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Ohio Power Siting Board T,
180 East Broad Street, 11t Floor R
Columbus, OH 43215 R -
o

Re: Support for Case No. 16-253-GA-BTX
{ am writing to express my support for Duke Energy Ohio’s proposed Central Corridor Pipeline.

My company [briefly describe business operations and why a reliable supply of gas is important to
your business.]

It is my understanding that Duke Energy Ohio is proposing this pipeline in order to improve the
reliability of natural gas delivery throughout the region, as they would then be able to deliver gas into
Hamilton County with an improved balance of supply sources. This is extremely important to us
because, without a consistent and reliable source of natural gas, [explain the consequences to your
business].

I understand that another goal of the pipeline is to allow Duke Energy Ohio to replace old
infrastructure and modernize the overali distribution system, including the future retirement of
propane peaking stations. Safety is of vital importance, especially when we are talking about natural
gas. We are strongly in favor of moving from decades-old pipes and peaking facilities to new pipes —
ones that are built with modern technology and that can be inspected periodically from the inside, by
remotely operated devices. We understand that the new pipeline will be far safer than the old
facilities currently serving our community.

Thank you for your consideration of this important matter. We recommend you approve the project
being proposed by Duke Energy Ohio.

Sincerely,
ohn R. Estep Thisz is to certify that the images appsaring are an
Mayor accurate anrd complata raproductiom of a cesze £ille

dogsunent deliwveved in the ragular course of businsas.
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June 20, 2017

Ohio Power Siting Board

180 E Broad Street

Columbus, Chio 43215

Reference Case No. 16-0253-GA-BTX

Dear Board Members:

| attended and testified at the public hearing on June 15, 2017 in Cincinnati related to Duke’s proposed
Central Corridor Pipeline project. To say that | was shocked that not one member of the Ohio Public Siting
Board (OPSB) bothered to attend, would be an understatement. The OPSB is fully aware of the amount of
public concern about this proposed project {record number of comments) yet no one could find the time
to attend. | have to assume that this reflects that the OPSB is not interested in these concerns because
there cannot be any other logical explanation. | realize that there are many such hearings throughout the
year and across the state so attendance by Board members is not always possible. However, in this case,
some Board member attendance would seem to be appropriate.

During my business career, | was taught that when decisions are going to have a major effect on people
and property then you must go talk to people and see the property in order to make the best decisions.
Good decisions cannot be made whilst sitting in an office in Columbus. | guess that this valuable life lesson
is not taught to politicians. The morning of the hearing would have been a great opportunity to walk
portions of the proposed routes and in the afterncon listen te concerns.

From the beginning of the work on this proposal, | have said that the most important thing in this case is
to determine whether this project is needed {the right decision}. The Board has clearly demonstrated by
its indifference that it is not interested in getting to the right decision. The staff of the OPSB has also
demonstrated that it is not interested in the right decision based on their limited {if any) challenge to
Duke's assertions with respect to the need for the project. The OPSB and its staff seem to have delegated
that werk fully to Duke.

As a businessman and person, | have always believed that the best decisions are made when you consider
both business and social/human issues. Sadly, it appears that the members of the OPSB believe that
business interests cutweigh everything else.

Sincerely,

T Aoan C.

Thomas C. Muething
Mayor, Amberley Village
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Case Number 16-253-GA-BTX

Comments by the Teamsters National Pipeline Training Fund
before the Ohio Power Siting Board on the Duke Energy Ohio
Pipeline Extension herein referred to as the “Project”.

The Teamsters National Pipeline Training Fund representing
over 85 contributing Union Pipeline Contractors affiliated with
the Pipeline Contractors Association and the International
Brotherhood of Teamsters with over 1.25 million members
affirms our support for the “Project”.

The “Project” will provide Teamster members who belong to
Local Union 100 domiciled in Cincinnati, Ohio and whose
members will be performing the pipeline construction work
along the “Project’s” route with high wages and health
insurance and pension benefits, if done with union contractors.

Also, the Teamsters National Pipeline Training Fund is
committed to building this project with well-trained and
qualified Teamster workers who reside in Ohio and who again
belong to Teamsters Local Union 100 who has work
jurisdiction over this project.

If necessary, we will supplement this workforce with Teamster
members from other local unions within the state.

Therefore, these workers have a vested interest in building this
project in an environmentally safe manner since their own
families could be affected by this project.

By utilizing union contractors to build the “Project” it
guarantees that at least 50% of the workers will be local hires.



The collective bargaining agreement between the Teamsters
and Pipeline Contractors Association states:

“The words “regular employee” shall mean those who are
regularly and customarily employed by the Individual
Employer and because of their special knowledge and
experience in pipeline construction work, are considered key
men. Itis anticipated that the number of regular employees
shall not be more than a majority of the total number required
but there shall be no limitation on the classification of such
regular employees, with the understanding that these
classifications will be distributed as evenly as possible.” (See
Exhibit A)

Furthermore, we held a “Job Fair” in Valley View, Ohio in late
April looking for qualified Ohio workers for pipeline work and
had over 700 people show up.

Many of these native Ohioans have already been put to work
on the Rover Pipeline Project, which is being built union
pipeline construction contractors.

Therefore, when a pipeline such as this “Project” is built using
local union labor, the majority of pipeline construction
workers will be from the local community.

You do not get this guarantee with a nonunion pipeline
contractor.

These workers have an incentive building the “Project”
environmentally safe because again they live here too.

We have pipeline contractors who specialize in Horizontal
Directional Drilling (HDD) type of work.



HDD is used for the installation of pipelines beneath rivers,
highways, and other environmentally sensitive areas requiring
technology and equipment that can install pipelines without
any disturbance to natural habitats.

Some of our specialized signatory contractors and a more
detailed explanation of the work they perform in areas of great
environmental concern are included in this submission. (See
Exhibit B)

Prior to the construction of the “Project” we will provide
Classroom training programs based on the U.S. Department of
Transportation’s Regulations on “Compliance, Safety and
Accountability” (CSA) and also Defensive Driving.

The Teamsters CSA/Defensive Driving Instructor has been
cited as a Trend Setter by the “National Safety Council” an
Award he has received from them in the past. He will teach this
Course to our Teamsters who will work on the “Project” prior
to the work starting. (See Exhibit C)

Other than the classroom training noted directly above we
have recently provided additional skills training on the
equipment to be used on the “Project”. (See Exhibit D)

Under pages 6 and 7 in the collective bargaining agreement
workers must have certain qualifications prior to working on
the project. (See Exhibit E)

Under pages 17 and 18 of the Pipeline Agreement is the
language on “Drug and Alcohol Testing” to ensure a drug free
work environment and “Training/DOT Rules” to maintain high
quality work standards and qualifications. (See Exhibit F)



For your ready-reference we have provided brochures
detailing information about our Training Program and us and
our support for our Veterans who will be working on the
“Project” through the Teamsters Military Assistance Program.

We believe with the “Project” being constructed with our
trained and highly skilled union workers and specialized union
contractors the “Project” will be built in a safe and
environmentally friendly manner and in compliance with all
Ohio environmental regulations.

The union contractors who will be charged with building the
“Project” are specialized and are highly experienced in
performing pipeline construction work especially in sensitive
environmental areas such as where wetlands, rivers and
streams exist.

In closing, we support the building of the “Project” based upon
this written submission and its supporting exhibits.
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additional pre-job conference will be required if hours of work or work conditions are changed.

No representative of any individual Employer and no representative of the Union or any
of its local unions shall demand at the pre-job conference or at any other time during the
continuance of the job any term or condition not covered by this Agreement. A copy of the
report made of each pre-job conference shall be furnished to the Pipe Line Contractors
Association and to the Intemational Brotherthoud of Teamsters, and no agreement made at any
pre-job conference which adds fo or modifies in any way the terms and conditions of this
Agreement shall be binding on any individual Employer or the Union, or any of its local unions,
unless approved and ratified by the PLCA and the International Brothethood of Teamsters.

In the event that the Union and the Employer are unable to mutually agree upon layoff
procedure at the pre-job conference, the matier will be referred to the Director, Construction
Division, International Brotherhood of Teamsters, and the Managing Director, PLCA, for
decision along previcusly established guidelines.

() I any individual Employer pays any wages it excess of the wages negotiated in this
Agreement in the form of extra money, extra hours, exira travel or stand-by-time, or in the form
of a bonus by any subterfuge, and i the PLCA and the International Brotherhood of Teamsters
shall jointly determine that such benus is for the purpose of pirating men from other individual
Employess, or results in conditions injurieus to the pipeline industry, then such individual
Empiloyer shall be required to pay the same exira compensation to all employees classified as
Group 1 or Group 2 in this Agreement, and a proportionsie additional compensation to all
employees classified as Group 3 in this Agreement, and such requirement shali continue until that
particular job is completed. It is understood and agreed, however, that any profii-sharing,
retirement, or pension pian which an individual Employer may have in effect which has not been
set up for that particular job shall not be considered a bonus.

&) Upon request of the local union having jurisdiction of the job, and upon

presentation of proper authorization forms executed by the individual employees, the individual
- Employer agrees to deduct fiom the wages of such individual employees Union initiation fees
and dues and shall pay over to such local unions the amount so deducted.

(@) The Union agrees to send a copy of this Agreement to each and every one of s
locals having jurisdiction over any area in which Employer becomes obligated to construct a pipe
line, and agrees that the terms of this Agreement shall be recognized by such local, so that
industrial peace will not be disturbed and so that the Employees may perform Employer's work
efficiently and contitnuously. The Employer agrees as well to fumish ifs supervisory personnel
copies of this Agreement so that they may be familiar with the terms.

(H) Employer shall have the right to hire the first driver, the second employee hired
shall be the steward. Employer shall have the right to eraploy, direct and bring into the job men
who are regular employees in Employer’s work and shall have the right to keep such men in his
employ on all work throughout the territory cevered by this Agreement.

The words "regular employee” shall mean those who are reguiarly and customarily
emplo y the individual Employer and because of their special knowledge and experience in



pipeline constmiction work, are considered key men. It is anticipated that the number of regular
employeces shall not be more than a majority of the total number required but there shall be no

Iimitation on the classification of such regular employees, with the understanding that these
classifications will be distributed as evenly as possible. B

(H K is understood and agreed that the above limiftations shall not apply to the
pipeline stringing operations,

(K) The hiring of men in addition to the Employer's regular employees, either at the start
of the job or later, shall be conducted in the following manner:

i In the event a valid non-discriminatory exclusive referral procedure has been
established by collective bargaining between 2 local of the Union and an association of highway
and heavy contractors in the area in which the job is to be done, Union shall notify the
Assaciation from time to time as fo the existence of such exclusive referral procedures and
Employer agrees to utilize such referral procedures upon the following conditions:

a.  Nothing in this Agreement shall affect the Employer’s inherent right to determine
the competence and qualifications of applicants for employment or of his employees and
his right to reject or discharge accordingty.

b. The selection of applicants for referral to jobs shall be based on a non-
discriminatory basis and shall not be based on or in any way affected by union
membership, by -laws, regulations, constitutional provisions, or any other aspect or
obligation of union membership, policy or requirement,

c. Workmen referred under Article II to the confractor's job who are not able to
perform the job to which they are referred because of their own lack of qualifications, or

for some other reason which is the workman's own responsibilify, shail act be paid show-
up time.

d.  Qualified applicants required by Employer at the start of the job must be referred
by a local referral office within 48 bours of the receipt of Employer's request; those
required by Employer after a job has started must be referred by 2 local referral office
within 24 hours of the receipt of Employer's request. If the local referral office fails to
comply with this condition, Employer may secure qualified applicants from any other
source. Qualified applicants under this section must have the following:

(iy Proper federal and state licenses;
{ii} Proper OQ credentials where necessary;

(iti} Pipeline or general construction work experience relevant to pipeline work
or completion of a certified pipeline training course operated or approved
by the Teamsters Pipeline Training Fund. The Teamsters and PLCA also
agree they will jointly review the training program on a 6-month basis.

(iv) Compliance with company Employee and safety policy standards. These
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CALL US TODAY: 1520-423-2131

WHAT WE DO COMPANY SAFETY NEWS & EVENTS RESOURCES CONTACT
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HORIZONTAL DIRECTIONAL DRILLING
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Directional Drilling has seemed tc be the most preferred method for pipeline construction as of late. The reason

being that Directionai Drilling can be insialled without any disturbance fo natural habitats.

Directional Drifling has the ieast environmental impact of any method of construction. By Directionat Drifiing vou
are able to be a great deal of depth below the obstacle, providing minimal maintenance cost and up keeping

maximum protection. In some cases, Directional Drilling can cost a lot less then most other construction

methods and procedures.
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The pilot hole is the beginning of the Directional Drill crossing. The Pilot hole is achieved aither by excavation
by jetting or by a down hole motor. Depending on the condition of the soil the piiot is drilled along a pre-

detarmined alignment in which the path is selected by traditional methods.

The typical pilot hole on most large rigs is 8 7/8 but can vary depending on the soil conditions and rig size.
Drifting fluid is pumped through the drill pips to the drill head af which time it is jetted through or pumped
through a drill motor. The end of the Drill Pipe is to core the pilot hole. The drili fluid iubricates the drill stem and

carries out the cutiing fo the surface.

ittes/ fovew.southeastdrilling.comfdriiting / Page 1 of 6
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The drill fluid is then recycled and re-injected into the drill stem. The pilot process can iake several days,

depending on the condition of the seil and may require changing of the drill siem or drill head.
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Once the pilot hole has been completed the 2nd siep takes place with a reamer, or hole opener. The hole
openers come in different shapes and sizes and vary depending on the soil conditicns and density of the soil;

typically a fly cuiter is used in good ground conditions.

The reaming pass is done in several steps depending on the size of the hole, (example: 42" finish hole would
he 3 ta 5 different ream passes 14", 207, 34", 42"). The reamer is attached to the drill string and is rofated and
pushed or pulled while rofating and drill fluid is pumped fo the reamer through the drill pipe. The excavated soil

is suspended in the drill fluid and then brought to the surface and recycled.

When the reamer is attached o the Drill string there will always be a drill pipe on both sides of the reamer

ailowing for the drill string to be in the hole at all times. The reaming process can take a significant amount of

fime depending on the condition of the soil.

reep: f fverew.southeastdriliing.com/drilling Page 2 oF &
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After the desired hole has been achieved and the reamer has passed through it completely, 2 mud pass or
packer reamer will be done to assure that the hole is clean of all excavated material and that the drill fiuid has
filled the hole completely, to allow for a smooth ubricated pull back of the pipe, gvoiding friction of the pult

section.
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The final step now is when the pips is pulled into the reamed hole. A weld cap is installed on the pipe where g

swivel is placed attaching the drill string, thus not allowing any rotation of the pipeline. Depending on the siza of

the pipe an artificial buoyancy measure might be faken. This is to keep the pipeline as close to neuira!

htip:/ fwww.southeastdrilling.com fdrithing/ Page 2 of §



buoyaney. If no measures are taken several problems may oceur (example: coating damage from pipe floating

in drill fluid and causing excess friction causing mare pull). Most typically buoyancy conirol is done with
pumping water into the pipsiine through P\V.C. pipe and checking the gallons pumped.

At completion of directional drill, demobilization and clean-up takas place.

We will be happy to provide you a drilling quote / proposal on any HDD project. Feel free to contact our sales

team at any time at 520-423-2131 {0 request a quote. Here is the following information needed to properly

provide a quote:

e Name of Crossing

e length

o Size

e Location

s How Many Crossings

¢ Start Daie

e Bid Due Date

¢ Are You the Ownet/Engineer/General Gonfractor?
e Do You Have Any Plans or Specs?

» Do You Have Core Samples?
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Contact Us Today: | {5203} 4.

Sautheast consisis of a key group of highly trained and exparisnced personmel, Qur executive manzgement eam inciudas Siaves
Jgrich. Todd Sarton, Charey Patierson. Jokn Heiele. Josh Ugrich and Kyle Pallinen.

Whan it comes to vour busingss, vou want the best, and when it comes to choosing {he best. vou need Southeast Direclional Drilling.
However. what is i that makes Soutiteast ine ideal choice for your company? Experience and queiity. These fundamental building
olocks for success are only some of what has made up Southeast Direclional Drilling since ils inception in 2002. As far as our
axperience goes, Southeast has a combined field experience of over one hundred years in pipetining and directicnat driling combined
itk over several hundred quality miies of HDEY's. of which 35 mies were 427 HDD crossings. These years of experience include
sevargl hundred completed bores including one that was a record tength of 6,386 {est, and another project which was he despest
diractionat il fiver crossing in North America at & depth of 800 feet. These two projects eamad Scutheast the highesi respect in the

drling industiy. From our most recent projects, wea set ancther world record in Trinidad by executing three 56 inch HDD crossings.

Southeast Directional Drilling’s Fleet

Souiteasts fisst nctudes 15 rigs ranging from 80,000 ibs 0 1,400,000 bs. In sddifion o having the proper instrumants, we afso have ali of ths
required suppori, safely equipment, dust mud systems, semi-tucks, pick-up irucks. snvirgnimental suppiies. down hole fools. reamers. 1ansor

sigering 1ools, and navigationst equinient.

figep:/ fwww.southeastdrilling.com/ - Page 2 OF 5
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ABOUT

L DRILLING, FORMED IN 2008, IS ONE OF MANY PIPEINE COMPANIES OWNED BY THE DCHUK FAMILY OVER THE

MENT TEAM AT OZ HAS BEEN IN THE PIPELINE INDUSTRY SINC RIZONTAL DIRECTIONAL DRILLL

K

Y OF PERFORMING DIRE AL DRILLS UNDER MANY DIFFFRENT CIR
. AREAS, CITY STREETS, CROSS COUNTRY PIPE S, MAJOR RIVER CROSSINGS, RAILROADS, ROADWAYS, AND MANY

{ DRILLING ALL TYPES OF SOIS, INCLUDING G iITE SOUD ROCK, GLACIER TILL FORMATIONS, FROZEN
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We go to great lengths for our customers!

Specializing in trenchless technology, Laney Directional Orilling Co. ("Laney”) is a leading global
Horizontal Directional Drilling (*HDD") company. Laney is the only U.S. HDD company providing
integrated engineering, design and HDD construction services. In August 2014, the Company celebrated
25 years in business. During those years, the Company performed work in twelve countries on five
condnents, but has focused primarily in the U.S. during the past five years. Laney specializes in servicing
pipeline operating companies and pipeline contractors with iong, compiex, challenging, or small scale
HDD requirements. No project is too big or too small. Located in Spring, Texas, Laney directionally drills

for the purpose of installing infrastructure such as oil and gas pipelines, telecommunications conduits,
water lines, sewer lines and environmental remediation casings. o i L NS S A e
obiaibes -
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.oday, Lanev Directioﬂal Drilling is one of the leading large HDD contractors in North America. To date
with its custom made large rigs Laney has installed more than 2625 HDDs and 975 miles of HDD
crossings. Laney’s fieet also includes Vermeer D100x140 rigs. Laney, known for its innovation and being &
trenchless technology pioneer; is also one of 2 few North American companies experienced with Direct
Pipe® trenchless technology. Direct Pipe® is 2 single pass process that uses 2 steerable tunnel boring
rnachine-cutting head. The technology tunnels and pushes the pipe into place at the same time, filling the
void as it progresses. This technology greatly reduces the likelihood of hydraulic fracture and inadvertent
returns and is ideal for crossinc; under levees and environmentally sensitive areas.

TR S St

Laneys evolution over the years included the creation of a HDD engineering and design team, as weli as
a world class sales and marketing group dedicated to supporting the customer. The Guif Coast remains &
strength for the business; however, as demand has shifted so did their gecgraphic expansion to areas
with chaflenging subsurface conditions such as the Northeast US/Marcelius area. Laney aperates
nationally and at times worked beyond the North American borders, depending on clients’ needs.

R e

Laney has installed more than.

.ﬁ 2625 HDDs P 975 mile
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Horizomai DH‘GCtiO!“aI Drlirmg (HDD) is a trenchiess method of instaliing pipefines a
feasible and/or not desired for environmental and/or constructibility reasons. It is commonly used for the installation of p

nd conduits in the areas where traditional open cut excavations are not
of pipelines beneath rivers, highways
raflroads and other environmentally sensitive areas, or areas where the topography or site conditions along a proposed alignment conflicts with conventional cui
and cover instailation practices. During the HDD process, a pilot hole is first drilled along a predetermined path. The pilot hole is then enfarged in single o
multiple steps (reaming passes) to accommodate the pullback of the carner pipe mto the enlarged hole. S L
e e S-S e T ————
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We are presently operatmg HDD rigs capab!e of completing projects both large and small with pipe sizes
15,000 ft.

e Large Rigs: large rigs with pullback of 180K to 1.7M. 4 to 80-in. in diameter up to 15,000 ft. Soft soll to hard rock with ten to twelve people per crew.
o Small Rigs: small rigs with pullback 100K or less. Vermeer D100x140 with smail utility and midstream focus. Soft soil to hard rock with four to six pe

Qple
per crew. Qur Vermeer rigs are 2lso used for completion of road boring

Large Rig ' Small Rig

netp:/ fwww. laneydriiling.com/HDD
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Michels® Leads the Way in HDD ® Largest fleet of 1.2 million pound thrust/

pull force capacity rigs in the world
Michels® Corporation is regarded as the North

. : 2 B T ST : A Completed crossing spans greater than
American leader in Horizontal Directional Drilling

15,000 feet in single pull, capable of
{HDD), and we are determined to stay on top. installing pipe uo to 60 inches in diameter
Our record-setting drills are sorted by an :
Al feCans tt 9 d Pl Trenchless technology protects natural
unrivaled fleet of 84 drilling rigs of all sizes, resources such as wetlands by drilling
including the largest fleet of 1.2 million pound | beneath them

thrust/pull force capacity rigs in the world. L and-te-watar and water-to-water
cressings, impervious to shoreline erosion,
ice movement, dredging, anchors and

Michels has successh d HD
vichels has successfully completed HDD B et

crossings in ail 50 states, Canada, along the
1J.S.-Canada and U.S -Mexico borders, and
internationally. Our highly respected HDD staff
inciudes some of the most knowledgeable,
talented, and experienced leaders in the industry.
They work together 1o set industry records,
develop new methods, and design and fabricate
eguipment to expand the possibilities for using
HDD in increasingly challenging situations.

Vater-to-Water Crossings

Michels Corporation | 2817 West Main Street, PO Box 128 Rrownsville, Wl | 8205833132 | www.michels.us
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June 8, 2018

wichas! Borias
IL Teamsters/Employers Appreniiceship & Tmg Fund Afftt/Joint Councils 25

900 NE Frontage Rd
R
Joliet, . 80431 Customear Mumber: 689382

Dear Michze! Borias.

We are exiremely pleased fo anncunce that your organization has been chosen as a DDC Award
reciplent for your ouisianding training efforts in 2015. The award{s} being presented o vour grganization
are: )

Aweard Curricuium
Trend Setisr N8C PTD

Metional Safety Council would like to recognize vour fraining center s the 20186 NSC Congress and
£xposition in Anaheim, CA. We invife you o be our guest ai the Annual DDG Training Center & Instructor
of the Year Awards Celebration io be held on Saturday evening, October 1 5" 2016.

7o nelp us prepara for ine awards ceremony, Please pre-ragisier your organmzation for the evernt online &t
www.nsc.org/2016DDCawards. We will need your organization's customer number as well as the proper
speiling of your organization's name and how it should appear on the award (s). If you are unable io
atiend, please be sure o go onlins io pre-register, indicating you cannot attend, and providing shipping
information Tar the award(s). We appreciate your prompi responss ne iater than end of day, June 24,
2616.

in the meantime, if you have any guesticns, please give our ofiice & call at 800-821-7618 exi. 52041, A
formal invitation wili bs sent in July with final regisiration instruciions.

To heip your organization broadcast fis success i0 vour communily; we havs enclosed 2 press release
and an awards definition page. Also enclosed is & FAG sheet that will help to snswer any remaining
questions you may have regarding the awards celebration. We congraiulate vou and look forward to
sesing vou in Anzheimt

Sinearsly,

Subject Matter Expert for NSC Defensivs Driving Coursss
Enclosure



National Safety Council announces local Defensive Driving
Course Tralning Cenier I Teamsiers/Employers
Apprenticeship & Trng Fund Afftl/Joint Counell 25 is an
award winner of the following:

Trend Setter NSC BPTD

Cn October 15, 2016 during the National Safely Council's
Congress and Exposition in Anaheim, Califomiz iL
Teamsiers/bmployers Appranticeship & Trng Fund Affd/Joint
Counciis 25&65 of Joiiei, {L will raceive honors for their 2015
Defensive Driving Course training.

The National Safety Council's Defensive Driving Course, the first
name in life saving driver safely courses, began in 1964. With
over 8,000 insiructors worldwide, the Defensive Driving Courses
have graduated over 70,000,000 drivers.

James A. Solomon, Subject Matier Expert for NSC Defensive
Driving Courses, will personally congratulaie representatives from
L. Teamsters/Emplovers Apprenticeship & Trng Fund Affil/doint
Councils 25&65 at the Council’s Annual BDC Training Center &
instructor of the Year Awards Celebration for their hard work in
making the highways safer.

Press Release






2017 TRAINING

CLASS LOCATION #TRAINED CLASS DAYS TRNG DATES
FORKLIFT MODESTO, CA 5 1 1/12

CSA CALHOUN, GA 28 1 1/22
DEFENSIVE

DRIVING CALHOUN, GA 28 1 1/22
FORKLIFT KANSAS CITY, MO 13 1 1/30
LOAD

SECUREMENT KANSAS CITY, MO 13 1 1/31
FORKLIFT KANSAS CITY, MO 9 1 2/1

LOAD

SECUREMENT KANSAS CITY, MO 9 1 2/2
FORKLIFT KANSAS CITY, MO 4 1 2/3

LOAD

SECUREMENT XANSAS CITY, MO 4 1 2/4

OSHA 10 CINCINNATI, OH 15 2 2/11-2/12
CSA CINCINNATI, OH 14 1 2/11
DEFENSIVE

DRIVING CINCINNATI, OH 15 1 2/12
STRINGING CLEVELAND, OH 26 5 2/20-2/24
LOG TRUCK CLEVELAND, OH 11 2 2/20-2/21
LOG TRUCK CLEVELAND, OH 13 2 2{22-2/23
LOG TRUCK CLEVELAND, OH 12 2 2/24-2/25
WINCH and

TOWING RAVENSWOOD, WV 10 5 2/27-3/3

STRINGING MASSILLON, OH 5 5 3/19-3/23



STRINGING

STRINGING

STRINGING

STRINGING

CSA

DEFENSIVE
DRIVING

LOAD

SECUREMENT

FORKLIFT
STRINGING
CSA

DEFENSIVE
DRIVING

WELDED
FORKLIFT

MASSILLON, OH
MASSILLON, OH
MASSILLON, OH
MASSILLON, OH

CLEVELAND, OH

CLEVELAND, OH

CLEVELAND, OH
NEW PHILADELPHIA, OH
MN LTD YARD, OH

CLEVELAND, OH

CLEVELAND, OH

LEBANON, PA

15

15

15

99

99

5
ON JOB TRAINING
ON JOB TRAINING
ON JOB TRAINING

1

1
1
ON JOB TRAINING

1

3/21-3/26
4/2

4/9

4/17

4/22

4422

4722
4/26
4/27

4/29

4/29

4/30






pipeline construction work, are considered key men. Xt is anficipated that the number of regular
employees shall not be more than a majority of the total number required but there shall be no
limitation on the classification of such regnlar employees, with the understanding that these
classifications will be distributed as evenly as possible.

() It is understood and agreed that the above limitations shall not apply to the
pipeline stringing operations,

(X) The hiring of men in addition to the Employer's regular employees, either at the stert
of the job or later, shall be conducted in the following manner:

1. In the event a valid non-discriminatory exclusive referral procedure has been
established by collective bargaining between a local of the Union and an association. of highway
and heavy contractors in the area in which the job is to be done, Union shall notify the
Association from time to time as fo the existence of such exclusive referral procedures and
Employer agrees to utilize such referral procedures upon the following conditions:

a.  Nothing in this Agreement shall affect the Employer's inherent right to determine
the competence and qualifications of applicants for employment or of his employees and
his right to reject or discharge accordingly.

b. The selection of applicants for referral to jobs shail be based on a non-
discriminatory basis and shall not be based on or in amy way affected by union
membership, by-laws, regulations, constifutional provisions, or any other aspect or
obligation of union membership, policy or requirement.

c. Workmen referred under Article II to the contractor's job who are not able o
perform the job to which they are referred because of their own lack of qualifications, or
for some other reason which is the workman's own responsxbmty shall not be paid show-
up time.

d.  Qualified applicants required by Employer at the start of the job roust be referred
by a local referral office within 48 hours of the receipt of Employer's request; those
required by Employer after a job has started must be referred by a local refesral office
within 24 hours of the receipt of Bmployer's request. If the local referral office fails to
comply with this condition, Employer may secure qualified spplicanis from any other

source. Qualified applicants under this section must have the followmﬁ

(i) Proper federal and state licenses;

(i) Proper OQ credentials where necessary;

(iii) Pipeline or general constriction work experience relevant to pipeline work
or completion of a certified pipeline training course operated ar approved

by the Teamsters Pipeline Training Fund. The Teamsters and PLCA also
agree they will jointly review the training program on a 6-month basis.

(iv) Compliance with company Employee and safety policy standards. These



policy standards will be provided by each Employer at the pre-job
conference.

2.  Im the event there is no valid exclusive referral procedure established in the area
where the particular job is to be done or the proper conditions set out hereinabove have not been
met by the referral procedure which has been established, Employer will at the pre-job
conference notify Union, as one of the sources from which men are to be recruited, as to the
pumber of men who will be needed in addition to his Regular Employees. Employer shall give
preference in employment to men in the arca who have had previous pipeline construction
experience. It is understood that Employer may also recruit men from other sources, will hire
all employees at the job site in a non-discriminatory manner, and shall have the absolute right to
determine the competence and qualifications of applicants and employees and to reject and
discharge accordingly.

3, Onge the original crew has been employed, Employer shall have the right to kesp
such crew on all the work throughout the territory covered by the particular job for which the
pre-job conference was held, regardless of local union jurisdiction.

(1) The Union shall post in places where notices to employees and applicants for
employment are customarily posted all provisions relating to the functioning of this hiring
arrangement, 1hnludmg the provisions set forth, The Employer shall similarly post in plac&e where
notices to employm and applicants for employment are customarily posted all provmmns relating
to the functioning and operation of the hiring arrangements, including these provisions.

(M) The business representative of the Union shall have access to any job at any time,
subject to the owner safety and security rules and Federal and State regulations, and shall notify
the field oﬁce of his presence or the job prior to entering the job site. The representatives of the

" Union shall nqt schedule meetings which could in any way hinder ongoing production.

118
STEWARDS

As soon as any work starts, including unloading, racking, or stringing of pipe or clearing

of nght-of—way, the Union may select any Employee of the Employer who shall act as Steward
for the Union.| It is understood that the Employer will not be required to employ a Steward for
any subcontract work prior to the start of operations by the Employer. The Steward shall be paid
for the number of howrs he actually works each day or for the mumber of hours for which the job
is set up on a daily basis, whichever is greater, except that on those days when no work is
performed, then the Reporting Time Pay provisions of Axticle VIIL will apply. The steward
shall perform his work for Employer the same as any other worker, and shall be enfitled 4o
receive the rate of pay in Article V{C) for the area in which the job is located. Stewards shall
not be dxscharged without forty-eight hours' previous notice to Union. Although it is agreed that
there will be no non-worlqng stewards, it is also recognized by the parties that the steward has an
important function in maintajping barmony and cooperation on the job, and therefore his
assignment should not be such to prevent his normal function as a steward. Therefore, the par-
ties agree that his job assignment will be a subject to be decided at the pre-job conference. The
Employer shall provide the steward a weekly record of all Teamster employees listing date of



EXHIBIT F



procedure set out above, the Association will immediately contact the Federal Mediation and
Conciliation Service o obtain a list of three (3) individuals with as much expertience and
knowledge as possible in the pipeline construction industry. A copy of this list will be furnished
to the Union, and thereafter, the PLCA and Union shall attempt to mutually agree upon one (1) of
the individuals listed. If no agreement can be reached, the Union and the PLCA will each strike
one (1) name from the list and the remaining Jndividual will be the Arbitrator,

3. A staternent of the facts shall be presented to the Arbitrator within forty-eight (48)
hours after h1s selection either:

a. Jointly, if the Union and PLCA mutually agree; or

b. - Separately, if no mutnal agreement, and the Association will submit a written
statement setting out the Employer's position and the Union will submit a wnritten
statement setting out the Union's position.

4, All information submitted to the Asbitrator will be in writing. Mo personal
appearances or orel testimony will be allowed. The Arbitrator will then issue, within five (5)
days, a decision based upon the evidence submitted.

(G} The Union and the Employer involved shall bear the expense of their appointed
Arbitrators. In the event an Arbitrator fromm the Federal Mediation and Conciliation Service is
selected, then the Union and the Employer shall be jointly responsible for that pexson's expenses.

() In the event Employer fails or refuses to comply with the grievance procedure set
out hereinabove, the provisions of Article IX shall not be binding upon Union. If Union fails or
refuses to comply with the grievance procedure set out hereinabove, the Employer shall have the
right to declare this eptire Agreement null and void.

XL
SPECIAL CONDITIONS

In order to be more competitive in certain areas of the country, the PLCA and the Union

“may muinally ag;:ee to put into effect special wages and conditions for specific areas or projects,

. These special wages and conditions will apply to the areas or projects involved for the peried of
time to be estabhshad by the principal parties.

XL
DRUG AND ALCOHOL TESTING

(A) A Substance Abuse Policy has been negotiated by the PLCA and the International
Brotherhood of Teamsters and is attached herefo and made a part of this Agreement ss Schedule
llcll'

(B) If an Employee fails 2 pre-employment drug or alcoho! test and is so notified by
9:00 am. on the fifth business day following the day of taking the test, then the Employee’s
wage rate shall not be the hourly wage rate set forth in this Agreement. Instead, the Employee
shall be paid wages at a flat rate of $90 per day worked (but in no event less than the applicable

i7



minimum wage) for all days worked prior to receiving such notification (not to exceed five (5)
days) and for which no wages have yet been paid as required by this Agreement. If subsequent
testing reveals a false positive, the Employee will be enfitled to full compensation for the period
he worked and reinstatement. The rosults of all tests will be kept confidential between the
Employee, the Employer and the Union.

XIV.
TRAINING/DOT RULES

(A)  Training — The Trustees of the Teamsters Natiopal Pipeline Training Fuod will
develop a National Pipeline Training Program for Teamsters to train in operating pipeline
equipment in areas of high pipeline construction.

(B) DOT Rules — The Trustees of the Teamsters National Pipeline Training Fund will
develop a DOT training program to teach Teamsters the necessary skills to comply with DOT
driver requirements. Part of this program will be to develop a general pre-dispatch drug and
alcohol testing program to be applied to all drivers seeking work under the National Pipe Line
Agrecment.

(C)  Coniributions shall be made to the Teamsters National Pipe Line Training Fund
and Labor-Management Cooperation Trust in accordance with Schedule “A™ and the provisions
above, The National Pipe Line Training Fund will establish proficiency training standards to be
used in a National Pipeline Training Course, which will include specific Operator Qualification
training. Regional training courses also will be set up throughout the country as necessary and
will be subject to the proficiency training standards developed by the Fund, A list of Tearusters
who have successfully compleied the course will be made available 1o signatory confractors on
request. Punds contributed to local training funds for pipeline work covered under the National
Pips Line Agreement should be used by the local funds to provide pipeline and OQ training.
Local pipeline training will be monitored by the Teamsters Nationgl Pipe Line Training Fund.

XV.
HISTORICAL PRECEDENT

Since the inception of the National Pipe Line Agreements, which cover all main line,
cross-country pipeline construction, only four (4) Unions bave been recognized, and all work
relating to such pipeline construction has been performed by these four (4) Unions. They are:
The Imtemational Brotherhood of Teamsters, The United Association of Journeyman and
Apprentices of the Plumbing and Pipefitfing Industry of the United States and Canada, The
International Wnion of Operating Engineers, and the Laborers' International Union of North

~ America. The{recognition of only these four (4) Unions on such work is hereby reaffired.

XVI.
INDIAN PREFERENCE IN EMPLOYMENT

The hiring procedures contsined in this Agreement shall not apply in the “territorial

jurisdiction” of amy Indian Nation which has adopted an Indian Preference in Employment law,
provided that those persons covered by the faw and seeking covered eroployment under this

18



The Teamsters National Pipeline Agree-
ment (TNPA) is a labor agreement cov-
ering all pipeline construction work in
the United States. Pay rates under this
agreement are based on “local rates” or

composite rates if the work encom-
passes several Teamster jurisdictions.
The typical work day is 10 hours a day
six days a week.

When a project is in a local area, the
local union with jurisdiction who can
staff the project will refer local members
to the contractor. In this case local hires
are paid local wages and fringe benefits
go to the appropriate local fringe benefit
fund.
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The Teamsters/Military CDL Licensing
Program is by far the most productive program
we have seen in transitioning military skills into
the civilian sector. It will be utilized as a role
model program for many of the transitioning and
certification workforce efforts. We must work
together as a military and civilian community to
define the best solutions necessary so that
those who have honorably served will endure a
career path that will best suit the skills they
have developed while serving their country. It is
a collaborative effort and | commend the Team-
sters for the partnering support to our military
and for the commitment they have made to the
men and women who have honorably served
this great nation. 99

-1t. General Jack C. Stultz, Commanding
General, United States Army Reserve

-

For more information please contact

202-624-6885 TMAP@teamster.org
www.teamster.org/tmap
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TEAMSTERS

FIGHTING FOR 3&;
WHO FOUGHT FOR US q
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