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accenture Accenture LLP 
161 North Clark Street 

Chicago, Illinois 60601-3200 
www.accenture.conn 

Junes, 2016 

Public Utilities Commission of Ohio 
Docketing Division 
180 East Broad Street, Columbus, OH 43215-3793 

Re: Accenture LLP - renewal of CRES Certificate 14-837E (1) Case No. 14-1003-EL-AGG and 
CRNGS Certificate 14-364G (1) Case No. 14-1004-GA-AGG 

Gentlemen and Ladies: 

Enclosed please find one original and three copies of the renewal applications for Accenture LLP 
for the above-referenced CRES and CRNGS certificates. 

Please contact me at stephen.d.spears@accenture.com or 312.693.4660 if you have any questions 
or need further information. Thank you very much for your assistance. 

Sincerely, ^ 

: ^ 
I 

Stephen D. Spears ' Q g ; 
Senior Offerings Counsel Q 
Accenture LLP ^ 
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Ohio Public Utilities 
Commission 

Bate jfteceivedl 
H ^ ^ ^ ^ ^ ^ ^ H 

ORIGINAL AGG 
Case Number 

14 - 1004 - G A - A G G 

Bl£ RENEWAL CERTIFICATION APPLICATION 
COMPETITIVE RETAIL NATURAL GAS BROKERS/AGGREGATORS 

Please type or print all required information. Identify all attachments with an exhibit label and title (Example: Exhibit 
A-15 - Company History). All attachments should bear the legal name of the Applicant. Applicants should file completed 
applications and all related correspondence with the Public Utilities Commission of Ohio, Docketing Division, 
180 East Broad Street, Columbus, Ohio 43215-3793. 

llhisI^f^fbiTO is design may directly input information onto tbefbrm;. Yoû^̂m 
saving i t to your local disfc 

^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 

A-l Applicant intends to renew its certificate as: (check all that apply) 

I [Retail Natural Gas Aggregator [/]Retail Natural Gas Broker 

A-2 Applicant information: 

AccentureLLP 

45Q OldPeachtree Rd. NW, Sufet^^^^ 
Legal Name 

Address 

Telephone No. 877.935.4242 

Current PUCO Certificate No. 
14-3640(1) 

Effective Dates 

Web site Address v«ww.a(Sceiiture.eom 

July 5, 2014 through July 5,2016 

A-3 Applicant information under which applicant will do business in Ohio: 

Name 
Address 

(same as in A-2 above) 

Web site Address Telephone No. 

A-4 List all names under which the applicant does business in North America: 
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A-5 Contact person for regulatory or emergency matters: 

Name Stephen 0. Spears Title Sr. Offerings Gqunsel 

Business Address 161 NorthClari<St., 23rd floor, Chicago, IL 60601 

TelephoneNo. 312.693.4660 paxNo. Email Address stephen,d.spears@aecenture.c(^ 
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A-6 Contact person for Commission Staff use in investigating customer complaints: 

Name Chad Gottesman Title IVIanaging Dlr. - BPO, Enterprise Energy Mgmt 

Business address '̂̂  ̂  ^°"*^ ^"'P*^ ^^•' ®"'*® ^°^' " '̂"S °^ Prussia, PA 19406 

TelephoneNo. 484.690.5909 Fax No. Email Address chad.gottesman@accenture.com 

A-7 Applicant's address and toll-free number for customer service and complaints 

Customer service address 21 i South GulphRd, Suite 500, King ̂ ^̂  

ToU-Free Telephone No. 377 ^ 5 4242 Fax No. Email Address chadgottesman^aceentuQ 

A-8 Provide "Proof of an Ohio Office and Employee," in accordance with Section 4929.22 of the Ohio 
Revised Code, by listing name, Ohio office address, telephone number, and Web site address of the 
designated Ohio Employee 

Name ZiadShaheen Title Sales GJaptureSr.Mĝ  

Business address 250VVestStreet, Suite 150, Columbus, OH 43215 

Telephone No. 614.629-2847 FaxNo. Email Address ziad.Shaheen@^ecenturexom 

A-9 Applicant's federal employer identification number 72-(^2904 

A-10 Applicant's form of ownership: (Check one) 

I I Sole Proprietorship L J Partnership 

r / l Limited Liability Partnership (LLP) L J Limited Liability Company (LLC) 

I I Corporation L j Other 

A-11 (Check all that apply) Identify each natural gas company service area in which the applicant is 
currently providing service or intends to provide service, including identification of each customer 
class that the applicant is currently serving or intends to serve, for example: residential, small 
commercial, and/or large commercial/industrial (mercantile) customers, (A mercantile customer, as defined 
in Section 4929.01(L)(1) of the Ohio Revised Code, means a customer that consumes, other than for residential use, more 
than 500,000 cubic feet of natural gas per year at a single location within the state or consumes natural gas, other than for 
residential use, as part of an undertaking having more than three locations within or outside of this state. In accordance with 
Section 4929.01(L)(2) of the Ohio Revised Code, "Mercantile customer" excludes a not-for-profit customer that consumes, 
other than for residential use, more than 500,000 cubic feet of natural gas per year at a single location within this state or 
consumes natural gas, other than for residential use, as part of an undertaking having more than three locations within or 
outside this state that has filed the necessary declaration with the Public Utilities Commission.) 
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^ 'Columbia Gas of Ohio Residential IV^ Small Contmerdal ^ 

V^ Dominion East Ohio I Residential L / | Small Commercial ^ 

jCarge Commercial / Industrial 

Lai^e Commercial / Industrial 

t<arge Commercial Mindtts îiA 

Large Commercial / Industrial ^ VectrenEnergv Delivery of Ohio Residential ^ Small Commercial ^ 

A-12 If applicant or an affiliated interest previously participated in any of Ohio's Natural Gas Choice 
Programs, for each service area and customer class, provide approximate start date(s) and/or end 
date(s) that the applicant began delivering and/or ended services. 

IY {Columbia Gas of Ohio 

I I B ^ d i B l ^ ^ , Beginning Date of Service End Date 

fvl Small Commercial Beginning Date of Service 7/6/14 End Date 

T j \ Large Commercial Beginning Date of Service 7/6/14 End Date 

r r i Industiial Beginning Date of Service 7/6/14 End Date 

IxJDominion East Ohio 

r I Residential Beginning Date of Service End Date 

rp l Small Commercial Beginning Date of Service 7/6/14 End Date 

P ^ , Lai^e Commercial Beginning Date of Service 7/6/14 End Date 

]y \ Industrial Beginning Date of Service 7/6/14 EndDate 

[j/jDuke Energy Ohio 

I I Besdl^^llat Beginning Date of Service EndDate 

r r i Small Commercial Beginning Date of Service 7/6/14 EndDate 

r r t Large Commercial Beginning Date of Service 7/6/14 EndDate 

rv l Industrial Beginning Date of Service 7/6/14 EndDate 

Iv I Vectren Energy Delivery of Ohio 

r ~ l Residential Beginning Date of Service EndDate 

I v l Small Commercial Beginning Date of Service 7/6/14 EndDate 

r ^ Large Commercial Beginning Date of Service 7/6/14 EndDate 

[ 2 X . * « « . . B.gi„ol.gD,.e.fService 7/6/14 E.d D . , . 

A-13 If not currently participating in any of Ohio's four Natural Gas Choice Programs, provide the 
approximate start date that the applicant proposes to begin delivering services: 
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I I Columbia Gas of Ohio Intended Start Date 

Dominion East Ohio Intended Start Date 

I I Duke Energy Ohio Intended Start Date 

j I Vectren Energy Delivery of Ohio Intended Start Date 

PROVIDE THE FOLLOWING AS SEPARATE ATTACHMENTS AND LABEL AS INDICATED. 

A-14 Exhibit A-14 "Principal Officers, Directors & Partners," provide the names, titles, addresses and 
telephone numbers of the applicant's principal officers, directors, partners, or other similar officials. 

A-15 Exhibit A-15 "Company History," provide a concise description of the applicant's company history 
and principal business interests. 

A-16 Exhibit A-16 "Articles of Incorporation and Bylaws," provide the articles of incorporation 
filed with the state or jurisdiction in which the applicant is incorporated and any amendments 
thereto, only if the contents of the originally filed documents changed since the initial application. 

A-17 Exhibit A-17 "Secretary of State," provide evidence that the applicant is still currently registered with 
the Ohio Secretary of the State. 

SECTION B - APPLICANT MANAGERIAL CAPABIUTY AND EXPERIENCE 
ttiiiiiiiiigiii^^ 

PROVIDE THE FOLLOWING AS SEPARATE ATTACHMENTS AND LABEL AS INDICATED 

B-1 Exhibit B-1 "Jurisdictions of Operation," provide a current list of all jurisdictions in which the 
applicant or any affiliated interest of the applicant is, at the date of filing the application, certified, 
licensed, registered, or otherwise authorized to provide retail natural gas service, or retail/wholesale 
electric services. 

B-2 Exhibit B-2 "Experience & Plans," provide a current description of the applicant's experience and 
plan for contracting with customers, providing contracted services, providing billing statements, and 
responding to customer inquiries and complaints in accordance with Commission rules adopted pursuant 
to Section 4929.22 of the Revised Code and contained in Chapter 4901:1-29 of the Ohio Administrative 
Code. 

B-3 Exhibit B-3 "Summarv of Experience," provide a concise and current summary of the applicant's 
experience in providing the service(s) for which it is seeking renewed certification (e.g., number and 
types of customers served, utility service areas, volume of gas supplied, etc.). 

B-4 Exhibit B-4 "Disclosure of Liabilities and Investigations," provide a description of all existing, 
pending or past rulings, judgments, contingent liabilities, revocations of authority, regulatory 
investigations, or any other matter that could adversely impact the applicant's financial or operational 
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status or ability to provide the services for which it is seeking renewed certification since applicant last 
filed for certification. 

B-5 Exhibit B-5 "Disclosure of Consumer Protection Violations," disclose whether the applicant, 
affiliate, predecessor of the applicant, or any principal officer of the applicant has been convicted or held 
liable for fi"aud or for violation of any consumer protection or antitrust laws since applicant last filed for 
certification. 

[2N» [ ^ 
If Yes, provide a separate attachment labeled as Exhibit B-5 "Disclosure of Consumer Protection 
Violations," detailing such violation(s) and providing all relevant documents. 

B-6 Exhibit B-6 "Disclosure of Certification Denial, Curtailment. Suspension, or Revocation," disclose 
whether the applicant or a predecessor of the applicant has had any certification, license, or application 
to provide retail natural gas or retail/wholesale electric service denied, curtailed, suspended, or revoked, 
or whether the applicant or predecessor has been terminated fi-om any of Ohio's Natural Gas Choice 
programs, or been in default for failure to deliver natural gas since applicant last filed for certification. 

/ No r ^ 
If Yes, provide a separate attachment, labeled as Exhibit B-6 "Disclosure of Certification Denial, 
Curtailment. Suspension, or Revocation," detailing such action(s) and providing all relevant documents. 

PROVIDE THE FOLLOWING AS SEPARATE ATTACHMENTS AND LABEL AS INDICATED 

C-1 Exhibit C-1 "Annual Reports," provide the two most recent Annual Reports to Shareholders. If 
applicant does not have annual reports, the applicant should provide similar information, labeled 
as Exhibit C-1, or indicate that Exhibit C-1 is not applicable and why. 
(This is generally only applicable to publicly traded companies who publish annual reports.) 

C-2 Exhibit C-2 "SEC Filings," provide the most recent 10-K/8-K Filings with the SEC. If applicant does 
not have such filings, it may submit those of its parent company. If the applicant does not have such 
filings, then the applicant may indicate in Exhibit C-2 whether the applicant is not required to file with 
the SEC and why. 

C-3 Exhibit C-3 "Financial Statements," provide copies of the applicant's two most recent years of 
audited financial statements (balance sheet, income statement, and cash flow statement). If audited 
financial statements are not available, provide officer certified financial statements. If the applicant has 
not been in business long enough to satisfy this requirement, it shall file audited or officer certified 
financial statements covering the life of the business. If the applicant does not have a balance sheet, 
income statement, and cash flow statement, the applicant may provide a copy of its two most recent 
years of tax returns (with social security numbers and account numbers redacted). 
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C-4 Exhibit C-4 "Financial Arrangements," provide copies of the applicant's financial 
arrangements to satisfy collateral requirements to conduct retail electric/gas business activity (e.g., 
parental or third party guarantees, contractual arrangements, credit agreements, etc.,). 

Renewal applicants can fulfill the requirements of Exhibit C-4 by providing a current statement from an 
Ohio local distribution utility (LDU) that shows that the applicant meets the LDU's collateral 
requirements. 

First time applicants or applicants whose certificate has expired as well as renewal applicants can meet 
the requirement by one of the following methods: 

1. The applicant itself stating that it is investment grade rated by Moody's, Standard & Poor's or 
Fitch and provide evidence of rating fi-om the rating agencies. 

2. Have a parent company or third party that is investment grade rated by Moody's, Standard & 
Poor's or Fitch guarantee the financial obligations of the applicant to the LDU(s). 

3. Have a parent company or third party that is not investment grade rated by Moody's, Standard & 
Poor's or Fitch but has substantial financial wherewithal in the opinion of the Staff reviewer to guarantee 
the financial obligations of the applicant to the LDU(s). The guarantor company's financials must be 
included in the application if the applicant is relying on this option. 

4. Posting a Letter of Credit with the LDU(s) as the beneficiary. 

If the applicant is not taking title to the electricity or natural gas, enter "N/A "in Exhibit C-4. An N/A 
response is only applicable for applicants seeking to be certified as an aggregator or broker. 

C-5 Exhibit C-5 "Forecasted Financial Statements," provide two years of forecasted income statements 
for the applicant's NATURAL GAS related business activities in the state of Ohio Only, along with 
a list of assumptions, and the name, address, email address, and telephone number of the preparer. The 
forecasts should be in an annualized format for the two years succeeding the Application year. 

C-6 Exhibit C-6 "Credit Rating," provide a statement disclosing the applicant's current credit rating as 
reported by two of the following organizations: Duff & Phelps, Fitch IBCA, Moody's Investors Service, 
Standard & Poor's, or a similar organization. In instances where an applicant does not have its own credit 
ratings, it may substitute the credit ratings of a parent or an affiliate organization, provided the applicant 
submits a statement signed by a principal officer of the applicant's parent or affiliate organization that 
guarantees the obligations of the applicant. If an applicant or its parent does not have such a credit rating, 
enter "N/A" in Exhibit C-6. 

C-7 Exhibit C-7 "Credit Report," provide a copy of the applicant's current credit report from Experion, 
Dun and Bradstreet, or a similar organization. An applicant that provides an investment grade credit 
rating for Exhibit C-6 may enter "N/A" for Exhibit C-7. 
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C-8 Exhibit C-8 "Bankruptcy Information," provide a list and description of any reorganizations, 
protection from creditors or any other form of bankruptcy filings made by the applicant, a parent or 
affiliate organization that guarantees the obligations of the applicant or any officer of the applicant in the 
current year or within the two most recent years preceding the application. 

C-9 Exhibit C-9 "Merger Information," provide a statement describing any dissolution or merger or 
acquisition of the applicant within the two most recent years preceding the application. 

C-10 Exhibit C-10 "Corporate Structure," provide a description of the applicant's corporate structure, 
not an internal organizational chart, including a graphical depiction of such structure, and a list of all 
affiliate and subsidiary companies that supply retail or wholesale electricity or natural gas to customers 
in North America. If the applicant is a stand-alone entity, then no graphical depiction is required and 
applicant may respond by stating that they are a stand-alone entity with no affiliate or subsidiary 
companies. 

PROVIDE THE FOLLOWING AS SEPARATE ATTACHMENTS AND LABEL AS INDICATED. 

D-1 Exhibit D-1 "Operations," provide a current written description of the operational nature of the 
applicant's busmess fiinctions. 

D-2 Exhibit D-2 "Operations Expertise," given the operational nature of the applicant's business, provide 
evidence of the applicant's current experience and technical expertise in performing such operations. 

D-3 Exhibit D-3 "Kev Technical Personnel," provide the names, titles, email addresses, telephone 
numbers, and background of key personnel involved in the operational aspects of the applicant's current 
business. 

AppUcant Signature and Title 

Sworn and subscribed before me this 

(f(«^tl Gu 

Signature of official administering oath 

day of ATUAS- Month 2oi6 Year 

Print Name and Title 

r%«i4n«l«#a^%|PV'>bdS^ > 

EFFICIALSEAL" 
FADILA OKIC 

r Public - State of Illinois 
ission Expires July 23,2018 

My commission expires on ' I P ^ 
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The Public Utilities Commission of Ohio 
Competitive Retail Natural Gas Service 

Affidavit Form 
(Version 1.07) 

In the Matter of the Application of 

Accenture LLP 

for a Certificate or Renewal Certificate to Provide 

Competitive Retail Natural Gas Service in Ohio. 

Case No. 14 1004 -GA-AGG 

County of iGook 
State of [iiirnois 

Stephen p. Spears [Affiant], being duly swom/affirmed, hereby states that: 

(1) The information provided within the certification or certification renewal application and supporting information is 
complete, true, and accurate to the best knowledge of affiant. 

(2) The applicant will timely file an annual report of its intrastate gross receipts and sales of hundred cubic feet of 
natural gas pursuant to Sections 4905.10(A), 4911.18(A), and 4929.23(B), Ohio Revised Code. 

(3) The applicant will timely pay any assessment made pursuant to Section 4905.10 or Section 4911.18(A), Ohio 
Revised Code. 

(4) Applicant will comply with all applicable rules and orders adopted by the Public Utilities Commission of Ohio 
pursuant to Title 49, Ohio Revised Code. 

(5) Applicant will cooperate with the Public Utilities Commission of Ohio and its staff in the investigation of any 
consumer complaint regarding any service offered or provided by the applicant. 

(6) Applicant will comply with Section 4929.21, Ohio Revised Code, regarding consent to the jurisdiction of the Ohio 
courts and the service of process. 

(7) Applicant will inform the Public Utilities Commission of Ohio of any material change to the information supplied in 
the certification or certification renewal application within 30 days of such material change, including any change in 
contact person for regulatory or emergency purposes or contact person for Staff use in investigating customer 
complaints. 

(8) Affiant further sayeth naught, 

Affiant Signature & Title 

Sworn and subscribed before me this 

(B-s(k 
Signature of Official Administering Oath Print Name and Title 

v^y^«K#^^^^/<.^^^ -^-H*-^-^ "^-^ *<^ 

"OFFICIAL SEAL" 
FADILA OKIC 

Nbtary Public - State of Illinois 
My Commisfsion Expires July 23,2018 

I 
My commission expires on V J ^ 
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Exhibit A-14 "Principal Officers, Directors & Partners" 

Applicant is an Illinois limited liability partnership. The partners of Applicant are: 

Accenture Inc. ~ Managing Partner 

Accenture LLC - General Partner 



Exhibit A-15 "Company History" 

Applicant is a U.S. unit of Accenture PLC, the former Andersen Consulting. Accenture PLC is a 
global provider of consulting, technology and outsourcing services with approximately 373,000 
people serving clients in more than 120 countries and net revenues of $31 billion in its nfiost 
recently completed fiscal year. Accenture PLC is a public company listed on the NYSE (symbol: 
ACN). 



Exhibit A-16 "Articles of Incorporation and Bylaws" 

(No change to documents originally filed with initial application) 

10 



Exhibit A-17 "Secretary of State" 

Attached below is Applicant's certificate of good standing as a foreign limited liability partnership in 
Ohio. 

11 



UNITED STATES OF AMERICA 
STATE OF OHIO 

OFFICE OF THE SECRETARY OF STATE 

/, Jon Husted, do hereby certify that I am the duly elected, qualified and present 
acting Secretary of State for the State of Ohio, and as such have custody of the 
records of Ohio and Foreign business entities; that said records show 
ACCENTURE LLP, an.Illinois Limited Liability Partnership, Registration 
Number 2075878, filed on January 17, 2012, is currently in FULL FORCE AND 
EFFECT upon the records of this office. 

Witness my hand and the seal of the 
Secretary of State at Columbus, Ohio 
this 1st day of May, AD. 2014. 

Ohio Secretary of State 

Validation Number: 201412101222 



Exhibit B-1 ''Jurisdictions of Operation'' 

Applicant is registered to provide natural gas broker services in the following states: 

State 
District of Columbia 
Maine 
Maryland 
Massachusetts 
New Hampshire 
New Jersey 
Rhode Island 

Effective Date 
9/23/14 
5/22/14 
9/10/14 
8/27/14 
5/13/14 
1/21/15 
6/30/14 

Applicant Is registered to provide electricity broker services in the following states: 

State 
Delaware 
District of Columbia 
Illinois 
Maine 
Maryland 
Massachusetts 
New Hampshire 
New Jersey 
Pennsylvania 
Rhode Island 

Effective Date 
7/23/14 
9/23/14 
6/23/14 
6/18/14 
9/10/14 
10/17/14 
5/13/14 
1/21/15 
1/29/15 
6/30/14 
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Exhibit B-2 "Experience & Plans" 

Applicant is a nationwide provider of outsourcing, technology and management consulting 
services. Applicant is an experienced energy services company that has concentrated on 
delivering supply side savings to its clients as part of set of enterprise energy management 
services. It has offered utility rate tariff analysis services since 1986, and has been assisting its 
clients In analyzing deregulated supply opportunities versus price-to-compare or default service 
since 2000. Applicant provides services to commercial and industrial clients (not residential), 
helping our clients manage their supply side utility expenditures. In deregulated markets such as 
Ohio, Applicant assists clients in procuring \O\N cost supply when it is competitive with price-to-
compare rates. Applicant does not take title to energy nor collect payment for energy supply, 
having its clients contract directly with energy suppliers. 

13 
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Table of Coateats 

UNITED STATES 
SECURITIES AND EXCHANGE CGIMIMISSION 

Washington, D.C. 20549 

SCHEDULE14A 
Proxy Statement Pursuant to Section 14(a) of the 

Securities Exchange Act of 1934 
(Amendment No. } 

Filed by »ie Registrant 0 

Filed by a Party other than the Registrant Q 

Check the appropriate box: 

n Preliminary Proxy Statement 

a Confidential, for Use of the Commission Only (as permitted by Rule 14a'4<eH2)) 

0 Oeiinifive Proxy Statement 

D Definitive Additional Materials 

n Soliciting Material Pursuant to §240.14a-12 

Accenture pic 
(Name of Registrant as Specified In Its Charter) 

(Name of Peison(s) Filing Proxy Statement, if Other Thai the Registrant) 

Payment of Filing Fee (Check the appropriate box): 

0 No fee required. 

Fee computed on table below per Exchange Act Rules ^4a^6{i){^) and 0-11. 

1) Title of each dass of securities to which transac&onaijplies: 

2) Aggregate number of securities to which transaction applies: 

3) Per unit price or other undertying value of transaction computed pursuant to Exchange Act Rule 0-11 (set fbrth the amount on which the filing fee is calculated and state how it was 
determined): 

4) Proposed maximum ̂ gregate value of transaction: 

5) Total fee pakt: 

D Fee paid previously with preliminary materials. 

D Check box if any part of the fee is offeet as provided by Exchange Act Rule 0-11 (a)(2) and identify the filing for whkji the offsetting iiee was paid previously. Identiiy the previous filing by regisiratkin 
statement number, or the Form or Schedule and the date of its filing. 

1) Amount Previously Paid: 

2) Form, Schedule or Registration Statement No.: 

3) Filing Party: 

4) Date Filed: 

http://services.corporate-ir.net/SEC.Enhanced/SECAjaxHandler.ashx?c=129731&FID=104... 6/3/2016 
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Decemiaer 11, 2015 

Dear Fellow Shareholder: 

You are cordially invited to join Accenture pic's Board of Directors and senior leadership at tfie 2016 annual general meeting of shareholders, which will be 
held at 12:00 pm local time on Wednesday, February 3, 2016. The meeting will be held at Accenture's Nav York office, located at 1345 Avenue of the 
Americas, 6th Floor, New York, New York 10105, USA. Shareholders may also participate by attending at Accenture's Dublin office, located at 1 Grand 
Canal Square, Grand Canal Hartxtur, Dublin 2, Ireland at 5:00 pm local time by video conference. 

The attached notice of the 2016 annual general meeting of shareholders and proxy statement provide important information a\x»A the meeting and wilt 
serve as your guide to the business to be conducted at the meeting. Your vote is very important to us. V\fe urge you to read the accompanying materials 
regarding the matters to be voted on at the meeting and to submit your voting instructions by proxy. The Board of Directors recommends that you vote 
"FOR" each of the proposals listed on the attadied notice. 

You may submit your proxy either over the telephone or the Internet. In addition, if you have requested or received a paper copy of the proxy materials, you 
can vote by marking, signing, dating and returning the proxy card or voter instruction form sent to you in the envelope accompanying the proxy materials. 

Thank you for your continued support. 

Sincerely, 

Pierre Nanterme 
Channan & CEO 

http://services.corporate-ir.net/SEC.Enhanced/SECAjaxHandler.ashx?c=129731&FID=104... 6/3/2016 
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DEF14A Page 6 of 200 

TaMe of Cotstems 

CORPORATE GOVERNANCE HIGHLIGHTS — BOARD PROPOSES PROXY ACCESS (page 1) 

Accenture has a history of strong corporate governance. The Compsny believes good governance is one oitical element to achieving lo r^ twm shareholder value. Wfe are committed 
to governance pol ic i^ and practices that serve the long-term intaiests cf the Company and its shareholders. Consistent vî ith this commitment, the Board is proaSlvely 
recommendirig that shareholders afxprove implementing "proxy »»ess.° f^oxy access will allow el^ibte shsw^olders to include their own dinectw rjominees in ojsr proxy materials, 
along with the candidates nomin^ed by the Board. Pages 82 to 84 include a detailed desoiptlon of our proxy access proposal. 

The following tat>te summarizes certain highlights of our corporate governance practices and policies: 

•̂  Annual election of directors ^ Active shareholder engagement 

^ Majority voting for all directors '^ Ind^sendent directors meet without management pres«it 

v' Sharrtrolders Ixildirig 10% or more d our outstanding share capital have the r^ht to -̂  Diverse and international Board in temis of gend&: ethnicity, experierK» and 

convene a ^lecial meeting skills 

<̂  11 ofour 12 director nomriees are independent -̂  Policy on political contributions arxl lobbying 

^ Independent lead director v Commitment to sustatnability and corporate citizenship 

^ Annual boat! evaluations and self-assessments ^ Board takes active role in Board succession planning and Board refireshment 

FINANCIAL HIGHLIGHTS (page 31) 

Fiscal 2015 Company Performance 

In fiscal 2015, the Compsiy delivered on the initial business outtook provided in its September 24, 2014 earnings announcem^rt. 

" New bookings of $34.4 biliton increased 3% in local currency and decreased 4% in U.S. dollars firom fiscal 2014, and were within the Compai /s initial business outlook of 
$34 billion to $36 billion. 

• Net revenues of $31.0 billion increased 11 % in local currency and 3% in U. S. dollars from fiscal 2014, and exceeded the Company's initial t>usiness outkrok <rf an ir>crease 
of 4% to 7% in local currency. 

• Operating margin was 14.3%. After adjusting GAAP operating margin to exclude a onetime $64 million pension settlement charge, adjusted operating margin was 14.5%, 
an expansion of 20 basis points from fiscal 2014 and within the Company's initial business outkJok of 14.4% to 14.6%. 

" Earnings per share (EPS) were $4.76. After adjusting GAAP EPS to exclude the ^ . 0 6 impact of t f» one-time pension settlement c* ia i^ , adjusted EPS were $4.82, within 
the Company's initial business outlook of $4.74 to $4.88 and a 7% increase from fiscal 2014. 

" Free cash flow of $3.7 billion (calculated as operating cash flow of $4.1 billion less pnaperty and equipment additions of $395 million) was within the company's o r i ^ a l 
business oMock of $3.5 billion to $3.8 billion. 

• Cash Returned to Shareholders of $3.8 billion through dividends and share repurchases was in line with the Company's origirral txjsiness outlook. 
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Historicfri Financial Performance 

Our histDficai performance also demonstrates our focus on delivering shareholder value. 

0RIVIN6 SHAREHOLOEa VALUE THROUGH SUSTAINED FINANCIAL PERFORMANCE 
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INVESTMENT HIGHLIGHTS (page 32) 

In fiscal 2015, we continued to make significant Investments — in strategic acquisitions, In attracting and developing talent, In assets and offerings, and In branding and thcught 
leadership — to further enhance our differentiation avid competitiveness. Ws invested approximately $850 million in acquisitions, with 70% of the capital invested in new higtv-growth 
areas including digital-, doud- and security-related services. \Afe also invested $841 million in training and professional development to build ttie skills of our people and ensire tfiey 
have the capabilities to continue helping clients. In addition, we continued our commitment to developing leading-edge ideas through research and innovation, investir^ $626 million 
in fiscal 2015 to help create, commercialize and disseminate innovative business strategies and technology solutions. 
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COMPENSATION PRACTICES (page 32) 

Decisions about executive compensatton are made by the Compwisation Committee. The Compensation Committee tielieves that a well-c^igned, consistently applied 
compensation ixogram is ft«idamental to the long-twm creatiCMi of shareholder value. The following tatHe stsnmarizes some h^l ights of our compensatton practices that drive our 
named executive officer compensation pro-ams: 

What We Do 
•̂  Align our executive pay with performance 
•̂  Set challenging performance objectives 
•/ Appropriately balance short- and lor^-term incentives 

•̂  Align executive ccsnpensation witti shareholder returns tfrough performance-based 
equity incentive awards 

•̂  Use apprc^jriate pea- groups when estatrfishing compensation 
'^ Implement meaninghil equity ownership guktelines 

•̂  Include c ^ s on Individual payouts in short- and long-term incentive plais 

•^ Include a "dav^tjack" policy for our cash and equity incentive awards 
Prohibit hedging and plec^lng of company shares 
nclude non-solicitation and non-competition provisions in award agreanents, 

with a "clawbadt" of equity under specified circumstances 
•^ Mitigate fxttential dilutive effects of equity aws-ds tfwough share repurchase 

program 
^ HoW an annual "say-on-pay" advisory vote 
•̂  Retain an Independent cwnpensation consultant to advise the Compensation 

Committee 

•/ ir 

What We Don't Do 
:< No contracts with multi-year guaranteed salary Increases or non-performance bonus 

arrangwnents 
< No "goldei parachutes" or tSiange in control payments 
X No 'single trigger" equity acceleration provisions 

No supplemental executive retirement plan 

No excessive perquisites 
No Change in continl tax gross-ups 

SAY-ON-PAY (page 36) 

Shareholders continued to show strong support of our executive compensation prograns, with more than 96% of the votes cast for the approval of the "say-on-pay" proposal at ttie 
2015 annual ^nera l meeting of sharehokters. 
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2015 CEO TOTAL COMPENSATION MIX (page 38) 

The compensation program for named executive officers Is designed to reward them ftx- their overall contriljution to Company performance, including the Company's execution 
against its business plan and the creatk)n of shareholder value, and to provide ex^utives with an Incentive to continue to expand their contributions to Accenture. The following 
reflects the mix of pay fa- our chairman arKi chief executive officer, Pierre Nanterme, for fiscal 2015 performance: 

CHAIRfVlAN & CEO FISCAL 2015 COMPENSATION DECISIONS 
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PAY-FOR-PERFORMANCE (page 33) 

The Compensation Committee t)elleves that total realizable compensation for the Compan/s named executive officers should be closely aligned with tfie Company's performance 
and each indtvldual's performance. As the graph bekw shows, the Company's performance with respect to total shareholder return over a 3-year period was at the 57th percentile 
£Hnong the companies in our peer group. The realizable total direct compensation for our chairman and chief executive officer was in the 46th percentile, which indcates that pay and 
performance were aligned over a 3-year period, as relative company p«formance ranked higher than relative realizable pay, as compared to our peer group. See page 34 for a 
definition of realizable total direct compensation. 

3-Y(0! Uiioi 5h«"^hok(i' fiefiirn Pentin 
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Corporate Governance 
The Board is responsible for providing governance and oversight over the strategy, operations and management of Accenture. The primary mission of the Board is to represent and protect 
the interests of our shareholders. The Board oversees our senior management, to whom It has delegated the authority to manage the day-to-day operations of the Company. The Board 
has adopted Corpofate Govemaice Guidelines, whic^, together with our Memorandum and Articles of Association, form the governance framework for the Board and its Committees. The 
Boffl̂ d regularly reviews its Corporate Governance Guidelines and other corporate governance documents a i d flrsm time to time revises them when It believes it serves the interests of the 
Company and Its shareholders to do so and in response to changing regulatory and gQvemarK» requirements. The following sections provide an overview of our corporate governance 
structure, Including director independence and other criteria we use In selecting director nominees, our Board leadership structure and the responsibilities of the Board and each of Its 
committees. 

Key Corporate Governance Documents 

The following materials are accessible through ttie Governance Principles section of our website at https://accenture.com/us-en/company-principles: 

> Corporate Govanance Guidelines 
> Code of Busirvess Ethics 
. Committee Charters 
a MemcHandum and Articles of Association 

Printed copies of all of these do<ximents are also available free of charge upon written request to our Investor Relations group at Accenture, Investor Relations, 1345 Avenue of the 
Americas, New York, New Yori< 10105, USA. Accenture's Code of Business Ethics is applicable to all of our directors, officers and employees. If the Board graits any waivers from our 
Code of Business Ethics to any of our directors or executive officers, or if we amend our Code of Business Ethics, we will, if required, disclose these matters through tf« Investor Relations 
section of our website on a timely t)asis. 

CORPORATE GOVERNANCE PRACTiCES 

Accenture has a history of strong corporate governance. We are committed to govemance policies and practices that serve the interests of the Company and its shareholders. Over the 
years, our Board fias evolved our practices In the Interests of Accenture's shareholders. Consistent with this commitment, the Board is proactively recommending that shareholders 
approve implementing "proxy access." Proxy access will allow eligible shareholders to include their own director nominees in our proxy materials, along with ttie candidates nominated by 
the Board. Pages 82 to 84 include a detailed description of our proxy access proposal. Our govemance practices and policies include the foltowing; 

Annual election of ail directors 

Majority vote standard for directors 

Authority to call special meetings 

No shareholder rights plan ("pdson pill") 

Independent Board 

All Of our directors are elected annually. 

All of our directors are required to receive at least a majority of the votes cast to be re-appointed to the Board. 

SharehoWers hoWing 10% or more of our outstanding stiare capital have tfie right to convene a ^secial meeting. 

The Company does not have a poison pill. 

All of our directors are independent except for our chairman and chief executive officer. 

2015 Proxy Statement Accanture • 1 
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CORPORATE GOVERNANCE 

Each of our 4 committees is made up solely of independe»it directors. Each standing committee operates under a 
written charter that has been approved by the Board. 

We have an independent lead director of the Board who has comprehensive duties that are set fbrth in the 
Company's Ci^porate Govemance Guidelines. 

The Nominating & Govemance Committee conducts a confidential survey of the Board and its committees each 
year. The lead director snd chair of ttie Nominating & Govemance Committee also conduct a setf-assessmant 
interview with each Board member that is desigrwd to enhance his or her participation and role as a member of the 
Board, as well as to assess the competencies and skills each individual director is expected to bring to the Board. 

Our Board fakes an active role In Boar6 succession planning and Board reft-eshment and works towards creating a 
talanced Board with both fresh perspectives and deep experience. The current average tenure of the 12 members 
of our Board is 6.8 years. 

We regularly engsge with our shareholders to better understaid tfieir per^sectives. 

Oi r Code of Business Ethics, which applies to all employees as well as all members of tfie Board, reir^orces our 
core values and helps drive our culture of compliance, ethical coiduct and accountability. 

Corporate citizer^h^ is central to our vision to improve the way tfte worid works and lives. Climate change and 
environmental sustainabifity present challenges and opp<»tunities for Accenture and our stakeholders. To address 
this, we considffl- environmental practtoes when evaluating our business strategy and operattons and foster 
environmental awareness and responsibility among our employees, clients and suppliers. 

Transparency and accountability are priorities for Accenture, /Annually, we publish a Corporate Citizenship Report, 
which serves as our Communication on Progress to the United Nations Global Compact, and we use Global 
Reporting Initiative Guidelines as a foundation for our reporting approach. V\fe also report our non-finandal 
perfomiance annually through the Dow Jones Sustainabiiity Index, FTSE4Good Index and the CDP — specifically 
its Investor Program and its Supply Chain Program. 

We maintain a clawback policy applicable to our chairman and chief executive officer, glotjal management 
committee memtDers (the Company's primary management and leadership team, which consists of approximately 
20 of our most senior leaders other than our chairman and chief executive officer) and approximately 200 of our 
most senior leaders, which provides for the recoupment of Incentive cash bonus and equity-tjased compensation in 
the event of a financial restatement under specified circumstances. 

Each named executive officer is required to hold Accenture equity with a value equal to at least 6 times his or her 
base compensation by the fifHi ainiversary of becoming a named executive officer. Bad) director is required to 
fK>W Accenture equity having a fair mark^ value equal to 3 times the value of Bie annual director equity grants 
within 3 years of joining ttie Boad. 

2015 Proxy Statement Accenture • 2 
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Prohibition on hedging or pledging of company stock ' Our directors and all empkyees are prdiibited from entering into hedging traisactions, and our directors, our 
chairman and chief executive officer, members of our glot>al management committee and other key empk>yees are 
prohibited fiom altering into pledging transadrans. 

LEADERSHIP STRUCTURE 

Pierre Nanterme, our chief executive officer, also serves as the cfiairman of our Boa-d. Our Corporate Govemance Guidelines provide that if the same person hokls the chief executive 
officer and chairman roles or If the chairman is not independent, ttie Board will designate one of the indeperKlent directors to serve as the lead director. Maijorie Magner has served as our 
independent lead director since January 31,2014. The Board has determined that ttie presence of our independent l e ^ director who, as descrit)ed bekjw, has meaiingfol oversight 
responsibilities, together with a strong leader in the combined role of chairman and chief executive officer, serves the best interests of Accenture and its shareholders at this time. The 
Board t)elieves that in light of Mr. Nanterme's knowledge of Accenture and our industry, which has been Ixiilt up over 32 years of experience with the Company, he is well positksned to 
serve as both diairman and chief executive offfcer of the Company. 

LEAD DIRECTOR; EXECUTIVE SESSIONS 

The lead director helps ensure there is an appropriate tialance between management and the independent directors and that the independent directors are fully informed and able to 
discuss and detjate the issues that they deem important. The responsibilities of the lead director, which are described in the Company's Corporate Governance Guidelines, include, among 
others: 

Board Matter Responsibility 
Agendas ' Providing input on issues for Board consideration, helping set the Board ^enda and ensurir^ that adequate 

information is provided to the Board. 

Board meetings ' Presiding at all meetings of the Boad at which the chaimnan is not present. 

Executive sessions ' Authority to call meetings of independent directors and presiding at all executive sessions of the indeperKient 

Communicating with directors ' /Acting as a liaison between tfie independent directors and tfie chairman and chief executive cfficer. 

Communicating with shareholders ' If requested by major sharehoWers, being available for consultation and direct communteation. Serving as a liaison 
between ttie Board and shareholders on Investor matters. 

The Board believes that one of ttie key elements of effective, independent oversight is that the independent directors meet in executive session on a regular basis without the presence of 
management. Accordingly, our independent directOTS meet separately in executive session at each regularly scheduled in-person Board meeting. These directors held 4 meetings during 
fiscal 2015, all of whfch were led by the lead director. 

DIRECTOR INDEPENDENCE 

The Boad has adopted categorical standards designed to assist the Board in assessing director independence (the "Independence Standards"), which are included in our Corporate 
Govemance Guidelines. Tfie Corporate Govemance Guidelines and the Independence Standards have Ijeen designed to comply with the standads required by tfie New York Stock 
Exchange ("NYSE"). Our Corporate Govemaice Guidelines state that the Board shall perform an annual review of the independence of all directors and nominees and that the Board shall 
affirmatively determine that, to be consWered independent, a director must not have any direct or indirect material relationship with Accenture. In 
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additk)n, committee members are subject to any additional independence requirements that may t>e required by applteable law, regulation or NYSE listing standards. 

In m^ing its independence d^erminations, the Nominating 8i Govemance Committee evaluates ttie various commercial, charitable and employment transactions and relationships known 
to the committee that exist b^we^ i us and our subsidiaries and the diret^cws and ttie entities with whidi certain of our directors or memtjers of their immediate families ae, or have been, 
affiliated (including those ictentified through our annual directors' questkjnnaires). Futhermore, the Nominsrting 8. Govemance Committee discusses other relevant fads and circumstances 
regarding ttie nature of these transactions a id relattonships to determine wheth^ other factors, regardless of the Independence Staidards, might compromise a director's independence. 

Based on its analysis, the Nominating & Governance Committee has determined that, ottier than Pierre Nanterme, all of our directors are independent unda- all af^licabie standards, 
including those applkabie to committee senrce. The Board concurred in these indepaidence detaTHinatkjns. In readiing its determinatkans, ttie Nominating & Govemance Committee and 
the Boart considered the foltowing: 

• Jaime Ardila, Dina Dubton, Charles H. Giancarlo, William L Kimsey, Marjorie Magna, GHIes C. Pelisson, Amn Sarin and \AAilf vwi Schimmelmann all served as a drector of, 
and Paula A. Price and Mr. Ardila also were employed by, organizations that do tnisinass with Accenture. In no instances did the amount received by Accenture or such 
company in fiscal 2015 exceed ttie greater of $1 millton or 1% of eittier Accenture's or such organization's consolidated gross revenues. 

• Ms. Price is employed as a professor at a university, and Mr. Ardila is a director of a non-profit organization, to whkii Accenture made charitable contritxrtions of less than 
$120,000 during fiscal 2015. 

STRATEGIC OVERSIGHT 

The Board is responsible for fM-oviding govemance and oversight regading ttie strategy, operations and management of Accenture. Acting as a full Board and through the Board's 4 
standing committees, the Board is involved in the Company's sttategic planning process. Each yea, ttie Board hoWs a strategy retreat during which memtsers of Accenture Leadership 
present the Company's overall corporate strategy and seek input from the Board. At subsequent meetings, the Board continues to review the Company's progress against its strategic 
plan. In addition, throughout the year, the Board will review specific strategic initiatives wtiere the Board will provkle additional oversight. The Board is continuously engaged in providing 
oversight and independent business juc^ment on the strategte issues that are most important to ttie Company. 

RISK OVERSIGHT 

The Board is responsible for ovwseeing the Company's enterprise risk maiagement ("ERM") program. ^ described more flilly betow, the Board fulfiils this responsibility both directly and 
through its staiding committees, ^ K * I of whidn assists ttie Board in overseeing a part of the Company's ova-all risk managemait. 

The Company's chief operating officer, who is a member of our gtotjal management committee and reports to our chief executive officer, coordinates the Company's ERM progran. The 
responsitiility for managing each of the highKt-priority risks is assigned to one or more members of our global management committee. The Company's ERM program is designed to 
identify, assess and manage the Company's risk exposures. As part of its ERM program, the Company: 

" identifies its material operational, strategic and financial risks; 

• evaluates arxl prioritizes these risks by taking into account m ^ y factors, including the potential impact of risk events should they occur, the likelihood of occurrence and ttie 
effectiveness of existing risk mitigation strategies; and 

• develops plans to monitor, manage and mitigate these risks. 

The Board plays a direct role in ttie Company's ERM program. In that regard, the Board is briefed annually by the chief operating officer. In addition, the Board receives quarterly reports 
from the chairs of each of the Board's committees, which include updates wtien appropriate, with respect to the risks overseen by the respective committees. 

2015 Proxy Statement Accenture ' 4 

http://services.corporate-ir.net/SEC.Eiihanced/SECAjaxHandler.ashx?c=129731&FID=104... 6/3/2016 

file:///AAilf
http://services.corporate-ir.net/SEC.Eiihanced/SECAjaxHandler.ashx?c=129731&FID=104


DEF14A Page 17 of 200 

rabie of Conteiits 

CORPORATE GOVERNANCE 

The committees of ttie Board oversee specific areas of the Company's risk management, whrch a e described tielow, and provWe updates to the Board as appropriate with respect to the 
risks overseen by eadn committee. 

* Audit Committee: The Audit Committee reviews our guidelines and policies with respect to risk assessment and management and our major financial risk exposures along with 
the monitoring and control of these exposures. The committee's review includes, at a minimum, an annual review of our ERM program with tfie chief operating officer and a 
quarterly review of ttie risks believed to be most important The Audit Committee also discusses with ttie chairs of the Finance and Compensation Committees the risk 
assessment process for the risks overseen by those committees on at least an annual basis. 

• Compensation Committee: The Compensation Committee reviews, and discusses with management, management's assessment of certain risks, including whether any risks 
arising from the Company's compensatron polteies and practices for its employees a e reasonably likely to have a material adverse effect on the Company. 

* Finance Committee: The Finance Committee reviews and discusses with management financial-related risks facing tfie Company, induding foreign exchange, counterparty and 
Ik^uWity-related risks, major acquisittons, and the Company's insurance and penston exposures. 

" Nominating & Governance Committee: The Nominating & Govemance Committee evaluates the overall effediveness of the Board, including its focus on the most critical issues 
and risks. 

BOARD MEETINGS 

During fiscal 2015, the Board held 5 meetings, 4 of whk^ wae heW in person. The Boad expects that its memtjers will rigorously prepare for, attend and partidpate in all Board and 
applk:able committee meetings and each annual general meeting of sharehokiers. Diredors a e also expeded to become fomiliar with Accenture's organization, management team and 
operations in connedion with discharging their oversight responsibilities. Each of our cunrent diredors who served in fiscal 2015 attended (in person or by teleconference) ai least 75% of 
the aggregate of Board meetings and meetings of any Boad committee on which he or she served during fiscal 2015. All of our Boad members wtio served on the Board at the time of 
our 2015 annual general meeting of shareholders attended that meeting. 

COMMITTEES OF THE BOARD 

The Board has an Audit Committee, a Compensation Committee, a Finance Committee and a Nominating & Govemance Committee. From time to time, the Board may also create ad hoc 
or special committees for certain purposes in addition to these 4 standing committees. Each oanmittee consists entirely of independent, non-employee diredors. The charter of each 
committee provides that non-management diredors who are not members of such committee may nonetfieless attend the meeting of that committee, but may not vote. 
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Board Member Compensation Finance 
Nominating & 
Govemance 

JAIME ARDILA 

DINA DUBLON 

CHARLES H. GIANCARLO 

WILLIAM L. KlMSEYd) 

MARJORIE MAGNER<2) 

BLYTHE J. MCGARVIE<i> 

GILLES C. P6LISS0N 

PAULAAPRfCEd) 

ARUN SARINS) 

WULF VON SCHIMMELMANN 

FRANK K. TANG 

NUMBER OF MEETINGS IN FISCAL 2015 9 9 

M: Member C: Chair 

(1) Audt Committee Finandal Expert as defined under SEC rules. 

(2) Lead (Srector of Itie Board. 

(3) Jdned tiie Compensation Committse and ttie Nominating & Governance Committee on October 30,2015 and therefore did not participate as a mend>er in liscal 2015. 

AUDIT COMMITTEE 

The Audit Committee was esteWished by the Board for the purpose of, 
among other things, overseeing Accenture's accounting and financial 
reporting processes and audits of our financial statements and internal 
controls. 

MEMBERS (ALL INDEPENDENT): 
William L Kimsey (Chair) 
BIythe J. McGarvie 
Paula A. Price 

The Audit Committee's primary responsibilities include the ovasight of the following: 

" the quality and integrity of the Compan/s accounting and reporting pradtoes and confrols, and the financial statements and reports of the Company; 

* the Company's compliaice with legal and regulatory requirements; 

" the independent auditor's qualifications and independence; and 

• the performance of ttie Company's internal audit ftaidion a id independent auditors. 

The Boad has determined that each memba- of the Audit Committee meets the financial litaacy and independence requirements of the Securities & Exdiange Canmissfen (the "SEC) 
and the NYSE applic^le to audit committee 
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members a id ttiat each member also qualifies as an "audit committee finandal expert" for purposes of SEC mies. Furtfier, the Board has determined tfiat each member of the Audit 
Committee qualifies as an independent diredor and possesses the requisite competence in accounting or auditing to satisfy the requirements for audit committees required by the new 
company law statute in Ireland, which became effedive on June 1, 2015, the Companies A d 2014. 

No memtjer of the Audit Committee may serve on ttie audit committee of more than 3 public companies, induding Accenture, unless the Board determines that such simultaneous service 
would not impair the ability of such memtier to effedively serve on the Audit Committee and discloses such determinatKin in accordance with NYSE requirements. No member of the Audit 
Committee currently serves on the audit committees of more ttian 3 public companies, inchjding Accenture. 

FINANCE COMMITTEE 

The Finance Committee acts on behalf of the Board with respect to, among 
other things, the oversight of the Company's capital and treasury activities. 

MEMBERS (ALL INDEPENDENT): 
Charles H. Giancaho (Chair) 
Jaime Ardila 
Dina Dublon 
Gilles C. P4lisson 
Frank K. Tang 

The Finance Committee's primary responsibilities include the oversight of the Compan/s; 

•• capital strudure and coiporate finance sttategy and adivities; 

" shae redemption and purdiase adivities; 

• treasury function, investment management and financial risk management; 

• defined benefit and confribution plan investment planning; 

• insurance plans; and 

• major acquisitions, dispositions, joint ventures or similar transadions. 

NOMINATING & GOVERNANCE COMMITTEE 

The Nominating & Govemance Committee is responsible fiar, among other 
things, overseeing the Company's corporate govemance practices and 
processes. 

MEMBERS (ALL INDEPENDENT): 
Gilles C Pelisson (Chair) 
Charles H. Giancario 
BIythe J. McGarvie 
Anjn Sarin (Joined October 30, 2015) 
Wulf yon Schimmelmann 

The Nominating & Govemance Committee's primary responsibilities include the oversight of the following: 

* assessing and selecting/nominating (or recommending to the Board for its seledton/nomination) strong and capable candidates to serve on the Board; 

" making recommendations as to the size, composition, strudure, operations, performance and effediveness of the Board; 
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• overseeing the Compan/s chief execirtive officer successton planning process; 

' togettier with the CompensatkDn Committee, conduding an annual review of the Compan/s chief executive officer a id non-independent diairman; 

• devekjpiiig and recommending to ttie Board a set of corporate govemance principles, induding independence standards; and 

" otherwise taking a leadership role in shaping the corporate govemance of the Company. 

Consistent with its duties and responsibilities, the Nominating & Govemance Committee conduds a confidential survey of the Board, which is designed to evaluate the operation and 
performance of ttie Board and each of its committees. At least annually, each committee also undertakes an evaluation of its performance and the performance of its members, in 
accordance with each respedive committee charter. The lead diredor and chair of the Nominating & Govemance Committee also condud a self-assessment interview witti each Board 
memtier designed to enfiance his or h a participation and role as a member of the Board, as well as to assess the competencies and skills each indivktual diredor is expeded to bring to 
the Board. 

COMPENSATION COMMITTEE 

The Compensation Committee acts on behalf of the Board to set ttie 
compensation of our chairman and chief executive officer and members of 
our global management committee and provides oversight of tfie 
Company's global (X>mpensation philosophy. The Committee is also 
responsible for, among other things, overeeeing the Company's equity 
compensation plans. 

MEMBERS (ALL INDEPENDENT): 
Marjorie Magner (Chair) 
Dina Dub/on 
William L Kimsey 
Arun Sarin (Joined October 30, 2015) 

The Ccxnpensation Committee's primary responsibilities include ttie oversight of the following; 

" together with ttie Nominating & Govemance Committee, corriuding an annual review of the Company's chief executive officer and non-independent chairman; 

• setting the compensation of our chairman and chief executive officer and members of our global management committee; 

• ova^eeing the Compan/s equity-based plans; and 

' reviewing and making recommendattons to the flill Board regarding Board compensation. 

The Board has determined that each member of the Compensation Committee meets the independence requirements of the SEC and NYSE applf f i^e to compensation committee 
members. 

OVERSIGHT OF COMPENSATION 

A number of Individuals and entities cx>ntritxite to the process of reviewing and determining the compensation of our chairman and chief executive offica-, manbere of our gkibal 
management committee and diredors: 

" Compensation Committee: Our Compensatk>n Committee makes the final determinatksn regarding the ainual canpensation of our chairman and chief executive officer a id 
members of our gidsai management committee, taking into consideration, among other fadors, an evaitjation of each indivkJuai's perframance, the 
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recommendation of the chairman and c h i ^ executive officer regarding the compensation of the memtiers of our global management committee and ttie advice of the 
Compensation Committee's independent compensation consultant as described below, in addition, our Compensation Committee reviews and, based in part on the advice of its 
indepervient consultant, makes recommendattons to the Board with rasped to the appropriataiess of the corripensatkan paki to our independent diredors, and ttie full Board 
then reviews these recommendatkins and makes a final determination on the compensation of our independent diredors. 

• Nominating & Governance Committee: Together with ttie Compensation Committee, which is chaired by the lead diredor, the Nominating & Govemance Committee reviews the 
paformance of, and provides a perfbnnance rating for, our chairman and chief executive officer. 

' Chairman and Chief Executive Officer. The chairman and chief executive officer provides the Compensatron Committee with an evaluation of the perfomiance of each memtjer 
of our gtobal management committee, which includes an assessment of each individual's performance against his or her annual ot^edives and a recommendation regarding his 
or tier compensation. 

* Senior Leadership: Our chief human resources officer solicits input from members of our gk>bal management committee and other sennr leaders in the Company regarding the 
performance of our chairman and chief executive officer to aid the Compensation Committee and Nominating & Govemance Committee in the review of his perfonmaice. 

ROLE OF COMPENSATION CONSULTANTS 

The Compensation Committee has engaged Pay Govemance LLC ("Pay Govemance") to serve as the Compensation Committee's indepaident compensation consultant Pay 
Govemance and its affiliates do not provide any servtees to the Company or any of the Compan/s affiliates otha tha i advising the Compensation Committee on diredor and executive 
compensation. As requested by tfie Compensation Committee, Pay Govemance advises the Compensation Committee on general marketplace frends in executive compensation, makes 
proposals for executive compensation programs, recommends peer companies for indusion in competitive market ctnalyses of compensation and otherwise advises the Compensation 
Committee with regard to the compensation of our chairman and chief executive officer and tfie members of our gtobal management committee. Pay Govemance also provides input for 
the Compensaticxi Committee to consider regarding the final compensation packages of our diairmai and chief executive officer, as discussed under "Executive Compensation — 
Compensatton Discussion and Analysis — Process for Determining Executive Compensation." 

Management separately receives benchmarking information with resped to executive officer compensation from its compensatkjn consultant. Towers VVatson Delaware Inc. ("Towers 
Watson"). This information is based cwi a tienchmarking approadi developed by Towas V\fetson and Pay Govemance aend is used by the diairman and diief executive officer in making 
his recommendations to the Compensation Committee with resped to the compensation of the memters of our gtobal management committee. While Towers Watson also ads as 
management's compensation consultant in various capacities with resped to our gtobal vraritforce of more than 358,000 emptoyees and assists management in formulating its 
compensation recommendations for members of our gtotial management committee, the Compensation Committee has separately engaged Pay Govemance as its independent 
compensation consultant to provide it with independent advice and to avoid any conflids of interest. 

CERTAIN RELATIONSHIPS AND RELATED PERSON TRANSACTIONS 

Review and Approval of Related Peison Transactions 
The Board has adopted a written Related Person Transadions Policy to assist it in reviewing, approving and ratifying related person transadions a id to assist us in the preparation of 
related disctosures required by the SEC. This Related Person Transadions Poltoy supplements our other polides that may apply to transadtons with related persons, such as the Board's 
Corporate Govemaice Guidelines and our Code of Business Ethtos. 

The Related Person Transadions Poltey provides that all related person transadiwis covered by the pdicy must be reviewed and approved or ratified by the Board or l y the Nominating & 
Govemance Committee. Our diredors and 
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executive officers are required to provide prompt notice of any plan or proposal to engage in a potential related person ttansadkin to the General Counsel & Chief Compliance Officer, wfio 
in turn must, after a preliminary review, togettier, if deemed appropriate, with our ixitside counsel, present it to ttie Nominating & Govemance Committee, or the Board, as applicable, for its 
review. 

In reviewing related person ttansadions, the Nominating & Govemance Committee or the Board will consider all relevant fads and circumstances, including, among othas: 

• the identity of the related person, ttie nature of the related person's interest in the transadion and tfie material terms of the transadion; 

• ttie importance of the transaction txith to the Company a id to the related person; 

• whettier the ttansadton wouW likely impair the judgment of a diredor or an executive officer to a d in the best interest of the Company and, in tfie case of an outside diredor, 
whether it would impair his o" her independence; and 

' whetfier ttie value and the tarns of ttie transadion are fair to the Company and on a substantially simita basis as would apply if the transadkjn dkf not involve a related person. 

Ttie Nominating & Govemance Committee will not approve or ratify arty related person transadion unless, after considering all relevant information, it has detamined that the ttansadion 
is in, or is not inconsistent with, the best interests of the Company a id oia- sharehoWers and compiles with applicable law. 

Generally, ttie Related Person Transadions Polk^ applies to any ttansaction that wouW be required by tfie SEC to be disdosed in whkdi: 

" theCompanywasOTistobeapatidpant; 

' the amount involved exceeds $120,(X)0; and 

" any related person (i.e., a diredor, diredor nominee, executive officer, greater than 5% benefidal owner and any immediate femily member of such person) had or will have a 
dired or indired material interest 

Certain Related Person Transactions 
Frcm time to time, institutiaial investors, such as large investment management firms, mutual fund management organizattons and other financial organizations, become benefidal owners 
of 5% or more of our Class A ordinary shares and, as a result, a e considaed "related persons" under the Related Person Transadions Policy. We may condud business witti these 
organizattons in the ordinary course. During fiscal 2015, the foltowing ttansadions occurred with investors who reported benefidal ownership of 5% or more of the Compan/s voting 
securities. Eadi of tfie following ttansadions was entered into on an arm's-length basis in the ordinary course and in accordance with our Related Person Transadions Pdtoy described 
above: 

• We provided asisulting and outsourcing servtoes to MPS Invesfrnent Management (also known as Massachusetts Financial Services Company), whidi, together witti its 
affiliates, tieneficially owned approximately 9.1% of our outstanding Class A ordinary shaes tiased on information disdosed in a Sdiedule 13G/A filed with the SEC on 
Fetiruary 6,2015. During fiscal 2015, Accenture recorded revenues of approximately $10.8 millton ftir these services. 

• We provided consulting and outsourcing services to tfie Capital Group Companies, Inc. ("CapitaP), which, together with its affiliates, tieneficially owned approximately 6.0% of 
our outstanding Class A ad inay shares fciased on a Notificatton of HoWings under Irish law provided to Accaiture on May 26,2015. During fiscal 2015, Accerrture recorded 
revenues of approxim^ely $42.5 million for ttiese services. In addition, C^Mtal and its affiliates received invesbnent management fees tdaling ^>praximateiy $1.5 millton in 
fiscal 2015 with resped to mutual funds offaed under the Compan/s gtotial retirement programs. 

• We provtoed consulting and outsourdng services to TTie Vanguard Group ("Var^uard"), whtah, together wHti its affiliates, baieficially owned approximately 5.4% of our 
outstanding Class A ordinary shades tiased on information disdosed in a Schedule 13G filed with the SEC on February 10,2015. During fiscal 2015, Accenture 
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recorded revenues of approximately $340,000 for these services. In addition. Vanguard and its affiliates received investment management fees totaling apfM-oximately $2.9 
millton in fiscal 2015 with resped to mutual fijnds offered unda ttie Company's gfcsbai retirement programs. 

• We provided consulting and outsourcing servtoes to BlackRock, Inc. ("BlackRock"), which, together with its affiliates, beneficially ovimed approximately 5.3% of our outstanding 
Class A ordinary shares based on information disctosed in a Schedule 13G/A filed with the SEC on February 9, 2015. During fiscal 2015, Accenture recorded revenues of 
approximately $754,000 for these servtoes. 

' We provided consulting and outsourdng services to Wellington Management Group LLP ("Wellington"), which, togettier with its affiliates, benefidaliy owned approximately 5.1% 
of our outstanding Class A ordinary shares based on infomiation disctosed in a Schedute 13G filed with the SEC on Fetiruary 12, 2015. During fiscal 2015, Accenture recorded 
revenues of approximately $10.6 millton for ttiese servtoes. 

In addition, we seek to hire the most qualified candidates and consequently do not predude tfie emptoyment of family members of current diredors and executive officers. Mr. von 
Schimmelmann's son, Berthold von Schimmelmann, was a sentor manager in our technology business in Australia during fiscal 2015. He earned approximately $144,000 in annual 
compensatton during fiscal 2015, whtoh was commensurate with his peers' compensation and est^lished in accordance with the Compan/s compensatiai pradtoes applicable to 
emptoyees with ec^ivatent qualifications, experience and responsibilities. He dkj not serve as an executive officer d the Company during this period and dto not have a key company-level 
sttategic role within the Company in that he did not drive the strategy or diredton of the Company, na- was he personally accoiffitable for ttie Compan/s finarcial results. 

POLITICAL CONTRIBUTIONS AND LOBBYING 

Pursuant to the Compan/s political contributions and lobbying policy, the Company has a longstanding global policy against making contiibutions to political parties, polittoal committees or 
candidates using company resources, even where permitted by law. In the United States, Accenture maintains a political adion committee (ttie "PAC") that is registered witii tiie Federal 
Eledton Commission and makes federal political conttibutions on a t}ipartisan t}asts to polittoal parties, polittoal committees and candtoates. The corrtributions made by the PAC are not 
funded by corporate funds and are ftilly funded by voluntary contritiuttons made by Accenture Leadas in the United States. The Company does not penalize in any way Accenture Leadas 
wtio do not contribute to the PAC. 

In addition, when we determine it is in the tiest interest of the Company, we work wittt governments to provide tnformatton and perspedive ttiat support our point of view, through our 
lobbyists and grassroots lobbying communtoattons. We disdose our U.S. federal, state and local lobbying activity and expenditures as required by law. The Audit Committee and senior 
management have oversight over political, lobbying and other grassrods advocacy adivities. Tfie Compan/s political contritajtions and lobbying policy is available through the "Corporate 
Governance" sedton of our website accessible through hflp;//www.accenture.com/us-en/company-leaderehip-govemance. 

CORPORATE CITIZENSHIP AND SUSTAINABILITY 

At Accenture, corpaate citizenship is centtal to our vision to improve the way the worid works and lives, and it reflects our core values. Our people aound the worid convene innovative 
partnerships, leverage technotogy and deliver measurable solutions. 

Key highlights include: 

' Skills to Succeed Accenture's corporate citizaiship initiative advances employment and entnepreneurship opportunities around ttie world. Together with our strategto partners, 
we have equipped more than 800,000 peqale with ttie skills to g ^ a job or t)uild a tiusiness — more than 3 times the impad we set out to achieve when we first established our 
Skills to Succeed goal in 2010. By the end of fiscal 2020, we will expand this figure to more than 3 millton people; increase our focus on tfie successful transitton of indivkluals 
from skill-buikling programs to sustainable jobs and businesses; and bring togdher more orgaiizations across sedors to create large-scale, lasting solutions aimed at dosing 
glotial employment gaps. 
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• Environment. Fostering sustainable economto growth for our Company and our stakeholdere is at the heart of our enviraimental strategy, whtoh comprises 4 areas: running 
efficient operations; working sustainably; aiabling dient sustainabiiity; and provtoing insights to advance sustainabiiity. In 2015, we wae induded for the 11 tii consecutive year 
on both the Dow Jores Sustainabiltty North America Index and ttie FrSE4Good Gtotial Index, and received our strongest results to-date in CDP's Gtotial Climsrte Change 
R^aort. By the end of fiscal 2020, we will reduce our cartxrn emisskjns to an average of 2 metric tons per emptoyee — representing a more than 50% redudton against our 
2CK7 tiaseline — and we will begin to measure and report tile impad d our work witti dients and suppliers in key aeas df sustain£d}ilify. 

* Our People: Atttading, developing and inspiring the very best talent in our irKtusby is critical to meeting tfie evolving needs of our dients and growing our business. Ws are 
deeply committed to ttie carea* development of our people, a id we invested $841 million in ttaining and professtonal devetopment in fiscal 2015. The rich diversity of our people 
makes our Company stronger, smarter and more innovative and helps us t i ^ e r serve cxir dients and communities. We empowar all of (xjr people to lead, induding ttie more 
than 130,000 women of Accaiture. Women currently make up 36% of our gtobal wortcfbrce, a i d by the end of fiscal 20^ 7, we will grow ttie percentage of women new hires to at 
least 40% wortdwkle. 

• Supply Chain: We embed environmental, sodat and govemance fadors into our purchase-dedskwi and supplier relationship management processes. By ttie end of fiscal 2016, 
all of our geographto procurement teams will include tiiese as weighted fadors in the categories with the largest sustainabiiity impaCi At the sane time, we are advancing 
supplier induston and diversity through tfie integration of more small, medium and diverse enterprises into our gtotial supply chain and by helping them devetop tfieir 
bieinesses, generating t>roada supply diotoe f a our citonts and our communities. 

Our Corporate Citizenship Report explores our goals, progress and performance across each of ttie 5 pillars of our reporting strategy: Corporate Govemance, Skills to Succeed, 
Environment, Our People and Supply Chain. It is accessible through the Investor Relations page of our website at http://investor.accenture.com. 

COMMUNICATING WITH THE BOARD 

The Boad wetaomes qiestions and comments. Any interested parties, induding sharefiokters, who wouW like to communicate diredly witti the Boad, our independent diredors as a 
group or our lead diredor, may sutxnit tfieir communication to our Corporate Secrefary, c/o Accaiture, 161 N. Clark Street, Chtoago, Illinois 60601, USA. Communications and concerns 
will be forwaded to ttie Board, our independent diredors as a group or our lead diredor as determined by our Caporate Secretary. We also have establistied mechanisms fix receivir^, 
retaining and addressing concerns or txwnplaints. You may report any swix concerns at https://businessethtosline.com/accenture or by calling ttie Accenture BUSBIOM Ethtos Line at 1 
(312) 737-8262. Our Code of Business Ethtos and underlying [x>ltoies prohibit any retaliation or dSner adverse action against anyone for raising a concern. Emptoyees may raise concerns 
in a confidential and/or anonymous manna in accordance with the instrudions for the Accenttire Busir»ss Ethtos Line. 
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Re-Appointment of Directors 
PROPOSAL NO, 1 — RE-APPOINTMENT OF DIRECTORS 

Accenture's diredors are eleded at each annual genaal meeting of stiarefiolders and hoW office for 1-year terms or until tfieir successors are duly eleded. 

All of the diredor nominees are current Board members. The Nominating & Govemance Committee reviewed ttie performance and qualifications of the diredore listed betow and 
recommended to the Board, and the Board approved, ttiat each be recommended to shareholders for re-appointment to serve for an addittonal 1-yea- term. Arun Sain was ^jpointed by 
the Board as a diredor on Odober 30, 2)15 and is therefore subjed to ne-appointment by our stiarehoWers at the Annual Meeting. 

All of the nominees have indicated that they will be willing and able to serve as diredors. If any nominee t>ecomes unwilling or unable to serve as a diredor, tine Board may propose 
another pierson in place of that nominee, and the individuals designated as your proxies will vde to appoint that proposed person. Altematively, the Board may decide to reduce the 
number of directors constituting the flill Board. 

As required under Irish law, ttie resolution in resped of this Proposal No. 1 is an ordinary resolution that requires the affirmative vote of a simple majority of the votes cast with resped to 
each diredor nominee. 

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO. 1 IS AS FOLLOWS: 

"By separate resolutions, to re-appoint the foltowing twelve directors: Jaime Ardila; Dina Dublon; Charles H. Giancario; Wlliam L Kimsey; Marjorie Magner, BIyihe J. McGarvie; Pierre 
Nanterme; Gilles C. P&isson; Paula A. Price; Arun Sarin; Wulf von Schimmelmann; and Frank K. Tang." 

•^ The Board recommends that you vote 'FOR' the re-appointment of each of the Board's director nominees listed at>ove. 

DIRECTOR CHARACTERISTICS 

Tfie Nominating & Govemance Committee is responsibto for identifytng indivtouals who a e qualified candidates for Board membership. Consistent with the Compan/s Coiporate 
Govemance Guktelines, the Nominating & Govemance Committee seeks to ensure that tfie Board is composed of indivkluals whose partfcular tiackgrounds, ^ l l s a id expertise, wtien 
teken together, will provide the Board with the range of skills and expertise to gukte and oversee Accenture's sto^egy, operations and management The Nominating & Govemance 
Committee seeks candidates who, at a minimum, have ttie following charaderistics: 

' ttie time, energy and judgment to effedively carry out his or her responsibilities as a memljer of the Boad; 

* a professional background that would enable the candtoate to develop a deep understanding of our business; 

' the ability to exercise judgment and courage in fulfilling his or her oversight responsibilities; and 

* the ability to embrace Accenture's values and culture, and the possesston of ttie highest levels of integrity. 

In addition, the committee assesses the contribution that a particular candidate's skills and expertise will, in light of the sidlls and expertise of the incumt^ent diredors, make with resped to 
gutoing and overseeing Accenture's strategy, operations and management. 
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Consistent with ttie Compan/s Corporate Govemance Guktelines, ttie Nominating & Govemance Committee also seeks geographto, age, gender and etfaito diversity among the members 
of ttie Board. \Nh\te the Board has not adopted a formal pdtoy with regard to the conskteration of diversity in identifying di reda naninees, the Nominating & Govemance Committee and 
ttie Board tielfeve that cansWering diversity is consistent with the goal of creating a Board ttiat best saves tfie needs of ttie Company and ttie interests of its shanrtiokters, a id it is a ie of 
the many fadors that ttiey cxxiskter vrtien ktentifying individuals for Board membership. 

In addition, we believe tfiat diversity with resped to tenure is important in order to provide for both firesh perspectives and deep experience and knowledge of the Company. Therefore, we 
aim to maintain an appropriate t)aiance of tenure across our diredors. 

Our diredor nominees refled those efforts and the importance of divasity to ttie Board. Of our 12 diredor nominees; 

Board Olwrsity 

4 
are fem«ic 

Board Tatiire 

1 
iftefk 

2 

witskteaf 

H^xpsnic 

l_fl I 
5-SO 
years 

Average tenure: 6.8 fea« 

Average age: S0.2 ^ » r s 

QUALIFICATIONS AND EXPERIENCE OF DIRECTOR NOMINEES 

In considaing each diredor nominee for the Annual Meeting, tiie Board and ttie Nominating & Govemance Committee evakiated such person's backgrcxind, (salifications, atttibutes and 
skills to serve as a diredor. The Board a id the Nominating & Govemance Committee cxjnsktered the nominatkm criteria discussed ^Jove, as well as the years of exf»rience many 
diredors have had working togettier on ttie Board and tfie deep knowledge of the Company ttiey have developed as a result of sudi service. The Board a id ttie Nomm^ing & Governance 
Committee also evaluated each of the diredor's contiitiuttons to the Board and role in the operation of the Board as a virtiote. 

Each diredor nominee has served in sentor roles with significant responsibility a id has gained expertise in areas relevant to the Company and its business. Tfie Nominating & Govemance 
Committee conskiaed both the backgrourxl and experience of each diredor nominee as well as the specific expaience, qualifications, attributes or skills set forth in the biografrfiies on 
pages 16 to 21 of tills proxy statement 

PROCESS FOR SELECTING NEW DIRECTORS 

To identify, recruit a id evaluate qualified candtoates for the Board, the Board has used ttie servtoes of professtonal search firms. In some cases, nominees have l>een individuals known to 
Boad memtiers or others through business or other relattonships. In ttie case d Aain Sarin, a third-party professional search firm identified him as a potential diredor nominee. Prior to his 
nomination, Mr. Sarin also met separately with the chairman and chief executive officer, the chair of the Nominating & Governance Committee and ttie lead diredor, who initially 
considered his candWacy. In addition, ttie professional seach fimi retained by the Nominating & Govemance Committee verified information aisout the prospedive candtoate and 
conduded reference checks. A background check was also completed before a final 
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recommendation was made to the Board. Mr. Sarin met separately with each memt«r of the Board, and after review and discussion with eadi of ttiese diredors, the Nominating & 
Govemance Committee recommended, and the Boad approved, Mr. Sarin's appdntment as a diredor. 

DIRECTOR ORIENTATION AND CONTINUING EDUCATION 

Accenture's orientatton program for new diredors indudes a discussion of a broad range of toptos, including the tiackground of ttie Company, ttie Board and its govemance model, 
Accenture's strategy and business operations, its finandal statements and coi ta l strudure, the managemer* team, k ^ industry and competitive fadors, ttie legal and ettitoal 
responsibilities of the Board and otiier matters crucial to the ability of a new diredor to fulfill his a her responsibilities. Our diredors a e expeded to k e ^ current on issues affecting 
Accenture and its industiy and on developments with resped to tfieir general responsit>ilities as diredors. Accenture will either provide or pay for ongoing diredor education. 

PROCESS FOR SHAREHOLDERS TO RECOMMEND DIRECTOR NOMINEES 

Our Corporate Govanance Guidelines address the processes by whidi stiardioWers may recommend di reda nominees, and ttie policy of tiie Nominating & Govemaice Committee is to 
wekxime and consicter any such recommendattons. If you would like to recommend a future nominee for Board membership, you can submit a written recommendation in aKordance with 
our Artides of Assodation and applicable law. induding tiie name and otfier pertinent information for tfie nominee, to: Mr. Gilles C. Pelisson, diair of the Nominating & Govemance 
Committee, c/o Accenture, 161 N. Clark Street, Chicago, Illinois 60601, USA, Attention: Corporate Secretary. If Proposal No. 6 and/or Proposal No. 7A/7B are approved, additional 
requirements will apply to any such written recommendatton. As provtoed for in our Caporate Govemance Guidelines, the Nominating & Govemance Committee uses the same criteria for 
evaluating candidates regardless of ttie source of referral. Please note that Artide 84(a){ii) of our Articles of Assodation prescrit>es certain timing and nominatton requirements with resped 
to any such recommendation. 
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RE-APPOIfslTMENT OF DIRECTORS 

Set forth below are ttie btographies d our diredor nominees. 

Jaime Ardila 
60 years old 
Finance Committee (Member) 

Jaime Ardila has beai tiie executive vice (H-esktent of automobite manufacturer Genaal Motors Company (*GM°} and president of GM's South 
America regton since June 2010 and is a member of GM's executive committee. He prevkHisly served as prestoent and managing diredor of 
GM's operations in BrazH, Argentina, Uruguay and Paraguay frtim Itovemtia" 2007 to June 2010. Prior to serving in ttiat role, he served as vice 
president and chief financial officer of GM's Latin America, M i ca and Middle East regton from Mardi 2003 to Odotier 2007, as presktent and 
managing diredor d GM Argentina firom Mardi 2001 to February 2003, a id as president of GM Cotombia firom Mach 1999 to March 2001. Mr. 
Ardila joined GM in 1984 and heW a variety of finaicial and saifor positkjns with the conpar^, primarily in Latin America, as well as in Europe 
and ttie United States. From 1 ^ 6 to 1998, Mr. Ardila served as the maiaging direda, Cotombian Operations, of N M Rothscfsto & Sons Ltd 
and then rejdned GM in 1998 as president of GM Ecuador. 

In July 2015, Mr. Ardila announced he would be retiring firom GM. 

Specific Expertise: Mr. Ardila fcwings to the Boad significant managaial, opaatk>nal and gtobal experience as a result d the varicxis senia 
posittons he has held with GM, including as executive vice president of GM and president of GM South America. The Board also benefits from 
his broad experience in manufaduring and knowledge of the Latin Amertean maricet. 

Director since 2013 
Independent 

Director since 2001 
Independent 

Dina Dublon 
62 years oid 
Compensation Committee (Member) 
Finance Committee (Member) 

Dina Dubton was a memt>a of tfie faculty of the Harvard Business Sctioolfi>r ttie 2011/2012 academto year. From December 1 ^ 8 until 
September 2004, she wfas chief financial ofifcer of JPMorgan Chase & Co. and its predecessor canpanies. She retired from JPMorgai Chase & 
Co. in December 2004, Pria to being named chief financial officer, sfie held numerous positions at JPMorgan Chase & Co. and its predecessor 
companies, including corpaate treasurer, managing diredor of the Financial Institultons Division and head of asset liat)ility management. 

Ms. Dubton is a diredor d PepsiCo, Inc. and a member of the supervisory board d Deutsche Bank AG. Ms. Dublon previously served as a 
diredor of Microsoft Ccwporatton fi-om 2005 until Decemtser 2014. 

Specific Expertise: Ms. Dubkm tirings to the Board significant experience and expertise in financial, strategic and tanking adivities gained 
during her tenure at, a id as chief finandal officer of, JPMorgan Ciiase & Co. and its predecessor compantes. Ms. Dublon also t»ings an 
important perspedive gained from her servtoe as a dire<*)r d dfier publto company tsoards and as a former memt)er of ttie faculty of ttie 
Harvard Business School, as well as from her significant experience wtiite working witti non-prdit or^nizations focusing on women's issues 
and initiatives. 
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Charles H. Giancario 
58 years old 
Finance Committee (Chair) 
Nominating & Governance Committee (Member) 

Charies H. Giancarto served as a managing diredor of ttie private investment firni Silver Lake fi-om 2007 to 2013 and new serves as a senior 
advisor to ttie firm. Previously, Mr. Giancarto held a variety of roles at Cisco Systems, Ire. ("Cisco''), where he worked for almost 15 years. His 
last position at Cisco was as executive vice president and chief devetopment officer, a position he hdd starting in July 7S06. In this position, he 
was responsible for ail Cisco business units and divistons and more ttian 30,(X}0 employees. Mr. Giancario was also presktent d Cisoi-Linksys, 
LLC starting in June 2004. 

Mr. Giancarto is diairman d the board d Avaya Ina and a diredor d Arista Networks, Inc., Imperva, inc. and ServiceNow, Inc. Mr. Giancarto 
fM-eviously served as a diredor of Netflix, Inc. firom 2007 until 2012. 

Specific Ex|>ertise: Mr. Giancario brings to the Board significait managerial, operational and financial experience as a result of the numerous 
senior posittons he has held at multi-national corporations as well as his service as a diredor of other publto company boards. Mr. Giancarto 
brings to the Board an important perspedive on technology, technotogy-enabled and related growtti industries, as well as acquisitions and the 
private equity industry. 

Director since 2008 
Independent 

William L. Kimsey 
73 years old 
Audit Committee (Chair) 
Compensation Committee (Member) 

Wlliam L Kimsey was glotjal diief executive officer of Emst & Young Gloljal Limited fi-om Odober 1998 until his retirement in September 2002. 
He previously heW various ottier posittons with Emst & Young during his 32 years witii tfie firm, induding deputy diairman a id chief operating 
officer. 

Mr. Kimsey is a diredor d Royal Caribbean Cruises Ltd. He previously served as a diredor d Western Digital Corporation from 2003 until 
November 2014. 

Specific Expertise: Mr. Wmsey brings to the Board significant knowledge and expertise in finarK» a id accounting matters as a result d his 
many years of pradicing as a certified public accountant and his tenure as glotial chief executive officer d Emst & Young Glot>al Limited. Mr. 
Kimsey also brings an important paspedive from his service as a diredor of other public c»mpany boards. 

Director since 2003 
iridependent 
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Marjorie Magner 
66 years old 
Compensation Committee (Chair) 

Marjorie Magner has tjeen our lead d i reda since Jaiuary 2014. Ms. Magner is cunentty a partner witti Brysam Gtobal Parttiers, LLC, a private 
equity firm she co^ounded in 2007 that invests in finandal se rve r . Stie was ttie chairman a i d chief executive officer, Gkdmi Consumer Group, 
d Citigroup inc. firom 2003 to Odobar 2005. Ms. Magner prevtousiy heto various other positions within Citigroup Inc., induding chief operating 
officer, GIdJal Consumer Group, from April 2002 to August 2(X)3, and chief administrative officer and sentor executive vtoe presktent firom 
January 2CX)0 to April 2002. 

Ms. Magner is ttie nonexecutive chairman d the tx^ard d TEGNA Inc. (formerly known as Gannett Co., Inc.) and a diredor d Ally Financial Inc. 

Specific Expertise: Ms. Magner brings to ttie Boad significant tiusiness experience and operations expertise gained fipm the various sentor 
management roles tiiat she tias tield with Citigroup Inc. and as a partner with a pivate equity firm that she co^ounded as well as ttirough her 
servtoe as a diredor of ottier publto compare boards. Ms. Magner also fias leaderdiip experience and perspedive firom h a work in various 
philanthropic endeavors as an advocate on issues affecting consumers, women and youth globally. 

Director since 2006 
Independent 
Lead DirecttM-

BIythe J. McGarvie 
59 years old 
Audit Committee (Member) 
Nominating & GoveTT^ance Committee (Member) 

Blyttie J. McGarvie was a member d tiie tecuHy of ttie Harvard Business Sdiool fi-csn 2012 to 2014. From January 2003 to July 2012, she 
saved as chief executive officer d Leadership for Intemsrtional Finance, LLC, a firm ttiat focused on improving dients' finandal positions and 
providing leactership seminars for corporate and acactemto groups. From July 1999 to Decemt}er 2002, sfie was executive vtoe presktent a id 
diief financial offica^ of BIC Gnwp. 

Ms. McGarvie is currently a diredor d Viacom Inc., LKQ Corporafloi and Sonoco Produds Company and prevtousiy served as a director d Ttie 
Pepsi BoWing Group, Inc., ft^om 2002 to 2)10, and Ttie Travelers Companies, Inc., firom 2003 to 2011. 

Specific Expertise: Ms. McGarvie brings to ttie Board significant experience arxl expatise in management, finar«e and accounting gained 
from her experience as chief financial officer d BIC Groiqo, her expaience in sentor finandal posittons at ottier majw companies, her laiure as 
d i i d executive offtoer d a firm sfie founded ttiat focused on finance and leaderdiip, her servtoe as a diredor d other pitolto company boads 
a id her experience as a former member d ttie faculty d the Harvard Business School. Ms. McGarvie also has significait intemational 
experience and is ttie author d two txxjks on leadership. 

Director since 2001 
Independent 
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Pierre Nanterme 
56 years old 

Pierre Nanterme became diairman d ttie Board d Diredors in February 2013. He has served as our chid executive offica since Jaiuary 2011 
and as a Board member since Odober 2010. Mr. Nantame jdned Accenture's gtobal management committee in 2006, and was grcMp chief 
executive d our Finandal Servtoes operating group from September 2007 to December 2010. Prtor to assuming this rote, Mr. Nanterme was our 
chief leadership officer from May 2005 through August 2007, with primay responsibility for Accenture's leadership devetopment program as well 
as our global corporate dtizenship initiatives. Ealier in his career with ttie Company, he held vaious leadership roles, primarily in Financial 
Services, and also was our countiy managing diredor for France firom November 2005 ttirough August 2X)7. 

Specific Expertise: Mr. Nanterme brings to ttie Board a deep knowledge of Accenture's business, growth sfa-ategy and human capital 
strategy^-as we\l as extensive experience serving our d ients-^om his 32 years witti ttie Company, induding his executive rates as chairman, 
chief executive officer, group chid executive—Finandal Services, and chief leadership ofifcer. Given his role representing Accenture at leading 
external forums such as ttie B20 Summit and the Wsrid Economto Forum, Mr. Nanterme also brings to tiie Board a t>road understaiding d the 
glotjal economy as well as the techndogy maketplace and competitive landscape. 

Director since 2010 
Chairman & CEO 

Gilles C. Pelisson 
58 years old 
Nominating& Govemance Committee (Chair) 
Finance Committee (Member) 

Gilles C. Pelisson served as chief executive officer d gtobal hdel group Accor from 2X)6 until Decemba 2010 arxi also as its diairman firom 
2009 until January 2011. Mr. Pelisson served as chtef executive officer d mobite operator Bouygues Telecom from 2001 to IMOS and also as its 
diairman from 2004 to 2005. From 2000 to 2001, tie was with ttie SUEZ group, and in 2000 he became diairman d Noos, a cjtote ndwori^ 
qserator. Mr. Pelisson served as tiie diief executive officer of Disn^land Paris Resort from 1995 to 2000 and also as its diairman starting in 
1997. 

On Odober 28,2015, TF1 Group arsiounced that, effedive February 19, 2016, Mr. Pelisson will become TF1 's diairman a id chief executive 
officer. 

Specific Expertise: Mr. Pelisson brings to the Board significant managerial, opaattonal and global experience from his tenure as chairman and 
chief executive officer of Accor, as diairman and chief executive officer d Bouygues Telecom, as diairman and chief executive officer d 
Disneyland Paris a id from ottier senior executive positkwis tie has hdd at several ottier companies as well as his service as a diredor d other 
public company txsads. The Bosnd also btenefits ftom his broad experience in ttie Eiffopean and Asiai markets, as well as his experierK» in 
^vemance. 

Director since 2012 
Independent 

2015 Proxy Statement Accenture • 19 

http://services.corporate-ir.net/SEC.Enhanced/SECAjaxHandler.ashx?c=129731&FID=104... 6/3/2016 

http://services.corporate-ir.net/SEC.Enhanced/SECAjaxHandler.ashx?c=129731&FID=104


DEF 14A Page 32 of 200 

TaMe of Contents 

RE-APPOINTMENT OF DIRECTORS 

Paula A. Price 
54 years old 
Audit Committee {Member) 

Paula A. Price joined the teculty d ttie Harvad Business School in July 2014. Until January 2014, stie was acecutive vtoe prestoait and chief 
financial officer of Ahdd USA a U.S. grocery reteiler, whtoh she joined in 2009. Prtor to joining AfiokJ USA, Ms. PriOB was senkw vtoe president, 
controller and chief aaxiunting officer at CVS Caremak, wtiere she worked fixwn 2(X)6 to 20C». From 2002 until 2005, Ms. Price heW various 
posittons at JPMorgan Chase & Co. Eaiier in her career, she also heto sentor management posittons at Prudential Insurance Co. d America, 
Diageo and Kraft Foods. A certified publto accountent, sfie t>egan tier career at Arthur Mdersen & Co. 

Ms. Price is a diredor d Dollar Ga iaa l Corporation and Western Digital Coiporatton. Stie previously served as a director d Charming 
Shoppes, Inc. from 2011 until 2012. 

Specific Expertise: Ms. Price brir^s to ttie Board broad expaience across finance, general maiaganent and strategy gained from tier savfce 
in sentor executive and managanent posittons at m^or corporations across several industries, induding, in particular, ttie reteil, financial 
servtoes and consumer packaged goods industates. She brings to ttie Board an important perspective as a memtier d the faculty d ttie 
Harvard Business Sdiool and from tier servtoe as a diredor d other publto company boards. Tfie Board also benefits frati tier extensive 
background in finance a id accounting matters. 

Director since 2814 
fndepend^it 

Arun Sarin 
61 years oid 
Compensation Committee (Member) 
Nominating & Governance Committee {Member) 

Ariffi Sarin was Chief Executive Offtoer of Vodafone Groiqi Pic from 2003 until his retirement in 2008, and also served as a diredra- d Vodafdie 
firom 1999 to 2008. Mr. Sarin began fiis career at Pacffic Telesis Group in 1984. He progressed throuigh vakjus management positions there 
a id at AirTouch Communtoattons Inc., v\rtik^ Pacific Telesis spun off in 1994, and was named prsskient and chief operati'ng dficer d AirTouch 
in 1997. After AirToudi merged with Vodafone in 1999, he was appointed CEO d Vodafaie's U.S./Asia-Pacific regton. He left Vodaftsie in 2000 
to become CEO of InfoSpace, kic, and from 2(X)1 until 2003, fie served as CEO d Accel-KKR Telecan. Mr. Sarin r^dned Vodafone in 2003 as 
its Group Chief Executive Officer. After his retirement in 2008, he served as a senior advisor to Kohlfcieng Kravis Roberts & Co. for 5 years. 

Mr. Sarin is a diredor d Blad^hawk Network Holdings, Inc., Cisco Systems, Inc. said The Charies Sdiwab Corporatton. He prevtousiy served as 
a diredor d Safeway, Inc. fi^m 2009 until 2015. 
Specific Expertise: Mr. Sarin tirings to the Boad significant gk*al , mansgerial and finandal experience as a result d his tenure at Vodafone 
and prior senior executive experience. Ttie Board benefits from his technology badcground and experience in ttie teiecommuntoations industry. 
Mr. Sarin also tjrings an important perspedive from his servtoe as a d i reda d otha gtotial, publto company txaards. 

Director since 2015 
Independent 
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Wulf von Schimmelmann 
S8 years old 
Nominating& Govemance Committee (Member) 

Wulf von Schimmelmann was the chief executive officer d Deutsdie Postba* AG, ttien German/s largest ind^jendent retail t>ank. from 
1999 until his retirement in June 2(X)7. 

Mr. von Schimmelmann is the chairman d ttie supervisory board d Deutsdie Post DHL and a member d ttie tioard d diredors d Thomson 
Reutas Corporation. Mr. von Sdiimmehnann previously served as a diredor d ttie Western Union Company firom 2009 uitil 2014. 

Specific Expertise: Mr. von Schimmelmann b r i r ^ to the Board leadership experience as a result d his positk>n as chief executive officer of 
Deutsdie Postbank AG as well as ttirough his service as a diredor d ottier publto company txiards. The Boad also benefits from his 
expertise in management as well as his experience in the European maricet and significant experience in intemational business. Director since 2001 

Independent 

Frank K. Tang 
47 years old 
Finance Committee (Member) 

Frank K. Tang is d i i d executive officer and managing patner d FountainVest Partna-s, a leading private equity fund dedtoated to 
investments in China. Before co4bunding FountainVest in 2007, Mr. Tang was senkar managing diredor and head d China investments at 
Temasek Hddings. Prior to joining Temasek in 2(X55, Mr. Tang was a managing director at Goldman Sachs, where he vK)ri<ed for nearty 11 
years, induding as ttie tiead d the telecommunications, media arxi technotogy investment banking group in Asia, exduding Japan. 

Mr. Tang is also a diredor d Weibo Corporation. 
Specific Expertise: Mr. Tang brir^s to ttie Boad significant business and leadaship experience botti in investtnent tianking, from his tenure 
at Goldman Sachs, and in private equity, as a co-founder d FounteinVest Partners and as a senior managing diredor and head d China 
Investments at Temasek HoWings. The Board also benefits from his deep knowledge and expertise in the Asian markets, particulariy with 
resped to China. 

Director since 2014 
Independent 
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Director Compensation 
The Compensation Committee reviews and, based in part on ttie advtoe d its independent consultant, makes recommendattons to ttie full Board with r ^ p e d to ttie compensatton d our 
independent diredors at least every 2 years. Ttie fuH Board reviews ttiese recommendations and makes a final determination on tiie compensation d our diredors. Ttie Compensatton 
Committee reviewai diredor cani^nsatton most necentiy in fiscal 2014, wt ia i it reviewed tfie compensatton pradk»s d the boards d diredore d ttiose peer group companies descrtoed 
under "Executive Compensatton — Compensation Discusston and Analysis — Fiscal 2015 Compensation Dectstons" and ttie genaal market, as well as a study by Psty Govemance 
prepaed at ttie request d Itie Compensatkyi Committee ttiat provided input regarding ttie compensatton d our diredors. 

ELEMENTS OF DIRECTOR COMPENSATION 

After review d ttie Compensation Committee's recommendation, tiie Board approved the following indepenctent director compensation for fiscal 2015: 

Compensation Element Director Compensation Program 
Annual Retaineri^) 
Annual RSU Grant(2) 
Committee Chair Retainer<i> 

Committee Memt>er Retainerf) 

Lead Diredor Retaina<i> 
Equity Ownership Guidelines'^) 

$90,000, exc^ t for the lead diredor 
$185,000 in ttie form d RSUs (fair mari<et value at time d grant) 
$25,000 for the Audit Committee 
$15,000 for the Compensatton Committee 
$15,000 for the Finance Committee 
$15,000 for the Nominating & GovemarK^ Committee 
$7,500 for the Audit Committee 
$5,000 for the Compensatton Committee 
$5,000 for the Finance Committee 
$5,(M0 fiar the Nominating & Govemaice Committee 
$132,500 
Diredors must maintain ownership d Accenbjre equity tiaving a fair maket valL» equal to 3 times ttie value d 
the annual diredor equity grants. This requirement must be met by each diredor wittiin 3 years d joining ttie 
Board 

(1) Each of nir imtependent directors may elect to receive the annua) retainer and ofiier compensation enSr^ inttie Ibnn of cash, entnety hi ttie fbrni of restricted share units ("RSUs") or one-hsrif in cash anS one-half h RKJs. 

(2) Grants of RSUs to aw ttrectois are ii i iy vested on the date of ̂ a n t and liJture detivefy of the undeilyjng ^ares is not dependent on a drector's contbnied service. Directois are entitied to a propoitionsri nundwr of addiSonal RSUs 
on outstantfing awards it we pay a dividend. The undeitying shares for RSU avrards granted in fiscal 2015 will be delivered 1 year after the grant date; drectom may not furflier delay delivery of flie shsffes. 

(3) Each ofour independent dtrectois who had been a director for 3 or mwe years met this requirement in Sscai 2015. 

Other Compensation: Our non-emptoyee diredas do not receive any non-equity incentive plan compensation, participate in any Accenture pension plans or have any non-qualified 
deferred compensation earnings. We provkte our diredors with diredors and officers liabili^ insurance as part d our corporate insurence policies. V\fe also reimburse our diredors f a 
reasonable travel and related fees and expenses incurred in connedion with ttieir partfcipation in Board or Board committee meetings aivi dher related adivities sudi as site visits and 
presentations in which they engage as diredors. 

Limit on Director Compensation: As part d ttie propcsed amendments to the Amended and Restated Accenhjre pic 2010 Share Incentive Plan ttiat sharehoWers are being asked to 
approve, we are proposing an annual limit on aggregate nai-emptoyee diredor compensation of $750,000. The Board tjelieves this is a meaningful limit on totel diredor compensation. 
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DIRECTOR COMPENSATION 

As described more fully above, the folkwing tebte summarizes ttie annual compensatton for oi»- independait diredors during fiscal 2015: 

Name 
Fees Earned or 

Paid in Cashed) 

$ 95,000 
$100,000 
$110,000 

$120,000 
$147,500 
$102,500 

$110,000 
$ 97,500 
$ 95,000 
$ 95,000 

Stock 
AwardsiS)(2ii3) 

$184,948 
$184,986 
$184,917 

$184,986 
$184,986 
$184,986 

$184,937 
$184,9^ 
$184,986 
$184,948 

AH Other 
Compensationi«w 

-

— 

— 

Total**) 

$279,948 
$284,9^ 
$294,917 

$304,986 
$,332,486 
$287,4W 

$294,937 
$282,486 
$279986 
$279,948 

JAIME ARDILA 
DINA DUBLON 
CHARLES H. GIANCARLO 
NOBUYUKI 1DEI(5) 
WILLIAM L. KIMSEY 
MARJORIE MAGNER 
BLYTHE J. MCGARVIE 
MARK MOODY-STUART(5) 
GILLES C. PELISSON 
PAULA A. PRICE 
WULF VON SCHIMMELMANN 
FRANK K. TANG 

(1) The annual retainers and additional retainers for Board committee service paid to our independent directors during fiscal 2015 were as fallows: 

Name Annual Retainef<^> 

$ 90.000 
$ 90,000 
$ 90,000 

$ 90,000 
$132,500 
$ 90,000 

$ 90,000 
$ 90,000 
$ 90,000 
$ 90,000 

Commtttee Chair 
RetattlerOl 

$15,000 

$25,000 
$15,000 

$15,000 

Committee Memtier 
Re(aineH« 

$5,000 
$10,0(X> 
$ 5,000 

$ 5,000 

$12,500 

$ 5,000 
$ 7,500 
$ 5,000 
$ 5,000 

TotaiW 

$95,000 
$100,000 
$110,000 

$120,000 
$147,500 
$102,500 

$110,000 
$ 97,500 
$ 95,000 
$ 95,000 

Jaime AFcBa(°) 
Oina Dublon 
Chaites H. GiancffiloW 
Nobuyuki ldei!») 
WilKam L. Kimsey 
Metrjorie Magner 
Btytiie J. McGaivie 
Mark Moody-Suart(») 
GBes C. P^SssonW 
Paula A. Price 
Vlblf von Schimmelmann 
Frank K. Tangi'l 

(a) Messrs. Ardla, P6iisson and Tang elected to receive 100% of Iheir annual retainers and ad<£tional retakiets for Board comn^ttee service i t the form of fully vested RSUs, vrilh a grant date foir value e<{ual to the amount 
reported as paid in cash above. Mr. Giancario elected to receive 50% of his annual retainer and addtional retaineis for Boss-d committee sendee in the form of foHy vested RSUs, with a ̂ ant date teir value e c ^ to the 
amount repotted as paid in cash above. 

(b) Director retired ftcm the Board on Febniaty 4,2015 and (Sd not receive compensation in fiscal 2015. 

(2) Represents aggregate grant date fair value of stock avrards, computed in accordance with Financial Accounting Standards Board Accountmg Standards Co<£fication Topic 718, Compensation - Stock Compensation (Topic 718'), 
WBthout taking into account estimated forfeitures. -Rie 
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DIRECTOR COMPENSATION 

assun^ons made when calculating the amrâ nts are found in Note 11 (Share-Based Compensation) to our Consolidated Financial Statements in Part 11, Item 8 of our Annual Report on Form 10-K for the year ended August 31, 
2015. ReflectB the yant of a w*iole number of diarea. 

(3) The ag^egate number of vested RSU awards outstamSng at the end of Sscal 2015 for each of our tnt^endent dbectors was as Mows: 

Aggregate Number of Vested RSU Awards Outstsidaig as of 
Name August 31.2015 
Jaime A n ^ 3.209 
Dina OuUon 2,121 
Chailes H. Giancario 2,750 
Nobuyuki Idei — 
VWaiam L. Kimsey 2,121 
Maijorie Magner 3,335 
BIythe J. McGarvie 2.121 
Mark Moody-Stuart — 
Gilles C. PeSsson 3,381 
Paula A Price 2,121 
WAjlf von Schimmelmann 2,121 
Frank K. Tang ^ 3^09 

(4) The ag^egate amount of perquisites and oflier personal benefits received by each of our independent (Sreetois in fiscal 2015 was less than $10,000. 

(5) Under SEC rules, (firector is required to tie fficluded in the Director Compensation Tabie as he served as a ctreî or during fiscal 2015. Director retired from the Board on Febrtiary 4,2015 at«j dd not receive any compensation in 
fiscal 2015. 
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Beneficial Ownership 
SECTION 16(a) BENEFICIAL OWNERSHIP REPORTING COMPLIANCE 

Under ttie federal securities laws, our directors, executive officers and laeneficial owners of more than 10% of Accenture pte's Class A ordinafy stisres or Class X ordinary shares a-e 
required within a prescribed period of time to report to ttie SEC transacttons and holdings in Accenture pic Class A ordinary stiares and Class X ordinaiy shares. Our directors and 
executive oificers are also required to report transactions and holdings in Accenture Holdings pic ordinary shares. Based solely on a review of ttie copies erf these forms received by us and 
on written representations from certain reporting persons ttiat no Form 5 was required to t>e filed, we tjelleve ttiat during fiscal 2015 all of ttiese filing requirements were satisfied in a timely 
manner. 

BENEFICIAL OWNERSHIP OF DIRECTORS AND EXECUTIVE OFFICERS 

To our knowledge, except as otherwise indicated, each of the persons listed below has sole voting and investment power with respect to ttie shares beneficially owned by him or her. For 
purposes of the table t)elow, "beneficial ownership" is determined in accordance with Rule 13d-3 under the Securities Exchange Act of 1934, as amended (the "Exdiange Act"), pursuant 
to which a person is deemed to have "beneficial ownership" of any stiares that such person has the right to acquire within 60 days after Decemtier 7, 2015. For purposes of computing the 
percentage of outstanding Accerrture pic Class A ordinary shares. Class X ordinary stiares and/or Accenture Holdings pic ordinary shares held by each person or group of persons named 
t)elow, any shares that such person or group of persons has the right to acquire within 60 days after December 7,2015 are deemed to be outstanding but are not deemed to be 
outstanding for the purpose of computing the percentage ownership of any other person or group of persons. 
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The following beneficial ownership t * l e sets forth, as of December 7, 2015, information regarding the beneficial ownership of Accenture pic Class A ordinary shares and Class X ordinary 
shares and of Accenture Holdings pic ordinary shades held by: (1) eadr> of our directors and named executive officers; and (2) all of our current directors and executive officers as a group. 

Name of Beneficial OwneH^i 

Accenture ptc Class A 
Ofdioary Shares 

Accenture Holdings pic 
Ordinary Shaires 

Accenture pic Class X 
Ordinary Shares 

Shares % Shares Shares % Shares 
Bai^iciaHy Beneficiaiiy SeneJKially Sen^ciaify 

OvmedW Ovmed Owned<*l Owned 

of the Total 
Number of 

Class A and 
Class X 

Shares % Shares Ordinary Shares 
BeneficiaHy Seneficiatly Beneficially 

OwnedM Owned Owned 
PIERRE NANTERMEPM î 
JAIME ARDtlAi") 
DINADUBLONW 
CHARLES H. GIANCARLCK6) 
VWLUAM L KIMSEYP) 
MARJORIE MAGNERI^) 
B L r n « J. MCGARVIEP) 
GILLES C. P 6 U S S 0 N < ^ 
PAULAA.PRK:EW 
ARUNSMUN 
WULF VON S C H I M M E L M A N ( « ^ 
FRANK K.TANGW 
DAVID P. RONLANDfS) 
GIANFRANCO CASATiH"! 
ALEXANDER VAN T NOORDENDEdi! 
JULIE SWEET(12) 
STB^HEN ROHLEDER 
ALL DIRECTORS AND EXECUTIVE OFFICERS AS A GROUP 
(24 PERSONSyWS) 

340,183 
3,351 

45,235 
19.292 
13,784 
21,138 
19,367 
10,368 
3,922 
1,170 

23,983 
4,883 

23,383 
69,935 

159,178 
15,213 

109,451 

1,237,989 

91,597 

Less than 1 % of Accentwe i^ 's Class A «<linafy shsffes outstwirfog. 

** Less ttian 1% of Accenture HolcBngs pic's oriSnary shares outstwtfing. 

*** Less than 1% of Accenture pic's C^assXordiruHydiaresoutstaidkig. 

**** Less thwi 1% of the total number of Accenture pic's Class A onftiary sh»es a id Class X orrSnary shares outstanrfing. 

(1) Address for a l persons listed is c/o Accenture, 161 N. Clark Street, Chicago, libiois 60601, USA. 

(2) Subject to the provisions of HB Memorandum and Artdes of Association, Accenture HokSngs pic is oblgated, at the option of the holder of su<^ shares and at any time, to redeem any outstaufing Accenture Holdngs ptc 
or<&iary shares. Accenture Hi^rings pk: has Ae (q>tion to pay this redempfion price wi8i cash or by deliverir>g Accenture pic Class A orcSnary shares generetily on a one-fbr-one basis as provided for in the Memorandum and 
Articles of Assodation of ̂ x^nture Holdngs. Each time an Accenture HokSn^ ord-^ary share is redeemed, Accenture | ^ has the option to, and intends to, redeem an Accenture pte Class X Qr<£nary share from that hoMer for a 
redenvtion price et^jal to the par value of the Accenture pic Class X ordkiary share, or $0.0000225. 

(3) huAides 3,309 RSUs that could be delivered as Accenture pk; Class A ordinary shares withki 60 days from December 7,2015. 

(4) Includes 3,244 RSUs that could be delivered as Accenture pic Class A ordinary shares vwihin 60 days fiwn December 7,2015. 

(5) Includes 2,144 RSUs that could be defivered as Accenture pic Class A ordnary shares within 50 days from December 7,2015. 

(6) Includes 2,780 RSUs ttrat could be delivered as Accenture pic Ctess A OTdnary shares within 60 days from December 7,2015. 
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(7) Includes 3,417 RSUs that could be deRvered as Accenture pto Class A ordnary shares within 60 days from December 7,2015. 

(8) Includes 3,244 RSUs that coukl be delivered as Accenture pIc Class A ordinary shares within 50 days from December 7,2015. 

(9) Indudes 4,831 RSUs that could be delivered as Accenture pic Class A orrSrtary shares within 60 days from December 7,2015. 

(10) Includes 4,832 RSUs that coukl be delivered as Accerrture pic Class A oriSnary shares within 60 days from December 7,2015. 

(11) Includes 14,202 RSUs that could be delivered as Accenture pk: Class A ordinary shares within 60 days from December 7,2015. 

(12) Indudes 4,054 RSUs that could t>e delivered as Accenture pte Class A ordinary shares within SO cteys from December 7,2015. 

(13) Indudes 93,613 RSUs that could be delivered as Accenture plo Class A ordmary shares within 60 days from Deceml>er 7,2015. 

BENEFICIAL OWNERSHIP OF MORE THAN 5% 

BENEFICIAL OVWERSHIP 

Based on irrfomiation available as of December 7, 2015, no person beneficially owned more than 5% of Accenture pic's Class X ordinary shares, and ttie only persons known by us to be a 
beneficial owner of more than 5% of Accenture pic's Class A ordinary shares outstanding (which does not irxdude stiares held by Accentire) were as follows: 

Accenture pic Class A 
Ordinary Shares 

Name and Address of Beneficial Owner Shares Beneficially Ovwied . Shares Beneficially Owned 
Massachusetts Financial Service Compaiy 
111 Huntington Avenue 
Boston, MA 02199(1) 

The C ^ a l Group Companies, Inc. 
333 South Hope Street 
Los Angeles, CA 90071-1406(2) 

The Vanguard Group 
100 Vanguard Blvd. 
Malvern, PA 193553) 
BlackRiDck, Inc. 
55 East 52nd Street 
NewYork, NY10022(''> 

Wellington Management Group LLP 
c/o vyfellington Man^ement Company LLP 
280 Congress Street 
Boston, MA 02210(5) 

57,402,951 

37,654,210 

34,023,210 

33,080,678 

31,741,681 

9.1% 

6.0% 

5.4% 

5.3% 

5.1% 

(1) Based solely on the informatkm (Ssdosed m a Schedule 13G/Afiled with the SEC on F^mary 6,2015 by Msesachusetts Rnandai Services Company and certain related entities reporiing sole power to vote or dR'ectttte vote 
over 49,527,386 Class A ordkiary shares and sole power to tSspose or rSrect the disposition of 57,402,951 Class A oriSnary shares. 

(2) Based solely on the information reported by Capital in a Notification of Hokings under Irish law provkted fo Accenture on May 26,2015 and r^rarting owneishq} as of May 22,2015. On such date, C^>tt3i, together with its 
afliliates, held an interest HI 37,654,210 Class A ordnary ^ares. 

(3) Based solely on the information disdosed m a Schedule 13G filed with the SEC on February 10,2015 by Vanguard and certain related entities reporting sole power to vote or cSred the vote over 1,089,245 Class A mtSragy 
shares, sole power to cSspose or direct the dsposition of 32,994,042 Class A ordkiary shares and shared power to (S^xise or direct the disposition of 1,029.168 Class A ordinary shares. 

(4) Based solely on the informatfon (isdosed in a Schedule 13G/A fled with the SEC on Febniary 9,2015 by BlackRock and certaki related entities reporting sole power to vote or (Srect the vote ovef 26,878,668 Class A on£nary 
shares and sole power to (Sspose or (Srect the cSsposition of 33,080,678 Class A ordnary shares. 

(5) Based solely on the information dsdosed in a Schedule 13G filed with the SEC on Febniary 12,2015 by Wellington and certain related entiSes reporting shared power to vote or direct the vote over 10,700,615 Class A <M-<Snary 
shares and shared power to dspose or cSrect the cBsposiSon of 31,741,681 Class A orcBnary shares. 

As of Decemtier 7, 2015, Accenture beneficially owned an abrogate of 182,033,190 Accenture pic Class A ordinary shares, or 22.5% of the issued Class A ordinary shares. Class A 
ordinary shares held by Accenture may not be voted and, accordingly, will have no impact on the outcome of any vote of ttie shareholders of Accenture pic. 
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Executive Compensation 

Compensation Discussion and Analysis 
In this secSon, we review the objectives and elements of Accertture's executive compensation program, its alignment with Accenture's performance and the 2015 compensaOon dedsons 
regarding our named executive officers. 
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EXECUTIVE SUMMARY 

Overview 
Accenture is a leading global professional services company, providing a broad range of services and solutions in strategy, consulting, digital, technology and oper^ions. We 
employ more than 358,000 people and have offices and (^aerations in more than 200 cities in 55 countries. One of our key goals is to have the liest talent, with highly 
specialized skills, at the right levels in the right locations, to enhance our differentiation and competitiveness. We seek to reinforce our employees' commitments to our dients, 
culture and values through a comprehensive performance management and compensation system and a career phikssophy that provkies rewards based on individual and 
Company performance. 

Named Executive Officers 
The Company's named executive officers for the fiscal year ended August 31, 2015 are: 

Name Title 
Pierre Nantenne 
Davkl P. Rowland 
Gianfranco Casati 
Alexander M. van't Noordende 
Julie Sweet 
Stephen J. Rohleder 

Chairman and Chief Executive Officer 
Chief Financial Officer 
Group Chief Executive — Growth Markets 
Group Chief Executive — Products 
Group Chief Executive — North America (effective as of June 1, 2015) 
Former Group Chief Executive — North America (r^ired as of August 31.2015) 

The Company's named executive officers include Mr. Rohleder, our former group chief executive — North America, who retired from the Company ^fective Au^s t 31,2015. 
Under SEC rules, he is required to be included in our compensatksn disclosures. 

Elements of Com(»nsation 
The significant components of our executive compensation programs include the following; 

BASE COMPENSATION 

GLOBAL ANNUAL BONUS 

I Provides a fixed level of compensation to our named executive officers each year and reflects the named executive 
j officer's l^idership role. 

I Designed to tie pay to both indivktual and Company performance for the fiscal year. Bonuses are paid from ftjnds 
I accrued during the fiscal year based on Company financial performance, compared to the earnings and profitability 
I targets for the year. 

LONG-TERM EQUITY COMPENSATION 

OTHER COMPENSATION 

I Key Executive Performance Share Program: 
j Primary program used to grant equity to our named executive officers and intended to be the most signifteant 
! element of compensation. Rewards pattoipants for driving the Compan/s business to meet performance objectives 
I related to operating income results and total shareholder return, in each case, over a 3-fiscal-year period. 

J 
> Accenture Leadership Performance Equity Award Program: 
j Rewards high performers based on the individual's performance and ttie Company's performance, in each case with 
1 respect to performance in the prior fiscal year. 

i ' 

I Voluntary Equity Investment Program: 
I Opportunity to designate up to 30% of cash compensation to make monthly purchases of Accenttre pte Class A 
j ordinary shares with a 50% matching RSU grant folkswing the end of the program year that generally vests 2 years 
; later. 

I Limited persona! benefits to our named exeojtive officers. 
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Fiscal 2015 Executive Compensation Highlights 
Our compwisatkjn decisions for fiscal 2015, induding with respect to our named executive officers, were tied to Company and individual p^onnance. 

Pay-for-Performance 

' For a 3-year period (fiscal 2013 through fiscal 2015), the Company's annualized total shaneholda- return was at the 57th percentjle among the companies in our peer 
group, while the realizd3le total direct compensation of CHir named executive offfeers, including our chairman and chief executive crfficer, was at the 20tti percentile. 

CEO Compensation Mix 

" For fiscal 2015, the mix of compensation for our diaimian and chief executive officer was 6% base salary, 18% annual cash bonus and 76% fcang-term equity incentives, 
demonstrating our em^^asis on incentive compensation arKi long-term equity compensation that varies based on Individual and company performance, and reflects an 
alignment betwewi our compensatk>n programs and the weation of shar^iolder value. 

Annual Cash Incentive - Fiscal 2015 Performance 

' Base compfflTsatkin for tfie compensation year beginning on December 1,2015 for our cun^ently emptoyed named executive officers is consistent with t ) ^ e compensatton 
ftjf tfie prevtous year. 

• Based on very strong corporate avA indivkjual performance, our chairman and chief executive officer's fiscal 2015 annual bonus increased 28% in local currency 
compared to fiscal 2014 (versus a 5% decrease last year). Our other named executive officers' fiscal 2015 annual bonuses, taken as a wfwle, increased an average of 
32% in local currency (excluding tfie cash awards made to Mr. Rohleder in lieu of equity awards) compared to fiscal 2014 (versus a 3% decrease last year). 

iDng-Term Equity Incentive Awards - Future Perfomiance 

" Performance-vesting awards under our 3-year Key Executive Performance Share Program, to be awarded in January 2016, will constitute 90% of ttie total kmg^erm 
equity granted to our chairman and chief executive officer and 68% of the total tong-tam equity granted to our other named executive officers, taken as a whole. 

Say-on-Pay 

Shareholders continued to show strong support of our executive compensatton progt^ams, witti more than 96% of the votes cast for the a^^roval of the "say-on-pay" 
proposal at our 2015 annual general meeting of sfiarehoWers. 
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COMPANY HIGHLIGHTS 

Fiscal 2015 Company Performance 
The compensation of the CcHnpany's named executive officers is tied to both Company and individual performance. In fiscal 2015, the Company delivered on the "initial t)usiness outkx)k 
provided in its September 24, 2014 earnings announcement. 

* New bookings of $34.4 billion increased 3% in local oarency and decreased 4% in U.S. dollars from fiscal 2014 and were within the Company's initial business wjtkiok rf $34 
billion to $36 billion. 

' Net revenues of $31.0 billion increased 11 % in kxal curtBncy and 3% in U. S. dollars from fiscal 2014 and exceeded the Company's initial business outlook of an increase of 4% 
to 7% in tocal cunrency. 

* Operating margin was 14.3%. After adjusting GAAP operating margin to exclucte a one-time $64 million pension settlement charge, adjusted operatir^ margin was 14.5%, an 
expansion of 20 basis points from fiscal 2014 and within the Compan/s initial outkxjk of 14.4% to 14.6%. 

* Earnings per share (EPS) were $4.76. After adjusting GAAP EPS to exclude the $0.06 impact of the one-time pension settlement charge, atflusted EPS were $4.82, within the 
Company's initial business outlook of $4.74 to $4.88 arxl a 7% inaiease from fiscal 2014. 

' Free cash flow of $3.7 billion (cateulated as operating cash flow of $4.1 billion less property and equipment additions of $395 million) was vwthin tfie txwnpany's original business 
outlook of $3.5 billicwi to $3.8 billkwi. 

* Cash .Returned to Shareholders of $3.8 billion through divictends and share repurchases was in line with the Company's original business outlook. 

l-iistorical Financial Performance 
The most significant element of named executive offica- compensation is tfie Key Executive Performance Share Program, which rewards participants for driving ttie Company's business to 
meet peri'omiance otj^ectives over a 3-year period. See below for our historical performance, which demonstrates our focus on delivering shareholder value. 

Df?tV!NG SHAREHOLDER VALUE THROUGH SUSTAINED FINANCIAL PERFORMANCE 
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Retumlng Cash to Shareholders in Fiscal 2015 
We continued to return a significant pcxtton of our free cash flow to shareholders. In fiscal 2015, we returned a total of $3.8 billion to sharefioklers, reflecting $2.45 billirai in shi^e 
repurchases and $1.35 billton in dividend payments made diring the fiscal year. Our weighted av^age diluted shares outstanding decreased by ^aproximately 2% compared to fiscal 
2014. In additton, we increased our semi-annual dividend payment to shar^iolders that was paid in November 2015 to $1.10 p&' share (a i 8% increase frc»n tfie prevkxis semi-annual 
divktend payment). 

Fiscal 2015 investments 
In fiscal 2015, we continued to make significait investments — in strategte acquisitkMis, in attracting and devetoping talent, in assets and offerings, and in tjranding and thcxjght leadership 
— to furtfier enfiance our differentiation and competitiveness. We invested approximately ^ 5 0 millkxi in accjuisitions, witti 70% of ttie capital invested in new higtv-growtti areas including 
digitaK ctoud- and security-related servtr^s. We also invested $841 million in training and professional development to build the skills of our people and ensure ttiey have ttie c^abilities 
to continue fielping clients. In aWitfon, we continued our committnent to developing leading-edge ideas ttirough research and innovation, investing $626 millton in fiscal 2015 to help 
create, commercialize and dissaninate innovative business strategies and technology solutkHis. 

COMPENSATION PRACTICES 

Decisions about executive compensation are made by the Compensation Committee. The Compensation Committee believes that a well-designed, consistently applied compensation 
program is fundamental to ttie creation of sharefiolder value over ttie long-term. Ttie comp«Tsation program for the named executive officers is designed to reward them for their overall 
contribution to Company performance, including the Company's execution against its bteiness plan and creation of shareholder value. TTie program is designed to; 

" attract, retain and motivate ttie tjest executives who are responsible for ttie success of Accenture; 

" align market relevant rewards with Acc^itune's principle of meritocracy by rewarding high perfcsTnance; 

• offer a compelling reward structure ttiat provides execajtives with an incentive to continue to expand tfieir contriljutions to Accentoe; 

• ensure ttiat rewards are affordable to Accenture by aligning ttiem to AccenUire's annual operating plan; and 

" prevent ttie potential dihjtive effect of our rewards. 
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The Compensation Committee and management seek to ensure ttiat our individual executive compensation and benefits programs align with our core compensatton phitosophy. We 
maintain ttie following policies and practtees ttiat drive cjur named executive officer compensation programs: 

What We Do 
^ Align our executive pay witti performance 
*" Set c*iallenging performance objectives 
•f Appropriately tjalance short- and long-term incentives 

^ Align executive compensation with sharefioWer returns through performance-based 
equity incentive awarrJs 

y Use apprc^ate peer groups when establishing ccjmpensation 
•y Implement meaningfol equity ownership guidelines 

y Include caps on individual payouts in short- and long-term incentive plans 

Include a 'clawback' poltey for our cash and equity incentive a««KtJs 
Prt)hibit hedging and pledging of company shares 
Include non-solteitation and non-conpetittonprovisfons in award agreements, with a 
'clawback° of equity under specified circumstances 
Mitigate pcjtential dilutive effects of equity awards through share repurchase 
program 
Hokj ffli annual "say-on-foy" advisory vcjte 
Retain an independent compensation consultantto advise tiie Compensatton 
Committee 

Wmat We Don't Do 
X No contracts with multi-year guaranteed salary inca-eases or non-peri'ormance t>onus 

arrangements 
K No "golden parachutes" or change in control payments 
X No "single trigger* equity acceleration provistons 

No supplemental executive retirement plan 

No excessive perquisites 
No change in control tax gross-ups 

PAY-FOR-PERFORMANCE 

Accenture's compensation practices, including witti respect to ttie named executive officers, are tied to Company and individuai perfonmaice, which are evaluated t)ased on 3 brosKl 
t h s m ^ that we use to tie pay to performance for our named executive officers: driving growtti by hetpuig Accenture's clients become high performance businesses — " >/a/ue Cnsatof'; 
educating, energizing and inspiring Accentitf-e's people — "People Developer^, and running Accenture as a high pwformance business — "Business Operator." As discussed more folly 
below, ttie Comp^isation Committee believes that total compensation for tiie Company's named executive officers sfiould be ctosely aligned witii tfie Company's perfomiance and each 
indivtoual's performance (see"— Process for Detennining Executive Compensation — Performance Objectives Used in Evaluattons' fcrelow). 

The Compensation Committee establistied the performance-based compensation for fiscal 2015 and tfie equity awards to be made in January 2016 based in part on tiie analysis in a pay-
for-performance report prepared for ttie Compensation Committee by its independent compensatton consultant. Pay Govemance. Taking into consideratton fiscal 2015 fwrfcsinance and 
the other fac t̂ors descritsed above, the Compensaition Committee approved a higher overall 
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level of funding for ttie glotjal annual bonus for fiscal 2015 and a higher level of funding under our equity awards 
our named exeojtive officers when compared to fiscal 2014, as furttier discussed below. 

EXECUTIVE COMPENSATION 

intended to reward achievement in fiscal 2015 in the aggregate to 

To tie pay to perfrmrtance, our named executive officers are eligible for a cash bonus award under our Gk*)al Annual Bonus plan ttiat rewards our named executive officers and other 
eligible emptoyees for a combinatton of Company and individual pwformance over tfie fiscal year. We use 2 different types of equity compensation programs for our nsmed executive 
officers: ttie Key Executive Perfomiance Sha'e Program and ttie AcKentiffe Leadership Performance Equity Award Progran. The Key Executive Performance Share Proyam is intended 
to rewsrd achievement during a foture 3-year perf<}nnan<» pertod i ^ i le ttie Acx»nture Leadership Performance Equity Award Program is intended to reward executives for performance in 
ttie preceding fiscal year. Our cash and tong-term equity compensatton pro^'ams are descrit>ed under'— Compensatton Programs' belcjw. 

In terms of alignment between pay and performarK*. the Compensation Committee uses a multi-year evaluation of realizable batal direct compensation, which was prepared by P ^ 
Govemance after the « id cjf fiscal 2015 and which compares ttie Company's performance relative to its peer group. Ttie analysis assesses tfie aligrment of the Compary's perfbrmance 
with compensation ttiat is earned over the relevant period. This tonger-term outicxjk is also reflected in ttie 3-year performance periods used for grants m»le unda- the Key Executive 
Perfontnant^ Share Program as described tiekwv ( s ^ " — Compensation Programs — Long-Term Equity Compensatton"). The Compensatton Commiffee continues to t)elieve that a multi-
year evaluation relative to the Compai /s peer group is more appropriate in determining compensatton than a single-year benchmark. 

AVEIRAGE 3-YEAR REALIZABLE COIWPENSATION FOR CHIEF EXECUTIVE OFFICERS 
VS. 3-YEAR TOTAL SHAREHOLDER RETURN PERFORMANCE RANK (AS OF 8/31/15) 

As ttie graph below shows, the Company's performan<:e with respect to total sharehoWer return over a 3-year period was at the 57th percentile among ttie companies in our peer group, 
while ttie realizable total direcA compensation for Accenture's chairman and chief executive officer was at the 46Ui percentile of ttie Company's peer group, indicating that his pay and 
performance aligned over the 3-year period, as relative performance was ranked higher than nelative pay as compared to our peer group. 

• . -oTpar ^ 

We define reaTiz^^ total * e c t compensafion as the sum oft 

(1) AH cash compensation earned duiing 8ie 3-year period; 
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(2) The ending value (rather than the grant date fair value) of ail fime-vested RSUs granted (kifing the 3-year period; 

(3) The endng value of performance-vested equity awards earned in the final year of the 3-year period; 

(4) The estimated value, tiased <m perfbrmanee to date, of any performance-vested equity awards stiti outstandng as of the end of the 3-year period (with tfie value of outstaniSng awards measured by the dosing stodc price at Sscal 
year-end); and 

(5) For those companies in our peer group ttiat issue stock options, the enAig value of in-the-money stodt options granted (bring Bie 3-year period. 

As noted ^5ove, ttie Company's performance witti respect to total sharefiolder return over a 3-year pertod was at tfie 57* percentile among ttie companies in our peer group. The 
realizable total direct compensatton for all of our named executive officers for tfie same 3-year pericxi was in the 20th percentile. 

SAY-ON-PAY AND SAY-ON-FREQUENCY VOTES 

Each year, ttie Compensation Committee consklers the outcome of the shareholder advisory vote on executive compensation when making foture decisions relating to ttie compensatton 
of our named execkrtive officers and our execxitive c»mpensatton program and policies. Sharefiolders continued to show strong support of our execajtive compensation programs, witti 
more than 96% of ttie votes cast for ttie af^woval of the "say-on-pay" proposal at our 2015 annual general meeting erf sharehoWers. Given this strong support, which we believe 
demonstrates our shareholdere' satisfaction with the alignment ofour named execxitive officers' compensation with tfie Company's performance, the Compensation Committee determined 
not to implement any significant changes to our compensation programs in fiscal 2015 as a result of the shareholder advisory vote. 

As the Dodd-Frank Wall Street Refomi and Consumer Preitec t̂ton Act requires that votes on tiie frequency of shareholder votes on execajtive compensation be held at least once every 6 
years, we cunently expecA the next shareholder vote on frequency to occur at ttie Company's 2017 annual general meeting. 

PROCESS FOR DETERMINING EXECUTIVE COMPENSATION 

The Compensation Committee evaluates overall Company performance for a fiscal year by reviewing the results achieved against the performance objectives for ttie year in ttie context of 
the overall perfonmance of ttie market (as discxissed below under"— Performance Ofc^ecrtives Used in Evaluations') and ttien determining whether tfie Company exceeded, met or partially 
met ttie objectives as a whole for ttie year. 

In Octot»r 2015, tiie Compensatton Committee, in consultation with Messrs. Nanterme and Rtjwland, assessed tfie overall Company perftOTnance for fiscal 2015. In assessing overall 
Company perfomiance, ttie Compensation Committee focused on those aspec t̂s of tiie Ccjmpany's performance reflecSed in tfie results discussed atxsve. In making its detennination, tfie 
Compensatton Committee conskia'ed t f» Company's strong fiscal 2015 performance, whtoh was particulariy noteble in light of the dynante and increasingly ccmpetitive market in whteh 
the results virere achieved. The Compensatton Committee specifically noted ttiat ttie Company delivered on ttie initial business oulkx* provided at ttie beginning of ttie fiscal year, that 
revenue growth was significantly above original guklance, that the Company achieved improved profitability while making significant investments in ttie Company and its emptoyees and 
Uiat earnings per share for fiscal 2015 were strong. Furthermore, ttie Compensation Committee ackncjwlec^ed ttie Company's execxitton of its strategy as ttie Company continued to 
experience very strong growth in its digital and cloud-related servtees. The Compensatton Committee determined that the Company's performance "exceeded" the ot>jectives for ttie year 
as a whole. 

Ttie Ct»npensatfon Committee's detenmination of the Ctsmpany's performance rating is then used as one of the key factors in setting tiie amounts erf compensatton ttiat ttie named 
executive crffitars receive for each of the performance elements of cjompensation described below. In setting compensation, ttie Compensation Committee took into account as a key factor 
the individual performance rating for the chairman and chief exectitive officer it set togettier witii the Nominating & Govemance Committee and the lead director (who is also the chair of 
the Compensation Committee), as prescritied by ttie committees' charters, and the individual performance ratings for ttie other named executive officers. 
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Performance Objectives Used in Evaitiations 
As discussed atxsve, individual performance-based compensation is determined by evaluating performance against annual objectives, witti no single objective Ijeing material to an 
Indiviciual's overall performance evaluatton. The objecrtives for fiscal 2015 were reviewed and approved by the Compensatksn CcRnmittee at the beginning of the fiscal year and served as 
one of the components against i^ ich the Nominating & Govanance Committee, togettier witti tiie Compensatic»i Committee, ccyisktered Mr. Nanterme's performaice for fiscal 2015. 
These included financial objectives ttiat were established at ttie beginning erf the year by refwence to annual fiscal-year performance targets set for Accenfore with respect to revenue 
growth in local currency, operating margin, earnings per share, new IxKJkings and firee cash flow, as well as otha^ non-financial objectives, as described Ijetow. After ttiese company-wide 
performance otJJecAives were determined tsy tfie Compensation Ccxnmittee for Mr. Nanterme, relevant pcsrtions were ttien inccjrpt^rated into the performance c4:}ecrfives of ttie trfher named 
executive officers. Eac^ named executive offic»r ottier thsHi Mr. Nanterme may also have additional objectives specific to his a^ her role. Ws believe tiiat encouraging our named executive 
officers, as well as ottier ^nployees with management responsibility, to fcwus on a variety of performance objec^tives that are impcxtant for cheating sharefiolder vakje, reduces incentives 
to take excessive risk with respect to a iy single crtsjective. 

The NcMTiinating & Govemance Committee, togettier witti tfie Compensation Committee, with respec t̂ to Mr. Nantenne, a id Mr. Nanterme with respect to the other named execxitive 
officers, evaluated the annual performance of, and issued an individual performancs rating for, each of ttie named executive crfficeiB for fiscal 2015, by assessing whether ttiey exceected, 
met cr partially met ttieir performance objectives for tiie year. Tfie individual performarwe rating and evaluation were used by Mr. Nanterme in connecAton with setting his recommendations 
to the Ccjmpensation Committee for each of the named executive officers' fiscal 2015 perfonmance-based compensation, other ttian for himself. The Company does not apply a formula or 
use a pre-ctetemiined weigtiting wtien comparing overall performance against ttie various objectives, and no single objective is material in determining indivkjual performance. 

As in prior years, ttie Company's performance objectives for fiscal 2015 centered on 3 overarching themes: 

" Driving groy^h by helping the Company's clients become high performance businesses — "Value Creator." The Company's objectives included improving our market share 
position, focxjsing on ttie leadership position of our brand in tfie marketplace, expanding in our growth markets and using our inorganic growth to further enhance our 
differentiation and grcjwth. These cJfcjecSives were applte^Tle to each erf tfie named executive officers. To help achieve these objec^tives, ttie Company continued its focus on 
industries and market inrravatkxi and continued to invest in and enhance its capabilities and offerings. We continue to align our resources around cxir 5 operating groups 
(Ccmfimunications, Media & Tec*inolc3gy, Financial Services, Health & Public Service, Products and Resources) and 5 tjusinesses (Accenture Strategy, Acxerrture Consulting, 
Accenture Digital, Accenture Technolcjgy and Acxenture Operations). 

' Educating, energizing and inspiring the Company's people — "People Developer" The Company's objectives included motivatir^ its emptoyees and executing its human capital 
and diversity strategies. These c^ecSives were applic^le to each of tiie named execxitive officers. In fiscal 2015, tfie Company continued to implem«it its human capital 
sttBtegy to ensure that it has the tjest talent, with highly specialized skills, at tfie right levels in ttie right tocatiCHis, to enhance our differentiaticjn and competitiveness. Tfie 
Company remains de^ l y committed to ttie career development erf its people and invested $841 millton in fiscal 2015 in training and professional development — leveraging tfie 
latest digital technologies, including virtual classrooms, to deliver highly relevsnt training at the point of need. Tfie Company ccwitinued witii its programs to identify and devetop 
higti-potential fufore Accenture Leaders in Greater China, India, Australia, the ASEAN countries, Latin America, ttie Middle East and South Africa, amc»ig ottier geogr^hies. 
The Company also invested in execxitive leadership devetopment for women, which aims to ittentHy and develop high potential women leaders within Accenfore, and its annual 
program that focuses on building futire client account leadership capabilities. The Company was wictely recognized ext^naily as an anploy^ erf choice and for its diversity 
efforts to athBct and retain working mothers, ethnic minorities, military veterans, people witti disat>ilities and lest)ian, gay, bisexual and transgender (LGBT) employees. Further, 
in fiscal 2015, the Company ciemonstrated its ongoing commitment to corporate citizenship and sustainabiiity initiatives by setting a series of new gcals related to its Skills to 
Succeed initiative, cartion reductton and workforce divwsity as discussed under "Corporate Govemance — Corporate Citizenship and Sustainabiiity" atxjve. 
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• Running Accenture as a high performance business — ''Business Operator." The Company's fiscal 2015 business caitlook included the r\sw bcx>kings, revenues, cperating 
margin, earnings per stare and free cash ftow targets outlined under °— Company Highlights — Fiscal 2015 Company Performance'' above. For fiscal 2015, the Company 
d e l i v a ^ on every metric in ttie initial business outtook provided in its September 24,2014 earnings anncjuncement. For the year, ttie Company m ^ its original outtook for new 
bookings and exceeded its original outicKsk for revenue witti very strong growtti of 11 % in tocal currency and 3% in U.S. dollars, gaining significant market share. The Company 
met its operating margin and earnings per share otsjectives on an adjusted basis wfiile continuing to make significant invesbnents in the txjsiness, generated strong free cash 
flow, met its commitment to return cash to sfiarefioklers a id cxMitinued to achieve high levels of intemal controls compliance. The new txx)kings, revenues, operating margin, 
earnings per share and free cash flc}w ot^ec;tives were applicable to each of tfie named executive officers. 

Determination of Total Compensation Opportunity 
As discussed atxjve, our compensatton programs are designed to provide each of ttie named executive officers a total compensation opportunity and sbucture that sfioukj result in 
realizable total dire<:t compensation that aligns with the Company's and the individual's performance. 

In determining the total compensatton Of^xsrtunity for each named execxitive officer, in addition to intemal comparisons across our gtotal management committee, the Ccsnpensation 
Committee also reviewed, with the assistance of Pay Govemance, tiie total compensation opportunities erf ttie named executive officers of the companies within our peer group, spectfically 
analyzing the reported tcrfal compensation opportunity at tiie 50tti and 75tti percentiles of the peer group as appropriate ftames of r^erence. The Compensation Committee telieves that 
the Company's programs are designed so that the named executive officers shoukl only receive a level erf compensation in the upper quartile of our peer group if both ttieir individual 
performance and the Company's performance are in the "exceeds" category, as discussed under"— Company Highlights — Fiscal 2015 Company Perforniance" above and 
"—Perfomiance Objectives Used in Evaluations" above. 

Comparison of Realizable Total Direct Compensation to Company Performance 
Because tiie future performance of neittier the Company nor ttie companies in our peer group are known at the time that ttie compensation opportunities under the Company's programs 
are established. Pay Govemance also performs for the Compensation Committee an annual review of the most recent historical alignment of pay and performance relative to the 
Company's peers. This review is intended to help the Compensation Committee ensure that tiie Company aligns pay and performance relative to its peers and tiiat our compensatton 
programs are woricing as intended. The results of the review witti respect to all of our named execxitive officers are summarized i n " — Pay-^r-Performance" atxjve. 

FISCAL 2015 COMPENSATION DECISIONS 

Summaries erf ttie processes undertaken and the compensation decisions made by the Compensation Committee in Octoter 2015 for our chairman and chtef executive crfficer and ttie 
other named executive crfficers erf the Company are set cajt telow. 

Chairman and Chief Executive Officer 
At a meeting in Oc^ctoer 2015, tiie Nominating & Govemance Committee, tcjgetiier with ttie Compensation Committee, set Mr. Nanterme's individual performance rating for fiscal 2015 at a 
level consistent with the overall Company performance rating, whicsh was in the "exceeds" category. In making ttiis determinatton, the committees took into account the Company's overall 
fiscal 2015 performance, tiie results of Mr. Nantenme's leadership (including feedtack solicited by our chief human resources crfficer frtsm memters erf our gteital management committee 
and ottier senior leaders) and the impact that he had on the Company's performance, as well as his performance against a set of approximately 12 performance "otqectives," some of 
which were Cc3mpany-based performance objec:tives. As descritied 
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above, ttiese financial, operational and qualitative objectives fell under 3 ttiemes: "Value Createw'; "People Developer"; and "Business Operator." In evaluating performance against the 
otsjecTtives, no formula or pre-determined weigfiting was used, and no one ot^ecrfive was individually material. Mr. Nanterme was not present during tiie committees' review of his 
perftxmance. 

At a subsec^uent meeting, ttie Compensatton Committee reviewed witti its compensation consultant. Pay Govemance, the results of Pay Gcjvemance's maricet trends report, chief 
executive officer pay benchmarking report and ttie pay-for-performance report discajssed betow under"— Role of Benchmaricing." As part erf this review. Pay Govemance provided input to 
ttie Compensation Committee regarding the final 2015 compensatiem for Mr. Nanterme. This input reflected the Company's performance results for fiscal 2015; sustained historical 
perfbrmance results achieved over multiple years; external market references (including ^solute and relative performance against peers); intemal ccxnpensaXion ref&ences; and the 
leadership role of Mr. Nanterme. Mr. Nanterme was not involved in setting his compensation and was not present during the Compensation Committee's review of his compensation. 

As a result of its fiscal 2015 assessments and data provWed by its cesmpensatton consultant, tiie Compensation Committee aji^roved the following compensation elements for 
Mr. Nanterme set out belcw; 

Compensation Element Chairman and Chief Executive Officer Compensation Determinations 
Base Cc»iip»isation Base compensation of €865,476, to be pate in euros, consistent with his base ccjmpensation for tiie prtor compensation year. 
Gloiai Annual Bonus Fiscal 2015 cash bonus erf ̂ ,812,797, to i>e pate in euros, an increase erf 28% compared witti fiscal ^ 1 4 , nsflec^g very stnxig Company 

and inciivickat perfcHmance. 
Long-Term Equity Compensatton Equity awards with a t»get grant date fair value of approximately $12,515,000 to be made in January 2016. Tfiese eejiity awards represent 

an increase of 13% compared with tfie targ^ grant date foir value erf the equity awards made to Mr. Nanterme in January 2015. 
The Key Executive Performance Share Prc^ram, which fas a target grant date fair value of $11,325,000, repnesente approximate 90% erf 
the ecjuity to be granted to Mr. Nanterme and will vest, if at all, follovnng the completion of fiscal 2018 tased on future Company 
performance over a 3-year pertod. Tfie remaining $1,190,000, representing approximately 10% of tiie equity to t e granted to Mr. Nanterme, 
will vest on a time-tased schedule uncter the Accentijre Leadership Performance Equity Award Program. 

CHAIiy^AAN & CEO FISCAL 2015 COMPEMSATION DECISIONS 
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Named Executive Officers Other tfian the Chairman and Chief Executive OfTicer 
In determining the fiscal 2015 compensatton of tfie named exectitive crfficers, ottier t tan the chairman and chief executive erfficer, Mr. Nanterme submitted a recommaidation to ttie 
Compensatton Committee for the overall compensation erf each of tfiese officers for tfie committee's review, discxission and approval. In making these recxwnmendations, Mr. Nanterme 
eensidered the following 4 factors; (1) Company performance, including ot^ective and subjective measures; (2) each cjffteer's individual contiibution and demonsti'ated l ^e rsh ip ; 
(3) intemal comparisons across our glotal management committee; and (4) external market references. Indivtoual contiibtition and leadership of each ramed execxitive officer were 
measured against the relevant ptalions of tiie performance "objectives" as descrited above in"— Process for Determining Executive Compensation — Performance Objectives Used in 
Evaluattons." Management and the Compansation Committee believe ttiat this apprcach reflects that the leadership team is collecrfively responsible for a broad range of Company results 
and initiatives. In evaluating performance against the objectives, no formula or pre-determined weighting was used, and no one objective was individually material. 

Mr. Nanterme eiiscussed witii the Compensaticjn Committee tiie leadership rote and performance of eacrfi of the named executive officers, other than himself. For the other named 
executive crfficers, to tiie extent appiteabto, Mr. Nanterme also discussed with the Compensation Committee the financial results erf ttie businesses for which ttiey were responsible. In 
devetopir^ his recommendations to the Compensation Committee for ttie compensation erf such named exeoitive officers, Mr. Nanterme used a report preparwi by Tcjwers Watson for 
management. Ttie Tcjwers Watson report inclLtoed information on market-comparable compensation tased on a benchmaricing approach devetoped tiy Towers Watson and Pay 
Govemance. Before making the final compensatkMi decisions for the year, ttie Compensation Committee shared and reviewed with Pay Goverrance txsth t fa recommendations of 
Mr. Nanterme and ttie Towers Watson report prepared for management 

Based upon Mr. Nanterme's recommendations, ttie Compensatton Committee's assessment of eacrfi of ttie other named executive crfficers' fiscal 2015 performance and their upcoming 
responsibilities, and the other constoerattons descritsed in ttiis Compensation Discussion and Analysis, ttie Compensation Committee approved the foltowing compens^ion elements for 
the named execxitive officers other than tiie e*iairman and chief execxitive erfficer 

Compensation Element Other Named Executive Officer Compensation Detenninations 
Base Compensation Base compensation consistent with their respective base compensation for the prior compensatton year. 
Global Annual Bonus Fiscal 2015 cash txmus, taken as a whole, increased an average of 32% in local currency compared to the total cash tKsnus for fiscal 2014, 

reflec*ng very strong Company and individual perfomiance. 
Long-Tenn Equity Compensation' Equity awards to be made in January 2016, including awards based on their irKlividuat perfbnnance in fiscal 2015, with a tcrfal target grant 

date fair value, taken as a wrtiole, ttiat increased 18% compared to the total target grant date feir value, token as a whole, made to tiiem in 
fiscal 2015. 

The Key Execxitive Performance Share Program, whteh has a target grant date fair value, taken as a whole, of ^,503,000, represents 68% 
of the equity to be granted to our ottier named executive crfftoers and will vest, if at all, following the completton erf fiscal 2018 based on 
3-year Company perfonmance; 32% of the equity granted to our other named executive crfficers will vest on a time-based schedule under the 
Accenture Leadership Perfomiance Equity Award Program. 

(1) Excludes awards macte to Mr. Rotileder, wfiich are dscussed below. 

In connectkjn with ttie previously arwiounced retiremwit of Mr. Rohlecier, t ta Cempany's former group chief execxitive—North America, the Compensatton Committee determined that in 
lieu of the time-vesting awards of RSUs tfiat would have been ^^nted to Mr. Rohleder for his perfonnance in fiscal 2015, Mr. Rcrfileder will instead receive an «^uivalent amount erf cash in 
the amount of $7KI,0CK). This has the effect of changing equity compensation ttiat wcxikJ tave teen repejrtatrfe for Mr. Rc^leder in fiscal 2016 had he been a nam&i execxitive 
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crfficer for ttat fiscal year to t>onus compensation for fiscal 2015, as reflected in ttie "Summary Compensation Table" talow. In addition, in cxsinecrfton witti Mr. RoheWer's retirement, ttie 
Compensation Committee approved the waiver of ttie remaining servtee-iased vesting condittons for a portion of Mr. Rcrfilecter's prevtousiy granted awards under ttie Volimtary Equity 
Inveshnefit Pixigram and imder ttie 2014 and 2015 Key Executive Performance Share Programs. 

Role of Benchmarking 

To support the Compensatton Committee, P ^ Govemance performs extensive analyses focusing on executive compensatton trends, compensation opportunity, tcrfal realizable pay, ttie 
difficulty of achieving incentive ptan geals and pay-^or-performance alignment. 

Fiscal 2015 Peer Group 

Each year the Compensation Committee also reviaivs and s^proves a peer group for use in conducting competitive market analyses erf compensation for our named executive officers. We 
eto not belteve many companies compete directly with us in all lines erf our business. However, with the assistance of Pay Govemance, ttie Compensation Committee identifies a peer 
group of relevant public companies for whteh date are available that are comparable to tiie Company in at least some areas of our business. Our p e ^ group includes companies ttiat have 
one or more erf ttie following atbibutes, which were considered in ttie screening process to idenfriy appnspriate peers: 

' publicly traded securities listed on a U.S. stock excrfiange that are subject to reporting obligations that are similar to Accentore's; 

" revenues within a range similar to Acxenture's revenues; 

" similar business or services e>perations in ttie industries and martcets in which Accenture ce»npetes; and 

* being a direerf line of txisiness competitor. 

Our peer group dW not change in fiscal 2015 compared to fiscal 2014. During fiscal 2014, ttie Ctsmpensation Committee, in consultatton witii Pay Govemance, removed SAIC, Inc. as one 
of the peer group companies as a result erf its corporate reorganization and added Cognizant Tecshnoksgy Solutfons Ccjrporation as a substitute compa"able company. Except for this 
change, our peer group companies tave be&i und:Kngeri since fiscal 2010. The Compensation Committee talieves ttiis grouping provides a meaningful gauge erf cun-ent pay pracrfkes 
and levels as well as ova-all compensaticxi b^ids among companies engaged in ttie dilferent aspec;ts of tfie C o m p ^ / s tiusiness. This group erf companies is different from the peer grcxjp 
companies used for measuring tcrfal sharehoWer retum for ttie Ksy Executive Perfbrmance Stare PriDgram (see also"— Narrative Supplement to Summary CcOTipensatton Table snd to 
Grants of Plan-Based Awards Table — Key Executive Performance Share Program" betow). 

PEER eRWP R»JSSESStWS FISGAL 2015 eOWPiNSATfON 

The Compensation Ccjmmittee and Pay Govemance also reviewed, for reference, a report prepared by Towers \Afatson for management based on (1) tiie most recent available published 
survey data and (2) date firom ttie peer companies' 
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most recent proxy filings on compensatton levels of the highest-paid execxitives at compa-ably large companies. The Compensation Committee uses ttiis information to understend tiie 
current compensation practices in the broader maricetplaee. While providing valu^to backgrourd infomiatton, ttiis infcMmation dW nerf materially affect the determinatkjn of the 
compensatton erf any named execxitive erfficer for fiscal 2015. 

COMPENSATION PROGRAMS 

This sectton cjescribes the elem«its of our named executive officers' compensation, which consist of ttie foltowing: 

Cash Compensation Long-Term Equity Compensation 
Base Compansation Key Executive Performance Share Program 
Global Annual Bonus Accenture Leadership Perfbrmance Equity Program 

VcHunfary Equity Investment Program 

Cash Compensation 
Cash compensatton for Accenture's named executive officers consists of 2 components: base compensation and the gtobal annial bonus, each of whteh are described betow. 

Base Compensation 

Base compensation provides a fixed level of compensation to a named executive officer each year and reflecrfs the named execxitive officer's leadership rote, as opposed to indivWual 
performance. Base compensation may vary for named execxitive crfficers based on relative market compensation. Inca-eases to base compensation, if any, generally take effect at the 
beginning of ttie compensation year, whtoh biegins on December 1 erf each year. 

Global Annual Bonus 

The gtotal annual bonus is designed to tie pay to botti individial and Company performance. Funds are accrued during the fiscal year tased on Company financial performance, 
compared to the earnings and profitability targets for the year. Final overall fonding decisions are made at the end erf the fiscal year based primarily upon the Company's performance 
against ttiese targets and are sul^ect to approval by tfie Compensatton Committee. Once the program's Company-wide fijnding fcjr the year is finalized, indivichjal psyout is determined 
based on each eligible employee's career level within the Company and indivkiual performance rating. Payments under this program are made in December. Tfie program is designed to 
give higher bonuses to top paformers and to provkte higher incentives as employees advance through our career levels. All memters of Accenture Leadership (approximately 5,700 
employees), in addition to our named executive crfficers, are generally eligible for the glcdsal annual bonus. 

Each of the named executive officers was assigned an annual target opportunity range that is a percentege of his base compensatton. For Mr. Nanterme, ttiis percentage ranged fixjm zero 
to 350% erf base ccjmpensation (consistent with last year's range), and for the crfha- named exeexrtive crfficers, this percentage ranged from zero to 145% of base compensation (whteh was 
also consistent with last year's range). A named executive officer may earn more or less than his target awa"d based upon the Company's overall funding of tie txxvjs pool under tfie plan 
and his or her individual annual performance rating, subject to a cap on the maximum payout. The Compensation Committee took tfie Company's overall peribrmance results into 
consideration in approving an overall fonding percentage for ttie global annual bonus that was fonded at tiie target level. This fonding percentage applied to all eligible Accenture 
emptoyees, including ttie named executive crfficers, tased on tiieir indivkiual performance and career level. 

Long-Term Equity Compensation 
Our long-temi equity compensation aligns tiie interests of our named executive officers with those of our sharehokters. The Company Intends for long-term equity compensatton to 
constitute a significant component of tiie compensatton opportunity for t ta named execxitive officers. The Company offers all of its equity grants in tie form of RSUs, whic*i are 
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requirements. Witii respect to fiscal 2015, equity compensation awards for our named executive crfficers were approved under the following 3 

Eligible Employees Objective 

Key Executive 
Performance 
Share Program 

Named executive officers and other memtwrs of our 
giot>al fi^nagement commitfee 

Reward partkapants for driving the Company's bu^ness to meet performance otijecjives related to 
operating income results and relative total sharetiolder return, in each case, over a 3-year period, 
encourage retention and align ttie jnterests of eligitrfe partkapants with our sharehoMers. 

Accenture Leadership 
Performance Equity 
Award Program 

Menders of Aĉ centure Leadership Recognize and nevyard high performers based on ttieir individual performance and tfie Company's 
performance, in eadi case, during ttie prior fiscal year, encMurage retention antt aTign the interests of 
eligible participants with our shanetiohters. 

Accenture Leadership 
Voluntary Equity 
Investment Program 

Members erf Accenture Leadership EncxHjrage ̂ are ownership among Accenture Leadership thixHjgh voluntary monttity purc^ses of 
shares via payroll deductions, witti a 50% RSU matching grant opportunity upon satisfection of 
pixjgram tenms. 

Our tong-term equity compensation programs are part of a larger ft^mework of compensation for all of our employees. As individuals assume more senior roles at the Company, they 
tiecome eligible for additional equity compensation programs. As described atove, our named executive officers and memtiers of the gkrf>al management committee are eligibte for awards 
ttiat are intended to reward their individual performance, align their pay witti achtevement of both annual and lor^-term performance geals and encourage them to acquire meaningfol 
ovmership stekes in Accenture. 

Key Executive Performance Share Program 

The Key Executive Performance Share Prc^ram is the primary program under which the Compensation Committee grants RSUs to tiie named executive officers and members of our 
glotal management committee and is interred to bs the most significant single element erf our named executive officers' compensation over time. The program rewards these indivkluals 
for driving the Company's business to meet performance objectives related to 2 metrics: operating income results and relative total sharehoWer retum, in each case, over a 3^ear period. 
For grants maete with r^peci to fiscal 2015, tiie Comp»iy ctxrtinued its approadi of weighting operating inceme results more heavily than tcrfal shareholder retum. The compensatkMi 
opportunity Loider ttiese ^ants will be tased on perfonnance weighted 75% on cumulative (operating inceme results and 25% on cumulative total sharehokter retum, in each case over a 
3-year period. This a f^oach recogiizes tiiat operating income more accurately r^ects tfie Compan/s performaice against its ot^ecaives. Vesting of grants undo" tta progran d^ands 
on Accenhjre's cumulative performance against these meti"ics over the 3-year period. Tfie Company talieves this is impestant tacause it aligns a significant portion erf ttie nsmied execxitive 
officers' realizable total direcrf cempensation against perfcjrmance over an extended period. For example, a pericxi of poor performance against the Company's operating income or tcrfal 
shareholder return targets could affect ttie ultimate vesting percentage for several years erf RSU grants made to the named executive crfficers under this program. The Company also 
believes linking comp^isatton to long-term Company pwfonnance aicourages fwudent risk man^emwit and disceurages excessive risk takir^ for short-term gain. 

Based on the Company's cumulative cjperating income and total sharefiolder retum for tiie 3-year pertod firom fiscal 2013 th rou^ fiscal 2015, the 2013 Key Executive Perfbrmance Stare 
Program awards vested at 107% of the target level (see also"— Narrative Supplement to Summary Compensation Table and to Grants erf Plan-Based Awards Table — Key Executive 
Performance Sha^e Program" betow). 

Accenture Leadership Performance Equity Award Program 

The Aexanture Leadership Performance Equity Award Program, fiDr whteh all memters of Accenture Leadership are eligible, is designed to rec»3gnize and reward higfi-paforming 
members of Accenture Leadership for ttieir p^ormanee in tiie most recently completed fiscal year and is fonded based on overall Company performance. High-performing members of 
Accenture Leadership receive equity grants in ttie fomi of time-vesting RSUs based on their annual 
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performance rating, whteh awards will vest in equal instellments over a 3-year pertod witti shortened vesting schedules ^plteable to parttoipants wfio are age 50 or oWer. Each erf t ta 
named executive erffkers is eligible for grants under tills program tased on his or her annual perfonnance rating for fiscal 2015. The numtar of RSUs granted to members of Accenture 
Leadership under ttiis program may also be adjusted based on Company perfomiance. Based on Company performance in fiscal 2016, the overall fonding percentage for awards to be 
made in January 2016 was set at 100% (see also ••— Narrative Supplement to Summary Compensation Table and to Grants erf Plan-Based Awards Table" takw). 

Voluntary Equity Investment Program 

The Voluntary Equity Investment Program is a matching program ttat forttier encourages stare ownership among alt members of Accenture Leadership, wta may designate up to 30% of 
tiieir cash compensation to make monthly pure:hases of Accenture pic Class A ordinary shares. Totel contrit>utions from all partteipating members of Accenture Leadership uncter this 
program are limited to an amount tiiat is not more tiian 15% of tiie total amount expended for cash compensation for memters of Accenture Leadership. Following the end of the program 
year, participants who continue to be employed are awarcted a 50% matcrfiing RSU grant that generally vests 2 years later, whierfi enables members of Acxenture Leactership to receive 1 
RSU for every 2 shares they purchased during tiie year, provkted ttay eto not sell or transfer the purchased shares prior to the matching grant date (see also"— Narrative Supplement to 
Summary Compensation Table and to Grants of Plan-Based Awards Table" below). 

Other Compensation 
Consistent with the Company's compensation phitosophy, t fa Company provides only limited personal berrefits to tiie ramed executive officers. These include tia use of an automobile 
and driver for the cfairman and chief execxitive officer, premiums pakl on life insurance policies, tax-return preparation sen/ices and, for our retired named executive officers, partially 
subsidized medical insurance tenefits. Consistent with Company practice for intemational assignments, Mr. Casati receives a housing allowance. In addition, gifts to educational 
institutions made by Mr. Rohleder and Ms. Sweet were matcfad by the Company under the chariteble gift matching program applicable to all U.S. emptoyees. Additioral discxission of the 
personal benefits and other compensation provided to the named executive crfficers in fiscal 2015 is included in tfie "Summary Compensation Table" betow. 

ADDITIONAL INFORMATION 

Equity Ownership Requirements 
The Company has an equity ownership requirement policy pursuarrt to which the Company's most stringent share cjwnership requiremerrts apply to the named executive officers. These 
share owner^p rec^uirements are intended to ensure that each erf the named execxitive officers holds a meaiingfol ownership steke in Accenture. The Compsny intends ttat tills 
ownership stake vnll forttar align the interests of the named executive officers and the Company's shareholeters. Under tiiese rec^irements, by the Stii anniversary of achieving that status, 
each (rf ttie named execxitive officers is required to hokl Accenture equity with a value equal to at least 6 times his or far base compensation. Each of enir named executive crfficers (excefrf 
Mr. Rcrfileder who r^ired on August 31,2015) mairrtains ownership erf Accenture equity in excess erf this requirement Named executive crfficers may only satisfy tills ownership 
requiremerrf ttirough the holdings they acquire pursuant to the Company's share programs, and the Company dees not apply holding periods to any specific equity award tayond its 
vesting date(s). 

Derivertives and i-tedging 
All employees, including exir named executive officers, and memfcia-s of the Beard, are subject to a policy that prohibits them (or their designees) from purchasing shares on margin or 
purchasing financial instruments ttat are designed to hedge or offset any fluc^tuations in the market value of the Company's equity securities they hold, whether or not sudi securities were 
acquired from Accenture's equity compensatton programs. 

Pledging Company Securities 
Our chaimian and chief executive officer and the memti«-s of our gtobal management committee, otiier key employees and memtars of the Board are prohibited from borrowing against 
any account in which the Company's securities are held or pledging the Company's securities as collateral for a toan. 

2015 Proxy Statement Accenture ' 43 

http://services.corporate-ir.net/SEC.Enhanced/SECAjaxHandler.ashx?c=129731&FID=104... 6/3/2016 

http://services.corporate-ir.net/SEC.Enhanced/SECAjaxHandler.ashx?c=129731&FID=104


DEF14A Page 56 of 200 

Tabie of ConteaB 

EXECUTIVE COMPENSATION 

Employment Agreements 
The Company's named executive crfficers, ottier theex Mr. Nantenne, have each errtered irrfo sfsHidardized emptoyment agreemerrfs with t ta Company's local d i la tes in t ta country in 
whteh they are emptoyed ttat include ncxi-cximpetition and non-solk:itation obligations. The Company's ^nptoyment agreements eto ncrf inc^kide negotiated ccmpensatory commitments, 
guaranteed txjnus amcjunts, "golden parachutes," multi-year severance pacrfcages, signific^rt accelerated vesting erf stock awards or ottier payments tiiKlored by a cfiarige of contrerf, U.S. 
Intemal Revenue Cocte secrfion 280G or ottier tax gross-up payments related to a change erf corrfrol or otha* features ttat have teen found in executive emptoymerrt s^reemaits in the 
Ccwnpany's industry, other than as may t a required by kxal law. The named execxjtive offices receive compensatory rewards ttat are tied to tfair own performance and t f a performance 
of the Company's tsusiness, rather than by virtue erf lc»iger-term emptoymerrf agreemerrfs. This is consistent witti t ta Ccsnpany's oljjecrfive to reward incJividual performance and support the 
achtevement of its business ot^ectives. 

Post-Termination Compensation 
The Company has strucrfured its employment arrangements with tta named execxitive crfficers sue^ that it only provides limited post-termination compensation. Except as ree^uired under 
French law fiDr Mr. Nanterme as discussed betow, the Company's emptoyment agreements with our named execxitive officers eto not contain multi-yegB" or significarrt lump-sum 
compensatton payouts to a named executive officer upon taminatton of emptoyment. Similarty, except for Mr. Rowland, the Company has chosen not to contribute to penston or erfher 
retirement plans fesr any of tiie current named executive officers and dees not offer significant deferred cash cxmpensation or erfher post-«nptoymerrt tenefits. Mr. Rowland tacame a 
partteipait in tta Company's U.S. pension plan prior to assuming a leadership role with the Company. As descritad under "Pension Benefits for Fiscal 2015° below, ttie benefits for 
Mr. Rowland uncter this plan were fixjzen on August 31, 2000. 

Post-Termination Compensation under Employment Agreements 

Mr. Nanterme's emptoyment agreement is governed by French law and inerfudes the following provisions: 

" p^ments for his post-emptoyment non-cximpetition and non-solicitation obligations, equal to 12 months' base and bonus compensation (based on ttie average amexint received 
over ttie 12 morrths prececiing terminatton), provided, however, ttiat ttiose payments can t a reduced or limited to the exterrf the Company chooses not to enforce the non
competition and non-sdteitatten obligations; 

• 3 morrffis' nottee (or paymwit of 3 monttis" tase and bonus compensaticwi (tased on tta ava^ge amcxjnt received over tiie 12 months preceding temiination) in lieu of nottee) 
e x c ^ in the case erf serious or gross misconduct: and 

• except in tiie case of voluntary resignation, a severance paymerrf under t fa collective bargaining agreement ttat applies under Frencii law to all Accerrttffe enfiptoyees in 
France, equal to one-ttiitd of a mesntti erf base and bonus comp^isatton (based on the average amount received over t ta 12 months preceding termination) per year of service, 
up to a maximum of 12 monttis, 

in each case, as described under "Pcrfential Payments upon Termination" below. 

Mr. Casati's employment agreement, which is our standard agreement for memtars of Accenture Leadership in Singapore, is governed by t fa laws of ttie Republic of Singapore and 
includes t ta following provisions: 

• payments for his post-employment non-competitton and non-solicitation erf}ligations, equal to his annual base exsmpensation, except ttiat the Company will not be obligated to 
make such payments in ttie event it waives the non-competition and non-solteitation obligations on or before termination; and 

' 4 months' notice for termination (or payment erf 4 months' base compensation in lieu of notice), except in the event of temiination for cause, 

in each case, as described under "Potential Payments upon Termination" talow. 
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U.S. Accenture Leader Separation Benefits Plan 

Memtars erf Accenture Leadership employed in the United Stetes, incAjding Messrs. Rowland, Rohleder and van't Ncxjrdende and Ms. Sweet, are eligible for benefits uncter our Accenture 
Leader Separation Benefits Plai. V\ffih respect to our most senior leaders, this plan provides ttiat, subject to the terms and condittons of tiie plan, and contingent upon ttie executton of a 
separation agreement (which requires, among otfier things, a eemplete release erf claims and affirmatk}n of existing pe^-departure erfsligattons, including non-compete and non-solicitation 
requirements), if Hie leader's emptoymerrf is involurrtarily taminated, ottier than for "cause" (as defined tarider the plan), tta terminated executive fe entitled to receive t ta foltowing: 

• if tta termination is for reasons unrelated to performance: (1) an amount equal to 6 monttis of base compensation, plus (2) 1 week of tase compensation for each completed 
year of service (up to an addittonal 2 months erf base compensation), plus (3) a $12,000 ConsoiWated Omnitxjs Budget Recondliatkai Act ("COBRA") payment (whteh is related 
to health and d«ital baiefits); or 

• if the termination is for reascwis related to performance: (1) an amount equal to 4 months of base compensation, plus (2) an $8,000 COBRA paymenL 

In addition, members of Accenture Leadership who are terminated involuntarily otiier tiian for cause, including ttiose temninated for reascjns related to performance, are entitled to 12 
months of outplacement benefits, whteh is provided by an outside firm selected by Accentijre, at a maximum cest to Accenture of $11,000 per person (see "Potential Paymerrfs upon 
Terminatton" below). 

U.S. Retiree Medical Benefit Program 

Members of Acxenture Leadership employed in the United States who retire from the Company after reaching age 50 and who have achaved at least 10 years erf service are also eligible 
to participate in the U.S. Retiree Medical Benefit Program, whteh provides partially subsidized medical insurance benefits for them and tiair ctependents (see "Potential Paymerrfs upon 
Terminatton" bekw). 

Global Management Committee Retirement Provisions 

On October 22, 2014, tta Compensatton Committee approved new retirement provisions related to tiie vesting erf outstanding awards under tta Company's former Senior Officer 
Performance Equity Awarti Program and to cash payments in lieu of receiving RSUs under the Accenture Leadership Performance Equity Award Program ttiat are intended to generally 
apply to all global management committee memtars. White ttie new provisions are intended to replace most individual retirement decisions, the Ccmpensatton Committee may, from time 
to time, approve individual separatton arrangements with glcrfsal management committee members, such as the etecasion descritad betow witti respect to Mr. Rohleder. Pursuant to the 
terms erf the Sentor Oflteer Performance Equity Awards (whtah program was discontinued in fiscal 2014), if a gtobal management committee member (otiier than our chief executive officer) 
who is eligibte for age-based vesting retires on or after t ta fiscal year-end (August 31) but before the follcjwing January 1, t fa Company will altow for the vesting of awards that wouW 
otherwise have vested on January 1 fad such glcrfjal managemerrt committee member not retired tafore that date (see 'Potential Payments upon Terminatic»i' betow). In acWitton, the 
Compensation Committee determined that qualifying memtars erf our glotal managemerrf ccsmmittee who retire on or after the fiscal yea'-end but tafesre the folhswing February 1 will 
receive a cash payment in recegnition of their priesr fiscal year performance rattier than receiving RSUs under the Accenture Leadwship Performance Equity Award Program, which tiiey 
would have received had tfay nerf retired tafore tiiat date. 

In addition to the gtobal management committee retiremerrf provisions descritad atave, in connecaion with tta previously announced retirement erf Mr. Rohleder, who has held many senior 
leadership roles during his 34 years with the Company, including most recently group chief executive — Nortti America from June 2014 to May 2015, group chtef executive — Healtti & 
Publto Service firom September 2009 to June 2014 and the Company's chtef operating erfficer from September 2004 to Septemtar 2009, ttie Compensatton Committee determined to waive 
t ta ranaining service-based vesting conditions for 4,362 time-vesting restrierfed share units granted under the 2014 Voluntary Equity Investmerrt Program, and for 33,991 performaice-
vesting restricted share units (assuming target perfonmance) granted under the 2014 and 2015 Key Execxitive Performance Share Presgrams that were not otiarwise scheduled to vest on 
or prior to Mr. Rohleder's retiremenL 
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No Change in Control Arrangements 
As descritad atave, the Company's emptoymerrf agreements do not contain °goW«i parachutes," mufti-year severance packages cy giarantees, acceiwated vesting of stock awards or 
other payments triggered by a cfiange of corrfrol. Similarly, we do not provkte our execxrtives U.S. Intemal Revai ia Ccxte section 280G or other tax gross-up paymerrfs related to a change 
of contifol. 

Claw^ck Policy 
Accenture has a clawback poHt^ that applies to botii incentive cash tanus and equity-tased incentive exmipensatton awarded to tta Company's ctaimian and erfrief executive offker, 
memtars of the gtobal management ccsnmittee and approximately 200 erf its most senior leaders. Undw tta poltey, to ttie extwrf permitted by applicabte law s»id subject to tta ap|Xoval of 
the Compensation Committee, tiie Company may seek to recoup any incentive tased compensation awarcted to any executive subject to tiie poltoy, if (1) the Company te required to 
prepare an acceiinting restatement e ia to tiie material noncompliance witti any finfflieaal reporting requirement under the securities laws; (2) the misconduct of an executive sul^ect to tta 
polk^ contritHited to tta noncomplance ttat resulted in ttie obligation to restate; and (3) a tower award would have taen made to t fa covered executive had it taen based upon ttie 
restated financial restilts. 

Under tta terms erf Mr. Narrterme's employment agreement, a violation of his erfiligations erf confidentiality, non-competition and/or non-solteitation would result in a repayment t>y him erf 6 
morrths of base compensation. 

In addition, ttie existing equity grant agreements between Accenture and our named executive crfficers include recoupmerrt provistons in specific circximstances, even after ttie awa^ds 
have vested. For exampte, in t ta everrf a named executive offtoer leaves ttie Company and competes against us wittiin a specified time period (for exampte, by joining a competitor, 
targeting our clients or recruiting our emptoyees), the award recipient is generally obligated to retum to t ta Company the shares originally ctelivered to ttat recipant under our equity 
programs. 

Compensation Risk Assessment and Management 
In fiscal 2015, managanent perfcamed an annual comprehensive review for tiie Compensatton Committee regarding whettier the risks arising flram any erf oisr compensation perficies or 
practtees are reasorabiy likely to tave a material adverse effect on ttie Company. \Afe talteve that t ta stiuclure of our compensation program does nerf encourage unnecessary cr 
excessive risk teking. Oiur policies and pracrfices inckide some erf t ta foltowing risk-mitigating ctiaracteristics: 

' cesmpensation prograns operaie wittiin a governance and review strucrfure tiiat serves and supports risk mitigatten; 

• the Compensation Committee apprcjves perfbrmanee awards for our chairman and crfiief executive crfficer and memtars erf our gkrfal managemerrt committee after reviewing 
corporate and indivtouai perfonmance; 

* a balance of annual and tong-tenn incentive opportunities a id erf fixed and variatrfe features; 

' vesting of performance-based equity awards, the most significant element erf caur named executive crfficers' compensation oppcKtunity over time, is d^ermined based on 
acrfiievement erf 2 metrics, measured on a cumulative basis, over a 3-year period (operating income relative to plan and total sfaretiokter retum relative to a peer group); 

" focus an a variety of performance cfejeerfives, thereby diversifying the risk associated with any singte indicator erf performance; and 

' memtars of Accenture Leadership v/ho are granted equity are sut>ject to our equity ownership requirements, which require all of those leaders to hold cjwnership stekes in the 
Company to fortiier align their interests with the Company's shareholders (see "Additional Infonnation — Equity Ownership Requirements" atave). 
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COMPENSATION COMMITTEE REPORT 

The Compensatton Committee has reviewed the Compensatkm Oiscxisston and Analysis sectton of tiiis proxy statement and discussed ttiat section with naragement Based on its review 
and discussions witii management, the Compensation Committee recommended to ttie Beard that the Compensatton Discusston and Analyste be included in this proxy statement and our 
Annual Report on Form 10-K. Thte report is provkted by the following independent directors, who compose t fa Compensation Committee: 

The Compensation Committee 

Marjorie Magner, Chair 
Dina Dublon 
Witliam L. Kimsey 
Arun Sarin 

COMPENSATION COMMITTEE INTERLOCKS AND INSIDER PARTICIPATION 

Our Compensation Committee is composed solely of independent directors. During fiscal 2015, no memtar of our Compensation Committee was an employee or officer or former officer of 
Accenture or had any relationships requiring disclosure under Item 404 of Regulatton S-K None of our execxitive officers has served on the board of directors or compensation committee 
of any other entity ttat has or has had one or more executive officers who served as a member of our Board or our Cesmpensation Committee during fiscal 2015. 
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Tfa tetrfe tatow sets for4i t fa compensatton earned by or paid to our named executive crfficers coring tta fiscal years ended August 31, 2013, 2014 and 2015. Ms. Sweet a id Messrs. 
Casati and van't Noeydende were not named exeexrtive officers in 2013 and 2014; therefore, in accordance with tta SEC's disclosure rules, informatton regading compensatton for the 
year ttat ttiose indivtoials were not named executive crfficers is not induded in t ta tabte below. All amounts are cateulated in xcordaivx with SEC disctoajre rutes, indudir^ anounts witii 
respect to {)Lr ee^uity compensatton plan awa-ds, as forther descritad betow. 

Name& 
Principal PosiBon 
PIERItE NANTEIMIEW 
e^ainnan and Chief 
Execuiive Officer 
DAVID P. ROWLAND 
Chief Rnancial Officer 

QiANFI»NCX> CASATK9 
Group Chief Executive — Growth Markets 
ALEXANDER M. VAN T NOORDENDE 
Group Chief Executive — Products 
JUUESVVEErro 
Group Ctiief Executive — North America 
STEPHEN J . RO«L£I»R<® 
Former Group Chief Execu&ve — North America 

Year 
20t5 
2014 
2013 
2015 
2014 
20t3 
2015 

2015 

2015 

2015 
2014 
2013 

Saiaryl" 
$t,0t0,664 
$1,179,798 
$1,126,333 
$1,122,781 
$1,082,750 
$1,082,750 
$1,015,914 

$1,136,125 

$1,f36,t25 

$1,136,125 
$1,136,125 
$1,136,125 

BonusW 

-

z 
-
-
-

$750,000<S) 

Stock 
AwardsisXK 
$11,696,^2 
$11,399,930 
$10,481,421 
$ 2,415,292 
$ 1,729,838 
$ 1,190,562 
$ 2,202,266 

$ 2,221,912 

$ 1,939,802 

$ 4,839,238<'") 
$ 2,251,357 
$ 2,359,666 

Option 
AwardsW 

-

-

— 
-
-
— 

Non-Equity 
Incentive Plan 

Compensationl*i(a 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 

2,990,047 
2,742,937 
3,134,328 
1,459,516 
1,122,140 

815,138 
1,242,549 

1,354,;S1 

1,329,266 

1,476,962 
1,331,039 
1,431,518 

Change in 
Pension Vaiue 

& 
Nonqualified 

Deferred 
Compensation 

EamingsW! 

-
$ 15,785(5) 
$ 51.986(51 

— 
-
-

z 

All outer 
c;ompaisati<wi<*!<'> 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 

•ra,2ii 
102,798 
44,313 

5,955 
5,726 
5,176 

274,827 

10.241 

109,904 

181,698 
11,781 
13,130 

TotalW 
$15,776,214 
$15,925,463 
$14,786,395 
$ 5,019,429 
$ 3,992,440 
$ 3,093.626 
$ 4,735.556 

$ 4,722,539 

$ 4,515,097 

$ 3,384,023 
$ 4.730,302 
$ 4,940,439 

(1) Represents aggregate grant date lair vakie of ^ock awards during each of the years presented, cora|»ited in accordance vwSi Topic 718, wilitout talAig into account estimated forfeitures. The assumptians made wiien 
caiculatBig the amowils are found in Note 11 (ShEve-Based C(Hnpens3tion) to our Consoti<teted Finandal Alternants in Part i l , item 8 of w r Annual Report on Form 10-K for the year ended August 31,2015. Terms of tiie fscai 
2015 stock awarcb are summarized under 'Con^nsat ia i Discussion and Ana ly^ — Con^>ensation Programs — Long-Term Ei^iity Compensation' above and m'— Narrative Supi^ement to Summary e>»TipensaSon Trf)ie 
and to Grants of Ftan-Based Awards Tat^" t)eiow. Wltti respect to amouits included for ttie Key ExecuSve Performance 3iare Program awards, the estimate of the grant date ̂  value d^ermined in accorctance wKh Topic 
718, which is ttased on psdcakAe outcome as of tiie grant date, assumes vesting t>etween target and maximum. Assuning ttie achievement of either tiie (woijatiie outcome as of the grant date <x neidmum perfbnnaice, the 
aggregate grant date feir vedue of the Key ExecuSve Perfbrmance Stiare Program awards fw each liscai year included in this column would be as foltows: 

Kev ExecuSve Performance Share Program 
Grant Date Fair Value Based on ProbaMe Outcome Grant Date Fair Vaiue Based on Maximum Achievement 

Mr. Nanterme 

Mr. Rowland 

Mr. e^asati 
Mr. van t t4oordende 
Ms. Sweet 
Mr. Rohleder 

2015 
2014 
2013 
2015 
2014 
2013 
2015 
2015 
2015 
2015 
2014 
2013 

$10,882,968 
$10,899,978 
$ 9,731.348 
$ 1,890,363 
$ 1.089,980 
$ 540.625 
$ 1.677,338 
$ 1,677,338 
$ 1,677,338 
$ 1,677,338 
$ 1.471,494 
$ 1,459.712 

$15,299,955 
$14,999,936 
$13,499,965 
$ 2,662,484 
$ 1,499,969 
$ 749-983 
$ 2,362,447 
$ 2,362,447 
$ 2,362.447 
$ 2,362,447 
$ 2,024,987 
$ 2,024,995 
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(2) Amounts reflect payments that were or will be made in December 2015, December 2014 and Decemi>er 2013 under the global annual bonus program vnth respect to the 2015.2014 and 2013 fiscal years, respectively. The 
terms of the global annual bonus are summarized under "Compensation Discussion and Analysis — Conf>ensation Programs — Cash Compensation — Global Annual Bonus' above. 

(3) In accordance with the SEC's disclosure rules, perquisites and other personal benefits provided to the named executive ofSca^ are not included for fiscal ^ 1 5 tor Messrs. Rowland and van' t Noordencte because the ag^^egate 
incremental value of these i tens was less ttian $10.000 for each of these named executive oflcers. The incremental costs of percpiisites and other personal benefits provkted to Mr. Naiterme tor liscal 2015 were $42,606 for a 
car and Aiver and $19,504 for tax preparation and au(£t-related fees. The incremental cost of Mr. Nanterme's car and driver was computed based on Itie actual fees paid to a sovice pr<»rider. The incremental costs of 
perquisites and oSier personal benefits provided to Afr. C^asati for fiscal 2015, consistent vwlh Company practice for intemafional assi^iments, were $272,701 for a housing afiowance and maintenance costs. The incremental 
costs of perquisites and other personal benefits provkted to Ms. Sweet and Mr. Rohleder for fiscal 2015 include matching gifts to educafional insfituthxis where the C^ompany recruits under our diaritsMe gftt matching program 
applicable to a l U.S. employees. In the case of Ms. Sweet, ttie Company made a $1 OO.OIM) matching ^ for the estabfehment of ttie Accenture C3iangemak» Fund, and, in ttie case of Mr. Rohleder, ttie Company made a 
$125,000 matctiing ^ft for ttie establishment of ttie Rohteder/Accentwe Presidenfial Schoiarsiiqs in Suskiess. Tfie fticremental costs of perquisites and ottier benefits provided fo Ms Sweet and Mr. Rohleder for fiscal 2015 also 
include $6,500 and $6,3K), respecttvely, for tax preparatton fees. In adcfitton, Mr. Rohleder received a retirement gift witti an incremental cost of $9,962 in recognitton of his 34 years of servfoe. 

Included for fiscal 2015 are life insurance premium payments of $10,573 for Mr. Nanterme, $4,362 l<>r Mr. Rowland, $2,f 26 for Mr. C^asafi, $7,206 for Mr. van t Noordende, $2,970 tor Ms. Sweet and $7,530 for Mr. Rohleder, and 
payments of $1.593 for Mr. Rowland, $303 for Mr. van t Noordende, $434 for Ms. Sv^eet and $8,355 for Mr. Rohleder, paid as r e in^ rsement for excess taxes pakl by them HI ^irisdiclions in whidi ttiose executives provided 
services to the tympany outside of their respecfive home Juris<fictions. These services resulted in taxes due in excess of the rate applic^le to ttieir respective honie^2risdk;tk>ns, which excesses were reimlntrsed by ttie 
C^ofi^any. The amounts ateo indude payments of $2,732 for Mr. van ' t Noordende for tax equalization payments under the Company's same sex me<ficai benefit ei^ializafion policy; as a result of a change in U.S. tax regulattons 
f«gar(fing ttie taxation of benefits provided to married same sex couples, ttie Con^>any's ec^alization policy wS no fonger be necessary starting in fiscal 2016. The amounts iuither include $7,558 to Mr. Rohleder for a tax 
rein&ufsement related to his retnement gift, $16,933 for Mr. Rohleder for ttie acoued vacation payment he received in conne<^on urith his retirement at the end of fiscal 2015 and $6,528 for Mr. Nanterme lor profit sharing 
mandated t>y French law. 

Also, in accordance witti applk;at)le SEC rules, ttie value of dividend equhralents credited or otherwise altocated to RSUs in the form of adcttionai RSUs witti ttie same vesting terms as ttie ori^nal awarcte is not included in ttie 
"All Other Compensation" column liecause their value is foctored into ttie grant date fair value of RSU awards. Additional RSUs awarded in connec^n vyith cSvidend adjustments are subject to vesting and delhrery condtions as 
part of the underlying awarcte. 

(4) Mr. I^anterme is based in Europe and is compensated in euros. We converted his fiscal 2015 cash compensation, his local life insurance premkim payment and the Incremental cost of his car and ckiver to U.S. dollars at an 
exf^ange rate of 0.85634, wtiich was the average monttily translation rate for fiscal 2015. His Non-Equity Incentive Plan Compensation amount was converted to U.S. dotais at an exchange rate of 0.94072. whiGh is the monthly 
translation rate for ttie montti in which ttie applkatile payment will be made. 

(5) Mr. f%>wland is our only named executive officer who has benefits under a pension plan or other refiremeitt plan to wtiich the Company contributes. He became a participant In ttie pension plan prior to assuming a leaderstu'p role 
at ttie Compsny, and his benefits under the plan were ft'ozen on August 31,2000, so ttiere were no additional accruals in fiscal 2015. The acbjarial present value of his accumulated pension benefit Increased by $15.785 during 
fiscal 2015 due solely to ttie passage of time and a change in the applicable cfiscount and mortality rates. The terms of his pension arangements are summarized under 'Pension Benefits for Fiscal 2015' below. 

(6) Mr. Casati is based in Singapore and is compensated in Soigapore dollars. We converted his fiscal 2015 cash compensation, his local life insurance premium payment and the cost of his housing aitowance and maintenance 
costs to U.S. doHars at an exchange rate of 1.32366, wtiich was ttie average montiily ti-iHislaSon rate for fiscal 2015. hlis Non-Equily Incentive Plan Ciompensation amount was converted to U.S. dollars at an exchange rate of 
1.40690, which is ttie monttily translation rate for the month in winch tiie apptfoaiile payment wtti be made. 

(7) Ms. Sweet served as our general counsel, secretary and chief c o n ^ a n c e officer until June 1,2015, when she became our group chief executive — l̂ tortti America. 

(8) Mr. Rohleder served as our group chief executive — Nortti America until June 1,2015. M*. Rotileder retired finm Accenture, efliective August 31,2015. 

(9) As descn1>ed in "Con^j^isation Discusston and Analysis — Fiscal 2015 C^n^iensation Dectstons — Named Executtve Officers CWier than the tSiakman and C ĥief Executive Officer' above, ttie amount reflects an eqtavalent 
cash payment to be made in Febniary 2016 to reward Mr. RcAleder for his perfomiance in fiscsri 2015 in lieu of an RSU award that would have been granted to Mr. Rohleder for Ms perfonnance in fiscal 2015. Ttiis cash paym«it 
had ttie effect of changhig equity condensation ttiat would have been reportable in fiscal 2016 had Mr. Rohleder tieen a named executive officer for ttiat fecal year to bonus compensation reportable for fiscal 2015. 

(10) As desarii>ed in "Compensation t3iscusston and Anedysis — Fiscal 2015 Compensation Decisfons — teamed Executive Crfficers Oltter ttian the Chairman and Chief Executive Crfficer' above, in connection witti Mr. Rohieder's 
retirement on August 31,2015, among ottier ttiings. the C^ompany modfied ttie temis of Mr. Rohieder's outstanding RSU awards to waive ttie remaining senrice-based vesting conditions for a portion of Mr. Rohieder's prevkiusly 
grfflited awards under the Vokintary Equity Investment Program and under the 2014 and 2015 Key Executive Pwformance Share Programs. In accordance witti SEC requirements, the amount disckjsed as ""Stxick Avrards" for 
Mr. Rohleder for fiscal 2015 in tiie tatile atmve represents the sum of ttie folfowsig (each of which is also included in ttie "Grants of Plan-Based Awards for Fiscal 2015' table below): (a) the grant date fair values of the RSUs 
granted to him in routine fashfon on January 1,2015 (which are computed as described in Note 1 atrove); and (b) the incremental fair vakies of ttie awards moifified in connection witti his retirement 
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(wtnch are computed as of ttie mocfification date in accordance witti Topic 718 under ttie assumptions identified in Note 1 above, ttiat, among ottier ttiings, assume ttiat awards would be forfeited absent nxxfification), in order to 
reflect ail compensation deosions made by Accenture during fiscal 2015 witti respet^ to ttiese awards. Witti respect to ttie modfications to the awards under the Key Executive Performance Share l^ro^am originally panted ki 
Ssc^ 2014 and fiscal 2015, the estimate of the incremental !ak values defermined in accordance wSi Topic 718 assumes vesting t>ased on ttie Compsiy's estimated performance ttirough 9ie mo(£fication date. The incremental 
vahie of itie mocSfied awanfe is; 

A w a r d 

Mo<Sfied 2014 Key Execut ive Per fonnance Share Program a w w d $ 
M o d S e d 2015 Key ExecuSve Per fonnance Share f V i ^ r a m award $ 
MocSfied 2014 Voko i ta ryErw i t y Investtnent Program award $ 

T o t a l $ 

Assumn ig max imum performance is ach ieved wi th r espec t t o ttie nKxfif ied Key Executtve Per formance Share F>ro^am awards, t he incremental fair va lues of these awards as of t t ie modf ica t ion date wou ld b e : 

A w a r d 

M o d f i e d 2014 Key ExecuSve Per formance Share Program a t m d $ 
M o d f i e d 2 ) 1 5 Key ExecuSve Per f i xmance Share Prof l ram award $ 

Vaioei»> 

597,967 
1,243,191 

435,895 

2277.053 

ValuefS! 

822,924 
1,750,973 

GRANTS OF PLAN-BASED AWARDS FOR FISCAL 2016 

The table betow summarizes each grant of an equity or non-equity award made to the named executtve officere during fiscai 2015 under any incentive plan. 

Name 

Grant 
Date 

1/1/2015 
1/1/2015 

10/22*2014 
1/1/2015 
1/1/2015 

10/222014 
1/1/2015 
1/1/2115 

i a Q 2 « ) i 4 
1/1/2015 
1/1/2D1S 
1S2015 

1022/2014 
1/1/2015 
1/1/2015 

10220014 
1/1/2015 
1/1/2015 
1/32)15 

10/22«014 
7/13/2015 
7/13G01S 
7/13Q015 

Date of 
Commi t tee 

Approva l 
10C2/2Q14 
tQC2C014 
10/220014 
10/22/2014 
loaaaoM 
10020014 
10020014 
10/220014 
10O2G014 
10020014 
10/22/2014 
7Q1/Z)14 

10/22/2014 
10/220014 
1002/2014 
1QO2Q014 
10/22/2014 
10022014 
701/2014 

10Q2OD14 
7/13/2015 
7/13O015 
7/13(2015 

E s t i r o ^ e d Poss ib le Payouts Under 
Non-Equi ty Incent ive Plan Awards<' l 

Th resho lds ! 

_ — — — — — _ — — — — — — _ — — _ — .— — — — — 

TargetW 

— — S 2,021,337 

— — S 1,128.395 

— — $ 1,020.994 

— — — $ 1,141.806 

— — $ 1.141,836 

— — — $ 1.141.806 

— — — 

Max imum*^ 

% 

$ 

$ 

$ 

$ 

S 

— — 3.537,340 

— — 1.628.033 

— — 1.473.076 

— — — 1,647,M1 

— ~̂ 1.647.381 

— — — 1,647.381 

— — — 

Under 

ThresholdW 
56,733P1 

— — 9,S72B 

— — 8,760(5 

— — 8.760O 

— — — 8.760P! 

— — S.760IS 

— — — 2745W 
5.841« 

— 

Est imated Future Payouts 
Equi ty incent ive Plan Awards 

Ta ige tM 
113.483(5 

— — 19,7461^ 

— — 17.S22IS 

— — 17,522® 

— — — 17,522(» 

— — 17.522(^ 

— — — 5.4900 
11,682(8) 

— 

Max imumt^ 
170217!^ 

— —~ 23.621(3! 

— — 28.2S3(» 

— — 26.283(^ 

— — .— ».283!?1 

— — 26,283(=! 

— — — 8.2KB1 
17,522(81 

— 

AH Other 
Stock 

Awards : 
Mumiier o f 
Shares of 

Stock or 
UnitsW 

_ 9.271l« 

— — 5.840» 

— 
5.840('B 

— 
Z920C9 
3.4181S 

— 
2,920<^ 

— — 5.840(« 
4,362(^ 

— — — 4,362!^ 

Grant 
Date Fair 
Va fueo t 

Stock and 
Opt ion 

Awards(»X5 
10.862,968 

S33.324 

— 1,890.383 
524,928 

— 1,677,338 
524.M8 

— 1.677,338 
262.464 
282,110 

— 1.677.338 
262.464 

— 1,677,338 
5 2 4 . ^ 8 
359,919 

— 597.967 
1,243.191 

435.885 

PIERRE N/WffERME 

DAViO P. ROWLAND 

GIANFRANCO CASATI 

ALEXANDER M. VAN T NOORDENDE 

JULIE SWEET 

STEPHEN J. ROHLEDER 

(1) I^epresents cash award target opportunity range made pursuant to the ^obal annual bonus, tiie terms of which are summarized under "Compensation Discussion and Analysis — Con^iensation Programs — Cash Con^iensation 
— Global Annual Bonus' and "Compensation CSscussion and Analysis — Process for Determining Executive Con^iensation — Performance ObjecSves Used in Evaluations' above. For Mr. Nanterme, the cash award target was 
200% of his base compensation, and for ttie ottier named executive officers, ttie cash award target vras, on average, 101 % of base compensatton. Tbe amounts for Mr. Nanterme, who is compensated in euros, and Mr. Casati, 
wtK>is 

2015 Proxy Statement Accanturs * 50 

http://services.corporate-ir.net/SEC.Enhanced/SECAjaxHandler.ashx?c=129731&FID=104... 6/3/2016 

http://services.corporate-ir.net/SEC.Enhanced/SECAjaxHandler.ashx?c=129731&FID=104


DEF 14A Page 63 of 200 

Tabie of Coateats 

EXECUTIVE COMPENSATION 

conpensated in Singapore dolars, were converted into U.S. dollars at exchange rates of 0.85634 and 1.32366, respectively, wtiich were ttie average monthly banslation rates for fiscal 2015. For ttie actual amounts to be paid to 
each named executive officer, see ttie "Non-Equity Incentive Plan Compensation" column of ttie "Summary Compensation Tatile' above and ttie applicatile ibotnote. Amounts reported under ttie "MaxinHim" column represent ttie 
high end of the target (q>portunity range. 

(2) Except as (^enwise indicated for Mr. Rot^eder, represents ttie grant date foir value of each equity award computed si accordance with Topic 713, wittiout talcing into account estimated forfeitures. WWi respect to ttie RSU ^ants 
made pursuant to ttie 2015 Key Executive Peribrmance Share Program, ttie ^ant date fair vahie assumes vesting between target and maximum. 

(3) Reflecte RSU grants made pufsu»it to ttie 2015 Key Executive Performance Share Program, ttie terms of wtiich are summ»ized in ttie narrative below and under 'Compensation Discussion and Analysis — Compensation 
Programs — Long-Term Et^ity Compensation — Key Executive Perfbrmance Share Program" aliove. 

(4) Represents RSU grant made pursuant to the 2015 Accenture Leadership Performance Equity Award I^ogram, the terns of vriiich are summarized in ttie narrative t>elow and under "Compensation Oiscusaon and Analysis — 
Compensation Programs — UMig-Tetm Equfty Compensation — Accent/re Leadership Perfonnance Equity Award Program' atmve. 

(5) Represents matching RSU grant made pursuant to the Voluntary Eiyiity Investment Program, ttie terms of which are summarized in ttie narrative below and under "Con^iensation Discus»on and Analysis — Compensation 
I'rograms — L\>ng-Term Equity Compensation — Voluntary Equity Investment Program' above. 

(6) As described h "Compensation Discussion and Analysis — Fiscal 2015 Compensation Decisions — Named ExecuSve Officers Ottier ttian ttie Chairman and Chief Executive Officer" above, in connection witti ttie retirement of 
Mr. Rohleder on August 31,2015, among ottier ttiings, ttie Company mo(fified the terms of his outstandng avrards under ttie 2014 and 2015 Key Executtve Perfonnance Share Programs to waive ttie remaining service-based 
vesting condttions for ttiat portion of ttiese avrards ttiat were not ottierwise scheduled to vest on or prior to his retirement In accordance with SEC requirements, the Incremental fair values assooated vwifli ttiese mo<fiiications, 
con^xited as of the modfication date in accordance wth Topic 718, is reflected in the table above as if new grants had been made. 

(7) As descritied in "Compensation l3iscussion and toatysis — Fiscal 2015 Compensation Decisions — Named Executive Officers Ottier than the Chairman and Chief Executive Officer" and foobiote 6 to thte t * l e above, In 
connection witfi the retirement of Mr. Rohleder on August 31,2015, among ottier ttiings, ttie Company modfied ttie terms of his outstanding award under ttie 2014 Voluntary Equity investment Program to waive ttie remaining 
setvice-tMsed vesting contStions for ttiat portion of ttiis award that was not ottierwise scheduled to vest on or prior to his retirement, in accordance wltti SEC requirements, ttie numtier of RSUs and the incremental fair values 
associated witti ttie modifications, computed as of the morSlication date in accordance witfi Topic 718, is reflected in the teble atrave as if a new grant had been made. 

NARRATIVE SUPPLEMENT TO SUMMARY COMPENSATION TABLE AND TO GRANTS OF PLAN-BASED AWARDS TABLE 

Global Annual Bonus 
Our global annual bonus program is desc3il)ed under 'Compensation Discussion and Analysis — Compensation Programs — Cash Compensation — Global Annual Bonus" and 
'Compensation Discussion and Analysis — Process for Determining Executive Compensation — Performance Objectives Used In Evaluations' above. 

Key Executive Perfonnance Share Program 
Our Key Executive Perfonnance Share Program is described generally under "Compensation Discussion and Analysis — Compensation Programs — Long-Tenn Equity Compensation — 
Key Executive Perfomiance Share Program" * o v e . The description below relates to the RSU grants we made to our named executive officers in fiscal 2015 fxtrsuant to the Key Executive 
Performance Stiare Program, which have a 3-year performance period beginning on September 1, 2014 and ending on August 31, 2017. The Compensation Committee determined that 
the compensation opportunity under these grants will be based on performance weighted 75% on cumulative operating income results and 25% on cumulative total shareholdK- retum, in 
each case over that 3-year period. 

• Operating income results. Up to 75% of the total RSUs granted to a named executive officer on January 1, 2015 under this program will vest, if at all, at the end of the 3-year 
performance period based upon the achievement of operating income targets by the Company during the perfotmarrce period. For each fiscal year during the performance 
peritxl, the Compensation Committee approves an operating income plan for this program that is based on the operating Income plan for ttie Company ^proved by ttie foil 
Board. This operating income p l^ i is equivalent to the operating income plan included in our annual fiscal year performance objectives, as described atxnre under 
"Compensation Discussion and Analysis — Process for Detennining Executive Compensation — Performance Objectives Used in Evaluaticwis.'' The aggregate of these 3 
annual operating income plans forms the reference, or target, for measuring aggregate operating income results over ttie 3 years. A performance rate 
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is then calculated as ttie actual aggregate operating income divided by ttie target aggregate operating income, with tfie percentage vesting of RSUs determined as follows: 

Percentage of RSUs 

Performance Level 
Maximum 
Target 
Threshold 
Below Threshold 

Accenture Perfonnance Rate 
Versus Tai^et 
125%oryeater 

100% 
80% 

Less ttian 80% 

Granted that Vest {Out 
of a tAaximum of 75%) 

75% 
50% 
25% 
0% 

We will proportionally adjust the number of RSUs that vest if Accenture's performance level falls between "Targef and "Maximum," or between "Threshold'' and 'Target," in 
each case on a linear basis. 

• Total shareholder return. Up to 25% of the total RSUs granted to a named executive officer on January 1, 2015 under this program will vest, if at all, at the end of the 3-year 
performance period based upon Accaiture's total shareholder return, as canpared to the total shareholder r^um of the comparison companies listed below, together witti the 
S&P 500 Total Return Index. Total shareholder retum is d^ennined by dividing the fair maltet va l i ^ of ttie stock of a company at ttie end of the perfbrmance period (August 31, 
2017), actuated to reflect cash, stock or in-kind dividends paW on the siock of that company diaing the perfonnance period, by the fair market value <rf that stodt at ttie 
tieginning of ttie performance p^lod (Septemtser 1,2014). In crder to compare Accenhire's total ^areholder retun with that of our comparison companies and ttie S&P 500 
Total Retian Index, each company arid the S&P SUM Total Retum Index is ranked in order of its total shar^iolder r^um. Accenture's percentile rank among ttie cxxnp^ison 
companies and the S&P SCO Total Retum Index is then used to determine the p&csrtage vesting of RSUs as fdicws: 

Percentage csf RSUs 
Accenture Percentile Rank Granted That Vast JOui 

Perfonnance Level (Measured as a Percentile) of a Maximum of 25%) 
Maximum 
Target 
TTireshoSd 
Betow Threshold 

Accenture is ranked at or above flie 75tti percentile 
Aocentiire is ranked at ttie 60tti percentile 
Accenture is ranlced at ihe 40fli pereenfiie 

Accenfcire is ranked below ttie 40th percentile 

25% 
17% 
8% 
0% 

We will proportionally adjust the numba" of RSUs that vest if Accenture's performance level falls between "Targef and "Maximum," or between "Threshold" and "Target," in 
each case on a linear basis. 

For fiscal 2015, the following comparison companies, together with the S&P 500 Total Retum Index, are used for measuring total shareholder retum for the Key Executive Performance 
Share Proyam. These companies were chosen in advance of the 2015 compensation year. 
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KEY EXECUTIW PERFORMANCE SHARE PR06RAM PEER GROUP 

a^S£MNtS,A. LOa»<^»«lM«TIKeaitrO«M1WH 

£»S»3 SVSreMS, («iC liSCROajF? laSBftmMWW 

ca8MSAi«TTEatWK0STSouiTHniscs»»>aitftTM»i mumBz^oMmstm 

eo»»ismssa&tc^axisos/anm sti^mjra&uammmt' 

• Ssjjient Corso?at,i«! mis. sutssyuestiy (ano^d- f.'*s5 the Key tsBrative FeffwmsrK'i Sfiste Froasorf. P«r sttef it «as acgairai fey 

This group of companies and the S&P 500 Total Retum Index together represent a slightly different and broader list ttian the group of companies included in our peer group of companies 
used for benchmarking executive compensation generally and identified under "Compensatton Discussion and Analysis — Fiscal 2015 Compensation Decistons — Role of Bere^imarking" 
afcwve. These companies and the S&P 500 Total Retum Index together were detennined to yield a better comparative group for purposes of evaluating total sharehoWer retum. 

Accenture pic Class A ordinary shares undertying the RSUs granted under ttie Key Executive Perfomiance Share Program that vest are delivered following the Compensatton Committee's 
detenmination of ttie Company's results with respect to the perfonnance metrics. Each of our named executive officers received a grant of RSUs i^ider ttie Key Executive Performance 
Sha"e Program on January 1, 2014 and January 1,2015, and each, except Ms. Sweet, was eligible for provisional age-based vesting as of the grant dates. In December 2013, ttie 
requiremerrts of the fiscal 2013 Key Executive Performance Stiare Pnsgram awards were revised such that each of ttie named executive officers is also eligible for (xvvistonal age-based 
vesting on ttiose awards. Provisional age-fciased vesting means ttiat if a participant voluntarily terminates his or her employment after reaching age 50 and completing 15 years of 
continuous servtoe, the parttoipant is entitled to pro rata vesting of his or her award at the end of ttie 3-year p«forman<» period based on the portion of the performance period during 
which he or she was employed. In connection with Mr. Rohieder's retirement from Accenture, effective August 31, 2015, the Compensation Committee determined to waive ttie remaining 
service-based vesting conditions fw that portion of his outstanding awards that were not othetwise scheduled to vest on or prior to his retirement The waiver of service-based vesting 
applied to Mr. Rtrfileder's awards under the 2014 and 2015 Key Executive Performance Stiare Programs, with respect to his shares of performance-vested RSUs, plus an additional 
number of shares ttiat could be earned as divictend equivalents under these programs. The terms of these programs provide ttiat ttie number of RSUs granted and still outstanding on any 
applicable recxird date will be adjusted proportionally to reflect the Compan/s payment of divtoends or otiier significant corporate events. Addittonal RSUs awarded in connection with 
dividend adjustments are subject to the same vesting conditions as ttie undertying awards. The vesting schedules for ttie outstanding Key Executive Perfonnance Share Program awards 
are set forth in footnote 4 to ttie "Outstanding Equity Awards at August 31, 2015' table below. 

Senior Officer Perfonnance Equity Award Program 
The Senior Offtoer PerformarK^ Equity Award Program was discontinued after fiscal 2014. In general, grants under the Senior Officer Performance Equity Award Program vest in full on 
ttie third anniversary of ttie grant date. However, grants under ttiis program for participants wfio are age 50 or older on the date of grant have a shortened vesting sdiedule that is 
graduated based on the age of ttie participant on ttie grant date, with ttie shortest vesting periods applicable to participants who are age 56 or oWer on the grant date. As a result, a shwter 
vesting schedule applied to all or a portfon of ttie RSUs granted under this program to each of our named executive officers, except Ms. Sweet, as further shown in the 
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"Option Exercises and Stock Vested in Fiscal 2015" table betow. The actual vesting schedules for these outstanding awards are set forth in foobiote 1 to ttie "Outstanding Equity Awards at 
August 31, 2015' table below. 

The terms of ttiis program provide that ttie number of RSUs granted and still outstanding on any applicable record date will be adjusted proportionally to reflert the Company's payment of 
dividends or otiier significant corporate events. Addittonal RSUs awarded in connectton with dividend adjustments are subject to ttie same vesting conditions as ttie undertying awards. 

Accenture Leadership Performance Equity Award Program 
The Accenture Leadership Performance Equity Award Program is described generally under "Compensatton Discusston and Analysis — Compensatton Programs — Long-Term Equity 
Compensation — Accenture Leadership Performance Equity Award Program" above. 

In general, grants under the Aci:»nture Leadership Performance Equity Award Program vest in 3 equal installments (xi each July 19 (ttie anniversary date of our initial public offering) 
following ttie grant date until fully vested. However, grants under this program to parttoipants who are age 50 or older on the date of grant have a shortened vesting schedule that is 
graduated based on the age of ttie parttoipant on ttie grant date, with the shortest vesting periods aji^itoable to partidpants who are age % or older on ttie grant date. As a result, a stiorter 
vesting schedule applied for all or a portton of ttie RSUs granted under this program to each of our n a m ^ executive officers, excef* Ms. Sweet, in fiscal 2015, as furttier shown in the 
"Optitwi Exw^cises and Stock Vested in Fiscal 2015" table betow. The actual vesting schedules for ttiese outstanding awards are si^ fortti in footnote 1 to ttie "Outstanding Equity Awartte at 
Au^jst 31, 2015° table betow. 

The terms of this prc^am provide that ttie numtser of RSUs granted and still outstanding an any applicable record date will be adjusted proportionally to reflect ttie Company's fsymait of 
dividends OT ottier significant corporate events. Additional RSUs awarded in connectton with dividend adjustments are sutiject to the same vesting conditions as the untterlying awards. 

Voluntary Equity investment Program 
Under the Voluntary Equity Investment Program, members of Accenture Leadership, including all of our named executive officers, wtiere permitted, may elect to designate up to 30% of 
their total cash compaisation to ttiis sha-e purchase program. These amounts a-e cteducted from after-fax income and used to make monttily purchases of Accenture pte Class A ordinary 
shares from Aa^nture at fair market value on the 5th of each monUi for contiibutions made in the prevtous month. Participants are awarded a 50% matdiing RSU grant after the last 
purchase of the program year in ttie form of 1 RSU for every 2 stiares ttiat have fcieen purctiased during ttie previous program year and that have not been sold or trensferred prior to the 
awarding of the matching grant This matching grant will generally vest in full 2 years from the date of ttie grant Under tiie program, if a participant leaves Accenture or wittidraws from the 
program fMior to ttie award of the matching grant he or she will not receive a matching grant Total contributions from all participating members of Accenture Leaderehip under this 
program are limited to a i amount that is not more than 15% of ttie total amount expended for cash compensation for memt>ers of Accenture Leadership, subject to annual review and 
approval by the Compensation Committee. In the last completed program year, which nan from January to December 2014, Mr. Rohleder participated in the Voluntary Equity Investtnent 
Program and, based on his fxjrctiases ttirough the program, received a grant of matching RSUs under the Voluntary Equity Investment Program in fiscal 2015 as indicated above. The 
waiver of servtoe-based vesting discussed atiove also applied to Mr. Rohieder's award unda' the 2014 Voluntary Equity Investtnent Program. 

The terms of tills program provide tiiat ttie numt)er of RSUs granted and still outstanding on any appltoabte record date will tie adjusted proportionally to reflect ttie Company's payment of 
divtoends OT ottier significant osrpOTate events. Additional RSUs awarded in connection with dividend adjustments are subject to tiie same vesting conditions as the underlying awards. 

Clawback Policy 
Our equity awards are sutjject to clawback under specified condittons, as described under "Compensation Disojssion and Analysis — Additional Informatton — Clawback Poltoy" ^xjve. 
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OUTSTANDING EQUITY AWARDS AT AUGUST 31, 2015 

The foltowing table provides details about each outstanding equity award held by our named executive officers as of August 31,2015. 

s t o c k Awards 

Name 
PIERRE NAfTTERME 
DAVID ROVW-AND 
GIANFRANCO CASATI 
ALEXANDER M. VAN T NOORDENDE 
JULIE SWEET 
STEPHEN J. ROHLEDER 

Number of Shares or 
Units of stock That 

Have Not 
Vestediwxa 

8,221 
6,384 
4,780 

22,705 
34,893 

— 

Market Value of Shares 
or Units of S tock That 
Have Not Ves ted f^^^s 

Equity Incent ive Plan Awards : 
Number of Unearned Shares, 

Uni ts or Other Rights 
That Have Not VestedW(4> 

Equity Incenthre Plam 
A w a n j s : Market 

or Payout VaJue of 
Unearned Shares, Uni ts or 

Othef Rights That Have 
^ _ ^ Not Vestedt^>i3) 

$ 
$ $ $ $ 

774,994 
643,955 
450,611 

2,140,400 
3,289,363 

361,365 
48 ,870 
52,124 
52,124 
52,124 
52,124 

34,065,879 
4,606,975 
4,913,729 
4,913,729 
4,913,729 
4.913,729 

(1) Consis ts of t t i e foHowing outstanding R S U s , i n d u d i i g RSUs awarded in connect ion wi t t i dnridend adjustments: 

A w a r d 
Mr. Nanterme 

Mr. Rowland 

Mr. Casati 

Mr. van t Noordende 

2013 Senior Officer Perfbrmanca Eqt i t^ Award Program 
2014 Senior Officer Performance Eqiaty Award Program 
2013 Senior Officer Performance Equty Award Program 
2014 Senior Officer Performance Equty Award Program 

2013 Senior Officer Performance Equity Award Program 
2014 Senior Officer Performance Equity Award Program 
2013 Senior Officer Performance E q u i ^ Award Program 
2014 Senior Officer Performance Equity Award Program 

2015 Accenture Leadership Performance Equity Award Program 
2013 Voluntary Equity Investment Program 
2014 Voluntary E q u i ^ Investment Program 
2013 Senior OfTicer Perfbrmance Equity Award Program 
2014 Senior Officer Performance E q u ^ Award Program 
2014 Accenture Leaderehip Performance Equity Award Program 
2014 Accenture Leadership Perforniance Equity Award Program 

2013 Key Execufive Performance Share Program 

January 1,2013 
January 1.2014 
January 1, 2013 
January 1,2014 

January 1, 2013 
January 1,2014 
January 1,2013 
January 1,2014 

January 1,2015 
January 5, 2014 
January 5, 2015 
January 1,2013 
January 1,2014 
January 1,2014 
January 1, 2015 

January 1,2013 

4,012 
4,209 
2,676 
4,208 

2,676 
2,104 
8,021 
6.312 

985 
3,931 
3,456 
4,011 
6.312 
1,181 
1,968 

21,421 

In fuH on January 1,2016 
In fun on January 1,2016 
In fill! on January 1,2016 
In two instalments: 2,104 

on January 1, 2016 and 
2,104 on January 1,2017 
In full on Januaiy 1,2016 
In fiili on January 1,2016 
In full on January 1, 2016 
In two installments: 2,100 

on January 1,2016 and 
4,212 on January 1,2017 

In full on July 19,2016 
In full on Januaiy 5,2016 
In full on Januaiy 5,2017 
in fiill on Januaiy 1,2016 
In full on January 1,2017 

In full on July 19,2016 
In two rnstallmentB: 983 

on July 19,2016 and 985 
on July 19,2017 

In M on October 29,2015 

(2) Pursuan t to t t ie age-t}3sed ves tmg con(Stions of their Senior Off icer Per formance Equi ty A w a r d Program a n d Accenture L e a d e r s h ^ Per formance Equi ty A w a r d Program awarrte, al l o f ttie awards t o hfr. Rohleder imder ttiese 
p rograms are t rea ted as hav ing vested in f i l l prior to Augus t 3 1 , 2 0 1 5 . P t n s u a i t to t h e compensat ion ar rangement e^iproved b y ttie Board h connect ion wi t t i h is re t i rement Mr. Rohleder h a d also M y satisSed ttie service criteria 
fo r ves t ing as o f August 3 1 , 2 0 1 5 . Pursuant to the provis ional age-based vesf ing condit ions o f ttieir awards i s i d « t t ie 2013 Key Executtve Per formance Share Program, ttie awards to each o f the n a m e d executtve off icers, except 
M s . Sweet , under ttie p rogram are t reated as hav ing v e ^ e d as o f Augus t 3 1 , 2 0 1 5 . See ttie 'Opt ion Exercises a n d S t o d i Ves ted in Fiscal 2015* tat i le below. 

(3) Va lues determined t iased on August 3 1 , 2 0 1 5 d o s i n g mart let pr ice of Accenture pic Class A ordinary shares of $ 9 4 2 7 per share . 
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EXECUTIVE COMPENSATION 

Plan Year: 
Award Date: 

Based on Plan Achievement Level: 

Key Executive Performance Stiare Program 
2014 

January 1,2014 
Maximum 

2015 
January 1.2015 

Maximum 
172.010 

29,933 
26,560 
26,560 
26,560 
26.560 

Mr. Nanterme 
Mr. Rowland 
Mr. Casatt 
Mr. van't Noordende 
Ms. Sweet 
Mr. Rohleder 

189,355 
18,937 
25,564 
25,564 
25,564 
25,564 

RSUs granted pursuant to ttie 2014 Key Executtve Performance Stiare Proyam wn vest, if at aU, based on ttie Company's achievement of ttie specified perfixmance criteria wWi respect to ttie period beginning September 1,2013 
and enttng A u E ^ 31,2016 as deternwied by ttie Compensatton Committee fofiowing ttie end of ttscal 2016. RSlJs ^aiited pursuatit to the liscal 2015 Key Executtve Perforn^ 
Coinpany's achievement of ttie specified perforrnance criteria for ttie period t ie^n ing Septen4>er 1,2014 arid ending/^gust 31,2017 as determined by the Cornpens 
ttie 2315 Key Executtve Peribrmance Share Program are summarized atiove in 'Compensatton t3iscussion a id Analysis — Compensatton Programs — Long-Term Equity Con^ensafiwi* and"— Narrative Su(^>lanent to 
Summary Compensation Table s id to Grants of Plan-Sased Aw^ds Table* above. 

Results for ttie 2014 and 2015 Key Executtve Performance Share Program cannot be d^ermtned at ttiis time. As results to date indicate achievemait between ttie target and maximum levels tor both pro-ams, ttie amowils 
reflected in these cotumns with respectto i x A pro-ams are the maximum amount 

OPTION EXERCISES AND STOCK VESTED IN FISCAL 2015 

The tat)le below sets forth the number of shares of stock acquired in fiscal 2015 upon the exercise of stock options awarded to our named executive officers and as a result of the vesting 
of RSUs awarded to our named executive officers, under our compensatory equity programs. 

0[rtion Awards 

Name 

Number of Shares 
Acquired On 

ExerciseiW 
Value Realized 

on ExercisefSH^! 

i"<uml>er of Shares 
Acquired 

on VestingW 

Stock Awardsl'l 

Vafue Realized 
On Vestingi^^ 

PIERRE NANTERME 
DAVID P. ROWLAND 
GIANFRANCO CASATI 
ALEXANDER M. VAN T NOORDENDE 
JULIE SV«ET 
STEPHEN J. ROHLEDER 

168,530 
18,385 
32,338 
41,434 
79,445 
33,383 

$15,927,131 
$ 1,735,215 
$ 3,024,472 
$ 3,877,034 
$ 7,168,117 
$ 3.108,806 

(1) Reflects vesting of RSUs, as tiirttier descrgied below. The terms of our current programs under which we award RSUs to our named executtve officers in prior years are summarized under "Condensation Discussion and 
Analysis — Conpensatttm Programs — Long-Term Ei^ity Compensatton' and *— Narrative Supplement to Summary Conpensatton Table and to Grants of Pton-6ased Awards Tatite' above. 
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Program 
Number of Stiares 

Acquired on Vesting Date of Acquisition 
Mr. Nanterme 

Mr. van't Noordende 

2013 Key Executtve Performance Share Program^ 
2012 Senior Officer Perfcirmance Equity Award F^o^am 
2015 Accenture Leadership Peribrmance Equity Award Program 
2015 Accerrture Leadership Performance Er^iity Award Program 
2013 Key Executive Perfbrmance Share ProgramW 
2012 Senior Officer Performance Equity Award Program 
2014 Accenture Leadership Performance Equity Award Program 
2015 Accenture Leadership Performance Equity Award Program 
2015 Accenture Leadership Perfomiance Ee îfty Award Program 
2013 Key Executtve Performance Share ProgiamW 
2012 Senior Officer Performance Equity Award Proff^m 
2015 Accenture Leadership Performance Equity Award Program 
2015 Accenture Leadership Performance Equity Award Program 
2013 Key Executtve Perfbrmance Share ProgramW 
2012 Senior Officer Performance Equity Award Program 
2013 Accenture Leadershv Performance Ec^ity Award Program 
2015 Accenture Leadership Perfijrmance Equity Award Program 
2012 Vduntary Equity Investment Program 
2012 Key Executtve Performance Stiae ProEFamS* 
2)12 Senior Officer Performance Equity Award Pro-am 
2013 Accenture L.eadership Perfonnance Equity Award Program 
2014 Accenture Leadership Performance Ecpji^ Award Program 
2015 Accenture Leadership Pertbrmanoe Equity Award Program 
2010 Accenture Celebratory RSU Award 
2013 Key Executtve Performance Share Program^* 
2015 Accenture Leadership Performance Equity Award Program 
2014 Voluntary Equity Investtnent ProgramW 

154,216 
5,010 
6,180 
3,124 
8,570 
3,343 

590 
1,946 
3.936 

23,135 
3,342 
3,893 
1,968 

23,135 
10,018 
2,142 
1,966 
4,173 

17,240 
5,010 
2,142 
1,177 

983 
52,893 
23,135 

5,840 
4.408 

8/31/2015 
1/1/2015 
2/1/2015 

7/19/2015 
8/31/2015 

1/1/2015 
7/19/2015 
2/1/2015 

7/19/2015 
8/31/2015 

1/1/2015 
2/1/2015 

7/19/2015 
8^1/2015 

1/1/2015 
7/19/2015 
7/19C015 

lffi/2015 
10/22/2014 

1/1/2015 
7/19/2015 
7/19/2015 
7/19/2015 
4/1/2015 

801/2015 
2/1/2015 

8^1/2015 

(a) Vesting of ttie 2013 Key Executtve Perfbrmance Share Program awards, based on ttie Company's achievem«it of ttie specified perfoni»nce criteria witti respect to the period beginning September 1,2012 and ended 
/^gust 31,2015, was determined by flie Compensatton Committee on October 29,2015, ttie stated vesting date. Pursuant to ttie 2013 Key Executive Perfbnnance Share Program, 106.8% of the target award of RSUs 
vested on October 29,2015, after ttie end of fiscal 2015, based on ttie Company's achievement of specified performance criteria over the period bediming September 1,2012 and ended August 31,2015 as (tetermined by 
the Compensation ComnAtee on the vesting date. Because as of August 31, 2015, pursuant to the provisional age-based vesting provisions of their awards, eadi of the named executtve oftceis, except Ms. Sweet had f i ^ 
satisfied ttie service criteria for vesting, 100% of the earned awards panted to ttiem are being tteated as having vested in fiiH as of that date. None of the awards under this program actually vested until the stated vesting 
date of October2g, 2015. 

(b) Vesting of ttie 2012 Key Executive Performance Share Pro-am awards, based on ttie Conqiany's achievement of the specified performance criteria with respect to the period tieginning September 1,2011 and ended 
August 31,2014, was determined by ttie Compensatton Committee on Octotier 22,2014, the stated vesting date. Because as of August 31,2014, pursuant to ttie provisional age-based vesting provisions of his awards, 
each of the named executive officers, except for Ms. Sweet had iiiliy satisfied ttie service criteria for vesting, 100% of the earned awards panted to him are being treated as having vested in iiili as of ttiat date. Because 
from August 31,2014 tmS Octotier 22,2014, ttie earned awards made under this pro-am to Ms. Sweet remained fijily subject to service con<£ttons, those awards are being treated as having vested in fiiti as of October 22, 
2014. None of ttie awards under this pro-am ai^uafly vested until the stated vesting date of October 22, 2014. 

(c) On July 13,2015 ttie Con^nsation Conurettee waived ttie remainsig service-based vesting conditions for ttie vesfing of Mr. Rohieder's a¥»ard under ttie 2014 Voluntary Equity Investment Program as liscussed under 
"Compensation [discussion and Analysis — Fiscal 2015 Con^iensation Decisions — filamed Executtve Officers Other ttian the diairman and Cfiief Executtve Officer" above. 

(2) Reflects the (Siference b^ween ttie fair market value of shares acquired upon exercise on ttie date exercised and the exerdse price, multiplied by ttie number of opttons exercised. 

(3) Reflects the ag^egate foir maricet value of shares vested on the applicatiie date(s) of vesting. 
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EXECUTIVE COMPENSATION 

Mr. Rowlaid is our only named executive officer who has benefits under a pension or other retirement plan to i«rtiich the Company contributes. Mr Rowland became a participant in the 
Accenture United States Pension Plan (the "U.S. Pension Plan") prior to assuming a leadership role with the Company, and his t)enefits under this plan were frozen on August 31, 2000. 
The material terms of the U.S. Pension Plan are described following frie table tjelow, which sets forth irTfbrmation with respect to Mr. Rowland's pension benefits. 

Name 
Number of Years of Actuarial Present Value of Payments During Last 

Plan Name Credited ServiceWii) Accumulated Benefit(^P> Fiscal Yeari^' 
PIERRE NANTERME 
DAVID P. ROV\tAND 
GIANFRANCO CASATI 
ALEXANDER M. VAlti T NOORDENDE 
JULIE SWEET 
STEPHEN J. ROHLEDER 

U.S. Periston Plan 

(1) Numtier of years of credited s«vice represents actual yeais of service. We do not have a policy ttiat grants addtional years of creoRed service. 

(2) The assun^ons used to calcutete ttiis amount are foimd in Note 10 (Retirement and Profit Shaisig Rans) to our ConsoSdated Fuiandat Statements »i Part II, Hem 8 of our Annual Report on Form 10-K for ttie year ended 
/August 31, :^15. 

U.S. Pension Plan 
TTie U.S. Pension P\an is a defined tjen^it pension plan that is maintained and administered by ttie Company. 

Mr. Rowland is 54 and, therefore, not yet eligibte for early retirement, as explained tjelow. Mr. Rowland's pension tienefits were frozen on August 31, 2IX)0 when he assumed a leadership 
role with the Company. Mr. Rowland's pension benefits, which are based on his years of service and average monthly earnings during the 10-year period preceding the day his tienefits 
were frozen, are detennined as of the close of business on the day his benefits were frozen. 

The U.S. Pension Plan retirement benefit is calculated using a formula ttiat considers an employee's earnings and years of benefit service with the Company. A year of benefit service is 
eadi 12-month period of employment with the Company during which a participant is an eligible employee under ttie U.S. Pension Plan. Years of benefit service include both full and 
fractional years. The monthly retirement tjenefit is composed of 2 parts — a variable benefit and a fwed fcienefit. The variable benefit is 1.25% of the employee's average monthly earnings 
multiplied by the employee's years of fcienefit service (up to a maximum of 25 years). The fixed benefit is $20 multiplied by the employee's years of benefit service (up to a maximum of 25 
years). The current maximum monthly retirement tjenefit any participant can receive is $3,333.33 ($40,CX)0 per year). Mr. Rowland's maximum benefit is $2,537.17 per month ($30,446.04 
per year). 

Employees may begin to receive retirement benefits either (1) on the U.S. Pension Plan's standard retirement date of age 62, (2) on a de fend retirement date or (3) on an early retirement 
date. The U.S. Pension Plan allows ftar earty retirement once the participant is at least 55 years old and has completed at least 5 years of service. The retirement tieneTit of a participant 
wtio electe to retire ealy will be reduced by one-half percent (0.5%) for each month by which payment of tfie benefit precedes the participant's 62nd birthday. The reduction is applied after 
taking ttie U.S. Pension Plan's maximum monthly retirement beneifk, as described at>ove, into account In specified cases, unreduced ^ir ly retirement is available, including for participants 
(1) who had not attained age 50 as of D«»mber 31, 2003, (2) who had attained age 50 as of December 31, 2003 t>ut were not anployed by the Company on that date or (3) who r^ire 
from Accenture on an eariy retir«nent date a i d wtiose age plus years of sen/ice total at least 80 as of the date of their retirement 

The U.S. Pension Plan offers several forms of payment. The normal forms of payment are a life annuity (for single participants) or an indexed jcwit and 50% spousal annuity (for married 
participants). Before payment of benefits has 
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commenced, participants may elert to receive an actuarially equivalent benefit in lieu of the normal forms of payment. The optional forms of payment include (1) a life and 10-year certain 
annuity, (2) a joint and 50%, 75% or 100% survivor annuity, (3) an indexed life annuity and (4) an indexed joint and 50% survivor annuity. 

NONQUALIFIED DEFERRED COMPENSATION FOR FISCAL 2015 

Prior to fiscal 2011, some of Mr. Nanterme's equity awards were granted under our French Qualified Sub-plan. Although these awards have generally the same terms and conditions as 
the corresponding awards granted to executives in other countries, these awards contain additional sales restrirtions and provisions that allow the awards to qualify for favorable tax 
freatment in Frani:e. Under such sales resfrictions and provisions, Accenture pic Class A ordinary shares underlying vested RSUs are not delivered to participants for at least 2 years. Ttie 
following table sets forth information with respect to RSUs awarded to Mr. Nanterme that have vested, fcwt for which ttie undertying Accenhjre pic Class A ordinary shares were not 
immediately delivered to him. 

Name 

Executhre Registrant Aggregate 
ContritHJtions in Contributions in Earnings in 

Last Fiscal YeaHS Last Fiscal YearW U s t Fiscal Year<Wl 

Aggregate Aggregate 
Withdrawals/ Salance at Last 

D'lstributionsiSKJ) Fiscal Year Endi*! 
PIERRE NANTERME 
DAVID P. ROWLAND 
GIANFRANCO CASATI 
ALEXANDER M. VAN T NOORDENDE 
JUUE SWEET 
STEPHEN J. ROHLEDER 

(1) Represents earnings on undelivered Accerriure pIc Class A <8̂ (Snary shares undeilymg RSUs ttiat have vested, but for wtiich tfie undeitying shares w^e not immerSat^ delivered to the named executtve ofBcer, indwftig 
arjustanents to such avrards to reflect Accenture's payments of (Svidends on its Accenture pic Class A or<Snary shares ckrring Sseal 2015 pursusit to ttie terms of ttiose awards and adjustments to ttie aggregate fair market values 
of ttie undertying shares and (fvidend shares. No such eambigs are con^dered above-maricet or preferential and, accwdingly, are not Included in the 'Summary Compensatton Table' above. 

(2) Represents ttie ag^egate 1w market value on the applicable date of delivery ckiiing fiscal 2015 of the Accerrture pic Class A ordinary shares underlying RSUs. 

POTENTIAL PAYMENTS UPON TERMINATION 

Employment Agreements 
As descritied under "Compensation Discussion and Analysis — Additional Information — Post-Termination Compensation" above, Mr. Nanterme is entitled to specified payments in 
connection with the termination of his employment under his employment agreement and the requirements of French law, as he is employed in France. Mr. Casati's employment 
agreement, whidi is our standard agreement for members of Accenture Leadership in Singapore, requires 4 months' notice for termination, or payment of 4 months' base compensation in 
lieu of notice, except in ttie event of terminatiai for cause, and payment for his post-employment non-competition and non-solicitation obligations equal to 12 months' tase compensation. 
If the employment of Mr. Nantemie or Mr. Casati had tieen temiinated as of August 31, 2015 (ttie last business day of fiscal 2015), they would have been entitled to receive the following 
amounts pursuant to tiieir respective employment agreements: 

Name 
RERRE NANTERMEP) 
GIANFRANCO CASAW) 

Aggregate Termination Payments 
Voluntary Terminationf^''' 

$4,692,001 
$1,015,914 

Involuntary Temiination Without Notice!*X!5 
$7,090,135 
$1,354,551 

2015 Proxy Statement Accenture * 59 

http://services.corporate-ir.net/SEC.Enhanced/SEC AjaxHandler.ashx?c= 129731 &FID=104... 6/3/2016 

http://services.corporate-ir.net/SEC.Enhanced/SEC


DEF 14A Page 72 of 200 

Tattle of Contents 

EXECUTIVE COMPENSATION 

(1) Amount stiown in ttiis coJumn reflect ttie folowng: (a) for Mr. Nanterme, an amount equal to: (x) 12 months of tiis fecal 2015 base compensatton and liscai 2014 Non-Equity Incenttve Plan Con^ensatton amount and (y) 3 monttis 
of his flsced 2015 base compensatton and flscai 2014 Non-Eqiity lnc»ittve Plan Con^^ensaSen amount; and <b) for Mr. Casatt, an amount equal to 12 monttis of his flscai 2015 base compensatton. 

(2) Amounts shown in this column reflect ttie folowHig: (a) for Mr. Nanterme, an amount equal to (x) 12 monttis of his flscai 2015 base compensatton and fiscal 2014 Non-Eryjity Incenttve Plan Con^iensatton amount and (y) 10 and 
2/3 monttis of his liscal 2015 tase compensation and fiscal ̂ 1 4 Non-Equity Incenttve Plan Con^iensatton amount; and (b) for Mr. Casatt, an amount equal to (x) 12 monttis of his flscai 2015 base condensation and (y) 4 months 
of his flscai 2015 base compensatton. 

(3) Mr. Nantenne is based in Europe and is compensated in euros. We converted the amount he would be entttted to receive in respect of his base compensatton to U.S. dollais at an exchange rate of 0.85634, which was ttie average 
monthly tr»islatton rate for fiscal 2015, and Bie amount he would be entitted to receive witti respect of his fiscal 2014 Non-Equitjf Incenttve Plan Compensatton amounts af an exctiwge rate of 0.80206, «*iich was ttie monttily 
ttanslatton rate for the morrih in which Sie apptkabte payment was made. 

(4) Mr. Casatt s based in Sngapore and is compensated in Sngapore dollars. V\fe converted ttie amount he would be entttted to receive in respect of his base compensatton to U.S. dollars at an exchange rate of 1.32366, whidi was 
ttie average monthly ttanslatton rate for fiscal 2015. 

U.S. Accenture Leader Separation Benefits Plan and U.S. Retiree Mtedical Benefits Program 
Members of Accenture Leadership employed in the United States, including Ms. Sweet and Messrs. Rowland, Rohleder a id van't Noordende, are (or, in the case of Mr. Rdileder, were) 
eligible for benefits under our U.S. Accenture Leadership Separation Benefits Plan and our U.S. Retiree Medical Benefits Program. Estimated benefits under these plans are summarized 
in ttie t ^ l e below. 

VWth respect to o i r most senior leaders, the U.S. Accenture Leader SeparaticHi Bmiefits Plan provides that, sutjject to ttie terms and conditions of ttie plan, and contingent upon ttie 
execution of a separation a^'eement (which requires, among other things, a complete release of claims and affimiation of existing post-departure obligations, including non-compete and 
non-solicitation requirements), if the employment of a member of Accenture Leadership is involuntarily terminated, ottier than for "cause" (as defined under ttie plan), ttie terminated 
executive is aititled to receive the following: 

* if the termination is for reasons unrelated fo performance: (1) an amount equal to 6 months of base compensation, plus (2) 1 w e ^ of base compensation for eai:;h completed 
year of service (up to an additional 2 months of base compensation), plus (3) a $12,000 COBRA payment (which is related to healtti and dental benefits); or 

' if the temiination is for reasons related to perfbrmaice: (1) an amount equal to 4 months of tjase compensation, plus (2) an $8,000 COBRA payment. 

in addition, under this plan, memb«"s of Accenture Leadership terminated involuntarily, other ttian for cause, including ttiose terminated for reasons related to performance, a e entiOed to 
12 monttis of outplacement benefits, •Mhkh is provided by an outside fimn selected by Accenture, at a maximum cost to Accenture of $11,0CX3 per person. 

Members of Accenture Leadership employed in the United States who retire from ttie Company after reaching age 50 and who have achieved at least 10 years of service are also eligible 
to participate in the U.S. Retiree Medical Benefits ProgrsBn, which provides partially subsidized medical insurance benefits for the retired members of Accenture LeaJership and their 
dependents. 

Ttie following table sets forth ^t imated benefits unda" ttie U.S. Accenture Leadership Separation Beneffls Plan and U.S. Retiree Medical Benefits Program for the named executive 
officers wtio are or were employed in the United States during fiscal 2015. 

U.S. Accenftitc Leadership Separation Baietits Plan U.S. Retiree Medical Benefits Progran 
Potential Payments if 

DAVID P. RCWVLAND 
At^XANDER M. VAN T NOC«OENDE 
JUUE SWEET 
STEPHEN J. ROHLEDEIVfl 

Potential Pa^nents if 
Termination is for Reasons 

Unreiatad So PerfbimancelW* 
$771,521 
$780,417 
$709,409 

— 

Termination is for 
Reasons Related to 

Performancei^^J 
$393,260 
$397,708 
$397,708 

— 

Estimat«i Present Vaiue of 
Future Ben^tsffiP! 

$197,370 
$208,530 

— $169,331 
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(1) Amounts shown in ttiis colunm reflect (a) for each of Messrs. Rowland and van't Noordende: (x) an amount er^al to 8 months of his annual base compensatt(»i, (y) a $12,000 COBRA payment and (z) $11,000 of outplacement 
services; and (b) for Ms. Sweet (x) an amount equal to 7.25 monttis of her annual base compensatton, (y) a $12,000 COBftA payment and (z) $11,000 of outptacement services 

(2) Amounts shown in this column reflect, for each appKcaUe named executive oiScer: (a) an amount equal to 4 monttis of his or her annual base comniaisatton, (b) an $8,000 COBRA payment and (c) $11,000 of outplacement 
services. 

(3) The esfimated present vakie of these medical insurance benefits is calculated (a) assun»ng eadi intfividual retired on August 31,2015 (flie last business day of fiscal 2015) or ttie earfiest age at which they would be eligible for 
refirement and commenced receiving benefits immecfiately thereafter, (b) using a discount rate of 4.5% and (c) using mortafity rates from the new U.S. mortality tables released by the Society of Actuaries. Mr. Rohleder elected to 
receive ttiese tienefitB followmg his rettrement on August 31,2015. Ms. Sweet vifould not have been eligible for ttiis rettrement benefit because she had not achieved 10 years of service as of August 31,2015, and ttierefore no 
amount is shown in respect other retirement 

(4) Mr. Rohleder received ttie compensatton arrangements descritied under Xompensatton Discussion and Analysis — Fiscal 2015 Compensatton Decisions — Named Executtve Officers Other ttian the Chairman and Chief 
Executive Officer' in connectton witti tiis rettrement and <M not receive any tienettts under the U.S. Accenture Leadership Separatton Benefits Plan. 

Long-Term Equity Compensation 
Ttie terms of our equity grant agreements for programs other than the Key Executive Perfbrmance Share Program provide for the immediate acceleration of vesting in the event of the 
termination of the program participanf s employment due to deatii or disability. The equity grant agreements for our Key Executive Performaice Share Program provide for provisional 
vesting of the awards in ttie event of ttie temiination of the participant's employment due to death CH" disability. Provisional vesting means that, while the timing of vesting of ttie Key 
Executive Performance Share Program awards is not accelerated due to death or disability, vesting continues to occur as if ttie participant's employment had not terminated under ttiose 
circumstances. 

Witti respect to each of our named exetxitive officers, ttie number of RSUs that would have vested under ttiese circumstances and the aggregate market value of SIK*I R S U S as of the last 
business day of fiscal 2015 (based on ttie closing price per share on August 31, 2015) is equal to the amount and value of shares set forth in the "Stock Awards" columns of the 
"Outstanding Equity Awards at August 31, 2015° table alsove. Although vesting cannot yet be determined for ttie 2014 and 2015 Key Executive Perfonnance Share Program awanfe, as 
results to date indicate achievement between ttie threshold a id target levels for both programs, target amounts are included in that table with respect to botti programs. 

In addition, in connection witti Mr. Rohieder's retirement from Accenture, effective August 31,2015, the Compiensation Committee detennined to waive ttie remaining service-based 
vesting conditions for that portion of his outstanding awards ttiat were not otherwise scheduled to vest on or prior to his retirement. The waivers of service-based vesting apply to his 
awards under the 2014 and 2015 Key Executive Perfonnance Share Programs and under ttie 2014 Voluntary Equity investment Program, plus an additional number of shares ttiat could 
be earned as dividend equivalents In accordance with Mr. Rohieder's equity award agreements. 

As described under "Compensation Discussion and Analysis — Additional Information — Post-Termination Compensation — Global Management Committee Retirement Provisions" 
above, ttie Compensation Committee approved an amendment to outstanding time-vesting equity awards previously granted under the Senior Officer Performance Equity Award Program 
to members of our global management committee. Pursuarrt to the amended terms of such awards, if a global management committee member who is eligible for age-based vesting 
retires on or after the fiscal year-end (August 31) but before the following January 1, ttie Company will allow for the vesting of awards that would otherwise have vested on January 1 had 
sudi global management committee member not retired before that date. In addition, ttie Compensation Committee determined that qualifying members of our global management 
committee v»rfio retire on or after ttie fiscal year-end but before ttie following February 1 will receive a cash payment in recognition of their prior fiscal year performance rather than receiving 
RSUs under the Accenture Leadership Perfomiance Equity Award Program, which ttiey would have received had they not retired before that date. The 
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follovflng tat)le sets forth the amounts eadi named executive officer would have received under these provisions if he were to have retired as of August 31, 2015 (the triggering date for 
eadi of these provisions): 

Name Vesting of Equity Award foMowing Retirementisid) Cash Payment in Lieu of Equity Avrardi^^ 
PIERRE NANTERME 
DAVID P. ROWLAND 
GIANFRANCO CftSATt 
ALEXANDER M. VAN 'T NOORDENDE 
JUUE SWEET 
STEPHEN J. ROHLEDER 

$450,611 
$450,611 
$954,107 

$750,000 
$750,000 
$750,000 
$750,000 

(1) Mr. Nanterme would not automaticaliy <^^<y for tti'is rettrement benefit, » id Ms. Sweet does not yet qualify for age-based vesting for this benefit, and therefore no amounts are shown in respect of hs or her rettrement For 
Messrs. Rontfand, Casatt and van 't Noordende, amounts stiown in ttiis column reflect ttie value of the vesting of RSU awards previously panted to ttiem under the Senior Office- Perfonnance Equity fim/ard Program ttiat would 
ottierwise have vested on January 1,2016. The values reflected above are calculated using the dosing price of Accenture stiares on August 31,2015. Pursuant to ttie age-l>ased vesting provisions of his awards, Mr. Rohleder is 
b^eated as having vested in ftill ki his RSUs granted under Siis program prior to August 31,2015. 

(2) Mr. Narderme does not quality SM- ttiis rettrement benefit and therefore no amount is shown in respect of his retirement For Messrs. Rowland, Casatt w\d van't Noordende md Ms. Sweet, amounts shown in ttiis column refect ttie 
target grait date 1m value of R ^ awards to be made to them in Jaiuary ^ 1 8 umterttie Accenture Leadershii Per1brm»ice E(p% Awsd Program, which were approved by the Comperisatton Cormrittee fottowing ttie end of 
fe^l 201S. For Mr. Rotyeder, the actual amount of cash that he vM receive in Feiiruary 2016 in lieu of an RSU award is alreacfy refected as Bonus for ttscal 2015 h ttie Summasy Compematton Tatite, so no addHiond vahie is 
shown in ttiis column. 

PROPOSAL NO. 2 — N0N-8iNDING VOTE ON EXECUTIVE COMPENSATION 

In accordance with the requirements of section 14A of the Exchange Act and the related rules of the SEC, shareholders are being asked to approve, in an advisory, non-binding vote, the 
compensation of our named executive officers as disdosed pursuant to Item 402 of Regulation S-K, including the Compensation Discussion and Analysis, compensation tables and 
narrative discussion. 

In considering their vote, we urge sharehoWerB to review ttie infomiation on Accenture's comp«isation policies and decisions regarding the named executive officers presented in the 
Compensation Discussion and Analysis on pages 28 to 46, as well as the discussion regarding the Compensation Committee on pages 8 to 9. 

This advisory resolution, commonly referred to as a say-on-pay resolution, is non-t>inding. Although this resolution is non-binding, the Board and ttie Compensation Committee value the 
opinions of our shar^iolders and will review and consider the voting results when making foture compensation dedsions for our named exeojtive officers. 

Accenture employs a pay-^oriseiformance phik3Sophy for our entire global management committee and all of our named executive officers. Our compensation philosophy and framework 
have resulted in sxjmpensation for our named executive officers ttiat reflects the Company's finandal results and ttie oUier performance factors described in ° ~ Compensation Discussion 
and Analysis — Process for Detennining Executive Compensation." Our annualized total sharehoWer refeim for the 3-year pa"iod ended August 31,2015 was 18%, the 57th percentile 
among our peers, and our annualized total shareholder retum for the 5-year period ended August 31, 2015 was 24%, tiie 94th percentile among our peers. 

As discussed above in "— Compensation Discussion and Analysis," o i r compensation philosophy for our named executive officers indudes tiie folkjwing elements: 

" Long-term equity compensation has multi-year performance-based vesting. Ttie most si^ificant single element of our named exeojtive officers' compensation of^xjrtunity over 
time is ttie Key Executive Performance Share Progran, for whidi vesting depends exclusively on tiie Compan/s ajmulative paformance against our annual 
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operating income plan and relative total sharehoWer retum, in each case over a 3-year period. For fiscal 2015, the target value of ttie awards made under this program 
represented approximately 90% of our chairman and chief executive officer's total equity compensation and approximately 68% of tiie total equity compensation of ail of our 
other named executive officers, excluding Mr. Rrtileder who retired and will not receive any equity awards for fiscal 2015 performance. 

• Total cash compensation is tied to performance. The ms^ority of cash (xjmpensation opportunity is based on Company and individual performance. The cash compensation of 
our named executive officers as a group has fluctuated from year to year, reflecting ttie Company's financial results. 

• Compensation unrelated to performance is limited. Accenture's employment agreements do not provide for multi-year employment, guaranteed incentive awards or "golden 
parachutes" upon termination of emptoyment for our named executive officers, aside fTom that required by law. V\fe do not offer significant perquisites, nor do we provide tax 
gross-up payments on post-employment tienefits. 

As required under Irish law, the resolution in respect of Proposal No. 2 is an ordinary resolution that requires tfie affirmative vote of a simple majority of the votes cast. 

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO. 2 IS AS FOLLOWS: 

'Resoived, that the compensation paid to the Company's named executive oHirxrs as disclosed pursuant to Item 402 of Regulation S-K, ir)cluding the Compensation IXscussitm and 
Analysis, compensation tables artd narrative discussion, is hereby approved." 

•^ The Board recommends that you vote "FOR" the approval of the compensation of our named executive officers. 
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APPROVAL OF AMENDMENTS TO THE AMENDED AND RESTATED ACCENTURE PLC 2010 SHARE 

Our Board, based on ttie recommendation of ttie Compensation Committee, has approved tiie anendments listed betow to the Amended and Restated Accwrture pte 2010 Share Incaitive 
Plan (ttie "2010 SIP"), sul^ect to approval by our sharetiold«"s at the Annual Meetir^. In connection witti its review of this profxisal, the Comp«isation Committee considered the 
inftHtnation described below, as well as ttie favorable recommendation of Pay Govennaice, ttie Compensation Committee's compensation consultant. 

Proposed Amendments 

TTie proposed amendments to ttie 2010 SIP will; 

V /Ujthorize an additional 9 million shares unda^ ttie 2010 SIP. 

y Establish limits on aainual compensation granted to our outside directors for any fiscal year. 

y Update ttie stiare recycling provisions of ttie 2010 SIP to provide, among other things, that 
cash settled or net setUed awards will not be added back to the share reserve. 

y' Amend the "diange in control" definition under the 2010 SIP to be tiiggered based 
upon a person or group acquiring 50% or more of the Company's voting power 
(rather than 20%, as prevtousiy provided). 

• Extend the term of ttie 2010 SIP until Decemtier 10, 2024. 

•y Make certain other tectmteal updates to ttie 2010 SIP. 

Approximately 22 millton shares remained available under the 2010 SIP for future grants as of November 30, 2015, and we expect to make awards of approximately 9 million shares 
t>etween the date of this proxy statement and ttie Arwiual Meeting. We expect ttiat if ttie proposed amendments to ttie 2010 SIP are approved by our shareholders, the addittonal stiares 
will be sufficient to allow us to make equity awards in the amounts we believe are necessary for the next 2 to 3 years. 

Why We Recommend You Approve the ProfKised Amendments 
" We must attract retain and motivate high-performers. Tfie ability to issue equity is fundamental to our compensation sti"ategy. Being a people-tiased business, oiff success is 

d^sendent, in large part, on our ability to use market relevant compwsation to atbact, retain and motivate ttie most talented professtonals to serve our clients. 

• We have a disciplined annual share granting practice. Our bum rate has averaged 1.4% over ttie past 3 years and 1.5% over the past 5 years. During the last 5 years, our bum 
rate tias ranged ts^ween 1.3% and 1.7%. Of our total employee population of approximately ^0,000, af^roximately 24,(KK) (composed of Accenture Leadership and ottier 
senior emptoyees) are eligit>le for equity awards, and only those emptoyees rated as high-performers (a fractton of ttiis group) receive equity awards in any given year. 

3 YEAB 8URM RATE 

TTie 3 year bum rate is calculated as the total numtier of 
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" lÂ e proactively manage affordability to prevent dilution. Over the last 5 years, our ratio of stiare repurchases to share issuances has resulted in a net impact of a reduction to 
OLT weighted average diluted shares of approximately 2% per year. We expect to continue to reduce our weighted average diluted shares by approximately 2% in fiscal 2016. 

" We use equity compensation to align employee and shareholder interests. Equity compensation is a critical means of aligning the interests of our employees with ttiose of our 
stiarehoWers. Our employees, particularly members of Accenture Leadership, whose equity is tied to Company and individual performance, are motivated under our current 
equity compensation plans to drive ttie business to maximize returns over Hie long-term. We believe this, in part, tias resulted in the long-term value we have created for our 
shareholders, as evidenced by our total shareholder returns over ttie last 1- and 3-year periods, which in eacti case, has significantly outperformed our peers and tfie market, 

1 YEAR COMPARISON OF ANNUALIZED TOTAL SHAREHOLDER RETURN 

13% 

sap 500 

3 YEAR COMPARISON OF ANNUALIZED TOTAL SHAREHOLDER SETURN 

Accmtare _. ,- S&P5K5 
! ^ r GfOUO ToC3J Retuf?! inflect 

Annualized 1- and 3-year total sharefiolder retum stiown as of August 31, 2015. Source: The Standard & Poor's Capital IQ Defease. 

Anticipated Future Equity Awards under the Amended and Restated 2010 Share Incentive Plan 
Consistent with past practice, we expect to make awanJs of approximately 9 millton shares between the date of this proxy statement and tfie Annual Meeting, ttie majority of whteh will be 
our annual perftarmance RSU awards made in January 2016 (including awards that will vest, if at all, based on the Company's performance over a 3-year paiod), including the awaxis to 
our named executive officers, as described under "Compensation of Executive Officers and Directors — Compensatton Discaisston and .Analysis — Long-Term Equity Compensation" 
above. Also included in the estimated number of awards to be made during that period are the ainual matching grar* awards to the parttoipants in the Voluntary Equity Investment 
Program, described under "Compensation of Executive Officers and 
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Directors — Compensatton Oiscussicm and Analysis — Long-Term Equity Compensation" above, and potential grants to recognize eligible newly hired or promoted emptoyees. 

The Compare is not currently contemplating any ^jedfic grants under the amended M10 SIP (tiereafter, ttie "Amaided 2010 SIP") in the next year following the »iticipated approval of 
the Amended 2010 SIP at ttie Annual Meeting, otha" tiian, at ttiis time, we antteipate ttiat if the Amended 2010 SIP is approved by our sharehoWers, the annual grants of RSUs to directors 
for fiscal 2016 (whteh are cun-ently anticipated to be similar to the annual grants for fiscal 2015 described under "Compensation of Executive Officers and Directors — Director 
Compensation for Fiscal 2015 — Elements of Director Compensation — Equity Compensation" atoove) would be made under the Amended 2010 SIP. We have sufficient authority to make 
these grants wtiether or not this proposal is approved by our stiarehoklers. 

Plan Summary 

The principal features of ttie Amended 2010 SIP, as il is proposed to be amended, are summarized below. TTie summary is qualified in its entirety by reference to tfie full text of the 
Amended 2010 SIP. A copy of the Amended 2010 SIP is attached as Annex A to this proxy statement, marked to show the proposed amendments, and is incorporated herein by 
reference. Definittons in this Proposal No. 3 sse applicable only within ttiis section. 

Administration x 

The Amended 2010 SIP will be administered by the Compensation Committee of the Board (tiie "Committee"), which may delegate its duties and powers in wtiole or in part to any 
subcommittee consisting solely of at least 2 individuals who are intended to qualify as "Non-Employee Direc^ra^" within the meaning of Rule 16b-3 under the Exchange Act (or any 
successor rule tt»reto) and "independent directors" within ttie meaning of the NYSE listed company rules, inctoding those applicatMe to directors serving on a compaisation committee. 
Additionally, ttie Committee may delegate the auttiority to grant awards under ttie Amended 2010 SIP to any emptoyee or group of emptoyees of Accenture pte, provWed that such 
delegation and grants are consistent witti applic^le law and guklelines established by the Board from time to time. The Committee is ajttiorized to interpret the Amended 2010 SIP and to 
establish, amend and rescind a iy rules and regulations relating to it and to make any other determinattons that it deems necessary or desirable for the administratton of the Amended 2010 
SIP. The Committee has the auttiority to establish ttie terms and conditions of any award under the Amended 2010 SIP consistent with the provisions of the plan and to waive any tarns 
and condittons at any time (including, wittiout limitation, accelerating or waiving any vesting conditions). The Committee may determine the number of shares sut:5ect to any award. 

Eligibility 

The Committee may grant awards under tiie Amended 2010 SIP only to emptoyees, directors or other senrice providers of tiie Company or its affiliates who are selected by ttie Committee 
to participate in the Amended 2010 SIP ("participants"). Awards may also, in the discretion of ttie Committee, be made under the Amended 2010 SIP in assumption of, or in substitution for, 
outstarriing awards prevtousiy granted by Aixenture pic. The number of shares undertying any substitute awards will be counted against tiie aggregate number of shares available for 
awards laider the Amended 2010 SIP. 

As of Novemtier 30, 2015, approxim^ely 24,CX)0 emptoyees, including our executive officers, would be eligible to participate in the programs approved under the Amended 2010 SIP. In 
addition, a small number of other service providers tiiat we may engage from time-to-time, along with the members of the Board, are eligible to participate in the Amended 2010 SIP. The 
closing price of Accenture pte Class A ordinary shares as reported on ttie New Yoti< Stock Exchange was $107.22 on Novemljer 30, 2015. 

Share Reserve Under the Amended 2010 SIP 

There are a total of 74 million Accenture pic Class A ordinary shares currently authorized under tiie 2010 SIP. The total numtser of Accenture pic Class A ordinay shares that may tie used 
to satisfy awards under ^ e Amended 2010 SiP (inclusive of awards prevtousiy granted and settled under the 2010 SIP) will be 83 millton, whic^ is inclusive of ttie additional 9 million 
shares requested to be ^^ roved under this proposal. 
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Prohibition on Share Recycling Under the Amended 2010 SIP 

The total number of Accenture pte Class A ordinary shares ttiat may be used to satisfy awards under the Amended 2010 SIP may consist, in whole or in part, of unissued shares or 
previously-issued shares. The issuance or ti^nsfer of shares or ttie payment of cash to a participant upon ttie exercise or payment of any award will reduce ttie total number of shares 
available under ttie Amended 2010 SIP by the full numtser of shares which had been covered by the award, even if fewer stiares are delivered due to "net setttemenf of awards or 
witfihoteling to cover taxes. Shares siibject to awards tiiat terminate, lapse or are cancelled without payment of consideration may again be used to satisfy awards under tiie Amended 
2010 SIP. In contrast, tfie current 2010 SIP is sHent regarding the extent to which share recycling might apply in ttie case of cash settled or net settled awards. 

Umits on Director Compensation 

Pursuant to tiie Amended 2010 SIP, ttie maximum number of shares subject to awards that may tie granted during a fiscal year to any non-emptoyee director, taken togettier with any cash 
retainer paid to such non-emptoyee director in respect of such fiscal year, shall not exceed $750,000 in total value. In contrast, the current 2010 SIP does not «5ntain a provision on 
maximum director compensatton. 

Tern? 

The current 2010 SIP is scheduled to expire on Decemtier 10, 2019. Under ttie Amended 2010 SIP, awards may be granted until December 10,2024 (the flfteentti anniversary of the date 
the Amended 2010 SIP was first approved by ttie Board), txtt awards granted before ttiat date may extend beyond ttiat date. 

Terms and Conditions of Options 

Options granted under the Amended 2010 SIP will be, as determined by the Committee, non-qualified stock opttons or incentive stock options ("ISOs"), as descritied in section 422 of the 
Intemal Revenue Code of 1986, as attended (the "Code"), for U.S. federal income tax purposes (or other types erf options in jurisdictions outskte the United States), as evidenced by ttie 
related award agreements. Options granted will be subject to the foltowing terms and conditions and to such otfier terms and conditions as ttie Committee d^ermines. 

Exercise Price; Exercisability. Opttons granted under the Amended 2010 SIP will have a purdiase price per share ("exercise price") ttiat is not less than ttie fair mari<et value of a share on 
the date of grant and will tie exerdsable at such time and upon such terms and conditions as may be determined by ttie Committee. The expiration date for options granted under tiie 
Amended 2010 SIP will be determined by the Committee upon option grant and set foriti in ttie grant agreements goveming tiie options but in any case shall not exceed 10 years from the 
date of grant. In conti"ast, the cun"ent 2010 SIP does not provide for an option temi limit Under tiie Amended 2010 SIP, "fair market value" is generally defined as tiie average of the high 
and low ti^ding price on the New York Stock Exchange on ttie applicable date. 

Exercise of Options. Except as otherwise provided in the Amended 2010 SIP or in an award agreement, an option may be exercised for all, or from time to time any part of the shares for 
which it is ttien exerdsable. Ttie exercise date of an option will be tiie later of the date a notice of exerdse is received by Accenture pic and, if applicable, the date payment is received by 
Accenture pto. Except as otherwise provided in an award agreement, tiie purchase price for the shares as to which an option is exerdsed shall be paid in full no later ttian ttie time wtien 
the stiares are delivered following ttie exerdse of the option. 

ISOs. The Committee may grant options under the Amended 2010 SIP ttiat are intended to be ISOs. No ISO will have a per share exerdse price of less ttian ttie fair mari<et value of a 
share on ttie date granted or have a term in excess of 10 years. However, no ISO may be granted to any partidpant who, at the time of such grant, owns more tiian 10% of tiie total 
combined voting power of all dasses of shares of Accenture pte, unless: 

• the exerdse price for ttie ISO is at least 110% of the fair market value of a share on ttie date ttie ISO is granted; and 

" ttie date on which ttie ISO terminates is a date not later than ttie day preceding ttie fifth anniversary of tiie date on which ttie ISO is granted. 
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All Options granted under ttie Amended 2010 SIP are intended to be nonqualified stock options, isiless tiie applicable award agreement expressly states that tiie option Is intended to be 
an ISO. If an option is intended to be an ISO, and if for any reason tiie optfon (or portion thereof) does not qualify as an ISO, then, to ttie extent of tiie nonqualiFicatiwi, tiie option (or 
portton Uiereof) will be re^rded as a nonqualified stock option granted under the Amended 2010 SIP, provicted that ttie optton (or portton thereof) ottierwise complin with ttie Amended 
2010 SIP'S requirements relating to nonqualified stodc options. 

Repricing. Once issued and outstanding under ttie Amended 2010 SIP, the exerdse price of any option may not be reduced at any time during ttie term of such option without shareholder 
approval. 

Terms and Conditions of Share Appreciation Rights 

Grants. The Committee, in its sole disCTetion, also may grant a share appredation right independent of an optton or a share appredatton right in connectitwi with an optton, or a portion 
tiiereof. A share appredatton right granted in connectton with an option: 

" may be granted at the time the related option is granted or at any time prior to the exercise or cancellatfon of the related option; 

" will cover the same number of shares covered by an option (or sudi lesser number of shares as tiie Committee may determine); and 

" will tie sut^ect to the same terms and conditions as the option, except for any condittons on its exerdsability or tiBnsferability as the Committee deems fit to impose, or any 
additional limitations as may be induded in an award agreement. 

Terms. The exerdse price per share of a stiare appredatton rigtit will be a i amount determined by the Committee ttiat is not less than ttie feir market value of a share rxi the date dS grant. 
The expiratkxi date for share appreciation rights granted under ttie Amended 2010 SIP will be determined by the Committee upon granting of a share appreciation rij^ and set fwth in a 
grant agreement goveming ttie share af^redab'on r^hts, but in any case shall not exceed 10 yeas fran the date of grant. In contrast, ttie cunrent 2010 SIP does not provide fty a share 
appredation right term limit. Additionally, whereas the current 2010 SIP does not provkle for any minimum vesting patod for shae appreciation rights, uncter the Amended 2010 SIP, no 
share appreciation right shall vest t>efore tiie first anniversary of ttie grant date. Each share appredation right granted independent of an option will entitie a partidpant upon exerdse to a 
pa^nent flrcxn Accenture pte of an amount equal to: 

" the excess of the fair market value on the exerdse date of 1 share over the exerdse price per share, times 

• tiie numtser of stiares covered by tiie shae a|:^redation right. 

Each share appreciation right granted in conjundion with an option, or a portion thereof, will entitte a parttoipant to surrender to Accenture pte tiie unexerdsed option, or any portion 
thereof, and to receive from Accentijre pte in exchange an amount equal to: 

• tiie excess of ttie fair market value on Hie exerdse date of 1 share over the exerdse price per shaire, times 

' ttie number of shares cxjvered by ttie option, or portton thereof, whteh is surrendered. 

The date a notice of exerdse is nsceived by Accenture pte will tie ttie exerdse date. Payment will tie made in shares or in cash, or partly in shares and pattty in cash, all as determirred by 
the Committee. If the payment is marie, in wfiole or in part, in newly issued sh^es, ttie participant will agree to pay to Accenture pic ttie aggregate par value of such shaes. Shae 
appredatton rights may be exerdsed from time to time upon actual receipt by Accenture pto of written notice of exercise stating the number of shares with resped to which ttie share 
appraaation right is being exerdsed. 

Repricing. Once issued and outstanding under ttie Amaided 2010 SIP, tiie exerdse price of any share a^redatton ri^ may not be reduced at any time during the term of such stiare 
appredatton right without shareholder approval. 
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Offter Share-Based Awards 

The CcNumittee, in its sole discretion, may grant awards of shares, awards of restrided shares, awards of RSUs representing the right to receive shares and other awads that are valued 
in whole or in pat by reference to, or are othenivise based on tiie fair market value of, shares ("other share-based awards"). These other share-tiased awards will be in such fonm, and 
dependent on such conditions, as ttie Committee determines. This indudes, without limitatton, ttie right to receive one or more shares (or the equivalent cash value of sudi shares) upon 
the completion of a specified period of servtoe, the occurrence of an event and/or the attainment of performance objectives. The Amended 2010 SIP explicitly provides for the ability to 
grant "matching" awards under the Amended 2010 SIP in connedion with a partidpant's purdiase of stiares, whereas the cunrent 2010 SIP is silent in that regard. Otiier share-based 
awards may be granted alone or in additton to any other awards granted under the Amended 2010 SIP. Subjed to the provisions of ttie Amended 2010 SIP, tiie Committee will determine: 

• to whom and when other share-based awards will tie made; 

• the number of shares to be awarded under (or otherwise related to) these other share-based awards; 

' whettier ttiese otiier share-based awards will be settled in cash, shaes or a combination of cash and shares; and 

' all ottier terms and conditions of the otiier share-tiased awards (induding, without limitation, their vesting provisions, any required payments to be received fiPMii partidpaits 
and other provisions ensuring tiiat all shares so awarded and issued be fully paid and non-assessat>le). 

Adjustments Upon Certain Events 

Generally. In the event of any diange in the outstanding stiares t y reason of a iy share dividend or split, rewganizatton, recaprteli^tion, merga", consoHdatfon, amalganation, spirv-off or 
combination transaction or repurchase or exchange of shares or other corporate exchange, or any distiibution to shareholders of shares other ttian regular cash divtoends or any 
transadion similar to tiie foregoing, the Committee in Its sole discretion arid without liability to any person will make such substitution or adjusbnent, if any, as it deems to be equitabto, as 
to: 

• tiie number or kind of shares or ottier securities or property issued or reserved for issuance pursuant to the Amended 2010 SIP or pursuant to outsfanding awads; 

• the grant price or exerdse fM"ice of any share appredation right; 

" any applicable performance measures or perfonnance vesting terms with resped to outstanding awards; and/or 

• any otiier arffeded terms of any award. 

Change in Control. In tiie event of a diange in control (as defined below), the Committee may, in its sole discretion, provide for the termination of an award upon the consummatton of tiie 
diange in contt"ol and: 

• the payment of a cash amount in exchange for the cancellation of an award which, in the case of options and share appredation rights, may equal the excess, if any, of the fair 
market value of the shares subjed to such options or share appreciation rights over the aggregate exerdse price of such opttons or share appredation rights; and/or 

" the issuance of substitute awards ttiat will sutistantially preserve tiie ottierwise applicable temis of any affeded awards prevtousiy granted. 

The occurrence of any of tiie following events will constitute a "change in contror: 

• any person (ottier ttian Accenture pic, any trustee or other fidudary hoWing seci.»ities urrier an employee benefit plan of Accenture pte, or any company owned, diredly <w 
indiredly, by the sharetiotoers of Accenture pte in substantially the same proportions as ttieir ownership of shares of Accenture pte) becomes the beneficial owner (as d^ined to 
Rule 13d-3 under the Exchange Ad), diredly or indirecOy, of securities of Accerrture pte, representing 50% or more of the combined voting power of Accentijre |*: 's ttien-
outstanding securities (rattier than 20% as is provided under the current 2010 SIP); 

• during any period of 24 consecutive months, individuals who at the beginning of ttiat period constitute the Board, and any new diredor (other ttian a diredor rnxninated by any 
person (other ttian the Board) wtio 

2015 Proxy Statement .Accenture' S9 

http://services.corporate-ir.net/SEC.Enlianced/SECAjaxHandler.ashx?c=129731&FID=104... 6/3/2016 

http://services.corporate-ir.net/SEC.Enlianced/SECAjaxHandler.ashx?c=129731&FID=104


DEF14A Page 82 of 200 

j'able of Contents 

EXECUTIVE COMPENSATION 

publidy announces an intention to take or to constoa" taking actions (induding, but not limited to, an adual or ttireatened proxy contest) whteh if consummated would constitute 
a change in conbtil) whcse eledton by the Board or nomination for eledton by Accenture pic's shareholders has been approved by a vote of at least two-thirds of ttie diredors 
ttien still in office wtio either were diredors at the beginning of ttie period or whose eledion or nominatton for eledion was prevtousiy so approved, cease for any reason to 
constitute at least a majority thereof; 

" the consummation of any ttansadion or series of transadions resulting in a merger, cwisolWation or amalgamation, in which Accenhjre pic is involved, otiier tiian a merga, 
consolidation or amalgamation which would result in the shareholders of Accenture pte immediately prior thereto continuing to own (eittier by remaining outstanding or by being 
convert^ into voting securities of tiie surviving entity), in the same proportion as immediately prtor to tfie ti'ansadion(s), more tiian 50% of the combined voting power of the 
voting securities of Accenture pic or such surviving entity outstanding immediately after such merger, consolidation or amalgamation; or 

• the complete Iteuktef ion of Accenture pte or flie sale or disposition by Accenture pic of all or substantially all of Accenture pic's assets. 

Restrictions on Transfer 

Unless otherwise determined by the Committee, an award will not be traffisferabte or assignable by the partteipant ottier than by will or by ttie laws of descent and disti"ibutton. An award 
exercisatHe after tiie death of a partidpant may be exerdsed by ttie legatees, personal representatives or disbibutees of the parttoipant. 

Amendments or Termination 

The Board may amend, adter or discontinue tiie Amended 2010 SIP, but no amendment, alteratton or discontinuation will be made whkii: 

• wittiout the approval of the sharehoWers of Accenture pte, wouW increase the tdal number of shares reserved for ttie purposes of the Amended 2010 SIP; w 

• wittiout ttie consent of a partteipant, would materially adversely affed any af the rights of tiie partteipant under any award granted to ttie partidpant under the Amended 2010 
SIP. 

The Committee m ^ amend the Amended 2010 SIP, however, in such manner as it deems necessary to permit awards to meet ttie requirements of the Code or ottier ^plicable laws. 

New Plan Benefits 

All awards to emptoyees, diredors and otiier service providers under the Amended 2010 SIP are made at the discretion of the Committee and its delegates. Therefore, the benefits a id 
amounts that will be received or allocated under the plan a e not determinate at this time. Please refer to the description of grants made to named executive officers in ttie last fiscal year 
described in the "Grants of Plan-Based Awards for Fiscal 2015° table. Grants made to non-«mployee diredors in the last fiscal year are described in "Diredor Compensation for Fiscal 
2015." 

Federal U.S. Income Tax Information 

The following summary briefly descrities current U.S. federal income tax consequences of rights under the Amended 2010 SIP. Ttie summary Is not a detailed or complete description of all 
U.S. federal tax laws or regulations tiiat may apply, however, and does not address any local, state or other countiy laws. Therefore, no one should rely on this summary for individuai tax 
compliance, planning or decisions. Parttoipants in ttie Amaided 2010 SIP are encouraged to consult with ttieir own professional tax advisors concerning tax aspeds of rights unda ttie 
Amended 2010 SIP and should be awae ttiat tax laws may change at any time. 

Stock Options 

An emptoyee to whom an ISO that c^l i f ies under sedton 422 of ttie Code is granted generally will not recognize income at the time of grant or exacise of such option (although special 
alternative minimum tax rules may ^apty to the emptoyee upon option exacise). No federal incane tax deduction will be altow^te to Aa»nture prtc upon the grant or exercise of such ISO. 
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When the employee sells shares acquired through the exerdse of an ISO more than 1 year after tiie date of tiansfer of sudi shares and more than 2 years after the date of grant of such 
ISO, the emptoyee will normally recognize a tong-term capital gain or toss equal to ttie difference, if any, tietweai the sate prices of such shares and ttie option price. If the emptoyee does 
not hdd such shaes for tiiis period, when the employee sells such shares, ttie emptoyee will recognize adinary compensation income and possibly capital gain or loss in sudi amounts as 
are prescribed by ttie Code and regulations thereunder, and Accenture pte will generally be entitled to a federal income tax dedudion in the amount of such ordinary compensatton Income. 

An employee to wtiom an optton that is not an ISO (a 'non-qualified cation") is granted will not recognize income at ttie time of grant of such option. Wien such employee exercises a non
qualified optton, tiie employee will recognize ordinary compensation income equal to the excess, if any, of the fair market value as erf tiie date of a non-qualified optton exerdse of tiie 
shares ttie employee receives, over ttie option exerdse price. The tax basis of such shares will be equal to ttie exerdse price pakl plus the amount indudable in the employee's gross 
income, and the employee's hotoing period for such shares will commence on the day after which the emptoyee recognized taxable income in resped of such shares. Subjed to applicable 
provistons of ttie Code and regulations thereunder, Accenture pic a one of Its affiliates will genaally tie entitled to a federal income tax dedudton in resped of tiie exerdse of non-qualified 
options in an amount equal to the ordinary compensation income recognized by the emptoyee. Any such compensation indudable in the gross income of an emptoyee in resped of a non
qualified option will be subjed to appropriate federal, state, local and foreign income and emptoyment taxes. 

Restrided Shares 

Unless an eledion Is made by tiie partteipant unda sedton 33(b) of the Code, the grant of an award of resblded shares will have no immediate tax cxmsequences to the partidpant. 
Generally, upon ttie lapse of restrtettons (as detennined by the appltoable restrided share agreement betweai ttie partidpant and Accenture pic), a partteipant will recognize ordtoary 
income in an amount equal to the produd of (1) ttie fair market value of a stiare of Accenture pte on the date on which the resblctions lapse, toss any amount pakl with r e l i e d to ttie 
Award of restrided shares, multiplied by (2) ttie number of restrided shares with resped to which restiidions lapse on such date. The participant's tax basis will tie equal to the sum of the 
amount of adinaty income recognized upon the lapse of restridions and ar^ amount paid for sudi restiided shares. The partidpanf s hokUng period will commence on tiie date on whfch 
the restridions lapse. 

A participant may make an election unda sedion 83(b) of the Code within 30 days aifter the date of transfer of an award of resti"ided shares to recognize ordinary income on the date of 
award based on the fair market value of ordinary shares of Accenture pic on such date. An emptoyee making such an eledion will have a tax tiasis in the restrided shaes equal to the 
sum of the amount the employee recognizes as ordinary income and any amount paid for such restiided shares, and ttie emptoyee's holding period for such restrided shares f a tax 
purposes will commence on ttie date after such date. 

With resped to nesb"toted shares upon which resti"idions have lapsed, when the employee sells such shares, the employee will recognize capital gain or toss consistent with the ti"eatment 
of tiie sate of shares received upon the exacise of non-qualified options, as described above. 

Restricted Share Units 

A partidpant to whom a RSU is granted generally will not recognize income at the time of grant (although the participant may become subjed to employment taxes when ttie right to 
receive shares becomes "vested" due to retirement eligibility or otherwise). Upon delivery of ordinary shar^ of Accenture pic in resped of an RSU, a partidpant will recognize adinary 
income in an amount equal to the produd of (1) the fair market value of a share of Accenture pic on the date on which the ordinary shares of Accenture pic are delivered, multipiied by 
(2) tiie numtier of ordinary shares of Accenture pic delivered. 

Other Share-based Awards 

With resped to ottier share-based awards paid in cash or ordinary shares, partidpants will generally recognize income equal to the fair mari<et value of ttie ordinary shares a the amount 
of cash paid on the date on which delivery of shares or payment in cash is made to the partfeiparrt. 
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Code Section 409A 

Sedion 409A erf the Code generally pirovides mles ttiat must be fdlowed with resped to covered deferred c»mpensation an^angements to order to avoid flie imposition of an additional 20% 
tax (plus interest) upon the service provWa who is entitled to receive the deferred compensation. Certain awards ttiat may tie panted unda ttie Amended 2010 SIP may constitute 
"deferred compensatiorf within ttie meaning of and subjed to sedion 409A. White the Committee intends to administer and operate ttie Amended 2010 SIP and establish terms witti 
resped to awards sut>jed to sedion 409A in a manner that will avokl tiie imposition of additional taxation under sedion 409A upon a participant, we cannot assure you that additional 
taxation under sedton 409A will tie avokied in all cases. In the event Accenture pic is required to delay delivery of shares or any otha payment under an award in order to avoid the 
imposition of an additional tax under sedion 4C©A, Accerrture pic will deliver such shares ( a make such payment) on ttie first day that would not result in the participant incurring any tax 
liability under sedion 409A. 

R e s o l u t i o n 

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO. 3 IS AS FOLLOWS: 

"Appixjval be and is hereby given to the ackiption by the Company of an amendment to the Amended and Restated Accenture pic 2010 Share Incentive Plan to (1) increase the number 
of shares avaitable tor issuance under ttie 2010 SIP by 9 million shares, (2) establish limits on total annual compensatton granted to our non-emptoyee directors and (3) make other 
amendments to the 2010 SIP, in atxordarKe with the marked provistons of a document entitled 'Amended and Restated Acxenture f ^ 2 0 1 0 Share IrtcxnOve Plan" (the "Amended 2010 
SIP°), which has been made availat^e to shareholders prior to the meeSng and that the directors be and are hereby authorized to take all such actkxis with nsference to ffie Amended 
2010 SIP as may be necessary to ensure the adoption and operation of the Atnerxied 2010 SIP" 

^ The Board recommends that you vote 'FOR" the approval of the amendments to the Amended and Restated Accenture pic 2010 Share Incentive Plan to increase the 
number of shares available for issuance by 9 million shares, establish limits on total annual compensation granted to our non-employee directors and make other 
amendments to the 2010 SiP. 

PROPOSAL NO. 4 — APPROVAL OF AMENDED AND RESTATED ACCENTURE PLC 2010 EMPLOYEE SHARE PURCHASE 
PLAN 

Our Board, based on the re<ximmendation of tiie Compensation Committee, has approved ttie amendments listed betow to the Accenture pte 2010 Employee Shae Purchase Plan (the 
"2010 ESPP"), subjed to approval of our shaehdders at the Annual Meeting. 

Proposed Amendments 

V Authorize an addittonal 46 million shares under t te 2010 ESPP. y" Extend the term of ttie 2010 ESPP until December 10, 2024. 

y' Amend tiie "change in conti"Ol" definition under ttie 2010 ESPP to be ti^iggered based on a •-̂  Make certain other technical updates to ttie 2010 ESPP. 
person or group acquiring 50% of more of the Company's voting power (rattier ttian 20%, 
as previously provided). 

Approxim^eiy 8 millton shares remained availabte inder ttie 2310 ESPP f a ftjture grants as of November 30, 2015. V\fe exped that if ttie proposed anendments to tiie 2010 ESPP are 
approved by our sharetiokters, ttie additional shares will be suffident to allow us to m ^ e equity awards in the amounts we tielteve atre necessary for ttie next 4 to 6 years. 
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Plan Summary 
The principal features of the 2010 ESPP, as amended (haeafter, ttie "Amended 2010 ESPP"), are summarized below. The summary is qualified in its aitirety lay reference to tiie full text of 
tiie Amended 2010 ESPP, a copy of which is attached to this proxy statement as Annex B, merited to show the proposed amendments, and is incorpaated herein by reference. Definitions 
in this Proposal No. 4 are applicable only within this sedion. 

Administration 

The Amended 2010 ESPP will be administered by tiie Compensation Committee of tiie Board (ttie "Committee"), which may delegate its duttes and powas in whde or in part as it 
determines. The Committee is authorized to interpret the Amended 2010 ESPP, to establish, amend and rescind any rules and regulations relating to it and to make any ot i ia 
determinations that it deems necessary or desirable for the administration of the Amended 2010 ESPP. 

Eligibility; Election to Participate 

Any indivtoual who is an employee of Accenture pte or of a subsidiary of Accenture pte ttiat is seleded to partidpate in t t» Amended 2010 ESPP by tfie Committee in its sole discr^ion is 
eligible to partteipate in tiie Amended 2010 ESPP, untess a iy emptoyee is specifically exduded by the Committee (either indivtoually a by reference to a group or category cf employee) 
from partteipatton. Without limiting the generality of the foregoing, the Committee may exdude from paticipatiai: 

' employees whose customary employment is 20 hours a less per week within the meaning of sedion 423(b)(4)(B) of the Code; 

• emptoyees whose customary emptoyment is for not more than 5 monttis in any calendar year wittiin ttie meaning of sedion 423(bK4)(C) of tiie Code; 

" employees who, if granted an option, would immediately tiiereafter own shares possessing 5% or mae of the total combined vottog power or value of all dasses of shaes of 
Accenture pic a of its parent or sutisidiary corporatton within the meaning of sedton 423(b)(3) of ttie Code. For tiiis purpose, the rules of sedion 424(d) of the Code will apply in 
determining shae ownership of an individual, and shares which the employee may purchase under outstaiding opttons will be treated as shares owned by the anployee; and 

• employees who are highly compensated emptoyees within the meaning of sedion 414(q) of the Code. 

The Committee will set forth procedures pursuant to which eligibte employees may eled to partidpate in a given offering patod under the Amended 2010 ESPP (whtoh may be on diffaent 
terms for different eligibte employees or subgroups thereof). An "offaing period" is a period of time established by ttie Committee from time to time not to exceed 27 months. 

As of November 30, 2015, approximately 360,000 employees, including Accenture Leadership and otiier senior employees, would be eligible to partidpate in the Amended 2010 ESPP. 

Shares Subject to the Amended 2010 ESPP 

The total number of Accenture pte Class A ordinary shares which may be issued or transfened under ttie Amended 2010 ESPP is 90 million, whk^ is inclusive of the additional 45 million 
shares requested to be approved under this proposal. The shares may consist, in whole or in part, of unissued shares or prevtousiy issued shares. The issuance or transfer of shares 
pursuant to tiie Amended 2010 ESPP will reduce the total numba of shares availabte under the Amended 2010 ESPP. 

Grant of Option on Enrollment; Purchase Price 

With resped to an offering pertod, each eligitile employee who eleds to partteipate in ttie Amaided 2010 ESPP (a "partteipanf) will be granted an option to subscrtoe for or purchase (as of 
tiie last date of an offering period, or "purdiase date") a number of stiares equal to the tesser of: 

• ttie mfficimum number of shares ttiat a participant may purchase on any given purchase date (as determined by ttie Committee); or 
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• the numtier determined by divkling ttie amount accumulated in an account to virtiich payroll deductions of a particqiant, a ot i ia payments made by a participant to tiie extent 
provided by the Canmittee, are credited ("payroll dedudion account") during an offering period by the purdiase price p a shae ("purchase price"). 

The purdiase price at whteh a share will be issued or sold for a given offering period will be established by ttie Canmittee (aid m ^ differ among participants, as determined by the 
Committee in its sote discretiai) but will in no event be less tiian 85% of the lesser of 

• ttie fair market value of a share on tiie offering date; or 

• ttie fair market value of a share on the purchase date. 

Payment of Purchase Price; Changes in Payroll Deductions: Issuance of Shares 

Payroll dedudions (to the extent permitted by applteable focal law) will be made on each day that a partidpant is paid during an offering period. The dedudions will be made at tfie 
partidpatfif s eledton as a percentege erf ttie partteipanf s compensation in 1% inaements, from 1% up to such maximum percaitage of the participant's compensation ( a maximum dolter 
amount) as is permitted by the Committee from time to time with resped to that partidpant Maximum percentage or dolla amount may differ among participants. Fo" a given offering 
period, payroll deductions will commence on the offering date and will end on tiie related purchase date, unless sooner altered or terminated as provkted in the Amended 2)10 ESPP. A 
partteipanf s "compensation" will be defined from time to time by the Committee in its sote discretkMi with resped to any option or offering period and may be defined differentty for different 
partfcipaitsfiarfHjrposesoftfie Amended ^ 1 0 ESPP. Except as otherwise defined by ttie Committee, "compensatton" will ( l) indude a partidpanf s base salary, annual bonuses, 
commissions, overtime and shift pay, in each case prior to redudtons for pre4ax contributions macte to a plan or salary reductiai contiibutions to a plan exdudabte finom income under 
sedtons 125 or 402(g) of the Code, and (2) exdude severance pay, stay-on bonuses, tong-term bauises, retirement income, change in continol payments, contingent payments, income 
derived from share options, stiare appredatton rights and dtier equity-based compensation and otiier forms of special remuneration. 

Unless otherwise determined by tiie Committee, a partidpant may not diange the rale of payroll dedudions once an offerir^ period has commenced. The Committee will specify 
procedures by whk^ a partidpant may increase or decrease the rate of payroll dedudions for subsequent offering periods. 

All payroll deductions made with resped to a participant win tie aedited to the partidpant's payroll dedudion account and will be deposited witti tiie general funds of Accentire pto. To ttie 
extent permitted by applicabte local law, no interest will accrue on the amounts credited to that payrdi dedudion account All payrdl dedudions received or held t>y Accenture pic may be 
used by it for any corporate purpose, and Accenture pte will not be d>ligated to segregate tiiese payrdl dedudions, to tiie extent permitted by applicable local law. Except to ttie extent 
provided by the Committee, a participant may not m ^ e any separate cash payments into ttie participanf s payroll dedudion account, and payment for shares purchased uncter the 
Amended 2010 ESPP may not be made in any fonm ottier than by payroll dedudion. 

On each purchase date, Accenhjre pte will apply all funds ttien in the partidpanf s payroll deduction account to purchase shares pursuant to the option granted on the offering date for that 
crffering pericxt. In the event that the numt>a erf shares to be purchased by ail partidpants in any offaing period exceeds tiie numtier of shares ttien availabte for issuance under the 
Amencted 2010 ESPP, Acx»nture pic will make a pro rata allc3catton of the remaining shares in as uniform a manner as pradicabte and as the Committee, in its sole discretion, determines 
to be eciuitabie, and all fonds not used to purchase shares on ttie purchase date will be returned, without interest (to tiie extent pennitted by applic^le tocal law), to the participants. 

As S0CM1 as pradicabte following ttie end of ea* i offering pericxi, ttie numlser of shares purchased by each partidpant will be cteposited into an account established in ttie partteipanf s 
name. Untess otherwise permitted by ttie Committee in its sote discretion, divictencte that are dedared c»i ttie shares held in tiiat account will be reinvested in whde orfiradtonal shares. 

Withdrawal: Termination of Employment 

Each partidpant may withdraw firom partteipatton in resped of an offaing patod or from ttie Amencted 2010 ESPP unda tams and conditions as are e^^)listied liy ttie Committee in its 
sote discr^ion. Upon a patteipanf s witt"Kirawal 
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from partidpation in resped of any offering period or from the Amended 2010 ESPP, all accumulated paiyroll dedudtons in the payroll dedudton account will be nehjmed, without interest 
(to tiie extent permitted by applicable local law), to that partidpant, and ttiat partidpant will not be entitled to any shares on the purdiase date or thaeafter with resped to the offering 
period in effed at the time of withdrawal. The partidpant will tie permitted to partidpate in subseciuent offaing periods pursuant to terms and conditions established by tiie Committee in its 
sote disaetton. 

A partidpant will cease to participate in ttie Amended 2010 ESPP upon ttie partidpanf s termination of emptoyment for any reason. All payroll dedudions credited to ttie forma partidpants 
payroll dedudton account as of the date of termination will be: 

" in the event terminatkm is due to a transfer to a subsidiary of Accenture pic, applied to the purdiase of shares on the next purdiase date; or 

• in the event termination is due to any other reason, returned, wittiout interest (to the extent permitftsd by applicabte Icxal law), to ttie former participant or to tiie former 
partic^anf s designated tienefidary, as the case may be, a id ttie former partidpait or beneficiary will have no foture rights in any unexercised options uncter the Amended 2010 
ESPP, unless ttie partidpant again becomes an eligibte employee. 

Adjustments Upon Certain Events 

Generally. In ttie event of any diange in the outstanding shares by reason of any share divklend or split, reorganization, recapitalization, merga", consolidation, amalganation. spin-caff a 
combination transadton or repurdiase a exchange of shares or other corporate exchange, or any disbibutton to sharehdders erf shares other ttian renter cash dividends or a iy 
fransadton similar to tiie foregoing, ttie Committee in its sote discretion and wittiout liability to any person will make such substitution or adjustinent, if any, as it deems to tie equitabte, as 
to: 

• ttie numtier a kind of shares or otiier securities or property issued a reserved for issuance pursuant to tiie Amended 2010 ESPP; 

• ttie numljer a kind erf shares or other seexirities subjed to outstanding options; 

" tiie purchase pric»; and/or 

• any other affected terms of these options. 

Change in Control. In the event erf a change in control (as defined tielow), the Committee in its sote disaetion and without liability to any person may terminate the then current offering 
period and take ottier adions, if any, as it deems necessary or desirable with resped to any option as erf the date of the consummation of the change in control. F a purposes of ttie 
Amended 2010 ESPP, a "change of control" would be deemed to occur upon any erf ttie same events that constitute a "change of conti"or uncter the Amencted 2010 SIP described in 
Proposal No. 3. 

Ttie occurrence of any erf the following events will constitute a "diange in control": 

° any person (otiier than Ace»nhjre pic, any trustee a otiier fidudary holding securities under an emptoyee benefit plan of Accenture pic, or any company owned, diredly or 
indiredly, by ttie shareholders erf Acc»nture pic in substantially ttie same proportions as their ownership of shares of Accenture pic) tiecomes the benefidal owner (as defined in 
Rute 13d-3 uncter the Excrfiange Ad), direcUy or indiredly, of seeajrities of Accenture pic, representing 50% or more of the combined voting power of Accenture pic's ttien-
outstanding secujrities; 

• during any period of 24 ccansecutive months, individuals who at the beginnir^ of ttiat period constitute the Board, and any new d i reda (other than a diredor nominated by any 
person (other ttian ttie Board) wtio publicly announces an intention to take a to consider taking adtons (induding, but ncrf limited to, an adual or threatened proxy ctontest) 
which if consummated wouki constitute a change in control) whose eledion by the Board or nomination for eledion by Accenture pic's shareholders has been approved by a 
vote of at least two-thirds erf the diredors then still in crfRce who either were diredors at the begtoning erf the period or whose eledton or nominatton f a eledton was prevtousiy 
so ^iproved, cease for any reastjn to constitute at least a majority thereerf; 

" the consummation erf any transadton a series of ttansadions resulting in a merger, txmsolidatiexi or amalgamation, in whk*i Accentore pte is involved, erfher than a merger, 
consolWation or amalgamation which would result in the sharehoWa-s erf Accenture pte immediately prior thereto continuing to cjwn (either by 
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ranaining outstanding cr by being converted into voting see^irities erf ttie surviving entity), in the same proportfon as immedtetely prior to ttie transadion(s), more than 50% erf 
ttie comljined voting power of ttie voting securities erf Accenture pte or such surviving entity esutstanding immediately after such merger, consolieiatton or amalgamatiai; or 

• ttie exsmplete liquWation of Acxenture pte or the sale or disposition by Acc«nture ptc of all or sutistantialty all of Accenture pic's assets. 

Restrictions on Transfer 

Options granted under ttie Amended 2010 ESPP will not be fransferable or assignable by the partidpant other than by will or by the taws of descent and distiitiutton. 

Amendment or Termination 

The Amended 2010 ESPP will continue until ttie earitest to exxur erf the foltowing: 

• terminahexi of tfie Amended 2010 ESPP by ttie Board; 

• issuance of all erf ttie shares reserved for issuance under ttie Amended 2010 ESPP; or 

• December 10,2024. 

The Boa'd may amend, alter or discxmtinue ttie Amencted 2010 ESPP, but no amendment, altaation or discontinuation will be macte whtoh: 

" without the approval of the sharehoWas of Accenture pte, woute increase tiie tdal number of shares reserved f a ttie purposes of the Amencted 2010 ESPP; or 

" without the consent of a partteipant, wouW materially adversely affed ttie rights erf a partidpant unda any option granted to ttie parttoipant uncter ttie Amended 2010 ESPP. 

The Committee may amend the Amended 2010 ESPP, however, in such manner and terminate any offering period (in whde or in part) as it deems necessary to permit tiie granting erf 
options meeting the requirements of ttie Cocte a other applicable laws. 

New Plan Benefits 

All awards to employees unda the Amended 2010 ESPP are made af the diso-efion of ttie Commtttee and its detegates. TTiaefore, ftie benefits and amounts ftiat will be received or 
allocated uncter the pten are not determinatile at this time. Please refer to ttie descriptton of grants made to named exeexjtive crfficers in the last fiscal year described in ttie "Grants of Plan-
Based Awards for Fiscal 2015° table. 

Tax Withholding 

Accenture pto has the right to wittihold from a partidpant suerfi withhoWing taxes as may be rec^uired by federal, state, local <x otha law, or to otherwise require ttie parttoipant to pay such 
withholding taxes. Unless ttie Committee specifies otherwise, a partidpant may eled to pay a portion or all erf such wittiholding taxes by: 

• delivery of shares, provided that suerfi shaes have been held by ttie partidpant for no less tiian 6 mesnths (or such otiier pertod as established from time to time t ^ the 
Committee or generally accepted accounting prindples); or 

' having shares equal to ttie minimum statutory wittihokiing rate withheW by Accerrture pte fl^m any shares that otherwise wouW have been received by ttie partteipant 

Federal income Tax Information 

The foltowing summary briefly describes U.S. federal income tax consequaices of rights under the AmerKted 2010 ESPP. Tfie summary, however, is ncrf a detailed or complete description 
of all U.S. fedaal tax laws or regulations that may apply and does not address any tocal, stete or ottier countiy laws. Therefore, no one shouW rely on tiiis summary for 
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individual tax compliance, planning or decisions. Partidpants in ttie Amended 2010 ESPP should consult their own prcrfesstonal tax advisors concerning tax aspects of rights ineter the 
Amended 2010 ESPP. 

Generally 

The Amended 2010 ESPP is not intended to qualify for spedal tax treatinent unda sedion 423 of t t« Cocte. Therefore, an amount e c ^ to the diffaence (if ar^) twtween the fair market 
value of the ordinary shares on tiie purchase date and the purdiase price will be treated as ordinary income to parttoiparrts at ttie time erf such purdiase. in such instances, tiie amewnt of 
such ordinary income will be added to ttie partteipanf s basis in the shares, and any atdditk^nal gain or resulting loss recognized on tiie disposition of tiie shares after such basis ac^ustment 
will be a capital gain a loss. The participant's emptoyer will generally be entitled to a dedudion in the year of purchase equal to tiie amount erf ordinary irwome realized by the partidpant in 
the United Stetes as a resutt of such disposition, subjed to ttie satisfadion erf any tax-reporting obligations. 

Code Section 409A 

Sedion 409A erf the Code generally provides rules tiiat must be followed with resped to covered deferred compensation arrangements in ader to avokl tiie impc^itton of an additional 20% 
tax (plus interest) upon the sen/tee provicter who is entitled to receive tiie deferred compensation. Certain purchase rights that may be granted under ttie Amencted 2010 ESPP may 
constitute "deferred compensation" wittiin ttie meaning erf and sutijed to sedion 409A. While tiie Committee intends to administer and operate the Amended 2010 ESPP in a manner that 
will avokl the impositten of additional taxation under sedion 409A upon a partteipant, we cannot assure you ttiat additional taxation under sedten 409A will be avoided In all cases. In the 
event Accerrture pic is required to delay delivery of shares or any other payment under the Amended 2010 ESPP in orda to avoto the Imposition of an addittonal tax under sedion 409A, 
Accenture pic will eteliver sue:h shares (or make such payment) on the first day that would nerf result in tiie participant incurring any tax liability under sedion 409A. 

R e s o l u t i o n 

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO. 4 IS AS FOLLOWS: 

'Approval be and is hereby given to the adoption by the Company of the Amended and Restated Accenture pic 2010 Employee Share Purchase Plan in arxxindance with the marked 
provisions of a document entitted "Amended and Restated Accenture pic 2010 Emptoyee Share Purchase Plan" (the "2010 ESPf^), which has been made available to sharehokiers 
prior to the meeting and that the directors be and are hereby aultioriz&i to take all such actions with reference to the 2010 ESPP as may be necessary to ensure the adoption and 
operation of the 2010 ESPP." 

^ The Bciard recommends that you vote "FOR" approval of the Amended and Restated Accenture pIc 2010 Employee Share Purchase Plan. 
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SECURITIES AUTHORIZED FOR ISSUANCE UNDER EQUITY COMPENSATION PLANS AS OF AUGUST 31, 2015 

The following teble sets fortti, as of August 31, 2015, certain irrforniatton related to our compensation ptens under which Accenture pte Class A ordinary shares may tie issued. 

Numiierof 
stiares to be 
Issued Upon 

Exercise of 
Outstanding 

Options, 
Warrants and 

Rights 

Mfeighted-
Aveiage 
Exeicise 
Price of 

Outstanding 
Options, 

Warrants 
and Rlgiits 

Numt»r ol 
ShaF» 

Remaining 
Availatile for 

Future 

Under Equity 
Compensation 

Plans 
(Exciuding 
Securities 

Reflected in 
1ste:oiumn) Plan Categoiy 

Etyiity compensation piais apprcmd tiy stiaretiotdeis: 
2001 Stiaie Incentive PIsn 
Amended a id Restated ̂ 1 0 Slate Incentive Plan 
2010 Employee 9iare Purchase Plan 

Equity con«>ensati(Hi plans not approved iiy stiarehoidefs 
Total 

Rights 

950,709(1) 
24,894,116P) 

— — 25,844,825 

and Rigiits 

34.047 
45.738 

N»V 
N/A 

1ste:oiumn) 

— 22,447,337 
8,270,538 

— 30,717,375 

(1) Consists of 898,442 restricted stiare units and ffi,267 stock options. 

(2) Consi^s of 24,888,965 restricted stiare units and 5,151 stock options. 

2015 Proxy Statement Accerrture' 78 

http://services.corporate-ir.net/SEC.Enhanced/SECAjaxHandler.ashx?c=129731&FID=104... 6/3/2016 

http://services.corporate-ir.net/SEC.Enhanced/SECAjaxHandler.ashx?c=129731&FID=104


DEF14A Page 91 of 200 

Table af Contents 

AUDIT 

Audit 

AUDIT COMMITTEE REPORT 

The Audit Committee is composed entirely of independent direcjtors, each of whom meets the independence and experience requiremwits set forth by the SEC and the NYSE. In additton, 
each member erf the Audit Committee qualifies as an independent diredor and possesses flie requisite competence in accounting or auditing in satisfaertton of the requirements for audit 
committees preso-itied by the Companies A d 2014. 

The Audit Committee operates pursuant to a written charter, which may be accessed through the Govemance Principles sedion of cxjr website at https://accenture.com/us-en/company-
prindples. The Audit Committee reviews and assesses the adequacy of its charter on an annual tjasis. 

The Audit Committee is directly responsible for ttie appointment, compensation, retention and oversight of the independent registered publto accounting firm retained to audit the 
Company's finandal statements, subjed to any requiremerrts under Irish law. Managemerrt has the primary responsibility for the finandal statements and ttie reporting process, induding 
the system erf intemal accexintir^ controls. KPMG, Accenture's independent registered piublto acxxxjnting firm, is responsible for expressing Clintons on tfie corrfcjrmity of the Company's 
audited financaal statements with generally acxepted accounting prindples and on ttie CeMnpan/s intemal cotrtrol over finaicaal reporting. As part of ttw /Vudit Committee's oversight 
fundfon, the Audit Committee: 

' reviewed and discussed the Company's annual audited financial statements, assessment erf the effediveness of intemal contrd over financial reporting and quarteriy finandal 
statements with management anei with KPMG. The committee also reviewed related matters and disdosure items, including the Company's earnings press releases, and 
performed its regular review of critical accounting polides and the processes by which the Company's ctiainTian and chief executive officer and chief financial officer certify tfie 
irrformation contained in its quarteriy and annual filings; and 

• discussed wrth KPMG the matters required to be discussed by Public Company Accounting Oversight Board Auditing Standard No. 16 "Communications with Audit 
Commtttees" and Rule 2-07 of SEC Regulation S-X. The Audit Committee also received the written disclosures and letter firom KPMG required by applicable requirements of 
the Public Company Actxiunting Oversight Board regarding KPMG's communicattons with the Audit Committee conceming independence and discussed with KPMG their 
todependence and related matters. 

In addition, in reliance upon its reviews and discussions as outlined above, the Audit Committee recommended, and the Board of Diredors approved, the inclusion of the Company's 
audited finandal statements in its /Vinual Report on Form 10-K for the fiscal year ended August 31, 2015 for filing with the SEC and approved the Company's Irish finandal statements for 
presentation to the Company's shardiolders. Tfie Audit Committee also recommended during fiscal 2016 that KPMG be re-appointed as the Company's independent registered public 
accounting firm to serve until the Company's annual general meeting of shareholders in 2017 and that the Board submit this appointment to the Company's shareholders for ratification at 
the Annual Meeting. This report is provided by the following independent diredors, who compose the Audit Committee: 

The Audit Committee 

William L. Kimsey, Chair 
BIythe J. McGarvie 
Paula A. Price 
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PROPOSAL NO. 5 — NON-BINDING RATIFICATION OF APPOINTMENT OF INDEPENDENT AUDITORS AND BINDING 
AUTHORIZATION OF THE BOARD TO DETERMINE ITS REMUNERATION 

Sha'ehdders are b&ng asked to vote to ratWy, in a non-binding vote, ttie appointment of our ineiependent registered public accounting firm, WMG, and also to verfe to auttiorize, in a 
binding vcrte, ttie Board, ading through the Audit Committee, to cJetermine KPMG's remiyieration. Upon the Audit Committee's necommenetetitxi, the Board tias recommended ttie re
appointment erf KPMG as our indepenctent registered public accounting firm to audit our consoliejated finsic^ial statements a id our irrtemal control over finandal reporting for ttie fiscal year 
ending August 31, 2016. Attfiough ratrfitettc^ is not require by our Memorandum and Artfcles of Assodation or ottierwise, tfie Board is submitting ffie seiecton cf KPMG to our 
shareholders for ratification because we value our shar^iokters' views on ttie Company's indepfflisierrt registered pufrfte axeunting firm. KPMG has served as exjr auditor since 2002, and 
we believe that the continued reterrtiem of KPMG is in ttie best interests of ttie Company and its sharetiolda-s. If cHjr shareholders fail to ratify the seledion, it will be regarded as notice to 
the Board and the Audit Committee to consider the selection of a differerrt firm. Even if the selee^n is ratified, ttie Audit Committee in its discsBtion may seled a different ind^endent 
registered public accounting firm at any time during the year if It determines ttiat such a diange would tie in the best interests of the Company and our shareholders. In conjundiesn with the 
mandated rotation of the lead engagement partner, the Audit Committ^ and its chairman are diredly involved in ttie seledion of KPMG's lead engagement partner. 

We exped that one or more representatives erf KPMG will be present at ttie /Vnnual Meeting. Each of tfiese representatives will have ttie opportunity to make a statement, if he or she 
desires, and is expeded to tie available to respond to appropriate questions. 

As required under Irish law, the resolution in resped of Proposal No. 5 is an ordinary resolution that requires the affinmative vote of a simple majority erf the votes cast, 

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO. 5 IS AS FOLLOWS: 

'To ratify, in a non-binding vote, the appointment of KPMG as ttie independent registered public accounting firm tor the Company until the next annual general meeting of the 
Company in 2017 and to authorize, in a binding vote, the Board, acting through the Audit Committee, to determine /te remuneration." 

•^ The Board recommends that you vote "FOR" the non-binding ratification erf the appointment of KPMG as independent registered public accounting firm and the 
binding authorization of the Board, acting through the Audit Committee, to determine KPMG's remuneration. 
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INDEPENDENT AUDITOR'S FEES 

The following tal>le describes fees for services rendered by KPMG, Accenture's prindpal accountant, for the years ended August 31, 2015 and August 31, 2014. 

Audit Fees(i) 
AudiHtelated FeesP) 
Tax Fees<3) 
AHOttia-FeesC? 
TtrtalFees 

(in ttiousands) 
$ 15,493 

3,129 
898 

17 
» 19,537 

$ 15.146 
1,334 
1,732 

117 
$ 18,329 

(1) Audit Fees, including ttiose tbr statutory audtts, inciude the ag^egate fees recorded lor ttie fiscal year incRcated for professional senaces rendered by KPMG for the audt of Accenture pic's and Accenture Hokfings pic's (or, prior to 
August 26,2015, Accenture SCM's) annual financial statements and review of financial statements induded in Accenture's Forms 1 (M( a id Forms 10-Q. AwSt Fees also inciude fees for the aucSt of Accentwe f ^ ' s and Accenture 
Holdings pic's intemal contn^ over finandid reporting. 

(2) AutSt-R^ated Fees include the agpegate fees recorded during the Sscai year sicficated for assurance and related senrices by KPMG ti i :^ are reasonably related to Itie performance of ttie aadH or review of Accenture pic's and 
Accenture htokSngs pic's finandal statements and not induded 'm Aucfit Fees. Audit^elated Fees also inciude fees for accounthig advice and opinions related to various employee benefit plans and fees for services to issue 
statement on Standards tbr Attestation Engagements (SSAE) Mo. 16 reports and merger and acquisHion due d^ence services. 

(3) Tax Fees indude the agff'egate foes recorded during the fiscal year hiScated for professional services and products provided t>y KPMG for tax compfiffiice, tax advice and tax planning. 

(4) All Other Fees indude tiie aggregate fiees recorded during the fiscal year indcated for products and services provided by KPMG, other than the services repotted above. These fees indude other consuDmg services. The AwS 
Cominittee conduded that ttie fvovisian of these services and related fees do not affe<A the independence of KPMG. 

PROCEDURES FOR AUDIT COMMITTEE PRE-APPROVAL OF AUDIT AND PERMISSIBLE NON-AUDIT SERVICES OF 
INDEPENDENT AUDITOR 

Pursuant to its ediarter, the Audit Committee is responsible for reviewing and approving, in advance, any audit and any permissible non-audit engagement or relationship between 
Accenture and its independent auditors. The Audit Committee has delegated to its chair ttie authority to review and pre-approve any such engagement or relationship, which may be 
proposed in tietween its regular meetings. Any such pre-approval is subsequerrtly considered and ratified by ttie Audit Committee at the next regularly scheduled meeting. In connedion 
witti the approval erf any non-audrt services, ttie Audit Committee conduded that ttie provision erf these services and related fees do not affed the independence of KPMG. 
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Governance Proposals 

PROPOSAL NO. 6 — VOTE TO AMEND THE COMPANY'S ARTICLES OF ASSOCIATION TO IMPLEMENT PROXY ACCESS 

In connedion with a review of our corporate govemance predicts, the Board dedded to proadrvely propose the adoption of proxy access to our stiarehoWers. Therefore, ttie Board is 
reeximmending thsrt our shareholders approve amendments to our Articles of Association to implement proxy aex»ss. Prcsey access would allow eligible shareholders to nominate their own 
nominees for eledion to our Board and have their nominees induded in our proxy materials, along with the caididates nominated by the Board. Our Board is committed to strong corporate 
governance pradk:es a id believes that proxy access is in the best interests erf ttie Comp^iy and its shareholdws. 

Ttie Board believes ttiat the implementation of prroey acx»ss in ttie manner set forth in this proposal will provide meaningfol rights to our shareholders while ensuring ttie rights are used by 
stiaretiolders in a responsible manner. The Board recommends ttie implanentation of proxy axess and now, as required under Irish law, seeks shareholder approval for its adc^aticm. The 
resoluticm in resped of ttiis Proposal No. 6 is a special resolution ttiat requires ttie affinnative verfe of ttie holders of at least 76% of ttie votes cast If approved by sharehdders, proxy 
access will becx>me effedive immediately and will be available for use at our 2017 annual general meeting erf sharefiolders. 

Description of the Proxy Access Amendments 
Tfie following description is only a summary and is qualified in its errtirety by reference to the complete text of the proposed amendmerrts, which is attached to ttiis pre»ey statement as 
Annex C. V\fe urge you to read Annex C in its entire^ before casting your verfe. 

Shareholder Eligibility to Nominate Directors 

Any shareholder or group erf up to 20 stiaretiolders that has maintained ownership of 3% or more erf ttie Company's shares exintinuously for at least 3 years would be permited to include a 
specified numtier of diredor nominees in the Company's proxy materials for the annual general meeting. 

Calculation of 'Qualifying Ownership 

In order to ensure that the interests of shareholeters sed<ing to indude candidates in ttie Company's proxy materials are aligned with those of ottier sharetiolcters, a shardiolder would be 
deemed to own only those shares erf the Company as to which ttie sharefiolder possesses bdh (1) the full voting and investment rights pertaining to such shares and (2) ttie ftill economic 
interest in (induding ttie opportunity for profit and risk erf loss on) sucsh shares. The following shares would not count as "owned" shares for purposes of determining whether the ewnership 
threshold has been met: 

" shares sdd by a pwson or any of its affiliates in any transadion that has not been setUed or dosed; 

' shares ttiat a person or any of its afflliates borrowed or purchased pursuant to an agreemerrt to resell; and 

• shares subjed to any derivative instrument or similar agreement in resped of ttie Compan/s shares, which instrument or agreement has the purpose or effed of (1) redudng 
ttie person's or affiliates' full rigtit to vote or dired ttie voting erf any sudn stiares and/or (2) hedging, offsetting or altering the gain or toss arising from the full ec»ntjmic 
ownwship of such person's or affiliates' shares. 

A sharehoWer will be deemed to "own" shares held in tfie name erf a nominee or other intermediary so long as ttie person claiming ownership of such shar^ retains ttie rigtit to instrud 
how the shares are vc^ed with resped to the etediexi erf diredors and possesses ffie fuH ecxinomic int^est in the shses. A shashdder's ciwnership of shares will also be deened to 
continue during any period in which such persejn has loaned such shares, provided that the person tias ttie power to recall such loaned shares on 3 U.S. business days' ncrffce. 
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Number af Sharefiolder-Nominated Candidates 

The maximum number of candidates nominated by all eligible sharehoklers that the Company would tie required to indude in rts proxy materials cannot exceed tiie greater erf 2 nominees 
or 20% of tfie numtier erf diredors in offit» as of ttie last day on which a notice erf proxy access nomination may tie ctelivered to the Company. Any candidate who is either subsequently 
wittidrawn, disqualified or inducted by the Board in the Company's proxy materials as a Board-nominated candidate wouW be counted against the nominee limit. 

In addition, candidates that the Board nominates pursuarrt to an agreement or dher arrangement witti one e»- more shareholders in lieu of such person being formally nominated as a 
diredor pursuant ttie Company's advance notice or proxy access provisions would tie counted against ttie nominee limit. Moreover, diredors that ttie Board nominates for reeledion that 
were previously eleded pursuant to the Company's proxy access provisions or pursuant to an agreement or other arrangement witii one or more sharehoWers in l i« j of stKdi person being 
formally nominated as a diredor pursuant to ttie Company's advance notice or proxy access provisions, in each case, at 1 erf the previous 3 annual general meetings, would be counted 
against ttie nominee limit. 

Procedure for Electing Candidates if Nominee Umitis Exceeded 

Any shareholder or group of sharefioW^^ that sutimits more tiian one candidate for indusion in ttie Company's proxy materials wouW be required to rank its candidates. If the number of 
candietetes exceeds the nominee limit, ttie highest ranking eligible candidate finom each sharehoWer or group of stiarehdclers will be included in ttie Company's proxy materials until ttie 
limit is reached, tjeginning witti the shar^oWer or group of shareholders with ttie largest numtier of sheres. 

Nominating Pn^cedures 

In order to provicte adequate time to assess sharetiolder-nominated csffididates, requests to indude such candidates in ttie Company's proxy materials must be received no eariier than 
150 days and no later than 120 days before the first anniversary of ttie date of the Company's definitive proxy statement released to shareholders in cormedton with ttie [srior year's annual 
general meeting. 

Information Required by .All Nominating Shareholders 

Each sfiarehoWer seeking to indtKte a candidate in ttie Company's proxy materials would tie required to provide certain information to ttie Company, including but not limited to: 

• verification erf, and information regarding, ttie stock ownership of tfie stiarBhoWer as of the date of the sutimission and tiie reexjrd date for tiie annual meeting; 

• information r^arding each candidate, induding biographical and stock ownership information; 

" in the case of a nomination by a group Of shareholders, ttie desi^iation by all group memtiers of one specified group member that is authorized to a d on behalf of all group 
memtiers witti resped to the nomination and all related matters; 

" a copy of the Schedule 14N fited by ttie sharehoWer(s) witti tiie SEC; and 

' a desca-iption of any financial arrangement with resped to the nomination between flie sharehokter or candidate and any other person. 

Shareholders and candidates, as applicabte, wouW also be required to make certain representations to, and agr^sments with, ttie Cc»npany, induding but not limited to: 

• representatron that such person does ncrf have any intent to change or influence control of ttie Company; 

• r^jreserrtatkin ttiat such sharehoWer will maintain qualifying ownership t h rou^ ttie date of ttie ^plicabte annual general meeting; 

" agreement to refrain from soliciting in support erf ttie eledton of any indiviejual as a diredor ottier ttian its candidate(s) or a nominee of the Board; 
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" agreement to provicte written statements verifying continuous qualHying ownership through the record date for tfie applteafcile annual general meeting; 

• agreement by ttie candidate to refrain from becoming a party to any agreement or commitment as to how such candWsrte will vote on any issue if eleded as a diredor of ttie 
Company; 

• unless disdosed to tiie Company, agreement by the candidate to refrain from tiecoming a party to any compensatory or other finandal arrangement with any person dher than 
with tfie Company in connedton with such person's service as a diredor of the Company; 

' agreement to not distribute any form of proxy for the annual general meeting other than the fomi distributed by the Company; 

• agreement to comply with appltoabte lavirs and Company polices and assume liability arising out of tiie communications witii the Company and its sharehoWers and indemnify 
tfie Company and its directors and officers for liability arising from or relating to the nominatton; and 

• representatton as to ttie accuracy and compteteness of all information provieted to the Company. 

Exclusion of Shareholder Nominees 

The Cewipany wouW n d be required to indude a candWate in ttie Compai /s proxy materials if, among ottier ttiings: 

" any sfiarehoWer nominates a person for eledton pursuait to the advance nottoe provisions of the Company's Artides, or any diredor ttien in erffic* was prevkiusly nominated by 
a stiar^iokter pursuant to ttie advance nerttoe provisions in ttie Company's Artides at one of ttie prevtous 3 annual genwal meetings; 

' the c:andWate is ncrf independent u n d ^ applicabte indqoendence standards or has been an officer or diredor of a competitor wittiin the past 3 years; 

' the eledton of tiie candWate wouW cause ttie Company to violate its Memorandum or Arttoles of Association, tiie rutes and listing standards of ttie principal exchange igion 
which tiie Company's sha-es are listed, any applicable law, rule or ref la t ion or any publicly disctosed standarete cf the Company applicabte to diredors; 

" tiie candidate or ttie stiarehoWer has provided materially false or misleading infcMination to ttie Company; or 

• the candWate's then-current business or personal interests or those within ttie preceding 10 years place the candidate in a (xirrfltat of interest with the Company or any of its 
subsidiaries that wouW cause ttie candidate to vtolate any fWudary (duties of diredors under the Companies A d 2014. 

In addition, ttie Board CM" the chairman of the annual general meeting will dedare a diredor nomination to be defedive, and such nomination will be disregarded. If tile sharehoWer or 
candidate breaches any of ttieir respedive obligations under the Company's Articles of Association, induding its proxy access provision, or eitha- tiie candietete or the sharefiolder does 
not appear at the annual general meeting in person. 

Future Disqualification of Shareholder-Nominated Candidates and Nominating Shareholders 

Any candidate who is induded in ttie Company's proxy materials tiut subsequenUy either wittidraws from or liecomes ineligible fc»- eledion at the meeting or does not receive at least 25% 
of the votes cast in favor of election wouW be ineligible for nominatton at ttie following 2 annual general meetings. 

Shareholders will be disqualified from using proxy access at the foltowing 2 annual general meetings if tiiey submit a candWate under either proxy access or aeJvance notice and suc*i 
candidate does ncrf receive 10% erf the votes cast or sut^ candWate withdraws or becomes ineligibte. 

Supporting Statement 

Sha-etidders wouW be permitted to inducte in the Company's proxy statement for the appltoabte annual general meeting a written statement erf up to 5(X) worete in support of ttie etedbn erf 
the candidate. The Company wcjuld be permitted to erfnit any itiform^ton or statement ttiat tiie Company determines is materially felse or misleading or whose disdosure wouW vtol^e any 
applicabte law or regulation. 
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THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO. 6 IS AS FOLLOWS: 

'As a special resolution th^ the Articles of Assodation be and are hereby amended in the manner provkied in Annex C of this proxy statement." 

-r The Board recximmends that you vote "FOR" the proposal to approve amendments to our Artides of Association to implement "proxy access." 
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PROPOSAL NO. 7 — AMEND THE COMPANY'S: (A) ARTICLES OF ASSOCIATION TO ENHANCE THE ADVANCE NOTICE 
PROVISIONS AND MAKE CERTAIN ADMINISTRATIVE AMENDMENTS; AND (B) MEMORANDUM OF ASSOCIATION TO MAKE 
CERTAIN ADMINISTRATIVE AMENDMENTS 

Background 
Proposal No. 7A sets out certain proposed amendments to our Articles of Association, and Proposal No. 7B sets out certain proposed amendments to our Memorandum of 
Association. Uncter Irish law, any am«idment to a publto company's Artides of Assodation must be voted on separately from any amendment to a publto company's Memorandum of 
Assodation. For tiiat reason, we are asking sharetiokters to separately vote on Proposals No. 7A and 7B; tiowever, given the inextricabte link between Proposals No. 7A and 7B, each 
proposal is sutijed to the otiier t>eing approved by shardidders, and as a result, botii proposals will teil if eittier proposal does not pass. 

Proposal No. 7A: Proposed Amendments to tiie Company's Articles of Association 
Set out betow is background irrformation on the 3 categories of proposed amendments to our Articles erf Association pursuant to this proposal. The descriptton erf the foltowing proposed 
amendments is o n ^ a summary and is qualified in its entirety by reference to the complete text of the proposed amendments, wrtiitrfi is attached to this proxy statement as Part I of Annex 
D. We urge you to read Part 1 erf Annex D in its entirety before casting your vote. 

1 Amendment to Advance Notice Provision 

Our Artides erf Association F»"Ovkte shardiokters with the right to pwopose nominees for eledion to the Boa'd, typtoally referred to as "advance notice". In conneerfiesi witii a revfew of our 
Arttoles of Association, ttie Boa'd determined that any sharetioWer who desires to propc»e a nominee for eledton to ttie Board should prtjvicte meaningful disctosure so that ttie Board and 
shareholders can adequately assess ttie nominee. In light erf that prindple, tiie Board would like to amend our Artides of Association to enhance tiie current disdosure obligatieins 
appltoable to sharehoWer ncminatkjns provided in ttie Company's advance ncrfice provision. Specifically, our Board believes that making ttie following entiane»merrts to ttie acivance notice 
provision in our Artides of Ass(3datk»i is in ttie tiest interests erf the Company and its sharehoWers: 
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item Current Provision Proposed Amendment 
Name, age, business address and residence 

Class, series and number of shares of the Company that 
are ovimed 

Derivative instruments and short interests held in 
respect of the Company's shares 

Written consent of the shareholder nominee to serve as a 
director of the Company if elected 
Representation that the shareholder nominee is not and 
will not become party to any voting commitment with 
respect to any matter to be voted upon by the Board 
Disclosure of any fee arrangements with or among the 
shareholder proponent and shareholder nominee with 
respeert to the value of the Company's shares or the 
election of the shareholder nominee 

This information is currentiy only required to tie provWed 
with resped to ttie shareholder nominee 

This informatton is currentiy only required to be provkted 
witti resped to tfie shareholcter nominee 

No requirement to disctose 

No requiremerrf to provkte 

No requirement to provicte 

No requirement to disctose 

The shareholder notice must disdose ttiis infomiatton 
witti resped to each shareholder nominee and 
shareholder proponent 
The stiarehoWer ncrfice must disckise this information 
with resped to each sharehoWer nominee and 
SharehoWer proponent 
The sharehoWer ndice must disctose the eterivative 
inshuments arW shtJrt interests held in resped erf the 
Company's shares with resped to each sharehokter 
nominee and shareholcter propcMient 
Must be provided 

Must be provided 

While such fee arrangements are not prohibited, ttie 
shareholder notice must disctose any such fee 
arrangements 

2. Amendments in Connection with Recent Changes in Irish Law 

On June 1, 2015, the Companies A d 2014 tcjok effed in Ireland. The Companies A d 2014 is meant to consolidate and modanize company law in Ireland. Although the changes to Irish 
company law will not impact Accenture's day-tcj-day operattons, we must make some administrative upetetes to our Articles of Association to ensure that ttiey are not impaded or affeded 
by the Intinodudton of this new law. None of tiie updates to our Arttoles of Asscxaatfon proposed to be macte in connedion with the Companies A d ^ 1 4 will materially change the rights erf 
our shareholders. 
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As an exampte, tiie Companies A d 2014 will airfomatically apply certain sedtons erf the A d to Accenture unless we expltoitly opt-out Given many of ttiese sections either address matters 
that are already covered by our Artides of AssociaticHi or are not appltoabte to us, we are proposing to amend our Artides erf Assocaation to explicatly opt-out of certain provisions, as 
permitted by ttie Compantes A d 2014. For examjrfe, the Companies A d 2014 indudes a proviston regarding the appoinhnent of diredors, which is already covered by existing provistons 
in our Artictes of Assodation and we therefore recommend opting out erf ttiat proviston. 

Attadied as Annex E to this proxy statemerrt is a tabte ttiat sets out a summary erf the opticxial provisions fran which we propose to opt-out, as well as certain crftier aetninistraUve 
amenetaents ttiat we propose to make to our Arttoles of Association to address tiie adoption of ttie Compaites A d 2014. Eaeti erf the proposed adminishBtive amendments are 
summarized in more detail in Part Hi erf Annex E. 

3. Other Proposed Amendments 

Finally, givai that we have compteted tiie pfiasing-in erf the dedassificatton of our Board, ttie provistons in our Articles of Assodatkjn that relate to the prior classification of our Board are 
no longer relevant. Therefore, we propose to amend our Artides of Assodation to delete ttie provistons that previously addressed our classified board strudure. 

As required under Irish law, the resolution m resped erf Proposal No. 7A is a spedal resolutton tiiat requires the affirmative verfe erf the hoWers of at least 75% of the votes cast. In 
additton. Proposal No. 7A is siAjed to Proposal (to. 7B being ade^ed. Therefore, unless sharetiokters approve Proposal No. 7B, Proposal (to. 7A will fail. 

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO. 7A IS AS FOLLO\A«: 

"As a special resolution tiiat, subjed to and conditional upon Proposal No. 7B being passed, ttie Articles of Association be and are hereby amended in the manner provided in 
Part I of Annex D of ttiis proxy stetement" 

^ The Board recommends that you vote "FOR" the amendment to the Company's Artides of Assodation in the manner described above. 

Proposal No. 7B: Proposed Amendments to the Company's Memorandum of Association 
Set out below is background irrfcsmation on the proposed amendments to our Memorandum of Assexaation. Ttie description of ttie folkiwing proposed amendmwits is only a summary and 
is qualified In its entirety by reference erf the complete text erf the proposed am«idments, which is attached to tiiis proxy statemerrt as Part It of Annex D. We urge you to read Part 11 erf 
Annex D in its entirety before casting your vde. 

Amendments in Connection with Recant Changes in Irish Law 

As deseaib«i atiove, on June 1, 2015, ttie Ccjmpanies A d 2014 took effed in irelsW. in addition to fhepre^xised amendmaits described atiove to our Articdes of Assodation to 
aexommodate the adoptton erf the Compaiies A d 2014, we must also make certain corresponding administi'ative amendments to our Memorandum erf ̂ scx:iation to account for ttie 
adoptton of the Comfsnies A d 2014. None of the updates to our Memorandum erf Association proposed to be made in connedion witti tiie Companies A d 2014 will materially change ttie 
rights of our shareholders. The proposed amendmerrts to our Memorandum of Association are each specifically descaibed in ttie text of the resolution below, as required under Irish law. 
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As required under Irish law, the resoluticxi in resped of Proposal No. 7B is a spedal resolirfton ttiat ree^ires ttie affimnative vote of tiie hoWers erf at least 75% erf tiie votes cast. In 
additton, Prc^xssal No. 7B is sutijed to Proposal No. 7A being adopted. Ttierefore, unless sharehdders ^}prove Proposal No. 7A, Proposal No. 7B will fail. 

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO. 7B IS AS FOLLOWS: 

"As a spedal resc}lution that, subject to and rxinditional upon Proposal No. 7A being passed, the fdkywing amendments, as stmwn in Part II of Annex D, be made to the 
Memorandum of Assodation: 

(a) the wonds "Companies Act 1963' in dause 3.3 of the Memorandum of Assodation be removed and the words "Companies Ads" be sub^u ted therefor, 

(b) the Memorandum (3f Assodation be and is hereby amended by tiie deletion of the existir^ dause 3.14 and the substitution therefor tjf the toltowing new clause 3.14: 

"3.14 To incorporate or cause to be incorporated any one or more subsidiaries (within ttie meaning of the Companies Acts) of the Company for the purpose ofcanying 
on any business."; and 

(c) the Memorandum of Assodation be and is hereby amended by the deletion of ttie reference to "82," in dause 6." 

•/ The Board recommends that you vote "FOR" the amendment to the Company's Memorandum of Assodation in the manner described above. 

PROPOSAL NO. 8 — VOTE TO AMEND THE COMPANY'S ARTICLES OF ASSOCIATION TO: (A) PROVIDE FOR A PLURALITY 
VOTING STANDARD IN THE EVENT OF A CONTESTED ELECTION; AND (B) GRANT THE BOARD SOLE AUTHORITY TO 
DETERMINE ITS SIZE 

Background 
Proposal No. 8A sets out propcjsed ameneknents to our Arttoles erf Asscxaatton to provWe for a plurality voting stsmdard in tiie corrfext erf a corrtested eledion, and Proposal No. 8B sets out 
proposed amencjments to our Articles erf Association to provide the Board the sole auttiority to set its size. Under Irish law, unless ttie Board is g'anted sote authority to set its size, tiie 
plurality verting standard wouW n d ac:hteve its desired results. 9rx example, unless tiie Board is g°anted sole authority to set its size, nominees (induding ttie CcNnpan/s nominees) who 
ree:eiva a simpte majority erf votes cast may also be eleded to tiie Board, even if ttiose nominees receive fewer votes tiian ttie nominees tiiat erfheoArise fill the availabte seats. In conbrast, 
In the United States, under a plurality voting starWeird, only ttiose diredors who receive tiie most votes for the available seats are eleded. Given ttie link between Proposals No. 8A and 
SB, each propcjsal is subjed to the other being approved by sharehcrfders, and as a result, both proposals will fail if erther proposal does n d pass. 

The descaiption erf tiie following proposed amendments is only a summary and is e^ualified in its errtirety by reference to ttie complete text of the proposed amendments, which is attached 
to tills proxy statement as Annex F. We urge you to read Annex F in its entirety before casting your vote. 

Proposal No. 8A: Plurality Voting in a Contested Election 
Toetey, AccentutB has a majority voting standard for both uncontested and contested diredor etedtons. However, in the context of contested director eledions, many believe that a plurality 
voting standard is more appropriate for a number of reasons, including to avoid the risk of a failed eledion (i.e., where one or more diredors fails to receive a majority vde). In the United 
States, under a plurality voting standard, the nominees receiving the highest number of votes, 
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regardtess erf whetfier ttie nominees receive a m^ority of the votes cast in ttie eledion, wouW be eleded as diredors. In the United States, proxy advisory fimis generally support this view 
as well and best pradice calls for a m^r i t y verting standard in uncontested diredor elections, arW a plurality voting standard in contested etecrtions. 

In recait years, as best pradtoes in corporate govemance have evolved, tiiere has been a shift finom ttie historically dominant pltral'ity verting stancterd in all dkeerfor elections to a majority 
verting standard in uncontested eledtons and a plurality standard in contested etedtons. As evWence of this ^ i f t ,10c f t f ie12 companies inducted in tjur peer grô lBp used in assessing 
compensation for fiscal 2015 have adopted a majority voting standsrd for uncontested diredor eledtons while maintaining a pli^ality voting starWard for e»rrtested etedtons. A survey of 
the 100 tergest U.S. public companies reveals that ttie overwhelming majcMrity have adopted a majority voting standard for uncontested electitxis white retainirtg a plurality voting standard 
for corrtested elections. 

In light of the Board's recommendatton to proadively adopt proxy access, and ttie Board's continual review erf govemance standards, the Board recommends ttiat ^arehoWers approve an 
amendment to our Arttoles erf Asscxaatton to provWe for a pkirality votir^ stendard solely in the case erf a contested eledion. If adopted, this amendment would provicte that where the 
number erf director nominees exceeds ttie number erf diredors to be eleded, only those diredors receiving the most votes for the available seats would be eleded. The Board belteves it is 
in tiie best interests of our sharehoWers to adopt the plurality voting standard in tiie case erf contested elections, white maintaining the Company's majority voting standard in the case of 
uncontested electitjns. Accxw^dingly, Proposal No. 8A seeks sharehoWer approval to amend our Artides erf Assodation to provide for plurality voting in a contested eledton. 

As required uncter Irish law, tiie resolutton in resped of Proposal No. 8A is a spedal resolutton tiiat requires the affirmative vote erf the hoWers erf at teast 75% of tfie vcrfes cast. In 
addition, Proposal No. 8A is subjed to Proposal No. 8B being adopted. Therefore, unless sharetierfders approve Propc^al No. 8B, Proposal No. SA will fail. 

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO. 8A IS AS FOLLOWS: 

"Asa spedal resolutton that, subject to and ctmditional upon Proposal No. 8B being passed, the Artides of Assodation be and are hereby amended in the manner provided in 
Part I of Annex F d this proxy statement" 

^ The Board recommends that you vote "FOR" the amendment of the Company's .Articles of Association to provide for plurality voting in the event of a contested 
eledion. 

Proposal No. 88: Setting the Size of the Board 

Our Board is also (voposing to amend our Arttotes erf Association to provide ttiat the size of ttie Board be set solely by resolution erf tfie Board. This amendmerrt is necessary in order for ttie 
plurality voting mechanism etescribed above to function effedively in Ireland. As discussed atxive, unless the Board is granted sole auttiority to set its size, nominees (induding ttie 
Company's nominees) wtio receive a simple majcHity erf verfes e»st may also be eleded to ttie Board, even if those nominees receive fewrer vcrfes ttian ttie nominees ttiat otherwise fill ttie 
availabte seats. Accordingly, in order for proxy aex»ss (as deseaibed uncter Proposal No. 6 above) to operate eftedivety, the Board must have sote auttiority to set its size and a plural'rty 
voting standard must tie aji^lied in the exmtext of contested eledtons. 

As with plurality verting in corrtested eledions, granting the Btsard sote authority to set its size is a common govemance pradice in the United States. Eight erf the 12 companies induded in 
our peer group used in assessing compensatton for fiscal 2015 have granted tiieir board sote authority to determine board size. Furthermore, a survey erf ttie 100 largest U.S. publto 
compantes reveals ttiat the ovenwhelming majwity have granted ttieir board sole authority to set the size of ttie besard. Accordingly, Proposal No. 8B seeks shareholder approval to amend 
our Artides of Association to grant the Board sole authority to set its size within the parameters estatilished in our Arttoles erf Association. 
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As required under Irish law, ttie resolutton in resped of Proposal No. 8B is a spedal resolution that requires ttie affirmative vote of the hoWers erf at teast 75% erf tiie votes cast. In 
addition, Pre^josal No. 8B is sutqed to Proposal No. 8A fcieing adopted. Therefore, unless stiarehdders ^iprove Proposal No. 8A, Proposal No. 8B will fail. 

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO. 8B IS AS FOLLOWS: 

'AS a spedal resolution that subject to and conrMonal upon Proposal No. 8A t>eing passed, ttie Artides (}f Assodation be and are hereby amerKSed in the manner prowded in 
Part II of Annex F of this proxy stetement." 

y' The Board recximmends that you vote "FOR" the amendment of the Company's Articles of Assodation to grant the Board sole authority to determine its size. 
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Annual Irish Law Proposals 

PROPOSAL NO. 9 ~ BOARD AUTHORITY TO ISSUE SHARES 

Under Irish law, diredors of an Irish putilto limited compaiy must have authority from its sharehokters to issue any shares, Induding shares which are part of the cxsmpanys auttiorized but 
unissued stiare capital. Our currwit authorization, approved by shareholders at our 2015 annual general meeting, will expire on ^ g u s t 4,2016. We are presenting ttiis Proposal No. 9 to 
renew ttie Boartfs authority to issue our authorized shares on the terms set fcath below. 

We understand ttiat it is customary pradice in Iretend to seek shareholcter authority to issue up to 33% erf a company's issued ordinary share capital and for such auttxirity to be limited to a 
pertod of 12 to 18 monttis. Ttierefc»-e, in accordance with customary pradice in Ireland, we are seeking approval to autiiorize ttie Board to issue up to a maximum erf 33% of our issued 
ordinary share capifal as of Decemtier 7, 2015 (the tetest pradicabte date before this proxy statement), for a period expiring 18 months firom the passing erf tiiis resolution, unless crttierwise 
varied, revoked or renewed. Notwithstanding ttie foregoing, we exped to propose renewal of ttiis authorization on a regular basis at our annual general meetings in subseciuent years. 

Granting ttie Board this authority is a routine matter for public companies incorporated in Ireland and is consistent with Irish market pradice. This authority is fundamental to our business 
and enables us to issue stiares, induding, if appltoafcile, in connedton with funeiing acquisitions and raising capital. Wte are not asking you to approve an increase in our authorized share 
capital or to approve a specific issuance erf shares. Instead, approval of this proposal will only grant the Board the authority to issue shares that are already authorized under our Articles of 
Association upon the terms betow. In additton, we nde that, because we are a NYSE-listed company, our stiarehoWers continue to benefit from the prdedtons afforded to them under the 
rutes and regulattons erf the NYSE and SEC, induding those rules ttiat limit our ability to issue shares in specafied circumstances. Furthermore, we nde that this authorization is required as 
a matter of Irish law and is n d otherwise required for other companies listed on the NYSE witii whom we compete. Accordingly, approval of tiiis resolution would merely place us on par 
with otiier NYSE-listed companies. 

As required uncter Irish law, the resdutton in resped erf Proposal No. 9 is an ordinary resokrtion that requires the affirmative vote of a simpte majority erf the votes cast 

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO. 9 IS AS FOLLOWS: 

"That the directors fee and are hereby generally and unconcSttonally authorized with effed frrxn the pasdng of tfi/s resolution to exerase ail powers of the Company to altot relevant 
counties (within the meaning resection 1021 of the Companies A d 2014) up to an aggregate nominal amount of $24,^1.77 (274,889,912 shares) (ti&ng equivalent to 
approximately 33% of Uie aggregate nominal value of the issued ordinary share capital af the Company as of l^erxmber 7,2015 (the lated practicable date before tiiis pnxy 
statement)), and the authority conf&red by this resolution shall expire 18 months ftom the pasdng of this resolution, unless previously renewed, varied or revoked; provided that ttie 
Company may make an offer or agreement before the expiry of this authority, which woukS or might require any such securities to be altotted after this authority has expired, and in 
tiiat case, ttie directisrs may a/Arf relevant sea/nffes in pursuance erf any such offer or agreement as if ttie auttiority conferred hereby had n d exfxred." 

rhe Board recximmends that you vote "FOR" granting board authority to issue shares under Proposal No. 9. 
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PROPOSAL NO. 10 — BOARD AUTHORITY TO OPT-OUT OF STATUTORY 
PRE-EMPTION RIGHTS 

UrWer Irish law, untess ottierwise auttiorized, when an Irish publto limited company issues shares for cash to new stiarehoklers, it is required first to offer ttiose shares on the same or more 
favor i te terms to existing sha-etidcters of the company cwi a pro-rata tiasis (ccxnmonly referred to as the statutory pre-emption right). Because our current authority will expire on 
Au^ist 4, 2016, we are preserrting this Proposal No. 10 to renew the Board's authority to opt-out erf the pre-emption right on the terms set fcxih tietow. 

V\te uneterstand ttiat it is customary pradice in Ireland to seek sharefioWer auttiority to opt-out erf ttie statutory pre-empti<xi rights provisicMi in tfie event of (1) ttie issuance of shares for 
cash in connedton with any righte issue and (2) the issuance of shares fcr cash, if tiie issuance is limrted to up to 5% of a company's issued ordinary share capital. It is also cajstomary 
pradice for such authority to be limited to a period erf 12 to 18 months. TTierefore, in accordan(» with caistomary pradice in Ireland, we are seeking ttiis auttiority for a period expiring 18 
months fi"om ttie passing of ttiis resolirfion, untess ottierwise varied, renewed or revoked. Notwithstanding tfie foregoing, we exped to propose renewal of this airttiorizatton on a regular 
tiasis at our annual general meetings in suljsequent years. 

Granting the Board tiiis authority is a routine matter for publto companies incorporated in Ireland and is consistent with Irish market pradice. Simiter to the authorization sought for Proposal 
No. 9, this atrfhority is fundamental to our business and, if appltoable, will facilitate our ability to fund acquisitions and otherwise raise capital. We are not asking you to approve an increase 
in our auttiorized share capital. Instead, approval of this proposal will only grant tiie Board the auttiority to issue stiares in ttie manner already permitted uncter our Articles erf Assodation 
upon ttie terms below. Without this autiiorizatton, in each case where we issue shares for cash, we would first have to erffer those shares on ttie same or more favorable terms to all of our 
existing shareholders. This requirement couW cause delays in the completion of acquisitions and capital raising for our business. Furttiermore, we note that this auHiorization is required as 
a matter of Irish law and is n d crtfiewise required for other companies listed on tiie NYSE with whom we compete. Accordingly, approval of ttiis resolution would merely place us on par 
with otiier NYSE-listed compantes. 

As required uncter Irish law, the resdution in resped of Proposal No. 10 is a special resolution ttiat ree^uires the affirmative vde erf at least 75% of the verfes cast 

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO. 10 IS AS FOLLOWS: 

"As a spedal resolution, tiiat sub^d to the passing of the resdution in resped of Proposal No. 9 as set out above and with effed friim the pasdng afthis resdution, tiie directors 
be and are hereby empowered pursuant to sedion 1023 of the Companies A d 2014 to al ld equity securities (as defined in section 1023 of that Ad) for cash, pursuant to the 
authority conferred by Proposal No. 9 as i f sub-action (1) of sedi(}n 1022 dkj not apf^y to any such allotment, provkied tiiat this power shall fie limrted to: 

(a) the altotment of equity securities in connedion with a rights issue in favor of the holders of ordinary shares (inducing righte to subscribe for. or convert into, ordinary shares) 
where the equity securities resper^vely attribdable to the intereste of such hokJers are proporttonal (as nearty as may be) to the respective numtters of ordinary shares h^d by 
them (but subjed to such exdusions or other an-angements as tiie rSrectors may deem necessary or expedient to deal with Pactional entiOemente that would otherwise arise, or 
with legator practical problems under tiie laws of, or the requirements of any recognized regdatory body or any stock exdiange in, any territory, or rrihenmse); and 

(b) the allotment (otherwise tiian pursuant to sub-paragraph (a) above) of equity securities up to an aggregate nominal vaiue of $3,771.48 (41,649,986 shares) (being 
equivafent to approximately 5% d t h e aggregate nominal value of the issued ordinary share capital of tine Company as c^ December 7, 2015 (the latest prar^cattfe date before 
this pmxy statemed)) 

and tiie autiiority conferred by this resolution shall expire 18 months from the pasdng of this resdution, unless prevtousiy renewed, varied or revoked; provided tiiat the Company 
may make an offer or agreement t>efore the expiry of this authority, which would or might require any such securities to be altotted after this authority has 
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expired, and in tiiat case, the diredors may allot equity securities in pursuance d any such offer or agreement as if the authority conferred hereby had n d expired. ° 

^ The Board recximmends that you vote "FOR" granting the Board authority to opt-out of statutory pre-emption rights under Proposal No. 10. 

PROPOSAL NO. 11 — AUTHORIZATION TO MAKE OPEN-MARKET REPURCHASES 

VJe have histortoally used open-market ^lare purchases as a means of returning cash to sharetiolcters and managing ttie size erf our tiase of outstanding stiares. These are longstanding 
otijedives ttiat m»iagem«rt belteves are impeirtarrt to continue. Diaing fiscal 2015, we repurchased approximately 22.2 million of our ordinary stiares in open-market puidiases as part erf 
our share buytiae^ adivities. 

In this proposal, sharetioWers are bekig asked to autticMize Acxenture pto, or any of its subsWiaries, to make open-mal^et purchases erf Class A ordinary shares. 

Under Irish law, this authorization cannerf exceed 5 years, although it is customary pradice to limit the authorizatfon to 18 morrths. Accordingly, if adopted, the authority will expire on the 
dose erf business on Aigust 3, 2017 unless re-apf^oved at the Company's annual general meeting of sharehoWers in 2017. We exped to continue to propose renewal of this authorization 
on a regular basis at our annual general meetings in subsequent years. 

In connedion with tiie parameters establistied with tfie Board regarding our share repurchase programs, ttiese purchases would be made only at price levels that ttie diredors wcxjW 
consider to tie in tfie best interests erf ttie stiarehoWers generally, after taking into account ttie Company's overall financial position. In addition, the price that may be paid fcjr these shares 
shall not be less than 80% or more than 120% erf the ttien dosing market price of ttiose shares on the NYSE the day preceding ttie day on whtoh the relevant shares are purcfiased. It 
should be ncrfed that Ace»nture pic currentiy effeds repurchases uncter our existing share repurctiase program as redemptions pursuant fo Articte 5(b)(iv) erf our Articles erf Association. 
VWiettier or not this proposed resolirtion is passed, Accenture pic will retain its ability to ^ e d repurchases as redemptions pursuant to its Artides of Associab"on, aWiough subsidiaries erf 
Accenture pto will not tie abte to make open-market purc*iases of Class A ordinary shares. 

In order for a subsWtery of Accenture pic to make open-market purdiases of Accenture pic's Class A ordinary shares, such shares must be pure^hased on a "reexignized stock exchange' 
under Irish law. The NYSE, on which Accenture pic Class A ordinary shares are listed, is a recognized stock exchange for this purpose under Irish law. 

The authority being sougtrt from cxir sharetiokters provktes ttiat tiie maximum number of shares auttiesrized to be purdiased will be no greater ttian 65,516,852 Class A ordinary shwes, 
whicdi represente 10.5% erf the Compan/s issued Class A ordinary shares outstanding as of November 30, 2015. 

As required uncter Irish law, tfie resdutton in resped of Proposal No. 11 is an ordinary resdutton that requires tfie affirmative verfe erf a simpte m^ority erf the votes cast. 

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO. 11 IS AS FOLLOV\«; 

'The Company and any subddiary of the Company are hereby generally authorized to make open-market purchases of Accedure pic Class A ortSnary shares d $0.0000225 eadi 
("shares") on such terms and concStions and in such manner as the board of diredors of the Company may determine from time to time but subjed to the foltowing provisions: 

(a) The maximum number of shares auttiorized to be acquired by the Company and any subsidiaries of the Company pursuant to tiiis resoldion shall n d exceed 65,516,852 
shares. 

(b) The maximum price to be paid for arty share shall n d be more than 120% of the dosing price on tiie New York Stock Exchange for the shares on the day preceding the day 
on which the relevant share is purchased by the Company or the relevant subsidiary of the Company. 
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(c) The minimum price to be paid for any share shall n d be less tiian 80% of the ctosing price on the New York Stock Exchange for the shares on the day preceding the day on 
which the relevant share is purdiasdj by the Company or the relevant subsidiary of tiie Company. 

(d) This general authority will be effective from the date of passing of this resdution. 

(e) This general authority is to expire 18 months frrxn tiie date of the passing of this resdution, unless prevkiusly varied, revoked or renews by ordinary resdutton in 
accordance with the /xovidons of section 1074 of the Companies A d 2014. The Company or any such subsidiary may, bdbre such expiry, enter into a cxmtrad for the 
purchase erf shares whtoh would or naght fie executed vriidty or partiy after such expiry and may comf^ete any such contrad as if the autimrity conferred hereby had n d 
expired." 

•^ The Board recommends that you vote "FOR" the authorization of Accenture to make open-market purchases of Accenture pic Class A ordinary shares. 

PROPOSAL NO. 12 — DETERMINE PRICE RANGE FOR RE-ALLOTMENT OF TREASURY SHARES 

Our historteal open-market share repurchases and dher share buyback adivities result in some erf our ordinary stiares being returned as ti'easury shares. Our executive compensation 
program, the 2010 Employee Share Purchase Program, and our otiier compensation programs make use d treasury shares that we acquire through our various share buytiaerfc adivities. 

UrWer Irish law, our shareholders must auttiorize the price range at which Accenture pic may re-allot any shares held in treasury as new shares of Accenture pto. In tiiis proposal, that price 
range is expressed as a percentage of the minimum and maximum of the easing market pric» on ttie day pre<:eding the day on whtoh tiie relevant share is re-allotted. Irish law requires 
that this authorization tie renewed tiy our shareholders every 18 montiis, and we therefore exped that rt will continue to be proposed at subsequent annual general meetings. 

The authority tieing sought from our shareholders provides that the minimum and maximum prices at whtoh a treasury Class A ordinary share may be re-altoted are 95% (or nominal value 
wher« ttie re-altobnent of treasury shares is required to satisty an obligation uncter an employee share scheme or any optton scheme) and 120%, respedively, of the closing maricet price 
of ttie Class A ordinary stiares on the NYSE the day preceding the day on which ttie relevarrt share is re-allotted, except as deseaibed below. Any re-altohnent of treasury shares will only 
tie at price levels that the Company Considers to be in tiie best interests of our shsreholcters. 

As required uncter Irish law, the resdution in resped erf Proposal No. 12 is a spedal resolution that rec^ires the affinnative vote of at least 75% of the votes cast 

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO. 12 IS AS FOLLOWS: 

"As a spedal re^ut ion, ttiat tiie re-aHdment price range at whtoh any treasury Class A ordinary shares for the time being hekS by Accedure pto may be re-allotted shall be as 
fdtows: 

(a) The maximum price at which a treasury Class A ordinary share may be re-alldted shall n d be more than 120% of the ctosing price on the New York Stcxk Exchange for 
shares of tiiat dass on the day preceding the day on which the relevant share is re-altotted by Accenture pto. 

(b) Ttie minimum price at which a treasury Class A ordinary share may be re-altotted shall be the nominal value d t h e share where such a share Is required to satisfy an 
obligation under an emptoyee share scheme or any option schemes operated by Accedure pto or, in all dher eases, not less than 95% of the dosing price on the New Yoric 
Stock Exchange for shares of that dass on the day preceding the day on which the relevant share is re-altotted by Accedure pic. 
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(c) The re-altotmed price range as ddermined by paragraphs (a) and (b) shall expire 18 monttis from the date of the passing dthis resdution, unless previously varied, 
revoked or renewec/ in accx>rdance with the providons ofSec^on 109 and/d 1078 of tiie Companies Ad 2014." 

•̂  The Board recommends that you verfe "FOR" the determination of the price range at which Accenture pic can re-allot shares that it acquires as treasury shares. 
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Questions and Answers about 
the Annual Meeting 

WHY DID I RECEIVE THESE PROXY MATERIALS? 

We are providing ttiese proxy materials in connedion with ttie solicitatton by the Board of proxies to be voted at the Annual Meeting. We eittier (1) mailed you a Notice of Internet 
Avaitebility erf Proxy Materials fhtotice of Internet Availability") notitying eacti sharehdcter errfrtled to vote at ttie Annual Meeting how to vote and how to etedronkally access a copy of this 
proxy statement and our Annual Report for the fiscal year ended August 31, 2015 (referred to as ttie "Proxy Materials') or (2) mailed you a paper copy of the Proxy Materials and a proxy 
card in paper fcjrmat You received ttiese Proxy Materials tsecause you were a sharehoWer erf recx>rd as of the dose erf business on December 7,2015. If you have n d received, but would 
like to receive, a paper copy of the Proxy Materials and a proxy card in paper format you shouW follow the instrudions for requesting such materials contained in tiie Notice of Internet 
Availability. 

WHAT IS THE DATE, TIME AND LOCATION OF THE ANNUAL MEETING? 

We will hold tfie Annual Meeting at 12:00 pm local time on Wednesday, Febaiary 3,2016, at our New Yoric office, Icwated at 1345 Avenue of the Americas, 6th Flexjr, New York, New York 
10105, USA, sut^ed to any adjournments or postponements. For diredions to the meeting, you may conted our Corporate Secretary, c/o Accenture, 161 N. Clark Street, Chicago, Illinois 
50601, USA. 

Shareholders may also partteipate in the Annual Meeting by attending at Accerrture's Dublin office, located at 1 Grand Canal Square, Grand Canal Harbour, Dublin 2, Ireland at 5:00 pm 
local time where sharetiolcters will lie able to participate by video conference. 

WHO IS ENTITLED TO VOTE? 

The Board has set December 7, 2015 as the record date for ttie Annual Meeting. All p«3ons vrino were registered tiohters erf Accenture pto's Class A ordinary stiares and/csr Ctess X 
ordinary shares at the ctose of business on ttiat date are shareholeters of record for ttie piaposes of ttie Annual Meetit^ and will tie entitled to attend and verfe at the Anrwal Meeting. 
Benefidal owners who, at the dose erf txisiness on the record date, held their shares in an accourrt with a broker, bank or other hokter of record generally cannot vde ttieir shares diredly 
and instead must instrud the record holcter how to vote their shares. 

As of the ctose of business on the record date, ttiere were 809,947,440 Class A ordinary shares outstanding (whtoh indudes 182,033,190 stiares held by Accenture) and 23,012,296 
Class X ordinary shares outetanding. Class A ordinary stiares held by Accenture may not tie vded and, accordingly, will have no impad on the outcome of any vde of the sfiareholders d 
Accenture pic Eacrfi shareholder of recxjid is entitied to one vde per Class A ordinary share and one vote par Class X ordinary share on each matter submitted to a vde of sharehoWers. 
Holders d Class A ordinary shares and Class X ordinary shares will vote togettier, and not as separate classes, on all matters being consWered at ttie Annual Meeting. Your shares will be 
represented if you attend and vote at ttie Annual Meeting or if you submit a ex>mpleted proxy. 

HOW DO i VOTE? 

Registered sharehoWers (ttiat is, sharehoWers who hold ttieir shares diredly with our transfer agent, Computershare) can vote any 1 of 5 ways: 

• By Telephone: Call 1 (800) 690-6903 from the United States. You will need to use the 16-digit control number you were provided on your proxy card or Notice of Internet 
Availability, and foitow the instructions given by ttie voice prompts. 
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' Via the Internet Go to www.proxyvote.com to vote via the Internet using ttie 16-digit control number you were provided on your proxy card or Nottoe of Internet Availability. You 
will need to fdtew tiie instrudtons on tfie wetreite. 

• By Mail: If you received a pap«- copy in ttie mail of ttie Proxy Materials and a proxy card, you may mark, sign, date and retum your proxy card in ttie enc*3sed postege-paW 
envetope. If you sign and iBtum ycjur proxy card, but do not give vding instiuctions, tiie shares reixeserrted by ttiat proxy will tie voted as reccsmmended by flie Board as 
described in ttiis proxy stetement If any other matters are property brougtrt up at the Annual Meeting (ottier than tiie proposals cewrtained in this proxy statement), then ttie 
named proxies will have ttie authority to vde your shares on ttiose matters in accordance with ttieir disc^retion and jiWgmwit The Board currently does nerf know erf any matta^ 
to be raised at ttie Annual Meeting ottier than ttie proposals contained in this proxy statement. If you vote via ttie Internet or by telephone, your eiedronto vote autiiorizes ttie 
named proxies in tiie same manner as if you signed, dated and returned a presxy card by mail. 

• By Scanning the QR Code: Scan the QR Code Icwafed on your proxy card or Notice of Intemet Availability to aexess www.proxyvote.com and vde your shares online. 
Additional software may be required for scanning. 

• In Person: AAend tfie Annual Meeting in New York or at the locatton in Dublin where sharehoWers will be able to partidpate in tiie Annual Meeting by video conference, or send 
a personal representative with an appropriate proxy, to vote by poll e»rd at the meeting. Please contad our Corporate Secretary, c/o Accenture, 161 N. Clark Sti-eet Chtoago, 
Illinois 60601, USA, for atWrtional information atiout sending a personal represerrtative on your behalf. For information about how to attend the Annual Meeting, please see 
'Wtiat eto I need to tie admitted to ttw Annual Meeting"?" fcielcw. 

IF I AM A BENEFICIAL OWNER OF SHARES HELD IN STREET NAME, HOW DO I VOTE? 

If your shares are held benefidaliy in ttie name of a bank, broker or other holcter erf record (sometimes referred to as hoWing shares "in street name'), you will receive instrudions from ttie 
holcter erf record that you must foitow in order for your shares to be voted. If you wish to vote in person at the meeting, you must obtain a legal proxy ftom the bank, broker or other holder of 
record ttiat holds your shares, and bring it or ottier evidence of stock ownership, with you to the meeting. 

IF I AM A CURRENT OR FORMER ACCENTURE EMPLOYEE WITH EMPLOYEE PLAN SHARES, HOW DO I VOTE? 

If you are a currait or former Ace»nture emptoyee with shares received through our employee plans and field by Morgan Stantey Smith Bamey LLC ("MSSB") or UBS Finaidal Servtoes, 
Inc. ("UBS"), you may receive one proxy card ttiat covers ttie shares heW for you by MSSB and/or UBS, as well as any other shares registered diredly in your name. You may sulimit one 
proxy for all erf ttiese Glares via ttie Intern^ by telephone or by mail In the same manner as described above for registered sharehoWers. If you vote your plan shares tty 8:00 am EST on 
February 1,2016, MSSB and/cM" UBS will vote ttie shares as you have direded. 

It is impcrtant tfiat ycHj dired MSSB arW/or UBS how to vote your shares. If voting instixictions are not received on time by MSSB, MSSB will nerf verfe your shares fcjr any f^oposal. If vding 
instrudions are not received on time by UBS, UBS will not vote your stiares on non-routine proposals (Proposals No. 1, 2, 3, 4, 6, 7A, 7B, 8A, 8B and 10). UBS will, however, vote your 
shares on routine proposals (Proposals No. 5, 9,11 and 12 in ttiis proxy statement) in the same proportion as ttie plan shares with resped to whtoh verfing instiuctions fd- routine proposals 
were received by UBS on a timely basis. 

Partidpants with stiares rec^ved through emptoyee plans may attend ttie Annual Meeting by folkiwing Bie instrudions in the section "What do I need to tie admitted to tfie Annual 
Meeting?" betow. Shares heW ttirou^ MSSB and/or UBS, however, can only be voted as described in this sedion and cannot tie vded at ttie meeting. 
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The deadlines to submit your votes for tiie Annual Meeting are set forth tielow. 

© Mail 

Visit www.proxyvote.com 
Votes cast by Internet must 
bs received tiy 11:59 pm 
EST on Feb. 2, 2016.* 

Mail your proxy card 
Votes cast tiy mail must 
lie received by 8:00 am 
EST on Feb. 3, 2016.* 

QR Cocte 

Scan the QR Code 
Votes cast by scanning the 
QR Code must be received tiy 
11:59 pm EST on Feb. 2. 2016." 

Telephone 

Ctit 1 (800) 6SO-6903 
Votes cast tiy phone must 
be received by 11:59 pm 
ESTonFeb. 2, 2018.* 

* ForcurrBntandfom:iererr)pl<>yeeswhoarevolirigarr^yeeplansharesheklby MSSB or IJBS, your proxy rriust be received by 8:00 am EST on Feb. 1, 2018. Benefk:ial owners of shares hekl in ^eet 
name shoiM refer to infornmtion from your bank, broker or nominee on how to subnat voting instructions. 

CAN I REVOKE MY PROXY OR CHANGE MY VOTE AFTER I HAVE VOTED? 

Yes. If you are a registered shareholder and previousty vded by Intemet, telephone, scanning a QR Code or mail, you may revoke your proxy or cdiange your vote by: 

• voting at a later date by Intemet, telephone or scanning the QR code as set forth abcwe tjefore tfie ctosing of those voting fadlities at 11:59 pm EST on Feb. 2, 2016; 

• mailing a proxy card ttiat is propaly signed and dated with a later date than your previous vote and that is received no later than 8:00 am EST on Feb. 3, 2016; 

" attending the Annual Meeting in New Yoric or at the location in Dublin where shareholders will tie able to partidpate in tiie Annual Meeting by vWeo conference and sutimitting a 
new poll card during the meeting; or 

• sending a written nottoe of revocation to our Corporate Secretary, c/o Accenture, 161 N. Clark Street, Chicago, Illinois 60601, USA, whic^ must tie received before ttie 
commencement of the Annual Meeting. 

If you are a current or former emptoyee and your employee plan shares are tieW by MSSB or UBS, you may revoke your proxy and c^iange your vote by voting at a later date by Internet, 
telephcxie or mail if you do so no later than 8:00 am EST on Feb. 1, 2016. You e:annot revoke and change your proxy with resped to your emptoyee plan shares after that date, and you 
cannot revoke and vote your plan shares in person at ttie Annual Meeting. 

If you are a benefidal owner erf stiares held in street name, you must contad the hoWer of record to revoke a previously autticjrized proxy. 

WHAT DO I NEED TO BE ADMITTED TO THE ANNUAL MEETING? 

At ttie enfranc» to the Annual Meeting in New York or at ttie tocation in Dublin wtiere sharehoWers will be abte to parttoipate in the Annual Meeting by vWeo corrferencte, we will request to 
see your admission ticket and valW photo identification, such as a driver's Itoense or passport We enccsurage you to request an admission ticket for the Annual Meeting in advance. You 
may request admission tick^s by visiting www.proxyvote.com and foHowir^ the instrudtons provided. You will need the 16-digit control number inducted on your proxy card, voter 
instiTjcrtion fWm or Nottoe erf Internet Availability. If you do not request an admisston ticket in advaie», we will need to determine if yexj owned ordinary stia«s on ttie record etete by: 

" verifying your name and share ownership against our list of registered stiarehoWers; or 

' asking to review evidence of your share ownership as of December 7, 2015, sudi as your brokerage slat«nenl You must tiring suedi evidence with you in order to be admitted 
to the meeting. 

If you are ading as a proxy, we will need to review a valid written legal proxy signed by the registered owner of ttie ordinary shares granting ytju ttie required auttiority to attend the 
meeting and vote such shares. 
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WHAT CONSTITUTES A QUORUM? 

In order to establish a qucMum at tiie Annual Meeting (in New Yexk or Dublin), tha-e must be at least 3 shareholders present in person or tiy proxy who have ttie right to atterW and verfe at 
ttie meeting and who togettier hdd stiares r^resenting more than 50% erf tfie vdes that may tie cast t ^ all sharehoWers of record. For purposes of determining a quorum, abstentions a id 
broker "non-votes" are courrted as preserrt. 

HOW ARE VOTES COUNTED? 

You may vde "FOR", "AGAINST or "ABSTAIN" with resped to eadi erf ttie proposals presented. A verfe "FOR" wiH tie counted in favor of tiie proposal or respedive diredor nominee and a 
vote "AGAINST" will be counted against eatrfi proposal or respedive nominee. Except as descritied below, an "ABSTAIN" vote will not tie courrted "FOR" or "AGAINST" and will have no 
effed on the vding results fcjr any of ttie proposals in this proxy statement. Broadridge Investor Communication Solutions, Inc. will a d as our Inspedor erf Eledion at ttie Annual Meeting 
and assist us in tabulating ttie votes. 

WHAT IS A "BROKER NON-VOTE" AND HOW DOES IT AFFECT VOTING? 

if you are a benefidal owner wtiose shares are heW of recesrd by a broker, we encourage you to instrud tiie broker how to vde your shares. If you do not provicte voting instnjdtons, your 
shares will not tie voted on any proposal for which the broker ctoes not have discretionary authority to vote. This is called a "liroker non-vde", whtoh occurs for proposals consictered "non-
routine" under NYSE rules. Your broker will, however, still be abte to register your shares as being present at the Annual Meeting for purposes of ctetermining the presence d a quorum 
and will be atile to vote on "routine" proposals. 

The "routine'' proposals in this proxy statement are Proposals No. 5, 9,11 arW 12, for which your broker has disea-etionary voting authority under the NYSE rules to verfe your shares, even 
if the broker does n d receive voting instixidions ftrim you. All dher proposals (Proposals No. 1,2, 3,4,6,7A, 7B, 8A, 8B and 10) are ccsisWered "non-routine" such that, if you are a 
beneficial owner whose shares are heW of recxird by a broker and you do n d provkte voting instrudtons, a broker non-vote will occxr and your sfiares will n d be voted on ttiese proposals. 
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WHAT IS THE VOTE REQUIRED TO APPROVE EACH OF 
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The chart tietow summarizes ttie vding requirements and effeds of broker non-votes and abstenttons on the oirfcome of ttie vote for the proposals at ttie Annual Meeting. 

Proposals 
fSequired 
Approval 
Majorftyof 
Votes Cast 
Majority of 
Votes Cast 
Majority of 
Votes Cast 
MajcHityof 
Votes Cast 
Majority of 
Votes Cast 

75% of Votes 
e;ast 

75% of Votes 
Cast 

75% of Votes 
Cast 

75% of Votes 
Cast 

75% of Votes 
Cast 

M^irityof 
Votes Cast 

75% of Votes 
Cast 

Majority of 
Votes Cast 

75% of Votes 
Cast 

Broker 
Discnetjonary 

Votmq Allowed 
No 

No 

No 

No 

Yes 

No 

No 

No 

No 

No 

Yes 

No 

Yes 

Yes 

Broker 
Son-Votes 
No effect 

Mo effect 

No effect 

No effect 

N/A 

No effect 

No effect 

No effect 

No effect 

No effect 

N/A 

No^fea 

N/A 

N/A 

Abstentions 
No effect 

No effect 

Vote againstfi' 

Vote againstP) 

No effect 

No effect 

No effect 

No effect 

No effect 

Noeffe<a 

No effect 

No effect 

No effect 

No effect 

1. Re-Appcwitment of Directors 

2. Advisory Vote on Executive C^on^ensation 

3. Amend ifw 2010 SIP 

4. /Hmend Itie 2010 ESI^P 

5. Ratify tfie Appoinfinent and Remuneration of Auditofs 

6. Amend ttie Company's Artictes of Association to Implement "Proxy Access" 

7. Amend the Company's: 
7/^. /\rtcles of Association's Advance Notice Provisions and Make Certain 

Admjnistratiye Amendments; and 
7B. Memorandum of Association to Make Certain Administrative 

fmendmettts 
8. Amend the Con^iany's Articles of Association to; 

8A Provide for a Plurafity Voting Standard in Contested Elections; and 

38. CSrant Board Sote Aultiortty to Determine its Size 

9. eSrant Board Auttiority to Issue Shares 

10. Grant Board Authority to Opt-Out of Statutory Pre-emption Rights 

11. /Vutliorize Accenture to Make C}pen-Market Repur<^iases 

12. DeterminatiiHi of FMce Range for the Re-Allotment of Treasury Shares 

(1) Under NYSE rules, ̂ proval of this proposal re<fjires ttie affinnative vote of a majority of votes cast, wtiich includes abstentions, at ttie meeting or by proxy, and also requires Siat the total votes cast (including abstentions) 
represent over 50% of aH shares entitled to vote on fliis proposal. 

There is no cumulative voting in ttie appointment of direerfors. The appointment erf each diredor nominee will be considered and voted upon as a s^arate proposal. Proxtes cannot be 
voted for a greater number of persons than the number of nominees named. If the proposal for ttie appointment erf a diredor nominee does not receive the required majority erf ttie votes 
cast, th«i tiie diredor will not be appointed a i d the position on the Board ttiat would have been filled by the director nominee will become vacant The Board has the ability to fill ttie 
vacancy upon ttie recommendation of its Nominating & Govemance Committee, in accordance with Acc»nture pto's Articles of Assodation, subjed to re-appointment by Accenture pic's 
sharetiolders at the next annual general meeting of shareholders. 

2015 Proxy Stetement Accenture • 101 

http://services.corporate-ir.net/SEC.Eiihanced/SECAjaxHandler.ashx?c=129731&FID=104... 6/3/2016 

http://services.corporate-ir.net/SEC.Eiihanced/SECAjaxHandler.ashx?c=129731&FID=104


DEF14A Page 114 of 200 

Table is( Contents 

Q&A ABOUT THE ANNUAL MEETING 

WHO WILL PAY FOR THE COST OF THIS PROXY SOLICITATION? 

Accenture will bear flie costs of soliciting proxies from the fioleters of our Class A ordinary shares and Class X ordinary shares. Proxies may be solierfted on our tiehalf by our diredors, 
officers and other seleded ^xenture employees teleptionically, electronically or by other means of communication, and by Georgeson Inc., whom we have hired to assist in ttie solidtation 
of proxies. Diredors, officers and employees who help us in the soltoitetton will not be specially compensated for ttiose services, but they may be reimbursed for tiieir out-erf-pocket 
expenses inciirred in connedion with tfie solidtation. Georgeson Inc. will receive a fee erf $25,000, plus reasonable out-of-pocket costs and expenses, for its services. Brokerage houses, 
nominees, fidueaaries and ottier custodians will be requested to forwaixJ soticating materials to tienefidal owners and will be reimbursed for their reasonabte out-of-pocket expenses incurred 
in sending the materials to tieneficial owners. 
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Additional Information 

HOUSEHOLDING OF SHAREHOLDER DOCUMENTS 

SEC rules permit compantes and intennediaries such as brokers to satisfy delivery requirements witii resped to 2 or more sharehoWers sharing the same address by delivering a single 
annual report and proxy statement or a single notice erf intemet availability of proxy materials addressed to those shareholders. This p»'ocess, which is commonly referred to as 
'househoWing", reduces ttie volume of duplicate irrformation received at households and helps to reduce costs. VWiile ttie Company does not househdd, a number erf brokerage fimis witii 
accourrt holders who are Accenhjre shareholders have instituted househoidlng. Once a sharehoWer has consented or receives nottoe from his or her broker tiiat ttie broker will be 
househoidlng materials to the sfiarehokter's address, householding will continue until tiie sharehoWer is notified otherwise or until one or more (rf tiie sfiardioWers revokes his or her 
consent. If your notice erf intemet avaitebilify of proxy materials or your annual report and proxy statement, as applicable, have been househeW and you wish to receive s^iarate c e ^ s of 
these documents now and/or in the ftrture, or if your househoW is receiving multiple copies of these ctecximerrfs and you wish to request that future deliveries be limited to a single cc^y, 
you may ndify your broker. You can also reepjest and ttie Company will promptly deliver a separate copy of the Notice of Intern^ Availability or ttie Proxy Materials by writing or calling our 
Investor Relatiexis Group at the following address, teieptwne rumber eir e-mail address: Acx»nture, Investor Retetions, 1345 Aveni» erf the Americas, New York, New Yoik 10105, USA; 
teiephc»ie number, 1 (877) ACN-5659 (1-877-226-5659) in ttie United Stetes and Puerto Rico, and +(353) (1) 407-8203 outekte ttie United States and Puerto Rico; or e-mail, 
investor.retetions@accenhire.com. 

SUBMISSION OF FUTURE SHAREHOLDER PROPOSALS 

Our annual general meeting of sharefiolders for 2017 is expeded to tie held in February 2017. In accordance with the rules esteblistied tiy the SEC, any stiarehoWer proposal submitted 
pursuant to Rule 14a-8 to tie induded in ttie proxy stetement for that meeting must tie received tiy us by August 16,2018. If you wouW like to submit a shareholder proposal to tie included 
in those proxy materials, you stiouW send your proposal to our Corporate Secretary, c/o Accenture, 161 N. Clark Street, Chicago, Illinois 60601, USA. In order for your proposal to be 
induded in flie proxy statement, the proposal must comply vntii the requiremerrts established by the SEC and our Artictes erf Assodation. 

Pursuant to our Artictes erf Association, a sharehoWer must give nottoe of any intention to propose a person for appointinent as a diredor not less than 120 nor more tiian 150 days before 
the first anniversary of the date of the proxy statement for our prior year's ainual general meeting. In addition, if shareholders approve Proposal No. 6, shareholders will fiave the right, 
subjed to certain tertns and condittons, to have ttieir nominee induded in our proxy materials for the applicable Annual Meeting. Untess a sfiaretiolder who wishes to present a proposal at 
the Annual Meeting (otiier than a proposal to appoint a person as a diredor outlined above) outsiete the processes of Rule 14a-8 of the Exchange Act has submitted such proposal to us by 
the dose erf business on Ocrfober 28, 2016, subjed to applicable rules, we will have discretionary authority to vote on any such proposal with resped to all proxies sutimitted to us even 
when we do not indude in our proxy statement advice on the nature of tiie matter and how we intend to exerdse our discretton to vote on the matter. 

Irish law currently provides that sharehoWers holding 10% or more of ttie total voting rights may request that the diredors call an extraordinary general meeting at any time. The 
shareholders who wish to request an extraeM^dinary gena-al meeting must deliver to Accenture's prindpal execxitive office a written notice, signed by the sharehoWers requesting the 
meeting and stating the purposes erf the meeting. If the diredors do not, wittiin 21 days of the date erf etelivery erf the request, proceed to convene a meeting to be tiekl within 2 months of 
ttiat date, those shareholders (or any of them representing more ttian tialf of ttie total vding righte of all of ttiem) may tfiemselves convene a meeting, but any meetir^ so ccMivened cannot 
be heW after the expiratierfi erf 3 monttis from ttie date of delivery of the request. These provistons d Irish law are in acWiticHi to, and separate firom, ttie requiremarfs then a stiaretidcter 
must meet in order to have a proposal inducted in the proxy stetemerrt uncter the rules of the SEC. 
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ABOUT ACCENTURE 

Ace»nture is a leading global prerfessional servtoes company, providing a broad range of servic:es and solutions in strategy, consulting, digital, technology and operations. As d August 31, 
2015, we had more than 358,000 employees, offices and operations in more than 200 dties in 55 countries and revenues before reimbursements of $31.0 billion for fiscal 2015. We 
operate globally with one common brand and business mcxtel designed to enable us to provide clients around the worid with the same high level erf service. 

Accerrfure pic is organized under the laws d Irelaid and mainteins its prindpal executive office in Ireland at 1 Grand Canal Se^are, Grand Canal Hartiour, Dublin 2, Ireland. Our telephone 
number in Iretend is -^(353) (1) 646-2000. You may conted our Investor Relations Group by telephone in ttie United States and Puerto Rtoo at 1 (877) ACN-^59 (1 -877-226-5659) and 
outside tiie United States and Puerto Rico at -K353) (1) 407-8203; by e-mail at investor.tBiations@accenture.com; or by mail at Accenture, Investor Relations, 1345 Avenue erf tiie 
Americas, New Yoric, New Yoric 10105, USA. 

Our website acfcfress is www.accerrfure.com. We use our website as a channel of distritiutton for company information. V\te make availabte free d charge on ttie Investor Retetkxis sedion 
of our website (http://investor.accenture.com) our Annual Report on Form 10-K, Quarterly Reports on Form 10-Q, Cun-ent Reports on Form 8-K and all amendments to those reports as 
soon as reasonably pradicabte after sue^ material is eledronically filed with or fumished to ttie SEC pursuant to sedion 13(a) or 15(d) of ttie Exdiange Act We also make availabte ottier 
reports filed with or ftanistied to ttie SEC under the Exerfiange A d through our website, induding our proi^ statemerrts and reports filed by officers arW diredors iffWer sedion 16(a) of the 
Exchange Act, as well as our CcMte of Business Ethic^s, OLT Corporate Govemance Guktelines and ttie c^iarters of each of ttie Board's conmittees. You may request » i y of t h e ^ 
materials and information In print free of charge by contacting our investor Relations Group at Act»ntair^ investor R^ations, 1345 Avenue of the Americas, New Yoric, 
New Yoric 10105, USA. We do ncM intend for informatton cxsntained on our w^>^te to be part of this proxy statement 

You also may read and copy any matoials we fite with the SEC at tiie SEC's Public Reference Room at 100 F Sti-eet, NE, Washington, D.C. 20549, USA. You m ^ obtain infomiation on 
the operation of the Publto Referents Room by calling ttie SEC at 1 (800) SEC-0330 (1-800-732-0330). The SEC mainteins an Intemet site (h«p://wvw.sec.gov) tiiat contains reports, 
proxy and information statemente, and ottier infonmatlon regarding issuers, including Acx»ntijre, tfiat file electtxmically witii ttie SEC. 

RECONCILIATION OF NON-GAAP MEASURES TO GAAP MEASURES 

In this proxy statement, Accenture disctoses tfie following non-GAAP finandal measures: 

• Percentege changes in revenues before reimtiursemerrts ("net revenues") on a local currency basis. Financial resutts in local currency are calculated by restating current period 
adivity into U.S. dollars using the comparable prior year period's foreign currency exchange rates. This approach is used for all results where the fundional currency is n d tiie 
U.S. etellar. Accenture's m£ffiagement belteves that infomiation regarding etianges in its net revenues tiiat excluctes the effed of fluduations in foreign currency exerfiange rates 
facilitates meaningful comparison of its net revenues before reimbursements. 

• Earnings per share and operating margin, in each case exduding ttie non-cash charge reteted to the settlement erf certain U.S. pension obligations. Accenture's management 
belteves that information regarding tiie effed of tiie settlement charge facilitates an understanding as to berth ttie impad of the settlemerrt charge and tfie company's operating 
perfomiance. 

' Free cash ftow (defined as operating cash flow net of property and equipment additions). Accenture's managanent believes that tiiis information provittes meaningful additional 
information regarding ttie Company's liquidity. 

While Acxiaihjre's man^ement fcielteves that this non-GAAP finandal irrftormatton is usefol in evaluating Accenture's operations, this information shouW tie consietered as supptemerttal in 
nature and ncrf as a sutistitute for the related finandal informaticjn prepared in accordance with GAAP. 
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FORWARD-LOOKING STATEMENTS 

This proxy statement cofrfains fonward-loe*ing statemente within the meaning of sedion 27A d the Securities Ad, as anended, and sedion 21E d the Exdiange Ad . Words such as 
"may," 'Nvill,'' "shouW," "likely,' "antidpates," "expeds," "intends," "plans," "projeds," "tielieves." "estimates" and similar expresstons are used to identify these forward-looking statements. 
These statemerrts involve a nisnfcier of risks, uncertainties and other fadors ttiat could cause adual resutts to differ materially from those expressed or implied. For a more detailed 
discussion erf these tedors, see ttie infomiatton uncter "Risk Fadors" and "Managements Discussion and Analysis erf Finandal Conditian and Results of Operations" in our most recent 
Fomi 10-K filed with ttie SEC. Our forward-looking statements speeric only as of the date of this proxy statemerrt or as of the date they are maete, and we undertdce no obligation to upctete 
ttiem. 

December 11, 2015 
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accenture 
High ^r^mance, Iklivef^ 

December 15,2014 

Dear Feilow Shareholder: 

You are cordialiy invited to join Accenture pic's Board of Directors and senior leadership at the 2015 annual general 
meeting of shareholders, which will be held at 12:00 pm local time on Wednesday, February 4,2015. The meeting will 
be held at Accenture's New York office, located at 1345 Avenue of tiie Americas, 6fri Floor, New York, New York 10105, 
USA. 

The attached notice of ttie 2015 annual general meeting of shareholders and proxy statement provide important 
Information about ihe meeting and will serve as your guide to the business to be conducted at the meeting. Your vote is 
very important to us. We urge you to read the accompanying materials regarding the matters to be voted on at the 
meeting and to submit your voting insfructions by proxy. The Board of Directors recommends that you vote "FOR" each of 
the proposals listed on the attached notice. 

You may submit your proxy eittier over tfie telephone or ttie Intemet In addition, if you have requested or received a 
paper copy of the proxy materials, you can vote by marking, signing, dating and returning the proxy card or voter 
instruction fomn sent to you in tiie envelope accompanying tiie proxy materials. 

Thank you for your continued support 

Sincerely, 

Pierre Nanterme 
Chairman & CEO 



Imi&M£omams 

Notice of Annual Generai Meeting of Shareholders 

12:Cte p f t toc^ ttOT© 
AccOTtare ! ^ « Y©rk Qitea, 134S Av^iae ©f the Americas, Sth Ftecr, New Yofls, fftewYmk 101115, t ^ A 

ITEMS OF BUSINESS 

1. By separate resolutions, to ra-appoint the 11 dir^itor nominees described in the proxy statsm^it 

2. To approve, in a non-binding vote, the compensation of our named executive offlcefs 

3. To ratify, in a non-binding vote, the appointment of KPMG LLP ("KPMGl as independent auditore of Accenture pic (the "Company") and to 
authorize, in a binding vote, the Audit Committee of the Board of Directors (the "Boardl to determine the auditors' remuneration 

4. To grant the Board the authority to issue shares under Irish law 

5. To grant the Board the authority to opt-out of statutory pre-emption rights urKier Irish law 

6. To authorize holding the 2016 annuai generai meeting of shareholders of the Company at a location outside of ireiand 

"7^.—To-aothorize-the^ornpany"io-iTtake-i3pen=rnaf1cettKircha^^ 

8. To determine the price range at which the Company can re-issue shares that it acquires as treasury shares under Irish law 

During the meeting, management wiii also o r ien t , and the auditore mil report to sharehoiders on, our Irish financial statements for the fiscal year 
ended August 31, 2014. 

The Board recommends ttiat you vole "FOR" each of proposals 1 through 8. The fail text of ttiese p r o p o ^ s is set forth in ttie 
accompanying pros^ statemenl 

HOW TO VOTE 

Your vote is important. You are eligible to vote and receive notice of the meeting if you were a registered holder of Class A ordinar/ shares and/or 
Ciass X ordinary shares of the Company at the close of business on December 9, 2014, the record date. To make sure your shares are 
represented at the meeting, please cast your vote as scxjn as possible in one of the fdlwwng v r̂ays: 

o By Telephone 

You can vote by calling 
' mO) 390-6903 from 
aie United States and Canada. 
You will need your 16-dlgit 
control number on your Notice 
of Intemet Avaiiabiiify, proxy 
card or voting instnjction 
form. 

By inlBrnet 

You can vote online at 
www.proxyvote.com. You will 
n e ^ your 16-digit control 
numtier on your Notice of 
Intemet Availability, proxy card 
or voting instaiction form. 

® By Mail 

You can vote by marking, 
signing and dating your proxy 
oaix! or voting instmcticn 
fGrm and returning it In the 
postage-paid envelope. 

By Scanniog 

You can vote online by 
scanning the QR code aoove. 
You will need your IS-digit 
confrol number on your Notice 
of internet Availabilify, proxy 
card or voting mstnjction 
form. Additional .soflware may 
be required for scanning. 

Please Set us know if you will attend the meeting by foliowing the instmctions under '"-Nhat do I need to be admitted to the Annuai yeeting?" on 
pages 75 to 78. 

Important Notice Regarding the Availability of Materials for Uie 2015 Annual General Meeting of SharehoWers to be Held on February 4, 
2015 ftfte "Annual Meeting"): The proxy statement, our Annual Report on Form 10-K for the fiscal year ended August 31,, 2014, our Irish flnanciai 
statements and the 2014 Letter to Our Shareholders are available free of charge at www.proxyvote.com. 

By order of the Boart of DirectorB, 

r ^ j k ^ n . ^ 

Generai Counsei, Secretary & Chief Compliance Officer 
Decemper 15, 2014 

http://www.proxyvote.com
http://www.proxyvote.com
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Proxy Statement Summary 
This Proxy Statement Summary highlights information contained elsewhere in this proxy statement, which is first being sent CM' 
made available to shareholders on or about Decemt>er 18, 2014. This summary d o ^ not contain all of the infomiation you should 
consider and you should read the entire proxy statement carefully before votirtg. 

We use the terms "Accentuna," the "Company," "v r̂e," "our' and "us' in this proxy statement to refer to Accenture pic and its 
subsidiaries. AH fBfet^nces to "years," unless otherwise noted, refer to our fiscal year, virfiich ends on August 31. 

MATTERS TO BE VOTED UPON 
The follcwwng table summarizes the proposals to be voted upon at the Annuai Meeting and the Boanj's voting recommendations with 
respect to each proposal. 

Proposals 
1. Re-Appointment of Directors 

2. Advisory Vote €»» Ex!©EHtive Compensalidr) 

3. Appointment and Remuneration of Auditors 

4. Graiil Board Aothon^ to issue St«anes 

5. Grant Beard Authcaity to Opt-Out of Statutory Pre-empticwi Rights 

S. MM^^iamMmtoi^BM^^^ fiiliseti^ Oiitsicfie erf IreiarKJ 

7. Authorization of Accenture to Make Open-Market Repurchases 

8. P i i e m i f ^ P ^ i e l ^ t t ^ l ^ 

Required Approval 
Majority of Votes Cast 

MaicKf^ of V o i ^ Cast 

Majority of V o t ^ Cast 

75% of Votes Cast 

Majority of Votes Cast 

1 ^ Of WE*eSfc€S3^ 

Board 
Recommendation 
FOR each nominee 

FOR 

FOR 

pcm 
FOR 

F ^ 

FOR 

• • • v . • . : • • • ? © « : . . - , • . • 

Page 
Reference 

13 

63 

66 

. .,.68.. • 

69 

70 

70 

71. 

During the meeting, management will also present, and the auditors will report to shareholders on, Accenture's Irish financial 
statements for the fiscal year ended August 31, 2014. 

CORPORATE GOVERNANCE HIGHLIGHTS (page 1) ^ 

Accenture has a history of strong corporate govemance. The Company believes good govemance is critical to achieving long-term 
sharehdder value. We are committed to govemance policies and practices that serve the interests of the Company and its 
sharehdders. The foilwving table summarizes certain highlights of our corporate govemance practices and pdicies: 

Annual election of directors 

Ri^Gf i^ v ^ d ^ lor sd{ dH@ct€^ 

Shareholders holding 10% or more of our outstanding share 
capital have the right to convene a special meeting 

t o of oar 11 clpe^tor m)mine^5 are independent 

Independent lead director 

Anhuarf ham^ evait^ierts ^%i $^f>^>s^sments 

Active shareholder engagement 

tfvd^N»«^@nt iiisclcxs m ^ mitQitt twasw^mi&^ p f ^ imt 

Diverse and international Board in tenns of gender, 
ethnicity, experience arwj skills 

Poitey cm p ^ i c a ! cemtribtil^cm arel fe^yte^ 

Commitment to sustainabiiity and conxsrate citizenship 

Perficies i:WQttiWfi|[ h e i | p ^ and jptodlpr^ of C^iipatny 



BUSINESS HIGHLIGHTS (page 32) 

In fiscal 2014, '^^ continued to implement a strategy focus^j on industry and technology differentiation, as wdl as geographic 
expansion. During the year, we made a number of changes in our operating model and organization structure, including: 

• We created Ac centum Strategy, a unique capability bringing together business strategy and techndogy strategy at scale. 

• We launch^ Acaenture Digital by combining our capabilities In Accenture Interactive, Accenture Analytics and Accenture 
Mobility to create the worid's largest end-to-aid digital capability with more than 28,000 professionals. 

We formed Accenture Operations, bringing tc^ether our business process capctolilies with our infrastructure and cloud 
sen/ices to offer our clients an even morB compelling value pnqDosition — running key operatior^ "as a service" and at 
scale. 

In Accsntum Technalogy, we further enhanced our Global Delivery Network, recruiting significant talent and investing to 
build intelligent tools to increase efficiency and productivity. We continue to harness innovation through our 
Technology Labs, and •NB continue to play a leading rde in Ihe techndc^ ecosystem. 

We moved additional professionals with management consulting and technology consulting skills from other parts of Ihe 
Company into our 5 operating groups, to enhance our capacity to serve clients and to more quickly assemt)le integrated 
teams with specialized skills, making us even more relevant to our clients. 

We also aligned our organization around 3 geographic regions: North America (the United States and Canada); Europe; and 
Growth Markets (Asia Pacific, Latin America, Africa, the Middle East, Russia and Turicey). 

FINANCIAL HIGHLIGHTS (page 31) 

Fiscal 2014 Company Performance 

In fiscal 2014, the Company d ^ i v e r ^ on the initial busmess outloDk provided in our Septerat»r 26, 2013, earnings announcement. 

• New bookings of $35.9 billion increased 8% in both local currency and U.S. dollais from fiscal 2013 and exceeded the 
Company's initial business outiosk of $32 billion to $35 billies. 

^ Net revenues of $30 billion increased 5% in both local currency and U.S. dollars from fiscal 2013 and wem at the upper end 
of the Company's initial business outlook of an increase of 2% to 6% In local currency. 

^ Operating margm of 14.3% was -^h in the Company's initial business outlook of 14.3% to 14.5% and represented a 10 
basis point expansion from adjusted fiscal 2013 operating margin of 14.2%. Fiscal 2013 reported (^jerating margin was 
15.2% and included $274 million in benefits from reductions in reorganization liabilities, which increased our operating 
margin by 100 basis points. 

^ Earnings per share (EPS) of $4.52 was at the upper end of the Company's initial business outlook of $4.42 to $4.54 and 
iBpresented a $0.31, or 7%, IncrB^e from adjusted fiscal 2013 EPS of $4.21 Fiscal 2013 reported EPS of $4.93 induded 
a positive impact of $0.72 from reductions in reorganization liabilities and final detenninations of prior-year U.S. federal tax 
liabilities. 

* Free casii flew of a rmjnded $3.2 billion (calculated as operating cash flow of $3.5 billion less property and equipment 
additions of $322 million) was at the low end of the Company's initial business outlook range of $3.2 billion to $3.5 billion. 



Historical Flnanciai Performance 

Our historical p^ormance also demonstrates our focus on delivering sharehdder value. 
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2014 CEO TOTAL COMPENSATION MIX (page 39) 

The compensation program for named executive officers is designed to reward them for overall contribution to Company 
performance, including the Company's execution against its business plan m\d creation of sharehdder value, and to provide 
executives with an incentive to continue to expand their contributions to Accenture. The fdlowing reflects the mix of pay for our 
chairman and chief executive officer, Pierre Nantenne, for fiscal 2014 performance: 

CHAIRI^AN & CEO FlSCAt 2014 COft̂ PeNSAriON 

74% 
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PAy#OR-PERFORMANCE (pag© 35) 

The Compensation Committee believes that total realizable compensation for the Company's named executive officers should be 
closely aligned with the Company's performance and each individual's performance. The Company's perfonnance ^ t h respect to 
total sharehdder retum over a 3-year period was at the 40th percentile among the companies in our p^er group. The realizable total 
direct compensation for all of our named executive officers for the same 3-year period was in the 27th peroentile and the realizable 
total dlFSGl c<Mipensation for our chairman and sWef-eKecutive officer alone was in the 25th percentile. This indicates that pay and 
performance 'Nere aligned over a 3-year period, as in each case, relative company performance ranked higher than relative realizable 
pay, as compared to our peer group. See the graph below, which demonstrates Ihe alignment of our named executive ofRcere, other 
than Mr. Nantemie, and of our chaimian and chief executive offlcefs pay with company perfonnance relative to our peers. See page 
35 for a definition of realizable total direct compensation. 
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COMPENSATION PRACTICES (page 33] 

Decisions about executive compensation are made by the Compensation Committee. The Compensation Committee believes that a 
well-designed, consistently applied compensation program is fundamental to the long-tenn creation of sharehdder v^ue. The 
following table summarizes some highlights of our comj^nsation practices that drive our named executive officer compensation 
programs: 

What We Do 
-̂  Align our executive pay with performance 

^ A^KC^matdy baisBfice $ii<^^ and I q i ^ e i m incsni tk^ 
^ Align executive compensation with sharehdder returns 

through performance-based equity irtcentive awards 

••̂  Use G4:pofxtate i^er g t m i ^ wh^ i ^taJMishir^ eompersation 

•̂ ' implement meaningful equity ownership guidelines 
^ Inducb^ eaps cai individual ( i ^ a i t s in sfK»t- ami ions-temrt 

irtcentwe ^ar«5 

^ IncliKie a "clawtjack" pdicy for our cash and equity 
incentive avrards 

^ PrcMMtieclgthe^afidpleGyfi^of o ^ n p ^ 
"̂  Include non-sdicitation and non-competition provisions in 

award agreements, vwth a "clawback" of equity under 
specified circumstances 

^ Mttigate pck&^i^ dituthre ^ ^ t e c^ ec^i l^ m i t & ^ tfvi»j^ 
s^i&p&f&gm&i^^&pfQgtsgm 

^ Hold an annual "say-on-pay" advisory vote 
•̂  B^aih an in^^j^Klierrt ec^tipenss^Soft bdrmtfta^ to s^sose 

t>^ GompiKisaticgi Commteg 

What We Don't Do 
X No contracts with multi-year guaranteed salary increases or 

non-performance bonus amangemerrts 
X f ^ ' ^d i : ^pa rach t r t ^ " c» r charge ftvGontrdpaym€»its 
X No "single trigger^ equity accderation provisions 

No supplemental executive retirement plan 

No e t a ^ s i v e ^pqtfei les 
No change in contrd tax gross-ups 

SAY-ON-PAY (page 35) 

In 2014, sharehdders contlnuaj to show strong support of our executive compensation programs, v>ffth approximately 97% of the 
votes cast for the approval of the "say-on-pay" proposal at the 2014 annual genens^ meeting of sharehdders. 
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^̂ Ŝ̂ ^̂ ^̂ ^̂ ^̂ M^̂ S-̂ îe-Scara, 
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CORPORATE GOVERNANCE 

Corporate Govemance 
The Board is responsible for providir^ govemance and ovefsight over the strategy, oi^ratlons and management of Accenture. The primary mission 
of the Board is to represent and protect the interests of our sharehdders. The Board oversees our senior management, to whom it has delegate 
the authority to manage the day-to-day operations of the Ocynpany. The Board has adopted Corporate Govemance Guideline, v#iich, together with 
our Memorandum a id Articles of Association, form the govemance framewoi1< for the Board and its Committees. The Board regulariy reviews its 
Corporate Govemance Guidelines and other coiporate govemance documents and from time to time revises them when it believe it s e r v ^ the 
interBSts of the Company and its sharehdders to do so and in response to changing regulatory requirements. The follcwwng s^:tions provide an 
over/iew of our corporate govemance stnjcture, including director independence and other criteria we use in selecting director nominees, our Board 
leadership structure and the responsibilities of the Board and each of its committees. 

Key CorporatB Governar,c8 Documents 

The fdlowing materials are accessible through the Investor Relations section of our website at http://investor.accenture.com: 

m Corperate 
» Qxie of Business Ethics 
• Osramitti^ Chutes 
» MemcMandum and Articles of Association 

Printed copies of ail of these documents are also available free of charge upon written request to our Investor Relations group at Accenture, 
Investor Relations, 1345 Avenue of the Americas, Umi Yori<. New Yori< 10105, USA. Accenture's Code of Business Ethics is applicable to all of 
our dIrectoiB, officers and employees. If the Board grants any waivers from our Code of Business Ethics to any of our directors or executive 
officers, or if we amend our Code of Business Ethics, we will, If required, disctose these matters through the Investor Relations section of our 
website on a timdy basis. 

CORPORATE GOVERNANCE PRACTiCES 

Accenture has a history -of strong corpcwate governance. We are committed to governance pdicies and practices that serve the interests of the 
Company and its shareholders. Over the years, our Board has evolved our practices in the interests of Accerrture's sharehdders. Our govemance 
practices and pdicies include the fdlowing: 

Annual aiecmn of ail directors *• Alt of our directors are elected annually. 

Auttmritf m sail special meetiags^ • Shar^daers hddtng 10% or mere of our outstaicSr^ sham capit-ai have the right to 
convene a si^clal meeting. 

Maicrity vote standara for directors • Ail of our dlrBctors are required to receive at least a majority of the votes cast to be re
appointed to the Bcrard. 

No shemhmder rights man f poison mil") * The Company * » s • m i h ^ e a pmsmt p f i 

independent Board * Our Board is composed of all indeperxlent directors, except our chairman and chief 
executive officer. 

fndepmniBnt Soani oommMtees' • E«jh s i @m f«wr i 
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independent lead director 

ATWKM Bcmrd seff'^sessment pmcess 

Active sliareiiolder engagement 

Robust Code of Busmess Ethics 

Susiainability 

Corporate estmemtit^rmfmt 

Clawback policy 

Equ^^mriemMpf&^mment^ 

Prohibiticn on iiedging or pledging of company 
stock 

CORPORATE GOVERNANCE 

• We have a lead director of the Board who has comprehensive duties that are set forth in the 
QMTipany's Corporate Govemance Guiddines. 

* The Nominating & Gksvemaux^e Ccxnmittee conducts a conftdentid si^vey of the Board and 
its committees each year. The \eadi cfireckjr ar«f<^^r of the Nomin^ng & Govemar«:e 
Commtttee atso conduct a $^f€»ssessment tr̂ l̂ vieMr wHIr e ^ h Bo£Hti member tt^ b 
desi^r^d to enhance his w h^partfcq^atfon ami vde as a m^nberof tf% Boasd^ as weii as 
to assess ttie competarcies arxl skills &^h inc&vidustf director is expected to bring to the 
Boartl. 

• Accenture regulariy engages with its shareholders to better understand their perspectives. 

* Our Code df Business Ethics, ^ i c h a p ^ i ^ to ail i^n^c^ees as well as ail fn@nt}^s of the 
B(^tl, {Enforces our coie vsrii^s and h^pis drive cft̂ r ciM«e csf ccKitĵ iaFK ê. eSAucsi ocxKluct 
and accounts^l^. 

• Environmentally sustainaWe growth has become central to all high-performance businesses. 
At Accenture, we have an unwavering cwnmitment to environmental r^ponsiblllty and our 
efforts span our entire operations, from how we mn our business to the services we provide 
our clients to how we engage with our employes and suppliers. 

• Transparency and accxuntatHttty are priorities for Accenture. We puirfish a Cofporste 
Citizenship Report evary two years, with supplemental updsAes in interim years, to the 
United {Scions Giotoi Ccmfipacf, ^ i c h con^ements ouraimiat repeating to organtz^c»is 
tiiat monitor cotpoiade cittzei^htp^ activities, inciiKiir^ CDP (fonvierly the "Cabon OiscU^ure 
Project^, Oow J o n ^ Sttstarrrabiiity IndsK and FTSE4GCKXJ index. We use Gkjbai Reporting 
Initiative (GR() G3 Guidelimts as a fourKJaUon fcK* our reporting approach. 

• We maintain a clawback policy applicable to our chairman and chief executive officer, global 
management committee members (the Company's primary managemerrt and leadership 
team, which consists of approximatdy 20 of our most senior leaders other than our 
chairman and chief executtve officer) and approximatdy 200 of our most senior leaders, 
yy îch provides for the recoupment of Incentive cash bonus and equity-based compensation 
in the event of a financial restatement urKJer specified circumstances. 

* Eschnamedexe^Uj^eofBcef ^ieqtwedtohoictAoc€sibiiee(^l^vwttifav£rii«equ^tOi^ 
ies^t sb( times his or î r̂ base OE»npensa^o(it by Ute Hflh easmietsafy of becoming a naned 
^ect^ive d^eer, ££K:h director is eequirecl to i ^ d P^ccer^m ^ p t y living a faur market 
vafue equai to three times Vtte v^ue of the »inuai director equity grants MMnn three y^srs of 
jdning the Bo^d. 

• Our directors and ail employees are prohibited frxxn entering into hedging transactions and 
our directors, our chairman and chief executive officer, memt>ers of our global management 
committee and other key employees are prohibited from errtering into pledging transactions. 
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CORPORATE GOVERNANCE 

LEADERSHIP STRUCTURE 

Pien-e Nanterme, our chid^ executive officer, also sen/es as the chairman of our Board. Our C<»pwate Govemance Guiddines provide that if the 
same person hdds the chief executive officer and chairman roles or if the chairman is not independent, the Board will d^ignate one of the 
independent directors to serve as the lead director. Our irwlepend^it dir^itors selected yaijorie Magner to serve as the designated lead director 
effective Jar«jary 31, ^ 1 4 . The Board has detenmined that the presence of our independent lead director who, as described bdow, has m^ningful 
oversight resfX}r^ii3iiities, tc^ether vwth a strwig l̂ ^ader in the combined rde of chairman ar)d chief executive officer, serves the best interests of 
Accenture and its sharehdders at this time. The Board bdieves that in fight of Mr. Nantemne's knowledge of Accenture and our industry, which 
has been built up over 31 y ^ r s of e x ^ e n c e with tiie Company, he is w^\ petitioned to serve as both chairman and chief executive officer of the 
Company. 

LEAD DIRECTOR; EXECUTIVE SESSIONS 

The lead director helps ensure there is an appropriate balance between management and the independent directors and that the independent 
directors are fully informed &nti able to discuss and debate the issues that they deem important. The rBsponsibllities of the lead director, v^ich are 
described in the Company's Corpwrate Govemance Guidelines, include, among others: 

Board Matter Responsibility 
Agendas • Providing input on issues for Board consideration, helping set the Board agenda and 

ensuring that adequate information is provided to the Board. 

txecutive sessions • Authaity to call meetirtgs of independent directors and presiding at al! executive sessions of 
the independent directors. 

L^wi f f lM i^ t fH^ .^ fe i i ^^ i ^S ...:...:.̂ :j....:...:..,-:..:.::,:.::.,...... . * AcSta^ as a listtson.befew^c© t te incteperKient d i n ^ t o i B ^ i l the ct^iiHian J B # \ C M I ^ s ^ecy t l ^ 

Communicating witii sliarehoiders ^ If requested by major sharefidders, being avaitable for consultation and direct 
communicaticKi. 

The Board believes that one of the key dements of effective. Independent oversight is that the independent dir^tors meet in executive session on 
a regular basis without the presence df management. Accordingly, our independent directors meet sepaiatdy in executive s^s ion at each 
regularly sch^uted in person Board meeting. T h ^ e directors hdd four m^tlngs during fiscal 2014, al! of which were fed by the lead director. 

DIRECTOR INDEPENDENCE 

The Board has adc^ted cat^orical standards designed to assist the Board in assessing director indep^dence (the independence Standards!, 
which are included in our Corporate Govemance Guiddines. The Corporate Govemance Guideline and the Independence Standards have been 
designed to comply wth the standards required by the New York Stock Exchange ("NYSE"). Our Corporate Govemance Guidelines state that the 
Board shall perfomi an annual review of Ihe independence of all directors and nominees and that the Board shall affinnativdy determine that, to be 
considered independent, a director must not have any direct or indirect material mlationship wth Accenture. In addition, committee members are 
subject to any additional independence requirements that may be required by applicable law, regulation or NYSE fisting standards. 
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in makir^ its independence determinations, the Nominating & Govemance Committee evaluates the various commercial, charitable and 
emf^oyment transactions and ndationships kncwn to the committee that exist betMeert us and our subsidiaries and the entities with which certain 
of our directors or memt>ers of tfieir immediate families are, or have fc)een, affiliated (including those identified through our annual directors' 
questionnaires). Furthermore, the Nominating & Govemance Committee discusses dher relevant facts and circumstances regarding the nature of 
these transactions and relationships to detennine whether other factors, regardless of the independence Standards, might compromise a directors 
independence. 

Based on its analysis, the Nominating & Govemance Committee has determined that, other than Piene Nanterme, all of our directors are 
ind^aendent under alt applicable standards, including those applicable to committee ser/ice. The Board concurred in these independence 
determinations. In reaching its determinations, the Nominating & Govemance Committee and the Board considered the fdlowing: 

• Jaime Ardila, Dina DulMon, Charies H. Giancario, Nobuyuki Idei, William L. Kimsey, Marjorie Magner, Sir Mark Moody-Stuart, Gilles C. 
Pelisson and Wulf von Schimmelmann ail served as a director of, and Paula A. Price and Messrs. Ardila, Giancario arKi Idei also were 
employed by, an organization that does business vwth Accenture. In no instances did tfie amount n^jeived by Accenture or such 
company in fiscal 2014 exc^jd the greater of $1 million or 1% of either Accenture's or such organization's consdidated gross revenues. 

• Ms. Price is employed as a professor at a university, and BIythe J. McGarvie and M^srs . Ardila and Pelisson are directors of one or 
more non-profit organizations, to which Accenture made charitable contributions of less than $120,(X)0 to such organization during fiscal 
2014. 

• Accenture made a $203,000 charitable contribution in fiscal 2014 to Zamyn at the request d an Accenture Leader in our Accenture 
Strategy practice who serves on the council of the organization. Zamyn is an independent organization that aims to foster cross-cultural 
understanding and to inform sustainable economic policies, responsible corporate practice and more representative global govemance. 
The contribution v»^s for spc«isorship of a lecture series conducted by Zamyn in connection with opportunities and challenges for 
multinational corporations in Sub-Saharan Africa. Sir Marie Moody-Stuart is a director of, and his wife sits CMI the council of, Zamyn and 
had no involvement in soliciting the contribution. 

STRATEGIC OVERSIGHT 

The Board is responsiisle for providing govemance and oversight regarding the strategy, operations and management of Accenture. Acting as a full 
Board and through the Beard's four standing committees, the Board is invdved in the Company's strategic planning process. E^ih year, typically 
in the summer, the Board hdds a strategy retreat during \Artiich memtars of Accenture Leadership pr^ent the Company's overall corporate 
strategy and seek input from the Board. At subsequent meetings, the Board continues to review the Company's progress against its strategic 
plan. In addition, throughout the year, the Board will review specific strategic initiativi^ wttere the Board will provide additional oversight. The 
Board is ccrstinuously engaged in providing oversight and independent business judgment on the strategic issues that are most important to the 
Company. 

RISK OVERSIGHT 

The Board is responsible for overseeing the Company's enteiprise risk management ("ERM") program. As described more fully below, the Board 
fulfills this responsibility both directly and through its standing committees, each of which assists the Board In oversedng a part of the Company's 
overall risk management. 

The Company's chief operating officer, who is a member of our global management committee and reports to our chief executive officer, 
coordinates the Company's ERM program. The responsibility for managing each of the highest-priority risks is assigned to or?e or more members 
of our global management committee. The Company's ERM program is designed to identify, assess and manage the Company's risk exposures. 
As part of Its ERM program, the Company: 
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* identifies its material operational, strat^lc and financial risks; 

* evaluates the ex|»cted impact of each such risk should it occur, the likelihood of its occurrence and the effectiveness of its existing risk 
mitigation strategy; and 

* develops plans to monitor, manage and mitigate these risks. 

The Board plays a direct role in the Company's ERM program. In that regard, the Board Is briefed annually by the chief operating officer. In 
addition, the Board receive quarteriy reports fnsm the chairs of ea&b of the Board's commit ter , ^ i c h include updates when apf»x)priate, iA»ith 
respect to the risks overseen by the respective committees. 

The committees of the Boaiti oversee specific areas of the Company's risk man^ement, \Artiich are described bdow, and provide updates to the 
Board as appropriate vwth r^pect to the risks overseen by each committee. 

* Audit Committee: The Audit Committee reviews our guidelines and policies wth respect to risk assessment and management and our 
major flnanciai risk exposures along with the monitoring and control of these exposures. The committee's review includes, at a minimum, 
an annual review of our ERM program vwth the chief operating officer and a quarteriy review of the risks bdieved to be most important. 
The Audit Committee also discusses with the chairs of the Finance and Compensation Commltt^s Ihe risk assessment process for the 
risks overseen by those committ^s on at least an annual basis. 

* Compensation Committee: The Comp^isation Committee reviews, and discusses with management, management's assessment of 
whether any risks arising from the Company's compensation pdicies and practices for its employees are reasonably likely to have a 
material adverse effect on the Company. 

* Finance Committee: The Finance Committee reviews and discusses with management financiai-rdated risks facing the Ctynpanv, 
including foreign exchange, counterparty ar^ ilquidity-reiated risks, major acquisitions, and the Company's insurance and pension 
exposures. 

* Ncminating & Govemance Committee: The Nominating & Govemance Committee evaluates the overall effectiveness of the Board, 
including its focus on the most critical issues and risks. 

BOARD MEETINGS 

..Duilng fiscal 20J4, the Bc^rd hdd five meetings, four of which w©re hdd in person. The Board expects that its members will rigorously prepare for, 
attend and participate in aH Board and applicable committee meetings and each annual general meeting of shardidders. Directors swe also 
expected to b^ome familiar mth Accenture's organization, management team and operations in connection with discharging their oversight 
responsidlitles. Each of our directors attended fin person or by tdeconference) at least 75% of the aggregate of Board meetings and meetings of 
any Board committee on which he or she served during fiscal 2014 (and, for Ms. Price and Mr. Tang, with respect to the period of lime for which 
they each served as a director in fiscal 2014). AH of our Board members who served on the Boarel at the time of our 2014 annual generai meeting 
of shareholders attended that meeting, other than Robert i. Upp, who retlied effective at the 2014 annual general meeting. 
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COMMITTEES OF THE BOARD 

The Board maintains an Audit Committee, a Compensation Committee, a Finance Committee and a Nominatir^ & Govemance Committee. From 
time to time, the Board may also create ad hoc or special committees fw certain purposes in addition to these four standing committees. Each 
committee consists entirely of independent, non-employee directors. The charter of each committee provides that non-management dir^itors who 
are not members of such committee may nonethdess atterKJ the meeting of that committee, but may not vote. Members of each committee, as of 
December 15, 2014, were: 

Committees 

Board Member Audit Compensation Finance 
Nominating & 
Govemance 

JAIME ARDILA 
mWK DUBLON 
CHARLES H. GIANCARLO 
NOBUYUKI IDEKI) 
WILLIAM L. K1MSEY(2) 
M/mJOmE MAGNER(3> 
BLYTHE J. MCGARV!E(2) 
SIR fc^RK MOOBy-STUARFCl) 
GILLES C. PELISSON 
PAULA A. PRI€E(2) 
WULF VON SCHIMMELMANN 

c 

M 

M 

M 

M 
C 

m 

M 
M 
C M 

i t 

M 
NUMBER OF MEETINGS IN FISCAL 2014 

M: Memtser C: Chaw 

(1) Not subject to re-appoBitment st the Annual Meeting. 

(2) Audit Committee Financial Expert as defined under SEC rules. 

(3) Lead director of ttie Board. 

AUDIT COMMITTEE 

The Audit CoflMnitee was estairfisH^ by the 
B^aRj tar the py|^!»se of, m m ^ < ^ ^ tiif^is, 
overse^rig AcG^^toe's acec^nte^ ar«i 

finandaJ staleftieRts arirf lufem^ (xjntela. 

iHISi^:!^^ m ^ ««BEPE«^Nl|s 
Wil&mm L .Minmey î ihalr̂  

The Audit Committee's primary responsibilities include the oversight of the following: 

• the quality and integrity of the Company's accourtrng and reporting practices and controls, and the financial statements and reports of the 
Company; 
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* the Company's compliance 'Mth legal and regulatory requirements: 

* the independent auditor's quaiifications and independence; and 

* the perfonnance of the Company's intemal audit function and independent auditors. 

The Board has detennined that each rr>ember of the Audit Committee meets the financial literacy and independence requimments of the 
Securities & Exchange Commission (the "SEC") and the NYSE applicaWe to audit committee members and that each memba- also qualifies as an 
"audit committee financial experf fw purposes of SEC rules. 

No member of Ihe Audit Committee may serve on the audit committee of more than three puWic companies, including Accenture, unless the Board 
det^mines tfiat such simultaneous service would not impair the ability of such member to effectively ser^e on the Audit Committee and discloses 
such ddemiination in accordance vwth NYSE requirements. No member of the Audit Committee cun-ently sen/es on the audit ccmmittees of more 
than three putrfic companies, including Accenture. 

FINANCE COMMITTEE 

The Fmaî €m 
BoaKf 

Qfi .behalf #f l i e | « i . ll«ePEN©ENT|: 
QiaOesM. &amarl&imat} 

k$tn&s o. r^ttsson • 
Frank K. TaFi§ 

The Ftnanee Comrrrittee's primary fesfwnsfbllities Include the oversight of the Company's: 

* capital structure and corporate finance strategy and activities: 

* share redemption and purchase activities; 

* treasury function, investment management and financial risk management; 

* defined benefit and contribution plan investment planning; 

* insurance plans; and 

* major acquisitions, jdnt ventures CM- similar transactions. 

NOMIMATING & GOVERNANCE COMMITTEE 

The t^smtoaif^f & Gavetfiamje CoifiPfiilee 
is respcmslble fer sveFseeInf t i e Company's 
corfxjpate f^efr^tfHD 
aiBOfif other Wngs, 

&m&S'C PBlmS0ft {CnQtf) 
. mmles H. Qlammto 
NoBuyuki m&ftmirmg at the Annuai Meeting) 
Blyfiie J. MGGmrie 
WtMf von ScUmrrmimann 

The Nominating & Govemance Committee's primary msponslbilities include the oversight of the following: 

* assessing and selecting/nominating {or recommending lo Ihe Board for its selection/nominaticHi) strong and capable candidates to serve 
on the Board; 
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• making recomm^idations as to the size, composition, structv^, operations, performance and effectiveness of the Board; 

* overseeing the Company's chief executive officer succession planning process; 

• conducting an annual review of the Company's chief executive officer and non-independent chairman; 

* developir^ and recommendir>g to the Board a set of corporate govemance principles, including independence standards; and 

• otherwise taking a leadership roie in shaping ihe corporate govemance of the Company. 

Consistent with Its duties and responsibilities, the Nominating & Govemance Committee conducts a confidential survey of the B<^rd, which is 
designed to evaluate the operation and performance of the Board and each of its committees. At least annually, each committee also undertakes 
an evaluation of its performance and the performance of its members, in accordance vwth each respective committee charter. The lead director 
and chair of the Nominating & Govemance Committee also conduct a self-assessment interview with each Board member designed to enhance his 
or her participation and roie as a member of the Board, as well as to assess the competencies and skills each individual director is expected to 
brir^ to the Board. 

COMPENSATION COMMITTEE 

The Compensation Committee acts on behalf 
of the BcMfct to set t ie compensaHon ê  our 
chatmfian and chief execulive ofScer and 
members of our globai management 
committee and provides oversight of the 
Company's ̂ b a l compensation phHosophy, 
The Cofrwniaee is ̂ o responstble for 
overseeing tfie Company's equify 
comf^nsafion ptans, among ottier things. 

iWEMBERs (ALL m m m f ^ m j -
Mmjofie Magner (Chat^ 
Dina Dublon 
WMam L Kimsey 
Sir Mark Moody-Stuart pa r i ng s i tfm ArwmatMe&tir^f. 

The Compensation Committee's primary responsibilities include the oversight of the foHovwng: 

• setting the compensation of our chairman and chief executive officer and memt>ers of our global management committee; 

• overseeing the Company's equity-based plans; and 

• reviewing and making recommendaticwis to the full Board regarding Board compensation. 

The Board has detennined that each member of the Compensation Committee meets the independence requirements of the SEC and NYSE 
applicable to compensation committee memlsers. 

OVERSIGHT OF COMPENSATION 

A number of individuals and entities contribute to the process of reviewing and determining the compensation of our chairman and chief executive 
officer, members of our global management committee and directors: 

• Compensation Committee: Our Compensation Committee makes the final determination regarding the annual compensation of our 
chairman and chief executive officer and members of our glot>al management committee, 
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taking into consideration an evaluation of each individual's perfomiance, the recommendation of the chairman and chief executive officer 
regarding the compensation of the members of cMir global management committee and the advice of the Compensation Ccmimittee's 
ind^sendent compensation consultant as described bdow. In addition, our Compensation Committee reviews and makes 
recommendations to the Board ^ h respect to the appropriateness of the compensation paid to our directore, and the fell Board then 
reviews these recommendations and makes a find determination on ttie compensation of our directors. 

* Nominating & Govemance Committee: Tc^ether mth the Canpensation Committee, which is chaired by the lead director, tlie 
Nominating & Govemance Commit t^ reviews the performance of, and provides a performance rating for, our chairman and chief 
executive officer. 

* Chairman and Chief Executive Officer. The chairman and chief executive officer provides the Compensaticxi Committee with an 
evaluatlwi of the perfonmance of each memt>er of our gidsal management committee, wtiich indudes an assessment of each individual's 
performance against his or her annuai objectives and a recommendaticm regarding his or her compensation. 

* Senior Leadership: Our chief human resources officer sdiclts input from members of our global management committee and other senior 
leaders in the Company regarding the perfomiance of our chaimian and chief exojutive officer to aid the Compensation Committee and 
Nominating & Govemance Committee in the review of his performance. 

ROLE OF COMPENSATION CONSULTANTS 

The Compensation Committee has engaged Pay Govemance LLC ("Pay Governance") to serve as the Compensation Ckimmittee's compensation 
consultant. Pay Govemance and its affiliates do not provide any sen/ices to the Company or any of the Cksmpany's affiliates other than advising 
Ihe Compensation Committee on directed and exectitive compensation. As reqtjested by the Comper^atitai Committee^Pay Govemance advises— 
the Compensation Committee on general maricetfrface trends in executive compensation, makes proposals for executive comj:^nsatic»i programs, 
recommends peer companies for inclusion in ccMnpetitive market analyses of compensation arwl othenwse advises the Compensation Committee 
with regard to the compensation of our chairman and chief executive officer and the members of our global management committee. Pay 
Govemance also provides input for the Compensation Committee to consider regarding the final compensation packa^s of our chairman and chief 
executive officer, as discussed under 'Executive Ctornpensation —• Compensation Discussion and Analysis — Process for Detemiining Executive 
Compensation." 

Management separately receives benchmarking information with respect to executive officer compensation from its compensation consultant, 
Towers Watson Delaware inc. (Towers Watson"). This information is based on a benchmarking approach developed by Towers Watson and Pay 
Govemance and is used by the chairman and chief executive officer In making his recommendations to the Compensation Ccwnmittee with respect 
to the compensation of the members of our globd management committee. While Towers Watson also acts as management's compensation 
consultant in various capacities with respect to our glot)al wori^force of over 305,000 employees and assists management in formulating its 
compensation recommendations for our chaimian and chief executive officer and the members of our global management committee, the 
Compensatton Committee has separately engaged Pay Govemance as Its independent compensation consultant to avoid any conflicts of inter^t. 

CERTAIN RELATIONSHIPS AND RELATED PERSON TRANSACTIONS 

Review and Approval of Related Person Transactions 

The Board has adopted a written Rdated Person Transactions Policy to assist It in reviewing, approving and latifying rdated person transactions 
arxi to assist us in the preparation of related disctosures required by the SEC. This Related Person Transactions Pdicy supplements our other 
pdicies that may apply to transactions with related persons, such as the Board's Corporate Govemance Guidelines and our Code of Business 
Ethics. 
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The Related Person Transactions Pdicy provides that all related person transactions covered by the pdicy must t>e reviev^red and approved or 
ratified by the Board or by the Nominating & Govemance Committee. Our directors and executive officers are required to provide prompt notice of 
any plan or proposal to engage in a potential related ji^rson transaction to the General Counsd, Secretary & Chief Compliance Officer, who in tum 
must, after a prdiminary review, together, if deemed appropriate, with our outside counsd, present it to the Nominating & Govemance Committee, 
or the Board, as applicade, for its review. 

In reviewing related person transactions, the Nominating & Govemance Committee or the Board will consider all relevant facts and circumstances, 
induding, among others: 

• the Identity of the related person, the nature of the related person's interest in the transaction and the material terms of the transaction; 

• the importance of the transaction both to the Company and to the related person; 

• whether the transaction would likely impair the judgment of a director or an executive officer to act in the best Interest of the Company 
and, in the case of an outside director, whether it would impair his or her independence; and 

• whether the value and the terms of the transaction are fair to the Company and on a substantially similar basis as would apply if the 
transaction did not invdve a related person. 

The Nominating & Govemance Committee will not approve or ratify any rdated person transaction unless, after considering ail relevant 
information, it has determined that the transaction is in, or is not inconsistent vwth, the best interests of the Company and our sharehdders and 
complies with applicable law. 

Generally, the Rdated Person Transactions Policy applies to any transaction that would be required by the SEC to be disclosed in v»4iich: 

• the Company was or is to be a participant; 

• the amount invdved exceeds $120,000; and 

• any relatai person (i.e., a director, director nominee, executive officer, greater than 5% beneficial owner and any immediate family 
member of such person) had or will have a direct or indirect material interest. 

Certain Related Person Transactions 
From time to time, institutional investors, such as large investment management firms, mutual fund management organizations and other financial 
organizations, become beneficial owiers of 5% or more of our Qass A ordinary shares and, as a result, are considered "related persons" under the 
Rdated Person Transactions Pdicy. We may conduct business with these organizations in the ordinary course. During fiscal 2014, the fdlowing 
transactions occurred with investors wh^ reported beneficial ovmership of 5% or mors of the C-om.pany's voting securities. Each of the fdlowing 
transactions viras entered into on an anri's length basis in the ordinary course: 

• We provided consulting and outsourcing services to MPS Investment Management (also known as Massachusetts Financial Services 
Company), v\^ich, together with its affiliates, beneficially owned approximatdy 8.2% of our outstanding Class A ordinary shares based on 
infomiation disclosed in a Schedule 13G/A filed with the SEC on Fetjruary 12, 2014. During fiscal 2014, Accenture recorded revenues of 
approximatdy $7.6 million for these services. 

• We provkied ccMisulting and outsourcing sen/ices to the Capital Group Companies, inc. ("Capital"), which, together with its affiliates, 
beneficially owned approximately 6.0% of our outstanding Class A ordinary shares based on a Notification of Holdings under Irish law 
provided to Accenture on August 14, 2014. During fiscal 2014, Accenture recorded revenues of approximately $43.7 million for these 
services, in addition. Capital and its affiliates received investment management fees totaling approximately $1.5 million in fiscal 2014 
with respect to mutual funds offered under the Company's global retirement programs. 
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* We provided consulting and outsourdng services to BlackRock, Inc. fBlackRock"), which, together with its affiliates, beneficially cwned 
af^sroxlmatdy 5.0% of our outstsuiding Qass A ordinary shares based on informatton disclosed In a standard Form TR-1 filed with the UK 
Financial Sen/ices Authority and provide! to Accenture on November 26, 2014. During fiscal 2014, Accerrture lecorded revenues of 
appnoximatdy $740,000 for these savices. 

!n addition, we seek to hire the most qualified candidates and consequently do not preclude the anpioyment of family members of current 
directors and executive officers. Mr. von Schimmdmann's son, Berthdd von Schimmdmann, is a senior manager in our techndt^y business and 
is based in Australia, He earned approximately $167,861 in base and bonus comi^nsation during fiscal 2014, v^ich was commensurate with his 
peers' compensation and established in accordance wth 9\e Company's compensation practices apfi^icade to employees vwth equivalent 
qualifications, experience and fesponsibilities. He did not serve as an executive officer of the Company during this period and did n d have a key 
company-level strategic roie wthin the Company in that he did not drive the strategy or direction of the Company, nor was he personally 
acccHintat3le for the Company's financial results. 

POLITICAL CONTRIBUTIONS AND LOBBYING 

Pursuant lo the Company's pditicahcwitribotions and lobbying ixrficy, the €romparty has a longstanding ̂ b a l pdicy a ^ n s t making contributions 
to pditical parties, pditical committees or candidates using company resources, even where permitted by law. In the United States, Accenture 
maintains a poiiticai action committee (the "PAC^ that is registered with the Federal Electicm Commission and makes federd pditical contributions 
on a bipartisan basis to poiiticai parties, poiiticai commit ter and candidates. The contributions made by the PAC are not funded by coiporate 
funds, and are fully funded by vduntary contributions made by Accenture Leaders in Ihe United States. The Company does not penalize in any 
way Accenture Leaders who do not contribute to the PAC. 

In addition, y^ien we determine it is in the best interest of the Company, we ^mxk vwth governments lo provide InformatitHi and perspective that 
support our point of view, through cxir lotjbyists and grassroots Idsbying communications. We dteclose our U.S. federal, state and local lobbying 
activity and exf^nditures as required by law. The Audit Committee and senior management have overeight over pditical, lobbying and other 
grassroots advcx;acy activities. The Company's pditical contributions and Idjbying pdicy Is available through the "Corporate Governance/Code of 
Busings Elhics''section of our website accessible through http:././fnvestor.accenture.cor^ 

CORPORATE CITIZENSHIP AND SUSTAINABiLITY 

At Accenture, being a good corporate citizen means playing a vital rde in convening people and organizations to make a measurable difference in 
the communities in which v ^ five and wori<. Our people fuel our corporate citizenship and sustainabiiity initiatives by collafsorating with our clients, 
supfi^lers, strategic partners and one another - ultimately encouraging competitiveness and creating long-term value to help fay the groundwork for 
shared growth and success. 

Kay highlights include: 

* SkHls re Succeed: Accenture's corporate citizenship initiative hdps address the T)e&i for skills that open dcwrs to employment by drawing 
on two of our unique capabilities — training talent and convening powaful partnerships. Together with our strategic partners, we have 
equipped more than half a millicm people with the skills to get a job or build a business — more than doubling Ihe impact yye set out to 
achieve when we announced our Skills to Succeed goal in 2010. By 2015, w^ wiil equip more than 700,000 people with wjrkplace and 
entrepreneurial skills. 

* Environment: Our environmental strategy spans our entire operations — from how we run our business to the services we provide our 
clients to how we engage with our employees and suppliers — and it contributed lo a reduction of per employee carbon emissions by 
more than 36% in fiscal 2013 against our fiscal 2007 baseline. In 2014, Accenture was included on CDP's Climate Performance 
Leadership index, recognizing our actions to mitigate climate change. 
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• Our People: Accenture people enthusiastically give back to our communities woridvwde, and we hdp maximize their impact by providing 
channels through which to offer time, sen/ices, financial assistance or a combination of these. Over the last 10 years, we have completed 
more than 640 Accenture Development Partnerships projects making Accenture's people, core skills and assets accessible to more than 
140 intemational development sector clients. 

• Supply Chain: Our gldsal supply chain promotes sustainable business practices and hdps break down barriers so that small, medium and 
diverse companies can better participate in the marketplace. In the United States, our total procurement spend with diverse suppliers 
totaled 27% in fiscal 2013. 

Our Corporate Citizenship Report explores our goals, progress and challenges across each of the five pillars of our r^Dorting strategy: Coiporate 
Govemance, Skills to Succeed, Environment, Our People and Supply Chain. It is acc^sib le through the Investor Relations page of our wet>slte at 
http://investor.accenture.com. 

COMMUNICATING WITH THE BOARD 

The Board welcomes questions and comments. Any interested parties, including sharehdders, who vwuld like to communicate directly with the 
BoartI, our independent directors as a group or our lead director, may submit their communication to our General Counsd, Secretary & Chief 
Compliance Officer, c/o Accenture, 161 N. Clark Street, Chicago, Illinois 60601, USA. Communications and concerns wl l be fonArarded to the 
Board, our independent directors as a group or our lead director, as deteirnined by our Generai Counsd, Secretary & Chief Compliance Officer. We 
also have established mechanisms for receiving, retaining and addressing concerns or complaints. You may report any such concerns at 
https://businessethicsline.ccHr!/accenture or by calling the Accenture Business Ethics Line at +1 312-737-8262. Our Code of Business Ethics and 
undertying policies prohibit any retaliation or other adverse action against anyone for raising a concern. Employees may raise concerns in a 
confidential and/or anonymous manner in accordance with the instaictions for the Accenture Business Ethics Line. 
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Re-Appointment of Directors 
PROPOSAL NO. 1— RE-APPOINTMENT OF DIRECTORS 

Shareholders are being asked to vote to re-appdnt each of the directors listed below to the Board for a 1-year term. The entire Board will now be 
dected annually as a result of the completion of the phas«l-ln declassification of the Board that was previously approvoi by sharehdders on 
February 9, 2012. 

All of the director nominees are current Board members. The Nominating & Govemance Committee reviewed the performance and qualifications of 
the directors l i s t ^ bdow and recommended to the Board, and the Board approved, that each be recommended to shareholders for re-appointment 
to save for an additional l-year tenn. Consistent with the Company's Corporate Govemance Guiddines requiring retirement at age 75, Nobuyuki 
Idei's term wll end at the Annual Meeting and he wiil not be subject to re-appdntment. in addition. Sir Mark Moody-Stuart, 74, v^l! not stand for re
appointment and his term will also end at the Annual Meeting. 

All of the nominees have indicated that they vwll be wHling and able to serve as directors. If any nominee ^^comes unwilling or unable to serve as 
a director, the Board may propose another person in place of that nominee, and the individuals designated as your proxies will vote lo appdnt that 
proposed person. Altemativdy, the BoarxJ may decide to reduce the number of directors constituting the full Boart. 

As require under Irish iaw, the resolution in respect of this proposal no. 1 is an ordinary resolution that requires the affirmative vote of a simple 
majority of the votes cast with respect to each director nominee. 

THE TEXT OF THE RESOLUTION !N RESPECT OF PROPOSAL NO. 1 IS AS FOLLOWS: 

"By separate resolutions, to re-appoint the fdlowing eleven directors: Jaime Ardila; Dina Dublon; Charles H. Giancario; WHIiam L Kimsey; 
Marjorie Magner BIythe J. McGan/ie; Pierre Nanterme; Gilles C. Pelisson; Paula A. Price; Wulf von Schimmelmann; and Frank K. Tang." 

^ The Boarfj- recomfnends ttiat yQu vote '"FOB" tee re-appQfateeal of eaeli ©f tim Beard's dfreeioF nemlfieas- tisteci afeM3¥8. 

DIRECTOR CHARACTERISTICS 

The Nominating & Govemance Committee is responsible for identifying individuals sArfio are qualified candidates for Boaid membership. Consistent 
with the Company's Coiporate Govemance Guiddines, the Nominating & Govemance Committee seeks to ensure that the Board is composed of 
individuals whose particular backgrounds, skills arrf scpertise, when taken together, will provide the Board with Ihe range of skills and expertise to 
guide and oversee Accenture's strat^y, operations and management. The Nominating & Govemance Committee seeks candidates who, at a 
minimum, have the following characteristics: 

* the time, energy and judgment to effectivdy carry out his or her responsibilities as a member of the Board; 

* a professional background that wsuld enable the candidate to devdop a deep understanding of our business; 

^ the ability to exercise judgment and courage in fulfilling his or her oversight responsibilities; and 

* the ability to embrace Accenture's values and culture, and the possession of the highest levds of integrity. 

In addition, ihe committee assesses the contribution that a particular candidate's skills and expertise will, in light of the skills and expertise of the 
incumbent directors, make mih respect to guiding and overeeeing Accenture's strategy, operatisxis and managem.ent. 
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BOARD DIVERSITY 

Consistent with the Company's Corporate Govemance Guidelines, the Nominating & Govemance Committee also seeks geographic, age, gender 
and ethnic diversity among the members of the Board. While the Board has not adopted a formal pdicy vwth regard to the consideration of diversity 
in identifying director nominees, the Nominating & Govemance Committee and the Board believe that considering diversity Is consistent with the 
goal of creating a Board that best serves the needs of the Company and the interests of its sharehdders, and it is one of the many factors that 
they consider when identifying iruiividuals for Board membership. Our director nominees reflect those efforts and the importance of diversity to the 
Board. Of our 11 director nominees: 

• 4 are vwamen 
• aai%fi^pfiEuB^pe 
• 1 is from South America 
• l l s f t s w R j i s ^ 
• 6 are from the United States 
m t is MricanrAia^ican , • ^ ' 

QUALIFICATIONS AND EXPERIENCE OF DIRECTOR NOMINEES 

In considering each director nominee for the Annual Meeting, the Board and the Nominating & Govemance Committee evaluated such person's 
background, qualifications, attributes and skills to ser/e as a director. The Board and the Nominating & Govemance Committee considered the 
nomination criteria discussed atrave, as well as the years of experience many directors have had working together on the Board and the deep 
knowdedge of the Company they have developed as a result of such service. The Board and the Nominating & Govemance Committee also 
evaluated each of the director's contributions to the Board and nde in the operation of the Board as a whole. 

Each director nominee has sen/ed In senior rdes with significant responsibility and has gained expertise in areas rdevant to the Company and its 
business. The Nominating & Govemance Committee considered fcioth the background and experience of each director nominee as wdi as the 
specific experience, qualifications, attributes or skills set forth in the biographies on p a ^ s 16 to 21 of this proxy statement. 

PROCESS FOR SELECTING NEW DIRECTORS 

To identify, recruit and evaluate qualified candidates for the Board, the Board has used the services of professional search firms. In some cases, 
nominees have been individuals known to Board members or others through business or other rdationships. In the case of Paula A. Price, Dina 
Dublon, one of our independent directors, identified her as a potential director nominee, in the case of Frank K. Tang, our Generai Counsd, 
Secretary & Chief Compliance Officer id«itified him as a pxatential director nominee. Prior to their nominations, Ms. Price and Mr. Tang each met 
separately wth the chair of the Nominating & Govemance Canmittee, who initially considered their candidacies. In addition, the professional 
search firm retained by the Nominating & Govemance Committee verified information atxjut each prospective candidate and conducted reference 
checks. A background check was also completed before the final recommendations were made to the Board. Upon the initial recommerKiation of 
the Nominating & Govemance Committee, Ms. Price and Mr. Tang met separately with each member of the Board. After review and discussion 
with each of these directors, the Nominating & Govemance Committee recommended Ms. Price's and Mr. Tang's appointments as directors to the 
full Board for find consideration and approval. 
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DIRECTOR ORIENTATION AND CONTINUING EDUCATION 

Accenture's orientatton prc^ram for r?e« directors includes a discussion of a broad range of tc^ics, including the background of the CcMnpany. the 
Board and its govemance mcxlel, Accenture's strat^y and business ofi^rations, its financial statements and capital structure, the management 
team, key industry and competitive factors, the legal and ethical respaisibilitles of the Board and other matters cnicial to the ability of a new 
director to fulfill his cr her responsibilities. Our directors are expects to k ^ current on issues affecting Accenture and Its industry and on 
developmaits with respect to their generd responsibilities as directors. Accenture will either provide or pay for ongoing director education. 

PROCESS FOR SHAREHOLDERS TO RECOMMEND DIRECTOR NOMINEES 

Our Corporate Govemance Guiddines address the piocesses by \A îch shareholders may recommend director nominees, and the pdicy of the 
Nominating & Govemartce Committee is to welcome and consider any such recommendations. If you would like to recommend a future nominee 
for Board membership, you can submit a witten recommendation in accordance vwth our .Articfes of Association aid applicatjie law, including the 
name and other pertinent infomnation for the nomir^ee, to: Mr. Gilles C. Pdisson, chair cA Ihe Nominating & Govemance Committee, c/o Accenture, 
161 N. aaric Street, Chicago, Illinois 60601, USA, Attention: General Counsd, Secretary & Chief Compliance Officer. As provided for in our 
Corporate Govemance Guiddines, the Nominating & Govemance Committee uses the same criteria for evaluating candidates r^artiless of the 
source of referral. Please note that Article 84(a)(li) of our Articles of Association prescribes certain timing and nomination requirements with 
respect to any such recommendation. 
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DIRECTOR BIOGRAPHIES 

Set forth bdow are the biographies of our director nominees. 

Director since 2013 
Independent 

Jaime Ardila 
59 years old 
Finance Committee (Member) 

Jaime Ardila has been the executive vice president of automobile manufacturer General 
Motors Company ("GM") and president of GM's South America region since June 2010 and 
is a memtjer of GM's executive committee. He previously served as president and managing 
director of GM's operations in Brazil, Argentina, Uruguay arni Paraguay from November 
2{X)7 to June 2010. Prior to serving in that rde, he served as vice president and chief 
financial officer of GM's Latin America. Africa and Middle East region from March 2003 to 
October 2007, as president and managing directed- of GM Argentina from March 2001 to 
February 2003, and as president of GM Cdombia from March 1999 to March 2001. 
Mr. Ardila joined GM in 1984 and held a variety of financial and senior positions with the 
company, primarily in Latin America, as wrell as in Europe and the United States. From 1996 
to 1998, Mr. Ardila sen/ed as the managing director, Colombian Operations, of N M 
Rothschild & Sons Ltd and then rejoined GM in 1998 as president of GM Ecuador. 

Specific Expertise: Mr. Andila brings to the Board significant managerial, operational and 
global experience as a result of the various senior positions he has held with GM, irHiluding 
as executive vice president of GM and president of GM South America. The Board also 
benefits from his brxjad experience in manufacturing and knowledge of the Latin American 
maricet. 

Director since 2001 
fndspendent 

Dina Dublon 
51 years oid 
Compensation Committee (Member) 
Finance Committee (Member) 

Dina Dutslon w«s a member of the faculty of the Harvard Business School for the 
2011/2012 academic year. From December 1998 until September 2(M)4, she was chief 
ftnancial officer d JPMorgan Chase & Co. and its pr^iecessor companies. She retired ftt»n 
JPMwgan Chase & Co. in December 2004. Prior to being named chief financid officer, she 
held numerous positions at JPMorgan Chase & Co. and its predecessor companies, 
including corporate treasurer, managing director of the Financial Institutions DivisicMi and 
head of asset liability management. 

Ms. Dublon is a director of PepsiCo, inc. and a member of the supervisory board of 
Deutsche Bank AG. Ms. Dublon previously served as a director oi Microsoft Corporation 
from 2005 until December 2014. 

SpeciHc Expertise: Ms. Dublon brings to the Board significant experience and expertise 
in financial, strategic and banking activities gained during her tenure at, and as chief 
financial officer of, JPMoigan Chase & Co. and its predecessor companies. Ms. Dublon also 
brings an important perspective gained from her service as a director of other public 
company tx>ards and as a fornier memtser of the faculty of the Harvard Business School, as 
well as from her significant experience v\rfiile working with non-profit organizations 
fcKJUsing on women's issues and initiatives. 
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Director since 2008 
Independent 

Charles H, Giancario 
57 years old 
Finance Committee (Chair) 
Nominating & Go'vernance Committse (Member) 

Charies H. Giancario served as a managing dir^jtor of the private investment firm Silver 
Lake from 2007 to 2013 and now serves as a senior advisor lo the firm. Previously, Mn 
Giancario hdd a variety of rdes at Cisco Systems, Inc. ("Cisco"), where he worked for 
almost 15 y ^ r s . His last position at Cisco was as executive vice president and chief 
devdopment officer, a position fie held starting in July 2005. In this petition, he was 
r^ponsible fw all Qsco business units and divisions and more than 30,000 employees. Mr. 
Giancarto was also president of Cisco-Linksys, LLC starting in June 2004. 

Mn Giancario is chairman of the board of Avaya Inc. and a director of Arista Netw>i1cs, Inc., 
Imper/a, Inc. and ServiceNow, Inc. Mr. Giancario previcxjsly sen/ed as a director of NetflIx, 
Inc. from 2007 until 2012. 

Specific Expertise: Mr. Giancarto brings lo the Board significant managerial, operational 
and financial experience as a result of the numerous senior positions he has hdd at muiti-
nationd coroorations as w^ l as his service as a director of other public company boards. 
Mr. Giancario brings to the Board an important perspective on techndogy, techndogy-
enabled and related growth industries, as vs l̂f as acquisitions and Ihe private equity 
Industry. 

Director s'mcB 2§03 
independent 

William L, Kimsey 
72 years oid 
Audit CommitlBe (Chai/j 
Compensation Committse (Memtieri 

Wlllam L. Kimsey vras global chief executive officer of Emst & Young Global Limited frwn 
October 1998 until his retirement in September 2002. He previously held various other 
positions with Emst & Young during his 32 years wth the firm, including deputy chairman 
and chief operating officer. 

Mr. Kimsey is a director of Royal Caribbean Cruises Ltd. He previously served as a dlrectcr 
of Western Digital Corporation finom 2003 until November 2014. 

Specllic Expertise; Mr. Kimsey brings to the Boarx! significant knowledge and expatise 
in finance and accounting matters as a result of his many years of practicing as a certified 
public accountant and his tenure as globd chief executive officer of Emst & Young Global 
Limited. Mr. Kimsey also brings an important perspective from his sen/ice as a director of 
other public company boards. 

2014 Proxy Statement Accenture • 17 



Tafcie of Contants 

RE-APPOINTMENT OF DIRECTORS 

Director since 2006 
Independent 
Lead Director 

Marjorie Magner 
65 years old 
Compensation Committee (Chair) 

Marjorie M^ner has been our lead director sirKie January 2®14. Ms. Magner Is cunently a 
partner with Brysam Globd Partners, LLC, a private equity firm she co-founded in 2(M)7 
that invests in financial services. She was the chairman and chief executive officer, Global 
Consumer Group, of Citigroup Inc. from 2003 to Octotser 2005. Ms. Magner previously held 
various other positions within Citigroup Inc., including chief operating officer. Global 
Consumer Group, frcrni April 2002 to August 2003, and chief administrative officer and 
senior executive vice president from January 2CKX) to April 2002. 

Ms. Magner is the nonexecutive chalrmar) of the board of Gannett Co., Inc. and a director of 
Ally Financial inc. 

Specific Expertise: Ms. Magner t)rings to the Board significant business experience and 
operations expertise gained from the various senior management roles that she has held 
with atigroup inc. and as a partner with a private equity firm that she co-founded as well 
as through her service as a director of erther public company boards. Ms. Magner also has 
leadership experience and perspective from her work in various philanthropic endeavors as 
an advocate on issues affecting consumers, women and youth globally. 

Director since 2001 
Independent 

BIythe J. McGarvie 
58 years old 
Audit Committee (Member) 
Nominating & Govemance Committee (Member) 

BIythe J. McGarvie was a member of the faculty of the Han/ard Business Schod from 2012 
to 2014. From January 2003 to July 2012, she served as chief executive officer of 
Leadership for Intemational Finance, LLC, a firm that focused on improving clients' 
financial positions and providing leadership seminars for corporate and academic groups. 
From July 1999 to December 2002, she was executive vice president and chief financial 
officer of BIC Group. 

Ms. McGarvie is currently a director of Viacom inc., LKQ Coiporation and Sonoco Products 
Company and previously served as a director of The Pepsi Bottling Group, irw., from 2002 
to 2010, and The Travelers Companies, Inc., fnm 2003 to 2011. 

Specific Expertise; Ms. McGarvie brings to the Board significant experience and expertise 
in management, finance and accounting gained from her experience as chief financial 
officer of SIC Group, her experience in senior financial positions at other major companies, 
her tenure as. chief executive officer of a firm she founded that focused on finance and 
leadership, her service as a director of other public company boards and her experience as 
a former member of the faculty of the Harvard Business Schod. Ms. McGarvie also has 
significant intemational experience and is the author of two books on leadership. 
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RE-APPOINTMENT OF DIRECTORS 

Director since 2010 
Chairman & CEO 

Pierre Nanterme 
S5 years oid 

Pierre Nantemie became chairman of the Board of Directors in Febniary 2013. He has 
served as our chief executive officer since January 2011 arKi as a Board member since 
Octotier 2010. Mr. Nanterme joined Accenture's global management committee in :^306, 
and was grcxip chief executive of our Financial Ser/ices operating group from September 
2007 to December 2010. Prior to assuming this rde, Mr. Nantenne was our chief 
leadership officer from May 2WQ through August 2007, with primary responsibility for 
Accenture's leadership devdopment program as well as our global corporate citizenship 
initiatives. Eariier in his career vwth the Company, he hdd various leadership rdes, 
primarily in Financial Servfc^, and also was our country managing director for France from 
November 2005 through August 2007. 

Specific Expertise: Mr. Nanterme brings to the Board a deep knowledge of Accenture's 
business, growth strategy and human capital strategy—as well as extensive experience 
serving our clients—^from his 31 years with the Company, including his executive rdes as 
chairman, chief executive officer, group chief executive—Financial Sen/Ices, and chief 
ieadershiD officer. Given his role representing Accenture at leading external forums such as 

_4he-S204«rrwMt^nd4he^ferid-E6enofTM€-^©rafRT-Mr=-Nantefrn6^a^ 
broad underetanding of the global economy as well as the technology maricetplaee and 
competitive landscape. 

Director since 2012 
Independent 

Gilles C, Pelisson 
57 years oid 
Nominating & Governance Committee (Chair) 
Finance Committee (Member) 

Gilles C. Pelisson sen/ed as chief executive officer of global hotd group Accor from 2006 
until December 2010 and also as its chairman from 2009 until January 2011. Mn Pelisson 
served as chief executive officer of mot5ile operator Bmiygues Telecom from 2001 to 2CK)5 
and atso as its chdmfian from 2004 to 2005. From 2000 lo 2001, he was vwth the SUEZ 
group, and in 20CK3 he became chainnan of Noos, a cable networic operator. Mr. Pdisson 
served as the chief executive officer of Disneyland Paris Resort from 1995 to 2000 and also 
as its chaimian starting in 1997. 

Specific ixperBseTMrTpelisson br ings^ lheBoard significanTmanagerial, operational 
and global experience from his tenure as chairman and chief executive officer of Accor, as 
chainnan and chief executive officer of Bouygues Tdecom, as chairman and chief 
executive officer of Disneyland Paris and from other senior executive positions r^ has held 
at several other companies as well as his service as a director of other public company 
boards. The Board also benefits from his broad experience in the European and Asian 
martcets, as well as his experience in governance. 
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RE-APPOINTMENT OF DIRECTORS 

Director since 2014 
Independent 

Paula A. Price 
53 years old 
Audit Committee (Member) 

Paula A. Price joln^ the faculty of the Han/ard Business Schod in July 2014. Until January 
2014, she was executive vice pr^ident and chief financial officer of Ahold USA, a U.S. 
grocery retailer, which she joined in 2009. Prior to jdning Afidd, Ms. Price viras senior vice 
president, contrdler and chief accounting officer at CVS Caremark, where she worked from 
2006 to 2008. From 2002 until 2005, Ms. Price held various positions at JPMorgan Chase & 
Co. Eariier In her career, she also hdd senior management positions at Prudential 
Insurance Co. of America, Diageo and Kraft Foods. A edified public accountant, she began 
her career at Arthur Anciersen & Co. 

Ms. Price is a director of Ddlar General Coiporation and Western Digital Corporation. She 
previously served as a director of Channing Shoppes, Inc., from 2011 until 2012. 

Specific Expertise: Ms. Price brings to the Board broad experience across finance, 
generai management and strategy gained from her service in senior executive and 
management positions at major coiporations across several industries, including, in 
particular, the retail, financial services and consumer packaged goods industries. She 
brings to the Board an important perspective as a member of the faculty of the Harvard 
Business Schod and from her service as a director of other put>lic company boards. The 
Board also benefits from her extensive background in finance and accounting matters. 

Director since 2001 
Inde&end&rA 

Wulf von Schimmelmann 
67 years old 
Nominating & Governance Committee (Memter) 

Wulf von Schimmdmann IA^S the chief executive officer of Deutsche Postbank AG, then 
Germany's laigest independent retail bank, from 1999 until his retirement in June 2007. 

Mr. von Schimmelmann is the chairman of the supervisory board of Deutsche Post DHL 
and a member of the boaixl of directors of Thomson Reuters Corporation. Mr. von 
Schimmelmann previously served as a director of the Western Union Company from 2009 
until 2014. 

Specific Expertise: Mr. von Schimmelmann brings to the Board leadership experience as 
a result of his position as chief executive officer of Deutsche Postbank AG as v^ l̂ as 
through his service as a director of otha- public company boards. The Board also benefits 
from his exfi^rtise in management as well as his experience in the Eurc^ean market and 
significant experience in International business. 
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RE-APPOINTMENT OF DIRECTORS 

Director since 2014 
Independent 

Frank K, Tang 
46 years old 
Finance Committee (Member) 

Frank K. Tang is chief executive officer and managing partner of FountainVest Partners, a 
leading private equity fijnd dedicated to investments in China. Before co-founding 
FountainVest in 2007, Mr. Tang was senior managing director and head of China 
investments at Temasek Hddings. Prior to jdning Temasek In 2005, Mr. Tang was a 
mana^ng director at Gddman Sachs, v r̂fiere he woriced for nearty 11 years, including as 
the head of the tdecommunications, media and technolc^ investment banking grcxip in 
Asia, excluding Japan. 

Mr. Tang is also a director of Wdbo Caporation. 

ipscTfic Expertise: Mr. Tang brings to the~ioard signif icarrt^iSiniSrandl^dershlp 
experience both in Investment banking, from his tenure at C^dman Sachs, and in private 
equity, as a co-founder of FountainVest Partners and as a senior managing director and 
head of China Investments at Temasek Hddings. The Board also benefits from his deep 
knowledge and expertise in the Asian maritets, particulariy vwth respect to China. 

Consistent with the Company's Corporate Govemance Guidelines requiring retirement at age 75, Nobuyuki Idef's term will end at Ihe Annuai 
Meeting and he will not be subject to re-appointment, in addition, Sir Marie Moody-Stuart, 74, will not stand for re-appointment and his term will also 
end at the Annual Meeting. ' -
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DIRECTOR COMPENSATION 

Director Compensation 
The Compensation Committee reviews and makes recommendations to the full Board with respect to the compensation of our directors at least 
every t\fl«) years. The full Board rey'tews these recommendations and makes a final determination on the compensation of our directcrs. The 
Comperisation Committee reviewed director compensation most recently in fiscd 2014, when it reviewed the compensation practices of the tx)ards 
of directors of those peer group companies described under "Executive Compensation — Compensation Discussion and Andysis — Fiscal 2014 
Compensation Decisions" and the general market, as well as a study by Pay Govemance prepared at the request of the Compensation Committee 
that provided Input regarding the compensation of our directors. 

ELEMENTS OF DIRECTOR COMPENSATION 

After review of the Compensation Committee's recommendation, the Boaixi approved the fdlovwng director compensation far fiscal 2014: 

Compensation Element Director Compensation Program 
Annual Retalnerti) 
AnRiiat PIStJi Gfant(2> 
Committee Chair Retalnerti) 

Ckmimittee Memfc^ Pe ta lh^ i ) 

Lead Director Retalnerti) 
i j i ^ Ol i f !e fs i«p0i j i : ^ i {^^ 

$90,000, except for the lead director 
$t85,aQ0 in the fefiR of RSlte ^mr mafk^ v d t » at time erf pant) 
$25,000 for the Audit Committee 
$15,000 for the Compensation Committee 
$15,000 for the Finance Committee 
$15,000 for the Nominating & Govemance Committee 
$7,^30 for ttie AtKRt Ccwfimitt^ 
$5,WJ0 for i l e Cdhp^^ai ron C^^nmittee 
$5,000 fbf ftje Finance Cqmmi t t^ 
$5,0CX} for t te l toninat ing & Governance Committee 
$132,500 
ESrectors m i^ t mmrttam ownership af Accentiffe equity having a fair mafk<^ vsrtue eqtM 
to 3 times the vdue of the annual directcHr equity grarrts. This rec^tem^it must be met 
by each director wttftin 3 y^»s of jdning the Board 

(1) Each of our non-management dr«:tors may elect to r«:eive the annual retasier and other ccsnpwisation entirely ai the form of cash, entirely si the form of restricted share 
units ("RSUs") or one-half in cash and ons-hatf in RSUs. 

(2) Grants of RSUs to our directors are fuSy v ^ t e d on ttie date of grant, and fuftjre ddivery of the utKiertying shares is not dependent on a director's confinu«i service. 
Drectors are entitted to a proportionai number of additiona! RSUs on outstandsig awards if we pay a dividend. The und^lying shares for RSU awards granted in fiscal 2014 
wB ije delivered one year after Jhe grant date: directors may rust further delay d^very of ttie shares. 

(3) Each of our non-nianagement drectors who had been a director for 3 or more years met this requrement in fiscai.2014. 

Other Compensation: Our directors do not receive any non-equity Incentive plan compensation, participate in any Accenture pension plans or have 
any non-qualified deferred compensation eamings. We provide our directors with directors and officers liability insurance as part of our corporate 
Insurance p d i c i ^ . We dso reimburse our directors for reasonable travel and related fees and expenses Incuired in connection with thdr 
participation in Board cr Board committee meetings and other related act iv i t i^ such as site visits and presentations in which they engage as 
directors. 

2014 Proxy Statement Accenture " 22 



imsMMsmBi& 

DIRECTOR COMPENSATION FOR FISCAL 2014 

DIRECTOR COMPENSATION 

As described more fully atove, the fdlcwing tatrfe summarizes the annual compensation for our non-management directors during fiscal 2014: 

Name 
Fees Earned or 

Paid in Cashl$)(i) 
$ 95,0)0 

. . . $ i « ^ 
$110,000 

$mm^ 
$120,000 

$147,500 

m m ^ 
$ 95,000 
$$f^^.sm 
$ 71,412 

- f : ^ i » J - • 
$ 69,581 

Stock 
AwardsC$)(2M3i 

$369,897(5) 
$t84,952 
$184,952 
$184,962 
$184,952 

$184,952 
$184.^2 
$184,952 
$184,965 
$184,973 
$tm,mz 
$184,948 

Ait Ottier 
CompensationC§M4) 

— 
..-—.. 
— 
— 
— 

— 
— 
— 
— 
— 
— 

Total!*) 
$464,897(5) 
^ 4 , ^ 2 
$294,952 
$279,952 
$304,952 

$332,452 
$237,452 
$279,952 
$ 3 ( ^ . 4 ^ 
$256,385 
^79,952 
$254,529 

JAIME ARDILA 

CHARLES H. GIANCARLO 

WILLIAM L .KIMSEY 
ROftEKT L LIPPfT) 
MARJORIE MAGNER 
BtyTHE J. WC^iAI^IE 
MARK MOODY-STUARTI6) 
GILLES C. PfetSSON 
PAULA A. PRICE 
WULF VON SCHIMMELMANN 
FRANK K. TANG 

(1) The annua! ."-etainers and additionai retariers for Board committee sen/Ice paid to our non-management directors during fiscal 2014 were as foiows: 

Name .4nnu3l RetaineriS) 
Committee CSiair 

Reiainerm Retainer^) T°tai<$) 
Jaime Ardia(a) 

Charts H. Giancarto 

V^«am I. Kansey 

Marjorie Magner 

Mark Moody-Stuart 
G*ss ( i : ? ^ s m m 
Paula A Price(b) 

Frank K. TangtaKfa) 

$ 90.000 

$ m,(xm 

$ 90,000 

$132.aJ0 

$ mooo 

$ 65,919 

$ 85.919 

$15,000 

$25,000 

$15,000 

$ 5,000 

$ 5,0CK) 

$ 5,bCffl 

$ 5,l»0 

$ 5,4§3 

$ 95.000 
$100,000 
$110,000 
t §5.a0G 
$120,000 

$147,500 
$1(H!,50O 
$ 95,000 
$t17,SC0 
$ T1,412 
$95,000 
$ 69.581 
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DIRECTOR COMPENSATION 

(a) Messrs. Ardla, Pelisson and Tang elected to receive 100% of their annu^ retainers and addltfongtf retewiers for Board committee service in the form of fuiy vested 
RSUs, with a grant date fair value equal to the amount reported as paki in cash above. 

(b) Ms. FYfce and Mr. Tang, who were appointed to the Board on May 9, 2014, received a pro rata portion of the standard annual retainer and additk>nai retainer for Board 
committee service, based on the number of days remaining m the year after the date of their appoinfrnent. Mr. Upp retired from Sie Board on January 30, 2014 and 
did not receive compensation in fiscal 2014. 

(2) Represents aggregate grant date fair value of stock awards, computed in accordance witii Financial ^counting Standards Board Accounfing Standards Codification Topfc 
718, Compensation - Stock Con^jensafon ("Topic 718"), without takaig info account estimated Ibrf^ures. The assumptions made when c^ i ia t ing the amounts are found 
ffiNote 12 (Share-Based Compensation) to our ConsdkJated Financial Statemente in Part 11, Item 8 of our Annud Report on For.m 10-Kfor the year ended August 31, 2014. 
ReflectB Ihe grant of a whole number of shares. 

(3) The aggregate numt)er of vested RSU awards outstanding at the end of fiscal 2014 for each of our non-management directors was as foiows: 

Aggregate Number of Vested RSU Awaitfs Outstanding as of 
Mame August 31, 2014 
Jaime Ardia 6,723 
DmiQiMm 2,317 
Charies H. Giancarto 2,317 
Notejyaki ftf© 2,317 
V\ffliam L. Krnsey 2,317 
R<^ert f. Llpp — 
Mafjorie Magner 8,881 
m0mJi.m^myiei 2,317 
Mark Moody-Stuart 2,317 
G i e s 0 . E>^sson 3 , 7 ^ 
Paula A. Price 2,287 
WiM vtm Sclmm^knasm 2,317 
Frank K. Tang 3,147 

(4) The aggregate anrraunt of perquisites and otha" personal benefits received by each of our non-management drectors in fiscal 2014 was less than $10,000. 

(5) The amount reported for Mr. Ardia inciudes an award of RSUs with a grant date lair value equal to $184,965, which he received in connecfein witti he appointment to the 
Board on August 20, 2013, but which was granted to hmi during fiscal 2014. 

(6) Drector is not subject to re-appointment at the Annuai Meeting. 

(7) Mr. Lpp retired from ttie Soard on Januar/ 30, 2014 and did not receive any compensation in fiscal 2014. 
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BENEFICIAL OWNERSHIP 

Beneficial Ownership 

SECTION 16(a) BENEFICIAL OWNERSHIP REPORTING COMPLIANCE 

Under the federal securi t i^ laws, our directons, executive officers and beneficial ownas of more than 10% of Accenture pic s Class A ordinary 
shares or Qass X ordinary shares are requited within a prescribed pemod of time to report to the SEC transactions and ho ld i r ^ in Accenture ^ c 
Class .A ordinary shares and Class X ordinary shares. Our directors and executive officers are also reqiwed to r)^x»t transactions and holdings in 
Accenture SCA Class i common shares. Based solely on a review of the copies of these forms received by us and on written representations from 
certain reporting pereons that no Form 5 was imiuired lo be ffled, we brieve that during fiscal 2014 ail of these fifing requirements were satisfied in 
a timely manner, 

BENEFICIAL OWf^ERSHiP OF DIRECTORS AND EXECUTIVE OFFICERS 

To our knovi^edge, except as otherwise indicated, each of the persons listed below has sde voting and investment power with respect to the 
shares beneficially owned by him or her. For puiposes of the tabie below, "beneficial ownership" Is deterniined in accordance with Rule 13d-3 under 
the Securities Exchange Act of 1934, as amended (the "Exchange Act"), pursuant to which a person is deemed to have 1>eneficiai owsershtp" of 
any shares that such person has the right to acquire vwthin 60 days after December 9, 2014. For purposes of computing the percentage of 
outstanding Accenture pic Class A ordinary shares, Class X ordinary shares and/or Accenture SCA Ciass I common shares held by each person 
or group of persons named below, any shares that such person or group of persons has the rigtit to acquire wilhln 60 days after December 9, 2014 
BTB̂  dgsm~^To~ beTSOtstan^tng^BuT are"T^ 
group of persons. 
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BENEFICSAL OWNERSHIP 

The following beneficial ownership tabie sets forth, as of December 9, 2014, irrfonnation regarding the beneficial ovmership of Accenture pIc 
Class A ordinary shares and Ciass X ordinary shares and of Accenture SCA Class I common shares held by: (1) each of our directors and named 
execut ive off icers; and (2) all of our directors and execut ive officers as a group. 

Name of Seneflciai Owner{i) 

Accenture pic Class A 
Ordinary Shares 

Shares % Shares 
Beneficialiy Beneficiaiiy 

OwnedW Owned 

Accenture SCA Class I 
Common Shares 

Shares % Shares 
Beneficialiy Seneficialty 

Owned(#) Owned 

Accenture pic Class X 
Ordinary Shares 

Shares % Shares 
SeneficiaHy BeneficiaHy 

Owned(#) Owned 

Psroentaga 
of the Totai 
Number of 

Class A and 
Class X 

Ordinary Shares 
Beneficialiy 

Owned 
PIERRE N/MMTERME{2K3) 

DINA DUBLON{5) 
C H A R t ^ H. SaWyMGARLOCS) 
NOBUYUKI iDEi(5) 

MARJORIE MAGNER(5) 
8LYTME J. Jy«CGARVIE(5) 
MARK MOODY-STUART(5) 
GILLES S. PfiLiSSONCe) 
PAULA A F'RICE 
WULF VON SeHIMR^Ji*8*IN(5} 
FRANK K T J S ^ G 
mma^p. no^mjmw) 
STEPHEN J. ROHLEDER 
RieHARD uimim 
MARTIN 1. COLE 
MJ- f3JF^JS?ORSA*iD E}®DUTJ\« 

368,480 
5 . 8 ^ 

43,627 
29,048 
8.841 

12.176 
19,530 
17,759 
80.617 
8.637 

22,338 

31,945 
86,094 

149,606 
71,585 

t,376,S4S 

'% 91.597 To 91,597 "% 

*% 315,497 **% 214,^4 ***% *«*^ 

Less than 1 % of Accenture pIc's Class A ordfrtary shar^ outstanding. 

** Less than 1% of Accenture SCA's Class 1 common shares outetanding. 

*** Less th^n 1% of Accenture ffe-'s Class X ordniary shares outetanding. 

**** Lass than 1 % of the total number of Accenture pic's Class A ordinary shares and Ctass X ordinary shares autetandrig. 

(1) Address for afl persons feted is c/o Accenture, 161 N. Cterk Street, Chicago, (linos 80601, USA. 

(2) Sul::5ect to the provisions of its Articles of Association, Accenture SCA is obligated, at the option of the holder of such shares and at any time, to redeem any outstanding 
Accenture SCA Class i common shares. The redemption price per share generaly is equal to the market price of an Accenture pte Ctass A ordinary share at the ftne of 
aie .redemptbn. Accenture SCA has the option to pay this redemption price witti cash or by defivering Accwiture pte Class A ordinary shares gena-aly on a one-fbr-one 
basis as provided for 'xr\ the .^fticies of Associaflon of Accenuire SCA. Each time an Accenture SCA Class f conunon sfiare s redeemed, Accenftire cA; has fte optton to, 
and ritends to, redeem an Accenture pic Class X ordinary share from that holder for a redemptton price equal to t i e par vaiue of the Accenture pic Class X ordinary share, 
or $0.0000225. 

(3) Inciudes 5,010 RSUs that could be defiverad as Accenture pic Class A ordinary shares within 60 days from December 9. 2014. 

(4) Includes 3,507 RSUs that could be delivered as Accenture pic Class A ordinary shares within 80 days from December 9, 2014. 

(5) Inc&ides 2,317 RSUs that couid be delivered as Accenture pic Class A ordinary shares wfthin 80 days from December 9, 2014. 

(6) Inciudes 3,790 RSUs Uiat could be ddiversd as Accenture cfc Ciass A ordinary shares within SO days from Decemtjer 9, 2014. 
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BENEFICIAL OWNERSHIP 

(7) Incwdes 3,343 RSUs that could be -Mvered as Accenture pte Gfess A ordinary shares w^in 60 days from December 9, 2014. 

(3) Inckides 10,788 RSUs tiat couJd be delivered as Accenture pfc Class A ordinary shares within 60 days from December 9.2014. 

m includes 92,783 RSUs tiat could be delivered as Accenture pic Ctess A ordinary shares wittiin 60 days from December 9,2014. 

BENEFICIAL OWNERSHIP OF MORE THAN 5% 

Based on irrformation available as of December 9, 2014. no person beneficially owned mote than 5% of Accenture pic's Ciass X ordinary shares, 
and the only persons known by us to be a beneficial owner of more than 5% of Accenture pic's Ciass A ordinary shares outstanding (which does 
not include shares held by Accenture) were as follow®: 

Name and Address of Beneficial Owner 

Accentyrs pic Class A 
Ordinary Shares 

Shares Beneficiaiiy Owned % Shares Benefidaliy Owned 
Massachusetts Financial Services Company 
111 Huntington Avenue 
Boston, MA 02199(1) 
The CapM m m p Corof^ni^, Im. 
333 South 1*̂ 36 Street 
L ^ A n ^ ^ , CA ^ T i ^ l A m z ) 
B!a;kBock^-lnc — 

52,195.547 

mMQ^tm 

8.2% 

&9% 

12 Throgmorton .Avenue 
London, EC2N 2DL{3) 

-32^07,629- "5:«%-

(1) 

{2} 

(3) 

Based sdeSy on the infonnatfon dfeciosed in a Schedute 13G/A filed wi»? ttie SEC on February 12, 2014 by yassachuseite Financy Services Company f MFS") and 
certein rdated entities reporting s t ^ power to v«e or direct 8ie voTe over 44,107.649 Cfess A brdftary shares and sc*! obwer to dispose or aJrecl Bie dfepGsitkwi of 
52,196,547 Class A ordinary i 

Based soieiy on the infonnation reported by Capital m a Notifcatfon of Hddsngs under Irish iaw provided to Accenture on August 14, 2014 and reportaig ownership as of 
Aojgust 14, 2014. On such date. Capita, te^ethgr wi&t its afflteies, h ^ an Interest in 37,976,193 Ctess A i 

Based s o ^ ' an * e information reported by BlackRock cm a standard Form TR-1 fcd wth the UK Financial -Services AiittKsrity and provWed to Accenture on November 
26, 2014 and reportsig ownership as of November 25, 2014. On such date, BlackRock, together wittr Bs ^«ates, h ^ indir©:t voftig p<swer over 32,907,629 Class A 
ordinary shares. 

As of Decemi3er 9, 2014, .Accenture beneficiaiiy owned an aggregate of 164,031,052 Accenture pic Qass A ordinary shares, or 20.7% of the 
issued Class A ordinary shares. Class A ordinan/ shares held by Accenture may not be voted and, accordingly, wiil have no impact on the 
outcome of any vote of the shareholders of Accenture pic. 
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EXECUTIVE COMPENSATION 

Executive Compensation 
Compensation Discussion and Analysis 
In this section, we review the objectives and elements of Accenture's executive compensation program, its alignment with Accenture's 
performance and the 2014 compensation decisions regarding our named executive officers. 
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EXECUTIVE CO!\4PENSATiON 

EXECUTIVE SOMMARY 

Overview 

We are one of the world's leadirig professional ser/ices companies, providing management consulting, l^hndogy and outsourcing 
services to clients across a broad range of industries. We employ more tiian 306,000 peopie arwJ have of f ice and operations in more 
than 200 cities in 56 countries. Our most important asset is our people. One of our l<ey goals is to have the t^st talent, vwth iiighfy 
specialized siciiis, at the right leveis in Ihe right iocations, to enhance our differentiation and competitiveness. We seeic to i^nfwce our 
empioyees' commitments to our clients, culture aruj values through a comprehensive performance management and compensaticr. 
system and a career philosophy that provides rewards based on individuai and Company i:»rfomiance. 

Named Executive Officers 

The Company's named executive officers for the fiscai year ended August 31, 2014 are: 

Name Ti«e 
Pierre Nanterme 
IDavifl P. Rcwsrfand 
Stephen J. Rohleder 
RIchaKi Lumts 
Martin I. Cole 

Chairman and Chief Executive Officer 
C^-ef Pinanci^: Off ice ^ 
Group Chief Executive — North America 
G«©tp Q i i # Exectitive ~ Flr^rwl^- S a v l ^ 
Former Group Chief Executive — Technoic^y (retired as of August 31, 2014) 

Eleifiente of Compensation 

The significant components of our executive compensation programs inciude the fdlowing: 

BASE eOMPEMSAnOli 

m j ^ ^ A L AMMI^L ^ ^ U S 

LOmS-TERIi ECRIRY 

Provides a fixed level of compensation to our named executive officers each year and 
reflects the named executive officer's leadership role. 

Designed lo tie pay to both individual and Canpany performance. Funds are a c c r u ^ 
during the fiscal year oased on Company flnanciai performance, compared to the eamings 
and profitability targets for the year. 

Key Executive Ferformance Stiare Program: 
Primary program used to grant equity to our named executive officere and intended to be 
the most significant dement of compensation. Rewards participants for driving thie 
Company's business to meet performance objectives related to operatir^ income results 
and total sharehoider retum, in each case, over a 3-year period. 

Aac&nture Laaaersmp ^erfawancs Eauity Award ?^rogram: 
Rewards high performed based on their individual performance and the Company's 
performance, in each case, with respect to performance in the prior fiscai year. 

voiumafy Equity investment -^'vgram: 
Opportunity to designate up to 30% of cash compensation to mai^e monthly fxirchases of 
Accenture pic Qass A ordinan/ shares '*ith a 50% matching f ^ U grant foHowing the end 
of the program year that generally vests two years later. 

OTHER COMPENSATIOM Limited personal benefits to our named executive offlcere. 
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Fiscal 2014 Executive Compensation Highlights 
Our compensation decisions for ilscal 2014, including with respect to the named executive officers, were tied to Company and individual 
performance. 

Pay-for-Performance 

• For a 3-year period (fiscal 2012 through fiscai 2014), the Company's annualized totai sharehdder retum was 17%, which was at the 
40th percentile among the companies in our peer group, while the realizable total direct compensation of our named executive 
officers, including our chairman and chief executive officer, v*ras at the 27th percentile, indicating that pay and performance were 
aligned. 

CEO Compensation Mix 

• For fiscal 2014, the miix of comper^ation for our chairman and chief executive officer w«s 8% base salary, 18% annua! cash bonus 
and 74% iong4enTi equity incentives, demonstrating our emphasis on incentive compensation and iong-term equity compensation 
that varies based on individual and company performance, \rt^ich reflects an alignment between our compensation programs and the 
creation of shareholder value. 

Annual Cash incentive - Fiscai 2014 Performance 

• Base compensation for the compensation year beginning on December 1, 2014 for our named executive officers is generally 
consistent with base compensation for the 2014 compensation year. 

• Based on an assessment of both corporate and individual performance, our chairman and chief executive officer's flscai 2014 annual 
bonus decreased 5% in local cun^ency compared to fiscal 2013 and our other named executive officers' fiscal 2014 annual bonuses, 
taken as a whole, decreased an average of 3% in local cunency compared to fiscal 2013 (exciuding the cash awards made to Mr. 
Cole in lieu of equity awards). 

Long-Term Equity incentive .Awards - Future Performance 

• Perfomiance-vesting awards under our Key Executive Perfonnance Share Program, to be awarded in January 2015, will constitute 
92% of the total long-term equity granted to our chairman and chief executive officer and 79% of the total iong-temi equity granted to 
our o t h ^ named executive officers. 

Say-on-Pay 

• In 2014, sharehdders continued to show strong suppwt of our executive compensation programs, with ^proximately 97% of the 
votes cast for the approval of the "say-on-pay" propc^al at our 2014 annual generai meeting of shareholders. 
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COWPANY HIGHLIGHTS 

Fiscal 2014 Company Performance 

The compensation of the Company's named executive ofTicere is tied to both Com.pany and individuai performance. In fiscal 2014, the Company 
delivered on the initial business outloof< provided in our September 26, 2013 eamings announcement. 

* New boci<!ngs of $35.9 billion increased 8% in both local cuoBncy and U.S. dollars from fiscai 2013 and exceeded the Company's initial 
business outlook of $32 billion lo $35 billion. 

* Net revenues of $30 billion increased 5% in both iocal currency and U.S. ddlars from fiscal 2013 arxi were at the upper and of the 
Company's initial business outlook erf an increase of 2% to 6% in iocal currency. 

* Operating margin of 14.3% was vwthin the Company's initial business outlook of 14.3% to 14.5% and represented a 10 basis point 
expansion from adjusted fiscal 2013 operating margin of 14.2%. Fiscal 2013 reported operating margin was 15.2% and included $274 
million in benefits from reductions in reorganization iiabil it i^, which increased our oji^rating margin by 100 basis points. 

^ Eamings per siiars (EPS) of $4.52 wras at the upf^r end of the Ccxnpany's initial business outlook of $4.42 to $4.54 and represented a 
$0.31, or 7%, increase from adjusted fiscal 2013 EPS of $4.21. Fiscai 2013 reported EPS of $4.93 induded a positive impact of $0.72 
from reductions in reorganization liabilities and final determinations of prior-year U.S. federal tax iiabiiities. 

* Free casli flow of a rourMied $3.2 billion (calculated as operating cash flow of $3.5 billion less pnx>erty and equipment additions of $322 
million) 'was at Ihe iow end of the Company's initial business outlook range of $3.2 billion to $3.5 "billion. 

The most significant element of named executive officer compensation is the Key Executive Performance Share Program, which rewaixis 
participants for driving ihe Ccmipany's business to meet performance objectives over a 3-year period. See below for our historical performance, 
which demonstrates our focus on delivering sharehoider vaiue. 

S«jad~i»ased Sastaioed Strung Emnmgs 102<* af Free Casii Flow 
awsaac Srawtti Mv^^r - t^a^^i i j " Sng^wtl* R«tJir?ie^ Since 201 1 

MET aeVESOES OreRATifSO «*AilSiN £%8«fNQS PEfl S*».RE CASH irfUBMCB 

Retyming Cash to Shareholders in 
Fiscai 2014 

We continued to return a significant ixartion of our free cash How to sharehoidas. In fiscal 2014, we returned a total of $3.81 billion to sharehofdere, 
reflecting $2.56 billion in share repurchases and $1.25 biilion in dividend payments made during the fiscal year. Our weighted average diluted 
shares cxitstanding decreased by approximateiy 3% compared to fiscal 2013. In addition, we increased our semi-annual dividend payment to 
sharehoiders that was paid in November 2014 to $1.02 per share (a 10% increase from the previous semi-annual dividend payment). 
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Fiscal 2014 Business Highlights 
In fiscal 2014, we continued to implement a strategy focused on industry and techndogy differentiation, as v\^ll as geographic expansion. During 
the year, we made a number of changes in our operating model and organization structure, including: 

• We created Accenture Strategy, a unique capability bringing together business strategy and techndogy strategy at scale. 

• We launched .Accenture Digital by combining our capabilities in Accenture interactive, Accenture Analytics and Accenture Mobility to 
create the vsrorid's largest and-to-end digital capability wfith more than 28,000 professionals. 

• We formed Accenture Operations, bringing together our business process capabilities with our infrastructure and cloud services to offer 
our clients an even more compelling value proposition — oinning key operations "as a sen/ice" and at scale. 

• in Accenture Technology, we further enhanced our Global Delivery Network, recruiting significant talent and investing to build intelligent 
tods to increase efficiency and productivity. We continue to harness innovation through our TechrKjIogy Labs, and ^NB continue to play a 
leading rde in the technology ecosystem. 

• We moved additional professionals with management consulting and techndogy consulting skills from other pari:s of the Company into 
our 5 operating groups, to enhance our capacity to serve clients and to more quickly assemble integrated teams with specialized skills, 
making us even more relevant to our clients. 

• We also aligned our organization arxaund 3 geographic regions: North America (the United States arKi Canada); Europe; and Growth 
Markets (Asia Pacific, Latin America, Africa, the Middle East, Russia and Turkey). 

Fiscal 2014 Investments in Training, Acquisitions, and Research and Development 
We continued to invest to position our Isusiness for growth and to enhance our capabilities, including by investing in the training of our people, 
acquisitions and research and development. In fiscai 2014, we invested approximatdy $787 million on trainirtg to build the skills of our people and 
ensure they have the capabilities to continue helping our clients. We also invested approximateiy $740 million in acquisitions, with a particular 
focus on Accenture Digital, business process outsourcing and industry-specific solutions, and we expect to continue to use targeted acquisitirais 
to scale more rapidly in key grov r̂th areas. We also continued our commitment to developing leading-edge ideas through research and innovation, 
spending apfxoximately $640 million in fiscai 2014 to help create, commercialize and disseminate innovative business strategies and technology 
solutions. 

COMPENSATION PRACTiCES 

Decisions about executive compensation are made by the Compensation Committee. The Compensation Committee bdieves that a well-designed, 
consistently applied compensation program is fundamental to the creation of sharehdder value over the iong-tenn. The compensation program for 
the named executive officers is designed to reward them for their overall contribution to Company performance, including the Company's execution 
against its bus ings pla'^ and creation of sharehdder value. The program is designed to: 

• attract, retain and motivate the best executives who are responsible for the success of Accenture; 

• align market rdevant rewards with Accenture's principle of meritocracy by rewarding high performance; 

• offer a compelling reward structure that provides executives with an Incentive to continue to expand their contributions to Accenture; 

• ensure that rewards are affordable to Accenture by aiigning Ihem to Accenture's annuai operating plan: and 

• prevent the potential dilutive effect of our rewards. 
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The Compensation Committee and management seek to ensure that our individual executive compensation and benefits programs align with our 
core compensation philosophy. We maintain the following pdicies and practices that drive our n a m ^ executive officer compensation programs: 

What We 0© 
' Align mr ex^ut ive pay wth perfonnance * Include a "clawback" pdicy for our cash and equity Incentive 

Af^H^sfi^dy ^^ance s h ^ ~ awidlcwi^^^iR incentives- •r' 
Align executive compensation with sharehdder returns through ^ include non-solicitation and ncHvcompetition provisions in award 
perfonrsance-based equity incentive awards agreements, with a "clawback" of equity under sp^i f ied 

circumstances 
' ' f^itiga*e|Krten«ar dilutive effectis of e c p % a i » s ^ » o ^ 

repurchase prc^ram 
impiement meaningful equity ownership guidelines / Hold an annuai ''say-on-pay'' advisory vote 

m HK»?kl^ ̂ y o u t e in stortr aB# tor^4erm incentive '̂ Retain an independent comj^nsatlcwj coHSultaRt ts advise the 
plats / . -V . .;• ^̂ ;̂ . . Compensation Committee . 

What Ws Dcn't Do 
' No contracts with multi-year guaranteed salary increases or non- :̂  No supplemental executive retirement laan 

performance bonus arrangements 

< SMo g p e ^ |^r%:iiuE^ or e r a n ^ {# e©iitfc» ps^m@r«s x fm 
No "single trigger' equity accderation provisions x No change in contrd tax gross-ups 

PAY-FOR-PEBFORMAMCE __ _ _ _. 

Accenture's compen^satron practices, including with respect to the named executive officers, are tied to Company and individual performance, 
•^ ich are evaluated b a s ^ on three broad themes that we use to tie pay to performance for our nam,ed executive officers: driving growth by hdping 
Accenture's clients become high perfonnance businesses — "Value Creator'; educating, energizing and inspiring Accenture's people — '̂ People 
Deveiopef: and ainning Accenture as a high performance business — "Busmess Operator." As discussed more fully bdow, the Dsmpensatlon 
Committee believes that total compensation for the Company's named executive officers should be closely aligned with tfie Company's 
perfonnance and each individual's perfonnance (see •'-- Process for Determining Executive Qsmpensation — Perfonnance Objectives Used in 
Evaluations" bdow). 

The Compensation Committee established the perfonnance-based compensation for fiscal 2014 and the equity awards to be made in January 2015 
based in part on the analysis in a pay-for-perfomiar.ce report preparBd for the Compensation Committee by its compensation coisultant, Pay 
Govemance, Taking into consideration fiscal 2014 perfonnance and Ihe other factors described above, the Compensation Committee approval a 
lower overall ievd of 
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funding for the global annual bonus for fiscal 2014 and the same Ievd of funding under our equity awards program intended to reward achievement 
in fiscal 2014 in the aggregate to our named executive officers when compared to fiscal 2013, as further discussed bdow. 

To tie pay to performance, our named executive officers are eligible for a cash bonus award under our Global Annual Bonus plan that re\ftrards our 
named executive officers and other dIgiWe employees for a combination of Company and individual performance over the fiscal year. We use two 
different types of equity compensation prc^rams for our named executive officers: the Key Executive Performance Share Program and the 
Accenture Leadership Performance Equity Award Program. The Accenture Laadership Performance Equity Award Program is intended to reward 
executives for performance in the preceding fiscal year w^ile the Key Executive Performance Share Program is intended to reward achievement 
during a future 3-year performance period. For fiscai 2014, the target grant date fair value of the long-term equity awards made to Mr. Nantenne 
and our other named executive officers, taken as a whde, constituted approximately 74% and 49%, respectivdy, of their fiscai 2014 
compensation. Our cash and long-term equity compensation programs are described under"— Conpensation Programs" below. 

In terms of alignment between pay and perfomiance, the Compensation Committee uses a multi-year evaluation of realizable total dir«;t 
compensation, v\rtiich ws& prepared by Pay Govemance after the erKi of fiscal 2014 and which compares the Company's perfomnance rdative to its 
peer group. The andysis assesses the alignment of the Company's peri'ormance vwth compensation that is earned over the rdevant period. This 
longer-term outlook is also reflected in the 3-year peri'ormance periods used for grants made under the Key Executive Performance Share Program 
as described telow (see "— Compensation Programs — Long-Term Equity Ccmper^ation"). The CcMtipensation Committee continues to bdieve 
that a multi-year evaluation relative to the Company's peer group is more appropriate in determining compensation than a single-year benchmaric. 
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The Company's performance vwth respect to total sharehdd^ retum over a 3-year period was at the 40th percentile amor^ the ccwnpani^ in our 
peer group. The redizaWe total direct cwnpensation for all of our n a m ^ executive officers for the same S-year period vi^s in the 27th i^rcentiie 
and the feaiizabie total direct compensation fcr our chairman and chief executive officer alone was in the 25th percentile. This indicates that pay 
arid perfaroance were aligned over a 3-year period as, in each case, rdative company perfomiance ranked higher than rdative redizable pay, as 
compar t to our peer g!t>up. See the graph bdow, which demonstrates the alignment d" our chdrman and chid" executive officer's pay with 
company performance rdative to our peers. 

PERCENTILE RANK FOR 3-YEAR REALIZABLE COMPENSATION FOR CHIEF EXECUTIVE 
OFFICERS VS. 3-YEAR TOTAL SHAREHOLDER RETURN PERFORMANCE RANK 

We define rsafeabie totai diract compensation as the sum of: 

(1) M cash compensation earned during the 3-year perksd; 

(2) The ending value (rather than the grant date fair vakjel of ai time-vested RSUs granted dursig the S-year period; 

(3) The ending value of performance-vested equity awards earned in the final year of the 3-year pertod; 

(4) The estimated value, based on i:^rfontiance to date, of any performance-vested equity awards siM outstanding as of the end of the 3-year period (wfth ttie value of 
outstanding awards measured by the ck^rsg stock price at %cal year-end); and 

(5) For tiose companfes in our peer group tfiat issue stock options, the ending vstfue of in-the-money stock options granted during tfie 3-year period. 

For purposes of * fe emulation, the vafue of time-vested RSUs and perftsrmance-vested equity awards is measured by Ihe closing stock price at ffecal year-end. 

SAY-ON-PAY AND SAY-ON-FREaUENCY VOTES 

Each year, the Compensation Committee consideiB Ihe outcome of the shareholder advisory vote on executive compensation when mailing future 
decisions lelating to Ihe compensation of our named executive officers and our executive carspensatlon prc^ram and policies. In 2014, 
sharehoiders continued to show strong support of our executive compensation ptx^r^ms, with approximatdy 97% of the votes cast for the 
approval of the "say-on^ay" proposal at our 2014 annual general meeting of sharehoiders. Given this strong support, which v ^ bdieve 
demonstrates our shareholders' satisfaction with the alignment of our named executive officeiB' compensation with the Company's p^ormance, 
the Compensation Committee determined not to implement any significant changes to our compensation programs in fiscal 2014 as a result of Ihe 
shareholder advisory vote. 

As the Dodd-Frank Wall Street Refomi and Consumer Piotection Act requires that votes on the frequency of shareholder v o t ^ on executive 
compensation be heid at least once every six years, we currently expect Ihe next 
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shareholder vote on frequency to occur at the Company's 2017 annual general meeting. Until that time, we expect to hold an advisory, norvbinding 
say-on-pay vote on an annual basis. 

PROCESS FOR DETERMINING EXECUTIVE COMPENSATION 

The Compensation Committee evaluates overall Company performance for a fiscal year by reviewing the results achieved against the performance 
objectives for the year in the corxtext of the overall perfonmance of the market (as discussed below under"— P&if<mr\ance Objectives Used In 
Evaluations") and then detennining whether the Company exceeded, met or partially met the objectives as a whole for the year. Within each of 
these three categories of achievement ("exceeds," "meets" and '^r t ia l ly meets"), the Compensation Committee further determines vi^ether the 
Company's performance was in the low, medium or high range of performance within that category. 

in October 2014, the Compensation Committee, in consultation with Messrs. Nantenne and Rowland, assessed the overall Company performance 
for fiscai 2014. In assessing overall Company performance, the Compensation Committee focused on those aspects of the Company's 
performance reflected in the results discussed above. In making its detemnination, the Compensation Committee noted that the Company 
delivered on the initial business outlook provided in our September 26, 2013 eamings announcement and the Company's net revenues growth and 
eamings per sharB were at the high end of the initio guided range and new bookings were at an all-time high. The Compensation Committee 
determined that the Company's perfonmance "met" the objectives for the year as a whole and was in the i i lgh" range of the "meets" category (see 
chart below), highlighting in particular the positive momentum the Company demonstrated in the second half of the year and the successful 
implementation by the Company of its strategy regarding the changes in its operating model and organization structure. 

COMPANY FISCAL 20'4 PERFORMANCE 

f^rtiallv Mests Mectb £xce«is 

The Compensation Committee's determination of the Company's performance rating is then used as one of the key factors in setting the amounts 
of compensation that the named executive officer^s receive for each of the performance elements of compensation described below, in setting 
compensation, the Compensation Committee took into account as a key factor the irKJIvidual performance ratings for the chairman and chief 
executive officer it set together with the Nominating & Govemance Commiittee and the lead director (who is also the chair of the Compensation 
Committee), as prescribed by the committees' charters, and the individual performance ratings for the other named executive officers. 

Performance Objectives Used in Evaluations 

As discussed above, individual perfonnance-based compensation is determined by evaluating performance against annual objective, with no 
single cA^jective being material to an individual's overBil performance evaluation. The objectives for fiscal 2014 were reviewed and approved by the 
Compensation Committee at the beginning of the fiscal year and served as one of the components against which the Nominating & Govemance 
Committee, together wth the Compensation Committee, considered Mr. Nant^me's performance for fiscai 2014. These include financial 
objectives that were established at the beginning of the year by reference to annuai fiscal-year performance targets set for Accentuns with respect 
to revenue growth in local currency, operating income, eamings per share, new bookings and fnee cash flow, as well as other non-financial 
objectives, as described below. After these company-wide performance objectives were detennined by the Compensation Committee for 
Mr. Nantenne, relevant portions were then incorporated into the perfonnance objectives of the other named executive officers. Each named 
executive officer other than Mr. Nantenne may also have additional objectives specific to his role. We believe that encouraging our named 
executive officers, as well as 
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other employees wth management responsibility, to focus on a variety of performance objastives that are imfxsrtant for creating shareholder vadue, 
reduces incentives to take excessive risk with respect to any single objective. 

The NominatirsQ & Govemance Committee, tc^^her with the Compensation Committee, y^th respect to Mr. Nanterme, and Mr. Nanterme with 
respect to the other named executive officers, evaluated the annuai performance of, arxi issued an individual perftxmance rating for, each of the 
named executive officers for fiscal 2014, by assessing whether they exceeded, met or partially met their i^rformance objectives for the year. The 
individual perfonnance rating arid a/aluation yt/ere used by Mr. Nanterme in connection vwth setting his recommendations to the Compensation 
Commit t^ for each of the n a m ^ executive officers' flscai 2014 performance-based compensation, other than fa- himself. The Company does not 
apply a formula or use a pre-deteimined v^ighting when comparing overall performance against the various objectives, and no single objective is 
material in detennining individuai performance. 

As in prior years, the Company's performance objectives for fiscal 2014 centered on three overarching themes: 

• Dhving growth by helping the Company's dients become high performance businesses — "^/aiue Creator "The Company's objective 
include improving our market share position across our growth platforms, focusing on the leadership position of our brand in the 
marketplace, expanding in our growth markets and continuing to invest in our strategic initiatives. These objectives were ai^licaWe to 
each of the named executive officers except the chief financial officer. To help achieve these obJ«;tives, the Company continued its 
focus on Industries and market innovation and continued to invest in and enhance its capabilities and offerings. We made a number of 
changes in our operating model and organization struclufe to be even more JBievant, differentiated and competitive by moving additiona! 
professionals from other parts of the Company into our 5 operating groups and Signing our resources around 4 growth platforms: 
Accenture Strategy, Accenture Digital, .Accenture Technology and Accenture Operations. 

"Peopie Developer" The Company's objectives included motivating its * toucating, energizing and inspiring the Company's people 
—employees" afid"executiflg"its~hurT}afT~captiaf 

officera. In flscai 2014, the Company continued to implement its human capital strategy to ensure that it has the best talent, with highly 
specialized skills, at the right levels in the right locations, to enhance our differentiation and competitiveness. The Company continued to 
invest in its people, spending $787 million on training during the flscai year to build their skills and ensure they have the capabilities to 
continue helping our clients. We provide our peopie with expert content and opportunities to collaborate in a broad range of physical and 
virtual ieamirigeovironmerrts^ The CornpanycoirtHwedwtl^ its programs^ to identify^ an^develop^^W Accenture Leaders m 
Greater China, India, the .ASEAN countries, Mexico and Latin America, among other geographies. The Company also invested in 
executive leadership development for wjmen, v^ich aims to identify and devdop high potential women leaders within Accenture, and its 
annual prc^ram that focuses on building future client account leadership capabilities. The Company w«s widely recognized externally for 
its diversity efforts to attract and retain working mothere, ethnic minorities, military veterans, people with disabilities and lesbian, gay, 
bisexual and transgender (LGBT) emfrfoyees. Further, In fiscal 2014, the Company demonstrated its CMTgdng commitment to corporate 
citizenship and sustainabiiity initiatives by continuing to reduce its cartjon footprint and exceeding its Skills to Succeed goat of equipping 
500,000 people around the vwsrid with the skills to get a Job or build a business and increasing this goal to equipping 700,000 peopie with 
these skills by 2015. 

* Running Accenture as a high perfonnance business — "Business Operator "The Company's fiscai 2014 business outlook included the 
new bookings, revenues, operating margin, eamings per share and free cash flow targets outl ine under"— CcMnpany Highlights — Fiscal 
2014 Company Perfcrnnance" above. For fiscai 2014, the Company delivered on the initial business outlcKik provided in our Septembw 26, 
2013 eamings announcement. Overall, the Company generated positive revenue grovrth of 5% for the year in both local currency and U.S. 
ddlars, d^ivered an all-time high in annuai new bookings, met its eamings per share and operating margin objective while continuing to 
invest in the business, generated strong free cash flow and continued to achieve high levels of intemal controls compliance. The new 
bookings and levenues objectives were applicable to each of the named executive officers, other than the chief financial officer. The 
operating income, eamings per share and free cash flow objectives were applicable to each of the named executive officers. 
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Determination of Total Compensation Opportunity 

As discussed above, our compensation programs are designed to provide each of the named executive officers a total compensation opportunity 
and structure that should result in realizable total direct compensation that aligns with the Company's and the individual's performance. 

In determining the total compensation opportunity for each named executive officer, in addition to internal comparisons across our globa! 
management committee, the Compensation Committee also reviewed, with the assistance of Pay Govemance, the total compensation 
opportunities of the named executive officers of the cwnpanies within our peer group, specifically analyzing the reported total compensation 
opportunity at the 50th and 75th percentiles of the peer group as appropriate frames of reference. The Compensation Committee believes that the 
Company's programs are designed so that the named executive officers should cwily receive a level of compensation In the upper quartile of our 
peer grxjup if both their individual performance and the Company's performance are in the "exceeds" cat^ory, as discussed under"— Company 
Highlights — Fiscal 2014 Company Performance" above and "— Perfonnance Objecth/es Used in Evaluations" alx>ve. 

Comparison of Realizabie Total Direct Compensation to Company Performance 

Because the future perfonnance of neither the Company nor the companies in our peer group are known at the time that the comf^nsation 
opportunities under the Company's programs are established. Pay Govemance also performs for the Compensation Committee an annual review of 
the most recent historical alignment of pay and perfonnance relative to the Company's peers. This review is intended to help the Comper^ation 
Committee ensure that the Company aligns pay and performance relative to its peers and that our compensation programs are vwrking as 
intended. The results of the review with respect to all of our named executive officerB are summarized in "— Pay-for-Performance" above. 

FISCAL 2014 COMPENSATION DECISIONS 

Summaries of the processes undertaken and the compensation decisions made by the Compensation Committee in October 2014 for our chairman 
and chief executive officer and the other named executive officers of the Company are set out below. 

Chairman and Chief Executive Officer 

At a meeting in Octot>er 2014, the hkMninating & Govemance Committee, together with the Compensation Committee, set Mr. Nantenne's 
individual performance rating for fiscal 2014 at the same level as the overall Company perfonnance rating, which was in the "high" range of the 
"meets" category. In making this determination, the committees took into account the Company's overall fiscal 2014 performance, the results of 
Mr. Nantenne's leadeiBhlp (including feedback solicited by our chief human resources officer from members of our global management committee 
and other senior leaders) and the impact that he had on the Company's perfonnance, as well as his performance against a set of approximateiy 20 
performance "objectives," some of which werB Company-based perfonnance oliqectlves. As described above, these financial, qserational and 
qualitative objectives fell under three themes: "Value Creator"; "People Developer^; and 'Business Operator" In evaluating perfonnance against the 
objectives, no formula or pre-determined weighting was u s ^ , and no one dajective was individually material. Mr. Nanterme was not present during 
the committees' review of his performance. 

At a subsequent meeting, the Cc^npensation Committee reviewed vwth its compensation consultant. Pay Govemance, the results of Pay 
Governance's market trends report, chief executive officer pay benchmarking report and the pay-for-performance report discussed below urxier 
"— Rde of Benchmarking." As part of this review, Pay Govemance provided input to the Compensation Committee regarding the final 2014 
compensation for Mn Nanterme. This input reflected the Company's perfonnance results for fiscai 2014; sustained historical performance results 
achieved over multiple years; external martlet references (including atjsolute and relative performance against peers); intemal compensation 
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references; and the leadership role of Mr. Nantenne, Mr. Nanterme was not involved in setting his compensation and was not present during the 
Compensation Committee's review of his compensation. 

As a result of its fiscal 2014 ass^sments and data provide by its compensation consultant, the Comf^nsation Oommittee approved the following 
compensation elements for Mr. Nanterme set out below: 

Compensation Element Fiscal 2014 Chairmap and Chief Executive Officer Compensation Determinations 
Base C<»npensalJori 

Global Annuai Bonus 
L<»\g-Term Equity 
Ccxni^rssation 

2014, Base ccsnpensation of €865,476, to be paitd in E U R ^ for the csampensatkm y ^ r b ^ rn i i r ^ <m Dec^nber 1 
ccnsist^^ vwth his t^se comp^isatlof) for the 2014 ctxitf^isaSon ^sar. 
Fiscal 2014 cash bonus of €2,200,000, to be paid in Euros, a decrease of 5% compared with fiscal 2013. 
EquKy awards w»h a taiget grant ctete fear vafcie of approximatery $11,033,3^ to be R^Kte in Jara^iy 2}16. 
Tf^s© equity a»@n^ pspr^i^i* a slight IrKrsase of 0.3% com^sed yiMi ttie tai^el g?ant date fair vafce erf 8ie 
equity awsards made to Mr. Nanterme In January :^14. 
The Ke^ Ex^t i* ive F&fformmce Shape ProgrsBn, vAmh has a target g^gi^ ^r te faiF v^ue of $10,2K>,0^, 
rep«Bsents 92% of the equity to be g i m t s i to Mr. Nantemrie arel wiH vest. If at aH, ftrftowtng t t ^ comptetiwi of 
fiscal 25017 based mi ftjUire Comf^ny p^<»mance over a S^rear period. TTie remaining $833,333, r^jresenting 
8% of the equity to be grant€sl to Mr. Naitsrme, vwU v ^ t on a t ime-bas^ schedute under the Acc«*ufB 
U ^ ^ ^ h i p Perfcymance Equity Award Program. .. 

CHAi-V^M S, yy- 5:sC,.i; t " • • ; \ JpC\ i< :^A , " f ^h \ 
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Named Executive Officers Other than the Chairman and Chief Execytive Officer 
in detennining the fiscal 2014 compensation of the named executive officers, other than the chairman and chief executive officer, ,Mr. Nantenne 
submitted a recommendation to the Compensation Committee for the overall compensation of each of these officers for the committee's review, 
discussion and approval. In making these recommendations, Mr. Nantenne considered the following four factors: (1) Company performance, 
including objective and subjective measures; (2) each officer's individual contribution and demonstrated leadership; (3) intemal comparisons 
across our giobal management committee; and (4) external maricet references. Individual contribution and 
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leadership of each named executive officer were measured against the relevant portions of the perfamance "objectives" as d^cribed above in "— 
Pnoc^s for Determining Executive Compensation — Performance Objectives Used in Evaluations." Management and the Compensation 
Committee telieve that this apprx)ach reflects that the leadership team is collectively responsit>le far a broad range of Company r^ults and 
initiatives. In evaluating performance against the objectives, no formula or pre-determined v\̂ ighting was used, and no one objective was 
individually material. 

Mr. Nanterme discussed with the Compensation Committee the leadership role and performance of each of the named executive officers, other 
than himself. For the other named executive officers, to the extent applicable, Mr. Nanterme also discussed with the Comper\sation Committee the 
financial results of the businesses for which they were responsible. In developing his recommendations to the Compensation Committee for the 
compensation of such named executive officers, Mr. Nanterme used a report preparai by Towers Watson for management. The Towrere Watson 
report included information on maricet-cc»nparable compensation based on a benchmarking approach developed by Towers Watson and Pay 
Govemance. Mr. Nanterme's recommendations for equity awards to Mr. Rowland also took into consideraticwi the Compensation Committee's 
measured and phased approach to brir^ Mn Rowland's compensation more in line vwth market relevant pay in connection with his appointment to 
the role of chief financial officer in fiscai 2013. Before making the final compensation decisions for the year, the Compensation Committee shared 
and reviewed vwth Pay Govemance both the recommendations of Mr. Nanterme and the Towers Watson report prepared for management. 

Based upon Mr. Narrterme's recommerKlations, the Compensation Committee's assessment of each of the other named executive officers' fiscal 
2014 perfonnance and their upcoming responsibilities, and the other considerations described in this Compensation Discussion and Analysis, the 
Compensation Committee approved the followir>g compensation elements for the named executive officers other than the chairman and chief 
executive officer 

Compensation Element Fiscal 2014 Other Mamed Executive Officer Compensation Determinations 
i s s e ĉ Wi{)Nsmaĵ ic»t ^ t f t e GcmiSKisafioR year begin^ftg m Oepernt^r 1. 2014, gerteî fy corsistiait with their 
BESpteetH^^a^ cdmp©asatftm 

Global Annual Bonus Fiscal 2014 cash bonus, taken as a whole, decreased an average of 3% in local currency compared to the totai 
cash bonus for fiscal 2013 (excluding the cash awards made to Mr. Cole in lieu of equity avŝ rds as discussed 
below). 

Long-Term E€}uity Equity avi^^s to be made In Janua^ 2015, ifK̂ !u(ting awards ii^ed on t h ^ indMdi^ perfc»msH)ce in fiscŝ  
Cownpensation 2014, viAth a t(A^t»lE^ giant (Me fi^rvi^u6,tak^rt £^ a wi%^. that decr^^^ 8% eomĵ ffed to Qietotsftar^ 

qtsait <Me fahr vsli», taken as a whde, made to Qiem in %csrf 20^4 (̂ ccltiKRng awancfs to (1) Mr. Ode vt^ v^l 
not receive ec^tty awsuite in fiscai 2^15 but who wfli lec^ve a cssh payment in lieu of equity aMfStn̂  that mMd 
otherwise have been grartted to hxm bUtiarhks r^^refnent on August 31, 2014 in respt^ of his fiscal 2014 
p^omiance and (2) Mr. RoMdand, which are described bdlow). The total target grant date fair value of the 
equity awards Ui be rrr^e in January 3}15 to Mr. f̂ JM̂ gmd wl! tnciease 40% (xxvepaxed wSt ttie at̂ wds made 
io him a ye^^s t t ^as part of a measured and phased approach sKiopted by Ihe CcMnp îsation: Committee lo 
tsmg his Cf»npensatkxt m Kne vnth maliet n^evaot p ^ in ccwffiectton vwth his app^ntm^^ to ti«& nrie of chief 
firtSNTHSvaiofl^cier in fiscai :HS13. 

The Key Ex̂ î utAjre Perftmnance Share Pro£pam, yt&tmh has a target grssri. date fair vali«, taken as a wiide, of 
$4.9^,000, ii^^esei]ts?3%Qftheec^ity tobeprarttedtothenaFned^ceaitweo^^^ 
Nantame and vnii vest, if at ^i. MIowng tfvs C(xn{̂ e6cm of fiscal 2017 based mt 3-year Ccmpany per̂ onnarK ê. 
21% of Hie equily granted feo ttie ni^ned executive diners ofttier thsm Mr. Nantenne vnH vest on a time-based 
schedute under Vbe Accentige LeactersWp P^orrasBice Eqtaty Award Progyam. 

In connection vwth the previously announced retirem.ent of Martin Coie, the Company's former group chief executive — Technology, the 
Compensation Committee determined that in lieu of the time-vesting awards of RSUs that vwjuld have beer̂  granted to Mr. Cde for his performance 
in fiscal 2014, Mr. Cole will instead receive an equivalent amount of cash 
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in the amount of $7&3,mO. This has the effect of changing equity comf^nsation that would have been reportable for Mr. Coie in fiscal 2015 had he 
been a named ex«;utive officer for that fiscai year to bonus compensation for flscai 2014, as reflected in the "Summary Compensation Tabie" 
bdow. 

Role of Benchmarking 

To support the Compensation Cwnmittee, Pay Govemance performs extensive analyses fixiusing on executive comfi^nsation trends, 
compensation opportunity, total realizable pay, the difficulty of achieving incentive plan goals and pay-for-performance alignment. 

Fiscai 2014 Peer Group 

Each year the Compensation Committee also reviews and approves a peer group for use in conducting competitive market analyses of 
compensation for the named executive officers. We do not believe many companies compete directly with us in all lines of our business. However, 
with the assistance of Pay Govemance, the Compensation Committee identifies a peer group of relevant public companies for which data are 
available that are comparable to ihe Cmnpany in at least some areas of our business. Our peer group inciudes companies that have one or more 
of the following attributes, which were considered in the screening process to identify appropriate peers: 

* publicly traded securities iisted on a U.S. stock exchange that are subject lo reporting obligations that are similar to Accenture; 

* revenues within a range similar io Accenture's revenues; 

* similar business or services operBtions in the industries and markets in which Accenture competes; and 

* being a direct iine of business competitor. 

During fiscai 2014, the Compensation Committee, in consultation wth Pay Govemance, removed SAIC, Inc. as one of Ihe peer group companies 
as a result of its corporate reorganization and added Cognizant Technology Solutions Corporation as a substitute comparable company. Except for 
this change, the peer group companies for fiscal 2014 has been unchanged since fiscal 2010. The Comp«isation Committee believes this 
grouping provides a meanir^gful gauge of current pay prBCtices and levels as well as overall compensation trends among companies engaged In 
the different aspects^of the Comf^ny's business. This group o t companies is different l iam the peer group companies used for measuring total 
sharehdder retum for the Key Executive Performance Share Pit^icim (see also"— Narrative Supplement to Summary Compensation Tatile and to 
Grants of Plan-Based Awards Tabie — Key Executive Performance Share Program" below). 

The following are the peer group companies used in assessing compensation for fiscai 2014: 

Pe^ ' Group ¥of .Assessing Fiscal 2014 Compensaior. 
Automatic Data Processing, Inc. 

Cognizant T^^hnology Solutions Corporaticm 
OKsprtef Sci^ite^' Gs^dPatiwi-
EMC Corpc»ation 

international Business Machines Cor]xwatfon 

Marsh & McLennan Companies, Inc. 

Oracle Corporation 

The Compensation Committee and Pay Govemance srfso reviewed, for reference, a report pn^sar^ by lcmer% Watson for management based on 
(1) rhe most recent available published survey data and (2) data from the peer companies' most recent proxy filings on compensation levels of the 
highest-paid executives at comparably large companies. The Compensation Committee uses this Information to understand the current 
compensation practices in the broader marketplace. While providing valuable background information, this infomation did not materially affect the 
detennination of the compensation of any named executive officer for fiscai 2014. 
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COMPENSATION PROGRAMS 

This section describes the elements of our named executive officers" compensation, which consist of the follovwng: 

Cash Compensation Long-Term Equily Compensation 
'©sB^m^s^Em Key Exeeufive Performan^ Share Program 

Global Annual Bonus Accenture Leadership Performance Equity Program 
,. ,, • • / . • - , • - ; .. - . .. ^ ^ Voiuntary Equity Inve^rneot Program 

Cash Compensation 
Cash compensatioi for Accenture's named executive officers consists of two components: base compensation and the global annual bonus, each 
of v^^ich are described below. 

Base Compensation 

Base compensation provides a fixed level of compensation to a named executive officer each year and reflects the named executive officer's 
leadership rxsle, as opposed to individual performance. Base compensation may vary for named executive crfficers based on relative market 
compensation, increases to base compensation, if any, generally take effect at the beginning of the compensation year, which begins on 
December 1 of each year. 

Global Annuai Bonus 

The global annual bonus is designed to tie pay to both individual and Company performarKie. Funds are accnjed during the fiscal year based on 
Company financial performance, compared to the eamings and profitability targets for the year. Final overall funding decisions are made at the end 
of the fiscal year based primarily upon the Company's performance against these targets and are subject to approval by the Compensatksn 
Committee. Once the program's Company-wide funding for the year is finalized, individuai payout is detennined based on each eligible employee's 
career level vwthin the Company and individual performance rating. Payments under this program are made in December. The program is designed 
to give higher bonuses to top perfonners and to provide higher incentives as employees advance through our career levels. All members of 
Accenture Leaderehip (approximately 5,5{X) employees), in addition to our named executive officers, are generally eligible for the global annual 
bonus. 

Each of the named executive officers \««s assigned an annuai target opportunity range that is a percentage of his base compensation. For 
Mr. Nanterme, this percentage ranged from zero to 350% (consistent with last year's range), and for the other named executive officers, this 
percentage ranged from zero to 145% (vrfiich was also consistent with last year's range). A named execu-tive officer may earn more or less than 
his target aw^rd based upon the Company's overall funding of the bonus pool under the plan and his individual annuai perfonnance rating, subject 
to a cap on the maximum payout. The Compensation DDmmittee took the Company's overall performance results into consideration in approving 
an ov&raW funding percentage for the global annual bonus that was below the overall target level. This funding percentage applied to all eligible 
Accenture emj^oyees, including the named executive officers, based on their individuai performance and career level. 

Long-Term Equity Compensation 
Our long-term equity compensation aligns the interests of our named executive officers with those of our sharehoiders. The Company intends for 
long-tenn equity compensation to constitute a significant component of the compensation opportunity for the named executive officers. The 
Company offers all of its equity grants in the form of RSUs, v^ich are 
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sul3ject to performance and/or time vesting requirements. Wth respect to fiscal 2014, equity compensation awards for our named executive 
officers were approved under the following two separate programs. 

Program Eligible Employees Objective 
Key Executive 
Performance 
Share Program 
Accenture Leadership 
Performance Equity 
Award Program 

Named exeojive officers and members 
of Qur global management committee 

Members of Accenture Laadership 

Rswarti participants for driving the Company's business to meet 
performance objectives .'elated to operating income results and relative totai 
shareholder return, in each case, over a 3-year period, encourage retention 
and align the Intereste of eitgibfe participants witti our shareholders. 
Recognize and reward high performers based on their individual 
performanca and tfie Company's performance, in each case, during §i8 prior 
liscal year, encourage retention and align fse intereste of eligible participants 
witii our shareholders. 

-At its meeting on October 17, 2014. Ihe Compensation Committee determined to simplify our equity programs and to further align pay and 
Company performance by no longer granting equity under the Senior Officer Perfonnance Equity Award Program. Therefore, equity av^rds that 
^«>uld have previously been awarded under the Senior Officer Performance Equity Award Program in January 2015 for perfonnance in fiscal 2014 
have been reallocated to the Key Executive Performance Share Pfx>gram and the Accenture Leadership Performance Equity Award Program. 
Awards under the former Senior Ofllcer Perfonnance Equity A\^ rd Pix>gram were last made during fiscai ^ 1 4 and accordin^y are reflected in both 
"Summary Compensation Table" and the "Grants of Plan-Based A f̂lrards for Fiscal 2014" tabie below. A brief description of the former S^ io r 
Officer Performance Equity Award Program is set oul below. 

Former Program Eiigfbie t:mplQyees ObjeGtive 
.Sm-i^o^-CjMoBf- Mamed-axeculive-officsrs-andjnembecs-

Performance equity 
•Award Program 

of our global management sommlttee encourage retention, align tte interests of eligible partlcipante witti our 
sharehoWers and provide high performers an annual performance award 
based on individual performance and position relative to market 

The Cc«npany also offers all members of Accenture Leadership, including our named executive officers, the opportunity to participate in our 
Vduntary Equity investment Program. As described b^<w, this program further encourages share ownership among Accenture Leadership through 
monthly purchases, with a 50% RSU matching grant opportunity if all of the tenns and conditions of this program are satisfied. 

Our long-term equity compensation programs are part of a larger framework of compensation for all of our employees. As individuals assume more 
senior roles at the Company, they become efigible for acWitionai equity compensation programs. As described above, our n a m ^ executive officers 
and members of the global management committee are eligible for awarxls that are intended to rmrard their irniividual performance, align their pay 
with achievement of both annual and long-term performance goals and encourage them to acquire meaningful ownership stakes in Accenture. 

Key Executive Performance Share Program 

The Key Executive Perfonnance Share Program is the primar/ program under which the Compensation Committee grants RSUs to the named 
executive officere and mem.tjers of our global management committee and is intended to be the most significant single element of our nam«i 
executive officers' compensation over time. The program rewards tfiese individuals fc-r driving the Company's business to meet perfomiance 
objectives related to b^o metrics: operating 
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irrcome results and relative total shareholder retum, in each case, over a 3-year period. For grants made vwth respect to fiscal 2014, the Company 
continued Its approach of weighting operating income results more heavily than totai shareholder retum. The compensation opportunity under these 
grants will be based on performance v^^ighted 75% on cumulative operating income results and 25% on cumulative total shareholder retum, in 
each case over a 3-year period. This apprx)ach recognizes that operating income more accuratdy reflects the Company's performance against its 
objectives. Vesting of grants under the program dqaends on Accenture's cumulative performance against these metrics over the 3-year period. 
The CtomjKiny believes this is impatant because it aligns a significant p(xtion of the named executive officers' realizable total direct compensation 
against performance over an extended period. For example, a f^riod of poor performance against the Company's operating income or total 
sharehdder retum taigets could affect the ultimate vesting percentage for several years of RSU grants made to the named executive officers 
urKier this program. The Company also believes linking compensation to long-term Ccwnpany performance encourages prudent risk management 
and discourages excessive risk taking for short-term gain. 

Based on the Ck)mpany's cumulative operating income and total shareholder retum for the 3-year period from fiscal 2012 through fiscal 2014, the 
2012 Key Executive Perfonnance Share Program awards vested at 86% of the target level (see also "— Nanative Supplement to Summary 
Compensation Table and to Grants of Plan-Based Awards Table — Key Executive Perfonnance Share Program" below). 

Accenture Leadership Perfonnance Equity Award Program 

The Accenture Leadership Performance Equity Award Program, for v^^ich all members of Accenture Leadership are eligible, is designed to 
recognize and reward high-performing members of Accenture Leaderehip for their performance in the most recently completed fiscal year and is 
funded based on overall Company performance. High-perfonning members of Accenture Leadership receive equity grants in the fonn of time-
vesting RSUs based on their annual performance rating, which awards will vest in equal installments over a 3-year period. Each of the named 
executive officers is eligible for grants under this program based on his annual performance rating for fiscai 2014. The number of RSUs granted to 
members of Accenture Leadership urwler this program may also be adjusted based on Company perfonnance. Based on Company performance in 
fiscal 2014, the overall amount for awards to be made in January 2015 was set at 70% of the maximum value (see also"— Narrative Supplement 
to Summary Comf^nsation Table and to Grants of PlarvBased Awards Table" below). 

Voluntary Equity Investment Program 

The Voluntary Equity Investment Program is a matching program that further encourages share ownership among all members of Accenture 
Leadership, ' i ^o may designate up to 30% of their cash compensation to make monthly purchases of Accenture pic Class A ordinary shares. 
Total contributions from all participating membas of Accenture Leadership under this prtsgram are limited to an amount that is not more than 15% 
of the total amount expended for cash compensation for memt>ers of Accerrture Leadership. Followng the end of the program year, participants 
who continue to be employed are awarded a &)% matching RSU grant that generally vests two years later, which enables members of Accenture 
Leadership to receive one RSU for every two shares they purchased during the year, provided they do not sell or transfer the purchased shares 
prior to the matching grant date (see also *— Narrative Supplement to Summary Compensation Tabie and to Grants of Plan-Based Awards Table" 
below). 

OfJier Compensation 

Q>nsist©it with the Company's compensation philosophy, the Company provides only limited personal benefits to the named executive officers. 
These include the use of an automobile and driver for the chairman and chief executive officer, premiums paid on life insurance pdicies, tax-return 
preparation services and, for our retired named executive officers, partially subsidized medical insurance benefits. Additional discussion of the 
personal benefits and other compensation provided to the named executive officers in fiscal 2014 is included in the "Summary Compensation 
Table" below. 

2014 Proxy Sitertsment .Accenture ' 44 



EXECUTIVE COMPENSATION 

ADOITIONAL INFORMATIOW 

Equ l^ Ownership Requiremenis 

The Company has an equity owiership requirement policy pursuant to which Ihe Company's most stringent share ownership requirements ap|:^y to 
the named executive officers. These share ovmership r^uirements are intended to ensure that each of the named executive officers hdds a 
meaningftjl ownership stake in Accenture. The Company intends that this ownership stake will further align the interests of the named executive 
officers and the Company's shareholders. Under these r^uirements, by the fifth anniversary of achieving that status, each of the named 
executive officers is required to hdd Accerrture equity with a value equal to at least 6 times his base compensation. Except Mr. Rowland, who has 
until the fifth anniversary of his appointment to the role of chief financial officer on July 1. 2013 to comply with this requirement, each of the named 
executive officers maintairm ownership of Accenture equity in excess of this requirement. Named executive officers may only satisfy this 
ownership requirement through the hddings they acquire pursuant to the Company's share programs, and the Qjmpany does not apply hdding 
periods to any specific equity award b^ond its vesting date(s). 

Derivatives and fledging 

Ail employees, including our named executive officers, and members of the Board, are subject to a pdicy that prdiibits them (or their designees) 
from purchasing shares on margin or purchasing financial instniments that are designed to hedge or offset any fluctuations in the maricet value of 
the Company's equity securities they hdd, whether or not such securities were acquired from Accenture's equity compensation programs. 

Pledging Company Securities 

Our chainnan and chief executive officer and the members of our global management committee, other key empiQyges_aDdJBfimbei5,QfJlie Biard 
are prohibited from borrowing against any account in which the Company's securities are held or pledgir^ the Company's securities as cdlatera! 
for a ioan. 

Eiinployiiient Agreements 

The Qjmpany's narn«j executive officers, other than Mr. f^nterine, have each entered Intb sfahdardized emptoynTerrt agreements with the 
Company's local affiliates in the country in which they are employed that include non-competition and non-sdicitatioi ot^igations. The Company's 
emf^oyment agreements do not include negotiated compensatory commitments, guaranteed bonus amounts, "golden parachutes," multi-year 
severance pack^es, significant accelerated vesting of stock awards or other payments triggered by a change of contrd, U.S. Intwnaf Revenue 
Code section 280G or other tax gross-up payments related to a change of control or other features that have been found in executive employment 
agreements in the Company's industry, other than as may be required by local law. The n a m ^ executive officers receive compensatory re\(rarxte 
that are tied to their own perfonnance and the performance of the Company's business, rather than by virtue of longer-term employment 
agreements. This is consistent with the Company's objective to reward individual performance and support the achievement of its business 
objectives. 

Post-Termination Compensation 

The Company has stnjctured its employment arrangements with the named executive officers such that it only provides limited post-termination 
compensation. Except as required under French taw for Mr. Nanterme as discussed below, the Company's employment agreements with our 
named executive officers do not contain multi-year or significarrt lump-sum compensation payouts to a named executive officer upon termination 
of employment. Similarty. except for Mr. Rowland, the Company has chosen not to contribute to pension or other retirement plans for any of the 
current named execu-tive officers and does not offer significant deferred cash compensation or other post-employment benefits. Mr. Rovriand 
i^came a participant in the Company's U.S. pension plan prior to assuming a leadership roie with the C-ompany. .As described under 'Pension 
Benefits for Fiscal 2014" beiow, the benefits for Mr. Ftowfand under this plan 
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' i^re fix>zen on August 31, 2000. The Company believes that its focus on performance, rather than benefits, is consistent with its "high 
perfwmance" busings culture. 

Post-Tenmination Compensation under Employment Agreements 

Mr. Nantenne's employment agreement is governed by French law and includes the fdlowing provisions: 

• payments for his post-employment non-competition and non-sdicitation obligations, equal to 12 months' base and bonus compensation 
(based on the average amount received over the 12 months preceding termination), provided, however, that those payments can i3e 
reduced or limited to the extent the Company choc«es not to enforce the non-competition and non-solicitation obligations; 

• 3 months' notice (or payment of 3 months' base and bonus compensation (based on the average amount received over the 12 months 
preceding termination) in lieu of notice) except in the case of serious or gross misconduct; ar̂ d 

• except in the case of vduntary resignation, a severance payment under the cdlective bargaining agreement that applies under French law 
to all Accenture employees in France, equal to one-third of a month of base and bonus compensation (based on the average amount 
receive ewer the 12 months preceding termination) per year of sen/ice, up to a maximum of 12 months, 

in each case, as described under "Potential Payments upon Termination" fctelow. 

Mr. Lumb's employment agreement, which is our standard agreement for members of Accenture Leadership in the United Kingdom and governed 
by the laws of England and Wales, requires 6 months" notice for termination (or payment of 6 months' base compensation in lieu of notice), except 
in the event of termination for cause. 

U.S. Accenture Leader Separation Benefits Plan 

Members of Accenture Leadership employed in the United States, including Messrs. Rov^and, Rohleder and Cde, are eligible for benefits under 
our Accenture Leader Separation Benefits Plan. With respect to our most senior leaders, this plan provides that, subject to the terms and 
conditions of the plan, and contingent upon the execution of a separation agreement (which requires, among other things, a complete release of 
claims and affirmation of existing post-departure obligations, including non-compete and non-solicitation r^uirements), if the \eadefs employment 
is invduntarily terminated, other than for "cause" (as defined under the plan), the terminated executive is entitled to receive the following: 

• if the tennination is for reasons unrelated to perfonnance: (1) an amount equal to 6 mcwths of base compensation, plus (2) 1 week of 
base compensation for each completed year of service (up to an additional 2 months of base compensation), plus (3) a $12,000 
Consdidated OmnitHJS Budget ReccMiciliation Act ("COBRA") payment (which is related to health and dental benefits); or 

• if the termination is for reasQ.ns related to perfomiance: (1) an amount equal to 4 months of base compensation, plus (2) an $8,000 
COBRA payment. 

In addition, members of Accenture Leadaship v#io are tenninated invduntarily other than for cause, induding those tenninated for reasons related 
to performance, are entitied to 12 months of outplacement benefits, which is provided by an outside firm selected by Accenture, at a maximum 
cast to Accenture of $11,000 per person (see "Potential Paym^its upon Termination" bdow). 

U.S. Rati we Medical Benefit Program 

Members of Accenture Leadership employed in the United States who retire from the Company after reaching age K) and who have achieved at 
least 10 years of service are also digible to participate in the U.S. Retiree Medical Benefit Program, which provides partially subsidized medical 
insurance benefits for them and their dependents (see "Potential Payments upon TeHnination" beiow). 
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Global Management Committee Retirement Provisions 

On October 22. 2014, the Compensation Committee approved new retirement provisions related to the vesting of outstanding Senior Officer 
Performance Equity Awards and to cash payments in lieu of receiving RSUs under the Accenture Leadership Performance Equity Award Program 
that are intended to generally ^ p i y to ail global management committee members. While the new provisions are intended to replace most 
individuai retirement decisions, the ComFensation Committee may, fmm time lo time, approve individual separatiwi arrangements with global 
management committee members. Pursuant to the amended terms of the Senior Officer Perf<xmance Equity Awards, if a global management 
committee member \Mio is eligible for age-based vesting retires on or after the fiscal year-end (August 31) but before the fdlovwr^ January 1, the 
Company will allow fcr the vesting of av r̂ards that would otherodse have vested on January 1 had such global management commi t t^ member not 
retired before that date (see "Potential Payments upon Tennination" below). In addition, the Compensation Ccwnmittee determined that qualifying 
members of our global management committee v s ^ retire cn CM" after the fiscal year-end but before the fdlowing February 1 m\\ receive a cash 
payment in recognition of their prior fiscal year performance rather than receiving RSUs under the Accenture Leadership Performance Equity 
Award Program, ' ^ i c h they v^uld have received had they not retired before that date. 

No Change in Control Airangements 

.As described above, the Company's employment agreements do not contain "golden parachutes," multi-year severance packages or guarantees, 
accelerated vesting of stock awards or other payments triggered by a change of contrd. Similarty, we do not pixsvide our executives U.S. Internal 
Revenue Code section 280G or other tax gross-up payments related to a change of contrd. 

Clawback Policy 

Accenture has adopted a clawback pdicy that applies to both incentive cash bwius and equity-basaj incentive compensation awarded to the 

Under the pdicy, to the extent permit t^ by applicable law and subjecl to the approval of the Compensation Committ^, the Company may seek to 
recoup any incentive based compensation awards to any executive subject to the policy, if (1) the Company Is required to prepare an accounting 
restatement due to the material noncompliance with any financial repeating requirement under the securities lavws, (2) the misconduct of an 
executive subject to the pwijcy contribute to the noncompliance that resulted in the obligation to restate and (3) a iower av\«rd would have been 

Under the terms of Mr. Nanterme's employment agreement, a violation of his obligations of confidentiality, non-competition and/or non-solicitation 
would result in a repayment by him of 6 months of base compensation. 

in addition, the existing equity grant agreements between Accenture and our named executive officers include recoupment provisions In specific 
circumstances, even after the av^rds have vested. For exampte, in the event a named executive officer leaves the Company and competes 
against us within a specified time period (for example, by joining a competitor, targeting our clients or recruiting our emdoyees), the av^rd 
recipient is generally obiigat«i to return to the Company the shares originally delivered to that recipient under our equity programs. 

Compensation Risic Assessment and Management 

In fiscal year 2014, management performed an annual comprehensive review for Ihe Compensation Committee regarding whether the risks arising 
from any of our compensation pdicies or practices are reasonably likely to have a material adverse effect on the Company. We bdieve that the 
structure of our compensation program does not encourage unnecessary or excessive risk taking. Our policies and practices include some of the 
fdlowing risk-mitigating characteristics: 

* compensation programs operate wfthin a govemance and review stnJcture that serves and supports risk mitigation; 
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• the Compensation Committee approves performance awards for our chainnan and chief executive officer and members of our global 
management committee after reviewing corporate and individual performance; 

• a balance of annual and long-term incentive opportunities and of fixed and variable features; 

• vesting of perfonnance-based equity awards, the most significant element of our named executive officers compensation opportunity over 
time, is determined based on achievement of twa metrics, measured on a cumulative basis, over a 3-year period (operating income 
relative to plan and total sharehdder retum relative to a peer group); 

• focus on a variety of performance objectives, thereby diversifying the risk associated with any single indicator of perfonnance; and 

• members of Accenture Leadership v\rfio are granted equity are subject to our equity ownership requirements, which require all of those 
leaders to hdd ovwiership stakes in the Company to further align their interests with the Company's sharehdders (see "Additional 
Infomnation — Equity Ownership Requirements" above). 
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COMPENSATION COMMITTEE REPORT 

The Compensation Committee lias revie\ftred the Compensation Discussion and Analysis section of this proxy statement and discussed that 
section with management. Based on its review and discussions with management, the CcMnpensation Committee recommended to the Boarti that 
the Compensation Discussion and Analysis be Included in this proxy statement and our Annual Report on Form 10-K. This report is provided by 
the fdlowing indepenxient directors, who compose the Compensation Committee: 

The Compensation Committee 

Marjorie Magner, Chair 
Dina DuWon 
Wlliam L. Kimsey 
Sir Mari< Moody-Stuart 

COMPENSATION COMMITTEE INTERLOCKS MID INSIDER PARTICIPATION 

Our Compensation Committee Is composed solely of independent directors. During fiscal 2014, no member of our Compensation Committee was 
an employee or officer or former officer of .Accenture or had any relationships requiring disclosure under Item 404 of Regulation S-K. None of our 
executive officers has served on the board of directors or compensation committee of any other entity that has or has had one or more executive 
officers who sen/ed as a member of our Board or our Compensation Committee during fiscal 2014. 
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SUMMARY COMPENSATION TABLE 

The tafaie t)elow sets forth the compensation earned by or paid to our named executive officers during the fiscal years ended August 31, 2012, 
2013 and 2014. Messrs. Rowland, Rohleder and Lumb were not named executive officers in 2012; therefore, in accordance with the SEC's 
discic^ure rules, information regardlrig compensation fwthe year that ttiose indivldi.als were not named executive officers is not included in the 
table bdow. All amounts are calculated in accordance with SEC disclosure rules, including amounts wth respect to our equity compensation plan 
awards, as further described below. 

Change in 
Pension 

Vaiue 
& Nonquaiified 

Deferred 
Compensation 

Eamings($) 
Name 3e 
I'rincipai Position Year Salafy<$) 8onus($) 

Stock 
Awards($Ki) 

Non-Equity 
Option Incentive Pian 

AwandsiS) CompensationigKa) 
Ai! Other 

Compensation($M3) Total(S) 
PIERRE NANTERIME(4) 
Chaarnan and Chief 
Executive Officer 
DAMB P. RcmLAmm 
ctiief WmamiA ̂ fSsex 
STEPHEN J. ROHLS>ER 
Group Chief Executive — 
Nortti America 
RiGHARo hmmm 

Fihsmcial Semmea 
MARTIN i. COLE(a) 
Former Group Chief 
Executive —^Technc*)gy 

2014 
2013 
2012 
2014 
^ 1 3 
2014 
2013 

;^14 
^ 1 3 

2014 
2013 
2012 

$1,179,798 
$1,126,333 
$1,142,810 
$i ,w^.75e 

$1,136,125 
$1,1:^,125 

$ S?2,812 

$1,136,125 
$1,136,125 
$1,136,125 

-

__ 

— 

— 

$780,00X9) 

$11,899,930 
$10,481,421 
$ 7,579,949 
$ 1.729*838 
$ 1,190;^2 
$ 2,251,357 
$ 2,359,866 

$ 2,573,240 
$ 2.i02,4?» 

$ 2,251.357 
$ 2,559,692 
$ 2,109,948 

- $ 
_ $ 
- $ 
_ $ 
— $ 
— $ 
- $ 
- $ 
^ $ 

— $ 
— $ 
— $ 

2,742,937 
3,134.328 
3,565,182 
1.1^.140 $ 

81Sit38 
1,331,039 
1,431.518 

8^,788 

1,012,060 
1,270,188 
1,596,540 

— $ 
_ $ 
- $ 

— $ 
— $ 
— $ 

- $ 
_ $. 

— $ 
— $ 
— $ 

102.798 
44,313 
2,153 
5.726 
5,176 

11,781 
13,130 

2,146 
2 , t ^ 

111,246 
17,728 
6,906 

$15,925,463 
$14,786,395 
$12,2SK},094 
$ 3 ,^^44e 

$ 4,730,302 
$ 4,340,439 

$ 5,2^,788 
$ 4,983,733 
$ 4,849,519 

(1) Represents aggregate grant date far vahje of stock awards during es«:h erf the years presented, computed in accordance witfi Topic 718, without taking into account 
estimated forfeibires. The assumptions made when cateulating the amounte are found in Note 12 (Share-Based Compensatkjn) to our Consolidated Financial Statements in 
Part II, l f«n 8 of our Annual Repwt on Form 10-K for the year ended August 31, 2014. Terms of the fiscal 2014 stock awards are summarized under "Compensatai 
Discusston and ^ a l y s s — Compensatton Programs —Long-Term Equity Compensatton" above and in "— Narrative Supplement to Summary Compensation Table and to 
Grants of Plan-Sased Awards Tai:^'' betow. Wrtfi respect to amounts Included for the Key Executive Perforrrence Siiare Program awards, ihe estimate of the grant date fair 
value determined in accordance with Topfc 718, whtoh te based on probable outcome ^ of ihe grant date, assumes vesting between target and maximum fe>r both fiscai 
2014 and fiscal 2013 awards and vesting at target for Ifec^ 2012 awards. Assumtog the achievement of either tfie probable outcome as of the grant date ca- maximum 
performance, ttie aggregate grant date fair vatoe of ttie Key Executive Performance Share Program awards for each fiscal year inckfded in ths cdumn wouW be as fc*3ws: 

Key Executive Performance Share Program 
Grant Dale Fair Vaiue Sased on Probable Outcome Srant Date Fair Value Based an Maximum Achiovemeni 

Mr. Nanterme 

f* . RcastewT 

Mr. Rohfeder 

Mr .L tm* 

Mr. Cote 

2014 
2013 
2012 

mm 
mm 
2014 
2013 
2Q14 
2013 
2014 
2013 
2012 

$10,899,978 
$ 9,731,348 
$ 5,829,953 

f s m ^ 
$ -i,471,494 
$ 1,459,712 
t 1.47tV'^4 
$ 1,3S1.^t 
$ 1.471,494 
S 1,459,712 
$ 1,249,989 

$14,999,936 
$13,499,965 
$10,244,971 
$ t.489i9e9 
$ tmMsB 
$ 2,024,987 
$ 2.024.996 

$ 2MAmr 
$ 1,874,^59 
$ 2,024,987 
$ 2,024,995 
$ 1,874,90) 
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(2) For fiscal 2014 and 2013, amounts reflect payments ttiat were or w i be made in December 2014 and December 2013 under the global annua! bonus program wift respect 
to ttje 2014 and 2013 ffecarf years, r ^pec t j v ^ . The terms of ttie giob^ annuai baius are summ^^^sd under "'Compensaton Discussion and Andysis — Compensation 
Programs — Cash Comp^saticMi — Gtobal .Annud Bonus" above. For iiscai 2012, annjunts reflect payments made fc*3wing the Ifecal year end under Ihe fwmer annual 
bonus and indivaud perftxmance bonus programs. 

{3) In accordance wth ttie SEC's disctosure rutes, perqusftes and ottier perstaial benefite provided to the mmeti executtve difeers are not hciuded lea- liscal ^ 1 4 lor M^srs. 
Rovirfand, Rohietier, Lunts and Ccte because ttie ^igregate incrementet value of ttiese iteiTS was less ttian $10,{X)G for each of tti^e nam«l executive offtows. The 
increm^ital cosls of perquisites and ottier pa^ond fc^nejas provided to Mr. Nanterme for fiscai 2014 were $61,320 for a car and driver and $6,960 ^ tax preparation fees. 
The incremental cost of Mr. Nanterms's oar and driver was computed i^sed on the actual fees paid to a service provider. !n addition, on one occaston durfrig ffec^ 2014, 
Mr. Nanterme had a guest accompany hsn during business travel on a Company-chartered aircraft There '«as no incrsfrentai cost to ttie Company associated wtBi thte 
travd, as tfie Company teased t ie entrs aircraft at a Sat rate and was not charged based on the number of passengers or the amount of fuel used. 

included for feed 2014 are life insurance premium payments of S11,8C» for Mr. Nanterme, $4,002 for Mr. Rowland, $7,482 for Mr. Rohteder, $2,146 for Mr. Lumb and 
$7,170 for Mr. C (^ , and paymente of $1,724 for Mr. Rowland, $4,299 f<x Mr. Rc^leder and $10,128 for Mr. Cote, paid as .reimbursement for excess taxes paid by ttiem in 
^ajrfedtotfons in whtoh ttiose executives provided servtees to ttie Company outside of their respective home jurisdfctfons. These services resulted in taxes due in excess of 
the rats appfcat^ to their respective home Jurkdfctlons, whtoh excesses were reimburse by the Company. The amounts aJso include $93,348 for Mr, Cote for the accrued 
vacation payment he received in connectton v«tti his retirement at the snd of ffecal 2014 and $22,212 for Mr. Nanterme for tocai bonus and profit sharing mandated by 
French iaw. 

Also, in accordance with appifcaWe SEC rules, the value of dividend squivatents credted or otfienwfee aiocated to RSUs n the form of addittonal RSUs with the same vesting 
terms as ttie originai awards is not hcluded HI the "M Other Compe-nsation" cdumn because their v^ue s factored into the grant date fair vdue of RSU awards. .Addittonal 
RSUs awarded in connectton ^Nm divkiend ad^isfrnents are sublet to vesting and delivery condifcns as part of ttie undertying awards. 

(4) Mr. Nanterme s based in Europe and s compensated In Euros. We converts hs fiscal 2014 cash compensatton and ttie inerementai cost of hs car and driver to U.S. 
doflars at an exchange rate of $0.73358, whfch was ttie average monttily transfatton rate fcH- ffecal 3)14, except witti respect to ttie mandatory tocai bonus and ttie Nor^ 
Equity Incentive Ran Compensation amount whfch were converted to U.S. debars at an exchange rate of $0.73366 and $0.30206, respectiveiy, whfch are ttie montt-Jy 

Hje^mader- — 

(5) Ifefr. Rc»wfend served as our senior vtoe president — Finance un« July 1,2013, w h ^ he became our chtof financial of!fc». 

(6) Mr. Rowland is cMjr only named executive oiffcer who has benefits under a pension jten or ottier retirement cten to whteh the Company contributes. He became a parttoipant 
in tiie penston pian pr.tor to assuming a leadership role at ttie Company, and his benefits under ttie ften were frozen on .August 31, 2000, so ttiere were no addittonal acc rue 
inffecal 2014, The acttiariai present v ^ u ^ of fiisaecumttoted penston tjenefit i^ $51,986 durtoafiscai 2014 du&soiely.to ttie passage of timeandachangeJnttie 
appficabte dfecount and mortafity rates, t hs terms of his penston arranganents are summarized under "Penston Benefits for Fiscal 2014" betow. 

(7) Mr. Lumb is based in ttie United Kaigdom and s compensated in Pounds Sterling. We converted his fiscal 2014 cash compensatton to U.S. doiars at an exchange rate of 
$0.60721, whfch was ttie average monttity iransfetton rate for fecal 2014, except witti respect to the Non-Equity Incentive ?%in Compensatton amount, whfch was cmverted 
to U.S. dolars at an exchange rate of $0.63599, whtoh Is ttie monthly translatfon rate for the montts in whfch tfie applicable payment w i be made. 

(8) Mr. Cote retired from Accenture, effective August 31, 2014. 

(9) As descrtoed In "Cwnpensatton Discusston and Analyse — Fiscal 2014 Compensatton Decistons — Named Executtve Officers Om&- ttian ttie Chairman and Chtof 
Executive Oifcer' above, the amount reflects an equivatem cash payment to be made m February 2016 to reward Mr. Cde's perfomiance in ilscal 2014 in .feu of an RSU 
award that would have been granted to Mr. C<^ for hfe performance m iscs^ 2014. This cash payment had the e f f ^ t of changing equity compensation mat wouW have been 
reportable In fiscaJ 2015 had Mr. Cote been a named executive officer for t iat ffecal year to bonus compensatton reportable for ffecal 2014. 
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GRANTS OF PLAN-BASED AWARDS FOR FISCAL 2014 

The table t>elow summar izes each grant of an equity or non-equity award made to the named execut ive officers during fiscai 2014 under any 
incentive plan. 

Name 

Date of Estimated Possible Payouts Under 
Grant Committee Non-Equity incentive Plan Awards(i) 

Date Approval Threshold($) TargeKS) Maximum(?) 

Estimated Future Payouts 
Under Equity Incentive Pian Awards 

Thrsshold{#) Targe^#) Maximuin(#> 

Ai! Other 
Stock 

Awards; 
Number of 
Sharss of 
Stock or 

Grant 
Date Fair 
Value of 

Stock 
and 

Option 
UnitsW AwardsCfMZ) 

PIERRE NANTERME 

OA\flD P. ROWtANO 

STEPHEN J. ROHLEDER 

RICHARD t m n B 

MARTIN !. COLE 

1/1/2014 
1/1/2014 

10/24/2013 
mmn 
iii/mu 
t/1?2Bt4 

W24iimn 
1/1/2014 
1/1/2014 
1/1/2014 

10/24/2013 
1/1/2314 
V1/2SJ14 
1/S2014 
1/1/2014 

1W24/2013 
1/1/2014 
1/1/2014 
1/1/2014 

10/24/2013 

10/24/2013 
10/24/2013 
10/24/2013 

mmmis 

1Q(t2«aDtJ 
10/24/2013 
10/24/2013 
10/24/2013 
10/24/2013 
10/24/3)13 
tO/2«2Q13 
7/2«a«3 

1W24/2013 
1024/2013 
10/24/2013 
10/24/2013 
10/24/2013 
10/24/a)13 

60,991(4) 122,001(4) 
$2,158,133 $ 3,775,732 

— $1,088,164 $ r 

$1,141,306 $ 1,847,381 

— $ 99S,«1 $ 1.4^.a 

— $1,141,306 S 1,647,381 

182,993(4) 

s . f ^ ^ i 2 . i m ^ i8,2m'^ 

8,234(4) 16,470(4} 24,704(4) 

S,234(45 1B.4rO(4) 24.704(45 

3,234(4) 16,470(4) 24,704(4) 

12,193(3) $ 999,952 
— S 10.899,978 

Sjasm^ t ^9,335 

1.7C»(^ $̂  13».S^ 

6,099(3) $ 499,935 
3.415(5) $ 279.928 

— S 1,471,494 

6.aS&m $ 499.^5 
3.4imSi $ 279.328 
4,tmm $ s i ,M3 

— $ 1471,494 

6,099(3) $ 499,935 
3,41S<53 S 279,928 

— S 1.471,494 

(1) Represents cash award target opportunity range made pursuant to tfie gtolsai annual bonus, the terms of wtitoh are summarised under "Compensatton Dtocusston and 
Anaiysfe — Compensatton Programs — CJasti Compensatton — Gktoat Annual Bonus' and "Compensation Disciissfon and Analysis — Process for Oetermtotog Executive 
Compensafcn — Performance Ofa^tives Used in Everfuattons" above. Fey Mr. Nanterme, the cash award target was 200% of iiis base compensaticMi, and fca- the other 
named executive officers, the cash award target was, on average, 101% of base compensatton. The amounts for Mr. Nanterme, who is compensated to Euros, and 
Mr. Lumb, who B compensated in Pounds Verting, were converted into U.S. dc^rs at exchange rates of $0.73358 and $0.60721, resp^rtivdy, whtoh w ^ e t ie average 
monthly transiatton rates for fiscai 2014. f<x the actual amounte to be paid to each named executive officer, see the "Non-Equity Incentive Pian Compensatton" cotomn of 
Itie "Summary Compensatton Tafate" above arid the appltoaWe foobiote. Amounts reported under the "Maximum" column represent t i e high end of the target opportune 
range. 

(2) Represents the grant date fair value of each equity award computed in accordance wSh T c ^ 718, without taktog into account estimated forfeftures- Vlfflh respect to the RSU 
grants made pursuant to the 2014 Key Executive Performance Share Program, the grant date far value assumes vesting between target and maximum. 

(3) R^resents RSU grant made pursuant to the 2014 ^ n i o r Officer Pwfonnrance Equily Award Program, ttie terms of whtoh are summarized in the narrative bdow. 

(4) R^lects RSU grants made pursuant to the 2014 Key Executive Performance Share FVogram, the terms of whtoh are summarized in the narrative befow and under 
"Compensation Discusston and Analysis — Compensation Programs — Long-Term Equity Compensatton — Key Executive Performance Share Program" above. 

(5) Represents RSU grant made pursuant to the 2014 Accenture Leadership Performance Equity Award i^rogram, the terms of whtoh are summarized in the narrative betow 
and under "Compensatton Dfecussfon and Anafysfe — Compensatton Programs — Long-Term Equity (Ztompensation — Accenture Leadershp Performance Equity Award 
Program" above. 

(6) Represents matching RSU grant made pursuant to the Voluntary Equity Investment Program, the terms of whtoh are summarized in the narrative befow and under 
"Compensation Discussion and Analysis — Compensation Programs — Lcmg-Term Equity Cc»np«isation — Voluntary Equfty inv^tment Prc^ram" above. 
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NARRATIVE SUPPLEMENT TO SUMMARY COMPENSATION TABLE AND TO GRANTS OF 
PLAN-BASED AWARDS TABLE 

Global Annuai Sonos 
Our global annual bonus program is described under "Compensation Discussion and Analysis — Compensation Progiams — Cash 
Compensation — Global Annual Bonus' and "Comf^nsation Discussion and Analysis — Process for Detemiining Executive 
Compensation — Performance Objectives Used in Evaluations" above. 

Key Executive Perfonnaiice Share Program 

Our Key Executive Perfonnance Share Prx>gram is described generally under "Compensation Discussion and Analysis — Compensation 
Programs — Long-Term Equity Compensation — Key Executive Performance Share Program" above. The description below .relates to Ihe RSU 
grants we made to our named executive officers in flscai 2014 pursuant to the Key Executive Perfonnance Share Program, which iiave a 3-year 
perfonnance period beginning on September 1 2013 and ending on August 31, 2016. The Compensation Committee detennined that the 
compensation opportunity under threse grants wilt be based on performance weighted 75% on cumulative operating income results and 25% on 
cumulative totai shareholder fetum, in each case over that 3-year period. 

• Operating income results. Up to 75% of the totai RSUs granted to a named executive officer on Januan/ 1, 2014 under this program wili 
vest, if at a'i, at the end of the 3-year performance period based upon the achievement of operating income targets by the Company 
during the perfonnance period. For each fiscai year during the performance period, the Compensation Committee approves an operating 
in£y3fiie|:rian^3iilhia.pH^rarrLitiaL^ijas^ljm^ - — 
income plan is equivalent to the operating income plan included in our annuai fiscal year performance ot^ectives, as descrifc^ atove 
under "Comf^nsation Discussion and Analysis — Process for C»etermining Executive Compensation — Performance Obiectives Used in 
Evaluations." The aggregate of these 3 annual operating income plans forms the reference, or target, for measuring aggregate operating 
income results over the 3 years. A perfomiance rate is then calculated as the actual aggregate operating income divided by the target 
aggregate operating Jncorne, withjhe percentage vesting of F̂ ^̂  

Psrfonnance Levei 
Maiamum 
Tm§.m 
Threshold 
Srtew Tf i»sheid 

Accenture Parfomianca Rate 
Versus Target 
125% or greater 

1ffl% 
80% 

lssstf ianse% 

Percentage of RSUs 
Granted that Vest ?Out 
of a Maximum of 75%) 

75% 
50% 
25% 

« 
¥/e wiil proportionally adjust the number of RSUs that vest if Accenture's performance levei fails between 'Targef and "Maximum/" or 
between Threshold" and Target," in each case on a linear basis. 

* Total shareholder mum. Up to 26% of the total RSUs granted to a named executive officer on January 1, 2014 under this program will 
vest, if at all, at the end of the 3-year performance pericxi based upon Accenture's total shareholder retum, as compared to the total 
shareholder retum of the comparison companies listed b^ow, together with the S&P 500 Totai Retum Index. Totat sharehoider retum Is 
detennined by dividing the fair market v^ue -of the stock of a company at the end of the perfomiance period (August 3 1 2016), adjusted 
to reflect cash, stock or in^cind dividends paid on the stock of that cc^npany during the performance period, by the fair market value of 
that stock at the beginning of the performance period (September 1, 2013). In order to compare Accenture's totai sharehoider return vwth 
that of our comparison companies and the S&P 500 Total Retum index, each company and the S&P 5C-0 Totai Retum. Index is ranked in 
order of its total shai^dder 
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retum. Accenture's percentile rank amc»\g the comparison ccanpanies and the S&P 500 Total Retum Index is then used to determine the 
percentage vesting of RSUs as follows: 

Percentage of RSUs 

Perfofwiance Level 
Maximum 
T a i g e t • 
Threshold 
^ t o w Th«esiioM 

Accenture Psrcentiis Rank 
(Measured as a Fercentiie) 

Accenture is ranked at or above the 75th percentle 
Aeibefiftfi^is rat^eeetat^tt^^l^ p^^ci^te^ 
Accerrture B ranked at the 40th percenfite 

As(»»tiireis^H|gd£i^lietQfyiF 9s^ 

Granted That Vest (0«t 
of a Maximum of 25%) 

25% 
17% 
8% 
Q% 

We vwii proportionally adjust the number of RSUs that vest if Accenture's performance level falls between Target" and "Maximum," or 
ii^tween Threshold" and Target," in each case on a linear basis. 

For Ilscal 2014, the following comparison compantes, together wth the S&P 500 Total Retum Index, are used for measuring total shareholda^ 
return for the Key Executive Perfonnance Share Program. These companies are chosen in advance of the 2014 compensation year and are 
unchanged from the comparison companies and index used for the award granted in fiscal 2013, other than in the case of SAIC, inc., v\rtiich was 
removed as a comparison company for purposes of the fiscal 2012, 2013 and 2014 Key Executive Performance Shans Program awards as a result 
of its corporate reonganlzation and at the recommendation of Pay Govemance and upon the approval of the Compensation Committee in January 
2014. 

Kay Executive Performance Share Program Peer Group 
Automatic Data Processing, Inc. Lockheed Martin Corporation 
C^^^^^KfBint S.A, MIei'ascifc C(;»i©«s^&Ki 
Cisco Systems, inc. Oracle Corporation 
Oori ipi i ies'Sct^ie^ GE^Qf^tori Ssp^^A )^»pofat{^ 
EMC Corpcaation Xerox Corporatlcsi 

Intemational Business Machines Corporation 

This group of companies and the S&P 5(X) Total Retum Index together represent a slightly different and broader list than the group of companies 
included in our peer group of companies used for benchmarking executive compensation generally and identified under "Compensation Discussion 
and Analysis — Fiscal 2014 Compensation Decisions — Role of Benchmarking" above. These companies and the S&P 500 Total Retum Index 
together were detennined to yield a better comparative group for puiposes of evaluating total shareholder return. 

Accenture pic Class A ordinary shares undertying the RSUs granted under the Key Executive Performance Share Program that vest are delivered 
foliowing the Compensation Committee's determination of the Company's results with r^pect to the perfonnance metrics. Each of our named 
executive officers received a grant of RSUs under the Key Executive Performance Share Program on January 1, 2014 and each was eligible for 
provisional age-based vesting as of the grant date. In December 2013, the requirements of the fiscal 2012 and 2013 Key Executive Perfbnnance 
Share Prt^ram av^rds were revised such that each of the named executive officers is also eligible for provisional age-based vesting on those 
awards. Provisional age-4)ased vesting m^uis that if a participant voluntarily terminates his or her employment aft&r reaching age 50 and 
completing 15 years of continuous service, the participant is entitled to pro rata vesting of his or her av^rd at the end of the 3-year perfomiance 
period based on the portion of the performance period during which he or she was employed. The terms of these programs provide that the number 
of RSUs granted and still outstandir^ OTJ any a j ^ l i c ^ e record date will be adjusted pro{x>rtionaily to reflect the Ck>mpany's paym^it of dividends 
or other significant corporate events. Additionai RSUs awarded in connection with dividend adjustments are 
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subject to the same vesting conditions as the undertying awards. The vesting schedules for the outstanding Key Executive Performance Share 
Program mmds are set forth in footnote 4 to the "Outstanding Equity Av^rds at August 31, 2014" table below. 

Senior OflRcer Performance Equily Award Program 

The Senior Officer Perfjxmance Equity A^A^IXI Program was discontinyed after fiscal 2014, in general, grants under the Senior Officer Performance 
Equity Award Prx>gram vest in full on the third anniversary of the grant date. However, grants under this program far partlcij^rtts V\*K3 are age SD or 
older on Ihe date of grant have a shortened vestir^ schedule that Is graduated based on the age of the participant on the grant date, wth the 
shortest vesting periods applicable to participants who are a ^ 56 or dder on the grant d^e. As a result, a shorter vesting schedule app l i ^ to all 
or a portitMi of the RSUs granted under this program, to each of our named executive officers, as further shown in the "Option Exercise and Stock 
Vested in Fiscal 2014" table below. The actual vesting schedules for t h ^ e outstanding awards are set forth in footnote 1 lo the "Outstanding 
Equity Awards at August 31, 2014" table below. 

The terms of this program provide that the number of RSUs granted and still outstanding on any app i i c ^e record date will be adjusted 
proportionally to reflect the Company's payment of dividends or other significant corporate events. Additional RSUs awarded in connection with 
dividend adjustments are subject to the same vesting ccMiditlons as the urKleriying awards. 

Accentyre Leadei^hlp Performance Equity Award Program 

The Accenture Leadership Performance Equity Award Program is described generally under "Compensation Discussion and 
Analysis — Compensation Programs — Long-Term Equity Compensation — Accenture Leadership Performance Equity Aw^rd Program." above. 

in general, grants under Ihe Accenture Leadership PerfOTmance Equity Award Program vest in 3̂  equa[ installments on each July 19 (the _ 
annrveiBary date o f durThitWpHic b ^ this prograrn to participants wtio are 
age 50 or older on the date of grant have a shcxtened vesting schedule that is graduated b^sed on the age of the participant on the grant date, with 
the shortest vesting periajs applicable to participants v#io are age 56 or older on the grant date. As a result, a shorter vesting schedule ap^ied for 
ail or a portion of the RSUs granted under this program to each of our named ex^ut ive officers in fiscal 2014, as further showi in the 't}ptlon 
Exercises and Stock Vested in Fiscal 2014" table betcw. The actual vesting schedules for these outstanding a\A^rds are set forth in footnote 1 to 
the'-OutstandingEquityAvrardsatAugust31,2014-'tBbre below. ' """^ " ' ' ' ' 

The tenns of this program provide that the number of RSUs granted and still outstanding on any applicable recoxJ date will be adjusted 
pro|X)rtionally to r ^ & A the Company's payment of dividends or other significant corporate events. Additional RSUs awarded in connection ^ h 
dividend adjustments are subject to the same vesting conditions as the undertying awards. 

Voluntary Equity Investment Program 

Under the Voluntary Equity investment Program, members of Accenture Leadership, including all of our named executive officers, where 
permitted, may ^ect to designate up to 30% of their total cash compensation to this share purchase fwjgram. These amounts are deducted from 
after-tax income and ijsed to make monthly purchases af Accenture pic Class A ordinary shares from Accerrture at fair market vafue on t t ^ 5th of 
each month for contritMJtions made in the previous month. Participants ars awarded a 50% matching RSU grant a f t ^ the last purchase of the 
program year in the fomi of 1 RSU for every 2 shares that have been purchased during the prevlais program year and that have not been sold or 
transferred prior to the awarding of the matching grant. This matching grant will generally vest in M l 2 years from the date of the grant. Under the 
program, if a participant leaves Accenture or withdraws frzm the prt^ram prior to the av̂ rard of the matching grant, he or she wilt not i ^ ;ave a 
matching grant. Total contributions fram all participating rrrembers of Accenture Leadership under this program are limited to an amount that is not 
more 
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than 15% of the total amcxint expended for cash comper>sation for members of Accenture Leadaship, subject to annuai review and approval by 
the Compensation Committee, in the last completed program year, which ran from January to Oecemt>er 2013, Mr. Lumb participated in the 
Voluntary Equity Investment Program and, based on his purchases through the program, received a grant of matching RSUs under the Voluntary 
Equity Investment Pixjgram in fiscal 2014 as indicated above. 

The tenns of this prxsgram provide that the number of RSUs granted and still outstanding on any applicat>le record date will be adjusted 
proportionally to reflect the Company's payment of dividends or other significant co^x)rate events. Additional RSUs awarded in connection with 
dividend adjustments are subject to the same vesting conditions as the undertying awards. 

Clawback Policy 
Our equity awards are subject to clawback under specified conditions, as described under "Compensation Discussion and Analysis 
informaticHi — Clav\43ack Pdicy" above. 

Additional 

OUTSTANDING EQUITY AWARDS AT AUGUST 31, 2014 

The following table provides details about each outstanding equity award held by our named executive officers as of August 31, 2014. 

Stock Awards 

HamB 
PiERRE NANTERME 
3AWO p, R o w y a « j 
STEPHEN J. ROHLEDER 

mcmtmimî B 
MARTiN i. COLE 

H u m b e r o f Shares o r 
U n i t s o f S tock T h a t 

Have N o t 
yestedl#){i)(a> 

12.987 

t&^m 
__ 

25.377 

— 

Mailtet Vaiue of Shares 
or Units of Stock That 

Have Hot Vested(SM2)(3) 

Equity Incentive P!an Awards: 
Number of Unearned Shares, 

Units or Other Rights 
That Have Not ¥ested(#)(4) 

Equity Incentive Plan 
Awards: Market 

or Payout Value af 
Unearned Shares, Units or 

Other Rights That Have 
Not VestedC$)(3i 

1.052.726 
859*966 

2,057,9^ 

264,557 
20,184 
37.833 
^,254 
19,667 

$ 
21.444,990 

1,636,115 
3,066,743 
2 , ^ ® , 5 ^ 
1,594,207 
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(1) Consists of ihe fcicwing outstanding RSUs, includgig RSUs awarded In connajtion -m\ dividend ac^sbnents: 

EXECUTIVE COMPENSATION 

Award Grant Date Mumfaer Vestin-

Mr. Rowland 

Mr.LLirr* 

2012 Senior Oflfcer Performance Equity Award f^<^ram 
2013 Senior Oflfcer Perfbrmance Equ^ Award f=rogram 
2014 Senior Officer Performance Equity Award Program 

2C'!4 Ajscenture Lsadersh© Pen'ormance Equity Award Program 
2012 Senior OfSc^ Rsffennsics &}uiEy AsisstJ Pro^ts^ 
m n S«»w Officer PffiTfwmance Bfuiy i ^a rd F^ogram 
2014 Senfer Officer f^rtbrrrtsswe Eq j% ^*ard FVogram 

2014 Accsntoire l ^ d e r s h p PerfeH-mancs Equity Award Progfsm 
2012 Vduntay Bq«ty Invesfinent Program 
2013 Vcfentary Eqtg^ Jnv^tment ?»i^aTT 

:mm'tm2^ 
Jmsmy f, MW-
. J » ^ f f * % * l 4 . . 
January 1,2012 
January 1,2013 
•Januar/ 1, 2014 

January 1.2014 
January 1,2012 
Jamsffy 1,2G13 
Janua-y 1,2014 

Jaiuary 1,2014 
January 5,2013 
Jsamary 5.2014 

3.se2 

3.303 
2.616 
4114 

576 

4 , t l 4 

~ h m : m r m & y f : 
mmmtJmimvXmiB 

mmm^m^^ %:mm 
(nMonJanuary 1,2015 
in M on January 1,2016 
in two inst^nents: 2.057 

on January 1, 2016 and 
2,057 on January 1, 2017 

in y i on Juiy 19. 2015 
&tfiJtmJ«5usfy1,S?t5 
\nMtm^kmiseyt%26%B 
rn i m sis^^nenfe: 2 , ^ 7 

on Jano»y 1,2016 and 
2,i»7 06 OaBuary 1,2017 

! n M o f T J t ^ 1 9 , ^ 1 5 
Ir? fill on January 5,2015 
in M cm Jariaary 5. a n s 

(2) Pursuantto t i e age-bas^ vestsig oondfions of their Senior Officer Performance Equity .Award Program and Accenture Leadership Pwformance Equity Award Program 
awards, al of the awards to Messrs. Roi*der and Cote under these programs are treated as having vested in fuH prior to August 31. 2014. Pursuant to the provsional age-
based vesting CGndlticns of mew awards under the 2012 Key Executive Performance Share Program, the awards to each of the named execy«ve offices under the 
program are treated as having vested as of Aiigust 31, 2014. See the "Option Exercises and Stock vested in Fiscal 2014" ialM betow, 

(3) Values determinad based on August 29, 2014 ctosing market prfce of .Accenhjre pic Ciass A ordinary shares of $81.06 per share. 

(4) Consists of the fotowing outstanding RSUs, includmg RSUs awarded in connection wltti dividend adjustments: 

P .̂an YsafC 
Award Date; 

Sassd on Plan Ashievernent Level: 

Kay axeeutive Peifonnange Share Program 
2013 

January 1, 2013 
Target 

2§14 
-Januaty 1, 2014 

Target 

Sfr. Rowtend 
yr, Rohteder 
Mr. LuiT* 
Mr. Cote 

141.127 
7.S41 

21,170 
WMt 
14,113 

123.430 
12J43 
16,663 
16 ,^3 
5,554 

.RSUs granted pursuant to the 2013 Key Executivs Performance Share Program w i vest, if at al , based on t i e Company's achievement of the specified p^fermance 
criteria Ârttti respect to the pertod beginnhig .^ptember 1,2012 and ending August 31,2015 as determined by the Cwnpensatfon Committee fotowing * e end of fiscal 2015. 
RSUs granted pursuant Jo the fiscal 2014 Key Executive Performance Share Program wffl vest, if at ai , based on the Company's achievement of the specified perfonnance 
criteria for the perkxi beginning September 1, 2013 and ending Ai^ust 3 1 2016 as determined by the Compensatton Committee foitwwg Ihe end of fiscai 2016. The terms of 
the 2014 Key ExecuSve Perfonnance Share F^ogram are summarized above in "Compensaticn Discussbn and Analysis — Compensation Programs — Long-Term Equity 
Compensatton" and "— Narrative Supf^ment to Summary Compensation Tabie and to Grants of i^n-8ased Awards TabJe" above. 

Results for the 2013 arvi 2014 Key Executive Performance Share Program cannot be determined at this time. As results to date indicate achievement between the fhreshokJ 
and target tevefe for botti programs, the amounts reftected in these columns with respect to both programs are t ie target amount 
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