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Accenture LLP

>
accenture
161 North Clark Street
Chicago, lllinois 60601-3200

www.accenture.com

June 3, 2016

Public Utilities Commission of Ohio
Docketing Division

180 East Broad Street, Columbus, OH 43215-3793

Re: Accenture LLP — renewal of CRES Certificate 14-837E (1) Case No. 14-1003-EL-AGG and
CRNGS Certificate 14-364G (1) Case No. 14-1004-GA-AGG

Gentlemen and Ladies:
Enclosed please find one original and three copies of the renewal applications for Accenture LLP

for the above-referenced CRES and CRNGS certificates.
Please contact me at stephen.d.spears@accenture.com or 312.693.4660 if you have any questions
or need further information. Thank you very much for your assistance.

Sincerely, o]
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Stephen D. Spears
Senior Offerings Counsel
Accenture LLP
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- Public Utilities
Ohlo Commission

FLE

- ORIGINAL AGG
- Case Number =

_ 1.4 - 1004 - GA-AGG

RENEWAL CERTIFICATION APPLICATION
COMPETITIVE RETAIL NATURAL GAS BROKERS/AGGREGATORS

Please type or print all required information. Identify all attachments with an exhibit label and title (Example: Exhibit
A-15 - Company History). All attachments should bear the legal name of the Applicant. Applicants should file completed
applications and all related correspondence with the Public Utilities Commission of Ohio, Docketing Division,

180 East Broad Street, Columbus, Ohno 43215-3793.

" This PDF fnrm is dosigned S0 that you may dlrectly mput mformation onto the l'orm You may also download tlu-. form by '
_ S . : saving it w your local dlsk. _ Co :

A-2

A-3

A-4

A-5

Applicant intends to renew its certificate as: (check all that apply)
|:|Retail Natural Gas Aggregator Retail Natural Gas Broker

Applicant information: |
Accenture LLP

Legal Name S - -
450 Old Peachtree Rd. NW, Suite 103, Suwanee; GA 30024
Address : :
Telephone No.  877.935.4242 Web site Address ~ www.accenture.com
Current PUCO Certificate No. 1 +204G(1) Effective Dates  “U1¥ > 2014 throughluly 5, 2016 *

Applicant information under which applicant will do business in Ohio:

(same as in A-2 above)

Name FETE
Address : ~ e
. E T
. . o Vot
Web site Address Telephone No. _ '
. i 1 % e
List all names under which the applicant does business in North America: - i
o
o
Contact person for regulatory or emergency matters:
Name Stephen D. Spears o Title Sr,jOfférings' Counsel
Business Address 161 North Clark St., 23rd floor, Chicago, IL 60601 -
Telephone No, 312:693.4860  FaxNo. - . Email Address ste_phen!d.speai‘s@abcéntﬂre.oo'ﬂ
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A-6

A-8

A-9

A-10

A-11

Contact person for Commission Staff use in investigating customer complaints:

Name Chad Gottesman | " Title Managing Dir.- BPO, Enterpise Energy Mgmt
Business address 21 1'South Gulph Rd., Suite 500, King of Prussia, PA 19406 - i
Telephone No. 4848905000 - = oy N, - ' . Email Address chad.gottesman@accenture.com

Applicant's address and toll-free number for customer service and complaints
Customer service address 211 South Gulph Rd., Suite 500, King of Prussia, PA 19406

Toll-Free Telephone No. 877.935.4242. CFaxNo. . - - . Email Address diadgottesman@aooemﬁ

Provide “Proof of an Ohio Office and Employee,” in accordance with Section 4929.22 of the Ohio
Revised Code, by listing name, Ohio office address, telephone number, and Web site address of the
designated Ohio Employee

Name Ziad Shaheen S " Tide Saies:Gaﬂtu'"é-'$r'-@‘9£'f'
Business address 250 West Street, Suite 150, Columbus; OH 43215

Telephone No. 614.629.2847 “Fax No. o Email Address Ziéﬂ--@hahee".@amﬂm--mg '

Applicant's federal employer identification number 72-0542904 -

Applicant’s form of ownership: (Check one)

I:l Sole Proprietorship D Partnership

E Limited Liability Partnership (LLP) : D Limited Liability Company (LLC)
D Corporation D Other

(Check all that apply) Identify each natural gas company service area in which the applicant is
currently providing service or intends to provide service, including identification of each customer
class that the applicant is currently serving or intends to serve, for example: residential, small
commercial, and/or large commercial/industrial (mercantile) customers. (A mercantile customer, as defined
in Section 4929.01(L)(1) of the Ohio Revised Code, means a customer that consumes, other than for residential use, more
than 500,000 cubic feet of natural gas per year at a single location within the state or consumes natural gas, other than for
residential use, as part of an undertaking having more than three locations within or outside of this state. In accordance with
Section 4929.01(L)(2} of the Ohio Revised Code, “Mercantile customer™ excludes a not-for-profit customer that consumes,
other than for residential use, more than 500,000 cubic feet of natural gas per year at a single location within this state or
consumes natural gas, other than for residential use, as part of an undertaking having more than three locations within or
outside this state that has filed the necessary declaration with the Public Utilities Commission.}
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y | Vectren Energy Delivery of Ohio I:lll'ésidgnﬁal Small Commercial

7 2 LHR

Largé Commercial / Industrial

A-12 If applicant or an affiliated interest previously participated in any of Ohio’s Natural Gas Choice
Programs, for each service area and customer class, provide approximate start date(s) and/or end
date(s) that the applicant began delivering and/or ended services.

[Icolumbia Gas of Ohio
.

i

7 Industrial inning Date of Service 7/6/14 ' End Date
7] Indust cofse | _

ominion East Ohio

e e

LEIE

it 5

,«m & A% R 4 e U :
Industrial =~ Beginning Date b_fS"erviee -7_!6?14-' P End D:ate’ o

ke Energy Ohio

£ o s gt = 7

" Small Commercial Beginning Date of Service 7/6/14

E; S 5 B

Industrial. Beginning Date of Ser'vicé_ 7/614

Vectren Energy Delivery of Ohio

R

il

.. End Date

| ‘Small Commerci

e
,Lg!

IZI -innsn-i'ai

SRR

Beginning Date of Service 7/6/14 ~ ~  EndDate . -

A-13 If not currently participating in any of Ohio’s four Natural Gas Choice Programs, provide the
approximate start date that the applicant proposes to begin delivering services:

{CRNGS Broker/Aggregator Renewal - Version 1.08, Revised May 2016) Page 3 of 7



A-14

A-15

A-16

A-17

B-1

B-2

B-3

B-4

I:I _:V_eétren Eﬁgrgy De]ivéry of Ohio . Intended Start Date :

PROVIDE THE FOLLOWING AS SEPARATE ATTACHMENTS AND LABEL AS INDICATED.

Exhibit A-14 "Principal Officers. Directors & Partners," provide the names, titles, addresses and
telephone numbers of the applicant’s principal officers, directors, partners, or other similar officials.

Exhibit A-15 "Company History," provide a concise description of the applicant’s company history
and principal business interests. '

Exhibit A-16 "Articles of Incorporation and Bylaws," provide the articles of incorporation
filed with the state or jurisdiction in which the applicant is incorporated and any amendments
thereto, only if the contents of the originally filed documents changed since the initial application.

Exhibit A-17 "Secretary of State," provide evidence that the applicant is still currently registered with
the Ohio Secretary of the State.

PROVIDE THE FOLLOWING AS SEPARATE ATTACHMENTS AND LABEL AS INDICATED

Exhibit_B-1 “Jurisdictions of Operation,” provide a current list of all jurisdictions in which the
applicant or any affiliated interest of the applicant is, at the date of filing the application, certified,
licensed, registered, or otherwise authorized to provide retail natural gas service, or retail/wholesale
electric services.

Exhibit B-2 "Experience & Plans," provide a current description of the applicant’s experience and
plan for contracting with customers, providing contracted services, providing billing statements, and
responding to customer inquiries and complaints in accordance with Commission rules adopted pursuant
to Section 4929.22 of the Revised Code and contained in Chapter 4901:1-29 of the Ohio Administrative
Code.

Exhibit B-3 "Summary of Experience,” provide a concise and current summary of the applicant’s
experience in providing the service(s) for which it is secking renewed certification (e.g., number and
types of customers served, utility service areas, volume of gas supplied, etc.).

Exhibit_B-4 "Disclosure of Liabilities and Investigations,” provide a description of all existing,

pending or past rulings, judgments, contingent liabilities, revocations of authority, regulatory
investigations, or any other matter that could adversely impact the applicant’s financial or operational

{CRNGS Broker/Aggregator Renewsl - Version 1.08, Revised May 2016) Page 4 of 7



B-5

B-6

C-1

C-2

C3

status or ability to provide the services for which it is seeking renewed certification since applicant last
filed for certification.

Exhibit B-S 'Disclosure_of Consumer Protection Violations,” disclose whether the applicant,
affiliate, predecessor of the applicant, or any principal officer of the applicant has been convicted or held
liable for fraud or for violation of any consumer protection or antitrust laws since applicant last filed for

certification. _

[/INe  [ves
If Yes, provide a separate attachment labeled as Exhibit B-5 "Disclosure of Consumer Protection
Violations,” detailing such violation(s) and providing all relevant documents.

Exhibit B-6 "Disclosure of Certification Denial, Curtailment, Suspension, or Revecation.” disclose
whether the applicant or a predecessor of the applicant has had any certification, license, or application
to provide retail natural gas or retail/wholesale electric service denied, curtailed, suspended, or revoked,
or whether the applicant or predecessor has been terminated from any of Chio’s Natural Gas Choice
programs, or been in default for failure to deliver natural gas since applicant last filed for certification.

AN [T
If Yes, provide a separate attachment, labeled as Exhibit B-6 "Disclosure of Certification Denial,
Curtailment, Suspension, or Revocation,” detailing such action(s) and providing all relevant documents.

PROVIDE THE FOLLOWING AS SEPARATE ATTACHMENTS AND LABEL AS INDICATED

Exhibit C-1 “Annual Reports,” provide the two most recent Annual Reports to Shareholders. If
applicant does not have annual reports, the applicant should provide similar information, labeled

as Exhibit C-1, or indicate that Exhibit C-1 is not applicable and why.

(This is generally only applicable to publicly traded companies who publish annuat reports.)

Exhibit C-2 “SEC Filings,” provide the most recent 10-K/8-K Filings with the SEC. If applicant does
not have such filings, it may submit those of its parent company. If the applicant does not have such
filings, then the applicant may indicate in Exhibit C-2 whether the applicant is not required to file with
the SEC and why.

Exhibit C-3 “Financial Statements,” provide copies of the applicant’s two most recent years of
audited financial statements (balance sheet, income statement, and cash flow statement). If audited
financial statements are not available, provide officer certified financial statements. If the applicant has
not been in business long enough to satisfy this requirement, it shall file audited or officer certified
financial statements covering the life of the business. If the applicant does not have a balance sheet,
income statement, and cash flow statement, the applicant may provide a copy of its two most recent
years of tax returns (with social security numbers and account numbers redacted).

(CRNGS Broker/Aggregator Renewal - Version 1.08, Revised May 2016) Page 5 of 7



c4

C-5

C-6

Exhibit C-4 “Financial Arrangements,” provide copies of the applicant's financial
arrangements to satisfy collateral requirements to conduct retail electric/gas business activity (e.g.,
parental or third party guarantees, contractual arrangements, credit agreements, etc.,).

Renewal applicants can fulfill the requirements of Exhibit C-4 by providing a current statement from an
Ohio local distribution utility (I.DU) that shows that the applicant meets the LDU’s collateral
requirements.

First time applicants or applicants whose certificate has expired as well as renewal applicants can meet
the requirement by one of the following methods:

1. - The applicant itself stating that it is investment grade rated by Moody’s, Standard & Poor’s or
Fitch and provide evidence of rating from the rating agencies.

2. Have a parent company or third party that is investment grade rated by Moody’s, Standard &
Poor’s or Fitch guarantee the financial obligations of the applicant to the LDU(s).

3. Have a parent company or third party that is not investment grade rated by Moody’s, Standard &
Poor’s or Fitch but has substantial financial wherewithal in the opinion of the Staff reviewer to guarantee
the financial obligations of the applicant to the LDU(s). The guarantor company’s financials must be
included in the application if the applicant is relying on this option.

4. Posting a Letter of Credit with the LDU(s) as the beneficiary.

If the applicant is not taking title to the electricity or natural gas, enter “N/A “in Exhibit C-4. An N/A
response is only applicable for applicants seeking to be certified as an aggregator or broker.

Exhibit C-S “Forecasted Financial Statements,” provide two years of forecasted income statements
for the applicant’s NATURAL GAS related business activities in the state of Qhio Only, along with
a list of assumptions, and the name, address, email address, and telephone number of the preparer. The
forecasts should be in an annualized format for the two years succeeding the Application year.

Exhibit C-6 “Credit Rating,” provide a statement disclosing the applicant’s current credit rating as
reported by two of the following organizations: Duff & Phelps, Fitch IBCA, Moody’s Investors Service,
Standard & Poor’s, or a similar organization. In instances where an applicant does not have its own credit
ratings, it may substitute the credit ratings of a parent or an affiliate organization, provided the applicant
submits a statement signed by a principal officer of the applicant’s parent or affiliate organization that
guarantees the obligations of the applicant. If an applicant or its parent does not have such a credit rating,
enter “N/A” in Exhibit C-6.

Exhibit C-7 “Credit Report,” provide a copy of the applicant’s current credit report from Experion,
Dun and Bradstreet, or a similar organization. An applicant that provides an investment grade credit
rating for Exhibit C-6 may enter “N/A” for Exhibit C-7.

(CRNGS Broker/Aggregator Renewal - Version 1.08, Revised May 2016) Page 5 of 7



C-8 Exhibit C-8 “Bankruptcy Information,” provide a list and description of any reorganizations,
protection from creditors or any other form of bankruptcy filings made by the applicant, a parent or
affiliate organizatton that guarantees the obligations of the applicant or any officer of the applicant in the
current year or within the two most recent years preceding the application.

C-9 Exhibit C-9 “Merger Information,” provide a statement describing any dissolution or merger or
acquisition of the applicant within the two most recent years preceding the application.

C-10 Exhibit C-10 “Corporate Structure,” provide a description of the applicant’s corporate structure,
not an internal organizational chart, including a graphical depiction of such structure, and a list of ail
affiliate and subsidiary companies that supply retail or wholesale electricity or natural gas to customers
in North America. If the applicant is a stand-alone entity, then no graphical depiction is required and
applicant may respond by stating that they are a stand-alone entity with no affiliate or subsidiary
companies.

. PROVIDE THE FOLLOWING AS SEPARATE ATTACAMENTS AND LABEL AS INDICATED.

D-1 Exhibit D-1 “Operations,” provide a current written description of the operational nature of the
applicant’s business functions.

D-2 Exhibit D-2 “Operations Expertise,” given the operational nature of the applicant’s business, provide
evidence of the applicant’s current experience and technical expertise in performing such operations.

D-3 Exhibit D-3 “Kev Technical Personnel,” provide the names, titles, email addresses, telephone
numbers, and background of key personnel involved in the operational aspects of the applicant’s current
business.

Applicant Signature and Title

Sworn and subscribed hefore me this - 3 dayof “Joure - - Monthk 'qu.é, - Year

Stephen D. Speas | St g Gueel

Signature of official administering oath Print Name and Title
] . . ':"_,.4«%“ . . . ,3 . M/p
OFFICIAL SEAL” My commission expires on - 7 B RSS T

Notary Public - State of Hinois
My Commission Expires July 23, 2018

4
4
1 FADILA OKIC
;
J
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The Public Utilities Commission of Ohio

Competitive Retail Natural Gas Service
Affidavit Form
{Version 1.07)

In the Matter of the Appllcatlon of )
P = - s o I
for a Certlficate or Renewal Certlficate to Prov:de ) el
Competitive Retail Natural Gas Service in Ohio. )
County of {Cook |
State of
Stebhen D Speérs . ' _ L ' [Affiant], being duly sworn/affirmed, hereby states that:

(1) The information provided within the certification or certification renewal application and supporting information is
complete, true, and accurate to the best knowledge of affiant.

(2) The applicant will timely file an annual report of its intrastate gross receipts and sales of hundred cubic feet of
natural gas pursuant to Sections 4905.10(A), 4911.18(A), and 4929.23(B), Ohio Revised Code.

(3) The applicant will timely pay any assessment made pursuant to Section 4905.10 or Section 4911.18(A), Ohio
Revised Code.

(4) Applicant will comply with all applicable rules and orders adopted by the Public Utilities Commission of Ohio
pursuant to Title 49, Ohio Revised Code.

(5) Applicant will cooperate with the Public Utilities Commission of Ohio and its staff in the investigation of any
consumer complaint regarding any service offered or provided by the applicant.

(6) Applicant will comply with Section 4929.21, Ohio Revised Code, regarding consent to the jurisdiction of the Ohio
couris and the service of process.

(7) Applicant will inform the Public Utilities Commission of Ohio of any material change to the information supplied in
the certification or certification renewal application within 30 days of such material change, including any change in

contact person for regulatory or emergency purposes or contact person for Staff use in investigating customer
complaints.

(8) Affiant further sayeth naught.

Affiant Signature & Title ;! ; ! bz %}/

l’ ER —
Sworn and subscribed before me this |day of J/\-ne._— . Month Q_\@ [ é Year
A\¢ ok U,l, : o Step_hen D.ﬁpears,__Sr::Offerings‘ Counsel

Slgnature of Oi’ﬁclal Admlllstermg Oath Print Name and Title
£ e e

: “OFFICIAL SEAL” } / _

. FADILA OKIC - . LR -
E Notary Public - State of lilinois My commission expireson |- 7 / 3‘3/ 90/?
[ My COmmisslon Expues July 23, 2018

{CRNGS Broker/Aggregator Renewal - Version 1.08, Revised May 2016) Page 7 of 7
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Exhibit A-14 "Principal Officers, Directors & Partners"
Applicant is an lilinois limited liability partnership. The partners of Applicant are:
Accenture inc. — Managing Partner

Accenture LLC — General Partner



Exhibit A-15 "Company History"

Applicant is a U.S. unit of Accenture PLC, the former Andersen Consulting. Accenture PLC is a
global provider of consulting, technology and outsourcing services with approximately 373,000
peopie serving clients in more than 120 countries and net revenues of $31 billion in its most

recently completed fiscal year. Accenture PLC is a public company listed on the NYSE (symbol:
ACN).



Exhibit A-16 "Articles of Incorporation and Bylaws"

(No change to documents originally filed with initial application)

10



Exhibit A-17 "Secretary of State”

Attached below is Applicant’s certificate of good standing as a foreign fimited liability partnership in
Ohio.

11



UNITED STATES OF AMERICA
STATE OF OHIO
OFFICE OF THE SECRETARY OF STATE

1, Jon Husted, do hereby certify that I am the duly elected, qualified and present
acting Secretary of State for the State of Ohio, and as such have custody of the
records of Ohio and Foreign business entities; that said records show
ACCENTURE LLP, an dllinois Limited Liability Partnership, Registration
Number 2075878, filed on January 17, 2012, is currently in FULL FORCE AND
EFFECT upon the records of this office.

Witness my hand and the seal of the
Secretary of State at Columbus, Ohio
this 1st day of May, A.D. 2014.

Cho Houo/

Ohio Secretary of State

Validation Number: 201412101222



Exhibit B-1 “lurisdictions of Operation”

Applicant is registered to provide natural gas broker services in the following states:

State Effective Date
District of Columbia 9/23/14
Maine 5/22/14
Maryland 9/10/14
Massachusetts 8127114
New Hampshire 5/13/14
New Jersey 1/21/15
Rhode Island 6/30/14

Applicant is registered to provide electricity broker services in the following states:

State Effective Date
Delaware 712314
District of Columbia 9/23/14
Ilinois 6/23/14
Maine 6/18/14
Maryland 9/10/14
Massachuseits 10117114
New Hampshire 5/13/14
New Jersey 121115
Pennsylvania 1/29/15
Rhode Island 6/30/14

12



Exhibit B-2 "Experience & Plans"

Applicant is a nationwide provider of outsourcing, technology and management consulting
services. Applicant is an experienced energy services company that has concentrated on
delivering supply side savings to its clients as part of set of enterprise energy management
services. It has offered utility rate tariff analysis services since 1986, and has been assisting its
clients in analyzing deregulated supply opportunities versus price-to-compare or default service
since 2000. Applicant provides services to commercial and industriai clients (not residentiat),
helping our clients manage their supply side utility expenditures. In deregulated markets such as
Ohio, Applicant assists clients in procuring low cost supply when it is competitive with price-to-
compare rates. Applicant does not take title to energy nor collect payment for energy supply,
having its clients contract directly with energy suppliers.

13
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UNITED STATES

SECURITIES AND EXCHANGE COMMISSION
Washington, D.C. 20549

SCHEDULE 14A
Proxy Statement Pursuant to Section 14{a) of the
Securitios Exchange Act of 1934
{Amendment No. )
Filed by the Registrant
Filed by a Party other than the Registrant [
Check the appropriate box:
a Preliminary Proxy Statement
o Confidential, for Use of the Commission Only (es parmitted by Rule 14a-8{eX2))
2 Definitive Proxy Statement
=] Dwfinitive Additional Materials
] Soliciting Material Pursuant to §240. 14a-12

Accenture pic
{Name of Registrant as Specified In fts Charter)
[Nama of Pecson{s) Filing Proxy Statemant, If Other Than the Rogistrant)
Payrient of Filing Fee (Check the appropriate box):
=] N fee required.

Fes computed on table below per Exchange Act Rules {4a-6()(1) and 9-11.

1) Title of each class of securities 1o which iransaction applies:
2) Aggregata number of securities o which fransaction applies:
3 Par unit price or other ying value of clion d F to Exchange Act Rule 0-11 £aetfoﬂhmeamwmonwiﬁmmﬁmfeeismlwiamandsmahuwitm
determined):
4y Proposed maximum aggregate value of transaction:
5) Total fes paid:
2] Fee paid previously with prefimsinary
o Check box ifany part of the fee is offset as provided by Exchangs Acl Rule 0-11{a)(2) and identify the filing for which the offsetting fes was paid previously. identify the previous filing by regisiration
statement number, or the Form or Scheduie and ihe date of its filing.
13 Amount Previously Paid:
2) Form, Schedule or Registraion Statement No.:
3} Fiing Party:
4} Date Filed:
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December 11, 2015
Dear Fellow Shareholder:

You are cordialty invited to join Accenture pic's Board of Directors and senior leadership at the 2016 annual generai meeting of shareholders, which will be
heid at 12:00 pm locai time on Wednesday, February 3, 2016. The meeting will be held at Accenture's New York office, located at 1345 Avenue of the
Americas, 6th Floor, New York, New York 10105, USA. Shareholders may also participate by attending at Accenture's Dublin office, located at 1 Grand
Canal Square, Grand Canal Harbour, Dublin 2, ireland at 5:00 pm local time by video conference.

The attached notice of the 2016 annual general meeting of shareholders and proxy statement provide important information about the meeting and will
serve as your guide to the business to be conducted at the maeting. Your vote is very important to us. We urge your to read the accompanying materials
regarding the matters {o be voted on at the meeting and to submit your voting instructions by proxy. The Board of Directors recommends that you vote
“FOR” each of the proposals listed on the attached notice.

You may submit your proxy either over the telephone or the Internet. In addition, if you have requesied or received a paper copy of the proxy materials, you
can vote by marking, signing, dating and retuming the proxy card or voier instruction form sent to you in the envelope accompanying the proxy materials.

Thank you for your continued support.
Sincerely,

Pierre Nanterme
Chairman & CEQ

http://services.corporate-ir.net/SEC.Enhanced/SECAjaxHandler.ashx?c=129731&FID=104... 6/3/2016
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CORPORATE GOVERNANCE HIGHLIGHTS -— BOARD PROPOSES PROXY ACCESS (page 1)

Accenture has & history of strong corporate govemance. The Company belisves good govemance is one critical element o achieving long-term shareholder velze. We are commitied
mgovemancapo!mesmdprachcesmaiservemehm-bemmas!soﬁhe(:ompmyandrtsshweholdass Congsistent with this commitment, the Board is proactively
racommeanding that sharahol g “proxy access.” Proxy access will allow eligible shareholders to include their own director nominees in our proxy materials,
almgwmmeund»datesmmmaadbymeﬁoam Pagesamn&dmmeadetalleddswtphmoprmxyawesspmposal

The following table summarizes certain highlighis of our corporate govemance practices and policies:

< Annusl alection of directors #  Aglive shareholder engagement

¥ Majority voting for all directors ¥ Independent dimactors mest without management present

" Sharcholders holding 10% ar more of our cutstanding share capital have the right to v Diverse and infernational Board in terms of gender, ethnicity, experience and
convens a special meating skills

¥ 11 of our 12 director nomineas are independent v Policy on political contributions and lobbying

<

¥ independent lead director
v Anmuai board evaluations and self-assessments

Commitment to sustainability and corporate citizenship
Board takes active role in Board succession planning and Board refrashrent

&

FINANCIAL HIGHLIGHTS (page 31)

Fiscal 2015 Company Performance
In fiscal 2015, the Company delivered on the initial business autiook provided in its September 24, 2014 samings anmouncement.

¢ New bookings of $34.4 billion increased 3% in local cumency and decreasad 4% in U.S. dollars from fiscal 2014, and were within the Compeny's initial business outhook of
$34 billion to $36 billion.

~  Net revenues of $31.0 billion increased 11% in local currency and 3% in 11.S. doliars from fiscal 2014, and exceeded the Company's initial business outiook of an increase
of 4% o 7% in local currency.

" Operating margin was 14.3%. Aftar adjusting (SAAP operating margin o exciude a one-time $64 milion pension settlement charge, adjusted operating margin was 14.5%,
an expansion of 20 basis points from fiscal 2014 and within the Company’s initial business outiook of 14.4% to 14.8%.

" Eamings per share (EPS) were $4.76. After adjusting GAAP EPS to exclude the $0.06 impact of ihe one-time pansion setliament charge, adjusted EPS were $4.82, within
the Company’s initial buginass cutlook of $4.74 to $4.88 and a 7% increase from fiscat 2014,

" Free cash flow of $3.7 billion (calculated as operating cash flow of $4.1 billion less property and equipment additions of $385 million) was within the compairy’s original
business outiock of $3.5 billion 1o $3.8 billion.

*  Cash Retumed to Shareholders of $3.8 bilion through dividends and share repurchases was in line with the Company’s original business autlock.
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Historical Financial Performance
Our historical performance also demonstrates our focus on delivering shareholder valve.
DRIVING SHAREHOLDER VALUE THROUGH SUSTAINED FINANCIAL PERFORMANCE

Brosd-based Sustained Strong Earnings 105% of Free Cash Flow
Revenue Growth Margin Expansion Srowth Returned 1o Shareholdess
Since 2012
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caam' CAGR DIVIDENDS
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INVESTMENT HIGHLIGHTS (page 32)

In fiscal 2015, we continued to make significant investments — in strategic acquisitions, in attracting and developing talent, in assets and offerings, and in branding and thought

ip — to furthar enhance our differertiation and competitiveness. We invested approximately $850 milfion in acquisitions, with 70% of $e capital invested in new high—growth
areas including digital-, cloud— and security—related services. We also invested $841 million in raining and professional development to build the skills of our people and ensure they
have the capabilities {o continue helping clients. in addition, we continued our commitment to developing lsading-edge ideas through research and innovation, invasting $5626 million
in fiseal 2015 o help create, commercialize and disseminate innovative business strategies and technelogy solutions.
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COMPENSATION PRACTICES (page 32}

Dacisions about executive compensation are made by the Compensation Committee. The Compensation Commitiee believes that a well-dssigned, consistently appliad
compensation program is fundamentat to the long-term ereation of sharsholder vakue. The folliwing table summarizes some highlights of our compensation practices that drive our
named exacutive officer compensation programs:

What We Do

¥ Align our executive pay with performance v Inciude a “clawback” policy for our cash and equity incentive awards
v Set challenging performance objectives ¥ Prohibit hedging and pledging of company shares
¥ Appropriately balance short- and long-term incentives ¥ Inchude non-solicitation and non-competition provisions in award agreements,
with a “clawback” of equity under specified circumstances
¥ Align sxecutive compensation with sharehokder retums through performance-based ¥ Mitigate potential dilutive effects of aquity awards through share repurchase
aquity incentive awards program
v Use appropriate peer groups when establishing compensalion v Hokt an annual “say-on-pay” advisory vote
¥ Implement meaningful equity cwnership guidelines 4 g;t:mmhdepemmpemaﬁmmnammadvisemmmpensaﬁon
mittee

¥ Include caps on individual payouts in short- and long-term incentive plans
What We Don’t Do
«  No contracts with multi-year guaranteed salary increases or non-performance bonus « No supplemental executive retirement plan

"

No excessive perjuisites

< No "goiden parachutes” or ¢change in contro! payments
No change in control tax gross-ups

x__Ne "single trigger equity acceleration provisions
SAY-ON-PAY (page 35)

Sharcholders continued to show strong support of our executive compensation programs, with more than 96% of the voles cast for the approval of the “say-on-pay” proposal & the
2015 annual general meeting of shareholders.

®
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2015 CEOQ TOTAL COMPENSATION MIX {page 38)

The compensaticn program for named executive officers is desigred to reward them for their overall contribution to Company performance, including the Company's axecution
against its business plan and the creation of shareholder valus, and to provide executives with an incentive to continue 1o expand their condributions 1o Actenture. The following
reflects the mix of pay for our chaifman and chief executive officer, Pierre Nanterms, for fiscal 2015 performance:

CHAIRMAN & CEQ FISCAL 2015 COMPENSATION DECISIONS

65
76% Base O s i
Januavy ZHE CHANGE FROM PRIGR YEAR: UMCHANGED
Long-Term Equity Awards 18%

CHAMGE FROM FRICR YEAR: 1109 Fiscal 2015 Global Annual Bonus

CHARGE PRI PRIDH YEAR: T28%,

PAY-FOR-PERFORMANCE (page 33)

Tha Compensation Committee believes that total realizable compensation for the Company’s named axecutive officers should be closely aligned with the Company’s perfomance
and each individuals performance. As the graph below shows, the Company’s performance with respect to total sharehoider returmn over & 3-year period was at the 57th percentile
among the companies in our peer group. The realizable total direct compensation for our chaimman and chief executive officer was in the 46th percentile, which indicates that pay and

wers aligned over a 3-year period, as relative company performance ranked higher than relative realizable pay, as compared to our pesr group. See page 34 fora
definition of realizabie total direct compensation,

& Acrenture @ Peer Compames

[

Il o

- Vear Heohaehle Jotol Birect Compensation Focceatie

W IFe Ei 60 ERY
2-Yeor Todor Shoshpiger Renrn Barosrie
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Corporate Governance

The Board is responsible for providing govemance and oversight over the strategy, operations and management of Accenture. The primary mission of the Board is to represent and protect
the interests of our sharehoiders. The Board oversees aur senior managerment, to whom i has delegated the authority to manage the day-to-day operations of the Company. The Board
has adopted Corporate Governance Guidalines, which, together with our Memorangdum and Articles of Association, form the govermnance framewaork for the Board and its Committees. The
Board regulaedy reviews its Corporate Governance Guidelines and other corporate govemance documents and from time to time revises them when it beliaves it serves the interests of the
Company and its shareholders to do so and in response to changing regulatory and govemance requirements. The following sections provide an averview of our conporate governance
structure, including director independencs and other criteria we use in sefecting diractor nominess, cur Beard leadership structure and the responsibilities of the Board and each of its
committoes.

Key Corporate Govemance Documents
The following materials are accessibie through the Govemnancs Principles section of our website at https:Haccenture.comilis-en/company-principies:

» Corporate Governance Guidelines

» Code of Business Ethics

= Committee Charters

» Memorandurnm and Articles of Association

Printed copies of all of these documents are also available free of tharge upon written raquest to our Investor Relations group at Accenture, Investor Relations, 1345 Avenue of the
Americas, New York, Mew York 10105, USA. Accenture's Code of Business Ethics is applicable to all of cur directors, officers and empioyees. If the Board grants any waivers from our
Code of Business Ethics to any of our directors or executive officers, or if we amend our Code of Business Ethics, we will, if required, disclosa these matters through the Investor Ralations
saction of cur website on a timely basis.

CORPORATE GOVERNANCE PRACTICES

Accenture has a history of strong corporate governance. We are committed to govemance policies and practices that serve the interests of the Company and its shareholders. Over the
years, our Board has evolved cur praciices in the interests of Accenture's shareholders. Consistent with this commitment, the Board is proactively recommending that sharsholders
approve implementing “proxy access.” Proxy access will allow eligible sharehalders to include their own director nominees in cur proxy materials, along with the candidates nominated by
the Board. Pages B2 1o 84 include a detailed description of our proxy access praposal. Qur govermance practices and poiicies include the following:

Annusl electon of all directors = Al Of our ARECIors are elcied anriiaiy.
Mzjonity vote standard for dirsctors * Al of owr directors are required to teceive at least a majority of the votes cast to be re-appointed {o the Board.
Authority to call special meetings *  Shareholders holding 10% or more of our outstanding share capital have the right to convene a special mesting.
Mo sharehoider rights plan {“poison pilt”) ®  The Company does not have & poison pill.
Indepentient Board * Al of our directors are independent axcept for our chaimman and chief executive officer.

2015 Proxy Statement Accenture
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CORPORATE GOVERNANCE

Each of our 4 committeas is made up solely of independant directors. Each standing committee operates under a
written chanter that has been approved by the Board,

We have an independent isad directer of the Board who has comprehensive duties that are set forth in the
Company's Corporate Governance Guidelines.

The Naminating & Governance Committes conducts a confidential survey of the Board ant its committess each
year. The lead director and chair of the Nominating & Govemance Committee also conduct a seif-assessment
intervien with each Board member that is designed to erhance his or her participation and role as a member of the
Board, as well a3 to assess the competencles and skills each individual director is sxpectad to tring to the Board.

Qur Board takes an active rofe in Board succession planning and Board refrashment and works towards creating a
tatancad Board with both frash perspectives and deep experience. The curent average tenure of the 12 members
of our Board is 6.8 years.

We regularly engage with cur sharshalders to better undarstand their perspectives.

QOur Code of Businass Ethics, which acplies to all amployees as well as all members of the Board, reirdorces our
core values and helps drive our culture of compliancs, ethical conduct and ascountability.

Corporate citizenship is central to our vision to improve the way the world warks and fives. Climate change and
environmental sustainabilily present challenges and opportunities for Accanture and our stakeholders. To address
this, we consider ervironmental practices when evaluating our Business strategy and operations and foster
envirenmental awaraness and respansibility among cur employees, clients and suppliers.

Transparency and accountability are priorities for Actenture. Arnually, we pubiish a Corporate Citizenship Report,
which serves as our Communication an Progress to the United Nations Global Compact, and we use Global
Reporting Initiative Guidelines as a foundation for our reperting approach. We also report our nonHfinancial
parformance annually through the Dow Jones Sustainability Index, FTSE4Good index and the CDP — spacifically
its Invastor Pragram and its Supply Chain Program.

We maintain a clawback policy applicable to our chairman and chief axecutive officer, global management
committee members {the Company's primary managsment and leadership team, which consists of approximately
20 of our most senior leaders other than our chaiman and chief executive officer) and approximately 200 of our
mast senior leaders, which provides for the recoupment of incentive cash bonus and equity-based compansation in
the event of a financial restatement under specifisd circurnstances.

Each named executive officer is required to hold Accerdure squity with a value equal o at least 6 times his or her
base compensation by the fifth anniversary of becoming 2 named executive officer. Each director is required to
hold Accenture equity having a fair market vatue equal to 3 times the value of the annual director equity grants
within 3 years of joining the Board.

Accentune * 2

http://services.corporate-ir.net/SEC.Enhanced/SECAjaxHandler.ashx?c=129731&FID=104... 6/3/2016


http://services.corporate-ir.net/SEC.Enhanced/SECAjaxHandler.ashx?c=129731&FID=104

DEF 14A Page 15 of 200

Table of Conzenss
CORPORATE GOVERNANCE
Prohibition on hedging or pledging of company steck * Qur directors and all employees are prohibited fram entering into hedging transactions, and our directors, our
chairman and chief executive officer, members of cur giobal management committes and other key employees are
prohibited from enlering into pledging transactions.
LEADERSHIP STRUCTURE

Pisire Nanterme, our chief exscutive officer, also serves as the chairman of our Board. Our Corporate Governance Guidsalines provide that if the same person holds the chief executive
officer and chaiman rofes or if the chairman is not independent, the Board wifl designate one of the independent directors to serve as the lead direcior. Marjorie Magner has served as our
independent lead director since January 31, 2014. The Board has determined that the presence of our indepercient lead director who, as described beiow, has meaningful oversight
respensibiiiies, together with a strong leader in the combined role of chainnan and chief exacutive officer, serves the best interests of Accenture and s shareholders at this time. The
Board believas that in light of Mr. Nanterme’s knowfedge of Accenture and our industry, which has been built up over 32 years of experionce with the Company, he is well positioned to
serve as both chairman and chief executive officer of the Company.

LEAD DIRECTOR; EXECUTIVE SESSIONS

The Iead director helps ensure there is an appropriale balance batween management and the independent directors and that the independent directors are fully informed and able o
discuss and debate the issues that they deam imponiant The responsibilities of the lsad director, which are described in the Company's Corporate Govemance Guidedines, include, among
others: ’

Board Matter Responsibility

Agendas *  Providing input on issues for Board consideration, helping set the Board agenda and ensuring that adequate
information is provided to the Board.

Beard mesfings *  Presiding at all meetings of the Board at which the chainman is not present.

Executive sessions ¢ Authority to cail meetings of independent dinectors and presiding at all executive sessions of the independent
directors.

Commupnicating with directors " Adling as a lizison betwean the independent directors and the chairman and chief executive officer.

Communicating with shareholders = ¥ mequested by major sharehoiders, being available for consultation and direct communication. Serving as 2 liaison

between the Board and shareholders on investor matters.

The Board befieves that one of the key elements of effective, indapendent oversight is that the independant directars meet in executive session an a reguiar basis without the prasersce of
management. Accordingly, our independent directors meet separately in executive session at each regularly scheduted in-person Boand meeting. These directors held 4 meetings during
fiscal 2016, all of which were led by the lead director.

DIRECTOR INDEPENDENCE

The Board has adopled categorical standards designed 10 assist the Beard in assessing director independence (the “independence Standards®), which are included in our Gorperate
Govemance Guidelines. The Comporate Governance Guidelines and the Independence Standards have besn designed to comply with the standards required by the New York Stock
Exchange ("NYSE"). Our Corporate Govemance Guideiines state that the Board shall perform an annual review of the independence of alt directors and nomineses and that the Board shali
affirmatively determine that, 10 be considered independent, a direciar must not bave any direct or indirect material rejationship with Accenture, In

2015 Proxy Siatement Accenture * 3
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addition, committee members are subject to any additional independenca requirements that may be required by applicable law, regulation or NYSE listing standards.

in making is independence deleminations, the Nominating & Governance Committes evaluates the various commerciat, charitable and employment transactions and relationsiips known
to the committee that exist beiween us and our subsidiaries and the direciors and the entities with which cartain of our directors or members of their immediate families are, or have been,
affiliated {inchuding those identified through our annual ditectors’ questionnaires). Furthermore, the Nominating & Govemance Commitiee discusses other rel facts and circumstances
regarding the nature of these transactions and relationships to determine whether other factors, regardless of the Independence Standards, might compromise a ditector's independence.
Based on its analysis, the Nominating & Govermance Committee has determined that, other than Pierre Nanterme, all of owr directors are independent under all applicable standards,
including those applicabie o committes service. The Board concusred in these independence determinations. In reaching its determninations, the Nominating & Gavemance Committas and
the Board considered the following:

* Jaime Ardila, Dina Dublon, Charles H. Giancario, William L. Kimsey, Marjorie Magner, Gifles C. Péiisson, Arun Sarin and Wuif von Schimmedmann all served as a director of,

and Paula A Prica and Mr. Ardifa also were employed by, organizations that do business with Acceniure. In no instances did the amount received by Accenture or such
company in fiscal 2015 exceed the greater of $1 million or 1% of either Accenture’s or such organization's consalidated gross revenues.

* Ms. Prica is employed as a professor at a university, and Mr. Ardila is a director of a ron-profit organization, to which Accenture made charitable contributions of less than
$120,000 during fiscal 2015,

STRATEGIC OVERSIGHT

The Board is responsible for providing govemancs and oversight regarding the strategy, operations and management of Accenture. Acking as a full Board and throtigh the Board's 4
standing committees, the Board is invoived in the Company’s strategic planning process. Each year, the Board holds a sirategy retreat during which mambers of Accenture Leadershin
prasent the Company’s overall corporate strategy and saek input from the Board. At subsequert mestings, the Board continues to review the Company's progress against its strategic
plan. In addition, throughout the year, the Boand will review specific strategic initiafives where the Board will provide additional oversight. The Board is continuously engaged in providing
oversight and independent business judgment on the strategic issues that are most important to the Company.

RISK OVERSIGHT
The Board is respensible for oversseing the Company’s enterprise risk management {("ERM”) program. As described more fully below, the Board fulfillis this responsibility both directly and
through its standing committees, each of which assists the Board in oversesing a part of the Company’'s ovarall risk managemant.

The Company's chisf operating officer, who is a member of our global management commitiee and reports to our chiaf executive officer, coordinaies the Company’s ERM program, The
regponsioility for managing sach of the highest-priorty risks is assigned f0 ane or more mambers of our giobal managament committes. The Company's ERM program is designed to
idantify, assess and manage the Company’s risk exposures, As part of its ERM program, the Company:

*  identifies its material operational, strategic and financial risks;

" evaluates and prioritizes these risks by taking into account many factors, including the potential impact of risk events shoufd they occur, the likslihood of occurrence and the

affectiveness of existing risk mitigation strategies; and

*  develops plans to monitor, manage and mitigate these risks.
The Board plays a direct role in the Company's ERM program. In that regard, the Board is briefed annually by the chief operating officer. in addition, the Board receives quarterty reparts.
from the chairs of each of the Board’s committees, which include updates when appropriate, with respect o the risks overseen by the respective committees.

2015 Proxy Statement Accerture * 4

http://services.corporate-ir.net/SEC.Enhanced/SECAjaxHandler.ashx?c=129731&FID=104... 6/3/2016


file:///AAilf
http://services.corporate-ir.net/SEC.Eiihanced/SECAjaxHandler.ashx?c=129731&FID=104

DEF 14A Page 17 of 200

Yable of Conents

CORPORATE GOVERNANGE

The committees of the Board oversee specific areas of the Company’s risk managemnent, which are described below, and provide updates to the Board as appropriate with respect to the
risks overseen by eath commities,

*  Audit Committee: The Audit Committee reviews our guidelines and policies with respect to risk assassment and management and our major financiaf risk exposuras along with
the monitaring and condrol of these axposures. The commities's review includes, at a minimum, an annual review of our ERM program with the chief operating officer and a
quarterty revigw of tha risks believed to be most imporant. The Audit Commities also discusses with the chairs of the Finance and Compensation Commitiees the risk
assessment procass for the risks overseen by those committees on at least an annual basis.

* Compensation Committee: The Compensation Committes reviews, and discusses with management, management’s assessment of certain risks, inchuding whether any risks
arising from the Company's compensation poficies and practices for its employees are reasonably likely to have 3 material adverse effect on the Company.

*  Finance Commifiee: The Finance Committee reviews and discusses with management financial-related risks facing the Company, including foreign exchange, counterparty and
liquidity-relatad risks, major acquisitions, and the Company’s insurance and pension exposures.

*  MNominating & Governance Committes: The Nominating & Govemanca Committee evaluates the overall effectiveness of the Board, induding its focus on the most aritical issues
and risks.

BOARD MEETINGS

During fiscal 2015, the Board held § meatings, 4 of which were held in person. The Board expects that its members will rigorously prepare for, attend and participate in all Board and
applicable commities meetings and each annual general meeting of shareholders. Directors sre also sxpecisd 10 become familiar with Accenture's organization, management team and
operations in connection with discharging thair oversight responsibilities. Each of our curent directers wheo served in fiscal 2015 attendad (in person or by telaconferenca) at least 75% of
the aggregate of Board meetings and mestings of any Board committee on which ha of she sarved during fiscal 2015, All of cur Board members whe served on the Board at the time of
our 2015 annual general meeting of shareholders attended that meeting.

COMMITTEES OF THE BOARD

The Board has an Audit Committee, 2 Compensation Committes, & Finance Committes and a Nominating & Govemarce Committes. From time to time, ihe Board may also create ad hoo
or special committees for cartain purposes in addition to thase 4 standing commiitees. Each committes consists entirely of independent, non-employes directors. The charter of esch
committee provides that non-management directors who are not members of such committee may nonetheless attend the meeting of that committes, but may not vote.

2015 Proxy Statement Accanture * 5
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The tabie below lists the curent membership of each committee and the number of mesetings held in fiscal 2015,

Committees

Nominating &
Board Member Audit Compensation Finance Governance
JAIME ARDILA
DINA DUBLON "
CHARLES H. GIANCARLO
WILLIAM L. KIMSEY() c [ ]
MARJORIE MAGNER® [
BLYTHE J. MCGARVIE() M M
GILLES C. PELISSON [ c
PAULA A. PRICE() M
ARUN SARING ] ]
WULF VON SCHIMMELMANN ]
FRANK K. TANG ) M
NUMBER OF MEETINGS IN FISCAL 2015 9 9 8 ]

(2]
L

W: Memper C: Chair

{1)  Audt Committee Financial Expert as defined under SEC nutes,

{2)  Lead director of the Boord.

{3)  Joined the Compenaation Committee and the ing & Commitise on Octeber 30, 2015 and therafors did net participats as a memper in Sscal 2015,

AUDIT COMMITTEE

The Audit Commitiee was established by the Board for the purpose of, ! MEMBERS {ALL INDEPENDENT):
amang other things, overseeing Accenture’s accounting and financial { Willam L Kimsey (Chair}

reporting processes and audits of our financial statements and internat Blythe J. McSarvie
controls, Paula A. Price

The Audit Committes's primary responsibifities include the oversight of the following:
*  the quality and integrity of the Company’s accounting and reporting practices and controis, and the finencial statements and reperts of the Company:
*  the Company’s compliance with legal and reguiatory requirements;
" the independent auditor's qualifications and independencs; and
"  the performance of the Company’s intemnal audit function and independent auditors,

The Board has determined that sach member of the Audit Committea meets the financial literacy and independence requirements of the Sacurities & Exchange Commission {the “SEC")
and the NYSE applicable to audit committee

2015 Proxy Statement Accenture " §
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members and that each member also qualifies as an “audit committes financial expert” for purposes of SEC nules. Further, the Board has determined that each member of the Audit
Committee qualifias as an independent director and possesses the requisite competence in accounting or audiling to satisfy the requirements for audit commitiees required by the new
company law statute in ireland, which became effective on June 1, 2015, the Companies Act 2014,

No member of the Audit Committee may serve on the audit committee of more than 3 public companies, including Accenture, unless the Boand defermines that such simultaneous service
would not impair the ability of such member to effectively serve on the Audit Committee and discloses such determination in accordance with NYSE requirements. No member of the Audst
Commitiee cumently serves on the audit commiitees of more than 3 public companies, including Accenture.

FINANCE COMMITTEE

MEMBERS [ALL INDEPENDENT}):
Charles H. Giancano (Chair}
Jaime Ardifa

Dina Dublon

Gilles C. Pélissan

Frank K. Tang

The Finance Committee acts on behalf of the Board with respect to, among
other things, the oversight of the Company’s capital and freasury activities.

The Finance Committee’s primary responsibilities inciude the oversight of the Company's:
*  capital structure and corporate finance strategy and activitios;
" share redemption and purchase activities;
= freasury function, investment management and financial risk managemaent;
*  defined banefil and confribution pian investment plamming;
" insurance plans; and
"  major acyuisitions, dispositions, foint ventures or similar transactions.

NOMINATING & GOVERNANCE COMMITTEE

MEMBERS {ALL INDEPENDENT):
Gilies €. Pelisson (Chair)

Charles H. Giancaro

Blyihe J. McGarvie

Arun Sarn {Joined Gcfober 30, 2015)
Wulf van Schimmelmann

The Nominating & Governance Committee is responsible for, among other
things, overseeing the Company’s corperate govenance practices and
processes.

The Nominating & Governance Committes’s primary responsibilities include the oversight of the following:
T assessing and selectingaminating {or recommending {o the Board for its sefection/nomination) strong and capable candidates to serve on the Board;
*  making recommendations as o the size, compaosition, structure, operations, parformance and effectiveriess of the Board:
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* overseeing the Company's chief executive officar succession planning process;

* together with the Compensation Committee, conducting an annual review of the Company’s chief executive officer and non-independent chaimar,
* developing and recommending to the Board a set of corporate govemance principles, including independence standards; and

* otherwise taking a leadership role in shaping the corporate govermnance of the Company.

Consistent with its duties and responsibilities, the Nominating & Governance Committes conducts a confidential survey of the Board, which is designed to evaluate the operation and
performanca of the Board and each of its commitiess. At least annuafly, each committse also undertakes arr evaluation of its parformance and the performance of its mambers, in
accordance with sach respective committee charter. The lead director and chair of the Nominating & Govamance Committee also conduct a self-assessment interview with each Board
member designed to enhance his or her participation and role as a member of the Board, as well as to assess the competenties and skills each individual direcior is axpected to bring to
the Boand.

COMPENSATION COMMITTEE

The Compensation Committes acts on behalf of the Board to et the i MEMBERS {ALL INDEPENDENT):
compensation of our chairman and chief exacutive officer and members of i Marore Magner (Chain
our global management committee and provides oversight of the i Dina Dublon

Company’s giobal compensation philosophy. The Committee is aiso ;f‘f,’j',j”ga‘;:;‘;;’,’;fg;, October 30, 2015}

responsible for, among other things, overseeing the Company's equity
compensation plans.

The Compensation Committee’s primary respensibilities include the oversight of the following:
" together with the Nominating & Govemance Committee, conducting an annual review of the Company's chief executive officer and non-independent chaimmar;
*  sstting the compensation of our chairman and chief executive officer and members of our global management committes;
*  overseeing the Compary’s equity-based plans; ang
*  reviewing and making recommendations to the full Beard regarding Board compensation.

The Board has detemined that each member of the Compensation Committee meets the independence requiremants of the SEC and NYSE applicable to compensation committee
membars.

OVERSIGHT OF COMPENSATION
A number of individuals and entities contribute to the process of reviewing and determining the compensation of our chairman and chief executive officer, members of our global
managerernt committee and directors:

*  LCompensation Committes: Qur Compensation Commitiee makes the fimal determination regarding fve annual compensation of our chairman and chief executive officer and
members of our gichal management commitiew, taking into consideration, among other factors, an evaluation of each individual's performance, the
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e dhation of the chail and chief axecutive officer regarding the compensation of the members of our global management commitiee and the advice of the
Compensation Commitiee’s indepandant compensation consultant as described below. In addition, cur Compensation Committee reviews and, based in part on the advice of its
independent consuliant, makes recommendations to the Board with respect {o the appropriateness of the compensation paid to our independent directors, and the full Board
then reviews these recommendations and makes a final determination on the compensation of our independent directors.

*  Nominating & Gavernance Cornmiftee: Together with the Compensation Committee, which is chaired by the lead directar, the Nominating & Govemnance Committes reviews the
pesformance of, and provides a performance rating for, our chaimnan and chief executive officer.

*  Chairman and Chief Executive Officer. The chairman and chief executive officer provides the Compensation Committee with arn evaluation of the performante of each member
of our global management committee, which inctudes an assessment of each individual's performance against his or her annual objectivas and a recommendation regarding his
or her compensation.

= Senior Leadership: Qur chief human resources officer solicits input from members of owr global management comsmittee and other senior leaders in the Compeny regarding the
performance of our chaiman and chief executive officer to aid the Compensation Committes and Nominating & Governance Commities in the review of his performance.

ROLE OF COMPENSATION CONSULTANTS

The Compensation Committea has engaged Pay Govemanca LLC {*Pay Govemance”®) fo serve as the Compensation Commiltiee’s ndapendent compensation consuitant. Pay
Gavernance and its affilietes do not provide any services to the Company or #ny of the Company's affiliates other than advising the Compensation Committee on director and executive
compensation. As requested by the Compensation Committee, Pay Governance advises the Compensation Gommitiee on general marketplace trends in executive compensation, makes
praposals for executive compensation programs, recommends peer companies for inclusion in competitive market analyses of compensation and otherwise advises the Compeneation
Committes with regard to the comp tion of our chai and chief axecutive officer and the members of our global managemsnt committee. Pay Govemance also provides input for
the Compensation Commitise to consider regarding the final compansation packages of our chaimman and chief executive officer, as discussed under *Executive Compensation —
Compensation Discussion and Analysis — Process for Determining Execetive Compensation.”

Management separately receives banchmarking information with respect to executive officer compensation from it compensation consultant, Towers Watson Dsiaware Inc. (“Towers
Watson”), This information is based on a benchmarking approach developed by Towers Waison and Pay Governance and is used by the chaimman and thief executive officer in making
nés recomemendations to the Compensation Commitiee with respect to the compensation of the members of our global management committee. While Towers Watson also acts as
managemsnt's compensation consultant in vanious capacitios with respect to our glebal worldorce of more than 358,000 employess and assists management in formuiating its
compensation recommendations for members of our globat management commitiee, the Compansation Commiltee has separately engaged Pay Govemnance as its independent
compensation consuitant to provide i with independent advice and to avoid any conilicts of interest.

CERTAIN RELATIONSHIPS AND RELATED PERSON TRANSACTIONS

Review and Approva! of Related Person Transacfions

The Board has adopled a written Related Person Transactions Policy to assist it in reviewing, approving and ratifying related parson transactions and to assist us in the preparstion of
refated disclosures required by the SEC. This Related Person Transactions Policy supplements our other policies that may apply to transactions with related parsons, such as the Board's
Corporate Govemance Guidelines and our Code of Business Ethics,

The Retated Person Transactions Policy provides that all related persan transactions covered by the policy must be reviewed and approved o ratified by the Board or by the Nominating &
Govemance Committes. Our direttors and
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executive officers are required to provide prampt notice of any plan or proposal to engage in a potertial related person transaction to the General Counset & Chisf Compliance Officer, who
in tumn must, after a preliminary review, together, if deamed appropriate, with our outside counsel, present it to the Nominating & Govemnance Committee, or the Board, as applicable. for its
review.
1n reviewing relsted person transaciions, the Nominating & Governance Commitiee or the Board will consider ali relevant facts and circumstances, inciuding, among others:

*  the iderdity of the related person, the nature of the related person’s interast in the transaction and the malerial terms of the transaction;

" the imporiance of the ransaction bath to the Company and to the related parson.
. whelhermetransamonwwld!ikerympawthe;udgmemuadmorormexewtweoﬂiwtoadmthebedlmeremofthsCompanyand;nthecaseofanoutsadedlraaur
whether it would impair his or her independencs; and
*  whether the value and the terms of the fransaction are fair fo the Company and on a substantiaily similar basis as would apply i the transaction did not involve a related person,
The Nominating & Govemance Committee will not approve or ratify any related person transaction uniess, after considering all relevant information, it has determined that the ransaction
is in, or is not inconsistent with, the best interests of the Company and our sharsholders and complies with applicable law.
Generaily, the Related Person Transactions Policy applies to any transaction that would be required by the SEC to be disclosed in which:

= the Company was or is to be a participant,
= the amourt involved excaeds $120,0600; and

* any related person (i.e., a directdr, director nominae, exacutive officer, greater than 5% beneficial owner and any immediate family member of such person) hed or will have a
direet or indirect material mterest.

Certain Related Person Transactions

From time fo time, institutional investors, such as large investment management firms, mutual fund management organizations and other financial organizations, bacome beneficial owners
of 5% or more of our Class A ordinary shares and, as a result, are considered ralatedpersons under the Related Person Transactions Policy. We may conduct business with these
organizations in the ardinary course. During fiscal 2015, the following transactions occurred with investors who reported beneficial swnership of 5% or more of the Company’s voting
securities. Each of the following transactions was entered into on an arm's-length basis in the ordinary course and in accordance with our Related Person Transactions Policy daescribed
above:

* W provided consulting and outsourcing services to MFS Investment Management {also known as Massachusetis Financial Services Company), which, iogether with its
affiliates, beneficially owned approximately 9.1% of owr outsianding Class A ordinary shares based on information disclosed in a Schedule 13(G/A fited with the SEC on
February 8, 2015. During fiscal 2015, Accenture recorded revenues of approximately $10.8 million for these services.

' We provided censulting and outsourcing sefvices o the Capial Group Companies, inc. (“Capital™), which, fogether with its affiliates, beneficially owned approximately €.0% of
our outstanding Class A ordinary shares based on a Notification of Holdings under inish law provided to Accenture on May 26, 2015. During fiscal 2015, Acoentune recorded
revenuas of approxinately $42.5 million for these sarvices. In addition, Capital and its afffiates received investment management feos totaling approximatety $1.5 million in
fiscal 2015 with respect to muiual furds offered under the Comparty's giobal retiremant programs.

' We provided censulting and outsourcing servicas to The Vanguard Group (“Vanguard"), which, together with its affiliates, baneficially cwned approximatsly §.4% of our
outstanding Class A ordinary shares based on information disclosed in a Schedule 13G filed with the SEC on February 10, 2015. During fiscal 2015, Accenture
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recorded revenues of approximately $340,000 for these services. In addition, Vanguard and its affiliates received invesiment management fees totaling approximately $2.9
million in fiscal 2015 with respect to mutual funds offered under the Company's giobal retirement programs.

" We provided consulting and outsourcing services to BtackRoak, Inc. (*BlackRock™), which, together with its affiliates, baneficially owned approximately 5,3% of our cutstanding
Class A ordinary shares based on information disclosed in @ Schedule T3G/A filed with the SEC on February 8, 2015. During fiscal 2015, Acceniure recorded revenues of
approximately $754,000 for these servicas.

® W provided censulting and outsourcing services to Wellinglon Management Group LLP (“Wellington™), which, together with its affiliates, beneficially owned approximately 5.1%
of our outstanding Class A ordinary shares based on information disclosed in a Schadule 13G filed with the SEC on February 12, 2015, During fiscal 2015, Accenture recorded
revenues of approximately $10.6 miflion for these services.

in addition, we seek io hire the most qualified candidates and consequently do not preciude the employment of family members of currertt directars and executive officers, Mr. von
Smmeimmnsson Berthold van Schimmalmann, wasasmmrmanagarmounedmolow business in Australia during fiscal 2015. He samed approximately $144,000 in annual
compensation during fiscal 2015, which was commensurate with his peers’ compensation and established in accordance with the Company’s compensation practices applicabie to
employaeswimemivalemmaﬁrmﬁons,experiencaandresponsiblliﬁeaHedidnntseweasanexemnmedﬁcerﬁMCompanyd.ﬁngwspeﬁodamwdrmhaveakeympanwevei
strategic role within the Company in that he did not drive the strategy or direction of the Company, nor was he personally accountable for the Company's financial results.

POLITICAL CONTRIBUTICONS AND LOBBYING

Pursuant to the Company's political contributions end iobbying pelicy, the Company has a longsianding global policy against making contributions to political parties, political commiitees or
candidates using company resourcas, even where permitted by law. In the United States, Accenture maintaing & political action commities (the "PAC") that is regisiered with the Federa!
Election Commission and makes federa! political contritutions on a bipartisan basis to political parties, political committees and candidates. The contributions made by the PAC are not
furded by corporate funds and are fully funded by voluntary contributions made by Accerdurs Leaders in the United States. The Company does not penalize in any way Accenture Leaders
who de not contribute to the PAC,

In addition, whan we determine it is in ihe bast interest of the Company, we work with govarnments to provide information and perspective that support our point of view, thraugh our
iobhyists and grassroots lobbying communications. We disclose our U.S. federal, state and local lobbying activity and expenditures as required by faw. The Audit Committee and senior
management have oversight over political, lobbying and other grassroots advocacy activities. The Gempany’s political contributions and lobbying policy is available through the “Comporate
Govemanece® saction of our website accessibie through hitp:/Avww.accenture, comius-en/company-ieadership-govemance.

CORPORATE CITIZENSHIP AND SUSTAINABILITY

At Accenture, corporate citizenship is certral to our vision fo improve the way the world works and lives, and it reflects our cora values. Our people around the world convene innovative

partnerships, leverage technology and deliver measurable solutions.

Key highlights inciude:

*  Sikifis to Succeed: Accenture's corporate citizenship initiative advances employment and entreprensurship opportunities around the world, Together with our strategic pariners,

we have equipped mora than 800,000 peaple with the skills to get a job or build a business — more than 3 times the impact we set out to achieve when we first esteblished our
Skilis to Succaed goal in 2010, By the end of fiscal 2020, we will expand this figure to more than 3 million peopls; increase our focus on the successful transition of ndividuals
from skillkbuilding programs to sustainable jobs and businasses; and bring together more ofganizations across sectof's to create large-scale, lasting solutions aimed at closing
global employment gaps.
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T Environmnent Fostering sustainable economic growsh for our Company and our stakeholders is at the heart of our environmental strategy, which comprises 4 areas: running
efficient operations; working sustainably, enabling client sustainability; and providing insights to advance sustainability. In 2015, we were included for the 11th consecutive year
on both the Dow Jones Sustainability North America Index and the FTSE4Good Giobal Index, and received our strongest results to-date in CDP's Giobal Climate Change
Report. By the end of fiscal 2020, we will reduce our carbon emissions to an average of 2 melric tons per employee — representing a more than 50% reduction against our
2007 baseline — and we will bagin to measure and report the impact of our work with clients and suppliers in key areas of sustainability.

*  Qur People: Atiracting, developing and inspiring the very best talent in our industry is critical ts mesting the evolving needs of our clients and growing our business. We are
deeply committed to the career development of our pecple, and we investad $841 million in training and professional development in fiscal 2015. The rich diversity of our people
makes our Company stronger, smarter and more innovative and helps us better serve our clients and communities. We empower all of our people to lead, inchuding the more
than 130,000 women of Accerture. Women currerly make up 36% of our global workforce, and by the end of fiscal 2017, we will grow the percentage of women new hires to at
ieast 40% worldwide.

*  Supply Chain. We embed environmental, social and governance factors into our punchase-decision and supplier relationship management processes. By the end of fiscal 20186,
all of our geographic procurernent teams will include these as weighted faclors in the calegories with the largest sustainability impact. At the same time, we are advancing
supplier inclusion and diversity through the intagration of more small, medium and diverse enterprises into our global supply chain and by heiping them develop their
businesses, generating broader supply cheice for our clients and our communities. ’

Our Corporate Citizenship Report explores our goals, progress and performance across sach of the 5 pillars of our reporting strategy: Corporate Governance, Skifls to Succeed,
Environment, Our Pecple and Supply Chain. R is accessible through the Investor Relations page of our wabsite at hitp:/finvesior. accenturée.com.

COMMUNICATING WITH THE BOARD

The Board welcomes questions and comments. Any interested parties, including sharahoiders, who would like to communicate diractly with the Board, our independent directors as a
group or our lead director, may submit their communication to our Conporate Secretary, cfo Accenture, 181 N. Clark Street, Chicago, Iinois 80601, USA. Communications and concems
will be forwarded to the Board, our independent directors as a group or our lead director as determined by our Corporate Secretary. We alse have éstablished mechanisms for receiving,
retaining and addressing concems of complaimts, You may report any such contams at htips:/businessathicsline.comfaccenture or by calling the Accenture Business Ethics Line at 1
{2} 737-8262. Owr Code of Business Ethics and undertying policies prohibit any retaliation or other adverse action ageinst anyone for raising a concem. Employoes may raise concems
in & confidential and/or anonymous manner in accordance with the instructions for the Accenture Business Ethics Line.
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Re-Appointment of Directors
PROPOSAL NO. 1 — RE-APPOINTMENT OF DIRECTORS

Arcenture's directors are elected at each annual genaral meeting of shareholders and hold office for 1-year terms or until their successors are duly alected,

All of the director nomineas are current Board members. The Nominating & Governance Committee reviewed the performance and qualifications of the directors listed below and
recommended to the Board, and the Board approved, that each be recommended to sharehelders for re-appointment to serve for an additional 1-year term. Arun Sarin was appointed by
the Soard as a director on Detober 30, 2015 and is therefore subjact to re-appomiment by our sharebolders at the Annual Meeting.

All of the nominees have indicated that they will be willing and able to sarve as directors. If any nomines becomes unwilling or unable to serve as a director, the Beand may propose
another person in place of that nominee, and the individuals designated as your proxies will vote to appoint that proposed person. Altematively, the Board may decide to reduce the
number of directors constituting the fult Board.

As required under Irish law, the resolution in respect of this Proposal Ne. 1 is an ordinary resolution that requires the affirmative vote of a simple majority of the votes cast with respect o
sach director nominee.

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO. 1 1S AS FOLLOWS:

“By separafe resolutions, fo re-appoint the foffowing twelve directors: Jaime Artifa; Dina Dublon; Charfes H. Giancarlo; Witham L Kitnsey; Marforie Magner; Biythe J. McGarvie; Pierre
Nanterme; Gilles C. Pélisson; Paula A. Price; Arun Sarin; Wulf von Schimmeimann; and Frank K. Tang.”

¥ The Board recommends thal you vote “FQR” the re-appointment of each of the Beard's direclor nominees listed abave.

DIRECTOR CHARACTERISTICS

The Nominating & Govemance Commities is responsible for identifying individuals who are qualified candidates for Board membership, Consistent with the Company's Corporate
Governance Guidelinas, the Nominating & Govemance Committee seeks fo ensure that the Board is composed of individuals whose particuiar backgrounds, skills and expertise, when
taken together, will provide the Boand with the range of skills and experlise to guide and oversee Accenture’s stralegy, operations and management. The Nominating & Gavernance
Committee sesks candidates who, at a minimum, have the Tollowing characteristics:

*  the time, snergy and judgment to effectively cany o his or her responsibilities as a member of the Board;
' aprofessishal background thal would snabie the candidate to develop a deep undarstanding of our business;
*  the ability to exercise judgment and courage in fuifilling his or her oversight responsibilities; and '
* the ability to embrace Accenture’s values and culture, and the possession of the highest leveis of mtegrity.

In addition, the committee assessas the contribution that a particular candidaie’s skills and expertise will, in light of the skills and expertise of the incumbent directors, make with respect to
guiding ang oversesing Accenture’s sirategy, operations ard managemerit.
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BOARD DIVERSITY AND TENURE

Consistent with the Company’s Corporate Governance Guidefines, the Nominating & Govemance Committee also seeks geographic, age, gender and ethnic diversity among the members
of the Board. While the Board hras not adopted a formal policy with regard to the consideration of diversity in identifying direcior nominees, the Nominaiing & Governance Commitiee and
the Board believe that considering diversity is consistent with the goal of creating a Board that best serves the needs of the Company and the intarssts of its sharehclders, and it is one of
the many factors that they consider when identifying individuals for Board membership.

In addition, we balievé that diversity with respect to tenure is impostant in order to provide for both fresh perspectives and deep experience and knowledge of the Company. Thersfore, we
aim to maintain an appropriate balance of tenure across our diractors.

Qur director nominees reflect those efforts and the importance of diversily to the Board, Of our 12 director nominees:

Baard Diversity Board Tenure
: s African : wetr horn ¥
R tan utsite of 1.
4 : the U5 i
are e I AP SR
i f . 5 s-19 0
ane is
Asizm Hispanic Avirage terure: 6.5 years

Average age; 50.2 years

QUALIFICATIONS AND EXPERIENCE OF DIRECTOR NOMINEES

in considering each director nominee for the Annijal Meeting, the Board and the Nominating & Governance Commitlee evaluated such person’s hackground, qualifications, atiributes and
skills to serve as a diractor. Tha Board and the Nominating & Govermance Committee considered the nomination criteria discussed above, as well as the years of experience many
directors have had working together on the Board and the deep knowledge of the Company they have developed as a resuit of such service. The Board and the Nominating 8 Govemance
Committee also evaluated each of the director's contributions to the Board and role in the operation of the Board as a whole.

Each director nomines has served in senior roles with significant responsibility and has gained expertise in areas relevant to the Company and is business. The Nominating & Governance
Comriftes considered both the hackground and experience of each director nominee as wedl gs the specific swperience, qualifications, atinbutes or skills set forth in the biographies on
pages 16 to 21 of this proxy statement

PROCESS FOR SELECTING NEW DIRECTORS

To identify, recruit and evaluate qualifisd candidates for the Board, the Board has used the services of professional search fimns. In some cases, nominees have been individuals known to
Board members ar others through business or other relationships. In {he case of Amin Sarin, a third-party professional search firm identified tim as a potential diredtor nomines. Prior to his
nomination, Mr. Sarin also met separately with the chaiman and chief executive officer, the chair of the Nominating & Governance Committes and the lead director, who initialty
considered his candidacy. In addition, the professional search firm retained by the Nominating & Govemance Committee verified information about the prospective candidate and
conducted reference checks. A background check was also completed before a final
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recommendation was made 1o the Board. Mr. Sarin met separately with sach member of the Board, and after review ary discussion with each of these directors, the Nominating &
Governance Committee recommendead, and the Board approved, Mr. Sariivs appointment as a director.

DIRECTOR ORIENTATION AND CONTINUING EDUCATION

Acceniure's oriertation program for new directors includes a discussion of a broad range of topics, including the background of the Company, the Board and its govemance model,
Accanture’s strategy and business operations, its financial statements and capital struciure, the management eam, key industry and competitive factors, the lagal and ethical
responsibilities of the Board and other matters crucial to the ability of a new director to fulfill his or her responsibilities. Our directors are axpected to keap cument on issues affecting
Accarture and its indusiry and oh developments wilh respect to their geneval respensibilities as directors. Accerture will either provide or pay for angoing director edusation.

PROCESS FOR SHAREHOLDERS TO RECOMMEND DIRECTOR NOMINEES

Our Corporate Governanca Guidefines address the processes by which shareholders may recommend director nominees, and the policy of the Nominating & Governance Committse is i
welcome and sonsider any such recommendations. If you woukd like to recommaend a fufure nominee for Board membership, you can submit a writien recommendation in accordance with
our Articles of Assaciation and applicable law, including the name and other pertinent information for the nomines, to: Mr. Gilles C. Pélisson, chair of the Nominating & Governance
Committee, c/o Accanture, 161 N. Clark Street, Chicago, lilinois 80801, USA, Attention: Corporate Secretary. if Proposal No. 6 andfor Proposal No. 7A/7B are approved, additional
requirements will apply to any such written: recommendation. As pravided for in our Corporate Governance Guidelines, tha Nominating & Govemance Commitiee uses the same criteria for
evaluating candidates regardless of the sourcae of referral. Please note that Article 84(a)(ii) of our Articles of Association prescribes certain timing and nomination requirements with respect
to any such recommendation.
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Set forth below are the biographies of our director nominees,

Director since 2013
Independent

Jaime Ardila
60 years old
Fi c

Member)

Jaime Ardila has been the executive vice president of automobile manufacturer General Motors Company (*GM") and president of GM’s South
America region since June 2010 and is a member of GM's exacutive committas, He previously served as president and managing director of
GM's operations in Brazil, Argentina, Uruguay and Paraguay from November 2007 io June 2010. Prior to sarving in that role, ha served as vice
president and chief financial officer of GM's Latin Amarica, Africa and Middle East region from March 2003 to October 2007, as president and
managing director of GM Argentina from March 2001 to February 2003, and as president of GM Colombia from March 1999 16 March 2001. M
Ardifa joined GM in 1884 and held a variety of financial and senior positions with the company, primarily in Latin America, as well as in Europe
and the United States. From 1996 to 1998, Mr. Ardita served as the managing director, Colombian Operations, of N M Rothachild & Sons Ltd
and then rejoined GM in 1998 as president of GM Ecuador.

In July 2015, Mr. Asdila announced he would be retiring from GM

Specific Expertise: Mr. Ardila brings 1o the Board significant managerial, operational and global sxperience as a result of the varicus senior
positions ha has hald with GM, including as exacutive vice president of GM and president of GM Souwth America. The Board aiso benefits from
his broad experiends in manufacturing and knewledgs of the Latin American market.

Director since 1
independent

Dina Dublon

52 years oid
Compensation Committee (Member]
Finance Commiftes (Member}

Dina Dubion was a member of the facuity of the Harvard Business School for the 201172042 academic year. From December 1998 until
September 2004, she was chief financial officer of JPMorgan Chase & Co. and its predecassor companies. She retired from JPMorgan Chase &
Co. in December 2004. Pricr to being named chief financial officar, she held numerous positions at JPMorgan Chase & Co. and its predecessor
companies, including corporate treasurer, managing direcior of the Financial Institutions Division and head of asset liabifity managemennt.

Ms. Dublon is & diractor of PepsiCo, Ing. and 3 member of the supervisory board of Dewdsche Bank AG. Ms. Dublon previously served as a
director of Microsoft Corporation from 2005 untit December 2014,

Specific Expertise: Ms. Dublon brings to the Board significant experience and expertise in financial, strategic and banking activities gained
during her tenure at, and as chief financial officer of, JPMorgan Chase & Co. and its predecessor companies. Ms, Dublon also brings an
important perspaclive gained from her service as a director of other public company boards and as a former member of the faculty of the
Harvard Business School, as well as from her significant experience while working with non-profit organizations focusing on women's issues
and initiatives.
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Charles H. Giancarlo

58 years old
Finance Committee (Chair}
Nominating & Governance Committee (Member)

Charles H. Giancario served as a managing director of the private investment firrn Silver Lake from 2007 io 2013 and now seives as a senior
advisor to the firm, Previously, Mr. Giancarlo held a vanety of roles at Cisco Systems, Inc. (“Cisco”), where he worked for aimost 15 years. His
fast position at Cisco was as axecutive vice prasident and chief development officer, a position he held starting in July 2005. In this position, he
was responsible for all Cisco business units and divisions and more than 30,000 employees. Mr. Giancaric was also president of Cisco-Linksys,
LLC starting in June 2004,

Director since 2008 Mr. Giancario is chairman of the board of Avaya Inc. and a director of Arista Networks, Inc., imperva, Inc. and ServiceNow, inc. Mr. Giancario
Indepen d;nt previously served as & director of Netfiix, Inc. from 2007 until 2012.

Specific Expertise: My, Giantario brings to the Board significant managerial, operational and financial experience as a result of the numerous
senior positions he has held af multi-national corporations as well as his service as a director of other public company boards. Mr. Giancario
brings to the Board an important perspective on lechnology, techinology-snabled and related growth industries, as well as acquisitions and the
private equity industry.

William L. Kimsey

73 years old
Audit Committee {Chair)
Compensation Committee (Membar}

Wilkiam L. Kimsey was global chief executive officer of Emst & Yourg Global Limited from October 1998 until his retiement in September 2002,
He previously held various other positions with Emst & Young during his 32 years with the firn, including deputy chaimman and chief operating

officer.
Mr. Kimsey is a director of Royal Caribbean Cruises Lid. He previously served as a director of Weastem Digital Corporation from 2003 until
3 November 2014,
Director since 2003 Specific Expertise: Mr. 1Gmsey brings to the Board significant knowiedge and expertise in finance and accounting meatters as a result of his
Independent many years of practicing as a certified public accountant and his tenure as global ¢hief executive officer of Emst & Young Global Limited. Mr.

Kimnsay also brings an impontant perspective from his service as a director of other public company boards.
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Director since 2006
independent
Lead Director

Marjorie Magner

66 years old
Compensation Committee {Chair}

Marjoria Magner has been our lsad director since January 2014. Ms. Magner is cumrently a partner with Brysam Global Partners, LLC, a private
equity firm she co-founded in 2007 that invests in financial services, She was the chaimman and chief executive officer, Global Conszaner Group,
af Citigroup Inc, from 2003 to October 2005. Ms. Magner previcusly held various othrer pesitions within Citigroup Inc., including chief operating
officer, Giobal Consumer (3roup, from April 2002 to August 2003, and chief administrative officer and senior executive vice prasident from
January 2000 to April 2002,

Ms. Magner is the nonexscutive chajrman of the board of TEGNA Inc. (formerly known as Gannett Co., Inc.) and a director of Ally Financial Ine.

Specific Experifse: Ms. Magner brings to the Board significant business experience and operations expertise gained from the various senior
managsment rotes that she has hekd with Citigroup Inc. and as a partner with a private squity firm that she co-fbunded as well as through her
sefvice as a direcior of other public company boards. Ms. Magner also has leadership experiance and perspective from her work in various
philanthropic endeavors as an advocate on issues affecting consumers, women and youth globaily.

Director since 2004
independent

Blythe J. McGarvie

59 years old
Audit Committee (Member}
MNominating & Governance Committes (Member}

Biythe J. McGarvie was a member of the faculty of the Harvard Business School from 2012 to 2014, From January 2003 to July 2612, she

served as chief executive officer of Leadership for international Finance, LLC, a fim that focused on improving clients’ financiat positions and
providing leadership saminars for comporate and academic groups. From July 1999 to Decombaer 2002, she was executive vice president and
chief finsncial officer of BIC Group.

Ms. McGarvie is cuvently 2 diractor of Viacom Inc., LKQ Corporation: and Sonoco Products Company and previously served as a director of The
Pepsi Botting Group, Inc., from 2002 to 2010, and The Travelers Companies, inc., from 2003 to 2011.

Specific Expertice: Ms. McGarvie brings to the Board significant experience and expertise in management, finance and accounting gained
from her experience as chief financial officer of BIC Group, her expesienca in senior financial positions at other major companies, her tenure as
chief exacudive officer of a fim she founded thai focused on finance and leadership, her service as a director of othar public company boards
and her experience as a former member of the faculty «f the Harvard Business School. Ms. McGarvie also has significant itemational
experiance and is the author of two books on lsadership.
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Director since 2010
Chairnman & CEQ

Pierre Nanterme
56 years oid

Pierma Nanterme became chaiman of the Board of Directors in Fabruary 2013. He has served as our chief executive officer since January 2011
and as a Board member since October 2010. Mr. Nanterme joined Acconhure’s global management committee i 2008, and was group chief
exgoutive of our Financial Services operating group from September 2007 to December 2010. Prior to assuming this role, Mr. Nanterme was our
chief leadership offfcer from May 2006 through August 2007, with primary responsibility for Accenture's lsadership development program as well
as our global corporate citizenship initiatives. Earlier in his career with the Company, he held various leadership roles, primarily in Financial
Services, and also was owr country managing director for France from November 2005 through August 2007.

Specific Expertise: Mr. Nanterme brings to the Board a deep knowledge of Acceniure’s business, growth sirategy and human capital
strategy—as well as extensive experience serving our clients—from his 32 years with the Company, including his axecutive roles as chairman,
chief executive officer, group chief axecutive—Financial Services, and chief leadership officer. Given: his role representing Accenture at leading
external forums such as the 820 Summit and the World Economic Forum, Mr. Nanterme aiso brings to the Board a broad understanding of the
globat economy as well as the technology marketplace and competitive Iandscape

Director since 2012
Independent

‘Gilles C. Pélisson

§8 yoars old
Nominating& Governance Committee {Chair}
Finance Committee (Mamber)

Gilles C. Pélisson served as chief executiva officer of global hotel group Accor from 2006 until December 2010 and also as its chaimman from
2009 until January 2011. Mr. Pélisson served as chief executive officer of mobite operator Bouygues Telecom from 2001 to 2005 end also as its
chairman from 2004 to 2005. From 2000 to 2001, e was with the SUEZ group, and in 2000 he became chairman of Noos, a cable network
operater. Mr. Pélisson served as the chief executive officer of Disneytand Paris Resont from 1885 to 2000 and also as its chalrman starting in
19597,

On Oclober 28, 2015, TF1 Group announced that, effective February 19, 2018, Mr. Pélisson will become TF1’s chairman and chief executive
ufficer.

Specific Expertise: Mr. Pdlisson brings to the Board significant managerial, operational and globat experience from his tenure as chaiman and
chief axecutive officer of Accor, as chairman and chief axecasiive officer of Bouygues Telecom, as chaiman and chief executive officer of
Disneyland Paris and from other senior executive positions he has held at several other companies as well as his service as a director of other
prslic comparty boards. The Board dlse banefits from his broad experierce i the Ewopean and Asian markets, a3 well as s experience in
gavemance.
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Diractor since 2014
independent

Paula A. Price

54 years old
Audit Committee (Member)

Paula A Price joined the faculty of the Harvard Business School in July 2014. Uintil January 2014, she was executive vice president and chiel
financial officer of Ahold USA, a U.S. grocery retailer, which shie joined in 2009. Prior to joining Ahold USA, Ms. Price was senior vice president,
controller and chief accounting officer at CVS Caremark, where she worked from 2006 to 2008. From 2002 wdit 2005, Ms. Price hedd various
positions at JPMorgan Chase & Co. Earlier in her career, she also held senior management positions at Prudential Insurance Ce. of America,
Diageo and Kraft Foods. A certified public sccountant, she began her career at Arthur Andersen & Co.

Ms. Price is a director of Dollar General Corporation and Westemn Digital Corparation. She previously served as a director of Chaming
Shoppes, inc. from 2011 untii 2012,

Specific Expertise: Ms. Price brings to the Board broad experience across finance, ganaral managemant and stratagy gained from her service
in senior exaculive and management positions at major corporations across several industries, including, in particular, the retail, financial
services and consumer packaged goods industries. She brings to the Board an important perspective as a member of the faculty of the
Harvard Buginess School and from her sarvice as a director of other public company boards, The Board also bensfits from her axtensive
background in finance and acceunting matters.

Director since 2015
Independent

Arun Sarin

61 years old
Compensation Committes (Member)
Nominating & Governance Gommittee (Member)

Arun Sarin was Chief Executive Officer of Vodafone Group Ple from 2003 until his retirement in 2008, and also served as a director of Vodafone
from 1999 to 2008. Mr. Sarin began his career at Pacific Telesis Group in 1984. He progressed through various management positions there
and at AirTouch Communications Inc., which Pacific Telesis spun off in 1994, and was named president and chief operating officer of AirTouch
in 1897. After AirTouch merged with Vodafone in 1938, he was appoimted CEQ of Vodafone's U.5./Asia-Pacific region. He left Vodafone in 2000
to become CEO of InfoSpace, inc., and from 2001 unti 2003, he served as CEO of Accel-KKR. Telecom. Mr. Sarin rejoined Vodafone in 2003 as
its Group Chief Execitive Offiopr. Afier his retirement in 2008, he served as a seniof advisor to Kohlberg Kravis Roberts & Co. for 5 years.

Mr. Sarinis a director of Blackhawk Netwaork Holdings, Inc., Cisco Systerns, Inc. and The Charles Schwab Corporation, He previously served as
adirector of Safeway, inc. from 2008 until 2015.

Specific Expertise: Mr. Sarin brings to the Board significant global, ranagenal and financial experignce as a result of his tenure at Vodafone
and prior senior executive experisnce. Tihe Board benefits from his technology background and experienca in the telecommunications industry.
Mr. Sarin 2lso brings an important perspective from his service as a director of other global, public company boards.
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Wulf von Schimmeimann

68 years old
Nominating® Governance Committee [Member)

Wulf vort Schimmelmann was the chisf executive officer of Deutsche Postbank AG, then Germany's lergest independent reteil bark, from
1999 until his retirement in June 2007.

Mr. von Schimmeimann is the chairman of the supervisory board of Deutsche Post DHL and a member of the board of directors of Thomson

Reuters Corporation. Mr. von Schimmelmann previously served as a director of the Western Union Company from 2009 uril 2014.

: Specific Expertise: Mr. von Schimmelmann birings to the Board leadership experience as a resull of his position as chief executive officer of
: Dautsche Postbank AG as wall as through his service a8 a diracior of other public company boards, The Board also benefits from his

Diractor since 2001 axpertise in management as well as his experience in the Europaan market and significant experiance in intermational business.

Independent

Frank K. Tang

47 years old
Finance Committee {Memperj

Frank K. Tang is chief executive officer and managing partner of FountainVest Partners, a leading private aquity fund dadicated to
investments in China, Before co-founding FountainVest in 2007, Mr. Tang was seniof managing director and head of China rvestments at
Temasek Holdings. Prior to joining Temasek in 2005, Mr. Tang was a managing director at Goldman Sachs, where he worked for nearly 11
years, including as the head of the telecommunications, media and technology investment banking group in Asia, exciuding Japan.

Mr. Tang is atso 2 direcior of Weibo Comparation,
Specific Expertise: Mr. Tang brings to the Board significant business and leadership experience both in investment banking, from his tenure

Director since 2014 at Goldman Sachs, and in private equily, as a co-founder of FountainVast Partners and as a senior managing director and head of China

independent Investments at Temasek Holdings. The Board also benefits from his deep knowledge and expertise in the Asian markets, particularly with
respact to China.
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Director Compensation

The Compensation Committee reviews and, based in part on the advice of its independent consultant, makes recommendations to the fuil Board with respect to the compensation of our
independent directors at jeast evary 2 years. The full Board reviews thase recommendations and makes a final determination on the compensation of our diraciors. The Compensation
Committee reviewed director comp tion most recently in fiscal 2014, when it reviewed the compensation practices of the boards of directors of those peer group companies described
under “Executive Compensation — Compensation Discussion and Analysis — Fiscal 2015 Compensation Decisions” and the general market, as wall as a study by Pay Govemnance
prepared at the request of the Compensation Committee that provided input regarding the compensation of our directors,

ELEMENTS OF DIRECTOR COMPENSATION

After review of the Comipensation Committee's recommendation, the Board approved the following independent director compensation for fiscal 2015;

Compensation Element Director Coinpensation Program

Annual Retaingr( $90,000, axcept for the lead director

Annual RSU Grant® $165,000 in the form of RSUs (fair market value at time of grant)
Committee Chair Retainer $25,000 for the Audit Commiltee

$15,000 for the Compensation Commitiee
$15,000 for the Finance Committee
$15,000 for the Nominating & Governancs Committee

Commitiee Member Reatainer(t $7,500 for the Audit Commitiee
$5,000 for the Compensation Commiilee
$5,000 for the Finance Commitiee
$5,000 for the Nominating & Govermnance Commities

Lead Director Retainer(t) $132,500

Equity Ownership Guidelines® Directors must maintain ewnership of Accenture equity having a fair merket value equal to 3 times the value of
the annual director squify grants. This reguirement must be met by sach director within 3 years of joining the
Board

{1) Each of our independét directols May sfed to receive the atmial retainer and cther compensation entirely in the form of cash, entirely in the form of reslricied share nits (“RSUs”™ of one-hadf in cash and one-haif in RSUs,

[Fa] Gramofmmwdrmaamlyvmdmmmwmmmmﬁmmmwmwndd&mﬂmmaﬁmmﬂ . Directors are sntiied to 8 proportional umber of addionat REUs

on putstanding awards if we pay a dividend. The undertying shares for RSU awards granted in Sscal 2015 will be delivered 1 yenr after the grant dete; directors may not Rirther delay detivery of the shares.

{3} Each of our independent directors who had been a director for 3 or move years met this requinemernt in fscal 2015.

QOther Compensation: Our nen-employes directors do not receive any nor-aquity incentive plan compensation, participate in any Accenture pension plans or have any non-gualifisd
deferred compensation earmings. We provide our directors with: directors and officers liabifty insurance as part of our carporate insurance policies. We also reimburse our directors for
reasonable travel and related fees and expenses incurred in connection with their participation in Board or Board committee mestings and other related activities such as site visits and
preseritations in which they engage as directors. -

Limit on Director Compensation: As part of the proposed amendments to the Amended and Restated Accenture plc 2010 Share Incentive Plan that sharehoiders are being asked to
approve, we are propasing an annual iimit on aggréegate non-empioyee director compensation of $750,000. The Board believas this is 2 meaningiful limit on total director compensation.
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As described mare fully above, the following table summarizes the annual compensation for our independent directors during fiscat 2015

Fees Earned or Stock All Other
Name Paid in Cagh#i?) Awards(®)21% Comg tiontéie Totait)
JAIME ARDILA $ 95,000 $154,948 — $270,948
DINA DUBLON $100,000 $184,966 — $.284,985
CHARLES H. GIANCARLQ $110,000 $184,917 — $294 17
NOBUYUKI IDEID — — — —
WILLIAM L. KIMSEY $120,000 $184,986 _— $304,986
MARJORIE MAGNER $147 500 $184,966 — $332 486
BLYTHE J. MCGARVIE $102,500 $184,966 — §287.486
MARK MCODY-STUART® —_ —_ — _—
GILLES C. PELISSON $110,000 $184,937 —_ $294,937
PAULA A PRICE $ 97,500 $184,985 —_ $282.4865
WAULF VON SCHIMMELMANN § 96,000 $184,986 —_ $279,985
FRANK K. TANG $ 95,000 $184,948 — $279,948
(1} The annuat retainers and additional retamers for Board commitiee service paid 1o our independent drectors during flecal 2015 were as follows:
Committer Chair Committes Mamber
Nashe Apnual Retxineri$ Retalned® Retainer® Towi®
Jaime Arosac! T E B0 o % 5000 § 95000
Dina Dublon $ 90,000 — $10,000 $100,000
Charles M. Glancariol) $ 90,000 $15,000 $ 5000 $110,000
Noteyuid [ded® e - —_ —
Wilkiaim L. Kimsey $ 90,000 $25,000 $ 5000 $120,000
Marjorie Magner $132,500 $15,000 — $147 500
Blythe J. McGanvie $ 99,000 - $12,500 $102,500
Mark Moody-Stuartio —_ — — —
Gilles C. PéSsconi®! $ 90,000 §15,000 $ 5,000 $119,000
Paula A. Price § 96,000 - $ 7.500 $ 97500
Wll von Schimmaeimann $ 90,000 —_ $ 5,000 3 95,000
Frank K. Tang® $ 90,000 — $ 5,000 3 95,000
(@) Messers. Ardila, Péfissan and Tang dectad o recaive 100% of thelr annual and additional for Boad service in the form of flly vasted RSUs, with a grant date feir value egquat to the amount
reported 88 paid in cash above. Mr. Giancarfo efected to receive 50% of his annual retainer and additfonas retainers for Board commitiee service in the form of fully vested RSUs, with @ grant date lair vafue equal to e
amount reported as paid in cash above.
(b) Director retired from the Board on Fabruary 4, 2015 and did not receive compensation in fiscal 2015.
Reprasents aggregate grant date fair value of stock awards, din with Firancial A ing Stardards Board A thn s Codification Topic 718, G on — $tock & ation (“Topic 7487,
without taking into account estimeded forfeitures. The
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ions made when ing the are found in Note 11 {Share-Based C lion) to our < Financial 5% in Part il Item & of cur Annual Report on Form 10-K for the year ended August 3,
2015. Reflects the grand of a whole awinber of shares.
(3} The aggregate number of vested RSL) awards putstanding st the end of Sscal 2015 for each of our independent direciors was an follows:

Aggregate Number of Vestad RSU Awards Qutstanding as of

Harma August 31, 2015
Jaime Ardia 3209
Dina Dublen 2121
Charles H. Giancarto 2,750
Nobisvuld Idei —
\Wiiam .. Kimsey 2,921
Marjoris Magner 8,335
Biythe J. MeGarvie 2,421
Mark Moody-Stustt -
Gilles C. Péisson 3,281
Pacia A, Price 2121
Wulf von Schimmelmann 2,121
Ersnk ¥ Tang 3.208
{4) The aggregate amount of isttes and other p benafits tved by cach of our independent directors in fiscal 2015 was tees than $10,006.

(8) Under SEC rufes, director is raquired 2o be included in the Director Competaation Table as he served as & director during Secal 2015, Director retired from the Board on Fabruary 4, 2015 and did not receive any compansation in
Ascal 2015,

2015 Proxy Statement Accenture * 24

http://services.corporate-ir.net/SEC. Enhanced/SECAjaxHandler.ashx?c=129731&FID=104... 6/3/2016


http://servicesxorporate-k.net/SEC.Eiilianced/SECAjaxHandler.ashx?c==129731&FID=104

DEF 14A Page 37 of 200

Fable of Contents

BENEFICIAL OWNERSHIP
Beneficial Ownership

SECTION 16{a) BENEFICIAL OWNERSHIP REPORTING COMPLIANCE

Under the federal securities laws, our direclors, executive officers and beneficial owners of more than 10% of Accenture plc's Class A ordinary shares or Class X ordinary shares are
required within a prescribed period of time to report to the SEC transactions and holdings in Accenture pic Class A ordinary shares and Class X ordinary shares. Our directors and
executive officers are also required to report ransactions and holdings in Accenture Holdings ple ordinary shares. Based solely on a review of the copies of these forms received by us and
on written represantations from certain reporting persons that no Form 5 was required to be filad, we believe that during fiscal 2015 ail of these filing requirements wefe satisfisd in a timely
manner.

BENEFICIAL OWNERSHIP OF DIRECTORS AND EXECUTIVE OFFICERS

To owr knowledge, except as otherwise indicated, each of the persons listed below has sale voting and investment power with respect to the shares beneficially owned by him or her. For
purposes of the table below, “beneficial cwnership” is determined in accordance with Rule 13d-3 under the Secuwrities Exchange Act of 1934, as amended (the “Exchange Act’), pursuant
to which a person is deemed 1o have “beneficial ownership” of any shares that such person has the right to acguire within 80 days after December 7, 2015, For purposes of computing the
percentage of outstanding Accenture plc Class A ondinary shares, Class X ordinary shares andfor Accenture Holdings plc ordinary shares held by wach parscn or group of persons named
below, any shares that such person or group of persons has the right to acquire within 80 days after December 7, 2015 are deemad to be outstanding bt are not deemed to be
autstanding for the purpose of computing the percentage ownarship of any other person or group of persons.
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The following heneficial ownership table sets forth, as of December 7, 2015, information reganding the beneficial ownership of Accenture plc Class A ordinary shares and Class X ordinary
shares and of Accenture Holdings pls ordinesy shares held by: {1} each of our directors and named executive officers; and (2) all of ow current directors and exedtive officers as a group.

Percentage

of the Tatal

Accenture pic Class A Holdings pic A pic Class X Number of

Ordinary $hares Ordinary Shares Ordinery Shares Class A and

Class X

Shares % Shams Shares % Shares Shares % Shares Oiﬂﬁlﬂwihm

y y ¥

Name of Beneficial Owner® Ownedi Owned Qwned® Crwned Cvnod® Qwined Owned
PIERRE NANTERMED®! 40,182 % 91,597 % 91,597 4% hog

JAIME ARDILAS 8,351 M — — L

A DUBLONS 45235 . —_ - bl

GHARLES H. GIANCARLO® 19,262 * — — o=

WILLIAM L. KIMSEY®! 13,784 v — — haid

MARJORIE MAGNER® 24,138 - — — b

BLYTHE J. MCGARVIE® 18,367 * - — i

GILLES C. PELISSON™ 10,368 * — — bl

PAULA A PRICES! X -] - — — i

ARUN SARIN 1,170 * — - —

WULF VON SCHIMMELMANNG! 983 . —_ —_ i

FRANK K, TANGS 4,883 * — - -

DAVID P, ROWLANDI® 23,383 * — — -

GIANFRANCO CASATHS 69935 M — — —

ALEXANDER VAN 'T NOORDENDCE(™ 159,178 b — —_ hiand

JULIE SWEETOZ) 15213 " -— —_ st

STEPHEN ROHLEDER 108,451 M - — -

ALL DIRECTCRS AND EXECUTIVE OFFICERS AS A GROUP

{24 PERSONSYaS) 1,237 980 % 220,840 % 194,004 % a3

- Lass than 1% of Accenture ple's Class A ordinary shares cutstanding.

- Less than 1% of Accenvture Holdings pic's ardinary shares outstanding.

= Lassthan 1% of Accenture pic’s Class X ordinary shares outstanding,

e Less than 1% of the toial srember of Accenire pic’s Class A ordinary shares and Class X ordinary shares outstanding.

{1}  Address for ol persons Hsted is oo Accentuce, 161 N. Clark Street, Chicago, itineia 60881, USA,

(2)  Subjectto the provisions of its Memorandum and Arlicies o1 Assotation, Ascantine Holdings ple i chiigated, at the option of the holder of such shares and at eny time, o redesin any outstanding Accenture Holdings plc
ordinary shares. Accenture Hoiings pic bas the oplion to py this redempfion price with cash or by defivering Aocenture plc Class A ordinary shares generally on a one-for-one basis as provided for in the Memarandum an
Adticles of Association of Accenire Holdings. Each time an Accenture Holdings ordinary share is redeemed, Accenture pie has iha option ts, and intends to, Wm»mm.phcmxmmmmmmmwmn
redemption price equal to the par value of the Accenture pic Class X ordinary share, of 50.0000225.

(3)  inoludes 8,309 RSUs that could be defivered as Accenhure plc Class A ordinary shares within 80 days from December 7, 2015.

(4)  includes 3,244 RSUa that could be defivered a8 Accenture plc Glass A ordinary shares within 60 days from December 7, 2015.

(5)  includes 2 144 RSUs that could be delivered as Accantve pic Class A ordinary shares within 80 days from December 7, 2015,

(6)  includes 2,780 RSUs that could be defivered as Azcentire plc Class A ordnary shares within 60 days from December 7, 2015,
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(") Includes 3417 RSUs that could be delivered as Accanture pic Class A ordinary shames within 60 daye from December 7, 2015,
) includes 3,244 RSUs that could be deliverad as Accontuse ple Class A cedinary shares within 60 days from December 7, 2015,
{8} includes 4,831 RSUs that could be deliverad as Accenture pic Class A ordinary shares within 60 days from December 7, 2015,
{10)  mcludes 4,932 RSUs that could be delivered as Accenture ple Class A ordinary shares within 50 days from December 7, 2015,
(11)  inchides 14,202 RSUs that could be delivered as Accenture pic Class A ordinary shares within 60 days from Dacember 7, 2015,
{12) Includes 4,054 RSUs that could be delivered as Acceniture pie Class A ordinary shares within 50 days from December 7, 20185,
{13)  includes 83,613 RSUs that could be delivesed as Accentire plc Class A ordinary shares within 68 days from December 7, 2015,

BENEFICIAL OWNERSHIP OF MORE THAN 5%

Based on information available as of December 7, 2015, no persen beneficially owned more than 5% of Acgenture pic's Class X ordinary shares, and the only persons known by ustobe a
benseficial owner of more than 5% of Accenturs pic's Class A ordinary shares cutsianding {which does not inciude shares heid by Accenture) wera as foliows:

Accenture plc Class A
Ordinary Shares o

Name and Address of Beneficial Owner Shares Beneficially Cwned % Shares B ially Crwned
Massachusetts Financisl Services Company 57,402,951 9.1%
111 Huntington Avenue
Bosion, MA 021991
The Capital Group Companies, Inc. 37,654,210 6.0%
333 South Hope Street
Los Angeles, CA 9007 1-14062}
The Vanguard Group 34023210 5.4%
100 Vanguard Bivd.
Maivern, PA 19355®
BlackRock, Inc. 33,080,678 5.3%
35 East 52nd Street
New York, NY 100224
Weilington Management Group LLP 31,741,681 5.1%
cfo Wellington Management Company LLP
280 Congress Street
Boston, MA 022105

{1)  Based solely on the bon clisol in a Schedule 13GiA fled with the SEC oa Febnuary 8, 2015 by M: h Finandcial Company and certain related endities reporting sold power o vote or direct the vote
over 40,527 386 Class A ordinary shates and sole power to depose or direet the: disposition of 57,402,051 Class A ordmary shafes,

£2) Based solely on the information reposted by Capital in & Notification of Holdings under Irish law provided to Accentire on May 26, 2015 and reporting ownership as of May 22, 2015. On auch dade, Capital, together with its
aifiliates, held an interastin 37 654,210 Class A ordinary shares.

{3 Based solely on the i disclosed in a Scheditle 136G fled with the SEC on February 10, 2015 by Vanguand and cortain refated entities reporting sole powsr 1o vote or direct the vote over 1,089,245 Class A ordinary
sharessdepmm&pmwdmmdwmwoiwmclmAwﬁluyshmundsharodwaﬁsposeordmdmmoﬂ0291630&03.‘\0:&1313!\&'03

(4} Based solely on the information disdosed in a Schadule 13G/A filad with the SEC on February 9, 2015 by BiackRock and certain related entites reporiing sole power to vole of direct the vote over 28,875,688 Clags A ordinary
shares and sole power 0 dispose or cirect the dsposition of 33,080,678 Class A ordinary shares,

3)  Based solely on the jon disclosed in a Schedul 136ﬁledwuhlheS&CnnFabﬂnrv!2,2015WWdinqtmandomnmfaw¢snﬂﬁesreporﬁngsha:edpmmmordkeclmevmmerw?uoslsconm‘inary
shares and shared power to dspose or direct the disposition of 34,741,681 Class A ordinary shares.

As of December 7, 2015, Accenturs haneficially owned an aggregate of 182,033,190 Aceerdure ple Class A ordinary shares, or 22.5% of the issued Class A ordinary shares, Class A
ordinary shares held by Accenture may not be voted and, accordingly, will have no impact on the outcome of any vole of e shareholders of Accenture ple.
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Executive Compensation

Compensation Discussion and Analysis

in this section, we review the objectives and alements of Accenture’s executive compensalion program, its afignment with Accenture’s performance and the 2015 compensation decisions
reganding our named executive officers.
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EXECUTIVE SUMMARY

Overview

Accanture is a leading global prafessional services company, providing a broad range of services and solutions in strategy, consulting, digitai, technology and operations. We
empioy more than 358.000 pecple and have offices and operations in more than 20 cities in 55 countries. One of our key goals is to have the best talent, with highly
speciafized skills, at the right levels in the right locations, to enhance our differentiation and compstitiveness. We seek to reinforce our employees’ commitments to our ctients,
culture and values through a comprehensive performance management and compensation system and a career philosophy thet provides rewards based on individual and
Company performsmce.

Named Executive Officars
The Company’s named exacutive officars for the fiscal year ended August 31, 2015 are:

Name Title

Pierre Nanterme Chairman and Chief Executive Officer

Cavid P. Rowtard Chief Financial Officer

Gianfranco Casati Group Chief Executive — Growth Markets

Alexander M. van 't Noordende Group Chief Executive — Products

Julie Sweet Group Chief Executive — North America {effective as of June 1, 2015}

Staphen J. Rohleder Feymar Group Chief Executive — North America (retired as of August 31, 2015)

The Company's named executive officers include Mr. Rohleder, qur former group chief executive — North America, whe retired from the Company effective August 31, 2015,
Under SEC rules, he is required to be included in our campensation disclosures.

Elements of Compensation
The significant components of our axecutive compensation programs inctude the following:

Pravides a fixed lovei of compensation to our named executive officers each year and reflacts the named sxacutive

BASE COMPENSATION officor's hip role.

Designed to lie pay o both individual and Company performance for the fiscal year. Bonuses are paid from funds
GLOBAL ANNUAL BONUS acensed during the fiscal year based on Company financisl performance, compared to the eamings and profitability
targets for the vear.

Key Executive Performance Share Program:

Primary program used to grant squity to our named exscutive officers and intended to be the most significant
algment of compensation, Rewards participants for driving the Company’s business 1o meet performance objectives
related to operating income results and total shareholder retum, in each case, over a 3-fiscal-year period.

Accenture Leadership Performance Equity Awerd Program:
LONG-TERM EQUITY COMPENSATION Rewards high performers based on the individuals performance and the Company's performancs, in each case with
raspect o performance in the prior fiscal year.

Voluntary Equily Investment Program:

Qpportunity to designate up to 30% of cash compensation to make monthly purchases of Accenture pic Class A
ordinary sharas with 8 50% matching RSU grant following the end of the program year that gensrally vests 2 years
tater.

QOTHER COMPENSATION Limited personal benefits to our named executive officers.
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Fiscal 2015 Exacutive Compensation Highlights
QOur compensation dacisions for fiscal 2015, inciuding with respest to our named executive officers, were tied 1o Company and individual performance.

FPay-for-Performance

CEQ Compensation Mix

afignment between: cur companaation programs ard the creation of shareholder value.

Annal Cash incenlive — Fiscal 2015 Parformance

for the previous year.

Long-Term Equify Incentive Awards — Future Performance

Say-on-Fay

praposal at our 2015 annual general mesting of sharsholders.

*  Faor a 3-ysar period (fiscal 2013 through fiscal 20185, the Company’s ennualized total shareholder retums was at the 57th percentile among the companies in our peer
group, while the realizable total direct compensation of cur named executive officers, including our chairman and chief executive officer, was at the 20th percentile.

= For fiscal 2015, the mix of compensation for our chaiman and chisf executive officer was 6% base salary, 18% annual cash bonus and 76% long-term aquity incentives,
demonstrating our smphasis on incentive compensation and long-term equity compensation that varies based on individual and company performance, and reflects an

" Base compensation for the compensation year beginning on Dacembser 1, 2015 for our currently employed named executive officers is consistent with base compensation

" Based on very strong comorate and individual performance, our chaimnan and chief executive officer's fiscal 2015 annual bonus increased 28% in local curency
comparad 10 fiscal 2014 (versus a 5% decrease last year). Our other named executive officers’ fiscal 2015 annual bonuses, laken as a whole, increased an average of
32% in local currency {excluding the cash awards made to Mr. Rohleder in lieu of equity awards) comparsd to fiscal 2014 (versus a 3% decrozse [ast year).

*  Performance-vasting awards under our 3-year Key Executive Performance Share Program, to be awarded in January 2016, will constitute 90% of the total long-term
aquity granted to aur chairrnan ard chief executive officer and 68% of the total leng-lerm equity granted io our other named executive officers, taken as a whole.

* Sharehoiders continued to show strong support of our executive compensation programs, with more than 96% of the votes cast for the approval of the “say-on-pay”

2015 Proxy Statement
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Fiscal 2015 Company Performance

The compensation of the Company’s named axecutive officers is tied to bath Company and individual performancs. In fiscal 2015, the Company deliverad on the initial business outlook
arovided in its September 24, 2014 samings announcement.
' New bookings of $34.4 billion increased 3% in locat cuzrency and decreased 4% in U.S. doftars from fiscal 2014 and wers within the Company's initiat business outiook of $34
bitlion to $36 billion.
' Net revenues of $31.0 billion increased 11% in local curmency and 3% in U.S. dollars from fiscat 2014 and exceeded the Company’s initial business outiock of an increase of 4%
to 7% in local currency.

*  Operating margin was 14.3%, Afer adjusting GAAF operating margir t¢ exclude a one-time $64 million pension settiement charge, adjusted operating margin was 14.5%, an
expansion of 20 basis points from fiscal 2014 and withint the Company’s initial cuttook of 14.4% {0 14.6%.

" Earnings per share (EPS) were $4.76. After adjusting GAAP EPS {o exclude the $0.06 impact of the one-time pension setiiement charge, adjusted EPS were $4.82, within the
Company's initial business outlook of $4.74 to $4.88 and a 7% increase from fiscal 2014.

*  Free cash fow of $3.7 billion (calculated as operating cash flow of $4.1 billion less property and equipment addiions of $395 million) was within the company’s original business
outiook of $3.5 billion to $3.8 billon.

" Cash Returned to Sharsholders of $3.8 billion through dividends and share repurchases was in line with the Company’s original business cutlock.

Historical Financlal Performance

The most significant slement of named executive cfficer compensation is the Key Executive Performance Share Program, which rewards participants for driving tha Company’s business to
meet performance objsctives over a 3-year period. See below for our historical performance, which demonstratas our focus on delivering sharaholder value.

BRIVING SHAREHOLDER VALUE THROUGH SUSTAINED FINANCIAL PERFORMANCE

Broad-based Sustdined Strong Earnings 105% of Free Cash Flow
Revenue Browth Manjin Exgantion Growth feturned 1o Sharcholders
Since 2012
7% 60 8% 15%
CABR' BASIS POINTS. CHGR
(i s 2zmeenest EXPANSION

A

2y Bl

LR

LAGAT mepns Conipount Anrag Grrvih Rate
Adiasted 1o exciugde 3 one-imre renzign seiffoavent chore Rt B
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Returning Cash to Shareholders in Figscal 2015

Wa continued to retum: a significant portion of our free cash Aow 1o shareholders. In fiscat 2015, we returned a totat of $3.8 billion to shareholders, reflecting $2.45 billion in share
rapurchases and $1.35 billion in dividend payments made during the fiscal year. Our weighted average dituted shares cutstanding decreased by appromately 2% compared 1o fiscal
2014, in addition, we increased our semi-annyal dividend payment to shareholders that was paid in November 2015 to $1.10 per share (an 8% increase from the previous semi-annual
dividend payment).

Fiscal 2015 Investments

In fiscal 2015, we continued to make significant investments — in strategic acquisitions, in attracting and developing talent, in assets and offerings, and in branding and thought leadership
— to further enhance our differertiation and compeiitiveness. We invested approximately $850 million in acquisitions, with 70% of the capital invested in new high—growth areas including
digital-, clowd— and security—related servicas. We also invested $341 million in training and professionat development to build the skills of our people and ensure they have the capabilities
to continue helping clients. In addition, we confinued our commitment to developing leading-edge ideas through research and innovation, investing $626 million in fiscal 2015 o help
<reate, commercialize and disseminate innovative business strategies and technology solutions.

COMPENSATION PRACTICES

Decisions about executive compensation are made by the Compensation Committee. The Compensation Committee believes that a well-designed, consistently appliad compensation
program is fundamental to the creation of shareholder value over the fong-term. ‘The compensation pregram for the named executive officers is designed to reward them for their overall
contribution to Company performance, including the Company’s stion against its busi plan and creation of sharsholder valise. The program is designed to:

*  atiract, retain and motivate the best executives who are responsible for the success of Accentune;
*  afign market relevant rewards with Accenture’s principle of meritocracy by rewarding high performancs;
* offer a compelling reward sinucture that provides executives with an incentive to continue o expand their contributions to Accenturs;
= eonsure that rewards are affordable 10 Accerture by aligning them to Accenture’s annual operating plan; and
* prevent the potential dilutive effect of our rewards.
2015 Proxy Statement Acventure * 32
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The Compensation Committes and management seek {0 ensure that our individual executive compensation and benefits programs align with cur core compensation philosophy. We
maintain the following policies and practices that drive our named executive officer compensation programs:

What We Do
Aligrs our execttive pay with performance

-«

Include 2 “clawback” policy for our cash and equity incentive awards

Prohibit hedging and pledging of company shares
Inchude

v Set challenging performance objectives
« Appropriately balance short- and iong-term incenitives. ngn-selicitation and non-competitionprovisions in award agreements, with a
*clawhack” of equity under specified circumstances

v Align exacutive compensation with shareholder returns through performance-based ¥ Mitigate potential dilutive sffects of equity awands through share repurchase
equity incentive awards program
Hold an annual “say-on-pay” advisory vote

AN

v Use appropriate peer groups when establishing compaernsaiion ¥
¥ implement meaningful equity ownership guidelines ¥ Retain an independent compensation consultanito advise the Compensation
Committes
¥ _inplude caps on individusal payouts in short- and long-tern incentive plans
What We Don’t Do
~  No contracts with multi-year guaranteed satary increases or non-parformance bonus «  No supplementat executive retirement plan
amangements
% Neo *goiden parachutes® or change in control payments = No excessive perquisites
= No "single trigger” equity acceleration provisions = No change in controd tax gross-ups

PAY-FOR-PERFORMANCE

Accenture’s compensation practices, including with respect to the named executive officers, are tied to Company and individual performance, which are evaluated based an 3 broad
thames that we use to tie pay to parformance for owr named axecutive officers: driving growth by helping Accenture’s clients become high performance businesses — *Value Creator”,
aducating, energizing and inspiring Acceniure’s people — “Pacple Developer”, and running Accenture as a high performance business — *Business Operator” As discussed more fully
below, the Compensation Committee believes that total compensation for the Company’s named axeculive officers should be closely aligned with the Company's performance and each
individual's performance (see "— Process for Determining Executive Compensation — Performance Objectives Usad in Evaluations” helow).

The Compensation Committee astablished the performance-based compensation for fiscal 2015 and the equity awards to be made in January 2016 based in patt on the analysis in a pay-
for-performance report prepared for the Compensation Committes by its independent compensation consuitant, Pay Govemance. Taking into consideration fiscal 2015 performance and
the other factors described above, the Compensation Committes approved & higher overail

2015 Proxy Statement Acceniurg * 33

http://services.corporate-ir.net/SEC.Enhanced/SECAjaxHandler.ashx?c=129731&FID=104... 6/3/2016


http://services.corporate-ir.net/SEC.Enliaiiced/SECAjaxHandler.ashx?c=129731&FID=104

DEF 14A Page 46 of 200

Tabie of Congenns
EXECUTIVE COMPENSATION

ieved of funding for the glebal annuat bonus for fiscal 2015 and a higher fevel of funding under our equity awards pragram intended to rewand achievement in fiscal 2018 in the aggregate o
our named axacutive officars when compared to fiscal 2014, as further discussed below.

To tig pay to performance, ouwr nemed executive officers are eligible for a cash bonus award under our Global Annual Bonus plan that rewards our named executive officers and other
eligible employees for 2 combinaticn of Company and individual performance over the fiscal year, We use 2 different types of equity compensation programs for cur named executive
officers: the Key Executive Performance Share Program and the Accenturs Leadership Performance Equity Award Program. The Key Executive Perforrmance Share Program is intended
to reward achievement during a fubure 3-year performance period while the Accenture Leadership Performance Equity Award Program is intended to reward executives for performance in
the preceding fiscal year. Our cash and long-term equity eompensation programs are described under “— Compensation Programs” below.

In terms of alignment between pay and performancs, the Compensation Commitiee uses a multi-year evaiuation of realizable totaf direct compensation, which was prepared by Pay
Govemance after the end of fiscal 2015 and which compares the Company’s performanca relative 10 its peer group. The analysis assesses the alignment of the Company’s performance
with compensation that is eamed cver the relevant period. This longer-tenn outlook is also reflected in the 3-year performance periods used for grants made under the Key Executive
Performance Share Program as described below (see "— Compensation Programs — Long-Term Equity Compensation”). The Compensabm Compnittee continues to befieve that a muiti-
year avaluation relative to the Company’s pesr group is more appropriate in determining compensation than a singie-year benchmark

AVERAGE 3-YEAR REALIZABLE COMPENSATION FOR CHIEF EXECUTIVE CFFICERS
V8. 3-YEAR TOTAL SHAREHOLDER RETURN PERFORMANCE RANK (AS OF 8/31/15)

As the graph below shows, the Company’s performnance with respect to total shareholder return over a 3-year period was at the 57th percentile amang the comparnies in aur peer group,
while the reaizable total direct compensation for Accenture’s chairman and chief executive officer was at the 46th percentile of the Company's peer group, indicating that his pay and
performance aligned over the 3-year period, as relative performance was ranked higher than relativa pay as campared fo our paer group.

255 % 757 0
3 Y Tot! Stgrengivier Returr Portgmiils
We defme tota) direct o o 2 the sum of:
() AR cash compensation 2amad during the 3-year period;
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{2) The ending value (rather than the grent date fir value) of all fme-vested RSUs granted during the 3-year pesiad;

{3} The ending value of performance-vested adquity awerds camed in the Bnal year of the J-year period;

{4} The estimated valve, based on performance 1o date, of any performance-vested equity ewards still outstanding as of the end of the 3-year period (with the value of outstanding awards measured by the closing stock price at fiscal
year-end); and

& memmmhwrmmmmmm the ending value of in-the-money stock options granted during the 3-year period.

As noted above, the Company's perdormance with respect to tofal shareholder retum over a 3-year period was at the 57 percantile among the companies in our peer group, The
reafizabie total direct compensation for all of our named axecutive officers for the same 3-year peried was in the 20th percentile.

SAY-ON-PAY AND SAY-ON-FREQUENCY VOTES

Each year, the Compensation Committee considers the outcame of the shareholder advisory volta on executive compensation when making future dacisions relating to the compensation
of our named executive officers and our executive compensation program and policies. Sharehelders continued to show strong support of our executive compensation programs, with
more than 96% of the votes cast for the approval of the “say-on-pay” proposal at our 2015 annual general meeting of shareholders. Given this strong support, which we believe
demonsirates our shareholders’ satisfaction with the alignment of our named executive officers’ compensation with the Company's performance, the Compensation Committes determined
et to implement any significant changes to our cofmpensation programs in fiscal 2015 as a result of the sharsholder advisory vote.

As the Dodd-Frank Wail Street Reform and Consumer Protection Act requires thet votes on the frequency of shareholder votes on executive compensation be heid at least once every 6
years, we surantly expect the next sharshoider vole on frequency to occur at the Company’s 2017 annual general meeting.

PROCESS FOR DETERMINING EXECUTIVE COMPENSATION

The Compensation Commitiee evaluates overall Company performance for a fiscal year by reviewing the results achieved against the performarnce objectives for the year in the cortext of
the overall performance of the market (as discussed below under “— Performance Objectives Used in Evaiuations®) and then detemmining whether the Company exceeded, met or partially
met the objectives as a whole for the year.

in Octobar 2015, the Compensation Comimittee, in consultation with Messrs. Nanterme and Rowland, assessed the overall Company perfarmance for fiscal 2015. In assessing overall
Company performance, the Compensation Committee focused an those aspects of the Company’s perfomance reflected in the results discussed above. in making its determination, the
Compensation Committee considered the Company’s strong fiscal 2015 performanca, which was particularly notable in light of the dynamic and increasingly competitive market in which
the results ware achieved. The Compensation Committee specifically noted that the Company delivered on the initiai business outlook provided at the beginning of the fiscal year, that
revenue growth was significantly above origingl guidance, that the Company achieved improved profitability while making significant investrnents in the Company and its employees and
that earmings per share for fiscal 2015 were strong, Furthermore, the Compensation Committee acknowledged the Company’s execution of its sirategy as the Company continued to
axpetience vary strong growth in ite digital and cloud-related services. The Compensstion Committee determined that the Company's performance "exceeded” the objectives for the year
as a whole.

The Compensation Committee's determination of the Company's performancs rating i then used as one of the key factors in sefting the amounts of compensation that the named
executive officers raceive for each of the performance elements of compensation described below. In sslting compensation, the Compensation Committee took into account as a key factor
the individual performance rating for the chaimman and chief executive officer it set together with the Nominating & Govemnance Committee and the lead director (who is aiso the chair of
the Compensation Committee), 25 prescribed by the committess’ charters, and the individual performance ratings for the other named executive officers.
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Performance Objectives Used in Evaiuations

As discussed above, individual performance-based compensation is determined by evaluating performance against annual objectives, with no single objective being malerial to an
individuat's overall performance evaluation. The objectives for fiscal 2015 were reviewed and approved by the Compensation Committee at the beginming of the fiscal year and served as
ong of the components against which the Nominating & Govermance Committes, fogether with the Compensation Committee, considered Mr. Nanterme’s parformance Tor fiscal 2015,
These included financial obisctives that were established at the beginning of the year by reference to annwal fiscal-year performance largets set for Acconture with respect to revarue
growth in local currency, operating margin, eamnings per share, new boeokings and free cash flow, as well as other noninancial objectives, as described below. After these company-wide
perforrmance objectives were detenmined by the Compensation Committee for Mr. Nanterme, relevant portions were then incorporated info the performance objectives of the other named
exacutive officers, Each named executive officer other than Mr. Nantsrme may also have additionat cbjectives specific to his of her role. We balisve that encouraging our named executive
officars, as well as other eémployees with management responsibility, to focus on a variaty of performance objectives that are important for creating shareholder value, reduces incentives
to take excessive risk with respact to any single objective.

The Nominating & Govermnance Committee, together with the Compensation Committea, with respedt to Mr. Nanterme, and Mr. Ranterme with respect to the other named executive
aofficers, evaluated the dnnual parfomance of, and issued an individua! performanca rating for, each of the named executive officers for fiscal 2015, by assessing wheiher they exceaded,
mst or partially met their performance objectives for the year, The individual petformance rating and evaluation were used by Mr. Narterme in connection with setting his recommandations
fo the Compensation Commitiee for sach of the named executive officars’ fiscal 2015 performance-based compensation, other than for himsei. The Company does not apply a formula or
use a pre-determined weighting when comparing ovarall performance againet the various objectives, and no single objective is material in determining individual performance.

As in prior years, the Company's performancs objectives for fiscal 2015 centered on 3 overarching themes:

*  Dnving growth by heiping the Company's clients become high performance businesses — "Value Crealor” The Company's objectives inchuded improving our markat share
position, focusing on the leadership position of aur brand in the marketplace, expanding in our growth markets and using our inorganic growth to further enhance our
differentiation ang growth. These objectives were applicable to sach of the namad executive officers. To help achieve these objectives, the Company continued its focus on
industries and market innovation and contintied to invest in and enhances s capahilities and offerings. We continue to align our resources around our § operating groups
{Communications, Media & Technoiogy, Financial Services, Health & Public Service, Products and Resources) and 5 businesses (Accenture Straiegy, Accenture Consulting,
Accenture Digital, Accenture Technology and Accenture Operations}.

*  Educating, snargizing and inspining ihe Company’s peopls - ‘People Developer.” The Company’s objectives inciuded mativating its employees and axecuting its human capital
and diversity strategies. These objectives were applicable 1o each of the named executive officers. In fiscal 2015, the Company continusd {0 implement its human capitat
sirategy to ensure that it has the best talent, with highly speciaiized skills, at the right levels in the right locations, to enhance our differentiation and competitiveness. The
Company remains desply committed to the career development of its peopte and invested $841 million in tiscai 2015 in training and professional development — laveraging the
latest digital technologies, inchiding virfual classrooms, to deliver highly relevant training af the point of need. The Company mntmuedwrﬂntspmgmmstmdenhlyanddevelm
high-potential future Accenture Leaders in Greater China, India, Australia, the ASEAN courtries, Letin America, heMnddleEastand South Africa, among other
The Company also invested in exsumve!eadu&upda«relopmamforwmm which aims (o idertify and develop high potential women feadars within Accenture, and nsamual
program that focuses on building future client acsount leadership capabilities. The Company was widely recognized sxiernally as an employer of chioite and for its diveraity
effprts to atiract and retain working mothers, ethnic minorities, military veterans, people with disabilities and lesbien, gay, bisexual and transgender (LGBT) employees. Further,
in fiseal 2015, the Company demonstrated its ongoing commitment 1o corporate cilizenship and sustainabilify initiatives Dy selting a series of new goals relaled fo its Skills to
Succeed initiative, carbon reduction and workforce diversity as discussed under "Corporate Govermance — Corporate Citizenship and Sustainability” above.
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*  Running Accenture as a high performance business — “Business Cperator.” The Company’s fiscal 2015 business cutiook inciuded the new bookings, revenuas, operating
margin, earnings per share and free cash flow targets oullined under “— Company Highlights — Fiscal 2015 Company Performance” above. Fer fiscal 2015, the Company
delivered on every metric in the initial business cutiook provided in its September 24, 2014 eamings announcement. For the year, the Company miet its original cutiook for new
bookings and exceeded its originat outlook for revenue with vary strong growth of 11% in jocal currency and 3% in L).S. dollars, gaining significant market shars. The Company
met its operating margin and eamings per share objectives on an adjusted basis while continuing to make significant invesiments in the business, gensrated strong free cash
fiow, met s commitment to retumn cash 1o sharehoiders and continued to achieve high lavels of intermnal controls compliance. The new bookings, revenues, operating margin,
eamings per share and free cash flow objeclives were applicable to each of the named axecutive officers.

Determination of Total Compensation Opportunity

As discussed above, our compensation programs are designed lo provide each of the named executive officers a total compensation opportunity and structure that should result in
realizabie total direct compensation that ligns with the Company’s and the individual’s performance.

In determining the total compensation cppertunity for each named executive officsr, in addition to internal comparisons across our global management committes, the Compansation
Committee also reviewad, with the assistance of Pay Governance, the total compensation opportunities of the named executive officers of the companies within our pesr group, specﬁcaliy
analyzing the reported total compensation oppertunity at the 50th and 75th percentiles of the peer group as appropriate frames of reference. The Compensation Committes believes that

the Company's programs are designad so that the named executive officers shoukd only recaive a level of compensation in the upper quartile of our paer group if both their individual
parformance and the Company’s performance are in the “exceads™ category, as discussed under “— Company Highlights — Fiscal 2015 Comgpany Performance” above and
“—Parformance Objectives Used in Evaluations™ above.

Comparison of Reallzable Total Direct Compensation to Company Performance

Because the future performance of neither the Company nor the companies in our peer group are known ai the time {hat the compensation opportunities under the Company's programs
are sstablished, Pay Govemance also performa for the Compensation Committee an anaual review of the most recent historical alignment of pay and performance relative to the
Company’s peers, This review is intended {o help the Compensation Commitiee ensura that the Company aligns pay and performance relative to its peers and that our compensation
programs are working as intendad. The results of the review with respect to all of our ramed executive officers are summarized in “— Pay-for-Performance” above.

FISCAL 2015 COMPENSATION DECISIONS

Summaries of the prosasses undertakan and the compensation decisions made by the Compensation Committes in October 2015 for our chairman and chief executive officer and the
other named axecutive officars of the Company are set out below.

Chairman and Chief Executive Officer

At a meeting n October 2015, the Nominating 8 Governance Committee, together with the Compensation Gommittee, set Mr. Nanterme's individual performance rating for fiscal 2015 ata
jevel consistert with the overall Company performance rating, whiich was in the “exceeds” category. In making this determination, the commitiees took into account the Company’s overall
fiscal 2015 performance, the results of Mr. Nanterme's leadership (inciuding feedback solicited by aur chief human resources officer from members of our gichal management committee
and other senior leaders) and the impact that he had on the Company’s performance, as well as his parformance against a set of approximately 12 performance “objectives,” some of
which were Company-based performance objectives. As described
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above, these financial, operational and qualitative objectives fell under 3 themas; “Value Creator”; “People Developer”, and "Business Operator.” In evaiuating performance against the
objectives, no formula or pre-determined weighting was usad, and rno one objective was individually material. Mr. Nanterme was not present duwring the committses’ review of his
performance.

At a subsequent meeting, the Compensation Committee reviewed with its compensation consultant, Pay Govemance, the results of Pay Governance's market irends report, chief
executive officer pay benchmarking report and the pay-for-performance report discussed below under "« Role of Benchmarking.” As part of this raview, fay Governance provided nput to
tie Compensation Committee regarding the finat 2015 compensation for Mr. Nanterme. This input reflacted the Company’s performance results for fiscal 201 5; sustained historical
perfarmance results achieved over muitiple years; external markst references {including absolule and relative performarice against peers); internal compensation references, and fhe
leadership role of Mr. Nanterme. Mr. Nanterme was not involved in selting his compensation and was not present dwing the Compensation Committee’s review of his compensation.

As a result of its fiscal 2015 assessments and data pravided by its compensation consultant, the Compensation Committee approved the foliowing compensation elements for
Mr, Nanterme set out below:

Compensation Element Chairman and Chief Executive Officer Compensation Determinations

Base Compensation Base compensation of €865,476, to be paid in eurcs, consistent with his base compensation for the prior compensation year.

Giobal Annual Bonus Fiscal 2015 cash bonus of €2,812,797, to be paid in auros, an increase of 28% compared with fiscal 2014, reflecting very strorg Company
Long-Term Equity Compensation Equity awards with a target grant date fair vahse of approximately $12,515,000 1o be made in January 2016. These equity awards represent

an increase of 13% compared with the target grant date fair value of the equity awards made o Mr. Nanterme in January 2015.
The Key Executive Performance Shate Program, which has & target grant date fair value of $11,325,000, represents spproximately 90% of
the etuity 1o be gramted to Mr. Nanterme and will vest, if at all, foliowing the completion of fiscal 2018 based on future Company
performarnce over a 3-year period. The remaining $1, 180,000, representing approximately 10% of the equity to be granted to Mr. Nanterme,
will vest on a time-based schedyle under the Accenture Leadership Performance Equity Award ram.

CHAIRMAN & CEQ FISCAL 2015 COMPENSATION DECISIONS

5%
T8%: Base G
January 2014 THANGE FROM FRIGR. YEAT: UNCHANGED
Long-Term Equity Awards

18%
Fiscal 2015 Global Annual Bonus
THARGE PROM 2810k YERR: P28%

{'.}!RHC{ FROM PRIGR YEAR, T13%
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Named Executive Officers Other than the Chairman and Chief Executive Officer

In determining the fiscal 2015 compensation of the named execulive officars, other than the chairman and chief executive officer, Mr. Nanterme submitted a recommendation to the
Compensation Committee for the averall compensation of each of these officers for the commitiee’s review, discussion and approval. in making these recommendations, Mr. Narterme
considered the following 4 factors: (1) Company performance, inciuding objective and subjective measures; (2) each officer's individual confribution and demonstrated leadership;

{3) intemal comparisons across ow global management comimittee; and (4) extemal market references. individual contribution and leadership of each named executive officer were
measured against the refevant portions of the performance “objectives” as described above in “— Process for Determining Executive Compensation — Performance Objectives Used in
Evaluations.” Management and the Compensation Commitiee believe that this approach reflects that the leadership team is collectively responsible for a broad range of Company results
and initiatives. In avaluating performance against the objectives, no formuta ar pre-determined weighting was used, and no one objective was individually material,

Mr. Nanterme discussed with the Compensation Committee the lsadership role and performance of each of the named execitive officers, other than himself. For the other named
axecutive officars, 1o the extent applicable, Mr. Nanterme aiso discussed with the Compensation Committee the financial rasults of the businesses for which they were responsible. in
developing his recommendations to the Compensation Committee for the compensetion of such named executive officers, Mr. Nantenme used a report prepared by Towers Watson for
management. The Towers Watson report included information on market-comparable compensation based on a benchmarking approach developed by Towars Watson and Pay
Govemance. Bafora making the final compensation decisions for the year, the Compensation Committee shared and reviewed with Pay Govemnance both the recommendations of

Mr. Nanterme and the Towers Watson report prepared for management.

Based upon Mr. Nanterme’s recommendations, the Compensation Commities’s assessment of sach of the other named axecutive officers’ fiscal 2015 performance and their upcoming
rasponsibiliies, and the other considerations described in this Compensation Discussion and Analysis, the Compensation Committee approved the following compansation slements for
the named exacutive officers other than the chaimman and chief executive officer:

Compensation Element Other Named Executive Officer Compensation Determinations

Base Compensation Base compensation consistent with their respective base compensation for the prior compensation year,

Global Annuat Bonus Fiscal 2015 cash bonus, taken as a whole, increased an average of 32% in local currency compared to the total cash benus for fiscal 2014,
reflecting very strong Company and individual parformance.

Long-Term Equity Compensationt Equity awards to be made in January 2018, including awards based on their individual performance in fiscal 2015, with a total target grant
data fair value, taken as & whaole, that increased 18% compared 1o the total target grant date fair vaiue, taken as a whole, made to them in
fiscal 2015,

The Key Execulive Performance Share Program, which has a targst grant date fair value, 1aken as a whole, of $6,500,000, represants 68%
of the equity to be granted to our ofhar named executive officers and will vest, i at all, foflowing the completion of fiscal 2018 based cn
3-year Company perfommancs; 32% of the equity granted to our other named executive officers will vest on a time-based schedule under the
Accenture | eadership Performance Equity Award Program.

(1) Exciidos awards made 16 WAT, FoRGdsr, which arg dstusced below.

In connection with the previously anneunced retirement of Mr. Rohloder, the Comparyy's former group chief executive—North America, the Compensation Committes determined that in
lieu of the tims-vesting awards of RSUs that would have been granted to Mr. Rohleder for his performanes in fiscat 2015, Mr. Rohledsr will instead receive an equivalent amount of cash in
the amount of $750,000. This has the &ffect of changing equity compensation that would have been repartabie for Mr. Rohleder in fiscal 2016 had he been a named executive
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officer for that fiscal year to bonus compensation for fiscal 2015, as reflected in the “Summary Compensation Table” below. in addition, in connection with Mr. Rohelder's retirement, the
Compensation Committes approved the waiver of the remaining service-based vesting conditions for a portion of Mr. Rohlader's praviously granted awards under the Voluntary Equity
Investment Program and inder the 2014 and 2015 Key Executive Performance Share Programs.

Role of Benchmarking

To support the Compensation Committes, Pay Governance performs extensive analyses focusing on executive compensation trends, compensation cppertunity, tolal realizable pay, the
difficulty of achieving incentive plan goals and pay-far-performance afignment.

Fiscal 2015 Peer Group
Each year the Compensation Committee alsa reviews and approves a peer group for use in conducting compeiitive market analyses of compensation for sur namad executive officers. Wa
do not batieve many companies compets directly with us in all lines of our busineas. However, with the assistance of Pay Governance, the Compensation Committee identifies a peer
group of relevant public companies for which data are available that are comparable lo the Company in at least some areas of our business. Our peer group includes companies that have
ane or mora of the following atiributes, which were considered in the screening process 1o identify appropriate peers:

" publicly traded securities listed on a U.8. stock exchangs that are subject to reporting obligations that are similar to Accenture’s;

*  revenues within a range similar to Acceriure's revenuss;

= similar business or services operations in the industries and markets in which Accenture compstes; and

*  being a direct line of business competitor,

Qur peer group did not change in fiscal 2015 compared 1o fiscal 2014. During fiscal 2014, the Compensation Committes, in consultation with Pay Govemance, ramoved SAIC, Inc. as one
of the peer group companies as a rasulf of its corporate recrganization and added Cognizant Technology Solutions Corporation as a substitute comparable company. Except for this
change, our peer group companies have been unchanged since fiscai 2010. The Compensation Commitiee betieves this grouping providas a meaningful gauge of currant pay practices
and levels as well as overall compensation trends among companies engaged in the different aspects of the Company’s business. This group of companies is different from the peer group
companies used for measuring total sharshokier redum for the Key Executive Perdormance Share Program (See also “— Namrative Supplement to Summary Compensation Table and 1o
Grants of Plan-Based Awards Table — Key Executive Performance Share Program” beiow).

PEER GROUP FOR ASSESSING FISCAL 2015 COMPENSATION

COGMIZANT TECHROLOGY STLUTIONS CORPORATION - M-ammsté
HEWLETY. SACKARD COMPANY ' HEROX CORPORATIGN

The Compensation Committee and Pay Governance also reviewed, for reference, a report prepared by Towers Watson for management based on {1) the most recent available published
survay data and (2) daia from the peer companies’
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most recent praxy filings on compensation Jevels of the highest-paid executives at comparably large companies. The Compensation Committea uses this information to understand the

current compensation practices in the broader markeiplace. Whils providing valuable background infomnaiion, this information ditt not materially affect the determination of the
compensation of any named axecutive officar for fiscal 2015.

COMPENSATION PROGRAMS
This section describes the elements of our namad executive officers’ compensation, which consist of the following:

Cash Ca i Long-Term Equity Compensation

Base Compensation Key Executive Performance Share Program

Global Anrual Botus Accanture Leadership Performance Equity Progeam
Volurtary Equity investment Program

Cash Compensation
Cash compensation for Accenture’s named exacutive officers consists of 2 components: base compensation and the global annual bonus, each of which are described betow.

Base Compensation

Base compensation provides a fixad level of compensation to a named executive officer sach year and reflects the named axecutive officar's leadarship role, as opposed to individuat
performance. Base compensation may vary for named executive officers based on relative market compensation. increasas to pase compensation, if any, generally take effect at the
beginning of the compensation year, which begins on Decemnber 1 of each year.

Global Annuzaf Bonus

The glabal annual bornus s designed to tie pay to both individual and Company parformance. Funds are accrued during the fiscal year based on Company financial performarice,
compared to the eamings and profitability targets for the year. Final overall furding decisions are made i the end of the fiscal year based primarily upon the Company's performance
against these targats and are subject to approval by the Compensation Commiftee. Once the program’s Company-wids funding for the year is finalized, individual payout is datermined
based on each eligible amployee’s career lavel within the Company end individual parformance rating. Payments under this program are made in December. The program is designed 1o
give higher bonusas to top performers and to provide higher incentives as employees advance through our career leveis. All members of Acoenture Leadership (approximately 5,700
employess), in addition to our named executive officers, are generally eligible for the global annual bonus.

Each of the named executive officers was assigned an annual target opportunity range that is a percantage of his base compensation. For Mr. Nantermae, this percentage ranged from zero
o 350% of base compensation {consistent with last year's range), and for the other named executive officers, this percentage ranged from zero fo 145% of base compensation {(which was
afso consistant witf Jast year's range). A namad exacutive officer may eam more or iess than his target award based upon the Company’s overall funding of the bonus pool under the plan
and his or her individual annual parformance rating, subject to a cap on the maximum payout. The Compensation Comenittes took the Company's overall performance results into
consideration in approving an overall funding percentage for the global annual bonus that was fundad at the target level. This funding percentage applied to ail eligible Accenture
employees, including the named executive officars, based an their individual perfformance and career lavel.

Long-Term Equity Compensation

Qur long-term edquity compensation aligns the interesis of our named executive officers with thase of our shareholders. The Company intends for long-lerm equity compensation fo
constitute a significant component of the compensation opportunity for the named executive officers, The Company offers all of its equity grants in the form of RSUs, which are
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subject to performance and/or time vesting requirements. With respect to fiscal 2015, squity compensation awards for our named axecutive officers were approved under the following 3
separate programs.

Program Eligible Employees Objective
Key Executive SNamed executive officers and other members of our  Reward participants for driving the Company's business to meet parformance objectives retated io
Performarice global management committes: opamating income resulfs and relative total shareholder retun, in each case, ovar § 3-year peniod,
Share Frogram encourage retention and align the interests of eligible participants with our sharehoidars.
Accenture Leadership Membiers of Accanture Leadership Recognize and reward high performers based on their individual performance and the Compawy‘s

, i each case, during the prior fiscal year, sncourage jor: and afign the of

Performarice Fquity eligible paﬂidpanis with our shareholders.

Award Program et et PB4 1A Pt e

Accenture Leadership Members of Accenture Leadership Encourage share hip & g iure L mgﬂ voluntary monthly purchases of
Voluntary Equity shares viz payrolt deductions, with a 50% RSU matnmng grant opportunity upon satisfaction: of
investment Prograrm progran temns.

Our iong-tenw equity compensation programs are part of a larger framewark of compensation for all of our emplayees. As individuals assume more senior roles af the Company, they
become eligible for additional equity compensation programs. As described above, our named executive officers and members of the giebal management commitiee are efigible for awards
that are intended to reward their individual performance, align their pay with achievement of both annual and leng-ierm performance goais and encourage them to acquire meaningful
ownership stakes in Accenture.

Key Exacutive Performance Share Program

The Key Executive Performance Share Program is the primary program under which the Gompensation Committee grants RSUs to the named executive officers and members of our
global management committes and s intended to ba the most significant single element of our named executive officers’ compensation aver time. The program; rewards these individuals
for driving the Company's business to mest performance objectives refated to 2 metrics: operating income results and relative total shareholder retum, in each case, over a 3-year period.
For grants made with respect to fiscal 2015, the Company tontinued its approach of weighfing operating income results more heavily than tolal sharehoider retum. The compensation
opporunity uwnder these grants will be based on performance weighted 75% on cumuiative operafing income results and 25% on cumuiative total shareholder returmn, in each case over a
3-year period. This approach recognizes that operaiing income more accurately reflacts the Company's performancs against its objectives. Vesting of grants undsr the program depsnds
on Accenture's cumuilative performance against these metrics ovar the 3-year pericd. The Company believes this is important because 1t aligns a significant portion of the namead executive
officers’ realizable todal direct compensation against performance over an extended peried, For example, a period of poor parformance against the Company’s operating income or total
shareholder retum targets could affect the ultimate vasting percentage for several years of RSU grants made to the named exscutive officers under this program. The Company also
balisves linking compensation {o long-terrn Company parformance encourages prudent risk management and discourages excassive risk taking for short-term gain.

Based on the Company’s cumulative operating incoms and total shareholder retum for the 3-year period from fiscal 2613 threugh fiscal 2015, the 2013 Key Executive Performance Share
Prograrn awards vesied at 107% of the target leve! (see alsp "— Narrative Supplement to Summary Compensation Table and 1o Grants of Plan-Based Awards Table — Key Executive
Performanice Share Program™ below).

Accenture Leadership Performance Equity Award Program

The Accenture Leadership Performance Equity Award Program, for which all members of Accenture Leadership are eligible, is designed to recognize and raward high-performing
members of Accenture [.eadership for their performance in the mest recently completed fiscal year and is fundad based on overall Company performance. High-parforming members of
Accenture Leadership receive equiity grants in the form of time-vesting RSUs based on their annual
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performance rating, which awards wilf vest in equal instaliments over a 3-year period with shortened vesting schedules appiicable to participants who are age 50 or older. Each of the
named executive officers is sligible for grants under this program based on his or her annual performance rating for fiscai 2015, The number of REUs granted to members of Accenture
Leadership under this program may atso be adjusted based on Comparry performance. Based on Company performance in fiscat 2015, the overall funding percentage for awards 1o be
made in January 2016 was set at 100% (see also “— Namative Supplement to Summary Compensation Table and 1o Grants of Plan-Based Awards Table” below).

voluntary Equity Investment Program

The Volurtary Equity Invastment Program is a matching program that further ancourages share ownership among all members of Accanture Leadership, who may désignate up to 30% of
their cash compensation to make monthly purchases of Accenture ple Class A ordinary shares. Total contributions from all participating members of Accenture Leadership under this
program are limited to an amount that is not mere than 15% of the total amourt expended for cash compensation for members of Accenturs Leadership. Following the end of the program
year, participants who continue io be employved are awarded a 50% matching RSU grant that generally vests 2 years later, which enables members of Accenture Leadership to receive 1
RSU for every 2 shares they purchased during the year, provided they do not seil or transfer the purchased shares prior to the matching grart date (see also *— Narative Supplement to
Summary Gompensation Table and to Grants of Plan-Based Awards Tabie" below).

Other Compensation

Consistert with the Company’s compensation philosophy, the Company provides only limited personal benefits to the named axecutive officers. These include the use of an automobile
and driver for the chairman and chief executive officer, premiums paid on fife insurance poficies, iax-return preparation services and, for our retired named executive officers, partially
subsidized madical insurance henefits. Consistent with Company practice for intemational assignments, Mr. Casati receives a housing allowanca. In addition, gifts to educational
institutions made by Mr. Rohleder and Ms. Sweet were matched by the Company under the charitable gift matching program applicable to all LS. employess. Additional discussion of the
personal benefits and other compensation provided to the named executive officers in fiscat 2015 is included in the *Summary Compensation Table” below.

ADDITIONAL INFORMATION

Equity Ownership Requirements

The Company has an equily ownarship requirement policy pursuant to which the Company's imost stringent share ownership requirements apply to the named executive officers. These
share ownership requirements are iniended 1o ensure that each of the named execulive officers holds a meaningful Gwnership stake in Accenture. The Company intends that this
ownership stake will further align the interasts of the named executive officers and the Company’s shareholders. Under these requirements, by the 5th anniversary of achieving that status,
each of the named exequtive officers is required to hold Accanture aguity with a value equal to at least 6 times his or her base compensation. Each of our named executive officers (except
Mr. Rohlader who retired on August 31, 2015) mairtains ownership of Accenture equity in excess of this requirement. Named executive officers may only satisfy this ownership
requirement through the holdings they acquire pursuant to the Company's share programs, and the Company does not apply holding periods to any specific equity sward beyond its
vesting date(s).

Derivatives and Hedging

All emplayees, including our named executive officers, and members of the Beard, are subject to a policy that prohibits them (or their designees) from purchasing shares on margin or
purchasing financial instrumenits that are dasigned to hedge or offset any fluctuations in the market value of the Company’s equity securities they hold, whether or ot such securifies were
acquirad from Accanture’s equity compensation programs.

Pledging Company Securities

Qur chaiman and chief executive officer and the members of our giobal management committee, other key employess and members of the Board are prohibited from bomowing against
any account in which the Company’s securities are held or pledging the Comparny's securities as collateral for a loan.
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Employment Agreements

The Company’s named executive officers, other than Mr. Nanterme, have each sntared into stendardized employment agreements with the Gompany's iocal affiliates in the country in
which they are smployed that inciude non-compstition and non-solicitation obfigations. Tiye Company’s employment agreements do not include negeliated compensatory commitments,
borws amounts, ‘golden parachutes,” muiti-year severance packages, significant acceleraled vesting of stock swards or other peyments triggored by a change of conirol, U S,
Internal Revenue Code section 280G or other tax gross-up payments related to a change of conirol of other features that have been found in executive employment agreaments in the
Company’s industry, cther than as may be required by local law. The named executive officers receive compensatory rewards that are tied to their own performance and the performance
of the Comlaaonfy’s hfims, oﬁm than by virtue of longer-term employment agreements. This is congistent with the Company’s objective to reward individual performancs and support the
chi nt of its busi jectives. '

Post-Tarmination Compensation

The Comparny has stuctured its employment avangemernts with the named executive officars such that i ondy provides Jimited post-termination compensation. Except as required under
French law for Mr. Nanierme as discussed below, the Company’s employmant agreements with our named executive officers do not contain multi-year or significant lump-sum
compensation payouts to a named executive officer upon termination of emplayment. Similarly, except for Mr. Rowiand, the Company has chosen not to centribute to pension or other
ratirement pians for any of the curent named executive officers and does not offer significant deferred cash compensation or other post-empioyment benefits. Mr. Rowland became a
participant in the Company's U.S. pension plan prior fo assuming a leadarship role with the Company. As described undar "Pension Benefits for Fiscal 2015° below, the benefits for

Mr. Rowland under this plan were frozen on August 31, 2000,

Post-Termination Compensation under Employment Agreements

Mr. Nanterme's employment agreement is governed by French law and includes the following provisions:

*  payments for his post-employment non-competition and non-solicitation obligations, equal to 12 months’ base and bonus compensation (basad on the average amount received
over the 12 months preceding temmination), provided, howaver, that those payments can be reducad or limited 1o the extent the Company chooses not to enfarce the non-
compaetition and non-solicitation obligations;

* 3 months’ notice (or payment of 3 months' base and bonus compensation (based on the average amount received over the 12 months precading termination) in liew of notice)
except in the case of serious or gross misconduct; and

*  except in he case of voluntary resignation, a severance payment under the collective bargaining agreement that applies under French faw to all Accenture employees in
France, agual o one-third of a month of base and bonus compansation {based on the average amount received over the 12 months preceding temmination) per year of service,
up to & maximum of 12 months,

in each case, as described under “Potential Paymerts upon Termination” below.

Mr. Casati's employment agreement, which is our standard agreemert for members of Accenture Leadership in Singapore, is govemed by the taws of the Republic of Singapore and
includes the follgwing provisions:

* paymenis for his post-employment non-competition and non-soficitation obligations, equat to his annual base compensation, except that the Campany will not be obligated to
make such payments in the event it waives the non-competition and non-selicitation obligations on or before termination; and

* 4 months' notice for termination (or payment of 4 months' base compensation in lieu of actics), excapt in the event of termination for cause,

in each case, as dascribed under “Potential Payments upon Termination” below.
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U.5. Accenture Leader Separation Benelits Plan

Members of Accenture Leacership employed in the Uinited States, including Messrs, Rowland, Rehleder and van 't Noordende and Ms. Sweet, are eligible for benefits under our Accenture
Leader Separation Benefits Plan. With respect to our most senior jeaders, this plan provides that, subject to the terms and conditions of the plan, and contingent upon the execution of a
separation agresment (which requires, among other things, a complete releasa of claims and affirmation of existing post-departure cbligations, including non-compete and non-sclicitation
requirements), if the leader's amployment is involuntarily terminated, other than for “cause” (as defined under the plan), the terminated executive is entitied to receive the following:

*  if the termination is for reasons unrelated to performance: {1} an amount equal to 8 months of base compensation, plss (2) 1 week of base compensation for each complated
year of service (up to an additional 2 months of base compensation), plus (3) a $12,000 Consolidated Omnibus Budget Recongiliation Act (“COBRA™) payment (which is reiated
{o health and dental benefits); or

*  if the termination is for reasons related to performance: (1) an amount agual to 4 months of base compansation, pius (2) an $8,000 COBRA payment,

In addition, mernbers of Accenture Leadership who are {erminated involuntarily other than for causs, including those tenminated for reasons related to performance, are entitled to 12
months of outplacement benefits, which is provided by an cutside firm selacted by Accenture, at a maximum cost 1o Accenture of $11,000 per person (see "Potential Payments upon
Termination” below).

U 5. Retiree Medical Benefit Frogram

Members of Accenture Leadership empioyed in the United States who retire from the Company after reaching age 50 and who have achieved at least 10 years of service are also eligible
to participate in the U.8. Retiree Medical Benefit Program, which provides partially subsidized medical insurance benefits for them and their dependents (see “Potential Payments upon
Termination” below).

Global Management Commiftee Retirement Provisions

On Cclcber 22, 2014, the Campensation Committes approved new retirement provisions related o the vesting of outstanding awards under the Company’s former Senior Officer
Peiformance Equity Award Program and ta cash payments in fieu of receiving RSUs under the Accanture Leadership Parformancs Equity Award Program that are intended {o generally
apply to all global management committee members. While the new provisions are intended to replace most individual retirement decisions, the Compensation Commitiee may, from time
to time, approve individual separation: arrangaments with global management committee members, such as the decision described below with respect to Mr. Rohleder. Pursuart to the
terms of the Senior Officer Performance Equity Awands (which pragram was discontinued in fiscat 2014), if a global menagement committee member (ather than our chief axecutive officer)
who is aligible for age-based vesting retires on or after the fiscal year-end (August 31) but before the following January 1, the Company will allow for the vesting of awards that would
otherwise have vested on January 1 had such giobal management commitiee member not retired before that date (see “Potential Payments upon Temmination” below). In addition, the
Compensation Committes determined that quaiifying members of our global management commitiee whao retire on or after the fiscal year-end but before the following February 1 will
receive a cash payment in recognition of their prior fiscal yeor performance rather than recaiving RSUs undsr the Accenture Leadership Performance Equity Award Program, which they
would have received had they not retired before that date.

In addition i the global management committee retirement provisions described above, in connection with the previously announced retirement of Mr. Rohleder, who has held many senior
Isadership roles during his 34 years with the Company, including most recently group chief executive — North America from June 2014 to May 2015, group chief executive — Health &
Public Service from September 2008 to June 2014 and the Cempany's chief operating officer from September 2004 to Septemnbar 2008, the Compsensation Committee determined to waive
the remaining service-based vesting conditions for 4,362 time-vesting restricted share units granted under the 2014 Voluntary Equity Investment Program, and for 33, 991 parformance-
vesting restricted shara units (assuming target performance) granted under the 2014 and 2015 Key Executive Performance Share Programs that were not otherwise scheduled to vest on
of prior ko Mr. Rohleder's retirement.
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No Change in Control Arrangements

As described above, the Company’s empioyment agreements do nef contain “golden parachutes,” muiti-year severance packages or guarantees, acceierated vesting of stock awards or
other paymens triggered by a change of cordrol. Similarty, we do not provide our executives U.S. Intermal Revenus Code section 280G or other tax gross-up payments related to a change
of contral.

Clawback Policy

Accenture has a clawback policy that applies to both incentive cash bonus ard equity-basad incentive compensation awanded to the Company's chairman and chief executive officer,
members of the global management committes and approximately 200 of its most senior teaders. Under the policy, to the extent permitted by applicable kew and subject to the approval of
the Compensation Committee, the Company may seek to recoup any incantive tased compensation awarded to any executive subject to the policy, i {1} the Company is required to
prepare an accounting restatement due to the material noncompiiance with any financial reporting requirement under the securities laws; (2) the misconduci of an executive subject o the
policy contributed to the noncompliance that resulted in the obligation to restate; and (3) a lower award wauld have been made {o the covered executive had it been based upon the
restated financial rasults.

Under the terms of Mr. Nanterme’s employment agreement, a violation of his obligations of confidentiafity, non-competition andfer non-solicitation would result in a repayment by him of &
months of base compensation.

in addition, the existing equrty grant agreements beiween Accanture and cur named eeaitive officers include recoupment provisions in spacific circumstances, even after the awards
have vested. For axample, in the event a named axecidive officer leaves the Company and compsetes against us within a specified lime period (for example, by joining a competitor,
targeting our clients or recruiting our employees), the award recipient is generally obligated to retumn to the Compeny the shares originally delivered to that recipient under our equity

programs.
Compensation Risk Assessment and Management

In fiscat 2015, management performed an annual comprehensive review for the Compensation Committee regarding whether the risks arising from any of our compensation policies or
practices are reasonabiy fkely 1o have a material adverse effect on the Company. We balieve that the structure of our compensation program does not encourage unnecessary or
axcessive risk iaking, Qur policies amd practices include some of the following risk-mitigating characteristics:

* compensation programs operate within a governance and review structure that serves and supporis risk mitigation;

*  the Compensation Committee approves performance awards for our chairman and chief executive officer and members of our global management committee after reviewing
corporate and individual perfformance;

*  abalanca of annual and long-term incentive opportunitios and of fixed and variable features;

*  vesting of parformance-based aquily awards, the most significant slement of our named executive officers’ compensation oppantunity over time, is dedermined based on
achievement of 2 metrics, measured oh a cumulative basis, over a 3-year period (operating income refative to plan and total sharaholder retum relative to a peer group);

* focus on a variety of performance objectives, thereby diversifying the risk associated with any single indicator of performance; and

*  members of Accenture Leadership who gre granted equily are subject to our equity cwnership requirements, which require ail of those leaders to hold ownership stakes in the
Company to further align their interests with the Company's sharaholders (see “Additional Information — Equity Ownership Requirements” above).
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COMPENSATION COMMITTEE REPORT

The Compensation Comimittee has reviewed the Compansation Discussion and Analysis section of this proxy siatement and discussed that section with management. Based on its review
and discussions with management, the Compensation Committee recommended to the Board that the Campensation Discussion and Analysis be included in this proxy statement and our
Annual Report on Form 410-K. This report is provided by the following independent directors, who compose the Compensation Committes:

The Compensation Committee

Marjorie Magner, Chair
Dina Dublon

Witliam L. Kimsey
Arun Sarin

COMPENSATION COMMITTEE INTERLOCKS AND INSIDER PARTICIPATION

Our Compensation Committes is composed solely of independent directors. During fiscal 2015, no member of our Compensation Committee was an employee or officer or former officer of
Accenture or had any relationships requiring disclosura under ltem 404 of Reguiation S-K. None of our executive officers has served on the board of directors or compensation commitiee
of any other entity that has or has had one or more executive officers whe served as a member of our Board or our Compensation Commitiea during fiscal 2015.
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SUMMARY COMPENSATION TABLE

The table below sets forth the compensation eamed by ar paid to our named exacutive officars during the fiscal years ended August 31, 2013, 2014 and 2015. Ms. Sweet and Mossrs.
Casatli and van 't Noordends wers not named exscutive officers in 2013 and 2014; therefors, in accordance with the SEC's disciosure nules, iInformation reganding compensation for the
year that those individuals were not named executive officers is not included in the table below. All amounts are calculated in accordance with SEC disclosure rules, including amounts with

respect to our equity compensation ptan awards, as further described below.

Chapge in
Pension Vahie
L]
Nongualifiea
Nonkquity Deferred
Name & Stack Optien Plan Comp i All Other
mci%:l Position Yoar Sajary®  Bonus(® AwardsiK Awards®  Co eation!H2 Eartingsi® on (P2 Totaist
2015 31,070,664 — 696,292 — 2 7 — 5 7921 $15,776214
Chaimaan and Chief 2014 51,479,708 — 311,800,930 - 2742937 — $ 102,788 $18,825463
Executive Offcer 2613 $1,126,333 - 310,481 42¢ — 3,134,328 —_ $ 4213 §14,788,395
DAVID P, ROWLAND 2018 Stz — ¥ 2415202 — 8 1459816 3 15,7859  § 5955 § 5010429
Chiet Financial Officer 204 §1,082,750 — § 1,729.838 - § 1,122,140 L 59,8880 s 6,725 592,440
2013 $1,082,750 -— § 1,190,562 - 3 315,138 - $ 5478 $ 3,083,626
GIANFRANCO CASATHS 2015 $1.015914 — 5 2,202,266 o § 1,242 549 — $ 274,827 $ 4,735,556
Group Chief Exacutive — Growth Markers
ALEXANOER M, VAN T HOORDENDE 015 51,136,525 _ § 2221912 - 3 1,354,281 - 3 10,241 § 4722538
Group Chief Executive — Producis
JULIE SWEETC) 2615 $1,138,125 _ $ 1,936,802 3 1,326,268 -_ 1 109,904 § 4,515097
Group Chief Executive -— North America
BTEPHEN J. ROHILEDER® 2015 $1.136,125  §7450,0000) § 4,830,23300 — % 1476062 - $ 161,608 $ 2,384,023
Former Group Chief Exectitive - Nofth Asetica 2014 $1,136,125 — § 2251357 - % 4,331,038 — $ 1,78 $ 4730302
2013 $1,136,125 — $ 2,350,666 - 3 1431518 -~ 5 13,130 $ 4940430
&) mammmmWrmﬁmmmumwm, p d *;. weith Topic 718, without taking into acrount estimsted . The made whee
ammmdm%iﬂmwf‘ ity to s C m Partil, !hm&ofmeatRapmmmeJ(mheywmﬁedmmat 2!}15 Terms of the fscal
2015 etock awards are der “Ci D i anﬁA;m——ConwmmﬂPmm Long-Term Equity Compensation™ above and in “— Table
MmGnrlhofPlﬂvBasadAmTabh below. W raspect to “‘brmKw" u‘ergamm mmdmmmﬁmmmmmmroﬁc
T18, which i based on probable petcome as of te grant date, vesting bat target and of either tha p as of the grant date of maximuim parformance, the:
aggregate g-antdmmwatuemmmmmmmmmmﬂmwywnWmmmmubusfum
Koy Execulive Performance Share Program
Yaar Geant Date Fair Value Bdsed on Prohable Outcoms Leant Datw Fair Valus Baso on Maimum Achisvement
Mr. Nantesme: 2015 $10,862,968 315,209 855
At4 $10,800,978 $14,909.938
2013 3 9,731,348 $13 499,965
Me. owland 20185 5 1390363 $ 2,862 454
2034 $ 1,080,880 % 1.498,968
2013 $  s0628 § 748983
M. Cazafi 2015 $ 1,677,338 § 2,362 447
Mr. van t Noardende 2015 $ 15677328 $ 2,362,447
Ms. Sweet 2015 $ 16717338 $ 2,362 447
M. Rohleder 20i5 $ 1,677,338 $ 2362447
2614 3 1471494 § 2,024,987
2013 § 1459712 § 2.004.995
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mwmmﬂedmmmmwmlbemadshﬂ ar 2015, Dy 2014 and Dv kb maummeglobalmmalhmmprmmmremtomemﬁmﬂandzm?.ﬁscalym respectively. The
terms of the global annual bonus are under "C D and Analysis — Compansation Programs — Cash Compensation — Global Annual " above,

in accordance with the SEC's and other p benetts provid ‘mmanamedamamveomomsarenotmudedmmmﬁmmRMmdMVm'thordeudebeeﬂme the aggregate
mmmmmmmhmmlusmsmemmm#mmnam officers. Th o3ty of p and othey personal benefite provided o My, Nantesme for scal 2015 were 542,606 for 2
car and driver and $19,504 for tax preparation and audt-related fees. The & | cost of My. swmﬁwuwuwﬂmﬁbusdmmmhespddmamm The horeimental costs of

quisites and other p ‘benafits provided to Mr. Casati for flscat 2015, with G y practice fov i w‘esmfﬂ!‘lurlhunm cools. The
wsbm, Gquiss and other ben efts provided to Ms. Sweet and Mr. Rohiader for izcal 2015 ichite ing gifts 1o ] where the Oalwmreauumdelwrdmﬁmmmm
appimlemalu.s,emplweu.InMBmdm.SweetMmemgﬂw.m ing gifk for e of the A Ch ker Fund, and, in the case of Mr. Rohleder, the Company imade a
$125.000 ing gikt for the L bl L Holarmbip in Bush The i 0sts of perquisites and other benefits provided to Ms Sweet and Mr, Rohleder for fscal 2015 alao
ndmﬁmmsmmwmmmmmmm da Pt with an j cost of $9.962 in recogniion of his 34 years of service.

Inchuded for fiscal 2015 are kife ineurance premium payments of $10,573 for br. Namarme, $4,382 for Mr. Rmm SZ126fetMr Casati, $7,206 for Mr. van 't Noordende, szsmmvuwmdsrmfuw Mledor and
gayments of $1,593 for My, wmmsme1Nm<Whm Sweet and $8,355 for Mr. R paid as mmhtupdﬁbymemm Vo n which those o
wkumheGowamwMeoimwrupeme MMMWIﬂNHWemuﬂ“MW ticable 1o their resp i which wele by the

The also include of $2, 732 for Mr. van 't Noords for thx under the Comp smmmeﬁulbﬁuﬁaﬂﬂ@mm&rnimdamamus tax regulations
nwmuﬂtehxmﬁon of bonefits provided to married same sex couples, mecwmfsewmonpmwmmwmmmmmmzms The amotnts further include $7,558 to Mr. Rohfeder for a tax
raimbursement refated to his retirement gift, $15,933 for Mr. Rohfeder for the accrued vacation [ iy at ha end of fscal 2015 and 36,528 for Mr. Nanterme for profit shasing
mandatad by French baw.

mmrdmcemmappﬂeaﬂasécrmas the value of di credited or otherwite alf mR‘SU:mmeformofmomlRSUB\thmemvasﬂnumnmomalmmnmmdudedmme
"AJIO(M: ampansation™ coluinn becauss their value is faciored into the grant date fal value of RSU awards. Additional RSUs awarded in conneclion with dividend adjustments are subject to vesting and delivery conditions as

Mr. Nanterme s Based in Europe and is ¢ in eures, We d his fiscel 2015 cash hig locad life i i and the | ot of his car and driver to U.S. dollars at an
axchange rate of 0.85634, which was the average monthly transiation rate for Gscat 2015. His Mon-Equity ive Plan £ amount was d to LS. dollars at an exchange rate of 1.54072, which is the monthly
transiation rate for the month in which the applicable peyment will be made.

Mr. MﬂduwrmwmmmMMOhnMMusderamdmptm or other retirement plan to which the Company contributes. Ha became apnﬂimpmlnhapﬁmwnphnpﬂothassumgahademﬂpmle
atthe Company, and his benedits under the plan were frozen on August 31, 2000, so there were no additional accruale in scal 2015. The actuerial present value of his pension by 515,785 during
ﬂsleNEdmsole!ymhememof!imemamngnmmaappmewandm TmmmsoﬂﬁapemhnmwmmaammmmmderﬁmlmBmeﬁlsforﬁhedzms"bdow

Mr, Casali is besed it Smgapore and is compensated in Singapore doflars. We converted his fiscal 2015 cash b is locad Iife and the cost of his housing allowance and maintenance
costs to U.S. doflars at an exchange rate of 1.32386, which was the avarage monthly ranslelion rate for fiscal 2015. Hst-Emmy Mwmamwmmmus dallars: st an exchange rate of
149830, which iz the monthiy transiation rate for the month in which the applicable payment will bo made.

Ma. Sweet served as our genaral couneel, secretary and chief complance oficer untl June 1, 2015, when she became owr group chief executive — Nofth Amesica.
M. Rohleder served as our group chief execulive — Notth Amarica untit June 1, 2015. Mr. Roeder retired from Accenture, effective August 31, 2015,

As described in “C: |» and Anatysis — Fiscal 20415 Comg Decisi Named E: Officers Other than the Chairman and Chief Execotive Officer” above, the amourt reflacts an equivalent
cash payment to be made in February 2016 to reward My. Rohledey for his performmnce [n fiscal 2015 by Reu of an RSU award that would have been granted t Mr, Rohleder for his periormance in Sscal 2015, This cash payment
had the effect of changing equity compensation that would have beon reportable in iscal 2015 had Mr, Rehleder beent a named executive officer for that fiscat yeer to bonus compensagion reportable for fiscal 2018,

Ag desaribed in “C: ot D gon ahd Ahsdysis — Fiscal 2015 C ion Dy — Namad Cfficers Other than the Chairman and Chief Exectiive Officer” above, in connection with Mr. Rohleder's
reilememonmmmm 2015, among other things, the Company modified the fenns of Mr. Rohleder's outstanding RSU awards to wafve the remaining service-baced vesting conditions for a portion of Mr. Rohleder’s previously
granted awards under the Vokuntary Equity Investment Program and under the 2014 and 2015 Key Executive Performance Share Programs. In ek with SEC i the amount a5 "Stock Awards” tor
MtMWM%lSlnﬁeﬁbmm&ewmdﬁwmunmwfmchlsalsommdmme'ﬁ-muoiPﬁan.auedAwasforF‘mmsﬂhuebgluw} [a}lhemdau&wvaluesﬂw\em
granted to him in routine fashion on January 1, 2045 {which are computed as described in Mote 1 above); and (b) the incremental fiair values of the awards modified in cotnecion with his
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(vmiuharemmputedasMmmﬁmondnemmdancemfmﬁanmhempﬂmmmm1abwa that, among other things, assume that awnands wotld be forfeited absent modification), i order o

MZOMMM!NS lhautamofh fair valugs dip dance with Tepic 718 vesting based on fie Ce
value of the modified awards is:

ngﬁscaiZﬂﬁvﬁm:sapeetmmemds mmmmmmmemmummmymamsnmmmmmn
through the modification date.

Award Valuel®
Modifed 2014 Koy Executive Parformance Share Program award 5 587,967
Modied 2015 Key Execulive Performance Share Program award $ t2A4319
Modified 2014 Voluntary Equily Investment Progiam award $ 435385
Total $ 22T ess
g i perk is achieved with respect to the modified Ney Executive Performance Share Proram awards, the incremental fair values of these awards a¢ of the madification date woutd be:
Award Yalue®
Mommfimmmmﬂmsﬁmmm $ 3294
Modified Share ram § 1750573

GRANTS OF PLAN-BASED AWARDS FOR FISCAL 20415

The table below summarizes each grant of an equity of non-equity award mads 0 the named executive officers during fiscal 2015 under any incentive plan.

Al Other
Stock Graat
Estimatod Passiole Payouts Under Estimated Futwre Payouts. ,, S*eerds: Date Pl
Date ot eereeeion:Eguily tnconthve Plan Awards® ______ Usder Equity incentive Plan Awards Shases of Stock and
Grant  Committee Btoak or o]
Name Date Approval Threshokd$! T ) Maximumi9 Thresholdt® Target® Maximundf Unitsth Awardstha
PIERRE NANTERME RS TOZA20%4 — — — 55,793 TI5.483% 170,21 —  § t0362,90
12015 0224 - - — - - - 8.271® ¥ a|maA
1222014 TG0 4 - $ 2021337 $ A0 e ~ —_ .- -
DAVID P. ROWLAND 147215 QU224 - - - 8.572% 19,7485 29,8217 — 3 139053
1RANS 1R 4 - — — - - - 554000 § 524808
12212014 INZ2IAI - $ 1,128,395 $ 1,628,033 - - - — -_
GIANFRANCO CASAT! TS 220 _ - - 8,760 17,6200 b 3 1,677,338
1h2015 102272]14 - — — - — - 584000 3 524
10222014 12224 —  $1020884 5 1473008 — — — - —
ALEXANDER M. VAN "T NCORDENDE W25 T4 _ - - B,26069 175229 22650 $ 1677.,508
1425 TN 4 - - - - - - 4 5 2
1215 T4 - - — - - - 34190 5§ 282170
Hrz2r014 1622124 — 3134806 3 0647350 - - - - -
JULIE SWEET 1112015 TOz214 - - - 8.7608 17528 0,283 3 187733
11/2015 10222014 - — - - - - 292004 % 454
10222614 TUZ22018 _ $ 1,141 8505 3 184738 _ _ - _ -
STEPHEN J. ROHLEDER 1H2NE INE2204 - bd had &,7TH05 752 262830 — $ 1677338
1H/ZHS 102202014 - - - - — - 58404 § 52408
162015 TR 4 —_ — — — — -~ 4,365 $ 39
HYZ2R014 il — 31041808 5 1,847,381 — — — - —
32N TS - - - 27459 5,490 8.Z35% — 5 ST
THARGIE V2015 -_— - - 55410 11,6628 17 52219 —_ £ 1243191
THN20S FHX204E — — — — — — 4,36201 § 435,603
(3] memhamwtwpmwmgemmpmmmmmegommmm themrmsofwd\m'a i ‘under‘f oo O ian and Analysis — G — Sash G
— Giobal Annual Benue”® and “Compensation Discussion and Analysis — Procsss for tion — Ohjectives Used in i abovs. memmnemmamrdwwm
Zﬂo%ofhbbasemmpmﬁon and&rﬁeohetmmede:mommeandNWwﬁ,mavemge 107% of base ation. The for Mt. whois P d in etros, ahd Mr. Casat,

20115 Proxy Statement

http://services.corporate-ir.net/SEC. Enhanced/SECAjaxHandler.ashx?c=12973 1 &FID=104...

Accanture * 50

6/3/2016


http://services.corporate-ir.net/SEC.Enhanced/SECAjaxHandler.ashx?c=129731&FID=104

DEF 14A Page 63 of 200

Table of Contes
EXECUTIVE COMPENSATION

compensated in Singapore doflars, were converded Into U.S. dolamataxﬁhmemmnfoassxmﬂama respacively, mwmreu\emnemmmuﬂwmmsbrmzmﬁ For the actual amounts te be pald to
each named executive officer, see the "Non-Equity Ptan Ci column of the Table™ above and the appl foomote. o wndet the coltrmn mepresent the
high end ofthe target opportunity range.

(2) Except s otherwise indicated for M. Roldeder, rapresents the grant date fair valua of each equity award mmelhmdanawmhmﬂa without taking into account estimated forfaitures. With respect o the RSU grants
made pursuant 1o tho 2015 Key Executive Performance Share Program, the grant date fair valae vastn target and

@) memmmbmmﬁm&m:Pmmnushmﬁwm Mmo{m:nmmmememmdmmmmdm Compensation

Programs — Long-Term Equily C —Key B Share Program™

(4} Represents RSU grant made to the 2015 A L ip F Equity Award Prograns, the terms of which are summarized i the namative below and under "Compensation Discussion and Anmiysis —

Compumﬁnn?mgam—l.oﬁrTememuyf‘ g jon — A Leadarnhip F Equity Award Program™ above.

(%) Rq:wwnb matching REU grant made pummho lhaVoiuﬂm Equnyimmntmgmm the tesms of which are summarized in the narrative below and under “Compensstion Discussion and Analysis — Compensatian
Progeams — Long-Term Equity C Y Equity it Program” above.
(5) As described in “Ci ion O jon and Analysis — Flacal 2015 Comp ion Decigions — Named Officers Other than the Chakman and Chief Executive Officer” above, in connection with the ratireinent of
Mr. Rohhdummmai 2018, among cther things, 1heCumpammmhemﬁmmnﬁmmmmmﬂmmismmmPmmmshuewmmemmmmmmmd
condiions for that portion of these awardes that ware not otherwise schiaduled to vest on or prior to his retk in with SEC the i with these modificetions,
covputed a3 of the modiication date in accordance with Topic 718, smeﬂedhmmabweasﬂmgmmmdbmm

{7} Asde in °C: D ion and Assalysis — Fiscal 2015 C i isions — Named B Gfficers Uther than the Chairman and Chief Executive Offices™ and foatnote 6 to this table above, in
omvmmummamﬁmntnlm Rohleder on August 31, 2015, Imgﬂﬁefhﬂns,haCm\priedmmmsnfhisouMngmmmw#vmmwhwmmmmmmm
sarvice-based vesting mmmﬂﬂhwdmmmmmmwmmmwpﬂwhhk with SEC ity, the number of RSUs and the incremantal fair values
associated with the modtications, computed as of the modification date in accordance with Topic 718, mmﬂa@edmmmuemuﬁanwmmtmm

NARRATIVE SUPPLEMENT TO SUMMARY COMPENSATION TABLE AND TO GRANTS OF PLAN-BASED AWARDS TABLE

Global Annual Bonus

Ow global annual bonus program is described under “Compensation Discussion and Analysis — Compensation Programs — Cash Compensation — Global Annual Bonus® and
Compensation Discussion and Analysis — Procass for Determining Exscutive Compensation — Petformance Objectives Used in Evaluations” above.

Key Executive Performance Share Program

Our Key Executive Performance Share Program is described generally under “Compensation Discussion and Anaiysis — Compensation Programs .— Long-Term Equity Compensation —
Key Executive Performance Share Program” above. The description below relates to the RSU granis we made to our named executive officers in fiscal 2015 pursuant to the Key Executive
Performance Share Prograrn, which have a 3-year performance pericd beginning on September 1, 2014 and ending on August 31, 2017. The Compensation Committes detesmined that
the compensation oppertunity under these grants will be based on performance weighted 75% on cumulative operating income results and 25% on cumulative total shareholder refum, in
each case over that 3-year period.

*  Gperating income resuits. Up 10 76% of the total RSUs granted to a named executive officer on January 1, 2015 under this pragram will vest, if at all, at the end of the 3-year
performanca period based upon the achievement of operating income targets by the Company during the performance period. For each fiscal year during the performance
period, the Compensation Committee approves an operating income plan for this program that is based on the cperating inceme plan for the Company approved by the full
Board. This oparating income plan is equivalent to the operating incoms plan inciuded in our annual fiscsl vear performance chjectives, as described above under
“Compensation Discussion and Analysis — Process for Determining Executive Compensation — Parformance Objectives Usad in Evaluations.” The aggregate of these 3
annual operating income plans forms the reference, of target, for measuring aggregate operating income resuits over the 3 years, A performance rate
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is then calculated as the actual aggregate operating income divided by the target aggregate operating income, with the percentage vesting of RSUs determined as follows:

Percentage of RSUs
Actanture Perfonimance Rate Granted that Vest (Ot
Performance Levst Versus Target of a Maxi of 75%)
Maximum 125% or greater 75%
Target 100% 50%
Thrashold B0% 25%
Balow Threshold Less than 80% 0%
We will proportionaily adjust the number of RSLs tha! vest if Actenture’s performance levei falls between “Target” and "Maximum,” or batween *Thrashokf™ ard “Target,” in
each case on a linear basis.
= Totaf shareholder return. Up 10 25% of the total RSUs granted to a named executive officer on January 1, 2015 under this program will vest, if at all, at the end of the 3-year
period based upon Accenture's total sharehioider return, as compared to the total shareholder retum of the comparison companies listed below, together with the
S&P 500 Total Retum index. Total shareholder return is detennined by dividing the fair market value of the slock of a company at the end of the performance pertod (August 31,
2017, adjusted to reflect cash, stock or in-kind dividends paid on the stock of thal company during the performance period, by the fair market value of that stock at the
beginning of the performance peviod (Seplember 1, 2614), In order to compare Accenture’s total sharehoider refurm: with that of our comparison companies and the S8P 500
Total Retum index, each company and the S&P 500 Total Refurn Index is ranked in order of its total shareholder retum. Accenture’s percentile rank among the compatison
companies and the S&P 500 Total Return Index is then used to determine the percantage vesting of RBUS as follows:
Percentage of RSis
Acterrture Percantile Rank Granted That Vest {Out
Performance Level {Maasured as a Percantile) of & Maxiamum of 25%}
Maxirum Accanture iz Tankad at or above the 75th percentile 25%
Target Accantwre is ranked at ihe G0th percentile 17%
Threshokd Actenture is ranked at $re 40th parcentia 8%
HBelow Threshold Actenture is ranked bafow the 40th percentie %

W will proportionally adjust the number of RSUs that vest if Accenture's performance leval falls between "Target” and *Maximum,” or between “Threshold™ and “Target,” in
each case on a finear basis.

For fiscal 2015, the following comperison companies, together with: the S&P 500 Total Reium Index, are used for measuring total shareholder retum for the Key Executive Performance
Share Program. These companies were chosan in advance of the 2015 compensation year.
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KEY EXECUTIVE PERFORMANCE SHARE PROGRAM PEER GROUP

AGTAIATIC DATA PROCESSING, IC . mmmmmm
COMMITER SCIENCES CORPORATION SANENT CORFORATION'
HEWLETT-PACKARD COMPANY ) SEP 500 TOTAL AETURN SNDEX

" Sepient Corparatien msummuy temoved from e $2y Estrutive Performancs Shars Peogram: Prer 31187 2 a8 acnened by
ANOETET COTHarey.

This group of companies and the S&P 500 Total Return Index together reprasent a slightly different and broader list than the group of companies included in our peer group of companies
used for benchmarking executive compensation generally and identified under “Compensation Discussion and Analysis — Fiscal 2015 Compensaiion Dacisions — Role of Benchmarking”
above. These companies and the S&P 500 Total Return Index together were determined to yield a better comparative group for purposes of avaluating total sharehotder retum.

Accenture ple Clags A ordinary shares underlying the RSUs granted under the Key Executive Performance Share Program that vest are deliversd following the Compensation Committes’s
determination of the Company’s results with respact to the performance metrics. Each of our named sxecutive officers received a grant of RSUs under the Key Executive Performance
Share Program on January 1, 2014 and January 1, 2015, and each, axcept Ms. Sweet, was aligibia for provisional age-based vesting as of the grant dates. in December 2013, the
raquirements of the fiscal 2013 Key Executive Performance Share Program awards wers revised such that each of the named executive officers is also eligible for provisional age-based
vesting on those awards. Provisional age-based vesting means that if a participant voluntarily terminates his or her employment after reaching age 50 and completing 15 years of
continuous service, the participant is entitled to pro rata vesting of his or her award at the end of the 3-year performance period based on the portion of the performance period during
which he or she was emplayed. In connection with Mr. Rohlgder's retirement from Accerture, effactive August 31, 2015, the Compensation Committee determined 1o waive the remaining
service-based vesting conditions for that portion of his autstanding awards thst wera not otherwise scheduled to vest on or prior to his retirement. The waiver of service-based vesting
applied to Mr, Rohleder's awards under the 2014 and 2015 Key Executive Performance Share Programs, with respect to his shares of performanca-vested RSUs, pius an addiiional
mumber of shares that could be eamed as dividend aquivalents under these programs. The terms of these programs provide that the number of RSUs granted and still cutstanding on any
applicabie record date will be adjustad proportionally fo reflect the Company’s payment of dividends or othar significant corporate events. Additional R8Us awarded in conrection with
dividend adjustrrents are subject to the same vesting conditions as the undertying awards. The vesting schedules for the oulstarding Key Executive Parformance Share Program awards
are sat forth in footnete 4 to the “Outstanding Eguify Awards at August 31, 2015" table below.

Senior Officer Performance Equity Award Program

The Senior Officer Performance Equity Award Program was discontinusd after fiscal 2014. In general, grants under the Senior Officer Performance Equity Award Program vest in full on
the third anniversary of the grant date. Howevar, grants under this program for participarits who are age 50 or older on the date of geant have a shortened vesting schedule that is
graduated based on the age of the participant on the grant date, with the shortest vesting periods applicable to participants who are age 56 or older on the grant date. As a result, a shorter
vasting schedule applied to aft or a portion of the RSUs granted under this program to each of gur named executive officers, except Ms. Sweet, as further shown i the
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“Option Exercises and Stock Vested in Fiscal 2015” table below. The actual vesting schedules for these outstanding awards are set forth in foofnote 1 to the “Cutstanding Equity Awards at
August 31, 2015 table below,

The ierms of this program provide that the number of RSUs grarted and still sutstanding on any applicable record daie will be adjusted proportionally to reflect the Company’s payment of
dividends or other significant cormporate events. Additionat RSUs awarded in connection with dividend adjustments are subject to the same vesting conditions as the underlying awards.

Accenture Leadership Performance Equity Award Program

The Accenture Leadership Performance Equity Award Program is described generally under "Compensation Discussion and Analysis — Compensation Programs — Long-Tarm Equity
Compensation — Accenture Leadership Performance Equity Award Program” above.,

in general, grents under the Accenture Leadership Performance Equity Award Program vest in 3 equal instaliments on each July 19 (the anniversary date of our initial public offering}
Tollowing the grant date until fully vested. However, granis under this program to participants who are age 50 or older on the date of grant have a shortened vesting schedule that is
graduated based on the age of the participant an the grant date, with the shortest vesting periods applicable to participants who ara age 56 or older on the grant date. As a result, a shorter
vesting schedule applied for all or a portion of the RSUs granted under this program to each of our named executive officers, except Ms. Sweet, in fiscal 2015, as further showr: in the
“Option Exercises and Stock Vested in Fiscal 2015° table below. Tha actual vesting scheduies for these outstanding awards are set forth in footnole 1 to the “Outstanding Equity Awards at
August 31, 2015° table below.

The terms of this program previde that the number of RSUs granted and still outstanding on any appiicable recond date will ba adjusted proportionaily to refiect the Company’s payment of
dividends or other significant corporate events. Additional RSUs awarded in connection with dividend adjustrments are subject to the same vesting conditions as the underlying awards.

Voluntary Equity Investrent Program

Under the Voluntary Equity Investment Program, members of Accenturs Laadership, including all of cur nramed executive officers, where permitted, may alect to designate up to 30% of
their tolat cash compensation & this share purchase program, These amounts are deducted from after-tax incame and used to make monthly purchases of Accenture ple Class A ordirary
shares from Accenture at fair market value on the Sth of each manth for contributions made in the previeus month. Parlicipants are awarded a 50% malching RSU grant after the last
purchase of the program year in the form of 1 RSU for every 2 shares that have been purchased during the previous program year and that have not been sold or transferred prior to the
awarding of the matching grant. This matehing grant will generally vest in full 2 years from the date of the grant. Under the program, if a participant leaves Accenture or withdraws from the
program prior to the award of the matching grant, he or she will not receive a matching grant. Total contributions from all participating members of Accanture Leadarship under this
program are limited to an amount that is not more than 15% of the total amount expended for cash compensation for members of Accenture Leadership, subject to annual review and
approval by the Compensation Commitiee. In the last completed pragram year, which ran from January to Decomber 2014, Mr. Rehleder participated in the Voluntary Equity Investment
Program and, based on his purchases through the program, received a grant of matching RSUs under the Voluntary Equity Investment Program in fiscal 2015 as indicated above. The
waiver of service-based vesting discussed above also applied to Mr. Rohleder's award under the 2014 Voluntary Equity Investment Program.

The terms of this program provide that the number of RSUS granted and still outsianding on any applicable record date will be adjusted proportionaily to reflect the Company's paymeni of
dividends or other significant corporate events. Additional RSUs awarded in connection with dividend adjustments are subject to the same vesting conditions as the undesiying awards.

Clawhack Policy
Cur equity awards are subject to clawback under specified conditions, as described under “Compensation Discussion and Analysis — Additional Information — Clawback Policy” above.
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OQUTSTANDING EQUITY AWARDS AT AUGUST 31, 2015

The following table provides details about each cutstarding edquity award held by our named axecutive officers as of August 31, 2015,

Stock Awards.
Equity Incentiva Fian
Awards: Market
Kumber of Shares or Equity iacentive Plan Awards: 1 Payout Value of
Units of Stock That Markei Value of Shaes Number of Unearned Shares, uUnaatned Shares, Units or
Have hot o1 Units of Stock That Units or Other Righis Gther Rights That Have
Name Vested(iiin Have Not Vestad®ras: That Have Not Vestediftd) Not VestedNs
PIERRE NANTERME 8221 $ 774,904 361.368% $ 34,085 878
DAVID ROWLAND 6,584 $ 643 955 48,370 $ 4,606,975
GIANFRANCT CASATI 4,780 3 450,815 2124 3 4913720
ALEXANDER M. VAN T NOORDENDE 22,765 3 2,140,400 52,124 3 4913729
JULIE SWEET 34,893 $ 3,289,363 52,124 $ 4913729
STEPHEN J. ROHLEDER — —_ 52,124 $ 4913729
{1} Consists of the 2] RS5Us, ing RSUs in ion with dividend adjustments:
Award Grant Date Number Vesti
ML Nanterme 2013 Senkor OMcar Performanca Equity Award Program January 1, 2013 4012 In full on January 1, 2016
2014 Senior Offcer Parformanca Squty Award Progeam January 1, 2014 4209 In full o January 1, 20168
Ms. Rowtand 2013 Sanior Officer Perfarmance Equity Avward Progiam Janusiy 1, 2013 2678 in-fult on January 1, 2016
2014 Senior Offoar Parfarmanca Squity Award Program January 1, 2014 4208 Iny two installments: 2,104
on January 1, 2016 and
2,104 on Januasy 1, 2077
Mr. Cagati 2013 Senior Officar Performance Equity Awald Program January 1, 2013 2878 in fult on Jarreary 1, 2016
2014 Senior Officer Perlotmance Eqisty Avard Program January 1, 2014 2,104 in fuf gn January 1, 2016
Mz van 't Noordende 2013 Senior Officer Parformancs Squity Award Progesin January 1, 2012 8021 In fulk on January 1, 2016
2014 Senior Qfficar Performance Enuity Award Progiam January 1, 2014 6,312 In two installmente: 2,100
on Januacry 1, 2015 and
4,212 on Janusiy 1, 2017
2015 Accanture Leademhip Performance Equity Award Program January 1. 2015 585 In full on July 8, 2018
2013 Voluntary Equity Invesment Program January 5, 2014 3,931 In full ors January 5, 2016
2014 Voluntary Equidy Investment Program January 5, 2015 3458 infuk on Jartuary 5, 2017
M. Sweet 2013 Senior Officer Perfermance Equity Award Program January 1, 2613 4,011 In full on January 1, 2016
20114 Senior Officer Performancs Equity Award Progeam danuary 1, 2014 6312 it fult o January 1, 2017
214 Acceniura Leaderstip Petformance Equity Award Progran January 1, 2014 1,181 {n 1l on Judy 19, zma
2014 Accentere |eadeship Performance Equity Award Program January 1, 2015 1,968 n two mstaliments.
on July 19, 2015 and 555
an July 19, 2097
2013 Key s P Share Program Jan_uﬂ;_!1.2013 21,421 In fuli o Cetobar 29, 2015
(2) Pursuant to the age-hased vesting condiions of their Senior Officer Performance Equity Award Program and Accentire Leadership Emﬂymmdprogamm& alofmeawardsmw Robleder under these
programs are treated as having vested in lull prior to August 31, 2015, Pursuant to the by the Board in i had also fully safisied the service criteria

for vesting as of August 31, 2015, Pursuant to the pravisional WmmwmﬁmmmmmamMMmmmmgm &wmrdnoeadnofﬂvemn\sﬁuauﬁwamguu
M. Sweet, unuder the program are trealed as having vested as of August 31, 2013, See the “Option Evercises and Stock Vested in Fracal 2015” table below.

(3) Values determined based on August 31, 2015 closing market price of Accenture plc Claes A ordinary shares of $94.27 par share.
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{8) Consists of the following cing RSUs, including RSLls awardad i connaction with dhidend adiustments;
K8y Executive Performance Share Program _ __
Pian Year: 2014 2018
Award Daxe: January 1, 2014 January 1. 205
Based on Plan Achievement Lavel: Maximum Maxnum
#ir_Nanterme 180,358 172010
Mr. Rowtand 18937 29433
Mr. Casati 28,554 26,560
Mr. van ¢ Noordende 25,564 26,560
Ms. Sweet 25,564 26,560
Mr. Robiader 25584 26560
mmwmmzoﬂKeyEmemaswemmmumumu based on the of the ilied criteria with respect {o the period beginwning September 1. 2013
and anding August 31, 201G as d med by th Commitioe g the end of fiscal 2016, RﬂhyMwmhhemmismammamProg'amwﬁvesl,i!atnﬂ based on the

Gnnmfsadwmﬂﬂhspedﬁedpmmmeemhrmmmdbegnmmmnﬂ ZDMsndmtthugust:!l 2017 23
and Analysis ~ Compensstion Programs — Long-TemEqu.ily" p ® and “—

the 2015 Key Execiutive Parformance Share Progam ane
Sunmycunpmsﬂmfaﬂemm@anhofmmhme sbave

the end of fiscal 201 7. The terms of

[

Results &y the 2014 and 2015 Key Executive Performance Share Program camsiot he detaymiired ot this time. Az resuiis io date ndicsle ychievement between the target and maximum kevels for both programes, the amounts.

refected in these colwmns with cespect to both programs are the maximum amount.

OPTION EXERCISES AND STOCK VESTED iN FISCAL 2015

The able below sets forth the number of shares of stock acquired in fiscat 2015 upon the exercise of stock options awarded to our named executive officers and as a result of the vesting

of RSUs awarded to our named execulive officers, under our compensatory equity programs.,

Optien Awards Stock Awards(!
Number of Shares Number of Shares

Acquired On Value Realized Acquired Value Realized

e Exarcisaif OR EXercisel™= on Vesking™ Oa Vesﬂyﬂ“’

PIERRE NAKTERME — — 158,530 $13,927.131

DAVID P. ROWLAND —_ —_ 18,385 $ 1738215

GIANFRANC( CASAT! 25,968 $ 1,392,425 32338 § 3024472

ALEXANDER M. VAN T NOORDENDE -— —_ 41,434 $ 3877034

JULIE SWEET —_ — 79,445 $ 7188117

STEPHMEN J. ROHLEDER — — 33,383 $ 3,108,806

{1} Refecty vesting of RSUs, as further described below. Theearmso»fmmprmmmdwmehmmrdmuemoummemominpﬂmyeats tzed under “C: and
Analysis — Compensation Progratns — Long-Tern Eguity Ce fos it 16 ¥ G ation Table and to Gratits of H-n-Bmd Aavards Table® shove.
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Number of Shares.
Program Acquired on Vesting Date of Acquisition
Mr. Nanterme 2013 Key Executive Share Programé®) 154218 3172015
2012 Senior Officer Performance Equity Award Program s.010 112015
2015 A Leadership F Equity Award Program 8,180 21/2015
2015 A 1 h rfo Equity Award Program 3,124 182015
Mr. Rowdand 2013 Key Execulive F'arformame Share Program® 4,570 8312015
2012 Senior Offcer Pniormanu Equity Award Program 3,343 1112018
2014 A i p Equity Award Program 580 Ther20ts
2015 A 1 Peth Equity Award Program t 46 21112015
2015 Accenture Leadership Performance Equity Award Program 3938 792015
Mr. Cosati 2013 Key E ; Strare 23.135 sist2015
2012 Senior Offcer Parformance Equity Award Program 3,342 172015
2015 A 1 ip Equity Award Program 3,883 2112015
2015 A 1 Equity Aweard 1,948 THEI2015
Mr. van °t Moordende 2013 Key Exacutive Performance Share Programi®l 23,135 83172018
2012 WWWPWMAM Pyogram 10,018 Hr201%
2013 A ip Perh Equity Award Program 2142 THRIANS
2015 Accenty 1 K Equity Award Pragram 1,966 THRZ0IS
2012vmmmmmmm 4173 TISR015
Ms. Sweet 2012 Key Executive Performance Share Program® 17,240 10/222014
2012 SefiorOﬁurPeﬂmmnee Eaquity Award Program 5,010 1205
20134 ! F Equity Award Program 2,142 THeR2015
2014 Accenture 1 ip f Ly Equity Award 1, le TH205
2015 Accerture & Equity Award Program THH2015
2010Mcetm.wucehbmuyﬂsumlrd 52393 4112015
Mr. Rohteder 2013 KeyExeuulNePemmnmSham Program® 23,135 832015
2015 L ¥ Equity Award Program 5,840 2072015
2014 Voluntary Equity Investment Progranmio 4,408 AIFA015
{al  Veating of the 2013 Key Execulive Performasce Share Frogam swards, based on the C: ' of the specified pes criterin with respect i the period ing September 1, 2012 and ended

August 31, 2015, was determined by the

Compensation
vested on October 28, 2015, afler the end of fiscal 2015, basad on the Comp
e Coimpensation Commitiee on

Commﬂeeonoaobarzs 2915 mmbdvesimdme Pt.numtmmezmz Kay&emﬁvePcmncesha:ermm 1088%ormeh'gdlmdofRSUs
of ciiteria over the period beginning Septamber f, 2012 and ended Augest 31, 2015 as determined by

the date. Because as of August 31, 2015 Mwhumdwmgmmnuﬁmaamm aach of the named executive officers, axcept Ms. Sweet, had fufty
satisfled the service criteria for vesting. 100%ofmeeamedmmmmhmammwu&duhmvmdmﬂasommm None of the awards under this program actually vested unti the stated vesting

date of Octobes 29, 2015,

{b)  Vesting of the 2012 Key Exewﬁve Pertormance $hare Progam awards, based on the Company's achievement oﬂha specified
the C

August 31, 2014, was

on Qclober 22, 2014, the sated vesting dats

performance arileria with
dats. Because ag of August 31, 2014, wrsmnlm the provisional age-based

respect to the period beginning September 1, 204t and ended

vesting provisions of his awards,
Because

each of the named executive aficers, except for Ms. Swee;hndﬁ:liysmﬁsdﬂmwmmmveﬂing $00% of the eamed awards grented o fém are being treated as having vested in fiff as of that date.
from August 3t, 2014 until October 22, 2014, the eamed awards made under this program to Ms. Sweet remalned fully subject to service condtions, those awards are being treated as having vested in full as of October 22,
2014, None of the awards under this program actuaRy vested ustii the stated vesting date of October 22, 2014.

{c)  On.uly 13, 2015 the Compensation Comimities
*Compensation Discussion and Analysis — Facal 2015 €

{2) Refects the difference between the fair market vaiue of shares

UpOrt jee on the date and the ise price,

mmummmmmmmofm Fohteders award umder e 2014 Voluatary Eqmyinvectment Program as discussed undes
Officets Cther than the Chairman and Chief Executive Officer” above.

Miplied by the number of oplions exervised.

(3} Reflects the aggregate Qi market value of shares vested on the upplicabls dute(s) of vesting.
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PENSION BENEFITS FOR FISCAL 2015
Mr. Rowtand is our only named executive officer who has benefits under a pension or other retirement plan to which the Company contribuies. Mr. Rowiand became a participant in the

Accenture Urited States Pension Plan (the “U.8. Pension Pian®) prior to assuming a leadership role with the Company, and his benefits under this plan werae frozen on August 31, 2000.
The material terms of the U.S. Pension Plan are deseribed following the table below, which sets forth information with raspect to Mr. Rowland's pension benefits.

Number of Years of  Actuarial Present Value of Paymedts During Last
Name Plan Name  Credited Servicet'’) Accamulated Benefiti®t2) fiscal Yearl®
PIERRE NANTERME . — —
CAVID £ ROWLAND U.S. Pesrsion Plan 13592 § 312865
GIANFRANCO CASAT — _ —
ALEXANDER M. VAN T HOORDENDE —_
JULIE SWEET -
STEPHEN 5, ROHLEDER. —

111
(Nl

{1) Number of years of cradiied service represenis actual yesrs of service. We do not have a policy that grants additional yeats of credited sarvice,

(2) The assumptions usad to calcutale this amount are und in Note 10 {Redirement and Profit Sharing Plans) to our Consofidated Financial Staternerds in Part i, ftem 8 of our Answial Report on Form 10-K for the year ended
August 31, 2015.

U.S. Pension Plan
The LS. Pensicn Plan is a defined bensfil pension plan ihat is mainiained and administered by the Company.

Mr. Rowland is 54 and, therefore, not yet aligible for early retirement, as explained below. Mr. Rowland's pension benefits were frozen on August 31, 2000 when he assumad & leadership
role with the Company. Mr. Rewiand's pension benefits, which are based on his years of service and average monthly eamings during the 10-year pericd preceding the day his benefits
were frozan, are determined as of the close of business on the day his benafits were frozen.

The UJ.5. Pension Pian retirement benefit is calculated using a formula that considers an employee’s eamings and years of benefit service with the Company. A year of benefit service is
each 12-month period of employment with the Compary during which a parficipant is an sligible employee under the U).S. Pension Plan. Years of benafit service include both full and
fractional years. The monthly retirement benefit is composad of 2 parts — a variable benefit and a fixed henefit. The variable benefit is 1.25% of the employes’s average monthly eamings
multiplied by the employee’'s yaars of benefit service (up (o a maximum of 25 years). The fixed benefit is $20 multiplied by the empioyee’s years of benafit service (up to a madmun of 25
years). The current maximum meonthly retirement benefit any participant can receiva is $3,333.33 ($40,000 per yearh. Mr. Rowiand's maximum benefit is $2 537.17 per month ($30,446.04
per year).

Employees may begin to receive retirement benefits either (1) on the U.5. Pensian Plan’s standard refirement date of age 62, (2} on a deferred retirement date or (3) on an early setirement
date. The U.S. Pension Pian allows for early retirement once the participant is at least 55 years old and has completed at isast 5 years of service. The retirement bensfit of a participant
who elacts o refire early will be reduced by cne-half percant (0.5%) for each month by wiich paymant of the bensfit precedes the participant’s 62nd birthday. The reduction is applied after
taking the UJ.5. Pension Plan’s maximum monthly retirsment benefit, as described above, into account. In specified cases, unreduced early retiroment is available, inchuding for ici|

(1} who had not aifained age 50 as of December 31, 2003, (2) who had attained age 50 as of Dacember 31, 2003 but were not employed by the Company on that date or {3} who retire
from Accenture on an early retirement daie and whose age plus years of service total at least 80 as of the date of their retiremert.

The U.S. Pension Ptan offers several forms of payment. The nommal forms of payment are a life annuity (for single pariicipants) or an indexed joint and 50% spousal annuity (for married
participants). Before payment of benefits has
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commenced, participants may elect to receive an actuarialiy equivalent benefit in lieu of the normal forms of payment. The optional forms of payment include {1) & life and t0-year certain
annuity, {2) a joint and 50%, 75% or 100% survivor annuty, (3) an indaexed (ife annuity and (4) an indexed joint and 50% swrvivor annuity.

NONQUALIFIED DEFERRED COMPENSATION FOR FISCAL 2015

Prior 1o fiscal 2011, some of Mr. Nanterme's equity awards were grantad undsr our French Qualified Sub-plan. Although these awards have generally the same terms and conditions as
the correspending awards granted to execulives in other countries, these awards contain additionai sales restrictions and provisions that aliow the awards to qualify for favorable tax
traatment in France. Under such sales restriciions and provisions, Accenture pic Class A ordinary shares underlying vested RSUs ara not delivered fo participants for at least 2 years. The
following table sets forth information with respect to RSUs awarded to Mr. Nanterme that have vested, but for which the underlying Accenture pic Class A ordinary shares were not
immediately delivered i him.

Executive Registrant Aggregate Aggregate Aggregate
G bt L Cx i [ ings in Vith Balk at Last
Name Last Fiscal Year™  Last Fiscal Year® Last Fiscai Year®¥" ' Distributionst®2) Fiscal Year Endi®
= = 3 TET % 751 =
DAVID P. ROWLAND — — — — —
GIANFRANGO CASATI — - - -— -
ALEXANDER M, VAN T NOCRGENDE — - —_ — —_
JULIE SWEET - — - — -
STEPHEN J. ROHLEDER — —_ — — —

(£} Rep on mccusAmmmmmasmmumvmmwmunmmwmm“ dimtely defivered to the named
m:msumuwudstorelu:t dividends: on ils A pk:massAoﬂimryuhmmmgﬁnmlzowpmmmmmofmmmgndwmmw&&muvm

of the underlying shares and dividend shares. Nomunmsmmdaadabw&mw and, gy, are not included in the Table™ abow

{2} Represants the apgregate fair market value on the applicable date of delivary during fiscal 2015 of the Accenture plc Glass A ordinary shares underlying RSUS.

POTENTIAL PAYMENTS UPON TERMINATION

Employment Agreements

As described under “Compensation Eiscussion and Analysis — Additional information — Post-Termination Compensation® above, Mr. Nanterme is entitles 1o specified payments in
connection with the termination of his employment undar his amployment agreement and the requirements of French law, as he is employad in France. Mr. Casati's employment
agreement, which is our standard agreement for rnembars of Accenture Leadership in Singapore, requires 4 months’ notice for termination, or payment of 4 months’ base compensation in
fieu of notice, except in the event of termination for cause, and payment for his post-employrant non-competition and non-solicitation Dbhga’ﬂons equal to 12 months’ base compensation.
if the empioyment of Mr. Nanterme or Mr. Casati had been teminated as of August 31, 2015 (the last business day of fiscal 2015), they would have been entitied to receive the following
amounts pursuant to their respective employment agresments:

Aggregate Termination Payments

Name Volintary Termination i i involuntary Termmation Witeul Natce i
PIERRE NANTERMER: $4,692,001 $7,080,135
GIANFRANCO CASATIY $1,565914 $1,354,551
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{1} Amouris shown in thie column reflect the following: (a) for Mr. Nanterme, anmmema.lto {x} 12 months of his #scal 201% base compensation and fiscal 2014 Non-Equity Incentive Plan Compensation amount and {y) 3 months
of hia fiscal 2015 base compensation and fiacal 2014 Non-Equity Incentive Plan Compeneation amount; and (b} for Mr. Casati, an amount equal to 12 mentirs of his Rscal 2015 base compensation.

{2) Amounts shown in this column reflect the following: (a) for Mr. Nanferme, an amount aqual to {x} 12 months of his fiscal 2015 base compensation and Fscal 2014 Non-Equity incentive Plan Compensation amsunt apd (y) 10 and
213 menths of hia facal 2015 base compensation and fiscal 2014 Non-Equity Incertive Plan Compensgiion amount; and (b) for Mr. Caseff, an amount agqaal to {x) 12 months of his tscal 2015 base compersation and {y) 4 manths
of his fiscal 2015 base compensation.

3) Mr.mmamhbsnﬁnaxopeandis in euros. We mmmmmﬂbemﬂediommrwmhhhmmmmhus doltars at an axchenge rate of 0,65634, which was the average
menthly rate for Sscal 2015, and the amount he would be enfitied 10 receive with respect of his fisca) 2014 Non-Equity ) Plan T at an exchange rate of 1.30206, which was the monthly
fransiation rate fir the momth in whith the applicable payment was made.

{4} Mr, Casati s based in ted in Singapore doliars. We the amount he would be entited to recefve in respect of his base compensstion to LS. dollars at an exchanga rate of 1.32366, which was.
mwmnmmmmwmms

1.8, Accenture Leadsr Separation Bensfits Plan and U.S. Retiree Medical Benefits Program

Members of Accenture | eadership employed in the Uniled States, including Ms. Sweet and Messrs. Rowiand, Rohleder and van 't Noordande, are (or, in the case of Mr. Rohileder, were}
eligibie for benefits under our U.S. Accenture Leadership Separation Benefits Plan and our U.8. Retiree Medical Benefits Program. Estimated benefils under these plans are summarized
in the table below.

With respect to our most senior leaders, the U.5. Accentura Leader Separation Benefits Pian provides that, subject to the terms and conditions of the plan, and contingent upon the
execution of 2 separation agreement (which requires, amorgoiharhmgs,acomplatereteasaafclamsandaﬁmabonofamsungposi-depaﬂmeobhgaﬁms including non-Compete and
non-golicitation requirements), f the employment of 2 member of Accenture Leadarship ts involuntarily terminated, other than for "causs” (as definod under the plan), the terminated
axacutive is entitied to receive fhe following:
* i the termination is for reasons unrelated to parformance: (1) an amount equal to 8 months of base compensation, plus (2) 1 weel of base compensation for each compiated
year of service (up to an additionat 2 months of base compensation), pius (3} a $12,000 COBRA paymant {(which is related to health and dental benefils), or
*  if the termination is for reasons retated to performance: (1) an amount equat to 4 months of base compensation, plus (2) an $8,000 COBRA payment,

in addition, under this plan, members of Accenture Leadership terminated involuntaily, other than for cawsa, including those terminated for reasons related to performance, are entilled to
12 months of outplacemant benefits, which is pravided by an culside firm selecied by Accenture, at & maxisaum cost 10 Accenture of 311,000 per person,

Members of Accanture £ eadarship empioyed in the United States who retire from the Company after reaching age 50 and who have achieved at least 10 years of sarvice zre also sligible
to participate in the U.5. Refiree Medical Benefits Program, which provides partially subsidized medical insurante benefits for the retired mernbers of Accenture Leadership and their
dependents.

The following table sets forth estimated banefits under the LS. Acceniure | eadership Separation Benefits Plar and LS. Retiree Medical Benefits Program for the named executive
officers who are or were smployed in the United States during fiscaf 2015.

Us. a 3eadarship Separation Benefits Plan 1.5, Retiree Madical rog
Potential Paymanis i
Fotential Paymaents if Termination is for
Temmnination is for Reasons Reasons Related to Estimated Present Value of
Unreiated o Perdfonnancel™ 7 Periormancal®?) Future
DAVID P. ROWLAND $771.52¢ $393,260 $107.370
M. VAN T NOORDENDE $180. 417 $397,708 $208 530
ULIE SWEET $709.408 $307,708 —
STEPHEN J. ROHLEDERS® - = $159,331
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(1) Asmounts shown in this column reffect: (a} for each of Messrs, Rowiand and van 't Noardende: (x) an amount equal to 8 months of his annual base compensation, (y) a $12,000 COBRA payment and {z} $11,000 of sutplacement
sanvices; and (b) fir Ms, Swest: {x) an amourd equal te 7.25 months of her annual base campensation, {y) a $12,000 COBRA payment and (z) $11,000 of cutplacement sefvices

(2) Amaunts shown in this column refiect, for each applicable nramed executive officer: {a) an ameunt equal to 4 monthe of his or her annual base compensation, (b) an $8,000 COBRA payment and (¢} §11,000 of outplacemant
wervices,
» Theesﬁmm-!prosunvulueo!ﬁwse medical i bcn s 75 d (a) retirad on August 31, 2015 (the last business day of fisca! 2015) or the carfiest age at which they would be eligibde for
benefts i (b} using a dix -...ﬂﬂieof'-S%md(c)umgmomﬁtvmmhm!heﬂewus mortaliy tables released by the Sociely of Actuarias. Mr. Rohledar efected to
rmmmmmmmrManmmm 2015. Ma. Sweet would not have been aligible for this refirement benest because she had not achieved 10 years of efvice as of Augist 31, 2015, and therefore no
amount is shown in respact of her retirement.

(4} Mr. Rohdader ived the comp described under “C and Analysis — Figeal 2015 Compensation Decisions — Named E2 Officets Cther than the Chalrman and Chéef
Officer™in ction with his. aMddeeawbwtﬁaummusmnmmumMmSepmmmHan

Long-Term Equity Compensation

The terms of our equity grant agreements for programs other than the Key Executive Performance Share Program provide for ihe immediate acceleration of vesting in the event of the
termination of the program participant's empleyment due o death or disability. The equity grant agreements for our Key Executive Performance Share Program provide for provisional
vesting of the awards in the event of the tarmination of the participant's employment due to death or disability. Provisional vesting means that, while the iming of vesting of the Key
Executive Performance Share Program awards is not accelerated due to death or disability, vesting centinues to cocur as if the participant’s employment had not terminated under those
circumstances,

With respact to each of our named executive officers, the number of RSUs that would have vested under these circumstances and the aggregate market value of such RSUs as of the last
business day of fiscal 2015 (based on the closing price per share on August 31, 2015) is equal to the amount and value of shares set forth in the “Stock Awards™ columns of the
“Outstanding Equity Awards at August 31, 2015” table above. Although vesting cannot yet be determined for the 2014 and 2015 Key Executive Parformance Share Program awards, as
results ta date indicate achievement betwaen the threshold and target levels for both programs, target amounts are included in that tabie with respect to both programs.

In addition, in connection with Mr. Rohleder’s retirement &mm Accenture, affective August 31, 2015, the Compensation Commiltes determined to waive the refhaining service-based
vesting conditions for that portion of his autstanding awards that were not otherwise scheduled to vest on of prior to his retirement. The waivers of service-based vesting apply to his
awards under the 2014 and 2015 Key Executive Performance Share Programs and under the 2014 Voluntary Equity investment Pragram, plus an additional number of shares that couid
be eamed as dividend aquivalents in accordance with Mr. Rohleder's equity award agreements.

As described under “Compensation Discussion and Analysis — Additional information — Post-Termination Compensation — Global Management Committee Retirement Provisions”
above, the Compensation Committes approved an amendment to outstanding time-vesting aquity awards previously granted under the Senior Cfficer Performance Equity Award Program
to members of aur global management committes. Pursuant to the amended terms of such awards, i a global management committee member who is eligible for age-based vesting
retires on or after the fiscal year-end (August 31) but before the following January 1, the Company will allow for the vesting of awards that would oiherwise have vested on January 1 had
such global management committee member not retired before that date. In additior, the Compensation Committee determined that quakifving members of our global managemert
committee who retire on or after the fiscal year-end but before the following February 1 will receive a cash payment in recognition of their prior fiscal year performance rather than recsiving
RSUs under the Accenture | eadership Performance Equity Award Program, which fhey would have received had they not retired before that date. The
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following table sets forth the amounts each named executive officar woulkd have received under these provisions if he wers te have retired as of August 31, 2015 (the triggering date for
aach of these provisions):

Name Vesting of Equity Awand foliowing Retitement®0} Cash Payment in Lieu of Eqeity Award®2
PIERRE NANTERME — e
QAVID 2. ROWLAND $450 641 750,000
GIANFRANCO CASATT $450,611 $750,000
ALEXANDER M. VAN T NOORDENDE 954,107 $750,000
JULIE SWEET - $750.000
STEPHEN J. ROHLEDER - —_
(U] M: qualify for this retitetnent benefit, and Ms. Sweet does not yet qualify for age-based vesting for thie bensfit, and therefore no amounts are shown in 7espect of his of her refivarment, For

Mand.cmmdvan'tﬁowdende,mhmmmmedunmmﬂenhvﬂneofmemﬁnng&Jm&Wm&dhmmmwmmmmmmm
otherwise have vested on January 1, 2018. The values reflected above are calculated using the closing price of Accenture shares on Augest 33, 2015, Pursuant to the age-based vesfing provisions of his awerds, Mr. Rohleder is
treated a5 having vested in full in his RSUs granted under this progeam prior to August 31, 2015,

& M. Mﬂmmmmﬂwhﬂwrmb«w&,mdMMamuanmufhsMa'eMForM&sus Rowiand, Casati and van %Nuwdmdeandlls Mumwmmmm&Jmmﬂmﬂle

target greent date Tair value of RSU awards to be made to themn in Janiary 2018 under the Equity Award Program, which were approved by the
fiscal 2015, For My. Ronleder, memmwmmammmhﬁmmsmmwm R&dehﬂreﬂymlecsdaemmmzoﬁhmem“ycmwmmﬁua somnﬂmalmis
shown in this solumn,

PROPOSAL NO. 2 — NON-BINDING VOTE ON EXECUTIVE COMPENSATION

in accondance with the requirements of section 14A of the Exchange Act and the related rules of the SEC, shareholders are being asked to approve, in an advisory, non-binding vote, the
compensation of our named executive officers as disclosed pursuant 1o Hem 402 of Regulation 5-K, including the Compensation Digscussion and Arsalysis, compensation tables and
nanative discussion.

In considering their vole, we urge shareholders {o review the information on Accenture’s compensation poficies and decisions regarding the named executive officers presented i the
Compensation Discussion and Analysis on pages 28 (o 46, as well as the discussion regarding the Compensation Commitiee on pages 8 to 9.

This advisory resolution, commonly referred fo as & say-on-pay resojution, is non-binding, Although this resolution is nor-binding, the Board and the Compensation Commitiee valus the
opinicns of our shareholders and will review and consider the voting results when making future compensation dacisions for our named executive officers.

Accenture employs a pay-for-performance philosophy for our entire globai management committee and all of our named executive officers. Our compensation philosophy and framework
have resuited in compensation for cur named executive officers that reflects the Company’s financial resuits and the ather parformanca factors described in “— Compensation Discussion
and Analysis — Process for Determining Executive Compensation.” Our annualized total shareholder return for the 3-year period ended August 31, 2015 was 18%, the 57th percentile
among cur peers, and our annualized total shareholder retumm for the S-year pariod endad August 31, 2015 was 24%, the 94th perceriile among our peers.

As digcussed above in “— Compensation Discussion and Analysis,” our compensation philosophy for our named executive officers includes the following elements:

*  lLong-term squity compensation has mulli-year performance-based vesling. The most significant single element of our named executive officers’ compensation opportunity cver
time is the Key Execudive Performnance Share Program, for which vesting depends exclusively on the Company's cumuiative performance against our anrrual
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operating income plan and relative total shareholder retum, in each case over a 2-yesar pericd. For fiscal 2015, the target value of the awards made under this program
represented approximately 90% of our chairman and chief executive officer’s total equity compensation and approximately 8% of the total equity compensation of all of gur
other named executive officers, exciuding Mr. Rohleder who retirad and will not receive any equity awards for fiscal 2015 performance.

= Total cash compensation is tied to performance. The majority of cash compensation opportunity is based on Company and individua! performance. The cash compansation of
our named executive officers as a group has fluctuated from year to year, reflecting the Company's financial rasults,

* Compensafion unreiaked fo performance is limited. Actenture’s employment agreements do not pravide for mutti-year employment, guaranteed incentive awards or "golden
parachutes” upon termination of employment for our namexd executive officars, aside from that required by law. We do not offer significant perquisites, nor do we provide tax
gross-up payments on post-employment benefits.

As required under Irish iaw, the resalution in respect of Proposat No. 2 is an ordinary reschution that requires the affimative vote of a simple majority of the votes cast.

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO. 2 IS AS FOLLOWS:

"Resofved, that the compensalion paid o the Company’s named execidive offficers as disciosed pursuant fo item 402 of Reguwiation 3-K, including the Compensation Discussion and
Analysis, compansation tables and narraiive discussion, is hereby approved ™

¥ The Board recommends that you vole “FOR" the approval of the compensation of our named execytive officers,
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PROPOSAL NO. 3 — APPROVAL OF AMENDMENTS TO THE AMENDED AND RESTATED ACCENTURE PLC 2010 SHARE
INCENTIVE PLAN

Qur Board, based on the recommandation of the Compensation Committee, has appraved ihe amendments listed below to ihe Amended and Restated Accenturs pic 2010 Shafe incentive
Plan {the "2015 SIP*), subject to approval by our shareholders at the Annual Mesting. In connection with its review of this propesal, the Compensation Committee considered the
infarmation described below, as well as the favorable recommendation of Pay Governance, the Compensation Committee’s compensation consuitant.

Proposod Amendments.

The proposed amsndments to the 2010 SIP will: ¥ Amend the “change in contiol” definitton under the 2010 SIF 1o be triggered based
. " . uport a parson or group acquiring 50% or mora of the Company’s voling powar

¥ Autharize an additionat 9 milfion shares under the 2010 SiP. (rather than 20%, as previusly provided).

+ Estabiish limits on annuel compensation granted to our cutside directors for any fiscal year. v Extend the term of the 2010 SIP until Dacember 10, 2024,
+ Update the share recycling provisions of the 201G SIP 1o provide, among ather things, that v f -
cash setited or et seftied awards will not ba aded back o the share reserve. Meke certain other techrical updates to the 2010 SIP.

Approximately 22 million shares remained available under the 2010 SIP for future grants as of November 30, 2015, and we expect to make awards of approximately 9 million shares
betwsen the date of this proxy statement and the Annual Meeting. We expect thet if the proposed amendments to the 2016 SIP are approved by our shareholders, the additional shares
will be sufficient (o allow us to make equity awards in the amounts we believe are necessary for the next 2 to 3 years.

Why We Recommend You Approve the Proposed Amendments

= We must affract, refain and mutivate high-performers. The ability 1o issue aquity i fundamental to our compaensation strategy. Being a people-based business, our success is
dependent, in large part, on our ability to use market relevart compensation to attract, retain and metivate the mest talented professionals to serve our clients.

' We have a disciplined annual share granting practice. Qur bum rate has averaged 1.4% over the past 3 years and 1.5% over the past 5 years. During the last 5 years, our bum
rate has ranged between 1.3% and 1.7%. Of our toial employee population of approximately 360,000, approximately 24,000 (composed of Accenhure Leadership and other
sanior employees) are eligible for equity awards, and only hose smpioyees rated as high-performers {a fraction of this group) receive aquity awards in any given year.

3 YEAR BURN RATE

M
Tha 3 year bum rate is caicuiatedasihetmal nurnberofsharesgranﬁed under the 2010 SIP as a pavcentags of the annual weighted average diluted shares.
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" We proactively manage affordability to prevent dilution. Over the last 5 years, our ratio of share repurchases 1o share issuances has resufted in a net impact of a redugtiop to
our weighied average diluted shares of approximaleiy 2% per year. We expect to continue to reduce our weighied average diluied shares by approximately 2% in fiscal 2018.

T We use equity compensation 1o align employee and shareholder imerests. Equity compensation is a critical means of aligning the interests of our employees with those of our
shareholdars. Our employess, parlicularly members of Accenture Leadership, whose equily is tied to Company and individual performance, are motivated urder our cufrent
equity compensation plans to drive the business to maximize retums over the long-term. We belieye this, in part, bas resulted in the long-tem valkze we have created for our
shareholders, as evidenced by our total sharehelder returns over the last 1- and 3-year periods, which in each case, has significantly outparformaed our peers and the market.

1 YEAR COMPARISON GF ANNUALIZED TOTAL SHAREHOLDER RETURN

13%
1%
e e R e - TN, . ... ..
- Mg
aorentune Campenmsatuan SBP 500
Pagt Geovn Tatut Bezern sujen

3 YEAR COMPARISON OF ANNUALIZED TOTAL SHAREMOLDER RETURN

8%
l ]

Aecerture Lompenzation S&F 500
Peur Grou Tera: Return index

Anaualized 1- and 3-vear total sharehoider returm shown as of August 31, 2015. Source: The Standam & Poor’'s Capital IQ Database.

Anticipated Fufure Equity Awards under the Amended and Restated 2010 Share Incentive Plan

Consisterit with past practice, we expect 1o make awards of approximately 9 million shares between the date of this proxy statement and the Annual Meeting, the majority of which wilt be
our annual performance RSU awards made in Januery 2016 {inchuding awards that will vest, if at alf, based on the Company’s performance over a 3-year period), inciuding the awards to
Qur nammed execttive officers, as described under "Compensation of Executive Officers and Directors — Compensation Discussion and Analysis — Long-Term Equity Compensation®
above. Also included in the estimated number of awards to be made during that peried are the annual matching grant awards te the participants in the Voluntary Equity Investment
Program, described under *Compensation of Executive Officers and
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Directors — GCompensationt Discussion and Analysis — Long-Term Equity Compensation” above, and potertial grants to recognize gligible newly hired or promoted empioyees.

The Company is riot currently contemplaiing any specific granis under the amended 2010 SIP (hereatfter, the “Amended 2010 SIP") in the next yesr following the anticipated approval of
the Amended 2010 SIP at the Annuai Meeting, other than, at this time, we anticipate that if the Amarwded 2010 SIP is approved by our shereholders, the annual grants of RSUs to directors
for fiscal 2016 (which are currertly anticipated to be similar to the annual grants for fiscat 2015 described under “Compensation of Executive Officars and Directors .- Director
Campensation for Fiscal 2015 — Elements of Director Compensation — Equity Compensation” above) would be made under the Amended 2010 $iP. We have sufficient authority to make
thesa grants whether or not this proposal is approved by our shareholders.

Plan Summary

Thie principal features of the Amended 2010 SIP, as it is proposed to be amended, are summarized below. The summary is qualified in its entirely by reference to the full text of the
Amended 2010 SIP. A copy of the Amanded 2010 SIP is altached as Annex A to this proxy Statement, marked 1o show the proposed amendments, and is incorposated herein by
reference. Definitions in this Proposal No. 3 are applicabls only within this section.

Adminisirafion N

The Amended 2010 SIP will be administered by the Compensaiion Committee of the Board (the “Commiltee”), which may delegate iis duties and powers in whole or in part to any
subcommittes consisting sotely of at teast 2 individuais who are intended to qualify as “Non-Employee Directors” within the meaning of Rule 16b-3 ynder the Exchange Act (or any
successor rule thersto) and “independent directors” within the meaning of the NYSE listed compaty rules, including those applicable to directors serving on a compensation commities.
Additionally, the Commiitee may delegate the authority to grant awards under ihe Amended 2010 SiP to any empioyee or group of employees of Accenture pic, provided that such
delegation and grants are consistent with applicable iaw and guidefines established by the Beard from tima to time. The Committes is authorized to interpret the Amended 2010 SIP and 10
establish, amend and rescind any rules and nagulations relating to it and to make any other determinations that it deems necessary or desirable for the administration of the Amended 2010
SiP. The Committee has the authority to establish the terms and conditions of any award under the Amended 2010 SIP consistant with the provisions of the plan and to waive any terms
and conditions at any time (including, without limitation, accslerating or waiving any vesting conditions). The Committee may detarmine the number of shares subject to any award.

Etigibiity
The Commiltee may grant awards under the Amended 2010 SIP only to amployees, directors of other service providers of the Company or its affiiates who are selected by the Commities
to participate in the Amended 2010 SIP (“participants”). Awards may also, in the discretion of the Committee, be made under the Amended 2010 SIP in assumption of, or in substitution for,

outstanding awards previously granted by Accerture plc. The number of shares undertying any substitute awards will be counted against the aggregate number of shares available for
awards under the Amended 2010 SIP.

As of November 30, 2015, approximately 24,000 employees, including our executive officars, would be eligible io participate in the programs approved under the Amended 2010 SiP. In
addition, a small number of other service providers that we may engage from iime-to-ime, along with the members of the Board, are eligible to participate in the Amended 2010 SIP. The
closing price of Accentura pic Class A ordinary sharas as reportad on the New York Stack Exchange was $107.22 on November 30, 2015,

Shara Resarve Under the Amendeg 2010 SIF

Thera are a totei of 74 million Accenture plc Class A ordinary shares currently authorized under the 2010 SiP. The total number of Acceniura ple Class A ordinary shares that may be used
{a satisfy awards under the Amended 2010 SIP (inclusive of awards previously granted and settled under the 2010 SIP} will be 83 million, which is inclusive of the additional ¢ milfion
shares reguested to be approved under this proposai,
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Prohibitiorr an Share Recycling tnder the Amended 2010 SIP

The tofal number of Accenfure plc Class A ordinary shares that may be used to satisfy awards under the Amended 2010 SIP may consist, in whole or in part, of unissued sharss or
previously-issued shares. The issuance or fransfer of shares or the payment of cash to a participant upon the exercise or payment of any award will reduce the total number of shares
available under the Amended 2010 SIP by the full number of shares which had been covered by the award, sven if fewer shares are deliversd due fo “net settlement” of awards or
withrolding to cover taxes. Shares subject to awards that terminate, lapse or are canceiled without payment of consideration may again be used to satisfy awards under the Amended
2010 SIP. in contrast, the current 2010 SIP is silent regarding the extent to which share recycling might apply int the case of cash settled or net setfled awards.

Limits on Direcfor Compensation

Pursuant to the Amendsd 2010 SIP, the maximum number of shares subject fo awards that may be granted during a fiscal year to any non-employee director, taken togather with any cash
retainer paid to such non-employee director in respact of such fiscal year, shall not exceed $750,000 in totat value, In contrast, the current 2010 SIP does not contain a provision on
maximum director compensaiion.

Term

The current 2010 SIP is scheduled {0 expine on December 10, 2019. Under the Amended 2310 SIP, awards may be grarrted uritil December 10, 2024 (the fifteenth anniversary of the date
the Amended 2010 SIP was first approved by the Board), but awards granted before that date may extend beyond that date

Terms and Conditions of Options

Options grarited under the Amended 2010 SIP will be, as determined by the Committee, non-qualified stock options or incantive stock options (*IS0s"), as described in section 422 of the
internal Revenue Code of 1986, as amended (the “Code"), for U.S. federal income tax purposes {or other types of options in jurisdictions outside the United States), as evidencad by the
related award agreements. Options granted will be subject to the following terms and conditions and to such other terms and conditions as the Commitiee determines.

Exercise Price; Exercisability. Options grarted under the Amended 2010 SIP will have a purchase price per share (“exercise price”) that is not less than the fair market value of a share on
the date of grant and will be exercisable ai such time and upon such terms and conditions 2s may be determined by the Committee. The expiration date for options granted undet the
Amended 2010 SIP will be determined by the Committee upon option grant and set forth in the grant agreements governing the options but in any case shall not exceed 10 years from the
date of grant. In contrast, the current 2010 SIP does net provide for an option term limit. Under the Amended 2010 SIP, “fair market value” is generally defined as the average of the high
and low trading price on the New York Stock Exchange on the applicable date.

Exergise of Options. Except as otherwise provided in the Amendsad 2010 SIP of in an award agreemant, an option may be exercised for all, or from time to time any part, of the shares for
which it is then axercisable. The exercise date of an option will be the iater of the date a notice of exercise is received by Accenture ple and, ¥ applicable, the date paymeni is received by
Accenture pic. Except as otherwise provided in an award agreement, the purchase price for the shares as to which an option is exercised shall be paid in full na later than the time when
the shares are delivered following the exercise of the option.

150s. The Committee may grant options under the Amendad 2010 SIP that are intended fo be iS0s, No IS0 will have a per share exercise price of less than the fair market value of a
share on the date granted or have a tarm in excess of 10 years. However, na 1SO may be granted te any participant who, at the time of such grant, owns more than 10% of the total
combined vofing power of all classes of shares of Accenture ple, unless:

*  the exercise price for the 180 is at least 110% of the fair market value of a share on the date the (30 is granted; and
*  the date on which the ISO terminsates is a date not later than the day preceding the fifth anniversary of the date on which the iISO is granted.
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Al options granted under the Amended 2010 SIP are intendad & be nonqualified stock options, wnless the applicable award sgreement exprassly states that the option is intended o be
an ISO. If an option is interied to be an IS0, and i for any reason the option (or portion thereof} does not qualify as an 1S0, then, o the extent of the nonqualification, the option (or
portion theneof) will be regarded as a nonquaiified stock opticn granted under the Amended 2010 SIP, provided that the option (or portion thereof) otherwisa complies with the Amended
2010 8IP’s requirements refating to nongualified stock opfions.,

Repricing Once issued and outstanding under the Amended 2010 SIP, the exencise price of any option may not be reduced at any time during the term of such option without sharehalder
approval.

Terms and Condifions of Shara Appreciation Rights

Grants. The Committee, in fts sole discretion, also may grant a share appreciation right independent of an option er a share appreciation right in connection with an option, of a portion
thersof. A share appreciation right granted in conpection with an option:

* may be grantead at the time the related option is granted or at any time prior to the exercise or canceliation of the related option;

*  will cover the same numiber of shares covered by an opticn (or such lesser number of shares as the Committee may datermine); and

*  will be subject to the same terms and conditions as the option, except for any conditions on its exercisabifity or transferability as the Committee deems fit to impase, or arny
additionat imitations as may be included in an award agreement,

Terms. The exercise price per share of a share appreciation right will be an amount determined by the Commiitee that is not tess than the fair market value of a share on the date of grant.
The expiration date for share appreciation rights granted under the Amended 2010 SIP will be determined by the Commiltee upon granting of a share appreciation right and set forth in a

grant agresment goveming the share appraciation rights, but in any case shall not axceed 10 years from the date of grant. In contrast, the cumrent 2010 SIP does not provide for a share

appreciation right term limil. Addiionally, whereas the current 2010 SIP does not provide for any minimum vesting period for shara appreciation rights, under the Amended 2010 SIP, no

share appreciation right shail vest before the first anniversary of the grant date. Each share appreciation right granted independent of an option will entitle a participant upon exercise to a
payment from Accerture pic of an amount equal to:

*  the excess of the fair market value on the exercise date of 1 share over the exercise price per share, times

*  the number of shares covered by the share appreciation right.
Each share appreciation right granted in conjunctien with an option, or a partion thereof, will entitie a participant t0 surrender to Accenture plc the unexercised option, or any partion
thereof, and to receive from Accanture plc in exchange an amount equal to:

*  the excess of the fair market value on the exercise date of 1 share over the exercise price per sharg, times

*  the number of shares coverad by the option, or portion thareof, which is surrendered.
The date a notice of exercise is raceived by Accenture plc witl be the exercise date. Payment will be made int shares or in cash, or partly in shares and partly in cash, all as detemined by
the Committee. If the payment is made, in whola or in part, in newly issued shares, the participant will agree to pay to Accenture pic the aggregate par value of such shares. Share

appraciation rights may be exercised fram time to time upon actual receipt by Accenture plc of wiitten notice of exercise stating the number of shares with respect to which the share
appreciation right is being exercised.

Repricing. Once issued and outstanding under the Amendad 2010 S1P, the exercise price of any share appreciation right may not be reduced at any time during the term of such share
appreciation right without shareholder approval.
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Other Share-Based Awards

The Committes, in its sole discretion, may grant awards of shares, awards of restricted shares, awards of RSUs rapresenting the right to recaive shares and other awards that are valued
in whole or in part by reference to, or are otherwise based on the fair market value of, shaves {"other share-based awards”). These other share-based awards will be in such form, and
dependent on such conditions, as the Committee determines. This includes, without limitation, the right to receive one or more shares {or the equivalent cash valus of such sharas) upon
the completion of a specified pariod of service, the occurence of an event andfor the attainment of performance objectives. The Amended 2010 SIP explicitly provides for the ability to
grant “matching” awards under the Amended 2010 SiP in connection with a participant’s purchase of shares, whareas the current 2070 SiP is silent in that regard. Other share-based
awards may be granted aione or in addiion to any other awards granted under the Amended 2010 SIP. Subject to the provisions of the Amended 2010 SIP, the Committes will determine:

= to whom and when othet share-based awards will be made;
T the number of shares o be awanded under (or otherwise related io) these other share-based awards;
* whether these other share-hased awards will be settled in cash, shares or a combination of cash and shares; and
* gl other lerms and conditions of the other share-basad awards {including, without limitation, their vesting provisions, any required payments to be recaived from participants
and cther pravisions ensuring that all shares so awarded and issued be fully paid and non-assessable).
Adjustrments Upon Certain Events

Generaily. In the event of any change in the outstanding shares by reason of any share dividend or split, recrganization, recapitalization, menger, consolidation, amalgamaiion, spin-off or
combination transaction or repurchase or exchange of shares or other corporate exchange, or any distribution to shareholders of shares other than regular cash dividends or any
transaction simitar to the foregoing, the Committes in its sole discration and without liability to any person will make such substitution or adjustmern, if any, as it deems to be equitable, as
to;

*  the number or kindg of shares or other securities or property issued or reserved for issuance pursuant to the Amended 2010 SIP or pursuant to outstanding awards;

* the grant prica or axercise price of any share appreciation: right;

* any applicable performance measures or perfonnance vesting terms with respect to cutstanding awards; andfor

"  any other affected terms of any award.
Change in Conirol. In the event of a change in controi (as defined helow), the Commifiee may, in its sole discretion, provide for the termination: of an award upon the consurnmation of the
change in control and:

" the payment of a cash amount in exchange for the canceiiation of an award which, in the case of options and share appreciation rights, may equal the excess, if any, of the fair
market value of the shares subject to such options ar share appreciation rights over the aggregate exercise price of such options or share appreciation rights; andfor

* the issuance of substitute awards that will substantiaily preserve the otherwise applicable terms of any affected awards previously granted.

The occurrence of any of the following evenis will constitute a “change in controf:

* any person (other fhan Accenture pic, any inistee or other fiduciary holding securities under an employee benefit plan of Accenture pic, or any company owned, direcily or
indirectly, by the sharenolders of Accenture pic in substantially the same propertions as their ownership of shares of Accenture pic) becomes the beneficial owner (as defined in
Ruie 13¢-3 under the Exchange Aqt), directly or indirectly, of securities of Accenture pic, reprasenting 50% or more of the combined voting power of Accenture plc’s then-
cutstanding securities (rather than 20% as is provided under the current 2010 SIP);

*  during any pericd of 24 consacutive months, individusie who at the beginning of that period constitute the Board, and any new director (other than a director nominated by any
person (other than the Board} who
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publicly announces an intention to take or to consider taking actions (inciuding, tut not limited {0, an actual or threatened proxy contest) which if consummated would constitute
a change in control} whose election by the Board or nomination for election by Accenture pic’'s sharehalders has been approved Dy a vote of at least two-thirds of the directors
then still in office who either were diractors at the beginning of the period or whose election oF nomination for election was previously so approved, cease for any reason to
constitute at ieast a majority therecf;

*  the consummation of any transaction or series of fransactions resulting in a mesger, consolidation or amalgamation, in which Accanture plc is involved, oiher than a merger,
consclidation or amalgamation which would result in the sharehoiders of Accanture plc immediately prior thereto continuing te own {either by remaining cutstanding or by being
converted into voting securities of the surviving entity), in the same proportion as immediately prior 1o the transaction(s), more than 50% of fhe combined voting power of the
voting securities of Accenture plc or such surviving entity outstanding immediately after such merger, consolidation or amalgamation; or

* the complete liquidation of Accenture pic or the sale or disposition by Accenture pic of all or substantiaily afl of Accenture pic’s assats.

Restrctions on Transfer
Uniess otherwise detarmined by the Committes, an award will not be transferabla or assignable by the participant other than by will or by the laws of descant and distribution. An sward
axercisale after the deth of a participant may be exercised by the legatees, persanal ropresentatives or distributees of the participant.
Amendments or Termination
The Board may amand, aiter or discontinue the Amendad 2010 SIP, but no amendment, aiteration or discontinuation will be made which:
*  without the approval of the shareholders of Accenture ple, would increase the total number of shares reserved for the purposes of the Amended 2010 SIP; or
*  without the consent of 2 participant, would materally adversaly affect any of the rights of the participant under any award granited 1o the participant under the Amended 2010
SiP.
The Committee may amend the Amended 2010 SIP, however, in such manner as it deems necessary to permit awards o meet the requirements of the Coda or other applicable laws,

New Plan Benefits

All awards o employees, directors and other service providers undsr the Amended 2010 SIP are mada at the disceetion of the Committee and its delegates. Therefore, the benefits and
amounts that wilt be received or aliocated under the plan are not determinable at this time. Please refer to the description of grants made to named executive officers in the last fiscal year
described in the “Grants of Plan-Based Awards for Fiscal 2015° tabla. Gramts made 1o non-employes directors in ke [ast fiscal year are described in "Director Compensation for Fiscal
20158~

Faderal U. 8. incame Tax {nformation

The following summary briefly describes current U.S. federal income tax consequences of rights under the Amended 2010 SIP. The summary is not a detailed or compiete description of all
U 8. federal tax laws or reguiations that may apply, however, and doas ot address any local, state or other country taws. Therefore, no one should rely on this surrrary for individual tax
compliance, planning or decisions. Pasticipants in the Amended 2010 SiP are encouraged to consult with their own professional tax advisors conceming tax aspects of rights under the
Amended 2010 SIP and should be aware thal tax laws may change at arry time.

Stock Options

An employea to whom ars 1SO that qualifies under section 422 of the Code is granted generally will not recognize income at the time of grant or exercise of such option (afthough special
atermative minimum tax rules may apply fo the employes upon option exercise). No federal income tax deduction will be afiowable to Accenture plc upon the grant or exercise of such 1ISO.
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When the employee salis shares acquired through the exercise of an 1SO more than 1 year after the date of transfer of such shares and mare than 2 years after the date of grant of such
150, the employee will normally recognize a long-temm capital gain or loss equal to the difference, if any, between the sale prices of such shares and the optien price. if the empioyee does
ot hold such shares for this period, when the employes sells such shares, the empioyes will recognize ordinary compensation income and possibly capital gain or loss in such amounts as
are prescribed by the Code and regulations theseunder, and Accanture pic will generally be entitled to a federal income tax deduction in the amount of such ordinary compensation income.

An employee 1o whom an option that is not an IS0 {2 “non-qualified option™) is granted will not recognize income al the me of grant of such oplion. When such employee axercises a non-
qualified option, the employea will recognize ordinary compensation income equal to the excess, if any, of the fair market value as of the date of a non-gualified opticn exercise of the
shares the employee receives, over the option exercise price. The iax basis of such shares will be equal to the exercise price paid plus the amourt includable in the empiloyee’s gross
income, and e employee’s holding periad for such shares will commenca on the day after which the employes recognized taxable income in respect of such shares. Subject to applicable
provisions of the Code and regulations thereunder, Accenture pic or one of its affiliates will generally be entitled 1o & federal income tax deduction in respect of the exercise of non-qualified
aplions in an amount equal to the ordinary compensation income recognized by the empioyee. Any such compensation includable in the gross income of an employee in respect of 2 non-
qualified option wilt be subject to appropriate federai, state, local and foreign income and smployment taxes.

Restricted Shares

Uniess an etection is made by the participant under section 83(b) of the Gode, the grant of an award of restricted shares will have no immediate tax consaquences ta the participant.
Generally, upon the lapse of rastrictions (as determined by the applicable restricied share agreement between the participant and Accenture pic), a participant will recognize ordinary
income in an amount equal to the product of (1) the fair market value of a share of Accenture pic on the date on which the restrictions lapse, less any amount paid with respect to the
Award of restricted shares, multiplied by (2} the number of restricted shares with respect to which restrictions iapse on such dale. The participant’s tax basis witl be equat to the sum of the
amount of ordinary income recognized upen the lapse of restrictions and any amount paid for such restricted shares. The participant’s holding period will commence on the date on which
the restrictions lapse.

A participant may make an election under section 83({b) of the Code within 30 days after the date of transfer of an award of restricted shares to recognize ordinary income on the date of
award based on the fair market vaiue of ordinary shares of Accenture plc on such date. An employee making such an slection will have a tax basis in the restricted shares equal to the
sum of the amount the employee recognizes as ordinary income and any amourt paid for sich restricted shares, and the employee’s holding peniod for such restricted shares for tax
purposas will commence o the date after such date.

With respect to restricted shares upon which restrictions have lapsed, when the employes sellssud"lshares the employes will recognize capital gain or loss consistent with the freatment
of the sale of shares recaived upon the exercise of non-qualified options, as describad abow

Rastricted Share Units

A participant t¢ whom a RSU is granted generaily will not recognize income at the time of grant {althcugh the participant may bacome subject to employmant taxes when the right to
recaive shares becomes “vested” due ta retirement aligibifity or otherwise). Upon delivery of ordinary shares of Accenture ple in respect of an RSU, a participant will recognize ordinary
income in an amount ¢qual to the praduct of (1) the fair market value of a share of Accenturs plc on the date on which the ordinary shares of Accenture plc are delivered, multipiied by
(2) the number of ordinary shares of Accenture plc dalivered.

QOther Shara-based Awards

With respect {0 ofiver share-based awards paid in cash or ordinary shares, participants will generally recognize income equal to the fair market value of the ordinary shares or the amount
of cash paid on the date on which delivery of shares or payment in cash is made to the participant.
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Code Section 4094

Section 409A of the Code generally provides nues that must be followed with respect o covered deferred compensation arrangements in order to avoid the imposition of an additional 20%
tax {plus interast) upon the sarvice provider who is entifled [o recsive the defarmed compensation. Certain awards that may be granted under the Amended 2010 SIP may constitute
“deferred compensation” within the meaning of and subject te section 4094, While the Committee intends to administer and cperate the Amended 2010 SIP and establish terms with
respect to awards subject to section 409A in a manner that will avoid the imposition of additional taxation under section 409A upon a participant, we cannot assure you that additional
taxation under section 409A will be avoided in alt casas. In the event Accenturs ple is required to delay delivery of shares or any ather payment under an award in order to avoid the
imposition of an additional tax under section 4094, Accenturs pic will deliver such shares {or make such paymert) on the first day that would net resclt in the participant incurting any tax
liability under section 4094

Resolution

THE TEXT OF THE RESOLUTION iN RESPECT OF PROPOSAL, NO. 2 1S AS FOLLOWS:

“Approvsal be andts herabygvan o the adaplion by the Company of an amendmeant {0 the Amended and Restated Accenture plic 2010 Share Incantive Plan to (1) increase the number
of si ce undser the 2010 SiF by 9 million shares, (2) establish limits on total annual compensation granted to our non-empioyee directors and (3) make other
amendmentstothezoms}!’ in accordance with the marked provisions of a document entitlad "Amended and Restated Accenture pic 2070 Share incentive Plan” (the “Amended 2010
SiF*}, which has been made availabie fo shareholders prior to the meeling and that the directors be and are hereby authorized to take all such actions with refarence lo the Amended
2010 SIF as may be necessary (o ensure the adopiion and operalion of the Amendsd 2010 SIP.”

¥ The Beard recommends that you vote “FOR” the approval of the amendments to the Amended and Restated Accenture pic 2010 Share Incensive Plan to increase the
number of shares available for issuance by 9 miition shares, estabiish #imifs on totai annuai compensation granted io our non-employee directors and make other
amendments fo the 2010 SIP.

PROPOSAL NO. 4 — APPROVAL OF AMENDED AND RESTATED ACCENTURE PLC 2010 EMPLOYEE SHARE PURCHASE
PLAN

Qur Board, based on the recommendation of the Compensation Commitiee, has approved the amendments listed below to the Acceniure plc 2010 Employee Share Purchase Plan (the
“2010 ESPP7), subject to approval of our shareholders at the Annual Mesting.

Proposed Amendments
v Authorize an additional 45 million shares under the 2010 ESPP. ¢ Extend the term of the 2010 ESPP urtil December 10, 2024,
+ Amend the “change in control” definition undsr the 2010 ESPP to be triggered based on a ¥ Make ceriain other technical updates to the 2010 ESPP.
person or group acguiring 50% of more of the Company’s voting power (rather than 20%,
as previously provided).

Approximately 8 million shares remained available under the 2010 ESPP for future grants as of November 30, 2015. We expect that if the proposed amendments to the 2010 ESPP are
appraved by our shareholders, the additional shiares will be sufficient io allow us 1o make equity awards in the amounts we believe are necessary for the next 4 to & years.

2015 Proxy Statemant Accenture * 72

http://services.corporate-ir.net/SEC.Enhanced/SEC AjaxHandler.ashx?c=129731&FID=104... 6/3/2016


http://services.corporate-ir.net/SEC.En%7dianced/SECAjaxHandler.ashx?c=129731&FID-104

DEF 14A Page 85 of 200

Table of Contenis

EXECUTIVE COMPENSATION

Plan Summary

The principal featuras of the 2010 ESPP, as amended (hereafter, the "Amended 2010 ESPP”), are summarized below. The summary is qualified in its entirety by reference to the full text of
the Amended 2010 ESPP, a copy of which is attached to this proxy statement as Annex B, marked to show the proposed amendments, and is incorporated herein by reference. Definitions
in this Proposal No_ 4 are applicable oniy within this section.

Admiristration

The Amanded 2010 ESPP will be administersd by the Compensation Committee of the Board {the “Commiltes”}, which may delegate its duties and powers in whole orin part as it
detarmnines. The Committes is authorized to interpret the Amended 2010 ESPP, to establish, amend and rescind any rules and regulations retating to it and to make any other
detemminations that it deems necessary or desirable for the administration of the Amended 2010 ESPP.

Eligibiiity: Election to Participate

Any individual who is an employee of Accenture ple or of a subsidiary of Accenture plc that is selected to participate in the Amended 2010 ESPP by the Committee in its sole discration is

aligible to participate in the Amended 2010 ESPP, unless any employee is specifically excluded by the Commitiee (sither individually or by reference to a group or category of employees)
from participation. Without limiting the generality of the foregoing, the Committee may exciude from participation;

" ampioyeas whose customary emplayment is 20 hours or less per week within the meaning of saction 423(b)(4)(B) of the Cade;
*  employess whose customary smployment is for not more than 5 months in any calender year within the meaning of section 423(b}{4}{C) of the Code;

*  omployess who, if granted an option, would immediately thereafter own shares possessing 5% or more of the total combined voting power or value of all classes of shares of
Accanture pic or of its parent or subsidiary corporation within the meaning of section 423(b)}(3) of the Code. For this purposs, the rules of gaction 424{d} of the Code wilt apply in
determining share ownership of an individual, and shares which the employee may purchase under outstanding options will be treated as shares owned by ihe employes; and

" empioyees who are highly compensated employees within the meaning of section 414(q) of the Cods.
The Committes will set forth procedures pursuant bo which eligible employees may elect to participate in a given offering peried under the Amended 2010 ESPP (which may be on different
terms for different eligible employees or subgroups thereof). An “offering period” is a period of time stablished by the Committes from time to time not to exceed 27 months.
As of November 30, 2015, approximately 360,000 employaes, including Accenture Leadership and other senior amplioyess, would be eligible to participate in the Amended 2010 ESPP.

Shares Subject to the Amended 2070 ESPP

The total number of Accenture ple Ciass A ordinary shares which may be issued or transferred urder the Amended 2010 ESPF is 90 miliion, which is inclusive of the additional 45 million
shares requested to be approved under this proposal. The shares may consist, in whole or in part, of unissued shanes or praviously issued shares. The issuance or transfer of shares
pursuant to the Amended 2010 ESPP will reduce the total number of shares available under the Amended 2010 ESPP.

Grant of Option on Enroliment; Purchase Price

With respect to an offaring period, sach sligible emplioyee who elacls to participate in the Amendad 2010 ESPP (a "participant”) will ba granted an opfion to subseribe for or purchase (as of
the last date of an offering period, or “purchase date”) a number of shares equal to the lesser of:

*  the maximumn number of shares that a participant may purchase on any given purchase date (as detenmined by the Committee); or
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*  the number determined by dividing the amount accurnulated in an account to which payroll deductions of a participant, or other payments made by a participant to the extent
provided by the Commitiee, are credited (“payroll deduction acoount”) during an offering period by the purchase price per share ("purchase price”),

The purchase price at which a share will be issued or sold for a given offering period will be established by the Committes (and may differ among participants, as determined by the
Comrmittes in ifs sole discretion) but will in ne event be less than 85% of the |esser of:

*  the fair market vaiue of a share on the offering date; or
*  the fair market vaiue of a share on the purchase date.

Payment of Purchase Price; Changes in Payrofl Deductions; Issuance of Shares

Payroff deductions (fo the extent permitted by applicable focal law) wilf be made on each day that a participant is paid during an offering period. The deductions will ba made at the
participant's eleciion as a percentage of the participant’s compensation in 1% increments, from 1% up to such maximum percentage of the participant's compensation (or mapimum dollar
amowﬁ)asaspermmdbymCommmeeﬁomiimemnmewﬂsmspedmmalpmnpem Maximum percentage o dollar amount may differ among participants. For a given offering
pariod, payroll deductions will commence on the offering date and will end on the related purchase date, unless sconer altened or terminated as provided in the Amended 2010 ESPP. A
participarnt’s “compensation” wili be defined from time 1o time by the Committee in its sole discretion with respect to any option or offering period and may be defined differently for different
participants for purposes of the Amended 2010 ESPP. Except as otherwiae defined by the Committee, "compensation” will (1) includs a participant's base salary, armual bonuses,
commissions, overtime and shift pay, in each case prior to reductions for pre-tax contributions made to a plan or salary reduciion contributions to a plan excludable from income under
sections 125 or 402(g) of the Code, and (2) exclude severance pay, stay-on bonusas, long-lemn bonuses, retirement income, change in controt payments, contingant payments, income
derived from share options, share appreciation rights and other aquity-based compensation and other forms of special remuneration.

Unless ctherwise determined by the Committee, a participant may not change the rate of payrol deductions once an offering pariod has commenced, The Committee will specify
procedures by which a participant may increase or decrease the rate of payroll deductions for subsequent offering periods.

All payroll deductions made with respect to a participant wilt be credited to the participant’s payroll deduction sccount and will be deposited with the general funds of Accenture pic. To the
extent parmitted by applicable local faw, no interest will accrue on the amounts credited 1o thal payrolt deduction account. All payroll deductions received or held by Accenture plc may be
used by it for any corporate purpose, and Accenture pic will not be obligated to segregate these payroll deductions, to the extent permitted by applicable iocal law. Except to the extert
provided by the Commitiee, a participant may noi make any separate cash payments info the participant's payroll deduction account, and payment for shares purchased under the
Amended 2010 ESPP may net be made in any form other than by payroll deduction.

On each purchasge date, Accentura plc will apply all funds then in the participant’s payroll deduction account 1o purchase shaves pursuant {o the option granted on the offering date for that
period. In the event that the number of shares to be purchased by all participants in any offering period exceeds the number of shares then available for issuance under the
Amended 2010 ESPP, Acceniure pkc will make a pro rata aliocation of the remaining shares in as uniform a mannsr as practicable and as the Commitiee, in its scie diseretion, determines

to be equitable, and aft funds not used to purchase shares on the purchase date will be returned, without inferest {io the extent pemitted by appiicable local iaw), to the pariicipants.

As soon as practicable following the end of each offering period, the number of shares purchased by sach participant will be deposited into an account established in the participant's
name. Unless otherwise parmitted by tha Committee in its sole discretion, dividends that are declared on the shares held in that account will ba reinvested in whole or fractional shares.

Withcrawal, Termination of Empicyment

Each participant may witidraw from participation in respect of an offering period or from the Amended 2010 ESPP under terms and conditions as are established by the Committee in its
sole discretion, Upon a participant's withdrawal
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fromn participation i respect of any offering period or from the Amended 2010 ESPP, all accumulated payroll deductions in the payroll deduction account will be retumed, without interast
(o the extant parmitted by applicable local jaw), io that participant, and that participant will not be entitiad 10 any sharas on the purchase date or thereafler with respect te the offering
period in effect at the time of withdrawal. The participant will be permitted to participate in subsequent offering periods pursuant to terms and conditions astablished by the Committes in its
sole discretion.
A participant will cease to participate in the Amended 2010 ESPF upon the participant's ermination of employment for any reason. All payroil deductions credited fo the former paticipant's
payroll deduction account as of the date of temmination will be:
* in the event termination is due to a transfer to a subsidiary of Accenture plc, apphied to the purchase of shares on the next purchase date; or
* in the event termination is due to any cther reason, returned, without interest (to the extent permitted by applicabls iocal law), to the former participant or to the former
participant's designated beneficiary, as the case may be, and the former participant or beneficiary will have no future rights in any urexercised options under the Amended 2010
ESPP, uniess tha participant again becomes an sligible employee.

Adjustments Upon Cerfain Events

Generally. In the avent of any change in the outstanding shares by reason of any share dividend or split, reorganization, recapitatization, merger, consolidation, amatgamation, spin-off or
combination transaction or repurchase or exchange of shares or oiher corporate exchangs, or any distribution to shareholders of shares other than reguiar cash dividends or any
transaction similar to the foregoing, the Committee in its sole discretion and without ligbility to any person will make such substitution or adjustment, if any, as it deems to be aquitabls, as
to:

* the number or kind of shares or other secunities or property issued or reserved for issuance pursuant fo the Amended 2010 ESPP;

*  the number or kind of shares or ather securities subject to outstanding options;

*  ihe purchase price; and/or

" any other affected terms of these options.
Chenge in Control. In the event of a change in control (as defined below), the Committes in its scle discretion and without liability to any person may terminate the then current offering
pariod and fake other actions, if any, as it deems necassary ar desirabie with respect to any option as of the date of the consummation of the change in control. For purposes of the
Amended 2010 ESPP, a "change of contrel” would be deemed to occur upon any of the same events that constitute a “change of control” under the Amended 2010 SIP describad in
Proposai No. 3.
The occurrence of any of the following events will constitute a “change in controi™

= any person (ather than Accenture ple, any trustes or other fiduciary heiding securitias under an employee benefit plan of Accerdure ple, or any company ownred, dirsctly of
indiractly, by the shareholders of Accenture pic in substantialty the same propartions as their ownership of shares of Accanture pic) becomes the beneficial owner (as defined in
Rule 13d-3 under the Exchange Act), directly or indirectly, of securities of Accenture ple, representing 50% or more of the combined voting power of Accenture glc's then-
outstanding securities;

*  during any period of 24 consecutive months, individuals who at the beginning of that period constitute ithe Board, and any new director (oiher than a divector nominated by any
persan {other than the Board) whe publicly announces an intertion o take or to consider taking actions {including, but not limited to, an actual or threatenad proxy contest)
which if consummated would constitute & change in control) whose election by the Board or nomination for efection by Accenture pic’s sharehoiders has heen approved by a
vote of at least two-thirds of the directors then still in office wha either were directors at the beginning of the period or whose elaction or nomination for alection was previously
so appraved, cease for any reason to constitute at least a majority thereof;

" the consummation of any transaction or series of transactions resulting in a merger, congolidation or amaigamation, in which Accenture pic is involved, cther than a merger,
consclidation or arnalgamation which would result in the shareholders of Accanture ple immediately prior thereto contirning to own (either by
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remaining outstanding or by being converted into voting securities of the surviving entity), in the same proportion as immaediately prior to the transactiory(s), more than 50% of
the combined voling powsr of the voting securities of Accenture ple or such surviving entify culsianding immediately sfler such merger, consolidation or amalgamation; or

*  the compiete liquidation of Accenture ple or the sale or disposition by Accenture pic of all or substantially all of Accenture ple’s assets.

Restrictions on Transfer
QOptions granted under the Amended 2010 ESPF will rat be transferable ar assignable by the participant other than by will or by the laws of descent and distribution.

Amendment or Termination

The Amended 2010 ESPP will continue until the sarliast to occur of e foliowing:
*  termination of the Amended 2010 ESPP by the Board;
* issuance of all of the shares reserved for issuance under the Amended 2010 ESPP; or
" December 10, 2024,

The Board may amend, after or discontinue the Amended 2010 ESPP, but no amendment, alleration or discontinuation will be made which:

*  without the approvai of the sharehoiders of Accerture plc, would increase the total number of shares reserved for the purposes of the Armended 2010 ESPF; or

" without the consent of a participant, would materially adverssly affect the rights of a participant under any option granted to the participant under the Amended 2010 ESPP.
The Commitiee may amend the Amended 2010 ESPP, howevey, in such manner and terminate any offering period (in whole or in part) as it deems necessary 10 permit the granting of
aptions meeting the requirements of the Code or other appiicable laws.
Mew Plan Benefits
All awards to empioyees under the Amended 2010 ESPP are made at the discretion of the Commitiee and its delegates. Therefore, the banefits and amounts that will be recaived or
aliocated under the pian are not determinable at this time. Please refer o the description of grants made to named execttive officers in the last fiscal year described in the “Grants of Plan-
Based Awards for Fiscal 2015" table.
Tax Withholding

Accerture pic has the right to withhold from a perticipant such withholding 1axes as may be required by federal, state, local or other law, or te otherwise require the participant to pay such
withholding taxes. Unless the Cammittee specifies othenwise, a participant may sied to pay a portion or all of such withholding faxes by:

* delivery of shares, provided that such shares have been held by the participant for ro less than 6 months (or such other period as estabiished from time to time by the
Committee or generally accepted accounting principles); or

* having shares equal to the minimum statutory withholding rate withhetd by Accenture plc fram any shares that otherwise would have been received by the participant.
Federa) Income Tex information '

The following summary briefly describes U.S. federal income tax consequences of rights under the Amended 2010 ESPP. The summary, however, is not a detailed or compiete description
of all 1.5, federal tax laws or negulations ihat may apply and does not address any iocal, state or other country laws. Therefore, no one should rely on this summary for

2015 Proxy Statement Accenture - 76

http://services.corporate-ir.net/SEC.Enhanced/SECAjaxHandler.ashx?c=129731&FID=104... 6/3/2016


http://services.corporate-ir.net/SEC.Enhanced/SECAjaxHandler.ashx?c=129731&FID=104

DEF 14A Page 89 of 200

Tatde of Coptenn
EXECUTIVE COMPENSATION

individual tax compliance, planning or decisions. Participants in the Amended 2010 ESPP should consulf their own professional tax advisors concerning tax aspects of rights under the
Amended 2010 ESPP.

Generally

The Amended 2010 ESPP is nof intended {0 qualify for special tax treatment under section 423 of the Code. Thersfore, an amount egual to the difference (if any) betwean the fair market
value of the ordinary shares on the purchase date and the purchase price will be treated as ordinary income to participants at the time of such purchase. In such instances, the amount of
such ordinary income will be added fo the participant's basis in the shares, and any additional gain or resulting ioss recognized on the dispesition of the shares after such basis adjustment
will be a capital gain of loss. The participant's employer will generally be entitled to a deduction in the year of purchase equal to the amourt of ordinary income realized by the participant in
the United Siates as a result of such disposition, subject to the satisfaction of any fax-reporting obligations.

Code Section 4094

Saction 409A of the Code generally provides rues that must be foilowed with respect to covered deferred compensation arrangements in order to aveid the impesition of an additional 20%
tax (plus interest) upon the service provider who is entitied to receive the deferred compensation. Certain purchase rights that may be granted under the Amended 2010 ESPP may
congtitute “deferred compensation” within the meaning of and subject to section 408A. While the Commiltee imends o administer and operate the Amended 2610 ESPP in a manner that
will avoid the imposition of additional taxation under section 408A upon a participant, we carmot assure you that additional taxation under section 439A will be avoided in all cases. in the
event Accenture pic is required to detay delivery of shares or any other paymsnt under the Amended 2010 ESPP i order o avold the imposition of an additional tax undar section 4094,
Acsenture plc will defiver such shares (or make such payment) on the first day ihat would not result in the participant incurring any tax tiabifity undar section 4094,

Resolution
THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO. 4 IS AS FOLLOWS:

“Appraval be and is hereby given lo the adoption by the Company of the Amended and Restated Accenture plc 2010 Empiloyee Share Purchase Plan in accordance with the marked
provisions of a document entitled “Amended and Restated Accenture pic 2010 Employee Share Purchase Plan” (the “2010 ESPP7), which has been made available to shareholders
prior o the meeting and that the directors be and are hereby authorized to take afl such actions with refarence fo the 2010 ESPFP as may be necessary fo ensure the adoplion and
operation of the 2010 ESPP.”

¥ The Beard recommends that you vote *FOR” approval of the Amended and Restated Acceniure ple 2016 Empiovee Share Purchase Plan.
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The following table sets forth, as of August 31, 2015, certain information related to our compensation ptans under which Accenture plke Class A ordinary shares may be issued.

Nursber of

Shares
Remining
Available for
Future
Numbar of Weigirtad - |ssuance
Shares to be Average Under Equity
issued Upen i C o
Exercise of Price of Plans
O i Q g {Exciuding
Options, Qptions, Securities
Warrants and W n
Plan Category Rights amd Kights 15t Cotmme)
Equdly comp Son plens appr by sh
2001 Share ncentive Plan 950,70000 4047 -
Amended and Restated 2010 Share incantive Plan 24 894 1160 45738 22 447,337
2010 Employee Share Purchase Plsn - NA 8270538
i ion not shareholders = NA =
Total 25,844,325 30,717,875
{1} Consists of 808,442 restrivted share units and 52,267 stock options.
{2} Consists of 24,858,965 rostrioted share units and 5,451 stock ophiors.
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AUDIT COMMITTEE REPORT

The Audit Committee is composed entirely of independent directors, each of whom meets the independence and experience requiraments set forth by the SEC and the NYSE. In addition,
each member of the Audit Committee quaiifies as an indepsndent direcior and possesses the requisite competenca in acsounting or auditing in satisfaction of the requirements for audit
commitieas prescribed by the Companies Act 2014,

The Audit Committee operates pursuant to a written charter, which may be accessed through the Governance Principles section of our website at hitps://accenturs.com/us-en/company-
principles. The Audit Committes reviews and assesses the adequacy of its charter on an annual basis.

The Audit Committee is directly responsible for the appeintment, compansation, retention and oversight of the independent registered public accounting firm retained to audit the
Compary's firancial statements, subject to any requirements under lrish iaw. Management has the primary responsibility for the fimancial stalements and the reporting process, including
the system of internal accounting controls. KPMG, Accentire's independent registared public accounting finm, is responsibite for expressing opinions on the conformity of the Company’s
auditad financial statemants with generally accapied accounting principles and an the Company’s internal corwrol aver financial repoding. As part of the Audit Commiftea’s oversight
function, the Audit Committes:

®  reviewed and discussed ihe Company’s annuat audited financial statements, assessmert of the effectiveness of internal control over financial reporting and quarterly financial
statements with management and with KPMG. The committee also reviewed related matters and disclosure items, including the Company’s eamings press releases, and
performed its regufar review of critical accounting policies and the processes by which the Company’s chairman and chief executive officer and chief financial officer certify the
information contained in its quarterty and annual filings; and

*  discussed with KPMG the matters required to be discussed by Public Company Accounting Oversight Board Auditing Standard No. 16 “Communications with Audit
Committees” and Rufe 2-07 of SEC Regufation S-X. The Audit Committee aiso received the written disclosures and letter from KPM(S required by applicable requirements of
the Public Company Accounting Oversight Board regarding KPMG's communications with the Audit Commities conceming independence and discussed with KPMG their
independence ardt retated matters.

In addition, in reliance upon its reviews and discussions a8 outliined above, the Audit Committee recommended, and the Board of Rirectors approved, the inclusion of the Company's
audited financial statements in its Annual Report on Famm 10-K for the fiscal year ended August 31, 2015 for filing with the SEC and approved the Company's Irish financial statements for
presentation to the Company's sharehoiders. The Audit Committee also recommended during fiscal 2016 that KPMG be re-appointed as the Company's independent registered public
accounting firm to serve until the Company's annuat general meeting of shareholders in 2017 and that the Board submit this appoiniment to the Company's shareholders for ratification at
the Annuai Meeting. This report is provided by the following independent directors, who compose the Audit Commities:

The Audit Committee
‘Witliam L. iKimsey, Chair
Biythe J. McGarvie
Paula A Prica
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PROPOSAL NG. 5 — NON-BINDING RATIFICATION OF APPOINTMENT OF INDEPENDENT AUDITORS AND BINDING
AUTHORIZATION OF THE BOARD TO DETERMINE TS REMUNERATION

Sharehoiders are being ashed to vote to ratify, in a non-binding vote, the appoimtment of cur ndependent registered public accounting fimm, KPMG, and also o vote to authorize, ina
binding vote, the Board, acting through the Audit Committes, to determine KPMG's remuneration. Upon the Audit Commitiee's recommendation, the Board has recommended the re-
appointment of KPMG as our indgpenderit registered public accounting firn to audit our consolidated financial statements and our internal control over financial reporting for the fiscal year
ending August 31, 2016. Aithough ratification is not required by our Memorandum and Articies of Aascciation or otherwise, the Boand is submitting the selection of KPMG to cur
sharehoiders for rmtification because we value our shareholdars' views on the Company’s independent registered public accounting firn. KPMG has served as our auditor since 2002, and
we beiieve that the continued retantion of KPMG is in the best interests of the Company and its shareholders. if aur sharehoiders fail to ratify the sslection, & will be regarded as notice 1o
the Board and the Audit Committes o consider the selection of a different firm, Even if the selection js ratified, the Audit Committee in its discretion may select a diffarent i

registerad public accounting fim at any time during the year if it determines that such a change would be in the best interests of the Company and our shareholders. In conjunction with the
mandated rotatian of the lead engagement partner, the Audit Committee and its chairman are directly involved in the selaction of KPMG's lead engagemant partner.

We expect that one or more represeniatives of KPMG will be present at the Annual Maeting. Each of these reépresentatives will have the opportunity to make a statement, if he or she
desires, and is axpacted to be available to respond to appropriate questions.

As required under Irish law, the resotution in respect of Proposal No. 5 is an ordinary resolution that requires the affirmaiive vote of a simple majority of the votes cast.
THE TEXT OF THE RESCLUTION IN RESPECT OF PROPOSAL NO. 5 IS AS FOLLOWS:

“To ratify, in a non-binding vots, the appointment of KPMG as the independent registerad public accounting firm for the Company until the next annual generai meating of the
Company inr 2017 and fo authorize, in a binding vote, the Board, acting through the Audit Commitiee, to defermine its remwineration.”

¥ The Board recommends that you vote *FOR" the non-binding ratification of the appointment of KPMG as independent registered pubiic accounting firm and the
binding authorization of the Board, acting through the Audit Committes, fo determine KPMG's remuneration.
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INDEPENDENT AUDITOR’S FEES
The following table describes fees for services rendered by KPMG, Accarture's principal accountant, for the years ended August 31, 2015 and August 31, 2014,
2013 20134
{in thousands)
AugE Feeat™ $ 15493 § 15,148
Audit-Relatad Fees™ 3,129 1,334
Tax Feest® 388 1732
Alf Othet Feastd 17 157
Total Feas. $ 19537 § 18328
(1) Audit Fees, including those for statutory audits, include the aggregate fees recorded for the Escal year indicated for ional services rend byKPManrmgmdmfAmmplcsandAmmmHﬁdngspm’a(m prior to
Auglst:.’ﬁ 2015, Accemure SCA's) anmuel financial staterments and review of financial ] 's Forme 10-K and Forms 10-Q. Audit Fees also include fees for the audit of Accenture pic's and Accenture

Holdings pic's internal control over fnancial reporting.

{2} Pudit-Related Fees indude the mmfcuwmdmmebﬁyeﬂwﬁrmmMrwmmeM“wmwmmofmmwwﬂmmm
Accentuie ldlngsplusﬂ\lmldemmmﬂmmmmhmmmwhaamnmbubrwm and opintons refated to various employee benefit plans and foes for services to lssue
diligence services.

on 5t for A {SSAEY No. 16 reports and merger and acquisition due
{3) Tex Fees include the aggregate foes recorded during the fiscal year indi d for { zarvices and p provided by KPMG Bor tax compliance, fax advico and tax planning.

4) MWMWMWWMMMQMMIM for p ided by KPMG, other than the services reperted above. Thesa fees inolude other congulting services. The Audit
that the pr Mmmmmmmanmmmmwmnuomm

PROCEDURES FOR AUDIT COMMITTEE PRE-APPROVAL. OF AUDIT AND PERMISSIBLE NON-AUDIT SERVICES OF
INDEPENDENT AUDITOR

Pursuant io its charter, the Audit Committee is responsible for reviewing and approving, in advance, any audit and any permissible non-audit engagement or refationship between
Accenture and its independent auditors. The Audit Committee has delegated to its chair the authority to review and pre-approve any such engagement or redationship, which may be

proposed in beb ils regular tings. Any such pre-approval is subsequently considerad and ratified by the Audit Committee at the next regukarly scheduled meeting. in connedtion
with the approval of any non-audif services, the Audit Committee conciuded that the provision of thasa services and retated fees do not affect the independence of KPMG.
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Governance Proposals

PROPOSAL NO. § — VOTE TO AMEND THE COMPANY'S ARTICLES OF ASSOCIATION TO IMPLEMENT PROXY ACCESS

In connaction with a review of our comorate governance practices, the Board decided to proactivaly propose the adoption of proxy access to our shareholders. Thetefore, the Board is
recommending that our shareholders approve amendments 10 our Articles of Association to implement proxy access. Proxy access would allow siigible shareholders to neminate their own
nominees for election to our Beard and have their nominess included in our praxy materials, along with the candidates nominated by the Board. Our Board is committed to strong corporate
govermance practices and believes {hat proxy access is in the bast imerests of the Company and its shareholders.

The Board believas that the implementation of proxy access in the manner set forth in this proposal will provide meaningful rights to our sharshoiders while ensuring the rights are used by
shareholders in a responsible manner. The Board recommends the implementation of proxy access and now, as required under Irish law, seeks shareholder approval for its adoption. The
rasalution in respect of this Propesal No. § is a spacial mesoiution that requires the affirmative voie of the holders of at least 75% of the voles cast. i approved by shareholders, proxy
acress will becore effective immadiately and will be available for use at our 2017 annual general mesting of shareholders.

Description of the Proxy Access Amendments
The following description is only 2 summary and is qualified in its entirety by reference to the complate text of the proposed amendments, which is attached to this proxy statement as
Annex C. We urge youto read Annex C in its entiraty before casting your vote.
Shareholdes Eligihility to Nominate Directars
Any shareholder or group of up to 20 sharehoiders that has maintained ownership of 3% or maore of the Company’s shares continususly for at least 3 years would ba parmitted to include a
specified number of director nominees in iive Company’s proxy malerials for the annual general meeting,
Calcutation of Quaiifying Cwnership
In order to ensure that the interests of shareholders seeking to inciude candidates in the Company's proxy materials are aligned with those of other sharehoiders, a shareholder would be
deemed to awn only those shares of the Company as to which the shareholder possesses both (1) the full voting and investmert rights pertaining to such shares and {2} the full sconomic
inferest in {including the opportunity for profit and risk of loss on) such shares. The following shares would not count as “owned” shares for purposes of determining whether the ownership
thresheld has been mat:
* shares sold by a person or any of its affiliates in any transaction that has not been seitled or closed;
* shares that a person or any of its affiliates borrowed or purchased pursuant to an agreement to resell; and
= shares subject to any derivative instrumend or similar agreement in respect of the Company’'s shares, which instrument or agresment has the purpose or effect of (1) reducing
the person'’s or affilistes’ full right to vole or direct the voting of any such shares andfer (2) hedging, offsetting or altering the gain or loss arising from the full sconomic
ewnership of such person's or affiliates’ sharas.
A sharehoidar will be deemed to “own” shares held in the name of a nominee or other intermediary so long as fhe person claiming ownership of such shares retains the right to instruct
how the shares are voted with respect o the election of directors and possesses the full economic intarest in the shares. A sharsholder’s awnership of shares will also be deemed to
continue during any period in which such person has lnaned such shares, provided that the person has the power to recall such loaned shares on 3 U.S. business days’ notice.
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Nurriber of Shareholder-Nominated Candidates

The maximum number of candidates norninated by all eligitle shareholders that the Company wouid be required to include in its proxy materials cannot sxceed the graaier of 2 nominees
ar 20% of the number of directors in office as of the last day on which a notice of proxy access nomination may be defivered to the Company. Any candidate who is either subsequently
withdrawn, disqualified or inciuded by the Board in the Company’s proxy materials as a Boand-nominated candidate wouid be counted against the nominea fimit.

In addition, candidates that the Board nominates pursuant io an agraemert or other arrangemenit with one or more shareholders in liew of such person being formally nominated as a
director pursuant the Company’s advance nofice or proxy accass provisions wold be counted against the nominee imit. Moreover, directors that the Board nominates for reetection that
were previously etected pursuant to the Company’s proxy acoess provisions or pursuant to an agreement or other arrangement with ane or more shareholdars in lieu of such person being
formally nominated as a director pursuant to the Company’s advance natice or proxy access provisions, in each case, at 1 of the pravious 3 annual general mestings, wouid be counted
against the nominee limit.
Pracedure for Elecling Candidates if Nominee Lirnil is Exceeded
Any shareholder of group of shareholders that submits more than one candidate for inclusion in the Company's proxy materials would be reguired to rank its candidates. If the number of
candidates exceads the nominee limit, the highest ranking sligible candidate from each sharehoider or group of shareholders will be included in the Company’s praxy materials urtil the
limit is reached, beginning with the shareholder or group of shareholders with the largest number of shares,
Nominaling Procedures
in order to provide adequate time to assess shareholdernominated candidates, requests fo include such candidates in the Company’s proxy materiais must be received no eartier than
150 days and no later than 120 days before the first annivarsary of the date of the Company's definitive proxy statement released to shareholders in connection with the prior yeear's annuat
genaral meeting.
Information Required by Alf Nominating Sharenoldars
Each shareholder seeking 10 include a candidate in the Company’s proxy materials would be required to provide certain information to the Company, including but not Emited to:

" verification of, and information regarding, the stock ownership of the shareholder as of the date of the submission and the record date for the annual mesting;

*  information regarding each candidate, inciuding biographical and stock ewnership information;

* in tha case of a nomination by @ group of shareholders, the designation by all group members of one specified group member that is authorized 1o act on behalf of all group

members with respect to the nominaticn and all retated matters,

= acopy of the Schedule 14N filed by the shareholder(s) with the SEC; and

* g description of any financial amrangement with respect to the nomination between the sharehoider or candidate and any other person.
Shareholders and candidates, as applicable, would also be required to maka certain reprasentations 10, and agreements with, the Company, including but not limited to:

= repraseniation that such person does not have any intent Yo change or influence control of the Company;

*  represenation that such shareholder will maintain qualifying cwnership through the date of the applicable annual general meeting;

' agresment to refrain from soliciting in support of the election of any individual as a director other than its candidate(s) or a nominee of the Board;
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*  agreement to provide written statements verifying continuous qualifying ownership through the record date for the applicable annual general mesting;

*  agreemsnt by the candidate to refrain from becoming a party to any agreement or comenitment as to how such candidate will vote on any issue if elected as a director of the
Company:

*  uniess disclosed 1o the Company, agreement by the candidate to refrain from becoming a parly to any compensatory or other financial atrangement with any person other than
witft the Company in connection with such person’'s service ag a director of the Company;

*  agreement to not distribute any form of proxy for the annual genaral meeting other than the form distributed by the Company;

*  agreement to comply with applicable laws and Company policies and assume liability arising oud of the communications with the Company and its sharehoiders and indemnify
the Compary and its directors and officers for llability arising from or relating to the nominatior;, and

* represeniation as to the acouracy and completeness of all information provided o the Company.

Exglusion of Sharshoidar Nominees
The Company would not be required to include a candidate in the Company’s proxy materials if, among other things:

* any sharehoider nominates a person for election pursuant 10 the advance notice provisions of the Company's Articies, or any diractor then i office was praviously nominated by
a sharehoider pursuant to the advance notice provisions in the Company’s Asticles at one of the previous 3 annual general meetings;

*  the candidate is not indepandent under applicable independencs standands or has been an officer or director of a competitor within the past 3 years;

*  the election of the candidate would causa the Company to violate its Memorandum of Articles of Association, the nies and listing standards of the principal exchange upan
wirich the Company's shares are listed, any appiicable law, rule or regulation or any publicly disclosed standards of the Company applicable to directors;

*  the candidate or the shareholder has provided materally false or misleading information to the Company; or
*  the candidate’s then-cument business or personai interasts or thosa within the precading 10 vears place the candidate in a conflict of interest with the Company or any of its
subsidiaries that would cause the candidate to viclate any fiduciary duties of directors under the Companies Act 2014,

In addition, tha Board or the chairman of the annual general meeting will dectare a director nomination to be defective, and such nomination will be disregarded, if the shareholder or
candidate breaches any of their respective obligations under the Company's Articles of Association, including its proxy access provision, or either the candidate or the shareholder does
not appear at the arnuat general meeting in person.

Future Disqualification of Shareholder-Nominated Candidates and Nominafing Sharehoiders

Any candidate who is included in the Company’s proxy materials but subsequently ejther withdraws from or bacomes ineiigible for election at the meeting or does not receive at least 25%
of the votes cast in favor of election would be inciigible for nomination at the folfowing 2 annual general meetings.

Shereholders will be disqualified from using proxy access at the following 2 annual general mestings if they submit a candidate under either proxy access or advance potice and such
candidate does not receive 10% of the votes ¢ast o such candidate withdraws or becomes ineligible,
Supporting Statement

Shareholders would be permitted to include in the Company’s proxy statement for the applicable annual general meeting a writlen statemerd of up to 500 words in support of the slaction of
the candidate. The Company would be penmitied to amit 2ny information or statement that the Company determines is materially false or misleading or whose disciosure would viciate any
applicable faw or regulation.
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THE TEXT QF THE RESQLUTICN N RESPECT OF PROPOSAL NO. 6 IS AS FOLLOWS:
“As & special resolufion that the Articles of Associafion be and are hereby amended in the manner provided in Annex C of this proxy statement.”

v The Board recommends that you vote “FOR” the proposal to approve amandments to our Aricles of Assceiation ie implement "proxy access.”
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PROPOSAL NO.7 — AMEND THE COMPANY'S: (A} ARTICLES OF ASSOCIATION TO ENHANCE THE ADVANCE NOTICE
PROVISIONS AND MAKE CERTAIN ADMINISTRATIVE AMENDMENTS; AND {B) MEMORANDUM OF ASSOCIATION TO MAKE
CERTAIN ADMINISTRATIVE AMENDMENTS

Background

Proposal No. 7A sets out certain propesed amendments to our Articles of Association, and Proposal No. 78 sets out cenain proposed amendments to our Memorandom of
Association. Under Irish law, any amendment {0 a public company's Articles of Association must be voted on separately from any amendment to a public company’s Memorandum of
Association, For that reason, we are asking shareholders to separately vote on Proposais No. 7A and 78; however, given the inextricable link between Proposals No, 74 and 78, each
proposal is subject to the other being approved by sharsholders, and as a resuit, both proposals wilk fail if either proposafl does not pass.

Proposal No. 7A: Proposed Amendments to the Company's Articles of Association

Set out below is background information on the 3 categories of proposed amendmerts to our Asticles of Association pursuart to this proposal. The description of the feitowing proposed
amendments is only a summary and is qualified in its endirety by reference to the complete text of the proposed amendments, which is attached to this proxy statement as Part § of Annex
D. We urge you to read Part L of Annex D in its entirety before casting your vote.

1. Amendment to Advance Nafice Provision

Qur Asticles of Assaciation provide shareholders with the right to propose nominess for slection to the Board, typically referred {0 as “advance notice”. in connection with a review of our
Astictes of Association, the Board determined that any sharsholder who desires to propose a norines for siection to the Board should provide meaningful disclosura so tha the Board and
sharaholders can adequately assess the nominee. In light of that principle, the Board would fike to amend our Articles of Association to enhance the curreni disclosure obligations
applicable to sharehoider neminations provided in the Company's advance notice provision, Specifically, our Beard believes that making the following enhancerments to the advance notice
provision irt our Articles of Association is in the best interexts of the Compary and its shareholders:
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item Curvent Provision Proposed Amendment
Name, age, business address and residence This information is curently only required to be provided The shareholder notice must disclose this information
with respect to the shareholder nominee with respeci to sach shareholder nominee and
sharehelder proponent
Class, series and number of shares of the Company that This irformation is currently only required to be provided The shareholder notice must disclose this information
ara owned with respect to he sharehoider nominee with respect to each shareholder nominea and
shareholder
Derivative instruments and short interests held in No requiremert to disclose The shareholder notice must disclose the derivative
respect of the Company’s shares instruments and short interests held in raspect of the

Company’s shares with respect to each shareholder
nomineg and shareholder propenent

Written consent of the sharehoider nominee to serve as a  No requirement to provide Must be provided
director of the Company if elected
Representation that the sharaholder nominee is not and No requirernernt to provide Must be provided

wilt not become panty to any voting conumitrment with
respect ta any matter to be voted upon by the Board

Disclosure of any fee arrangements with or among the No requirement to disclose While such fee errangements are not prohibited, the
shareholder proponent and sharehoider nominee with sharsholder notice must disclose any such fes
raspect to the value of the Company’s sharss or the arangements

lection of the sharghoider nominee

2. Amenciments in Connection with Recent Changes in ifsh Law

On June 1, 2015, the Companias Act 2014 took offect in ireland. The Companies Act 2014 is meant 1o consolidate and modemize company jaw in imeland. Although the changes to frish
company iaw wil not impact Accenture’s day-fo-day opsrations, we must make some administrative updates to our Articias of Association o ensure that thay are not impactaed or affected
by the introduction of this new law. None of the updates to our Articles of Association proposad to be made in connection with the Gomparies Act 2014 will materially change the rights of
our shareholders.
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As an example, the Companies Act 2014 will automatically apply certain sections of the Act fo Accenture uniess we explicitly apt-out. Given many of these sections either address matters
that are already coversd by our Articles of Association or ara not applicable lo us, we are proposing o amend our Articles of Assaciation to explisitly opt-out of certain provisions, as
permitted by the Companies Act 2014. For axampile, the Companias Act 2014 inchudes a provision regarding the appointment of directors, which is already covared by existing provisions
in our Articlas of Association and we therefore recommend opting out of that provision.

Attached as Annex E to this proxy statement is a iable that sets out a summary of the optional provisions from which we propose to opt-out, as well as certain other administrative
amendments that we propose to make o cur Articles of Association 1o address the adoption of the Companies Act 2014. Each of the proposed administrative amendments arg
summarized in more detail in Part I of Annex E.

3 Cther Proposed Amendments

Finally, given thet we have compieted the phasing-in of the declassification of our Board, the provisions in our Articles of Association that relate to the prior classification of cur Board are
ne onger relevant, Therefore, we propase to amend our Arficles of Association to delete the provisions that previously addressed our classified board structure.

As requirad under Irish jaw, the resolution in respect of Proposal No. TA (s a special resclution that requires the affirmative vote of the holders of at least 75% of the votes cast. In
addition, Proposal No, 7A is subject to Proposal No. 7B being adopted. Tharefore, unless shareholders approve Proposal No. 7B, Praposal No. 7TA will fail.
THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO. 7A IS AS FOLLOWS:

“As # special msolution thaf, subject fo and conditional upon Progosal No, 7B being passed, the Articles of Assodiation be and are hereby amended in the manner provided in
Part | of Annex D of this proxy statement.”

v The Board recommends that you vote “FOR” the amendment to the Company’s Anticies of Association in the manner déscribed above,

Proposal No. 7B: Proposed Amendments to the Company’s Memorandum of Association

Set oud below is background information on the proposed amendments to cur Memorandum of Association. The description of the following proposed ameandments is only & summary and
is qualified in its entirety by referance of the complete text of the proposed amendments, which is attached to this proxy statement as Part fi of Annex 0. We urge you to read Part R of
Annex D in its entiraty before casting your vote.

Amendments in Connection with Recent Changes in lnish Law

As dascribed above, on June 1, 2015, the Companies Act 2014 took effect in Ireland. in additior io the proposed amendmerts described above to our Articles of Association io
accammodate the adoption of the Companies Act 2014, we must also make cartain coresponding administrative amendments to our Memorandum of Association to account for the
adoption of the Companies Act 2014, Nene of the updates 1o our Memorandum of Association proposed to be made in conniection with the Companies Act 2014 will materially change the
rights of cur shareholders. The proposed amendments 1o our Memorandum of Assaciation are each specifically described in the texd of the resoiltion below, as required under krish law.
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As required under lrigh Jaw, the resolution in respect of Proposal No. 7B is a special resolution that requires the affinnative vote of the holders of at least 75% of the voles cast. In
addition, Proposal No. 7B is subject to Proposal No. 7A being adopted. Therefore, unless shareholders approve Proposal No. 7A |, Proposal No. 78 will fail,
THE TEXT OF THE RESOLUTION iN RESPECT OF PROPOSAL NO. 78 1S AS FOLLOWS:

"As & special resolution that, subject to and conditional upon Proposal No. TA being passed, the following amendments, as shown in Part Il of Annex D, be made to the
Memorandum of Association:

{&) the words “Companies Act 1963" in dlause 3.3 of the Memorandum of Association be removed and the words "Companies Acts” he substituted therefor;
(b} the Memorandum of Asscciation be and is hereby amended by the defetion of the existing clause 3. 14 and the substitution thersfor of the folfowing new clause 3.14:

“3.14 To incorporate or cause o be incofporated any ane or more subsidiaties (within the meaning of the Companies Acts) of the Company for the purpose of caying
on any business.”, and

{c) tha Memorandurm of Association be and is hereby amended by the Geletion of the reforance to “82,” in clause 6.7

v The Beard recommends that you vote "FOR” the amendment to the Company’s Memorandurm of Association in the manner described above,

PROPOSAL NO. 8 — VOTE TO AMEND THE COMPANY’S ARTICLES OF ASSOCIATION TO: {A) PROVIDE FOR A PLURALITY
VOTING STANDARD IN THE EVENT OF A CONTESTED ELECTION; AND (B) GRANT THE BOARD SOLE AUTHORITY TO
DETERMINE ITS SIZE

Background

Proposai No. 8A sets out proposed amendments to our Articlas of Association to provide for a plurality voting standard in the context of a contested eledtion, and Proposal No. 88 sets out
proposed amendments to our Articles of Assooiation to provide the Board the sole authority to set its size. Under Irish law, uniess the Beard is granted sole authority to set is size, the
plurality voting standard would not achieve its desired results. For axample, unless the Board is granted sole authority to set ils size, nominees (including the Company’s naminees) who
receiva & simple majority of votes cast may also be elected to the Board, evan if those nominees receive fewer votes than the nominees that otherwisa fill the available seats. In contrast,
in the United States, under a plurality voting standard, only those directors who receive the most votes for the available seats are elected. Given the link between Proposals No. 8A and
8B, each proposal is subject to the cther baing approved by shareholders, and as a result, both proposals will fail i either proposal does not pass.

The description of the following proposed amendments is only 2 summary and is qualified in its entirety by referencs to the complete text of the proposed amendments, which is attached
1o this proxy statement as Annax F. We urge you to read Annex F in its entirefy before casting your vote.

Proposal No. 8A: Plurality Voting in a Contested Election

Today, Accenture has a majority voting standard far both uncontested and contested director elactions. However, in the context of contested director elections, many believe that a pluraiity
voting standard is more appropriate for a number of reasons, inchuding to avoid the risk of a failed election (i.e., where one or more directars fails io receive a majority vote). In the United
States, under a plurality voting standard, the nominess receiving the highest number of votes,
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regardiess of whether the nominees raceive a majority of the votes cast in the election, would be elected as directors. In the United States, proxy advisory firns generally support this view
as well and best practice calls for a majority voting standand in uncontested directer elections, and a plurality voling standard in contested elections.

In recant years, as best practicas in corporate govenance have evolved, there has been a shift from the histarically dominant piurality voting standard in all direcior elections to a majority
voting standard in uncontesiad elections and a plurality standard in contested elections. As svidence of this shift, 10 of the 12 companies included in our peer group used in assessing
compaensation for fiscal 2015 have adopted a majority voting standard for uncontested director elections while maintaining a plurality voting standard for coniested elections. A survey of
the 100 largest U.S. public companies reveals that the overwhelming majority have adopted a majority voting standard for uncontested slections while retaining a plurality voting standard
for contested elections.

In light of the Board’s recommendation io proactively adopt proxy access, and the Board's contirksal review of governance standards, the Board recommends that shareholders approve an
amendmeni to owr Articles of Association to provide for a plurality voting standard solely in the case of a contested election. If adopted, this amendment would provide that where the
rnumber of director nominges axceeds the number of directors 1o be elacted, only those directors recaiving the most votes for the available seats would be slacted. The Board believes it is
in the best interaests of aur sharehoiders to adopt the plurality voting standard in the case of contested elections, while mairtaining the Company's majorily voting standard in the case of
uncontested elections. Accordingly, Propesal No. 8A seeks shareholder approval to amend our Articles of Agsociation to provide for plurality voting in 2 contested alection.

As required under Irish taw, the resclution in respect of Propesal No. 84, is 2 special resolution that requires the affirmative vote of the holders of at least 75% of the votes cast. In
addition, Proposal No. 84 is subject to Proposal No. 8B being adopted. Therefore, unless shareholders approve Proposal No. 8B, Proposal No. 8A wilt fail.
THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO. BA 1S AS FOLLOWS:

“As a special resolution that, subject to and conditional upon Proposal No. 88 being passed, fhe Articles of Association be and are hereby amended in the manner provided in
Part 1 of Annex F of this proxy statement.”

¥ The Board recommends that you vote ‘FOR" the amendment of the Company’s Articles of Association 1o provide for piurality voting in the event of a contested
etaction.

Proposat No. 8B: Setting the Size of the Board

Qur Board is alse proposing to amend our Articles of Association 0 provide that the size of the Board be set solely by nesolution of the Board. This amendmeant is necessary in order for the
piuralty voting mechanism described above 1o function effectively in Ireland. As discussed above, unless the Beard is granted sole authority to set its size, nominees (inciuding the
Company’s nominees) who receive a simple majonity of votes cast may also be electad to the Board, even if those nominees recaive fewer votes than the nominees that ofherwisa fill the
available seats. Accordingly, it ortder for proxy access (as described under Proposal No. & above) (o operate effectively, the Board must have sole authority to set its size and a plurality
voting standard must be appiisd in the context of contested elections.

As with plurality voling in contasted elections, granting the Board sole authority to set its size is a commen gevemnance practice in the United States. Eight of the 12 companies included in
cur peer group used in assessing compensation for fiscat 2015 have granted their board sole authority to determine board size. Furthemmore, a survey of the 100 largest LS. public
companies reveals that the averwheiming majority have granted thiir board sola autharity o set the size of the board. Accordingly, Proposai No. 8B sesks shareholder approval to amend
our Articles of Association to grart the Board soie authority to set its size within the parametars established in our Articles of Association.
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As required under Irish law, the resolution in respect of Proposal No. 8B is a special resolution that requires the affimative vote of the holders of at least 75% of the votes cast. In
addition, Proposal No. 88 is subject to Propesal Ne. 8A being adopted. Therefore, unless shargholders approve Proposal No. 84, Proposal No. 8B will fail,
THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO. 8B IS AS FOLLOWS:

“As & special resolution that, subject to and conditional upon Proposal No. BA baing passed, the Arlicles of Assodiation be and are hereby amendad in the manner grovided in
Part !l of Annex F of this proxy statement.”

v The Board recommends that you vote "FCR” the amendment of the Company's Articles of Association to grant the Board sole authority to determine its size.
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Annual Irish Law Proposals

PROPQOSAL NO. 9 — BOARD AUTHORITY TO ISSUE SHARES

Under Irish law, directors of an Irish public fimited company must have authority from its shareholders to issue any shares, including shares which are part of the company's authorized but
unissued shara capital. Our current authorization, approved by shareholders at our 2015 anmual general meeting, will expire on August 4, 20186, We are presanting this Proposai No. 9to
renaw the Board’s authority to issue our authorized shares on the terms st farth below.

We undarstand that it is customary practice in Ireland to seek shareholder authority to issue up to 33% of a company’s issued ordinary share capital and for such authority to be limited to 2
period of 12 to 18 months. Tharefore, in accordance with customary practice in Ireland, we sre seeking approval 1o authorize the Board to issue up to & maximum of 33% of ouf issusd
ofdinary shane capital as of December 7, 2015 (the latest practicable date before this proxy statement), for a period expiring 18 months from the passing of this resolution, uniess otherwise
varied, revoked or renewed. Notwithstanding the foregoing, we expect to propoese renewal of this autharization on a regular basis at our annual general meetings in subgequent years.

Grarnting the Board this authority is a routine matier for public companies incorporated in Irstand and is consistent with brish market practice. This authority is fundamentai to our businass
and enabies us to issue shares, including, if applicable, in connection with funding acquisitions and raising capital. We are not asking you o approve an increase in our authorized share
capital or to approve a specific issuance of shares. instead, approval of this proposal will oniy grant the Board the authority to issue shares that are already authorized under our Articles of
Association upon the terms belaw. In addition, we note that, because we are a NYSE-listed company, our shareholders continue to benefit fram the protections afforded to them under the
fules and regulations of the NYSE and SEC, including those rulss that limit our ability 10 issug shares in specified circumstances, Furthermore, we note that this authorization is required as
a matter of Irish law and is not otherwise required for other companies listed on the NYSE with whom we compete. Accordingly, approval of this resolution would mereiy place us on par
wités other NY SE-listed companies.

As required under kish iaw, the resoiution in respect of Proposal No. 9 is an ordinary resolution that requires the affirmative vote of 2 simple magjority of the votes cast.

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO_ 9IS AS FOLLOWS:

“That the directors be and are haraby ganarally and unconditionally authorized with effect from the passing of this resolution fo exercise all powers of the Company o allot relevant
securilies (within the meaning of section 1021 of the Comparies Act 2014) up o an aggregale nominal amount of $24,891.77 (274,889,912 shares) (being equivalent to
approximately 33% of the aggregate nominal value of the issued ordinary share capital of the Company as of December 7, 2015 (the latast practicable date before this proxy
statement)), and the authanty conferred by this resolution shall axpire 18 months from the passing of this resolution, uniess previousiy renewed, vaned or revoked; proviced that the
Company may make an offer or agreement before the expiry of this authorty, which would or might require any such secuiifies (0 be alfoffed after this authority has expired, and in
that case, the diractors may ailot relevant securities in pursuance of any such offer or agreement as if the authority confermed hereby had nof expired.”

¥ The Board recommends that you vote “FOR” granting board authonty o issue shares under Propogal No. 8.
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PROPOSAL NO. 10 — BOARD AUTHORITY TO OPT-OUT OF STATUTORY
PRE-EMPTION RIGHTS

Under Irish law, unless otherwise aothonzed, when an Irish pubiic imited sompany issues shares for cash to new shareholders, it is required first to offer those shares on the same of more
favorable terms to existing shareholders of the company on a pro+ate basis {commonly referred is as the statutory pre-emption right). Because our current authority wilt axpire on
August 4, 2016, we are presenting this Proposal No. 10 to renew the Boand's authority to opt-out of the pre-amption right on the terms sat forth below.

We wd that it is cush ¥ practioa in Ireland to sesk sharehaolder authority to opt-out of the statutory pre-emption rights provision in the event of {1) the issuance of shares for
cash in connection with any rights issus and {2) the issuance of shares for cash, if the issuance is limited to up to 5% of a company’s issued ordinary share capital, it is also customary
practica for such authority to be fimited to 2 peried of 12 to 18 months. Therefore, in ccordance with customary practice in Ireland, we are seeking this authority for a period expiring 18
months from the passing of this resolution, unless otherwise varied, renewed or revoked. Notwithstanding the foregoing, we expact to propose renewal of this authorization on a regular
basis at cur annual general meetings in subsequent years.

Granting the Board this autharity is a routine matter for public companies incorporated in treland and fs consistent with Irish market practice. Simitar to the awtharization sought for Proposal
Mo. 8, this authority is fundamental to our business and, if applicable, will facilitate cur ability to fund scquisitions and otherwise raise capital. We are not asking you fo approve an increass
in our authorized share capital, Instead, approval of this proposal will only grant the Board the authority to issue shares in the manner already permitted under our Articles of Assaciation
upon the terms below. Without this autharization, in each case where we issue shares for cash, we weuld firet have to offer those shares on the same or more favorable terms 1o ali of cur
axisting sharehoiders. This requirement could cause delays in the compiletion of acquisitions and capital maising for our pusiness. Furthermore, we note that this authonization is required as
a matter of Irigh ko and is not otherwise required for other companies listed an the NYSE with whom we compete. Accardingly, approval of this resclution would mersly ptace us on par
with other NYSE-listed companies.

As required under Irish law, the resolution in respect of Propesat No. 10 is a special resolution that requires the affimative vote of at least 75% of the voles cast.

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO. 10 1S AS FOLLOWS:

‘As a special resolution, that, sutject to the passing of the resolution in respect of Propesal No. 9 as set out above and with effect from the passing of this resolution, the directors

be and anrg hereby empowsred pursuant fo section 1023 of the Companies Act 2014 lo allot equily securities (as defined in section 1023 of that Act) for cash, pursuant fo the

authority conforned by Froposal No. 9 as if sub-section (1} of section 1022 did not apply to any such alfetment, provided that this power shall be limited to:
{a) the alotment of equily securities in connection with a fights issue in favor of the holders of ordinary shares (inchuding rights (0 subscribe for, or canvert inlo, ordlinary shares)
where the equily securities respectively atiributable 1o the inferests of such holders are proporfional (as nearly as may be) lo the respective bers of ordinary sh held by
fhem {but subject to such exclusions or other arrangements as the direclors may deem necessary or expedient to deal with fractional entittements that would otherwise anse, or
with legal or practical problems under the laws of, or the requirements of any recognized reguiatory body or any stock exchange in, any teritory, o otherwise); and
(&} the alfotment (otherwise then pursuant fo sub-paragraph (a) above) of oquily securitios up to an aggregate norminal value of 33, 771.48 (41,642 986 shares) (being
equivalent tc approximately 5% of the aggregate nominal value of the issued ordinary share capital of the Company as of Daecember 7, 2015 (the lakest practicable dafe before
this proxy statement})

and the authority confermed by this resolufion shall expire 18 months from the passing of this resalulion, unless praviously renewed, varied or revoked. provided that the Company

may make an offer or agreement before the axpiry of this autharily, which would or might require any such securifies to be allotfed after this avthonty has

2015 Proxy Statement Accenture © 83

http://services.corporate-ir.net/SEC Enhanced/SECAjaxHandler.ashx?c=129731&FID=104... 6/3/2016

"


http://services.corporate-ir.net/SEC.Enhanced/SECAjaxHandler.ashx?c=129731&FID=104

DEF 14A Page 106 of 200

bie of Coarents

ANMUAL IRISH LAW PROPOSALS
expired, and in that case, the directors may aflof equily secunities in pursuance of any such offer or agreement as if the authority conferred hereby had not expired.”

4 The Board recormmends that you vote “FOR” granfing the Board authority to opt-out of stalutory pre-emplion rights under Proposal No. 10,

PROPOSAL NC. 11 — AUTHORIZATION TO MAKE OPEN-MARKET REPURCHASES

Wa have historically used opan-market share purchases as a means of refuming cash to shareholders and managing the size of our base of eutstanding shares. These are longstanding
objectives that management believes are important to continue. During fiscal 2015, we repurchased approximately 22 2 mifion of our ordinary shares in open-market purchases as part of
our share buyback activities.

In this proposal, shareholders are being asked to authorize Accanture ple, or any of its subsidiaries, o make open-market purchases of Class A ordinary shares.

Under frigh law, this authorization canmot exceed 5 years, although it is customary practics to limit the authorization to 18 manths. Accordingly, if adopted, the authority will expira on the
close of business on August 3, 2017 uniess re-approved at the Company's annual general meeting of shareholders in 2017. We expect to continue to propose renewal of this authorizaiion:
on a regular basis at our annual general meetings in subsequent years.

In connection with the parameters established with the Board reganding our share repurchase programs, these purchases would be made only at price levels that the directors would
consider to be in the best interasts of the shareholders generally, after taking into account the Company’s overall financial position. In addition, the price that may be paid for these shares
shall not be 1ess than 80% or more than 120% of the then closing markst price of those shares on the NYSE the day preceding the day on which the reievant shares are purchased. It
should be noted that Accenture ple currently ffects repurchases undar our existing share repurchase program as redemptions pursuant to Article S{b)(iv} of our Articles of Association.
Whather or not this proposed resolution is passed, Accenture pic will refain its ability to effact repurchases as redemplions pursuant to its Articles of Association, afthough subsidtaries of
Acoenture pic will not be able to make open-market purchases of Class A ordinary shares.

In order for a subsidiary of Accenture plc to make open-market purchases of Accenture plc's Class A ordinary shares, such shares must be purchased on a "recognized stock sxchange”
under Irish law. The NYSE, on which Accenture pic Class A ordinary shares are listed, is & recognized stock exchange far this purpose under frish jaw.

Tha authority being sought from cur shareholders provides that the maximum number of shares authorized to be purchased will be no greater than 65,516,852 Class A ordinary shares,
which represents 10.5% of the Company's issued Class A ordinary shares outstanding as of November 3¢, 2015,

As required under Frish law, the resclution in raspect of Proposal No. 11 is an ordinary resolution that requires the affimnative vote of a simple majority of the votes cast.

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO. 11 I3 AS FOLLOWS:

“The Company and any subsidiary of the Company are hereby generally authorized fo make open-market purchases of Accenture pic Class A ordinary shares of 30.0000225 each
{"shares”) on such terms and conditions and in such maniner as the board of directors of the Company may determine from time fo fime buf subject fo the fallowing provisions:

{a} The maximum number of shares authorized fo be acquired by the Company and any subsidiaries of the Company pursuant o0 this resoltion shaff not exceed 65,516 852
shares.

{b) The maximum price fo be paid for any share shaif not be more than 120% of the clasing price on tha New York Stock Exchange for the shares on the day preceding the day
on which the relevent share is purchased by the Company or the relevant subsidiary of the Company.
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(¢t The minimury price to be paid for any share shall not be less than 80% of the closing price on the New York Stock Exchange for the sharas on the day preceding the day on
which the relevant share is purchased by the Company or the relevant subsitiary of the Gompany.

(d} This general authority wilt ba effective from the date of passing of this resclution.

(@) This general authority is to expire 18 months from the date of the passing of this resolution, unless previously varied, revoked or renewed By ortinary resolution in
accordance with the provisions of section 1074 of the Companies Act 2014. The Company or any such subsidiary may, before such expiry, anter into a contract for the
purchase of shares which would or might be executed wholly or parfly after such expiry and may complete any such contract as if the authorily confemed hereby had not
axpired.”

v The Board recomimends that you vate "FOR” the authorization of Accenture to make open-market purchases of Acsenture pic Ciass A ordinary shares.

PROPOSAL NO. 12 — DETERMINE PRICE RANGE FOR RE-ALLOTMENT OF TREASURY SHARES

Qur historical open-markat share repurchases and other share buyback acfivities result in some of our ordinary shares being retumed as treaswry shares. Our exgcutive compensation
program, the 2010 Employee Share Purchase Program, and our other compensation programs make use of treasury shares that we acquire through our various share buyback activities.

Under Irish law, our sharsholders must authorize the price range at which Accenture plc may re-aliot any shares held in treasury as new shares of Accenture pie. In this proposal, that price
range is expressed as a parcentage of the minimum and maximum of the closing market price on the day preceding the day on which the relevdnt share is re-allotted. Irish law requires
that this authorization be renewed by our sharshalders every 18 months, and we therefore expect that it will continue to be proposed at subsequent annual generat maetings.

The authority being sought from our sharehoiders provides that the minimum and maximum prices at which a treasury Class A ordinery share may be re-afioted are 95% {or nominai value
where the re-allotment of treasury shares is required fo satisfy an obligation under an employes share scheme or any option scheme) and 120%, respectivaly, of the closing market price
of the Class A ordinary shares on the NYSE the day preceding the day on which the relevant shara is re-allotted, excapt as described beiow. Any re-alictment of freasury shares will oniy
be at price levels that the Company tonsiders to be in the best interests of our shareholders.

As required under irish law, the resolution in respect of Proposal No. 12 is a special resolution that requiras the affirmative vote of at isast 75% of the votes cast

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO. 12 IS AS FOLLOWS:
“As a special resofufion, that the re-affolment price range at which any treasury Class A ordinary shares for the time being held by Accenture plc may be re-alfptted shall be as
follows:

{a) The maximum price st which a treasury Classe A ordinary share may be re-giiptfed shall not be more than 120% of the closing price on the New York Stock Exchange for
shares of that class on the day preceding the day on which the relevant share is re-affoifed by Accenture pic.

{b) The minimum price at which a treasury Ciass A ordinary share may be re-afiotted shall be the nominat value of the share whera such a share is requirsd lo satisfy an
obligation unger an smpiayee share scheme or any option schernes aperated by Accenture pic or, in all other cases, not less then 95% of the closing price on the New York
Stock Exchange for shares of that class on the day preceding the day on which the rolevant share is re-aliofted by Accerdure pic.
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(€} The re-siotment price range as defermined by paragraphs (8) and (b) shall expirs 18 months from the dale of the passing of this resolution, unless previously varied,
revoked or ranewed in accordance with the provisions of Section 109 and/or 1078 of the Companies Act 2014.

v The Board recommends that you vote "FOR” the determination of the price range at which Accenture plc can re-allet shares that it acquires as treasury shares.
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Questions and Answers about
the Annual Meeting

WHY DID | RECEIVE THESE PROXY MATERIALS?

We are providing thesa proxy materials in connection with the solicitation by the Board of proxies to be voted at the Annual Meeting. We either (1) mailed you a Notice of irtemet
Availability of Proxy Materials (“Notice of Internet Availability”) notifying each sharshoider entitied to vote at the Annual Meeting how 10 vote and how Yo slectronically access a copy of this
proxy stalement and our Anmual Report for the fiscal year ended August 31, 2015 (referred to as the “Proxy Materials™) or (2) mailed you a paper copy of the Proxy Materials and a proxy
card in paper format. You received these Proxy Matanigls because you were a shareholder of record as of the close of business on December 7, 2015. If you have not received, but would
ke to receive, a paper copy of the Proxy Materials and a proxy card in paper format, you should follow the instructions for requesting such materials contained in the Notice of Intemnet
Availability.

WHAT IS THE DATE, TIME AND LOCATION OF THE ANNUAL MEETING?

We will hald the Annual Meeting at 12:00 pm fecal time on Wednesday, February 3, 2018, at cur New York office, located at 1345 Avenue of the Americas, 6th Floor, New York, New York
10105, USA, subject to any adjoumnments of postponements. For directions to the meeting, you may cordact our Corporate Secretary, oo Accenture, 161 N. Clark Street, Chicago, Mincis
80601, USA.

Shareholders may also participate in the Annuat Meeting by attending at Accenture’s Dublin office, located at 1 Grand Canal Square, Grand Canal Marbour, Dublin 2, Irelard at 5:00 pm
local time where shareholders will be able to participate by video conference.

WHG IS ENTITLED TO VOTE?

The Board has set December 7, 2015 as the record date for the Annual Mesting. All persons who were registered holders of Actenture pit's Class A ordinary shares andfor Glass X
ordinary shares at the clase of businass on that date are sharehalders of record for the purposes of the Annuai Meeting and will be entitiad to attend and vote at the Annua! Maeting.
Beneficial awners who, at the close of business on the record date, heid their shares in an account with a broker, bark or other holder of record generally cannot vote their shares directiy
and instead must instruct the record holder how to vote their shares.

As of the close of business on the record date, there were 809,847,440 Class A ordinary shaves outstanding (which includes 182,033,190 shares hetd by Accenture) and 23,012,206
Chass X ordinary shares outstanding. Class A ordinary shares heid by Accenture may not be voted and, accardingly, will have no impact on the oulcome of any vote of the shareholders of
Agcenture plc. Each sharsholder of record is entitied to one vote per Class A ordinary share and one vate per Class X ondinary share on each matter submitted to a vode of sharshoiders.
Hakders of Class A ordinary shares and Class X ordinary shares will vota together, and not as separate classes, on afl matters being considered at the Annual Meeting. Your shares will be
represened i you attend and vote al the Annual Meating or if you submit a complated proxy.

HOW DO I VOTE?

Registered shareholders (that is, sharsholders who hold their shares diractly with our transfer agent, Computershare) can vote any 1 of 5 ways:

" By Telephone: Call 1 (800) 890-6903 from the United States. You will need to use the 16-digit control number you were provided on your proxy card or Notica of Irternet
Avaitability, and foliow the instructions given by the voice prompts.
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*  Via the infernet. Go to www.proxyvote.com 10 vote via the Internet using the 16-digit control number you were pravided on your proxy card or Notice of Intemmet Availability. You
will nesd to follow the instructions an the wehsite.

" By Mait if you received a paper copy in the maif of the Proxy Materials and a proxy card, you may mark, sign, date and retum your praxy card in the enciosad postage-paid
efvelope. ¥ you sign and retum your presy card, but do not give voting instructions, the shares represenied by that proxy will ba voted as recommended by the Board as
described in this proxy statement. If any other matters are properiy brought up at the Annual Meeting {other than the proposals contained in this praxy statement), then the
named proxies will have the authority 1o vote your shares on those matiers in accordance with their discretion and judgment. The Board currently does not know of any matiers
10 be raised at the Armual Maeting other than the proposals contained in this proxy statement. If you vote via the intemet or by telephone, your electronic vote authorizes the
named proxies in the same manner as if you signed, dated and returmed a proxy card by mail.

? By Scanning ihe OR Code: Scan the QR Code located on your proxy card or Notice of Internet Avasiability to access www.proxyvote.com and vote your shares online.
Additional software may be required for scanning.

*  In Person: Attend the Annual Meeting in New York or at the location in Dublin where sharehoiders will be able to participate in the Annual Meeting by video conference, or send
a personal representative with an appropriate proxy, to vate by poll card at the mesting. Please contact our Corporate Secretary, c/o Accenture, 161 N. Clark Street, Chicago,
Hinois 60601, USA, for additional information about sending a personal representative on your behalf. For informatior: about how 1o attend the Annual Meeting, please see
“What do I nesd 1o be admitted to the Annual Meeting™ befow.

iF 1 AM A BENEFICIAL OWNER OF SHARES HELD IN STREET NAME, HOW DO | VOTE?

i your shares are held beneficially in the name of a bank, broker or other holder of record (sometimas refarred to as holding shares “in straet neme”), you will receive instructions from the
hofder of racord that you must foltow in order for your shares to be voted. IF you wish to vate in person at the meeting, you must obtain a legal proxy from the bank, broker or ofher holder of
recond that holds your shares, and bring it, or other evidence of stock ownership, with you to the meeting.

IF 1 AM A CURRENT OR FORMER ACCENTURE EMPLCYEE WITH EMPLOYEE PLAN SHARES, HOW DO | VOTE?

If you are a current or former Accenture employee with shares received through our employee plans and held by Morgan Stanley Smith Bamey LLC (*"MSSB") or UBS Financial Services,
Inc. ("UBS"), you may raceive one proxy card that covers the shares heid for you by MSSB and/or UBS, as well as any other shares registered directly in your name. You may submit one
proxy for il of these shares via the Internet, by telephone or by mail in the same manner as described above for registered shareholders. If you vote your plan shares by 8:00 am EST on
February 1, 2016, MSSB andfor UBS will vote the shares as you have directed.

It is important that vou direct MSSB andior UBS how to vole your shares. If voting instructions are not received on fime by MSSB, MSSE will not vote your shares for any propasal. I voting
insbructions are not received on time by UBS, LIBS will not vote your shares on non-routine proposals (Proposais No. 1, 2, 3, 4, 6, 7A, 7B, 8A, 8B and 10). UBS will, however, vole your
shares on routine proposals (Proposals No. 5, 8, 11 and 12 in this proxy statement) in the same proportion as the plan shares with respect to which vating instructions for routine proposals
were received by LIBS on a timely basis.

Participants with shares received through employea plans may attend the Annusi Meeting by following the instructions in the section "What do | need to be admitted to the Annuai
Mesting?" below. Shares held through MSSB andfor UBS, however, can only be voted as described in this section and cannot be voted at the meeting,
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WHAT ARE THE DEADLINES TO SUBMIT MY VOTE?

The deadiines to submit your votes for the Annual Meeting are set forth below.

e Telophons @ internet e Mait

Calt 1 (800) 6208903 Visit www.proxyvote.com Mail your proxy card Scan the OR Code

Votes cast by phone must Votes cast by Internet must Voles cast by mail must Vetes cast by scanning the

ba recaived by 11:5% pm be received by 11:59 pm be received by 8:00 am QR Coade must be recaived by
EST on Feb. 2, 2016.* EST on Feb. 2, 2016." EST on Feb. 3, 2016.% $1:58 pm EST on Feb. 2, 2018.%

* For cusreni and former smployees who are voling employee plgn shares hotd by MSSE or UBS, your proXy must be received by 8:00 am EST on Feb. 1, 2016 Benelicial owners of shares held in street
name shoulkd refar to information from your bank, broker or nominea on how to submit veling instructions.

CAN | REVOKE MY PROXY OR CHANGE MY VOTE AFTER | HAVE VOTED?

Yas. if you are @ registered sharehiolder ar previously voted by Irdemet, islephone, scanning a QR Code or mail, you may revoke your proxy or change your voie by:
*  voting at a later date by intemet, tefephone or scanning the QR code as set forth above before the closing of those voting facilities at 11:58 pm EST on Feb. 2, 2016;
= mailing a proxy card that is properly signed and dated with a later date than your pravious vote and that is received no later than 8:00 am EST on Feb. 3, 2018;

*  attending the Annual Meeting in New York or at the location in Dublin where shareholders will be abie to participate in the Annuzal Meeting by video conferance and submitting a
new polt card during the meeting; or

= sending a written notice of revocation to our Corporate Secratary, ¢/o Accenture, 161 N. Clark Street, Chicago, lllincis 60801, USA, which must be received before the
commencament of the Annuat Mesting.

If you are a current or former employee and your amplayes plan shares are hefd by MSSB or UBS, you may revoke your proxy and changes your vote by voting at a later date by Internet,
telephone or mail if you do o no later than 8:00 am EST on Feb. 1, 2016. You cannot revoke and change your proxy with respect to youwr employee plan shares after that date, and you
canhot revoke and vote your plan shares in person at the Annual Meating.

if you are a beneficial owner of shares hetd in streat name, you must contact the hoider of record to revoke a previously authorized proxy.

WHAT DO | NEED TO BE ADMITTED TO THE ANNUAL MEETING?

At the entrance fo the Annual Maeting in New York or at the lecation in Dublin where shareholders wiit be able to participate in the Annuat Meeling by video conference, we wift requast io
see your admission ticket and valid photo identification, such as a driver's license or passport. YWe encourage you to request an admission ticket for the Annual Meeting in advance. You
may request admission tickets by visiting www .proxyvote.com and fotlowing the instructions provided. You will need the 16-digit control number included on your proxy card, voter
instruction form or Notice of Internet Availability. If you do not request an admission ticket in advance, we will need to determine if you owned ordinary shares on the record date by:

*  verifying your name and share ownership against our fist of registered shaseholders; of

" asking to review evidence of your share owrwership as of December 7, 2015, such as your brokerage statement. You must bring such evidence with you in order i be admitted
1o the meeting.

i you are acting as a proxy, we will need to review & valid written legal proxy signed by the registered owner of the ordinary shares granting you the required autherity to attend the
meeting and vole such shares.
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WHAT CONSTITUTES A QUORUM?
In order to establish a quorum at the Annual Meeting (in New York o Dubiin, there must be al least 3 shareholders present in person or by proxy who have the right to attend and vote at

the meeting and who together hold shares representing more than 50% of the votes that may be cast by all sharsholders of record. For purposes of determining a quonum, abstentions and
broker “non-votes” are counted as presen,

HOW ARE VOTES COUNTED?

You may vote *FOR”, “AGAINST or "ABSTAIN® with respect 1o sach of the proposals presented. A vote “FOR” will be counted in favar of the proposal or respective director nominee and a
vote "AGAINST will be gounted against each proposai or respective nomines. Except as described below, an "ABSTAIN” vote will not be counted "FOR” or “AGAINST™ and will have no
sffect on the vating results for any of the proposals in this proxy statemernt. Broadridge Investor Communication Solutions, Ine. will act as our Inspector of Election at the Annual Meeting
and assist u$ in tabulating the votes.

WHAT IS A “BROKER NON-VOTE"” AND HOW DOES IT AFFECT VOTING?

If you are a beneficial owner whose shares are held of record by a broker, we sncourage you to instruct the broker how to vote your shares. If you do not provide voting instructions, your
shares will not be voted ok any aropasal for which the broker does not have discretionary authority to vote. This is calfed a “broker non-vote”, whrdwowrsforpmposefsmndered
routine” undar NYSE rules. Your broker will, howaver, stifl be able to register your shares as being present at the Annual Mesting for purposes of determining the presance of a quorum
and will be abla 10 vote on “routine” proposals.

The “rocting” proposals in this proxy staterment are Proposals No. 5, 9, 11 and 12, for which your broker has discretionary voting authority under the NYSE rules to vote your shares, even
if the broker does not receive voting instructions from you. All other proposals (Propesals No. 1, 2, 3, 4, &, 7A, TB, 8A, 8B and 10) are considered “nen-nutine” such that, fyou are a
beneficial owner whose shares are held of record by a broker and you do net pravidk voting instructions, a broker non-vote will oocur and your shares will not be voted on these proposals.
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WHAT IS THE VOTE REQUIRED TO APPROVE EACH OF
THE PRCPOSALS DISCUSSED IN THE PROXY STATEMENT?

The chart below summarizes the voting requirements and effects of broker non-votes and abstentions on the cutcome of the vote for the proposais at the Anhual Meeting.

Broker
i Discretionary Broker
Proposals Approvat Voting Allowed Non-Vetes Abstentions
1. Ro-Appomiment of Direclors Majonty of Na Mo affect Ne effect
Votes Cast
2. Advizory Vote on Executive Sompensation Majerity of No No effsct No affect
Votes Cast
3. Ametd the 2010 SIP Malority of No No effect Vote against"!
Votes Cast
4. Amend the 2010 ESPP Majority of No Mo effect Vot againat)
Votes Cast
5. Ratify the Appointment and Remuneration of Auditors Majority of Yes MNFA No effact
Votes Cast
4. Amend the C y's Articies of A ¥ to Imp “Proxy Access” 75% af Votes Ne Mo efiect Mo afiect
Cast
7. Amend the Company's:
TA Articdes of A dation’s Ady Notice 7 and Make Certain 75% of Votes No No effact No effect
Administative Amendments; and Cast
7B. Memorandum of Association to Make Certain Administrative 75% of Votes Mo No effect Mo affect
Amendments Cast
5. Amend he Company's Artickes of Assoclation to:
8A. Provide for a Plurality Voting Standard in Condested Elections; and T5% of Votes No No effect HNo affact
Cast
3B. Grant Soard Sobe Authority to Determine its Size T5% of Vetes No No affect No aflect
Cast
9, Geat Board Authodity to [ssue Shares Majority of Yes NA Ho effect
Votes Cast
10, Grant Board Authority to Opt-Qut of Statutory Pre-emption Rights ?'5%‘;:‘[“ No Nao effect No offect
11. Authorize Accerire to Make Open-Market Repurchases Majotlgac:t Yes NA No effect
Votes
12. Determination of Price Range for the Re-Allotment of Treasury Shares 5% of Votes Yes NA o effect
Cast

{1} Under NYSE rules, app of thia prog requires the: vote of a majority of votes cast, which includes abstentions, at the meeting or by proxy, and atso requires that the total votes cast (including abstentions)
represent over 30% of all shares entified to vote on this proposal.

There is No cumulative voting in the appoirtment of directors. The appointment of each director neminee will be considered and voted upon as & separate proposal. Proxies cannot be

volad for a greater number of persons than the numbar of nominees named. If the proposal for the appoimtment of a director nominee does not receive the required majority of the votes

cast, then the diractor will not be appeinted and the positicn on the Board that would have been fifled by the director nominee will become vacant. Tha Board has the ability to filt the

vasancy upon the recommendation of its Nominating & Governance Committes, in accordance with Accenture ple’s Articlas of Association, subject to re-appointment by Accanture ple's

sharehoiders at the next annual general meeting of shareholders.
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WHO WILL PAY FOR THE COST OF THIS PROXY SOLICITATION?

Accenture will bear the costs of soliciting proxies from the holders of our Class A ordinary shares and Class X ordinary shares. Proxies may be solicited on our behalf by our directors,
officars and other selectad Accenture employees telephonically, electronicaify or by other means of communication, and by Geargeson Int., whom we have hired o assist in the solicitation
of proxies, Directors, officers and empiloyess wha heip us in the sclicitation will not be specially compensated for these servicas, but they may be reimbursed for thelr out-of-pocket
expenses incurred in connection with the solicitation. Georgeson Inc. will receive a fee of $25,000, plus reasonabis out-of-pocket costs and expenses, for its services. Brokerage houses,
nominees, fiduciaries and other custadians will be requested to forward soliciting materiafs to beneficial owners and will be reimbursed for their reasonable out-of-pocket expenses incurred
in sending the materials to bensficial gwners.
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Additional Information

HOUSEHOLDING OF SHAREHOLDER DOCUMENTS

SEC rules permit companties and intermediaries such as brokers to satisfy delivery reguirements with respect to 2 or more shareholders sharing the same address by delivering a single
annual report and proxy statement or a single notice of intermet availability of praxy materials addressed to those shareholders. This procass, which is commuonly referred to as
“householding”, reduces the volume of duplicate informatien received at hauseholds and helps to reduce costs. While the Company does not househoid, a number of brokerage firms with
account holders whe are Accenture shareholders have instituted hougeholding, Once a sharsholder has consented or receives notice from his or her broker that the broker will be
houssholding materiafs fo the shareholder's address, householding will continue until the shareholder is notified othenwise or until one or more of the shareholders revokes his or her
congent. ff your notice of intamet availability of proxy materials or your annuat report and proxy statement, as applicable, have been househeld and you wish to raceive separate copies of
these dacuments now andlor in the future, or if your household is receiving multiple copies of these documents and you wish to request that future deliveries be limited to a single copy,
you may naotify your broker. You can also request and the Company will promptly deliver a separate copy of the Notice of Intemnet Availability or the Proxy Materials by writing or calling our
Irvestor Relations Group at the following addrass, telephone number or e-mait addrass: Accenture, Investor Relations, 1345 Avenue of the Americas, New York, Mew York 10105, USA;
talephone number, 1 (877) ACN-5859 (1-877-226.-5858) in the United Slates and Pusrto Rico, and +(353) (1) 407-8203 outside the United Siates and Puerto Rico; or e-maeil,
investor.relations@accenture com.

SUBMISSION OF FUTURE SHAREHOLDER PROPOSALS

Our annual gsneral meeting of shareholders for 2017 is expected ta be held in February 2017. In accardance with the rules established by the SEC, any shareiolder proposal submitted
pursuant to Rule 14a-8 to be included in the proxy statement for that meeting must be recaived by us by August 16, 2015, i you would like to submit a shareholder proposal to be included
in those proxy materials, you should send your proposal to our Corporate Secretary, c/o Acceﬁlure 161 N. Clark Strest, Chicago, lllinois 80601, USA. in order for your proposal {o be
included in the proxy statement, the proposal must comply with the requirements established by the SEC and our Articles of Association.

Pursuant to our Articles of Association, a shareholder must give notice of any intention to propose a person for appointment as a director not less than 120 nor more than 150 days before
the first anniversary of the date of the proxy statemert for our prior year's annual general meeting. In addition, if shareholders approve Proposal No. 6, sharehelders will have the right,
subject lo canlain terms and conditions, 10 have their nominee included in our proxy materials for the applicable Annual Meeting. Unless a shareholder who wishes to present a proposal at
the Anrual Meeting (cther than a proposal to appoint a persen as a director outlined above) outside the processes of Rule 14a-8 of the Exchange Act has submitted such proposal to us by
the close of business on October 28, 2016, subject to applicable rules, we will have discrationary autherity to vote on any such proposal with respact to all proxies submitted to us even
when we do not include in our proxy statement advice on the nature of the matter and how we intend to exercisa our discretion to vole on the matter.

Irish law currenily provides that shareholdars holding 10% or more of the total voling rights may request that the directors call an extraordinary general meeting at any time. The
sharehoiders who wish to reguest an extraordinary general meeting must deliver to Accanture’s principal executive office a writtan notice, signed by the shansholders requesting the
meeating and staling the purposes of the meeting. If the directors da not, within 21 days of the date of delivery of the request, proceed to convens a meeting 1o be held within Z months of
that date, those shareholders {or any of them representing more than haif of the total voting rights of all of them) may themselves convene a meseting, but any meeting so convened cannot
ba hekd afler the expiration of 3 months from the date of delivery of the request. These provisions of Irish law are in addition to, and separate from, the requirements that a sharehoider
must mest in order 1o have a proposal included in the proxy statement utider the rules of the SEC.
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ADDITIONAL INFORMATION
ABOUT ACCENTURE

Accentura is a leading global professional services company, providing & broad range of services and solutions in strategy, consulting, digital, technology and operations. As of August 31,
2015, we had more than 358 000 employees, offices and operations in more than 200 cities in 55 countries and revenues before reimbursements of $31.0 billion for fiscal 2015, We
operate globally with one common brand and business model designed to enable us to provide clients around the world with the same high ievel of service.

Accernture pic is organized under the laws of [reland and maintains its principat executive office in Irefand at 1 Grand Canal Square, Grand Canal Harbour, Dubiin 2, freland. Our telephone
nurber in treland is +(353} (1) 846-2000. You may condact our investor Relations Group by telephone in the United States and Puerto Rico at 1 (877) ACN-5658 (1-877-226-5659) and
outside the United States and Puerto Rico at +{353} {1) 407-8203; by e-mail at investor.relations@acceniure.com; or by mail at Accanture, Investor Relations, 1345 Avenue of the
Americas, New York, New York 10105, USA

Cur website address is www.accenture.com. Yve use our website as a channel of distribution for company information. We make available free of charge on the Investor Relations section
of our wabsite (hitp:ffinvestor.accenture.com) our Annual Report on Form 10-K, Quarterly Reports on Form 10-Q, Current Reports on Form 8-K and all amendments to thoss reports as
soon as reasenably practicable after such material is electronicatly filed with or fumished to the SEC pursuant to section 13(a) or 15{d) of the Exchangs Act. We also make available other
reports filed with or furnished to the SEC under the Exchange Act through our website, inctuding our proxy statements and reports filed by officers and directors under seclion 16(a) of the
Exchangs Act, as well as our Code of Business Ethics, mmmm@mmmmmmwmdmsmm'smmm You may request any of these
materials and information in print free of chargs by contacting our Investor Refations Group at A R , 1345 A of the Amerk New York,
Newvm:wms.ummwmmmimmmmmmwmmww-mm

You also may read and copy any materiats we filo with the SEC at the SEC's Public Reference Room at 100 F Strest, NE, Washingtort, D.C. 20549, USA. You may obtain information: on

the operation of the Public Reference Room by calling the SEC at 1 (800) SEC-0330 (1-800-732-0330). The SEC maintains an Intemet site thitp/Awww.sec.gov) that contains reports,
proxy and information statements, and other information regarding issuers, including Accenture, that file elactronically with the SEC.

RECONCILIATION OF NON-GAAP MEASURES TO GAAP MEASURES

In this proxy statement, Accenture discleses the following non-GAAP financiel measuras:

= Percentage ¢hanges in revenues before réeimbursements (“net revenues”) on a locai cumency basis. Financial resulis in local curency are cakulated by restating current period
activity into 1).8. dollars using the comparable prioe vear pariod's foreign currency exchange rates. This approach is used for all resulis where the functional currency is not the
U.8. dollar. Accerture’s management believes that information regarding changes in its net revenues that excludes the effect of fluctuations in foreign currency exchange rates
facilitates meaningfil comparison of its net revenuss before reimbursements.

* Earnings per share and operating margin, in each case exchading the non-cash charge reiated to the sattlemant of certain U.S. pension obligations. Accenture’s managemaent
balisves that information regarding the effect of the seftiement charge facilitates an understanding as {o both the impact of the settlement charge and the campany’s operating
performance.

*  Freo cash flow (dafined as operating cash flow net of property and squipment additions). Accenture's management balieves that this information provides meaningful additional
information regarding the Company’s liquidity.

Whila Act 's mar balk that this non-GAAP financial information is yseful in evaiuating Accenture’s aperations, this information should be considered as supplemental in
nature and not as a smslmformemlmedfnawaluﬂozmatmprepaedmmrdancewmw
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FORWARD-LOOKING STATEMENTS

This proxy statement contains forwand-looking statements within the meaning of saction 27A of the Securities Act, as amendad, and gection 21E of the Exchange Act. Words such as
“may,” “will,” “should,” “likely,” “anticipates,” “expects,” “intends,” “plans,” “projects,” "believes,” “estimates” and similar expressions are used to identify thess forward-looking statements.
These statements involve a number of risks, uncertainties and other factors that could cause actual results to differ materially from those expressed or implied. For a more detailed
discussion of these factors, see the information under “Risk Factors® and “Management's Discussion and Analysis of Financiat Condilion and Results of Operations” in our most recent
Form 10-K filed with the SEC. Our forward-looking statements speak only as of the date of this proxy statement or as of the date they are made, and we undertake no obligation to update
them.

December 11, 2015
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December 15, 2014
Dear Fellow Shareholder:

You are cordially invited to join Accenture pic's Board of Directors and senior leadership at the 2015 annual general
meeting of shareholders, which will be held at 12:00 pm local time on Wednesday, February 4, 2015. The meeting will
be held at Accenture’s New York office, iocated at 1345 Avenue of the Americas, 6th Floor, New York, New York 10105,

USA.

The attached notice of the 2015 annual general meeting of shareholders and proxy statement provide important
information about the meeting and will serve as your guide to the business o be conducted at the meeiing. Your vote is
very important to us. We urge you to read the accompanying materials regarding the maiters to be voted on at the
meeting and o submit your voting instructions by proxy. The Board of Direciors recommends that you vote “FOR” each of
the proposals listed on the attached noiice.

You may submit your proxy either over the telephone or the Intemet. In addition, if you have requested or received a
paper copy of the proxy materials, you can vole by marking, signing, dating and retuming the proxy card or voter
instruction form sent to you in the envelope accompanying the proxy materals.

Thank you for your continued support.

Sincerely,

Pizme Manterme
Chairman & CEQ
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Notice of Annual General Meeting of Shareholders

Date: Wednesday, February 4, 2015

Time: 1200 pm local time _

Placo:. Accenture New York Office, 13458 Avenue of the Americas, 6th Floor, New York, New York 10185, USA
Record Data: December 8, 2014

ITEMS OF BUSINESS

1. By separafe resclutions, to re-appoint the 11 director nominess described in the proxy statement

B

To approve. in 2 non-binding vote, the compansation of our named sxecutive officers

3. Toratify, in a2 non-binding vote, the appeintment of KPMG LLP ("KPMG™ as independent audifors of Accenture pic (the “Company”} and to
authorize, In a binding vote, the Audit Committee of the Board of Directors (the “Board”} to detenmine the auditors’ remuneration

4. To grant the Board the authority to issue shares under irish law
5. To grant the Board the authority to opt-out of statutory pre-emption rights under lrish law
8. To authorize holding the 2016 annual general meeting of shareholders of the Company at a location outside of ireland

——F—Foauthorize-the-Company-to-make ocpen=market purchasesof the- Company’s-Class—-Aordinary-sharesunder-irisiriaw
8. To determine the price range at which the Company can re-issue shares that it acquires as freasury shares under irish law
During the meeting, management will also present. and the auditors will repert to shareholders on, our irish financial statements for the fiscal year
ended August 31, 2014.

The Board recommends that you vote “FOR" sach of proposals 1 through 8. The full text of these proposals is set forth in the
accompanying proxy statement

HOW 7O VOTE

Your vote is imporiant. You are eligible to vote and receive notice of the meeting if you were a registered holder of Class A ordinary shares andior
Class X ordinary shares of the Company at the close of business on December 9. 2014, the record date. To make sure your shares are
represented at the mesting, please cast your vote as scen as possibie in one of the following ways:

By Teiephone By internst By Mail By Scanning
‘You can vole by calling You can voie aniine at You can vote by marking. You can’vote anline by
*1800; 880-8903 from WAL BIOX YV GES. Com, You will sigring and dating your proxy scanning the GR soids andya.
he United States and Canada. need your 16-digit contral cart or yoiing Instruction You will need your 16-digit
You will need your 16-digit number on vour Notice of form and retuming & in the contral number an your Nofice
cantrol number an your Notice intemet Availability. proxy card tage-paid enveiope. of intemet Availability. proxy
of internet Availabilily, proxy or voting inst;uctifayn %ﬁny posiag e card o voting instruction
card or voting instruction ' form. Additicnal software may
form. be raquired for scanning.

Please let us know if you will attend the meeting by following the instructions under “What do t need o be admitted io the Annual Mesting?” on
pages 75t 76 - -

important Notice Regarding the Availability of Materials for the 2015 Annuat General Mesting of Shareholders to be Held on February 4,
2015 (the “Annual Mseting”): The proxy staterent, sur Annual Repart on Form 10-K for the fiscal year ended August 31, 2014, our Ish financiat
siatemenis and the 2014 Letter to Our Shareholders are availabie free of charge at www. proxyvole. com.

8By order of the Board of Directors,

s B
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General Counsed, Sacretary & Chief Compliance Dfficer
Decemper 15, 20174
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Proxy Statement Summary

This Proxy Statement Summary highlights information contained elsewhere in this proxy statement, which is first being sent or
made available to sharehoiders on or about December 18, 2014. This summary does not contain all of the information you should
consider and you should read the entire proxy statement carefully before voting.

We use the temms "Accenture,” the “Company,” “we,” “our” and “us” in this proxy statement to refer {0 Accenture pl¢ and its
subsidiares. All references to “years,” unless otherwise noted, refer to our fiscal year, which ends on August 31.

MATTERS TO BE VOTED UPON

The following table summarizes the proposals to be voted upon at the Annual Meeting and the Board's voting recommendations with

respect to each proposal.
Board Page

Proposais Required Approval Recommendation Refarence
1. Re-Appointment of Directors Majority of Votes Cast  FOR each nominee 13
2. Advisory Vate on Executive Compensation Maiority of Vetes Cast FOR 83
3. Appointment and Remuneration of Auditors Majority of Votes Cast FOR 66
4. Grant Board Autherity to Issue Shares Majodty of Voles €ast -~~~ FOR . &
5. Grant Board Authority to Opt-Out of Statutory Pre-emption Rights 75% of Votes Cast FOR 69
6. Authosization to: Hold-the 2016 Annual Meeting Outside of ireland Majority of Votes Cast FOR™ 70
7. Authorization of Accenture to Make Open-Market Repurchases Majority of Votes Cast FOR 70
8. Detéfming Price Rangs for the Re-issuancs of Treasury Shares ~  75% of VotesCast -~ FOR = 7

During the mesting, management will also present, and the auditors wiil report to shareholders on, Accenture’s lrish financial
statements for the fiscal year snded August 31, 2014.

CORPORATE GOVERNANCE HIGHLIGHTS (page 1)

Accenture has a history of strong corporate govemance. The Company believes good govemance is critical to achieving fong-term
shareholder value. We are committed to governance policies and practices that serve the interests of the Company and its
sharehclders. The following tabie summarizes certain highlights of our corporate govemnance practices and policies:

¥" Annuai election of directors v Active shareholder engagement

¥ Shareholders holding 10% or more of our outstanding share ¥ Diverse and intemational Beard in terms of gender,
capital have the right to convene a special meeting ethnicity, experience and skills

¥ 10 of our +1 director nominees are independent ¥ Pulicy on politicat: contributions and lobibying

.

v independent lead director Cormnmitment to sustainability and corporate citizenship
v Annual board evaluations and self-assessments v Pdic_igs protibiting hadging and pledging of Company
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BUSINESS HIGHLIGHTS (page 32)

]

[ ]

In fiscal 20%4, we sontinued to implement a strategy focused on industry and technotogy differentiation, as well as geographic
expansion. During the year, we made a number of changes in our operating mode! and organization stucture, including:

We created dccerture Strategy, 8 unique capability bringing together business strategy and technology strategy at scale.

We launched Accenture Digital by combining our capabilities in Accenture Interactive, Accenture Analytics and Acceniure
Mobility to create the world’s largest end-to-end digital capability with more than 28,00C professionals.

We formed Accenturs Cperations, bringing together our business process capabilities with our Infrastructure and cloud
sarvices to offer our clients an even more compelling value proposition — running key operations “as a service” and at
scaie.

In Accenture Technology, we further enhancad our Slobat Delivery Network, recnuiting significant talent and investing to
build intelligent tools to increass efficiency and productivity. We continue to hamess innovation through our
Technology Labs, and we continue to piay a leading role in the technology ecosystem.

We moved additional professionals with management consulting and technology consulting skills from other parts of the
Company into our 5 operating grouss, 1o enhance our capacily to serve clients and to more quickly assembie integrated
teams with specialized skills, making us sven more relevant to our clients.

We also alignad our organization around 3 geographic regions: North America {the United States and Canadaj; Europe; and
Growth Markets {(Asia Pacific, Latin America, Africa, the Middle East, Russia and Turksy).

FINANCIAL HIGHLIGHTS (page 31)

L2

Fiscal 2644 Company Performance
In fiscal 2014, the Company deliveraed on the initial business outiook provided in cur September 26, 2013 eamings announcement.

Mew bookings of $35.9 billion increased 8% in bath local currency and U.S. dollars from fiscal 2013 and exceeded the
Company’s initial business outiook of $32 billion to $35 billion.

Nei revenues of $30 biliion increased 5% in both local curmency and U.S. dollars from fiscal 2013 and were at the upper end
of the Company’s initial business outlook of an increase of 2% 10 6% in local currency.

Spersting margin of 14.3% was within the Company's initial business outiook of 14.3% to 14.5% and representied a 1€
basis point expansion from adjusted fiscal 2013 operating margin of 14.2%. Fiscat 2013 reported operating margin was
18.2% and included $274 miilion in benefits from reductions in reorganization liabifities, which increased our operating
margin by 100 basis points.

Zamings per share (EPS; of $4.52 was at the upper and of the Company’s initial business outlook of $4.42 to $4.54 and
represented a $0.31, or 7%, increase from adjusted fiscal 2013 EPS of $4.21. Fiscal 2613 reporied EPS of $4.93 inciuded
a positive impact of $0.72 from reductions in reorganization liakilities and final determinations of pricrvear U.S. faderal tax
Habiities.

Frae cesh fow of a rounded $3.2 tillion {calculated as operating cash flow of $3.5 billion less property and equiprnent
additions of $322 million} was at the low end of the Company’s initial business outinok range of $3.2 billion to $3.5 bilion.




Historicai Financial Performance
Quir historical performance also demonstrates our focus on delivering shareholder value.
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2014 CEO TOTAL COMPENSATION MiX {page 39)

The sampensation program for named executive officers is designed to reward them for overall contribution to Company
performance, inciuding the Company’s exacution against its business plan and creation of shareholder value, and to provide
executives with an incentive to continue to expand their contributions to Accenture. The feilowing reflects the mix of pay for our
chairman and chief executive officer, Pisrre Nantenne, for fiscai 2014 performanca:

CHAIRMAN & CE0 FSCAL 2014 COMPENSATION

B
pEG Base Campensation
335%1'! 015 caa el TETRY sl 1 Qi
18%

Long-Term Eguity Awards

58 10 P e

Fiseai 2914 Gichal Anauai Benus
aoabicE SRR 20140 ke

PAY-FOR-PERFORMANCE (page 35)

The Compensation Committee believes that total realizable compensation for the Company’'s named execuiive officers should be
closely aligned with the Company’s performance and sach individual’s performance. The Company’s performance with respect {o
total shareholder retum over a 3-year period was at the 40th percentile among the companies in our peer group. The realizabie total
direct compensation for all of our named executive officers for the same 3-year period was in the 27th percentiie and the realizabie
‘total direct compensation.for our chainman and-chisf-executive officer alone was in the 25th percentile. This indicates that pay and
performance were aligned over a 3-year perod, as in sach case, relative company performance ranked higher than relative realizabie
pay, as compared to our peer group. See the graph below, which demensirates the alignment of our named exacutive officers, other
than Mr. Manterme, and of our chaiman and chief executive officers pay with company performance relative to our peers. See page
35 for a aefinition of realizable total direct compensation.
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COMPENSATION PRACTICES (page 33)

Decisions about executive compensation are made by the Compensation Committee. The Compensation Committee believes that a
well-designed, censistently applied compensation program is fundamental to the long-term creation of sharcholder value. The
following table summarizes some highlights of our compensation practices that drive our named executive officer compensation

programs:

What We Do
v Align our executive pay with performance

Appropriately balanmce short- and long-term incentives
Align executive compensation with shareholder retums
through perfformance-based equity incentive awards

<

< Use appropriate peer groups when establishing compensation

v Implement meaningful equity ownership guidelines
¥ Include caps on individual payouts in short- and long-term
incentive plans

AN

include a “clawback” policy for our cash and equity
incentive awards

Prohibit hedging and pledging of company stares
include non-solicitation and non-competition provisions in
award agreements, with a “clawback” of aquity under
specified circumstances

Mitigate potential dilutive effects of equity awards a!mugh
share repurchase progeam

Hold an annual “say-on-pay” advisory vote

Retain an mdependent campemaﬂm eonsm o advise

What We Don’t Do

= Mo contracts with multi-year guaranteed saiary increases or
non-performance bonus arangements

= No “goiden parachutes™ or change in control payments

= No “single trigger” equily acceleration provisions

Mg supplemental executive retirement plan

No excessive perquisiltes
No change in controf tax gross-ups

SAY-ON-PAY (page 35)

In 2614, shareholders continued to show sirong support of our execulive compensation programs, with approximatsly 97% of the
votes cast for the approval of the “say-on-pay” proposal at the 2014 annual general meeting of shareholders,
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CORPORATE GOVERNAMCE

Corporate Governance

The Board is responsibie for providing govemance and oversight over the strategy, operations and management of Accenture. The primary mission
of the Board is to represent and protect the interests of our shareholders. The Board oversees our senior management, to whom it has delegated
the authority o manage the day-to-day operations of the Company. The Board has adopted Corporate Govermnance Guidelines, which, together with
our Memorandum and Asticles of Association, form the govemance framework for the Board and its Committees. The Board regularly reviews its
Corporate Governance Guidelines and other sorporate govemance documents and from time to time revises them when it believes it serves the
interests of the Company and its shareholders to do so and in response to changing regulatory requirements. The following sections provide an
overview of our corporate govemnance structure, inciuding director independence and other criteria we use in selecting director nominees, our Board
leadership structure and the responsibilities of the Board and each of its committees.

Key Corporate Governance Documants

The following materials are accessible through the Investor Relations section of our website at hitp//investor.accenture.com:

Code of Business £thics
Commiltee Charters
Memorandum and Articles of Association

L N

Printed coples of all of these documents are also availabie free of charge upon written request to our investor Relations group at Accenture,
Investor Relations. 1345 Avenue of the Americas, New York, New York 10105, USA. Accenture’s Code of Business Ethics is appilicabie to ail of
our directors, officers and employees. If the Board grants any waivers from our Code of Business Ethics to any of our directors or executive
officers, or if we amend our Code of Business Ethics, we will, if reqmred disclose these matters through the lnvestor Relations section of our
websne on a tmely basrs

CORPORATE GOVERNANCE PRACTICES

Accsnture has a history of strong corporate govemancs. We are commitied to govemance policies and practices that serve the interests of the
Company and its sharehoiders. Over the years, our Board has evoived our practices in the interests of Accenture’s shareholders. Our governance
practices and policies include the following:

Annuai siecricn of sl directors - Al of our direciors are slecied annually.

Authority 10 sall special mestings - Shareholders holding 10% or mote-of our mmdiag snam aam heve the ngnt ta
convene a special meeting. -

idajority vole standard for directors A All of our directors are required to receive at least a majority of the votes cast to be re-
appointed to the Board.

No sharehoider #ghts pian Upoison pilt”) . The Company does not have a peisen piit.

independent Scard . Our Board is composed of alf independent directors, except our chairman and chief
axecutive officer.

indecendent Board commidtees » Each of our four commitiees is made up of independent directors. Each standing

commities operates under 2 writhen charter that has heen approved by the Board.

2014 Proxy Smtamant Accenture ¢
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independent lead directcr

Annuat Board self-assessment process

Active shareholder engagement

Robust Code of Business Eihics

Susiainability

Corporate cifizenship.report

Clawback palicy

Equity ownership-requirements

Prohibition on hedging or piedging of company

stock

CORPORATE GOVERNANCE

We have 3 lead director of the Board who has comprehensive duties that are set forth in the
Company's Corporate Govemance Guidelines.

The Neminaiing & Govemance Committee conducts a confidential survey of the Board and
its commiltees esch year. The lead director and chair of the: Nominating & Govemance
wmwamammmmmmﬂzas
designad 1 enhance his or-har pafticipation divl e 35 ¢ meittber of the Beard; as well as:

- mmmmwmmmmamismwmwm
‘Board:

Accenture regularly engag& with its shamholders to better understand their perspecﬁves.

Qur Code of Business Ethics, which applies to ail employees as weil gs all members of the
Board, reinforces: our core valubs dnd helps, drive-aur culture.of compliance, ethical eonduct
Environmentally sustainable growth has become central to all high-performance businesses.
At Accenture, we have an unwavering commitment to environmental responsibitity and our

efforts span our entire operations, from how we run our business to the services we provide
our clients to fow we engage with our smployees and suppliers.

i _aapnmﬁesfockccenm WepuhlsshaCarmate

whic hcmmwamﬂmpmﬁrgtamgam

#M mms Index and FTSE4Good Index. We use Glotial Reporting
'!nmmm%mwammfwmmngappmh :

We maintain a clawback pohcy appiicable to our chaiman and chief executive officer, global
management committee members (the Company’s primary management and leadership
team, which consisis of approximately 20 of our most senior leaders other than our
chairman and chief exscutive officer) and approximately 200 of our most senior leaders,
which provides for the recoupment of incentive cash bonus and equity-based compensation
in the svent of a financial restatement under specified circumstances.

wmmmammmmmmavﬂmmma

vmwmmumﬁmvdmﬁmmmmaqu&yms%ﬂueemd

joining the Board.

Our directors and all employees are prohibited from entering into hedging transactions and
our directors, our chainman and chief executive officar, members of our global management
committee and other Key employees are prohibited from entering into pledging transactions.

2014 Proxy Statement
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CORPORATE GOVERNANCE

LEADERSHIP STRUCTURE

Piemre Nanterme, our chief executive officer, also serves as the chairman of our Board. Qur Corporate Govemance Guidelines provide that if the
same person holds the chief exacutive officer and chairman roles or if the chaimman is not independent, the Board will designate one of the
independent directors to serve as the iead director. Cur independent directors selected Marjorie Magner to serve as the designated lead director
effective January 31, 2014. The Board has determined that the presence of our independent lead director who, as described below, has meaningful
oversight responsibilities, tagether with a strong leader in the combined role of chairman and chief executive officer, serves the best interests of
Accenture and its sharehoiders at this ime. The Board befieves that in light of Mr. Nanterme’s knowtedge of Accenture and our indusiry, which
has been built up over 31 years of experience with the Company, he is well positicned to serve as both chairman and chief executive officer of the
Company.

LEAD DIRECTOR; EXECUTIVE SESSIONS

The iead director heips snsure there is an appropriate baiance between management and the independent directors and that the independent
directors are fully informed and able to discuss and debate the issuss that they deem important. The responsibilities of the lead director, which are
described in the Company’s Corporate Govemance Guidelines, include, among others:

Boaid Matter Responsibility
Agendas #  Providing input on issues for Board consideration, helping set the Board agenda and
ensuring that adequate irfonmation is provided to the Board.
_“,,L,m . . Gidiv i eelings ‘-zr?rﬂe-’w &WWMENHSMWK
£xscutivs sse3ions ‘ . B Authonty tc caﬂ meehngs cf mdependent directors and presiding at all axecutive sessions of

the independent directors.

Communicai!ng with sharehoiders * if requested by major shareholders, being available for consuitation and direct
communication.

The Board believes that one of the key slements of effective, independent oversight is- that the independent directors meet in executive sassion on
a regular basis without the presence of management. Accordingly, our independent directors meet separately in executive session at each
regularly scheduled in person Board mesting. These directors heid four meetings during fiscal 2014, all of which were led by the iead director.

DIRECTOR INDEPENDENCE

The Board has adopted categorical standards designed to assist the Board in assessing director independence (the “Independence Standards”),
which are included in our Comorate Govemance Guidelines. The Corporate Govemance Guidefines and the Independence Standards have been
designed to comply with the standards required by the New York Stock Exchange ('WNYSE™). Our Comorate Govemance Guidelines state that the
Board shall perform an annual review of the independence of all directors and nominees and that the Board shail affirmatively determine that, io be
songidered independent, a director must not have any direct or indirect material relationship with Accenture. in addition, committee members are
subject tc any additional independence requirements that may be required by appilicable law, regulation or NYSE listing standards.

2014 Proxy Statement Aceeanture - 3
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In making its independence detemminations, the Nominating & Governance Committee evaluates the various commercial, charitable and
employment transactions and relationships known {o the committee that exist between us and our subsidiaries and the entities with which certain
of our directers or members of their immediate families are, or have been, affiliated (including those identified through our annual directors’
questionnaires). Furthermore, the Nominating & Govemance Committee discusses other relevant facts and circumstances regarding the nature of
these transactions and refationships to determine whether other factors, regardiess of the Independence Standards, might compromise a director's
independence.

Based on its analysis, the Nominating & Govemance Committee has determined that, other than Pierre Nanterme, all of our directors are
independent under all applicable standards, inchuding those applicable to committee service. The Board concumred in these independence
determinations. in reaching its determinations, the Nominating & Goverance Committee and the Board considered the following:

* Jaime Ardila, Dina Dublon, Chares H. Giancarlo, Nobuyuki Idei, William L Kimsey, Marjorie Magner, Sir Mark Moody-Stuart, Gilles €.
Pélisson and Wulf von Schimmeimann all served as a director of, and Paula A. Price and Messrs. Ardila, Giancaro and ldei also were
employed by, an organization that does business with Accenture. In no instances did the amount received by Accenture or such
company in fiscal 2014 exceed the greater of $1 million or 1% of sither Accenture’s or such organization’s consolidated gross revenues.

® Ms. Price is employed as a professor at a university, and Blythe J. McGarvie and Messrs. Ardila and Pélisson are directors of one or
more nen-profit organizations, to which Accenture made charitable contributions of less than $120,000 to such omganization dwing fiscal
2014.

* Accenture made a $203,000 charitable contribution in fiscal 2014 to Zamyn at the request of an Accenture Leader in our Accenture
Strategy practice who serves on the council of the organization. Zamyn is an independent organization that aims to foster cross-cultural
understanding and to inform sustainable sconomic policies, responsible comporate practice and more representative global govemnance.
The contribution was for sponsorship of a lecture seties conducted by Zamyn in connection with opportunities and challenges for
multinational corporations in Sub-Saharan Afrca. Sir Mark Moody-Stuart is a director of, and his wife sits on the council of, Zamyn and
had no involvement in soliciting the contribution.

STRATEGIC OVERSIGHT

The Board is responsible for providing governance and oversight regarding the strategy, operations and management of Accenture. Acting as a full
Board and through the Boand's four standing committees, the Board is invoived in the Company’s strategic planning process. Each year, typically
in the summer, the Board holds a strategy retreat during which members of Accenture Leadership present the Company's overall corporate
strategy and seek input from the Board. At subsequent mestings, the Board continues fo review the Company’s progress against its strategic
plan. In addition, throughout the year, the Board will review specific strategic initiatives where the Board will provide additional oversight. The
Board is continuously engaged in providing oversight and independent husiness judgment on the strategic issues that are most important to the
Company.

RISK OVERSIGHT

The Board is responsible for oversesing the Company's enierprise risk management (“ERM”) program. As described more fully beiow, the Beard
fulfilis this responsihility both directty and through its standing committess, each of which assists the Board in overseeing a past of the Company's
overall risk management.

The Company’s chief operating officer, who is a member of our global management committee and reports 1o our chief executive officer,
cocrdinates the Company's ERM program. The respensibility for managing each of the highest-prionity risks is assigned to one or more members
of our giobal management commiftee. The Company's ERM program is designed to identify, assess and manage the Company’s risk exposures.
As part of its ERM program, the Company:

2014 Proxy Statement Agcenture * 4
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3 dentifies its material operational, strategic and financial risks;

* evajuates the expected impact of each such risk should it occur, the fikelihood of its occurrence and the effectiveness of its existing risk
mitigation strategy; and

* develops plans to monitor, manage and mitigate these risks.

The Board piays a direct role in the Company’s ERM pregram. in that regard, the Board is briefed annually by the chief operating officer. in
addition, the Board receives quarterly reports from the chairs of each of the Board's committees, which inciude updates when appropriate, with
respect o the risks overseen by the respective committees.

The committees of the Board oversee specific areas of the Company’s risk management, which are described befow, and provide updates to the
Beard as appropriate with respect to the risks overseen by each committee.

B augit Commiitee: The Audit Committee reviews our guidelines and policies with respect to risk assessment and management and our
majer financiai risk exposures along with the monitoring and control of these exposures. The committee’s review Includes, at a minimum,
an annual review of our ERM program with the chief operating officer and a quarterly review of the risks believed o be most important.
The Audit Committee also discusses with the chairs of the Finance and Compensation Committees the risk assessment process for the
risiks overseen by those commitiees on at least an annual basis.

* Comgensation Commitiee: The Compensation Committee reviews, and discusses with management, management’s assessment of
whether any risks arising from the Company’s compensation policies and practices for its employees are reasonably likely to have a
material adverse effect on the Company.

# Fingnce Committee: The Finance Commiitee reviews and discusses with management financial-related risks facing the Company.

including foreign exchange, countemarty and Hquidity-related dsks, major acquisitions, and the Company’s insurance and pension
SXpOStres,

* AMominating & Sovemancs Committse: The Nominating & Govemance Commitise svaiuates the overall effectiveness of the Soard,
inclucting its focus on the most critical issues and rsks.

BOARD MEETINGS

-~ .Durng fiscal 2074, the Board beld five meetings. four of. which were held in persan. The Board expects that its members will rigorously prepare for,
attend and participate in ali Board and appiicable commitiee meetings and each annual general meeting of sharsholders. Directors are also
axpected to become familiar with Acceniure’s organization, management team and operations in connection with discharging their oversight
responsibilities. Each of our directors attended {in person or by teleconference) at least 75% of the aggregate of Board meetings and meetings of
any Board commitiee on which he or she served during fiscal 2014 {and, for Ms. Price and Mr. Tang, with respect ¢ the period of time for which
they sach served as a director in fiscal 2014), All of our Board members whe servad on the Board at the time of cur 2014 annual general meeting
of sharehciders atfendaed that meeting, other than Robert {. Lipp. whe retired sffactive at the 2014 annual genersi mesting.

2014 Proxy Staternent Agscenture - 3
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COMMITTEES OF THE BOARD

The Board maintains an Audit Commities, a Compensation Committee, a Finance Committee and a Nominating & Govemance Commiifee. From
time to time, the Board may also ¢reate ad hoc or special committees for certain purposes in addition to these four standing committees. Each
committee consists entirely of independent, non-empioyee directors. The charter of gach committee provides that non-management directors who
are not members of such committee may nonetheless attend the meeting of that committee, but may not vote. Members of each commiitee, as of

December 15, 2014, were:

Committees

Nominating &
Board Member Audit Compensation Finance Governance
JAIME ARDILA M
DINA DUBLON M M
CHARLES H. GIANCARLO c
NOBUYUK! IDEK1) '
WILLIAM L. KIMSEY(2) c M
MARJIORIE MAGNER() C
BLYTHE J. MCGARVIE(2) M
SIR MARK MOODY-STUART(1}
GILLES C. PELISSON
PAULA A. PRICE(2) o
WULF VON SCHIMMELMANN
NUMBER OF MEETINGS IN FISCAL 2014 5 8

M: Member C: Chair

{1) Not subject to re-appointment at the Annus! Meeting.

(2) Audit Commiites Financial Expert as defined under SEC rules.
{3) Lead diractor of the Board.

z
o 2 o =

ok

AUDIT COMMITTEE

The Audit Commitlee was asiablished by the MEMBERS {ALL INDEPENDENT):
Board for the purpose of, among other things, William L. Kimsey (Chair}
overseeing Accenture’s accounting and - g”u‘ﬁ; MoGanie. .
financial reporting processes and audits of our B

financial statements and intemal controls.

The Audit Commitiee’s primary responsibilities include the oversight of the following;

# the quality and integrity of the Company’s accounting and reporting practices and conirols, and the financial statements and reporis of the
Company;

2014 Proxy Staterment Acceniure - &
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3 the Company's compliance with legal and reguiatory requirements;
% the independent auditor's qualifications and independence; and
# the performance of the Company’s intemal audit function and independent auditors.

The Board has determined that sach member of the Audit Committee meets the financial literacy and independence requirements of the
Securities & Exchange Commission {the “SEC") and the NYSE appiicable to audit committee members and that each member aiso qualifies as an
“audit committee financial expert” for purposes of SEC rules.

No member of the Audit Committee may serve on the audit commitiee of more than three public companies, including Accenture, unless the Board
determines that such simuitanecus service would not impair the ability of such member to effectively serve on the Audit Committee and discicses
such determination in accordance with NYSE requirements. No member of the Audit Committee currently serves on the audit committees of more
than three public companies, inciuding Accenture.

FINANCE COMMITTEE

The Finance Committee acts on behalf of the " MEMBERS {ALL INDEPENDENT):
Board with mpeet o the avers:ght‘ef amcng : Charfes H. Giancaric {Chalr)
other thing: oA 3 \ *‘:_j‘;;;ﬂ Ardila . -
treasury aaﬂwﬁeﬁ ' S : . Gilles C. Pefisson

Frank K, Tang

The Finance Committee’s primary responsibilities include the oversight of the Company's:
# capital structure and comporate finance strategy and activities;
# share redemption and purchase activities:
® treasury function, investment management and financial sk management;
* defined benefit and contribution plan invesiment planning;
*® insurance plans; and

# major acquisitions, joint ventures or similar transactions.

NOMINATING & GOVERNANCE COMMITTEE

The Nominating & Govemance Commitiee _ | MEMBERS (ALL INDEPENDENT):
is responsible for overseeing the Company’s gﬂﬁ C'Hpégssﬁ" aéﬂm
_ vt N ; es Bnearlc
corporate wm pracices and processes, Notiuyuki {dei {retiing at the Annuai Meeting)
among other things. Biythe L. McGarvie

Wil von Schimmelmann

The Nominating & Govemance Comvmittee’s primary responsibifities include the oversight of the following:
* assessing and selecting/neminating {or recommending to the Board for its seiection/nomination strong and sapable candidates 16 sarve
an the Board;

7
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* making recommendations as to the size, composition, structure, operations, performance and effectiveness of the Board;

* oversesing the Company’s chief executive officer succession planning process;

® conducting an annual review of the Company’s chief executive officer and non-independent chaiman;

% developing and recommending to the Board a set of corporate governance principies, including independence standards; and
® otherwise taking a leadership role in shaping the corporate govemance of the Company.

Consistent with its duties and responsibilities, the Nominating 8 Govemance Committee conducts a confidential survey of the Board, which is
designed to evaluate the operation and performance of the Board and each of its committees. At least annusily, each committee also undertakes
an evaluation of its performance and the performance of its members, in accordance with each respective committee charter. The lead director
and chair of the Nominating & Govermance Committee also conduct a seif-assessment interview with sach Board member designed to ebhance his
or her participation and role as a member of the Board, as well as {o assess the competencies and skiils each individual director is expected to
bring to the Board.

COMPENSATION COMMITTEE

The. Cmpensaﬁcn Commiitee acts on behatf ' MEMBERS (ALL INDEPENDENT):
of the Board o set the compensation of our . mbﬁm”ﬁhaﬂ? _

chamﬂan arﬁehlefexameﬁmramd Willtar £. Kimsey
v 5 oba ' . S Mark Memy =Stuart- {zetmng at the Annuat Meefing)

compensaﬁmplans amnga&mﬂtungs.

The Compensation Committee’s primary responsibilities include the oversighi of the following:
® sefting the compensation of our chaiman and chief executive officer and members of our global management committee;
® oversesing the Company’s equity-based plsns; and
#* reviewing and making recommendations to the full Board regarding Board compensation.

The Board has determinad that each member of the Compensation Committee meets the independence requirements of the SEC and NYSE
applicable to compensation commities members.

OVERSIGHT OF COMPENSATION

A number of individuals and entities contrbute o the process of reviewing and determining the compensation of our chairman and chief executive
officer, rnembers of our global management committee and directors:

® Compensation Committee; Qur Compensation Committee makes the final determination regarding the annual compensation of our
chairman and chief executive officer and members of our global management committee,

2014 Proxy Staiement Acceriture * 3
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taking into consideration an evaluation of each individual's performance, the recommendation of the chaiman and chief executive officer
ragarding the compensation of the members of our global management commitiee and the advics of the Compensation Commities’s
indeperdent compensation consuitant as described below. in addition, our Compensation Committee reviews and makes
recommendations to the Board with respect 1o the appropriateness of the sompensation paid to our directors, and the full Board then
reviews these recommendations and makes a final determination on the compensation of our directors.

8 Nominating & Govemance Commiftee: Together with the Compensation Comimittee, which is chaired by the iead director, the
Mominating & Govemance Commitiee reviews the performance of, and provides a performance rating for, our chairman and chief
exacutive officer.

® Craiman and Chief Exscutive Officer The chalman and chief executive officer provides the Compensation Committee with an
evaluation of the performance of each member of our global management cominittee, which includes an assessment of each individual's
performance against his or her annual objectives and a recommendation regarding his or her compensation.

® Sanior Laadership: Qur ghief human resources officer solicits input from members of our giobal management committee and other senior
leaders in the Company regarding the performance of our chaimnman and chief executive officer to aid the Compensation Commitiee and
Nominating & Govemnance Committee in the review of his perfformance.

ROLE OF COMPENSATION CONSULTANTS

The Compensation Committes has engaged Pay Govemance LLC {"Pay Govemance”) to serve as the Compensation Committee’s compensation
consultant. Pay Govemance and sts afﬁllates do not pmwde any semces to the Campany or any of the Company s affiliates other than advising
..the Comps Y

the Compensation Commlttee on general mas’ketpiace trends in exacuhve compensatlcn makas proposals for sxecutive compensation programs,
recommends peer companies for inclusion in competitive market analyses of compensation and otherwise advises the Compensation Commitiee
with regard to the compensation of our chairman and chief executive officer and the members of our global management committee. Pay
Govemnance also provides input for the Compensation Committes 1o consider regarding the final compensation packages of our chairman and chief
exscutive officer, as discussed under “Executive Compensation -~ Compensation Discussion and Analysis — Process for Determining Executive
Compensation.”

Management separately receives benchmariing information with respact to exacutive officer compensation from its compensation consultant,
Towers Watson Delaware Inc. ("Towers Watsor"). This information is based on a benchmarking approach devsioped by Towers Watson and Pay
Govemance and is used by the chaimman and chief executive officer in making his recommendations o the Compensation Committee with respect
to the compensation of the members of our global management committee. While Towers Watson also acts as management’s compensation
consuftant in various capacities with respect o our global workforca of over 305,000 employees and assists management in fornulating its
compensation recommendations for our chaiman and chief executive officer and the members of our giobal management commities, the
Compensation Commitiee has separately engaged Pay Govemance as its independent compensation consuitant to avoid any conflicts of interest.

CERTAIN RELATIONSHIPS AND RELATED PERSON TRANSACTIONS

Review and Approval of Related Person Transactions

The Board has adopted a written Related Person Transactions Policy fo assist it in reviewing, approving and ratifying refated person transactions
and t0 assist us in the preparation of relaied disclosures required by the SEC. This Related Persan Transactions Policy supplements cur other
policies that may apply o transactions with related perscns, such ag the Boand's Corporate Govemnance Guidelines and our Code of Business
Ethics.
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The Related Person Transactions Policy provides that all related person transactions covered by the policy must be reviewed and approved or
ratified by the Board or by the Nominating & Govemnance Committee. Our directors and exscutive officers are required to provide prompt notice of
any plan or proposal t0 engage in a potential related person transaction to the General Counsel, Secretary & Chief Compliance Cfficer, who in tum
must, after a preliminary review, together, if deemed appropriate, with our outside counsel, present it to the Nominating & Govemance Committee,
or the Board, as applicable, for its review.

In reviewing related person transactions, the Nominating & Governance Committee or the Board will consider all relevant facts and circumsiances,
including, among others:

# ihe identity of the related person, the nature of the related person’s interest in the transaction and the material terms of the transaction;
# the importance of the transaction both to the Company and to the related person;

# whether the transaction would likely impair the judgrent of a director or an executive officer to act in the best interest of the Company
and, in the case of an outside director, whether it would impair his or her indepsndencs; and

* whether the vatue and the terms of the transaction are fair to the Company and on a substantially similar basis as would apply if the
transaction did not invoive a related person.

The Nominating & Govemance Committee will not approve or ratify any related person transaction unless, after considering all relevant
information, it has detemmined that the transaction is in, or is not inconsistent with, the best interests of the Company and our shareholders and
complies with applicable faw.

Generally, the Related Person Transactions Policy applies to any transaction that would be required by the SEC to be disclosed in which:
& the Company was or is to be a participant;
# the amount involved exceeds $12C,000; and

% any related person {i.e., a director, director nominee, executive officer, greater than 5% beneficial owner and any immediate famity
member of such person} had or will have a direct or indirect materal interest.

Certain Related Person Transactions

From time to time, institutionat investors, such as large invesiment management firms, mutual fund management organizations and other financial
organizations, become beneficial owners of 5% or more of our Class A ordinary shiares and, as a result, are considered “related persons” under the
Related Person Transactions Policy. We may conduct business with these organizations in the ordinary course. During fiscal 2014, the following
transactions asccurred with investors who reported beneficial ownership of 5% or more of the Company’s voling securities. Each of the following
fransactions was entered into on an arm’s iength basis in the ordinary course:

* Wa provided consulting and outsourcing services to MFS Investment Management (alsc known as Massachusetts Financial Services
Company), which, together with its affiliates, beneficially owned approximately 8.2% of our outstanding Class A ordinary shares based on
information disclosed in a Schedule 13G/A filed with the SEC on February 12, 2014, During fiscal 2014, Accenture recorded revenues of
approximately $7.6 million for these services.

* Wa provided consulting and outsaurcing services to the Capital Group Companies, inc. ("Capitaf™), which, together with its affiilates,
beneficially owned approximaiely 6.0% of our outstanding Class A ordinary shares based on a Notification of Holdings under Irish law
provided to Accenture on August 14, 2014, During fiscal 2014, Accenture recorded revenues of approximately $43.7 million for these
services. In addition, Capital and its affiliates received investmant management fees totaling approximately $1.5 million in fiseal 2014
with respect to mutual funds offered under the Company's global retirement programs.
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# We provided consuiting and cutsourcing services to BlackRock. Inc. {"BlackRock™), which, together with its affillates, beneficially owned
approximately 5.0% of our cutstanding Class A ordinary shares based on information disclosed in a standard Form TR-1 filed with the UK
Financial Services Autherity and provided to Accenture on November 28, 2014. During fiscal 2014, Accenture recorded revenues of
approximately $740,000 for these services.

In addition, we seek to hire the most qualified candidates and consequently do not preciude the employment of family metnbers of current
directors and executive officers. Mr. von Schimmelmann’s son, Berthold von Schimmelmann, is a senior manager in our technology business and
{s based in Australia. He samed approximately $167,861 in base and bonus compensation during fiscal 2014, which was commensurate with his
peers’ compensation and estabiished in accordance with the Company’s compensation practices applicable to emplovees with equivalent
qualifications, experience and responsibilities. He did not serve as an executive officer of the Company during this period and did not have a kay
company-evel strategic role within the Company in that he did not drive the strategy or direction of the Company, nor was he perscnally
accourtable for the Company’s financial results.

POLITICAL CONTRIBUTIONS AND LOBBYING

Pursuant to the Company’s poiiticat-contributions and lobbying policy, the Company has a longstanding global policy against making contributions
to political parties, political committees or candidates using company resources, even where permitted by law. In the United States, Accenture
maintains a political action commitiee {the “PAC”™) that is registerad with the Federal Election Commission and makes federal political contributions
on a bipartisan basis to political parties, political committees and candidates. The contributions made by the PAC are not funded by corporate
funds, and are fully funded by voluntary contributions made by Accenture Leaders in the United States. The Company does not penalize in any
way Accenture Leaders who do not contribute fo the PAC.

in addition, when we determine it is in the best interest of the Company. we work with govemments to provide information and perspective that
support aur point of view, through our lobbyists and grassroots lobbying communications. We disclose our U.S. federal, state and local lobbying
activity and expenditures as required by law. The Audit Commiitee and senior management have oversight over political, lobbying and other
grassroots advocacy activities. The Company’s political contributions and lobbying policy is available through the “Comorate Govemance/Code of
Businéss Ethics” sedtion of our wabsite accessibie through hittp:/finvesior.accenture.com. i o o h N

CORPORATE CITIZENSHIP AND SUSTAINABILITY

At Accenture, being a gocd corporate citizen means playing a vital role in convening pecople and organizations to make a measurable difference In
the communities in which we live and work. Qur people fue! our comporate citizenship and sustainability initiatives by coifaborating with our clients,
suppliers, strategic partners and one another — ultimately encouraging competitiveness and creating long-term vaiue to help iay the groundwork for
snared growth and success.

Key highligitts include:

® Dhdls 12 Zucceed: Accenture’s corporate citizenship initiative helps address the need for skills that open doors to empicyment by drawing
on two of our unique capabilities — training talent and convening powerful partnerships. Together with our strategic partners, we have
equipped more than half a million people with the skifls tc get a job or build 2 business — meore than doubling the impact we set out tc
achigve when we announced our Skills to Succeed goal in 2010, By 2015, we will eguip more than 700,000 people with workpiace and
entrepreneurial skills,

# Emviropment. Qur environmental strategy spans our sntire operations — from how we run our business to the services we provide our
clients to how we engage with our employees and suppliers — and it contributed to a reduction of per employee carbon smissions by
more than 36% in fiscal 2013 against cur fiscal 2007 baseline. in 2014, Accenture was included on CDP’s Climate Performance
Leadership Index, recognizing our actions o mitigate ciimate change.
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® Our Peopie: Accenture pecpie enthusiastically give back to our communities worldwide, and we help maximize their impact by providing
channels through which fo offer time, services, financial assistance or a combination of these. Over the last 10 years, we have completed
more than 540 Accenture Development Pannerships projects making Accenture’s people, core skills and assets accessibie to more than
140 intemational deveiopment sector clients.

8 Suppiy Chain: Our global supply chain promotes siustainable business practices and helps break down bamiers so that small, medium and
diverse companies can better participate in the marketplace. in the United States, our total procurement spend with diverse suppliers
totaled 27% in fiscal 2013,

Our Corporate Citizenship Report explores our goals, progress and challenges across each of the five pillars of our reporting strategy: Corporate
Govemance, Skills to Succeed, Environment, Our People and Supply Chain. it is accessible through the investor Relations page of our website at
http:/finvestor. accenture.com.

COMMUNICATING WITH THE BOARD

The Board welcomes questions and comments. Any interested parties, including shareholders, who would like to communicate direcily with the
Beard, our independent directors as a group or our lead director, may submit their communication {0 our General Counsel, Secretary & Chief
Compliance Officer, /o Accenture, 181 N. Clark Street, Chicago, lllinois 60801, USA. Communications and concemns will be forwarded to the
Board, our independent directars as a group or our fead director, as determined by our General Counsel, Secretary & Chief Compliance Officer. We
also have established mechanisms for receiving, retaining and addressing concems or complaints. You may report any such concems at
https:/fbusinessethicsline.com/accenture or by calling the Accenture Business Ethics Uine at +1 312-737-8262. Our Code of Business Ethics and
underlying policies prohibit any retafiation or other adverse action against anyone for raising a concermn. Employees may raise concems ina
confidential and/or anonymous manner in accordance with the instructions for the Accenture Business Ethies Uine.
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Re-Appointment of Directors
PROPOSAL NO. 1— RE-APPOINTMENT OF DIRECTORS

Sharehoiders are being asked to vote o re-appoint sach of the dirsciors listed below to the Board for a 1-year term. The entire Board will now be
elected annually as a resuit of the completion of the phased-in declassification of the Board that was previously approved by shareholders on
February 9, 2012,

All of the director nominees are cument Board members. The Nominating & Govemance Committee reviewad the performance and qualifications of
the directors listed below and recommended to the Board, and the Board approved, that each be recommended o shareholders for re-appointment
to serve for an additioral 1-year tarm. Consistent with the Company’s Corporate Govemance Guidelines requiring retirement at age 75, Nobuyuki
idei's term will end at the Annual Meeting and he will not be subject to re-appointment. In addition. Sir Mark Moody-Stuart. 74, will not stand for re-
appointment and his term will alsc end at the Annuai Meeting.

All of the nominess have indicated that they will be willing and able io serve as directors. If any nomines becomes unwilling or unable to serve as
a director, the Board may propose ancther person in place of that nomines, and the individuals designated as your proxies will vote to appoint that
preposed person. Alternatively, the Board may decide to reduce the nurnber of directors constituting the full Board,

As required under idsh jaw, the resolution in respect of this proposal no. 1 is an ordinary resoiution that requires the affimnative vote of a simple
majority of the votes cast with respect to each director nominee.

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO. 1 1S AS FOLLOWS:

‘By separaie resolutions, to re-appoint the following sieven dirsctors: Jaime Ardila; Dina Dublon; Charles H. Giancarlo; Willlam L. Kimsey;
Marjorie Magner: Blythe J. McGarvie; Piere Nanierms; Gilles C. Pélisson; Paula A. Price; Wulf von Schimmelmann; and Frank K. Tang.”

¥ The Board recommends that vou vole “FOR” the re-appointment of sdch of the Board's director nominees listed above.

DIRECTOR CHARACTERISTICS

The MNominating & Govemance Comimittee is responsible for identifving individuals who are quailfied candidates for Board membership. Consistent
with the Company’s Corporate Governance Guidelines, the Nominating & Govemance Committee seeks to ensure that the Board is composed of
individuals whose particular backgrounds, skills and expertise, when taken fogether, will provide the Board with the range of skills and expertise io
guide and oversee Accenture’s sirategy, operations and management. The Nominating & Govemance Committee seeks candidates who, at a
minimum, have the following characteristics:

® the time, energy and judgment to effectively carry out his or her responsibilities as a member of the Board;

® = professional background that would enable the candidate o develop a deep understanding of our business;
® ihe ability i exercise judgment and courage in fuifiliing his or her oversight responsibilities; and

* ihe ability to ambrace Accenture’s values and culture, and the possession of the highest lsvels of integrity.

in addition, the commitiee assesses the contribution that a particular candidate’s skills and expertise will, in fight of the skilis and expertise of the
ingumbent directors, make with respect to guiding and overseeing Accenture’s strategy, operations and management.
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BOARD DIVERSITY

Consistent with the Company’s Comporate Govemnance Guidelines, the Nominating & Govemance Committee also seeks geographic, age, gender
and ethnic diversity among the members of the Board. While the Board has not adopted a formal policy with regard to the consideration of diversity
in identifying director nominees, the Nominating & Govemance Committee and the Board believe that considering diversity is consistent with the
goal of creating a Board that best serves the needs of the Company and the inferests of its sharehciders, and it is one of ihe many factors that
they consider when identifying individuals for Board membership. Our director nominees reflect those efforts and the importance of diversity to the
Board. Of our 11 director nominees:

4 are women

3 are from. Eurape:

1 is from South America
tistiomAsia -

6 are from the United States
1 is Afrdcan-Ariedcan

L I N I

QUALIFICATIONS AND EXPERIENCE OF DIRECTOR NOMINEES

In considering each director nominge for the Annuat Meeting, the Board and the Nominating & Govemance Committee svaluated such person’s
background, qualifications, attributes and skills to serve as a director. The Board and the Nominating & Governance Committee considered the
nomination criteria discussed above, as well as the years of experience many directors have had working together on the Board and the deep
knowledge of the Company they have developed as a result of such service. The Board and the Nominating & Govermance Committee also
evaluated each of the director's contributions to the Board and role in the operation of the Board as a whole.

Each director nominee has served in senior roles with significant responsibility and has gained expertise in areas reievant to the Company and its
business. The Nominating & Govemance Committee considered both the background and experience of sach director nominee as well as the
specific experience, quaiifications, attributes or skills sat forth in the bicgraphies on pages 16 to 21 of this proxy statement.

PROCESS FOR SELECTING NEW DIRECTORS

To identify, recruit and evaluate qualified candidates for the Board, the Board has used the services of professional search firms. In some cases,
nominges have been individuals known to Board members or others through business or other relationships. In the case of Pauia A. Price, Dina
Dublon, one of our independent directors, identified her as a potential director nominee. in the case of Frank K. Tang, our Generai Counsel,
Secretary & Chief Compliance Officer identified him as a potential director nominee. Prior to their nominations, Ms. Price and Mr. Taryg each met
separately with the chair of the Nominating & Gevemance Commitiee, who initially considered their candidacies. |n addition, the professional
search firm retained by the Nominating & Govemance Comimities verified information about each prospective candidate and conducted reference
checks. A background check was also completed before the final recommendations were made to the Board. Upon the initial recommendation of
the Nominating & Govemance Committee, Ms. Price and Mr. Tang met separately with each member of the Board, After review and discussion
with each of these directors, the Nominating & Govemnance Committee recommended Ms. Price’s and Mr. Tang’s appointments as directors to the
full Board for final consideration and approval.
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DIRECTOR ORIENTATION AND CONTINUING EDUCATION

Accenture’s orientation program for new directors includes a discussion of a broad range of topics, including the background of the Company, the
Board and its govemance model, Accenture’s strategy and business operations, its financial statements and capital structure, the management
team, key Industry and competitive factors, the legal and ethical responsibilities of the Board and other matters crucial to the abllity of a new
director to fulfill his or her responsibilities. Our directors are expected to keep cument on issues affecting Accenture and its indusiry and on
developments with respect o their general responsibilities as directors. Acceniure will either provide or pay for ongeing director education.

PROCESS FOR SHAREHMOLDERS TO RECOMMEND DIRECTOR NOMINEES

Our Corporate Govemance Guidelines address the processes by which shareholders may recommend director nominees, and the policy of the
Nominating & Govemance Committee is to welcome and consider any such recommendations. If you would iike to recommend a future nominee
for Board membership, you can submii a writien recommendation in accordance with our Articles of Association and applicable law, including the
name and other pertinent infomation for the nomines, to: Mr, Gilles C. Pdlisson, chair of the Nominating & Govemance Commitiee. c/o Accenture,
161 N. Clark Straet, Chicago, Winois 60601, USA, Atiention: General Counsel, Secmtary & Chief Compliance Officer. As provided for In our
Corporate Govemance Guidelines, the Nominating & Governance Committee uses the same criteria for evaluating candidates regardiess of the
scurce of referral. Please note that Article B4{a)(ii} of our Adicles of Association prescribes certain {iming and nomination requirements with
respect to any such recommendation.
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Set forth below are the biographies of our director nominees.

Jaime Ardila

59 years oid
Finance Committee (Member)

Jaime Ardila has been the execidive vice president of automobile manufacturer General
Motors Company (“GM”) and president of GM's South America region since June 2010 and
is a member of GM's exsecutive commitise. He previously served as president and managing
director of GM's operations in Brazil, Argentina, Uruguay and Paraguay from November
2007 to June 2010. Prior to serving in that role, he served as vice president and chief
financial officer of GM's Latin America, Africa and Middle East region from March 2003 to
October 2007, as president and managing director of GM Argentina from March 2001 to
Director since 2013 February 2003, and as president of GM Colombia from March 1899 to March 2001,
independent Mr. Ardila joined GM in 1984 and held a varlety of financial and senior positions with the
company, primarly in Latin America, as well as in Eurcpe and the United States. From 1996
to 1998, Mr. Ardila served as the managing director, Colombian Operations, of N M
Rothschild & Sons Lid and then rejoined GM in 1998 as president of GM Ecuader.

Specific Expertise: Mr. Andila brings to the Board significant managerial, operational and
global experience as a result of the various senior positions he has held with GM, including
as exscutive vice president of GM and president of GM South America. The Board alsoc
benefits from his broad experience in manufacturing and knowiedge of the L atin American
market.

Dina Dublon

81 years oid
Compensation Committee (Member)
Finance Committee (Member}

Dina Dublon was a member of the faculty of the Harvard Business School for the
201172612 academic year. From December 1998 until September 2004, she was chief
financial officer of JPMomgan Chase & Co. and its predecessor companies. She retired from
JPMorgan Chase & Co. in December 2004. Prior to being named chief finaneial officer, she
held numerous positions at JPMorgan Chase & Co. and its predecesser companies,

4 : including comorate treasurer, managing director of the Financial Institutions Division and
Director since 2001 head of asset liability management.
Independent

Ms. Dubion is a director of PepsiCo, inc. and a member of the supervisory board of
Deutsche Bank AG. Ms. Dublon previously served as a director of Microsoft Corporation
from 2006 until December 2014,

Bpecific Expertise: Ms. Dublon brings to the Board significant experience and expertise

in financial, strategic and banking activities gained during her tonure at, and as chief
financiat officer of, JPMorgan Chase & Co. and its predecessor companies. Ms. Dublon also
brings an important perspective gained from her service as a director of other public
company boards and as a former member of the faculty of the Harvard Business School, as
well as from her significant experience while working with nen-profit organizations

focusing on women's issues and initiatives.
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Charles H. Giancarlo

57 years old
Finance Committee [Chair!
Mominating & Govemanca Committee Member}

Charies H. Glancarlo served as a managing director of the private investment firm Silver
Lake from 2007 o 2013 and now serves as a senior advisor to the firm. Previousily, Mr.
Giancario heid a variety of roles at Cisco Systems, inc. {*Cisco”), where he worked for
almost 15 years. His last position at Cisco was as executive vice president and chief
development officer, a position he held starting in July 2005. In this position, he was
responsibie for all Giseo business units and divisions and more than 30,000 employees. Mr.
Director since 2008 Giancario was aiso president of Cisco-Linksys, LLC starting in Juns 2004.

Instependant Mr. Giancaric is chairman of the board of Avava Inc. and a director of Arista Networks, inc.,
Imperva, Inc. and ServiceNow, Inc. Mr. Giancarlo previously served as a director of Netflix,
inc. from 2007 until 2012,

Specific Expertise: Mr. Giancario brings o the Board significant managerial, operational
and financial axperience as a result of the numercus senior positions he has held at multi-
national corporations as well as his service as a director of other public company boards,
Mr. Giancarlo brings to the Board an important perspective on technology . technolcgy-
enabled and related growth industries, as well as acquisitions and the private equity

indusiry.

William L. Kimsey

T2 years oid
Audit Committee [Chair}
Compensation Commitles [Member

William L. Kimsey was global chief executive officer of Emst & Young Global Limited from
Qctober 1598 unti! his retirement in September 2002, He previously held various other
positions with Emst & Young during his 32 years with the firm. including deputy chairman
and chief operating officer.

Mr. Kimsey is a director of Royai Caribbean Cruises Lid. He previcusly served as a director
of Westemn Digital Corporation from 2003 until November 2014.

Director since 2003

ndeperdant Specific Experiise: Mr. Kimsay brings o the Board significant knowledge and expertise
in finance and accounting matters as a resuit of his many years of practicing as a certified
public accountant and his tenure as global chief executive officer of Emst & “Young Globat
Limited. Mr. Kimsey aiso brings an important perspective from his service as a director of
other public company boards.
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Marjorie Magner

55 years oid
Compensation Committee (Chair!

Marjorie Magner has been our lead director since January 2014, Ms. Magner is cummently a
partner with Brysam Giobal Partners, L1L.C, a private equity firm she co-founded in 2007
that invests in financial services. She was the chairman and chief executive officer, Giobal
Consumer Group, of Citigroup Inc. from 2003 to October 2005. Ms. Magner previousily held
various other positions within Citigroup Inc., including chief operating officer, Global
Consumer Group, from April 2002 to August 2003, and chief administrative officer and
senior executive vice president from January 2000 to Aprit 2002

Director since 2006
Independent
Lesad Director

Ms. Magner is the nonexecutive chairman of the board of Gannett Co., Ine. and a director of
Ally Financial inc.

Specific Expertise: Ms. Magner brings to the Board significant business experence and
operations expertise gained from the various senior management roles that she has held
with Citigroup inC. and as a partner with a private equity firm that she co-founded as well
as through her service as a director of other public company boards. Ms. Magner also has
leadership experience and perspective from her work in varicus phitanthropic endeavors as
an advocate on issues affecting consumers, women and youth globaliy.

Blythe J. McGarvie

58 years pid
Audit Committee Member;
MNominating & Governance Commitiee (Member)

Blythe J. McGarvie was a member of the faculty of the Harvard Business School from 2012
to 2014. From January 2003 to July 2012, she served as chief executive officer of
Leadership for Intemational Finance, LLC, a firm that focused on improving clients’
financial positions and providing leadership seminars for corporate and acadernic groups.
From July 1998 to Decernber 2002, she was executive vice president and chief financial
officer of BIC Group.

Ms. MeGarvie is currently a director of Viacom Inc., LKQ Comoration and Sonoco Products
Company and previously served as a director of The Pepsi Bottling Group, inc., from 2002
to 2010, and The Travelers Companies, Inc., from 2003 to 2011,

Specific Expertise: Ms. McGarvie brings to the Board significant experience and expertise
in management, finance and accounting gained from her sxperience as chief financial
offtcer of BIC Group, her expsrience in senior financial positions at other major companies,
her tenure as. chief executive officer of a firm she foundad that focused on finance and
leadership, her service as a director of other public company boards and her experience as
a former member of the faculty of the Harvard Business School. Ms. McGarvie also has
significant intemational experience and is the author of two bocks on leadershin.

Director since 2001
intdependent
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Director sinees 2010
Chairman & CEQ

Pierre Nanterme

55 years oid

Pierre Nanterme became chairman of the Board of Directors in February 2013. He has
sarved as our chief executive officer since January 2011 and as a Board member since
October 2010. Mr. Nanterme joined Accenture’s gicbal management committee in 20086,
and was group chisf executive of our Financial Services operating group from September
2007 o December 2010. Prior to assuming this roie, Mr. Nanterme was our chief
leadership officer from May 2006 through Augusi 2007, with primary responsibifity for
Accenture's leadership development program as well as our global corporate citizenship
initiatives. Earlier in his career with the Company, he held various leadership oles,
primnarily in Financial Servicas, and also was our country managing director for France from
November 2005 through August 2007.

Specific Expertise: Mr. Nanterme brings to the Board a deep knowledge of Accenture's
business, growth strategy and human capital strategy—as well as extensive experience
serving our clients—frorn his 31 years with the Company, including his executive roles as
chairman, chief executive officer, group chief executive—Financial Services, and chief
leadership officer, Given his role representing Accenturs at leading axtemal forums such as

e rememeene—$P10- B 20 Summit_and-the- World Economic-Forum,-Mr—Nanterme-alse brngs-to-the Board a - S

broad understanding of the global sconomy as well as the technology marketplace and
competitive landscape.

Director since 20142
independent

Gilles C. Pelisson

57 years oid

Neminating & Governance Committee /Chairt
Finance Committes (Member}

Gilles C. Pélisson served as chief executive officer of global hotel group Accor from 2006
untll December 2010 and alse as its chairman from 2009 untit January 2011, Mr. Pélisson
served as chief executive officer of mobile operator Bouygues Talecem from 2001 to 2005
and also as its chairman from 2004 to 2005. From 2000 to 2001, he was with the SUEZ
group, and in 2000 he became chairman of Noos, a cable network operator. Mr. Pélisson
served as the chief executive officer of Disneyiand Paris Resort from 1895 o 2000 and also
as its chalrman starting in 1997.

Specific Expertise: Mr. Pélisscn brings tc the Board significant managerial, operational
and global experience from his tenure as chaimnan and chief executive officer of Accor, as
chaiman and chief executive officer of Bouygues Telecom, as chaiirnan and chief
executive officar of Disneyland Paris and from other senicr executive pesitions he has held
at several other companies as well ag his service as a director of other public company
boards. The Board aisc benefits from his broad experience in the European and Asian
marketis, as well as his experiencs in'govemance.
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Paula A. Price

53 years old
Audit Committee (Memben

Paula A. Price ioined the faculty of the Harvard Business School in July 2014. Until January
2014, she was executive vice president and chief financial officer of Ahold USA, a U.S.
grocery retailer, which she joined in 2009. Prior 10 joining Ahold, Ms. Price was senior vice
president, controller and chief accounting officer at CVS Caremark, where she worked from
2006 to 2008. From 2002 until 2605, Ms. Price heid various positions at JPMorgan Chase &
Co. Earier in her carser, she also held senior management positions at Prudential

: 1 Insurance Co. of America, Diageo and Kraft Foods. A certified public accountant, she began
Director since 2014 her carear at Arthur Andersen & Co.

Independent Ms. Price is a director of Dollar General Corporation and Westem Digital Carporation. She
previously served as a director of Chaming Shoppes, Inc., from 2611 until 2012.

Specific Expertise: Ms. Price brings to the Board broad experience across finance,
general management and strategy gained from her service in senior executive and
management positions at maijor corporations across several industres, inchiding, in
particular, the retail, financial services and consumer packaged goods industries. She
brings to the Board an important perspective as a member of the faculty of the Harvard
Business School and from her service as a director of other public company boards. The
Board aiso benefits from her extensive background in finance and accounting matters.

Wulf von Schimmelmann

87 years oid
Mominating & Governance Committee (Memdber)

Wuit von Schimmeimann was ihe chiel executive officer of Deuische Postbank AG, then
Germany’s largest independent retail bank, from 1999 until his retirement in June 2007.

Mr. von Schimmelmann is the chairman of the supervisory board of Deutsche Post DHL
and a member of the board of directors of Thomson Reuters Corporation. Mr. von
Schimmelmann previously served as a director of the Westem Union Company from 2009

; until 2014.
Director since 2001 Specific Expertise: Mr. von Schimmelmann brings o the Board leadership experience as
Independent a resuit of his position as chief executive officer of Deutsche Postbank AG as well as

through his service as a director of other public company boards. The Board also benefits
from his expertise in managernent as well as his experiencs in the European market and
significant experience in intemational business.
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RE-APPOINTMENT OF DIRECTORS

Frank K. Tang

46 years oid
Finance Commitiee (Member)

Frank K. Tang is chief executive officer and managing partner of FountainVest Pastners, a
leading private equity fund dedicated to investments in China. Before co-founding
FountainVest in 2007, Mr. Tang was senior managing direcior and head of China
inrvestments at Temasek Holdings. Prior to joining Temasek in 2005, Mr. Tang was a
rmanaging director at Goldman Sachs, where he worked for nearly 11 years, including as
the head of the telecommunications, media and technology investment banking group in
Asia, excluding Japan.

Mr. Tang is aiso a director of Weibo Corporation.

Specific Expertise: Mr. Tang brings to the Board significant business and leadership
experience both in invesiment banking, from his tenure at Goldman Sachs, and in private
aquity, as a co-founder of FountainVest Partners and as a senior managing director and
head of China Investments at Temasek Foidings. The Board aiso benefits from his desp
knowledge and expertise in the Asian markets, particulardy with respect to China.

Director since 2014
independant

Consistent with the Company's Corporate Govemance Guidelines requiring retirement at age 75, Nobuyuki Idel’s term will end at the Annual
Meeting and he wiil not be subject to re-appointment. in addition, Sir Mark Moody-Stuart, 74, will not stand for re-appeintment and his term will also
end_at the Annual Maeting. . . . . .
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DIRECTOR COMPENSATION

Director Compensation

The Compensation Commitiee reviews and makes recommendations to the fuli Board with respect to the compensation of our directors at least
every two years. The full Board reviews these recommendations and makes a final determination on the compensation of our directors. The
Compensation Committee reviewed director compensation most recently in fiscal 2014, when it reviewed the compensation practices of the boards
of directors of those pear group companies described under “Executive Compensation -— Compensation Discussion and Anaiysis — Fiscal 2014
Compensation Decisions” and the general market, as well as a study by Pay Govemance prepared at the request of the Compensation Committee
that provided input regarding the compensation of our directors.

ELEMENTS OF DIRECTOR COMPENSATION

After review of the Compensation Committee’s recommendation, the Board approved the foliowing director compensation for fiscal 2014:

Compensation Element Director Compensation Program

Annual Retainer(1) 390,000, except for the lead director

Annual BSY Grant(?) $185,000 in the form. of RSUs (fair market value at time of grant}
Committee Chair Retainer(1) $25,000 for the Audit Committee

$15,000 for the Compensation Committee
$15,000 for the Finance Committee
$15,000 for the Nominating & Govemance Commities

Cemmittee Member Retainer{!} $7,500 for the Audit Committee
$5,000 for the Compensation Committee
$5,000 for the Finance Committee
$5,000 for the Nominating & Covemance Committee

L ead Director Retainer(1) $132,500

eqﬂymlersmpﬁufdehmsé?'} _ Directors must maintain-cunership of Accenture equity having a fair market value equal

. to 3 times the vaiue of the annual director equity grants. Tl’nsreqmmmaemet

by each director within 3 years of jeining the Board:

(1) Each of our non-management directors may elect to receive the annual retainer and other compensation entirely in the form of cash, entirely in the form of restricied share
units {“RSUs") or one-half in cash and cne-half in RSUs.

(2) Grants of RSUs to our directors are fully vested on the date of grant, and future delivery of the underlying shares is not dependent on a director’s continued service.
Directors are entiled to a proportional number of additional RSUs on cutstanding awards f we pay a dividend. The underlying shares for RSU awards granted in fiscal 2014
will be defiverad one year after the grant date; directors may not further delay delivery of the sharas.

{3} Each of sur non-managemaent direciors who had been a director for 3 or more years met this requirement in fiscal 2014,

Other Compensation: Our directors do not receive any non-equity incentive plan compensation, participate in any Accenture pension plans or have
any non-qualified deferred compensation samings. We provide our direciors with directors and officers liability insurance as part of cur corporate
insurance policies. We aiso reimburse our directors for reasonable travel and related fees and expenses incutred in conhection with their
participation in Board or Board committee mieetings and other related activities such as site visits and presentations in which they engage as
directors.
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DIRECTOR COMPENSATION FOR FISCAL 2014

As described more fully above, the following tabie summarizes the annual compensation for our non-management directors during fiscal 2014:

Fees Earned or Stock Ait Other
Name Paid in Cashi$j{1} Awards{3H2}{3} Compensation{$H{# Totai(¥)
JAIME ARDILA $ 95,000 $369,897(5} —_
BINA BUBLON . . §400:000 $184.962 —_
CHARLES H. GIANCARLC $110,000 $184,952 -—
NOBUYUKI 1DEHS) $ 95.000 $184.852 —
WILLIAM L. KIMSEY $120,000 $184,952 —
ROBERT L. LIPP(D — Lot L=
MARJCORIE MAGNER $147.500 $184,952 —
BEYTHE J. MCGARVIE $102.500 . $18a952 -
MARK MOODY-STUART!S) $ 95,000 $184,952 —_—
GILLES C. PELISSON $517.500 $184,965 -
PAULA A, PRICE 3 71,412 $184,073 —
WULF VON SCHIMMELMARNN : $ e5.000 $184,852 _—
ERANK K. TANG $ 69,581 $184,948 —

{1} The annual retainers and additional retainers for Board committee service paic 1o our non-managemaent directors cfl.mg fiscal 2014 werg as follows:

Commiites CThair Lommitiee Member
Nama Annual Retainec(3} Reisinari} Ratalner{$) Total($)
Jaime Ardifa(a) $ 90.000 — $ 5,000 $ 85,000
Bina Dublon $ 90:000 _ $18.000 $100.000
Charles ri G!ancarb $ 90 00c $15,000 $ 5 o000 $110,000
Willam L. Kirnsay 3 90000 $25,000 k3 5000 $120,000
Maricrie Magner $132, 5()0 §15,00C $147,500
Blvtive-J, MeGarvie: J ganpbl : - : 3?2;555& F102500-
Mark Moody-Stuart $ 90,000 - $ 5000 $ 95,000
Gles C. Pélissonia) $ 98,000 ' #5000 Co C sses - $MTE0D
Paula A Pricatt; $ 65,912 — § 5403 $ 71,412
Wlf von Schimenelmann . $.90,000 ) —_— ‘$ S008 - 295008
Frank K Tanglaio} $ 65918 — $ 3,862 § 69,581
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(a) Messrs. Ardiia, Pélisson and Tang slected tc raceive 100% of their annust retainers and additional retainers for Soard commiftes servics in the form of fully vested
RSUs. with a grant date fair value equal to the amount reported as paid in cash above.

(b} Ms. Price and Mr. Tang, who were appointed to the Board on May 9, 2014, received a pro rata portion of the standard annual retainer and additional retainer for Board
commiltes service, based on the number of days remaining in the year after the date of thelr appointment. Mr. Lipp retired from the Board on January 30, 2014 and
did not receive compensation in fiscal 2014,

(2) Represents aggregaie grant date fair value of stook awards, computed in accordance with Financial Accounting Standards Board Accounting Standards Codification Topic
718, Compensation — Stock Compensation {"Topic 7187), without laking info account estimated forfefturas. The assumptions made when cakculating the amounts are found
n Note 12 (Share-Basad Compensation) to our Consdlidated Financial Statements in Part 1, item 8 of our Annual Report on Form 10-K for the year ended August 31, 2044,
Reflects the grant of a whole number of shares.

{3} The aggregate number of vested RSU awards outstanding at the and of fiscal 2014 for each of our non-management directors was as follows:

Aggregate Number of Vested RSU Awards Quistanding as of

Name August 31, 2044
Jaime Ardia 6,723
Dina Dublon - - 2317
Charies H. Glancarlo 2,317
Neobuyuki idei 2317
Wiliam L. Kimsey 2317
Roberti. Lipp —
Marjorle Magner 8,881
Blythe-J. MEGarvie 2317
Mark Moody-Stuart 2,317
Giles C. Péfiasan 3,786
Paula A, Price 2,287
Wulf von Schimmeimann 2,317
Frank K. Tang 3,147

{4) The aggregate amqunt of perquisites and other personal benefits receivad by sach of our nen-management drectors i fiscal 2014 was less than $10,000.

(5} The amount reported for Mr. Ardia includes an award of RSUs with a grant date fak vaile squal to $184,965. which he received in connection with his appointment to the
Board on August 20, 2013, but which was granied o him during fiscal 2014.

(6} Director is not subject fo re-appoinimenit at the Annual Mesting.
{7} Mr. Lipp reiired from the Board on January 30, 2014 and did not receive any compensation in fiscal 2014,
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Beneficial Ownership

SECTION 16(a) BENEFICIAL QWNERSHIP REPORTING COMPLIANCE

Under the federat securities faws, our directors, executive officers and beneficial owners of more than 10% of Accenture pic’s Class A ordinary
shares or Class X crdinary shares are required within a prescribed period of time to report to the SEC transactions and holdings in Accenture pic
Class A ordinary shares and Class X ordinary shares. Qur directors and executive officers are also required to report transactions and holdings in
Accenture SCA Class | common shares. Based solely on a review of the copies of these forms received by us and on written representations from
certain raporting persons that no Form 5 was required to be flied, we believe that during fiscal 2014 all of these filing requirements were satisfied in
a timely manner.

BENEFICIAL OWNERSHIP OF DIRECTORS AND EXECUTIVE OFFICERS

To our knowledge, except as otherwise indicated, each of the persons listed below has sole voling and investment power with respect {o the
shares beneficially owned by him or her. For purposes of the table below, “beneficial ownership” is determined in accordance with Rule 13d-3 under
the Securities Exchange Act of 1834, as amended (the “Exchange Act™, pursuant to which a person is deemed tc have *beneficial ownership” of
any shares that such person has the right to acquire within 80 days after December 9, 2014. For purpeses of computing the percentage of
outstanding Acceniure pic Class A ordinary shares, Class X ordinary shares andfor Accenture SCA Class | common shares heid by each person
or group of persons named Delow, any shares that such person or group of persons has the right to acquire within 80 days after December 9, 2014

“aTe desmel o sE sulstanding Hut are 7ot deemed 1o be outstanding for the purpose of computing the percentiage ownership of any other persén or
group of persons.
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The following beneficial ownership table sets forth, as of December 9, 2014, information regarding the beneficial ownership of Accenture pic

Class A ordinary shares and Class X ordinary shares and of Accenture SCA Class | common shares held by: (1) each of our directors and named
executive officers; and (2} all of our directors and executive officers as a group.

Percentage
Accenture pic Siass A Accenture SCA Class | Accenture pic Class X of the Total
Ordinary Shares Comumon Shares Ordinary Shares Number of
Class A and
Class X
Shares % Shares Shares % Shares Shares % Shares Ordinary Shares
Beneficiaily Beneficially Beneficlally Beneficially Beneficially Beneficially Beneflcially
Mame of Beneficial Owner(l} Dwned(®) Gwnad Cwnied(¥) Owned Cwned® Dwned Owned
PIERRE NANTERMER2Y3) 368,480 % 91 597 % 91,587 % e
JAIME ARDIL A} 5,806 * _ —_ -
DINA DUBLON(S) 43,627 N - — e
CHARLES H. GIANCARLO(®S) . 20,048 - —_ - -
NOBUYUK] IDEKS) 8,841 * - — -
VAALLIAM {. KIMBEY(S) 12,176 * —_ — bl
MARJORIE MAGNER(S; 19,530 * - — -
BLYTHE J. MCGARVIE(S) 17.758 " _ -— et
MARK MOODY-STUARTS) 80,817 * _— - i
GILLES €. PELISSON{6) 8,837 - —_ — b
PAULA A. PRICE — M — - b
WULF VON SCHIMMELMANNI(S) 22,938 - —_ _ b
FRANK K. TANG — * -— — b
DAVID P, ROWLAND( 31,845 * — — -
STEPHEN ;. ROHLEDER 86,094 * —_ -_ bl
RICHARD | LUMBIR) 48,606 * — — R
MARTIN I. COLE 71,585 M — —_— il
ALL DIRECTORS AND EXECUTIVE
OFFICERS AS A GROUP
{25 PERSONSH2(! 1,376,645 % 315,497 % 214,004 b %

*  Less than 1% of Accenture pic's Class A ordinary shares outsianding.

“* Less than 1% of Accenture SCA's Class | commen shares outsianding.

= Less than 1% of Accenture plo's Class X ordinary shares outstanding.

= Leass than 1% of the total number of Accenturs pic’s Class A ordinary shares and Class X ordinary shares auistanding.
(1} Address Tor aff persons bsted is ¢/o Accenture, 1681 N. Clark Street, Chicago, 1linois 60801, USA.

{2} Subiect to the provisions of #s Articles of Assocciation, Accenture SCA s obligaied, at the opfion of the holder of such shares and at any time, to redeem any outstanding
Accenture SCA Class | common shares. The redemption price per share generally is equal to the market price of an Accanture pic Class A ordinary share at the tme of
the redemption. Accenture SCA has the option tc pay this redemption: price with cash or by delivering Accenture pic Class A ordinary shares generally on a ohe-for-one
basis as pravided for in the Articles of Associalion of Accenture SCA. Each time an Accenture SCA Class | common share is redesmed, Accenture pic has tha optior to,
and intends to, redeem an Accenturs pic Class X ordinary share from that bolder for a redemption price aquat to the par value of the Accenture plc Class X ordinary share,
or $0.0000225.

{3} includes 5,010 RSUs that could be delivered as Accenlure pic Class A ordinary shares within 60 days from December 9, 2014,
{4} Includes 3,507 RSUs that could be delivered as Accenture plc Class A ordinary shares within §0 days from December 9, 2014,
(5) Inciudes 2,317 RSUs that couid ba deliverad as Accenture pic Class A ordinary shares within 80 days rom December 9, 2014,
{6} includes 3,790 RSUs that coukd be deliverad as Accenture pic Class A ordinary shares within 60 days from December 9, 2014,
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i Inckides 3,343 RSUs that could De delivered as Accenture plo Class A ordinary shares within 50 days from December 9, 2014,

]

{3} includes 10,768 RSUs that couid be delivered as Accentwe pic Jlass A ordinary shares within 80 days from December 3. 2014,
9} Inciudes 32,783 RSUs that could be delivered as Accenturs pic Class A ordinary shares within 80 days from December 3, 2014,

BENEFICIAL OWNERSHIP OF MORE THAN 5%

Based on information availabie as of December 9, 2014, no person beneficially owned more than 5% of Accenture pic’s Class X ordinary shares,
ang the only persons known by ys to be a beneficial owner of more than 5% of Accenture pic’s Class A ordinary shares outstanding (which does
riet include shares held by Accenture} were as follows:

Accariure pic Class A
Qrdinary Shares

Name and Addgrass of Seneficial Ownar 3hares Beneficially Dwned % Shares Beneficially Owned
Massachusstis Financial Services Company 52,195,547 8.2%
111 Huntington Avenue
Boston, MA 021991}
The Capital Greup Companies, Inc. 37,976,193 6.0%
333 South Hope Steet :
Los Angeles, CA 90071-1406(2)

- BlackBock, Ing e B2 GEFEBRG e o < e O

12 Throgmerion Avenue
London, EC2N 2DL.(3}

{1} Based solely on the information discicsed in a Schedule 13G/A Sled with the SEC on February 12, 2014 by Maessachusetts Financial Services Company {"MFS") and
certain related erities reporting sole power to vote or direct the vote over 44,107,549 Class A ordinafy Shafes and 506 power to dispose or direct the disposition of
52,195,547 Class A crdinary shares.

{2} Based solely on the information: reparied by Capital in a Notification of Holdings under Irish law provided to Acceniure on August 14, 2014 and reporting cwnership as of
August 14, 2014, On such date, Capital, togather with its affliates, held an interest in 37,976,193 Class A ordinary shares,

(3] Based solely on the information reperted by BlackRock on a standard Form TR-1 filed with the UK Financial Services Authorily and provided o Accenture on November
26, 2014 and reporting cwrarship as of Nevember 25, 2014. On such date, BlackRock, together with s affiates, held indirect voting power over 32,907,629 Class A
grdinary shares.

As of December §, 2014, Accenture beneficially owned an aggregate of 164,031,052 Accenture pic Class A ordinary shares, or 20.7% of the
issued Class A owdinary shares. Class A ondinary shares held by Accenture may not be voted and, accordingly, will have no impact on the
sutcome of any vote of the shareholders of Accenture plc.
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Executive Compensation

Compensation Discussion and Analysis

EXECUTIVE COMPENSATION

in this saction, we review the objectives and slements of Accenture’s executive compensation program, its alignment with Accenture’s

performance and the 2014 compensation decisions regarding our named executive officers.
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EXECUTIVE COMPENSATION

EXECUTIVE SUMMARY

Overview

We are one of the world's leading professicnal services companies. providing management consuiting, technology and cutsourcing
services to clients across a hroad range of industries. ‘We emplioy more than 305,000 people and have offices and operations in more
than 200 cities in 56 courtries. Our most important asset is our peopie. One of our key goals is to have the best talent, with highly
specialized skills, at the right ievels in the right locations., to enhance our differentiation and competitiveness. We seek 1o reinforce our
employees’ commitments 1o our clienis, culture and valies through a comprehensive performance management and compensation
system and a career philesophy that provides rewards based on individual and Company performance.

Named Executive Officers
The Company’s named executive officers for the fiscal ye=ar anded August 31, 2014 are:

Mame Titie
Pierre Nanterrme Chairman and Chief Exsecytive Officer
_ PavidP Rowtand . .. ChiefFinancialOfficer ]
Stephen J. Rohleder Group Chief Executive — North America
Richard Lumb Group Chief Executive — Financial Bervices
Martin i. Cole Former Group Chief Executive — Technology {refired as of August 31, 2014)

Elements of Compensation
The significant components of our exacutive compensation programs inciude the Tollowing:

‘ ¢ Provides a fixed levei of compensetion fo our named sxecutive officers each year and
BASE COMPENSATION - reflects the named executive officer's ieadership role.

. Designed {0 tie pay 1o hoth individual and Company performance, Funds are accrued
GLOBAL ANNUAL BORUS . during the fiscal year based on Company financial performance, compared o the eamings
T ' * and profitability targets for the vear.

. My Execufive Pedormance Shars Srogram;

. Primary pregram used to grant equity to cur named executive officers and intended fc be
the maost significant element of compensation. Rewards participants for driving the

- Company’s business to mest performance objectives reiated to operating income resuilis
and lofal sharshoider retum. in @ach case. over a 3-vear period.

LONG-TERM EQUITY  Azceniure Leacersnp Serfarmancs Sruity Award Srogram.
COMPENSATION Rewards high performers based on their individual performance and the Company's
performance, in sach case. with respect {o performance in the prior fiscal year.

TRy EQuilty Invastrnent Soram’

Opportunity t¢ designate up to 30% of cash compensation to make monthly purchases of
Accanture plc Class A ordinary shares with a 50% matching RSU grant following the end
of the program year that generally vests two years later.

OTHER COMPENSATION Limitad sersonal benefits o our namad axacutive officers.
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Fiscal 2014 Executive Compensation Highlights

Our compensation decisions for fiscal 2014, including with respect to the named execistive officers, were tied to Company and individual
peiformance.

Pay-for-Parformance

8 For a 3-year period (fiscal 2012 through fiscal 2014), the Company’s annualized total shareholder retum was 17%, which was at the
40th percentile among the companies in our peer group, while the realizable total direct compensation of our named executive
officers, including our chairman and chief executive officer, was at the 27th percentile, indicating that pay and performance were
aligned.

CEQ Compensation Mix

8 For fiscal 2014, the mix of compensation for our chairman and chief executive officer was 8% base salary, 18% annual cash bonus
and 74% iongderm equity incentives, demeonsiraiing our emphasis on incentive compensation and long-term equity compensation
that varies hased on individual and company performance, which reflects an alignment between our compensation programs and the
creation of shareholder value.

Annual Cash Incentive — Fiscal 2074 Perfomarncs

® Bass compensation for the compensation year beginning on December 1, 2014 for our named exescutive officers is generally
consistent with bass compensation for the 2014 compensation year.

# Based on an assessment of both corporate and individual performance, our chairman and chief executive officer's fiscai 2014 annual
bonus decreased 5% in local currency compared to fiscal 2013 and our other named executive officers’ fiscal 2014 annual bonuses,
taken as a whole, decreased an averags of 3% in local curency compared to fiscal 2013 (excluding the cash awards made to Mr.
Cole in lieu of equity awards).

Long-Tarm Zquily Incentive Awgrds — Future Pairformance

8 Performance-vesting awards under our Key Executive Performance Share Program, to be awarded in January 2015, will constitute
92% of the total long-term equity granted to our chairman and chief executive officer and 79% of the total long-tenm equity granted fo
our other named axecutive officers.

Say-on-Pay

# in 2014, shareholders continued to show strong support of our exacutive compensation programs, with approximately 87% of the
votes cast for the approval of the "say-on-pay” proposal at our 2014 annual general meeting of shareholders.
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EXECUTIVE COMPENSATION

COMPANY HIGHLIGHTS

Fiscai 2014 Company Performance

The sompensation of the Company’s named executive officers is tied tc both Company and individuai performance. in fiscal 2014, the Company
deiiverad on the initiai business outlook provided in our September 28, 2013 eamings announcement.

#* New sockings of $35.9 billion increased 8% in both local cumrency and U.S. dollars from fiscal 2013 and exceeded the Company's initial
business outlock of $32 billice to 535 billion.

® Net mvanues of $30 billion increased 5% in both local curency and U.S. dollars from fiscal 2013 ang were at the upper end of the
Company's initial business outlogk of an increass of 2% to 8% in local cuirancy.

3 Cpsealing margin of 14.3% was within the Company's initial business outlook of 14.3% to 14.5% and representad a 10 basis point
axparsion from adjusted fiscal 2013 operating margin of 14.2%. Fiscal 2013 reporied operating margin was 15.2% and included $274
mitlion in benefits from reductions in reorganization liabilities, which increased our operating margin by 100 basis points.

* Zaryngs per snars {EPS; of $4.52 was at the upper end of the Company’s initial business outlook of $4.42 to $4.54 and represented a
$0.31, or 7%, increase from adjusted fiscal 2013 EPS of $4.21. Fiscal 2013 reported EPS of $4.93 included a positive impact of $0.72
from reductions in reorganization liabilities and final determinations of prioryear U. 5. federal tax Habilities.

# Froo cash flow of a rounded $3.2 bilion {calculated as operating cash flow of $3.5 billion less property and equipment additions of $322
miliion} was af the iow end of the Company’s initlal business outicok range of $3.2 billion to $3.5 biflion.

The most significant element of named executive afficer compensation is the Key Executive Performance Share Program, which rewards
participants for driving the Company’s business to meet performance objectives over a 3-year period. See beiow for our historical performance,
which demonstrates our focus on delivering sharehoider vaiue.

rogd-hased Sustawnsd Serong Earamgs Y924% af Fres Cash Flow

Revenue Growsh Margim Expansian Frowth Retyraod Tiner 3011
% 70 1 0% 25%
LAGA TASS MRS LAGR HIVIDEND TAGR
FEAFANGIGN

550

MET AEVENLES OPERATING MARIN ZARNINGS PER 3HARE CASH AETURNED
T3 SHAAE MM DERS
JHIERT mpams Compoues dorLm Seeanft daee B e L

Returning Cash to Sharshoiders in

Fiscal 2014

e continued 1o retum a sigrificant portion of our free cash flow to sharehciders. In fiscal 2014, we retumed & otal of $3.81 billion to sharshoiders.
reflecting $2.58 billlon in share repurchases and $1.25 billion in dividend payments made during the fiscal year. Our weighted average diluied

shares oufstanding decreased by approximately 3% compared fo fiscal 2013, In addition, we increased our semi-annual dividend payment to
shareholders thatl was paid in November 2014 1o $1.02 per share (a 10% increase from the previous semi-annuai dividend payment).
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Fiscal 2014 Business Highlights

In fiscal 2014, we continued to implement a strategy focused on industry and technology differentiation, as well as geographic expansion. During
the year, we made a number of changes in our operating model and organization structure, including:

% We created Accenturs Strategy, a unique capability bringing together business strategy and technoiogy sirategy at scale.

® We launched Accenturs Digital by combining our capabilities in Accenture Interactive, Accenture Analytics and Accanture Mobility to
create the world's largest end-to-end digitat capability with more than 28,000 professionals.

* We formed Accenture Operations, bringing together our business process capabilities with cur infrastructure and cloud services to offer
our clients an even more compelling value proposition — running key operations “as a service” and at scale.

® In Acceniure Technoiogy, we further enhanced our Global Delivery Network, recruiting significant tatent and investing to build intelligent
tools to increase efficiency and productivity. We continue o hamess innovation through our Technology Labs, and we continue fo play a
leading rofe in the technology ecosystem.

® We moved additional professionals with management consulting and technology consuiting skills from other parts of the Company inio
our 5 operating groups, to enhance our capacity o serve clients and to more quickly assemble integrated teams with specialized skilis,
making us even more relevant (o our clients.

# ‘We also aligned our organization around 3 geographic regicns: Morth America (the United States and Canada); Eurcpe; and Growth
Markets {(Asia Pacific, Latin America, Africa, the Middie East, Russia and Turkey).

Fiscal 2014 Investments in Training, Acquisitions, and Research and Development

We continued to invest to position our business for growth and to enhance our capabilities, inciuding by investing in the training of our pecple,
acquisitions and research and development. in fiscal 2014, wa invested approximately $787 miflion on training to build the skills of our people and
ensure they have the capabilities to continue heiping our clients. We aiso invested approximatsly $740 million in acquisitions, with a particular
facus on Accenture Digital, business process outsourcing and industry-specific solutions, and we expect to continue to use targsted acquisitions
to scale more rapidly in key growth areas. We also continued owr commiiment to developing leading-odge ideas through research and Innovation,
spending approximately $840 million in fiscai 2014 to help creats, commercialize and disseminate innovative business strategles and technology

solutions.

COMPENSATION PRACTICES

Decisions about executive compensation are made by the Compensation Committee. The Compensation Committee belisves that a well-designed,
consistently applied compensation program is fundamental to the creation of sharsholder value over the long-term. The compensation program for
the named executive officers is designed to reward them for their overall contribution to Company performance, including the Company’s axecution
against its business plan and creation of sharehoider value. The program is designed to:

8 attract, retain and motivate the best executives who are responsible for the success of Accenturs;
# align market relevant rewards with Accenture’s principle of meritocracy by rewarding high performance;

® offer a compelling reward structure that provides executives with an incentive o continue to expand their contributions {o Accenture;

® znsure that rewards are affordable to Accenture by aiigning them to Accenture’s annual operating plan; and
* prevent the potential ditutive effect of our rewards.
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The Compensation Commities and management seek fo ensure that our individual executive compensation and benefits programs align with our
core compensation philoscpny. We maintain the foliowing poiicies and practices that drive our named sxecutive officer compensation programs:

What We Bo
< Alignh our executive pay with performance ¥ include a “clawback” poHcy for our cash and equity incentive
awards
< Appropriaiely balance short- and long-term incentives 7 Prokibit hedging andg pledaing of company shares
< Align executive compensation with sharehoider retums through +  Inciude non-soficitation and non-compstition provisions in award
performance-based aquity incentive awards agreements, with a “clawback” of equity under specified
circumstances
» Use appropriate peet groups when establishing compensation ¥ Witigate potdntial dilutive effects of aquity awarnds through share
v impiement meaningfui equity ownership guidelines < Hold an annual “say-on-pay” advisory vote
¥ include caps on individusl payouts:in shori- and long-term. incentive . < Retain an. independent compensation consultant to.advise the
What We Don't Do
No contracts with multi-year guaranteed salary increases or nop- < No suppiemental executive retirernant plan
performance bonus amangements »
" No “golden parachutes” or change 1o control paymerts < NO excessive perquisites
No “single trigger” equity acceleration provisions < No ghange in conirol tax gross-ups
PAY-FOR-PERFORMANCE

Accenture’s compensation practices, including with respect o the named executive officers, are tied to Company and individual performance,
which are avaluated based on three broad thernes that we use to tie pay to performancs for our named exacutive officers: driving growth by helping
Accentyre’s clients become high performance businessaes — “Vaiue Crearor”; educating, energizing and inspiring Accenture’s people — "Fecpie
Deveiopes; and running Accenture as a high performance business — "Business Cperafor.” As discussed more fully below, the Compensation
Committee believes that toial compensation for the Company’s named sxectiive officers should be closely afigned with the Company's
performance and each individual's performance (see “— Process for Determining Exsculive Compensation — Performance Ohjectives Used in
Evaluations” below).

The Compensation Committee sstablished the performance-basad compensation for fiscal 2014 and the aquity awards o be made in January 2015
vased in part on the analysis in a pay-for-performance report prepared for the Compensation Committee by its compensation consultant, Pay
Govemance. Taking into consideration fiscal 2014 performance and the other factors descrbed above, the Compensation Commitiee approved a
iower overall ievel of
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funding for the global annual bonus for fiscal 2014 and the same level of funding under our equity awards program intended fo reward achievement
in fiscal 2014 in the aggregate to our named executive officers when compared to fiscal 2013, as further discussed below.

To tie pay to performance, our named executive officers are eligible for a cash bonus award under our Global Annual Bonus plan that rewards our
named executiva officers and other eligible employees for a combination of Company and individual performance aver the fiscal year. We use two
different types of equity compensation programs for our named exacutive officers: the Key Executive Performance Share Program and the
Accenture Leadership Performance Equity Award Program. The Accenture Leadership Performance Equity Award Program is intended to reward
executives for performance in the preceding fiscal year while the Key Executive Performance Share Program is intended to reward achievement
during a future 3-year performance period. For fiscal 2014, the target grant date fair value of the long-term equity awards made to Mr. Nanterme
and our other named executive officers, taken as a whole, constituted approximately 74% and 49%, respectively, of their fiscal 2014
compensation. Qur cash and long-term equity compensation programs are described under “— Compensation Programs” below.

In terms of alignment between pay and performance, the Compensation Commitiee uses a multi-year evaluation of realizable total direct
compensation, which was prepared by Pay Governance after the end of fiscal 2014 and which compares the Company’s performance relative o its
peer group. The analysis assesses the alignment of the Company’s performance with compensation that is eamed over the relevant period. This
longer-term outiook is alse reflected in the 3-year performance periods used for grants made under the Key Executive Performance Share Program
as described below (see “— Compensation Programs — Long-Termn Equity Compensation™). The Compensation Committee continues to believe
that a muiti-year evaluation reiative to the Company’s peer group is more appropriate in determining compensation than a single-year benchmark.
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The Company’s performance with respect to total shareholder returmn over a 3-year period was at the 40th percentile among the companies in our
pest group. The reafizable total direct compensation for all of our named executive officers for the same 3-<year pericd was in the 27th percentile
and the realizabie totai direct compensation for our chairman and chief executive officer alone was in the 25th percentife. This indicates that pay
and performance were aligned over a 3-year period as, in each case, relative sornpany performance rankad higher than refative realizable pay, as
compared to our peer group. See the graph below, which demonstrates the alignment of our chaifrman and chief executive officer’s pay with
company performance relative to our peers.

PERCENTILE RANK FOR 3-YEAR REALIZABLE COMPENSATION FOR CHIEF EXECUTIVE
OFFICERS VS. 3-YEAR TOTAL SHAREHOLDER RETURN PERFORMANCE RANK

T Lrmger - aiie oeenghe
e

Ee T

We define ssalizable wotal direci compensation as the sum of

{1} Al cash compensation earned during the 3-year period;

{2) The anding value {rather than the grant date fair vakie} of af time-vested RSUs granisd during the 3-year period;

{3} The anding value of performance-vested aquily awards samed in the final year of the 3-vear period;

{4) The sstimated value, based on performance io date, of any performance-vesited equity awards stll outstanding as of the and of the 3-year period {with the value of
oulsianding awards measurad by the closing stock price at fiscal year-2nd); and

{5} For these comparvies in our peer group that issue stock options, the anding value of in-the-money stock options granted during the 3-year period.

For purpeses of this calculation, the vaiue of dme-vested RSUs and performance-vested 2quity awards is measured by the closing stock price at Sscal year-end.

SAY-ON-PAY AND SAY-ON-FREQUENCY VOTES

Each year, the Compensation Sommitiee considers the autcome of the shareholder advisory vote on executive compensation when making future
decisions refating ‘o the compensation of our named executive officers and cur exscutive compensation program and policies. i 2074,
shareholders continued tc show strong support of our executive compensation programs, with approximately 37% of the votes cast for the
approval of the “say-on-pay” proposal at our 2014 annual general mesting of sharehoiders. Given this strong support, which we believe
demonsirates our sharehoiders’ satisfaction with the alignment of our named executive officers’ compensation with the Company’s performance,
the Compensation Commitiee determined not to implement any significant changes to cur compensation programs in fiscal 2014 as a result of the
shareholder advisory vate.

As the Dodd-Frank Wait Street Reform and Consumer Protection Act requires that votes on the frequency of sharehoider votes on executive
compensation be held at least once every six vears, we cumently expect ihe next
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shareholder vote on frequency to occur at the Company’'s 2017 annual general meeting. Until that time, we expect to hold an advisory, non-binding
say-or-pay vote on an annual basis.

PROCESS FOR DETERMINING EXECUTIVE COMPENSATION

The Compensation Committee evaluates overall Company performance for a fiscal year by reviewing the results achieved against the performance
objectives for the year in the context of the overall performance of the market {as discussed below under “— Performance Objectives Used in
Evaluations™) and then determining whether the Company exceeded, met or partially met the obiectives as a whole for the year. Within each of
these three categories of achievement (“exceeds,” *mests” and “partially meets”), the Compensation Committee further determines whether the
Company’s performance was in the low, medium or high range of performance within that category.

In October 2014, the Compensation Commities, in consultation with Messrs. Nanterme and Rowland, assessed the overall Company performance
for fiscal 2014, In assassing overall Company performance, the Compensation Commiftee focused on those aspects of the Company's
performance reflected in the results discussed above. In making its determination, the Compensation Committee noted that the Company
delivered on the initial business outiook provided in our September 26, 2013 samings announcement and the Company’s net revenues growth and
eamings per share were at the high end of the initial guided range and new bookings were at an all-time high. The Compensation Committee
determined that the Company’s performance ‘met” the objectives for the year as a whole and was in the “high” range of the “mests” category (see
chart below), highlighting in particular the positive momentum the Company demonstrated in the second half of the year and the successfut
implementation by the Company of its strategy regarding the changes in its operating model and organization structure,

CUMPANY FISTAL 2013 PEREOEMANTCE

Sartialiy Mests e Eeoeeds

The Compensation Committee’s determination of the Company’s performance rating is then used as one of the key factors in setting the amounts
of compensation that the named executive officers receive for each of the performance elemenis of compensation described below. In setting
compensation, the Compensation Committee took into account as a key factor the individual performance ratings for the chaimrman and chief
executive officer it set together with the Nominating & Govemance Committee and the laad director (who is alsc the chair of the Compensation
Committes), as prescribed by the committees’ charters, and the individual performance ratings for the other named executive officers.

Performance Objectives Used in Evaluations

As discussed above, individual performance-based compensation is determined by evaluating performance against annual objectives, with no
single objective being matenal to an individual's overall performance evaluation. The objectives for fiscal 2014 wera reviewed and approved by the
Compensation Committee at the beginning of the fiscal year and served as one of the components against which the Nominating & Govemance
Committee, together with the Compensation Committee, considered Mr. Nanterme’s performance for fiscal 2014. These included financial
objectives that were established at the beginning of the year by reference to annual fiscal-year performance targets set for Accenture with respect
to revenue growth in local curency, operating income, 2arnings per share, new bookings and free cash flow, as well as other non-financial
objectives, as described below. After these company-wide performance obiectives were determined by the Compensation Committes for

Mr. Nanterme, relevant portions were then incorperated into the performance obiectives of the cther named executive officers. Each named
executive officer other than Mr. Nanterme may aiso have additional objectives specific o his role. We believe that encouraging our named
executive officers, as well ag
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other empioyees with management responsibility. to focus on a vadety of performancs objectives that are impontant for creating shareholder value,
reducas incentives o {ake excessive risk with respect to any singie obiective.

The Nominating & Govemance Committee, logsther with the Compensation Committee, with respect o Mr, Nanterme, and Mr. Manterme with
respect to the other named executive officers. evaluated the annual performance of, and issued an individual performance rating for, each of the
named executive officers for fiscal 2014, by assessing whether they exceeded, met or partially met their performance objectives for the year. The
individual performance rating and evaluation were used by Mr. Nanterme in connection with setting his recommendations to the Compensation
Committee for each of the named executive officers’ fiscal 2014 performance-based compensation, other than for himseif. The Company does not
apply a formula or use a pre-determined weighting when comparing cverall performanca against the various ohjectives, and no single objective is
material in determining individual performance.

As in prior years, the Company’s performance objectives for fiscal 2014 centered on three overarching themes:

® Dnving growth by heiping the Company’s slisnls 2ecoms Aigh performance businessas — “Value Creator " The Company’s objectives
included improving our market share position across our growth platforms, focusing on the leadership position of our brand in the
marketpiace, expanding in our growth markets and continuing to invest in our strategic initiatives. These objectives were applicable to
each of the named executive officers except the chisf financial officar. To help achieve these objectives, the Company continued its
focus on industries and market innovation and continued to invest in and enhance its capabilities and offerings. We made 2 number of
changes in our operating model and organization structure to be even more relevant, differentiated and competitive by moving additional
professionals from other paris of the Company into our 5 operating groups and aligning our resources around 4 growth platforms:
Accenture Strategy. Accenture Digital, Accenture Techrology 2nd Accenture Operations.

8 Cowueating, srergizing and inspiring the Combany's peonis — "Peopie Deveicper.” The Company’s objectives inciuded motivating its

cfficars. in fiscai 2014, the Company continued to impiement its human capital sirategy o ensure that it has the best taient, with highiy
specialized skilis, at the right levals in the right lceations, to enhance our differentiation and competitiveness. The Company continued to
invest in its people, spending $787 million on training during the fiscal year to build their skills and ensure they have the capabilities o
continue helping our cilents. We provide our pecpie with expert content and cpportunities to collaborate in a broad range of physical ang
virtual learning environments. The Company-continued with-its- programs- to-identify and develop high-patential future Aceenture Leaders in
Greater China, Indla, the ASEAN countries, Mexice and Latin America, among other geographies. The Company also invested in
axecutive leadership development for women, which aims to identify and develop high potential women leaders within Accanture, and its
annual program that focuses on building future client account leadership capabilities. The Company was widely recognized axtemally for
its diversity efforts to attract and retain working mothers, ethnic minorities, military veterans, pecple with disabilities and tesbian, gay,
bisexual and transgender (LGBT) employees. Further, int fiscal 2014, the Company demcnsirated its ongoing commitment to corporate
citizenship and sustainability Initiatives by continuing to reduce its carbon footprint and exceeding its Skills to Succeed goat of equipping
500,000 pecple around the world with the skills to get a job or build 2 business and increasing this goat to equipping 700,000 pacple with
thesa skills by 2015.

¥ Bunning Accsniure as a high performancs business — *Susiness Cverafor.” The Company’s fiscal 2014 business outlook included the
new bookings, revenues. opearating margin, samings per share and frse cash flow targets outlined under “— Company Highlights — Fiscal
2014 Company Performance” above. For fiscal 2014, the Company delivered on the initial business cutlook provided in our Sepiember 26,
2013 eamings announcement. Overalt, the Company generated positive revenue growth of 5% for the year in both local curvency and U.S.
doltars, delivered an all-time high in annual new bocokings, met its eamings per share and operating margin objectives while continuing to
invest in the business, generated sfrong free cash flow and gontinued o achieve high levels of intemat controis compliance. The new
bookings and revenues objectives were applicable ¢ sach of the named executive officers, other than the chief financial officer. The
operating income, eamings per share and free cash flow objectives were applicable to sach of the named executive officers.
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Determination of Total Compensation Opportunity

As discussed above, our compensation programs are designed to provide each of the named executive officers a total compensation opportunity
and structure that should resuit in realizable total direct compensation that aligns with the Company’s and the individual's performance.

In determining the total compensation opportunity for each named executive officer, in addition to intemal compariscns across our global
management committee, the Compensation Commitiee also reviewed, with the assistance of Pay Govemance, the total compensation
opportunities of the named executive officars of the companies within our peer group, specifically analyzing the reported total compensation
opportunity at the 50th and 75th percentiles of the peer gmoup as appropriate frames of reference. The Compensation Commitiee believes that the
Company’s programs are designed so that the named executive officers should only receive a level of compensation in the upper quartite of our
peer group if both their individual performance and the Company's performance are in the “exceeds” category, as discussed under “— Company
Highlights — Fiscal 2014 Company Performance” above and "— Performance Objectives Used in Evaluations” above.

Comparison of Realizable Total Direct Compensation to Company Performance

Because the future performance of neither the Company nor the companies in our peer group are known at the time that the compensation
opportunities under the Company’s programs are established, Pay Govemance also perfonms for the Compensation Committee an annual review of
the most recent historical alignment of pay and performance relative to the Company’s peers, This review is intended to help the Compensation
Committee ensure that the Company aligns pay and petformance reiative lo its peers and that our compensation programs are working as
intended. The results of the review with respect to ail of our named executive officers are summarized in “— Pay-for-Performance” above.

FISCAL 2014 COMPENSATION DECISIONS

Summaries of the processes undertaken and the compensation decisions made by the Compensation Commitiee in Octaber 2014 for our chaiman
and chief executive officer and the other named executive officers of the Company are set out below.

Chairman and Chief Executive Officer

At a meeting in October 2014, the Nominating & Govemance Commitiee, together with the Compensation Committee, set Mr. Nanterme's
individual performance rating for fiscal 2014 at the same level as the overall Company performance rating, which was in the “high” range of ihe
*meets” category. in making this determination, the committess took into acecunt the Company’s overall fiscal 2014 performance, the results of
Mr. Nanterme’s leadership (inciuding feedback soiicited by our chief human resources officer from members of our global management committee
and other senior leaders) and the impact that he had on the Company's performance, as well as his performance against a set of approximately 20
performance “obiectives,” some of which were Company-based performance objectives. As described above, these financial, operational and
qualitative objectives fell under three themes: “Value Creator”; “FPeople Developer™; and “Business Operator.” In evaluating performance ageinst the
objectives, no formuia or pre-determined weighting was used, and no one objective was individually materal. Mr. Nanterme was not present during

the committees’ raview of his performance.

At a subsequent meeting, the Compensation Committee reviewed with its compensation consultant, Pay Govemance, the results of Pay
Govemance’s market trends report, chief sxecutive officer pay benchmarking report and the pay-for-performance report discussed below under
“— Role of Benchmarking.” As part of this review, Pay Govemance provided input to the Compensation Committee regarding the final 2014
compensation for Mr. Nanterme, This input reflected the Company’s performance results for fiscal 2014, sustained historical perfcrmance results
achieved over multiple years; extemal market referances (including absolute and reiative performance against peers}; intemat compensation
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referances.; and the leadership roie of Mr. Nanterme. Mr. Nanterme was not involved in selting his compensation and was not present duiing the
Compensaticn Committee’s review of his compensation.

As a result of its fiscal 2014 assessments and data provided by its compensation consultant, the Compensation Committee approved the following
compensaticn slements for My, Nartenme set out below:

Compensation Element F;sca£ 2ﬂ14 Chalrman and Chief Executive Dfficer Compensahon Determinations

Global Annual Bonus

Long-Ferm Equity 23
Compensation _' ﬂsewmaﬂe«fmrvmafﬁ:e

mmmmm Nant&msm.lafquaﬂ-
Key o Fice: Shiars Program; mehﬁasamammmmwmmm
mmwmmm&mmw Mantenne and will vest, if at o, following. n of
Esaﬁmﬂmedmm%mmwﬁﬁwmm,j: ' fé
%dmmmmmmmmmwﬁmmanmmmmmm"
Leadership Perfurmance Equity fwand Program.

CHARMAN & TEO ASTAL 2014 DOMPENSATION

e

(SRt

Base Compensatian
CASNED TROK 2010 3%

ianuary 20718
Lsngﬁegm rqus*‘y Awa“&s

Fidal 3074 §looal Avnual Soaer
HARGE TBOR 20T 6k

Named Executive Officers Other than the Chairman and Chief Executive Officer

in determining the fiscal 2614 compensation of the named executive officers, other than the chairman and chief sxecutive officer, Mr. Nanterme
submitted a recormmendation to the Compensation Commitiee for the overall compensation of each of these officers for the commitiee’s review,
discussion and approval. In making these recommendations, Mr. Nanterme considered the following four facters: (1) Company performance,
including cbhiective and subjective measures; {2} sach officer's individuail contibution and demonstrated leadership; (3} internal comparisong
across our giobal management committee; and (4) external market references. individual contribution and
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leadership of each named executive officer were measured against the relevant portions of the performance “objectives” as described above in “—
Process for Determining Executive Compensation — Performance Objectives Used in Evaluations.” Management and the Compensation
Committee belfeve that this approach reflects that the leadership team is collectively responsible for a broad range of Company results and
initiatives. In evaluating performance against the objectives, no formula or pre-determined weighting was used, and no one objective was
individually material.

Mr. Nanterme discussed with the Compensation Committee the leadership role and performance of each of the named executive officers, other
than himseif. For the other named executive officers, to the extent applicable, Mr. Nanterme also discussed with the Compensation Commitiee the
financial results of the businesses for which they were responsible. in developing his recommendations to the Compensation Committee for the
compensation of such named executive officers, Mr. Nanterme used a report prepared by Towers Watson for management. The Towers Watson
report inciuded information on market-comparable compensation based on a benchmarking approach developed by Towers Watson and Pay
Govemance. Mr. Nanterme’s recommendations for equity awards to Mr. Rowtand aise took into consideration the Compensation Committee's
measured and phased approach o bring Mr. Rowland's compensation more in line with market relevant pay in connection with his appointment to
the rale of chief financial officer in fiscal 2013. Before making the final compensation decisions for the year, the Compensation Commitiee shared
and reviewsd with Pay Govemance both the recommendations of Mr. Nanterme and the Towers Watson report prepared for management.

Based upon Mr. Manterme's recommendations, the Compensation Committee’s assessment of each of the other named axecutive officers’ fiscal
2014 performance and their upcoming responsibilities, and the other considerations described in this Compensation Discussion and Analysis, the
Compensation Committee approved the following compensation eiements for the named executive officers other than the chairman and chief
sxgoutive officer:

Compensation Element Fiscal 2014 Other Named Executive Officer Compensation Determinations
Base Compensation Base compensation for the compensation year beginning on December 1, 2014, generally consistent with their
. S " respective base compensation for the 2014 compensation year.
Giobal Annuai Bonus Fiscal 2014 cash bonus, taken as a whole, decreased an average of 3% in local curency compared to the total
cash bonus for fiscal 2013 {exciuding the cash awards made te Mr. Cole in lieu of equity awards as discussed
below).

tong-Torm Equity =~ = * Equity awards to.be mada in January 2015, including awards based on their individual pedformance in fiscal

pensation CT 2014, with:a fotal target grant date faie valie, isken as & whole; tiat decroased 8% compairad: to thetotal thrget
grant date fair vaiue, taken as a'whole, made te theém i fiscal 2014 (exciuding awards: to {1 N Cole who il
not raceive equity awards in fiscal 2015 biit who will recsive a cash payment in fieu of equity awards that would
otherwise have been granted to him but forhis retirement on August 31, 2014 in respect of his fiscal 2014
perforrance and (2) Mr. Rowland, which are described below). The total target grant: date fair value of the
aqultyawamstabemademJammzmsmm.Mnﬁm&%mwmmmm
to Hirn 3 year eadlier as part of a messured.and phased approach adopted by the € ;Copwnittes fo
mmmmwmmmwmmﬁmmmwmwmmwm
ﬁmmmmmﬁ '
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' 79% of the equity to-be granted to-the named executive officers.
Nammmdwﬂwast,ﬁataﬂ mmmphﬁmﬁwmfrmﬁmmmmm.
- 21% O the: equity: granted to the fiamed executive officers other than Mr. mnewﬂvestmanmbasad

. mmmmmkwmmzwmw .

in connection with the previously announced retirement of Martin Cole, the Company's former group chisf executive — Technoicgy, the
Compensation Committee determined that in lieu of the time-vesting awards of RSUs that would have been granted to Mr. Cole for his performance
in fiscal 2014, Mr. Cole will instead receive an equivalent amount of cash
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in the amount of $780.000. This has the sffect of changing equity compensation that wouid have been reportabie for Mr. Cole in fiscatl 2015 had he
been a named executive officer for that fiscal year to bonus compensation for fiscal 2014, as reflected in the “Summary Compensation Table”

beiow.

Role of Benchmarking

To support the Compensation Committee, Pay Govemance performs sxtensive analyses focusing on executive compensation trends,
compensation opportunity, total realizable pay, the difficuilty of achieving incentive plan geais and pay-for-performance alignment.
Fisgai 2014 Paer Group

Each year the Compensation Committee alsc reviews and approves a pesr group for use in conducting competitive markst analyses of
compensation for the named executive officers. We do not believe many companies compete directly with us in aft lines of our business. However,
with the assistance of Pay Govemance, the Compensation Committee identifies a peer group of relevant public companies for which data are
available that are comparable to the Company in at least some areas of our business. Our peer group includes companies that have one or more
of the following attributes, which were considerad in the screening process to identify appropriate peers:

* publicly traded securities listed on a U.S. stock sxchange that are subject o reporting obiigations that are similar o Acceniure,
2 evenues within a range similar to Acceniure's revenues;

# similar business or services operations in the industries and markets in which Accenture competes; and

»

being a dirsct line of business competitor.

During fiscal 2014, the Compensation Committee, in wrsuitataon with Pay Governance, removed SAEC Inc. as one of the peer group companies
as a result of its corporate reorganization and added Cognizant Tschnology Solutions Corporation as a substitute comparable company. Except for
this change, the peer group companies for fiscal 2014 has been unchanged since fiscal 2010. The Compensation Commities believes this
grouping provides a meaningful gauge of cument pay practices and levels as well as overall compensation trends among companies engaged in
the different aspects of ihe Company’s business. This group of companies is different from the peer group companies used for measuring total
shareholder return for the Key Execuiive Performance Share Program {see also “— Namative Supplement to Summary Compensation Table and to
Granis of Plan-Based Awards Table — Key Executive Performance Share Program”™ below).

The following are the peer group companies used in assessing compensation for fiscal 2014:

Peer Group For Assessing Fiscal 2014 Compensation

Automatic Data Frocessmg, Inc. intemational Business Machines Corporatmn
Cisco Systems, 16e: i . - ammmwm

Cognizant Technology Soiutrcns Corporatacn Marsh & MclLennan Companies, Inc.
Computer Sciences Corporation Micrasolt Comporation

EMC Corporation Oracie Corpmahon

The Compensation Commitiee and Pay Govemance alsc reviewed, for reference, 2 report prepared by Towers Watsen for management based on
{1) the most racent avaiiable published survey data and {2} data from the peer companies’ most recent proxy filings on compensation levels of the
highest-paid sxecutives at comparably large companies. The Compensation Committes uses this information to understand the current
compensation practices in the broader marketplace. While providing vaivable background information, this information did not materially affeci the
determination of the compensation of any named sxecutive officer for fiscal 2014.
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COMPENSATION PROGRAMS

This section describes the elements of our named executive officers’ compensation, which consist of the following:

Cash Compensation Long-Term Equity Compensation
Base Gon sation . Key Executive Performance Share Program
Globai Annuai Bonus Accenture Leadership Parformance Equity Program

Violuntary Equity Investment Program

Cash Compensation

Cash compensation for Accenture’s named exacutive officers consists of two components: base compensation and the globai annual bonus, sach
of which are dascribed below.

Base Compensation

Base compensation provides a fixed level of compensation to a named executive officer each year and reflects the named exscutive officer's
leadership role, as opposed to individual performance. Base compensation may vary for named executive officers based on relative market
compensation. increases o base cornpensation, if any, generally take effect at the beginning of the compensation year, which begins on
December 1 of each year.

Globai Annual Bonus

The global annual bonus is designed to tie pay (o both individual and Company performance. Funds are accrued during the fiscal year based on
Company financial performance, compared to the samings and profitability targets for the year. Final overall funding decisicns are made at the end
of the fiscal year based primarily upon the Company’s performance against these targets and are subject to approval by the Compensation
Committee. Once the program’s Company-wide funding for the year is finalized, individual payout is determined based on each eligible employee's
career level within the Company and individual performance rating. Payments under this program are made in December. The program is designed
to give higher bonuses to top parformers and fo provide higher incentives as employees advance through our career levels. All members of
Accenture Leadership {approximately 5,500 employees), in addition fo our named executive officers, are generaily eligible for the global annual
bonus.

Each of the named executive officers was assigned an annuai target opportunity range that is a percentage of his base compensation. For

Mr. Nanterme, this percentage ranged from zero to 350% (consistent with iast year's range), and for the other named axecutive officers, this
percentage ranged from zero to 145% {which was alsc consistent with last year's range} A named executive officer may eam more or less than
his iarget award based upon the Company’s overall funding of the bonus pool under the plan and his individual annual petformance rating, subject
to a cap on the maximum payout. The Compensation Committee fock the Cornpany's overall performance results inte consideration in approving
an overall funding percentage for the global annual bonus that was below the overall target ievel. This funding percentage applied o aff gigible
Accenture employees, including the named axecutive officers, based on their individual performance and career level.

Long-Term Equity Compensation

Our long-term equity compensation aligns the interests of our named executive officers with those of our sharehoiders. The Company intends for
long-term equity compensation to constitute a significant component of the compensation opportunity for the named executive officers. The
Company offers all of its equity grants in the form of RSUs, which are
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subject 1o performance andfor time vesting requirements. With respect tc fiscal 2414, squity compensation awards for our named execttive
officers were approved under the following two separate programs.

Program Eligibie Employees Ohijsctive

Kay Exenutive Named executive officars and membars  Reward parficipants for driving the Company’s businress o maet

R e;‘fo rmance of gur global management commities performance objectives related o operating income results and relative tolal
_~— T shareholder return, in each case, over a 3-year period, ancourage retenfion
SRars Frogram . . and align the interests of sligible parficipants with our shareholders.
Aceceniure Leadership Members of Accenture Leadership Reccgmze and reward high performers based on their individual

srfnrmance Solity performance and the Company’s performance, in each case, during the prior
P‘_rﬁ):; .bance Equiity fiscal year, encourage reteniion and align the interests of eligible participants
Award Program with our sharehoiders.

At its mesting on October 17, 2014, the Compensation Commities determined e simplify cur aquity programs and fo further align pay and
Company performance by no ionger granting equity under the Senior Officer Performance Equity Award Program, Therefore. equity awards that
would have previously been awarded under the Senicr Officer Parformance Equity Award Program in January 2015 for performance in fiscal 2014
have been reallocated to the Key Executive Performance Share Program and the Accenture Leadership Performance Equity Award Program.
Awards under the former Senicr Officer Performance Equity Award Program were last made during fiscal 2014 and accordingly are reflected in both
“Summary Compengation Table™ and the "Grants of Plan-Based Awards for Fiscai 2014” tabie baelow. A brief description of the former Sanior
Officer Performance Equity Award Program is aet out below.

Former Program Eligible Empioyees Ohbjective

ior Officer . Named sxecutive officers and members__ Previously to reward individual pedormance forthe prior fiscal year- -
Parformance Equity of our global management committee encourage retention, align the intarests of eligible paricipants with our ]
Agar sharaholders and provide high performers an annual performance award
Award Program based on individual performance and position relative to market.

\:’oiuntary Equify Investment Progzam As described below, ihss program Surther erscourages share ownershnp among Accenture Leadefship through
monthly purchases, with a 50% RSU maiching grant opportunity if aff of the terms and conditions of this program are satisfied.

Our jong-tenm: equity compensation programs are part of a farger framework of compensation for ali of our employees. As individuais assume more
senicr roles at the Company, they become eligible for additional equity compensation programs. As described above, our named executive officers
and members of the giobal sanagement commitiee are efigible for awards that are intended to reward their individual performance, align their pay
with achievement of both annual and long-term performance goals and encourage them to acquire meaningful ownership stakes in Acceniurs.

#ay Sxscutive Performanas Share Srogram

The Key Executive Performance Share Program is the primary program under which the Compensation Committee grants RSUs i the named
exacutive officers and members of our global management committee and is intended {o be the most significant single element of our named
axecutive officers’ compensation over time. The program rewards thesa individuals for driving the Company’s business to meet performance
objectives related o two metrics: operating
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income results and relative total shareholder retum, in each case, over a 3-year period. For grants made with respect to fiscal 2014, the Company
continued its approach of weighting oparating income results more heavily than total sharehclder retum. The compensation opportunity under these
grants will be based on performance weighted 75% on cumuiative opsrating income results and 25% on cumuiative total shareholder retum, in
each case over a 3-year period. This approach recognizes that operating income more accurately reflects the Company's performance against its
objectives. Vesting of grants under the program depends on Accenture’s cumulative performance against these metrics over the 3-year period.
The Company believes this is important because it afigns a significant portion of the named executive officers’ realizable total direct compensation
against performance over an extended period. For example, a period of poor performance against the Company’s operating income or total
shareholder retumn targets could affect the ultimate vesting percentage for saveral years of RSU grants made to the named executive officers
under this program. The Company also believes linking compensation to long-term Company performance encourages prudent risk management
and discourages excessive risk taking for short-term gain.

Based an the Company’s cumulative operating income and total shareholder retum for the 3-year period from fiscal 2012 through fiscal 2014, the
2012 Key Executive Performance Share Program awards vested at 86% of the target level (see also “— Narative Suppiement io Summary
Cormpensation Table and to Grants of Plan-Based Awards Table — Key Executive Performance Share Program” beiow).

Accenture Leadership Performance Equity Award Program

The Accenture Leadership Performance Equity Award Program, for which all members of Accenture Leadership are eligible, is designed o
recognize and reward high-performing members of Accenture Leadership for their performance in the most recently completed fiscal yearand is
funded based on overall Company performance. High-performing members of Accenturs Leadership receive equity grants in the form of time-
vesting RSUs based on their annual performance rating, which awards will vest in squai instaliments over a 3-year period. Each of the named
executive officers is eligible for grants under this program based on his annual performance rating for fiscal 2014. The number of RSUs granted to
members of Accenture Leadership under this program may aiso be adjusted based on Company performance. Based on Company performance in
fiscal 2014, the overall amount for awards to be made in January 2018 was set at 70% of the maximum value (see also “— Narrative Suppiement
te Summary Compensation Table and to Grants of Plan-Based Awards Table” below).

Yoluntary Equity fnvestment Program

The Voluntary Equity investment Program is a matching program that further encourages share ownership among all members of Accenture
Leadership, who may designate up to 30% of their cash compensation to make monthly purchases of Accenture plc Class A ordinary shares,
Total contributions from all participating members of Accenture Leadership under this program are limited to an amount that is not more than 15%
of the total amount expended for cash compensation for members of Accenture Leadership. Foliowing the end of the program year, participanis
who continue to be employed are awarded a 50% matching RSU grant that generally vests two years later, which enables members of Accenture
Leadership to receive one RSU for every two shares they purchased during the year, provided they do not sell or transfer the purchased shares
prior to the matching grant date (see also “— Narrative Suppiement o Summary Compensation Table and to Grants of Plan-Based Awards Table’
beiow).

Other Compensation

Consistent with the Company’s compensation philosophy, the Company provides only limited personal benefits to the named executive officers.
These include the use of an automobile and driver for the chairman and chief executive officer, premiums paid on life insurance policies, tax-retum
preparation services and, for our retired named executive officers, partially subsidized medical insurance benefits. Additional discussion of the
personal benefits and other compensation provided o the named executive officers in fiscal 2014 is included in the “Summary Compensation
Table” below.
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ADDITIONAL INFORMATION

Equity Ownership Requirements

The Company has an squity ownership requirement policy pursuant fo which the Company’s most stringent share ownership requirements apoly to
the named executive officers. These share ownership reguiremenis are intended to ensure that each of the named sxecutive officers hoids a
meaningful cwnership stake in Accenture. The Company intends that this cwnership stake will further align the interests of the named executive
officers and the Company’s sharsholders. Under these requitements, by the fifth anniversary of achiaving that status, each of the named
executive officers is required to hold Acceniure equity with a value equal to at least 6 imes his base compensation. Except Mr. Rowland, who has
until the fifth anniversary of his appointment to the role of chief financial officer on July 1, 2013 fo comply with this requirement, each of the named
executive officers maintains ownership of Accenture squity in excess of this requirement. Named axacutive officers may only satisfy this
ownership requirement through the holdings they acquire pursuant fo the Company’s share programs, and the Company does not apply holding
periods to any specific equity award beyond its vesting date(s).

Derivatives and Hedging

All employees, including ocur named axecitive officers, and members of the Board, are subject 1o a poiicy that prohibits them (or their designees}
from purchasing shares on margin or purchasing financial instruments that are designed to hedge or offset any fluctuations in the market vaiue of
the Company’s equity securities they hold, whether or not such securities were acquired from Accenture’s equity compensation programs.

Pledging Company Securities

_Cur chairrpan and chief sxecutive officer and the members of our global management cammitfes, other key employees and members of ihe Board
are prohibited from borrowing against any account in which the Company’s securitias are held or pledging the Company’s securities as collateral
for a loan.

Employment Agreements

The Corfipany’s naméd sxecifivé officers, other than Mr. Nanterme, have sach entered into standardized employment agreements with the
Company’s local affiliates In the country in which they are empioyed that Include non-competition and non-solicitation obiigations. The Company's
empioyment agreements do not inciude negotiated compensatory commitments, guaranteed bonus amocunts, “golden parachutes,” muiti-vear
severance packages, significant accelerated vesting of stock awards or other payments triggered by a change of control, U.S. Intemal Revenue
Code section 280G or other tax gross-up payments related to a change of control or other featurss that have been found in sxecutive employment
agreements in the Company’s industry, other than as may be required by iocal law. The named exscutive officers receive compensatory rewards
ihat are tied to their own performance and the performance of the Company’s business, rather than by virtug of longerderm amployment
agreements. This is consistent with the Company’s cbiective to reward individual performance and support the achievement of its business
abjectives.

Posi-Termination Compensation

The Company has structured its employment armangements with the named executive officers such that # oniy provides limited post-termination:
compensation. Except as required under French law for Mr. Nanterme as discussed below, the Company’s employment agreements with our
named axecutive officers de not contain multi-year or significant lump-sum compensation payouts o a nemed executive officer upon termination
of employment. Similarly. sxcept for Mr. Rowland, the Company has chosen not (o contribute 10 pension or sther retirement plans for any of the
current narmed executive officers and does not offer significant deferred cash compensaticn or other post-emplioyment benefits. Mr. Rowland
became a participant in the Company’s U.5. pension plan pricr tc assuming a ieadership mie with the Company. As described under "Pension
Banefits for Fiscal 2014” below, the benefits for Mr. Rowland under this pian
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were frozen on August 31, 2000. The Company believes that its focus on performance, rather than benefits, is consistent with its “high
performance” business culture.

Post-Termination Compensation under Employment Agreements
Mr. Nanterme's employment agreement is govemed by French law and includes the following provisions:

# payments for his post-employment non-competition and non-solicitation obligations, equal to 12 months’ base and bonus compensation
{based on the average amount received over the 12 months preceding termination), provided, however, that those payments can be
reduced or limited to the extent the Company chooses not to enforce the non-comgpetition and non-solicitation obiigations;

® 3 months’ netice (or payment of 3 months’ base and bonus compensation {based on the average amount received over the 12 months
preceding termination) in lieu of notice) except in the case of serfous or gross misconduct; and

® except in the case of voluntary rasignation, a severance payment under the collective bargaining agreement that applies under French law
to all Accenture emplovees in France, equal 10 one<ihird of a month of base and bonus compensation (based on the average amount
received over the 12 months preceding termination) per year of service, up io a maximum of 12 months,

in each case, as described under “Potential Payments upon Temination” below.

Mr. Lumb’s employment agreement, which is our standard agreement for members of Accenture Leadership in the United Kingdom and govemed
by the laws of £ngiand and Wales, requires & months’ notice for termination (or payment of § months” base compensation in lieu of notice}, except
in the event of termination for cause.

U. 8. Accenturs Leader Saparation Benefits Plan

Members of Accenture Leadership emploved in the United States, including Messrs. Rowiand, Rohleder and Cole, are aligible for benefits under
our Accenture Leader Separation Benefits Plan. With respect to our most sanior leaders, this plan provides that, subject to the terms and
conditions of the plan, and contingent upon the execution of a separation agreernent {which requires, among other things, a complete release of
claims and affirmation of existing post-departure obligations, inciuding non-compete and non-solicitation requirements), if the leader's employment
is involuntarily terminated, other than for “rause” (as defined under the plan), the terminated sxeculive is entitled to receive the following:

* if the termination is for reasons unrslated io performance: {1) an amount equal to 6 months of base compensation, plus {2} 1 week of
base compensation for sach compieted year of service {up 1o an additional 2 months of base compensation), pius (3) a $12.000
Consolidated Omnibus Budget Reconciliation Act ("COBRA’) payment (which is related to health and dental bonefits); or

& if the termination is for reasons reiated to performance: {1} an amaint equsl to 4 months of base compensation, plus (2) an $8,000
COBRA payment.

in addition, members of Accenture Leadership who are terminated involuntarily other than for cause, including those terminated for reasons related
to performance, are entitled to 12 months of outpiacement henefits, which is provided by an cutside firmm selected by Accenture, at a maximum
cost to Accenture of $11,000 per person (see “Potential Payments upon Temination™ below).

U. 5. Retiree Medical Benefit Frogram

Members of Accenture Leadership employed in the United States who retire from the Company after reaching age 50 and who have achieved at
least 10 years of service are also eligible o participate in the U.S. Retiree Medical Benefit Program, which provides partially subsidized medical
insurance benefits for them and their dependsnts (see “Potential Payments upon Temination” below).
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Giobal Managerent Committee Retirement Provisions

On October 22, 2014, the Compensation Committes approved new retirement provisions related to the vesting of outstanding Senior Officer
Performance Equity Awards and to cash paymertts in lieu of receiving RSUs under the Accenture Leadership Performance Equity Award Program
that are intended to generally apply to all global management commitise mambers. While the new provisions are intended to replace most
ingividual retirement decisions, the Compensation Committee may, from time s time, approve individiial separation arrangements with globai
management committee members. Pursuant to the amended terms of the Senior Officer Performance Equity Awards, if a global management
committee member who is eligibie for age-based vesting retires on or after the fiscat year-end {August 31) but before the following January 1, the
Company will allow for the vesting of awards that would otherwise have vested on January 1 had such global management committee member not
retired before that date (see “Potential Payments upon Temmnination” below). in addition, the Compensation Committee determined that qualifying
members of our glohal management commitiee who retire on or after the fiscal year-end but before the following February 1 will receive a cash
payment in recognition of their prior fiscal year performance rather than receiving RSUs under the Accenture Leadership Performance Equity
Award Program, which they would have recelved had they not retired before that date.

No Change in Controf Arrangements

As described above, the Company’s employment agreemenis do not contain “goiden parachutes,” multi-vear severance packages or guaraniees,
accelerated vesting of stock awards or other payments triggered by a change of control. Simitarly, we do not provide our exacutives U.S. intemai
Revenue Code section 280G or other tax gross-up payments related to a change of contml.

Clawback Policy

Accenture has adopted a clawback policy that applies to beth incentive cash bonus and equity-based inceniive compensation awarded io the

. -Company’s-chaimman-and chief executive officer- members-of our global-management sommittee-and approximately-200-of its-mest-sepiorleaders. —— -

Under the poiicy, o the sxtent pemitted by applicable law and subject to the approval of the Compensation Committee, the Company may 5eek 1o
FecouD any incentive based compensation awarded to any executive sublect 10 the policy, if {1) the Company is required to prepare an accounting
restaiement due to the materal nencompliance with any financial reporting requirement under the securities laws, {2) the misconduct of an
executive sublect to the policy contributed (o the noncompiiance that resulted in the obhgatton {o restate and {3} a iower award would have been

.. made to the covered execiutive had it been based upon the restated financial resuits. .. - —

Under the terms of Mr. Nanierme'’s empioyment agreement. a viclation of his gbligations of confidentiality. non-competition and/or non-sciicitation
woutd result in a repayment by him of 8 months of base compensation.

in addition, the existing equity grant agreemants between Accenturs and our named executive officers Include recoupment provisions in spacific
circumstances, even afier the awards have vested. For example, in the svent a named executive officer ieaves the Company and compeies
againsi us within a specified time period {for example, by jcining a competitor, targeting our clients or recruiting our employees), the award
recipient is generally obligated to retum fo the Company the shares originally delivered to that recipient under our equity programs.

Compensation Risk Assessment and Management

In fiscal vear 2014, management performed an annual comprehensive review for the Compensation Committee regarding whether the risks arising
frorn any of our compensation policies or practices are reasonabiy iikely to have a material adverse effect on the Company. We believe that the
structure of our compensation program does not sncourage unnecessary of excessive sk taking. Our policies and practices inciude some of the
following risk-mitigating characteristics:

* compensation programs operate within a govemance and review structure that serves and supporte risk mitigation;
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® the Compensation Committee approves performance awards for our chairman and chief executive officer and members of our global
managemeant commitiee after reviewing corporate and individual performance;

# 3 balance of annual and long-term incentive opportunities and of fixed and variable features;

® vesting of performance-based equity awards, the most significant slement of our named executive officers compensation opportunity over
time, is determined based on achievement of two metrics, measured on a cumulative basis, over a 3-year period (operating income
relative to plan and total shareholder retum relative to a pesr group):

# focus on a variety of performance objectives, thereby diversifying the nisk associated with any single indicater of performance; and

® members of Accenturs Leadership who are granted equity are subject to our equity ownership requirements, which require all of those
leaders to hold ownership stakes in the Company to further align their interests with the Company’s sharsholders (see "Additional
Information — Equity Ownership Requirements” above).
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COMPENSATION COMMITTEE REPORT

The Compensation Committee has reviewed the Compensaticn Discussion and Analysis section of this proxy statement and discussed that
section with management. Based on s review and discussions with management, the Compensation Commitiee recommended to the Board that
the Compensation Discussion and Analysis be includsd in this proxy staiement and our Annual Report on Form 10-K. This report is provided by
the following independent directors, who compose the Compensation Committee:

Tre Compensation Committee

Marjorie Magner, Chair
Dina Dublon

William L. Kimsey

Sir Mark Moody-Stuart

COMPENSATION COMMITTEE INTERLOCKS AND INSIDER PARTICIPATION

Cur Compensation Commitiee is composed solely of independent directors. During fiscal 2014, no member of our Compensation Committee was
an amployee or officer or former officer of Accenture or had any relationships requiring disciosure under Hiem 404 of Regulation 5-K. None of our
exacutive officers has served on the board of directors or compensation committes of any other entity that has or has had one or more sxacutive
officers who served as a member of our Board or our Compensation Committee during fiscat 2014,
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The table below sets forth the compensation earmned by or paid to our named executive officars during the fiscal years ended August 31, 2012,
2013 and 2014. Messrs. Rowland, Rohleder and Lumb were not named executive officers in 2012; therefere, in accordance with the SEC's
disclosure rules, information reganding compensation for the year that those individuals were not named executive officers is not included in the
table below. Alt amounts are calculatad in accordance with SEC disclosure rules, including amounts with respect to our eguity compensation plan
awards, as further described below.

Changa in
Pansion
Walus
& Nongualified
Non-Eguity Deferred
Name 3 Stock Gption incentive Plan Compensation Ail Other
Principai Position Year  Salaryist  Bonusih  Awardsi$itl  Awards($} Compensation($)@) Eamings(®  Compensation{$)3) Total(s
PIERRE NANTERME(4) 2014 $1,179,798 —  $11,899,930 — § 2,742,937 - % 102,798  $15,925,463
Chairman and Chief 2013 $1,128,333 e 510,481,421 — % 3,134,328 — $ 44,313 $14,786,385
Exscutive Officer 2012 $1,14z2,810 — § 7,579,949 - § 3,565,182 — & 2153 $12,290,094
DAVID P. ROWLAND(S 2014 31,082,750 —  § 1,720838 — % 1.122,140 § 51,9866 § 5726 § 3992440
Chief Financial Officer 2013 . $1,082,750 — § 1,180,682 — § 815,138 - % 5176 $ 3,093,626
STEPHEN J. ROHLEDER 2014 $1,136,125 — $ 2,251,357 —_— 3% 1,331,039 - % 11,781 § 4,730,302
Group Chief Executive — 2013 $1,138,125 —  § 2,359,868 — 3 1,431,518 — % 13,130 § 4,940,439
North America
RICHARD LUMB() 2014 $1,087.977 — § 25713240 —~ 3 882,785 - ¢ 2146 § 4,496,151
Group. Chief Exacufive — 2013 § 972812 - § 2502470 - § 1,202,060 — % F 2133 & 4679475
Financial Servicas
MARTIN I. COLE(®) 2014 $1,136,125 $780,0009) $ 2,251,357 - 3 1,012,060 — % 111,246 § 5,290,788
Former Group Chief 2013 $1.136,126 — § 2,559,662 — 3 1,270,188 —  § 17,728 § 4,983,733
Executive —Technalogy 2012 $1,136,125 - § 2,109,548 - 3 1,506,540 — 3 8906 § 4,849,519

{1} Represents aggregate grart date fair valus of stock awards during each of the years presented, computed in accordance with Tople 718, without taking into account
estimated forfeihures. The assumptions made when calculating the amounts are found in Note 12 (Share-Based Compensation) to our Consolidated Financial Statements in
Part Il, lfen 8 of our Annual Raport on Form 10-X for the year ended August 31, 2014. Terms of the fiscal 2014 stock awards are summarized under “Compensation
Discussion and Analysis — Compensation Programs —Long-Tarm Equity Compensation” above and in “— Narrative Supplerment to Sutnmary Compensation Table and io
Grants of Plan-Based Awards Table” below. With respect to amounts inchided for the Key Executive Performance Share Program awards, the estimate of the grant date fair
valua determined in accordance with Topic 718, which s based on probable cutcome as of the grant date, assumes vesting between target and maximum for both fiscal
2014 and fiscal 2013 awards and vasting at target for fiscal 2012 awards. Assuming the achievement of either the probable outcome as of the grant date or maximum
performance, the aggregate grant date fair vahie of the Key Exacutive Performarnce Share Program awards for each fiscal vear included in this column would be as follows:

Key Executive Parformance Share Program

Yaar Srant Date Fair Yalue Based on Probabie Quicoms Grant Date Fair Walue Sased sn Maximum Achigvement
Wr. Nanterme 2014 $10,899.978 $14,999,936
2013 $ 9,731,348 $13,499,965
2012 $ £,929,953 510,244,971
Mr. Rowdand: 2014 $ 1089980 § 1409960
2013 §  540.635 § 740983
Mr. Rohleder 2014 $ 1.471,484 § 2,024,987
2013 $ 1459712 $ 2024995
Mr. Lumbs 2014 $ 1471494 § 2024987
2013 § 1,351,501 $ 1.874,958
Mr. Cole 2014 $ 1471494 $ 2,024,987
2013 $ 1,458,712 § 2,024,995
2012 $ 1,249,888 $ 1.874,98¢
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{2) For fiscal 2014 and 2013, amounts reflect payments that were or wil be made in December 2014 and December 2013 under the giobal annual bonus program with respect
to the 2014 and 2013 fiscal years, respactively. The terms of the global annual bonus are summarized under *Compensation Discussion and Analysis — Compensation
Programs — Cash Compensation — Global Annual Bonus™ above. For fiscal 2072, amounts reflect payments made following the fiscal year and under the former anmual
borus and individual performance bonus programs.

{3) In accordance with the SEC’s disclosure rules, perquisiies and other personal benefits provided to the named executive officers are not includad for fizcal 2014 for Messrs.
Rowiand, Rehledar, Lumb and Cole because the aggregate incremental valus of these fems was less than 510,000 for sach of these named executive officers. The
incremental costs of perquisites and other personal benefits provided to Mr. Nanterme for fiscal 2014 were $61,820 for a car and driver and $6,96G for iax preparation fees.
The incremental cost of Mr. Nanterme's car and driver was compited based on the actual fees paid o 2 service provider. In addition, on cne cecasion during fiscal 20114,
Mr. Nanterme had 3 guest aceompany him during business travel 2n a Sompany-chartered aircraft. There was nc incremental cost io the Company associated with this
traval, as the Company lessed the anlirs aircraft at a fiat rale and was not charged bassed on the number of passengers or the amount of fuel used.

included for fiscal 2014 are fife insurance premium payments of 511,808 for Mr. Nanterme, 54,002 for Mr. Rowland, 37 482 for Mr. Rohleder, $2,146 for Mr. Lumb and
$7,170 for Mr. Cole, and payments of 31,724 for Mr. Rowland, $4,299 for Mr. Rohleder and $10,128 for Mr. Cole, nald as reimbursement fof excess {axes paid by them i
jurisdictions in which those executives provided services lo the Company ouiside of thelr respective home jurisdictions. These services resulted in taxes due in excess of
tha rate applicable o thelr respeciive home urisdictions, which sxcesses wers reimbursed by the Company. The amounts also include $33,848 for Mr, Cole for the acerued
vacation payment he raceived in connection with his retiremeni-at the end of iscal 2014 and 322,212 for Mr. Nanterme for local bonus and profit sharing mandated by
French law.

Also, In accordance with applicable SEC rules, the vaiua of dividend aquivalents credited or otherwise afocated o RSUs i the form of additional RSUs with the same vesting
tarms as the original awards is not inciuded in the “All Other Compensation™ zclumn because their value i faciored into the grant date fair vaiue of RSU awards. Additional
RSUs awarded in connection with dividend adjustments are subject to vesting and delivery conditions as part of the undedying awards.

{4} Mr. Nanterme is based in Europe and is compensated in Euros. We converted his fiscal 2014 cash compensation and the incremental sost of his car and driver to 1.5,
doflars at an exchange rate of $0.73358, which was the average monﬂ"iy ransiation rate for fscal 2014, sxcept with respect © the mandatory fecal bonus and the Non-
Equﬂy Incentive Plan Compensation amount, which were converted io 11.S. doflars at an =-xchange *ate cof $0. ?3366 am fm 89206 respecnveiy whg:h are the montHdy
- -ransiation vales for the-months-in whichrthe-applicable payments wereor-wit be made — —— e e o —

{5) Mr. Rowdand servad as our senior vice president — Finance until July 1, 2013, when he became our chief fnancial officer.

{8) Mr. Rowtand '= our only named exscutive officer who has benefits under a pension plan or other retirament plan o which the Company contributes. He became 3 paricipant
i the pension plan prior to assuming a leadership rofe at the Company. and his benefits under ihe pdan were frozen on August 31, 2000, sq there ware no additional acoruals
in fiscal 2014, The actuarial pregent value of his accumudated pension benefit increased by §51,986 during f=cat 2014 due solely o the passage of time and a change in the _
applicable discount and moriaty rates. The terms of his pension arrangaments are summarized under “Pension Senefils for Fiscal 2014” below.

{7} Mr. Lumb is based In the United Kingdom and is compensated n Pounds Sterfing. We converted his iscal 2014 cash compensation to U.S. doars at an exchangs rate of
$0.80721, which was the avarage monthly ransiation rate for fiscal 2014, except with raspect to the Mon-Equity Incentive Plan Compensation amount, which was converted
o 1.3, dofars at an sxchange rata of $0.583589, which is the monthly iransiation rate for the month in which the applicable payment wll ba made.

18} ar. Cole retired fom: Accenture, effective August 31, 2014,

{9} As described 1 *Compensation Discussion and Analysis — Fiscal 2014 Compensation Decisions ~— Named Exgcutive Gfficers Other than the Ghairman and Chief
Execulive Officer” above, the amount reflects an equivalent cash pavment ic be made in February 2015 to reward Mr, Cole's performance in fiscal 2014 in lieu of an RSU
award that would have been granded to Mr, Cole for his performance in fiscal 2014, This cash payment had the sffect of changing aquity compensation that would have been
reportable in fscal 2015 had Mr. Coie been a named sxecutive officer for that fscal vear to bonus compensation reporiable for fiscal 2014.
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GRANTS OF PLAN-BASED AWARDS FOR FISCAL 2014

The table below summarizes each grant of an equity or non-equity award made to the named exacutive officers during fiscal 2014 under any
incentive plan.

Ajl Other Grant
Stock Date Fair
Awards: Value of
Number of Stock
Date of Estimated Possibie Payouts Undar Estimated Future Payouts Shares of and

Grant Committee  Non-Eguity incentive Plan Awards(1) Under Equity Incentive Plan Awards Stock or Option
Mame Data Approvzl Threshold($)  TargedS  Maximumi) Thrasholat¥)  Target# Maximumi{#} Unitsi®  Awards{Si®)
PIERRE NANTERME 17112044 1012472013 — —_ —_ —_ —_ - 12,19%3 3 999,952
117204 101242013 am - — 60.991(4) 22,0014 182,903¢4) — § 10,899,978
107242013 10/24120613 — 82158133 § 3,776,732 —_— _ —_— — —_
DAVIE:P. ROWLAND VLI HY2A2043 — -_ - - - — 809003 § 499,535
#2004 | 1N2412015 — —_ - 5,099 12, 1954 18,2954 —' & 1,089,980
12018 2412013 - - — - - S LI0NS 5 1SS
2412013 U203 — S$Ho88;764 $ - 1,589,908 —_— — : - - —
STEPHEN J. ROMLEDER 1172014 10124/2013 — — — —_ - 8,005(3) § 489,936
17172014 10124/2013 -_ - - - - 3.415(8) 3 279,928
1712014 10/24/2043 _— —_ - 8,234(%) 16,470{4) 24,704{%) —_ § 1,471,494
10/24/2013 ‘20!24«'__2013 — $1141.806 $ 1,647,381 _ — — —_ —-—
RICHARD LUME 204 101242013 — — —_ -— _ — 6.09%% § 480,935
B LR 2 T — —- - - - - T4UE & zreone
HEZA . 2N - - - — — — 419%B § 321883
izo HE13 —_ - -— 8.234(% 16,4704 24704043 —  §F 4ATrAs
T2 HY2412003. — § 985987 § 1436958 - -_ -— — -_—
MARTIN 1. COLE 1172014 10/24/2043 —_— —_ - -_ - —_ 68,0993} ¥ 498,935
1if2014 10/24/2013 —_ — -_ — — - 3,415(5) & 279,928
1/1/2014 10/24/2013 — —_ -— 8,234(4) 16,470{4) 24, 704(4) — § 1471494

10/24/2013 10/24/2013 $1,141,806 3§ 1,647,381 —_ — — —_ —

(1) Represants cash award target opportunity range madsa pursuant 10 the global annual bonus, the terms of which are summarized under “Compensation Discussion and
Amalysis — Compensation Programs — Cash Compensation — Global Annual Bonus™ and “Compensation Discussion and Analysis — Process for Defermining Executive
Compensaiion - Performance Objeclives Used m Evahuations” above. For Mr. Nanterme, the cash award larget was 200% of his base compensation, and for the other
named axecutive officers, the cash award target was, on average, 101% of base compensaiion. The amounts for Mr. Nanterme, who is compensated i Euros, and
Mr. Lumb, who is compensatad in Pounds Sterling, were converted into U.S. dollars at exchange rates of $0.73358 and $0.80721, respectively, which were the average
monthly transiation rates for fiscal 2014. For the actual amounts to be paid o each named executive officer, see the “Non-Equity incentive Plan Compensation” column of
the “Sumwmary Cornpensation Table” above and the applicable foctnote. Amounts reported under the “Maximum” column represent Hhe high end of the target opporiuntty
range.

(2} Represents the grant date fair value of sach equity award computad in accordance with Topic 718, without taking info account estimated forfeitures. With respect to the RSU
grants made pursuant lo the 2014 Key Executive Performance Share Program, the grant date fakr vakie assumes vesting betwean target and maximum.

(3} Reprasents RSU grant made pursuant to the 2014 Senior Officer Performance Equity Award Program, the tarms of which are summarized in the narrative below.

ts grants e pursuan 2014 ecutive ance & Program, the terms of which are summarized in the narrative and u
(4} Reflects RSU mad t in the 2014 Key Bx ive Parform Share Prt the te f which zed in th rative below and undar
*Compensation Discussion and Analysis — Compensation Programs — Long-Term Equity Compensation — Key Execufive Performance Share Program™ above.

{5) Represents RSU grant made pursuant to the 2014 Accenture Leadership Performance Equity Award Program, the terms of which are summarized in the narrative below
and under “Compensation Discussion and Analysis — Compensation Programs — Long-Term Equity Compensation — Accenture Leadership Performance Equity Award
Progrant” sbove.

(8) Represents matching RSU grant made pursuant to the Voluntary Equity Investment Program, the terms of which are summarized in the narrative below and under
“Compensation Discussion and Analysis — Compensation Programs — Long-Term Equity Compensation — Voluntary Equify Investrent Program” above.
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NARRATIVE SUPPLEMENT TO SUMMARY COMPENSATION TABLE AND TO GRANTS OF
PLAN-BASED AWARDS TABLE

Globai Annual Bonus

Qur global annual bonus program is described under "Compensation Discussion and Anaiysis — Compensation Programs —- Cash
Compensation — Globat Annuai Bonus™ and “Compensation Discussion and Anaiysis — Process for Determining Executive
Compensation — Performance Objectives ised jn Evaluations” above.

Key Executive Performance Share Program

Our Key Exacutive Performance Share Program is described generally urder “Compensation Discussion and Analysis — Compensation
Programs — Long-Term Equity Compensation — Key Exscutive Performance Share Program” above. The description below relates 16 the RSuU
grants we made to our named exscutive officers in fiscal 2014 pursuant to the Key Executive Performance Share Program, which have a 3-year
performance period beginning on September 1, 2013 and ending on August 31, 2016. The Compensation Committee determined that the
compensation opportunity under these grants will be based on parformance weighted 75% on cumulative oparating income results and 25% on
cumulative total sharehoider retum, in sach case over that 3-year pericd.

* Operating income resufts. Up to 75% of the total RSUs granted 10 & named executive officer on January 1, 2014 under this program wil]
vest, if at aii, at the end of the 3-year performance period based upon the achievement of operating incoma targets by the Company
during the performance period. For sach fiscal year during the performance period, the Compensation Committes approves an operating

o ___.income pian for this. program that is based on the operating Income. plan for the Company approved by the full Board. This-operating — —
income plan is equivalent [o the operating 'ncome pian included in our annual fiscal year performance objectives, as descrbed above
under "Compensation Discussion and Analysis — Process for Determining Executive Compensation — Performance Objectives Used in
Evatuations.” The aggregate of these 3 annual cperaﬁng income plans forms the reference. or target, for measuring aggregate operating
income rasuits over the 3 years, A performance rate is then caiculatad as the actual aggregate operating income divided by the ?arget
aggregate gperating income, with the parcentage vesting of RSUs dstermined as foilows: e -

Percentage of RSls

Acceniure Performance Mate Granted that Vest (Dut
Parformance i.evei Varsus 7arget of a Maxitmum of 73%!
Maximurn 125% r greater 5%
Target 100%. 50%
Threshoid 80% 25%
Below Threshold Less than B0% 6%

We wili preportionaily adjust the number of RSUs that vast if Accenture’s performancs level fails between “Target” and "Maximum,” or
between “Threshold™ and “Target,” in each case on a linear basis.

®  Tofal shareholdsr mium. Up to 25% of the total RSUs granted to a named executive officer on January 1, 2014 under this program will
vest, if at all, at the and of the 3-year performance period based upon Accenture’s tofal sharehoider retum, as compared to the total
shareholder return of the comparison companies listed below, together with the S&P 500 Total Retum Index. Total shareholder retum is
determined by dividing the fair market value of the stock of a companv at the end of the performance period {(August 31, 2016}, adjusted
to reflect cash, stock or in-kind dividends paid on the stock of that company during the performance period, by the fair market value of
that stock at the beginning of the performance period {September 1, 20131 in order {o compare Accenture’s total shareholder return with
that of cur comparison companies and the S&P 500 Total Return ir‘dex sach company and the S&F 500 Total Return index is ranked in
order of its total shareholder
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retum. Accenture’s percentile rank among the comparison companies and the S&P 500 Total Retum Index is then used o determine the
percentage vesting of RSUs as follows:

Parcentage of RSUs

Accenture Percentlie Rank Granted That Vest (Out
parformance Laved {Measured as a Percentile} of a Maximum of 25%}
Maximem Accenture Is ranked at or above the 75th percentile 25%
Target : Accenturé & ranked at the 80 percentie : 7
Threshold Acceniure is ranked at the 40th percentile 8%
Bolow: Threshold: : : - ._Beccentura i ranked:-bokw Bhe 40t porcentiie L 0%

We will proportionally adjust the number of RSUs that vest if Accenture’s performance level falls between “Target” and “Maximum,” or
between “Threshold™ and “Target,” in each case on a linear basis.

For fiscal 2014, the following comparison companies, together with the S&P 500 Total Retum Index, are used for measuring total shareholder
retum for the Key Exscutive Performance Share Program. These companies are chosen in advance of the 2014 compensation year and are
unchanged from the comparison companies and index used for the award grantad in fiscal 2013, other than in the case of SAIC, inc., which was
removed as a comparison company for pumposes of the fiscal 2012, 2013 and 2014 Key Executive Performance Share Program awards as a result
of its corporate reorganization and at the recommendation of Pay Govemance and upon the approval of the Compensation Committee in January
2014.

Key Executive Performance Share Program Peer Group

Automatic Data Prccessmg. Inc. Lockheed Martin Comoration
Cap Gemini 5. A . Microsoft ¢ -
Cisco Sysiems, Inc. Oracie COrpomtlon

EMC Corporation Xerox Corpofaﬂon
Hewlett-Packand Company : S&P 500 Yotal Ratumn index

intemational Business Machines Corporatron

This group of companies and the S&P 500 Total Retum Index togethsr represent a slightly different and broader list than the group of companies
included in our peer group of companies used for benchmarking execuiive compensation generally and identified under “Compensation Discussion
and Analysis — Fiscal 2014 Compensation Decisions — Role of Benchmarking™ above. These companies and the S&P 500 Total Retum index
together were determined to yield a better comparative group for pumposes of evaluating totat sharehoclder retum.

Actenture plc Class A ordinary shares underlying the RSUs granted under the Key Executive Performance Share Program that vest are delivered
fotlowing the Compensation Commitiee’s determination of the Company’s results with respect to the petformance metrics. Each of our named
executive officers received a grant of RSUs under the Key Executive Performance Share Program on January 1, 2014 and each was eligible for
provisional age-based vesting as of the grant date. in December 2013, the requirements of the fiscal 2012 and 2013 Key Executive Performance
Share Program awards were revised such that sach of the named executive officers is also eligible for provisional age-based vesting on those
awards. Provisional age-based vesting means that if a participant voluntarily terminates his or her employment after reaching age 50 and
completing 15 years of continuous service, the participant is entitied to pro rata vesting of his or her award at the end of the 3-year performance
period based on the portion of the performance period during which he or she was employed. The terms of these programs provide that the number
of RSUs granted and still outstanding on any applicable record date will be adjusted proportionally to reflect the Company’s payment of dividends
or other sigrificant corporate events. Additional RSUs awarded in connection with dividend adjustments are
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subject 1o the same vesting conditions as the underdying awards. The vesting schedules for the ouistanding Key Executive Performance Share
Frogram awards are set forth in fooinote 4 {o the “Cutstanding Equity Awards at August 31, 2014” table below.

Senicr Officer Performance Equity Award Program

The Senior Officar Performance Equity Award Program was discontinued after fiscal 2014, in general, grants under the Senjor Officer Performance
Equity Award Program vest in fuil on the third anniversary of the grant date. However, grants under this program for participants who are age 50 or
oider on the date of grant have a shortened vesting schedule that is graduated based on the age of the participant on the grant date, with the
shortest vesting periods applicable to participants who are age 56 or older on the grant date. As a result, a shorter vesting schedule appiied to all
or a portion of the RSUs granted under this program to each of our named executive officers, as further shown in the “Option Exercises and Stock
Vested in Fiscal 2014 table below. The actual vesting schedules for these cuistanding awands are set forth in footnote 1 to the “Outstanding
Equity Awards at August 31, 2014” table helow.

The tarms of this program provide that the number of RSUs granted and still outstanding on any applicable record date will be adjusted
proporticnally to reflect the Company's payment of dividends or other significant corporate events. Additional RSUs awarded in connection with
dividend adjustments are subject to the same vesting condilions as the underlying awards.

Accenture Leadership Performance Equity Award Program

The Accenture Leadership Performance Equity Award Program is described generaliy under “Compensation Discussion and
Anatysis ~- Compensation Programs — Long-Term Equity Compensation — Accenture Leadership Performance Equity Award Program” above.

In gereral, grants under the Accenture Leadership Parformance Equity Award Program vest in 3 squal installments oneach July 18(the

" ahniversary date of oarmitial fublic dffering] foltowing the grant date until fully vesled However, grants under this program to participants who are
age 50 or clder on the date of grant have a shortened vesting schedule that is graduated based on the age of the participant on the grant date, with
e shortest vesting periods appiicable to participants who are age 56 or oider on the grant date. As a resuit, a shorter vesting schedule applied for
il or a pertion of the RSUs granted under this program to each of our named executive officers in fiscal 2014, as further shown in the “Option
Exercises and Stock Vested in Fiscal 2014” table below. The actual vesting schadules for these outstanding awards are set forth in foolnote 1 to
the *Cutstanding Equity Awards at August 31, 2014” table beiow. ’ B CoTT T e e T

The terms of this program provide that the number of RSUs granted and still outstanding on any applicable record date will be adjusied
proportionally to reflect the Company’s payment of dividends or other significant comporate svents. Additional RSUs awarded in connection with
dividend adjustments are subiect fo the same vesiing sonditions as the underying awards.

Voiuntary Equity investment Program

Under the Voiuntary Equity Invesiment Program, members of Accenture Leadership, including all of our named executive officers, where
permmitted, may elect to designate up tc 30% of their total cash compensation fo this share purchase program. These amounts are deducted from
aftertax income and used to make monthly purchases of Accenture pic Class A ordinary shares from Accenture at fair market value on the Sthof
sach month for contributions made in the previous month. Participants are awarded a 50% matching RSU grant after the last purchase of the
program year in the form of 1 RSU for every 2 shares that have been purchased during the previous program vear and that have not been sold or
transferred prior to the awarding of the matching grant. This matching grant will generally vest in full 2 years from the date of {he grant. Under the
program, i a participant leaves Accenture or withdraws from the program prior (o the award of the matching grant, he or she will nct receive a
matching grant. Total contributions from all participating members of Accenture Leadership under this program are limited o an amount that is not
mars
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than 15% of the total amount expended for cash compensation for members of Accenture Leadership, subject to annual review and approval by
the Compensation Committee. [n the {ast completed program year, which ran from January to December 2013, Mr. Lumb participated in the
Voluntary Equity Investment Program and, based on his purchases through the program, received a grani of matching RSUs under the Voiuntary
Equity Investment Program in fiscal 2014 as indicated above.

The terms of this program provide that the number of RSUs granted and still outstanding on any applicable record date will be adjusted

proportionafiy to reflect the Company’s payment of dividends or other significant corporate events, Additional RSUs awarded in connaction with
dividend adjustments are subject to the same vesting conditions as the underlying awards.

Clawback Policy

Our equity awards are subject to clawback under specified conditions, as described under “Compensation Discussion and Analysis — Additional
inforrnation — Clawback Policy™ above.

OUTSTANDING EQUITY AWARDS AT AUGUST 31, 2014

The following table provides details about each outstanding equity award held by our named sxecutive officers az of August 31, 2014,

Stock Awards
Equity incentive Plan
Awards: Market
Mumber of Shares or Eeity lncentive Plan Awards: of Payout Vaiue of
Units of Stock That Market Vaiue of Shares Number of Uneamed Shares, uneamed Shares, Units or
Have Not or Units of Stock That Units or Other Rights Other Rights That Have
Name Yastedi#{INz} Have Not Yested($){2)(3) That Have Not Vested@)(4) Not Vested(5)4{3)
PIERAE NANTERME 12,987 $ 1,052,726 264 557 $ 21,444,380
DAVID P, ROWLAND . - 10,609 $ 853,966 20,184 3 636,115
STEPHEN 4. ROHLEDER — -_— 37.833 $ 3,066,743
RIGHARD LUME C - Ph3TY 4 2,057,080 36,264 3 2,939,560
MARTIN . COLE - — 19,667 $ 1,594,207
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{1} Consists of the following outsianding R3Us, including RSUs awarded in connection with dividend adjustments:

Award Grant Date Mumber Vesting
Mr. Nanterma 2012 Senior Officer Performance Equily Award Pragram Jaruary 1, 2012 £5E0. i full on January 1. 2095
2613 Senior Officer Parformancia Bquiy Award Program January 1, 2013 3,922 in fullon January 1, 2018
24 Seniec Officer Performance Bniity Award Program: Jonsary 1 2514 4. 15 i il on Janaary 1. 2016
Mr. Rowland 2012 Senior Officer Perfarmance Equily Award Program January 1, 2012 3303 infull on January 1, 2015
2013 Serder Officer Porformance Equity Award Program January 1, 2013 2,618 in full on January 1, 2016
2014 3enicr Officer Performance Equity Award Program January 1, 2014 4,114 In two insiaiments: 2,057
on January 1, 2016 and
2,057 on January 1, 2017
44 Acceniure Leadershm Ferformance Equity Award Program January 1, 2014 576 i fudl on Juiy 19, 2015
Mr_Lumb 2042 Sénior Officer Pe iric;e Enuilly Awvard Program - Jaiary 1 2002 E60T I Tt iy
2043 Senier Officer Porformance Bquily Award Program Januafy-t, 2643 5230+ hﬁl@ﬁmﬁ'ﬂ%
2014 Senkor Oficer Performsncs Eqully Award Program January ¥, 2014 4114 leflrent:
2044 Accenfure Laadecshp?efﬁmmEm Pwafd Program _ Jammary 1, 2044 1,153 i
2042 Vokintary Equify ivestoent & Januzry 5, 3613 4,038 -
2013 Violartary Equity lrivesirhent Program Jamory 5, 2094 4241 iy Mwsa}m 52016

{2) Pursuant io the age-based vesting conditions of their Senior Officer Performance Equity Award Program and Accenture Laadership Perfarmance Equity Award Program
awards, all of the awards to Messrs. Rohleder and Cole under these programs are treatsd as naving vested in full prior to August 31, 2014, Pursuart ic the provisional age-
based vesting condiions of their awards under the 2012 Key Sxscutive Performance Share Program, the awards to each of the namad execulive sfficers under the

program are treated as having vested as of August 31, 2014, See the “Option Exercises and Stock Yested in Fiacal 2014° iable telow, B

{3} Values determined based on August 28, 2014 closing market price of Ascenturs pic Class A ordinary shares of $81,08 per share.
{4} Consigts of the folowing sulstanding RSUs, including RS8Us awarded it connection with dividend adjustments:

Key Executive Performance Share Program

o Plan Year 13 14

Award Date: January 1. 2413 Japruary 1, 2074

Basad o Plan Achievement Lavel Targst Target

Mr. Nanterme 141,127 123.430
¥r. Rowland 7.841 12,343
Mr. Roitieder 21170 16,663
Mr. Lurab 12,601 18,863
Mr. Cote 14,113 5,554

RS8Us granted pursuant 1o the 2013 Key Executive Performance Share Program wil vest, i 2t all, based on the Company’s achievernent of the specified performance

criteria with respect io the period beginning Sentember 1, 2012 and anding August 31, 2015 as determined by the Compensatxm Committee folowing the end of fiscal 2015,
RSUs gramed pursuant to the fiscal 2614 Key Execuiive Performance Share Program will vest, if at all, based on the Company's achievement of the specified performance
criterta for the pericd beginning September 1, 2013 and anding August 31, 2018 as determined oy the Compensation Carmmities folkowing the end of fiscal 2018, The terms of
the 2014 Key Execulive Performance Share Progrsm are summarized above in “Compensation Discussion and Analysis — Comnpensation Programs — Long-Tsrm Equity
Compensation” and *— Marrative Supplement io Summary Compensation Table and to Grands of Plan-Based Awards Tabie” above.

Results for the 2013 and 2014 Key Execulive Performance Share Program cannet be determined at this time. As resuits to dale indicate achievement betwsen ihe threshoid
and target levels for both programs, the amounrts reflested in these columns with respect tc both programs are the iarget amount.
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