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Enclosed please find an application by Accenture LLP for a certificate to provide
Competitive Retail Natural Gas Services in Ohio as a Retail Natural Gas Broker.

Please contact me if you have any questions.

Sincerely,
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Covington & Burling
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Please type or print all required information. [dentify all attachments with an exhibit label and title (Example: Exhibit
A-16 - Company History). All attachments should bear the legal name of the Applicant. Applicants should file completed

applications and all related correspondence with the Public Utilities Commission of Ohio, Docketing Division
180 East Broad Street, Columbus, Ohio 43215-3793.

This PDF form is designed so that you may directly input information onto the form. You may also download the form by
saving it to your local disk.

SECTION A - APPLICANT INFORMATION AND SERVICES

A-1 Applicant intends to be e - fcheck all that apply)
DRetail Natural Gas Agy

-al Gas Broker || Retail Natural Gas Marketer

A-2  Applicant informatior

Legal Name ~ “ocent OR/G/NA L

Address 161 Nc

Telephone No, ~ 512.693.4660 Web site Address WWW-Procurianenergy.com

A-3 Applicant information under which applicant will do business in Ohio

N Acceniure LLP

ame

Address 450 Old Peachiree Road, Suite 103, Suwanee, GA 30024

Web site Address www.procurianengrgy.com Telephone No. 877.424.2338

A-4  List all names under which the applicant does business in North America
Nene

oaond

gg 1RV H- NP WD

AlQ 3?1'!13\4?)00{!3&13338

A-5 Contact person for regulatory or emergency matters

Name Stephen D. Spears Title  Sr. Offerings Counsel
Business Address 161 N. Clark Street, Suite 2300, Chicago, iL 60601
Telephone No, 312:693.4680

Fax No. 312.737.3177 Email Address stephen.d.spears@accenture.com
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A-6

A-9

A-10

A-11

Contact person for Commission Staff use in investigating customer complaints:

Name Chad Gottesman Title  Managing Dir., BPO - Enterprise Energy Mgmh‘

Business address 211 South Guelph Road, King of Prussia, PA 19406

Telephone No. 484.690.5949 Fax No. 877.424.2339 Email Address chad.goﬂesman@accenture.la

Applicant's address and toll-free number for customer service and complaints
Customer service address 211 South Guelph Road, King of Prussia, PA 19406

Toll-Free Telephone No, 877.935.4242 Fax No. 877.424.2339 Email Address WWW-procurianenergy.com

Provide “Proof of an Ohio Office and Employee,” in accordance with Section 4929.22 of the Ohio
Revised Code, by listing name, Ohio office address, telephone number, and Web site address of the
designated Ohio Employee

Name Ziad Shaheen Title Sales Capture Sr. Manager
Business address Acceniure, 250 West Street, Suite 150, Columbus, OH 43215
Telephone No. 614-260-9062 Fax No. Email Address 2iad.shaheen@accenture.com

Applicant's federal employer identification number  72-0542904

Applicant’s form of ownership: (Check one)

[ sole Proprietorship ] Partnership

Limited Liability Partnership (LLP) [ Limitea Liability Company (LLC)

[] Corporation [] Other

(Check all that apply) Identify each natural gas company service area in which the applicant is

currently providing service or intends to provide service, including identification of each customer
class that the applicant is currently serving or intends to serve, for example: residential, small

commercial, and/or large commercial/industrial (mercantile) cusfomers. (A mercantile customer, as defined
in Section 4929.01(L)(1) of the Ohio Revised Code, means a customer that consumes, other than for residential use, more
than 500,000 cubic feet of natural gas per vear at a single location within the state or consumes natural gas, other than for
residential use, as part of an undertaking having more than three locations within or outside of this state. In accordance with
Section 4929.01(L)?2) of the Ohio Revised Code, “Mercantile customer” excludes a not-for-profit customer that consumes,
other than for residential use, more than 500,000 cubic feet of natural gas per year at a single location within this state or
consumes natural gas, other than for residential use, as part of an undertaking having more than three locations within or
outside this state that has filed the necessary declaration with the Public Utilities Commission.)

(CRNGS Supplier -Version 1.07 Page 2 of 7
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Dominion East Ohi Dkemdentlal . Small Commercial .Large Commercial / Industrial

| D T ggl . g, '%@Wﬁ ;@ . @'% @J‘ ; *{{%ﬁ% iy

Vectren Energy Delivery of Ohio DResidential . Small Commercial Large Commercial / Industrial

<|[<T~][<]

A-12 If applicant or an affiliated interest previously participated in any of Ohio’s Natural Gas Choice
Programs, for each service area and customer class, provide approximate start date(s) and/or end
date(s) that the applicant began delivering and/or ended services.

D Columbia Gas of Ohio

Industrial Beginning Date of Service

DDominion East Ohio

Industrial Beginning Date of Service

D Vectren Energy Dehvery of Ohio

Small Commercial Beginning Date of Service

Industrial Begmmng Date of Service End Date

A-13 If not currently participating in any of Ohio’s four Natural Gas Choice Programs, provide the
approximate start date that the applicant proposes to begin delivering services:

(CRNGS Supplier -Version 1.07) Page 3 of 7



A-14

A-15

A-16

A-17

A-18

B-1

B-4

¥ | Columbia Gas of Ohio Intended Start Date  Juns 30, 2014
Dominien East Ohio Intended Start Date  June 30, 2014
v' | Duke Energy Ohio Intended Start Date  June 30, 2014
¥ | Vectren Energy Delivery of Ohio Intended Start Date  June 30, 2014

PROVIDE THE FOLLOWING AS SEPARATE ATTACHMENTS AND LABEL AS INDICATED.

Exhibit A-14 ''Principal Officers, Directors & Partners," provide the names, titles, addresses and
telephone numbers of the applicant’s principal officers, directors, partners, or other similar officials.

Exhibit A-15 "Corporate Structure,” provide a description of the applicant’s corporate structure,
including a graphical depiction of such structure, and a list of all affiliate and subsidiary companies that
supply retail or wholesale natural gas or electricity to customers in North America.

Exhibit A-16 "Company History," provide a concise description of the applicant’s company history
and principal business interests.

Exhibit_A-17 "Articles of Incorporation and Bylaws," if applicable, provide the articles of
incorporation filed with the state or jurisdiction in which the applicant is incorporated and any
amendments thereto.

Exhibit A-18 "Secretary of State,'" provide evidence that the applicant is currently registered with the
Ohio Secretary of the State.

L
SECTION B - APPLICANT MANAGERIAL CAPABILITY AND EXPERIENCE
AAN.

PROVIDE THE FOLLOWING AS SEPARATE ATTACHMENTS AND LABEL AS INDICATED

Exhibit B-1 “Jurisdictions of Operation,” provide a current list of all jurisdictions in which the
applicant or any affiliated interest of the applicant is, at the date of filing the application, certified,
licensed, registered, or otherwise authorized to provide retail natural gas service, or retail/wholesale
electric services.

Exhibit B-2 "Experience & Plans," provide a current description of the applicant’s experience and
plan for contracting with customers, providing contracted services, providing billing statements, and
responding to customer inquiries and complaints in accordance with Commission rules adopted pursuant
to Section 4929.22 of the Revised Code and contained in Chapter 4901:1-29 of the Ohio Administrative
Code.

Exhibit B-3 "Summary of Experience,” provide a concise and current summary of the applicant’s
experience in providing the service(s) for which it is secking to be certified to provide (e.g., number
and types of customers served, utility service areas, volume of gas supplied, etc.).

Exhibit B-4 "Disclosure of Liabilities and Investigations,” provide a description of all existing,
pending or past rulings, judgments, contingent liabilities, revocations of authority, regulatory
investigations, or any other matter that could adversely impact the applicant’s financial or operational

(CRNGS Supplier -Version 1.07) Page 4 of 7



B-5

C-2

C-4

C-5

status or ability to provide the services it is seeking to be certified to provide.

Exhibit B-5 "Disclosure of Consumer Protection Violations,” disclose whether the applicant,
affiliate, predecessor of the applicant, or any principal officer of the applicant has been convicted or held
liable for fraud or for violation of any consumer protection or antitrust laws within the past five years.

No [Yes

If Yes, provide a separate attachment labeled as Exhibit B-5 "Disclosure of Consumer Protection
Violations,” detailing such violation(s) and providing all relevant documents.

Exhibit B-6 ''Disclosure of Certification Denial, Curtailment, Suspension, or Revocation,” disclose
whether the applicant or a predecessor of the applicant has had any certification, license, or application
to provide retail natural gas or retail/wholesale electric service denied, curtailed, suspended, or revoked,
or whether the applicant or predecessor has been terminated from any of Ohio’s Natural Gas Choice
programs, or been in default for failure to deliver natural gas.

I/l Noo [OYes

If Yes, provide a separate attachment, labeled as Exhibit B-6 "Disclosure of Certification Denial,
Curtailment, Suspension, or Revocation,” detailing such action(s) and providing all relevant documents.

L ]
SECTION C - APPLICANT FINANCIAL CAPABILITY AND EXPERIENCE
[ S e T T S A e e A

PROVIDE THE. FOLLOWING AS SEPARATE ATTACHMENTS AND LABEL AS INDICATED

Exhibit C-1 “Annual Reports,” provide the two most recent Annual Reports to Shareholders. If
applicant does not have annual reports, the applicant should provide similar information, labeled as
Exhibit C-1, or indicate that Exhibit C-1 is not applicable and why.

Exhibit C-2 “SEC Filings,” provide the most recent 10-K/8-K Filings with the SEC. If applicant does
not have such filings, it may submit those of its parent company. If the applicant does not have such
filings, then the applicant may indicate in Exhibit C-2 whether the applicant is not required to file with
the SEC and why.

Exhibit C-3 “Financial Statements,” provide copies of the applicant’s two most recent years of
audited financial statements (balance sheet, income statement, and cash flow statement). If audited
financial statements are not available, provide officer-certified financial statements. If the applicant has
not been in business long enough to satisfy this requirement, it shall file audited or officer-certified
financial statements covering the life of the business.

Exhibit C-4 “Financial Arrangements,” provide copies of the applicant's current financial
arrangements to conduct competitive retail natural gas service (CRNGS) as a business activity (e.g..
guarantees, bank commitments, contractual arrangements, credit agreements, etc.)

Exhibit C-5 “Forecasted Financial Statements,” provide two years of forecasted financial statements
(balance sheet, income statement, and cash flow statement) for the applicant’s CRNGS operation, along
with a list of assumptions, and the name, address, email address, and telephone number of the preparer.

{CRNGS Supplier -Verson 1.07) Page 5 of 7



C-6

C-7

D-2

D-3

Exhibit C-6 “Credit Rating,” provide a statement disclosing the applicant’s current credit rating as
reported by two of the following organizations: Duff & Phelps, Dun and Bradstreet Information
Services, Fitch IBCA, Moody’s Investors Service, Standard & Poors, or a similar organization. In
instances where an applicant does not have its own credit ratings, it may substitute the credit ratings of a
parent or affiliate organization, provided the applicant submits a statement signed by a principal officer
of the applicant’s parent or affiliate organization that guarantees the obligations of the applicant.

Exhibit C-7 “Credit Report,” provide a copy of the applicant’s current credit report from Experion,
Dun and Bradstreet, or a similar organization.

Exhibit C-8 “Bankruptcy Information,” provide a list and description of any reorganizations,
protection from creditors, or any other form of bankruptcy filings made by the applicant, a parent or
affiliate organization that guarantees the obligations of the applicant or any officer of the applicant in the
current year or since applicant last filed for certification.

Exhibit C-9 “Merger Information,” provide a statement describing any dissolution or merger or
acquisition of the applicant within the five most recent years preceding the application, or at any time as
a participant in the Ohio Natural Gas Choice programs.

O U

SECTION D — APPLICANT TECHNICAL CAPABILITY
[rsemE————————— 0 S T e T e e ]

PROVIDE THE FOLLOWING AS SEPARATE ATTACHMENTS AND LABEL AS INDICATED.

Exhibit D-1 “Operations,” provide a current written description of the operational nature of the
applicant’s business. Please include whether the applicant’s operations will include the contracting of
natural gas purchases for retail sales, the nomination and scheduling of retail natural gas for delivery,
and the provision of retail ancillary services, as well as other services used to supply natural gas to the
natural gas company city gate for retail customers.

Exhibit D-2 “Operations Expertise,” given the operational nature of the applicant’s business, provide
evidence of the applicant’s current experience and technical expertise in performing such operations.

Exhibit D-3 “Key Technical Personnel,” provide the names, titles, email addresses, telephone
numbers, and background of key personnel involved in the operational aspects of the applicant’s current
business.

Applicant Signature and Title Accentfjre LLP, represgnted b Aznture Inc., Managing Partner of Applicant
Sworn and subscribed before me this .2 . dal/of Alae Month 3o \L.} Year
p

e Mletra Tare txec. Assh

Signature of official administering oath Print Name and Title

My commission expires on ] ’ 1—%, ’ Lo

OFFICIAL SEAL
ALETTA TATE
NOTARY PUBLIC - STATE OF ILLINGIS
MY COMMISSION EXPIRES11/28/16

y
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The Public Utilities Commission of Ohio

Competitive Retail Nataral Gas Service

Affidavit Form
(Version 1.07)
In the Matter of the Application of )
A LLP
coenture ) Case No. - -GA-CRS

for a Certificate or Renewal Certificate to Provide )
Competitive Retail Natural Gas Service in Ohio. )

County of Caek

State of T flyngic
Accenture Inc., Managing Partner of Accenture LLP [Affiant], being duly sworn/affirmed, hereby states that:

{1) The information provided within the certification or certification renewal application and supporting information is
complete, true, and accurate to the best knowledge of affiant.

(2) The applicant will timely file an annual report of its intrastate gross receipts and sales of hundred cubic feet of
natural gas pursuant to Sections 4905.10{A), 4911.18(A), and 4929.23(B), Ohio Revised Code.

(3} The applicant will timely pay any assessment made pursuant to Section 4905.10 or Section 4911.18(A), Ohio
Revised Code.

(4) Applicant will comply with all applicable rules and orders adopted by the Public Utilities Commission of Ohio
pursuant to Title 49, Ohio Revised Code.

(5) Applicant will cooperate with the Public Utilities Commission of Ohio and its staff in the investigation of any
consumer complaint regarding any service offered or provided by the applicant.

(6) Applicant will comply with Section 4929.21, Ohio Revised Code, regarding consent to the jurisdiction of the Ohio
courts and the service of process.

(7) Applicant will inform the Public Utilities Commission of Ohio of any material change to the information supplied in
the certification or certification renewal application within 30 days of such material change, including any change in
contact person for regulatory or emergency purposes or contact person for Staff use in investigating customer
complaints.

(8) Affiant further sayeth naught.
Accenture Inc., by: QMQ(Q 9, Qd-ee,‘tv

Sworn and subscribed before me this 22 dayof AL¢7’ Month -2C/ l7['. Year

Affiant Signature & Title

Aletva Tetme Erec Asyt.
Signature of Official Administering Qath Print Name and Title

My commission expires on I / :),Q‘ |

OFFICIAL SEAL
ALETTA TATE
NOTARY PUBLIC - STATE OF ILLINOIS
MY COMMISSION EXPIRES 11/28/16

(CRNGS Supplier -Version 1.07) Page 7of 7
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Exhibit A-14 "Principal Officers, Directors & Partners”
Applicant is an lllinois limited liability partnership. The partners of Applicant are:
Accenture In¢. — Managing Partner

Accenture LLC — General Partner



Exhihit A-15 "Corporate Structure”

Applicant is an lllinois limited liability partnership, with all ownership interests held by Accenture
Inc. as Managing Partner and Accenture LLC as General Partner. Accenture Inc. and Accenture
LLC are units of Accenture PLC, incorporated in Ireland and publicly traded on the NYSE

(symbol: ACN).

In December 2013, Applicant acquired Procurian Inc., including its subsidiary Utilities Analyses
Inc., now Ultilities Analyses LLC ("UAL"). UAL obtained licenses as an aggregator/power broker
(or applicable equivalent) in the states of lllinois, Maine, Maryland, Massachusetts, New
Hampshire, New Jersey, Ohio, Pennsylvania, Rhode Island and the District of Columbia. UAL is
winding up its aggregator/power broker business in connection with the December 2013
acquisition by Applicant, with UAL’s operations to be integrated into Applicant’s procurement
outsourcing services line of business after Applicant obtains the required licenses. No other
affiliate or subsidiary companies of Applicant supply retail or wholesale natural gas or electricity
to customers in North America. The ownership structure of Applicant to UAL is illustrated below.

Accenture LLP

Procurian LLC

Procurian USA LLC

Utilities Analyses LLC




Exhibit A-16 "Company History"

Applicant is a U.S. unit of Accenture PLC, the former Andersen Consulting. Accenture PLC is a
globai provider of consulting, technology and outsourcing services with approximately 289,000
people serving clients in more than 120 countries and net revenues of $28.6 billion in its most

recently completed fiscal year. Accenture PLC is a public company listed on the NYSE (symbol:
ACN).



Exhibit A-17 "Articles of Incorporation and Bylaws"

Attached below to this Exhibit A-17 is the partnership agreement of Applicant and the lilinois certificate
confirming Applicant’s good standing in Illinois.

Partnership
Agreement1Sept10.p

(-
)

LLP Cert IL S05
7Feb2014. pdf




ACCENTURE LLP
(a general partnership organized and existing

as a registered limited liability partnership
under the laws of the State of Illinois)

PARTNERSHIP AGREEMENT

AS AMENDED AND RESTATED EFFECTIVE AS OF SEPTEMBER 1, 2010

The undersighed, in consideration of the mutual agreements herein contained, hereby
agree as follows:

ARTICLE 1

CONTINUATION OF PARTNERSHIP

1.1 Continuation of Partnership. This Partnership was originally organized under
the laws of the State of Louisiana and, prior to September 1, 1989, was engaged in the
management information consulting practice, public accounting and related areas. Since
September 1, 1989 this Parinership has continued to carry on the practice of management
consulting, technology and outsourcing services as a partnership governed by and existing vnder
the laws of the State of lllinois, in such place or places in the United States and elsewhere as may
be permitted by law and determined by the Partners. Since September 1, 1994, this Partnership
has elected to continue as a form of general partnership known as a registered limited liability
partnership in accordance with the Act, This Partnership shall continue until terminated or
dissolved in the manner herein provided in Article XIII.

1.2 Partnership Agreement. Prior to the date hereof, the affairs of the Partnership
wete governed by the Prior Partnership Agreement. Accenture Inc. and Accenture LLC are, as
of the date hereof, the only two Partners of this Partnership and do hereby amend and restate in
its entirety the Prior Partnership Agreement of this Partnership. From and after the effective date
of this Agreement as set forth above, this Agreement shall contain the entire understanding
among the Partners and supersedes all prior written or oral agreements among them respecting
the within subject matter, including, without limitation, the Prior Partnership Agrecment.

ARTICLE II

PARTNERSHIP NAME

2.1 Partnership Name. The Partnership has previously been known as "Andersen
Consulting." In connection with the Partnership's election to be organized as a registered limited
liability partnership, effective as of September 1, 1994, the Partnership name was changed to
"Andersen Consulting LLP", and effective with action taken as of December 28, 2000, the
Partnership name was changed to "Accenture LLP."




2.2  Rights to Name. In the event of the resignation, removal, retirement or death of
any of the Partners during the term of the Partnership, the resigned, removed, retired or deceased
Partner shall have no interest in the Partnership name or any variation thereof and shall have no
right to receive any payment therefor. No resigned, removed or retired Partner shall at any time
use the Partnership name or any variation thereof,

ARTICLE III

DEFINITIONS

Where used herein, or in any amendment hereto, the following terms shall, unless the
context requires otherwise, have the following meanings, respectively:

Accenture Inc. - The term "Accenture Inc." shall mean Accenture Inc,, a Delaware
corporation,

Accenture LLC - The term "Accenture LLC" shall mean Accenture LLC, a Delaware
limited liability company.

Act - The term "Act" shall mean the Illinois Uniform Partnership. Act (1997), as
amended.

Agreement - The term "Agreement” shall mean this Amended and Restated Partnership
Agreement of the Partnership, as amended from time to time in accordance with the terms
hereof.

Code — The term “Code™ shall mean the Internal Revenue Code of 1986, as amended
from time to time, and all published announcements, notices, rules, rulings and regulations
thereunder, :

Effective Date - The term "Effective Date" shall mean September 1, 2010,

Managing Partner - The term "Managing Partner” shall mean Accenture Inc. and any
Managing Partner substituted therefor in accordance with the terms of this Agreement.

Pariner and Partners - The term "Partner" shall mean, at any time, any person or entity
that has been admitted as a partner of the Partnership in accordance with the terms of this
Agreement and at such time has not withdrawn or been removed as a Partner.

- Partnership - The term “Partnership” shall mean the Illinois general partnership
organized and existing as a registered limited liability partnership under the laws of the State of
Illinois referred to herein as “Accenture LLP” as such Partnership may from time to time be
constituted.

Partnership Interest - The term “Partnership Interest” shall mean the interest of a Partner
in the Partnership at any particular time, including the right of such Partner to share profits,
losses and cash flow and all other benefits to which such Partner may be entitled as provided in
this Agreement and in the Act, together with the obligations of such Partner to comply with all




the terms and provisions of this Agreement and of the Act, The Partnership Interest of any
Partner may be revised ot adjusted at any time pursuant to Section 4.2,

Prior Partnership Agreement - The term "Prior Partnership Agreement" shall mean the
partnership agreement of the Partnership as amended and restated effective May 11, 2001.

ARTICLE 1V

CAPITAL STRUCTURE OF THE PARTNERSHIP

4.1  Capital Contributions. The Partners shall make capital contributions to the
Partnership in such amounts and at such times as they shall mutually agree.

4.2  Partnership Interest and Capital. Upon the Effective Date of this Agreement,
the Partnership Interest held by and the amount of capital contributed by (or credited to) each
Partner shall be the same as under the Prior Partnership Agreement immediately prior o the
Effective Date of this Agreement. The Partnership Interests of the Partners may be adjusted at or
as of any time as shall be agreed upon by the Partners, Subsequent contributions and
distributions of capital by the Partners and the Partnership, as applicable, and adjustments of the
Partnership Interests of the Partners effected in accordance with the terms hereof, shall be noted
in the Parinership's records at the direction of, and in such manner as determined by, the
Managing Partner.

4,3  Capital Account. A separaie capital account shall be established and maintained
for each Partner in accordance with the Code and the regulations promulgated thereunder,
including but not limited to the rules regarding the maintenance of partners' capital accounts set
forth in Treasury Regulation Section 1,704-1, To the extent a Partnet’s capital account is greater
than zero, such excess is hereinafter referred to as a “positive balance.” To the extent that a
Partner’s capital account is less than zero, said amount is hereinafter referred to as a “deficit
balance.”

4.4  Transferee. The transferee of a Partnership Interest shall succeed to the portion
of the capital of the transferor attributable to such transferred Partnership Interest of the
transferor. Upon the withdrawal or removal of a Partner, the Partnership Interest held by such
Partner shall be deemed automatically cancelled as of the effective time of withdrawal or
removal.

ARTICLE V

ORGANIZATION PLAN

5.1 Management of the Partnership: Managing Partner.

(A)  Subject to and limited by the provisions of this Agreement, the Managing Partner
shall have the exclusive right to manage the business of the Partnership, and shall have all
powers and rights necessary, appropriate or advisable to effectuate and carry out the purposes
and business of the Partnership and, in general, all powers permitted to be exercised by a general
partner under the laws of the State of Illinois. The Managing Partner shall have and may




exercise such rights, powers and authority without the consent or approval of any other Partner
except as o such matters for which the consent or approval of other Partners is expressly
required by the terms of this Agreement.

(B)  As of the date of this Agreement, Accenture Inc. is the Managing Partner of the
Partnership, A Partner may from time fo time be substituted as Managing Partner upon the
affirmative vote of all of the Partners.

(C)  The Managing Partner may appoint, employ, or otherwise contract with any
persons or entities for the transaction of the business of the Partnership or the performance of
services for or on behalf of the Partnership, and the Managing Partner may delegate to any such
person or entity such authority to act on behalf of the Partnership as the Managing Partner may
from time to titme deem appropriate.

(D)  Except as provided in Sections 5.2 and 5.3 below, no employee of the Partnership,
in his or her status as such, shall have the right to take part in the management or control of the
business of the Partnership or to act for or bind the Partnership or otherwise to transact any
business on behalf of the Partnership .

52 Officers of the Partnership.

(A} The Managing Partner may in its sole and absolute discretion designate any one
or more individuals (who may but need not be officers of the Managing Partner or Partners of the
Partnership) as officers of the Partnership (and as agents of the Managing Partner and the
Partnership for this purpose), with such titles as determined by the Managing Partner in its sole
and absolute discretion, and with authority to act on behalf of the Partnership in the conduct of
the Partnership's business in the same manner and to the same extent as the Managing Partner
itself, or subject to such limitations on such authority as may be determined by the Managing
Partner. The appointment of any officer and any limitations on the authority of any such officer
shall be set forth in a written designation signed by the Managing Partner and maintained in the
records of the Partnership. In addition, the Managing Partner may, but shall not be required to,
file with the Hlinois Secretary of State, or with any other state or other governmental official or
office as the Managing Partner considers appropriate, such designation of officers and/or any
statement of authority, or similar documentation, evidencing or confirming such designation of
officers.

(B) Any officer (subject to any contract rights available to the Partnership, if
applicable) may resign as such at any time. Such resignation shall be made in writing and shall
take effect at the time specified therein, or if no time be specified, at the time of its receipt by the
Managing Partner, The acceptance of a resignation shall not be necessary to make it effective,
unless expressly so provided in the resignation. Any officer may be removed as such, either with
or without cause, at any time by the Managing Partner in its discretion; provided, however, that
such removal shall be without prejudice to the contract rights, if any, of the individual so
removed. Designation of an officer shall not of itself create contract rights. Any vacancy
occurring in any office of the Partnership may be filled by the Managing Partner and shall
remain vacant until filled by the Managing Partner,




53  Committees; Delegation of Authority and Duties. The Managing Partner may,
from time to time, designate one or more committees. Any such committee, to the extent
authorized in writing by the Managing Partner, shall have and may exercise all of the authority
of the Managing Partner, subject to such limitations on such authority as may be determined by
the Managing Partner. Unless otherwise noted in a written authorization of the Managing
Partner, at every meeting of any such committee, the presence of a majority of all the members
thereof shall constitute a guorum, and the affirmative vote of a majority of the members of such
committee present at such meeting shall be necessary for the adoption of any resolution or
decision, The Managing Partner may dissolve any commitiee at any time.

5.4  Exculpation. No officer, Managing Partner, or member of any committee formed
pursuant to Section 5.3 above shall be liable to the Partnership or any Partner for any loss
suffered by the Partnership or any Partner unless such loss is caused by such Person's gross
negligence, willful misconduct, violation of law or material breach of this Agreement. The
officers, Managing Partner or member of any committee formed pursuant to Section 5.3 above
shall not be liable for errors in judgment or for any acts or omissions that do not constitute gross
negligence, willful misconduct, violation of law or material breach of this Agreement. Any
officer, Managing Partner or member of any committee formed pursuant to Section 5.3 above
may consult with counsel and accountants in respect of Partnership affairs, and provided such
person acts in good faith reliance upon the advice or opinion of such counsel or accountants,
such person shall not be liable for any loss suffered by the Partnership or Partner in reliance
thereon.

5.5  Meetings of the Partners, Meetings of the Partners may be called at any time by
any Partner, Written notice of the time, date and place of each such meeting shall be given to
every Partner by personal delivery or by sending it by mail, telegram, cable, electronic or
facsimile transmission at least five days prior to the date of the meeting. If such a meeting is
called, all Partners shall be invited to attend.

ARTICLE VI

ADMISSION OF PARTNERS

The Managing Partner shall have the right to admit additional Partners upon such terms
and conditions, at such time or times, and for such capital contributions as shall be agreed wpon
by all of the Partners.

ARTICLE VII

REMOVAL AND WITHDRAWAL OF PARTNERS

7.1  Remoyal Any Partner may be removed from partnership in the Partnership with
or without cause by written decision of the Managing Partner. Written notice of such removal
must be given to such Partner stating the date upon which such removal shall thereafter become
effective. On and from the date so fixed, such removed Partner shall cease to be a Partner in the
Partnership, and shall be deemed to be a removed Partner and shall have no right, title or interest
in the Partnership and no right to allocations of profits or losses or distributions of cash flow




except (i) for the return of such removed Partner's capital, without the payment of interest, as
may be determined by the Managing Partner, but in any event within 2 months following the
effective date of removal, and (ii) as may be agreed upon between the Managing Partner and the
removed Partner.

7.2  Withdrawal. No Partner shall have the right to withdraw from the Partnership
except with the consent of the Managing Partner and upon such terms and conditions as may be
specifically agreed upon between the Managing Partner and the withdrawing Partner. On and
from the date of a Partner's withdrawal, such withdrawn Partner shall cease to be a Partner in the
Partnership, and shall be deemed a withdrawn Partner and shall have no right, title or interest in
" the Partnership and no right to allocations of profits or losses or distributions of cash flow,
except for the return of such withdrawn Pariner's capital, without the payment of interest, as may
be determined by the Managing Partner, but in any event within 2 months following the effective
date of withdrawal,

ARTICLE VIII

YOTING BY PARTNERS AND DECISIONS OF PARTNERSHIP

Each Partner shall have a vote, in proportion to the Partnership Interests held by the
Partners, on any matters, decisions or determinations presented to or requiring a decision or
determination by the Partners of the Partnership. No other person, firm, entity, trust, estate or
corporation entitled to or interested in the capital or net income of the Partnership who is not a
Partner of the Partnership shall be entitled to vote on any such matters, decisions or
determinations. Except as expressly provided otherwise herein, the affirmative vote of all
Partners shall be required in order to approve or make any matter, decision or determination
requiring approval of the Partners. A merger, consolidation, combination, restructuring, change
of domicile or conversion involving the Partnership or a dissolution of the Partnership must be
approved by the affirmative vote of all Partners. Any approval, action, decision or determination
by the Partners may be made or effected by electronic means or the written consent of Partners
holding the Partnership Interests that are required to give, take or make such approval, action,
decision or determination.

ARTICLE IX

INTEREST IN PARTNERSHIP NOT ASSIGNABLE

9.1 Transfer Restrictions, No Partner may sell, assign, pledge or otherwise transfer
or encumber (collectively "transfer") all or any part of such Partner's Parinership Interest in the
Partnership, nor shall any Partner have the power to substitute a transferee in his place as a
substitute Partner, without, in either event, having obtained the prior written consent of the
Managing Partner, which consent may be given or withheld in its sole discretion,

9.2  Managing Partner. The Managing Partner may not transfer all or any part of its
interest in the Partnership (except to any affiliate ), nor shall the Managing Partner have the
power to substitute a transferee in its place as a substitute Managing Partner, without, in either
event, having obtained the consent of all Partners other than the transferor Managing Pariner.




ARTICLE X

ALLOCATIONS AND DISTRIBUTIONS.

Distributions of cash or other assets of the Partnership shall be made at such times and in
such amounts as the Partners may jointly determine, To the extent distributions are not made to
(and profits and losses allocated among) Partners pro rata in accordance with their Partnership
Interests, the distributions may result in the Partnership Interests of the Partners being adjusted to
take account of such non pro rata distributions if, and to the extent agreed upon, by all of the
Partners.

ARTICLE X1

RETURN OF CAPITAL AND FINAL DISSOLUTION

No Partner has the right to receive, and the Partners shall jointly have the discretion to
make, any distributions to a Partner that include a return of all or any part of such Partner's
capital contribution, provided that upon the dissolution of the Partnership, the assets of the
Partnership shall be distributed as provided in Section 807 of the Act (or any corresponding
provision of the Act as it may be amended or of any replacement act) to the Partners with
positive balance in their capital accounts, pro rata in accordance with such positive balances,

ARTICLE XII

NOTICES UNDER THIS AGREEMENT

Any notice required by this Agreement to be given by the Partnership shall be in written
form signed by a person or persons duly authorized to sign for the Partnership and any notice
required by this Agreement to be given by a Partner to the Partnership or by a Partner to the
other Partners shall be in written form signed by such Partner. Any such notice so required to be
given, and any other notice desired to be given by the Partnership or by a Partner and in such
written form and so signed, shall be deemed to have been given when either delivered in person
or sent by regisiered mail, postage prepaid, or by telegram, cable, electronic or facsimile
transmission.

ARTICLE XIII

VYOLUNTARY DISSOLUTION

The Partnership shall be dissolved and its affairs wound up and terminated upon the
determination of all Partners to dissolve the Partnership.

ARTICLE XIV

NO INVOLUNTARY DISSOLUTION OR TERMINATION

One of the principal purposes of this Agreement is to protect the Partnership against the
usual incidents and consequences which ensue upon the resignation, removal, retirement or death




of a partner, the transfer by a Partner of his or its interest in the Partnership, the admission of a
new Partner, or similar events, Accordingly, it is hereby agreed among the Partners that the
dissolution and/or termination of the Partnership can be effected only in accordance with and
subject to the terms of Article XIII and that none of the following events shall constitute a
dissolution or termination of the Partnership: (a) removal of a Partner, (b) death of a Partner,
(c) bankruptcy of any Partner, (d) admission of a new Partner, (e) retirement or resignation of a
Partner, (f) assignment or transfer by a Partner of his or its interest in the Partnership,
(g) incapacity, lunacy or insanity of any Partner, (h) termination of interest in the Partnership by
any Partner or person who was a Partner, (i) change of interest or units of participation in the
Partnership, (j) inactive status of a Partner, or (k) any other event except voluntary dissolution
pursuant to Article XIII.

ARTICLE XV

GOVERNING LAW

The laws of the State of Illinois shall govern, control and determine all questions arising
under this Agreement, as well as the interpretation of the provisions and validity hereof.

ARTICLE XVI

INTERPRETATION REGARDING PRIOR
PARTNERS AND PARTNERSHIP AGREEMENTS

Since this Agreement amends and restates the Prior Partnership Agreement in its entirety,
the Prior Partnership Agreement, from and after the Effective Date hereof shall be no longer of
any force or effect, except that no resigned, removed or retired individual partners or estate of
any deceased partner, shall be deprived of any benefit acquired under the partnership agreement
of the Partnership as in effect at the time of such partner’s resignation, removal, death or
retirement, as and if applicable.

ARTICLE XVl

AMENDMENTS

This Agreement may be amended from time to time only upon the approval of all
Partners,

ARTICLE XVIII

ARBITRATION

Any and all disputes which cannot be settled amicably, including any ancillary claims of
any Partner, arising out of or in connection with this Agreement (including the validity, scope
and enforceability of this arbitration provision) shall be finally settled by arbitration conducted
by a single arbitrator in Chicago, Illinois, The proceedings shall be conducted pursuant to the
then existing Commercial Arbitration Rules of the American Arbitration Association. If the
parties to the dispute fail to agree on the selection of an arbitrator within thirty days of the




request for arbitration, any party may apply to the American Arbitration Association to make the
appointment. The parties hereby express their wish that the decision of the arbitrator be rendered
as promptly as possible.

The arbitrator shall be a lawyer and shall conduct the proceedings in the English
language. The arbitrator shall decide in accordance with the terms of this Agreement. In
interpreting the provisions of this Agreement, the arbitrator shall apply the substantive law of the
State of Linois and the United States of America.

ARTICLE XIX

MISCELLANEOUS

19.1 Severability. If any provision of this Agreement or the application of such
provision to any person or circumstance shall be held invalid, the remainder of this Agreement,
or the application of such provision to persons or circumstances other than those as to which it is
held invalid, shall not be affected.

19.2  Parties Bound. Any person acquiring or claiming an interest in the Partnership,
in any manner whatsoever, shall be subject to and bound by all terms, conditions and obligations
of this Agreement to which his or its predecessor in interest was subject or bound, without regard
to whether such person has executed a counterpart hereof or any other document contemplated
hereby. No person, including the legal representative, heir or legatee of a deceased Partner, shall
have any rights or obligations greater than those set forth in this Agreement and no person shall
acquire an interest in the Partnership or become a Partner thereof except as permitted by the
terms of this Agreement. This Agreement shall be binding upon the parties hereto, their
successors, heirs, devises, assigns, legal representatives, executors and administrators.

19.3  Additional Documents and Acts. In connection with this Agreement as well as
all transactions contemplated by this Agreement, each party hereto shall execute and deliver such
additional documents and instruments, and perform such additional acts, as any other party
hereto may reasonably deem necessary or desirable from time to time to effectuate, perform and
evidence all of the terms, provisions and conditions of this Agreement and all such transactions.

19.4 Benefit, Nothing contained herein, express or implied, is intended to confer upon
any person other than the patties hereto and their respective successors and permitted assigns any
rights or remedies under or by reason of this Agreement.

19.5 Waiver. The failure to insist upon strict enforcement of any of the provisions of
this Agreement or of any agreement or instrument delivered pursuant hereto shall not be deemed
or construed to be a waiver of any such provision, nor to in any way affect the validity of this
Agreement or any agreement or instrument delivered pursuant hereto or any provision hereof or
the right of any party hereto to thereafter enforce each and every provision of this Agreement and
each agreement and instrument delivered pursuant hereto. No waiver of any breach of any of the
provisions of this Agreement or any agreement or instrument delivered pursuant hereto shall be
effective unless set forth in a written instrument executed by the party against which enforcement




of such waiver is sought, and no waiver of any such breach shall be construed or deemed to be a
waiver of any other or subsequent breach.

19.6 Headings and Gender. The headings in this Agreement are inserted for
convenience and identification only and are in no way intended to describe, interpret, define or
limit the scope, extent or intent of this Agreement or any provision. Unless the context clearly
indicates the contrary, wherever a personal pronoun in the masculine gender appears in this
Agreement, it shall be deemed to include the feminine and neuter gender.

19,7 Counterparts. This Agreement may be executed in multiple counterparts with
separate signature pages, each such counterpart shall be considered an original, but all of which
together shall constitute one and the same instrument.

IN WITNESS WHEREOF, this Agreement has been duly approved and adopted by the
Partners of the Partnership of Accenture LLP effective as of September 1, 2010.

ACCENTURE INC.

By: K 4 L //u:,, fé'

Name: Robert N. Frerichs
Title: President

ACCENTURE LLC

By: Accenture Sub Inc.,
sole member of Accenture LLC

B}’IMML
Name; Ronald {f Roberts

Title: Secretary of Accenture Sub Inc.
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File Number 000-622

To all to whom these Presents Shall Come, Greeting:

1, Jesse White, Secretary of State of the State of Illinois, do
hereby certify that

ACCENTURE LLP, HAVING FILED A STATEMENT OF QUALIFICATION IN THE STATE
OF ILLINOIS ON OCTOBER 23, 2001, APPEARS TO HAVE COMPLIED WITH ALL
PROVISIONS OF THE UNIFORM PARTNERSHIP ACT (1997) OF THIS STATE, AND AS OF
THIS DATE 1S IN GOOD STANDING AS A DOMESTIC LIMITED LIABILITY PARTNERSHIP
IN THE STATE OF ILLINOIS, HAVING FULFILLED ALL REQUIREMENTS OF SAID ACT.

In Testimony Whereof, I hereto set

my hand and cause to be affixed the Great Seal of
the State of Illinois, this 7TH

day of FEBRUARY A.D. 2014

‘.l".‘. I‘ ',;"‘.:.‘
Authentication # 1403801896 M

Authenticate at: http://www_cyberdriveillinois.com

SECRETARY OF STATE



Exhibit A-18 "Secretary of State"

Attached below is Applicant’s certificate of good standing as a foreign limited liability partnership in
Ohio.

“x

Accenture
GSC_OH.PDF



UNITED STATES OF AMERICA
| STATE OF OHIO
OFFICE OF THE SECRETARY OF STATE

I, Jon Husted, do hereby certify that I am the duly elected, qualified and present
acting Secretary of State for the State of Ohio, and as such have custody of the
records of Ohio and Foreign business entities; that said records show
ACCENTURE LLP, an Ilinois Limited Liability Partnership, Registration
Number 2075878, filed on January 17, 2012, is currently in FULL FORCE AND
EFFECT upon the records of this office.

Witness my hand and the seal of the
Secretary of State at Columbus, Qhio
this Ist day of May, A.D. 2014.

o ot

Ohio Secretary of State

Validation Number: 201412101222



Exhibit B-1 “lurisdictions of Operation”

In December 2013 Applicant acquired Procurian Inc., owner of Utilities Analyses Inc., now
Utilities Analyses LLC ("UAL"). UAL registered to provide electric aggregation services in the
following states:

State Effective Date

District of Columbia 5/2/12

Winois 712711

Maine 5/16/12

Maryland 4/25/12

Massachusetts 4/9/12

New Jersey 11/20/12

Ohio 3/27/12

Pennsyivania 71/11

Rhode Island 4/3/12

Applicant is registered in the State of New Hampshire as a natural gas aggregator effective May
13, 2014, and an electricity aggregator effective May 9, 2014. Applicant is applying for
registrations in its own name in the foregoing states and all other states where registration of
energy aggregators is required.



Exhibit B-2 "Experience & Plans"

Applicant is a nationwide provider of outsourcing, technology and management consulting
services. Applicant will leverage the experience of Utilities Analyses, LLC ("UAL") as noted in
Exhibit A-15 above. UAL is an experienced energy services company that has concentrated on
delivering supply side savings to its clients. It has offered utility rate tariff analysis services since
1986, and has heen assisting its clients in analyzing deregulated supply opportunities versus
price-to-compare or default service since 2000.

Applicant will integrate the operations of UAl into Applicant’s procurement services line of
business, withdrawing UAl's energy brokerage licenses once Applicant is fully licensed to
provide such energy brokerage services. Applicant intends to provide services to commercial
and industrial clients (not residential}, helping our clients manage their supply side utility
expenditures. In deregulated markets such as Ohio, Applicant will assist our clients in procuring
low cost supply when it is competitive with price-to-compare rates.



Exhibit B-3 "Summary of Experience"

Listed below is a summary of the industry experience of key employees who will be engaged in
the Ohio power aggregator/broker operations of Applicant.

Chad Gottesman

12/2013 — Current: Accenture LLP. Mr. Gottesman leads Applicant’s Global Energy Enterprise
Management and Procurement team in helping clients to reduce their energy cost and consumption by
combining and leveraging site-level energy data and proprietary market intelligence. As the Global Lead,
he is responsible for driving the overall strategy, growth, and operations of the business.

06/2011 — 12/2013: Procurian, Inc. Mr. Gottesman was Head of Procurian Energy for Procurian, joining
the company concurrent with Procurian’s acquisition of Neuwing Energy Ventures in June 2013.

04/2007 - 06/2013: Neuwing Energy Ventures. Mr. Gottesman founded and served as CEO of Neuwing
Energy Ventures, helping large commercial and industrial clients maximize their returns on energy
efficiency and renewable energy investments.

01/2001 — 04/2007: The Extraprise Group. - As Chief Marketing Officer, Mr. Gottesman was responsible
for all aspects of the company's go-to-market strategy including new service development, corporate and
field marketing, inside sales, strategic alliance development, and public and analyst relations. Prior to
holding this position, Mr. Gottesman led the Metro New York and Eastern regions and was directly
responsible for the largest P&L in the company.

05/1997 — 12/2000: GE Capital. - as Director of the Global Sales Effectiveness Center of Excellence, Mr.
Gottesman led the design, development, staffing, and operations of the Center and worked across over
two dozen GE businesses to provide strategy, process, and technology solutions. While leading the
Center, Mr. Gottesman completed a two-year executive development program sponsored by Gary Reiner
(Global GE CIQ). He was one of 40 executives selected across GE globally to participate in this
program.

10/1993 — 05/1997: Accenture. - Mr. Gottesman held various project management positions at Accenture
while working on global engagements for Fortune 500 clients focusing on sales, marketing, and customer
service improvement.

Mr. Gottesman earned an MBA from Columbia Business School at Columbia University and a Bachelor of
Science degree from the University of Albany.

Raymond Culver lil

1272013 — Current: Accenture LLFP. Mr. Culver is the Applicant’s Category Management Senior Manager,
leading the Applicant's Energy Supply Services business in both regulated and deregulated markets
globally.

01/2013 - 12/2013: Procurian, Inc. Mr. Culver served commercial and industrial energy users leading
the Procurian’s Energy Supply Services business in both regulated and deregulated markets globaily.

09/2010-12/2012: Constellation Energy. - Mr. Culver had responsibility for providing their portfolio of
products and services to large energy users assigned to National Accounts team.

0172006 - 07/2010: Fellon-McCord. Mr. Culver was responsible for overall management of the Consulting
business for the company when it was owned by Constellation Energy, and had responsibility for
Operations, Client Management, and Sales after the Company was taken private.



09/2001- 01/2006: Summif Energy. Mr. Culver held Management positions in Global Energy Services
and Energy Procurement

01/1993-06/2000: Potash Corp. Mr. Culver was responsible for Energy Procurement for seven energy-
intensive ammonia plants at Potash, the largest globai integrated fertilizer company.

Mr. Culver earned an MBA, and a Bachelor of Science degree, both from Christian Brothers University in
Memphis, Tennessee.

Cobb Pearson

12/2013-Current. Accenture LLP. Mr. Pearson is the Applicant’'s De-Regulated Energy Market Sourcing
Lead. In this role he is responsible for Energy Procurement in all deregulated North American markets,
including IL, in addition to market research, client reporting, risk management, and other client delivery
functions.

03/2013 - 12/2013: Procurian. Mr. Pearson served as the De-Regulated Energy Sourcing Lead for
deregulated markets in North America.

09/2007 — 02/2013. Cox Enterprises. Served as the Energy Procurement Manager responsible for a
$110 million annual energy spend for subsidiaries including Cox Communications, Auto Trader.com, Cox
Media Group (television, radio, newspaper), and Manheim Auto Auctions. Mr. Pearson supported
numerous sustainability initiatives during his nearly six years at Cox, managed carbon footprint tracking
efforts for all subsidiaries, and designed an Oracle-based Energy Dashboard and Data Warehouse which
was internally built and is still in use today.

11/2004 — 08/2007: Gas South. — Served as the Mid Market Saies Manager, leading a 10-person sales
team which focused on small industrials, restaurants, churches, dry cleaners, and other businesses.

08/2002 — 11/2004 Southern Company. — Served in sales and marketing roles including performing
energy audits, conducting regulated rate studies, and eventually performing load forecasts for all new
commercial properties in the Maobile division.

Mr. Pearson graduated from Gegrgia Tech with a degree in Industrial Engineering. He currently serves
on the founding board of the Westside Atlanta Charter School.


http://Trader.com

Exhibit B-4 "Disclosure of Liabilities and Investigations"

(None)



Exhibit C-1 “Annual Reports”

Attached below to this Exhibit C-1 are the two most recent annual reports to shareholders of Accenture
PLC, parent company of Applicant as described in Exhibit A-15 above. All

Accenture_DEF14A_
20131216 (1).pdf

Accenture_DEF14A_
20121217, pdf
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UNITED STATES
SECURITIES AND EXCHANGE COMMISSION

Washington, I).C. 20549

SCHEDULE 14A

Proxy Statement Pursuant to Section 14(a) of the Securities Exchange Act of 1934 (Amendment No. )
Filed by the Registrant
Filed by a Party other than the Registrant [
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High performance. Delivered. Chairman & CEQ

December 16, 2013

Dear Fellow Sharcholder:

You are cordially invited to join Accenture ple’s Board of Directors and scnior leadership at the 2014 annual general meeting of shareholders, which will be
held at 12:00 p.m. local time on Thursday, January 30, 2014, at Accenture’s New York office, located at 1345 Avenue of the Americas, 6th Floor, New York,
New York 10105, USA,

The attached notice of the 2014 anhual general meeting of shareholders and proxy statement provide important information about the meeting and will serve as
your guide to the business to be conducted at the meeting. Your vote is very important to the Company. We urge you to read the accompanying materials
regarding the matters to be voted on at the meeting and to submit your voting instructions by proxy. The Board of Directors recommends that you vote “for™
each of the propaesals listed on the attached notice.

You may submit your proxy either by returning the enclosed proxy card or by submitting your proxy over the telephone or the Internet. If you submit your
proxy before the meeting but later decide to attend the meeting in person, you may still vole in person at the meeting.

Please let us know whether you plan to attend the meeting, as indicated in your proxy instructions. Please note that if your shares are held in a name other than
your own {for example, if your shares are held by a broker in “street name”), then you must take certain steps, described in this proxy statement, to be
admitted into the mecting,.

Thank you for your continued support.

TR
Py

PIERRE NANTERME
Chairman & CEO


http://Plea.se
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High performance, Delivered.
NOTICE OF THE 2014 ANNUAL GENERAL MEETING OF SHAREHOLDERS

Date: Thursday, January 30, 2014

Time: 12:00 p.m. local time

Place: Accenture New York Office
1345 Avcnue of the Americas, 6% Floor
New York, New York 10105
USA

Record Date: December 6, 2013

Proxy Voting: Only those persons who were registered holders of Accenture ple’s Class A ordinary shaves or Class X erdinary shares at the
close of business on the record date will be entitled to receive notice of the meeting and to attend and vote at the meeting. This
proxy statement contains additional information on how to attend the meeting and vote your shares in person. To vote your
shares, you will need the number included in the box on the proxy card accompanying this proxy statement. Any registered
sharcholder entitled to attend and vote at the 2014 annual general meeting of shareholders may appoint one or more proxics,
who need not be a registered shareholder(s) of the Company.

Items of Business: 1.  To accept, in a non-binding vote, the Company’s Irish financial statements for the twelve-month period ended

August 31, 2013, as presented

2.  Tore-appoint Jaime Ardila, Charles H. Giancarlo, William L, Kimsey, Blythe I. McGarvie, Mark Moody-Stuart, Pierre Nanterme,
Gilles C. Pélissen and Wuelf von Schimmelmann as directors, each for a term expiring at our annual general meeting of shareholders in
20135

3. To ratify, in a non-binding vote, the appointment of KPMG as independent registered public accounting fim of Accenture ple for a
term expiring at our annual general meeting of sharehelders in 2015 and to authorize, in a binding vote, the Board, acting through the
Audit Committee, to determing KPMG's remuneralion

To approve, in a non-binding vote, the compensation of our named executive officers

To grant the Board the authority to issue shares under Irish law

To grant the Board the authority to opt-out of statutory pre-emption rights under Irish law
To approve a capital reduction and creation of distributable reserves under Insh law

LA

To authorize holding the 2015 annual general meeting of sharcholders of Accenture ple at a location cutside of Ireland as required
under Insh law

9. To authorize Accenture to make open-market purchases of Accenture ple Class A ordinary shares under Irish taw

10.  To determine the price range at which Accenture ple can re-issue shares that il acquires as treasury stock under [rish law

The Board of Directors recornmends that you vote “FOR" each of proposals 1 through 10. The full text of these proposals is set forth in the
accompanying proxy slalement.

Important Notice Regarding the Availability of Proxy Materials for the Shareholder Meeting to Be Held on January 30, 2014: This proxy
statement, along with our Annual Report on Form 10-K for the fiscal year ended August 31, 2013 and the 2013 Letter from Our Chairman &
Chicf Executive Officer, are available free of charge on the Investor Relations section of our website (http:/investor.accenture.com).

By order of the Board of Directors,
JULIE S. SWEET

(encral Counsel, Secretary &
Chicf Compliance Officer

December 16, 2013

PLEASE SUBMIT YOUR PROXY BY TELEPHONE OR THE INTERNET,
OR BY MARKING, SIGNING, DATING AND RETURNING A PROXY CARD.
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PROXY STATEMENT

GENERAL INFORMATION

The Board of Directors {the “Board™) of Accenture plc is soliciting your proxy for the 2014 annual general mecting of shareholders (the “Annual
Meeting”} to be held on Thursday, January 30, 2014, These proxy materials are first being sent to shareholders beginning on or about December 16, 2013,

Accenture is one of the world’s leading organizations providing management consulting, technology and outsourcing services. As of August 31, 2013,
we had approximately 275,000 employees, offices and operations in more than 200 cities in 56 countries and revenues before reimbursements of
approximately $28.56 billion for fiscal 2013. We operate globally with one common brand and business maodel designed ta enable us to provide clients around
the world with the same high level of service.

Accenture ple is organized under the laws of Ireland and maintains its principal executive office in Ireland at | Grand Canal Square, Grand Canal
Harbour, Dublin 2, Ireland. Our telephone number in Ireland is +(353) (1) 646-2000. You may contact our Investor Relations Group by telephone in the
United States and Puerto Rico at +1 877-ACN-5659 (+1 §77-226-5659) and outside the United States and Puerto Rico at +{353) (1) 407-8203; by e-mail at
investor.relations(@accenture.com; or by mail at Accenture, Invesior Relations, 1345 Avenue of the Americas, New York, New York 10105, USA.

Our website address 1s www.accenture.com. We use our website as a channel of distribution for company information. We make available free of charge
on the Investor Relations section of our website (http://investor.accenture.com) our Annual Report on Form 10-K, Quarterly Reports on Form 10-03, Current
Reports on Form 8-K and all amendments to those reports as soon as rcasonably practicable after such material is clectronically filed with or furnished to the
Securities and Exchange Commission (the *SEC™) pursuant to Section 13(a) or 15{d} of the Securities Exchange Act of 1934, as amended (the “Exchange
Act”). We also make available other reports filed with or furnished to the SEC under the Exchange Act through our website, including our proxy statements
and reports filed by officers and directors under Section 16(a) of the Exchange Act, as well as our Code of Business Ethics, our Corporate Governance
Guidelines and the charters of each of the Board’s commitiees. You may request any of these materials and information in print free of charge by
contacting our Investor Relations Group at Accenture, Investor Relations, 1345 Avenue of the Americas, New York, New York 10105, USA. We do
not intend for information contained on our website to be part of this proxy statement.

You also may read and copy any matenials we file with the SEC at the SEC's Public Reference Room at 100 F Street, NE, Washington, D.C. 20549,
USA. You may obtain information on the operation of the Public Reference Room by calling the SEC at +1 800-SEC-0330 (+1 800-732-0330). The SEC
maintains an Internet site (http://www.sec.gov) that contains reports, proxy and information statements, and other information regarding issuers, including
Accenturc, that file electronically with the SEC.

oG

We use the terms “Accenture,” the “Company,” “we,” “our” and “us” in this proxy statement to refer to Accenture ple and its subsidiaries. All references
to “years,” unless otherwise noted, refer to our fiscal year, which ends on August 31.
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ABOUT THE ANNUAL MEETING
Date, Time and Place of the Annual Meeting

We will hold the Annual Meeting at 12:00 p.m. local time on Thursday, January 30, 2014, at our New York office, located at 1345 Avenue of the
Americas, 6th Floor, New York, New York 10105, USA, subject to any adjournments or postponements. For directions to the meeting, you may corifact our
General Counsel, Secretary & Chief Compliance Officer, c/o Accenture, 161 N. Clark Street, Chicago, Illinois 60601, USA.

Who Can Vote: Votes Per Share

The Board has set December 6, 2013 as the record date for the Annval Meeting. All persons who were registered holders of Accenture ple’s Class A
ardinary shares and/or Class X ordinary shares at the close of business on that date are sharcholders of record for the purposes of the Annual Meeting and will
be entitled to attend and vote at the Annual Meeting. As of the close of business on that date, there were 777,900,888 Class A ordinary shares outstanding
(which includes 140,911,082 shares held by Accenture) and 29,779,928 Class X ordinary shares outstanding. Class A ordinary shares held by Accenture
may not be voted and, accordingly, will have no impact on the outcome of any vote of the sharcholders of Accenture ple,

Each sharcholder of record will be entitled ta onc vote per Class A ordinary share and one vote per Class X ordinary share an each matter submitted to a
vote of shareholders, as long as those shares are represented at the Annual Meeting, cither in person or by proxy. Holders of Class A ordinary shares and
Class X ordinary shares will vote together, and not as separate classes, on all matters being considered at the Annual Meeting. Your shares will be represented
if you attend and vote at the Annual Meeting or if you submit a completed proxy.

How to Vote; Submitting Your Proxy; Revoking Your Proxy

You may vole your shares either by voting in person at the Annual Meeting or by submitting a completed proxy by mail, telephone or the Internet. By
submitting your proxy, you are legally authorizing another person to vote your shares. The enclosed proxy designates Pierre Nanterme, David P. Rowland and
Julie S. Sweet to vote your shares in accordance with the voting instructions you indicate in your proxy. You may instead appoint one or more differcnt proxics
(who need not be a registered shareholder of the Company). [f you wish to appoint as a proxy any person other than thase specified on your proxy card, then
you must contact our General Counsel, Secretary & Chief Comphiance Officer, c/o Accenture, 161 N. Clark Street, Chicago, Illinois 60601, USA, and
request the necessary forms and instructions. Please note that if you appoint as proxy any person other than those specified on your proxy card and neither
vou nor your proxy attends the Annual Meeting in person, then your shares will not be voted.

If you submit vour proxy designating Pierre Nanterme, David P. Rowland and Julie S. Sweet as the individuals authorized to vote vour shares, but you
do not indicate how your shares are to be voted, then your shares will be voted by those individuals in accordance with the Board’s recommendations, which
are described in this proxy statement. In addition, if any other matters are properly brought up at the Annual Meeting (other than the propesals contained in
this proxy statement), then each of these individuals will have the authority to vote your shares on those matters in accordance with his or her discretion and
judgment. If you appoint as a proxy any person other than those specified on your proxy card, then your proxy must vote or abstain from voting in accordance
with your instructions and in respect of such other matters that may arise at the Annual Meeting as the proxy thinks fit. The Board currently does not know of
any matters to be raised at the Annual Meeling other than the proposals contained m this proxy statemnent.
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For registered shareholders and current and former Accenture employees who received, through our employee share plans, shares that are held by
Morgan Stanley Smith Barney LLC (“Smith Bamey™) or UBS Financial Services Inc. (“UBS"), you may submit your proxy either by mail, by telephone
(+1 800-690-6903) or via the Internet (www.proxyvote.com). Please let us know whether you plan to attend the Annual Meeting by marking the appropriate box
on your proxy card or by following the instructions pravided when you submit your prozy by telephone or via the Internet. In order for your proxy to be
validty submitted and for your shares to be voted in accordance with your proxy, we must receive your mailed proxy by 8:00 a.m., Eastern Standard Time,
on January 30, 2014 for repistered shareholders and by 8:00 a.m., Eastern Standard Time, on Janvary 28, 2014 for Accenture employees and former
employees who are submitting voting instructions for shares received through our employce plans and held by Smith Barney or UBS. If you submit your
proxy by telephone or via the Internet, then you may submit your voting instructions until 11:59 p.m., Eastern Standard Titne, on January 29, 2014 for
registered shareholders and by 8:00 a.m., Eastern Standard Time, on January 28, 2014 for Accenture employees and former employees who are submitting
voling instructions for shares received through our employee plans and held by Smith Barney or UBS. If your shares are not registeved in your name but in
the “street name™ of a bank, broker or other holder of record (a “neminee”), then your name will not appear in Accenture ple’s register of sharchelders. Those
shares are held in your nominee’s name, on your behalf, and your nominee will be entitled to vote your shares. If you hold your shares in strect name, please
refer to the information from your bank, broker or nominee on how to submit voting instructions,

Your proxy is revocable. After you have submitted your proxy, you may revoke it by mail before the Annual Meeting by sending a written nolice 10 cur
General Counsel, Secretary & Chief Compliance Officer, ¢/o Accenture, 161 N, Clark Street, Chicago, Ilinois 60601, USA. Your notice must be received no
later than one hour prior to the beginning of the Annual Mceting, [f you wish to revoke your submitted proxy card and submit new voting instructions by mail,
then you must sign, date and mail a new proxy card with your new voting instructions, which we must receive by 8:00 a.m., Eastern Standard Time, on
January 30, 2014 for registered shareholders and by §:00 a.m., Eastern Standard Time, on January 28, 2014 for Accenture employees and former employges
who are submitting voting instructions for shares received through our employee plans and held by Smith Barney or UBS. If you submitted your proxy by
telephone or via the Internet, you may revoke your submitted proxy and/or submit new voting instructions by that same method, which must be received by
11:59 p.m., Eastern Standard Time, on January 29, 2014 for registered shareholders and by §:00 a.m., Eastern Standard Timc, on January 28, 2014 for
Accenture employees and former employees who are submitting voting instructions for shares reccived through our employee plans and held by Smith Barney
or UBS, If you ar¢ a registered sharcholder, you also may revoke your proxy in person by attending and voting your shares at the Annual Meeting. Attending
the Annual Meeting without taking one of the actions above will not revoke your proxy. If you hald your shares in street name, please refer to the information
from your bank, broker or nominee on how to revoke your proxy,

Your vote is very impertant to the Company. 1f you do not plan to attend the Annual Meeting, we encourage you lo read the enclosed proxy statement and
submit your completed proxy prior to the Annual Meeting so that your shares will be represented and voted in accordance with your instructions.

If you held your shares in street name, in erder for you te attend the Annual Meeting. you must bring a letter or account statemnent showing that you
beneficially owned as of the record date the sharcs held by the nominee. Note that even if you attend the Annuat Meeting, you cannot vote the shares that are
held by your nominee. Rather, you should submit voting directions to your nominee, which will instruct your nominee how to vote those shares on your
behalf.


http://www.proxyvote.com
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Quorum and Voting Requirements

In order to establish a quotum at the Annual Meeting, there must be at least three shareholders represented at the meeting, either in person ot by proxy,
wha have the right to attend and vote at the meeting, and whuo together hold shares representing more than 50 percent of the votes that may be cast by all
shareholders of record. For purposes of determining a quorum, abstentions and broker “non-votes™ present in person or by proxy are counted as represented. A
“non-vote” occurs when a nominee (such as a broker) holding shares for a beneficial owner abstains from voting on a particular proposal because the nominee
does not have discretionary voting power for that propasal and has not received instructions from the beneficial owner on how to vote those shares,

For each of the proposals being considered at the Annual Meeting, approval of the proposal requires the affirmative vote of a simple majority of the vates
cast, except for propaosal nos. 6 (Board authority to opt-out of statutory pre-emption rights), 7 (approval of a capital reduction and creation of distributable
rescrves) and 10 (determination of the price range at which Accenture ple can re-issue shares that 1t acquires as treasury stock), each of which requires the
affirmative vote of at least 75% of the votes cast. The votes on praposal nos. 1 (eonsideration of the financizl statements), 3 (ratification of the appointment of
our independent registered public accounting firm) and 4 (vote on cxccutive compensation) are advisory in naturc and arc non-binding. Therc is no cumulative
voting in the appointment of directors. The appointment of each director nominee will be considered and voted upon as a separate proposal. Abstentions and
broker “non-votes” will not affect the voting results. I the proposal for the appointment of a director nominee does not receive the required majority of the votes
cast, then the director will not be appointed and the position on the Board that would have been filled by the director nominee will become vacant. The Board
has the ability to fill the vacancy upon the recommendation of its Nominating & Governance Comimittee, in accordance with Accenture ple’s articles of
association, subject to re-appointment by Accenture plc’s shareholders at the next annual general meeting of shareholders.

Proxy Solicitation

Accenture ple will bear the costs of soliciting proxies fram the holders of our Class A ordinary shares and Class X ordinary shares. We arc initially
soliciting these proxies by mail and e-mail, but solicitation may be made by our directors, officers and selected other Accenture employees telephonically,
electronically or by other means of communication, and by Innisfree M&A Incorporated, whom we have hired to assist in the solicitation and distribution of
proxies. Directors, officers and employees who help us in the solicitation will not be specially compensated for those services, but they may be reimbursed for
their out-of-pockel expenses incurred in connection with the solicitation. Innisfree M&A Incorporated will receive a fee of $20,000, plus reasonable out-of-
pocket costs and expenses, for its services. Brokerage houses, nominees, fiduciaries and other custodians will be requested to forward soliciting materials to
beneficial owners and will be reimbursed for their reasonable out-of-pocket expenses incurred in sending proxy rnaterials to beneficial owners. Broadridge
Investor Communication Solutions, Inc. will act as our Inspector of Election at the Annual Meeting and assist us in tabulating the votes.
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PROPOSAL NO. 1—ACCEPTANCE OF THE COMPANY’S IRISH FINANCIAL
STATEMENTS AND THE REPORTS OF THE DIRECTORS AND AUDITORS THEREON
We rcfer to our financial statements for the twelve-month period ended August 31, 2013 prepared in accordance with Irish law as our “Trish Financial
Staternents.” The Irish Financial Statements and rclated reports, which are attached as Annex A to this proxy statement, are being presented to the shareholders
at the Annual Meeting. In accordance with our obligations under Irish law, we will provide the sharcholders at the Annual Meeting an opportunity to accept, in
a non-binding vote, the Irish Financial Statements and the reports of the directors and auditors thereon as presented and to ask any relevant and appropriate
questions of the representative of our independent registered public accounting firm in attendance at the Annual Meeting.

The Irish Financial Statements cover the period from September 1, 2012 through August 31, 2013, the last day of our 2013 fiscatl year.

The Irish Financial Statements were approved by two directors on behalf of the Board, in accordance with the Companies Acts 1963 to 2012 of Ireland,
on October 29, 2013,

Please note that a vote “FOR™ or “AGAINST” this propesal will have no effect on the approval of the Irish Financial Statements by the Board and that
this action does not constitute approval or disapproval of any of the matters referred to in our Irish Financial Statements and related reports,

The text of the resolution in respect of proposal no. 1 1s as follows:

“Ta accept, in a non-binding vote, the financial statements for the twelve-month period ended August 31, 2013 and the reports of the directors and
auditors thercon as presented.”

THE BOARD RECOMMENDS THAT YOU VOTE “FOR” THE ACCEPTANCE OF THE IRISH FINANCIAL STATEMENTS AND
RELATED REPORTS.
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PROPOSAL NO. 2-—RE-APPOINTMENT OF DIRECTORS

Shareholders are being asked to vote to re-appoint to the Board Jaime Ardila, Charles H. Giancarlo, William L., Kimsey, Blythe ). McGarvie, Mark
Moody-Stuart, Pierre Nanterme, Gilles C. Pélisson and Wulf von Schimmelmann, the dircctars whose terms will expire at the Annwal Meeting.

Our articles of association previously provided for a classified Board divided into three classes based upon the cycle of the respective lerms in office. At
each annual general meeting of shareholders, the appointment of the directors constituting one class of Board membership expired, and the shareholders voted
at that meeting to appoint the directors nominated for these Board positions, each 1o hold office for a three-year term, At our annual general meeting of
sharcholders held on February 9, 2012, our sharcholders approved an amendment 1o our articles of association providing for a phased-in declassification of
the Board and the annual election of all directors who are re-appointed beginning at the annual general mecting of shareholders on February 6, 2013,
Accordingly, the directors elected at the Annual Meeting (and each annual general meeting thereafter) will be elected for one-year terms, and beginning with the
2015 annual general meeting, the entire Board will be elected annually. In addition, the directors elected at or appointed after the Annual Meeting are no longer
designated by classes.

The Board may appoint additional directors, in accordance with our articles of association, based upon the recommendation of the Nominating &
Govemance Committee and subject to re-appointment by Accenture’s shareholders at the next annual general meeting of shareholders.

Proxies cannot be voted for a grealer number of persons than the number of nominees named.

The Nominating & (Governance Committee reviewed the performance and qualifications ot the directors listed below whose terms expire at the Annual
Meeting and recommended to the Board that each be re-appointed to serve for an additional ane-year term. Jaime Ardila was appointed by the Board as a
director on August 20, 2013 and is therefore subject to re-appointment by our shareholders at the Annual Meeting. The Board is nominating these individuals
for re-appointment as directors, each for a one-year term expiring at the 2015 annual general meeting of shareholders. All of the director nominees are current
Board members:

Jaime Ardila

Charles H. Giancarlo

William L. Kimsey

Blythe J. McGarvie

Mark Moody-Stuart

Pierre Nanterme

Gilles C. Pélisson

Wulf von Schimmelmann

The text of the resolution in respect of propasal no. 2 is as follows:
“By scparate resolutions, to re-appoint the following Directors:
(a} Jaime Ardila;

(b) Charles H. Giancarlo;

(¢) William L, Kimsey;

(d) Blythe J. McGarvie;
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(e} Mark Moody-Stuart;

{f) Pierre Nantgrme;

{g) Gilles C. Pélisson; and

{h) Wulf von Schimmelmann.”

THE BOARD RECOMMENDS THAT YOU VOTE “FOR” THE RE-APPOINTMENT OF EACH OF THE BOARD’S DIRECTOR
NOMINEES LISTED ABOVE.

If you submit your proxy designating Pierre Nanterme, David P. Rowland and Julie 5. Sweet as your proxies but do not indicate how your shares should
be voted, then your shares will be voted by those individuals in favor of the re-appointment of all the nominees listed above. If any nomince is unwilling or
unable to serve as a director, then the Board may propose another person in place of that original nominee, and the individuals designated as your proxies will
vole to appoint that proposed person, unless the Board decides 1o reduce the number of ditectors constituting the full Board. If any nominee is unwilling or
unable to serve as a direcior, and you appuint as a proxy any person othet than those specified on your proxy card, then your proxy must vote or dbstain from
voting in accordance with your instructions and, in the absence of your instructions, as the proxy thinks fit. All of the nominees have indicaled that they will
be willing and able te serve as directors.
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BOARD AND CORPORATE GOVERNANCE MATTERS

Director Biographies

Set forth below are the biographies of our directar nominees and our other directors.

Director Nominees

Jaime Ardila

58 years old

Director Nominee

Member, Finance Committee

Charles H. Giancarle

56 years old

Dirgctor Naminge

Chair, Finance Committee

Member, Nominaling & Governance Committee

William L. Kimsey

71 years old

Dircctor Nominee

Chair, Audit Committee

Member, Compensation Committes

Jaime Ardila has been a director since August 2013, Mr. Ardila has been the executive vice
president of autemebile manufacturer General Motors Company (“GM™) and president of
GM'’s South America repion since June 2010 and 1s a member of GM’s executive committee.
He previously served as president and managing director of GM’s operations in Brazil,
Argentina, Uruguay and Paraguay from November 2007 to June 2010. Prior to serving in
that role, he served as vice president and ehief financial officer of GM's Latin America,
Africa and Middle East region from March 2003 to October 2007, as president and
managing director of GM Argentina from March 2001 to February 2003, and as president of
GM Columbia from March 1999 to March 2001. Mr. Ardila joined GM in 1984, and held
a variety of financial and senior positions, primarily in Latin America, and also worked in
Europe and the United States. From 1996 to 1998, Mr. Ardila served as the managing
director, Colombian Opetations, of N M Rothschild & Sons Ltd and then rejoined GM in
1998 as president of GM Ecuador.

Charles H. Giancarlo has been 2 dircctor since December 2008, Mr, Giancarlo has been a
managing director of the private investment firm Silver Lake since 2007 and serves as head
of'its Value Creation Team. Previously, Mr. Giancarlo held a variety of roles at Cisco
Systemns, Inc. (“Cisco™), where he worked for almost 15 years. His last position at Cisco
was as executive vice president and chief development officer, a position he held starting in
July 2005, Tn this pesition, he was responsible for all Cisco business units and divisions
and more than 30,000 employees, Mr, Giancarlo was also president of Cisco-Linksys, LLC
starting in June 2004. He is chairman of the board of Avaya Inc. and a director of Tmperva,
Inc. Mr. Giancarlo previously served as a director of Netflix, Inc. and Skype Limited in the
past five years.

William L. Kimsey has been a director since November 2003. From October 1998 vntil his
retirement in September 2002, Mr. Kimsey was global chief executive officer of Ernst &
Young Global Limited. He is a director of Western Digital Corporation and Royal Caribbean
Cruises Ltd.
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Blythe J, McGarvie

57 years old

Director Nominee
Member, Audit Committee

Member, Nominating & Governance Committee

Sir Mark Moody-Stuart

73 years old

Director Nominee

Lcad Dircctor

Mecmber, Compensation Committee

Pierre Nanterme
54 years old
Director Nominee

Gilles C. Pélisson

56 years old

Director Nominee

Chair, Nominating & Governance Comunittee
Member, Audil Committee

Blythe I. McGarvie has been a director gince October 2001. Ms. MceGarvic joined the
faculty of the Harvard Business School in July 2012, From January 2003 ta July 2012, she
served as chief executive officer of Leadership for International Finance, LLC, a firm that
focused on improving clients’ financial positions and providing leadership seminars for
corporate and acadermic groups. From July 1999 to December 2002, she was executive vice
president and chief financial officer of BIC Group. She 5 currently a director of Viacom
Ine. and LKQ Corporation and previcusly served as a director of The Pepsi Bottling
Group, Inc. and The Travelers Companies, Inc, in the past five vears,

Mark Moody-Stuart has been a director since October 2001 and our lead director since
November 2002, Sir Mark was previously managing director of Shell Transport and a
managing director of the Royal Dutch/Shell Group. Sir Mark is a director of Sandi Aramco
and has been chairman of Hermes Equity Ownership Services since 2009. Sir Mark
previously served as non-executive chairman of Anglo American plc and is the former
chaiman of The “Shell” Transport and Trading Company, p.l.c. and former chairman of
the Committee of Managing Directors ot the Royal Dutch/Shetl Group. Sir Mark also
previously served as a director of HSBC Holdings plc in the past five vears. Sir Mark will
step down as lead director of the Board of Directors, effective January 31, 2014, and will
remain on our Board as an independent director.

Pierre Nanterme became chairman of the Board of Directors in February 2013. He has
served as our chief executive officer since January 2011 and as a director since October
2010. Mr. Nanterme was the group chief executive of our Financial Services operating group
from September 2007 to December 21 0. Prior to assuming this role, Mr, Nanterme held
various leadership roles throughout the Company, including serving as our chief leadership
officer from May 2006 through September 2007, and our country managing director for
France from November 2003 to Scptember 2007, Mr. Nanterme has been with Accenture for
30 years,

Gilles C. Pelisson has been a director since April 2012, Mr. Pélisson joined hotel group
Accor as chief executive officer in 2006 and was appointed chairman in 2009. He served as
chief executive officer of Accor until December 2010 and as chairman untit January 2011,
Mr. Pélisson served as chief executive officer of mobile operator Bouygues Telecom from
2001 to 2005 and also as its chairman from 2004 to 2005. From 2000 to 2001, he was with
the SUEZ
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Wulf von Schimmelmann

66 years old

Dircetor Nominee

Meniber, Nominating & Governance Committee

Other Current Directors

Dina Dublon

60 years old

Class [1 Director

Member, Finance Compmittee

Nebuyuki Idei

76 years old

Class I Director

Member, Nominating & Governance Committee

group, and in 2000 he became chairman of Noos, a cable network operator. Mr. Pélisson
served as the chicf executive officer of Disneyland Paris Resort from 1995 to 2000 and also
s its chalrman starting in 1997,

Wulf von Schimmelmann has been a director since October 2001, He was the chief
executive officer of Deulsche Postbank AG, then Germany’s largest independent refail
bank, from 1999 until his retirement in June 2007, He is also the chainnan of the
supervisory board of Deutsche Post DHL and a member of the board of directors of The
Western Union Company and of Thomson Reuters Corporation.

Dina Dublon has been a director since October 2001, Ms. Dublon was a member of the
faculty of the Harvard Business School for the 2011/2012 academic year. From December
1998 until September 2004, she was chief financial officer of JPMorgan Chase & Co. and
its predecessor companics. She retired from JPMargan Chase & Co. in Decerber 2004,
Prior to being named chief financial officer, she held numerous positions at TPMargan
Chase & Co. and its predecessor companies, including corporate treasurer, managing
director of the Financial Institutions Division and head of asset liability management, She is
a director of Microsoft Corporation and PepsiCo, Inc, and a member of the supervisory
board of Deutsche Bank AG. Ms. Dublon’s current term as dircctor expires at our annual
general meeting of shareholders in 2015,

Nobuyuki Idei has been a director since February 2006. Mr. Idei is the chief executive
officer of Quantum Leaps Corporation, a firm he founded in September 2006 that advises
Japanese and Asian busincsses. From June 2005 to June 2012, Mr. Idei was chairman of
the advisory board of Sony Corporation. Prior to that, he held several leadership positions
with Sony Corporation: from April 2003 unti] June 2005, Mr. Idei was chairman and
Group CEQ; from Junc 2000 to March 2003, he was chairman and chief executive officer;
and from June 1999 to June 2000. he was president and chief executive officer. Mr. Ideiis a
director of Baidu.com, a Chinese Internet company; FreeBit Co., Ltd, a Japanese Internet
company; and Lenovo Group. Mr. Idei’s current term as director expires at our annual
general meeting of sharehelders in 2015.
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Robert L. Lipp

75 years old

Director

Member, Audit Committee
Member, Financc Committee

Marjorie Magner

64 years old

Class I Director

Chair, Compensation Committee
Member, Finance Committee

Robert I. Lipp has been z director since October 2001, In September 2009, he joined Stone
Point Capital LLC, a private cquity firm that invests in the global financial services
industry, as a senior advisor and executive chairman of StoneRiver Holdings. From Qctober
2008 through August 2009, Mr, Lipp was with Brysam Global Partners, LLC, a private
equity firm that invests in financial services, as a senior pariner. He was formerly a senior
advisor at, and was a director of, JPMorgan Chase & Ca. from September 2005 to
September 2008. From April 2004 to Scptember 2005, he was execulive chairman of The
Travelers Companies, Tnc, From December 2001 fo April 2004, Mr. Lipp was chairman
and chief executive officer of its predecessor company, Travelers Property Casualty Corp.
Mr. Lipp alse served ag chairman af the board of Travelers Insurance Group Heldings Inc.
from 1996 to 2000 and from January 2001 to October 2001. During 2000, he was a vice-
chairman and member of the office of the chairman of Citigroup Inc. Mr. Lipp previously
served as a director of The Travelers Companies, Inc. in the past five years. Consistent
with the Company’s retirement policy under its Corporate Governance Guidelings, Mr.
Lipp's term will end at the Annual Meeting, and he will not be subject to re-appointment.

Marjorie Magner has been a director since February 2006. Ms. Magner is currently a
partner with Brysam Global Partners, LLC, a private equity finm she co-founded that
invests in financial scrvices, She was the chairman and chief executive officer, Global
Consumer Group, of Citigroup Inc. from 2003 to October 2005, Ms. Magner previcusly
held various other positions within Citigroup Inc., in¢luding chief operating officer, Global
Consumer Group, from April 2002 to August 2003, and chief administrative officer and
senior executive vice president from January 2000 to April 2002. She is chairman of the
board of Gannett Co., Inc. and a director of Ally Financial Inc, Ms. Magner has been
appoirtted to succeed Mark Moody-Stuart as lead director of the Board of Directors,
eftective January 31, 2014. Ms. Magner's current fenm as director expires at our annuat
general meeting of sharcholders in 2013,

William D. Green, who had been a dircctor since June 2001 and chairman of our Board since August 2006, retired from Accenture on February 1, 2013

Communicating with the Board

The Board welcomes questions and comments. Any interested parties, including shareholders, who would like to communicate directly with the Board,
our nen-management directors as a group or our lead director may submit their communication to our Genetal Counsel, Secretary & Chief Compliance
Officer, o/o Accenture, 161 N. Clark Street, Chicago, Illinois 606( 1, USA, Communications and concerns will be
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forwarded to the Board, our non-management directors as 4 group or our lead director, as determined by our General Counsel, Seeretary & Chief Compliance
Officer. We also have established mechanisms for receiving, retaining and addressing concems or complaints. You may report any such concerns at
https://businessethicsline.com/accenture or by calling the Accenture Ethics Line at +1 312-737-8262. Our Code of Business Ethics and underlying policies
prohibit any retaliation or other adverse action against anyone for raising a concern, 1f you wish to raise your concern in an anonymous manncr, then you may
do so.

Leadership Structure

As noted in Aceenture’s Corporate Governance Guidelines, the Board maintains the freedom to choose whether the roles of chairman and chief executive
officer should be combined or separated, based on what it believes is best for the Company and its sharcholders at a given point in time. Our former executive
chairman, William D. Green, who served as our chief executive officer from September 2004 ta January 1, 2011 and who served as our chairman from
August 31, 2006 to February 1, 2013, retired from Accenture on February 1, 2013, In connection with Mr. Green's retirement, the Board considered the
Company's leadership structure and determined that the presence of our independent lead divector who, as described below, has meaningful oversight
responsibilities, together with a strong leader in the combined role of chairman and chief executive officer, would serve the best interests of Accenture end its
shareholders. Accordingly, the Board appainted Mr, Nanterme to act as chairman effective February 1, 2013, The Board believes that in light of
Mr. Nanterme’s knowledge of Accenture and its industry, which has been built up over 30 years of experience with the Company, he is well positioned 1o serve
as both chairman and chief executive officer of the Company.

Our Corparate Governance Guidelines provide that if the same person holds the chief executive officer and chairman roles or if the chairman is not
independent, the Board will designate one of the independent directors to serve as the lead director. The lead director helps ensure that there is an appropriate
balance between management and the independent directors and that the independent directors are fully informed and able to discuss and debate the issues that
they deem important. Mark Moody-Stuart currently serves as our lead director and will step down as lead dircetor, effective January 31, 2014. He will remain
on our Board as an independent director. The independent directors have appointed Marjorie Magner, one of our current independent directors, o become our
lead director, effective January 31, 2014, The responstbilities of the lead director, which are described in the Company’s Corperate Governance Guidelines,
include, among other things:

+  providing input on issues for Board consideration, helping set the Board agenda and ensuring that adequate information is provided 1o the Board;
+  presiding at all meetings of the Board at which the chairman is not present and at all executive sessions of the independent directors,
*  acting as a liaison between the independent directors and the chairman; and
»  if requested by major shareholders, being available for consultation and dircet communication.
In addition, the lead director has the authority to call meetings of the independent directors.

The Board believes that one of the key elements of effective, independent oversight is that the independent directors meet in executive session on a regular
basis without the presence of management. Accordingly, in fiscal 2013, the independent directors met in executive session with the lead director presiding at
each regularly scheduled in-person Board mecting. All of Accenture’s non-managemeni Board members are independent, and each of the Audit, Compensation,
Finance and Nominating & Governance Committees is composed solely of independent directors.
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Risk Oversight

The Board is responsible for overseeing management in the execution of management’s Company-wide risk management responsibilities. The Board
fulfills this responsibility both directly and through its standing corumittees (as described more fully below), each of which assists the Board in oversecing a
part of the Company’s overall risk management.

The Company’s chief operating officer, who is a member of our global management committce and reports to our chief executive officer, coordinates the
Company’s enterprise risk management (“ERM) program, which is designed to identify, assess and manage the Company’s risk exposures. As part of its
ERM program, the Company identifics its material operational, strategic and financial risks; evaluates the expected impact of each such risk should it occur,
the likelihood of its accurrence and the effectivencss of the Company’s existing risk mitigation strategy; and develops plans to monitor, manage and mitigate
these risks. The responsibility for managing each of the highest-priotity risks is assigned to one or more members of our global management committee.

As discussed above, the Board plays a direct role in the Company’s ERM program. In that regard, the Board is bricfed annually by the chief aperating
officer. In addition, the Board receives quarterly reports from the chairs of each of the Board’s committecs, which include updates when appropriate, with
respect to the risks overseen by the respective committees.

The committees of the Board also oversee specific areas of the Company’s risk management, which are described below, and provide updates 1o the
Board as appropriate with respect to the risks overseen by each commitice.

*  Audit Committee: The Audit Committee reviews our guidelines and policies with respect to risk assessment and management and our major
financial risk exposures along with the monitering and control of these exposures. The committee’s review includes at least an annual review with
the chief operating officer of our ERM program and a quarterly review of the risks belicved to be most important. The Audit Committee also at least
annually discusses with the chairs of the Finance and Compensation Committecs the risk assessment process for the risks overseen by those
committecs.

+  Compensation Committee: The Compensation Committee reviews and discusses with management the Company’s compensation policies and
practices and management’s assessment of whether any risks arising from such policies and practices are reasonably likely to have a material
adverse cffect on the Company,

*  Finance Committee:  The Finance Committee reviews and discusses with management various financial-related nisks facing the Company,
including foreign exchange, counterparty and liquidity-related risks, major acquisitions, and the Company’s insurance and pension exposures.

«  Nominating & Governance Committee: The Nominating & Governance Commitlee evaluates the overall effectiveness of the Board, including
its focus on the most critical issues and risks.

Board Meetings and Committees

The Board expects thal ils members will rigorously prepare for, attend and participate in all Board and applicable committee meetings and each anmnal
general meeting of sharcholders. Directors are also expected to become familiar with Accenture’s organization, management teatn and operations in connection
with discharging their oversight responsibilities. During fiscal 2013, the Board held five meetings, four of which were held in person. Each of our directors
who served on the Board in fiscal 2013 attended (in person or by teleconfercnee) at least 75% of the aggregate of Board meetings and meetings of

13



Table of Contents

any Board committee on which he or she served during fiscal 2013 {and, for Mr. Ardila, with respect to the period of time for which he served as a ditector in
fiscal 2013). All of our Board members who served on the Board at the time of our 2013 annual general meeting of shareholders attended that meeting.

Our outside directors meet separately in executive session at each regularly scheduled in-person Board meeting. These directors held four meetings during
fiscal 2013, each led by Mark Moody-Stuart, the lead director,

The Board maintains an Audit Commitiee, a Compensation Cornmittee, a Finance Committee and a Nominating & Govemance Committee. From time
1o time, the Board may also create ad hoc or special committees for certain purposes in addition to these four standing committees. Each standing committee
operates pursuant to a written charter that is available in the Corporate Governance section of our website, accessible through our Investor Relations page at
http://investor.accenture.com. A copy of our Corporate Governance Guidelines (including our independence standards) and our Code of Business Lthics
{which is applicablc to all of our dircctors, officers and employces) can also be found in the Corporate Governance section of our website. 1f the Board granis
any waivers from our Code of Business Ethics to any of our directors ot officers, or if we amend our Code of Business Ethics, we will, if required, disclose
these matters through the Investor Relations section of our website on a timely basis. Printed copies of all of these materials are also available free of charge
upon written request to our Investor Relations group at Accenture, Investor Relations, 1345 Avenue of the Americas, New York, New York 10105, USA,

Director Independence

The Board has adopted categorical standards designed to agsist the Board in assessing director independence (the “Independence Standards™). The
Independence Standards are included in our Corporate Governance Guidelines, which can be found in the Corporate Governance section of our website,
accessible through our Investor Relations page at http://investor accenture.com. The Carporate Governance Guidelines and the Independence Standards have
been designed to comply with the standards required by the New York Stock Exchange (the “NYSE™). Our Corporate Governance Guidelines state that the
Board shall perform an annual review of the independence of all directors and nominees and that the Board shall affirmatively determine that to be considered
independent, a director must not have any direct or indirect material relationship with Accenture. In addition, committee members arc subject to any additional
independence requirements that may be requited by applicable law, regulation or NYSE listing srandards.

In making its independence determinations, the Nominating & Governance Committee evaluates the various commercial, charitable and employment
transactions and refationships known to the committee {including those identified through our annual directors’ questionnaires) that exist between us and our
subsidiaries and the entities with which certain of our directors or members of their immediate families are, or have been, affiliated. Furthermore, the
Nominating & Governance Committee discusses any other relevant facts and circumstances regarding the nature of these relationships to determine whether
other factors, regardless of the Independence Standards, might compromise a director’s independence.

Bascd on its analysis, the Nominating & Governance Committee has detenmined that, other than Pierre Nanterme, all of our directors have satisfied the
Independence Standards as well as the independence requirements of the NYSE. The Board concurred in these independence determinations. In reaching its
determinations, the Nominating & Governance Committee and the Board considered the following:

«  Mses. Dublon and Magner and Messrs. Giancarlo, Idei, Kimsey, Moody-Stuart, Pélisson and von Schimmelmann all served as a director of, and
Ms, McGarvie and Messes. Ardila and Idei also
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were employed by, an organization that does business with Accenture. In no instances did the amount received by Accenture or such erganization
exceed the greater of $1 million or 1% of either Accenture’s or such organization’s consolidated gross revenues.

Ms. McGarvie is employed as a professor at a university, and Ms. Dublon and Messrs. Ardila and Lipp are directors of one or more non-profit
organizations, to which Accenture made charitable contributions of less than $120,000 during fiscal 2013.

Accenturc made a $195,000 charitable contribution in fiscal 2013 to Zamyn at the request of an Accenture Leader in our Management Consulting
practice who serves on the council of the crganization. Zamyn is an independent organization aiming to foster cross-cultural understanding and to
inform sustainable economic policies, responsible corporate practice and more representative global governance. The contribution was for
sponsorship of a lecture series conducted by Zamyn in connection with sustainability and the [uture of the G8. Sir Mark Moody-Stuart is a
director of, and his wife sits on the council of, Zamyn and had no involvement in soliciling the contribution.

Audit Committee

The Audit Committee consists of four independent directors: William L., Kimsey (who serves as chair); Roberi [. Lipp; Blythe J. McGarvie, and Gilles

C. Pélisson. The Audit Committee was established by the Board for the purposc of, among other things, overseeing Accenture's accounting and financial
Teporting processes and avdits of our financial statements. The Board has determined that each member of the Audit Commitiee meets the financial literacy
and independence requirements of the SEC and NYSE for audit committee members and that Mr. Kimsey and Ms. McGarvic gach qualifies as an “audit
committee financial expert” for purposes of the rules and regulations of the SEC. No member of the Audit Committee may serve on the audit committee of more
than three public companies, including Accenture, unless the Board determines that such simultaneous scrvice would not impair the ability of such member to
effectively serve on the Audit Committee. No member of the Audit Committee currently serves on the andit comunittees of more than three public companies,
including Accenture.

The Audit Committee held ten meetings in fiscal 2013, four of which were held in person. The Audit Commitlee’s primary duties and rcsponsibilities are

review and discuss with management and the independent auditors our annual audited financial statements and quarterly financial statemenis,
“Management’s Discussion and Analysis of Financial Condition and Results of Operations™ in the Company's Form 10-K and Form 10-Q filings,
as well as the Company’s earnings press releases, eamings guidance and information related thereto, and discuss with the independent auditors the
matters required to be discussed by the applicable auditing standards adopted by the Public Company Accounting Qversight Board;

retain or change, subject to the requirements of Irish company law, independent auditors and approve, in advance, all audit engagement fees and
terms for the Company and its subsidiaries; oversee the work of any registered public accounting firm employed by the Company, including the
resolution of any disagreement between management and the independent auditor regarding financial reporting, for the purpose of preparing or
issuing an audit report or related work; approve, in advance, any audil and any permissible non-audit engagement or relationship with our
independent auditors; review at least annually the qualifications, performance and independence of our independent auditors and present its
conclusions with respect to the independent auditor to the Board; review with our independent auditars any audit problems or difficulties and
management’s Tesponse; and set clear hiring policies {0 be implemented by the Company for employees or former employees of cur independent
auditors to ensure independence;
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review the integrity of our internal and external reporting processes and controls; review the effect of regulatory and accounting initiatives, as well as
off-halance sheet structures (if any), on our financizgl statements; establish regular systems of reporting to the committee by each of management,
the independent auditors and the internal auditors regarding any significant judgments made in the preparation of the financial statements or any
significant difticulties encountered during the course of a review or audit; review any significant disagreement between management and the
independent or intemnal auditors with respect fo the preparation of the financial statements and management’s response to such matters; review and
discuss with the independent auditors the responsibilities, budget and staffing of the Company’s internal audit function; teview and discuss with
the Company’s internal auditors (1) the internal audit function, including its authority, responsibilities, independence and reporting obligations,
(2) the proposed audit plan for the coming vear, (3) the coordination of the proposed audit plan with the Company’s independent auditors and

(4) the results of the internal audit program, and perform a specific review of any significant issues: and, at least annually, hold separate meetings
with members of management, the independent auditors, the general counsel and the director of the internal audit department on any matters that the
committee or these proups believe should be discussed privately;

review with our counsel any legal matter that could have a significant impact on our financial stalements or operations; discuss with management
and our independent auditors our risk-assessmeni and risk-management guidelines and policies as well as our major financial risk exposures and
the steps taken to monitor and control such exposures; oversee our compliance program and adherence to our Code of Business Ethics, which
includes reviewing and investigating matters pertaining 0 maragement’s integrity or conflicts of interest; cstablish procedures for the receipt,
retention and treatment of complaints regarding accounting, internal accounting controls or auditing matters and for the confidential, anonymous
submission by emplovees of congcerns regarding questionable accounting or auditing matters; and ensure that the Company maintains an internal
audit function; and

prepare a report to be included in our proxy statement; and provide other regular reports to the Board and maintain minutes or records of its
meetings and activities.

Compensation Committee

Scope, Authority and Membership

The Compensation Committee consists of three independent directors: Marjorie Magner (who serves as chair); William L. Kimsey; and Mark Moody-
Stuart. The Compensation Committee acts on behalf of the Board to establish the compensation of executive officers of the Company and provides oversight of
the Company’s global compensation philosophy. The Compensation Committee also acts as the oversight committee with respect to the Company’s equity
compensation plans. In oversecing those plans, the Compensation Committee has delepated authority for day-to-day administration, implementation and
interpretation of the Company’s equity compensation programs to the Company’s exceutive officers,

The Compensation Committee held seven meetings in fiscal 2013, five of which were held in person. The Compensation Committee’s primary duties
and responsibilities are ta:

determine the annual compensation of our executive chairman (if any) and our chief executive officer, in each case taking inte consideration
feedback provided by the Nominating & Governance Committes and the lead director (who is a member of the Compensation Committee) based on
their review of their individual performance and additional input on their respective performance provided by our chief hurnan resources officer
afier consullation with metnbers of our
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glabal management committee; determine the annual compensation of our other executive officers, taking into considcration the chief executive
officer’s input; approve the material terms of any employment agreements, severance arrangements, change-in-confrol arrangements or similar
agreements or arrangements and any material amendments thereto with our executive officers; review and make recommendations to the Board on a
biennial basis, ar as circumstances warrant, with regard to the appropriateness of the compensation paid to cur non-emplayee directars; review and
discuss with managernent, on at least an annual basis, management’s assessment of whether the risks arising from our compensation policies and
practices for employees are reasonably likely to have a material, adverse effect on the Company; review and approve the peer companies to be used
by us and the Compensation Committee’s compensation consultant for the purposes of compensation benchmarking and survey data; discuss the
results of the shareholder advisary vote on “say-pn-pay” with regard to the named executive officers; and meet regularly without the presence of
mandgement;

«  establish and maintain our equity compensation policies and practices; review and make recommendations to the Board with respect to our
incentive-compensation, equity-based and pension plans; oversce the administration of our equity-based compensation plans; review and approve
all equity compensation plans that are not otherwise subject to shareholder approval; monitor the total equity vsage for equity-based plans; review
and make recommendations to the Board with respect to our pension and other retirement plans; and review and approve our accruals under our
annual bonus program;

«  review and discuss the Compensation Discussion and Analysis with management and makc a recommendation to the Board with respect to
inclusion of the Compensation Discussion and Analysis in our proxy statement; and prepare a report to be included in our proxy statement; and

»  provide other regular reports to the Board and maintain minutes or records of its meetings and activities.

Roles in Determining Executive Compensation
A number of individuals and entities contribute to the process of reviewing and determining the compensation of cur executive officers:
v Compensation Committee.  Our Compensation Committee makes the final determination regarding the annual compensation of our executive

officers, taking into consideration an evaluation of each such officer’s respective performance and the recommendation of the chairman and chief
executive officer regarding the compensation of our executive officers other than himself.

«  Nominating & Governance Commiftee,  Together with the Compensation Committee (which includes the lead director), the Nominating &
Governance Committee reviews the performance of our chairman and chief exccutive officer and provides a performance rating for the chairman and
chief executive officer.

+  Chairman and Chief Executive Officer. The chaitman and chief cxecutive officer provides the Compensation Committee with an evaluation of
the performance of the executive officers other than himself, which includes an assessment of each individual’s performance against his or her
annual objectives and a recommendation regarding his or her compensation.

+  (hief Human Resources Officer.  Our chief human resources officer solicits input from members of our global management committee and other
senior keaders in the Company regarding the performance of our chairman and chief executive officer to aid in the review of his performance.
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Compensation Consultants.  The Compensation Committee has engaged Pay Governance LLC (“Pay Governance™) to serve ag the Compensation
Committee’s compensation consultant. Pay Governance and its affiliates do not provide any services to the Company or any of the Company’s
affiliates ather than advising the Compensation Committee on director and executive officer compensation. As requested by the commitiee, Pay
Governance advises the Compensation Committee on gencral marketplace trends in executive compensation, makes proposals for executive
compensation programs, recommends peer companies for inclusion in competitive market analyses of compensation and responds to other requests
from the Compensation Committee for advice or resources regarding the compensation of our chairman and chief executive officer and our other
executive officers. Pay Governance also provides input for the Compensation Committee to consider regarding the final compensation packages of
out chairman and chief executive officer, as discussed under “Compensation Discussion and Analysis—Process for Determining Executive
Compensation.”

Management separately receives benchmarking information with respect to executive officer compensation from its compensation consultant,
Towers Watson Delaware Inc. (“Towers Watson™). This information is based on a benchmarking approach developed by Towers Watson and Pay
Governance and is used by the chairman and chief executive officer in making his recommendations to the Compensation Committee with respect
to the compensation of the executive officers other than himself. While Towers Watson also acts as management’s compensation consultant for nor-
executive officer compensation in various capacities with respect to our global workforce of over 275,000 employees and assists management in
formulating its compensation recommendations for our executive officers, the Compensation Committee has separately cngaged Pay Governance as
its independent compensation consultant to avoid any conflicts of interest,

Nominating & Governance Commitiee

The Nominating & Governance Committee consists of five independent directors: Gilles C. Pélisson (who serves as chair); Charles H. Giancarlo;
Nobuyuki Idei; Blythe I. McGarvie and Wulf von Schimmetmann. Ms, McGarvie joined the commitiee as of February 6, 2013. The Nominating &
Governance Committee held five meetings in fiscal 2013, four of which were held in person. The Nominating & Governance Committee’s primnary duties and
responsibilities are to:

aversee Board selection, composition and evaluation, including the making of recommendations regarding the size and composition of the Board,
the identification of qualificd candidates and recommendation to the Board of candidates for Board membership and the annual evaluation of the
overall effectiveness of the Board and its committees;

manage the committee selection and composition process, including recommending members of the Board to serve on the committees of the Board
and as chairs of those committees and the establishment, monitoring and making of recommendations for the purpose, structure and operations of
these committces and, as may be appropriate, the creation or climination of commitiees;

monitor and oversee corporate governance matters, including reviewing and making recommendations regarding our constituent documents and
Corporate Govemance Guidelines, monitoring of new developments in the area of corporate governance, and reviewing, approving, disapproving or
ratifying, as appropriate, related person transactions;

oversee the development and implementation of an orientation program for new Board members; oversee the evaluation of management; together with
the Compensation Committee and the lead director, conduct an annual review of our chicf executive officer and our executive chairman; and ensure
that an effective chief executive officer succession plan is in place; and
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+  provide regular reports to the Board and maintain minutes or records of its meetings and activities.

The Nominating & Govemnance Committee is responsible for identifying individuals who are qualified candidates for Board membership. Consistent
with the Company’s Corporate Govemnance Guidelines, the Nominating & Govermance Committee seeks to ensure that the Board 1s composed of individuals
whose particular backgrounds, skills and expertise, when taken together, will provide the Board with the range of skills and expertise to guide and oversee
Accenture’s strategy and operations. The Nominating & Governance Committee secks candidates who, at a minimum, have the following charactensties:

»  the time, energy and judgment to effectively carry out his or her responsibilities as a member of the Board;

»  aprofessional background that would enable the candidate to develop a deep understanding of our business;
+  the ability to exercise judgment and courage in fulfilling his or her oversight responsibilities; and

= the ability 10 embrace Accenture’s values and culture, and the possession of the highest levels of integrity.

In addition, the committee assesses the contribution that a particular candidate’s skills and expertise will, in light of the skills and expertise of the
incumbent directors, make with respect to guiding and overseeing Accenture’s strategy and operations.

Consistent with the Company’s Corporate Governance Guidelines, the Nominating & Governance Commiltee also seeks geographic, age, gender and
ethnic diversity among the members of the Board. While the Board has not adopted a formal policy with regard 1o the consideration of diversity in identifying
direclor nominees, the Nominating & Governance Committee and the Board belicve that considering diversity is consistent with the goal of creating a board of
directors that best serves the needs of the Company and the interest of its sharcholders, and it is one of the many factors that they consider when identifying
individuals for Board membership.

To identify and recruit qualified candidates for the Board, the Board has previously utilized the services of professional search finms. In some cases,
nominees have been individuals known 1o Board members through business or other relationships. In the case of Jaite Ardila, a third party professiconal
search firm identified him as a potential director nominee. Prior to his nomination, Mr. Ardila met with each member of the Board. After review and discussion
with cach of the directors, the committee recommended Mr. Ardila’s appointment as a director to the full Board for final consideration and approval,

Consistent with its duties and responsibilities, the Nominating & Governance Committee conducts a confidential survey of the Board, which is
designed to evaluate the operation and performance of the Board and each of its commiitees. The lead director and chair of the Nominating & Governance
Committee also conduct a sclf-asscssment interview with each Board member designed to enhance his or her participation and role as a member of the Board.

Director Qualifications

In considering each director and director nominee, the Board and the Nominating & Govemance Committee evaluated such person’s background,
qualifications, attributes and skills to serve as a director. The Board and the Nominating & Govemance Committee considered the nomination criteria
discussed above, as well as the years of experience many directors have had working together on the Board and the deep knowledge of the Company they have
developed as a result of such service. The Board and the
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Nominating & Governance Committee also evaluated each of the director’s contributions to the Board and role in the operation of the Board as a wholc.

Each director and nominee has served in setior roles with significant responsibility and has gained expertise in areas relevant to the Company and its
business. [n addition to the background and experience of each director and nominee outlined in the biographies on pages 8 to 11 of this proxy stalement, the
Board and the Nominating & Governance Committee considered, in particular, the following:

Mr. Ardila brings to the Board significant managerial, operational and global experience as a result of the various scnior positions he has held with
the General Motors Company, including as executive vice president and president of General Motors South America. The Board aiso bencfits from
his broad experience in manufacturing and knowledge of the Latin American market.

Ms. Dublon brings to the Board significant experience and expertise in financial, strategic and banking activities gained during her tenure and as
chief financial officer of IPMorgan Chase & Co. and its predecessor comparics. Ms. Dublon also brings an important perspective gained from her
service as a director of other public company boards and as a former member of the faculty of the Harvard Business School, as well as from her
significant experience while working with non-profil organizations focusing on women’s issues and initiatives.

Mr. Giancarlo brings to the Board significant managerial, operational and financial experience as a result of the numercus senior positions he has
held at multi-national corporations as well as his scrvice as a director of other public company boards. Mr. Giancarlo brings to the Board an
important perspective on technolegy, technology-enabled and related growth industries, as well as acquisitions and the private equity industry,

Mr. Idei brings 1o the Board significant skills and experience from his tenurc in a varicty of senior positions with Sony Corporation, including as
chairman and group chief executive officer as well as his service as a director of other public company boards, Mr. Idei also has expertise in
developing technology-based ventures gained from his establishment of a firm that advises Japancse businesses. The Board also benefits from his
broad experience in and knowledge of the Asian market and international business.

Mr. Kimsey brings to the Board significant knowledge and expertise in finance and accounting matters as a result of his many years of practicing
as a certified public accountant and his tenure as global chief executive officer of Emst & Young Global Limited. Mr. Kimsey also brings an
important perspective from his service as a director of other public company boards.

Mr. Lipp brings to the Board significant managerial, operational and financial experience as a resutt of his tenure as chairman and chief executive of
Traveders Property Casualty Corp. (the predecessor company to the Travelers Companies, Inc.} and the various senior executive positions he held at
JPMorgan Chase & Co. and Citigroup Inc. as well as his service as a director of other public company boards. Mr. Lipp alse provides the Board
with a valuable perspective as a result of his services as trustee or director of several non-profit organizations.

Ms. Magrier brings 10 the Board significant business experience and operations cxpertisc gained from the various senior management roles that she
has held with Citigroup Inc. and as a partner with a private equity firm that she co-founded as well as through her service as a director of other
public company boards. Ms. Magner also has leadership experience and perspective from her work in various philanthropic endeavors as an
advocate on 1ssues affecting consumers, women and youth globally.
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*  Ms. McGarvie brings to the Board significant experience and expertise in management, finance and accounting gained from her experience as chiet
financial efficer of BIC Group, her experience in senior financial positions at other major companies, her tenure as chief executive officer of a firm
she founded that focused on finance and leadership, her service as a director of ather public company boards and her experience as a member of the
faculty of the Harvard Business School, Ms. McGarvie also has significant international experience and is the author of two books on leadership.

¢« Sir Mark brings to the Board many years of experience leading global organizations and experience as chair or managing director of companics
including Anglo Amcrican ple and the Royal Dutch/Shell Group as well as through his service as a director of other public company boards. Sir
Mark has experience and expertise in international business and governance and has worked in a number of countries during his career, largely
cutside of Europe. He has also gained significant experience with several philanthropic organizations.

*  Mr. Nanterme brings to the Board a deep knowledge of Accenture and jts operations from 30 years of experience with the Company, including as
chairman and chief executive officer as well as group chief executive of Accenture’s Financial Services operating group and as our chief leadership
officer. He brings to the Board experience in human capital strafcgy and an understanding of the global marketplace and competitive landscape,

*  Mr. Pclisson brings to the Board significant managerial, operational and global experience from his tenure as chairman and CEO of Accor, as
chairman and CEQ of Bouygues Telecom, as chairman and chief executive officer of Disneyland Paris and from other senior executive positions he
has held at several other companies as well as his service as a director of other public company boards. The Board also benefits from his broad
experience in the European and Asian markets.

*  Mr. von Schimmelmann brings to the Board leadership experience as a result of his position as chief executive officer of Deutsche Postbank AG as
well as through his service as a director of other public company boards. The Board also benefits from his expertise in management as well as his
experience in the Eurepean market and significant experience in international business.

Process for Shareholders to Recommend Director Nominees

Our Corporate Governance Guidelines address the processes by which shareholders may recommend director nominees, and the Nominating &
Governance Committee’s general policy is to welcome and consider any such recommendations, If you would like to recommend a future nominee for Board
membership, you can submit a written recommendation with the name and other pertincnt information of the nominee to: Mr. Gilles C. Pélisson, chair of the
Nominating & Governance Committee, c/o Accenture, 161 N. Clark Street, Chicago, lllinois 60601, USA, Attention: General Counsel, Secretary & Chief
Compliance Officer. As provided for in our Corporate Governance Guidelines, the Nominating & Governance Committec uses the same criteria for evaluating
candidates regardless of the source of referral. Please note that Accenture plc’s articles of association prescribe certain timing and nomination requirements with
respect to any such recommendation. Please refer to Article 84(a)(ii) of our articles of association (which can be found on the “Governance Principles” page of
our website accessible through http://investor.accenture.com) for information on these requirements,

Finance Committee
The Finance Committee consists of five independent directors: Charles H. Giancarlo (who serves as chair), Jaime Ardila, Dina Dublon, Robert 1. Lipp
and Marjorie Magner. laime Ardila joined the
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committee as of August 20, 2013 upon his appointment as a director. The Finance Committee held nine meetings in fiscal 2013, five of which were held in
persan. The Finance Committee’s primary duties and responsibilities are to:

« review and make recommendations regarding our capital structure and corporate finance strategy and activities, including any issuance of equity
and dcbt sceurities, financing plans, debt ratings, share repurchase philosophy and strategy, share redemption and purchase activities, and
dividend policy;

»  review and make recommendations regarding our treasury function, investment strategies, banking and cash management arrangements and
financial risk management;

+  review and make recommendations regarding funding and oversight of and investment planning for our various defined benefit and contribution
plans;
*  review and make recommendations to the Board with respect to major investments, acquisitions, divestitures, joint ventures or similar

transactions;

«  review and make recommendations to the Board with respect to our insurance programs and structures and other activities 1o manage financial
risks in our business;

= have the chair of the committee review annually with the Audit Committee the risk assessment process undertaken by the committee with respect to
the risks overseen by the committee; and

+  provide regular reports to the Board and maintain minutes or records of its meetings and activities.

Certain Relationships and Related Person Transactions
Review and Approval of Related Person Transactions

The Board has adopted a written Related Person Transactions Policy to assist it in reviewing, approving and ratifying related person transactions and to
assist us in the preparation of related disclosures required by the SEC. This Related Person Transactions Policy supplements our other policies that may
apply to transactions with related persons, such as the Board’s Corporate Governance Guidelines and our Code of Business Ethics.

The Relaled Person Transactions Policy provides that all related person transactions covered by the policy must be reviewed and approved or ratified by
the Board or by the Nominating & Governance Committee. Our directors and executive officers are required to provide prompt notice of any plan or proposal
to engage in a related person transaction to the General Counsel, Secretary & Chief Compliance Officer, who in tum must, after a preliminary review, together,
if decmed appropriate, with our outside counscl, present it to the Neminating & Govemnance Committee.

In reviewing related person transactions, the Nominating & Governance Committee will consider the relevant facts and circumstances, including,
among other things:

+  the identity of the related person, the naturc of the related person’s interest in the transaction and the material terms of the transaction;
» the importance of the transaction both to the Company and to the related person;

«  whether the transaction would likely impair the judgment of a director or an executive officer to act in the best interest of the Company and, in the
case of an outside director, whether it would impair his or her independence; and
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+  whether the value and the terms of the transaction are fair to the Company and on a substantially similar basis as would apply if the transaction
did not involve a related person.

The Nominating & Governance Committee will not approve or ratify any related person transaction unless, after considering all relevant information, it
has determined that the transaction is in, or is not inconsistent with, the best interests of the Company and our shareholders and complies with appticable law,

Generally, the Related Person Transactions Policy applies to any current or proposed transaction in which:
+  the Company was or i$ to be a participant;
+  the amount involved exceeds $120,000; and

*  any related person (i.e., a director, director nominge, executive officer, greater than five percent beneficial owner and any immediate famnily member
of such person) had or will have a dircct or indirect material interest.

Certain Related Person Transactions

From time to time, institutional investors, such as large investment management firms, mutual fund management organizations and other financial
organizations become beneficial owners through aggregation of holdings of their affiliates of 5% or more of a class of voting securities of the Company and, as
a result, are considered a “related person™ under the Related Person Transactions Policy., Wt may conduct business with these organizations in the ordinary
course. Duning fiscal 2013, the following transactions occurred with investors who reported beneficial ownership of 5% or more of the Company’s voting
securities. Each of the following transactions was entered into on an arm’s length basis in the ordinary course.

*  We provided consulting services to MFS Investment Management (also known as Massachusetts Financial Services Company), which, together
with its affiliates, beneficially owned approximately 8.1% of our outstanding Class A ordinary shares bascd on a standard Form TR-1 filed with
the UK Financial Services Authority and provided to Accenture on November 1, 2013. During fiscal 20113, Accenture recorded revenues of
approximately $3.1 million for these services.

*  BlackRock, Inc., together with its affiliates, beneficially owned approximaltely 5.1% of our cutstanding Class A ordinary shares based on a
standard Form TR-1 filed with the UK Financial Services Authority and provided to Accenture on September 11, 2013 and received investment
management fees totaling approximately $215,000 in fiscal 2013 with respect to mumal funds offered under the Company’s global retirerment
Programs.

+  We provided consulting and outsourcing services to the Capital Group Companies, [nc. {“Capital”), which, together with its affiliates, beneficially
owned approximately 5.1% of our outstanding Class A ordinary shares based on a Notification of Holdings under Irish law provided to Accenture
on November 4, 2013. Duning fiscal 2013, Accenture recorded revenues of approximately $24.7 million for these services. In addition, Capital and
its affiliates received investment management fees totaling approximately $1.2 million in fiscal 2013 with respect to mutual funds offercd under the
Company’s global retirement programs.

In addition, we seck to hire the most qualified candidates and consequently do not preclude the employment of family members of current directors and
executive officers. Mr. von Schimmelmann’s son, Berthold von Schimmelmann, is a senior manager in our technology business and is based in Australia.
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He eamned approximately $180,000 in basc and bonus compensation during fiscal 2013, which was commensurate with his peers’ compensation and
cstablished in accordance with the Company’s compensation practices applicable to emplovees with equivalent qualifications, experience and responsibilities.
He did not serve as an executive officer of the Company during this period and did not have a key company-level strategic role within the Company in that he
did not drive the strategy or direction of the Company, nor was he personally accountable for the Company’s financial resuits,
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REPORTS OF THE COMMITTEES OF THE BOARD
Audit Committee Report

Since its creation in 2001, the Audit Committee of the Board has been composed entirely of non-management directors, In addition, each member of the
Audit Committee meets the independence and experience requirements set forth by the SEC and the NYSE,

The Audit Committee of the Board operates pursuant to a written charter, which may be accessed through the Corporate Governance section of
Accenture’s websile, accessible through the Investor Relations page at http.//investor.accenture.com, The Audit Commitiee reviews and assesses the adequacy
of its charter on an annual basis.

Management has the primary responsibility for the financial statements and the reporting process, including the system of internal accounting controls.
As part of the Audit Committee’s oversight function, the Audit Committee:

+  Reviewed and discussed the Company’s annual audited financial statements and quarterly financial statements with management and with
Accenture’s independent registered public accounting firm. The committee also reviewed related matters and disclosure items, including the
Company’s earnings press releases, and performed its regular review of critical accounting policies and the processes by which the Company’s
chief executive officer and chief financial officer centify the information containcd in its quarterly and annual filings.

»  Discussed with KPMG LLP (together with its affiliates, “KPMG™) the matters required to be discussed by Public Company Accounting Oversight
Board Auditing Standard No. 16 “Communications with Audit Committees.” The committee also received the written disclosures and letter from
KPMG required by applicable reuirements of the Public Company Accounting Oversight Board regarding KPMG’s communications with the
committee concerning independence and discussed with KPMG their independence and related matters,

In addition, in reliance upon its reviews and discussions as outlined above, the Audit Committec recomumended, and the Board of Directors approved,
the inclusion of the Company’s andited financial statements in its Annual Report on Form 10-K for the fiscal year ended August 31, 2013 for filing with the
SEC and presentation to the Company’s shareholders. The Audit Committee also recommended during fiscal 2014 that KPMG be re-appointed as the
Company’s independent registered public accounting {irm to serve until the Company’s annwal gencral meeting of shareholders in 2015 and that the Board
submit this appointmet to the Company's shareholders for ratification at the Annual Meeting. This report is provided by the following independent directors,
who compose the Audit Committee:

THE AUDIT COMMITTEE

William L. Kimsey, Chair
Robert 1. Lipp

Blythe J. McGarvie

Gilles C. Pélisson
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Compensation Committee Report

The Compensation Committee has reviewed the Compensation Discussion and Analysis section of this proxy statement and discussed that section with
management. Based on its review and discussions with management, the Compensation Committee recommended to the Board that the Compensation
Discussion and Analysis be included in this proxy statement and Annual Report on Form 10-K. This report is provided by the following independent
directors, who compose the Compensation Committee:

THE COMPENSATION COMMITTEE

Marjorie Magner, Chair
William L. Kimsey
Mark Moody-Stuart
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PROPOSAL NO. 3—NON-BINDING RATIFICATION OF APPOINTMENT OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING
FIRM AND BINDING AUTHORIZATION OF THE BOARD TO DETERMINE ITS REMUNERATION

Shareholders are being asked to vote to tatify, in a non-binding vote, the appointment of our independent registered public accounting firm, KPMG, and
also to votc to autharize, in a binding vote, the Board, acting through the Audit Committee, 10 determine KPMG's remuncration. Upon the Audit Committee™s
recommendation, the Board has recommended the re-appointment of KPMG as our independent registered public accounting firm to audit our consolidated
financial statements and our internal control over financial reporting for the fiscal vear ending Avgust 31, 2014, The Board is asking our shareholders to
ratify, in a non-binding vole, the appointment of KPMG as our independent registered public accounting firm to hold office until our annual general meeting of
shareholders in 2015 and to authorize, in a binding vote, the Board, acting through the Audit Committee, to determine KPMG's remuneration. Although
ratification is not required by our memorandum and articles of association or otherwise, the Board is submitting the selection of KPMG to our shareholders for
ratification because we valuc our sharcholders’ views on the Company’s independent registercd public accounting firm. If our shareholders fail to ratify the
selection, it will be considered as notice to the Board and the Audit Committee to consider the selection of a different firm, Even if the selection is ratified, the
Andit Committee in its discretion may select a ditferent independent registered public accounting firm at any time during the year if it determines that such a
change would be in the best interests of the Company and our sharcholders,

We expect that one or mare represeniatives of KPMG will be present at the Annual Meeting. Each of these representatives will have the opportunity to
make a statement, il he or she desires, and is expected to be available to respond to any questions.

The text of the resolution in respect of proposal ne. 3 is as follows:

“To ratify, in a non-binding vote, the appointment of KPMG as the independent registered public accounting firm for the Company uatil the next annual
general mecting of the Company in 2015 and to authorize, in a binding vote, the Board, acting through the Audit Commitice, to determine its remuneration.”
THE BOARD RECOMMENDS THAT YOU YOTE “FOR” THE NON-BINDING RATIFICATION OF THE APPOINTMENT OF KPMG

AS INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM AND THE BINDING AUTHORIZATION OF THE BOARD, ACTING
THROUGH THE AUDIT COMMITTEE, TO DETERMINE KPFMG’S REMUNERATION.
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INDEPENDENT AUDITOR’S FEES
Independent Auditor’s Fees

The following table describes fees for professional audit services rendered by KPMG, Accenture’s principal accountant, for the audits of our annual
financial statements for the years ended August 31, 2013 and August 31, 2012 and our internal control over finaneial reporting as of August 31, 2013 and
August 31, 2012, and fees billed for other services rendered by KPMG during these periods.

2013 012
{in thousands)
Audit Fees(1) $14,499 $13,588
Audit-Related Fees(2) 2,324 739
Tax Fees(3) 1,427 238
All Other Fees(4) 660 282
‘Fotal $ 18,910 $ 14,847

{1) Audit Fees, including thase for statutory audits, include the aggrepate fees recorded for the liscal year indivaled for professional services rendered by KPMCG for the audit of Accenture ple’s and Accenture SCA's annual
financial statements and review of financial statements included in Accenture’s Forms 10-K and Forms 10-Q. Audit Fees also include fees for the audit of Accenture plc's and Accenture SCA's intemal cantral over
financial reporting.

{2) Audit-Related Fees include the aggregale [ees recorded during the (iscal year indicated for assurance and related services by KPMG that are reasonably related ta the performance of 1he audit ar review of Accenture
ple's and Accenture SCA’s financial statements and not includid in Audit Fees. Audit-Related Fees also include fees for merger and aequisitien due diligence services, accounting advice and opiniens related to
various employee benelit plans and services e issue Statement on Standards for Attestation Engagements (SSAE) No. 16 reparts.

(3) Tax Fecs include the aggregate Tees recorded during the fiscal year indicated for prafessional services rendered by KPM(G for tax compliance, tax advice and tax planning,

(4) All Other Fees include the appregate fees recorded during the fiscal year indicated for products end serviees provided by KPMG, ether than the services reporied above. The Audit Committee concluded that the
provisien of these services and relaled fees do net affect the independence of KPMG,

Procedures For Audit Committee Pre-Approval of Audit and Permissible Non-Audit Services of Independent Auditor

Pursuant to its charler, the Audit Committee of the Board is responsible for reviewing and approving, in advance, any audit and any permissible non-
audit engagement or relationship between Accenture and its independent auditors. The Audit Committee has delepated to its chair the authority to review and
pre-approve any such engagement or relationship, which may be proposed in between its regular meetings. Any such pre-approval is subsequently considered
and ratified by the Audit Committee at the next regularly scheduled meeting.
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PROPOSAL NO. 4 —NON-BINDING VOTE ON EXECUTIVE COMPENSATION

In accordance with the requirements of Section 14A of the Exchange Act and the related rules of the SEC, shareholders are being asked to approve. in an
advisory, non-hinding vote, the compensation of our named executive officers as disclosed pursuant to Item 402 of Regulation 3-K, including the
Compensation Discussion and Anatysis, compensation tables and narrative discussion.

In considering their vote, we urge shareholders to review the information on Accenture’s compensation policies and decisions regarding the named
executive officets presented in the Compensation Discussion and Analysis on pages 38 to 56, as well as the discussion regarding the Compensation
Committee on pages 16 to 18.

This advisory resolution, commonly referred to as a “say-on-pay” resolution, is non-binding. Although this resolution is non-binding, the Board and the
Compensation Committes value the opinions of our shareholders and will review and consider the voting results when making future compensation decisions
for our named exceutive officers.

Accenture employs a pay-for-performance philosophy for our entire global management committee and atl of our named executive officers. Our
compensation philosophy and framework have resulted in compensation for our named executive officers that reflects the Company’s financial results and the
ather performance factors described in “Compensation Discussion and Analysis—Fiscal 2013 Compensation Overview and Summary.” Our annualized total
shareholder return for the three-year period ended August 31, 2013 was 28%, the highest among our peers, and our annualized total shareholder return for the
five-year period ended August 31, 2013 was 14%, also the highest among our peers.

As discussed below in “Compensation Discussion and Analysis,” our compensation philogophy for our named executive officers includes the following
elements:

»  Long-term equity compensation has multi-year performance-based vesting.  The most significant singie element of our named executive
officers’ compensation opportunily over time is the Key Exccutive Performance Share Program, for which vesting depends exclusively on the
Company’s cumulative performance against our annual operating income plan and relative total shareholder return, in each case over a three-year
period. In fiscal 2013, the target value of the awards made under this program represented 92% of our chairman and chief executive officer’s total
cquity compensation and 53% of the total equity compensation of all of our other named executive officers, excluding Mr. Green, laken as a whole,

»  Total cash compensation is tied to performance.  The majority of cash compensation opportunity is based on Company and individual
performance. The cash compensation of our named executive officers as a group has fluctuated from year to year, reflecting the Company s
financial cesults.

= Compensaiion unrelated 1o performance is limited.  Accenture’s employment agreements do not provide for multi-year employment, guaranteed
incentive awards or “golden parachutes™ upon termination of employment for our named executive officers, aside from that required by law. We do
not offer significant perquisites, nor do we provide tax gross-up payments on post-employment benefits.

The text of the resolution in respect of proposal no. 4 1s as follows:

“Resolved, that, the compensation paid to the Company’s named executive officers as disclosed pursuant to Item 402 of Regulation $-K, including the
Compensation Discussion and Analysis, compensation tables and narrative discussion, is hereby approved.”

THE. BOARD RECOMMENDS THAT YOU VOTE “FOR" THE APPROVAL OF THE COMPENSATION OF OUR NAMED
EXECUTIVE OFFICERS.

29



Table of Contents

PROPOSAL NO. 5—GRANT BOARD AUTHORITY TO ISSUE SHARES

Under Irish law, directors of an Irish public limited company must have authority from its sharehalders to issue any shares, including shares which are
part of the company’s authorized but unjssued share capital. When our shareholders originally approved the adoption of our articles of association on
September 1, 2009, the Board was granted this authorization for a period of five ycars. Because this five-year period will expire on September 1, 2014, we are
presenting this proposal no. 5 to renew the Board’s authority to issue our authorized shares on the terms set forth below.

We understand that it is customary practice in Trefand to seek shareholder authority to issue up to 33% of a company’s issued ordinary sharc capital and
for such authority to be limited to a period of 12 to 18 months. Therefore, in accordance with customary practice in Ireland, we are seeking approval to
authorize the Board, upon expiration of our existing authority, to issue up to a maximum of 33% of our issued ordinary share capital as of December 6, 2013
{the latest practicable date before this proxy statement), for a period expiring 18 months from the passing of this resolution, unless renewed. Notwithstanding
the foregoing, we expect to propose renewal of this anthorization on a regular basis at our annua general meetings in subsequent years,

Granting the Board this authority is a routine matter for public companics incorporated in Ireland and is consistent with Irish market practice. This
authority is fundamental to our business and enables us to issue shares, including in connection with our equity compensation plans and, if applicable,
funding acquisitions and raising capital. We are not asking you to approve an increase in our authorized share capital or to approve a specific issuance of
shares. Instead, approval of this proposal will only grant the Board the authority to issue shares that are already authorized under our articles upon the terms
below. In addition, we note that, because we are a NYSE-listed company, our shareholders continue to benefit from the protections afforded to them under the
rules and regulations of the NYSE and SEC, including those rules that limit our ability to issue shares in specified circumstances, Furthermore, we note that
this authorization is required as a matter of Irish law and is not otherwise required for other U,S. comparies listed on the NYSE with whom we compete.
Accordingly, approval of this resolution would merely place us on par with other NYSE-listed companies.

As required under Irish law, the resolution in respect of proposal no. 5 is an ordinary resolution that requircs the affirmative vote of a simple majority of
ihe votes cast.

The text of the resolution in tespect of proposal no. 5 is as follows:

“That the directors bc and are hereby generally and unconditionally authorized with effect from September 1, 2014 10 exercise all powers of the
Company to allot relevant securities (within the meaning of Section 20 of the Companies (Amendment) Act 1983) up ta an aggregate nominal amount of
$24,029.55 (266,547,869 shares) (being equivalent to approximately 33% of the aggregate nominal value of the issued ordinary share capital of the
Company as of December 6, 2013 (the latest practicable date before this proxy statement)), and the authority conferred by this resolution shall expire 18
months from the passing of this resclution, unless previously renewed, varied or revoked; provided that the Company may make an offer or agreement before
the expiry of this authority, which would or might require any such securities to be allotted after this authority has expired, and in that case, the directors may
allot relevant securities in pursuance of any such offer or agreement as if the authority conferred hereby had not expired.”

THE BOARD RECOMMENDS THAT YOU YOTE “FOR” GRANTING BOARD AUTHORITY TO ISSUE SHARES UNDER
PROPOSAL S,
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PROPOSAL NO, 6—GRANT BOARD AUTHORITY TO OPT-QUT OF STATUTORY PRE-EMPTION RIGHTS

Under Irish law, unless otherwise authorized, when an Irish public limited company issues shares for cash to new shareholders, it is required first to
offer those shares on the same or more favorable terms to existing shareholders of the company on a pro-rata basis {commonly referred to us the statutory pre-
emption right), When our shareholders originally approved the adoption of our articles of association on September 1, 2009, the Board was granted the
authority to opt-out of the statutory pre-emption rights provision of Irish law for a period of five years. Because this five-year period will cxpire on
Seplember 1, 2014, we arc presenting this proposal no. 6 to renew the Board™s authority to opt-out of the pre-emption right an the terms set forth below.

We understand that it is customary practice in Ireland to seek sharcholder authority te opt-out of the statutory pre-emption rights provision in the event of
(1) the issyance of shares for cash in connection with any rights issue and (2) the issuance of shares for cash, if the issuance is limited to up to 5% of a
company’s issued ordinary share capital. It is also customary practice for such authority to be imited to a period of 12 to 18 months. Therefore, in
accardance with customary practice in [reland, we are seeking this authority upon the expiration of our existing authority for a period expiring 18 mouths from
the passing of this resolution, unless renewed. Notwithstanding the foregoing, we expect to propose renewal of this authorization on a regular basis at our
annual general meetings in subsequent years.

Granting the Board this authority is a routine matter for public companies incorporated in Ireland and is consistent with Irish market practice. Similar to
the authorizatipn sought for proposal no. 5, this authority is fundamental to our business and enables us to issue shares under our equity compensation plans
and if applicable, will facilitate our ability to fund acquisitions and otherwise raise capital. We are not asking you to approve an increase in our authorized
sharc capital. Instead, approval of this proposal will only grant the Board the awthority to issue shares in the manner already permitted under our articles upon
the terms below. Without this authorization, in each case where we issue shares for cash, we would first have to offer those shares on the same or more
favorable terms to all of our existing sharcholders. This requirement could undermine the operation of cur compensation plans and cause delays in the
completion of acquisitions and capital raising for our business. Furthermore, we note that this authorization is required as a matter of Irish law and is not
otherwise required for other U.S. companigs listed on the NYSE with whom we compete. Accordingly, approval of this resolution would merely place us on
par with other N'Y SE-listed companics.

As required under Irish law, the resolution in respect of no. 6 is a speeial resolution that requires the affirmative vote of at least 75% of the votes cast.
The text of the resolution in respect of proposal no. & is as follows:

“As 1 special resolution, that, subject to the passing of the resolution in respect of proposal no. 5 as set out above and with effect from September 1,
2014, the dircctors be and are hereby empowered pursuant to Section 24 of the Companies {Amendment) Act 1983 to allot equity securilies (as defined in
Section 23 of that Act) for cash, pursuant to the authority conferred by proposal no. 5 as if sub-section {17 of Scction 23 did not apply to any such allotment,
pravided that this power shall be limited te:

(a) the allotment of equity securities in conncection with a tights issue in favor of the holders of ordinary shares (including rights to subseribe for, or
convert into, ordinary shares) where the equity securities respectively attributable to the interests of such holders are proportional (as nearly as may be} to the
respective numbers of ordinary shares held by them (but subject to such exclusions or other arrangements as the direciors may deem necessary or expedient to
deal with fractional entitlements that
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would otherwise arise, or with legal or practical problems under the laws of, or the requirements of any recognized regulatory body or any stock exchange in,
any territory, or otherwise); and

(b} the allotment (otherwise than pursuant to sub-paragraph (a) above) of equity securities up to an aggregale nominal value of $3,640.84 (40,386,040
shares) (being equivalent to approximately 5% of the aggregate nominal value of the issued ordinary share capital of the Company as of December 6, 2013 (the
latest practicable date before this proxy statement)) and the authority conferred by this resolution shall expire 18 months from the passing of this resolution,
unless previously renewed, varied or revoked; provided that the Company may make an offer or agreement before the expiry of this authority, which would or
might require any such securities to be allotted afler this authority has expired, and i that case, the directors may allot equity securitics in purswanee of any
such offer or agreement as if the authority conferred hereby had not expired.”

THE BOARD RECOMMENDS THAT YOU VOTE “FOR” GRANTING THE BOARD AUTHORITY TO OPT-OUT OF STATUTCRY
PRE-EMPTION RIGHTS UNDER FPROFOSAL 6.
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PROPOSAL NO. 7—APPROVAL OF CAPITAL REDUCTION AND CREATION OF DISTRIBUTABLE RESERVES

From lime to time, Irish companies seek shareholder approval to create additional “distributable reserves.” Under Irish law we need sufficient
“distributable reserves™ to repurchase or redeem our shares or to make other distributions to our shareholders in the form of dividends. In this proposal,
shareholders are being asked to approve a reduction of our share capital by approximately $10.96 billion, consisting of the August 31, 2013 balance of the
share premium account {which is analogous to additional paid in capital in the U.8.) to create additional “distributable reserves” in order to continue: to
repurchase or redeem shares and to make distributions to shareholders.

Between September 2009, when we first created “distributable reserves™ in connection with our reorganization as an Irish public limited company, and
Avgust 31, 2013, our “distributable reserves” have been reduced from approximately $17 billion to approximately $12.7 billion. This reduction is attributable
to the shares we have repurchased or redeemed under our share repurchase programs and the cash dividends we have paid to our shareholders. Over this
period, we have distributed over $11 billion to shareholders in the form of share repurchases and dividends.

On September 26, 2013, we anncunced that our Board approved (a) an increase of S5 billion in additional repurchase authority under our existing
repurchasc programs, bringing Accenture’s total outstanding authortity to approximately $6.3 billion as of Movember 30, 2013, and (b) a semi-annual cash
dividend of $0.93 per share, an increase of 15% over our previous semi-annual dividend. Share repurchases and the payment of dividends reduce the
“distributable reserves™ that are available in the future to continue 1o repurchase or redeem shares and to make distributions to sharcholders in the form of
dividends. In order to maintain our ability to continue making distributions to shareholders we are sceking sharcholder approval of this proposal.

Irish law also requires the Irish High Court’s confirmation of the proposed reduction of sharc capital and for the resulting reserve ta be treated as a
“distributable reserve.” If approved by shareholders and confirmed by the Irish High Court, this proposal will result in the reduction of the balance of our
share premium account as of August 31, 2013, which was approximately $10.96 billion, and the creation of a reserve in an equal amount to be ireated as a
“distributable reserve.”

If shareholders approve this proposal, we will seek the Irish High Court’s confirmation as soon as practicable. Although we are not aware of any rcason
why the Trish High Court would not canfirm the reduction of capital so as to enable us to create “distributable reserves,” there is no guarantee of such
confirmation.

As required under Irish law, the reselution in respect of no. 7 is a special resolution that requires the affirmative vote of at least 75% of the votes cast.
The text of the resolution in respect of proposal no. 7 is as follows:
“As a special resolution, that subject to and with the consent of the Irish High Court:

(a) the share capital of the Company be reduced by the cancellation of $10,955,000,000 standing to the credit of the Company’s share premium accoutt
and the reserve resulting from the cancellation of the share premium shall be treated as profits available for distribution as defined by Section 45 of Companies
{Amendment) Act 1983; and

{(b) the Board, acting through one or more of the Company’s cxecutive officers, be and are hereby authorized, on behalf of the Company, to proceed to
seek the confirmation of the Irish High Court to a reduction of sharc capital by $10,935,000,000.”

THE BOARD OF DIRECTORS RECOMMENDS THAT YOU VOTE “FOR” THE APPROVAL OF THE REDUCTION OF SHARE
CAPITAL OF THE COMPANY AND THE CREATEION OF DISTRIBUTABLE RESERVES.
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PROPOSAL NO. 8—AUTHORIZATION TO HOLD THE 2015 ANNUAL GENERAL MEETING OF SHAREHOLDERS OF ACCENTURE
FPLC AT A LOCATION OUTSIDE OF IRELAND

Under Trish Jaw and in accordance with article 50 of Acecenture pic’s articles of association, the shargholders of Accenture plc must authorize holding
any annual general meeting of shareholders at a location outside of Treland, The Board desires to hold the 2013 annual general meeting of shareholders in the
United States, as has been our historical practice, and is therefore asking our sharchalders to autharize halding the 2015 annual general meeting of
sharchalders at a location outside of Ireland,

The text of the resolution in respect of propesal no. 8 is as follows:

“That the annyal general meeting of shareholders in 2015 may be held at such place outside Ireland as may be determined by the directors.”

THE BOARD RECOMMENDS THAT YOU VOTE “FOR” THE AUTHORIZATION TO HOLD THE 2(15 ANNUAL GENERAL
MEETING OF SHAREHOLDERS OF ACCENTURE PLC AT A LOCATION OUTSIDE OF IRELAND.
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PROPOSAL NO. 9—AUTHORIZATION OF ACCENTURE TO MAKE OPEN-MARKET PURCHASES OF ACCENTURE PLC CLASS A
ORDINARY SHARES

We have historically used open-market share purchases as a means of returning cash to shareholders and managing the size of our base of outstanding
shares. These are longstanding objectives that management believes are important to continue. During fiscal 2013, we repurchased approximately 26.5 million
of our ordinary shares in open-market purchascs as part of our share buyback activities.

In this proposal, shareholders are being asked to authorize Accenture ple, or any of its subsidiaries, to make open-market purchases of Class A
ordinary shares.

Under Irish law, this authorization cannot exceed 18 months. Accordingly, if adopted, the authority will expire on the close of business on July 30, 2015
unless re-approved at the Company’s annual general meeting of sharcholders in 2015. We expect to continue to propose renewal of this authorization on a
regular basis al our annual general meetings in subscquent years,

Tn connection with the parameters established with the Board regarding our share repurchase programs, these purchases would be made only at price
levels that the dircctors would consider to be in the best interests of the sharcholders generally, afier taking into account the Company’s overall financial
position. In addition, the price that may be paid for these shares shall not be less than 80% or more than 120% of the then closing market price of those shares
on the NYSE the day preceding the day on which the relevant shares are purchased. 1t should be noted that Accenture ple currently effects repurchases under
our existing share repurchase program as redemptions pursuant to Article 3(b){iv} of our articles of association. Whether or not this proposed resolutien is
passed, Accenture plc will retain its ability to effect repurchases as redemptions pursuant to its articles of association, although subsidiaries of Accenture ple
will not be able to make open-market purchases of Class A ordinary shares.

In order for a subsidiary of Accenture plc to make open-market purchases of Accenture plc’s Class A ordinary shares, such shares must be purchased
on a “recognized stock exchange™ under Irish law. The NYSE, on which Accenture plc Class A ordinary shares are listed, is a recognized stock exchange for
this purpose under Irish law.

The authority being sought from our shareholders provides that the maximum number of shares authorized to be purchased will be no greater than
95,047,875 Class A ordinary shares, which represents 15% of the Company’s issued Class A ordinary shares outstanding as of November 30, 2013.

The text of the resolution in respect of proposal no. 9 ts as follows:

“The Company and any subsidiary of the Company are hereby generally authorized to make open-market purchases of Class A ordinary shares in the
Company {“shares”) on such terms and conditions and in such manner as the board of directors of the Company may determine from time io time but subject
to the following provisions:

(a) The maximum number of shares authorized to be acquired by the Company and any subsidiaries of the Company pursuant to this
resalution shall not exceed 95,047,875 Class A ordinary shares of $0.0000225 each,

{b} The maximum price to be paid for any Class A ordinary share shall not be more than 120% of the closing price on the New Yark Stock
Exchange for the Class A ordinary shares on the day preceding the day on which the relevant share is purchased by the Company or the relevant subsidiary of
the Company.

(¢) The minimum price to be paid for any Class A ordinaty share shall not be less than 80% of the closing price on the New York Stock
Exchange for the Class A ordinary shares on the day preceding the day on which the relevant share is purchased by the Company or the relevant subsidiary of
the Company.
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{d) This general authority will be effective from the date of passing of this resolution,

{e) This general authority is to expire |8 months from the date of the passing of this resolution, unless previously varied, revoked or renewed by
ordinary resolution in accordance with the provisions of Section 215 of the Companies Act 1990. The Company or any such subsidiary may, before such
expiry, enter into a contract for the purchase of shares which would or might be executed wholly or partly after such expiry and may complete any such
coniract as if the authority conferred hereby had not expired.”

THE BOARD RECOMMENDS THAT YOU VOTE “FOR™ THE AUTHORIZATION OF ACCENTURE TO MAKE OPEN-MARKET
PURCHASES OF ACCENTURE PLC CLASS A ORDINARY SHARES.
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PROPOSAL NO. 10—DETERMINATION OF THE PRICE RANGE AT WHICH ACCENTURE PLC CAN RE-ISSUE SHARES THAT IT
ACQUIRES AS TREASURY STOQCK

Qur historical open-market share repurchases and other share buyback activities result in shares of our ordinary shares being returned as treasury
stock. Our executive compensation program, the 2010 Employee Share Purchase Program, and our other compensation programs make usc of treasury shares
that we acquire through our various share buyback activities.

Under Irish law, our shareholders must authorize the price range at which Accenture ple may re-issue any sharcs hetd in treasury as new shares of
Accenture ple. In this proposal, that price range is expressed as a percentage of the minimum and meximum of the closing martket price on the day preceding
the day on which the relevant share is re-issued. Irish Jaw requires that this authorization be rencwed by our shareholders every 18 months, and we therefore
expect that it will continue ta be proposed at subsequent annual general meetings.

The authority being sought from our shareholders provides that the minimum and maximum prices al which a treasury Class A ordinary share may be
re-issued are 95% and 120%, respectively, of the closing market price of the Class A ordinary shares on the NYSE the day preceding the day on which the
relevant share is re-issued, except as further described below, Any re-issuance of treasury shares will only be at price levels that the Company considers to be
in the best interests of our sharcholders.

As required under Irish law, the resolution in respeet of no. 10 s a special resolution that requires the affirmative vote of at least 75% of the votes cast,

The text of the resolution in respect of proposal no. 10 is as follows:

“As a special resolution, that the re-issue price range at which any treasury Class A ordinary shares for the time being held by Accenture ple may be

issued shall be as follows:

{a) The maximum price at which a treasury Class A ordinary share may be re-issued shall not be more than 1209 of the closing price on the
New York Stock Exchanpe for shares of that class on the day preceding the day on which the relevant share is re-issued by Accenture plc.

(b} The minimum price at which a treasury Class A ordinary share may be re-issued shall be the nominal value of the share where such a share
is required to satisty an obligation under an employee share scheme or any option schemes operated by Accenture ple or, in all other cases, not less than 95%
of the closing price on the New York Stock Exchange for shares of that class on the day preceding the day on which the relevant share is re-issued by
Accenture ple.

(¢} The re-issue price range as determined by paragraphs (a) and (b) shall expire 18 months from the date of the passing of this resolution,
unless previously varied, revoked or renewed in accordance with the provisions of Section 209 of the Companies Act 1990.”

THE BOARD RECOMMENDS THAT YOU YOTE “FOR” THE DETERMINATION OF THE PRICE RANGE AT WHICH
ACCENTURE PLC CAN RE-ISSUE SHARES THAT IT ACQUIRES AS TREASURY STOCK.
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COMPENSATION OF EXECUTIVE OFFICERS AND DIRECTORS

Compensation Discussion and Analysis

Introduction

The following discussion describes and analyzes the Company’s compensation program for its named cxecutive officers. The Company’s named
executive officers for the fiscal year ended August 31, 2013 arc the chief exceutive officer, the two individuals who served as chief financial officer during the
fiscal ycar and the three most highly compensated executive officers (other than the chief executive officer and chief financial officers), who were serving as
executive officers af the end of fiscal 2013. The Company’s named executive officers also include our former executive chairman who retired from the
Company effective February 1, 2013, and who is required vnder SEC rules to be included in our compensation disclosures. When we refer to compensation
decisions or awards made for fiscal 2013, or compare compensation of our named executive officers against prior years, our former executive chairman is not
included in the discussion or analysis unless otherwise indicated.

The named executive officers for fiscal 2013 arc: Pierre Nanterme, chairman and chief executive officer (Mr. Nanterme was named to the additional
position of chaimman of the Board effective February 1, 2013); David Rowland, who became our chief financial officer on July 1, 2013 (Mr. Rowland
previously served as our senior vice president—Finance); Martin L Cole, group chief executive—Technelogy: Stephen 1. Rohleder, group chief executive
—Health & Public Service; Richard Lumb, group chief executive—Financial Services, William D. Green, execulive chairman until his retirement; and
Pamela J. Craig, chief financial officer until July 1, 2013 {(Ms. Craig retired from the Company effective August 31, 2013).

Fiscal 2013 Compensation Overview and Summary

The compensation of the Company’s named executive officers is tied ta both Company and individual performance.

Company Fiscal 2013 Performance

During fiscal 2013, the Company delivered results that were generally in line with the initial business outlook we provided during the September 27,
2012 eamnings announcement. Specifically, in fiscal 2013, the Company delivered the following results:

+  New bookings of $33.3 billion, within the Company’s business outlook of $31 billion to 334 billion. New bookings included a negative 2%
foreign-exchange impact.

+  Net revenues of $28.6 billion, an increase of 4% in local currency and 3% in U.S. dollars, below the Company’s initial business outlook of an
increase of 3% to 8% in lacal currency.

«  Operating margin of 15.2%. Excluding the effects of a $274 million benefit from a reduction in reorganization liabilities, the Company’s
operating margin for fiscal 2013 was 14.2%, an expansion of 30 basts points from fiscal 2012, which exceeded the Company’s initial busincss
outlook of 14.0% to 14.1%.

+  Earnings per share of $4.93. Ex¢luding the effects of the $0.38 per share benefit from a reduction in reorganization liabilities and a 30.34 per
share benefit from final determinations related to prior year U.S. federal tax liabilitics, the Company’s earnings per share for fiscal 2013 were
$4.21, an expansion of 10% from fiscal 2012, which were below the Company’s initial business outlook of $4.22 to $4.30.
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»  Free cash flow of $2.9 billion {calculated as operating cash flow of $3.3 billion less property and equipment additions of $370 million), within the
Company’s business outlook range of free cash flow of $2.8 billion to $3.1 billion.

We continued to return a significant portion of our frec cash flow to shareholders, In fiscal 2013, we returned a total of $3.7 billion to shareholders,
reflecting $2.54 billion in sharc repurchases and $1.12 billion in dividend payments made during the fiscal year. Our weighted average diluted sharcs
decreased by approximately 2% compared to fiscal 2012. In addition, we increased our semi-annual dividend payment to sharcholders that was paid in
November 2013 to $0.93 per share (a 15% increase from the previous serni-annual dividend payment).

In fiscal 2013, we confinued to implement a prowth strategy focused on industry and technology differentiation, as well as geographic expansion. We
integrate our capabilities across management consulting, technology and business process outsourcing to provide differentiated, industry- and function-based,
end-to-end business services. We continue to invest at substantial levels in order 1o pasition our business for growth, with a particular focus on our strategic
initiatives, including analytics, cloud computing, insight driven health, interactive/digital marketing, mobility and smart grid. Tn fiscal 2013, we made
significant investments, including morc than $800 million in acquisitions, with a particular focus in interactive/digital marketing as well as our industry
business services, such as Accenture Credit Services. Our gecgraphic expansion strategy focuses on emerging and mature markets with significant growth
potential for us, including our priority emerging markets, which are the ASEAN (Assosiation of Southeast Asian Nations) countries, Brazil, China, India,
Mexico, the Middle East, Russia, South Africa, South Korea and Turkey.

We also continued to evolve our global delivery model, which allows us to draw on our people and other resources from around the world—including
scalable, standardized processes, methods and tools; specialized management consulting, business process and technology skills; cost advantages; foreign-
language fluency; proximity to clients; and time zonc advantages—to deliver high-quality solutions. Emphasizing quality, productivity, reduced risk, speed ta
market and predictability, our global delivery model enables us to provide clients with competitive services and solutions.

Our Global Delivery Metwark continues to be a competitive differentiator for us. As of August 31, 2013, we had more than 182,000 people in our
network globally, up from 162,000 at the end of fiscal 2012, and more than 50 delivery centers around the worid.

In addition, during the fiscal year, we continued to execute our human capital sirategy to ensure we deploy our emplayecs on a timely basis to fulfill the
needs of our clients and ensure the future prowth of Accenture. In fiscal 2013, we hired approximately 60,000 new employees globally {which includes
cmployees that joined Accenture through acquisitions), ending the fiscal year with a global headcount of approximately 275,000 people, while maintaining
employee utilization within our targeted range.

Further, in fiscal 2013, we continued to strengthen our corporate citizenship efforts. Mast notably, we exceeded our ortginal commitment to equip
250,000 people around the world with skills to get a job or build a business more than a year ahead of our 2015 target and subsequently increased our goal to
equipping 500,000 people with these skills by 2015,

Pay-for-Performance

Accenture’s compensation practices, including with respect to the named executive officers, are tied to Company and individual performance, which arc
evaluated based on three broad themes that we use to tie pay to performance for our named executive officers: driving growth by helping Accenture’s clients
beceme high performance busincsses—"Value Creator”; educating, energizing and inspiring Accenture’s people—"People Developer™; and running Accenture
as a high performance busincss—"Business
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Operator.” As discussed morc fully below, the Compensation Committee believes that tatal compensation for the Company’s named executive officers should
be closely aligned with the Company’s performance and each individual’s performance (see “—Process For Determining Executive Compensation,” “—Role of
Benchmarking” and “—Performance Objectives Used in Evaluations™ below).

The Compensation Committee established the performance-based compensation for fiscal 2013 and the equity awards to be made in January 2014,
based in part an the analysis in a pay-for-performance report prepared for the Compensation Committee by its compensation consultant, Pay Governance.
Taking into considcration fiscal 2013 performance and the ather factors described below under - Process for Determining Execulive Compensation,” the
Compensation Committee decided to approve a lower overall level of funding for the global annual bonus and lower awards under the Accenture Leadership
Performance Equity Award in the aggregale to our executive officers when compared to fiscal 2012, as further discussed below,

In terms of aligninent between pay and performance, in the Compensation Committee’s view, which was based on Pay Governance’s report, the
performance-based compensation paid for fiscal 2013 demonstrated a linkage between realizable total direct compensation for cur named executive officers and
fotal shareholder return over the past three years. Accordingly, the Compensation Committee concluded that our named executive officers’ compensation is
aligned with the Company’s performance from a shareholder perspective, as relative performance was ranked higher than relative pay as compared to our peer
group (scc “—Role of Benchmarking—Comparison of Realizable Total Direct Compensation to Company Performance” below).

To tie pay to performance, our named executive officers are eligible for a cash bonus award that rewards our named executive officers and other cligible
employees for a combination of Company and individual performance over the fiscal year. Beginning in fiscal 2013, we simplified our cash bonus awards by
combining the annual bonus and individual performance bonus programs in which cur named executive officers previously participated, inte the glabal
annual bonus program. This program offers our named executive officers the same bonus opportunities they previously had under the two former programs.
In addition, the Company uses three long-term equity compensation programs: the Key Exccutive Performance Share Program; the Senior Officer Performance
Equity Awurd Program; and, except in the case of the chairman and chief executive officer, the Accenture Leadership Performance Equity Award Program,
each of which also rewards for a combination of Company and individual performance. The Senior Officer Performance Equity Award Program and the
Accenture Leadership Performance Equity Award Program are intended to reward executives for performance in the preceding fiscal vear, while the Key Equity
Performance Share program is intended to reward achievement of future performance. The target grant date fair value of the long-term equity awards made to
Mr. Nanterme and our other named executive ofticers taken as a whole, in fiscal 2013 constituted approximalely 71% and 48%, respectively, of their fiscal
2013 compensation, excluding the incremental fair value associated with the modification 1o awards previously granted to Ms. Craig made in conngction with
her retirement as discussed under “—Process for Determining Executive Compensation -Retired Named Execulive Officers” below. Our cash and long-term
cquity compensation programs are described under “—Cash Compensation™ and “— Long-Ternm Equity Compensation” below.

The compensation of each of the named executive officers for fiscal 2013 is describéd below and in the “*Summary Compensation Table.” When
reviewing Mr. Green’s compensation in the “Sumimary Compensation Table™ below, it is important to consider that during fiscal 2011, Mr. Green served as
chairman and chief execulive officer untt] January 1, 2011, before transitioning to the role of being selely our exccutive chairman, a position he held until his
retirement on February 1, 2013. For information regarding the compensation of the other named cxccutive officers for fiscal 2013, see “—Process for
Determining Executive Compensation—Named Executive Officers Other than the Chairman and Chief Exccutive Officer” and “Summary Compensation
Table” below.
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Say-on-Pay and Say-on-Frequency Votes

In connection with the discharge of its responsibilities, the Compensation Committee considered the result of the 2013 annual advisory, non-binding
“gay-on-pay” proposal for which a substantial majority (97.2%) of our shareholders approved the compensation programs described in our proxy statement
for the 2013 annual general mecting of sharcholders. Given this strong support, which we believe demonstrates our shareholders” satisfaction with the
alignment of our named executive officers” compensation with the Campany’s performance, the Compensation Committee determined not to implement any
significant changes to our compensation programs in fiscal 2013 as a result of the shareholder advisory vote,

As the Dodd-Frank Wall Street Reform and Consumer Protection Act requires that vetes on the frequency of shareholder votes on executive compensalion
be held at least onee cvery six years, we currently expect the next shareholder vote on frequency to vccur at the Company's 2017 annual general meeting. Until
that time, we expect to hold an advisory, non-binding “say-on-pay™ vote on an annual bagis.

Objectives of the Compensation Program

The compensation program for the named executive officers is designed to reward them for their overall contribution to Company performance,
including the Company’s execution against its business plan and creation of shareholder value. The program is designed to:

s attract, retain and motivate the best executives who are responsible for the success of Accenture;

«  align market relevant rewards with Accenture’s principle of meritocracy by rewarding high performance;
«  cnsure that rewards are affordable to Accenture by aligning them to Accenture’s annual operating plan;

«  prevent the potential dilutive effect of our rewards; and

+  offer a compelling reward structure that provides executives with an incentive to continue to expand their contributions to Accenture,

Process for Determining Executive Compensation

The Compensation Committee evaluates overall Company performance for a fiscal year by reviewing the results achieved against the performance
objectives for the year in the context of the overall performance of the market (as discussed below under “- -Performance Objectives Used in Evaluations™) and
then determining whether the Company exceeded, met or partially met the objectives as a whole for (he year. Within each of these three categories of achievement
(“exceeds,” “meets” and “partially meets”), the Compensation Commitiee further determines whether the Company’s performance was in the low, medium or
high range of performance within that category.

In October 2013, the Compensation Committee, in consultation with Messrs. Nanterme and Rowland, determined the overall Company performance for
fiscal 2013, In assessing overall Company performance, the Compensation Committee focused on those aspects of the Company’s performance reflected in the
results discussed under “—Fiscal 2013 Compensation Overview and Summary—Company Fiscal 2013 Performance” above. Tn making its determination,
the Compensation Committee noted that although net revenuces and carnings per share were below our initial business outlook, our overall results were very
much aligned with the expectations reflected in our initial business outlook for fiscal 2013, The Compensation Commitice determined that the Company’s
performance “met” the objectives for the year as a whole and was in the “high” range of the “meets™ category (see chart below},
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highlighting in particular that over the course of fiscal 2013, the Company’s eperating margin (as adjusted to exclude a benefit from a reduction in
reorganization liabilities) exceeded expectations, new bookings were at an all-time high and the Company gencrated solid free cash flow,

: Partizlly Meats ' Maots Excoeds ;

Low Medium High Low Medium

The Compensation Committee’s determination of the Company's performance rating is then used as one of the key factors in setting the amounts of
compensation that the named executive officers receive for cach of the performance elements of compensation described below. In setting compensation, the
Compensation Committee took into account as a key factor the individual performance ratings for the chairman and chief executive officer it set together with
the Nominating & Governance Committee and the kead director {whe is a member of the Compensation Committee). as prescribed by the committees” charters,
and the individual performance ralings for the other named executive officers.

Summaries of the processes undertaken, and compensation decisions made by the Compensation Committee in October 2013 for (1) our chairman and
chief exccutive officer, (2) the other named executive offtcers who are still employees of the Company as of the date of this proxy statement and (3) our retired
named cxecutive officers, is sct out below,

Chairman and Chief Executive Officer

At a meeting in October 2013, the Nominating & Governance Committee, together with the Compensation Committee (which includes the lead dircetor),
set Mr. Nanterme’s individual performance rating for fiscal 2013 at the same level as the overall Company performance rating set out above. In making this
determination, the committees took into account the Company’s overall fiscal 2013 performance, the results of Mr. Nanterme's Icadership (including feedback
solicited by cur chief human resources officer) and the impact that he had on the Company’s performance, as well as his performance against a sct of
approximately 20 performance “objectives,” some of which were Company-based performance objcctives. As described below in “—Performance Objectives
Used in Evaluations,” these financial, operational and qualitative objectives fell under three themes: driving growth by helping Accenture’s clients become high
performance businesses—Value Creator”™; educatling, energizing and inspiring Accenture’s people—“Pecple Developer™; and running Accenture as a high
performance business—"Business Operator.” In evaluating performance against the objectives, no formula or pre-determined weighting was used, and no one
objective was individually material. Mr. Nanterme was not present during the committees’ review of his performance.

At a subsequent meeting, the Compensation Committee reviewed with its compensalion consultant, Pay Governance, the results of Pay Governance’s
market trends report, chief executive officer pay benchmarking report and the pay-for-performance report discussed below under “—Role of Benchmarking.”
Ags part of this review, Pay Govemance provided input to the Compensation Committee regarding the final 2013 compensation for Mr. Nanterme. This input
reflected the Company’s performance results for fiscal 2013; sustained historical performance results achieved over multiple years; external market references
(including abselute and relative performance against peers); internal compensation references: and the leadership role of Mr. Nanterme. Mr. Nanterme was not
involved in setting his own compensation, and was not present during the Compensation Commitiec’s review of his own compensation,
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Ag aresult of it fiscal 2013 assessments and the input of its compensation consultant, the Compensation Committee approved the following
compensation for Mr, Nanterme:

= base compensation of €865,476, to be paid in Euros for the compensation year beginning on December 1, 2013, consistent with his base
compensation for the 2013 compensation year,

+  fiscal 2013 cash bonus of €2,310,000, to be paid in Curos, a decrease of 16% compared with fiscal 2012; and

*  equity awards with a target grant datc fair value of approximately $11,000,000 to be made in January 2014. These equity awards represent an
increase of 13% compared with the target grant date fair value of the equity awards made to Mr, Nanterme in January 2013, reflecting the measured
and phased approach that has been used by the Compensation Committee to bring Mr. Nanterme’s compensation in line with market relevant pay.
Of that amount, the Key Executive Performance Share Program with a target grant date fair value of $10,000,000 will vest, if at all, based on the
three-year Company performance following the completion of fiscal 2016, and the remainder will vest on a time-based schedule under the Senior
Officer Performance Equity Award Program, each as described below under “—Long-Term Equity Compensation.”

Named Executive Officers Other than the Chairman and Chief Executive Officer

In determining the fiscal 2013 compensation of the named exccutive officers, other than the chairman and chief executive officer, Mr. Nanterme
submitted a recommendation to the Compensation Committee for the overall compensation of each of these officers for the committee’s review, discussion and
approval. In making these recommendations, Mr. Nanterme considered the following four factors: (1) Company performance, including abjective and
subjective measures; (2} each officer’s individual contribution and demonstrated leadership; (3) internal comparisons across the global management
committee; and (4) external market references. Individual contribution and leadership of each named executive officer were measured against the relevant
portions of the performance “objectives” as described below in “—Performance Objectives Used in Evaluations.” Management and the Compensation
Committce believe that this approach refleets that the leadership team is collectively responsible for a broad range of Company results and initiatives. In
cvaluating performance against the objectives, no formula or pre-determined weighting was used, and no one ohjective was individually material.

Mr. Nanterme discussed with the Compensation Commitiee the leadership role and performance of each of the named executive officers, other than
himself. Far the other named exceutive officers, to the extent applicable, Mr. Nanterme also discussed with the Compensation Committee the financial results
of the busincsses tor which they were responsible. In developing his recommendations to the Compensation Committee for the compensation of such named
executive officers, Mr. Nanterme used a report prepared by Towers Watson for management. The Towers Watson report included information on market-
comparable compensation based on a benchmarking approach developed by Towers Watson and Pay Governance. Before making the final compensation
decisions for the year, the Compensation Committee shared and reviewed with Pay Governance both the recommendations of Mr, Nanterme and the Towers
Watson report prepared for management. Mr, Nanterme’s recommendations for equity awards to Mr, Rowland also took into consideration his appointment to
the role of chief financial officer effective July 1, 2013,

Based upon Mr. Nanterme’s recommendations, the Compensation Committee’s assessment of gach of the other named executive officers’ fiscal 2013
performance and their upcoming tesponsibilities, and the other considerations described in this Compensation Discussion and Analysis, the Compensation
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Committee approved the following compensation for the named executive officers other than the chairman and chief executive officer:

»  base compensation for the compensation year beginning on December 1, 2013, consistent with their respective basc compensation for the 2013
compensation year.

¢  equity awards to be made in January 2014, including awards based on their individual performance in fiscal 2013, with a total target grant date fair
value, taken as a whole, consistent with the total target grant date fair value, taken as a whole, made to them in fiscal 2013 {excluding awards to
Ms. Craig whe will not receive equity awards in fiscal 2014). However, excluding Mr. Rowtand’s awards (which, as described below, were
increased in connection with his appointment 1o the role of chief financial officer), the overall funding of the Accenture Leadership Performance
Equity Award Program decreased from that of the prior year.

The ¢hanges referenced above reflect year-over-year changes in the compensation of the named executive officers included in this proxy statement (they
do not reflect changes to the compensation of this year’s named executive officers against the named exccutive officers included in last year’s proxy statement).

For additional information on the process for determining the amounts of cash compensation and long-term equity compensation for our current named
executive officers, see “—Cash Compensation” and “—ZLong-Term Equity Compensation™ below.

Retired Named Executive Officers

As previously announced, on October 18, 2012, in connection with Mr. Green’s retirement from the Company, at the recemmendation of the
Compensation Cominittee, the Board determined to waive the remaining service-based vesting conditions for that portion of Mr. Green’s then-outstanding
equity awards that were not otherwise scheduled to vest on or prior to his retirement. These waivers apply to Mr, Green’s awards under the 2011 and 2012 Key
Executive Performance Share Programs with respect to his shares of performance-vested restricted share units (“RSUs™) (which as of the date of this proxy
statement, assuming targel performance, would be 80,260 shares). The Compensation Commitice left Mr. Green’s base compensation unchanged from the
prior year.

Also as previousty announced, on April 24, 2013, in connection with the retirement of Ms, Craig, at the recommendation of the Compensation
Commitiee, the Board determined to waive the remaining service-based vesting conditions for that portion of certain of Ms. Craig’s then-outstanding equity
awards that were not otherwise scheduled to vest on or prior 1o her retirement, As of the date of this proxy statement, these waivers apply to 28,5806 time-vested
RSUs, which were granted for Ms, Craig’s past performance, under the 2011, 2012 and 2013 Senior Officer Performance Equity Award Programs, and to
29,492 (assumning target performance) performance-vested RSUs under the 2012 and 2013 Key Executive Performance Sharc Programs that were not
otherwise scheduled to vest on or prior to her relirement.

An additional number of shares could be earned as dividend equivalents in accordance with Mr. Green's and Ms. Craig’s equity award agreements.
Although the Board waived the remaining service-based vesting conditions for the awards for Mr. Green and Ms. Craig under the Key Executive Performance
Share Programs, the vesting for each award will occur only to the extent that Accenture’s performance objectives are met over the three-year performance peried
for cach award, with the actual number of shares (which may be below, at or above target) determined based on Accenture’s cumulative performance over the
relevant performance period. In the case of both Mr. Green and Ms. Craig, the incremental fair value associated with the modifications to these previously
granted equity awards, as determined for financial statement purposes, is reflected in the “Summary Compensation Table” and “Grants of Plan-Based Awards
for Fiscal 2013 table below as if new grants.
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Also as previously disclosed, on April 24, 2013 and at the recommendation of the Compensation Committee, the Board determined that in lieu of
awards of RSUs under the 2014 Senior Officer Performance Equity Award Program and the 2014 Accenture Leadership Performance Equity Award Program
(each described below under “—Long-Term Equity Compensation™), which are intended to reward our named cxecutive officers for their fiseal 2013
performance, Ms. Craig would instead receive an equivalent cash payment for her fiscal 2013 performance, in an amount to be cstablished at the time the
award of RSUs to the other named executive officers was determined. This has the effeet of changing equity compensation that would have been reportable for
Ms. Craig in fiscal 2(t14 had she been a named executive officer for that fiscal year to bonus compensation tor fiscal 2013, as reflected in the “Summary
Compensation Tablg™ below.

Cash Compensation

Cash compensation for Accenture's named executive officers consists of two components; base compensation and the global annual bonus.

Base Compensation

Base compensation provides a fixed level of compensation to a named executive officer cach year and reflects the named executive officer’s leadership
role, as opposed to individual performance. Base compensation may vary for named executive oflicers based on relative market compensation. Increases to
base compensation, if any, generally take effect at the beginning of the compensation year, which begins on December 1 of each year,

Global Annual Bonus

Beginning in fiscal 2013, we simplified our cash bonus awards by combining the former annual bonus and individual performance benus programs
inta the global annual bonus. This combined program offers our named executive officers the same bonus oppartunities they previously had under the two
former programs and is used to tie pay to both individual and Company performance. Funds are accrucd during the fiscal year based on Company financial
performance, compared to the earnings and profitability targets for the year. Final overall funding decisions are made at the end of the fiscal year based
primarily upon the Company’s performance against these targets and arc subject to approval by the Compensation Committee. Once the program's Company-
wide funding for the year is finalized, individual payout is determined based on each eligible employee’s career level within the Company and individual
performance rating. Payments undcer this program are made in December. The program is designed to give higher bonuses to lop performers and 1o provide
highcr incentives as employces advance through our carger levels. Al members of Accenture Leadership (approximately 5,250 employees), in addition 10 our
named executive ofticers, are generally eligible for the global annual bonus,

Each of the named executive officers was assigned an annual target award level that is a percentage of his or her base compensation, These percentages
represent the sum of the percentages previously used in the former annual bonus and individual performance bonus programs, For Mr, Nanterme, this
percentage ranged from zero to 350% {an increase over lasl year’s aggregate maximum opportunity of 328%). Consistent with last ycar, for Ms. Craig, this
percenlage ranged from zero to 190% and for the other named executive officers, this percentage ranged from zero to 145%. A named executive officer may earn
more or less than his or her target award based upon the Company's overall funding of the bonus pool under the plan and his or her individual annual
performance rating, subject to a cap on the maximum payout. The Compensation Committee took the Company’s overall performance results into
consideration in approving an overall funding percentage for the global annual bonus that was moderately below the overall target level. This funding
percentage applied te all eligible Accenture employees, including the named exceutive officers, based on their individual performance and career level.
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Fiscal 2013 Cash Compensation Determinations

The Compensation Committee determined the todal cash bonus compensation to be awarded to the named executive officers as part of its decision on the
ovcerall compensation for each of these officers as discussed under “—Process for Delermining Executive Compensation” above. For the value of cash
¢ompensation amounts paid to our named cxceutive officers during fiscal 2013 (for base compensation) or with respect to their fiscal 2013 performance {for
non-equity incentive plan compensation), sec the “Summary Compensation Table™ below.

The total cash compensation for Mr. Nanterme is discussed above under “—Process for Determining Executive Compensation—Chairman and Chief
Executive Officer.” With respect to tolal cash compensation for the ather named executive officers, we do not believe that a year-over-year percentage
comparison is meaning(ul for fiscal 2013 due 1o the significant changes in the number and compaosition of the other named executive officers between fiscal
2013 and fiscal 2012. The base compensation of our other named executive officers during fiscal 2013 was generally consistent with base compensation of
those individuals during fiscal 2012. Total cash bonus awards made to the other named executive officers for fiscal 2013 were generally lower than total cash
bonus awards made to those individuals for fiscal 2012 (excluding the cash awards made to Ms. Craig in lieu of equity awards as discussed above) for the
reasons discussed under “—Fiscal 2013 Compensation Overview and Summary—Pay-for-Performance™ above.

Long-Term Equity Compensation

Our long-term equity compensation aligns the interests of our named executive officers with those of our sharcholders. The Company intends for fong-
term equity compensation to constitute a significant component of the compensation opportunitly for the named executive officers. The Company offers all of
its equity grants in the form of RSUs, which are subject to performance and/or time vesting requirements. In fiscal 2013, the Company’s compensation
included three separate programs for our named executive officers.

Program Eligible Employees Objective
Key Executive Performance Share Named executive officers and select Reward participants for driving the Company’s business to meet
Program members of the global management performance objectives related to operating income results and
committee rclative total sharcholder return, in each case, over a three-year

period following the grant.

Senior Officer Performance Equity Named executive officers and select Reward individual performance for the prior year, encourage
Award Program members of the global management retention, align the interests of eligible participants with our
commiftee shareholders and provide high performets an annual performance
award based on individual performance and position relative to
market.
Accenture Leadership Performance All members of Accenture Leadership, other | Recogmize and reward high performers based on their individual
Equity Award Program than Mr. Nanterme performance and the Company’s performance, in each case,

during the prior fiscal year.
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The Company alsa offers all members of Accenture Leadership, including our named executive officers, the opportunity to participate in our Voluntary
Equity Investment Program. As described below, this program further encourages share ownership among Accenture Leadership through monthly purchases,
with a 50% RSU matching grant opportunity if all of the terms and conditions of this program are satisfied.

Our long-term equity compensation programs are part of a larger framework of compensation for all of our employees. As individuals assume more
senior roles at the Company, they become eligible for additional cquity compensation programs, As described above, our named executive officers and select
members of the global management committee are eligible for awards that are intended to reward their individual performance, align their pay with achievement
of both annual and long-term performance goals and encourage them to acquire meaningful ownership stakes in Accenturc. Of these programs available to our
named executive officers, the Key Executive Performance Share Program is the most significant element of their compensation aver time and is also the most
closely tied to the Company's performance over time.

For additional information on the terms of cach of these programs and the named executive officers who received awards under them during fiscal 2013,
see “Grants of Plan-Based Awards for Fiscal 2013™ and *-—Narrative Supplement to Summary Compensation Tahle and to Grants of Plan-Based Awards
Table” below. As required by SEC rules, the equity compensation amounts included in the “Summary Compensation Table™ for fiscal 2013 and the “Grants
of Plan-Based Awards for Fiscal 2013” table below reflect the grant date fair value of equity awards made during fiscal 2013. Equity awards with respect to
fiscal 2013 performance and the fiscal 2014 Key Executive Performance Share Program grants have been approved and will be awarded in January 2014 in
accordance with the Company’s standard practice, but are not reflected in the “Summary Compensation Table” or the “Grants of Plan-Based Awards for
Fiscal 2013 table below. See, however, the following information and the information under “—Process for Determining Executive Compensation™ above.

The equity awards granted or to be granted to Mr. Nanterme in fiscal 2012, 2013 and 2014 are summarized as follows:

Target Grant Date Fair Yalue

Fiscal 2012 Fiscal 2013 Fiscal 21114
Key Executive Performance Share Program $6,830,000 $9.000,000 $ 10,000,000
Senior Officer Performance Equity Award Program $ 750,000 S 750,000 $ 1,000,000
Total $ 7,580,000 $ 9,750,000 $ 11,000,000
Percent change from prior year +45% +29% +13%

Ay stated above, the Key Executive Performance Share Program is Intended to reward achievement of future performance aver a three-year
period, while the Senior Officer Perfirmance Equity Award Program Is intended 1o reward executives for performance in the preceding fiscal
year. The increase in the value of the equity awards made to Mr. Nanierme reflect his transition to the role of chief executive officer (which he
assumed on January 1, 2011), his assumption of the role of chairman on February 1, 2013 and the measured and phased approach used by the
Compensation Cammittee to bring Mr. Nanierme 's compensafion in line with market relevant pay. The grant date for the awards listed above for
fiscal 2014 is January 1, 2014,

The total target grant date fair value of the equity compensation to be awarded in January 2014 to the other named executive officers, excluding
Ms. Craig, wha will not receive any equity awards, and Mr. Rowland, whose awards will increase as described below, taken as a whole, will decrease 7%
from
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the awards made a year earlier for the reasons discussed under “—Process for Determining Executive Compensation—Named Executive Officers Other than
the Chairman and Chicf Executive Officer” above. The total targel grant date fair value of the equity compensation to be awarded in January 2014 to

Mr. Rowland will increase 43% compared with the awards made to him a year earlier as part of a measured and phased approach adopted by the
Compensation Comimittee to bring his compensation in line with market relevant pay in connection with his new rale as chief financial officer.

Mr. Nanterme recommended to the Compensation Committee the total equity (under the Key Executive Performance Share Program, the Senior Officer
Performance Equity Award Program and the Accenture Leadership Performance Equity Award Program) to be awarded to each of the other named executive
officers in January 2014 as part of his overall compensation recommendations. The recommendations of Mr. Nanterme were based, in part, on (1} Company
and individual performance (or, in the case of the Key Executive Performance Share Program award, the individual’s scope of responsibility for fiscal 2014),
each as described below under “—Performance Objectives Used in Evaluations,” and {2) market survey data. The market survey data was prepared by
Towers Watson for management and was based on a benchmarking approach developed by Towers Watson and Pay Governance. The recommendations of
Mr. Nanterme, including the survey information from Towers Watson, were discussed by the Compensation Committee with Pay Governance. The
Compensation Committee then made a final decision on the amount of equity to be awarded to these officers. As discussed above, in lieu of equity awards
bascd on her fiscal 2013 performance, Ms. Craig will receive a cash award in January 2014,

Key Executive Performance Share Program

The Key Executive Performance Share Program is the primary program under which the Compensation Committec grants RSUs to the named executive
officers and select members of the global management committee and is intended to be the most significant single ¢lement of our named executive officers’
compensation over time. The program rewards these individuals for driving the Company’s business to meet performance objectives related to two metrics:
operating income results and relative total sharcholder retum, in each case, over a three-year period following the grant. For grants made in fiscal 2013, the
Company continued its approach of weighting operating income results morc heavily than total shareholder veturn (see the specific performance vesting criteria
discussed in “—Narrative Supplement to Summary Compensation Tablc and to Grants of Plan-Based Awards Table” below). This approach recoghizes that
operating income more accurately reflects the Company’s performance against its objectives, Vesting of grants under the program depends on Accenture’s
cumulative performance against these melrics over a three-year period. The Company belicves this is important because it aligns a significant portion of the
named cxecutive officers’ realizable total direct compensation against performance aver an extended period. For example, a period of poor performance against
the Company s operating income or lotal shareholder return targets could affect the ultimate vesting percentage for several years of RSU grants made to the
named exccutive officers under this program.

©f the rotal grant date fair value of the equity grants lo be made in January 2014, 1% of the equity granted to Mr. Nanterme and $3% of the equity
granted to the other named exceutive officers (other than Ms. Craig who will not receive equity awards in 2014) will be awarded under the Key Executive
Performance Share Program. These awards will vest at the target level only if the Company achieves in cach fiscal year 100% of the anmual operating income
plans approved by the Board early in each fiscal year and only if the Company achieves the 60th percentile on cumulative total sharchalder return relative to a
peer group of companies. We believe linking compensation to long-terre Company performance encourages prudent risk management and discourages
excessive risk taking for short-term gain, As a result of Company performance over the three-year period from fiscal 2011 through fiscal 2013, the 2011
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Key Executive Performance Share Program awards vested at 112.6% of target levels {75.1% of maximum award levels) (see “—NNarrative Supplement to
Summary Compensation Table and to Grants of Plan-Based Awards Table - Key Executive Performance Share Program™ below).

Senior Officer Performance Equity Award Program

The Senior Officer Performance Equity Award Program pravides an annual award of RSUs in recognition of prior-year performance to the named
executive officers and high-performing members of the global management committee. Awards are recommended by the chairman and chief executive officer to
the Compensation Committee for the named executive officers other than himself. This program rewards individual performance, encourages retention, aligns
the interests of our named executive officers and other eligible participants with our shareholders and pravides high performers an annual performance award
based on individual performance and position relative to market. The program furthers the Company’s geals of compensating the named executive officers at
levels comparable with those of the Company’s peer companies and maintaining a significant equity component in the named executive afficers’ compensation.

Accenture Leadership Performance Equity Award Program

The Accenture Leadership Performance Equity Award Program, for which all members of Accenture Leadership are eligible, is designed to recognize and
reward high-performing members of Accenture Leadership for their performance in the most recently completed fiscal year and is funded based on overall
Company performance. High-performing members of Accenture Leadership receive equity grants in the fonm of R8Us based on their annual performance
rating. Fach of the named executive officers, except Mr. Nanterme, is eligible for grants under this program based on his or her annual performance rating for
fiscal 2013, The number of RSUs granted to members of Accenture Leadership under this program may also be adjusted based on Company petformance.
Based on Company performance for fiscal 2012, awards made in January 2013 were set at 100% of the maximum value. To reflect the Company’s
performance in fiscal 2013, this percentage was set at 70% of the maximum value for the awards to be made in January 2014,

Voluntary Equity Investment Program

The Voluntary Equity Investment Program is a matching program that further encourages share ownership among all members of Accenture Leadership,
who may designate up to 30% of their cash compensation to make monthly purchases of Accenture ple Class A ordinary shares, Total contributions from all
participating members of Accenture Leadership under this program are limited to an amount that is not mare than 15% of the total amount expended for cash
compensation for members of Accenture Leadership. Following the end of the program year, participants whe continue to be employed arc awarded a 50%
matching RSU grant that generally vests two years later, which enables members of Accenture Leadership to receive one RSU for every two sharcs they
purchascd during the year, provided they do not sell or transfer the purchased shares prior to the matching grant date.

Fiscal 2013 Other Compensation

Consistent with the Company’s compensation philosophy, the Company provides only limited personal benefits to the named executive officers. These
inctude the use of an automobtle and driver for the chainnan and chief executive officer, premiums paid on life insurance policies, tax-return preparation
services and, for our retired named exccutive officers, partially subsidized medical insurance benefits and in some instances, office space and administrative
suppaort. Additional discussion of the personal benefits and other compensation provided to the named executive officers in fiscal 2013 1s included in the
“Summary Compensation Table” below.,
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Role of Benchmarking

To support the Compensation Committee, Pay Governance performs extensive analyses focusing on cxecutive compensation trends, compensation
apportunity, total realizable pay, the difficulty of achieving incentive plan goals and pay-for-performance alignment.

Additionally, each year the Compensation Committce revicws and approves a peer group for use in conducting competitive market analyses of
compensation for the named executive officers. We do not believe many companies compete directly with us in all lines of our business. However, with the
assistance of Pay Governance, the Compensation Committee identified a peer group of relevant public companies for which data are availablc that arc
comparable to the Company in at least some areas of our business. This group of companies is different from, and broader than, the pcer group companies
used for the five-year comparison of cumulative total return the Company presents in its annual report to sharehalders. The Compensation Commitiee believes
this grouping provides a meaningful gauge of current pay practices and levels as well as overall compersation trends among companies engapged in the different
aspects of the Company’s business. The peer group companies for fiscat 2013 has been unchanged since fiscal 2010.

Following are the peer group companies used in assessing compensation for fiscal 2013:
*  Automatic Data Processing, Inc.

«  Cisco Systems, Ine.

«  Computer Sciences Corporation

+  EMC Corporation

*  Hewlett-Packard Company

*  Intemnational Business Machines Corporation
*  Lockheed Martin Corporation

»  Marsh & McLennan Companies, Inc.

+  Microsoft Corporation

¢ Oracle Corporation

+  BAIC, Ine,

¢ Xerox Corporation

The Compensation Committee and Pay Governance also reviewed, for reference, a report prepared by Towers Watson for management based on (1) the
most recent available published survey data and (2) data from the peer companics”™ mest recent proxy filings on compensation levels of the highest-paid
executives at comparably large companies. The Compensation Comumittee uses this information to understand the current compensation practices in the
broader marketplace. While providing valuable background informatian, this information did not materially affect the determination of the compensation of
any named executive officer for fiscal 2013.

Determination of Tetal Compensation Opportunity

As discussed above under “—Fiscal 2013 Compensation Overview and Summary—Pay-for- Performance,” our compensation programs arc designed to
provide cach of the named executive officers a lotal compensation opportunity and structure that should result in realizable total dircct compensation that aligns
with the Company’s and the individual’s performance.
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In determining the total compensation opportunity for each named executive officer, in addition to considering Company performance, each officer’s
individual contribution and internal comparisons across lhe global management committee, the Compensation Committee also reviewed, with the assislance of
Pay Governance, the total compensation apportunities of the named executive officers of the companies within our peer group, specifically analyzing the
reported total compensation apportunity at the 50+ and 75+ percentiles of the peer group as appropriate frames of reference. The Compensation Committee
believes that the Company’s programs are designed so that the named executive officers should only receive a level of compensation in the upper quartile of our
peer group if both their individual performance and the Company’s performance are in the “exceeds” category, as discussed under “—Frocess for Determining
Executive Compensation™ above and *“—Performance Objectives Used in Evaluations™ below,

Because the future performance of neither the Company nor the companies in our peer group are known at the time that the compensation opportunities
under the Company’s programs are gstablished, Pay Governance also performs for the Compensation Committee an annual review of the most recent historical
alignmen( of pay and performance relative to the Company’s peers as discussed below. This review is intended to help the Compensation Committce ensure
that the Company aligns pay and performance relative to its peers and that our compensation programs are working as intended.

Comparisen of Realizable Total Direct Compensation to Company Performance

In structuring the compensation programs for the named executive officers, the Compensation Committee uses a multi-year evaluation of realizable total
direct compensation, which was prepared by Pay Governance after the end of fiscal 2013 and which comparcs the Company's performance relative to its peer
group. The analysis assesses the alignment of the Company’s performance with compensation that is earned over the relevant period. Realizable total direct
compensation is detined as the sum of: (1) cash compensation eamed during the most recent three-year period; (2) the ending value (rather than the grant date
[air value} of all time-vested RSUs granted during the mast recent three-year period, as measured by the closing stock price at fiscal year-cnd; (3) the ending
vilue of performance-vested equity awards that were carmed in the final year of the most recent three-year period and the estimated value, based on performance
to date, of any performance-vested equity awards still outstanding as of the end of the relevant period, both as measured by the closing stock price at fiscal
year-end; and {4} with respect lo the companies in our peer group, the ending value of in-the-money stock options granted during the three-year period.

For the 2011 to 2013 fiscal years, the Company’s composite performance with respect to total shareholder return was the highest amang the Company’s
peer group, while the realizable total direct compensation for Accenture’s named cxecutive officers was at the 58th percentile of the Company’s peer proup,
indicating that Accenture’s pay and performance were aligned over the three-year period from a shareholder perspective, as relative performance was ranked
highcr than relative pay as compared to our peer group. The realizable total direct compensation was calculated using the methodology described abave for the
three-year comparison period and included Ms. Craig as the chief financial officer for fiscal 2011 and 2012 and Mr. Rowland for fiscal 2013, and each of the
other named cxccutive officers, other than Mr. Green, named in the Company’s proxy statement for the relevant fiscal years. The Compensation Commitlee
continues to believe that a multi-year evalnation relative to the Company’s peer group is more appropriate in determining compensation than a single-year
benchmark. This longer-term outlook is reflected in the three-year performance periods used for grants made under the Key Exccutive Performance Share
Program as described abave (see “—Long-Term Equity Compensation—EKey Execulive Performance Share Program™).
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Performance Objectives Used in Evaluations

As discussed above under “—Cash Compensation” and “—Long-Term Equity Compensation,” individual performance-based compensation is
determined by evaluating performance against annual objectives, with no single objective being material to an individual’s overall performance evaluation. The
ohjectives for fiscal 2013 were reviewed and approved by the Compensation Committee at the beginning of the fiscal year and served as one of the components
against which the Nominating & Governance Committee, together with the Compensation Committec (which incjudes the lead directer), considered
Mr. Nanterme’s performance for fiscal 2013, These included financial objectives that were established at the beginning of the year by reference to annval fiscal-
year performance targets set for Accenture with respect to revenue growth in local currency, operating income, earnings per share, new hookings and free cash
flow, as well as other non-financial objectives, as described below. After these company-wide performance objectives were determined by the Compensation
Committee for Mr. Nanterme, relevant portions were then incorporated into the performance objectives of the other named executive officers. Each named
executive officer other than Mr. Nunterme may alse have additional objectives specific 1o his or her role. We believe that encouraging our named executive
officers, as well as other employees with management responsibility, to focus on a variety of performance objectives that are important for creating shareholder
value, reduces incentives to take cxcessive risk with respeet to any single objective.

The Nominating & Governance Committee, together with the Compensation Committee (which includes the lead directar), with respect to Mr, Nanterme,
and Mr. Nanterme with respect to the other named executive officers, evaluated the annual performance of, and issued an individual performance rating for,
each of the named executive officers for fiscal 2013, by assessing whether they exceeded, met or partially met their performance objectives for the year. The
individual performance rating and evaluation were used by Mr. Nanterme in connection with setting his recommendations to the Compensation Commiitee for
each of the named executive officers” fiscal 2013 performance-based compensation, other than for himself. The Company does not apply a formula or use a
pre-determined weighting when comparing overall performance against the various objectives, and no single objective is material in determining individual
performance.

As in prior years, the Company’s performance objectives for fiscal 2013 centered on three overarching themes:

s Driving growth by helping the Company s clients become high performance businesses — “Value Creator.” The Company’s objectives included
improving our markct share position across our growth platforms, focusing on the leadership position of our brand in the marketplace, growing in
our priority emerging markets and continting to invest in our strategic initiatives. These objectives were applicable to each of the named executive
officers except the chief financial officer. To help achieve these objectives, the Company continued its focus on industries and market innovation
and continued to invest in and enhance its capabilities and offerings in kev technologies, business services and strategic initiatives, including
analytics, cloud computing, insight-driven health, interactive/digital marketing, mobility and smart grid.

= Fducating. energizing and inspiring the Company s people— ""People Developer. " The Company’s objectives included motivating its
emplovees and executing its hurnan capital and diversily strategies. These ohjectives were applicable to each of the named executive officers. In
fiscal 2013, the Company continued to implement its human capital strategy to ensure that it has the right skills and capabilities, at the right levels
and in the right places, to continue to bring innovation to its clients and build a high performance business for the future. The Company continued
to invest in its people, spending $878 million on training for its employees during the
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fiscal year to build their skills and ensure they have the capabilities to continue helping the Company’s clients. The Company continued with its
programs to identify and develop high-patential future Accenture leaders in Greater China, India, the ASEAN countries, Mexico and Latin America,
among other geographies. The Company also invested in executive leadership development for women, which aims to identify and develop high
potential women leaders within Accenture, and its annual program that focuses on building future client account leadership capabilitics, The
Company was widely recognized externally for its diversity efforts to attract and retain working mothers, ethnic minorities, military veterans,
people with disabilities and leshian, gay, bisexual and (ransgender (LGBT) employees. Further, in fiscal 2013, the Company demonstrated its
ongoing commitment to corpotate citizenship and sustainability initiatives by continuing to reduce its carbon footprint and exceeding its Skills to
Succeed goal of equipping 250,000 people around the world with the skills to get a job or build a business more than a year ahead of our 2015
target and increasing this goal 1o equipping 500,000 people with these skills by 2015

«  Running Accenture as a high performance business— “Business Operator.” The Company’s fiscal 2013 business outlook included the new
bookings, revenues, operating margin, eamings per share and free cash flow targets outlined under “—Fiscal 2013 Compensation Overview and
Summary—{ompany Fiscal 2013 Performance™ above, For fiscal 2013, the Company’s overall results were very much aligned with our initial
business outlook. Overall, the Company generated positive local-currency revenue growth of 4% for the year, expanded its operating margin while
continuing to invest in the business, delivered an all-time high in annual new bookings, generated solid free cash flow, and continued to achieve
high levels of internal controls compliance, although net revenues and earnings per share were below our initial business outlook. The new bookings
and revenues objectives were applicable to each of the named executive officers, other than the chief financial officer. The operating incomc. camings
per share and free cash flow objectives were applicable to each of the named executive officers.

Equity Ownership Requirements

The Company has an equity ownership requirement pelicy pursuant to which the Company’s most siringent share ownership requirements apply to the
named executive officers, These share awnership requircments are intended to ensure that each of the named executive officers holds a meaningful ownership
stake in Accenture. The Company intends that this ownership stake will further align the interests of the named executive officers and the Company’s
sharehalders. Under these requirements, by the fifth anniversary of achicving that status, each of the named executive officers is required to hold Accenture
equity with a value equal to at least six titnes his or her base compensation. Except Mr. Rowland, who has until the fifth anniversary of his appointment to the
role of chief financial officer on July 1, 2013 to comply with this requirement, each of the named cxecutive officers maintains ownership of Accenture equity in
excess of this requirement. Executives may only satisfy this ownership requirement through the holdings they acquire pursuant to the Company’s share
programs, and the Company does not apply holding periods to any specific equity award beyvend its vesting datc(s).

Derivatives and Hedging

All employees, including cur named executive oificers, are subject to a policy that prohibits them {or their designees) from purchasing shares on margin
or purchasing financial instruments that are designed to hedge or offset any fluctuations in the market value of the Company’s equity securities they hold,
whether or not such securitics were acquired from Accenture’s equity compensation programs.
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Pledging Company Securities

The mermbers of our global managemert committee, our executive officers and other key employees are prohibited from borrowing against any account in
which the Company’s securities arc held or pledging the Company’s securities as collateral for a loan.

Employment Agreements

The Campany’s named executive officers, other than Mr. Nanterme, have each entered into standardized employment agreements with the Company’s
local atfiliates in the country in which they arc employcd that include non-competition and non-solicitation obligations. The Company’s employment
apreements, including Mr. Nanterme’s agreement, do not include negotiated compensatory commitments, guaranteed bonus amounts, “golden parachutes,”
mulii-year severance packagcs, significant accelerated vesting of stock awards or other payments triggered by a change of control, U.S. Internal Revenue Code
section 280G or other tax gross-up payments related to a change of control or other features that have been found in executive employment agreements in the
Company’s industry, other than as may be required by local law. The named exceutive officers receive compensatory rewards that are tied to their own
performance and the performance of the Company”s business, rather than by virtue of longer-term employment agreements. This is consistent with the
Company’s objective to reward individual performance and support the achievement of its business objectives. In limited circumstances, the Company may
negotiate separation arrangerients with certain of its executive officers with respect to their equity awards.

Mr. Nanterme’s employment agreement is governed by French law, and includes the following provisions;

+  payments for his posi-employment nen-competition and non-solicitation obligations, equal to 12 months’ base and bonus compensation (hased on
the average amount received aver the 12 months preceding tenmination), provided, however, that those payments can be reduced or limited to the
extent the Company ¢hooses not to enforce the non-competition and non-solicitation abligations;

»  three months’ notice (or payment of three months® base and bonus compensation (based on the average amount reecived over the 12 months
preceding termination) in lieu of notice) except in the case of serious or gross misconduct; and

+  except in the case of voluntary resignation, a severance payment under the collective bargaining agreement that applies under French law to all
Accenture employees in France, equal to one-third of a menth of base and bonus compensation (based on the average amount received over the 12
months preceding termination) per year of service, up to a maximum of 12 months,

in each case, as described under “—Post-Termination Compensation™ and *'Potential Payments Upon Termination” below.

Mr. Lumb’s employment agreement, which is our standard agreement for members of Accenture Leadership in the United Kingdom and governed by the
laws of England and Wales, requires six months™ notice for termination (or payment of six months™ base compensation in lieu of notice), except in the event of
terminalion for cause.

Post-Termination Compensation

The Company has structured its employment arrangements with the named exccutive officers such that it only provides limited post-termination
compensation. Except as required under French law for Mr. Nanterme as discussed abave. the Company’s employment agreements with our named executive
officers do not contain multi-year or significant lump-sum compensation payouts to a named executive officer upon termination of caploviment. Similarly,
except for Mr. Rowland, the Company has chosen not
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to contribute to pension or other retirement plans for any of the current named executive officers and does not offer significant deferred cash compensation or
other post-employment benefits. Mr. Rowland became a participant in the Company’s U.S. pension plan prior to assuming a leadership role with the
Company. As described under *Pension Benefits for Fiscal 2013” below, the benefits for Mr. Rowland under this plan were frozen on August 31, 2000. The
Company beticves that its focus on performance, rather than benefits, is consistent with its “high performance” business culture.

U.S. Accentiure Leader Separation Benefits Plan

Members of Accenture Leadership employed in the United States, including Messrs, Rowland, Rohleder and Cele {(and, prior to her retirement,
Ms. Craip), are eligible for benefits under our Accenture Leader Separation Bencfits Plan. With respect to our most senior leaders, this plan provides that,
subject to the terms and conditions of the plan, and contingent upon the execution of a separation agreement (which requires, among other things, a completc
release of claims and affirmation of existing post-departure obligations, including non-compete and non-selicitation requirements), if the leader’s employment
is inveluntarily terminated, other than for “cause” (as defined under the plan), the terrminated executive is entitled Lo receive the following:

= if the termination is for reasons unrclated to performance: (1) an amount equal to six months of base compensation, plus (2) one week of base
compensation for each completed year of scrvice {up to an additional two months of base compensation), plus (3) a $12,000 Consolidated Omnibus
Budget Reconciliatton Act (“COBRA™) payment {(which is related to health and dental benefits); or

+  if the termination is for reasons related to performance: (1) an amount equat to four months of base compensation, plus (2) an $8.000 COBRA
payment.

In addition, members of Accenture Leadership who are terminated involuntarily other than for cause, including those terminated For reasons related to
peeformance, arc entitted to 12 months of outplacement benefits, which is provided by an outside firm selected by Accenture, at & maximurm cost to Accenture
of $11,000 per person (see “Potential Payments upon Termination™ below),

U.S. Retiree Medical Insurance Benefits Plan

Members of Accenture Leadership employed in the United States who retire from the Company afier reaching age 50 and who have achieved at least 10
years of service are also eligible to participate in the Accenture Leader Retiree Medical Benefit Plan, which provides partially subsidized medical insurance
benefits for them and their dependents. The amount of the Company’s contribution toward this benefit is based upon the applicable Accenture Leadership
member’s years of service with the Company (see “Potential Payments upon Termination™).

No Change of Control Arrangements

As desenibed above, the Company’s employment agreements do not contain “golden parachutes,” multi-year severance packages or guarantees,
accelerated vesting of stock awards or other payments triggered by a change of control. Similarly, we do not provide our executive officers U.S. Interal
Revenue Code section 280G or other tax gross-up payments related to a change of control.

Recoupment Palicy

Accenture has adopted a recoupment or “elawback™ policy that applies to both incentive cash bonus and equity-based incentive compensation awarded
to the Company’s executive officers, global management committee and approximately 200 of its most senior leaders. Under the policy, to the extent permitted
by applicable law and subject to the approvat of the Compensation Committee, the Company
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may seek to recoup any incentive based compensation awarded to any executive subject to the policy, if (1) the Company is required to prepare an accounting
Testatemnent due {o the material noncompliance with any financial reporting requirement under the securities laws, (2) the misconduct of an executive subject to
the policy contributed to the noncompliance that resulted in the obligation to restate and (3) a Jower award would have been made to the covered executive had it
been based upon the restated financial results.

Under the terms of Mr. Nanterme's employment agreement, a violation of his obligations of confidentiality, non-competition and/or non-solicitation
waould result in a repayment by him of six months of base compensation.

In addition, the existing equity grant agreements between Accenture and our named executive officers include recoupment provisions in specific
circumstances, even atter the awards have vested. For example, in the event a named executive officer leaves the Company and competes against us within a
specified time period (for example, by joining a compelitor, targeting our clients or recruiting our employees), the award recipient is generally obligated to return
1o the Company the shares originally delivered to that reciptent under our equity programs.

Compensation Risk Assessment and Management

In fiscal year 2013, management performed an annwal comprehensive review for the Compensation Committee regarding whether the risks arising from
any of our compensation policies or practices are reasonably likely to have a material adverse effect on the Company. We believe that the structure of our
compensation program does not encourage unnecessary or excessive risk taking. Our policies and practices include some of the following risk-mitigating
characteristics:

+  compensation programs operate within a governance and review structure that serves and supports risk mitigation;
= the Compensation Committee approves performance awards for exccutive officers after reviewing corporate and individual performance;
*  abalance of annual and long-term ineentive opportunities and of fixed and variable features;

*  vesting of performance-based cquity awards, the most significant element of our named executive officers compensation opportunity over time, is
determined based on achievement of two metrics, measured on a cwmulative basis, over a three-year period (operating income relative to plan and
total shareholder return refative to Accenture’s peer group);

»  focus on a varicty of performance objectives, thereby diversifying the risk associated with any single indicator of performance; and

*  Members of Accenture Leadership who are granted equity are subject to our equily ownership requirements, which require all of those leaders o
hald ownership stakes in the Company to further align their interests with the Company’s shareholders (see “—Equity Ownership Requircments™
above).
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Summary Compensation Table

The table below sets forth the compensation earned by or paid to our named executive officers during the fiscal years ended August 31, 2011,
August 31, 2012 and August 31, 2013, Mr. Cole was not 4 named executive officer in fiscal 2011 and Messrs. Rowland, Rohleder and Lumb were not named
executive officers in cither fiscal 2011 or 2012; therefore, in accordance with the SEC’s disclosure rules, information regarding compensation for the years that
those individuals were not named executive officers 1s not included in the table below. All amounts are calculated in accordance with SEC disclosure rules,
including amounts with respect to our equity compensation plan awards, as further described below.

Change in
Pension
Valug and
Non-Equity Nonqualified
Incentive Deferred
Name and Stack Oplisn Plan Compensation All Other
Principal Salary Ronus Awards Awards  Compensation Earnings Compensation Totul
Position Year (5t $} [3]1H) [+3] $)(2) [e3) (0 X I (%)
Therre Nanlerme(4) 2013 ¥ 1,126,333 — 510,481,421 — 5 3134328 — 3 44,313 514,786,395
Chairman and Chief Executive Officer 2012 ¥ 1,142,810 _ 5 7.579.949 — 8§ 13,565,182 — 5 2,153 § 12,290,094
2011 FL.155,018 — § 5224905 — 8 3404262 — — $ 9,784,185
David P. Rowland(5) 2013 TL.082,750 — 5 1.190.562 — 3 815,138 3 —i6 % 5,176 § 3,095.626
Chief Financial Officer
Martin [. Cole 2013 51,136,125 s % 2,559,692 — 5 1,270,188 — 5 17,728 S 4,983,713
Group Chief Execulive—Technalogy 2012 51,136,125 s $ 2,109,948 : ¥ 1596540 — 5 6.906 5 4849519
Stephen ). Rohleder 2013 §1,136,125 — $2.350,606 — § 1431518 — $ 13130 § 4,940,439
Group Chief Exscutive—Health & Public Service
Richard Lumb(7) 2013 $ 972,812 3 2502470 — 5 1,202,060 — 13 2,133 § 4679475
Group Chief Exceutive-—Financial Services
Wilham D. Green(8) 2013 % 525,568 — 5 8,138,997%(9) — — $ 31,239 £ 8,725,804
Execurive Chairman and Former Chiel’ Executive 2012 51,230,000 — § 9124951 — $ 2.775,000 1] 10,954 § 13.160,905
Dtficer 2011 % 1,250,000 — 512,124,958 — % 2725000 - 5 4.889 § 16,104,847
Pamela J. Craig(10) 2013 £ 1,189,500 $1,640.000(11) & 8,214,478(%) — 3 1356076l b3 143,58% §12,755327
Chief Financial Officer 2012 51, 189.560 — 3 3,693,935 — 8 2,173,782 — % 4,555 § 7061772
20N 1189500 — 5 3,624,665 — % 2090546 — 3 — § 6904711

{13 Represents aggregate grant date fair value of stock awards during cach of e years presented, compuled in accordance with Financial Accounting Standards Board Aceounting Standards Codification Topic 718,
Compensation—8tack Compensation ¢ Topic 7157), without 1aking into account estmated forfeitures. The assumplions made when calculating the amounts are found in Note 11 {Share-Based Compensation) te
our Consolidated Financial Staternents in Part 11, ltem 8 of our Annual Report on Form 10-K for the year ended August 31, 2013, Terms of the fiscal 2013 swek awards are summarized under “Compensation
Discussion and Analysis—Long-Term Equity Cormpensation™ above and in “—Narrative Supplement to Summary Compensation 1able and ta Grants of Plan-Based Awards Table” below. With respect to
amounts included for the Key Executive Performance Share Program awarids. the estimate of the grani date fair value determined in aceordance with Topic 718, which is based on probable outcome as of the grant
date. assumes vesting between target and maximumn for fisval 2013 awards and vesting at target for both fiscal 2012 and fiscal 2011 awards. Assuming the uchicvement of cither the probable outcome as of the
grant date or maximum perfanmance, the aggregate grant date Lair value of the Key Executive Performance Share Program awards tor each fiseal year included in this column would be as follows:
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2)

3

4}

{5
(i)

Key Executive Performance Share Program

Crant Date Fair Value Based on Grant Date Falr Value Based on

Year Prahable Qutcome Maximum Achievement
Mr. Nanterme 2013 3 9,731,348 5 13,409,955
2012 ) 6,829,953 13 10,244,971
200 g 2,999,965 5 4.499.966
Mr, Rowland 2013 s 540,625 $ 749,983
Mr. Cole 2013 g 1459712 5 2,024,995
2012 3 1249986 $ 1,874,990
Mr. Rohleder 2013 § 1,459,712 § 2,024,995
Mr. Lumnb 2013 $ 1.351,591 H 1,874,939
Mr. Gireen 2013 b - 5 —
2012 $ 502496 § 7537472
201t $ 6,624,989 3 9937484
Ms. Craig 2013 ¥ 1,892,194 5 2624942
2012 ¥ 1,749,884 5 26249457
201t § 1,749,973 3 2,624,960

For fiscal 2013, amounts reflect December 2013 payments under the global annual bonus program with respect to the 2013 fiscal year. The terms of the global annual bonus are summarized under
“Compensation Discussion and Analysis— Cash Compensation—Global Annual Bonus™ above. For fiscal 2012 and fiscal 2011, amounts reflect payments made following the respective fiscal year end under the
former annual benus and individual perfermance banus programs.

In accordance with the SEC"s disclosure rules, perquisites and other persanal benefits provided to the named executive officers are not included for fiscal 2013 for Messrs. Rowland, Cole, Robleder and Lumb and
for Ms. Craig because the aggregate incremental value of perquisites is less than $10,000 far cach of these named excounve afficers. The meremental cosls of perquisites and other persanal benelits provided o

Mr. Nanterme far fiscal 2013 were $32.795 for a ear and driver and $4,500 for tax preparation fees. The incremental cost of Mr. Nanterme's car and driver was compuled bascd on the actua! fees paid to a service
provider, converted ta LS. dollars ar an eachanpe rate of $0.76840. which was the average monthly (ranslation rane lor fiseal 2013, The incremenial costs ol perquisites and other personal benefits provided to

Mr. Green for liscal 2013 were $6,685 w0 partially subsidize retines mdical msurance benclizs,

Included for fiscal 2013 are Il insurance premiun: pavments of $11,518 for Mr. Nanterms, $3,677 for Mr. Rowland, 56.651 for Mr. Cole, $6.589 for Mr. Rohleder, $2,133 for Mr. Lumb, §3.512 for

Mr. Green and $6,277 for Ms. Craig, and payments of $1.499 for Mr. Rewland, $11,077 for Mr. Cule. $6,541 for Mr. Rohleder, $2,071 for Mr. Green and $60 for Ms. Craig paid as reimbursement for excess
1axes paid by them in jurisdictions in which those executives provided services to the Company outside of their respective home jurisdictions. These services resulted in taxes due in excess of the rate applicable to 1hetr
respeclive home jurisdiclions, which gxcesses were reimbursed by the Company. The amounts alse mclude $137,251 for Ms. Craig and 544,471 for Mr. Green for the accrued vacation payments they received in
conngelion with their retirements in fiscal 2013,

Also, in accordance with applicable SEC rules. the value of dividend equivalents credited or otherwise allocated to RSUs in the form of additional RSUs with the same vesting tarms as the original awards is nat
included in the “All Other Compensation™ column because their value is factored into the grant date fair value of R5U awards. Additional RSUs awarded in connection with dividend adjustments are subject 1o
vesting and delivery conditions as part of the underlying awards.

Mr. Nanterme, our chairman and chief executive officer, is based in Europe and is compensated in Euros. We converted his fiseal 2013 cash eompensation to LLS dallars at an exchange rate of 80,7684, which
was the average manthly translation rate for fiscal 2013, except with respect to the Non-kquity Incentive Plan Compensation amount, which was converted to U.% dollars at an exchange rate of $0.7370. which is the
monthly transiation rate Tor the month in whach the appheable payment will be made.

Mr. Rowland served as our seniar vice president  Finance until July 1, 2013, when he became our chief financial officer.

Mr. Rowland is our anly named executive officer who has henefits under o pension plan ar ather retirement plan to which the Company contributes. He becanie a participant in the pension plan prior to assuming a
leadershup role at the Company, and bis benefits under the plan were frozen an August 31. 2000, In accordance with the SEC’s disclosure rules, no change 1s reflected in the 1able because the actuanial present value ol
his accumulated pension benefit declined by $40,92% during fiscal 2013 due 1o a ehange in the applicable discaunt rawe. The lerms of his pension arrangements are summarized under “Pension Benefits for Fiscal
2013" below.
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Mr. Lumb. our gronp chicf executive—Financial Services, is hased in the United Kingdom and is compensated in Pound Sterling. We converted his fiscal 2013 cash compuensation w U.S. dollars al an cxchange
rale ol $0.6403, which was the average monthly translation rate far fiscal 201 3, except wilh respect ta the Nen-Equity Incentive Plan Compensaticn amount. which was converied to L5, dullars at an exchange rate of
50,6161, which is the muntbly translation rate tor the month in which the applicable payment will be made.

Mr. Green stepped down as executive chaiman and from our Board and retired from Accenture, offective Febroary 1, 2013.

As described in “Compensation Discussion and Analysis—Process for Delermining Execative Compensation—Relired Named Exceutive Cfficers™ above, in connection with Mr. Green's retirement on February 1,
20113 and Ms. Craig’s retirement on August 31, 2013, among other things, the Compuny modified the terms of the outstanding RSU awards of Mr. Green and Ms. Crazg (other than Ms, Craig™s matching grant
awand under the 2011 Voluntary Fquity Investment Program) ta waive the remaining service-based vesting conditfons for the portivn of those awards that were not otherwisce scheduled 1o vest on or prior ta their
Tespective retirements 1o accordance with SEC requirements, the amount disclosed as “Stack Awards™ for Mr. Green and Ms. Craig for fiscal 2013 in the table above represents the sum of the following (each of
which is alsa includd in the “Grants of Plan-Based Awards for Fiscal 2013” table below): (a) the prant date fair values of the RSUs pranted to each of them in routine fashion on January |, 283 (which are
computed a3 slesoribed in Nole 1 above); and {b] the incremental fair values of the swards modified in connection with their respective retirements {which are computed as of the modification date in accordance with
Topic 718 under the assumptions identified in Note 1 abuve, thal, among other things, assume that awards would be forfeited absent modification), in order to reflect alt compensation decistons made by Accentare
during fiscal 2013 with respect to these awards. With respect to the modifications ol the awards under the Key Exccutive Performance Share Program ariginally granted o fiscal 2011 and fiscal 2012, the estimate of
the incremental fair values determined in accordance with Topic 718 assumes vesting based on the Company's ostimated perfennance thraugh the modification date, The incremental value of the modified awards
is:

Award Yalue (§}

Mr. Green Modified 2011 Key Executive Performance Share Program award: $ 1,843,366
Modified 2012 Key Executive Performance Share Program award: § 3,425,685

3 5,269,051

Ms. Craig Muodificd 2012 Key Exceutive Performance Share Pragram award: $  B41,230
Medified 2013 Key Executive Performance Sharc Program award: $ 1476057

Muodified 2011 Senior Officer Performance Exquily Award Program award: § 798864

Modified 2012 Senior OMfiver Perlormance Eqyuity Award Program award: s 721,076

Modified 2013 Senior Qfficer Performance Equity Award Program award: 5 585103

§ 4,422,330

Assuming maximum performance is achieved with respect to the modified Key Executive Performance Share Program awards, the incremental fair values of these awards as of the modilication date would be:

Award Value (¥

Mr. Gireen Modified 2011 Key Executive Performance Share Program award: $ 2,765,015
Modified 2012 Key Executive Performance Share Program award: $ 5,138,286

Ms. Craig Muodified 2013 Key Executive Performance Share Pregram pward: S 1,261,884
Maodified 2012 Key Exccutive Performance Share Program award: $ 2,047.706

The 2011 Koy Exccutive Pecformance Share Pragram award vested on October 17, 2013, as further described in the “Option Exercises and Stock Vested in Fiscal 2013 table below.
Ms. Craig stepped down as chief naocial ofticer as of July 1, 2013 and retzred trom Accenture. effective August 31,2013,
As described in “Compensation Discussion and Analysis—Process lor Determining Exccutive Compensation—Retired Named Execntive Officers” above, the amount reflects an equivalent cash payment to

reward Ms. Crag’s performance in fiscal 2013 and to be made in January 2014 m licu of RSU awards under the 2014 Senier Officer Performance Fquity Award Pregram and 2014 Aceenture Leadership
Performance Equity Award Program, as follows:

Award Value (8}
Ms. Craig 2014 Senior Officer Performance Eguity Award Program award: § 1,500,000

2014 Accenture Leadership Performance Equity Award Program award: 3140000
§ 1,640,000
This cash payment had the effect of changing equity compensation thal would have been reportable in fiscal 2014 had Ms. Craip been a named executive officer for thal fiscal vear Lo bonus compensation reporiable
for fiscal 2011
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Grants of Plan-Based Awards for Fiscal 2013

The table below summarizes cach grant of an equity or non-equity award made to the named executive officers during fiscal 2013 under any incentive

plan.
Estimated Possible Estimated Future All
Payouts Under Payouts Under Other All Other
Non-Equity Equity Incentive Stock Option Fxercise Grant
Incentive Plan Awards{1) Plan Awards Awards! Awards: orBase  Date Fair
Number Number of Price of  Value of
of Securities  Option  Stack and
Date of Shares of Underlying Awards Qption
Grant  Commitiee  Threshold Tarpet Maximum  Threshold Target Maximum Steck or Options {3 per Awards
Name Date Approval 8 fe3) {5 {#) {#) () Undis {#) #) Share) 13)2)
Pierre Nanterme 17152013 1073172012 — — — — — - 11,372(3) — — 5 749983
31724413 10/31/2012 — —_ — 68,227(4) 13647H4)  204,700(4) — s -—  $ 9731438
103142012 1073172012 8 — 32,252,666 353,942,165 e — — — — —
David Rowland 1172013 10/31/2012 —_ — — — — — 3.790(3) — — § 499%0
1/1:2013 10/31/2012 — — — 3,790¢d)  7,582(4) 11.372(4) — — — § 540625
1/1:2013 L0:31/2012 — — — — — 6,065(5) — — § 359987
i0/31/2012 1073172012 % — $ 1,088,164 $1,569,988 - — — — — — —
Marin 1. Cole 14172013 10/31/2012 — — — — — — 10,614(3) — — § 699,993
14172013 10/31/2012 — — — — — 6,065(5) — e § 399987
1/1/2013 L0/31/2012 — — 1023404y 20,471¢4) 30,705¢4) — — e § 1,459,712
1O/31/2012  10/31/72012 % — % L141.806 3% i,64738] — — — — e — —
Stephen J. Rohleder 141203 10/3172012 — — — — — 7.581(3) — -— & 499967
1z2ms 13172012 — — — — — 6,065(5} — s 309,987
17172013 10/31/2012 — _ — 10,2344y 20,471(4) 30,705(4) - — 51439712
/3172012 13172012 ¢ — § 1,141,806 3 1.647.381 — — — -- — —
Richard Lumb 17172013 1043172012 — —_ —_ — — — 7,381(3) -— — 5 499967
1/1/2013 1043172012 — —_ —_ — — — 6063(35) — — § 399,987
1/5/2013 7252012 — — — — — — 3503(6) -- — § 250,923
1/1/2013 1%/31/2012 -— — — 9.475(4y 18,954(2) 28,430(4) - — — $1351.591
10/31/2012  16/31/2012 % — 5 977677 $1410,578 — — - — — — —
" Willian: D, Green 1/1/2013 16/3172012 — — — — — 43517031 — —  $2,H69,%46
107982002 104182012 — — — 13,335(7)  26,671(T) 40,406(7) — — — 31,843,366
10/18/2012  TO/18/2012 — — — 24,7797y 49,565(7) 74,344(7) — — — $3425,685
Pamela J. Craig 1/1/2013 10/31/2032 — — — - — — 22,744(3) — — % 1.499.967
1/1/2013 10/31/2012 — — — — — 6.065(5] — - § 199,987
11212 102122012 — — 13,266(4) 26,5361 39,802(4) — - e $1.892,194
1073172012 10/31220t2 % —  $ 1,639,353 $2,260,050 — — — — - —— —
4/24/2613 472472013 — i — — — — 10,352(8) e — % 798864
/24,2013 412472013 — - — — — — 9,344(8) e — % 721,076
4242013 42412013 e — — — — 7.582(8) e — % 585103
472472013 412423 — — — 5,450 10901(7) 16,352(7) — — — % 841,230
4/24/2013 4242013 — — —_ 8.844(7)  17,690(T) 248,535(7) — — C % 1476057

(1) Represents cash award target opportunity range made pursuant to the global annual boous, the terms of which are summarized under “Compensation Discussion and Analysis—Cash Compensation—{Glabal
Annual Bonus™ and “Compensation Discussion and Analysis—FPerformance Objectives Used in Evaluations™ ubove. The amounts for Mr. Nanterme, who is compensated in Euros, and Mr. Lumb, who is
compensated in Pound Steriing, were canverted into LS. dullars at exchange rates of 30.7684 and $0.6403, respectively, which were the average monthly translation rates far fiscal 2013, For the actual emounts to be
paid to each named executive officer, see the “Non-Equity Incentive Plan Compensation”™ column of the “Summary Compensation Table™ above and applicable footnate. Amounts reported under the “Maximum™
column represent the high end of the target opporunity range.

{2) Except as otherwise indicated for Mr. Green and Ms Craig, represents Lbe prant date fair value of each equity award computed in accordance with Topic 718, witheut taking inte accaunt cstimated forlcitures. With
respect to the RSU grants made pursuant to the 2013 Key Executive Performance Share Program, the grant date fair value assumes vesting hetween arget and maxirouny,

(1) Represents RSU grant made pursuant w the 2013 Senior Officer Performance Equity Award Program, the terms of which are summarized in the narvative below and under “Compensation Discussion and Analysis
—Long-Tenn Equity Compensation—Senivr Cficer Performance Equity Award Program™ above.

(4) Reflcers RSL prants made pursuant to the 2013 Key Executive Performance Share Program, the terms of which are summarized in the narrative below and under "Compensation Discussion and Analysis—Long-
Term Eguity Compsensation—Key Executive Performance Share Program” ahove.

(5) Represents RSU grant made pursuant to the 2013 Accenture Leadership Performance Fquity Award Program, the terms of which are summarized in the narrative below and under “Compensation Discussion and
Analysis—Long-Term Equity Compensation  Accenture Leadership Petformance Equity Award Program™ above.

16) Represents maching RSU grant made pursuant to the Voluntary Equity nvestment Pragram, the terms of which are summarized in the narrative below and under “Compensation Discussion 2nd Analysis
—Long-Term Equily Cempensation - Voluntary Bquity Investment Program™ above.
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(7) As deseribed i “Compensation Discussion and Analysis  Process for Determining Executive Compensation—Retined Named Excoative Officers™ ubove, in connection with the reticements of Mr. Green on
February 1, 2013 and Ms. Craig on August 31, 2013, among other things, the Company modified the terms of their respective outstanding RSU awards (other than Ms. Craig’s matching grant award under the
2011 Voluntary Cquity Investment Program) to waive the remaining service-based vesting conditions fur that purtivn of these awards that were not otherwise scheduled to vest on or prior 1 their respeetive relirements.
In accordance with SEC requirements, the incremental fair values associated with these modificalions, vomputed as vf the modification date in accordance with Topic 718, is reflected in the table abave as if new grants
had been made. The numbers of RSUs and the incremental fair value associated with the awards mdicated in the table above reflect modifications of Mr. Green’s 2011 and 2012 Key Executive Performance Share
Program awards and Ms. Craig’s 2012 and 20113 Key Exccutive Ferformance Share Program awards, as follows:

Estimated Future Grant
Payouts Under Date Falr
Equity Lncentive Value of
Flan Awards Stock and
Optivn
Threshold Target Maximum Awards
Award (8 L] i) L) P
Mr. Green Madifiedt 2011 Key Executive Performance Sharc Program award: 13,335 26,671 40,006 $ 3.843,366
Madified 2012 Key Executive Performance Share Irogram award: 24,779 49 565 74,344 $3,425,685
Ms. Craig Madified 2012 Key Executive Ferformance Sharc 'regram award: 5450 10,901 16,332 3 841,230
Madified 2013 Key Exccutive Perfornance Share Program award: 8.844 17.690 26,535 § 1.476057

(8) As described in “Compensation Discussion and Analysis—Process for Determining Executive Compensation --Retired Named Exceutive Officers” and fovinute 7 to this table above, in connection with the retirement
of Ms_ Craig on August 31, 2013, amung other things, the Company modified the terms of her outstanding 2011, 2012 and 2013 Senior Officer Performance Equity Award Programs awards to waive the
remaining servive-based vesting conditions for that portion of these awards that were not otherwise scheduled to vest on ar prior W her retirement, In accordance with SCC requitements, the number of R&Us and the
incremental fair values associated with the modifications. computed as of the madification date in accordance wilh Tepwe 718, is reflected in the table above as if new grants had been made. The number of RSUs and
incremental fair value of the modified awards are:

All (rther
Stock

Awardst Grant Dute
Number of Fair Value

Shares of of Stock
Siock or and Uption
Award Unlts ¢#) Awards (%)
Ms. Craig Maditied 2011 Senior Officer Performance Equity Award Program award: 10,352 5 798,864
Modified 2012 Senior Officer Performance Equity Award Program award: 9344 8 721,076
Modilied 2013 Senior Officer Performance Equity Award Program award: 7,582 5 SBs,103

Narrative Supplement to Summary Compensation Table and to Granis of Plan-Based Awards Fable
Global Annual Bonus
Our global annual bonus program is described under “Compensation Discussion and Analysis—Cash Compensation—Global Annual Bonus™ and
“Compensation Discussion and Analysis—Performance Objectives Used in Evaluations™ above.

Key Executive Performance Share Program

Our Key Executive Performance Share Program is described generally under “Compensation Discussion and Analysis—Long-Term Equity
Compensation—Key Executive Performance Share Program” above. The description below relates to the RSU grants we made to our named executive officers
in fiscat 2013 pursuant to the Key Executive Performance Share Program, which have a three-fiscal-year performance period beginning on September 1, 2012
and ending on August 31, 2015. The Compensation Committee determined that the compensation opportunity under these grants will be based on performance
weighted 75% on cumulative operating income results and 25% on cumulative total sharcholder return, in each case over that three-year period.

«  Operating income results.  Up to 75% of the total RSUs granted to a named cxecutive officer on January 1, 2013 under this program will vest, if
at all, at the end of the three-year performance period based upon the achievement of operating income targets by the Company during the
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performance period. For each fiscal year during the three-year performance period, the Compensation Committee approves an operating income plan
for this program that is based on the operating income plan for the Company approved by the full Board. This operating income plan is equivalent
to the operating income plan included in our annual fiscal year performance objectives, as described above under “Compensation Discussion and
Analysis—Performance Objectives Used in Evaluations.” The aggregate of these three annual operating income plans forms the reference, or target,
for measuring aggregate operating income results over the three vears. A performance rate is then calculated as the actual aggregate operating income
divided by the target aggregate operating income, with the percentage vesting of R8Us determined as follows:

Percentage of RSUs

Accenture Performance Rate Granted that Vest (Chet

Performance Level Versus Target of a Maximum of 7535}
Maximum 125% or greater 75%
Target L00% 50%
Threshold 80%% 25%
Below Threshold Less than 80% 0%

We will proportionally adjust the number of RSUs that vest if Accenture’s performance level falls between “Target” and “Maximum,” ot between
“Threshold™ and “Target,” in each case on a linear basis.

+  Total shareholder refurn.  Up to 25% of the total RSUs granted to a named executive officer on January 1, 2013 under this program will vest, if
at all, at the end of the three-year performance period based upon Accenture’s total shareholder return, as compared to the total sharcholder return of
the comparisen companies listed below, together with the S&P 500 Index. Total shareholder retum is determined by dividing the fair market value
of the stock of a company at the end of the performance period (August 31, 2015), adjusted to reflect cash, stock or in-kind dividends paid on the
stock of that company during the performance period, by the fair market value of that stock at the beginning of the performance period (September
1, 2012}, Tn order to compare Accenture’s total shareholder return with that of our comparison companics and the S&T 500 Index, each company
and the S&P 500 Index is ranked in order of its total shareholder return. Accenture’s percentile rank among the comparison companies and the
S&P 500 Index is then used to determine the percentage vesting of RSUs as follows:

Percentage of RSUs
Granted That Vest

Accentere Percentile Rank (Out of a Maxinium

Performance Level {Measured as 4 Percentile} _ of28%)
Maximumn Accenture is ranked at or above the 754 percentile 25%
Target Accenture is rankcd at the 604 percentile 16.67%
Threshold Accenture is ranked at the 40 percentile 8.33%
Below Threshold Accenture is ranked below the 40 percentile 0%

We will proportionally adjust the number of RSUs that vest if Accenture’s performance level falls between “Target” and “Maximum,” or between
“Threshold” and “Target,” in each case on a linear basis.
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For fiscal 2013, the fallowing comparison companies, together with the S&P 500 Total Return Index, are used for measuring total sharcholder return for
the Key Executive Performatce Share Program, chosen in advance of the 2013 compensation year and unchanged from the comparison companies and index
used for the award granted in fiscal 2012:

Automatic Data Processing, Inc.
Cap Gemini S.A.

Cisco Systemns

Computer Scicnces Corporation
EMC Corporation
Hewlett-Packard Company
International Business Machines Corporation
Lockheed Martin Corporation
Micresofl Corporation

Oracle Corporation

SAIC, Inc.

Sapient Corporation

Xerox Corporation

S&P 500 Total Return Index

This group of companies and the S&F 500 Total Return Index together represent a slightly different and broader list than the group of companies
included in our peer group of companics used for benchmarking exccutive compensation generally and identified under “Compensation Discussion and
Analysis—Role of Benchmarking™ above, These companies and the S&P 500 Total Return Index together were determined to vield a better comparative group
for purposes of evaluating total shareholder return.

Accenture ple Class A ordinary shares underlying the RSUs granted under the Key Executive Performance Share Program that vest are delivered
following the Compensation Cominittee’s determimation of the Company’s results with respect 1o the performance metrics. Each of our named executive
officers, other than Mr. Green, received a grant of RSUs under the Key Executive Performance Share Program on January 1, 2013. With the exception of
Mr. Cole, who was eligible for provisional age-based vesting on the grant date, and Mr. Green and Ms. Craig, for whom the Board waived the remaining
service-based vesting conditions for their awards resulting in the condition being deemed satisfied as of their respective retirement dates {as described abave in
“Compensation Discussion and Analysis—Process for Determining Executive Compensation —Relired Named Executive Officers), our named execulive
officers must be employed by Accenlure on the last day of the relevamt performance period in order to reccive the underlying Accenture ple Class A ordinary
shares. Provisional age-based vesting means that if a participant voluntarily terminates his or her employment after reaching age 56 and completing ten years
of continuous service, the participant is entitled to pro rata vesting of his or her award at the end of the three-year performance period based on the portion of
the performance period during which he or she was employed. In conneetion with Mr. Green's and Ms. Craig’s reticements from Accenture, effective
February 1, 2013 and August 31, 2013, respectively, the Board determined to waive the remaining service-based vesting conditions for that portion of their
outstanding awards that were not othcrwise scheduled to vest on or prior to their retirements, The waiver of service-bascd vesting applied to Mr., Green’s awards
under the 201 [ and 2012 Key Executive Performance Share Programs and Ms. Craig’s awards under the 2012 and 2013 Key Exccutive Performance Share
Programs, with respect to their shares of performance-vested RSUs, plus an additional number of shares that could be carned as dividend equivalents under
these programs. The terms of these programs provide that the number of RSUs granted and still cutstanding on any applicable record date will be adjusted
proportionally to reflect the
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Company’s payment of dividends or other significant corporate events, Additional R3Us awarded in connection with dividend adjustments arc subject to the
same vesting conditions as the underlying awards. The vesting schedules for the outstanding Key Executive Performance Share Program awards are set forth
in footnotes 2 and 4 to the “Outstanding Equity Awards at August 31, 2013" table below.

Senior Officer Performance Equity Award Program

The Senior Officer Performance Equity Award program is described generally under “Compensation Discussion and Analysis—Long-Term Equity
Compensation—Senior Officer Performance Equity Award Program” above.

In general, grants under the Senior Officer Performance Equity Award Program vest in full on the third anniversary of the grant date. However, grants
under this program for participanis who are age 50 or older on the date of grani have a shortened vesling schedule that is graduated based on the age of the
participant on the grant date, with the shortest vesting periods applicable to participants who are age 56 or older on the grant date. As a result, a shorter vesting
schedule applied to all or a portion of the RSUs granted under this program to each of our named executive officers, as further shown in the “Option Exerciscs
and Stock Vested in Fiscal 2013™ table below. The actual vesting schedules for these outstanding awards arc set forth in footnote 2 to the “Outstanding Equity
Awards at August 31, 2013” table below, The waiver of service-based vesting discussed above also applied to Ms, Craig’s awards under the 2051, 2012 and
2013 Senior Officer Performance Share Programs.

The terms of this program provide that the number of RSUs granted and still outstanding on any applicable record date will be adjusted proportionally
to reflect the Company’s payment of dividends or other significani corporate events. Additional RSUs awarded in connection with dividend adjustments are
subject to the same vesting conditions as the underlying awards.

Accenture Leadership Performance Equity Award Program

The Accenture Leadership Performance Equity Award program is described generally under “Compensation Discussion and Analysis—Long-Term
Equity Compensation—aAccenture Leadership Performance Eguity Award Program™ abave.

In general, grants under the Accenture Leadership Performance Equity Award program vest in three equal installments on each July 19 (the anniversary
date of our initial public offering) following the grant date until fully vested. However, grants under this program to participants who are ape 50 or older on the
date of grant have a shortened vesting schedule that is graduated based on the age of the participant on the grant date, with the shortest vesting periods
applicable to participants who are age 36 or older on the grant date. As a result, a shorter vesting schedule applied for all or a portion of the RSUs granted
under this program to each of our named execulive officers in fiscal 2013, as further showt in the “Option Exercises and Stock Vesled in Fiscal 2013™ table
below. The actual vesting schedules for these outstanding awards are set forth in footnote 2 to the “Outstanding Cquity Awards at August 31, 2013” table
below.

The terms of this program provide that the number of RSUs granted and still cutstanding on any applicable record date will be adjusted proportionally
to reflect the Company’s payment of dividends or other significant corporate events. Additional R5Us awarded in connection with dividend adjustments are
subject to the same vesting conditions as the underlying awards.
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Voluntary Equity Investment Program

Under the Yoluntary Equity Investment Program, members of Accenture Leadership, including all of our named executive officers, where permitted,
may elect to designate up to 30% of their total cash compensation to this share purchase program. These amounts are deducted from after-tax income and used
to make monthly purchases of Accenture ple Class A ordinary shares from Accenture at fair market value on the 5th of each month for contributions made in
the previous morith. Participants are awarded a 50% matching RSU grant after the last purchase of the program year in the form of one RSU for every two
shares that have been purchased during the previous program year and that have not been sold or transferred prior to the awarding of the matching grant. This
matching grant will generally vest in full two years from the date of the grant. Under the program. if a participant leaves Accenture or withdraws from the
program prior to the award of the matching grant, he or she will not receive a matching grant. Total contributions from all participating members of Accenture
Leadership under this program are limited to an amount that is not more than 15% of the total amount expended for cash compensation for members of
Accenture Leadership, subject to annual review and approval by the Compensation Committee. In the last completed program year. which ran from January to
Decemnber 2012, both Ms, Craig and Mr. Lumb participated in the Voluntary Equity Investment Program and, based on their purchases through the program,
received a grant of matching RSUs under the Veluntary Equity Investment Program in fiscal 2013 as indicated above.

The terms of this program provide that the number of RSUs granted and still outstanding en any applicable record date will be adjusted proportionally
to reflect the Company’s payment of dividends or other significant corporate events. Additional RSUs awarded in connection with dividend adjustments are
subject to the same vesting conditions as the underlying awards.

Recoupment Policy

Our equity awards are subject to recoupment under specified conditions, as described under “Compensation Discussion and Analysis --Recoupment

Policy™ above,
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Outstanding Equity Awards at August 31, 2013

Number of
Securities
Underlying
Unexercised
Optlons {8#)
Name Exerrisable(1)
Pierre Nanterme 16,237
David Rowland
Martin [. Cole —
Stephen ). Rohleder -
Richard Lumb -
Wilzam D. Green —
Pamcla . Craip 27315

Option Awards
Equity
Incentive
Plan
Number of NAu-ards: £
Securities umb'e‘l" N
Cnderlying Securd |‘es
Underlying
Unexercised Unexercised
Optians (#) Unesrned

LDuexercisable

Options {#)

$24.73

Option
Expiration
Daie
27182015

11429/2013

Number
nl
Shares
ar Units
of
Stock
TFhat
Have
Not
Vested
[Caed]
120,21%
28 465
9422
46,829

Steck Awards
Equity
Equlty Inceative
Incentive Plan
Plan Awards;
Awards; Market or
Number Payout
of Value of
Markel Unearned Unearned
Value of Shares, Shares,
Shsres or Units or TUnits ar
Units of Other {Mher
Stock Rights Rights
That That Have That Have
Have Not MNot Not
Vested Vested Vested

(533 {4 S)(N
$8.685,823 335,875 $24.266,969

%2,056,596 12156 3 Lann,771
% - 56,921 $ 4,112,518
3 680,740 56,921 5 4,112,518
$ 3,383,395 48.141 § 3478163

— 145,698 $10,526,681
— 77,543 § 5,602,602

(I} Represents partmer performance apticns granted (o Mr. Nanicrme and Ms. Craig on February {8, 2005, All of our named executive officers, ¢xoept for Mr. Lumb, were awarded grants of stack aptions in 2005 for
performance in fiscal 2004 “The exercisc price of sleck opliuns that were granted to cach of the named exccutive pfficers was sctal a price equal o the average of the high and low trading price of a share of vur ordinary
stock on the applicable grant date, as requircd by our equily compensation plans. We believe this average is more represenlative ol the price of our stock on the grant date than a price froin 2 single, arbilrary point in
time. All of the aptions vested in three cqual ammu] inslallments beginning on the anniversary of the grant date and priar to the beginning of fiscal 2013, The expiration date of Ms. Craig’s aptions rc(iocls her retirement

on August 31, 2013.

(2) Consists of the following outstanding RSUs, including RSUs awarded in connection with dividend adjusements:

Award

Mr. Nanterme 2011 Key Exceutive Performance Share Programd{a)
2011 Senior Officer Performance Equity Award Pragram
2012 Senior Offiver Performance Equity Award Program

2013 Senior Dfficer Performance Equity Award Program
Mr. Rawland 2011 Key Executive Performance Share Program(a)

2011 Senior Officer Performance Equity Awand Program

2012 Senior Officer Performance Equity Award Propram:

2013 Senior Officer Performance Equity Award Program

2013 Accenture | endesship Performance Equity Award Program

Mr. Rohleder 2011 Senjor Officer Performance Equity Award Program
2012 Semar Officer Performance Equity Award Program
2013 Senior Officer Performance Equity Award Program

Mr. Lumb 2011 Key Execulive Performance Share Program{a)
2012 Semar Officer Perlormance Equity Award Program

2013 Semor Officer Performance Cquity Award Pragram

2013 Accenture Leadership Performance Equity Award Program

2011 Veluntary Equity [nvesiment Program
2012 Voluntary Equity Investment Program
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Granf Date

January 1, 2611
January 1, 2011
January 1,2012

January 1, 2013

January 1, 2011
January 1, 2011
January |, 2012

January 1, 2013

lanuary 1, 2013
famuary 1, 2011
January ¥, 2012
January |, 2013
January 1, 2011
January 1, 2012

Junuary 1, 2013
January 1, 2013

January 5§, 2012
Januvary 3, 2013

Number
73,775
29,119

9,666

7559

12,297
5462
4834

3,829

2,043
3.645
3,224
2,553
18,444
4,666

7.658
2,043

5.073
3,943

Vesting
Lo full on Qetober 17,2013
In full on January 1, 2014
Ity 1w installmemts: 4,832 on January 1. 2014
and 4,834 on January 1, 2015
In 1wo installments: 3,829 on January |, 2014
and 3,830 on January 1, 2016
Tn full on October 17, 2013
In (ull on January 1, 2014
In two installments: 1,609 on January 1, 2014
and 3,225 on January 1, 2015
In two installmenis: 1,275 on January 1, 2014
and 2,554 an January |, 2016
In full an July 19, 2014
1n full on January 1, 2014
in full on January 1, 2014
In full on January 1, 2014
In full on October 17, 2013
In two installments: 3,220 on January 1. 2014
and 6,446 on January 1, 2015
In twa installments: 2,551 on January 1.
2014 and 3,107 on January 1, 2016
In full un July 19, 2014
In full vn Jaouary 5, 2014
In tull oo January §. 20135
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(a)  Pursuantfo the 2011 Key Executive Performance Share Program, 112.6% ol the target award of RSUs vested on Oclober 17, 2013, after the end of fiscal 2013. based on the Company’s achievement of
specificd performance criteria over the period beginning September 1, 2010 and ended Avgust 31, 2012 as determined by the Coempensation Committee on the vesting date. Awards made to Messrs.
Nanterme, Rowland and T.umh remained fully subject ta service criteria. Thase awards, including R5Us awarded in connection with dividend adjustments. ave reflected in the mam table abave as equity
incentive plan awards that have been earned but remain unvested as of August 31. 2013, Pursuant to the age-hased vesting conditions of their awards, Messrs. Cole. Rohleder and Green had cach fully satisfied
the service criteria for vesting as of Angust 31, 2013, Pursuant 1o the compensation arrangements epproved by the Board in connection with her retiremen, Ms. Craip had also fully sausfied 1he serviee criterta for
vesling as of August 31, 2013, Therctore, 1he awards to Messes. Cole, Rahleder and Green and Me Crang are treated as having fully vested lor the RSUs earmed as of Aapust 31, 2013, and reflected in the
“Qpuon Excreises and Stock Vested in Fiscal 20137 1able belaw,

(3} Values determined based vn August 30, 2013 closing market price ol Accenture ple Class A ordinary shares o $72.25 per share.
(4) Consists of the following outstanding RSUs. inchding RSUs awarded in connection with dividend adjustments:
Key Executive Performance Share Program

Plan Year: 2012 2013

Award Date: January 1, W12 (#} January 1, 2013 (#)
Based on Plan Achicvement Level: Maximum Targel

Mr. Nanterme 198,033 137,842
Mr. Rowland 14.498 1,658
Mr. Cole 36.244 20,677
Mr. Rohleder 36.244 20,677
Mr. Lumb 28,996 19,145
Mr. Green 145,698 —
Ms. Craig 50,742 26,803

RSUs granted pursuant ta the 2012 Key Executive Perfarmance Share Pragram wall vest, if at all, based on the Company’s achigvement of the specified performance criternia with respeet to the penad bepuning

September |, 2011 and ending August 31, 2014 as determined by the Compensation Comnsittee following the end of fiscal 2014, RSUs granted pursuant to the fiscal 2013 Key Excoutive Performance Share Program
will vest, if at all, based on the Company’s achievement of the specified performance criteria for the period beginning September 1, 2012 and ending August 31, 2015 as determined by the Compensation Commitiee
following the cnd of fiscal 2015, The werms of the 2013 Key kxecutive Performance Share Progeam arc summanzed abave i “Compensation ol Executive DiTicers and Disgetors—Compensation Discuysion and
Analysis—Long-Term Equity Compensaiion™ and *—Narrative Supplement to Summary Compensation 1able and 1o CGramts of Plan-Based Awards Table™ abowe.

Rexults for the 2812 and 2013 Key Excgulve Performanee Share Program cannot be determined at this time. As resulls 10 <atc indicale achivvement between the maximum and target levels for the 2012 Key Exccutive
Performance Share Program, the amounts reflected in these columns with respeet 1o that program are the maximum amount. As resulls 10 date indicate achievernent between the targel and threshold levels for the 2013
Key Execulive Performance Share Program, the amounts reflecied in these columns wilh respect 1o that program are the targe! amouml,
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Option Exercises and Stock Vested in Fiscal 2013

The table below sets forth the number of shares of stock acquired in fiscal 2013 upon the exercise of stock options awarded to our named executive
officers and as a result of the vesting of RSUs awarded to our named executive officers, under our compensatory equity programs.

MName
Pierre Nanterme
David Rowland
Martin 1. Cole
Stephen J. Rohleder
Richard Lumb
William D. Green
Pamela J. Craig

Optlon Awards

Number of Shares
Acquired On
Exerclse (#)

16,401

Value Realized
on Exercise (SH2)

749,857

Stock Awards(l)

Number of Shares
Acquired
on Yesting (¥}
49,315

18,361
38,482
103,339
12,820
206,435
158,935

Value Realized
On Vesting ($)(3)
$ 3,394,993

$ 1,324,827
$ 4,173,588
$ 7,259,511
$ 950,531
$14,967,479
$ 11,260,345

{1) Reflects vesting of RSLs, as further described below. The terms of our current programs under which we award RSUs to our named executive officers are summarized under “Compensation Iiscussion and
Analysis—Long-Term Equity Compensation™ and “—Narrative Supplement to Summary Compensation Table and to Grants of Plan-Based Awards Table™ above.

Mr, Naoterme

Mr. Rowland

Mr. Cole

Mr. Rohleder

Mr, Lumb

Mr. Green

Ms. Craig

Praegram
2010 Key Executive Qualified Performance Share Program(a)(h)
2010 Key Executive Qualified Performance Share Program{a)(h)

2010 Senior Officer Qualified Performanee Equity Award Program{a)

2012 Senior Offices Performance Equity Award Program

2010 Key Execulive Performance Share Program(h)

2011 Performance Equity Award Program

2012 Accenture Leadership Performance Fquity Award Program
2013 Accenture Leadership Performance Equity Award Program
2011 Key Executive Performance Share Programie)

2010 Seniar Officer Performance Equity Award Program

201 | Senior Officer Performance Equity Award Program

2012 Senior Officer Performance Equity Award Program

213 Senior Officer Performance Equity Award Program

2013 Accenture Leadership Performance Equity Award Program
2010 Key Exccuteve Performance Share Programiby

2011 Key Exveutive Performancs Share Programic)

2010 Senior Qlicer Performance Equity Award Program

2013 Senior MTiver Performance Equity Award Program

2013 Accenture Leadership Performance Equity Award Program
2013 Accenture Leadership Performance Equity Award Program
2010 Voluntary Equity [nvestment Program

2011 Performance Cquity Award Program

2012 Accenture Leadership Performance Equity Award Program
2013 Accenture Leadership Performance Equity Award Program
2010 Voluntary Equity [nvestment Program

2011 Key FExecutive Perfonmance Share Programie)

2013 Senior (fficer Performance Equity Award Program

2010 Key Execunive Perfarmance Share Programdb)

2011 Key FExecutive Performance Share Program(c)

2010 Senior Officer Performance Equity Award Program

2011 Senior Officer Performance Equity Award Program(d)
2012 Senior Officer Performance Equity Award Program(d)
2013 Senjor Ciificer Pecformeance Equity Awanl Program

2013 Senior Officer Performance Equity Award Program(d)
2013 Accenture Leadership Performance Equity Award Program
2013 Avcenture Leadership Performance Equity Award Program
2010 Voluntary Equity Jovestment Program
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Number of Shares
Avyuired un Vesting

36.53%
436
8,531
3,790
8,881
1915
3481
4,084
30,740
4,266
3,606
3,191
10,614
6065
44,3492
30,740
8,525
5,054
4,043
2.043
8,542
2,187
4,641
4,084
1,908
162,918
43,517
51,791
43,035
12,788
10,922
9,666
15,162
7,659
4,043
2,043
1,526

Date of
Acquisition
1041812012
1141572012
1/1/2013
27402013
10/1872012
TH972013
TH972013
FH972013
&312013
1/1:2013
1411213
1/1/2013
2/1/2013
21203
10/18:2012
83172013
E2ZDL3
217203
2172013
192013
1/5/2013
74192013
71972013
711942013
1/5/2013
23172013
W1/2013
1071872012
3172013
14112013
8/31/2013
A/31/2013
2172013
8/31/2013
2112013
7192013
17512013
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(a)  The identified awards to Mr. Nanterme granted prior 1o fiscal 2011 were granted under our French Qualified Sub-plan. Although those awards have generally the same terms and conditions as the
corresponding awards granted 1o excculives in other countries, those awards cuntain additional sales restrictions and provisions that allaw the awands to qualify for favorable tax treatment in France, This
delayed release arrangement is set forih in the “Nonqualified Deferred Compensation for Fiscal 20137 table helow,

(b} Vesting of the 2010 Key Executive Perfermance Share Program awards, based on the Company’s aghievement of the spetitied porformance criteria wilh respect to the period beginning September 1, 2009 and
ended August 31, 2012, was determined by the Compensation Committee on October 18, 2012, the stated vesting dale. Because as of August 31. 2012, pursuant to the age-based vesting provisions of Lheir
awards. Messrs. Cole and Cireen had fully satisfied the service gnteria for vesting. 100% of the cared awards granted to them are being treated as having vested in full as of that date. Becsuse from August 31,
2012 until October 18, 2012, the earned awards made under this program te Messrs. Nanterme, Rowland and Rohleder and Ms. Craig remained fully subject to service conditions, thase awards are being
treated as having vested 1n full as of Getober 18, 2012. Nonc of the awards under this program actually vested until the stated vesting date of October 18, 2012

e} Vesting of the 201 | Key Exceutive Performance Share Program awards, based on the Company's achievement of the specified performance cnteria with respeet to the penad beginning Scptember 1, 2010 and
ended August 1, 2013, wag determined by the Compensation Commities on October 17, 2013, the stated vesting date. Baeause as of August 31, 2013, pursvant to the age-based vesting provisions of their
awardls, Messrs. Cole and Rohleder and Ms. Craig had fully satisfied the service criteria for vesting, and pursuant 1o the waiver af the service condilion of Mr, Green's award approved by the Board. 100% af the
vames| awards granted to Messrs. Cole, Rohleder and Green and Ms. Craig are being treated as having vested in full as of that date. Because, subsequent lo August 31, 2013, the eamed awards made under
this program to Messrs. Nanterme and Rowland rernained fully subject to service conditions, those awards arc being wreated as having vested in full as of Ociober 17, 2013 and, accordingly, are not reflected in
the table above. None of the awards under this program actually vesied uniil the stated vestmg date of Qetober 17, 2013,

(d)  On April 24, 2013 the Board waived the remaining scrvice-based vesting conditions lor the vesting of Ms. Craig’s awards under the 2011, 2012 and 2013 Senior Officer Performance Equity Award Programs
as discussed under "Compensation Discussion and Analysis—Process for Determining Exccutive Compensation  Retired Named Executive Officers” above,

{2) Refleets the difference between the fair market value of shares acquired upon exercise on the date exercised and the exercise price, multiplied by the number of optians cxercised.

{3) Rehects the apprepate fair market value of shares vested on the applicable datels) of vesting.

Pension Benefits for Fiscal 2013

Mr. Rowland is our only named executive officer who has bencfits under a pension or other retirement plan to which the Company contributes.
Mr. Rowland became a participant in the Accenture United States Pension Plan (the “ULS. Pension Plan™) prior to assuming a leadership role with the
Company, and his benefits under this plan were frozen on August 31, 2000. The material terms of the U.S. Pension Plan are described following the table
below, which sets forth information with respect to Mr. Rowland’s pension benefits.

Nember of Years of Actuarial Present Value of Payments During Lasi
Name Tlan Name Credited Service{l) Accumuluied Renefit [5)(2) Fiscal Year {§)
Pierrc Nantermc o — — —
David Rowland U.S. Pension Plan 13.592 b 245,094 —
Martin Cole — — — —
Stephen Rohleder — — — —
Richard Lumb —_ - . .
William Green — — — —
Pamela Craig — — —- —

(1} Number of years of credited service represents actual years of service. We <o not have a policy thal grants additional years of credited service.

(2) The assumptions used to calcuiaie this amount are founnd m Note 10 {Retitement and Profit Sharing Plans) to our Consolidated Financial Statements in Part 11, Item 8 of our Annual Report an Form H-K for the
year ended August 31, 2013,
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U. 8. Pension Plan
The U.S. Pension Plan is a defincd benefit pension plan that is maintained and administered by the Company,

Mr. Rowland is 52 and, therefore, not yet eligible for early retirement, as cxplained below. Mr. Rowland's pension benefits were frozen on August 31,
2000 when he assumed a leadership role with the Company. Mr. Rowland’s pension benefits, which are based on his years of service and average monthly
earmings during the ten-year period preceding the day his benefits were frazen, are determined as of the close of husiness on the day his benefits were frozen,

The U.S. Penision Plan retirement benefit is calculated using a formula that considers an employee’s camings and years of benefit service with the
Company, A year of benefit service is each 12-month period of employment with the Company during which a participant is an eligible cmployee under the
11.S. Pension Plan. Years of benefit service include hoth full and fractional years. The monthly retirement benefil is composed of two parts—a variable benefit
and a fixed benefit. The variable benefit is 1.25% of the employee's average monthly camings multiplied by the employee’s years of benefit service (up to a
maximum of 23 years). The fixed benefit is $20 multiplied by the employee’s years of benefit service {up to a maximum of 25 vears). The current maximum
monthly retirement benefit any participant can receive is $3,333.33 ($40,000 per year). Mr. Rowland’s maximum benefit is $2,537.17 per month ($30,446.04
per ycar}.

Employees may begin to receive retirement benetits either (1) on the U.S. Pension Plan’s standard retirement date of age 62, (2) on a deferred retirement
date or (3) on an early retirement date. The U,S. Pension Plan allows for early retirement once the participant is at least 55 years old and has completed at least
five years of service. The retiremcnt benefit of a participant who elects to retire early will be reduced by one-half percent (0.5%) for each month by which
payment of the benefit precedes the participant’s 62»¢ birthday. The reduction is applied after taking the U.S. Pension Plan’s maximum monthly retirement
benefit, as described above, into account. In specified cases, unreduced catly retirement is available, including for participants (1) who had not attained age 50
as of December 31, 2003, (2) who had attained age 50 as of December 31, 2013 but were not employed by the Company on that date or {3) who retire from
Agccenture on an early retirement date and whose age plus years of service total at least 80 as of the date of their retirement.

The 1.S. Pension Plan offers several forms of payment. The standard forms of payment are a life annuity or an indexed joint and 50% spousal annity.
Before payment of benefits has commenced, participants may elect to receive an actuarially equivalent benefit in lieu of the standard forms of payment. The
optional forms of payment include (1) a life and 10-year certain annuity, (2) a joint and 50%, 75% or 100% survivor annuity, (3) an indexed lifc annuity and
{4) an indexed joint and 50% survivor annuity.
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Nonqualified Deferred Compensation for Fiscal 2013

Priar to fiscal 2011, some of Mr. Nanterme’s equity awards were granied under our Frenck Qualified Sub-plan. Although these awards have generally
the same terms and conditions as the corresponding awards granted 1o executives in other countries, these awards contain additional sales restrictions and
provisions that allow the awards to qualify for favorable tax treatment in France. Under such sales restrictions and provisions, Accenture plc Class A
ordinary shares underlying vested R3Us are not delivered to participants for at least two years. The following table scts farth information with respect to
RSUs awarded to Mr. Nanterme that have vested, but for which the undertlying Accenture plc Class A ordinary shares were not immediately delivered to him.

Executive
Contributions Registrant Aggregate Aggregate
in Contribufions Egrnlngs in Aggregate Balancc at
Last Fiseal In Last Fiscal Withdrawals/ Last
Year Last Fiscal Year Year Distributions Fiscal Year End
Name (3) 5 B3 1) 5)(2) {33
Pieme Nanterme — — $ 106,338 $115,027 $169,499
David Rowland — — — — _
Martin 1. Cole -— — — — _
Stephen J. Rohleder — . . . B
Richard Lumb - _ . . B

William D. Green _ . o - B

Pamela J. Craig _ - o - B

(1) Represents earnings on undelivercd Accentury ple Class A ordinary shares underlying RSUs that have vested, but for which the underlying shares were not immediately delivered to the named executive afficer.
including adjustments ta such awards Lo reflect Accenture’s payments of dividends on its Accenture ple Class A ordinary shares durmg fiscal 2013 pursuunt tu the terms of those awards and adjustments to the

aggregate fair market values of the underlying shares and dividend shares. No such eamings are considered above-market or prefarential and, accordingly, are nul included in the “Summary Compensation Table™
ahove.

(2} Represents the agpregate fair market value on the applicable date of delivery during fisgal 2013 of the Accenture ple Class A erdinary shares underlying RSUs.

(3) Represerits the aggregate faic market value at August 31, 2013 of the Acegnture ple Class A ordinary shares underlying RSUs that have vested, but for which the underlying shares had not yel been deliversd to the
named caecutive ollicer as of that date. The value is determined based on the August 30. 2013 closing market price af Aceenture ple Class A ordinary shares of §72.25 per share, The grant date fur values of such
RSUs were nol cellested in the “Summary Compensation Table™ for the fiscal years in which the R8Us were granted as Mr. Nanterme was nol 4 named executive officer for the years in which such grants were made.
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Potential Payments upon Termination

Employment Agreements

As described under “Compensation Discussion and Analysis—Employment Agreements” and “Compensation Discussion and Analysis—Post-
Termination Compensation” above, Mr. Nanterme is entitled to specified payments in connection with the termination of his employment under his
employment agreement and the requircments of French law, as he is employed in France. Mr. Lumb’s employment agreement, which is our standard agrecment
for members of Accenture Leadership in the United Kingdom, requires six months” notice for termination, or payment of six months’ base compensation in
lieu of notice, except in the event of termination for cause. If the employment of Mr. Nanterme or Mr. Lumb had been terminated as of August 31, 2013, they
would have been entitled to receive the following amounts pursuant 1o their respeclive employment agreements:

Agprepate Terminafion Pavments
Involuntary Termination

Yoluntary Termination {$){1 Without Motice ($)(2)
Mr. Nanterme(3) b 5,864,394 $ 3,601,110
Mr. Lumbf{4) — $ 486,406

(13} Amounts shown in this column reflect the following for Mr. Nanterme: an amount equal to: () 12 months of his fiscal 2013 base compensation and fiscal 2012 Non-Equity Incentive Plan Compensation amount;
and (b) three months of his fiscal 2013 base compensation and fiscal 2012 Non-Equity Incentive Plan Compensation amount,

(2) Amounis shown in this coiumn reflect the following: () for Mr. Nanterme, an amount equal 1o (x} 12 months of his fiscal 2013 base compensalion and fiscal 2012 Non-Equity [ncentive Plan Compensation amount
and (y) ten months of his fiscal 2013 base compensation and fiscal 2012 Non-Equity Incentive Plan Compensation amount; and (k) for Mr. Lumb, an amount equal to six manths of his fiscal 2013 hase
compensation.

(3} Mr. Nanlerme is hased in Furope and is compensated in Furas. We converied the amaunt he would be entitled to receive in respect of his base compensation to LS. dollars ai an exchange rate of $0.768410, which
was the average monthly translation rate for fiscal 2013, and the amount he would be entitled to receive with respect of his fiseal 2012 Non-Equily Incentive Plan Compensahion amounts al an exchange rate of
$0.77197, which was the monthly translation rate for the moenth in which the applicable payment was made.

4

Mr. Lurab is based in the United Kingdom and is compensated in Pound Sterling. We have converted the amaount he wauld be entitled to recetve in respect of his base compensation to LL8, dullars at an cxchange
rate of $0.64028, which was the averape manthly translation rate for fiscal 2013,

Long-Term Equity Compensation

The terms of our equity grant agreements for programs other than the Key Executive Performance Share Program pravide for the immediate acceleration
of vesting in the event of the termination of the program participant’s employment due to death or disability. The equity grant agreements for our Key Executive
Performance Share Program provide for provisional vesting of the awards in the event of the termination of the participant’s employment due to death or
disability. Provisional vesting means that, while the timing of vesting of the Key Executive Perfosmance Share Program awards is not accelerated due to death
or disability, vesting continues to occur as if the participant’s employment had not terminated under those circumstances.

[n addition, in connection with Mr. Green’s and Ms. Craig’s retirements from Accenture, effective February 1, 2013 and August 31, 2013, respectively,
the Board determined to waive the remaining service-based vesting conditions for that pertion of their outstanding awards that were not otherwise scheduled to
vest on or prior lo their respective retirements. The waivers of service-based vesting apply to (1) Mr. Green’s awards under the 2011 and 2012 Key Executive
Performance Share Programs, and (2) Ms. Craig’s awards under the 2012 and 2013 Key Executive Performance Share Programs and the
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2011, 2012 and 2013 Senior Officer Performance Equity Award Programs, in each case with respect to performance-vested RSUs, plus an additional number
of shares that conld be earned as dividend equivalents in accordance with Mr. Green’s and Ms. Craig’s respective equity award agreements.

With respect to cach of our named exceutive officers, the number of RSUs that would have vested under these circumstances and the aggregate market
value of such RSUs as of the last business day of fiscal 2013 (based on the closing price per share on August 30, 2013) is equal to the amount and value of
shares set forth in the *Stock Awards™ columns of the “Outstanding Equity Awards at August 31, 2013 table above. Although vesting cannot yet be
determined tor the 2012 and 2013 Key Executive Performance Share Prograin awards, as results to date indicate achievement under the fiscal 2012 awards is
between the target and maximum levels, maximum amounts are included in that table, and as results to date under the 2013 awards indicate achievernent
between the threshold and target levels, target amounts are included in that table.

U.S. Accenture Leader Separation Benefits Plan and U.S. Retiree Medical Insurance Benefits Plan

Members of Accenture Leadership cmployed in the United States, including Messrs. Rowland, Cole and Rohleder, arc eligible for benefits under our
U.S. Accenture Leadership Separation Benefits Plan and our U.S. Retirge Medical Insurance Benefits Plan, Ms, Craig was eligible for benefits under our U.S.
Accenture Leadership Separation Benefits Plan prior to her retirement and Mr. Green and Ms. Craig both remain eligible for benefits under our U.S. Retiree
Medical Insurance Benefits Plan. Estimated benefits under these plans are summarized in the table below.

With respect to our most senior leaders, the U.S. Accenture Leader Separation Benefits Plan provides that, subject to the terms and conditions of the
plan, and contingent upon the execution of a separation agreement (which requires, among other things, a complete release of claims and affirmation of cxisting
post-departure ohligations, including non-compete and non-solicitation requirements), if the employment of a member of Accenture Leadership is involuntarily
terminated, other than for “cause” (as defined under the plan), the terminated executive is entitled to receive the following:

«  if'the termination is for rcasons unrelated to performance: (1) an amount equal to six months of base compensation, plus (2) one week of base
compensation for each completed year of service {up to an additional two months of base compensation), plus (3) a $12,000 COBRA payment
(which is related to health and dental benefits); or

« ifthe termination is for reasons related to performance: (1} an amount equal to four months of base compensation. plus (2) an $8,000 COBRA
payment,

In addition, under this plan, members of Accenture Leadership terminated involuntarily, other than for cause, including those terminated for reasons
related 1o performance, are entitled 1o 12 months of outplacement benefils, which is provided by an outside firm selected by Accenture, at a maximum cost to
Accenture of $11,000 per person.

Members of Accenture Leadership employed in the United States who retire from the Company after reaching age 50 and who have achieved at least ten
years of service are also eligible 1o participate in the U.S. Retiree Medical Insurance Benefits Plan, which provides partially subsidized medical insurance
benefits for the retired members of Accenture Leadership and their dependents.

73



Tahie of Contents

The following table sets forth estimated benefits under the U.S. Accenture Leadership Separation Benefits Plan and U.S. Retiree Medical Insurance
Benefits Plan for the named executive officers who are or were employed in the United States during fiscal 201 3.

U.S. Retiree Medical

U.8. Accenture Leadershlp Scparation Benefits Plan Insurance Benefits Plan
Patential Payments if Potential Payments i
Termination is for Termination is for Estimated Present
Reasons Unrelated to Reasons Related in Value of Future
Performance {$3(1} Performance (S2) Benelits (S){3)
Mr, Rowtand 3 744,833 $ 379,917 $ 172,276
Mr, Cole $ 780,417 5 397,708 $ 148,494
Mr. Rohleder $ 780,417 $ 397,708 b 155,074
Mr. Green — — $ 140,971
Ms. Craig(4) $ 816,000 $ 415,500 § 110,829

41y} Amounts shown 1 this ealuean ceflect, (ot cach applicable named executive afficer: (a) an amount equal to cight monthe of his ar ber anoual byse compensation; (b a $12.000 COHRA paymoeat; and () $1 1,000 of
ouiplacement SETVIiCes.

{2) Amounts shown in this column reflect, for each applicable named executive officer; (1) an amount equal to Four manths of his or ber annual base compensation; (k) a $8,000 COBRA payment; and {c) S1 L,0GR of
outplaccment services,

{3) The cshmated present value of these medical insurence benetits s calculated (a) assuming each individual retired on Aupust 30, 2013 or the earliest age at which they would be elipible for retirement and commenced
recciving henelits immediately thereafter, except with respect i Mx, Green, whase actual retirement date of Fobroary 1, 2013 was used. (h) using 6 discount rate of 5% and (¢ using sex distinet white eollar mortality
rates. Mr. Green elected to receive these henefits tollowing his retirement on February 1, 2013, and the value of Accenture’s contributions ta these medical insurance benefits during fiscal 2013 are included m the
“Summary Campensation Table™ abave,

(4

Ms. Craig received the compensation arrangements described under “Compensatian Discussion and Analysis—Process for Determining Execulive Compensation- Retired Named Executive Otlicers™ in connection
with her retirement, and did nat receive any benefis under the U.S. Accenture [eadership Scparatiun Benefits Plan.

Director Compensation for Fiscal 2013

The Compensation Committee reviews and makes recommendations 1o the full Board with respect to the compensation of our dirgctors at least every two
years. The full Board reviews these recommendations and makes a final determination on the compensation of our directors. The Compensation Committee’s
tast review of director compensation occurred in fiscal 2012, when it reviewed the compensation practices of the boards of dircctors of these peer companies
described under “Compensation Discussion and Analysis—Rale of Benchmarking™ above and the general market, as well ag a study by Pay Governance
prepared at the request of the Committee that (1) concluded that our non-management director compensation had fallen below the matket median of our peer
group and (2) provided input regarding the compensation of our directors. After revicw of the Compensation Committee’s recommendation, the Board
approved increases to fiscal 2012 director compensation. The Compensation Comtmittee and the Board did not make any ¢hanges to director compensation for
fiscal 2013.

Elements of Director Compensation

Cash Compensation.  In fiscal 2013, each non-management director except our lead director was cntitled to an annual retainer of $90,000. Our lead
ditectar was entitled to an annual retainer of 5145,000. The chair of the Audit Committee was entitled to additional annual compensation of $20,000, the chair
of the Compensation Committee was entitled to additional annual compensation of $15,000 and the chair of each other committec of the Board was entitled 1o
additional annual compensation of $10,000. Bach member of the Audit Commiltee was also entitled to additional compensation of $5,000, and each member
of each of the other committees of the Board was also entitled to additional

74



Table of Contents

compensation of $2,500. Each of our non-management directors could elect to receive his or her anmaal retainer and other compensation for Board commiites
service entirely in the form of cash, eutirely in the form of RSUs or one-half in cash and one-half in RSUs.

Equity Compensation.

In fiscal 2013, each non-management director was entitled to an annual grant of RSUs having, at the time of grant, a fair

market value of $185.000. Any non-management director newly appointed to the Board was entitled to an initial grant of RSUs having, at the time of grant, a
fair market value of $185,000. Grants of R5Us to our directors are fully vested on the date of grant and future delivery of Accenture ple Class A ordinary
shares underlying the RSUs is not dependent on a director’s continued service as a Board member, Directors are entitled to receive a proportional number of
additional RSUs on outstanding awards if we pay a dividend on Accenture plc Class A ordinary shares, The Accenture ple Class A ordinary shares
underlying RSUs arc delivered one year after the grant date. Directors may not further defer the delivery of these Class A ordinary shares.

Other Compensation.

Our directors do not receive any non-equity incentive plan compensation, participate in any Accenture pension plans or have

any non-qualified deferred compensation carings. We provide our directors with directors and officers liability insurance as part of our corporate insurance
palicics. We also reimburse our direetors for reasonable travel and related fees and expenses incurred in connection with their participation in Board or Board
committee meetings and other related activities such as site visits and presentations in which they cngage as directors.

Stock Ownership Requirement

Each non-management director must, within three years of his or her appointment and for the duration of the director’s service, retain ownership of
Accenture equity having a fair market value equal to three times the value of the annual cquity grants being made to directors at the time at which the
owaership requitement is assessed. In fiscal 2013, cach of our non-management directors who had been a director for three or more years complied with this
requirement, except for Mr. [dei, for whom the Board waived this ownership requirement in fiscal 2013,

The following table provides information on the compensation of our non-management directors in fiscal 2013.

Nume

Jaime Ardila

Dina Dublon
Charles H. Giancarlo
Nobuyuki Idei
William L. Kimsey
Robert 1. Lipp
Marjoric Magner
Blythe J. McGarvie
Mark Moody-Stuart
Gtlles C. Pélisson
Wulf von Schimmelmann

Director Compensation for Fiscal 2013

Fees Facaed
or Paid
in Cash

{81y
$ 42,116
$ 92,500
$ 102,500
$ 92,500
$112,500
$ 97,500
% 107,500
$ 97,500
S 143,000
$ 103,000
$ 92,500

Stack
Awards

SHIUD

$ 184,994
$184,995
$ 184,992
$ 184,994
$ 184,904
5 184,994
$ 184,994
$ 184,994
$ 184,960
$ 184,994

Non-Equity
Tncentive
Option Plan
Awards Compensation

[£31C) [+)

(1) The annual retainers and additional retainers lor Board commitee service eamed by our nun-management directors were as follows:

Change in
Pension
Valuc and
Nenqualified
Deferved
Compensation All Other
Earnings {Compensation

Total

] B
$ 42,116
§ 277,494
$287.495
$ 277,492
$ 297,494
$ 282,494
$ 292,494
$ 282,494
$329,994
$289,960
$ 277,494
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i i G

Annual Chair Member

Retainer Fees Feey Total
Name — 9 —in —in_ B -
Jaime Ardila(a} $ 40,978 _— % 1,138 § 42,116
Dina Dublen $ 90,000 — $ 2,500 $ 92,500
Charles H. Giancario{b) $ 90.000 $ 10,000 § 2,500 $102,500
Nobuyuki 1dei(b) $ 90,000 — $ 2,500 $ 92,500
William L. Kimsey 5 90,000 $ 20,000 $ 2,500 $112,500
Robert I. Lipp 5 00,000 — $ 7,500 $ 97,500
Marjorie Magner $ 90,000 $ 15,000 $ 2,500 $ 107,500
Biythe I, McGarvie 5 90,000 — 5 7,50 5 97,500
Mark Moody-Stuart(c) $145,000 — 5 — S 145,000
Gilles C. Pélisson(b} £ 90,000 § 10,000 $ 5,000 S 105,000
Wulf von Schimmelmann § 90,000 — $ 2,500 $ 092,500

{a)  Juime Ardila. whe was appainted to the the Baard on August 20, 2013, eamed a pra rata portion of the standard annual retainer and additional retainer for Board commitiee service, hased an the number of
days remaining in the year afler the date of his appomtment, Mr. Ardiia elected (o receive 100% of his annual retainer and additional retainer for Board committee service in the form of fiully vested RSUs, which
he received after the end of fiscal 2013 and which bave a grant date fair valuc cqual lu the amouni reported as eamed in cash abave.

(b) Charles H. Giancarlo, Nohuyuki lder and Gilles €. Pélisson elected to receive 100% of their annual retainers and additional retainers for Hoard committes service i the form of fully vested REUs, with a grant
date fair value equal to the amount reported as carned in cash above,

() Mark Moody-Stuart chose to waive reccipt of the additonal 52,500 compensation he was entitled te as a memher of the Compensation Cormmitice.

{2) Represems nggregate grant date fair value of stuck awdrds, compuled in accordance with Topic 718, withaut taking intn account estimated forfeitures. The aysumptions made when calculating the amounts are found
1n Nate || (Share-Based Compensation) o our Consolidated Financial Statements in Part 11, [tem 8 of our Annual Report on Forn 10-K for the year ended August 31, 2013, Reflects the grant of whole shares. As
described im subnate {a) to footnote | above, Mz Ardila reveived an award of RSUs afier the end of fiscal 2013 in connechon with this appeintimern o the Board on Augast 26, 2013,

(3} The aggrepate number of vesled RSU awards outstanding at the end of fiscal 2013 for each of our non-management diicetors was as lollows:

Aggregate Numbher of
Restricted Share
Unit Awsrds
Qutstanding as of

Mame Angust 31, 2013

Jaime Ardila —
Dina Dublon 2,578
Charles H. Giancarlo 4,006
Nobuyuki Idei 3,867
William L. Kimsey 2,578
Robert 1. Lipp 2,578
Marjoric Magnct 8,988
Blythe I. McGarvie 2,578
Mark Maody-Stuart 2,578
Gilles C, Pélisson 4,041
Wulf von Schimmelmann 2,578
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(4) We have not granted any stock options to our directars since (iscal 2004, The aparegate number of previously granted option awards outstanding at the end of fiscal 2013 for each of our non-management directors was

as follows:
Aggregate Number of
QOptlon Awards
Outstandlng as of
Name August 31, 2013
Jaime Ardila —
Dina Dublon —

Charles H. Giancarlo _
Nobuyuki Idei —
William L, Kimsey .
Robert 1 Lipp 10,000
Marjoric Magner -
Blythe J. McGarvie —
Mark Moody-Stuart —
Gilles C. Pélisson —
Wulf von Schimmelmann _
All stack option grants are fully vested.

(5) The aggregale anount of perquisites and other personal benefits received by each of our non-management directors in fiscal 2013 was less than 14,000,

COMPENSATION COMMITTEE INTERLOCKS AND INSIDER PARTICIPATION

Our Compensation Committee is composed solely of independent directors: Marjorie Magner, William L. Kimsey and Mark Moody-Stuart. During
fiscal 2013, no member of our Compensation Committee was an ecmployee or officer or former officer of Accenture or had any relatienships requiring
disclosure under Item 404 of Regulation 3-K. None of our executive officers has served on the board of directors or compensation committee of any other entity
that has or has had one or more executive officers who served as a member of our Board or our Compensation Committee during fiscal 2013.

SECTION 16{a) BENEFICIAL OWNERSHIP REPORTING COMPLIANCE

Usder the federat securities laws, our directors, executive officers and beneficial owners of more than 109 of Accenture ple’s Class A ordinary shaves ¢
Class X ordinary shares are required within a prescribed period of time to report to the SEC transactions and holdings in Accenture ple Class A ordinary
shares and Class X ordinary shares. Our directors and executive officers are also required to report transactions and holdings in Accenture SCA Class 1
common shares. Based solcly on a review of the copies of these forms received by us and on written represcntations from certain reporting persons that no
Form 5 was required to be filed, we believe that during fiscal 2013 all these filing requirements were satisticd in a timely manner, except for one Form 4 for
Accenture ple reporting one transaction for Robert Lipp caused by an administrative error, which prevented its timely filing.
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BENEFICIAL OWNERSHIP OF DIRECTORS AND EXECUTIVE OFFICERS

The following table sets forth, as of Decemnber 6, 2013, information regarding the beneficial ownership of Accenture ple Class A ordinary shares and
Class X ardinary shares and of Accenture SCA Class [ common shares held by: (1) each of our directars, director nominees and named executive officers;
and (2) atl of our directors, director nominees and executive officers as a group. To our knowledge, except as otherwise indicated, each of the persons or entities
listed below has sole voting and investment power with respect to the shares beneficially owned by him or her. For purposes of the table helow, “beneficiat
ownership” is determined in accordance with Rule [3d-3 under the Exchange Act, pursuani to which a person or group of persons is deemed to have
“beneficial ownership” of any shares that such person has the right to acquire within 60 days after Decernber 6, 2013. For purposcs of computing the
percentage of outstanding Accenture plc Class A ordinary shares, Class X ordinary shares and/er Accenture SCA Class | common shares held by each person
or group of persons named below, any shares that such person or persons has the right to acquire within 60 days after December 6, 2013 are deemed to be
outstanding but are not deemed to be outstanding for the purposc of computing the percentage awnership of any other petson.

Percentage
of the total
Accenture ple Class A Accenture SCA Class | Accenture phe Class X number of
ordinary shares cotilmon shares ordinary shares Class A and
Class X
shares % shares shares o shares shares % shares ordinary shares
beneficiall beneficiall beneficiall beneficiall, beneficlall b beneficially
Name of Beneficial Qwner(1) pwned awned owired uwned awned owned owned
Pierre Nanterme(2)(3) 307,239 LA 91,597 *kas 91,597 LTI HRAOL
Jaime Ardila 120 * — — — EEL L
Dina Dublon 39,643 * _ _- . _ e
Charles H. Giancarlo 24,139 * _ . _ EETTs
Nobuyuki Idei 4,491 * _ . . — BERE
William L Kimsey 8,192 * — _ _ ErTes
Robert L. Lipp(4) 131,054 * — — — _ dekdk
Marjoric Magner 22,146 * _ — — _ Rkkk
Blythe J. McGarvie 20,827 * — _— — — okeok Kk
Sir Mark Moody-Stuart 76,319 * — — — _ *okokok
Gilles C. Pélisson 2,501 * —_ — — — skokeokk
Wulf von Schimmelmann [9.266 # — — _ _ ok ok
David Rowland(5) 30,041 # — — — — ok ko
Martin I. Cole 151,722 * — _ _ . R
Stephen §. Rohleder(6) 66,496 * f— — — - AnEA
Richard Lumb(7) 147,155 * — — _ _ T LL
William D. Green(2) 286,439 * 55,046 *k 55,046 "ah -
Pamela J. Craig(2)(8) 297,155 * 90,907 o 90,907 ok Bk
All Directors and Executive Officers as a Group
{26 persons)(Z)9) 1.671,079 *05 479,497 1.2% 373,004 1.3% e
* Less than 1% ol Accenture ple’s Class A ardinary sharcs oulstanding.
bk 1ess than 194 of Accenture SCA’s Class [ common shares outstanding.
Rl less than 1% of Accenture ple’s Class X ordinary shares vutstanding.
b Less than 1% of the 10tal number of Acuenture ple’s Class A ordinary shares and Class X ordinary shares outstanding.
o Address for all persons listed is ¢/o Accenture, 161 N. Clark Street. Chicaga, Hlineis 60601, USA.
(2) Subjeet ta the provisiens of its arlicles of association, Accenture SCA is ohligated, at the option of the holder of such shares and al any hrne, to redeem any outstanding Accenture SCA Class T common shares.

The redemption price per
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3)

4)
(3
(8)
o
(8)
]

share gencrally is equal to the market price of an Accenture ple Class A ordinary share at the time of the redecmpuion. Aceeniure SCA has the cption to pay this redemption poce with cash or by delivenng
Agegnture ple Class A ordinary shares generally on a one-for-ane basis as provided for in the anticles of sssoviativn of Accenture SCA. Bach time an Accenture SCA Class | common share is redevmed,

Acoenture ple has the option to, and intends to, redeein an Accentur ple Class X urdinary share from that holder for a redemption price equal to the par value of the Accenture plc Class X ordinary sharz. or
£0.0000225.

Includes 16,237 Aecenture ple Class A ordinary shares that could be acquired through the exercise of stock options within 60 days fram December 6, 2013, Includes 38.232 RSUs that could be delivered as
Accenturg ple Class A ordinary shares within 60 days frum December 6, 2G13.

Includes 10,000 Accenture ple Class A vrdinary shares that could be acquired through the exercise of stock options within 60 days irem December 6, 2013,

Includes 8.446 RSLIs that could be delivered as Accenture ple Class A ardinary shaves within 60 days from December 6. 2013,

Includes 9,536 REUs that could be delivered as Accentre ple Class A ordinary shares within 60 days from December 6. 2013,

Includes 10,976 REUs thai could be delivered as Accenture pte Class A ordinary shares within 60 days from December 6. 2013,

Includes 28,586 RSUs that could be delivercd as Accenture pic Class A ordinary shares within 60 days from December 6, 2013,

Inctudes 79,540 Accenture ple Class A ordinary shares that could be acquired through the exercise of stack options within 60 days lom December 6, 2013 and 136.718 RSUs that could be delivered as
Accenture ple Class A ordinary sharcs wilhin 60 days from December 6, 2013.
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BENEFICIAL OWNERSHIP OF MORE THAN FIVE PERCENT
OF ANY CLASS OF VOTING SECURITIES

Based on information available as of December 6, 2013, no persen beneficially owned more than five percent of Accenlure ple’s Class X ordinary
shares, and the only persons known by us to be a beneficial owncer of more than five percent of Accenture ple’s Class A ordinary shares outstanding (which
does ot mclude shares held by Accenture) were as follows:

Accenture ple Class A
—— ordinaryshaves

%o of
Shares Shares
Name and Address heneficialty beneficially
of Beneficial Qwner owned owned
Massachusetts Financial Services Company 51,243,115 8.1%
111 Huntington Avenue
Boston, MA 02199(1}
BlackRock, Inc. 32,624,270 5.1%
12 Throgmorton Avenue
London, EC2N 2DL(2}
The Capital Group Companies, Inc. 32,185,156 5.1%

333 South Hope Street
Los Angeles, CA 90071-1406(3)

(1) Based salcly on the infurmation reported by Massachusetls Finaneal Scrvices Company {*MEFS™) on a standard Form TR-1 fi%ed with the UK Financial Services Authonty and previded to Accenture en
Newvember 1, 2013 and reporting ownership as of November 1, 20H 3, On such date, MFS. together with its affiliates, held wndirecl voting power over 51,243,115 Class A ardinary shares.

{2) Based solcly on the information reported by RlagkRock, Inc. (*BlackRock™) on a standard Form TR-1 filed with the UK Financial Scrvices Authority and provided (0 Accenture on September 11, 2013 and
reporting vwnership as of September 9, 2013, On such date, BlackRock, together with its 2ffiliates, held indirccl voling power over 32,624,270 Class A ordinary shares.

(3) Based solely on the information reported by the Capital Group Cempanies. Inc. (“Capita) Group™} in a Notification of Holdings under Irish law previded w Accenlure on November 4. 2013 and reperting ownership
as of Nevember 1, 2013, On such date, Capital Group, wyether with its affiliales, held an interest in 32,185,156 Class A Ordinary shares.

As of December 6, 2013, Accentwie beneficially owned an aggregate of 140,211,082 Accenture ple Class A ordinary shares, or 18,1% of the issued
Class A ordinary shares. Class A ordinary shares held by Accenture may not be voted and, accordingly, will have no impact on the cutcome of any vote of the
shareholders of Accenture plc.

SUBMISSION OF FUTURE SHAREHOLDER PROPOSALS

Our annua] general meeting of shareholders for 2015 is expected to oceur in February 2013. 1n accordance with the tules cstablished by the SEC, any
shareholder proposal submitted pursuant to Rule 14a-8 to be included in the proxy statement for that meeting must be received by us by August 18, 2014
Pursuant to our articles of association, a shareholder must give notice of any intention to propose a person for appointment as a dircetor net less than 120 nor
more than 150 days before the date of the proxy statement for our prior year’s annual general meeting. If you would like to submit a shareholder proposal to be
included in those proxy materials, you should scnd your proposal to our General Counsel, Secretary & Chief Compliance Officer, ¢/o Accenture, 161 N,
Clark Street, Chicapo, Illinois 60601, USA. In order for your proposal to be included in the proxy statement, the proposal must comply with the requirements
established by the SEC and our articles of association. Unless a shareholder who wishes to present a proposal at the Annual Meeting (other than a proposal to
appoitt a person as a director outlined
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above) outside the processes of Rule 14a-8§ of the Exchange Act has submitted such proposal to us by the close of business on October 31, 2014, subject to
applicablc rules, we will have discretionary authority to vote on any such proposal with respect to all proxies submitted to us even when we do not include in
owr proxy statement advice on the nature of the matter and how we intend to exercise our discretion to vote on the matter,

Irish law provides that shareholders holding not less than 10% of the total voting rights may requisition the directors to call an extraordinary general
meeting al any time. The shareholders who wish te requisition an extraordinary general meeting must deposit at Accenture’s principal executive office a written
notice, signed by the shareholders requisitioning the meeting and stating the objects of the meeting,. If the directors do not within 21 days of the date of depuosit
of the requisition proceed to convenc a meeting to be held within two months of that date, those shareholders {or any of them representing more than half of the
total voting rights of all of them) may themselves convene a meeting but any meeting so convened cannot be held after the expiration of three months from the
date of deposit of the requisition. These provisions of Irish law are in addition to, and separate from, the requirements that a sharcholder must mect in order to
have a proposal included in the proxy statement under the rules of the SEC.

SUBMITTING YOUR PROXY BY TELEPHONE OR V1A THE INTERNET

For registered sharehelders and current and former Accenturc employees whe received, through our employee share plans, shares that are held by Smith
Barmney or UBS, you may submit your proxy either by mail, by telephone or via the Internet. Please see the proxy card that accompanies this proxy statement
for specific instructions on how to submit your proxy by any of these methods.

If you submit your proxy by telephone or via the Internet, for your vote to be counted, your proxy must be received by 11:59 p.m., Eastern Standard
Time, on January 29, 2014 for registered shareholders and by 8:00 a.m., Eastern Standard Time, on January 28, 2014 for Accenture eniployees and former
employees who are submitting voting instructions for shares received through our employee plans and held by Smith Barney or UBS. If you are a registered
shareholder and you submit your proxy by telephone or via the Intemnet, you can still revoke your proxy and vote your shares in person if vou decide to attend
the Annual Meeting.

The telephone and Internet proxy submission procedures arc designed to authenticate shareholders identities, to allow shareholders to give their voting
instructions and to confirm that shareholders’ instructions have been recorded properly. We have been advised that the Internet proxy submission procedures
that have been made available to you are consistent with the requircments of applicable law. If you submit your proxy via the Internet, then you should
understand that there may be costs associated with electronic access, such as usage charges from Internet access providers and telephone companies, which
you must bear.

1f your shares arc not registered in your name but in the “street name™ of a bank, broker or other holder of record {2 “nominee™), then your name will not
appear in Accenture ple’s register of shareholders. Those shares are held in your nominee’s name, on your behalf, and your nominee will be entitled te vote
your shares. If you hold your shares in street name, please refer to the information from your bank, broker or nominee on how to submit voting instructions or
how to revoke your proxy.
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HOUSEHOLDING OF SHAREHOLDER DOCUMENTS

We may send a single set of our proxy materials te any household at which iwo or more non-registered sharehelders reside. This process is called
“householding.™ This reduces the volume of duplicate information received at your household and helps to reduce costs. Your materials may be househeld
based on your prior ¢xpress or implied consent. A number of brokerage firms with account holders who are Accenture shareholders have instituted
householding. Onee a shareholder has received notice fram his or her broker that the broker will be houscholding communications to the sharcholder’s
address, householding will continue until the shareholder is notified otherwise or until ene or more of the sharcholders revakes his or her consent. I your proxy
materials have been househeld and you wish to receive prompt delivery of separate copies of these documents now and/or in the future, or if you are receiving
duplicate copies of these docurnents and wish 1o have the information househeld, you may notify your broker (if you hold your shares beneficially) or write or
call our Investor Relations Group al the following address, phone number or e-mail address: Accenture, Investor Relations, 1345 Avenue of the Americas, New
York, New York 10105, USA, telephone number +1 877-ACN-5659 (+1 877-226-5659) in the United States and Puerio Rico and +(353) (1) 407-8203
outside the United States and Puerto Rico, or c-mail investor.relations@accenture.com.

RECONCILIATION OF NON-GAAP MEASURES TO GAAP MEASURES
In this proxy slatement, Accenture discloses the following non-GAAP financial measures:

»  Percentage changes in revenues before reimbursements (“niet revenues™) on a local currency basis. Financial results in local currency are caleulated
by restating current period activity into U.S. dollars using the comparable prior year period’s foreign currency exchange rates. This approach is
used for all results where the functional currency ts not the U.S. dollar. Accenture’s management believes that information regarding changes in its
net revenues that excludes the effect of fluctuations in foreign currency exchange rates facilitates meaningful comparison of its nct revenues before
reimbursements,

+  Earnings per share and operating margin excluding the reorganization benefits related to final determinations of certain reorganization liabilities
established in connection with our fransition to a corporate structure during 2001. Accenture’s management helieves that information regarding the
effect of the reorganization benetits on earnings per share and opcrating margin tacilitatcs understanding as to both the impact of these benefits and
the Company’s operating performance.

*  Earnings per share excluding the benefil from final determinations of U.8. federal tax liabilities. Accenture’s management believes thal information
regarding the effect of the settlement benefit on earmings per share and effective tax rate facilitates understanding as to both the impact of this
settlernent and the Company’s operating performance.

«  Free cash flow (defined as operating cash flow nel of properily and equipment additions). Accenlure’s management believes that this information
provides meaningful additional information regarding the Company’s liquidity.

While Accenture’s management believes that this non-GA AP financial information is useful in evaluating Accenture’s operations, this information
should be considered as supplemental in nature and not as a substitute for the related financial information prepared in accordance with GAAP.

December 16, 2013
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DIRECTORS® REPORT
For the Year Ended August 31, 2013

The directors present their annual report and audited Consolidated Financial Statements and related Notes of Accenture ple for the year ended August 31,
2013.

The directors have elected to prepare the Consolidated Financial Statements in accordance with Section | of the Companies {Miscellaneous Provisions)
Act 2009 (as amended), which provides that a true and fair view of the state of affairs and profit or loss of the group may be given by preparing the financial
statements in accordance with accounting principles generally accepted in the United States of America (U.S. GAAP), as defined in Sectien 1(1) of the
Companies {Miscellaneous Provisions) Act 2009 (as amended), to the extent that the use of those prineiples in the preparation of the financial statements does
not contravene any provision of the Companies Acts or of any regulations made thereunder.

This report contains forward-looking statements relating to our operations, results of operations and other matters that are based on cur current
cxpectations, estimates, assumptions and projections. Words such as “may,” “will,” “should,” “likely,” “anticipates,” “expects,” “intends,” “plans,”
“projects,” “believes,” “cstimates,” “positioned,” “outlook™ and similar expressions are used to identify these forward-looking statements, These statements
are not guarantees of flture performance and involve risks, uncertainties and assumptions that are difficult to predict. Forward-looking statements are based
upon assumptions as to future events that may not prove to be accurale. Actual outcomes and results may differ materially from what is expressed or forecast
in these forward-looking statements. Risks, uncertainties and other factors that might cause such differences, some of which could be material, include, but
are not limited to, the factors discussed below under the section entitled “Principal Risks and Uncertainties.” Our forward-looking slatements speak only as of
the date of this report or as of the date they are made, and we undertake no obligation to update them.

[T

Basis of Presentation

The accompanying Consolidated Financial Statements include the accounts of Accenture plc, an Irish company, and its controlled subsidiary
companies (collectively, the “Company™). In this Directors® Report, we use the terms “Accenture,” “we,” the “Company,” “our” and “us” to refer to Accenture
plc and its subsidiaries,

All references to ycars, unless otherwise noted, refer to our fiscal year, which ends on August 31. For example, a reference to “fiscal 2013” means the 12-
month period that ended on August 31, 2013. All references to quarters, unless otherwise noted, refer to the quarters of our fiscal vear,

The Consolidated Financial Statements include the Consolidated Balance Sheets of Accenture ple and its subsidiaries as of August 31, 2013 and 2012,
and the related Consolidated Staterments of incomc, Comprehensive Income, Sharcholders”™ Equity and Cash Flows for the twelve months ended August 31,
2013, 2012 and 2011. The Consolidated Financial Statements and the majority of the information in the Notes thereto have been recanciled to the Company’s
Annual Report on Form L0-K for the fiscal year ended August 31, 2013 filed with the U.S. Securities and Exchange Commission on Octaber 29, 2013,

Principal Activities

We are one of the world’s leading organizations providing management consulting, technelogy and outsaurcing services, with approximately 275,000
employees; offices and operations in more than 200 cilies in 56 countries: and revenues before reimbursements (“net revenues”) of $28.56 billion for fiscal
2013,
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Our *high performance business™ strategy is to yse our expertise in consulting, technolopy and outsourcing to help clients achieve performance at higher
levels so they can create sustainable value for their custorners and stakcholders, We use our industry and business-process knowledge, our service offering
expertise and our insight into, and understanding of, emerging technologies and new business and technelogy trends to formulate and implement solutions
with and for our clients. Our strategy is focused on helping clients imprave operational performance. deliver their products and services more effectively and
efficiently, and grow their businesses in existing and new markets.

We operate plobally with one common brand and business model designed to gnable us to provide clients around the world with the same high level of
scrvice. Drawing on a combination of industry expertise, [unctional capabilities, alliances, global resources and technology, we seek to deliver competitively
priced, high-value services that help our ¢lients measurably improve business performance. Qur global delivery model enables us to provide an end-to-end
delivery capability by drawing on our global resources to deliver high-quality, cost-effective solutions to our clients.

In fiscal 2013, we continued to implement a stratcgy focused on industry and technology differentiation, as well as geographic expansion. We combine
our capahilities across management consulting, technology and business process outsourcing to provide differentiated, industry- and function-based, end-to-
end busincss services, We continue to invest in strategic initiatives including analytics, cloud computing, insight-driven health, interactive/digital marketing,
mobhility and smart grid. In fiscal 2013, these investments included a number of acquisitions in interactive/digital marketing. Our geographic expansion
strategy focuses on emerging and mature markets with significant growth potential for us. Our priority cmerging markels are the ASEAN {Association of
Southcast Asian Nations) countries, Brazil, China, India, Mexico, the Middle East, Russia, South Africa, South Korea and Turkey.

Consulting, Technology and Outsourcing Services and Solutions

Qur business is stractured around five operating groups, which together comprise 19 industry groups serving clients in majot industries around the
world. Our industry focys gives us an understanding of industry evolution, business issues and applicable technologies, enabling us to deliver innovative
solutions tailored to each client or, as appropriate, more standardized capabilities to multiple clients.

Our three growth platforms—management consulting, technology and business process outsourcing—are the innovation engines through which we
build warld-clase skills and capabilities; develap our knowledge capital; and create, acquire and manage key assets central to the development of solutins for
our clignts, The professionals within these arcas work closely with these in our operating groups to develop and deliver integrated services and solutions to
clients,

Client enpagement teams—which typically consist of industry experts, capability specialists and professionals with local market knowledge— leverage
the capabilities of our global delivery mode] to deliver price-competitive services and solutions. In certain instances, our ¢lient engagement teams include
subcontractors, who supplement our professionals with additional resources in a specific skill, service or product area, as needed.

A-3



Tabkle of Contgnts

Operating Groups

The following table shows the current organization of our five operating groups and their 19 industry groups. Our operating groups are our reportable
operating segments. We do not allocate total assets by operating group, although our operating groups do manage and control cerlain assets. For certain
historical financial information regarding our operating groups (including certain asset information), as well as financial information by geography (including
long-lived asset information), see Note 13 (Segiment Reporting) to our Consolidated Financial Statements,

Operating Groups and Industry Groups

Communications, Financial Health &
Media & Technology Services Public Service Products Resources
» Communications * Banking * Health « Air, Freight & « Chemicals
« Elcctronics & * Capital Markets » Public Service Travel Services « Encrgy
High Tech « Insurance » Automotive « Natural
« Media & * Consumer Goods & Resources
Entertainment Services = Utilities
= Industrial Equipment
+ Infrastructure &
Transportation Services
* Lifc Seiences
+ Retail
Global Delivery Model

A key differentiator is our global delivery model, which allows us to draw on the benefits of using people and other resources from around the world
—including scalable, standardized processes, methods and tools; specialized management consulting, business process and technology skills; cost
advantages; foreign language flugncy; proximity to clients; and time zone advantages—to deliver high-quality selutions. Emphasizing quality, productivity,
reduced risk, speed to market and predictability, our global delivery model enables us to provide clients with price-competitive services and solutions.

Qur Global Delivery Network continues to be 8 competitive differentiator for us. As of August 31, 2013, we had more than 182,000 people in our
network globally and more than 50 delivery centers around the world.

Research and Innovation

We arc committed tc developing leading-edge ideas. Research and innovation have been major factors in our success, and we believe they will help us
continue to grow in the future. We use our investment in research and development—on which we spent $715 million, $560 million and $482 million in
fiscal 2013, 2012 and 201 |, respectively—to help create, commercialize and disseminate innovative busincss strategies and technology solutions,

Qur regearch and innovation program is designed 1o generate early insights info how knowledge can be harnessed to create innovative business salutions
for our clients and to develop business strategies with significant value. One component of this is our research and development organization, Accenture
Technology Labs, which identifies and develops new technologies that we believe will be the drivers of our clients’ growth and enablc them to be first 1o market
with wnique capabilities.
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We also promote the creation of knowledge capital and thought leadership through the Accenture Institute for High Performance. In addition, we spend a
significant portion of our research and development investment directly through our operating groups and our consulting, technology and outsourcing prowth
platforms to develop market-ready solutions for our clients.

Organizational Structure

Accenture plc is an Irish public limited company with no materiat assets other than Class I common shares in its subsidiary, Accenture SCA, a
Luxemboutg partnership limited by shares (“Accenture SCA™).

History

Prior to our transition 1o a corporate structure in fiscal 2001, we operated as a series of related partnerships and corporations under the control of our
partners. In connection with cur transition to a corporate structure, our partners generally exchanged all of their interests in these partnerships and corporations
for Accenture Lid Class A common shares or, in the case of partners in certain countries, Accenture SCA Class ] comman shares or exchangeable shares
issued by Accenture Canada [loldings Inc., an indirect subsidiary of Accenture SCA. Generally, partners who received Accenture SCA Class [ common
shares or Accenture Canada Holdings Inc. exchangeable shares also received a corresponding number of Aceenture Ltd Class X common shares, which
entitled their holders 1o vote at Accenture Lid shareholder meetings but did not carry any economic rights. The combination of the Accenture Ltd Class X
cormmon shares and the Accenturc SCA Class I common shares or Accenture Canada Holdings Inc. exchangeable shares gave these partners substantially
similar economic and governance rights as holders of Accenture Ltd Class A common shares.

On June 10, 2009, Accenture plc was incorporated in Ireland, as a public limited company, in order te effect moving the place of incorporation of our
parent holding company from Bermuda to Ireland (the “Transaction”). The Transaction was completed on September 1, 2009, at which time Accenture Ltd,
our predecessor holding company, became a wholly owned subsidiary of Accenturc ple and Accenture ple became our parent holding company. Accenture Ltd
was dissolved on December 29, 2009.

On December 1, 2012, we ceased using the designation “senior exccutive.” The majorily of our leaders are now designated “managing directors,” and a
select group of our most experienced leaders are “senior managing directors.” Managing direclors and senior managing directors, along with members of the
Accenture global management committee (the Company’s primary management and leadership team, which consists of 17 of our most senior leaders),
comprise “Accenture Leadership.”

The Consolidated Financial Statcments included in this report reflect the ownership interests in Accenture SCA and Accenture Canada Holdings Inc.
ficld by cerfain of our current and former members of Accenture Leadership as noncontroliing intercsts. The noncontreliing owncership interests percentage was
6% as of August 31, 2013,

Accenture plc Class A and Class X Ordinary Shares

Each Class A ordinary share and each Class X ordinary share of Accenture plc entitles its holder to one vote on all matters submitted to a vote of
shareholders of Accenture ple. A Class X ordinary share does nol, however, entitle its holder to receive dividends or to receive payments upen a liquidation of
Accenture plc. As described above under “—History,” Class X ordinary shares generally provide the holders of Accenture SCA Class 1 common shares and
Accenture Canada Holdings Inc. exchangeable shares with a vate at Accenture ple shareholder meetings that is equivalent to the voting rights held by
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Accentur¢ ple Class A ordinary shareholders, while their economic rights consist of interests in Accenture SCA Class I common shares or in Accenture
Canada Holdings Inc. exchangeablc shares.

Under its memorandum and articles of association, Accenture plc may redeem, at its option, any Class X ordinary share for a redemption price equal 1o
the nominal value of the Class X ordinary share, or $0.0000225 per share. Accenture ple, as successor to Accenture Lid, has separately agreed with the
original holders of Accenture SCA Class I common shares and Accenture Canada Holdings Inc. exchangeable shares not to redeem any Class X ordinary share
of such holder if the redemption would reduce the number of Class X ordinary shares held by that holder to a number that is less than the number of
Accenture SCA Class I common shares or Ac¢centure Canada Holdings Inc. exchangeable shares vwned by that holder. Accenture ple will redecm Class X
ardinary shares upon the redemption or exchanpe of Accenture SCA Class 1 common shares and Accenture Canada Holdings Inc. exchangeable shares so that
the aggregate number of Class X ordinary shares outstanding at any time does not exceed the aggregate number of Accenture SCA Class 1 commeon shares and
Accenture Canada Holdings Inc. exchangeable shares outstanding, Class X ordinary shares arc not transferable without the consent of Accenture ple.

A wansfer of Accenture ple Class A ordinary shares effected by transfer of a book-entry interest in The Depository Trust Company will not be subject
to Irish stamyp duty. Other transfers of Accenture plc Class A ordinary shares may be subject to Irish stamp duty (currently at the rate of 1% of the price paid
or the market value of the Class A ordinary shares acquired, if higher) payablc by the buyer.

Accenture SCA Class T Common Shares

Only Accenture and the current and former members of Accenture Leadership and their permitted transferees hold Accenture SCA Class [ common
shares. Each Class 1 common share entitles its holder to one votc on all matters submitted to the shareholders of Accenture SCA and eatitles its holder to
dividends and liquidation payments. As of October 13, 2013, Accenture holds a voting intcrest of approximately 94% of the aggregate outstanding Accenture
SCA Class | common shares entitled to vote, with the remaining 6% of the voting intercst held by the current and former members of Accenture Leadership
and their permitted transferees.

Accenture SCA is obligaled, at the option of ihe holder, to redeem any outstanding Accenture SCA Class 1 commeon share at a redemption price per sharc
generally equal to its current market valuc as determined in accordance with Accenture SCA’s articles of association. Under Accenture SCA's articles of
association, the market value of a Class 1 common share that is not subject to transfer restrictions will be deemed to be equal to (i) the average of the high and
low sales prices of an Accenture ple Class A ordinary share as reported on the New York Stock Exchange (or on such other designated market on which the
Class A ordinary shares trade), net of customary brokerage and similar transaction costs, or (ii) if Accenture ple sells its Class A ordinary shares on the date
that the redemption price is determined (other than in a transaction with any employee or an affiliate or pursuant to a preexisting obligation), the weighted
average sales price of an Accenture plc Class A ordinary share on the New York Stock Exchange (or on such other market on which the Class A ordinary
shares primarily trade), nct of customary brokerage and similar transaction costs. Accenture SCA may, at its option, pay this redemption price with cash or
by delivering Accenture ple Class A ordinary shares on a one-for-onc basis, In order to maintain Accenture ple’s economic interest in Accenture SCA,
Accenture ple generally will acquire additional Accenture SCA commaon shares each time additional Accenture ple Class A ordinary shares are issued.

Except in the case of a redemption of Class I comumon shares or a transfer of Class [ common shares to Accenture plc or one of its subsidiaries,
Accenture SCA’s articles of association provide that
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Accenture SCA Class 1 common shares may be iransferred only with the consent of the general partner of Accenture SCA. In addition, alt holders of Class |
commeon shares (except Accenture) are precluded from having their shares redeemed by Accenture SCA or transferred to Accenture SCA, Accenture plc or a
subsidiary of Accenture ple at any time or during any period when Accenture SCA determines, based on the advice of counsel, that there is material non-
public information that may affect the average price per share of Accenture plc Class A ordinary shares, if the redemption would be prohibited by applicable
law, during an underwritten offering due to an underwriters lock-up or during the petiod from the announcement of a tender offer by Accenture SCA or its
affiliates for Accenture SCA Class 1 common shares until the expiration of tcn business days after the termination of the tender offer {other than to tender the
holder’s Accenture SCA Class T common shares in the tender offer).

Accenture Canada Holdings Inc. Exchangeable Shares

Holders of Accenture Canada Holdings Inc, exchangeabte shares may exchange their shares for Accenture ple Class A ordinary shares at any time on a
one-for-one basis, Accenture may, at its option, satisfy this exchange with cash at a price per share generally equal to the market price of an Aceenture ple
Class A ordinary share at the time of thc exchange. Each exchangeable share of Accenture Canada Holdings Ine, entitles its holder to receive distributions equal
to any distributions to which an Accenture ple Class A ordinary share entitles its holder. The exchange of all of the outstanding Accenture Canada Holdings
Inc. exchangeable shares for Accenture ple Class A ordinary sharcs would not have a material impact on the equity ownership position of Accenture or the
ather shareholders of Accenture SCA.

Principal Risks and Uncertainties

In addition to the other information set forth in this report, you should carefully consider the following factors which could materially adverscly atfect
our business, financial condition, results of operations (including revenues and profitability) and/or stock price. Qur business is also subject to general risks
and uncertaintics that may broadly affect companies, including us. Additional risks and uncertainties not currently known to us or that we currently deem to
be immaterial also could materially adversely aftect our business, financial condition, results of operations or stock price.

Qur results of operations could be adversely affected by valatile, negative or uncertain economic conditions and the effects of these conditions on
our clients’ businesses and levels of business activity.

Globa! macroeconomic conditions affect cur clients’ busincsses and the markets they serve, Volatile, negative or uncertain cconomic conditions in our
significant markets have undermined and could in the future undermine business confidence in our significant markets or in other markets and cause our
clients to reduce or defer their spending on new initiatives and technologies, or may result in clients reducing, delaying or climinating spending under cxisting
contracts with us, which would negatively affect our business. Growth in the markets we scrve could be at a slow rate, or could stagnate or contract, in each
case, for an extended period of time, Differing economic conditions and patterns of economic¢ growth and contraction in the geographical regions in which we
operate and the industrics we serve have affected and may in the future affect demand for our services. For example, revenue growth in local currency during
fiscal 2013 was lower than we expecied due, in large part, to lower than expected demand, particularly in certain geographies experiencing challenging
macroeconomic conditions, such as certain countries in Europe and in Brazil. A material portion of our revenues and profitability is derived from our ¢lients
in Europe and North America. Weak demand or a stower than expected recovery in these markets could have a material adverse effect on our results of
operations. In addition, an economic slowdown in key emerging markets, where we typically grow faster than in more mature markets, also
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could adverscly affect our results of operations, as we expericnced. Ongoing economic volatility and uncertainty and changing demand patterns affect our
business in a number of other ways, including making it more difficult to accurately forecast client demand and effectively build our revenue and resource
plans, particularly in consulting. This could result, for example, in us having to use involuntary terminations as means to keep our supply of skills and
resources in balance.

Economic volatility and uncertainty is particularly challenging because it may take some time for the effects and changes in demand patterns resulting
from these and other factors to manifest themselves in our business and resuits of operations. Changing demaod patterns from economic volatility and
uncertainty could have a significant negative impact ¢n our results of operations.

Our business depends on generating and maintaining ongoing, profitable client demand for our services and solutions, and a significant
reduction in such demand couid materially affect our resules of operations.

Our revenuc and profitability depend on the demand for our services with favorable margins, which could be nepatively affected by numerous factors,
many of which are beyond our control and unrelated to our work product. As described above, volatile, negative or uncertain global economic conditions and
lower growth in the markets we serve have adversely affected and could in the future adversely affect clicnt demand for our services and solutions. In addition,
as ncw technologies become available, such as Software as a Service {SaaS), which continually change the nature of our busiress, clients may slow spending
on legacy technologies in anticipation of implementing these new technologies, Developments in the industries we serve, which may be rapid, also could shift
demand to new services and selutions. If, as a result of new technologies ar changes in the industries we serve, our clients demnand new services and solutions,
we may be less competitive in these new areas or need to make significant investment to meet that demand. Companies in the industries we serve sometimes
seek to achieve cconomies of scale and other synergies by combining with or acquiring other companties. If one of our current clients merges or consolidatcs
with a company that relies on another provider for its consulting, systems integration and technelogy, or outsourcing services, we may lose work from that
client or lose the opportunity to gain additional work if we are not successful in generating new opportunitics from the merger or consolidation. Many of our
consulting contracts are less than 12 months in duration, and these contracts typically permit a client to terminate the agreement with as little as 30 days’
notice. Longer-terim, larger and more camplex contracts, such as the majority of our outsourcing contracts, generally require a longer notice period for
terrmination and often include an early termination charge to be paid to us, but this charge might not be sufficient to cover our costs or make up for anticipated
ongoing revenues and profits lost upon termination of the contract. Many of cur contracts allow ¢lients to terminate, or delay, reduce or eliminate spending on
the services and solutions we provide. Additionally, a client could choose not to retain us for additional stages of a project, try to renegotiate the terms of its
contract ot cancel or delay additional planned work. When contracts are terminated or not renewed, we lose the anticipated revenues, and it may take
significant time 1o replacc the level of revenues lost. Consequently, our results of operations in subsequent periods could be materially lower than expected. The
specific business or financial condition of a client, changes in management and changes in a ¢lient’s strategy also are all factors that can result in
terminations, cancellations or delays.
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If we are unable to keep our supply of skills and resonrces in balance with client demand around the world and attracr and retain professionals
with strong leadership skills, our business, the utilization rate of our professionals and our results of operations may be materially adversely
affected.

QOur success is dependent, in large part, ou our ability to keep our supply of skills and resources in balance with client demand around the world and
our ahility to attract and retain personnel with the knowledpe and skills to lead our business globally. Experienced personnel in our industry are in high
demand, and competition for talent is intense. We must hire, retain and motivate appropriate numbers of talented people with diverse skills in order to serve
clignts acrass the globe, respond quickly to rapid and ongoing technology, industry and macroeconomic developments and grow and manage our business.
For ¢xample, if we are unable to hirc or continually train our cmployees to keep pace with the rapid and continuing changes in technology and the industries we
scrve or changes in the types of services clients are demanding, such as the increasc in demand for outsourcing services, we may not be abie to develop and
deliver new services and solutions to fulfill chent demand. As we expand our services and solutions, we must alsa hire and retatn an increasing namber of
professionals with difforent skills and professional expectations than those of the professionals we have historically hired and retained. Additionally, if we arc
unable to successfully integrate, motivate and retain these professionals, our ability to continue to secure work in those industries and for our services and
solutions may suffer.

We are particularly dependent on retaining members of Accenture Leadership and other experienced managers, and if we are unable to do so, our ability
to devclop new business and effectively 1ead our current projects could be jeopardized. We depend on identifying, developing and retaining key employees to
provide leadership and direction for our businesses. This includes developing talent and leadership capabilitics in emerging markets, whete the depth of
skilled employees is often limited and competition for these resources ts intense, Our geographic expanston strategy in emerging markets depends on cur ability
to attract, retain and inteprate both local business leaders and people with the appropriate skills.

Similarly, our profitability depends on our ability to effectively utiliz¢ personnel with the right mix of skills and experience to perform services for our
clients, including our ability to transition employees 10 new assignments on a fumely basis. If we are unable 1o effectively deploy our employees globally on a
timely basis to fulfill the needs of our clients, our ability to perform our work profitably could suffer. If the utilization rate of our professicnals is too high, it
could have an adverse effect on employee cngagement and attrition, the quality of the work performed as well as our ability to staff projects. If our utilization
rate is too low, our profitability and the crgagement of our employces could suffer. The costs associated with recruiting and training emplayees are significant.
An important clement of our global business model is the deployment of our empioyees around the world, which allows us to move talent as nceded,
particularly in cmerging markets. Thercfore, if we are not able to deploy the talent we need beeaunse of increased regulation of immigration or work visas,
including limitations placed on the number of visas granted, limitations on the type of work performed or location in which the work can be performed, and
new or higher minimum salary requirements, it could be more difficult to stafl our employees on client engagements and could increase our costs,

Our equity-based incentive compensation plans arc designed to reward high-performing personnel for their contributions and provide incentives for them
to remain with us, If the anticipated value of such incentives does not materialize because of volatility or lack of positive performance in our stock price, or if
our total compensation package is not viewed as being competitive, our ability to attract and retain the personnel we need could be adversely affected. In
addition, if we do not obtain the shareholder approval needed to continue granting equity awards under our share plans in the amounts wc believe are
neecssary, our ability to attract and retain personnel could be negatively affected,
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There is a risk that at certain points in time and in certain peographical regions, we will find it difficult to hire and retain a sufficient number of
employees with the skills or backgrounds to meet current and/or future demand. In these cases, we might need to redeploy existing personnel ar increase our
reliance on subcontractors to fill certain labor needs, and if not done effectively, our profitability could be negatively impacted. Additienally, if demand for our
services were to escalate at a high rate, we may need to adjust cur compensation practices, which could put upward pressure on our costs and adversely affect
our profitabilily if we arc unable to recover these increased costs. At certain times, however, we may also have more personncl than we need in certain skill scts
or geographies. In these sitvations, we must evaluate voluntary attrition and use reduced levels of new hiring and increased involuntary terminations as means
to keep our supply of skills and resources in balance with client demand in those geographies,

The markers in which we compete are highly competifive, and we might not be able to compete effectively.
The markets in which we offer our services are highty competitive. Our competitors include:

= large multinational providers, including the services arms of large global technology providers (hardware, equipment and software), that offer some
or all of the services that we do;

+  off-shore service providers in lower-cost locations, particularly in India, the Philippines and China, that offer services similar to thase we offer,
often at highly competitive prices and on more aggressive contractual terms;

+  accounting firms that have expanded or are in the process of expanding, including through acquisitions, their consulting services in areas that
compete with us;

+  niche solution or sexvice providers or local competitors that compete with us in a specific geographic market, industry segment or service area,
including companics that provide new or alternative products, scrvices or delivery models; and

*  in-house departments of large corporations that use their own resources, rather than engage an outside firm for the types of services we provide.

Some competitors are companies that may have greater financial, marketing or other resources than we do and, therefore, may be better able to compete
for new work and skilled professionals.

Even if we have potential offerings that address marketplace or client needs, competitors may be more successful at selling similar services they offer,
including to companies that are our clients. Some competitors are more established in certain emerging markets, and that may make executing our geographic
expansion stratcgy in these markets more challenging. Additionally, competitors may also offer more aggressive contractual terms, which may affect our
ability to win wark, Qur future performance is largely dependent on our ability to compete successfully in the markets we currently serve, while expanding
inte additional markets. If we are unablc to compete successfully, we could lose market share and clients to competitors, which could materially adversely
affect our results of operations.

In addition, we may face greater competition due to consolidation of companies in the technology sector, through strategic mergers or acquisitions,
Consolidation activity may result in now competitors with greater scale, a broader footprint or offerings that are more altractive than ours. For example, there
has been a trend toward consolidation among hardware manufacturers, software developers and vendors, and service providers, which has resulted in the
convergence of products and services. Over time, our aceess to such products and services may be reduced as a result of this consolidation. Additionally,
vertically integrated companies are able to offer as a singlc provider more inlegrated services {software
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and hardwarc) (o ¢lients than we can in some cascs and therefore may represent @ more attractive altemative to clients, If buyers of services favor using a single
provider for an integrated technology stack, such buyers may direct more business to such competitors, and this could materially adverscly affect our
competitive position and our results of operations.

We could have liability or our reputation could be damaged if we fuil to protect client and/or Accenture data or informarion systems as obligated by
law or contract or if our information systems are breached.

We are dependent on information technology networks and systems to sceurely process, transmit and store electronic information and to communicate
among our lecations around the world and with our clients, alliance partners, and vendors. As the breadth and complexity of this infrastructure continue to
grow, the patential risk of security breaches and cyberattacks increases. Such breaches could lead to shutdowns or disruptions of our systems and potential
unauthorized disclosure of sensitive or confidential information.

In providing services to clients, we often manage, utilize and store sensitive or confidential client or Accenture data, including personal data. As a result,
we are subject to numerous laws and regulations designed to protect this information, such as the national laws implementing the European Union Directive on
Data Protection and various U.S. federal and statc laws governing the protection of health or other personally identifiable information. These laws and
regulations are increasing in complexity and number, change frequentiy and sometimes conflicl among the various countries in which we operate, If any
person, including any of our employees, negligently disregards or intentionally breaches our established contrals with respect 1o client or Accenture data, or
atherwise mismanages or misappropriates that data, we could be subject to significant monetary damages, regulatery enforcement actions, fines and/or
criminal prosecution in one or more jurisdictions. These monetary damages might not be subject to a contractual limit of liability or an exclusion of
consequential or indirect damages and could be significant. Unauthorized disclosure of sensitive or confidential chient or Accenture data, whether through
systems failure, employee negligence, fraud or misappropriation, could damage our reputation and cause us to lose clients. Similarly, utiauthorized access to
or through our information systems or those we develop far our clients, whether by our employees or third parties, including a cyberattack by computer
programmers and hackers who may develop and deploy viruses, worms or other malicious software programs, could result in negative publicity, significant
remediation costs, lcgal liability, damage to our reputation and government sanctions and could have a material adverse effect on our results of operations. In
addition, our liahility insurance might not be sufficient in type or amount to cover us against claims related to security hreaches, cyberattacks and other
related breaches.

Our results of operations and ability to grow could be materially negatively affected if we cannot adapt and expend our servives and solutions in
response te ongoing changes in technology and offerings by new entranis.

Our success depends on our ability to continue to develop and implement services and solutions that anticipate and respond to rapid and continuing
changes in technology and industry developments and offerings by new entrants to serve the evolving needs of our clients. Current arcas of significant change
include mobility, cloud-based computing and the processing and analyzing of large amounts of data. Technological developments such as these may materially
affect the cost and use of technology by our clients. These technologics, and others that may cmerge, could reduce, and ever time, replace some of our legacy
busingss. In addition, we havc scen some clients delaying spending under existing contracts and cngagements and entering into new contracts more slowly
while they evaluate the new technologies. Our growth strategy focuses on responding to these types of developments by driving innavation that will
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enable us 10 expand our business into new growth areas. If we do not sufficiently invest in new technology and indvstry developments, or evolve and expand
our business at sufficient speed and scale, ot if we do not make the right strategic investments to respond to these developments and successfully drive
innovation, our services and solutions, our results of operations, and our ability to develop and maintain a competitive advantage and continue 1o grow could
be nepatively affected.

In addition, we operate in a quickly evolving environment, in which there currently are, and we expeet will continug to be, new technology entrants. New
services or technologies offered by competitors or new entrants may make our offerings less differentiated or less competitive, when compared to ather
alternatives, which may adversely affect our results of operations.

As a result of our geographically diverse operations and our growth strategy fo continue geographic expansion, we are more susceptible fo certain
risks.

We have offices and operations in more than 200 cities in 56 countries around the world. One aspect of our growth strategy is to continue to cxpand
globally, and particularly to seek significant growth in our priority emerging markets. Our growth strategy might not be successful. If we are unable to manage
the risks of our global operations and geographic expansion strategy, including international hostilities, natural disasters, securily breaches, failure to maintain
compliance with our clients’ contro] requirements and multiple legal and regulatory systems, our results of operations and ability to grow could be materially
adversely affected. In addition, emerging markets penerally involve greater financial and operational risks, such as those described below, than our more
mature markets. Negative or uncertain political climates in countries or peographies where we operate could also adversely affoct ns,

We could be subject to strict restrictions on the movement of cash and the exchange of foreign currencies.  In some countries, we could be subject
to strict restrictions on the movement of cash and the exchange of foreign currencies, which would limit our ability to use this cash across our global
operations, This risk could increase as we continuc our geographic expansion in emcrging markets, which are morc likely to impose these restrictions than
more cstablished markets.

International hostilities, terrorist gerivities, natural disasters, pandemics and infrastructure disruptions could prevent us from effectively serving
our clients and thus adversely affect our results of operations.  Acts of terrorist vielence; political unrest; armed regional and international hostilities and
international responses to these hostilities; natural disasters, voleanic cruptions, floods and other severe weather conditions; global health emergencies or
pandermics or the threat of or perccived potential for these events; and other acts of god could have a negative itmpact on us. These events could adversely affect
our clients’ levels of business activity and precipitate sudden and significant changes in regional and global economic conditions and cycles. These events also
pose significant risks to our people and ta physical facilities and operations around the world, whether the facilities are ours or those of our alliance partners or
clients. By disrupting communications and travel and increasing the difticulty of obtaining and retaining highly skilled and qualified personnel, these events
could make it difficult or impossible for us to deliver services to our clients. Exiended disruptions of electricity, other public utilities or network services at our
facilities, as well as system failures at, or security breaches in, our facilities or systems, could alse adversely affect our ability to serve our clients. We might
be unable to protect our people, facilities and systems against all such occurrences. We generally do not have insurance for losses and interruptions causcd by
terrorist attacks, conflicts and wars. If these disruptions prevent us from effectively serving our clients, our results of operations could be adversely affected.

Cur global operations expose us to numerous and sometimes conflicting legal and regulatory requivements, and violation of these regulations
could harm our business.  We are subject {0 numerous, and sometimes conflicting, lcgal regimes on matters as diverse as anticorruption, import/export
controls,
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content requirernents, trade restrictions, tariffs, taxation, sanctions, immigration, internal and disclosure control obligations, securities regulation, anti-
competition, data privacy and protection, wage-and-hour standards, and employment and labor relations. The global nature of our operations, including
emerging markets where legal systems may be less developed or understood by us, and the diverse nature of aur operations across a number of regulated
industries, further increase the difficulty of compliance. Compliance with diverse legal requirements is costly, time-consuming and requires significant
resources. Violations of one or more of these regulations in the conduct of our business could result in significant fines, criminal sanetions against us or our
officers, prohibitions on doing business and damage to our reputation, Vielations of these regulations in connection with the petformance of our obligations to
our clients alsa could result in liability for significant monetary damages, fines and/or criminal prosecution, unfavorable publicity and other reputational
damage, restrictions on our ability to process information and allegations by our clients that we have not performed our contractual obligations. Due to the
varying degrees of development of the legal systems of the countries in which we operate, local laws may not be well developed or provide sufficiently clear
guidance and may be insufficient to pratect our rights.

In particular, in many parts of the world, including countrics in which we operate and/or seek to expand, practices in the local business community
might not conform to international business standards and could violate anticorruption laws, or regulations, including the U.S. Foreign Corrupt Practices Act
and the UK Bribery Act 2010. Qur employees, subconiractors, agents, alliance or joint venture partners, the companies we acquire and their employees,
subcontractors and agents, and other third parties with which we associate, could take actions that violate policies or procedures designed to promote legal and
regulatory compliance or applicable anticorruption laws or regulations. Violations of these laws or regulations by us, our cmploycees or any of these third
parties could subject us to eriminal or civil enforcement actions (whether or not we participated or knew about the actions leading to the violations), including
fines or penalties, disgorgement of profits and suspension or disqualification from work, including U.S. federal contracting, any of which could materially
adversely affect our business, including our results of operations and our reputation,

Changes in laws and regulations could also mandate significant and costly changes to the way we implement our services and solutions ot could impose
additional taxes on cur services and solutions. For example. changes in laws and regulations to limit using off-shore resources in connection with our work or
to penalize companies that use off-shore resources, which have been proposed from time to time it various jurisdictions, could adversely affect cur results of
aperations. Such changes may result in contracts being terminated or work being transferred on-shore, resulting in greater costs to us. In additien, these
changcs could have a negative impact on our ability to obtain fiuture work from government clients.

Our Global Delivery Network is increasingly concenirated in India and the Philippines, which may expose us fo operativnal risks,

Our business model is dependent on cur Global Delivery Network, which includes Accenture personnel based at more than 50 delivery centers around
the world. While these delivery conters are located throughout the world, we have based large portions of our delivery network in India, where we have the
largest number of people in our delivery network located, and the Philippines, where we have the second largest numbcr of people located. Concentrating our
Global Delivery Network in these locations presents a number of operational risks, many of which are beyond cur control. For example, natural disasters of
the type described above, some of which India and the Philippines have experienced and other countries may expericnee, could impair the ability of our people
to safely travel to and work in our facilities and disrupt our ability to perform work through our delivery centers, Additionally, bath India and the Philippines
have experienced, and other countries may experience, palitical instability and
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worker strikes, India in particular has experienced civil unrest and hostilities with neighboring countries, including Pakistan. Military activity or civil
hastilities in the future, as well as terrorist activities and other conditions, which are described more fully above, could significantly disrupt our ability to
perform work through our delivery centers. Our business continuity and disaster recovery plans may not be effective, particularly if catastrophic events occur.
I any of these circumstances aceurs, we have a greater risk that the interruptions in communications with our clients and other Accenture locations and
personnel, and any down-time in important processes we operate for clients, could result in a material adverse effect on our results of operations and our
reputation in the marketplace.

Our results of eperations could materially suffer if we are not able to obtain sufficient pricing to enable us to meer our profitability expectations.

It we are not able to obtain sufficient pricing for our services, our revenues and profitability could materially suffer. The rates we are able to charge for
our services are affected by a number of factors, including:

= general econotnic and political conditions;
»  the competitive environment in our industry, as described below;
»  our clients’ desire to reduce their costs;

+  our ability to accurately estimate, attain and sustain contract revenues, margins and cash flows over the full contract period, which includes our
ability to estimate the impact of inflation and foreign exchange on our margins over long-term contracts; and

«  procurement practices of clients and their use of third-party advisors.

In addition, our profitability with respect to our serviees and solutions for new technologies may be different when compared to the profitability of our
current business, due to factors such as the mix of work and the number of service providers, among others.

The competitive environment in our industry affects our ability to obtain favorable pricing in a number of ways, any of which could have a material
negative impact on our results of operations. The less we are able to differentiate our scrvices and solutions and/or clearly convey the value of our scrvices and
solutions, the morc risk we have that they will be scen as commodities, with price being the driving factor in selecting a service provider. In addition, the
introduction of fiew services or products by competitors could reduce our ability to obtain favorable pricing for the services or products we offer. Competitors
may be willing, at times, to price contracts lower than us in an effort to enter the market or increase market share. Further, if competitors develop and
implement methodologies that yield greater efficiency and productivity, they may be better positioned to offer services similar to ours at lower prices.

If our pricing estimates do not accurately anticipate the cost, risk and complexity of performing our work or third parties upon whom we rely do
not meet their commitments, then our contracts could have delivery inefficiencies and be unprofitable,

Our pricing for our services and solutions is highly dependent en cur forecasts and predictions about the level of effort and cost necessary to deliver
such services and salutions, which ig based on available data and could turn out to be materially inaccurate. 1f we do not accurately estimate the effort, costs
or timing for meeting our contractual commitments and/or completing projects to a client’s satisfaction, our contracts could yield lower profit margins than
planned, or be unprofitable. Our pricing, cost and profit margin cstimates on our consulting and outsourcing work include anticipated long-term cost savings
for the client that we expect to achieve and sustain over the life of the contract. We may fail to accurately assess the risks assaciated with potential contracts,
This could result in existing contracts and contracts
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entered into in the future being less profitable than expected or uaprofitable, which could have an adverse effect on our profitability. In addition, contracts used
to deliver scrvices and solutions for new technologies might necessttate the use of allermative pricing models, which could negatively impact our profitability.
For example, il projects involving our $aa8 solutions, revenue is typically generated on a usage basis, which may be more difficult to predict accurately due
to our more limited historical data using this new commetrcial model,

Similarly, if we expericnee unanticipated delivery difficultics due to our management, the failure of third parties to meet their commitments, or for any
other reason, our contracts could yield lower profit margins than planned or be unprofitable. In particular, large and complex arrangements often require that
we utilize subcontractors or that our services and solutions incorperate or coordinate with the software, systems or infrastructure requirements of other vendors
and service providers, including companies with which we have alliances. Our profitability depends on the ability of these subcontractors, vendors and
service providers to deliver their products and scrvices in a timely manner and in accordance with the project requirements, as well as on our effective
oversight of their performance. Some of this work involves new technologies, which may not work as intended or may lake more effort to implement than
initially predicted. In some cases, these subcontractors are small finms, and they might not have the resources or experience to successfully integrate their
services or products with large-scale projects or enterprises. In addition, certain client work requires the use of unigue and complex structures and alliances,
some of which require us to assume responsibility for the performance of third parties whom we da not control. Any of these factors could adversely affect our
ability to perform and subject us to additional liabilities, which could have a material adverse effect on relationships with our clients and on our results of
operations,

Our work with government clients exposes us to additional risks inherent in the government contracting environment.

Our clients include naticnal, provincial, state and local governmental entities. Our government work ¢arries various risks inherent in the government
contracting process. These risks include, but are not limited to, the following:

+  Government gntities, particularly in the United States, often reserve the right to audit our contract costs and conduct inquiries and investigations of
our business practices with respect (o government contracts. U.S. government agencies, including the Defense Contract Audit Agency, routincty
audit our contract costs, in¢luding allocated indirect costs and compliance with the Cost Accounting Standards. These agencies also corduct
reviews and investigations and make inquiries regarding our accounting and other systems in connection with our performance and business
practices with respect to our povernment contracts, Negative findings from existing and future andits, investigations or inquiries could affect our
fulure sales and profitability by preventing us, by operation of law or in practice, from receiving new government contracts for some period of time,
In addition, if the U.S. government concludes that certain costs are not reimbursable, have not been properly determined or are based on outdated
estimates of pur work, then we will not be allowed to bill for such costs, may have to refund money that has already been paid to vs, or could be
required to retroactively and prospectively adjust previously agrecd to billing or pricing rates for our work. Negative findings from existing and
future audits of our business systems, inchuding our accounting system, may result in the U.S. government preventing us from billing, at least
temporarily, a percentage of our costs, As a result of prior negative findings in connection with audits, investigations and inquiries, we have from
time te time expetienced some of the adverse consequences described above, and may in the future experience adverse gonsequences, which could
materially adversely affect our future results of operations,
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«  Ifa government clicnt discovers improper or illegal activitics in the course of audits or investigations, we may become subject o various civil and
criminal penalties, including those under the civil LS, False Claims Act, and administrative sanctions, which may include termination of
contracts, forfeiture of profits, suspension of payments, fines and suspensions or debarment from doing busincss with other agencies of that
governtuent. The inherent limitations of internal controls may not prevent ar detect all improper or illegal activities,

«  U.S. government contracting regulations impose strict compliance and disclosure obligations. Disclosure is required if certain company personnel
have knowledge of “credible evidence™ of a violation of federal criminal laws involving fraud, conflict of interest, bribery or improper gratuity, a
violation of the civil U.S. False Claims Act or reccipt of a significant overpayment from the government. Failure to make required disclosures could
be a basis for suspension and/or debarment from federal government contracting in addition to breach of the specific contract and could also impact
contracting beyond the U.8. federal level. Reported matters also could lead to audits or investigations and other civil. criminal or administrative
sanctions.

«  Govemnment contracts are subject to heightened reputational and contractual risks compared to contracts with commercial clients. For example,
government contracts and the proceedings surrounding them are often subject to more extensive scrutiny and publicity. Negative publicity,
including an allegation of improper or illegal activity, regardless of its accuracy, may adversely affect our reputation.

«  Terms and conditions of government contracts also tend fo be more onerous and are often more difficult to negotiatc, For example, these contracts
often contain high or unlimited hability for breaches and feature less favorable payment terms and sometimes requirc us to take on liability for the
performance of third parties.

= Government entities typically fund projects through appropriated monies. While these projects are often planned and executed as multi-year projecis,
government entities usually reserve the right to change the scope of or terminate these prajects for lack of approved funding and/or at their
convenience. Changes in government or political developments, including budget deficits, shortfalls or uncertainties, government spending
reductions (¢.g., Congressional sequestration of funds under the Budget Control Act of 2011} or other debt constraints, such as those recently
experienced in the United States and Europe, could result in our projects being reduced in price or scope or lerminated altogether, which also could
limit our recovery of inturred costs, reimbursable expenses and profits on work completed prior 10 the termination. Furthermore, if insufficiem
funding is appropriated to the government entity to cover terminalion costs, we may not be able to fully recover our investments,

+  Political and economic factors such as pending elections, the outcome of recent cicctions, changes in leadership among key executive or legislative
decision makers, revisions to governmental tax or other policies and reduced tax revenues can affect the number and terms of new government
contracts signed or the speed at which ncw contracts are signed, decrease future levels of spending and authorizations for programs that we bid,
shitt spending pricnties to programs in areas for which we do not provide services and/or lead to changes in enforcement or how cornpliance with
relevant rules or laws is assessed.

+  Legislative proposals remain under considetation or could be proposed in the futore, which, if enacted, could limit or even prohibit our eligibility ro
be awarded state or federal povernment contracts in the United States in the future. Various U.S. federal and state legislative proposals have been
introduced and/or enacied in recent vears that deny govermment contracts to certain
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U.5. comparies that reincorporate or have reincorporated outside the United States, While Accenture was not a U.S. company that reincorporated
outside the United States, it is possible that these contract bans and other legislative proposals could be applied in a way (o negatively affect
Accenture.

The occurrences or conditions described above could affect not only our business with the particular government entities involved, but also our business
with other entities of the same or other governmental bodies or with certain commercial clients, and could have & material adverse effect on our business or our
results of operations.

Our business could he materially adversely affected if we incur legal liability.

We are subject to, and may become a party to, a variety of litigation or other claims and suits that arise from time to time in the ordinary course of cur
business. Qur business is subject to the risk of litigation involving employees, clients, alliance partners, subcontractors, suppliers, competitors,
shareholders, government agencies or others through private actions, class actions, whistleblower claims, administrative proceedings, regulatory actions or
other litigation. Regardless of the merits of the claims, the cost to defend current and future litigation may be significant, and soch matters can be time-
consumning and diverl management’s attention and resources. The results of litigation and other legal proceedings are inherently uncettain, and adverse
judgments or selllernents in some or all of these legal disputes may result in materially adverse monetary damages, penalties of injunctive relief against us, Any
claims or litigation, even if fully indemnified or insured, coutd damage our reputation and make it more difficult to compcete effectively or 1o obtain adequate
insurance 1t the future.

For example, we could be subject to significant legal liability and litigation expense if we fail to meet our contractual obligations, or otherwise breach
abligations, to third patties, including clients, alliance partners, employees and former employees, and other parties with whom we conduct business, or if our
subcontractors broach or dispute the terms of our agreements with them and impede our abilily 1o meet our obligations to our clients, We may enter inlo
agreements with non-standard terms because we perceive an important cconomic opportunity or because our personnel did not adequately follow our
contracting guidelines. In addition, the contracting practices of competitors, along with the demands of increasingly sophisticated clicnts, may cause contract
terms and conditions that are unfavorable to us to become new standards in the marketplace. We may find ourselves committed to providing services or
solutions that we are unable to deliver or whose delivery will reduce our profitability or cause us financial loss. If we cannot or do not meet cur contractual
obligations and if our potential liability is not adequately limited through the terms of our agreements, liability limitations arc not enforced or a third party
alleges fraud or other wrongdaing to prevent us from relying upon those contractual protections, we might face significant legal liability and litigation cxpense
and our results of operations could be materially adversely affected. A failure of a client’s system based on our services or solutions could also subject us to a
claim for significant damages that could materially adversely affect owr resulis of operations,

While we maintain insurance for certain potential liabilities, such insurance does not cover all types and amounts of potential liabilities and is subject to
various exclusions as well as caps on amounts recoverable. Even if we believe a claim is covered by insurance, insurers may dispute our entitlement to
recovery for a variety of potential reasons, which may affect the timing and, if they prevail, the amount of our recovery,

Qur results of operations could be materially adversely affected by fluctuations in foreign currency exchange rates.

Although we repert our results of operations in U.S. dotlars, a majority of our net revenues is denominated in currencies other than the U8, dollar.

Unfavorable fluctuations in foreign currency exchange rales could have a material adverse effect on our results of operations.
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Because our consolidated financial statements are presented in U.S. dollars, we must franslate revenues, expenses and income, as well as assets and
liabilities, into U.S. dollars at exchange rates in effect during or at the end of cach reporting period. Therefore, changes in the value of the U.S. dollar against
ather currencies will affect our net revenues, operating income and the value of balance-sheet items, including intercompany payables and receivables,
originally denominated in other currencies. These changes causc our growth in consolidated earnings stated in U.S. dollars to be higher or lower than our
growth in local currency when compared against other periods. Qur currency hedging program, which is designed to partially offset the impact on consolidated
earnings related to the changes in value of certain balance sheet items, might not be successfill,

As we continue t¢ leverage our global delivery model, more of our expenses are incurred in currencies other than thosc in which we bill for the related
services. An increase in the value of certain currencies, such as the Indian rupee, against the U.S. dollar could increase costs for delivery of services at off-
shore sites by increasing labor and other costs that are denominated in local currency. Our contractual provisions or cost management efforts might not be able
to offset their impact, and our currency hedging activities, which are designed to partially offset this impact, might not be successful. This could resultin a
decrease in the profitability of our contracts that are utilizing delivery center resources. Conversely, a decrease in the value of certain currencies against the
U.S. dollar, such as the Indian rupee, could place us at a competitive disadvantage compared to service providers that benefit to a greater degree from such a
decrease and can, as a result, deliver services at a lower cost. In addition, our currency hedging activities are themselves subject to risk. These include risks
related to counterparty performance under hedging contracts and risks related to currency fluctuations. We also face risks that extreme economic conditions,
political instability, or hostilities or disasters of the type described above could impact or perhaps eliminate the underlying exposures that we are hedging. Such
an event could lead to losses being recognized on the currency hedges then in place that are not offset by anticipated changes in the underlying hedge exposure.

Our alliance relationships may not be successful or may change, which could adversely affect our resuits of operations.

We have alliances with companies whose capabilities complement our own. A very significant portion of our services and solutions are based on
technology or sofiware provided by = fow major providers that are our alliance partners. The priorities and objectives of our alliance partners may differ from
ours. As most of our alliance relationships are non-exclusive, our alliance partners arc not prohibited from competing with us or forming closer or preferred
arrangements with our competitors. One or mote of our key alliance partners may be acquired by a competitor, or key alliances partners might merge with each
other, either of which could reduce our access aver time 1o the technology or software provided hy those pariners. If we do not abtain the expected benefits from
our alliance relationships for any reason, we may be less competitive, our ability to offer ativactive solutions to our clients may be negatively affecied, and our
results of operations could be adversely affected.

Outsourcing services and the continued expansion of our other services and solutions into new areas subject us to different operational visks
than eur consulting and systems Integration services.

Outsourcing services, which represented approximately 46% of our net revennes in fiscal 2013, present different operational risks, when compared to
our consulting and systems integration services. Qur outsourcing services invelve taking over the operation of certain pertions of our clients’ businesses,
which may include the operation of functions that are critical to the core businesses of vur clients.
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Disruntions in service ot other performance problems could damage our clients’ businesses, expose us Lo claims, and harm our reputation and our business.
p p s 5 n

We have continued to expand our services and solutions into new business areas and provide services to new types of clients, and we expect to continue
to do so in the future, Expanding into new areas, and providing services to new types of clients may expose us to additional operational, regulatory or other
risks specific to these new areas. We could also incur liability for failure to comply with laws or repulations applicable to the services we provide clients.

We may also face exposure in our outsourcing busincss if we contribute to internal controls issues of a client. If a process we manage tor a client were (o
result in internal controts failures at the client or impair our client’s ability to comply with its ewn internal control requirements, there is a risk that we could
face legal liability. Many of our clicnts rcquest that we obtain a Service Organization Control (30C 1 type 2) audit prepared under Statement on Standards for
Attestation Engagements No. 16 and International Standard on Assurance Engagements 3402, formerly referred to as SAS 70. If we receive a qualified
opinion, or do not deliver the audit reports timely, our ability to acquire new clicnts and retain existing clients may be adversely affected and our reputation
could be haroaed.

Our services or solutions could infringe upon the intellectual property rights of others or we might lose our ability to utilize the intellectual
property of others.

We cannot be sure that our services and solutions, including, for example, our software solutions, or the solutions of others that we offer to our clients,
do not infringe on the intcllectual property rights of third parties, and these third parties could claim that we or our clients are infringing upon their intellectual
property rights. These claims could harm our reputation, cause us to ingur substantial costs or prevent us from offering some setvices or solutions in the
future. Any related proceedings could require us to expend significant time and effort over an extended period of time. In most of our contracts, we agree to
indemmnify our clients for expenses and liabilities resulting from claimed infringements of the intellectual property rights of third parties. In some instances, the
amount of these indemnities could be greater than the revenues we receive from the client. Any claims or litigation in this arca could be time-consuming and
costly, damage our reputation and/or require us to incur additional costs to obtain the right to continue to offer a service or selution to our clients. If we cannot
secure this right at all or on reasonable torms, or we cannot substitute alternative technology, our results of operations could be materially adversely affected.
The risk of infringement claims against us may increase as we expand our industry soflware solutions and continue to develop and license our software lo
multiple clients. Additionally, in recent yeats, individuals and firms have purchased intellectual property assets in order to assert claims of infringement
against technology providers and customers that use such technology. Any such action naming us or our clients could be costly to defend or lead to an
expensive settlement or judgment against us. Moreover, such an action could result in an injunction being ordered against our client or our own services or
operations, causing further damages.

In addition, wc rcly on third-party software in providing some of our services and solutions. If we lose our ability to continue using such software for
any teason, including because it is found teo infringe the rights of others, we will need ta obtain substitute saftware ot seek alternative means of obtaining the
technology necessary to continue to provide such services and solutions. Our inability to replace such saftware. or to replace such software in a timely or cost-
effective manner, could materially adversely affect our resuits of operations.
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If we are unable to protect our intellectunl property rights from unauthovized use or infringement by third parties, our business could be
adversely affected.

Our success depends, in part, upon our ability to protect our proprietary methedologies and other intellectual property. Existing laws of the various
countrics in which we provide services or solutions offer only limited protection of cur imeliectual property rights, and the protection in some countries may be
very limited. We rely npon a combination of confidentiality policies, nondisclosure and other contractual arrangements, and patent, trade secret, copyright and
trademark laws to protect our intellectual property rights. These laws are subject to change at any time and could further limit our ability to protect our
intelectual property. There is uncertainty concerning the scope of availablc intellectual property protection for software and business methods, which are fields
in which we rely on intellectual property laws to protect our rights, Our intellectual property rights may not prevent competitors from reverse engineering our
proprietary information or independently developing products and services similar to or duplicative of ours. Further, the steps we take in this regard might not
be adequate to prevent or deter infringement or other misappropriation of our intellectual property by competitors, former employees or other third parties, and
we might not be able to detect unauthorized usc of, or take appropriate and timely steps to enforce, our intellectual property rights. Enforeing our rights might
also require considerable time, money and oversight, and we may not be successful in enforcing our rights.

Depending on the circumstances, we might need to grant a specific client greater rights in intellectual property developed in connection with a contract
than we otherwise generally do. In certain situations, we might forcgo all rights to the use of intellectual property we creale, which would limit our ability ta
reuse that intellectual property for other clients. Any limitation on our ability to provide a service or solution could cause us to lose revenue-generating
opportunities and require us to incur additional expenscs to develop new or modified solutions for future projects.

Our ability te attract and retain business and employees may depend on pur reputation in the marketplace.

We belicve the Accenture brand name and our reputation are imperant corporate assets that help distinguish our services from those of competitors and
also contribute to our efforts to recruit and retain talented employees. However, our corporate reputation is potentially susceptible to material damage by events
such as disputes with clienls, information technology security breaches or service outages, internal control deficiencics, delivery failures or compliance
violations. Similarly, our reputation could be damaged by actions or statements of current or former chients, directors, employees, competitors, vendars,
alliance partners, our joint ventures or joint venture partners, adversaries in legal proceedings, legislators or government regulators, as well as members of the
investinent community or the media. There is a risk that negative information about Accenture, even if based an rumor or misunderstanding, could adversely
affect our business. Damage to our reputation could be difficult, expensive and time-consuming to repair, could make potential or existing clients reluctant to
select us for new engagements, resulting in a loss of business, and could adversely affect our recruitment and retention efforts. Damage to our reputation could
also reduce the value and effectiveness of the Accenture brand name and could reduce investor confidence in us, materially adversely affecting our shave price.

We might not be successful at identifving, acquiving or infegrating businesses or entering into joint ventures.

We expect to continue pursuing strategic and targeted acquisitions and joint ventures intended to enhance or add to our offerings of services and
solutions, or to cnable us 1o expand in certain geographic and other markets. Depending on the opportunities available, we may increase the amount of
investment
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in such acquisitions or joint ventures. We may not successfully identify suitable acquisition candidates or joint venture opportunities. We also might not
succeed in completing targeted transactions or achieve desired results of operations. Furthermore, we face risks in successfully integrating any businesses we
might acquire or create through a joint venture. Ongoing business may be disrupted and our management’s attention may be diverted by acquisition, transition
or integration activities. In addition, we might need to dedicate additional management and other resources, and our organizational structure could make it
difficult for us to efficiently integrate acquired businesses into our ongoing eperations and assimilate and rctain employees of those busingsses into our culture
and operations. Business combination and investment fransactions may result in significant costs and expenses and charges to earnings, including those
related to severance pay, early relirement costs, employee benefit costs, goodwill and asset impairment charges, assumed Htigation and other liabilities, and
legal, accounting and financial advisory fees. We may have difficulties as a result of entering into new markets where we have limited or ne direct prior
experience or where competitors may have stronger market positions.

We might fail to realize the expected benefits or strategic objectives of any acquisition or joint venture we undertake, We might not achieve our expected
return on investment or may lose money, We may be adversely impacted by liabilities that we assume from a company we acquire or in which we invest,
including from that company’s known and unknown obligations, intellectual property or other asscts, terminated employees, current or former clients, or
other third parties, and may fail to identify or adequately asscss the magnitude of certain Kabilities, shortcomings or other ciccumstances prior to acquiring,
investing in or partnering with a company, including potential exposure to regulatory sanctions or liabilities resulting from an acquisition target’s previous
activities, any of which could result in unexpected legal or regulatory exposure, unfaverable accounting treatment, unexpected increases in taxes or other
adverse effects on our business. By their nature, joint ventures involve a lesser degree of contral over the business operations of the joint venture itself,
particularly when we have a minerity position. This lesser degree of control may expose us to additional reputational, financial, legal, compliance or
operational risks. Litigation, indemnification claims and other unforeseen claims and liabilities may arise from the acquisition or operation of acquired
businesses. For example, we may face litigation or other claims as a result of certain terms and conditions of the acquisition agreement, such as carnout
payments or closing net asset adjustments. Altemnatively, sharcholder litigation may arise as a result of proposed acquisitions. If we ar¢ unable to camplete the
number and kind of acquisition and joint ventures for which we plan, or if we are inefficient or unsuccessful at integrating any acquircd busingsses into our
operations, we may not be able to achieve our planned rates of growth or improve our market share, profitability or competitive position in specitic markets or
services.

Our profitability could suffer if our cost-management strategies are unsuccessful, and we may not be able fo improve our profitability through
improvements to cost-management to the degree we have done in the past.

Our ability to improve or maintain our profitability is dependent on our being able ta successfully manage our costs. Our cost management strategies
include maintaining appropriate alignment between the demand for our services and our resource capacity, optimizing the costs of service delivery and
maintaining or improving our sales and marketing and general and administrative costs as a percentage of revenues. We have also taken actions to reduce
ccrtain costs, and these initiatives include, without limitation, re-alignment of portions of our non-client-facing workforee to lower-cost locations. These actions
and our other cost-management efforts may not be successiul, our efficiency may not be enhanced and we may not achieve desired levels of profitability. Over
time, we have seen an improvement in general and administrative costs. Because of the significant steps taken in the past to reduce costs, we may not be able
to continue to deliver efficiencics in our cost management, to the same degree as in the
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past. If we are not effective in reducing our operating costs in response to changes in demand or pricing, or if we are unable to absorb or pass on increases in
the compensation of our employees by continuing to move more work to lower-cost locations or otherwise, our margins and resulis of operations could be
materially adversely affected.

Many of our contracts include payments that link some of our fees to the attainment of performance or business targets and/or require us to meet
specific service levels. This conld increase the variability of our revenues and impact our margins.

Many of our contracts include clauscs that tie our compensation to the achicvement of agreed-upon performance standards or milestones. 1f we fail to
satisfy these measures, it could significantly reduce or eliminate our fees under the contracts, increase the cost to us of meeting performance standards or
milestones, delay expected payments or subject us to potential damage claims under the contract terms. Clients also often have the right to terminate a contract
and pursue damage claims under the contract for serious or repeated failure to meet these service commitments. We also have a number of contracts, in both
outsourcing and consulting, in which a portion of our compensation depends on performance measurcs such as cost-savings, revenue cnhancement, benefits
produced, business goals attained and adherence to schedule. These goals can be complex and may depend on our clients® actual levels of business activity or
may be based on assumptions that are later determined not to be achievable or accurate. These provisions could increase the variability in revenues and
margins eamed on those contracts.

Changes in our level of taxes, end audits, investigations and tax proceedings, or changes in our treatment as an Irish company, could have a
material adverse effect on pur results of operations and financial condition.

We are subject to income taxcs in numerous jurisdictions. We calculate and provide for income taxes in each tax jurisdiction in which we operate. Tax
accounting often involves complex matters and requires our judgment to determine our worldwide provision for income taxes and other tax liabilities. We are
subject Lo onpoing tax audits in various jurisdictions. Tax avthorities have disagreed, and may in the future disagree, with our judgments, or may take
increasingly agpressive positions opposing the judgments we make. We regularly asscss the likely outcomes of our audits to determine the appropriatencss of
our lax liabilities. However, our judgments might not be sustained as a result of these audits, and the amounts ultimately paid could be different from the
amounts previously recorded. In addition, our effective tax rate in the future could be adversely affected by changes in the mix of earnings in countries with
differing statutory tax rates, changes in the valuation of deferred tax assets and liabilities and changes tn tax laws, Tax rates in the jurisdictions in which we
operate may change as a result of macroecanomic or other factors outside of our control. Increases in the tax rate in any of the jurisdictions in which we operate
could have & nogative impact on our profitability. In addition, changes in tax laws, treaties or regulations, or their interpretation or enforcement, may be
unpredictable, particularly in less developed markets, and could become mere stringent, which could materially adversely affect our tax position. Any of these
occurrcnces could have a material adversc effect on our results of operations and financial condition.

Although we expect to be abic to rely on the tax treaty between the United States and Ireland, legislative or diplomatic action could be taken that would
prevent us from being able to tely on such treaty, Our inability to rely on such treaty would subject us to increased taxation or significant additional expense.
Congressional proposals could change the definition of a U.S. person for U.S. federal income tax purposes. which could subject us to increased taxation. In
addition, we could be materially adversely affected by [uture changes in tax law or policy in Ireland or other jurisdictions where we operate,
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including their treaties with Ireland or the United States. These changes could be exacerbaled by economic, budget or other challenges facing Ireland or these
other jurisdictions.

If we are unable to manage the organizational challenges associated with our size, we might be unable to achieve our business objectives.

As of August 31, 2013, we had approximately 275,000 employees worldwide. Our size and scale present significant management and organizational
challenges. It might become increasingly difficuli to maintain effective standards across a large enterprise and effectively institutionalize our knowledge. 1t
might also become more difficult to mainiain our culture, effectively manage and monitor vur persennel and operations and effectively communicate out core
values, policies and procedures, strategies and goals, particulatly given our world-wide operations. The size and scope of our operations inctease the
possibility that we will have employees who engage in unlawful or fraudulent activity, or otherwise ¢xpose us to unacceptable business risks, despite our
efforts to train them and maintain intermal controls to prevent such instances. For example, employee misconduct could involve the improper wse of our clients’
sensitive or confidential information or the failure to comply with lepislation or regulations regarding the protection of sensitive or confidential information.
Furthermore, the inappropriate use of social networking sites by our employees could result in breaches of confidentiality, unauthorized disclosure of non-
public company information or damage to our reputation. If we do not continue to develop and implement the right processes and tools to manrage our enterprise
and instill our culture and core values into all of our employees, our ability to compete successfully and achieve our business objectives could be impaired. in
addition, from time to time, we make changes to our operating model, including how we are organized, as the needs and size of our business change, and if we
do not successfully implement the changes, our business and rcsults of operation may be negatively impacted.

If we are unable to collect our receivables or unbilled services, our results of operations, financial condition and cash flows could be adversely
affected,

Our business depends on our ability to successfully obtain payment from our clients of the amounts they owe us for work performed. We evaluate the
financial condition of eur clients and usually bill and collect on relatively short cycles. In limited eircumstances, we atso extend financing to our clients. We
have established allowances for losses of receivables and unbilled services, Actual losses on client balances could differ from those thal we currently
anticipate, and, as a result, we might need to adjust cur allowances. We might not accurately assess the creditworthiness of our clients. Macroeconomic
conditions could alse result in financial difficulties for our clients, including bankruptcy and insolvency. This could cause clients to delay payments to us,
request medifications to their payment arrangements that could increasc our receivables balance, or default on their payment obligations to us, In addition, in
certain geographies and industries, some clients have requested extended payment terms more frequently, and if this trend continues, our cash flows could be
adversely affected. Recovery of client financing and timely collection of client balances also depend on our ability to complete our contractual commitments
and hill and collect our contracted revenues. If we arc unable to meet our contractual requirements, we might experience delays in collection of and/or be unable
to cotlect our client balances, and if this occurs, our results of operations and cash flows could be adversely affected. In addition, if we experience an increase
in the time 1o bill and callect for our services, our cash flows could be adversely affected,
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Our share price and results of operations could fluctuate and be difficult to predict.

Our share price has fluctuated in the past and could continue to fluctuate in the future in response to various factors. These factors include:

changes in macroeconomic or political factors unrelated to our business;

general or industry-specific market conditions or changes in financial markets;

announcements by us or competitors about developments in our business or prospects;

projections or speculation about our business or that of competitors by the media or investment analysts;

our ability o generate enough free cash flow to return cash to our shareholders at historical levels or levels expected by our shareholders; and

our failure to meet owr growth and financial objectives, including with respect to our overall revenue growth and revenue growth for our priority
emerging markets and carnings per share growth,

Our results of aperations have varied in the past and are likely to vary significantly from quarter to quarter in the future, making them difficult to
predict. Some of the factors that could cause our results of operations to vary include:

the business decisions of our clients to begin to curtail or reduce the use of our services, in¢luding in response to changes in macrocconomic or
political conditions unrelated to cur business, general market conditions and new tcchnologies;

periadic differences between our clients’ estimated and actual levels of busincss activity associated with ongoing work, as well as the stage of
compietion of existing projects and/or their termination or restructuring;

conmact delivery inefficiencies, such as those due to poor delivery or changes in forecasts;

gur ability to transition employees quickly from completed to new projects and maintain an appropriate headcount in each of our workforces;
acquisition, integration and operational costs related to busingsses acquired;

the introduction of new products or services by us, competitors or alliance partners;

changes in our pricing or competitors’ pricing;

our ability to manage costs, including these for our own or subcontracted personncl, travel, support services and severance;

our ability to limit and manage the incurrence of pre-contract costs, which must be expensed without corresponding revenues, which are then
recognized in later periods without the corresponding costs;

changes in, or the application of changes in, accounting principles or pronouncements under U.S. generally accepted accounting principles,
particularly those related to revenue recognition;

currency exchange rate fluctuations;

changes in cstimates, accruals or payments of variable compensation to our employees;

A-24



Table of Contents

+  glohal, regional and local cconomic and political conditions and related risks, including acts of terrorism: and
«  seasonality, including number of workdays and holiday and summer vacations.

As a result of any of the above factors, or any of the other risks described in these Principal Risks and Uncertaintics our sharg price could be difficult
to predict, and our share price in the past might not be a good indicator of the price of our shares in the future. [n addition, if litigation is instituted against us
fallowing declines in our share price, we might need to devote substantial time and rescurces to responding to the litigation, and our share price could he
materially adversely affected.

Our results of operations and share price could be adversely affected Iif we arve unable to maintain effective internal controls.

The aceuracy of our financial reporting is dependent on the effeetiveness of cur internal controls. We are required to provide a report from management to
aur sharcholders on our internal control over financial reporting that includes an assessment of the effectiveness of these controls. Internal control over
financial reporting has inherent limitations, including human error, the possibility that contrels could be circumvented or become inadequate because of
changed conditions, and fraud. Because of these inherent limitations, internal control ever financial reporting might not prevent or detect all misstatements or
fraud. Tf we cannot maintain and execute adequate internal control over financial reporting or implement required new or improved controls that provide
reasonable assurance of the reliability of the financial reporting and preparation of our financial statements for external use, we could suffer harm to our
reputation, fail to mect our public reporting requirements on a timely basis, be unable to properly report on our business and our results of operations, or be
required to restate our financial statements, and our resubts of operations, the market price of our securities and our ability to obtain new business could be
materially adversely affected.

We make estimates and essumptions in connection with the preparation of our consolidated financial statements, and any changes to those
estimates and assumptions could adversely affect our financial results.

Qur financial statements have been preparcd in accordance with U.S. penerally accepled accounting principles. The application of generally accepted
accounting principles requires us to make estimates and assumptions about certain items and future events that affect cur reported financial condition, and
our accompanying disclosure with respect to, among other things, revenue recognition and income taxes. We base our estimates on historical experience,
contractual commitments and on various other assumptions that we believe to be reasonable under the circwnstances and at the time they are made. Thesc
estimates and assumptions invelve the vse of judgment and are subject 1o significant uncertaintics, some of which are beyond vur control. If cur estimates, or
the assumptions underlying such estimates, are not correct, actual results may differ materially from our estimates, and we may need to, among other things,
adjust revenues or accrue additional charges that conld adversely affect our results of operations.

We are incorporated in Ireland and a significant portion of our assety are located outside the United States. As a result, it might not be possible
for shareholders to enforce civil Hability provisions of the federal or state securities laws of the United States. We may also be subject to criticism
and negative publicity related to our incorporation in Ireland.

We are organized under the laws of Ireland, and a significant portion of our assets are located outside the United States. A shareholder who obtains a
court judgment based on the civil liability provisions of U.8. federal or state securities laws may be unable to enforce the judgment against us ir
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Ireland or in countrics other than the United States where we have assets. In addition, there is some doubt as to whether the courts of Ireland and other
countries would recognize or enforce judgments of U.S. courts obtained against us or our directors or officers based on the civil liabilities provisions of the
federal or state securities laws of the United States or would hear actions against us or those persons based on those laws. We have been advised that the
United States and Ireland do not currently have a treaty providing for the reciprocal recognition and enforcement of judgments in civil and commercial matters,
The laws of Ireland do, however, as a general rule, provide that the judgments of the courts of the United States have the same validity in Ireland as if rendered
by Irish Courts, Certain impartant requirements must be satisfied hefore the Irish Courts will recognize the U.S. judgment, The originating court must have
been a court of competent jurisdiction, the judgment must be final and conclusive, and the judgment may not be recognized if it was obtained by fraud or its
recognition would be contrary 1o Irish public policy. Any judgment obtained in contravention of the rules of natural justice or that is irreconcilable with an
earlier foreign judgment would not be enforced in Ireland.

Similarly, judgments might not be enforceable in countries other than the United States where we have assets.

Some companies that conduct substantial business in the United States but which have a parent domiciled in certain other jurisdictions have been
eriticized as improperly avoiding U.S. taxes or creating an unfair competitive advantage over other U.S. companies. Accenture never conducted business under
a U8, parent company and pays U.8. taxes on all of its U.S. operations. Noncthecless, we could be subject to criticism in connection with our incorporation in
Ireland.

Frish law differs from the laws in effect in the United States and might afford less protection fo shareholders.

Our sharcholders could have more difficuity protecting their interests than would sharehelders of a corporation incorporated in a jurisdiction of the
United States. As an Irish company, we are governed by the Companies Acts 1963 to 2012 of [reland (the “Companies Acts™}. The Companies Acts differ in
some significant, and possibly material, respects from laws applicable to U. S, corporations and sharcholders under various state cotporation laws, including
the provisions relating to intcrested directors, mergers and acquisitions, takeovers, shareholder lawsuits and indemnification of directors.

Under Irish law, the duties of directors and officers of a company are generally owed to the company only. Shareholders of Irish companies do not
generally have nights to take action against directors or officers of the company under Irish law, and may only do so in limited circumstances. Directors of an
Irish company must, in exercising their powers and performing their duties, act with due care and skill, honestly and in good faith with a view to the best
interests of the company. Directors have a duty not to put themselves in a position in which their duties to the company and their personal interests might
conflict and also are under a duty to disclose any personal interest in any contract or arrangement with the compaty or any of its subsidiaries. [ a director or
officer of an Irish company is found 1o have breached his dutics to that company, he could be held personally liable to the company in respect of that breach of

duty.

We might be unable to access additional capital on favorable terms or at all. If we raive equity capital, it may dilute our shareholders’ ownership
interest in us.

We might choose to raise additional funds through public or private debt or equity financings in order to;

+  take advantage of opportunitics, including more rapid expansion;

»  acquire other busincsses or assets;
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*  repurchase shares from our shareholders;
= develop new services and solutions; or
+  respond lo competitive pressurcs.

Any additional capital raised through the sale of equity could dilute shareholders’ ownership percentage in us. Furthermore, any additional financing we
need might not be available on terms favorable to us, or at ali.

Review of the Development and Performance of the Business
Overview

Revenues are driven by the ability of our exceutives to secure new contracts and to deliver solutions and services that add value relevant 1o our clients’
current needs and challenges, The level of revenues we achieve is based on our ability to deliver market-leading service offerings and 1o deploy skilled teams of
professionals quickly and on a global basis.

Qur results of operations are affected by economic conditions, including macroeconomic conditions, credit market conditions and levels of business
canfidence. There continues o be significant volatility and economic and geopolitical uncertainty in markets around the world, as well as lower Ievels of
spending on some of the types of services we provide in many of the industries we serve, all of which are impacting, and we expect will continue to impact,
aur business. These conditions have impacted the types of services our clients are demanding. Chients are requesting a higher volume of outsourcing services
and are placing a greater emphasis on cost savings initiatives and in some cases, slowing the pace and level of spending on existing contracts. These changing
demand patterns are currently having an adverse impact on the timing of revenue and could in the future have a matcrial adverse effect on our results of
operations. We continue to monitor the impact of this velatility and uncertainty and seek to manage our costs in order to respond to changing conditions.

Revenues before reimbursements (“net revenues™) for the fourth quarter of fiscal 2013 were $7.09 billion, compared with $6.84 biltion for the fourth
quarter of fiscal 2012, an increase of 3.7% in U.S. dollars and 4.5% in local currency. Net revenues for fiscal 2013 were 528.56 billion, compared with
$27.86 billion for fiscal 2012, an increase of 3% in U.S. dollars and 4% in local currency. During the fourth quarter of fiscal 2013, Health & Public Service,
Prodlucts, Financial Services and Communications, Media & Technology experienced year-aver-year tevenue growth in local currency, while Resources was
ftat in local currency year-over-year. Revenue growth in local currency was solid in outsourcing, while consulting revenues reflected modest growth during the
fourth quarter of fiscal 2013. Revenue growth in local currency during fiscal 2013 was lower than we expected due, in large part, to lower than expected
demand, particutarly in certain geographies experiencing challenging macrocconomic conditions, such as certain countries in Europe and in Brazil, We expect
year-aver-year revenues to range from a slight decline to 2 modest increase in the near term and continue to vary across operating groups and geographic
regions, with growth in certain areas of cur business partially offsct by lower growth or declines in other areas,

In vur consulting business, net revenues for the fourth quarter of fiscal 2013 were $3.80 billion, compared with $3.74 billion for the fourth quarter of
fiscal 2012, an increase of 2% in U.S. dollars and 3% in local currency. Net consulting revenues for fiscal 2013 were $15.38 billion, compared with $15.56
billion for fiscal 2012, a decrease of 1% in 1.8, dollars and an increase of 1% in local currency. Three of our five operating groups, including Health &
Public Service, Communications, Media & Technology and Products, experienced quarterly year-over-year consulting revenue growth in lecal currency, while
Resources and Financial Services experienced declines in quarterly year-over-year consulting revenve.
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We cantinued to enter into a higher proportion of contracts with longer duration that are converting to revenue at a slower pace, and clients slowed the pace and
level of their spending. We expect these trends to continue in the near term. Clicnts continued to be focused on initiatives designed to deliver cost savings and
operational efficiency, as well as projects to integrate their global operations and grow and transfortn their businesses. We continue o experience growing
demand for our services in emerging technologies, including analytics. ¢loud computing and mebility. Compared to fiscal 2012, we continued to provide a
greater proportion of systems integration consutting through use of lower-cost resources in our Global Delivery Network, and we expect this trend to continue,
The business environment is more competitive and, in some areas, we are experiencing pricing pressures.

In our outsgurcing business, net revenues for the fourth quarter of fiscal 2013 were $3.28 billion, compared with $3.10 billion for the fourth quarter of
fiscal 2012, an increase of 6% in U.S. dollars and 7% in focal currency. Net outsourcing revenues for fiscal 2013 were $13.18 billion, compared with $12.30
billion for fiscal 2012, an increase of 7% in U.S. dollars and 9% in local currency. Health & Public Service, Financial Services and Products experienced
strong year-over-year outsourcing revenue growth in Jocal enrrency during the fourth quarter of fiscal 2013. Year-over-year outsourcing revenue growth in local
currency was slight in Resources and declined in Communications, Media & Technology. Outsourcing revenue growth continued to be moderate, compared to
the strong year-over-year growth that we experienced in the first half of fiscal 2013, as some clients slowed the pace and leve] of their spending and we cxpect
these trends to continue in the ncar term. Clients continue to be focused on transforming their operations to improve effectiveness and save costs. Compared to
fiscal 2012, we provided a greater proportion of application outsourcing through use of lower-cost resources in our Global Delivery Metwork.

As we arc a global company, our revenues are denominated in multiple currencies and may be significanily affected by currency cxchange-rate
fluctuations. 1f the U.S. dollar weakens against other currencies, resulting in faverable currency translation, our revenues and revenue growth in U.S. dollars
may be higher. If the U.S. dollar strengthens against other currencies, resulting in unfavorable currency translation, our revenues and revenue growth in U.S.
dollars may be lower. When compared to fiscal 2012, the U.S. dollar strengthened against many currencies during fiscal 2013. This resulted in unfavorable
currency translation and U.S. dollar revenue growth that was approximately 1% and 2% lower than our revenue growth in local currency for the fourth quarter
and fiscal 2013, respectively. Assuming that exchange rates stay within recent ranges, we estimate the forcign-exchange impact to our fiscal 2014 revenue
growth will be 1% lower growth in 1.8, dollars than our growth in local currency.

The primary calegories of operating cxpenses include cost of services, sales and marketing and general and administrative costs. Cost of services is
primarily driven by the cost of client-service personnel, which censists mainly of compensation, subcontractor and other personnel costs, and non-payroll
outsourcing costs. Cost of services as a percentage of revenues is driven by the prices we obtain for aur solutions and services, the utilization of our client-
service personnel and the level of non-payroll costs associated with outsourcing contracts. Utilization primarily represents the percentage of our consulting
professionals’ time spent on billable work, Utilization for the fourth quarter of fiscal 2013 was approximately 88%, {Tat with the third quarter of fiscal 2013,
and within our target range. This level of utilization reflects continued strong demand for resources in our Global Delivery Network and in most countries, We
continue to hire to meet current and projected future demand.

We proactively plan and manage the size and composition of our workforce and take actions as needed to address changes in the anticipated demand for
our services, given that compensation costs are the most significant partion of our operating expenses. Based on current and projected future demand, we have
increased our headcount, the majority of which serve our clients, to approximately 275,000 as of August 31, 2013, compared with approximately 266,000 as
of May 31, 2013 and approximately 257,000
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as of August 31, 2012, The year-over-year increase in our headcount reflects an overall increase in demand for our services, including those delivered through
our Global Delivery Network in lower-cost locations. Annualized attrition, excluding involuntary terminations, for the fourth quarter of fiscal 2013 was 12%,
flat with both the third quarter of fiscal 2013 and the fourth quarter of fiscal 2012. We evaluate voluntary attrition, adjust levels of new hiring and use
involuniary terminations as means to keep our supply of skills and resources in balance with increases or decreases in client demand. In addition, we adjust
compensation in certain skill sets and geographies in erder to altract and retain appropriatc numbers of qualified employees, and we may need to continue to
adjust compensation in the future. For the majority of our personnel, compensation increases for fiscal 2013 became effective September 1, 2012. As in prior
fiscal vears, we strive to adjust pricing and/or the mix of resources to reduce the impact of compensation increases on our gross margin. Qur ability to grow
our revenues and increase our margins could be adversely affected if we are unable to: keep our supply of skills and resourcces in balance with changes io the
types or amounts of services clients are demanding, such as the increase in demand for various outsourcing services; deploy our employees globally on a
timely basis; manage attrition; recover increases in compensation; and/or effectively assimilate and utilize new employees.

Gross margin {Net revenues less Cost of services before reimbursable expenses as a percentage of Net revenues) for the fourth quarter of fiscal 2013 was
33.2%, compared with 32.9% for the fourth quarter of fiscal 2012. Gross margin for fiscal 2013 was 32.9%, compared with 32.3% for fiscal 2012, The
increase in gross margin for fiscal 2013 was principally due to higher outsourcing contract profitability, partially offset by higher costs associated with
investments in offerings.

Sales and marketing and peneral and administrative costs as a percentage of net revenues were 19.3% for the fourth quarter of fiscal 2013, compared
with 19.1% for the fourth quarter of fiscal 2012, Salcs and marketing and general and administrative costs as a percentage of net revenyes were 18.6% for
fiscal 2013, compared with 18.4% for fiscal 2012. Sales and marketing costs are driven primarily by: compensation costs for business-development
activities; investment in offcrings; marketing- and advertising-related activities; and acquisition-r¢lated costs. General and administrative costs primarily
include costs for non-client-facing personnel, information systems and office space. We continuousty monitor these costs and implement cost-management
actions, as appropriate, For fiscal 2013 compared to fiscal 2012, sales and marketing costs as a percentage of net revetues increased approximately 30 basis
points as a result of higher selling and other business development costs associated with generating new contract bookings and expanding our pipeline of
business opportunities, as well as acquisition-related costs. Our margins could be adversely affected if our cost-management actions are not sufficient to
maintain sales and marketing and general and administrative costs at or below current levels as a percentage of net revenues.

Operating expenses for fiscal 2013 included reorganization benefits of $274 million as a result of final determinations of certain reorganization liabilities
established in connection with our transition to a corporate structurc in 2001, For additional information, see Note 2 (Reorganization (Benetits) Costs, Net) ta
our Consolidated Financial Slatements,

Operating incorne for the fourth quarter of fiscal 2013 was 3984 million, compared with $940 million for the fourth quarter of fiscal 2012, Operating
income for fiscal 2013 was 54,339 million, compared with $3.872 million for fiscal 2012. Operating margin {Opcrating income as a percentage of Net
revenues) for the fourth guarter of fiscal 2013 was 13.9% compared with 13.8% for the fourth quarter of fiscal 2012, Operating margin for fiscal 2013 was
15.2%, compared with 13.9% for fiscal 201 2. The reorganization benefits of $274 million recorded during the sccond and third quarters of fiscal 2013
increased operating margin by 100 basis points. Excluding the effects of the reorganization benefits, operating margin would have been 14.2% for fiscal 2013,
an increase of 30 basis peints compared with fiscal 2012.

A-29



Table of Contents

The effective tax rate for fiscal 2013 was 18.1%. The above noted reorganization benefits increased income before incame taxes without any increase in
income tax expense, [n addition, during fiscal 2013, we recorded a benefit of $243 miltion related to settlements of U.S. federal tax audits for fiscal years 2006
through 2009, Absent these items, our effective tax rate for fiscal 2013 would have been 23.3% compared with 27.6% in fiscal 2012

Our Operating income and Earnings per share are also affected by currency exchange-rate fluctuations on revenues and costs, Most of our costs are
incurred in the same currency as the related net revenues. Where practical, we also seek to manage foreign currency exposure for costs not incurred in the same
currency as the related net revenues, such as the cost of our Global Delivery Network, by using currency protcction provisions in our customer comtracts and
through our hedging programs. We seek to manage our costs taking into consideration the residual positive and negative effects of changes in foreign exchange
rates on those costs. For more information on our hedging programs, see Nole 6 (Derivative Financial Instruments) to our Consolidated Financial Statements.

Revenues by Segment/Operating Group

Our five reportable operating segments are our operating groups, which are Communications, Media & Technology; Financial Services; Health &
Public Service: Products; and Resources. Operating groups arc managed on the basis of net revenues because our management believes net revenues are a better
indicator of operating group performance than revenucs. In addition to reporting net revenues by operating group, we also report net revenues by two types of
work: consulling and cutspurcing, which represent the services sold by our operating groups. Consulting nct revenues, which include management and
technology consulting and systems integration, reflect a finite, distinct project or set of projects with a defined outcome and typically a defined set of specific
deliverables. Qutsoureing net revenues typically reflect angoing, repeatable services or capabilitics provided to transition, run and/or manage opcrations of
client systems or business functions.

Front time to time, our operating groups work together to sell and implement certain contracts. The resulting revenucs and costs fram these contracts
may be apportioned among the participating operating groups. Gencrally, operating expenses for each operating group have similar characteristics and are
subject to the same factors, pressures and challenges. However, the economic environment and its effects on the industries served by our operating groups
affect revenues and operating expenses within our operating groups to differing degrees. The mix between consulting and outsourcing is not uniform among our
operating groups. Local currency fluctuations also tend to affect our operating groups differently, depending on the geographic concentrations and locations of
their businesses.

While we provide discussion about our results of operations below, we cannot measure how much of our revenue growth in a particular period is
attributable to changes in price ot volume. Management does not track standard measures of unit or rate volume. Instead, our measures of volume and price
are extremely complex, as cach of our services contracts js unigque, reflecting a customized mix of specific services that does not fit into standard comparability
measurements. Pricing for our services is a function of the nature of each service to be provided, the skills required and outcome sought, as well as estimated
cost, risk, contract terms and other factors.
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Results of Operations for Fiscal 2013 Compared to Fiscal 2012

Net revenucs (by operating group, geographic region and type of work) and reimbursements were as follows:

Percent Percent Percent of Total
Increase Increase Net Revenues
Fiscal (Decrease) (Decrense) for Fiscal
.8, Local
2013 2012 Dollars Currency 2013 212
{in milkions of U.5. dellars)
QOPERATING GROUPS
Communications, Media & Technology $ 5,686 S 5,907 4% 2% 20% 21%
Financial Services 6,166 5,843 6 7 21 21
Health & Public Service 4,739 4,258 11 12 17 15
Products 6,807 6,563 4 5 24 24
Resources 3,143 5,275 ) {1 18 19
Other 22 19 n/m n/m i e
TOTAL NET REVENUES 28,563 27,862 3% 4% ﬂ% ﬁ%
Reimbursements 1,831 1,916 1)
TOTAL REVENUES $ 30,394 529778 2%
GEOGRAPHIC REGIONS
Americas 513,519 812,523 3% 9% 7% 45v,
EMEA(]) 11,047 11,296 2) — 39 41
Asia Pacific 3,997 4,043 1) 3 _l4 14
TOTAL NET REVENUES $28,563 §27,862 3% 4% ﬁ% 1_00%
TYPE OF WORK
Consulting $ 13,383 515,562 {N% 1% 54% 3 6%
QOutsourcing 13,179 12,300 7 9 _4do _M
TOTAL NET REVENUES 528,563 §27,862 3% 4% L.()% ﬁ%

n/m = not meaningful

(13 EMEA includes Eurape, Middle East and Africa.
(21 Amounts in table may not total due o rounding.
Net Revenues

Outsourcing revenue growth in local currency moderated during the second half of fiscal 2013 compared to the first half of fiscal 2013. Financial
Services, Products and Health & Public Service experienced strong growth in outsourcing revenues in local currency during fiscal 2013. Outsourcing revenue
growth in local currency during fiscal 2013 was slight in Resources and declined in Communications, Media & Technology. Consulting revenues were flat in
local currency during fiscal 2013. Health & Public Service experienced strong growth in consulting revenues in local currency during fiscal 2013. Cansulting
revenue growth in local currency during fiscal 2013 was slight in Financial Services and declined in Communications, Media & Technology, Resources and
Products.

The following net revenues commentary discusses local currency net revenue changes for fiscal 2013 compared to fiscal 2012:

Operating Groups
*  Communications, Mcdia & Technology net revenues decreased 2% in lacal currency. Qutsourcing revenues reflected slight growth, driven by
growth in Americas across all industry groups and
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Media & Entertainrnent in EMEA, partially offset by a significant decline in Electronics & High Tech in EMEA, principally due to an expected
year-over-year tevenue decline from one contract. The revenue decline on this contract is expecled 1o continue to impact cutsourcing revenue growth
in the near term. [n addition, outsourcing revenue growth was impacted by a decline in Electronics & High Tech in Asia Pacific. Consulting
revenues reflected a modest decline, due to declines in Communications and Media & Entertainment in Americas and Elcctronics & High Tech in
EMEA and Asia Pacific, partially offset by strong growth in Electronics & High Tech in Americas. Some of our ¢lients continued to reduce and/or
defer their investment in consulting, which had a nepative impact on our consulting revenues during fiscal 2013, We expect these trends will
continue to impact our net revenue growth in the near term.

»  Financial Services net revenues increased 7% in local currency. Ontsourcing revenues reflected very strong growth, driven by all industry groups in
Amcricas and Banking in EMEA, including the impact of an acquisition in Banking during fiscal 2012. Consulting tevenues refleeted stight
growth, with very strong growth driven by Insurance in Americas and Asia Pacific and Capital Markets in EMEA, These increases were partially
offset by declines in Insurance and Banking in EMEA and Banking in Americas. Changes in the banking and capital markets industries continue
to influence the business needs of our clients. This is resulting in higher current demand for cutsourcing services, including transformational
projects, and lower demand for short-term consulting services and we expect this trend to continue in the near term.,

»  Health & Public Service net revenues increased 12% in tocal currency, Consulting revenues reflected strong growth, led by Public Service in
Americas and Asia Pacific and Health in Americas and EMEA., This growth was partially offset by a decline in Public Service in EMEA and
Health in Asia Pacific. Qutsourcing revenues also reflected strong growth, led by Public Service in Americas and Health in Americas and Asia
Pacific,

+  Products net revenues increased 5% in local currency. Qutsourcing revenues reflected strong growth, driven by growth acrass all geographic regions
and industry groups, led by Life Sciences, Retail and Industrial Equipment. Consulting revenues reflected a slight decline, due to declines in Asia
Pacific actoss most industry groups, Americas and EMEA in Retail, and Americas in Consumer Goods & Services. These decreases were largely
offset by growth in Americas and EMEA in Life Sciences, Americas in Industrial Equipment and EMEA in Consumer Goods & Services. During
fiscal 2013, several large systems integration projects ended, transitioned to smaller phases or to outsourcing services. We also had higher demand
for outsourcing services, inciuding transformational projects, and lower demand for short-term consulting services and we expect this trend to
continue in the near term.

»  Resources net revenues decrcased 1% in local currency, Outsourcing revemues reflected modest growth, driven by all industry groups in EMEA and
Utilities and Energy in Asia Pacific, partially offset by a decline in Utilitics in Americas. Consulting revenues reflected a modest decline, as prowth
in Chemicals across all geographic regions was more than offset by declines in Natural Resources in Asia Pacific and Americas, Utilitics in EMEA
and Energy in Americas. Some of our clients, primarily in Natural Resources and Utilities, reduced their level of consulting investments. In
addition, several large systems integration projects have ended or have transitioned to smaller phases and demand for our outsourcing services has
maderated. We expect these trends will continue o impact Resources year-over-year net revenuc grawth in the near term,
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Geographic Regions

*  Americas net revenues increased 9% in local currency, driven by growth in the United States.

*  EMEA net revenues were flat in local currency. We experienced a signiticant decline in Finland, principally due fo an expected vear-over-year decline
from ane contract in Communications, Media & Technology, as well as declines in Spain, Sweden and the United Kingdom. These declines were
offset by growth in Switzerland, the Netherlands, Germany, Ireland, South Africa and taly.

*  Asia Pacific net revenues increased 3% in local currency, driven by China, India, Singapore and Australia, partially offset by declines in Japan,

South Korea and Malaysia.

Operating Income and Operating Margin

Qperating income for fiscal 2013 was $4,339 million, an increase of $467 million, or [2%, over fiscal 2012, and increased as a percentage of net
revenues to 13.2% from 13.9% during this period. The reorganization benefits of $274 million recorded during fiscal 2013 increased operating margin by 100

basis points. Excluding the effects of the reorganization benefits, operating margin for fiscal 2013 increased 30 basis points compared to fiscal 2012,

Operating income and operating margin for each of the operating groups were as follows:

Fiscal
213 2012
Operating Operating Operating Operating
Income Margin Income Margin
{in millions of 1.S. dollars)
Communications, Media & Technology $ 786 14% § 845 14%
Financial Services 1,003 16 810 14
Health & Public Service 594 13 376 9
Products 083 14 864 13
Resources 971 19 977 19
Total $4,339 15.2% $3,872 13.9%
(1} Amuounts {n table may not total due to rounding.
Operating Income and Operating Margin Excluding Reorganization Benefits (Non-GAAP)
Fiseal
24013 2012
Operating Lncome and Operating Operating [ncome and
Margin Excluding Reorganization Operating Margin as
Operuting — BenefisNon-GAAR) _ Reported (GAAF)

Income Reorganization COperating Operating Operating {yperating Tcrease

(GAAR) Benefits(1) Income(2) Margin(2} Income Margin (Becrease)
Communications, Media & Technology $ 786 $ 53 $ 733 13% $§ 845 14% 5 11y
Financial Services 1,003 59 944 15 810 14 134
Health & Public Service 594 48 546 12 376 9 170
Products 985 65 921 14 864 13 57
Resources 971 49 921 18 977 19 (35)
Total $4,339 $ 274 $4,065 14.2% $3.872 13.9% 5 193
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(} Represenis reorganization benefits related 1o final delerminations of eertam reorganization liabilities establishud in connection with our iransition to a cotparate structure during 2001,

2) We have presenied Opuraling incume and vperating margin excluding rearganization benefits, as we believe quantifying the effect of the reorgamization benetils on Operating income and operating margin facilitates
understanding as to both the impacl of these benefits and cur operating performance.

3 Amounts in table may not tutal due to rounding.
During fiscal 2013, each operating group recorded a portion of the $274 million reorganization benefits. The commentary below provides additional

insight inte operating group performance and operating margin for fiscal 2013, exclusive of the reorganization benefits, compared with fiscal 2012. Sce
“Reorganization (Benefits), Costs, Net.”

»  Communications, Media & Technology operating income decreased, primarily due to a decline in consulting revenue and higher sales and
marketing costs as a percentage of net revenues. Operating income was also impacted by an expected significant year-over-year revenue decline from
one outsourcing contract.

+  Financial Services operating income increased, primarily due to strong outsourcing revenue growth and improved outsourcing and consulting
contract profitability. Operating income for fiscal 2012 included the impact ot costs related to acquisitions.

= Health & Public Service operating income increased. primarily due to revenue growth and improved cutsourcing contract profitability.

+  Products operating income increased, primarily due to strong cutsourcing revenue growth and improved outsourcing contract profitability, partially
offset by a decline in consulting revenues.

«  Resources operating income decreased, primarily due to a decling in consulting revenuc and higher sales and marketing costs as a percentage of net
revenues.

Capitalization and Acquisition of Own Shares

The Board of Directors of Accenture plc has authorized funding for our publicly announced open-market share purchase program for acquiring
Accenture plc Class A ordinary shares and for purchases and redemptions of Accenture ple Class A ordinary shares, Accenture SCA Class T comman shares
and Accenture Canada Holdings Inc. exchangeable shares held by our current and former members of Accenture Leadership and their permitted transferces, As
of August 31, 2013, our aggregate availablc authorization was $1,964 million for our publicly announced open-market share purchase and these other share
purchase programs,

Qur share purchase activity during fiscal 2013 was as follows:

Accenture SCA Class [

Arcenture ple Class A Cummon Shares and Accenture Canada
Chrdinary Shares lloldings Inc. Exchangenble Shares
Shares Amount Shares Amount
(i millions of .5, dollars, except share amounts)

Open-market share purchases(1) 26,547,155 $1,997 s 8 —

Other share purchase programs — — 3,062,148 218

Other purchases(2) 4,750,122 330 e —

Total 31,297,277 $2,326 3,062,148 $ 218

——— —— ————
(1) We conduct a publicly announced, open-market share purchase propram for Accenture ple Class A ondinary shares, These shares arc held as treasury shares by Accenture ple and may be utilized (o provide for

select employee benefits, such as equity awands 1o our employces,
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{2) During fiscal 2013, as aulhorized under our various employcs equity share plans, we acquired Accenture ple Class A ardinary shares primarily via share withholding for payroll @x obligations due from
cmployees and former employecs 1n conacetion with the delivery of Aceenture ple Class A nrdinary shares under thase plans. These purchases of shares in connection with employee share plans do not affect our
aggregale available authorzaton for our publicly announced open-market share purchase and the other share purchase programs

{3 Amounts in table may not total due (o rounding.

We intend to continue to use a significant portion of cash generated from operations for share repurchases during fiscal 2014, The number of shares
ultimately repurchased under our open-market share purchase program may vary depending on numerous factors, including, without limitation, share price
and other market conditions, our ongoing capital allocation planning, the levels of cash and debt balances, other demands for cash, such as acquisition
activity, general economic and/or business conditions, and board and management discretion. Additionally, as these factors may change over the course of the
year, the amount of share repurchase activity during any particular period cannot be predicted and may fluctuate from time to time. Share repurchases may be
made from time to time through open-market purchases, in respect of purchascs and redemptions of Accenture SCA Class | common shares and Accenture
Canada Holdings Inc. exchangeable shares, through the use of Rule 10b5-1 plans and/or by other means. The repurchase program may be accelerated,
suspended, delayed or discontinued at any time, without notice.

Other Share Redemptions

During fiscal 2013, we issued 11,019,187 Accenture ple Class A ordinary shares upon redemptions of an equivalent number of Accenture SCA Class 1
common shares pursnant to our registration statement on Form S-3 (the “registration statement™). The registration statement allows us, at our option, to issue
freely tradable Accenture plc Class A ordinary shares in lieu of cash upon redemptions of Accenture SCA Class | common shares held by current and former
members of Accenture Leadership and their permitted transterees.

Dividends

On November 15, 2011, May 15, 2012, November 5, 2012 and May 15, 2013, Accenture plc paid a cash dividend of $0.675, $0.675, $0.81 and
$0.81 per share, respectively, on our Class A ordinary shares and Accenture SCA paid a semi-annual cash dividend of $0.673, $0.675, $0.81 and $0.81
per share, respectively, on its Class T commaon shares.

On September 23, 2013, the Board of Directors of Accenture ple declared a semi-annual cash dividend of $0.93 per share on our Class A ordinary
shares for shareholders of record at the close of business on October 11, 2013, Accenture ple will cause Accenture SCA to declare a semi-annual cash dividend
of 30.93 per sharc on its Class I common shares for shareholders of record at the close of business on October 8, 2013, Both dividends are payable on
November 13, 2013.

Future dividends on Accenture ple Class A ordinary sharcs, if any, and the timing of declaration of any such dividends, will be at the discretion of the
Board of Directors of Accenture ple and will depend on, among other things, our results of opcrations, cash requirements and surplus, financial condition,
cantractual restrictions and other factors that the Board of Dircctors of Accenture plc may deem relevant, as well as our ability to pay dividends in compliance
with the Companies Acts.

In cerlain circumstances, as an Irish tax resident company, we may be required to deduct Irish dividend withholding tax (currently at the rate of 20%)
from dividends paid {o our shareholders. Shareholders resident in “relevant territories” {(including countries that are European Union member states (other than
Ireland), the United States and other countries with which Ireland has a tax treaty) may be exempted from Irish dividend withholding tax. However,
shareholders residing in other countries wilt generally be subject to Irish dividend withhelding tax.
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Financial Risk Management

All of our market risk sensitive instruments were entered into for purposes other than trading.

Foreign Currency Risk

We arc cxposed to foreign currency risk in the ordinary course of business. We hedge material cash flow exposures when feasible using forward
contracts, These instruments are subject to fluctuations in foreign currency exchange rates and credit risk. Credit risk is managed through careful selection
and ongoing evaluation of the financial institutions uiilized as counterparties.

Certain of these hedge positions are undesignated hedges of balance sheet exposures such as intercompany loans and typically have maturities of less
than one year. These hedges—primarily U.S. dollar/Euro, U.S. dollar/lndian rupee, U.S. dollar/Australian dollar, U.S. dollar/Singapore dollar, 1.5,
dollar/Japanese yen, U.5. dollar/Swiss frane, 1.S. dollar/Philippine peso and U.S. dollar/Norwegian krone—ate intended to offset remcasurement of the
underlying assets and liabilitics. Changes in the fair value of these derivatives are recorded in Other expense, net in the Conselidated Income Statement.
Additionally, we have hedge positions that arc designated cash flow hedges of certain intercompany charges relating to our Global Delivery Network. These
hedges—U. S, dollar/Indian rupee, U.5. dollat/Philippine peso, U.K. pound/Indian rupee and Euro/Indian ropee, which typically have maturities not
exceeding three years—are intended to partially offset the impact of foreign currency movements on future costs relating to resources supplied by our Global
Delivery Netwark. For additional information, scc Note 6 (Derivative Financial Instruments) to the Consolidated Financial Statements.

For designated cash flow hedges, gains and losses currently recorded in Accumulated other comprehensive loss will be reclassified into earnings at the
time when certain anticipated inlercompany charges are accrued as Cost of services. As of August 31, 2013, it was anticipated that $177 million of the net
lasses, net of tax currently recorded in Accumulated other comprehensive loss will be reclassified into Cost of services within the next 12 months.

We use sensitivity analysis to determine the effects that market foreign currency exchange rate fluctuations may have on the fair value of our hedge
portfolio, The sensitivity of the hedge portfolio is computed based on the market value of future cash flows as affected by changes in exchange rates. This
sensitivity analysis represents the hypothetical changes in value of the hedge position and does not reflect the offsetting gain or loss on the undetlying exposure.
A 10% change in the levels of foreign currency exchange rates against the U.S. dollar (or other base currency of the hedge if not a U.S. dollar hedge) with all
ather variables held constant would have resulted in a change in the fair value of our hedge instruments of approximately $309 million and 5402 million as of
August 31, 2013 and 2012, respectively.

Interest Rate Risk

The interest rate risk associated with our borrowing and investing activitics as of August 31, 2013 is not material in relation to our consolidated fnancial
position, results of operations or cash flows, While we may do so in the futare, we have not used derivative financial instruments to alter the imerest rate
characteristics of our investment holdings or debt instruments.

Equity Price Risk

The equity price risk associated with our marketable equity securities that are subject to market price volatility is not material in relatien to our
consolidated financial position, tesults of operations or cash flows.
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Future Developments

The directors do not anticipate that the activities of the Company and its subsidiaries will change in the foreseeable future.

Company Books of Accounts

The directors believe that they have complied with the requirements of Section 202 of the Companies Act 1990, with regard to books of account by
engaging the services of a fellow group undertaking who employs accounting personnel with appropriate expertise and by providing adequate resources to the
financial function. The books of account of the Company are located at its registered office.
Political Donations

No paolitical contributions that require disclosure under s26(1} Electoral Act 1997 (as amended) were made during fiscal 2013.

Subsidiaries

Information regarding subsidiaries is provided in Note 19 (Subsidiaries) to the Consolidated Financial Statements and the business conducted by these
subsidiaries is described abave, Sce “Directors’ Report—Principal Activities.”
Significant Events Since Year End

This report was issued on October 29, 2013. The Company has evaluated events and transactions subsequent to the balance sheet date. Bascd on this
evaluation, the Company is not aware of any cvents or transactions (other than those disclosed in Note 12 (Material Transactions Affecting Shareholders’
Equity) to our Consolidated Financial Statements) that ocourred subsequent to the balance sheet date but prior to October 29, 2013 that would require
recognition or disclosurc in its Consolidated Financial Statements.

Directors’ and Secretary’s Interest in Shares

The directors of the Company as of August 31, 2013 are listed in the table below and, cxcept as noted below, have served from the period of
September 1, 2012 through August 31, 2013 and through the date of this report. Jaime Ardila became a director on August 20, 2013
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No director, the company secretary or any member of their immediate families had any interest in shares or debentures of any subsidiary except
Accenture SCA. Directors’ remuneration is set forth in Note [7 {(Directors’ Remuneration) to the Consolidated Financial Siatements. The inleresls of the

directors and company secretary in the ordinary share capital of Accenture ple and Accenture SCA as of August 31, 2013 and as of September 1, 2012, or the

date they first became directors, are presented in the table below.

As of Auguse 31, 2013

Dircctors
Pierre Nanterme
William D. Green
Jaime Ardila
Dina Dublon
Charles Giancarlo
Nobuyuki Idei
William L. Kimsey
Robert I. Lipp
Marjorie Magner
Blythe J. McGarvic
Mark Moody-Stuart
Gilles C. Pélisson

Waulf von Schimmelmann

Secretary
Julie Spellman Sweet

As of September 1, 2012 or Date of Appointment (if later)

Directors
Pierre Nanlerme
William D. Green
Jaime Ardila
Dina Dublon
Charles Giancarlo
Nobuyuki Idei
William L. Kimsey
Robert I. Lipp
Marjorie Magner
Blythe J. McGarvie
Mark Moody-Stuart
Gilles C, Pélisson

Wulf von Schimmelmann

Secretary
Julie Spellman Sweet

Accenture ple Class A
—ordinnry shares

Shares

185,054
209,394
120
39,643
24,139
4,491
8,192
121,054
22,146
20,827
76,319
2,591
19,266

136,100
280,902
120
37,134
20,100
2,637
12,474
159,298
19,637
18,936
73,810

17,549

1,464

Options

16,237

Accenture plc Class X
ordinary shares

Shares Options
91,597 —
55,046 —
91,597

Accenture SCA Class [
cammon shares

Shares

91,597
55,046

Options
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Auditors
KPMG, Chartered Accountants, will continue in office in accardance with 5160 (2) of the Companies Act 1963.

On bekalf of the Directors

-

A5 (i,

Py
Pierre Nanterme Wiitdam L. Kimsey
Director Director

Qctober 29, 2013
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ACCENTURE PLC
STATEMENT OF DIRECTORS* RESPONSIBILITIES

The directors are responsible for preparing the Directors’ Report and Consolidated Financial Statements in accordance with applicable law and
regulations.

Company law requires the directors o preparc Consolidated Financial Statements for cach financial period which give a true and fair view of the state of
aftairs of the parent company and group and of the profit or loss of the group for the period there ended. Under that law, the directors have elected to prepare
the Cansolidated Financial Statements in accordance with Section 1 of the Companies (Miscellaneous Provisions) Act 2009 (as amended), which provides that
a true and fair view of the state of affairs and profit or loss may be given by preparing the Consolidated Financial Statements in accordance with accounting
principles penerally accepted in the United States of America (U.5. GAAP), as defined in Section 11} of the Companies (Miscellaneous Provisions) Act 2009
(as amended), to the extent that the usc of those principles in the preparation of the financial statements does not contravene any provision of the Companies
Acts or of any regulations made thereunder. The directors have elecled to prepare the Financial Statements of the parent company in accordance with Generalty
Accepted Accounling Practice in Ireland, comprising applicable company Jaw and the accounting standards issued by the Accounting Siandards Board and
promulgated by the Institute of Chartered Accountants in Ireland. Tn preparing the Conselidated Financial Statements and the Financial Statements of the
parent company {collectively the “Tinancial Statements™), the directors arc required to:

*  select suitable accounting policies and then apply them consistently;
*  make judgments and estimates that are reasonable and prudent; and
+  prepare the Financial Statements on the going concern basis unless it is inappropriate fo presume that the company will continue in business.

The directors are responsible for keeping proper books of account which disclose with reasonable accuracy at any time the financial position of the
group and company and to enable them to ensure that the Financial Statements comply with the Companies Acts 1963 to 2012. They are also responsible for
taking such steps as are reasonably open to them to safeguard the assets of the company and to prevent and detcet fraud and other iregularities.

The directors are also responsible for preparing a Directors’ Report that complies with the requirements of the Companies Acts 1963 1o 2012,
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INDEPENDENT AUDITORS’ REPORT TO THE MEMBERS OF ACCENTURE PLC

We have audited the group and parent company financial statements (**financial statements’”) of Accenturc plc for the year ended 31 August 2013,
which comprise the Consolidated Income Statement, Consolidated Statement of Comprehensive Income, Consalidated Cash Flows Statement, Consolidated
Shareholders” Equity Statement, Consolidated and Parent Company Balance Sheets and the related notes. These financial statements have been prepared
under the accounting policies set out therein.

This report is made solely to the company’s members, as a body, in accerdance with Section 193 of the Companies Act 1990. Our audit work has been
undertaken so that we might state to the company’s members those matters we arc required to state to them in an auditer’s report and for no other purpose. To
the fullest extent permitted by law, we do not accept or assume responsibility to anyone other than the company and the company’s members as a body, for our
audit work, for this report, or for the opinions we have formed.

Respective responsibilities of directors and auditors

As explained more fully in the Directors’ Responsibilities Statement set out on page A40 the directors are responsible for the preparation of the financial
statements giving a true and fair view. Our responsibility is to andit and express an opinion on the financial statements in accordance with Irish law and
International Standards on Auditing (UK and Ireland). Those standards require us to comply with the Ethical Standards for Auditors issued by the Auditing
Practices Board.

Scope of the audit of the financial statements

An audit involves obtaining cvidence about the amounts and disclosures in the financial statements sufficient to give reasonable assurance that the
financial statements are free from material misstatement, whether caused by fraud or error. This includes an assessment of; whether the accounting policies are
appropriate to the company circumstances and have been consistently applied and adequately disclosed; the reasonableness of significant accounting estimatcs
made by the directors; and the overall presentation of the financial statements. In addition, we read all the financial and non-financial information in the
anmual report te identify material inconsistencies with the audited financial statements. If we become aware of any apparenl material misstatements ot
inconsistencies we consider the implications far our report.

Opinion
In our opinion:

*  the group financial statements give a true and fair view, in accordance with US GAAP, to the extent that the use of these principles in the financial
statements does not contravene the provisions of the Companies Acts or any regulation made there under, of the state of the group’s affairs as at
31 August 2013 and of its profit for the year then ended;

»  the parent company financial statements give a true and fair view, in accordance with Generally Accepted Accounting Practice in Ircland, of the state
of the parent company’s affairs as at 31 August 2013; and

*  the group and parent company financial statements have been properly prepared in accordance with the Companies Acts 1963 to 2012,

Matters on which we are required to report by the Companies Acts 1963 to 2012

We have obtained all the information and explanations which we consider necessary for the purposes of our audit.
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The financial statements arc in agrecment with the books of account and, in our opinion, proper books of account have been kept by the company.
[n our opinion the information given in the dircctors’ report is consistent with the financial statements.

The net assels of the company, as stated in the parent company balance sheet are more than half of the amount of its called-up sharc capital and, in our
opinion, on that basis there did not exist at 31 August 2013 a financial situation which under Section 40(1) of the Companies (Amendment) Act, 1983 would
require the convening of an extraordinary general meeting of the company.

Matters on which we are required to report by exception

We have nothing fo report in respect of the provisions in the Companies Acts 1263 to 2012 which require us to report to you if, in our opinion the
disclosures of directors’ remuneration and transactions specified by law are not made.

Michael Gibbons

for and on behalf of

KPMG

Chartered Accountants, Statutory Audit Firm
1 Stokes Place, St. Stephen’s Green

Dublin 2

October 29, 2013
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ACCENTURE PLC

CONSOLIDATED BALANCE SHEETS
August 31, 2013 and 2012
(in thousands of U.S. dellars, except share and per share amounis)

ASSETS

CURRENT ASSETS:

Cash and cash equivalents
Short-term investments
Receivables from clients, net
Unbilled services, ned
Deferred income taxes, net
Other current assets

Total current assets

NON-CURRENT ASSETS:

Unbilled services, net
lovestments
Property and equipment, net
Goodwill
Dreferred conlriet Cns(s
Deferred income taxes, net
{Orher non-current assels

Total non-Current assets

TOTAL ASSETS

LIABILITIES AND SHAREHOLDERS' EQUITY

CLRRENT LIABIKLITIES;

Current portion of lung-lerm debt and bank borrowings
Accounts payable

Neferred revenues

Acerved payroll and related benefits

Accrued consumption taxes

Income 1axes payahle

Delerred income taxes, net

Dher acerued liahilities

Total current liabilities

NON-CURRENT LIABILITIES:

Loug-term debt

Deferred revenues relating lo contract costs
Retirement ubligation

Deferred income laxges, net

Income taxes payabije

Other non-current lighilities

Total non-current liabilitics

COMMITMENTS AND CONTINGENCIES
SHAREHOLDERS' EQUITY:

Ordinary shares, par value 1.00 euros per share, 40,10 shares authorized and issued as of August 31, 2013 and August 31, 2012

Class A ordinary shares. par value $9.0000225 per share, 20,(00,000,000 shares authorized, 771,301,885 and 745,749,177 shares issued as of August 31,2013 and
August 31, 2012, respectively

Class X ordinary shares, par value $0.0000225 per share, 3,(HH,000,000 shares authorized, 30,312,244 and 43,371,864 shares issued and outstanding as of August 31.
2013 and August 31, 2012, respeclively

Reslricted share unitg

Additionza| paid-in capital

Treasury shares, at cast: Ordinary, 40,000 shares as of August 31, 2013 and August 31, 2012: Class A ordinary, 135,258,733 and 112,370,409 shares as of August 31,
2013 and August 31, 2012. respectively

Retaincd earnings

Accurnulated other camprehensive loss

Total Accenturs ple sharcholders' equity
Noncontrolling interugyy

Tortal shareholders’ equily

TOTAL LIABILITIES AND SHAREHOLDERS® EQUITY

The accompanying Notes are an integral part of these Consolidaled Financial Statements.

On behalf of the Directors

Pierre Nanterme William L. Kimsey
Director Director
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August 31, August 31,
013 2012
$ 5,631,885 $ 6,640,526
2,523 2,261
3,333,126 3,080,877
1513448 1,399,834
794,917 685,732
568277 738,701
11.844.178 12,387,931
18,447 12,151
43,63} 28,180
779,675 776,494
1,818,386 1,215,383
554,747 537,943
1.018,367 808,765
789218 695 568
5022.871 4077 484
3 16,367,049 £ _l6gb3a1s
% — 3 11
961,851 903,847
2,230,615 2,275,052
3,460,393 3.428,838
308,655 317,622
266,593 253,527
24,031 21,916
908,852 908,392
160990 §.109.205
25,600 22
517397 553,764
872,761 1,352 2660
174,818 105,544
1,224,251 1,597,590
463,403 322,506
3,278,230 3931782
57 57
7 16
1 1
B75.156 863,714
2,393,936 1,341,576
(7,326.079) (5,285,625)
10,069,844 7.504,242
(1,052.746) [678,148)
4,960,186 4,145,833
467,643 478 565
5.427.829 4,624.428
§ 16,867,049 § 16665415
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ACCENTURE PLC

CONSOLIDATED INCOME STATEMENTS
For the Years Ended August 31, 2013, 2012 and 2011
(In thousands of U.5. dollars, except share and per share amounts}

2013

2012

201

REVENUES:
Revenues before reimbursements (“Met revenues™) 528,562,810 § 27,862,330 $ 25,507,036
Reimbursements 1,831,475 1,915,655 1,845,878
Revenues 30,394,285 29,777,985 27,352,914
OPERATING EXPENSES:
Cost of services:
Cost of services before reimbursable expenses 19,178,635 18,874,629 17,120,317
Reimbursable expenses 1,831,475 1,915,655 1,845,878
Cost of services 21,010,110 20,790,284 18,966,195
Sales and marketing 3,481,891 3,303,478 3,094,465
General and administrative costs 1,835,646 1,810,984 1,820,277
Reorganization (benefits) costs, net (272,042) 1,691 1,520
Total operating expenses 26,055,605 25,906,437 23 882,457
OPERATING INCOME 4,338,680 3,871,548 3,470,457
Interest income 32,893 42,550 41,083
Interest expense (14,033) (15,061) (15,000)
Other (expense) income, net (18,244) 5,137 15,482
INCOME BEFORE INCOME TAXES 4,339,294 3,904,174 3,512,022
Provision for income taxes 784,775 1,079,241 958,782
NET INCOME 3,554,519 2,824,933 2,553,240
Net income attributable to noncontrolling interests in Accenture SCA and Accenture Canada
Holdings Inc. (234,398) (237,520) (243,575)
Net income attributable to noncontrolling interests—other (38,243) (33,903) (31,988)
NET INCOME ATTRIBUTABLE TO ACCENTURE PL.C $ 3,281,378 $ 2,553,510 § 2,277,677
Cash dividends per share A 1.62 b 1.35 $ 0.90
The accompanying Notes are an integral part of these Consolidated Financial Statenents.
On behalf of the Directors

.

Pierre Nanterme
Director

A4

William L. Kimsey
Director
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ACCENTURE PLC

CONSOLIDATED STATEMENTS OF COMPREHENSIVE INCOME
For the Years Ended August 31, 2013, 2012 and 2011
(In thousands of U.S. dollars)

2013

2012

2011

NET INCOME $£3,554,519 § 2,824,933 $ 2,553,240
OTHER COMPREHENSIVE (LOSS) INCOME, NET OF TAX:
Forcign currency transiation (258,391) (303,780) 192,408
Defined benefit plans 77338 (159,222} 31,705
Cash flow hedges (193,539) (51,756) 28,014
Marketable sceuritics (6) 990 (215)
OTHER COMPREHENSIVE (LOSS) INCOME ATTRIBUTABLE TO ACCENTURE PLC {374,598) {543,768) 251,912
Other comprehensive (loss) income attributable to noncontrotling interests (24,762) (48,603) 31,778
COMPREHENSIVE INCOME $3,155,159 $2,232,562 § 2,836,930
COMPREHENSIVE INCOME ATTRIBUTABLE TO ACCENTURE PLC 2,907,280 2,009,742 2,529,589
Comprehensive income attributable to noncontrolling interests 247,879 222,820 307,341
COMPREHENSIVE INCOME $3,155,159 $2,232,562 $ 2,836,930

The accompanying Notes are an integral part of these Consolidated Financial Statements.
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ACCENTURE PLC

CONSOLIDATED SHAREHOLDERS® EQUITY STATEMENTS
For the Years Ended August 31, 2013, 2312 and 2011
{In thousands of U.S. dollars and share amounts}

Class A Cluss X Total
Ordinary Ordinary Ordinary Accenture
Shares Shares Shares Treasury Shares Accumulated ple Total
Restricted  Additional Other Shareholders Sharsholders
Mo, No. Na. Share Paid-in Na. Retained Comprehensive ’ Nonconirolling *
.3 Shares 3 _Shaves § Shares Units Capital 3 Shares Earnings Loss Equity Interests Lquity
Balance as of August 31. 2010 §57 40 516 696%15 F1 64985 $ 973,880 § 137,883 §(2,524.137) (71.816) $4.634329 §  (386292) § 2835746 3 438977 $ 31214723
Netincome: 2277677 2277671 275,563 2,553,240
Other comprehensive income 251,912 251812 11,778 283,600
Income tax benefit on share-
bascd compensation plans 93,772 91772 93,772
Purchases of Class A ordmary
shares 137,59% (1,599,734 (31.013) (1.462,135} (137,599 (1,599,734}
Sharg-bascd compensation
expense 415.918 34,219 450,137 450,137
Purchases/redemplions ol
Accenture SCA Clays [
common shares,
Accenture Canada
Haoldings Inc.
exchangeatsle shares and
Class X ardinary shares (15.620) (515.690) (515,690) (56,453 (572,143)
Issuanges of Class A ordinary
shares:
Employge share
programs 24,144 (638.085) 616,086 546,297 16,427 524,298 33,068 557,366
Upon redemption of
Acceniure SCA
Class [ common
shares 6,837 — —
Dividends 32,555 {610,751} (378,196} (65,446) {643.642)
Qther, net —_ . _ 20,168 (19.73K) 1430 (47.967) {46,337]
Balance a5 of August 31,2011 §57 ) S16 721796 ST 49,365 § 784,277 § 525037 § (3.577,574) (b6402) $G.2BL517 % {134,380) § 387895t § 471,921 5 4,350,872
Net income 2,553,510 2,533,510 271,423 2,824,933
Qther comprehensive loss (543,768) {543,768) (48,603) {592,371)
Income tax benefil on share-
based compensation plans 113,620 113,620 113,620
Purchases of Class A ordinary
shares 146,689 (1,960,396)  (34.316) {1,813.707) {146,689) (1,960,396}
Share-hased compensation
cxpense 497,531 40,535 538,086 538,086
Purchases/redemptions of
Accenture SCA Class [
common shares,
Aceenture Canada
Haldings Lo,
exchangeable shares and
Class X ordinary shares (5,993) (126,354} (126,354) (12,091} (138,445)
Issuances of Clasg A ordinary
shares:
Employce share
programs 13,331 (465,672%  653.442 252,345 8,308 40,115 14,272 454,387
Upon redemplion al’
Accenture SCA
Class | common
shares 4,622 —
Dividends 47,578 (915,929) (868,351) (82,506 {956,857
{3ther, net - _ _ (11,413} (14,856) {26.269) 10.868 (15401
Balance as of August 31,
2012 $57 40 £l6 745749 1 43372 % 863,714 $1,341,576  ${5,285,625) (112410) 87904242 3 (678,148) 5 4,145,833 3 478,595 § 4624428
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ACCENTURE PLC

CONSOLIDATED SHAREHOLDERS’ EQUITY STATEMENTS (continued)
For the Years Ended August 31, 2013, 2012 and 2011
(In thousands of 11.5. dollars and share amounts)

Class A Class X Total
Ordinary Crdinary Ordinary Accenture
Shares Shares Shares Treasury Sharcs Accumulated ple Taotal
Restricted  Additional Other Sharehalders Shareholders
No. Na. No. Share Paid-in Ne. Retalned  Comprehensive * Noncontrolling i
3  Shares 3%  Shares §  Shares Units Capital 3 Sharey Earnings Loss Equity Interests Equity
Netincome 3,281,878 3,281,878 272,641 3,354,519
Other comprehensive luss (374.598) (374.598) (24,762) (399,360)
Income tax benefit on share-
besed compensalion plans 204,714 204,714 204,714
Purchases of Class A ordinary
shares 131,382 (2,326,229) (31,297) (2,194,847) (131,382 {2,320,229)
Share-based compensation
expense 572456 43,422 615,878 615,878
Purchasesfredemptions of
Accenture 5CA Class |
comnion shares, Accenture
Canada Holdings Inc.
exchangeable shares and
{lass X ardinary shares {12.06)) (202,262) (202,262) (15,861} (218127
1ssuances of Class A ordinary
shares:
Employee share
programs | 14.534 (615,740)  B16,i45 285,775 £,408 486,181 29,631 515,812
Upon redemption of
Accenture SCA
Class T commen
shares L1019 50,240 50,240 (30,240) —
Dividends 54,726 [1{97.643) (1,042,917) (78.821)  (1,121,738)
Other, et —_— —_ - 3719 (18,633) 19,914) (12.158) {22.072)
Halance as of August 31.2013  §£57 40 %17 7711302 5 30312 875,150 $2393436 §(7326079} (135295} 310060844 $__(1052746) 3 4960186 3 467.643  § 5427829

The accompanying Notes are an integral part of these Consolidated Financial Statements,

A47



Table of Contents

ACCENTURE PLC

CONSOLIDATED CASH FLOWS STATEMENTS
For the Years Ended August 31, 2013, 2012 and 2011
{In thousands of U.S. dollars)

The accompanying Notes are an integral part of these Consalidated Financial Statements.

2013 2012 2011
CASH FLOWS FROM OPERATING ACTIVITIES:
Net income $ 3,554,519 $ 2,824.933 $ 2,553,240
Adjustments to reconcile Net income to Net cash provided by operating activities—-
Depreciation, amorttization and asset impairments 593,028 593,545 513,256
Reorganization (benefits) costs, net (272,042) 1,691 1,520
Share-based compensation expense 615,878 538,086 450,137
Deferred income taxes, net (209.,674) 56,981 {196,395)
Other, net {90,043) (94,332) 81,127
Change in assets and liabilities, net of acquisitions—
Receivables from clients, net (213,634) 15,822 (486,128)
Unbilled services, current and non-current, net (96,060) (144,281) (134,353)
Other current and non-cutrent assets (21,152) (355.472) (466,913)
Accounts payable (5,073) (68,082) 63,005
Deferred revenues, current and non-current (81,878) 229724 294,512
Accrued payroll and related benefits 88,202 420,049 442,107
Income laxes payable, current and non-current (260,902) 69,146 186,937
Other current and non-cutrent liabilities (298,041) 169,042 129,687
Met cash provided by operating activities 3,303,128 4,256,852 3,441,739
CASH FLOWS FROM INVESTING ACTIVITIES:
Proceeds from maturities and sales of available-for-sale investments — 12,540 10,932
Purchases of available-for-sale investments — (7,554) (£1,173)
Proceeds from sales of property and equipment 17,366 5,977 6,755
Purchases of property and equipment (369,593) (371,974) (403,714)
Purchases of busincsses and investments, net of cash acquired (803,988) (174,383) {306,187)
Net cash used in investing activities (1,156,215) (535,385) (703,387)
CASH FLOWS FROM FINANCING ACTIVITIES:
Proceeds from issuance of ordinary shares 515,812 454,387 557,366
Purchases of shares (2,544,352) (2,098,841) {2,171,877)
Repayments of long-term debt, net (34) (6,399 (1,539)
Proceeds from (repayments of) short-term borrowings, net 88 131 (69}
Cash dividends paid (1,121,738) (950,857) {643,642}
Excess tax benefits from share-based payment arrangements 114,073 78,357 171,314
Other, net (29,478) (35,633) (33,057}
Net cash used in financing activities (3,065,629 (2,558.855) (2,121,504)
Effect of exchange rate changes on cash and cash equivalents (89,925) (223,164) 245 938
NET (DECREASE) INCREASE IN CASH AND CASH EQUIVALENTS (1,008,641) 939,448 862,786
CASH AND CASH EQUIVALENTS, beginning of period 6,640,526 5,701,078 4,838,292
CASH AND CASH EQUIVALENTS, end of period $ 5,631,885 $ 6,640,526 $ 5,701,078
SUPPLEMENTAL CASH FLOW INFORMATION
Interest paid $ 13,984 b 15,133 $ 14,884
Income taxes paid $ 963,039 $ 1,033,704 $ 824434
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ACCENTURE PLC

NOTES TO CONSOLIDATED FINANCIAL STATEMENTS
(In thousands of U.S. dollars, except share and per share amounis or as otherwise disclosed)

1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
Description of Business

Accenture ple is one of the world’s leading organizations providing management consuliing, technology and oulsourcing services and operates globally
with one common brand and business model designed to cnable it to provide clients around the world with the same high level of service. Drawing on a
combination of industry expertise, functional capabilities, alliances, global resources and technology, Accenture ple secks to deliver competitively priced, high-
value services that help clients measurably improve business performance. Accenture ple’s global delivery model enables it to provide an end-to-end delivery
capability by drawing on its global resources to deliver high-quality, cost-effective solutions to clicnts.

Basis of Presentation

The Consolidated Financial Statements include the accounts of Accenturc ple, an Irish company, and its controlled subsidiary companics {collectively,
the “Company™). Accenture pic’s only business is to hold Class I common shares in, and to act as the sole general partner of, its subsidiary, Accenture SCA,
a Luxembourg partnership limited by shares. The Company operates ils business through Accenture SCA and subsidiaries of Accetiture SCA. Accenture ple
contrals Accenture SCA’s management and operations and consolidates Accenture SCA’s results in its Consolidated Financial Statements.

The shares of Accenture SCA and Accenture Canada Holdings Inc. held by persons other than the Company are treatcd as a noncontrolling intercst in
the Consolidated Financial Statements. The noncontrolling interest percentages were 6% and 8% as of August 31, 2013 and 2012, respectively. Purchases
and/or redemptions of Accenture SCA Class 1 common shares or Accenture Canada Holdings Ing. exchangeable shares are accounted for at carryover basis.

The directors have elected to prepare the Consolidated Financial Statements in accordance with Scetion 1 of the Companies (Misccllaneous Provisions)
Act 2009 {as amended), which provides that a true and fair view of the state of affairs and profit or loss of the group may be given by preparing the financial
staternents in accordance with accounting principles generally accepted in the United States of America (U.S. GAAP), as defined in Section 1{1) of the
Companies (Misccllaneous Provisions) Act 2009 (as amended), to the extent that the use of those principles in the preparation of the financial statements does
not confravene any provision of the Companies Acts or of any regulations made there under.

The Consolidated Financial Statements are prepared in accordance with Erish Company Law, to present o the shareholders of Accenture ple and file
with the Companies Registration Office in Ireland. Accordingly, these Consolidated Financial Statements include disclosures required by the Republic of
Ireland’s Companies Acts, 1963 to 2012 in addition to those required under U.5. GAAP.

All references 10 years, unless otherwise noted, refer to the Company’'s fiscal year, which ends on August 31. For cxample, a reference to “fiscal 2013”
means the 12-month period that ended on August 31, 2013, All references to quarters, unless otherwise noted, refer to the quarters of the Company’s fiscal
year.

The Consolidated Financial Statements include the Consolidated Balance Sheets of Accenture ple and its subsidiaries as of August 31, 2013 and 2012,
and the related Consolidated Statements of Income,
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ACCENTURE PLC

NOTES TO CONSOLIDATED FINANCIAL STATEMENTS (continued}
(In thousands of U.S. dollars, except share and per share amounts or as otherwise disclosed)

Comprehensive Income, Sharcholder’s Equity and Cash Flows for the twelve months ended August 31, 2013, 2012 and 2011. The Consclidated Financial
Statements and the majority of the information in the Notes thereto have been reconciled to the Company’s Annual Report on Form 10-K for the fiscal year
ended August 31, 2013 filed with the U.S. Securities and Exchange Commission cn Oclober 29, 2013.

The preparation of the Conselidated Financial Statements in conformity with U.S. generally accepted accounting principles requires management to
make estimates and assumptions that affect amounts reported in the Consolidated Financial Statements and accompanying disclosures. Although these
estimates are based on management’s best knowledge of current events and actions that the Company may undertake in the future, actual results may be
different from thosec cstimates.

Fiscal 2012 income tax amounts in certain line items within cash flows from operating activities in the Company’s Consolidated Cash Flows Statement
have been revised. These revisions were not material and had no impact on reported Net cash provided by operating activities, In addition, certain other
amounts reported in previous years have been reclassified to conform to the fiscal 2013 presentation,

Revenue Recognition

Revenues from contracts for technology integration consulting services where the Company designs/redesigns, builds and implements new or enhanced
systems applicaticns and related processcs for its clients are recognized on the percentage-of-completion method, which involves calculating the percentage of
services provided during the reporting period compared to the total estimated services ta be provided over the duration of the contract. Contracts for technology
integration consulting services generally span six months to two vears, Estimated revenues used in applying the percentage-of-completion method include
cstimated incentives for which achievement of defined goals is deemed probable. This method is followed where reasonably dependable estimates of revenues
and costs can be made, Estimates of total contract revenues and costs are continuously monilored during the term of the contract, and recorded revenues and
cstimated costs are subject to revision as the contract progresses. Such revisions may resull in increases or decreases to revenues and income and arg reflected
in the Consolidated Financial Statements in the periods in which they are first identified. I the Company’s estimates indicate that a contract loss will occur, a
loss provision is recorded in the period in which the loss first becommes probable and reasonably estimable, Contract losses are determined to be the amount by
which the estimated fotal direct and indirect costs of the contract exceed the estimated tofal revenucs that will be generated by the contract and are included in
Cost of services and classified in Other accrued liabilities.

Revenues from contracts for non-technology integration consulting services with fees based on time and materials or cost-plus are recognized as the
services are performed and amounts are eamed. The Company considers amounts to be camed once evidence of an arrangement has been obtained, services are
delivered, fees are fixed or determinable, and collectibility is reasonably assured. In such contraets, the Company’s efforts, measured by time incurred,
typically are provided in less than a year and represent the contractual milestones or output measure, whicl is the contractual eamings pattern. For non-
technology integration consulting contracts with fixed fecs, the Company recognizes revenues as amounts become billable in accordance with coniract terms,
provided the billable amounts are not contingent, are consistent with the services delivered, and are earned. Contingent or incentive revenues relating to non-
technology intcgration consulting contracts are recognized when the contingency is satisfied and the Company concludes the amounts are earmed.
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ACCENTURE PLC

NOTES TO CONSOLIDATED FINANCIAL STATEMENTS (continned)
(In thousands of U.S. dollars, except share and per share amounts or as otherwise disclosed)

Qutsourcing contracts typically span severat years and involve complex delivery, often through multiple workforces in different countries. Tn a number
of these arrangements, the Company hires client employees and becomes responsible for certain client obligations. Revenues are recognized on outsourcing
contracts as amounts become billable in accordance with contract terms, unless the amounts are billed in advance of performance of services, in which case
revenues are recognized when the services are performed and amounts arc earned. Revenues from time-and-materials or cost-plus contracts are recognized as the
services are performed. In such contracts, the Company’s effort, measured by time incurred, represents the contractual milestones or output measure, which is
the contractual earnings pattern. Revenues from unit-priced contracts are recognized as transactions are processed based on objective measures of output.
Revenues from fixed-price contracts are recognized on a straight-line basis, unless revenues are camed and obligations are folfilled in a different pattern,
Qutsourcing contracts ¢an also include incentive payments for benefits delivered to clients. Revenues relating to such incentive payments are recorded when the
contingency is satisfied 2nd the Company concludes the amounts are camed.

Costs related to delivering outsourcing services are exprensed as incurred with the exception of cerfain transition costs related to the sct-up of processes,
personnel and systems, which are deferred during the transition period and expensed evenly over the period outsourcing services arc provided. The deferred
costs are specific internal costs or incremental external costs directly related to transition or set-up activities necessary to enable the outsourced services.
Generally, deferred amounts are protected in the event of early termination of the contract and are monitored regularly for impainment. Impairment losses are
recorded when projected remaining undiscounted operating cash flows of the related contract are not sufficient 1o recover the carrying amount of contract
assets. Deferred transition costs werc $539,048 and $538,63% as of August 31, 2013 and 2012, respectively, and are included in Deferred contract costs,
Amounts billable to the client for transition or set-up activities are deferred and recognized as revenue evenly over the period outsourcing services arc provided.
Deferred transition revenues were $515,578 and $551,364 as of August 31, 2013 and 2012, respectively. and are included in non-current Deferred revenucs
relating to contract costs. Contract acquisition and origination costs are expensed as incurred.

The Company cnters into contracts that may consist of muitiple elements, Thesc contracts may include any combination of technology integration
consulting services, non-technology integration consulting services or outsourcing services described above. Revenues for contracts with multiple elements are
allogated bascd on the 1esser of the element’s relative selling price or the amount that is not contingent en future delivery of another clement. The selling price of
cach clement is determined by oblaining the vendor-specific objective evidence (“VSOE™) of fair value of each element. VSOE of fair value is based on the
price charged when the element is sold separately by the Company on a regular basis and not as part of a contract with multiple cternents. 1f the amount of non-
contingent revenues allocated to a delivered element accounted for under the percentage-of-completion method of accounting is less than the costs to deliver such
services. then such costs are deferred and recognized in future periods when the revenues become non-contingent. Revenues are recognized in accordance with
the Company’s accouniing pelicies for the separate clements, as described above. Elements qualify for separation when the services have value on a stand-
alone basis, selling price of the separate elements exists and, in arrangements that include a general right of refund relative to the delivered element, performance
of the undelivered element is considered probable and substantially in the Company’s control, While determining fair value and identifying separate elements
require judgment, penerally fair value and the separate elements are readily identifiable as the Company alse sells those elements unaccompanied by other
elements.
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Revenues recognized in excess of billings are recorded as Unbilled services. Billings in excess of revenues recognized are recorded as Deferred revenues
votil revenue recognition criteria are met.

Revenues before reimbursements (“nel revenues™) include the margin eamed on computer hardware and software, as well as revenucs from alliance
agreements. Reimbursements include billings for travel and other out-of-pocket expenscs and third-party costs, such as the cost of hardware and software
resales. In addition, Reimbursements include allocations from gross billings to record an amount equivalent to reimbursable costs, where billings do not
specifically identify reimbursable expenses, The Company reports revenues net of any revenue-based taxes assessed by governmental authorities thal are
imposed on and concurrent with specific revenue-producing transactions.

Employee Share-Based Compensation Arrangements

Share-based compensation expense is recognized over the requisite service period for awards of equity instruments to employees based on the grant date
fair value of those awards expected to ultimately vest. Forfeitures are estimated on the date of grant and revised if actual or expected forfeiture activity differs
materially from original estimates.

Tncome Taxes

The Company calculates and provides for income taxes in each of the tax jurisdictions in which it operates. Deferred tax assets and liahilities, measured
using enacted tax rates, are recognized for the future tax consequences of temporary diffetences between the tax and financiul statement bases of assets and
liabilities. A valuation allowance reduces the deferred tax assets to the amount that is more likely than not to be realized. The Company establishes liabilities or
reduces assets for uncertain tax positions when the Company believes those tax positions are not mere likely than not of being sustained if challenged. Each
fiscal quarter, the Company evaluates these uncertain tax positions and adjusts the related tax assets and liabilities in light of changing facts and
circumstances.

Translation of Non-U.S. Currency Amounts

Assets and labilities of non-U.8. subsidiaries whose functional currency is not the U.5. dolar are transtated into U.S. dollars at fiscal year-end
exchange rates. Revenue and expense items are translated at average foreign currency exchange rates prevailing during the fiscal year. Translation adjustments
are included in Accumulated other comprehensive loss. Gains and losses arising from intercompany foreign currency transactions that are of a long-term
investment nature are reported in the same manner as translation adjustments.

Cash and Cash Equivalents

Cash and cash cquivalents consist of all cash balances and liquid investments with original maturities of three months or less, including money market
funds of $630,000 and $1,265,000 as of August 31, 2013 and 2012, respectively. Cash and cash equivalents also includes restricted cash of $45,132 and
$27,982 as of August 31, 2013 and 2012, respectively, which primarily relates to cash held to meet certain insurance requirements. As a result of certain
subsidiaries’ cash manapement systems, checks issued but not presented to the banks for payment may create negative book cash payables. Such negative
balances are classified as Current portion of long term debt and bank borrowings.
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Client Receivables, Unbilled Services and Allowances

The Company records its client receivables and unbilled services at their face amounts less allowances. On a periodic basis, the Company evaluates its
receivables and unbilled services and establishes allowances based on historical experience and other currently available information. As of August 31, 2013
and 2012, total allowances recorded for client receivables and unbilled services were $91,716 and $64,874, respectively. The allowance reflects the
Company’s best estimate of collectibility risks on outstanding reccivables and unbilled services. In limited circumstances, the Company agrees to extend
financing to certain clients. The terms vary by contract, but generally payment for services is contractually linked to the achievement of specified performance
milestones.

Concentrations of Credit Risk

The Company’s financial instruments, consisting primarily of cash and cash equivalents, foreign currency exchange rate instruments, client
receivables and unbilled services, are exposed to concentrations of credit risk. The Company places its cash and cash equivalents and foreign exchange
instruments with highly-rated financial institutions, limits the amount of credit exposure with any one financial institution and conducts ongoing evaluation of
the credit worthingss of the financial institutions with which it does business. Client receivables are dispersed across many different industries and countries;
therefore, concentrations of credit risk are limited.

Investments

All liquid investments with an original maturity preater than 90 days but less than one year are considered to be short-term investments, Investments
with an original maturity greater than one year are considered to be long-term investments. Marketable short-term and long-term investments are classified and
accounted for as available-for-sale investments. Avatlable-for-sale investments are reported at fair valuc with changes in unrealized gains and losses recorded as
a separate component of Accumulated other comprehensive loss until realized. Quoted market prices are used to determine the fair values of common equity
and debt securities that were issued by publicly traded entities. Interest and amortization of premiums and discounts for debt securities are included in Interest
income. Realized gains and losses on securities are determined based on the First [n, First Out method and are included in Other (expense) income, net. The
Company does not hold (hese investments & speculative or trading purposes.,

Property and Equipment

Property and equipment is stated at cost, net of accumulated depreciation. Depreciation of property and equipment is computed on a straight-linc basis
over the following estimated vsctul lives:

Buildings 20 to 25 years

Computers, related equiptnent and software 2 to 7 years

Furniture and fixtures 5 to 10 years

Leasehold improvements Lesser of lease term or 15 years

Long-Lived Assets

Long-lived assets are reviewed for impairment whenever events or changes in circumstances indicate that the carrying amount of an asset or group of
assets may not be recoverable. Recoverability of
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long-lived assets or groups of assels 1s assessed based on a comparison of the carrying amount to the estimated future net cash flows. If estimated future
undiscounted net cash flows are less than the carrying amount, the asset is considered impaired and expense is recorded at an amount required to reduce the
carrying amount to fair value.

QOperating Expenses

Selected components of operating expenses were as follows:

Fiscal
3013 2012 2011
Training costs S 878,108 % 857,574 $810,387
Research and development costs 715,094 559,611 481,970
Advertising costs 90,310 £1,640 81,420
Pravision for (releasc of) doubtful accounts{1) 312,238 (204) (24,361)

(1} Foradduional mnfrmation. see “—Client Receivables, Unbilled Services and Allowances.”

Recently Adopted Accounting Pronouncements

In August 2013, the Company early adopted guidance issucd by the Financial Accounting Standards Board (“FASB") which requires enhanced
disclosures in the notes to the consolidated financial statements to present separatcly, by item, reclassifications out of accurnulated other comprehensive income
(loss). The early adoption of this guidance did not have a material impact on the Consolidated Financial Statements. For additional information related to the
reclassifications out of accumulated other comprehensive income (loss), see Note 3 (Accumulated Other Comprehensive Loss) to these Consolidated Financial
Statements.

In Scptember 2012, the Company adopted guidance issued by the FASB which requires companies to present net income and other comprehensive
income in cither one continuotts statement or in two separate but conseculive stalements. The adoption of this guidance resulted in a change in the presentation
of the components of comprehensive income, which are now presented in the Consolidated Statements of Comprehensive Income rather than in the
Consolidated Shareholders’ Equity Statements.

In September 2011, the FASB issued guidance on testing goodwill for impairment. The new guidance provides an entity the option to first perform a
qualitative assessment to determine whether it is more likely than not that the fair value of a reporting unit is less than its carrying amount. If an entity
determines that this is the case, it is required to perform the prescribed two-step goodwill impairment test to identify potential goodwill impairment and measure
the amount of poodwill impairment to be recognized for that reporting unit (if any). If an entity determines that the fair value of a reporting unit is greater than
its carrying amount, the two-step goodwill impairment test is not required. The Company adapted this new guidance for its fiscal 2013 annual goodwill
impairment test. The adoption of this guidance did not have a material impact on the Consolidated Financial Statements.

2. REORGANIZATION (BENEFITS) COSTS, NET

In fiscal 2001, the Company accrued reorganization liabilities in connection with ils transition to a corporate structure, These included liabilities for
certain individual income fax cxposures related to the
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transfer af interests in ¢ertain entities to the Company as part of the reorganization. The Company has recorded reorganization expense and the related liability
where such liabilities are probable. Inferest accruals are made to cover reimbursement of interest on such tax assessments.

The Company’s reorganization activity was as follows:

Fiscal
2013 2012 2011

Reorganization liability, beginning of period $ 268,806 $ 307,286 $271,507

Final determinations (273,945) — —

Interest expense accrued 1,903 1,691 1,520

Other adjustments 3,532 — (3,873)

Foreign currency translation 18,165 (40,171} 37,732
Reorganization liability, cnd of period $ 18461 $268,806 $ 307,286

As aresult of final deierminations, certain reorganization liabilities established in connection with the Company’s transition to a corporate structure in
2001 are no longer probable. Accordingly, the Company recorded reorganization benefits of $273,945 during fiscal 2013. These benefits were partially offset
by interest expense associated with carrying these liabilities of $1,903. As of August 31, 2013, reorganization liabilities of $5,080 were included in Other
accrued liabilities because expirations of statutes of limitations or other final determinations could occur within 12 menths, and reorgantzation liabilities of
$13,381 were included in Other non-current liabilities, Final resolution, through settlement, conclusion of legal proceedings or a tax authority’s decision not to
pursue a claim, will result in payment by the Company of amounts in settlement or judgment of these matters and/or recording of a reorganization benefit or
cost in the Company’s Consolidated Income Statement. As of August 31, 2013, only a small number of countries remain that have active audits/investigations
or open slatutes of lirmitations.
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3. ACCUMULATED OTHER COMPREHENSIVE LOSS

The following table summarizes the changes in the accumulated balances for each component of accumulated other comprehensive loss attributable to

Accenture plc:

Foreign currency translation
Beginning balance
Foreign currency translation
Income tax benefit {expense)
Portion attributable to noncontrolling interests
Foreign currency translation, net of tax
Ending balance
Defined benefit plans
Beginning balance
Actuarial gains (losses)
Prior service costs arising during the period
Reclassifications into net periodic pension and post-retirement expense(1)
Income tax (expense) benefit
Portion attributable to noncontrolling interests
Defined benefit plans, net of tax
Ending balance
Cash flow hedges
Beginning balance
Unrealized {losses) gains
Reclassification adjustiments into Cost of services
Income tax benefit (expense)
Portion attributable to noncontrolling interests
Cash flow hedges, net of tax
Ending balance
Marketable securities
Beginning balance
Unrealized gains (losses)
Reclassification adjustments into Other {expense) income, net
Portion attributable to noncontrolling interests
Marketablc sccuritics, net of tax
Ending balance
Accumnulated other comprehensive loss

Fiscal

2013 2012 2011
$ (156,010) $ 147,770 $ (44,638)
(280,128) (334,750) 224,805
4,603 3,491 (6,432)
17,134 27,479 (25,965)
(258,391) (303,780) 192,408
(414,401) (156,010) 147,770
£502,742) (313,520) (345,225)
162,975 (366,711 17,859
(45,653) — —
33,393 28,070 38,114
(68,300) 132,764 (21,171)
(5,077 16,655 (3.097)
77,338 (189,222) 31,705
{425,404 (502,742) (313,520)
(19,402) 32,354 4,340
(365,203) (146,532) 72,066
49,954 55,068 (21.753)
109,005 35,152 (19,562)
12,705 4,556 (2,737)
(193,539) (51,756) 28,014
(212,941) (19,402) 12,354
6 (984} (769)
— 142 (236)
(5) 935 —
(1) (87) 21
(6) 990 (215)
— 6 (984)
$ (1,052,746) § (678,148) § (134,380)

(1) Reclassitications mia net periodic pension and posi-retirement expense are recogmized in Cast of services, Sales & markeling and Genural & administralive costs,
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4. PROPERTY AND EQUIPMENT

The components of Property and equipment, net were as follows:

Aupuse 31,
2013 2012

Buildings and land & 3,502 b 3,296
Computers, related equipment and softwarc 1,379,731 1,356,950
Fumiture and fixtures 307,199 313370
Leasechold improvements 697,454 654,134

Property and equipment, gross 2,387,886 2,327.750
Total accumulated depreciation (1,608,211} (1,548,256)
Property and equipment, net § 779,675 $ 779494

5. BUSINESS COMBINATIONS AND GOODWILL

On July 8, 2013, the Company acquired Acquity Grovp Ltd. (“Acquity™), a provider of strategy, digital marketing and technical services, for
$282,983, nct of cash acquired. This acquisition expanded Accenture’s range of digital marketing services and resulted in more than 600 Acquity employees
joining Accenture. In connection with this acquisition, the Company recorded goodwill of $215,979, which was allocated to the Products, Communication,
Media & Technology and Financial Services reportable segments, and intangible assets of $55,972, primarily related to customer relationships and
technology-related assets. The goodwill is not deductible for U.S. federal income tax purposes. The intangible assets are being amortized over one to ten years.
The pro forma effects on the Company’s operations were not material,

During fiscal 2013, the Company also completed other individually immaterial acquisitions, including a provider of clinical and regulatory information
management solutions and software for the pharmaceutical indusiry and a provider of lean origination software and electronic document management services,
for total consideration of $521,003. These acquisitions were cotnpleted primarily 1o expand the Company’s products and services offerings. In connection
with these acquisitions, the Company recorded goodwill of $405,151, which was allocated among the reportable operating segments, and intangible assets of
§122,012, primarily related to customer relationships and technology-related assets. Goodwill atso included immaterial adjustments related to prior period
acquisitions and is not deductible for U.S. federal income tax purposes. The intangible assets are being amortized over one to fifteen years. The pro forma
effects on the Company’s operations were not material.

During fiscal 2012, the Company completed several individually immaterial acquisitions, including a provider of residential and commercial mortgage
processing services, for total consideration of $174,383. In connection with these acquisitions, the Company recorded goodwill of $123,817, which was
allocated among the reportable operating segments, and intangible assets of $37,732, primarily related to customer relationships. Goodwill alse included
immaterial adjustments related to prior period acquisitions. The intangible assets arc being amortized aver three to seven years. The pro forma effects on the
Company’s operations were not material.

During fiscal 2011, the Company completed several individually immaterial acquisitions, including a provider of software solutions for the property
and casualty insurance industry, for total consideration of
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$306,187. In connection with these acquisitions, the Company recorded goodwill of $254,975, which was allocated among the reportable operating
segments, and intangible assets of $81,733, primarily related to customer relationships and intellectual property. The intangible assets are being amortized
aver # period of less than one to fifteen years, The pro forma effects on the Company’s operations were not material.

Goodwill is reviewed for impairment annually or more frequently if indicators of impairment exist. Based on the results of its annual impairment
analysis, the Company determined that no impatrment existed as of August 31, 2013 and 2012,

The changes in the carrying amount of goodwill by reportable operating segment were as follows:

August 31, Additlans/ (E:::Izﬁ'cly August 31, Additions/ Cf::-:f:y Augst 31,
2011 Adjustments Translation 12012 Adjustments ‘Iranslation 2013
Communications, Media & Technology $ 173867 % 2,298 0§ (7,752) % 168413 $69.879 § (3,848 § 234444
Financial Services 304,720 112,733 (9,497 407,936 182,800 (8,107} 582,649
Health & Public Service 286,158 1,322 (2,147) 285,333 10,287 {(576) 295,044
Products 278,929 5,241 (13,992) 270,178 347,847 (1,017) 617,008
Resources 88,317 3,147 (7,961) 83,503 9,988 (4,050) 89,441
Total $1,131,991  $124.741  § (41,349) $1215383  $620,801 $(17,598) $1,818.586

6. DERIVATIVE FINANCIAL INSTRUMENTS

In the normal course of business. the Company uses derivalive financial instruments to manage foreign currency exchange rate risk. Derivative
transactions are governed by a unifortn set of policies and procedures covering areas such as autharization, countetparty exposure and hedging practices,
Positions are monitored using techniques such as market value and sensitivity analyses, The Company does not enter into derivative transactions tor trading
purposes. The Company classifies cash flows from its derivalive programs as cash flows from operating activities in the Consolidated Cash Flows Statement,

Certain derivatives also give rise to credit risks from the possible non-performance by counterparties. Credit risk is generally limited to the fair value of
those contracts that are favorable to the Company, and the maximum amount of loss due to credit risk, based on the gross fair value of all of the Company’'s
derivative financial instruments, was approximately $4,805 as of August 31, 2013.

The Company also utilizes standard counterparty master agreements containing provisions for the netting of certain forgign currency transaction
obligations and for set-ofT of certain obligations in the event of an insalvency of ane of the parties 1o the transaction. These pravisions may reduce the
Company’s potential overall toss resulting from the inselvency of a counterparty and reduce 4 counterparty™s potential overall loss resulting from the
inselvency of the Company. Additionally, these agrecments contain early termination provisions triggered by adverse changes in a counterparty’s credit rating,
thereby enabling the Company to accelerate scttlement of a transaction prior to its contractual maturity and potentially decrease the Company’s realized loss on
an open transaction. Similarly, a decrement in the Company’s credit rating could trigger a counterparty’s carly termination rights, thereby enabling a
counterparty to accelerate scttlement of a transaction prior to its contractual maturity and potentially increase the Company’s realized loss on an open
transaction. The aggregate fair valuc of the Company’s derivative instruments with credit-risk-related contingent features that are in a liability position as of
August 31, 2013 was $418,697,
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The Company’s derivative financial instruments consist of deliverable and non-deliverable foreign currency forward cantracts. Fair values for derivative
financial instruments are based on prices computed using third-party valuation models and are classificd as Level 2 in accordance with the three-level
hierarchy of fair value measurements, All of the significant inputs to the third-party valuation models are observable in active markets. Inputs include current
market-based parameters such as forward rates, yield curves and credit default swap pricing. For additional information refated to the three-tevel hierarchy of
fair valuc mecasurcments, see Note 9 (Retirement and Profit Sharing Plans) to these Consolidated Financial Statements,

Cash Flow Hedges

Certain of the Company’s subsidiaries are exposed to currency risk through their use of resources supplied by the Company’s Global Delivery
Netwark. To miligate this risk, the Company uses foreign currency forward contracts to hedge the foreign exchange risk of the forecasted intercompany
expenses denominated in foreign currencies for up to three years in the future. The Company has designated these derivatives as cash flow hedges. As of
August 31, 2013 and 2012, the Company held no derivatives that were designated as fair value or net investment hedges.

In order for a derivative to qualify for hedge accounting, the derivative must be formally designated as a fair value, cash flow or net investment hedge by
documenting the relationship between the derivative and the hedged ttem. The documentation includes a description of the hedging instrument, the hedpge item,
the risk being hedged, the Company s risk management objcctive and strategy for undertaking the hedge, the method for assessing the effectiveness of the
hedge and the method for measuring hedge ineffectiveness. Additionally, the hedge relationship must be expected to be highly effective at offsetting changes in
either the fair value or cash flows of the hedged item at both inception of the hedge and on an ongoing basis, The Company assesses the ongoing effectiveness
of its hedges using the Hypothetical Derivative Methed, which measures hedge ineffectivencss based on a comparison of the change in fair valuc of the actual
derivative designated as the hedging instrument and the change in fair value of a hypothetical derivative. The hypothetical derivative would have terms that
identically match the critical terms of the hedged item. The Company measures and records hedge ineffectiveness at the end of each fiscal quarter.

For a cash flow bedge, the eftective portion of the change in estimated fair value of a hedging instrument is recorded in Accumulated other comprehensive
loss as a separate component of Shareholders’ Equity and is reclassified into Cost of scrvices in the Consolidated Income Statement during the period in which
the hedged transaction is recognized. The amounts related te derivatives designated as cash flow hedges that were reclassified into Cost of services were a net
Joss of $49,954 and $55,068 during fiscal 2013 and 2012, respectively, and a net gain of $21,753 during fiscal 2011. The neffective portion of the change
in fair valug of a cash flow hedge is recognized immediately in Other (cxpense) income, net in the Consolidated Income Statement and for fiscal 2013, 2012
and 2011, was not material. In addition, the Company did not diseontinuc any cash flow hedges during fiscal 2013, 2012 and 2011, As of August 31, 2013,
$177,201 of net untealized losses related to derivatives designated as cash flow hedges and recorded in Accumulated other comprehensive loss is expected to be
reclassificd into earnings in the next 12 months.
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Other Derivatives

The Company also uses foreign currency forward contracts, which have not been designated as hedges, to hedge balance sheet exposures, such as
intercomnpany loans. These instruments are generally short-term in nature, with fypical maturities of less than one year, and are subject to fluctuations in
foreign exchange rates. Realized gains or losses and changes in the estimated fair value of these derivatives were a net loss of $142,432 and $153,913 for
fiscal 2013 and 2012, respectively. Gains and losses on these contracts are recorded in Other {expensc) income, net in the Consolidated Income Statement and
are offset by gains and losses on the related hedged items.

Fair Value of Derivative Instruments

The notienal and fair values of all derivative instruments were as follows:

August 31,
2013 2012
Assets
Cash Flow Hedges
Other current assets 3 — & 15392
Other non-current assets — 16,106
Other Derivatives
Other current assets 4,805 9,988
Total assets 3 4 805 $ 61486
Liabilities
Cash Flow Hedges
Other accrued liabilities $ 187,525 $ 59,458
Other non-current liabilities 159,155 23,471
Other Derivatives
Other accrucd liabilities 72,017 11,147
Total liabilitics 3 418,697 $ 944076
Total fair value $ (413,892) $ (32,590
Total notional value $5,499,224 $4,853,191

7.  BORROWINGS AND INDEBTEDNESS

As of August 31, 2013, the Company had the following borrowing facilities, including the issuance of letters of credil, to support general working
capital purposes:

Borrowings

Facility Undcer

Amaunt Facilities
Syndicated loan facility(1) $ 1,000,000 E —
Separate, uncommitted, unsecured multicurrency revalving credit facilities(2) 507,899 —
Local guaranteed and non-guaranteed lines of credit(3) 170,138 —
Total $1,678,037 P —
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(1} This facility, which matures on October 21, 2016, provides unsecured, revolving borrowing capacity for general working capital purposes, including the issuance of lstters of credit Financing 15 provided under thig
facility at the prime rate ar ar the London Interbank Offered Rate plus a spread. The Company continues to be in compliance wilh relevanl covenant terms. The facility 15 subject 1o annval commitment fees. As of
August 31, 2013 and 2012, the Company had no barrowings under the facility.

(2) The Company maintains separate, uncommitted and unsecured multicurrency revalving credit facilities. These facilities provide local currency financing for the majority of the Company s operations, Interest rate
terms on the revalving facilities are at market rates prevailing in the relevant local markers. As of August 31, 2013 and 2012, the Company had no borrowings under these facilities.

(3) Thie Company alss manttaios ged! guaranteed and fren-guaranteed lines afcredif for thase facations that cannat aceess the Company s global facitities. As of August 31, 2613 and 2012, the Company had ma
borrowings under these various Facilities.

Under the borrowing facilities described above, the Company had an aggregatc of $179,186 and $164,121 of letters of eredit outstanding as of
August 31, 2013 and 2012, respectively. In addition, the Company also had total outstanding debt of $25,600 and $33 as of August 31, 2013 and 2012,
respectively.

8. INCOME TAXES

Fiscal 2013 Fiscal 2012 Fiscal 2011
Current tax expense $ 994,449 $1,022.260 $1,129 040
Deferred tax (benefit) expense (209,674) 56,981 (170,258)
Total $ 784,775 $1,079,241 § 958 782

Income Lax expense attributable to income from continuing operations was $784,775 and $1,079,241 for fiscal 2013 and 2012, respectively. This is
lower than the amount computed by applying the U.S. federal income tax rate of 35% to pre-tax income from continuing operations due to benefits from non-
U.S. operations taxed at lower rates and final determinations of prior year tax liabilities, partially offset by expenses related to unrecognized tax benefits. The
effect an deferred tax asscts and liabilities of enacted changes in tax laws and tax rates did not have a material impact on the Company’s income tax expense.

9. RETIREMENT ANID PROFIT SHARING PLANS
Defined Benefit Pension Plans

In the United States and certain other countries, the Company maintains and administers defined benefit retirement plans for certain current, retired and
resigned employees. [n addition, the Company’s U.S. defined benefit pension plans include a frozen plan for former pre-incorporation partners, which is
unfunded. Benefits under the employee retirement plans are primarily based on years of service and compensation during the years immediately preceding
retirement or termination of participation in the plan. The defined bencfit pension disclosures include the Company’s U.S. and material non-U.S. defined
benefit pension plans.

Postemployment Plans

Certain postemployment benefits, incleding severance benefits, disability-related benefits and continvation of bencfits, such as healthcare benefits and
life insurance coverage, are provided to former or inactive employees after employment but before retirernent. These costs are not material and arc substantially
provided for on an accrual basis.
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Assumptions

The weighted-average assumptions used to determine the defined benefit pension obligutions as of August 31 and the net periodic pension expense for the
suhsequent ycar were as follows:

Aupust 31,
2013 2012 i1
Non-b.5. Nan-LLS. Non-LL.S,
LLS. Plans Plany L.S, Plans Plans L.5. Flans Plans
Discourt rate 5.00% 4,18% 4.00% 4.23% 5.25% 4,99%
Expected rate of retum on plan assets 5.50% A4.79%% 5.50% 4.72% 7.50% 5.12%
Rate of increase in fiture compensation 3.60% 3.79% 4.00% 3.81% 4.00% 4.03%

The Company’s methodology for selecting the discount rate for the U.S. Plans is to match the plans’ cash flows to that of the average of two yield
curves that provide the equivalent yields on zero-coupon corporate bonds for each maturity. The discount rate assumption for the non-U.S. Plans primarily
reflects the market rate for high-quality, lixed-income debt instruments. The discount rate assumptions are based on the expecied duration of the benefit
payments for each ol the Company’s defined benefit pension plans as of the annual measurement date and is subject to change each year, The expected long-
term rate of return on plan assets should, over time, approximate the actual long-ferm returns on defined benefit pension plan assets and is based on historical
returns and the future expectations for returns for cach asset class, as well as the target asset allocation of the asset portfolio,

Pension Expense
Pension expense for fiscal 2013, 2012 and 2011 was 391,771, $102,555 and $110,332 respectively.

Bencfit Obligation, Plan Assets and Funded Status

Selected information regarding defined benefit pension plans as of August 31, 2013 and 2012 was as follows:

August 31,
2013 2012
Man-lUS. Non-L1.5.
L.5. Flans Plans U.S. Plans Plans

Benefit obligation, end of year 3 1,614,094 $1,231,577 $ 1,881,544 $1,145,964
Fair value of plan assets, end of year 1,565,764 913,294 1,185,961 846,494
Funded status, end of year $  (48,330) $ (318,283 § (695,583) § (299,470}
Amounts recognized in the Consolidated Balance Sheets
Non-current assets $ 91,316 $ 59,758 $ — % 30,365
Current liabilities (11,570} 9.511) (11,709) (8,953)
Non-current liabilitics (128,076) (368,530) (683,874)  (320,882)
Funded status, end of year S (48,330) § (318,283) 8 (695,583) 8§ (299,470)
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The employer contributions, participant contributions and benefits paid for fiscal 2013 and 2012 were as follows:

Employer contnbutions(1)
Participant contributions
Benefits paid

Fiscal
2013 2012
Non-U.S. Mon-L.S,
1.5, Plans Plans U.S. Plans Flans
511,418 55,490 11,252 55,052
— 5,792 — 7,058

(36,295)  (38.899)

(1) The Company made a discretionary cash contribution of 500,006 to its U.S. defined benefit pension plan during fiscal 2013.

Accumulated Other Comprehensive Loss

(33,816) (30,710)

The pre-tax accumulated net actuarial loss and prior service (credit) cost recognized in Accumulated other comprehensive loss as of August 31, 2013 and

2012 was as follows:

Net actuarial loss
Prior service (credit) cost

Accumulated other comprehensive loss, pre-tax

August 31,

2013

22

Non-U.S.

Non-11.8.

L.S. Plans FPlans US. Plans Plans

$456,347  §$193,503 5607,011 $203,608

— {14,275)

3 (15,281)

$456,347  $179.228  $607,014  $188,327

The estimated amounits that will be amortized from Accurnulated other comprehensive loss as of August 31, 2013 into net periodic pension expense

during fiscal 2014 are as follows:

Actuarial loss
Prior service credit
Total

Funded Status for Defined Benefit Plans

The accumulated benetit obligation as of August 31, 2013 and 2012 was as follows:

Accumulated benefit obligation

August 31,

Non-U.b.

RS, Pians Tlans

$10,003 $ 9,467

— (2,719

$10,000 $ 6,748

2013

2012

Non-U.5.

Non-U.S.

LS. Plans Plans LL.5, Plans Plans

$1,603.868 81,134,505  $1,867,820 11,046,280
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The following information is provided for defined benefit pension plans with projected benefit obligations in excess of plan assets and for plans with
accumulated benefit obligations in excess of plan assets as of August 31, 2013 and 2012:

Aupust 1,
2013 2012
XNon-U.S. Nan-1.8.
U.S. Plans Plans U.5. Flans Plans
Projected benefit obligation in excess of plan assets
Projected benefit obligation $139,646  $484,162  § 1,881,544  §672,195
Fair value of plan assets e 106,120 1,185,961 342,361
August 31,
2013 2012
Non-U.%, Non-11.8.
U.S. Plans Plans L.S. Plans Plans
Accumulated benefit abligation in excess of plan assets
Accumulated benetit obligation $139,646  $403,788 % 1,867,820  $436,499
Fair value of plan asscts — E1.416 1,185,961 178,600

Investment Strategies
U.S. Pension Plans

The overall investment objective of the plans is to provide growth in the defined benefit pension plans’ assets to hetp fund future defined benefit pension
obligations while managing risk in erder to meet current defined benefit pension obligations. The plans® future prospects, their current financial conditions,
the Company s current funding levels and other relevant factors sugpest that the plans can tolerate some interim fluctuations in market value and rates of
return in order to achieve long-term objectives without undue risk to the plans’ ability to meet their current benefit obligations. The Company recognizes that
asset allocation of the defined benefit pension plans’ assets is an important factor in determining long-term performance. Actual asset allocations at any point
in time may vary from the target asset allocations and will be dictated by current and anticipated market conditions, required cash flows and investment
decisions of the investment committee and the pension plans’ investment funds and managers. Ranges arc cstablished to provide flexibility for the asset
allocation to vary around the targets without the need for immediate rebalancing.

Non-ULS. Pension Plans

Plan assets in non-1U.S. defined benefit pension plans conform to the investment policies and procedures of each plan and to relevant legislation. The
pension committee or trustee of each plan regularly, but at jeast annually, reviews the investment policy and the performance of the investment managers. In
certain countrics, the trustee is also required to consult with the Company. Assct allpcation decisions are made to provide risk adfusted returns that align with
the overall investment strategy for each plan. Generally, the investment return objective of cach plan is 1o achieve a total annualized rate of return that exceeds
inflation over the long term by an amount based on the target assct allocation mix of that plan. In certain countries, plan asscts are invested in funds that are
required to hold a majority of
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assets in bonds, with a smaller proportion in equities. Also, certain plan assets are entircly invested in contracts held with the plan insurer, which determines
the strategy. Defined benefit pension plans in certain countries are unfunded.

Risk Management

Plan investments are exposed to certain risks including market, interest rate and operating risk. In order to mitigate sipnificant concentrations of these
risks, the assets are invested in a diversified portfolio primanly consisting of fixed income instruments and equities. To minimize asset volatility relative to the
liabilities, plan assets allocated to debt securities appropriately match the duration of individual plan liabilitics. Equities are diversified between U.S. and non-
U.S. index funds and are intended te achieve long term capital appreciation. Plan asset allocation and investment managers” guidelines are reviewed on a
regular basis.

Plan Assets

The Company’s target allocation for fiscal 2014 and weighted-average plan assets allocations as of August 31, 2013 and 2012 by asset category, for
defined benefit pension plans were as follows:

2014 Farget
Allocation 2013 2012
Men-U.5, Non-U.8. MNon-1).5.

Asset Category LS. Plans Plans L.S. Plans Plans U.5. Plans Plans
Equity securities 20% 46-48% 23% 41% 55% 40%
Debt securities 80 40-42 76 43 44 44
Cash and short-term investments s 23 1 2 1 2
Insurance contracts — 5-10 - 8 — 1]
Other — 2-3 — 4 — 3
Total 100% nm 160% 100% 100% 100%

n/m = not meaningfiil

Fuair Value Measuremenis

Fair value is the price that would be received upen sale of an asset or paid upon transfer of a liability in an orderly transaction between market
participants at the measurement date and in the principal or most advantageous market for that asset or liability. The fair value should be calculated based on
assumptions that market participants would use in pricing the asset or liability, not on assumptions specific to the entity.

The three-level hierarchy of fair value measuremcents is bascd on whether the inputs te those measurements are observable or unobservable. Observable
inputs reflect market data obtained from independent sources, while unobservable inputs reflect the Company’s market assumplions. The fair-vaiue hierarchy
requires the use of observable market data when available and consists of the following levels:

+  Level 1—Quoted prices for identical instruments in active markets;
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«  Level 2—Quoted prices for similar instruments in active markets; quoted prices for identical or similar instraments in markets that are not
aclive; and model-derived valuations in which all significant inputs are obsetvable in active markels; and

+  Level 3—Valuations denved from valuation techniques in which one or more significant inputs are unobservable.

The fair values of defined benefit pension plan assets as of August 31, 2013 were as follows:

U.S. Plans
Level 1 Level Z Level3 Total

Eguity

U.S. equity securities $ — $ 216,231 $— 5 216231

Non-U.8. equity securities — 135,899 — 135,899
Fixed Income

U.8, gavernment, state and local debt seeurities — 649,255 — 649,255

Non-U.S. government debt securities — 16,482 — 16,482

U.5. corporate debt securities — 190,924 — 190,924

Non-U.S. corporate debt securities — 22944 — 22,944
Mutual fund debt securities 314,528 - 314,328
Cash and short-term investments 19,501 = 19,501

Total $314,528 $1,251,236 $_M $1,565,764
Non-U.S. Plans
Level § Level 2 Level 3 Tatal

Equity

U.S. equity securities S — $ 63,827 $ — ¥ 63,827

Non-U.S. equity securities — 279,257 — 279,257

Mutual fund equity securities —_— 46,773 — 46,773
Fixed Income

Non-U.S. government debt securities 12,147 253,375 — 265,522

Non-U.S. corporate debt securities — 60,692 — 60,692

Mutual fund debt securities — 65,934 — 65,954
Cash and short-term investments 16,528 7,369 — 23,927
Insurance contracts -— 71,103 e 71,103
Other o 36,239 i 36,239

Total 8 28,675 5 884,619 $ — § 913294

There were no transfers between Levels 1 and 2 during fiscal 2013,

Expected Contributions

Generally, annual contributions are made at such times and in amounts as required by law and may, from time to time, exceed minimum funding
requirements. The Company estimates it will pay
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approximatcly $66,644 in fiscal 2014 related to contributions to its 1.S. and non-U.S. defined benefit pension plans and benefit payments related to the
unfunded frozen plan for former pre-incorporation partners. The Company has not determined whether it will make additional voluntary contributions for its
defined benefit pension plans.

Estimated Future Benefit Payments

Benefit payments for defined benefit pension plans, which reflect expected future service, as appropriate, are expected to be paid as follows:

Non-U.5,
U.S, Plans Flans
2014 $ 37,588 ¥ 40,247
2015 40,070 36,183
2016 42 868 42 826
2017 46,038 47,967
2018 49,401 51,449
2019-2023 310,930 303,012

Defined Contribution Plans

In the United States and certain other countries, the Company maintaing and administers defined contribution plans for certain current, retired and
resigned employees. Detfined contribution plans in countries other than the United States and the United Kingdom are individvally immaterial. Total expenses

recorded for the United States and the United Kingdom defined contribution plans were 5248,242, $255,606 and $235,43% in fiscal 2013, 2012 and 2011,
respectively.

10. SHARE-BASED COMPENSATION

Share Incentive Plans

On February 6, 2013 the Company’s shareholders approved an amendment to the Accenture ple 2010 Share Incentive Plan (the “Amended 2010 STP"),
which the Board of Dhrectors of Accenture approved on December 6, 2012, The Amended 2010 STP is substantially the same as the Accenture ple 2010 Share
Incentive Plan (the <2010 SIP™), except that it was amended to authorize an additional 24,000,000 shares and expressly prohibit the repricing of aptions and
share appreciation rights. The 2010 SIP was originally approved by the Company’s shareholders on February 4, 2010. No new awards were granted under the
2001 Share Incentive Plan (the “2001 SIP™} on or after February 4, 2010, and any share capacity remaining under the 2001 SIF was cancelled and not
incorporated in the 2010 §IP. However, outstanding awards granted under the 2001 STP, before the approval of the 201() SIP, continuc to be satisfied from
sharcs authorized under the 2001 SIP.

The Amended 2010 SIP js administered by the Compensation Committee of the Board of Directors of Accenture and provides for the grant of
nonqualified share options, incentive stock options, restricted share units and other share-based awards. A maximum of 74,000,000 Accenture plc Class A
ordinary shares are currently authorized for awards under the Amended 2010 SIP. As of August 31, 2013, there were 37,517,583 shares available for future
grants under the Amended 2010 SIP. Accenture ple Class A
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ordinary shares covered by awards (hat terminate, lapse or are cancelied may again be used to satisfy awards under the Amended 2010 S1P. The Company
issues new Accenture ple Class A ordinary shares and shares from treasury for shares delivercd under the Amended 2010 SIP,

A summary of information with respect to share-based compensation is as follows:

Fiscal
2013 2012 2011
Total share-based compensation expense included in Net income $615,878 $ 538,086 $450,137
Income tax bengfit related to share-based compensation included in Net income 186,839 167,109 138,084

Restricted Share Units

Under the Amended 2010 STP, participants may be, and previously under the 2081 SIP participants were, granted restricted share units, each of which
represents an unfunded, unsecured right, which is nontransferable except in the event of death of the participant, to receive an Accenture ple Class A ordinary
share on the date specified in the participant’s award agreement. The fair value of the awards is determined on the grant date based on the Company’s stock
price. The restricted share units granted under these plans are subject to cliff or graded vesting, generally ranging from two to seven years. For awards with
graded vesting, compensation expense is recognized over the vesting term of each separately vesting portion, Compensation expense is recognized on a straight-
line basis for awards with cliff vesting. Restricted share unit activity during fiscal 2013 was as follows;

Number of Restricted Weighted Average
Share Unlts Grant-Date Fair_Value
Nonvested balance as of August 31, 2012 34,454,315 g 4407
Granted(1) 12,001,178 67.56
Vested(2) (13,417,667) 45.75
Forfeited {1,328,782) 47.65
Nonvested balance as of August 31, 2013 31,709,044 $ 52.32

{I) The weighted average grant-date fair valuc for restricted share units granted for fiscal 2013, 2012 and 2011 was $67.56, $53.98 and $47.87, respectively.
{2) The total grant-date fair value of restricted share units vested for fiscal 2013, 2002 and 201 1 was $61 3,920, $485,085 and $592.482, respectively.

As of August 31, 2013, there was 5623,117 of total restricted share unit compensation expense related to nonvested awards not yet recognized, which is
expected Lo be recognized over a weighted average period of 1.4 years. As of August 31, 2013, there were 1,520,776 restricted share units vested but not yet
delivered as Accenture plc Class A ordinary shares.

Stock Options

Stock options may be granted to members of Accenture Leadership and other cmployees under the Amended 2010 SIP and were previously granted under
the 2001 SIP. Options generally have an exercise price that js at least equal to the fair value of the Accenture plc Class A ordinary shares on the date the option
is granted. Options granted under the Amended 2010 SIP and previously under the 2001 SIP are
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subject to cliff or graded vesting, generally ranging from two to five years, and generally have a contraciual term of 10 years. For awurds with graded vesting,
compensation cxpense is recognized over the vesting period of each separately vesting portion. Compensation expensc is recognized on a straight-line basis for
awards with cliff vesting. The fair value of each options grant is estimated on the date of grant using the Black-Scholes-Merton option pricing model. Stock

option activity for fiscal 2013 was as follows:

Weighted Average
‘Weighted Remaining Aggregate
Number of Average Contractual Term Intrinsic
{lptions Exercise Price {In Years) Value
Options outstanding as of August 31, 2012 5,836,662 $ 2449 2.3 $216,291
Granted — —
Exercised (2,071,0)5) 23.43
Forfeited (51,248) 18.06
Options outstanding as ot August 31, 2013 3,714,409 $ 25.18 1.5 $175,110
Options exercisable as of August 31, 2013 3,660,375 $ 2504 1.4 § 173,051
Options exercisable as of August 31, 2012 5,715,100 2432 22 212,750
Options exercisable as of August 31, 2011 7,902,845 23.79 3.0 237,690
Other information pertaining to option activity is as follows:
Flseal
2013 2012 2011
Weighted average grant-date fair value of stock options granted $ — § — § 1373
Total fair value of stock options vested 771 726 3,757
Total intrinsic value of stock options exercised 100,487 83,470 450,956

Cash received from the exercise of stock options was $48,519 and the income tax benefit realized from the exercise of stock options was $20,244 for
fiseal 2013. As of August 31, 2013, there was $36 of total stock option compensation expense related to nonvested awards not yet recognized, which is

expected Lo be recognized over a weighted average period of | year.

Employee Share Purchase Plan
2010 ESPP

The 2010 Employee Share Purchase Plan (the “2010 ESPP”) 1s 2 nonqualified plan that provides eligible employees of the Company with an opportunity
to purchase Accenture ple Class A ordinary shares through payroll deductions. Under the 2010 ESPP, eligible employees may purchase Accenture ple Class A
ordinary shares through the Employee Share Purchase Plan {the “ESPP”) or the Voluntary Equity Investment Program (the “VEIP™). Under the ESPP, eligible
employees may elect to contribute 1% to 10% of their compensation during cach semi-annual offering period (up ta $7.5 per offering period} to purchase
Accenture plc Class A ordinary shares at a discount. Under the VEIP, cligible members of Accenture Leadership may clect to contribute up to 30% of their total
compensation towards the monthly purchase of Accenture ple Class A ordinary shares at fair market value. At the end of the VEIP program year, Accenture
Leadership participants, who did not withdraw from the program, will be granted restricted share units under the Amended 2010 SIP equal to 50% of the

number of shares purchased during that year.
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A maximurn of 45,000,000 Accenture plc Class A ordinary shares may be issued under the 2010 ESPP. As of August 31, 2013, the Company had
issued 23,429,599 Accenture plc Class A ordinary shares under the 2010 ESPP. The Company issued 6,916,088, 7,406,727 and 7,352,949 shares to
cmployees in fiscal 2013, 2012 and 2011, respectively, under the 201¢ ESPP.

11. SHAREHOLDERS’ EQUITY
Accenture ple
Ordinary Shares

The Company has 40,000 authorized ordinary shares, par value €1 per share. Each ordinary share of Accenture ple entitles its holder to receive
payments upon a liquidation of Accenture ple; however a holder of an ordinary share is not entitled (o vole on matters submitied to a vote of shareholders of
Accenture ple or to receive dividends.

Class A Ordinary Shares

An Accenture ple Class A ordinary share entitles its holder to one vate per share, and holders of those shares do not have cumulative voting rights, Each
Class A ordinary share entitles its holder to a pro rata part of any dividend at the times and in the amounts, if any, which Accenture ple’s Board of Directors
from time to time determines to declare, subject to any preferred dividend rights attaching to any preferred shares. Each Class A ordinary share is entitled on a
winding-up of Accenture ple to be paid a pro rata part of the value of the assets of Accenture plc remaining after payment of its liabilities, subject to any
preferred rights on liguidation attaching to any preferred shares.

Class X Ordinary Shares

An Accenture plc Class X ordinary share entitles its holder to one vote per share, and holders of those shares do not have cumulative voting tights. A
Class X ordinary sharc docs not entitle its holder to receive dividends, and holders of those shares are not entitled to be paid any amount upon a winding-up of
Accenture plc. Most of the Company’s partners who received Accenture SCA Class I common shares or Accenture Canada Holdings Inc. exchangeable shares
in connection with the Company’s transition to a corporate structure received a corresponding number of Accenture ple Class X ordinary shares. Accenture plc
may redeem, at its option, any Class X ordinary sharc for a redemption price equal to the par value of the Class X ordinary share. Accenture ple has
separately agreed with the original holders of Accenture SCA Class [ common shares and Accenture Canada Holdings Inc. exchangeable shares not to redeem
any Class X ordinary share of such holder if the redemption would reduce the number of Class X ordinary sharcs held by that holder to a number that is less
than the number of Accenture SCA Class I common shares ar Accenture Canada Holdings [n¢. exchangeable shares owned by that holder, as the case may be.
Agccenture plc will redeem Class X ordinary shares upon the redemption or exchange of Accenture SCA Class I common shares and Accenture Canada
Holdings Inc. exchangeable shares so that the aggregate number of Class X ordinary shares outstanding at any time does not exceed the aggregate number of
Accenture SCA Class [ common shares and Accenture Canada Holdings Inc. exchangeable shares outstanding, Class X ordinary shares are not transferable
without the consent of Accenture ple.
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Equity of Subsidiaries Redeemable or Exchangeable for Accenture ple Class A Ordinary Shares
Accenture SCA Class I Common Shares

Members of Accenture Leadership in certain countries, including the United States, reccived Accenture SCA Class 1 common shares in connection with
the Company’s transition to a corporate structure. Only the Company and its current and former senior executives and their permitted transferees hold
Accenture SCA Class T common shares. Each Accenture SCA Class [ common share entitles its holder to one vote on all matters submitted to a vote of
sharcholders of Accenture SCA and entitles its holders to dividends and liquidation payments.

Accenturc SCA is obligated, at the option of the holder, to redeem any cutstanding Accenture SCA Class [ common share at a redemption price per share
generally equal to its eurrent market value as determined in accordance with Accenture S8CA’s articles of association. Under Accenture SCA’s articles of
association, the market vatue of a Class | common share will be deemed to be cqual to (i) the average of the high and low sales prices of an Accenture plc
Class A ordinary share as reported on the New York Stock Exchange {or on such other designated market on which the Class A ordinary shares trade), net of
customary brokerage and similar transaction costs, or {ii) if Accentute plc sells its Class A ordinary shares on the date that the redemption price is determined
{other than in 4 transaction with any employee or an affiliale or pursuant to a preexisting obligation), the weighted average sales price of an Accenture ple
Class A ordinary share on the New York Stock Exchange (or on such other market on which the Class A ordinary shares primarily trade), net of customary
brokerage and similar transaction costs, Accenture SCA may, at its option, pay this redemption price with cash or by delivering Accenfure ple Class A
ordinary shares on a one-for-one basis, Each holder of Class I common shares is entitled to a pro rata part of any dividend and to the value of any remaining
assets of Accenture SCA after payment of its liahilities upon dissolution,

Accenture Canada Holdings Inc. Exchangeable Shares

Partners resident in Canada and New Zealand received Aceenture Canada Holdings Inc. exchangeable shares in connection with the Company s
transition to a corporate structure. Holders of Accenture Canada Holdings Inc. exchangeable shares may exchange their shares for Accenture ple Class A
ordinary shares at any time on a one-for-one basis. The Company may, at its option, satisfy this exchange with cash at a price per share generally equal to the
market price of an Accenture plc Class A ordinary share at the time of the cxchange. Each exchangeable sharc of Accenture Canada Holdings Ine. entitles its
holder 1o receive distributions equal fo any distributions to which an Accenture plc Class A ordinary share entitles its holder.

12. MATERIAL TRANSACTIONS AFFECTING SHAREHOLDERS® EQUITY

Share Purchases and Redemptions

The Board of Directors of Accenture ple has authorized funding for the Company’s publicly announced open-market share purchase program for
acquiring Accenture ple Class A ordinary shares and for purchases and redemptions of Accenture ple Class A ordinary shares, Accenture SCA Class |
cotumon sharcs and Accenture Canada Holdings Inc, exchangeable shares held by the Company’s current and

A-71



Table of Contents

ACCENTURE PLC
NOTES TO CONSOLIDATED FINANCIAL STATEMENTS (continued)
(In thousands of U.S, dollars, except share and per share amounts or as otherwise disclosed)
former members of Accenture Leadership and their permitted transferces. As of Aupust 31, 2013, the Company’s aggregate available authorization was
$1,964,096 for its publicly announced open-market share purchase and these other share purchase programs.

The Company’s share purchase activity during fiscal 2013 was as follows:

Accenture SCA Clays 1

Accenture ple Class A Common Shares and Accenture Canada
Ordipary Sharey Huldings lac. Exchapgeable Shares
Sharcs Amount Shares Amount
Open-market share purchases(1} 26,547,155 $1.896,622 — $ —
Other share purchase programs — — 3,062,148 218,123
Other purchases(2) 4,750,122 329,607 — —
Total 31,297.277 $ 2,326,229 3,062,148 8 218,123

(1) The Company conducts a publicly announced, open-market share purchase program for Accenture ple Class A ordinary shares. These shares are held as treasury shares by Accenture ple and may be wtilized to
provide for seleet employee benefils. such as equity awards to the Company's emplovees.

(2) During tiscal 2013, os authorized under the Company 's various employee cquity share plans, the Company acquired Aceenture ple Class A ardinary shares primarily via share withholding for payroll tax
obligativns duc from employees and former emplayecs in connectian with the delivery of Accenture ple Class A erdinary shares under those plans. These purchases of shares in connectinn with employee share plans do
not affect the Company s aggregate available authorization for the Campany s publicly announced open-market share purchase and the ather share purchase programs.

Other Share Redemptions

During fiscal 2013, the Company issued 11,019,187 Accenture ple Class A ordinary shares upon redemptions of an equivalent number of Accenture
SCA Class I common shares pursuant to its registration staternent on Form 8-3 {the “registration statement™). The registration statement allows the Company,
at its option, to issue frecly tradable Accenture ple Class A ordinary shares in licu of cash upon redemptions of Accenture SCA Class | common shares held
by current and former members of Accenture Leadership and their permitted transferees.

Dividends
The Company’s dividend activity during fiscal 2013 was as follows:

Accenture SCA Class |
Common Shares and

Accenture pic Class A Accenture Canada Huldings Inc.
Dividend Per — Ovdinary Shares —Exchangeable Shares Total Cash
Dividend Pzyment Date Share Record Date Cash Qutlay Record Date Cash Outlay Outlav
November 15, 2012 § 081 October 12,2012 $ 516,170  October9,2012 $ 43965 F 560,135
May 13, 2013 0.81 April 12, 2013 526,747 April 9, 2013 34,856 561,603
Total Dividends $ 1,042,917 5 78,821 $ 1,121,738

The payment of the cash dividends alsa resulted in the issuance of additional restricted share units to holders of restricted share nnits, Diluted weighted
average Accenture ple Class A ordinary share amounts have been restated for all periods presented 1o reflect this issuance.
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Subsequent Events

On September 23, 2013, the Board of Directors of Accenture plc declared a semi-annual cash dividend of $0.93 per share on its Class A ordinary
shares for shareholders of record at the close of business on Qctober 11, 2013, Accenture ple will cause Accenture SCA to declare a semi-annual cash dividend
of $0.93 per share on its Class T common shares for shareholders of record at the close of business on October 8, 2013, Both dividends are payable on
November 15, 2013. The payment of the cash dividends will result in the issvance of an immaterial number of additional restricted share units 1o holders of
restricted share units.

On Scptember 25, 2013, the Board of Directors of Accenture ple approved $5,000,000 in additional share repurchase authority bringing the Company’s
total outstanding authority to $6,964,096.

13. LEASE COMMITMENTS

The Company has operating leases, principally for office space, with various renewal options. Substantially all operating leases are non-cancelable or
cancelable only by the payment of penaltics. Rental expense in agecements with rent helidays and scheduled rent increases is recorded on a straight-line basis
over the lease term. Rental expense, including operating costs and taxes and sublease income from third parties, durtng fiscal 2013, 2012 and 2011 was as
follows:

Fiscal
M3 2012 2011
Rental expense $529,342 $541,182 $493,734
Sublease income from third parties (31,663) (33,171} (32,503)
Future minimum rental commitments under non-cancelable operating leases as of August 31, 2013, were as follows:
Operating Operating
Lease Sublease
Payments Income
2014 $ 454,655 $ (28,280}
2015 364,701 (23,821}
2016 283,849 (19,794)
2017 219043 (15,680)
2018 163,549 (13,500)
Thereafter 674,603 {20,351

$2,160,400 $(121,426)

14, COMMITMENTS AND CONTINGENCIES
Commitments

The Company has the right to purchase or may also be required to purchase substantially all of the remaining outstanding shares of its Avanade Inc.
subsidiary (“Avanade™) not owned by the Company at fair value if certain events occur, Certain holders of Avanade common stock and options to purchase
the stock have put rights that, under certain circumstances and conditions, would require Avanade to redeem
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shares of its stock at fair value, As of August 31, 2013 and 2012, the Company has reflected the fair value of $94,310 and $93,957, respectively, related to
Avanade’s redeemmable common stock and the intrinsic value of the options on redeemable commean stock in Other accrued liabilities on the Conselidated

Balance Sheets.

Indemnifications and Guarantees

In the normal course of business and in conjunction with certain client engagements, the Company has entered into contractual arrangements through
which it may be obligated to indemnify clients with respect to certain matlers. These arrangements with clients can include provisions whereby the Company
has joint and several liability in relation to the performance of certain contractual obligations along with third parties also providing services and products for a
specific project. In addition, the Company’s consulting arrangements may include wartanty provisions that the Company’s solutions will substantially
operate in accordance with the applicable system requirements. Indemnification provisions arc also included in arrangements under which the Company agrees
1o hold the indemnified party harmless with respect to third-party claims related to such matters as title to assets sold or licensed or certain intellectual property
nights.

Typically, the Company has contractual recourse against third parties for certain payments made by the Company in connection with arrangements
wherce third-party nonperformance has given rise to the client’s claim. Payments by the Company under any of the arrangements described above are generally
canditioncd on the client making a claim, which may be disputed by the Company typically under dispute resolution procedures specitied in the particular
arrangement. The limitations of liability wnder these arrangements may be expressly limited or may not be expressly specified in terms of time and/or amount,

As of August 31, 2013 and 2012, thc Company s aggregate potential tiability to its clients for expressly limited guarantees involving the performance of
third parties was approximatcly $748,000 and $596,000, respectively, of which all but approximately $15,000 and $21,000, respectively, may be recovered
from the other third parties if the Company is abligated to make payments to the indemnified parties that are the conseguence of a performance default by the
ather third parties. For arrangements with unspecificd limitations, the Company cannot reasonably estimate the aggregate maximum potential liability, as it is
inherently difficult to predict the maximum potential amount of such payments, duc to the conditional nature and unique facts of each particular arrangement.

To date, the Company has not been required to make any significant payment under any of the arrangements described above. The Company has
assessed the current status of performance/payment risk related to arrangements with limited guarantees, warranty obligations, unspecified limitations and/or
indemnification provisions and believes that any potential payments would be immaterial to the Consolidated Financial Statements, as a whole.

Legal Contingencies

As of August 31, 2013, the Company or its present personnel had been named as a defendant in various litigation matters. The Company and/or its
personncl also from time to time are involved in investigations by various regulatory or legal authorities concerning matters arising in the course of its business
around the world. Bascd on the present status of these matters, management believes the range of reasonably possible losses in addition to amounts accrued,
net of insurance rccoveries, will not have a material effect on the Company’s results of operations or financial condition.
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15, SEGMENT REFORTING

Operating segments are components of an enterprise where separate financial information is available that is evalvated regularly by the chief operating
decision maker, or decision-making group, in deciding how to allocate resources and in assessing performance.

The Company’s chief operating decision maker is its Chief Executive Officer. The Company’s operating segments are managed separately because each
operating segment represents a strategic business unit providing management consulting, technology and outsourcing services to clients in different industries.

The Company’s reportable operating segments are the five operating groups, which are Cemmunications, Media & Technology, Financial Services,
Health & Public Service, Products and Resources. Information regarding the Company’s reportable operating segments is as follows:

Communications,

Medla & Financial Health & Publle
Fiscal Technology Services Service Products Resources Orther Total
2013
Net revenues $£5,686,370 §6,165,663 § 4739483 $6,806,615 §5143073 § 21,606 $28,562,810
Depreciation{1} 65,857 64,844 62,048 §1,888 50,360 — 324,997
Operating income 785,543 1,002,785 594,417 985,375 970,560 — 4,338,680
Assets as of August 31(2) 712,074 176,601 552,888 667,415 617,743 (54,965) 2,671,756
2012
Net revenues $5,006,724 $5,842,776  $4,255.631 $6,562,974  $5,275001 % 19,224 § 27,862,330
Depreciation(1} 64,202 63,251 61,994 72,532 56,013 — 317,992
Operating income 845,411 809,633 376,125 863,860 976,519 — 3,871,548
Assets as of August 31(2) 582,652 215,741 477,536 533,322 484095 (91,557) 2,201,989
2011
Net revenues $ 5434024 % 5380674 §3.861,146 8 5931333 §$4.882248 § 17,611 $25,507,036
Depreciation{1) 63,524 56,256 56,207 68,136 53,426 — 207,549
Operaling Income 727,761 898,287 318,430 679,716 846,263 — 3,470,457
Assets as of August 31(2) 556,190 189,611 576,505 §79,616 642,250 (86,104} 2,458,068
(N Amaounts include depreciation on property and equipment controlled by each operating segment, as well a5 an allocation for depreciation on property and equipment they do noi directly centrol.
o4} The Company does not allocate total assets by operating segment. Operating segment assets directly attributed Lo an operating sepment and provided to the chicl’ operating decision maker include Receivables from

clients, current and non-current Unbilled services, Deferred contract costs and current and non-current Deferred revenues.

The accounting policies of the operating segments are the same as those described in Note 1 (Summary of Significant Accounting Policies) to these
Consolidated Financial Statements.
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Revenues are attributed to geographic reglons and countries based on where client services are supervised. lnformation regarding geographic regions and

countries is as follows:

Fistul Americas EMEA(L) Asia Pacific Total

2013

Net revenues $13,518,623 % 11,047,417 $3.996,770  $ 28,562,810

Reimbursements 972,217 576,178 283,080 1,831,475
Revenues 14,490,840 11,623,595 4,279,850 30,394,285

Property and equipment, net as of August 31 317,759 199,593 262,323 779,675

2012

Net revenues $12,522.673 511,296,207 S 4043450 % 27,862,330

Reimbursements 897,483 697,622 320,550 1,915,655
Reverues 13,420,156 11,993,829 4,364,000 29,777,985

Property and equipment, net as of August 31 256,697 206,356 316,441 779,494

2011

Net revenues $11,270,668 $ 10,853,684 $ 3,382,684 $ 25,507,036

Reimbursements 851,081 699,631 293,166 1,845,878
Revenues 12,121,749 11,553,315 3,677,850 27,352,914

Property and equipment, net as of August 31 235,900 230,805 318,526 785,231

ay EMEA inclades Eucope, Middle East and Affiva.

The Company conducts business in the following countries that individually comprised 10% or more of consolidated Net revenues:

Fiscal
2013 2012 2011
United States ’ 39% 36% 35%
United Kingdom 9 9 10

The Company conducts business in the following countries that hold 10% or more of its total consolidated Property and equipment, net:

Aupust 31,
zin3 202 2011
United States 31% 26% 23%
India 17 21 23
Philippines 9 10 b
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Met revenues by type of work were as follows:

2013 ;1;:.2' 2011
Consulting $ 15,383,485 515,562,321 $14,924,187
Outsourcing 13,179,325 12,300,009 10,582 849
Net revenues 28,562,810 27,862,330 25,507,036
Reimbursements 1,831,475 1,915,655 1,845,878
Revenues $ 30,394,285 $29.777,985 $27,352,914
16. EMPLOYEES
The average number of persons employed by the Company during fiscal 2013 and 2012 was as follows:
Fiscal
2013 2012
Billable 247,506 230,993
Enterprise 16,011 15,539
Total 263,517 246,532
Employee costs for fiscal 2013 and 2012 were as follows:
Fiseal
2013 2012
Wages and salaries $14,229,719 $13,913,551
Social welfare costs 1,655,126 1,625,210
Share based compensation expense 615,878 538,086
Pension and post-retirement expense 636,055 641,973
Other, principally emplovee benefits 1,078,981 1,004,366
Total employee costs $18,215,759 $17,723,186

17. DIRECTORS’ REMUNERATION

Directors’ remuneration for fiscal 2013 and 2012 is set forth in the table below. Mr. Nanterme, the Company s chairman and chief executive officer, and
Mr. Green, the Company’s former executive chairman, are not compensated for their services as a director, Accordingly, the amounts below include
compensation for Mr. Manterme’s service as chairman and chief executive officer and Mr. Green’s service as former executive chairman (referred 10 as
“Managerial Services™) as well as compensation for all non-employee directors in their capacities as such (referred 10 as “Director Services™).

Fiscal

L] kT 202
Managerial services(1) 318,722 $£23.802
Dircctor services(2) 2,920 3,166
m This calculatior: was made in accordance with the requirements ol the Irish Companics Acts and ingludes the fallowing during fiscal 2013 and 2012, respectively: base compensation gamed ol §1.652 and

£2,393; non-equily incentive plan cash payments of $3,134 and $6,409; sharc bascd compensation expense of $13,830 and §14,987 calculated in accordance with US GAAP: and vther of 8106 and $13.

2) “This caleulation was made in accordance with the requirements of the Irish Cumpanies Acts,
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18. AUDITORS® REMUNERATION

(1
)

Fees paid to KPMG, the Company’s statutory auditor, during fiscal 2013 and 2012 were as follows:

Flseal
2013 012

Audit fees

Audit fees paid to KPMG and its affiliates(1) % 14,424 $13,513

Audit of the parent company financial statements 75 75
Taotal audit fees 14,499 13,588
Audit-related fees 2324 739
Tax fees(2) 1,427 238
All other fees 660 282
Total $18,910 S 14,847

Includes audit fees paid to KPMG Lreland [or the statutory audil of Accenture ple and subsidiaries of $852 and $840 for liscat 2013 and 2012, respectively.

Ingludes tax fees pmd 10 KPMG Ireland for statatory tex advisary services for Aceenture ple and subsidiaries of $17¢ and 8155 for fiscal 2013 and 2012. respectively.
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19. SUBSIDIARIES

As of August 31, 2013, the Company’s subsidiaries were as follows:

Name
Sisternes Consulting S.L.

Accenture SRL

Accenturc Service Center SRL

Accenture Australia Pty Ltd

Accenture Australia Holdings Pty Ltd
Avanade Australia Pty Lid

CTRE Pty Ltd

Change Track Research Pty Ltd
Accenture GmbH

Accenture Technology Solutions Gmbl{
Accenture BPM SCRL

Accenture S.AVNV.

Accenture Technology Solutions NV/SA
Accenture Technology Ventures S.P.R.L.
Avanade Belgium SPRL

Blug Insurance Litd

Accenture Technology, Consulting and Qutsourcing 5.A.

Accenture (Botswana) (PTY) Ltd

Accenture do Brasil Ltda

Accenture Servicos de Suporte de Negocios Litda
Accenture Servicos Administrativos Ltda

BPO Servicos Administrativos Ltda

Avanade do Brasil Lida

Fjordnet Brasil Desenho Digital Ltda

Accenture Canada Holdings Inc.

Accenture [nc

Accenture Technology Solutions—Canada, Inc.

(also known as Solutions technologiques Accenture—Canada, Inc.)
Accenture Business Services of British Columbia Limited Partnership

Accenture Business Services for Utilitics [ne
Accenture Nova Scotia Unlimited Liability Co.
Avanade Canada Inc.

Acquily Group Limited

2020 GlobalGrowth Equities Limited
Accenture Chile Asesorias y Servicios Lida
Nea Metrics Chile, 5.A.

Accenture (China) Co Ltd

Accenture Technology Solutions (Dalian} Co Ltd
Qi Jie (Beijing) Info Tech Co Ltd

Accenture (Beijing) Mobile Technology Co Ltd
Avanade Guangzhou

Avanade GZ Computer Technology Development Co. Ltd. (SH)
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Country of Orpanization
Andarra

Argentina
Argentina
Australia
Australia
Australia
Australia
Australia
Austria
Austria
Belgium
Belgium
Belgium
Belgium
Belgium
Bermuda
Balivia
Botswana
Brazil
Brazil
Brazil
Brazil
Brazil
Brazil
Canada
Canada

Canada

Canada

Canada

Canada

Canada
Cayman Islands
Cayman Islands
Chile

Chile

China

China

China

China

China

China
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Name

Accenture Ltda

Accenture S.R.L.

Digital and Interactive Training Company DLLT.C. S.R.L.

Accenture Services s.1.0

Accenture Technolegy Solutions s.r.o.

Accenture A/S

Avanade Denmark ApS

ENMAX Technology-Ecuador 5.A.

Accenture Egypt LLC

Accenture Oy

Accenture Technotogy Solutions Oy

Accenture Services Oy

Avanade Finland Oy

Fjord Oy

Accenture SAS

Accenture Technology Solutions SAS

InVita SAS

Avanade SAS

Accenture Investment Processing Services SAS

Accenture Holdings France SAS

Accenture Insurance Services SAS

Accenture Post-Trade Processing SAS

Digiplug SAS

Fjord France SARL

Accenture GmbH

Accenture Management GmbH

Accenture Holding GmbH & Co. KG

Accenture Dienstleistungen GmbH

Accenture Services GmbH

Accernture Technology Solutions GmbH

Accenture Services firr Kreditinstitute GmbH

Avanade Deutschland GmbH

Accenture CAS GmbH

Fjord GmbH

Accenture (Ghana Limited

Accenture Finance (Gibraltar) [T Ltd

Accenture Minority 111 Ltd

Accenture 5.A,

Accenture BPM Operations Support Services S.A.

Accenture Co Etd

Accenture Technology Solutions (HK) Co. Ltd.

Avanade Hong Kong Ltd

Accenture Tanacsado Korlatolt Felelossegu Tarsasag KFT
{also known as Accenture KFT)

Accenture Services Private Ltd

Zenta Private Limited
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Country of Organization
Colombia

Costa Rica
Costa Rica
Czech Republic
Czech Republic
Denmark
Denmark
Ecuador

Egypt

Finland
Finland
Finland
Finland
Finland

France

France

France

France

France

France

France

France

France

France
Germany
(Germany
Germany
Germany
Germany
Germany
Germany
Germany
Germany
Germany
Ghana
Gibraltar
Gibraltar
Gresce

CUreece

Hong Kong SAR
Hong Kong SAR
Hong Kong SAR

Hungary
India
India



