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Standard Filing Requirements
Table of Contents
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1 1 R.C.4909.18 Application of Duke Energy Ohio,
Inc.
1 2 0.A.C. 4901-7-01 5-1 Capital Expenditures > 5% of
Appendix A, Chapter II (B)(1)(a) Budget (5 Years Project)-Date
Project Started
1 2 | O.A.C.4901-7-01 S-1 Capital Expenditures > 5% of
Appendix A, Chapter 11 (B)(1)(b) Budget (5 Years Project)- Estimated
Completion Date
i 2 | G.A.C.4901-7-01 S-1 Capital Expenditures > 5% of
Appendix A, Chapter 11 (B)(1)(c) Budget (5 Years Project)- Total
Estimated Construction Cost By
L Year
1 2 0.A.C. 4901-7-01 5-1 Capital Expenditures > 5% of
Appendix A, Chapter I1 (B} 1)(d) Budget (5 Years Project)-AFDC by
Group
1 2 0.A.C. 4%901-7-01 8-1 Capital Expenditures > 5% of
Appendix A, Chapter T (BY(1)(e) Budget - Accumulated Costs
Incurred as of Most Recent
Calendar Year Excluding &
Including AFDC
] 2 0.A.C. 4901-7-01 S-1 Capital Expenditures >5% of
Appendix A, Chapter IT (B)(1)Xf) Budget - Current Estimated Cost to
Completion Excluding & Including
AFDC
1 3 0.A.C. 4901-7-01 82 Revenue Requirement (5 Years
Appendix A, Chapter II (B)(2)(a) Project) - Income Statement
1 3 0.A.C. 4901-7-01 §-2 Revenue Requirement (5 Years
Appendix A, Chapter I1 (B){(2)(b) Project) - Balance Sheet
1 3 | O.AC.4901-7-01 S-2 Revenue Requirement (5 Years
Appendix A, Chapter I1 {B)(2)(c) Project) - Statement of Changes
1 3 0.A.C. 4901-7-01 s-2 Revenue Requirements (5 Years
Appendix A, Chapter Il (B)(3)(a) Project) - Load Forecasts (Electric
Only)
1 3 0.A.C. 4501-7-01 S-2 Revenue Requirement (5 Years
Appendix A, Chapter II (B)(3)(b) Project) - Employee Growth
1 3 0.A.C, 4901-7-01 S-2 Revenue Requirement (3 Years
Appendix A, Chapter I1 (B)(3)(c) Project) - Known Labor Cost
Changes
1 3 0.A.C. 4901-7-01 S-2 Revenue Requirement (5 Years
Appendix A, Chapter 11 {B)(3)(d) Project) - Capitat Structure
Requirements/Assumptions
- - Q.A.C. 4901-7-01 5-2.1 Not applicable — if the applicant
Appendix A, Chapter 1T (B)(4) utility does not release financial
forecasts to any outside party
- - 0.A.C. 4901-7-01 S-2.2 Not applicable - forecast test period
Appendix A, Chapter 11 (B)(5)
- - 0.A.C. 4901-7-01 823 Not applicable — forecast test period
| Appendix A, Chapter 11 (B)(6)
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1 4 0.A.C.4901.7-01 S-3 Proposed Newspaper Notice - Legal
Appendix A, Chapter 1T (B)(7) Notice to Commission
2 1 0.A.C. 4901-7-01 S-4.1 Executive Summary of Corporate
Appendix A, Chapter [1 (BX(8) Process
2 2 0.A.C. 4901-7-01 S-4.2 Management Policies & Practices
Appendix A, Chapter 11 (B)(9)
3 1 O.AC. 4901-7-01 S5-4.2 Management Policies & Practices
Appendix A, Chapter 1T (B)(9)
4 1 0.A.C. 4901-7-01 Supplemental | Most Recent FERC Audit Report
Appendix A, Chapter 11 {CY1)
4 2 O.A.C. 4901-7-01 Supplemental | Prospectuses - Most Recent
Appendix A, Chapter 1T (C)(2) Offering Common Stock/Bonds
5 )| 0.A.C. 4901-7-01 Supplemental | Annual Report to Shareholders (5
Appendix A, Chapter I1 (C}3) Years)
5 2 (LA.C. 4901-7-01 Supplemental | Most recent statistical supplement
Appendix A, Chapter II (C)(3)
6 1 0.A.C. 4901-7-01 Supplemental | Most Recent SEC Form 10-K, 10-
Appendix A, Chapter 11 (CX4) Q, & 8-K and Subsequent (Duke
Energy Consolidated & Duke
Energy Ohio Consolidated)
7 1 0.A.C. 4901-7-01 Supplemental | Work Papers - To be Filed Hard
Appendix A, Chapter II (C)(5) Copy and Computer Disks
7 2 0.A.C. 4901-7-01 Supplementa! | Schedule C-2.1 Worksheet with
Appendix A, Chapter II (C)(6) Monthly Test Year & Totals
7 3 O0.A.C, 4901-7-01 Supplemental | CWIP in Prior Case
Appendix A, Chapter 1 (C)(7)
7 4 | 0.A.C. 4901-7-01 Supplemental | Latest Certificate of Valuation from
Appendix A, Chapter II (C)(8) Department of Taxation
7 5 0.A.C. 4501-7-01 Supplemental | Monthly Sales by Rate Schedule
Appendix A, Chapter 11 (CX%) Consistent with Schedule C-2.1
7 6 | 0.A.C 4901-7-01 Supplemental | Written Summary Explain Forecast
Appendix A, Chapter II (C)(10) Method for Test Year
7 7 0.A.C. 4901-7-01 Supplemental | Explanation of Computation of
Appendix A, Chapter II (C)(11) Material & Supplies
7 8 | O.AC.4901-7-01 Supplemental | Depreciation Expenses Related to
Appendix A, Chapter 11 (C)(12) Specific Plant Accounts
7 9 0.A.C. 4901-7-01 Supplemental | Federal & State Income Tax
Appendix A, Chapter 1l (C)(13) Information
7 10 | O.A.C. 4901-7-01 Supplemental | Other Rate Base Items Listed on B-
Appendix A, Chapter II (C)(14) 6 detailed information
7 11 | O.A.C. 4901-7-01 Supplemental | Copy of All Ads Charged in the
Appendix A, Chapter II (C)(15) Test Year
7 12 | O.A.C. 4901-7-01 Supplemental | Plant In-Service from the Last Date

Appendix A, Chapter Il (CX16)

Certain thru Date Certain of the Test
Year
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7 13 | O.A.C. 4901-7-01 Supplemental | Depreciation Reserve Study Related
Appendix A, Chapter II (C)(17) to Schedule B-3
8 1 0.A.C. 4901-7-01 Supplemental | Revised Depreciation Accrual Rates
Appendix A, Chapter [ (C)(18)
8 2 0.A.C. 4901-7-01 Supplemental | Breakdown of Depreciation Reserve
Appendix A, Chapter II (C}19) from Last Date Certain thru Date
Certain of the Test Year
8 3 0.A.C. 4901-7-01 Supplemental | Information on Projects that are
Appendix A, Chapter I (C)(20) 75% Complete
8 4 0.A.C. 4901-7-01 Supplemental | Surviving Dollars by Vintage Years
Appendix A, Chapter I1 (C)21)
8 5 0.A.C. 4901-7-01 Supplemental | Test Year & 2 most recent Calendar
Appendix A, Chapter 11 (C)(22) Years Employee level by month
9 1 0.A.C. 4901-7-01 A-1 Revenue Requirements - Qverall
Appendix A, Chapter I, Financial Summary
Section A(B)
9 1 0.A.C. 4901-7-01 A-2 Revenue Conversion Factor
Appendix A, Chapter I,
Section A(C)
9 1 0.A.C. 4901-7-01 A3 Calculation of Mirrored CWIP
Appendix A, Chapter i, Revenue
Section A(D)
9 2 0.A.C. 4901-7-01 B-1 Plant in Service - Jurisdictional Rate
Appendix A, Chapter 11, Base
Section B(BY1)
9 2 0.A.C. 4901-7-01 B-2 Plant in Service - Plant in Service
Appendix A, Chapter I1, (Major Property Groupings)
Section B(B)(2)
9 2 | O.AC.4901-7-01 B-2.1 Plant in Service - Plant in Service
Appendix A, Chapter II, (By Accounts & Subaccounts)
Section B(B)(3)
9 2 | Q.AC.4901-7-01 B-22 Plant in Service - Adjustments to
Appendix A, Chapter I, Plant in Service
Section B{B)(4)
9 2 0.A.C. 4901-7-01 B-2.3 Plant in Service - Gross Additions,
Appendix A, Chapter 11, Retirements & Transfers
Section B(B)(5)
9 2 0.A.C. 4901-7-01 B-2.4 Plant in Service - Lease Property
Appendix A, Chapter 11,
Section B(B)(6)
9 2 0.A.C. 4901-7-01 B-2.5 Plant in Service - Property Excluded
Appendix A, Chapter II, from Rate Base
Section B(B)7)
9 2 (QLA.C. 4901-7-01 B-3 Depreciation - Reserve for
Appendix A, Chapter II, Depreciation
Section B{C)(1)
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9 2 | O.AC. 4901-7-01 B-3.1 Depreciation - Adjustment to
Appendix A, Chapter II, Reserve for Depreciation
Section B(C)(2)

9 2 0.A.C. 4901-7-01 B-3.2 Depreciation - Accrual Rates &
Appendix A, Chapter 11, Reserve Balances by Accounts
Section B(C)3)

9 2 0.A.C. 4901-7-01 B-3.3 Depreciation Reserve Accruals,
Appendix A, Chapter 11, Retirements & Transfers
Section B{C)(4)

9 2 0.A.C. 4901-7-01 B-34 Depreciation Reserve & Expenses
Appendix A, Chapter 1, for Lease Property
Section B{C)(5)

9 2 0.A.C. 4901-7-01 B-4 CWIP-Less Maintenance Projects,
Appendix A, Chapter II, Identify Replacement
Section B(D)(1)

9 2 0.A.C. 4901-7-01 B-4.1 CWIP - Percent Completed (Time)
Appendix A, Chapter II,
Section B(D)(2)

9 2 0.A.C. 4901-7-01 B-4.2 CWIP - Percent Completed
Appendix A, Chapter II, {Dollars)
Section B(D)(3)

9 2 0.A.C. 4501-7-01 B-5 Allowance for Working Capital
Appendix A, Chapter 11,
Section B(E)(1)

9 2 0.A.C. 4901-7-01 B-5.1 Miscellaneous Working Capital
Appendix A, Chapter 11, Items
Section B(E)(2)

9 2 Q.A.C.4901-7-01 B-6 Other Rate Base Item Summary
Appendix A, Chapter II,
Section B(F)(1)

9 2 | O.A.C. 4901-7-01 B-6.1 Adjustments to Other Rate Base
Appendix A, Chapter II, Items
Section B{F)2)

9 2 0.A.C. 4901-7-01 B-6.2 Contributions in Aid of
Appendix A, Chapter 11, Construction
Section B(F)(3)

9 2 | Q.A.C.4901-7-01 B-7 Allocation Factors - Jurisdictional
Appendix A, Chapter Il, Factors
Section B(G)(1)

9 2 0.A.C. 4901-7-01 B-7.1 Allocation Factors - Jurisdictional
Appendix A, Chapter II, Statistics
Section B(GY2)

9 2 0.A.C. 4901-7-01 B-7.2 Allocation Factors - Explain Change

Appendix A, Chapter II,
Section B{G)(3)

in Allocation Procedures
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9 2 0.A.C. 4901-7-01 B-9 Mirrored CWIP Allowances
Appendix A, Chapter [1,
Section B(I)

9 3 0.A.C. 4901-7-01 C-1 Jurisdictional Proforma Income
Appendix A, Chapter I1, Statement
Section C(B)(1)

9 3 0.A.C. 4901-7-01 C-2 Detailed Jurisdictional Adjusted Net
Appendix A, Chapter 11, Operating Income
Section C(B)(2)

9 3 0.A.C. 49501-7-01 C-21 Jurisdictional Allocation -
Appendix A, Chapter 11, Operating Revenues & Expenses by
Section C(B)(3) Account

9 3 0.A.C. 4901-7-01 C-3 Summary of Adjustments to
Appendix A, Chapter 11, Jurisdictional Net Operating Income
Section C(CY 1)

9 3 0.A.C. 4901-7-01 C-3.1 Nommalize Revenue & Expense
Appendix A, Chapter 11,
Section C(C)(2)

9 3 0.A.C. 4901-7-01 C-32 Eliminate Decoup/EE/ECF Revenue
Appendix A, Chapter 1[, and Expense
Section C(C)(2)

9 3 Q.A.C. 4901-7-01 C-33 Rate Case Expense
Appendix A, Chapter II,
Section C(C)(2)

9 3 0.A.C. 4%901-7-01 C-34 Annualize Depreciation Expense
Appendix A, Chapter 11,
Section C(C)(2)

9 3 0.A.C.4901-7-01 C-3.5 Annualize Interest on Customer
Appendix A, Chapter 11, Service Deposits
Section C(C)(2)

9 3 0.A.C. 4901-7-01 C-3.6 Annualize Property Tax
Appendix A, Chapter 11,
Section C(C)(2)

9 3 0.A.C.4901-7-01 C-3.7 Normalize Interest Expense
Appendix A, Chapter U1, Deduction
Section C(C)(2)

9 3 0.A.C. 4901-7-01 C-38 Reserved for Future Use
Appendix A, Chapter II,
Section C(C)(2)

9 3 0.A.C. 4901-7-01 C-39 Eliminate State Tax Rider Revenue
Appendix A, Chapter II, and Expense
Section C(C){(2)

9 3 Q.A.C. 4901-7-01 C-3.10 Eliminate Non-jurisdictional
Appendix A, Chapter I, Expense
Section C(C)(2)
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9 3 0.A.C. 4901-.7-01 C-3.11 Adjust PUCO/OCC Assessments
Appendix A, Chapter Il,
Section C(C)(2)

9 3 0.A.C. 4901-7-01 C-3.12 Adjust Uncollectible Expense
Appendix A, Chapter 11,
Section C(C)(2)

9 3 0.A.C. 4901-7-01 C-3.13 Annualize Commercial Activities
Appendix A, Chapter 11, Tax
Section C(C)(2)

9 3 | O.A.C.4901-7-01 C-3.14 Annualize Test Year Wages,
Appendix A, Chapter II, Pension and Benefits, and Payroll
Section C(C)(2) Tax Expense

9 3 0.A.C. 4901-7-01 C-3.15 Eliminate Merger Costs
Appendix A, Chapter 11,
Section C(C)(2)

9 3 0.A.C. 4901-7-01 C-3.16 Amortization of CRES Logo
Appendix A, Chapter 1I, Deferral
Section C(C)(2)

9 3 0.A.C. 4901-7-0! C-3.17 Amortization of OH Electric Choice
Appendix A, Chapter II, Supplier Site Deferral
Section C{CY2)

9 3 0.A.C. 4901-7-01 C-3.18 Smart Grid PISCC Amortization
Appendix A, Chapter 11,
Section C(C)(2}

9 3 0.A.C. 4901-7-01 C-3.19 Public Service Advertising and
Appendix A, Chapter II, Customer Education
Section C(C)2)

9 3 0.A.C. 4901-7-01 C-3.20 Street Light Audits
Appendix A, Chapter II,
Section C(C)(2)

9 3 0.A.C. 4901-7-01 C-3.21 Eliminate Smart Grid Amortization
Appendix A, Chapter 11,
Section C(C)(2)

9 3 0.A.C. 4901-7-01 C-3.22 Amortization of IT System Costs
Appendix A, Chapter 11, related to Advanced Meter Opt-Outs
Section C(C)(2)

9 3 0.A.C, 4901-7-01 C-3.23 Levelize O&M expense for New
Appendix A, Chapter I, Customer Billing System
Section C(C)(2)

9 3 0.A.C. 4501-7-01 C-4 Adjusted Jurisdictional Federal
Appendix A, Chapter I, Income Taxes
Section C(D)(1)

9 3 0.A.C. 4901-7-01 C-4.1 Development of Jurisdictional

Appendix A, Chapter 11,
Section C(D)(2)

Federal Income Taxes Before
Adjustments
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9 3 0.A.C. 4901-7-01 C-5 Social and Service Club Dues
Appendix A, Chapter II,
Section C(D)(3)a)

9 3 0.A.C. 4901-7-01 C-6 Charitable Contributions
Appendix A, Chapter If,
Section C(D)(3)(b)

9 3 0.A.C. 4901-7-01 C-7 Customer Service & Informational,
Appendix A, Chapter ]I, Sales Expense & General
Section C(D)(4) Advertising

9 3 0.A.C. 4901-7-01 C-8 Rate Case Expenses
Appendix A, Chapter II,
Section C(D)(5)

9 3 0.A.C. 4901-7-01 C-9 Operation & Maintenance Payroll
Appendix A, Chapter II, Cost
Section C(D)(6)

9 3 0.A.C. 4901-7-01 C-9.1 Total Company Payroll Analysis by
Appendix A, Chapter II, Employee Class
Section C(D)(7)

9 3 0.A.C. 4901-7-01 C-10.1 Comparative Balance Sheet (Most
Appendix A, Chapter 11, Recent 5 Years)(Include Notes)
Section C(E)(1)

9 3 0.A.C. 4901-7-01 C-10.2 Comparative Income Statement
Appendix A, Chapter II, {Most Recent 5 Years)(Include
Section C(E)(2} Notes)

9 3 | 0.A.C.4901-7-01 C-11.1 Statistics — Total Company
Appendix A, Chapter II, Revenue, Customers & Avcrage
Section C(EX3) Revenue

9 3 0.A.C.4901-7-01 C-11.2 Statistics - Jurisdictional Revenue,
Appendix A, Chapter II, Customers & Average Revenue
Section C(E)(3)

9 3
0.A.C. 4901-7-01 C-11.3 Statistics - Company Sales,
Appendix A, Chapter [1, Customers & Average Sales
Section C(E)(3)

9 3 O.A.C. 4901-7-01 C-11.4 Statistics - Jurisdictional Sales,
Appendix A, Chapter 11, Customers & Average Sales
Section C(E)(3)

9 3 0.A.C. 4901-7-01 C-12 Analysis of Reserve For
Appendix A, Chapter II, Uncollectible Accounts
Section C(E)(4)

9 4 | O.A.C. 4901-7-0] D-1 Rate of Return Summary
Appendix A, Chapter II, (Labeled D-1a)
Section D{A)

9 4 | O.A.C.4901-7-01 D-1.1 Parent - consolidated Common

Appendix A, Chapter 11,
Section D(B)

Equity
(Labeled D-1b)
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9 4 | 0.A.C.4901-7-01 D-2 Debt & Preferred - Embedded Cost
Appendix A, Chapter I, of Short-term Debt
Section D{CK )

9 4 0.A.C. 4901-7-01 D-3 Debt & Preferred - Embedded Cost
Appendix A, Chapter 11, of Long-term Debt
Section D{C)(2)

9 4 | 0.A.C.4901-7-01 D-4 Debt & Preferred - Embedded Cost
Appendix A, Chapter 11, of Preferred Stock
Section D(C)(3)

9 4 | 0.A.C.4901-7-01 D-5 Comparative Financial Data
Appendix A, Chapter 11,
Section D(D)

10 1 0.A.C. 4901-7-01 E-1 Clean Copy Proposed Tariff
Appendix A, Chapter 11,
Section E(B)(1)

1t 1 0.A.C. 4901-7-01 E-2 Clean Copy Current Tariff
Appendix A, Chapter 11,
Section E(B)(2)(a)

12 1 0.A.C. 4901-7-01 E-2.1 Scored and redlined copy of current
Appendix A, Chapter II, tariff showing all proposed changes
Section E(B)(2)(b)

12 2 0.A.C. 4901-7-01 E-3 Narrative Rationale for Tariff
Appendix A, Chapter II, Changes
Section E(B)(3)

12 3 0.A.C. 4901-7-01 E-3.1 Customer Charge, Minimum Bill
Appendix A, Chapter II, Rationale
Section E(B)(4)

13 1 0.A.C. 4901-7-01 E-3.2 Cost of Service Study
Appendix A, Chapter II,
Section E(B)(5)

13 2 0.A.C. 4901-7-01 E-4 Class, Schedule Revenue Summary
Appendix A, Chapter II,
Section E(C)(2)(a)

13 3 0.A.C. 4901-7-01 E-4.1 Annual Test Year Revenue at
Appendix A, Chapter II, Proposed Rates vs Most Current
Section E (C){(2)(b) Rates

13 4 | 0.A.C.4901-7-01 E-5 Typical Bill Comparison by Class &

Appendix A, Chapter II,
Section E(D)

Schedule




Schedule S-4.1

DUKE ENERGY CORPORATION
DUKE ENERGY OHIO, INC.
SUMMARY OF MANAGEMENT POLICIES, PRACTICES AND ORGANIZATION
CORPORATE SUMMARY

A summary description of Duke Energy’s businesses as described on the
company’s website, www.duke-energy.com, is seen in Exhibit CSUM-1.
Departments that do not charge Duke Energy Ohio, Inc., (Duke Energy Ohio) will
not be discussed in detatl in Schedule S-4.2.

Policy and Goal Setting

Policies for the Company are set by the executive management team. Policies are
tailored to help the Company achieve its objectives. Each officer is responsible
for the preparation and review of policies and directives related to his/her area of
responsibility. In addition, standing corporate committees and boards, which are
charged with a defined area of responsibility, may also initiate the development of
policies or directives. Each proposed policy and directive is subject to review and
approval by senior management. The product of some of these policy decisions,
by which company employees are expected to conduct business, are embodied in
the Code of Business Ethics, which is attached as Exhibit CSUM-2. These
guidelines are available to all employees in electronic format on the corporate
intranet.

Charters for Board Comrmittees are attached as follows: Audit Committee Charter
Exhibit CSUM-3, Corporate Governance Committee Charter Exhibit CSUM-4,
Compensation Committee Charter Exhibit CSUM-5, Finance & Risk
Management Charter Exhibit CSUM-6 and Nuclear Oversight Committee Exhibit
CSUM-7.

The responsibility of executive management is to develop goals that will
challenge Company employees to meet and exceed the day-to-day objectives
associated with the Company’s business purpose. The Corporate and
Departmental incentive goals are built on the Duke Energy Road Ahead: Shaping
the Future (CSUM-8) and EPS eamings goals.

The Road Ahead begins with our purpose — why we’re in business. It is to “power
the lives of our customers and the vitality of our communities.” Qur four
priorities are customers, employees, operational excellence, and growth. Next,
The Road Ahead defines our three core values of “safety, integrity and service.”
Safety refers to the health and safety of everyone who works here, as well as our
communities and the environment. Integrity is acting honestly and ethically,
holding ourselves accountable and earning trust. Service these days means being


http://www.duke-energy.com

IL

agile and innovative in taking care of our customers and helping our communities
prosper.

Our vision is to “lead the way to cleaner, smarter energy solutions that customers
value.” It is bold, ambitious, and focused on customers, as you would expect of an
industry leader, Duke Energy’s strategy for leading the way in this new
environment includes 18 initiatives in four major areas: the customer experience,
the power grid, the generation portfolio, and the engagement needed to make it all
happen.

+ We will transform the customer experience. This includes initiatives to
anticipate and exceed the new expectations of our customers. It means, for
example, proactive usage alerts and outage notifications, as well as more
billing options. It will require a single, modern, customer information
system.

» We will modernize the power grid. We are investing in a more
advanced, two-way grid to make outages increasingly rare and service
restoration faster. Over time, we will equip the grid with technology to
manage a greater variety of energy resources—large central power stations
and a growing number of small distributed resources such as rooftop solar
and battery storage.

e We will generate cleaner energy. We will continue to make our
generation portfolio less carbon-intensive—shifting the mix to more
natural gas and renewable energy, complementing our carbon-free nuclear
fleet. We will also need greater flexibility in our generation system as
more solar energy comes on line.

« We will engage employees and stakeholders. Internally, we must
mobilize the ideas and talents of all employees and work well across
organizational boundaries. Operational excellence will be critical.
Externally, we will work with regulators, policymakers, and others to
update the regulatory rules in our states in a way that benefits all
customers.

Strategic Planning

On an annual basis, the company completes a five-year business plan and
forecast. The plan includes a qualitative and quantitative assessment of the key
business trends within each business unit, Corporate Center, and the company’s
Administrative operations. The Strategy & Planning and Finance Departments
facilitate the planning process, which lasts about five months. The planning
process involves the active participation of the Chief Financial Officer and
Business Unit leadership.

The business planning process provides an opportunity to highlight operational
issues, opportunities, risks, and resource requirements. In addition, it evaluates



II.

the external market and/or regulatory drivers that influence our business and
incorporates those events into the planning horizon.

Qrganizational Structure

To gain a complete understanding of Duke Energy’s organization, the legal
structure will be presented first, with an explanation of the management structure
following. Duke Energy’s corporate legal structure is attached as Exhibit CSUM-
9.

Legal Structure

o Duke Energy is a registered holding company under the Public Utility
Holding Company Act of 1935, as amended, and is a Delaware corporation
organized in 2005,

e Duke Energy Ohio and its subsidiaries are engaged in the production,
transmission, distribution and sale of electricity and the sale and transportation
of natural gas in the southwestern portion of Ohio and northern Kentucky.

o Duke Energy Business Services LLC, the service company for Duke Energy,
provides a variety of administrative, management and support services to
Duke Energy's utility and non-utility subsidiaries.

Management Structure

Duke Energy Carolinas is a regulated public utility primarily engaged in the
generation, transmission, distribution and sale of electricity in portions of North
Carolina and South Carolina. Duke Energy Carolinas’ service area covers
approximately 24,000 square miles and supplies electric service to 2.5 million
residential, commercial and industrial customers. Owned summer generation
capacity: 19,600 MW*.

Duke Energy Progress is a regulated public utility primarily engaged in the
generation, transmission, distribution and sale of electricity in portions of North
Carolina and South Carolina. Duke Energy Progress’ service area covers
approximately 32,000 square miles and supplies electric service to 1.5 million
residential, commercial and industrial customers. Owned summer generation
capacity: 12,900 MW*

Duke Energy Indiana is a regulated public utility primarily engaged in the
generation, transmission, distribution and sale of electricity in portions of Indiana.
Duke Energy Indiana’s service area covers approximately 23,000 square miles
and supplies electric service to 810,000 residential, commercial and industrial
customers. Owned summer generation capacity: 7,500 MW*

Duke Energy Ohio/Kentucky are regulated public utilities primarily engaged in
the transmuission and distribution of electricity in portions of Ohio and Kentucky,
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the generation and sale of electricity in portions of Kentucky, and the
transportation and sale of natural gas in portions of Ohio and Kentucky.

Duke Energy Ohio’s service area covers approximately 3,000 square miles and
supplies electric service to 840,000 residential, commercial and industrial
customers and provides transmission and distribution services to approximately
525,000 customers,

Duke Energy Florida is a regulated public utility primarily engaged in the
generation, transmission, distribution and sale of electricity in portions of Florida.
Duke Energy Florida’s service area covers approximately 13,000 square miles
and supplies electric service to 1.7 million residential, commercial and industrial
customers. Owned summer generation capacity: 9,100 MW#*

Commercial Portfolio primarily builds, develops and operates wind farms and
solar renewable generation and energy transmission projects throughout the
continental U.S. The portfolio includes nonregulated renewable energy, electric
transmission, natural gas infrastructure and energy storage businesses.

Commercial Portfolio’s renewable energy includes utility-scale wind and solar
generation assets that total more than 2400 megawatts across 12 states from more
than 22 wind farms and 38 commercial solar farms. Revenues are primarily
generated by selling the power produced from renewable generation through long-
term contracts to utilities, electric cooperatives, municipalities, and commercial
and industrial customers.

Piedmont Natural Gas is a trusted gas provider for residential and business
customers in North Carolina, South Carolina, and Tennessee managing about

26,000 miles of natural gas pipeline for 1 million customers.

An organizational chart of Duke Energy’s Executive Leadership is shown in
Exhibit CSUM-10.

More detailed organization charts of the Company’s various departments are
provided in Schedule S-4.2.

Responsibilities

Duke Energy remains committed to its key responsibility of providing reliable,
low cost service to 1ts customers. As a part of this responsibility, the Company
aims to invest in energy infrastructure that meets rising customer demand for
reliable energy in an energy efficient and environmentally sound manner and to
balance customers’ need for rate stability with the investors’ expectations for
earning a fair retumn on investments to improve infrastructure. Duke Energy also
bears the responsibility to balance the needs of its environmental stakeholders by
reducing emissions. Duke Energy is taking an active role in energy efficiency and
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believes that the most environmentally sound, inexpensive, and reliable kilowatt-
hour is the one that we don’t have to produce.

Practices and Procedures

The Board of Directors, the CEQO, and her direct reports set strategic goals that
reinforce Duke’s core values. Employees throughout the company iranslate these
goals into action. Duke Energy encourages the development of policy documents
that are pertinent to particular departments. Many of the departmental policy
documents are shown as exhibits in the departmental documents provided in
schedule S-4.2. These policies and procedures are also published on the company
intranet so that they are accessible to all employees, regardless of their location.
The company also has internal controls and procedures to ensure the accuracy of
its financial data. The principles for Corporate Governance are attached as Exhibit
CSUM-11

Decision Making and Control

Duke Energy has a structured yet flexible approach to planning and decision-
making. Strategic decisions are mostly made at the senior executive and officer
level. Many of the officers and executives attend industry and professional forums
that encourage them to engage in planning and visioning exercises. Leadership
meetings and conferences are conducted frequently at various levels of
management. At the most senior levels, retreats are organized for the Board of
Directors. For levels below senior management, group and team meetings are
held. These are specifically aimed at the more task-oriented employees. Special
conferences and meetings are scheduled to roll out major projects and initiatives.

Internal and External Communication

Duke Energy uses a variety of electronic and print media to communicate to its
employees. Duke Energy maintains an enterprise portal, “The Portal,” that can be
accessed at work or at home by employees via a secure connection. Internal and
external news items of interest to employees are published in This Week @ Duke
Energy, a weekly publication made available online and in print format. Duke
Energy also utilizes cascading communications designed around the corporate
organizational structure. Special video presentations and other items of critical
importance to employees and the company are presented and explained through
employee meetings and leadership conferences. Information regarding personal
benefits and other issues important to employees” families is typically delivered
through printed correspondence sent directly to employees’ homes.

External communication is conducted through a variety of media as well.
Shareholder meetings, financial and sustainability annual reports, news releases,
and other special presentations provide updates on the status of the Company.
Residential consumers and small businesses receive information via bill inserts. In
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cases involving larger commercial and industrial customers, customer service
representatives may choose to communicate through e-mail, customized online
newsletters, or face-to-face meetings. Access to Duke Energy for all customer
classes is available via the company’s dedicated call centers and the corporate and
subsidiary web sites.

Goal Attainment and Quantification

Duke Energy’s success can be measured not only by its earnings, but also by
other measures that are specific to its business segments. Duke Energy’s
management teamn has compiled metrics to assess the performance of each group.

Employees’ incentive targets are based on both the corporate EPS targets and
departmental goals.



Exhibit CSUM-1

: !
The Businesses We're In
Dauke Frergy v a leading energy company Tocused on electric power and gas distribution operations. and other
cnergy services inthe Anericas  includme a crowing portfolio ol renewable eneray issets.

Regulated Utilities
ke {nergs s Rezunlawed Vahties operations pronide sife. rebiable and compentinehy priced cleciricin
o customers in North Carolina, South Carelina, Florida, Indiana, Kentucky and Ohio,

Duke Energy Renewables
Dueke Focres Renewabies oo leader in developing innovatise wind and solar enerey solutions tor
cutomers throughout the 105 Our wind and solar Tirms. focated in 13 states, produce more than 2,860
e alls of emission-free electricits,

International Energy
Duke Foergy s nterpational operations ave Jocated in Saudi Arabia. Dube Unergy sold its operttions in
the Central and South Amwerican countries of Argenting, Brazilo Chile, Feeador, I Sabvador, Guatemala
and Peru.

Duke Energy Commercial Transmission
Commercial Transmission partners with other proven and experienced companies 1o baild, own and
operate transimission lines and gas pipelines across the U8,

Energy Services
et us be sour enerzy partiner. Meet the comples energy cliallenges o todiy “s business world with our
castonizal solutions that advanee your business goabs. improve operational performange and tower risk.
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Exhibit CSUM-3

Audit Committee Charter

CHARTER OF 1TTTE AUDFE CONNMETTELR OF THE BOARD OF DIRECTORS
OF DUKE ENERGY CORPORATION

(Amended and Restated as of Pebruary 2350 20106)

I. General Focus

The Aundit Commitiee (the “Connmiitee™) shall provide assistance 1o the Duke Bnergy
Corporation (the ~Corporation™)  Board ol Directors ("Board™)y o tulfilling its
responsibilities with respect toats oversicht of the quality and  integrity - of the
Cuorporation’s financial statements: the Corporation’s comphiance with tegal and regulators
requirements: the independent auditor™s qualifications and independence: the performance
ol the Corporation™s nternal  audit function  and independent auditors: and  the
implementation and eltectiveness of the Corporation’s cthics and compliance program,

II. Structure and Operations

The Committee shall be comprised of three or more members of the Board. cach of whom
i5 determined by the Board to be ~independent™ under the rules of the New York Stack
Fachapges ines (ONYSETY and the rules promulpated by the Sceunties and bxchange
Comniission ("SECT)y under the Sceurttion Eachange Act of 19340 as amended  (the
“lachunge At

Fach member of the Committee shall have oo working Tamifiarity with basic Tinance and
dccounting practices (or acquire such familiority within @ reasonable period atter his or her
appointnent) and at least one member shall i the judgment of the Board ol Directors hine
accounting or related tinancial management expertise as required by the rules of the NYSE,

Fach member of the Commitee shall be appointed by the Board and shall serve untit such
member's suceessor s duly elected and qualilicd or anttl such member™s carlior resivnation
or removals The members of the Committce may be removed. with or without canse. by
majority vote of the Board.

fhe Board shatl eleet the Chair of the Commitee, The Chair will approve the agendas for
Committee meetings and any member may sugeest dtems Tor consideration. Bricling
nuaterials will be provided 1o the Committee us fur in advanee of mectines as practicable.


file:///silh

I1I. Meetings

[he Commuttee shall meet as trequently as circumstances dictate. Fach regularhy seheduled
mocting will conclude with an esecutive session ol the Commitiee ahsent the members of
management. Fhe Chair of the Committee or a majority of the members ol the Commitiec
may call o ospecial mectine o the Committee, As purt of s goal o foster open
commumcation.  the  Conmmttee shall pertodically mect separatels with cach of
management. the personnet responsible for the internal audit Tunction and the independent
auditors to discuss any matters that the Comuittee or cacle ob these groaps believe should
be discussed privately. The Committee may meet privatels with the chiet fegal ofticer and
the personnel responsible for the cthies and  complianee program. us necessary.,

AL non-management divectors who are not members of the Committee may - attend
mectings ol the Connmittee. but may not vote, Additionally . the Commitice may imvite 1o
ity mectings any director. mentherts) of management ol the Corporation and such other
persans as it deems apprapriate i ocder to carry out its responsibilities. The Committee
may also exclude from s mectings any persen it deems appropriate i order o carry out its

l'L‘\i‘&)l}.\il\i]iliC\.

A nngjorits of the members. bul not Tess than two, will constitute & quorum, A majorits of
the mombers present at any mecting at which a quorunt is present may act on behalf of the
Committee. The Committee may meet by telephone or sideoconterence and may tahe
action by unanimous wittlen consent.

The Committee shall appomt o person who need not be a member thercol to act as seerctan
and minutes ol its proceedings shadl be keptim minate books provided Tor that purpose. e
agenda of cach mecting will be prepared by the seeretars and. whenever reasonahhy
practicable. circulated to cach member prior to cacl meeting.

I'V. Responsibilities and Duties

The following funcuons shull be the commoen recurring activitios of the Committee 1
carrying out its responsibifities outlined in Section ol this Charter. ] hese functions should
serve as o cvide wath the viderstanding that the Comimittee may carry ont additional
functions and adopt additiona

policies and procedures as muy be appropriate in light of
chimemye business. Tegistative, regulators . Tegal or other conditions. The Conmmittee shall
also carry out any other responsibiittios and dutios delegated 1o 10 by the Board of Dircctors
from time 1o tme refated o the purposes ol the Commitiee eutlined in Section T of this
Charter.

Fhe Committtee, mdischargimg its oversieht roles s empowered o study or imvestieate any
matier of interest or concern that the Coninittee decms appropriate. b this revard. the
Committee shall have the authority to retain outside legall aceounting or other adyisors Loy



this purpose. including the authority to approve the fees payabic to such advisors und anmy
other terms ol retention.

[he Committee shall be piven full access to the Corporation™s internal audit croup. ethies
and compliance personnel. Board. corporate executives and independont accountants, s
necessary. o carry out these responsibilities. While acting within the scope of its stated
purpose, the Committee shall have all the authoriny ot the Board.

Nowvithstanding the foregomg, the Committee i~ ol responsible tor certitving  the
Corparation™s fimancial sttements or guwranteeing the mdependent cuditor's report, The
fundamental responsibility for the Corporation’™s Tinancial statements wid disclosures rests
with manacement and the independent auditors,

Documents/Reports

[ AMeet with management and the independent auditors to review and discuss, prior to
public dissemination. the Corporation™s unnual audited financial statements and
quarterly financtal statements. including the Cerporation™s  specidic disclosures
under “Management’s Discussion and Analyvsis of Tinancial Condition and Results
of Operations™ and discuss swith the independent auditors the matters required o he
discussed by Public Company Accounting Oversight Board Auditing Standard No.
Lo, the muatters required 1o be discussed by Public Company Accounting Oversight
Board fthies and Independence Rule 353200 and the communications required under
Public Company  Accounting Oversight Board Auditing Standard Noo 1o as such
rules may be amended or superseded.

20 Report to the Board whether, based on its discussions swith management and the
mdependent auditor. it recommends to the Board that the most recent year’s audited
Nnanetal statements be mcluded to the Corporation’s annual veport on Form 10-K 1o
be 1iled with the SEC.

30 Review and  discuss with muanagement and - theindependent awditors the

Corporation’s carnings press releases (paving particilar attention to the use ol am
“pro forma” or Tadjusted” non-GAAP mformation),

4. Review und discuss with management and  the independent auditors linancial
information und camings gutdince provided to analysis ad rating agencies. The
Committed™s discussion in this regard may be general in nature (e discussion of
the tpes of intormation o be disclosed and the tope of presentation to be madey and
need not take place i advance o cach instunce o which the Corporation nun

provide carnings puidance.

Independent Auditors

t. [The Committee shall have the diveer responsibilitn: and  autherity o appoint,
compensate. retatn, evaluate and oversee and. where appropriate. replace the
independent auditors engaged For the purpose of preparing or issuing an audit report
or performing other auditc review or attest services lor the Corporation, The
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Committee shall inform the independent auditors that such fivm shall report directls
to the Committee. The Committee shall resolve disagreements between management
and the mdependent auditor regarding financial reporting.
Review the mdependent auditors” sudit plan and arcas of audic focuss as well as
their review ot internal control over linancial reporting. Review the fees and other
sientlicant compensation to be paid to the independent auditors,
Approve inadvance any audit or nonaudit engagement or redationship between the
Corparation and any independent auditor cogaged to prepare or issue an audit report
or perlorm other audite review or attest services. other than prohibited nonauditing
services. as specified mothe rules and reculations ol the SEC or any rules of the
Public Company - Accommting Oversight Board - promuleated thereunder. the
Committee shall oot approve aoy prohibited  nonauditing: services™ without
obtaining a prior excmption from the Public Company Accounting Oversight Board.
Audit and nonaodit engagements must he approved cither (0 explicitly in advance
or (i) purstant tooa o pre-approval policy established by the Committee. The
Committee may defecate to one or more miembers of the Committee the authoriny to
arant such pre-approvals, he deleeatee™s decistons recarding approval ol serviees
shall be reported by such delegatee to the full Committee at cach regular Committee
nieeting.
Review and  assess. at least annuallyve the qualifications. performance and
independence of the independent auditors, including a review and exaluation of the
lead partner. and report the conclusions o the Tull Beard. ITn conducting 1ts review
and eyvaluaton. the Committee should:
Review the writien report ot the independent auditor that delineares all
rolationslips henween the independen auditor and the Corporation thar the
arditors helicve mav impact their independence and objectiviee. whicly report
showld be submiticd to the Committee ar feast annvallve and diserss witle the
ticdeprendent quditor and management the scope ol any suelr disclosed
relatioislip and their acteal o porential Dopact o the independen:
auditor s independence and objecriviiv:
Obtaine and review o report by the Corporation’s independent auditor
deserihing: tar the auditor™s imerial qualitv-control procedures. by any
mmaterial issaes raised by the most recent interoal guality-control revienw, or
pocie review. of the auditor o by dnguiry or o investication by
coverpmienial or professional anthoritios within the preceding five vears.
rospecting one or ore independent audioy careied owr byoihe auditor. and
iy steps daker podead itk anyv sl issiess wnd rer all relationsfips
heoween thie independent auditor aud the Corporation:
Fake into qecount the opinions of management end  thie Corporaiion s
fnternal aiditors tor personncl vesponsible for the interial audit frctions:
Contirne roration of audit partners o cnsure complicnce with applicable fan
and convider whethier there should be recular ronetion of the independent
duditanr
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Internal Auditors

s

+.

Review the mternal audit plan and significant changes in planned activities: review
signtlicant findings resulting from audits and managements” responsiveness o the
findines,

Faaluate the performance and independence ol the mternal auditors. inctuding the
organizational structure ol the function and the qualifications ol its personnel.
Pertodicaliy review, with the independent auditors, the internal asdit Yunction’s
responsibility . budget and stalfing.

Portodically review, and recommend changes. it anyv. 1o the mternal cudit charter,

Financial Reporfing Process

)

I consultation with the independent auditorss management and the internal auditors.
review the integrity ol the Corporation’s financial reporting processes, both internal
and external. In connection therewithe the Committee should obtain and discuss with
management and  the independent auditor reports trom manacement and  the
independent auditor regarding: (g all eritical accounting policies and practices to be
wsed by the Corporation: (i all alternutiv e treatments swithin GA AP for policies and
practices related to material items that have been discussed with management ot the
Corporgtion. including anifications of the use ot such alternative disclosures and
treatments and the treatment preterred by the independent auditor: iy other
material written  communications  between  the independent auditor and  the
Corporation’s management. such as any management letter or sehedule of
anadjusted  differences: (iv) major issues regarding accounting principles and
financial  statement presentations. including any significant changes in the
Corporation’s sclection or application of accounting principles. and major issues as
to the adequacy o the Corporation™s internal controls and any spectal audit stops
adopted 1o lieht of material control deliciencies: and: (v analvses prepared by
management andor the mdependent anditor setting forth sienilicant nancial
reporting issues and judements made in connection with the preparation ot the
firanctal statements, ineluding analyses ot the efteets of alternative GeAAD methods
on the timancial statements,

The Committee will receive and review any disclosure from the Corporation™s Chiel
Faevutive Ofieer wnd Chiel Poancial Officer muade o connection with the
certification of the Corporation”™s quarterly and ainuagl reports Gled with the SEC ol
(1) significant dehiciencies und material weaknesses in the desivn or operation of
internal control over finimeial reporting swhich gre reasonably Hhely 1o adversels
atfect the Corporation’s ahilits to record. process, summartze. and report finaneial
datas and Gy any fraud, whether or not nrateriall that involves management or other
cimployees who huve wsignificant rale i the Corporation’s internal controls,

Review pertodiculiy the effecr of reg
1
Review with the independent auditor (i any audic problems er other dilficultios

culatory and accounting initatives. u~ well as
|

oll-hulance sheet structures, on the financial statements ot the Corporation,

cnceuntered by the auditor e the course of the audit process. including am



restrictions on the scope of the independent auditor’™s activities or on aecess 1o
requested information and any significant disagreements with management and (i)
manzeement’s respooses o such maters, Withouwt excluding other possibilities. the
Committee may wish to review with the mdependent aoditor (1) any accounting
adiustments that were noted or proposed by the auditor but were “passed”™ fas
immatertal or otherwise) () any communications between the audit team and the
aadit Tirm s national olfiee respecting auditing or accounting issues presented by the
endagement and (1) any Tmanagement” or Tinternal control™ Jetter issued or
proposed o he assued by dhie imdependent auditor 1o thie Corporaton. The review
should also include discussion ot the responsibititios. budget and stalling ol the
carparation” s internal audit function.

Legal Compliance/General

b

N

O,

Review and assess periodically the qualifications and performance ol the senior
lcaders o the Finance organtzation, as well as the ehietaudit officer,

Review periodically. with the Corporation”s chief Tegal officer. any legal matter that
could have w signifreant tmpact on the Corporation”s hnancial statements and am
materiatb inquiries or reports received from regulators or povernmental agenceies.
Review periodically  the content and operation of the Corporation’™s ethies and
complianee program and the Code of Business Prhios: as well as the qualifications
and perlormance of the chiet eihics and complianee oflicer.

Discuss  with management and  the  independent  auditors  periadicalls e
Corporation’s ewdelines and policies with respect 1o rish assessment and risk
managenent. The Conumittee should discuss the Corporation’s major linancial
statement rish exposures and the overall steps management has tahen o monttor and
cantrol such exposures: however. the Committee Is not responsible tor detailed
review of fimancial risk exposure. policy and management. which responsibility has
been delegated to another committee ot the Board.

Set clear hiring policies for employees or tormer employvees ol the independent
auditors.

stablishe and review periodically. procedures Tors iy the receipt retention and
treatiment of complaints recenved by the Corporatton regarding accounting. intenal
aeceunting  controls or auditing matters and (1) the confidential. anonymous
submission by emplovees o the Corporation of concerns regarding questionable
accounting or aoditng matters.

Reports

b,

Review and approve the Committee™s report reauired 1o be included i the
Corporgtion’s annual prosy  statemient, pursaan? too and i accordanee with
applicable rules and regulations of the STO
Report regalarly to the 1ull Board including:

with respect toany dssues that arise with respect to the quality or inteerits of

the Corporation™s financial statements. the Corporation’s comptiance with



legal or regulatory requiretients. the performance and independence ol the
Corporation’s tindependent auditors ar the pertormance of the internal audit
funciion:
Following all mectings of the Committee: and
with respect o sueh other matters as are relovant o the Commitiee’s
discharge ol i< responsibilities. The veport to the Board may wike the form ol
an oral report by the Chair of the Commitiee or any other membhber o the
Committee destanated by the Committee to make such report.

NMaintain minutes or other records ol mectings and activities of the Commitec.

Ao The Committee shall reccive appropriate Tunding from the Corporation for the

navisent ol compensation to the independent auditors, 1o other adyisors retained by

T4

the Committee pursuant o the provisions ol this Charter. and for pavment of
ordinary administrative expenses ol the Committee that are necessary or appropriate
tn carrying out its duties,

V. Annual Performance Evaluation

The Committee shall perform a review and evaloation, at Teast annualtlv o the performance
af the Comunittee and s members, including a review of the compliance of the Comnnitee
with this Charter. In additon, the Committee shall review and reassess. at feast annualls.
the adequacy of this Charter and recomumend to the Board any improy ements to this Charter
that the Committee constders necessary o valuable, The Commiittee shall conduct such
cvaluations and revicws in such manper as it deems spprapriate.
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Corporate Governance Committee
Charter

CHARTER OF THE CORPORATE GOVERNANCE CONMNMPTTED OF THE
BOARD OF DIRECTORS O DUKE ENERGY CORPORATION

(Amended and Restated as of February 23, 2016)

I. General Focus

[he Corporate Governanee Comumittee (the “Committee™) shall provide assistance to the
Duke Inergy Corporation tthe “Corporation™) Board of Dircctors (the “Board™) in
fulfitling its gesponsibilitios with respect o s oversight of the composition ol the Board
and It commitiees. muintenanee and shaping of a set of corporate governancee principies
applicable to the Corporation. and oversight ot the performance evaluation of the Board. its
myembers and its committees.

II. Structure and Operations

The Committee shatl be comprised of three or more members of the Board. cach of whom
i determined by the Board to be “mdependent™ in aceordance with the rules ot the New
York Stock Exchange. Ine.

Fach member of the Committee shall be appointed by the Board and shall serve until such
menther’s suecessor s duly elected and qualificd or until such member™s carlier resignation
or removal. The members of the Committee may be removed. with or without cause. by
majorits vote of the Board,

e Board shalt elect the Chair of the Committee. The Chair will approve the agendas tor
Committes meelhings,

In fulfilling tts vesponsibilities. the Conumittee shall be entitled to delegate any or all ot its
respansibilities to a subcommittee of the Committee.

II1. Meetings

Lhe Committee shall meet at feast two times annually or more frequently as circumstances
dictate. The Chair of the Committee or a majority ot the members of the Commitiee nn
call o special mecting ol the Committee.



A non-manacement directors who are not members of the Committee may attend
meetings ol the Commuttee. bur may not vote. Addionally, the Commuttee may invite o
it mectines any director. memberts) of management of the Corporation and such other
persons as 1t decims appropriate i order to carry out its responsibilities. The Comminee
may also exclude from its mectings any person it deems appropriate in order to carry out its

respunsibilitios.

A majority of the Committee members, but not bess than sswoowall constitute o guoram. A\
majority ol the Committee mambers present at any meeting at which a quorum is present
may act on behalt of the Committee. [he Committee may meet by telephone or
videoconterence and muay take action by unanimous weitlen consent,

Fhe Committee shall appoint a person. who need not be a Commitice member. to aet as
seerctary. and minutes of the Committee’™s procecdings shull be hept i minute books
provided for that purpose. The agenda of cach Committee mecting will be prepared by the
seeretary and. whenever reasonably practicable. circuliated to cach Committee member
pricr to cach niecting.

I'V. Responsibilities and Duties

[he following Tunctions shall be the common recurring activities of the Committee in
carrying out its responsibilitios outlined in Seetion Dot this Charter. These Tunctions should
serve us b cuide with the understinding that the Committee may carry oyt additional
functions and adopt additgonal policies and procedares as may be appropeiate i licht of
clhianging business, Tegislative. reeulatary, leeal or other conditions. The Commitiee shall
o carey out any other responsibilitics and duties delegated to it by the Board Trom time
1o time related to the purposes of the Committee outlined 1 Scction T ot this Charter.

i discharcging its oversight roles the Committee s corpowered to study or investigate any
matter ol interest or concern that the Committee decms appropriate and shall have the sole
auwthority to retiin outside counsel or other experts for this purpose. including the authorin
to approve the fees pavable 1o sach counsel or experts and any other teems of retention,

Board Selection, Composition and Evaluation

1o Establish eriteria for the sefection of new directors to serve on the Board.,

20 Identity individuals belioved to be qualilicd as candidates to serve on the Board and
nominate to the Board the candidates Tor all dircetorships. In identifyving candidates
For membership on the Board. the Conmittee shall take into account all factors 1
constders appropriate. which may include strength ol character. mature judement.
carcer specialization. relevant technical shifls. diversin and the extent 1o which the
candidate would il a present need on the Bourd.

Review and nutke recommoendinions te the 1ull Board, or determine. whether
members of the Board should stand tor re-clection, Considor matters relating to the
restenation or retirement ol Board miembers,

‘JJ
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Conduct all necessary and  appropriate inguiries into the backerounds  and
qualifications of possible candidates, The Committee shall have sole authonny 1o
retain and to termimate any search firm o be used o assist it o adentfving
candidutes 1o serve as directors of the Carporaton. including the sole authority to
approve the fees puyable to such search firm and any other terms ol retention,
Cansider questions of independence and possible contlicts of interest of members ol
the Board and excentive officers,

Review and make recommendations regarding the composition and size ol the Board
~o that the Board has the requisite expertise and s membership consists ol persons
with sufliciently diverse and independent bacherounds.

Review and evaluate. at least annually s the pertermance of the Board ax a whole and
s commitives,

Coordinate. at feast annually . the self=assessments ol the individual directors,

Committee Selection, Composition and Evaluation

[

-+

Recommend members of the Board 1o serve on the committees of the Board. viving
consideration to the eriterta for service on cach committee as set lorth in the charter
for such committee. as welt as 1o amy other tactors the Committiee deems retevam.
and  whore appropriate. muhe recommendations recarding the reminal of am
member of g committee.

Fstablish. monttor and recommend the purpose. structure and operations ol the
vartous contmittees ef the Board. the qualitications and criterta tor membership on
cach committee of the Board and. as circumstncees dictate. make recommendations
regarding periodic rotaton of directors among the commitices.

Periodically review the charter and composition of cach cammitiee of the Board and
miahe recommendations 1o the Board for the crcation of additonal committees or the
climination of Board committees.

Corporate Governance

'JJ

At such times as the Committee deems appropriate. consider the adeguacy ot the
Articles of Tncorporation und By-Laws of the Corporation und recommend 1o the
Board. as conditions dictate. that 11 propose amendments 1o the Articles ol
[ncorporation and By-Laws,

Dovelop and recommend to the Board o set ol corporate governance principles and
keep abreast ol developments with recard 1o corporate covernance to enable the
Conmmittee to mahe recommendations to the Board in Heht of such developments as
may be appropriate.

Pertodicathy. review the Corporation™s policies and pracuces with respect 1o
potitical contributions, Tegislative Tobbyving and political activities en the local, state
and federal Tevel tor consisteney with the Corporation™s best interests. coals and
legal requirements,

Pertodicudly s review the Corporation™s contributions, financially or im-hind. 1o
charitable and community service orzanizations and policies and proctices with
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respect tooconmmuntty alluirs and corporate ¢itizenship for consisteney with the
Corperation’s bestinterests. voals and Tegal requirements.

Continuity / Succession Planning Process

Lo feast annuallys review the Chiel Exceutive Officer suceesston plan aud make
recommendations to the Board for the successor to the Chiet I'secutive Oflieer.

20 Report to the Board any concerns or issues that micht indicate that oreanizational
strengths are not equal to the requirements ot fang-range goals.
30 Oversee the evaluation of the Chict Fsecutive Ofticer.

Reports

1. Report regularly to the Board () Tollowing mectings of the Commitiee and (i) with
respect 1o such other matters as are relevant o the Committee™s discharge of s
responsihilities: provide such recommendations as the Committee may deem
apprapriate. Lhe report o the Board may take the torme of an avad veport by (he
Chate or any other member of the Commitiee designated by the Commitiee to make
such report,

20 AMamtam nunutes or other records o mectings and activites ol the Comaittee,

V. Annual Performance Evaluation

Ihe Committee shall have oversight to perform a review and evaluation. at feast annually
ot the performance of the Committee and 1ts memberse including a review  of the
complianee ol the Committee with this Charter. I additon, the Committec shall review
and reassess, at teast annuadiy, the adeguacy of this Charter and recommuoend 1o the Board
any improvements to this Charter that the Committee considers necessury or valuable, The
uations and reviews inosuch o manner as it decins

Committee shall conduct <uch eva
appropri;e.
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Compensation Committee Charter

CHARTER OF THE COMPENSATION COMMITTER OF 1HE BOARD OF
DIRECTORS O DUKE ENERGY CORPORATION

{Amended and Restated as of May 2,201 3)

I. General Focus

Fhe Compensation Commitiee tthe “Committee™) shall discharge the responsibilities ol the
Board of Dircctors (the “Board ™y with respect to the Corporation”™s compensation programs
and compensation of the Corporation’s exeeutives,

II. Structure and Operations

The Committee shall be comprised ot three or more members of the Board. cach of whom
15 determined by the Board to be “independent™ under the rules ol the New Yorlk Stock
Eachunee, Tnes CONYSETL AU Teast tvo memibers miust satst the requirements ol o “non-
ciplovee director™ for purposes of Rule Tob-5 under the Scecurties Fachange et of 1934
as amended. and the requirements of an “outside divector™ for purposes of Section 162(m)
ol the Internal Revenue Code. The Board shall select members based apon their knowledge
and experience m compensation matters aud with care to avoid any conllicts of interest.
Fach member of the Committee shull be appointed by the Board and shall serve unti such
member’s successar is duly elected und qualified or until such member™s carlicr resignation
or removal. The members of the Committee may be removed, with or swithout cause. by
majarity vote ol the Board.

Fhie Bowrd shuli clect the Chair of the Committee. The Chair will approve the agendas lor
Commitice meetings.,

I felfitling s responsibilities. the Committee shall be entitled o deleeate any or all ol its
responsibilities o a subcommittee of the Committee. including o o subcommitice
comprised solely of one director. The Committee also shall be enditled o delegate s
authiority o one or more divectors (whether or not such divectors serve on the Conimitiee)
as the Committee deems appropriate. provided. howeser, that the Committee shull not
delecate any power or authorits required by Tasss repudation or disting standard 10 be
evercised by the Conumittee as a whole.



1II. Meetings

Fhe Committee shall meet as trequentls as circumstances dictate, The Char ol the
Committee or a majoridy ol the members ol the Commitiee may call @ special mecting of
the Committee.

Al non-manacement directors who are not members ol the Comunittee may - atiend
meetings of the Commitiee. but may not vole, Additionally . the Committee may invite (o
It mectings any directar, memberts) ol management ot the Corporation and such other
porsons as it deems appropriate inoorder to carry out its responsibilities. The Committee
niay albso exclude from its mectings any person it deems appropriate inorder to earry out its
responsibilitios.

A muajority ol the Committee members. but not tess than two, will constitute o quorum. A
majority of the Committee members present at any Committee meeting at which a quorum
is present ney act on behall ol the Committee. The Committee may meet by telephone or
videoconlerence and may tihe action by unanimous written consent.

The Commuittee shall appoint a persons who need not be o member, to act as seerctany . and
minutes ol the Committee™s proceedings shall be kept in minute books provided for that
purpose. The agenda ol cach Committee mecting will be prepared by the seerctary and.
whenever reasonably practicable. circulated o cach Committee member prior to cach
neeting.

[V. Responsibilities and Duties

[he tollowing Tunctions shall be the common recurring activitics of the Committee in
carrying out its responsibitities outlined i Seetion T ot this Charter, These functions should
serve asoaguide with the understanding that the Committee may carry out additional
functions and adopt additional policies and procedures as may he appropriate in light of
changing business, Tegistative. regulutors. Tegal or other conditions. 1The Commitiee shall
also carry out any other responsibiitios and duties delegated 101t by the Board from time
to time redated to the purposes of the Commitiee outlined in Section Lol this Charter,

Fhe Committees in discharging its oversizht rofel is empowered o study or investigate any
matter ot interest or concern that the Committee deems appropriate and shall have the sole
authority to retain or terminate outside counsel or other experts tor this purpose, including
the sole authority to approve the fees pasable to such counsel or experts and any other
terms of retentios.

Setting Compensation for Executive Officers and Directors

1o Establish and revies the overalt compensation philosophy of the Corporation.
2.0 Based upon input from the Corporate Governance  Committee regarding  the
performance of the Chiel Fxceutive Officer and other exceutive officers, review and
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approve the annual salary. bonus, stock options and other benefits, divect and
indirect. of the Chict Fxecutiv e Offieer and other exceutive officens.
S0 Inconnection with exccutive compensation prourins:

Review and recommend 1o the tall Board. or approve. new excoutive
COMPENSUoN Proerans:
Review on a periodie busis the operations ol the Corporation’s executne
compensation programs to determine wiether they are properly coordinated
and achieving their intended purposeesi ineluding whether the Corparation”™
CoMpensation proerams cneourdee exeessive rish-taking and discuss, at least
annually s the velationship between risk management policies and practices
and compensation. and evaluate compensation policies and practices that
coutd mitigate any such rish:
Review ona pertodic basis the ageregate amount of compensation paid or
potenttally paveble 1w the Chiel” Executive Otlicer amd ather oxeoutive
otticers through the wse of twlly sheets o such other niel
Committee may determine: and

wod as the

Take steps o modily any executive compensation provram  that vields
pavments and benetits that are not reasonably related o executive and
corparite perlormunce,

The Committee shall constder the resulis of sharcholder advisory voutes
regarding named  exceutive olticer compensation when evaluating and
determining exccutive compensation tand shall recommend the frequenes
with which the Corporation shall ¢conducet Tuture sharcholder advisory votes
recatding exeeulive compensationy,

4. Review and recommend to the tull Board compensation ol dircctors,

S0 Review and make recommendations to the full Board. or approve. any contracts or
other transactions with exceutive otlicers of the Corporation. including consulting
arrangements. cmployment coniriacts and severanee or terminaiion arraneemaents, of
any revisions theretos Notwithstanding any other provision of this Charter. 1he
Commitice shall review and muke recommendations 1o the Board for approval of
amy o consutting  arrangement. emplovmient contract. severanee  or o termination
arrangenient with the Chiel BExceative Oflicer. or any revision thereto.

0. Review and approve annual performance goals for performunce-based compensation
that 1s intended to bhe s deductible under Section 102(m) of the Internal Revenue
Code and determine whether the performance voals and objectives are attuined,

Monitoring Incentive and Equity-Based Compensation Plans

[. Review  the Corporation’s excoutive  compensation plans. including  incentive-
compensation and equity~based planss in Heht of the coals and objectives of these
plans. and wmend. o recommend  that the Board amend. these pluns 11 the
Committee decms i appropriate.

20 Administer any shortterm inventive plan covering execntive oftivers ot the
Corporation: determine swhether performance targets have been met and determine
the anmounts and terms ol any asards.
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Review and recommend for Bowed approval all equity caompensation plans o be
submitted Tor sharcholder approval under the NYSE disting standards: provided.
however, that any cquity compensation plan that satisfies an oxeeption o the
NYSES Listing standards shall not be vequired 1o be approved by the Corporation’s
sharcholders.

4. Review and make recommendations to the Board. or approve. all awards of shures,
share options or other avwurds pursuant o the Corporation’s cquity -hased plans:
provided that the authority to issue such awards to emplovees who are nat exvcutnve

officers may he delegated as abose deseribed

Reports

L. Review and discuss with nmanagement the Corporation’s compensation discussion
and unalysis COD&AT) and based on that rey iew and discussion. recommend to (he
Board that the CD&A Do ancluded 1o the Corporation™s annual prosy statement or
annual report on Torm TO-Ko and prepare the Compensation Committee Report in
accordance with the rules and repulations of the Sceurities und Lxchanee
Commission Tor inclusion in the Corporation’s annoal prosxy statement or annugl
report on Form 10-K.

20 Report resubarhsy o the Board (8 folfowing mectings of the Committee. (1) with
respect to such other matters as are relevant to the Comattee™s discharge ol its
responsibilities and (i with respeet o sueh recommendations as the Comumittes
miy deem appropriate. The report to the Board may take the torm ol an oral report
by the Chate or any other member of the Committee designated by the Committee
mithe such report.

S Maimntain minutes or other records of mectings and actvities of the Commitiee.

Advisors

The Committee has the sole authority to selects oversee and terminate compensation
consultants, Teval counsel or other advisors o advise the Commitee, and o approve the
terms ol any such engagement and the Tees of any sueh compensation consultant. lepal
counsel ov viber advisor. I selecting o compensation consaltant. fepal counsel or other
advisor. the Committee shall ke o account Tactors (including tactors related o the
independence ot such campensation comsultant, lecal counsel or other advisory it considers
appropriacte or as omay be orequired by applicable Taw or NYSE Tisting standards. The
Committee shall vecenve appropriate tunding from the Corporation for the payment ol
compensaton e the compensation consultants, lecal counsel or other advisors retained by
the Cammittee purseant to the provistions of this Charter,

V. Annual Performance Evaluation

Lhe Committee shall perform a review and evaluation. at least annuaily. of the performance
ol the Conmmitiee and its members. including aoreview of the compliance ot the Commitiee
with this Charter. Tn additton, the Comnuttee shall revien and reassess. at least annually.



the adeguaey of this Charter and recommend o the Board any moditivatons o this Chartey
that the Committee considers neeessary or valuable. The Commitee shull conduet such
cvahuations and vreviews oo such manner as it deems appropriate.



Exhibit CSUM-6

Finance & Risk Management Committee
Charter

CHARTER OF THE FINANCE & RISK MANAGEMENT CONMMITTERE OF
THE BOARD O DIRECTORS OF DUKE ENFRGY CORPORATION

(Amended and Restated as ot February 25, 2016)

I. General Focus

[he Finanee and Risk Management Cammittec (the ~Committee™ shall provide assistanee
to the Board of Dircetors (the ~“Board™) of Duke Fnergy Corporation (the “Corporation™) in
tullilting its responsibilities for review and oversight of the Corporation™s Tinancial and
fiscal aftairs including financtal and risk policies, plans and programs.

11. Structure and Operations

The Committee shall be comprised o two  or more members of the Board,

Pach member of the Committee shabt be appointed by the Board and shall serve untl such
menther’ s suceessor is duls elected and gualificd or untit such member™s carlier resignation
or removal, The members of the Committee may be removed. with or without cause, by
mujority vote of the Board.

The Board shall eleet the Chair of the Committee. he Chair will approse the agendas for
Commitiee mectings.

ITI. Meetings

Fhe Committee shall mect as tfrequently as circumstances dictate. The Chair ol the
Comniittee or a pugority of the members of the Commitiee may call @ special mectine off
the Committee.

AL nen-management directors swho are not members of the Committee may - attend
meetings ol the Committee. but muny not vote. Addidonalls. the Committee may invite Lo
s mevtines any director. membertsy ol manavement of the Corporation and such other
persons as 10 deents appropriate in order to carry out its responsibifities, The Committee
may also exclude from its mectings any person it deems appropriate in order to carry out its
responsibilitios.



A majerity ol the Committee members. but not fess than twoo will constitute o gquoerum, A\
majority of the Commitiee members present at any mecting at which a quorum is present
may acet on behalt of the Committee. The Committee may meet by telepbone or
videoconterence and may tahe action by unanimous written consent.

The Committee shall appoint o person who need net be o menther thereot toouct as
seeretary, and minutes of its procecdings shull be kept in minute books provided for that
purpose. Fhe ueenda of each meeting will be prepared by the seercetary and. whenever
reasonabiy practicable. circulated to cach member prior ta cach niceting,

IV. Responsibilities and Duties

Fhe following Tunctions shall be the common recurring activities of the Committee in
carrying out its responstbilities cutlined o Scction 1 ol this Charter, These Tunctions should
serve asoa guide with the understanding that the Committee may carry out additional
functions and adopt addittonal policies and procedures as may be appropriate in light of
changing busmess, legislative, regulatory, legal or other conditions, Fhe Commzttee shall
also carry out any other responsibilities and Juties deleguted to it by the Board from time
to timie related to the purposes of the Committee autlined tn Sectton el this Charter,

The Committee. in discharging its oversight role, is emposered to study or investigate any
matter of interest or concern that the Committee deems appropriate and shall have the sole
avthority 1o retain outside counsel or other experts for this purposeoincluding the authoris
1o approve the fees pasable o such counsel o experts and any other terms ol retention,

Specific Duties

1. Pertodically review the long-term and short-term inascial objectives and policies of
the Corporation. including  dividend poticy. and recommend such policies and
abjectives for action by the Bourd where appropriate.

2. Review the financial condition and operatine results ol the Corporation,

30 Evaluate the financing reporements of the Corporation and management’s proposad

financing  plans, Recommend o the Board  thoxe  authorizationse filings and
apphications necessary and appropriate 1o cnable manacement to execute such plans,

4.0 Review projects. as delined in the Approval of Business Transactions. including the
Noanctal impacts of projects. and make recommendations to the Board.,

S0 Consider and recommend 1o the Bourd o Directors common  stock sales.
repurchases or sphitscas appropriate. and payviments of quarterhy dividends

0. Review entry inte and status of Duke Foerey s eredit tacilitios.

7. Review periodicatly mvestment guidelines and performance, ncluding investanent
aspects of pension trusts and other cmployec benelits programs. as well us nuclear
decomnissioning Uust Iy esuneits,

8. Review Tancial mmplications o any sienificant transactions requiring Board

approval, such as mergers. acqiusitions, reorganizations and divestitures,



9. Review the enterprise rish exposures and provide oversight for the processes 1o
assess and numage enterprise risk.

10 Review the fimancial exposores undertahen by the Corporation together swith any
mitigating  strategies. including insurance. and consider these i light of the
approved Corporation rish - management policies and the Approval of Business
I'ransactions Policy tand associated Delecation o Authorits ), Such exposures o
consider nclude physical and nancial positions 100 commoditios murkets:
derivatives strategios: capital commitments: sovervign and - forcign exchange
cxpostres:  undertahings  assumed i turnhey construction  or o cngineering
agreements.  including  ligquidated dumages: and exposure to mterest rate
ITuctuations,

P Provide oversight for matters reluted 1o the seeurity of -and sishs related o
mrormation weehnoloey systems and procedures,

Reports

[, Report regularly to the Board () tollowing mectings of the Committee and ¢ii) with
respect to such other matters as are relevant to the Committee™s discharee ol 1ts
responsibilitics, provide such recommendations as the Committee may - deem
appropriate. The report to the Board may take the torm of an oral repore by the
Chair or any other member ot the Commuittee designated by the Committee (o make
such wreport.

[

Maintain minutes or other records o mectings and activities of the Commitiee.

V. Annual Performance Evaluation

Ehe Committee shall have oversight to perform a reviow and evaluation. at Teast annually,
of the performance of the Commitice and its members. iocluding a review of the
compliancee ol the Committee with this Charter, In addition. the Committee shall review
and ressess. at feast annually s the adeguaey of this Charter and recommend to the Board
any improsements W this Charter that the Committee considers necessary or valuable, The
Commitiee shall conducet such evaluations and reviews inosuch manner as it deems
appropriate.



Exhibit CSUM-7

Nuclear Oversight Committee Charter

CHARTER OF THE NUCLEAR OVERSIGH T CONNITTTER OF THE BOARD
OF DIRECTORS OF DUKE ENERGY CORPORATION

(Amended and Restated as of February 23, 2016)

I. General Focus

The Regulatory Poliey  and  Operations Committee (the "Committee™y shall provide
assistance o the Bouard  of Directors ("Bourd™y ol Buke Tnergy Corporation {the
"Corporation™) in tulltlling its responsibilitios with respect to its oversicht of the
Corporation’s  environmental. health and safeny matters and  non-naclear regulated
aperations. including strategy . public policy positions, and operational risk,

[I. Structure and Operations

Fhe  Committee shadl be comprised  of three or more members of the Board,

Fach member of the Committee shall be appointed by the Board and shall serve until sach
member's suecessor s duly elected und qualificd or until such member's carlier resignation
or remosals The members of the Committee nuy be removed. with or without cause. by
majority vote of the Board.

Phe Board shall clect the Chair ol the Committee. The Chair will approse the agendas for
Committee meectings,

I11. Meetings

Fhe Committee shall mecet at Feast three times annually or moere frequent)y as circumstances
dretate. The Chay of the Conmntiee or a majority of the members of the Commitiee man
il i speeial meeting of the Committee.

A nomemanacement directors who e not members of the Committee man avtend
mectings of the Committee, but may not vote. Addittonallv, the Commitee may invite to
it meetings any directors membertsy ol manacement ol the Corporation and such other
persons as iU deens apprepriste inoorder o carry ont s responsibilities. the Committee
may also exclude fronm its mectines any person it deems appropriate in order to carry oat its
responsibilivies.


file:///niimiilee

A majority of the Committee members. but not less than twoo will constitute a quorum. A\
majority of the Committee members present at amy Committee mecting at which o quorum
is present way act o behalt of the Committee, Fhe Committee may meet by elephone or
videoconterence and may ke action by unanimous written consent.

Plie Comumittee shall appoint a person. who need not be o Commities member, o et as
secretany. and minutes ot the Commuttee’s procecdings shail be kept in minute books
provided for that purposc. The agenda of cach Committee mecting will be prepared by the
seeretarny and. whenever reasonably practicable. circulated to cach Committee member
priog to cach meeting,

I'V. Responsibilities and Duties

The fotowine Tunctions shall be the common recurring activities ot the Committee in
carrying out ity responsibilities outlined i Seetion ol this Charter. These tunctions should
serve as o guide with the understmding that the Committee may carey out additional
functions and adopt additional policios and procedures as may e appropriate in Hight ot
chuangimyg business.

ceisbative. regulatory. legal or other conditions. The Commitiee shall
also carry out any other responsibilities and duties delegated o it by the Board trom time
to time related o the purposes ot the Committee outlined in Scetion B ol this Charter,

The Commitec. in discharging its oversight role. s empovered 1o study or investigate any
matter of interest or concern that the Committee deems approprinte and shafl have the
authority o retain outside counsel or other experts for this purpose. includinge the authorits
to approve the fees payable to such counsel or experts and any other terms of retention.

Specific Duties

I Review the significant state and federal regulatory and fegislative activities and
strutegte mitintives involving the scement ol the enterprise identificd  as the
Revulated Uhalites segment.

Review the Regulated Utitities segment's operationad performance and strategies,

PP

Review the Regulated Utitities” seement's major capital projects for consistenes
with resouree planning strategios. complianee with reaulutory requirements. and
prudent project performanee,

4. Review the Corperation’s envivonmental. health and safeny goals. objectives and
complianee status and public policy developments as compared with industey trends
amd hest practices.

S0 Review with management the principal operational rishs. such as regulatony and

civirommental, health and safey riske,

Reports

Lo Report regularly tothe Board (1) Tollowing mectings of the Committee. iy with
respect 1o such other matters as are relevant to the Committee's dischuarge ol s



responsibilitios. and iy with respect o such recommendations as the Conuuittee
may deem appropriate. The report to the Board may take the form ol an oral report
by the Chair or any other member of the Committee destgnated by the Committee o
mahe such report.

2. Maintain minutes or other records of mectings and activities of the Commitiee.

V. Annual Performance Evaluation

fhie Committee shalf have oversight to pertornt a review and evaluation. at least annually.
of the performance of the Committee and its members. including a0 review of the
compliance of the Committee with this Charter. In addivion, the Committee shall review
and reassess, at Teast annuallye the adequaey of this Charter and recommend 1o the Board
any pnprosements o this Charter that the Commaittee considers necessary er valuable, The
Committee shall conduct such evaluations and reviews in sueh manner as it deems
appropriate.
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Exhibit CSUM-9

DUKE ENERGY CORPORATION
CORPORATE STRUCTURE
AS OF DECEMBER 31, 2016

Duke Energy Corporation (DE 05.03.2005)
p=———Bison Insurance Company Limited {100%)(SC 06.15.2012)
i NorthSouth Insurance Company Limited {100%)(SC 06.15.2012)
e Cinergy Corp. (100%)(DE 06.30.1993)

L (see Appendix A for subsidiaries)
= Duke Energy Clean Energy Resources (100%)(DE 09.09.2016)
— [uyke Energy Renewables NC Solar, LLC (100%)(DE 02.25.2010)

— (see Appendix B for subsidiaries) ‘
Duke Energy Pipeline Holding Company, LLC (100%)(DE 08.27.2014)

Duke Energy ACP, LLC (100%){DE 08.27.2014)

Atlantic Coast Pipeline, LLC (40%}DE 08.27.2014)
+—— Duke Energy Sabal Trail, LLC (100%)(DE 02.06.2015)
L—_Sabal Trail Transmission, LLC(7.5%)(DE 05.10.2013})
Duke Energy Carolinas, LLC (100%)(NC 11.27.1963)
APOG, LLC (8.33%)(DE 06.22.2007)
—— Advance SC LLC (100%){SC 07.09.2004)
— Caldweil Power Company (100%)(NC 07.28.1921)
Carolinas Virginia Nuclear Power Associates, Inc. (25%)(NC 10.04.1956)
Catawba Manufacturing and Electric Power Company (100%)(NC 10.15.1901)
—— Claiborme Energy Services, Inc. (100%)(LA 03.01.1980)
Duke Energy Receivables Finance Company, LLC {100%}(DE 07.16.2003)}
—— Eastover Land Company (100%)(KY 06.30.1970)
Eastover Mining Company (100%)(KY 07.15.1970}
—— Greenville Gas and Electric Light and Power Company (100%)(SC 01.28.1861)
—— MCP, LLC (100%)(SC 08.18.2000)
— Piedmont Venture Partners Limited Partnership (10.64%)NC 10.03.1996)
Sandy River Timber, LLC (100%)(SC 10.26.2007)
—— Southern Power Company (100%)(NC 12.30.1927)
—— TBP Properties, LLC (100%)(5C 12.11.2006)
—— TRES Timber, LLC (100%)(SC 12.11.2006)
Wateree Power Company (100%)(SC 02.26.1909)
Western Carolina Power Company (100%)(NC 09.10.1907)
e Duke Energy Corporate Services, Inc. (100%){DE 06.26.2008)
L—— Duke Energy Business Services LLC (100%)XDE 11.18.1998;
— Duke Energy Registration Services, Inc. {100%)}(DE 11.18.1998)
L (see Appendix C for subsidiaries)
P Progress Energy, Inc. (100%){NC 08.19.1999)
(see Appendix D for subsidiaries)
e Piedmont Natural Gas Company, inc. (100%}{NC 12.14.1993)

{see Appendix E for subsidiaries)

Informatlion contoined in the GEMS database tokes precedence over informotion disclosed in this document,

Balance of ownership for entities <100% owned by a Duke entity can be referenced in GEMS.

611090
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Appendix A

Duke Energy Corporation
Cinergy Corp. (100%)

Cinergy Corp. (100%)(DE 06.30.1993)
l— Cinergy Global Resources, inc. {100%){DE 05.15.1988)
L (see Appendix F for subsidiaries)
—— Duke Energy Renewables Holding Company, LLC {100%){DE 10.24.1894)
p—— Duke Energy Commercial Enterprises, Inc. (100%){IN 10.08.1992)
(see Appendix G for subsidiaries)
r—— Duke Energy Renewables, Inc. (100%}(DE 02.11.1897)
L {see Appendix H for subsidiaries)
—— Duke-Reliant Resources, Inc. (100%}DE 01.14.1998)
—— Frontier Windpower, LLC (100%)(DE 08.21.2015)
- Frontier Windpower Il, LLC (100%)DE 11.18.2015)
| Los Vientos Windpower [l Hoidings, LLC (100%)(DE 07.24.2013)
— Los Vientos Windpower IV Holdings, LLC (100%)(DE 07.24.2013)
|— Los Vientos Windpower V Holdings, LLC (100%)(DE 07.24.2013)
—- Rio Brave Windpower, LLC (100%)(DE 07.17.2015)
L— Texoma Wind Holdings, LLC {100%)(DE 10.11.2016)
Texoma Wind, LLC (100%)(DE 10.11.2016)
[—— Los Vientos Windpower II!, LLC {100%)(DE 07.24.2013)
—— Los Vientos Windpower IV, LLC (100%)(DE 07.24.2013)
Los Vientos Windpower V, LLC (100%)(DE 07.24.2013)
Cinergy Receivables Company, LLC {100%)(DE 01.10.2002)
Duke Energy Indiana, LL.C (100%){IN 09.06.1941)
South Construction Company, Inc. (100%)(IN 05.31.1934)
Duke Energy Ohio, Inc. (100%}OH 04.03.1837)
——— Duke Energy Beckjord, LLC (100%)(DE 05.31.2012)
: Duke Energy Kentucky, Inc. (100%)(KY 03.20.1901)
KO Transmission Company (100%}KY 04.11.1994)
——— Miami Power Corporation (100%){IN 03.25.1930)
—— Ohio Valley Electric Corporation (9%){OH 10.01.1952)
— Tri-State Improvement Company (100%}OH 01.14.1964)
L——— Duke Energy SAM, LLC (100%){DE 05.31.2012)
Duke Energy Vermillion I, LLC (100%){DE 10.14.2010)
—— Duke Energy Transmission Holding Company, LLC (100%){DE 07.16.2008)
—— Duke Energy Beckjord Storage LLC (100%)(PE 09.04.2013)
—— Duke-American Transmission Company, LLC (50%)(DE 04.11.2011)
L—(see Appendix M for subsidiaries)
—— Pioneer Transmission, LLC (50%)(IN 07.31.2008)
L— . Grid Assurance LLC {16.67%)(DE 02.18.2015)
Duke Technologies, Inc. (100%){DE 07.26.2000)
|—— Duke Energy One, Inc. (100%)(DE 05.05.2000)
Cinergy Solutions — Utility, Inc. (100%)(DE 09.27.2004)
—— Duke Investments, LLC (100%){DE 07.25.2000)
—— Duke Supply Network, LLC {100%)(DE 08.10.2000)

Information contained in the GEMS database takes precedence over information disclosed in this document.
Balance of ownership for entities <100% owned by a Duke enfity can be referenced In GEMS.
611090
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Appendix B

Duke Energy Corporation
Duke Energy Renewables NC Solar, LLC {100%)

Duke Energy Renewables NC Solar, LLC (100%)(DE 02.25.2010)

—— Clear Skies Solar Holdings, LLC (100%)DE 11.15.2012)

L Ciear Skies Solar, LLC {100%){DE 11.15.2012)

——Black Mountain Solar, LLC (100%){AZ 05.04.2011)
——CS Murphy Point, LLC (100%)(NC 01.12.2010)
-——Martins Creek Solar NC, LLC (100%)(NC 04.08.2010)
-——Murphy Farm Power, LLC (100%)(NC 01.27.2010)
——North Carolina Renewable Properties, LLC (100%){NC 06.03.2010)
L—RP-Orlando, LLC (100%)(DE 03.05.2010)

——Solar Star North Carolina |, LLC (100%)(DE 11.07.2008)
—Solar Star North Carolina Il, LLC (100%)(DE 12.16.2009)
L——Taylorsville Solar, LLC (100%)(DE 04.29.2010)
—— Emerald State Solar Holdings, LLC {(100%){DE 04.18.2016)

— Emerald State Solar, LLC

L Bethel Price Sclar, LLC (100%)(DE 10.11.2013)

—— Colonial Eagle Salar, LLC (100%)({DE 05.20.2014)
L—— Conetee |l Solar, LLC (100%)}NC 04.28.2014)

Creswell Alligood Solar, LLC {100%)(DE 08.27.2014)
——— Dogwood Solar, LLC (100%)(DE 08.12.2012)

— Everetts Wildcat Solar, LLC (100%)(DE 09.25.2014)
L—— Fresh Air Energy X, LLC (100%)(NC 04.03.2014)

L Garysburg Solar LLC (100%)DE 09.24.2013)

L—— Gaston Solar LLC (100%)(10.08.2013)

—— HXOap Solar One, LLC (100%)(NC 04.30.2013)

——— Long Farm 46 Solar, LLC (100%)(NC 09.22.2014)

——— Seaboard Solar LLC (100%)(DE 11.12.2013)

L —— SolNCPowerS5, LLC (100%)(NC 10.17.2013)

—— SoINCPower6, LLC (100%)(NC 10.17.2013)

L SolNCPower10, L.L.C. (100%){NC 08.01.2014)

—— Tarboro Solar LLC {100%){DE 08.26.2013)

— Washington White Post Solar, LLC (100%)(DE 09.10.2012)
—— Windsor Cooper Hill Solar, LLC (100%)(DE 10.11.2013)
—— Winton Sclar LLC (100%)(DE 09.23.2013)

——— Woodland Solar LLC (100%)(DE 09.19.2013)

—— River Road Solar, LLC (100%)(NC 05.21.2014)

——  Washington Airport Solar, LLC (100%)}{DE 10.16.2013)

____ Washington Millfield Solar, LLC (100%)(DE 05.23.2013)

Infermation contfained in the GEMS database takes precedence over information disclosed in this document,

Balance of ownership for entities <100% owned by a Duke entily can be referenced in GEMS.

6110%0
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Appendix C

Duke Energy Corporation
Duke Energy Registration Services, Inc. (100%)

Duke Energy Registration Services, Inc. (100%)(DE 11.18.1998)
-— PanEnergy Corp. (100%)}(DE 01.26.1981)
—— Duke Energy Services, Inc. (100%)({DE 06.08.1959)
——— Duke Energy Marketing Corp. (100%}NV 11.07.1994)
L Duke/Louis Dreyfus L.L.C. {50%)(NV 03.01.1995)
—— DETMI Management, Inc. (100%)(CO 06.21.1994)
|—— Duke Ventures Real Estate, LLC (100%)(DE 06.09.2009)

L Century Group Real Estate Holdings, LLC (100%)(SC 02.06.2013)
—— DTMSI Management Ltd. (100%)(British Columbia 12.18.2009)

Duke Energy Services Canada ULC (31%)(British Columbia 09.17.2009)

—— Duke Energy Trading and Marketing, L.L.C. (100%)(DE 07.10.1996)

Duke Ventures, LLC (100%)(NV 12.18.2000)

|.— Dixilyn-Field Drifling Company (100%)(DE 01.31.1977)

L— Dixilyn-Field {Nigeria) Limited (100%)(Nigeria 11.14.1977)
— Duke Energy Services Canada ULC (69%)(British Columbia 08.17.2009)
—— DukeNet VentureCo, Inc. {100%)(DE 05.18.2010)

Eastman Whipstock do Brasil Ltda (100%)(Brazil 05.21.1979)

Eastman Whipstock S.A. (100%){Argentina 10.13.1981)

Energy Pipelines Intemational Company (100%)(DE 04.28.1975)

Duke Energy China Corp. (100%)(DE 08.13.1976)

—— Duke Energy Americas, LLC (100%)(DE 07.02.2004)

—— Duke Energy International, LLC (DE 09.18.1997)

(See separate chart for subsidiaries)

—— Duke Energy Merchants, LLC (100%)(DE 04.23.1999)

—- Duke Energy North America, LLC (100%){DE 09.18.1997)

L— Duke Energy Marketing America, LLC (100%)(DE 01.03.2001)

— Duke Energy Carolinas Plant Operations, LLC (100%){DE 05.29.2001)

L— DE Nuclear Engineering, Inc. (100%)(NC 03.17.1969)

—— Duke Energy Royal, LLC (100%)({DE 03.13.2002)

—— Duke/Louis Dreyfus L.L.C. (50%)(NV 03.01.1995)

— Duke Project Services, Inc. (100%){NC 07.01.1966)

F—— D/FD Operating Services LLC {50.0001%){DE 03.07.1996)

——— Duke/Fluor Daniel (50.0001%}NC 09.01.1897)

L— D/FD Holdings, LLC (100%)DE 12.15.2005)

—— Duke/Fluor Daniel El Salvador S.A. de C.V. (50%)(E| Salvador)

—— Duke/Fiuor Daniel International {50.0001%)}NV 09.01.1994)

L Duke/Fluor Daniel Caribbean, S.E. (99%)(Puerto Rico 12.06.19986)

L.— Duke/Fluor Daniel International Services (50.0001%)(NV 09.01.1994)

: Duke/Fluor Daniel Caribbean, S.E. {0.50%)(Puerto Rico 12.06.1998)

Duke/Fluor Daniel International Services (Trinidad) Ltd. (100%)(Trinidad and Tobago

| 1]

12.03.1998)

Information contained in the GEMS database takes precedence over information disclosed in this document.

Balance of ownership for entities <100% owned by a Duke entity can be referenced in GEMS,

611090
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Appendix D

Duke Energy Corporation
Progress Energy, Inc. (100%)

Progress Energy, Inc. (100%)(NC 08.19.1999)
—— Duke Energy Progress, LLC* (100%)(NC 04.06.1926)
l— APOG, LLC (8.33%){DE 06.22.2007)
—— Capitan Corporation (100%)}(TN 12.28.1931)
— Carouse| Capital Partners LP (3.07%)(DE (03.27.1996)
—— CaroFund, Inc. (100%)(NC 08.15.1995)
L— (see Appendix | for CaroFund, Inc. and CaroHome, LLC subsidiaries)
CaroHome, LLC (99%)(NC 04.21.1995)
L— (see Appendix | for CaroFund, Inc. and CaroHome, LLC subsidiaries)
Duke Energy Progress Receivables LLC (100%)(DE 10.16.2013)
Kinetic Ventures | LLC (11.11%)({DE 04.18.1997)
Kinetic Ventures Ii, LLC (14.28%)(DE 12.15.1999)
Maxey Flats Site [RP, LLC (3.02%)(VA 05.05.1995)
NCEF Liquidating Trust** (4.99%)
Powerhouse Square, LLC (99.9%)(NC 01.13.1998)
—— Progress Energy EnviroTree, Inc. (50%)(NC 12.22.2003)
— South Atlantic Private Equity Fund IV, LP (14.3294%){DE 06.26.1997)
WNC Institutional Tax Credit Fund LP (99%)(CA 08.12.1994)
— Florida Progress, LLC (100%)}FL 01.21.1982)
+—— Duke Energy Flarida, LLC (100%)(FL 07.18.1899)
—— APOG, LLC (8.33%)}DE 06.22.2007)
— Inflexion Fund, LP (16.78%)(DE 05.08.2002)
t—— Progress Energy EnviroTree, Inc. (50%}NC 12.22.2003)
[—— SanGroup, LLC (45.0482%)(FL 04.28.2008)
-—— Duke Energy Florida Project Finance, LLC (100%)(DE 01.05.2016)
F—— Duke Energy Florida Receivables LLC {(100%}DE 01.27.2014)
+—— Duke Energy Florida Solar Solutions, LLC (100%}{DE 02.25.2015)
— Florida Progress Funding Corporation (100%){DE 03.18.1999)
—— Progress Capital Holdings, Inc. (100%)(FL 05.17.1988)
Advantage 1Q, Inc. {0.034%)(WA 11.06.1995)
PiH, Inc.(100%)(FL 08.12.1997)
F——PIH Tax Credit Fund lll, Inc. (100%){FL 04.18.2001)
L— 1L ehman Housing Tax Credit Fund, LP {11.03%)(NY 03.23.1995)
—— PIH Tax Credit Fund IV, Inc. (100%)(FL 04.18.2001)
L— McDonald Corporate Tax Credit Fund, LP (9%)}DE 07.12.1993)
—— PIH Tax Credit Fund V, Inc. (100%)(FL 04.18.2001)
National Corporate Tax Credit Fund VI, a California Limited Partnership
(15.57743%)(CA 04.19.1996)
I Progress Fuels Corporation {(100%){FL 03.30.1876)
— Kentucky May Coal Company, LLC (100%)(VA 11.27.1978)
—— Progress Synfuel Holdings, Inc. (100%)DE 12.07.1999)
—— Progress Telecommunications Carporation (100%)(FL 10.15.1998)
Peak Tower, LLC (51%)(DE 02.26.2010)
PT Holding Company, LLC (55%)}DE 01.17.2006)
——PT Attachment Solutions, LLC (100%}(DE 02.16.2006)
—— Strategic Resource Solutions Corp. (100%)(NC 01.22.1996)

T

* Duke Energy Progress, LLC (formerly known as Carolina Power & Light Company}) is also the beneficial owner of several entities that were
generally acquired through bankrupity proceedings. These entities are not shown separately due to its minor ownership interest {generally <1%).

As of December 31, 2009, it is believed CP&L owns a beneficial interest in the following entities:

Air Nail Unsecured Creditors Liguid Trust, Creditors Reserve Trust, Heiling-Meyers Liquidating Trust, Estate of Jillian Entertainment, HA2003
Liquidating Trust, CFC Trust, Fleming Past Confirmation Trust, Bombay Liquidation Trust, USOP Liquidating LLC, 2B Company Liquidation Trust
and ANC Liquidating Trust.

** NCEF Liquidating Trust, a business trust, holds the assets of The North Carolina Enterprise Fund Limited Partnership, now dissolved.

Information confoined in fhe GEMS dalabase takes precedence over information disciosed in this document,

Balance ot ownership tor entities <100% ocwned by a Duke enlity can be referenced in GEMS.

411050
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Appendix E

Duke Energy Corporation
Piedmont Natural Gas Company, Inc. (100%)

Piedmont Natural Gas Company, Inc. (100%)(reincorporated in NC 02.25.1994)

—— Piedmont Energy Partners, Inc. (100%){NC 01.30.1996)

—— Piedmont Constitution Pipeline Company, LLC (100%)(NC 11.08.2012)
L Constitution Pipeline Company, LLC (24%)

—— Piedmont Energy Company (100%}(NC 01.11.1994)

—— Piedmont Interstate Pipeline Company (100%)(NC 02.08.1892)
L Pine Needle LNG Company, LLC (45%)

—— Piedmont Intrastate Pipeline Company (100%){NC 04.04.1994)
L— Cardinal Pipeline Company, LLC (21.49%)

— Pjedmont Hardy Storage Company, LLC (99%){NC 07.22.2004)

Hardy Storage Company, LLC (50%)

—— Piedmont ENCNG Company, LLC {100%)(NC 05.07.2003)

: Piedmont Hardy Storage Company, LLC (1%)

Piedmont ACP Company, LLC {100%){NC 08.27.2014)

L—— Atlantic Coast Pipeline, LLC (7%)

Information contained in the GEMS database takes precedence over information disclosed in this document.

Balance of ownership for entities <100% cwned by a Duke entity can be referenced in GEMS.

611090
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Appendix F

Duke Energy Corporation
Cinergy Corp. (100%)
Cinergy Global Resources, Inc. (100%)

Cinergy Global Resources, Inc. {100%)(DE 05.15.1998)

L—— Cinergy Global Power, Inc. (100%)(DE 09.04.1997)
L CGP Global Greece Holdings, SA (99.99%){Greece 08.10.2001)
—— Cinergy Global {Cayman) Holdings, In¢. (100%){Cayman Islands 09.04.1937)
Cinergy Gleobal Tsavo Power (100%){Cayman Islands 09.04.1997)

L— IPS-Cinergy Power Limited (48.2%)(Kenya 04.28.1999)

Tsavo Power Company Limited (49.9%)(Kenya 01.22.1998)
—— Cinergy Global Holdings, Inc. (100%)(DE 12.18.1998)
L L CGP Global Greece Holdings, SA {(.01%)(Greece 08.10.2001)
Cinergy Global Power Africa (Proprietary) Limited (100%)(South Africa 08.03.1999)

Information contained in the GEMS database takes precedence over information disclosed in this document.
Balonce of ownership for entities <100% owned by @ Duke entity can be referenced in GEMS.
611090
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Appendix G

Duke Energy Corporation
L— Cinergy Corp. (100%)
Duke Energy Renewables Holding Company, LLC (100%)
Duke Energy Commercial Enterprises, Inc. (100%)

Duke Energy Commercial Enterprises, Inc. (100%}{IN 10.08.1992)
CinCap V, LLC (10%)(DE 07.21.1998)
Cinergy Climate Change Investments, LLC (100%)({DE 06.09.2003)

information confained in the GEMS database takes precedence over information disclosed in this document,

Balance of ownership for entities <100% cwned by c Duke entity can be referenced in GEMS.

611090
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Appendix H

Duke Energy Corporation
Cinergy Corp. (100%)
Duke Energy Renewables Holding Company, LLC (100%)
Duke Energy Renewables, Inc. (100%)

Duke Energy Renewables, Inc. (100%)(DE 02.11.1997)

—— Duke Energy Renewables Commercial, LLC (100%)(DE 12.16.2014)

—— Duke Energy Renewables Solar, LLC (100%)(DE 05.13.2010)

—— Caprock Solar 1 LLC (100%)}DE 10.31.2014)

L__ Caprock Solar Holdings 1, LLC {100%)(DE 04.30.2015)

| Caprock Solar 2 LLC (100%)(DE 10.31.2014)

L Caprock Solar Holdings 2, LLC {100%)(DE 04.30.2015)

L—— ISH Solar Grin, LLC (50%){DE 08.16.2011)

L — Lancaster Solar LLC {100%)(NC 12.01.2016)

—— Odom Sclar LLC (100%)}NC 12.01.2016)

—— Longboat Solar, LLC (100%)({DE 06.05.2014)

—— RE AZ Heldings LLC (100%)(DE 10.11.2010)

RE Ajo 1 LLC (100%){DE 10.05.2009)

RE Bagdad Solar 1 LLC (100%)(DE 08.13.2009)

—-— TX Solar | LLC (100%)(DE 05.27.2009)

.- — Gato Montes Solar, LLC {(100%)(DE 12.09.2011)

L West Texas Angelos Holdings LLC (100%)(DE 06.08.2012)

RE SFCity1 Holdco, LLC {100%)DE 06.23.2010) acquired on 08.12.2013
r_— ——RE SFCity1 GP, LLC (100%)(DE 05.14.2009) acquired cn 08.12.2013

——RE SFCity1, LP (99% owned by RE SFCity! Holdce, LLC; 1% owned by RE SFCity1 GP,
LLC) (DE 05.14.2009)
—— Rio Bravo Solar I, LLC (100%)(DE 03.22.2012)
—— Rio Bravo Solar II, LLC (100%)(DE 04.05.2013).
—— Seville Solar Holding Company, LLC (100%)YDE 05.06.2014)
Seville Solar Investments One LLC (100%)(DE 04.28.2015)
Seville Solar One LLC {(100%)(DE 05.06.2014)
Tallbear Seville LLC (49%){CA 11.29.2012)
‘ Seville Solar Two, LLC (100%)(DE 05.06.2014)
+—— Victory Solar LLC (100%)(DE 09.15.2015)
L — Wild Jack Solar Holdings LLC {100%)(DE 10.06.2015)
L— Wild Jack Solar LLC (100%)(DE 10.06.2015)
Pumpjack Soiar |, LLC (100%)(DE 02.09.2012)
Wildwood Solar |, LLC (100%)(DE 02.09.2012)
—— Wildwood Solar ll, LLC (100%)(DE 03.22.2012)
—— Duke Energy Renewables Wind, LLC (100%)(DE 05.23.2007)
L— (see Appendix J for subsidiaries)
—— Duke Energy Generation Services, Inc.(DE 06.02.2000)
{see Appendix K for subsidiaries)
Duke Energy Renewable Services, LLC {100%)(DE 10.22.2012)
REC Solar Commercial Corporation (60%)(DE 11.26.2013)
Duke Ventures (I, LLC (100%){DE 09.01.2000)
——>Spruce Finance, Inc. {7.70%)({DE 12.16.2015)
——Encycle Corporation {15.05%)(Ontaric)
——PHX Management Holdings, LLC {70%)(DE 10.15.2015)
Phoenix Energy Technologies, Inc. (100%)(DE 12.20.2008)

Information contained in the GEMS database takes precedence over information disclosed in this document.

Balance of ownership for entities <100% owned by a Duke entity can be referenced in GEMS.
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Appendix |

Duke Energy Corporation
Progress Energy, Inc. (100%)
L Duke Energy Progress, LLC (100%)
L—— CaroFund, Inc.
L CaroHome, LLC

Duke Energy Progress, LLC (100%)(NC 04.06.1926)

F—— CaroFund, Inc. (100%)(NC 08.15.1995)

CaroHome, LLC {(1%)(NC 04.21.1995)

Historic Property Management LLC (100%){NC 12.09.1999)
—— CaroHome, LLC (89%){(NC 04.21.1995)

—— ARV Partners IV Anaheim LP {19.8%)(CA 03.10.1992)

| — Grove Arcade Restoration LLC (99.99%)(NC 11.29.1899)
—— Baker House Apartments LLC (99.99%)(NC 01.26.1998)
— HGA Development LLC {85.99%)(NC 12.09.1989)

—— Cedar Tree Properties LP (24.9849%)(WA 07.05.1994)
— First Partners Corporate LP Il (15.84%)}(MA 11.26.1996)
—— Wilrik Hotel Apartments LLC (99.99%)(NC 03.14.1997)
—— PRAIRIE, LLC (99.99%)(NC 10.29.1998)

Information contained in the GEMS dotabase tokes precedence over information disclosed in this document.

Balance of ownership for entities <100% owned by a Duke entity can be mefetenced in GEMS.
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Appendix J

Duke Energy Corporation
Cinergy Corp. {100%)
Duke Energy Renewables Holding Company, LLC (100%)
Duke Energy Renewables, Inc. (100%)
L Duke Energy Renewables Wind, LLC (100%)

Duke Energy Renewables Wind, LLC {100%)DE 05.23.2007)

— Catamount Energy Corporation (100%)(VT 06.23.1992)
— {see Appendix L for subsidiaries)
—— DEGS Wind Supply, LLC (100%)(DE, 12.11.2007)
—— DEGS Wind Supply ll, LLC (100%){DE 08.26.2008)
—— Green Frontier Windpower Holdings, LLC (100%)(DE 02.22.2010)
L— Green Frontier Windpower, LLC (100%)(DE 05.13.2010)
L Three Buttes Windpower, LLC (100%)(DE 08.26.2008)
—— Silver Sage Windpower, LLC (100%)(DE 04.16.2007)
—— Happy Jack Windpower, LLC {100%}DE 10.27.2006)
— Kit Carson Windpower, LLC (100%){DE 06.23.2009)
L__ North Allegheny Wind, LLC (100%){DE 05.31.2006)
+—— lronwood-Cimarron Windpower Holdings, LLC (100%)(DE 12.08.2010)
L DS Cornerstone, LLC (50%)(DE 04.05.2012)

[_ Summit Wind Energy Mesquite Creek, LLC (100%)(DE 08.01.2013)

Mesquite Creek Wind LLC (100%)(DE 09.12.2008)
Free State Windpower, LLC (100%)(DE 02.01.2012)
— Ironweood Windpower, LLC (100%)(DE 12.08.2010)
—— Cimarron Windpower II, LLC (100%)(DE 03.07.2011)
——— Kit Carsan Windpower |l Holdings, LLC (100%)(DE 07.24.2013)
L___Kit Carson Windpower II, LLC (100%)(DE 07.24.2013)
— Los Vientos Windpower IA Holdings, LLC (100%)(DE 01.27.2011)
L— Los Vientos Windpower IA, LLC (100%)(DE 01.27.2011)
[—— Los Vientos Windpower IB Holdings, LLC (100%)DE 08.02.2012)
L— Los Vientos Windpower IB, LLC (100%)(DE 07.11.2011)
|—— Notrees Windpower, LP (99%)(DE 08.30.2005)
—— Ocotillo Windpower, LP (99%){DE 12.22.2004)
—— TE Notrees, LLC (100%)(DE 09.30.2005)
Notrees Windpower, LP (1%)}(DE 09.30.2005)
—— TE Ocotillo, LLC (100%)(DE 12.21.2004)
L— Ocaotillo Windpower, LP (1%)(DE 12.22.2004)

Information contained in the GEMS database takes precedence over information disclosed in this document.
Balance of ownership for entities <100% cwned by a Duke entity can be referenced in GEMS.
611090
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Appendix K

Duke Energy Corporation
Cinergy Corp. (100%)
Duke Energy Renewables Holding Company, LLC (100%)
Duke Energy Renewables, Inc. (100%)
Duke Energy Generation Services, Inc. {100%)

Duke Energy Generation Services, inc. {100%){DE 06.02.2000)
DEGS O&M, LLC (100%){DE 08.30.2004)

DEGS of Narrows, LLC (100%){DE 03.17.2003}

Duke Energy Industrial Sales, LLC (100%)(DE 06.06.2006)
Shreveport Red River Utilities, LLC (40.8%)(DE 10.16.2000)

[1T]

Informction contained in the GEMS database takes precedence over information disclosed in this document.
Balance of ownership for enfities <100% owned by @ Duke entity can be referenced in GEMS,
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Appendix L

Duke Energy Corporation
Cinergy Corp. (100%)
Duke Energy Renewables Holding Company, LLC (100%)
Duke Energy Renewables, Inc. (100%)
Duke Energy Renewables Wind, LLC (100%)
L Catamount Energy Corporation

Catamount Energy Corporation (100%)}VT 06.23.1992) [DEGS Wind Verment, Inc. (VT,
06.20.2008)]
}—— Equinox Vermont Corporation (100%)}(VT 05.01.1990)
L__ Catamount Rumford Corporation (100%)(VT 04.11.1989)
Ryegate Associates (33.1126%)UT 04.30.1990)

+—— Catamount Sweetwater Corporation (100%XVT 06.17.2003)
L. Sweetwater Development LLC (100%)}(TX 11.05.2002)
—— Sweetwater Wind 6 LLC (100%){DE 04.29.2004)
—— Sweetwater Wind Power L.L.C. (100%)(TX 11.05.2002)
—— Catamount Sweetwater Holdings LLC (100%)(VT 06.20.2005)
Catamount Sweetwater 1 LLC {100%)(VT 12.12.2003)
—— Catamount Sweetwater 2 LLC (100%)(VT 05.05.2004)
——— Catamount Sweetwater 3 LLC (100%)VT 06.03.2004)
— Catamount Sweetwater 4-5 LLC (100%)(VT 03.08.2005)
L Sweetwater 4-5 Holdings LLC (18.72%)(DE 04.18.2007)
—— Sweetwater Wind 4 LLC (100%)(DE 04.29.2004)
— Sweetwater Wind 5 LLC (100%)(DE 04.29.2004)
— Top of the World Wind Energy Holdings LLC (100%)(DE 11.15.2010)
L Top of the World Wind Energy LLC (100%)(DE 03.13.2008)
—— Catamount Sweetwater 6 LLC {100%}(VT 09.07.2005)
—— CEC UK1 Hglding Carp. (100%)(VT 09.11.2002)
L-— Catamount Energy SC 1 {1%)(Scotland 10.08.2002)

Catamount Energy SC 2 (89%)(Scotland 10.08.2002)
—— Catamount Energy SC 2 (1%)(Scotland 10.08.2002)

Catamount Energy SC 3 (99%)(Scotland 10.08.2002)
—— Catamount Energy SC 3 (1%){Scotland 10.08.2002)
— CEC UK2 Holding Corp. (100%)}VT 09.11.2002)
L Catamount Energy SC 1 (99%)(Scotland 10.08.2002)
—— Wind Star Holdings, LLC (100%)(DE 04.15.2014)

L Wind Star Renewables, LLC (100%)(DE 04.15.2014)

— Highlander Solar 1, LLC (100%)(DE 09.03.2010)
L Highlander Solar 2, LLC (100%)(DE 09.03.2010)
—— Laurel Hill Wind Energy, LLC (100%)(PA 12.14.2004)
—— Shirley Wind, LLC (100%}WI 10.20.2008)

Information contained in the GEMS dotabase takes precedence over information disclosed in this document,

Balance of ownership for entities <100% owned by a Duke entity can be referenced in GEMS.
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Appendix M
Duke Energy Corporation
Cinergy Corp. (100%)
L— Duke Energy Transmission Holding Company, LLC
Duke-American Transmission Company, LLC

Duke-American Transmission Company, LLC (560%}DE 04.11.2011)
L Zephyr Power Transmission LLC (100%)(DE 12.05.2008)
—  DATC Midwest Holdings, LLC (100%)(DE 04.11.2012)
| DATC Path 15 Transmission, LLC (100%)(DE 08.09.2006)

| Path 15 Funding, LLC (100%)(DE 12.27.2002)
—— Path 15 Funding TV, LLC (100%){DE 11.16.2004)

Path 15 Funding KBT, LLC (100%)(DE 08.21.2006)

DATC Holdings Path 15, LLC (47.326% owned by DATC Path 15 Transmission,
LLC; 22.574% owned by Path 15 Funding KBT, LLC and 30.099% owned by Path
15 Funding, LLCE1 0.16.2002)

DATC Path 15, LLC (100%)(DE 10.16.2002)

Information conifained in the GEMS database takes precedence over informaticn disclosed in this document.

Balance of ownership for entities <100% owned by a Duke entily can be referenced in GEMS.
611090
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Changes to Corporate Structure — Fourth Quarter 2016

Entities Removed

« On October 3, 2016, Forest Subsidiary, Inc. merged into Piedmont Natural Gas Company, Inc. (reincorporated in
NC 02.25.1994)

» On October 3, 2016, following the merger of Forest Subsidiary, Inc. into Piedmont Natural Gas Company, Inc.,
Fiedmont Energy Company, a subsidiary of Piedmont Natural Gas Company, Inc. disposed of its 15% interest in
Southstar Energy Services, LLC to Georgia Natural Gas Company.

¢ On November 10, 2016, Catamount Sweetwater 1 LLC (100%)(VT 12.12.2003) sold its interest in Sweetwater
Wind 1 LLC (13.58%)(DE 06.24.2003).

¢ On November 10, 2016, Catamount Sweetwater 2 LLC (100%){VT 05.05.2004) sold its interest in Sweetwater
Wind 2 LLC (13.14%)DE 04.19.2004).

s« On November 10, 20186, Catamount Sweetwater 3 LLC (100%)(VT 06.03.2004) sold its interest in Sweetwater
Wind 3 LLC (13.18%}(DE 04.29.2004).

Entities Added

« On October 3, 20186, the following subsidiaries of Piedmont Natural Gas Company, Inc. were added to Duke
Energy’s corporate structure as a result of the merger of Forest Subsidiary, Inc. into Piedmont Natural Gas
Company, Inc.

Piedmont Energy Partners, Inc. (100%)}(NC 01.30.1986)

Piedmont Constitution Pipeline Company, LLC (100%){NC 11.08.2012)

Constitution Pipeline Company, LLC (24%)

Piedmont Energy Company (100%)(NC 01.11.1994)

Piedmont Interstate Pipeline Company (100%)(NC 09.08.1982)

Pine Needle LNG Company, LLC (45%})

Piedmaont Intrastate Pipeline Company {100%)}NC 04.04,1894)

Cardinal Pipeline Company, LLC (21.49%)

Piedmont Hardy Storage Company, LLC (99% owned by Piedmont Natural Gas Company, Inc. and 1%

owned by Piedmont ENCNG Company, LLC)(NC 07.22.2004)

Hardy Storage Company (50%)

Piedmont ENCNG Company, LLC (100%)(NC 05.07.2003)

Piedmont ACP Company, LLC (100%)(NC (8.27.2014)

Atlantic Coast Pipeline, LLC (7%)

+« Southstar Energy Services, LLC (15%)
e On QOctober 11, 2016, Duke Energy Renewables Holding Company, LLC {100%){DE 10.24.1994) formed
Texoma Wind Holdings, LLC (100%)(DE 10.11.2016) and Texoma Wind, LLC (100%){DE 10.11.2016).
 On November 16, 2016, Duke Energy Renewables Solar, |.LC acquired Rio Bravo Solar I, LLC (100%){DE
03.22.2012) and Rio Bravo Solar 11, LLC (100%)(DE 04.05.2013).

s On November 29, 2016, Duke Energy Renewables Solar, LLC acquired Victory Solar LLC (100%)(DE
09.15.2015).

= On December 1, 2016, Duke Energy Renewables Solar, LLC formed Lancaster Solar LLC (100%){NC
12.01.2016) and Odom Solar LLC (100%)(NC 12.01.2016).

s On December 14, 2016, Duke Energy Renewables Sclar, LLC acquired Wildwood Solar I, LLC (100%){DE
02.09.2012).

2 % & 5 8 & * ® O

Entity Type Changes
+ None.

Entities Restructured

+ On October 20, 2018, Los Vientos Windpower IIl, LLC (100%)(DE 07.24.2013), Los Vientos Windpower IV, LLC
(100%)(DE 07.24.2013) and Los Vientos Windpower V, LLC (100%)(DE 07.24.2013) were contributed down to
Texoma Wind, LLC (100%)(DE 10.11.20186).

Name Changes
» None.

Information coniained in the GEMS database takes precedence over informaticon disclosed in this document.

Balance of ownership for entities <100% owned by a Duke entity can be referenced in GEMS.
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Exhibit CSUM-11

Principles for Corporate Governance
DUKL UNEFRGY CORPORATION
PRINCIPLES TOR CORPORA T GOVERNANCE,
Cuonended and Restated as of Decomber 10, 20135,

An eftective Board of Directors (the “Bowrd "Fwill posttively influency shareholder value and enhanee the reputation
of Duke Poeray Corporation (the ~Corporation™) a5 o consituctive resouree o the conmunitios where it does
business. Good governanee practices will previde o frameswork tor timeky responses o issies atfecting the
Corporation and thereby manimize the elicctiveness ol the Board. The Board of Directors ol the Corporation adopts
these Principles for Corporate Governanee 1o signad s strong conmmitment to goud corporate governance practices.

Principles for Corporate Goycrnange

I. Responsibilities of Directors

The basie responsibitity of the directors s o exercise their business judgiment to act in what they reasonably
believe to be in the best interests of the Carporatien and ity sharcholders. In discharging that ablization,
directors are entitled to rely on the honesty and integrity of the Corporation’™s seniar excettives and its outside
advisors and auditors,

Adirector is expected o spend the time wd eifort necessiry ta properly discharge his or her responsibilitios.

A director s oxpected to reaularly attend mectings of the Board and commiitees on which the director serves,

A director should be familiar with the agenda for cach meeting. have carelully reviewed materials delisered in
advance of the mectma, and be adequatehy prepared 1o participate Tally inany discussion,

A direetor should at ol times discharge his or her respensibilities with the highest standards of ethical conduet.

in contermity with applicable Taws and reeutations. and act solels in the best interest ol the Corporation”™s

shiarcholders,

Fhe maters diseussed and materials shared in Board and Connnittee meetings are conlidential: and. unless
othersise ~stipolated: o dircctor should maimtain the intormation jn strict confidence.

The directors are entitled to hase the Corporation purchise reasonable D& Habilits insurance on their behalf:
o reevive e benedits of indenmification o the ftlest extent permitted by Las and e Corporation”s chaster,
by v s and any indemnification agreements: and 1o benefin from exculpation as previded by state faw and the
Corporation’s charter,

2 Dircetor Nominations

[he Corporate Gosernanee Committee will have the primary responsibility: for neminating candidates for
election 1o the Board.

Nominees will be Teaders in their fiehd. lase broad expericnee, show tamiliarite with natonal and internationa !
Inatios. possess seud business judgment. and have other attributes that will ecnhance sharcholder value.

Phe Board will seeh acting or former executive officers of comples husinesses, Ieading academics. suecesstul
cattepreneurs and individuwls wha will wdd diversiy w e Board,

Ehe Buoard will possess certain experiences and core competencies that are identitied as essential o the suceess
ol the Corporation,

b ach director or director nontinee silso shouid:

. Possess fimdamental qualities of ielhigence, pereeptiveness. good judement. matorits, high othics and
standards, inteerity and Lirness.

. Have a genuine interest in the Corporation and a recognition that. s~ a member of the Board, one s

acceuntahte to the shareholders o the Corporation. not (o am particelar interest eroup,


file:///aliie
file:///sheie

ad

-

. Haveo as o general rules o bacheround that includes broad business experience or demonstrates an
anderstanding of business and Gnancial altairs and the complesitios ot a targe, mudtitaected. elobal business
arganization,

- Be the present or former chiel executive olticer (the ~CHO7L chiel operating officer, or substantially
equivalent tevel exccutive offcer of a bighly complen organizalion such as o corporafion. aiiversity or
major unit ol government, or a profossional whe reealarly advises such arganizations,

- Tlave nodrrecencitable conlict of interest or lecal impediment which would interlere with the daty of
Tovatilts owed (o the Cerporation and its sharcholders, I furtherance of the toregoing. the director or director
nominee must review with the CHOL Chairman of the Board or Chairman of the Corporite Gevernanee
Cemmitiee any relationships of (he director or director nominee with competitors. supplicrs. customers or
serviee providers to the Corporation that might be construed as an frreconcilable conthict of interest,

v Have the ability and be swilling o spend the time required o function eticetineh o adivector,

. Be compatible and able to work well wath other directors and executives ina team eltort with a view 1o a
Tong-term relationship with the Corporation as adirector,

. Ehnve independent opinions and be willing to state them in a constructine manner,
»  DBeasharcholder of the Corporation (within a reasonahle time of election to the Board).

Dyirectors will be sclected on the basis ot alent and experience without regard to race. religion, ses or national
origing The Corporation sechs a Board with a diversity of background among its members and a Board that will
PHIMNENS certtin core L‘UIHPL‘IL‘HL‘iL‘\.

Fhe follosing procedure is recommended wheneser o vacancy oceurs on the Bowrd or the Board wisiies 1o add
1o its penbership, First potential candidates are identitfiod through the offors ol an esternal search oveamization
or otherwise. Neat the Chairman ol the Board or the Chairman of the Corporate Governance Commitiee shall
mahe initial explorutory contacts with the potential candidates. Then an opportunity shall be arraneed for the
members of the Corporate Governanee Cominittee or as many as can do so tomeer the potentia! candidines, 1he
Corporite Gosernance Committee shal! then select a candidite to recommend to the Board for consideration and
appointment. Board members appointed fit this manner shall serves absent unosugd circumstances. until their
clection by the Corporation™s sharcholders at the nest annual mecting ot sharcholders of the Corparation.

e Corporate Gosernanee Committee will evaluate a director cundidlate recemmended by a sharcholder in the
same mranner and o the same extent as it evaluanes divector candidates identified by othier means.

‘oting for Dircetors

Purstant to the Corporation’s by lavw s, directors will be elected by the alfirmetive sote ol majority of the vores
cast ata meeting of the sharcholders Tor the election of directors at which a quoram is present. However, i the
number of neminces execeds the number ol Buird seats open for election. the individuwals receiving the greatest
nuraber of vates, up to the number of Beard seats open lor election. will be the directors,

In an uncontested clection ol dircetors. any incumbent nominee who receives @ wreater number of votes
“wabheld” from his or her election than votes ~tor™ his or ber election witl, within five davs Tollowing the
certitication ol the sharcholder votes tender his or her written resignation to the Chairnnan of the Board tor
consideration by the Corporate Goveranes Committee, As used hereing an “uncontested election of directors™ is
an 2lection i which the number ol nominees s not greater than te ntmber of Board scals open Tor election.

[he Corporate Governance Commuttee will consider such tendered resignation and. promptly fellowing the date
of the sharchotders™ mecting at which the election oceurred, will make o recommendution o the Board
concerning the aceeptince or rejection ol sack resignation. b determining it recommendation 1o the Board. the
Corporate Governanee Committee will consider all factors decrmed relevant by the members of the Corporate
Governanes Committee including. without limimtion, the stded reson or reasons why sharehobders wihn cass
Saithhold™ sotes for the divector did <o the gualilications o the divector Gincluding. lor example. the impact the
director™s resignation woukd have on the Corporation™s complianee with the requirements of the Sceuritios and
Pachanoe Commission. the New York Stock Eaeliange and these Principles for Corporate Governaneey, and
whether the director’™s resignation from the Board would be in the best interests ol the Corporation and ity
sharehalders.



The Corporate Governance Committee itlso witl consider o range of possibie altermatives coneerninye the
director™s tendered resignation as members of the Commitee deem appropriate including, without Timitation.
acceptianiee of the resignation. rejection of the resignation. or rejection of the resignation coupled with a
commitment (o seeh o address and cuve e underlving reasons reasoiably belicved by the Corporate
Governanes Comnittee o hase substantially resulied i the “withheld™ votes,

The Board will ke tormal action on the Corporate Governanee Commitied’s recotendation within a
reasonable period of time following the date of the sharcholders” mecting at which the election oceurred. In
considering the Corporate Governanee Commitiee’s recommendation. the Board will consider the information.
factors and alternatives considered I the Corporaie Governiinee Comminee and such addnional intermaion.
tactors and alernatives as the Board deems relevant,

Pollowing the Board's decision on the Corporate Governanee Comimitioe™s recomminendation. the Corporation
will promptly disclosesina Form 8-K Oled with the Secorities and T xchange Conmrission, the Board™s decision,
together with an explaation of the process by which the decision swas made and. it applicable. the Board™s

reasan of reasons Tor rejecting the tendered resignation,

No director swho.in accordance with this polica s is requived to tender his or her vesignation, shall participate in
the Corporate Governanee Commitiee’s deliberations or recommendation. or in the Board's deliberations or
determination, with respect to aceepting o rejecting his or her resiznation as i director, 10 @ njorits of the
members ol the Corporate Governance Contntittee reeeived o greater number of votes =withheld™ Jrom their
election than votes “for”™ their election. then the independent directors then serving on the Board who received a
greater ninnber ol vores “for™ their election than votes “withheld™ from their election will appaoint an ad hoe
Board comuiliee from amongst themselves (the “Ad Hoe Conunitiee™ ) cousisting of sicl ngmber ot ducctors
as they may determine to be appropriate. solely for the purpose of considering and making arecomimendation to
the Board with respeet to the tendered resienations. The Ad Hoe Committee shall senve in place o the Corporate
Governanee Committee and perform the Corporate Governanee Connnitee™s duties for the purposes of this
policy. Notwithstanding the forceome. itan Ad Hoe Commitee would have been created but fewer than three
directors would be eligible to serve on it tincluding in ¢ircumstances where the entire Board receives a greater
number ol vores mwithheld™ from their election than votes “tor™ their election”™. the entire Board ¢other than the
directors whose resignations are being considered) will make the determination to aceept or reiect the tendered
restentation without any reconnuendation fron: the Corporate Governance Connitttee and without the creation of
an Ad Hoe Committee.

o irector Grientation

New divectors will reccive a comprehensive pachace of orientation materials,

Sentor managers and other appropriate personnel and ouside advisors will briet new divectors on the
Corporation and the industry. including the Corporation’s stratezic plans, internal contral procedures.,
compliance programs. code ot cthies and relmed policies. muagement and internal and independent auditors.

Drrectors will be encauraged to tahe advantage of ficld visits 1o the Corporation’™s Facilitios.

5. Combination of Chairman and Chief Executive Officer

he positions of Chairman ot the Board and Chict Executive Oflicer may be held by the same individual,

0. Lead Director

Vindess an independent director is Aithe the rote of Chairmgm ot the Board, the Board with edecr a1 ead Pirector,
fram amuong the independent members of the Board, The Lead Directar will Tive the following specific daties

and responsibilities. among others:

= Serve as Haison between the Chairman ot the Board and the Chict Pyecutive Officer and the independent
directors.

o Leadin confunction with the Corporate. Goyerpance Commitlee, the process Jor review ol the Chiel
I aecutive Oflicer and Board.



= Preside arall mectings of the Board at which the Chairman of the Board is not present. including exeentise
sessions of the independent members of the Board. and apprise the Charman of the Board of 1he issues

considered. s appropriate.

v Inthe event of the death or incapacity of the Chairman of the Board or fir other sitezations where i is not
possible or appropriate for the Chairman (o assume leadership of the Beard, become the acting Chairman ol
the Board ant! such time as a Chatrman of the Board shall kase been selected.

= Assist the Chairman of the Board and the Chict Eaecutive OfTicer in setting, reviewing, and approving
acciidas and sehedules of Boasd mcetings,

v Review and approve infornidion sent to the Board, including advising on quatitn . quantits and 1imeliness of
infurnation.

= Developopics Tor diseussion duringe excautive sesstons of the Bourd
o Call medtings of the ndepondent imembers of the Board when necessany and appropriate,

* Assistthe Chadrman el the Board and the Chiet” Dyvecutive (Hieer o promate the cfficient and effective
performance and functivning of the Board,

= Consult with the Corporare Governanee Conunittee on the Baard™s annual seH=assessiment.
= Bemvailable for consultation and diveet communication with the Corporation”s major sharcholders,

= [he name of the Lead Director shall be disclosed in the Corporation’s prosy statemient for the gnnual mecting of
it~ sharcholders. ogether witl o mathod for interested parties to communicate dircethy swith the 1 ead Director or
with the independent directors as a group.,

7. Size of the Board

v Smatler boards tend 1o be more etlective,

= Due to the size of the Carporation and the advintages of expericoee aid perspective from legucy companics, the
optimal size of the board is believed 1o be betsween fourteen and eighteen directors,

8 Freguency of Mectings

T e Board will mect as Drequentdy s requived 1o ationd to the business ot the Corporation,

» Regubar mectings will be supplemented by refeconterence meetings as required.

dolndependence of Directors

v Independent directors will constitute asobstantial majoritng of the Board,

= Lhe Corporate Governaaee Committee will confirm that the composition of relesant commitiees contorms 1o
applicable director independence requirements.

[, Service on Other Boards

= nterlocking dircctarships will only be allowed in contormance with apphicable Tws and reculations,

= Cuarrent directors will notity the Chatrmim of the Board or the Eead Drector when considering @ reguest tor
service on anether board. and the Corporate Goverrimee Commintge will discuss potential contticts of iueres!
and whether the service would interfore with such director’s abilit o property discharge s or her duties

©  Outside members ol the Board will serve on no more than tour other poblic company Boards without the prior

approvad ofthe Board,

* Neither the CHO nor e Executive Chairman. iany . may serve en any other company boards. other than not-
for-profit organizations. without the prior approvil ofthe Board,

i1 Directors Whose Responsibilities Change
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A director whose occupational responsibilitios change will, as a matier of conrse. submit o letter of resiznation.
exeept where the duties changed as a vesolt of normal retirement.
[he Corporate Governanee Commiitee will revies letters of resignation to determine whether o resignation

shonld be acceped.

Term Limits

Lhe Board values deep experience. theretere limits soill pot be imposed on the terms of directors.

. Retirement Agpe

Fhe normad retirenrent date will be the annual meeting beld in the calendar vear ollowing the calendir vear in
which such divector reaches the wae ot 71

Direetor Compensation / Share Ownership
Dyirector compensation and benetits witl be competitive, reasenable and customary in comparison ky companics
that are simifarly situated.

he Board. upon the recommendation of the Compensation Committee. witl approve director compensation and

benelis,

Stock ownership guidelines will reguire directors 1o have o linancial siake inihe Corporation,

CAssessing the Board™s Performance

L he Corporate Governanee Committee will annually assess the Boand s perlformance.

[he Corpurate Gosernanee Commitiee s responsible Tor coordinatin
individual directors.

oothe annual self=assessments ot the

[he Corporate Guovernanee Committee sill addeess any issues congerning the performance ol anindividual

Jirector,

Prirectors are encourased tomake suggestions as 1o Board practices,

16, Bowed Interaction with Institutional Inyestors, Press, Custamers

Lhe Chict Usecuzive Ottieer has prinary respanstbility tur conmunications with savious stabehalders,

Board mentbers who meet sith stuhehelders shauld st coordinate with management.

. Board Access to Management

Board members huve complete aceess o managenient,

Ihe Board welcomes the esposure of top namagers o the Board.

18 Selection of Agenda Items for Board Meetings

The Chicf D secutive Otficer and the Chaimmin of the Board wili the assistance of management and the | ead
Divector witl establish the agenda tor Board meetings,

Board members are free to sugeestagenda items,
Phe Board wimuaily reviews ona-term strateeie plans and revicws strategic updates,

[he Board annually revicws operating plans and specitic goals at the beginning ol the vear and Bnancial
pertoraines periedicalls.

19 Boaed Materials Distributed i Adyance

Ihe Board will be tully informed ol mujor proposals.



= Materiads will be diswributed approsimatels one week prior (o cach Board mecting, unless circumstances require
otherwise,

= Materiahs will be canctse but thorough.
= [he Seerctars will diseuss adeguicy ol materials with Board meinbers petiodicalls,

20, Board Presentations

= Presentation materials shall be provided in advanee efinectines.
* o Nensitive matters may be discussed swithoat written materials.

= Board moembers will revies tully ail maerials and wilt be prepared for erisp and tocused discossion on
NIEIIZEMSE Propesidis.

21 Committees of the Board
= Lhe Board will appoint from among its menbers. conmmitiees it deems to be necessary ar appropriate. Cuarrentls,

the standing commitiees of the Boeand include Audit. Compensation. Corporate Governanee, 1inance and Risk
Management. Regulatory Policy and Operations. and Nuclear Oversight,

«  Lach committee will line a formal stement of responsibilities inthe form ol a clarter complving with all
applivable fass, rules and regulations,

22 Assignment and Rotation of Committee Members

= The Corporate Governanee Committee will recommend to the Board the assicnment of Board members to
conuniteds.

= The rotdtion of committee memberships witl be encourgeed. but nat mandated.

23 Frequenes surd Length of Committee Meetings

. Lhe conumittee chair will deternmime the frequency and tength of mectings,
= Committee actions will be reported 1o the full Board.

= Al dieectors are free o attend any commitiey niectings but may be excludad by the committes as the commiitey
deens appropriate in order to carmy out its responsibilities

24, Exaluation of the Chiel Executive Officer

* Directors arve encourazed 1o commient 1o the Chiel Eacentive Ofticer, the Chairmnan of the Bowrd. the | ead
Director or the Chairman ol the Corporate Gosernanee Committee tpon the performance of the Chiel Taccutine
Officer when circumstances warrang,

= he Corporate Governanee Committee sill conductannually o formal evaluation of the Chiet Paecutise OfTicer
and will consider tctors such s wdivtdual pertormance, the extent to which measuces related 1o enterprise
challenges are suecessfully achicved, the feedbach ot directors and the advice ol outside experts when
recommending changes 1o the Compensation Committee which shall establish the compensation of the Chict’
baceutive Officer.

[
=l

CSuecession Phinning and Development Plan

= Uhe Charman of the Board and or the Chict Txecutive CHTicer sill review manaeement succession plains at
[east anmually with the Board of Directors,

= he Board will review Chict Facentive Oeer siccession plins at least annualls.

* dhe Board will seck o dssure that the stitus of oreanizational sireneths is equal to requirements of lone-range

ventls,

26, Periodic Review
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e Corporate Gevernanee Commitiee will review these Prineiples for Corporate Governanee periodicalls and
will muhe recommendations to the Board as appropriate.

27, Executive Sessions

The independent members ol the Board will hold recalar mectings withoul nunavenment.
| £ = E

The Chiarman ol the Board or. 18 the Chairman of the Board is notan independent director. the Lead Director
will preside over executive sessions of the Board.

28 Cantinning Fducation

o Dircctors are encowaged to tike advantaze of continning edecation opportunitics that will enhanee 1heir abilit

to fulfill their responsibilitees,
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Policy and Goal Setting

The Department supports the corporate policies and objectives as described in the
Policies section of the Employee Portal through the related Duke Energy procedures
and practices. The Duke Energy Policies and Procedures are provided to all
employees. These form the general guidelines for the Company in the areas of
employee relations, compliance with laws and governmental directives, and Company
relationships with the communities we serve.

Goal setting at the department level is accomplished by the Senior Vice President and
other departmental leadership. The goals are formulated to support and complement
the primary objectives and business plans of Midwest Delivery Operations. Specific
initiatives, developed from the objectives, identify implementation schedules,
milestones, responsibilities, and resources required. The goals identified are the
measures used to assess progress and risks and to provide insight for proactive
resolution of emerging issues. The goals, once developed by the Department, are
presented to the Executive Vice President and President of Midwest & Florida
Regions for review and, upon approval, are incorporated into the business plans.

Strategic Planning

Planning for the Department is the responsibility of the Midwest Delivery Senior
Vice President in partnership with extended leadership team of the Department.
Strategic planning is coordinated and monitored collectively with all departments in
Distribution, utilizing input from key support groups such as technical services,
transportation, materials management, finance, grid strategy and investments, and
human resources. Fach Department supports Distribution’s strategic plan and
corporate goals and objectives through the following on-going activities:

+ Facilitate an injury-free and environmentally responsible work environment

» Review customer service results and create action plans for improvement

* Develop, monitor, and project department budgets for cost management

s Establish performance expectations and evaluate employees on a regular basis
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e Use of special project teams to investigate and provide recommendations on
process improvement opportunities

Orpanizational Structure

Midwest Delivery Operations is under the direction of a Senior Vice President who
reports to the Executive Vice President and President of Midwest & Florida Regions.
Six organizations report to the Midwest Delivery Operations Senior Vice President
through the following positions:

e Vice President, Design Engineering & Construction Planning — Midwest

o General Manager, Distribution Resource planning & Project Management —
Midwest

s Vice President, Distribution Maintenance & Construction — Midwest

e Director, Planning, Quality, Reliability and Integrity Engineering

e Manager I, Distribution Vegetation — Midwest

e General Manager, Distribution Operations — Midwest

The organizational charts for Midwest Delivery Operations are shown in Exhibit
PDPDE-1.

Responsibilities

Midwest Delivery Operations provides distribution services to customers across
Indiana, Ohio and Kentucky with the goal of operational excellence in the areas of
safety, reliability, financial discipline, vegetation management, and customer
satisfaction.  Distribution services are delivered cost effectively through the
collaborative efforts of the six departments within Midwest Delivery Operations. The
six departments are explained below.

Power Quality, Reliability and Integrity — Midwest

The Reliability and Integrity (R&I) function is to improve system reliability
performance and customer satisfaction by identifying drivers of large, sustained,
service interruptions with similar causes, by preventing multiple events triggered by
devices issues, by mitigating fault sources using devices with remote monitoring
capability, and by alleviating repeat extended outages by studying event data and
investigating capital improvements.

The Power Quality function is responsible for determining the fitness of electrical
power to consumer devices. This function will primarily handle sub-cycle power
issues as well as more complex issues. Power Quality Engineers act as consultants to
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internal and external customers. This work is often behind commercial and industrial
meters analyzing power quality and industrial equipment performance.

The Distribution Capacity Planning function monitors loading and the general
condition of the distribution system and initiates effective, efficient capacity changes
to this system to accommodate new load growth and changes in existing load.
Distribution Planning owns the steady state configuration of the entire distribution
system. The function initiates system changes to enhance the overall reliability of the
distribution system through applying technologies, methods and contingency capacity
in conjunction with reliability needs. The function supports decisions on the service
requirement needs for certain industrial customers through consultation with
appropriate transmission, economic development, power quality and account
management departments.

The Distribution Protection Automation Controls (DPAC) work group supports two
primary business functions or work streams within the PQR&I department and the
delivery operations organization. DPAC provides technical support on Protective
Coordination and Settings for circuits and controls associated with coordination
devices to CDO and also provides functional and field support to CDO on
Distribution Automation devices deployed to modernize the grid.

Design Engineering and Construction Planning

Leads the Engineering & Construction Design management team to ensure the
provision of safe, reliable, and quality service.

« Manage overall safety performance and accountability for the E&CP
organization.

« Lead and assures that assigned work is completed according to schedule and
in compliance with design and construction standards.

» Help develop and oversee standard work processes are followed by team.
» Lead, monitor, and review quality and performance results.
» Champion and lead opportunities for improvement.

» Initiate the development of plans to ensure objectives are achieved and
improvement opportunities are addressed.

» Establish and communicate expectations to management and supervisory
teams.



Maintain responsibility for O&M and capital budget execution and
monitoring.

Provide input and support development of financial and operational plans for
Distribution

Provide oversight and ownership of field operations engineering functions.

Coordinate storm planning and oversight

VIil. Distribution Maintenance & Construction — Midwest

Develop and lead a high performance team to ensure safety, system reliability,
financial, and program/project goals are achieved

Manage overall performance and accountability for the Distribution
organization in the areas of safety, reliability, customer satisfaction, financial
targets and employee engagement. This entails helping to set direction,
monitoring progress, overseeing corrective action and achieving targets

Maintain effective and on-going communication and dialogue with all
Distribution employees regarding key issues such as Company strategy and
direction; goal setting, status and performance; compliance with regulatory
and Company requirements; employee engagement, leadership development,
etc.

Establish strategic direction for key Distribution matters and provide
leadership for all Distribution employees that is consistent with Company
values, policy and direction. Collaborate with Customer Operations
leadership to contribute to the overall success of the Enterprise and its
employees.

Represent the Company with key community leaders, customers and issues.
Ensure that focus is maintained in the areas of customer service, retention and
economic development.

VIII. Vegetation Management

Promote Zero Injury / Zero Incident work culture and Human Performance
Improvement within company and contract team.

Administer vegetation management contracts in accordance with company
policies. Monitor, Evaluate and Manage line clearance contractor
performance.  Ensure contractor safety, quality, customer service and
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productivity meet or exceed goals and that contractors are pursuing
continuous improvement.

» Develop, Monitor and adjust a resource plan to ensure work plan is completed
on schedule and within financial constraints.

» Provide effective leadership and guidance to employees on the team to
maintain an effective and motivated work force. This includes obtaining
feedback and input from internal customers, providing on-going coaching and
feedback, conducting performance reviews, monitoring work requirements,
maintaining positive employee relations, identifying training needs, and
providing training opportunities and resources.

« Provide input to Vegetation Governance organization on key vegetation
management issues, funding needs, work plan development, performance
metrics, technical specifications, strategic sourcing, contract management, etc.

» Ensure all Regulatory Compliance requirements are met and appropriate
documentation is maintained. (Utility Commission, City/Municipal Ordinance
Etc.)

» Participate and provide strategic direction within industry.  Support
benchmarking and identification of best management practices

» Effectively represent vegetation management within Distribution Region
Operations  organization. Advocate for the distribution vegetation
management programs by developing and maintaining relationships with
external and internal customers. Assist and intervene as needed to assist the
area foresters and government/community relations personnel in resolving any
vegetation management related issues and protect the Duke Energy brand.

Project Management, Project Controls, & Resource Management

Project & Resource Management is responsible for the coordination of the various
resources needed, both internal and external to Duke Energy, to deliver capital
projects on time, within budget, and as scoped. Four functions are leveraged to do
this. Project Managers are the individuals tasked to lead the implementation of
projects and are accountable for successful implementation. Project Controls is the
function that sets up financials, runs reports, gathers status updates, etc., which are
used by Project Management and Resource Management to manage the projects and
their work.  Additionally, Project Controls is integral to the capital budget
development process as a project portfolio is developed and administered within the
project scheduling tool. Resource Management is the function that improves work



flow efficiency through optimal alignment of resources, work, and finances without
compromising safety and quality. They plan and schedule work utilizing company or
contractor crews to ensure in-service dates are met. Work Management Support
handles the administrative functions including project closeout.

The major practices and procedures of Distribution Resource & Project Management
include:

» Develop and maintain optimization/prioritization criteria

» Manage the work plan through regular work plan and large project meetings
» Ensure work flow is followed to optimize results

» Hold project initiation and kick-off meetings

» Manage scope, schedule, budget of projects through the stage-gate process
«  Ensure work plan supports capital & O&M budgets

»  Analyze risk and value of projects to prioritize work plan

» Review monthly financial objectives and update forecasts

* Design and implement projects as assigned

» Setup and closeout of projects in financial and scheduling tools

» Manage projects and capital program as assigned

+ Resource planning and coordination to support capital plan

Distribution Operations

Distribution Operations is responsible for outage management, grid management and
optimization as well as routine work dispatch and scheduling. Two functional efforts
exist. Grid Operations is focused on the operation of the distribution grid as well as
storm management and outage restoration. Grid Management is a group focused on
monitoring the distribution grid and optimizing the overall system performance.

The major practices and procedures of Grid Operations include:
» Responsible for coordinating storm outage response.

» Responsible for the safety of field performers working on the distribution
system.



* Monitor the performance of substation and feeder devices using various
systems.

* Run reports and analyze data to identify issues, determine appropriate
corrective actions and issue maintenance requests to appropriate resources to
resolve issues.

»  Monitor daily trouble and operating workload and assign personal as needed.
* Prepare and approve switching plans.

* Direct both planned and emergency switching and sectionalizing operations
on the Distribution System.

«  Monitor load, voltage and vars during switching and update system models.
« Update distribution model with changes and new devices.

» Commission new and replacement SCADA devices.

« Coordinate with groups that will be affected by system activity.

» Monitor system changes and updating switching diagrams.

+ Maintain a daily log of system activity.

* Monitor SCADA alarms.

+ Operate automated distribution equipment.

» Analyze emergency conditions using the outage management system.

» Dispatch and direct field personnel to insure continuity or restoration of
service.

+ Schedule and dispatch Gas and Electric routine work.
» Dispatch Gas Emergency calls to crews.

*  Monitor and analyze Gas Odor Correlation in order to initiate the appropriate
field response.

The major practices and procedures of Grid Management include:
*  Monitor the operational performance of the distribution grid.

+ Initiate corrective actions to improve performance of the distribution grid.
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+ Design and monitoring performance of volt/Var optimization.
« Design and monitoring of self-healing distribution circuits.
+ Prepare switching orders.

« Identify fault locations, emergency load support and optimize the overall
system performance.

+ Maintain the DMS operating models.

+ Develop operational support documentation and training.

» Develop distribution system performance reports.

» Support distribution system hardware/software project work.

» Perform business testing of distribution related software systems.
+ Provide automation device and system support.

Decision Making and Control

The responsibilities for planning and decision making rests with the organizational
level that has the information and facts to make sound judgments based on Company
policies, procedures, and regulatory directives, and the authority to take effective
action. The decisions made by specific levels of management are relevant to the
basic purpose of their position. Daily, monthly, and quarterly operational reports
including outage, key performance indices and financial data are used to monitor
progress and provide a means of evaluating decision making.

Internal and External Communication

Midwest Delivery Operations must work closely with a number of other departments
within the Company in order to carry out its responsibilities. Because of the
complexities involved in the daily operation and maintenance of the electric
distribution system, the department maintains working relationships through various
channels of communication with many departments including:

¢ Distribution Departments in Duke Energy’s other territories

¢ Transmission Department

¢ Duke Energy Ohio President

e Environmental Health & Safety

e (as Operations

e Information Technology
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e Government & Regulatory Affairs
e Real Estate & Facilities Services
o Customer Contact Centers

o Legal

o Supply Chain

¢ Human Resources

Internal communication channels (verbal, e-mail, suggestions, etc.) are structured in a
way that provides information in a timely manner to all personnel within the
department.  Internal communication is accomplished through a variety of
mechanisms. A large part of internal communication results from daily interaction
among department personnel. In addition, meetings between the Vice President,
General Managers, Directors, and Managers augment this communicative effort.
Whenever possible, formal written procedures and policies are used to convey
information to personnel in the Department. These may include handbooks for
policies and procedures, Manual Work Standards, formal written job descriptions,
Administrative Standards, Technical and Operating Procedures.

Communication with vendors and contractors is handled by field visits, telephone, e-
mail, and meetings.

External communication includes contact with residential, commercial, and industrial
customers through written communication, telephone, e-mail, and web based
applications. Letters written by employees and sent outside the Company are signed
by the appropriate level within the Department, depending on the nature of the letter.

Employees attend various meetings with other electric utilities, associations, and
organizations as delegates or committee members. They conduct joint studies,
coordinate projects, and discuss common issues to the electric utility industry. Some
employees address outside agencies as speakers and provide professional papers on
technical subjects.

Midwest Delivery Operations employees also work with local, state, federal, as well
as regulatory agencies to furnish information as requested and to coordinate
inspections and audits of operations by these agencies.

Goal Attainment and Qualification

In general, the performance of Midwest Delivery Operations is measured by its
contribution to the safe, reliable, and cost efficient operation of Duke Energy’s
electric system. In addition, the Department remains abreast of technological
developments and incorporates them when efficiencies can be gained.



Midwest Delivery Operations provides updates for a consolidated monthly report
submitted to the Executive Vice President and President of Midwest & Florida
Regions detailing the progress in attaining the established Departmental goals.

Performance indicators are utilized by Distribution Operations as measures of
performance. The following are example items that are used to measure
performance:

¢ Reduction of Personal Injuries

» Reduction of Preventable Vehicle Incidents

s Customer Satisfaction

e Reliability and Restoration

e Budget and Cost Monitoring

¢ Project Monitoring

s Completion of work plans on time and on budget
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DUKE ENERGY CORPORATION
DUKE ENERGY OHIO, INC.
SUMMARY OF MANAGEMENT POLICIES, PRACTICES AND ORGANIZATION
TRANSMISSION SYSTEM PLANNING AND OPERATIONS
SFR REFERENCE: CHAPTER I (9)(B)(a)(i, ii)

I Policy and Goal Setting

The Department supports the corporate policies and objectives as described in the
Policies section of the Employee Portal through the related Duke Energy procedures
and practices, The Duke Energy Policies and Procedures are provided to all
employees. These form the general guidelines for the Company in the areas of
employee relations, compliance with laws or governmental directives and Company
relationships with the communities we serve.

Goal setting at the department level is accomplished by the Vice President and other
departmental leadership. The goals are formulated to support and complement the
primary objectives and business plan of Duke Energy business unit. Specific
initiatives developed from the goals identify objectives, implementation schedule,
milestones, responsibilities, and resources required. The goals, once developed by
the Department, are presented to the Transmission Senior Vice President for review
and, upon approval, are incorporated into the business plans.

1.  Strategic Planning

Planning for the Department is the responsibility of the Transmission System
Planning and Operations Vice President with input from the General Managers,
Directors and Managers. Strategic planning is coordinated and monitored
collectively with all departments in Transmission utilizing input from key support
groups such as technical services, transportation, materials management, finance,
and human resources.

Each Department supports Transmission’s strategic plan and corporate goals and
objectives through the following on-going activities:

» Yacilitate an injury-free and environmentally responsible work
environment

e Review customer service results and create action plans for
improvement
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o Develop, monitor and project department budgets for cost
management

o Establish performance expectations and evaluate employees on a
regular basis

o Evaluate and improve operational processes

o Use of special project teams to investigate and provide
recommendations on process improvement opportunities

QOroanizational Structure

Transmission System Planning and Operations is under the direction of a Vice
President who reports to the Senior Vice President of Transmission, the Executive
Vice President of Regulated Generation and Transmission, and the Chief Executive
Officer of Duke Energy. Nine positions report to the Transmission System Planning
and Operations Vice President:

¢ General Manager of Transmission Planning

o Director of System Operations for Duke Energy Midwest System
Operations (OH, KY, IN})

e Director of System Operations Engineering and Training

e Director of System Operations Services

o Director of System Operations for the Duke Energy Carolinas
Transmission Control Center

» Director of System Operations for the Duke Energy Carolinas System
Operations Center

e Director of System Operations for the Duke Energy Progress Operator
Shift Teams

e Director of System Operations for the Duke Energy Florida Energy
Contro] Center

e Manager of Initiative Management

Three directors report to the General Manager of Transmission Planning. Three
managers report to the Director of Midwest System Operations. Six managers report
to the Director of System Operations Engineering and Training. Three managers
report to the Director of System Operations Services.

The organizational charts for the Senior Vice President of Transmission and Vice
President System Planning and Operations are shown in Exhibit PDSPO-1.
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Responsibilities

The objective of Transmission System Planning and Operations is to operate and
control the transmission systems in the safest, most economic and reliable
manner, as well as coordinate interchange with interconnected systems and
monitor the balance of resource and demand to help ensure system reliability in
the region as well as within the service territory. System Planning and Operations
is also responsible for the development of a long-range electric transmission
expansion plan to meet customer demands and ensure system reliability.

Specific to the Midwest, Duke Energy Indiana, Inc. (“DEI”) is a member of the
Midcontinent Independent System Operator (“MISO”), and Duke Energy Ohio,
Inc. (“DEO”) and Duke Energy Kentucky, Inc. (“DEK”) are members of PJM.
DEO and DEK are collectively referred to as “DEOK” within PJM.

Midwest Transmission Planning is responsible for the long-range planning needs
of DEI within the planning framework of the MISO, and the long-range planning
needs of DEO and DEK within the planning framework of PIM. The Department
constantly analyzes the expected performance of the transmission system over a
wide range of scenarios and proposes reinforcement and changes when necessary
to meet Company, North American Electric Reliability Corporation (“NERC™),
ReliabilityFirst (“RF”), MISO and PJM requirements. In fulfilling this role, the
Department works closely with numerous other departments within the company
and with MISO, PJM, RF and other companies to coordinate plans.

Midwest System Operations is comprised of three departments; Indiana System
Operations, OH/KY System Operations, and Midwest Control Area Operations
(“MCAQ”), that are responsible for the day to day safe, economic, and reliable
operations of the electric transmission system using a computer-based Energy
Management System (EMS) for supervisory control and data acquisition
(SCADA); and for planning and scheduling transmission system maintenance
outages. MCAO is responsible for the coordination of all electric energy transfers
between Duke Energy and interconnected systems in the Midwest, the
coordination and exchange of operating data with MISO and PJM, and the
coordination of emergency procedures, as required by the NERC reliability
standards, RF regional reliability standards, and applicable regulatory
responsibilities,

System Operations Engineering and Training is responsible for maintaining the
emergency plans and supporting materials for bulk power and civil emergencies,
providing engineering support to the Department, regulatory reporting activities,



and Operator training. System Operations Engineering is also responsible for the
Energy Management System, and associated, data management, supporting
systems and processes.

System Operations Services is responsible for the execution of the Regional
Transmisston Organization (RTO) activities at Duke Energy and supporting the
Duke Energy initiatives regarding RTOs.  System Operations Services is also
responsible for after-the-fact energy accounting, MISO and PJM metered data
management agent activity, and provision of services associated with retail choice
in Ohio, including the calculation of the loads of all Certified Retail Electric
Providers serving switched retail load in the Duke Energy Ohio system. System
Operations Services is responsible for the creation and management of contracts
and agreements, such as Interconnection Agreements, some in conjunction with
MISO and PJM. System Operations Services also has responsibility for
supporting the department’s NERC compliance activities, and performing event
analysis and capturing lessons learned.

Practices and Procedures

Midwest Transmission Planning
The major duties of Midwest Transmission Planning are as follow:

s Develop transmission models of the transmission system.

o Perform detailed system simulation analyses; recommend any required
changes to the transmission system to maintain reliability.

¢ Coordinate with MISO and PJM, attend planning meetings, provide
input into the RTO planning processes

» Initiate transmission expansion-related capital budget for Midwest

Transmission projects.

Support Integrated Resource Planning as required.

Coordinate plans with adjacent utilities

Provide expert testimony as required related to transmission projects.

Represent the Company at utility meetings and various committee

meetings in the area of transmission planning;

s Represent the Company at various NERC, RF, MISO and PIM
committees and meetings.

Midwest System Operations
Within Midwest System Operations, the major duties of Indiana System
Operations and OH/KY System Operations are to control and operate the DEI and




DEO transmission systems respectively in a safe and economical manner
consistent with federal, state, local, and industry guidelines. In order to perform
their duties, the departments must on a daily basis:

s  Work with MCAQO, PJM and the MISO to assure the transmission
system is operated within transmission line loading limits and service
voltage constraints.

e Coordinate, process, and prepare switching operations for the daily
equipment outage work requests on the transmission and distribution
system for Transmission Field Operations.

¢ Coordinate planned bulk transmission outages with MISO/PJM;

e Ultilize Power Flow system security analysis application programs to
identify potential problems or contingencies and study steps to relieve
contingency related problems. All actions for 138kV facilities and
above to be directed by and coordinated with the MISO for DEI, and
PJM for DEOK;

¢ Maintain operation of the system in a reliable manner in conjunction
with MISO, PIM, and System Operations Engineering, and take the
necessary steps to:

o Complete any necessary system reconfiguration;
¢ Implement Manual Load Curtailment.

e Prepare switching operation procedures for the line and substations
equipment;

e Direct and coordinate all switching operations on the transmission
system.

In addition to their daily activities, Indiana and OH/KY System Operations must:

o Maintain and provide information used for system statistics and
reports used by regulatory and other governmental agencies;

e Prepare operating instructions for the system substations;

e Represent the Company in the area of system operations at hearings
and other legal proceedings of various regulatory agencies;

o Represent the company at utility meetings in the area of system
opcrations,

¢ Plan and schedule network outages and coordinate emergency service
restoration; and

e Perform the following duties to support and administer the policies and
direction set by the Company.



Within Midwest System Operations, the major duties of MCAOQ are as follows:

Implement emergency procedures up to and including the reduction of
firm load to maintain the integrity of Duke Energy’s Transmission
System and the Eastern Interconnection;

Monitor the Security Coordinator Information System (SCIS), the
MISO Messaging System, and PIM “All Call” system for emergency
notices for forwarding to proper personnel. MCAO is the primary
contact with the MISO and PJM Reliability Coordinators;

Enter Generation outages into the MISO Outage Scheduler, and PIM’s
eDART system as needed. Information is updated in real-time as
necessary so that MISO and PJM can use the information in the
calculation of their network model and reliability-constrained
economic dispatch;

Monitor the status of transmission system RTUs, and ICCP links,
reporting any outages to Duke Energy internal support, MISQO, or PIM.
Monitor Transmission system voltage at generating stations.

Provide direction to generation dispatch related to voltage support on
the transmission system as coordinated with Midwest Transmission
and Distribution Operations.

Monitor tie line interconnections and generation in real-time, taking
action as necessary to correct problems impacting generation control
or the provision of accurate data to PIM and the MISO;

Coordinate dynamic schedules with applicable Balancing Authorities,
MISO and PIM.

Send five-minute non-conforming load forecasts to MISO at one-
minute frequency;

Verify all actual interchange with each interconnected system;

System Operations Services

The major duties of System Operations Services are as follows:

Represent Duke Energy’s interests at MISO/PJM stakeholder meetings
Support the MISO/PJM Transmission Owners

Provide input into MISO/PJM business practices

Monitor MISO/PJM filings and business practices

Monitor the regulatory environment for changes in rules regarding
RTOs

Provide testimony regarding MISO/PJM costs and benefits in state
regulatory proceedings in Ohio, Kentucky and Indiana



e Support NERC Compliance activities

e Negotiate and maintain contracts and agreements such as generator
interconnection agreements, and transmission interconnection
agreements.

e Calculates loads for all Network Transmission Customers on the
system. This data is used to calculate various ancillary services
charges, which are billed. These loads are also provided to the
Midwest ISO.

s Acts as the Meter Data Management Agent for all Certified Retail
Electric Providers, Duke Energy Ohio, Duke Energy Indiana, Duke
Energy Kentucky, Indiana Municipal Power Agency, Wabash Valley
Power Authority, Hamilton, Buckeye, Ohio Municipalities, etc. In this
role, System Operations Services provides hourly generation and load
data to the MISO for market settlements.

System QOperations Engineering and Training
The major duties of System Operations Engineering and Training are to:

e Develop, maintain and drill the emergency plans and supporting
materials for bulk power and civil emergencies;

e Support the administration and planning for operator training to
achieve and maintain NERC certification for operating personnel;

e Provide engineering and information systems support for System
Planning and Operations;

e Provide responses to inquiries made by the State (Indiana Ultilities
Regulatory Commission, Kentucky Public Service Commission,
Public Utilities Commission of Ohio, and Federal Commissions
(Federal Energy Regulatory Commission);

e Represent the Company at utility meetings and various operating
committee meetings in the area of transmission services;

e Represent the Company at various NERC, RF, MISO and PJM
committees and meetings.

¢ Manage data inputs and system configurations, perform user testing,
and support application results of the Energy Management System, the
real time system used for monitoring and control of the transmission
system.
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Decision-Making and Contro]

The responsibilities for planning and decision-making rests with the organizational
level that has the information and facts to make sound judgments based on Company
policies, procedures and regulatory directives, and the authority to take effective
action. The decisions made by specific levels of management are relevant to the
basic purpose of their position.

Daily, monthly, and quarterly operational reports including outage and financial are
used to monitor progress and provide a means of evaluating decision-making.

Internal and External Communication

Transmission System Planning and Operations must work closely with a number of
other departments within the Company in order to carry out its responsibilities.
Because of the complexities involved in the daily operation and maintenance of the
clectric transmission and distribution system, the Department maintains working
relationships through various channels of communication with many departments
including:

Other Transmission Departments, and Distribution
Duke Energy Ohio President
Environmental Health & Safety
Gas Operations

Engineering Technical Services
Information Technology

Power Generation

Government & Regulatory Affairs
Real Estate & Facilities Services
Customer Contact Centers

Legal

Supply Chain

Human Resources

Internal communication channels (verbal, e-mail, suggestions, ete.) are structured in
a way that provides information in a timely manner to all personnel within the
Department. Internal communication is accomplished through a variety of
mechanisms. A large part of internal communication results from daily interaction
among department personnel. In addition, meetings between the Vice President,
General Managers, Directors and Managers augment this communicative effort.
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Whenever possible, formal written procedures and policies are used to convey
information to personnel in the Department. These may include handbooks for
policies and procedures, Manual Work Standards, formal written job descriptions,
Administrative Standards, Technical and Operating Procedures.

Communication with vendors and contractors is handled by field visits, telephone, e-
mail, and meetings.

External communication includes frequent contact with residential, commercial and
industrial customers through written communication, telephone, e-mail, and web
based applications. Letters written by employees and sent outside the Company are
signed by the appropriate level within the Department, depending on the nature of
the letter.

Employees attend various meetings with other electric utilities, associations and
organizations as delegates or committee members. They conduct joint studies,
coordinate projects, and discuss common issues to the electric utility industry, Some
employees address outside agencies as speakers and provide professional papers on
technical subjects.

Transmission System Planning and Operations employees also work with local,
state, federal, as well as regulatory agencies to fumnish information as requested and

to coordinate inspections and audits of operations by these agencies.

Goal Attainment and Qualification

In general, the performance of Transmission System Planning and Operations is
measured by its contribution to the safe, reliable, and cost efficient operation of
Duke Energy’s electric system. In addition, the Department remains abreast of
technological developments and incorporates them when efficiencies can be gained.

The Department provides updates for reports submitted to the Transmission Senior
Vice President detailing the progress in attaining the established Departmental goals.

Performance indicators are utilized by the Department as measures of performance.
The following are example items that are used to measure performance:

Elimination of Personal Injuries

Reduction of Preventable Vehicle Incidents
Customer Satisfaction

Reliability and Restoration



¢ Budget and Cost Monitoring
* Project Monitoring

10



Exhibit PDSPO-1

SVP Chief Transmission Officer
43384 - Transmission
[2285)

| L 1 |

VP Transm Eng. Res & Proj Mgmt VP Transm Sys Planning & Ops GM Trans Ops Services VP Trans Maint & Construction
43574 - Trans Eng, Res & Proj 41090 - System Planping & 25408 - Transmission Qperations | j43573 - Trans - Const, Maint & Veg
Mgmt Operations Svcs {1264)
©14) (370) (42)

I

Executive Assistant I




VP Transm Eng, Re

43574 - Trans Eng, Res & Proj Mgmt

s & Proj Mgmt

Exhibit PDSPO-1

(614}

Dir Transmission Engineering GM Transm Resource&ProjMgmt Dir Transmission Enginearing Dir Transmission Enginesring
43990 - Trans Engineering-MwW 43302 - Resource & Project 43988 - Trans Engineering-FL 43989 - Trans Enginearing-CARs
{104 Management (73) Wesl

{160) (102)

|

1

1

Dir Transmission Engineering
4403¢ - Trans Engineering-CARs
East
(59)

Initiative Mgmt Mgr

GM Transmission Asset Mgmt
44041 - Trans Asset Management
(109)




VP Transm Sys Planning & Ops
41090 - System Planning &

Exhibit PDSPO-1

Operations
(370}
i ] ! )

Dir System Operations Svcs Dir System Opers Dir System Opars Dir System QOpers
43997 - System Operations 44033 - Transmission Control 44032 - Systam Operations Center 43284 - Florida ECC
Services Center (21) (35)

(28) (43)
[ [ [ [
Dir System Opers Dir System Opers Dir System Opers Mgr Initative Mgmt
44035 - Midwest Systems 44012 - Systems Ops Engg & 45522 - Qperator Shift Teams - 45224 - Initiative Management
Operations Training CAR (2)
(82) (72) (30)

r

T

Executive Assistant |

GM Transmission Planning
41584 - Transmission Planning
47)




Exhibit PDSPO-1

GM Trans Ops Services
25408 - Transmission QOperations
Svcs
(42)
| I I |
Dir Trans Compliance Coord Mgr Il Change Mgmt Dir Transm Tmg & Workforcs Mgr Hueman Perf Improvement
43575 - Trans Compl Coordination 24925 - Transmission Change 25415 - Trans Training&Workforce | [25416 - Trans Human Performance
{12} Management Strat (4}
2) (8)

DavelopmentalAssignment Leader
25545 - Transmission Work
Methods&inst
(5)

Dir Transm Qperational Perf
25417 - Trans Ops Ex & Process
“




Exhibit PDSPO-1

VP Trans Maint & Construction
43573 - Trans - Const, Maint & Veg

(1264)

i

i

GM Construction & Maintenance
44013 - Trans - C&M Midwest
(377

Mgr Initiative Mgmt
25445 - C&M Initiatives
{0)

Executive Assistant |

Dir Transmission Vegetation
43576 - Transmission Vegetation
(36)

|

|

1

GM Construction & Maintenance
43996 - Trans - C&M Florida
(252)

GM Construction & Maintenance
43995 - Trans - C&M Carolinas
East
(231)

GM Construction & Maintenance
44045 - Trans - C&M Carvlinas
West
(361)




Schedule S-4.2

DUKE ENERGY CORPORATION
DUKE ENERGY OHIO, INC.
SUMMARY OF MANAGEMENT POLICIES, PRACTICES AND ORGANIZATION
MIDWEST TRANSMISSION
SFR REFERENCE: CHAPTER 1 (9)(B)(a)(i,ii,viii); CHAPTER II (9)(B)(e)iii);
CHAPTER II (9)(B)g)(i)

I. Policy and Goal Setting

The Transmission department (Transmission or Department) supports the
corporate policies and objectives as described in the Policies section of the
Employee Portal through the related Duke Energy procedures and practices. The
Duke Energy Policies and Procedures are provided to all employees. These form
the general guidelines for the Company in the areas of employee relations,
compliance with laws or governmental directives and Company relationships with
the communities we serve.

Goal setting at the department level is accomplished by the Senior Vice President
(Chief Transmission Officer) and other departmental leadership and aligns with the
Regulated Generation and Transmission organization at Duke Energy. The goals are
formulated to support and complement the primary objectives and business plans of
Power Delivery and Franchised Electric & Gas Operations. Specific initiatives
developed to support Transmission goals identify objectives, implementation
schedule, milestones, responsibilities, and resources required. The goals, once
developed by Transmission leadership, are presented to the Chief Operating Officer
of Regulated Generation and Transmission for review and, upon approval, are
incorporated into the business plans.

II.  Strategic Planning

Planning for the department is the responsibility of the Senior Vice President of
Transmission with input from functional Vice Presidents and General Managers,
Directors and Managers, including the Joint Operating Committee, a
jurisdictionally based cross-functional team that manages Transmission activities
in the Midwestern utilities. Strategic planning is coordinated and monitored
collectively with all functional organizations in Transmission utilizing input from
key support groups such as technical services, transportation, materials
management, finance, and human resources.

Each functional organization supports Transmission’s strategic plan and corporate
goals and objectives through the following on-going activities:
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¢ Facilitate an injury-free and environmentally responsible work
environment

e Review customer service results and create action plans for
improvement

 Develop, monitor and project department budgets for cost
management

e Establish performance expectations and evaluate employees on a
regular basis

e Evaluate and improve operational processes to drive an event free
operations focus : '

e Use of special project teams to investigate and provide
recommendations on process improvement opportunities

s Conduct quarterly business reviews (QBRs) to review performance to
known and visible standards

Organtzational Structure

Transmission Midwest is under the direction of the following functional Vice
Presidents:

Vice President, Transmission Construction & Maintenance
Vice President, System Operations and Planning
Vice President, Engineering and Project and Resource Management

Each of these Vice Presidents reports to the Senior Vice President of Transmission
and Chief Transmission Officer. The Senior Vice President reports to the Executive
Vice President and Chief Operating Officer, who reports to the Chairman, President
and Chief Executive Officer of Duke Energy. Five Transmission positions report
through the functional Vice Presidents to the Chief Transmission Officer (CTO) and
comprise the Jurisdictional Operating Committee (JOC), that manages daily
operations in the Midwest and Ohio:

General Manager, Construction & Maintenance - Midwest

Director of Transmission Engineering - Midwest

Director, Transmission System Operations Services

Director, Transmission Systems Operations - Midwest

Director, Transmission Projects and Resource Management - Midwest

The Director, Transmission Systems Operations, serves as the JOC Lead for
Midwest operations. Additionally, Each JOC member and Midwest Transmission
leader has five to eight direct reports. The General Manager, Construction &
Maintenance - Midwest, has the following direct reports:
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Manager, Transmission C&M Services Midwest
Manager, Transmission Relay — Midwest

Manager, Transmission Maintenance OH/KY
Manager, Transmission Maintenance — Indiana South
Manager, Transmission Maintenance — Indiana North

Based on service area, field Managers each have between 12-17 direct reports and
perform ongoing construction and maintenance for designated areas. Due to the
nature of the work, Engineering and Project Management leaders are structured
differently.

The organizational charts for Transmission Midwest are shown in Exhibit PDFO-1.

Responsibilities

Transmission Midwest has the responsibility for system design, construction,
twenty-four hour a day operation and maintenance of the electric transmission
system and facilities, The department is also responsible for the reliability of the
bulk electric transmission system and facilities associated with all substations and
transmission lines from the generating plants up to interconnection with the
distribution system. The objective of the department is to design, build, operate, and
maintain the transmission and distribution systems in the safest, most economical
and reliable manner.

All activities are done in accordance with applicable federal and state regulations.
Field supervision is responsible for monitoring the progress of work and ensuring

employees and contractors adhere to safe work practices.

Transmission Engineering

Transmission Engineering is responsible for the design of electric transmission
facilities that provide service to wholesale, large Transmission level customers and
to support distribution facilities. The engineering organization provides engineering
for all distribution, commercial, industrial, and governmental requests for new or
upgrade of facilities serving customers at the transmission level. Employees
routinely interact with distribution stakeholders and customers and/or their
representatives to ensure that service is provided that meets their needs.
Transmission acquires easements and permits, determines customer contributions,
identifies facilities, creates construction drawings, prepares work orders, and
reconciles work orders for recording assets.

Transmission Engineering responsibilities also include oversight of electric system
configuration; responding to customer inquiries about system reliability, outages,
and other operational concerns. Transmission Engineering includes responsibilities
for programs that support electric line and structure inspections, substation
inspections and construction support.



Construction & Maintenance

Duke Energy Ohio operates construction and operations centers. These centers are

responsible for:

o Construction, maintenance and operation of transmission lines and substations,
owned either entirely or partially by Duke Energy.

¢ Twenty-four hour a day electric trouble restoration of overhead and underground
electric circuits and associated equipment at the transmission level; and

e With assistance from the Corporate Strategic Sourcing Department, preparing
bid packages, soliciting, evaluating and awarding bids for out-sourcing electric
line construction to contractors, monitoring their work for correct charges,
quality, adherence to safe work practices and progress. Management is
responsible for the evaluation of bids and awarding of contracts as well as
monitoring the progress of projects. Field Supervisors are responsible for the
over-sight of work and ensuring that contractors adhere to safe work practices.

Substation Operations

Substation Operations is responsible for the reliability of all transmission and
substations and portions of the downtown Cincinnati underground network in the
Duke Energy Ohio service area and similar facilities in the service territories of
Duke Energy Kentucky and Duke Energy Indiana.

Transmission Operations Services

Transmission Operations Services is responsible for coordinating, developing and
administering work methods for Transmission craft employees and for establishing
and providing training programs to support skill development. This team also
provides support in business planning and other administrative initiatives such as
rate case requests, interaction with corporate and other departments on coordinating
functions, including financial and quarterly business reviews.

Practices and Procedures

Practices and procedures are written and defined in transmission work standards,
safety standards, engineering standards and administrative standards, and are
implemented by the appropriate qualified personnel and committees upon approval
by upper management.

The standards and manuals utilized in performing work include:

Safety and Health Manual

System operations Switching and Tagging Manual
Transmission Work Method Manual

Engineering Guide Manual

Fusing Manual



e Manual Work Standards
e Information Requirements for Electri¢c Service

Employees have access to manuals and standards through paper copies and/or
electronic resources.

Transmission Engineering

Transmission Engineering’s primary activities are for the design of new electric
overhead and underground transmission facilities for large customers and to serve
distribution interconnection points. Additional specxﬁc activities include, but are not
limited to the following:

» Contact for all installation of electric facilities explaining company s pas
and electric policies, and charges as they relate to customer’s inquiries.

* Responding to customer reliability complaints, inquirtes, and concerns
from internal and external customers as required.

» Coordinate with representatives of other utilities, state and local
authorities, permitting agencies and inspection agencies to coordinate
work.

» Support storm restoration processes by providing field damage assessing
to determine severity and repair needs before dispatching of field crews.

e Supply engineering designs material lists for construction of system
improvements, electric transmission line extensions, and Transmission
level interconnections for new electric services.

e Check and approve Transmission level electric facilities for compliance
with company requirements making visual inspections for rewires and
new service,

s Analyze requirements and produce designs for application of various
street lighting, traffic control and area lighting needs.

¢ Inspect Transmission facilities on a periodic cycle, assuring public safety
and good operating condition of infrastructure. Maintaining accurate
transmission circuit records and maps.

¢ Administer Call Before You Dig program, managing locating contractors
to locate gas and electric facilities for underground excavation projects.

¢ Maintain Graphical Information System (GIS) data assets.

Maintain specialized engineering knowledge to design, operate and
maintain the metropolitan underground network and duct systems.

e Provide guidance to ensure compliance of governing codes (NESC,
NEC, etc.) company safety practices, and company rates and tariffs.

e Support system reliability and integrity by supplying engineering
resources to analyze customer outage and implement improvement plans.



Construction & Maintenance

Midwest Construction & Maintenance organization is responsible for the
construction and maintenance of the overhead and underground transmission electric
system throughout Duke Energy in Indiana, Ohio and Kentucky. This work is
performed in such a way as to ensure reliable electric service and safety for our
customers and employees. Functional responsibilities include construction and
maintenance offices, large project construction, Cincinnati downtown network, and
heavy equipment.

Construction & Maintenance Practices and Procedures

Emergency Response & Storm Restoration:

Construction and Maintenance is staffed to provide 24 hour, 365 day
response to emergencies and storm restoration.

New Facilities:

Construction and Maintenance crews, or sanctioned contractor providers,
are responsible for the construction of new electric transmission facilities
for distribution facilities and large commercial, and industrial customers.
System Reliability and Government Mandated Projects:

Construction and Maintenance crews are assigned daily work required to
construct and maintain the electric transmission and distribution system.
Daily work includes capacitor maintenance programs, re-closer
maintenance, inspections, counter reads, road improvement, line
extensions, system improvement and reliability projects.

Network Services:

Network Services is responsible for maintaining the integrity and
reliability of the transmission underground electrical network in
downtown Cincinnati including routine maintenance of electrical vaults,
manholes, transformers, street lights, and underground cable. Daily
work includes installing, repairing, and replacing, large power, lead, oil-
filled, and URD cable associated with transmission service, substations,
and power plants throughout the Chio/Kentucky territory.

Heavy Equipment:

Heavy Equipment provides cranes, booms, digger derricks, bulldozers,
loaders, dump trucks, excavators, and other heavy construction
equipment services. This group supports internal and external customers
by such ways as hauling poles, transformers, and other equipment for
utility crews.

Construction Management on Budget Projects:

Duke Energy currently has Field Supervisors that perform Construction
Management on projects outsourced to contractors. This includes the
Ground Line Inspection and Treatment programs for the transmission
system.



Substation Operations

Major duties of the Duke Energy Ohio Substation Maintenance and Construction
organization include all activities associated with the construction, operation, and
maintenance of substation equipment. These activities include, but are not limited to
the following:

e Maintain a trained and adequately supervised work force including the
necessary tools, equipment, spare parts and shops;

e Perform routine preventative maintenance activities, such as dissolved
gas analysis (DGAs), infrared inspections, and monthly substation
inspections. Respond to substation outage and /or emergency situations;

e Assist in system storm restoration efforts;

» Analyze the DGA and infrared test results and information from monthly
inspections to be certain the equipment is still within all manufacturer,
industry, intemal standards specifications. Then, if the test results or
inspection information warrant it, make all necessary repairs;

e Benchmarking and review of the maintenance practices to be certain
Duke Energy’s substation maintenance program is focused on the correct
tests, procedures, and frequencies;

e The construction activities related to either new substations or additions
to existing substations; and

e Construction project management is achieved through individuals within
Resource and Project Management organization being charged to
directly oversee assigned construction projects.

e Install and maintain all protective relay schemes as designed by the
Engineering Department and engineering firms employed by the
Company;

« Ensure quality control and quality assurance standards are followed 1o
the highest degree possible in the testing of new and in-service
equipment;

e Calibrate and test all electrical protective devices used to protect
generating units, transformers, transmission and distribution lines of the
system;

e Coordinate electrical tests on generating units, electrical boiler controls,
and auxiliary plant equipment associated with power plants and gas
turbine stations;

o Coordinate and direct electrical tests on all new substations and any
revisions to existing stations;

e Direct the installation and maintenance of all supervisory control and
data acquisition equipment used in conjunction with the Power
Management System;

e Maintain a trained and adequately supervised work force of trained
technicians including the necessary tools, equipment, spare parts and
shops.
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Operations Services

Major duties of Operations Services include:

¢ Interpret corporate and/or business unit business plans and financial
directions and see that each are applied and coordinated appropriately
throughout the jurisdiction.

e Tracking, analyzing, forecasting and report on performance to known
and visible standards, including performance of the construction and
operations/maintenance budgets.

e Perform specific projects such as rate case data requests, vehicle
utilization and assist in developing executive management presentations.

e Provide revisions to and development of new Transmission Work
Methods needed to state compliance with applicable safety standards.

e Develop and provide craft training for substation, line and relay crew
members.

Decision-Making and Control

The responsibilities for planning and decision-making rest with the organizational
level that has the information and facts to make sound judgments based on Company
policies, procedures and regulatory directives, and the authority to take effective
action, The decisions made by specific levels of management are relevant to the
basic purpose of their position. In addition to the Engineering, Operations and
Engineering functions within Transmission, the Jurisdictional Operating Committee
(JOC) will assist in providing direction on regional issues that affect one or more
functional organizations in Ohio.

Daily, monthly, and quarterly operational reports including outage and financial are
used to monitor progress and provide a means of evaluating decision making.
Weekly calls and monthly in person meetings are conducted with the JOC and key
stakeholders to ensure prompt and effective decision making. Quarterly Business
Reviews (QBRs) are conducted to evaluate performance against known targets and
to review trends and actions in place to improve performance where needed.
Additionally, management meetings are conducted with Transmission leadership at
the functional staff level and at the operational level monthly, where key operational
indicators are evaluated and reviewed.

Internal and External Communication

Transmission organizations must work closely with a number of other departments
within the Company in order to carry out ongoing responsibilities. Because of the
complexities involved in the daily operation and maintenance of the electric
transmission system, the department maintains working relationships through
various channels of communication with many departments including:



Other Power Delivery Departments
Duke Energy Ohio President
Environmental Health & Safety
Engineering Technical Services
Information Technology

Power Generation

Government & Regulatory Affairs
Real Estate & Facilities Services
Customer Contact Centers

Legal

Supply Chain

Human Resources

Internal communication channels (verbal, e-mail, suggestions, etc.) are structured in
a way that provides information in a timely manner to all personnel within the
department. Internal communication is accomplished through a varety of
mechanisms. A large part of internal communication results from daily interaction
among department personnel. In addition, meetings between the Chief Transmission
Officer, functional Vice Presidents, General Managers, Directors and Managers
augment this communicative effort. Whenever possible, formal written procedures
and policies are used to convey information to personnel in the department. These
may include handbooks for policies and procedures, Manual Work Standards,
formal written job descriptions, Administrative Standards, Technical and Operating
Procedures.

Communication with vendors and contractors is handled by field visits, telephone, e-
mail, and contractor Quarterly Business Review (QBR) meetings that focus on
performance and safety.

External communication includes frequent contact with key customers through
written communication, telephone, e-mail, and web based applications. Letters
written by employees and sent outside the Company are signed by the appropriate
level within the Department, depending on the nature of the letter.

Employees attend various meetings with other electric utilities, associations and
organizations as delegates or committee members. They conduct joint studies,
coordinate projects, and discuss common issues to the electric utility industry. Some
employees address outside agencies as speakers and provide professional papers on
technical subjects.

Transmission employees also work with local, state, federal, as well as regulatory
agencies to furnish information as requested and to coordinate inspections and audits
of operations by these agencies.
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Goal Attainment and Qualification

In general, Transmission performance of is measured by its contribution to the safe,
reliable, and cost efficient operation of Duke Energy’s electric system. In addition,
the department remains abreast of technological developments and incorporates
them when efficiencies can be gained.

Transmission provides updates for a consolidated monthly report submitted to the
Senior Vice President detailing the progress in attaining the established
Departmental goals.

Key metrics are utilized by Transmission as measures of performance. The
following are example items that are used to measure performance: System

performance is monitored through various periodic reports such as shown in
Exhibit PDFO-2.

Count of Personal Injuries

Count of Preventable Vehicle Incidents
Total Incident Case Rate

Count of Environmental Events
Transmission Reliability

Budget and Cost Monitoring

Project Monitoring

Event Free Operations Count



Exhibit PDFO-1

SVP Chief Transmission Officer
43384 - Transmission
(2295)

VP Transm Eng, Res & Proj Mgmt WP Transm Sys Planning & Ops GM Trans Ops Servicas VP Trans Maint & Construction
43574 - Trans Eng, Res & Proj 41090 - System Planning & 25408 - Transmission Operations | {43573 - Trans - Const, Maint & Veg
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Executive Assistant ||
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VP Transm Eng, Res & Proj Mgmt
43574 - Trans Eng, Res & Proj Mgmt
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Dir Transmission Engineering
43990 - Trans Engineering-Mw
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43302 - Resource & Project
Managentent
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Dir Transmission Engineering
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Dir Transmission Engineering
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Dir Transrmission Enginesring
44039 - Trans Engineering-CARS
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Initiative Mgmt Mgr

GM Transmission Assat Mgmt
44041 - Trans Assel Management
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VP Transm Sys Planning & Ops
41080 - System Planning &

Exhibit PDFO-1
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(370)
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43997 - System Operations 44033 - Transmission Control 44032 - System Operations Center 43284 - Florida ECC
Services Center {21) {35)
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Dir System Opers Dir System Opers Dir System COpers Mgr Initiativa Mgmt
44035 - Midwest Systems 44012 - Systems Ops Engg & 45522 - Operator Shift Teams - 46224 - Initiative Mariagement
Operations Training CAR 2)
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Executive Assistant)

GM Transmission Planning
43584 - Transmission Planning
(47}

GM Trans Ops Services
25408 - Transmission Operations

Sves
(42)
Dir Trans Compliance Coord Mgr Il Change Mgmt Dir Transm Tmg & Workforce Mgr Human Perf Improvement
43575 - Trans Comp! Coordination 24925 - Transmission Change 25415 - Trans Training&Workforce | £25416 - Trans Human Performance

(12)
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(2

Strat
9

4

|

|

DevelopmentalAssignment Leader

25545 - Transmission Work
Methods&inst
(5)

Dir Transm Operational Perf
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VP Trans Maint & Construction
43573 - Trans - Const, Maint & Veg

(1264)

Exhibit PDFQO-1
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GM Construction & Maintenance
44013 - Trans - C&M Midwest
(37N

Mgr Initiative Mgmt
25445 - C&M Initiatives
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Executive Assistant |

Dir Transmission Vegetation
43576 - Transmission Vegetation
3&)
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|

GM Construction & Maintenance
43996 - Trans - C&M Florida
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GM Construction & Maintenance
43995 - Trans - CAM Carolinas
East
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GM Construction & Maintenance
44045 - Trans - C&M Carolinas
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Schedule §-4.2

DUKE ENERGY CORPORATION
DUKE ENERGY OHIO, INC.

SUMMARY OF MANAGEMENT POLICIES, PRACTICES AND ORGANIZATION

TRANSMISSION ENGINEERING AND ASSET MANAGEMENT
SFR REFERENCE: CHAPTER II (9)(a)(i, iii, vi, vii)

Policy and Goal Setting

The Department supports the corporate policies and objectives as described in the
Policies section of the Employee Portal through the related Duke Energy procedures and
practices. The Duke Energy Policies and Procedures are provided to all employees. These
form the general guidelines for the Company in the areas of employee relations, compliance
with laws or governmental directives and Company relationships with the communtties we
serve.

Goal setting at the department level is accomplished by the Vice President and other
departmental leadership. The goals are formulated to support and complement the primary
objectives and business plans of Duke Energy business unit. Specific initiatives developed
from the goals identify objectives, implementation schedule, milestones, responsibilities,
and resources required. The goals, once developed by the Department, are presented to the
Senior Vice President and Chief Transmission Officer for review and, upon approval, are
incorporated into the business plans.

Strategic Planning

Planning for the Department is the responsibility of the Transmission Engineering and
Asset Management Vice President in partnership with extended leadership team of the
department.  Strategic planning is coordinated and monitored collectively with all
departments in Transmission utilizing input from key support groups such as technical
services, transportation, materials management, finance, and human resources.

Each Department supports Transmission’s strategic plan and corporate goals and
objectives through the following on-going activities:

¢ Facilitate an injury-free and environmentally responsible work environment

» Review customer service results and create action plans for improvement

e Develop, monitor and project department budgets for cost management

o Establish performance expectations and evaluate employees on a regular basis
« Evaluate and improve operational processes

o Use of special project teams to investigate and provide recommendations on
process improvement opportunities



III.

IV.

Organizational Structure

Transmission Engineering and Asset Management is under the direction of a Vice President
who reports to the Senior Vice President and Chief Transmission Officer. Five
organizations report to the Transmission Engineering and Asset Management Vice President
thru the following positions:

Director of Transmission Engineering - Midwest
Director of Transmission Engineering - Florida
Director of Transmission Engineering — Carolinas West
Director of Transmission Engineering — Carolinas East
o General Manager of Asset Management

The organizational charts for Transmission Engineering and Asset Management are shown
in Exhibit TERPM-1.

Responsibilities

Transmission Engineering and Asset Management provides cost effective engineering and
asset management services associated with the conversion, delivery and sale of energy and
energy services.

Transmission Engineering - Midwest

Transmission Engineering - Midwest is responsible for the design of both substation and
transmission line projects. Three functional efforts exist. Substation Engineering and
Protection & Control Engineering are the two groups that focus on substation projects and
the development of technical resources with a depth of understanding in substation design
and operations. Line Engineering is focused on delivering transmission line projects and
the development of technical resources with an in-depth understanding of transmission
system design and operations.

Substation, Protection & Control and Line Engineering perform the following common
specific duties:

Create construction drawings and associated bills of material for various projects
Specify and obtain materials/equipment specific to a project

Support equipment specification and standards process

Develop project scopes and estimates

Provide construction support

Perform special studies as needed

In addition, Substation and Line Engineering also perform the following specific duties:

¢ Support siting and permitting processes
o Perform line encroachment investigations



Protection and Controls Engineering is also responsible for the design of the protective
relaying systems, used on the electric system, that protect employees, equipment and the
public from the various events and issues that occur. As such they:

Specify relays and associated communication systems

Design protective relay systems

Specify settings for protective relays

Maintain engineering records associated with relays and protective systems
Support field craft in the installation and troubleshooting of relay systems
Support Asset Management and Operations in event investigations

Coordinate protective systems between grid and generators as well as with other
interconnected electric utilities and large customers ‘

Asset Management

Asset Management includes several general engineering services functions that support
Transmission Engineering and Transmission Construction and Maintenance.  These
functions include System Standards, Equipment Engineering, Data Management,
Transmission and Substation Performance and Technical Support. System Standards
is primarily responsible for the development of standard transmission line and substation
designs and associated equipment specifications that are utilized by design staff located in
Transmission Engineering across the service territory. Equipment Engineering develops
and maintains transmission equipment specifications and equipment maintenance schedules.
Data Management manages Transmission  asset records and associated data.
Transmission and Substation Performance provides system wide analysis of reliability
performance and identifies and supports maintenance and capital reliability improvement
programs. Technical Support provides day-to-day support and expertise for Transmission
Construction and Maintenance. They also support outage follow-up, substation assessments
and other operational issues. Specific duties of Asset Management include:

Development of standard designs and equipment specifications

Support of both engineering and field in the application of standards

Perform engineering studies and analysis as needed on various topics

Design maintenance programs and requirements for inspecting equipment,

identifying problems, and correcting those problems.

Monitor and analyze the performance of maintenance programs.

o Specify reliability improvement programs and plans where needed.

* Monitor and report on reliability performance using industry standard measures
such as SAIFI, SAIDI, etc.

¢ Analyze the current age and condition of transmission assets.

¢ Design replacement programs and requirements for equipment that needs

replacement.
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Practices and Procedures
The major practices and procedures of Transmission Engineering and Asset Management
include:

Develop and maintain optimization/prioritization criteria and models

Design reliability & integrity maintenance programs and requirements

Create reliability improvement plans

Create project estimating and scope development at various stages of project life
Track electric system performance and analyze for improvements

Develop major project capital budgets and O&M program budgets

Develop reliability and integrity maintenance and capital budgets

Review monthly financial objectives '

Design and implement projects as assigned

Decision Making and Control

The responsibilities for planning and decision making rests with the organizational level that
has the information and facts to make sound judgments based on Company policies,
procedures and regulatory directives, and the authority to take effective action. The
decisions made by specific levels of management are relevant to the basic purpose of their
position.

Daily, monthly, and quarterly operational reports including outage and financial are used to
monitor progress and provide a means of evaluating decision making.

Internal and External Communication

Transmission Engineering and Asset Management must work closely with a number of
other departments within the Company in order to carry out its responsibilities. Because of
the complexities involved in the daily operation and maintenance of the electric transmission
system, the department maintains working relationships through various channels of
communication with many departments including:

Other Transmission Departments
Duke Energy Ohio President
Environmental Health & Safety
Midwest Delivery and Gas Operations
Information Technology

Power Generation

Government & Regulatory Affairs
Real Estate & Facilities Services
Customer Contact Centers

Legal

Supply Chain

Human Resources

® & 5 & & 5 9 & 5 B & >
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Internal communication channels (verbal, e-mail, suggestions, etc.) are structured in a way
that provides information in a timely manner to all personnel within the department. Internal
communication is accomplished through a variety of mechanisms. A large part of internal
communication results from daily interaction among department personnel. In addition,
meetings between the Vice President, General Managers, Directors and Managers augment
this communicative effort. Whenever possible, formal written procedures and policies are
used to convey information to personnel in the Department. These may include handbooks
for policies and procedures, Manual Work Standards, formal written job descriptions,
Administrative Standards, Technical and Operating Procedures.

Communication with vendors and contractors is handled by field visits, telephone, e-mail,
and meetings.

External communication includes contact with residential, commercial and industrial
customers through written communication, telephone, e-mail, and web based applications.
Letters written by employees and sent outside the Company are signed by the appropriate
level within the Department, depending on the nature of the letter.

Employees attend various meetings with other electric utilities, associations and
organizations as delegates or committee members. They conduct joint studies, coordinate
projects, and discuss common issues to the electric utility industry. Some employees
address outside agencies as speakers and provide professional papers on technical subjects.

Transmission Engineering, and Asset Management employees also work with local, state,
federal, as well as regulatory agencies to furnish information as requested and to coordinate

inspections and audits of operations by these agencies.

(Goal Attainment and Qualification

In general, the performance of Transmission Engineering and Asset Management is
measured by its contribution to the safe, reliable, and cost efficient operation of Duke
Energy’s electric system. In addition, the Department remains abreast of technological
developments and incorporates them when efficiencies can be gained.

Transmission Engineering and Asset Management provides updates for a consolidated
monthly report submitted to the Senior Vice President and Chief Transmission Officer
detailing the progress in attaining the established Departmental goals.

Performance indicators are utilized by Transmission Engineering and Asset Management as
measures of performance. The following are example items that are used to measure
performance:

¢ Elimination of Personal Injuries .
¢ Reduction of Preventable Vehicle Incidents
¢ Customer Satisfaction



« Reliability and Restoration
« Budget and Cost Monitoring



VP Transm Eng, Res & Proj Mgmt
43574 - Trans Eng, Res & Proj Mgmt
(699}

Exhibit TERPM-1
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DUKE ENERGY CORPORATION
DUKE ENERGY OHIO, INC.

SUMMARY OF MANAGEMENT POLICIES, PRACTICES AND ORGANIZATION

II.

OPERATIONS SUPPORT
SFR REFERENCE: CHAPTER I (B}(9)(a)(iii)(9)(g)(, i)

Policy and Goal Setting

The Operations Support Department supports the corporate policies and
objectives as described in the Policies section of the Employee Portal through the
related Duke Energy procedures and practices. The Duke Energy Policies and
Procedures are provided to all employees. These form the general guidelines for
the Company in the areas of employee relations, compliance with laws or
governmental directives and Company relationships with the communities we serve.

Goal setting at the department level is accomplished by the Vice President and other
departmental leadership. The goals are formulated to support and complement the
primary objectives and business plans of Market Solutions and Distribution
(inclusive of the Carolinas, Midwest, and Florida Jurisdictions).  Specific
initiatives developed from the goals identify objectives, implementation schedule,
milestones, responsibilities, and resources required. The goals, once developed by
the Department, are presented to the Delivery Operations Executive Vice President
for review and, upon approval, are incorporated into the business plans.

Strategic Planning

Planning for the department is the responsibility of the Vice President of
Operations Support with input from the General Managers, Directors and
Managers. Strategic planning is coordinated and monitored collectively with all
departments in Market Solutions, Carolinas Region & Midwest & Florida
Regions organizations, utilizing input from key support groups such as technical
services, fleet, materials management, finance, and human resources.

Operations Support facilitates each Department within Market Solutions,
Carolinas Region and Midwest & Florida Regions. It prepares a business plan
that supports Duke Energy’s corporate goals and objectives through the following
on-going activities:

o Facilitate an injury-free and environmentally responsible work
environment

* Review customer service results and create action plans for
improvement

¢ Develop, monitor and project department budgets for cost
management
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e Establish performance expectations and evaluate employees on a
regular basis

¢ Evaluate and improve operational processes
Use of special project teams to investigate and provide
recommendations on process improvement opportunities

A sample business plan from Midwest Delivery Operations is attached as. Exhibit
0OS-1.

Organizational Structure

Operations Support is under the direction of a Vice President who reports to the
Executive Vice President of Marketing Solutions.  Six positions report to the
Operations Support Vice President:

Managing Director of EAM Integration Program
Director of Business Performance & Planning
Director of Strategic Business Support

General Manager of Technology Performance
General Manager of Fleet Services

General Manager of Operations Services

e & & & & @

The organizational chart for Operations Support are shown in Exhibit OS-2.

Responsibilities

Operations Support provides centralized guidance and services to Delivery
Operations and drives operational excellence and continuous improvement in safety,
reliability, customer service and cost.

EAM Integration Program

EAM Integration is responsible for the strategic direction and support of the work,
asset, resource and inventory management suite of systems for the non-nuclear
enterprise while at the same time completing the consolidation of non-legacy Duke
Energy companies onto the suite of tools and processes. Activities include the
following:

e Maintain and support a suite of over 125 systems that enable end-to-end
work, asset, inventory and resource management functions across all of
the non-nuclear business units.

s Drive consistency, stability, and performance improvement initiatives to
ensure appropriate system support and reliability, governance over
system change and upgrades, and long term strategy for the 125 systems.

¢ Drive consistent, standardized processes and use of systems across the
non-nuclear enterprise for any merged or acquired companies.

Business Performance & Planning




Business Planning and Performance is responsible for coordinating support activities
for Market Solutions, Carolinas Region & Midwest & Florida Regions including
the following:

e Coordinates and facilitates development of strategic and operational
plans

e Facilitates target setting and reports performance measures, key
indicators, and scorecards

e Facilitation and coordination of governance and management systems
such as peer teams, business plan reviews and regulated utility planning
and execution forums. Facilitates Industry benchmarking activities

¢ Analysis and monitors trends and evaluates business opportunities

¢ Administers short term incentive plan for Market Solutions, Carolinas
Region & Midwest & Florida Regions

e Develop and maintain operational reports and metric data for defined
systems

Strategic Business Support

Strategic Business Support engages with internal customers to provide high-impact,
high-priority Change Management, crists and internal Operations communications,
and Executive engagement services for Delivery Operations and Regulated Utilities
through the following:

e Develop Change Management deliverables and internal operations
communications

e Align with our customers’ culture, readiness and capacity to change

* Actas integrators and end-user advocates to achieve business goals

¢ Use a structured and proven methodology to drive the human side of
change

By partnering as tfrusted business advisors, we enable our leaders to successfully
implement change initiatives and engage teams,

Technology Performance
The mission of Technology Performance is to ensure reliable technology that
supports the Duke Energy road ahead, our corporate priorities and our strategic
initiatives by collaborating with our Business, IT and Vendor partners. Roles and
Responsibilities include:

Application integrity and life cycle management

System monitoring and incident management

Experts for projects and system testing

Technology project management

Investment planning and technology strategies management



Fleet Services

Fleet Services is an enterprise function that manages approximately 13,000 fleet
assets which includes vehicles and mobile equipment for all Duke Energy US
departments. Fleet Services provides both governance in the form of Fleet policies
for acquisition, tracking and disposal as well as maintenance services. Equipment
needs and standards are developed in close partnership with the business units who
will be utilizing the equipment. The Fleet Services function includes:

Maintenance and repair services
Acquisition, financing and disposal
Corporate Fleet Policies

Parts and contract management

Fuel card programs

Licensing and registration

Compliance and sustainability strategies.

Operations Services

Operations Services is composed of five teams which provide centralized support for
field operations. These five areas include:
¢ Centralized Operations provides a variety of services including:

o

O 0O 00 0O0

Rubber Goods Testing

Tool Repair

Contract Management

Connection to Mutual Assistance Agencies

Claims Processing of damages inflicted on Duke Energy
Managing Locates Contract

Facilities Management

e The Craft & Technical Training organization:

o
O

0

Creates and standardizes effective training materials;

Develops and implements integrated work practices, tools and
equipment standards;

Builds consistency and standardization of safe work practices,
tools and equipment;

Delivers high quality training to enable and sustain safe and
efficient performance of operational fundamentals.

» Operational Effectiveness provides support to field operations by
providing diverse, specialized expertise to identify and facilitate
continuous business improvement and error reduction efforts leading to
event-free operations through:

O

o 0 00

Business Process Management
Emergency Preparedness

Human Performance Improvement
Operational Excellence

Process Improvement
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o The Standards organization is responsible for equipment and material
standards, construction standards, engineering design standards, and
application standards for the Electric Distribution system.

e Vegetation Governance organization is responsible for leading and
providing strategic direction in the governance of the vegetation
management programs for Duke Energy distribution and transmission
lines and right-of-ways.

Practices and Procedures

Operations Support continuously networks with all departments in Market Solutions
and Distribution (inclusive of Carolinas, Midwest & Florida Jurisdictions) to
coordinate activities including business plans, performance measures, field support,
training, work procedures and documentation, labor & resource strategies, process
improvement initiatives, technology implementation, vehicle standards, and contract
asset administration.

Decision-Making and Control

'The responsibilities for planning and decision making rests with the organizational
level that has the information and facts to make sound judgments based on Company
policies, procedures and regulatory directives, and the authority to take effective
action. The decisions made by specific levels of management are relevant to the
basic purpose of their position. Daily, monthly, and quarterly operational reports
including outage and financial are used to monitor progress and provide a means of
evaluating decision making.

A committee structure has been established to ensure strategies and decisions
reviewed by regulated utility. Exhibit OS-3 shows the forum and committee
structure along with members and decisions made at each level.

Internal and External Communication

Operations Support must work closely with a number of other departments within
the Company in order to carry out its responsibilities. Because of the complexities
involved in the daily operation and maintenance of the electric distribution system,
the Department maintains working relationships through various channels of
communication with many departments including;

Midwest Delivery Operations
Duke Energy Ohio President
Environmental Health & Safety
Gas Operations

Information Technology

Power Generation

Government & Regulatory Affairs
Real Estate & Facilities Services
Customer Contact Centers

Legal



VIIL

¢  Supply Chain
e Human Resources

Intermal communication channels (verbal, e-mail, suggestions, et¢.) are structured in
a way that provides information in a timely manner to all personnel within the
department. Internal communication is accomplished through a vanety of
mechanisms. A large part of internal communication results from daily interaction
among department personnel. In addition, meetings between the Vice President,
General Managers, Directors and Managers augment this communicative effort.
Whenever possible, formal written procedures and policies are used to convey
information to personnel in the Department. These may include handbooks for
policies and procedures, Manual Work Standards, formal written job descriptions,
Administrative Standards, Technical and Operating Procedures.

Communication with vendors and contractors is handled by field visits, telephone, e-
mail, and meetings.

External communication includes frequent contact with residential, commercial and
industrial customers through written communication, telephone, e-mail, and web
based applications. Letters written by employees and sent outside the Company are
signed by the appropriate level within the Department, depending on the nature of
the letter.

Employees attend various meetings with other electric utilities, associations and
organizations as delegates or committee members. They conduct joint studies,
coordinate projects, and discuss common issues to the electric utility industry. Some
employees address outside agencies as speakers and provide professional papers on
technical subjects.

Operations Support employees also work with local, state, federal, as well as
regulatory agencies to furnish information as requested and to coordinate inspections
and audits of operations by these agencies.

Goal Attainment and Qualification

In general, the performance of the Department is measured by its contribution to the
safe, reliable, and cost efficient operation of Duke Energy’s electric system. In
addition, Operations Support remains abreast of technological developments and
incorporates them when efficiencies can be gained.

Operations Support provides updates and coordinates various reporting and statusing
of initiatives and goals. A monthly report is provided to the SVP of Market
Solutions, Carolina Region and to the SVP of Midwest & Florida Regions detailing
status against goals.

Performance indicators are utilized by the Department as measures of performance.,
The following are example items that are used to measure performance:



Reduction of Personal Injurtes

Reduction of Preventable Vehicle Incidents
Customer Satisfaction

Reliability and Restoration

Budget and Cost Monitoring

Project Monitoring

A sample dashboard showing these performance indicators for Midwest & Florida
Regions is attached as Exhibit OS-4.
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VP, Operations Support
25116 - Operations Support

Exhibit 0S-2

{775)

Mgng Director-Major Projects Dir Bus Performance &Planning GM Qperations Services Dir Strige Business Support
24583 - EAM Integration Program 21676 - Business Performance & 25297 - Operations Services 46210 - Strategic Business Support
(63) Ping (191} (18)

(26}

|

Executive Assistant li

GM Fleet Services
43391 - Fleet Services
{333)

GM Technology Parformance
43572 - Technology Performance
{139)




Mgng Director-Major Projects
24583 - EAM Integration Program
63)

{

L il

|

Sr Project Manager

Director EAM Portfolio
24091 - Enterprise Asset Mgt
Portfotio
(48)

Financial Mgr

Sr Project Manager
24785 - EAM Integration Program-
Dist
N

[

[

Mgr t Change Mgmt
24680 - EAM Change Management
(2)

Proj Controls Spec |




Dir Bus Performance &Planning
21676 - Business Performance & Ping
(28)

|
1 1

1

Mgr Business Reporting Sves
45894 - Grid Reporting
(S)

Sr Admin Spec Mgr Business Planning&Support
44670 - Business Planning &
Support

{5)

Manager Metrics & Analysis
41485 - Metrics & Analysis
(8}




GM Operations Services
25297 - Operations Services

(191)

1

!

Dir Vegetation Management Gov
43580 - Vegetation Governance
(12)

Dir Distribution Standards
44042 - Distribution Standards
(19

Dir Craft & Technical Training
43386 - Workforce Skills
Development
(83}

St Admin Spec

|

Dir Centralized Operations
43568 - Centrafized Operations
(59)

Dir Operational Effectiveness
46000 - Process Managernent
(31

Interim Assignment - Leader




Dir Strige Business Support
46210 - Strategic Business Support

[

i

Change Mgmt Consultant

Customer Change Mgmt
(8

Mgr tl Change Mgmt
25582 - Grid Solutions Change Mgt
()

Lead Change Mgmt Consultant

|

|

Lead Change Mgmt Consultant

Sr Change Mgmt Consultant




GM Fleet Services
43391 - Fleet Services
(333

| |

Dir Design&Tech Supp Sves
20464 - Design & Tech Svcs
(1)

Dir Regional Opers Sr Bus & Tech Consultant
45045 - CARs East Operations

(63)

Dir Regional Opers
11170 - Carclina West Operations
(82)

Dir Regional Opers
46236 - Admin / Part and Contract
Marnt
(45)

Dir Regional Opers Sr Admin Spec
43290 - FL Operations

(53)

Dir Regional Opers
41078 - Midwest Operations
{71)




GM Technology Performance
43572 - Technology Performance
(139)

|

|

Dir Web Channels/CDP Projects
44000 - Web Channels/CDP
Projects
{24)

Executive Assistant |

Dir Tech Perf8&Optimization
20436 - Tech Perform&
Optimization
(54)

Dir Technology Qual Cust Suppt
44001 - Tech Quality Custorner

Support
(22)

]

Dir Bus Analysis & Projects
45170 - CIS Technologies Projs &
Supt
{34}
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Exhibit OS-4
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MDO Monthly Report

February 2016
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Section Indicators

DO Measures and Metrics kf_\, ED!t\JJEKIEGY

February 2016

Carolinas Delivery Fiorida Delivery Midwest Delivery
Operations Operations Operations

Unit of Measure

Safety
Employee Total Incident Case Rate (TICR)
Contractor Total incident Case Rate 2‘
Employee Worker Fatality YTD# g : z
Gontractor Worker Fatality YTD# :]) : :
Employea Life-Altering Injury YTD# g g g
Contractor Life-Altering Injury YTD# : g g
Employee Preventable Vehicle Accidents YTD # 12 LAl 4
g5 40 34
i,
Contractor Preventable Vehicle Accidents YTD # 12 L] 4
No Target No Target Na Target
HP Self Reporting Percentage YTD %
Distribution Good Catch Trend
Operational Excellence
$AIFi T&D {12Mo Rolling) Index Value 111
1.07 1.29 1.14
SAIDI TAD {12Mo Rolling) Index Value 151 98 130
139 97 125
SAIFI D only (12Mo Relling) Index Value 1.60 199 2.90
No Target No Target No Target
SAIDI D anly [12Mo Rolling} Index Value 136 81 114
No Target HNo Targst No Ta;get
CEMI & Percant . ‘3'49‘ - srm——— e m—— ?'"
T Dl Y S p et : ol e ige 2 LT SR,
Customer Orders Distribution) YTD # 186,673 123,793 06,5
187.174 126.993 88,115
Customer Order Unit Cost § % Dolfars }26.69 | i ht‘ 1 j T
22.37 20.28 31.20
Restors Urits YID# PR 13,8041 14,058 '4,312'8
12,125 4.138 4,293
Tatal Q&M Restore Unit Cost § 4§ Dollars roe — ‘!F’-h 539.28 852,77
429 34 556.65 602.24
Distribution Veg Mgmt - % Complete YTD % Compt, 94.0 114.0 76.2
104 100 100
Distribution Veg Mgmt - Cost per Mile $ per Mile 6,650 5,696 4,435
6. 842 & 627 4 365
No,Of Major Event Days YTD # | ——— 2 S— : 1, 0 -
oMo
|Estimated Tima af Restaration {12maRalling) 83.49 92.30 82.72
B87.70 94.00 85.00
Fastrack-Servica Initiation Scaorg L] 87 88
BE& B5 85
Fastrack - Outage Performance Score 24 i 18
84 80 79
Fastrack-Po lity & Reliabili Score 81 77 76
s wer Quality ity 7o o T
JD Power Residential Study Score Awaiting Data Awaiting Data Awaiting Data
No Target £50 Mo Target
() 7 B
]
0&M Expansa vs. Budget ($M ¥TO §M S . 20.0 21.0
® get (M) 40.4 19.6 21.1
Capital Expense vs. Budgat ($M) ¥YTO $M 100.4 7.3 37.2
115.3 47.4 49.7
Storm Costs {3M) YTD $M i [ 83.09 1 0.00 0.91
4 B0 0.00 1.87
Pamage Claims Collected Percent 704 36.1 65.4
Nolgrgm No Target No Ta[gel
Minimum Performance P Target ]
. Perfonuance
Farpet avd]
1""1“-"5“‘»




Section/Organizational Contents

February 2016

Safety

Employee Total Incident Case Rate {TICR) for Midw
Contractor Total Incident Case Rate for MidW
Employee Worker Fatality for Midw

Contractor Worker Fatality for MidW

Employee Life-Altering Injury for MidW

Contractor Life-Altering Injury for MidwW

Employee Preventable Vehicle Accidents for Midw
Contractor Preventahle Vehicle Accidents for Midw
HP Self Reporting Percentage for MidW

Distribution Good Catch Trend for MidwW

Operational Excellence

SAIFI T&D {12Mo Rolling) for Midw

SAIFI T&D {12Mo Rolling) for MDO w Zones
SAIDI T&D [12Mo Rolling) for MidW

SAIDY T&D (12Mo Rolling) for MDO w Zones
SAIFI D only {(12Mo Rolling) for MidwW

SAIFt D only (12Mo Rolling) for MDO w Zones
SAID! D only (12Mo Rolling) for MidwW

SAIDI D only (12Mo Rolling) for MDO w Zones
Customer Orders {Distribution) for MDOZ¢
Customer Orders (Distribution) for MDO w Zones
Restore Units for MDOZc
Restore Units for MDO w Zones
Customer Order Unit Cost $ for MidW
CEMI 6 for MidW
Total O&M Restore Unit Cost S for Midw
Distribution Veg Mgmt - % Complete YTD for MidW
Distribution Veg Mgmt - Cost per Mile for MidW
No.Of Major Event Days for MidwW

Customer

Estimated Time of Restoration {12moRolling) for Midw

Fastrack-Service Initiation for Midw
Fastrack-Service Initiation for MDO w Zones
Fastrack - Qutage Performance for Midw
Fastrack - Qutage Performance for MDO w Zones
Fastrack-Power Quality & Reliability for MidW

.........................................
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Section/Organizational Contents

February 2016

Customer

Fastrack-Power Quality & Reliability for MDO w Zones

JD Power Residential Study for Midw

Growth/Finance
O&M Expense vs. Budget {$M) for MidW
Capital Expense vs. Budget (M) for MidW

Storm Costs (SM} for MidW
Damage Claims Collected for MidW

................. 49
................................ 51
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Employee Total Incident Case Rate (TICR)

February 2016
Tier 1 <1358 >
Midwest
25 T 208 204
2 A T ]
o 1.5 1
P =W — - - - -8 —- * -~ -9 -0 —--8
b . bl SRR B Eebbel SRR TRl EoEnl EEbE Ebhet SRR )
0.5 1
201 204 2015 &6 F-16 M-6 A-B M. % )6 ER: A-B 5% 0-%6 N-15 D-%
Target —-®- - Max —-® - Min
Midwest
2013 2014 2015 J-18 F-16 M-16 A-16 M-16 J-18 J-18 A-16 516 0-16 N-18 D-16
¥td TICR k9 08 2.04 8 0.9 £38 NiA N/A N/A N/A NIA NiA N/A NiA N/A N/A
Target 1.80 1.7¢ 1.61 122 1.22 122 1.22 1.22 1.22 1.22 1.22 1.22 122 1.22 1.22
Max NIA 129 1.43 1.0 1.40 119 110 1.10 1.10 110 1.10 1.10 1.10 1.10 1.10
Min N/A 222 1.93 1.34 1.34 1.34 1.34 1.34 1.34 1.34 1.34 1.34 1.34 1.34 1.34
Mo Incidents N/A N/A N/A 1 2 N/A N/A N/A N/A N/A, N/A N/A N/A N/A N/A
vtd Incidents 29 29 17 1 3 NiA N/A N/A N/A NiA N/A N/A N/A NiA N/A
Description
The Total Incident Case Rate (TICR}) is a standard industry measure of industrial safety. The incident rate measures OSHA injuries and illnesses for
all company employees and staff augmentation contractors (those incidents that are captured/reported on Duke's OSHA 300 log).
The calculation: TICR = (# of injuries and iliness during the period x 200,000) / number of employee and augmented contractor hours worked during
the period.
This KPI reports a monthly and YTD TICR. Indicator status is based on the YTD TICR compared to annual TICR targets, max targets, and min
targets.
Analysis for February 2016
Midw Resp. Mngr: Data Provider/Analyst:
References:
5.300 Page 5 MO Monihly Report <2232

Version 6 5.23  Feb/2016 DO_KPI_P OFF|C|AL



Contractor Total Incident Case Rate
February 2016

Tier 1 <1371 >
Midwest

2 1 3!

Rate

204 2015 J-B F-% M-6 A-B M-6 J-B J-6 A-B 5-%6 0-% N-16 D-%

Target

Midwest
M-16 | A-18 M-18 J-16 J-18 A-16 S-16 018 | N8 D-18
N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

1.10 1.10 1.10 110 1.10 1.10 1.10 110 1.40 1.0
Target 1.15 0.84 1.22 1.22 122 1.22 1.22 122 1.22 122 1.22 1.22 1.22 1.22
Min N/A 0.88 1.34 1.34 1.34 1.34 1.34 1.34 1.34 1.34 1.34 1.34 1.34 1.34
Mo TICR N/A NiA 1.71 0.00 N/A N/A N/A N/A N/A, N/A N/A N/A N/A N/A
YO # 12 N/A 2 2 N/A N/A N/A N/A NiA NI/A N/A N/A N/A N/A

Desctription
The Contractor Total Incident Case Rate (TICR) is a standard industry measure of industrial safety. The incident rate measures OSHA injuries and
illnesses for all contract employees (excluding staff augmentation contractors - not reporied on Duke's OSHA 300 log). The rate includes incidents
charged to Distribution Vegetation Management.
Rate per 200,000 hrs
The caleulation is:
TICR = {# of injuries and iliness during the period x 200,000} / number of contractor hours worked during the period.

This KP!I reports a monthly and YTD TICR for the contractor population.
Status is determined by Target values, if applicable. Otherwise, if the targets are undetermined, the status will display as Blue (undefined).

Analysis for February 2016

MidwW Resp. Mngr: Andrew Harris Data Provider/Analyst: Kathy Nance
References:
5300 page 5 MOQ Manthly Report <2232>

Version 6523 Feo/2016 DO_KPI_P OFFICIAL



Employee Worker Fatality

February 2016
Tier 4 <1780 >
Midwest
']
0.8 1
- 06 j
]
-
0.4
0.2 4 6 .
-6 (X -5 A® M-5 L6 % A% $6 0% N-B 0-6
Target
Midwest
J-16 F16 | M6 | a18 | M16 | J-18 J1e | A1e | s16 | 018 [ N16 | D18

Yid# 0 0 N/A N/A NiA N/A N/A N/A NiA N/A N/A N/A

Mo# 0 0 N/A N/A N/A N/A N/A N/A N/A NiA N/A N/A

Target 0 0 0 o] 0 o] 0 o] 0 o 0 o

Min N/A N/A NIA NiA N/A N/A N/A N/A N/A N/A NiA N/A

Max N/A N/A N/A N/A NiA N/A N/A NiA NiA N/A N/A N/A

Description

A fatal on-the-job injury within control of the company or worker

*Note: Uses OSHA fatality classification adjusted to include only those worker fatalities within control of the company or employee

Analysis for February 2016

Midw Resp. Mngr: Data Provider/Analyst:

References:

5-300 Page 7 MDO Manthly Report <2232>

Version 6523 Feb/2016 DO_KPLP OFFICIAL



Contractor Worker Fatality

February 2016
Tier 4 <1781 >
Midwest
1 -
0.8 +
= 06
-
Z 044
0.2
0 0
0 +— ' ] . . ' . . . . . o
J-%6 F-% M-% A-8B M- % 6 A-B 5% 0-% N-% D-6
= Mo# [CIMin Target
Midwest
J-18 F.18 M-18 A-16 M-18 J-18 J-18 A8 818 016 N-18 D-18
Ytd# ) o N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A
Mo# 0.00 0.00 NiA N/A N/A N/A N/A N/A N/A| N/A N/A N/A
Target 0 0 0 ] 0 0 0 0 0 o 0 0
Min N/A N/A N/A NA N/A N/A N/A NIA N/A N/A N/A NZA
Max N/A N/A N/A N/A NiA N/A N/A N/A N/A N/A N/A NIA
7 Description
A fatal on-the-job injury within control of the company or worker
*Note: Uses OSHA fatality classification adjusted to include only those worker fatalities within control of the company or employee
Analysis for February 2016
Midw Resp. Mngr: Data Provider/Analyst:
References:
<300 page 8 MDC Montnly Repart <2232>

Version 6523 febi2016 DO_KPILP

OFFICIAL



Employee Life-Altering Injury

February 2016
Tier 1 <1776 >
Midwest
"
0.8 4
" 0.6 -
a
=
0.4 -
0.2 1
0 0y
J-6 F-% M-6 A-H M-% J-% J-6 A-B 5-%6 0-%8 N-6 o-%
Mo LAI# LI Min I Vax Target
Midwest
J-16 F-16 | M1 | A18 | M-18 | J-18 J18 | A18 | S16 | 016 | N-16 | D-18

YTD LAT# 0 0 NA WA NiA N/A NA N/A N/A N/A N/A N/A

Mo LAL# 000 0.00 NiA N/A N/A N/A NiA N/A A N/A NiA M/A

Target 0 0 0 0 0 0 0 0 0 0 0 0

Min N/A N/A N/A N/A N/A N/A N/A NiA N/A N/A N/A N/A

Max N/A N/A N/A N/A NiA N/A NIA NiA N/A N/A N/A N/A

Description

A Life-Altering Injury is defined by the following: Serious injuries that result in permanent or significant temporary da-mage to hody function or internal
organs qualify where either the company or the worker could have taken action that would have prevented the incident from occuring. This KPI does
not include fatalities which will be tracked seperately.

Mo LAJ#: Number of LAJ category injuries during current repert month
YTD LAJ# : YTD sum of Mo# (YTD sum of LAJ categary events)
Target, Min and Max values are Year End values

Analysis for February 2016

MidW Resp. Mngr: Data Provider/Analyst:

References:

5-300

Varsion 65 23

Feb/2016 DO_KPI_P

Page 9

WMDG Monthly Report <2232>
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Contractor Life-Altering Injury

February 2016
Tier 1 <1777 >
Midwest
1 N
0.8 1
It 0.6 "
a]
-
= 04
0.2 1
0 0
0 +— ) . . . . . . . . . . _
J-6 F-6 M-%B A~ M-% J-6 J-%B A-B 5-6 o6 N-6 D-%
== Mo LAl# C—IMin I Max Target
Midwest
B J-16 F16 | M-16 | A18 | Mt8 | J-18 J16 | A1e | s16 { 018 | N-18 | D-18

YTD LAL# 0 0 N/A N/A N/A N/A NA N/A NiA NiA N/A N/A

Mo LAI# NiA 0.00 N/A N/A N/A NiA N/A N/A NiA N/A N/A N/A

Target 0 0 0 0 0 0 0 0 0 0 0 0

Min NiA N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A

Max N/A N/A NiA N/A NA N/A NiA N/A N/A NiA N/A N/A

Description _
A Life-Altering injury is defined by the following: Serious injuries that result in permanent gr significant temporary damage to bedy function or internai
organs qualify where the worker could have taken action that would have prevented the incident from occuring. This KPI does not include fatalities
which will be tracked seperately.

Mo LAJ#: Number of LAJ category injuries during current report menth
YTD LAJE : YTD sum of Mo# (YTD sum of LAJ category events)
Target, Min and Max values are Year End values

Analysis for February 2016

Midw Resp. Mngr: Data Provider/Analyst:

References:

5300 page 10 MDO Monthly Report <2232>

Version 6523 Feb0is DO_KPILP OFFICIAL



Employee Preventable Vehicle Accidents

February 2016
Tier 1 <1357 >
Midwest
4
504 °
38
40 H
at 30 7
In]
-
> 20 -
10 + 2 4
0 - - —/— 1 . v v r - v r . - v
204 2015 J-6 F-%6 M-% A-% M-16 J-6 J-% A-16 8B o-%6 N-%6 D-%
Ytd Target ¥td Min —=- ¥1d Max
Midwest
2015 | J-16 F-16 | M1 | A1 | M8 | J18 Ji1e | Ad6 | 816 | 018 | N6 | D-16
VtdAccidents 38 2 4 N/A NiA N/A N/A N/A NiA, N/A N/A N/A N/A
3 2 2 N/A N/A N/A N/A N/A N/A NiA NiA N/A NiA
Ytd Target 50 N/A 34 34 34 34 34 34 34 24 a4 44 34 a4
Ytd Min 53 N/A N/A N/A N/A N/A NIA N/A NiA N/A N/A N/A N/A N/A
Ytd Max 50 N/A N/A N/A N/A N/A N/A N/A, N/A Nid, N/A N/A N/A N/A
Description

Preventable Vehicle Accidents are defined as:

Preventable: those accidents where the driver was at fault or where the incident could have been prevented by the use of defensive driving
techniques.

Vehicle Accident: incident that occurs involving a Duke Fleet Motor Vehicle being operated as a vehicle which results in damage to property or
injury to an employee, supplier, or public.

Fleet Motor Vehicle: A licensed vehicle(s) that is owned, leased (rental), or persenal vehicle being used when traveling to/from a temporary work
location. All company owned and leased vehicles are in service at all times they are in operation. The load or equipment being towed is considered
part of the Fleet Motor Vehicle.

For complete details and criteria, see HS-003 Recordkeeping for Vehicle Accidents

Year-end targets are alfocated throughout the year to provide a monthly Year-to-date target value.

Analysis for February 2016

Midw Resp. Mngr: Data Provider/Analyst:
Accidents List:

1) INC-PV-51020FEmployeeVehicléPreventabled2/15/2018Bloomington, 1M Duke Energy Line Specialist was on service watch and

stopped at their doctor's office while on their way home from their scheduled shift. After their doctor's appeintment, the employee removed
their wheel chocks and performed a Circle for Safety. The employee proceeded to leave the parking lot, but failed to recognize that the
clearance of the overhead awning on the doctor's office was nol sufficient to drive under in the service bucket. The F550 service bucket
boom struck the awning approximately one foot above the posted clearance sign. The performer never applied the brakes and stated that
they did not recognize the hazard of driving under the awning. After impact was made, the employee secured the vehicle and called their
Supervisor to report the incident. The Supervisor contacted their Manger and H&S to report the incident. The vehicle was removed from
service until a proper inspection can be made by the manufacturer. This is a PVA.

2) INC-PV-51364FE mployedvehiclePreventabled2/25/2018adison, Ik Duke Energy Line Specialist on service watch and a 4th year
apprentice service watch trainee received a trouble ticket at 2:30 a.m. the morning of 2/25/16. The apprentice arrived to the outage first and
drove a service bucket truck up a steep, curvy, long, residential lane to two custemers? Homes that were at the top. After trouble-shooting
the transformer station, the apprentice returned to his service bucket truck and drove back down the driveway towards the other sefvice
watch performer (Line Specialist) who had their truck positioned near the line fuse at the base of lane, As the apprentice was rounding a
curve in the driveway, the trucks? Passenger-side utility bed step contacted a stone retention wall that lined the north side of the driveway,
damaging the truck?s metal step. The customers service was restored safely and the performer called their supervisor to report the event. No
injuries occurred. This is being classified as a Preventable Vehicle Accident.

References:
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Contractor Preventable Vehicle Accidents

February 2016
Tier 3 < 1606 >
Midwest
15 1 I
16 —
10
3
[a]
(=
> 4
5 -4
i
204 20% 6 F-% M- A-B M-%6 6 J-6 A-B 5-6 0-6 N-%6 0-%
— YTD Target
Midwest
2014 2015 J-t6 F-18 M-16 A-18 M-16 J-16 J-16 A-16 S-18 0-16 N-16 D-16
YTD Actual 10 12 1 4 N/A N/A NA NiA N/A N/A NA N¢A Al N/A
MoActual 10 12 1 3 N/A N/A N/A N/A N/A N/A N/A N/A NIA NiA
YTD Target N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A
YTD Min NiA N/A N/A NIA N/A N/A N/A NiA N/A N/A N/A NIA N/A N/A
YTD Max N/A N/A N/A N/A NYA N/A N/A N/A N/A N/A N/A N/A N/A N/A
Description

Preventable Vehicle Accidents are defined as:
Preventable: those accidents where the driver was at fault or where the incident could have been prevented by the use of defensive driving
techniques.

Vehicle Accident: incident that occurs involving a Duke Fleet Motor Vehicle being operated as a vehicle which results in damage to property or
injury to an employee, supplier, or public.

Fleet Motar Vehicle: A licensed vehicle(s) that is owned, leased (rental), or persanal vehicle being used when traveling to/from a temparary wark
location.

For complete details and criteria, see HS-003 Recardkeeping for Vehicle Accidents.  This does not include Vegetation.

Analysis for February 2016

Midw Resp. Mngr: Data Provider/Analyst:
Accidents List:

INC-PV-51174802/16/2016Townsend Tree Servic®roperty Damage Contractor worker was driving on State Rd 13; Contractor worker just
finished dumping at Wabash City Dump. Contractor worker failed to perform a 360 walk around before he left the dump. This resulted in the
lower boom striking a traffic light at the intersection of Columbus St and State Rd 13 S(MW) Veg-Dist

INC-PV-51170902/18/2016Area Wide Protectivdmproper Vehicle MovementsContractor worker was following two Duke bucket trucks on a
four lane road. ; Each bucket truck turned left across the 2 lanes of traffic into a parking lot and when the AWP truck tried to follow, the AWP
truck was struck on the passenger side just behind the passenger side door by an oncoming vehicle (MW ) Distribution

INC-PV-51396902/24/2016The Hydaker-Wheatlake CcStruck POVContractor worker was driving west on Main Street/SR 26 when he

stopped at an intersection for a red light. ; A semi, already stopped and facing south at the intersection, began to ease forward to turn left and
travel east. Because of the small size of the intersection, the contractor worker feft as though the semi would strike the front of the bucket
truck if he did not give the semi more room to make the turn. Assuming no one was behind him, the contractor worker began to back up and
made contact with a car stopped behind him, resulting in minor cosmetic damage(MW) Distribution

References:
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HP Self Reporting Percentage

February 2016
Tier 2 < 1666 >
Midwest
100 -+
90 A
® 80 -
[=]
= 704 |7 7
60 |
50 . r v v r . v . . v .
-8 F-% M-% A-%6 M-6 6 J-86 A-B 5% o5 N-% D-6
Midwest
J-16 F-18 M16 | A8 M-16 J-16 J-16 A-18 $-16 0-16 N-16 D-16
YTD% 76 77 N/A NiA N/A N/A N/A NiA N/A N/A N/A N/A
Mo% 76 83 N/A NiA N/A N/A N/A NiA N/A N/A N/A N/A
_______ __ Description
This KPI measures effectiveness of self-reporting by tracking the count of Level 3 events (near misses & events with minor consequences),
Strong self reporting is critical to Detection efforts as it gives the organization the ability to understand and address errors and minor level events
before they become significant events. Events are categorized based on consequence and severity of error. Levels are used to implement a graded
approach to incident investigations, reviews and analysis. Level 3 designates near misses and mingr events. Self reporting % is calculated as
follows: Level 3 events as a % of total events reported- as reported in the PlantView system.
**Note: Targets are not recommended for this initial reporting effort.
Analysis for February 2016
Midw Resp. Mngr: Data Provider/Analyst:
References:
5-300 Page 13 MDO Montnly Report «<2232>
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Distribution Good Catch Trend

February 2016
Tier 2 < 1667 >
Midwest
8 5
5 A —
4 A
*
E 3 1 2
-
2 —
1 -
0 .
-6 F-%6 M-6 A-B M-6 J-6 J-%B A-6 3-6 o-6 N-6 D-%
Midwest
J-16 F-18 | m16 | A-18 | Mas J-18 J16 | a18 | 516 | 018 | N-16 | D16
YTD Count 2 5 N/A N/A N/A N/A, NiA N/A N/A N/A N/A N/A
Mo Count 2 3 N/A N/A N/A N/A NiA N/A N/A N/A N/A N/A

Description

to address degraded conditions, risks, error precursors or latent organizational weaknesses.
classified as "Good Catches”. Distribution data is reported for DEP, DEC, CDO combined, FDO, MDO, and Grid Solutions.

**Note: No color status assessment is made. Data is reported on both a monthly and YTD basis - for trending purposes only.

Data is queried from Plant View for those reports

Analysis for February 2016
Midw Resp. Mngr: Data Provider/Analyst:
References:
5.300 Page 14 MO Monthly Report <2232>
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SAIFI T&D (12Mo Rolling)

February 2016
Tier 1 <1356 >
Midwest
2 -

g 159 115 1.14 107 107 111

K ) e ® - *r P ——& ————————8

% 14 ¥ * +* - . * * * . * . *

a

£

0.5 4
2013 204 2015 J-B6 F-%6 M-6 A-B M-6 J-86 J-6 A-B S-6 0B N-%6 D-%
Target —&— Min —— Max
Midwest
2013 | 2014 | 2015 | J16 { F18 | M6 | A6 | Mas | s | g8 | A1e | S8 | 018 | N-18 | D18
12Mo SAIFI 1.15 1.14 1.07 1.07 1.11 N/A N/A N/A N/A N/A N/A N/A NZA N/A NiA
Target N/A 1.17 1.14 1.14 1.14 1.14 1.14 1.14 1.14 1.14 1.14 1.14 1.14 1.14 1.14
Min N/A 1.3 1.26 1.26 1.26 1.26 1.26 1.26 1.28 1.26 1.26 1.26 1.26 1.26 1.26
Max N/A 1.03 1.01 1.01 1.01 1.01 1.01 1.01 1.01 1.01 1.01 1.01 1.01 1.01 101
DukeRank N/A 76 a7 41 44 N/A N/A NiA N/A N/A N/A N/A N/A N/A N/A
Variability N/A 1 1 1 1 N/A NiA NiA N/A NiA N/A N/A N/A N/iA NiA
Description

SAIFl is the System Average Interruption Frequency Index. This index reports the average number of times that a system customer experiences an
outage (sustained outage) during the period under study/review, It is calculated by taking the sum of the customers interrupted during all events,
excluding regionat Major Event Days (MEDs), and dividing that number by the total number of customers served. This KPI reports this Index based
on the most recent 12 month period (12 mo rolling view).

Allinterruptions are included in these measures, regardless of source (Transmission or Distribution) and regardless of cause (weather, human error,
public, etc.) A Major Event Day (MED} is a day when a major reliability event causes a utility to shift into a crisis mode of operation in order to
adequately respond. |EEE Standard 1366 statistically defines a Major Event Day (MED) as any calendar day when SAIDI exceeds 2.5 standard
deviations from the previous five year log-normal distribution of SAIDI days in a system or region. Duke Energy uses five regions..Carolinas East,
Carolinas West, Fiorida, Indiana, and Ohio/Ky.

Analysis of custorner satisfaction compared to actual customer interruption history shows that customer satisfaction is influenced most by interruption
frequency. Since SAIFI measures interruption frequency directly, this measure aligns best with what customers want.

Analysis for February 2016
Midw Resp- Mngr: Data Provider/Analyst: Lee Taylor
References:
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SAIFI T&D (12Mo Rolling)
February 2016

Tier 1 (Midwest Delivery Operations) <1356 >
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SAIFI T&D (12Mo Rolling)

February 2016

Tier 1 (Midwest Delivery Operations) <1356~
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SAIFI T&D (12Mo Rolling)

February 2016
Tier 1 {Midwest Delivery Operations) <1356 >
Midwest
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SAIDI T&D (12Mo Rolling)

February 2016
Tier 1 <1362 >
Midwest
200
150 4 126 124 125 130
o .‘——n—:._“-—-mr.—.—.—————.—f———.—.-——.——ﬁ-—.—.w.
@ . * * - * * * * * * . -+
" 100
D
=)
E
50
his v r . ' . . ’ . . , . . .
2013 2014 2018 J-6 F-% M-%5 A-B M-6 %5 J-6 A-B 55 O-6 N-6 D-%
Target —&- Min —&— Max
Midwest
2013 | 2014 | 2015 | J-18 16 | M6 | A1 | mas | U8 J16 | a16 | 518 | 016 | N-16 | D-18
SAIDI 135 124 125 130 N/A N/A A NiA| N/A A N/A M/A] N/A N/A]
Target 140 139 131 125 125 125 125 125 125 125 125 125 125 125 125
Min 151 149 142 137 137 137 137 137 137 137 137 137 137 137 137
Max 129 128 121 114 114 114 114 114 114 114 114 114 114 114 114
PukeRank N/A N/A N/A a1 44 NIA N/A N/A N/A NiA N/A N/A N/A NiA N/A
Variabifity N/A N/A N/A 1 1 N/A N/A NA N/A NiA N/A N/A NiA NIA N/A

Description

SAIDI is the System Average Interruption Duration Index. This index measures the total duration of an interruption for the average customer during a
given time period. It is calculated by taking the sum of the customer minutes interrupted during all events, excluding regional Major Event Days
{MEDs), and dividing that number by the total number of customers served. This KPI reports the SAIDI value based on the most recent 12 months
(12 month relling view).

All interruptions are included in these measures, regardless of source (Transmission or Distribution) and regardless of cause (weather, human error,
public, etc ) A Major Event Day (MED) is a day when a major reliability event causes a utility to shift into a crisis mode of operation in order to
adequately respond. |IEEE Standard 1366 statistically defines a Major Event Day (MED) as any calendar day when SAIDI exceeds 2.5 standard
deviations from the previous five year log-normal distribution of SAIDI days in a system or region.

Analysis for February 2016
Midw Resp. Mngr: Data Provider/Analyst: Lee Taylor

References:
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February 2016

SAIDI T&D (12Mo Rolling)

Tier 1 (Midwest Delivery Operations)

<1362>
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SAIDI T&D (12Mo Rolling)

February 2016
Tier 1 (Midwest Delivery Operations) <1362>
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SAIDI T&D (12Mo Rolling)

February 2016
Tier 1 (Midwest Delivery Operations) <1362>
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