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ACCENTURE PLC 

NOTES TO CONSOLIDATED FINANCIAL STATEMENTS (continued) 
(In thousands of U.S. dollars, except share and per share amounts or as otherwise disclosed) 

Peninsula Capital Services Private Limited 
Octagon Clinical Research Solutions India Private Limited 
NewsPage India Software Services Private Ltd 
P,T. Accenture 
Accenture 
Accenture Global Services Ltd 
Accenture Defined Benefit Pension Plan Trustees Ltd. 
Accenture Defined Contribution Pension Plan Trustees Ltd. 
Accenture lOM 1 Company Limited 
Accenture lOM 2 Company Limited 
Accenture Ltd 
Accenture SpA 
Accenture Technology Solutions SRL 
Accenture Outsourcing SRL 
Accenture Insurance Services SpA 
Accenture Finance and Accoimting BPO Services SpA 
Accenture IIR Services SpA/TESS 
Avanade Italy SRL 
Accenmre Japan Ltd 
Avanade Japan KK 
Renaccntis IT Services, Co, Ltd 
Accenture East Africa Ltd 
Accenture Sari 
Accenture S.C.A, 
AccenUire Intemational Sari 
Accenture Intemational Capital SCA 
Accenture Sdn. Bhd. 
Accenlure Technology Solutions Sdn. Bhd. 
Accenture Solutions Sdn Bhd 
Avanade Malaysia Sdn Bhd 
Accenture Services (Mauritius) Ltd 
Accenture S.C, 
Opcracioncs Accenture S.A, de C.V. 
Accenture Technology Solutions S.A.de C.V. 
Servicios Tccnicos dc Programacion Accenmre S.C. 
Accenture Services Morocco SA 
Accenture Maghreb S,a,r.l. 
Accenture Mozambique Limitada 
Accenture Holdings B.V. 
Accenture Branch Holdings B.V, 
Accenture Middle East B.V. 
Accenture Central Europe B.V. 
Accenture Australia Holding B.V. 
Accenture Korea BY 
Accenmre Technology Ventures BV 
Accenture Participations BV 

Counlry ofOreflnLtatlon 

India 
India 
India 
Indonesia 
Ireland 
Ireland 
Ireland 
Ireland 
Isle of Man 
Isle of Man 
Israel 
Italy 
Italy 
Italy 
Italy 
Italy 
Italy 
Italy 
Japan 
Japan 
Japan 
Kenya 
Luxembourg 
Luxembourg 
Luxembourg 
Luxembourg 
Malaysia 
Malaysia 
Malaysia 
Malaysia 
Mauritius 
Mexico 
Mexico 
Mexico 
Mexico 
Morocco 
Morocco 
Mozambique 
Netherlands 
Netherlands 
Netherlands 
Netherlands 
Netherlands 
Netherlands 
Nethertands 
Netheriands 
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ACCENTURE PLC 

NOTES TO CONSOLIDATED FINANCIAL STATEMENTS (continued) 
(In thousands of U.S. dollars, except share and per share amou nts or as otherwise disclosed) 

Accenture Minority I BV 
Accenture BV 
Accenture Insurance Services BV 
Avanade Netherlands BV 
Partners Technology Mexico Holdings BV 
Accenmre Equity Finance BV 
Accenture N2 Limited 
Accenture Ltd 
Accenture AS 
Avanade Norway AS 
Accenture Panama Inc 
Accenture Inc 
Accenture Healthcare Processing Inc. 
Zenta Global Philippines, INC. 
Accenture Sp. z.o.o. 
Accenture Services Sp. z.o.o. 
Accenture Consultores de Gestao S.A. 
Accenmre Technology Solutions-Solucoes Informaticas Intcgrados, S.A. 
Accenture Services S.r.l. 
Accenture 0 0 0 
Accenture Saudi Arabia Ltd 
Accenture Pte Ltd 
Accenture Technology Solutions Pte Ltd 
Avanade Asia Pte Ltd 
NewsPage Pte Ltd 
Accenlure s.r.o, 
Accenture Services s.r.o. 
Accenture Technology Solutions—Slovakia s.r.o. 
Accenmre (South Africa) Pty Ltd 
Accenmre Services (South Africa) Pty Ltd 
Accenture Technology Solutions Ply Ltd 
Accenture Africa Pty Ltd 
Accenture Technology InfrastrucUire Services Pty Ltd 
Avanade South Africa 
AccenUire Yuhan Hocsa Also known as Accenture Ltd 
Accenture Technology Solutions Ltd 
Accenture S.L, 
Accenture Outsourcing Services,S.A. 
Accenture Holdings (Iberia) S.L, 
Coritel S.A. 
Alnova Technologies Corporation S.L, 
Avanade Spain SL 
CustomerWorks Europe SL 
Energuiaweb SL 
Neo Metrics Analytics, S,L. 

Cniintrv of OrEanUatiun 

Netherlands 
Netherlands 
Netherlands 
Netherlands 
Netherlands 
Netherlands 
New Zealand 
Nigeria 
Norway 
Norway 
Panama 
Philippines 
Philippines 
Philippines 
Poland 
Poland 
Portugal 
Portugal 
Romania 
Russia 
Saudi Arabia 
Singapore 
Singapore 
Singapore 
Singapore 
Slovak Republic 
Slovak Republic 
Slovak Republic 
South Africa 
South Africa 
South Africa 
South Africa 
South Africa 
South Africa 
South Korea 
South Korea 
Spain 
Spain 
Spain 
Spain 
Spain 
Spain 
Spain 
Spain 
Spain 
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ACCENTURE PLC 

NOTES TO CONSOLIDATED FINANCIAL STATEMENTS (continued) 
(In thousands of U.S. dollars, except share and per share amounts or as otherwise disclosed) 

Name 

Fjord Spain SLU 
Accenture AB 
Accenture Services AB 
Avanade Sweden AB 
Service Design Sweden AB 
Accenture AG 
Accenture Holding GmbH 
Accenture Global Services GmbH 
Accenture Finance GmbH 
Accenture Finance II GmbH 
Avanade Schweiz GmbH 
Accenture Services AG 
Accenture Supply Chain Services 
Accenture Co Ltd 
Accenture Co Ltd. 
Accenture Technology Solutions (Thailand) Ltd. 
Avanade (Thailand) Co Ltd 
AGS Business and Technology Services Limited 

Accenture Danismanlik Limited Sirketi 
AccenUire BPM is Yonetimi Limited Sirketi 
Fjordnet Reklam, Pazarlama ve Iletisim Hizmctlcri Ltd, Sti 
AccenUire (UK) Ltd 
Avanade UK Ltd 
Avanade Europe Holdings Ltd 
Avanade Europe Services Ltd 
Accenture Services Ltd 
Accenture Post-Trade Processing Limited 
Accenture Properties 
Fjordnet Ltd 
Fjond (OSH) Ltd 
Fjord Network Ltd 
Accenture LLP 
Accenture Inc 
Accenture LLC 
Accenture Capital Inc 
Accenture Sub Inc 
Avanade Inc 
Avanade Intemational Corporation 
Avanade Holdings LLC 
Maple Insurance Inc 
Navitaire LLC 
Navitaire Intemational LLC 
Proquirc LLC 
Accenture Federal Services LLC 
Accenture Insurance Services LLC 

Counlry nT Organlzadini 

Spain 
Sweden 
Sweden 
Sweden 
Sweden 
Switzerland 
Switzerland 
Switzerland 
Switzerland 
Switzerland 
Switzerland 
Switzerland 
Switzeriand 
Taiwan 
Thailand 
Thailand 
Thailand 
Trinidad and 
Tobago 
Turkey 
Turkey 
Turkey 

United Kingdom 
United Kingdom 
United Kingdom 
United Kingdom 
United Kingdom 
United Kingdom 
United Kingdom 
United Kingdom 
United Kingdom 
United Kingdom 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
United States 
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ACCENTURE PLC 

NOTES TO CONSOLIDATED FINANCL^L STATEMENTS (continued) 
(In thousands of U.S. dollars, except share and per share amounts or as otherwise disclosed) 

Zcnta Mortgage Services LLC 
Zenta Recoveries Inc 
Zenta US Holdings Inc, 
Accenture Puerto Rico LLC 
BABCN LLC 
Accenture 2 LLC 
Origin Digital, Inc, 
Computer Research and Telecommunications LLC 
Avanade Fed Services LLC 
Fjord LLC 
ASM Research LLC 
Accenture Uruguay SRL 
Accenture C.A. 
Accenture Vietnam Co., LTD 
Accenture Zambia Limited 

CountryofOreatilzatlpn 

United Slates 
United States 
United States 
United States 
United States 
United Stales 
United Stales 
United States 
United States 
United States 
United States 
Uruguay 
Venezuela 
Viemam 
Zambia 
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COMPANY BALANCE SHEET 
August 31, 2013 and 2012 

(In thousands of U.S. dollars) 

August 31, 
20)3 

August 31, 
20] 2 

FIXED ASSETS 
Financial assets 

TOTAL FIXED ASSETS 
CURRENT ASSETS 

Intercompany debtors 
Other current assets 
Cash and cash equivalents 

TOTAL CURRENT ASSETS 
CURRENT LIABILITIES 

Intercompany creditors 
Other current liabilities 

TOTAL CURRENT LIABILITIES 
NET CURRENT ASSETS 

NET ASSETS 

CAPITAL AND RESERVES 
Called up share capital 
Share premium 
Share-based payments reserve 
Treasury share reserve 
Profit and loss account 

SHAREHOLDERS' FUNDS 

The balance sheet was approved and signed on behalf of the Board of Directors on October 29, 2013 by: 

$23,194,185 

23,194,185 

1,365,920 
375 

10,565 

1,376,860 

23,968 
93 

24,061 

1,352,799 

S 24,546,984 

$ 75 
10,955,943 

928,133 
(6,869,216) 
19,532,049 

$ 24,546,984 

$ 22,299,483 

22,299,483 

1,338,986 
1,454 
2,284 

1,342,724 

9,937 
293 

10,230 

1,332,494 

$23,631,977 

$ 74 
8,965,828 

921,830 
(4,757,713) 

18,501,958 

$23,631,977 

Pierre Ntnlerme 
Director 

WilllBtn L. KImsty 
Direclor 
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ACCENTURE PLC 

NOTES TO COMPANY BALANCE SHEET 
(In thousands of U.S. dollars, except share and per share amounts or as otherwise disclosed) 

1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 

Basis of Preparation 

The balance sheet of Accenture plc (the "Company") is prepared under the historical cost accounting rules and complies with the financial reporting 
staniiards ofthe Accounting Standards Board as promulgated by the Institute of Chartered Accountants in Ireland, The accompanying balance sheet is 
presented on a stand-alone basis. 

Functional Currency 

Items included in the balance sheet are measured using the currency ofthe primary economic environment in which the Company operates (the 
"Junctional currency"). The balance sheet is presented in United States dollars, which is the Company's functional currency. Transactions in currencies other 
than (he functional currency are recorded al the rate mling at the date ofthe transaction. The resulting monetary assets and liabilities are translated at the 
balance sheet rate with the resulting gains or losses rellected in the profit and loss account. 

Profit and Loss Account 

In accordance with Section 148(8) ofthe Companies Act 1963 and Section 7(1A) ofthe Companies (Amendment) Act, 1986, the Company has availed 
ofthe exemption from presenting the individual profit and loss account. The Company's profits for the years ended August 31, 2013 and 2012 were $2,163 
million and $1,598 million, respectively. 

Cash Flow Statement 

The Company has availed itself of the exemption in Financial Reporting Standard ("FRS") 1 (Revised) from the requirement to present a cash flow 
statement on the grounds that the Company's cash flows are included within the Consolidated Cash Flows Statement presented on page A-48. 

Financial Assets 

The Company's investment in subsidiary was recorded at cost which equaled fair value on August 31, 2009 (the day immediately preceding the 
effective date ofthe Transaction referred to in Note 2, History and Description ofthe Company, below), based on Accenture Ltd's market capitalization at that 
time. This inhial valuation is the Company's cost basis for its investment in its subsidiaries. The investment is tested for impairment if circumstances or 
indicators suggest that impairment may exist. 

Taxation 

Current tax is provided on the Company's taxable profits, at amounts expected to be paid, using the tax rates and laws that have been enacted or 
substantially enacted by the balance sheet date. 

Deferred lax is accounted for in respect of all timing differences that have originated but not reversed at the balance sheet date. Provision is ttiade at the 
tax rates that are expected to apply in the periods in which the timing differences are expected to reverse. Timing differences arise from the inclusion of items in 
income and expcndimre in tax computations in periods different from those in which they are included in tlie financial statements. 
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ACCENTURE PLC 

NOTES TO COMPANY BALANCE SHEET (continued) 
(In thousands of U.S. dollars, except share and per share amounts or as otherwise disclosed) 

A deferred tax asset is only recognized when il is more likely than not the asset will be recoverable in the fore.seeable future out of suitable taxable profits 
fi^om which the underlying timing differences can be recovered. 

Share-Based Payments 

The Company and its subsidiaries operate a number of share-based payment plans the details of which are presented in Note 10 (Share-Based 
Compensation) to the Consolidated Financial Statements. The share-based payment expense associated with the share-based payment plans is recognized by 
the entity which receives services in exchange for the share-based compensation. Share-based payment expense is recognized over the requisite service period 
for awards of equity instruments to employees baaed on the grant date fair value of those awards expected to ultimately vest. 

Forfeitures are estimated on the date ofgrant and revised if actual or expected forfeiture activity difters materially from original estimates. The Profit and 
loss account ofthe Company is charged with the expense related to the services received by the Company. Tlie remaining portions ofthe share-based payments 
represent a contribution to Company entities and are added to the carrying amount of those investments. 

The Company issues new Accenture plc Class A ordinary shares and shares from treasury for shares delivered under its subsidiaries' various share-
based payment plans, Under an agreement, the subsidiaries pay the Company an amount equal to the value of the ordinary shares issued that is in excess of 
the award exercise price with such amount reducing the Company's investment in its subsidiaries. 

The net effect ofthe grant date fair value of the Company's share-based compensation to employees of the Company's subsidiaries and recharges 
received from those subsidiaries is presented as a movement in financial fixed assets. For more infonnation on financial fixed assets, see Note 3, (Financial 
Fixed Assets) below. 

2. HISTORY AND DESCRIPTION OF THE COMPANY 

On June 10, 2009, the Company was incorporated in Ireland, as a public limited company, in order to effect moving the place of incorporation ofthe 
parent holding company of Accenture SCA and its subsidiaries (collectively "Accenture SCA") from Bermuda to Ireland (the "Transaction"). The 
Transaction was completed on September I, 2009, at which time the Company replaced Accenmre Ltd as the ultimate parent company of AccenUire SCA. In 
the Transacrion, all ofthe outstanding Class A and Class X common shares of Accenture Ltd were cancelled and the Company issued Class A and Class X 
ordinary shares on a one-for-one basis to the holders ofthe cancelled Accenture Ltd Class A and Class X common shares, as applicable (and cash for any 
fractional shares), Accenture Ltd was dissolved on December 29,2009. 

The principal activity ofthe Company is an investment holding company. The Company is the parent company of one ofthe world's leading 
organizations providing management consulting, technology and outsourcing services, and operates globally with one common brand and business model 
designed to enable it to provide clients around the world with the same high level of service. 
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ACCENTURE PLC 

NOTES TO COMPANY BALANCE SHEET (continued) 
(In thousands of U.S. dollars, except share and per share amounts or as otherwise disclosed) 

3 . FINANCIAL FIXED ASSETS 

The Company's investment was recorded at fair value on September 1, 2009 (date ofthe Transaction) based on the market price ofthe Accenture Ltd 
Class A common shares at the time ofthe Transaction, This initial investment has been subsequently adjusted to reflect the activity related to subsidiary share 
transactions and share-based payment transactions. 

Balance as ofAugust 31, 2011 $22,218,628 
Net acfivity related to subsidiary share transactions (730,916) 
Net activity related to share-based payment plans 811,771 

Balance as of August 31, 2012 $ 22,299,483 
Net activity related (o subsidiary share transactions (151,585) 
Net activity related to share-based payment plans 1,046,287 

Balance as ofAugust 31,2013 $23,194,185 

4. CALLED UP SHARE CAPITAL 

Authorized: 
40,000 ordinary shares of€l par value 
20,000.000,000 Class A ordinary shares of $0,0000225 par value 
1,000,000,000 Class X ordinary shares of S0.0000225 par value 
2,000,000,000 undesignated shares of $0.0000225 par value 

August 31, 
2013 

S 57 
450 

23 
45 

$ 575 

$ 57 

17 

1 

August 31, 
2012 

$ 

$_ 

$ 

57 
450 

23 
45 

575 

57 

16 

1 
$ 7 5 S 74 

Allotted, called up and fully paid equity: 
Ordinary shares, par value £ I per share, 40,000 shares as of August 31,2013 and 2012 
Class A ordinary shares, par value $0.0000225 per share, 771,301,885 and 745,749,177 shares as of August 31, 

2013 and 2012, respectively(l) 
Class X ordinary shares, par value $0.0000225 per share, 30,312,244 and 43,371,864 shares as of August 31, 2013 

and 2012, respectively(2) 

11] Includes the issuance of 25,552,708 and 17,953,407 Class A ordinary shares tluring Ihe years ended August ^ 1,2013 and 2012, resptetivcly. 

(2| 13.05y,620and5,993.5l5ClassXordinary shares were cancelled during the >'ears ended August 31,201 J and 211! 2, respectively. 

Ordinary Shares 

The Company has 40,000 authorized ordinary shares, par value €1 per share. Each ordinary share of Accenture plc entitles its holder to receive 
payments upon a liquidation of Accenture plc; however a holder of an ordinary share is not entitled to vote on matters submitted to a vote of shareholders of 
Accenture plc or to receive dividends. 

Class A Ordinary Shares 

An Accenture pic Class A ordinary share entitles its holder to one vote per share, and shareholders do not have cumulative voting rights. Each Class A 
ordinary share entitles its holder to a pro rata part of 
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ACCENTURE PLC 

NOTES TO COMPANY BALANCE SHEET (continued) 
(In thousands of U.S. dollars, except share and per share amounts or as otherwise disclosed) 

any dividend at the times and in the amounts, if any, which Accenture pic's Board of Directors determines to declare, subject to any preferred dividend rights 
attaching to any preferred shares. Each Class A ordinary share is entitled on a winding-up of Accenlure plc to be paid a prorata part ofthe value ofthe assets 
of Accenture plc remaining after payment of its liabilities, subject to any preferred rights on liquidation attaching to any preferred shares. 

Class X Ordinary Shares 

An Accenture plc Class X ordinary' share entitles its holder to one vote per share, and shareholders do not have cumulative voting rights. A Class X 
ordinary share does not entitle its holder to receive dividends, and holders of those shares are not entitled to be paid any amount upon a winding-up of 
Accenture plc. Most ofthe Company's partners who received Accenture SCA Class 1 common shares or Accenture Canada Holdings Inc. exchangeable shares 
in connection with the Company's transition to a corporate structure received a corresponding number of Accenture pte Class X ordinary shares. Accenture plc 
may redeem, at its option, any Class X ordinary share for a redemption price equal to the par value ofthe Class X ordinary share. Accenture plc has 
separately agreed with the original holders of Accenture SCA Class 1 common shares and Accenture Canada Holdings Inc. exchangeable shares not to redeem 
any Class X ordinary share of such holder if the redemption would reduce the number of Class X ordinary shares held by that holder to a number that is less 
than the number of Accenture SCA Class J common shares or Accenture Canada Holdings Inc. exchangeable shares owned by (hat holder, as the ease may be. 
Accenture plc will redeem Class X ordinary shares upon the redemption or exchange of Accenture SCA Class I common shares and Accenture Canada 
Holdings Inc. exchangeable shares so that the aggregate number of Class X ordinary shares outstanding at any time does not exceed the aggregate number of 
Accenture SCA Class I common shares and Accenture Canada Holdings Inc. exchangeable shares outstanding. Class X ordinary shares are not transferable 
without the consent of Accenture plc. 

5. RESERVES 

Balance as of August 31,2011 
Issuance of ordinary shares 
Net activity related to share-based payments reserve 
Repurchases of treasury shares 
Profit for period 
Dividends paid 

Balance as of August 31,2012 
Issuance of ordinary shares 
Nel activity related to share-based payments reserve 
Repurchases of treasury shares 
Profit for period 
Dividends paid 

Balance as of August 31,2013 

Share 
pretnium 

$ 7,686,987 
1,278,841 

— 
— 
— 
— 

$ 8,965,828 
1,990,115 

— 
— 
— 
— 

$10,955,943 
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Sbare-ba&ed 
paynicnis 
reserve 

$847,993 

— 
26,259 

— 
— 

47,578 

$921,830 

— 
(48,423) 

— 
54,726 

$928,133 

Trensurv 
share reserve 

$ (2,946,829) 
149,512 

— 
(1,960,396) 

— 
— 

$ (4,757,713) 
72,073 

— 
(2,183,576) 

— 
— 

$(6,869,216) 

Profit and 

$ 17,860,384 
(21,619) 

— 
— 

1,597,721 
(934,528) 

518,501,958 
(12,544) 

_ „ 

-
2,162,597 

(1,119,962) 

$ 19,532,049 

Total 

$ 23,448,535 
1,406,734 

26,259 
(1,960,396) 
1,597,721 

(886,950) 

$23,631,903 
2,049,644 

(48,423) 
(2,183,576) 
2,162,597 
(1,065,236) 

$24,546,909 



Table of Conlents 

ACCENTURE PLC 

NOTES TO COMPANY BALANCE SHEET (continued) 
(In thousands of U.S. dollars, except share and per share amounts or as otherwise disclosed) 

6. RELATED PARTY TRANSACTIONS 

The Company has entered into various related party transactions with its subsidiaries that comprise $2,165 million and $ 1,599 million of profit 
recorded during the years ended August 31, 2013 and 2012, respectively. Additionally, dividends of S22 million and $19 million were paid to subsidiaries of 
the Company during the years ended August 31, 2013 and 2012, respectively. The amounts recorded in Debtors and Creditors represent amounts due entirely 
to directly and indirectly held subsidiaries. The Company had no related party transactions with any parties outside ofthe group of companies headed by 
Accenture plc that would require disclosure under FRS 8,"' Related Parlies" ("FRS 8"), other than fees paid to members ofthe Board of Directors. The 
Company considers the members ofthe Board of Directors to constitute Key Management Personnel as defined in FRS 8. Disclosure of remuneration paid to 
the members ofthe Board of Directors is provided in Note 17 (Directors' Remuneration) to the Consolidated Financial Statements. 

7. GUARANTEES 

The Company has a $1.0 billion syndicated loan facility which matures on October 31, 2016. This facility provides unsecured, revolving borrowing 
capacity for general working capital purposes, including the issuance of letters of credit. Financing is provided under this facility at the prime rate or at the 
London Interbank Otftred Rate plus a spread. The Company continues to be in compliance with relevant covenant terms. The facility is subject to annual 
commitment fees. The Company also maintains two separate bilateral revolving credit facilities totaling $508 million and certain other local lines of credit 
totaling SI 70 million, for an aggregate borrowing capacity of $1,7 billion available to operating subsidiaries as ofAugust 31, 2013. The Company has certain 
obligations related to subsidiaries including the full and unconditional guarantee of borrowings by operating subsidiaries under the syndicated loan facility, the 
bilateral revolving credit facilities and certain ofthe local lines of credit. As of Augu.st 31, 2013 and 2012 the Company's subsidiaries had no borrowings 
under these facilities. 

The Company has irrevocably guaranteed the liabilities of two Irish subsidiaries for the years ended August 31, 2013 and 2012 and, pursuant to the 
provisions of Section 17, Companies (Amendment) Act, 1986, such subsidiaries have been exempted from the filing provisions of Section 7, Companies 
(Amendtiient) Act, J 986. 

S. TAX 

As ofAugust 31, 2013 and 2012, the Company had unrecognized deferred tax assets of $31 million and S52 million, respectively, principally from 
dividend tax credits. The Company beheves it is more likely than not (hat these assets will not be realized in the future and accordingly has fully provided 
against the assets. 

9. EMPLOYEES 

The Company has no employees. 
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accenture 
High pe-formance. Delivered. 

c /o GENERAL COUNSEL, 
SECRETARY & CHIEF COMPLIANCE 
OFFICER 
161 N. CLARK STREET 
CHICAGO, IL 60601 

D 
SCAN TO 

VIEW MATERIALS & VOTE 
\ > 

3 WAYS TO VOTE 
24 HOURS A DAY, 7 DAYS A WEEK 

VOTE BY INTERNET - www.proxyvote.com or scan the QR barcode above with your mobile device Use the 
Internet to transmit your voting instructions and for electronic delivery of information up until 11:59 p.m. Eastern 
Standand Time on January 29, 2014.* Have your proxy card in hand when you access the web site and follow the 
instructions to obtain your records and lo create an electronic voting instmction form. 

VOTE BY PHONE -1-800-690-6903 (TOLL FREE) 
Use any touch-tone telephone to transmit your voting instructions up until 11:59 p.m. Eastern Standard Time on 
January 29, 2014." Have your pnaxy card in hand when you call and then follow the instructions. 

VOTE BY MAIL 
Mark, sign and date your proxy card and return it in the postage-paid envelope we have provided or return it to 
Accenture plc, c/o Broadridge, 51 Mercedes Way, Edgewood, NY 11717, so that it is received by 8:00 a,m. Eastern 
Standard Time on January 30, 2014.* 

ELECTRONIC DELIVERY OF FUTURE PROXY MATERIALS 
If you would like to help reduce the costs incurred by our company in mailing proxy materials, you can consent to 
receiving all future proxy statements, pnaxy cards and annual reports electronically via e-mail or the Internet. To 
sign up for electronic delivery, please follow the instmctions above lo vote using the Internet and, when prompted, 
indicate that you agree to receive or access proxy materials electronically in future years. 

'If you are an Accenture employee or fonner employee submitting voting instructions for shares received through 
our employee plans and held by Morgan Stanley Smith Barney LLC or UBS Financial Services, Inc., your vote 
by Intemet, by phone or by mail must be received by 8:00 a,m. Eastern Standard time on January 28, 2014. 

TO VOTE BY MAIL, MARK BLOCKS BELOW IN BLUE OR BLACK INK AS FOLLOV '̂S; \E\ M64310-P-)5032 KEEP THIS PORTION FOR YOUR RECORDS 

' DETACH ANOlTETuRNlTirSPORTibTrONr^ 

THIS PROXY CARD IS VALID ONLY WHEN SIGNED AND DATED, 

Accen tu re p lc 

The Board o f DIreclore recommends tha t you vote " F O R " each of 
(he d i rector nominees In Proposal 2 and " F O R " Proposals 1, 3, 4. 
5, 6, 7, 8, S e n d l O : 

1. To accept, in a non-binding vote, the Company's Irish financial 
statements far Ihe twefve-montfi perioO endefl August 3 1 , 2D13, as 
presented 

2 . Reappointment of the following nominees l o the Board of 
Directors 

Nominees: 

2a. Ja ime Ard i la 

2 b , Charles H. Giancarlo 

2c. Wi l l iam L. K imsey 

2d . BIythe J. McGarvie 

2e. Mark Moody-Stuart 

2f. Pierre Nanterme 

2g . Gilles C. Pelisson 

2 h , Wulf won Schimmelmann 

Please sign exactly as your name(S) appear|s) hereon. When signing 
personally. All holders must sign If a corporation or partnership, please 

For 
D 

D 

D 

D 

• 

• 

D 

D 

D 

A g a i n s t 
D 

a 

D 

D 

a 

n 

D 

D 

0 

A b s t a i n 
D 3. 

D 

D 

• 

D 

• 

n 

D 

• 

as attorney, executor, 
sign in full corporate or 

4. 

5, 

6. 

7. 

8 

9. 

10 

To ratify, in a non-binding vote, the appointment of KPMG 
as independent registered public accounting f irm of 
Accenture plc for a term expiring a t our annual general 
meeting o l shareholders in 2015 and to authorize, in a 
binding vote, the Board, acting through the Audit 
Commitlee, to determine KPMG's remuneration 

To approve, in a non-binding vole, the compensation of 
our named executive officers 

To grant the Board the authority to issue shares under Irish 
law 

To grant the Board the authority to apt-out of statutory pre
emption rights under Irish lav,i 

To approve a capital reduction and creation of 
distributable reserves under Irish law 

To authorize holding the 2015 annual general meeting of 
shareholders of Accenture plc at a location outside of 
Ireland as required under Irish law 

To authorize Accenture to make open-market purchases of 
Accenture plc Class A ordinary shares under Irish law 

To determine the price range a l which Accenture plc car 
re-Issue shares that it acquires as treasury slock under Irish 
law 

Please Indicate if y o u plan t o a t tend th is meet ing . 

-

For 

• 

D 

D 

• 

n 

D 
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YES 
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A g a i n s t 
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D 

D 
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NO 

• 

A b s t a i n 
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0 

D 

D 

D 

administrator, or other f iduciary, please give ful l title as s u d i . Joint owners should each sign 
partnership name by authorized officer and indicate name and title of the authorized offtcer. 

http://www.proxyvote.com


Signature [PLEASE SIGN WITHIN BOX] Date Signature (Joint Owners) 
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Important Notice for Accenture plc Shareholdet^ 
2014 Annual General Meeting of Shareholders 

Thursday, January 30, 2014 
12:00 p.m. Eastern Standard Time 

1345 Avenue of the Americas, 6th Floor 
New York, NY 10105 

Important Notice Regarding the Availability of Proxy Materials: 
The Noticeof the 2014 Annual General Meeting of Shareholders and Proxy Statement, Form 10-K for 
the fiscal year ended August 31, 2013 and the 2013 Letter from the Chairman &CEO are available at 

www.proxyvote.com. 

MB4311-P4503; 
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High p^ormance. Delivered, 

Proxy Solicited on behalf of the Board of Directors of Accenture plc 
for the 2014 Annual General Meeting of Shareholders 

on Thursday, January 30, 2014. 

The undersigned hereby appoints Pierre Nanterme, David P. Rowland and Julie S. Sweet as proxies, each with full power of substitution, 
and hereby authorizes each of them to represent and to vote, as designated on the reverse side, all Class A ordinary shares and Class X 
ordinary shares of Accenture plc held ofrecord by the undersigned on December 6, 2013 (the "Record Date"), at the 2014 annual general 
meeting of shareholders to be held on Thursday, January 30, 2014 (the "Annual Meeting"), and at any adjournment or postponement 
thereof, and further authorizes such proxies to vote in their discretion upon such other matters as may properly come before such annual 
general meeting of shareholders (including any motion to amend the resolutions proposed at the meeting and any motions to adjourn the 
meeting) and at any adjournment or postponement thereof. 

For Accenture employees and former employees that own shares through the employee plans managed by Morgan Stanley Smith 
Barney LLC ("IWISSB") or UBS Financial Services, Inc. ("UBS"): This proxy card includes shares received through the plans 
described above and held on the Record Date by MSSB and UBS, as applicable. This card provides instructions to UBS and MSSB for 
voting plan shares. To allow sufficient time for MSSB and UBS to tabulate the vote of these shares, your vote must be received by 8:00 am 
EST on Tuesday, January 28, 2014, For shares held by UBS, if your voting instructions are not received by 8:00 am EST on Tuesday, 
January 28, 2014, UBS will vote the shares allocated in your account in the same proportion as the shares on which voting instructions for 
routine proposals were received on a timely basis. 

This proxy card/voting instruction form, when propeMy executed and delivered, will be voted in the manner directed on the 
reverse side. You may also instruct your designated proxy not to vote on a resolution or to withhold authority to vote for any 
nominee by inserting an "X" in the Abstain Box. If no designation is made, the shares will be voted as the Board of Directors 
recommends, as indicated on the reverse side, and in the discretion of the proxy upon such other matters as may properly come 
before the meeting. 

Continued and to be signed on reverse side 

http://www.proxyvote.com
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UNITED STATES 
SECURITIES AND EXCHANGE COMMISSION 

Washington, D.C. 20549 

SCHEDULE 14A 
Proxy Statement Pursuant to Section 14(a) ofthe Securities Exchange Act of 1934 (Amendment No. ) 

Filed by the Registrant 0 

Filed by a Party olher than the Registrant D 

Check the appropriate box: 

D Preliminary Proxy Statement 
n Confidential, for Use ofthe Commission Only (as permitted by Rule 14a-6(e)(2)) 
0 Definitive Proxy Statement 
n Definitive Additional Materials 
D Soliciting Material Pursuant to §240.l4a-12 

Accenture plc 
(Name of Registrant as Specified lo its Cbarter) 

(Name of Penon(s) Filing FtDi>' Statement If other than the Kegistranl) 

Payment of Filing Fee (Check the appropriate box): 

0 No fee required. 

D Fee computed on table below per Exchange Act Rules 14a-6(i)(l)and0-l 1. 

I) Title of each class of securities to which transaction applies: 

2) Aggregate number of securifies to which transaction applies; 

3) Per unit price or other underlying value of transaction computed pursuant to Exchange Act Rule 0-11 (set forth the amount on which the fihng fee 
is calculated and slate how it was determined): 

4) Proposed maximum aggregate value of transaction: 

5) Total fee paid: 

n Fee paid previously with preliminary materials. 

D Check box ifaiiy part ofthe fee is offset as provided by Exchange Act Rule 0-11(a)(2) and identify the filing for which the offsetting fee was paid 
previously. Identify the previous filing by registration statement number, or the Form or Schedule and the date of its filing. 

1) Amount Previously Paid: 

2) Form, Schedule or Registration Statement No.: 

3) Filing Party: 

4) Date Filed: 
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ClVV-d I LUI C William D. Green Pierre Nanterme 
H i ^ performance. Delivered. Executive Chairman Chief Executive Officer 

December 17, 2012 

Dear Fellow Shareholder: 

You are cordially invited to join Accenture pic's Board of Directors and senior leadership at the 2013 annual general meeting of shareholders, which will be 
held at 12:00 p,m. local time on Wednesday, February 6, 2013, at Accenture's New York office, located at 1345 Avenue ofthe Americas, 6th Floor, New 
York, New York 10105, USA. 

The attached notice ofthe 2013 annual general meeting of shareholders and proxy statement provide important infonnation about the meeting and will serve as 
your guide to the business to be conducted at the meeting. Your vote is very important to the Company, We urge you to read the accompanying materials 
regarding the matters to be voted on at the meeting and to submit your voting instructions by proxy. The Board of Directors recommends that you vote "for" 
each ofthe proposals listed on the attached notice, except for the shareholder proposal, proposal no. 9. 

Ofparticular importance is proposal no. 5, which requests shareholder approval of an amendment to our share incentive plan under which we 
grant equity to our employees. Equity is a fundamental part ofour compensation philosophy; Accenture is a people-based business, and our success is 
dependent, in large part, on our ability to attract, retain and motivate high-performing employees to serve our clients. We strongly believe that offering 
incentives in the form of equity awards is critical to our ability to do so and aligns the interests of our executives with those of our shareholders. We take a 
disciplined approach to the management ofour compensation programs. We have proactively managed the overall affordability ofour equity compensation 
programs to prevent dilutive effects to our shareholders and, in each year since our initial public offering, have consistently returned a significant amount of 
cash to our shareholders through share repurchases and, since fiscal 2006, dividends. We believe that the proposed amendment to our share incentive plan is 
essential to our ability to achieve our objectives and to continue to create long-term value for our shareholders. Therefore, we, along with the rest of our 
Board of Directors, urge you to vote "FOR" this proposal. 

You may submit your proxy either by returning the enclosed proxy card or by submitting yotir proxy over the telephone or the Intemet. If you submit your 
proxy before the meeting but later decide to attend the meeting in person, you may still vote in person at the meeting. 

Please let us know whether you plan to attend the meeting, as indicated in your proxy instructions. Please note that if your shares are held in a name other than 
your own (for example, if your shares are held by a broker in "street name"), then you must take certain steps, described in this proxy statement, to be 
admitted into the meeting. 

Thank you for your continued support. 

WILLIAM D. GREEN PIERRE NANTERME 
Executive Chairman Chief Executive Officer 
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Date: 

Time: 

Place: 

Record Date: 

Proxy Voting: 

Items of Business: 

NOTICE OF THE 2013 ANNUAL GENERAL MEETING OF SHAREHOLDERS 

Wednesday, February 6,2013 

12:00 p.m. local time 

Accenture New York Office 
1345 Avenue ofthe Americas, 6* Floor 
New York, New York 10105 
USA 

December 11, 2012 

Only those persons who were registered holders of Accenture pic's Class A ordinary shares or Class X ordinary shares at the 
close of business on the record date will be entitled to receive notice ofthe meeting and to attend and vote al the meeting. This 
proxy statement contains additional information on how to attend the meeting and vote your shares in person. To vote your 
shares, you will need the number included in the box on the proxy card accompanying this proxy statement. Any registered 
shareholder entitled to attend and vote at the 2013 annual general meeting of shareholders may appoint one or more proxies, 
who need not be a registered shareholder(s) ofthe Company, 

1. To accept, in a non-binding vote, the financial statements for the twelve month period ended August 31, 2012 as 
presented 

2. To re-appoint William L. Kimsey, Robert 1, Lipp, Pierre Nanterme, Gilles C. Pelisson and Wulf von Schimmelmann as directors, each 
for a tcmi expiring at our annual general meeting of shareholders in 2014 

3. To ratify, in a non-binding vote, theappointment of KPMGas independent registered public accountiny firm of Accenture plc for a 
term expiring at our annual general meeting of shareholders in 2014 and to authorize, in a binding vote, the Board, acting through the 
Audit Committee, to determine KPMG's remuneration 

To approve, in a non-binding vote, the compensation ofthe named executive officers 

To approve an amendment to the Accenture plc 2010 Share Incentive Plan 

To authorize holding the 2014 annual general meeting of shareholders of Accenture plc at a location outside of Ireland 

To authorize Accenture to make open-market purchases of Accenture plc Class A ordinary shares 

To determine the price range at which Accenture plc can re-issue shares that it acquires as treasury stock 

To consider a shareholder proposal regarding a report on lobbying practices, if properly presented at the meeting 

The Board of Directors recommends that you vote "for" each of proposals 1 through 8, and "against" proposal 9, The full text of these proposals is set 
forth in the accompanying proxy statement. 

Important Notice Regarding the Availability of Proxy Materials for the Shareholder Meeting to Be Held on February 6, 2013: This proxy 
statement, along with our Annual Report on Form 10-Kfor the fiscal year ended August 31, 2012 and the 2012 Letter from Our Chief Executive 
Officer, arc available free of charge on the Investor Relations section of our website (http://investor.accenture.com). 

By order ofthe Board of Directors, 

' t/ -Xa>-
JULIE S. SWEET 
General Counsel, Secretary & 
Chief Compliance Officer 

December 17, 2012 

PLEASE SUBMIT YOUR PROXY BV TELEPHONE OR THE INTERNET, 
OR BY MARKING, SIGNING, DATING AND RETURNING A PROXY CARD. 

http://investor.accenture.com
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PROXY STATEMENT 

GENERAL INFORMATION 

The Board of Directors (the "Board") of Accenture plc is soliciting your proxy for use at the 2013 annual general meeting of shareholders (the "Annual 
Meeting") to be held on Wednesday, February 6, 2013. These proxy materials are first being sent to shareholders beginning on or about December 17, 2012, 

Accenmre isoneof the world's leading organizations providing management consulting, technology and outsourcing services. As ofAugust 31, 2012, 
wc had approximately 257,000 employees, offices and operations in more than 200 cities in 54 countries and revenues before reimbursements of approximately 
$27.86 billion for fiscal 2012, We operate globally with one common brand and business model designed to enable us to provide clients around the world with 
the same high level of service, 

Accenture plc is organized under the laws of Ireland and maintains its principal executive office in Ireland at I Grand Canal Square, Grand Canal 
Harbour, Dublin 2, Ireland. Our telephone number in Ireland is -t-(353) (I) 646-2000. You may contact our Investor Relations Group by telephone in the 
United States and Puerto Rico at +\ 877-ACN-5659 (-+1 877-226-5659) and outside the United States and Puerto Rico at -i-(3S3) (1> 407-8203-, by e-mail at 
inveslor,relations@accenturc.com; or by mail at Accenture, Investor Relations, 1345 Avenue of the Americas, New York, New York 10105, USA. 

Our website address is www.accenture,com, We use our website as a channel of distribution for company information. We make available free of charge 
on the Investor Relations section of our website (http://investor.accenlure.com) our Annual Report on Form 10-K, Quarterly Reports on Form 10-Q, Current 
Reports on Form S-K and al! amendments to those reports as soon as reasonably practicable after sueh material is electronically filed with or furnished to the 
Securities and Exchange Commission (the "SEC") pursuant to Section 13(a) or 15(d) ofthe Securities Exchange Act of 1934, as amended (the "Exchange 
Act"). We also make available other reports filed with or fiimished to the SEC under the Exchange Act through our website, including our proxy statements 
and reports filed by officers and directors under Section 16(a) of the Exchange Act, as well as our Code of Business Ethics, our Corporate Govemance 
Guidelines and the charters of each ofthe Board's committees. You may request any of these materials and information in print free of charge by 
contacting our Investor Relations Group at Accenture, Investor Relations, 1345 Avenue of the Americas, New York, New York 10105, USA. We do 
nol intend for information contained on our website to be part of this proxy statement. 

You also may read and copy any materials we file with the SEC at the SEC's Public Reference Room at 100 F Street, NE, Washington, D.C. 20549, 
USA, You may obtain infonnation on the operation ofthe Public Reference Room by calling the SEC at -H 800-SEC-0330 (+1 800-732-0330). The SEC 
maintains an Internet site (http://www, sec.gov) that contains reports, proxy and information statements, and other information regarding issuers, including 
Accenture, that file electronically with the SEC. 

We use the terms "Accenture," the "Company," "we," "our" and "us" in this proxy statement to refer to Accenture plc and its subsidiaries. All references 
to "years." unless otherwise noted, refer to our fiscal year, which ends on August 31. 

mailto:relations@accenturc.com
http://www.accenture,com
http://investor.accenlure.com
http://www
http://sec.gov
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ABOUT THE ANNUAL MEETING 

Date, Time and Place ofthe Annual Meeting 

We will hold the Annual Meeting at 12:00 p.m, local time on Wednesday, February 6, 2013, at our New York office, located at 1345 Avenue ofthe 
Americas, 6th Floor, New York, New York 10105, USA, subject to any adjournments or postponements. For direcdons to the meeting, you may contact our 
General Counsel, Secretary & Chief Compliance Officer, c/o Accenture, 161 N. Clark Street, Chicago, Illinois 60601, USA, 

Who Can Vote; Votes Per Share 

"Ihc Board has set December II, 2012 as the record date for the Annual Meeting. All persons who were registered holders of Accenture pie's Class A 
ordinary shares or Class X ordinary shares at the close of business on that date are shareholders of record for the purposes of the Annual Meeting and will be 
entitled to attend and vote at the Annual Meeting. As ofthe close of business on that date, there were 755,205,005 Class A ordinary shares outstanding (which 
includes 110,870,833 shares held by Accenture) and 39,426,620 Class X ordinary shares outstanding. Class A ordinary shares held by Accenture may not 
be voted and, accordingly, will have no impact on the outcome ofany vote ofthe shareholders of Accenture plc. 

Each shareholder ofrecord will be entitled to one vote per Class A ordinary share and one vote per Class X ordinary share on each matter submitted to a 
vote of shareholders, as long as those shares are represented at the Annual Meeting, cither in person or by proxy. Holders of Class A ordinary shares and 
Class X ordinary shares will vote together, and not as separate classes, on all matters being considered at the Annual Meeting. Your shares will be represented 
if you attend and vote at the Annual Meeting or if you submit a proxy. 

How to Vote; Submitting Your Proxy; Revoking Your Proxy 

You may vote your shares either by voling in person at the Annual Meeting or by submitting a completed proxy by mail, telephone or the Internet. By 
submitting your proxy, you are legally authorizing another person to vote your shares. The enclosed proxy designates Pierre Nanterme, Pamela J. Craig and 
Julie S, Sweet to vote your shares in accordance with the voting instructions you indicate in your proxy. You may instead appoint one or more different proxies 
(who need not be a registered shareholder ofthe Company). If you wish to appoint as a proxy any person other than those specified on your proxy card, then 
you must contact our General Counsel, Secretary & Chief Compliance Officer, c/o Accenture, 161 N, Clark Street, Chicago, Illinois 60601, USA and 
request the necessary forms and instmctions. Please note that if you appoint as proxy any person other than those specified on your proxy card and neither 
you nor your proxy attends the Annual Meeting in person, then your shares will not be voted. 

If you submit your proxy designating Pierre Nanterme, Pamela J. Craig and Julie S, Sweet as the individuals authorized to vote your shares, but you do 
not indicate how your shares are to be voted, then your shares will be voted by those individuals in accordance with the Board's recommendations, which arc 
described in this proxy statement. In addition, if any other matters are properly brought up at the Annual Meeting (other than the proposals contained in this 
proxy statement), then each of these individuals will have the authority to vote your shares on those matters in accordance with his or her discretion and 
judgment. If you appoint as a proxy any person other than those specified on your proxy card, then your proxy must vote or abstain from voting in accordance 
with your instrtictions and in respect of such other matters that may arise at the Annual Meeting as the proxy thinks fit. The Board currently does not know of 
any matters to be raised at the Annual Meeting other than Ihe proposals contained in this proxy statement. 



For registered shareholders and current and former Accenture employees who received, through our employee share plans, shares that are held by 
Morgan Stanley Smith Barney LLC ("Smith Barney") or UBS Financial Serviees Inc, ("UBS"), you may submit your proxy either by mail, by telephone (I-
S88-693-8683) or via the Intemet (www.cesvote.com). Please let us know whether you plan to attend the Annual Meeting by marking the appropriate box on 
your proxy card or by following the instructions provided when you submit your proxy by telephone or via the Internet, In order for your proxy to be validly 
submitted and for your shares to be voted in accordance with your proxy, we must receive your mailed proxy by 5:00 p.m.. Eastern Standard "Lime, on 
February 5, 2013 for registered shareholders and by 8:00 a,m., Eastem Standard Time, on February 1, 2013 for Accenture employees and fonner employees 
who are sutunitting voting instructions for shares received through our employee plans and held by Smith Barney or UBS, If you submit your proxy by 
telephone or via the Intemet, then you may submit your voling instructions undl 6:00 a.m., Eastern Standard Time, on February 6, 2013 for registered 
shareholders and by 8:00 a.m., Eastem Standard Time, on February 1, 2013 for Accenture employees and former employees who are submitting voting 
instmctions for shares received through our employee plans and held by Smith Barney or UBS. If your shares are not registered in your name but in the 
"street name" of a bank, broker or other holder of record (a "nominee"), then your name will not appear in Accenture pic's register of shareholders. Those 
shares are held in your nominee's name, on your behalf and your nominee will be entitled to vote your shares. If you hold your shares in street name, please 
refer to the information from your bank, broker or nominee on how to submit voting instructions. 

Your proxy is revocable. After you have submitted your proxy, you may revoke it by mail before the Annual Meeting by sending a written notice to our 
General Counsel, Secretary & Chief Compliance Officer, c/o Accenture, 161 N, Clark Street, Chicago, Illinois 60601, USA, Your notice must be received no 
later than one hour prior to thebeginningof the Annual Meeting. If you wish to revoke your submitted proxy card and submit new voting instmctions by mail, 
then you must sign, date and mail a new proxy card with your new voting instructions, which we must receive by 5:00 p.m., Eastem Standard Time, on 
February 5,2013 for registered shareholders and by 8:00 a.m.. Eastern Standard Time, on February 1,2013 for Accenture employees and former employees 
who are submitting voting instructions for shares received through our employee plans and held by Smith Barney or UBS. If you submitted your proxy by 
telephone or via the Intemet, you may revoke your submitted proxy and/or submit new voting instructions by that same method, which must be received by 
6:00 a.m.. Eastern Standard Time, on February 6, 2013 for registered shareholders and by 8:00 a,m,, Eastem Standard Time, on February 1, 2013 for 
Accenture employees and former employees who are submitting voting instmctions for shares received through our employee plans and held by Smith Barney 
or UBS, If you are a registered shareholder, you also may revoke your proxy in person by attending and voting your shares at the Annual Meeting. Attending 
the Annual Meeting without taking one ofthe actions above will not revoke your proxy. If you hold your shares in street name, please refer to Ihe information 
from your bank, broker or nominee on how to revoke your proxy. 

Your vote is very important to the Company. If you do not plan to attend the Annual Meeting, we encourage you to read the enclosed proxy statement and 
submit your completed proxy prior to the Annual Meeting so that your shares will be represented and voted in accordance with your instmctions. 

If you hold your shares in street name, in order for you to attend the Annual Meeting, you must bring a letter or account statement showing that you 
beneficially owned as ofthe record date the shares held by the nominee. Note that even if you attend the Annual Meeting, you cannot vote the shares that arc 
held by your nominee. Rather, you should submit voting directions to your nominee, which will instmct your nominee how lo vote those shares on your 
behalf 

http://www.cesvote.com
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Quorum and Voting Requirements 

In order to establish a quorum at the Annual Meeting, there must be at least three shareholders represented at the meeting, either in person or by proxy, 
who have the righl lo attend and vote at the meeting, and who together hold shares representing more than 50 percent of the votes that may be cast by all 
shareholders ofrecord. For purposes of determining a quomm, abstentions and broker "non-votes" present in person or by proxy are counted as represented. A 
"non-vote" occurs when a nominee (sueh as a broker) holding shares for a beneficial owner abstains from voting on a particular proposal because the nominee 
does not have discretionary voting power for that proposal and has nol received instructions from the beneficial owner on how lo vote those shares. 

For each ofthe proposals being considered at the Annual Meeting, approval ofthe proposal requires the affirmative vote of a simple majority ofthe votes 
cast, except for proposal no, 8 (determination ofthe price range at whieh Accenmre plc can re-issue shares that it acquires as treasury stock), which requires 
the affirmative vote of al least 75% ofthe votes cast. The votes on proposals no. I and 4 (consideration ofthe financial statements and vote on executive 
compensaiion, respectively) and the ratification ofthe appointment ofour independent registered public accounting firm in proposal no. 3 are advisory in 
nature and are non-binding. There is no cumulative vofing in the appointment of directors. The appointment of each director nominee will be considered and 
voted upon as a separate proposal. Abstentions and broker "non-votes" will not affect the voting results, If the proposal for the appointment of a director 
nominee does not receive the required majority ofthe votes cast, then the director will not be appointed and the position oo the Board that would have been 
filled by the director nominee will become vacant. The Board has the ability to fill the vacancy upon the recommendation of its Nominating & Governance 
Committee, in accordance with Accenture pic's articles of association, subject to re-appointment by Accenture pic's shareholders at the next annual general 
meeting of shareholders. 

Proxy Solicitation 

Accenture plc will bear the costs of soliciting proxies from the holders ofour Class A ordinary shares and Class X ordinary shares. We are initially 
soliciting these proxies by mail and e-mail, but solicitation may be made by our directors, officers and selected other Accenture employees telephonically, 
electronically or by other means of communication, and by Innisfree M&A Incorporated, whom wc have hired to assist in the solicitation and distribution of 
proxies. Directors, officers and employees who help us in the solicitation will not be specially compensated for those seA'ices, but they may be reimbursed for 
their out-of-pocket expenses incurred in connection with the solicitation. Innisfree M&A Incorporated will receive a fee of $20,000, plus reasonable out-of-
pocket costs and expenses, for its services. Brokerage houses, nominees, fiduciaries and other custodians will be requested to forward soliciting materials to 
beneficial owners and will be reimbursed for their reasonable out-of-pocket expenses incurred in sending proxy materials to beneficial owners. Corporate 
Elecfion Services will act as our Inspector of Election at the Annual Meeting and assist us in tabulating the votes. 
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PROPOSAL NO. 1—ACCEPTANCE OF THE COMPANY'S IRISH FINANCIAL 
STATEMENTS AND THE REPORTS OF THE DIRECTORS AND AUDITORS THEREON 

We refer to our financial statements for the twelve month period ended August 31, 2012 prepared in accordance with Irish law as our "Irish Financial 
Statements," The Irish Financial Statements and related reports, which are attached as Annex A Co this proxy statement, are being presented to the shareholders 
at the Annual Meeting. In accordance with our obligations under Irish law, wc will provide the shareholders at the Annual Meeting an opportunity to accept, in 
a non-binding vote, the Irish Financial Statements and the reports ofthe directors and auditors thereon as presented and ask any relevant and appropriate 
questions ofthe representative ofour independent registered public accounting firm in attendance at the Annual Meeting, 

The Irish Financial Statements cover the period from September 1,2011 through August 31, 2012, the last day of our 2012 fiscal year. 

The Irish Financial Statements were approved by two directors on behalf of the Board, in accordance with the Companies Acts 1963 to 2012 of Ireland, 
on October 31,2012. 

Please note that a vote "FOR" or "AGAINST" this proposal will have no effect on the approval ofthe Irish Financial Statements by the Board, 

The text ofthe resolution in respect of proposal no. I is as follows: 

"To accept, in a non-binding vote, the financial statements for the twelve month period ended August 31, 2012 and the reports ofthe directors and 
auditors thereon as presented," 

THE BOARD RECOMMENDS THAT YOU VOTE "FOR" THE ACCEPTANCE OF THE IRISH FINANCIAL STATEMENTS AND 
RELATED REPORTS. 
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PROPOSAL NO. 2—RE-APPOINTMENT OF DIRECTORS 

Shareholders arc being asked to vote to re-appoint to the Board William L, Kimsey, Robert I. Lipp. Pierre Nanterme, Gilles C. Pelisson and Wulf von 
Schimmelmann, the directors whose terms will expire at the Annual Meeting. 

PriortoFebmary 9, 2012 (the date of our last annual general meeting), our articles of association provided for a classified Board divided into three 
classes based upon the cycle ofthe respective terms in office. At each annual general meeting of shareholders, the appointment ofthe directors constituting one 
class of Board membership expired, and the shareholders voted at that meefing to appoint the directors nominated for these Board positions, each to hold office 
for a three-year term. On Febmary 9,2012, at our annual genera! meeting of shareholders, our shareholders approved an amendment to our articles of 
association that provides for a phased-in declassification ofthe Board and the annual election of all directors who are re-appointed beginning at the Annual 
Meeting, Accordingly, the directors elected at the Annua! Meefing (and each annual general meeting thereafter) will be elected for one-year terms, and beginning 
wilh the 2015 annual general meeting, the enfire Board will be elected annually. In addition, the directors elected at the Annual Meeting (and each annual general 
meeting thereafter) will no longer be designated by classes. 

The Board may appoint iidditional directors, in accordance with our articles of association, upon the recommendation ofthe Nominating & Govemance 
Committee and subject to re-appointment by Accenture's shareholders at the next annual general meeting of shareholders. 

Proxies cannot be voted for a greater number of persons than the number of nominees named. 

The Nominating & Governance Committee reviewed the performance and qualifications ofthe five current directors whose terms expire at the Annual 
Meeting and recommended to the Board that each be re-appointed to serve for an additional one-year term. Gilles C. Pelisson was appointed by the Board as a 
director on April 27, 2012 and is therefore subject to re-appointment by our shareholders at the Annual Meehng. The Board is nominating these five 
individuals for re-appointment as directors, each for a one-year term expiring at the 2014 annual general meeting of shareholders. All ofthe director nominees 
are current Board members: 

William L. Kimsey 

Robert I. Lipp 

Pierre Nantcrme 

Gilles C. Pclisson 

Wulf von Schimmelmann 

The text ofthe resolution in respect of proposal no. 2 is as follows: 

"By separate resolutions, to re-appoint the following Directors; 

(a) William L. Kimsey; 

(b) Robert I. Lipp; 

(c) Pierre Nantemie; 

(d) Gilles C. Pelisson; and 

(e) Wulf von Schimmelmann." 

THE BOARD RECOMMENDS THAT YOU VOTE "FOR" THE RE-APPOINTMENT OF EACH OF THE BOARD'S FIVE DIRECTOR 
NOMINEES LISTED ABOVE. 
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If you submit your proxy dcsignafing Pierre Nanterme, Pamela J. Craig and Julie S. Sweet as your proxies but do not indicate how your shares should 
be voted, then your shares will be voted by those individuals in favor ofthe re-appointment of all the nominees listed above. If any nominee is unwilling or 
unable to s^rve as a direclor, then the Board may propose another person in place of that original nominee, and the individuals designated as your proxies will 
vote to appoint that proposed person, unless the Board decides to reduce the number of directors constituting the full Board. If any nominee is unwilling or 
unable to serve as a director, and you appoint as a proxy any person other than those specified on your proxy card, then your proxy must vote or abstain from 
voting in accordance with your instmctions and, in the absence of your instmctions, as the proxy thinks fit. All of the nominees have indicated that they will 
be willing and able to serve as directors, 
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BOARD AND CORPORATE GOVERNANCE MATTERS 

Director Biographies 

Set forth below are the biographies ofour director nominees and our other directors. 

Director Nominees 

William L. Kimsey 
70 years old 
Director Nominee 
Chair, Audit Committee 
Member, Compensafion Committee 

Rober t ] , Lipp 
74 years old 
Director Nominee 
Member, Audit Committee 
Member, Finance Committee 

Pierre Nanterme 
53 years old 
Director Nominee 

William L. Kimsey has been a director since November 2003. From October 1998 until his 
retirement in September 2002, Mr. Kimsey was global chief executive officer of Ernst & 
Young Global Limited. He is a director of Western Digital Corporation and Royal Caribbean 
Cmises Ltd. He previously served as a director of NAVTEQ Corporation in the past five 
years. 

Robert 1. Lipp has been a director since October 2001. In September 2009, he joined Stone 
Point Capital LLC, a private equity firm that invests in the global financial services 
industry, as a senior advisor and executive chairman of StoncRiver Holdings. From October 
2008 through August 2009, Mr. Lipp was with Brysam Global Partners, LLC, a private 
equity firm that invests in financial services, as a senior partner. He was formerly a senior 
advisor at, and was a director of, JPMorgan Chase & Co. from September 2005 to 
September 2008. From April 2004 to September 2005, he was execurive chairman of The 
Travelers Companies, Inc, From December 2001 to April 2004, Mr, Lipp was chairman 
and chief execurive officer of its predecessor company. Travelers Property Casualty Corp. 
Mr. Lipp also served as chainnan ofthe board of Travelers Insurance Group Holdings Inc. 
from 1996 to 2000 and from January 2001 to October 2001. During 2000, he was a vice-
chairman and member ofthe office ofthe chairman of Cifigroup Inc, Mr. Lipp previously 
served as a director of The Travelers Companies, Inc, from 2001 until 2010. 

In connection with his appointment on October 20, 2010 as our chief execurive officer, 
effective January 1, 2011, Pierte Nanterme was appointed to our Board to serve as a 
director, Mr. Nanterme currently serves as our chief executive officer. Prior to assuming this 
role, Mr. Nanterme held various leadership roles throughout the Company, including 
serving as group chief executive ofour Financial Services operating group from September 
2007 to November 2010, our chief leadership officer from May 2006 through September 
2007, and our country managing director for France from November 2005 to September 
2007. Mr. Nanterme has been appointed to succeed Mr. Green as chairman ofour Board 
effective February 1,2013, Mr. Nanterme has been wilh Accenture for 29 years. 
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Gilles C Pelisson 
55 years old 
Director Nominee 
Chair, Nominating & Govemance Committee 
Member, Audit Committee 

Wulf von Schimmelmann 
65 years old 
Director Nominee 
Member, Nominafing & Governance Committee 

Other Current Directors 

Dina Dublon 
59 years old 
Class II Director 
Member. Finance Committee 

Charles H. Giancarlo 
55 years old 
Class 1 Director 
Chair, Finance Committee 
Member, Nominating & Govemance Committee 

Gilles C. Pclisson has been a director since April 2012, Mr. Pelisson joined hotel group 
Accor as chief executive officer in 2006 and was appointed chairman in 2009. He served as 
chief executive officer of Accor until December 2010 and as chairman until January 2011. 
Mr, Pelisson served as chief execurive officer of mobile operator Bouygues Telecom from 
2001 to 2005 and also as its chainnan starting in 2004. From 2000 to 2001, he was with the 
SUEZ group, and in 2000 he became chairman of Noos, a cable network operator. Mr. 
Pelisson served as the chief executive officer of Disneyland Paris Resort from 1995 to 2000 
and also as its chairman starting in 1997. 

Wulf von Schimmelmann has been a director since October 200 L He was the chief 
execuhve officer of Deutsche Postbank AG, then Germany's largest independent retail 
bank, from 1999 until his rerirement in June 2007. He is also the chairman ofthe 
supervisory hoard of Deutsche Post DHL and a member ofthe board of directors of The 
Western Union Company and of Thomson Reuters Corporarion, 

Dina Dublon has been a director since October 2001. Ms. Dublon joined the faculty ofthe 
Harvard Business School for the 2011/2012 academic year. From December 1998 until 
September 2004, she was chief financial officer of JPMorgan Chase & Co. and its 
predecessor companies. She retired from JPMorgan Chase & Co. in December 2004. Prior to 
being named chief financial officer, she held numerous positions at JPMorgan Chase & Co. 
and its predecessor companies, including corporate treasurer, managing director of the 
Financial Institutions Division and head of asset liability management. She is a director of 
Microsoft Corporarion and PepsiCo, Inc. Ms. Dublon's current tenn as director expires at 
our annual general meeting of shareholders in 2015, 

Charles H. Giancarlo has been a director since December 2008. Mr. Giancarlo has been a 
managing director ofthe private investment firm Silver Lake since 2007 and serves as head 
of its Value Crearion Team. He has also served as the chairman ofthe board of directors of 
Avaya !nc, since January 2009. Previously, Mr, Giancarlo held a variety of roles at Cisco 
Systetns, Inc., where he worked for almost 15 years. His last posirion at Cisco was as 
executive vice president and chief development officer, a poshion he held starting in July 
2005. In this position, he was responsible for all Cisco business units and divisions and 
more than 30,000 employees, Mr. Giancarlo was also president of Cisco-Linksys, LLC 
starting in June 2004. Mr, Giancarlo previously served as a 
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William D. Green 
59 years old 
Class II Director 

Nobuyulii Idei 
75 years old 
Class II Director 
Member, Nominating & Govemance Committee 

Marjorie Magner 
63 years old 
Class II Director 
Chair, Compensarion Commitlee 
Member, Finance Committee 

director of Netfiix, Inc. and Skype Limited in the past five years. Mr. Giancarlo's curtent 
term as director expires at our annual general meeting of shareholders in 2014. 

William D. Green became chairman ofthe Board on August 31, 2006, and has been a 
director since June 2001. Mr. Green served as our chief executive officer from September 
2004 to January 1,2011 when he became solely our executive chairman. From March 2003 
to August 2004, he was our chief operating officer—Client Services and from August 2000 
to Augusi 2004 he was our country managing director. United States. Mr, Green will step 
down as chairman and from the Board of Directors and retire from Aeeenturc, effective 
February 1, 2013. Mr. Green has been with Accenture for 35 years, Mr. Green is a director 
of The McGraw-Hill Companies, 

Nobuyuki Idci has been a director since February 2006. Mr. Idei is the chief execuhve 
officer of Quantum Leaps Corporarion, a firm he founded in September 2006 that advises 
Japanese and Asian businesses. From June 2005 to June 2012, Mr. Idei was chairman of 
the advisory board of Sony Corporation, Prior to that, he held several leadership positions 
with Sony Corporation: from April 2003 until June 2005, Mr. Idei was chairman and 
Group CEO; from June 2000 to March 2003, he was chairman and chief executive officer; 
and from June 1999 to June 2000, he was president and chief executive officer. Mr. Idei is a 
director ofBaidu.com, a Chinese Intemet company; FreeBit Co., Ltd, a Japanese Intemet 
company; and Lenovo Group. Mr. Idei's current term as director expires at our annual 
general meeting of shareholders in 2015. 

Marjorie Magner has been a director since Febmary 2006. Ms. Magner is cunenlly a 
partner with Brysam Global Partners, LLC, a private equity firm she co-founded that 
invests in financial services. She was the chairman and chief execurive officer. Global 
Consumer Group, of Cifigroup Inc. from 2003 to October 2005. Ms. Magner previously 
held various other positions within Citigroup Inc., including chief operating officer, Global 
Consumer Group, from April 2002 to August 2003, and chief administrative officer and 
senior executive vice president from January 2000 lo April 2002. She is chairman ofthe 
board of Gannett Co., Inc. and a director of Ally Financial Inc. She previously served as a 
director of The Charles Schwab Corporation in the past five years, Ms. Magner's current 
term as director expires at our annual general meeting of shareholders in 2015. 
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Sir Marli Moody-Stuart 
72 yesrs old 
Class I Director 
Lead Director 
Member, Compensation Committee 
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BIythe J. McGarvie BIythe J. McGarvie has been a director since October 2001, Ms. McGarvie joined the 
56 years old faculty ofthe Harvard Business School in July 2012. From January 2003 to July 2012, she 
Class I Director served as chief executive officer of Leadership for Intemarional Finance, LLC, a firm that 
Memt>er, Audit Committee focuses on improving clients' financial positions and providing leadership seminars for 

corporate and academic groups. From July 1999 to December 2002, she was executive vice 
president and chief financial officer of BIC Group. She is currently a director of Viacom 
Inc. and LKQ Corporarion and previously served as a director of The Pepsi Bottling 
Group, Inc. and The Travelers Companies, Inc. in the past five years, Ms. McGarvie's 
current term as director expires at our annual general meeting of shareholders in 2014. 

Mark Moody-Stuart has been a director since October 2001 and our lead director since 
November 2002. Sir Mark was previously managing director of Shell Transport and a 
managing director of the Royal Dutch/Shell Group, Sir Mark is a director of Saudi Aramco 
and has been chairman of Hermes Equity Ownership Services since 2009. Sir Mark 
previously served as non-cxecurive chairman of Anglo American plc and is the fomier 
chairman of The "Shell" Transport and Trading Company, p.I.e. and former chairman of 
the Committee of Managing Directors of the Royal Dutch/Shell Group. Sir Mark also 
previously served as a director of HSBC Holdings pie in the past five years. Sir Mark's 
current term as director expires at our annual general meeting of shareholders in 2014. 

Dennis F. Hightowcr, who had been a director since September 2010, and who had also served on our Board from November 2003 to July 2009, 
resigned from the Board on July 19, 2012. 

ComiHunicating with the Board 

The Board welcomes questions and comments. Any interested parties, including shareholders, who would like to communicate directly with the Board, 
our non-management directors as a group or Mark Moody-Stuart, our lead director, may submit their communication to our General Counsel, Secretary & 
Chief Compliance Officer, c/o Accenture, 161 N, Claric Street, Chicago, Ilhnois 60601, USA. Communications and concerns will be forwarded to the 
Board, our non-management directors as a group or our lead director, as determined by our General Counsel, Secretary & Chief Compliance Officer. We also 
have established mechanisms for receiving, retaining and addressing concems or complaints. You may report any such concems at 
https://businessethicsline.com/accenturc or by calling the Accenture Ethics Line at +1 312-737-8262. Our Code of Business Ethics and underlying policies 
prohibit any retaliation or other adverse action against anyone for raising a concem. If you wish to raise your concem in an anonymous manner, then you may 
do so. 

Leadership Structure 

As noted in Accenture's Corporate Govemance Guidelines, the Board maintains the fi^eedom to choose whether the roles of chairman and chief execurive 
officer should be combined or separated, based 
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on what it believes is best for the Company and its shareholders at a given point in time. Our executive chairman, William D. Green, who served as our chief 
executive officer from September 2004 to January 1,2011 and who has been our chairman since August 31, 2006, has announced that he will step down as 
chairman and from the Board and rehreftom Accenture, effective Febmary 1,20!3, Given Mr. Green's inlenrion to retire, the Board has considered the 
Company's leadership stmcture and has determined that the presence of imr independent lead director who, as described below, has meaningful oversight 
responsibiliries, together with a strong leader in the combined role of chairman and chief executive officer, will serve the best interests of Accenttire and its 
shareholders following Mr. Green's departure from the Company, Accordingly, the Board has appointed Mr, Nanterme to act as chainnan upon Mr, Green's 
retirement. The Board believes that in light of Mr. Nanterme's knowledge of Accenture and its industry, which has been built up over 29 years of experience 
with the Company, he is well positioned to serve as both chairman and chief executive officer ofthe Company. 

Our Corporate Govemance Guidelines provide that if the same person holds the chief executive officer and chairman roles or if the chairman is not 
independent, the Board will designate one ofthe independent directors to serve as the lead director, The lead director helps ensure that there is an apprt^riate 
balance between management and the independent directors and that the independent directors are fully informed and able to discuss and debate the issues that 
they deem important. Mark Moody-Smart curtently serves as our lead director. The responsibilities ofthe lead director, which are described in the Company's 
Corporate Governance Guidelines, include, among other things; 

providing input on issues tor Board consideration, helping set the Board agenda and ensuring that adequate information is provided to the Board; 

presiding at all meetings of the Board at whieh the chairman is not present and at all executive sessions of the independent directors; 

acting as a liaison between the independent directors and the chairman; and 

• if requested by major shareholders, being available for consultation and direct communication. 

In addirion, the lead director has the authority to call meetings of the independent directors. 

The Board believes that one ofthe key elements of effective, independent oversight is that the independent directors meet in executive session on a regular 
basis without the presence of management. Accordingly, in fiscal 2012, the independent directors met in executive session with the lead director presiding at 
each regularly scheduled in-person Board meeting. All of Accenture's non-management Board members are independent, and each ofthe Audit, Compensation, 
Finance and Nominafing & Govemance Committees is composed solely of independent directors. 

On December 1, 2012, wc ceased using the designation "senior executive." The majority of our leaders are now designated "managing directors," and a 
selett group of our most experienced leaders are "senior managing directors." Managing directors and senior managing directors, along with members ofthe 
Accenture global management committee (the Company's primary management and leadership team, which consists of 18 ofour most senior leaders), 
comprise "Accenture Leadership." 

Risk Oversight 

The Board is responsible for overseeing management in the execution of management's Company-wide risk management responsibilities. The Board 
fulfills this responsibility both directly and through its standing committees (as described more fully below), each of which assists the Board in overseeing a 
part ofthe Company's overall risk management. 
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The Company's chief operating officer, who is a member ofour global management committee and reports to our chief executive officer, coordinates the 
Company's enterprise risk management ("ERM") program, which is designed to identify, assess and manage the Company's risk exposures. As part of its 
ERM program, the Company identifies its material operational, strategic and financial risks; evaluates the expected impact of each such risk should it occur, 
the likelihood of its occurrence and the effectiveness ofthe Company's existing risk mitigation strategy; and develops plans to monitor, manage and mitigate 
these risks, The responsibility for managing each ofthe highest-priority risks is assigned to one or more members ofour global management committee. 

As discussed above, the Board plays a direct role in the Company's ERM program. In that regard, the Board is briefed annually by the chief operating 
officer. Ill addition, the Board receives quarterly reports from the chairs of each of the Board's committees, which include updates when appropriate, with 
respect to the risks overseen by the respective committees. 

The committees ofthe Board also oversee specific areas ofthe Company's risk management, which are described below, and provide updates to the 
Board as appropriate with respect to the risks overseen by each committee. 

• Audit Committee: The Audit Committee reviews our guidelines and policies with respect to risk assessment and management and our major 
financial risk exposures along with the monitoring and confrol of these exposures, The committee's review includes at least an annual review with 
the chief operating officer ofour ERM program and a quarterly review ofthe risks believed lo be most important. Tlie Audit Committee also at least 
annually discusses with the chairs of the Finance and Compensaiion Committees the risk assessment process for the risks overseen by those 
committees. 

• Compensaiion Commitlee: The Compensarion Committee reviews and discusses with management the Company's compensation policies and 
practices and management's assessment of whether any risks arising from such policies and practices are reasonably likely to have a material 
adverse effect on the Company. 

• Finance Committee: The Finance Committee reviews and discusses with management various financial-related risks facing the Company, 
including foreign exchange, counterparty and liquidity-related risks, major acquisitions, and the Company's insurance and pension exposures. 

• Nominating & Governance Committee: The Nominating & Governance Committee evaluates the overall effectiveness ofthe Board, including 
its focus on the most critical issues and risks. 

Board Meetings and Committees 

The Board expects that its members will rigorously prepare for, attend and participate in all Board and applicable committee meetings and each annual 
general meeting of shareholders. Directors are also expected to become familiar with Accenture's organization, management team and operations in connection 
wilh discharging their oversight responsibiliries. During fiscal 2012, the Board held six meetings, fourof which were held in person. Each of our directors 
who served on the Board in fiscal 2012 allended (in person or by teleconference) at least 75% ofthe aggregate of Board meetings and meetings ofany Board 
committee on which he or she served during fiscal 2012 (and, for Mr. Pelisson, wilh respect to the period of rime for which he served as a director in fiscal 
2012). All ofour Board members who served on the Board at the time ofour 2012 annual general meeting of shareholders attended that meeting. 

Our outside directors meet separately at each regularly scheduled in-person Board meeting. These directors held four meetings during fiscal 2012, each 
led by Mark Moody-Stuart, the lead director, 
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The Board maintains an Audit Committee, a Compensation Committee, a Finance Committee and a Nominating & Govemance Committee. From time 
to time, the Board may also create ad hoc or special committees for certain purposes in addition to these four standing committees. Each standing committee 
operates pursuant to a written charter that is available in the Corporate Govemance section ofour website, accessible through our Investor Relations page at 
http://investor-accenturc.com, A copy ofour Corporate Govemance Guidelines (including our independence standards) and our Code of Business Ethics 
(which is applicable to all ofour directors, officers and employees) can be found in the Corporate Govemance secrion ofour website. If the Board grants any 
waivers from our Code of Business Ethics to any ofour directors or officers, or if we amend our Code of Business Ethics, we will, if required, disclose these 
matters through the Investor Relations section of our website on a timely basis. Printed copies of all of these materials are also available free of charge upon 
written request to our Investor Relations group at Accenture, Investor Relarions, 1345 Avenue ofthe Americas, New York, New York 10105, USA. 

Director Independence 

The Board has adopted categorical standards designed to assist the Board in assessing director independence (the "Independence Standards"). The 
Independence Standards are included in our Corporate Govemance Guidelines, which can be found in the Corporate Govemance section ofour website, 
accessible through our Investor Relations page at hnp://investor.accenture.com. The Corporate Govemance Guidelines and the Independence Standards have 
been designed to comply with the standards required by the New York Stock Exchange (the "NYSE"). Our Corporate Governance Guidelines state that the 
Board shall perform an annual review of Ihe independence of all directors and nominees and that Ihe Board shall affirmatively determine that to be considered 
independent, a director must not have any direct or indirect material relationship with Accenture. 

In making its independence determinations, the Nominating & Govemance Committee evaluates the various commercial, charitable and employment 
transactions and relationships known to the committee (including those identified through our annual directors' questionnaires) that exist between us and our 
subsidiaries and the entities with which certain ofour directors or members of their immediate families are, or have been, affiliated. Furthermore, the 
Nominating ^ Govemance Committee discusses any other relevant facts and circumstances regarding the nature of these relationships to determine whether 
other factors, regardless ofthe Independence Standards, might compromise a director's independence. 

Based on its analysis, the Nominating & Govemance Committee has determined that, other than William D. Green and Pierre Nanterme, all ofour 
directors have satisfied the Independence Standards as well as the independence requirements ofthe NYSE. The Board concurred in these independence 
determinations. In reaching its determinations, the Nominating & Govemance Committee and the Board considered that Mses. Dublon, Magner and McGarvie 
and Messrs. (jiancarlo, Idei, Kimsey, Moody-Sttjart, Pelisson and von Schimmelmann all served as a director of, and Mses. Dublon and McGarvie and 
Mr, Idei also were employed by, an organization that does business with Accenture, In no instances did the amount received by Accenttire or such company 
exceed the greater of $1 million or 1% of either Accenture's or such organization's consolidated gross levenues. 

Audit Comniiittce 

The Audit Committee consists of four independent directors: William L. Kimsey (who serves as chair); Robert 1. Lipp; BIythe J. McGarvie; and Gilles 
C. Pelisson. Mr. Pelisson joined the committee as of April 27, 2012 upon his appointment as a director The Audit Committee was established by the Board for 
the purpose ô i among other things, overseeing Accenture's accounting and financial reporting processes and audits ofour financial statements. The Board has 
determined that each member ofthe 
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Audit Committee meets the financial literacy and independence requirements of the SEC and NYSE for audit committee members, and that Mr. Kimsey and 
Ms. McGar\'ic each qualifies as an "audit commitlee financial expert" for purposes of the rales and regulations of the SEC, No member of the Audit 
Committee may serve on the audit committee of more than three public companies, including Aeeenturc, unless the Board determines that such simultaneous 
service would not impair the ability of such member to efteclively serve on the Audit Committee. No member ofthe Audit Committee currently serves on the 
audit committees of more than three public companies, including Accenture. 

The Audit Committee held nine meetings in fiscal 2012, four of which were held in person. The Audit Committee's primary duties and responsibilities 
are to: 

• review and discuss with management and the independent auditors our annual audited financial statements and quarterly financial statements, 
"Management's Discussion and Analysis of Financial Condition and ResuUs of Operations" in the Company's Fontt lO-K and Form 10-Q filings, 
as well as the Company's eamings press releases, earnings guidance and informarion related thereto, and discuss with the independent auditors the 
matters required to be discussed by the Statement on Auditing Standards No, 61, as amended (AICPA, Professional Standards, Vol, 1 AU section 
380)^ as adopted by the Public Company Accounting Oversight Board in Rule 3200T; 

• retain or change, subject to the requirements of Irish company law, independent auditors and approve, in advance, all audit engagement fees and 
terms for the Company and its subsidiaries; oversee the work ofany registered public accounting firm employed by the Company, including the 
resolution ofany disagreement between management and the independent auditor regarding financial reporting, for the purpose of preparing or 
issuing an audit report or related work; approve, in advance, any audit and any permissible non-audit engagement or relationship with our 
independent auditors; review at least annually the qualifications, performance and independence ofour independent auditors and present its 
conclusions with respect to the independent auditor to the Board; review with our independent auditors any audit problems or difficulties and 
management's response; and set clear hiring policies to be implemented by the Company for employees or former employees ofour independent 
auditors to ensure independence; 

• review the integrity ofour internal and externa! reporting processes and eonttols; review the effect of regulatory and accounting initiatives, as well as 
off-balance sheet stmcmrcs (if any), on our financial statements; establish regular systems of reporting to the committee by each of management, 
the independent auditors and the intemal auditors regarding any significant judgments made in the preparation ofthe financial statements or any 
significant difficufties encountered during the course of a review or audit; review any significant disagreement between management and the 
independent or intemal auditors wilh respect to the preparation ofthe financial statements and management's response to such matters; review and 
discuss with the independent auditors the responsibilities, budget and staffing ofthe Company's intemal audit function; review and discuss with 
the Company's intemal auditors (1) the intemal audit function, including its authority, responsibilities, independence and reporting obligations, 
(2) the proposed audit plan for the coming year, (3) the coordination ofthe proposed audit plan with the Company's independent auditors and 
(4) the resuhs ofthe intemal audit program, and perform a specific review ofany significant issues; and, at least annually, hold separate meerings 
with members of management, the independent auditors, the general counsel and the director ofthe intemal audit department on any matters that the 
commitlee or these groups believe should be discussed privately; 

• review wilh our counsel any legal matter that could have a significant impact on our financial statements or operations; discuss with management 
and oLU" independent auditors our risk-
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assessment and risk-management guidelines and policies as well as our major financial risk exposures and the steps taken to monitor and conttol 
such exposures; c)versee our compliance program and adherence to our Code of Business Ethics, which includes reviewing and investigating 
matters pertaining to management's integrity or conflicts of Interest; establish procedures for the receipt, retention and treatment of complaints 
regarding accounting, intemal accounting controls or auditing matters and for the confidential, anonymous submission by employees of concems 
regarding questionable accounting or auditing matters; and ensure that the Company maintains an intemal audit ftmction; and 

• prepare a report to be included in our proxy statement; and provide other regular reports to the Board and maintain minutes or records of its 
meetings and activities. 

Compensation Committee 

Scope, Authority and Membership 

The Compensation Committee consists of three independent directors: Marjorie Magner (who serves as chair); William L. Kimsey; and Mark Moody-
Stuart. Dennis F. Hightower also served on the committee until his resignation from the Board on July 19,2012. The Compensarion Committee acts on behalf 
ofthe Board to establish the compensation of executive officers ofthe Company and provides oversight of the Company's global compensation philosophy. 
The Compensarion Committee also acts as the oversight committee with respeet to the Company's equity compensation plans. In overseeing those plans, the 
Compensation Committee has delegated authority for day-to-day administration, implementation and interpretation ofthe Company's equity compensation 
programs to the Company's executive officers. 

The Compensation Committee held nine meetings in fiscal 2012, five of which were held in person. The Compensation Committee's primary duties and 
responsibilities are lo: 

• determine the annual compensation of our executive chairman and our chief exeeutivc officer, in each case taking into consideration feedback 
provided by the Nominating & Govemance Committee and the lead director (who is a member ofthe Compensation Committee) based on their 
review of their individual performance and additional input on their respective performance provided by our chief human resources officer after 
consultation with members of our global management committee; determine the annual compensation of our other executive officers, taking into 
consideration the chief executive officer's input; approve the material terms ofany employment agreements, severance arrangements, change-in-
conttol arrangements or similar agreements or arrangements and any material amendments thereto with our executive officers; review and make 
recommendations to the Board on a biennial basis, or as circumstances warrant, with regard lo the appropriateness ofthe compensation paid to our 
non-employee directors; review and discuss with management, on at least an annual basis, management's assessment of whether the risks arising 
from our compensation policies and practices for employees arc reasonably likely to have a material, adverse effect on the Company; review and 
approve the peer companies to be used by us and the Compensation Committee's compensation consultant for the purposes of compensation 
benchmarking and survey data; discuss the results ofthe shareholder advisory vote on "say-on-pay" with regard to the named executive officers; 
and meet regularly without the presence of management; 

•• establish and maintain our equity compensation policies and practices; review and make recommendations to the Board wilh respect to our 
incentive-compensation, equity-based and pension plans; oversee the administration ofour equity-based compensation plans; review and approve 
all equity compensation plans that arc not otherwise subject to shareholder approval; monitor the total equity usage for equity-based plans; and 
review our annual bonus accounring on a quarterly basis and approve it annually; 
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• review and discuss the Compensaiion Discussion and Analysis with management and make a recommendation to the Board with respect to 
inclusion of the CompenHation Discussion and Analysis in our proxy statement; and provide the committee's report to be included in our proxy 
statement; and 

• provide other regular reports to the Board and maintain minutes or records of ils meetings and activities. 

Roles in Determining Executive Compensaiion 

A number of individuals and entities contribute to the process of reviewing and determining the compensation ofour executive officers: 

• Compensation Commitlee. Our Compensation Committee makes the final determination regarding the annual compensation ofour executive 
officers, taking into consideration an evaluation of each such ofTicer's respective performance and the recommendation ofthe chief executive officer 
regarding the compensation ofour executive officers other than himself and the executive chairman. 

• Nominating & Governance Commitlee. Together with the Compensation Committee (which includes the lead director), the Nominating & 
Govemance Commitlee reviews the performance of our executive chairman and our chief executive officer and provides a performance rating for 
each ofthe executive chairman and the chief executive officer. 

• Executive Chairman and Chief Executive Officer. The chief executive officer provides the Compensation Committee with an evaluation ofthe 
performance of the executive officers other than himself and the executive chairman, which includes an assessment of each individual's 
performance against his or her annual objectives and a recommendation regarding his or her compensation. The executive chairman also provides 
the Compensation Committee and the Nominating & Govemance Committee with an evaluation ofthe performance ofthe chief executive officer. 

• Chief Human Resources Officer. Our chief human resources officer solicits input from members ofour global management committee (including 
the chief executive officer) and other senior leaders in the Company regarding the performance ofour executive chairman and from our executive 
chairman, members ofour global management committee (other than the chief executive officer) and other senior leaders in the Company regarding 
fhc perfonnance ofour chief executive officer, in each case to aid in the review of their performance, 

• Compensation Consultants. The Compensation Commitlee has engaged Pay Govemance LLC ("Pay Govemance") to serve as the Compensation 
Committee's compensation consultant. Pay Governance and its affiliates do not provide any services to the Company or any ofthe Company's 
affiliates other than advising the Compensation Committee on director and executive ofTicer compensation. As requested by the committee. Pay 
Govemance advises the Compensation Committee on general marketplace trends in executive compensation, makes proposals for executive 
compensation programs, recommends peer companies for inclusion in competitive market analyses of compensation and responds to other requests 
from Ihe Compensation Committee for advice or resources regarding the compensation ofour executive chairman, our chief executive officer and our 
other execurive officers. Pay Govemance also provides input for the Compensation Committee to consider regarding the final compensation 
packages ofour executive chairman and our chief executive officer, as discussed under "Compensation Discussion and Analysis—Process for 
Determining Executive Compensation." 
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Management separately receives benchmarking information with respect to executive officer compensation (other than for the executive chairman) 
from its compensation consultant. Towers Watson Delaware Inc. ("Towers Watson"), This information is based on a benchmarking approach 
developed by Towers Watson and Pay Govemance, and is used by the chief executive officer in making his recommendations to the Compensation 
Committee with respect to the compensation ofthe executive officers other than himself and the executive chairman. While Towers Watson also acts 
as management's compensaiion consultant for non-executive officer compensation in various capacities with respect to our global workforce of over 
257,000 employees, and assists management in formulating its compensation recommendations for our executive officers, the Compensation 
Committee has separately engaged Pay Govemance as its independent compensation consultant to avoid any conflicts of interest. 

Nominating & Governance Committee 

The Nominating & Govemance Committee consists of four independent directors: Gilles C. Pelisson (who serves as chair); Charles H. Giancarlo; 
Nobuyuki Idei; and Wulf von Schimmelmann, Mr. Pelissonjoined the committee as of October 19, 2012 and was appointed as chair ofthe committee on that 
date. Dennis F. Hightower also served on the committee as its chair until his resignation from the Board on July 19, 2UI2, The Nominating & Governance 
Committee held six meetings in fiscal 2012, four of which were held in person. The Nominating & Govemance Committee's primary duties and 
responsibilities are to; 

• oversee Board selection, composition and evaluation, including the making of recommendations regarding the size and composition ofthe Board, 
the identification of qualified candidates and recommendation to the Board of candidates for Board membership and the annual evaluation ofthe 
overall effectiveness ofthe Board and its committees; 

• manage the committee selection and composition process, including recommending members ofthe Board to serve on the committees ofthe Board 
and as chairs of those committees and the establishment, monitoring and making of recommendarions for the purpose, stmcture and operations of 
these committees and, as may be appropriate, the creation or elimination of committees; 

• monitor and oversee corporate govemance matters, including reviewing and making recommendations regarding our constituent documents and 
Corporate Governance Guidelines, monitoring of new developments in the area of corporate govemance, and reviewing, approving, disapproving or 
ratifying, as appropriate, related person transactions; 

• oversee the development and implementation of an orientation program for new Board members; oversee the evaluation of management; together with 
the Compensation Committee and the lead director, conduct an annual review of our chief executive officer and our executive chairman; and ensure 
that an effective chief executive officer succession plan is in place; and 

• provide regular reports to the Board and maintain minutes or records of its meetings and activities. 

The Nominating & Govemance Committee is responsible for identifying individuals who are qualified candidates for Board membership. Consistent 
with the Company's Corporate Govemance Guidelines, the Nominating & Govemance Committee seeks to ensure that the Board is composed of individuals 
whose particular backgrounds, skills and expertise, when taken together, will provide the Board with the range of skills and expertise to guide and oversee 
Accenture's strategy and operations. The Nominating & Govemance Committee seeks candidates who, at a minimum, have the following characteristics: 

• the time, energy and judgment to effectively carry out his or her responsibilities as a member ofthe Board; 
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a professional background that would enable the candidate to develop a deep understanding ofour business; 

the ability to exercise judgment and courage in fulfilling his or her oversight responsibilities; and 

• the ability to embrace Accenture's values and culture, and the possession ofthe highest levels of integrity. 

In addition, the committee assesses the contribution that a particular candidate's skills and expertise will, in light ofthe skills and expertise of the 
incumbent directors, make with respect to guiding and overseeing Accenture's strategy and operations. 

Consistent with the Company's Corporate Govemance Guidelines, the Nominating & Govemance Committee also seeks geographic, age, gender and 
ethnic diversity among the members ofthe Board, While the Board has not adopted a formal policy with regard to the consideration of diversity in identifying 
director nominees, the Nominating & Govemance Committee and the Board believe that considering diversity is consistent with the goal of creating a board of 
directors that best serves the needs ofthe Company and the interest of its shareholders, and it is one ofthe many factors that they consider when identifying 
individuals for Board membership. 

To identify and recmit qualified candidates for the Board, the Board has previously utilized the services of professional search firms. In some cases, 
nominees have been individuals known to Board members through business or other relationships. In the case of Gilles C, Pelisson, our chief executive officer 
identified him as a potential director nominee. Prior to his nomination, Mr. Pclisson met with each member of the Board. Following these meetings, the chair of 
the Nominating & Govemance Committee obtained feedback from the Board members about Mr. Pelisson and shared it with the Nominating & Govemance 
Committee. After review and discussion, the committee recommended Mr. P^lisson's appointment as a director to the full Board for final consideration and 
approval. 

Consistent with its duties and responsibilities, the Nominating & Govemance Committee conducts a confidential survey ofthe Board, which is 
designed to evaluate the operation and performance of the Board and each of its committees. Mark Moody-Stuart, our lead director, also conducts a self-
assessment interview with each Board member designed to enhance his or her participation and role as a member ofthe Board. 

Director Qualifications 

In considering the nomination ofthe directors named in this proxy statement, the Board and the Nominating & Govemance Committee evaluated each 
director's background, qualifications, attributes and skills to serve as a director. The Board and the Nominating & Govemance Committee considered the 
nomination criteria discussed above, as well as the years of experience many directors have had working together on the Board and the deep knowledge ofthe 
Company they have developed as a resuh of such service. The Board and the Nominating & Govemance Committee also evaluated each ofthe director's 
contributions to the Board and role in the operation ofthe Board as a whole. 

Each director and nominee has served in senior roles with significant responsibility and has gained expertise in areas relevant to the Company and its 
business. Each ofour non-managcincnt directors has also gained skills and expertise by serving as a director of one or more public companies. In addition to 
the background and experience of each director and nominee outlined in the biographies on pages 8 to 11 of this proxy statement, the Board and the 
Nominating & Governance Committee considered, in particular, the following: 

Ms, Dublon brings to the Board significant experience and expertise in financial, strategic and banking activities gained during her tenure and as 
chief financial officer of JPMorgan Chase & Co. 
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and its predecessor companies, Ms. Dublon also brings an important perspective gained as a member ofthe faculty ofthe Harvard Business 
School as well as from her significant experience while working with non-profit organizations focusing on women's issues and initiatives. 

Mr, Giancarlo brings to the Board significant managerial, operational and financial experience as a result ofthe numerous senior positions he has 
held at multi-national corporations, Mr, Giancarlo brings to the Board an important perspective on technology, technology-enabled and related 
growtii industries, as well as acquisitions and the private equity industry, 

Mr. Green brings to the Board a deep knowledge of Accenture and its operations from 35 years of experience with the Company, including as our 
executive chainnan and chiefexecutive officer as well as group chief executive of two of our operating groups. Inaddition, he brings to Ihe Board a 
cross-industry perspective from hi.*; involvement in the Business Roundtable and The Business Fomm, Inc., and particular expertise in workforce 
education and training. 

Mr. Idei brings to the Board significant skills and experience from his tenure in a variety of senior positions with Sony Corporation, including as 
chairman and group chiefexecutive officer. Mr. Idei also has expertise in developing technology-based ventures gained ft^m his establishment of a 
fimi that advises Japanese businesses. The Board also benefits from his broad experience in and knowledge ofthe Asian market and international 
business. 

Mr. Kimsey brings to the Board significant knowledge and expertise in finance and accounting matters as a result of his many years of practicing 
as a certified public accountant and his tenure as global chiefexecutive officer of Emst & Young Global Limited. 

Mr, I-ipp brings lo Ihe Board significant managerial, operational and financial experience as a rcsuft of his tenure as chairman and chiefexecutive of 
Travelers Property Casualty Corp. (the predecessor company to The Travelers Companies, Inc.) and the various senior executive posirions he held 
at JPMorgan Chase & Co. and Citigroup Inc. Mr, Lipp also provides the Board with a valuable perspective as a result of his services as a trustee or 
director of several non-profit organizations, 

Ms. Magner brings to the Board significant business experience and operations expertise gained from the various senior management roles that she 
has held whh Citigroup Inc. and as a partner with a private equity firm that she co-tbunded. Ms. Magner also has leadership experience and 
perspective from her work in various philanthropic endeavors as an advocate on issues affecting consumers, women and youth globally. 

Ms. McGarvie brings to the Board significant experience and expertise in management, finance and accounting gained from her experience as chief 
financial officer of BIC Group, her experience in senior financial positions at olher major companies, her tenure as chief executive officer of a firm 
she founded that focuses on finance and leadership, and her experience as a member ofthe faculty ofthe Harvard Business School. Ms. McGarvie 
also has significant intemational experience and is the author of two books on leadership. 

Sir Mark brings lo the Board many years of experience leading global organizations and experience as chair or managing director of companies 
including Anglo American plc and the Royal Dutch/Shell Group. Sir Mark has experience and expertise in intemational business and govemance 
and has worked in a number of countries during his career, largely outside of Europe. He has also gained significant experience with several 
philanthropic organizations. 

Mr. Nanterme brings to the Board a deep knowledge of Accenture and its operations from 29 years of experience with the Company, including as 
chiefexecutive officer and group chief 
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executive of Accenture's Financial Services operating group and as our chief leadership officer. He brings lo the Board experience in human capital 
strategy and an understanding ofthe global marketplace and competitive landscape. 

• Mr, Pelisson brings to the Board significant managerial, operational and global experience from his tenure as chairman and CEO of Accor, as 
chairman and CEO of Bouygues Telecom and from other senior executive positions he has held al several other companies. The Board also benefits 
from his broad experience in the European and Asian markets. 

• Mr. von Schimmelmann brings to the Board leadership experience as a result of his position as chiefexecutive officer of Deutsche Postbank AG. 
The Board also benefits from his expertise in management as well as his experience in the European market and significant experience in 
intemarional business. 

Process for Shareholders to Recommend Director Nominees 

Our Corporate Governance Guidelines address the processes by which shareholders may recommend director nominees, and the Nominating & 
Govemance Committee's general policy is lo welcome and consider any such recommendations. If you would like to recommend a future nominee for Board 
membership, you can submit a written recommendation wilh the name and other pertinent information ofthe nominee to; Mr. Gilles C. Pelisson, chair ofthe 
Ncminating & Govemance Committee, c/o Accenture, 161 N. Clark Stteel, Chicago, Illinois 60601, USA, Attention: General Counsel, Secretary & Chief 
Compliance Officer. As provided for in our Corporate Govemance Guidelines, the Nominating & Govemance Committee uses the same criteria for evaluating 
candidates regardless ofthe source of referral. Please note that Accenture pic's articles of association prescribe certain timing and nomination requirements wilh 
respect to any such recommendation. Please refer to Article 84(a)(ii) ofour articles of association (which can be found on the "Govemance Principles" page of 
our website accessible through http://investor.accenture.eom) for information on these requirements. 

Finance Committee 

The Finance Committee consists of four independent directors: Charles H, Giancarlo (who serves as chair), Dina Dublon, Robert I. Lipp and Marjorie 
Msgncr, The Finance Committee held eight meetings in fiscal 2012, five of which were held in person. The Finance Committee's primary duties and 
responsibilities are to: 

• review and make recommendations regarding our capital stmcture and corporate fmance strategy and activities, including any issuance of equity 
and debt securities, financing plans, debt ratings, share repurchase philosophy and strategy, share redemption and purchase activirics. and 
dividend policy; 

• review and make recommendations regarding our treasury flinction, investment strategies, banking and cash management arrangements and 
financial risk management; 

• review and make recommendations regarding fiinding and oversight of and investment planning for our various defined benefit and contribution 
plans; 

• review and make recommendations to the Board with respect to major investments, acquisitions, divestitures, joint ventures or similar 
transactions; 

• review and make recommendations to tiie Board wilh respect to our insurance programs and stmcttires and other activities lo manage financial 
risks in our business; 
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• have the chair ofthe committee review annually wilh the Audit Committee the risk assessment process undertaken by the committee with respect to 
the risks overseen by the commitlee; and 

• provide regular reports to the Board and maintain minutes or records of its meetings and activities. 

Certain Relationships and Related Person Transactions 

Review and Approval of Related Person Transactions 

The Board has adopted a WTitten Related Person Transactions Policy lo assist it in reviewing, approving and ratifying related person ttansaetions and to 
assist us in the preparation of related disclosures required by the SEC, This Related Person Transactions Policy supplements our other policies that may 
apply to transactions with related persons, such as the Board's Corporate Govemance Guidelines and our Code of Business Ethics. 

The Related Person Transactions Policy provides that all related person ttansaetions covered by the policy must be reviewed and approved or ratified by 
the Board or by the Nominating & Govemance Committee. Our directors and exeeutivc officers are required to provide prompt noticeof any plan or proposal 
to engage in a related person transaction to the General Counsel, Secretary & Chief Compliance Officer, who in tum must, after a preliminary review, together, 
if deemed appropriate, with our outside counsel, present il to the Nominating & Governance Committee. 

In reviewing related person transactions, the Nominating & Govemance Committee will consider the relevant facts and circumstances, including, 
among other things: 

the identity ofthe related person, the nature ofthe related person's interest in the ttansaetion and the material terms ofthe transaction; 

• the importance ofthe transacrion both to the Company and to the related person; 

• whether Ihe transacrion would likely impair the judgment of a director or an executive officer to act in the best interest ofthe Company and, in the 
case of an outside director, whether h would impair his or her independence; and 

• whether the value and the terms of the transaction are fair to the Company and on a substantially similar basis as would apply if the transacrion 
did not involve a related person. 

The Nominating & Governance Committee will not approve or ratily any related person transaction unless, after considering all relevant information, it 
has determined that the transaction is in, or is nol inconsistent with, the best interests ofthe Company and our shareholders and complies with applicable law. 

Generally, the Related Person Transactions Policy applies to any current or proposed transaction in which: 

the Company was or is to be a participant; 

the amount involved exceeds $120,000; and 

• any related person (i.e,, a director, director nominee, executive officer, greater than five percent beneficial owner and any immediate family member 
of such person) had or will have a direct or indirect material interest. 

Certain Related Person Transactions 

We provided consulting and outsourcing services to certain affiliates of FMR LLC, which beneficially owned approximately 5,4% ofour outstanding 
Cliiss A ordinary shares based on a 
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Schedule 13G filed on Febmary 14, 2012 with the SEC. During fiscal 2012, Accenture recorded revenues of approximately $3.3 million for these services. In 
addition, FMR LLC and its affiliates also received investment management fees totaling approximately S6.4 million in fiscal 2012 with respect to Fidelity 
mutual fimds offered under the Accenture U.S. 401 (k) Match and Savings Plan and the Accenlure U.S. Discrerionary Profit Sharing Plan based on a 
percentage ofthe plan assets invested in such mutual fund. We also provided consulting services to MFS Investment Management (also known as 
Massachusetts Financial Services Company), which beneficially owned approximately 5.5% ofour outstanding Class A ordinary shares based on a Schedule 
13G filed on Jiinuary 27, 2012 with the SEC, During fiscal 2012, Accenture recorded revenues of approximately S2.6 million for these ser\'ices. Each of these 
ttansaetions was entered into on an arm's length basis in the ordinary course. 

Wc seek to hire the most qualified candidates and consequenfiy do not preclude the employment of family members of current directors and execurive 
officers. Mr, von Schimmelmann's son, Berthold von Schimmelmann, is a manager in our technology business and is based in Australia, He eamed 
approximately $173,000 in base salary and bonus during fiscal 2012, which was commensurate with his peers' compensation and established in accordance 
wilh the Company's compensation practices applicable to employees with equivalent qualifications, experience and responsibilities. He did not serve as an 
executive officer ofthe Company during this period and did not have a key company-level strategic role within the Company in that he did not drive the 
sfrategy or direction ofthe Company, nor was he personally accountable for the Company's financial results. 
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REPORTS OF THE COMMITTEES OF THE BOARD 

Audit Coinmittee Report 

Since its creation in 200L the Audit Committee ofthe Board has been composed entirely of non-management directors. In addition, each member ofthe 
Audit Committee meets the independence and experience requirements set forth by the SEC and the NYSE. 

The Audit Committee ofthe Board operates pursuant to a written charter, which may be accessed through the Corporate Govemance section of 
Accenture's website, accessible through the Investor Relations page at http://investoraccenttire.com. The Audit Committee reviews and assesses the adequacy 
of its charter on an annual basis. 

Management has the primary responsibility for the financial statements and tiie reporting process, including the system of intemal accounting controls. 
As part ofthe Audit Committee's oversight function, the Audit Committee: 

Reviewed and discussed the Company's annual audited financial statements and quarterly financial statements with management and with 
Accenture's independent registered public accounting firm. The committee also reviewed related matters and disclosure items, including the 
Company's eamings press releases, and performed its regular review of crirical accounting policies and the processes by which the Company's 
chiefexecutive officer and chief financial officer certify the information contained in its quarterly and annual filings. 

Discussed with KPMG LLP (together with its affiliates, "KPMG") the matters required lo be discussed by Statement on Auditing Standards 
No. 61, as amended (AICPA, Professional Standards, Vol. 1 AU section 380). as adopted by the Public Company Accounting Oversight Board 
in Rule 3200T. The committee also received the written disclosures and letter from KPMG required by applicable requirements ofthe Public 
Company Accounting Oversight Board regarding KPMG's communications with the committee conceming independence and discussed with 
KPMG their independence and related matters. Discussions with KPMG also included staffing and litigation matters. 

In addition, in reliance upon its reviews and discussions as outiined above, the Audit Committee recommended, and the Board of Directors approved, 
the inclusion of the Company's audited financial statements in its Annual Report on Form 10-K for the fiscal year ended August 31.2012 for filing with the 
SEC and presentation to the Company's shareholders. The Audit Commitlee also recommended during fiscal 2013 that KPMG be re-appointed as the 
Company's independent registered public aeeounting firm to serve until the Company's annual general meeting of shareholders in 2014 and that the Board 
submit this appointment to the Company's shareholders for ratification at the Annual Meeting. This report is provided by the following independent directors, 
who compose (he Audit Committee: 

THE AUDIT COMMITTEE 

William L. Kimsey, Chair 
Robert I. Lipp 
BIythe J. McGarvie 
Gilles C. Pelisson 
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Compensation Committee Report 

The Compensation Commitlee has reviewed the Compensation Discussion and Analysis section of this proxy statement and discussed that section with 
management. Based on its review and discussions with management, the Compensation Committee recommended to the Board that the Compensation 
Discussion and Analysis be included in this proxy statement and Annual Report on Fonn 10-K. This report is provided by the following independent 
directors, who compose the Compensation Committee: 

THE COMPENSATION COMMITTEE 

Marjorie Magner, Chair 
William L, Kimsey 
Mark Moody-Stuart 
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PROPOSAL NO. 3—NON-BINDING RATIFICATION OF APPOINTMENT OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING 
FIRM AND BINDING AUTHORIZATION OF THE BOARD TO DETERMINE ITS REMUNERATION 

Shareholders are being asked to vote to ratify, in a non-binding vote, the appointment ofour independent registered public accounting firm, KPMG LLP, 
and also to vote to authorize, in a binding vote, the Board, acting through the Audit Committee, to determine KPMG's remuneration. Upon the Audit 
Committee's recommendarion, the Board has recommended the re-appointment of KPMG as our independent registered public accounting firm to audit our 
consolidated financial statements and our intemal control over financial reporting for the fiscal year ending August 31, 2013. The Board is asking our 
shareholders to ratify, in a non-binding vote, the appointment of KPMG as our independent registered public accounting firm to hold office until our annual 
general meeting of shareholders in 2014 and to authorize, in a binding vote, the Board, acting through the Audit Committee, to determine KPMG's 
remuneration. Although ratification is not required by our memorandum and articles of association or otherwise, the Board is submitting the selection of 
KPMG to our shareholders for ratification because we value our shareholders' views on the Company's independent registered public accounting firm. If our 
shareholders fail to rarify the selection, ft will be considered as notice to the Board and the Audit Committee to consider the selection of a different firm. Even if 
the selection is ratified, the Audit Committee in ils discretion may select a different independent registered public accounring firm at any time during the year if 
it determines that such a change would be in the best interests ofthe Company and our shareholders. 

We expect that one or more representatives of KPMG will be present at tiie Annual Meeting. Each of these representatives will have the opportunity to 
make a stateinent, if he or she desires, and is expected to be available to respond to any questions. 

The text ofthe resolution in respect of proposal no. 3 is as follows: 

"To ratify, in a non-binding vote, the appointment of KPMG as the independent registered public accounting firm for the Company until the next annual 
general meeting of Ihe Company in 2014 and to authorize, in a binding vote, the Board, acting through the Audit Commitlee, to determine its remuneration." 

THE BOARD RECOMMENDS THAT YOU VOTE "FOR" THE NON-BINDING RATIFICATION OF THE APPOINTMENT OF KPMG 
AS INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM AND THE BINDING AUTHORIZATION OF THE BOARD, ACTING 
THROUGH THE AUDIT COMMITTEE, TO DETERMINE KPMG'S REMUNERATION. 
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INDEPENDENT AUDITOR'S FEES 

Independent Auditor's Fees 

The following table describes fees for professional audit services rendered by KPMG, Accenture's principal accountant, for the audits ofour annual 
financial statements for the years ended August 31, 2012 and August 31, 2011 and our intemal control over financial reporting as ofAugust 31, 2012 and 
August 31, 2011, and fees billed for other services rendered by KPMG during these periods. 

2011 
(in Ihoutsnilt) 

Audit Fees(l) 
Audit-Related Fees(2) 
Tax Fees(3) 
All Other Fees(4) 

TotaI(5) 

(1) Audit Kees, including those lor sla I u lory audi lb, include Ihe aggregale fees recorded for the fi.scal year indicated for professional scrviws rendered by KPMG for the audil of Accenture pic's and Acci;ntun^ SCA's annual 
financial statements and review of linancial slalemenls included in Accenture's ronns 10-K and Forms 10-Q. Audit Fees also include fees for the audit of Accenture's internal control over financial re purling, 

(2) Audit-Relaled Fees include Ihe aggregale fees recorded during the fiscal year indicated for assurance and related services by KPMG that are reasonably related to Ihe perfonnance of the audit or review of Accenlure 
pic's and Aecenture SCA's financial statements and not included in Audit Kees Audit-Relaled Fees also include fees for accounting advice and opinions related lo various employee benefit plans and fees for services to 
jssue Stateincm on Standards for AOeslation Engagements (SSAE) No, 11) reports. 

(3) Tax Fees include the aggregate fees recorded during the fiscal year irrficated tor professional serviees rendered by KPMG for lax compliance, tax advice and lax planning, 

(4) All Other Fees include Ihe aggregale fees recorded during the fiscal year indicated for products and services provided hy KPMG, other than the serviees reported above. These fees include merger and acquisition due 
diligence services and other consulting services. The Audit Commhtee concluded Ihatlhî  provision of these services and related fees do nol affect the independence of KPMG. 

(5) May not tolal due to rounding. 

Procedures For Audit Committee Pre-Approval of Audit and Permissible Non-Audit Services of Independent Auditor 

Pursuant to its charter, the Audit Committee ofthe Board is responsible for reviewing and approving, in advance, any audit and any permissible non-
audit engagement or relationship between Accenture and its independent auditors. The Audit Committee has delegated to its chair the authority to review and 
pre-approve any such engagement or relationship, which may be proposed in between its regular meetings. Any such pre-approval is subsequently considered 
and ratified by the Audit Committee at the next regularly scheduled meering. 
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PROPOSAL NO. 4—NON-BINDING VOTE ON EXECUTIVE COMPENSATION 

In accordance with the requirements of Section 14A of the Exchange Act and the related rules ofthe SHC, shareholders are being asked to approve, in an 
advisory, non-binding vote, the compensation ofour named executive ofTicers as disclosed pursuant to Item 402 of Regulation S-K, including the 
Compensaiion Discussion and Analysis, compensation tables and narrative discussion. 

In considering their vote, we urge shareholders to review the information on Accenture's compensation policies and decisions regarding the named 
executive officers presented in the Compensation Discussion and Analysis on pages 49 to 68, as well a.s the discussion regarding the Compensation 
Committee on pages 16 to 18. 

This advisory resolution, cojumonly referred to as a "say-on-pay" resolution, is non-binding. Although this resolution is non-binding, the Board and the 
Compensation Committee value the opinions of our shareholders and will review and consider the voting results when making future compensation decisions 
for our named executive officers. 

Accenture employs a pay-for-performance philosophy for our entire global manageinent committee and all of our named executive officers. Our 
compensation philosophy and framework have resulted in compensation for our named executive officers that reflects the Company's financial results and the 
other performance factors described in "Compensation Discussion and Analysis -Fiscal 2012 Compensation Overview and Summary." Our annualized total 
shareholder return for the three-year period ended August 31, 2012 was 26%, the highest among our peers, and our annualized total shareholder return for the 
five-year period ended August 31,2012 was 10%, also the highest among our peers. 

As discussed below in "Compensation Discussion and Analysis," our compensation philosophy for our named executive officers includes the following 
elements: 

* Long-term equity compensation has multi-year performance-based vesting. The most significant single element of our named executive 
officers' compensaiion opportunity over time is the Key Executive Performance Share Program, for which vesting depends exclusively on the 
Company's cumulative performance against our annual operating income plan and relative lotal shareholder return, in each case over a three-year 
period. In fiscal 2012, the target value ofthe awards made under this program represented 90% ofour chiefexecutive officer's total equity 
compensaiion and 48% ofthe total equity compensation of aU ofour other named executive officers, taken as a whole. 

Total cash compensation is tied lo performance. The majority of cash compensation opportunity is based on Company and individual 
performance. The cash tompensation of our named executive officers as a group has fluctuated from year to year, reflecting the Company's 
financial results. 

Compensaiion unrelated to performance is limited. Accenture's employment agreements do not provide for multi-year employment, guaranteed 
incentive awards, "golden parachutes" or significant lump-sum compensatic)n payments upon termination of employment for our named executive 
officers, aside from that required by Jaw. We do not offer significant perquisites, nor do wc provide tax gross-up payments on post-employment 
benefits. 

The text ofthe resolution in respect of proposal no. 4 is as follows: 

"Resolved, that, the compensation paid to the Company's named executive officers as disclosed pursuant to Item 402 of Regulation S-K, including the 
Compensation Discussion and Analysis, compensation tables and narrative discussion, is hereby approved." 

THE BOARD RECOMMENDS THAT YOU VOTE "FOR" THE APPROVAL OF THE COMPENSATION OF OUR NAMED 
EXECUTIVE OFFICERS. 
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PROPOSAL NO. 5—APPROVAL OF AMENDMENT TO ACCENTURE PLC 2010 SHARE INCENTIVE PLAN TO INCREASE THE 
NUMBER OF SHARES AVAILABLE FOR ISSUANCE BY 24 MILLION SHARES AND TO EXPRESSLY PROHIBIT THE REPRICING OF 

OPTIONS AND SHARE APPRECIATION RIGHTS 

Our Board, based on the recommendation ofthe Compensation Committee, has approved an amendment to the Accenture plc 2010 Share Incentive Plan 
(the "2010 SIP"), subject to approval by our shareholders at the Annual Meeting, to (1) authorize an additional 24 million shares under the 2010 SIP and 
(2) expressly prohibit the repricing of options and share appreciadon rights. In connection wilh its review of this proposal, the Compensation Committee 
considered the information described below, as well as the favorable recommendation of Pay Govemance, the Compensation Committee's compensation 
consultant. 

By the time ofthe Annual Meeting, three years will have passed since the 2010 SIP was adopted at our 2010 annual general meeting of shareholders. A 
total of 50 million ofour Class A ordinary shares {"shares") were initially authorized for issuance under the 2010 SIP, approximately 23.5 million shares of 
which remained available for future grants as of December 1, 2012, which takes into account approximately 1.5 million shares that were granted between 
September 1,2012 and December I, 2012. For the remainder of fiscal 2013. whether or nol shareholders approve the propo.sed amendment to the 2010 SIP, we 
expect to grant an additional 10.5 million shares. Cumulatively, we expect to grant approximately 12 million shares in fiscal 2013. 

The number of awards we hsvc granted under the 2010 SIP and its predecessor plan, the Accenture plc 2001 Share Incentive Plan (the "2001 SIP") as a 
percentage ofour annual weighted average diluted shares (commonly referred to as the "bum rate''), has been on average 1.6% over the last three years and 
1.7% over the last five years. In addition, over the last five years, we have repurchased substantially more shares than wc have issued, with the nel impact 
being a reduction of at least 2% pei" year on our weighted average diluted shares, and we expect to continue to reduce our weighted average diluted shares by 
approximately 2% per year. We have also assumed that we will need to modestly increase the amount of shares that we will grant to our high-performing leaders 
in January 2014, which is our next significant annual granting cycle after the Annual Meeting. Therefore, based on our current projections, without 
sliareholder approval of this proposaU wc will likely not be able to grant the full number of equity awards we believe necessary in that next 
annual granting cycle to continue motivating our high-performing leaders to achieve our objectives. 

If the amendment to Ihe 2010 SIP (as amended, the "Amended 2010 SIP") is approved by our shareholders, it will become immediately effective as of 
February 6, 2013, with approximately 37.8 million shares available for future awards. This excludes any shares that will become available again under the 
2010 SIP in connection with forfeited, lapsed or terminated awards during such period. We expect that if the Amended 2010 SIP is approved by our 
shareholders, the additional shares will be sufficient to allow us to make equity awards in the amounts we believe are necessary for the next two to three years. 
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Proposed Amendment 

• Authorize an addirional 24 million shares under the 2010 SIP. 

• Consistent with our current practice, expressly prohibit the repricing of options and share appreciation rights. 

Wny Should You Vote to Approve the Proposed Amendment? 

• tVe must attract, retain and motivate high-performers^ The ability to issue equity is ftuidamental to our compensation strategy. Being a 
people-based business, our success is dependent, in large part, on our ability to use market relevant compensation to attract, retain and motivate 
the most talented professionals to serve our clients. 

• fVe have a disciplined annual share granting practice. Our bum rate has averaged 1.6% over the past three years and 1.7% over the past five 
years. During the last five years, our bum rate has ranged between 1.3% and 2.0%. 

• We proactively manage affordability to prevent dilution. Since our initial public offering in 2001 (our "IPO"), wc have successfully reduced 
our weighted average diluted shares by 28%.Over the last five years, our ratio of share repurcha.ses to share issuances has resulted in a net impact 
of a reduction to our weighted average diluted shares of at least 2% per year. We expect to conrinue to reduce our weighted average diluted shares by 
approximately 2% per year. In addition, not only have wc reduced our weighted average diluted shares, but we have also rightly managed who 
amot^ our employees is granted equity. The vast majority of the equity awards are granted to our high performing senior executives, a population 
that by design has grown at a slower rate than the growth rale of our overall employee population. 

• IVe use equity compensation to align employee and shareholder interests. Equity compensation is a critical means of aligning the interests 
ofour employees with those ofour shareholders. Our employees, particularly om-senior execurives, whose equity is riedto Company and 
individual performance, are motivated under our current equity compensarion plans to drive the business to maximize returns over the long-term. 
We believe this, in part, has resulted in the long-term value we have created for our shareholders, as evidenced by our total shareholder retums over 
the last three- and five-year periods, which in each case, has significantly outperformed our peers and the market. 

• }Ve would avoid increasing the cash-based component ofour compensation program to substitute for shares. If the amendment is not 
approved, in order to remain compelirive, we would likely be compelled to alter our compensation program to increase the cash-based component, 
which we do not believe is appropriate for our business. Cash-based awards do not provide the same benefits as equity, such as retention and 
alignment with shareholder interest. In addition, if this proposal is not approved, and as a result we are compelled to increase the cash-based 
component of our compensarion programs, we believe that the amount of free cash flow we will have available for other purposes, including to 
repurchase shares and return cash to shareholders as dividends, could be negarively affected. 

The Board recommends that our shareholders vote for the approval ofthe Amended 2010 SIP for the reasons discussed below. 

• As a people-based business, equity is fundamental to our ability to attract, retain and motivate high-performers. 

• We Retain Our Leader.^. The majority of our equity awards go to our senior executives, a groupof approximately 4,900 employees with a very 
high retention rate, having an average of 15 years of 
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Accenlure experience. Outstanding unvested equity awards have been a fundamental part ofour ability to sustain this rate of retention-the awards 
act as a significant barrier to solicitation ofour executives. 

• We Must Be Able to Compete for Talent. Our success is dependent upon our ability to use market relevant compensation to attract, retain and 
motivate our people, who are responsible for delivering resuhs. We cannot afford to lose our best people to competitors in our industry and other 
companies that may have more flexibility to offer competirive compensation arrangements, especially in the form of equity. 

We proactively manage the overall alTordability ofour equity compensation programs to prevent dilution. 

JVe Manage Dilution. We have taken a disciplined approach to managing dilution since our IPO in 2001. As shown below, we have repurchased 
an average of 52 million shares annually, which has resulted in a reducrion of our weighted average diluted shares by 28%. Over the last five years, 
our ratio of share repurchases to share issuances has resulted in a net impact of a reduction to our weighted average diluted shares of at least 2% per 
year. With our disciplined approach to share repurchases, we expect to continue to reduce our weighted average diluted shares by approximately 
2% per year. 

1,050 r 

1.000 

Since IPO, Accenture has reduced 
weighted average diluted shares by 28% 

O 900 -
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750 

700 
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We Are Responsible about Allocations of Equity Awards. Ofour tolal employee population, approximately 20,000 (composed of senior 
executives and senior managers) are eligible for equity awards, and only those employees rated as high-performers (a fracrion of this group) 
receive equity awards in any given year. 

• Bum Rale. Our average annual bum rate under the 2010 SIP and 2001 SIP was 1.6% over the past three years and 1.7% over the past 
five years. During the last five years, our bum rate has ranged between 1.3% and 2.0%. Over the past five years, we have grown our 
headcount by 38%. 

• Natural Hedge. Almost all ofour equity awards are approved in terms of U.S. dollar denominated amounts; they are not driven by a set 
number ofshares. Similarly, our share repurchase program is authorized and managed each year in terms of U.S. dollar denominated 
amounts, not a specific number ofshares. As a result, the number ofshares we issue through equity awards, and buy back through share 
repurchases, both vary with our share price, which provides a naUiral hedge. 
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(1) Tht 5-year bum rate is calculated as the total number of shares granted under the 2010 SIP and 2001 SIP as a percentage ofthe annual weighted average diluted shares. Grants were made under the 2001 SIP until 
Februar>4, 2010, when it was ienninated in connection with shareholder approval ofthe 2010 SIP. All awards alier that date have been granted under the 2010 SIP. 

Equity compensation is a critical means of aligning the interests of employees with those of our shareholders. 

• We Drive Long-Term Value Creation. We believe our equity programs motivate our leaders to create long-term value for our shareholders. Sec the 
chart below fof our total shareholder retums in recent years relative to our compensation peer group and the S&P500 Total Return Index. We believe 
that if this proposal is not approved and as a result, we lack a sufficient share reserve under the 2010 S!P to continue to motivate our leaders, our 
ability to continue to drive sustained profitable growth could be negatively affected. 
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(I) This graph assumes that on August 31, 2007, $100 was invented with dividends reinvested on the last day of the month ofthe ex-dale wilhoul payment ofany commissions. Source: Bloomberg. Market cap 
weighted Compensaliun Peer Group, SSP.'JOO Tolal Relurn Index. 

• We A ward Equity Based on Performance. The majority ofour equity awards under the 2010 SIP are performance-based and support our 
philosophy of meritocracy tied to Company and individual performance. For example, the most significant element ofour named executive 
officers' compensation opportunity is awards under our Key Executive Share Program, which 
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vest depending on the Company's cumulative operating income and total shareholder return performance over a three-year period. We believe 
these awards, which are tied to long-term results, motivate our leaders and align their interests with those ofour shareholders. The annualized 
three-yearcomparisonof our total shareholder return relative to our compensation peer group and the S&P 500 Total Return Index is provided 
below. 

3-Year Comparison of Annualiz^l Total Shareholder Return^ 

anaation PBflr > 
m S&P 500 Total Reiurn Index 

(I) Annualized three-year T(ital Shareholder Remm shown as ofAugust J I, 2012. Source: Btoomherg. Marke.l cap weighted Compensaiion Peer Group, S&P500 Tolal Return Index. 

• We Have Equity Ownership Requirements. We apply meaningful ownership requirements to our senior executives to ensure a significant 
ownership stake in Accenture, This owner-operator model further aligns the interest ofour senior executives with those ofour shareholders. 

Prohibition on Option and Share Appreciation Right Repricing 

In addition to amending the 2010 SIP to include additional shares, we also propose to amend the 2010 SIP to expressly prohibit the repricing ofany 
options and share apprcciatioi\ rights that are currently outstanding or that may be granted in the future. We have not previously repriced any options that we 
have granted, and we have never previously granted any share appreciation rights. We believe that it is in the Company's best interests that the terms ofthe 
2010 SIP expressly prohibit repricing for existing or future option or share appreciation right awards. 

Although we have historically awarded equity to our employees almost exclusively in the form of restricted share units ("RSUs"), particularly since 
2005, the Board believes that retaining the flexibility to offer a variety of forms of equity compensation, including options, is appropriate to allow us to 
respond to changing tax, regulatory or other conditions in the countries in which we have employees. As of November 30,2012, a total of 16,140 options have 
been awarded under the 2010 SIP to our employees, and no options have been awarded under the 2010 SIP to directors, direclor nominees, executive officers or 
any of their associateS-

Currently Available Shares and Outstanding Awards under the 2010 STP 

As of December I, 2012, 23,474.023 of our shares remained available for grants and 20,110,295 shares were subject to outstanding awards under the 
2010 SIP. We granted awards covering approximately 12.6 million, 12.8 million, and 9.7 million shares in fiscal 2012, 2011 and 2010, respectively; 
however, in fiscal 2010, only 1.1 million of those awards granted were made under the 2010 SIP, while the remainder were made under Ihe 2001 SIP. 
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Anticipated Future Equity Awards under the 2010 SIP 

Consistent with past practice, we expect to make awards of approximately 9.8 million shares between the dale of this proxy statement and the Annual 
Meeting, the majority of which will be our annual performance awards made in January 2013 (including awards that will vest, if at all, based on the 
Company's performance over a three-year period) ofRSUs, including the awards to our named executive officers, as described under "Compensation of 
Executive Officers and Directors—Compensation Discussion and Analysis—Long-Term Equity Compensation" below. Also included in the esfimated number 
of awards during that period until the Annual Meeting are the annual matching granl awards to the participants in the Voluntary Equity Investment Program, 
described under "Compensation of Execufive Officers and Directors—Compensation Discussion and Analysis—Long-Term Equity Compensation" below, 
and potential grants to recognize eligible newly hired or promoted employees. 

TheCompanyisnot currently contemplating any specific grants under the Amended 2010 SIP in the next year following the anticipated approval ofthe 
Amended 2010 SIP at the Annual Meeting, other than, al this time, we anficipate that if the Amended 2010 SIP is approved by our shareholders, the annual 
grants of RSUs to directors for fiscal 2013 (which are currently anticipated lobe similar lo the annual granls for fiscal 2012 described under "Compensation 
of Executive Officers and Directors—Director Compensation for Fiscal 2012—Elements of Director Compensation—Equity Compensation" below) would be 
made under the Amended 2010 SIP. We have sufficient authority to make these grants whether or not this proposal is approved by our shareholders. 

Securities Authorized for Issuance under Equity Compensation Plans as ofAugust 31, 2012 

Number of 
Share) lu be 

Issued Upon 
Txcrnsr of 

Ou Island ing 

Options, 
WarrHnls and 

Riebis 

22,260,137(1) 
20,075,637(2) 

— 
.__ 
— 

42,335,774 

Weighted-
Average 
Eiercise 
Price or 

Outstanding 
Options, 

War rants 
and Hiehts 

S 24.443 
43.597 

N/A 
. N/A 

N/A 

Number of 
Shares 

Remaining 
Availflhle for 

Future 
Issuance 

Under F.quily 
C'nmpensalion 

Plans 
(Eteiuding 
Seeuritks 

ReHHled in 
l i t Column) 

24,723,631 
— 

28,486,489 
— 

53,210,120 

Equity compensation plans approved by shareholders: 
2001 Share Incenfive Plan 
2010 Share Incentive Plan 
2001 Employee Share Purchase Plan 
2010 Employed Share Purchase Plan 

Equity compensafion plans not approved by shareholders 
Total 

|1) Consists of i.S21,4(>l stoil* options wilh a weighted average exercise price of S24.443 per share and 16,438,676 RSU i, Asof August 31,2012, the options were sll were cxcicisable at prices below the market price of 
a share on that date ($61.60) and 5,706,B65 had been outstanding for over 6 years. 

(2) Consists of IS,201 stock i>plions with a weighted average exercise price of 443.597 pershars and 20,06(1,436 RSUs, Asof August 31, 2012. ofthe slock options wore all c.ierdsable at prices below the market price of 
a share on that date (161.60). 

Information regarding equity ownership by our directors, executive officers and beneficial owners of more than five percent ofany class ofthe 
Company's voting securities is included in "Beneficial Ownership of Directors and Executive Officers" and "Beneficial Ownership of More Than Five Percent 
of Any Class of Vofing Securities" below. 
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Plan Summary 

The principal features ofthe Amended 2010 SIP, as il is proposed to be amended, are summarized below. The summary is qualified in its entirety by 
reference to the full text ofthe Amended 2010 SIP. A copy ofthe Amended 2010 SIP is attached as Annex B to this proxy statement and is incorporated herein 
by reference. Definitions in this proposal no. 5 are applicable only within this section. 

Description ofthe Accenture plc 2010 Share Ineendvc Plan, as Amended 

Administration 

Tlie Amended 2010 SIP will be administered by the Compensaiion Committee of the Board (the "Committee"), which may delegate its duties and powers 
in whole or in part to any suiM^ommittcc consisting solely of at least two individuals who are intended to qualify as "Non-Employcc Directors" within the 
meaning of Rule 16b-3 under the Exchange Act (or any successor rule thereto) and "independent directors" within the meaning ofthe NYSE listed company 
rules. Additionally, the Coimnittee may delegate the authority to grant awards under the Amended 2010 SIP to any employee or group of employees of Aecenture 
plc, provided that such delegation and grants are consistent with applicable law and guidelines established by the Board from time lo time. The Committee is 
authorized to interpret the Amended 2010 SIP and to establish, amend and rescind any mles and regulations relating to it, and to make any other 
determinations that it deems necessary or desirable for the administration ofthe Amended 2010 SIP. The Commitlee has the authority to establish the terms and 
conditionsofany award under the Amended 2010 SIP consistent wilh the provisiims of the Amended 2010 SIP and to waive any terms and condhions at any 
time (including, without limitation, accelerating or waiving any vesting corvditions). 

Eligibility 

The Committee may grant awards under the Amended 2010 SiP only to employees, directors or other service providers of tlie Company or its affiliates 
who are selected by the Conunittee to participate in the Amended 2010 SIP ("participants"). Awards may also, in the discretion ofthe Committee, be made 
under the Amended 2010 SIP in assumpfionof, or in substitution for, outstanding awards previously granted by Accenture plc. The number of shares 
underlying any substitute awards will be counted against the aggregate number ofshares available for awards under the Amended 2010 SIP. 

As of November 30, 2012, approximately 20,000 employees, including al! ofour executive officers, would be eligible lo participate in the programs 
approved under the Amended 2010 SIP. In addition, a small number of other service providers that wc may engage from lime-lo-time and the members ofthe 
Board would be eligible to participate in the Amended 2010 SIP. The closing price of Accenture pie Class A ordinary shares as reported on the New York 
Stock Exchange was $67.92 on November 30, 2012. 

Shares Subject to the Amended 2010 SIP 

The total number of Accenture pie Class A ordinary shares that may be used to satisfy awards under the Amended 2010 SIP (inclusive of awards 
previously granted and settled under the 2010 SIP) is 74 million. These shares may consist, in whole or in part, of unissued shares or previously-issued 
shares. The issuance ortransfcr of shares or the payment of cash to a participant upon the exercise or payment of an award will reduce the total number of 
shares available under the Amended 2010 SIP. Shares that are subject to awards that terminate, lapse or are cancelled may again be used to satisfy awards 
under the Amended 2010 SIP. 
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Duration 

Awards may be granted under the Amended 2010 SIP until December 10,2019 (the tenth anniversary of the date the existing 2010 SIP was initially 
approved by the Board), bul awards granted before that date may extend beyond that date. 

Terms and Conditions of Options 

Opfions granted under the Amended 2010 SIP will be, as determined by the Committee, non-quahfied stock options or incentive stock options ("ISOs"), 
as described in Section 422 of the Intemal Revenue Code of 1986, as amended (the "Code"), for U.S. federal income tax purposes (or other types of options in 
jurisdictions outside the United States), as evidenced by the related award agreements. Options granted will be subject to the following terms and conditions 
and to such other terms and conditions as the Committee determines. 

Exercise Price: Exercisability. Options granted under the Amended 2010 SIP will have a purchase price per share ("exercise price") that is nol less 
than the fair market value of a share on the date ofgrant and will be exercisable at such time and upon such terms and conditions as may be determined by the 
Committee. The expiration date for opfions granted under the Amended 2010 SIP will be determined by the Committee upon option grant and set forth in the 
grant agreements governing the opfions. Under the Amended 2010 SIP, "fair market value" is generally defined as the average ofthe high and low trading price 
on the New York Stock Exchange on the applicable date. 

Exercise of Options. Except as otherwise provided in the Amended 2010 SIP or in an award agreement, an option may be exercised for all, or from 
time to fimC any part, ofthe shares for which it is then exercisable. The exercise date of an option will be the lalerofthedateanofice of exercise is received by 
Accenture plc and. if applicable, the date payment is received by Accenture plc. Except as otherwise provided in an award agreement, the purchase price for 
the shares as to which an option is exercised shall be paid in full no later than the lime when the shares are delivered following the exercise ofthe ophon. 

ISOs- The Committee may grant options under the Amended 2010 SIP that are intended to be ISOs, No ISO will have a per share exercise price of less 
than the fair market value of a share on the date granted or have a term in excess often years. However, no ISO may be granted to any participant who, at the 
fime of such grant, owns more than 10% ofthe total combined voting power of all classes ofshares of Accenture plc. unless: 

the exercise price for the ISO is at least 110% of the fair market value of a share on the date the ISO is granted and 

• the date on which the ISO terminates is a date not later than the day preceding the fifth anniversary of the date on which the ISO is granted. 

All options granted under the Amended 2010 SIP arc intended to be nonqualified stock options, unless the applicable award agreement expressly states 
that the option is intended to be an ISO. If an opfion is intended to be an ISO, and if for any reason the option (or portion thereof) does not qualify as an ISO, 
then, to the extent ofthe nonqualification, the option (or portion thereof) will be regarded as a nonqualified stock option granted under the Amended 2010 SIP, 
provided thst the option (or portion thereof) otherwise complies with the Amended 2010 SlP's requirements relating to nonqualified stock options. 

Repricing. Once issued and outstanding under the Amended 2010 SIP, the exercise price ofany option may not be reduced at any time during the term 
of such option, 
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Terms and Conditions of Share Appreciation Rights 

Grants- The Committee, in its sole discrefion, also may grant a share appreciation right independent of an option or a share appreciation right in 
connection wilh an option, or a portion thereof A share appreciation right granted in connection with an option: 

• may be granted at the time the related option is granted or at any fime prior to the exercise or cancellation ofthe related option, 

will cover the same number of shares covered by an opfion (or such lesser number of shares as the Committee may determine), and 

• will be subject to the same terms and conditions as the option, except for any conditions on its exercisability or transferability as the Committee 
deems fit lo impose, or any additional [imitations as may be included in an award agreement. 

Terms, The exercise price per share of a share appreciation tight will be an amount determined by the Committee that is not less than the fair market 
value of a share on the date ofgrant. The expiration date for share appreciation rights granted under the Amended 2010 SIP will be determined by the 
Committee upon granting of a share appreciation right and set forth in a grant agreement goveming the share appreciation rights. Each share appreciation right 
granted independent of an option will entitle a participant upon exercise to a payment from Accenture plc of an amount equal to: 

• the excess of Ihe fair market value on the exercise date of one share over the exercise price per share, times 

• the number ofshares covered by the share appreciation right, 

Each share appreciation right granted in conjunction with an option, or a portion thereof, will entitle a participant to surrender lo Accenture plc the 
unexercised option, or any portion thereof, and to receive from Accenture plc in exchange an amount equal to: 

• the excess ofthe fair market value on the exercise date of one share over the exercise price per share, times 

• tht; number ofshares covered by the option, or portion thereof, which is surrendered. 

The date a noficc of exercise is received by Accenture plc will be the exercise date. Payment will be made in .shares or in cash, or partly in shares and 
partly in cash, all as determined by the Committee. If the payment is made, in whole or in part, in newly issued shares, the participant will agree to pay to 
Accenture plc the aggregate par value of such shares. Share appreciation rights may be exercised from time to time upon actual receipt by Accenture plc of 
written notice of exercise stating the number ofshares with respect to which the share appreciation right is being exercised. 

Repricing. Once issued and outstanding under the Amended 2010 SIP, the exercise price ofany share appreciation right may not be reduced at any 
time during tl̂ e term of such shaie appreciation right. 

Other Share-Based Awards 

The Committee, in its sole discretion, may grant awards ofshares, awards of restricted shares, awards ofRSUs representing the right to receive a share 
and other awards that are valued in whole or in part by reference to, or are otherwise based on the fair market value of, shares ("other share-based awards"). 
These other share-based awards will be in such form, and dependent on such conditions, as the Committee determines. This includes, without limitation, the 
right to receive one or more shares (or the equivalent cash value of such shares) upon the completion of a specified period of service, the occurrence of an event 
and/or the attainment of performance objectives. Other share-based awards may be granted 
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alone or in addition to any other awards granted under the Amended 2010 SIP. Subject to the provisions ofthe Amended 2010 SIP, the Commitlee will 
determine: 

• to whom and when other share-based awards will be made, 

• the number ofshares to be awarded under (or otherwise related to) these other share-based awards, 

whether these other share-based awards will be settled in cash, shares or a combination of cash and shares, and 

all other terms and conditions ofthe other share-based awards (including, without limitafion, their vesfing provisions, any required payments to be 
received from participants and olher provisions ensuring that all shares so awarded and issued be fully paid and non-assessable). 

Adjustments Upon Certain Events 

Generally. In the event ofany change in the outstanding shares by reason ofany share dividend or split, reorganization, recapitalization, merger, 
consolidafion, amalgamafion, spin-off or combination transaction or exchange ofshares or other corporate exchange, or any distribution to shareholders of 
shares other than regular cash dividends or any transaction simitar lo the foregoing, the Committee in its sole discretion and without liability to any person will 
make such substitution or adjustment, if any, as it deems to be equitable, as to: 

the number or kind ofshares or other securifies issued or reserved for issuance pursuant to the Amended 2010 SIP or pursuant to outstanding 
awards, 

the grant price or exercise price ofany share appreciation right, and/or 

any other iiffected terms ofany award. 

Change in Control. In the event of a change in control (as defined below), the Committee may, in its sole discretion, provide for the termination of an 
award upon the consummafion ofthe change in control and 

the payment of a cash amount in exchange for the cancellafion of an award which, in the case of options and share appreciation rights, may equal 
the excess, if any, ofthe fair market value ofthe shares subject to such options or share appreciafion rights over the aggregate exercise price of sueh 
options or share appreciation rights, and/or 

' the issuance of substitute awards that will substanfially preserve the otherwise applicable terms ofany affected awards previously granted. 

The occurrence ofany ofthe following events will constimte a "change in control": 

• any person (other than Accenture plc, any trustee or other fiduciary holding securities under an employee benefit plan of Accenmre plc, or any 
company owned, directly or indirectly, by the shareholders of Accenture plc in substanfially the same proportions as their ownership ofshares of 
Accenture plc) becomes the beneficial owner (as defined in Rule 13d-3 under the Exchange Act), directly or indirectly, of securities of Accenbare plc, 
represenfing 20% or more of the combined votingpower of Accenture pic's then-outstanding securities; 

during any period of 24 consecutive months, individuals who at the beginning of that period constitute the Board, and any new director (other than 
a director nominated by any person (other than the Board) who publicly announces an intenfion to take or to consider taking acfions (including, but 
not limited to, an actual or threatened proxy contest) which if consummated would consfitute a change in control) whose election by the Board or 
nomination for election by Accenlure pic's shareholders has been approved by a vote of at least two-thirds ofthe directors 

38 



Table of Contents 

then still in office who either were directors at the beginning ofthe period or whose election or nomination for elecfion was previously so approved, 
cease for iiny reason to constitute at least a majority thereof; 

• the consuiumation ofany Iransacfion or series of transactions resuhing in a merger, consolidation or amalg,amation, in which Accenture plc is 
involved, other than a merger, consolidation or amalgamation which would result in the shareholders of Accenture plc immediately prior thereto 
confinuing to own (cither by remaining outstanding or by being converted into vofing securifies of the surviving entity), in the same proportion as 
immediately prior to the transaction(s), more than 50% ofthe combined voting power ofthe voting securities of Accenture plc or such surviving 
entity outstanding immediately after such merger, consolidation or amalgamation; or 

• ihe complete liquidation of Accenmre plc or the sale or disposition by Accenture plc of all or substanfially all of Accenture pic's assets. 

Restrictions on Transfer 

Unless otherwise determined by the Committee, an award will nol be transferable or assignable by the participant other than by will or by the laws of 
descent and distribution, An award exercisable after the death of a participant may be exercised by the legatees, personal representafives or distributees ofthe 
participant. 

Amendments or Termination 

The Board may amend, alter or discontinue the Amended 2010 SIP, but no amendment, alteration or discontinuation will be made which: 

• without the approval ofthe shareholders of Accenture plc, would increase the total number of shares reserved for the purposes of the Amended 2010 
SIP, or 

without the consent of a participant, would materially adversely affect any ofthe rights ofthe participant under any award granted to the participant 
under die Amended 2010 SIP. 

However, the Committee may amend the Amended 2010 SIP in such manner as it deems necessary to permit awards to meet the requirements of the Code 
or other applicable laws. 

Federal Income Tax Information 

The following summary briefly describes current U.S. federal income tax consequences of rights under the Amended 2010 SIP. However, the summary 
is not a detailed or complete description of all U.S. federal tax laws or reguladons that may apply and does nol address any local, state or other countiy laws. 
Therefore, no one should rely on this summary for individual tax compliance, planning or decisions. Participants in the Amended 2010 SIP should consuU 
their own professional tax advisors conceming tax aspects of rights under the Amended 2010 SIP and should be aware that tax laws may change al any time. 

Stock Options 

An employee to whom an ISO that qualifies under Section 422 ofthe Code is granted generally will not recognize income at the time ofgrant or exercise 
of such option (although special alternative minimum tax rules may apply to the employee upon opfion exercise). No federal income tax deduction will be 
allowable to Accenture plc upon the grant or exercise of such ISO. 

When the employee sells shares acquired through the exercise of an ISO more than one year after the dateof transfer of such shares and more than two 
years after the date ofgrant of such ISO, the employee will normally recognize a long-tenn capital gain or loss equal to the difference, if any, between the sale 
prices of such shares and the opfion price. If the employee does not hold such shares for this 
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period, when the employee sells such shares, the employee will recognize ordinary compensation income and possibly capital gain or loss in such amounts as 
are prescribed by the Code and regulations thereunder, and Accenmre plc will generally be enfitled to a federal income tax deduction in the amount of such 
ordinary compensation income. 

An employee to whom an option that is not an ISO (a "non-qualified option") is granted will not recognize income at the time ofgrant of such option. 
When such employee exercises a non-qualified option, tlie employee will recognize ordinary compensation income equal to the excess, if any, ofthe fair market 
value as ofthe date of a non-qualified opfion exercise ofthe shares the employee receives, over the option exercise price. The tax basis of such shares will be 
equal to the exercise price paid plus the amount includable in the employee's gross income, and the employee's holding period for such shares will commence 
on the day after which the employee recognized taxable income in respect of such shares. Subject to applicable provisions of the Code and regulations 
thereunder, Accenture plc or one of its affiliates will generally be enfitled to a federal income tax deduction in respect ofthe exercise of non-qualified options in 
an amount equal to the ordinary compensafion income recognized by the employee. Any such compensafion includable in the gross income of an employee in 
respect of a non-qualified option will be subject to appropriate federal, slate, local and foreign income and employment taxes. 

Restricted Shares 

Unless an election is made by the participant under Section 83(b) ofthe Code, the grant of an award of restricted shares will have no immediate tax 
consequences to the participant. Generally, upon the lapse of restrictions (as determined by the applicable restricted share agreement between the participant and 
Accenture plc), a participant will recognize ordinary income in an amount equal to the product of (1) the fair market value of a share of Accenture plc on the 
date on which the restrictions lapse, less any amount paid with respect to the Award of restricted shares, multiplied by (2) the number of restricted shares with 
respect to which restricfions lapse on such date. The participant's tax basis will be equal to the sum ofthe amount of ordinary income recognized upon the 
lapse of restrictions and any amount paid for such restricted shares. The participant's holding period will commence on the date on which the restrictions 
lapse. 

A participant may make an election under Section 83(b) ofthe Code whhin 30 days after the date of transfer of an Award of restricted shares to recognize 
ordinary income on the date of award based on the fair market value of ordinary shares of Accenlure plc on such date. An employee making such an election 
will have a tax basis in the restricted shares equal to the sum of the amount the employee recognizes as ordinary income and any amount paid for such 
restricted shares, and the employee's holding period for such restricted shares for tax purposes will commence on the date after such dale. 

With respect to restricted shares upon which reslrictions have lapsed, when the employee sells such shares, the employee will recognize capital gain or 
loss consistent with the treatment ofthe sale ofshares received upon the exercise of non-quahfied options, as described above. 

Restricted Share Units 

A participant to whom a RSU is granted generally will not recognize income at the time of grant (although Ihe participant may become subject to 
employment taxes when the right to receive shares becomes "vested" due to retirement eligibility or otherwise). Upon delivery of ordinary shares of Accenture 
plc in respect of an RSU, a participant will recognize ordinary income in an amount equal to the product of (1) the fair market value of a share of Accenture 
plc on the date on which the ordinary shares of Accenture plc are delivered, multiplied by (2) the number of ordinary shares of Acecnture plc delivered. 
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Other Share-based Awards 

With respeet to other share-based awards paid in cash or ordinary shares, participants will generally recognize income equal to the fair market value of 
the ordinary shares or the amount of cash paid on the date on which delivery ofshares or payment in cash is made to the participant. 

Code Section 409A 

Section 409 A ofthe Code generally provides rules that must be followed with respect to covered deferred compensation arrangements in order to avoid 
the imposition of an additional 20% tax (plus interest) upon the service provider who is entitled to receive the deferred compensafion. Certain awards that may 
be granted under the Amended 2010 SIP may constitute "deferred compensation" within the meaning of and subject to Secfion 409A. While the Committee 
intends to administer and operate the Amended 2010 SIP and establish terms with respect lo awards subject to Section 409A in a manner that will avoid the 
imposition of addifional taxation under Section 409 A upon a participant, there can be no assurance that additional taxafion under Section 409A will be avoided 
in all cases. In the event AccenUire plc is required to delay delivery of shares or any other payment under an award in order to avoid the imposifionofan 
additional tax under Section 409A, Accenmre plc will deliver such shares (or make such payment) on the first day that would not result in the participant 
incurring any tax liability under Section 409A. 

Resolution 

The text ofthe resolution in respect of proposal no. 5 is as follows: 

"Approval be and is hereby given to the adoption by the Company of an amendment to the Accenture plc 2010 Share Incentive Plan to (1) increase the 
number ofshares available for issuance under the 2010 SIP by 24 million shares and (2) expressly prohibit the repricing ofany options and share appreciation 
rights issued under the 2010 SIP, in accordance with the marked provisions of a document entitled "Amended and Restated Accenture plc 2010 Share Incentive 
Plan" (the "Amended 2010 SIP"), which has been made available to shareholders prior to the meeting and that the directors be and are hereby authorized to 
take all such actions wilh reference to the Amended 2010 SIP as may be necessary to ensure the adoption and operation ofthe Amended 2010 SIP." 

THE BOARD RECOMMENDS THAT YOU VOTE "FOR" THE APPROVAL OF THE AMENDMENT TO THE ACCENTURE PLC 
2010 SHARE INCENTIVE PLAN TO INCREASE THE NUMBER OF SHARES AVAILABLE FOR ISSUANCE BY 24 MILLION SHARES 
AND TO EXPRESSLY PROHIBIT THE REPRICING OF OPTIONS AND SHARE APPRECIATION RIGHTS. 
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PROPOSAL NO. 6—AUTHORIZATION TO HOLD THE 2014 ANNUAL GENERAL MEETING OF SHAREHOLDERS OF ACCENTURE 
PLC AT A LOCATION OUTSIDE OF IRELAND 

Under Irish law and in accordance with article 50 of Accenture pic's articles of association, the shareholders of Accenture plc must authorize holding 
any annual general meeting of shareholders at a location outside of Ireland. The Board desires to hold the 2014 annual general meeting of shareholders in the 
United Slates, as has been our historical prachce, and is therefore asking our shareholders to authorize holding the 2014 annual general meeting of 
shareholders at a location outside of Ireland. 

The tcjct ofthe resolufion in respect of proposal no. 6 is as follows: 

"That the annual general meefing of shareholders in 2014 may be held at such place outside Ireland as may be determined by the directors." 

THE BOARD RECOMMENDS THAT YOU VOTE "FOR" THE AUTHORIZATION TO HOLD THE 2014 ANNUAL GENERAL 
MEETING OF SHAREHOLDERS OF ACCENTURE PLC AT A LOCATION OUTSIDE OF IRELAND, 
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PROPOSAL NO. 7—AUTHORIZATION OF ACCENTURE TO MAKE OPEN-MARKET PURCHASES OF ACCENTURE PLC CLASS A 
ORDINARY SHARES 

We have historically used open-market share purchases as a means of returning cash to shareholders and managing the size ofour base of outstanding 
shares. These are longstanding objecfives that management believes arc important to continue. During fiscal 2012, wc repurchased approximately 30 million of 
our ordinary shares in open-market purchases as part ofour share buyback activities. 

In this proposal, shareholders are being asked to authorize Accenture plc, or any of its subsidiaries, to make open-market purchases of Class A 
ordinary shares. 

Under Irish law, this authorization cannot exceed 18 months. Accordingly, if adopted, the authority will expire on the close of business on August 6, 
2014 unless re-approved al the Company's annual general meefing of shareholders in 2014, We expect to continue to propose renewal of this authorization on a 
regular basis al our annual general meetings in subsequent years. 

These purchases would be made only at price levels tliat the directors consider to be in the best interests ofthe shareholders generally, after taking into 
account the Company's overall financial position. In addifion, the price that may be paid for these shares shall not be less than 80% or more than 120% ofthe 
then closing market price of those shares on the NYSE the day preceding the day on which the relevant share is purchased. It should be noted that AccenUire 
plc currently effects repurchases under our existing share repurchase program as redemptions pursuant to Article 5(b)(iv) ofour articles of association. 
Whether or not this proposed resolufion is passed, Accenture plc will retain its ability to effect repurchases as redemptions pursuant to its articles of 
association, although subsidiaries of Accenture plc will not be able to make open-market purchases of Class A ordinary shares. 

In order for a subsidiary of Accenture plc to make open-market purchases of Accenture pic's Class A ordinary shares, such shares must be purchased 
on a "recognized stock exchange" under Irish law. The NYSE, on which Accenlure plc Class A ordinary shares are listed, is a recognized slock exchange for 
this purpose tuider Irish law. 

The authority being sought from our shareholders provides that the maximum number of shares authorized to be purchased will be no greater than 
59,625,176Cl&ss A ordinary shares, whieh represents 9.3% of the Company's issued Class A ordinary shares outstanding as of November 30, 2012. 

The text ofthe resolution in respect of proposal no. 7 is as follows: 

"The Company and any subsidiary ofthe Company are hereby generally authorized to make open-market purchases of Class A ordinary shares in the 
Company ("shures") on such terms and condifions and in such manner as the board of directors ofthe Company may determine fi-om fime to time but subject 
to the following provisions: 

(a) The maximum number ofshares authorized to be acquired by the Company and any subsidiaries ofthe Company pursuant to this resolution 
shall not exceed 59,625,176 Class A ordinary shares of $0.0000225 each. 

(b) The maximum price to be paid for any Class A ordinary share shall nol be more than 120% ofthe closing price on the New York Stock 
Exchange for the Class A ordinary shares on the day preceding the day on which the relevant share is purchased by the Company or the relevant 
subsidiafy ofthe Company. 

(c) The minimum price to be paid for any Class A ordinary share shall not be less than 80% ofthe closing price on the New York Stock 
Exchange for the Class A ordinary shares on the day preceding the day on which the relevant share is purchased by the Company or the relevant 
subsidiafy of die Company. 
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(d) This general authority will be effective from the dale of passing of this resolution. 

(e) This general authority is lo expire 18 months from the date ofthe passing of this resolution, unless previously varied, revoked or renewed by 
ordinary resolution tn accordance with the provisions of section 215 of the Companies Act 1990. The Company or any such subsidiary may, before 
such expiry, enter into a contract for the purchase of shares which would or might be executed wholly or partly after such expiry and may complete any 
such contract as if the authority conferred hereby had nol expired." 

THE BOARD RECOMMENDS THAT YOU VOTE "FOR" THE AUTHORIZATION OF ACCENTURE TO MAKE OPEN-MARKET 
PURCHASES OF ACCENTURE PLC CLASS A ORDINARY SHARES. 
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PROPOSAL NO. 8—DETERMINATION OF THE PRICE RANGE AT WHICH ACCENTURE PLC CAN RE-ISSUE SHARES THAT IT 
ACQUIRES AS TREASURY STOCK 

Our historical open-market share repurchases and other share buyback activities result in shares of our ordinary shares being returned as treasury 
stock. Our executive compensaiion program, the 2010 Employee Share Purchase Program and our other eompensation programs make use of treasury shares 
that we acquire through our various share buyback activities. 

Under Irish law, our shareholders must authorize the price range al which Accenture plc may re-issue any shares held in treasury as new shares of 
Accenlure plc In this proposal, that price range is expressed as a percentage minimum and maximum ofthe closing market price on the day preceding the day 
on which the relevant share is re-issued. Irish law requires that this authorization be renewed by our shareholders every 18 months, and we therefore expect 
that it will continue to be proposed at subsequent annual general meetings. 

The authority being sought fi-om our shareholders provides that the minimum and maximum prices at which a treasury Class A ordinary share may be 
re-issued are 95% and 120%, respectively, ofthe closing market price ofthe Class A ordinary shares on the NYSE the day preceding the day on which the 
relevant share is re-issued, except as further described below. Any re-issuance cjf treasury shares will only be al price levels that the Board considers to be in 
the best interests ofour shareholders. 

Appmval of this proposal requires the alTirmafive vote of at least 75% ofthe votes cast. 

The text ofthe resolufion in respect of proposal no. 8 is as follows: 

'The re-issue price range at which any treasury Class A ordinary shares for the time being held by Accenture plc may be issued shall be as follows: 

(a) The maximum price at which a treasury Class A ordinary share may be re-issued shall not be more than 120% ofthe closing price on the New 
York Stock Exchange for shares of that class on the day preceding the day on which the relevant share is re-issued by Accenture plc. 

(b) The minimum price at which a treasury Class A ordinary share may be re-issued shall be the nominal value ofthe share where such a share is 
required to satisfy an obligation under an employee share scheme or any option schemes operated by Accenhrre plc or, in all other cases, not less than 
95% ofthe closing price on the New York Stock Exchange for shares of that class on the day preceding the day on which the relevant share is re-issued 
by Accenbjre plc. 

(c) The ce-issue price range as determined by paragraphs (a) and (b) shall expire 18 months from the date ofthe passing of this resolution, unless 
previously varied, revoked or renewed in accordance with the provisions of section 209 of the Companies Act 1990." 

THE BOARD RECOMMENDS THAT YOU VOTE "FOR" THE DETERMINATION OF THE PRICE RANGE AT WHICH 
ACCENTURE PLC CAN RE-ISSUE SHARES THAT IT ACQUIRES AS TREASURY STOCK. 
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PROPOSAL NO. 9—SHAREHOLDER PROPOSAL: REPORT ON LOBBYING PRACTICES 

Waldcn Asset Management, a division of Boston Trust & Investment Management Company, One Beacon Street, Boston, Massachusetts, 02108, the 
beneficial owner of 314,836 Accenture plc Class A ordinary shares, and other co-filers whose names, addresses and beneficial holdings are available upon 
request, have advised us that they intend to submit the following proposal at the meeting. 

"Whereas, businesses, like individuals, have a recognized legal right to express opinions to legislators and regulators on public policy matters. 

We believe it is important that Accenture's lobbying positions, and processes to influence public policy, are transparent. Public opinion is skeptical of 
corporate influence on Congress and public policy and controversial lobbying acfivity may pose risks to our company's reputation. We encourage full 
disclosure of Accenmre's policies, procedures and oversight mechanisms. 

Accenture spent approximately $5.91 million in 2010 and 2011 on federal lobbying, according to Senate reports. But this figure may nol include 
grassroots lobbying lo influence legislafion by mobilizing public support or opposhion. Also, not all states require disclosure of lobbying expenditures. The 
reports also do not include contribufions to tax-exempt organizations whieh engage in lobbying. 

Resolved, the shareholders of AccenUire plc ("Accenmre") request the Board authorize the preparation of a report, updated annually, and disclosing: 

1. Company policy and procedures goveming the lobbying of legislators and regulators, including that done on our company's behalf by trade 
associations. The disclosure should include both direct and indirect lobbying and grassroots lobbying communications. 

2. A listing of payments (both direct and indirect, including payments to trade associations) used for direct lobbying as well as grassroots lobbying 
communicafions, including the amount ofthe payment and Ihe recipient. 

3. Membership in and payments to any tax-exempt organization that writes and endorses model legislation. 

4. Description ofthe decision making process and oversight by the management and Board for 

a. direct and indirect lobbying contribution or expenditure; and 

b. payment for grassroots lobbying expenditure. 

For purposes of this proposal, a "grassroots lobbying communication" is communication directed to file general public that (a) refers to specific 
legislation, (b) reflects a view on the legislation and (c) encourages the recipient ofthe communication to take action with respect to the legislation. 

Both "direct and indirect lobbying" and "grassroots lobbying communications" include efforts at the local, state and federal levels. 

The report shall be presented to the Audit Committee or other relevant Board oversight committees and posted on the company's website. 

Supporting Statement 

As shareholders, we encourage transparency and accountability as corporate funds are used to influence legislafion and regulation either direcdy and 
indirectly. Siieh disclosure is in shareholders' best interests. Absent a system of accountability, company assets could be used for objecfives contrary to 
Accenture's long-term interests. 
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For example, Accenttire is a Board member ofthe US Chamber of Commerce, which campaigns vigorously against measures to stop climate change. 
However, on its website Accenture publicly affirms that reducing its own carbon footprint is an important corporate goal and proudly notes their leadership in 
carbon reduction. And as a global company Accenmre provides consultant services to companies to improve their sustainability pracrices. 

Accenture also admirably emphasizes the importance of building trust in business relations. Earning trust requires that words and deeds are consistent. 
Thus it is important to ensure Accenture's slalements and policies are not undercut by ils trade associahons." 

Company Response 

The Board recommends that shareholders vote against this proposal. Accenmre's Board believes that the adoption ofthe shareholder proposal is 
unnecessary in light of Accenture's current policies governing pohtical contributions and lobbying. Collecting and publishing the additional informarion 
requested by this pmposal would be unnecessarily burdensome on company resources, and would provide litfie, if any, new value lo shareholders. We believe 
that our current disclosure, along with our processes described below, is appropriate and in the best interest ofthe Company and our shareholders. 

Accenture's Board recognizes that the Company's engagement in the political process is an important issue for shareholders. From time to time, 
Accenture engages in discussions with various levels of government on public policy issues. When Accenture determines it is in the best interest ofthe 
Company, it works with governments to provide infomiation and perspective that support its point of view. Accenture also encourages its employees to be 
active in civic and community activities, including participation in the political and democratic process. The Company discloses its lobbying activity and 
cxpendiUires as required by law. 

Transparency and accountability are embedded into Accenture's public policy, political spending and lobbying acfions. All political, lobbying and civic 
activity by the Company and its employees must comply with applicable law and AccenUire's Code of Business Ethics. Accenture has adopted a Political 
Contributions and Lobbying Policy, which is publicly posted on Accenmre's website at www.accenture.com under "About Accenlure"—"Corporate 
Governance "—"Political Contributions and Lobbying Policy" and includes, among other things: 

• the Company's policies regarding lobbying activities and trade associations; 

a link to Accenture's quarterly federal lobbying reports; and 

» a description ofthe Board's and management's oversight over the Company's political, advocacy and compliance acfivifics. 

As noted in Accenture's Political Contributions and Lobbying Policy, the Company's Managing Director of Govemment Relations, General Counsel and 
Operating Group Chief Executives, where appropriate, oversee the Company's polifical, advocacy and compliance acfivifies. In addition, the Managing 
Director of Government Relations periodically updates the Audit Committee ofthe Board on the Company's political and advocacy acfivities. 

Accenture participates in trade associations fora variety of reasons, including networking, civic participafion and monitoring of industry policies and 
n^nds. Company participation in trade associations, including membership on a trade association board, does not mean that the Company agrees with every 
position a trade associafion takes on an issue. In fact, from time to time Accenture's corporate positions may differ from those ofthe trade association of which 
it is a member. WTiile Accenture makes payments lo these as.sociations, including membership fees and dues, Accenture's policy is to instruct U.S. trade 
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associafions not to use company funds for independent campaign expcndittires or contributions to slate and local ballot measures, non-candidate organizations 
(sueh as political convention host committees) or organizations organized under Section 527 of the Internal Revenue Code. 

In summary, this proposal seeks to impose requirements that are not required by law and are not standard among other companies. AccenUire already 
complies with existing regulations on disclosure and reporting of lobbying activity that arc publicly available to our shareholders. Accenture believes that 
publishing the additional informarion requested by this proposal would result in an unnecessary and unproductive use of Ihe Company's resources, which 
would not be in the best interests ofthe Company or its shareholders. Furthermore, by mandating the disclosure of certain trade association dues, adopfion of 
the proposed policy may require the disclosure of proprietary information, which could raise other potenlial compefifive and business-related concems. 

THE BOARD RECOMMENDS THAT YOU VOTE "AGAINST" THIS SHAREHOLDER PROPOSAL. 
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COMPENSATION OF EXECUTIVE OFFICERS AND DIRECTORS 

Compensation Discussion and Analysis 

Introduction 

The following discussion describes and analyzes the Company's compensation program for its named executive officers. The Company's named 
executive officers for fiscal 2012 are the chief execufive officer, the chief financial officer and the three most highly compensated execufive officers (other than 
the chief executive officer and chief financial officer), who were serving as executive officers at the end of fiscal 2012. The Company's named executive 
officers also include one former execufive officer who resigned from the Company effective March 1, 2012, and who is required under SEC rules to be 
included in our compensation disclosures. 

Tlie named execurive officers for fiscal 2012 are: Pierre Nanterme, chief execufive officer; Pamela J. Craig, chief financial officer; William D. Green, 
executive chairman (who announced that he will be retiring from the Board and the Company, effective Febmary 1, 2013); Alexander M, van 't Noordende, 
group chief execufive—Management Consuhing; Martin I. Cole, group chief execufive—Technology (who a.ssumed that role on March 1, 2012, and 
previously served as our group chief execufive—Communicafions, Media & Technology); and Kevin M. Campbell (formerly our group chiefexecutive 
—Technology until his resignation, which was effective on March 1,2012), As consideration for certain restrictive covenants from Mr, Campbell upon his 
resignation (including non-competilion and non-solicitation provisions and a general release), the Company entered into a separation agreement with 
Mr, Campbell, For more informarion, see "Potential Payments Upon Termination." When we refer to compensafion decisions or awards made for fiscal 2012, 
or compare compensation ofour named executive officers against prior years, Mr. Campbell is not included, unless otherwise indicated. 

Fiscal 2012 Compensation Overview and Summary 

The compensation ofthe Company's named execufive officers is ried to both Company and individual performance. 

Company Fiscal 2012 Performance 

During fiscal 2012, the Company achieved strong results that exceeded or met the initial business outlook wc provided during the September 27, 2011 
earnings announcement. Specifically, in fiscal 2012, the Company delivered: 

New bookings of $32.2 billion, above the Company's business oudook of S28 billion to $31 billion. New bookings included a negafive 3% 
percent foreign-currency impact. 

Net revenues of $27.9 billion, an increase of 11% in local currency and 9%, in U.S, dollars, exceeding the Company's business outlook of an 
increase of 7% lo 10% in local currency. 

Operating margin ori3.9%, an expansion of 30 basis points and at the high end of the Company's business outlook of 13.7% to 13.9%. 

Earnings per share of $3.84, an increase of 13% and within the Company's business outlook of S3.80 to S3.8S, 

• Free cash flow of $3.9 billion (which we provide to investors to give them additional insight in to the Company's results of operafions and is 
calculated as operafing cash flow of S4.3 billion less property and equipment additions of S372 million), exceeding the Company's business 
outlook range of free cash flow of S3.1 billion to $3.4 billion. 
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We continued to return a significant portion ofour free cash flow to shareholders. In fiscal 2012, we rcmmcd a total of S3.05 billion lo shareholders, 
reflecting S2.1 billion in share repurchases and $951 million in dividend payments made during the fiscal year. Our weighted average diluted shares 
decreased 2.1% compared to fiscal 2011. Inaddition. we increased our semi-annual dividend payment lo shareholders that was paid in November 2012 to 
$0,81 per share (a 20% increase from the previous semi-annual dividend payment). 

In fiscal 2012, we continued to implement a strategy focused on industry and technology differentiafion, as well as geographic expansion. We combine 
our capabilities across management consulting, technology and business process outsourcing to provide differentiated, industry-based, end-lo-end services. 
We confinue to invest in strategic inifiatives including analytics, cloud computing, insight-driven health, interactive/digital marketing, mobility and smart 
grid. Our geographic expansion strategy focuses on emerging and mamre markets with significant grovrth potenlial for us. Our priority emerging markets are 
the ASEAN (Association of Southeast Asian Nafions) countries, Brazil, China, India, Mexico, the Middle East, Russia, South Africa, South Korea and 
Turkey. 

We also continued to evolve our global delivery model, which allows us to draw on the benefits of using people and other resources from around the 
world—including scalable, standardized processes, methods and tools; specialized management consulting, business process and technology skills; cost 
advantages; foreign-language fluency; proximity to clients; and rime zone advantages—to deliver high-quality solutions. Emphasizing quality, producfivity, 
reduced risk, speed to market and predictability, our global delivery model enables us to provide clients with compefifive services and solutions. 

OurGlobalDeliveiyNetworkcontinues to be a competitive differentiator for us, wilh more than 50 delivery centers around the worid. Asof August 31, 
2012, we had approximately 162,000 people in our network globally, up from 141,000 al the end of fiscal 2011. 

In addition, during the fiscal year, we continued to execute our human capital strategy to ensure we deploy our employees on a timely basis to fulfill Ihe 
needs ofour clients and ensure the future growth of Accenture. In fiscal 2012, we hired more than 60,000 new employees globally while maintaining employee 
utilization within our targeted range. 

Further, in fiscal 2012, we continued to strengthen our corporate citizenship efforts. Most notably, we made fiirther progress toward fulfilling our 
commitment to equip 250,000 people around the world by 2015 with skills to get ajob or build a business. 

Pay for Performance 

Accenmre's compensation practices, including with respect to the named executive officers, are tied to Company and individual performance, which are 
evaluated based on three broad themes that we use to tie pay to performance for our named executive officers: driving growth by helping Accenture's clients 
become high performance businesses-—"Value Creator"; educating, energizing and inspiring Accenture's people—"People Developer"; and running Aeeenturc 
as a high performance business—"Business Operator". As discussed more fully below, the Compensafion Committee believes that tolal compensafion for the 
Company's named executive officers should be closely aligned wilh the Company's performance and each individual's performance (see "—Process For 
Determining Executive Compensation," "—Role of Benchmarking" and "—Performance Objectives Used in Evaluations" below). 

In detennining the fiscal 2012 performance-based compensafion paid to the Company's named execufive officers, the Compensation Committee 
determined that the performance ofthe executive chairman and the chief execufive officer, along with the pertbrmance ofthe other named executive 
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officers, contributed to the strong financial and other results discussed above. Based in part upon the analysis contained in a pay-for-performance report 
prepared for the Compensation Committee by its compensation consultant, Pay Govemance (discussed in more detail in "—Role of Benchmarking" below), 
the Compensation Committee established performance-based compensafion for fiscal 2012 and equity awards to be made in January 2013 for the named 
executive officers (see " Process for Determining Executive Compensation" below). In the Compensation Committee's view, the performance-based 
compensafion paid for fiscal 2012 demonstrated a very strong linkage between realizable total direct eompensation for our named executive officers and tolal 
shareholder return over the past three years (see " -Role of Benchmarking—Comparison of Reali7:able Total Direct Compensafion" below). Accordingly, the 
Compensation Committee concluded that our named executive officers' compensaiion is well aligned with the Company's perfonnance. 

To tie pay to performance, the Company has used two short-term cash incentive programs: the annual bonus and the individual performance bonus, 
each of which rewards our named executive officers and other eligible employees for a combination of Company and individual performance over the fiscal 
year. In addition, the Company uses three long-term equity compensation programs: the Key Executive Performance Share Program; the Senior Officer 
Performance Equity Award Program; and, except in tiie case ofthe executive chairman and the chief execufivc officer, the Performance Fĵ uity Award Program, 
each of which also rewards for a combinafion of Company and individual performance. The Senior Officer Performance Equity Award Program and the 
Performance Equity Award Program are intended to reward executives for performance in the preceding fiscal year, while the Key Equity Performance Share 
program is intended to reward achievement of future performance. The target grant date fair value ofthe long-term equity awards made to Messrs. Green and 
Nanterme, and our other named executive ofTicers taken as a whole, in fiscal 2012 constimted approximately 69%, 62%, and 48%, respectively, of their 
fiscal 2012 compensation. Our cash and long-term equity compensation programs are described under "—Cash Compensafion" and "—Long-Term Equity 
Compensafion" below. 

The compensation ofeach ofthe named executive officers for fiscal 2012 is described below and in the "Summary Compensation Tabic," When 
reviewing Mr. Green's 2011 compensation in the "Summary Comf>ensation Table" below and his equity grants in fiscal 2012 based on his fiscal 2011 
performance, it is important to consider that during fiscal 2011 Mr. Green served as chairman and chief executive officer until January 1, 2011, before 
transitioning to the role of being solely our execufive chairman. For information regarding the compensation ofthe other named executive officers for fiscal 
2012, sec "—Process for Determining Executive Compensafion—^Namcd Executive Officers Other Than the Executive Chairman and the Chief Executive 
Officer" and "Summary Compensafion Table" below. 

Say-on-Pay and Say-on-Frequency Vote 

The Compensafion Committee considered the resuh ofthe 2012 annual advisory, non-binding "say-on-pay" proposal in conneclion with the discharge of 
its responsibilities. Because a substantial majority (93.2%) of our shareholders approved the compensation programs described in our proxy statement for the 
2012 annual general meeting of shareholders, the Compensafion Committee determined not to implement any significant changes to our compensation 
programs in fiscal 2012 as a result of the shareholder advisory vote. 

As the Dodd-Frank Wall Street Reform and Consumer Protection Act requires that voles on the frequency of shareholder voles on executive compensation 
be held at least once every six years, we currently expect the next shareholder vote on frequency to occur at the Company's 2017 aiuiual general meeting. Until 
chat time, we expect to hold an advisory, non-binding "say-on-pay" vote on an annual basis. 
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Objectives ofthe Compensation Program 

The compensation program for the named execufive officers is designed to reward them for their overall contribufion to Company performance, 
including the Company's execufion against ils business plan and creation of shareholder value. The program is designed to: 

attract, retain and motivate the best executives who are responsible for the success of Accenture; 

align rewards with Accenture's principle of meritocracy by rewarding high performance; 

ensure that rewards are affordable lo Accenmre by aligning them to Accenture's annual operating plan; 

prevent the potenlial dilutive effect ofour rewards; and 

offer a compelling reward stmcmre that provides executives with an incentive to continue to expand their contributions to Accenture. 

Process for Determining Executive Compensation 

The Compensation Cionimirtee evaluates overall Company performance for a fiscal year by reviewing the results achieved against the performance 
objectives for the year (as discussed below under "—Performance Objecfives Used in Evaluations") and then determining whether the Company exceeded, met 
or partially met the objecfives as a whole for the year. Within each of these three categories of achievement ("exceeds," "meets" and "partially meets"), the 
Compensation Committee further determines whether the Company's performance was in the low, medium or high range of performance within that category. 
The Compensation Committee, in consultation with Messrs. Green and Nanterme, determined that overall Company performance for fiscal 2012 "exceeded" 
the objectives for the year as a whole and was in between the "medium" and "high" ranges of the "exceeds" category (see chart below). Among other things, the 
Compensafion Committee believed that this rating was appropriate due to the Company's significant achievements with respect lo new bookings, revenues, 
operating margin, free cash flow and earnings per share. 

Partially Meets Meets Exceeds 

Low High Low Medium Low 

The Compensation Committee's determinafion ofthe Company's performance raring is then used as one ofthe key factors in setting the amounts of 
compensafion that the named executive officers receive for each ofthe performance elements of compensafion described below. In setting compensafion, the 
Compensation Committee took into account as a key factor the individual performance ratings for the executive chairman and the chief execufive officer it set 
together with the Nominating & Govemance Committee and the lead director (who is a member of the Compensation Committee), as prescribed by the 
committees' charters, and the individual pcrfomiance ratings for the other named executive officers. 

To determine the compensarion ofour executive chairman and our chiefexecutive ofTicer, following the complcfion ofthe fiscal year, the Compensation 
Committee, including the lead director, met wilh the Nominafing & Govemance Committee in October 2012 to review the individual performance of 
Messrs. Green and Nanlermc in the context ofthe Company's fiscal 2012 performance. After the determination of the performance ratings of Messrs. Green 
and Nanterme, the Compensation Committee 
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reviewed with its compensation consultant. Pay Govemance, the results of Pay Govemance's market trends report and the pay-for-performance report 
discussed below under"—Role of Benchmarking." As part of this review, Pay Govemance provided input to the Compensation Committee regarding the final 
2012 bonus compensarion for Messrs. Green and Nanterme. This input reflected the Company's performance results for fiscal 2012; sustained performance 
results achieved over the past five years; external market references (including absolute and relative performance against peers); intemal compensafion 
references; and the respective leadership roles of Messrs, Green and Nantcrme. With regard to Mr, Green and Mr, Nanterme, the Compensation Committee also 
took into account the results of their leadership and the impact that each has had on the Company's fiscal 2012 performance. Messrs. Green and Nanterme 
were not involved in setting their own compensation, and neither was present during the Compensation Committee's review of his own compensation. 
Mr. Green did, however, provide feedback to the Compensation Committee and the Nominafing & Govemance Committee on Mr, Nanterme's fiscal 2012 
performance. 

The Compensation Committee also reviewed, discussed and approved the overall compensation for each ofthe named executive officers. As part of this 
process, the Compensation Committee considered the recommendations of Mr. Nanterme for the compensation packages ofeach ofthe named executive 
officers, other than himself and the exeeutivc chairman, which were based, in part, on the report prepared by Towers Watson for management. These 
compensation packages are the resuh ofthe evaluation and judgment ofthe Compensation Committee, rather than a precise formula. 

Executive Chairman 

At its meeting in October 2011, the Compensafion Committee determined that, in connecfion with his confinuing role as executive chairman, il was 
appropriate lo maintain Mr. Green's base compensation at $1,250,000. In addhion, the equity awards granted to Mr, Green in January 2012 decreased by 
25%, compared to the equity awards granted to him in January 2011, toreflect his transition from chairman and chief executive officer to solely being our 
executive chairman in fiscal 2011. Mr. Green's cash bonus opportunity for fiscal 2012 and equity awards granted in January 2012, which were determined at 
the October 2011 Compensafion Committee meeting, are reflected in the "Grants of Plan-Based Awards for Fiscal 2012" table below. 

At the meefing in October 2012, the Nominating & Governance Committee, together with the Compensation Committee (which includes the lead 
director), set Mr, Green's individual pertbrmance rating at the beginning ofthe "high" range in the "exceeds" category (see chart below). 

Partially Meets 

Low MEKllum High Low Medium High Low It^feMTt Hign 

As a resuh of its fiscal 2012 assessments and the input of its compensarion consultant, the Compensation Committee approved the following 
compensafion for Mr. Green: 

annualizedbasecompensafionof $1,250,000, through the date of Mr. Green's rerirement on February 1, 2013, consistent with his base 
compensafion for the 2012 compensafion year; 

• fiscal 2012 cash bonuses totaling $2,775,000, an increase of 2% compared with fiscal 2011; and 
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an equity award with a grant dale fair value of approximately $2,870,000 to be made in January 2013. This equity award represents a decrease of 
69% compared with the target grant date fair value of the equity awards madelo Mr. Green in January 2012, This decrease in equity compensation 
reflects Mr. Green's decision to retire from the Board and the Company, effective Febmary 1, 2013, as well as his strong performance in fiscal 
2012. In light of Mr. Green's planned refirement, ihe Compensation Committee determined not to grant Mr. Green an equity award under the Key 
Execufive Performance Share Program, which would have vested, if at all, based on the three-year Company performance following the completion 
of fiscal 2015, In addifion, in connection with Mr. Green's expected retirement, the Board determined to waive the remaining service-based vesting 
condifions for that portion of Mr, Green's outstanding awards that is not otherwise scheduled to vest on or prior to his retirement. See "Potenlial 
Payments Upon Termination" for additional information. 

Chief Executive Officer 

At the same meeting in October 2011, the Compensation Committee determined that, in connecfion with his confinuing role as chief execufive officer, 
Mr. Nanterme's base compensation should be maintained at €865,476. Mr. Nanterme's cash bonus oppormnity for fiscal 2012 and equity awards granted in 
January 2012, which were also determined at the October 2011 Compensafion Committee meeting, arc reflected in the "Grants of Plan-Based Awards for Fiscal 
2012" tabic below. 

At the meeting in October 2012, the Nominating & Govemance Committee, together with the Compensation Committee (which includes Ihe lead 
director), set Mr, Nanterme's individual performance rating in belween the "medium" and "high" ranges ofthe "exceeds" category (see chart below). 

Paniglly Meets Meels 

Low Medium High Low Medium High High 

As a result of its fiscal 2012 assessments and the input of its compensation consultant, the Compensation Committee approved the following 
compensation for Mr. Nanterme: 

base compensation ofe865,476, tobe paid in Euros for the compensation year beginning on December 1, 2012, consistent with his base 
compensation for the 2012 compensation year; 

fiscal2012cashbonuses totaling€2,752,214, to be paid in Euros, an increase of 8% compared wilh fiscal 2011; and 

• equity awards with a target grant date fair value of approximately $9,750,000 to be made in January 2013. These equity awards represent an 
increase of 29% compared with the target grant date fair value ofthe equity awards made to Mr. Nanterme in January 2012, continuing to reflect the 
measured and phased approach adopted by the Compensation Committee to bring Mr. Nanterme's compensation in line with market relevant pay, 
Of that amount, the Key Execurive Performance Share Program target grant date fair value of $9,000,000 will vest, if at all, based on the three-year 
Company performance following the eomplefion of fiscal 2015, and the remainder will vest on a time-based schedule under the Senior Officer 
Performance Equity Award Program, each as described below under "—Long-Term Equity Compensation," 
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Named Executive Officers Other Than the Executive Chairman and the Chief Executive Officer 

In determining the fiscal 2012 compensation ofthe named executive officers, other than the executive chairman and the chief execufive officer, the chief 
executive officer submitted a recommendation to the Compensation Commitlee for the overall compensafion ofeach of these officers for the committee's review, 
discussion and approval. In making these recommendations, the chiefexecutive officer considered the following four factors: (1) Company performance, 
including objective and subjective measures; (2) each officer's individual contriburion and demonstrated leadership; (3) intemal comparisons across the global 
management commitlee; and (4) external market references. Individual conttibution and leadership ofeach named executive officer were measured against a set 
of approximately 20 performance "objectives," some of which were Company-based performance objectives. As described below in "—Performance Objectives 
Used in Evaluations," these financial, operational and qualitative objectives fell under three themes: driving growth by helping Accenture's clients become high 
performance businesses—"Value Creator"; educating, energizing and inspiring Accenture's people—"People Developer"; and mnning Accenture as a high 
performance business—"Business Operator," Management and the Compensation Committee believe that this approach reflects that the leadership team is 
collectively responsible for a broad range of Company results and initiatives. In evaluating performance against the objectives, no formula or pre-determined 
weighting was used, and no one objecfive was individually material. 

The chiefexecutive officer discussed with the Compensation Committee the levels of responsibility and performance ofeach ofthe named execufivc 
officers, other than himself and the executive chairman. For the other named executive officers, to the extent applicable, the chiefexecutive officer also 
discussed with the Compensation Committee the financial results of the businesses for which they were responsible. In developing his recommendations to the 
Compensation Committee for the compensation of such named executive officers, the chiefexecutive officer used a report prepared by Towers Watson for 
management. The Towers Watson report included information on market-comparable compensation based on a benchmarking approach developed by Towers 
Watson and Pay Governance. Before making the final compensation decisions for the year, the Compensation Committee shared and reviewed with Pay 
Govemance both the recommendations of the chief executive officer and the Towers Watson report prepared for management. 

Based upon Mr, Nanterme's recommendations, the Compensafion Committee's assessment ofeach ofthe other named executive officers' fiscal 2012 
performance and their upcoming responsibilities, and the other considerations described in this Compensation Discussion and Analysis, the Compensafion 
Committee approved the following compensation taken as a whole for the persons included in lliis proxy slalement as named execufive officers other than 
Messrs, Green, Nanterme and Campbell: 

• Base compensation for the 2013 compensafion year consistent with their respective base compensation for the 2012 compensation year. 

• Equity awards to be made in January 2013, including awards based on their individual performance in fiscal 2012, with a total target grant date 
fair value, taken 3S a whole, reflecting an increase of 7% compared to the awards made in fiscal 2012. This increase reflects the increase in the 
Company's overall fiinding of Ihe Performance Equity Award Program described under "—Long-Term Equity Compensation—Performance Equity 
Award Program" below and the increase in responsibihties of one of these individuals. 
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The percentage changes referenced above reflect year-over-year changes in the compensation ofthe named executive officers included in this proxy 
statement (they do nol reflect changes to the compensation of this year's named execufive officers against the named executive officers included in last year's 
proxy statement). 

Cash Compensation 

Accenmre's cash compensation has three components: base compensation, the annual bonus and the individual performance bonus. 

Base Compensation 

Base compensation provides a fixed level of compensation to a named execufive officer each year and reflects the named executive officer's leadership 
role, as opposed to individual performance. Each ofthe named execurive officers, other than Messrs. Green and Nanterme, fell into one ofthe top two 
numbered levels of responsibility within the Company tor fiscal 2012, and his or her level was determined objectively based on an evaluation of then current 
responsibilifics. Base compensation is (he same for all named executive officers at a given level of responsibility within each country. Base compensation at the 
same level of responsibilities varies for named executive officers across countries based on relative market compensation. Increases to base compensation, if 
any, generally take effect at the beginning ofthe compensation year, which begins on December 1 ofeach year. The base compensation of Messrs. Green and 
Nanterme is not set on the basis ofthe level of responsibility system (see "—Process for Determining Execufivc Compensation—Executive Chairman" and " 
—Process for Determining Executive Compensafion—Chief Executive Officer" above). 

Annual Bonus 

The annual bonus plan is a Company-wide program for which all Accenture executives (approximately 43,000 employees as of November 30, 2012) are 
generally eligible. The program is designed so that a portion of these employees' pay is aligned with Company resuhs. Funds are accmed during the fiscal year 
based on Company financial performance, compared to the eamings and profitability targets for the year. Final overall funding decisions are made at the end 
ofthe fiscal year based upon the Company's performance against these targets and are subject to approval by the Compensarion Committee, Once the 
program's Company-wide funding for the year is finalized, individual payout is determined based on each eligible employee's career level within the Company 
and individual performance rating and is paid in December. The program is designed to give higher bonuses to top performers and to provide higher incentives 
as employees advance through our career levels. This bonus program is primarily designed lo reward employees (including our named executive officers) 
based on overall Company results, and the exact payout received by each individual varies depending upon individual pertbrmance and career level. 

Each ofthe named execufive officers is assigned an annual target award level that is a percentage of his or her base compensaiion based on his or her 
level of responsibility. For Mr. Green, this percentage ranged from zero to 60% in fiscal 2012. For Mr. Nanterme, this percentage ranged fi'om zero to 88%. For 
the other named executive officers, this percentage ranged from zero lo 30%. Because Mr. Campbell resigned effective March 1,2012, he was not eligible for a 
payout under this program. Other than for the executive chairmanand the chief executive officer, the target percentages for each level of responsibility have 
been constant for the three years reflected in the "Summary Compensaiion Table" below and were designed as part of executives' total compensation 
opportunity, as discussed under "—Role of Benchmarking" below. A named execurive officer may earn more or less than his or her target award 
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based upon the Company's overall funding ofthe bonus pool under the plan and his or her individual annual performance raring, subject to a cap on the 
maximum payout. The Company met or exceeded its business outlook for fiscal 2012 for new bookings, net revenue growth, operafing margin, eamings per 
share and free cash flow. The Compensation Committee took these results into consideration in approving an overall funding percentage for the annual bonus 
moderately above the overall target level. This funding percentage applied to all eligible Accenmre executives, including the named execufive officers, based on 
their individual performance and career level. 

Individual Performance Bonus 

The individual performance bonus is offered to allof our named executive officers as well as to approximately 2,500 ofthe top senior executives 
globally. Unlike the annual bonus, for which the primary determinant of the award size is Company performance, the primary determinant of the individual 
performance bonus is the individual's overall contribution to the Company based on his or her career level. This program is designed to distinguish and 
recognize top performers among our senior executives at different levels of responsibility. Each named executive officer is eligible to receive an individual 
performance bonus that is a percentage of base compensation determined based on his or her respective level of responsibility. For Mr. Green, this percentage 
ranged from zero to 162%, For Mr. Nanterme, this percentage ranged from zero to 240%, For Ms. Craig, this percentage ranged from zero to 160%, and for 
Messrs. Cole and van 't Noordende, this percentage ranged from zero to 115%, Because Mr, Campbell resigned effective March 1, 2012, he was not eligible 
for a payout under this program. Other tiian with respect to the executive chairman and the chiefexecutive officer, these ranges have been constant for each 
level of responsibility since the individual performance bonus program was first implemented in fiscal 2008. The individual performance bonus program year 
aligns with Accenture's fiscal year. Payment is determined based on the individual's annual performance raring. Sec "—Performance Objectives Used in 
Evaluations" below. 

Fiscal 2012 Cash Compensation Determinations 

The Compensation Committee determined the total cash bonus compensation to be awarded to the named executive officers as part of its decision on the 
overall compensation for each of these officers as discussed under "—Process for Determining Executive Compensation" above. For the value of cash 
compensation amounts paid to our named executive officers during fiscal 2012 (for base compensation) or with respect to their fiscal 2012 performance (for 
non-equity incentive plan compensation), sec the "Summary Compensation Table" below. 

The total cash compensation for Messrs, Green and Nanterme is discussed above under "—Process for Determining Executive Compensation 
—Executive Chainnan" and " —Process for Determining Executive Compensaiion—Chief Executive Officer." Total cash compensafion for the other named 
executive officers, taken as a whole, decreased 1% for fiscal 2012 as compared to the cash compensafion for our other named executive officers, taken as a 
whole, for fiscal 2011, but in each fiscal year, excluding Mr. Campbell, who resigned during fiscal 2012. The decrease for fiscal 2012 over fiscal 2011 was 
primarily due lo the changes to the composifion ofthe named executive officers year over year. 

Fiscal 2013 Cash Compensation 

We have simplified the stmcture of our cash bonus programs that will apply to all of our named executive officers going forward. Beginning in fiscal 
2013, we will have one bonus program, the "global annual bonus," with awards to be determined based on the eligible employee's individual performance as 
well as the Company's overall performance, 
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Long-Term Equity Compensation 

Our long-term equity compensarion aligns the interests ofour executives with those ofour shareholders, The Company intends for long-term equity 
compensation to constimte a significant component ofthe compensafion opportunity for the named executive officers. The Company offers all of ils equity 
granls in the form of RSUs, which arc subject to performance and/or time vesting requirements. In fiscal 2012, the Company's execufive compensafion 
included three separate programs. 

Program 
Key Executive Performance Share 
Program 

Senior Officer Performance Equity Award 
Program 

Performance Equity Award Program 

Eligible Employees 
Named executive officers and select 
members ofthe global management 
committee 

Named execufive officers and select 
members ofthe global management 
committee 

All senior executives, other than Messrs. 
Green and Nanterme 

Objective 
Reward participants for driving the Company's business to meet 
performance objectives related to operating income resulls and 
relative total shareholder return, in each case over a three-year 
period. 

Reward individual performance, encourage retention, align the 
interests of senior executives with our shareholders and provide 
high performers an annual performance award based on 
individual performance and position relative to market. 

Recognize and reward high performers based on their individual 
perfonnance and the Company's performance, in each case, 
during the prior fiscal year. 

The Company also offers all senior executives, including our named executive officers, the opportunity to participate in our Voluntary Equity Investment 
Program. As described below, this program fiarther encourages share ownership among senior executives through monthly purchases wilh a 50% matching 
grant opporttmity if all ofthe terms and condifions of this program are satisfied. 

Our long-term equity compensation programs are part of a larger framework of compensation for all ofour employees. As individuals assume more 
senior roles at the Company, they become eligible for additional equity compensarion programs. As described above, our named execufive officers and 
members ofthe global management committee are eligible for awards that are intended to reward their individual performance, align their pay with achievement 
of both annual and long-term performance goals and encourage them to acquire meaningful ownership stakes in Accenture. Of these programs available to our 
named executive officers, the Key Executive Performance Share Program is the most significant element of their compensation over time and is also the most 
closely tied to the Company's performance over time. 

For additional informafion on the terms ofeach ofthe.se programs and the named executive officers who received awards under them during fiscal 2012, 
see "Grants of Plan-Based Awards for Fiscal 2012" and "—^Narrative Supplement to Summary Compensation Table and to Grants of Plan-Based Awards 
Table" below. As required by SEC mles, the equity compensation amounts included in the "Summary Compensation Table" fiDr fiscal 2012 and the "Grants 
of Plan-Based Awards for Fiscal 2012" table below reflect the grant date fair value of equity awards made during fiscal 2012. Equity awards with respect to 
fiscal 2012 performance and the fiscal 2013 Key Executive Performance Share Program granls have been 
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approved and will be awarded in January 2013 in accordance with the Company's standard practice, but are not reflected in the "Summary Compensation 
Table" or the "Grants of Plan-Based Awards for Fiscal 2012" table below. See, however, the following information and the informafion under "—Process for 
Determining Executive Compensation" above. 

The equity awards granted or to be granted to Mr. Green in fiscal 2011, 2012 and 2013, which includes the period of time during which Mr. Green 
transitioned to the role of solely being executive chairman, are summarized as follows: 

Mr. Green 

Fiwal2011 

$6,625,000 
$ 5,500,000 
$12,125,000 

Tflrpcl Cranl Ihilp Fair Valiii? 

Fiscal mn 
$ 5,025,000 
$ 4,100,000 
$ 9,125,000 

-25% 

Fiscal 2fll.1 

$ 2,870,000 
$ 2,870,000 

-69% 

Key Executive Performance Share Program 
Senior Officer Performance Equity Award Program 

Total 

Percent change from prior year 

As staled above, the Key Executive Performance Share Program is intended to reward achievemenl ofjuture performance over a three-year 
period, while the Senior Officer Performance Equity Award Program is intended to reward executives for performance in the preceding fiscal 
year. In anlicipalion of Mr. Green's planned retirement on February I, 2013, the Compensation Committee determined nol to grant Mr. Green 
an award in fiscal 2013 under the Key Executive Performance Share Program. The grant date for the awards listed above for fiscal 2013 is 
.January h 2013. 

The equity awards granted or to be granted to Mr, Nanterme in fiscal 2011, 2012 and 2013, which includes Ihe period of fime during which 
Mr. Nantenne transhioned into the role of chief executive officer, are summarized as follows: 

Mr. Nanterme 

Target Grant Dale Fair Value 

Fincfli zinz 
$ 6,830.000 
S 750,000 

Fiscal 2013 

S 9,000,000 
S 750,000 

Key Ejcecutive Performance Share Program S 3,000,000 
Senior Officer Performance Equity Award Program $2,000,000 

Performance Equity Award Program $ 225,000 ~ - -

Total S 5,225,000 $ 7,580,000 S 9,750,001) 

Percent change from prior year +45% +29% 

As slated above, the Key Executive Performance Share Program is intended lo reward achievement of future performance over a three-year 
period, while both the Senior Officer Performance Equity Award Program and the Performance Equity A ward Program are intended to reward 
executiyes for performance in the preceding fiscal year. As chiefexecutive officer, Mr. Nanterme no longer receives awards under the 
Performance Equity Award Program. The changes to Mr. Nanterme's equity awards in fiscal 2012 and fiscal 2013 reflect his transition to the 
role of chief executive officer and the measured and phased approach adopted by the Compensation Committee lo bring Mr. Nanterme's 
compensation in line with market relevant pay. The grant date for the awards listed above for fiscal 2013 is .Januaty I, 2013. 
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For the other named executive officers taken as a whole, the total target grant date fair value of equity compensation to be awarded tn January 2013 will 
increase 7% compared with the awards made a year earlier for the reasons discussed under "—Process for Determining Execufive Compensation—Named 
Executive Officers Other Than (he Executive Chairman and the Chief Executive Officer" above. 

Mr. Nanterme recommended lo the Compensation Committee the total equity (under the Key Executive Performance Share Program, the Senior Officer 
Performance Equity Award Program and the Performance Equity Award Program) to be awarded to each ofthe other named executive officers, other than 
Mr. Green, in January 2013 as part of their overall compensation recommendations. The recommendations of Mr. Nantcrme were based, in part, on 
(1) Company and individual performance (or, in the case ofthe Key Executive Performance Share Program award, the individual's scope of responsibility for 
fiscal 2013), each as described below under"—Performance Objectives Used in Evaluations," and (2) market survey data. The market survey data was 
prepared by Towers Watson for management and was based on a benchmarking approach developed by Towers Watson and Pay Governance. The 
recommendations of Mr. Nanterme, including the survey infiarmation from Towers Watson, were discussed by the Compensation Committee with Pay 
Govemance. The Compensaiion Committee then made a final decision on the amount of equity to be awarded to these officers. 

Key Executive Performance Share Program 

The Key Executive Performance Share Program is the primary program under which the Compensation Committee grants RSUs to the named executive 
officers and select members ofthe global management committee and is intended to be the most significant single element ofour named executive officers' 
compensation over time. The program rewards these individuals for driving the Company's business to meet perfonnance objectives related to two metrics: 
operating income resulls and relative total shareholder return, in each case, over a three-year period following the grant. For grants made in fiscal 2012, Ihe 
Company continued its approach of weighting operating income results more heavily than total shareholder return (see the specific performance vesting criteria 
discussed in "—^Narrative Supplement to Summary Compensaiion Table and to Grants of Plan-Based Awards Table" below). This approach recognizes that 
operating income more accurately reflects the Company's performance against its objectives. Vesting of grants under the program depends on Aeecnttirc's 
cumulative performance against these metrics over a three-year period. The Company believes this is important because it aligns a significant portion ofthe 
named executive officers' realizable total direct compensafion against performance over an extended period. For example, a period of poor performance against 
the Company's operafing income or total shareholder remm targets could affect the ultimate vesting percentage for several years of RSU grants made to the 
named executive officers under this program, 

Ofthe total grant date fair value ofthe equity grants to be made in January 2013.92% ofthe equity granted to Mr, Nanterme and 53% ofthe equity 
granted lo the named executive officers other than Messrs. Green and Nanterme will be awarded under the Key Executive Performance Share Program. These 
awards will vest at the target level only if the Company achieves in each fiscal year 100% ofthe annual operating income plans approved by the Board early in 
each fiscal year and only if the Company achieves the 60th percentile on cumulative lotal shareholder return relafive to a peer group of companies. We believe 
linking compensation to long-term Company performance encourages pmdent risk management and discourages excessive risk taking for short-lerm gain. As 
a result of Company performance over the three-year period from fiscal 2010 through fiscal 2012, the 2010 Key Executive Performance Share Program awards 
vested at 115.7% of target levels (77.2% of maximum award levels) (see "—Narrative Supplement to Summary Compensation Table and to Grants of Plan-
Based Awards Table—Key Executive Performance Share Program" below). 
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Senior Officer Performance Equity Award Program 

The Senior Officer Performance Equity Award Program provides an annual award ofRSUs in recognition of prior-year performance to the named 
executive officers and high-performing members ofthe global management committee. Awards are recommended by the chiefexecutive officer to the 
Compensafion Committee, other than for himself and the execufive chairman. This program rewards individual performance, encourages retention, aligns the 
interests ofour named executive officers with our shareholders and provides high performers an annual performance award based on individual performance 
and position relative to market. The program furthers the Company's goals of compensating the named executive officers at levels comparable with those ofthe 
Company's peer companies and maintaining a significant equity component in the named execufive officers' compensation. 

Performance Equity Award Program 

The Performance Equity Award Program, for which all Accenttire senior execufives (approximately 4,900 employees as of November 30, 2012) are 
eligible, is designed to recognize and reward high-performing senior executives for their performance in the most recently completed fiscal year and is funded 
based on overall Company performance. High-performing senior executives receive equity grants in the form of RSUs based on their annual performance 
rating. Each ofthe named executive officers, except Messrs. Green and Nanterme, is eligible for grants under this program based on his or her annual 
performance rating for fiscal 2012. The number of RSUs granted to senior executives under this program may also be adjusted based on Company 
performance. Based on Company performance for fiscal 2011, awards made in January 2012 were set al 90% ofthe maximum value. To reflect the 
Company's strong performance in fiscal 2012, this percentage was set at 100%of maximum value for the awards to be made in January 2013. 

Voluntary Equity Investment Program 

The Voluntary Equity Investment Program is a matching program that further encourages share ownership among all Accenture senior executives, who 
may designate up to 30% of their cash compensation to make monthly purchases of Accenmre pie Class A ordinary shares. Total contributions from all 
participating senior execufives under this program are limited to an amount that is not more than 15% ofthe total amount expended for cash compensation for 
senior executives. Following the end ofthe program year, participants who continue to be employed are awarded a 50% matching RSU grant that vests two 
years later, whieh enables senior executives to receive one RSU for every two shares they purchased during the year, provided they do not sell or transfer the 
purchased shares prior to the matching granl date. 

Fiscal 2012 Other Compensation 

Consistent with the Company's compensation philosophy, the Company provides only limited personal benefits to the named executive officers. These 
include premiums paid on life insurance policies and tax-rcmm preparation services. Additional discussion ofthe personal benefits and other compensation 
provided to the named executive officers in fiscal 2012 is included in the "Summary Compensation Table" below. 

Role of Benchmarking 

To support the Compensation Committee, Pay Govemance performs extensive analyses focusing on executive compensaiion trends, compensation 
opportunity, total realizable pay, the difficulty of achieving incentive plan goals and pay-for-performance alignment. 
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Addifionally, each year the Compensation Committee reviews and approves a peer group for use in conducting competitive market analyses of 
compensation for the named executive officers, other than the executive chairman. We do not believe many companies compete directly with us in all lines of 
our business. However, with the assistance of Pay Governance, the Compensafion Committee identified a peer group of relevant public companies for which 
data are available that arc comparable to the Company in al least some areas ofour business. This group of companies is different from, and broader than, the 
peer group companies used for the five-year comparison of cumulative total remm the Company presents in its annual report to shareholders. The 
Compensation Committee believes this grouping provides a meaningful gauge of current pay practices and levels as well as overall compensation trends among 
companies engaged in the different aspects ofthe Company's business. The peer group companies for fiscal 2012 were the same as those used with respect to 
fiscal 2010and 2011. 

Following are the peer group companies used in assessing compensation for fiscal 2012: 

Automatic Data Processing. Inc. 

Cisco Systems, Inc. 

Computer Sciences Corporation 

EMC Corporation 

Hewlett-Packard Company 

Intemational Business Machines Corporation 

Lockheed Martin Corporation 

Marsh & McLennan Companies, Inc. 

Microsoft Corporation 

Oracle Corporation 

SAIC, Inc, 

Xerox Corporation 

In addition, for purposes of assessing the compensation ofour execufive chairman, the Compensation Committee reviewed data for companies that have 
an executive chairman separate from their chiefexecutive officer and that also have revenue or market capitalization of over $10 billion. The Compensation 
Committee reviewed this data even though the roles of these executive chairmen were considered to be significantly different than that of Mr. Green. The 
following companies identified with the assistance of Pay Govemance, which were the same as those used with respect to fiscal 2011, were included in this 
review: 

Bed Batii & Beyond Inc. 

CBS Corporation 

Costco Wholesale Corporation 

The Estee Lauder Companies Inc. 

Ford Motor Company 

Freeport McMoRan 

Loews Corporation 

Stanley Black & Decker, Inc. 

Viacom Inc. 
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Because the Compensation Committee considered Mr. Green's role to be significantly different from the roles ofthe execufive chairmen at the comparison 
companies, this data did not materially affect Mr. Green's compensation for fiscal 2012, 

The Compensation Committee and Pay Govemance also reviewed, for reference, a report prepared by Towers Watson for management based on (1) the 
most recent available published survey data and (2) data from the peer companies' most recent proxy filings on compensation levels ofthe highest-paid 
executives at large companies (having more than SlO billion in annual revenues). The Compensation Committee uses this informafion lo understand the 
current compensation practices in the broader marketplace. While providing valuable background information, this information did not materially affect the 
determination ofthe compensation ofany named executive officer for fiscal 2012. 

Determination of Total Compensation Opportunity 

As discussed above under "—-Fiscal 2012 Compensation Overview and Summary—Pay for Performance," our compensation programs are designed to 
provide each ofthe named executive officers a total compensafion opportunily and structure that should resuh in realizable lotal direct compensafion that aligns 
with the Company's and the individual's performance. 

In determining the total compensation opportunity for each named executive officer, in addition to considering Company performance, each officer's 
individual contribution and intemal comparisons across the global management committee, the Compensation Commitlee also reviewed, with the assistance of 
Pay Govemance, the total compensation opportunities of the named executive officers ofthe companies within our peer group, specifically analyzing the 
reported total compensation opportunity at the 50"' and 75''' percentiles of the peer group as appropriate frames of reference. The Compensation Committee 
believes that the Company's programs are designed so that the named executive officers should only receive a level of compensation in the upper quartile ofour 
peer group if both their individual performance and the Company's performance are in the "exceeds" category, as discussed under " -Process for Determining 
Execurive Compensation" above and "—Performance Objectives Used in Evaluations" below. 

Because the future performance of neither tiie Company nor the companies in our peer group arc known at the time thai the eompensation opportunities 
under the Company's programs are established. Pay Govemance also performs for the Compensation Committee an annual review ofthe most recent historical 
alignment of pay and performance relative to the Company's peers as discussed below. This review is intended to help the Compensation Committee ensure 
that the Company aligns pay and performance relative to its peers and that our compensation programs are working as intended. 

Comparison of Realizable Total Direct Compensation 

In sttTicmring the compensafion programs for the named execurive officers, the Compensation Committee uses a multi-year evaluafion of realizable total 
direct compensation, which was prepared by Pay Govemance at the end of fiscal 2012 and which compares the Company's performance relative to ils peer 
group. The analysis assesses the alignment ofthe Company's performance with compensation thai is eamed over the relevant period. Realizable total direct 
compensation is defined as the sum of (I) cash compensation received during the most recent three-year period; (2) the ending value (rather than the grant date 
fair value) of all lime-vested RSUs granted during the most recent three-year period, as measured by the closing stock price at fiscal year-end; (3) the ending 
value of performance-vested equity awards that were earned in the final year of the most recent three-year period, also as measured by the closing stock price at 
fiscal year-end; and (4) with respect to the companies in our peer group, the in-the-money value of stock options granted during the three-year period. For the 
2010 to 2012 fiscal 
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years, the Company's composite pcrfomiance wilh respect to total shareholder remm was the highest among the Company's peer group. Using the 
methodology described above for the three-year comparison period and including Mr. Green as the chief execufive officer for purpo.ses of this comparison for 
fiscal 2010. Mr. Nanterme as the chief executive officer for fiscal 2011 and 2012, and the other named executive officers named in the Company's proxy 
statement for the relevant fiscal years, realizable total direct compensation for Accenture's named executive officers was at the 75th percentile ofthe Company's 
peer group, indicating that Accenture's pay and performance were well aligned over the three-year period. The Compensation Committee continues to believe 
that a multi-year evaluation relative to the Company's peer group is more appropriate in determining compensation than a single-year benchmark. This longer-
term outlook is reflected in the three-yeat performance periods used for grants made under the Key Executive Performance Share Program as described above 
(see "—Long-Term Equity Compensarion Key Executive Performance Share Program"). 

Performance Objectives Used in Evaluations 

As discussed above under "—Cash Compensation" and " -Long-Term Equity Compensation," individual performance-based compensation is 
determined by evaluating performance against annual objectives, with no single objective being material to an individual's overall performance evaluation. The 
objectives for fiscal 2012 were reviewed and approved by the Compensation Committee at the beginning ofthe fiscal year and served as one ofthe components 
againsl which the Nominating & Governance Committee, together with the Compensatiotv Committee (which includes the lead director), considered Messrs. 
Green's and Nanterme's periormance for fiscal 2012. These included financial objecfives that were established at the beginning ofthe year by reference to 
annual fiscal-year performance targets set for Accenmre with respect to revenue growth in local currency, operating income, eamings per share, new bookings 
and free cash flow, as well as olher non-financial objecfives, as described below. After these company-wide performance objecrives were determined by the 
Compensation Committee for Messrs. Green and Nanterme, relevant portions were then incorporated into the performance objectives ofthe other named 
executive officers. Each named execurive officer other than Mr. Nanterme may also have addhional objectives specific to his or her role. We believe that 
encouraging our named execufive officers, as well as olher employees with management responsibility, to focus on a variety of performance objectives that are 
important for creating shareholder value, reduces incentives to take excessive risk with respect to any single objective. 

The Nominating & Govemance Committee, together with the Compensation Committee (which includes the lead director), wilh respect to Messrs. Green 
and Nanterme, and Mr. Nanterme with respecl lo the other named executive officers, evaluated the annual performance of, and issued an individual 
performance rating for, each ofthe named executive officers for fiscal 2012, by assessing whether they exceeded, met or partially mel Iheir performance 
objectives for the year. The individual performance raring and evaluafion were used by Mr. Nanterme in connection with setting his recommendations to the 
Compeniiation Committee for each ofthe named executive officers' fiscal 2012 performance-based compensation, otiier than for himself and Mr. Green, The 
Company does not apply a fomiula or use a pre-determined weighting when comparing overall performance against the various objectives, and no single 
objecfive is material in determining individual performance. 

As in prior years, the Company's performance objectives for fiscal 2012 centered on three overarching themes: 

• Driving growth by helping the Company's clients become high performance businesses—"Value Creator. " The Company's objectives 
included improving our market share position across our growth platforms, focusing on the leadership posifion ofour brand in the marketplace, 
growing in 
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our priority emerging markets and continuing to invest in our strategic initiatives. These objectives were applicable to each ofthe named executive 
officers except the chief financial officer. To help achieve these objectives, the Company continued its focus on industries and market innovation 
and continued to invest in and enhance its capabilities and offerings in key technologies and strategic initiatives, including analytics, cloud 
computing, insight-driven health, interactive/digital marketing, mobility and smart grid. 

• Educating, energizing and inspiring the Company's people—"People Developer. " The Company's objectives included motivating its 
employees and execming its human capital and diversity strategies. These objectives were applicable to each ofthe named executive officers. In 
fiscal 2012, the Company confinued to implement its human capital strategy to ensure that it has the righl skills and capabilifies, at the right levels 
and in the right places, to continue to bring innovation to its clients and build a high performance business for the fiiture. The Company continued 
to invest in its people, spending approximately S858 million on ttaining for its employees during the fiscal year to build their skills and ensure they 
have the capabilities to continue helping the Company's clients. The Company continued with its programs to identify and develop high-polenrial 
fiiture Accenmre leaders in Greater China, India, the ASEAN countries, Turkey and Latin America, among other geographies. The Company also 
invested in executive leadership development for women, which aims lo identify and develop high potenlial women leaders within Accenlure, and its 
annual program that focuses on building future client account leadership capabilities. The Company was widely recognized externally for its 
diversity efforts to attract and retain working mothers, ethnic minorities, and lesbian, gay, bisexual and transgender (LGBT) employees. Finally, 
the Company demonstrated its ongoing commitment to corporate citizenship and sustainability initiatives by, among other things, maintaining the 
momentum of its Skills to Succeed corporate citizenship inifiatives around the globe, which focus on helping individuals develop skills to get ajob 
or start a business, and continuing to reduce its carbon footprint. 

• Running Accenlure as a high performance business—"Business Operator. " The Company's fiscal 2012 business oudook included the new 
bookings, revenues, operating margin, earnings per share and free cash flow targets outlined under" —Fiscal 2012 Compensation Overview and 
Summary—Company Fiscal 2012 Performance" above. For fiscal 2012, final results for the Company's operafing and financial objecfives 
exceeded or met the business outlook provided at the outset ofthe fiscal year. Specifically, tiie Company generated positive revenue growth across all 
operating groups and all three geographic regions, expanded its operating margin, delivered free cash fiow above its business outlook and continued 
to achieve high levels of infernal controls compliance. The new bookings and revenues objectives were applicable to each ofthe named executive 
officers, other than the chief financial officer. The operating income, eamings per share and free cash flow objecfives were applicable lo each of the 
named executive officers. 

£quit>' Ownership Requirements 

The Company has an equity ownership requirement policy pursuant to which the Company's most sriingent share ownership requirements apply to the 
named executive officers. These share ownership requirements are intended to ensure that each ofthe named executive officers holds a meaningful ownership 
stake in Accenmre. The Company intends that this ownership stake will further align the interests ofthe named executive officers and the Company's 
shareholders. Under these requirements, each ofthe named executive officers is required to hold Accenmre equity with a value equal to at least six times his or 
her base compensation. Each ofthe named executive officers who is currently employed by Accenture maintains ownership of Accenture equity considerably 
in excess of these requirements. 
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Executives may only satisfy this ownership requirement through the holdings they acquire pursuant to the Company's share programs, and the Company 
does not apply holding periods to any specific equity award beyond its vesting date(s). 

Derivatives and Hedging 

All employees, including our named executive officers, are subject to a policy that prohibits them (or their designees) from purchasing shares on margin 
or purchasing financial instmments that are designed to hedge or offset any fluctuations in the market value ofthe Company's equity securifies they hold, 
whether or not sueh securities were acquired from Accenmre's equity compensation programs. 

Pledging Company Securities 

The meittbers ofour global management commitlee, our executive officers and other key employees are prohibited from borrowing against any account in 
which the Company's securities are held or pledging the Company's securities as collateral for a loan. 

Employment Agreements 

The Company's named executive officers have each entered into standardized employment agreements with the Company that include non-competition 
and non-solicitation provisions. These employment agreements do not include negotiated compensatory commitments, guaranteed salary or bonus, "golden 
parachutes," multi-year severance packages, significant accelerated vesting of stock awards or other payments triggered by a change of control, U.S. Intemal 
Revenue Code section 280G or other tax gross-up payments related to a change of control or other features that have been found in executive employment 
agreements in the Company's industry, other than as may be required by local law. Instead, these named executive officers receive compensatory rewards that 
are tied to their own performance and the performance ofthe Company's business, rather than by virmc of longer-lerm employment agreements. This is 
consistent wilh the Company's objective to reward individual performance and support the achievement of its business objectives. 

Post-Termination Compensation 

The Company has stmctured its employment arrangements with the named executive officers to avoid significant post-termination compensation, other 
than as may be required by local law. The Company's employment agreements do not contain multi-year or significant lump-sum compensafion payouts to a 
named executive officer upon terminarion of employment. Similarly, the Company has chosen not to contribute to pension or other retirement plans for any of 
the current named executive officers and docs not offer significant deferred cash compensation or other post-employment benefits. The Company believes that 
this focus on performance, rather than benefits, is consistent wilh its "high performance" business culture. 

Our senior executives employed in the UnUed States, including Ms. Craig and Messrs. van 't Noordende and Cole, are eligible for benefits under our 
Senior Executive Separation Benefits Plan, With respect to our most senior leaders, this plan provides that, subject to the terms and conditions ofthe plan, 
and contingent upon the execution of a separation agreement (which requires, among olher things, a complete release of claims and affirmation of existing post-
departure obligations, including non-compete and non-solicitation requirements), if the senior executive's employment is involuntarily terminated, other than 
for "cause" (as defined under the plan), the terminated executive is entitled to receive the following: 

• if the termination is for reasons unrelated to performance: (1) an amount equal to six months of base pay, plus (2) one week of pay for each 
completed year of service (up to an additional two 
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months of base pay), plus (3) a $12,000 Consolidated Omnibus Budget Reconciliation Act ("COBRA") payment (which Is related to health and 
dental benefits); or 

• if the tcrmiriation is for reasons related to performance: (1) an amount equal to four months of base pay, plus (2) an $8,000 COBRA payment, 

In addirion, executives terminated involuntarily other than for cause, including those terminated for reasons related to performance, are entitled to 12 
months ofoulplaceraeiit benefits, which is provided by an outside firm selected by Accenmre, at a maximum cost lo Acecnture of $11,000 per person 
(see "Potential Payments Upon Termination"). 

No Change of Control Arrangements 

As described abt>ve, the Company's employment agreements do not contain "golden parachutes," multi-year severance packages or guarantees, 
accelerated vesting of Stock awards or other payments triggered by a change of conttol. Similarly, we do nol provide our executive officers U.S, Intemal 
Revenue Code section 280G or olher tax gross-up payments related to a change of control. 

Recoupment Policy 

Accenture has adopted a recoupment or "clawbaek" policy that applies to both incentive cash bonus and equity-based incentive compensation awarded 
to the Company's executive officers, global management committee and approximately 150 of its most senior leaders. Under the policy, to the extent permitted 
by applicable law and subject to the approval ofthe Compensation Committee, the Company may seek to recoup any incentive based compensation awarded 
to any executive subject lo the policy, if (1) the Company is required to prepare an accounting restatement due to the material noncompliance with any financial 
reporting requirement iinder the securities laws, (2) the misconduct of an executive subject lo the policy contributed to the noncompliance that resulted in the 
obligation to restate and (3) a lower award would have been made to the covered executive had it been based upon the restated financial results. 

In addition, the existing equity grant agreements between Accenmre and our named executive officers include recoupment provisions in specific 
circumstances, even after the awards have vested. For example, in the event a named executive officer leaves the Company and competes against us within a 
specified timeperiod(forexample, by joining a competitor, targeting our clients or recruiting our employees), the award recipient is generally obligated lo return 
to the Company the shares originally delivered to that recipient under our equity programs. 

Compensation Risk Assessment and Management 

In fiscal year 2012, management performed an annual comprehensive review for the Compensation Committee regarding whether the risks arising from 
any of our compensation policies or practices are reasonably likely to have a material adverse effect on the Company, We believe thai the stmcture of our 
compensation program does not encourage unnecessary or excessive risk taking. Our policies and practices include some ofthe following risk-mhigating 
characteristics: 

• compensation programs operate within a govemance and review straemre that serves and supports risk mitigation; 

• the Compensation Committee approves performance awards for executive officers after reviewing corporate and individual performance; 

a balance of annual and long-term incentive opportunities and of fixed and variable features; 
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• vesting of performance-based equity awards, the most significant element ofour named executive officers compensation opportunity over time, is 
determined based on achievement of two metrics, measured on a cumulative basis, over a three-year period (operating income relative to plan and 
total shareholder rettim relative to Accenture's peer group); 

• focus on a variety of performance objecrives, thereby diversifying the risk associated with any single indicator of performance; and 

• senior executives who are granted equity are subject to our equity ownership requirements, which require all of those senior executives to hold 
ownership stakes in the Company to further align their interests with the Company's shareholders (see "—Equity Ownership Requirements" 
above). 

Fiscal 2013 Compensation 

The actions taken to date by the Compensation Committee with respecl to compensation ofthe named executive officers for fiscal 2013 are described 
under "—Process for Determining Executive Compensation," "—Cash Compensation—Fiscal 2013 Cash Compensation" and "• -Long-Term Equity 
Compensafion" above. 
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Summary Compensation Table 

The table below sets forth the compensation eamed by or paid to our named executive officers during the fiscal years ended August 31, 2010, Augusi 31, 
2011 and August 31, 2012. Messrs. Nantemie and van 't Noordende were not named executive officers in fiscal 2010 and Mr. Cole was not a named execufive 
officer in either fiscal 2010 or 2011; therefore, in accordance with the SEC's disclosure rules, information regarding compensation for the years that those 
individuals were not named executive officers is not included in the table below. All amounts are calculated in accordance with SEC disclosure mles, including 
amounts with respect to our equity compensation plan awards, as further described below. 

Name and 

frlncEpai 

Posltlnn 

Pierre Namermf(4) 
Chief ExiKiilivB Olliter 

Pamela J. Craig 
Chief Financial Officer 

William D- GrtsenO) 
EjLctiilive Chairman and Former Chief Executive Officer 

Alexander M . van ' l Noordende(<i) 

Group Chief Executive—Manaeemejit Consulting 

Martin [. Cole(T) 

Group Chiei^'^i'ecitive—Tiichnology 

Kevin M. Campbell(8) 

Former Grpup Chief txcciitivc—Technology 

(II Represents aggreeale grant dale fair value of slotk awards during each of ihe years presented, computed in accordance with Financial Accounting Standards Board Aeeounting Standands Codification Topic 7IS, 
Coinpsnsatioii—Stock ComptnEaUon ("TDpic 718"), without taking into BCCOUHI estimated tutfdluici.. The assumptiQr.s made •when cnlculaliiig (hi amounts an; found in Note 11 tSharc-BasedComp;nsalioii>to 
oiir Consolidated Financial Slalements in Part II, Item 8 ofour Annual Report on Form 10-K lor Ihe year ended August 31, 3012. Terms of the fiscal 2012 ttotk aw-ardi are summarirad under "Compensation 
Discussion and Analysis—Long-Term Equity Compensation" above and in "—Narralive Supplement lo Summary Compensation Table and to Granls ol'Plan-Based Awards Tahle" below. With respcci to 
amounts included for the Key EKecutive Performance Share Program awards. Ihe estimate ofthe granl dale fair value detennined in accordance with Topic 718 assumes vesting at totgel. Assuming maiimurn 
pcrlonnayice is achieved, the aggregate grant dale fair value of Ihc Key EKecuIive Performance Share Program awards for each fiscal year included in this column would he adjusted as follows: 

Year 
2012 
2011 
2012 
2011 
2010 
20)2 
2011 
2010 
2012 
2011 
2012 

2012 
2011 
2010 

Salary 
(II 

S 1,142,810 
$1,155,018 
S 1,189,500 
51,189,500 
51,189,500 
51,250,000 
51,250,000 
Si,250,000 
S1,136,I2S 
$1,292,769 
$1,136,125 

$ 736,507 
$ 1,176,156 
S 1,136,125 

Bonus 
ISJ 

— 
— 
— 
— 
— 

-
— 
— 

— 
— 

Stpck 
Awards 
iSMn 

S 7,579,949 
S 5,224,905 
$ 3,693,935 
$ .1,624,1365 
S 3,517,479 
% 9,124,951 
512,124,958 
S 10,99y,987 
S 2,372,890 
$ 2.049,904 
$ 2.109.948 

5 3,609,938 
S 3.549,921 
S 3,449,939 

Option 
Awards 

III 
, . „ . 

— 
— 
— 
— 
— 
— 
— 
— 
— 
— 

— 
-

> Ion-Equity 
Incentive 

Plan 
Compcn&arian 

S 
i 
i 

s 
s 
5 
5 
5 
S 

s 
s 

$ 
$ 
$ 

fsini 
3,565.182 
3,404,262 
2,173.782 
2.090,546 
1.986,465 
2.775,000 
2.725,000 
3,040,000 
1.50R,206 
1.4411,591 
1.596.540 

1,888,907(9) 
1,499,685(9) 

Change In 
Pension 

Value and 
Nonqualiried 

Deferred 
Compensation 

EarninES 

— 
— 
— 

— 
— 
— 
— 
— 
~ 

— 
— 

All Other 
Compensation 

IS)I3) 
J 2.153 

— 
$ 4,555 

s — 
S 13,955 
S 10,954 
S 4,889 
S 25,559 
S 3.252 
5 353 
S 6,906 

i 919,854 
5 2,283 
$ 332 

I'olal 
(SI 

S 12,290,094 
$ 9,784,185 
$ 7.061,772 
5 6,904.711 
I 6,707,399 
I 13.i6a90S 
S 16,104,847 
S 15,315,546 
i 5.020,473 
$ 4,783,617 
$ 4,849.519 

S 5,266,299 
S 6,617.268 
S 6.086.081 

Key Executl^'e Perfnrmance Share Proeram 

Mr. N^nlerme 

Ms. Craig 

Mr, Green 

Mr. van 't Noordende 

Mr, C;ole 
Mr. Catnpbell 

Year 

2012 
201 i 
2012 
2011 
2010 
2012 
2011 
2010 
2012 
2011 
2012 
2012 
2011 
2010 

Grant Dale F'air Val 

S 
S 

s 
s 
$ 
5 
5 

$ 
$ 
5 
i 
i 
i 

$ 

lue Based on 
Tarpet Acliievement 

6,829,953 
2,999,965 
1,749,984 
1.749,973 
1,749.994 

5,024,961 
6,624,989 
5.999,988 
1,249,989 
1,249,960 
1,249,989 
1,749,984 
1,749,973 
1,749,994 

Granl Dale Fair Value Based on 

Maximum Achievemenl 

s 
s 
s 
s 
$ 
5 
5 
5 

$ 
5 
5 
S 
S 
s 

10,244,971 

4,499,966 

2.624.9K7 

2,624,960 

2,624,991 

7,537.472 

9,937,484 

8,999,982 

1.874,990 

1,874,958 

1,874,990 

2,624,987 

2.624,960 

2.624,991 
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Individual 
Performance 

Bonus 
$ 2,589,802 
S 1,813,988 
I 2,025,000 
I 1.192,931 
% 1,249,738 

Annual 
Bonui 

S 975,380 
5 359,794 
t 750,000 
S 315,275 
S 346,802 

$ 
$ 
$ 
$ 
$ 

Total 
3,565,182 
2,173,782 
2.775,000 
1,508,206 
1,.596,540 
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(2) For liscal 2012. amounts reflect payments to he made in December 2012 under the individual performance bonus program and the annual bonus plan wilh respecl lo the 2012 fiscal year, as follows: 

Mr. Nanterme 

M E . Craig 

Mr. Green 
Mr, van "1 Noordende 
Mr. Cole 
.Mr. Campbell S — $ S — 

The terms of the individual perfimnanc^ bonus and annual bonus are summarized under "Compen.sati on Di.scuss ion and Analysis—Cash Compensation" above and "Narrative Supplement lo Summary 

Compensaiion Table and to Grants o f Plan-Based Awards Tabic" below, 

|3) In accordance with the SEC's disclosure rules, perquisites and other personal benefits provided to Ihe named executive oflicers are not included for fiscal 2012 because Iheagercgatc ineremenlal value of perquisites 
dneii not exceed 810,000 for any named executive officer. Also, in accordance with applicable SEC rules, llic value of dividend equivalents credited or otherwise allocated to RSL's in the form o f additional RSUs 
with the same vcstnij! icrms as the original avi-ards is not included in the "A l l Other Compensation" column because Iheir value is factored into the grant dale fair value of RSU awards. Additional RSUs awarded 
in connection with dividend adjustmenls are subject lo vesting and deln-ery conditions as pari ofthe underlying awards. 

lncludedtO7liscal2012arel i feinsurani;epremiumpajTi ientEof$2,153forMr. Nantcrme, S4.555forMs. Craig, $6,654forMr, Green. S2,6S8forMr, van'1 Noordende, $4,980 for Mr. Cole and $2,116 for 
Mr. Campbell and payments o f $4,300 ftir Mr, Green, S564 for Mr. van ' I Noordende, $1,926 for Mr. Cole and $1,071 for Mr. Campbell paid as reimbursement for excess taxes paidbj ' them in jurisdictions in 
which those executives provided .services to the Company outside of their respective heme jurisdictions. These services resulted in taxes due in excess ofthe rate applicable lo their respective home Jurisdictionn, whieh 
excesses were reimbursed by the Compaiiy Ihe amount for Mr. Campbell also includes 5916,667 of severance paid in fiscal 2012 in connection with Mr. Campbell's resignalion from the Company on March 1, 
2012 and in accordance with the lenns ofthe separation agreement entered into by Mr. Campbell and thef:onipany, llic details of which are described in "Potential Payments Upon Termination" below. 

(4) Mr. Nanlermc served as our group chiefexecutive—Financial Services until January I, 2011 when he became our chief cxcculjve uffiter. Mr. Nanlermc, who is based in turopc, is compensated in Euros. We have 
cnnvetied his fiscal 2012 cash eompensation to U.S, dollars al an exchange rale of $0 7.^733, which was the average monthly translation rate for fiscal 2013, except with respecl loIhe Non-Equity Incentive Plan 
Compensation amounts, whieh were eunverted to U.S. dollars at an exchange rale of $0.77197, whieh was Ihe monthly translation rate fnr the month in which the applicable payments were made. 

(5) M r Green served as bolh our chief executive officer and chairman until January 1,2011, when he became solely our executive chairman. Mr. Green wi l l sicp down as chairman and from our Board and retire 

from Accenture, cllcctive February 1, 2013. 

(6) M r van '1 Noordende served as our group chief executive -Resources until March I. 2011, when he became our group chiefexecutive—Managcinenl Consulting, Mr. van 't Noordende. who wa.? ba.sed in the 
Netherlands prior to his relocation to the United Stales in December 20111, wascompcnsaled in Euros through the first four months of fiscal 3011. Wc have converted his cash compensation for that period lo U.S 
liollars al an exchange rate of S0.74996, which was the average monthly translation rale over the applicable period, except wilh respecl lo the accmed vacalion payment he received in connccdon with his rclncalion lo 
Ihe United Stales, which is included in the "Salary'" column of this table and was convened to U.S, dollars at an exchange rale of.$0.69626. which was Ihc monthly translation rate for the month in whieh the 
applicable paynicnl was made, and the Non-Equity Incentive Plan Compensation amounts, which were paid in U.S. dollars. 

(7) Mr, Cole served as our group chiefexecutive—C:ommu meal ions. Media & Technology tmtil March 1, 2012, when he became our group chief executive—Technology. 

(8) Mr, Campbell served as our group chief executive—'lechnology unlil March 1. 2012, when he resigned fmm the Company, In connection with Mr. Campbell's resignation, the Company and Mr. Campbell 
entered into a separation agreemeni, the details of whieh arc described in 'Totenlial Payments Upon Termination" helow. 

(9) For fiscal 2011 and fiscal 2012, includes 822,300 Ihal was nol paid in cash but was used to fund a portion of Mr, Campbell's 2(X)5 Senior Executive Bonus Share Program award pursuant to the lenns of Ihat 
RSU award program. For a descnptinn of the 2005 Senior Executive Bonus Share Program award, see footnote I to the "Option Exercises and Slock Vested in Fiscal 2012" table helow. 
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Grants of Plan-Based Awards for Fiscal 2012 

The table below summarizes each grant of an equity or non-equity award made to the named exet:utive officers during fiscal 2012 under any incentive 
plan. 

Estimated Possible 
Payouts Under 

NoQ-Equity 
incentive Plan Awards 

Name 
Pierre Nanterme 

Pamela J. Craig 

William D, Green 

Alexander M. van 't Noordende 

Martin I. [?ole 

Kevin M. Campbell 

Grant 
Date 

1/1/2012 
1/1/2012 
10/26/2011 
IO/2&/20il 
1/1/2012 
1/1/2012 
1.''5/2012 
1/1/2012 
10,'26/20!1 
10,'26/2011 
1/1/2012 
1/1/2012 
10/26/2011 
10/26/2011 
1/1/2012 
1/1/2012 
1/5/2012 
1/1/2012 
10/26-2011 
10/26/2011 
1/1/2012 
1/1/2012 
Ul/2012 
10/26/2011 
10/26/2011 
1/1/2012 
1/1/2012 
1/1/2012 
I0./26,'20I1 
10./26,'201l 

Date of 
Committee 
ADDroval 
10/26.'2011 
I0/26.'2011 
IO/26.'20n 
IO/2e,'Z011 
I0/26,'2011 
10/26/2011 
iiiiiifin 

10/26/2011 
10/26/2011 
10/26/2011 
\Qmrm\ i 
10/26.-2011 
10/26/2011 
10/26/2011 
10/26/2011 
10/26/2011 
7/27/2011 

10/26/2011 
10/26/2011 
10/26-7011 
10/26/2011 
10/26/2011 
10/26/2011 
I0/26./2O1I 
10/26/2011 
I0/26./2O1I 
I0/26./201I 
10/26-2011 
10-'26/2011 
I0'26.'2011 

Tiirethold Target Maui mum 

— I S l — m S 

$ —{4) i 653,990(4) $ 986,591(4) 
S —(5) S1,494,83S(5) $2,690,704(5) 

S 14| $ 237,900(4) S 356,850(4) 
S —(5) S 1,427.400(5) S 1,903.200(5) 

S —(.A) S 500,000(41 S 750.000(d) 
S —<5> 51,125,000(5) S2,025,000{,';) 

—(4) S 227,225(4) S 340,8 
—(5) $ 920,261(5) $1..106,544(5) 

•••|4) S 227,225(4) S 340,838(4] 
--(5) S 920,261(5) S 1.306,544(5) 

Estimated Future 

1 

Thresiiald 

m\ 

63,812 

— 
— 
_ 16.350 

— 
4fi,94S 

— 
— 
— 11,678 

— 
— 11,678 

— 
— 16,350 

Payouts Under 
Bqiiil> Incentive 
Plan Awardsf n 

Target Max imum 

m 

127,645 

— 
— 
— 32,705 

.._ 
93.911 

Z 
— 
— 23,361 

Z 
— 23361 

I 
— 32,705 

l#l 

191,459 

— 
— 

49,0.56 

— 
140,861 

— 
— 
— 35,040 

~ 
-35,04(1 

— 
— 49,056 

A l l Other 
Stock 

Awards: 
Numhcr of 

Shares of 
Stuck ur 

Units m 

14.016(3) 

— 

28,03 2(.1) 

6,727(6] 
1,534(7] 

— 

76,621(3) 

— 

9,344(3) 
6,727(6) 
4,802(7) 

— 

9,344(3) 
6,727(6) 

— 

28,032(3] 
6,727(6] 

— 

All Other 
Option 

Anards; 

Number or 
Securities 

Llnd*rijinR 
Options 

(#) 
— 
— 
— 
__ 
— 
— 
— 

— 
— 

z 
— 
— 
— 
— 
— 

Eurcisf 
or Base 
Price of 

Option 
Awards 

( i pe r 
Shared 

— 

z 
— 
— 
~~-

z 
z 
— 
— 

z 
z 
— 
"~ 
— 
— 
— 

Gri in l 
Date Fair 
Value of 

Stock and 
Option 

Anards 

mm 
S 749,996 
56,829,953 

S 1.499,592 
i 359,962 
1 S3,997 
S l,749,9a4 

S 4.1)9^,990 
S 5,024,961 

% 499,997 
S 359,962 
S 262,942 
S 1,249,989 

S 499,997 
S 359,962 
S.1,249,9R9 

S 1,499,992 
S 359,962 
S 1,749,9R4 

$ —(4) S 237,900(4) S 356.850(41 — _ _ _ — 
S —(5)51,427.400(5) S 1.903,200(5) _ _ _ _ _ 

(1) RelkclE RSU grants made pursuant lo the 2012 Key Executive Perfomiaocc Share Program, the temis of which are summarized m the narrative below and under "Compensation Discussion and Analysis—Long-
Term Equit>' Compensafion —Key Executive Performance Sliarc Program" above. 

(2) Represents Ihegranl date fair value of each equity award computed in aecurdance wilh Topic 718. without taking into account est iinalcd forfeitures. With respect lo the RSU grants made pursuant to the 2012 Key 
Exeeutivc Performance Share Program, the granl dale lair value assumes vesting at lai^ct, 

13] Represents RSU grant made pursuant to Ihe 2012 Senior Officer Perfomianee Equity Award Program, the terms of which are summarized in the narrative below and under "Compensialion Discussion and Analysis 
—Long-Term Equity Compensation—Senior OfReer Perfomance Equity Award Program" above. 

|4) Represents cash award target opportunity range rUade pursuant lothe annual bonus plan, the terms of which arc suniinari^ed under "Compensation Discussion and Analysis—Cash Compensation—Annual 
Bonus" and "Compensaiion Diicussiun and Analysis—Performance Objectives Used in Hvaluations" above. For Ihe actual amounts to be paid out to each named executive oflitci, see Ihe "Ntin-Equity Incentive 
Plan Compensation" column of Ihe "Summary Cornpensation Table" above and applicable footnote. AmoLiiils reported under the "Maximum" column represent Ihe higti end ofthe larget opportunity ranae. 

(5) Represents cash award target oppoitunily range rnade pursuant to the individual performance bonus program, the lerms of which are summari7.ed under "Compensation Discussion and Analysis—Cash 
Corn pensai ion^lndi victual Peribrmanee Bonus" and "Compensation Discussion and Analysis—Pcrlbtmance Objectives Used in Evaluations" above. For fhc actual amounts lu be paid out to each named 
execulivc ofticer, sec Ihc "Non-Equity Incentive flan Compensation" column of ihc "Summary Compensation Tabic" above and applicable footnote. Amoiinls rcponed under ihe "Maximum" column represent the 
high endofllie lai^cl opperlunity range. 

(ft) Represents RSU gram made pursuant lo the 2013 Performance Equity Award Program, the tcnns of whieh are summarized in the narrative helow and under "Compensaiion Discussion and Analysis Long-
Term Equity Compensation—Performance Equity Award Program" above. 

(7) Represents matching RSU grant made pursuant to Ihe Voluntary Fquily Inveslmenl Program, the terms of which are summarized in the narrative below and under "Compensation Discussion and Analysis 
^Long-Term Equity Compensaiion Voluntary Equity Inveslmenl Program" above. 
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Narrative Supplement to Summary Compensation Table and to Grants of Plan-Based Awards Table 

Annual Bonus Plan and Individual Performance Bonus 

Our annual bonus plan and individual performance bonus program are both described under "Compensation Discussion and Analysis—Cash 
Compensation" and "Compensation Discussion and Analysis—Performance Objectives Used in Evaluations" above. 

Key Executive Performance Share Program 

Our Key Executive Performance Share Program is described generally under "Compensation Discussion and Analysis—Long-Term Equity 
Compensation—Key Executive Performance Share Program" above. The description below relates to the RSU grants we made lo our named executive officers 
in fiscal 2012 pursuant to the Key Executive Performanee Share Program, which have a three-fiscal-year performance period beginning on September 1,2011 
and ending on August 31, 2014. The Compensation Committee detennined that the compensation opportunity under these grants will be based on perfonnance 
weighted 75% on cumulative operating income results and 25% on cumulative total shareholder return, in each case over that three-year period. 

Operating income remits. Up to 75% ofthe total RSUs granted to a named executive ofticer on January 1, 2012 under this program will vest, if 
al all, at the end ofthe three-year performance period based upon the achievement of operating income targets by the Company during the 
performance period. For each fiscal year during the three-year performance period, the Compensation Committee approves an operating income plan 
for this program that is based on the operating income plan for the Company approved by the full Board. This operating income plan is equivalent 
to the operating income plan included in our annual fiscal year performance objectives, as described above under "Compensation Discussion and 
Analysis—Performance Objectives Used in Evaluations." The aggregate of these three annual operating income plans forms the reference, or target, 
for measuring aggregate operating income results over die three years. A performance rate is then calculated as the actual aggregate operating income 
divided by the target aggregate operating income, with the percentage vesting ofRSUs determined as follows: 

PercenrHjiFpfRSlis 
Accenture PerTarmance Rale Granted Ihal Vest (Oul 

Perfnrmance Level Versus 1 argtl of » Maximum of 75%t 

Maximum i25% or greater 75% 
Target 100% 50% 

Threshold S0% 25% 
Below Threshold Less than 80% 0% 

We will proportionally adjustthenumberof RSUs that vest if Accenture's performance level falls between "Target" and "Maximum," or between 
"Threshold" and "Target." in each case on a linear basis. 

• Total shareholder relurn. Up to 25% ofthe total RSUs granted to a named executive officer on January 1, 2012 under this program will vest, if 
at all, at the end of the three-year performance period based upon Accenture's total shareholder return, as compared to the total shareholder return of 
the comparison companies listed below, together with the S&P 500 Index. Total shareholder return is determined by dividing the fair market value 
ofthe stock of a company at the end ofthe performance period (August 31, 2014), adjusted to reflect cash, stock or in-kind dividends paid on the 
stock of that company during the performance period, by the fair market 
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value of that stock at the beginning of the performance period {September 1, 2011). in order to compare Accenture's total shareholder return with 
that ofour comparison companies and the S&P 500 Index, each company and the S&P 500 Index is ranked in order of its total shareholder return. 
Accenture's percentile rank among the comparison companies and the S&P 500 Index is then used to determine the percentage vesting ofRSUs as 
follows: 

Percentage of KSIJ)i 
Granted That Vest 

Accenture Percentile Rank (Out of a Maximum 
Performance Level (Measured ai a Percentile! (ifZS%) 

Maximum Accenture is ranked at or above the 75 "> percentile 25% 
Target Accenture is ranked at the 60"• percentile 16.67% 

Threshold Accenture is ranked at the 40ii' percentile 8.33% 
Below Threshold Accenmre is ranked below the 40 "> percentile 0% 

We will proportionally adjust the number ofRSUs that vest if Accenture's performance level falls between "Target" and "Maximum," or between 
"Threshold" and "Target," in each ease on a linear basis. 

For fiscal 2012, the followingcomparison companies, together with the S&P 500 Index, are used for measuring total shareholder return for the Key 
Executive Performance Share Program, chosen in advance ofthe 2012 compensation year and unchanged from the comparison companies and index used for 
the award granted in fiscal 2011: 

Automatic Data Processing, Inc. 
Cap Gemini S.A. 
Cisco Systems 
Computer Sciences Corporation 
EMC Corporation 
Hewlett-Packard Company 
International Business Machines Corporation 
Lockheed Martin Corporation 
Microsoft Corporation 
Oracle Corporation 
SAIC, Inc. 
Sapient Corporation 
Xerox Corporation 
S&P 500 Index 

This group of companies and the S&P 500 Index together represent a slightly different and broader list than the group of companies included in our peer 
group of companies used for benchmarking executive compensation generally and identified under "Compensation Discussion and Analysis—Role of 
Benchmarking" above. These companies and the S&P 500 Index together were determined to yield a better comparative group for purposes of evaluating total 
shareholder return. 

Accenture plc Class A ordinary shares underlying the RSUs granted under the Key Executive Performance Share Program that vest are delivered 
following the Compensation Committee's determination ofthe Company's results with respect to the performance metrics. Each ofour named executive officers 
received a grant ofRSUs under the Key Executive Perfonnance Share Program on January 1, 2012. With the exception of Mr. Green, who was eligible for 
pnwisional age-based vesting on the grant date and as further described below, Mr. Cole, who became eligible for provisional age-based vesting on April 20, 
2012, and Ms, Craig, who will become eligible for provisional age-based vesting on 
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February 11, 2013, subject to her continued employment until that date, our named execurive officers must be employed by Accenture at the time their RSU 
grants are scheduled to vest in order to receive the underlying Accenture plc Class A ordinary shares. Provisional aged-based vesting means that if a participant 
voluntarily terminates his oc her employment after reaching age 56 and completing ten years of continuous service, the participant is entitled to pro rata vesting 
of his or her award at the end ofthe three-year performance period based on the portion ofthe performance period during which he or she was employed. In 
addition, in connection with Mr. Green's expected retirement from Accenture, effective February 1, 2013, the Board detennined lo waive the remaining service-
based vesting conditions for that portion of Mr. Green's outstanding awards that is not otherwise scheduled to vest on or prior to his retirement. The waiver of 
service-based vesting applies to Mr. Green's awards under the 2011 and 2012 Key Executive Performance Share Programs with respect to his shares of 
performance-vested RSUs, plus an additional number ofshares that could be eamed as dividend equivalents under this program. The terms of this program 
provide that the number ofRSUs granted and still outstanding on any applicable record date will be adjusted proportionally to reflect the Company's payment 
of dividends or other significant corporate events. Additional RSUs awarded in connection with dividend adjustments are subject to the same vesting 
conditions as the underlying awards. The vesting schedules for the outstanding Key Executive Performance Share Program awards are set forth in foomote 4 to 
the "Outstanding Equity Awards at August 31, 2012" table below. 

Senior Officer Performance Equity Award Program 

The Senior Officer Performance Equity Award program is described generally under "Compensation Discussion and Analysis—Long-Term Equity 
Compensation—Senior Officer Perfonnance Equity Award Program" above. 

In general, grants under the Senior Officer Performance Equity Award Program vest in lull on the third anniversary ofthe grant date. However, grants 
under this program for participants who are age 50 or older on the date ofgrant have a shortened vesting schedule that is graduated based on the age ofthe 
participant on the grant date, with the shortest vesting periods applicable to participants who are age 56 or older on the grant date. As a result, a shorter vesting 
schedule applied to the grants under this program to Ms. Craig and Messrs. Nanterme, Green, Cole and Campbell, as further shown in the "Option Exercises 
and Stock Vested in Fiscal 2012" table below. The actual vesting schedules for these outstanding awards are set forth in footnote 2 to the "Outstanding Equity 
Awards at August 11,2012" table below. 

The tenns of this program provide that the number of RSUs granted and still outstanding on any applicable record date will be adjusted proportionally 
to reflect the Company^s payment of dividends or other significant corporate events. Additional RSUs awarded in connection with dividend adjustments are 
subject to the same vesting conditions as the underlying awards. 

Performance Equity Award Program 

The Performjince Equity Award program is described generally under "Compensation Discussion and Analysis—Long-Term Equity Compensation 
—Perfonnance Equity Award Program" above. 

In general, grants under the Perfonnance Equity Award program vest in three equal installments on each July 19 (the anniversary date ofour initial 
public offering) following the grant date until fully vested. However, grants under this program to participants who are age 50 or older on the date ofgrant have 
a shortened vesting schedule that is graduated based on the age of the participant on the grant date, with the shortest vesting periods applicable to participants 
who are age 56 or older on the grant date. As a result, a shorter vesting schedule applied for all or a portion ofthe grants under this program to Ms, Craig and 
Messrs. Cole and Campbell in fiscal 2012, as further shown in the "Option Exercises and Stock 
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Vested in Fiscal 2012" table below. The actual vesting schednles for these outstanding awards are set forth in footnote 2 to the "Outstanding Equity Awards at 
August 31, 2012" table below. 

The terms of this program provide that the number of RSUs granted and still outstanding on any applicable record date will be adjusted proportionally 
to reflect the Company's payment of dividends or other significant corporate events. Additional RSUs awarded in connection with dividend adjustments are 
subject to the same vesting conditions as the underlying awards. 

Voluntary Equity Investment Program 

Under the Voluntary Equity Investment Program, our senior executives including all of our named executive officers, where permitted, may elect to 
designate up to 30% of their total cash compensaiion to this share purchase program. These amounts arc dedncted from after-tax income and used to make 
monthly purchases of Accenture plc Class A ordinary shares from AccenUire at fair market value on the 5th ofeach month for contributions made in the 
previous month. Participants are awarded a 50% matching RSU grant after the last purchase ofthe program year in the form of one RSU for every two shares 
that have been purchased during the previous program year and that have not been sold or transferred prior to the awarding ofthe matching grant. This 
matching grant wilt generally vest in Cu.U two years ftom the date of the grant. If a participant leaves Accenture or withdraws from the program prior to the 
award ofthe matching grant, he or she will not receive a matching grant. Total contributions from all participating senior executives under this program are 
limited to an amount thai is not more than 15% of the total amount expended for cash compensation for senior executives, subject to annual review and 
approval by the Compensation Committee, In the last completed program year, which ran from January to December 2011, each of Ms. Craig and Mr. van 't 
Noordende participated in the Voluntary Equity Investment Program and, based on their purchases through the program, received a grant of matching RSUs 
under the Voluntary Equity Investment Program in fiscal 2012 as indicated above. 

The terms of this program provide that the number of RSUs granted and still outstanding on any applicable record date will be adjusted proportionally 
to reflect the Company's payment of dividends or other significant corporate events. Additional RSUs awarded in connection with dividend adjustments are 
subject to the same vesting conditions as the underlying awards. 

Recoupment Policy 

Our equity awards are subject to recoupment under specified conditions, as described under "Compensation Discussion and Analysis—Recoupment 
Policy" above. 
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Outstanding Equity Awards at August 31,2012 

Number of 
Securities 

Underlying 

Unexercised 
Options (S) 

EicrciRahlein 

16,237 

27,335 

— 
— 
— 
— 

ODCI 

Nambcr nt 
Securities 
Underlying 
irnexercised 
Options (#) 

Unexercisible 

— 
— 
— 
— 
— 

on Awards 

Equltv 
Incentive 

Plan 

Awards: 
Number o( 
Securities 

Underlying 
Unexercised 
Unearned 

ODlions l#l 

— 
__. 
— 
— 

Option 
Liertisc 

Price 

$ 24,73 
$ 24,73 

— 
— 
— 
— 

Option 
Kxpi ration 

Ualc 

I'lSz-lOlS 
2/!8.''2015 

— 
— 
— 
— 

Number 
of 

Shares 
or Units 

of 

Slock 
That 
HHve 

Not 
Vested 
f*MZl 

82 .885 
87.268 

— 
K0,B2S 

10.925 
• -

Stock Awards 

Market 

Valu« of 
Shares or 
Units of 

Slotk 
That 

Have Not 
Vested 

fSlf3) 

S5,105.71fi 
S5,37S,709 

__ 
3i4.')79,005 

S 672,980 

— 

Equity 
Incenlive 

Plan 
Awards: 

Number 
of 

Unearned 
Shares, 

Ha i t i ur 
Other 
Rights 

That Have 
Not 

Vested 
WK4I 

289.73S 
105,673 
354.67& 

75,480 
75,48« 
36,298 

Equih ' 
Incentive 

Plan 

Awards: 
Market or 

Pavoul 

Va lu fo f 
Unearned 

Shares. 
Units or 
Other 

Rights 
ThatHa>e 

Not 
Vested 
(Syji 

S 17,847.861 
S 6,509.395 
521,848,042 
S 4.649,568 
S 4,649,568 
S 2,235,957 

Name 
Pierre Nantemie 
Pamela S. Craig 
William D. Qrecii 
Ale\andi;r M. van 'I Noordende 
Martin I, Cole 
K-Cvm M- Campbell 

(11 Represents partner performance options granlcd 10 Mr, Nanlerme and Ms. Craig on February 18, SOO.S. All of our named exetulive ofTicers were awarded grants of slock oplions in 2005 forperfonnanee in Fiscal 
2IKM. The exercise price of slock t^l ions Ihal iiere granledlo cacb of the named execulivc officers was scl ala price equal lothe average of ihe high and low iradini; priiv of a share of our ordinary stock on ihc applicable 
date ofgrant, as required hy out cQui'y couipensBlion plans. We believe this average is more representative of Ihe price of our slock on Ihe dale nf granl Ihana priee from a single, arbitrary point in lime. All of Ihe 
options vested in Ihree equal animal inblaIImenIs beginning on the anniversaty of Ihe gram dulcand prior to Ihe beginning of fiscal 2012. 

(2) Consislsof the following oulsliinding RSUs, including RSUs awarded in conneclion with dividend adjuslmenis: 

Mr. Nanterme 

Ms. Craig 

Award 
2010 Senior Officer Qualified Performance Kquily Award Prograni{a) 
2010 Key Execulive Qualified Performance Share Program(a)(b) 
2011 Senior Officer Performance Fruity Award Program 
2012 Senior Officer Performance Equity Award Program 

2010 Senior Officer Performance Equity Award Program 
2010 Key Executive Performance Share Piogram(b) 
2011 Senior Ofiicei I'eifotmantcEquily Award Program 
2012 Senior Offlcer Performance Htjuily Award Program 
2010 Voluntary Equity liivcslincnt Program 
2011 Voluntary Equity Inveslmenl Program 

Mr. van 't Noordende 20|0 Senior Officer Performance Equity Award Program 
2010 Key Executive Performance Shaic Prograin(b) 
2011 Senior Officer Performance Equity Award Program 
2011 Performance Equity Award Prc^am 
20|2 Senior Otficcr Perfonnance Equity Awatd Program 
2012 Perfonnance Equity Award Program 

201 ' Voluntary E[|uily Investment Program 
Mr. Cole 2010 Senior OfTicer Performance Equity Award Program 

2011 Senior Officer Perfomianee Equity Awaid Program 
2012 Senior Officer Performance Equity Awatd Program 

(;rant Date 
January 1 

Januaiy ' 
January 1 
January 1 

January 1 
January 1 
Januaiy 1 
January 1 
January 5 
January 5 
January 1 
January i 
January 1 
January 1 
January 1 
January 1 

,2010 
,2010 
,2011 
,2012 

.2010 

.2010 

,2on 
.2012 
,2011 
,2012 
,2010 
,2010 
,2011 
,2011 
,2012 
,2012 

Januarys, 2012 
Januaiy 1 
January 1 
January 1 

,2010 
.2011 
,2012 

Number 
8,424 

36,538 
28,472 

9,451 

I2,M0 
51,15.? 
lil,6T) 

'5,451 
1,803 

1,552 
12,629 
36,538 
10,678 
2,138 
9.451 
4.537 

4,857 
4,213 
3.561 
3,151 

t'estinB 
In fiill on January 1,2013 
in full on October 18, 2012 
Infiill on January 1,2014 
In two installments; 4,725 
on January i. 2014 and 4.726 on Jamiaty 1. 
2015 
In full on Januaty 1,2013 
In fiill onOclohcr IS. 2012 
In full on January 1.2014 
In fiill on January 1.2014 
lnfullonJanuao-5,2013 
In fiill on January 5, 2014 
In ftill on January 1.2013 
In full on October 18,2012 
In fiill on January 1,2014 
InfullonJuly 19,2013 
In full on January 1,2015 
In two installments, 2,268 on July 19, 2013 
and 2,269 on July 19,2014 
In full on January 5. 2014 
in ftill on January I, 2013 
In fiill on January 1,2013 
In fiill on January 1,2013 
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(a) The identified iiwards to Mr. Nantenne granted prior to fiscal 2011 were granlcd under our French Qualified Sub-plan lo our Share Incentive Plan (the "French Qualified Sub-plan"). Although those awards 
have generally the same terms and conditions a? the cmrespoiiding awards granted lo executives in other countries, those awards contain additional sales reslrictions and provisions that allow the awards to 
qualify for favorable tax treatment in France. 'Ihis delayed release arrangement is described in the "Nonqualified Deferred Compensation for Fiscal 2012" table below. 

(b) Pursuant to ihe 2010 Key Executive Performance Share Pro jl ram, 115.74% nf Ihe larget awanJ of RSUb veiled un October IS, 2012, after the end of fiscal 2012. based on the Company's achievement of 
spceiliciJ performance criteria nverthe period beginning Seplcmber 1. 2009 and ended August 31, 2012 as dclcrmined by Ihe Compensation Committee on the vesting dale. Awards made lo Messrs, 
Nantcrme and van 'l Noordende and Ms. Craig remained fiilly subject to service criteria. Those awards, including RSUs awanded in conneclion with dividend adjuslments, am rcflcclcd in the table above as 
equity i n cent ivS plan awards that have been earned but remain unvested as ofAugust 31, 2012. Pursuant to the age-ha.sed vesting conditions of Iheir awards, Messrs. Green and Cole had each fully satisfied the 
service crileria for vesting as ofAugust 31, 2012. The awards to Messrs. Green and Cole are thus treated as having fiilly vested for Ihe RSUs eamed asof .August ,11. 2012, as shown on the ""Option Exerei'ies 
and Slock Vested m Fiscal 2012" lable below. 

In connection •A'ilh Mr. Campbell's resignation fiv>m the Company, the Company and Mr. Campbell entered into a separation agreement, the details of which are described in "Potential Payments upon 
Tennination" b#low, Mr. Campbell fully satisfied the service criteria for vesting asof August 31. 2012 of Ihirly-thirly-sixths ofthe award in accordance with the terms ofthe separation agreement. The award to 
Mr. Campbell is treated as having vested in full wilh respecl to ihirly-thirty-sixlhs of the BSLs earned as ofthat date, as shown on the "Option E>; ere ises and Stock Vested in Fiscal 2012" tabic below. 

(3) Valucsdclcrmined based on August 31, 2012 closing market price of Accenlure plc Class A ordinary shares of S61,60 per share. 

(4)Consislsuflhe following outstanding KSUs, including RSUs awarded in connection with dividend adjustments: 

Key f:»ecutive Performance Sliare Program 
Pian Year: 2011 lUU 
Award Date: January 1,2011 January 1.2012 
Based on Pl«n Achievpim'i'l Level: Ma):imiiin Maximum 
Mr. Nanlerme 96.096 193.642 
Ms. Craig 56,056 49,616 
Mr.Green 212,209 142.467 
Mr. van 'l Noordende 40.040 35.440 
Mr. Cole 40,040 35.440 
Mr, Campbell 28,028 8,270 

RSUs granted pursuan'to Ihe 2011 Key Executive Performance Share Program will vest, if al all, based on the Company's achievemenl ol the specified performance criteria with respecl lothe period beginning 
September I. 2010 an4 ending August 31, 2013 as determined hy the Compensation Committee following the end of fiscal 2013, RSUs granted pursuant lo the fiscal 2012 Key Exeeutivc Performance Share 
Program will vest, ifatall, based on Ihe Company's achie\emenl ofthe specified perfomianee crileria for the period beginning Scplember I, 2011 and ending August 31, 2U14 as determined by the Compensation 
Committecfollowingiheendof fiscal 2014, The terms ofthe 2012 Key Executive Periormance Share Program are summarized above m "Compensation of Execulivc Officers and Directors—Compensation 
Discussion and Analysis—Long-Term Equity Compensation" and "Narrative Supplement lo Summary Compensation Tabic and lo Grants of Plan-Based Awards Table" above. 

Results for the 2011 aiid20l2 Key Executive Performance Share Program cannot be delermined al this time. As results to date indicate achievement between the niaximiini and latgct levels, the amounts reflected 
in these columns wilh respect to those programs are the maximum amounts. In accordance with the lerms of his separation aereemcnl with the Company, the amounts for Mr, Campbell lake into account pnrrralion 
factors for Ihc portion t'f the respective periormance period during which he was an employee. 
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Option Exercises and Stock Vested in Fiscal 2012 

The tabic below sets forth the number ofshares of stock acquired in fiscal 2012 upon the exercise of stock options awarded to our named executive 
ofilecrs and as a result ofthe vesting ofRSUs awarded to our named executive officers, under our compensatory equity programs. 

I to l ian Avtards Sinck Awardsfll 

Name 

Pierre Nanterme 

Pamela J, Craig 
William D.Green 
Alexander M. van 'I Noordende 
Martin I. Cole 
Kevin M. Campbell 

N u m h c r n f Shares 
Acquired On 

F.erel te (Ml 

30,720 

Value Realized 

|>H Eierciic (SMI) 

S 869,333 

Number wf Shares 

Acquired 

onVesHnEl#) 

83,972 
132,628 
447,319 
64,475 
98,108 

188,671 

Value Realised 

OiiVesHni!(S»3) 

% 4,699,879 
$ 7,459,584 
$25,695,071 
S 3,654,991 
S 5,781,318 
$ 11,012,347 

(I) Reflects yeslingof RSUs, as ftirthei described below. The terms of our current progiains under which vve award RSUs tn our named executive officers are summarized under "Compensation Discussion and 
Analysis--!-ong-Temi Equity Compensation" above and under "Narrative Supplement to Summary Compensaiion Tahle and to Grants of Plan-Based Awards Table" above. 

Mr. Nanterme 

Ms, Craig 

Mr van 't Noflrdcndc 

Mr, Campbell 

Proeram 
2009 Key Executive Qualified Perfoimance Sh^^ Programia) 
2009 Key Executive Qualified Perforaiance Share PrDgram(a) 
2009 Senior Officer Qualified Perfoimance Equity Award Proeram(a) 
2010 Perfonnance Qualified Equity Award Prngram(a) 
2010 Senior Oiriecr Qualified Perfonnance IZquity Award Pn>gram(a) 
2011 Performance Equic>' Award Program 
2011 SenitK- Officer Perforaiance Equity Award Program 
2012 Senior OfEeet Pafotmance Equity Awatd Prograni 

2009 Key EiLeculive Performance Share Progmm(b) 
2009 Senior Officer Performance Equity Award Program 
2010 Senior Officer Performance F/̂ uity Award Program 
2011 Senior Officer Perfontiance Equity Award Program 
2012 Senior Officer Performance Equity Award Program 
2012 Performance Equity Awatd Progtam 
2012 Perfonnance Equity Award Program 
2009 Voluntary Equity Inveslnieiit Program 
2010 Key Executive Performance Share Prt>gram(e) 
2009 Chief Executive Oillcer Equity Award 
2012 Senior Officer Performance Equity Award Program 
2009 Kej' Executive Performance Share Program(b) 
2009 Senior Officer Periormance Equity Award Program 
2010 Performance Equity Award Program 
2011 Performance Equity Award Program 
2012 Perfotmanee Equity Award Program 
2009 Key Executive Performance Share I^gram(b) 
2010 Key Executive Performance Share Pmgram(c) 
2009 Senior Officer Performance Equity Award Program 
2012 Senior Officer Perfoimance Equity Award Program 
2012 Performance Equity Award Program 
2012 Performance Equity Award Program 
2005 Senior Executive Bonus Share Ptogram(d)(e) 
2009 Key Executive Performance Share Program(bj 
2010 Key Executive Performance Share Proeram(c) 
2009 Senior Officer Performance Equity Award Program 
2010 Senior Officer Perfonnance Equity AwanJ Program(e) 
2011 Senior Officer Pcrfomiance Equity Award Program(c) 
2012 Senior Officer Performanee Equity Award Program(e) 
2010 Performance Equity Award Program(B) 
2011 Perfomianee Equity Award Program(e) 
2012 Perfonnance Equity Aw-ard Pragram(e) 

Number uf Shares 
Af Quired on Vesting 

42,661 
500 

16.278 
22 

4,159 
1,604 

14,076 

60.426 
21.704 
12,485 
10,557 
18,688 

4,484 
2,269 
2,015 

175,376 
195,322 

7&.621 
43,161 
16.278 

634 
2,111 
2,291 
43,161 
36,53K 
5.427 
6.229 
4,484 
2.269 
1,40(1 

60,200 
42.627 
32,554 
27,360 
12,457 
1.575 
1,689 
4,273 
4,536 

Dateof 
At[|uUllinn 

I0/I9.'20ll 
11/15/2011 
I/1.''20I3 
11/15/2011 
I'1/2012 
7/19.'20l2 
1/1/2012 

l!\m\2 
10/19/2011 
1/1/2012 
1,'1/2012 
1/1/2012 
2'1/2012 
2/1/2012 
7/19/2012 
1/5/2012 
8/31/2012 
1/1/2012 
2/i;20t2 
10/19/2011 
1/1/2012 
7/19.'20i2 
7/19/2012 
7/19/2012 
10/19/2011 
8.01/2012 
1/1/2012 
2'1/2012 
2'1/2012 
7/19/1012 
3/1'2012 
10/19/2011 
8/31/2012 
1/1/2012 
3/l,'2012 
3/1/2012 
3/1/2012 
3/1/2012 
3/1/2012 
3/1/2012 

78 



Table of Contents 

(a) The identified awards to Mr. N ante mi c granted prior to fiscal 2011 were granlcd under our Ereneli Qualified Sub-plan, Although those awards have generally the same terms and conditions as the 
corresponding awards granted to Eseculives in olher countries, those awards contain additional sales restrictions and prnvisions ihal allow the awards lu qualify for favorable tax trearmem in Frjuice. Tliis 
delayed release arrangement is set forth in the "Nonqualified Deferred Compensation tor Fiscal 2012" table below. 

(b) Vesting ofthe 2009 Key Executive Performance Share Program awards, based un the Company's achievement of specified performance criteria with respecl lo the period beginning September 1, 2008 and 
ended August 31,2011, was derermined by the ('ompensalion Committee on October 19, 2011, the staled vesting date, Beeaust as of August 31, 2011, pursuant to the age-based vesting provisions of his 
award, Mr, Green had fully satisfied the service (;rileria (or vesting, 100% of the earned awards granted lo Mr, fJrecii are being treated as having vested in lull as ofthat dale. From August 31, 2011 until 
October I?, 2011. the eamed awards made under this program to Messrs, Nanlerme. van 'l Noordende, Cole and Campbell and Ms, Craig remained fully subject lo service conditions, those awards are 
being treated as having vested in flill asof Oetober 19.2011, Included in the number of shares awarded upon vesting under this program for Ms Craig are 39.817 shares that were previously disclosed as 
having provisionally vested in fiscal 2011, None of the awards under this program actually vested until the stated vesting dateof October 19, 3011. 

le) Vesting ofthe 2010 Key Executive Performance Share Prngram awards, based on die Company's achievement of specified perfonnance criteria with respect lo the period beginning September I, 2009 and 
endedAiigusl31.2012, was determined by the f^ompcnsation Ckjmmitleeon OeUjber 18. 2012, Ihc slated vesting date. Because as of August 31, 2012, pursuant to the age-based vesting provisions of their 
awards, Messrs, Green and Cole had fully satisfied the service crilena lor vesting. 100% of the earned awards granted to Messrs. Green and Cole are being treated a.'i having vested in lull as ofthat date. Because, 
subsequent to August 31, 2012, the eamed awards made under this program lo Messrs, Nanterme and van 'I Noordende and Ms. Craig remained liilly subject to service conditions, those awards are being 
treated as having vested in full as of Oei< ĵct IS, 2012 None of the awards under this pcogtam actually vcslcd until the slalwl vesting dale of OcuSliei 19. 2B13, 

In conneclion with Mr. Campbell's resignalion ffoiii die Company, Ihe Company and Mr. Campbell entered in lo a separation agreemeni, the details of which are deseribed in "Potenlial Payments upon 
Termination" helow. Mr Campt)ell fully sal iified Ihe sen'ice crileria for vesting a.! of August 31, 2012 of thirly-thirly-sixths of the award in acconiance wilh the lerms of the separation agteemenl. The award lo 
Mr, Campbell is treated as hai'ing vested in full wilh respect lo thirty-lhirly-sixths of the RSLS earned as of Ihal dale, 

(d) On March 21, 200S, in conneclion with his hirini? as a senior executive, Mr. Campbell was awarded the 2005 Senior Executive Bonus Share Program award. The award was to vest in one-tenlh installments 
annually on the anniversary oflhe grant dale through March 21.2015, Pursuant to the tenns of this award, a portion of Mr, Campbell's cash award Irom the annual bonus program ($22,500 annually) was 
used to fund a portion of the 2005 Senior Executive Bonus Share Program award. In conneclion wilh Mr, Campbell's resignalion from the Company, no installments will vest following Ihc inslallments 
reHeeled in this table. 

|el III accordance with the terms ofthe separation agfeeinenl that the Company entered into with Mr, Campbell on Man;h 1, 2012, Mr, Campbell was deemed to have fiilly satisfied Ihe sen'ice crileria for the vesting 
ofthe identified awards as ofthat dale. Ihe value fcaliicd on exereise is calculated by determining the difference between the weighted average sale price of the underlying shares, whieh were sold upon exercise, 
and the exercise pnce ofthe options. 

|2) Reflects the difference berween ihe fair market value of shares acijuired upon exercise on die dale exercised and the exercise price, muhiplied by the number of options eiereiscil, 

0 ) Rcflecls the aggregate fair market value ofshares vested on Ihe applicable dale|s) of vesting. 
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Nonqualified Deferred Compensation for Fiscal 2012 

Prior to fiscal 2012, some of Mr, Nanterme's equity awards were granted under our French Qualified Sub-plan. Although these awards have generally 
the same tenns and conditions as the corresponding awards granted to executives in other countries, these awanjs contain additional sales restrictions and 
provisions that allow the awards to qualify for favorable tax treatment in France, Under such sales restrictions and provisions, Accenture plc Class A 
ordinary shares underlying vested RSUs are not delivered to participants for at least two years. The following tahle sets forth information with respect to 
RSUs awarded to Mr. Nanterme that have vested, but for which the underlying Accenture plc Class A ordinary shares were not immediately delivered to him. 

Kxceuiive 

Contributions in 
l ^s t Kiscal Vear 

(SI 

Registrant 
Cunlribulions in 
Last Fiscal Year 

ISl 

,4ggregale 
Earnings in 

l ^s t Fiscal 
Vear 
ISWI| 

$126,175 

.'Iggregate 
Withdrawals/ 
Dislributlans 

ISHil 

$ 173,333 

Aggrcg^ft 
Balance at LasI 

Fiscal Vear End 

rS)l3l 

$ 147,963 
Name 

Pierre Nantcrme 
Pamela J. Craig — — - — — 
William D, Green - _ _ __ _ 
Alexander M- van't Noordende — — — — — 
Martin I. Cole — _ _ _ — 
Kevin M. Campbell — — — - - — 

(1| Represents earnings on undelivered Aceeniure pie Class A ordinary shares underlying KSUs that have vested, but for which Ihe underlying shares were nol immediately delivered to the named executive officer, 
including adjiistitients ID such awards to reflect Accenture's payments of dividends on its Accenture plc Class A ordinary shares during fiscal 2012 pursuant to the teims of those awards and adjustments lo the 
aggregate fair market values of the underlying shares and dividend shares. No such earnings are considered above-market or preteronlial and, accordingly, ate not included in Ihc "Summary Compcnsalion Table" 
above, 

(2) Represents Ihi; aggrcfiale fair market value on the applicable date of delivery during fiscal 2012 ofthe Accenture plc Class A ordinary shares underlying RSUs, 

Q) Represents llii: aggregate fair market value al August SI. 2012 of the Acecnture plc Class A ordinary shares underlying KSLIs Ihat have vested, bul for which the underlying shares had not yet been delivered to the 
named execuhve ofiieeras ofthat date. The value is determined f>ased on Ihc August 31. 2012 closing market price of Accenture plc Class A ordinary shares of £61.60 per share. The gram date fair values of such 
KSUs were nol reHeelixi in the "Summary Compensation Tahle" for the liscal yean, in ivhich the RSUs were granted as Mr Nantenne was not a named executive officer for Ihe years in which sueh grants were made. 

Potential Payments Upon Termination 

Key Executive Performance Sliare Program 

The terms of our equity grant agreements for programs other than the Key Executive Perforruance Share Program provide for the immediate acceleration 
of vesting in (he event ofthe termination ofthe award recipient's employment due to death or disability. The equity grant agreements for our Key Executive 
Performance Share Programs provide for provisional vesting ofthe awards in the event ofthe termination ofthe recipient's employment due to death or 
disability. Provisional vesting means that, while the timing of vesting ofthe Key Executive Performance Share Program awards is not accelerated due to death 
or disability, vesting continues to occur as if the recipient's employment had not terminated under those circumstances. With respect to each of our named 
executive officers, the number ofRSUs that would have vested under these circumstances and the aggregate market value of such RSUs as ofthe last 
business day of fiscal 2012 (based on the closing price per share on August 31, 2012) is equal to the amount and value ofshares set forth in the "Stock 
Awards"columnsofthe"OutstandingEquity Awards at August 31,2012" table above. Although vesting cannot yet be determined for the 2011 and 2012 Key 
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Executive Performance Share Program awards, as results to date indicate achievement between the rnaximum and target levels, maximum amounts arc included 

in such table. 

In addhion, in connection with Mr. Green's expected retirement from Accenture, effective February 1, 2013. the Board determined to waive the remaining 
service-based vesting conditions for that portion of Mr. Green's outstanding awards that is not otherwise scheduled to vest on or prior to his retirement. The 
waiver of service-based vesting applies to Mr. Green's awards under the 2011 and 2012 Key Executive Performance Share Programs with respect to his shares 
of performance-vested RSUs, plus an additional number of shares that could be eamed as dividend equivalents in accordance with Mr. Green's equity award 
agreements. 

Senior Executive Separation Bencflts Plan 

Our senior executives employed in the United States, including Ms. Craig and Messrs. van "t Noordende and Cole, are eligible for benefits under our 
Senior Executive Separation Benefits Plan. With respect to our most senior leaders, this plan provides that, subject to the terms and conditions i>f the plan, 
and contingent upon the execution of a separation agreement (which requires, among other things, a complete release of claims and affirmation of existing post-
departure obligations, including non-compete and non-solicitation requirements), if the senior executive's employment is involuntarily terminated, other than 
tor "cause" (as defined under the plan), the terminated executive is entitled to receive the following: 

if the termination is for reasons unrelated to performanee: (1) an amount equal to six months of base pay, plus (2) one week of pay for each 
completedyearof service (up to an additional two months of base pay), plus (3) a $12,000 COBRA payment (which is related to health and dental 
benefits); or 

• if the termination is for reasons related to performance: {l)an amount equal to four months of base pay, plus (2) an $8,000 COBRA payment. 

Inaddition, executives terminated involuntarily other than for cause, including those terminated for reasons related to performance, are enthled to 12 months of 
outplacement benefits, whieh is provided by an outside firm selectedby Accenture, at a maximum cost to AccenUire of $11,000 per person, 

Senior Exeiulivt ScpTBlinn Benefits Plan 
Potential Payments If 

Termination Is for Polentiil Payments if 
Reasons Unrelated Terminaliun U tor 

to Reennns Related to 
Pcrfarmmnce (SHU Pgrformance lSl(2t 

Ms, Craig $ 816,000 S 415,500 
Mr, van't Noordende $ 780,417 S 397,708 
Mr. Cole S 780,417 S 397,708 

(1) Amounts shown in this c()lumn reflect, for each applicable named cseeutive ollicer: (a) an amuunt equal to eight months of his or her annual base pay, (b) a $12,000 COBRA payment and (c) SI 1,000 ef 
oulplacement services. 

(2) Amounts shown in Ihis ctihunn tcflcci, for each applicable named e,\eculi\e officer: |a) an amount equal In four mnnths of his or her annual base pay, (b) a S8,IX10 COBRA payment and (c) $11,000 of outplacement 
services. 

Separation Agreement with Mr. Campbell 

In connection with his resignation from Accenture, effective March 1,2012, the Company entered into an agreement with Mr. Campbell, pursuant to 
which, among other items, Mr, Campbell has agreed that he will not compete with the Company or solicit its clients or employees during the 12-month period 
following his separation from (he Company. In exchange for agreeing to the terms ofthe separation arrangement, along with signing a general release of claims 
in favor of Accenture, Mr. Campbell is entitled to receive, among certain other consideration: (1) cash payments of $2 million paid in installments that began 
in March 2012, plus $1-0 million to be paid on March 1,2013 and (2) the vesting of unvested equity composed of 
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(a) approximately 52,701 shares of time-vested RSUs, plus an additional number ofshares to be determined based on actual dividends declared by the 
Company prior to the regular release dates in accordance with Mr, Campbell's equity award agreements ("dividend shares") and (b) up to an additional 
90,510 shares of performance-based RSUs (plus related dividend shares), subject to the Company's achievement of specified performance goals. The 
separation agreement further provides that, among other remedies available to the Company, Mr. Campbell's right to receive separation payments will be 
forfeited, and he will have an obligation to re-pay any separation payments received and forfeit any RSUs that vest pursuant to the separation agreement, in the 
event that he breaches his restrictive covenants. For the actual value of severance paid to Mr, Campbell during fiscal 2012, see the "All Other Compensation" 
column ofthe "Summary Compensation Table" above and the applicable footnote. For the amounts of Mr, Campbell's unvested equity awards that vested 
during fiscal 2012, see the "Sttick Awards" column ofthe "Option Exercises and Stock Vested in Fiscal 2012" table above and the applicable footnote. For 
Mr, Campbell's performance-based RSUs that will vest in fuUire fiscal years, see the "Equity Incentive Plan Awards: Number of Unearned Shares, Units or 
OtherRightsThat Have Not Vested" column ofthe "Outstanding Equity Awards at August 31, 2012" table and the applicable footnote. 

Director Compensation for Fiscal 2012 

The Compensation Committee reviews and makes recommendations to the full Board with respect to the compensation ofour directors at least every two 
years. The full Board reviews these recommendations and makes a final determination on the compensation of our directors. In fiscal 2012, the Compensation 
Committee reviewed the compensation practices ofthe boards of directors of those peer companies described under "Compensation Discussion and Analysis 
—Role of Benchmarking" above, and the general market, as well as a study by Pay Govemance requested hy the committee that (I) concluded that our non-
management director compcnsfition had fallen below the market median of our peer group and (2) provided input regarding the compensation of our directors. 
After review ofthe committee's recommendation, the Board approved increases to fiscal 2012 director compensation. 

Elements of Director Compensation 

Cash Compensation. In fiscal 2012, eacb non-managemenl director except our lead director was entitled to an annual retainer ol"$90,iXtO, Our lead 
director was entitled to an annual retainer of $145,000. The chair ofthe Audit Committee was entitled to additional annual eompensation of 520,000, the chair 
ofthe Compensation Committee was entitled to additional annual compensation of $15,000 and the chair ofeach other committee ofthe Board was entitled to 
additional annual compensation of 510,000. Each memberofthe Audit Committee was also entitled to additional compensation of $5,000, and each member 
of each ofthe otiier committees ofthe Board was also entitled to additional compensation of $2,500, Each ofour non-management directors could elect to 
receive his or her annual retainer and other compensation for Board committee service entirely in the form of cash, entirely in the form ofRSUs or one-half in 
cash and one-half in RSUs. 

Equity Compensaiion. In fiscal 2012, each non-management director was entitled to an annual grant ofRSUs having, at the time ofgrant, a fair 
market value of $185,000. Any non-management director newly appointed to the Board was also entitled to an initial grant ofRSUs having, at the time of 
grant, a fair market value of $185,000, Grants of RSUs to our directors are fully vested on the date ofgrant and future delivery of Accenture plc Class A 
ordinary shares underlying RSUs is not dependent on a director's continued service as a Board member. Directors are entitled to receive a proportional number 
of additional RSUs on outstanding awards if we pay a dividend on Accenture plc Class A ordinary shares. The Accenture plc Class A ordinary shares 
underlying RSUs are delivered one year after the grant date. Directors may not further defer the delivery of these Class A ordinary shares. 
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Other Compensation. Our directors do not receive any non-equity incentive plan compensation, participate in any Accenture pension plans or have 
any non-qualified deferred compensation earnings. We provide our directors with directors and officers liability insurance as part ofour corporate insurance 
policies. We also reimburse our directors for reasonable travel and related fees and expenses incurred in connection with their participation in Board or Board 
committee meetings and other related activities such as site visits and presentations in which they engage as directors. 

Stock Ownership Requirement 

Each noo-management director must, within three years of his or her appointment and for the duration of the director's service, retain ownership of 
Aecenture equity having a fair market value equal to three times the value ofthe annual equity grants being made to directors at the time al which the 
ownership requirement is assessed. In fiscal 2012, each ofour non-management directors, who had been a director for three or more years, complied with this 
requirement, except for Mr. Idei, for whom the Board waived this ownership requirement. 

The following table provides information on the compensation of our non-management directors in fiscal 2012. 

Director Compensation for Fiscal 2012 

Name 

Dina Dublon 
Charles H. Giancarlo 
Dennis F. Hightower(6) 
Nobuyuki Idei 
William L. Kimsey 
Robert 1, Lipp 
Marjorie Magner 
BIythe J. McGarvie 
Mark Moody-Stuart 
Gilles C. Pelisson 
Wulf von Schimmelmann 

Name 

Dina Dublon 

Charles H. Giancarlo (a) 

Dennis F. Highloner 

Nobuyuki Idei 

Wi l l i am L, Kimsey 

Rubert 1, Lipp 

Maijorie Magner 

BIythe J. McGarvie 

Mark Moody-Stuan{b) 

Gilles C, Pelisson{aX=l 

Wulf von SchimmBlmann 

Fees Earned 

ur Paid 

in Cash 

rSMll 

$ 92,500 
$ 102,500 
$ 102,500 
$ 92,500 
$112,500 
$ 97,500 
S 107,500 
S 95.000 
S 145,000 
$ 74,325 
$ 92,500 

serviee earned by i 

Stock 

Awards 

ISH2M3I 

$ 184,954 
$184,996 
$ 184,954 
$ 184,954 
$ 184,954 
$ 184,954 
$ 184,954 
$ 184,954 
S 184,954 
SI86,917 
S 184,954 

Option 

Awards 

..m*) 

— 
— 
— 
— 
— 
— 
— 
— 
— 
— 

Non-Equily 

Incentive 

Plan 

Compensation 

m 

— 
__ 
— 
— 
— 
— 
— 
— 
— 
— 

our nnn-managemem riireclors were as Iblloivs: 

Annual 

Relainer 

III 

i 90,000 

S 90,000 

S 90,000 

S 90,000 

S 90,000 

s %\.m} 
S 90,000 

S 90.000 

S]45,0OO 

S 70,413 

S 90,000 

Change In 

Pension 

Value and 
Nonqualified 

DeCetred 
Compensaiion 

Earningt 

ISl 

_-

—-

_ 

Commhlee 

% 
$ 
S 

i 

Chair 

Fees 

ISl 

10,000 

IH.OOO 

— 
20,000 

— 
15,000 

— 
__ 
— 
— 

Alt Olher 

Compensation 

ISH5I 

__ 

-
• 

— 
— 
_ 

Commil lee 

Member 

S 

I 

s 
s 
s 
i 

s 
$ 
s 
s 

Fees 

ISl 

2,500 

2.500 

2,500 

2.500 

2.500 

7,500 

2.500 

5,000 

.1,912 

2„'5O0 

Total 

IS) 

$ 111,ASA 
$287,496 
$ 287,454 
$ 277,454 
$ 297,454 
$ 282,454 
$ 292,454 
$279,954 
5 329,954 
$261,242 
S 277,454 

Totid 

(SI 

S 92,500 

S 102,500 

1102,500 

% 92,500 

$112,500 

S 97,500 

.S 107,500 

\ 95,000 

S 145,000 

S 74,525 

S 92,500 

S3 
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(a) Charles H. Giancarlo and Gilles C. Pel is soil elected to receive 100% of their annual retainers and additional retainers for Board committee service in the form nf fully vested RSUs, wilh a granl dale fair value 
equal to the atnoiml reporlcd as earned in cash above, 

(b) Mark Moody-Stuart chose lo»-aive receipl of the additional $2,.'i00 compensation he was entitled lo as a member of the Compensaiion Comniittec. 

to) Gilles C, Pelisson. who»as appointed to the Ihe Board on April 27, 2012, received a pro rata portion ofthe standard annual retainer and additional relainer for Board committee service, based on the number 
of days remaining in fiscal 2012 after the date of his apfKiinlmenl, 

(2) Represents aggregale grant dale fiiir value of stoek awards, cumputed in accordance with Topic 71S, without taking into account estimated forfeitures. The assumptions made when calculating the ainoimls are found 
inNoie 11 (Share-Based Compcnsalion) to oui Consolidated Financial Slatemcnis in Part II, Item S of our Annual Keport on Form 10-K for the year ended Augusi 31, 2012. Kedccls the grant ol'whole shares, 

(-1j The aggregate ruinber of vcslcd RSU awards outstanding at the end of fiscal 2012 for each ofour non-manage men I direetors was as follows: 

Aggregate NumbCT of 
Restricted Share 

Unit Awards 
Outstanding as of 

Name August 31. 2012 
Dina Dublon 3,262 
Chatles H. Giancarlo 5,071 
Denni.'i F. Hightower 3,262 
Nobuyuki Idei 3,262 
William L, JCimsey 3,262 
Robert I, Lipp 3,262 
Marjorie Magner 9,529 
BIythe J. McGarvie 3,262 
Mark Moody-Stuart 3,262 
Gilles C, Pelisson 4,654 
Wulf von Schimmelmann 3,262 

(41 We have not granted any slock options to our directors since fiscal 2004, The aggregale number of previously granted option awards outstanding at the end of fiscal 2012 foreaeh of nurnon-msnagBnicnt direelorb 
was as follows: 

Aggregate Number of 
Option Awards 

Outstanding as uf 
Name AiiPust31.ZUlZ 
Dina Dublon 10,000 
Charles H. Giancarlo — 
IJennis F. Hightower — 
Nobuyuki Idei — 
William L, Kimsey — 
Robert 1. Lipp 20,000 
Marjorie Magner •— 
Blylhc J. McGarvie 5,000 
Mart: Moody-Sluarl — 

Gilles C, Pelisson 

Wulf von Schimmelmarai 

All slock option granls are fully vested. 

(5) The aggregate amount of perquisites and olher personal bcnclits received by each ofour non-management directors in fiscal 2012 was less than 510,000, 

|61 Dennis F, Hightower resigned from the Board on July 19,2012, 
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COMPENSATION COMMITTEE INTERLOCKS AND INSIDER PARTICIPATION 

Our Compensation Committee is composed solely of independent directors: Marjorie Magner, William L. Kimsey and Mark Moody-Stuart, No member 
ofour Compensation Committee during fiscal 2012 was an employee or officer or former employee or officer of Accenmre or had any relationships requiring 
disclosure under Item 404 of Regulation S-K during fiscal 2012, None ofour executive officers has served on the board of directors or compensation committee 
ofany other entity that has or has had one or more executive officers who served as a member of our Board or its Compensation Committee during fiscal 2012. 

SECTION 16(a) BENEFICIAL OWNERSHIP REPORTING COMPLIANCE 

Under the federal securities laws, our directors, executive otTicers and beneficial owners of more than 10% of Accenture pic's Class A ordinary shares or 
Class X ordinary shares are required within a prescribed period of time to report to the SEC transactions and holdings in Accenture plc Class A ordinary 
shares and Class X ordinary shares. Our directors and executive officers are also required to report transactions and holdings in Accenture SCA Class I 
common shares. Based solely on a review ofthe copies of these forms received by us and on written representations from certain reporting persons that no 
annual coirective filings were required for those persons, we believe that during fiscal 2012 all these filing requirements were satisfied in a timely manner, 
except for one Form 4 for Accenture plc reporting one transaction for Kevin Campbell caused by an administrative error which prevented its timely filing. 
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BENEFICLVL OWNERSHIP OF DIRECTORS AND EXECUTIVE OFFICERS 

The following table sets forth, as of December 11, 2012, information regarding the beneficial ownership of Accenture plc Class A ordinary shares and 
Class X ordinary shares and of Accenture SCA Class 1 common shares held by: (1) each ofour directors, director nominees and named executive officers; 
and (2) all ofour directors, director nominees and executive officers as a group. To our knowledge, except as otherwise indicated, each ofthe persons or enfilies 
listed below has sole voting and investment power with respecl to the shares beneficially owned by him or her. For purposes ofthe table below, "beneficial 
ovraership" is determined in accordance with Rule 13d-3 under the Exchange Act, pursuant to which a person or group of persons is deemed lo have 
"beneficial ownership" ofany shares that such person has the right to acquire within 60 days after December 11, 2012. For purpt>ses of computing the 
percentage of outstanding Accenture plc Class A ordinary shares and'or Class X ordinary shares and/or Accenlure SCA Class I common shares held by each 
person or group of persoTis named below, aiiy shares that such person or persons has the right to acquire within 60 days after December 11,2012 are deemed 
to be outstanding but are not deemed to be outstanding for the purpose of computing the percentage ownership of any other person. 

INnmeflt 

William D. Green(2) 

Pierre Nantcrmc(2){3) 
Dina Dublon(4K9) 
Charies H.Giancarlo(lO) 
Nobuyuki Idei(9) 
William L Kimscy(9) 
Robert I. Lipp(4K9) 
Marjorie Magner{9) 
BIythe J, McGarvie(9) 
Sir Mark Moody-Stuart(9) 
Gilles C, Pelisson 
Wulf von Schimmelmann(9) 
Pamela J, Craig(2)(5) 
Kevin M, Campbell(6) 
Martin I. Cole(7) 
Alexander M. van 't Noordcndc(8} 
All Directors and Executive Officers as a Group 

(26persons)(2Xll) 

Accenture pie Class A 

ordinary' shares 

shares 

bencndally 

owned 

294,418 
197,027 

50,437 
25,235 

5,940 
15,777 

172,601 
22,940 
22,239 
77,113 

— 
20,852 

237,167 
40,411 

126,560 
89,458 

2,075,632 

% shares 

btneHclally 

own 

*% 
* 
* 
* 
* 
* 
* 
* 
*: 
* 

— 
* 
* 
* 
* 
* 

* 

Accenlure SCA Class I 

eummui 

shares 

benericjall.v 

owned 

80,046 
91,597 

„ 

— 
— 
— 
— 
— 
— 
— 
__ 

159,032 

— 
— 
— 

803,575 

1 shares 

% shores 

beneficially 

owntd 

** 
— 
— 
— 
— 
— 
— 
— 
--
— 
— 
** 
— 
— 
— 

1.6% 

Accenture pli 

o rd ina rv ) 

shares 

lwiKfii:ially 
owned 

80,046 
91,597 

— 
— 
— 
— 
— 
— 
— 
— 
— 
— 

155,907 

— 
— 
— 

688,957 

c Class \ 

ihares 

% sha res 

brnclidally 

owned 

*** 
— 
-
— 
— 
• - -

— 

— 

*** 

— 

1.7% 

Pcrccniagc 

o r ihe lP la l 

number o t 
Clats A a n d 

C]»ii X 

urd inar i ' shares 

benencially 

owned 

***-*% 
* > * * * 
»««« 
**** 
**** 
**** 
**** 
**** 
**** 
**** 

**** 
* * M * 

**** 
**** 
* * • • 

* * • * 

(I) 

(2) 

Loss tlian 1% of Accenlure pIc's Class .A ordinary shares outstanding. 

Less than 1% of Accenlure SCA's Class I fommon shares outslanding, 

Ltss Ihan 1% of Accenlure pic's Class X ofdinarj shares oulslanding. 

Less than 1% oflhe tolal number of Accenture pic's Clas,*; A ordinary shares and Class X ordinary shares outslanding. 

,Addres3 for all persons listed, other than Kevin M. Campbell, isc/o Aeccnlutc, 161 .N. Clari; Street, Chicago. Illinois 60601, US,A, Address for Kevin M. Campbell is c/o Cohen Pollock 
Riverwood Parkway, Suite 1600, Atlanta, OA 30.1.19, USA. Attention: Pcpi Friedman 

Subject to the provisions of ils articles ofassocialion, Accenlure SCA is obligated, allhe option oflhe holder of such shares and at any time, tn redeenTany outslanding 
The redemption pnce per 

Merlin & Smart, 3350 

Accenlure SCA Claib I commun shares. 
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share generally is equal lo the niarkei price ofan Accenture plc Class A ordinary share al the time ofthe redemplion Aecenture SCA has Ihe option lo pay this redemption price with cash or hy deiivcnng 
Accenture pie Cla.(s A ordinaiy shares generally on a one-for-one basis as provided for in the articles of a.s social ion of Acecnture SCA, Each time an Accenture SCA Cla,';s I common share is redeemed. 
Accenture plc has Ihc option to, and inlends to, redeem an Accenture plc Cla5S X ordinary sliare from Ihat holder fur a redemplion price equal to the par value ofthe Accenture plc Class X urdinary share, or 
$0.0000225. 

(3) Includes 16,237 Accenlure plc Class A ordinary shares that could he acquired Ihrough the exercise ofsluck options within 60 days from December 11, 2012, Includes 8,164 RSUs that could be delivered a,s 
Accenture plc Class .A ordinary shares within fit) days from December 11,2012, 

(4) Includes 10,000 Accenture pie Class A ordinary shares Ihat could be acquired through the esercise of stock options within 60 days from LJecembcr 11, 2012. 

(5) Includes 27,335 Accenture plc Class A ordinary shares Ihal could be acquired through the exercise of stock options within 60 days from December 11, 2012, Includes 14,614- RSI .'.s that could be delivered as 
.Accenture plc Class A ordinary shares within 60 days from December 11, 2012, 

|6) Includes 40, lO.S RSUs that could be delivered as Accenture plc Class A ordinary shares within 60 days from December 11. 2012, 

|7] Includes 11,063 RSUs thai could be delivered as AccenWrepIc Cla,*is A ordinary shares within 60 days from December 11,2012, 

(8) Includes I2.7S7 RSUs that could be delivered as Accenture plc Class A ordinary shares wilhm60 days from December 11, 2012. 

(9) includes 3,303 RSUs that could be delivered as Accenlure plc Class A onJinary shares wilhin 60 days from December 11, 2012. 

(10) Includes 5,135 RSUs that could he delivered as Accenttire plc Class A ordinary shares within 60 days fium December 11. 2012. 

(Ill Includes 149,513 Accenlure plc Class A ordinary shares that could be acquired through the exercise of stock options within 60 days from December 11, 2012 and 116,490 RSl.s that could be delivered as 
Accenture pie Class A ordinary shares wilhin 60 days from December 11, 2012, 
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BENEFICIAL OWNERSHIP OF MORE THAN FIVE PERCENT 
OF ANY CLASS OF VOTING SECURITIES 

B3sed on infonnation available a.s of December 11,2012, no person beneficially owned more than five percent of Accenture pic's Class X ordinary 
shares, and the only persons known by us to be a beneficial owner of more than five percent of Accenture pic's Class A ordinary shares outstanding (which 
does not include shares held by Accenture) were as follows: 

Accenture plc CUss A 
nrtllnar» shares 

Name and Address 

of Bentficial 0«ntr 

Majisacbusetts Financial Services Company 
500 Boylston Street, 10th Floor 
Boston, MA 02116 

FMR LLC 
82 Devonshire Street 
Boston, MA 02109 

%cr 
Share* Shares 

beaeflrlallv iMnttidally 
owned owned 

35,885,604(1) 

34,510,762(2) 

5.5%(1) 

5.4%(2) 

(1| Based on the information disclosed in a Foim I3G filed with Ihe SRC on January 27, 3012 by Massachusetts Financial Services Company and certain related entities reportine sole power to vole or direct the vote over 
29,989,918 Class A ordinaO'shares and sole power to dispose or direct the disposition of 35.885,604 Class .A ordinaiy shares, 

(2) Rased on Ihe information disclosed in a Form I3G filed wilh Ihc SEC un February 14,2012 hy FMR IXC and certain related enlilies reporting Mle power to vole or direc! the vote over 1,057,667 Class A ordinary 
shares and sole power to dispose or direct Ihe disposition uf 34,510,762 Class A ordinary shares. 

As of December i I, 2012, Accenture beneficially owned an aggregate of 110,870,833 Accenture plc Class A ordinary shares, or 14.7% ofthe issued 
Class A ordinary shares. Class A ordinary shares held by Accenture may not be voted and, accordingly, will have no impact on the outcome ofany vote ofthe 
shareholders of Accenture plc. 

SUBMISSION OF FUTURE SHAREHOLDER PROPOSALS 

Our annual general meeting of shareholders for 2014 is expected to occur in February 2014. In accordance with the rules established by the SEC, any 
shareholder proposal submitted pursuant to Rule l4a-8 to be included in the proxy statement for that meeting must be received hy us by August 19,2013. 
Pursuant to our articles of association, a shareholder must give notice ofany intention to propose a person for appointment as a director not less than 120 nor 
more than 150 days before the date ofthe proxy statement for our prior year's annual general meeting. If you would like to submit a shareholder proposal to be 
included in those proxy materials, you should send your proposal to our General Counsel, Secretary & Chief Compliance Officer, c/o Accenture, 161 N, 
Clark Street, Chicago, Illinois 60601, USA. In order for your proposal to be included in the proxy statement, the proposal must comply with the requirements 
established by the SEC and our articles of association. Unless a shareholder who wishes to present a proposal at the Annual Meeting (other than a proposal to 
appoint a person as a director outlined above) outside the processes of Rule ]4a-8 ofthe Exchange Act has submitted such proposal to us no later than the close 
ofbusiness on November 1,2013, subject to applicable rules, we will have discretionary authority to vole on any such proposal with respect to all proxies 
submitted to us even when we do not include in our proxy statement advice on the nature ofthe matter and how we intend to exercise our discretion to vote on 
the matter. 
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Irish law provides that shareholders holding not less than 10% oflhe total voting rights may requisition the directors lo call an extraordinary general 
meeting at any time, The shareholders who wish to requisition an extraordinary general meeting must deposit at Accenture's principal executive office a written 
notice, signed by the shareholders requisitioning the meeting and stating the objects ofthe meeting. If the directors do not within 21 days ofthe date of deposit 
ofthe requisition proceed to convene a meeting to be held within two months ofthat date, those shareholders (or any of them representing more than half of the 
total voling rights of all of them) may themselves convene a meeting but any meeting so convened cannot be held after the expiration of three months from the 
dale ofdeposit ofthe requisition. These provisions oflrishlaware in addition to, and separate from, the requirements that a shareholder must meet in order to 
have a proposal included in the proxy statement under the rules ofthe SEC. 

SUBMITTING YOUR PROXY BY TELEPHONE OR VIA THE INTERNET 

For registered shareholders and current and former Accenture employees who received, through our employee share plans, shares that are held by Smith 
Bamey or UBS, you may submit your proxy either by mail, by telephone or via the Intemet. Please sec the proxy card that accompanies this proxy statement 
for specific instructions on how to submit your proxy by any of these methods. 

If you submit your proxy by telephone or via the Internet, for your vote to be counted, your proxy must be received by 6:00 a.m., Eastern Standard 
Time, on February 6,2013 for registered shareholders and by 8:00 a.m,, Eastem Standard Time, on February 1,2013 for Accenture employees and former 
employees who arc submitting voling instructions for shares received through our employee plans and held by Smith Bamey or UBS, Even if you submit 
your proxy by telephone or via the Internet, you can still revoke your proxy and vote your shares in person if you decide to attend the Annual Meeting. 

The telephone and Intemet proxy submission procedures are designed lo authenticate shareholders' identities, to allow shareholders to give their voting 
instructions and to confirm that shareholders' instructions have been recorded properly. We have been advised that the Intemet proxy submission procedures 
that have been made available to you aie consistent with the requirements ofapplicable law. If you submit your proxy via the Internet, then you should 
understand that there may be costs associated with electronic access, such as usage chaises from Intemet access providers and telephone companies, which 
you must bear. 

If your shares are nol registered in your name but in the "street name" t)f a bank, brokcrorother holder of record (a "nominee"), then your name will not 
appear in Accenture pic's register of shareholders. Those shares are held in your nominee's name, on your behalf, and your nominee will be entitled to vole 
your shares. If you hold your shares in street name, please refer to the information from your bank, broker or nominee on how to submit voting instructions or 
how lo revoke your proxy. 

HOUSEHOLDING OF SHAREHOLDER DOCUMENTS 

Wc may send a single set of shareholder documents to any household al which two or more non-registered shareholders reside. This process is called 
"householding." This reduces the volume of duplicate information received at your household and helps to reduce costs. Your materials may be househeld 
based on your prior express or implied consent, A number of brokerage firms wilh account holders who are Accenture shareholders have instituted 
householding. Once a shareholder has received notice from his orherbroker that the broker will be householding communications to the shareholder's 
address, householding will continue unlil the shareholder is notified otherwise or until one or more ofthe shareholders revokes his or her consent. If your 
materials have been househeld and you wish to receive prompt dehvery of separate copies of these documents now or in the future, or if you arc receiving 
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duplicate copies of these documents and wish to have the information househeld, you may notiiy yoiu^ broker (if you hold your shares beneficially) or wrile or 
call our Investor Relations Group at the following address, phone number or e-mail address; Accenture, Investor Relations, 1345 Avenue oflhe Americas, New 
York, New York 10105, USA, telephone number-H 877-ACN-5659 (+1 877-226-5659) in the United States and Puerto Rico and +(353) (I) 407-8203 
outside the United Slates and Puerto Rico, or e-mail investor.relations@accenture,com, 

December 17, 2012 
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DIRECTORS' REPORT 

For the Twelve Months Ended August 31,2012 

The directors present their annual report and audited Consolidated Financial Statements and related Notes of Accenture plc for the twelve months ended 
August 31,2012. 

The directors have elected to prepare the Consolidated Financial Statements in accordance wilh Section 1 oflhe Companies (Miscellaneous Provisions) 
Act 2009 (as amended), which provides thai a true and lair view ofthe state of affairs and profit or loss ofthe group may be given by preparing the financial 
statements in accordance with accounting principles generally accepted in the United States of America (U,S, GAAP), as defined in Section 1(1) ofthe 
Companies {Miscellaneous Provisions) Act 2009 (as amended), to the extent that the use of those principles in the preparation of the financial statements does 
tiot contravene any provision ofthe Companies Acts or ofany regulations made thereunder. 

This report contains forward-looking statements relating lo our operations, resulls of operations and olher matters that are based on our current 
expectations, estimates, assumptions and projections. Words such as "may," "will," "should," "likely," "anticipates," "expects," "intends," "plans," 
"projects," "believes," "estimates" and similar expressions are used lo identify these forward-looking statements. These statements are not guarantees of future 
performance and involve risks, uncertainties and assumptions thai are difficult lo predict. Forward-looking statements are based upon assumptions as to 
ftiUirc events that may not prove to be accurate. Actual outcomes and results may differ ntalerially from what is expressed or forecast in these forward-looking 
statements. Risks, uncertainties and other factors that might cause .such differences, some of which could be material, include, but are not limited to, the 
factors discussed below under the section entitled "Principal Risks and Uncertainties." Our forward-looking statements speak only as oflhe date of this report 
or as oflhe date they arc made, and we undertake no obligation to update them. 

Basis of Presentation 

The accompanying Consolidated Financial Statements include the accounts of Accenture plc, an Irish company, and its controlled subsidiary 
companies (collectively, the "Company"). In this Directors' Report, we use the terms "Accenture." "we," the "Company," "our" and "us" to refer to Accenture 
plc and its subsidiaries. 

All references to years, unless otherwise noted, refer to our fiscal year, which ends on August 31, For example, a reference lo "fiscal 2012" means the 
l2-monlhpcriod that ended on August 31, 2012, All references lo quarters, unless otherwise noted, refer to the quarters of our fiscal year. 

The Consolidated Financial Statements include the Consolidated Balance Sheets of Accenlure plc and its subsidiaries asof August 31, 2012 and 2011, 
and the related Consolidated Statements of income. Shareholders' Equity and Comprehensive Income, and Cash Flows for the twelve months ended 
August 31, 2012, 2011 and 2010. The Consolidated Financial Slalements and the majority ofthe information in the Notes thereto have been reconciled to the 
Company's Annual Report on Form 10-K for the fiscal year ended August 31,2012 filed with the U.S. Securities and Exchange Commission on October 30, 
2012, 

Principal Activities 

We are one ofthe world's leading organizations providing management consulting, lechnology and outsourcing services, with approximately 257,000 
employees; offices and operations in more than 200 
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cifiesin 54 countries; and revenues before reimbursements ("net revenues") of $27.86 billion for fiscal 2012. 

Our "high perfonnance business" strategy is to use our expertise in consulting, technology and outsourcing to help clients achieve performance at higher 
levels so they can create sustainable value for their customers and stakeholders. We use our industry and business-process knowledge, our service offering 
expertise and our insight into, and understanding of, emerging technologies and new business and technology trends to formulate and implement solutions 
with and for our clients. Our strategy is focused on helping clients improve operational performanee, deliver their products and services more effectively and 
efficiently, and grow their businesses in existing and new markets. 

We operate globally wilh one common brand and business model designed to enable us to provide clients around the world with the same high level of 
service. DraiA'ing on a combination of industry expertise, functional capabilities, alliances, global resources and lechnology, we seek to deliver competitively 
priced, high-value services that help our clients measurably improve business performance. Our global delivery model enables us to provide an end-to-end 
delivery capability by drawing on our global resources to deliver high-quality, cost-effective solutions to our clients. 

In fiscal 2012, we continued to implement a strategy focused on industry and lechnology differentiadon, as well as geographic expansion. We combine 
our capabilities across management consulting, technology and business process outsourcing to provide differentiated, industry-based, end-to-end services. 
We continue to invest in strategic initiatives including analytics, cloud computing, insight-driven health, interactive/digital marketing, mobility and smart 
grid, Our geographic expansion strategy focuses on emerging and mature markets with significant growth potential for us. Our priority emerging markets are 
the ASEAN (Association of Southeast Asian Nations) countries, Brazil, China, India, Mexico, the Middle East, Russia, South Africa, South Korea and 
Turkey. 

Consultingf Technology and Outsourcing Services and Solutions 

Our business is structured around five operating groups, whieh together comprise 19 industry groups serving clients in major industries around the 
world. Our iridustry focus gives us an understanding of industry evolution, business issues and applicable technologies, enabling us to deliver innovative 
solutions tailored to each client or, as appropriate, more standardized capabilities to multiple clients. 

Our three growth platforms—management consulting, technology and business process outsourcing—are the innovation engines through which we 
build world-class skills and capabilifies; develop our knowledge capital; and create, acquire and manage key assets central to the development of solutions for 
our clients. The professionals within these areas work closely wilh those in our operating groups to develop and deliver integrated services and solutions lo 
clients. Client engagement teams—which typically consist of industry experts, capability specialists and professionals with local market knowledge—leverage 
the capabilities ofour global delivery model to deliver price-compefitive services and solutions, In certain instances, our client engagement teams include 
subcontractofs, who supplement our professionals with additional resources in a specific skill, service or product area, as needed. 

Operating groups 

The following table shows the current organization ofour five operating groups and their 19 industry groups. Our operating groups are our reportable 
operating segments. We do not allocate lotal assets by operating group, although our operating groups do manage and control certain assets. For certain 
historical finfincial information regarding our operating groups (including certain asset information), as 
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well as financial information by geography (including long-lived asset informafion), see Note 15 (Segment Reporting) lo our Consolidated Financial 
Statements, 

Operating Groups and Industry Groups 

Communications, 
Media & Technology 

• Communications 
* Electronics & 

High Tech 
• Media & 

Entertainment 

Financial 
Services 
• Banking 
• Capital Markets 
• Insurance 

Health & 
Public Service 
• Health 
' Public Service 

Products 
• Air, Freight & 

Travel Services 
• Automotive 
• Consumer Goods & 

Services 
• Industrial Equipment 
• Infrastructure 8L 

Transportation Services 
• Life Sciences 
• Retail 

Resources 
• Chemicals 
' E n e i ^ 
• NaUiral 

Resources 
• Utilities 

Global Delivery Model 

A key differentiator is our global delivery model, whieh allows us to draw on the benefits of using people and olhcr resources from around the world 
—including scalable, standardized processes, methods and tools; specialized management consulting, business process and technology skills; cost 
advantages; foreign language fluency; proximity to clients; and time zone advantages—to deliver high-quality solutions. Emphasizing quality, productivity, 
reduced risk, speed to market and predictability, our global delivery model enables us to provide clients with price-competitive services and solutions. 

Our Global Delivery Network continues to be a competitive differentiator for us. We have more than 50 delivery centers around the worid. As of 
August 31, 2012, we had approximately 162,000 people in our network globally. 

Researcli and Innovation 

We are committed to developing leading-edge ideas. Research and innovation have been major factors in our success, and we believe they will help us 
continue to grow in the fiiture. We use our investment in research and development—on which we spent $560 million, $482 million and $377 million in 
fiscal 2012,2011 and 2010, respectively—to help create, commercialize and disseminate innovative business strategies and technology solutions. 

Our research and iimovation program is designed to generate early insights into how knowledge can be harnessed to create innovative business solutions 
for our clients and to develop business strategies with significant value. One component of this is our research and development organization, Accenture 
Technology Labs, which identifies and develops new technologies that we believe will be the drivers ofour clients' growth and enable them lo be first to market 
with unique capabilities. 

We also promote the creation of knowledge capital and thought leadership through the Accenture Institute for High Perfomianee. In addition, we spend a 
significant portion ofour research and development investment directly through our operating groups and our consulting, technology and outsourcing growth 
platforms lo develop market-ready solufions for our clients. 
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Organizational Structure 

Accenlure plc is an Irish public limited company with no material assets other than Class 1 common shares in ils subsidiary, Accenture SCA, a 
Luxembourg partnership limited by shares ("Accenlure SCA"), 

History 

Prior to our transition to a corporate structure in fiscal 2001, we operated as a series ofrelaled partnerships and corporations under the control ofour 
partners. In connection wilh our transition to a corporate structure, our partners generally exchanged all of their interests in these partnerships and corporations 
for Aeeenturc Ltd Class A common shares or, in the case of partners in certain countries, Acecnture SCA Class I common shares or exchangeable shares 
issued by Accenmre Canada Holdings Inc., an indirect subsidiary of Accenture SCA. Generally, partners who received Accenture SCA Class 1 common 
shares or Accenture Canada Holdings Inc. exchangeable shares also received a corresponding number of Accentore Ltd Class X common shares, which 
cnlilled their holders lo vote al Accenture Ltd shareholder meetings but did not carry any economic rights. The combination ofthe Accenture Ltd Class X 
common shares and the Accenture SCA Class I common shares or Accenmre Canada Holdings Inc. exchangeable shares gave these partners substantially 
similar economic and governance rights as holders of Accenture Ltd Class A common shares. 

On June 10, 2009, Accenmre plc vvas incorporated in Ireland, as a public limited company, in order to effect moving the place of incorporation of our 
parent holding company from Bermuda to Ireland (the "Transaction"). The Transaction was completed on September I. 2009, at which time Accenlure Lid, 
our predecessor holding company, became a wholly owned subsidiary of Accenture plc and Accenture plc became our parent holding company. In the 
Transaction, all ofthe outstanding Class A and Class X common shares of Accenlure Ltd were cancelled and Accenture plc issued Class A and Class X 
ordinary shares on a one-for-one basis to the holders ofthe cancelled Accenture Ltd Class A and Class X common shares, as applicable (and cash for any 
fractional shares). Accenture Ltd was dissolved on December 29, 2009, 

The Consolidated Financial Statements included in this report reflect the ownership interests in Accenmre SCA and Accenmre Canada Holdings Inc. 
held by certain ofour current and former senior executives as nonconlrolling interests. The noneontrolling ownership interests percentage was 8% as of 
August 31, 2012. 

Accenture plc Class A and Class X Ordinary Shares 

Each Class A ordinary share and each Class X ordinary share of Accenture plc entitles its holder to one vote on all matters submitted lo a vote of 
shareholders of Accenture plc. A Class X ordinary share does not, however, entifle its holder lo receive dividends orlo receive payments upon a liquidation of 
Accenmre plc. As described above under "- History," Class X ordinary shares generally provide the holders of Accenmre SCA Class I common shares and 
Accenmre Canada Holdings Inc, exchangeable shares with a vole at Accenture plc shareholder meetings that is equivalent to the voling rights held by Accenmre 
plc Class A ordinary shareholders, while their economic rights consist of interests in Accenmre SCA Class I common shares or in Accenlure Canada Holdings 
Inc. exchangeable shares. 

Under ils memorandum and articles of association, Accenmre plc may redeem, al its option, any Class X ordinary share for a redemption price equal to 
the nominal value oflhe Class X ordinary share, or $0,0000225 per share. Accenmre plc, as successor to Accenture Ltd, has separately agreed with the 
original holders of Accenture SCA Class I common shares and Accenmre Canada Holdings Inc. 
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exchangeable shares nol lo redeem any Class X ordinary share of such holder if the redempfion would reduce the number of Class X ordinary shares held by 
that holder lo a number that is less than the number of Accenmre SCA Class I common shares or Accenmre Canada Holdings Inc, exchangeable shares owned 
by Ihat holder, Accenmre pic will redeem Class X ordinary shares upon the redemplion or exchange of Accenmre SCA Class I common shares and Accenlure 
Canada Holdings Inc. exchangeable shares so that the aggregate number of Class X ordinary shares outstanding at any time does not exceed the aggregale 
number of Accenture SCA Class I common shares and Accenture Canada Holdings Inc. exchangeable shares outstanding. Class X ordinary shares are not 
transferable without the consent of Accenmre plc, 

A transfer of Accenlure plc Class A ordinary shares effected by transfer of a book-entry interest in The Depository Trust Company will nol be subject 
to Irish stamp duly. Other transfers of Accenture pic Class A ordinary shares may be subject to Irish stamp duty (currently at the rate of 1% ofthe price paid 
or the market value oflhe Class A ordinary shares acquired, if higher) payable by the buyer. 

Accenture SCA Class I Common Shares 

Only Accenlure and our current and former senior executives and Ihcir permitted transferees hold Accenmre SCA Class I common shares. Each Class I 
common share entitles ils holder to one vole on all matters submitted to the shareholders of Accenmre SCA and entitles its holder to dividends and liquidation 
payments. As of October 22, 2012, Accenlure holds a vofing interest of approximately 93% oflhe aggregate outstanding Accenmre SCA Class I common 
shares entitled to vote, wilh the remaining 7% oflhe voling interest held by our current and former senior executives and their permitted transferees. 

Accenmre SCA is obligated, at the option oflhe holder, lo redeem any oulslanding Accenmre SCA Class I common share at a redemption price per share 
generally equal to its current market value as determined in accordance with Accenmre SCA's articles ofassocialion. Under Accenmre SCA's articles of 
association, the market value of a Class 1 common share thai is not subject to transfer restricfions will be deemed lo be equal lo (i) the average oflhe high and 
low sales prices of an Accenture plc Class A ordinary share as reported on the New York Stock Exchange (or on such other designated market on which the 
Class A ordinary shares trade), nel of cuslomary brokerage and similar transaction costs, or (ii) if Accenture plc sells ils Class A ordinary shares on the dale 
thai the redemption price is determined (other than in a transaction wilh any employee or an affiliate or pursuant to a preexisting obligation), the weighled 
average sales price of an Accenmre plc Class A ordinary share on the New York Stock Exchange (or on such other market on which the Class A ordinary 
shares primarily trade), net of cuslomary brokerage and similar transaction costs. Accenmre SCA may, at its option, pay this redemplion price wilh cash or 
by delivering Accenture plc Class A ordinary shares on a one-for-one basis, In order lo mainlain Accenmre pic's economic interest in Accenture SCA, 
Accenmre plc generally will acquire additional Accenmre SCA common shares each time additional Accenmre plc Class A ordinary shares are issued. 

Except in ihe case of a redemption of Class I common shares or a transfer of Class I common shares to Accenmre plc or one of its subsidiaries, 
Accenmre SCA's articles of associafion provide that Accenlure SCA Class 1 common shares maybe transferred only wilh the consent of the general partner of 
Accenlure SCA. In addifion, all holders of Class 1 common shares (excepl Accenlure) are precluded from having their shares redeemed by Accenmre SCA or 
transferred lo Accenmre SCA, Accenture plc or a subsidiary of Accenmre plc al any lime or during any period when Accenmre SCA determines, based on the 
advice of counsel, that there is material non-public information that may affect the average price per share of Accenmre plc Class A ordinary shares, if the 
redemplion would be prohibited by applicable law, during an underwritten offering due lo an underwriters lock-up or during the period from the 
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announcementof a lender offer by Accenmre SCA or ils affiliates for Accenmre SCA Class I common shares unlil ihe expiration often business days after the 
termination ofthe tender offer (other than to tender the holder's Accenture SCA Class I commc)n shares in the lender offer). 

Accenture Canada Holdings Inc. Exchangeable Shares 

Holders of Accenture Canada Holdings Inc. exchangeable shares may exchange their shares for Accenture plc Class A ordittary shares at any time on a 
one-for-one basis, Accenlure may, at its option, satisfy ihis exchange wilh cash al a price per share generally equal to the markel price of an Accenlure plc 
Class A ordinary share al the time ofthe exchange. Each exchangeable share of Accenmre Canada Holdings Inc, entillcs its holder lo receive distributions equal 
lo any distributions to which an Accenmre plc Class A ordinary share entitles ils holder. The exchange of all ofthe outstanding Accenmre Canada Holdings 
Inc, exchangeable shares for Accenlure plc Class A ordinary shares would nol have a malerial impact on the equity ownership position of Accenmre or the 
other shareholders of Accenlure SCA. 

Principal Risks and Uncertainties 

In addition to the other information sel forth in Ihis report, you should carefully consider the following factors which could materially adversely affect 
our business, financial condifion, results of operations (including revenues and profilabilily) or slock price. Our business is also subject lo general risks and 
uncertainlics ihal may broadly affect companies, including us. Additional risks and uncertainties not currently known lo us or that we currently deem to be 
immaterial also could materially adversely affect our business, financial condition, results of operations or stock price. 

Our results of operations could be adversely affected by volatile, negative or uncertain economic conditions and the effects of these conditions on 
our clients' businesses and levels ofbusiness activity. 

Global macroeconomic conditions affect our clients' businesses and the markets ihey serve, Developmenls, such as the recent recessions and instability 
in the U.S, and Europe, government spending restricfions polenfially occurring at the end of calendar year 2012 in the United States (commonly referred to as 
the fiscal cliff), deterioration in the Chinese economy, and the inflationary risks associated wilh higher commodity prices, among other developments, may 
have an adverse effect on our revenue growth and profitability. 

Volafile, negafive or uncertain economic conditions in our significant markets have undermined and could in the fumre undermine business confidence 
in our significant markets or in other markets and cause our clients lo reduce or defer their spending on new technologies or imlialives or terminate existing 
contracts, which would negatively affect our business. Growth in the markets we serve could be al a slow rate, or could stagnate or conlracl, in each case, for 
an extended period of time. Differing economic conditions and patterns of economic growth and contraction in the geographical regions in which we operate and 
the industries wc serve have affected and may in the fumre affect demand for our services. A material portion ofour revenues and profitability is derived from 
our clients in Europe and North America, Weakening demand in these markets could have a material adverse effect on our results of operations. Ongoing 
economic volatility ai\d uncertainty affects our business in a number of other ways, including making it more difficult to accurately forecast client demand 
beyond the short lerm and effectively build our revenue and resource plans, particularly in consulting. This could result, for example, in us having to use 
involuntary terminations as means to keep our supply of skills and resources in balance. 
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Economic volafiUly and uncertainty is particulariy challenging because it may take some fime for the effects and resulting changes in demand patters to 
manifest theitiselves in our business and results of operafions. Changing demand patterns from economic volatility and uncertainty could have a significant 
negative impact on our results of operations. 

Our business depends on generating and maintaining ongoing, profitable client demand for our services and solutions, and a significant 
reduction in such demand could materially affect our results of operations. 

Our revenue and profitability depend on the demand for our services with favorable margins, which could be negalively affected by numerous factors, 
many of which are beyond our control and unrelaled lo our work product. As described above, volatile, negafive or uncertain global economic condifions have 
adversely affected and could in the future adversely affect client demand for our services and solutions. In addition, developmenls in the industries we serve, 
which may be rapid, could shift demand to services and solutions where we are less competitive, or might require significant investment by us to upgrade, 
enhance or expand our services and solutions lo meet thai demand. Companies in the industries we serve sometimes seek lo achieve economies of scale and 
other synergies by combining wilh or acquiring other companies. Ifone ofour current clients merges or consolidates with a company that relies on another 
provider for its consulting, systems integration and technology, or outsourcing services, we may lose work fi-om thai client or lose the opportunity to gain 
additional wc>rk if wc arc nol successfiil in generating new opportunities from tlie merger or consolidation. Many ofour consulting contracts are less than 
12 months in duration, and these contracts typically permit a client to terminate the agreement with as lildc as 30 days' notice. Longer-term, larger and more 
complex contracts, such as the majority of our outsourcing contracts, generally require a longer notice period for termination and often include an early 
termination charge to be paid lo us, but this charge might not be sufficient to cover our costs or make up for anlicipaled ongoing revenues and profits lost upon 
lerminafion ofthe conlracl. If a client is dissafisfied with our sendees and we are unable to cffecfively respond lo its needs, the client might lenninale existing 
contracts, or reduce or eliminate spending on the services and solufions we provide. Additionally, a client could choose not to retain us for additional stages of 
a project, try to renegotiate the lerms of iis conlracl or cancel or delay additional planned work. When contracts are terminated or nol renewed, we lose the 
anlicipated revenues, and it may take significanl lime lo replace ihe level of revenues lost, Consequenlly, our results of operations in subsequent periods could 
be materially lower than expected. The specific business or financial condition of a client, changes in management and changes in a client's strategy also are all 
factors that cjin result in terminations, cancellafions or delays. For example, in fiscal 2009, we experienced a higher volume of conlracl terminafions and 
reslructuringfi as a resuh of challenging economic condifions and clients being acquired, which nsgafively affected our results of operations. It could also result 
in pressure to reduce the cost ofour services. For example, during fiscal years 2009 and 2010, challenging economic conditions led lo our moving work more 
quickly into t'ur Global Delivery Network Ihan planned in order to respond to client demand lo reduce costs, which resulted in our revenues being less than 
anticipated. 

If we are unable to keep our supply of skills and resources in balance with client demand around the world and attract and retain professionals 
with strong leadership skills, our business, the utilization rate of our professionals and oiir results of operations may be materially adversely 
affected. 

Our success is dependent, in large part, on our ability to keep our supply of skills and resources in balance wilh client demand around the world and 
our ability to allracl and retain personnel wilh the knowledge and skills to lead our business globally. Experienced personnel in our industry are in high 
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demand, and competition for talent is inlense. We musl hire, retain and motivate appropriate numbers of talented people wilh diverse skills in order lo serve 
clienls across the globe, respond quickly to rapid and ongoing lechnology, industry and macroeconomic developments and grow and manage our business. 
For example, if we are unable lo hire or continually train our employees to keep pace with the rapid and continuing changes in lechnology and the industries we 
serve or changes in the types of services clienls are demanding, such as the increase in demand for outsourcing services, we may nol be able to develop and 
deliver new services and solufions to fulfill client demand. As we expand our semces and solufions, we musl also hire and retain an increasing number of 
professionals with different skills and professional expeclations than those ofthe professionals we have historically hired and retained. Additionally, if we are 
unable lo successfuily inlegrale, mofivate and retain these professionals, our ability to continue to secure work in those industries and for our services and 
solutions may suffer. 

We are particularly dependent on retaining our senior executives and other experienced managers, and if wc arc unable to do so, our ability to develop 
new business and effectively lead our current projects could be jeopardized. We depend on idenfifying, developing and retaining key employees to provide 
leadership and direction for our businesses. This includes developing talenl and leadership capabilities in emerging markets, where the depth of skilled 
employees is oflen limited and competition for these resources is intense. Our geographic expansion stralegy in emerging markets depends on our ability to 
attract, retain and integrate both local business leaders and people wilh the appropriate skills. 

Similarly, our profitability depends on our ability to effectively utilize personnel wilh the right mix of skills and experience to perform services for our 
clicms, including our ability to transifion employees to new assignmenis on a timely basis. If we are unable lo effecfively deploy OUT employees globally on a 
timely basis lo fulfill Ihe needs ofour clients, our ability to perform our work profitably could suffer. If the utilization rate ofour professionals is loo high, it 
could have an adverse effect on employee engagement and attrifion, the quality ofthe work performed as well as our ability to staff projects. If our utilization 
rate is too low, our profitability and the engagement ofour employees could suffer. The costs associated wilh recmiting and training employees are significant, 
An important element ofour global business model is the deployment ofour employees around the worid, which allows us to move talenl as needed, and 
particulariy in emerging markets. Therefore, if we are nol able to deploy the talent we need because of increased regulation of immigrafion or work visas, 
including limitations placed on the number of visas granted, limitafions on the type of work performed or location in which il can be pcrfonried, and new or 
higher minimum salary requirements, il could be more difficult to slaff our employees on clienl engagements and could increase our costs. 

Our equity-based incenfive compensafion plans are designed lo reward high-performing personnel for their contributions and provide incenlives for them 
to remain with us. If the anficipaled value of sueh incentives does nol materialize because of volatility or lack of positive performance in our slock price, or if 
our lotal compensation package is not viewed as being competitive, our ability to attract and retain the personnel we need could be adversely affected. In 
addition, if we do nol obtain the shareholder approval needed lo continue granting equity awards under our share plans in the amounls we believe are 
necessary, our abilily lo attract and retain personnel could be negafively affected. 

There is a risk that al certain points in time and in certain geographical regions, we will find it difficult to hire and retain a sufficient number of 
employees with the skills or backgrounds to meet current and/or fumre demand. In these cases, we might need lo redeploy existing personnel or increase our 
reliance on subcontrdctors to fill certain labor needs, and if not done effectively, our profitability could be negatively impacted, Addifionally, if demand for our 
services were to escalate at a high rate, we may need to adjust our compensaiion praclices, which could put upward pressLU*e on our costs and adversely affect 
our profitability if we are unable lo recover these increased costs. At certain limes, 
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however, we may also have more personnel than we need in certain skill sets or geographies. In these simafions, we must evaluate voluntary attrition and use 
reduced levels of new hiring and increased involuntary lerminalions as means to keep our supply of skills and resources in balance with clienl demand in 
those geographies. 

The markets in which we compete are highly competitive, and we might not be able to compete effectively. 

The markets in which we offer our services are highly competitive. Our compelilors include: 

• large multinational pnwiders, including the services arms of large global technology providers (hardware, equipment and software), that offer some 
or all oflhe services that wc do; 

off-shore service providers in lower-cost locations, particularly in India, the Philippines and China, that offer services similar to those we offer, 
often al highly competitive prices and on more aggressive contractual terms; 

niche solution or service providers or local competitors that compete with us in a specific geographic market, industry segment or service area, 
including companies that provide new or alternative products, services or delivery models; 

• accounting firms that are expanding or building their provision of some consuhing services, including through acquisifions; and 

in-house departments of large corporations Ihal use Iheir own resources, rather than engage an outside firm for the types of services wc provide. 

Some competitors are companies Ihal may have greater financial, marketing or olher resources than we do and, therefore, may be better able lo compete 
for new work and skilled professionals. 

Even if we have potential offerings that address marketplace or client needs, compelilors may be more successful at selling similar services they offer, 
including to companies that are our clients. Some competitors arc more established in certain emerging markets, and that may make execufing our geographic 
expansion strategy in these markets more challenging. Addifionally, competitors may also offer more aggressive contractual terms, which may affect our 
abilily to win work, Our fumre performance is largely dependent on our abilily lo compete successfully in ihc markets we currently serve, while expanding 
into addifional markets. If we are unable to compete successftilly, we could lose market share and clients to competitors, which could materially adversely 
affect our results of operations. 

In addition, we may face greater competition due to consolidation of companies in the technology sector, through strategic mergers or acquisitions. 
Consolidation activity may result in new competitors with greater scale, a broader footprint or offerings thai are more attractive than ours. For example, there 
has been a trend toward consolidation among hardware manufacturers, software developers and vendors, and service providers, which has resuhed in the 
convergence of products and services. Over time, our access lo such products and services may be reduced as a result of this consolidafion, Addifionally, 
vertically integraleiJ companies arc able to offer as a single provider more integrated services (software and hardware) to clienls than wc can in some cases, and 
therefore may represent a more attractive altemafive lo clienls. If buyers of services favor using a single provider for an inlcgratcd technology slack, such 
buyers may direct more business to such compefilors, and this could materially adversely affect our compefifive position and our resulls of operations. 
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We could have liability or our reputation could be damaged if we fail to protect client and/or Accenture data or information systems as obligated by 
law or contract or if our information systems are breached. 

We are dependent on information technology networks and systems to securely process, transmit and store electronic information and to communicate 
among our locations around the world and with our clienls, alliance partners, and vendors. As the breadth and complexity of this infrastructure confinue to 
grow, the polenlial risk of securily breaches and cyberaltacks increases. Such breaches could lead lo shutdowns or disruptions ofour systems and potenlial 
unaulhorized disclosure of confidential information. 

In providing services lo clienls, we often manage, utilize and store sensitive or confidential client or Accenmre data, including personal data. As a result, 
we are subject to numerous laws and regulations designed to protect this informafion, such as the natioital laws implemenfing the European Union Directive on 
Data Protection and various U.S. federal and state laws goveming Ihe protecfion of health or other personally identifiable informalion. These laws and 
regulations are increasing in complexity and number, change frequenfiy and somelimcs conflict among the various countries in which we operate. If any 
person, includingany of our employees, negligently disregards or intentionally breaches our established controls with respect lo client or Accenture data, or 
otherwise mismanages or misappropriates that data, we could be subject to significant monetary damages, regulatory enforcement actions, fines and/or 
criminal prosecution in one or more jurisdicfions. These monetary damages might not be subject lo a contractual fimit of liability or an exclusion of 
consequential or indirect damages and could be significant, Unaulhorizcd disclosure of sensifive or confidential client or Accenlure data, whether ihrough 
systems failure, employee negligence, fraud or misappropriafion, could damage our reputation and cause us to lose clients. Similarly, unaulhorizcd access to 
or through our information systems or those we develop for our clienls, whether by our employees or third parties, including a cyberattack by computer 
programmers and hackers who may develop and deploy viruses, worms or other malicious software programs, could result in negative publicity, significanl 
remediation costs, legal liability and damage to our repulation and could have a material adverse effect on our resulls of operafions. In addition, our liability 
insurance might not be sufficient in type or amount to cover us against claims related to securily breaches, cyberattacks and other related breaches. 

As a result ofour geographically diverse operations and our growth strategy to continue geographic expansion, we are more susceptible to certain 
risks. 

We have offices and operations in more than 200 cities in 54 countries around the world. One aspect ofour growth stralegy is lo continue to expand 
globally, and particularly lo seek significant growth in our priority emerging markets. Our grovrth stralegy might nol be successful. If we are unable to manage 
the risks of our global operations and geographic expansion strategy, including international hostilities, namral disasters, securily breaches, failure lo maintain 
compliance with our clients' control requirements and multiple legal and regulatory systems, our resuhs of operations and ability lo grow could be materially 
adversely affecled. In addhion, emerging markets generally involve greater financial and operafional risks, such as Ihose described below, than our more 
mamre markets. Negafive or uncertain political climates in counlries or geographies where we operate could also adversely affect us. 

We could be subject to strict reslrictions on the movement of cash and the exchange of foreign currencies. In some countties, we could be subject 
lo strict restricfions on the movement of cash and the exchange of foreign currencies, which would limit our ability to use this cash across our global 
operations. This risk could increase as we continue our geographic expansion in emerging markets, which are more likely to impose these reslrictions Ihan 
more established markets. 
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International hoslilities, terrorist activities, natural disasters, pandemics and infrastructure disruptions could prevent us from effectively serving 
our clients and thus adversely affect our results of operations. Acts of terrorist violence; political unrest; armed regional and international hostilities and 
international responses lo these hostilities; namral disasters, like the earthquake and resulting tsunami in Japan in March 2011, volcanic empfions, floods 
and other severe weather conditions; global health emergencies or pandemics or the threat ofor perceived polenlial for these events; and olher acts of god could 
have a negative impact on us. The.se evenls could adversely affect our clienls' levels ofbusiness activity and precipitate sudden significant changes in regional 
and global economic condifions and cycles. These evenls also pose significant risks lo our people and to physical facilifies and operations around the world, 
whether the facilifies are ours or those ofour alliance partners or clients. By disrupting communicafions and travel and increasing the difficulty of obtaining 
and retaining highly skilled and qualified personnel, these evenls could make it difficult or impossible for us to deliver services to our clients. Extended 
disruplitins of electricity, other public utilities or network services at our facilities, as well as system failures at, or security breaches in, our facilities or 
systems, could also adversely affect our ability to serve our clients. We might be unable to protect our people, facilities and systems against all such 
occurrences. We generally do not have insurance for losses and interruptions caused by terrorist attacks, conflicts and wars. If these disruptions prevcnl us 
from eff'eclively serving our clienls, our results of operations could be adversely affecled. 

Our global operations expose us to numerous and sometimes conflicting legal and regulatory requirements, and violation of these regulations 
could harm our business. We are subject lo numerous, and sometimes conflicting, legal regimes on matters as diverse as anticormplion, import/exfwrt 
controls, content requirements, trade restrictions, tariffs, taxation, sanctions, immigration, inlcmal and disclosm^e control obligations, securities regulation, 
anti-competition, data privacy and protection, employment and labor relafions. This includes in emerging markets where legal systems may be less developed 
or familiar lo us. Compliance wilh diverse legal requirements is cosily, time-consuming and requires significant resources. Violations of one or more of Ihcsc 
regulations inlheconduclof our business could result in significanl fines, criminal sanctions against us or our officers, prohibitions on doing business and 
damage to our repulation. Violations of these regulations in connection with the perfonnance of our obligations to our clienls also could resuh in liability for 
significant monetary damages, fines and/or criminal prosecution, unfavorable publicity and other reputational damage, restrictions on our ability lo process 
information and allegations by our clients that we have not performed out contractual obligations. Due to the vttrying degrees of development ofthe legal 
systems of the counlries in which we operate, local laws may not be well developed or provide sufficiently clear guidance and may be insufficient to prolecl 
our rights. 

In particular, in many parts oflhe world, including countries in which we operate and/or seek lo expand, practices in the local business community 
might not conform to intemational business standards and could violate anficorruption laws, or regulations, including the U.S. Foreign Corrupt Praclices Act 
and the UK Bribery Act 2010. Our employees, subcontractors, agents, alliance or joint venture partners and olher Ihird parties wilh which we associale, could 
lake actions that violate policies or procedures designed lo promote legal and regulatory compliance or applicable anticomiplion laws or regulations. Violations 
of these laws or regulations by us, our employees or any of these third parties could subject us to criminal or civil enforcement actions (whether or not we 
participated or knew about the actions leading to the violafions), including fines or penalfies, disgorgement of profits and suspension or disqualification horn 
work, including U,S. federal contracting, any of which could materially adversely affect our business, including our resulls of operafions and our repulalion. 

Changes in laws and regulations could also mandale significant and cosily changes to the way we implement our ser\'ices and solutions or could impose 
additional taxes on our services and solutions. For 

A-12 

http://The.se


Table of Contents 

example, changes in laws and regulafions to limit using off-shore resources in connecfion with our work or to penalize companies thai use off-shore resources, 
which have been proposed from time to time in various jurisdictions, could adversely aft'ect our results of operations. Such changes may result in contracts 
being terminated or work being transferred on-shore, resulting in greater costs to us. In addition, these changes could have a negative impact on our abilily lo 
obtain future work from goverrmicnt clienls. 

Our results of operations could be materially adversely affected by fluctuations in foreign currency exchange rates. 

Although we report our results of operafions in U.S. dollars, a majority of our net revenues is denominated in currencies other than the U.S. dollar. 
Unfavorable fluctuations in foreign currency exchange rates could have a material adverse effect on our results of operations. For example, the uncertainty wilh 
respecl to the ability of certain European countries to continue lo service their sovereign debt obligations and the relaled European financial restmcmring efforts 
may cause the value ofthe euro to flucmate. In the event that one or more European countries were lo replace the euro wilh another currency, operations in thai 
country or in Europe generally may be adversely affected. 

Because our consolidated financial statements are presented in U.S. dollars, we musl translate revenues, expenses and income, as well as assets and 
liabilifies, into U.S. dollars al exchange rales in effect during or al the end ofeach reporting period. Therefore, changes in the value ofthe U.S. dollar against 
Other currencies will affect our net revenues, operating income and the value of balance-sheet items, including intercompany payables and receivables, 
originally denominated in other currencies. These changes cause our growth in consolidated eamings stated in U.S. dollars to be higher or lower than our 
growth in local currency when compared against other periods. Om̂  currency hedging program, which is designed to partially offset the impact on consolidated 
eamings related to the changes in value of certain balance sheet iiems, miglit nol be successful. 

As we continue to leverage our global delivery model, more ofour expenses are incurred in currencies olher than those in which we bill for the related 
services. An increase in the value of certain currencies, such as the Indian mpee, against the U.S. dollar could increase costs fordclivery of ser\'ices at off
shore sites by increasing labor and other costs that are denominated in local currency. Our contractual provisions or cost management efforts might not be able 
to offset their impact, and our currency hedging activities, which are designed to partially offset ihis impact, might not be successful. This could result in a 
decrease in tlie profitability of our contracts that are utilizing delivery center resources, Inaddition, our currency hedging activities are themselves subject lo 
risk. These include risks relaled to counlerparty perfonnance under hedging contracts and risks relaled lo currency flucmations. We also face risks Ihat 
extreme economic condifions, political instability, or hostilities or disasters of the type described above could impact or perhaps eliminate the underlying 
exposures that we are hedging. Such an event could lead lo losses being recognized on the currency hedges then in place that are nol offset by anticipated 
changes in the underlying hedge exposure. 

Our Global Delivery Network is increasingly concentrated in India and the Philippines, which may expose us to operational risks. 

Our business model is dependent on our Global Delivery Nelwork. which includes Accenlure personnel based al more than 50 delivery centers around 
the world. While these delivery centers are localed throughout the world, we have based large portions ofour delivery network in India, where we have the 
largest number of people in our delivery nelwork located, and the Philippines, where we have the second largest number of people located. Concentrating our 
Global Delivery Network in tliese 
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locations presents a number of operational risks, many of which are beyond our control. For example, natural disasters oflhe type described above, some of 
which India and the Philippines have experienced and other counlries may experience, could impair Ihe ability ofour people to safely travel to and work in our 
facilities and disrupt our abilily to perform work through our delivery centers. Additionally, both the Philippines and India have experienced, and other 
countries may experience, political instability and worker strikes, India in particular has experienced civil unrest and hostilities wilh neighboring countries, 
including Pakistan. Military activity or civil hostilifies in the future, as well as lerrorisl activities and olher condifions, which are described more fiilly above, 
could significantly disnipl our ability to perform work through our delivery centers. Our business continuity and disaster recovery plans may nol be effective, 
particulariy if catastrophic events occur. If any of these circumstances occurs, we have a greater risk that the interruplions in communicalions with our clients 
and other Accenture locations and personnel, and any down-fime in important processes we operate for clients, could resuh in a material adverse effect on our 
resulls of operafions and our reputation in the marketplace. 

Our results of operations could materially suffer if we are not able to obtain sufficient pricing to enable us to meet our profitability expectations. 

If we are not able to obtain sufficient pricing for our services, our revenues and profitability could materially suffer. The rates we are able lo charge for 
our services are affected by a number of factors, including; 

• general economic and polifical conditions; 

• the competitive environment in our industry, as described below; 

• our clients' desire to reduce their costs; 

our abilily lo accuralely estimate, attain and sustain contract revenues, margins and cash flows over the full contract period, which includes our 
ability to estimate the impact of infiation and foreign exchange on our margins over long-term contracts; and 

• prt>curement practices of clienls and their use of third-party advisors. 

The competitive enviromnenl in our industry affects our ability lo obtain favorable pricing in a numberof ways, any of which could have a material 
negative impact on our results of operations. The less wc arc able to differentiate our services and solutions and/or clearly convey the value ofour services and 
solutions, the more risk we have that they will be seen as commodities, with price being the driving factor in selecting a service provider. In addition, the 
introduction of new services or products by competitors could reduce our ability lo obtain favorable pricing for the services or products we offer. Compelilors 
may be willing, at limes, lo price contracts lower than us in an effort to enter the market or increase market share. Further, if competitors develop and 
implement methodologies thai yield greater efficiency and productivity, they may be better positioned lo offer services similar to ours al lower prices. 

I f our pricing estimates do not accurately anticipate the cost, risk and complexity of performing our work or third parties upon whom we rely do 
not meet their commitments, then our contracts could have delivery inefficiencies and be unprofitable. 

Our pricing for our ser\'ices and solutions is highly dependent on our forecasts and predictions about the level of effort and cost necessary to deliver 
such services and solutions, which might be based on limited data and could tum out to be materially inaccurate. If we do not accurately estimate the effort, 
costs or timing for meeting our contracmal commitments and/or compleling projecls lo a clieni's satisfaction, our conlracts could yield lower profit margins 
than planned, or be unprofitable. Our pricing, 
cost and profit margin eslimales on our consulting work and frequently on our outsourcing work, include 
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anticipated long-term cost savings for the clienl thai we expect to achieve and sustain over the life of the contract. We may faillo accurately assess the risks 
associated wilh potenlial contracts. This could result in existing conlracts and conlracts entered into in the fumre being less profitable than expected or 
unprofitable, which could have an adverse effect on our profitability. 

If we experience unanticipated delivery difficulties due to our management, the failure of third parties to meet their commitments, or for any olhcr reason, 
our contracts could yield lower profit margins than planned or be unprofilable. In particular, large and complex arrangcmenls often require that wc ufilize 
subconiraclors or that our services and solutions incorporate or coordinate with the software, systems or infrastmcmre requirements of olher vendors and 
service providers, including companies wilh which we have alliances. Our profilabilily depends on the abilily of these subcontractors, vendors and service 
providers to deliver their products and services in a timely manner and in accordance wilh the project requirements, as well as on our effcefive oversight of 
their performance. Some of this work involves new technologies, which may nol work as inlcndcd or may lake more effort to implement than initially 
predicted. In some cases, these subconiraclors are small firms, and Ihey might nol have the resources or experience lo successfuily inlegrale Iheir services or 
products with large-scale projects or enterprises. In addition, certain client work requires the use of unique and complex stmcmres and alliances, some of 
which require us lo assume responsibility for Ihe performance of third parties whom we do not control. Any of these factors could adversely affect our ability 
lo perform and subjecluslo addifional liabilities, which could have a material adverse effect on relafionships wilh our clients and on our resulls of operafions. 

Our work with government clients exposes us to additional risks inherent in the government contracting environment 

Our clients include national, provincial, stale and local governmental entities. Our govemment work carries various risks inherent in the govemment 
contracting process. These risks include, but are nol limited to, the following: 

• Govemment entities, particularly in the United Stales, often reserve the righl lo audil our contract costs and conduct inquiries and investigations of 
our business practices with respecl lo govemment contracts, U.S. govemment agencies, including the Defense Conlracl Audil Agency, routinely 
audit our conlracl cosls, including allocated indirect costs and compliance wilh the Cost Accounting Standards, These agencies also conduct 
reviews and investigations and make inquiries regarding our accounting and other systems in connection wilh our performance and business 
practices with respect lo our government conlracts. Negative findings from exisfing and fumre audits, investigations or inquiries could affect our 
future sales and profitability by preventing us, by operation of law or in practice, from receiving new govemment contracts for some period of lime. 
In addition, if the U.S. govemment concludes that certain cosls are nol reimbursable, have nol been properly determined or are based on outdated 
estimates ofour work, then we will not be allowed to bill for such cosls, may have lo refund money thai has already been paid to us, or could be 
required to retroactively and prospectively adjust previously agreed lo billing or pricing rales for our work. Negative findings from existing and 
fumre audits ofour business systems, including our accounting system, may result in the US . government preventing us from billing, al least 
temporarily, a percentage of our costs. As a result of prior negative findings in connection with audits, investigations and inquiries, we have from 
time lo time experienced some oflhe adverse consequences described above, and may in the ftilure experience adverse consequences, which could 
materially adversely affect our fiimrc resulls of operations, 
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If a govemment clienl discovers improper or illegal activities in the course of audits or investigations, we may become subject to various civil and 
criminal penalties, including those under the civil U.S. False Claims Act, and administrative sanctions, which may include termination of 
conlracls, forfeiture of profits, suspension of paymenls, fines and suspensions or debarmenl from doing business with olher agencies of Ihal 
govemment. The inherent limitations of intemal controls may not prevent or delect all improper or illegal activities. 

U.S, govemment contracting regulations impose strict compliance and disclosure obligations. Disclosure is required if certain company personnel 
have knowledge of "credible evidence" of a violation of federal criminal laws involving fraud, conflict of interest, bribery or improper gratuity, a 
violation of the civil U.S. False Claims Act or receipt of a significant overpayment from the government. Failure lo make required disclosures could 
be a basis for suspension and/or debarmenl from federal govemment contracting in addition to breach oflhe specific contract and could also impact 
contracfing beyond the U.S, federal level. Reported matters also could lead to audits or investigations and other civil, criminal or administrative 
sanctions. 

Govemment conlracls are subject to heighlcned reputational and contractual risks compared to contracts with commercial clients. For example, 
govemment contracts and the proceedings surrounding them are often subject to more extensive scmtiny and publicity. Negative publicity, 
including an allegation of improper or illegal aclivily, regardless of ils accuracy, may adversely affecl our repulalion. 

Terms and conditions of govemment contracts also tend to be more onerous and are often more difficult to negotiate. For example, these contracts 
often contain high or unlimited liability for breaches and feature less favorable payment terms and sometimes require us to take on liability for the 
performance of third parties. 

Govemment enfilies typically fund projects through appropriated monies. While these projects are often planned and executed as multi-year projecls, 
govemment entities usually reserve the righl to change the scope of or terminate these projecls for lack of approved funding and/or at their 
convenience. Changes in govemment or political developments, including budget deficits, shortfalls or uncertainties, govemment spending 
reductions (e.g., Congressional sequestration of funds under the Budget Control Act of 2011) or other debt consttaints, such as those recently 
experienced in the United Stales and Europe, could result in our projects being reduced in price or scope or terminated altogether, which also could 
limit our recovery of incurred costs, reimbursable expenses and profits on work completed prior to the termination. Furthermore, if insufficient 
funding is appropriated to the govemment entity lo cover termination costs, we may not be able to fully recover our investments. 

Political and economic factors such as pending elections, the outcome of recent elections, changes in leadership among key executive or legislative 
decision makers, revisions to govemmenlal tax or other policies and reduced lax revenues can affect the number and terms of new government 
conlracts signed or the speed al which new contracts are signed, decrease future levels of spending and authorizations for programs that we bid, 
shift spending priorities to programs in areas for which wc do nol provide services and/or lead lo changes in enforcement or how compliance wilh 
relevant mles or laws is assessed. 

Legislative proposals remain under consideration or could be proposed in the fumre, which, if enacted, could limit or even prohibit our eligibility to 
be awarded slate or federal govemment conlracts in the Untied Stales in the future. Various U.S, federal and state legislative proposals have been 
introduced and/or enacted in recent years that deny govemment contracts to certain 
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U,S, companies that reincorporate or have reincorporated outside the United Stales. While Accenture was not a U,S, company that reincorporated 
outside the United Slates, il is possible that ihese contract bans and other legislative proposals could be applied in a way to negalively affect 
Accenture. 

The occurrences or conditions described above could affect not only our business with the particular govemment entities involved, bul also our business 
wilh olher entities ofthe same or other govemmenlal bodies or wiih certain commercial clients, and could have a material adverse effect on our business or our 
resulls of operations. 

Our business could be materially adversely affected if we incur legal liability in connection with providing our services and solutions. 

We could be subject to significant legal liability and litigation expense if we fail to meel our contracmal obligations, or otherwise breach obligations, to 
third parties, including clients, alliance partners, employees and former employees, and other parties with whom we conduct business, or if our 
subcontractors breach or dispute the lerms ofour agreements with them and impede oiû  ability lo meet our obligations to our clients. We may enter inlo 
agreements with non-slandard terms because we perceive an important economic opportunily or because our personnel did not adequately follow our 
conlracling guidelines. In addition, the contracting practices of competitors, along wilh Ihe demands of increasingly sophisticated clients, may cause conlracl 
lerms and conditions that are unfavorable to us to become new standards in the marketplace. We may find ourselves committed lo providing services or 
solutions ihal we are unable lo deliver or whose delivery will reduce our profilabilily or cause us financial loss. If we cannot or do nol meel our contractual 
obligafions and if our potential liability is not adequately limited Ihrough the lerms of our agreements, liability Itmilations are not enforced or a third party 
alleges fraud or olher wrongdoing to prevent us from relying upon those contracmal protections, we mighl face significanl legal liability and litigation expense 
and our results of operations could be materially adversely affected, A failure of a clieni's system based on our services or solutions could also subject us to a 
claim for significant damages that could materially adversely affecl our resulls of operations. In addifion to expense, litigation can be lengthy and dismptive lo 
normal business operations, and litigation results can be unpredictable. While we maintain insurance for certain potential liabihties, such insurance does not 
cover all types and amounls of potential liabilities and is subject lo various exclusions as well as caps on amounts recoverable. Even if we believe a claim is 
covered by insurance, insurers may dispute our enfitiement to recovery for a variety of potential reasons, which may affecl ihe timing and, if they prevail, the 
amount ofour recovery. 

Our results qf operations and ability to grow could be materially negatively affected if we cannot adapt and expand our services and solutions in 
response to ongoing changes in technology and offerings by new entrants. 

Our success depends on our ability to continue to develop and implement services and solutions that anticipate and respond to rapid and continuing 
changes in technology and industry developments and offerings by new entrants to serve the evolving needs ofour clients. Current areas of significant change 
include mobility, cloud-based computing and the processing and analyzing of large amounts of data. Technological developmenls such as these may materially 
affect the cost and use of lechnology by our clients. Our growth strategy focuses on responding lo these types of developments by driving innovation for our 
core business as well as through new business initiatives beyond our core business that will enable us to differentiate our services and solutions. If we do not 
sufficiently invest in new technology and industry developments, or if we do not make the righl strategic investments to respond to these developments and 
successfully drive innovation, our services and solutions, our results of operations, and our abilily to develop and maintain a competitive advantage and 
continue lo grow could be negatively affected. 
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In addition, we operate in a quickly evolving environment, in which there currently are, and we expect will continue lo be, new lechnology entrants. New 
services or technologies offered by competitors or new entrants may make our offerings less differentiated or less competitive, when compared to olher 
allematives, whieh may adversely affect our resulls of operations. 

Our alliance relationships may not be successful or may change, which could adversely affect our results of operations. 

We have alliances with companies whose capabilities complement our own. A very significanl portion ofour services and solufions are based on 
technology or software provided by a few major providers that are om̂  alliance partners. See "Business—Alliances." The priorities and objectives ofour 
alliance partners may differ from ottrs. As most of our alliance relationships are non-exclusive, oW" alliance partners are not prohibited from competing wilh us 
or forming closer or preferred arrangements wilh our compelilors. One or more ofour key alliance partners may be acquired by a competitor, or key alliances 
partners migW merge with each other, either of which could reduce our access over fime to the technology or software provided by those partners. If we do not 
obtain the expected benefits from our alliance relationships for any reason, we may be less competitive, our abilily lo offer attractive solutions to our clients 
may be negatively affecled, and our resulls of operations could be adversely affecled. 

Outsourcing services and the continued expansion ofour other services and solutions into new areas subject us to different operational risks 
than our consulting and systems integration services. 

Outsourcing services, which represented approximately 44% ofour net revenues in fiscal 2012, present different operational risks, when compared lo 
our consulting and systems integration services. Our outsourcing serviees involve taking over the operation of certain portions ofour clients' businesses, 
which may include the operation of functions ihat are critical lo the core businesses ofour clienls. Disruptions in service or other perfomianee problems could 
damage our clients' businesses, expose us to claims, and harm our reputation and our business. 

We have continued to expand our services and solutions into new business areas, and we especi lo continue to expand our services and solutions in these 
and other ne\v areas in the future. Expanding into new areas may expose us to additional regulaloiy or other risks specific to Ihese new areas. We could also 
incur liability for failure to comply wilh laws or regulations applicable lo the services we provide chents. 

We may also face exposure in our outsourcing business if we conlribule lo intemal controls issues of a clienl. If a process we manage for a clienl were to 
result in internal conlrols failures at the client or impair our client's ability to comply with its own intemal control requirements, there is a risk that we could 
face legal liability. Many ofour clients request thai we obtain an audit under Statement on Standards for Attestation Engagements No, 16 and Intemational 
Standard on Assurance Engagements 3402, formerly referred lo as SAS 70. If we receive a qualified opinion, or do nol deliver the audil reports timely, our 
abilily to acquire new clients and retain existing clienls may be adversely affected and our reputation could be harmed. 

Our .services or solutions could infringe upon the intellectual property rights of others or }Ve might lose our ability to utilize the intellectual 
property of Others, 

Wc cannot be sure that our services and solutions, including, for example, our software solutions, or the solutions of others that we offer lo our clients, 
do nol infringe on the inlelleclual property rights of third parties, and these third parties could claim thai we or our clienls arc infringing upon their inlelleclual 
properly rights. These claims could harm our reputation, cost us money or prevenl us from offering some services or solutions. Any related proceedings could 
require us lo expend significant time 
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and effort over an extended period of time. In most ofour contracts, we agree to indemnify our clients for expenses and liabilities resulting from claimed 
infringements ofthe inlellecmal property rights of third parties. In some instances, the amount of these indemnities could be greater than the revenues we 
receive from the client. Any claims or litigation in this area could be time-consuming and costly, injure our reputation and/or require us lo incur addifional 
cosls lo oblain the righl to continue to offer a service or solution lo our clients. If we cannot secure this right al all or on reasonable lerms, or we cannot 
subslilule alternative technology, our operations could be materially adversely affected. The risk of infringement claims against us may increase as we expand 
our industry software solutions and continue lo develop and license our software lo multiple clienls. Additionally, individuals and firms have begun 
purchasing inlellecmal property assets for the sole purpose of asserting claims of infringement and attempting 10 extract settlements from large companies. If a 
claim of infringement were successful against us or our clients, an injunction might be ordered against our client or our own services or operations, causing 
fiirther damages. 

We could lose our abilily lo utilize Ihe inlelleclual property of others. Third-party suppliers of software, hardware or olher intellectual assets could be 
acquired or sued, and this could dismpt use of their products or services by Acecnture and our clienls. If our abilily lo provide services and solutions lo our 
clienls is impaired, our resulls of operations could be materially adversely affecled. 

fVe have only a limited ability to protect our intellectual property rights, which are important to our success. 

Our success depends, in part, upon our abilily lo protect our proprietary methodologies and olher inlelleclual property. Existing laws oflhe various 
counlries in which we provide services or solutions offer only limited protection ofour intellectual properly rights, and the protection in some countries may be 
very limited. We rely upon a combination of trade secrels. confidentiality policies, nondisclosure and olher conlraciual arrangcmenls, and palcnl, copyrighl 
and Irademark laws to prolecl our intellecmal property rights. These laws are subject to change at any time and could further restrict our ability to protect our 
innovations. Our intellecmal property rights may not prevent competitors from independently developing products and services similar to or duplicative of 
ours. Further, the steps we take in this regard might nol be adequate lo prevent or deter infringement or olher misappropriafion ofour inlelleclual properly by 
compelilors, former employees or olher Ihird parties, and we might nol be able to detect unauthorized use of, or take appropriate and timely steps lo enforce, 
our intellecmal properly rights. Enforcing our rights mighl also require considerable time, money and oversight and we may not be successful in enforcing our 
rights. 

Depending on the circumstances, we might need to granl a specific clienl greater righls in inlellecmal properly developed in cormeclion wilh a contract 
than we otherwise generally do. In certain siuiations, wc might forego all righls to the use of intellectual property' we create, which would limit our ability lo 
reuse that intellectiial property for other clients. Any limitation on our ability to provide a service or solution could cause us to lose revenue-generating 
opportunities and require us to incur additional expenses to develop new or modified solutions for fumre projects. 

Our ability to attract and retain business and employees may depend on our reputation in the marketplace. 

We believe the Accenmre brand name and our repulalion are important corporate assels Ihat help distinguish our services from those of compelilors and 
also conlribule lo our efforts to recmit and retain talented employees. However, our corporate reputation is potentially susceptible to material damage by events 
such as disputes with clients, informalion technology security breaches or service outages, internal control deficiencies or delivery failures. Similariy, our 
reputation could be damaged by actions or 
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slalements of current or former clients, directors, employees, competitors, vendors, alliance partners, our joint ventures or joint venmre partners, adversaries 
in legal proceedings or government regulators, as well as members ofthe inveslmenl community or the media. There is a risk thai negative information about 
Accenture. even if based on mmof or misunderstanding, could adversely affecl our business. Damage lo our repulalion could be difficuU and lime-consuming 
to repair, could make potenlial or existing clients reluctant to select us for new engagements, resulting in a loss ofbusiness, and could adversely affect our 
recruitment and retention efforts. Damage to our repulalion could also reduce the value and effectiveness of ihe Accenmre brand name and could reduce 
investor confidence in us, malerially adversely affecting our share price. 

fVe might not be successful at identifying, acquiring or integrating businesses or entering into joint ventures. 

We expect lo continue pursuing strategic and targeted acquisitions and Joint ventures intended lo enhance or add to our offerings of services and 
solutions, or to enable us to expand in certain geographic and other markets. Depending on the opportunities available, we may increase the amount of 
investment in such acquisitions or joint ventures. We may nol successfully identify suilable acquisition candidales or joint venture opportunities. We also 
might nol succeed in compleling targeted transactions or achieve desired results of operations. Furthermore, wc face risks in successfully integrating any 
businesses we might acquire or create through a joint venmre. Ongoing business may be dismpted and our management's attention may be diverted by 
acquisition, Iransition or intcgralion activities. In addition, we mighl need lo dedicate additional management and other resources, and our organizational 
stmcture could make il difficult for us to efficiently integrate acquired businesses into our ongoing operations and assimilate and retain employees of those 
businesses inlo our eulmrc and operations. We may have difficulties as a result of entering into new markets where we have limited or no direct prior 
experience or where compelilors may have slronger market positions. Wc mighl fail lo realize the expected benefits or strategic objectives ofany acquisition or 
joint venture we undertake. We mighl nol achieve our expecled remm on investment, or may lose money. We may be adversely impacted by liabilities that we 
assume from a company we acquire or in which we invest, including from that company's known and unknown obligations, intellectual properly or olher 
assets, terminated employees, current or former clients, or olher third parties, and may fail to identify or adcqualely assess the magnitude of certain liabilities, 
shortcomings or olher circumstances prior to acquiring, investing in or partnering with a company, which could resuh in unexpecled legal or regulatory 
exposure, unfavorable accounting treatment, unexpected increases in taxes or olher adverse effects on our business. By their nature, joint ventures involve a 
lesser degree of control over the busincssoperationsofthe joint venture itself, particularly when we have a minority position. This lesser degree of conttol may 
expose us lo additional financial, legal, compliance or operational risks. If we are unable lo complete the number and kind of acquisitions or joint venmres for 
which weplan, or ifwe are inefficient or unsuccessful at integrating any acquired businesses into our operations, we may nol be able to achieve our planned 
rates of growth or improve our market share, profitability or competitive position in specific markets or services. 

Our profitability could suffer if our cost-management strategies are unsuccessful, and we may not be able to improve our profitability through 
improvements to cost-management lo the degree we have done in the pas t 

Our abilily lo improve or mainlain om- profilabilily is dependent on our being able to successfully manage our cosls. Our cosl management strategies 
include maintaining appropriate alignment between the demand for our services and our resource capacity, optimizing the costs of service delivery and 
maintaining or improving our sales and marketing and general and administrative cosls as a percentage of 
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revenues. We have also taken acfions to reduce certain costs, and these initiatives include, without limitation, global consolidation of our office space and re
alignment of portions ofour non-client-facing workforce lo lower-cost locations. These actions and our other cosl-managemcnl efforts may nol be successful, 
our efficiency may nol be enhanced and we may not achieve desired levels of profitability. Over time, we have seen an improvement in general and 
administrative cosls. Because of the significanl steps taken in the past lo reduce cosls, wc may not be able lo continue lo deliver efficiencies in our cost 
management, to the same degree as in the past. Ifwe are not effecfive in reducing our operating costs in response to changes in demand or pricing, or ifwe are 
unable to absorb or pass on increases in the compcnsalion ofour employees by continuing to move more work to lower-cost locations or otherwise, our 
margins and resulls of operations could be materially adversely affecled. 

Many ofour contracts include payments that link some of our fees to the attainment of performance or business targets and/or require us to meet 
specific service levels. This could increase the variability ofour revenues and impact our margins. 

Many of our contracts include clauses thai fie our compensation to the achievement of agreed-upon performance standards or milestones. Ifwe fail to 
satisfy these measures, it could significantly reduce or eliminate our fees under Ihe conlracls, increase Ihe cost lo us of meeting performance standards or 
milestones, delay expected payments or subject us to potenlial damage claims under the contract terms. Clients also often have the righl to terminate a contract 
and pursue damage claims under the contract for serious or repealed failure lo meel Ihese service commilmenis. We also have a number of contracts, in both 
outsourcing and consulting, in which a portion ofour compensation depends on performance measures such as eosl-savings, revenue enhancemenl, benefits 
produced, business goals attained and adherence to schedule. These goals can be complex and may depend on our clients' acmal levels ofbusiness aclivily or 
may be based on assumpfions that are later determined nol to be achievable or accurate. These provisions could increase the variability in revenues and 
margins eamed on those contracts. 

Changes in our level of taxes, and audits, investigations and tax proceedings, or changes in our treatment as an Irish company, could have a 
material adverse effect on our results of operations and financial condition. 

We are subject lo income taxes in numerous jurisdictions. We calculate and provide for income taxes in each lax jurisdiction in which wc operate. Tax 
accounting often involves complex matters and requires our judgment to determine oin- worldwide provision for income taxes and other lax liabilities. We are 
subject lo ongoing tax audits in various jurisdictions. Tax authorities have disagreed, and may in the future disagree, with our judgments, or may lake 
increasingly aggressive positions opposing Ihe judgments we make. We regularly assess the likely outcomes of our audits lo delemiine the appropriateness of 
our lax liabiHlies, However, our judgmenls mighl not be sustained as a result of these audits, and ihe amounls ultimately paid could be different from the 
amounts previously recorded. In addition, our effective lax rale in the future could be adversely affected by changes in the mix of earnings in counlries wilh 
differing stamtory tax rates, changes in the valuation of deferred lax assets and liabilities and changes in lax laws. Tax rales in tiie jurisdictions in which we 
operate may change as a result of macroeconomic or other factors outside ofour conlrol. Increases in the tax rate in any of the jurisdictions in which we operate 
could have a negafive impact on our profitability. In addition, changes in tax laws, treaties or regulations, or their inlerprelalion or enforcemenl, may be 
unprediclable, particularly in less developed markets, and could become more stringent, which could malerially adversely affecl our lax position. Any of ihese 
occurrences could have a malerial adver.se effecl on our results of operations and financial condition, 
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Although we expect to be able to rely on the tax treaty between the United Stales and Ireland, legislative or diplomatic action could be taken that would 
prevent us from being able to rely on such treaty. Our inability to rely on such treaty would subject us to increased taxation or significant additional expense, 
Congressionalproposalscouldchange the definition of a U.S. person for U.S. federal income tax purposes, which could subject us to increased taxation. In 
addition, we could be materially adversely affecled by future changes in lax law or policy in Ireland or other jurisdictions where wc operate, including their 
treaties with Ireland or the United Slates, These changes could be exacerbated by economic, budget or other challenges facing Ireland or these other 
jurisdictions. 

Ifwe are unable to manage the organizational challenges associated with our size, we might be unable to achieve our business objectives. 

As ofAugust 31,2012, we had approximately 257,000 employees woridwide. Our size and scale present significant management and organizational 
challenges, Il might become increasingly difficult to mainlain effective standards across a large enterprise and effectively institutionalize our knowledge. II 
might also become more difficult to mainlain our culture, effectively manage and monitor our personnel and operations and effectively communicate our core 
values, policies and procedures, strategies and goals, particularly given om̂  world-wide operafions. Finally, the size and scope ofour operations increase the 
possibility that we will have employees who engage in unlawful or fraudulent activity, or otherwise expose us to unacceptable business risks, despite our 
efforts lo train them and mainlain inlemal controls to prevent such instances. For example, the inappropriate use of social networking sites by our employees 
could resuh in breaches of confidentiality, unauthorized disclosure of non-public company information or damage lo our repulalion. Ifwe do not continue lo 
develop and implement the right processes and tools to manage our enterprise and instill our culture and core values inlo all ofour employees, our ability to 
compete successfully and achieve our business objectives could be impaired. 

Ifwe are unable to collect our receivables or unbilled services, our results of operations, financial condition and cashflows could be adversely 
affected. 

Our business depends on our ability to successfully obtain payment from our clients of the amounts they owe us for work performed. We evaluate the 
financial condition ofour clienls and usually bill and collect on relatively short cycles. In limited circumstances, we also extend financing to our clienls. We 
have established allowances for losses of receivables and unbilled services. Actual losses on client balances could differ from those that we currenlly anticipale 
and as a result we might need lo adjust our allowances. We mighl nol accuralely assess the creditworthiness ofour clienls. Macroeconomic condifions could 
also result in financial difficulties for our clients, including bankmptcy and insolvency. This could cause clienls to delay payments to us, request 
modifications lo their payment arrangements that could increase our receivables balance, or default on their payment obligations lo us. In addifion, in certain 
geographies and industries, some clienls have rcquesled extended payment lerms more frequenlly, and if this trend confinues, our cash flows could be 
adversely affected. Recovery of clienl financing and timely collection of clienl balances also depend on our ability lo complete our eonttacmal commilmenis 
and bill and collecl our contracted revenues. If we are unable to meet our contracmal requirements, we might experience delays in collection of and/or be unable 
to collecl our client balances, and if this occurs, our resulls of operations and cash flows could be adversely affected. In addition, ifwe experience an increase 
in the time to bill and collect for our services, our cash flows could be adversely affected. 
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Our share price and results of operations could fluctuate and be difficult to predict 

Our share price has flucmated in the past and could continue to fluctuate in the future in response to various factors. These factors include; 

changes in macroeconomic or political factors unrelated lo our business; 

general or industry-specific market conditions or changes in financial markets; 

• announcements by us or competitors about developments in our business or prospects; 

• projections or speculation about our business or that of competitors by the media or investment analysis; 

• our ability to generate enough free cash flow lo retum cash to our shareholders at historical levels or levels expected by our shareholders; and 

• our failure to meet our growth and financial objectives, including with respecl to our overall revenue growth and revenue growth for our priority 
emerging markets and eamings per share growth. 

Our resulls of operafions have varied in the past and are likely to vary significantly from quarter to quarter in the fiiture, making them difficult to 
predict. Some oflhe factors that could cause our results of operations lo vary include: 

the business decisions ofour clients lo begin to curtail or reduce the use ofour scn'ices. including in response to changes in macroeconomic or 
political conditions unrelaled lo our business or general market conditions; 

periodic differences between our clients' estimated and actoal levels ofbusiness activity associated wilh ongoing work, as well as the stage of 
completion of existing projects and/or their termination or restmcturing; 

contract delivery inefficiencies, such as those due to poor delivery or changes in forecasts; 

our ability to transition employees quickly from completed lo new projects and maintain an appropriate headcount in each ofour workforces; 

acquisition, inlegrafion and operational costs relaled to businesses acquired; 

the introduction of new products or services by us, compefilors or alliance partners; 

changes in our pricing or competitors' pricing; 

our ability to manage cosls, including those for our own or subcontracted personnel, travel, support serviees and severance; 

our ability to limit and manage tiie incurrence of pre-contract costs, which must be expensed without corresponding revenues, which are then 
recognized in later periods without the corresponding cosls; 

changes in, or the application of changes in, accounting principles or pronouncements under U.S. generally accepted accounting principles, 
particularly those related lo revenue recognition; 

currency exchange rale fluctualions; 

changes in eslimales, accmals or payments of variable compensation to our employees; 

global, regional and local economic and political conditions and related risks, including acts of terrorism; and 

seasonality, including number of workdays and holiday and summer vacations, 
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As a result ofany oflhe above factors, or any oflhe other risks described in these Principal Risks and Uncertainties, our share price could be difficull 
to predict, and our share price in the pasl might nol be a good indicator ofthe price of our shares in the fiimre, Inaddition, if litigation is instituted against us 
following declines in our share price, we might need lo devolc substantial time and resources to responding lo the litigation, and our share price could be 
malerially adversely affected. 

Our results of operations and share price could be adversely affected ifwe are unable to maintain effective internal controls. 

The accuracy ofour financial reporting is dependenl on the effectiveness ofour inlemal conlrols. We are required to provide a report from management to 
our shareholders on our inlemal control over financial reporting ihat includes an assessment ofthe effectiveness of these controls, Intemal control over 
financial reporting has inherent limitations, including human error, ihc possibilily that controls could be circumvented or become inadequate because of 
changed conditions, and fraud. Because of these inherent limitations, inlemal control over financial reporting mighl not prevent or detect all misstatements or 
fi^ud. Ifwe cannot maintain and execute adequate intemal control over financial reporting or implement required new or improved conlrols that provide 
reasonable assurance oflhe reliability oflhe financial reporting and preparation ofour financial statements for extcmal use, we cotUd suffer harm to our 
reputation, fail to meel our public reporting requirements on a timely basis, be unable to properly report on our business and our resulls of operations, or be 
required to restate our finiincial statements, and our results of operations, the markel price of our securities and our abilily lo oblain new business could be 
materially adversely affected. 

We are incorporated in Ireland and a slgniflcant portion ofour assets are located outside the United States. As a result, it might not be possible 
for shareholders to enforce civil liability provisions of the federal or state securities laws ofthe United States. We may also be subject to criticism 
and negative publicity related to our incorporation in Ireland. 

We are organized under the laws of Ireland, and a significanlportionof our assets are located outside the United Slates, A shareholder who obtains a 
court judgment based on the civil Habilily provisions of U.S. federal or state securities laws may be unable to enforce the judgment against us in Ireland or in 
countries other than the United Stales where we have assels. In addition, there is some doubt as lo whether the courts of Ireland and olher countries would 
recognize or enforce judgments of U.S, courts obtained against us or our directors or officers based on the civil liabilities provisions ofthe federal or slate 
securities laws ofthe Uniicd States or would hear actions against us or those persons based on Ihose laws. We have been advised Ihat the United Stales and 
Ireland do not currently have a irealy providing for Ihe reciprocal recognition and enforcemenl of judgments in civil and commercial mailers. The laws of 
Ireland do, however, as a general mle, provide that the judgments ofthe courts oflhe Uniicd Slates have the same validity in Ireland as if rendered by Irish 
Courts, Certain importanl requiremenls must be satisfied before Ihe Irish Courts will recognize the U.S. judgment. The originating court must have been a 
court of competent jurisdiction and the judgment may not be recognized if it was obtained by fraud or ils recognition would be contrary lo Irish public policy, 
Anyjudgmenl obtained in contravention ofthe rules of namral justice or that is irreconcilable with an earlier foreignjudgment would nol be enforced in Ireland. 

Similarly, judgments mighl not be enforceable in countries other tha,n the United States where we have assets. 

Some companies that conduct substantial business in the United Stales bul which have a parent domiciled in certain olher jurisdictions have been 
criticized as improperiy avoiding U.S, laxes or creating 
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an unfair competitive advantage over other U,S. companies. Accenlure never conducted business under a U.S, parent company and pays U.S. taxes on all of 
its U.S. operations. Nonetheless, we could be subject to criticism in conneclion wilh our incorporalion in Ireland, 

Irish law differs front the laws in effect in the United States and might afford less protection to shareholders. 

Our shareholders could have more difficulty protecting their interests than would shareholders of a corporation incorporated in a jurisdiction ofthe 
United States. As an Irish company, wc are govemed by the Companies Acts 1963 lo 2012 of Ireland (the "Companies Acts"). The Companies Acts differ tn 
some significant, and possibly material, respects from laws applicable to U.S. corporations and shareholders under various state corporation laws, including 
the provisions relating to interested directors, mergers and acquisitions, takeovers, shareholder lawsuits and indemnification of directors. 

Under Irish law, the duties of directorri and officers of a company are generally owed to Ihe company only. Shareholders of Irish companies do nol 
generally have rights to take acfion against directors or officers oflhe company under Irish law, and may only do so in limited circumstances. Direetors of an 
Irish company musl, in exercising iheir powers and performing Iheir dufies, acl wilh due care and skill, honestly and in good faith with a view to the best 
inleresls ofthe company. Directors have a duly not to put themselves in a position in which their duties to the company and their personal interests might 
conflicl and also are under a duly lo disclose any personal inleresl in any conlracl or arrangement wilh Ihe company or any of ils subsidiaries. If a director or 
officer of an Irish company is found to have breached his duties to that company, he could be held personally liable lo the company in respect ofthat breach of 
duly. 

We might be unable to access additional capital on favorable terms or at alL Ifwe raise equity capital, it may dilute our shareholders' ownership 
interest in us. 

We mighl choose to raise additional funds ihrough public or private debt or equity financings in order to: 

lake advantage of opportunities, including more rapid expansion; 

acquire other businesses or assels; 

repurchase shares from our shareholders; 

• develop new services and solutions; or 

• respond to competitive pressures. 

Any additional capital raised through the sale of equity could dilute shareholders' ownership percentage in us. Furthermore, any additional financing we 
need mighl nol be available on lerms favorable lo us, or at all. 

Review of tlie Development and Performance of the Business 

Overview 

Revenues are driven by the ability ofour executives lo secure new contracts and to deliver solutions and services Ihat add value relevant to our clients' 
current needs and challenges. The level of revenues we achieve is based on our ability lo deliver market-leading service offerings and lo deploy skilled leams of 
professionals quickly and on a global basis. 

Our resulls of operations are affected by economic conditions, including macroeconomic conditions, credil market conditions and levels ofbusiness 
confidence. There continues lo be significant volatility in 
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markets around the world, as well as economic and geopolitical uncertainty in many of the markets where we operate, which could impact our business, 
particularly in the United Stales and Europe, Such volatility and uncertainty has adversely affecled and will in the ftttijre affect our clients and the levels of 
business aclivilics in sOme industries and geographies where we operate, which may reduce demand for our services. This has also impacted the types of 
serviees our clients are demanding; for example, clients are requesting a higher volume of outsourcing serx'ices and placing a greater emphasis on cost savings 
initiatives. These changing demand pattems could have a material adverse effect on our new contract bookings and results of operations. We continue to 
monitor this volatility ;ind uncertainty and seek to manage our costs in order to respond to changing conditions. 

Revenues before reimbursements ("net revenues") for the fourth quarter of fiscal 2012 were $6,84 billion, compared wilh S6.69 billion for the fourth 
quarter of fiscal 2011, an increase of 2% in U.S, dollars and 9% in local currency. Nel revenues for fiscal 2012 were S27.86 billion, compared with $25.51 
billion for fiscal 2011, an increase of 9% in U.S. dollars and 11% in local currency. All ofour operating groups experienced year-over-year revenue growth in 
local currency during the fourth quarter of fiscal 2012. Revenue growth in local currency was very strong in outsourcing and continued to moderate in 
consulting during the ffurth quarter of fiscal 2012. We expect the level of year-over-year growth to continue to moderate in the near lerm and vary across 
operating groups and geographic regions, with growth in certain areas of our business, offset by lower growth or declines in other areas, particularly in 
consulting and in Europe, 

In our consulting business, nel revenues for the fourth quarter of fiscal 2012 were $3.74 billion, compared with $3.88 billion for the fourth quarter of 
fiscal 2011, a decrease of 4% in U.S. dollars and an increase of 2% in local currency. Net consulting revenues for fiscal 2012 were $15.56 billion, compared 
with $14.92 billion for fiscal 2011. an increase of 4% in U.S. dollars and 6% in local currency. Four ofour five operating groups, including Health & Public 
Service, Financial Services, Resources and Products, experienced quarterly year-over-year revenue growth in local currency, while Communications, Media & 
Technology experienced a significant decline in quarterly year-over-year revenue. In our consulting business overall, clienls are exercising caution by reducing 
their demand for small projects, Inaddition, when larger projects are initialed, they are of longer duration and convert to revenue ala slower rate. These trends 
have led lo lower constllting revenue growth and declines in certain areasof our business, and we expect this to confinue in the near lerm. Clienls continued to 
be focused on initiatives designed to deliver cost savings and operational efficiency, as well as projects to integrate their global operations and grow and 
transform their businesses. We are also experiencing growing demand for our services in emerging technologies, including analytics, cloud computing and 
mobility. Compared lo fiscal 2011, we continued to provide a greater proportion of systems integration consulting Ihrough use of lower-cost resources in our 
Global Delivery Network, and we expect this trend lo continue. While the business environment remained competitive, pricing was relatively stable, and we 
saw some improvement in certain areas of our business. 

In our oulsoiu-cing business, net revenues for the fourth quarter of fiscal 2012 were $3,10 billion, compared with $2.81 billion for the fourth quarter of 
fiscal2011, an increase of 10% in U.S. dollars and 18% in local currency. Nel outsourcing revenues for fiscal 2012 were $12,30 billion, compared wilh 
$10.58 billion for fiscal 2011, an increase of 16% in U.S. dollars and 19% in local currency. All five ofour operating groups experienced year-over-year 
outsourcing revenue growth in local currency during the fourth quarter of fiscal 2012, led by very significanl growth in Financial Services and very strong 
growth in Products, Communication. Media & Technology and Resources. This strong demand for outsourcing services resulted in a greater proportion of 
revenues in ouisourcingi particularly in Communications, Media & Technology and Financial Services, and Ihis trend is expecled to continue. Clients 
continue to be focused on transforming their operations to improve effectiveness and save cosls, Growlh in outsourcing was driven by higher volumes, scope 
and geographic expansions and new work al existing 
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clienls, as well as services for new clienls. Compared to fiscal 2011, we provided a greater proportion of application outsourcing Ihrough use of lower-cost 
resources in our Olobal Delivery Nelwork. 

As we are a global company, our revenues are denominaled in multiple currencies and may be significantly affected by currency exchange-rate 
fluctuations. If the U.S. dollar weakens against other currencies, resulting in favorable currency translation, our revenues and revenue growlh in U.S. dollars 
may be higher. If the U.S. dollar strengthens against other currencies, resulting in unfavorable currency translation, our revenues and revenue growlh in U.S, 
dollars may be lower. When compared lo fiscal 2011, the U,S, dollar strengthened against many currencies during fiscal 2012. This resulted in unfavorable 
currency translation and U.S. dollar revenue resulls that were approximately 7% and 2% lower than our revenue resulls in local currency for the fourth quarter 
and fiscal 2012, respectively. 

The primary categories of operating expenses include cost of services, sales and marketing and general and administrative costs. Cost of services is 
primarily driven by the cost of cHent-service personnel, which consists mainly of compensation, subcontractor and other personnel costs, and non-payroll 
outsourcing cosls, Cosl of services as a percentage of revenues is driven by the prices we oblain for our solutions and services, theufilizalionof our client-
service personnel and the level of non-payroll costs associated with new outsourcing contracts. Utilization primarily represents the perceitlage ofour cotisulting 
professionals' time spent on billable work. Utilization for the fourth quarter of fiscal 2012 was approximately 87%, flat with the third quarter of fiscal 2012, 
and within our largcl range. This level of utilization reflects continued strong demand for resources in our Global Delivery Network and in most countries. We 
continue to hire lo meel currenl and projected future demand. 

We proactively plan and manage the size and composition ofour workforce and lake actions as needed lo address changes in the anticipated demand for 
our services, given that payroll cosls are the most significanl portion ofour operating expenses. Based on current and projected fiimre demand, wc have 
increased our headcoiint, the majority of which serve our clients, to approximately 257,000 as of August 31, 2012, compared wilh approximately 249,000 as 
of May 31, 2012 and 236,000 as of Augusi 31, 2011. The year-over-year increase in our headcounl reflects an overall increase in demand for our services, 
including those delivered Ihrough our Global Delivery Network in lower-cost locations. Annualized attrition, excluding involunlary lerminalions, for ihe fourth 
quarter of fiscal 2012 was 12%, down from 13%i in the Ihird quarter of fiscal 2012 and 14% in the fourth quarterof fiscal 2011. We evaluale volunlary 
attrition, adjust levels of new hiring and use involuntary terminations as means lo keep our supply of skills and resources in balance with increases or 
decreases in clienl demand. In addition, we adjust compensation in certain skill sets and geographies in order to attract and retain appropriate numbers of 
qualified employees, and wc may need to continue lo adjust compensation in the fiimre. For the majority ofour personnel, compensaiion increases for fiscal 
2012 became effective September I, 2011. As in prior fiscal years, we strive to adjust pricing and/or the mix of resources lo reduce Ihe impacl of compensaiion 
increases on our gross margin. Our ability lo grow our revenues and increase our margins could be adversely affecled if we are unable to: keep our supply of 
skills and resources in balance with changes in the lypes or amounts of services clients are demanding, such as Ihe increase in demand for various 
oulsourcing services or a decrease in demand due to U.S. government spending reductions; deploy our employees globally on a timely basis; manage attrition; 
recover increases in compensaiion; and/or effectively assimilate and utilize new employees. 

Gross margin (Net revenues less Cosl of services before reimbursable expenses as a percentage of Net revenues) for the fourth quarter of fiscal 2012 was 
32.9%i, compared with 33.1% for the fourth quarter of fiscal 2011, Gross margin for fiscal 2012 was 32.3%, compared with 32.9% for fiscal 2011. Gross 
margin for fiscal 2012 was lower than for fiscal 2011, principally due to higher payroll costs as a percentage of nel revenues, including costs associated with 
inlegrafion of acquisitions and investments in offerings, partially offset by higher contract profitability. 
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Sales and marketing and general and adminislralive cosls as apercenlage of nel revenues were 19.1% for the fourth quarterof fiscal 2012, compared 
wilh 19.3% forlhefourthquarter of fiscal 2011, Sales and marketing and general and administrative cosls as apercenlage of net revenues were 18.4% for 
fiscal 2012, compared with 19.3% for fiscal 2011. Sales and marketing cosls arc driven primarily by compensation costs for business-development 
activities, investment in offerings, and marketing- and advertising-related activities. General and adminislralive cosls primarily include cosls for non-client-
facing personnel, information systems and office space. We continuously monitor Ihese cosls and implement cost-management actions, as appropriate. These 
actions include pertbrminga greater proportion of general and adminislrafive activities in lower-cosl locations. For fiscal 2012 compared lo fiscal 2011, sales 
and marketing cosls as a percentage of net revenues decreased 20 basis points, while general and administtative costs as a percentage of net revenues decreased 
60 basis points. These decreases were principally due to growth of these cosls at a rate lower than that of nel revenues. In addition, during fiscal 2011, we 
recorded a provision for litigation mailers for $75 million, or 0.3% of net revenues, which was partially offset by a reduction in the allowance for clienl 
receivables and unbilled serviees. Our margins could be adversely affected if our cost-management actions are not sufficient to mainlain sales and marketing 
and general and administrative costs at or below current levels as a percentage of nel revenues. 

Operating income for the fourth quarter of fiscal 2012 was $940 million, compared wilh $923 million for the fourth quarter of fiscal 2011. Operating 
income for fiscal 2012 was S3,872 million, compared wilh $3,470 million for fiscal 2011, Operating margin (Operating income as a percentage of Net 
revenues) for the fourth quarter of fiscal 2012 was 13.8%, fiat wilh the fourth quarterof fiscal 2011. Operating margin for fiscal 2012 was 13.9%, compared 
wilh 13.6% for fiscal 2011. 

Our Operating income and Eamings per share are also affected by currency exchange-rale flucmations on revenues and costs. Most ofour cosls are 
incurred in the same currency as the related net revenues. Where practical, we also seek lo manage foreign currency exposure for cosls nol incurred in the same 
currency as the relaled nel revenues, such as the cost ofour Global Delivery Nelwork, by using currency protection provisions in our customer contracts and 
through our hedging programs. We seek to manage our cosls taking into consideration the residual positive and negative effects of changes in foreign exchange 
rales on those cosls. For more informalion on our hedging programs, see Note 6 (Derivative Financial Instruments) to our Consolidated Financial Statements, 

Revenues by Segment/Operating Group 

Our five reportable operating segments are our operating groups, which are Communicalions, Media & Technology, Financial Services, Hcallh & 
Public Service, Products and Resources. Operating groups are managed on the basis of net revenues because our management believes net revenues are a better 
indicator of operating group performance than revenues. In addition to reporting nel revenues by operating group, we also report net revenues by two types of 
work: consulting and oulsourcing, which represent the services sold by our operating groups. Consuhing nel revenues, which include management and 
technology consulting and systems integration, reflect a finite, distinct project or sel of projects with a defined outcome and typically a defined sel of specific 
deliverables. Outsourcing net revenues typically reflecl ongoing, repeatable services or capabilities provided to transition, mn and/or manage operations of 
client systems or business functions. 

From time to lime, our operating groups work togelhcr to sell and implement certain conlracts. The resulting revenues and cosls from these conlracls 
may be apportioned among the participating operating groups. Generally, operating expenses for each operating group have similar characteristics and are 
subject to the same factors, pressures and challenges. However, the economic environment and ils effects 
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on the industries served by our operating groups affecl revenues and operating expenses wilhin our operating groups to differing degrees. The mix between 
consulting and outsourcing is not uniform among our operating groups. Local currency fluctiiations also lend to affect our operating groups differently, 
depending on the geographic concentrations and locations of their businesses. 

While we provide discussion about our results of operations below, we cannot measure how much of our revenue growlh in a particular period is 
attributable to changes in price or volume. Management does not track standard measures ofunitor rale volume. Instead, our measures of volume and price 
are extremely complex, as each ofour sen'ices contracts is unique, reflecting a customized mix of specific services thai does nol fil into standard comparability 
measurements. Pricing for our services is a ftmction ofthe namre ofeach service to be provided, the skills required and outcome sought, as well as estimated 
cost, risk, contract terms and olhcr factors, 

Results of Operations for Fiscal 2012 Compared to Fiscal 2011 

Net revenues (by operating group, geographic region and type of work) and reimbursements were as follows: 

2011 

OPERATING GROUPS 
Communicalions, Media & Teehnology( 1) 
Financial Services 
Health & Public Service 
Products 
Resources 

Other 

TOTAL NET REVENUES(2) 

Reimbursements 

TOTAL REVENUES 

GEOGRAPHIC REGIONS 
Americas 
EMEA(3) 

Asia Pacific 

TOTAL NET REVENUES{2) 

TYPE OF WORK 
Consulting 

Oulsourcing 

TOTAL NET REVENUES 

(iR inllllDns of t'.S. ilollars) 

S 5,907 
5,843 

4,256 
6,563 
5,275 

19 

27,862 

1.916 
$29,778 

$ 12,523 
11,296 

4,043 

$27,862 

$15,562 
12,300 

$ 27,862 

$ 5,434 
5,381 
3,861 
5,931 
4,882 

18 

25.507 

1.846 

S 27,353 

SI 1,271 
10,854 

3,383 

$25,507 

$ 14,924 
10,583 

$25,507 

Pirctnt 
IncrtBSt 

9% 
9 
10 
11 
8 

n/m 
9% 
4 
9% 

11% 
4 

20 

9% 

4% 
16 
9% 

Pircent 
InertBs« 
Local 

Currency 

11% 
11 
11 
13 
10 

n/m 
11% 

Percent at Total 
Nel Revenues 

for Fiscal 

21% 
21 
15 
24 
19 

100% 

22% 
21 
15 
23 
19 

100% 

13% 
8 

18 

11% 

6% 
19 

11% 

45% 
41 
14 

100% 

5 6% 
44 

100% 

44% 
43 
13 

100% 

5 9% 
41 

100% 

n/m = not meaningful 

(I) On Scplcnibcr I, 2011, llic Company renamed the Cummunication 
name change. 

{2) May not tolal due to roundmg, 

(5) EMEA includes Europe. Middle East and Africa, 

. & High Tech operating group lo Communicalions, Media & T«:hnolog>', No aiiraunis have been reclassified in any period in conneclion with this 
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Net Revenues 

Revenue growlh in local currency was very strong in oulsourcing during fiscal 2012. All five ofour operating groups experienced double-digit year-ovcr-
year oulsourcing revenue growth in local currency during fiscal 2012. Consulting revenue growth in local currency moderated significanlly during the second 
half of fiscal 2012 compared to the first half of fiscal 2012, While Health & Public Service experienced strong growlh in consuhing revenues in local cun*ency 
during fiscal 2012, year-over-year consulting revenue growth in local currency eilher moderated or declined for all olher operating groups in the second half of 
ri.scal20l2. 

The following nel revenues commenlary discusses local currency net revenue changes for fiscal 2012 compared lo fiscal 2011: 

Operating Groups 

Communications, Media & Technology net revenues increased I I%i in local currency, Oulsourcing revenues reflected significant growth, led by 
Electronics & High Tech in EMEA, principally due lo a significant short-lerm increase from one conlracl. We also experienced oulsourcing growth 
in Communications across all geographic regions. Consuhing revenues declined slightly, with growth in the first half of fiscal 2012 offset by 
contraction during the second half of the fiscal year. For fiscal 2012, consulting revenues reflected a decline in Communications in EMEA and Asia 
Pacific, partially offset by growth in Media & Enlertainmenl in Americas and Electronics & High Tech in Asia Pacific, Some ofour clients, 
primarily in Communications, continued lo exercise caulion by reducing and/or deferring their investment in consuhing, which had a negative 
impact on our consulting revenues. We expect Communications, Media & Technology nel revenues lo decline year-over-year in the near term. 

• Financial Ser\'iceS net revenues increased 11% in local currency. Outsourcing revenues reflected very significanl growlh, driven by all industry 
groups in Americas, including the impacl of an acquisition in Banking, We also experienced oulsourcing growth across all itidustry groups in Asia 
Pacific and Capiliil Markets in EMEA, Consulting revenues reflected modest growth, driven by significant grovrth in Insurance across all 
geographic regions, including the impact of an acquisition. This growth was partially offset by declines in Banking in EMEA and Americas and 
Capital Markets in EMEA. The uncertainly in ihe banking and capilal markets industries impacted our consulting revenue growlh during fiscal 
2012 and we expect this trend to continue in the near term. 

Health & Public Service net revenues increased 11% in local currency. Consulting revenues reflected strong growth, led by Health across all 
geographic regions and Public Service in Asia Pacific. Outsourcing revenues reflected slrong growlh, driven by Health across all geographic regions 
and Public Scn,'ice in EMEA and Asia Pacific. Oulsourcing revenues during fiscal 2011 rcfleeled revenues recognized upon favorable resolution of 
billing holdbacks on certain conlracls with United States government agencies. The global uncertainty and challenges in the public sector continue 
lo have an impacl on demand in our public service business, TTiis impacl may increase if U,S, govemment spending reductions are implemented-

• Products nel revetiues increased 13% in local currency. Consuhing revenues increased, driven primarily by growlh across all industry groups in 
Americas and most induslry groups in Asia Pacific. By induslry group. gro\\lh was led by Retail and Industrial Equipment. Outsourcing revenues 
reflected very strong growth, driven by growth across all geographic regions and most induslry groups, led by Life Sciences, Air, Freight & Travel 
Services and Retail. 
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• Resources net revenues increased 10% in local currency. Consulting revenues increased, driven by Energy across all geographic regions and Natural 
Resources in Asia Pacific and EMEA, partially offset by a decline in Namral Resources in Americas. Outsourcing revenues refiected strong growth, 
driven by growlh across all geographic regions and all industry groups, led by Energy and Natural Resources. 

Geographic Regions 

• Americas nel revenues increased 13% in local currency, led by ihe Uniled States and Brazil, In general, revenue growlh moderated across Americas 
in the secondhalf of fiscal 2012 compared to the first half of fiscal 2012. 

• EMEA net revenues increased 8%i in local currency, driven by growth in Finland, the United Kingdom, Italy, Germany, the Netherlands and South 
Africa. In general, revenue growlh moderated across EMEA in the second half of fiscal 2012 compared lo the firsl half of fiscal 2012. 

Asia Pacific net revenues increased 18%) in local currency, driven by Australia, Japan, China, Singapore, South Korea and India, 

Operating Income and Operating Margin 

Operating income for fiscal 2012 was $3,872 million, an increase of $401 million, or 12%i, over fiscal 2011, and increased as a percenlage of net 
revenues to 13.9% from 13.6% during this period. Operating income and operating margin for each oflhe operating groups were as follows: 

Communications, Media & Technology(2) 
Financial Services 
Health & Public Service 
Products 
Resources 

Tolal 

2012 
Operating 

Income 

S 845 
810 
376 
864 
977 

S 3,872 

Operating 
Margin 

14% 
14 
9 

13 
19 

13.9% 

{>peratlng 
Infonie 

lnmilliun9arU,S, 

$ 728 
898 
318 
680 
846 

$ 3,470 

2011 

dullarej 

Operating 
Mari>in 

13% 
17 
8 

11 
17 

13.6% 

ln( 

% 

s 

resse 
•easKHn 

118 
(89) 
58 

184 
130 

401 

II) May not total due to rounding. 

(2) On Scplember 1, 2011, llic Company renamed Ihe Communications & High Tech uperaling group lo Communications, Media &. Technology. No amounts have heen recla.s.'iified in any pentid in connection wilh 
Ihis name change. 

During fiscal 2012. the resuhs ofeach operating group benefited fi^om our management of general and administrative costs at a growlh rale lower ihan 
Ihat of net revenues. In addition, during fiscal 2011, each operating group recorded a portion oflhe S75 million provision for litigation matters, partially offset 
by a reduction in the allowance for client receivables and unbilled services. The commenlary below provides additional insight into operating group 
performance and operating margin for fiscal 2012, compared wilh fiscal 2011, exclusive of these impacts. 

Communications, Media & Technology operating income increased, primarily due lo outsourcing revenue growth, principally related lo a 
significant short-lerm increase fi-om one contract. 

• Financial Services operating income decreased, primarily due to a lower proportion of high margin consulting work, cosls related lo recent 
acquisitions and higher sales and marketing cosls as a percenlage of nel revenues, partially offsel by slrong outsourcing revenue growth. 
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• Hcallh & Public Service operating income increased, primarily due to revenue grovrth and lower sales and marketing costs as a percentage of nel 
revenues, partially offset by the negafive impacl of delivery inefficiencies on a few conlracls. Hcallh & Public Service operating margin was 
impacled by administrative and compliance costs associated wilh our U.S. Federal practice, and we expect this trend to continue. Health & Public 
Service profilabilily could also be impacled if U.S. govemmenl spending reductions are implemented. 

Products operating income increased, primarily due to revenue grovrth and improved consulting and outsourcing conlracl profitability. 

• Resources operating income increased, primarily due to strong revenue growth. 

Capitalization and Acquisition of Own Shares 

The Board of Directors of Accenlure plc has authorized funding for our publicly announced open-market share purchase program for acquiring 
Accenture plc Class A ordinary shares and for purchases and redemptions of Accenmre plc Class A ordinary shares, Accenlure SCA Class I common shares 
and Accenlure Canada Holdings Inc. exchangeable shares held by our current and former senior execufives and their permitted transferees, Asof August 31, 
2012, our aggregate available aulhorizafion was $4,179 million for our publicly announced open-market share purchase and these other share purchase 
programs. 

Our share purchase activity during fiscal 2012 was as follows: 

Accenlure plc Class A 
Ordinan' Shares 

Accenture SCA Class I 
Common Shares and Accenlure Canada 

Holdings Inc. Kxchanetable Shares 

Shares •Amount 

Open-markel share purchases(l) 
Olher share purchase programs 
Olher purchases{2) 
Total 

30,119,187 

4,196,449 

34,315,636 

(la millions of U.S. dollars, eiccpl share amounts) 

$ 1,724 — 
2,303,720 

236 — 

138 

S 1,960 2,303,720 138 

(1) We conducl a puhhcly announced, opcn-niarkcl share purehaiC progrdin fur Accenlure plc Clasa A ordinary shares. These shares are held a.s treasury shares by Acccnliuv pie andrnay be uliiized to provide for 
select employee bencfirs. such as cquily awards Iw our employees. 

(2) During fiscal 2012. as authorised under our various employee equity share plans, we acquired Accenlure pie Class A ordinary shares primarily via share withholding fur payroll tax obligations due from 
employees and former ciiipluyees in conncctiun wilh Ihe delivery of Accenlure plc Class A ordinary shares under those plans, lliese purchases of shares in tonnettion wilh employee share plans do nol affect our 
aggregale available aulboriEtlijn Tor our publicly announced open-market share purchase and the other share purchase programs, 

Wc intend lo continue to use a significant portion of cash generated from operations for share repurchases during fiscal 2013. The number ofshares 
ultimately repurchased under our open-markel share purchase program may vary depending on numerous faclors, including, wilhoul limitation, share price 
and olhcr market conditions, our ongoing capital allocation planning, the levels of cash and debt balances, other demands for cash, such as acquisition 
activity, general economic and/or business conditions, and board and management discretion. Additionally, as these faclors may change over the course of Ihc 
year, the amount of share repurchase activity during any particular period cannot be predicted and may fluctuate from time to lime. Share repurchases may be 
made from time to lime Ihrough open-markel purchases, in respect of purchases and redemptions of Accenlure SCA Class I common shares and Accenmre 
Canada Holdings Inc. exchangeable shares, ihrough the use of Rule ]0b5-l plans and'or by olher means. The repurchase program may be accelerated, 
suspended, delayed or discontinued at any time, without notice. 
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Other Share Redemptions 

During fiscal 2012, we issued 4,622,450 Accenture plc Class A ordinary shares upon redemptions of an equivalenl number of Accenmre SCA Class 1 
common shares pursuant to our registration statement on Form S-3 (the "registration statement"). The registration statcincnl allows us. at our option, to issue 
freely tradable Accenture plc Class A ordinary shares in lieu of cash upon redemptions of Accenmre SCA Class I common shares held by senior executives, 
former executives and ihcir permitted transferees. 

Dividends 

On November 15, 2010, May 13, 2011, November 15, 2011 and May 15, 2012, Accenmre pte paid a cash dividend of $0,45, $0.45, $0,675 and 
S0.675 per share, respectively, on our Class A ordinary shares and Accenture SCA paid a semi-annual cash dividend of $0.45, $0.45. $0,675 and $0,675 
per share, respectively, on ils Class 1 common shares. 

On September 24, 2012, the Board of Directors of Accenmre plc declared a semi-annual cash dividend of $0.81 per share on our Class A ordinary 
shares for shareholders ofrecord al the close ofbusiness on October 12,2012. Accenmre plc will cause Accenture SCA lo declare a semi-annual cash 
dividend of $0,81 per share on its Class 1 common shares for shareholders ofrecord al Ihe close ofbusiness t>n Oelober 9, 2012. Both dividends are payable 
on November 15, 2012. 

Fumre dividends on Accenmre plc Class A ordinary shares, if any, and the liming of declaration ofany such dividends, will be at the discretion ofthe 
Board of Directors of Accenture plc and will depend on, among other things, our results of operations, cash requirements and surplus, financial condition, 
conlraciual reslrictions and olher faclors ihat the Board of Directors of Accenmre plc may deem relevant, as well as our ability to pay dividends in compliance 
wilh ihe Companies Acts, 

In certain circumstances, as an Irish tax resident company, we may be required lo deducl Irish dividend wilhholding lax (currently at ihe rate of 20%) 
from dividends paid to our shareholders, ShareholiJers resident in "relevant lerrilories" (including countries that are European Union member slates (other than 
Ireland), the Uniicd States and other countries with which Ireland has a lax treaty) may be exempted from Irish dividend withholding lax. However, 
shareholders residing in other countries will generally be subject lo Irish dividend withholding tax. 

Future Developments 

The directors do not anticipate that Ihe Company's activities will change in the foreseeable ftimre. 

Company Books of Accounts 

The directors believe that they have complied with the requirements of Section 202 of ihc Companies Acl 1990, wilh regard to books of account by 
engaging Ihe services of a fellow group undertaking who employs accounting personnel wilh appropriate expertise and by providing adequate resources lo the 
financial function. The books of account ofthe Company arc located al ils rcgislcred office. 

Significant Events Since Year End 

This report was issued on October 31, 2012. The Company has evaluated evenls and transactions subsequent to the balance sheet dale. Based on this 
evaluation, the Company is not aware ofany evenls or transactions (other than those disclosed in Note 12 (Malerial Transactions Affecting Shareholders' 
F.quily) lo our Consohdalcd Financial Slalements) that occurred subsequent to the balance sheet date bul prior to October 31, 2012 thai would require 
rccognhion or disclosure in ils Consolidated Financial Slalements. 
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Directors' and Secretary's Interest in Sliares 

ThedinsctorsoftheCompany asof August 31,2012 are listed in the lable below and, excepl as noted below, have served from Ihe period of 
September 1,2011 Ihrough August 31, 2012 and through the dale of this report. Gilles C. Pelisson became a director on April 27, 2012. Dennis F. Highlower 
served as a director until July 19. 2012, 

No direclor, ihe company secrelary or any member of Iheir immediate families had any interest in shares or debentures of any subsidiary excepl 
Acecnture SCA, Direclors' remuneration is sel forth in Note 17 (Directors' Remuneration) lo the Consolidated Financial Statements, The interests of the 
directors and company secrelary iri the ordinary share capital of Accenmre plc and Accenmre SCA as of August 31, 2012 and as of Scplember 1.2011, or Ihe 
dale Ihey first became directors, are presented in the tabic below. 

As ofAugust 31, 2012 
Directors 

William D. Green 
Pierre Nanterme 
Dina Dublon 
Charles Giancarlo 
Nobuyuki Idei 
William L. Kimsey 
Robert i. Lipp 
Marjorie Magner 
Blylhe J. McGarvie 
Mark Moody-Sluart 
GUles C. Paiisson 
Wulf von Schimmelmann 

Secretary 
Julie Spellman Sweet 

As of September 1, 2011 or 
Directors 

William D. Green 
Pierre Nantcrme 
Dina Dublon 
Charles Giancarlo 
Nobuyuki Idei 
William L. Kimsey 
Robert I. Lipp 
Marjorie Magner 
BIythe J, McGarvie 
Mark Moody-Sluart 
Gilles C. Pehsson 

' Date of Appointment (if later) 

Wulf von Schimmelmann 
Secretary 

Julie Spellman Sweet 

Accenlure pi IcOass A 
ordinarv shares 

Shares 

280,902 
136,100 
37,134 
20,100 
2,637 
12,474 

159,298 
19,637 
18,936 
73,810 

— 
17,549 

1,464 

197,043 
53,132 
35,087 
16,736 
21,025 

9,040 
157,179 

17,590 
21.889 
69,304 

— 
15,887 

— 

4>iitions 

— 
16,237 
10,000 

— 
— 
— 

20,000 

— 
5,000 

— 
— 
— 

— 

30,720 
16,237 
30,000 

— 
— 
— 

30,000 

— 
10.000 

— 
— 
— 

— 

Accenture plc Class X 
urdinarv shires 

Shares ODtions 

80,046 — 
91,597 — 

— — 
— — 
— — 
— — 
— — 
— — 
— — 
— — 

—-
— 

— — 

155,046 — 
91,597 — 

— — 
— — 
— — 
— — 

^ 
— 

— — 
— 

— — 
— — 

— — 

Accenture St'A Class 1 
coinmon shares 

Shares Oi>(lons 

80,046 
91,597 — 

— — 
— 

— — 
— — 
— — 
— — 
— — 
— — 
— — 
— — 

— — 

155,046 — 
91,597 — 

— — 
— — 
— — 
— — 
— — 
— — 
— — 
— — 
— 
— 

— — 
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Political Donations 

No political contributions that require disclosure under s26( I) Elecloral Act 1997 (as amended) were made during fiscal 2012. 

Subsidiaries 

Information regarding subsidiaries is provided in Note 19 (Subsidiaries) lo the Consolidated Financial Statements. 

Auditors 

KPMG, Chartered Accountants, will continue in office in accordance with sl60 (2) ofthe Companies Acl 1963. 

On behalf of the Directors 

Pierre Nanrvrme Wtlliam L- Kimsey 
Director Direvtor 

October 31, 2012 
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ACCENTURE PLC 

STATEMENT OF DIRECTORS' RESPONSIBILITIES 

The direclors are responsible for preparing Ihe Direclors' Report and Consolidated Financial Statements in accordance wilh applicable law and 
regulations. 

Company law requires the direclors lo prepare Consolidated Financial Slatemcnis for each financial period which give a true and fair view ofthe state of 
affairs of the parcnl company and group and oflhe proftt or loss oflhe group for ihe period there ended. Under that law, the directors have elected to prepare 
the Consolidated Financial Statements in accordance with Section I ofthe Companies (Miscellaneous Provisions) Acl 2009 (as amended), which provides Ihal 
a Irue and fair view ofthe stale of atfatrs and profit or loss may be given by preparing the Consolidated Financial Statements in accordance wilh accounting 
principles generally accepted in the United Stales of America (U.S. GAAP), as defined in Section 1(1) oflhe Companies (Miscellaneous Provisions) Act 2009 
(as amended), lo ihe extent that ihe use of ihose principles in the preparation ofthe financial statements does nol contravene any provision oflhe Companies 
Acts or ofany regulations made ihereunder. The directors have elected lo prepare Ihc Financial Slalcmenls ofthe parent company in accordance wilh Generally 
Accepted Accounting Practice in Ireland, comprising applicable company law and Ihe aeeounting standards issued by the Accounting Standards Board and 
promulgated by the Inslimte of Chartered Accountants in Ireland. In preparing die Consolidated Financial Statements and the Financial Statements ofthe 
parent company (collectively the "Financial Statements"), the direclors are required lo: 

select suilable accounting policies and then apply them consisteiitiy; 

• make judgmenls and estimates thai are reasonable and prudent; and 

prepare the Financial Statements on the going concem basis unless il is inappropriate to presume that the company will continue in business. 

The directors are responsible for keeping proper books of account which disclose wilh reasonable accuracy al any time the financial position oflhe 
group and company and to enable them to ensure ihal the Financial Statements comply with the Companies Acts 1963 to 2012, They arc also responsible for 
taking such steps as are reasonably open to them to safeguard the assels oflhe company and lo prevent and detect fraud and olhcr irregularities. 

The direclors are also responsible for preparing a Directors' Report that complies wilh ihc requiremenls ofthe Companies Acts 1963 to 2012. 
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INDEPENDENT AUDITORS' REPORT TO THE MEMBERS OF ACCENTURE PLC 

We have audited the group and parent company financial statements ("financial statements") of Accenmre plc for the year ended 31 August 2012, which 
comprise the Consolidated Income Statement, Consolidated Cash Flows Slalement, Consolidated Shareholders' Equity and Comprehensive Income 
Staiemenls, Parenl Company Balance Sheel and ihe relaled notes. These financial statements have been prepared under the accounting policies scl oul tiieretn. 

This report is made solely lo the company's members, as a body, in accordance with section 193 ofthe Companies Act 1990, Our audil work has been 
undertaken so that we might state to the company's members those matters we are required to state lo ihcm in an auditor's report and for no olher purpose. To 
the fiillest extent permitted by law, we do not accept or assume responsibility to anyone other than the company and the company's members as a body, for our 
audit work, for this report, or for the opinions we have formed. 

Respective responsibilities of directors and auditors 

The Statement of Directors' Responsibilities on page A-36 sets out the directors' responsibilities for preparing the Directors' Report and the group 
financial statements in accordance with applicable law and Generally Accepted Accounting Principles in ihe Uniled States as defined in section 1 (1) of the 
Companies (Miscellaneous Provisions) Act 2009 (as amended) ("US GAAP") to the exlenl ihal ihe use of these principles in the financial statements does not 
contravene the provisions of Ihe Companies Acts or any regulation made there under, and for preparing the parent company financial statements in accordance 
with applicable law and the accounting standards issued by the Accounting Standards Board and promulgated by the Inslitule of Chartered Accounlanls in 
Ireland (Generally Accepted Accounting Practice in Ireland). 

Our responsibility is to audit the financial statements in accordance wilh relevant legal and regulatory requirements and International Standards on 
Auditing (UK and Ireland). 

We report to you our opinion as to whether the group financial statements give a Ime and fair view in accordance with US GAAP lo Ihe exlenl Ihal the 
use of these principles in the financial statements does nol contravene the provisions oflhe Companies Ads or any regulation made there under, and have been 
profierly prepared in accordance with the Companies Acts 1963 to 2012, and whether, in addition, the parenl company financial statements give a true and 
fair view in accordance wilh Generally Accepted Accounting Principles in Ireland and have been properly prepared in accordance with the Companies Acts 
1963 to 2012. 

We also report to you, in our opinion whether proper books of accounl have been kept by the company; whether at the balance sheel date, there exists a 
financial simation requiring the convening of an exfraordinary general meeting oflhe company; and whether the informalion given in the Directors' Report is 
consistent with the financial statements. In addition, we state whether we have obtained all the informalion and explanations necessary for ihe purposes ofour 
audil and whether the parenl company balance sheel is in agreemeni wilh ihc books of accounl. 

We also report lo you if, in our opinion, any information specified by law regarding directors' remuneration and directors' transactions is nol disclosed 
and, where practicable, include such information in our report. 

We read the Directors' Report and consider whclhcr it is consistent wilh the audited financial statements. We consider the implications for our report if 
we become aware ofany apparent misstatements or material inconsistencies with the financial statements. 
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Basis of audit opinion 

We conducted our audit in accordance wilh International Standards on Auditing (UK and Ireland) issued by the Auditing Practices Board. An audil 
includes examination, on a test basis, of evidence relevant to the amounls and disclosures in the financial statements. 11 also includes an assessment ofthe 
significant estimates and judgmenls made by the direclors in the preparation ofthe financial slalements, and of whether the accounting policies are appropriate 
to the group's and company's circumslances, consistentiy applied and adequately disclosed. 

We planned and performed our audit so as lo obtain all the information and explanations which we considered necessary in order to provide us with 
sufficient evidence to give reasonable assurance thai the financial slalements are free from material misslalemenl, whether caused by fraud or other irregularity 
or error. In forming our opinion we also evaluated the overall adequacy oflhe presentation of information in the financial statements. 

Opinion 

In our opinion: 

• the group financial statements give a true and fair view, in accordance with US GAAP, lo the extent that the use of these principles in the financial 
statements does nol contravene the provisions of the Companies Acts or any regulation made there under, of the stale oflhe group's affairs as al 
31 Augusi 2012 and of its profit for the year then ended; 

the parent company financial statements give a true and fair view, in accordance wilh Generally Accepted Accounting Practice in Ireland, ofthe stale 
ofthe parenl company's affairs as at 31 August 2012; and 

• ihe group and parent company financial statements have been properly prepared in accordance with the Companies Acts 1963 to 2012. 

Olher matters 

We have obtained all Ihe information and explanations which we consider necessary for the purposes ofour audit. In our opinion proper books of 
accounl have been kept by the company. The company balance sheet is in agreement wilh the books of accounl. 

In our opinion ihe informalion given in ihe directors' report is consistent with the financial staiemenls. 

The nel assets oflhe company, as slated in the company balance sheet are inore than half of the amounl of ils called-up share capilal and, in our 
opinion, on that basis there did not exist at 31 Augusi 2012 a financial simation which under Section 40 (1) ofthe Companies (Amendment) Act, 1983 would 
require the convening of an extraordinary general meeting oflhe company. 

Kevin ODonovan 
for and on behalf of 
KPMG 
Chartered Accountants, Statutory Audit Firm 
1 Stokes Place, St. Stephen's Green 
Dublin 2 
October 31, 2012 
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ACCENTURE PLC 

CONSOLIDATED BALANCE SHEETS 
August 31, 2012 and 2011 

(In thousands of U.S. dollars, except share and per share amounts) 

ASSETS 
CURRENT ASSETS: 

Cash and c^h equivalents 
Shon-rerm iovestmenrs 
Reeeivahles frfim clients, nc: 
IJnbilleri services, net 
Deferred income laxcs. net 
Olhcr currenl ^^scls 

Total currenl assets 

NON-CURRENT .ASSETS: 
Unbilled services, net 
invesimenls 
PropErty and equipment, net 
Goodwill 
Deferred conlraet cosls 
Deferred income taxes, nel 
Other noii-eurrcnl assels 

Tolal noii-cun"cnl asstli 

TOTAL ASSETS 
LIABILITIES AND SHAREHOLDERS' EQUITY 
CURRENT LIABILITIES: 

Current porlioji ofloiijj-lcmi di:bl aniJ bank borrowings 
Accounts payable 
Deferred revenues 
Accrued payrull and related benefits 
Ati;rued consumplion taxes 
Incume taxes payable 
Deferred income la\es, net 
Other accrued liabilities 

Tolal current liabilities 
NON-CURRENT LIABILITIE.S: 

Long-term debt 

Deferred revenues relating to contract cosls 
Retirement nhligation 
Deferred income taxes, net 
Income taxes payable 
Olher non-ciOTeiit liabilities 

Total iion-ciirrenl liahililics 
COMMITMENTS AND CONTINGENCIES 
SHAREHOLBERS' EQUITV: 

Ordinary sliares, par value 1,00 euros per share, 40,000 shares aulhorized and issued as of Augu-sl 31, 2012 and Augusi 31.2011 
Class A ordinary sharcj, par valu^ 10,0000235 per share, 20.000,000.000 shares authorized. 745,749,177 and 727.795,770 shares issued as ofAugust 31. 21)12 and 

Ajgusl 31, 2011, respectively 
Class X ordinary shares, par value SO.O00O225 per share, 1,000,000,000 shares auihori7ed, 43,371,864 and 49,365,379 sliares issued and outslanding as ofAugust 31, 

2012 anti August 31, 2011, respectively 
Restricted share units 
Additional paid-in capital 
TreaEuiyshare5.alcost:Ordinary.40,000Kharesasof August 31, 2012 and August 31,2011; Class A ordinary, 112,3 70,409and 86,361.763 shares as of Augusi 31, 

2012 and .'Augusi 31, 2011, respectively 
Retained eamings 
Accumulated olher comprehensive los! 

Total Accenture pie sharelioldcrs' cquily 
Moil con trolling interests 

Total shareholders' equity 
TOTAL LIABILITIES .\ND SHAREHOLDERS" EQllTY 

The accompanying Notes are an integral part of these Consohdated Financial Statements. 

On behalf of the Directors 

August 31, 
2011 

S 6,640,526 
2,261 

3,080.877 
1,399,S34 
685,732 
77K.701 

12.5K7.931 

12,151 
28,180 
779,494 

1,215,38.3 
537,943 
808,765 
695.56S 

4,077.4K4 

S 16.665,415 

S 11 
903.847 

2,275,052 
3.^28,838 

317,622 
253,527 

21,916 
908,392 

8.109,205 

22 
553.764 

1,352,266 
105,544 

1,597,590 
322.596 

3.931.782 

57 

16 

1 
863,714 

1.341,576 , 

(5,285,625) 
7,904,242 
(678,1481 

4.145.833 
478.595 

4.624.428 

S 16,665.415 

Augusi 31, 
2011 

$ 5,701,078 
4,929 

3,236,059 
1,385,733 

556,160 
587,224 

11.471,183 

49,192 
40,365 

785,231 
l,!31,99i 
559,794 
756,079 
937.675 

4 760.327 

S 15,731.510 

J 4.419 
949,250 

2,219,270 
3,259,252 

348,540 
238,003 

32,647 
855.208 

7.906,589 

553,440 
995,695 
72,257 

1,619.076 
233,581 

3.474,049 

57 

16 

1 
784,277 
525,037 

<3,577,574) 
6,281,517 

()34,3N01 

3,878,951 
471.921 

4.350.872 

5; 15731.510 

Pierre Nanlermc 
Director 

William L. Kimsey 
Director 
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ACCENTURE PLC 

CONSOLIDATED INCOME STATEMENTS 
For the Years Ended August 31, 2012, 2011 and 2010 

(In thousands of U.S. dollars, except per share amounts) 

REVENUES: 
Revenues before reimbursements ("Nel revenues") 
Reimbursements 

Revenues 
OPERATING EXPENSES: 

Cost of services: 
Cost of services before reimbursable expenses 
Reimbursable expenses 
Cost of services 

Sales and marketing 
General and administrative costs 
Reorganization costs, net 

Total operating expenses 
OPERATING INCOME 
Loss on investments, net 
Interest income 
Interest expense 
Other income (expense), net 
INCOME BEFORE INCOME TAXES 
Provision for income taxes 
NET INCOME 
Net income attributable to noneontrolling interests in Aecenture SCA and Aecenture Canada 

Holdings Inc. 
Net income attributable to noneontrolling interests—other 
NET INCOME ATTRIBUTABLE TO ACCENTURE PLC 
Cash dividends per share 

2012 

1.35 

2011 

0.90 

Z01l> 

$ 27,862,330 
1,915,655 

29,777,985 

18,874,629 
1,915,655 

20,790,284 
3,303,478 

1,810,984 
1,691 

25,906,437 

3,871,548 
(858) 

42,550 
(15,061) 

5.995 

3,904,174 
1,079,241 

2,824,933 

(237,520) 
(33,903) 

$ 2,553,510 

$ 25,507,036 
1,845,878 

27,352,914 

17,120,317 
1,845,878 

18,966,195 
3,094,465 
1,820,277 

1,520 

23,882,457 

3,470,457 
(1,086) 
41,083 

(15,000) 
16,568 

3,512,022 
958,782 

2,553,240 

(243,575) 
(31,988) 

S 2,277,677 

$21,550,568 
1,543,510 

23,094,078 

14,299,821 
1,543,510 

15,843,331 
2,658,058 
1,668,306 

9,538 

20,179,233 

2,914,845 
(6) 

29,931 
(14,677) 
(15,724) 

2,914,369 
853,910 

2,060,459 

(257,636) 
(22,167) 

S 1,780,656 

1.125 

The accompanying Notes are an integral pari of these Consolidated Financial Statements. 

On behalf of the Directors 

- . i - S . - - ^ 

Pierre Nanterme 
Director 

WllUam L. Kimsey 
Direclor 
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ACCENTURE PLC 

CONSOLIDATED SHAREHOLDERS' EQUITY AND COMPREHENSIVE INCOME STATEMENTS 
For the Years Ended August 31, 2012, 2011 and 2010 
(In thousands of U.S. dollars and share amounts) 

Or4inary 
Slurti 

Class A 
Ordinary 

Shares 

a»ssx 
Ordinary' 

Shares 

Balance as uf Augusi 31.2009 
Cfmpreheniive income: 

Kel income 
Olhcr comprehensive \M\: 

i;nreali7ed gains on 
cash How hedges, 
nel of lax and 
leclassiflcatign 
adjuslmenis 

UnnaliiftJ losses on 
marketable 
securities, nel ol 
reclassification 
adjustments 

Foreign currency 
translation 
adjustmenls, net of 
tax 

Dellned heiic^l plans, net 

of tax 

Other comprehensive 

Comprehensive income 
Income tax henelil on share-

based compensation plans 
Issuaibcc^ and purchases of 

Ordinary sliares 57 
Purchases of Class A ordinary 

shares 
Shatc-bascd compi;nsaliun 

expense 
Pucchases/redemptions of 

Accenlure SCA Class 1 
common shares, Accenture 
Canada Holdings Inc. 
exchangeable shares and 
Class X ordinary shares 

Issuances of Class A ordinary 
shares: 
Employee share programs 
Upon redemption of 

Aceeniure SCA t:l3ss I 
common shares 

Dividends 
Olhcr, iicl 

Balanceas of Augusi 31.2010 S57 

No. No. 
_S_ Shares _S_ Shares $ 
$ — — $15 677.020 $2 

No. 
Shares 

Rcslriclcd Addit ioni l 
Share Psid-in 
Units Capital 

Nnncanlrolling 
Interests 

89.919 5 870,699 S 5(1,755.446) (54.064) 53.947,129 S 

1,780,656 

65,946 

39S,899 

118,823 

29,923 

(57) 

(1.125,434) 

iW) 

(28.607) 

(227,178) S 2.835.221 I 

1.780,656 

14,915 

(523) 

14,915 

(523) 

550,985 

279,803 

1,932 

Total 
Shurehuidcn. 

Eouilv 
$ 3.3K6,206 

S 2.060,459 

16.847 

(68) (591) 

4,261 

1177,7671 

(159.114) 

4.261 

(177.767) _ 

1,621,542 

65,946 

(1,006,611) 

425,822 

72 

(23,032) 

(21,096) 

(118,827) 

4,333 

(200,799) 

1,880,249 

65,946 

(L125,43S) 

425,822 

15,818 

3,977 

696,815 

(1) (24,934) 

(344,523) 

51,814 

S 1 64,985 $ 973,889 

(500,319) 

384,209 356,800 

39.31)1 

$ 137,883 5(2,524,137) 

A-41 

(325,523) 

10,895 

(762.107) 

(5.8261 

(71,816) S4,634,329 S (386,292) 

(825,843) 

396,487 

(710,293) 
33,475 

S 2,R35,74fi $ 

(119,594) 

40,538 

(113,855) 

(5S,9771 

438,977 

(945,437) 

437,025 

(824,148) 
(25,502) 

S 3,274,723 
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ACCENTURE PLC 

CONSOLIDATED SHAREHOLDERS' EQUITY AND COMPREHENSIVE INCOME STATEMENTS (continued) 
For the Years Ended August 31, 2012, 2011 and 2010 
{In thousands of U,S. dollars and share amounts) 

I'ntal 
Accenture Ordinary 

Shares 

No. 
S Shares 

Class A 
Ord inan ' 

Shares 

No. 
S Shares 

Class X 
Ordinarv 

Shares 

Nn. 
S Shares 

Restridcd 
Share 
Units 

AdditioDal 

Paid-in 
Capital 

'1 rcasurv Shares 

No. 
$ Shar«s 

Retained 
EarninGS 

Aceumnlated 
Other 

Comprehensive 
Income (Loss) 

pk 
Shareholders 

' 
Eauit i ' 

Nonconlrolling 
Interests 

Total 
Shareholders 

' 
Enii i iv 

Comprehensive income: 
Net income 
Olher comprehensive income: 

Unrealized gains on cash 
flow hedges, neiof 
tax and 
leclassilicalLon 
adjustments 

Unrealized losses nn 
mar): stable 
securities, nel of 
reclassificalion 
adjustments 

Foreign currency 
translation 
adjustments, nel of 
lax 

Defined benefit plans, net 
of tax 

Other comprehensive income 
Comprehensive income 
Income tax benefit on share-

hased compensation plans 
Purchases of Class A ordinary 

shares 
Share-based com pensai inn 

espcnsc 
Purchases/redemptions of 

Accenture SC:A Class I 
common shares, Accenlure 
Canada Holdings inc. 
eschangeabJe shares and 
Class X ordinary shares 

Issuances ofClass A ordinary 
shares: 

Employee share programs 
Upon redemption of Accenlure 

SCA Class I common shares 
Dividends 
Other, net 
Balance as of August 31, 2011 

2,277,677 

28,014 

(215) 

2,277,677 

28,014 

(215) 

415,9H 

93.772 

137,599 (1,599,734) (31.013) 

34,31 y 

24,144 

6.837 

(15,620) (515,690) 

(638,085) 616,086 546,297 16,427 

32,555 
21,168 

(610,751) 
110,7381 

275,563 2,55.3,240 

2,737 

(21) 

30,751 

(236) 

192,408 

31,705 

251,912 

192,408 

31,705 _ 

2,529,589 

93,772 

(1,462,135) 

450.137 

25,965 

3,097 

31.778 

(137,599) 

218,373 

34,802 

2.836,930 

93.772 

(1,599,734) 

450.137 

(515,690) 

524,298 

(578,196) 
1.431) 

(56,453) 

33,068 

(65,446) 
(47.9671 

(572,143) 

557,366 

(643,642) 
146.5371 

S57 40 116 727,796 SI 49J65 $784,277 S 525,037 1(3,577,574) (86,402) $6,281,517 $ (134,3B0) $ 3,878,951 S 471,921 S 4,350,872 
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ACCENTURE PLC 

CONSOLIDATED SHAREHOLDERS' EQUITY AND COMPREHENSIVE INCOME STATEMENTS (continued) 
For the Years Ended August 31, 2012, 2011 and 2010 

(In thousands or U.S. dollars and share amounts) 

Ordinary 
Shares 

Class A Class X 
Ordinary Ordinary 

Sharti Sharei Treasury Shares 

No, No, 

Comprehensive income: 
Net income 
Olher comprehensive loss: 

Unrealized losses on 
cash flow hedges, 
net of ta>: and 
reclassifLcalion 
adjustmenls 

Unrealized gains on 
marketabie 
!4e(:urilies, netof 
reclassification 
adjustmenls 

Foreign currenty 
Iranslalion 
adjuslmenis, net of 
tax 

Defmed benefit plans, 
net of tax 

Other comprehensive 
loss 

Comprehensive income 
Income tax benefit on share-

based compcnsalion plans 
Purchases of Cla.ss A ordinary 

shares 
Share-based compcnsalion 

expense 
Purchases/redemptions of 

Aecenture SCA Class 1 
common shares, Accenlure 
Canada Holdings Iiic. 
cxdiangeable shares and 
Class X ordinaiy shares 

Issuances of Class .A ordinary 
shares: 

Employee share progiams 
Upon redemption of Accenture 

SCA Class I eommon 
shares 

Dividends 
Olher, net 
Balance as ofAugust 31,3012 

No, 
, y Shares _S_ Shares ^ Shares 

Rfstricled 
Share 

Additional 
Paid-in 
Capital 

Retained 
Earnings 

AecumulalGd 
Other 

Comprehensive 
Inl-omv (Losq^ 

Total 

Aceeniure 
pk 

Shareholders 

• 
Euuitv 

Nonconlrolling 
Interests 

Total 
Shareholders 

' 
Eguitv 

2.553,510 

(51,756) 

2,553,510 

(51,756) 

113,620 

146.689 (1,960,396) (34,3lfl) 

497.531 40,555 

271,423 2,824,933 

(4,556) 

87 

(56.312) 

1,077 

(303,7S0) 

(189,222) 

(543,768) 

(303,780) 

(189,222) _ 

2,009,742 

113,62(1 

(1,813,707) 

538,086 

(27.479) 

(16.6551 

(4B,603) 

(146.689) 

(331,259) 

(205,877) 

2,232,562 

113,620 

(1.960.396) 

538,086 

13,331 

4,622 

(5,993 • > 

(4*5,672) 

47,578 

(126,354) 

653,442 

(11.413) 

252,345 8,308 

(915,939) 
(14,8561 

(126,354) 

440,115 

(868,351) 
(26,269) 

(12.091) 

14,272 

(82,506) 
10.868 

(138,445) 

454,387 

(950,857) 
(15.4011 

$57 40 $16 745,749 $1 43.372 1863.714 Sl.341,576 $(5,285,625) (112,410)5 7,904,242 S (678,148)5 4,145,833 $ 478,595 S 4.624,428 

The accompanying Notes are an integral part of these Consolidated Financial Statements. 
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ACCENTURE PLC 

CONSOLIDATED CASH FLOWS STATEMENTS 
For the Years Ended August 31, 2012, 2011 and 2010 

(In thousands of U.S. dollars) 

CASH FLOWS FROM OPERATING ACTIVITIES: 
Net income 
Adjustments to reconcile Net income to Net cash provided by operating activities-

Depreciation, amortization and asset impairments 
Reorganization costs, net 
Share-based compensation expense 
Deferred income taxes, net 
Other, net 
Change in assets and liabilities, net of acquisitions— 

Receivables from clients, net 
Unbilled services, current and non-current 
Other current and non-current assets 
Accounts payable 
Deferred revenues, current and non-current 
Accrued payroll and related benefits 
Income taxes payable, current and non-current 
Other current and non-current liabilities 

Net cash provided by operating activities 
CASH FLOWS FROM INVESTING ACTIVITIES: 

Proceeds from maturities and sales of available-for-sale investments 
Purchases of available-for-sale investments 
Proceeds from sales of properly and equipment 
Purchases of property and equipment 
Purchases of businesses and investments, net of cash acquired 

Net cash used in investing activities 
CASH FLOWS FROM FINANCING ACTIVITIES: 

Proceeds from issuance of ordinary shares 
Purchases ofshares 
(Repayments ot) proceeds from long-term debt, net 
Proceeds from (repayments of) short-term borrowings, net 
Cash dividends paid 
Excess tax benefits from share-based payment arrangements 
Other, net 

Net cash used in financing activities 
Effect of exchange rate changes on cash and cash equivalents 

NET INCREASE IN CASH AND CASH EQUIVALENTS 
CASH AND CASH EQUIVALENTS, beginning of period 
CASH AND CASH EQUIVALENTS, end of period 
Supplemental cash flow information 

Interest paid 
Income taxes paid 

S 2,824,933 

593,545 
1,691 

538,086 
(176,078) 

(94,332) 

15,822 
(144,281) 

(126,296) 
(68,082) 

229,724 
420,049 
73,029 

169,042 

4,256,852 

12,549 
(7,554) 
5,977 

(371.974) 
(174,383) 

(535,385) 

454,387 
(2,098,841) 

(6,399) 
131 

(950,857) 
78,357 
(35,633) 

(2,558,855) 
(223,164) 

939,448 
5,701,078 

$ 6,640,526 

$ 15,133 
$ 1,033,704 

$ 2,553,240 

513,256 
1,520 

450,137 
(196,395) 

81,127 

(486,128) 
(134,353) 

(466,913) 
63,005 

294,512 
442,107 
186,937 
139,687 

3,441,739 

10,932 
(11,173) 
6,755 

(403,714) 
(306,187) 

(703,387) 

557,366 
(2,171,877) 

(1,539) 
(69) 

(643,642) 
171,314 
(33,057) 

(2,121,504) 
245,938 

862,786 
4,838,292 

$ 5,701,078 

$ 14,884 
$ 824,434 

$ 2,060,459 

474,688 
9,538 

425,822 
58,729 
35,604 

(355,193) 
(22,040) 

(251,058) 
125,126 

93,024 
359,471 
189,323 

(111,873) 

3,091,620 

15,261 
(13,528) 

3,792 
(238,215) 

(41,075) 

(273,765) 

437,025 
(2,070,875) 

682 
5 

(824,148) 
67,323 
(39,038) 

(2,429,026) 
(92,199) 

296,630 
4,541,662 

$ 4,838,292 

$ 14,733 
$ 608,035 

The accompanying Notes are an integral part of these Consolidated Financial Statements. 
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ACCENTURE PLC 

NOTES TO CONSOLIDATED FINANCIAL STATEMENTS 
(In thousands of U.S. dollars, except share and per share amounts or as otherwise disclosed) 

1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 

Description of Business 

Aeeenturc plc is one ofthe world's leading organizations providing management consulting, technology and oulsourcing services and operates globally 
with one common brand and business model designed to enable it to provide clients around the world with the same high level of service. Drawing on a 
combination of industry expertise, functional capabihties, alliances, global resources and technology, Accenture plc seeks to dehver competitively priced, high-
value services that help clients measurably improve business performance, Accenmre pic's global delivery model enable.s it to provide an end-to-end delivery 
capability by drawing on its global resources to deliver high-quality, cost-effective solutions to clients. 

Principles of Consolidation 

The Consolidated Financial Statements include the accounts of Accenture plc, an Irish company, and its controlled subsidiary companies (collectively, 
the "Company"). Accenture pic's only business is to hold Class 1 common shares in, and to act as the sole general partner of, its subsidiary, Accenture SCA, 
a Luxembourg partnership limited by shares. The Company operates its business through Accenture SCA and subsidiaries of Accenture SCA. Accenture plc 
controls Accenture SCA's management and operations and consolidates Accenmre SCA's results in its Consolidated Financial Statements. 

The shares of Accenture SCA and Accenture Canada Holdings Inc. held by persons other than the Company are treated as a noneontrolling interest in 
the Consolidated Financial Statements. The noneontrolling interest percentages were 8% and 9% as of August 31, 2012 and 2011, respectively. Purchases 
and/or redemptions of Accenture SCA Class I common shares or Accenture Canada Holdings Inc. exchangeable shares are accounted for at carryover basis. 

Reincorporation in Ireland 

On June 10, 2009, Accenture plc was incorporated in Ireland, as a public limited company, in order to effect moving the place of incorporation ofthe 
Company's parent holding company from Bermuda to Ireland (the "Transaction"). The Transaction was completed on September 1, 2009, at which time 
AccenUire Ltd, our predecessor holding company, became a wholly owned subsidiary of Accenture plc and Accenmre plc became the Company's parent 
holding company, Accenture Ltd was dissolved on December 29, 2009. 

Basis of Presentation 

The directors have elected to prepare the Consolidated and parent company Financial Statements in accordance with Section 1 ofthe Companies 
(Miscellaneous Provisions) Act 2009 (as amended), which provides that a true and fair view ofthe state of affairs and profit or loss ofthe group may be given 
by preparing the financial statements in accordance with accounting principles generally accepted in the United States of America (U.S. GAAP), as defined in 
Section 1 (1) of the Companies (Miscellaneous Provisions) Act 2009 (as amended), to the extent that the use of those principles in the preparation of the 
financial statements does nol contravene any provision ofthe Companies Acts or ofany regulations made there under. 
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ACCENTURE PLC 

NOTES TO CONSOLIDATED FINANCIAL STATEMENTS (continued) 
(In thousands of U.S. dollars, except share and per share amounts or as otherwise disclosed) 

The Consolidated Financial Statements are prepared in accordance with Irish Company Law, to present to the shareholders of Accenture plc and file 
with the Companies Registration Office in Ireland. Accordingly, these Consolidated Financial Statements include disclosures required by the Republic of 
Ireland's Companies Acts, 1963 to 2012 in addition to those required under U.S, GAAP. 

All references to years, unless otherwise noted, refer to the Company's fiscal year, which ends on August 31. For example, a reference to "fiscal 2012" 
means the 12-month period that ended on August 31, 2012, All references to quarters, unless otherwise noted, refer to the quarters of the Company's fiscal 
year. 

The Consolidated Financial Statements include the Consolidated Balance Sheet of Accenture plc and hs subsidiaries as of August 31, 2012 and 2011, 
and the related Consolidated Statements of Income, Shareholders' Equity and Comprehensive income, and Cash Flows for the twelve months ended 
August 31,2012, 2011 and 2010, The Consolidated Financial Statements and the majority ofthe intbnnation in the Notes thereto have been reconciled to the 
Company's Annual Report on Form 10-K for the fiscal year ended August 31. 2012 filed with the U.S. Securities and Exchange Commission on October 30, 
2012, 

Use of Estimates 

The preparation ofthe Consolidated Financial Statements in confonnity with U.S, generally accepted accounting principles requires management to 
make esrimates and assumptions that affect amounts reported in the Consolidated Financial Statements and accompanying disclosures. Although these 
estimates are based on management's best knowledge of current events and actions that the Company may undertake in the future, actual results may be 
different from those estimates, 

ReclassiHcations 

Certain amounts, in the Notes to Consolidated Financial Statements, reported in previous years have been reclassified to conform to the fiscal 2012 
presentation. 

Revenue Recognition 

Revenues from contracts for technology integration consulting services where the Company designs/redesigns, builds and implements new or enhanced 
systems applications and related processes for its clients are recognized on the percentage-of-completion method, which involves calculating the percentage of 
services provided during the reporting period compared to the tolal estimated services to be provided over the duration of the contract. Contracts for technology 
integration consulting services generally span six months to two years. Estimated revenues used in applying the percentage-of-completion method include 
estimated incentives for which achievement of defmed goals is deemed probable. This method is followed where reasonably dependable estimates of revenues 
and costs can be made. Estimates of total contract revenues and costs are continuously monitored during the term ofthe confract, and recorded revenues and 
estimated costs arc subject to revision as the contract progresses. Such revisions may result in increases or decreases lo revenues and income and arc reflected 
in the Consolidated Financial Statements in the periods in which they are first identified, If tlie Company's estimates indicate that a contract loss will occur, a 
loss provision is recorded in (he period in which the loss first becomes probable and reasonably estimable. Contract losses are determined to be the 
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ACCENTURE PLC 

NOTES TO CONSOLIDATED FINANCIAL STATEMENTS (continued) 
(In thousands of U.S. dollars, except share and per share amounts or as otherwise disclosed) 

amount by which the estimated total direct and indirect costs ofthe contract exceed the estimated total revenues that will be generated by the contract and are 
included in Cost of services and classified in Other accrued liabilities. 

Revenues from contracts for non-technology integration consulting services with fees based on time and materials or cost-plus are recognized as the 
services are performed and amounts are eamed. The Company considers amounts to be earned once evidence of an arrangement has been obtained, services arc 
delivered, fees are fixed or determinable, and collectibility is reasonably assured. In such contracts, the Company's efforts, measured by time incurred, 
typically are provided in less than a year and represent the contractual milestones or output measure, which is the contractual earnings pattern. For non-
technology integration consulting contracts with fixed fees, the Company recognizes revenues as amounts become billable in accordance with contract terms, 
provided the billable amounts are not contingent, arc consistent with the services delivered, and are eamed. Contingent or incentive revenues relating to non-
technology integration consulting contracts are recognized when the conringcncy is satisfied and the Company concludes the amounts are eamed. 

Outsourcing contracts typically span several years and involve complex delivery, often through muhiple workforces in different countries. In a number 
of these arrangements, the Company hires client employees and becomes responsible for certain client obligations. Revenues are recognized on outsourcing 
contracts as amounts become billable in accordance with contract terms, unless the amounts are billed in advance of performance of services, in which case 
revenues are recognized when the services are performed and amounts are eamed. Revenues from time-and-materials or cost-plus contracts are recognized as the 
services are performed. In such contracts, the Company's effort, measured by time incurred, represents the contractual milestones or output measure, which is 
the contractual eamings pattern. Revenues from unit-priced contracts are recognized as transactions are processed based on objective measures of output. 
Revenues from fixed-price contracts are recognized on a straight-line basis, unless revenues are eamed and obligations are fulfilled in a different pattern. 
Outsourcing contracts can also include incentive payments for benefits delivered to clients. Revenues relating to such incentive payments are recorded when the 
contingency is satisfied and the Company concludes the amounts are eamed. 

Costs related to delivering outsourcing services are expensed as incurred with the exception of certain transition costs related to the set-up of processes, 
personnel and systems, which are deferred during the transition period and expensed evenly over the period outsourcing services are provided. The deferred 
costs are specific intemal costs or incremental external costs directly related to transition or set-up activities ncccssaiy to enable the outsourced services. 
Generally, deferred amounls are protected in the event of early termination ofthe contract and are monitored regularly for impairment. Impairment losses are 
recorded when projected remaining undiscounted operating cash flows of the related contract are not sufficient to recover the carrying amount of contract 
assets. Deferred transition costs were S538,638 and $547,308 asof August 31, 2012 and 2011, respectively, and are included in Deferred contract costs. 
Amounts billable to the client for transition or set-up activities are deferred and recognized as revenue evenly over the period outsourcing services are provided. 
Deferred transition revenues were $551,364 and $553,232 as ofAugust 31, 2012 and 2011, respectively, and are included in non-current Deferred revenues 
relating to contract costs. Contract acquisition and origination costs are expensed as incurred, 
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ACCENTURE PLC 

NOTES TO CONSOLIDATED FINANCIAL STATEMENTS (continued) 
(In thousands of U.S. dollars, except share and per share amounts or as otherwise disclosed) 

The Company enters into contracts that may consist of multiple elements. These contracts may include any combination of technology integration 
consulting services, non-technology integration consulting services or outsourcing services described above. Revenues for contracts with multiple elements are 
allocated based on the lesser of the element's relative selling price or the amount that is not contingent on tliture delivery of another element. The selling price of 
each element is determined by obtaining the vendor-specific objective evidence (" VSOE") of fair value of each element. VSOE of fair value is based on the 
price charged when the element is sold separately by the Company on a regular basis and not as part of a contract wilh multiple elements. If the amount of non-
contingent revenues allocated to a delivered element accounted for under the percentage-of-completion method of accounting is less than the costs to deliver such 
services, then such costs arc deferred and recognized in future periods when the revenues become non-contingent. Revenues arc recognized in accordance with 
the Company's accounting policies lor the separate elements, as described above. Elements qualiiy for separation when the services have value on a stand
alone basis, selling price ofthe separate elements exists and, in arrangements that include a general right of reftind relative to the delivered element, performance 
ofthe undelivered element is considered probable and substantially in the Company's control. While detennining lair value and identifying separate elements 
require judgment, generally fair value and the separate elements are readily identifiable as the Company also sells those elements unaccompanied by other 
elements. 

Revenues recognized in excess of billings arc recorded as Unbilled services. Billings in excess of revenues recognized are recorded as Deferred revenues 
until revenue recognition criteria are met. 

Revenues before reimbursements ("net revenues") include the margin eamed on computer hardware and software, as well as revenues from alliance 
agreements. Reimbursements include billings for travel and other out-of-piocket expenses and third-party costs, such as the cost of hardware and software 
resales. In addition. Reimbursements include allocations from gross biUings to record an amount equivalent to reimbursable costs, where billings do not 
specifically identify reimbursable expenses. The Company reports revenues net ofany revenue-based taxes assessed by governmental authorities that are 
imposed on and concurrent with specific revenue-producing transactions. 

Employee Share-Based Compensation Arrangements 

Share-based compensation expense is recognized over the requisite service period for awards of equity instruments to employees based on the grant date 
fair value of those awards expected to ultimately vest. Forfeitures are estimated on the date ofgrant and revised if actual or expected forfeiture activity differs 
materially from original eshmates. 

Income Taxes 

The Company calculates and provides for income taxes in each ofthe tax jurisdictions in which it operates. Deferred tax assets and liabilities, measured 
using enacted tax rates, are recognized for the future tax consequences of temporary differences between the tax and financial statement bases of assets and 
liabilities. A valuation allowance reduces the deferred tax assets to the amount that is more likely than not to be realized. The Company establishes liabilities or 
reduces assets for uncertain tax positions when the Company believes those tax positions are not more likely than not of being sustained if challenged. Each 
fiscal quarter, the Company evaluates these uncertain tax positions and adjusts the related tax assets and liabilities in light of changing facts and 
circumstances, 
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ACCENTURE PLC 

NOTES TO CONSOLIDATED FINANCIAL STATEMENTS (continued) 
(In thousands of L1.S. dollars, except share and per share amounts or as otherwise disclosed) 

Translation of Non-U.S. Currency Amounts 

Assets and liabilities of non-U.S, subsidiaries whose functional currency is not the U.S. dollar are translated into U,S. dollars at fiscal year-end 
exchange rates. Revenue and expense items are translated at average foreign currency exchange rates prevailing during the fiscal year. Translation adjustmenls 
are included in Accumulated other comprehensive loss. Gains and losses arising from intercompany foreign currency transactions that are of a long-terai 
investment nature are reported in the same manner as franslation adjustments. 

Cash and Cash Equivalents 

Cash and cash equivalents consist of all cash balances and liquid investments with original maturities of three months or less, including money market 
fiinds of$l,265,000 and 51,150,000 as ofAugust 31, 2012 and 2011. respectively, Asa resuhof certain subsidiaries' cash management systems, checks 
issued bul nol presented to the banks for payment may create negative book cash payables. Such negative balances are classified as Current portion of long 
term debt and bank borrowings. 

Client Receivables, Unbilled Services and Allowances 

The Company records its client receivables and unbilled services at their face amounts less allowances. On a periodic basis, the Company evaluates its 
receivables and unbilled services and e;*tablishes allowances based on historical experience and other currently available information. As ofAugust 31, 2012 
and 2011, total allowances recorded for client receivables and unbilled services were $64,874 and $73,296, respechvely. The allowance reflects the 
Company's best estimate of collectibility risks on outstanding receivables and unbilled services. In limited circumslances, the Company agrees to extend 
financing to certain clients. The terms vary by contract, but generally payment tor services is contractually linked to the achievement of specified performance 
milestones. 

Concentrations of Credit Risk 

The Company's financial instmments, consisting primarily of cash and cash equivalents, foreign currency exchange rate instmments, client 
receivables and unbilled services, arc exposed to concentrations of credit risk. The Company places its cash and cash equivalents and foreign exchange 
instruments with highly-rated financial institutions, limits the amounl of credil exposure with any one financial insritution and conducts ongoing evaluation of 
the credh worthiness ofthe financial institutions with which it does business. Client receivables arc dispersed across many different industries and countries; 
therefore, concentrations of credit risk are limited. 

Investments 

All liquid investments with an original maturity greater than 90 days but less than one year are considered to be short-lerm investments. Investments 
with an original maturity greater than one year are considered to be long-term investments. Marketable short-term and long-temi investments are classified and 
accounted for as available-for-sale investments. Availablc-for-salc investments are reported at fair value with changes in unrealized gains and losses recorded as 
a separate component of Accumulated other comprehensive loss until realized. Quoted markel prices are used to detemiine the fair values of common equity 
and debt securities that were issued by publicly traded enthies. Interest and amortization 
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of premiums and discounts for debt securities are included in Interest income. Realized gains and losses on securities are determined based on the First In, 
First Out method and are included in Loss on investments, net. The Company does not hold these investments for speculative or trading purposes. 

Property and Equipment 

Property and equipment is stated at cost, net of accumulated depreciation. Depreciation of property and equipment is computed on a straight-line basis 
over the following estimated useful lives: 

Buildings 
Computers, relaled equipment and software 
Furniture and fixtures 
Leasehold improvements 

20 to 25 years 
2 lo 7 years 
5 to 10 years 
Lesser of lease term or 15 years 

Long-Lived Assets 

Long-lived assets are reviewed for impairment whenever events or changes in circumstances indicate thai the carrying amount of an asset or group of 
assets may not be recoverable, Recoverability of long-lived assets or groups of assets is assessed based on a comparison ofthe carrying amount to the 
estimated fiiture net cash flows. If estimated future undiscounted net cash tlows are less than the carrying amount, the asset is considered impaired and 
expense is recorded at an amount required to reduce the carrying amount to fair value. 

Operating Expenses 

Selected components of operating expenses were as follows: 

Training costs 
Research and development costs 
Advertising costs 
(Release of) provision for doubtfial accounls( 1) 

(1) For addilional iiifomialion, see "'—CI it nl Receivables, Unbilled Services and AI louance^." 

i 857,574 
559,611 

81,640 

21)11 

(204) 

$810,387 
481,970 

81,420 
(24,361) 

$591,229 
376,985 

81,218 
3,345 

Recently Adopted Accounting Pronouncements 

In March 2012, the Company adopted guidance issued by the Financial Accounting Standards Board ("FASB") on fair value measurements. The 
guidance defines fair value as the price that would be received to sell an asset or paid to transfer a liability in an orderly transaction between market 
participants at Ihe measurement date under current market conditions, i.e, an exit price. Additionally, any transfers between Level 1 and Level 2 asset 
valuation classifications must be disclosed, including the reasons for the transfers. The adoption of this guidance did not have a material impact on its 
Consolidated Financial Statements. For additional infonnation related lo the three-level hierarchy of fair value measurements, see Note 9 (Retirement and Profit 
Sharing Plans) lo these Consolidated Financial Statements, 
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2 . REORGANIZATION COSTS, NET 

In fiscal 2001. the Company accmed reorganization liabilities in connection with its transition to a corporate stmcture. These liabilities included certain 
non-income tax liabilities, such as stamp tajtes, as well as liabilities for certain individual income tax exposures related lothe transfer of interests in certain 
enrities to the Company as part ofthe reorganization. These primarily represent unusual and disproportionate individual income tax exposures assumed by 
certain, but not all, oflhe Company's shareholders and partners in certain tax jurisdictions specifically related to the transfer of their partnership interests in 
certain entities to the Company as part ofthe rcoi^anization. (Prior to fiscal 2005, the Company referred to its highest-level employees with the "partner" title 
and the Company continues to use the term "partner" to refer to these persons in certain situations related to its reorganization and the period prior to its 
incorporalion.) The Company identified certain shareholders and partners who may incur such unusual and disproportionate financial damage in certain 
jurisdictions. Theseincludeshareholdersandpartners who were subject to lax in their jurisdiction on items of income arising from the reorganization 
transaction that were not taxable for most other shareholders and partners. In addition, certain other shareholders and partners were subject lo a different rate or 
amount of tax than other shareholders or partners in the same jurisdiction. When additional taxes arc assessed on these shareholders or partners in cc)nnection 
with these transfers, the Company has made and intends to make payments, and in one country has contractually committed, to reimburse certain costs 
associated wilh the assessment eilher to the shareholder or partner, or to the taxing authority, Tlie Company has recorded reorganization expense and the related 
liability where such liabilities are probable, interest accmals arc made to cover reimbursement of interest on such tax assessments. 

The Company's reorganization activity was as follows: 

2012 

$ 307.286 

1,691 

(40,171) 
$268,806 

2011 

$271,907 

1,520 
(3,873) 
37,732 

$ 307,286 

2010 

$296,104 
(1,999) 
11,537 

(33,735) 
$271,907 

Reorganization liability, beginning of period 
Final dctcnninations(l) 
Interest expense accmed 
Payments 

Foreign currency franslation adjustments 

Reorganization liability, end of period 

(I) IneluJes final agreements wilh lax authorities andexpirotions of Riatuies of limilations. 

As of August 31, 2012, reorganization liabilities of $257,589 were included in Other accmed liabilities because expirations of statutes of limitations or 
olher final determinations could occur withjn 12 months, and reorganization liabihties of $11,217 were included in Other non-current liabilities. Timing ofthe 
resoluhon of lax audits or the initiation of additional litigation and/or criminal tax proceedings may delay final resolution. Final resolution, through settlement, 
conclusion of legal proceedings or a tax authority's decision not to pursue a claim, will result in payment by the Company of amounts in settlement or 
judgment of these matters and/or recording of a reorganization benefit or cost in the Company's Consolidated Income Statement, It is possible the aggregate 
amount of such payments in connection wilh resolution of alt such proceedings could exceed the currently recorded amounts. As of 
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August 31, 2012, only a small number of jurisdictions remain that have active audits/investigations or open statutes of limitations, and only one is significant 
(which is the counlry referenced above). In that country, current and former partners, and the Company, are engaged in disputes with tax authorities in 
connection with the corporate reorganization in 2001, some of which have resulted, and others of which are expected to result, in litigation. These individuals 
and the Company intend to vigorously defend their positions. 

3. ACCUMULATED OTHER COMPREHENSIVE LOSS 

The components of Accumulated other comprehensive loss were as follows: 

AuausI 31. 

Net unrealized (losses) gains on cash flow hedges, net of tax of $(12,348) and $19,960, respectively 
Net unrealized gains (losses) on marketable securities 
Foreign currency translation adjustmenls, net of lax of $7,027 and $10,228, respectively 
Defined benefit plans, net of tax of $(304,450) and $( 182,427), respectively 

Accumulated other comprehensive loss 

4. PROPERTY AND EQUIPMENT 

The components of Property and equipment, net were as follows: 

$ (19,402) 
6 

(156,010) 

(502,742) 

$(678,148) 

2011 

$ 32,354 
(984) 

147,770 
(313,520) 

$(134,380) 

2012 

$ 3,296 
1,356,950 

313,370 
654,134 

2011 

S 3,807 
1,440,514 

322,888 
657,987 

.•Vueust 31. 
2012 

Buildings and land 
Computers, related equipment and software 
Furniture and fixtures 
Leasehold improvements 

Properly and equipment, gross 
Total accumulated depreciation 
Property and equipment, net 

5. BUSINESS COMBINATIONS AND GOODWILL 

During fiscal 2012, the Company acquired the net assets of a provider of residenrial and commercial mortgage processing services. In addifion, the 
Company completed four individually immaterial acquisitions. The total consideration for all acquisitions was $174,383. In connection with these 
acquisitions, the Company recorded goodwill of $123,817, which was allocated among the reportable operating segments. Goodwill also included immaterial 
adjustments related to recent acquisitions. The Company also recorded $57,732 in intangible assets, primarily related to customer relationships. The 
intangible assets are being amortized over three lo seven years. The pro fonua effects on the Company's operations were not material. 

2,327,750 
(1,548,256) 

i 779,494 

2,425,196 
(1,639,965) 

; 785,231 
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During fiscal 2011, the Company acquired the net assets of a provider of software solutions for the property and casualty insurance industry. In 
addition, the Company completed four individually immaterial acquisitions. The tolal consideration for all acquisitions was $306,187. In connection with 
these acquisitions, the Company recorded goodwill of $254,975, which was allocated among the reportable operating segments. The Company also recorded 
$81,735 in intangible assets, primarily related lo customer relationships and intellectual property. The intangible assets are being amortized over a period of 
less than one lo fifteen years. The pro forma effects on the Company's operations were not material. 

During fiscal 2010, the Company completed several individually immaterial acquishions. 

Goodwill is reviewed for impainnent annually or more frequently if indicators of impairment exist. Based on the results of its annual impairment 
analysis, the Company determined that no impairment existed as of August 31, 2012 and 2011. 

The changes in the carrying amount of goodwill by reportable operating segment were as follows: 

Communications, Media & Technology(l) 
Financial Services 
Health & Public Service 
Products 
Resources 

Tolal 

August 31, 
2010 

$151,514 
141,232 

280,546 
193,356 
74,586 

$ 841,234 

Addidonk' 
Adiustmenis 

$ 11,638 
159,757 

3,219 
71,185 
9,195 

$ 254,994 

Fcireien 
Currency 
TrflnslHtion 

Adjustmenls 

$ 10,715 
3,731 
2,393 

14.388 
4,536 

$ 35,763 

$ 

$J 

August 31, 
2011 

173,867 
304,720 

286,158 
278,929 

88,317 

,131,991 

Additions/ 
Adiustmenis 

$ 2,298 
112,733 

1,322 
5,241 
3,147 

$124,741 

Foreign 
Current^' 
Iran sla lion 

Adiustmenis 

$ (7,752) 
(9,497) 
(2.147) 

(13,992) 
(7,961) 

$ (41,349) 

August .^1, 
2012 

$ 168,413 
407,956 
285,333 
270,178 

83,503 

$1,215,383 

(I) On September I, 2011, tlieCumpany rimarmMJ the Communications & High Tech operating group to Communications, Metiia & Teehroloey. No amounts Iiavc been reclassilied in any period in conneclion wilh this 
name change. 

6. DERIVATIVE FINANCIAL INSTRUMENTS 

In the normal course ofbusiness, the Company uses derivative financial instruments to manage foreign currency exchange rale risk. Derivative 
transactions are govemed by a uniform set of policies and procedures covering areas such as authorization, counterparty exposure and hedging practices. 
Positions are monitored using techniques such as market value and sensitivity analyses. The Company does not enter into derivative transactions for trading 
purposes. The Company classifies cash flows from its derivative programs as cash flows from operating activities in the Consolidated Cash Flows Statement, 

Certain derivatives also give rise to credit risks from the possible non-performance by counterparties. Credit risk is generally limited to the fair value of 
those contracts that are favorable to the Company, and the maximum amount of loss due to credit risk, based on the gross fair value of all ofthe Company's 
derivative financial instruments, was approximately $61,486 asof Augusi 31, 2012. 

The Company also utilizes standard counterparty master agreements containing provisions for the netting of certain foreign currency transaction 
obligations and for set-off of certain obligations in the event of an insolvency of one ofthe parties to the transaction. These provisions may reduce the 
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Company's potential overall loss resulting from the insolvency of a counterparty and reduce a counterparty's potential overall loss resulting from the 
insolvency ofthe Company, Additionally, these agreements contain early termination provisions triggered by adverse changes in a counleiparty's credit raring, 
thereby enabling the Company lo accelerate seUlemeni of a transaction prior to its contractual maturity and potentially decrease the Company's realized loss on 
an open transaction. Similarly, a decrement in the Company's credit raring could trigger a counterparty's early termination rights, thereby enabling a 
counterparty to accelerate settlement of a transaction prior to its contractual maturity and potentially increase the Company's realized loss on an open 
transaction. The aggregate fair value ofthe Company's derivative instruments with credit-risk-related contingent features that are in a liability posihon as of 
August 31, 2012 was $94,076. 

The Company's derivative tinancial instruments consist of deliverable and non-deliverable foreign currency forward contracts. Fair values for derivative 
financial instruinents are based on prices computed using third-party valuation models and are classified as Level 2 in accordance with the three-level 
hierarchy of fair value measurements. All ofthe significant inputs to the third-party valuation models are observable in acrive markets. Inputs include current 
market-based parameters such as forward rates, yield curves and credit default swap pricing. For additional informalion related to the three-level hierarchy of 
fair value measurements, .-iee Note 9 (Retirement and Profit Sharing Plans) to these Consolidated Financial Statements. 

Cash Flow Hedges 

Certain ofthe Company's subsidiaries are exposed lo currency risk through their use of resources supplied by the Company's Global Delivery 
Network, To mitigate this risk, the Company uses foreign currency forward contracts to hedge the foreign exchange risk ofthe forecasted intercompany 
expenses denominated in foreign currencies for up to three years in the fumre. The Company has designated these derivatives as cash ftow hedges. As of 
August 31, 2012 and 2011, the Company held no derivahves that were designated as fair value or net investment hedges. 

In order for a derivative to qualify for hedge accounting, the derivative must be formally designated as a fair value, cash flow or net investment hedge by 
documenting the relationship between the derivarive and the hedged item. The documentation includes a description ofthe hedging instrument, the hedge item, 
the risk being hedged, the Company's risk management objecrive and strategy for undertaking the hedge, the method for assessing the effectiveness ofthe 
hedge and the method for measuring hedge ineffectiveness. Additionally, the hedge relationship must be expecled to be highly effective at offsetting changes in 
either the fair value or cash flows ofthe hedged item at both inception ofthe hedge and on an ongoing basis. The Company assesses the ongoing effectiveness 
of ils hedges using the Hypothetical Derivarive Method, which measures hedge ineffechveness based on a comparison ofthe change in fair value ofthe actual 
derivative designated as the hedging instmmcnt and the change in fair value of a hypothetical derivarive. The hypothetical derivative would have terms that 
identically match the critical terms of the hedged item. The Company measures and records hedge ineffectiveness at the end of each fiscal quarter. 

For a cash flow hedge, the effective portion ofthe change in estimated fair value of a hedging instmment is recorded in Accumulated olher comprehensive 
loss as a separate component of Shareholders' Equity and is reclassified into Cost of services in the Consolidated Income Statement 
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during the period in which the hedged transaction is recognized. The ineffective portion ofthe change in fair value of a cash flow hedge is recognized 
immediately in Other income (expense), net in the Consolidated Income Statement and for fiscal 2012, 2011 and 2010, was not material. In addition, the 
Company did not discontinue any cash tlow hedges during fiscal 2012, 2011 and 2010, 

The activity related to the change in net unrealized (losses) gains on cash flow hedges, net of tax. in Accumulated other comprehensive loss was as 
follows: 

Net unrealized gains on cash flow hedges, net of tax, begitming of period 
Change in fair value, nel of tax of $(54,868) and $27,837, respectively 
Reclassification adjustmenls into Cosl of services, net of tax of $19,716 and 5(8,276), 

respectively 
Portion attributable to Nonconlrolling interests, net of tax of 52,843 and $(1,741), respectively 
Net unrealized (losses) gains on cash flow hedges, net of tax, end of period $ (19,402) $ 32,354 

As ofAugust 31,2012, $(28,346) ofthe amounts related to derivatives designated as cash flow hedges and recorded in Accumulated other 
comprehensive loss is expected lo be reclassified into eamings in the next 12 months. 

Other Derivatives 

The Company also uses foreign currency forward conlracts, which have not been designated as hedges, to hedge balance sheet exposures, such as 
intercompany loans. These instmments are generally short-term in natiu^e, with typical maturities of less than one year, and are subject to fluctualions in 
foreign exchange rates. Realized gains or losses and changes in the estimated fair value of these derivatives were a net loss of $(153,913) and a net gain of 
$112,118 for fiscal 2012 and 2011, respectively. Gains and losses on these contracts are recorded in Other income (expense), net in the Consolidated Income 
Statement and arc offset by gains and losses on the related hedged items. 
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$ 32,354 
(91,664) 

35,352 
4,556 

2011 
$ 4,340 

44,229 

(13,478) 
(2,737) 
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fa i r Value of Derivative Instruments 

The notional and fair values of all derivative instruments were as follows: 

Assets 
Cash Flow Hedges 

Other current assets 
Other non-current assets 

Other Derivatives 
Other current assets 

Total assets 
Liabilities 

Cash Flow Hedges 
Other accrued liabilities 
Other non-cuirent liabilities 

Other Derivatives 

Other accrued liabilities 

Total liabilities 

Total fair value 

Total notional value 

7. BORROWINGS AND INDEBTEDNESS 

August 31. 

9,988 

2011 

15,392 $ 21,714 
36,106 43,666 

13,863 

$ 61,486 

$ 59,458 
23,471 

11,147 
$ 94,076 
$ (32,590) 
$4,853,191 

S_ 

$ 

79.243 

4,649 
698 

15,223 
$ 20,570 
$ 58,673 
$4,127,456 

Asof August 31,2012, theCompany had the following borrowing facilihes, including the issuance of letters of credit, lo support general working 
capital purposes: 

Syndicated loan facility(l) 

Separate, uncon^mitted, unsecured multicurrency revolving credit facilities(2) 
Local guaranteed and non-guaranteed lines of credil(3) 

Tolal 

(I) On October 31.2011, the torn p sny tcp laced iis .SI,2110.000 syndicated loan facility maluringon July 31, 2012 uiih a 51,000,1X10 syndicated loan facility maturing on October 31, 2016. This facility provides 
unsecured, revolving borroi^jng capHcitj' for general n'orking capital purposes, including the isauanec of letters of credit Financing is provided under this facility at the prime ratt or at llie London Interbank Offered 
Rate plus a spread. This l'ai;j]ity requires the Company to: (I) limit liens placed on its assets lo(a) liens ineurred in Ihe ordinary course of business (subject to certain qualifications) and(b) olher liens securing 
obligations not to esceed 3o% of ils consolidated assels; and (2) maintain a debt-to-cash-flow ratio nut esteeding 1.75 lo 1.00. The Company continues to be in compliance wilh relevanl eoveiianl lerms. The facility is 
subject to annual oommilriieni fees. As ofAugust .11, 2012, the Company had no bon-owings under Ihe facility. As ofAugust 31, 2011, the Company had no borrowings under the prior facility. 

Facility 
Amounl 

$ 1,000,000 
518,495 
124,953 

$1,643,448 

Borrowingi 
Under 

FHC Hide) 

$ — 

s — 
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(2) ThoCompanymainlainsseparate, uncommitted and unsecured multiciirrency revolving credit facilities. These facilities provide local cuirciKy tinancing I or the majority of the Company's operations, interest rale 
terms on the revolving facilities are at market rates prevailing in the relevant local markets. Asof August 31, 2012 and 2011. the Company had no bonuwing.'i under these lacilities 

(3) The Company alsu mainlains local guaranteed and non-guaranteed lines of credit for those locations that cannot access the Company's global facilities. As ofAugust 31, 2012 and 2011, the Company had no 
borrovi'ingE under these various facilities. 

Under the borrowing facilities described above, the Company had an aggregate of $164,121 and $177,906 of letters of credit oulslanding as of 
August 31, 2012 and 2011, respectively. In addition, the Company also had total outslanding debt of $33 and $4,419 as of August 31,2012 and 2011, 
respectively. 

8, INCOME TAXES 

Current lax expense 
Deferred tax (benefit) expense 

Total 

$1,022,260 
56,981 

$1,079,241 

$1,129,040 
(170,258) 

S 958,782 

Fiscal 2010 

$782,212 
71,698 

$853,910 

Deferred income tax (benefit) expense recorded in Accumulated other comprehensive loss in the Consolidated Balance Sheets relaled to the defined benefit 
plans liability before noneontrolling interests was $(132,764) and $21,171 in fiscal 2012 and 2011, respectively, and related to the cash flow hedges before 
noneontrolling interests was $(35,152) and $19,561 in fiscal 2012 and 2011, respectively. 

Income tax expense attributable to income from continuing operations was $1,079,241 and $958,782 for fiscal 2012 and 2011, respectively. This is 
lower than the amount computed by applying the U.S, federal income tax rate of 35% lo pre-tax income from continuing operations due lo benefits from non-
U.S. operations taxed at lower rates and final determinations of prior year tax liabilities, purtially offsel by expenses relaled to unrecognized lax benefits. The 
effecl on deferred tax assets and liabilities of enacted changes in tax laws and tax rates did not have a material impact on the Company's income tax expense. 
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The components ofthe Company's deferred lax assels and liabilities included the following: 

Deferred tax assets: 
Pensions 
Revenue recognition 
Compensation and benefits 
Share-based compensation 
Tax credit carryforwards 
Net operating loss carryforwards 
Depreciation and amortization 
Deferred amortization deductions 
Indirect effects of unrecognized tax benefits 
Olher 

Valuation allowance 

Total deferred tax assets 

Deferred tax liabilities: 
Revenue recognition 
Depreciation and amortization 
Investments in subsidiaries 

Other 

Total deferred lax liabilities 

Net deferred tax assets 

TheCompany recorded valuation allowances of $221,015 and $246,667 as of August 31, 2012 and 2011, respectively, against deferred tax assets 
principally associated wilh certain lax nel operating loss and tax credit carryforwards, as the Company believes il is more likely than nol that these assels will 
not be realized. For all other deferred tax assels, the Company believes it is more likely than not that the results of future operations will generate sufficient 
taxable income to realize these deferred tax assets. During fiscal 2012, the Company recorded a net decrease of $25,652 in the valuation allowance, primarily 
due to foreign currency translation. 

TTie Company had net operating loss carryforwards as ofAugust 31, 2012 of $652,062. Of this amounl, $74,624 expires belween 2013 and 2018, 
$57,989 expires between 2019 and 2031, and $519,449 has an indefinite carryforward period. The Company bad tax credit carryforwards as of August 31, 
2012 of $137,904, of which $27,460 will expire between 2013 and 2018, $40,743 will expire between 2019 and 2022, and $69,701 has an indefinite 
carryforward period. 

The Company recognizes interest and penalties related to unrecognized tax benefits in the Provision for income taxes. During fiscal 2012. 2011 and 
2010, the Company recognized (benefit) expense of $(98,765), $59,950 and $36,542 in interest and penalties, respectively. The Company had accrued 
interest and penalties relaled to unrecognized lax benefits of $171,556 ($125,993, net of tax benefits) and $285,458 ($198,646, net of tax benefits) on the 
Company's Consolidated Balance Sheet as ofAugust 31,2012 and 2011, respectively, 
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2012 

$ 165,216 
89,420 

440,768 
239,326 
137,904 

176.649 
55,182 
244,103 

316,776 
105,790 

1,971,134 
(221,015) 

1,750,119 

(56,429) 
(96,833) 

(174.943) 
(54,877) 
(383,082) 

$ 1,367,037 

2011 

S 229,963 
96,930 

379,597 
232,508 
165,451 
181,892 
47,671 

121,529 
254,101 
54,106 

1,763,748 
(246,667) 

1,517,081 

(29,689) 
(75,230) 

(161,474) 
(43,353) 

(309,746) 
$ 1,207,335 
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The Company is currently under audil by the U.S. Intemal Revenue Service for fiscal 2006 to 2008, The audit by the U,S, Inlemal Revenue Service for 
fiscal 2003 lo 2005 closed during fiscal 2012, The Company is also currently under audit in numerous stale and non-U.S. tax jurisdictions. Although the 
outcome of tax audits is always uncertain and could result in significant cash tax paymenls, the Company does not believe the outcome of these audits will 
have a material adverse effect on the Company's consolidated financial position or resulls of operations. With limited exceptions, the Company is no longer 
subject lo income lax audits by taxing authorities for the years before 2004. The Company believes that il is reasonably possible that its unrecognized tax 
benefits could decrease by approximately $637,000 or increase by approximately $208,000 in the next 12 months as a result of settlements, lapses of statutes 
of limitations and other adjustments. The majority of these amounts relate to transfer pricing matters in both U.S, and non-U.S. tax jurisdictions. 

As of August 31, 2012, the Company had not recognized a deferred tax liability on $2,116,263 of undistributed eamings for certain foreign 
subsidiaries, because these eamings arc intended to be permanently reinvested. If such eamings were distributed, some coimtries may impose withholding 
taxes. It is not practicable to determine the amount ofthe related unrecognized deferred income lax liability. 

9. RETIREMENT AND PROFIT SHARING PLANS 

Defined Benefit Pension 

In the United States and certain other countries, the Company maintains and administers defined benefit retirement plans for certain current, retired and 
resigned employees. In addition, the Company's U.S, defined benefit pension plans include a frozen plan for fornier pre-incorporation partners, which is 
unfunded. Benefits under the employee retirement plans arc primarily based on years of service and compensaiion during the years immediately preceding 
retirement or termination of participation in the plan. 

Certain postemployment benefits, including severance benefits, disability-related benefits and continuation of benefits, such as healthcare benefits and 
life insurance coverage, are provided to former or inactive employees after employment but before retirement. These cosls are substantially provided for on an 
accmal basis. 

Assumptions 

The Company uses an Augusi 31 measurement dale for its U.S. and non-U.S. defined benefit pension plans. The weighted-average assumptions used to 
determine the fiscal year-end defined benefit pension obligations were as follows: 

August 31. 

2012 

Non-U.S. 

LI,S, Plan! Plani 

Discount rate 
Rate of increase in fumre compensation 

The Company's methodology for selecting the discount rate for the U.S. Plans is lo match the plans' cash flows to that ofthe average of two yield 
curves that provide the equivalent yields on zero-coupon 
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U.S, Plan; 

4.00% 

4.00% 

2012 

Non-U.S. 
Plant 

4,23% 
3,81% 

U.S, Plans 

5.25% 
4.00% 

2011 

Non-U.S. 
Plans 

4.99% 
4.03% 
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corporate bonds for each maturity, The discount rate assumption for the non-U.S. Plans primarily reflects the market rate for high-quality, fixed-income debt 
instruments. The discount rale assumptions are based on the expected duration ofthe benefit payments for each oflhe Company's defined benefit pension 
plans as of the annual measurement dale and is subject lo change each year. The expected long-term rate of return on plan assets should, over time, 
approximate the actual long-term retums on defined benefit pension plan assels and is based on historical retums and the future expectations for returns for 
each asset class, as well as the target asset allocation ofthe asset portfolio. 

Pension Expense 

Pension expense for fiscal 2012, 2011 and 2010 was $102,555, $110,332 and 576,425 respectively, 

Benent Obligation, Plan Assets and Funded Status 

Selected information regarding defined benefit pension plans as of Augusi 31, 2012 and 2011 was as follows: 

August 31. 

Benefit obligation, end of year 

Fair value of plan assels, end of year 

Funded status, end of year 

Amounts recognized in the Consolidated Balance Sheets consist of: 
Non-current assels 
Current liabilities 
Non-current liabilities 
Accumulated other comprehensive loss, pre-tax 

Net amount recognized at end of year 

$ 1,881,544 
$1,185,961 
S (695,583) 

(11,709) 
(683,874) 
607,014 

^on-L.S. 
Plans 

$1,145,964 
S 846,494 

30,365 
(8,953) 

(320,881) 
188,327 

Non-L.S. 
Plans 

S 1,433,884 
51,006,507 

$ 1,046,251 
$ 779,754 

$ (299.470) $ (427.377) $ (266,497) 

$ — 
(11,445) 

(415,932) 
360,133 

17,750 
(6,500) 

(277,747) 
142,415 

S (88,569) S (111,142) S (67,244) $ (124,082) 

The employer contributions, participant contributions and benefits paid for fiscal 2012 and 2011 were a.s follows: 

Employer contributions 
Participant contributions 
Benefits paid 

U.S. Plans 

11,252 

(33,816) 

21112 

Non-l-l-S. 

Plans 

55,052 
7,058 

(30,710) 

2€11 

U.S. Plans 

11,043 

(31,339) 

Ntin-U.S. 

Plans 

38,286 
7,143 

(23,563) 
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U.S. Pbins 

$607,011 
3 

$607,014 

>m-L .S . 

Plans 

$203,608 
(15.281) 

$ 188,327 

U.S. Plans 

$42,694 
3 

$42,697 

Non-lI.S. 

Plans 

$11,384 
(2,669) 

$ 8.715 
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Accumulated Other Comprehensive Loss 

The pre-tax accumulated nel actuarial loss and prior service cost (credil) recognized in Accumulated other comprehensive loss as of August 31, 2012 
was as follows: 

Net actuarial loss 
Prior service cosl (credit) 

Tolal 

The esfimated amounts that will be amortized from Accumulated olher comprehensive loss as of Augusi 31, 2012 into net periodic pension expense 
during fiscal 2013 are as follows: 

Actuarial loss 

Prior service cost (credil) 

Total 

Funded Status for Defmed Benefit Plans 

The accumulated benefit obligation for material defined benefit pension plans asof August 31, 2012 and 2011 was as follows: 

AuEus) 31. 
2012 

^l^n-U.S 

L.S. Plans Plans 

Accumulated benefit obligation 

The following informalion is provided for material defined benefit pension plans with projected benefit obligations in excess of plan assels and for plans 
with accumulated benefit obligations in excess of plan assets as ofAugust 31,2012 and 2011: 

AueusI 31. 
Z012 

Mon-U 

t,S, flans Plan 

Projected benefit obligation in excess of plan assets: 
Projected benefit obligation 
Fair value of plan assels 

Accumulated benefit obligation in excess of plan assets: 
Accumulated benefit obligation 
Fair value of plan assets 
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2012 
^l^n-U.S. 

L.S. Plans Plans 

$1,867,820 $1,046,280 

2011 

U.S. Plans 

$1,421,917 

Kan-L.S. 
Plans 

$944,287 

2012 

V.S. flans 

$ 1,881,544 
1,185,961 

2012 

L.S. Plans 

$ 1,867,820 
1,185,961 

Mon-U,S, 

Plans 

$672,195 
342,361 

Aueus I 31 

Nnn-ll.S. 

Plans 

$436,499 
178,600 

2 0 1 1 

fon-V.S. 

L,S, Plans Plans 

$ 1,433,884 $879,298 
1,006,507 595,051 

1. 

2 0 1 1 

Non-U.S. 

U,S, Plans Plans 

$1,421,917 $656,196 
1,006.507 443,412 
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Investment Strategies 

U.S, Pension Plans 

The overall investment objective ofthe plans is lo provide growth in the defined benefit pension plans' assels lo help fund future defined benefit pension 
obligations while managing risk in order to meet current defined benefit pension obligations. The plans' future prospects, their current financial conditions, 
the Company's currenl funding levels and other relevant factors suggest that the plans can tolerate some interim fluctuations in market value and rates of 
retum in order to achieve long-term objcclivcs without undue risk lo the plans' ability to meet their current benefit obligations. The Company recognizes thai 
asset allocation ofthe defined benefit pension plans' assets is an important factor in determining long-term performance. Actual asset allocations at any point 
in time may vary from the target asset allocations and will be dictated by current and anticipated market conditions, required cash flows and investment 
decisions ofthe investment committee and the pension plans' investment funds and managers. Ranges are established lo provide flexibility for the asset 
allocation to vary around the targets without the need for immediate rebalancing. 

Non-U.S. Pension Plans 

Plan assets in non-U.S. defined benefit pension plans confomi to the investment policies and procedures ofeach plan and to relevant legislation. The 
pension committee or tmstee ofeach plan regularly, but at least annually, reviews the investment policy and the performance ofthe investment managers. In 
certain countries, the Imstcc is also required to consult with the Company, Asset allocation decisions are made to provide risk adjusted retums that align with 
the overall investment strategy for each plan. Generally, the investment remra objective ofeach plan is to achieve a lotal annualized rate of return thai exceeds 
inflation over the long term by an amount based on the target asset allocation mix ofthat plan. In certain countries, plan assets are invested in funds that are 
required to hold a majority of assets in bonds, with a smaller proportion in equities. Also, certain plan assets are entirely invested in conlracls held wilh the 
plan insurer, which determines the strategy. Defined benefit pension plans in certain countries are unfiinded. 

Risk Management 

Plan investments are exposed lo certain risks including market, interest rate and operating risk. In order to mitigate significant concentrations of these 
risks, the assets are invested in a diversified portfolio primarily consisting of equities and fixed income instraments. Equities are diversified between U.S, and 
non-U.S. index funds and are intended lo achieve long lerm capital appreciation. To minimize asset volatility relative to the liabilities, a portion of plan assets 
are allocated to debt securities which appropriately match the duration of individual plan's liabilities. Plan asset allocation and investment managers' 
guidelines are reviewed on a regular basis. 
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Plan Assets 

The Company's target allocation for fiscal 2013 and weighted-average plan assets allocafionsas ofAugust 31, 2012 and 2011 by asset category, for 
material defined benefit pension plans were as follows: 

Asutt Cateeoif 

Equity securities 

Debt securities 

Cash and short-term investments 
Insurance contracts 

Olher 

Tolal 100% 100% 100% 100% 100% 100% 

Fair Value Measurements 

Fair value is the price that would be received upon sale of an asset or paid upon transfer of a liability in an orderly transaction between market 
participants at the measurement date and in the principal or most advantageous markel for that asset or liability. The fair value should be calculated based on 
assumptions that market participants would use in pricing the asset or liability, not on assumptions specific lo Ihe entity. In addition, the fair value of 
liabilities should include consideration of non-performance risk, including the Company's own credit risk. 

The three-level hierarchy of fair value measurements is based on whether the inputs to those measurements are observable or unobservable. Observable 
inputs reflect market data obtained from independent sources, while unobservable inputs reflect the Company's market assumptions. The fair-value hierarchy 
requires the use of observable market data when available and consists ofthe following levels: 

Level 1—Quoted prices for identical instmments in active markets; 

• Level 2—Quoted prices for similar instmments in active markets; quoted prices for identical or similar instmments in markets that arc not 
active; and model-derived valuations in which all significant inputs are observable in active markets; and 

• Level 3—Valuations derived from valuation techniques in which one or more significant inputs are unobservable, 

A-63 

2013 Target 
Allucafion 

L.S. FUns 

25% 

75 
„ 

— 
— 

Non-L.S, 

Flans 

35-40% 
45-
50 
0-5 
10-
15 

0-5 

L.S, 

2012 

nans 

5 5% 

44 
I 

— 
— 

Non-L.S. 

Flans 

40% 

44 
2 

11 
3 

2011 

L,S. Plans 

5 9% 

40 
1 

— 
— 

Non-U.S. 

Plans 

34' 

47 
5 

11 
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— 

— 
— 
— 
-
— 
— 

S — 

$ 418,421 
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$1,185,961 

ACCENTURE PLC 

NOTES TO CONSOLIDATED FINANCIAL STATEMENTS (continued) 
(In thousands of U.S. dollars, except share and per share amounts or as otherwise disclosed) 

The fair values ofthe malerial U.S, and non-U.S, defined benefit pension plans assets as ofAugust 31, 2012 arc as follows: 

U.S. Plans 

Equity 
U.S, equity securities 
Non-U.S. equity securities 

Fixed Income 
U.S, govemment, state and local debt securities 
Non-U.S, govemment debt securities 
U.S. corporate debt securities 
Non-U.S. corporate debt securities 

Mutual fiind debt securities 
Cash and short-lerm investments 
Other 

Tolal 

Non-U.S. Plans 

Equity 
U.S. equity securities 
Non-U.S, equity securities 
Mutual fund equity securities 

Fixed Income 
Non-U,S, govemmenl debt securities 
Non-U.S, corporate debt securities 
Mutual fund debt securifies 

Cash and short-term investments 
Insurance contracts 
Other 

Tolal 

There were no transfers belween Levels 1 and 2 during fiscal 2012. 

Expected Contributions 

Generally, annual contributions are made at such limes and in amounts as required by law and may, from lime to lime, exceed minimum funding 
requiremenls. The Company estimates it will pay approximately $572,385 in fiscal 2013 related lo contributions lo ils U.S. and non-U.S. defined benefit 
pension plans, cash fiinding for its retiree medical plans and benefit payments related to the unfunded frozen plan for former pre-incorporation partners. The 
above estimate includes the payment of a discretionary contribufion of $500,000 lo the Company's U.S. defined benefit pension plans that is 

$ 10,306 
131,594 

— 
— 

9,688 

— 
— 

$151,588 

42,381 
111,320 
46,283 

244,446 
70,826 
53,822 
9,502 

88,680 
27,646 

$ 694,906 

$ — 

— 

— 
— 
— 
— 

$ — 

S 

$~ 

52,687 
242,914 
46,283 

244,446 
70,826 
53,822 
19,190 
88,680 
27,646 

846,494 
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U.S. Plans 

$ 34,744 
36,959 
39,365 
42,106 
45,228 

285,031 

Non-ll.S. 

Plans 

$ 35,907 
36,890 
41,141 
46,182 
51,634 

277,433 
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expected to be funded during the first half of fiscal 2013. The Company has not detemiined whether it will make additional voluntary contributions for any of 
its olher defmed benefit pension plans. 

Estimated Future Benefit Payments 

Benefit payments for material defined benefit pension plans, which reflect expected fumre service, as appropriate, are expected to be paid as follows: 

2013 
2014 
2015 
2016 
2017 
2018-2022 

Defined Contribution Plans 

In the United States and certain other countries, the Company maintains and administers defined contribution plans for certain current, retired and 
resigned employees. Defined contribution plans in countries other than the United States and the United Kingdom are individually immaterial. Total expenses 
recorded for the United States and the United Kingdom defined contribution plans were 5255,606, $235,439 and $223,793 in fiscal 2012, 2011 and 2010, 
respectively. 

10. SHARE-BASED COMPENSATION 

Share Incentive Plans 

On Febmary 4, 2010, Accenture's shareholders approved the Accenture plc 2010 Share Incentive Plan (the "2010 SIP"), which the Board of Directors of 
AccenUire approved on December 10,2009. Any new equity grants awarded on or after February 4, 2010 were under the 2010 SIP. No new awards were 
granted on or after Febmary 4,2010 under the 2001 Share Incenfive Plan (the "2001 SIP"), and any share capacity remaining under the 2001 SIP was 
cancelled and nol incorporated into Ihe 2010 SIP. However, shares related to outstanding awards granted under the 2001 SIP prior to Febmary 4, 2010 confinue 
lo be satisfied from shares issued under the 2001 SIP. 

The 2010 SIP is administered by the Compensation Committee ofthe Board of Directors of Accenture and provides for the granl of nonqualified share 
options, incentive stock options, restricted share units and other share-based awards. A maximum of 50,000,000 Accenture plc Class A ordinary shares are 
currently aulhorized for awards under the 2010 SIP, As of August 31, 2012, there were 24,723,631 shares available for future grants under the 2010 SIP. 
Accenture plc Class A ordinary shares covered by awards that terminate, lapse or are cancelled may again be used to satisfy awards under the 2010 SIP, The 
Company issues new Accenture plc Class A ordinary shares and shares from treasury for shares delivered under the 2010 SIP. 
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A summary of information with respecl lo share-based compensation is as follows: 

2012 

Total share-based compensaiion expense included in Net income 
Income tax benefit related lo share-based compensation included in Net income 

$538,086 
167,109 

21)11 

$450,137 
138.984 

$425,822 
133,796 

Restricted Share Units 

Under the 2010 SlP and previously under the 2001 SIP, participants may be granted restricted share units, each of which represents an unfunded, 
unsecured right, which is nontransferable except in the event of death oflhe participant, to receive an Accenture plc Class A ordinary share on the date 
specified in the participant's award agreement. The fair value ofthe awards is determined on the grant dale based on the Company's slock price. The restricted 
share units granted under this plan are subject to cliff or graded vesfing, generally ranging from 2 lo 10 years. For awards with graded vesting, compensation 
expense is recognized Over the vesting term ofeach separately vesting portion. Compensation expense is recognized on a straight-line basis for awards with cliff 
vesfing. 

Restricted share unit acfivity during fiscal 2012 was as follows: 

Nonvested balance as ofAugust 31,2011 
Granted(]) 
Vesled(2) 

Forfeited 

Nonvested balance as ofAugust 31, 2012 

Number of Resirictcd 
Share Lniis 

35,724,040 
12,621,036 

(12,077,818) 
(1,812,943) 

Weighted Average 
Grant-Date Fair Value 

$ 39,37 
53.98 
40.41 
40.80 

34,454,315 44.27 

(II 7?ie weighted ai-eiBgegran(-iJa(e(ai[ vaiiic for restricted share units granterffor (Tscal 2a(2, 3011 and2010 was S53.9S. S47.S7 andS40.32. lespecii^'dy-

(2) The tolal Erant-dalc fnir vdlue of reslritled shan: unilt vcslcd for fiscal 2012, 2011 and 2010 was $48S,OS5, S592,4R2 and S36l,2f)l, respectively. 

As of August 31, 2012, there was $543,326 of total restricted share unit compensation expense related lo nonvested awards nol yet recognized, which is 
expected to be recognized over a weighled average period of 1,5 years. As ofAugust 31, 2012, there were 2,044,797 restricted share units vested but not yet 
delivered as Accenture plc Class A ordinary shares. 

Stock Options 

Slock options are granted to senior executives and olher employees under the 2010 SIP and previously under the 2001 SIP. Options generally have an 
exercise price that is at least equal to the fair value oflhe Accenlure plc Class A ordinary shares on the date the option is granted. Opfions granted under the 
2010 SIP and previously under the 2001 SIP are subject to cliff or graded vesting, generally ranging from 2 to 10 years, and generally have a contractual lerm 
of 10 years. For awards with graded vesting, compensafion expense is recognized over the vesting period ofeach separately vesting portion. 
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Compensation expense is recognii^ed on a straight-line basis for awards with cliff vesting. The fair value of each options grant is estimated on the dale ofgrant 
using the Black-Scholes-Merton option pricing model. Stock opfion acfivity for fiscal 2012 was as follows: 

Options outstandingasof August 31,2011 
Granted 
Exercised 
Forfeited 

Options outstanding as of August 31, 2012 
Options exercisable as of August 31, 2012 
Options exercisable as ofAugust 31, 2011 
Options exercisable as ofAugust 31, 2010 

Other information pertaining lo option activity is as follows: 

Number of 
Ootians 

8,095,463 

(2,218,602) 
(40,199) 

5,836,662 
5,715,100 
7,902,845 

20,386,549 

Weighted 
Average 

£«ercisc Price 

S 23,96 

22.56 
24,42 

$ 24.49 
$ 24.32 

23.79 
19.42 

Weighted A v r r ^ 
Keinaining 

Contractual 'I'crin 
On Years* 

AEEregate 
Inlr insk 

Value 

3.1 $242,116 

2.3 
2.2 
3,0 
2.5 

S216,29l 
S 212,750 

237,690 
351,374 

Weighted average grant-date fair value of stock options granted 
Total fair value of slock options vested 
Tolal intrinsic value of stock options exercised 

726 
83,470 

2011 

B 13.73 
3,757 

450,956 

2010 

; 11.65 
3,928 

177,721 

Cash received from the exercise of slock options was $50,049 and the income tax benefit realized from the exerci.se of stock options was $20,428 for 
fiscal 2012. As of August 31, 2012, there was SI 79 of total stock opfion compensation expense relaled lo nonvested awards not yet recognized, which is 
expected to be recognized over a weighted average period of 0,9 years. 

Employee Share Purchase Plans 

2010 ESPP 

The 2010 Employee Share Purchase Plan (the "2010 ESPP") is a nonqualified plan that provides ehgible employees ofthe Company with an opportunily 
to purchase Accenture plc Class A ordinary shares through payroll deductions. Under the 2010 ESPP, eligible employees may purchase Accenture plc Class A 
ordinary shares through the Employee Share Purchase Plan (the "ESPP") or the Voluntary Equity Investment Program (the "VEIP"). Under the ESPP, eligible 
employees may elect lo conlribule 1% lo 10% of their compensafion during each semi-annual offering period (up lo S7,5 per offering period) lo purchase 
Accenture plc Class A ordinary shares at a discount. Under the VEIP, eligible senior executives may elect to contribute up lo 30% of their total compensation 
towards the monthly purchase of Accenmre plc Class A ordinary shares at fair market value. At the end ofthe VEIP program year, senior execufive 
participants, who did not withdraw from the program, will be granted restricted share units equal lo 50% of the number of shares purchased during that year. 

A maximum of 45,000,000 Accenture plc Class A ordinary shares may be issued under the 2010 ESPP. As ofAugust 31, 2012, the Company had 
issued 16,513,511 Accenture plc Class A ordinary 
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shares under the 2010 ESPP. The Company issued 7,406,727, 7,382,949 and 1.723.835 shares to employees in fiscal 2012, 2011 and 2010, respectively, 
under the 2010 ESPP. 

2001 ESPP 

Prior to the 2010 ESPP, participants purchased Accenture Class A ordinary shares through the 2001 Employee Share Purchase Plan (the "2001 ESPP"). 
Any share capacity remaining under the 2001 ESPP was cancelled and not incorporated into the 2010 ESPP share reserve. Under the 2001 ESPP, the 
Company issued 4,597,562 shares to employees in fiscal 2010. 

11. SHAREHOLDERS' EQUITY 

Accenture plc 

Ordinary Shares 

The Company has 40,000 authorized ordinary shares, par value €1 per share. Each ordinary share of Accenture plc entitles its holder to receive 
payments upon a Hquidafion of Accenture plc; however a holder of an ordinary share is not enfitled to vote on matters submitted to a vole of shareholders of 
Accenture plc or to receive dividends. 

Class A Ordinary Shares 

An Accenmre plc Class A ordinary share entitles its holder to one vole per share, and holders of those shares do not have cumulative voting rights. Each 
Class A ordinary share enrities its holder to a pro rata part ofany dividend at the times and in the amounls, if any, which Accenture pic's Board of Directors 
from time to time determines to declare, subject lo any preferred dividend rights attaching lo any preferred shares. Each Class A ordinary share is enfitled on a 
winding-up of Accenmre plc to be paid a pro rata part oflhe value oflhe assets of Accenture plc remaining afterpayment of its liabilities, subject to any 
preferred righls on liquidation attaching lo any preferred shares. 

Class X Ordinary Shares 

An Accenture plc Class X ordinary share entitles its holder to one vote per share, and holders of those shares do not have cumulative voting rights. A 
Class X ordinary share does not entitle its holder to receive dividends, and holders of those shares are not entitled to be paid any amount upon a winding-up of 
Accenture plc. Most ofthe Company's partners who received Accenlure SCA Class 1 common shares or Accenture Canada Holdings Inc, exchangeable shares 
in connecfion with the Company's transifion to a corporate stmcture received a corresponding number of Accenture plc Class X ordinary shares, Accenture plc 
may redeem, at its option, any Class X ordinary share for a redemption price equal to the par value ofthe Class X ordinary share. Accenlure plc has 
separately agreed with the original holders of Accenture SCA Class I common shares and Accenture Canada Holdings Inc, exchangeable shares not lo redeem 
any Class X ordinary share of such holder if the redemption would reduce the number of Class X ordinary shares held by that holder lo a number thai is less 
than the number of Accenmre SCA Class 1 common shares or Accenture Canada Holdings Inc. exchangeable shares owned by that holder, as the case may be. 
Accenmre plc will redeem Class X ordinary shares upon the redemplion or exchange of Accenture SCA Class I common shares and Accenmre Canada 
Holdings Inc. exchangeable shares so that 
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theaggregatenumberofClassXordinaiysharcsoutstandingatany time does nol exceed the aggregale number ofAccenmre SCA Class 1 common shares and 
Accenture Canada Holdings Inc. exchangeable shares outstanding. Class X ordinary shares are not transferable without the consent ofAccenmre plc. 

Equity of Subsidiaries Redeemable or Exchangeable for Accenture p k Class A Ordinary Shares 

Accenture SCA Class I Common Shares 

Senior executives in certain countries, including the United States, received Accenture SCA Class I common shares in connection with the Company's 
transition to a corporate structure. Only the Company and its current and former senior executives and their permitted transferees hold Accenmre SCA Class I 
common shares. Each Accenture SCA Class 1 cotmnon share entitles ils holder lo one vole on all matters submitted lo a vote of shareholders of Accenlure SCA 
and entitles ils holders to dividends and Hquidafion payments. 

Accenture SCA is obligated, al the option ofthe holder, to redeem any outstanding Accenture SCA Class I common share at a redemption price per share 
generally equal lo its current markel value as determined in accordance with Accenmre SCA's articles ofassocialion. Under Accenlure SCA's articles of 
association, the markel value of a Class I common share will be deemed to be equal to (i) the average oflhe high and low sales prices of an Accenture plc 
Class A ordinary share as reported on the New York Stock Exchange (or on such other designated markel on which the Class A ordinary shares trade), net of 
cuslomary brokerage and similar transaction costs, or (ii) if Accenmre plc sells its Class A ordinary shares on the date that the redemption price is determined 
(olher than in a transaction with any employee or an affihate or pursuant to a preexisfing obligation), the weighted average sales price of an Accenture plc 
Class A ordinary share on the New York Stock Exchange (or on such other market on which the Class A ordinary shares primarily trade), net of customary 
brokerage and similar transaction costs, Accenture SCA may, at ils option, pay this redemplion price with cash or by delivering Accenmre plc Class A 
tffdinary shares on a one-for-onc basis. Each holder of Class I common shares is enfitled to a pro rata part ofany dividend and to the value ofany remaining 
assets ofAccenmre SCA after payment of its liabilities upon dissolution. 

Accenture Canada Holdings Inc. Exchangeable Shares 

Partners resident in Canada and New Zealand received Accenture Canada Holdings Inc. exchangeable shares in conneclion with the Company's 
transition to a corporate stmcmre. Holders of Accenlure Canada Holdings Inc. exchangeable shares may exchange their shares for Accenlure plc Class A 
ordinary shares at any lime on a one-for-one basis. The Company may, at ils option, satisfy this exchange with cash al a price per share generally equal to the 
market price of an Accenlure plc Class A ordinary share at the time ofthe exchange. Each exchangeable share of Accenlure Canada Holdings Inc. enfilies its 
holder to receive distributions equal to smy distributions lo which an Accenture plc Class A ordinary share enfifies ils holder. 

12. MATERIAL TRANSACTIONS AFFECTING SHAREHOLDERS' EQUITV 

Share Purchases and Redemptions 

The Board of Directors of Accenture plc has authorized fiinding for the Company's publicly announced open-market share purchase program for 
acquiring Accenmre plc Class A ordinary shares and 
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for purchases and redemptions of Accenlure plc Class A ordinary shares, Accenture SCA Class I common shares and Accenlure Canada Holdings Inc. 
exchangeable shares held by the Company's current and former senior executives and their permitted transferees. Asof August 31, 2012, the Company's 
aggregate available authorization was $4,178,842 for its publicly announced open-market share purchase and these other share purchase programs. 

The Company's share purchase activity during fiscal 2012 was as follows: 

Atcenlure plc CIBIS A 

Ordinan' Shares 

Accenlure SCA Class I 
Common Shares and Acc«nture CinadH 

HoMlniK llic, Exchanneable Shares 

Shares Amount 

Open-market share purchases(l) 
Other share purchase programs 
Olher purchases(2) 

Total 

30.119,187 

4,196,449 

34,315,636 

(in IhousflndsofU-S- dollars, fucepl sha 

$ 1,724,345 

236,051 

2,303,720 138,445 

$1,960,396 2,303,720 $ 138,445 

(1) ITic (lianipany conducts a publicly annciunced. opcn-niatket sihare purcha.se program for Accenture plc Cliss A ordinary shares. These shares are held as Ireasury shares by Accenlure plc and may be utilized to 
provide for select employee henefils, such as equity awards to Ihe Company's employees. 

(2) Diinng fiscal 2012, as aulhorized under the Company's vatious employee equity share plans, the Ct̂ mpany acquired Accenture plc Class A cirdinary shares primarily via share wilhholding for payroll ta>; 
obligations due from employees and former employees in connection with the delivery of Accenture plc Class A ordinary shares under those plans. These purchases ofshares in connecticn wilh employee share plans do 
nol alTcct llio Company's aggregale available authorization for Che C^onipany's publicly announced open-market share purcha.î e and the cither share purchase programs. 

Other Share Redemptions 

During fiscal 2012, the Company issued 4.622,450 Accenture plc Class A ordinary shares upon redemptions of an equivalent number of Accenture 
SCA Class 1 common shares pursuant to ils registration statement on Form S-3 (the "registration statement"). Tlie registration statement allows the Company, 
at ils option, lo issue freely tradable Accenmre plc Class A ordinary shares in lieu of cash upon redemptions ofAccenmre SCA Class 1 coirunon shares held 
by senior executives, former executives and their permitted transferees. 

Dividends 

The Company's dividend activity during fiscal 2012 was as follows: 

piv id tnd Payment Oate 

November 15, 2011 
May 15, 2012 

Total Dividends 

ShaiY 

$ 0.675 
0.675 

Aecenture pie Class A 

Ordinarv Sharcn 

Record Date 

October 14, 2011 
April 13,2012 

Cssh Outlav 

$432,615 
435,736 

$868,351 

Accenture SCA Class 1 

CommoQ Shares anil 

Accenlure Canada Holdings Inc. 

Exchangeable Shares 

Record Date 

October 11, 2011 
April 10,2012 

Cash Outlay 

$ 42,281 
40,225 

$ 82,506 

Outlay 

$ 474,896 
475,961 

$ 950,857 
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The payment of the cash dividends also resulted in the issuance of additional restricted share units to holders of restricted share units. Diluted weighted 
average Accenture plc Class A ordinary share amounts have been restated for all periods presented to reflect this issuance. 

Subsequent Event 

On September24, 2012, the Board of Directors of Accenture plc declared a semi-annual cash dividend of $0.81 per share on its Class A ordinary 
shares for shareholders ofrecord al the close ofbusiness on October 12, 2012. Accenture plc will cause Accenture SCA to declare a semi-annual cash 
dividend of $0.81 per share on its Class 1 common shares for shareholders of record at the close of business on October 9, 2012. Both dividends are payable 
on November 15,2012. Thepayment of the cash dividends will result in the issuance of an immaterial numberof additional restricted share units lo holders 
of restricted share units. 

13. LEASE COMMITMENTS 

The Company has operating leases, principally for office space, wilh various renewal options. Substantially all operating leases are non-cancelable or 
cancelable only by the payment of penalties. Rental expense in agreements wilh rent holidays and scheduled rent increases is recorded on a straight-line basis 
over the lease term. Rental expense, including operating costs and taxes and sublease income from third parties, during fiscal 2012, 2011 and 2010 was as 
follows: 

Rental expense 
Sublease income fi'om third parties 

Future minimum rental commitments under non-cancelable operafing leases as ofAugust 31.2012, were as follows: 

2013 
2014 
2015 
2016 
2017 
Thereafter 

2012 

$541,182 
(33,171) 

ivere as follows: 

Operating 
Lease 

Pavments 

$ 443,086 
354,371 
284,459 
217,222 
169,951 
648,989 

$2,118,078 

2011 

$493,734 
(32.503) 

Operating 
Sublease 
Income 

$ (30,992) 
(30,958) 
(27,055) 
(22,101) 
(12,604) 
(18,255) 

$(141,965) 

ZOIO 

$467,838 
(30,741) 

14. COMMITMENTS AND CONTINGENCIES 

Commitments 

The Company has the right to purchase or may also be required lo purchase substantially all ofthe remaining oulslanding shares of its Avanade Inc. 
subsidiary ("Avanade") not owned by the Company al 
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fair value if certain events occur. Certain holders of Avanade common stock and options to purchase the stock have put rights that, under certain 
circumslances and conditions, would require Avanade to redeem shares of its stock at fair value. As of August 31, 2012 and 2011, the Company has reflected 
the fair value of $95,957 and $113,143, respecfively, relaled lo Avanade's redeemable common stock and the intrinsic value oflhe options on redeemable 
common stock in Other accmed liabilities on the Consolidated Balance Sheet. 

Indemnifications and Guarantees 

In the normal course ofbusiness and in conjunction with certain client engagements, the Company has entered inlo contractual arrangements Ihrough 
which il may be obligated to indemnify clienls wilh respecl to certain matters. These arrangements with clients can include provisions whereby the Company 
has joint and several liability in relation lo the performance of certain contractual obligations along with third parties also providing services and products fora 
specific project. Indemnification provisions are also included in arrangements under which the Company agrees lo hold the indemnified party harmless wilh 
respect to third-party claims related to such matters as title to assets sold or licensed or certain intellecmal property rights. 

Typically, the Company has contracUial recourse against third parties for certain payments made by the C!ompany in connection with arrangements 
where third-party nonperformance has given rise to the client's claim. Payments by the Company under any ofthe arrangements described above arc generally 
conditioned on the client making a claim, which may be disputed by the Company typically under dispute resolution procedures specified in the particular 
arrangement. The limitations of liability under these arrangements may be expressly limited or may nol be expressly specified in terms of lime and-'or amount. 

As ofAugust 31, 2012 and 2011, the Company's aggregate polenlial liability to ils clienls for expressly limited guarantees involving (he performance of 
third parties was approximately $1,036,000 and $976,000, respecrively, of which all but approximately $277,000 and $256,000, respectively, may be 
recovered from the other third parties if the Company is obligated to make paymenls lo the indemnified parlies that are the consequence of a performance 
default by the olher third parties. For arrangements with unspecified limitations, the Company cannot reasonably estimate the aggregale maximum potential 
liability, as it is inherently difficult to predict the maximum potenfial amount of such paymenls, due lo the conditional nature and unique facts ofeach 
particular arrangement. 

To date, the Company has not been required to make any significant payment under any oflhe arrangements described above. The Company has 
assessed the current status of performance/payment risk related lo arrangements with limited guarantees, unspecified limitafions and/or indemnification 
provisions and believes that any potential paymenls would be immaterial to the Consolidated Financial Statements, as a whole. 

Legal Contingencies 

As ofAugust 31, 2012. the Company or its present personnel had been named as a defendant in various litigafion matters. The Company and/or its 
personnel also from lime lo time are involved in invesfigalions by various regulatory or legal authorifies conceming matters arising in the course of its business 
around the world. Based on the present status of these matters, management believes the range 
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of reasonably possible losses in addition to amounts accrued, nel of insurance recoveries, will nol have a material effect on the Company's results of 
operations or financial condition. 

15. SEGMENT REPORTING 

Operating segments are components of an enterprise where separate financial information is available that is evaluated regularly by the chief operating 
decision maker, or decision-making group, in deciding how to allocate resources and in assessing performance. 

The Company's chief operating decision maker is ils Chief Execufive Officer, The Company's operating segments are managed separately because each 
operating segment represents a strategic business unit providing management consulting, technology and outsourcing services to clients in different industries. 

The Company's reportable operating segments are the five operating groups, which are Communicafions, Media & Technology, Financial Services, 
Health & Public Service, Products and Resources, Informafion regarding the Company's reportable operafing segments is as follows: 

Communications, 

Fiscal; 

2012 
Revenues before reimbursements 
Depreciation(2) 
Operating income 
Assels as ofAugust 31(3) 

2011 
Revenues before reimbursements 
Dcprcciation(2) 
Operating income 
Assets as ofAugust 31(3) 

2010 
Revenues before reimbursements 
Deprecialion(2) 
Operating income 
Assetsasof August 31(3) 

Media & 
TechiKdoEvll) 

$ 5,906,724 
64,202 

845,411 
582,652 

$ 5,434,024 
63,524 

727,761 
556,190 

$ 4,612,290 
60,727 

614,777 
566,630 

Finincia] 
Servkes 

$5,842,776 
63,251 

809,633 
215,741 

$ 5,380,674 
56,256 

898,287 
189,611 

$ 4,446,038 
52,972 

772,499 
97,731 

Health & Public 
Service 

$4,255,631 
61,994 

376,125 
477,536 

$3,861,146 
56,207 
318,430 

576,505 

$ 3,580,802 
43,566 

286,510 
420,172 

Prvducts 

$6,562,974 
72,532 

863,860 
533,522 

$ 5,931,333 
68,136 

679,716 
579,616 

$ 4,985,347 
65,680 

592,152 
449,891 

Resources 

$5,275,001 
56,013 

976,519 
484,095 

$ 4,882,248 
53,426 

846,263 
642,250 

$3,911,041 
46,127 

648,907 
455,070 

other 

$ 19,224 

(91,557) 

$ 17,611 

(86,104) 

$ 15,050 

(23,914) 

Total 

$ 27,862,330 
317,992 

3,871,548 
2,201,989 

$ 25,507,036 
297,549 

3,470,457 
2.458,068 

$21,550,568 
269,072 

2,914,845 
1,965,580 

10 On September I, 2011, the Company renamed the Communications & High Tech operating group lo Communicalions, Media & Technology. No amounls have been recla!;sified in any period in connection with 
this name change. 

(2) Amounls include depreci BI ion on propertjand equipment controlled by each operating segment, as well a^an Bllocaiinn for depreciation on pnjperty and eqnipment they do not directly control. 

^ )̂ The Company does not allocate total assets by operating segment. Operating segment assets directly ottrihuted In an operating segment and provided lo Ihc chief operating decision maker include Receivables from 
clients, current and non-currcnl Unbilled services, Dcrcned conlracl cosls and current and non-currenl Deferred revenues. 
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The accounting policies oflhe operating segments are the same as those described in Note 1 (Summary of Significant Accounfing Policies) to these 
Consolidated Financial Statements. 

Revenues are attributed to geographic regions and countries based on where clienl services are supervised. Infonnation regarding geographic regions and 
countries is as follows: 

Fiscal: 

2QII 

Net revenues 
Reimbursements 

Revenues 
Property and equipment, net as of August 31 

$12,522,673 
897,483 

13,420,156 

256,697 

KMEArll 

$11,296,207 
697,622 

11,993,829 

206,356 

$ 4,043,450 
320,550 

4,364,000 

316,441 

$ 27,862,330 
1,915,655 

29,777,985 

779,494 

2011 

Net revenues 
Reimbursements 

Revenues 

Property and equipment, nel as ofAugust 31 

$11,270,668 

851,081 

12,121,749 

235,900 

$ 10,853,684 

699,631 

11.553,315 

230,805 

$ 3,382,684 

295,166 

3,677,850 

318,526 

S 25,507,036 
1,845,878 

27,352,914 

785,231 

Net revenues 

Reimbursements 
Revenues 

Property and equipment, net as of August 31 

$ 9,465,357 

808,951 

10,274,308 

240,228 

$ 9,583,268 

534,566 

10,117,834 

204,948 

$2,501,943 

199,993 

2,701,936 

214,393 

(1) EMEA includes Europe, Middle East and Africa. 

The Company conducts business in the following countries that individually comprised 10% or more of consolidated Net revenues: 

$21,550,568 

1,543,510 

23,094,078 

659 ,569 

United States 
Uniled Kingdom 

The Company conducts business in the following countries that hold 10% or more of its total consolidated Property and equipment, net: 

36% 
9 

2011 

35% 
10 

1010 

36% 
10 

Atietisl 31 

United States 
India 
Philippines 

2012 

26% 
21 
10 

ion 
23% 
23 
9 

ZOIU 

30% 
17 
7 
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Net revenues by type of work were as follows: 

Consulting 
Outsourcing 

Net revenues 
Reimbursements 

Revenues 

$15,562,321 
12,300,009 

27,862,330 
1,915,655 

$29,777,985 

2011 

$14,924,187 
10,582,849 

25,507,036 
1,845,878 

$27,352,914 

$ 12,371,268 
9,179,300 

21,550,568 
1,543,510 

$ 23,094,078 

16. EMPLOYEES 

The average number of persons employed by the Company during fiscal 2012 and 2011 was as follows: 

I D l l 

Billable 
Enterprise 

Total 

Employee cosls for fiscal 2012 and 2011 were as follows: 

230,993 
15,539 

2011 

203,324 
14,552 

246,532 217,876 

Wages and salaries 
Social welfare costs 
Share based compensation expense 
Pension and postretirement expense 
Other, principally employee benefits 

Total employee costs 

$13,913,551 
1,625,210 

538,086 
641,973 

1,004,366 

$17,723,186 

2011 

$ 12,763,306 
1,511,056 

450,137 
594,941 
846,063 

$16,165,503 
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17. DIRECTORS' REMUNERATION 

Directors' remuneration for fiscal 2012 and 2011 is set forth in the table below. Mr. Green, the Company's executive chairman and former chief 
executive officer, and Mr. Nanterme, the Company's chiefexecutive officer, are not compensated for their services as a director. Accordingly, the amounts 
below include compensation for Mr. Green's service as executive chaimian and former chiefexecutive officer and Mr. Nanterme's service as chiefexecutive 
ofticer (referred to as "Managerial Services") as well as compensation for all non-employee directors in their capacities as such (referred to as "Director 
Services"). 

2011 
Managerial services(l) $23,802 $25,436 
Direclor services(2) 3,166 2,641 

(1| This calculation was made in accordance with the requirements ofthe Insh Companies Acts and includes the followmg during fiscal 2012 and 20! 1, respectively: base compensation eamed of $2,393 and 
12,405; non-equity incentive plan cash payments of $6.4(19 and $6,24S comprising annual bonus and individual performance bonus payments: share based compensaiion expense of $l4,yS7 and 
S16,769 calculated in accordance with US GAAP; and other of 11 :i and Jl 4. 

(2) 'this calculation was made in accordance with the requirements oflhe Irish Companies Acts. 

18. AUDITORS' REMUNERATION 

Fees paid to KPMG, the Company's statutory auditor, during fiscal 2012 and 2011 were as follows: 

Audit fees 
Audil fees paid lo KPMG and its affiliales( I) 
Audit ofthe parent company financial statements 

Total audit fees 
Tax advisory services provided by statutory auditor 
Total 

<1) Includes audit fees paid lo KPMG Ireland for Ihe slalulory audit of Accenlure plc and subsidiaries of SMI) and 1758 for fiscal 2012 and 2011, respectively, 
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$13,513 
75 

13,588 
238 

$13,826 

2011 

$13,789 
75 

13,864 
205 

$14,069 
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19. SUBSIDIARIES 

As of August 31, 2012, the Company's subsidiaries were as follows: 

NaiDt 

Sistemes Consulting S.A 
Accenture SRL 
Accenture Service Center SRL 
Accenmre Technology Solutions Pty Ltd. 
Accenmre Australia Holdings Pty Ltd. 
Avanade Australia Pty Ltd, 
Navitaire Australia Pty Ltd, 
Accenture GmbH 
Accenlnre Technology Solutions GmbH 
Accenture BPM CVBA/SCRL 
Accenture S.A.\.N.V. 
Accenmre Technology Solutions NV/SA 
Accenmre Technology Venmres S.P.R.L. 
Avanade Belgium SPRL 
Accenmre Australia Ltd. 
Accenmre Australia (I) Ltd. 
Accenmre Australia (2) Ltd, 
Accenture Australia (3) Ltd. 
Blue Insurance Ltd. 
ENMAX Technology Bolivia S,A, 
Accenmre (Botswana) (PTY) Ltd. 
Accenture do Brasil Ltda 
Accenlure Automacao e Tl Industrial Ltda 
Accenture Servicos de Suporte de Negocios Ltda 
Accenture Servicos Administrativos 
BPO Servicos Administrativos Ltda 
Avanade do Brasil Ltda 
Accenture Canada Holdings Inc. 
Accenture Inc, 
Accenmre Technology Solutions—Canada, Inc. 

Also known as Solutions technologiques Accenmre—Canada, Inc. 
Accenture Business Services of British Columbia Limited Partnership 
Accenmre Business Services for Utilities Inc. 
Accenture Nova Scotia Unlimited Liability Co, 
Avanade Canada Inc. 
Accenture Chile Asesorias y Sen,'icios Ltda 
Neo Metrics Chile, S.A. 
Accenture (China) Co Ltd. 
Accenmre Technology Solutions (Dalian) Co Ltd. 
Guangzhou Bao Zhe Information Consulting Co Ltd. 
Qi Jie (Beijing) Info Tech Co Ltd. 
Avanade Guangzhou 
Avanade GZ Computer Technology Development Co. Ltd. (SH) 
Accenmre Ltda 
Accenture Services s.r.o 
Accenture Technology Solutions s.r.o. 

Countn' of Organ Ization 

Andorra 
Argentina 
Argentina 
Australia 
Australia 
Australia 
Australia 
Austria 
Austria 
Belgium 
Belgium 
Belgium 
Belgium 
Belgium 
Bermuda 
Bermuda 
Bermuda 
Bermuda 
Bermuda 
Bolivia 
Botswana 
Brazil 
Brazil 
Brazil 
Brazil 
Brazil 
Brazil 
Canada 
Canada 

Canada 
Canada 
Canada 
Canada 
Canada 
Chile 
Chile 
China 
China 
China 
China 
China 
China 
Colombia 
Czech Republic 
Czech Republic 
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Name 

Accenture Denmark Holdings A/S 
Avanade Denmark ApS 
LNMAX Technology-Ecuador S.A. 
Accenture Egypt LLC 
Accenture Oy 
Accenture Technology Solutions Oy 
Accenmre Services Oy 
Avanade Finland Oy 
Digiplug SAS 
Accenture Technology Solutions SAS 
InVila SAS 
Avanade SAS 
Accenture Investment Processing Services SAS 
Accenture Holdings France SAS 
Insurance Services SAS 
Acceria SAS 
Accenmre GmbH 
Accenmre Management GmbH 
Accenmre Holding GmbH & Co. KG 
Accenture Dienstleistungen GmbH 
Accenture Services GmbH 
Accenture Technology Solutions GmbH 
Accenmre Services fiir Kreditinstitute GmbH 
Avanade Deulschland GmbH 
Accenmre CAS GmbH 
Accenlure Finance (Gibraltar) 111 Ltd. 
Accenlure Minority III Ltd. 
Accenture PLC 
Accenlure S.A. 
Accenture BPM S.A. 
Accenture Co Ltd. 
Accenture Technology Solutions (HK) Co. Ltd. 
Avanade Hong Kong Ltd. 
Accenture Tanacsado Korlatolt Felelossegu Tarsasag 

KFT (Also known as Accenmre KFT) 
Accenture Services Private Ltd. 
P.T. Accenture 
Accenture 
Accenture Global Services Ltd. 
Accenture Defined Benefit Pension Plan Trustees Ltd 
Accenture Defined Contribution Pension Plan Trustees Ltd 
Accenture lOM I Company Limited 
Accenture lOM 2 Company Limited 
Accenture Ltd. 
Accenmre SpA 
Accenmre Technology Solutions SRL 
Accenmre Outsourcing SRL 
Accenmre Insurance Services SpA 
Accenture Finance and Accounting BPO Ser\'ices SpA 
Accenmre HR Services SpA/TESS SpA 
Avanade Italy SRL 

Country orOreanization 

Denmark 
Detmiark 
Ecuador 
Egypt 
Finland 
Finland 
Finland 
Finland 
France 
France 
France 
France 
France 
France 
France 
France 
Germany 
Germany 
Germany 
Germany 
Germany 
Germany 
Germany 
Germany 
Germany 
Gibraltar 
Gibraltar 
Gibraltar 
Greece 

Greece 
Hong Kong SAR 
Hong Kong SAR 
Hong Kong SAR 

Hungary 
India 
Indonesia 
Ireland 
Ireland 
Ireland 
Ireland 
Isle of Man 
Isle of Man 
Israel 
Italy 
Italy 
Italy 
Italy 
Italy 
Italy 
Italy 
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Name 

Accenture Japan Ltd. 

Accenmre Technology Solutions Japan KK 
Avanade Japan KK 
Sopia Corporation (Kabushiki Kaisha Sopia) 
Renacentis IT Services, Co. Lid 
Accenture East Africa Ltd. 
Accenture Sari 
Accenture S.C.A. 
Accenmre International Sari 
Accenture Intemational Capital SCA 
Accenmre Sdn. Bhd 
Accenture Technology Solutions Sdn Bhd 
Accenture Solutions Sdn Bhd 
Advent Business Services Sdn. Bhd 
Avanade Malaysia Sdn Bhd 
Accenture Services (Mauritius) Ltd. 
AP Holdings Co Ltd. 
Accenture S.C. 
Opcracioncs Accenmre S.A. de C.V. 
Accenmre Technology Solutions S.C. 
Servicios Tccnicos de Programacion Accenture S.C. 
Accenture Service Centre Morocco SA 
Accenture Holdings B.V. 
Accenmre Branch Holdings B.V. 
Accenture Middle East B.V. 
Accenlure Central Europe B.V. 
Accenlure Australia Holding B.V. 
Accenture Korea BV 
Accenture Technology Venmres BV 
Accenmre Participations BV 
Accenture Minority I BV 
Accenmre BV 
Accenmre Insurance Services BV 
Avanade Netherlands BV 
Partners Technology Mexico Holdings BV 
Accenture Equity Finance BV 
Accenture NZ Limited 
Accenlure Ltd. 
Accenmre AS 
Avanade Norway AS 
Accenlure Inc. 
Accenmre HeaUhcare Processing Inc. 
Accenture Sp. z.o.o. 
Accenture Services Sp. z.o.o. 
Accenture Consultores de Gestao S.A, 
Accenmre Technology Solutions S.A, 
Accenture Technology Solutions-Solucoes Informaticas Inlegrados, S.A. 
Accenture Sen,'ices S.r.l, 
Accenture OOO 
AccenUire Saudi Arabia Ltd 

Cnuntry nf Organ JMtion 

Japan 
Japan 
Japan 
Japan 
Japan 
Kenya 
Luxembourg 
Luxembourg 
Luxembourg 
Luxembourg 
Malaysia 
Malaysia 
Malaysia 
Malaysia 
Malaysia 
Mauritius 
Mauritius 
Mexico 
Mexico 
Mexico 
Mexico 
Morocco 
Netherlands 
Netherlands 
Netherlands 
Netherlands 
Netherlands 
Netherlands 
Netherlands 
Netherlands 
Netherlands 
Netherlands 
Netherlands 
Netherlands 
Netherlands 
Nedierlands 
New Zealand 
Nigeria 
Norway 
Norway 
Philippines 
Philippines 
Poland 
Poland 
Portugal 
Portugal 
Portugal 
Romania 
Russia 
Saudi Arabia 
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Name 

Accenture Pte Ltd. 
Accenmre Technology Solutions Pte Ltd. 
Avanade Asia Pte Ltd. 
AccenUire s.r.o-
Accenture Services s.r.o. 
Accenture Teclmology Solutions—Slovakia s.r.o. 
Accenture (South Africa) Pty Ltd. 
Accenture Services (South Afiica) Pty Ltd. 
Accenture Technology Solutions Pty Ltd. 
Accenmre Africa Pty Ltd. 
Accenmre Technology Infrastmcture Services Pty Ltd. 
Avanade Soudi Africa 
Accenmre Yuhan Hoesa Also known as Accenture Ltd. 
Accenture Technology Solutions Ltd. 
Accenture S.L. 
Accenlure Outsourcing Services S.A. 
Accenlure Human Capital Mgmt. Sol. S.L. 
Accenture Holdings (Iberia) S.L. 
Coritel S.A. 
Alnova Technologies Corporation S.L. 
Avanade Spain SL 
CustomerWorks Europe SL 
Energuiaweb SL 
Neo Metrics Analytics, S.L. 
Accenture AB 
Accenture Services AB 
Avanade Sweden AB 
Accenlure AG 
Accenlure Technology Solutions AG 
Accenlure Holding GmbH 
Accenture Global Services GmbH 
Accenture Finance GmbH 
Accenture Finance II GmbH 
Avanade Schwei? GmbH 
Accenmre Services AG 
Accenmre Supply Chain Services 
Accenture Co Ltd. 
Accenmre Solutions Co Ltd. 
Accenture Co Ltd. 
Accenture Technolgy Solutions (Thailand) Ltd. 
Avanade (Thailand) Co Ltd. 
Accenture Danismanlik Limited Sirketi 
Accenture BPM is Yonetimi Limited Sirketi 
Accenture (UK) Ltd. 
Avanade UK Ltd. 
Avanade Europe Holdings Ltd. 
Avanade Europe Services Ltd. 
The Accenture Group 
Accenmre Services Ltd. 
Accenmre Technology Solutions Ltd. 
Accenture Properties 

Country of OreBnizatton 

Singapore 
Singapore 
Singapore 
Slovak Republic 
Slovak Republic 
Slovak Republic 
South Africa 
South Africa 
South Africa 
South Africa 
South Africa 
South Africa 
South Korea 
South Korea 
Spain 
Spain 
Spain 
Spain 
Spain 
Spain 
Spain 
Spain 
Spain 
Spain 
Sweden 
Sweden 
Sweden 
Switzerland 
Switzerland 
Switzerland 
Switzerland 
Switzerland 
Switzerland 
Switzerland 
Switzerland 
Switzerland 
Taiwan 
Thailand 
Thailand 
Thailand 
Thailand 
Turkey 
Turkey 
Uniled Kingdom 
United Kingdom 
Uniled Kingdom 
Uniled Kingdom 
Uniled Kingdom 
Uniled Kingdom 
United Kingdom 
United Kingdom 
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ACCENTURE PLC 

NOTES TO CONSOLIDATED FINANCIAL STATEMENTS (continued) 
(In thousands of U.S. dollars, except share and per share amounts or as otherwise disclosed) 

Name 

Accenture LLP 
Accenture Inc. 
Accenlure LLC 
Accenture Capital Inc. 
Accenture Sub Inc. 
Avanade Inc, 
Avanade International Corporation 
Avanade Holdings LLC 
Maple Insurance Inc. 
Navitaire Inc. 
Navitaire Intemational Inc. 
Proquire LLC 
Accenture National Security Services LLC 
Accenture Relocation LLC 
Accenture Insurance Services LLC 
Accenture Puerto Rico LLC 
BABCN LLC 
Accenture 2, Inc. 
Origin Digital, Inc. 
Avanade Fed Services LLC 
Accenlure C.A. 

Coun tn of Organizarinn 

United Stales 
United States 
United Slates 
Uniled States 
United States 
United States 
United States 
United States 
United States 
United Stales 
United Stales 
United Slates 
Uniled States 
United States 
United Stales 
Uniled Slates 
United Slates 
United Stales 
Uniled Stales 
United States 
Venezuela 
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ACCENTURE PLC 

COMPANY BALANCE SHEET 
August 3L 2012 and 2011 

(In thousands of U.S. dollars) 

August 31, 
2012 

August 31, 
2011 

FIXED ASSETS 
Financial assets 

TOTAL FIXED ASSETS 
CURRENT ASSETS 

Intercompany debtors 
Other currenl assets 
Cash and cash equivalents 

TOTAL CURRENT ASSETS 
CURRENT LIABILITIES 

Intercompany creditors 

Other current liabilities 

TOTAL CURRENT LIABILITIES 

NET CURRENT ASSETS 

NET ASSETS 

CAPITAL AND RESERVES 
Called up share capilal 
Share premium 
Share-based payments reserve 
Treasury share reserve 

Profit and loss account 

SHAREHOLDERS' FUNDS 

The balance sheet was approved and signed on behalf of the Board of Directors on October 31, 2012 by: 

$ 22,299.483 

22,299,483 

1,338,986 
1,454 
2,284 

1,342,724 

9,937 
293 

10,230 

1,332,494 

$23,631,977 

$ 74 
8,965,828 

921,830 
(4,757,713) 

18,501,958 

$23,631,977 

$22,218,628 

22,218,628 

1,247,717 
924 
179 

1,248,820 

18,837 
2 

18,839 

1,229,981 

$ 23,448,609 

S 74 
7,686,987 

847,993 
(2,946,829) 
17,860,384 

S 23,448,609 

Pierre Nanterme 
Director 

William L. Kimsey 
Director 
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ACCENTURE PLC 

NOTES TO COMPANY BALANCE SHEET 
(In thousands of U.S. dollars, except share and per share amounts or as otherwise disclosed) 

I . SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 

Basis of Preparation 

The balance sheel of Accentore plc (the "Company") is prepared under the historical cost accounting mles and complies wilh the financial reporting 
standards ofthe Accounting Standards Board as promulgated by the Inslitule of Chartered Accounlanls in Ireland. The accompanying balance sheet is 
presented on a stand-alone basis. 

Functional Currency 

Items included in the balance sheet are measured using the currency ofthe primary economic environment in which the Company operates (the 
"ftinctional currency"). The balance sheet is presented in United States dollars, which is the Company's frinctional currency. Transactions in currencies other 
than the ftinctional currency arc recorded at the rate mling at the date oflhe transaction. The resulting monetary assets and liabilities are translated at the 
balance sheet rate with the resulting gains or losses reflected in the profit and loss accounl. 

Profit and Loss Account 

In accordance with Section 148(8) ofthe Companies Acl 1963 and Section 7(1 A) ofthe Companies (Amendment) Act, 1986, the Company has availed 
ofthe exemption from presenting the individual profit and loss accounl. The Company's profits for the years ended August 31, 2012 and 2011 were $1,598 
million and Sl,087 million, respectively. 

Cash Flow Statement 

The Company has availed ofthe exemption in Financial Reporting Standard ("FRS") 1 (Revised) from the requirement lo present a cash flow slalement 
on the grounds that the Company's cash flows are included wilhin the Consolidated Cash Flows Statement presented on page A-44. 

Financial Assets 

The Company's investment in subsidiary was recorded at cost which equaled fair value on August 31, 2009 (the day immediately preceding the 
effective date ofthe Transaction referred to in Note 2, History and Description ofthe Company, below), based on Accenture Ltd's market capitalization at that 
time. This initial valuation is the Company's cost basis for its inveslmenl in ils subsidiaries. The investment is tested for impairment if circumstances or 
indicators suggest that impairment may exist. 

Taxation 

Current tax is provided on the Company's taxable profits, at amounls expected to be paid, using the tax rates and laws that have been enacted or 
substantially enacted by the balance sheet date. 

Deferred tax is accounted for in respect of all timing differences that have originated but not reversed at the balance sheel dale. Provision is made al the 
tax rales that are expected to apply in the periods in which the timing differences are expected to reverse. Timing differences arise from the inclusion of items in 
income and expendimre in tax compulations in periods different from those in which they are included in the financial statements. 
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ACCENTURE PLC 

NOTES TO COMPANY BALANCE SHEET (continued) 
(In thousands of U.S. dollars, except share and per share amounts or as otherwise disclosed) 

A deferred tax asset is only recognized when it is more likely than not the asset will be recoverable in the foreseeable fiimre out of suitable taxable profits 
from which the underlying timing differences can be recovered. 

Share-Based Payments 

The Company and its subsidiaries operate a number of share-based payment plans the details of which are presented in Note 10 (Share-Based 
Compensation) to the Consolidated Financial Statements. The share-based payment expense associated with the share-based payment plans is recognized by 
the entity which receives ser\'ices in exchange for the share-based compensation. Share-based payment expense is recognized over the requisite service period 
for awards of equity instruments to employees based on the grant date fair value of those awards expecled lo ultimately vest. 

Forfeitures are estimated on the date ofgrant and revised if acUial or expected forfeiture acfivity differs materially from original estimates. The Profit and 
loss account ofthe Company is charged with ihe expense relaled lo the services received by the Company. The remaining portions oflhe share-based payments 
represent a contribution to Company entities and are added lo Ihe carrying amount of those investments. 

The Company issues new Accenture plc Class A ordinary shares and shares from treasury for shares delivered under ils subsidiaries' various share-
based payment plans. Under an agreement, the subsidiaries pay the Company an amount equal to the value oflhe ordinary shares issued that is in excess of 
the award exercise price wilh such amount reducing the Company's investment in its subsidiaries. 

The nel effect of Ihe grant date fair value of the Company's share-based compensaiion to employees of the Company's subsidiaries and recharges 
received from those subsidiaries is presented as a movement in financial fixed assels. For more information on financial fixed assets, see Note 3, (Financial 
Fixed Assels) below. 

2 . HISTORY AND DESCRIPTION OF THE COMPANY 

On June 10, 2009, the Company was incorporated in Ireland, as a public limited company, in order to effect moving the place of incorporalion of the 
parent holding company ofAccenmre SCA and ils subsidiaries (collectively "Accenture SCA") from Bermuda to Ireland (the 'Transaction"). The 
Transaction was completed on September 1,2009, at which time the Company replaced Accenmre Ltd as the uUimate parent company of Accenture SCA. In 
the Transaction, all of the outstanding Class A and Class X common shares of Accenmre Ltd were cancelled and the Company issued Class A and Class X 
ordinary shares on a one-for-one basis to the holders ofthe cancelled Accenture Ltd Class A and Class X common shares, as applicable (and cash for any 
fractional shares). Accenture Ltd was dissolved on December 29, 2009. 

The principal activity oflhe Company is an investment holding company. Ihe Company is the parent company of one ofthe worid's leading 
organizations providing management consulting, technology and outsourcing services, and operates globally wilh one common brand and business model 
designed lo enable il to provide clients around the worid with the same high level of service. 

3 . FINANCIAL FIXED ASSETS 

The Company's investment was recorded at fair value on September 1, 2009 (date ofthe Transaction) based on the market price ofthe Accenmre Lid 
Class A common shares at the lime ofthe 
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ACCENTURE PLC 

NOTES t o COMPANY BALANCE SHEET (continued) 
(In thousands of U.S. dollars, except share and per share amounts or as otherwise disclosed) 

Transaction. This initial inveslmenl has been subsequently adjusted lo reflect the activity related lo subsidiary share transactions and share-based payment 
transactions. 

Balance as of August 31, 2010 $21,253,186 
Net activity related to subsidiary share transactions (493,830) 
Net activity related to share-based payment plans 1,459,272 

Balance as OfAugust 31, 2011 $22,218,628 
Net activity relaled lo subsidiary share transactions (730,916) 
Net activity related to share-based payment plans 811,771 

Balance as of August 31,2012 $22,299,483 

4. CALLED UP SHARE CAPITAL 

Authorized: 
40,000 ordinary shares of f 1 par value 
20,000,000,000 Class A ordinaiy shares of S0.0000225 par value 
1,000,000,000 Class X ordinary shares of $0.0000225 par value 
2,000,000,000 undesignated shares of $0.0000225 par value 

Allotted, called up and fully paid equity: 
Ordinary shares, par value €1 per share, 40,000 shares asof August 31, 2012 and 2011 
Class A ordinary shares, par value $0.0000225 per share, 745,749,177 and 727,795,770 shares as of 

August 31, 2012 and 2011, respeclively( 1) 
Class X ordinary shares, par value $0.0000225 per share, 43,371,864 and 49,365,379 shares as of 

August 31, 2012 and 2011, respectively(2) 

(1) Incliidcslhc issuance tiri7.953,407 and 30.9S0,98I Clas.? Anrdinary shares diiring llic years ended Augusi 31, 2012 and 2011, respectively. 

(2) 5,yy3,5t5 and 15.6l9.814i Class X ordinaiy sKares were cancelled during the years ended Augubl3l, 2012 and 2011, respectively. 

Ordinary Shares 

The Company has 40,000 authorized ordinary shares, par value €1 per share. Each ordinary share of Accenture plc entitles its holder lo receive 
payments upon a liquidation ofAccenmre plc; however a holder of an ordinary share is not entitled to vote on matters submitted to a vote of shareholders of 
Accenmre plc or to receive dividends. 

Class A Ordinary Shares 

An Accenture plc Class A ordinary share entitles its holder to one vote per share, and shareholders do nol have cumulafive voting rights. Each Class A 
ordinary share entitles its holder to a pro rata part ofany dividend at the dmcs and in the amounts, if any, which Accenture pic's Board of Directors 
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ACCENTURE PLC 

NOTES TO COMPANY BALANCE SHEET (continued) 
(Tn thousands of U.S. dollars, except share and per share amounts or as otherwise disclosed) 

determines to declare, subject to any preferred dividend rights attaching to any preferred shares. Each Class A ordinary share is entitled on a winding-up of 
Accenlure pk to be paid aproratapartof the value of the assets of Accenture plc remaining after payment of its Habilitics, subject to any preferred rights on 
liquidation attaching to any preferred shares. 

Class X Ordinary Shares 

An Accenture plc Class X ordinary share entitles its holder to one vote per share, and shareholders do nol have cumulative voting rights. A Class X 
ordinary share does not entitle its holder to receive dividends, and holders of those shares are not entitled lo be paid any amount upon a winding-up of 
Accenture plc. Most ofthe Company's partners who received Accenture SCA Class 1 common shares or Accenture Canada Holdings Inc. exchangeable shares 
in connection with the Company's transition lo a corporate stmcmre received a corresponding number of Accenture plc Class X ordinary shares. Accenmre plc 
may redeem, al its option, any Class X ordinary share for a redemption price equal lo the par value ofthe Class X ordinary share. Accenmre plc has 
separately agreed with the original holders ofAccenmre SCA Class I common shares and Accenmre Canada Holdings Inc. exchangeable shares not to redeem 
any Class X ordinary share of such holder if the redemption would reduce the number of Class X ordinary shares held by that holder lo a number thai is less 
than the number of Accenture SCA Class I common shares or Accenture Canada Holdings Inc. exchangeable shares owned by that holder, as the case may be. 
Accenture plc will redeem Class X ordinary shares upon the redemplion or exchange ofAccenmre SCA Class 1 common shares and Accenmre Canada 
Holdings Inc. exchangeable shares so that the aggregale number of Class X ordinary shares outstanding at any time does not exceed the aggregale number of 
Accenmre SCA Class I common shares and Accenture Canada Holdings Inc. exchangeable shares outstanding. Class X ordinary shares are nol transferable 
wilhoul the consent of Accenture plc. 

5. RESERVES 

Balance as ofAugust 31,2010 
Issuance of ordinary shares 
Net activity related to share-based payments reserve 
Repurchases of treasury shares 
Profit for period 
Dividends paid 

Balance as of August 31,2011 
Issuance of ordinary shares 
Nel activity related to share-based payments reserve 
Repurchases of treasury shares 
Profit for period 
Dividends paid 

Balance as of August 31, 2012 

Share 

S 6,075,433 
1,611,554 

— 
— 
— 
— 

$7,686,987 
1,278,841 

— 
— 
— 
— 

$8,965,828 

Share-based 
payments 
reserve 

$1,048,049 

— 
(232,611) 

— 
— 

32,555 

$ 847,993 

— 
26,259 

— 
— 

47,578 

$ 921,830 

Treasury 
nhan reserve 

$(1,946,684) 
599,589 

_ 
(1,599,734) 

— 
— 

$(2,946,829) 
149,512 

— 
(1,960,396) 

— 
— 

$ (4.757,713) 

r rati I aBd 
loss accnunt 

$ 17,481,780 
(85,640) 

— 
— 

1,087,394 
(623,150) 

$ 17,860,384 
(21,619) 

— 
- -

1,597,721 
(934,528) 

$18,501,958 

Tolal 

$22,658,578 
2,125,503 

(232,611) 
(1,599,734) 

1,087,394 
(590,595) 

$ 23,448,535 
1,406,734 

26,259 
(1,960,396) 
1,597,721 
(886,950) 

$ 23,631,903 
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ACCENTURE PLC 

NOTES TO COMPANY BALANCE SHEET (continued) 
(In thousands of U.S. dollars, except share and per share amounts or as otherwise disclosed) 

6. RELATED PARTY TRANSACTIONS 

The Company has entered inlo various related parly transactions with its subsidiaries that comprise $1,599 million and $1,089 million of profit 
recorded during the years ended August 31, 2012 and 2011, respectively. Additionally, dividends of $19 million and $12 million were paid lo subsidiaries of 
the Company during the years ended Augusi 31, 2012 and 2011, respectively. The amounts recorded in Debtors and Creditors represent amounts due entirely 
to directly and indirectly held subsidiaries. The Company had no related party transactions with any parties outside ofthe group of companies headed by 
Accenture plc that would require disclosure under FRS 8," Related Parlies" ("FRS S"), other than fees paid to members ofthe Board ofTMrectors. The 
Company considers the members of the Board of Directors to constitute Key Management Personnel as defined in FRS 8. Disclosure of remuneration paid to 
the members oflhe Board of Direclors is provided in Note 17 (Directors' Remuneration) to the Consolidated Financial Statements. 

7. GUARANTEES 

On October 31, 2011, the Company replaced ils $ 1.2 billion syndicated loan facility matoring on July 31,2012 with a $ 1.0 billion syndicated loan 
facility maturing on October 31, 2016. The Company also maintains two separate bilateral revolving credit facilities totaling $518 million and certain other 
local lines ofcredit totaling $125 million, for an aggregate borrowing capacity of SI.6 billion available to operating subsidiaries as of August 31, 2012. The 
Company has certain obligations related lo subsidiaries including the full and unconditional guarantee of borrowings by operating subsidiaries under the 
syndicated loan facility, the bilateral revolving credit facilities and certain ofthe local lines ofcredit. As ofAugust 31. 2012 and 2011 the Company's 
subsidiaries had no borrowings under these facilities 

TheCompanyhasirrevocably guaranteed the liabilities of an Irish subsidiary for the years ended August 31, 2012 and 2011 and, pursuant to the 
provisions of Section 17, Companies (Amendment) Act, 1986, such subsidiary has been exempted from the filing provisions of Section 7, Companies 
(Amendment) Act, 1986. 

8. TAX 

As of Augusi 31, 2012 and 2011, the Company had unrecognized deferred lax assets of $52 million and $62 million, respectively, principally from 
dividend tax credits. The Company believes il is more likely than not that these assets will not be realized in the future and accordingly has fully provided 
against the assels. 

9. EMPLOYEES 

The Company has no employees. 
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ANNEX B 

AMENDED AND RESTATED ACCENTURE PLC 2010 SHARE INCENTIVE PLAN 

Underline text will be added and alruck out text will be deleted. 

1. Purpose ofthe Plan 

The purpose ofthe Plan is to aid the Company and its Affiliates in recruiting, retaining and rewarding key employees, directors, consultants or other 
service providers of outslanding ability and to motivate such employees, direclors, consultants or service providers for the Company or an Aflrliate to exert 
their best efforts on behalf of the Company and its Affiliates by providing incenlives through the granting of Awards. The Company expects that it will benefit 
from the added interest which such key employees, directors, consultants or other service providers will have in the welfare ofthe Company as a result of their 
proprietary interest in the Company. 

2. Definitions 

The following capitalized terms used in the Plan have the respective meanings sel forth in this Section: 

(a) Act: The Securities Exchange Act of 1934, as amended, or any successor thereto, 

(b) y^^/z'ate; Any entity directly or indirectly controlling, controlled by, or under common control with, the Company or any other entity 
designated by the Board in which the Company or an Affiliate has an interest, 

(c) Award: An Option, Share Appreciation Right or Other Share-Based Award granted pursuant to the Plan, 

(d) Beneficial Owner: A "beneficial owner", as such term is defined in Rule 13d-3 under the Act (or any successor rule thereto). 

(e) Board: The Board of Directors ofthe Company. 

(t) Board Approval Date: December 10, 2009, the date the Plan was approved by the Board. 

(g) Change in Control: The occurrence ofany ofthe following events; 

(i) any Person (olhcr than (A) the Company, any trustee or other fiduciary holding securities under an employee benefit plan ofthe 
Company, or (B) any company owned, directly or indirectly, by the shareholders ofthe Company in substantially the same proportions 
as their ownership ofshares ofthe Company) becomes the Beneficial Owner, directly or indirectly, of securities ofthe Company, 
representing 20% or more oflhe combined voting power ofthe Company's then-oulstanding securities; 

(ii) during any period of twenty-four consecutive months, individuals who at the beginning of such period constitute the Board, and any 
new director (other than a director nominated by any Person (other than the Board) who publicly announces an intention lo take or to 
consider taking actions (including, but not limited to, an actual or threatened proxy contest) which if consummated would constitute a 
Change in Control under (i), (iii) or (iv) of this Section 2(f)) whose election by the Board or nomination for election by the Company's 
shareholders has been approved by a vote of at least two-thirds ofthe directors then still in office who eilher were directors at the 
beginning oflhe period or whose election or nomination for election was previously so approved, cease for any reason to constimte at 
least a majority thereof; 
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(iii) the consummation ofany transaction or series of transactions resuhing in a merger, consolidation or amalgamation, in which the 
Company is involved, other than a merger, consolidation or amalgamation which would result in the shareholders ofthe Company 
immediately prior thereto continuing to own (either by remaining outstanding or by being converted inlo voting securities of the surviving 
entity), in the same proportion as immediately prior lo Ihe Iransaction(s), more than 50% ofthe combined voting power ofthe voling 
securities ofthe Company or such surviving entity outstanding immediately after such merger, consolidation or amalgamation; or 

(iv) the complete liquidation ofthe Company or the sale or disposition by the Company of all or substantially all ofthe Company's assets. 

(h) Code: The Inlemal Revenue Code of 1986, as amended, or any successor thereto. 

(i) Committee: A committee ofthe Board (including, wilhoul limitation, the full Board) that has been designated hy the Board lo administer the 
Plan. 

(j) Company: Accenmre plc, a company incorporated under the laws of Ireland with a registered number of 471706. 

(k) Effective Date: The date the Plan was approved by the Company's shareholders. 

(I) Fair Markel Value: On a given date, 

(i) if there should be a public market for the Shares on such date, the arithmetic mean ofthe high and low prices ofthe Shares as reported 
on such date on the Composite Tape ofthe principal national securities exchange on which such Shares are listed or admitted to trading, 
or, if the Shares are not listed or admitted on any national securities exchange, the arithmetic mean ofthe per Share closing bid price and 
per Share closing asked price on such date as quoted on the National Association of Securities Dealers Automated Quotation System (or 
such markel in which such prices are regularly quoted) (the "NASDAQ"), or, if no sale of Shares shall have been reported on the 
Composite Tape ofany national securities exchange or quoted on the NASDAQ on such dale, then the immediately preceding date on 
which sales ofthe Shares have been so reported or quoted shall be used; and 

(ii) if there should not be a public market for the Shares on such date, the Fair Market Value shall be the value established by the Committee 
in good faith; 

provided, however, that in the event the granting of an Award requires a different calculation of "fair market value" in order to comply with 
local tax regulations, then, for purposes of such Award, the Fair Markel Value shall be determined by the Committee in good faith in a manner 
intended to comply with such local regulations. 

(m) Grant Price: The purchase price per Share under the lerms of an Option, as determined pursuant lo Section 6(a) ofthe Plan. 

(n) ISO: An Option that is also an incentive stock option, as described in Section 422 of the Code, granted pursuant to Section 6(c) of the Plan. 

(o) Option: A share option granted pursuant to Section 6 ofthe Plan. 

(pj Other Share-Based Awards: Awards granted pursuant to Section 8 ofthe Plan. 

(q) Participant: An employee, director, or consultant of, or any Person who performs services for, the Company or an Affiliate who is selected by 
the Commitlee lo participate in the Plan. 
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(r) Person: A "person", as such term is used for purposes of Section 13(d) or 14(d) ofthe Acl (or any successor section thereto). 

(s) Plan: The Amended and Restated Accenlure plc 2010 Share Incentive Plan. 

(t) RSU: A restricted share unit, granted pursuant to Section 8 ofthe Plan, that represents the right to receive a Share. 

(u) Shares: Class A ordinary shares ofthe Company. 

(v) Share Appreciation Right: A share appreciation right granted pursuant to Section 7 ofthe Plan. 

(w) Subsidiary: A "subsidiary corporation" as defmed in Section 424(f) oflhe Code (or any successor section thereto). 

3. Shares Subject to the Plan 

The total number of Shares that may be used to satisfy Awards under the Plan is SO.000.000.74.000.000. The Shares may consist, in whole or in part, 
of unissued Shares or previously-issued Shares. The issuance or transfer of Shares or the payment of cash lo a Participant upon the exercise or payment of an 
Award shall reduce the total number of Shares available under the Plan, as applicable. Shares that are subject to Awards that temiinate, lapse or are cancelled 
may again be used to satisfy Awards under the Plan. 

4. Administration 

The Plan shall be administered by the Committee, which may delegate its duties and powers in whole or in part to any subcoinmitlee thereof consisting 
solely of at least two individuals who are intended to qualify as "Non-Employcc Directors" within the meaning of Rule I6b'3 under the Act (or any successor 
mle thereto) and "independent directors" wilhin the meaning ofthe New York Stock Exchange or olher applicable listed company mles. Additionally, the 
Committee may delegate the authority to grant Awards under the Plan to any employee or group of employees oflhe Company or an Affiliate; provided thai 
such delegation and grants are consistent with applicable law and guidelines established by the Board fixjm lime lo time. The Committee may grant Awards 
under this Plan only to Participants: provided that Awards may also, in the discretion ofthe Commitlee, be made under the Plan in assumption of, or in 
substimtion for, outstanding awards previously granted by the Company, its predecessor, Accenture Ltd, or the Company's Affiliates or a company that 
becomes an Affiliate. The number of Shares underlying such subslilule Awards shall be counted against the aggregate number of Shares available for Awards 
under the Pian. The Committee is authorized lo interpret the Plan, lo establish, amend and rescind any rules and regulations relating to the Plan, and to make 
any olher determinations that il deems necessary or desirable for the administration ofthe Plan. The Committee may correct any defect or supply any omission 
or reconcile any inconsistency in the Plan in the manner and to the extent the Committee deems necessary or desirable. Any decision ofthe Committee in the 
interpretation and administration ofthe Plan, as described herein, shall lie within its sole and absolute discretion and shall be final, conclusive and binding on 
all parties concerned (including, bul not limited to. Participants and their beneficiaries or successors). The Committee shall have the full power and authority 
lo establish the terms and conditions ofany Award consistent wilh the provisions oflhe Plan and to waive any such terms and conditions al any lime 
(including, without limitation, accelerating or waiving any vesting conditions). The Committee shall require payment ofany amounl il may determine lo be 
necessary to withhold for federal, state, local or other taxes ofany relevant jurisdiction as a result ofthe granting, vesting or exercise of an Award, the dehvery 
of cash or Shares pursuant to an Award, or upon the sale of Shares acquired by the granting, vesting or exercise of an Award. 
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