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Public Utilities Commission of Ohio
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180 East Broad Street, Columbus, OH 43215-3793

Re: Accenture LLP —~ renewal of CRES Certificate 14-837E (1) Case No. 14-1003-EL-AGG and
CRNGS Certificate 14-364G (1) Case No. 14-1004-GA-AGG

Gentlemen and Ladies:
Enclosed please find one original and three copies of the renewal applications for Accenture LLP

for the above-referenced CRES and CRNGS certificates.
Please contact me at stephen.d.spears@accenture.com or 312.693.4660 if you have any questions

or need further information. Thank you very much for your assistance,
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May 2016

RENEWAL APPLICATION FOR ELECTRIC AGGREGATORS/POWER BROKERS

Please print or type all required information. Identify all attachments with an exhibit label and
title (Example: Exhibit C-10 Corporate Structure). All attachments should bear the legal name
of the Applicant. Applicants should file completed applications and all related correspondence
with the Public Utilities Commission of Ohio, Docketing Division; 180 East Broad Street,

Columbus, Ohio 43215-3793.
This PDF form is designed so that you may input information directly onto the form.

A-2

A-3

A4

You may also download the form, by saving it to your local disk, for later use.

RENEWAL INFORMATION

Applicant’s legal name, address, telephone number, PUCO certificate number, and

web site address

Legal Name_Acceature LLP
Address 161 North Clark St., 23rd floor, Cheiapo, IL 60601
PUCO Certificate # and Date Certified_14-837E(1) July 5, 2014

Telephone # (312) 693-4660 Web site address (if any) www.accenture.com
List name, address, telephone number and web site address under which Applicant

will do business in Ohio

Legal Name_Accenture LLP
Address 450 Old Peachtree Rd., Suite 103, Suwanee, GA 30024

Telephone # (877) 424-2339 Web site address (if any) www.accenture.com

List all names under which the applicant does business in North America -

None
_ -
S
-

6E01HY 9~ np 91z

Contact person for regulatory or emergency matters

Name_Stephen D. Spears

Title _Sr. Offerings Counsel

Business address 161 North Clark St., 23xd floor, Chicago, IL 60601
Fax #

Telephone # (312) 693-4660
E-mail address stephen.d.spears@accenture.com
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B-2

Contact person for Commission Staff use in investigating customer complaints

Name Chad Gottesman

Title_Managing Dir,, BPO - Enterprise Energy Mgmi

Business address 211 South Guiph Rd., King of Prussia, PA 19406
Telephone # (484) 690-5949 Fax #
E-mail address chad.gottesman@accenture.com

Applicant's address and toll-free number for customer service and complaints

Customer Service address_211 South Guiph Rd., King of Prussia, PA 19406
Toll-free Telephone # (877) 9354242 Fax #
E-mail address chad.gottesman@accenture.com

Applicant's federal employer identification number # 720542904

Applicant’s form of ownership (check one)

O Sole Proprietorship CIPartnership
Limited Liability Partnership (LLP) OLimited Liability Company (LLC)
O Corporation [ Other

PROVIDE THE FOLLOWING AS SEFARATE ATTACHMENTS AND LABEL AS INDICATED:

Exhibit A-9 "Principal Officers, Directors & Partners” provide the names, titles,
addresses and telephone numbers of the applicant’s principal officers, directors, partners,
or other similar officials.

APPLICANT MANAGERIAL CAPABILITY AND EXPERIENCE
PROVIDE THE FOLLOWING AS SEPARATE ATTACHMENTS AND LABEL AS INDICATED:

Exhibit B-1 “Jurisdictions of Operation,” provide a Ist of all jurisdictions in which
the applicant or any affiliated interest of the applicant is, at the date of filing the
application, certified, licensed, registered, or otherwise authorized to provide retail or
wholesale electric services including aggregation services.

Exhibit B-2 "Experience & Plans,” provide a description of the applicant’s experience
and plan for contracting with customers, providing contracted services, providing billing
statements, and responding to customer inquiries and complaints in accordance with
Commission rules adopted pursuant to Section 4928.10 of the Revised Code.
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Exhibit B-3 "Disclosure of Liabilities and Investigations," provide a description of all
existing, pending or past rulings, judgments, contingent liabilities, revocation of
authority, regulatory investigations, or any other matter that could adversely impact the
applicant’s financial or operational status or ability to provide the services it is seeking to
be certified to provide.

Disclose whether the applicant, a predecessor of the applicant, or any principal officer of
the applicant have ever been convicted or held liable fr fraud or for violation of any
consumer protection or antitrust laws within the past five years.

[INo O Yes

If yes, provide a separate attachment labeled as Exhibit B-4 "Disclosure of Consumer
Protection Violations” detailing such violation(s) and providing all relevant documents.

Disclose whether the applicant or a predecessor of the applicant has had any certification,
license, or application to provide retail or wholesale electric service including
aggregation service denied, curtailed, suspended, revoked, or cancelled within the past
two years.

FINo [Yes

If yes, provide a separate attachment labeled as Exhibit B-5 "Disclosure of

Certification Denial, Curtailment, Suspension, or_ Revocation” detailing such
action(s) and providing all relevant documents.

FINANCIAL CAPABILITY AND EXPERIENCE

PROVIDE THE FOLLOWING AS SEPARATE ATTACHMENTS AND LABEL AS INDICATED:

Exhibit C-1 “Annual Reports,” provide the two most recent Annual Reports to

Shareholders. If applicant does not have annual reports, the applicant should provide
similar information in Exhibit C-1 or indicate that Exhibit C-1 is not applicable and why.
(This is generally only applicable to publicly traded companies who publish annual reports.)

Exhibit C-2 “SEC Filings,” provide the most recent 10-K/8-K Filings with the SEC. If
the applicant does not have such filings, it may submit those of its parent company. An
applicant may submit a current link to the filings or provide them in paper form. If the
applicant does not have such filings, then the applicant may indicate in Exhibit C-2 that
the applicant is not required to file with the SEC and why.
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Exhibit C-3 “Financial Statements.” provide copies of the applicant’s two most recent
years of audited financial statements (balance sheet, income statement, and cash flow
statement). If audited financial statements are not available, provide officer certified
financial statements. If the applicant has not been in business long enough to satisfy this
requirement, it shall file audited or officer certified financial statements covering the life
of the business. If the applicant does not have a balance sheet, income statement, and cash
flow statement, the applicant may provide a copy of its two most recent years of tax
returns {with social security numbers and account numbers redacted).

Exhibit C-4 “Financial Arrangements.” provide copies of the applicant's financial

arrangements to conduct CRES as a business activity (e.g., guarantees, bank
commitments, contractual arrangements, credit agreements, etc.).

Renewal applicants can fulfill the requirements of Exhibit C-4 by providing a current
statement from an Ohio local distribution utility (LDU) that shows that the applicant meets
the LDU’s collateral requirements.

First time applicants or applicants whose certificate has expired as well as renewal
applicants can meet the requirement by one of the following methods:

1. The applicant itself stating that it is investment grade rated by Moody’s, Standard
& Poor’s or Fitch and provide evidence of rating from the rating agencies.

2. Have a parent company or third party that is investment grade rated by Moody’s,
Standard & Poor’s or Fitch guarantee the financial obligations of the applicant to the
LDU(s).

3. Have a parent company or third party that is not investment grade rated by
Moody’s, Standard & Poor’s or Fitch but has substantial financial wherewithal in the
opinion of the Staff reviewer to guarantee the financial obligations of the applicant to the
LDU(s). The guarantor company’s financials must be included in the application if the
applicant is relying on this option.

4. Posting a Letter of Credit with the LDU(s) as the beneficiary.
If the applicant is not taking title to the electricity or natural gas, enter "N/A" in Exhibit

C-4. An N/A response is only applicable for applicants seeking to be certified as an
aggregator or broker.



C-5 Exhibit C-5 “Forecasted Financial Statements,” provide two years of forecasted
income statements for the applicant’s ELECTRIC related business activities in the
state of Ohio Only, along with a list of assumptions, and the name, address, email
address, and telephone number of the preparer. The forecasts should be in an annualized
format for the two years succeeding the Application year.

C-6  Exhibit C-6 “Credit Rating,” provide a statement disclosing the applicant’s credit rating
as reported by two of the following organizations: Duff & Phelps, Fitch IBCA, Moody’s
Investors Service, Standard & Poor’s, or a similar organization. In instances where an
applicant does not have its own credit ratings, it may substitute the credit ratings of a
parent or an affiliate organization, provided the applicant submits a statement signed by a
principal officer of the applicant’s parent or affiliate organization that guarantees the
obligations of the applicant. If an applicant or its parent does not have such a credit
rating, enter “N/A” in Exhibit C-6.

C-7  Exhibit C-7 “Credit Report,” provide a copy of the applicant’s credit report from
Experion, Dun and Bradstreet or a similar organization. An applicant that provides an

investment grade credit rating for Exhibit C-6 may enter “N/A” for Exhibit C-7.

C-8 Exhibit C-8 “Bankruptcy Information,” provide a list and description of any
reorganizations, protection from creditors or any other form of bankruptcy filings made by
the applicant, a parent or affiliate organization that guarantees the obligations of the
applicant or any officer of the applicant in the current year or within the two most recent
years preceding the application.

C-9 Exhibit G9 “Merger Information,” provide a statement describing any dissolution or
merger or acquisition of the applicant within the two most recent years preceding the
application.

C-10 Exhibit C - 10 _“Corperate Structure.” provide a description of the applicant’s
corporate structure, not an internal organizational chart, including a graphical depiction of
such structure, and a list of all affiliate and subsidiary companies that supply retail or
wholesale electricity or natural gas to customers in North America. If the applicant is a
stand-alone entity, then no graphical depiction is required and applicant may respond by
stating that they are a stand-alone entity with no affiliate or subsidiary companies.

&. O@WE‘S Gagel

Sworn and subscribed before me this __ = ﬂ-'f day of %me— ’ >0/ é

Month Year

C- %‘t;‘wm D. Spaws, S Orege Coonsel

pi official afministering oath Print Nam7nnd Title

FF

FADILA OKIC
Notary Pubiic - State of Hlinis My commission expires on 7 =) @/?

My Commission Expires July 23, 2018 ' ‘




AFFIDAVIT

State of I(‘;ﬁu'.s

$8.
(Town)
County of GM! :

S’(E 9% b g'p—QoG, Affiant, being duly sworn/affirmed according to law, deposes and says that:

He/She is the SF. O@QM%,E (sl (Office of Affiant) of A‘C(LL}‘»J\ P (Name of Applicant);

‘That he/she is authorized to and does make this affidavit for said Applicant,

1. The Applicant herein, attests under penalty of false statement that all statements made in the
application for certification renewal are true and complete and that it will amend its application while
the application is pending if any substantial changes occur regarding the information provided in the
application.

2. The Applicant herein, attests it will timely file an annual report with the Public Utilities Commission
of Ohio of iis intrastate gross receipts, gross earnings, and sales of kilowatt-hours of electricity
pursuant to Division (A) of Section 4905.10, Division (A) of Section 4911.18, and Division (F} of
Section 4928.06 of the Revised Code.

3. The Applicant herein, aitests that it will timely pay any assessments made pursuant to Sections
4905.10, 4911.18, or Division F of Section 4928.06 of the Revised Code.

4. The Applicant herein, attests that it will comply with atl Public Utilities Commission of Ohio rules or
orders as adopted pursuant to Chapter 4928 of the Revised Code.

5. The Applicant herein, attests that it will cooperate fully with the Public Utilities Commission of Ghio,
and its Staff on any utility matter inciuding the investigation of any consumer complaint regarding any
service offered or provided by the Applicant.

6. The Applicant herein, attests that it will fully comply with Section 4928.09 of the Revised Code
regarding consent to the jurisdiction of Ohio Courts and the service of process.

7. The Applicant herein, attests that it will use its best efforts to verify that any entity with whom it has a
contractual relationship to purchase power is in compliance with all applicable licensing requirements
of the Federal Energy Regulatory Commission and the Public Utilities Commission of Ohio.

8. The Applicant herein, attests that it will comply with all state and/or federal rules and regulations
concerning consumer protection, the environment, and advertising/promotions.

9. The Applicant herein, attests that it will cooperate fully with the Public Utilities Commission of Ohio,
the electric distribution companies, the regional transmission entities, and other electric suppliers in the
event of an emergency condition that may jeopardize the safety and reliability of the electric service in
accordance with the emergency plans and other procedures as may be determined appropriate by the
Commission.

10. If applicable to the service(s) the Applicant will provide, the Applicant herein, attests that it will adhere
to the reliability standards of (1) the North American Electric Reliability Council (NERC), (2) the
appropriate regional reliability council(s), and (3) the Public Utilities Commission of Ohio. (Only
applicable if pertains to the services the Applicant is offering)
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11. The Applicant herein, attests that it will inform the Commission of any material change to the
information supplied in the renewal application within 30 days of such material change, including any

change in contact person for regulatory purposes or contact person for Staff use in investigating
customer complaints.

That the facts above set forth are true and correct to the best of his/her knowledge, information, and belief and that
he/she expects said Applicant to be able to prove the same at anry hearing hereof.

4 S O{@)FEQ Couad

ngnatu?e of Affiant & Tife
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Exhibit A-9 "Principal Officers, Directors & Partners”
Applicant is an lllinois limited liability partnership. The partners of Applicant are:
Accenture Inc. — Managing Partner

Accenture LLC — General Partner



Exhibit B-1 “Jurisdictions of Operation”

Applicant is registered to provide electric aggregation services in the following states:

State Effective Date
Delaware 7/23/14
District of Columbia 9/23/14
Hlinois 6/23/14
Maine 6/18/14
Maryland 9/10/14
Massachusetts 10/17/14
New Hampshire 5/13/14
New Jersey 1/21/115
Pennsylvania 1/29/15
Rhode Island 6/30/14




Exhibit B-2 "Experience & Plans”

Applicant is a nationwide provider of cutsourcing, technology and management consulting
services. Applicant is an experienced energy services company that has concentrated on
delivering supply side savings to its clients as part of set of enterprise energy management
services. It has offered utility rate tariff analysis services since 1986, and has been assisting its
clients in analyzing deregulated supply opportunities versus price-to-compare or default service
since 2000. Applicant provides services to commercial and industrial clients (not residential),
helping our clients manage their supply side utility expenditures. In deregulated markets such as

Ohio, Applicant assists clients in procuring low cost supply when it is competitive with price-to-
compare rates.

10



Exhibit B - 3 "Disclosure of Liabilities and Investigations™

{None)

11



Exhibit C-1 “Annual Reports”

Attached to this Exhibit C-1 are the two most recent annual reports to shareholders of Accenture PLC,
parent company of Applicant as described in Exhibit A-9 above. All SEC filings of Accenture PLC are also
available in the Investor Relations section of Accenture’s web site, www.accenture.com.

12
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UNITED STATES

SECURITIES AND EXCHANGE COMMISSION
Washington, D.C. 20549

SCHEDULE 14A

Proxy Statesient Pursuant t¢ Section t4(a} of the
Securities Exchange Act of 1934
{Amendment No. )

Fited by the Registrant

Filed by & Party other than the Registrant 1

Check the appropriate box:

w] Prafiminary Proxy Statement

Q Confidential, for Use of the Commission Only (as permitted by Rule ida-6{e}{2))
b Definitiva Proxy Statemant

jun} Defintive Additional Materials

a Saliciting Material Pursuant o §240. tda-12

Accenture pic
{Name of Registrant as Specified In its Charter)
{Name of F {<) Flilng Proxy If Other Than the Reglstrant)

Payment of Filing Fee {Check the appropriate box}:
& No fea requirad.

Fee compuled os table below per Exchange Act Rules 14a-60)(1) and 0-11.

1 Title of aach clags of securitias to which transaction applies:
2) Aggregate nurmber of securiies to which transaction apples:
3} Per unit price or other underlying valua of transaction computed pursuant to Exchange Act Rule 0-11 (sef forth the amount o which the filing fee is calculated and state how i was
determined):
4} Proposed maximunm aggregate valus of ansaction:
5) Tatal fes pakd:
a Fes paid previousty with preliminary materials.
ju] Chack box if any part of the fee is offtet as provided by Exchange Act Rule 0~11(a)(2) and identify the filing for which the offsetiing fee was paid previcusly. ldentify e previous filing by registration

slatement number, or the Form or Schedule and the date of its filing.

1 Amount Previously Paid:

2) Form, Schedule or Registration Statement No..
3) Filing Party:
4) Date Filed:

http://services.corporate-ir.net/SEC. Enhanced/SECAjaxHandler.ashx?¢=129731&FID=104... 6/3/2016
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December 11, 2015
Dear Fellow Shareholder;

You are cordially invited to join Accenture plc's Board of Directors and senior leadership at the 2016 annual general meeting of shareholders, which will be
held at 12:00 pm local time on Wednesday, February 3, 2016. The meeting will be held at Accenture’s New York office, located at 1345 Avenue of the
Americas, 6th Floor, New York, New York 10105, USA. Shareholders may also participate by attending at Accenture’s Dublin office, located at 1 Grand
Canal Square, Grand Canal Harbour, Dublin 2, freland at 5:00 pm local ime by video conference.

The atiached notice of the 20156 annual general meeting of shareholders and proxy statement provide imporiant information about the meeting and will
serve as your guide to the business o be conducted at the meeting. Your vote is very impartant to us. We urge you to read the accompanying malerials
regarding the matters to be voted on at the meeting and to submit your vating instructions by proxy. The Board of Directors recommends that you vote
*FOR’ aach of the proposals fisted on the attached notice.

You may submit ypur proxy either over the telephone or the Intemet. in addition, if you have requested or received a paper copy of the proxy materials. you
can vote by marking, signing, dating and retumning the proxy card of voter instruction form sent to you in the anvelope accompanying the proxy matesiais.

Thank you for your continued support.
Sincerely, 2

s

Pierre Nanterme
Chaimman & CEC

http://services.corporate-ir.net/SEC.Enhanced/SECAjaxHandler.ashx?7c=129731&FID=104...  6/3/2016
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Notice of Annual General Meeting of Sharehoiders

Trate: ‘Wednesday, February 3. 2016

Topea: 12:00 gt el time

Place: Accemure New York Dffice 1345 Avenur of the Americas, Sth STocr. New York, New ok 10105, USA
Record Date: Dscanber 7, 2045

ITEMS OF BUSINESS

1. By separate =esowtions, re-appoint the 12 director fi L thed in the proxy 7. Amend the \..Bmpany ‘s oAy Articles of Association o anhanea the advancs notice prowvisions and make
B certain ad and {B) iation 1o make certain
2. Appreve, in a non-oanding wite, the compansation of ur named executive officers administrative amendments
3. Approve an amendment 1o the Amended and Res!mmf\cqsmum pﬁczumvsm‘re‘ Incentive Plan ihe 8. Amend the Company's Aricles of Association o (A) provide for 2 plurakity voting standard i the eveat
"201¢ SiP”) ta increase the number of shares avakadle for issuance, esigbish Wit op ammual of a contested efection and (B} grant the Beard sole amnhority to detenmine is sze

compansatim granted (o our nen-employee directors and make other amendments

4. Approve an i the Accenture alc 2610 Emp Share Purchase Plin fthe 2010 ZSPRN annual Irisn Law Proposals:
10 increase the aumber of shares available for issuance and make cther amendmenis 3. Grant the Board (e zuthory ©© Ssue shares under sh @w
5. Ratiy, in a non-binding vote, the appointment of KPMG LLP (KPMG™) as indepesdent audiors of . T b
Aocenture pic (e “Company’) aad to authorkze, in & binding vote, the Audz Coriiitee of e Board 10.Grant the Board the auifiarity 1o 20t-0ut of stalitory pre-emption vights under iish iaw
aof Directors (the "Boand™) to the ion 11, Autharize the Company 10 make open-tarket ourchases of the Company’s $lass A ardinary shares
under lrish law

Fovemance Proaosals: B ) .
12.Determme ile price range at wiich the Company can re-atol Shares that it acquItes as rreasury
5. Amend the Company's Articies of Association o implement “pFroXy 3ccess” shares under irish Jow

The Board recommends that you vote “FOR™ 2ach director nominge inchuded I Beoposal No. 1 apd for 2ach of Proposals No. 2 ihrough 12. The full text of these proposals is set forth in the accompanying
proxy statement.
Dwing the Meeling, management will aso resent, and the i wilt ceport to sh. ders on, our kish Ansncia! statements for the Sscal yeer anded August 31, 2015,

HOW TC WCTE

Your wité is nmportant. You are ehgibie to vote and receive natics of the meeting if you were a regisiared holder of Class A ondinary shares andlor Class X orginary shares of the Company &t the close of business on
December 7. 2015, the record date. To make sure youf shares are mpresented at the meeting, please cast your vote as soon 2s possibie in one of the fullowing ways:

03
8y Tealephone By internat 2y Maii = By Scanning

E =
You Can vote by caliing ‘You can volg online at You SANn vote by TAMKING. SIgnTy You can vote onfine by SCarning
1800} 5605903 from the Unitegd AW DFOXYYOLE.COM. YOUu will and Janng YOur Qroxy Sars of the SR sCce zpove You wil neea
States snd Canada. “ou wikk need need your 16-digit control soting rstrectior form and your 18-digit controi number on
your 18-digit contred number on numbsr on your Notice of retuming it in the postage-paid your Notice of Intemet
your Notice of Internet internst Avaitabifity, proxy card or envelopa. Availability proxy card or vating
Availability, prexy card or voting voting instruction form. instuction form. Additionat
instructicn form. software may be required for

scanning.
Piease [et us knew if you will attend the meeting by foflowing the mstructions under “Whet do ( need 1o be 2dmited o e Annuai Mesfting?” on page 39, Sharenokiers mey aise paricipate in e 2018 annual ganeral

ing of shar oy a A ‘s Dublin office, located at 1 Grand Canal Square, Grand Canal Harbour, Dubiin 2, lreland 4t 5:00 prn local time where sharehoiders will be aDle Lo panicipate by video
::anfemnce
mpartant Notice Regarding the Avaiiabiity of Materials for he 2615 Annual Senerai Meating of 3y order of the Soend of Directors
Sharahoiders to be Held on Febwuary 3, 2016 {the “Annual ,;.Thepmxy ouf
Annual Report for the fiscal year endéd August 31, 2015 and ur Irish 1 stat are availabl m‘
free of charge at www.woxyvete.com. 7
Al neuen
Carporale Secretary

Decamber 11, 2015

http./'services.corporate-ir.net/SEC. Enhanced/SEC AjaxHandler ashx7c=12973 1&FID=104.. 63,2015
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Tibie of Coantents

Proxy Statement Summary

This Proxy Statement Summary highlights information comtained elsawhere in this proxy statement, which is first being sent or made availabie to sharehokiers on or about December
14, 2015, This summary does not contain all of the information you should consider, and you should read the antire proxy statement carefully before voting.

We use the terms “Accenture,” the *Company,” “we.” "our” and “us” in this proxy stetement to reffer to Accanture pic and #s subsidiaries. ANl references to “years,’ uniess otherwise
nated, refer to cur fiscal year, which ends on August 31,

MATTERS TO BE VOTED UPON

The foligwing table summarizes the propesals 1o be vated upon at the Arnual Mesting and the Board's voling recommendations with respact to sach propasal.

Board Page

Pro| is Required Approval Recommentation Reference
1. Re-Appaintment of Directors Majority of Votes Cast FOR each nominea 13
2. Advisory Vote on Executive Compensation Mjority of Votes Cast FOR 852
3. Amend the 2010 SIP Majority of Viotes Cast FOR B84
4. Arend the 2010 ESPP Majority of Votes Cast FOR 72
5. Ratify the Appointment and Remuneration of Auditors Majority of Votes Cast FOR 80
6. Amend the Company's Articles of Association to Implement *Proxy Access’ 5% of Votes Cast FOR B2
7. Amend the Company’s:

TA. Artictes of Assaciation to Enance the Advance Notice Provisions and Make 5% of Votes Cast FOR 86

Certain Administrative Amendments; and

7B. Memorandum of Association to Make Certain Administrative Amendments 5% of Vates Cast FOR 38
8. Amend 818 Company's Articles of Asgociation to:

8A. Provide for a Plurailty Voting Standard in Contested Elactions; and 75% of Votes Cast FOR 39

88. Grant Board Sole Authority to Determine its Size 75% cf Votes Cast FOR 30
9. Grant Board Authority to issue Shases Majority of Votes Cast FOR 2
10. Grant Board Authority (@ Cpt-Out of Staltlary Pre-emption Rights 75% of Votes Cast FOR a9
14. Authorize Accenture to Make Cpen-Market Repurchases Majority of Votes Cast FOR 94
12. Determing Prics Range for the Re-Allotmant of Treasury Shares 5% of Votes Cast FOR 95

During the meeting, management will aiso present, and the auditors wili report to shareholders on, Accenture’s Irish financial staternents for the fiscal year ended August 31, 2015.

http://services.corporate-ir.net/SEC. Enhanced/SECAjaxHandler.ashx?c=129731&FID=104... 6/3/2016
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CORPORATE GOVERMANCE HIGHLIGHTS — BOARD PROPOSES PROXY ACCESS {page 1}

Accenture has a mstory of strong comporate govermnance. The Sompany beliaves good govemancs is one critical slement o achjgving long-term sharehoider value. We are commiited
te governance policies and practices that serve the long-term interests of the Cempany and its sharehoiders. Consistent with this commitment, the Soard is pfoactivety
recommending that shareholders approve implementing ‘proxy access.” Proxy access will allow eligible sharehokters to include their own director nominees in ouwr proxy materials,
along with the candidates nominated by the Board. Pages 82 to 84 include a detailed description of our proxy access proposal.

The follawing table summarizas certain highligits of aur Sorporate governance practices and poficies:

v

Annual slecticn of directors ¢ Agliye sharehoiCer sngagameri

Majortty voting for ait directors < Idependent direciors meet without management present

Shareholders holding 10% or more of our cutstanding share capital navs the rght to ¥ Diverse and ‘nternationaé Board in {efms of gender, sthnicity. axperience and
sonvene a special meatng skitls

14 of our 12 directer rominess 4rs wwdspendent . Poiicy on political contributions and !obbying

independent lead divector «  Commitment w susiamability and corporate citizenship

Anruai board evaluations and sef-assessments

Board takes active role in Board succassion planning and Board refreshmerm

FINANCIAL HIGHLIGHTS {page 31)

Figcal 25

18 Company Performanas
In fiscat 2015, the Company delivered vn the iniial business cutiopk provided n iis September 24. 2014 aamings announcement.

N JcoKngs of $34.4 dillion increased 3% n local curancy and decreased 4% in U.S. dellars from fiscat 2014, and were within the Company's initial business outiock of
%24 biflion to 336 billicn.

Vet ravenves of $31.0 billion increased 11% in local currency and 3% in U.S. dollars rom fiscal 2014, and exceeded the Company's inttial business outlook of an ncrease
of 496 to 7% i focal surmency,

Soerafng wargin was 14.3%. After adjusting GAAP operating margin to axciude a cne-time 384 million pension selflement charge, adjusted cperating margin was 14.5%,
an axpansion of 20 Dasis poirts from fiscal 2014 and within the Company's initial business gutionk of 14.4% to 14.6%.

Zarrungs cer share :ZPS; were $4.76. After adjusting GAAP EPS io exclude the 30.06 impact of the one-time pension settiemeant charge. adjusted EPS were 34.82 within
he Company s iniai business oullook of $4.74 10 $4.38 and & 7% increase from fiscal 2014

e zash Jow of $3.7 billich (calcutated as operating cash flow of $4.1 billion less property and equipment additions of $385 milticn) was within the company’'s criginal
Buginess outicok of $3.5 billion to $3.8 billion.

Case Felumesa ‘o Sharsholgers of $3.8 pillion through dividends znd share repuchases was i line with the Company's criginal business ayilook.

http:/rservices.corporate-ir.net/SEC. Enhanced/SECAjaxHandler.ashx?e=12973 1 &FID=104...  6/3/20
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Histarical Financial Performance
Cur historicat performance alse demonsirates our focus an delivering shareholder value.
DRVING SHAREHOLDER VALUE THROUGH SUSTAINED FINANCIAL PERFORMANCE

Sroad-bated Sustained Strang Zamtngs 1055 af Free Cash Flow
Revenue Growth Margin Expanswn Growth Aeturmed o Sharekaldery
Since HN2
7%, 60 A% 15%:
NVIDENDS

h

CASH RETUANED

NET REVENUES
e1g N o . SHAREHOLDE]
CAGR” 10t Sormpoina sy Grin o s o RS
PO

AQruyie 13 aECige 7 INE- 1S oaTan CThemeR] I

INVESTMENT HIGHLIGHTS {page 32}

In fiscal 2015, we continued to make signficant Investmants — in strategic acquisitions, in altracting and developing talent, in assets and offerings, and in branding and thougnt
leadership — to further snhance our differentiation and competitiveness. We invested approximately $850 milion v acquisitions. with 70% of the capital invested in new high—growth
aress including digital-, cloud— and security-selated services. We also invested $841 millien in training ard professional development to build the skills of cur pesple and ensure thay
have tha capabilities to continue helping clients. In addition, we continued our commitrnent 1o developing lsading-etge ideas through h and inr ion, irvesting $626 million
in fiscal 2015 to help create. commercialize and disseminate innovative business sirategies and technology solutions.

http://services.corporate-ir.net/SEC. Enhanced/SECAjaxHandler.ashx?c¢=129731&FID=104... 6/3/2016
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COMPENSATION PRACTICES {page 32}

Decigions abowt executive compensation are made by the Compensation Committee. The Cempensation Committee belisves thal a weii-designed. consistently appiied
compensation program is fundamental to the tong-term creation of shareholder value. The foilowing tabie summarizes some highlights of our compensation oractices that drive Jur
named executive officer compensation programs:

What ‘Me o
< Align our sxecutive pay with performarnce + nclude a ‘clawback” pelicy for our cash and equily nicentive awards
Set challenging performance objectives +  Prohibit neaging and pledging of acmpany shares
4 Appropriately balance short- apd 'ong-term ncentives < irelude non-solicitation and neon-competition provisions it awarg agreemsnts,
with & "slawback” of aguity under specified circumstances
+ Align executive compensation with sharehelder returns threugh performance-based < Mitigate potentzl dilvtive effects of equity awards through shars repurchase
aquity incentive awards program

< ise appropriate pear groups when astablishing compensation
mplement meaningful squity ownership guidelines

SN

Held an arnual “say-on-pay” advisory vote
Retain an independent compensaticn consufltant 1o advige he Sompansation

Committee
4 _nlude caps on individual payouts in short- and long-term incentive plans
‘What Ne Don't Do
Mo comracts with muiti-year guaranteed saiary nereases or non-gerformants honys - MO sUppiemental executive retirement pian
arrangements
¥No *golden parachutes’ or change in control payments Mo excassive penuisites
No “single irigger” aguity acceleration provisions - No change & contral tax gross-4ios

SAY-ON-PAY (page 35)

Sharehoiders continued o show strong support of our 2xecutive compensation pragrams, with more than $8% of the votes <ast for the approval of the ‘say-on-pay” preposai at the
2015 annugl generat meeting of shareholders.

hitp./services.corporate-ir. et/ SEC. Enhanced/SEC AjaxHandier ashx 7e=129731&FID=104...  6/372016



DEF 14A Page Y of ZUU

Table o : ongents

2015 CEO TOTAL COMPENSATION MIX {page 38)

The sompensation program for named executive officers is designed to reward them for their overall contribution to Company performance, including the Company's execution
against its business plan and the creation of sharehotder value, and to provide executives with an incentive to continue to expand their contributions ta Accenture. The following
reflects the mix of pay for our chairnan and chief executive officer, Pierre Nanterme. for fiscal 2016 performance:

CHAIRMAN & CED FISCAL 2015 COMPENSATION DECISIONS

75%

ianuary 2016

Lang-Term Equity Awards
CHANBE TN IR YT R

13ce
Figeal 2015 Global Annuat 30aus
THAHGE FRON RIOR (EAR: 1200

PAY-FOR-PERFORMANCE (page 33}

The Compensation Cammittee beliaves that total realizable compensation for the Company’s namex executive officers should be ciosely aligned with the Company's performance
and each individual's performance. As the graph befow shows, the Company’'s performance with respect to total shareholder retun over a 3-year period was at the 57th percentile
among the companies in cur peer group. The realizable total direct compensation for our chairman and chief axeculive officer was in the 46th percentile, which indicates that pay and
performance were aligned over a 3year pericd, as relative company perfornance ranked higher than relative realizabie pay, as compared to our peer group. See page 34 fora
definition of realizable total direct compensation.
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GORPORATE GOVERNANCE

Corporate Governance

The Board is responsible for providing governance and oversight over the strategy, eperations and management of Accenture. The primary mission of the Board is t0 represent and protect
the interests of our shareholklers. The Board oversees our senior management, to whom it has delegated the authority lo manage the day-to-day operations of the Company. The Boarnd
has adopted Corporate Govemance Guidefines, which, together with our Memorandum and Articies of Association, form the governance framework for the Board and its Commiltees. The
Board regularty reviews its Corparate Govermance Guidelines and other carporate governance dotuments and from time o time revises tham when t believes it serves the interasts of the
Gompany and #ts sharetolders 1o do so and in response to charging fegulatory and govemance requirements. The foliowing sections provide an averview of our corporate governance
structure, including director indeperxence and other criferia wa use in selecting director nomiriees, our Boand leadership structure and the respensibilities of the Board and each of its
committess.

#ay Corporate Governance Bocuments

The fofowing materials are accessible thraugh the Governance Principles section of our website at https:#accenture. com/us-en/company-principies:

» Comporate Goverrance Guidalines

« Code of Business Ethics

1+ Commiftee Charters

« Memcrandum and Articles of Assosiation

Prited copies of all of thasa documents ara also availabile fres of charge upon written request 1o our Investor Refations group at Accenture, Investor Relations, 1345 Avenue of the
Americas, New ‘York, New York 10105, USA. Accenture's Code of Business Ethics is applicable 1o all of our directors, officers and employees. if the Board grants any waivers from our
Code of Busingss Ethics to any of our ditectors or executive officers, or f we amend our Gode of Business Ethics, we will, if required, disclose thess matters througty the Investor Relations
section of our website on a timely basis.

CORPORATE GOVERNANCE PRACTICES

Accenture has a history of strong corporate govermnarncs, We are committed to gevemanca policies and practites that serve the interests of the Compeny and its sharsholders. Qver the
years, our Board has evoived our practices in the interests of Accenture's sharenoiders. Consistent with this commitment, the Board is proactively recommending that shareholders
approve implementing "proxy access.” Proxy access will allow eligible sharehcliders o include their own director nominees in our proxy materials, along with the candidates nominated by
the Board. Pages 82 10 84 include a detaited description of our proxy access proposal. Qur govermnance praclices and policies include the following:

Annual alectcn of a direclors « All of our directors are glected annually.
Maority vate stangard ot directers * Al of our directors are required 10 reCeive at least a majority of the votes cast te be re~appointed to the Board.
Autronty 10 s2if speaal Meetings - Shareholders holding 10% or more of our outstanding share capital have the right 1 convene a special meeting.
No shareholaer nghis den “poisor s} * The Company does not have a poison pill,
indepencent Soard * Al of eur directors are independent excapt for our chaiman and chief executive officer.

2015 Proxy Statement Accenture - 1
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CORPORATE GOVERNANCE

Each of our 4 comaittees 's made up solely of ‘ndependent directors. Sacn standing commites cperatss under a
written charter that has ceen aporoved by the Board.

We nave an independent lead dinsctor of the Board who aas Stmprehensive duties ihat are 36t forth in the
Company s Comorate Governance Guidelines

The Mominating & Govermance Committee conducis a confidertiat sunvey of e Board and its committees sach
year. The lead director and chair of the Nominating & Govermnance Committee alsc conduct a seff-assessment
irtervigw with each Board member that is designed ta enhance his or her parficipation and rolo as a mtember of ihe
Board, 35 well a5 to assess the competencias and skills each individual directer is axpected to bring to the Board.

Gur Board takes an active role 'n Beard succession pianning and Boars refreshment and works iowards oreaiing 2
halanced Board with both fresh perspeciives and deep 2xperienice. The curent average tenure of the 12 members
of gur Board is 5.8 years.

We regularly engage with our sharsholdars 1o better wnderstand their perspeciives,

Qur Cede of Business Ethics. which aprlies to all smployesas as wedl as all members of the Beard. reirforces aur
core values and helps drive aur culture of compliance, ethical conduct and asoountability.

Comporate citizenshyp s cential to cur wsion to improve the way the world works and lives. Climate change and
anvironmentat sustainabifity sressnt shallenges and cpportunities for Accenturs and St stakeholders. To 2ddress
this, we consider ervironmental practices when gvaluating our business strategy and operations and foster
snwironmental awarenass and responsibiiity arong our employees, dignts and suppliers.

Transparency and-accountability are pricrities for Accenture. Anaually, wa publish-a Corperate Citizenship Report.
which serves as our Communication on Progress to the United Nations Giobat Compact, and we use Glabai
Reporting Initiative Guidelines as a foundalion for our reperting approach. We aiso report our nenHfinancial
perforrnance annually rough e Dow Jones Sustainabiity Index, FTIE4Go0d 'Index and e SDP — specificatly
its investor Program and its Supply Chain Program.

We maintain 2 clawback gaficy applicatis @ sur shaiman and chief executive officer, glcbal Management
committes members {the Company's primary management and leadership team which consists of approximately
20 of pur most senor leaders other than sur chaiman and chief executive afficer; and approximatsty 200 of our
most serjor teaders, which pravides for the recoupment of incentive cash bonus and aquity-based compensation in
the evernt of a financial restatement under specified circumstances.

Each named execulive officer is required 1o hold Accenture equity with a value equai io al jeast 5 limes his or her
base compensation by the §th anniversary of becoming 2 named executive officer. Each direcior is required io
hold Accenture aquity having a fair market value equal fo 3 fimes the vaiue of the annual direcior equity grants
withirt 3 years of joining the Board.

Accenture " 2
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FramBiticn 30 Aedging OF Dledging of company Stecik * Qur directors and alt employees ane prohibited from entaring into hedgng transactions, and our directors, our
chairman and chief executive officer, members of our global managemernt committee and other key empioyees are
prohibited from entering into pledging transactions.

LEADERSHIP STRUCTURE

Pigrra Nanterme, qur chief executive officer, also serves as the chairman of our Board. Qur Corporate Governance Guidelines provide that it the same person holds the chief executive
officar and chaimman roles or if the chaimmart is not indepandent, the Soard will designate one of the independant directors 10 serve as the lead director. Marjorie Magner has served as our
independent lead director since January 31, 2014. The Boand has determined that the presence of our independent lead director who, as described below, has meaningful aversight
responsibilifes, togetter with a strong leader in the combined role of chairman and chief executive officer, serves the bast inerasts of Accenture and #ts shareholders at this ime. The
Board heligves that in tight of Mr. Nanterme's knowtadge of Accanture and cur industry, which has bean built up over 32 years of axperience with the Company, he is well positioned to
serve as both chaiman ard chief executive officer of tha Company.

LEAD DIRECTOR; EXECUTIVE SESSIONS

The fead dinector helps ansure t1ere is an appropriate balanca betweaen management and the ndependent directors and that the indeperident directors am fully informed and abia ic
discuss and debate the issuas that they deem important. The responsibilities of the lead directer, which ans described in the Company's Corporate Govemance Guidelines, include, 2among
Others:

Board Matter _Responsibility

Agendas *  Providing input on issues for Board tonsideration, helping set the Board agenda and ensuring that adeguate
information is provided to the Board.

Joard meeungs s Presiding at all meetings of the Board at which the chairman is not present.

ZXECLIe Sessions ¢ Authority to call mestings of independent directers and presiding at all executive sessions of the independent
directors.

Communicating «th directors *  Acting as a liaison between the independent directors and the chairman and chief executive officer.

Zommunicanng with sharehoiders * I requested by major sharehoiders, being available for consuttation and direct communication. Serving as a liaison

between the Beard and shareholders on invester matiers.

The Board believas that one of the key slaments of effective, independent oversight is that the independent directors meet in executive session on a regular basis without the presence of
management. Accordingly, our independant directors meat separately in sxecutive session at each regularty scheduled in-parsen Board meating. These directors heid 4 meetings during
fiszal 2015, all of which wara Ted by the lead directar.

DIRECTOR INDEPENDENCE

The Board has adopted categorical standards dasigred o assist the Board in assassing director Independence (the “Independence Standards™), which ame included in owr Carporate
Governance Guidelines. The Corporate Governance Guidelines and the Independence Standards have been designed to comply with the standards required by the New Yark Stock
Exchange ("NYSE"). Our Corporate Governance Guidelines state that the Board shait perform an annuat review of the independence of afl directors and nomineges and that the Board shail
affirmatively determine that, to be considered independgent, a direcior must not have any direct or indirect material refatfonship with Accenture. In

2015 Proxy Staterment Accenture * 3
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addition, committee members are subject o any additional ndependenca requirements that may be required by applicabie iaw, regutaion or NYSE listing standards.

in making iis indenendence determinations, the Nominating & Governance Committee avaluates the various commercial. charitable and smpioymernt ransactions and relationships known
1o the commities that axist betwsen us and cur subsidiaries and the directors and the entities with which cartain of our directors or members of their immediate famities are, or nava seen,
affiliated {inchuding those identifiad through: &ur armual directers’ questionnaires). Furthermere, the Nominating & Govemance Committee discusses other rajevant facts and circumstances
regarding the nature of these trensadtions and relationships to determine whether other factors, regardless of the indepengence Standards, might compromise a divector's independence.

Based on #s analysis, the Nominating & Governance Comymittee hias determined that, cther than Pierre Namerme. ait of our directors are independent under all applicatie standards,
inciuding those applicable to committes service. The Boand concutred in these indepentdence determimations. In reaching its determinations. e Mominating 2 Sovemnance Committes and
the Board considered the following:
= Jaime Ardita, Dina Duitlon, Charles H. Glancaris, William L. Kimsey, Mafjonie Magnar, Gilles C. Pélissen, Arun Sarin and Wuf von Schimmetmann ail servad as a direcier of,
and Paula A Price ard Mr. Ardila also were amployed by, organizations thet do tusi with Accenture. ity no instances did the amount received by Actenture or such
company in fiscal 2015 excead the greater of $1 million or 1% of aither Accerture’s of such organization’s censalidated gross revenues.
*  Ms. Price ig amployed as a professcr at a university, and Mr. Ardila is a director of a non-profit organization, 1o whict: Accenture made charitable contributions of less than
$120.000 during fiscal 2015.

STRATEGIC OVERSIGHT

The Board is responaibie for providing govemanca and cversight regasding the strategy. operations and Mapagement of Accenture. Acting as a full Board and through the Board's 4
standing committees, the Board is involved in the Company's strategic planning process, Each year. the Board nolds & strategy refreat Juring which members of Accentura Laadershin
prasart the Company's overall corporate srategy and seei input from the Board. At subsequent mesetings, the Board continues 1o review the Company's progress agamst its strategic
ptan._in addition, throughout the year, the Board will review specific_strategic inifiatives where the Board wilf provide additionat oversight. The Board is continuously engaged in providing
cversight and independent business iudgment on the Strategic issues that are most important to the Company.

RISK OVERSIGHT
The Board is respansible for overseeing the Company’s enierprise risk management (“ERM") program. As described more fully telow. the Board fulfilis this responsibility both directly ang
through its standing committess, each of which assists the Board in overseeing a part of the Company's overall isk Managemeant.

The Company's chief operating officer, who is a member of sur global management commities and reports to our chief exacutive officer. coordinates the Campany's ERM program, The
responsibifity for managing aach of the highest-priosty risks is assigned to one ar more members of our gicbal managemenrt committee. The Compary's ERM program is designed o
idaniify, assess and manage the Company's risk axposures. As part of its ERM program:, the Company:

*  identifies its material operational, strategic and fnancial risks;

*  gvaluates and priorilizes these risks by taking into account many factors, inciuding the potentiai impact of risk events shouid they occur, the likelihood of occurrence and the
sffectiveness of axisting risk miligation strategies; and

1 develeps plans to monitor, manage and mitigate these risks.

The Seard plays a direct role in the Company’s ERM program. [n that regard, the Boad is briefed annually by ihe chisf operaring officer in addition, the Board receivas quarterly reports
from the chairs of each of the Board's committess, witich include updates when appropriate, with respect {0 the risks cverseen Dy the respective committess.

2015 Proxy Statement Accenturs *
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The committees of the Board aversas specific areas of the Company’s risk managemest, which are described below, and provide updates o the Board as appropriate with respect to the
risks oversean by each committes.
' Audit Commttee: The Audit Committee reviews our guidelines and policies with respect to risk assassment and management and our major inanciai risk exposusas along with
the monitoring and controf of thesa axposures. The commitiea’s review includes, at a minimum, an annual review of our ERM program with the chief operating officer and a
quartariy review of the isks believed to be most imporiant The Audit Committes also discusses with the chairs of the Finance and Compensation Committees the risk
assessment process for the risks overseen by thase committees on at least an annual bagis.
*  Compensation Committee: The Compensation Committee reviews, and discusses with management, management's assessment of cartain risks, including wheiher any risks
arising from the Company’s compensation policies and practices for its employees are reasoneably likely to have a material adversa effect on the Company.
=  Finance Commites. The Finance Committee reviews and discussas with management financialralated risks facing the Company, including foreign exchange. counterparty and
liquidity-related risks, major acquisitions, and the Company’s insurance and pension exposures.
* Nomwnating & Governance Cormmittes The Nominating & Govemnance Committee evaluates the overall effectiveness of the Board, including its focus on the most criticat issues
and risks.

BOARD MEETINGS

During fiscal 2015, the Board hel 5 meetings, 4 of which were held in person. The Board expects that s members will rigarousty prepare for, attend and participate in all Board and
applicable committee meetings and each arnual general meeting of shareholders. Directors are alse expecied to become familiar with Accenture’s arganization, managemernt team and
aperaticns in connection with discharging thaic aversight responsibilties. Each of our current directors who served in fiscal 2015 attended (in person or by lelecorfarenca) at least 75% of
the aggragate of Board meetings and meatings of any Board committee on which he or she served during fiscal 2015. All of pur Board members wiho served on the Board at tha time of

our 2015 annual general meeling of shareholders attended that meeting.

COMMITTEES QF THE BOARD

The Board has an Audit Gommittee, a Compensation Cemmittee, a Finance Committee and a Nominating & Governanca Committee. From time [o time, the Beard may aiso ¢reate ad hoc
or special commitlees for cartain purposas in additicn to these 4 standing committees. Each commitiee consists entirely of independent, non-employes directors. The charter of gach
committee provides that non-management directors wha are not members of such committee may nonetheless attend the meeting of that committes, but may not vote,

2015 Proxy Statement Accsfture 5
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The table below lists the curent membarship of each committee 2nd the number of meglings halg in fiscal 2015,

Sommitizes

Nominating 3

Board Member Audit Compensati Financs chemﬁeﬁ
JAJME ARDILA [
DINA DUBLON " "
CHARLES H. GIANCARLC [ W
IAMLLEAM L. KIMSEY o M
MARJORIE MAGNER? [
BLYTHE J. MCGARVIEL) L] »
GILLES € PELISSON » c
PAULA A. PRICE®} M
ARUN SARING u o
WULF VON SCHIMMES MANN o
ERANK K. TANG M
NUMBER OF MEETINGS iN FISCAL 2015 3 k) 8 E
¥: slember G: Char
)] Audit Commitize Finandal Sxpert a5 defined under SEC ndes.
(2} Lsad direstor of the Board.
(2 Jowed e Compensation Cs ittee and the Nominating & Go < f on October 30, 2015 and therafors did not participate 25 2 member In fscal 2015,
AUDIT COMMITTEE

The Audit Committee was established by the Board for the purpose of, i MEMBERS ALL INCEPENDENTY:

arnong other things, overseeing Accenture’s accounting and financial P Adliam - <upsey (Chaw

reporting processes and audits of our financial statements and intemai : zf;:"": y ;/jfcia“”e

sontrols. : .=

The Audit Commitiee’s primasy responsibilities include the aversight of the following:

*  the quality and integrity of the Company’s accounting and reposting practices and conirols. and the financial statements and reperts of the Company:

*  the Company's compliance with legal and requlatory requirements;

" the independert auditor's gqualifications and independence; and

*  ihe performance of the Company’s intemat audit function end independent auditors.
The Board has determined that 2ach member of the Audit Commitiee meets the financial literacy and independence requiremerts of the Securities & Exchange Commissicn (ihe *SECY
ard the NYSE applicable to audit committee
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meambers and that each member also qualifies as an “audit committee financial expert” for purposes of SEC rules. Further, the Board has determined that each member of the Audit
Committee qualifies as an independent director and possesses the requisite competence in accounting or auditing to satisfy the requitements for awdit committees required by the new
comgpany law statute in Ireland, which became effective on June 1, 2015, the Companies Act 2614,

No member of the Audit Comenittee may serve on the audit committee of more than 3 public comparies, including Accenture, unless the Board determines that such simulteneous sernce
would nof impair the ability of such member to effectively serve on the Audit Committee and discloses such determination in accorgance with NYSE requirements. No member of the Audit
Commitlee currently serves on the audit commitiees of more than 3 public companies, including Accanture.

FINANCE COMMITTEE
The Finance Committee acts on bahaif of the Board with respect o, among MEMBERS (ALL INDEPENDENT}:

other things, the oversight of the Company's capital and treasury activities. ¢ Charles H. Giancano «Chair
i Jjaime Ardila
i Cina Dubion
Giffes Z. Pélisson
Frank K. Tang

The Finance Commitee's primary responsibilities include the oversight of the Cempany’s:
*  capilal structure and corporate finance strategy and activities;
" share redempticn and purchase activities; '
" ireaswry funclion, investreent management and financial risk management,
*  defined beneff and contribution plan investment planning;
*  insurance plans: and
*  magjor acquisitions, dispositions. joint ventures ar similar transactions.

NOMINATING & GOVERNANCE COMMITTEE

The Nominating & Governance Committee is responsible for, among other MEMBERS [ALL INDEPENDENTY:

things, overseeing the Company’s comporate govemance practices and i Giles T Patisson ‘Crair;
processes. ;  Chares H. Giancaro
i Biythe J. McGarvis
Arun Sardin {Jjoined Cotober 30, 2015}
WUIf von Schummeimans

The Nominating & Governance Comrnittee's primary responsibilities inciude the oversight of the following:
" assessing and sefecting/nominating (o recommending to the Board for its selection/nomination) strong and capable candidates te serve on the Board;
*  making recommendations a5 to the size, composition, stucture, operations, performance and effectiveness of the Board:
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*  overseeing the Company’s chief executive officer succession planning procass;
= rogeihsr with the Compensation Gommiitee. canducting an annuat raview of the Company's chief axecutive officer and non-independent cirairmarn:
* daveloping and recommending to the Board a set of corporate govemance principies, including ndependence standards; and

*  atherwise 'aking z 'eadership role in shaping the corporate govemance of the Compary

Gonsistent with s duties and responsibilities, the Neominating & Governanca Committee conducts a confidential survey of the Board, which is designed lo svaluzte the nperation and
performance of the Board and 2ach of its committees. At least annually, 2ach commitiee alsc undertakes 2n evaluation of its performance and the performance of ts members. »
accordance with each respective commitiee charter. The lead director and chair of the Nominating & Governance Gommittee also conduct a self-assessment interviow with each Seara
member dasigned lo anhance his ar her participation and roie a5 & member of the Baard, as weil as to assess the competencles and skills sach indhvidual fracior is sxpected Y bring
the Board,

COMPENSATION COMMITTEE

The Compensation Committee acts on behalf of the Board io set the | MEMBERS {ALL NDEPEMDE
compensation of gur chairman and chief executive officer and members of i warope Wagher: Dast
our giotal management commiltee and provides oversight of the Sing Supion

Miffiam L. Kimsey
Arun Zann ‘uenee Jciober 36 (015

Company's global compensation ghilosophy. The Committee is also
reponsible for, among other things, overseeing the Company's aquily
cotnpensation plans.

The Compensation Committes's primary responsibilities include the oversight of the foliowing:
*  rogether with the Neminating & Govemance Committee, conducting an annual raview of the Company's chief sxecutive officer and non-ndependent chaman:
*  satting the compensation of our chajrman and chief executive officer and members of cur gichal management commstiee:
< averseeing the Company’s equity-based plans; and
' reviewing and making recommendations 1o the full Board regarding Board compensation.

The Board has detarmined that each memter of the Compensaticn Commiitee meats the independence requirements of the SEC and NYSE applicable to tompensation committes
members.

OVERSIGHT OF COMPENSATION

A nurmber of individuals and entities contrthute to the process of reviewing and Jetenmining the compensation of cur chairman and chief execiiive officer, members of our global
manggement committee and direciors:

* Qampeasalion Dometes: Our Gompensation Comettittee makes the fingf determination regarding the annual compensation of our chairman and chief executive officer and
memibers of our global management committes, taking into considaration, among other fadicrs, an evalliation of gach indhvidual's performance, the
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recommendation of the chaimman and chief executive officer regarding the compensation of the members of our global management committee and the advice of the
Campensation Cammittee’s independent compensation consultant as described below. In addition, our Compensation Committee roviews and, based in part on the advice of its
inrdepenrdent consuitant, makes recommendations to the Board with respect to the approprisieness of the compensation paid to our independent directors. ana tha full Board
then reviews these recommendations and makes a final determination an the compensation of cur independent direciars,

' Nomnating 3 ‘Jovernarce Committee: Together with the Compeansation Committes, which is chaired by the lead director, the Nominating & Governance Committee reviews the
performance of. and provides a performance rating for, our chairan and chief exacutive officer

*  Chaurman and Cinef Execulive Officer: The chainman and chief axecutive officer provides the Compensation Committee with an evaluation of the performanee of sach member
of our global management committee. which includes an assessment of each individual's performance against his or her annual objectives and a recommendation regarding his
or her compensation.

* Semor Leadership: Qur chief human resources officer solicits Input from membpers of our global management cormmittes and other senior leaders in the Gompany regardmg the
performance of our chaimnan and chief axecutive officar 1o aid the Compensation Committee and Numinating & Govemance Committes in the review of his

ROLE OF COMPENSATION CONSULTANTS

Tre Compensation Committee has engaged Pay Govemancs LLE ("Pay Govemnanca”) 10 serve as the Compensation Committee’s independent compensation consultant. Pay
Governance and its affifiates do nat provide any services to the Company or any of the Company’s affiliales athes than advising the Compensation Committee on director and executive
compensation, As requested by the Compensation Commitiee, Pay Governante advises tha Compensation Committee on general marketplace trands in executive compensation, makes
proposais for executive compensation programs, recommends peer companies for inclusion in competlitive market analyses of compensation and ctherwise advises the Compensation
Committee with regard to the compensation of our chairman and chief executive officer and the members of our giobal management commitiee. Pay Govemnanice also provides input for
the Compensation Committee {o consider regarding the final compensation packages of our chairman and chief executive officer, as discussed under *Executive Compensation —
Compensation Discussion and Analysis — Process for Determining Executive Compensation.”

Management separately receives benchmarking information with respect to executive officer compensation from its compensation consuitant, Towers Watson Delaware Inc. (*Tawers
Watson™). This information is based on a benchmarking approach developed by Towers Watson and Pay Govemanca and is used by the chairman and chief executive officer in making
his recommendations to the Compensation Committee with respact to the compensation of the members of aur gicbal managernent commitiee. While Tawers Watsan also acts as
management's compensation consuttant in varicus capacities with respect to our globai worldorce of more thar: 358,000 employees and assists management in formulating its
compensation recommendaiions for members of our global management committes, the Compansation Committee has separately engaged Pay Governance as its independent
compensation consultant te provide it with independent advice and to avaoid any conflicts of interest.

CERTAIN RELATIONSHIPS AND RELATED PERSON TRANSACTIONS

Review and Approval of Related Person Transactions

The Board has adopted a written Related Person Transactions Pclicy to assist it in reviewing, approving and ratifying related person transactions and to assist us in the preparation of
refated disclosures required by the SEC. This Related Person Transactions Palicy supplements owr other policies that may apply to transactions with related persens, suth as the Beard's
Corperate Gavernance Guidalines and our Code of Business Sthics.

The Related Person Transactions Policy provides that all related person ransactions covered by the policy must be reviewed and approved or ratified by the Board or by the Nominating &
Govermnance Committee. Our directors and

2015 Proxy Statement Accenture * 9

http://services.corporate-ir.net/SEC. Enhanced/SEC AjaxHandler.ashx7¢=129731&FID=104... 6/3/2016


http://servicesxorporate-ir.net/SEC.Enhanced/SECAjaxFi:andler.ashx?c=129731&FID=104

DEF 14A Page 22 of 200

CORPORATE GOWVERNANCE

executive officers are required 1o provide prompt notice of any plan or propasal to engage in a potential releied person Tansaction [0 the General Counset & Chigf Compliance Officer who
in tum must, after a prefiminary review. together, if deemed appropriate, with our outside counsal, present it to the Nominating & Govemance Commiltes, or the Board, as applicable. for ts
review.
In reviewing related person ransactions, the Nominating & Governance Committee or the Board wifl consider 2il relevant facts and circumstances. inciuding, mong others:

* ihe ‘dentity of the related person, the nature of the related person's interast i the iransaction and the material erms of the ransacticn:

*  the mporiance of the ransattion both to the Company and to the relaled person

*  whether the Iransaction would likely impair the judgment of a director or an axecutive officer 1o act in the best interast of the Company and, in the case of an culside Jireciar
whether tweuld impair s or her independence; and

*  whether the value and the terms of the transaction are fair to the Company and on a substantially similar basis 35 wouid appiy if the iransaction did not invoive a refated cerson.

The Nominatng & Govemnance Committee will not anprove of ratify any related persen transaction uniess, aiter considering all relevant irfermation, it has determined that the Tansaction
is i, or is not inconsistent with, the dest interests of the Company and our shareholders and complies with applicabte faw.

Generally, the Related Person Transactions Palicy anplies to any ransaction that would be required oy the SEC to be disclosed in which:
" Company Was of is to ¥a a participant;
* the amount invoived exceeds $120,000; and

*  any related person {i.e., a director, director nominee, executive officer. graater than 5% beneficial owner and any immediate family member of such person) had or will have a
direct or indfrect materiat interest.

Certain Reiated Person Transactions

From time to time, institutionat investors, such as large investment management firms, mutuat fund management organizztions and ofher financial organizations, become beneficial cwners
of 5% or more af cur Class A ordinary shares and, as a resull, are considered "reiated persons® under the Related Person Transactions Policy. We may conduct business with these
organizations in the ordinary course. During fiscal 2045, the following transactions otcured with investors who reporied beneficial swnership of 5% or more of the Campany’s voting
securities. Each of the following transactions was entered intC on an arm's-length basis in the ordinary course and in accordance with cur Refated Persen Transactiens Policy described
above:

* We provided consuiting and outsourcing services to MFS investmernt Management Jalso known as Massachusetts Financial Services Company). which. together with its
aftifiates, oeneficiaily cwned approximately $.1% of our ouistanding Class A ordinary sharas based on information: gisciosed in a Schedule 13G/A fiied with the 3£C on
February 8, 2015, During fiscai 2015. Accanture recorded revenues of approximately $10.8 milion for thase services.

* e provided consulting and outsourting sefvices to the Capital Group Companies, inc. (*Caprtal"), which, together with its affiliates, dDeneficiaily owned approximately 5.0% of
ow outstanding Class A ordinary shares based on a Notification of Holdings undar inish taw provided to Accenture on May 26, 2015. During fiscal 2015, Accenture recorded
revenues of approximately $42.5 mition for these services. In addition, Capitst and #s affilistes received investment managerment fees totaling appraximaioly 34.5 millien in
fiscat 2015 with respect to mutual funds offerad under the Company’s gfobal retirement programs.

> e provided consutting and cutsourcing services to The Vanguard Group {"Vanguaerd™}, which, together with its affiliates, beneficislly owned approximately 5.4% of our
outstanding Class A ondinary shares based on information distlosed in a Scheduile 13G filed with the SEC on February 10, 2015, During fiscal 2015, Accenture
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recorded revenues of approximately $340,000 for these services. In addition, Vanguard and its afilistes received investment management fees totaling approximatety 32.9
million in fiscal 2045 with respect to musal funds offered under the Company’s giobal retirement programs.

*  We provided consulting and outsourcing servicas 10 BlackRack, Ine. (“BlackRock™), which, together with its affiliales, beneficially owned approximately 5.3% of ayr outstanding
Class A ordinary shares based on information disclosed in a Schedule 13G/A filed with the SEC on February 9, 2015. During fiscal 2015, Accenture recorded revenues of
approximately $754.000 for these services.

*  We provided consuiting and outsourcing services to Wealkngton Management Group LLP (“Wellingtor®™), which, together with its affiliates, beneficially owned approximately 5.1%
of our cutstanding Class A ordinary shares based on information disclosed in a Schedule 13G filed with the SEC on Febtruary 12, 2015. During fiscal 2015, Accenture recorded
revenueas of approximately $70.6 million for these sefvices.

in addition, we seek to hire the most qualified candidates and consequently do not prectude the amployment of family members of cument directors and executive officers. Mr. von
Schimmeimann's sorn, Berthoid von Schimmelmane, was a senior manager in our technolegy business in Australia during fiscal 2015, He eamad approximately $144,000 in annual
compensation diring fiscal 2015, which was commensurate with his peers’ compesrsation and astablished in 2ccordance with the Company’s compensation practices applicable to
employees with equivalent qualifications, experience and responsibilities. He did not serve as an axecutive officer of the Company during this period and did ot have a key company-level
strategic role within the Company In that he id not drive the strategy or direction of the Company, nor was he personally accountabie for the Company’s financial results.

POLITICAL CONTRIBUTIONS AND LOBBYING

Pursuant to the Company’s poiitical contributions and lobbying policy, the Company has a longstanding global policy against making cortributions to pelitical parties, political committees or
candidaies using company rasourcas, aven wherg permitted by law. In the United States, Accenture maintains a poitical action committee (the “PAC”) that is registered with the Federal
Election Commission and makes federal political contributions en a bipartisan basis to poiiticaf parties, political committees and candidates. The contributions made by the PAC are not
funcied oy corporate funds and are fully funded by voluntary contributions made by Accerture Leaders in the United States. The Company does not penalize in any way Accenture Leaders
wha do nat contribute ta the PAC.

In additieon, when we determine it is in the best imterest of the Company, we work with govemments to provide information and perspactive that support our point of view, through our
lobbyists and grassroats lobbying communications. We disclose our U.S. federal, state ard iocal lobbying activity and expenditures as required by faw, The Audit Committes and senicr
management have oversight over political, lobbying ard other grassrocts advocacy activities. The Company’s political contributions and lobbying policy is availabie through the *Coroerate
Govermance” section of our website accessibie through hitp:/Mww. accenture.comius-en/company-leadership-govemance.

CORPORATE CITIZENSHIP AND SUSTAINABILITY

At Agcanture, corporgle clizensip is central It oyr visicn o improve the way the world works and Jives, and it reflects our core values. Our people arourd the warld convene inravative

parinesships, leverage technoiogy and defiver measurable seiuticns.

Kay highlights include:

*  Skills ‘o Succeed: Actenture’s corporate citizenship initiative advances smployrent and entreprensurship opportunities arourk the world. Together with our strateqic partners,

wa have equipped more than 800,000 pecple with the skills to get a job or build a business — more than 3 times the impact we et out to achieve when we first established our
Skils lo Succsed goal in 2010. By the end of fiscal 2020, we will axpand this figure to move than 3 milion peopka; increasa aur focus on the succassful transition of individuals
from skill-buiiding programs to sustainable jobs and businesses; and ing together more organizations across sectors to creste large-scale, lasting solutions aimed at closing
global employment gaps.
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Znviropment: Fostaring sustainable aconomic growth for our Company and our stakeholders is at the heart of cur environmental strategy, 'winch comprises 4 amas: faunning
efficient operaticns; working sustainably; anabling cliert sustainability; and providing insighis to advance sustainability. In 2015, we were included for the {1th consecutive year
ot Satly the Dow Jones Sustainability North America index and e FTSE4Good Gicbal index, and recaived our strongest results to-Jate N COP’s Globai Climate Changse
Rapart. By tha end of fiscal 2020, we will reduca sur catban amissions lo an average of 2 mefric tons per employes — representing g more than 50% reduction against our
2¢07 haseline — and we will begin to measure and report the impact of our waork with clients and suppliers in key areas of sustainability.

Qur “eopre: Attracting, developing and inspiring the very bast tatent in our industry is critical to mesting the aveiving needs of our dlients and @owing our business. We are
desply committed to the career development of our peopie, and we investad $841 million in training and professional development in fiscal 2015. The tich diversity of qur peobie
makes our Company strorger, sMartes and More innovative and hefps us better serve our clients and communities. Ye empower ail of bur pecple to iead, inclding the more
than 130,000 women of Accenfure. Women currently make up 36% of our global workforce. and by the 9nd of fiscat 2017, we will grow the percentage of women new hires (o at
least 40% worldwide.

Supply Chain: We embed environmental, social and govemnanee factors inte our purchase-decision and supplier relationship managemert processes. By the and of fiscat 2016,
all of our geographic procurement teams will include these as weighted factors in the categories with the largest sustainability impact, At the same time. we are advanting
supphier inclusion and diversity through the infegraticn of mene small, medim and diverse entemrises into our global supply chain and by helping them deveiep their
pusinesses, generating droader suppiy cheice for our clients and cur communities.

Qur Corporate Citizenship Report explores our goals. progress and performance acress sach of the § pillars of our reponting strategy: Comorate Governance, Skifls o Succeed,
Environment, Our Pecple and Supply Chain. It is accessible thyough the [nvestor Relations page of our website at hitp:/fimvestor.accentura.com.

COMMUNICATING WITH THE BOARD

The Board weithmes questictis and comiigihts. Afy intérasted pirtias, helding sharehoiders. whio wouid fike to coremunicate direcily willh the Board, our indégenderit directors as a
group or our iead direcior, may submit their communication o our Corporate Secretary, ofo Accenturs, 161 N. Clark Street, Chicago. llincis 80601, USA. Communications and concesms
ik be forwarded to the Board, our independent directors as a group or our fead director as determined by our Corporate Secretary, We also have established mechanisms for receiving,
retaining and addressing concams of compiaints. You may report any such concains at hitps:ibusinessethicsline comvaccenture or by calling the Accentwe Business Ethics Line at 1
(312) 737-8262. Our Code of Business Ethits and undarlying policies prohibit any retaliation or other adverse aclion against anyone for raising a concem. Empioyees may raise Soncems
in & confidential and/or anomyinous manner in accordance with the instructions for the Acceriture Business Ethics Line.
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Re-Appointment of Directors
PROPQSAL NO. 1 — RE-APPCOINTMENT OF DIRECTORS

Accenture's directors are elected at each annual general maeting of sharehoiders ard hokd office for 1-year terms or untit their successors are duly elected.

All of the director nominees are curvent Beand members, The Nominating & Govemnanca Committee neviewed tha performancs and quaiifications of the directars fisted bedow and
recommended to the Soard, and the Board approved, that aach be recommended to shareholders for re-appointment to seive for an additional 1-year tarm. Arun Safin was appointed by
the Board as a director on October 30. 2015 and is therafore subject to re-appointment by our shareholders at the Annual Meeting.

All of the nominees have indicated that they will be willing and able to serve as directors. if any nominegs becomes unwilling or unable to sarve as a director, the Board may propose
another person in place of that nominee, and the individuals designated as your proxies will vote to appeint that proposed person. Altematively. the Board may decide {0 raduce the
number of directors constituting the full Beara.

As required under Irish law, the resalution in naspect of this Proposal No. 1 is an ordinary resciution that requires the affirmative vote of a simpte majority of the votes cast with respect to
each direcior nominee.

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSBAL NG. 1 1S AS FOLLOWS:

By separate resclutions, lo re-appoint the folfowing twelve directors; Jaime Ardita; Dina Dublon, Charles H. Giancario; William L. Kimsey: Magoria Magner, Blvthe J. McGarvie: Fierre
Nanferme; Gilles €. Pélisson; Paula A. Price; Arun Sarin; Wirlf vor Schimmeimenn; and Frank K. Tang.”

v The Board recommends that you vote ‘FOR” the re-appoiniment of sach of the Beard's director nominees listec above.

DIRECTOR CHARACTERISTICS :

Tha Nominating & Govemance Committea is rasponsibla for identifying individuals who are qualiied candidates for Board membership. Consistent with the Sompany's Comporate
Governance Guidelines, the Nominating & Govermance Commitiee seeks to ensura that the Board is compesed of individuals whose particular backgrounds, skills and expertise, when
taken together, will provide the Board with the rangse of skills and axpertise to guide and oversea Accanture’s strategy, operations and management. The Nominating & Govermnance
Committes seeks candidates who, at a minimum, have the following characteristics:

> the time. energy and judgment to affactively carry out his or har respanaibilities as a member of the Board;
*  aprofessional background that would enable the candidate to develop a deep understanding of our business;
*  the ability to exercise judgment and courage in fulfiling his or her oversigit responsibiftias; and ’
* the ahility to embrace Accenture’s values and culture, and the possession of the highest levels of integrity.

in addition, the committee assesses the contribution that a particular candidate’s skiits and expertise will, in light of the skills and expertise of the incumbent directors, make with respect to
guiding and overseeing Accenture's strategy, operations and management.
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BCARD DIVERSITY AND TENURE

Consistert with the Sompany's Corporate Sovernance Suidefines, the Nominating & Governance Commites also seeks geographic, age, gender and sthnic diversity among the members
of the Board. While the Board has aot adopted a formal poficy with regard te the consideration of diversity in identifing director nominees, the Nominating & Governance Committee and
the Board believe that considering diversity is consistent with the goal of creating a Board that best serves ihe needs of e Company and the ntarests of its sharehglders, and it is one of
the many factors that they consider when identifying individuals for Board membership.

I addition, we belisve that dversity with respect to lenure is important 'n order o provide for both esh perspectives and desp axparience and knowladge of e Company. Therefore. we
am tc maintain an appropriate balance of fenure across our disectors.

Cur dirgctor nominess reflect thase sfforts and the importance of diversity to the Board. Of our 12 director nominess:

8nard Diversity Board Terure
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Avermige ager 302 wears

QUALIFICATIONS AND EXPERIENCE OF DIRECTOR NOMIMEES

i censidering each director nominea for the Annual Meating, the Beard and the Nominating & Governance Commites evaluated such person’s background, qualifications, athibules ang
skills o serve as a direcior. The Board and the Nominating & Govemance Commiitted considered the nomination criferia discussed above, as well as the years of experience many
directors have had working together on the Board and the deep knowfedge of the Company they have devedoped as a result of such sarvice The Boarg and the Nominating & Sovemance
Committee aiso evaluated sach of the director's contributions to the Board and role it the operation of the Board as a whole.

Each director nominee has served in senior roles with significant responsibility and has gained axpertise in areas relevant to the Company and its business. The Nominating & Governance
Committee considered doth the background and experience of each director nomines as well as the specific experience, qualifications, attribates or skills set forth in the biographies on
pages 16 to 21 ¢f this proxy statement.

PROCESS FOR SELECTING NEW DIRECTORS

To identify, recruit and evaluate qualifiad candidates for the Baoard, the Board has used the services of professionat search firms. In some cases, nomineas have been indviduals Knowi (¢
Board members or others through business or gther relationships. in the case of Arun Sarin, a third-party professional search firm identified nim as a potential director nominee. Priar te his
normination, Mr. Sarin also met separately with tha chaiman and chief executive officer, the chair of the Nominating & Gavemarce Committee and the lead director, who intially
considerad his candidacy. in addition, the professional search firm retained by the Nominating & Govemance Commitiee verifed information about the prospactive candidate and
wanducted reference checks. A background check was aiso completed before a final
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recommendation was made 1o the Board. Mr Sarin met separately with each member of the Board, and after review and discussion with each of these directors, the Neminating &
Gavernance Committes recommended, ard the Board approved, Mr. Sarin's appointment as a director.

DIRECTOR DRIENTATION AND CONTINUIMG EDUCATION

Accenture’s oriemation program for new directars inciudes a discussion of & broad range of topics, including the background of the Company, the Board and its govemance model,
Accenture’s strategy and busingss operations, its financial statements and capital structure, the management team, key industry and competitive factors, the legal and sthical
rasponsibilities of the Beard and cther matters crucial to the ability of a new dinector to fulffil his or her respansibilities. Qur directors ana axpected ta keep cument on issues affecting
Accenture and its indusiry and on developments with respect to their general responsiilities as directors. Accenture will either provide or pay for ongoing director aducation.

PROCESS FOR SHAREHOLDERS TO RECOMMEND DIRECTOR NOMINEES

Qur Corporate Gavernance Guidelines address the processes by which shareholders may recommend director nominses, and the policy of the Nominating & Govemnance Committee s to
wealcome and consider any such recommendsations. i you would like to recommend a future nominee for Board membership, you can submit a written recommendation in accordance with
aur Articles of Association and applicable faw, inchsding the name and other pertinert information for the nominese, to: Mr. Gilies C. Pélisson, chair of the Nominating & Govemance
Committee, cfo Accentura, 161 N. Clark Street, Chicago, llinois 50601, USA, Aitention; Corporate Secretary, if Proposal No. & and/or Proposal No. TA/78 are approved, additional
requirements will apply to any such written recommendation. As provided for in cur Corporate Governance Guidelines, the Nominating & Govemarnice Committee uses the same criteria for
evaluating candidates regardiess of the source of referral. Please note that Article 84{a)ii) of our Articlas of Association prescribes cartain timing and nomination requirements with respeci
t& any such recommendation,
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DIRECTOR BIOGRAPHIES

Set forth below are the biographies of our director nominees.

Jaime Ardila

&G years oid
Finance Committee /Menroer)

Jaime Ardila has been the =xecutive vice prasident of autompbile mamfacturer General Motors Company {(*GM™) and president of GM's South
America region since June 2010 and is a member of GM's axecutive committes. He previously served as president and managing director of
GM's operations in Brawil, Argentina, Uruguay and Paraguay from November 2007 to June 2010. Prior to serving in that rofe, he served as vice
president and chief financial officar of GM’s Latin America, Africa and Middie East region from March 20073 to Cetober 2007. ag president and
managing diractor of GM Argenting from March 2001 to February 2003, and as president of GM Colombia from March 1999 to Manch 2001 Mr
Asdita joined GM in 1984 and held a varety of financal and senior positions with the compary, primarily n Latin America, as well as in Europs
and the United States. From 1956 to 1958, Mr. Ardite served as the managmg direstor, Colomibiar Operations, of N M Rothschild & Sons Ltd
Sirector since 2013 and then rejoired GM In 1988 as presidert of GM Ecuador.

Independent in duly 2015, Mr. Ardila snnounced he weild be Tetiing Fom GM.

Specific Experfise: Mr. Ardila brvings io the Board significant managerial, operational and global experience 28 a result of the various senjor
positions he has held with GM, inciuding as axecutive vice president of GM and president of GM South America. The Board alsc henefits from
his broad axperience in menufaciuring =nd knowledgs of the Latin American market.

Dina Dublon

62 years oid
Compensafion Committee (Member}
Finance Committee Member}

Dina Dubicn was a member of the faculty of the Harvard Business Schoal for the 201 1/2012 academic vear. From December 1998 untit
September 2004, she was chief financial officer of JPMorgan Chase & Co. and its predecessor companies. She ratired from JPMorgan Chase &
Co, in December 2004. Prior to being named chief financial officer, she held numerous positions at PMorgan Chase & Co. and jis predecessor
comparies. inciuding corporate treasurer, managing director of the Financiat institutions Division and haad of asset fiabiity management.

Ms. Dublon is a director of PepsiCo, inc. and a member of the supesvisory board of Deutsche Bank AG. Ms. Dubion previously served as g
director of Microsoft Corporation frorm 2005 untii Dacember 2014,

Diyector since 2001

independent Specific Expertise: Ms. Dubion brings to the Board significant sxperience and sxpertise in financial, strategic and banking acivities gained
during her ténure at, and as chief financiat officer of, JPMofgan Chase § Co. and its predecassor companies. Ms. Dublon alsa srings an
important perspactive geained from her service as a diractor of other public company toards and as a Tonmer member of e faculty of the
Harvard Business Scheol, as well as from her significant experience while working with norqiofif organizations focusing on women's issues
and initiatives.
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Charles H. Giancarlo

38 years old
Finance Committee (Chair)
Nominating 2 Governance Committee (Member)

Charles H. Giancarlo servad as a managing director of the private nvestment firm Silver Lake from 2007 ta 2013 and now serves as a senior
advisor to the firm. Previously, Mr. Giancarie held a variety of roles at Cisco Systems, Inc. (*Cisco™), where he worked for almost 15 years. His
last position at Cisco was as executive vice president and chief development afficer, a position he held starting in July 2005. In this position, he
was responsibie for all Cisco businass units and divisions and more than 30,000 employees. Mr. Glancario was also president of Cisco-Linksys,
LLC starting in June 2004.
- ’ Mr. Giancarlo is chainman of the board of Avaya Inc. and a direClor of Arista Networks, Inc., Imperva, Inc. and ServiceNow, Inc. Mr. Giancaria
;:"1‘;:‘;‘:;;;“? 2008 previously served as a director of Netfiix, Ine. from 2007 until 2012

Specific Expertise: Mr. Giancarlo brings to the Baard significant managerial, operational and financial experience a5 a result of the numerous
senior positions he has held at multi-national corporations as well as his sewvice as a director of other public company boards. Mr. Giancario
brings to the Board an important perspective on lechnology., technology-enabled and related growth industries, as well as acquisitions and tha
private equity industry.

William L. Kimsey

73 years gid

Audit Committee (Chair)

Compensation Committee (Memberj

Willlam L. Kimsay was global chisf sxecutive officar of Emst & Young Global Limited from Qctober 1938 until his retirement in September 2002,
Ha praviously held varigus other positions with Emst & Young during his 32 years with the firm, inciuding deputy chaimman and chief operating

officer.
Mr. Kimsay is a director of Royal Caribbean Cruises Lid. He pravicusly served as a director of Westem Digitai Corporation from 2003 until
: November 2014,
Director sinte 2003 Specific Expertise: Mr. Kimsey brings to the Board significant knowiedge and expertise in finance and accounting matters as a result of his
independent many years of practicing as a certified public accourtant and his tenure as global chief axecutive officer of Emst & Young Global Limited. Mr.

Kimsey also brings an importart perspective from s service as a director of other pubiic company boards.

2615 Proxy Statement Accenture 17
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Director since 2006
independent
Lead Director

Mariorie Magner

56 years oid
Compensation Commiltee /Chair}

Marjorie Magnes has been our lead direcior since January 2014, Ms. Magner is currently a pariner with Brysam Globai Pariners, LLC, 3 private
equity firm she co-founded in 2007 that invests in fnancial services. She was the chairman and chief executive officer, Global Consumer Group,
of Citigroup Ine. from 2803 to October 2005, Ms. Magner previcusly held various other positions within Citigroup Inc.. inchading chief operating
officer, Global Consumer Group. from April 2002 to August 2003, and chief administrative officer and senior executive vice president from
January 2000 to Apri 2002,

Ms. Magner is the nonexecutive chaimman of the board of TEGNA inc. (formery krown as Garnett Co., inc.j and a director of Ally Financial Inc.
Specific Expertise: Ms. Magner brings 1o the Board significant business experienca and aperations axperlise gained from the vafious senior
management rafes that she has held with Citigroup e, ard as a panter wilh 3 privabe axuily frm hat she co-founded as weil as Swough her
sarvica as a director of other oublic company boards. Ms. Magner alsc has leadership experience and perspective Tom har work in varous
philantropic endeavors as an advocate on issues afecting consumers, women and yoxith gicbaily.

Birector since 2004
independent

Biythe J. McGarvie

S8 years oid
Audit Committee {Member)
Mominating & Governance Committes [Member)

Biythe J. McGarvie was a mewmcer of {he faculty of he Harvard Business School from 2012 to 20194, From January 2003 to July 2012, ske
served as chief executive officer of Laatership for International Finance. LLC, a firm that focused on improving olients® financial positions and
praviding leadership seminars for comporate and academic groups. From July 1929 to December 2002, she was axacutive vice president and
chief financial officer of BIC Group.

Ms. McGarvie Is curreptly a director of Viacom Inc., LKQ Corporation and Sonoco Products Gompany and previously served as a director of The
Pepsi Botliing Groug, Inc., from 2002 fo 2016, and The Travelers Campanies, Inc., from 2003 (¢ 2011,

Specific Expertise: Ms. McGarvie brings to the Board significant experience and expertise in managemert, finance and ascounting gamed
from: her expesience as chief financial officer of BIC Graup, her axperience in senior financiaj positions at other major companies, her tenwure as
chief exacutive officar of a fimn sive founded that focused on finanee and leadership, Ber service as a direcior of other pubfic company boards
and her experience as a former member of the faculty of the Harvard Businass School Ms. McGarvie also nas significant intemational
axperience and is he author of two books on leadership.
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Pierre Nanterme
38 years oid

Pierre Namerme became chaimman of the Board of Diraciors in Febsuary 2013, He has sarved as our chief axecutive officer since January 2011
and as a Board member since October 2010. Mr. Nanterme joined Accenture's global management committes in 2006, and was group chief
executive of our Financiat Services operating group from September 2007 to December 2010. Pricr to aseuming this role, Mr. Nantelme was our
chief leadership officer from May 2006 through August 2007, with primary responsibiliy for Accenture’s leadership development program as well
as our giobal corporate cittzenship initiatives. Eartier in his career with the Company, he held various ieadership roles, primarily in Financial
Services, and also was our country managing director for France from November 2005 through August 2007,

Specitic Expertise: Mr. Nantenme brings to the Board a deap knowledge of Accenture's business, growth strategy and human capital

- shrategy—as well as sxignsive sxperience serving our clienis—from his 32 years with the Company, including his axecutiva rotes as chairman,
Dirsctor since 2016 chief executive officer, group chief axecutive—Financial Services, and chief leadership officer. Given his rofe representing Accenture at leading
Chalman & CEO externa forums such as the B20 Summit and the Worid Econamic Forum, Mr. Nantarme aiso brings to the Board a broad understanding of the
global economy as well as the technology marketplace and competitive landscape.

Gilles C. Pélisson

38 years old

Nominatingé Govemance Committee {Chair)

Finance Sommittes Member)

Gilles €. Pélisson served as chief executive officer of giobal hotel group Accer from 2006 wrtil Drecember 2010 and also as s chaiman from
2009 until January 2071, Mr. Pélisson served as chigf executive officar of mobile operator Bouygues Talecom frem 2004 to 2005 and also as its
chiairman from 2004 {0 2005. From 2000 to 2001, he was with the SUEZ group, and in 2000 e became chairman of Neos, a cable network
oparator. Mr. Pélisson served as the chief execulive officer of Disneyland Paris Resort from 1995 to 2000 and alsc as its chairman starting in
1997,

On Qctober 28, 2015, TF1 Group announced that, effective February 19, 2016, Mr. Pélisson will become TF1's chairman and chief axecutive
officer.

Diractor since 2012

fndependent
Spacific Expertise: Mr. Pélisson brings to the Board significant managerial, operational and globai experience from his tenure as chaiman and
chief sxecutive officer of Accor. as chaimnan and chief executive officer of Bouygues Telecom, as chairmean and chief executive officer of
Disneyiand Paris and from ofher senitr executive positions he has held at several other companies as well as his service as a d¥sctor of other
public company boards. The Beard afso benefits from his broad experience in the European and Asian markets, as well as his expetience in
governance.
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Diractor since 2014
ncapendani

Patlla A. Price

54 years old
Audit Commuittes {Member!

Paula A, Price joined the facuity of the Harvard Business Schoot in July 2014, Uil Januagy 2014, she was executive ice president and chief
financial officer of Ahokd USA, a 1.8, grocery retailer, which she joined in 2089, Prior to joining Ahold USA, Ms. Price was senior vice president.
controiler and chief accounting officer at CWS Caremark, where sha worked from 2006 to 2008. From 2002 untll 2005, Ms. Price held various
positions at JPMorgan Chase & Co. Earlier i hey career, she afso feld senior management positions st Frudential insuranca Co. of Altenica.
Oiageo and Kraft Foods. A certified public accountant, she began ner career at Arthur Andersen & Co.

Ms. Price is a director of Dollar Seneral Comporation ard Westem Digital Comoration. She previously served as 3 director of Chamning
Shoppas, Inc. from 2011 until 2612

Specific Expertise; Ms. Prica baings !o the Board broad sxperienca across finance, general management and strategy gaited from her senvice
in senior execulive and management positions at major corporations across several industries, including, in paricular, the retait, financial
services and consumer packaged goods industries. She brings to the Board an impontant perspective as a member of the facuity of the
Harvard Business Schoel and from her setvice as a director of Gther public ¢company boards. The Board also benefits from her extensive
background M finance and acoounting matters.

Diractor since 2015
independent

Arun Sarin

§1 years aid
Compensation Committee (Member;
Narminating & Governance Gommittee (Memaer)

Asun Sarin was Chief Executive Officer of Vodafone Greup Ple from 2003 until his retiremertt in 2008, and also served as a director of Vodafone
from: 1999 to 2008, Mr. Sarin began his career at Paciiic Telesis Group in 1984. He prograssed through various management positions there
and at AirTouch Communications Inc., which Pacific Telesis spun off In 1984, and was named president and c¢hief operaling officer of AirTouch
in 1997. After Airfouch merged with Vodafone in 1999, he was appainted CEO of Vogafone's U, S JAsia-Pacific region. He left Vodafone in 2000
to become CEQ of InfoSpace. Inc., and from 2001 untf 2003, he served as CEQ of Accei-KKR Tefecom. Mr. Sarnin rejoined Vodafone in 2003 as
its Group Chief Executive Cificer. After his ratirement in 2008, he served as a senior advisor to Kehibarg Kravis Roberts & Co. for 5 years.

Mr. Sann is a director of Biackhawk Network Holdings, Inc., Cisco Systems, Inc. and The Charles Schwab Corporation. He previously served as
a directer of Safeway, Inc. fram 2009 until 2015,

Specific Expertise: Mr. Sarin brings o the Board significant global, managerial and financial experiance as 2 result of nis tenure at Vodafone
and prier senicr executive experience. The Board benefits from his techrology backgraund and experience in the tslecommunications industey.
Mr. Sarin alsc brings an important perspectve from his service as a direcior of other giobai, public company beards.
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Wuif von Schimmelmann

58 years old

Nominating& Sovernance Commitiee (Member;

Wu¥f von Schimmelmann was the chief axecutive officer of Deutsche Postbark AG, then Germany's largest independent retail bank, from
1999 until his retirement in Jure 2007.

Mr. von Schimmeimann is the chaiman of the supervisory boand of Deuische Post DHL and a member of the board of directors of Thomson
Reuters Corporation. M. von Schimmelmanen praviously served as a director of the Westem Union Company from 2008 until 2014

Specific Expertise: Mr. von Schimmeimann brings to the Board leadership experience as a result of his position as chief axecutive officer of
Deutsche Postbank AG as well as through his service as a director of ather public company boards. The Board also benefits from his
Director since 2001 axpertise in management as weil as his experience in the European market and significant experience in intemational business.

Indegendent

Frank K. Tang

47 years oid
Finance Committee {Member

Frank ¥. Tang is chief executive officer and managing partner of FountainVest Pariners, a leading private equity fund dadicated to
investments in China. Before co-founding FountainVast in 2007, Mr. Tang was senior managing director and head of China investments at
Temasek Holdings. Prior ta joining Temasaek in 2005, Mr. Tang was a managing director at Goldman Sachs, whera he worked for nearty 11
years, including as the head of the telecommunicaticns, media snd technology investment banking group in Asia, excluding Japan.

Mr. Tang is also a director of Wefbo Corporation.

Specific Expartise: Mr. Tang brings to ihe Board significant business and leadership sxperience poth in investment: banking, from his terure
Director since 2014 at Geldman Sachs, and in private equity, 3s a co-foundar of FountainVest Partners and as a senior managing director and head of Ching
independent Investments at Temasek Holdings. The Board also benefits from his deep knowledge and expertise in the Asian markets, particularty with
respect to Ghina.
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Director Compensation

Tne Compeansaticn Commitles reviews and, based in pant on the advice of its independent consuitant, makes recommendations (o the Jull Soard with Bspect to the compensaticn of
rdependent directors at 'east every 2 years. The full Board reviews these recommendations and makes a final determination an the compensation of our directors. The Compensatrun
Committes reviewed divector compensation most recently in fiscal 2014, when it reviewed the compensation practices of the boards of directors of those peer group companies described
under *Executive Compensation — Compensation Discussion and Analysis — Fiscal 2015 Compensation Decisions® and the general market, as well as a study by Pay Govemance
prepared at the request of ine Compensation Committee that pravided nput regarding the compensation: of our directors.

ELEMENTS OF DIRECTOR COMPENSATION

After review of the Compensation Committee’s reccmmendation, the Soard approved the foltowing independent diractor compensation for fiscal 2015

Compensation Slement Birector Comp tion Program

Anri:al Retaiper(™ $90,000, except for the lead director

Annual RSU Grarnt® $185,000 in the form of RSUs (fair market value at time of granty
Committee Chair Retainer™ $25,000 for the Audit Committee

$15,00C for the Compensation Commitieg
$15,000 for the Finarce Cemmittee
515,000 for the Mominating & Govermante Commities
Committee Member Retainar(l) $7.500 for the Audit Commitiea
35,000 for the Compensation Committes
$5,000 for the Finance Commitiee
35,000 for the Nominating & Governance Committee
Laad Director Retainert™ $132.500
Equtty Swnership Guidelines\® Directors must makntain ownership of Accerture equity having & fir market vaius 2qual io 3 times the value of
the annual director equity grants. This requirement must be met by 2ach direcior within 3 years of jaining the
Board

1) Each of our independant directors mMay elect 1 receive he annus refamer and other cormpensation entrely in the form of cash, anticety in the form of rastricted share units {RSUS™ of oha-nal in cash and one-half i RSUs.

2} Grants of RUs to our directors are Tilly vested on the date of grant, and Aiture dedivery of the undertying shares is not dependent o a director's cortinued service. Divectors zre miitted i a vroporfonal mumiber of addifional RSUS
on eutstanding awards if we pay a Bividend. The underlying shares for RSU awards granted in fiscal 2015 will be defivered 1 yvear after the trant date; drectons may not further delay defivery of the shases.

3} Each of our independent daactors who fad been a direcior for 3 of mone Years met this requirement in Jecai 2015.

Ziher Compensaten Our non-employee directors do not receive any non-equity incentive ptan compensation, participate in any Accenture pension plans or have any non<juatified
deferred compensation aamings. We provide our direciors with directors and officers liability insurance as part of our corporate msurance policies. We aiso reimburse aur directors for
reasorable iravel and related fees and expenses incurred in connection with their patticipation in Beard or Board commiltee meetings and ather sslated aciivities such as site visits and
presentations i which they engage as directors,

it 3t Dirzcior Dompensation” As part of the proposed amendirents o the Amended and Restated Accenture ple 2010 Share Incentive Plan that shareholders are being asked o
approve, we are proposing an annual fimit on aggregate non-employes director compensation of $75C,000. The Board believes this is 2 meaningful fimit on totat director compensation.
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DIRECTOR COMPENSATION
DIRECTOR COMPENSATION FOR FISCAL 2015
As described more fuily above, the following tabie summarizes the annuai compensation for ouwr independert directors during fiscal 20715;
Fees Earned or Stock Ail Sther
Name Paid i Cashdin AwardsisHziz Compensation$s Totay®
JAIME ARCHLA $ 85,000 $184,948 - $279,948
DiNA BUBLON $100.000 $184,986 _ £084 506
CHARLES H. GIANCARLOQ $110.000 $184.917 - $204.917
NOBUYUKI IDEI®) — — —_—
WiLLIAM L. KIMSEY $120,000 5134,956 $304,966
MARJORIE MAGNER $147 500 $184,988 3330488
BLYTHE J. MCGARVIE $102,500 $184,986 $287,486
MARK MOQDY-STUART® — —
GILLES C. PELISSON $110,000 $184,937 _ 3294.937
PAULA A PRICE $ 97,500 $184,986 - $282,486
WULF YON SCHIMMELMANN $ 85,000 $184,956 — $279,586
FRANK K. TANG $ 95,000 $184,948 —_ $279.948
{1} Theanhus) angd addiiona) for Board service paid 1o our independent drectors dunng fistal 2015 were as follows:
Comimrttae Chair Toammitiee Momber
e Annual Retatner® Retakent Retainen® Towkh
Jaime Ardiar 90,000 = § 5,000 § BB0H
na Dublon 3 900900 -_ $10,000 $100,000
Charles H. Grancariol § 90,000 $15.000 $ 5,000 $110,000
Nobuyuki |deiol _— - — -
Wildam L Kimsey 3 90000 $25.000 $ 5000 $120.000
Marjorie Magner $132,500 $15.000 — 5147 500
Blytie J. McGarvie 5 90,000 —_ $12.500 $102,500
Mark Moody-Stuart® — — _ —
Gilles C. Paksgon® % 90,000 $15,000 § 5,000 $110,000
Pauta A, Pricer 5 90000 - % 7.500 $ 97,500
Wuif von Schimmelmann $ 90,000 -— $ 5000 $ 95,000
Frank K. Tangll $ 90,000 — 5 5.000 3 95.000
(@)  Messrs. Ardila, P&Psson and Tang efected to recerve 100% of their annual retai and additianal sefvica in the form of ity vested RSUs, with a grant date fair value 2qual to the amount

for Beard
reported 25 paid in cash above. Mr. Glanears atected o receive 50% of his annual retainec and additional retainers for Board commitize service i the form of fully vestad RSUs, with a grant date fair value sgual to the

amousmt reported as paid in cash above.

) Divector retired from the Soard on February 4, 2015 and did not receive compensation in Escal 2015,

2} Represems agqgregate grant date falf vatue of stock awasds, computed in accordance with Financial
urf by estimated

king into account forfedures. The

2015 Proxy Statement

http://services.corporate-ir.net/SEC.Enhanced/SECAjaxHandler.ashx?7¢=129731&FID=104...

Board A

o Codification Topic 718, G

- Stock G

{“Topic 7187,

Accenture - 23

6/3/2016



"

DEF 14A age 36 of 200

CIRECTOR COMPENSATION

) in aur Sonsoli Fnancial Statetnents in Past i, fem 8 of aur Annual Report on Focm LK for Hie year snded August 31

iong made #hen calouiaing the s are found in Note 11 Share-Based Comper
2015, Reflects the gram of @ whole number of shaces.

.3) The aggregate number of rested RSU awards sutstanding szt the 2nd of Sscal Z015 'or sach of oUr midependant directors was as ollows:

Jqgqregate lnber 3f Vested R3U Awares Sulsteadilg 45 af

August 31, W15

Hamea

Jaime Ardsa 3269
Dina Gablon zi2t
Cheres H. Giamarno 2,750
Nobuyulki Idei -
‘Aifiiam L KGmsey 202
‘Matjcria Magner 3,435
Shyhe J. McGarvie 2321
Mark Moody-Stuant —_
Gles C. Pésson 2391
Paula A, Price 2121
Wuif von Schimmeimann 2121
rank K. Tang 1205
) The At af g istes ard ofher benelils received by 2ach of our ndependent Erettars in fecal 201% was 1253 thar 310.060.

{5} Linder SEC mies, dirednr 5 quired It be Nciuded it the Sirector Co ion Tabie 55 he seived as a dkeclor SUnng iscal 2015, Director ratied Tom e Board on Fabuasy 4. 2015 and did not receve 2y sompensstion it
il mpensat 31 o
fiscal 2075,
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BENEFICIAL OWNERSHIP

Beneficial Ownership

SECTION 18(a} BENEFICIAL OWNERSHIP REPORTING COMPLIANCE

Under the federal securities laws, our directors, axecutive officers and beneficial owners of more than 10% of Accenture pie's Class A ordinary shares or Class X ordinary shares are
requirad within a prescribed period of time ta report to the SEC fransactions and holdings in Accenture pic Class A ordinary shamss and Class X ordinary shares. Qur directors and
executive officers am aiso required lo raport ransactions and heldings in Accenturs Holdings pic ordinary shares. Based solsly on a review of the copies of these forms received by us and
on written represertations from certain reporting persons that no Form 5 was required to be filed, wa believe that during fiscal 2015 all of these filing requirements were satisfied in a timely

manney.

BENEFICIAL OWNERSHIP OF DIRECTORS AND EXECUTIVE OFFICERS

Ta our knowledge, excapt as atherwise indicated, each of the persons listed below has sole voting and invesiment power with respect to the shares bereficially owned by him or her. For
purposes of he table beiow, "beneficial ownership™ is detarmined in accordanca with Rule 13d-3 under the Securities Exchange Act of 1934, as amended (the "Exchange Agt™), pursuant
ta which a person is deemed to have “benaficial ocwnership” of any sharas that such persen has the right to acquire within 60 days after December 7, 2015. For purposes of computing the
percentage of outstanding Accenture ple Glass A ordinary shares, Class X ordinacy shares and/or Accenture Haldings pic ordinary shares held by each person or group of persans namead
below, any shares that such person or group of persons has the right to acquire within 80 days after December 7, 2015 are deemed 10 be owtstanding but are not deemed to be
outstanding for the purpese of computing the percentage ownership of any other person of group of parsans.
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SENEFICIAL OWNERSHIP

The faflowing Seneficial ownership table seis forth, as of December 7, 2015, information regarding the beneficial ownership of Accenture plc Class A ordinary shares and Class X ondinary
ahares and of Accenture Hoidings pic ordinary shares heid by (1] 2ach of our directors and named axecutive officers; and (2} afl of cur curment direcliors and axecutive officers a5 a group.

3ereantage
of ine Tota
Accenture piec Class A A k i P A alke Glass X Numier of
Jndinary Shares Ondinary Shares Ordinary Sheres “Zhss A and
Clags X
Shares % Shaves Shares % Shares Shares % Shams  Ordinary Shares
Name of Soneficizi Dwnen!? Crumedts Cwned Dwmed™ Cwned Lrwmed# Owned e
it NANTERME?KS 340,743 **% 31,597 -} 91,597 bt =%
IATME ARDILA( 3,351 " — _— Land
THNA DUBLONG! 45235 M — - hd
CHARLES H. GIANCARLCS 19.292 - - — -
LLIAM L. KIMSEY™S 13,784 M — — ~—
MARJORIE MAGNERS 21138 - — - il
BLYTHE J. 19,367 i - - b
GILES C. PELISSONT 10,368 * — — -—
PAULA A PRICE™ 38z - — — -
ARUN SARIN £,170 M —_ —_— bl
WULF YON SCHIMMELMANMS 223,953 N — — haad
FRANK K TANGE 48453 - — — -
DAVID P. RUWLANLS ) 23983 . — _ e
GUANFRANCO CASATIC® 68,935 * —_ —_ b
ALEXANDER VAN T NCURDENDE™ 359,35 - - —- e
JULIE SWEETH= 15213 M — — hd
STEPHEN RGHLEDER 109,453 N — — -
ALl DIRECTORS AND EXECUTIVE OFFICERS AS A GROUP
24 BERSCNBKE 1,237 389 ] 22084 % 154,004 G -l

- Less Tan % of Accentire ple's Glass A ofginaty shares oulstanding.

- t.ass than 1% of Accentyre Hoidings pic’s ardmary shares outstanding.

v Less an 1% of Accenture ple's Class X ordinary shares outstanding.

>+ | ess than 1% of the total gumber of Aceenture vit's Class A ardinary shares and Class X ondinaty shares oulsianding.

1} Address for 3l persons isted s oo Accantuce, 161 N. Glark Street, Chicago, Hinols 60601, USA.

-2y Subject o the pravisions of its Memorandum and Aficies of Assodation, Accenture Holdin gs pic s obligated, atthe optier of the holder of such thases and at any Yime, o redesm any outstaning Accenture Hofdngs pic
ordinary shaces. Accenture Holdings plc bag the oplion to pay this redemption price with cash or by gelivering Ascentura ple Class A ordinary shares generafly on a one-for-one basis as provided for i the Mersorandum: and
Articies of Association of Accenaure Holdings. Each ime an Accenture Hokdngs ordinary share is redeemed. Accentiire mic has the option 1o, and intends Ty, redeem 2n Acceniure pio Class X avdinary shere from that holder for a
ragetption price aqual o the par value of the Accentire ple Glass X ardinary share, or 30.0000225,

i3 mciudes 8,309 RSUs that could he deliverad os Actenturs ol Class A oxdinary shares within 50 days Som December 7, 2015,

4} ncfudes 3,244 ISUs that could be defivered as Accenture pic Cfass A ordinary shares wathin 60 days fom December 7. 2015,

{5 Cncludes 2,144 RSUs that could be defivered as Accenture pls Class A orcnary shares within 60 days fom Decamber 7, 2015,

61 Includes Z,780 RSUs that could be deifversd as Accentire pic Class A orginary shares within 60 days fom Ceceawer 7, 2615,
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BENEFICIAL QWNERSHIP

7} ‘nciudes 3417 RSUs that could be defivered as Accenture plc Class A ordinary shares within 50 <ays from December 7, 2015,
(8} Includes 3.244 RSUs that coldd be defivered as Accenture ple Class A ordinary shares within 60 days fom December 7, 2015,
{9} Incudes 4,831 RSUs that could be defivered ag Accanture plc Class A ardinary shares within 80 days fom December 7. 2013,
(10} inchsces 4,832 RSUs that could be defivered 2s Ascertture pic Class A ordinary shares within 60 days from Oecember 7. 2015,
(1) includes 14,202 RSUs that could be defivered an Accenture pie Class A oidinary shares within 60 days fom December 7, 2015,
{12)  Mgludes 4.054 RSUs that could be defiverad as Accenture ple Class A ordinary shaves wiihin 60 days fom December 7. 2015.

P

{13 ‘neiudes 93,517 RSUs that could bt detivered as Accentire pio Class A ordinary Shares within 30 days iom December 7. 2019

BENEFICIAL OWNERSHIP OF MORE THAN 5%

Based on information available ag of Dacember 7, 2015, no person beneficially owned more than 5% of Accentura pic's Class X ordinary shares, and the onfy persons known by us to be a
peneficial awner of more than 5% of Agcenture plc's Class A ordinary shares outstanding {(which does nol include shares heid by Accenture) were as follows:

Accenture plc Ciass A
COrdinary Shares
Name and Address of Beneficiat Owner Shares Beneficially Cwned % Shares Beneficially Owned
Massachusatfs Financial Services Company 57,402,951 9.1%
111 Huntington Avenua
Boston, MA 021951

The Capital Group Companies, inc. 37654 210 6.0%
333 Sauih Hope Street

Los Angelas, CA 90071-1406@

The Vanguard Group 34,023,210 5.4%

100 Vanguard 8ivd.

Maivem, PA 19355

BlackRock, inc. 33,080,878 £3%
55 East 52nd Street

New York, NY 10022(4)

wellington Management Group LLP 31,741.681 5.1%
c/a Weilington Management Company LLP

280 Gongress Street

Boston, MA, 022100

{1}  Based solely on the i closed in a dule 13GIA fled with the SEC on February 6. 201swmmmmewmmammmmmmgmWbmammme
over 43,527,356 Clasy A ordinary shares and sole power to dispose or direct he disposition of 57,402,951 Class A ordinary shares.

{2}  Hased solely on tha information reported by Capital in a Notfication of Holdings under irish law provided to Accenitre on May 26, 7015 and reporting ownesship as of May 22, 2015. On such date, Capitel, together with is
affiistes, held an interest in 37,554 210 Class A ordinary shares.

{3} Based solely on the information dizclosed in a Schedule 13G filed with the SEC on Febeuary 10, 2015 by Vanguard and certain related sniities reporting sole power 1o vola or diract the vote over 1,083,245 Class A orinary
shaces, sole power to dspose or direct the dispesition of 32,994,042 Class A ovdinary shares and shated power to dispose of direct the disposition of 1,029,168 Class A ordinary shares.

(4)  Based solely on the i losad in @ Schadule 13G/A filed with the SEC on February 3, 2015 by BlackRock and certain refated entities ceporting sole pawer 10 vote of direct the wte over 26,878,665 Class A ordinacy
shamandsolepawermd-apoeoorcﬁ'ectmeﬁspodﬁmniSSOsoG?ﬁdassAmmawsham

{5}  Based solely on the i d in a Schedule 13G filed with the SEG on February 12, 2015 by Wellington and certain related entities reporting shared power to vate of direct the vote cver 10,700,615 Class A ordinary
shamsandmedpowermdspwewcﬁrectmeﬁsmhmofm 741 581 Class A orfmary shares.

As of December 7, 2015, Accenture benaficially awned an aggregate of 182,033,190 Accantura ple Class A ardinary shares, or 22.5% of the issued Class A erdinary sharas. Class A
ordinary shares held by Accenture may not be voted and, aceordingly. will have no impact on the autcome of any voie of the shareholders of Accerture plc.
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EXECUTIVE COMPENSATION

Executive Compensation

Compensation Discussion and Analysis

1 iy section, we review ihe nbjectives and glemments of Accenifure’s execulive compensation program, its aigmment with Accenture’s performance and the 2015 compensafion dedisions
agating aur Aamed axacudive offfcars.

Table of Contents

EXECSUTIVE SUMMARY 29

uSSimEnts l j - ey
ZIMPENSATION CRACTICES an
FAYFOR PERFORMAMCE poy
SAY-CN-PAT AND SAY.OM-FREQUENCY YOTES 35

G EXECUTIVE COMPENSATION
aications

snaimen ard Ghier Sxecdiye Ditcar

e o 3enchmarsag )
COMPEMSATION PROGRAMS

i

{10 Ty
' Gther nompensation
ADDITIOMAL INFORMATION 43

20615 Proxy Ftatement ’ AgCarture * 28

htip: services.corporate-ir.net/ SEC . Enhanced/SECAjaxHandler.ashx?c=129731 &FID=104...  &/3/2016



DEF 14A Page 41 of 200

Cajsee . {Inatenty

EXECUTIVE COMPENSATICN

EXECUTIVE SUMMARY

Qverview

Accenture Is a leading global prafessional services company, providing a broad range of services and solutions in strategy, consulting, digital, techriology and operations. We
empioy more than 358,000 pecple and have offices and operations in more than 200 cities in 55 countries. One of our key goals is 1o have the best tafent, with highiy
speciaiized skills, at the right levels in the right locations, k enhanca our differentiation and competitiveness. We seek to reinforce our employees’ commitients to our clients,
culture and values ihrough a comprehensive performance management and compensation system and a caresr philosophy that provides rewards based on individual and
Company performance. .

Mamed Executive Officers
Trne Company’s named axecutive officers for ihe fiscal year ended August 31, 2015 are:

Name Title

Pigre Nanterme Chairman and Chief Executive Officer

David £. Rowland Chief Financial Officer

Gianfranco Casati Group Chief Executive — Growth Markets

Alexander M, van 't Noardende Group Chief Execitive — Products

Julie Sweet Group Chief Executive — North America (effective as of Juna 1, Z2015)

Stephen J. Rohleder Formar Group Chiaf Executive — North America (relired as of August 31, 2015}

The Comparny’s named executive officers include Mr. Rohieder, our former group chief executive —- North America, who retired from the Company effective August 31, 2015,
Under SEC nules. he is required to be included in our compensation disclosures.

Efements of Compensation
The significant componants of ow executive compensation programs include the following:

Provides a fixed level of compensation to cur named executive officers sach year and reflects the named executive

BASE COMPENSATION | officars eadership e,
TDesigned % tie pay to boih individuat and Company performance for the fiscal year. Bonuses are paid from furds i
GLOBAL ANNUAL BONUS accrued during the fiscal year based on Company financial pesformance, compared to the eamings and orofitability |

targets for the year.

— i

Key Executive Performance Share Program: .
Primary program used to grant equity to our named execitive officers and interded o be the most significant H
element of compensation. Rewards participants for driving the Company’s business to meet performance objectives
related to aperating incoma results and iotal sharehotder return, in each case, over a 3-fiscal-year period.

|
!

Accemure _gacerstip Perdormance Squity Award Program.

LONG-TERM EQUITY COMPENSATION : Rewards high performers based on the individual's performance and the Comparny's performance, in each case with t
! respect to performance in the prior fiscal year. :

Yoluntary Equiy investrent Frogram:

i Opportuniy to designate up o 30% of cash compensation to make monthly purchases of Accenture plc Class A .
| ordinary shares with a 50% matching RSU grant follewing the end of the program year that generally vests 2 years !
i later.

OTHER COMPENSATION Limied personal banefits to our named executive officers.
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EXECUTIVE COMPENSATION

Fiscal 2015 Executive Compensation Highiights
Cur sompensation decisions “or fiscal 2015, including with respect to our named sxecutive officars, were ded to Company and individual cerformance.

Fgy-on dercrmancs
' Fora 3-year period (fscal 2013 through fiscal 2015), the Company's annuaiized ‘otal sharsholder retum was at the 97th percentiie among the companies in our peer
group, whiie the realizable 0%l direct compensation of our named executive officers, including our chaimman and chief sxscutive officar, was at the 20th percentile,

TED Jomnpensacon Vix
For fiscal 2015, the mix of compansation for our chauman and chisf sxecutive officer was 6% base salary, 18% annual cash borys and 76% lang-term equity ncentives,
demonstrating our 2mphasis on incantive compensation and long-laim equity compansation that varies basad on individual and company performance, and refledts an
alignment between our compengation programs and the creation of shareholder value.

i s Sagr noarigve - Sscal 2075 Performante
*  Base compensation for the compensation year begipring on Decambsr 1, 2015 fer owr curenty employed named executive officers is consistent with base compensation
tor the previcus year.
*  Based an very strong corporate and individual perfermancs, our chaimman and chief executive officer’s fiscal 2015 annual bonus increased 28% in local cwrency
compared 16 fiscal 2014 {varsus z 5% dectease last year). Our other named axecutive officers’ fiscal 2015 annual bonusaes, taken 2s 2 whole, noreased an avarage of
32% in ‘ocal currency {excluding the cash gwards made o Mr. Rohleder in liey of equity awards} compared {o fisczl 2014 {versus a 3% decrease last year).

ong- T Sgotty aoanhve Gwards — Suture Perifcrmance

' Porformanca-vesting awards under our 3-year Key Executive Parformance Share Program, o be awarded in January 2016, will sonstiiute S0% of the total long-erm
equity granted to sur chainman and chief executive cofficer and 88% of the lotal forg-term equity granted 1o aur other nemed executive officers. taken as a whole.

s

P
*  Sharehalders continued o shaw sirang support of aur executive camipensation programs. with more than 96% of the votes cast for the approval of the “say-on-tay”
prapesal at cur 2016 annual genaral meeting of shareholders.
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COMPANY HIGHLIGHTS

Fiscal 2015 Company Performance
The compensation of the Company’s named executive officers 15 tied to both Company and individual performanca. In fiscal 2015, the Company deliverad on the initial business outlook
orovided in its September 24, 2014 samings apnouncement.
' vew boowngs of $34.4 bilion increased 3% in local currency and decreased 4% in U.S. dollars from fiscal 2014 and were within the Company’s wnitial business autlook of $34
willian o $36 billion.
* et revenues of $31.0 billion increased 11% in locai curmency and 3% in U.S. dellars fram fiscal 2014 and exceeded the Company's initial business outlook of an increase of 4%
o 7% in iocal curency.
*  Dperating margn was 14.3%. After adjusting GAAP operating margin to exciude a one-time $64 million pension seflement charge, adjusted operating margin was 14.5%, an
axpansion of 20 basis poitts from fiscat 2014 and within the Company’s inilial outiock of 14.4% 1o 14.6%.
4 Earmings ser snare  EPS) were 3478, After adjusting GAAP EPS to exclude the $0.06 impact of the one-time pension settiement chargs, adjusted EPS wers $4.82, within the
Company's initial buginass oullook of $4.74 to $34.88 and a 7% increase from fiscat 2014,
* “ree casn fow of $3.7 billion (calculated as aperating cash fiow of $4.1 billion less proparty and equipment additions of $385 million) was within the company’s original business
outiook of 53.5 billion to $5,3 billion, ‘
* Zash Returred 10 Sharensiders of $3.8 billion through dividends and share repurchases was in line with the Company's original dusiness outiook.

Historical Financiaf Performance

The most significant element of named executive officer compansation Is the Key Executive Perforrsance Share Program, which rewards panticipants for driving the Company's business to
meet performance objeclives over a 3-year period, See below for our historical performance, which demonstrates our focus on delivering sharenolder vaiue.

DRIVING SHAREHOLDER VALUE THROUGH SUSTAINED FINANCIAL PERFORMANCE

Brosd-trased Sustaimed Strong Earnings 105% of Free Cash Plow
Aevenoe Browth Margin Expamsion Srowth Returned to Shareholders
Since 2012
7% 60 B% 15%
CAGR' 3ASIS FOWMTS At HVIDEMDS

LAGRY meors Compouen Ancvad Snoeed Aotz

AFUSIET 10 EXCHAIS 6 SrE- VARSI ven metome s et q dpurees W ampen
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Returning Cash to Shareholders in Fiscal 2015

We continued to setum a significant portion of aur free cash fow to shareholders. in fiscal 2015, we retumed a total of $3.8 bifiion to sharenolders, mflecting $2.45 bilion in share
repurchases and $1.35 gillion in dividend payments made during the fiscal year. (wr weighted average diluted shares autstanding decreased by approximately 2% compared to fiscat
2014. in addition, we noreased cur semi-annual dividend payment 1o shareholders that -was paid in November 2045 1o $1.10 per share {an 8% increase from the previcus semi-annuai
dividend payment).

Fiscal 2015 Investments

In fiscal 2015, we continued o make significant investments — in strategic acguisitions, in attracting and developing talent, in assets and offerings. and in branding and thought 'eadershe
— to further enhance our diffetertiation arxd competitivensss. We hvested approximately $850 million in acquisitions, with 70% of the capital nvested in new high—growth areas including
digital-, cloud- and security—elated services. We aiso ivested $841 millicn in iraining and professional development (0 build the skills of aur pecpie and ensure they have the capabilitios
to continue helping clients. it addition, we continued cur commitment to developing leading-edge ideas through research and innovation, investing 3628 million in fisca 2015 to help
cregte, commerciaiize and disseminate innovative business strategies and technology solutions.

COMPENSATION PRACTICES

Decisions about executive compensation are made by the Compensation Committee. The Compensation Gommittés believes that a well-designed, consistently applied compaensation
orogram is fundamentz io ihe creation of sharehoider value over the long-term. The compansalion program for ihe named axecutive officers is designed io reward inem for their overall
contribwtion to Company perfermance, inciuding the Company's execution against its business plan and creation of sharefiolder value. The program is desigred o

T attract, retain and motivate the best executives wha are responsible for the success of Accenture;

* align market rslevant rewards with Accenturs’s principle of meritocracy by rewarding high performance;

* offer g compelling reward structure that provides executives with an inceniive to continte (0 axpand their contributions te Acgenture;
' ansure that rewards are afferdabie to Accenture by afigning them to Accenture’s annual operating pian; and

*  prevent the aotentiat dilutive effect of our rewards.
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EXECUTIVE COMPENSATION

The Compensation Committes and management seek to ensure that our individual executive compensation ad benefits programs align with our core compensation philosophy. We
maintain the following policiss and pradlices that drve owr named executive officer compensation programs:

‘What We Do
< Align our axecutive pay with performance v Include a “‘clawback” policy for our cash and equity incentive awards
Set challenging performance objectives “  Prohibit hedging and pledging of company shares
< Appropriately balance short- and long-term incentives 7 inciude non-solicitation and non-competitionprovisions in award agreements, with a
“viawbaci" of equity under specified circumstances
7 Align executive compensation with sharenclder returns through performance-based 7 Mitigate potential dilutive effects of equity awards through share repurchase
equity incentive awards program
+  $se appropriate peer groups when establishing compensation «  Hold an annual “say-gn-pay” advisory vate
¥ implement meaningful equity ownership guidefines s gewin. an independent compensation consuitantto advise the Compensation
ommittee
4 __Include caps o individual payouts in short- and long-term incentive plans
YWhat ‘We Dor't De
Mo contracts with multi-year guaranteed salary increases or non-performance benus - No supplemental execytive retirement plan
arrangements
No excassive perguisites

No “golden parachutes” or change in control payments
No “single trigger” equity acceleration provisions

Mo change in control lax gross-ups

PAY-FOR-PERFORMANCE

Accenture’s compansation practices, including with respect to the named executive officers, are tied to Company and individual performance, which are evaluated basad on 3 broad
thasmes that we use to tie pay to performance for our named executive officers: driving growth by helping Accerture’s clients become high performance businesses — *Yalue Sreator™
aqucating, anergizing and inspiring Acceniure's pecpla — *Pegple Develcoss” and running Accenlurg as a high performante business ~ “Business Opersion.” As discussed more fully
celow, the Compensation Commitiee believes that total compensation for the Comparny's named executive officers should be closely alianied with the Gompany’s performance and each
individual’s parformance (see *-- Process for Determining Executive Compensation — Performance Objectives Usad in Evaluations” bolow).

Tha Compensation Commitee established the performance-based compensation for fiscal 2015 and the equity awards to be made in January 2016 based in part on the analysis in a pay-
for-performance report prepared for the Compensation Committee by #s independent compensation consultant, Pay Govemance. Taking into consideration fiscat 2015 perfermance and
the other faciors destriced above, the Compensation Committee approved a higher overall
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EXECLUTIVE COMPENSATION

tevel of funding for the glotal annuai bonus for fiscal 2015 and a higher level of funding under our 2quily awards program nended to reward achievement in fiscal 2018 ‘n he aggregate o
our nated axecutive officers when compared 1o fiscal 2014, as firther discussed below.

T tie pay "o performance. cur named axecutive officers are efigible for a cash bonus award under our Sicbal Annual Benus plan that rewands sur named exacutive officers and cther
2ligible employees for g combination of Company and individual performance aver the fiscal year. We ysae 2 different types of aquity compernisation programs for cur named axecutive
officers: the Key Execwtive Parfomhance Share Program and the Accendure Leadership Performance Equity Awand Program. Tha Key Executive Performnance Share Program is intentged
‘0 reward achisvernent during & fulure 3-year performance period while the Accenture Leadership Performance Equity Award Program is intended io reward executives for perfomance in
the sreceding fiscal vear. Dur cash and long-term equity compensation programs are described under - Compensaticn Programs” beltw.

11 terms of alignment between pay and peifomance, the Compensation Commitiee uses a muli-year evaluation of realizabie total direct compensation, which was prepared by Pay
Govermance after the end of fiscal 2015 and which compares the Company's perfonmance relative w its peer group. The analysis assesses the alignment of the Company’s perfermanca
with compensation that is sarmed over the relevant pesiod. This iongar-term outicok is alsc reflected in the 3-year performance periods used for grants made under the Key Executive
Performance Share Program as described below {see *— Compensation Programs — Long-Term Equity Compensation®). The Compensaticn GCommittee continues to befieve that a muiti-
year evaluation relative to the Company’s peer group is more appropriate M determining compensation than 3 single-year benchmark.

AVERAGE 3-YEAR REALIZABLE COMPENSATION FOR CHIEF EXECUTIVE OFFICERS
V8. 3-YEAR TOTAL SHAREHOLDER RETURN PERFORMANCE RANK (AS OF 8/3115)

As the graph below shows, the Company’s pexformance with respect to total sharehofdes retum aver 2 3-year ceriad was at the 57th percentile among the companies 1n our peer group,
while the reglizable wtal direct compensation for Accenture’s chairman and chief execsstive officer was at the 46th percentile of the Company’s peer group, indicating that his pay and
verformance aligned over the 3-year ceriod, as refative perfofmance was ranked higher than relative pay as compared o our peer group.

- B o @fnes omign 2t

Hewoléutie duia s e U s e o o,

g v
I 5 g ‘35 e
Sedmer Mg Sageengiies Fer oo Dersaes =
e define ¢ totai Grect o as the sum of:
{1} Al cash compensation samed during the 3-year pefiod;
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{2y The ending ypiue (rather than the grant date fair value) of all ime-vested RSUs granted during the 3-year period:
13} The ending vahue of performance-vested equily awards eamed m the nal year of the 3-year period:
{4} The estimated vatue, hased on to date, of any ested equity awards st autstanding as of the end of the 3-year periad (with the value of sutstanding awands measured by the cosmg siock price at Bscal

year-end): and
{5} For those compamies M1 0f peer group hat issue stock options, the ending vaiue of f-the-money stock oplions gramed during the J-year petiod.

As noted abave, the Company’s performance with sespact o total shareholder raturn over a 3-year period was at the 57 parcentile among the companies in our peer group. The
reafizable total direct compensation for all of our named axecutive officers for tha same 3-year period was in the Z0th pescentile.

SAY-ON-PAY AND SAY-ON-FREQUENCY VOTES

Each year, the Compensation Committse considars the outcome of the sharehokier advisery vote on executive compensation wiven making future decisions relating o the compensation
of our named executive officers and gur executive compensation program and policies. Sharehoiders continued to shaw strong supvort of our executive compensation programs, with
more than 96% of the votas cast for the approval of the “say-orr-pay” proposal at our 2015 annual general meeting of shareholders. Given this strong support, which wa believe
demonstrates our shareholders’ satisfaction with the alignment of our named axecutive officers’ compensation with the Company’s perfennance, the Compensation Gommittee determined
not to implement any significant changes to our compensatien programs in fiscal 2015 as a result of the shareholder advisory vote.

As the Dodd-Frank Wall Street Reform and Consumer Protection Act requires that votes on the frequency of shareholder votes on executive compensation be hetd at least once evary 6
years, we cumently expect the next sharehoider vate on fraquency ta occur at the Company’s 2617 annual general meeiing.

PROCESS FOR DETERMINING EXECUTIVE COMPENSATION

The Compensation Committes svaluates overail Company performance for a fiscal year by reviewing the resuits achieved against the performance objectives for the year in the context of
the overall performance of the market (as discussed below under *— Parformance Objectives Used in Evaluations”) and Hen defermining wiether the Company exceeded, met or pastially
met the abjectives as a whola for the year.

In Qetobar 2015, the Compensation Committes, in consultation with Messrs. Marterme and Rowland, assessed the overall Company performanca for fiscal 2015. in assessing overall
Company performance, the Compensation Committee focused on those aspects of the Company’s performance reflected in the resutts discussed above. In making its determination, the
Compsnsation Committee considerad the GCompany’s strong fiscal 2015 performancs, which was particularly notable in light of the dynamic and increasingly competitive mariet in which
the resuits were achieved. The Compensation Committee specifically noted that the Corpany delivared o the initial business outlgok provided at the beginning of the fiscal year, that
revenu@ growth was significantly above original guidance, that the Company achieved improved profitability while making significant investments in the Company and its employees and
that samings per share for fiscal 2015 were strong. Furthermere, the Compensation Committee acknowledged the Company’s execution of #s strategy as the Company continued to
axperience very atrong growth in its digitat and cloud-related services. The Compensation Committee determined that the Company's performance “exceeded” the cbjedtives for the year
as a whole.

The Compensation Committes’s datermination of the Company’s performance rating is then used as cne of ihe key facters in sefting the amoums of compensation that the named
executive officers receive for each of the performance elements of compensation described below. In satting compensation, the Compensation Committee toak into account as a key factor
the individual performance rating for the chairman and chief axecutive officer i set togather with the Nominating & Govemance Committee ard the lead director (who is also the chair of
the Compensation Committee), as prescribed by the committees’ chartars, and the individual performance ratings for the other named executive cfficers.
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Performance Chjectives Used in Evaluations

As discussed above, ndividual pesfermance-based compensation is determined by gvahuating pesformance against annuat objectives, with no single objective being material o an
individuat's overall performance evaluation. The objectives for Sscal 2015 weve reviewed and approved by the Compensation Committes at the beginning of the fiscal year and served as
one of e components against which the Nominating & Governancs Committes, together with the Compensation Committes, considerad Mr. Narderme's performance for fiscal 2015,
These ntiuded financial objectives that were astablished af the beginning of the year by reference to annual fiscal-year perfomance targets set for Accenture with raspect ta reveniue
grawih in iocal currency, operating margin. samings per share, new bookings and free cash fiow, as well as ciher non-financial objectives, as described below. After thase company-wide
performanca objectives were detenmined by the Compensation Committes for Mr. Nanterme, relevant portions were then inCorporated into the performtance ohbjectives of the other named
executive afficers. Sach named executive officar cther than Mr. Manterme may also have additional cbjoctives specific to his or her role. We believe that encouraging our named executive
officers. as weil 25 other amployees with managemend responsibility. to focus on a variety of performarnce objectives that are importamt fer creating sharshokder vaiue, reduces incantives
o lake sxcessive risk with respect {0 2ny single objective.

Tha Nominating 3 Govemance Committee, together with the Compensation Commities, with respect to Mr. Nanterme, and Mr. Nanterme with respect to the other named executive
officers, avaluated the dnnual performance of, and issued an individual performance rating for, each of the named executive afficers for fiscal 2015, by assessing whether they exceedea,
met or partially mst their performance chjectives for the year. The individuat performance rating and evalvation were used by Mr. Nanterme in connection with setting his recommendations
‘o the Compensation Comrmittee for aach of the named executive officers’ fiscal 2015 performance-basaed compensation, other than for himseif. The Company does riot apply a formuia or
use a pre-determined weighting wihen comparing overall performance against the various objectives, and no single objective is material in determining individual performancs.

As 1 orier years. the Company's perfarmmance abjettives for iscal 2015 centeted on 3 overarching themes:

T Tnung growan oy nelng the Jompany's coems 2ecome Ngh perormance ausmesses — “Value Creator. The Company’s objectives included improving our market share
pasition, focusing on the leadership posttion of our brand in the marketplace, expanding in cur growth markets and using our inorganic growih to further enhance our
differentistion and growth. These abjectives were applicable to each of the named axecutive officers. To heip achieve these cbiectives, the Campany continued #s focus on
industries and market infovation and continued o Invest in and enhance iis capabilities and offerings, Wa continue to align our resowsces around our 5 oparating groues
{Communications, Media & Technsology, Financial Services, Health & Public Service, Products and Rescusces) and 5 businesses {Accenture Strategy, Accerture Consulfing,
Accenture Digital, Accentura Tachntlogy and Accenture Qperaticns).

T Educating, energizing and insoring the Company s geople — People Develcoer. ' The Company's cbjectives included maotivating its employees and executing fts human capital
and diversity strategies. These cbiectives weve applicable 0 2ach of the named executive afficess. In fiscal 2015, the Comgany coniisued to impiement #s human capital
sirategy bo ansure that it has the best wlent, with highly spacialized skills, at the right levels in the right locations, to enhance our differentiation and competitiveness. The
Company remams deeply commitied 10 the canear devaiopment of its paople and nvested $841 millicn in fiscal 2015 in fraining and professional development — leveraging te
tafest digitat technologies. including virlual classrooms, to deliver highly relevant training at the peint of need. The Company continued with ifs programs to identify and develop
fhigh-potential futLre Actenture Leaders in Greater Ching, india, Austrakia, the ASEAN counties, Latin America, the Middie East and South Africa, among dther gecgraphies,
The Company also invested in sxecitive leadership deveiopment for women, which aims to identify and develop high potential women leaders within Accenture, and its annuai
programs that focuses o building future client sccount leadership capabifities. The Cempany was widely recognized externally as an employer of choice and for its diversity
afforts te attract and retain working mothers, ethnie mingrities, military vetarans, people with disabifies and iesbian, gay, bisexual and transgender {LGET) empioyeas. Funher.
in fiscal 2015. the Company demonsirated ifs ongoing commitmernt to corperate citizenship and sustainability iniliatives by setting a series of riew goals refated to #s Skifls o
Succeed nitiative, carbon redustion and workforee divarsity as discussed under “Corporate Govemance — Corporate Gitizenship and Sustainability” above.
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* Runiing AStenturs a3 3 ugit senformance busimness — ‘Business Operator  The Company’s fiscal 2015 business outlock included the new bookings, revenues, operating
margin. @amings per shara and free cash fow targets outlined under ‘— Company Highlights — Fiscal 2015 Company Performance” abave. For fiscal 2015, the Company
delivered on every metric in the mitial business outiook pravided in its September 24, 2014 eamings anncuncement. For the year, the Company med its original outlook for new
bookings and excesded its original outiock for revenus with very strong growth of 11% in local cumency and 3% in U.S. dollars, gaining significant market share. The Company
met its opefating margin and eamings per share objectives on an adjustad basis while continuing to make significant investments in the business, gensrated strong free cash
firw, mat 5 commitment to return cash to shareholders and continued to achieve high levels of intemnai controls compliance. The new bookings, revonues, operating margin,
samings per share and free cash flow objectives were applicable to each of the named executive officers.

Determination of Total Compensation Opportunity

As discussed above. our compensation programs are designed te provide each of the named executive officers a total compensation opportunity and structure that shoutd result in
raalizable total direct compensation that aligns with the Company's and the individual's performance.

in determining the fofal compensation opporiunity for each named sxecutive officer, in addition to intermal comparisons acrass our global managemant camimities, the Compensation
Committee also reviewad, with the assi e of Pay Governance, the total compensation oppertunities of the named executive officers of the companies within our peer group, specificaity
analyzing the reported tatal compensation epportunity at the 50th and 75th percentiles of the peer group as appropriate frames of reference. The Compensation Committes believes that
he Company's programs are designed so that the named executive officars shoutd only receive a level of compensation in the upper quartile of our peer group if both their individual
performance and the Company’s performance are in the “axceeds” category, as discussed under “~~ Company Highlights — Fiscal 2015 Company Performance” above and
‘—Performance Objectives Used in Evalualions” above.

Comparison of Realizable Total Direct Compensation to Company Performance

Because the future performanca of neither the Company nor the companies in our peer group are known at the time that e compensation apportunities under the Company’s programs
are established, Pay Governance aiso performs for the Compensation Commitiee an annual review of the most recent historical alignment of pay and pedformance relative to the
Gompary’s pears. This roview is ntended 10 help the Compensation Committee ensure that the Company aligns pay and performanca refative to its peers and that our compensation
programs are working as imended. The results of the review with respect o all of cur named executive officers are summarized in “~- Pay-for-Perfarmance” above.

FISCAL 2015 COMPENSATION DECISIONS

Summaries of the processas undettaken and the compensation decisions made by the Compensation Committee in October 2015 for our chairman and chief axecutive officer and the
ather namad executiva officars of the Company are set out below.

Chairman and Chief Executive Officer

At a meeting in October 2015, the Nominating & Governance Committee, togather with the Compensation Committee, set Mr. Nanterme's individual performance rating for fiscal 2015 at 2
isvei consistent with the averall Company perfermance rating, which was in the *exceeds” categery. In making this determination, the committees took into account the Company’s overall
fiscai 2015 performance, the resufts of Mr. Nanterme's leadership (including feedback soficited by our chief human resources officer from members of our globat management committae
and other senior leaders) and the impact that he had on the Company’s performance, as wel! as his performance against a set of approximataly 12 performancs “objectives,” some of
which were Company-based performance obiectives. As described
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above, thesa financial, sperational and qualitative sbjectives fall under 3 themes: “Valua Creator”, “Pecple Devsloper”; and *Business Operator.” In evaiuating parformance against tha
objectives, no formula oF pra-determined weighting was used, and no one objective was individuaily materiai. Mr. Nanterme was not present during the committees’ review of his
oerform X

ance

Al 2 subsequent meeting, the Gompensation Committee reviewed wilh its compensation consultant, Pay Govemanee, the resuits of Pay Governance's marked trends report, chief
axecutive officer pay benchmarking repon and the pay-forperformance report discussed talow under "— Role of Benchmarking.” As part of fis review, Pay Govemnance provided input i
the Compensaticn Committee regarding the final 2015 compensation for Mr. Nanterme, This input reflected the Company’s performance results for fiscal 2015; sustained historical
performance results achieved over multiple years; sxternal market referentes (including absclute and miative performance against peers); internal compensation references; and the
leadership role of NMr Nanterme. Mr. Nartenme was act involved in 3siting his compensation and was not present during the Compensation Committee’s review of his compensation

As & resuft of 13 fiscal 2015 assessmants and 4ata orovided by its compensation: sonsuitan:, the Compensation Committee approved the following compensation elements for

Mr. Narterme set aut below:

Campensation Slement

Chairmean and Chief Sxecutive Officer Compensation Ceterminations

Base Compensation
Globai Annual Benus

Lenrg-Tem Eauity Compensahon

Base compensadion of €865 476, to be paid n euros. consistent with His base compensation for the prior compensation year,

Fiscal 2018 cash ponus of €2,812,797, to be paid i 2uwros, an increase of 28% compared with fiscal 2014, reflecting very strong Comparny
Equity awards with a target grant date fair value of approximately $12,515,00¢ to ba made in January 2016. These equity awards represent
an increase of 13% compared with the larget grent date fair value of the equily awards made to My, Nantesme in January 2015

The Key Exacutive Performance Share Program, which has a target grant date fair vakse of $11,325,000, represents appraximately 30% of
the equity to be granied to Mr. Nanfermie and will vest, if at all, foltowing the completion of fiscal 2018 based on future Company
performance over a 3-year period. The remaining $1, 190,000, representing approximately 10% of the equity to be granted o Mr. Nanterme.
will vest on @ time-based schedule under the Agcenture Leadership Performance Equity Award Program. ,
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Namead Executive Officers Other than the Chairman and Chief Executive Cfficer

in determining the fiscal 2015 compensation of the named executive officers, other than the chaimman and chief executive officer, Mr. Narerma submitted a recommendaticn to the
Compansation Commitiea for the overall compensation of each of these officars for the committee’s review, discussion and approval. In making these recommendations. Mr. Nanterme
considered the following 4 factors: (1) Company performance, including objective and subjective measures; (2 each officer's individual confribution and demonstrated leadership:

{3) intenai comparisons acrass our global management committee; and (4) extemal market references. individual contribution and leadership of each named executive afficer were
measured against the relevant portions of the performance “objectivas” as described above in *— Process for Determining Executive Compensation — Performanca Objectives Used in
Evaiuations.” Management and the Compensation Commitiee befieve thal this approach refiects that the leadsrship team s collectively responsible for 2 broad range of Company results
and inffiatives. In svaluating performance against the objectives, no fermula or pre~determined weighting was used, and no one objective was individually materiai.

Mr. Nanterme discussed with the Compensation Committes the leadership rale and performance of each of the named executive officers, other than himseff. For the other named
executive officars, to the extent applicable, Mr. Nantemme aiso discussed with the Compensation Committes the financial results of the businesses for which they were responsible. in
developing his racommendations to the Compensation Cormnittes Tor e componsation of such saamed execulive officers, Mr. Nanterme used a raport praparod by Towers Watsor for
management. The Towers Watson repert included information cn market-comparable compensation based on a benchmarking approach developed by Towers Watson and Pay
Gaverrance. Before making the final compensation decisions for the year, the Compensation Committee shared and reviswed with Pay Govermance both the recommendations of

Mr. Nanterme and the Towers Watsen report prepared for management.

Basad upon Mr. Nanterme's recommendations, the Compensation Committes’s assessmernt of aach of the other named axacutive officars’ fiscal 2015 performance and their upcoming
responsibilities, and the other considerations described in this Compensation Discussion and Analysis, the Compensation Committes approved the foliowing compensation alemants for
the named axecutive officers other than the chaimman ang chief executive officer:

Gempensation Element Cther Named Executive Officer Compensation Determiaations

Base Compensaticn Base compensation consistent with their respective base compensation for the pricr compensation year.

Giobai Annual Bonus Fiscal 2015 cash bonus, taken as a whols, increased an average of 32% in local surency compared to the fotal cash bonus for fiscal 2014,
reflecting very strong Company and individual performance.

Long-Term Equity Compensation’ Equity awards to be made in Jaruarny 2016, inclutding awards based on their individual performancs in fiscat 2015, with & total target grant
date fair value, taken as a whole, that increased 18% compared ta the total target grant date fair value, taken as a whole, made to them in
fiscal 2015,

The Kaey Executive Performance Share Program, which has a targe! grant date fair value, taken as a whole, of $6,500.000, represents 58%
of the equity to be granted to cur other named exXecutive officers and will vest, if at all. fellowing the complstion of fiscal 2018 based on
3-year Company performance; 32% of the equity granted to cur other named exacutive officers will vest on a time-based schedule under the
Accenture Leadership Performance Equity Award Program.

{17 Excludes gwards made 1o Mr. Rokleder, which are discussed below.

In cannection with the previcusly announced retiremeant of Mr. Rohleder, the Company's former group chief exacutive—North America, the Compensation Committes determined that in
lieu of the time-vesting awards of RSUs that would have been granted to Mr. Rohleder for his performance in fiscal 2015, Mr, Rohleder will instead receive an aguivalent amount of cash in
the amount of $750,000. This has the offect of changing equity compensation that would have been reporiabie for Mr. Rohleder in fiscal 2016 had he been a named axecutive
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officer for that fiscal year i¢ bonrus sompansation for fiscal 2015, as refiected 0 the 'Summary Compensation Table® below. in addition, in connaction with Mr. Rohelder's retirement, the
Compensation Committee approved the waiver of tha remaining service-based vesting conditions for a portien of Mr. Rohleder's praviously granted awands under the Velurtary Equity
Irvestment Program and under the 2014 and 2015 Key Executive Performence Share Programs.

Role of Benchmarking

To support the Compensation Commiittee, Pay Govemarnce performs extensive analyses focusing on axecCutive compensation irends, compensation cpportunity, total realizable pay. the
dificulty of achieving incentive plan goals and pay-for-performance alignment.

S37a 2073 Pear 3rmoup

Each year the Compensation Committee also reviews and approves a peer group for use in conducting competitive market analyses of compensation for our named sxecutive officers We
do net believe many companies compete direclly with us in all fines of our businass. However, with the assistance of Pay Governarce, the Compansation Commilles identifies a peer
group of relevant public companies for which data are avafable that are comparable to the Company in &t laast same areas of our business. Qur peer group includes compantes thai have
are or mere of the fellowing attributes, which were considersd in the screening process o identify sppropriate peers:

*  pubicly traded securitias iisted on a U.S. stock exchange that are subject to reporting obligations that are similar to Accenture’s:

' ravenues within a range simitar to Actenture’s revenues;

*  siMilar susINess or services aperations in the industries and markets i which Accenture compstes: and

*  being a direct fine of business sompetitor.
Our peer group did not change in fiscal 2015 compared fo fiscal 2014, Diuring fiscal 2014, the Compensation Comniittee, in consultation with Pay Govemance, removed SAIC, Inc. as one
of the peer group companies as a result of its corporate revrganization and added Cognizant Technology Solutions Corporation as a subsiitute comparable company. Except for this
change, cur peer group companies have been unchanged since fiscal 2010, The Compansation Committae befieves this grolping provides a meaningful gauge of cumrent pay £
and levels as well as averall compensation trerds among comparties engaged in the different aspects of the Company’s business. This group of companies is different from the peer group

zompanies used for measiring totzl shareholder retum for the Key Exeautive Performance Share Program {see also *— Narrative Supplement to Summary Compensation Table and to
Sramts of Plan-Based Awards Table — Key Exenutive Performance Share Program” below).

PEER GROUP FOR ASSESSING FISCAL 2015 COMPENSATION

ATIMATIC JATA PRGIESSING, RC mmm JUSINESS MATIINES CRRPORATION
SISCR SYSTERRS, N UWKIHELD VARTIN CORPORATION

COMRZART “ECHNGLISY SOLITIONS JORPORATIOR MASGE % MCLENNAN (TPPARIES, TC

EME CORPERATION TGRACLE CORPIRATION

HEWLETT-PACHARY TOUIPANY TERGN CORPORATION

The Gempensation Committee and Pay Governance also reviewed. for refergnce. a report prepared by Towers Watson for management based on (1) the mast recent avalable published
survey data and (2) data from the peer companies’
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most recent proxy filings on compensation levals of the highest-paid executives at comparably large companies. The Compensation Committee uses this information 0 understand the

current compensation practices in the broader marketpiace. While providing vatuable background irformation, this infermation did not materially affect the determination of the
sompensation of any named axecutive officer for fiscal 2015.

COMPENSATION PROGRAMS

This section daescribes the slements of our named executive officers’ compensation, which consist of the foliowing:

Cash Compensation Long-Tarm Equity Compensation
3ase Compensetion Key Execytive Performance Share Program
Global Annual 8onus Accenture Leadership Performance Equity Program

Veluntary Equity Investment Program

Cash Compensation
Cash compensation for Accerture's named sxecutive officers consists of 2 components: base compensation and the global annual benus, each of which are dascribed below.

Base Compensanan

Base compensation provides a fixed level of compensation to a named executive officer sach year and reflects the named executive officer’s feadership role, as opposed to individual
performancs. Base compensation may vary for named executive officers based on relative market compansation. Increases 10 base compensation. if any, generaily taks effect at the
beginning of the compensation year, which begins on December 1 of gach year.

Global Annual Sonus

The globat annual benus is designed to tie pay to both individual and Company performance. Funds are accrued during the fiscal year based on Company financial performance,
compared to the samings and profitability targets for the year. Final overall furding decisions are made at the end of the fiscal year based primarily upon the Company’s performance
against these targets and are subject to approval by the Compensation Committee. Once the program's Company-wide funding for the year is finalied, individual payout is determined
based on each eligibla employee's career leval within the Company and individual parformance rating. Payments tinder this program are made in December. The program is designed to
give higher bonuses lo top pesfarmers and to provide higher incentives as employees advanca through our career levels. All members of Accenture Leadership {approximatefy 5,700
emplayeas), in addition to aur named executive officers, are generally aligible for tive global annual bonus.

Each of the named executive officers was assigned an annual target opportunity range that is a percentage of nis base compensation. For Mr. Nanterme, this percentage ranged from zero
to 350% of base compensation {consistent with last year's range), and for the other named executive officers, this percentage ranged from zero to 145% of base compensation {which was
atso consistent with fast year's range). A named executive cfficer may eam mare or less than his target awara based upon the Company's overall funding of the bonus pool under the plan
and his or her individual annuat performanca rating, subject to a cap on the maximum payout. The Gompensation Committee took the Company's overall performancea results into
consideration in approving ar overall funding percentage for the global annuat bonus that was funded at the target fevel. This funding percentage appfied to ail eligible Accenture
employees, including the named executive officers, based on thelr individual performance and carser lovel.

Long-Term Equity Compensation

Our long-term aquily compensation akigns the interests of our named axecutive officars with those of our shareholders. The Company intends for long-term equity compensation to
constitute a significant component of tha compensation ogporiunity for the named executive officers. The Company offers all of its equity grants in the form of RSUs, which are
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subiect to performance andfor lime vesting requirements. With respect 1o fiscal 2015, sgquily Sompensation awards for our named sxecutive officers were aporoved under the Rillowing 3
separate programs.

2regram £iigible Zmpieyees Objective

Ay Sweridive Named sxecutive officers and other members of our  Reward paricipants for driving the Company's business i mest parformance objectives reiated 1o

Parformanca globat Tanagement committes operating income results and relative totat shareholder retum, @ each case, over a year petiod,
2ncourage retention and atign the interests of eligible participants with our shanshokders.

Share on
Aggantyre Aeauﬂrsr,n.— Members of Actenture Laadersh
Performarce Zqiity

Awarc: =’rcgr3m

Recogmzeanu mm hig perfonners based Ond'relrmdmdua perromnanceandﬂ-recompmy
performance, in 2ach ¢ase, during the prior fiscal year, ancourage retention and afign the interests of
aligible padicipants with our shareholders,

Accenture Lsadersnip Wembars of Accenture Leadership | Encourage share ownsranip among Accenturs Leadsrship thraugh voluntary monthiy purchases of
Joluntary Sauity shares via payrol deductions. with a 50% RSU rmatching grant opportunity upon satisfaction of
program terms.

invesmment Jrogram

Qur jong-termn aquity compensation programs are oart of 2 targer framework of compensation for all of owr employees. As individuals assums more senior rofes at the Company, they
secome eigible for additional equity compensation programs. As described above. aur named executive cfficers and members of the gicbal management commities are sligible for awards
that are irtended to reward their individuat perfarmance. align their tay with achievement of both annual and long-term nerformance goals and ancourage them o dcguire mesaningfui
ownarshio stekes in Accenture.

<2y Sxscultye Jerfommance 3kare Program

The Key Execulive Performance Share Program is the primary program under which the Cempensation Committee grants RSUs to the named executive officers and membars of our
gicbai management committee and is intended to be the most significant single elsment of our named executive officers’ compensation over time. The program rewards these individuals
for driving the Company's business w mest performance cbjectives related to 2 metrics: operating ncome resuits and relative total shareholder return, in each case, oves a 3-yedr period.
For grarts made with respect to fiscal 2015, the Company continued is approach of weighting operating income resulls more heavily than total shareholder return. The compensation
oppariunity under these grants will be based on performance weigited 75% on cumulative aperating income results and 25% on cumulative total shareholder retur, in each case aver a
3-yaar period. This approach recognizes that operating income more accurately reftacts the Company’s performance against its objectives. Vesting of grants underme program depends
on Accenture’s cumulative performance against these metrics over the 3-year perioy. The Company believes this is important because it aligns a significant portion of the named axeculive
officers’ realizable teial direct compensation against performance over an sxtendaed period. For 2xample, a period of poor performanca against the Company’s operating income of total
sharehclder refum targets could affect the ultimate vesiing percenage for several years of RSU grants made to the named sxecutive officers under this program. The Company also
seligves linking compensation 1o long-temn Cofrpany pesformancs sncourages pradent sk managemeant and discourages excessive risk idng for short-iemn gain.

Based on the Company’'s cumulative operating incoma and total sharehaider returss for the 3-year period from fiscat 2013 through fiscal 2015, the 2013 Key Executive Performance Share
Program awards vasted at 107% of ine target loval [sea also *— Narrative Supplement io Summary Compensation Tabie and to Grants of Plan-Based Awards Table — Key Executive
Perfcrmancé Share Program” beicw).

Acseriurs _220ersme Jerarmancs TauTy dwarg Sregram

The Accerture Laadership Performance Equity Award Pragram, for which atl members of Accenture Leadership are eligible. is designed (0 recognize and reward high-pesforming
mambers of Accemure Leadarship for their performance in the most recently compieted fiscal year and is funded based on overall Company performance. High-performing members of
Accanture Leadership receive equity grants in the farm of iime-vasting RSUs based on their annuat
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performance rating, which awards will vast in equal instaiments over a 3.year period with shortened vesting schedules applicabie 10 participans wiho are age 50 or oider. Each of the
named sxecutive officers is sligibie for grants under ihis program based on his or her annual performance rating for fiseal 2015. Tha number of RSUs granted o members of Accenture
Leadership under this program may also be adjusted based on Company performance. Based on Company performance in fiscal 2015, the averall funding percentage for awards to be
made in January 2016 was sat at 100% (see alse “— Namative Supplement to Summary Compensation Table and to Grants of Plan-Based Awards Table™ befow),

feluntary gty Investment Srogram

The Voluntary Equity investitent Program is @ matehing program that further encourages share awnership among ali members of Accarnture Leadership, who may designate up to 30% of
their cash compensation to inake monthly purchases of Accentura ple Class A ordinary shares. Total contributfons from all participating membars of Actenture Leadership under this
program are limited to an amaunt that s not more than 15% of the total amount expended for cash compensation for members of Accenune Leadership. Following the end of the program
year, participants who Sontinue to be employed are awarded a 50% Matching RSU grant that generally vests 2 years later, which enables members of Accenture Leadership to recaive 1
RSU for avery 2 sharas they purchasaed during the year, provided thay do not seif or transfer the puschased shares pror 10 the matching grant date (sae afse "— Marative Supplement to
Summary Compensation Tapie and to Grants of Plan-Based Awards Tabla® below).

Other Compensation

Consistent with the Company’s compensation phitosophy, the Company pravides enly fimited personal benefits {o the named executive oificers. These include tha use of 2n automobile
and driver for the chairman and chiaf executive officar, premiums paid an ife insurance policies, tax-return preparation services and, for our retired named executive officers, partially
subsidized medical insurance benefits. Consistant with Company practice for international assignmerits, Mr. Casatf receives a hausing allowarice. in additian, gifts ¢ educational
institutions made by Mr. Rehleder and Ms. Sweet were matched by the Company under the charitabte gift matching program applicable to all U.S. employees. Additionat discussion of the
parsonal banefits and other compensation prowided to the named axecutive officers m fiscal 2015 is included In the “Summasy Compensation Table” belaw.

ADDITIONAL INFORMATION

Equity Cwnership Requirements

The Company has an equity ownership requirement policy pursuant to which the Company's most stringent share ownership requirements apply 10 the named executive officers. Thase
share cwnership requirements are intended 1o ansure that each of the named exequtive officars holds a meaningful cwnership stake in Accenture. The Company intands tihat this
awnership stake will further align the interasts of the named executive officers and the Company's sharehiolders. Under thesa requirements, by the 5th anniversary of achieving that status,
each of tha named exacitiva officers is required to hold Accenture equity with a vaiue equal to at least 6 times his or her base compensation. Each of our named executive officers {axcept
Mr. Rohleder whe retired on August 31, 2015) maintains ownership of Accenture equity in excess of this requirement. Named executive officars may only satisfy this ownership
requiremnent hrough the holdings they acquine pursuant lo the Company's share programs, and the Gomparty doss not apply hoiding periods ta any specific equity award beyond iis
vasting date(s).

Derivatives and Hedging

All employees, inciuding our named executive officers, and members of the Board, are subject lo a poiicy that prohibits them (or their designees) from purchasing shares on margin or
purchasing financial instruments that are designed to hedge or offset any fluctuations in the market value of the Company’s aquity securities they hold, whether or not such securities were
acquired from Accenture’s aquity cempensation programs.

Pledging Company Securities

Qur chaifman and chief executive officer and the members of cur global management committes, cther key employeas and members of the Board are prohibited from borrowing against
any account in which the Company’s securities are held or pledging the Company’s securities as colateral for a loan.
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Employment Agreements

The Company's hamed executive oificers, oiher than Mr. Nanterme, have each entered into standardized employment agreements with the Company’s local affiliates in the country
which they are emplayed that include non-competition and non-solicitation obligations. The Company’s employment agreements do not include negotiated compensatory commitments,
guaranteed bonus ameounts, “golden paractutes,” multi-year severance packages, significant acoelerated vesting of stock awards or other payments iriggered by a change of control, LS.
intermal Revenue Code section 280G or other tax gross-up payments related 1o a change of control or other features that have dbeen found in oxecutive employment agreemerts in the
Company's industcy, other than as may be required by 1ocal isw. The named axecutive oificers raCaive compensalory mwards that are tied %o their own perfomance and the performance
of the Compary's business, rather than by virte of longer-term employment agreements, This is consistent with the Company’s objective to reward individua) performance and suppert the
achievement of s business obiectives.

Post-Termination Compensation

The Company as struciured its smployment arangemsmnts with the named executive officers such that it only provides timited post-termination compensation. Except as required uncer
Franch law for Mr. Nanterme as discussed bekaw, the Campany’s employment agreements with our named executive officers do ot contain mulli-year or significant lump-sum
compensation payouts o 2 named executive officer upon temmination of empleyment. Similarly, except for Mr. Rowland, the Company has chosen nof 10 confribute to pension or other
retiremant plans for any of the current named executiva officers and does not offer significant defesred cash compensation or other post-employment benefits. Mr. Rowiand became a
participant n the Company's U.8. pension plan prior to assuming a 'eadership role with the Company. As described under "Pension Benedits for Fiscal 2615 below, the benefits for

Mr. Rowland under this plan were frozen on August 31, 2000,

Dnst-Tapmnatinn Comoensaticn under Smolovment Agreements

Mr. Nanterme’s employment agreement is govemed by French law and includes the following provisians:

*  payments for his post-employment ron-competition and non-solicitation obligations, equal to 12 months' pase and bonus compensation (based an the average amount received
over the 12 months preceding temmination), provided, however, that those paymenis can be reducad or limited to the extertt the Comipeny chooses not o enferca e aon-
competition and ron-selicitation obligations:

v 3 montiws’ notice {or payment of 3 months' base and bonus compensation (based on the average amount receivad over the 12 months preceding termination) in lieu of notice)
except In the case of serious or gross misconduct; and

*  except in the case of voluntary resignation, a severance payment under the collective bargaining agreenent that apphlies under Franch faw to all Accenture employees in
France, equat ta one-third of a month of base and bonus compensation {based on the average amournt received over the 12 months preceding iermination) psr year of sefvice,
up te a maximum of 12 months,

N each case as described under “Potential Pavments upen Tamination” below.

Mr. Casati's employment agreement, which is our standard agreemen for members of Accenture Leadership in Singapore, is governed by the iaws of the Repubiic of Singapore and
includes the following provisions: :

*  payments for tiis post-empioyment non-competitien and nen-solicitation obligations, equal to his annual base compensation, excapt that the Company will not be obligated to
make such payments in the event it waives the Jon-competition and non-sajicitation abligations on o Sefore termrnation; and

> 4 months' notice for ‘emmination {or gayment of 4 menths' base compensation in fieu of notice), except in the avent of termination for cause.

in each case, as described under “Poteniiai Payments upon Termination” below.

2615 Proxy Statement Acceniure - 44

http:“/services.corporate-ir.net SEC. Enhanced/SECAjaxHandler.ashx7c=129731&FID=104...  6/3/201¢



DEF 14A Page 57 of 200

Tabte o {anpenss

EXECUTIVE COMPENSATION

4 3 decerturs «2acer Separation Jenents Stan

Members of Accenture Leadership empioyed in the United States, including Messrs. Rowland, Rohleder and van 't Noordende and Ms. Sweet, are sligible for benefils under our Accenture
Leader Separation Benefits Plan. With respect to our mest senior ieaders, this plan provides thal, subject to the terms and conditians of the plan, and contingant upon the execution of a
separation agreement {which requires, among other things, a complets release of claims and affirmation of existing post-departure obigations, including non-compete and non-solicitation
raquiremeants), If the leader's smployment is involurtarily terminated, other than for “cause” {as defined under the plan), the terminated executive is entilled 10 recaive the followng:

*  ff the termination is for reasons unrelated to performance: {1) an amount equal to 6 months of base compensation, plus (2) 1 week of base compensation for each compieted
year of sefvice {up to an additional 2 months of base compensation). plus (3) a $12,000 Consolidated Omnibus Budeet Reconciliation Act {"COBRA") paymernt (which is reigted
to heatth and dental benefits); or

*  if the tesmination is for reasons related to performance: (1) an amount equal to 4 menths of base compensation, plus (2) an $8,000 COBRA payment.

In additien, members of Accenture Leadership wha are terminated involuntarily other than for cause, including thosa temninated for reasons related to performance, are entitled to 12
months of ouiplacement benefits, which is provided by an outside firm selected by Accenfure, at a maximum cost to Accenture of §11,000 per person (see "Potential Payments upon
Tamination” below).

LB Refiree Vieaical Seneiit Srogram

Meambers of Accerturo Leadership ampioyed in the United States who retira from the Company after reaching age £0 and who have achieved at least 10 years of service are also efigible
io participate in the LS. Retires Medical Benefit Program, which pravides partially subsidized mecical insurance benafits for them and their dependenis [see “Potential Payments upon
Termination® betow). .

Glopal Managerment Committée Retirement Pravisions

On Oclober 22, 2014, the Compensation Committee approved new retirement provisions related to the vesting of outstanding awards under the Gompany’s former Senior Qfficer
Parformance Equity Award Program and 1o cash payments in lisu of recejving R5Us under the Accenture Leadership Performance Equity Award Program that are intended to generally
apply to all global managamenrt committes members. Whila the new provisions are intended to replace maost individual retirement decisions, the Compensation Committee may, from time
to time, approve individual separation arrangemenis with globai management committes members, such as the decision described below with respect to Mr. Rohleder. Pursyant to the
terms of the Senior Officer Performance Equity Awards (which program was discantinued in fiscal 2014), if a global management committee member {other than cur chief executive officer)
whe is eligible for age-based vesting retires on or after the fiscal year-end (August 31} but before the following January 1, the Company will altow for the vesting of awards that woud
otherwise have vested on January 1 had such gicbal management committee member not retired before that date (see “Potential Payments upon Temmination™ below). in addition, the
Campensation Committee determined that quaiifying members of our giobal management committes wha retire on or afler the fiscal year-end but before the following February $ will
receive a cash payment in racognition of their pricr fiscal year performance rather than receiving RSUs unider the Accenture Leadership Performance Equity Award Program, which they
wauld have received had they not retired befare that date.

In aadition to the global management committes retirement provisions described abovs, in connection with the préviously announced retirement of Mr. Rofileder, whno has held many senior
leadership roles during his 34 years with the Company, including most recently group chief executiva — North America from June 2014 to May 2015, group chief axecutive — Healih &
Public Service from September 2009 lo June 2014 and the Company's chief operating officer from Sepiember 2004 to September 2009, the Compensation Committes determined to waive
the remaining service-based vesting sonditions for 4,362 time-vesting restricted share units granted under the 2014 Veluntary Equity Investmernt Program, and for 33,991 performance-
vesting restricled share units (assuming target performance) granted under the 2014 and 2015 Key Executive Performance Share Programs that wera not otherwise scheduled to vest on
or prior fo Mr. Rohieder’s retirmment.

2015 Proxy Statement Accenture - 45

http://services.corporate-ir.net/SEC.Enhanced/SECAjaxHandler.ashx7c=129731 &FID=104... 6/3/2016



DEF 144 Page 38 of 200

EXECUTIVE COMPENSATION

No Change in Control Arrangements

As described above the Company’s employment sgreements do Act contain “golden parachutes.” musiti-year severance packages of gu2ranioes, acceierated vesting of stock awards o
sther payments iggered by a change of control. Simitarly, we do net provide our sxecutives U.S, Internal Revenue Code section 280G of other tax gross-up payments related o a change
of controt,

Ciawback Policy

Accerture has a clawback policy that appiies to both incentive cash borus and equity-based meentive compensation awarded 1o the Company's chairman and chief executive officer.
members of the global managemert commitiee and approximaiely 200 of ils most senior feaders. Under the policy, ta ihe axtent germitted by applicabie law and subject to the approvai of
the Compensation Committee, the Company may seek ¢ recoup any Moentive sased compensation awarded o any axacutive subject 'o the policy, ¥ {1) the Company i required lo
prepare an accounting restatement dug o the materiat noncompiianca with any financial reporting requirement under the securities laws; (2) the misconduct of an executive subject o the
policy contributed to ihe noncompiiance that esulted in the obiigation 1o restate; and {3) a lower award would have been made to e covered executive had it been based upon the
rastated fmancis resaits.

Undar e terms of M. Nanterme’s smployment agreement. 3 violation of his obligations of confidentiality. ron-compefition and/cr non-salicitation would resuit in a repayment by him of 8
menths of base compensation.

in addition, the existing aquily grant agreements between Accerture and our named executive officers mciude recoupment provisions in specfic circumstances, even after ihe awards
nava vested. For axample. in the avent 4 named executive officer leaves the Company and competes against us within a specified time pericd (for example, by ioining a competitor,
targeting our clients or recnyiting our employees), the award recipient is generally chiligated to retum to the Company the shares originally delivered to that recipient under our equity

prgrams.
Compensation Risk Assessment and Management

In fiscal 2015, management performed an annual comprehensive review for the Compensation Commites regarding whether the risks arising from any of our compensation policies or
practices are reasonabiy likely to have a materia! adverse effect on the Company. We believe that the strusture of our compensation program does not encourage unnecessary of
excessiva risk iaking. Cur policies and practices include some of the foliewing risk-mitigating characteristics:

*  compensation programs ogerate within a govemance and raview structure that serves and supports risk mitigation;

*  the Compensaticn Committee approves performance awards for our chairman and chief executive officer and mermbars of our globat management committee after reviewing
corporate and individual gerfontiance;

*  abatance of annual and leng-enn Ncentive opportunities acnd of fixed and variable faatures;

*  vesting of parformance-bagsed equity awards, the most significant element of our named axecutive afficers’ compensation opportunity over time, is determined based on
acligvement of 2 metrics. measured on a cumuiative basis, over @ 3-year period {operating income refative o plan and total sharehoider retum relative o a peer group);

*  focus on 2 variety of performance obijectives, thereby diversifying the risk associated with any singte indicator of pedformance; and

* members af Accenture Legdership who are granted equity are subject to our equity ownership requirements, which require all of thase leaders to hoid ownership stakes in the
Cornpany o further align their interests with the Company’s snareholders (see *Additional Information — Equity Ownership Requirements” above).
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COMPENSATION COMMITTEE REFCRT

The Compensation Commitiee nas reviawad the Compensation Discussion and Analysis section of this proxy statement and discussed that section with management Basad on its review
and discussions with management, the Compernsation Committea recommended to the Board that the Compensation Discussion and Analysis be inciudad in this proxy statement and our
Annual Report on Form 10-K. This report is provided by the following independent directers, who composa the Compensation Commitige:

The Compensation Commttee

Marjorie Magner, Chair
Dina Trablon

Witliam L. Yimsey
Arun Sarin

COMPENSATION COMMITTEE INTERLOCKS AND INSIDER PARTICIPATION

Cur Compensation Committee is composed solely of independent directors. Dufing fiscal 2015, no member of our Compensation Cemmities was an employee or officar or former officer of
Accenture or had any relationships requiring disclosura under ltem 404 of Regulation S-K. None of sur executive officers has served on the beard of directors or compensation committee
of any other entity that has or has nad one or more axecutive officers who served as a member of our Board or our Compensation Committes during fiscat 2015.
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The table bolow sets forth the compensation eamed by or paid to Sur naed exacutive officars during tha fiscal years ended August 31, 2013, 2014 and 2015, Ms. Swaet and MessTs,
Casati and van 't Noordends were not named executive officers in 2043 and 2014; hersfore, in accordance with the 3EC's disclosure rules, information regarding compensation for the
year that those individuals were not named executive officers s not included in the table below. All amounts are calulated 1n accordance with SEC disciosure rukes, Doluding amousits with
respect 0 ol squity compensation plan awards, as further described Detow.

Change n
Bension Vakie
z
Nonqualified
Non-Equity Deterrad
Swock Aptici ntive P h Al Other
¥aqr Saiamp®  Bonusi® Awards 1 Awards\?  Co XD £, i+ SompEn SRHONITET TotzEh
T 31010564 — §11,595 292 — 3 2990547 — g 921 §15,778214
2014 $1.179.798 - $11.590.930 — 5 242,337 —_— $ 102,788 515,925,463
26132 31128333 — 510431 421 - 3 3934328 — 3 44 513 §14,786,555
2015 $1.122.781 - $ 2415292 - 5 1,469,516 3 15,7865 5 5955 $ 5019429
Chief Financial Gfficer 2014 $1.082,750 — 5 1,729,538 - § 1,122,140 H 51,986F 3§ 3,726 $ 3,952,440
013 $1.082.750 — $ 1.160.562 — s 815.138 - 5 5176 5 3.093.626
GIANFRANCS CASATH 5 51,015,914 — 3 2202286 - % 1,242,542 — H 274,827 3 4,735.55
Group Chief Executive -— Growih Markets
AL WVAN T M 2015 $1.138,125 — 3 22192 — % 1.354.261 — 3 10,244 $ 4722539
Sroyp Chief Execitive ~— Products
SULIE swEETR 2015 31,135,125 - S 1,339,302 — 3 1,325,288 — 5 109.505 3 4515067
Sroyp Ghief Executive -— Notth Ameica
STEPHEN 3. ROHLEDER® 015 $1.126125  §750.00000  § 4,329,2340% — 3 1,476,962 - 3 187 698 5 3284023
Former Group Thief Executive — Nofif America 2014 51,138,125 — § 2,251,357 - 1,331,029 — 3 H.7ar 5 470002
2013 $1,136,125 — § 2,359,666 s 1.431.518 — 3 15,130 5 4940439
1} Represents aggregate grant date fair vaku of stock awerds during each of e yoars p , Gomputed in it Topic 743, without 1aking into account estimated forfeitures. Tire assumptions made when
cafwmwgmeammlszvefmmdmﬂowﬂ(s:)w&sed 10 ouar O ek ‘Fmdai in Part i, tem 3 of car Annusl Repoert on Fomm ?Mfarﬁseyexended,&ugﬁﬁ 29?5 Tegmns of the fecal

2013 stock awards

o=

and Analyss —— Compensation

Ly Frogams
and ' Grants of Plan-Based Awards Table™ below. Wih respect to amounts inclided Sor the Koy Execuiive Pexﬁnnname%
718, #hich is based on probable outcoms as of the gramt date, assumes vesting between target and

— tong-Term Equity Compensation” above and in “— i
H’Dgammds mma!mmmmmmmmm@mmfw
of eithes the probable outcome as of the grant date or maximum performance, e

Wmewmmmmormm&m%msmewm hgwmmmmmmmmaemm

<py Cavcadve Prdonrsnce Share Srogmm

lear

Tavte

Grant Date Fair Jue Sased n Probable Cutcome

Grant Date Talr Yatue Based on ‘Maxumim Achlevemenl

Mo Napterme 2615 515,862,968 $15.269,955
2014 310,899,978 $14,988 926
2013 3 9,731 348 413,409,965
Mr. Rowiand 2015 3 1,580,363 5 2,562,484
2814 3 1,089,880 $ 1,489,969
2043 § 540525 3 749.963
Mr. Casati /8 5 1.517.338 § 2,362 447
Mr_ van i Noargende 2015 § 1677338 5 2,362,447
Ms. Sweet 2015 3 1677338 5 2,362,447
Mr. Rohleder 2018 5 1,877,338 $ 2382447
2044 § 14TLASA 3 2024387
2013 3 1.458,712 § 2,024,995
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2y mwmmmmmﬁmmwmlbﬂmwmm bes 2015, D brer 2014 and O ber 2013 undar the global annual bortus Program with respect to the 2015, 2014 and 2013 Fscal years, respectively. The
terms of the global annual bonus are d under "Comg ion Df ion and Anatysis — Compensation Programs — Cash Compersation — Global Annual Bonus® above.

13y in accosdance with the SEC's disch itex and other p bmﬁtsprmdedmmenamaxmmeoﬁwsarenﬂmdudedhmzossfwm dand and van 't de [ the Ga
anﬁnoﬁm%mlﬁ@SlcumhcmﬁmnmammTm | casts. of o and athes | benefts provided to M. for fucal 2045 wein S42508 for 3
car and driver and $19,504 for tax preparadon amd audit-retated fees. The coit of Mr. awammamwwmmmmmmhamm The incremental cos?s af
Mmdmuwﬂmmmmmw Casati for fiscad 2015, mum%mmumhmﬂaﬁmdmmm msm:'m'wahumm conts. The i
20ts of i and offher p Benelits provk wmmmmﬁdﬂmh«mm:sm g Jilts o i ma’eﬂlecoﬂwumuuhmderourwsmmgprmm
applicable o al U.S. enﬂoymlnmemomls Met.meCOnpanyrmdaasmomﬂ gnformu blish of tha Ch Fund, and, in the casa of Mr. Rohdeder, the Company made a
$125,000 g gift for at the Rohieder/A hip in The mcremental costs of perquisites and uther bemfis provided to Ms Sweet and M. Rduederforﬁscdzﬂ‘lsalso
mdudessmmdss.mmey 'ortaxpmpsmonhafnadanonw Mede ived a it with an ¢ost of $9,962 n recogrition of bis 34 years of service.
included for f3cal 2015 are life insurance premium payments of 510,573 for Mr. Nanterme, $4,262 for Mr. Rmdandﬂ??ﬁ!orur.casau S?kthrvan!Nwdmsz.Qmiw‘& Sweret and ¥7,530 for Mr. Ronieder, and
payments of 31,553 for Mr. Rowfand, $203 for pir. var: 't Noordende, $434 for M. Sweet and $8 355 for Mr. Roht , pakd as ‘mummsmwmemm in which thosa P
setvices to the Company olasida of their respective home jurisdictions. Theaemresultedmhxume:naxmdmemte icable to their heeo § which were el try the
Company. Tha amounts atso inciude payments of 32,732 %or Mr_van 1t for tax under the Ci ssamesaxmcimbeﬂeﬂamaﬁmﬁonpoﬁq,asarmltufad’nngemus tax reguiations
regarding the taxstion of benefits provided 10 manied same sex couples, e Company’s equalization pnhcvwi na Fongerbeneceasa;yslamlghﬁwd‘am& The acrounts further incude $7.553 to Mr. Rohleder for 3 tax
reimbursement related to bis retirement gift, $16.933 for Mr. Rohleder for the accrued vacation pay atihe end of facal 2015 and $6,528 for Mr. Nanterme for proft sharing
mandated by French law.

“)

€]

48]
®
{9

(10}

Also, in accordana with applicable SEG rules, the vaiue of dividend equivalants oredited or atherwise alfocated to RSUs in the form of additional RSUs with the same vesting terns as the original awards is notincluded in the
"Al} Other Compensation” cotumn because their value is factored into the grant date fair value of RSU awards. Additional R§Us awarded in conrection with dividend adjustments are subject to vesting and defivery conditions a5
part of the undesiying 2wards.

M. Nanterme ia based in Swrope and is compensated i euros. We converted his fiscal 2015 cash compensation, his jocal life insurance premium payment and the incremental coat of his car and driver to 4.5. dollars at an
axchange rate of 0.85634, wirich was the average monthly tramsiation rate for fiscal 2015, His Non-Equity incentive Plan Campensation amount was convestec (o U.S. dollars at 2n exchange rate of 0 94072, which is the monthty
translation rate for the month in which e appécable paymrent wfi be made.

Mr. Rowtand is our only named executive officer who hay benefits under a pension plan ar other retirament plan to which the Company contributes. He became a participant in the pension pian peior to assuming a leadership rote
athe Company. and his benefits under the plan were fozen on August 31, 2000, s there were no additonal accuals in fiscal 2015, The aciuasial present value of his accumuslated pension henefit ereased by 515,735 during
fiscal 2015 dua solely to the passage of time and a change in the: a;aplicabie discaunt and mottafity retes. The tetms of his pension amangements are summaitzed under “Pension Benefits for Fiscal 2045 below.

Mr. Casati is based in Svgapore and is P d m S doltars. We d fhig fiscai 2015 cash compensation, h:sloqluhlnsump(emwmpaymemandmmﬁhshwsmga!mmoeammm
costs b U5, doHars 2% an exchange rate of 1.32366, Mndwnsﬂmavemaemonﬂyhadanonrambriseelzms His Non-Equity Ptar G amount was sted to U.S. dolfars ot an exchange rate of
1.40690, which is the monthly translation rate for the month in which the appicable payment will be made.

Ms. Sweet served a8 our general counsel, s2cretary 2nd chief compliance officer urmil June 1, 2015, when she became our grotp chief execuiive — North Amefica.
Mr. Rohleder served as our group chief execuiive — North America unti June 1. 2015, Mr. Rohieder retved fom Accenture, effective Augest 31. 2015,
As d bed in “Camp 2 ion and Anadysia — Fiscal 2015 C DecH — Named Ex ive Officers Othes than the Charman and Chief Executive Officer” above, the amount reflects 2n

equivalent
cash payment to be made in Februacy 2018 i reward Mr. Rofeder for his performance in fiscal 2015 i lleu of an RSU award hat wouid have been granted % Mr. Rohleder for his performance in fiscal 2015. This cash payment
had the effect of changing equity compensation that ‘would have been reportable in fiscal 206 had Mr. Rohleder been a named executive offices for that fiscal year to bonus compensation repertable for fiscal 2015,

Az described in “Compensation Discussion and Anstysis —- Fiscal 2615 Comp s — Named £ i Ofﬂeeqsomwmamhtdzalmandcmfaawmoﬁmfabwe in connection with Mr. Rohleder's
reticement on August 31, 2015, amang othes Eings, the Company modified the terms. uer Rohteder's outstanding RSU awards 10 waive the remaining servmmed vesting condiions for a portion of Mr. Rotvieder’s praviousty
granted awards under the Voluntery Equity fnvestroent Srogram and undet the 2014 and 2015 Key Executive Performanoe Shara Programs. In ok the amowmt disclozed as “Stock Awargs™ for
Mr, Rohleder for fscal 2015 in the table above represents the sum of the following {each of which is aiso included i the “Grants of Plan-Based Awards for Flwal 2u1 5" table below); (a) te grant date fair vaives of the RSUs
granted to him in reutine fashion on January 1, 2015 (which are tomputed as describad in Note 1 above); and (b} the incremental faic valees of tha awards modihed in connection with Tis retivenient
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Saich are = h"asof:he ification date in vt Tapic 718 under the assumptions identfied i Nate 1 above, that. among other Sings. assume that awards would be forfeited absert modiScation}, in order to
redect all made by m;gﬁswww\m:upedmmmMrweammamﬁmcmmmemsmmmﬁq&wMerﬂmxammmn
Feral 2014 and #scal 2015. aaesmmmarmmmn‘ufanvmmmadm with Topic 748 vestng based on e Ci y's P through the modiication date. The meremental
vabe of $ie moded awards s
Award Vaiueh
Modified 2014 Key i Share Program avard $ 507957
Modifled msmwemsmmpmmmd $ 124319
Modified 2014 Imvestmedt 3 435,895
Tatst § 277053
g oer 35 achieved with respect i the modified Key Sxecutive Performance Share Program avwards, the incrementat fair values of these awands as of the modication date would be;
Award Vales®
Modited 2014 Key Executive Performence Share Program awand 3 822,924
Modifed 2015 Koy Exensiive Performance Share Program award § 750973

GRANTS OF PLAM-BASED AWARDS FOR FISCAL 2013

The iable below summarizes 2ach grest of an equity of non-equity award made 1o the named axecutive officers during fiscal 2014 under any incentive plan.

20 Mher
Steck 3ran:
Estimated Poss.bie Sayouts Under Sstimated Frture Payeqts Nu‘:ﬂ"g’:‘; i
Oata of Non-Equety incentive Plan Awardsth Under Zgeity Incentive Plan Awards Shares of Sm‘ o
Grant  Committee Stock o1 Qntion
Name Date Approval Tareshokald! Targed® Maximumh Theeshod# b Mamimiunn® Yams? Awd:ﬁtz‘
STERRE, HAHTERME 172015 T0R2I214 = = = C=c) BEGE TT0.Z1700 = 3 10862968
sHI2015 12RAZNI4 — — — — - — 32T 3 3333
12Z2Rm4 10222014 —  szm:1,3y s 353734 — — - - —
DAVD 2 AALAND MRS 10222014 - - - asra® 19.748% 251 — 5 128063
7125 10/2220514 - — — — - - 58408 5 5245
5 4 1072272044 — 31185 § 1528033 - - — — s
FUAMFRANCC CABAT! IH/21S 10222054 - — — 47607 17.522% 287838 5 L7708
Y125 120014 - — — - — — 8dx4 5§ S
102204 V22N 4 — 5020894 3 a7 - — — — —
ALEXANGER 4. JAN 7 NGGROERDE 2015 A4 - - - 27505 752 26285 5 18TT3R
s ZUEN4 — - - - - - 29208 5§ 2W2404
152015 FIZUA4 — — — - - — a4 3 220
+ 5 10224 —  SLMLE06 5 1547383 - - _ — =
E SWEET 12NS 1222014 — - —_ 376008 17,522 282830 $ 1877338
1HES 102 Ayi4 - — - - - - [ S
1222014 24 — 341806 5 1847381 - — - — _
STEPHEN . ROHLEDER V12015 22T, - - - 27605 1752 22839 — 5 67733
11215 1NN 4 - - — — - — 584ys 5 526908
AFSPO1S 72124 - — — - - 43629 5 BUHG
1022074 WZHM4 —  3LN41808 5 1HATIEM — — — —_— =
THI2NS THEAMS - - - 27459 54907 9.235% — 5 S970e7
&5 oIS — — — 5881 1758500 r.ezzm — 5 123
TR THAHTNIS —- = = — — — 4,382 3 RG89
d under “Go [o: ion and Aralysis — Ci — Cash Comp ion

11} Represents cash awerd target oppostunity range made pursuant to the global annual bonus, the terms ufwhlch are
[scussian and Analysis — Process for T

— Global Annual Bonus™ and “Compensation
who is

2015 Prozy Statement

ce Ohjeclives Used ik Evaluations™ above. ror M. Namerme the cash award target was
200% ofhis Sase 2ompensation, 2nd for the other named executive sfficers, the cash award tatgetwas on avemge. 101%afbase compensaton. The amounts for Mr. Nanterme, whe is compensated in suros, and Mr. Gasati,
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compensatad in Singapore dodars, were converled into U.S. doliars at exchange rates of 0.85634 and 1.32366, sespectivedy, which wera the average monthly transiation rates for fiscad 2015, For the aciuai amounts [0 be pard to
each named execulive officer, see the “Non-Emquity Incentive Plan Compansation™ solumn of the “Summary Compensation Table™ above and the applicable fostnote. Amounts reposted under the “Madmum® cokemin represent the
nigh end of the target opportunity range.

{2) Except as otherwise indicated for Mr. Rohledk ‘he grant data lsir vadue of eath equity award computed mmﬁdﬂ\eﬂwﬂh‘roncha without taking into accoum estimated forfertures. 'Aith respect to the RSU grants

made pursuant to the 2015 Key Executive Pedformance Share Progsam, the grant date f2if vahse vesting target and

Refects RSU grants made pursurant to the 2015 Key Executive Perfomance Share Program, the terms of which are summasized in the namative below and under “Compensation Discurssion and Analysis — Compensation

Programs — Long-Term Equiy Compensation — Kay Executive Perfurmance Share Program” above.

Represents RS grant made purstan to the 2015 Leadership Per Equity Award Program, the terms of which are summarized in the namative below and undar ‘Compenzation Discussion and Analysis —

Compansaton Programs — Long-Term Equity Comp ion — A Leadership Pesfo Equity Award Progran above.

(5) Repreeents matehing RSU grant made pursuant to the Volumtary Equity Investment Frogram. the terms. of which are summanized in the narative below and under *Compensation Disctission and Analysis — Compensation
Programs — Long-Term Equity Compensation — Vojurtary Equily Invesament Program” above,

6) As described in “C on Df jon and Anatysis — Fiscal 2015 Compensation Decisions — Named Executive Officers Gther than the Chairman and Chief Execuiive Officer” abave, in conitection with the retirement of
Mz, Rohleder an Aaqusw! 2015, amaong other hings, the Gompary modiied the terms of hit outstanding awards undes the 2014 and 215 Key Execulive Peeformance Share Progrema b waive the remmaining service-based
vesting conditions for that porfion of these awards that wers not atheiwise schedulad o vest ¢n or prior to his rat in with SEC requs . the fair valuses with these modificabons.
complted as of the modification dste in accordance with Topic 718, is reflected in the table abova as if new grasnts had been made.

is — Fiscal 2015 G fon Deck — Named Executive Officers Other than the Chairman and Chief Executive Officer” and fotnote 6 in this table abave, In

(3

[S]

(M As desaibed in *C: o ion and
conirettion with the refirement of Mr. Rohleder on August 31, 2015, amongcﬁerﬂungs.heﬁompawmcﬁﬁedthemdhﬁmn&ng under the 2014VdunmryEqmy to waive the i
service-based vesting condiions for that portion of this avward that was not othervise stheduled o vest on of prior 1 his reti n with SEC requi the number of RSUs and the meremantsl fafr values
associzted with the modifications. computed a8 of the modifcation date in accordance with Topic 718, is reflected in the table above a5 if 4 new grant had been made.

NARRATIVE SUPPLEMENT TO SUMMARY COMPENSATION TABLE AND TO GRANTS OF PLAN-BASED AWARDS TABLE

Glgbai Annuat Bonus

Qur global annual barus pregram is described under *Compensation Discussion and Analysis — Compensation Programs — Cash Compensation — Global Annual Benus® and
*Compensation Discussion and Analysis — Process for Determining Executive Compensation — Performance Objectives Used in Evaluations” above.

Key Executive Performance Share Program

CQur Key Executive Performance Share Program is described gensrally under *Compensation Discussion and Analysis — Compensation Programs — Long-Term Equity Compensation —
ey Executive Performance Share Program” above. The description below relates to the RSU grants we made o our named executive officers in fiscal 2015 pursuant to the Key Executive
Parformance Share Program, which have a 3-year gerformance pericd beginning on September 1, 2014 and ending on August 31, 2017. The Compensation Commitiee determined that
the compensation cpportunily under these grants will be based on perfosmance weighted 75% on cumulative operating income results and 25% on cumulative toial sharehoider retum, in
aach case aver that 3-year peried.

' Sperating ncome resuits. Up to 75% of the total RSUs granted to a named axecutive officer on January 1, 2015 under this pragram wilt vest, if at all, at the and of the 3-year
performance pariod based upen the achievement of cperating incoma targets by the Company during the parformance period. For each fiscal year during the performance
period, e Compensation Commitiee approves an operating income plan for this program that is based on the aperating income plan for the Company approved by the full
Board. This operating income plan is equivalent to the operating incoms plan included in our annual fiscal year performance objectives, as described abtve under
‘Compensation Discussion and Analysis — Process for Determining Executive Compensation - Parformance Objectives Used in Evaluations.” The aggregate of these 3
annual operating income plans forms the refarence, or target, for measuring aggregate operating incomse results over the 3 years. A parformance rate
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Js then caiculated as the actual aggregate operating income divided by the tamget aggregate operaling income, with ihe pevceniage vesiing of RSUS determined as follows’

Percentage of RSUs
Actonture Parformance Rate Granted “hat Yest (Cul
Performance cavel Yersus Tamget af 2 Maxumum of 75%;
axenarn 125% or greater 75%
Target 100% 50%
Thteshea 3P 25%
Below Threshoid Lass than 80% 0% -

We wil proportionaily adjust the number of RSUs that vest if Accenture’s performance level falis between *Target” and *Maximum,” or Detween “Thrashold™ and “Target.” in
2ach ase on 3 linear basis.

v Torar sharencicer eiurn Up to 25% of the lolal RSUs granted 10 a named axecutive officer on January 1, 2015 under this program will vest, if at all, at the end of the 3-year
performancs period based upen Accenture’s total shareholder refumy, as compared 1o the {otal shareholder retumn of the comparison companies listed below, togather with the
S&P 500 Total Retum Indene. Tatal shareholder retum is detenmined by dividing the fair market vaive of the stock of a company at the end of the performance period (August 31,
20173, adjusted o reflact cash, stock or inkind dividends paid on the sfock of that company dunng the performance period, by the fair market value of that stock at the
peginning of the performance period (September 1, 2094). In order to compare Accenture’s totaf shareholder retum with that of our comparison companies and the S8 500
Total Return Index, each company and the S&P 500 Totat Retum Index is ranked in order of its total sharsholder retum. Accanture’s percentile rank among the comparison
companies and the S&P 500 Towst Return ndex is then used 1o determine the percentage vesting of RSts as follows:

Percentaga of RSiis

ACtamhure Percantile Rank Granted That ast (Cut
Zedomancs .avel Ha 4353°F i of 3 Masmum of 25%)
Azimum Agcenture is ranked at or above the 75th percertile 25%
Targer Ascemiuce s ranked =1 the S0t peveentie iT%
Threshicid Accenture /s ranked at the 404 percentle 3%
Selcw Thresnoid Accentiis i3 ranked below he 40th percentile 0%

We will proportionally adjust the number of RSUs that vest if Accenturs's serformance jevedl fails between “Target” and *Maximum,” of Detween *Threshold” and *Target,* in
25¢ch case on 8 linear basis.
For fiscai 2015, the following comparison tompanies. together 'with e 3&P 500 Totai Return Index. are used for measuring total shareholder retum for the Key Exetutive Performance
Share Program. These companies wers chasen in advance of the 2015 compensation year
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KBy EXECUTIVE PERFORMANCE SHARE PROGRAM PEER GROUP

AUTOMATIC JATA PRCCESSHD, WC Al HAE?!NSUL.
CAP JEMIML 5.A, LOCKEERD MAXTEN CORPORATION
JWSC0 SYSTEMS, ‘N MACROSOFT CORPORATION

COSMEZANT 067 SBLUTIONS COR TIOH ORACLE CORFORATION

COMPUTER SCENCES TORPORATION SAPIENT CORPORATION"

ENC CORPORATION AERQX CORPORATION

HEWHLETT-PACKARD COMPARY SEP 50 TOTAL RETURM INDEX

520 ToTAE 30 00 vAS TRITLanty < MRAT T Che S2y Expruina PHTIMANCE Snae PIOIpam Teer ARy U wis atmaced 37
srOTee STy

This group of companias and the S&P 500 Total Returr Index together represent a stightly different and broader list than the group of companies included in our peer group of companies
used for benchmarking executive compansation generally and identified under “Compensation Discussicn and Analysis — Fiscal 2015 Compensation Decisicns — Role of Benchmarking”
above. These companies and the S&P 500 Total Retum [ndex together were determined to yield a better comparative group for purposes of evaluating total shareholder retum.

Accenture plc Class A ardinary shares undertying the RSUs granted under the Key Executive Performance Share Program that vest are delivered following the Compensation Committee’s
determination of the Company’s results with respect to the performance metrics. Each of our named executive officers raceived a grant of RSUs under the Key Executive Performance
Share Program on January 1, 2014 and January 1. 2015, and each, except Ms. Sweet, was eligible for provisional age-basad vesting as of the grant dates. in December 2013, the
requirements of the fiscal 2013 Key Executive Parformance Share Program awards were revised such that each of the named executive officers is also eligible for provisional age-based
vesting on those awards. Provisional age-based vesting means that if a participant voluntarity terminates his or her employment after reaching age 50 and completing 15 years of
continuolss service, the participant is antitiext to pro rata vesting of his or her award at e end of the 3-year parformance periad based on the portion of the performance period during
which he or sha was employad. In connection with Mr. Rohteder's retirement from Accenture, effective August 31, 2015, the Compensation Committee determined to waive the remaining
service-based vesting conditions for that pertion of his cutstanding awards that wera not otherwise scheduled to vest on or prior to his retirtement. The waiver of service-based vesting
appiied to Mr, Rohlader's awards under the 2014 and 2015 Key Executive Performance Share Programs, with respect to his shares of performance-vested RSUs, plus an additional
number of shares that cculd be eamed as dividend equivalents under thesa programs. The terms of these programs provids that the number of RSUs grarted and stift cutstanding on any
applicable record date will be adjusied propertionally to reflact the Company's paymant of dividends or other significant corporate events. Additionad RSUs awarded In connection with
dividend adjustenents are subject fo the same vesting conditions as the underlying awards. The vesting schedules for the outstanding Key Executive Perfurnance Share Program awards
ara set forth in footnote 4 to the “Quistanding Equity Awards at August 31, 2015” table below.

Senior Officer Performance Equity Award Program

The Senior Gificer Performance Equity Award Pragram was discontinued after fiscal 2014, In general, grants under the Senior Officer Performance Equity Award Program vast in fulf on
the third annivarsary of the grant date. However, grants under this program for sarticipants who are age 50 or older on the date of grant have a shortened vesting schedule that is
graduated based on the age of the participant an the grant date, with the shortest vesting periods applicabls to participants wha are &ge 55 or older on the grant date, As a result, & shorter
vesting schedule appiied to all or a portion of the RSUs granted under this program to each of our named executive officers, excapt Ms. Sweet, as further shawn in the
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“Option Exercises ang Stock Yested in Fiscal 2015 'able below. The actual vesting schedules for thesa outstanding awards are set forth in foctnote 1 to the “Qutstanding Equity Awards at
August 31, 2015 tatle below

The terms of *his program provide that the number of RSUs granted asd still cuistending en any applicable record date will te adjusted proporticnally 10 reflect the Company's payment of
qividends or sther significant corporate avents. Additicnal RSUSs awarded 1t connection with dividend adjustments are subject to the same vesting conditions as the underlying awards.

Accenture Leadership Performance Equity Award Program

The Accerture Laadership Performance Equity Award Program is described generally under “Campensation Discussion and Analysis — Compensation Programs — Long-Tesm Equity
Sompensaticn — Accanture Leadership Performance Equity Award Program” acove.

in general. grants under the Accenture Leadership Performance Equity Award Program vest in 3 equal nstaiiments on each July 19 (the anniversary date of our initial public offering;
following the grant date until fully vested. Howaver, grants under this program to participants who are age 50 or older on the date of grant Nave a shoriened vesting schedule that is
graduated based on the age of the parlicipant on the grant date, with the shortest vesting perieds applicable to participants who are age 58 or oider on the grant date. As a result, a shorter
vesting schedule appiied for all or a portion of the RSUs granted under this program to each of our named executive officers, axcept Ms. Swaet, in fiscai 2015, as further shown in the
*Cption Exercises and Stock Vested in Fiscal 2015 table below. The aciual vesting schedules for these outsianding awargs ars set forth in footnote { to the "Ouistanding Equity Awards at
August 31 2015 1able below

The terms of this program provide that the number of RSkUs granted and still auistanding on any applicable record date will be adjusted propertionally to reflect the Company's payment of
dividends or other significant oo te avents. Additional RSUs awarded in connection with dividend adjustmenis are subject te the same vesting conditions as the underlying awards

Yoluntary Equity investment Program

Under the Voluntary Equéty investment Program, members of Accenture Leadership, including ait of our marmed executive officers, where permitted, may elect to designate up io 30% of
thair total cash compansaticn to ihis share purchase program. These amouTds are deducied from afler-tax income and used to make monthly purchases of Accenture ple Clags A ordinary
sharas from Accenture at fair market value on the 5th of each month for contributions made in the previcus menth. Participants are awarded a 50% matching RSU grant after the iast
purchase of the program year in the form of 1 RSU for every 2 shares that have been purchased during the previcus program year and that have not been sold or transfemed prior to the
awarding of ine malching grant. This matching grant will generafly vest in full 2 years from the date of the grant. Under the program, # a participant ieavas Accenturs or withdraws fom the
program pricr to the award of the matching grant, he or she will not receive a matching grant. Total contributions from all pasticipating members of Accenture Leadership under this
orogtam ara limited 10 an amount that is not more than 15% of the otal amount excended for cash compensation for members of Accenture Leadership, subject to annual review and
approval by the Compensation Committee. In the last compteted program year, which ran frem January to Sacember 2014, Mr. Rohieder participated in the Voluritary Equity Investment
Program and, based on his purchases through the program, received 2 grant of matching RSUs under the Vohintary Equity Investment Program in fiscal 2015 as indicated above, The
waiver of service-based vesting discussed above alsq applied to Me. Rohleder's award under the 2074 Voluntary Eguity Investment Program.

The terms of this program provide that The nurmber of RSUs gramed and stifl cutstanding on any applicable record date wit be adjusted proportionally o reflect the Company’s payment of
dividends of cther significant corporate events. Additional RSUs awarded in connection with dividend adjustments are subject to the same vesting conditions as the underiying awards.

Clawback Poficy
Qur squity awards are subject to clawback under specified conditions, as destribed under *Compensaiion Discussion and Ansiysis — Additional Information — Clawback Polio” above.
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The following table provides details about each outstanding equity award hald by gur named sxecutive officers as of August 31. 2018,

Mumbes of Shares or

Units of Stock That 'Aarket “alue of Shares

Zquity ncentive Plan Awards:
Number of Unearneg Shares,

Sauity Incemive Plan
Awands! Market

of Payout Yalue ot
Linearned Shares, Unis o¢

Have Not ar Ynits of Stock That Umits or Other Rights Other Rights That Have
Name oSt FKTNE Have Not VesiadtiXAT That Have Not Yesteg? Nt Vestedt e,
FIERRE NANTERME 2221 [ 774984 361385 5 34,085 879
DAVID ROWLAND 5,384 § 648.855 48,870 5 4,508,975
GIANFRANCO CASATI 4,780 3 450,611 52,124 3 4913729
ALEXANDER M. VAN 7 NOORDENDE 22 705 s 2,140,400 52,124 5 4913729
JULE SWEET 34853 5 3,269,363 52,124 s 4.913,729
STEPHEN J. ROHLEDER — - 52.124 H 4913720
{1} Consists of the foffowing culsianding RSUs, inciuding RSUs din ory with dividetid ady
Award Srant Dawe Number ‘et
My Nantarme 2013 Serwx Officac Pariurmancs Equily Award Program January 1, 2013 4042 In fd on January 1, 2018
2014 Sersnr Officer Performance Equity Award Program January 3. 2014 4,202 in ful onJanuary 1, 2015
Mi. Rowmand 2013 Senwr Officer Perfsrmance Equity Award Progeam January 1, 2043 2878 in fult on January 1, 20158
2014 Senior Officer Performance Equty Award Program January 1, 2014 1,208 In two Instaliments: 2,104
on Januaty 1, 2016 and
2,104 ont January 1, 2047
Mr, Casat 2013 Senior Officer Parformance Equty Award Program January T, 2013 2878 tn full on Jenuary 1, 2018
2014 Senior Cfficel Peformanca Equty Awatd Program January 1, 2014 2,104 in full on January 3. 2018
Mr_van ! Moardende 2013 Senio; Qfficar Paformante Equity Awatd Program January 1. 2013 8,021 tn full on Jamary 1, 2016
2014 Senwgr Officar Performance Eawty Award Program January 7, 2014 8312 n wo instaliments: 210G
on Januasy 1, 2046 and
4,212 on Januagy 1, 2017
2015 Acéanture Leadamhip Performance Equity Awarg Program January 3, 2015 885 in fulf on Juy 19, 2018
2013 Voluntary Squity Inmvastment Program January 3, 2014 3031 in Full on January 5, 2018
2014 Voluntary Equity Investment Program Japuary 5, 215 3458 infull on Jangary 5, 2007
Ms. Sweet 2013 Senior Officer Padormance Equity Award Program January 1, 2013 4,011 I flh on January 1. 2016
2014 Senior Officer Parformance Equty Award Program sanuady 1, 2014 5,312 in Full on Januagy 1, 2047
2014 Accenture Leadarship Peffarmance Equify Awand Srogram January T, 2014 1,181 in Tull on Jduly 19, 2016
2014 Acoenture Leadership Performance Eguity Award Program January 1, 2013 1568 1n two instaliments: 383
an July 19, 20186 and 985
on Juty 19, 2017
2013 Kay Executive Shaie Progran January 1, 2043 21,421 in fufl on Cctober 29, 2015

(2) Parsuant to the age-basad vasing condtons of their Senior Officer Performancs Eguity Award Program and Auoceniire Leagership Performance Equity Award Prog:amawafds alt of the awards to Me. Rotdeder under these

programns are treated as having vested m Al prior to August 31, 2016,
far vasting as of August 31. 2015, Pursuam to the

provisional age-based vesting
Ms. Sweet, under the prograim are treated as having vested as of August 31, 2015. See the “Option Exercises and Stock Vested in Fiscal 20157 table below.

(3} Wames defermined based on Augus? 31, 2075 closing market price of Accenture ple Class A ordinary siares of $84.27 per share.
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74} Consists of the RSUs, 1 38k 0o fon with dfvidend adpstents:
Key Exooutive Pedamance Share Program
Phan fast 201 013
Award Sate: Lanary !, 2814 Jamiary 1. 2615
Based gn Plan Achievemnent Lavel: Maximim A
M. Nanterma 180,355 172,010
Mr. Rowdond 18937 29.933
Mer. Casati 25,584 26,560
M. /an 't Nowrdende 25584 28,560
Mg, Sweeet 25584 26.560
Mr. Robledes 25,584 28,560
REUs granted 0 e 2014 Key © Per Shareomyamvwllvea.datall basad on the Company’s achi ofthe wee criteria with respect to the perind beginning Septamber 1,2013
andenﬁg,\ugustﬂ ZU!EasGetermedb‘y the G i g fhe end of fiscal 2016. R%mwn&hiﬁei&mlmﬁ?(w e Shafe Progr waill vest, if at o, based on e
of the sp ambrmepemdhegmmgwml 2014 and ending August 31, 2047 a8 d ined by the £ 7 mmamzmr Themmsof
mamis%amm&ﬁm%m are above D and Anatysis — Can'pensawnpmgams#ng-‘fam:qm(‘ L Gon™ and "—
Summary Compensation Tabla and to Grants of Dtan-Based Awards Table” zbove.
Resuits or Te 2014 and 2015 Key i Sham Program carnat da at thes dme. As resuits o date Fdicate actievemernt balwesn the fanget and maxinkim devels for boh programs. the Emounts

reflected in these commns with respect to both programs are He maximum zmount,

OPTION EXERCISES AND STOCK VESTED iN FISCAL 2015

The lable below sets forth the number ¢f sharas of stock acquired i fiscal 2015 upon the sxercise of stock oplions awarded 10 our named sxecutive gfficers and as a result of the vesting
of RSUs awarded to sur nemed sxecutiva officers, undsr our compensatory aquity programs.

Gption Awards Stock Awardsl!
Number of Shares Number of Shares
Acquired On ‘Yaiyje Realized Acquired Value Reatized
A, Exercise 3n Exercisels on Yesting# £m Yosting T3
PIERRE NANTERME —_ — 156,530 $15527.131
DAVID P. RCWLAND — - 18,385 $ 1,735215
GLANFRANCO CASAT! 25,968 3 1392425 32238 3 3024472
ALEXANDER M. VAN ™ NCQRDENDE - — 41434 $ 3877034
SULIE SWEET — - 79,445 5 T.168,117
STEPHEN J. ROHLECER — — 33,383 §.3,108,308
(1} Refiects vesting of RSUs, as further Gescrited below. The $8rmmrs of our culvent pragrams under which we award RGUs @ our named executive officers in prior years ars summarized under ‘Compensation Discussion and
Aralysia — Compertsation Programs —— Long-Term Equity Comp i and “— to Sumurary Comg Fon Tatle and to Grands of Plan-Based Awards Table” abave.
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EXECUTIE COMPENSATION
Numpder of Shares
Program Acguired on Yestmg Date of Acgussdion
Mr. Nanterme 2013 Key E rve P ce Share Progr 154216 &r31/2015
2012 Senior Officer P e Equity Award Program 5010 11172015
2015 Accenture Leadership Performance Equity Award Program 8,180 2172015
2015 A ture | ip Pes Equity Award Program 3,124 TIH201%
Mz Rowland 2013 ey Exegutive Performance Share Pragram®! 8.570 aswzes
2012 Senior Officer Pecformance Equity Award Program 2,343 11172015
204 A L ip Per Squily Award Program 00 Tiee0ts
2015 L Per Equity Award Program 1,946 212015
215 L ip Per Equily Award Program 3.936 7572015
Mr. Casat 2013 ey Executive Performance Share Programde! 23,135 BI2015
2012 Senior Gfficer Performance Equity Award Frogram 3,342 1472015
2015 L hip Per Equity Award Program 3.803 2112015
2016 L ip Per Enuity Award Program 1,968 THr2015
Mr. van 't Neordende 2613 Key Exeartive Performance Share Programmt! 23,125 83172015
2012 Senivr Offcer Performance Equity Awssd Program tocie 1142615
2013 A Leademship Par Equity Award Program 2,i42 7H8R2015
2015 Accenture Leadership Pt Equity Award Program 1,966 THN2015
2012 Voluntary Equity lavestment Program 4173 /512015
Ms. Sweet 2012 Key Executive Pacdormance Share Program® 17,240 10/22r2014
2012 Senior Officer Performance Equity Award Program 5,010 112015
2013 A ! Equity Awnrd Program 2,142 711812015
2014 1 ip F Equity Award Program 1477 71902015
2015 Accenture Leadership Performance Equity Award Program 953 TS5
2010 Accentera Celebratory RSL Award 52,893 Hi2N5
Mr. Robleder 2013 Key Executive Performance Share Progran® 23,135 A5
2015 Leadership Fer Equity Awerd Program 5,840 2T2HS
2014 Valuntary Equity Investment Program( 4,408 32015

(a)  Vesting of the 2012 Key Executive Performance Share Program awards, based on the Gompany's achievement of the spacified performance criteria with respect to e period beginning Sepiember 1, 2012 and ended
August 31, 2615, was d iad by the Comp on G ithez on Jctober 24, 2015, the stated vesiing date. it to the 2013 Key fve Petfocmance Share Frogram, 106.8% of the target award of RSUs
veslad on Ogtober 29, 2015, after the end of flscal 2015, besed on the Company's of specified perk criteria over the pefiad beginning Saptember 1, 2012 and ended August 31, 2015 as determinad by
the Compengation Comaittee on the vesting date. Because as of August 31, 2015, pursuant to the provisional age-based vesting provisions of teir awards, each of the named execulive officcss, axcept Ms. Sweet, had fully
satisfied the service oriteria for vesting, 100% of the eamed awards granted to them ace being freated as having vested in Rl as of that date. None of the 2wards under this program actually vested und! the stated vesting

dme of Oclober 23, 2015, 3

(b}  Vestmg of tha 2012 Key Executive Parformance Share Program awards, based on the Company’s achisvement of the Specified perfarmance aiteria with respact to the perod beginning September 1, 2011 and ended
Autrust 31, 2014, was determined by the Compensation Committee on October 27, 2014, the stated vesting date. Because as of August 31, 2014, pursuant to the provisional age-based vesting pravisions of his aveands,
each of the named exeutive officers, axcent for Me. Sweet, had fully satisfied the service criterta for vesting, 100% of the aamed awards granted to him are being treated as having vestad in fH as of that cate. Because
from August 31, 2014 untl Ceiober 22, 2014, the eamed awards made under this program to Ms. Swaet remeained fully subject to service condiions, those awards are being freated as having vesisd in full as of Qciober 22,
2014. None of the =wards under this program actually vestad unt the stated vesting date of October 22, 2614,

{c)  OnJufy 13, 2015 tha C: aficn C ftee walved the ining Sefvice-based vesting conditions for tha 'mﬁiﬂﬂﬂer.Rohledel‘sawatdupderlhe2014Vofunmy§qmy!nmmumgramasmmder
*Campensation Discussion and Anafysis — Fiscai 2015 C tion Decisions — Namead iva Officers Other than the Chairman and Chief Executive Officer” above.,
{2) Reflects the difference belween the fxir market vakee of shares acquired upon ise on the date ised and the axercise price, multiplied by the atimber of opitns exercised,

{3) Reflects the aggregate fair markat value of shares vested on the applicatle dates) of vesting.
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EXECUTIVE COMPENSATION
PENSION BEMEFITS FOR FISCAL 2015

Mr. Rowland is our only namned executive officer who has benefits under a pensicn or other retirement pian to which the Company cortritutes. Mr. Rowland became a participant in the
Acesriune Uniled States Pension Plan (the " 8. Pansion Plan®) prior to assuming 3 feadership rela with the Campany, and fiis benefits under this plan were frozen on August 31, 2600,
Tha material ‘emms of T1@ U.8. Pensicn Plan are described foilowing the table below. which sets forth information with respect to Mr. Rowtand's pension benefits.

Number of Years of  Actuariai Presert Vaiue of  Payments During {ast
Name Plan Name  Credited Service®!  JAccumulated Beneffioin) Fiscal fean®

DAVID P, ROVEAND .3, Pansion Plan 13592 3 H2.065
GHNFRANGG CASAT! — -

ALEXANTER M, JAN ™ YOGROCENDE
SULIE SWEET

STEPHEN 4, SOHLECER

[

Pl
[
bl

{1) Numoer of years of (edited service represents aca:al yesrs of Sernce. Y do not have 3 policy that grants additonal years of credited senvice.

12) The asstmptions used ' caleulale $is amount are found in Note 10 {Retirement and Profil Sharing Stans) to ot G dated Financint S in Partll, ternr 8 of o Sonuiat Report on Form 10-K Sof the yeor anded
August 31,2015,

U.S. Pension Plan
The U.5. Pension Plan s a defined benefit pensicn plan that is maintaned and administered by the Company.

Mr. Rowland 3 34 and, thersfore, not yst aiigible for zarly retirement, as explajned balgw. My, Rowland's pension benefits were fiozen on August 31, 2000 when he assumed a leadership
role with ie Company. Mr. Rowiand's pension beneftis, which are based on his years of service and average monthly eantings during the 10-year period preceding the day his benefits
wers frozen, are determined as of the close af husiness an the day his benefits were frozan.

The U.S. Pensicn Plan retirement benefit is caiculated using a formula inat considers an employee’s samings and years of benefit service with the Company. A year of benefit service is
sach 12-month geriod of empigyment with the Company during which 2 participant is an eligible employee under the U.5. Pension Plan. Years of benefit service inchuxe both full and
fractional years. The monthiy refirement benefit is composed of 2 parts — & variable benefil and a fixed benefit The variable benafit is 1.25% of the employee’s average monthly samings
multipiled by the employes’s years of benefit service {up to a maximum of 25 years). The fixed benefit is 320 multipked by the employee’s years of benefit service (up te @ maximum of 25
years). The curent maximum monthly retirerent beneft any penicipant can receive is $3,333.33 (840,000 per year). Mt Rowland's maximum benefit is $2,537 17 per month (30,446 04
Cer year).

Employeas may begin 1o receive retirement Senefits either (1) on the U.5. Pension Plan's standard retiverment daie of age 62, (2) on a deferred retirement date or (3) on an early retirement
date. The L. 3. Pensicn Plan allows for sanly refirement once the participant is at least 55 years ¢id and has completed at least 5 years of servica. The retirement benefit of a participant
who elocts 1o refire early wilh be reduced by one-half percenti {0.5%) for each maonth by which payment of the benefit precades the participent's §2Znd birthday. The reduction is applied after
taking the U.S. Pension Plan's maximum morrhly retirament beneft, as described above, inta account. In seecified cases, unreducad early retitement is available. inchuding for participants
1} who had not attained age 50 as of December 31, 2003, (2) who had attained age 50 as of December 31, 2003 put were not employed by the Company on that date or (3) who retire
from Acceniure on an early retirement date and whose age plus vears of service total at least 80 as of the date of their retirement.

The U.S. Pension Plan offers several foms of payment. The normal forms of paymert are a life anhuity {for single participants) or an indexed joint and 50% spousal annuity (for marred
oanicipents). Befpre pavmertd of benefiis has
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EXECUTIVE COMPENSATICN

commencad, participants may stect to recaive an actuarially equivalent benefit in lieu of the nomal forms of payment. The apticnal forms of payment includa (1) a life and 10-year certain
annu#y, (2} a joint and 509%, 75% or 100% survivar anauity, (3} an indaxed fife annuity and (4} an indexed joint and 0% survivar annuity.

NONQUAILIFIED DEFERRED COMPENSATION FOR FISCAL 2015

Prior to fiscal 2011, some of Mr. Nanierme's squily awards were granted under our French Qualified Sub-plan. Athough ihese awards have generally the same terms and conditions as
e coresponding awards granted to executives in other courtries, thase awards contain additional sales restricions and pravisions that afiow the awards 1o qualify for favorable tax
reatmant in France, Under such sales restrictions and pravisions, Accentura ple Class A ardinary shares underlying vested RSUs are not delivered io participants for at least 2 years. The
following table sets forth informaticn with respect fo RSUs awarded to Mr. Nanterme that have vested, but for which the underlying Accenture plc Class A ordinary shares were not
immediately dalivered to him.

Sxecutive Registrant Aggregate Aggregate Aggregate
Contributions 't Gontributions Eamings in ‘Withdmawals/  3alance it Last
Name Last Fiscat Year®  Last Siscal Yean®  Last Siscal Yead™"  Distributions$? Sisgal Year End®
FEREE NARTERME = = 87 3 #7518 =
CAVD P, ROWLAND - - - — -
LANFRANCO CASATI - - - - -
ALEXANDER M. VAN ‘T NOORDENDE - - - - -
JULIE SWEET - - - - -
STEPHEN J. RORLEDER — ot = — —

{1} Rep d Accenture plc Class A ordinary stafes Undertying RSUs that have vested, but for which the undertying shares were noti to the named h ofs
agustments ta mdmwurdstu msm“ﬂ%ﬁmhwewmAmwmumm!mﬁ ptmxantwﬂwmofhoaeawardsmdadpmmsmheaw&a!umava!uas

of the undertying shares and dividend shares. No such samings are considéred abova-market of P dingly, are pot included in the tion Table™ akove.

{2) Represents the aggragate fair market valua on the appicable date of delivery dufing Gecal 2015 of the Accentture ple Class A ordinary shares underlying RSUs.

POTENTIAL PAYMENTS UPON TERMINATION

Employment Agreements

As described under “Compansation Discussion and Anaiysis — Additionai Information — Post-Terminationt Compensation” above, Mr. Nanterme is antitled to specified payments in
connection with the termination of his ermployment under his employment agreement and the requirements of French faw, as he is employad in France. Mr. Casati's amployment
agreement, which is our standard agreement for membars of Accenturs Leadership in Singapore, requires 4 months” notice for termination, or payment of 4 months’ base compensation in
lieu of notice, axcept it the gvert of termination for cause, and payment for his post-employment non-competition and non-solicitation cbligations equal ta 12 months’ base compensation.
if the empioymaent of Mr. Nanterme or Mr. Casati had baen terminated as of August 31, 2015 (ihe fast business day of fiscal 2015), thay would have been entitled o receive the following
amounts pursuant to their respective employmernt agreements:

Aggregate farmination Paymeats
Name Votuntary Temmination! ™ Invalurtary Termitation Nitfrout Noticersta
PIERRE NANTERME® $4.692,001 57,090,135
GRANFRANCO CASATH® §1.015,314 $1.354,551
2015 Proxy Statement Accenture * 59

httn://services.corporate-ir.net/SEC.Enhanced/SECAjaxHandler.ashx7c=129731&FID=104... 6/3/2016


file://'/ettKiei

DEF 144 Page 72 of 200

EXECUTIVE COMPENSATION

11} Amouts shown mhis column reflect the oowing: (2} for M. Nanterme, an amoynt equal to: {x) 12 moathe of his “scat 2815 03se compensation and fscal 2014 Non-Equily Incentive Flan Compensation amoust and {y) 3 months
of hig Fscal 2015 base compensation and Tecal 2014 Non-Squity incentfve Plan Compensalion amoust: ard (b} for We. Casaf, ar amout equal ta 12 months af s fseal 2015 base compensatan.

12} Amounts shown in s collamn refiact tha oowing: (a) for Mr. Manterme, an amount equal to (x) 12 months of s fscal 2015 base compensation and fzcal 2014 Non-Eouity Incentive Plan Compensation amount and fy) 18 and
22 months of his Tecal 2015 pase compensation and fiscal 2014 Non-Equity intaniive Plan Campensation amount and {b} for My Casat, 2n amount aqual 1o (x}) 12 months of his fscal 2015 base compenzation and {y} 4 months
of hig Facal 2035 base compensation,

“3) M. Narferme s Sased in Surope and s in euras. YWe d the amount he would be smitled to racetve in respact of his base compensation 1o 4. 5. dollars ot an sxchange rate of .85634, which was the aversge
monthly tansiation rate for fscal 2015, and the amount he would be eniitied to raceive with respect of his Sscat 2014 Non-Equity incentive Plan Compensation amounts at an exchange rate of 036208, which was the monifly
Tansiaton rate for the month i which the applicable payment was made.

(47 Mr. Casatiis based in andss mn dallars, We G the amount he would de 2ntitied to receive in Tespect of his base coMpensation % U,S. dollars atan axchange rata of 1.32356, which was

meavsagemmﬂu,&ms&aﬂmrate’ormzms

U.8. Accenture Leader Separation Benefits Plan and U.5. Retiree Medical Benefits Program

Members of Accenture Leadership empioyed in the United States, including Ms. Swest and Massrs. Rowland, Robleder and van 't Noardende, are (or, in the case of Mr. Rohleder, weve)
2ligible for benefits under our 1.5, Accenture |_eadership Separation Benafits Plan and our U.S. Retiree Medical Benefits Program. Estimated benefits under these plans are summarized
i tha akle below.

With respect o our most senior leaders, the U.S. Accentura Leader Separation Benefits Plan provides hat, subjett 1o the terms and conditions of the plan, and contingent upon the
axecytion of 2 separation agreement {which requires, among siher things, a compleie release of claims and affirmation of existing sosi-departure obligations, meitding non-compete and
non-salicitation returements), ¥ the smploymeant of 2 member of Accantura Leadership is involuntarily terminated, otter than for “cause” {as dafined under the pian), the lerminated
axacutive is entitied to receive he following:

= the termination is for reasons unrefated to performance: (1) an amount equal to & months of base compensation, pius ¢2) 1 week of base compensation for sach completed
vear of service {up to an additional 2 menths of base compensation), pius (3) a $12,000 COBRA payment (which is related to health and dental beasfits); or
* d e mmination is for reascns related to perfarmance: (1) an amount equal to 4 months of base compensation, plus (2) an $8,000 COBRA payment.

In addition. urder this plan, memiers of Accenture Leadership lemtinated inveluntariiy, other than for cause, including those termingted for reasons reiated o performanca. are entitled to
12 menths of oulplacement perefits, which is provided by an outside firm selecied oy Accenturs, at @ maximum cost to Accentwre of $14,000 per persen.

Members of Accenture Leadership empioyed in the United Stales who refire from the Company after reaching age 50 and who have achieved at least 10 years of service ave aiso aligible
to participate « the 1.5 Retiree Madical Benefits Program, which provides partially subsidized medical insurance benefits for ihe retired members of Accenture Leadership and their
dependents.

The folicwing table sets forth estimated bensfits under the U.S. Accenture Leadership Separation Senefits Plan and 1.5 Retiree Madica! Benafits Program for the named axecutive
officars who are or were employed in the United States during fiscal 2015,

115, Accentse Leadership Separation Benefits Plan U.5. Retiree Medical Senefits Frogram

Potentidl Payments £

Patential Payments 1 Tafmnation is for
Tesmination ‘= for Reasons Ressons Relsted o Estimaind Present falue of

unrelated o Performencel M Parfomumeadsas Future
SAVID P. ROWLAND §T71.521 $393 260 $197,370
ALEXANDER M. VAN T NOGRDENDE ST M7 3367708 $206.530
JULIE SWEET 5769409 $397.708 —_
STELHEN J. ROFLEDER® —_ - $168.331
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{1) Amoutts shown & Fus column refiect (a) for each of Messrs. Rowiand and van 't Noordende: {x) an amount equal to 8 months of his anaual base compensation, {y) a $12,000 COBRA payment and (z) $11,000 of outplacement
sefvices; and (b) for Ms. Sweet (X} an amount equal to 7.25 months of her annual base compensation, {y} a $12,000 CCBRA payment and {2) $11.000 of oulplacement services

2) Amounts shown in this column refiect, for rach apphcabie named executive afficer: (a) an amount squal ta 4 months of his or her annual base compensation, (b) ag 58,000 COBRA, payment and (¢} $11,000 of ouwtplacement
SEHeEs.

(3) The estimated present value of these medcal benaﬁhsrs {a) ing each mdividual retired on August 31, 2015 {te last business day of fiscal 2015) or the earbest age at which they would be eligible for

and {b} using a discount rate of 4.5% and (c) mmumorlzityraﬁasftomhenewtis mortelity 1ables released by the Scoisty of Aciuaries. Mr. Rotleder slectad to

receive these benefits following his rem'emen on Auguat 31, 2015, Ms, Sweet would not have been sligibie for this retrement benefit because she had not achieved 10 years of sarvice a5 of August 31, 2015, and therefore no
armount is shown in respect of her retrement.

{4} Mr. Rohlader ivad the comp 2 ibed under “C: D& jon and Analysis — Fiacal 2015 Comp: fon Decisions — Named Executive Officers Other than the Chairman and Chief
E thee Officer™in wiit1 hes et it and dd not receive any benafte under tha U5, ture Lead i ioh Benefits Plan.

Long-Term Equity Compensation :

The terms of our equily grant agreements for programs other than the Key Executive Performance Share Program provide for the immediate acceleration of vesting in the event of the
terminaticn of the program participant’s employment due to death or disability. The equity grant agreements for cur Key Executive Performance Share Program provide for pravisional
vesting of the awards in the event of the termination of the participant's employment dus to death or disability. Provisional vesting means that, while the timing of vesting of the Key
Executive Performance Share Program awards is not acealerated the to death or disability, vesting continues to cocur as if the panticipant's employment had not terminated under those
cincumstances.

With respact to each of our named executive officers, the number of RSUs that would have vested under these circumstances and tha aggregate market value of such RSUs as of the iast
business day of fiscal 2015 (based on the closing price per share on August 3t, 2015} is equal to the amourtt and value of shares set forth in the *Stock Awards” columns of the
*Outstarding Equity Awards at August 31, 2015” table above. Although vesting cannot yat be determined for the 2014 and 2015 Key Exacutive Performance Share Program awards, as
rasuits lo date ingicate achievement befween the threshoid and target levels for both pragrams, target amounts are nciuded in that table with respect (o both programs,

In addition, in connection with Mr. Reohieder’s retirement from Accenture, effective August 31, 2015, the Comnpensation Committes determined to waive the remaining service-based
vesting conditions for that portion of his outstanding awards that were not otherwise scheduled ta vest on of prior to his retirement. The waivers of service-based vesting apply to his
awards under the 2014 and 2015 Key Executive Parformance Share Programs and under the 2014 Voluntary Equity Investment Program, plus an additional number of shares that soulkd
be eamed as dividend equivaients in aceordance with Mr. Rehleder's aquity award agreements.

As described under *Compensation Discussion and Analysis — Additional Information — Post-Termination Compensation — Glebal Management Committee Retirement Provisicns™
above, the Compensation Commiftes approved an amendmant lo cutstanding time-vesting aquity awards praviousty granted under the Senior Officer Performance Equity Award Program
to mernbars of owr global management committee. Pursuant to the amended terms of such awards, if 2 global management committee member who is eligible for age-based vesting
retires on or after the fiscal year-end (August 31) but before the following January 1, the Company will allow for the vesting of awards that would otherwise have vasted on January 3 had
such global management commitiee member not retired before that date. i addition, the Compensation Commities determined that qualifying members of our global management
committen who retire on or after the fiscal year-and but befare the fullowing February 1 wilt recaive a cash payment in recognition of their prior fiscal year performancs rathar than receiving
RSlis under the Actenturs Leadership Performance Equity Award Program, which they would have received had they not retired Sefore that date. The
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following tatie sets forth the amounts sach named axecttive afficer would have received under these grovisions T he were to ave retired as of August 31. 2015 {tha triggering date for
2ach of hese orovisions):

Name yestmg =f Squity Awand .oilowing i * Sash Payment i Liew of Squdy Award®®
FERRE NANTERME —_ —
DAVID P, ROWLAND $450 811 750,000
SIANFRANCO CASAT! 3460611 3750,00¢
ALSXANDER M. VAN T NOCRDENCE 5954.107 $750.000
JULE SWEET - $750,000
STEPHEN . ROHLECER ] =
M woukd net qualify %o s refirement benefit, and Ms. Sweet does not et qualify ‘or age-based vesting for this beneft, and therefore iy amounts are shown in respect of his of her retrement. For

Messrs, Rowiand, Sasati and van 't Noordende, amounts shown ¢ this colemn reflect the valtse of the vesting of RSU 2wards previously granted to them under the Senior Cfficer Pecformance Sqeity Award Program that wouid
stherwise have vested on Jacuasy 1, 2018, The values refiected @bove are calculated using the cluging price of Actenture shares on Sugust 31, 2015, Pursuant o the age-based vestng proviskons of his awards, Mr. Rohleder s
Teated 28 having vested T Ul in his ASUs granted under his progrant prior to August 31, 2015,

2) Mr. Nanterme does not qualify for this retirement Benefit, and thefefore no amount js shown nmpentaihs mremmr.%r\&eaﬂs Rowiand, Casati and van !Roordendeaﬂdﬂs Mammmmmmrmme

target grant dake feir vafue of RSU awards to be made fo them in January 2IM6 undes the Ac Equity Award Profpam, which were d by the O folgwing the end of
fiscal 2015. For Mr. Rohleder, :hemaﬂamoumufmmmathemmemﬁhmzmswmwufmRSUMHS*&WMW%WMMZO!SmMSummWTﬂe 50 70 addtional value i
siova 17 Shis column,

PROPOSAL NO. I — NOM-BINDING VOTE OM EXECUTIVE COMPENSATION

i zcordance with the requirements of saction 14A of the Exchange Act and the refated rules of the SEC, sharehelders are being asked to approve, in an 2dvisory, nop-bingding vote, he
compensation of our named executive officers as disclosed purstant to ftem 402 of Regulation S-K, inciuding the Compensation Discussion and Analysis, compensation lables and
namative discussicn

in considenng ther vote, we urge sharehoiders to review the information on Accenture’s compensation policies ana decisiors regasding the named axecutive officers presented in the
Compengation Discussion and Anatysis on pages 28 (0 46, as well as tha discussion reganding the Compensation Commitlee on pagas 8 {o 8.

This advisery resoiticn, sommoeniy refeed to as a say-on-pay resoiution, is non-binding. Aithough this reselution is nan-binding. the Board and the Comgpensation Committee vaiue the
apinions ¢f cur sharehcolders and wiit review and consider the voting resuits when making future compensation decisions far our named executive officers.

Acceniure employs 2 pay-for-oerformance phifosophy for aur entire global management commitiee and aif of our ramed executive afficers. Qur compensation chitosophy and Tamewoti
nave resuited iy compensation for our named executive officers that reflacts the Company’s financial resuils and ihe ather performanca factors described in “— Compensation Discussion
2rd Analysis — Progess for Determining Executive Compensation.” Qur annualized wtal sharehoider retum for the 3-year pericd ended August 31, 2015 was 18%, the 57th percertile
among our peears, and our annuzlized total shareholder retum for the S-year period ended August 31, 2015 was 24%, the 24th percentiie 2mong Hur peers.

As discussed above in ‘— Compensation Discussion and Analysis,” our compensation phitosophy for our namead executive officers includss ihe following slements:

NG T Sompensancr 1as Tuifi-sear Jerformance-case sesing. The mast significant single 2lement of our named executive officers’ compensation opportunity over
time is the Kay Sxecuiive Performance Share Program, for which vesting depends sxciusively on tre Company’s cumulative pedfanmance against our annual
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operating ncome plan and relative totat sharshokder retur, in each case over a 3-year pericd. For fiscal 2015, the target value of the awards made under this program
rapresented approximately %% of Our chairman and chief executive officar's total equity compensation and approximately 68% of the totat equity compensation of all of our
othar named executive officers, excluding Mr. Rohleder whe retired and will not receive any equity awards for fiscal 2015 performancs.

* Total cash compensation 15 tied 16 performance The majority of cash compensation opportunity is based on Company and individuat performance. The cash compensation of
our named axecutive officers as a group has fluctuated from year lo year reflecting the Company’s financial results,

*  Compensabon unrelated ' serfcrmance 's imited. Accenture’s employment agreeménts do not provide for mulli-year empioyment, guaranteed incentive awards or “gokien
parachutes’ upon termination of employment for cur named executive officers, aside from that required by law. We do not offer significant perquisites, nor do we provide tax
gross-up payments on post-employment benefits.

As required under Irish law, the resclution in respact of Propesal No. 2 is an ordinary resolution that requires the affirmative vote of a simpie majority of the vates cast.

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSA], NO. 2 1S AS FOLLOWS:

“Resoivad, that tha compensation paid ta the Company’s named axeculive officers as disciosed pursuant 10 tem 402 of Reguiation 3-K, including the Compensation Discussion and
Analysis, compensation tables and narrapve discussion, is hereby approved.”

¥ _The Board recommends that ycu vote 'TOR” the approvat of the compensation of our named executive cfficers.
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PROPOSAL NO. 3 — APPROVAL OF AMENDMENTS TO THE AMENDED AND RESTATED ACCENTURE PLGC 2010 SHARE
INGENTWE PLAM
Our Board, tased gn the meommendation of the Compensation Committee, has approved the amerndments isted below o the Amended and Restaied Accanture plc 2010 Share incentive

Blan (the “2010 SIPY), subject to approval by our sharenolders at the Annual Mesting. In connection with 13 review of this proposal, the Compensation Committes considerad he
nfermation described below. as well as the favorable recommendation of Pay Sovemance, the Compensation Committea's cempensation sonsuttant.

Proposed Amendments

The proposed amendments to the 2010 SIP will: < Amend the zhange n control” definition under the 2010 SIP to be irggered baseq
¥ Authorize an additional 9 mililen shares under the 2010 SiP ?ge? aﬁnﬁnooi gisah;;?eﬁsgrngzgs?:ezr).mnm ot fha Company’s vofing powes

¥ Establish limits on annual compensation grantec to aur cutside directors for any fdscal year + Extend the temm of the 2019 SIP until December 10, 2024,

v Updiste the share recycling provisicns of the 2010 SIP to provide, among other things, that + Make certain ather technical updates 1o the 2040 SIP

cash settled or nat settfed awardgs wilt nat be added back to the share resefve.

Approximately 22 milion shares remained availzble under the 2010 SIP for future grants as of November 30, 2013, and we expect io make awards of approximately 9 million shares
Letweaen the dais of this proxy statemaint and the Annual Mesting. 'We axpect that # the propoessd amendments io the 2010 SIP are approved by our sharehalders. the additional shaies
wilt be sufficient to aliow us to make equity awards n the amounts we believe are nacessary for the next 2 o 3 years.

‘Why We Recommend You Approve the Proposed Amendments

T Me MugT atirac wrain 3¢ ToUJate ugh-cerformers. The ability to issue aquity is fundamental to our compensation stralegy. Being a pecple-based Business, cur SLCCeSS is
dependert, in large part, cn our ability to use market relevant compensation to attract, retain and motivate he most talented orofessionals to serve our clients.

* Mersue 3 sispoined arnugl snare granticg sracice. Qur burn rate has averaged §.4% over the past 3 years and 1.5% aver the past 3 years. Buring the st S years, our bum

rate has ranged between 1.3% and 1.7%. Of cur iotal amployee popilation of appraximately 388.00G, approximately 24,000 (composed of Accentura Lasdership and sther
sanior ampioyees) are eligivle for equity awards. and only those smployees rated as high-performers {a fraction of this group) receive equity swards m ary given year.
3 ‘243 JLAN AT

B

l -Juu ]
B4 R "

; ~
Tre 3 year bum rate s calculated as the iotat number of sheres granted undsr the 2010 SIF as 2 vercentage of the annuai weighted average diluted shares
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*  We proactively manage affcrdanility to crevent diuuon Cver the last 5 years, our ratio of share repurchases to share issuances has resuited 1n a net impact of a2 reduction to
ouwr weighted average diluted shares of approximately 2% per year. We expect 1o continue 10 reduce our weighted average diluled shares by approximately 2% i fiscal 2016.

We use equity compensation to align ampioyee and sharehcider interests Equity compensation is a critical means of aligning the interasts of our empioyees with those of our
sharehotders. Qur amployees, particularly members of Accanture Leadership, whose equity is tied to Company and individual performance, are motivated under our current
equity compensation olans o drive the business to maximize retums over the long-term. We believe this, in part, has resulted in the long-erm: value we have created for our
shareholders, as evidenced by our total shareholder returns over the last 1- and 3-year periods, which in aach case, has significantly outperformed our peers and the market.

1 YEAR COMPARISON OF AMNUALIZED TOTAL SRAREROLIER RETURN

129

1o
- L L T
-1%
apzemume Zemsmabes 450
Dape (e, Tt Retur e

3 YEAR COMPARISON OF ANMUALIZED TOTAL SHAREH(I JER IETURN

Argeatm

Annualized 1- and 3-year total shareholder retumn shown as of August 31, 2015. Source: The Standand & Poar's Capital 1Q Database.

Anticipated Future Equity Awards under the Amended and Restated 2010 Share Incentive Plan

Consistent with past practice, we expect to make awards of approximately 9 million shares between the date of this proxy statement and the Annual Meeting, the majority of which wilf be
our annual performance RSU awards made in January 2016 (including awards that wilf vest, i at all, based on the Company's performance over a 3-year peried), including the awards to
our named axecutiva officars, as described under “Compensation of Executive Officers and Direclors — Compensation Discussion and Analysis — Long-Tam Equity Compensation”
abova. Also included in the estimated number of awards to be made during that period are the annuat matching grant awards to the participants in the Veluntary Equity lnvestment
Program, described under *Compansation of Sxecutive Officars and
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Directers — Campernsation Discussien and Analysis — Long-Tamm Equify Sempensation” apove. ard polartial yrants 1o eeognize eligible newly hired of promoted employees.

The Sompany 's not currertly contemplating any specific grants under the amended 2010 SIF ‘hersatter, the ‘Atmended 2010 $1P”) in the nuxt year foffowing the anticipated approval of
tha Amerded 2010 3IP at the Annuad Meeling, other shan, at this time, we anficipate that f the Amended 2040 SIP i approved by our sharshalders, the anneal grants of RSUs ta dreciors
‘or fiscal 2016 {which are cumently anticipated to be similar o the annual grants for fiscal 2015 described under ‘Compensation of Executive Officars and Directors — Direstor
Compansation “or Fiscal 2015 — Elaments of Director Compensation — Equity Compansation” sbove} would be made under the Amended 2610 SIP. We have sufficient authority to make
hese grants whether or not this oropesal is approved by qur shareholders.

Plan Summary

The orneipal ‘eatures of ihe Amenced 2010 SiP. as t1s propesed 0 De amended, are summanzed beiow, The summary is quaiified .n is antirely sy reference lo the full ext of the
Amended 2010 1P A copy of the Amended 201 SiP is aitached a5 Annex A 10 this proxy statemert. marked o show the propesed amendments, and is inccrporated herein by
reference. Definttions n this Proposal No. 3 are apoficable only within this section.

Srapnisiranen

The Amerdad 2010 S5IF #ill te administered 5y the Dompensation Sommittee of the Roard (the “Committee”), witich may delegare ifs duties and powers in whale or in part (G any
subcommittee censisting solely of at least 2 individuals who afe infended to quafify as "Non-Empinvee Directors” within the meaning of Rule 160-3 under the Exchange Act {or any
sucTessyr rule herein) and “ndependent diretiony” within the meaning of e NYSE listed company rules, moluding thuse spplicable (o direciors serving on 2 compensation commities.
Adgitionalfy. $he Commiifee may delegate the authornty io grant awards under the Amended 2010 3IP o any employee or group of employvees of Accenture ple. provided that such
defegation and grants are consisten with applicable law and guidelines establisied by the 3oard from time o time. The Commiites is authorized to interpret the Amended 2010 SIP and to
estaplish, amend and rescind any rules and regulations relating ‘o it and to make any ather detenminations that § deems necassary or desirable for the administration of the Amended 2010
8ip The Committee has the awthority t0 establish the terms and condifens of any award under the Amended 2610 SIP consisient with the provisions of the plan and to waive any terms
and corditions at any tima ‘including, witheut limitation. accelerating or waiving any vesting conditicns). The Committes may detarmine the nuwnber of shares subiect to any award.

Sl

The “ommittee may grant awards under the Amended 2010 SiP oniy to empioyees, directors or other servics drovidars of the Company or ils aifiliates whe are selected by the Cormiites
o participate in the Amended 2010 SIP {"participanis™. Awards may alsc. in the Fiscretion =f ine Committee. be made under the Amended 2010 8iP in assumption of, or 'n substiiuion for
autstanding awards orevicusly granted by Acceriure pie. The number of shases underlying any substitite awards will te counted against the aggregate number of shares available for
awards urder the Amended 2010 SiP.

As of Navemoer 30, 2015, approximately 24,000 smployees, including our axecutive officers, would be aligible {o participate in the programs approved under the Amended 2010 SIP. tn
additicns. 3 small ~umber of other service providers that we may engage Tom time-to4ime. along with the members of the Board, are efigible (0 panicipale in the Amended 2010 SIP. The
esing brice of Accenture oic Class A ordinary shares as reported on the New York Slock Exchange was 3107 22 on November 30, 2015.

Srare Pasera Lrger g Amsnced 2610 317

There are a wtal of 74 million Accanture pic Class A ordinary shares currently authonized under the 2010 SiP. The total number of Accenture pic Class A ordinary shares that may be used
¢ satisfy awards under the Amended 2010 SIP (inclusive of awards previously gramed and settled under the 2010 S1P) will be 83 million. which is inclusive of the additional 3 millicn
shares "equesiad o oe aperoved under his oroposal.
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Pronibition on Share Recycling Under the Amended 2010 3IP

The total number of Accerture plo Class A ordinary shares that may be usad to satisfy awards undes the Amended 2010 SIP may consist, in whoie or in part, of unissued shares of
previously-ssued shares. The issuancs or fransfer of shares or the payment of cash to & participant upon the exercise or payment of any award wil{ reduce the tatai number of shares
availablie under the Amended 2010 SIP by the full number of shares which had been covered by the award, aven if fewer shares are delivered due to "net settlement” of awards or
withholding to caver taxes. Shares subject to awards that terminate, lapse or are cancelled without payment of consideration may again be used to satisfy awards under the Amendead
2010 SIP. Int cantrast, the curent 2010 SIP is silent regarding the sxtent to which share recycling might apply in the case of cash setfled or net setiled awards.

Lrts on Dirsctor Comoensanon

Pursuant to the Amended 2010 SIP, the maximum aumber of shares subject 1o gwards that may be grantad during a fiscal year to any non-employee director, taken tegether with any cash
ratainer paid o such nen-employae director in respect of such fiscal year, shail not exceed §750,000 in total value. In contrast, the current 2010 SIP does not corfain a provision on
maximum diractor compensation.

r2m

The current 2010 SIP is scheduled ta expire on December 10, 2019. Under the Amendad 2010 SIP, awards may be granted until December 10, 2024 {the fifteenth anniversary of the date
the Amended 2010 SIP was first approved by e Board), tut awards granted before that date may extend beyond that date.

Terms and Zonditions of Options

Cretions grared under the Amended 2010 SIP will be, as determined by the Committee, non-qualified stock options or incertive stock options (MIS0s™), as described in saction 422 of the
internal Revenue Code of 1886, as amended (the “Code”), for U.S. federal income tax purposes (or other types of options in jurisdictions outside the United States), as avidencad by the
relatod awany agreements, Qptions grantsd will be subjact to the foffowing terms and cenditions and o Such other temms and condilions as the Committee determines.

Exercise Frce Exarcisabiity Options granted under the Amendad 2010 SIP will have a puschase price per share (“exercise price”) that is not less than the fair market value of a share on
the date of grant and will be exercisable at such time and upon such terms and conditions as may De dotermined by the Committee. The expiration date for options granted urkier the
Amended 2010 SIP will be determined by the Committee upon option grant and set forth in the grant agreements goveming the aptions but in any case shall not axceed 10 years from the
date of grant. In contrast, the cumrent 2010 SIP does not provide for an option term fimit Under the Amended 2010 5IP, “fair market value” is generally defired as the average of the high
and iow trading price on the New York Stock Exchange on the applicable date.

Sxercise of Sprcns. Except as otherwise provided in the Amended 20710 SIP or in an award agreement, an cption may be axercised for ail, or from time to ime any part, of the shares for
which it is than exercisable. The exercise date of an option will be the later of the date a notice of exercise is received by Accenture plc and, i applicable, the date payment is received by
Accenture plo. Except as otherwise provided in an award agreement. tha purchase price for the shares as to which an option is exercised shall be paid i full np later than ihe time when
the shares are delivered fallowing the exercise of the cption.

150s. The Committee may grant options under the Amended 2010 SIP that ara intended to be 180s. No IS0 will have a per share axercise price of less than the fair market value of a
share on the date granted or have a tenm in excass of 10 years. Howaver, no 130 may be granted to any parficipant whe, at the time of such grant, awns mera than 10% of the totai
combined voting power of ail ciasses of shares of Accenture plc. unless:

*  the exertise price for the 150 is af least 110% of the fair market value of a share on the date the |SO is granted; and
*  the date on which the 15O terminates is a date not later than the day preceding the fifth armiversary of the date on which the ISO is granted.
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Al apticns grarteg under the Amended 2010 SIP are ntended o be norqualified stock options, unless e appficabie award agreement expressly states that the option is intended to e
an 1SO. if an option s ntended o te an ISO. and T for any reasan dne apticn ‘or portion thereof) does not quaiify as an i$G, then. to the axtent of the nonquatification, the option {or
portan theracf) will be regarded as a nonquatified stock option granted under the Amerged 2010 SIP, provided that the option {or portion therect) otherwise complies with the Amended
2010 31P's requiremernts relating o nongualified steck options.

Z2zrarg Onea ssued and sutstanding under re Amended 2010 SIP the axercise price of any option may nat be reduced 2t any time during %e term of such opticn without shareholger
approvai.

2ng 3R Donamens IF Srarz Agomciancn Sligris

amngs The Committee, in ifs sole discration, aiso may grant 4 shane appreciation fght independent of an option or a share appreciation fignt in tonnection with an option, or a pormon
‘heraci. A share apereciation right gramed in cornection with an aption.

> may he granted at the fime the related optiors s granted or at any time prior o the axercise or cancsliation of the related opticn;

will cover the same number of shares civered by an option (o such ‘esser number of shares as the Committes may determine); ang
* il be subject 1o ihe same lems and congitions 2s the aption, axcent for any conditions on its exercisability o ransferability as the Committes deems fit 1o impose. or any
acditionat imitations 35 may be inciuded in an award agreement.

“zrmy. The exercise orice ner share of a share appreciation dgnt will be 2n smount determinad by the Sommittes that is ot jess than he fair marke! value of a share on the date of grant.
The axpiraticn date for share appreciation rights granted under the Amended 2010 SIP will be determined by the Lommittes upon granting of a share appreciation right and setforth ina
3ran agreemsent goverming the share appreciation rights, but in any case shall not exceed 10 years irom the date of grant. In confrast, the current 2010 SIP does not provide for a sivare
appreciation right term fimit, Additionally, whereas the current 20410 SIP does not provide for any minimum vesting period for share appreciation dights, under the Amended 2010 SIP, no
share appreciation right shall ves! before the first anniversary of the grant date. Each shars appreciation nght granted indepsndent of an-option will entifle & participard upon exergise o a
payment from Accentura pic of an amount squai to:

= the axcess of the fair market vale on e sxercisa date of 1 share over the axercise prise per share, times

*  the number of shares covered by the share appreciation fight.
Each share appreciation rignt grarted in conjunction with an opticn, or a Dortion :hered, witt entitie a tarficipant to surrender to Accenture olc the unexercised option, or any portion
thereof. and o receive fram Accentura plc in exchange am amount equal to-

*  the excess of the fair market vaiue on the swercise date of 1 share over the axercise price per share, times

= the number of shares covered by tha option, or portion thereof, which s surengerad.
The date a notice of exertiss is received by Actanture plc will be the axertise date. Payment will be made it shares or In cash, or partly in shares and partly in cash, all as determined by
he Committea. )f the payment i3 made, in whole or in part, in newly issued shares. the participant will agree lo pay to Accanture pic the aggregate par value of such shares. Share

appreciation rights may oe axarcised Fom Hme ko lime upon attual receiot by Actenture sle of written notice of exercise stafing the number of shares with respect to which the share
appraciaticn right is being axercised.

Szipong COnce issusd and outstanding under the Amended 2010 SiP. the exercise price of any share appraciation right may not be reduced at any time during the term of such share
appraciaiicr: fght without sharehc!ider approval.
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Dther Share-Based Awards

The Gommittes, in its sole discretion, may grant awards of shares, awards of restricted shares, awards of RSUs repraseniing the right to receive shares and other awards that are valued
i whale 9 in part oy referanca to, or ara atharwise based an the fair market value of, shares {"other share-based swards”). These other share-basad awards witt be in such form, and
dependent on such conditions, as the Committee determines. This includes, without fimitation, the fight to receive ane or more shares (or the aquivalent cash value of such shares) upon
the completion of a specified period of service, the occurence of an event andfor the attainment of perfomance abjectives. The Amendad 2010 SIP expliciily provides for the ability to
grant “matching” awards under the Amended 2010 SIP in connection with a participant's purchase of shares, wheveas the current 2010 SIP is silert in that regard. QOther share-based
awards may be graned alone or in addition to any other awards grantad under the Amended 2010 SIP Subject to the provisions of the Amended 201C SIP. the Committee will detemuine;

* o whom and when other share-based awards will be made;
*  the number of shares to be awarded under (or ctherwise retated to} thase cther share-based awards;
*  whether thase other share-based awards will be settled in cash, shares or a combination of cash and shares; and
*  ail other terms and conditions of the ther share-based awards (including, without imitation, their vesting provisions, any required payments to be recaived from participants
and other pravisions ensuring that all shares so awarded and issued be fully paid and non-assessabla).
Athustments Joon Ceaain Suenls

Seneraiy N the aver of any change in the outstanding shares by reason of any share dividend or split, reorganization, recapitalization, merger, consofidation, amalgamation, spin-off or
combination transaction or repurchase or exchange of shares or other corporate exchange, or any distribution to shareholders of shares cther than regular cash dividends or any
transaction similar to the foregoeing, the Committee in its sole discretion and without liability 1o any perscn will make such substitution or adjustmert, if any. as it deems o be equitable, as
tor

*  the number or kind of shares or other securitias oF property issued or reserved for issuance pursuant to the Amended 2010 SIP or pursuant 10 outstanding awards;

*+ e grant price or exergise price of any share appreciation right:

*  any applicable performance measures or parformance vesting tems with respect to cutstanding awards; andfor

*  any other affected teims of any award.
Zrange n Control, in the event of a change in Sontroi (as defined below), the Committee may, in its sole discretion, provide for the termination of an award upon the consummation of the
change in controt and:

*  the payment of a cash amourt in excharge for the cancellation of an award which, iz the case of aptions and share appreciation rights, may squal the excess, § any. of the Tair
market value of the shares subject to such options or share appreciation rights over the aggregate exercisa prica of such options or share appreciation rights; endfor

*  the issuance of substitute awards that wilt substantially preserve the ctherwise applicable terms of any affected awards previously granted.

Tha cccurrance of any of the following events will constitute a "change in controf™:

* any persan (other han Accerturs pic, any tustee or ather fiduciary holding securities undar an emplayes benedit ptan of Accenture pic, oF any comparny awred, dirsclly or
indiractly, by the shareholders of Accenture plc in substantially the same proportions as their ownership of shares of Accenture ple) becomes the beneficial owner (as defined in
Rule 13d-3 under the Exchange Act), directly or indireclly, of secutities of Accenture plc, representing 50% ar more of the combined voting power of Acceniure pic’s then-
outstanding securities {rather than 20% as is provided under the cumrant 2010 SIP);

' dwing any period of 24 consecutive mortths, individuals who at the beginning of that period constitute the Board, and any new director (other than a director nominated by any
person (other than the Board) who
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JuDlicly announGas an ntention o take o 10 consider laking actions (including, but "ot iimited ©, an actual or threatened proxy contest] which f sonsummated would constiue
a change in contiel) whose eiection by the Beard or nomination for alection by Accenture ple’s sharenclders has been approved by a wote of at least two-thirds of tha directors
then still in office who sither were directors at the beginning of the period or whose 2iedtion or noiination for eiection was previously so approved, cease for any reasen 1o
sonstibate at 'east 2 maiarity therect

' the consummation of any transaction of series of ransactions resuiting in a merger, consolidation ar amalgamation, in which Accenture pig is irvolved, other tan a merger,
corsciidation Of amalgamation which woutld result in the sharshioldsrs of Accanture pic immediately prior thersto continuing to own (sither by remaining cutstanding or by being
converted nfo voling securities of the surviving entity), in the same proportion as immediately pricr to the transaction(s), more than 50% of the combined veting pawsr of the
wcting securities of Accentura ple or such surviving entity sutstanding ‘mmediately aiter such merger, consolidation or amalgamation: or

> the complete figuigation of Accenture oke or this sale o disposition by Accenture ple of ail or substantially all oF Accenturs pic's asssts.
PEFrCRONS w L rarsier

Uniess atherwise determrined oy e Committee, an award will not be wansferable or assignable by tha aarticipant ofher than by will or by the laws of descent and distribution. An awasd
2xercisatie atter e desth of a participant may be sxercised by e legaiees, personal representatives or distributees of the participant.

dimargirens of TICUNgEoe
Tre Beard may amend, alter ar discontinie e Amended 2010 8IP, Hut no amengment, aferation o discontinuaticn will Se made wheh:
without tha approval of $we sharehickiers of Accenture vic, would increase the wial numper of shares reserved for the puiposes of the Amended 201G SiF; or
T withowt the consent of 2 partivipant, would materially adversely affect any o tha rights of tha participart under any award granted io the padicipant undar the Amended 2010
SiP.
The Committes may amend the Amended 2010 $iP. howsever. in such manner a5 it deems necessary o permit awards o maet the requirements of the Code or other applicable iaws.

zw T'ap Sgnert

Al awands 0 empicyees. directors and other secvice providers under the Amended 2013 §IP are meade at ihe discretion of the Tommiltee and #s delegates. Therefore, the benefits and
amourts that will te received or allocated under the plan are not determinable at this time. Pleass refer 1o the desenption of grants made to named exscutive officers in the !ast fiscal year
described T the *Grants of Plan-Based Awards for Fiscal 2015° iable. Grants madse o non-employee directors in the last fiscat year are described in *Director Compensation for Fiscal
30187

adera [ 3 RCovE ax -AGIIELGnH

The foitowing summary driefly describes current U.S. faderal income tax consequences of rights under the Amendead 2010 SIP. The summary is not a defailed or sompleie description of al!
.8 federal tax laws or regulations that may apply, however. and doas net address any local, state or other country laws. Thersfore, no one should rely an is summary for individuai 1ax
compliancs, pianming or decisions. Participants in ihe Amended 2070 SIF are ancouraged 10 consuit with #rair owr professional tax aduiscrs conceming tax aspects of rights under the
Amended 2010 SIP gnd shoula be aware that tax laws may change at any iime.

Stocs Dorons

An employee w whom an 1ISC that qualifies under section 422 of the Code is granted generally will not recognize income at the time of grant or exercise of such option {although special
alternative minimum lax iules may apply o the employee upen option exercise). No federal ncome tax deduction wil be afiowabie to Accenture plc upon the grant o exercise of such 1SO.
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Yhan the amployse sells shares acquired through the exercise of an ISC more than 1 year after the date of ransfer of such shares and more than 2 years after the date of grant of such
150, the smployes will normally recognize a long-tedTn capilal gain or loss aqual to the differenca, if any, beiwaen the sale prices of such shares and the option prica. If the smployes doas
ot hold such shares for this pariod, wher the employes sells such shares, the employee will recognize ordinary compensation income and possibly capital gain or loss in such amounts as
are prascnbed by the Cade and regulations thereunder, and Accenture pic will generally be entitied to a federal income tax deduction in the ameunt of such crdinary compensation income.

An employee 1o Whom an option that is not an 1SQ {(a “non-gualified cption™) is granted will not recognize income at the ¥me of grart of such option. When such employee exercises a non-
qualified option, the employee will recognize ordinary compensation income equal lo the excess, if any, of the fair market value as of the date of a non-qualified option exercise of the
shares ihe employee receives, over the oplion exercise price. The tax basis of such shares will be equal to the exercise price paid plus the amount includable i the employee's gross
income, 2nd the amployes's halding period for such shares wili commence on the day after which the employee recognized taxable income in respect of such shares. Subject to appficabie
provisions of the {ode and regulations thereunder, Accenture pic or one of its affiliates will generally be entitted to a federal income tax deduction in respect of the exercise of non-quatified
options in an amourt equal to the ordinary compensation income recognized by the smployee. Any such compensation: includable in the gross ncome of an empioyea in respect of a non-
qualified opticn will be subject to appropriate federzd, state, local and foreign income and employment taxes.

Restncted Sharas

Uniess an etection is made by the participant under section 83(b) of the Cade, the grant of an award of restricted shares will have no immediate tax consequences to the participant.
Generally, upon the lapse of resirictions {as determined by the applicable restricted share agreement batween the participant and Accenture pic), a participant will recognize ondinary
income in an amount aqual to the product of (1) the fair market value of 2 share of Accenture pic on the date on wihiich the restrictions lapss, less any amount paid with respect to the
Awardg of restricted shares, multiplied by (2) the number of restricted shares with respect to which restrictions lapse on such date. The participant’s tax basis will be equal ta the sum of the
amount of ordinary income recognized upon the lepse of restrictions and any amount paid for such restricted shares. The participant's hoiding period will commance on the date on which
the restrictions i2psa.

A participant may make an election under section 83(b) of the Ceda within 30 days after the date of transfer of an award of restrictsd shares {0 recognize ordinary income on the date of
award based on the fair market valua of ordinary sharas of Accenture plc on such date. An employee making such an alection will have a tax basis in the rastricted shares equal to the
sum of the amaunt the employee recognizes as ordinary income and any amount paid for such restricted shares, and the employes’s holding pericd for such restricted shares for tax
purposes will commence on the date after such date.

wWith respect to restricted shares upon which restrictions have lapsed, when the empioyee sells such shares, the employee will recognize capital gain or [oss consi with the treatment
of the sale of shates received upon the axercise of non-qualifiad options, as described above.

Resuwcled Share nuts

A participart o whom a RSU is granted generally will not recogaize income at the time of grant (aithough the participant may tecome subject fo employment taxes when the right o
recaive shares becomes “vested” due to retiremant aligibility or otherwisae). Upon delivery of ordinary shares of Accenture plc in respect of an RSU, a participant will recognize ordinary
jncome 1 an amount equal ko the product of {1} the fair market value of a share of Accenture plc on the date on which the ordinary shares of Accanture plc are delivered, muitiplied by

{2) the number of ordirary shares of Accenture plc delivered.

Other Srars-bases Awards
With respect to other share-based awards paid in cash or ordinary shares, participants will generally recognize income equai to the fair market value of the ordinary shares or the amount
of cash paid on the date an wiich dalivery of shares or payment in cash is made to the participant.
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Cooe Secuor G9A

Section 4094 of the Crde gererally croviess ruies that must be followed with respect ip coverad Jeferred sompengation arrangements in order to avoid the impasition of an addiionat 20%
tax {plus inteyast) vpon the service provider who s entitted to receive the deferred compensation. Certain awards that may be granted under the Amended 2010 5P may constituie
*deferred compensaticr?” aithin the meaning of and subject to section 408A. While the Committee intends io administer and operate the Amended 2010 SIP and asiablish terms with
respect to awands subject (o section 409A in a mannar that will avoid the mposition of acditional laxation Jnder section 408A upon a participant, we cannot assure you that additional
taxation undar section 409A will ba avoided in alf sases. In the avent Accenture plc is required to delay defivery of shares or any other payment under an award in crder to avoid the
imposition of an additional @x under section 4094, Accamure ple wilt deliver such shares {(or make such payment} on the first day Hat wouid not result in the participant incurring any tax
liability under section 409A

Resolution

THE TEXT OF THE RESCLUTICN IN RESPECT OF PROPCSAL NC. 3 1S AS FOLLOWS:
‘Approval be and 15 hereby given 0 the sdoption dy the Tompany of an amendment 10 the Amended and Restated Accenture plc 2010 Share Incentive Plan te (1) increase the aumbsr
of shares availablo for 1ssuance under the 2070 SIP by 9 mitlion shares, (2} establish limits on lotai annual cempensation granted @ cur non-employee dirsctors and {3} make other
amendmests ta the 2010 SIP, in acoordance with the marked provisicns of @ document entitled “Amenced and Reslated dccerture ol 2010 Share incentive Plan” {the “Amended 2010
3P, which has been made available to shergholders prior to the meeling and that ihe directors be and are ereby authorized lo fake aif such actions with reference lo the Amended
Z01Q SiP as may be necessary o snsure the adoption and operation of the Amendsd 201G 3IP.”

¢ T-g Soart 2coremends that sou otz FOR re
sumber of anares avsilable for ssuance v 3 il

amenaments o the 2015 SIF.

ergen and Resiaed Accenture pic 2010 Share ncentve Man o incfease he
TS JOMGENSaion Jranied 10 Sul ncn-smcicyee dirsctons and make Siher

PROPOSAL NO. 4 — APPROYAL OF AMENDED AND RESTATED ACCENTURE PLC 2010 EMPLOYEE SHARE PURCHASE
PLAN

Dur Board, nased o the recammendation of the Compensation Cammittee, has aporoved the amerdments listed beliw o the Accanture oic 2010 Empioves Sham Purchase Plan (the
“2010 ESPP, subject i approval of our sharehoiders at e Annual Meeting.

Proposed Amendments
< Authorize an addificnat 45 miflicn snares urcer the 2010 E57P. ¥ Sxtend the e of the 2010 E$PP until Oscaember 10. 2024,
¥ Amend e ‘thange in conuai® definition: under the 2010 ESPP 16 be nggered bagsed on 3 ¥ Make certair other lechnices updaies o he 2010 ESPP.

parsee or group acquinng 50% of more of the Company’s voting power {rather than 20%,
as previcusty srovided),

Approximately 8 millicn shares remained available under the 2010 ESPP for future grants as of November 30, 2015, We expect that f ihs propesed amendments to the 2010 ESPP are
approved oy sur sharsholders. the additicnal shares will be sufficient ' aliow us 10 make squity awards in the amcunts we Deliove are necessary for the next 4 10 3 years.
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Plan Summary

The principal features af the 2010 ESPP, as amended (hereafter. the ‘Amended 2010 ESPP"), are summarized beiow The summary is qualified in its entirety by reference to the fuil text of
the Amended 2010 ESPP, a copy ¢f which is attached 1o this proxy statement as Annex B, marked to show the proposed amendmenis, and is incorporated herein by reference. Defintions
n this Proposal No. 4 are appiicable only within this section.

Admimstration

The Amendeg 2010 ESPP will be administered by the Compensation Committee of the Board (the “Committee”), which may delegate its duties and powers in whale or in part as it
determines. The Committes is authorized to interprat the Amended 2010 ESPP, to establish, amend anc rescind any rules and regulations relating to i and tc make any other
determinations that # desms necessary cr desirable for the adminisiration of the Amended 2010 ESPPR.

Suguinity, Slection fo Parficipate
Any individuai who is an employee af Accenture plc or of a subsidiary of Accenture plc that is selected ta participate in the Amended 2010 ESPP by the Committea in its sole discration is
sligible to participate in the Amended 2010 ESPP, unless any employee is specifically excluded by the Committee (either individually or by reference o a group or category of employees)
from participation. Without limiting the generality of the forsgeing, the Committee may exciude from participation:

*  ampicyees whose customary employment is 20 hows or less per week within the meaning of section 423(b)(4)(B) of the Code;

*  amployees whose custemary employment is for not more than § months in any calendar year within the meaning of section 42Xb){4)}{C) of the Code;

"  smployees who, if granted an option, would immediately thereafler own shares possessing 5% or more of the total combined voting power or vaive of alf classes of shares of

Accanture plc or of its parent or subsidiary corporation within the meaning of section 423(b)(3} of the Code. For this purpose, the rules of saction 424{d) of the Code will apply in
determining share ownership of an individual, and shares which the employee may purchase under outstanding options will be treated as shares owned by the employee; and

*  smployees who are highly compensated amployeas within the meaning of section 414(q) of the Code.
The Committee will set forlh procedurss pursuant to which eligivle employees may alect 1o participate in a given offering pericd under the Amended 2010 ESPP (which may be on different
terms for different eligible employees or subgroups thereaf). An “offering peried” is a pericd of time establishad by the Committea from time to time not to exceed 27 months.
As of November 30, 2015, approximately 36G,000 amployees, including Accenturs Leadership and other senior employees, would be eligibie to participate i the Amended 2010 ESPP.

Shares Subject (o the Amended 2010 £3PF

The otal number of Accenture plc Class A ordinary shares which may be issued or transferred under the Amended 2010 ESPP is S0 million, which is inclusive of the additional 45 miilion
shares requested to be approved under this proposal. The shares may consist, in whole or i part, of unissued shares or previously issued shares. The issuance or transfer of shares
pursuant to the Amended 2010 ESPP will reduce the total number of shares available under the Amended 2010 ESPP.

Srane of Donon o0 Sprcement; Purcnase Snce

With respact to an offering petiod, sach stigible amployee wiho slects to participate in the Amended 2010 £5PP (a “paricipant™) will be grarted an option 1o subscribe for or puschase (as of
the !ast date of an offering period, or *purchase date”} a numher of shares equal to the lasser of.

*  the maximum number of shares that a participant may purchase on any given purchase date {(as o ined by the Committee); or
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* the numper determired Dy dividing #e amount accumulated N an accoun o whicn gayroil Jaductions of 3 particrant, or other paymerts made hy a participant (0 e axtent
arovided by the Commiltee. are crecited “payreil deduction account) during an offerirg sedod Sy he purchase prica per share (“purchase price”).

The curcnase price at which a share will be issued or sold for a given offering periad will be established by the Committee {and may differ ameng narticipants. as determined by the
Committes 0 is scle discration) out wiil 'n no avent be ass than 38% of the lesser af

* he far marker value of 3 share on the offering date: or

*  the ‘air markat vakie of 2 share on the purchase date.

)

Fayrenr o nares

i
Payroll decucticns (o the axtertt permitted oy appiicable ‘ocal law) will De made on sech day that a participant is pald during an ¢ffering pericd. The deductions il be made at ihe
participant’s stection as a percentage of the participant's compensation in 1% ingrements, from 1% up 10 such maximum percantage of the participant’'s compensation {or maximum dollar
amount) as is permitted by the Commiitee from fime to time with respect to that participant. Maximum percentage or doilar amoun may differ among participants. For a given offering
pariod, payml deductions will commence on the offering date ang wilk end on the related purchase date, unisss soonar allered or lerminated as provided in the Amended 2030 ESPP. A
carticipant's “compensaticn” will be defined from ma to time Dy the Committee in its scie discration with respect 1o any option or offering period and may ba defined differently for differemt
sarticipants “or purposas of the Amended 2010 ESPP. Excert as otherwise defined by the Committee, “compensation” will (1) nciude o participant's base salary, annual bonuses,
commissions, avertime and shift say, in sach case oricr to reductions for pre<tax contributions made to a plan or salary redustion contributions to a plan axchudable from income under
sections 125 or 402(g) of the Code, and (2) exclude severance pay. stay-on bonusas, long-term bonusas, retirement mcome. change in control payments, contingant paymerits, income
derived rom share splions, shara appreciation rights and other squity-based sompensation and other forms of spedial remuneration.

LUiniess otherwise determined by te Commitier. a participam may not change the rate of payroll deductions once an offering period has commencad. The Committes wil specify
procadures by which a participant may increase or decrease the rate of payroli deductions for subsequent offering pericds.

Alf payroll deductions macde with raspact 16 a participant will be credited io the garticipant’s payroil deduction accowyt and wiil be deposited with the general funds of Accernture plc, To the
axtent permitted by applicable local 'aw, no inferast will acorue on the amounts credited to that payroll deduction account. Afl payroll deductions recaived ar held by Accenture pic may be
uged by it for any corporate purpese, and Accenture plc will not be obligated to segregate these payroif deducticns. to the axtent permitied by applicable local law. Except to the extert
provided oy the Commitiee, a participant may not make any separate cash payments into the participant’s payroil deduction account, and payment for shares purchased under the
Amended 2010 £SPP may 1ot be made in any form other than by payrel deduction.

On sach purchase date. Accernture ofc wilf apply all funds then in the participant’s payreil daduction accaunt to purchase sharas gursuant wr the aplion granted on the offering date for that
affering period. ¥ the avent that the number of sharss o be purchased by 24 gedicipants in any affering period exCeads the number of shares then available for issuance undar the
Amended 2010 E3PP, Accenture plc will make a pro rata alioeation of the remaining shares in as uniform a manner as praclicable and as the Commiftes, in its sole discretion, determines
‘o be equitable. and all funds not used to purchase shares an ihe purchase date will be ratumed, withou interest {lo the extent permitted Dy applicable iocal iaw), o the participants.

As soon as practicable following the and of each offering ceried, the number of shares purchased by 2ach participant will be deposited infa an account estahlished in the participant's
name. Unless stherwise permitted by the Sommittes in its sole discration. dividends that are declared on the shares held in that account witt ba reinvestaed in whole cr fractional shares.

ohase Sree Lrarges n Fayroll Secucucnst ssuance 3

7]

WERCranar, T BRTIAGEGR SF SMGCYman

Sach participant may withdraw from paricipation in respect of an offering vericd or from the Amended 2010 ESPF under terms and conditions as are established by the Committee in its
sole discretion. Upen a perticipant's withdrawal
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from participation in respect of any offering pericd or from the Amended 2010 ESPP, ali accumulated payrall deductions in the payroll deduction accolnt will be returned, without interest
(to the extant permitied by applicable jocal law), 1o that garticipant, and that participant will not be entitied 10 any shares on the purchase date or thereafter with respect to the offenng
pericd in affect at the time of withdrawai, The participant will be permitted to participate in subsequant offering periods pursuant to terms and conditions established by the Committee in its
sole discretion

A participant will ceass to participate in the Amended 231G ESPP upon the participant’s temticatian of employment for any reason. All payioil deductions credited to the former participant’s
payrolt deduction account as of the data of termination will be

- inithe event terminaticn is due to a transfer to a subsigiary of Accenture plc, applied to the purchase of shares on the rext purchase date; or

" in the event termination is due to any ather reason, retumed, without interest {to the extent pesmitted by applicable local taw), to the formeys participant or to the former
participant's designated beneficiary, as the case may be, and the formear participant or beneficiary will have no future rghts in any unexercisad options under ihe Amended 2010
ESPP, uniess the participant agsin becomes an sligibie employee.

Adjustments Jpon Tertan Events

Generatly. in the event of any change in the outstanding shares by reason of any share dividend or spiit, reprganizaﬁon. recapitalization, merger, consolidation, amalgamation, spin-off or
combination transaction or repurchase or exchange of sharas or other corporate exchange, or any distribution to sharehoiders of shares other than regular cash dividends or any
ransaction similar to the foregoing, the Committae In its sote discretion and without Eabifity to any person will make such substitution or adjustment, if any, as it deems to be equitable, as
to:

*  the number or kind of shares or other securities or property issued or reserved for issuance pursuant to the Amended 2010 ESPP;

*  the number or kind of shares or cther securities subject to autstanding options;

*  the purchase prica; arxd/or

' any other affected tesms of these options.
Change in Control. In the avant of a change in conlrol (as defined balowl, the Caommittes in ts sole discretion ard withowt liability to any person may terminate the then current offering
period and take other actions, if any, as it deems necessary of desirable with respect to any option as of the date of the consummation of the change in control, For purpases of the

Amended 2010 £5PP, a ‘change of control” wauld be deemed to occur upon any of the same events that constitute a “change of control” under the Amendad 2010 SIP described in
Proposal Mo. 3.

The oecurrence of any of the following events will constilute a “change in controt™

*  any person (other than Accenture plc, any rustee or other fiduciary holding securities under an employee benefit plan of Accerture plc, or any company owned, directty or
indirectly, by the shareholders of Accenture plc in substantially the same proportions as their ownership of shares of Accenture plc} becomes the beneficial owner (as dafined in
Rule 13d-3 under the Exchange Act), directly or indirectly, of securities of Actenture plc, representing 50% or mere of the combined voting power of Accenture plc’s dien-
cutstanding securities;

*  during any pericd of 24 consecitive months, individuals who at the beginning of that period constitute the Board, and any new director (other than a director nominated by any
persan {other than the Beard) who publicly announces an intention to take or 1o consider taking actions {inCiuding, but net imited to, an actuat or threatened proxy contest)
which if consummated wouks constitute a change in control) whose aelection by the Board o nomination for election by Accanture pic's sharehoidars has been approved by a
vote of at least two-thirds of the directors then siill in office who either were directors at the beginning of the period or whase election or nomination for election was previously
s0 appraved, cease for any reason to constitute at least a majority thereof;

*  the consummation of any fransaction or series of transactions resulling in a merger, consalidation or amalgamation, in which Accenture glc is involved, ather than a merger,
consolidation or amaigamation which woutd result in the sharsholders of Accenture pic immediately prior thereto continuing to own {either by
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remaining oursianding or by deing converted mto voting securties of the surviving anuty}, :n the same proparion as immediately prior 1o the trangaction(s), more than 50% of
e combinad woting oower of the voting securities of Actenture ple of such survving entity cutstanding imwnedisely sfter such mermer, censolidation or amalgamation; o
* the comptete liquidation of Actenture ole or ihe sale or disposition Sy Accerture pic of all or substantiatly all of Accanture ple's assets.
Dasirohors m Teo5ae
Cotions grantec under the Amanded 2010 ESPP w#ill not o2 ransierable ar assignable by ihe participant Sther thap Dy ‘will of Dy the aws of descent and distrbution.
reeamer 3 TerTrrRner
The Amended 2010 ZSPP wiil continue untit the earliest io ocour of he jolowing.
* wermination of he Amended 201G ESPP by the Soard:
* issuance of ail of the shares reserved for issuancs uader the Amended 2010 ESPP; or
*  December 15, 2024,

The Beard may amend. alter or discontinue the Amended 2010 ESPP, out no amendment. aiteration or discomtinuation will be made which:
T without the approval of the sharenolders of Accenture plc. would increase tre ‘olal number of sharas reserved for the purvases of the Amended 2010 ESPP; or
* without the consent of 2 participart, would materially adversely affect the rights of 2 participant under any option granted io the paricipant under the Amended 2010 ESPR.

Tre Commitiee may amend the Amended 2010 ESPP. however, in such manner and rerminate any offering period {in whoie or in pant) as it deems necessary to permit the granting of
options Migeling the requirements of tre Code or cihver appiicabie 'aws,

[FRRE D

1

2reits

All awands (0 amployaes under e Amended 2010 E5PP are made at the discration of the Committee and #s Jdelegales. Therefore, the Senefis and amounts that will be received or
aliocated under the plan are not determinable at this time. Please refer fo the description of grants made io named executive officers in the Iast fiscat year descriced in the “Grants of Plan-
Based Awards for Fiscal 2015 iable.

Accaniure pic nas e rigit 1o withnoid from a panicipant such withnoiding @xes as may be required oy {ederal. staie, Iocat o other law, of lo stherwise require the participant (o oay such
withnoiding taxes. Uniess the Committee specifies ctinerwisa, a participart may slect w© pay a porticn or ail of such withholding taxes ty:

° delivery of shares, provided that such shares have been Neld by the participant for ne 85s than 5 months {or such ather period as established from Yme fo ime by :he
Committse or generally accepted accaunting pringiples); or

* hiaving shares squal to the minimum statulory withholding rate witfiheid by Accerdture pic from any shares that olherwise wouid have been received by the pamicipant.
“edsrar oo T3X .nformanor

The followsng aummary wiefly describes U.S. federal income tax consequencas of rights under the Amended 2010 ESPP. The summary. haweve, is not a detajled or complete description
of all U.8. federal tax laws or regulations that may appiv and does not address any local, state or other country lews. Therefera, no one shoutid rely on this summary for

2045 Proxy Hatement Agcanture - 75

hrpservices.corporate-ir net'SEC Enbanced/SECAjaxHandler ashx7c=129731&FID=104...  6/3/2016



DEF 14A Page 89 of 200

EXECUTIVE COMPENRSATION

individual tax complance, pianning or dacisions, Participants in the Amended 2010 ESPP should consult their own professional tax advisors conceming tax aspects of rights undes the
Amended 2010 ESPP.

Seneraily

The Amended 2010 ESPP is nef intended to gualify for special tax treatment ynder section 423 of the Coda. Therefore, an amount equal to the difference (i any) between the fair market
value of the ordinary shares on tha puschase date and the purchase price will be treated as ordinary income to participants at the ime of such purchase. In such instances, the amount of
such ordinary income will be added to the participant's basis in the shares, and any additionat gain or resuiting l0ss recognized on the disposition of the shares after such basis adjustment
wilt be 2 capitai gain or joss. Tha participant's emplayer will generally be entitled to a deduction in the yaar of purchase equal to the amount of ordinary income realized by the participant in
the United States as 2 resuilt of such disposition, subject to tha satisfaction of any tex-reporting cbligations.

Code Zecuon 409A

Section 409A of the Code generally provides rules that must be followed with respect to covered defermed compensation arrangements in order to avoid the imposition of an additional 20%
tax (plus interest) upen the service provider who is entitled to receiva the deferred compensation. Certain purchasa rights that may be granted under the Amenged 2010 ESPP may
constitute “deferrad compensation”™ within the meaning of and subject to section 4094 Whiie the Committes inends to administer and operate the Amended 2010 ESP# in a manner that
will avoid the imposition of additional taxation under section 409A upen a participant, we cannot assure you that additionat taxation under section 409A will be avoided in all cases. In the
event Accenture ple is required to delay delivery of shares or any other payment undes the Amended 201G ESPP in order to avaid the impositicn of an additional tax under section 4094,
Accenture pic will deliver such shares (or make such payment) an the first day that woutd not result in the participant incurring any tax liabilty under section 409A.

Resclution
THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO. 4 IS AS FOLLOWS:

“Approval be and is hereby given to the adeption by the Gompany of the Amended and Restated Accenture pic 2010 Employee Share Purchase Flan in accordance with the marked
provisions of a document entitied “Amended and Restated Accenture plc 2010 Employee Share Furchase Plan” {the “2010 ESPF7), which has been made available fo shareholders
prior o the meeting and that the directors be and are hereby authorized to take alf such actions with reference to the 2010 ESPP as may be necessary lo ensure the adoption and

operation of the 2019 ESPF.~

¥ The Beard recommends that you vote *FOR” approvat of 'he Amended and Restated Accenture pic 2010 Employee Share Puschase Plan.
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Tha follcwing t2ble sets orth. a8 of August 31. 2015, cartain informaticn refated o our sompensatien olans under which Accenture pic Class A ordinary shares may be issusc.

Yumber of
Shares
Remammng
Avaudabie for
Future
Number of Meighted- R
Shares to be Averzga Urder Squity
‘ssued Upon i < i
Exemise of Price of Plans
Ty dis s ean i {Exciuding
Options, Options, Securities
Narramts mod Rety in
Pan Salegory Rights And Righils 51 Solumm}
Ecquity 207! DiETS o by h
2061 Share Incertve Plan 950,708 34047 —
4 i ‘2010 Share 7 jve Ptan 24,894 116 45728 Z 447327
2010 Zrployee Share Purchasa Plan — A §270,538
Fquily sompensation plans not approved by shareholders — A —
Tatai 25,844,825 30,717,875
4} Consisls of 158 342 restricted shars units ahd 52,267 stodk aptions.
{2) Consists of 24,388,065 restricted share units and 5.151 stock options.
Accenture " 7%
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Audit

AUDIT COMMITTEE REPORT

The Audit Comimittee is Composed entirely of indepencent directors, each of whom meets the independence and experience requirements set forth by the SEC and he NYSE. In addition.
sach member of the Audit Committee qualifies as an independent director and possessas the requisite competence in accounting or auditing in satisfaction of the requirements for audit
committeas prescribed by the Companies Act 2014.

The Audit Comsmities operates pursuant to a writlen charter, which may be accessed through the Governance Principles saction of our website at nttps: faccenture.comfus-enfcompany-
principles. The Audit Commities reviews and assesses the adequacy of its charter on an annual basis.

The Audit Commitiae is directly responsible for the appoiniment, compensaticn, retention and oversight of the independsnt registered public accoumting firm retained to audit the
Company’s financiat statements, subject to any requirements unde lrish law. Management has the primary responsibility for the financial statements and the reporting process, including
the systern of interal actounting controfs. KPMG, Accenture’s independent registered public accounting firm, is responsible for expressing opinions on the conformity of the Company's
audited financial statements with generally accepted accounting principles and on the Company’s intemal control over financial reporting. As part of the Audit Committes’s oversight
function, the Audit Committes:

*  reviewed and discussed the Company's annual audited financial statements, assessment of the effecliveness of intermal control aver financial reparting and quarterly financial
statements with management and with KPMG. The committes also reviewed related matters and disclosure items, including the Compary’s earings press releases, and
performed its reguiar review of critical accounting policies and the procasses by which the Company’s chainian and chief executive officer and chief financial officer certify the
information <ontained in its guarterly and annual fiings; and

*  discussed with KPMG the matters requirad to be discussed by Public Campany Accounting Oversight Board Auditing Standard No. 16 *Communications with Audit
Gommittess” and Rule 2-07 of SEC Regulation $-X. The Audit Gommittee also recaived the written disclosures and letter from KPMG required by applicable requirements of
the Public Compary Accounting Oversight Board regarding KPMG's communications with the Audit Committee conceming independence and discussed with KPMG their
independencs and related matters.

in addition, in refiance upon its reviews and discussions as outlined above, the Audit Committee recommended, and the Board of Directors approved, the inclusion of the Company’s
audited financial statements in its Annual Report on Form 10-K for the fiscat year ended August 31, 2015 for filing with the SEC and approved the Campany's Irish financial statements for
presentation to the Company’s shareholders. The Audit Commiftee aisc recommended during fiscal 2016 that KPMG be re-appointed as the Company’s independent registered public
accounting firm to serve until the Company's annual general meeting of sharenolders in 2017 and that the Board submit this appointment to the Company’s sharehoiders for ratification at
the Annual Meeting. This report is provided by the following independent directers, who compose the Audit Committee:

The Audit Committee
William L. Kimsey, Chair
Blythe J. McGarvie

Paula A. Price
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PROPOSAL NO. 3 — NON-BIMDING RATIFICATICN OF APPOINTMENT OF iNDEPENDENT AUDITORS AND BIMDING
AUTHORIZATION OF THE BOARD 70 DETERMINE TS REMUNERATION

Shareholders are being askad lo vote (o ralify, it 3 non-binding vote, the appeintment of cur ncependent registered public accouniing firm, KPMG, and aiso to vote to authorize. n 2
binding vote, the Board, acting through the Audit Committee, o determine KPMG's ramuneraticn, Upon the Audit Committee’s recommendation, the Board has recommended the re-
appointment of KPMG as our mdependent registered public accounting firm fo audit our consolidated financial statements and our interral cortrol over financial reporting for the fiscal year
ending August 31, 2016, Althcugh ratification is rof required 2y our Memorandum and Articles of Association or otherwise, tha Boand is submitting the selection of KPMG to cur
shareholders for ratification because we value cur shanehoiders’ views on the Company's independent registered public accounting firm. KPMEG has served as our auditor since 2002, and
‘e believe that the continued retention of KPMG is in the best interests of the Company and its shareholders. if our shareholders fail to ratify the sejection, it will be regarded as notice 1o
the Board and the Audit Committes 0 consider the selection of a differert finm. Even i the selection s ratified, e Audit Committes in #s discretion may select a Sifferent ndependent
registered public accounting firm at 2ay tima during the year ¥ it determines that such a change would be in the best imerests of the Company and aur shareholders. i conjunction with the
mandated rotation of the lead engagement partper, the Audit Committee and its chairman are directly invelved in the seiaction of KPMG's lead sngagement partoer.

Wiy axpect that one or more representatives of KFMG will be present at the Annuel Meeting. Each cf these ropresentatives will have the oppertunity to maka a statement. 7 he or she
desires, and is sxpacted to be available t0 respond 1o appropriste questions,
As requirea under lrish iaw, the resoiution in respect of Propesal Ne. § is an ordinasy resclution that requires the affirmative vote of 3 simple majority of the votes cast.

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPQSAL NO. 515 AS FOLLOWS:

“Tw catify, in a non-binding vote, e appeintment of KPMG as the independent registered pubfic acoournting drm for the Company wnilil e next annuaf general mesling of the
Company in 2017 and to avthorize, in a binding vote, the Board, acting through the Audit Committee, o defermine it remuneration.”

¥ Tha 2garg cecormmends tnat you voig “FORT the non-tinding ratfication of the apocintrent of XPMG as indepencent registered public accounting frm and he
ainding authonzaticn of e Boeard, acting shrough the Auall Commiitee. o determing XPMG's remuneration.
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iNDEPENDENT AUDITOR'S FEES
The following table describas fees for services rendered by KPMG, Accenture’s principal accountant, for the years ended August 31, 2015 and August 31, 2014
20135 261
tin thousands!
Audit FeesT ¥ (5493 5 15.146
Audit-Related Feest™ 3129 1.334
Tax Fees™® 388 1732
All Other Feesld 17 117
Totel Feas $ 19.527 $ 13328
(1) Audit Fees, including those for statutory audits, mduéemeaggemfusreoordedumo ﬁszlyearmtieabdfofpmfesﬁmai services rendered by KPMG for the audit of Accenture plo's and Accenture Haldings pic's {or, prior to
August 26, 2015, Accenture SCA's) annua! financlal 1d review of 's Forms 10-K and Forms. 10-Q. Audit Fees aleo inciude fees for the audit of Accenturs pic’s and Accanture
Holdings plc’s intemal contrl over nancial reporting,
{2} Audit-Related Fees indude the aggregste fees recorded during the fscel year indicated for assurmnce and refatad services by KPMG that arg redated to the p af the audit or review of Accenture pic's and

AmmxeﬂoldingsplcshanmlmtsmdmmdedmmmemFmakommbrMMaMwandemvmemweebmeitpimandfeeebrmmssue
on Star {SSAE} No. 16 reparte and menger and acquisition due dligence services.

(3} Tax Fees mclude the aggregate fees recorded during the fiscal year indicated for professional services and products provided by KPMG for e comphancs, tax advice and bax planning.

[C)] Moﬁwﬁeesmuudemcwmm@dmmmwxmmmwﬂmwmﬂwww other than the services seported above. These fees include other consuling servicas. The Audit
thatthg ision of thase senvces and ralated fees do not affect the independence of KPMG.

PROCEDURES FOR AUDIT COMMITTEE PRE-APPROVAL OF AUDIT AND PERMISSIBLE NON-AUDIT SERVICES OF
INDEPENDENT AUDITOR

Pursuant to its charter, the Audit Commitiee is responsible for reviewing and approving, in advance, any audit and any pernissible non-audit engagement ar retationship between
Accenture and its independent auditors. The Audit Commitlee has dalegated to its chair the authority to review and gre-approve any such engagement or relationship, which may be
propesed in batween its regular meetings. Any such pre-approval is subsequently considered and ratified by the Audit Committee at the next regularly scheduled meeling, in connedtion
with the approval of any nor-audit services, the Audit Committee concluded that the provision of thesa services and reiated fees do not affect the indegendance of KPMG.
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Governance Proposais

PROPOSAL NC. 8 — VOTE TO AMEND THE COMPANY'S ARTICLES OF ASSOCIATION TO IMPLEMENT PROXY ACCESS

in conredion with a review of our corporate govemance practices, the Board decided Lo proactively propose the adoption of proxy access to our sharenolders. Therefore. the Board is
recommending that our sharsholders approve amendments ‘o our Arlicles of Association 10 implement proxy access, Proxy accass would afiow 2ligible shareholders 'o iominale their own
nomirees for election to our Board and have heir nominees included in cur proxy materials, along with the candidates nominated by the Board. Our Board is commiited ‘o strong corporate
governance practices and pelievas that proxy access is in the test mterests of the Comparny and s sharebolders.

The Board befieves that the implementation of proxy access in the mansier set {orth i this proposal witt provide meaningfud rights to our sharehoiders while ensuring the righits are used by
shdreholders in a responsible manner. The Board recommends the implementation of proxy access and now, as required under Irish law, seeks shareholder approvai for its adoption. The
resoiution in respect of tis Proposal No. 6 is a specinl resalution that requires the affimative vote of the hoiders of at least 75% of the vates cast if approved by shareholders, oroxy
accass wilt become effective immediately and will be available for use at our 2017 annual general mesting of sharehoiders.

Qescription of the Proxy Access Amendments
The following description s only 2 summary and is quelified in 4s entirety by raferenca o the complele text of the proposed amendments, wihich is attachad 1o this proxy siatement 43
Annex C. We urge you to read Annex £ i its entirety pefore casting Yyour vote.
Srarercicer Shigibility 'o Nomnat2 Direcicrs
Any sharehoiger or group of up to 20 sharenoiders that nas mamntained ownersnip of 3% or more of the Company’s shares coniinuously for at least 3 years would be permitted to include a
specified number f directcr nominees in the Caompany's proxy materials for the annual general meeting,
Cacuiatior of Juaiifying Jwrersiig
In arder to ensure that the interests of shareholdars saeking to inciude candidates in the Company's proxy materials are aligned with those of other shareholders, a sharehoider woukl be
desmed to own oty those sharas of the Company as 10 which the shareholder passesses bath (1) the full voting and investment rights pertaming to such shares and (2) the full scentmic
uvtgrast in jnciuding the spportunity for profit and sk of lo8s on) such sheres. The folicwing shares would not sount 3s "ownad" shares for purpesss of determining whether the ownerskip
threshold has been met:
' shares soid oy 3 person or any of its affiliates in any ransaction that has nict been settied o closed;
*  shares that 8 person or any of #s sffiliztes bomowed or purchased pursuand 1o an agreement 1o resell: and
*  sheres subject to any detivative insirument ar similer agreement in respect of the Company's shares, which nstrument or agreement nas the purpese ar affect of {1) reducing
the person’s or affiliates’ full right o vote or direct ihe voling of 2ny such sharas andfor (2] hedging, offsetling or altering the gain or ioss arising frem the full sconomic
awnership of such persor’s ar sffiliates’ sharas.
A shareholder will be deemed to *own” shares held in the name of a nominee of other intermediary 50 long as the person ciaiing ewnership of such shares retains the nght to nstruct
now the shares are voted with respect fo the slection of directors and possesses the fulf economic Interest in the shares. A shareholder's ownership of shares will atse be desmed to
sontinue during any periad in which such person has loaned such shares, provided that the person has the power to recall such leaned shares on 3 U3, business days’ notice.
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Number of Sharehoicer-Nominated Cangidates

Tha maximum number of candidates nominated by all sligibte shareholders that the Company weuld be required to inchade in s proxy materials cannct exceed the greater of 2 naminees
or 20% of the number of directors in office as of the last day on which a netice of proxy accass nominatien may be dalivered to tha Company. Any candidate whe is sither subsequentiy
withdrawn, disqualified or included by the Board in the Company's proxy materials as a Board-nominated candidate would be counted against the nominee lim.

In addition, candidates that the Board nominates pursuant (o an agreemert or other arrangement with one or more shareholdsrs in lieu of such persen being formally nominated as a
director pursuant the Company's advance notice or proxy access provisions would be counted against the nominee limit. Moreover, directors that the Board nominates for reefection that
were previously elected pursuant to the Company’s proxy access provisions or pursuant to an agreement ar other arrangement with ane of more shareholders in lieu of such persen being
farmally nominated as a director pursuant to the Company’s advance notice or proxy acoess provisions, in each case, at t of the previous 3 annual genarai meetings, would be counted
against $1e nominee lmit.

Procedure for Electing Candidatas if Nominee Limit is Sxceeded

Any sharehqldar or group of shareholdsrs that submits more than one candidate for inclusion in the Company’s proxy materials would be requirad to rank ks candidates. i the number of
candidates axceeds the nominse limit, the highest ranking eligible candidate from each shareholder or group of shareholders will be included in the Company’s proxy materials until the
limit is reached, beginning with the sharehoider or group of sharehalders with the largest number of shares.

Nomrahng Procedures

in order to provide adequate Eme 10 assess sharehoider-nominated candidates, requests to inciude such candidates in the Company's proxy materials rmust be received no aarfier than
150 days and no {ater than 120 days before the first annivarsary of the date of the Company’s definifive proxy statement refeased to sharehofders in connection with the prior year's arnual

general meating. :
'nformation Required sy All Norminaling Sharehcilers
£ach shareholder seeking to include a candidate in the Company's proxy materials would be required to provide certain information to the Company, including but not limited tc;
*  verification of, and information regarding, the stock ownership of the shareholder as of the date of the submission and the racorg date for the annual meeting;
*  information regarding each candidate, including biographical and stock cwrership infornation;

* inthe case of a nomination by a group of sharehaldars, the designation by ali group members of one specified group member that is authorized 1o act on behalf of 2l group
members with respect to the nomination and all relgted matters;

*  acopy of the Schedule 14N filed by the sharehokler(s) with the SEC; and
*  adescription of any financial arrangement with respect to the nomination between the shareholder or candidate and any ather persen.

Sharehelders and candidates, as applicable, would alst be raquired to make certain representaticns {o, and agreements with. the Company, including but not limited to:
*  reprasertation that such person does not have any intent to change or influence contral of the Company;
*  representation that such sharshokier will maintain qualifying ownership through the date of the applicable annual general meeting;
¥ agreement 10 refrain from saiiciting in support of the slection of any individuat as a director other than its candidate(s} or a nominee of the Beard;
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' agresment io provice writtern statements verifying continuous qualifying ownership through the necerd date for the applicabile anrual general meeting;

' agreement by the candidate to reframn rom becoming a party to any agreement or commiment as to now such candidate will vote on any issue f stected as a director of he
Cempany;

* unless disclosed o the Company, agreement by the candidate to refrain fram becoming a party o any compensatery or other ‘inancial armangaement with any cerson other than
with the Company in conmection with such parsoms sarvica 3s a directar of the Company:

*  agreernent lo ot distribute any form of zroxy for the annual general meating other than the form distributed by the Company,

*  agreement to comply with apelicable iaws and Comparty paiicies and assume fiability arising out of the communications with *he Company and its shareholders 2nd indernify
the Company and its Jirecters and officers for liability arising friom o relating %o ihe nomisation: ana

T representation as 1o the accuracy and completeness of all informaticn orovided o the Company.

Zealusion 5f Sharefcider Vormmnses
The Comparny would not be required to include a candidate in the Company's proxy materials i, among other things:
*  any sharehcider nominates a person for slectian pursuant 1o e advance notice prowisions of the Company's Articles. or any direcior then in office was praviously nominated oy
a shareholdar pursuant 1o the advance naotice provisions i the Company's Articles at one of the previous 3 annual generat meetings;
*  the candidate is not independent under applicable independence standards or has been an officer or director of a competitor within the past 3 years:
* the adection of the candidate weuld cause the Company to viciate iis Memorandum or Atticles of Association, the rules and fisting standards of the principai axchanga upon
which the Company’s shares are listed, any apoficable iaw. rule or reguiation or any publicty disclosed standards of the Company appiicable to directors;
the candidate of the sharsholder has provided matesally false or misleading formation to the Company: or
> e candidate’s then-curent business or personal interasts or thase within the precading 10 years glace the candidale i & conflict of interest with the Company or any o its
subsidiaries that would cause the candidate to viofate any fiduciary duties of divectors wnder the Companies Act 2074,

in addition, the Board or the chairman of the annual general meeting wilj declare & directer namination to be dafective, and such nomination will be dizregarded, # the sharehocider ar
candidate breaches any of their resgective obligations unrder the Company’s Anticles of Assodiation, Inciuding #is proxy access provision, or gither the candidate or the sharshalder dees
nct appear at the annual general mesting in person.

sz Disgtanfi,

LN 9T SNAMSAGICEr-NOMINSISC TINMORIGD G MOrynaiing Suamnsicers
Any candidate who is included in the Gompany’s proxy materials bui subsequently either withdraws from or becomes ineligible for election at the meeting or duss not raceive at least 25%
of the wotes cast in favor of alection woukl be ineligible for nominaticn at the fellowing 2 annual generat meetings.

Sharshelders wilf be disqualified from using proxy access at the following 2 annuai general meetings i they submit a candidate under sither proxy access or advance notice ard such
sandidate does not recsive 18% of the votes cast or such candidate withdraws of bacomes ineligible.

Suproeng Satement

Sharehoiders would be permitted to include in the Company’s proxy statement for the appiicable annual general meeting a written statemexdt of up to 500 words in support of the election of
the candidate. The Company would be permifted to omit any information or statement that tve Company determines is materiafly false or misteading or whose disclosure would viclste any
applicable law or reguiaticn.

2015 Proxy Siatement Acceniure ' 84

http:/“services.corporate-ir.net/SEC. Enhanced/SEC AjaxHandler.ashx7c=12973 1 &FID=104... 6372016



DEF 14A Page 97 of 200

Table of { ontesis

GOVERNANCE PROPOSBALS

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO. 5 15 AS FOLLOWS:
“As a special resoiution that the Articles of Association be and are hereby amended in the manner provided in Annex C of this proxy statement.”

s The Board recomimends that you vote 'FOR” the oroposal lo approve amendiments to cur Articles of Associateon o implement "proxy access.”

201% Sroxy Statement Accenture * 35
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PROPOSAL NG. 7 - AMEND THE COMPANY'S: {A) ARTICLES OF ASSOCIATION TO ENHANCE THE ADVANCE NOTICE
PROVISIONS AMD MAKE CERTAIN ADMINISTRATIVE AMENDMENTS; AND (B) MEMORANDUM OF ASSOCIATION TO MAKE
CERTAIM ADMINISTRATIVE AMENDMENTS

Background

Proposal No. 7A sets out certain proposad amendments to our Articles 3f Assoaiation, and Proposal Mo, 78 ssts out certain proposed amendments o our Memorandum of
Association. Unger Ifsh law any amendment to a public company's Asticles of Asscciation mist be yoted on separately Tom any amendment 10 a puslic company's Memorandum of
Association. For that reason. we are asking shareholders o separately vote on Proposals No 74 and 783; however. given the nexiricatile fink between Propasals No. 74 and 78, sach
proposal s subject 10 the other being agproved by shareholders. and as a resuit. both oreposals wilk fail if either sroposal dees not pass.

Proposal No. TA: Praposed Amendments to the Company's Artigles of Assoeciation

Set out below s packground infermation on the 3 categories of proposed amendmenis to cur Asticles of Assteiation pursuant to this proposat The dascription of the following oroposed
amendments is oniy @ summary and is qualified in its entirety by reference ¢ the compiate text of the pronosad amendments. which is aached o this proxy statement as Part | of Annax
D. We urge you o read Part | of Annex O in its entirety beforz casting your vote.

C drsndiert W ASEno? VEEeS SITWEICT

COur Articles of Association provide shareholders with the right to propose nominees for alection © the Board, typically referrsd 16 a8 *advance nokice’. in connection with a review of our
Atictes of Associgtion, 4e Bead determined that any sharsholger who desires to proposs a nominga for slection to the Board should provide meaningful disclosure so that the Board and
shareholders can adequately 3ssess the rominee. In light of that principle, the Board would lke to amend our Articles of Association to erhance the cument disclosure sbiigations
zpplicable to shareholder nominations provided in the ompany’s advancs actice provision. Specifically our Board believes that making the following anhancements to the advance norice
srovision i our Articles of Asscciation is i the best intarasts of the Company and its shareholders:
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Propased Amendment

Name, age, business address and residence

Class. series and numbaer of shares of the Company that
are awned

Derivative instruments apd short interests held in
reapect of the Company's sharas

Written consent of the sharehaolder nominee to serve as a
director of the Company if elected

Representation that the shareholder nominee is not and
witl not become party 1o any vating commitment with
respect to any mater to be voted upon by the Beard
Disclosura of any fee arrangements with or among the
shareholder proponent and shareholder nomines with
respect 10 the value of the Company’s shares or the
zlection of the shareholder no

This irformation is currently ¢nly required to be provided
with respect to tha sharghoider nominee

Thig information is currently only required ta be provided
with respect to the shareholder nominee

Mo requirement to disclosa

No requirement to provide

No requirement o provide

No reguirement tc disclose

The shaneholder notice must disciosa this information
with respect 10 sach shareholder nomines and
sharehcldsr propaonent

The sharehoider notice must disclose this informaticn
with respect to gach shareholder nominee and
sharsholder progonent

The shareholder notice must disclose the derivative
instruments and short interests held in respect of the
Company’s shares with respact to each sharehokdar
nominea and shareholder proponent

Must be provided

Must be pravidad
While such fee arrangemerts are rot prohibited, the

shareholger notice must discicse any such fee
arangemens

2 Amendments in Conneciion with Recent CThanges n wish Law

Cn June 1, 2015, the Companies Act 2014 took effect in irsland. The Campanies Act 2014 is meant to conscligate and modemize company law in (reland. Although the changes to Irish
company !aw will not impact Accenture's day-to-day operations, wa mmust make some administrative updates to ocur Articles of Association to snsure that they are not impacied or affected
by the imroduction of this new law. None of the updates to our Articles of Association proposed to be made in connection with the Companies Act 2014 will materiatly change the rights of

our shareholders.
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As art Ixampia. tha Companies Act 2014 #ill automatically apoly cartain sections of the Act to Acceniuna unless wa axplicitly apt-out. Given many of these sections siher address matters
that are afresdy covered by our Articles of Association or are not applicatie (0 us, we are proposing to amend our Articles of Assotiation to axpiicity opt-out of certain provisions. as
permitted by the Companies Act 2014. For example, the Companies Act 2014 inchudes a provision regarding the appointment of directors, which is afready covered by existing provisions
in owr Articies of Association snd we therefore recommend opting sut of that orovision.

Attached as Arnex E to this onoxy statement is a tabie that sets out 3 summary of the optional pravisions from which we propose 'o opt-cut, as wail as certain other admunistrative
amendMents thai we Dropose to make o cur ARicles of Association o xidress the adoption of the Companies Act 2014, Each of the groposed administzative amenrdments are
summarzed i more detall i Pant 1 of Aneex £.

2 Cither Srocoseg hmerdments

Finally, given hat we have completed the phasing-in of the declassfication of our Beard, the provisions in our Articies of Association that relate o the prior classification of our Board ara
no ionger ratevant. Therafore, we propose 10 amend our Articies of Association to delete the provisions that previcusly addressed our classified board structure.

As required under !rish law. the resolution in respegt of Proposal No. 7A is a4 special resolution thal requires the affirmative vote of the hoiders of at least 75% of the votes cast. in
addition, Proposal No, 7A is subject io Proposal No. 7B being zdopéed. Therefore. unless shareholders approve Proposal No. 78, Proposal No. 7A will fail.
. THE TEXT OF THE RESOLUTICN N RESPECT OF PROPOSAL NC. 7A IS AS FOLLOWS:

“As a special resofuion thaf, subject (o and conditional upen Proposal No. 78 heing passed, the Arickes of Associabion be and are heraby amended in the manrer grovided in ;
Part | of Annex G of this proxy statemeri ™ |

¥ The oard ‘ecommends that jou vote TR the amendment 'o the Somoary's Adicles of Azsocaton n the manner Jescerbad avove.

Proposai No. 7B: Proposed Amenaments to the Company’s Memorandum of Association
Ser out Deiow is background information on the proposed amendments 1o owr Memorandum of Association. The descripbicn of the following proposed amencments is only 2 summary and

is gualified in s entirety by reference of the complete text of the propesed amendments. which is attached 0 this proxy stetement as Pari || of Annex D). We urge you to ~ead Part H of
Arnex D n its anijrety before casting your vote,

Ameromesis & Donracicn with Recent Thanges n nsh _sw

As gescnbed above, on June 3, 2015, the Companies Act 2014 ook effect in jrejand. in addition 10 the proposed amendments described above [o our Articies of Associgtion
accommodate e adopiion of the Companies Act 2014, we must also make certgin coresponding administrative amendmeants 10 our Memorandum of Association 10 account for the
adopticn of the Companies Act 2014. None of the updates to our Memorandum of Association proposed to be made in connection with the Companies Act 2014 will maierially change the
nghts of aur shareholders. The proposed amendments o our Memerangum of Association are sach specifically described i the text of the resolution below. a8 required under irish faw.
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As required under Irish law, the resolution in respect of Proposal No. 78 is a special resolution that requires the affirmative vote of the holders of at least 75% of the votes cast. In
addition, Proposal No. 7B is subject to Propasal NMo. TA being adopted. Thevefore, unlass sharehoiders approve Proposal No. 7A | Proposal No. 7B will fail.

THE TEXT OF THE RESOLUTION IN RESPECT OF PRCPOSAL NO. 7B IS AS FOLLOWS:
*As a special resolution thal, subject fo and conditional upon Proposal No. 7A being passed, the following amendments, as shown in Part I of Annex 2, be mada to the
Mamorandum of Associaion:
(a) the words “Companies Act 19637 in clause 3.3 of the Memarendum of Assodiation be removed and the words “Companies Acts” be substifuled therefor,
{b) the Memorandum of Association be and is hereby amended Dy the deletion of the existing clause 3.14 and the substituion therefor of the following new clause 3.14:
“3. 14 To incorporate or cause (o be incorporated any one or more subsidiaries (within the meaning of the Companies Acts) of the Company for the purpose of canying
on any business.”; and
(e) the Memorandum of Association be and is heneby amended by the defetion of the refierence to “82," in clause 6.7

¥ The Board recommends that you vote ‘FOR" the amendment 10 the Company's Memorandum of Association in the manner described above.

PROPOSAL NO. 8 — VOTE TO AMEND THE COMPANY’'S ARTICLES OF ASSOCIATION TO: (A) PROVIDE FOR A PLURALITY
VOTING STANDARD IN THE EVENT OF A CONTESTED ELECTION; AND {B) GRANT THE BOARD SOLE AUTHORITY TO
DETERMINE ITS SIZE

Background

Proposai No. 8A seis out proposed amendmernts to our Arlicles of Association to provide for a plurality voting standard in the context of a contested election, and Proposat No. 88 sets out
propaséed amendments to our Articles of Association to provide the Board the sole authority to set its size. Under Irish law, unless the Board is granted sole authority 1o set its size, the
plurafity voling standard would nct achiave its desired results, For example, unless the Beard is granted sale authority to set its size, nominees {induding the Company’s nominees) wheo
receive a simple majority of votes cast may also be slected to the Board, even if those nominees receive fawer votes than the nominees that otherwise fill the available seats. In contrast,
in the United States, under a plurality voting standard, only those directors who receive the most voles for the available seats are slected. Given the link between Proposals No. 8A and
88, each proposal is subject to the other being approved by shareholders, and as a result, both proposals will fzil € either proposal does not pass.

The descrigtion of the following proposed amendments is only a summary and is qualified in its entirety By referencs to the complets text of the prapased amendments, which is attached
to this proxy statement as Annex F. We urge you to read Annex F in its entirety before casting your vote.

Proposal No. 8A: Plurality Voting in a Contested Election

Today, Accenture has a majority voting standard far both uncontested and contested director atections. However, in the context of contested director slections, many betieve that a plurality
voting standard Is more appropriate for a number of reasons, including to aveid the risk of a failed election (i.e., whene ocne or more directors fails to recaive a majority vote). I the United
States, under a piurality voting standard, the nominees receiving the highest number of votes,
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regardiess of whether e nominees recaive a majfority of the votes casi in the slectibn, would be slected as directors. in the United Siates, proxy advisory firms gererally suppert this view
as well anyd best practice calls for a majority voting slandard m uncontested director stections, and a pluality voting standard in tontested elections.

'r recant years. 35 Dost practices in corporate jovernance Nave avolved, thers fas been a shift from the histarically domirant piuralify voting standard n aff ditecter efections to a magority
«oting standard i uncontested elections and a plurafity standard in contested elections. As avidence of #is shift, 10 of the 12 tampanies included in our peer group used N assessing
scmpensation for fiscal 2015 have adopted a majority voting standard for uncontested Sirector elections while maintaining a plurality voting standard for conested slections. A survey of
the 100 largest U.S. public companies reveals that the overwheiming majority have adopfed 3 majority voling standard for uncontested siections while retaining a plurality woting standard
for contesied elections.

Ir Hght of the Board’s racommendation to proattively adopt proxy access, 2rd the Board's continual review of gevernance standards, the Beard recommends that sharehiolders approve an
amenament o our Artictes of Association ‘o provide for a piuraiity voting standard soiely 'n e case of a contested election. if adopted, this amendment would provide that where the
number of director nontinees excaeds the number of direclors 10 be slected, only those directors recelving the most votas for the available seats would be sletted. The Board beleves itis
in: the Test iterests of our shareholders to adopt the plurality voting standard in the sase of contested sleciions, while maintaining the Company's majority voting standarg in ihe zase of
uncontesisd sfections. Ascordingly, Propasal No. 8A seeks shareholer approvat ta amend our Articles of Association fo provide for pluraiity voting in 2 contested election.

' As required wnder irish law, the resolution in respect of Proposal Mo, 8A is 2 special Tesoiution that requires the affirmative vote of the nolders of at ieast 756% of the votes cast. In
addition. Preposal No. 3A is subject (o Propesal Mo, 8B teing adopted. Therefore, uniess shareholders approvs Proposal No. 8B, Proposat No. BA will fail.
" THE TEXT OF THE RESCLUTION IN RESPECT OF PROPOSAL NO. BA IS AS FOLLOWS: :

“AS a special resolistion that, subject o and conditional upon Proposal No. 3B being passed, the Arlicles of Association be: anc are hereby amended in the manner proviged in
Part ! of Annex F of this proxy statemert,”

¢+ The 3garg rscommends that jou vate FOR' the amendment or e Tomoany's Amicles of Asseoiation 'o arovide for clurality voting «n the aver of 3 comestea ‘
Slection. !

Proposal No. 8B: Setting the Size of the Board

Our Boarg is alsa proposing to amend our Aricles of Association to provide that the size of the Beard be set solely by msolution of the Board. This amendment is necassary in order or the
clurality vating mechanism described above to function effectively m Ireland. As discussed above, unless the Board is granted sole authority to set its size, nominees (including the
Compeny's nominees) who receive a simple majosity of votes cast may also be elecied io the Board, even if thoss nominees receive fower vides than the nominees that otherwise il the
avaiiable seats. Accardingly, in order for proxy access (as described under Proposal No. 6 above) to operate effectively, the Board must have sole authority to set its size anc a plurality
voting standard must be appiied in the context of contested elections.

As with piurality voting n contested elections, granting the Board sole authority to set i3 size is a common govemance praclice in the United States. Eight of the 12 companies intluded in
our peer group used in assessing compensation for fiscal 2045 have granted their board sole authority 10 determing board size. Furthermore, a survey of the 100 largest U.5. public
companies reveals that the averwhalming maority fave granted ¥ieir board sate duthonity w set the size of the board. Accordingly, Propasatl Na. 88 seeks sharefiolder appravai (o amend
aur Articles of Association o grant the Board sole authority to set its size within the parameters established in our Articlas of Association.
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As required under {rish law, the resolution in respect of Proposal No. 2B i3 a special resolution that reguires the affirmative vote of the holders of at least 75% of the votes cast. In
additicn, Proposat No. 8B is subject to Proposal No. 8A being adopted. Therefore, unless shareholders approve Proposal No. 8A, Propesal No. 8B will fail,

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NC. 8B IS AS FOLLOWS:
“As a special resclution that, subject to and conditional upon Proposai No. BA being passed, the Articles of Associafion be and are hereby amended in the manner provited in
Part It of Annex F of this proxy statement.”

¥ The Spard recommends that you vote "FOR” the amendment of the Comparty's Articles of Association to grant the Soard sole authority ‘o determing 1s uze.
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Annual irish Law Proposals

PROPOSAL NO. 8 -~ BOARD AUTHORITY TQ ISSUE SHARES

Under irish law, directors of an Irish public limited company must have authority from #s sharshokiers 'o issue any shares, inchuding shares which are part of the company's autherized but
inissued share capital. Our curent authorzation, appraved by sharsholders at our 2015 annual general meeting, will expire on August 4, 2048, We are presenting this Propesal Mo 910
‘enew the Soard’s authority 10 issue our authorized shares on the terms set foeth below

We understand that it is customary practice in iraland 1o seek sharsholder authority i issue up to 33% of a company's ssued ordinary share capital and for such autherity to be iimited o a
pariod of 12 t0 18 months. Therafore, in accordance with customary practice in Irelaryd, we are seeidng approval io authorize the Board o issue up 1o 2 maximum of 33% of our 1ssued
ardinary share capita as of December 7, 2015 (the latest practicably date before this proxy statement}, Ty & period expiring 18 morths from the passing of this resolutian, unless otherwisa
vanled, revoked or renewed. Notwithstanding the feregaing, we expect to proposa renewal of this authorization o a regular basis at cur annual general mestings in subsequent years.

Granting the Board this authority is 2 routine matter for oublic companies incorporated in raland and s consistent with irish market practics. This authority is fundamental to our business
and enables us to issue shares, including, if applicatle, In connection with funding acquisitions and raising capital. We are not asking ycu lo approve ar increase in aur autherized share
capital or 1o apprave a specific [ssuance of shares. instead, approval of this propasal Wifl oniy grant the Soard the authorily '0 isue shares that are afready authorized under sur Articles of
Association upon the terms below. In addition. we note that, because we are a NYSE-listed company, our sharenolders confinue ta bensfit fram the protections afforded o them under the
rutas and regulations of tie NYSE and SEG. including those rules that imat our ability o issue shares in specified circumstances Furthemnore. we note that this authorizetion 1s requied as
2 matter of Irish law and i$ not otheswise required for othec companies fisted on the NYSE with whom we compete. Accordingly, approvai of this resoltion weuld merely place us on par
with other NYSE-listed companies.

As required under irish law, the reschuion in respedt of Propossat No. 9 is an ordinary resckation that requires the affimmative vote of a simple majority of the votes sast

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO. 915 AS FOLLOWS

“That ihe directors be and are hereby generally and unconditionally authonzed with sffect from ihe sassing of this resCitition lo exercise ali powers of the Company ‘o allof relevant
securtties (within the meaning of secfion 1021 of the Companies Act 2014} up to an agyregate nominal amount of $24,891 77 (274,889,812 shares) theing equivalent fo
approximately 33% of the aggregate nominal vaiue of the issued ordinary share capital of the Company as of December 7. 2015 (the jatest practicable date before this aroxy
statement)}, and the authority confermed by this resolution shall expire 18 manths from the passing of this resoiufion, urtess previously renewed, varied or revoked; provided haf the
Company may make an offer or agreement before the axpiry of this authcrity. which wOuld o7 might require arty such secunties (o be alotted affer this authomty has expired, and @
that case, the directors may allot relevant securities in pursuance of any such offer or agreement as if the autharity confermed eredy had not expired.’

‘ Tne Soard secommenas that ou ol FOR granung doarg uthcnty 10 iSSUe SAReS wnger Srooesa e, §
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PROPOSAL NO. 10 — BOARD AUTHORITY TO OPT-OUT OF STATUTORY
PRE-EMPTION RIGHTS

Under irish law, unless otherwise authorized, when an Irish public imited company issues sharas for cash o rew sharehaoiders, i is required first to offer thase shares on the same or mare
favorabie terms to existing sharehalders of the company on a prowata basis {commonly referred o as the stattoly pre-emption right). Because our cument authority will expirs o

August 4, 2016, we are presanting this Proposal No. 10 to renew the Board's authority to opt-oul of tha pre-emption right on the terms set forth below.

We understand that it is customary practice in Ireland to ssek shareholder authority to opt-out of the statutory pre-emption sights pravision in the event of (1) the issuance of shares for
cash in connection with any rights issue and (2) the issuance of sharas for cash, If the issuance is limited to UP 10 5% of a company’s issued ardinary share capital. It is alsg customary
practice for such authority to be limited to a period of 12 to 18 months. Therafore, in accordance with customary practice in Ireland, we are seeking this authority for a period expiring 18
menths from the passing of this resolution, unless atherwise varied, rerewsd or revoked. Notwithstanding the foregoing, we axpect to propose renawal of this authorization on a regular
basis at our annual general Meatings in subsequent years,

Granting the Board this authcrity is a routine matter for public companies incorporated in Ireland and is consistent with irish market practice. Similar to the authorization sougnt for Proposal
Mc. 3, this authonity is fundamental o our business ard, if applicable, will facilitate our ability to fund acquisitions and otherwise raise capital. We are not asking you {0 approve an increasa
in our authorized share capital. Instead, appraval of this proposal will only grant the Board the autharity {o issue shares in the manner already permitted urxder our Articles of Association
upon the terms below. Without this authorization, in each case where we issue shares for cash, we would first have to offer those shares on the same or mare favorable terms to all of our
axisting shareholders. This requinament could cause delays in the completion of acquisitions and capital raiging for our business. Furthermore, we note that this authorization is required as
a matter of Irish law and is not otherwise required for ofher companies listed on the NYSE with whom we compete. Accordingly, approval of this resofution would merely place us on par
withy other N SE-listed companies.

As required undes kish law, the rasolution in respect of Proposal No. 10 is a special resoiution that regedres the affirmative vote of at least 75% of the votes cast

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPQSAL NO. 10 1S AS FOLLOWS:

“As a special resolution, that, subject to the passing of the resofution in respect of Proposal No. 9 as set out above and with effect from the passing of this resolution, the directors

ba and are hemby ampovwered pursuant to section 10232 of the Companies Act 2014 fo alfot equity securities (as defined in section 1023 of that Act) for cash, pursuant lo the

authority confarred by Proposal No. 9 as if sub-section (1) of section 1022 did not apply to any such allotment, provided that this powsr shall be limited to:
fa) the aliotment of equily secunties in connection with a rights issue in favor of the holders of ordinary shares (including rights lo subscribe for, or convert info, om'mary shares)
where the equily securiies respectively attributable lo the interasts of such holders are propertional (as nearly as may be) lo the respective bers of rainery st feld by
them (but subject to such exclusions or other arrangements as the directors may deem necessary o expedient to deal with fractional entitiernents that would otheswise arise, or
with legal or practical problems under the laws of, or the requirements of any recognized reguiatary body or any stock exchange in, any territory, or otherwise); and
(b} the affotment {otherwise than pursuant (o sub-paragraph (a) above) of equily securities up to an aggregate nominal vaiue of $3,771.48 (41,649,986 shares) (being
equivalent to approximately 5% of the aggregate nominal value of the issued ordinary share capital of the Gompany as of December 7, 2015 {the iatest practicable date bafore
this proxy stafement)}

and the authority conferred by this resolution shail expire 18 months from the passing of this resolution, unfess previously renewsd, varied or revoked; provided that the Company

may make an offer or agreement before the expiry of this authority, which would ar might require any such securifies o be allotted after this authority has
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Sxpired, and in NAl cass, the drectors may alol equily SECLHles i pUrSuancs of any such offer Gr agresment 2s if e authonity conerrad terday had not expired.”

v The 3gard rscommends thai you w018 'FOR’ granting the Beard authenty o opt-cui of statutcry are-emeticn [dghts under Propesal Mo, (0

PROPOSAL MC. 11 — AUTHORIZATION TO MAKE OPEN-MARKET REPURCHASES

‘We have historically used cpen-masket share purchases as a means of reiurning cash io shareholders and managing the size of our base of culstanding shares. These are iongsianding
sbiectives that management believes ang important to continus. During fiscal 2015, we repurchased approximately 22,2 miflion of cur orditary shares in oped-raarket purchases as part of
aur share buyback activities.

n this propasel, sharehoiders are being asked 1o authorize Accenture pic. ar any of its subsidiaries, to make open-market purchases of Class A ordinary shares

Under irish law, this authorivation cannot exceed 5 years, aitheugh it is customary practica to iimit the authorization o 18 months. Accordingly, i adopted, the authority will axpire on the
close of business on August 3, 2017 unless re-approved at the Company's annual general reeeting of shareholders in 2017 We axpect fo continue fo propese renewal of this althorization
on a regular Sasis af our annual general mestings ih subseguent years.

'n connection with the parameters established wih the Board regarding owr share repurchase programs, these purchases would be made anly at price levels that the directars woula
consider to be in the best interests of the sharehoiders generzlly, after taking into account the Company's overall financial position. In addition. the price that may be paid for these shams
shati oL be iess than B0% or more than 120% < the then cicsing market grice of those sivares on the NYSE the day preceding the day on which the relevant shares are purchased. it
shoutd be noted that Actenture plc cumently effecls epurchases under cur existing share repurchase program as redemptions pursuand o Article 5(bl{iv) of our Articles of Association,
Whether or not this oropesed resolution is passed, Actenture ple will retain its ability to effect repurchases as redemptions pursuant o #s Articies of Association, althcugh subsicharies of
Actenture pic will nol be able to make open-market purchases of Class A ordinary shares.

I order for 3 subsidiary of Accenture plc to make open-mariet purchases of Accentura pic’s Glass A ordinary shares, such shares must be purchased on a ‘recognized stock exchange”
under irish law. The MYSE, on which Accenture ple Class A ordinary shaves ave listed, is a recognized stock exchange for this purpose ander Kish aw.

The authartty being scught from our sharehokders pravides that the maximum number of shares autherized 10 be purchased will be no greater than 65,516,852 Class A crdinary shares.
which represents 10.5% of the Company's issuec Class A ordinary shares outstanding as of November 30, 2015,

a5 requited under insh iaw, the resoiulion in respect of Propesal No. 11 is an srdirary resoluticn that requires the affimative vete of a simple maicrity of the votes cast.

THE TEXT OF THE RESOLUTION IN RESPECT QOF PROPCSAL NO. 1113 AS FOLLOWS:

The Sompany ard any subsidiary of the Company are fefeby generally authorized 10 make open-market purchases of Accenfure pic Class A ordinary shares of 30.0000225 sach
{*shares") on such ferms and canditions and in such manner as the board of directors of the Company may determine fom ime (0 iime but subject fo the following provisions:

‘aj The maximum number of shares auttiorized to be acquired by the Company and any subsidiaries of fhe Company sursuant io his resafufion shall not exceed 65,516,852
shares.

1B} The maximum grice fo be paid for any share shall nct be more than 120% of the ciosing price on the New York Sicck Exchiange for the shares an fhe day preceding the day
o ~hich the refevant share is purchesed Dy the Company or the relevant subsidiary of the Company.
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{c} The minimum price to be pafd for any share shall not be fess than 80% of the closing price on the New York Stock Exchange for the shares on the day preceding the day on
which the relevant share is purchased by the Company or the refevant subsidiary of the Company.

()} This general autharty will be effective from the date of passing of this resolution.

(e} This general autherity is to expire 18 manths from the date of the passing of this resalution, unless previoustly vared, revoked or renewed by ortinary resgiution in
accordance with the provisions of section 1074 of the Companies Act 2014. The Company or any such subsidiary may, before such expiry, enter infa a contract for the
purchase of shares which would aor might be executed whotly or partly after such expiry and may compiete any such contract as if the authonty conferred hereby had not
expired.”

¥ The Beard recommends that you ycte "FOR” the autherization of Accanture 0 make open-market purchases of Accenture pic Class A ordinary shares.

PROPOSAL NO. 12 ~ DETERMINE PRICE RANGE FOR RE-ALLOTMENT OF TREASURY SHARES

Quir historical apen-market share repurchases and other share buyback activities result in some of our ordinary shares being returned as treasury shaves. Our executive compensation
program, the 2010 Employes Share Purchase Program, and our ather compensation programs maike use of treasury shares that we acquire through our varicus share buyback activities.

Under Irish faw, cur sharehoklers must autharize the price range at which Accenture ple may re-alfot any shares held in treasury as new shares of Acceniure plc. in this propasal, that price
range is sxpressed as a percentage of the minimum and maximum of the closing market price on the day preceding the day o which the relevdnt share is re-allotted. Irish Jaw requires
that this authorization te renewed by our sharehalders every 18 months, and we therefore expect that it will continue to be proposed at subsequent acnual generai meetings.

The authority being sought from our sharsholders provides that the minimum and maximum prices at which a treasury Class A ordinary share may ba re-allotad are 5% (or nominal value
whare the re-allotment of treasury shares is required to satisfy an obligation under an employee share scheme or any option scheme) and 120%, respectjvely, of the closing market price
of the Class A ordinary shares on the NYSE the day preceding the day on which the relevant share is re-allottad, except as described below. Any re-aliotment of treasury shares will only
be at price: lavels that the Company considers to be in the best interests of cur shareholders.

As required under Irish law, the resoiution i respect of Proposal No. 12 is a special resciution that requires the affimnative vole of at least 75% of the voies cast.

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO. 1215 AS FOLLOWS:

‘As & special resclution, that the re-allotment price range at which any treasury Class A ordinary shares for the time being held by Accenture pic may be re-alicfted shall ne as
follows:

{a) The maximum price at which a treaswry Class A ordinary share may be re-aifotted shail not be mare than 120% of the closing price on the New York Stock Exchange for
shares of that class on the day greceding the day on which the relevant share is re-allclied by Accentura pic.

(b) The minimum price af which a treasury Class A ordinary share may be re-afioffed shall be the nominal value of the share where such a share is required (o satisfy an
obligation under an employee share scheme or any option schemes operated by Accenture plc or, in all other cases, not less than 95% of the dlosing price an the New York
Stock Exchange for shares OF that class on the day preceding the day an which the relevant share Is re-alfotted by Accenture pic.
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{c} The re-allctment price range as determined by paragraphs (a) and {b) siall expire 18 months from Hre dale of the paSSInG of this eSOIUGON. uniess previously +aned,
evoked or renewed in accordance with the provisions of Section 109 ang/or 1078 of the Companies Ach 20147

- The Beard recornmends ‘hat you vote “FOR” the deterriration of the pnce range at ‘which AcCenture sic san re-aliot shares that 't acquires as ifeasury 3nares.
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Questions and Answers about
the Annual Meeting

WHY DID | RECEIVE THESE PROXY MATERIALS?

Wa are providing these sroxy materials in connection with the solicitation by the Board of proxies 1o be voted at the Annual Meeting. We sither (1} mailed you a Notice of Itemet
Availzbility of Proxy Materiais {"Notice of Internet Availability™} notifying each sharehoider entitted 10 vole at the Annual Mesting how to vole and how to electronically access a copy of this
proxy statement and our Annual Report for the fiscal year ended August 31, 2015 (referred to as the “Proxy Materials”} or (2) mailed you a paper copy of the Proxy Materials and a proxy
card in paper format. You received these Proxy Materials because you were a shareholder of record as of the close of businass on December 7, 2015, If you have not received, but would
tike to receive, a paper copy of the Proxy Materials and a proxy card in paper format, you shoulkd foilow the instructions for requesting such materials contained in the Notice of Intemet

Availability.

WHAT IS THE DATE, TIME AND LOCATION OF THE ANNUAL MEETING?

We will hold the Annual Meeting at 12:00 pm local time on Wednesday, February 3, 2016, at our New York office, located at 1345 Avenue of the Americas, th Floor, New York, New York
10108, USA, subject to any adjoumments or postponements. For directions to the meeting, you may contact our Gorporate Secretary, c/o Accenture, 1681 N. Clark Street, Chicago, llfincis
60601, USA.

Shareholders may aiso parlicipate in the Annual Meeting by attending at Accenture's Dublin office. located at 1 Grand Canal Square, Grand Canal Harbour, Dublin 2, freland at 5:00 pm
jocal time where shareholders will be able 1o participaie by video corference.

WHQ 1S ENTITLED TO VOTE?

Tha Board has set Decernber 7, 2015 as tha record dade for the Annual Meeting. Al persons wheo wore registened holders of Accenture pic’s Class A ordinary shares andfor Class X
ordinary shares at the ciose of business or that date are shareholders of record for e purpcses of the Annual Meeting and will be entitied to attend and vote at the Anmuat Mesting.
Beneficial owners who, at the close of business on the record date, heid their sharas in an account with a broker, bank or other holder of recard generally cannot vote their shares directly
and instead must nstiuct the record holder how 1o vete their shares.

As of the close of business on the record date, there were 809,947,440 Class A ordinary shares outstanding (which includes 182,633,190 shares held by Accenture) and 23,012 296
Class X ordinary shares outstanding. Class A ordinary shares held by Accenture may not be vated and, accordingly, will have no impact on the outcome of any vote of the shareholders of
Aceenture plc. Each shareholder of rectrd is entitied 1o one vote per Class A ordinary share and o0e vote per Clags X ordinary share on each matter subimitted o a vote of sharshelders.
Holders of Class A ordinary shares and Class X ordinary shares will vota together, and not as separate classes, on all matters being considered at the Annual Meeting. Your shares will te
represanted if you attend and vote at the Annual Meeting or if you submit a completed proxy.

HOW DO | VOTE?

Registered sharehaiders {that is, sharehoiders who hald their shares directly with our transfer agent, Computershare) can vote any 1 of 5 ways:

= By Telephone: Call 1 (800) §90-69G63 from the United States. You will nead to use the 16-digit control aumber you ware provided on your proxy card or Notice of Intermet
Availability, and follow the instructions given by the voice prompts.
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re nierman (G0 o www, ProxXyvole com o vote via the Intemen using the 16-3igit control numpber you were provided on your oroxy card or Notice f irternet Availability. You
#iil need ta follow the instructions on the website.

Y3, dAad if you recaived a paper copy in the mail of the Proxy Materiafs and 3 proxy card. you may mark, sign, date and retum your proxy card in the enclosed postage-paid
snveiooe. if you sign and refum your praxy card, but do nat give voting nstructions. the shares represented by that proxy will be voled as recommended by the Board as
Jescribed in this proxy statement. if any other matters are properly Sreught up at the Annual Meeting (other than the proposals contained in this proxy statement), then the
names oroxies will hava te autharity to vote your shares on those matters In accordance with their discretion and judgment. The Board currently does act know of ary matters
'0 be raised at the Annual Meeting cther than the proposals contained in this croxy statement. if you vote via the intemet or by telephone, your akscironic vote authorizes the
named oroxiss in the same manner 35  you signed, dated and retumed a croxy carg by mait.

* 3w Scanning the OF Dode: Scan the QR Code located on your proxy card or Netice of Intenset Availability 1o acgess www.proxyvate.com and vote your shares snline.
Additional softwane may ba required for scanning.

" ir Person: Atend the Annual Meeling in New York or at the location in Dublin where sharerolders will ba able fo participate in the Annual Meeting by video corference, or send
a personal reprasentative with an appropriate proxy, to vote by poll card at the meeting. Please contact our Corporate Secretary, ¢/o Accenture, 181 N. Clark Streat, Chicago.
iifinois 50601, USA, for additional information about sendirg a personal represantative on your behalf. For informaticn abeout how to sftend the Annual Meeting, please see
“What do 1 need o be admitted to the Annual Mesting?” below.

i AM A BEMEFICIAL OWNER OF SHARES HELD IN STREET NAME, HOW DO | YOTE?

if your shares are held beneficially in the name of a bank, breker or other holder of record (sometimes referred to as holding shares "in street name®), you will receive instructions from e
neider of record that you must follow in order for your shares to be voted. If you wish to vate in person at the meating, you must obtain a legal proxy from the bank, broker or other helder of
record that holds your shares, and bring #, or other evidence of stock gwnership, with you to e meeting.

iF i Ad A CURRENT OR FORMER ACCENTURE EMPLOYEE WITH EMPLOYEE PLAN SHARES, HOW DO | VOTE?

i you are a qurrent of former Accenture ampioyee with shares received through our employee plans and held oy Margan Stanley Smith Samey LLC ["MSSB"} or USS Finsncial Services,
nc. {*UBS"), you May receive one proxy card thiat covers e shares held for you by MSSB andior UBS, a5 well as any other shares registerad direcily in your name. You may submit one
proxy for ai of these shares via the Internet, by teiephone or by mafi it the seme manner as described above for registered sharehoiders. if vou vote your plan shares by 8:00 am £5T on
Fobruary 1, 2016, MSSB andfor URS will vole the shares as you have diracted.

It is impertant that vou direct MSSB andior UBS now to voie your shares. i voting instructions are net received on time by M388. MSSB will net vote your shares for any omposal. if voting
rstructions are not recaived on Bme by UBS, UBS will not vote your shares on non-routing proposals {Proposals No. 1, 2, 3,4, 6, 7A, 78, 8A, 8B and 13, UBS will, hiowever, vote yoir
shares on routina piopasals (Proposals No. §, 8. 11 and 12 in is oroxy statemers) in the same groportion 28 the dlan shares with respect to which vating instructions for routine proposals
wefe received oy UBS on a timely basis.

Participants with shares received through employee plans may attend the Annual Mesting by following the instructions in the section "What do | need fo be admitted {o the Annual
Meeating™ belcw. Shares held tiwaugh MSSB andlor UBS. hawever, can only be voted as described it this section and cannot be voted at the mesting.
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Q8A ABOUT THE ANNUAL MEETING
WHAT ARE THE DEADLINES TO SUBMIT MY VOTE?

The deadlines to submit your votes for the Annual Meeting are sat forth beiow.

mgye
Telephone g internet Mail é’ QR Code

Call 1 {800} 6908902 Visit waw.proxyvote.comn Mait your proxy card Scan the OR Code

Votes cast by phone must Votas cast by Imemet must Votes cast by mail mist Votes cast by scanning the

ba received by 11:58 pm be received by 17:59 pm B received by 8:00 am QR Code must be received by
EST on Fab, 2, 2015.° EST on Feb. 2, 2016.* EST on Feb. 3, 2016.7 11:59 pr EST on Feb. 2, 2016."

* For cumront and forner smployeas who are voling smplayee plan shanes hek! by MSSB or UBS, your proxy must bo recoived by 8:00 am EST on Feb. 1, 2015 Bepefivial ewners of Shares hekd in stoat
name should refer to information from your bank, broker or namines an how to submit voling instructions.

CAN | REVOKE MY PROXY OR CHANGE MY VOTE AFTER | HAVE VOTED?

Yes. If you are a registered shareholder and praviousty voted by intemat, telephone, scanning a QR Code or mail, you may revoke your proxy of change your vole by
*  voting at a later date by Intermet, teiephons or scarning the QR code as set forth above before the closing of those voting facififies at 11:59 pm EST on Feb. 2, 2016;
- mailing a proxy card that is property signed and dated with a later date than your previous vote and that is recaived no later than 5:00 am EST on Feb. 3, 2016;

= attending the Annual Meeting in New York or at the location: in Dublin where shareholders will be abia to participate in the Annual Meeting by video conference and submittmg a
new poll card during the meating; or

*  sending & writlen notice of revecation to our Corperate Sacratary. o/o Accenture, 161 N. Clark Street, Chicago. iiincis 50601, USA, which must be recaived before the
commencement of the Annual Meeting.

If you are a current or former employee and your emplayee plan sharas are heid by MSSB or UBS, you may revoke yous proxy and change your vote by voling at a fater date by intamet,
telephone or mail # you do so na later than 8:00 am EST on Fab. 1, 2016. You cannot revoke and change your proxy with respect lo your empicyee plan shares after that date, and you
cannct revaka and vote your plar shares in parson at the Annual Meeting.

if you ara a beneficial owner of shares held in street name, you: must contact the holder of record to revoke a previously authorized proxy.

WHAT DO I NEED TO BE ADMITTED TO THE ANMUAL MEETING?

At the entrance o the Annual Meeting in New York or at the location in Dublin where shareholders will be able to participate in the Aanual Mesting by video conference, we wilt request to
see your admission ticket and valid photo identification, such as a driver’s license or passport. We encourage you to request an admission ticket for the Annual Meeting in advance. You
may request admission tickets by visiting www.proxyvote.com and fofiewing the instructions provided. You will need the 16-digit contref number included on your proxy card, voter
Instruction form or Notice of intermet Avaitability. If you do not request an admissicn ticket in advance, we will need to determine i you ownad ordinary shares on the record date by

*  verifying your name and shara awnership against our list of registered sharehoklers; or

*  asking o review evidence of your share ownarship as of December 7, 2015, such as your brokerage statement. You must bring such evidence with you in order 1o be admitted
o the mesting.
If you are acting as a proxy, we wili need to review a valid written legal proxy signed by the registered owrver of the ordinary shares granting you the required authority to attend the
meeting and vote such shares,
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Q&A ABOUT THE ANMUAL MEETING
WHAT CONSTITUTES A QUORUM?

in order o astabiish a quorum at the Annwal Meeting (in New York o Dublij, there must be at least 3 shareholders present i person or by oroxy who fave ihe right to attend and vote at
‘he meeting and who gether hold shares representing more than 50% of the votes that may be cast by 2il shareholders of recond. For purposes of determining 2 quornum, abstentions anc
oroker “non-vores” are sounted as present.

HOW ARE VOTES COUNTED?

Yau may Jole “FOR”, "AGAINST or "ABSTAIN™ with respect 10 sach of the proposais oresented. A voie "FOR” will be counied in favor of the proposai or respective direcior nominee and a
uote “"AGAINST will be counted agains: each propesal or respactive nominee. Except as described befow, an "ABSTAIN' vote will not be courted ‘'FOR or "AGAINST™ and will have ne
sffect on the voting fesults for any of the propoesals in this proxy statement. Breadridge invesior Communication Solitions, Inc. wilt act as our Sepecior of Election at the Annual Meeting
and assigt us in labulating the votes.

WHAT IS A “BROKER NON-VCTE" AND HOW DCES 1T AFFECT VOTING?

if you are a beneficial owner whose shares are neid of record oy a oroker, we encourage you 1o instruct the broker now to vote your shares. if you do not provide voting nstructions, sour
shares will not be voted on any proposal for which the broker does not have discrefionary authority to vote. This is called 2 *broker non-yele”, which ceours for propesals considered "non-
routine” under NYSE nules. Your broker will, howevaer, still be abla {0 register your shares as being present ai the Annual Mesting for purposes of determining the presence of a quorum
ard will be able to vole an “routing” roposals.

The ‘routine’ propesais in this proxy statement are Proposals No. 5, 9. 11 and {2, for which your broker has discretionary vating authority under the NYSE rules to vote your shares, aven
f the broker does not receive voting instructions from you. Al ather proposals {Proposals No. 1. 2,3, 4, 8, 7A, 78. 8A, 88 and 10) are considered “non-routine” such that, i you are 2
aeneficial oweer whose shares are held of record by a broker and you do not provide voting instnuctions, a broker non-vote wili ocour and your shares wifl nof be vnipd on these proposals.
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Q&A ABOUT THE ANNUAL MEETING

WHAT IS THE VOTE REQUIRED TO APPROVE EACH OF
THE PROPOSALS DISCUSSED IN THE PROXY STATEMENT?

The chart balow summarizes the voting retquirements and affects of broker non-votes and abstertions on the outcome of the vote for the proposals at the Arnual Meeting.

Brokbr
Required Discretionary Broker
2 is Approval Voting AHowed Non-\ates Abstentions
1, Re-Appointment of Directors. Majority of No No affect Mo effect
Voles Cast
2. Advisory Yote on Executive Compensation Majority of No Na effect No affect
Vetes Cast
3. Amend the 2010 SIP tajority of Na No affect Vaote againsti!!
Votes Cast
4. Amend the 2010 ESPP Majarity of No No effect Vote againsti’:
Votes Cast
5. Rafify the Appointment anc Remuneration of Auditors Majority of Yes NiA No affect
Votes Cast
8. Amend e Company’s Arlicles of Assuciation to | “Proxy Actess” 75%;;;:0'29 Ne No effect No effect
7. Amend the Company’s:
Th. Articles of iation’s Notice Provigi and Make Certain 75% of Votes No No affect No effact
Administrative Amendments; and Cast
7B. Memorandum of Association to Maie Certain Administrative 75% of Votes No Mo effect No effect
Amendments Cast
3. Amend the Company's Arickes of Assgclation to:
8A. Provide for a Puxakty Voting Standard in Contested Elections; and 5% ﬁm No No effect No effect
8B. Grant Baard Sole Autharity to Determine its Size Tﬁ%co;;ﬂas No Ho effect Mo effact
3. Grant Soard Authodity to Issue Shares Majority of Yes A No effect
Votes Cast
10.GraMBoardMﬂlQﬂt9'mOp!-Olndlfslammrfoe-empdmRiQﬂs Tﬁ%ggm No No affect o effect
11. Authorize Accenture to Make Open-Market Repurchases #ajordgag: Yes N/A, No effect
ores
12. Determination of Price Range for the Re-Allotment of Treasury Shares 5% g::'otes Yes NiA No effect
{1} Under NYSE nules, app | of thies broposal requires the affy fve vote of 3 majority of voles cast, which includes abstenticns, at the meeting or by proxy, and aleq requires tat the tetsl vetes cast (induding abstertions)

represent over 50% of ail shares enfitied to vote on this proposal.

There Is no cumulative voting in the appointment of direstors. The appointment of sach director nominee will be considered ana voted upen as a separate proposal. Praxies cannot be
voted for a greater number of persons than the number of nominees named. If the proposat for the appointment of a director noménee does not receive the required majority of the votes
sast, then the director will not be appainted and the position on the Beard that would have been filled by the director nominee will become vacant. The Board has the ability to fill the
vacancy upon the recommendation of its Nominating & Governance Gommittes, in accordance with Accenture plc's Articles of Association, subject to ra-appointreent by Accenture plc's
sharehalders at the next annual general meating of shareholkders.
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Q&A ABCUT THE ANNMUAL MEETING

WHQO WILL PAY FOR THE COST OF THIS PROXY SOLIGITATION?

Accerdure will bear the costs of soficiting proxes from the hoiders of cur Class A ordinary shares and Class X ordinary shares. Proxies may be solicited on our behaif by our directors,
afficers and other selected Accenture employees elephonically, slectronicalty or by other means of communication. and by Georgeson Inc.. whom we have hirad io assist in the solicitation
of proxies. Directars. officars and amployess wha hslp us in the solicitation will not be specially compensated for thaose services, but they may be reimbursad for their cut-of-pocket
xpenses ‘ncurred in connection with the solicitation. Georgeson inc. will recsive a fee of $25.0C0, plus reasonable cut-of-pocket tosts and axpenses, fof 1S services. Brokerage houses
neminees, fiduciaries and other custodians wilt be requested o forward seliciting materials 1o beneficial cwners and will be reimbursad for their rgasonable out-cf-pocket sxpenses incwTsd
n sending the materials o bensficial cwners.

Accerture 192
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ADDITIONAL INFORMATION

Additional Information

HOUSEHOLDING OF SHAREHOLDER DOCUMENTS

SEC nules permit companies and intermediaries such as brokers to satisfy defivery requirements with respect to 2 or mere sharehclders sharing the same address by delivering a singte
annual report and proxy statement or a single natice af iIntemet availability of proxy materiais addressed to those sharehclders. This process, which is commenty referved to as
“househoiding”, reducas the valume of dupficate information recsived at households and haips to reduce costs. While the Company does not househeold, & number of brokerage firms with
account holders who are Accenture shareholders have instifuted householding. Once a shaneholder has consented or receives notice from his or her broker that the broker will be
housaholding materials to the shareholder's address, householding will continue until the shareholder is notified otherwisa or until one or mone of the shareholders revokes his or her
consant. If your notice of intemet availability of proxy materials or your annuai report and proxy statement, as applicable, have been househeld and you wish to receive separate copies of
these decuments now andior in the future, or f your household is receiving multiple copies of these documents and you wish to request that future deliveries be limited to a single copy,
you may notify your broker. You can alse request and the Company will promptly deliver a separate copy of the Notice of Internet Avatlability or the Proxy Materials by writing or calling our
Investor Ralations Group at the following address, telephone number or e-mail address: Accanture, [nvestor Relations, 1345 Avenue of the Americas, New York, New York 10105, USA;
tefephone number, 1 (877 ACN-5859 (1-877-226-5659) in the United $tates and Puerto Rico, and +{353) (1) 4078203 cutside the United States and Puerto Rico; or e-mail,

investor relations@accenture cort.

SUBMISSION OF FUTURE SHAREHOLDER PROPOSALS

Qur annuai general meeting of shareholders for 2017 is expected to be held in February 2017. In accordance with the rules establisied by the SEC, any sharehoider proposal submitted
pursuant to Rule 14a-8 to be included in the proxy statement for that meeting must be received by us by August 16, 2016. If you would fike 1o submit a sharehotder proposal to be inclhuded
in those proxy materials, you should send your propesal o our Corporate Secretary, c/o Accenture, 161 M. Clark Strest, Chicago, Iliinois 50601, USA, In order for your proposal to be
inciuded in the proxy statement, the proposatl must comply with the requirements astablished by the SEC and our Articles of Association.

Pursuant to our Articles of Association, a shareholder must give notice of any intention to propose a persen for appeintment as a director not less than 120 nor more than 150 days before
the first anniversary of the date of the proxy statement for our prior year's annual general meeting. In addition, if sharehelders approve Proposal No. 8, shareholdars will have the right,
subject to certain terms and conditions, to have their nominee included in aur proxy materials for the applicable Annual Meeting. Unlass a shareholder who wishes to present a proposai at
the Annual Meeting (other than a proposal to appoint a person as a director outlined above) outside the processes of Rule 14a-8 of the Exchange Act has submitted such proposal to us by
the close of business an October 28, 2016, subject to applicable rules, wa wilt have discretionary authority to vote on any such proposat with respect to all proxies submitted to us even
when we do not include in our proxy statement advice on the nature of the matter and how we intend to exercise our discretion to vote on the matier.

Irish faw currently provides that sharsholders holding 10% or more of the total vofing rights may request that the directors call an extracrdinary genesal mesting at any time. The
shargholders who wish to request ar extraordinary genreral meeting must deliver to Accenture’s principal executive office a written notice, signed by the shareholders requesting the
meeting and stating the purposes of the meeting. If the directers do not, within 24 days of the date of dalivery of the request, proceed to convene a meeting to be hetd within 2 months of
that date, those sharehclders (or any of them representing more than half of the totai voting rights of all of them) may themsaives convene a meeting, but any meeling so convened cannct
be held after the expiration of 3 months from the date of delivery of the request. These provisions of frish law are in addition to, and separate from, the requirements that a sharsholder
must meet in order to have a proposal included in the proxy statement under the ules of the SEC.
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ADDITIONAL INFORMATION

ABOUT ACCENTURE

Accemure s a ‘eading global professional services company, providing a proad range of services and solutions in strategy, consulting, digitsl, technology and operations, As of August 32
2015. we had mofe ithan 358,000 empioyees. offices and operations in more than 200 cities in 55 countries and revenues before reimbursements of $31.0 billion for fiscal 2015. 'Ne
soerate globally with one common orand and Susiness model designed to anabie us to provide clients anrcund tire world with the same high level of service

Acterdure plc is organwzaed under the laws of ireland and mantains its principal axecutive office in lreland at 1 Grand Canal Square, Grand Canal Harbour. Bubiin 2, eland. Our telephane
number in ireiand is +{353) (1} 48-2C00. You may contact our invaster Ralations Group by telephena in the Unded States and Puerta Rico at 1 (877} ACN-8659 (1877-226-5659) ang
outside tha iUnited States and Puerto Rico at +(353} {1) 407-8203; by e-mail at investor.relations@accenture.com: or by mail at Accenture, Investor Relations. 1345 Averue of the
Americas, New York, New York 10105, USA

Qur vebsite addrass S www.accenture.com. Ye use our websile a5 a channel of distnbution for company information. We make avaiiable Tea of charge on ke Invastor Refations section
of our website [hitp:finvestor. accenture.com) our Annuat Report on Form 10-K, Quarterly Reports ont Form 10-Q, Current Reports on Form 8-K and ail amendments fo those reperts as.
s00n a8 reasonably practicable after such material is electronically filed with or fumished te the SEC pursuant fo section 13(a} or 15{d) of the Exchange Act. We also make available other
regarts fled with or fumished to the SEC under the Exchange Act through our website, including our proxy staternents and reporis filed Dy officers and divectors under section 16(a) of the
Exchange Act, as well as our Coda of Business Ethics, our Corporate Govemance Guideines and the charters ofeamet‘d'ae Board's commitiees. You may request any of these
matanalsandmfmmmpﬁﬂﬁuﬁchargebyconﬁeﬂngouﬂnveﬁw“ i Group at A Relations, 1345 Avenue of the Americas, New York,

New York 10105. USA. We do not intend for information contained on our website to be part of this proxy sl‘ztemem.

You also may read and copy any materials we fils with the SEC at the SEC’s Public Reference Room at 100 F Sirset, NE, Washingten, D.C. 20549, USA You may obtain information on
e operation af the Public Referenca Room dy calling the SEG at 1 (800) SEC-0330 {1-800-732-0330). The SEC maintains an internet site [htton/farww. Se¢.gov) that containg reports,
sroxy and information statements. and other information regarding fssuers, fNcuding Accenture. that file dlectromicaily with the SEC.

RECONCILIATION OF NON-GAAP MEASURES TO GAAP MEASURES

in this croxy statement, Accanture discloses e foffowing non-GAAP financial measuras:

*  Percaniage chénges in révenues before reimbursements {*net revenues”) on a local cusrency basis. Financial results in iocal curmency are calcylated by restating current neriod
activity into U.5. doilars using the comparable prior year period's fofeign currency exchange rates This =ppreach is used for 2l results whers the functional currancy is not the
.8, dollar. Accenture’s management helieves that information regarding changes in its net revenues that exchudes the effect of fluctuations in foreign currency exchange rates

faciitates meaningful comparnisen of ds net raveriues befare reimbursaments.
*  Barnings per share and operating margin, in each case axchuding the non-cash charge related to the setilement of certain U.S. pension obligaticns. Acceniure’s management
oalieves that information regarding the effect of the settlement charge facilitates an understanding as to bath the impact of the seitlement charge and *he company's sperating
' Frae tash fow {defined as operating cash flow nat of property and squipment addifions}. Acchnture’s management Selipves that this information provides meaningfil additional
information: regarding the Company’s liquidity.
While Accenture’s management believes that this nen-GAAR financial information is useful in evaluating Accentura’s operations, this information shoul be considerad as supplemental in
nature and not as a substitute for the related nancial rformation crepared in accordance with GAAP
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ADC{TIONAL INFORMATION

FORWARD-LOOKING STATEMENTS

This proxy statement contains forward-looking statements within the meaning of section 27A of the Securities Act, as amaended, and section 21E of the Exchange Act. Words such as
“may,” “wili,” “should,” “fikely, " "anticipates,” “sxpects,” *intends,” *plans,” “projects,” “believes,” "estimates” and similar axpregsions are used to identify these forward-looking statements.
Thase stataments invoive a number of risks, uncertainties and other factors that could cause actual resuits to differ materially from those expressed or implied. For a more detailed
discussion of thesa factors, sea the information under *Risk Factors® and “Management's Discussion and Analysis of Financial Condition and Results of Operations” inr our most recert
Form 10-K fifed with the SEC. Our forward-iooking statements speak only as of the date of this proxy statement or as of the date they ane made, and we undertake no obligation 16 update

tham.
December 11, 2015
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December 15, 2014
Dear Fellow Shareholder:

You are cordially invited to join Accenture plc’s Board of Directors and senior leadership at the 2015 annual general
meeting of shareholders, which will be held at 12:00 pm local time on Wednesday, February 4, 2015. The meefing will
be held at Accenture’s New York office, located at 1345 Avenue of the Americas, 6th Floor, New York, New York 10105,
USA.

The attached notice of the 2015 annual general meeting of shareholders and proxy statement provide important
information about the meeting and will serve as your guide to the business to be conducted at the meeting. Your vote is
very important to us. We urge you to read the accompanying materials regarding the matters to be voted on at the
meeting and to submit your voling instructions by proxy. The Board of Directors recommends that you vote “FOR” each of
the proposals listed on the attached nofice.

You may submit your proxy either over the telephone or the Intemet. In addition, if you have requested or received a
paper copy of the proxy materials, you can vote by marking, signing, dating and retuming the proxy card or voter
instruction form sent to you in the envelope accompanying the proxy materials.

Thank you for your continued support.

Sincerely,

Pierre Nanterme
Chairman & CEO
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Notice of Annual General Meeting of Sharehoiders

Date: Wednesday, February 4, 2015

Time: 12:00 prn local time

Place; Accenture New York Office, 1345 Avenue of the Americas, 6th Fleor, New York, New York 10105, USA
Record Date: December 9, 2014 :
ITEMS OF BUSINESS

1. By separate resolutions, to re-appoint the 11 director nominees describad in the proxy statement
To approve, in a non-binding vote, the compensation of our named executive officers

To ratify, in a non-binding vote, the appointment of KPMG LLP ("KPMG") as independent auditors of Accenture pic {the “Company”} and o
authorize, in a binding vote, the Audit Committee of the Board of Directors {the "Beard™) to determine the auditors’ remuneration

“w

To grant the Board the authority to issue shares under Irish law
To grant the Board the authority to opt-out of statutory pre-emption rights under Irish law
To authorize holding the 2016 annual general meeting of shareholders of the Company at a location outside of Ireland

To authorize the Company to make open-market purchases of the Company’s Class A ordinary shares under Irish law

e L

To determine the price range at which the Company can re-issue shares that it acquires as freasury shares under Irish law

During the meeting, management will also present, and the auditors will report to shareholders on, our lrish financial statemenis for the fiscal year
ended August 31, 2014.

The Board recommends that you vote “FOR” each of proposals 1 through 8. The fuil text of these proposals is set forth in the
accompanying proxy statement

HOW TO VOTE

Your vote is important. You are eligible to vole and receive notice of the meeting if you were a registered holder of Class A ordinary shares and/or
Class X ordinary shares of the Company at the close of business on December 9, 2014, the record date. To make sure your shares are
represented at the meeting, please cast your vofe as soon as possible in one of the following ways:

[s]
By Telephone By Internet By Mail 3‘ ¥ By Scanning
OB
You can vote by calling You can vote online af You can vote by marking, You can vote online by
1 {800) 6906903 from www. proxyvate.com. You will signing and dating your proxy scanning the QR code above.
the United States and Canada. need your 16-digit control card or voting instruction You will need your 16-digit
You will need your 16-digit nurmber on your Notice of form and refuming it in the control number on your Natice
conirol number on your Notice Intemet Availabili roxy card ta aid envek of Internet Availability, proxy
of Intemet Avaiability, proxy or voting instmctitt))l,'t’ é:,rmy postage ope. card or vating instruction
card or voting instruction ’ ' form. Additional softiware may
form. be required for scanning.

Please let us know if you will attend the meeting by following the instnuctions under “What do | need to be admitted to the Annual Meeting?” on
pages 75 to 76.

Important Notice Regarding the Availability of Materials for the 2015 Annual General Meeting of Shareholders to be Held on February 4,
2015 (the “Annual Meeting”): The proxy statement, our Annuai Report on Form 10K for the fiscal year ended August 31, 2014, our lrish financiat
statements and the 2014 Letter to Qur Shareholders are available free of charge at www.proxyvote.com.

By order of the Board of Directors,
Julie S. Swesat

General Counsel, Secretary & Chief Compliance Officer
December 15, 2014


http://www.proxyvote.com
http://www.proxyvote.com
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Proxy Statement Summary

This Proxy Statement Summary highlights information contained elsewhere in this proxy statement, which is first being sent or
made available to shareholders on or about December 18, 2014. This summary does not contain ail of the information you should
consider and you should read the entire proxy statement carefully before voting.

We use the terms “Accenture,” the “Company,” "we,” “our” and “us” in this proxy statement to refer to Accenture plc and its
subsidiaries. All references to “years,” unless otherwise noted, refer to our fiscal year, which ends on August 31.

MATTERS TO BE VOTED UPON

The following table summarizes the proposals 1o be voted upon at the Annual Meeting and the Board's voting recommendations with

respect to each proposal.
Board Page

Proposals Required Approval Recommendation Reference
1. Re-Appointment of Directors Majority of Votes Cast FOR each nominee 13
2. Advisory Vote on Executive Compensation Majority of Votes Cast FOR 63
3. Appointment and Remuneration of Auditors Majority of Votes Cast FCR 66
4. Grant Board Authority to Issue Shares Majority of Votes Cast - FOR o -68
5. Grant Board Authority to Opt-Out of Statutory Pre-emption Rights 75% of Votes Cast FOR 69
6. Authorization to Hold the 2016 Anhual Mesting Outside of irsland Majoiity of Votes Cast FOR 70
7. Authorization of Accenture to Make Open-Market Repurchases Majority of Votes Cast FOR 70
8. Determine Price Range for the Re-lssuance of Treasury Shares 75% of Votes Cast .- FOR 71

During the mesting, management will also present, and the auditors will report to shareholders on, Accenture's irish financiat
statements for the fiscal year ended August 31, 2014.

CORPORATE GOVERNANCE HIGHLIGHTS (page 1)

Accenture has a history of strong corporate govemance. The Company believes good govemance is critical to achieving long-term
shareholder value. We are committed to govemance policies and practices that serve the interests of the Company and its
shareholders. The following tabte summarizes certain highlights of our corporate govemance practices and policies:

v Annuat election of directors v Active shareholder engagement

¥ Majority voting for all directors v Independent directors meet without management present

v Shareholders holding 10% or more of our outstanding share v Diverse and intemational Board in terms of gender,
capital have the right to convene a special meeting ethnicity, experience and skills

¥ 10 of our 11 director nominees are independent v Poliey on political contributions and lobbying

¥ Independent lead director v Commitment to sustainability and corporate citizenship

¥ Annual board evaluations and seif-assessments ¥  Pdlicies pmhibiting hedging and pledging of Company

shares
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BUSINESS HIGHLIGHTS (page 32)

In fiscal 2014, we continued to implement a strategy focused on industry and technology differentiation, as well as geographic
expansion. During the year, we made a number of changes in our operating model and organization structure, including:

®  We created Accenfure Strategy, a unique capability bringing together business strategy and technology strategy at scale.

®  We launched Accenture Digital by combining our capabilities in Accenture Interactive, Accenture Analytics and Accenture
Mobility to create the world’s largest end-to-end digital capability with more than 28,000 professionals.

®  We formed Accenture Operations, bringing together our business process capabilities with our infrastructure and cloud
services to offer our clients an even more compelling value proposition — running key operations “as a service” and at
scale.

% |n Accenture Technology, we further enhanced our Global Delivery Network, recruiting significant tatent and investing to
build intelligent tools to increase efficiency and productivity. We continue to hamess innovation through our
Technology Labs, and we continue to play a leading role in the technology ecosystem.

* We moved additional professionals with management consulting and technology consuiting skills from other parts of the
Company into our 5 operating groups, to enhance our capacity to serve clients and to more quickly assemble integrated
teams with specialized skills, making us even more relevant to our clients.

*  We also aligned our organization around 3 geographic regions: North America (the United States and Canada); Europe; and
Growth Markets (Asia Pacific, Latin America, Africa, the Middle East, Russia and Turkey).

FINANCIAL HIGHLIGHTS (page 31)

Fiscal 2014 Company Performance

In fiscal 2014, the Company delivered on the initial business outlock provided in cur September 26, 2013 eamings announcement.

®  New bookings of $35.9 billion increased 8% in both local curency and U.S. dollars from fiscal 2013 and exceeded the
Company's initial business outlook of $32 billion to $35 billion.

®  Net revenues of $30 billion increased 5% in both local currency and U.S. dollars from fiscal 2013 and were at the upper end
of the Company's initial business outlock of an increase of 2% to 6% in local cumency.

®  Operating margin of 14.3% was within the Company’s initial business outlock of 14.3% to 14.5% and represented a 10
basis point expansion from adjusted fiscal 2013 operating margin of 14.2%. Fiscal 2013 reported operating margin was
15.2% and included $274 million in benefits from reductions in reorganization liabilities, which increased our operating
margin by 100 basis points.

® Famings per share {EFS) of $4.52 was at the upper end of the Company’s initial business outlock of $4.42 to $4.54 and
represented a $0.31, or 7%. increase from adjusted fiscal 2013 EPS of $4.21. Fiscal 2013 reported EPS of $4.93 included
a positive impact of $0.72 from reductions in reorganization liabilities and finat determinations of prior-year U.S. federal tax
liabilities.

®  Free cash flow of a rounded $3.2 billion (calculated as operating cash flow of $3.5 billion less property and equipment
additions of $322 million) was at the low end of the Company’s initial business cutlook range of $3.2 billion to $3.5 billion.




Historical Financial Performance

Our historical performance also demonstrates our focus on delivering shareholder value.
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2014 CEO TOTAL COMPENSATION MIX (page 39)

The compensation program for named executive officers is designed to reward them for overall contribution to Company
performance, including the Company’s execution against its business plan and creation of shareholder value, and te provide
executives with an incentive to continue to expand their contributions to Accenture. The following reflects the mix of pay for our
chairman and chief executive officer, Pierme Nantenme, for fiscal 2014 performance:

CHAIRMAN & CEO FISCAL 20714 COMPENSATION

8%
7404 Base Compensation
tfanuary 2015 CHANGE FAOM 2013: 0t

Long-Term Equity Awards
CHANGE FRUM 2011: 10.3%

18%
Fiscal 2014 Global Annual Banus
¥ CHANGE FROM 2011 $5%

PAY-FOR-PERFORMANCE (page 35)

The Compensation Commiitee believes that total realizable compensation for the Company's named execufive officers should be
closely aligned with the Company’s performance and each individual's performance. The Company’'s performance with respect to
total shareholder retum over a 3-year peried was at the 40th percentile among the companies in our peer group. The realizable total
direct compensation for all of our named executive officers for the same 3-year periad was in the 27th percentile and the realizable
total direct compensation for our chainman and chief executive officer alone was in the 25th percentile. This indicates that pay and
performance were aligned over a 3-year period, as in each case, relative company performance ranked higher than relative realizable
pay, as compared to our peer group. See the graph below, which demonstrates the alignment of our named executive officers, other
than Mr. Nanterme, and of our chaimman and chief executive officer's pay with company performance relative to our peers. See page
35 for a definition of realizable total direct compensation.

forn! Disert Compeasabon Peeceatie

1Bt Vi B,

¥ 25 Bt 5% 0%

Thtee-Yogpe Tozal Shorenoiger Peturn Perpentiie
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COMPENSATION PRACTICES (page 33}

Decisions about executive compensation are made by the Compensation Committee. The Compensation Committee believes that a
well-designed, consistently applied compensation program is fundamental to the long-term creation of shareholder value. The
following table summarizes some highlights of our compensation practices that drive our named executive officer compensation

incentive plans

programs:

What We Do

¥ Align our executive pay with performance ¥ Include a “clawback” policy for our cash and equity
incentive awards

v Appropriately balance short- and long-term incentives ¥ Prohibit hedging and pledging of company shares

v Align executive compensation with shareholder retums ¥ Include non-solicitation and non-competition provisions in

through performance-based equity incentive awards award agreements, with a “clawback” of equity under

specified circumstances

¥ Use appropriate peer groups when establishing compensation ¥ Mitigate potential dilufive effects of equity awards through

' share repurchase program
¥ Implement meaningful equity ownership guidelines ¥ Hold an annual “say-on-pay” advisory vote
¥ Include caps on individual payouts in short- and long-term ¥ Retain an independent compensation constuitant 10 advise

the Compensation Committee

X

What We Don't Do

No contracts with multi-year guaranteed salary increases or
non-performance bonus arrangements

No “golden parachutes” or change in control payments
No “single trigger” equity acceleration provisions

No supplemental executive retirement plan

No excessive perquisites
No change in control tax gross-ups

SAY-ON-PAY (page 35)

In 2014, shareholders continued to show strong support of our executive compensation programs, with approximately 97% of the
votes cast for the approval of the “say-on-pay” proposal at the 2014 annual general meeting of shareholders.
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CORPORATE GOVERNANCE
Corporate Governance

The Board is responsible for providing govemance and oversight over the strategy, operations and management of Accenture. The primary mission
of the Board is to represent and protect the interests of our sharehelders. The Board oversees our senior management, o whom it has delegated
the authority to manage the day-to-day operations of the Company. The Board has adopted Corporate Govemance Guidelines, which, together with
our Memorandum and Articles of Association, form the govemnance framework for the Board and its Committees. The Board regularly reviews its
Comorate Governance Guidelines and other corporate govemance documents and from time to time revises them when it believes it serves the
interests of the Company and its shareholders to do so and in response to changing regutatory requirements. The following sections provide an
overview of aur comporate governance structure, including director independence and other criteria we use in selecting director nominees, our Board
leadership structure and the responsibilities of the Board and each of its committees.

Key Corporate Governance Documents

The following materials are accessibie through the Investor Relations section of our website at http://investor.accenture.com:

» Comorate Govemnance Guidelines

& Code of Business Ethics

» Committee Charters

8 Memorandum and Articles of Association

Printed copies of all of these documents are also available free of charge upon written request o our Investor Relations group at Accenture,
Investor Retations, 1345 Avenue of the Americas, New York, New York 10105, USA. Accenture’s Code of Business Ethics is applicable 1o ali of
our directors, officers and employees. If the Board grants any waivers from our Code of Business Ethics to any of our directors or executive
officers, or if we amend our Code of Business Ethics, we will, if required, disclose these matters through the Investor Relations section of our
website on a timely basis.

CORPORATE GOVERNANCE PRACTICES

Accenture has a history of strong corporate govemance. We are committed to govemance policies and practices that serve the interests of the
Company and its shareholders. Over the years, our Board has evolved our practices in the interests of Accenture’s sharehoiders. Qur govemance
practices and pdlicies include the following:

Annual election of alf directors . All of our directors are elected annually.

Authority to call special meetings . Shareholders holding 10% or more of our outstandmg share caprtai have the ngm to
convene a-special meeting: : _ o

Majority vote standard for directors . All of our directors are required to receive at least a majority of the votes cast to be re-
appointed to the Board.

No shareholder rights plan (“poison pili”} ’ . The Company does nct have a poison pill.

independert Board L4 Our Board is composed of all independent directors, except our chairman and chief

executive officer.

Independent Board committees . Each of our four committees is made up of independent directors. Each standing
committee operates under a2 written charter that has been approved by the Board.

2014 Proxy Statement Accenture * 1
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CORPORATE GOVERNANCE

We have a lead director of the Beoard who has comprehensive duties that are set forth in the
Company's Corporate Govemnance Guidelines.

The Nominating & Gavemance Committee conducts a confidentiat survey of the Board and
its committees each year. The lead director and chair of the Nominating & Govemance
Committee also conduct a self-assessment interview with each Board member that is
designed to enhance his or her participation and role as a rhember of the Board, as well as -
to assess the competencies and skills each individual director is expected to bring to the
Board. :

Accenture regularly engages with its shareholders to better understand their perspectives.

Our Code of Business Ethics, which applies to all employees as well as ali members of the
Board, reinforces our core values and helps drive our culture of compliance, ethical conduct
and accountability.

Environmentally sustainable growth has become central to ail high-performance businesses.
At Accenture, we have an unwavering commitment to environmenta! responsibility and our
efforts span our entire cperations, from how we run our business to the services we provide
our clients to how we engage with our employees and suppliers.

Transparency and accountability are priorities for Accenture. We publish a Carporate
Citizenship Report every two years, with supplemental updates in intetim years, to the
United Nations Global Compact, which complements our annual reporting 1o organizations
that monitor corporate citizenship activities, including COP ({formerly the “Carbon Disclosure
Project”), Dow Jones Sustainability index and FTSE4Good Index. We use Global Reporting
Initiative (GRI &3 Guidelines as a foundation for our reporting approach.

We maintain a clawback policy appticable to our chairman and chief executive officer, global
management committee members (the Company’s primary management and leadership
team, which consists of approximately 20 of our most senior leaders other than our
chairman and chief executive officer) and approximately 200 of our most senior leaders,
which provides for the recoupment of incentive cash bonus and equity-based compensation
in the event of a financial restatement under specified circumstances.

Each named executive officer is required to hold Accenture equiity with a value equal to at
feast six times his or her base compensation. by the fifth anniversary of becoming a named
exeeutive officer. Each director is required to hold Accenture equity having a fair market
value equal to three times the value of the annual diréctor equity grants within three years of
joining the Board.

Our directors and ail employees are prohibited from entering into hedging transactions and

our directors, our chaimman and chief executive officer, members of our global management
committee and other key employees are prohibited from entering into piedging transactions.

2014 Proxy Statement
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CORPORATE GOVERNANCE

LEADERSHIP STRUCTURE

Pieme Nanterme, our chiof executive officer, also serves as the chairman of our Board. Our Corporate Govemance Guidelines provide that if the
same persorn holds the chief executive officer and chairman roles or if the chairman is not independent, the Board will designate one of the
independent directors 10 serve as the lead director. Our independent directors selected Marjorie Magner to serve as the designated lead director
effective January 31, 2014. The Board has determined that the presence of our independent lead director who, as described below, has meaningful
oversight responsibilities, together with a strong leader in the combined role of chairman and chief executive officer, serves the best interests of
Accenture and its shareholders at this time. The Board believes that in light of Mr. Nanterme’'s knowledge of Accenture and our industry, which
has been built up over 31 years of experience with the Company, he is weil positioned to serve as both chairman and chief executive officer of the
Company.

LEAD DIRECTOR; EXECUTIVE SESSIONS

The lead director helps ensure there is an appropriate balance between management and the independent directors and that the independent
directors are fully Informed and able to discuss and debate the issues that they deem important. The responsibilities of the lead director, which are
described in the Company's Corporate Govemance Guidslines, include, among others:

Board Matter Responsibility

Agendas ® Providing input on issues for Board consideration, helping set the Board agenda and
ensuring that adequate information is provided to the Board.

Board meetings ® Presiding at all meetings of the Board at which the chairman is not present. 7

Executive sessions . Authérity to call meetings of indepéndent directors and presiding at alt executive sessions of
the independent directors.

Communicating with directors # Acting as a liaison hetween the independent directors and the chainnan and chief executive

- officer.

Communicating with shareholders # | requested by major shareholders, being available for consultation and direct

communication.

The Board believes that one of the key elements of effective, independent oversight is that the independent directors meet in executive session on
a regular basis without the presence of management. Accordingly, our independent directors meet separately in executive session at each
regularly scheduled in person Board meeting. These directors held four meetings during fiscal 2014, all of which were led by the lead director.

DIRECTOR INDEPENDENCE

The Board has adopted categorical standards designed to assist the Board in assessing director independence (the “Independence Standards®),
which are included in our Corporate Govemance Guidelines. The Corporate Governance Guidelines and the Independence Standards have been
designed to comply with the standards required by the New York Stock Exchange (“NYSE”). Our Corporate Govemance Guidelines state that the
Board shall perform an annual review of the independence of all directors and nominees and that the Board shall affirmatively determine that, {o be
considered independent, a director must not have any direct or indirect material relationship with Accenture. In addition, committee members are
subject to any additional independence requirements that may be required by applicable law, regulation or NYSE listing standards.
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CORPORATE GOVERNANCE

Iy making its independence determinations, the Nominating & Govemance Committee evaluates the varipus commercial, chartable and
employment transactions and relationships known to the committee that exist between us and our subsidiaries and the entities with which certain
of our directors or members of their immediate families are, or have been, affiliated (including those identified through our annual directors'
questionnaires). Furthermore, the Nominating & Govemance Committee discusses other relevant facts and circumstances regarding the nature of
these transactions and relationships to determine whether other factors, regardiess of the Independence Standards, might compromise a director's
independence,

Based on its analysis, the Nominating & Govemance Committee has determined that, other than Pierre Nanteme, all of our directors are
independent under all applicable standards, including those applicable to committee service. The Board concumed in these independence
determinations. In reaching its determinations, the Nominating & Govemance Committee and the Board considered the following:

® Jaime Ardita, Dina Dublon, Charles H. Giancarlo, Nobuyuki Idei, Willlam L. Kimsey, Marjorie Magner, Sir Mark Moody-Stuart, Gilles C.
Pélisson and Wulf von Schimmelmann all served as a director of, and Paula A. Price and Messrs, Ardila, Giancarto and tdei also were
employed by, an organization that does business with Accenture. In no instances did the amount received by Accenture or such
company in fiscal 2014 exceed the greater of $1 million or 1% of either Accenture’s or such organization’s consolidated gross revenues.

& Ms, Price is employed as a professor at a university, and Blythe J. McGarvie and Messrs. Ardila and Pélisson are directors of one or
more non-profit organizations, to which Accenture made charitable contributions of less than $120,000 to such organization during fiscal
2014,

8 Accenture made a $203,000 charitable contribution in fiscal 2014 to Zamyn at the request of an Accenture Leader in our Accenture
Strategy practice who serves on the council of the organization. Zamyn is an independent organization that aims to foster cross-cultural
understanding and to inform sustainable economic policies, responsible corporate practice and more representative global governance.
The contribution was for sponsorship of a lecture series conducted by Zamyn in connection with opportunities and challenges for
multinational corporations in Sub-Saharan Africa. Sir Mark Moody-Stuart is a director of, and his wife sits on the council of, Zamyn and
had no involvement in soliciting the contribution.

STRATEGIC OVERSIGHT

The Board is responsible for providing govemance and oversight regarding the strategy, operations and management of Accenture, Acting as a full
Board and through the Board's four standing committees, the Board is involved in the Company’s strategic planning process. Each year, typicaliy
in the summer, the Board holids a strategy retreat during which members of Accenture Leadership present the Company’s overall comporate
strategy and seek input from the Board. At subsequent meetings, the Board continues to review the Company's progress against its sirategic
ptan. In addition, throughout the vear, the Board will review specific strategic initiatives where the Board will provide additional oversight. The
Board is continuously engaged in providing oversight and independent business judgment on the strategic issues that are most important to the
Company.

RISK OVERSIGHT

The Board is responsible for oversesing the Company’s enterpiise risk management (“ERM”) program. As described more fully below, the Board
fulfilis this responsibility both directly and through its standing committees, each of which assists the Board in overseeing a part of the Company’s
overalt isk management.

The Company’s chief operating officer, who is a member of our global management committee and reports to our chief executive officer,
coordinates the Company’s ERM program. The responsibility for managing each of the highest-prionity risks is assigned to one or more members
of our globai management commitiee. The Company's ERM program is designed to identify, assess and manage the Company’s risk exposures.
As part of its ERM program, the Company:
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# identifies its material operational, strategic and financial risks;

® evaluates the expected impact of each such risk should i occur, the likelihood of its cccurrence and the effectiveness of its existing sk
mitigation strateqgy; and

# develops plans to monitor, manage and mitigate these risks.

The Board plays a direct role in the Company’'s ERM program. In that regard, the Board is briefed annually by the chief operating officer. In
addition, the Board receives quarterly reports from the chairs of each of the Board's committees, which include updates when appropriate, with
respect 1o the risks overseen by the respective committees.

The committees of the Board oversee specific areas of the Company’s risk management, which are described below, and provide updates to the
Board as appropriate with respect to the risks averseen by each commitiee.

® Audit Commiitee: The Audit Committee reviews our guidelines and policies with respect to risk assessment and management and our
major financial risk exposures along with the monitoring and control of these exposures. The comrittee’s review includes, at a minimum,
an annual review of our ERM program with the chief operating officer and a guarterly review of the risks believed to be most important.
The Audit Committee also discusses with the chairs of the Finance and Compensation Committees the risk assessment process for the
risks overseen by thase committees on at least an annual basis.

* Compensation Committee: The Compensation Commitiee reviews, and discusses with management, management’s assessment of
whether any risks arising from the Company’s compensation poiicies and practices for its employees are reasonabiy likely to have a
material adverse effect on the Company.

® Finance Committee: The Finance Committes reviews and discusses with management financial-related risks facing the Company,
including foreign exchange, counterparty and liquidity-related risks, major acquisitions, and the Company’s insurance and pension
exposures.

® Nominating & Govemance Committes: The Nominating & Govemance Committee evaluates the overall effectiveness of the Board,
including its focus on the most critical issues and risks.

BOARD MEETINGS

During fiscal 2014, the Board held five meetings, four of which were held in person. The Board expacts that its members will rigorously prepare for,
attend and participate in all Board and applicable committee meetings and each annual general meeting of shareholders. Directors are also
expected to become familiar with Accenture’s organization, management team and operations in connection with discharging their oversight
responsibilities. Each of our directors attended ({in person or by feleconference) at least 75% of the aggregate of Board meetings and mestings of
any Board committee on which he or she served during fiscal 2014 (and, for Ms. Price and Mr. Tang, with respect to the period of time for which
they each served as a director in fiscal 2014). All of our Board members who served on the Board at the time of our 2014 annual general meeting
of shareholders attended that meeting, other than Robert 1. Lipp, who retired effective at the 2014 annual general meeting.
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CORPORATE GOVERNANCE
COMMITTEES OF THE BOARD

The Board maintains an Audit Committee, a Compensation Committee, a Finance Committee and a Nominating & Govemance Committee. From
time to time, the Board may also create ad hoc or special committees for certain purposes in addition to these four standing committess. Each
committee consists entirely of independent, non-employee directors. The charter of each commitiee provides that non-management directors who
are not members of such committee may nonetheless attend the meeting of that committee, but may not vote. Members of each committee, as of
December 15, 2014, were;

Commiftees

Nominating &
Board Member Audit Compensation Finance Governance
JAIME ARDILA M
DINA DUBLON M M
CHARLES H. GIANCARLO c
NOBUYUKI 1DEI(1)
WILLIAM {.. KIMSEY(2) c M
MARJORIE MAGNER(3} c
BLYTHE J. MCGARVIE(2) M
SIR MARK MOODY-STUART(1)
GILLES C. PELISSON M
PAULA A. PRICE(2) M
WULF VON SCHIMMELMANN
FRANK K. TANG
NUMBER OF MEETINGS IN FiSCAL 2014 9 8

M: Member C: Chair

G 1 T+ T

©ois

(1) Not subject to re-appointment at the Annual Meeting.
(2} Audit Committes Financial Expert as defined under SEC rules.
{3) Lead director of the Board.

AUDIT COMMITTEE

The Audit Committee was established by the ' MEMBERS (ALL INDEPENDENT):
Board for the purpose of, among other things, William L. Kimsey (Chair)
overseeing Accenture's accounting and Byiho ). Mcbanvie

. . a-A. Price
financial reporting processes and audits of our
financial statements and interal confrols.

The Audit Committee’s primary responsibilities include the oversight of the following:

% the quality and integrity of the Company's accounting and reporting practices and controls, and the financial statements and reports of the
Company;
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® the Company's compliance with legal and regulatory requirements;
# the independent auditor's qualifications and independence; and

* the performance of the Company’s intemat audit function and independent auditors.

The Board has determined that each member of the Audit Committee meets the financial literacy and independence requirements of the
Securities & Exchange Commission (the "SEC™) and the NYSE applicable to audit committee members and that each member also qualifies as an
“audit committee financial expert” for purposes of SEC rules.

No member of the Audit Committee may serve on the audit committee of more than three public companies, inciuding Accenture, unless the Board
detemmines that such simultaneous service would not impair the ability of such member to effectively serve on the Audit Committee and discloses
such determination in accordance with NYSE requirements. No member of the Audit Committee curently serves on the audit committees of more
than three public companies, including Accenture.

FINANCE COMMITTEE

MEMBERS (ALL INDEPENDENT):
Chatles H. Giancario (Chair)

The Finance Committee acts on behaif ofthe
Board with respect to the oversight of .among

other things, the Company’s capital and gg’;’%ﬁﬂf
freasury activities. Gilles C. Péfisson
Frank K. Tang

The Finance Committee’s primary responsibilities include the oversight of the Company’s:
& capital structure and comorate finance strategy and activities;
& share redemption and purchase activities;
® treasury function, investment management and financial risk management;
® defined benefit and contribution plan investment planning;
# insurance plans; and

& major acquisitions, joint ventures or similar transactions.

NOMINATING & GOVERNANCE COMMITTEE

The Nominafing & Govemnmance Commitiee

is responsible for overseeing the Company’s
corporate govemnance practices and processss,
ammong other things.

MEMBERS (ALL INDEPENDENT):

Gilles C. Pélisson {Chair}

Charles H. Giancarfo

Nobuyuki Idei {retiring at the Annual Meeting)
Blythe J. McGarvie

Wuif von Schimmelmann

The Nominating & Govemance Committee’s primary responsibilities include the oversight of the following:

® assessing and selecting/neminating (or recommending to the Board for its selection/nomination) strong and capable candidates to serve

on the Board;
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#® making recommendations as to the size, composition, structure, operations, performance and effectiveness of the Board;

* overseeing the Company’s chief executive officer succession planning process;

® conducting an annuai review of the Company's chief executive officer and non-independent chaiman;

® developing and recommending to the Board a set of corporate govemance principles, including independence standards; and

8 otherwise taking a leadership role in shaping the corporate govemance of the Company.

Consistent with its duties and responsibilities, the Nominating & Govemance Committee conducts a confidential survey of the Board, which is
designed to evaluate the operation and performance of the Board and each of its committees. At least annually, each committee also undertakes
an evaluation of its performance and the performance of its members, in accordance with each respective committee charter. The lead director
and chair of the Nominating & Govemance Commitiee also conduct a self-assessment interview with each Board member designed to enhance his
or her participation and role as a member of the Board, as well as to assess the competencies and skills each individual director is expected to
bring to the Boarg,

COMPENSATION COMMITTEE

The Compensation Committee acts on behalf ' MEMBERS (ALL INDEPENDENT):

of the Board to set the compensation of our ~ Magorie Magner (Chai

c_hairrnan and chief executive officer and William L. Kimsey

rmembers of our global management Sir Mark Moody-Stuart (retiring at the Annual Meeting)

commitiee and provides oversight of the
Company's global compensation philosophy.
The Committee is also responsible for
overseeing the Company’s equity
compensation plans, among other things.

The Compensation Committeg’s primary responsibilities include the oversight of the following:
® setting the compensation of our chaimman and chief executive officer and members of our global management committee;
# overseeing the Company's equity-based plans; and

* reviewing and making recommendations to the full Board regarding Board compensation.

The Board has determined that each member of the Compensation Committee mests the independence requirements of the SEC and NYSE
applicable to compensation committee members,

OVERSIGHT OF COMPENSATION

A number of individuals and entities contribute to the process of reviewing and determining the compensation of our chairman and chief executive
officer, members of our global management commitiee and directors:

& Compensation Committee: Our Compensation Committee makes the final determination reganding the annual compensation of our
chaiman and chief executive officer and members of our global management committee,
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taking into consideration an evaluation of each individual's petformance, the recommendation of the chaitman and chief executive officer
regarding the compensation of the members of our global management committee and the advice of the Compensation Committee’s
independent compensation consultant as described below. 1n addition, our Compensation Committee reviews and makes
recornmendations o the Board with respect to the appropriateness of the compensation paid to our direciors, and the full Board then
reviews these recomméndations and makes a final determination on the compensation of our directors.

#® Nominating & Governance Committee: Together with the Compensation Committee, which is chaired by the lead director, the
Nominating & Govemance Committee reviews the performance of, and provides a performance rating for, our ¢hairman and chief
executive officer.

® Chairman and Chief Executive Officer: The chaiman and chief execufive officer provides the Compensation Committes with an
evaluation of the performance of each member of our global management committee, which inciudes an assessment of each individual's
performance against his or her annual ohjectives and a recommendation regarding his or her compensation.

® Senior Leadership: Our chief human resources officer solicits input from members of our global managernent committee and other senior
leaders in the Company regarding the performance of our chairman and chief executive officer to aid the Compensation Committee and
Nominating & Govemance Committee in the review of his performance.

ROLE OF COMPENSATION CONSULTANTS

The Compensation Committee has engaged Pay Govemance LLC ("Pay Covemance”) to serve as the Compensation Committee’s compensation
consuitant. Pay Govemance and its affiliates do not provide any services to the Company or any of the Company’s affiliates other than advising
the Compensation Committee on director and executive compensation. As requested by the Compensation Committee, Pay Govemance advises
the Compensation Committee on general marketpiace trends in executive compensation, makes proposals for executive compensation programs,
recommends peer companies for inclusion in competitive market analyses of compensation and otherwise advises the Compensation Committee
with regard to the compensation of our chairman and chief executive officer and the members of our giobal management committee. Pay
Govemance also provides input for the Compensation Committee to consider regarding the final compensation packages of our chairman and chief
executive officer, as discussed under “Executive Compensation — Compensation Discussion and Analysis — Process for Determining Executive
Compensation.”

Management separately receives benchmarking information with respect to executive officer compensation from its compensation consultant,
Towers Watson Delaware inc. ("Towers Watson®). This information is based on a benchmarking approach developed by Towers Watson and Pay
Govemance and is used by the chairman and chief executive officer in making his recommendations to the Compensation Committee with respect
to the compensation of the members of our global management commities. While Towers Watson also acts as management’s compensation
consuftant in various capacities with respect to our global workforce of over 305,000 employees and assists management in formulating its
compensation recommendations for our chaiman and chief executive officer and the members of cur global management commitiee, the
Compensation Committee has separately engaged Pay Govemance as its independent compensation consultant to avoid any conflicts of interest.

CERTAIN RELATIONSHIPS AND RELATED PERSON TRANSACTIONS

Review and Approval of Related Person Transactions

The Board has adopted a written Related Person Transactions Policy to assist it in reviewing, approving and ratifying related person transactions
and to assist us in the preparation of related disclosures required by the SEC. This Related Person Transactions Policy supplements our other
policies that may apply to transactions with related persons, such as the Board's Comporate Govermnance Guidelines and our Code of Business
Ethics.
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The Related Person Transactions Policy provides that all related person transactions covered by the policy must be reviewed and approved or
ratified by the Board or by the Nominating & Govemance Committee. Our directors and executive officers are required to provide prompt notice of
any plan or proposal to engage in a potential related person transaction to the General Counsel, Secretary & Chief Compliance Officer, who In tum
must, after a preliminary review, together, if deemed appropriate, with our outside counsel, present it to the Nominating & Govemance Committee,
or the Board, as applicable, for its review.

in reviewing related person transactions, the Nominating & Govemance Committee or the Board will consider all relevant facts and circumstances,
inctuding, among others:

& the identity of the related person, the nature of the related person’s interest in the transaction and the material terms of the transaction;
# the importance of the transaction both to the Company and to the related person;

#* whether the transaction woudd likely impair the judgment of a director ar an executive officer to act in the best interest of the Company
and, in the case of an outside director, whether it would impair his or her independence; and

#® whather the value and the terms of the transaction are fair to the Company and on a substantially similar basis as would apply if the
transaction did nat involve a related person.

The Nominating & Govemance Committee will not approve or ratify any related person transaction unless, after considering ail relevant
information, it has determined that the transaction is in, or is not inconsistent with, the best interests of the Company and our sharehalders and
complies with applicabte law.

Generally, the Related Person Transactions Policy appties to any transaction that would be required by the SEC to be disclosed in which:
® the Company was or is to be a participant;
® the amount involved exceeds $120,000; and

# any related person (i.e., a director, director nominee, executive officer, greater than 5% beneficial owner and any immediate family
member of such person) had or will have a direct or indirect material interest,

Certain Related Person Transactions

From time to time, institutional investors, such as large investment management firms, mutual fund management organizations and other financial
organizations, become beneficial owners of 5% or more of our Class A ordinary shares and, as a result, are considered “related persons” under the
Related Person Transactions Policy. We may conduct business with these organizations in the ordinary course. During fiscal 2014, the following
transactions occumed with investors who reported beneficial ownership of 5% or more of the Company’s voting securities. Each of the following
transactions was entered into on an arm’s length basis in the ordinary course:

® We provided consulting and outsourcing services to MFS Investment Management {also known as Massachusetts Financial Services
Company), which, tagether with its affiliates, beneficially owned approximately 8.2% of our outstanding Class A ordinary shares based on
information disclosed in a Schedule 13G/A filed with the SEC on February 12, 2014. During fiscal 2014, Accenture recorded revenuss of
approximately $7.6 mitlion for these services.

® We provided consuilting and outsourcing services to the Capital Group Companies, Inc. {*Capital”), which, together with its affiliates,
beneficially owned approximately 6.0% of our outstanding Class A ordinary shares based on a Notification of Holdings under Irish law
provided to Accenture on August 14, 2014. During fiscal 2014, Accenture recorded revenues of approximately $43.7 million for these
services. In addition, Capital and its affiliates received investment management fees totaling approximately $1.5 miflion in fiscal 2014
with respect to mutual funds offered under the Company’s global retirement programs.
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& We provided consulting and outsourcing services to BltackRock, Inc. (BlackRock™}, which, together with its affiliates, beneficially owned
approximately 5.0% of our outstanding Class A ordinary shares based on information disclosed in a standard Form TR-1 filed with the UK
Financial Services Authority and provided to Accenture on November 26, 2014. During fiscal 2014, Accenture recorded revenues of
approximately $740,000 for these services.

In addition, we seek to hire the most qualified candidates and consequently do not preclude the employment of famity members of current ‘
directors and executive officers. Mr. von Schimmelmann’s son, Berthold von Schimmelmann, is a senior manager in our technology business and
is based in Australia. He eamed approximately $167,861 in base and bonus compensation during fiscal 2014, which was commensurate with his
peers’ compensation and established in accordance with the Company’s compensation practices applicable to employees with equivalent
qualifications, experience and responsibilities. He did not serve as an executive officer of the Company during this period and did not have a key
company-level strategic role within the Company in that he did not drive the strategy or direction of the Company, nor was he personally
accountabte for the Company’s financial results.

POLITICAL CONTRIBUTIONS AND LOBBYING

Pursuant to the Company's political contrbutions and fobbying policy, the Company has a longstanding globat policy against making contributions
to pofitical parties, political committees or candidates using company resources, even where pemmitted by law. |n the United States, Accenture
maintains a political action committee (the “PAC”) that is registered with the Federal Election Commission and makes federal political contributions
on a bipartisan basis to political parties, political committees and candidates. The coniributions made by the PAC are not funded by corporate
funds, and are fully funded by voluntary contributions made by Accenture Leaders in the United States. The Company does not penalize in any
way Accenture Leaders who do not contribute to the PAC.

in addition, when we determine it i in the best interest of the Company, we work with governments to provide information and perspective that
support our peint of view, through our lobbyists and grassroots lobbying communications. We disclose our U.S. federai, state and local lobbying
activity and expenditures as required by taw. The Audit Committee and senior management have oversight over political, lobbying and other
grassroots advocacy activities. The Company's pdliticat contributions and lobbying pelicy is available through the “Corporate Governance/Code of
Business Ethics” section of our website accessible through hitp:/finvestor.accenture.com.

CORPORATE CITIZENSHIP AND SUSTAINABILITY

At Accenture, being a good comporate citizen means playing a vital role in convening people and organizations to make a measurable difference in
the communities in which we live and work. Our peaple fuel our corporate citizenship and sustainability initiatives by collaborating with our clients,
suppliers, strategic partners and onhe another — ultimately encouraging competitiveness and creating long-term value to help lay the groundwork for
shared growth and success.

Key highlights include;

® Skills to Succeed: Accenture’s corporate citizenship initiative helps address the need for skills that open doors to employment by drawing
on two of our unique capabilities — training talent and convening powerful partnerships. Together with our strategic partners, we have
equipped more than half a million people with the skills to get a job or build a business -— more than doubling the impact we set cut to
achieve when we announced our Skills to Succeed goal in 2010. By 2015, we will equip more than 700,000 people with workplace and
entrepreneurial skills.

® Cnvironment: Qur environmental strategy spans our entire operations — from how we run our business to the services we provide our
clients to how we engage with our employees and suppliers — and it contributed to a reduction of per employee carbon emissions by
more than 36% in fiscal 2013 against our fiscal 2007 baseline. in 2014, Accenture was included on CDP's Climate Performance
Leadership Index, recogrizing our actions to mitigate climate change.
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* Our People: Accenture people enthusiastically give back to our communities woridwide, and we help maximize their impact by providing
channels through which to offer time, services, financial assistance or a2 combination of these. Over the last 10 years, we have completed
more than 640 Accenture Development Partnerships projects making Accenture's people, core skills and assets accessible to more than
140 international development sector clients.

® Supply Chain: Our global supply chain promotes sustainable business practices and helps break down barriers so that small, medium and
diverse companies can better participate in the marketplace. In the United States, our total procurement spend with diverse suppliers
totaled 27% in fiscal 2013.

Qur Corporate Citizenship Report explores our goals, progress and challenges across each of the five pillars of our reporting strategy: Corporate
Govemnance, Skills to Succeed, Environment, Our Pecple and Supply Chain. It is accessible through the investor Relations page of our website at
http://investor. accenture.com.

COMMUNICATING WITH THE BOARD

The Board welcomes questions and comments. Any interested parties, including shareholders, who would like to communicate directly with the
Board, our independent directors as a group or our lead director, may submit their communication to our General Counsel, Secretary & Chief
Compliance Officer, c¢/o Accenture, 161 N. Clark Street, Chicago, llinois 60601, USA. Communications and concems will be forwarded to the
Board, our independent directars as a group or our lead director, as determined by our General Counset, Secretary & Chief Compliance Officer. We
also have established mechanisms for receiving, retaining and addressing concems or complaints. You may report any such concems at
https:/fbusinessethicsline.com/accenture or by calling the Accenture Business Ethics Line at +1 312-737-8262. Our Code of Business Ethics and
underlying policies prohibit any retaliation or other adverse action against anyone for raising a concem. Employees may raise concems ina
confidential andfor anonymous manner in accordance with the instructions for the Accenture Business Ethics Line.
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Re-Appointment of Directors
PROPOSAL NO. 1— RE-APPOINTMENT OF DIRECTORS

Shareholders are being asked to vote to re-appoint each of the directors listed below to the Board for a 1-year termr. The entire Board will now be
elected annually as a result of the completion of the phased-in declassification ¢f the Board that was previously approved by shareholders on
February 9, 2012,

All of the director nominees are cumrent Board members. The Nominating & Goverance Committee reviewed the performance and qualifications of
the directors listed below and recommended to the Board, and the Board approved, that each be recommended {o sharsholders for re-appointment
to serve for an additional 1-year term. Consistent with the Company’s Corporate Governance Guidelines requiring retirement at age 75, Nobuyuki
idei's term will end at the Annual Meeting and he will not be subject to re-appointment. In addition, Sir Mark Moody-Stuait, 74, will not stand for re-
appointment and his term will also end at the Annual Meeting.

All of the nominees have indicated that they will be willing and able to serve as directors. If any nominee becomes unwilling or unable to serve as
a director, the Board may propose another person in place of that nominee, and the individuals designated as your proxies will vote to appoint that
propased person. Altematively, the Board may decide to reduce the number of directors constituting the full Board,

As required under irish law, the resolution in respect of this proposal no. 1 is an ordinary resolution that requires the affirmative vote of a simple
majority of the votes cast with respect to each director nominee.

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO. 1 1S AS FOLLOWS:

“By separate rosolutions, to re-appoint the following eleven directors: Jaime Ardila; Dina Dublon; Charles H. Glancarfo; William L. Kimsey;
Marjorie Magner; Biythe J. McGarvie; Pierre Nanterme; Gilles C. Pélisson; Patfa A. Price; Wulf von Schimmelmann; and Frank K. Tang.”

¥ The Board recommends that you vote "FOR” the re-appointment of each of the Board’s director nominees listed above.

DIRECTOR CHARACTERISTICS

The Nominating & Govemance Committee is responsibie for identifying individuals who are qualified candidates for Board membership. Consistent
with the Company's Corporate Govemance Guidelines, the Nominating & Govemance Commitiee seeks 1o ensure that the Board is composed of
individuals whose particular backgrounds, skilis and expertise, when taken together, will provide the Board with the range of skills and expertise to
guide and oversee Accenture’s strategy, operations and management. The Nominating & Govemance Committee seeks candidates who, at a
minimum, have the following characteristics:

& the time, energy and judgment to effectively camy out his or her responsibilities as a member of the Board;
& a professional background that would enable the candidate to develop a deep understanding of our business;
® the ability to exercise judgment and courage in fulfilling his or her oversight responsibilities; and

® the ability fo embrace Accenture’s values and culture, and the pessession of the highest levels of infegrity.

in addition, the commitiee assesses the contribution that a particular candidate's skills and expertise will, in light of the skills and expertise of the
incumbent directors, make with respect to guiding and overseeing Accenture's strategy, operations and management.
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BOARD DIVERSITY

Consistent with the Company’s Corporate Govemance Guidelines, the Nominating & Govemance Committee also seeks geographic, age, gender
and ethnic diversity among the members of the Board. While the Board has not adopted a formal policy with regard to the consideration of diversity
in identifying director nominees, the Nominating & Govemance Committee and the Board betieve that considering diversity is consistent with the
goal of creating a Board that best serves the needs of the Company and the interests of its sharehalders, and it Is one of the many factors that
they consider when identifying individuals for Board membership. Our director nominees reflect these sfforts and the importance of diversity to the
Board, Of our 11 director nominees:

4 are women

3 are from Europe

1 is from South America

1 is from Asia

& are from the United States
1 is African-American

LK N ]

QUALIFICATIONS AND EXPERIENCE OF DIRECTOR NOMINEES

In considering each director nominee for the Annual Meeting, the Board and the Nominating & Govemance Committee evaluated such person's
background, qualifications, atiributes and skills to serve as a director, The Board and the Nominating & Governance Committee considered the
nomination criteria discussed above, as well as the yvears of expetience many directors have had working together on the Board and the deep
knowledge of the Company they have developed as a result of such service. The Board and the Nominating & Govemance Committee also
evaluated each of the director's contributions to the Board and rofe in the operation of the Board as a whole.

Each director nominee has served in senior roles with significant responsibility and has gained expertise in areas relevant to the Company and its
business. The Nominating & Govemance Committee considered both the background and expetience of each director nominee as well as the
specific experience, qualifications, attributes or skills set forth in the biographies on pages 16 to 21 of this proxy statement.

PROCESS FOR SELECTING NEW DIRECTORS

To identify, recruit and evaluate qualified candidates for the Board, the Board has used the services of professional search firms. In some cases,
nominees have been individuals known to Board members or others through business or other refationships. {n the case of Paula A, Price, Dina
Dublon, one of our independent directors, identified her as a potential director nominge. In the case of Frank K. Tang, our General Counsel,
Secretary & Chief Compliance Officer identified him as a potential director nominee. Prior to their nominations, Ms. Price and Mr. Tang each met
separately with the chair of the Nominating & Governance Committee, who initially considered their candidacies. In addition, the professional
search firm retained by the Neminating & Govemance Committee verified information about each prospective candidate and conducted reference
checks. A background check was also completed before the final recommendations were made fo the Board. Upon the initial recommendation of
the Nominating & Govemance Committee, Ms. Price and Mr. Tang met separately with each member of the Board. After review and discussion
with each of these directors, the Nominating & Govermnance Committee recommended Ms. Price’s and Mr. Tang's appoinirments as directors to the
full Board for final consideration and approval.
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DIRECTOR ORIENTATION AND CONTINUING EDUCATION

Accenture’s orientation program for new directors includes a discussion of a broad range of topics, including the background of the Company, the
Board and its governance model, Accenture’s strategy and business operations, its financial statements and capital structure, the management
tearn, key industry and competitive factors, the legal and ethical responsibilities of the Board and other matters crucial to the ability of a new
director to fulfill his or her responsibilities. Our directors are expected to keep current on issues affecting Accenture and its industry and on
developments with respect to their general responsibilities as directors. Accenture will either provide or pay for ongoing director education.

PROCESS FOR SHAREHOLDERS TO RECOMMEND DIRECTOR NOMINEES

Our Corporate Govemnance Guidelines address the processes by which shareholders may recommend director nominees, and the policy of the
Nominating & Govemance Committes is to welcome and consider any such recommendations. If you would like to recommend a future nominee
for Board mambership, you can submit a written recommendation in accordance with our Articles of Association and applicable faw, including the
name and other pertinent information for the nominee, to: Mr. Gilles C. Pélisson, chair of the Nominating & Govemance Committee, c/o Accenture,
161 N. Clark Street, Chicago, lllincis 60601, UISA, Attention: General Counsel, Secretary & Chief Compliance Officer. As provided for in our
Corporate Govemance Guidelines, the Nominating & Govemance Committee uses the same criteria for evaluating candidates regardiess of the
source of referral, Please note that Article 84(a)(ii) of our Articles of Association prescribes certain timing and nomination requirements with
respect to any such recommendation.
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Set forth below are the biographies of ¢ur director nominees.

Jaime Ardila

89 years old
Finance Committee (Member)}

Jaime Ardila has been the executive vice president of automobile manufacturer General
Motors Company (‘GM”) and president of GM's South America region since June 2010 and
is a member of GM's executive committee. He previously served as president and managing
director of GM's operations in Brazil, Argentina, Uruguay and Paraguay from November
2007 to June 2010. Prior to serving in that role, he served as vice president and chief
financial officer of GM’s Latin America, Africa and Middle East region from March 2003 to
October 2007, as president and managing director of GM Argentina from March 2001 to
Director since 2013 February 2003, and as president of GM Colombia from March 1999 to March 2001.
independent Mr. Ardila joined GM in 1984 and held a variety of financial and senior positions with the
company, pimarily in Latin America, as welf as in Europe and the United States. From 1998
to 1998, Mr. Ardila served as the managing director, Colombian Operations, of N M
Rothschild & Sens Ltd and then rejoined GM in 1898 as president of GM Ecuador.

Specific Expertise: Mr. Ardila brings to the Board significant managerial, operational and
global experience as a result of the various senior positions he has held with GM, including
as exscutive vice president of GM and president of GM South America. The Board also
benefits from his broad experience in manufacturing and knowledge of the Latin American
market.

Dina Dublon

61 years old
Compensation Committee (Member)
Finance Committee (Member)

Dina Dublcn was a member of the faculty of the Harvard Business School for the
2011/2012 academic year. From December 1998 unti! September 2004, she was chief
financial officer of JPMorgan Chase & Co. and its predecessor companies. She retired from
JPMorgan Chase & Co. in December 2004. Prior to being named chief financial officer, she
held numerous positions at JPMorgan Chase & Co. and its predecessor companies,

- . . including corporate treasurer, managing director of the Financial Institutions Division and
Director since 2001 head of asset tiability management.

Independent

Ms. Dublon is a director of PepsiCo, Inc, and a member of the supervisaory board of
Deutsche Bank AG. Ms. Dublon previously served as a director of Microsoft Corporation
from 2005 untit December 2014.

Specific Expertise: Ms. Dublen brings to the Board significant experience and expertise

in financial, strategic and banking activities gained during her tenure at, and as chief
financial officer of, JPMorgan Chase & Co. and its predecessor companies. Ms. Dublon also
brings an important perspective gained from her service as a director of other public
company boards and as a former member of the faculty of the Harvard Business School, as
well as from her significant experience while working with non-profit organizations

focusing on women's issues and initiatives.
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Charles H. Giancarlo

57 years old
Finance Committee {Chair)
Nominating & Governance Committee (Member)

Charles H. Giancarlo served as a managing director of the private investment firm Silver
Lake from 2007 to 2013 and now serves as a senior advisor to the fim. Previously, Mr.
Giancarlo held a variety of roles at Cisco Systems, Inc, {“Cisco™), where he worked for
almast 15 years. His last position at Cisco was as executive vice president and chief
development officer, a position he held starting in July 2005. In this position, he was
responsible for all Cisco business units and divisions and more than 30,000 emplioyees. Mr.
Director since 2008 Giancaric was also president of Cisco-Linksys, LLC starting in June 2004.

Independent

Mr. Giancado is chairman of the board of Avaya Inc. and a director of Arista Networks, inc.,
Imperva, Inc. and ServiceNow, Inc. Mr, Giancarlo previously served as a director of Netflix,
Inc. from 2007 until 2012

Specific Expertise: Mr. Giancarlo brings to the Board significant manageriai, operational
and financiai experience as a result of the numerous senior positions he has held at multi-
national corporations as well as his service as a director of other public company boards.
Mr. Giancano brings to the Board an important perspective on technology, technology-
enabled and related growth industries, as well as acquisitions and the private equity
industry.

William L. Kimsey

72 years old
Audit Committee {Chair)
Compensation Committee (Member)

Wiliiam L. Kimsey was global chief executive officer of Emst & Young Global Limited from
October 1998 untit his retirement in September 2002. He previously heid various other
positions with Emst & Young during his 32 years with the firm, including deputy chairman
and chief operating officer.

Mr. Kimsey is a director of Royal Carbbean Cruises Ltd. He previously served as a director
Director since 2003 of Waestem Digital Corporation from 2003 untii November 2014.

independent Specific Expertise: Mr. Kimsey brings to the Board significant knowledge and expertise
in finance and accounting matters as a result of his many years of practicing as a certified
public accountant and his tenure as global chief executive officer of Emst & Young Global
Limited. Mr. Kimsey also brings an important perspective from his service as a director of
other public company boards.
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Director since 2006
Independent
L.ead Director

Marjorie Magner

6% years oid
Compensation Committee (Chair)

Marjorie Magner has been our lead director since January 2014. Ms. Magner is cumently a
partner with Brysam Global Partners, LLC, a private equity firm she co-founded in 2007

that invests in financial services. She was the chairman and chief executive officer, Global
Consumer Group, of Citigroup Inc. from 2003 to October 2005. Ms. Magner previously held

various other positions within Citigroup nc., including chief operating officer, Global
Consumer Group, from April 2002 to August 2003, and chief administrative officer and
senior executive vice president from January 2000 to April 2002.

Ms. Magner is the nonexecutive chairman of the board of Gannett Co., Inc. and a director
Ally Financial Inc.

of

Specific Expertise: Ms. Magner brings to the Board significant business experience and
operations expertise gained from the various senicr management roles that she has held
with Citigroup Inc. and as a partner with a private equity firm that she co-founded as well
as through her service as a director of other public company beards. Ms. Magner also has

leadership experience and perspective fram her work in various philanthropic endeavors as

an advocate on issues affecting consumers, women and youth giobally.

Director since 2001
Independent

Blythe J. McGarvie

58 years old
Audit Committee (Member)
Nominating & Governance Committee (Member)

Blythe J. McGarvie was a member of the faculty of the Harvard Business School from 2012

to 2014. From January 2003 to July 2012, she served as chief executive officer of
Leadership for Intemational Finance, LLC, a firm that focused on improving clients’
financial positions and providing leadership seminars for corporate and academic groups.
From July 1999 to December 2002, she was executive vice president and chief financial
officer of BIC Group.

Ms. McGarvie is cumently a director of Viacom Inc., LKQ Corporation and Sonoco Products

Company and previously served as a director of The Pepsi Bottling Group, Inc., from 2002

to 2019, and The Travelers Companies, Inc., from 2003 to 2011.

Specific Expertise: Ms. McGarvie brings to the Board significant experience and expertise

in management, finance and accounting gained from her experience as chief financial

officer of BIC Group, her experience in senior financial positions at other major companies,

her tenure as.chief executive officer of a firm she founded that focused on finance and

leadership, her service as a director of other public company boards and her experience as

a former member of the faculty of the Harvard Business School. Ms. McGarvie also has
significant intemational experience and is the author of two bocks on leadership.
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Director since 2010
Chairman & CEQ

Pierre Nanterme

55 years cold

Piere Nantenme became chaimnan of the Board of Directors in February 2013. He has
served as our chief executive officer since January 2011 and as a Board member since
Qctober 2010. Mr. Nanterme joined Accenture’s global management committee in 2006,
and was group chief executive of our Financial Services operating group from September
2007 to December 2010. Prior to assuming this role, Mr. Nanterme was our chief
leadership officer from May 2006 through August 2007, with primary responsihility for
Accenture's leadership development program as well as our giobal comporate citizenship
initiatives. Earlier in his career with the Company, he held various leadership roles,

primarily in Financial Services, and also was our country managing director for France from

November 2005 through August 2007.

Specific Expertise: Mr. Nanterme brings to the Board & deep knowledge of Accenture’s
business, growth strategy and human capital strategy-—as well as extensive experience
serving our ¢lients—from his 31 years with the Company, including his executive roles as
chairman, chief executive officer, group chief executive—Financial Services, and chief

leadership officer. Given his role representing Accenture at leading external forums such as

the B20 Summit and the World Economic Forum, Mr. Nanterme also brings to the Board a
broad understanding of the global economy as welf as the technology marketplace and
competitive landscape.

Director since 2012
Independent

Gilles C. Pélisson

57 years old
Nominating & Governance Committee (Chair}
Finance Committee (Member)

Gilles C. Pélisson served as chief executive officer of global hotel group Accor from 2006
untif December 2010 and also as its chaiman from 2008 until January 2011. Mr. Pélisson

served as chief executive officer of mobile operator Bouygues Telecom from 2001 to 20056

and also as its chairman from 2004 to 2005. From 2000 to 2001, he was with the SUEZ
group, and in 2000 he became chairman of Noos, a cable network operator. Mr. Pélisson

served as the chief executive officer of Disneyiand Paris Resort from 1995 to 2000 and also

as its chairman starting in 1997.

Specific Expertise: Mr. Pélisson brings to the Board significant managerial, operational

and global experience from his tenure as chairman and chief executive officer of Accor, as

chairman and chief executive officer of Bouygues Telecom, as chairman and chief
executive officer of Disneyland Paris and from other senior executive positions he has hel
at several other companies as well as his service as a director of other public company
boards. The Board also benefits from his broad experience in the European and Asian
markets, as well as his experience in‘govemance.

d
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Paula A. Price

53 years oid
Audit Committee {Member}

Paula A. Price joined the faculty of the Harvard Business Schoodl in July 2014. Until January
2014, she was executive vice president and chief financiat officer of Ahold USA, a U.S.
grocery retailer, which she joined in 2002. Prior to joining Ahold, Ms. Price was senior vice
president, controller and chief accounting officer at CVS Caremark, where she worked from
2006 to 2008. From 2002 until 2005, Ms. Price held various positions at JPMorgan Chase &
Co. Earlier in her career, she also held senior management positions at Prudential
Insurance Co. of America, Diageo and Kraft Foods. A certified public accountant, she began
Director since 2014 ter career at Arthur Andersen & Co.

independent

Ms. Price is a director of Dollar General Corporation and Westem Digital Corporation. She
previously served as a director of Charming Shoppes, Inc., from 2011 until 2012,

Specific Expertise: Ms. Price brings to the Board broad experience across finance,
general management and strategy gained from her service in senior executive and
managernent positions at major corporations across several industries, including, in
particular, the retail, financial services and consumer packaged goods industriss. She
brings to the Board an important perspective as a member of the faculty of the Harvard
Business School and from her service as a director of other public company boards. The
Board also benefits from her extensive background in finance and accounting matters.

Wulf von Schimmelmann

67 years old
Nominating & Gevernance Committee (Member)

Wulf von Schimmelmann was the chief executive officer of Deutsche Postbank AG, then
Germany's largest independent retail bank, from 1999 until his retirement in June 2007.

Mr. von Schimmelmann is the chairman of the supervisory board of Deutsche Post DHL
and a member of the board of directors of Thomson Reuters Corporation. Mr. von
Schimmelmann previously served as a director of the Westemn Union Company from 2009
untit 2014.

Director since 2001 Specific Expertise: Mr. von Schimmelmann brings to the Board leadership experience as

Independent a result of his position as chief executive officer of Deutsche Postbank AG as well as
through his service as a director of other public company boards. The Board also benefits
from his expertise in management as well as his experience in the European market and
significant experience in intemational business.
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Frank K. Tang

46 years old
Finance Committee (Member)

Frank K. Tang is chief executive officer and managing partner of FountainVest Partners, a
leading private equity fund dedicated to investments in China. Before co-founding
FountainVest in 2007, Mr. Tang was senior managing director and head of China
investments at Temasek Holdings. Prior to joining Temasek in 2005, Mr. Tang was a
managing director at Goldman Sachs, where he worked for nearly 11 years, including as
the head of the telecommunications, media and technology investment banking group in
Asia, exciuding Japan.

3‘;2?:; ds ;:fe 2014 Mr. Tang is also a director of Weibo Corporation.
Specific Expertise: Mr. Tang brings to the Board significant business and leadership
experience both in investment banking, from his tenure at Goldman Sachs, and in private
equity, as a co-founder of FountainVest Partners and as a senior managing director and
head of China Investments at Temasek Holdings. The Board also benefits from his deep -

knowledge and expertise in the Asian markets, particularly with respect to China.

Consistent with the Company’s Corporate Govemance Guidelines requining retirernent at age 75, Nobuyuki Idei’s term will end at the Annual
Meeting and he will not be subject to re-appointment. In addition, Sir Mark Moody-Stuart, 74, will not stand for re-appointment and his term will also
end at the Annual Meeting.
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Director Compensation

The Compensation Committee reviews and makes recommendations to the full Board with respect to the compensation of our directors at least
every two years. The full Board reviews these recommendations and makes a final determination on the compensation of our directors. The
Compensation Committee reviewed director compensation most recently in fiscal 2014, when it reviewed the compensation practices of the boards
of directors of those peer group companies described under “Executive Compensation — Compensation Discussion and Analysis - Fiscal 2014
Compensation Decisions” and the general market, as well as a study by Pay Govemance prepared at the request of the Compensation Committee
that provided input regarding the compensation of our directors.

ELEMENTS OF DIRECTOR COMPENSATION

After review of the Compensation Committee’s recommendation, the Board approved the following director compensation for fiscal 2014:

Compensation Element Director Compensation Program
Annual Retainer{1} $90,000, except for the lead director

- Annual RSU Grant(2) $185,000 in the form.of RSUs (fair market value at time of grant)
Committee Chair Retainer(1} $25,000 for the Audit Committee

$15,000 for the Compensation Committee
$15,000 for the Finance Committee
$15,000 for the Nominating & Govemnance Committee

Commiitee Member Retainer(1} $7,500 for the Audit Committee
- $5,000 for the Compensation Commiittee
$5,000 for the Finance Committee
$5,00G for the Nominating & Govemance Committee
Lead Director Retainer(1} $132,500
Equity Ownership Guidelines(3) Directors must maintain ownership of Accenture equity having a fair market vaiue equal

fo 3 times the value of the annual director equity grants. This requirement must be met
by each director within 3 years of joining the Board

{1) Each of our non-management directors may elect to receive the annual retainer and other compensation entirely in the form of cash, entirely in the form of restricted share
units ("RSUs™) or one-half in cash and one-half in RSUs.

{2) Grants of RSUs to our directors are fully vested on the date of grant, and future delivery of the underlying shares is not dependent on a director's continued service.
Directors are entited to a proportional number of additional RSUs on outstanding awards if we pay a dividend. The underlying shares for RSU awards granted in fiscal 2014
wit be delfivered one year after the grant date; directors may not further delay delivery of the shares.

(3) Each of our non-management directors who had been a director for 3 or more years met this requirement in fiscal 2014.

Cther Compensation: Our directors do not receive any non-equity incentive plan compensation, participate in any Accenture pension plans or have
any non-qualified deferred compensation eamings. We provide our directors with directors and officers liability insurance as part of our corporate
insurance policies. We also reimburse our directors for reasonable travel and related fees and expenses incurted in connection with their
participation in Board or Board committee meetings and other related activities such as site visits and presentations in which they engage as
directors.
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As described maore fully above, the following table summarizes the annual compensation for our non-management directors during fiscal 2014;

Fees Earned or Stock All Other
Name Paid in Cash($){1} Awards{3)(2}(3) Compensation{$}{4) Total($)
JAIME ARDILA $ 95,000 $369,897(5) —_ $464,897(5)
DINA DUBLON $100,000 $184,952 —_ $284,952
CHARLES H. GIANCARLO $110,000 $184,952 — $294,952
NOBUYUKI IDEIS) $ 95,000 $184,952 — $279,952
WILLIAM L. KIMSEY $120,000 $184,852 —_ $304,952
ROBERT I. LIPP(7} —_ — — S e
MARJORIE MAGNER $147,500 $184,952 —_ $332,452
BLYTHE J. MCGARVIE $102,500 $184,952 _— - $287,452
MARK MOODY-STUART(6) $ 95,000 $184,952 - $279,952
GILLES C. PELISSON $117.500 $184,965 — $302,465
PALULA A, PRICE $ 71,412 $184,973 e $256,385
WULF VON SCHIMMELMANN $ 95,000 $184,952 —_ $279,952
FRANK K. TANG $ 69,581 $184,948 —_ $254,520
(1) The annual retainers and additional refainers for Board commiltee service paki fo our non-management directors during fiscal 2014 were as follows:

Committee Chair Committee Member

Name Annual Retainer($) Retaingr($) Retainer($) Totak($)
Jaime Ardia(@) $ 90,000 — $ 5,000 $ 95,000
Dina Dublon $ 90,000 — $10,000 $100,000
Charles H. Giancarlo $ 90,060 $15,000 § 5,000 $110,000
Nohuyyuki Idei $ 90,000 — $ 5,008 . 95000
Willilam L. Kimsey $ 90,000 $25,000 $ 5,000 $120,000
Robert 1. Lipptb) C— - ) - o =
Matjorie Magner $132,500 $15,000 - $147,500
Blythe J. McGarvie $ 80,000 -— $12.500 . $102,500
Mark Moody-Stuart $ 90,000 — $ 5,000 $ 95,000
Gilles C. Pélisson(a) $ 90,000 $15,000 $12,500 “$117,500
Payla A Price(b} % 65919 —_ $ 5,493 $ 71,412
Wulf von Schimmelrann $ 90,000 — % 5,000 § 95,000
Frank K. Tang(al(b} § 65,919 — $ 3,662 $ 69,581
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(a) Messrs. Ardia, Pélisson and Tang elected to receive 100% of their annual retainers and additional retainers for Board committee service in the form of fully vested
RS8Us, with a grant date fair value equal to the amount reported as paid in cash above.

(b} Ms. Price and Mr. Tang, who were appointed to the Board on May 9, 2014, received a pro rata portion of the standard annual retainer and additional retainer for Board
committes service, based on the number of days remaining in the year afler the date of their appeintment. Mr. Lipp retired from the Board on January 30, 2014 and
did not receive compensation in fiscal 2014.

(2) Represents aggregate grant date fair value of stock awards, computed in accordance with Financial Accounting Standards Board Accounting Standards Codification Topic
718, Compensation — Stock Compensation {"Topic 718”"), without taking into account estimated forfeitures. The assumptions made when calculating the amounts are found
in Note 12 {Share-Based Compensation) to our Consolidated Financial Statements in Part It, ltem 8 of our Annual Report on Form 10-K for the vear ended August 31, 2014.
Reflects the grant of a whele number of shares.

(3) The aggregate number of vested RSU awards outstanding at the end of fiscal 2014 for each of our non-management directors was as folows:

Aggregate Number of Vested RSU Awards Qutstanding as of

Name August 31, 2614
Jaime Ardia 6,723
Dina Dublen 2,317
Charles H. Giancarlo 2,317
Nobuyuki Idei 2,317
‘William L. Kimsey 2317
Raobert 1. Lipp —
Marjorie Magner 8,881
Blythe-J. McGarvie 2,317
Mark Moody-Stuart 2,317
Giles C. Pélisson 3,780
Pauia A. Price 2,287
Wauif von Schimmelmann 2,317
Frank K. Tang 3,147

{4) The aggregate amount of perquisites and other personal benefits received by each of our non-management directors in fiscal 2014 was iess than $10,000.

(5) The amount reported for Mr. Ardila includes an award of RSUs with a grant date fair value equal to $184,965, which he received in connection with his appointment fo the
Board on August 20, 2013, but which was granted to him during fiscal 2014.

(8) Director is not subject to re-appointment at the Annual Meeting.
(7) Mr. Lipp retired from the Board on January 30, 2014 and did not receive any compensation in fiscal 2014,
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SECTION 16(a) BENEFICIAL OWNERSHIP REPORTING COMPLIANCE

Under the federal securities laws, our directors, executive officers and beneficial owners of more than 10% of Accenture pic’s Class A ordinary
shares or Class X ordinary shares are required within a prescribed period of time to report to the SEC fransactions and holdings in Accenture plc
Class A ordinary shares and Class X ordinary shares. Qur directors and executive officers are also required to report transactions and holdings in
Accenture SCA Class | commaon shares. Based solely on a review of the copies of these forms received by us and on written representations from
certain reporting persons that no Form 5 was required to be filed, we believe that during fiscal 2014 all of these filing requirements were satisfied in
a timely manner.

BENEFICIAL OWNERSHIP OF DIRECTORS AND EXECUTIVE OFFICERS

To aur knowledge, except as otherwise indicated, sach of the persons listed below has sole voting and investment power with respect to the
shares beneficially owned by him or her. For purposes of the table belfow, “beneficial ownership” is determined in accordance with Rule 13d-3 under
the Securities Exchange Act of 1934, as amended (the “Exchange Act™), pursuant to which a person is deemed to have “beneficial ownership” of
any shares that such person has the right to acquire within 60 days after Decerber 8, 2014. For purposes of computing the percentage of
outstanding Accenture plc Class A ordinary shares, Class X ordinary shares andfor Accenture SCA Class | common shares held by each person
or group of persons named below, any shares that such person or group of persons has the right to acquire within 60 days after December 9, 2014
are deemed to be outstanding but are not deemed to be cutstanding for the purpose of computing the percentage ownership of any other person or
group of persons.
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The following beneficial ownership table sets forth, as of December 8, 2014, information regarding the beneficial ownership of Accenture pic
Class A ordinary shares and Class X crdinary shares and of Accenture SCA Class | common shares held by: {1) each of our directors and named
executive officers; and (2) all of our directors and executive officers as a group.

Percentage
Accenture plc Class A Accenture SCA Class | Accenture plc Class X of the Totat
Ordinary Shares Common Shares Ordinary Shares Number of
Class A and
Class X
Shares % Shares Shares % Shares Shares % Shares Ordinary Shares
Beneficially Beneficially Beneficially Beneficially Beneficially Beneficiaily Beneficially
Name of Beneficial Owner{1) Owned# Owned Owned(¥) Qwned Owned{# Owned Cwned
PIERRE NANTERME(2)(3) 368,480 *% 91,597 % 91,597 % b
JAIME ARDILA®) 5,806 " —_ — —
DINA DUBLON(S} 43,627 * — — bl
CHARLES H. GIANCARLO(5) 29,048 * _— — -
NOBUYUKI IDEKS) 8,841 * - — b
WILLIAM [ iIAMSEY(5) 12,176 * — —_ ek
MARJORIE MAGNER(S) 19,530 * — — i
BLYTHE J. MCGARVIELS) 17,759 b — —_ bl
MARK MOODY-STUART(S) 80,617 * — — o
GILLES C. PELISSON(S) 8,637 . — - b
PAULA A. PRICE — - — — -
WULF VON SCHIMMEL_ MANN(5) 22,938 " - - -
FRANK K. TANG — * - —_ il
DAVID P. ROWLAND(?) 31,945 * —_ i
STEPHEN J. ROHLEDER 86,094 " — - -
RICHARD LUMBI(E) 149,606 * —_ — b
MARTIN {. COLE 71,585 * —_ — b
ALL DIRECTORS AND EXECUTIVE
OFFICERS AS A GROUP
(25 PERSONS})(2)9) 1,376,645 *% 315,497 B 214,004 0% -ty

*  Less than 1% of Accenture pic’s Class A ordinary shares outstanding.

**  Less than 1% of Accenture SCA's Class | common shares outstanding.

**  Less than 1% of Accenture plc's Class X ordinary shares outstanding.

= Less than 1% of the total number of Accenture plc’s Class A ordinary shares and Class X ordinary shares outstanding,
(1) Address for all persons listed is ¢/o Accenture, 161 N. Clark Street, Chicago, Ilinois 60601, USA.

(2) Subject to the provisions of its Articles of Association, Accenture SCA is obligated, at the option of the holder of such shares and at any time, to redeem any cutstanding
Accenture SCA Class | common shares. The redemption price per share generafly is equal to the market price of an Accentura pic Class A ordinary share at the time of
the redemption. Accenture SCA has the option to pay this redemplion price with cash or by delivering Accenture plc Class A ordinary shares generally on a one-for-cne
basis as provided for in the Articles of Association of Accenture SCA. Each time an Accenture SCA Class I common share is redeemed, Accenture pic has the option to,
and intends to, redeem an Accenturs ple Class X ordinary share from that holder for a redemption price equal to the par value of the Accenture plc Class X ordinary share,
or $0.0000225.

(3) includes 5,010 RSUs that could ba delivered as Accenture ple Class A ordinary shares within 60 days from December 9, 2014.
(4) Includes 3,507 RSUs that could be delivered as Accenture pic Class A ordinary shares within 60 days from December 9, 2014,
{5) Includes 2,317 RSUs that could be delivered as Accenture pic Class A ordinary shares within 60 days from December 9, 2014,
(6) Includes 3,790 RSUs that coukd be delivered as Accenture pic Class A ordinary shares within 60 days from December 9, 2014,
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(7} Includes 3,343 RSUs that could be delivered as Accenturs plc Class A ordinary shares within 60 days from December 9, 2014,
(8) Includes 10,768 RSUs that could be delivered as Accenture plc Class A ordinary shares within 60 days from December 2, 2014.
{9) Includes 92,783 RSUs thal coufd be delivered as Accenture pic Class A ordinary shares within 80 days from December 9, 2014.

BENEFICIAL OWNERSHIP OF MORE THAN 5%

Based on information available as of December 9, 2014, no person beneficially owned more than 5% of Accenture plc's Class X ordinary shares,
and the only persons known by us to be a beneficial owner of mare than 5% of Accenture plc’s Class A ordinary shares outstanding (which does
not include shares held by Accenture) were as follows:

Accenture plc Class A
Ordinary Shares
Name and Address of Beneficial Owner Shares Beneficially Owned % Shares Beneficially Owned
Massachusetts Financial Services Company 52,195,547 8.2%
111 Huntington Avenue
Boston, MA (2199(1)

The Capital Group Comipanies, inc. 37.976,193 6.0%
333 South Hope Street

Los Angeles, CA 90071-1406(2) )
BlackRock, inc. 32,907,629 5.0%
12 Throgmarton Avenue

London, EC2N 2DL(3)

(1) Based solely on the information disclosed in a Schedule 13G/A filed with the SEC on February 12, 2014 by Massachusetts Financial Services Company {“MFS") and
certain related entities reporting sole power to vote or direct the vole over 44,107,649 Class A ordinary shares and sole power 1o dispose or direct the disposition of
52,195,547 Class A ordinary shares.

{2} Based solely on the information reported by Capital in a Notification of Holdings under Irish law provided to Accenture on August 14, 2014 and reporting ownership as of
August 14, 2014, On such daie, Capital, together with its affiiates, held an interest in 37,976,193 Class A ordinary shares.

{3) Based solely on the information reported by BlackRock on a standard Form TR-1 fled with the UK Financial Services Authority and provided to Accenture on November
26, 2014 and reporting ownership as of November 25, 2014, On such date, BlackRock, together with its affiiates, held indirect voting power over 32,907,629 Class A
ordinary shares.

As of December 9, 2014, Accenture beneficially owned an aggregate of 164,031,052 Accenture plc Class A ordinary shares, or 20.7% of the
issued Class A ordinary shares. Class A ordinary shares held by Accenture may not be voted and, accordingly, will have no impact on the
outcome of any vote of the shareholders of Accenture ple.
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Compensation Discussion and Analysis

EXECUTIVE COMPENSATION

in this section, we review the objectives and elements of Accenture’s executive compensation program, its alignment with Accenture’s

parformance and the 2014 compensation decisions regarding our named executive officers.
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EXECUTIVE SUMMARY

Overview

We are one of the world’s leading professional services companies, providing management consudting, technology and outsourcing
services to clients across a broad range of industries. We employ more than 395,000 people and have offices and operations in more
than 200 cities in 56 countries. Our most important asset is our people. One of our key goals is to have the best talent, with highly
specialized skills, at the right levels in the right locations, to enhance our differentiation and competitiveness. We seek fo reinforce our
employees’ commitments to our clients, culture and values through a comprehensive performance management and compensation
system and a career philosophy that provides rewards based on individual and Company performance.

Named Executive Officers
The Company’s named executive officers for the fiscal year ended August 31, 2014 are:

Name Title

Piemre Nanterme Chairman and Chief Executive Officer

David P. Rowland Chief Financial Officer

Stephen J. Rohleder Group Chief Executive — North America

Richard Lumb Group Chief Execitive — Financial Services

Martin I. Cole Former Group Chief Executive — Technology (retired as of August 31, 2014)

Elements of Compensation

The significant components of our executive compensation programs include the following:

Provides a fixed level of cornpensation to our named executive officers each year and
reflects the named executive officer's feadership role.

BASE COMPENSATION

Designed to tie pay to both individual and Company performance. Funds are accrued
GLOBAL ANNUAL BONUS during the fiscatl year based on Company financial performance, compared to the eamings
and profitability targets for the year.

Key Executive Performance Share Program:

Primary program used to grant equity to our named executive officers and intended to be
the most significant element of compensation. Rewards participants for driving the
Company’s business to meet perfomrmance objectives related to operating income resuits
and total shareholder retum, in each case, over a 3-year period.

LONG-TERM EQUITY Acceniture Leadership Performance Equity Award Program:
COMPENSATION Rewards high performers based on their individual performance and the Company’s
performance, in each case, with respect to performance in the prior fiscal year.

Voluntary Equity Investment Program:

Opportunity to designate up to 30% of cash compensatian to make monthly purchases of
Accenture plc Class A ordinary shares with a 50% matching RSU grant following the end
of the program year that generally vests two years later.

OTHER COMPENSATION Limited personal benefits to our named executive officers.
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Fiscal 2014 Executive Compensation Highlights

Qur compensation decisions for fiscal 2014, including with respect to the named executive cfficers, were tied to Company and individual
performance.

Pay-for-Performance

® For a 3-year period (fiscal 2012 through fiscal 2014), the Company’s annualized total shareholder return was 17%, which was at the
40th percentile among the companies in our peer group, while the realizable total direct compensation of our named executive
officers, including our chairman and chief executive officer, was at the 27th percentile, indicating that pay and performance were
aligned.

CEQ Compensation Mix

& For fiscal 2014, the mix of compensation for our chairman and chief executive officer was 8% base salary, 18% annual cash bonus
and 74% long<{emn equity incentives, demonstrating our emphasis on incentive compensation and long-term equity compensation
that varies based on individual and company performance, which reflects an alignment between our compensation programs and the
creation of shareholder valus.

Annual Cash Incentive — Fiscal 2014 Performance

# Base compensation for the compensation year beginning on DBecember 1, 2014 for our named executive officers is generally
consistent with base compensation for the 2014 compensation year.

#® Based on an assessment of both comporate and individuai performance, our chaimnan and chief executive officer’s fiscal 2014 annual
bonus decreased 5% in local cumrency compared to fiscal 2013 and our cther named executive officers’ fiscal 2014 annual bonuses,
taken as a whole, decreased an average of 3% in local curmency compared to fiscal 2013 (exciuding the cash awards made to Mr.
Cole in lieu of eqguity awards).

Long-Term Equity Incentive Awards - Future Performance

#* Performance-vesting awards under our Key Executive Performance Share Program, to be awarded in January 2015, will constitute
92% of the fotal long-term equity granted to our chairman and chief executive officer and 79% of the total long-term equity granted to
our other named executive officers.

Say-on-Pay

& |n 2014, shareholders continued to show strong support of our executive compensation programs, with approximately 97% of the
votes cast for the approval of the “say-on-pay” proposal at our 2014 annual general meeting of shareholders.
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COMPANY HIGHLIGHTS

Fiscal 2014 Company Performance

The campensation of the Company’s named executive officers is tied to both Company and individual performance. In fiscal 2014, the Company
delivered on the initial business outlook provided in our September 26, 2013 eamings announcement.

% New bookings of $35.9 billion increased 8% in both focal currency and U.S. dollars from fiscal 2013 and exceeded the Company’s initial
business outlook of $32 billion to $35 billion.

% Net revenues of $30 biflion increased 5% in both local currency and U.S. dollars from fiscal 2013 and were at the upper end of the
Company's initial business outlook of an increase of 2% to 6% in local currency.

% Operating margin of 14.3% was within the Company's initial business outlook of 14.3% to 14.5% and represented a 10 basis point
expansion from adjusted fiscal 2013 operating margin of 14.2%. Fiscal 2013 reported operating margin was 15.2% and included $274
million in benefits from reductions in reorganization liabilities, which increased our operating margin by 100 basis points.

® Famings per share (EPS) of $4.52 was at the upper end of the Company’s initial business outiook of $4.42 to $4.54 and represented a
$0.31, or 7%, increase from adjusted fiscal 2013 EPS of $4.21. Fiscal 2013 reported EPS of $4.93 included a positive impact of $0.72
from reductions in reorganization tiabilities and final determinations of prior-year U.S. federal tax liabilities.

% Free cash flow of a rounded $3.2 biilion {calculated as operating cash flow of $3.5 billion less property and equipment additions of $322
million) was at the low end of the Company’s initial business outicok range of $3.2 billion to $3.5 billion.
Historical Financial Performance

The most significant element of named executive officer compensation is the Key Executive Performance Share Program, which rewards
participants for driving the Company's business to meet performance objectives over a 3-year period. See belew for our historical performance,
which demenstrates our focus on delivering sharshoider value.

Broad-hased Sustained Strong Earnings 102% of Free Cash Flow
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Returning Cash to Shareholders in

Fiscal 2014

We continued to retum a significant portion of our free cash fiow to shareholders. In fiscal 2014, we retumed a total of $3.81 billion to shareholders,
reflecting $2.56 billion in share repurchases and $1.25 billion in dividend payments made during the fiscal year. Our weighted average diluted

shares outstanding decreased by approximately 3% compared to fiscal 2013. in addition, we increased our semi-annual dividend payment to
shareholders that was paid in November 2014 to $1.02 per share (a 10% increase from the previous semi-annual dividend payment).
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Fiscal 2014 Business Highlights

In fiscal 2014, we continued to implement a strategy focused on industry and technology differentiation, as well as geographic expansion. Buring
the year, we made a number of changes in our operafing model and organization structure, including:

8 We created Accenture Strategy, a unique capability bringing together business strategy and technology strategy at scale.

® We launched Accenture Digital by combining our capabilities in Accenture inferactive, Accenture Analytics and Accenture Mobility to
create the world’s largest end-to-end digital capability with more than 28,000 professionals.

* We formed Accenture Operations, bringing together our business process capabilities with our infrastructure and cloud services to offer
our clients an even more compelling value proposition — running key operations “as a service” and at scale.

® |n Accenture Technology, we further enhanced our Global Delivery Network, recruiting significant talent and investing to build intelligent
tools to increase efficiency and productivity. We continue to hamess innovation through our Technology Labs, and we continue to play a
leading role in the technology ecosystem.

#® We moved additional professionals with management consulting and technology consulting skills from other parts of the Company into
our 5 operating groups, to enhance our capacity to serve clients and to more quickly assemble integrated teams with specialized skills,
making us even more relevant to our clients.

® We also aligned our organization around 3 geographic regions: North America (the United States and Canada); Europe; and Growth
Markets (Asia Pacific, Latin America, Africa, the Middle East, Russia and Turkey).

Fiscal 2014 Investments in Training, Acquisitions, and Research and Development

We continued to invest to position our business for growth and to enhance our capabillties, including by investing in the training of our pecple,
acquisitions and research and development. In fiscal 2014, we invested approximately $787 million on training to build the skills of our people and
ensure they have the capabilities to continue heiping our clients. We also invested approximately $740 million in acquisitions, with a particular
focus on Accenture Digital, business process outsourcing and industry-specific solutions, and we expect to continue to use targeted acquisitions
to scale more rapidly in key growth ameas. We aiso continued our commitment to developing leading-edge ideas through research and innovation,
spending approximately $640 million in fiscal 2014 to help create, commercialize and disseminate innovative business strategies and technology
solutions.

COMPENSATION PRACTICES

Decisions about executive compensation are made by the Compensation Committee, The Compensation Committee believes that a well-designed,
consistently applied compensation program is fundamental to the creation of shareholder value over the long-term. The compensation program for
the named executive officers is designed to reward them for their overail contribution to Company performance, including the Company’s execution
against its business plan and creation of shareholder value. The program is designed to:

8 attract, retain and motivate the best executives who are responsible for the success of Accenture;

® align market relevant rewards with Accenture’s principle of meritocracy by rewarding high performance;

® offer & compelling reward structure that provides executives with an incentive to continue to expand their contributions to Accenture;
® ensure that rewards are affordable to Accenture by aligning them to Accenture's annual operating plan; and

® prevent the potential dilutive effect of our rewards.
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The Compensation Committee and management seek to ensure that our individual executive compensation and benefits programs align with our
core compensation philosophy. We maintain the following policies and practices that drive our named executive officer compensation programs:

What We Do
¥ Align our executive pay with performance ¥ Include a “clawback” policy for our cash and equity incentive
awards
v Appropriately balance short- and {ong-term incentives v Prohibit hedging and pledging of company shares
v Align executive compensation with sharehoider retums through ¥" Include non-soficitation and nen-competition provisions in award
performange-based equity incentive awards agreements, with a “clawback” of equity under specified
tircumstances )
¥ Use appropriate peer groups when. establishing compensation ¥ Mitigate potential dilutive effects of equity awards through share
' repurchase program )
¥ Implement meaningful equity ownership guidelines ¥ Hold an ahnual “say-on-pay” advisory vote
¥ Include caps on individual payouts in short- and fong-term incentive ¥ Retain an independent compensation.consultant to advise the
plans Compensation Committee
What We Don’t Do
% No contracts with muiti-year guaranteed salary increases or non- x No supplemental executive retirement plan
performance bonus arangements
% No “golden parachutes” or change in controf payments x No excessive perquisites
«__No "single trigger” equity acceleration provisions » No change in control tax gross-ups
PAY-FOR-PERFORMANCE

Accenture’s compensation practices, including with respect to the named executive officers, are tied to Company and individual performance,
which are evaluated based on three broad themes that we use to tie pay to performance for our named executive officers: driving growth by helping
Accenture’s clients become high performance businesses — “Value Creator”; educating, energizing and inspiring Accenture’s people — "People
Developer”; and running Accenture as a high performance business — "Business Operator.” As discussed more fully below, the Compensation
Commitiee believes that total compensation for the Company’s named executive officers should be closely aligned with the Company's
performance and each individual’s performance (see “— Process for Determining Executive Compensation — Performance Objectives Used in
Evaluations” below).

The Compensation Committee established the performance-based compensation for fiscal 2014 and the equity awards to be made in January 2015
based in part on the analysis in a pay-forperformance report prepared for the Compensation Committee by its compensation consuitant, Pay
Govemance. Taking into consideration fiscal 2014 performance and the other factors described above, the Compensation Committee approved a
tower overali level of
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funding for the global annual bonus for fiscal 2014 and the same level of funding under our equity awards program intended to reward achievement
in fiscal 2014 in the aggregate to our named executive officers when compared to fiscal 2013, as further discussed befow.

To tie pay to performance, our named executive officers are eligible for a cash bonus award under our Globat Annual Bonus plan that rewards our
named executive officers and other eligible employees for a combination of Company and individual performance over the fiscal year. We use two
different types of equity compensation programs for our named executive officers: the Key Executive Performance Share Program and the
Accenture Leadership Perfarmance Equity Award Program. The Accenture Leadership Performance Equity Award Program is intended to reward
executives for performance in the preceding fiscal year while the Key Executive Perfermance Share Program is intended to reward achievement
during a future 3-year performance period. For fiscal 2014, the targef grant date fair value of the long-term equity awards made to Mr. Nanterme
and our cther named executive officers, taken as a whole, constituted approximately 74% and 49%, respectively, of their fiscal 2014
compensation. Our gash and long-term equity compensation programs are described under “— Compensation Programs” below.

In terms of alignment batween pay and performance, the Compensation Committee uses a multi-year evaluation of realizable total direct
compensation, which was prepared by Pay Govemance after the end of fiscal 2014 and which compares the Company's performance refative to its
peer group. The analysis assesses the alignment of the Company’s performance with compensation that is eamed over the relevant period. This
longer-term outlook is also reflected in the 3-year performance periods used for grants made under the Key Executive Performance Share Program
as described below (see “— Compensation Programs — Long-Term Equity Compensation™). The Compensation Committee continues to believe
that a multi-year evaluation refative to the Company's peer group is more appropriate in determining compensation than a single-year benchmark.
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The Company's performance with respect to total sharehoider retum over a 3-year period was at the 40th percentile among the companies in our
heer group. The realizable total direct compensation for all of our named executive officers for the same 3-year period was in the 27th percentile
and the realizable total direct compensation for our chairman and chief executive officer alone was in the 25th percentife. This indicates that pay
and performance were aligned over a 3-year period as, in each case, relative company performance ranked higher than relative realizable pay, as
compared to our peer group. See the graph below, which demonstrates the afignment of our chairman and chief executive officer's pay with
company performance relative to our peers.

PERCENTILE RANK FOR 3-YEAR REALIZABLE COMPENSATION FOR CHIEF EXECUTIVE
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We define realizable total direct compensation as the sum of:

(1) All cash compensation earned during the 3-year peried;
{2) The ending value (rather than the grant date fair value) of al time-vested RSUs granted during the 3-year period;
(3) The ending value of performance-vested equity awards earned in the final year of the 3-year peried;

{4) The estimated value, based on performance to date, of any performance-vested equity awards stil outstanding as of the end of the 3-year period (with the value of
outstanding awards measured by the closing stock price at fiscal year-end); and

{5) For those companies in our peer group that issue stock options, the ending value of in-the-money stock optiohs granted during the 3-year period.
For purposes of this calculation, the value of time-vested RSUs and performance-vested equity awards is measured by the closing stock price at fiscal year-end.

SAY-ON-PAY AND SAY-ON-FREQUENCY VOTES

Each year, the Compensation Committee considers the autcome of the shareholder advisory vote on exscutive compensation when making future
decisions relating to the compensation of our named executive officers and our executive compensation program and policies. In 2014,
shareheciders continued to show strong support of our executive compensation programs, with approximately 97% of the votes cast for the
approval of the “say-on-pay” proposal at our 2014 annual general meeting of shareholders. Given this strong support, which we believe
demonstrates our shareholders’ satisfaction with the afignment of our named executive officers” compensation with the Company’s performance,
the Compensation Committee determined not to implement any significant changes o our compensation programs in fiscal 2014 as a resuit of the
shareholder advisory vote.

As the Dodd-Frank Wall Street Reform and Consumer Protection Act requires that votes on the frequency of shareholder votes on executive
compensation be held at least once every six years, we currently expect the next
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shareholder vate on frequency to occur at the Company’s 2017 annual general meeting. Until that time, we expect to hold an advisory, non-binding
say-on-pay vote on an annual basis.

PROCESS FOR DETERMINING EXECUTIVE COMPENSATION

The Compensation Committee evaluates overall Company performance for a fiscal year by reviewing the results achieved against the performance
objectives for the year in the context of the overall performance of the market {as discussed below under “— Perfomance Objectives Used in
Evaluations”) and then determining whether the Company exceeded, met or partially met the objectives as a whole for the year. Within each of
these three categories of achievement (‘exceeds,” “meets” and “partially meets”), the Compensation Committee further determines whether the

Company's performance was in the low, medium or high range of performance within that category.

In October 2014, the Compensation Committee, in consuitation with Messrs. Nanterme and Rowland, assessed the overall Company performance
for fiscal 2014. In assessing overall Company performance, the Compensation Committee focused on those aspects of the Company's
performance refiected in the results discussed above. In making its determination, the Compensation Committee noted that the Company
delivered on the initial business outlook provided in our September 26, 2013 eamings announcement and the Company’s net revenues growth and
eamings per share were at the high end of the initial guided range and new bookings were at an all-time high. The Compensation Committee
determined that the Company's performance “met” the objectives for the year as a whole and was in the *high” range of the "meets” category (see
chart below), highlighting in particular the positive momentum the Company demonstrated in the second half of the year and the successful
implementation by the Company of its strategy regarding the changes in its operating model and organization structure.

COMPANY FISCAL 2014 PERFORMANCE

The Compensation Committee’s determination of the Company’s performance rating is then used as one of the key factors in setting the amounts
of compensation that the named executive officers receive for each of the performance elements of compensation described below. In setting
compensation, the Compensation Committee took intc account as a key factor the individual performance ratings for the chairman and chief
executive officer it set together with the Nominating & Govemance Committee and the lead director (who is also the chair of the Compensation
Committee), as prescribed by the committees’ charters, and the individual performance ratings for the other named executive officers.

Performance Objectives Used in Evaluations

As discussed above, individual performance-based compensation is determined by evaluating performance against annual objectives, with no
single objective being material to an individual’s overall performance evaluation. The objectives for fiscal 2014 were reviewed and approved by the
Compensation Committee at the beginning of the fiscal year and served as one of the components against which the Nominating & Govemance
Committee, together with the Compensation Committee, considered Mr. Nanterme’s performance for fiscal 2014, These included financial
objectives that were established at the beginning of the year by reference to annual fiscal-year performance targets set for Accenture with respect
to revenue growth in local currency, operating income, earnings per share, new bookings and free cash flow, as welt as other non-financial
cbjectives, as described below. After these company-wide performance objectives were determined by the Compensation Commitiee for

Mr. Nanterme, relevant portions were then incorporated into the performance objectives of the other named executive officers. Each named
executive officer other than Mr. Nanterme may also have additional objectives specific to his role. We belfeve that encouraging our named
executive officers, as well as
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other employees with management responsibility, to focus on a variety of performance objectives that are important for creating shareholder value,
reduces incentives to take excessive risk with respect to any single cbjective.

The Nominating & Govemance Committee, together with the Compensation Committee, with respect to Mr. Nanterme, and Mr. Nanterme with
respect to the other named executive officers, evaluated the annual perfformance of, and issued an individual performance rating for, each of the
named executive officers for fiscal 2014, by assessing whether they exceeded, met or partially met their performance objectives for the year. The
individual performance rating and evaluation were used by Mr. Nanferme in connection with setting his recommendations to the Compensation
Committee for each of the named executive officers’ fiscal 2014 performance-based compensation, other than for himself. The Company does not
apply a formula or use a pre-determined weighting when comparing overall performance against the various objectives, and no single objective is
materiat in detemmining individual performance.

As in prior years, the Company’s performance objectives for fiscal 2014 centered on three overarching themes:

8 Driving growth by helping the Company’s clients become high performance businesses — “Value Creator.” The Company’s objectives
included improving our market share position across our growth platforms, focusing on the leadership position of our brand in the
marketplace, expanding in our growth markets and continuing fo invest in cur strategic initiatives. These objectives were applicable to
each of the named executive officers except the chief financial officer. To help achieve these cbjectives, the Company continued its
focus on industries and market innovation and continued to invest in and enhance its capabilities and offerings. We made a number of
changes in our operating model and organization structure to be even more relevant, differentiated and competitive by moving additional
professionals from other parts of the Company into our 5 operating groups and aligning our reésources around 4 growth platforms:
Accenture Strategy, Accenture Digital, Accenture Technology and Accenture Operations.

® Educating, energizing and inspiring the Company’s people — "People Developer.” The Company's objectives included motivating its
employees and executing its human capital and diversity sirategies. These objectives were applicable to each of the named executive
officers. In fiscat 2014, the Company continued to implement its human capital strategy to ensure that it has the best talent, with highly
specialized skills, at the right levels in the right locations, to enhance our differentiation and competitiveness. The Company continued to
invest in its people, spending $787 million an training during the fiscal year to build their skills and ensure they have the capabilities to
continue helping our clients. We provide our peopie with expert content and opportunifies to colfaborate in a broad range of physical and
virtual learning environments. The Company continued with its programs to identify and develop high-potential future Accenture Leaders in
Greater China, India, the ASEAN countries, Mexico and Latin America, among other geographies. The Company also invested in
executive leadership development for women, which aims to identify and develop high potential women leaders within Accenture, and its
annual program that focuses on building future client account leadership capabilities. The Company was widely recognized extemaily far
its diversity efforts to attract and retain working mothers, ethnic minorities, military veterans, people with disabilities and lesbian, gay,
bisexual and transgender (LGBT) employees. Furiher, in fiscal 2014, the Company demonstrated its ongoing commitment to corporate
citizenship and sustainability initiatives by continuing to reduce its carbon footprint and exceeding its Skills to Succeed goal of equipping
500,000 people around the world with the skilis to get a job or build a business and increasing this goal to equipping 700,000 people with
these skills by 2015.

8 Running Accenture as a high performance business — "Business Operator.” The Company’s fiscal 2014 business outiock included the
new bookings, revenues, operating margin, eamings per share and free cash flow fargets outlined under “— Company Highlights — Fiscal
2014 Company Performance” above. For fiscal 2014, the Company delivered on the initial business outlook provided in our September 26,
2013 eamings announcement. Overall, the Company generated positive revenue growth of 5% for the year in both local cumency and U.S.
doliars, delivered an all-time high in annual new bookings, met its eamings per share and operating margin objectives while continuing to
invest in the business, generated strong free cash flow and continued to achieve high levels of internal controls eompliance. The new
bookings and revenues objectives were applicable to each of the named executive officers, other than the chief financial officer, The
operating income, eamings per share and free cash flow objectives were applicable to each of the named executive officers.
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Determination of Total Compensation Opportunity

As discussed above, our compensation programs are designed to provide each of the named executive officers a total compensation opportunity
and structure that should result in realizable total direct compensation that aligns with the Company's and the individual's performance.

In determining the total compensation opportunity for each named executive officer, in addition to internal comparisons across our global
management committee, the Compensation Committee also reviewed, with the assistance of Pay Govemance, the total compensation
opportunities of the named executive officers of the companies within our peer group, specifically analyzing the reported tatal compensation
opportunity at the 50th and 75th percentiles of the peer group as appropriate frames of reference. The Compensation Committee believes that the
Company’s programs are designed so that the named executive officers should only receive a level of compensation in the upper quartite of our
peer group if both their individual performance and the Company’s performance are in the “exceeds”™ category, as discussed under “— Company
Highlights — Fiscal 2014 Company Performance” above and "~ Performance Objectives Used in Evaluations™ above.

Comparison of Realizable Totai Direct Compensation to Company Performance

Because the future performance of neither the Company nor the companies in our peer group are known at the time that the compensation
opportunities under the Company’s programs are established, Pay Govemance also performs for the Compensation Committee an annual review of
the most recent histarical alignment of pay and performance relative to the Company’s peers. This review is intended to help the Compensation
Committee ensure that the Company aligns pay and performance relative to its peers and that our compensation programs are working as
intended. The results of the review with respect to ali of our named executive officers are summarized in “— Pay-for-Performance” above.

FISCAL 2014 COMPENSATION DECISIONS

Summaries of the processes undertaken and the compensation decisions made by the Compensation Committee in October 2014 for our chairman
and chief executive officer and the other named executive officers of the Company are set out below.

Chairman and Chief Executive Officer

At a meeting in October 2014, the Nominating & Govemnance Committee, together with the Compensation Committee, set Mr. Nanterme's
individual performance rating for fiscal 2014 at the same level as the overall Company performance rating, which was in the “high” range of the
“meets” categary. In making this determination, the committees took inte account the Company’s averall fiscal 2014 performance, the results of
Mr. Nanterme's leadership (including feedback solicited by our chief human resources officer from members of our global management committee
and other senior leaders) and the impact that he had on the Company’s performance, as well as his performance against a set of approximately 20
perfomance “objectives,” some of which were Company-based performance objectives. As described above, these financial, operational and
qualitative objectives fell under three themes: “Value Creator”; “Peopte Developer”; and “Business Operator.” In evaluating performance against the
objectives, no formuia or pre-determined weighting was used, and no one objective was individually material. Mr. Nanterme was not present during
the committees’ review of his performance.

At a subsequent meeting, the Compensation Committee reviewed with its compensation consultant, Pay Govemnance, the results of Pay
Govemance's market trends report, chief executive officer pay benchmarking report and the pay-for-performance report discussed below under
“— Role of Benchmarking.” As part of this review, Pay Govemance provided input to the Compensation Committee regarding the final 2014
compensation for Mr. Nanterme, This input reflected the Company's performance results for fiscal 2014; sustained historical performance results
achieved over multiple years; extemal market references (including absolute and relative performance against peers); intemal compensation
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references; and the leadership role of Mr. Nanterme. Mr. Nanterme was not involved in setting his compensation and was not present during the
Compensation Committee’s review of his compensation.

As a result of its fiscal 2014 assessments and data provided by its compensation consultant, the Compensation Committee approved the following
compensation elements for Mr. Nanterme set out below:

Compensation Element Fiscal 2014 Chairman and Chief Executive Officer Compensation Determinations

Base Compensation Base compensation of €865,476, to be paid in Euros for the compensation year beginning o December 1, 2014,
consistent with tiis base compensation for the 2014 compensation year.

Global Annual Bonus Fiscal 2014 cash bonus of €2,200,000, to be paid in Eurcs, a decrease of 5% compared with fiscal 2013.

Long-Term Equity ’ Equity awards with a target grant date fair vaiue of approximately $11,033,333 to be made in Jantary 2015..

Compensation - These equily awards represent a slight increase of 0.3% compared with the target grant date fair valize of the’

equity awards made to Mr. Nantemme in January 2014.

The Key Executive Performance Share Program, which has a target grant date fair value of $10,200,000,
represents 92% of the equity. to be granted to Mr. Nanterme and will vest, if at all, Tollowing the completion of
fiscal 2017 based on future Company performance over a 3-year period. The remaining $833,333, representing
8% of the equity. to be granted to Mr. Nanterme, will vest on a time-based schedule under the Accenture
Leadership Performance Equity Award Program.

CHAIRMAN & CEO FISCAL 2014 COMPENSATION

8%

Base Compensation

CHANGE FROM 2013; 0%

B 1500
R Fiscal 2014 Global Annual Bonus
W CHANGE FROM 2013: 89

74%
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Long-Term Equity Awards
CHANGE FROM 2014: 10.3%

Named Executive Officers Other than the Chairman and Chief Executive Officer

In determining the fiscal 2014 compensation of the named executive officers, other than the chaimman and chief executive officer, Mr. Nanterme:
submitted a recommendation to the Compensation Committee for the overall compensation of each of these officers for the commitiee’s review,
discussion and approval. In making these recommendations, Mr. Nanterme considered the following four factors: {1} Company performance,
in¢luding objective and subjective measures; {2) each officer's individual contribution and demonstrated leadership; (3) intemal comparisons
across our global management committee; and {4) external market references. Individual contribution and
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leadership of each named executive officer were measured against the relevant portions of the perfformance “objectives” as described above in “—
Process for Detemmining Executive Compensation — Performance Objectives Used in Evaluations.” Management and the Compensation
Committee believe that this approach reflects that the leadership team is collectively responsible for a broad range of Company results and
initiatives. In evaluating performance against the objectives, no formula or pre-determined weighting was used, and no one objective was
individually material,

Mr. Nanterme discussed with the Compensation Committee the leadership role and performance of each of the named executive officers, other
than himself. For the other named executive officers, to the extent applicable, Mr. Nanterme also discussed with the Compensation Committee the
financial resuits of the businessas for which they were responsible. In developing his recommendations to the Compensation Committee for the
compensation of such named executive officers, Mr. Nanterme used a repont prepared by Towers Watson for management. The Towers Watson
report included information on market-comparable compensation based on a benchmarking approach developed by Towers Watson and Pay
Govemnance. Mr. Nanterme's recommendations for equity awards to Mr. Rowland also took info consideration the Compensation Committee’s
measured and phased approach to bring Mr. Rowland's compensation more in line with market relevant pay in connection with his appointment to
the role of chief financial officer in fiscal 2013. Before making the final compensation decisions for the year, the Compensation Committee shared
and reviewed with Pay Govemance both the recommendations of Mr. Nanterme and the Towers Watson report prepared for management.

Based upon Mr. Nanterme’s recommendations, the Compensation Committee’s assessment of each of the cther named executive officers’ fiscal
2014 performance and their upcoming responsibllities, and the other considerations described in this Compensation Discussion and Analysis, the
Compensation Committee approved the following compensation elements for the named executive officers cther than the chairman and chief
executive officer:

Compensation Element Fiscal 2014 Other Named Executive Officer Compensation Determinations
Base Compensation Base compensation for the compensation year beginning on December 1, 2014, generafly consistent with their
‘ "7 respective base compensation for the 2014 compensation year.

Global Annual Bonus Fiscal 2014 cash bonus, taken as a whole, decreased an average of 3% in local currency compared to the total
cash bonus for fiscal 2013 (excluding the cash awards made to Mr. Cole in lieu of equity awards as discussed
below).

Long-Term Equity -~ . ‘Equity awards to be made in January 2015, including awards based on their individual performance in fiscal

Compensation : 2014, with a total target grant date fair value, taken.as a whole, that decreased 8% compared to the total target

grant date fairvelue, taken as a whole; made to them infiscal 2014 {excluding awands to (1) Mr. Cole who will
not receive equity awards in fiscal 2015 but who will receive a cash payment in lieu of equity awards that would
otherwise have been granted to him but forhis retirement on August 31, 2014 in respect of his fiscal 2014
performanee and-(2) Mr. Rewland, which are desciibed below). The total target grant date fair value of the
equity awards to be made in January 2015 to Mr. Rowtand will increase 40% compared with the awards made
to him- a year earlier as part of a measured and phased approach: adopted by the Compensation Committee to
bring his compensation in line with- market relevant pay in connaction with his appoantment to the role of chief
financial officer.in fiscal 2013,

The Key. Executwe Perfonnance Share Program, which has a target grant date fair valie, taken as a whole, of
$4,925,000, represents. 79% of the equity to be granited to the named-executive officers other than Mr.
Nanterme and will vest, if at alf, following the compietion of fiscal 2017 based on 3-year Company perfomance.
21% of the equity granted to the named exacutive officers’ other than Mr. Nanterme will vestona time-based

- schedule under the Accenture Lsadership Performance: Equity Award Program.

In connection with the previously announced retirement of Martin Cole, the Company’s former group chief executive — Technology, the
Compensation Committee determined that in lieu of the time-vesting awards of RSUs that would have been granted to Mr. Cole for his performance
in fiscal 2014, Mr. Cole wilt instead receive an equivalent amount of cash
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in the amount of $780,000. This has the effect of changing equity compensation that would have been reportable for Mr. Cole in fiscal 2015 had he
been a named executive officer for that fiscal year to bonus compensation for fiscal 2014, as reffected in the “Summary Compensation Table”
below.

Role of Benchmarking

To support the Compensation Committee, Pay Govemance performs extensive analyses focusing on executive compensation trends,
compensation ophortunity, total realizable pay, the difficulty of achieving incentive plan goals and pay-for-performance alignment.

Fiscal 2014 Peer Group

Each year the Compensation Committee also reviews and approves a peer group for use in conducting competitive market analyses of
compensation for the named executive officers. We do not befieve many companies compete directly with us in all lines of our business. However,
with the assistance of Pay Governance, the Compensation Committee identifies a peer group of relevant public companies for which data are
avaifable that are comparable to the Company in at least some areas of our business. Cur peer group includes companies that have one or more
of the following attributes, which were considered in the screening process to identify appropriate peers:

$ publicly traded securities listed on & U.S. stock exchange that are subject to reporting obligations that are similar to Accenture;
#® revenues within a range simifar to Accenture's revenues;
# similar business or services operations in the industries and markets in which Accenture competes; and

* being a direct line of business competitor.

During fiscal 2014, the Compensation Committee, in consuitation with Pay Governance, removed SAIC, Inc. as one of the peer group companies
as a result of its corporate reorganization and added Cognizant Technology Sclutions Corporation as a substitute comparable company. Except for
this change, the peer group companies for fiscal 2014 has been unchanged since fiscal 2010. The Compensation Committee believes this
grouping provides a meaningful gauge of curent pay practices and levels as well as overall compensation trends among companies engaged in
the different aspects of the Company’s business. This group of companies is different from the peer group companies used for measuring total
sharsholder retum for the Key Executive Performance Share Program (see also “— Namative Supplement to Summary Compensation Table and to
Grants of Plan-Based Awards Table — Key Executive Performance Share Program” below).

The following are the peer group companies used in assessing compensation for fiscal 2014:

Peer Group For Assessing Fiscal 2014 Compensation

Automatic Data Processmg, inc. Intemational Business Machines Corporation
Cisco Systems; ing. DL Lockhesd Martin Corporation .
Cognizant Technology Solutzons Corporation Marsh & Mcl.ennan Companies, Inc.
Computer Scienices Comporation - - Microsoft Corporation

EMC Corporation Oracle Corporation

Hewlett-Packard Company - - : ___ Xerox Cdporatidn

The Compensation Committee and Pay Govemance also reviewed, for reference, a report prepared by Towers Watson for management based on
(1) the most recent avallable published survey data and (2) data from the peer companies’ most recent proxy filings on compensation levels of the
highest-paid executives at comparably large companies. The Compensation Committee uses this information to understand the current
compensation practices in the broader marketplace. While providing valuable background information, this information did not materially affect the
determination of the compensation of any named executive officer for fiscal 2014.
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COMPENSATION PROGRAMS

This seclion describes the elements of our named executive officers’ compensation, which consist of the following:

Cash Compensation Long-Term Equity Compensation
Base Compensation Key Executive Performance Share Program

Global Annual Bonus Acceniure Leadership Performance Equity Program
. Voiuntary Equity investment Program

Cash Compensation

Cash compensation for Accenture’s named executive officers consists of two components: base compensation and the giobal annual bonus, each
of which are described below.

Base Compensation

Base compensation provides a fixed level of compensation to a named executive officer each year and reflects the named executive officer's
leadership role, as opposed to individual performance. Base compensation may vary for named executive officers basad on relative market
compensation. Increases to base compensation, if any, generally take effect at the beginning of the compensation year, which begins on
December 1 of each year.

Global Annual Bonus

The global annual bonus is designed ta tie pay to both individual and Company performance. Funds are accrued during the fiscal year based on
Company financial performance, compared to the eamings and profitability targets for the year. Final overall funding decisions are made at the end
of the fiscal year based primarily upon the Company’s performance against these targets and are subject to approval by the Compensation
Committes. Once the program’s Company-wide funding for the year is finalized, individuat payout is determined based on each eligible employee’s
career leve! within the Company and individual performance rating. Payments under this program are made in December. The program is designed
to give higher bonuses to top performers and to provide higher incentives as employees advance through our career leveis. All members of
Accenture Leadership (approximately 5,500 employees), in addition to our named executive officers, are generally eligible for the glabal annual
honus.

Each of the named executive officers was assigned an annual target opportunity range that is a percentage of his base compensation. For

Mr. Nanterme, this percentage ranged from zero to 350% (consistent with last year's range), and for the other named executive officers, this
percentage ranged from zero to 145% (which was also consistent with fast year's range). A named executive officer may sam more or less than
his target award based upon the Company's overall funding of the bonus pool under the plan and his individual annual performance rating, subject
to a cap on the maximum payout. The Compensation Caommittee took the Company's overall performance results into consideration in approving
an overall funding percentage for the global annual bonus that was below the overall farget level. This funding percentage applied to all eligible
Accenture employees, including the named executive officers, based on their individual performance and career level.

Long-Term Equity Compensation

Cur long-term equity compensation aligns the interests of our named executive officers with those of our shareholders. The Company intends for
long-term equity compensation to constitute a significant component of the compensation opportunity for the named executive officers. The
Company offers all of its equity grants in the form of RSUs, which are

2014 Proxy Statement Accenture * 42



Table of Contents

EXECUTIVE COMPENSATION

subject to performance and/or time vesting requirements. With respect to fiscal 2014, equity compensation awards for our named executive
officers were approved under the following two separate programs.

Program Eligible Employees Objective
Key Executive Named executive officers and members Reward participants for driving the Company's business to meet

of our giohal management committee performance objectives related to operating income results and relative total

Performance ) - :
shareholder retum, in each case, over a 3-year period, encourage retention

'Share Program . _ and align the interests of eligihle participanis with our shareholders.

Accenture LeadErShip Members of Accenture Leadership Recognize and reward high performers based on their individual

: performance and the Company’s performance, in each case, during the prior
Performance Eanty fiscal year, encourage retention and align the interests of eligible participants
Award Program with our shareholders.

At its meeting on Cctober 17, 2014, the Compensation Committee detemined to simplify our equity programs and to further align pay and
Company performance by nio longer granting equity under the Senior Officer Performance Equity Award Program. Therefore, equity awards that
would have previously been awarded under the Senior Officer Performance Equity Award Program in January 2015 for performance in fiscal 2014
have been reallocated to the Key Executive Performance Share Program and the Accenture Leadership Pefformance Equity Award Program.
Awards under the former Senior Officer Performance Equity Award Program were last made during fiscal 26014 and accordingly are reflected in both
“Summary Compensation Tabte” and the “Grants of Plan-Based Awards for Fiscal 2014” table below. A brief description of the former Senior
Officer Performance Equity Award Pregram is set out below.

Former Program Eligible Employeas Objective
Senior Officer Named executive officers and members  Previously to reward individuai performance for the prior fiscal year,

. of our global managsment committee encourage refention, align the interests of eligible parficipants with our
Performance Equlty shareholders and provide high performers an annual performance award
Award Program based on individuat performance and position relative to market.

The Company also offers alt members of Accenture Leadership, including our named executive officers, the opportunity to participate in our
Voluntary Equity fnvestment Program. As described below, this program further encourages share ownership among Accenture Leadership through
monthly purchases, with a 50% RSU matching grant opportunity if alt of the terms and conditions of this program are satisfied.

Our long-term equity compensation programs are part of a larger framework of compensation for all of our employees. As individuals assume more
senior roles at the Company, they become eligible for additional equity compensation programs. As described above, our named executive officers
and members of the global management committee are eligible for awards that are intended to reward their individual performance, align their pay
with achieverment af both annual and fong-term performance goals and encourage them o acquive meaningiul ownership stakes in Accenture.

Key Executive Performance Share Program

The Key Executive Performance Share Program is the primary program under which the Compensation Committee grants RSUs to the named
exectutive officers and members of our global management committee and is intended to be the most significant singie element of cur named
executive officers’ compensation over time. The program rewards these individuals for driving the Company’s business fo meet perfformance
obiectives related to two metrics: operating
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income results and relative total shareholder retum, in each case, over a 3-year period. For grants made with respect to fiscal 2014, the Company
continued its approach of weighting operating income results more heavily than total shareholder retum. The compensation opportunity under these
grants will be based on performance weighted 75% on cumulative operating income results and 25% on cumulative total shareholder return, in
each case over a 3-year period. This approach recognizes that operating income more accurately refiects the Company's performance against its
objectives. Vesiing of grants under the program depends on Accenture's cumulative performance against these metrics over the 3-year period.
The Company believes this is important because it aligns a significant portion of the named executive officers’ realizable total direct compensation
against performance over an extended period. For example, a period of poor performance against the Company's operating income or total
sharehoider retumn targets could affect the ultimate vesting percentage for several years of RSU grants made to the named executive officers
under this program. The Company also believes linking compensation to longterm Company performance encourages prudent risk management
and discourages excessive risk taking for short-term gain.

Based on the Company's cumulative operating income and total shareholder retum for the 3-year period from fiscal 2012 through fiscal 2014, the
2012 Key Executive Performance Share Program awards vesied at 86% of the target level (see also “— Narative Suppiement to Summary
Compensation Table and fo Grants of Plan-Based Awards Table — Key Executive Performance Share Program™ below).

Accenture Leadership Performance Equity Award Program

The Accenture Leadership Performance Equity Award Program, for which all members of Accenture Leadership are eligible, is designed to
recognize and reward high-performing members of Accenture Leadership for their performance in the most recently compieted fiscal year and is
funded based on overall Company performance. High-performing members of Accenture Leadership receive equity grants in the form of time-
vesting RSUs based on their annual performance rating, which awards will vest in equal installments over a 3-year period. Each of the named
executive officers is eligible for grants under this program based on his annual performance rating for fiscal 2014, The number of RSUs granted to
members of Accenture Leadership under this program may also be adjusted based on Company performance. Based on Company performance in
fiscal 2014, the overall amount for awards to be made in January 2015 was set at 70% of the maximum value (see also “— Narrative Supplement
to Summary Compensation Table and to Grants of Plan-Based Awards Table” below).

Voluntary Equity Investment Program

The Voluntary Equity Investment Program is a matching pragram that further encourages share ownership among all members of Accenture
l.eadership, who may designate up to 30% of their cash compensation to make monthly purchases of Accenture plc Class A ordinary shares.
Total contributions from all participating members of Accenture Leadership under this program are limited to an amount that is not more than 15%
of the total amount expended for cash compensation for members of Accenture Leadership. Following the end of the program year, participants
who continue to be employed are awarded a 50% matching RSU grant that generally vests two years later, which enables members of Accenture
-eadership to receive one RSU for every two shares they purchased during the year, provided they do not sell or transfer the purchased shares
prior to the matching grant date (see als¢ “— Namative Supplement to Summary Compensation Table and to Grants of Plan-Based Awards Table”
peiow).

Other Compensation

Consistent with the Company's compensation philosophy, the Company provides only limited personal benefits to the named executive officers.
These include the use of an autornchile and driver for the chairmnan and chief executive officer, premiurns paid on life insurance policies, tax-refum
preparation services and, for our retired named executive officers, partially subsidized medical insurance benefits. Additional discussion of the
personal benefits and other compensation provided to the named executive officers in fiscal 2014 is inciuded in the “Summary Compensation
Table” below.
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ADDITIONAL INFORMATION

Equity Ownership Requirements

The Company has an equity ownership requirement policy pursuant to which the Company’s most stringent share cwnership requirements apply to
the named executive officers. These share ownership requirements are intended to ensure that each of the named executive officers holds a
meaningful ownership stake in Accenture. The Company intends that this ownership stake will further align the interests of the named executive
officers and the Company's shareholders. Under these requirements, by the fifth anniversary of achieving that status, each of the named
executive officens is required to hold Accenture equity with a value equal to at least 6 times his base compensation. Except Mr. Rowland, who has
untit the fifth anniversary of his appointment to the role of chief financial officer on July 1, 2013 to comply with this requirement, each of the named
executive officers maintains ownership of Accenture equity in excess of this requirement. Named executive officers may only satisfy this
ownership requirement through the holdings they acquire pursuant to the Company’s share programs, and the Company does not apply holding
periods to any specific equity award beyond its vesting date(s).

Derivatives and Hedging

All empioyees, including our named executive officers, and members of the Board, are subject to a policy that prohibits them (or their designees)
from purchasing shares on margin or purchasing financial instruments that are designed to hedge or offset any fluctuations in the market value of
the Company’s equity securities they hold, whether or not such securities were acquired from Accenture's equity compensation programs.

Pledging Company Securities

Our chairman and chief executive officer and the members of our global management committee, other key employees and members of the Board
are prohibited from borrowing against any account in which the Company’s securities are held or pledging the Company’s securities as collaterai
for a loan.

Employment Agreements

The Company's named executive officers, cther than Mr. Nanterme, have each entered into standardized employment agreements with the
Company’s local affiliates in the country in which they are employed that include non-competition and non-solicitation obfigations. The Company's
employment agreements do not include negotisted compensatory commitments, guaranteed bonus amounts, “golden parachutes,” multi-year
severance packages, significant accelerated vesting of stock awards or other payments triggered by a change of control, U.S. Intemal Revenue
Cade section 280G or other tax gross-up payments refated to a change of control or other features that have been found in executive employment
agreements in the Company'’s industry, other than as may be required by local law. The named executive officers receive compensatory rewards
that are tied to their own performance and the performance of the Company’s business, rather than by virtue of longer-term employment
agreements. This is consistent with the Company’s objective to reward individual performance and support the achievement of its business
objectives.

Post-Termination Compensation

The Company has structured its employment amangements with the named exscutive officers such that it only provides limited post-termination
compensation. Except as required under French law for Mr. Nanterme as discussed below, the Company’s employment agreements with our
named executive officers do not contain multi-year or significant lump-sum compensation payouts to a named executive officer upon termination
of employment. Similarly, except for Mr. Rowland, the Company has chosen not to contribute to pension or other retirement plans for any of the
current named executive officers and does not offer significant deferred cash compensation or ather post-employment benefits. Mr. Rowland
became a participant in the Company’'s U.S. pension plan prior to assuming a leadership role with the Company. As described under "Pension
Benefits for Fiscal 2014" below, the benefits for Mr. Rowland under this plan
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were frozen on August 31, 2000. The Company believes that its focus on performance, rather than benefits, is consistent with its “high
performance” business culture.

Post-Termination Compensation under Employment Agreements
Mr. Nanterme’s employment agreement is govemed by French law and inciudes the following provisions:

# payments for his post-employment non-competition and non-solicitation obligations, equal to 12 months' base and bonus compensation
{based on the average amount received over the 12 months preceding termination), provided, however, that those payments can he
reduced or limited to the extent the Company chooses not to enforce the non-competition and non-solicitation obligations;

& 3 months’ notice (or payment of 3 months’ base and bonus compensation (based on the average amount received over the 12 months
preceding termination) in lieu of notice} except in the case of sericus or gross misconduct; and

# except in the case of voluntary resignation, a severance payment under the collective bargaining agreement that applies under French jaw
to ali Accenture employees in France, equal to one-third of a month of base and bonus compensation {(based on the average amount
received over the 12 menths preceding temination) per year of service, up to a maximum of 12 months,

in each case, as described under "Potential Payments upon Termination™ below.

Mr. Lumb's employment agreement, which is our standard agreement for members of Accenture Leadership in the United Kingdom and govemed
by the laws of England and Wales, requires 6 months’ notice for temnination (or payment of 8 months’ base compensation in lieu of notice), except
in the event of tarmination for cause.

U.8. Accenture Loader Separation Benefits Plan

Members of Accenture Leadership employed in the United States, including Messrs. Rowland, Rohleder and Cole, are eligible for benefits under
our Accenture Leader Separation Benefits Plan. With respect to our most senior leaders, this plan provides that, subject to the terms and
conditions of the plan, and contingent upon the execution of a separation agreement {which requires, among other things, a complete release of
claims and affirmation of existing post-departure obligations, including non-compete and non-solicitation requirements), if the leader's employment
is involuntarily terminated, other than for “cause” {as defined under the plan), the terminated executive is entitled to receive the following:

# if the termination is for reasons unrelated to performangce: (1} an amount equai o 6 months of base compensation, plus {2) 1 week of
base compensation for each completed year of service (up to an additional 2 months of base compensation), plus (3) a $12,000
Cansolidated Omnibus Budget Reconciliation Act (‘“COBRA”) payment (which is related to health and dertal benefits); or

& if the termination is for reasons related to performance: (1) an amount equal to 4 months of base compensation, plus (2) an $8,000
COBRA payment.

In addition, members of Accenture Leadership who are terminated involuntarily other than for cause, including those terminated for reasons related
to performance, are entitled to 12 months of cutplacement benefits, which is provided by an outside firm selected by Accenture, at a maximum
cost to Accenture of $11,000 per person (see “Potential Payments upon Temmination” below).

U.S. Retiree Medical Benefit Program

Members of Accenture Leadership employed in the United States who retire from the Company after reaching age 50 and who have achieved at
least 10 years of service are also eligible to participate in the U.S. Retiree Medical Benefit Program, which provides partially subsidized medical
insurance benefits for them and their dependents (see “Potential Payments upon Terrnination” below).

.
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Giobal Managememt Commilttee Retirement Provisions

On October 22, 2014, the Compensation Committee approved new retirement provisions related to the vesting of outstanding Senior Officer
Performance Equity Awards and to cash payments in lieu of receiving RSUs under the Accenture Leadership Performance Equity Award Program
that are intended fo generally apply to ali global management committee members. While the new provisions are intended to replace most
individual retirement decisions, the Compensation Committee may, from time to time, approve individuzl separation arrangements with globat
management committee members. Pursuant to the amended terms of the Senior Gificer Performance Equity Awards, if a global management
committee member who is eligible for age-based vesting retires on or after the fiscal year-end {August 31) but before the following January 1, the
Company will aliow for the vesting of awards that would otherwise have vested on January 1 had such global management committee member not
retired before that date {see “Potential Payments upon Termination” below). In addition, the Compensation Committee determined that qualifying
members of our global management committee who retire on or after the fiscal year-end but before the following February 1 will receive a cash
payment in recognition of their prior fiscal year performance rather than receiving RSUs under the Accenture Leadership Performance Equity
Award Program, which they would have received had they not retired before that date.

No Change in Control Arrangements

As described above, the Company's employment agreements do not contain “golden parachutes,” mulli-year severance packages or guarantees,
accelerated vesting of stock awards or other payments triggered by a change of control. Similarty, we do not provide our executives U.S. Intemal
Revenue Code section 280G or other tax gross-up payments related to a change of control.

Clawback Policy

Accenture has adopted a clawback policy that applies to both incentive cash bonus and equity-based incentive compensation awarded to the
Company’s chairman and chief executive officer, members of our global management committee and approximately 200 of its most senior leaders.
Under the policy, to the extent permitted by applicable law and subject to the approval of the Compensation Committee, the Company may seek to
recoup any incentive based compensation awarded to any executive subject to the padlicy, if (1) the Company is required to prepare an accounting
restatement due to the material noncompliance with any financial reporting requirement under the securities laws, {2) the misconduct of an
executive subject to the policy contributed to the noncompliance that resulted in the obligation to restate and (3} a lower award would have been
made to the coversd executive had it been based upon the restated financial results.

Under the terms of Mr. Nantermis’s employment agreement, a viclation of his obligations of confidentiality, non-competition and/or non-solicitation
would result in & repayment by him of & months of base compensation.

In addition, the existing equity grant agreements between Accenture and our named executive officers include recoupment provisions in specific
circumstances, even after the awards have vested. For example, in the event a named executive officer leaves the Company and competes
against us within a specified time period (for example, by joining a competitor, targeting our clients or recruiting our employees), the award
recipient is generally obligated to retun to the Company the shares originally delivered to that recipient under our equity programs.

Compensation Risk Assessment and Management

In fiscal year 2014, management performed an annual comprehensive review for the Compensation Committee regarding whether the risks arising
from any of our compensation policies or practices are reasonably likely to have a material adverse effect on the Company. We helieve that the
structure of our compensation program does not encourage unnecessary or excessive risk taking. Our policles and practices include some of the
following risk-mitigating characteristics:

® compensation programs operate within a govemance and review structure that serves and supponts risk mitigation;
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& the Compensation Committee approves performance awards for our chairman and chief executive officer and members of our giobat
management committee after reviewing corporate and individual performance;

# g halance of annual and long-term incentive opportunities and of fixed and variable features;

& vyesting of performance-based equity awards, the most significant element of our named executive officers compensation opporfunity over
time, is determined based on achievement of two metrics, measured on a cumulative basis, over a 3-year period (operaling income
relative to plan and tota! shareholder retum relative to a peer group);

®* focus on a variety of performance objectives, thereby diversifying the risk associated with any single indicator of perfarmance; and

® members of Accenture Leadership who are granted equity are subject to our equity ownership requirements, which require alt of those
leaders to hold ownership stakes in the Company to further align their interests with the Company’s shareholders (see “Additional
Information — Equity Ownership Requirements” above).
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COMPENSATION COMMITTEE REPORT

The Compensation Committee has reviewed the Compensation Discussion and Analysis section of this proxy statement and discussed that
section with management. Based on ls review and discussions with management, the Compensation Committee recommended to the Board that
the Compensation Discussion and Analysis be included in this proxy statement and our Annuat Report on Form 10-K. This report is provided by
the following independent directors, who compose the Compensation Committee:

The Compensation Committee

Marjorie Magner, Chair
Dina Dublon

William L. Kimsey

Sir Mark Moody-Stuart

COMPENSATION COMMITTEE INTERLOCKS AND INSIDER PARTICIPATION

Qur Compensation Committee is composed solely of independent directors. During fiscal 2014, no member of our Compensation Committee was
an employee or officer or former officer of Accenture or had any relationships requiring disclosure under ltem 404 of Regulation S-K. None of aur

executive officers has served on the board of directors or compensation committee of any other entity that has or has had one or more executive
officers who served as a member of our Board or our Compensation Committee during fiscal 2014.
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The table below sets forth the compersation eamed by or paid to our named executive officers during the fiscal years ended August 31, 2012,
2013 and 2014. Messrs. Rowland, Rohleder and Lumb were not named executive officers in 2012; therefore, in accordance with the SEC's
disclosure rules, information regarding compensation for the year that those individuals were not named executive officers is not included in the
table below. Al amounts are calculated in accordance with SEC disclosure rules, including amounts with respect to our equity compensation plan
awards, as further described below.

Change in
Pension
Value
& Nonqualified
Non-Equity Deferred
MName & Stock Option Incentive Plan Compensation Al Other
Principal Position Year Salary($) Bonus{3} Awards{$)(l) Awards($) Compensation{$k2) Eamings{$} Compensationi$i3) Total($)
PIERRE NANTERME(4) 2014 $1,179,798 —  $11,899,930 — % 2,742,937 — % 102,798  $15,925,463
Chairman and Chief 2013 $1,126,333 —  $10,481,421 — % 3,134,328 — % 44,313 $14,786,395
Executive Officer 2012 31,142,810 -— § 7,579,049 — 8 3,565,182 — 8 2,153 $12,290,094
DAVID P. ROWLAND{S) 2014  $1,082,750 -— § 1720838 — § 1,122,140 $ 51,986(8) $ §726 $ 3992449
Chief Financial Officer 2013 $1,082,750 — $ 1,190,562 — % 815,138 — % 5176 § 3,093,626
STEPHEN J, ROHLEDER 2014 $1,136,125 —  § 2,251,357 —_ § 1,331,039 — % 11,781 § 4,730,302
Group Chief Execiive— 2013 $1,136,125 — § 2,359,666 — 3 1,431,518 — % 13130 $ 4,940,439
North America
RICHARD LUMB{) 2014 $1.037,977 — % 2,573,240 — 3 882,788 —_ § 2146 § 4,496,151
Group Chief Executive— 2013 § 972,812 — § 2502470 — & 1,202,060 — 5 2,133 $ 4679475
Financial Services
MARTIN I. COLE(S) 2014 $1,136,125 $780.000i9) § 2,251,357 - 5 1,012,660 — 3 111,246 $ 5,290,788
Former Group Chief 2013 $1,936,12% — $ 2,559,692 — % 4,270,183 p—_—1 17,728 § 4,983,733
Execufive —Technology 2012 $1.136,125 — § 2,109,948 e | 1,596,540 — 5 6,506 % 4,849,519

(1) Represents aggregate grant date fair value of stock awards during each of the years presented, computed in accordance with Topic 718, without taking into account
estimated forfaitures. The assumptions made when calculating the amounts are found in Note 12 (Share-Based Compangation} to our Gonsolidated Financiat Statements in
Part I}, itern 8 of our Annual Report on Form 10-K for the year snded August 31, 2014. Terms of the fiscal 2014 stock awards are summarized under “Compensation
Discussion and Analysis — Compensation Programs —Long-Term Equity Compensation” above and in “— Narrative Supplement to Summary Compensation Table and to
Grants of Plan-Based Awards Table” below. With respect to amounts included for the Key Executive Performancs Share Program awards, the estimate of the grant date fair
value determined In accordange with Topic 718, which is based on probable outcome as of the grant date, assumes vesting between target and maximum for both fiscal
2014 and fiscal 2013 awards and vesting at target for fiscal 2012 awards. Assuming the achievement of either the probable outcome as of the grant date or maximum
performance, the aggregate grant date fair value of the Key Executive Performance Share Program awards for each fiscal year included in this column would be as follows:

Koy Executive Performance Share Pragram

Yoear Grant Date Fair Value Based on Probable Qutcome Grant Date Fair Valus Based on Maximum Achievement

Mr. Nanterme 2014 $10,899,978 $14,899,936
2013 $ 9,731,348 $13.499,965

2012 $ 6,829,953 $10,244,971

Mr. Rowland 2014 ' $ 1,089,980 $ 1.499,969
' 2013 $ 540625 $ 749,983
Mr. Rohleder 2014 $ 1.471,494 § 2,024,987
2013 $ 1.458,712 $ 2,024,995

Mr. Lumb 2014 $ 1471494 $ 2,024,987
2013 $ 1,351,591 % 1,874,959

Mr. Cole 2014 $ 1,471,494 $ 2,024,987
2013 3 1,459,712 $ 2,024,995

2012 $ 1,249,989 $ 1,874,990
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(2} For fiscal 2014 and 2013, amounts reflect payments that were or will be made in December 2014 and December 2013 under the giobat annual bonus program with respect
to the 2014 and 2013 fiscal years, respectively. The terms of the global annual bonus are summarized under “Compensation Discussion and Analysis — Compensation
Programs — Cash Compensation — Global Annual Bonus™ above. For fiscal 2012, amounts reflect payments made following the fiscal year end under the former annuaj
bonus and individual performance bonus programs.

(3) in accordance with the SEC’s disclosure rules, perquisites and other personat benefits provided to the named executive officers are not included for fiscal 2014 for Messrs.
Rowland, Rohleder, Lumiy and Cole because the aggregate incremental valug of these items was less than $10,000 for each of these named executive officers. The
incremental costs of perquisites and cther personal benefits provided to Mr. Nanterme for fiscal 2014 were $61,820 for a car and driver and $6,960 for tax preparation fees.
The incremental cost of Mr. Nanterme’s car and driver was computed based on the actual fees paid to a service provider. In addition, on one occasion during fiscat 2014,
Mr. Nanterme had a guest accompany him during business travel on a Company-chartered aircraft. There was no incremental cost o the Company associated with this
travel, as the Company leased the entire aircraft at a fiat rate and was not charged based on the number of passengers or the amount, of fue! used,

included for fiscal 2014 are Iffe insurance premium payments of $11,806 for Mr. Nanterme, $4,002 for Mr. Rowland, $7.482 for Mr. Rohleder, $2,146 for Mr. Lumb and
$7,170 for Mr. Cole, and payments of $1,724 for Mr. Rowland, $4,298 for Mr. Rohleder and $10,128 for Mr. Cole, paid as reimbursement for excess taxes paid by them in
jurisdictions in which those executives provided services to the Company outsile of their respective hoime jurisdictions. These setvices resulted in taxes due in excess of
the rate applicable to their respective home jurisdictions, which excesses were reimbursed by the Company. The amounts also include $93,948 for Mr. Cole for the accrued
vacation payment he received in connection with his refirement at the end of fiscal 2014 and $22,212 for Mr, Nanterme for focal bonus and profit sharing mandated by
French law,

Also, In accordance with applicable SEC rules, the value of dividend equivalents credited or otherwise allocated to RSUs in the form of additional RSUs with the same vesting
terms as the original awards is not included in the “All Other Compensation” column because their value is factored into the grant date fair value of RSU awards. Additional
RSUs awarded in connection with dividend adjustments are subject to vesting and delivery conditions as part of the underlying awards.

{4) Mr. Nanterme is based in Europe and i compensated in Euros. We converted his fiscal 2014 cash compensation and the incremental cost of his car and driver to U.S.
doflars at an exchange rate of $0.73358, which was the average monthly translation rate for fiscal 2014, except with respect to the mandatory local bonus and the Non-
Equity Incentive Plap Cormpensation amount, which were converled fo LS, dollars at an exchange rate of $0.73366 and $0.80206, respectively, which are the monthly
translation rates for the months in which the applicable payments were or wit be made.

(5) Mr. Rowland served as our seniof vice president — Finance untl July 1, 2013, when he became our chief financial officer.

(6) Mr. Rowland is our only named sxeculive officer who has benefils under a pension plan or other refirement plan lo which the Company coniribites. He became 2 participant
in the pension plan prior to assuming a leadership rofe at the Company, and his benefils under the plan were frozen on August 31, 2000, so there were no additional accruals
in fiscal 2014. The actuarial present value of his accumulated pension benefit increased by $51,986 during fiscal 2014 due solely to the passage of time and a change in the
apphcable discount and mortality rates. The terms of his pension arrangements are summarized under “Pension Benefits for Fiscal 2014" below.

(7} Mr. Lumb 5 based in the United Kingdom and is compensated in Pounds Steding. We converted his fiscaf 2014 cash compensation o U.5. doars at an exchange rate of
$0.60721, which was the average monthly fransiation rate for fiscal 2014, except with respect to the Non-Equity Incentive Plan Compensation amount, which was converted
to U.S. dofars at an exchange rate of $0.63599, which is the monthly transiation rate for the month in which the applicable payment will be made.

{8) Mr. Cole retired from Accenture, effective August 31, 2014,

(9) As described n “Compensation Discussion and Analysis — Fiscal 2014 Compensation Decisions — Named Executive Officers Other than the Chairman and Chief
Executive Officer” above, the amaunt reflects an equivalent cash paymaent to be made in February 2015 to reward Mr. Cole’s performance in fiscal 2014 in feu of an RSU
award that would have been granted to Mr. Cole for his performance in fiscal 2014. This cash payment had the effect of changing equity compensation that would have been
reportable in fiscal 2015 had Mr. Cole been a named executive officer for that fiscal year to bonus compensation reportabile for fiscal 2014,
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GRANTS OF PLAN-BASED AWARDS FOR FISCAL 2014

The table below summarizes each grant of an equily or non-equity award made to the named executive officers during fiscal 2014 under any
incentive plan.

All Other Grant
Stock Date Fair
Awards: Value of
Mumber of Stock
Date of Estimated Possible Payouts Under Estimated Future Payouts Shares of and

Grant Committee  Non-Equity Incentive Plan Awards(1) Under Equity Incentive Plan Awards Stock or QOption
Name Date Approval Threshoid($)  Targed® Maximumi$) Thresholdi#t  Target# Maximumif) Unitsth  Awards{si{2}
PIERRE NANTERME 1172014 10/24/2013 — — —_ — - ~— 12,19%3) 3 999,952
17112014 1012412013 - — — 60,991(4)  122,0014 182,993(4) —  § 10,899,978
10/24/2013 10/24/2013 —~ $2,158,133 § 3,776,732 — - — — —
DAVID P. ROWLAND 1/4/2014 012412013 —_— — —_ . — — _— 6,093} § 489,935
1142014 10/24/2013 - - - 6.0094) 12,198(4) 18,289(4) — § 1089980
11472004 1072412013 —_ - — —_— - - 17075 § 138,923
1042472013 12472013 — $+,088164 % 1,569,988 - — — — _—
STEPHEN J. ROHLEDER 1/1/2014 10/24/2013 — - - — — B,09%(3) $ 499,935
17112014 10/24/2013 - — — —_ - 3.415(3 § 279,928
11172014 W0724/2043 — - - 8,234(4) 16,470(4} 24,704(4) — $ 1,471,494
10/2412013 102412013 — 194,806 % 4,847,981 —_ — — —_ -
RICHARD LUME 1i2n4 10/24/2013 - — — — —_ - 6,009() § 499,935
1/4f2014 1072412013 — — - - — — 3415(8 § 279,928
. 152014 T242013 - — — — — — 41916 § 321,883
el uts 1042412013 - - - 85,2348 18,4704 24,7048 — 5§ 147M4%4
10/24/2013 10124/2013 — & 99591 § 1,436,959 - - - —_ —_
MARTIN i, COLE 17112014 10/2412013 — — - — — — 6,099() & 490,935
1/1/2014 10/24/2013 —_ — — — ~ - 3415(8) § 279,928
11172014 10/24/2013 - 8,234(4)  168,470(4) 24,704(4) - 1471494

10/24/2013 10/2472013 51,141,806 $ 1,647,381

(1) Repressnts cash award target opportunity range made pursuant to the global annual bonus, the terms of which are summarized under "Compensation Discussion and
Analysis — Compensation Programs — Cash Compensation — Global Annual Bonus”™ and “Compensation Discussion and Analysis — Process for Determining Executive
Compensation — Performance Objectives Used in Evaluations” above, For Mr. Nanterme, the cash award target was 200% of his base compensation, and for the other
named executive officers, the cash award target was, on average, 101% of base compensation. The amounts for Mr. Nanterme, who is compensated in Euros, and
hr. Lumb, who is compensated in Pounds Sterling, were converted into U.S. doflars at exchange rates of $0.73358 and $0.80721, respectively, which were the average
monthly transiation rates for fiscal 2014. For the actual amounts to be paid to each named execulive officer, ses the “Non-Equity incentive Plan Compensation” column of
the “Summary Compensation Table” above and the applicable faotnote. Amounts reported under the “Maximum” column represent the high end of the target epportunity
range.

(2) Reprasents the grant date fair value of each equity award computed in accordance with Topic 718, without taking into account estimated forfeitures. With respect te the RSU
grants made pursuart to the 2014 Key Executive Performance Share Program, the grant date fair value assumes vesting between target and maximum.

(3) Represents RSU grant made pursuant to the 2014 Senior Officer Performance Equity Award Program, the terms of which are summarized in the narrative below.

(4) Reflacts RSU grants made pursuant to the 2014 Key Executive Performance Share Program, the terms of which are summarized in the narrative below and under
“Compensation Discussion and Analysis — Compensation Programs — Long-Term Equity Compensation — Key Executive Performanca Share Program” above.

{5} Represents RSU grant made pursuant to the 2014 Accenture Leadership Paeiformance Equity Award Program, the terms of which are summarized in the narrative below
and under “Compensation Discussion and Analysis — Compensation Programs —— Long-Term Equity Compensation — Accenture Leadership Performancs Equity Award
Program” above.

{6} Represents matching RSU grant made pursuant to the Voluntary Equity Investment Program, the terins of which are summarized in the narrative below and under
“Cempensation Discussion and Analysis — Compensation Programs — Long-Term Equity Compensation — Voluntary Equity Investment Program” above.
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NARRATIVE SUPPLEMENT TO SUMMARY COMPENSATION TABLE AND TQ GRANTS OF
PLAN-BASED AWARDS TABLE

Global Annual Bonus

Qur global annual bonus program is described under “Compensation Discussion and Analysis — Compensation Programs — Cash
Compensation — Global Annual Bonus® and “Compensation Discussion and Analysis — Process for Determining Executive
Compensation — Performance Objectives Used in Evaluations™ above.

Key Executive Performance Share Program

Our Key Executive Performance Share Program is described generally under “Compensation Discussion and Analysis — Compensation
Programs — Long-Temm Equity Compensation — Key Executive Performance Share Program” above. The description below relates to the RSU
grants we made to our named executive officers in fiscal 2014 pursuant to the Key Executive Performance Share Program, which have a 3-year
performance period beginning on September 1, 2013 and ending on August 31, 2016. The Compensation Commitiee determined that the
compensation opportunity under these grants will be based on performance weighted 75% on cumulative operating income results and 25% on
cumulative total shareholder retum, in each case over that 3-year period.

® Operating income resufts. Up to 756% of the total RSUs granted to a named executive officer on January 1, 2014 under this program will
vest, if at all, at the end of the 3-year performance period based upon the achievement of operating income targets by the Company
during the performance period. For each fiscal year during the performance period, the Compensation Commitiee approves an operating
income plan for this program that is based on the operating income plan for the Company approved by the full Board. This operating
income plan is equivalent to the operating income plan inciuded in our annual fiscal year performance objectives, as described above
under “Compensation Discussion and Analysis — Process for Determining Executive Compensation —— Performance Objectives Used in
Evaluations.” The aggregate of these 3 annual operating income plans forms the reference, or target, for measuring aggregate operating
income results over the 3 years. A performance rate is then calculated as the actual aggregate operating income divided by the targst
aggregate operating income, with the percentage vesting of RSUs detemmined as follows:

Percentage of RSUs
Accenture Performance Rate Granted that Vest (Out
Performance Levet Versus Target of a Maximum of 75%)
Maximum 125% or greater 75%
Target . 100% 50%
Threshold 80% 25%
Below Threshold Less than 80% 0%

We will proportionally adjust the number of RSUs that vest if Accenture’s performance level falls between *Target” and “Maximum,” or
between “Threshold” and “Target,” in each case on a linear basis.

& Total shareholder refum. Up to 25% of the total RSUs granted to a named executive officer an January 1, 2014 under this program wilt
vest, if at afl, at the end of the 3-year performance period based upon Accenture’s total shareholder retum, as compared to the total
shareholder retum of the comparison companies listed below, together with the S&P 500 Tota! Return Index. Total shareholder retum is
determined by dividing the fair market value of the stock of a company at the end of the performance period (August 31, 2016), adjusted
ta reflect cash, stock or in-kind dividends paid on the stack of that company during the performance period, by the fair market value of
that stock at the beginning of the performance period (September 1, 2013). In order to compare Accenture’s total shareholder retum with
that of our comparison companies and the S&P 500 Total Retum Index, gach company and the S&P 500 Total Retumn Index is ranked in
order of its total shareholder
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retum. Accenture’s percentile rank among the comparison companies and the S&P 500 Total Retum Index is then used to determine the
percentage vesting of RSUs as follows:

Percentage of RSUs

Accenture Percentile Rank Granted That Vest (Out
Performance Level {Measured as a Percentile) of a Maximum of 25%)
Maximum Accenture is ranked at or above the 75th percentie 25%
Target Accenture s ranked at the B0th percentie 17%
Threshold Accenture is ranked at the 40th percentile 8%
Below Threshold . - - L Accenture is ranked below the 40th percentiie S 0%

We will proportionally adjust the number of RSUs that vest if Accenture’s performance level Talls between “Target” and “Maximum,” or
between “Threshold” and “Target,” in each case on # linear basis.

For fiscal 2014, the following comparison companies, together with the S&P 500 Total Retum Index, are used for measuring total shareholder
retumn for the Key Executive Performance Share Program. These companies are chosen in advance of the 2014 compensation year and are
unchanged from the comparison companies and index used for the award granted in fiscal 2013, other than in the case of SAIC, Inc., which was
removed as a comparison company for purposes of the fiscal 2012, 2013 and 2014 Key Executive Pefformance Share Program awards as a result
of its comporate reorganization and at the recommendation of Pay Governance and upon the approval of the Compensation Committee in January
2014.

Key Executive Performance Share Program Peer Group

Automatic Data Processing, Inc. Lockheed Martin Corporation
Cap Gémini S.A. S Microscft Comporation

Cisco Systems, Inc. Oracle Corporation

Computer Sciences Corporation : ) Sapient Corporation

EMC Corporation Kerox Corporation
Hewtett-Packard Company : S&P 500 Total Retumn Index .

Intemational Business Machines Corporation

This group of companies and the S&F 500 Total Retum index together represent a slightly different and broader list than the group of companies
included in our peer group of companies used for benchmarking executive compensation generally and identified under “Compensation Discussion
and Analysis — Fiscal 2014 Compensation Decisions — Role of Benchmarking” above. These companies and the S&P 500 Total Retum Index
together were determined to yield a better comparative group for purposes of evaluating total shareholder retumn.

Accenture pic Class A ordinary shares underlying the RSUs granted under the Key Executive Performance Share Program that vest are delivered
following the Compensation Committee’s determination of the Company’s results with respect to the performance metrics. Each of our named
executive officers received a grant of RSUs under the Key Executive Performance Share Program on January 1, 2014 and each was eligible for
provisional age-based vesting as of the grant date. In December 2013, the requiremants of the fiscal 2012 and 2013 Key Executive Performance
Share Program awards were revised such that each of the named executive officers is also eligible for provisional age-based vesting on those
awards. Provisional age-based vesting means that if a participant voluntarily temminates his or her employment after reaching age 50 and
completing 15 years of continuous service, the participant is entitled to pro rata vesting of his or her award at the end of the 3-year performance
period based on the portion of the performance period during which he or she was employed. The terms of these programs provide that the number
of RSUs granted and still outstanding on any applicable record date will be adjusted proportionally to reflect the Company’s payment of dividends
or other significant corporate events. Additionatl RSUs awarded in connection with dividend adjustments are
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subject to the same vesting conditions as the underying awards. The vesting schedules for the outstanding Key Executive Performance Share
Program awards are set forth in footnote 4 to the “Outstanding Equity Awards at August 31, 2014” table below.

Senior Officer Performance Equity Award Program

The Senior Officer Performance Equity Award Program was discontinued after fiscal 2014. In general, grants under the Senior Officer Performance
Equity Award Program vest in full on the third anniversary of the grant date. However, grants under this program for participants wheo are age 50 or
older on the date of grant have a shortened vesiing schedule that is graduated based on the age of the participant on the grant date, with the
shortest vesting periods applicable to participants who are age 56 or older on the grant date. As a result, a shorter vesting schedule applied to all
or a portion of the RSUs granted under this program to each of our named executive officers, as further shown in the “Option Exercises and Stock
Vested in Fiscal 2014” table below. The actual vesting schedules for these outstanding awards are set forth in footnote 1 to the “Outstanding
Equity Awards at August 31, 2014 table below.

The terms of this program provide that the number of RSUs granted and still outstanding on any applicable record date will be adjusted
proportionally to reflect the Company's payment of dividends or other significant corporate events. Additional RSUs awarded in connection with
dividend adjustments are subject to the same vesting conditions as the underlying awards.

Accenture Leadership Performance Equity Award Program

The Acceniure Leadership Performance Equity Award Program is described generally under “Compensation Discussion and
Analysis — Compensation Programs — Long-Term Equity Compensation — Accenture Leadership Performance Equity Award Program” above.

In general, grants under the Accenture Leadership Performance Equity Award Program vest in 3 equal installments on each July 19 (the
anniversary date of our initial public offering) following the grant date until fully vested. However, grants under this program to participants who are
age 50 or older on the date of grant have a shortened vesting schedule that is graduated based on the age of the participant on the grant date, with
the shortest vesting periods applicable to participants who are age 56 or older on the grant date. As a result, a shorter vesting schedule applied for
all or a portion of the RSUs granted under this program to each of our named executive officers in fiscal 2014, as further shown in the “Option
Exercises and Stock Vested in Fiscal 2014” table below. The actual vesting schedules for these outstanding awards are set forth in fooinote 1 to
the "Qutstanding Equity Awards at August 31, 2014” table below.

The terms of this programn provide that the number of RSUs granted and still outstanding on any applicable record date will be adjusted
proportionaily te reflect the Company’s payment of dividends or other significant comorate events. Additional RSUs awarded in connection with
dividend adjustments are subject to the same vesting conditions as the underlying awards.

Voluntary Equity Invesiment Program

Under the Voluntary Equity investment Program, members of Accenture Leadership, including all of our named executive officers, where
pennitted, may elect to designate up to 30% of their total cash compensation to this share purchase program. These amounts are deducted from
after-tax income and used to make monthly purchases of Accenture pic Class A ordinary shares from Accenture at fair market value on the 5th of
each month for contributions made in the previous month. Pariicipants are awarded a 50% matching RSU grant after the last purchase of the
program year in the form of 1 RSU for every 2 shares that have been purchased duiring the previous program year and that have not besn sold or
transferred prior to the awarding of the matching grant. This matching grant will generally vest in full 2 years from the date of the grant. Under the
program, if a participant leaves Accenture or withdraws from the program prior to the award of the matching grant, he or she will not receive a
matching grant. Total contributions from all participating members of Accenture Leadership under this program are limited to an amount that is not
more -
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than 15% of the total amount expended for cash compensation for members of Accenture Leadership, subject to annual review and approval by
the Compensation Cornmitiee. In the last completed program year, which ran from January 1o December 2013, Mr. Lumb participated in the
Voluntary Equity tnvestment Program and, based on his purchases through the program, received a grant of matching RSUs under the Voluntary
Equity Investment Program in fiscal 2014 as indicated above.

The terms of this program provide that the number of RSUs granted and still cutstanding on any applicable record date will be adjusted
proportionally to reflect the Company’s payment of dividends or other significant corporate events. Additional RSUs awarded in connection with
dividend adjustments are subject to the same vesting conditions as the underlying awards.

Clawback Policy

Qur equity awards are subject to clawback under specified conditions, as described under “Compensation Discussioh and Analysis — Additional
Information — Clawback Policy” above.

OUTSTANDING EQUITY AWARDS AT AUGUST 31, 2014

The following table provides details about each outstanding equity award held by our named executive officers as of August 31, 2014,

Stock Awards
Equity Incentive Plan
Awards: Market
Number of Shares or Equity Incentive Plan Awards: or Payout Value of
Units of Stock That Market Value of Shares Number of Uneamed Shares, Unearned Shares, Units or
Have Not or Units of Stock That Units or Other Rights Other Rights That Have
Name Vested#{112) Have Not Vested($)(2)(3) That Have Not Vestedi#(4) Not Vested($)(3)
PIERRE NANTERME 12,987 $ 1,052,726 264,557 3 21,444,990
DAVID F. ROWLAND 10,609 $ 859,966 20,184 $ 1,636,115
STEPHMEN J. ROHMLEDER — _— 37,833 $ 3,066,743
RICHARD LUMB 25377 $ 2,057,060 36,264 $ 2,939,560
MARTIN |. COLE —_ —_ 19,667 $ 1,594,207
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(1) Consists of the folowing outstanding RSUs, including RSUs awarded in connection with dividend adjustments:
Award Grant Date Number Vesting
Mr. Nanterme 2012 Senior Qfficer Performance Equity Award Program January 1, 2012 4,950 in fufl on January 1, 2015
2013 Senior Officer Performance Equity Award Program Janhuary 1, 2013 3,822 In full on January 1, 2016
2014 Senior Officer Performance Equity Award Program January 1, 2014 4,115 In full on January 1, 2016
Mr. Rowiand 2012 Senior Officer Performance Equity Award Program January 1, 2012 3,303 In full on January 1, 2015
2013 Senior Officer Parformance Equity Award Program January 1, 2013 2,616 Int full on January 1, 2016
2014 Senior Officer Performance Equity Award Program January 1, 2014 4,114 In tweo mstafimends: 2,057
on January 1, 2016 and
2,057 on January 1, 2017
2014 Accenture Leadership Performance Equity Award Program January 1, 2014 576 In full on July 19, 2015
Mr. Lumb 2012 Senior Officer Performance Equity Award Program January 1; 2042 - 6,601 - infultén January 1, 2015
2013 Senlor Officer Performance Equity Award Program January 1, 2013 5,230 - Infukon January 1;-2016
2314 Senior Officer Performance Equiy Award Progtam January 1, 214 4114 Int two instaliments: 2,057
on January 1, 2016 and
o 2,057 on January 1, 2017
2014 Accenture Leadership Performance Equity Award Program January 1, 2014 1,153 In fult on July 19, 2015
2012 Voluntary Equity Invesiment Program Jdanuary 5, 2013 4,038 In full on January 5, 2015
2013 Voluntary Equity investment Program January §, 2014 4,241 in fub on January 5, 2016

{2) Pursuant to the age-based vesting conditions of their Senior Officer Performance Equity Award Program and Accenture Leadership Performance Equity Award Program
awards, all of the awards to Messrs. Rohleder and Cole under these programs are treated as having vested in full prior to August 31, 2014. Pursuant to the provisional age-
based vesting conditions of their awards under the 2012 Key Executive Performance Share Program, the awards to each of the named execufive officers under the

program are treated as having vested as of August 31, 2014. See the “Option Exercises and Stock Vesied in Fiscal 2014" table below.
(3) Values determined based on August 29, 2014 closing market price of Accenture plc Class A ordinary shares of $81.06 per share.
{4} Consists of the following outstanding RSUs, ingluding RSUs awarded in connection with dividend adjustments:

Kay Executive Performance Share Program

Ptan Year: 2013 2014

Award Date: January 1, 2013 January 1, 2014

Based on Plan Achievement Level: Target Target

Mr. Nanterme 141,127 123,430
Mr. Rowland 7.841 12,343
Mr. Rohleder 21,170 16,663
Mr, Lumb 19,601 16,663
Mr. Cole 14,113 5554

RSUs granted pursuant to the 2013 Key Executive Performance Share Program wil vest, if at all, based on the Company’s achievemant of the specified performance

criteria with respect to the period beginning September 1, 2012 and ending August 31, 2015 as determined by the Compensation Committee folowing the end of fiscal 2015.
RSUs granted pursuant to the fiscal 2014 Key Executive Performance Share Program will vest, i at all, based on the Company’s achievement of the specified performance
criteria for the period beginning September 1, 2013 and ending August 31, 2016 as determined by the Compensation Commitiee following the end of fiscal 2016. The terms of
the 20114 Key Executive Performance Share Program are summarized above in “Compensation Discussion and Analysis — Compensation Programs - Long-Term Equity
Compensation” and “— Narrative Supplement to Summary Compensation Table and to Grants of Plan-Based Awards Table" above.

Results for the 2013 and 2014 Key Executive Performance Share Program cannot be determined at this time. As results to date indicate achievement between the threshold
and target levels for both programs, the amounts reflected in these columns with respect to both programs are the target amount.
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OPTION EXERCISES AND STOCK VESTED IN FISCAL 2014

The table below sets forth the number of shares of stock acquired in fiscal 2014 upon the exercise of stock options awarded to our named
executive officers and as a result of the vesting of RSUs awarded to our named executive officers, under our compensatory equity programs.

Qnption Awards Stock Awards(l
Number of Shares Number of Shares

Acquired On Value Realized Acquired Value Realized

Name Exercise(#) on Exercise($)(2) on Vesting(#) On Vesting{$}(3)
PIERRE NANTERME 16,237 $915,038 237,359 $18,593,156
DAVID £. ROWLAND —_ —_ 34,678 $ 2,700,067
STEPHEN J. ROHLEDER —_ — 40,343 $ 3,262,010
RICHARD LUMB — — 53,089 $ 4,134,617
MARTIN |. COLE — —_— 30,807 $ 2,480,344

(1) Reflects vesting of RSUs, as further described below. The terms of our current programs under which we award RSUs to our named executive officers in prior years are
summarized under “Compensation Discussion and Analysis — Compensation Programs — Long-Term Equity Compensation” and “— Narrative Supplement to Summary
Compensation Table and to Grants of Plan-Based Awards Tablg” above.

Number of Shares

Program Acqguirad on Vesting Date of Acquisition

Mr. Nanterme ’ 2011 Key Executive Performance Share Programfz) 74,656 10/17/2013
2012 Key Executive Performance Share Programib) 116,339 8/31/2014

2111 Senior Officer Performance Equity Award Program 29,467 1172014

2012 Senior Officer Performance Equity Award Program 4,890 1172014

2013 Senior Officer Performance Equity Award Program 3,875 1112014

2014 Senior Officer Performance Equity Award Program §,132 211/2014

Mr. Rowiand . 2011 Key Executive Porformance Share Programia) 12,444 10M7/2013
2012 Key Execttive Performance Share Programi{b} 8,517 8/31/2014

2011 Senior Officar Performance Equity Award Program 5,528 12014

2012 Senior Officer Performance Equity Award Program . 1,628 11112014

2013 Senior Officer Performance Equity Award Program 1,280 112014

2014 Senior Officer Porformance Equity Award Program 2033 H2014

2013 Accenture keadership Performance Equity Award Program 2,093 711972014

2014 Accentiire Leadership Performance Equity Award Program 569 2/1/2014

2014 Accenture Leadership Performance Equity Award Program 576 719/2014

Mr. Rohledsr 2012 Key Execulive Perforrnance Share Programib) 21,293 8/31/2014
2011 Senior Officer Performance Equity Award Program 3,689 171/2014

2012 Senior Officer Performance Equity Award Program 3,263 1/1/2014

2013 Senior Officer Performance Equity Award Program 2,584 1142014

2014 Senior Officer Performance Equity Award Program 6,099 21142014

2014 Accenture Leadership Performance Equity Award Program 3415 211/2014

Mr. Lumb : } - 2011 Key Executive Performance Share Programta} - 18,665 1617/2013
) ' 2012 Kay Execuhve Performance Share Program(h} . 17,034 8/31/2014

2012 Senior Gfiicer Pérformence Equity-Award Program 3,258 1172014

2013 Senior Officer Performance Equity Award Program 2,581 112044

2014 Senior Officer Performance Equity Awarg Progrmn 2033 2n2ma

2013 Accentdre. Leadership Performance Equﬁy Award Program - 2,093 - 71912014

2014 Accenture-Leadership Performance Equity Award Erogram ‘ 1,138 20112014

2014 Accerture Leadership Perfornance Equity. Award Program 1,151 71192014

2011 Volunﬁly Equity Investment Progran 5,136 1/5/2014

Mr. Cole 2012 Kay Executive Parformance Share Program(b) 21,203 8/31/2014
2014 Senior Officer Perforimance Equity Award Program 6,099 2142014

2014 Accenturg Leadership Performance Equity Award Progrant 3415 2/1/2014

(a) Vaesting of the 2011 Key Executive Performance Share Program awards, based on the Company's achievement of the specified performance criteria with respect ta
the period beginning September 1, 2010 and ended August 31, 2013, was determined by the Compensation Committee on October 17, 2013, the stated vesting date.
Because as of August 31, 2013, pursuant to the provisional age-based vesting provisions of their awards, Messrs, Rehleder and Cole had each fully satisfied the
service criteria for vesting, 100% of the eamed awards granted to them are being treated as having vested in full as of that date. Because from August 31, 2013 unti
Qctober 17, 2013, the earned
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awards made under this program to Messrs. Nanterme, Rowland and Lumb remained fily subject to service conditions, those awards are being treated as having
vested in full as of October 17, 2013. None of the awards under this program actually vested until the stated vesting date of Qctober 17, 2013.

(b} Vesting of the 2012 Key Executive Performance Share Program awards, based on the Company’s achievement of the specified performance criferia with respect to
the period beginning September 1, 2011 and ended August 31, 2014, was determined by the Compensation Committee on Octaber 22, 2014, the stated vesting date.
Pursuant to the 2012 Key Executive Performance Share Program, 86.1% of the target award of RSUs vested on October 22, 2014, after the end of fiscal 2014, based
on the Company's achievement of specified performance criteria over the period beginning September 1, 2011 and ended August 31, 2014 as determined by the
Compensation Committee on the vesting date. Because as of August 31, 2014, pursuant to the provisicnal age-based vesting provisions of their awards, each of the
named executive officers had fully satisfied the service criteria for vesting, 100% of the earned awards granted to them are being treated as having vested in full as of
that date. None of the awards under this program actually vested until the stated vesting date of Getober 22, 2014.

{2} Reflects the difference between the fair market value of shares acquired upon exercise on the date exercised and the exercise price, multiplied by the number of options
exercised.

{3) Reflects the aggregate fair market value of shares vested on the appiicable date(s) of vesting.

PENSION BENEFITS FOR FISCAL 2014

Mr. Rowland is our only named executive officer who has benefits under a pension or other retirement plan to which the Company contributes.
Mr. Rowdand became a participant in the Accenture United States Pension Plan {the “U.8. Pension Plan”) prior fo assuming a leadership role with
the Company, and his benefits under this plan were frozen on August 31, 2000. The material terms of the U.S. Pension Plan are described
following the table below, which sets forth information with respect to Mr. Rowiand's pension benefits.

Nuraber of Years of Actuarial Present Value of Payments During Last
Name Plan Name Credited Service(#){1) Accumulated Benefit{$)(2) Fiscal Year($)
PIERRE NANTERME —_ — — —
DAVID P. ROWLAND LL.S. Pansion Plan 13.592 $ 297,080 —
STEPHEN J. ROHLEDER — — — -
RICHARD LUMS —_ —. — —_

MARTIN I. COLE — - — —-

{1} Number of years of credited service represents actual yaars of service. We do not have a policy that grants additional years of ¢redited service.

{2) The assumptions used to calculate this amount are found in Note 11 (Retirement and Profit Sharing Plans) to our Consolidated Financial Statements in Part 1, tem & of our
Annual Report on Form 10-K for the year ended August 31, 2014.

U.S. Pension Plan
The U.S. Pension Plan is a defined benefit pension plan that is maintained and administered by the Company.

Mr. Rowland is 53 and, therefore, not yet eligible for eady retirement, as explained below, Mr. Rowland's pension benefits were frozen on

August 31, 2000 when he assumed a leadership role with the Company. Mr. Rowland's pension benefits, which are based on his years of sefvice
and average monthly eamings during the 10-year period preceding the day his benefits were frozen, are determined as of the close of business on
the day his benefits were frozen,

The U.5. Pension Plan retirement benefit is calculated using a formula that considers an employee’s eamings and vears of benefit service with the
Company. A year of benefit service is each 12-month period of employment with the Company during which a participant is an eligible employee
under the L.S. Pension Plan. Years of benefit service include both full and fractional years. The monthly retirement benefit is composed of two
parts — a variable benefit and a fixed benefit. The variable benefit is 1.25% of the employee’s average monthly eamings muttiplied by the
employee's
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years of benefit service {up to a maximum of 25 years). The fixed benefit is $20 multiplied by the employee’s years of benefit service {up to a
maximum of 25 years). The current maximum monthly retirernent benefit any participant can receive is $3,333.33 (840,000 per year),
Mr. Rowland’s maximum benefit is $2,537.17 per month ($30,446.04 per year).

Employees may begin to receive retirement benefits either (1} on the U.S. Pension Plan’s standard retirement date of age 62, (2) on a deferred
retivement date or (3} on an early retirement date. The U.S. Pension Plan allows for eady retirement once the paticipant is at least 55 years old
and has completed at least 5 years of service. The retirement benefit of a participant who elects to retire eary will be reduced by one-half percent
(0.5%) for each month by which payment of the benefit precedes the participant's 62nd birthday. The reduction is applied after taking the U.S.
Pension Pian's maximum monthly retirement benefit, as described above, into account. In specified cases, unreduced early retirement is
available, including for participants (1) wno had not aftzined age 50 as of Decernber 34, 2003, (2) who had attained age 50 as of December ¥,
2003 but were not ermployed by the Company on that date or {3) who retire from Accenture on an early retirement date and whose age plus years
of service total at least 80 as of the date of their retirement.

The U.S. Pension Plan offers several forms of payment. The normal forms of payment are a life annuity (for single participants) or an indexed joint
and 50% spousal annuity (for married participants). Before payment of benefits has commenced, participants may elect to receive an actuarially
equivalent benefit in lieu of the normal forms of payment. The optional forms of payment inciude (1) a life and 10-year certain annuity, (2) a joint
and 50%, 75% or 100% survivor annuity, {3} an indexed life annuity and (4) an indexed joint and 50% survivor annuity.

NONQUALIFIED DEFERRED COMPENSATION FOR FISCAL 2014

Prior to fiscal 2011, some of Mr. Nanterme's equity awards were granted under our French Qualified Sub-pian. Although these awards have
generally the same terms and conditions as the comesponding awards granted to executives in other countries, these awards contain additional
sales restrictions and provisions that allow the awards to qualify for favorable tax treatment in France. Under such sales restrictions and
provisions, Accenture plc Class A ordinary shares underlying vested RSUs are not delivered to patticipants for at least 2 years. The following table
sets forth information with respect to RSUs awarded to Mr. Nanterme that have vested, but for which the underlying Accenture pic Class A
ordinary shares were not immediately delivered to him.

Executive Registrant Aggregate Aggregate Aggregate

Contributions in Contributiens in Eamings in Withdrawals/ Balance at Last

Name Last Fiscal Yeart$) Last Fiscal Year($) L ast Fiscal Year{$j(1) Distributions{$)(2) Fiscal Year Enc($)(3)
PIERRE NANTERME $ 15,716 $ 139,578 $ 45,637

BAVID P. ROWLAND-
STEPHEN J. ROHLEDER
RICHARD LUMB
MARTIN I. COLE

P
LB

{1) Represents earnings on undelivered Accenture pic Class A ordinary shares underlying RSUs that have vested, but for which the underlying shares were not immediately
delivered to the named executive officer, ncluding adjustments to such awards to reflect Accenture’s payments of dividends on its Accenture pic Class A ordinary shares
during fiscal 2014 pursuant o the terms of those awards and adjustments to the aggregate fair market vales of the underlying shares and dividend shares. No such
earnings are considered above-market of preferential and, accordingly, are not included in the “Summary Cornpensation Table™ above.

{2) Represents the aggregate fair market value on the applicable date of delivery during fiscal 2014 of the Accenture plc Class A ordinary shares underlying RSUs.

{3) Represents the aggregate fair markaet value at August 31, 2014 of the Accenture plc Class A ordinary shares underlying RSUs that have vested, but for which the
underlymg shares had not yet been deliverad to the named execulive officer as of that date. The value is detenntined based on the August 29, 2014 closing marke! price of
Accenture plc Class A ordinary shares of $81.08 per share. The grant date fair values of such RSts were not reflected in the “Summary Compensation Table” for the fiscal
years in which the RSUs were granted as Mr. Nanterme was not a named executive officer for the years in which such grants were made.
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POTENTIAL PAYMENTS UPON TERMINATION

Employment Agreements

As described under “Compensation Discussion and Analysis — Additional Information — Post-Termination Compensation™ above, Mr. Nanterme is
entitled to specified payments in connectian with the termination of his employment under his employment agreement and the requirements of
French law, as he is employed in France. Mr. Lumb’s employment agreement, which is our standard agreement for members of Accenture
Leadership in the United Kingdom, requires 6 months’ notice for termination, or payment of 6 months’ base compensation in lieu of notice, except
in the event of termination for cause. If the employment of Mr. Nanterme or Mr. Lumb had been terminated as of August 29, 2014 (the last
business day of fiscal 2014), they would have been entitled to receive the following amounts pursuant to their respective amployment agreements:

Aggregate Termination Payments

Name Voluntary Termination($}{1} Invpluntary Termination Without Notice(Si2)
PIERRE NANTERME®) $5,392,656 $8,029,068
RICHARD LUMB(4) _ ‘5§ 518,988

(1} Amounts shown in this column reflect the folowing for Mr. Nanterme: an amaunt equal to: (@) 12 months of his fiscal 2014 base compensation and fiscal 2013 Non-Equity
Incentive Plan Compensation amount; and {b) 3 months of his fiscat 2014 base compensation and fiscal 2013 Non-Equity Incentive Plan Compengation amount.

{2} Amounts shown in this column reflect the following: (a) for Mr. Nanterme, an amount equal to {x} 12 months of his fiscal 2014 base compensation and fiscal 2013 Non-Equity
Incentive Pian Compensation amount and (v} 10 and 1/3 months of his fiscal 2014 base compensation and fiscal 2013 Non-Equity Incentive Plan Compensation amount; and
{b} for Mr. Lumb, an amount equal to 6 months of his fiscal 2014 base compensation.

(3) Mr. Nanterme s based in Europe and is compensated in Euros. We converted the ameount he would be entitled to receive in respect of his base compensation to U.S. dollars
af an exchange rate of $0.73358, which was the average monthly transiation rate for fiscat 2014, and the amount he would be entitled to receive with respect of his fiscal
2013 Non-Equity Incentive Plan Compensation amounts at an exchange rate of $0.7370, which was the monthly transiation rate for the month in which the applicable
payment was matle.

(4} Mr. Lumib i5 based in the United Kingdom and is compensated in Pounds Sterfing. We converted the amount fie would be entitled to receive in respect of his base
compensation to U.S. doflars at an exchange rate of $0.60721, which was the average monthly translation rate for fiscal 2014.

U.S. Accenture Leader Separation Benefits Plan and U.S. Retiree Medical Benefits Program

Members of Accenture Leadership employed in the United States, including Messrs, Rowtand, Rohleder and Cole, are eligible for benefits under
our U.S, Accenture Leadership Separation Benefits Plan and our U.S. Retiree Medical Benefits Program. Estimated benefits under these plans are
summatized in the table below.

With respect to cur most senior leaders, the U.S. Accenture Leader Separation Benefits Plan provides that, subject to the terms and conditions of
the plan, and contingent upon the execution of a separation agreement (which requires, among other things, a complete release of claims and
affirnation of existing post-departure obligations, including non-compete and non-solicitation requirements), if the employment of a member of
Accenture Leadership is involuntarily terminated, other than for “cause” (as defined under the plan), the terminated executive is entitied to receive
the foliowing:

8 jf the termination is for reasons unrelated to performance: {1) an amount equal to 6 manths of base compensation, plus {2) 1 week of
base compensation for each completed year of service {up to an additional 2 months of base compensation), plus (3) & $12,000 COBRA
payment {(which is related to health and dentai benefits); or

# if the termination is for reasons related to performance: (1) an amount equal to 4 months of base compensation, plus (2) an $8,000
COBRA payment.

In addition, under this pian, members of Accenture Leadership terminated involuntarily, other than for cause, including those terminated for
reasons related to performance, are entitied to 12 months of outplacement henefits, which is provided by an outside firm selected by Accenture, at
a maximum cost to Accenture of $41,000 per person.
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Members of Accenture Leadership employed in the United States who retire from the Company after reaching age 50 and who have achieved at
least 10 years of service are also eligible to participate in the U.S. Refiree Medical Benefits Program, which provides partially subsidized medical
insurance benefits for the retired members of Accenture Leadership and their dependents.

The following table sets forth estimated benefits under the U.S. Accenture Leadership Separation Benefits Plan and U.S. Retiree Medical Benefits
Program for the named executive officers who are or were employed in the United States during fiscal 2014,

U.8. Accenture Leadership Separation Benefits Plan U.S. Retiree Medical Benefits Program

Potential Payments if

Potential Payments if Termination is for
Termination is for Reasons Reasons Related to Estimated Present Value of
Unrelated to Performance(SK1) Performance($)(2) Future Benefits(SH3)
DAVID P. ROWLAND $744,833 $379,917 $194,050
STEPHEN J. ROHLEDER $780,417 $397,708 $167,308
MARTIN |. COLE@®) $780,417 $397.708 $159,365

{1) Amounts shown in this column refiect, for gach applicable named executive officer: {a) an amount equal to 8 months of his annual base compensation; (b) a $12,000
COBRA payment; and {c) $11,000 of outplacement services. M

{2) Amounts shown In this column reflect, for each appiicable named executive officer: {a) an amount equal to 4 months of his annual base compensation; (b} an $8,000
COBRA payment; and {c) $11,000 of outplacement services.

{3) The estimated present value of these medical insurance benefits is calculated (a) assuming each individual retired on August 29, 2014 (the last business day of fiscal 2014)
ar the earfiest age at which they would be efigible for retirement and commenced receiving bensfits immediately thereafter, (b) using a discount rate of 4.3% and () using
sex distinet white collar mortality rates. Mr. Cole elected to receive these benefits following his retirement on August 31, 2014.

{4} Mr. Cole received the compensation arrangements described under “Compensation Discussion and Analysis — Fiscal 2014 Compensation Decisions—Named Executive
Officers Other than the Chairman and Chief Executive Cfficer” in connection with his retirement, and did not receive any benefits under the U.S. Accenture Leadership
Separation Benefits Plan.

Long-Term Equity Compensation

The terms of our equity grant agreements for programs other than the Key Executive Performance Share Program provide for the immediate
acceleration of vesting in the event of the termination of the program participant's employment due to death or disability. The equity grant
agreements for our Key Executive Performance Share Program provide for provisional vesting of the awards in the event of the termination of the
participant’s employment due to death or disability. Provisional vesting means that, while the timing of vesting of the Key Executive Performance
Share Program awards is not accelerated due to death or disability, vesting continues to occur as if the participant's employment had not
terminated under those circumstances.

With respect to each of our named executive officers, the number of RSUs that would have vested under these circumstances and the aggregate
market value of such RSUs as of the last business day of fiscal 2014 (based on the closing price per share on August 29, 2014) is equal to the
amount and vaiue of shares set forth in the “Stock Awards” columns of the "Outstanding Equity Awards at August 31, 2014” table above. Although
vesting cannot yet be detemmined for the 2013 and 2014 Key Executive Performance Share Program awards, as resuits to date indicate
achievement between the threshold and target levels for both programs, target amounts are included in that table with respect to both programs.

As described under "Compensation Discussion and Analysis — Additional Information — Post-Termination Compensation — Global Management
Committee Retirement Provisions” above, the Compensation Committee approved an amendment {o outstanding time-vesting equity awards
previously granted under the Senior Officer Performance Equity Award Program to members of our global management committee. Pursuant to the
amended terms of such awards, if a global management committee member who is eligible for age-based vesting retires on or after the
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fiscal year-end (August 31) but before the following January 1, the Company will allow for the vesting of awards that would otherwise have vested
on January 1 had such global management committee member not retired before that date. In addition, the Compensation Committee determined
that qualifying members of our global management committee who retire on or after the fiscal year-end but before the following February 1 will
receive & cash payment in recognition of their prior fiscal year performance rather than receiving RSUs under the Accenture Leadership
Performance Equity Award Program, which they would have received had they not retired before that date. The following table sets forth the
amounts each named executive officer would have received under these provisions if he were to have retired as of August 31, 2014 {the triggering
date for each of these provisions), rather than the last business day of fiscal 2014 (which would not have triggered them):

Name Vesting of Equity Award fotlowing Retirement(S)(1} Cash Payment in Liou of Equity Award($42)
PIERRE NANTERME - —
DAVID £. ROWLAND $267,7M $525,000
STEPHEN J. ROHLEDER —_ $525,000
RICHARD LUMB $535,077 . $262,500
MARTIN i. COLE — —

{1} Mr. Narterme would not automaticaly qualify for this retirement benefit because he is not a member of our global management committee and therefore no amount is shown
in respect of his retirement. For Messrs. Rowtand and Lumb, amounts shown in this colurmn reflect the value of the vesting of RSU awards previously granted to them under
the Senior Officer Performance Equity Award Program that woulkd otherwise have vested on January 1, 2015. The values reflected above are calcufated using the closing
price of Accenture shares on August 29, 2014. Pursuant to the age-based vesting provisions of their awards, Messrs, Rohleder and Cole are treated as having vested in full
in their RSUs granted under this program prior to August 31, 2014, so no additional value is shown in this column,

(2} Mr. Nanterme would not automatically qualify for this retirement benefit because he is not a member of our global management committee and therefore no amount is shown
in respect of his retirernent. For Messrs. Rowland, Rohieder and Lumb, amounts shown in this column reflect the target grant date fair value of RSU awards to be made to
them in January 2015 under the Accenture Leadership Performance Equity Award Program, which were approved by the Compensation Committee following the end of
fiscal 2014. For Mr. Cole, the actual amount of cash that he will receive in February 2015 in lieu of an RSU award is already reflected as Bonus for fiscal 2014 in the
Summary Compensation Tabie, so no additional value is shown in this colurmn.

PROPOSAL NO.2 — NON-BINDING VOTE ON EXECUTIVE COMPENSATION

In accordance with the requirements of Section 14A of the Exchange Act and the related rules of the SEC, shareholders are being asked fo
approve, in an advisory, non-binding vote, the compensation of our named executive officers as disclosed pursuant to ftem 402 of Regulation S-K,
including the Compensation Discussion and Analysis, compensation tables and namrative discussion.

In considering their vote, we urge shareholders to review the information on Accenture’s compensation policies and decisions regarding ths named
executive officers presented in the Compensation Discussion and Analysis on pages 28 to 48, as well as the discussion regarding the
Compensation Committee on pages 810 9.

This advisory resolution, commonly referred to as a say-on-pay resoiution, is non-binding. Although this resolution is non-binding, the Board and
the Compensation Commitiee value the opinions of our shareholders and will review and consider the voting results when making future
compensation decisions for our named executive officers.

Accenture employs a pay-for-performance philosophy for our entire global management cormmittee and all of our named executive officers. Our
compensation philosophy and framework have resufted in compensation for our named executive officers that reflects the Company’s financtal
results and the other performance factors described in “— Compensation Discussion and Analysis — Process for Determining Executive
Compensation.” Qur annualized total shareholder retum for the 3-year period ended August 31, 2014 was 17%, the 40th percentile among our
peers, and our annualized total shareholder retumn for the 5-year period ended August 31, 2014 was 22%, the 97th percentile among our peers.
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As discussed above in “— Compensation Discussion and Analysis,” our compensation philosophy for our named executive officers includes the
following elements:

8 [ong-term equity compensation has multi-year performance-based vesting. The most significant single element of our named executive
officers” compensation opportunity over time is the Key Executive Performance Share Program, for which vesting depends exclusively on
the Company’s cumulative performance against our annual operating income plan and relative total shareholder retum, in each case over
a 3-year perod. For fiscal 2014, the target value of the awards made under this program represented 92% of our chairman and chief
executive officer’s total equity compensation and 79% of the total equity compensation of all of our other named executive officers,
excluding Mr. Cole who retired and will not receive any equity awards for fiscal 2014 performance, taken as a whole.

# Total cash compensation is tied to performance. The majority of cash compensation opportunity is based on Company and individual
performance. The cash compensation of our named executive officers as a group has fluctuated from year to year, reflecting the
Company's financial resulis.

8 Compensation unrelated to performance is limited. Accenture’s employment agreements do not provide for multi-year employment,
guaranteed incentive awards or “golden parachutes™ upon termination of employment for our named executive officers, aside from that
required by law. We do not cffer significant perguisites, nor do we provide tax gross-up payments on post-employment benefits.

As required under lrish law, the resolution in respect of proposal no. 2 is an ordinary resolution that requires the affirmative vote of a simple
majority of the votes cast.

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO. 2 IS AS FOLLOWS:

"Resolved, that the compensation paid to the Company’s named sxecutive officers as disclosed pursuant to ltem 402 of Regulation S-K,
including the Compensation Discussion and Analysis, compensation tables and narrative discussion, is hereby approved.”

v"  The Board recommends that you vote "“FOR” the approval of the compensation of our named executive officers.
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AUDIT COMMITTEE REPORT

The Audit Commitiee is composed entirely of non-management directors. In addition, each member of the Audit Committee meets the
independence and experience requirements set forth by the SEC and the NYSE.

The Audit Committes operates pursuant o a written charter, which may be accessed through the Corporate Governance section of Accenture's
website, accessible through the investor Relations page at hitp://investor.accenture.com. The Audit Committee reviews and assesses the
adequacy of its charter on an annual basis,

The Audit Committes is directly responsible for the appointment, compensation, retention and cversight of the independent registered public
accounting firm retained to audit the Company’s financial statements, subject to any requirements under Irish law. Management has the primary
responsibility for the financial statements and the reporting process, including the system of intemal accounting controls. KPMG, Accenture’s
independent registered public accounting firm, is responsible for expressing opinions on the conformity of the Company’s audited financial
statements with generally accepted accounting principles and on the Company’s internal control over financial reporting. As part of the Audit
Committee's oversight function, the Audit Committee:

* reviewed and discussed the Company’s annual audited financial statements, assessment of the effectiveness of intemal control over
financial reporting and quarterly financial statements with management and with KPMG. The committee also reviewed related matters and
disclosure items, including the Company’s eamings press releases, and performed its regular review of critical accounting policies and
the processes by which the Company’s chairman and chief executive officer and chief financial officer certify the information contained in
its quarterdy and annual filings; and

® discussed with KPMG the matters required to be discussed by Public Company Accounting Oversight Board Auditing Standard No. 16
"Communications with Audit Committees.” The Audit Committee also received the writtan disclosures and letter from KPMG required by
applicable requirements of the Public Company Accounting Oversight Board regarding KPMG's communications with the Audit
Committee conceming independence and discussed with KPMG their independence and related matters.

In addition, in reliance upon its reviews and discussions as outlined above, the Audit Committee recommended, and the Board of Directors
approved, the inclusion of the Company’s audited financial statements in its Annuat Report on Form 10-K for the fiscal year ended August 31,
2014 for fiting with the SEC and approved the Company’s idsh financial statements for presentation to the Company’s shareholders. The Audit
Committee aiso recommended during fiscal 2015 that KPMG be re-appointed as the Company's independent registered public accounting firm to
serve until the Company’s annual general meeting of shareholders in 2018 and that the Board submit this appointment to the Company's
shareholders for ratification at the Annual Meeting. This report is provided by the following independent directors, who compose the Audit
Committee:

The Audit Commitiee

William L. Kimsey, Chair
Blythe J. McGarvie
Paula A. Price
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PROPOSAL NO. 3 — NON-BINDING RATIFICATION OF APPOINTMENT OF INDEPENDENT
AUDITORS AND BINDING AUTHORIZATION OF THE BOARD TO DETERMINE ITS
REMUNERATION

Shareholders are being asked to vote to ratify, in a non-binding vote, the appointment of our independent registered public accounting firm, KPMG,
and also to vote to authorize, in a binding vote, the Board, acting through the Audit Committee, to determine KFMG’s remuneration. Upon the
Audit Committee’s recommendation, the Board has recommended the re-appointment of KPMG as our independent registered public accounting
firm to audit our consolidated financial statements and our intemal control aver financial reporting for the fiscal year ending August 31, 2015.
Although ratification is not required by our Memorandum and Articles of Association or otherwise, the Board is submitting the selection of KPMG
1o our sharehotders for ratification because we value our shareholders’ views on the Company’s independent registered public accounting firm. If
our shareholders fail to rafify the selection, it will be regarded as notice to the Board and the Audit Committee to consider the selection of a
different firm. Even if the selection Is ratified, the Audit Committee in its discretion may select a different independent registered public accounting
firm at any time during the year if it deternines that such a change would be in the best interests of the Company and our sharehotders.

We expect that ene or more representatives of KPMG will be present at the Annual Mesting. Each of these representatives will have the
opportunity to make a statement, if he or she desires, and Is expected to be available to respond to appropriate questions.

As required under Irish law, the resolution in respect of proposal no. 3 is an ordinary resolution that requires the affirmative vote of a simple
majority of the votes cast.

THE TEXT OF THE RESCLUTION IN RESPECT OF PROPOSAL NO. 3 1S AS FOLLOWS:

“To ratify, in a non-binding vote, the appointment of KPMG as the independent registered public accounting firm for the Company until the
next annual general meeting of the Company in 2016 and to authorize, in a binding vote, the Board, acting through the Audit Committes, to
determing its remuneration,”

v The Board recommends that you vote “FOR” the non-binding ratification of the appointment of KPMG as independent
registered public accounting firm and the binding authorization of the Board, acting through the Audit Committee, to determine
KPMG's remuneration.
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INDEPENDENT AUDITOR’S FEES

The following table describes fees for services rendered by KPMG, Accenture’s principal accountant, for the years ended August 31, 2014 and
August 31, 2013.

2014 2013

{in thousands}
Audit Fees(t) $15,146 $14,499
Audit-Related Feas(2) - . 1334 2324
Tax Fees(3) 1,732 1,427
Al Other Fees(4} - . 117 660
Total Feas $18,329 $18,910

(1) Audit Fees, including those for statutory audits, include the aggregate fees recorded for the fiscal vear indicated for professional services rendered by KPMG for the audit of
Accenture ple’s and Accenture SCA's annual finantial statements and review of financial statements included in Acceniure’s Forms 10-K and Forms 10-Q. Audit Fees also
inciude fees for the audit of Accenture pic's and Accenture SCA's internial control over fimancial reporting.

(2} Audit-Related Fees inchude the aggregate fees recorded during the fiscal year idicated for assurance and related services by KPMG that are reascnably related to the
performance of the audit or review of Accenture ple’s and Accerture SCA’s financial statements and not included in Audit Fees. Audit-Related Fees also include fees for
accounting advice and opinions related to various employee benefit plans and services fo issue Statemnent on Standards for Attestation Engagements (SSAE) No. 16 reports
and merger and acquisition due diligence services.

(3) Tax Fees include the aggregate fees recorded during the fiscal year indicated for professional services and products for tax compliance, tax advice and tax planning.

(4) Al Other Fees inciude the aggregate fees recorded during the fiscal year indicated for products and services provided by KPMG, other than the services reported above.
These fees include other consulting services, The Audit Committes concluded that the provision of these sefvices and related fees do not affect the indepandence of KPMG.

PROCEDURES FOR AUDIT COMMITTEE PRE-APPROVAL OF AUDIT AND PERMISSIBLE
NON-AUDIT SERVICES OF INDEPENDENT AUDITOR

Pursuant to its charter, the Audit Committee is responsible for reviewing and approving, in advance, any audit and any permissible non-audit
engagement of relationship between Accenture and its independent auditors. The Audit Committee has delegated to its chair the authority to
review and pre-approve any such engagement ar relationship, which may be proposed in between its regular meetings. Any such pre-approval is
subsequently considered and ratified by the Audit Committee at the next regulardy scheduled meeting. In connection with the approval of any non-
audit services, the Audit Committee concluded that the provision of these services and related fees do not affect the independence of KPMG.
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Irish Law Proposals

PROPOSAL NO. 4 — BOARD AUTHORITY TO ISSUE SHARES

Under trish law, direstors of an Irish public limited company must have authority from its sharehelders to issue any shares, including shares which
are part of the company’s authorized but unissued share capital. Our cumrent authotization, approved by shareholders at our 2014 annual general
meeting, wilt expire on July 30, 2015. We are presenting this proposal no. 4 to renew the Board's authority to issue our authorized shares on the
terms set forth below.

We understand that it is customary practice in [reland to seek shareholder authority to issue up to 33% of a company's issued ordinary share
capital and for such authority to be limited to a period of 12 to 18 months. Therefore, in accordance with customary practice in Ireland, we are
seeking approval to authorize the Board to issue up to a maximum of 33% of our issued ordinary share capital as of December 9, 2014 {the latest
practicable date before this proxy statement), for a period expiring 18 months from the passing of this resolution, unless otherwise varied, revoked
or renewed. Notwithstanding the foregoing, we expect to propose renewal of this authorization on a regular basis at aur annual general meetings in
subsequent years.

Granting the Board this authority is a routine matter for public companies incorporated in Ireland and is consistent with Iish market practice, This
authority is fundamentat to our business and enables us to issue shares, including, if applicable, in connection with funding acquisitions and
raising capital. We are not asking you to approve an increase in our authorized share capital or to approve a specific issuance of shares. Instead,
approval of this proposal will only grant the Beard the authority to issue shares that are already authorzed under our Articles of Association upon
the terms below. In addition, we note that, because we are a NYSEHisted company, our shareholders continue to benefit from the protections
afforded to them under the rules and regulations of the NYSE and SEC, including those rules that limit our ability to issue shares in specified
circumstances. Furthermore, we note that this authorization is required as a matter of Irish law and is not otherwise required for other companies
listed on the NYSE with whom we compete. Accordingly, approval of this resolution would merely place us on par with other NYSEisted
companies.

As required under Irish law, the resolution in respect of proposal no. 4 is an ordinary resclution that requires the affirmative vote of a simple
majority of the votes cast.

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO. 4 IS AS FOCLLOWS:

“That the directors pe and are hereby generally and unconditionally authorized with effect from the passing of this resolution to exercise aff
powers of the Company to allot relevant securities (within the meaning of Section 20 of the Companies (Amendment) Act 1983) up to an
aggregate nominal amount of $24,790.78 (270,401,736 shares) (being equivalent to approximately 33% of the aggregate nominal value of the
issued ordinary share capital of the Company as of December 9, 2014 (the latest practicable date before this proxy statement)), and the
authority conferred by this resolution shall expire 18 months from the passing of this resolution, unless previously renewed, varied or
revoked: provided that the Company may make an offer or agreement before the expiry of this authority, which would or might require any
such securties to be allotled after this authority has expired, and in that case, the directors may allot relevant securities in pursuance of any
such offer or agreement as if the authonity conferred hereby had not expired.”

v~ The Board recommends that you vote "FOR” granting: board authority fo issue shares under proposal 4.
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PROPOSAL NO.5 — BOARD AUTHORITY TO OPT-OUT OF STATUTORY PRE-EMPTION
RIGHTS

Under {rish law, unless otherwise authorized, when an Irsh public limited company issues shares for cash to new shareholders, it is required first
to offer those shares on the same or more favorable terms to existing shareholders of the company on a prorata basis (commonly referred to as
the statutory pre-emption right). Because our cument authority will expire on July 30, 2015, we are presenting this proposal no. 5 to renew the
Board's authority to opt-out of the pre-emption rght on the terms set forth below.

We understand that it is customary practice in Ireland to seek shareholder authority io opt-out of the statutory pre-emption rights provision in the
event of (1) the issuance of shares for cash in connection with any rights issue and (2) the issuance of shares for cash, if the issuance is limited
to up to 5% of a company's issued ordinary share capital. it is also customary practice for such authority to be limited to a period of 12 to 18
months. Therefore, in accardance with customary practice in Ireland, we are seeking this authority for a period expiring 18 months from the
passing of this resolution, unless otherwise varied, renewed or revaked. Notwithstanding the foregoing, we expect to propose renewal of this
authorization on a regular basis at our annual general meetings in subsequent years.

Granting the Board this authority is a routine matter for public companies incorporated in lreland and is consistent with lrish market practice.
Similar to the authorization sought for proposal no. 4, this authority is fundamental to our business and, if appiicable, will facilitate our ability to
fund acquisitions and otherwise raise capital. We are not asking you to approve an increase in our authorized share capital. Instead, approval of
this proposal will only grant the Board the authority to issue shares in the manner already permitted under our Articles of Association upon the
terms below. Without this authorization, in each case where we issue shares for cash, we would first have to offer those shares on the same or
more favorable terms to all of our existing sharehoiders. This requirement could cause delays in the completion of acquisitions and capital raising
for our business. Furthemore, we note that this authorization is required as a matter of Irish law and is not otherwise required for other companies
listed on the NYSE with whom we compete. Accordingly, approval of this resolution woutd merely place us on par with other NYSE-listed
companies,

As required under trish law, the resolution in respect of proposal no. 5 is a special resolution that requires the affirnative vote of at least 75% of
the votes cast.

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO. 5 1S AS FOLLOWS:

“As a special resolution, that, subject to the passing of the rasolution in respact of proposal no. 4 as set out above and with sffect from the
passing of this resolufion, the directors be and are hereby empowered pursuant to Section 24 of the Companies (Amendment) Act 1983 to
allot equity securitios (as defined in Section 23 of that Act} for cash, pursuant fo the authority conferrad by proposal no. 4 as if sub-section
(1) of Section 23 did not apply to any such allotment, provided that this power shall be limited to:

(a) the alfotment of equity securities In connection with a rights issue in favor of the holders of ordinary shares (including rights to
subscribe for, or convert into, ordinary shares) where the equity securities respectively atiributable to the interests of such holders are
proportional (as neanly as may be) to the respective numbers of ordinary shares held by them (but subject to such exclusions or other
amangements as the directors may deem necessary or expedient to deal with fractional entitlements that would otherwise arise, or with
fegal or practical problems under the laws of, or the requirements of any recognized regufatory body or any stock exchange in, any
territory, or otherwise); and

{b) the allotment (otherwise than pursuant to sub-paragraph (a} above) of equity securities up to an aggregate nominal value of $3,756.18
{40, 968,960 shares) (being equivalent to approximately 5% of the aggregate nominal value of the issued ordinary share capital of the
Company as of December 9, 2014 (the latest practicable date before this proxy statement)}

and the autherity conferred by this resolution shall expire 18 months from the passing of this resolution, unless previously renewed, varied or
revoked; provided that the Company may make an offer or agreement before the expiry of this authority, which would or might require any
such securities to be allotted after this authority has
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oxpired, and in that case, the directors may allot equity secunilies in pursuanice of any such offer or agreement as if the authority conferred
hereby had not expired.”

v The Board recommends that you vote “FOR” granting the Board authority to opt-out of statutory pre-emption rights under
proposal 5.

PROPOSAL NO. 6 — AUTHORIZATION TO HOLD THE 2016 ANNUAL GENERAL MEETING
OUTSIDE OF IRELAND

Under Irish law currently in effect and in accordance with article 50 of Accenture pic’s Articles of Assoctation, the shareholders of Accenture plc
must autheorize holding any annual general meeting of sharcholders at a location outside of Ireland. The Board desires to hold the 2016 annual
general meeting of sharsholders in the United States, as has been our historical practice, and is therefore asking our shareholders to authorize
helding the 2016 annual general meeting of shareholders at a location outside of Ireland.

As required under Irish law, the resolution in respect of proposal ne. 6 is an ordinary resolution that requires the affirmative vote of a simple
majority of the votes cast.

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO. 6 IS AS FOLLOWS:
“That the annual general meeting of shareholders in 2016 may be held at such place outside frefand as may be defermnined by the directors.”

¥ The Board recommends that you vote "FOR” the authorization to hold the 2016 annual general meeting of shareholders of
Accenture plc at a location outside of Ireland.

PROPOSAL NO. 7 — AUTHORIZATION TO MAKE OPEN-MARKET REPURCHASES

We have historically used open-market share purchases as a means of retuming cash to shareholders and managing the size of our base of
autstanding shares. These are longstanding objectives that management believes are important to continue. During fiscal 2014, we repurchased
approximately 26.2 million of our ordinary shares in open-market purchases as part of our share buyback activities.

In this proposal, shareholders are being asked to authorize Accenture plc, or any of its subsidiaries, to make open-market purchases of Class A
ordinary shares.

Under Irish Jaw, this authorization cannot exceed 18 months. Accordingly, If adopted, the authority will expire on the close of business on
August 3, 2016 unless re-approved at the Company’s annual general meeting of shareholders in 2016. We expect to continue to propose renewal
of this authorization on a regular basis at our annual general meetings in subsequent years.

In connection with the parameters established with the Board regarding our share repurchase programs, these purchases would be made only at
price levels that the directors would consider to be in the best interests of the shareholders generally, after taking into accournt the Company's
overall financial position. In addition, the price that may be paid for these shares shall not be less than 80% or more than 120% of the then closing
market price of those shares on the NYSE the day preceding the day on which the relevant shares are purchased. it should be noted that
Accenture plc cumently effects repurchases under our existing share repurchase program as redemptions pursuani to Article 5(b)iv) of our Articles
of Association. Whether or not this proposed resolution is passed, Accenture plc will retain its ability to effect repurchases as redemptions
pursuant to its Arficles of Association, although subsidiaries of Accenture pic will not be able to make open-markef purchases of Class A ordinary
shares.
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In order for a subsidiary of Accenture plc to make open-market purchases of Accenture plc's Class A ordinary shares, such shares must be
purchased on a “recognized stock exchange” under Irish law. The NYSE, on which Accenture pic Class A ordinary shares are listed, is a
recognized stock exchange for this purpose under lrish law.

The authority being sought from our shareholders provides that the maximum number of shares authorized to be purchased will be no greater than
48,006,291 Class A ordinary shares, which represents 7.7% of the Company’s issued Class A ordinary shares outstanding as of November 30,
2014,

As required under irish law, the resolution in respect of proposal no. 7 is an ordinary resclution that requires the affirnative vote of a simple
majority of the votes cast.

THE TEXT OF THE RESCOLUTION IN RESPECT OF PROPOSAL NO. 7 1S AS FOLLOWS:

“The Company and any subsidiary of the Company are hereby generally authorized to make open-market purchases of Accenture plc
Class A ordinary shares of $0.0000225 each ("shares”} on such ferms and conditions and in such manner as the board of directors of the
Company may determine from time fo fime but subject to the following provisions:

(a) The maximum number of shares authorized to be acquired by the Company and any subsidiaries of the Company pursuant to this
resolution shall not exceed 48,006,291 shares.

{b) The maximum price to be paid for any share shall not be more than 120% of the closing price on the New York Stack Exchange for
the shares on the day preceding the day on which the refevant share is purchased by the Company or the refevant subsidiary of the
Company.

{c) The minimum price to be paid for any share shall not be less than 80% of the closing price on the New York Stock Exchange for the
shares on the day proceding the day on which the refevant share is purchased by the Company or the refevant subsidiary of the
Company.

{d) This general authority will be effective from the date of passing of this resolution.

(e) This general authorily is to expire 18 months from the date of the passing of this resolution, unless previously varied, revoked or
renewed by ordinary resolution in accordance with the provisions of Section 215 of the Companies Act 1990. The Company or any such

subsidiary may, befora such expiry, enter into a contract for the purchase of shares which would or might be executed wholly or partly
affer such expiry and may complete any such contract as if the authonity conferred hereby had not expired.”

¥v" The Board recommends that you vote “FOR” the authorization of Accenture to make open-market purchases of Accenture
plc Class A ordinary shares. T - - B - '

PROPOSAL NO. 8 — DETERMINE PRICE RANGE FOR RE-ISSUANCE OF TREASURY
SHARES

Our historical open-market share repurchases and other share buyback activities result in some of our ordinary shares being returned as treasury
stock. Our executive compensation program, the 2010 Employee Share Purchase Program, and our other compensation programs make use of
treasury shares that we acquire through our various share buyback activities.

Under trish law, our shareholders must authorize the price range at which Accenture plc may re-issue any shares held in treasury as new shares of
Accenture plc. In this proposal, that price range is expressed as a percentage of the minimum and maximum of the closing market price on the
day preceding the day on which the relevant share is re-issued. Irish law requires that this authorization be renewed by our shareholders every 18
months, and we therefore expect that it will continue fo be proposed at subsequent annual general meetings.
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The authority being sought from our shareholders provides that the minimum and maximum prices at which a treasury Class A ordinary share may
be re-issued are 95% (or nominal value where the re-issuance of treasury shares is required to satisfy an obligation under an employee share
scheme or any option scheme) and 120%, respectively, of the closing market price of the Class A ordinary shares on the NYSE the day preceding
the day on which the relevant share is re-issued, except as described below. Any re-issuance of treasury shares will only be at price levels that
the Company considers to be in the bast interests of our sharehoiders.

As required under Irish law, the resolution in respect of proposal no. 8 is a special resolution that requires the affirmative vote of at least 75% of
the votes cast.

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO. 8IS AS FOLLOWS:

"As a special resolution, that the re-issue price range at which any treasury Class A ordinary shares for the time being hefd by Accenture ple
may be issued shall be as follows:

(a) The maximum price at which a treasury Class A ordinary share may be re-issued shall not be more than 120% of the closing price on
the New York Stock Exchange for shares of that class on the day preceding the day on which the refevant share is re-issued by
Accenture plc.

(b) The minimum price at which a freasury Class A ordinary share may be re-issued shall be the nominal value of the share where such a
share is required to salisfy an obligation under an employee share scheme or any option schemes operated by Accenture pic or, in all
other cases, not less than 95% of the closing price on the New York Stock Exchange for shares of that class on the day preceding the
day on which the relevant share is re-issued by Accenture pic.

{c) The re-issue price range as determined by paragraphs (a} and {(b) shall expire 18 months from the date of the passing of this
resolution, unless previously varied, revoked or renewed in accordance with the provisions of Section 209 of the Companies Act 1990.7

v The Board recommends that you vote “FOR” the determination of the price range at which Accenture plc can re-issue
shares that it acquires as freasury stock.
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Questions and Answers about
the Annual Meeting

WHY DID | RECEIVE THESE PROXY MATERIALS?

We are providing these proxy materials in connection with the solicitation by the Board of proxies to be voted at the Annual Meeting. We either
(1) mailed you a Notice of Intemet Availability of Proxy Materials (“Notice of Internet Availability”) notifying each shareholder entitled to vote at the
Annual Meeting how to vote and how to electronically access a copy of this proxy statement, our Annual Report on Form 10-K for the fiscal year
ended August 31, 2014 and the 2014 Letter to Our Shareholders (referred to as the “Proxy Materials™) or (2} mailed you a paper copy of the Proxy
Materials and a proxy card in paper format. You received these Proxy Materials because you were a shareholder of record as of the close of
business on December 9, 2014, If you have not received, but would like to receive, a paper copy of the Proxy Materials and a proxy card in paper
format, you should follow the instructions for requesting such materals contained in the Notice of Intemet Availability.

WHAT IS THE DATE, TIME AND LOCATION OF THE ANNUAL MEETING?

We will hold the Annual Meeting at 12:00 pm local time on Wednesday, February 4, 2015, at our New York office, located at 1345 Avenue of the
Americas, 6th Fioor, New York, New York 10105, USA, subject to any adjoumments or postponements. For directions to the meeting, you may
contact our General Counsel, Secretary & Chief Compliance Officer, c/o Accenture, 161 N. Clark Street, Chicago, IHinois 60601, USA.

WHO IS ENTITLED TO VOTE?

The Board has set December 9, 2014 as the record date for the Annual Meeting. All persons who were registered holders of Accenture pic’'s
Class A ordinary shares and/or Class X ordinary shares at the close of business on that date are shareholders of record for the purposes of the
Annual Meeting and will be entitled to attend and vote at the Annual Meeting. Beneficial owners who, at the close of business on the record date,
held their shares in an account with a broker, bank or other helder of record generally cannot vote their shares directly and instead must instruct
the record holder how to vote their shares.

As of the close of business on the record date, there were 792,160,509 Class A ordinary shares outstanding {which includes 164,031,052 shares
held by Accenture) and 27,198,693 Class X ordinary shares outstanding. Class A ordinary shares held by Accenture may not be voted and,
accordingly, will have no impact on the outcome of any vote of the shareholders of Accenture plc. Each shareholder of record is entitled to one
vote per Class A ordinary share and one vote per Class X ordinary share on each matter submitted to a vote of shareholders. Holders of Class A
ordinary shares and Class X ordinary ghares will vote together, and not as separate classes, on alf matters being considered at the Annual
Meeting. Your shares will be represented if you attend and vote at the Annual Meeting or if you submit a completed proxy.
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HOW DO 1 VOTE?

Registered sharsholders (that is, shareholders who hold their shares directly with our transfer agent, Computershare) can vote any one of five
ways!

® By Telephone: Call 1 (800) 630-6903 from the United States. You will need to use the 16-digit control number you were provided on your
proxy card or Notice of Internet Availability, and follow the instructions given by the voice prompts.

8 Via the Intemet: Go to www.proxyvote.com to vote via the Intemet using the 16-digit control number you were provided on your proxy
card or Notice of Internet Availability. You will need to follow the instructions on the website,

® By Mail: i you received a paper copy in the mail of the Proxy Materials and a proxy card, you may mark, sign, date and retum your proxy
card in the enclosed postage-paid envelope. If you sign and retum your proxy card, but do not give voting instructions, the shares
represented by that proxy will be voted as recommended by the Board as described in this proxy statement. If any other matters are
properly brought up at the Annual Meeting {other than the proposals contained in this proxy statement), then the named proxies will have
the authority to vote your shares on those matters in accordance with their discretion and judgment. The Board currently does not know of
any matters 1o be raised at the Annual Meeting other than the proposals contained in this proxy statement. If you vote via the Intemet or
by telephone, your slectronic vote authorizes the named proxies in the same manner as if you signed, dated and returned a proxy card by
mail.

8 By Scanning the QR Code: Scan the QR Code located on your proxy card or Notice of Intemet Avallability to access www, proxyvote.com
and vote your shares online. Additional software may be required for scarning.

8 [n Person: Attend the Annual Meeting, or send a personal representative with an appropriate proxy, to vote by poll card at the meeting.
Ptease contact our General Counsel, Secretary & Chief Compliance Officer, ¢c/o Accenture, 161 N. Clark Street, Chicago, lllincis 60601,
USA, for additional information about sending a personal representative on your behalf. For information about how to attend the Annual
Meeting, please see “What do | need to be admitted to the Annual Meeting?” below.

IF 1 AM A BENEFICIAL OWNER OF SHARES HELD IN STREET NAME, HOW DO { VOTE?

If your shares are held beneficially in the name of a bank, broker or other holder of record (sometimes referred to as holding shares “in street
name”), you will receive instructions from the holder of record that you must follow in order for your shares to be voted. If you wish to vote in
person at the meeting, you must obtain a legal proxy from the bank, broker or other holder of record that holds your shares, and bring it, or other
evidence of stock ownership, with you to the meeting.

IF 1AM A CURRENT OR FORMER ACCENTURE EMPLOYEE
WITH EMPLOYEE PLAN SHARES, HOW DO | VOTE?

If you are a cument or farmer Accenture employee with shares received through our employee plans and held by Morgan Stanley Smith Bamey
LLC ("MSSB") or UBS Financial Services, Inc. ("UBS"), you may receive one proxy card that covers the shares held for you by MSSB and/or UBS,
as well as any other shares registered directly in your name. You may submit one proxy for alt of these shares via the Intemet, by telephone or by
mail in the same manner as described above for registered shareholders. If you vote your plan shares by 8:00 am EST on February 2, 2015,
MSSB andfor UBS will vote the shares as you have directed.
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It is important that you direct MSSB and/or UBS how to vote your shares. If voting instructions are not received on time by MSS8, MSS8 will not
vote your shares for any proposal. If voting instructions are not received on time by UBS, UBS will not vote your shares on non-outine proposals
(proposals 1, 2 and 5). UBS will, however, vote your shares on routine proposals (proposals 3, 4, 6, 7, and 8 in this proxy statement) in the same
proportion as the plan shares with respect to which voting instructions for routine proposals were received by UBS on a timely basis.

Participants with shares received through employes plans may attend the Annual Meeting by following the instructions in the section “What do |
need to be admitted to the Annual Meeting?” below. Shares held through MSSB and/or UBS, however, can only be voted as described in this
section and cannot be voted at the mesting.

WHAT ARE THE DEADLINES TO SUBMIT MY VOTE?

The deadlines to submit your votes for the Annual Meeting are set forth below.

Ea{E]
3. E]
Telephone internet Mail EI QR Code
Call 1 (800) 630-6903 Visit www.proxyvote.com Mail your proxy card Scan the QR Code
Votes cast by phone must Votes cast by Internet must Votes cast by mail must Votes cast by scanning the
be received by 11:59 pm be received by 11:59 pm be received by 8:00 am QR Code must be received
EST on Feb. 3, 2015.- EST on Feb. 3, 2015+ EST on Feb. 4, 2015.- by
11:58 pm EST on Feb. 3,
2015+

* For current and former employees who are voting employee plan shares held by MSSB or UBS, your proxy must be received by 8:00 am EST on Feb. 2,
20135, Beneficial owners of shares held in street name should refer to information from your bank, broker or nominee on how to submif voting instructions.

CAN | REVOKE MY PROXY OR CHANGE MY VOTE AFTER 1 HAVE VOTED?

Yes. If you are a registered shareholder and previously voted by Intemet, tetephone, scanning a QR Code or mail, you may revoke your proxy or
change your vote by:

® voting at a later date by Intemet, telephone or scanning the QR code as set forth above before the closing of those voting facilities at
11:58 pm EST on Feb. 3, 2015;

* mailing & proxy card that is properly signed and dated with a later date than your previous vote and that is received no later than 8:00 am
EST on Feb. 4, 2015;

& attending the Annual Meeting and submitting 8 new polt card during the meeting; or

# sanding a written notice of revocation to our General Counset, Secretary & Chief Compliance Officer, ¢/o Accenture, 161 N. Clark Street,
Chicago, Hlinois 60601, USA, which must be received no later than 11:00 am EST on Feb. 4, 2015.

if you are a current or former employse and your employee plan shares are held by MSSB or UBS, you may revoke your proxy and change vour
vote by voting at a later date by Intemet, telephone or mall if you do so no later than 8:00 am EST on Feb. 2, 2015. You cannot revoke and
change your proxy with respect to your employee plan shares after that date, and you cannct revoke and vote your plan shares in person at the
Annual Meeting.

If you are a beneficial owner of shares held in street name, you must contact the holder of record to revoke a previously authorized proxy.

WHAT DO INEED TO BE ADMITTED TO THE ANNUAL MEETING?

At the entrance to the Annual Meeting, we will request to see your admission ticket and valid photo identification, such as a driver's license or
passport. We encourage you to request an admission ticket for the Annual Meeting in advance.
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You may request admission tickets by visiting www.proxyvote.com and following the instructions provided. You will need the 16-digit control
number included on your proxy card, voter instruction form or Notice of Intemet Availability. If you do not request an admission ticket in advance,
we will need to determine if you owned common stock on the record date by:

& verifying your name and share ownership against our list of registered shareholders; or

# asking to review evidence of your share ownership as of December 9, 2014, such as your brokerage statement. You must bring such
evidence with you in order to be admitted {o the meeting.

If you are acting as a proxy, we wil} need to review a valid written legal proxy signed by the registered owner of the ardinary shares granting you
the required authoerity to attend the meeting and vote such shares. -

WHAT CONSTITUTES A QUORUM?

In order to establish a quorum at the Annual Meeting, there must be at least three shareholders present in person or by proxy who have the right to
attend and vote at the meeting and who together hold shares representing more than 50% of the votes that may be cast by all shareholders of
record. For purposes of determining a quorum, abstentions and broker “non-votes” are counted as present.

HOW ARE VOTES COUNTED?

You may vote “FOR’, “AGAINST” or “ABSTAIN" with respect to each of the proposals presented. A vote “FOR” will be counted in favor of the
proposal or respective director nominee, a vote "AGAINST™ will be counted against each proposal or respective nominee, and an "ABSTAIN" vote
will not be counted “FOR" or “AGAINST" and will have no effect on the voting results for any of the proposals in this proxy statement. Broadridge
Investor Communication Solutions, Inc. will act as our Inspector of Election at the Annual Meeting and assist us in tabutating the votes.

WHAT IS A “BROKER NON-VOTE” AND HOW DOES IT AFFECT VOTING?

If you are a beneficial owner whose shares are held of record by a broker, we encourage you to instruct the broker how to vote your shares. If you
do not provide voting instructions, your shares will not be voted on any proposal for which the broker does not have discretionary authority to vote.
This is called a “broker non-vote”, which occurs for proposals considered “non-routine”™ under NYSE rules. Your broker will, however, still be able to
register your shares as being present at the Annual Meeting for purposes of determining the presence of a quorum and will be able to vote on
“routine” proposals.

The “routine” proposals in this proxy statement are proposals no. 3, 4, 6, 7 and 8, for which your broker has discretionary voting authority under the
NYSE rules to vote your shares, even if the broker does not receive voting instructions from you. All other proposals (proposals no. 1, 2 and 5} are
considered “non-routine” such that, if you are a beneficial owner whose shares are held of record by a broker and you do not provide voting
instructions, a broker non-vote wilt occur and your shares will not be voted on these proposals.
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WHAT IS THE VOTE REQUIRED TO APPROVE EACH OF
THE PROPOSALS DISCUSSED IN THE PROXY STATEMENT?

The chart below summarizes the voting requirements and effects of broker non-votes and abstentions on the outcome of the vote for the proposals
at the Annual Mesting.

Broker
Required Discretionary Broker
Proposals Approval Voting Allowed Non-Votes Abstentions
1. Re-Appointment of Directors Majority of No No effect No effect
Votes Cast
2. Advisory Vote on Executive Compensation Majority of ‘No No effect - No effect
Votes Cast
3. Appointment and Remuneration of Auditors Majority of Yes N/A No effect
Votes Cast
4. Grant Board Authority 1o Issue Shares Maljority of Yes N/A. No effect
Vates Cast
§. Grant Board Authorfty to Opt-Out of Statutory Pre-emplion Rights 75% of Voles No No effect No effect
Cast
6. Authorization to Hold the 2016 Annual Mesling Cutside of fretand Majority of Yes N/A, No effect
Votes Cast
7. Authorization of Accenture to Make Open-Market Repurchases Majority of Yes NIA No effect
Votes Cast
8. Determination of Price Range for the Re-Issuance of Treasury Shares 76% of Votes Yes N/A No effect
. . Cast

There is no cumulative voting in the appointment of directors. The appointment of each director neminee will be considered and voted upon as &
separate proposal. Proxies cannot be voted for a greater number of persons than the number of nominees named. If the proposal for the
appointment of a director nominee does not receive the required majority of the votes cast, then the director will not be appointed and the position
on the Board that would have been filled by the director nominee will become vacant. The Board has the ability to fill the vacancy upon the
recommendation of its Nominating & Governance Committee, in accordance with Accenture plc's Articles of Association, subject to re-
appointment by Accenture pic’s shareholders at the next annual general meeting of shareholders.

WHO WILL PAY FOR THE COST OF THIS PROXY SOLICITATION?

Accenture will bear the costs of soficiting proxies from the holders of cur Class A ordinary shares and Class X ordinary shares. Proxies may be
solicited on our behalf by our directors, officers and selected other Acceniure employees telephonically, electronically or by other means of
communication, and by Georgeson Inc., whom we have hired to assist in the solicitation of proxies. Directors, officers and employees who help us
in the solicitation will not be specially compensated for those services, but they may be reimbursed for their out-of-pocket expenses incumred in
connection with the solicitation. Georgeson inc. will receive a fee of $25,000, plus reasonable out-of-pocket costs and expenses, for its services.
Brokerage houses, nominees, fiduciaries and other custodians will be requested to forward soliciting materials to beneficial owners and wifl be
reimbursed for their reasonable out-of-pocket expenses incurred in sending the materials to beneficial owners.
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Additional Information

HOUSEHOLDING OF SHAREHOLDER DOCUMENTS

SEC rules pemit companies and intermediaries such as brokers to satisfy delivery requirements with respect to two or more shareholders sharing
the same address by delivering a single annual report and proxy statement or a single notice of intemet availability of proxy materials addressed to
those shareholders. This process, which is commonly referred to as “householding”, reduces the volume of duplicate information received at
households and helps to reduce costs. While the Company does not househald, a number of brokerage firms with account holders who are
Accenture shareholders have instituted householding. Once a shareholder has consented or receives hotice from his or her broker that the broker
will be householding materials to the shareholder’s address, householding will continue until the shareholder is notified otherwise or until one or
more of the shareholders revokes his or her consent. If your notice of intemet availability of proxy materials or your annual report and proxy
statement, as applicable, have been househeld and you wish to receive separate copies of these documents now and/or in the future, or if your
housshold is receiving multiple copies of these documents and you wish {o request that future deliveries be limited to a single copy, you may
notify your broker. You can also request and the Company wilt promptly defiver a separate copy of the Notice of Interet Availability or the Proxy
Materials by writing or calling our Investor Retfations Group at the following address, telephone number or e-mail address: Accenture, Investor
Relations, 1345 Avenue of the Americas, New York, New York 10105, USA; telephone number, +1 877-ACN-5659 (+1 877-226-5659) in the United
States and Puerto Rico, and +(353) (1) 407-8203 outside the United States and Puerto Rico; or e-mail, investor.relations@accenture.com.

SUBMISSION OF FUTURE SHAREHOLDER PROPOSALS

QOur annuat general meeting of shareholders for 2016 is expected to be held in February 2016, in accordance with the rules established by the
SEC, any shareholder proposal submitted pursuant to Rule 14a-8 to be included in the proxy statement for that meeting must be received by us by
August 20, 2015. If you would like to submit a shareholder proposal to be included in those proxy materials, you should send your proposal to our
General Counsel, Secretary & Chief Compliance Officer, c/fo Accenture, 161 N. Clark Street, Chicago, lllincis 60601, USA, in order for your
proposal to be included in the proxy statement, the proposal must comply with the requirements established by the SEC and our Articles of
Association.

Pursuant to aur Articles of Association, a shareholder must give notice of any intention to propose a person for appointment as a director not less
than 120 nor more than 150 days before the date of the proxy statement for our prior year's annual general meeting. Unless a shareholder who
wishes to present a propesal at the Annual Mesting (other than a proposal to appoint a person as a director outlined above) outside the processes
of Rule 14a-B of the Exchange Act has submitted such proposal to us by the close of business on November 3, 2015, subject to applicable rules,
we will have discretionary authority to vote on any such proposal with respact to all proxies submitted to us even when we do not inciude in our
proxy statement advice on the nature of the matter and how we intend to exercise our discretion to vote on the matter.

Irish {aw cumrently provides that shareholders holding 10% or more of the total voting rights may request that the directors call an extraordinary
general meeting at any time. The shareholders who wish to request an extraordinary general meeting must deliver to Accenture’s principal
executive office a wiitten notice, signed by the shareholders requesting the meeting and stating the purposes of the meeting. If the directors do
not, within 21 days of the date of delivery of the request, proceed to convene a meeting to be held within two months of that date, those
shareholders {or any of them representing more than half of the total voting rights of all of them) may themselves convene a meeting, but any
meeting so convened cannot be held after the expiration of three months from the date of delivery of the request. These provisions of irish law are
in addition to, and separate from, the requirements that a shareholder must meet in order to have a proposal included in the proxy statement under
the rules of the SEC.
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ABOUT ACCENTURE

Accenture is one of the world's leading professional services companies, with consulting and technology capabilities ranging from strategy
development to digital transformation to operations management. As of August 31, 2014, we had approximately 305,000 empioyees, offices and
operations in mote than 200 cities in 56 countries and revenues before reimbursements of $30.0 hillion for fiscal 2014. We operate globally with
one commen brand and business model designed to enable us to provide clients around the world with the same high level of service.

Accenture pic is organized under the laws of Ireland and maintains its principal executive office in lreland at 1 Grand Canal Square, Grand Canat

Harbour, Dublin 2, Ireland. Our telephone number in Ireland is +(353) (1) 646-2000. You may contact our investor Relations Group by telephone in
the United States and Puerto Rico at +1 877-ACN-5659 {+1 877-226-5659) and outside the United States and Puerto Rico at +(353) (1) 407-8203;
by e-mall at Investor. relations@accenture.com; or by mail at Accenture, Investor Relations, 1345 Avenue of the Americas, New York, New York

10105, USA.

Our website address Is www.accenture.com. We use our website as a channel of distribution for company information. We make available free of
charge on the Investor Relations section of our website {http://investor.accenture.com) our Annual Report on Form 10-K, Quarterly Reports on
Form 10-Ck, Cumment Reports an Form 8-K and all amendments to those reports as soon as reasonably practicable after such material is
electronically filed with or fumished to the SEC pursuant to Section 13{a) or 15(d) of the Exchange Act. We also make available other reporis filed
with or fumished to the SEC under the Exchange Act through our website, including our proxy statements and reports filed by officers and
directors under Section 16(a) of the Exchange Act, as well as our Code of Business Ethics, our Corporate Govemnance Guidelines and the charters
of each of the Board's committees. You may request any of these materials and information in print free of charge by contacting our
Investor Relations Group at Accenture, Investor Rejations, 1345 Avenue of the Americas, New York, New York 10105, USA. We do not
intend for information contained on our website to be part of this proxy statement.

You also may read and copy any materials we file with the SEC at the SEC's Public Reference Room at 100 F Street, NE, Washington, D.C.
20549, USA. You may obtain information on the operation of the Public Reference Room by calling the SEC at +1 800-SEC-0330 {+1 800-732-
0330). The SEC maintains an Intemet site (hitp://www.sec.gov) that contains reports, proxy and information statements, and other information
regarding issuers, including Accenture, that file electronically with the SEC.

RECONCILIATION OF NON-GAAP MEASURES TO GAAP MEASURES

In this proxy statement, Accenture discloses the following non-GAAP financial measures:

& Percentage changes in revenues before reimbursements (“net revenues”™) on a local cumency basis. Financial results in local curmency are
calculated by restating current period activity into U.S. doliars using the comparable prior year period's foreign cumency exchange rates,
This approach is used for all resuits where the functional cumency is not the U.S. dollar. Accenture’s management believes that
information regarding changes in its net revenues that excludes the effect of fluctuations in foreign currency exchange rates facilitates
meaningful comparison of its net revenues before reimbursements.

# Eamings per share and operating margin, in each case excluding the material reorganization benefits recorded in fiscal 2013 refated to
final determinations of certain reorganization liabilities established in connection with our transition to a comporate structure during 2001,
Accenture’s management believes that information regarding the effect of the reorganization benefits on eamings per share and operating
margin tacilitates understanding as to both the impact of these henefits and the Company’s operating performance.

® FEamings per share excluding the benefit from final determinations of U.S. federal tax liabilities recorded in fiscal 2013. Accenture’s
management believes that information regarding the effect of the settlement benefit on eamings per share facilitates understanding as to
both the impact of this settlement and the Company's operating performance.

#* Free cash flow (defined as operating cash flow net of property and equipment additions). Accenture’s management believes that this
information provides meaningful additional information regarding the Company’s liquidity.
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While Accenture’s management believes that this non-GAAP financial information is useful in evaluating Accenture’s operations, this information
should be considered as supplemental in nature and not as a substitute for the related financial information prepared in accordance with GAAP.

FORWARD-LOOKING STATEMENTS

This proxy statement contains forward-looking statements within the meaning of Section 27A of the Securities Act of 1933, as amended, and
Section 21E of the Exchange Act. Words such as “may,” “will,” “should,” “likely,” “anticipates,” “expects,” “intends,” “plans,” “projects,” “believes,”
“estimates” and similar expressions are used to identify these forward-looking statements. These statements involve a number of risks,
uncertainties and other factors that could cause actual results to differ materiaily from those expressed or implied. For a more detailed discussion
of these factors, see the information under “Risk Factors” and “Managsment’s Discussion and Analysis of Financial Condition and Resuits of
Operations” in our most recent Form 10-K filted with the SEC. Our forward-looking statements speak only as of the date of this proxy statement or
as of the date they are made, and we undertake no obligation to update them.

December 15, 2014
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