
Ohio Public Utilities 
Commission 

LARGE FILING SEPARATOR SHEET 

CASE NUMBER: 14-1003-EL-AGG 

FILE DATE: June 6,2016 

SECTION: 1 

FILED BY: Stephen D. Spears 

FILED ON BEHALF OF: Accenture LLP 

NUMBER OF PAGES: 224 

DESCRIPTION OF DOCUMENT: Renewal Application 

180 East Broad Street (614) 466-3016 
Columbus, Ohio 43215-3793 www.PUCO.ohiQ.gov 

Ary equal opportunity employer and service provider 

http://www.PUCO.ohiQ.gov


> 

d C ^ d l LUIC Accenture LLP 
161 North Clark Street 
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June 3, 2016 

Public Utilities Commission of Ohio 
Doclceting Division 
180 East Broad Street, Columbus, OH 43215-3793 

Re: Accenture LLP - renewal of ORES Certificate 14-837E (1) Case No. 14-1003-EL-AGG and 
CRNGS Certificate 14-364G (1) Case No. 14-1004-GA-AGG 

Gentlemen and Ladies: 

Enclosed please find one original and three copies ofthe renewal applications for Accenture LLP 
for the above-referenced CRES and CRNGS certificates. 

Please contact me at stephen.d.spears@accenture.com or 312.693.4660 if you have any questions 
or need further infonnation. Thank you very much for your assistance. 

Sincerely, 

Stephen D. Spears 
Senior Offerings Counsel 
Accenture LLP 
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FILE 

Ohio Public Utilities 
Commission 

RENEWAL APPLICATION FOR ELECTRIC AGGREGATORS/POWER BROKERS 

Please print or type all required information. Identify all attachments with an exhibit label and 
title (Example: Exhibit C-IO Corporate Structure). All attachments should bear the legal name 
of the Applicant. Applicants should file completed applications and all related correspondence 
with the Public Utilities Commission of Ohio, Docketing Division; 180 East Broad Street, 
Columbus, Ohio 43215-3793. 

This PDF form is designed so that you may input information directly onto the form. 
You may also download the form, by saving it to your local disk, for later use. 

A, RENEWAL INFORMATION 

A-1 

A-2 

A-3 

Applicant's legal name, address, telephone number, PUCO certificate number, and 
web site address 

Legal Name Accenture LLP 
Address 161 North Clark St.. 23rd Hoor. Chciago. IL 60601 
PUCO Certificate # and Date Certified 14-837Ef 1) July 5,2014 
Telephone # (312) 693-4660 Web site address (if any) www.accenture.com 

List name, address, telephone number and web site address under which Applicant 
will do business in Ohio 

Legal Name Accenture LLP 
Address 450 Old Peachtree Rd., Suite 103, Suwanee, GA 30024 
Telephone # (877) 424-2339 Web site address (if any) www.accenture.com 

List all names under which the applicant does business in North America 
None 

A-4 Contact person for regulatory or emergency matters 

Name Stephen D. Spears 
Title Sr. Offerings Counsel 
Business address 161 North Clark St. 23rd floor, Chicago, IL 60601 
Telephone # (312) 693-4660 Fax # 
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E-mail address stephen.d.spears{5)̂ accenture.com 

http://www.accenture.com
http://www.accenture.com


A-5 Contact person for Commission Staff use in investigating customer complaints 

Name Chad Gottesman 
Title Managing Dir.. BPO - Enterprise Energy Mgmt 
Business address 211 South Gutpfa Rd., King of Prussia^ PA 19406 
Telephone # (484) 690-5949 Fax # 
E-mail address chad.gottesman@accentu re.com 

A-6 Applicant's address and toll-free number for customer service and complaints 

Customer Service address 211 South Gulph Rd., King of Prussia, PA 19406 
Toll-free Telephone # (877) 935-4242 Fax # 
E-mail address chad.gottesman@accentu re.com 

A-7 Applicant's federal employer identification number # 720542904 

A-8 Applicant's form of ownership (check one) 

DSole Proprietorship DPartnership 
EI Limited Liability Partnership (LLP) DLimited Liability Company (LLC) 
D Corporation • Other 

PROVIDE THE FOLLOWING AS SEPARATE ATTACHMENTS AND LABEL AS INDICATED: 

A-9 Exhibit A-9 "Principal Officers, Directors & Partners" provide the names, titles, 
addresses and telephone numbers of the applicant's principal officers, directors, partners, 
or other similar officials. 

B. APPLICANT MANAGERLAL CAPABILITY AND EXPEMENCE 

PROVIDE THE FOLLOWING AS SEPARATE ATTACHMENTS AND LABEL AS INDICATED: 

B-1 Exhibit B-1 "Jurisdictions of Operation," provide a ist of all jurisdictions in which 
the applicant or any affiliated interest of the applicant is, at the date of filing the 
application, certified, licensed, registered, or otherwise authorized to provide retail or 
wholesale electric services including aggregation services. 

B-2 Exhibit B-2 "Experience & Plans," provide a description ofthe applicant's experience 
and plan for contracting with customers, providing contracted services, providing billing 
statements, and responding to customer inquiries and complaints in accordance with 
Commission rules adopted pursuant to Section 4928.10 of the Revised Code. 

http://re.com
http://re.com


B-3 Exhibit B-3 "Disclosure of Liabilities and Investigations," provide a description of all 
existing, pending or past rulings, judgments, contingent Uabilities, revocation of 
authority, regulatoty investigations, or any other matter that could adversely impact the 
applicant's financial or operational status or ability to provide the services it is seeking to 
be certified to provide. 

B-4 Disclose whether the applicant, a predecessor of the applicant, or any principal officer of 
the applicant have ever been convicted or held liable fir fi^ud or for violation of any 
consumer protection or antitrust laws within the past five years. 
0 N o DYes 

If yes, provide a separate attachment labeled as Exhibit B-4 "Disclosure of Consumer 
Protection Violations" detailing such violation(s) and providing all relevant documents. 

B-5 Disclose whether the applicant or a predecessor ofthe applicant has had any certification, 
license, or application to provide retail or wholesale electric service including 
aggregation service denied, curtailed, suspended, revoked, or cancelled within the past 
two years. 
IZlNo DYes 

If yes, provide a separate attachment labeled as Exhibit B-5 "Disclosure of 
Certification Denial, Curtailment, Suspension, or Revocatiorf' detailing such 
action(s) and providing all relevant documents. 

C . FINANCIAL CAPABILITY AND E X P E R I E N C E 

PROVIDE THE FOLLOWING AS SEPARATE ATTACHMENTS AND LABEL AS INDICATED: 

C-1 Exhibit C-1 "Annual Reports," provide the two most recent Annual Reports to 
Shareholders. If applicant does not have annual reports, the applicant should provide 
similar infonnation in Exhibit C-1 or indicate that Exhibit C-1 is not appiicabie and why. 
(This is generally only applicable to publicly traded companies who publish annual reports.) 

C-2 Exhibit C-2 "SEC Filings," provide the most recent 10-K/8-K Filings with the SEC. If 
the applicant does not have such filings, it may submit those of its parent company. An 
applicant may submit a current link to the filings or provide them in paper form. If the 
applicant does not have such filings, then the applicant may indicate in Exhibit C-2 that 
the applicant is not required to file with the SEC and why. 



C-3 Exhibit C-3 "Financial Statements," provide copies ofthe applicant's two most recent 
years of audited financial statements (balance sheet, income statement, and cash flow 
statement). If audited financial statements are not available, provide officer certified 
financial statements. If the applicant has not been in business long enough to satisfy this 
requirement, it shall file audited or officer certified financial statements covering the life 
ofthe business. If the applicant does not have a balance sheet, income statement, and cash 
flow statement, the applicant may provide a copy of its two most recent years of tax 
returns (with social security numbers and account numbers redacted). 

C-4 Exhibit C-4 "Financial Arrangements." provide copies of the applicant's financial 
arrangements to conduct CRES as a business activity (e.g., guarantees, bank 
commitments, contractual arrangements, credit agreements, etc.). 

Renewal applicants can fulfill the requirements of Exhibit C-4 by providing a current 
statement fi-om an Ohio local distribution utility (LDU) that shows that the applicant meets 
the LDU's collateral requirements. 

First time applicants or applicants whose certificate has expired as well as renewal 
applicants can meet the requirement by one of the following methods: 

1. The applicant itself stating that it is investment grade rated by Moody's, Standard 
& Poor's or Fitch and provide evidence of rating fi-om the rating agencies. 

2. Have a parent company or third party that is investment grade rated by Moody's. 
Standard & Poor's or Fitch guarantee the financial obligations ofthe applicant to the 
LDU(s). 

3. Have a parent company or third party that is not investment grade rated by 
Moody's, Standard & Poor's or Fitch but has substantial financial wherewithal in the 
opinion ofthe Staff reviewer to guarantee the financial obligations ofthe applicant to the 
LDU(s). The guarantor company's financials must be included in the application if the 
applicant is relying on this option. 

4. Posting a Letter of Credit with the LDU(s) as the beneficiary. 

If the applicant is not taking titie to the electricity or natural gas, enter "N/A" in Exhibit 
C-4. An N/A response is only applicable for applicants seeking to be certified as an 
aggregator or broker. 



C-5 Exhibit C-5 "Forecasted Financial Statements," provide two years of forecasted 
income statements for the applicant's ELECTRIC related business activities in the 
state of Ohio Only, along with a list of assumptions, and the name, address, email 
address, and telephone number of the preparer. The forecasts should be in an annualized 
format for the two years succeeding the Application year. 

C-6 Exhibit C-6 "Credit Rating," provide a statement disclosing the applicant's credit rating 
as reported by two ofthe following organizations: Duff & Phelps, Fitch IBCA, Moody's 
Investors Service, Standard & Poor's, or a similar organization. In instances where an 
applicant does not have its own credit ratings, it may substitute the credit ratings of a 
parent or an affiliate organization, provided the applicant submits a statement signed by a 
principal officer of the applicant's parent or affiliate organization that guarantees the 
obligations of the applicant. If an applicant or its parent does not have such a credit 
rating, enter "N/A" in Exhibit C-6. 

C-7 Exhibit C-7 "Credit Report," provide a copy of the applicant's credit report from 
Experion, Dun and Bradstreet or a similar organization. An applicant that provides an 
investment grade credit rating for Exhibit C-6 may enter "N/A" for Exhibit C-7. 

C-8 Exhibit C-8 "Bankruptcy Information," provide a list and description of any 
reorganizations, protection from creditors or any other form of bankruptcy filings made by 
the applicant, a parent or affiliate organization that guarantees the obligations of the 
applicant or any officer of the applicant in the current year or within the two most recent 
years preceding the application. 

C-9 Exhibit G9 "Merger Information," provide a statement describing any dissolution or 
merger or acquisition of the applicant within the two most recent years preceding the 
application. 

C-10 Exhibit C-10 "Corporate Structure." provide a description ofthe applicant's 
corporate structure, not an intemal organizational chart, including a graphical depiction of 
such structure, and a list of all affiliate and subsidiary companies that supply retail or 
wholesale electricity or natural gas to customers in North America. If the applicant is a 
stand-alone entify, then no graphical depiction is required and applicant may respond by 
stating that they are a stand-alone entity with no affiliate or subsidiary companies. 

3̂ <c/davof % ^ ^ . <^^fG Sworn and subscribed before me this o^'P' day of _ 
Month -. ( I Year 
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AFFIDAVIT 
state of J - (If^oV^ : 

ss. 
^ (Town) 

County of ^ohdjc : 

^^^\^tl'^M\ D ^^=p^Q, Affiant, being duly swom/affirmed according to law, deposes and says that: 

He/she is the Sf- Offô M-g QrfV f̂ (Office of Affiant) of A c Q ^ W Lcf i (Name of Applicant); 

That he/she is authorized to and does make this affidavit for said Applicant, 

1. The Applicant herein, attests under penalty of false statement that all statements made in the 
application for certification renewal are true and complete and that it will amend its application while 
the application is pending if any substantial changes occur regarding the information provided in the 
application. 

2. The Applicant herein, attests it will timely file an annual report with the Public Utilities Commission 
of Ohio of its intrastate gross receipts, gross eamings, and sales of kilowatt-hours of electricity 
pursuant to Division (A) of Section 4905.10, Division (A) of Section 4911.18, and Division (F) of 
Section 4928.06 ofthe Revised Code. 

3. The Applicant herein, attests that it will timely pay any assessments made pursuant to Sections 
4905.10,4911.18, or Division F of Section 4928.06 ofthe Revised Code. 

4. The Applicant herein, attests that it will comply with all Public Utilities Commission of Ohio rules or 
orders as adopted pursuant to Chapter 4928 of ttie Revised Code. 

5. The Applicant herein, attests that it will cooperate fiilly with the Public Utilities Commission of Ohio, 
and its Staff on any utility matter inciuding the investigation of any consumer complaint regarding any 
service offered or provided by the Applicant. 

6. The Applicant herein, attests that it will fiilly comply with Section 4928.09 of the Revised Code 
regarding consent to the jurisdiction of Ohio Courts and the service of process. 

7. The Applicant herein, attests that it will use its best efforts to verify that any entity with whom it has a 
contractual relationship to purchase power is in compliance with all applicable licensing requirements 
ofthe Federal Energy Regulatory Commission and the Public Utilities Commission of Ohio. 

8. The Applicant herein, attests that it will comply with all state and/or federal rules and regulations 
concerning consumer protection, the environment, and advertising/promotions. 

9. The Applicant herein, attests that it will cooperate fully with the Public Utilities Commission of Ohio, 
the electric distribution companies, the regional transmission entities, and other electric suppliers in the 
event of an emergency condition that may jeopardize the safety and reliability ofthe electric service in 
accordance with the emergency plans and other procedures as may be determined appropriate by the 
Commission. 

10. If appiicabie to the service(s) the Applicant will provide, the Applicant herein, attests that it will adhere 
to the reliability standards of (1) the North American Electric Reliabili^ Council (NERC), (2) the 
appropriate regional reliability council(s), and (3) the Public Utilities Commission of Ohio. (Only 
appiicabie if pertains to the services the Applicant is offering) 



i l . The Applicant herein, attests that it will inform the Commission of any material change to the 
information supplied in the renewjd application within 30 days of such material change, including any 
change in contact person for regulatory purposes or contact person for Staff use in investigating 
customer complaints. 

That the facts above set forth are true and correct to the best of his/her knowledge, information, and belief and that 
he/she expects said Applicant to be able to prove the same at any hearing hereof 

^ r . O ^ f f C GvJft-̂ -i 

ignai 

Year 
Sworn and subscribed before me this ?->fci day of Jf^^^C,^ , ^ ^ \ ( p 
Month U 

Signature of official administering oath 

-OFFICIAL SEAL" 
FADILA OKIC Myfcomraission expires on 

Notary Public - State of Illinois ^ 
My Coinmission Expires July 23,2018 

Print Name and Title 



Exhibit A-9 "Principal Officers, Directors & Partners" 

Applicant is an Illinois limited liability partnership. The partners of Applicant are: 

Accenture Inc. - Managing Partner 

Accenture LLC - General Partner 



Exhibit B-1 "Jurisdictions of Operation" 

Applicant is registered to provide electric aggregation services in the following states: 

State 
Delaware 
District of Columbia 
Illinois 
Maine 
Maryland 
Massachusetts 
New Hampshire 
New Jersey 
Pennsylvania 
Rhode Island 

Effective Date 
7/23/14 
9/23/14 
6/23/14 
6/18/14 
9/10/14 
10/17/14 
5/13/14 
1/21/15 
1/29/15 
6/30/14 



Exhibit B-2 "Experience & Plans" 

Applicant is a nationwide provider of outsourcing, technology and management consulting 
services. Applicant is an experienced energy services company that has concentrated on 
delivering supply side savings to its clients as part of set of enterprise energy management 
services. It has offered utility rate tariff analysis services since 1986, and has been assisting its 
clients in analyzing deregulated supply opportunities versus price-to-compare or default service 
since 2000. Applicant provides services to commercial and industrial clients (not residential), 
helping our clients manage their supply side utility expenditures. In deregulated markets such as 
Ohio, Applicant assists clients in procuring low cost supply when it is competitive with price-to-
compare rates. 

10 



Exhibit B - 3 "Disclosure of Liabilities and Investigations* 

(None) 

11 



Exhibit C-1 "Annual Reports" 

Attached to this Exhibit C-1 are the two most recent annual reports to shareholders of Accenture PLC, 
parent company of Applicant as described in Exhibit A-9 above. All SEC filings of Accenture PLC are also 
available in the Investor Relations section of Accenture's web site, www, acce ntu re. co m. 

12 
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UNITED STATES 
SECURITIES AND EXCHANGE COMMISSION 

Wastiington, D.C. 20549 

SCHEDULE 14A 
Proxy Statement Parstartt to Section 14(a) of ihe 

Securities Exchange Act of 1934 
tAmendment Ho. } 

Piled by Oie RegistrarH a 

Fiied by a Party olfwr than tha Registrant O 

Check »ie appropiiaie box: 

D PraSminary Proxy Statement 

Q Confident ial , for Use o f t he Commiss ion Only (as parrnitted by Rute14a-e(a){2)] 

a Definitiva Proxy Slatamant 

Q Oefinrtive Additional Materials 

• Solidting Material Pursuant (o §240.14a-12 

Accenture plc 
(Name of Registrant as Specif ied In I ts Charter) 

(Nanw of PersoRfs) RUng Proxy Stl lenwnt, tf Other Than the Regtetrait) 

Payment of Filing Fee (Check the appropriate box): 

a No fee required. 

Feecompuiedon table below per Exchange Act Rules 't4a-60}(1) and 0-11. 

1) Title of aachdass of secuiltias to which transaction applies: 

2) Aggregate number of securities to which t ransadia i applies: 

3) Perunlt price or other undertying value of IrarBaction computed pursuant to Exchange A S Ruie 0-11 (set forth the amount on wh id i the filing fee is calculated and state bow it was 
determined): 

4) Proposed maximum aggregate value of transaction: 

5) Total fee paid: 

• Fee paid p r e v i o u s with prelimitiary materials. 

• Check box if any part of the fee is offset as proviaeatiyExcJiango Act Rule 0-n(a)(2) and Identify Uie filing for which tha olfeelting fee was paid previously. Identify ihe previous iiiing by registration 
statement number, or the Form or Schedule and the date of its filing. 

1) Amount Previously Paid: 

2) Fomi, Schedule or Registralion Statement No.. 

3) Filing Party: 

4) Date Filed: 

http://services.corporate^ir.net'SEC.Enhanced/SECAjaxHandler.ashx?c=129731&FID=104... 6/3/2016 

http://services.corporate%5eir.net'SEC.Enhanced/SECAjaxHandler.ashx?c=129731&FID=104
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accenture 
High per o'n arcs, Dei'.'srM. 

hnp;/''3ervices.corporate~ir.net/SEC.EpJianced/SECAjaxHandler,ashx?c^l29731&FID=^104..^ 6/3/2016 
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accenture 
Hiqh Dcr'brmarax. Dciivcr«t 

DecemberH. 2015 

Dear Fetlow Shareholder 

You are cordially invited to join Accenture pic's Board of Directors and senior leadership at the 2016 annual general meeting of shareholders, which will be 
held at 12:00 pm local time on Wednesday, Februarys, 2016. The meeting wilt be held at Accenture's New York office, located at 1345 Avenue ofthe 
Americas, 6th Floor, New York, New York 10105, USA. Shareholders may also participate by attending at Accenture's Dublin office, located at 1 Grand 
Canal Squai^, Grand Canal Hartwur Dublin 2, Ireland at 5:00 pm local Bme by video confiarence. 

The attached notice of the 2016 annual general meetingofshareholdersandproxy statement provide important information about Itie meeting and will 
serve as your guide to the business to be conducted at the meeting. Your vote is very important to us. We urge you to read the accompanying materials 
regarding the matters to be voted on at ^ e meeting and to submit your voting instructions by proxy. The Board of Directors recommends that you vote 
T O R ' each ofthe proposals listed on the attached notice. 

You may submit your proxy either over the telephone or the Intemet. in addition, if you have requested or received a paper copy of the proxy materials, you 
can vote by marking, signing, dating and returning the proxy card or voter instrjction fonn sent to you in ttie envelope accompanying the proxy materials. 

Thank you for your continued support. 

Sincerely, 

Pierre Nanterme 
Chamian & CEO 

http://services.corporate-ir.net/SEC.Enhanced/SECAjaxHandler.ashx?c=129731&FID-l04... 6/3/2016 

http://services.corporate-ir.net/SEC.Enhanced/SECAjaxHandler.ashx?c=129731&FID-l04
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Notice of Annual General Meeting of Sharehoiders 
Data: 
Tnoa: 
Place: 
Record Data: 

'Aiednesday, Febmary 3. 3016 
12:03 pm iocai tene 
Accenture New Yotti Office 1345 Avenue of ihe Americas. SW F!ocr. New Vortt. flew York 1O105, USA 
Derambar?, 2015 

ITEMS OF BUSiNESS 

1. By seoaraie ^soiuHons, re-appoini the 12 director fiorrtnees described [n Itie pmx^ ;talemenl 

2. Approve, in B non-omnnn vote, the campertsatlon of our named executive afficars 

3. Approve an aiiierK6nsnt«> the Amawed and Restated Accenture ptoEOlO Share liicenfive Plan (Sis 
'2011) StP^ (a increase ^ number Of stiares avaiaMe ibr issuance. esfaCiSsh inrits on annual 
compensaiion granted to our non-employee directore and make other anwndmems 

i . Appto'.'e an ^menaTieni (o [heAccatitme plc20!Q Smpioyae Share Purchase Plan (the "201C ESPP"! 
10 Inoease the numberotstiaresavailatjleSjr^ssuance and make oilier ametidnisnis 

5. RaHfi. in a (lon-OaKSftg vote, tfte ^pointment oi i<PMG ILP fKPMGT as independanl audSots of 
Accenture pte (Se "Company") andloauttiofize, in a Bindins uole, the AudaComrr«teeof ttie Board 
of Directors (Ifte •Board") lo detetmiae the aud ROTS'remuneralion 

Govemanca orooosals; 

5. AtnendtheComfiany'sArticiesotAssociationtoimplemBnt'ptOKyaccess' 

7. Amend the Company's (A) ArtKtes of Association to enhance Ihe advance notice provisions snO make 
certain administratcve amenflments and IBl Memoiandum of Associatton to make certain 
admihislraiive amendmems 

3, AnjendtheCompanysAiticlesirfAssociaiion to (A> provide SK-a tMuraSly voting standard m ihe svsnt 
of a contested eiection and (B) gr»u Ihe Board sale awlionty lo ileiarmtne its si ie 

annual rrisn Law Proposals: 

a. Grant (he Boara the aulhorily io ssue sfianas under -'nsti law 

tOSrant Die Soard Die siJiffoiSy lo oM-ovt of statutory me^empSon li^Ws under Irish jaw 

1"!. AulhDtize Ihe Conipany to make open^haritel putctiases ofthe Company's Class A ordinary shares 
under Irish !3w 

12, Determme ihe price range al-whicn ;he Company can re-altot shares 3iat it acqiiriBs as treasury 
shaiss under iriMi law 

•nw Board recomroends a w l you vote "FOR" saeh director siomineeincliii ied in PtopoealJio. 1 snd for Kich of Proposals No. 2 through 12. TJioRill leal cifaiese proposals is set ferth in ttie accompanying 
proxy statemenL 

Ouiing the n)eeting, management will also present, andliie audrtora .viH report !o sharenoMBrs on, our Irish fiiianciai statements for are fiscal year ended August 31, 2015. 

HOW TO VOTE 

Your vote is nriportanLfou are eSgit>le to vote and receive notice of ttia mee&lg if you were a regislered ndderof Class A ordinary shares and/or Class X ordinary shares of the Company at Ihe okwe of tHisiness on 
December 7. 201S. liie recorddaie. To thake sura your shares are represented at Ihe meetirjg, please cast your vale as soon as possitile in one of ttie Siilowlng ways: 

Sy Tsiephiane 

You can vole ijy caHing 
1 (8CX3) 5 9 0 - 6 9 0 3 f rom ttie United 
Stales a n d Canada . Y c u -will .Teed 
your 16-digjt corvtrr^l number on 
your Notice of internet 
Availabil i ty, p roxy card or vot ing 
instPJcSicn form. 

3 y I n l e m s i 

You can vote online at 
m v w proxyvcte,ccm, Yo i j wil l 
need your 1&<ligit control 
number on your Not ice of 
intemet Avaitabiiity, proxy oan j or 
vot ing i ns fmc tbn form. 

i v Wsii 

You can vote by Ts rK i rg , s ign i rg 
and datif ig your oroxy ^ r a i r 
/Cling rs t r i ; c t io r .'crrr; and 
returning it in !he poslage-pald 
snvetope. 

3 y S c a n n i n g 

You can vote online oy scar r i ing 
•he QR x a e aocve You wil l neea 
your IS-digi t controi number on 
your Notice Of interne! 
Availabil i iy. proxy card or vot ing 
inshnjction form, AddrtJonal 
software m a y be required for 
scanning. 

Pleasel«usknow!fyou will attend the meetirig i)y foBcwIng Ihe ratrwtions under "VWiat do I need to be admitted to Bie Annual Meeting?'on page 99. SharehoWers may aBopaOicipate in the 20ta annual general 
meeting of shareholders by attending at Accenture's Dubfin office, located at i Grand Canal Square, Grand Canal Hartwur, Dut)lin2, Ireland al S:M pm local time where ^ a t ^ i d d e r s wiH be Mile lo participate t)yv*ieo 
oonference. 

hnpofUnt rfotica Regvd ing aie A v a i j a b i i ^ of Materials (ot t fw Z(HS Annual 3emra i Meeting o i 
Sharatiolders to be H«k ion February 3.1016(tl)e "Annual MoelBig''): The proxy statement, our 
Annual Report ii ir the Rscal year 9nded August 31.2015 and our Irtsb ttnani^al staternems are available 
fiee of charge at iwww,B(OJtyvote.com, 

3y order of Ihe Board of Ltirectois 

Corporate Secretary 
iDecambenI, 2015 

http:/'services.corporate-ir.net/SEC.EBhanced'SECAjaxHandIer.ashx?c=129731^ 6o/"2016 



DEF 14A Page 5 of 200 

T liriF if Ctinenti 

Proxy Statement Summary 
This Proxy Statement Summary highliglits irtfomiatit»i contained elsawbere in this proxy statement, which is first being sent or made available to shareholders on or 3boul December 
14, 2015, This summary does not contain all of ttie infCTmation you stiouid consider, and you should read the enttre proxy statement carefully b^ore voting. 

We use the lerms 'Accenture,' the 'Company," "•*/%.' "our' and 'us" in this proxy statement lo refer to Accenture plc and its subsidiaries. All references to "y^ars. 
noted, refer to our fiscal year, which ends on August 31, 

MATTERS TO BE VOTED UPON 

The following table summafizes the proposals to be voted upon at the Annual Meeting and ttie Board's voting recommendations with respect to each proposal. 

Proposals 
1. Re-Appointmert of Directors 

2. Advisoiy Vote on Executive Compensaton 

3, Amend the 2010 SIP 

4. Amend the 2010 ESPP 

5. Ratify the Appointment and Remiineration of Auditors 

6. Amend tha Company's Articles of Association to Implement "Proxy Access" 

7, Amend the Company's: 

7A, Articles of Association to Enhance tt>e Advance Notice Provisions and Make 
Certain Administrative Amendments; aiKl 

7B, Memoraidum of Association to Make Certain Administrative Amendments 

S, Amend the Company's Articles of Association for 
8A. Provide for a Pfuraiity Voting Standard in Contested Elections: and 

8B. Grant Board Sole Authority to Determine its Size 

9. Grant Board Authority to tssus Shares 

10. Grant Bo^d Autfrority to Opt.Qtit of SOtufory Pre-emption Rights 

11. Authorize Accenture to Mak« Open-Market Repiirchases 

12, Detem;iine Price Rang© for the Ra-Allotmsnt of Treasury Shares 

During Sie meeting, management wilt aiso present, and the auditors will report to sharehoWers on 

Required Approval 
Majianty of Votes Cast 

MajOTlty of Votes Cast 

Majority of Votes Cast 

Majority of Votes Cast 

Majority of Votes Cast 

75% of Votes Cast 

75% of Votes Cast 

75% of Votes Cast 

75% of Votes Cast 

75% of Voles Cast 
Majority of Votes Cast 

?5% of Votes Cast 
Majority of Votes Cast 

75% of Votes Cast 

Soard 
Recommenaation 
FOR each nofninee 

FOR 

FOR 

FOR 

FOR 

FOR 

FOR 

FOR 

FOR 

FOR 

FOR 

FOR 

FOR 

FOR 

unless otherwise 

Page 
Reference 

13 

62 

64 

72 

80 

82 

86 

88 

89 

90 

92 

93 

94 

95 

Accenture's Irish financial statements for the fiscal year ended August 31 2015, 
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CORPORATE GOVERNANCE HtGHUGHTS — BOARD PROPOSES PROXY ACCESS {page 1) 

Accenture has a iiistory of strong corpcrate governance. The Company Believes good govemaice rs one crTtical alement 'o achieving iong-term sfiarehoWer value. ^Ne =ra committed 
to govemance polfcfes and practices mat serve the long-term interests of tha Company and Its sharetwiders. Consistent with this commitment, the Soaiy is proactively 
recommending that shaehoiders approve implemaTtir>g '^roxy access,' Proxy access will allow eligibte shar^oSders to include their own director nominees in cw proxy inaterials, 
atang wiUi the candidates nominated by the Board. Pages 32 to 34 indude a detailed description of !xjr oroxy accsss proposal. 

The following table summarizes certain highlights of our corporate goverrancs practices and poiicies: 

' Annual elscticn of directors 

- Majority voting for alt directors 

•• SharetKiiiters holding 10% ormoreof our outstanding share capital ^lawe'he right to 

convene a spewal meeting 

•" 11 of our 12 director nominees arB independent 

' Independent lead directw 

' Annual board avalrjations and setf-assessmenis 

Active shareholder sr.gagsment 

indepeniient direaors meet without management present 

Diverse and 'rtemationat Board in temis of gl ider, ethnicity, experience and 

skills 

Policy on pditicai contrilxjiaons and lobbying 

Commitmen! to sustainability and corpOTate citizenshHD 

3oarri takes %:tive role in 3oard succession planning and Boart) rsfresriment 

FiNANCiAL HiGHUGHTS (page 31) 

Rscal 2015 'Company Psnormancs 

!r: fiscai 2015. :he Conipany detivereij on lh9 .iraiJaJ tHJSiness cwflook provided n IFS Seprember 24, 2014 eamings annctmcemeni. 

Vew jcoKings of 334.4 billion increased 3% in local currency and decreased 4% in U.S. dollars from fiscal 2014, and -^ere 'ivithin the Company's inttiai brjslness outiock of 
$34 billion to $ ^ billion. 

Vet-s/erji-ss of $31,0 billion inweased 11% in local currency and 3% in U.S, dollars from Sscal 2014, and exceeded the Company's initial business outlorsk of an increase 
of 4% io V.k in .tocal cwrrer.cy, 

'^Deranrg -r.argin was 14,3%, After adjusting GAAP opaatlng margin to exclude a one-time 364 millicn pension settlement charge, adjusted operating margin vras 14.5%, 
an expar.sion of 20 basis points from iiscai 2014 and within the Cwnpany's irjtiai business aut!c-ok of 14,4% to 14.5%. 

•=arr?,'ngspe,''shsf^:£PS; wefeS4.76, After adjusting GAAP EPS to sxciuds !t>e $0,06 impact of She one-time pension settlement charge, adjusted EPS were 34,32 *ithln 
t t ^ Company's initial business outlook of $4.74 to $4.88 ar^ a T% increase from fiscal 2014. 

F'^e rasn-^ow of $3,7 billbn (calculated as operating cash Sow of $4.1 billion less property and equipment additions of $395 million) was within the company's originel 
business outtook of $3.5 billion to $3.3 billion, 

CssP Pstumsa -o SPsrs/ioitisfs cf $3.8 tiiHion ihrough divictends and snare rejaffcftases was in line with the Company's criginal business outlook. 

http:// servicesxorporaie-ir.neTySEC.Enhanced/SECAjaxHandier.ashx?c= 129731 &FID=^ 104... 6/3/2016 

http://


DEF 14A Page 7 of 200 

r.iole if i.,iii(emt 

Historic^ Financial Pariormanca 

Our historical performancs also demonstrates our focus on delivering sharetiolder value. 

DRIVING SHARSHCLDER VALUE THROUGH SUSTAINED FINANCIAL PEaFORMANCE 

3n>s< f> f )a t« i 
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INVESTMENT HIGHLIGHTS {page 32) 

In fiscal 2015, we continuecf to m*:e significant investfnants — in sti-ategic acquisitions, in attracting and devetoping talent, in assets and offerings, and in branding and ttiought 
leadership — to fijrther enhance our differentiation and oompetitiver>ess. We invested approximately $850 million in acquisitions, with 70% of the capital invested in new high-growth 
areas including digital-, cloud- and security-related services. We also invested $841 millton in training and professtonal development to iHiild ttie ^ l l s of our people » id ensile they 
have the capabilitiBs to continue helping clients, tn addititai, we continued our commitment to developing leading-edge Ideas through resea'ch and innovation, investing $626 million 
in fiscal 2015 to help o-eate, commwdaliza and disseminate innovative business strategies and technokigy solutions. 
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COMPENSATION PRACTICES (page 32) 

Decisions about executive ocmpensafion are mads by tfie Compwisatirai Commiftee. "Hie Compensation Committee believes (fiat a '^elf^jesigned. ccnsistwitly applied 
compensation program Is fundamental to tt\e long-term creation of shareholder value. The following table sLanmarizes some fiighlights of our compaisaticn practices ihat drive our 
named executive officer compensation programs: 

What We Do 
-" Align our sxecutive pay with perfomiance 
- Set challenging perfomiance objectives 
-' ,ftflpraphateiy balance shwt- and long-tem; irxsntives 

- Mgn ^ecutive compensation with shafehokJer returns S^cugh peffonj!3ncs.base!i 
equity incentive awards 

' Use appropriate peer groups whan establishing compensation 
' Implement meaningtui equity ownership guidelinas 

^ Include c ^ s on irxiividual payouts in short- and long-term incenlit^ plais 

Include a 'clawback"' policy for our cash and equity nceniive awards 
Prohibit nedglng arxl plef^ing of company shares 

Include ncn-sclic.^aticn and r;an-oomp«iiion provisions in award agreements, 
with a 'oiawtjack' of equity under specified circumstances 
Miljgats potential dilutive effects of eqwty awards ihrough shara repurchase 

progran 
Hold an annual 'say-orT-pay* advisory vote 
Retain an indepwident compensation ccnsultsnt ;a advise Sie Compansatlcn 
Committee 

What vVe Don't Do 
No comracts witii multi-year guaranteed salary increases or .Ton-oerionnancs î onus 
arrangements 

• No "golden parachutes' or ctiange in control payments 
• No 'single tngijer' equity acceleration provisions 

do supplemental execulive retirement plan 

No excessive perquisites 
No change in control lax gross-ups 

SAY-ON-PAY (page 35) 

SharetioWers continued to show strong support of our executive compensation pragrsns. *pth more than 96% of ifie votes cast for ihe approval of the 'say-on-pay' prepo^l si he 
2015 annual general meefing cfst'iarehoiders. 

http:,V3ervices,coiporate-ir.fiet^SEC.Eiihajiced^SECAjaxHan<iler.ask^ 6/3-20 i6 
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2015 CEO TOTAL COMPENSATION MIX (page 38) 

The compensation program for named executive officers is designed to reward them for their overall contiibution to Cranpany perform=mc©, Including the Compan/s execution 
against Hs ixisiness plan and the creation of shareholder value, and to provkJe executives with an incentive to continue to expand *ieir contributions to Accenture, The follov^ng 
reflects the mix of pay for our chairman and chief executive officer, Pierre Nanterme, for fiscal 2015 performance: 

CHAIRMAN 3. CEO FISCAL 20! 5 COMPENSAHON DECISIONS 

76»b 
ianuary 2015 
Long-TeriB Equity AMaidi 

:HAK6: -"=»CU ^iCR '«H- f l3"h 

60*1 

line Campeniatton 
rHAr«!t fSCM = (̂'3^ -f,*': WICHA»tGe) 

13C41 
f i x i l 2015 I i lsbal Annual Sanui 
•yiHijf^ i=oy ""loa ' t"»- t i » * 

W » rfiWrftMgtiti*>» *»>i*» «B m J M f p M i ' i i f t i ^ ^ 

tow* iM'ftai*i:ai>*^iiiF^nna£s*a;*»^i^^ 

PAY-FOR-PERFORMANCE (page 33) 

The Compaisatfon Committee ijelieves that total realizable compensation for the Company's named executive officers should be closely a l iped with the Company's perfemiance 
and aatSi individual's performance. As the graph betow shows, the Company's performance with respect to total shareholder return over a 3-year period was at the S7th percentile 
among the companies in our peer group. The realizable totai direct compensation ftir our chairman and (Siief executive officer was io t f ^ 46th pereentite, vriiich indicates ttiat pay and 
perftwrnance were aligned over a 3-year period, as relative company perfofmanoe ranked higtier than relative reaiizaijle pay, as compared to our peer group. See page 34 for a 
definition of realizable total direct compensation. 

- l e v 1 ^ ( ; • - ' ; ( • • • ' > • ' ^ • - ' u . - ' ^ 
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CORPORATE GOVERNANCE 

Corporate Governance 
The Board is responsible for providing govemance and oversigfit over the strategy, operations and management of Accenture. Ttie fwimary mission of tfie Board is lo represent and protect 
[he interests of our stiarehokjers. The Board oversees our senior management, to whom it has delegated Itie authority to maiaga tt>e day-iCMjay operations of the Company, The Board 
has adopted Coiporate Governance Guidelines, which, together with our Memorandum and Articles of Association, form the govemance framewortt for the Board and its Committees, Tne 
Board regularty revJews its Corporate Govsmanoe Guid^inas and other corporate govemance documents ard from time to time revises them when H believes it serves the interssts of the 
Company and its shareholders to do so and in response to changing regulatory and govemance requirements. The following sections provide an overview of our corporate governance 
structure, including director independence and ottier criteria we use in selecting director nominees, our Board leadership struaure and the responsibilities of the Board and each of i;s 
committees. 

Kef Corporate Govemance Oocuments 

The following materials are accessitjle through ttie Governance Principles section of our website at https://accenujre,com/us-en/company-prindples: 

• Corporate Govemance Guidelines 
. Code of Business Ethics 
. Committee Ctiorters 
• Memorandum and Articles of Association 

Prirrtod copies of all of these documerits are also available firse of charge ^x )n written request to our Irwestor Relations group at Acceriture, Investor Relations, 1345 Avenue ofthe 
Americas, New YorK New York 10105. USA. Accenture's Code of Business Ethics Is applicable to all of our directors, officers and employees. !f the Board grants any waivers from our 
Codeof Business Ethics to any of our directors or executive officers, or if we amend our Code of Business Ethics, we will, if required, disclose these matters through the Investor Relations 
section of our website on a timely tjasis, 

CORPORATE GOVERNANCE PRACTICES 

Accenture has a history of s&ong corporate govemance. We are committed to govemance policies and practices that serve the Interests of the Company and its shareholders. Over the 
years, our Board has evolved our practices In ttie interests of Accenture's shareholders. Consistent witti this commitment, the Board is proactively recommending that shareholders 
approve implementing 'proxy access." Proxy access will allow eligible shareholders to include their own director nominees in our proxy materials, along 'wiSi the candidates nominated by 
the Board. Pages 82 to 84 Include a detailed description of our proxy access proposal. Our govemance practices and policies include the following: 

Annua/ electron of ail directors 

Majority vote stanaard ,vr directors 

AutnonSy :o :̂ all speaai meetings 

iVo stiereholaer igtits olan '.'poison sill") 

independent Soard 

All of our directors are elected ainualty. 

All of our directors are required to receive at least a majority of ihe votes cast to be re-appointed to the Board. 

ShareholdKB holding 10% or more of our outstanding stiare capital have Ihe right ro convene a special meeting 

The Company does not have a pdson pill. 

All of our directors are independent except for our chairman and chief executive officer. 

2015 Proxy Stat&menS Accenture -1 
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ccecenceni 3c3ra Tomrpritees 

'•aependen; 'ead director 

Annual 3aard self-assessment process 

Soard -fifresn'rie'-! 

Active •Kir^r'older ingsgemen' 

'^!:huar Zoce ^f 3i;s:nsss £(hics 

^ornoraie zitizsnsr-:o arc iiiStsinaC'lir/ 

Coipcreie citizsnsr.ip resort 

Cia'/jcacK 0O<ic'/ 

Esoi!/ cwnersnio -eguirernerts 

CORPORATE GOVERNANCE 

Each of our 4 committees 's made 'jp solely of 'ntJependem :iirectors. Sacn star,ding committee operates under a 
'written charter that has ijeen ^soroved by ttie Board, 

We have an independent lead director of the Soarti who nas oanprehensive duties ihat are set forth rn (he 
Company^s Corporate Govem£r,ca Guidelines 

The Nominating 8 Govemance Committee conducts a wnfldential survey of the Board and its committees sach 
year. The lead director and chair of ttie Nominating a Govemance Committee also conduct a sslf-assessment 
irrterview wlh eacfr Soard member that is desi^ied to enhance his or her paffetpation and role as a memfjer of Mis 
Board, as well as to assess the competencies and skills aatSi individual director is expected to bnng to the Board, 

Our Soar^ takes an active role ;n Soa^d succession piarming and 3oari3 .reiTeshmeni and works towards creating a 
balanced Soad-with both fresh perspectives and deep experience. The cun^eni average tenure of ihe 12 members 
of our Board is 3,3 years. 

We neguiarty engage with our atiareholda^ to better ^jnOerstaid their perspectives. 

Our Code of Busings Ethk:s, whlc*\ apdies to ail amoloyees as well as all members Of ihe Boarcl, reinforces our 
axe values end heips drive our culture of compfisrtce, eihicai condud and aeoountabilify. 

Corporate citizertship is central to cur vision to improve the way the world wofUs and lives. Climate cfiange and 
SHvironmOTtal sust3in,afcirif CTessnt ohallKiges and oppcrtuniliss fer Accaritura and our ^^e^jokJera. To address 
this, we consider environmental fwacticas when evaluating our business strategy and operations and foster 
environmental awareness and responsibility among our employees, di«nts and suppliers. 

Transparency and-acGOuntafcilit/ ara-pfkaities for Accenture, Armuaily, we p i i i i sha Ccrporato Grtlzenship Repcr;. 
which serves as our Communication on Pnagrass to the United Nations Giobai Compact, ^ i d we use Giobai 
Reportmg Initiative Guklelines as a foundation for our fsportng approach. 'We also report our non-financial 
peri'onnancs annually through ihe Dow Jones Sustainability Index, FTS£4Good index and She CDP — specifically 
its Investor Progran and its Supply Chain Program. 

We maintain a ciawback paiicy ^pdcaoie to our chaimian and chief exeortiva officer, gtabai management 
committee members (the Company's primary management and leadership team which consists of approximately 
20 of our most senior leaders oflier aian our dialrman and chief executive officer) and approximately 20C of our 
most setrior .headers, whidt provides fbr (ha recoupment of incentive cash ixmus and equrly-Pased compensation in 
the event of a financial restatement undw specified drcumstances, 

Eadi named axscutive officer is required to hold Accenture equity '«iBi a vaiue equal ; • at least 6 times his or 'ner 
base compensation by the fifth anniversar/ of becoming a named executive officer. Each dire<Sor is required io 
hokJ Accenture equity iiaving a fair market value equal to 3 times the vake of the annual director equity grants 
wilhin 3 years of joming the B o a ^ 

2015 Proxy Statement Accenture 2 
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^rcnibitior nn '•.edging or ^.'edging of company stack 

CORPORATE GOVERNANCE 

Our directors and all empkjyees are prohibited from entering into hedging transactions, and our directors, our 
ohainnan and chief executive officer, members of our gtobal management committee and otfier key emptoyees are 
prohibited from entering into pledging transactions. 

LEADERSHIP STRUCTURE 

Pierre Nantemie, our chief executive officer, also serves as ttie chairman of our Boasd. Our Corporate Govemarjce GukJellnes provide that if ttie same person hoWs the diief executive 
officer and chaimian rales or if the chaimtan is not independent, the Board will designate one of the tndependert directors to serve as Itie lead direOor. Maijorie Magner has served as our 
independent lead director since January 31, 2014, The Board has determined that the presence of our independent lead director wtM, as described bekjw, has ms^iingful oversight 
rssponslbilities, together with a strong leader In the combined role of chairman and chief executive officer, serves the best interests ofAccenture and is sharehoWers at this time. The 
Board believes that in light of Mr. Nanterme's knowtedge of Accenture and our Industry, which has tjeen buitt up over 32 years of experience with ttie Company, he is well positkined to 
serve as both chairman and chief executive offrcer of the Company. 

LEAD DIRECTOR; EXECUTIVE SESSIONS 

The lead director fieips ensure (here is an appropriate balance between management and the (ndependerrt dfrectors and ihat tfie mdeffandenf directors are ftjily informed and able ia 
discuss and debate the issues 8ial they deem important. The responslfalllties of the lead director, ' ^ i c h are described In the Company's Corporate Govemance GukJellnes, include, among 
others: 

Board Matter Responsibility 
Ags^rdas 

Board meermgs 

Executive sessions 

Communicaijng /vitn directors 

Communicating fjilh sharetioiders 

Providing input on jsst;es for BoanJ cor)sideration, tTelping s ^ Iha Board agenda and ensurir)g that adequate 
information is provided lo the Board, 

Presiding at all meetings of the Board at which the chaimian Is not present 

Authority lo call meetings of indep^KJent directors and presiding at all executive sessions of the indep^xlem 
directors. 

Acting as a liaison between ttie independent directors and tfie chairman and chief executive officer. 

If requested by major sharehokters. being available f«- consuftatton and direct communkation. Saving as a liaison 
between the Board and ^larehokiers on investor matters. 

The BoanJ believes that one ofthe key elements of effective, IndependentoversightisthatUieindependentdirectorsmeet in execulive session on a regular basis without the preseice of 
management. Accordingly, our independent directors meet separately in executive session cA each regularty scheduled in^wrson Board meeting. These directore held 4 meetings during 
fiscal 2015, all of whkSi were led by ttie lead director. 

DIRECTOR INDEPENDENCE 

The Board has adopted categorical standards designed to assist the Soard in assessing director independence (the "Independence Standards'), which are included in our Corporate 
Govemance Guidelines. The Coiporate Govemance Guidelines and the independence Staidards have been designed to comply with the standands required by the f4ew York Stock 
Exchange fNYSE'), Our Corporate Govemance Guidelines state that tha Board shall perfomi an annual review of the independence of all (jirectors and nominees and that the Board shall 
affifmafively determine that, to fje considered independent, a director must not fiave any direct or indirect material relattonship with Accenaire, In 
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additKin, committee manbers are sutJiect to ^ l y additkjnal independenoa requirements that may be twiulred by applKabie law, regulation or HYBE llstir^ starxlards. 

in making its ind^sondenca d^erminations, the Nominating S Govemance Committee avaluales Sie various commercial, charttabfe ^ K 1 empbyment transacteons and relationships 'vM-wn 
to the committee that ssdst between us and cur subsidiaries and tfie directors and tfw entities witfi '^iheh certain of our directors or membere of Hieir immediate femHies are, or have oeen, 
d i l a ted {inchjd'tfig ttwse identified thrtxjgh c w arn^jal directors' questionnaires), Futhermcre, ms Nominating 3 Govemance Committee discusses other relevant fects and clrtximstaicas 
regartir>g the nature of these transactions and retattonships to determine whether other fectors, regardless of the Independence Standards, migtit compromise a director's ind^>enderK». 

Based on its analysis, tfie Nominating S Governance Committee iias detennined diat, other than Piene Nanterme, all w' our directors are independerrt untte- all applic^ie standards, 
inciuding tfwse applk;^>te to committee service. The Board concunad in Siese independence determinations. In reacting its detGrmlnaticms, the Nominating 3 Sovemaice CommittQ© and 
tfie Board considered tfie following: 

• Jaims Ardila, Dina Oublon, Chartes H, Giancarto. VWIIiam L KJmsay, Maicria Magner, Gilles C. P§Iisscn, Anjn Sarin and VlAiif von Schimmelmann all served as a dlrsctcr cf, 
a id Paula A. Prwa and Mr. Ardila also were anpioyed by, organizations that do business wSh Accenture. (ri no instances did the amount received by Accenture ix such 
company in f isc^ 2015 exceed the greater c f $ l millkin or 1% of either Accaiture's or such organization's ijonsolidated gross revenues. 

" Ms, Price Is employed as a professor at a university, and Mr. Ardila is a director of a non-profit organization, to vrfik* Accenture made charitatsle contributions of less than 
$120,000 during fiscal 2015. 

STRATEGIC OVERSIGHT 

The Board is responsible for provkiing govemance and oversight regsffding the strategy, operations and msTagement of Accenture. Acting as a fijil Soard and thn^ugn â .e Board's 4 
standing committees, ttie Board is involved in the Company's strategic planning process. Each year, itie Board fiokJs ^ strategy retreat during which members of ,Accenfure Leaderehfe 
present the Company's overall corporate strategy and seek input from the Board. At subsequent meetings, tfie Soard continues lo review the Company's progress against its strategic 
plan, in additkKi, tfitpughoyt ttie year, tfie BQacd.wjI.reviewsp^^tPstrategk:. initiatives where the Board will provide additional ovarglght, Tne Board Is continuously engaged tn praviding 
oversight arjj independert business iudgment on the str^egk; issues Biat are most important to the Company, 

RiSK OVERSIGHT 

The Board Is responsive for overseeing tfia Comp^ i /s enterprise risk managemem i'ERM*) pnagram. As described (nore fully below, 'he Board fulfills tfiis respansibJIity both direcaiy and 
tiirough its standing committees, sach of which assists the Bo^d in overseeing a part of tfie Company's overall risk managemait. 

The Company's chief op^^ating officer, who is a member of our gtobal management committee and r^xirts to ais chief executive officer, coordinates U^ Company's ERM ppsgran. The 
fesponsibifity for m a n ^ n g each of the highest-priority risks is assigned lo one or more members of our ^obal management committee. The Company's ERM program is designed lo 
identify, assess and manage the C o m p ^ / s risk exposures. As part of Its ERM progr^n, the Comparry: 

' identifies its material operational, strategic and finandal risks; 

• evaluates and prioritizes these risks tiy taking Into account many factors, including the potential impact of risk events st-iould ihey occur, tfie likslihrocd of occurrence and the 
effectiveness of existing risk mitigaf Ion sfrategies; and 

' develops plans to monitor, manage and mitigate tfTsse risks. 

The Board plays a direct role in the Compan/s ERM program, in that regard, the Board is briefed annually by She chief operating officer In addition, the Board receives quarterly reports 
from ttie ctiars of each of ttie Boani's committees, which include updates when appropriate, with respect to tfie risks overseen by ihe respective committees. 
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Tfie committees of ttie Soard oversee specific areas of the Company's risk managemrait, which are described betow, and provkfe updates to ttie Board as appropriate with respect to ttie 
risks overseen by each committee, 

• Audit Committee: The Audit Committee reviews our guidelines and policies with respect to risk assessment and management and our major financial risk exposures along with 
tfie monitoring and control of these exposures. The committee's review Includes, at a minimum, &\ annual review of our ERM program with tfie chief operating officer and a 
quarterly review of the risks believed to be most mportant The Audit Committee also discusses with the chairs of the Fk^ance and Compensation Committees tha risk 
assessment process for tfie risks overseen by Unose committoes on at least an annual basis. 

' Compensation Committee: The Compensation Committee reviews, and discusses with management, management's assessment of certain risks, including whether aiy risks 
arising from ttie Company's compensatton polties and practices for its emptoyees are reasonably likely to have a material adveree effect on ttie Company, 

.-•nance Committee. The Finance Committee reviews and discusses with managemem financlal-relaled risks facing the Company, including foreign exchange, counterparty and 
IkjukJity-rafated risks, major acquisitions, and the Company's insurance and penston ej^iosures, 

• Nominating 5 3o'/ern3nce Committee The Nominating 8. Govemance Committee evaluates ttis overall effectiveness ofthe Board, including its focus on the most critical issues 
and risks, 

BOARD MEETINGS 

Dunng fiscal 2015, the Board hekS 5 meetings. 4 of which were lieW In person. Ttie Bo»xt expects ttiat its members will rigorously prepare for, attend and pa r t i d i ^^ 
applicable committae meetings and each annual general meeting of sharehokters. Directors are also expected to become femiliar with Accenture's organizatkm, managemem team and 
operations in connection with discharging ttieir oversight responsibilities. Each of our current directors who served In fiscal 2015 attended (in person or by teleconference) s i least 75% of 
ttie aggregate of Board meetings and meetings of any Board committee cm vrtiich he or stie served during fiscal 2015. All of our Board memba^ who sen/ed on the Board at tfta time of 
our 2015 annual general meeting of shareholders attended that meeting, 

COMMITTEES QF THE BOARD 

The Board has an Audit Committee, a Compensation Committee, a Finance Committee and a Nominating & Govemance Committee, From time lo time, tfie Board may also create ad hoc 
or special committees f<x certain purposes In additkai to ihsse 4 standing committees. Each committee consists entirely of independent, non-employee direaors. The charter of sach 
committee provkles that non-managemem directors who are not members of such committee may nonetheless attend the meeting of that committee, but may not vote, 
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The table t>^tjw lists the ojfTsnt membarehip of each committee and ihe numPercf meetings heid.in iiscai 2015, 

Board Member Audit Compensation Finance 
Nominating S 
Governance 

JAIME ARDiU^ 

DINA 0UB1.0N 

CHARLES H. GIANCARIO 

'WILLIAM L KIMSEY<" 

MARJORIE iMGNERra 

BLYTHE J, MCGARVlEd) 

GILLES C. PELISSON 

PAULA A. PRICED' 

ARUN SA/flN^^' 

VJULF VON SCHltijIMELMANN 

RIANK K. TANG 

NUMBER OF MEEnNGS !N FISCAL 2015 

S: VemberQ: Cnair 

(1) Audit Commtlee rinanciat Sipeit as ileflri«d iindei-SEC rules, 

(2) Lead * e « o r of Ste Board, 

(3) Joined *ie Compensation ComiTJttee and ihe .^tominateig 4 Govemanca Commitlee on Octobw 30.2Q!5 andiferefofa Sd not partidoatt; 

AUDIT COMMrTTEE 

1 mernbct in Sscal 2015, 

The Audit Committee was established by Ehe Board for the purpose of, 
among other things, overseeing Accenture's accounting and tinandai 
reporting processes and audits of our financial statements and internal 
consols. 

iVlEMBERS (ALL iNDEPSMCSN"^;-: 
Mlliam - .<:rnsey'.Chairt 
S/yit!^ .,• 'AcGsriie 

The Audit Committee's ohmary responsibilities include the oversight of the following: 

' ttie quality and integrity of the Company's accounting and reporting practices and controls, and 'Jie financial statements a id reports of the Company; 

ihe Company's compHarice with legal and regulatory requirements; 

" ttie independent auditor's qu^ifications and independ^ice: and 

' the performance of the Comp^iy's intemal audit ftjnction and independent auditws. 

The Soard has del«mlned ttiat each member of the Audit Cranmittee meets the financial literacy and independence requirements of the Seci^ies a Exchange Commission (the "SEC") 
and the MYSE applic^le to audit committee 
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members and t t« i each member also qualifies as an 'audit committee financial expert" for purposes of SEC mles. Furttier, ttie Board has determined ttiat each member of the Audit 
Committee qualifies as an independent director and possesses Ihe requisite competence in accounting or auditing to satisfy the requirements for audit committees required by the new 
company law statute in Ireland, which became effedivs on June 1. 2015, the Companies Act 2014, 

No member of the Audit Committee may serve on the audit committee of more than 3 public compaiies, including Accenture, unless the Board determines that such simultaneous ser/ice 
would not impair the ability of such member to effectively serve on the Audit Committee and discloses such determination in accordance virith NYSE requirements. No member of the Audit 
Committee currently serves on the audit committees of more than 3 public companies, including Accenture, 

FINANCE COMMITTEE 

The Finance Committee acts on tjehaff of the Board wrtfi respect to, among 
other things, the oversight of the Company's capital and freasury activities. 

MEMBERS {ALL INDEPENDENT!; 
Znarles H. "Siancano 'Criair] 
Jaime Ardila 
Dina Dubion 
Gilles C. Pelisson 
Prank <. Tang 

The Finance Committee's primaiy responsibilities include ttie oversight of ttie Company's: 

' capital structure and corporate finance strategy and activities; 

share redemption and purchase activities; 

u^asury function, investment management and financial risk management; 

' defined benefii and contribution plan investmem planning; 

insurance plans: and 

• major acquisitions, dispositions, joint ventures or similar transactions, 

NOMINATING & GOVERNANCE COMMITTEE 

The Nominating & Govemance Committee is responsible for. among oHier 
things, overseeing the Company's corporate govemance practices and 
processes. 

MEMBERS (ALL INDEPENDENT!: 
G///es C. Pelisscn -Vhain 
Charles H. Giancaric 
3lythe J. McGarrie 
Arun Sarin [Joined October 30, 2015} 
Wulf Jcn Sctiimmeimann 

The Nominating & Govemance Committee's primary responsibilities include the oversight of ttie fcMlowing: 

assessing and selecting/nomniating (or recommending to the Board for its selection/nomination) strong and capable candidates to serve on the Board; 

' making recommendaticns as to the size, composition, structure, operations, performance and effectiveness of Itie Board: 
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' overseeing ihe Company's chief executive officer succession planning process; 

• together with Sie Compensation Commtttee, conducfing an annual review of the Companys chief axecuttve c^flcer and non-independent ttiainnar: 

• devetoping and recomrnending to the Board a set of corporate govemance principles, including independence standards; and 

• atJierwise taking a leadership ^ t e in shaping ihe corporate govemance of the Company 

Consistent with "-ts duties and responsiblitles, the Nominating S Governance Committee conducts a confidential survey of * ie Board, which is designed lo evaluate 'Jie rjpeiation and 
performance of tfie Board and each of its committees. At least annually, sach committee also undertakes an evaluation of its performance and the peribrmaice of its members, -n 
accordance with ear^ .-espective committee charter. The lead director and chair of the Nominating a Govemance Commtttee also conduct a self-assessmem Interview with eaci Boara 
ntemtier designed to enhance his or her pafticipatfon and role as a member of the Soard, as well as to assess the competencies and skills each individual ̂ Srector is axpected to bring ;o 
the Board, 

COMPENSATiON COMMITTEE 

The Compensation Committee acts on behalf of ttie Board to set Sie 
compensation of our chairman and chief executive officer and members of 
our global management committee and provides overaght of the 
Company's global compensation philosophy. The Committee is also 
responsible for, among other things, overseeing the Compiany's equity 
compensation plans. 

MSMBERS { A L L INDEPE^^CEMTl,: 
f/iarione Wag-i^r • Cnsir 
Dina 2uDion 
'Mlliam L. Kimsey 
Arun Sarin •'jcinea Oc.'coer 30 lG15i 

The Compensation Committees primay rasponsibiiities include 'ihe oversight of the following: 

together with vhe Nominating 4 Govemance Committee, conducting an annua! review of 'he Compaiy's chief executive officer and non-tndependent chairman: 

setting the compensation of our chairman and chief executive officer and membKS of our gioljal management ccmmrttee: 

' overseeing ttie Company's equity-based plans: and 

reviewing and making recommendations to the SJII Board ragading Soard compensation. 

The Soard has detemitned ttiat each memtser of ihe Compensation Committee meets the independence requirements of the SEC and NYSE applicable to compensation committee 
members. 

OVERSIGHT OF COMPENSATION 

A number of individuals and entities contritiute to the pnscess of reviewing and determining Ihe compensation of our chairman and chief sxecwive officer, members of our gtobal 
management committee and directors: 

• CarrpsfTsatrafi Committee: Our Compensation CommHtee makes ftie iinal determination regarding Ihe annual aimpensaiion of our chairman and chief executive cfficer and 
members of our glotal management cwnmittee, taking into ccTiSideration, a,mong other factors, an a-jalualion cf aach ir.di-/idual's p«formarx:s, the 

Accenture 3 2015 Proxy Statement 

http ;//3ervices.corporate-ir.net/'SEC.Enhanced/'SEC AjaxHandier.ashx?c= 12973 i &FID= 104... 6/3:2016 



DEF14A Page 21 of 200 

Til i l i ill' i ynienLs 

CORPORATE GOVERNANCE 

recommendation of ttie cJiaimian and chief executive officer regarding tfie compensation ofthe members of our global management committee and the advice of itie 
CainpensaSan Committee's independent compensation cofjsuliant ^ described betow. In addition, our Compensation CommOtee rev^ws and. based in part on ^ e advice of its 
independent consuftanl, makes recommendations to the Board wtti respect io the appropriateness of ttie compensatbn paid to our independent directors, and the full Board 
then revlevrs ttiesa racommentJations and makes a final determinatJon on the compensation of our independent directors. 

' Nominating i 'Sovernance Committee: Together with the Compensation Committee, which is chaired by the lead director, the Nominating a Govemance Committee reviews me 
perfomiance of. and provides a perfomiance rating for, our chairman and chief executive trifrcer 

• Ctiairman and Chief Executive Officer TTie chaimian and chief executive officer provides the Compeiisatlon Committee with an evaluation of the perftirmance of each member 
of our gtobal managemem committee, which includes an assessment of each individual's performance against Ns or her annual ot^ectives and a recommendation regarding his 
or her compensation. 

• Senior Leadership: Our chief human resources officer solKits input fi-om members of our global management committee and other senior leaders In the Company regarding the 
perfomiance of our chaimian and chief executive officer to aid the Compensation Committee and Nominating & Govemance Committee in ttie review of his perfcjrmaice. 

ROLE OF COMPENSATION CONSULTANTS 

The CompensatiOTi Committee has engaged Pay Govemance LLC ("Pay Governance') fo sen/e as tf>e Compens^ion Committee's independent compensation consultanL Pay 
Governance and its affiliates do not provide any servtoes to the Company or any of ttie Company's affiliates other th» i advising the Compensation Committee on director and executive 
compensation. As requested by the Compensation Committee, Pay Govemance advises tha Compensation Committee on general marketplace trends in executive compensation, makes 
proposals for executive compensation programs, recommends peer companies for induston in competitive market analyses of comp^isation and ottierwise advises ttie Compensation 
Committee witti regard to the compensation of our chairman and chief executive officer and the members of our global management committee. Pay Governance also provides I r ^ for 
the Compensation Commitfee to consider regarding the frnai compensation packages of our chairman and chief executive officer, as discussed under "Executive Compensation — 
Compensation Discussion and Analysis — Process for Determining Executive Compensation," 

Management separately receives benchmarking information with respect to executive officer compensation from Its compensatton consultant, Towere Watson Delaware Inc. ('Towers 
Watson'), This information is based on 9 benchmarking approach devetoped by Towers V\fatson and Pay Governance and is used by the chaimian and chief executive officer in making 
his recommendations to fte Compensation Commiflga wflh respect to the aotnpensaSon of the members of our global imanagemenf commiftee, VWiife Towers Wdatson also axxs as 
management's compensatton consultant in various capacities vrith respect to our gtobal workforce of more than 358,000 emptoyees and assists management in formulating its 
compensation recommendations fat membeis of our gtobal management committee, tfie Compensation Committee has seiMrately engaged Pay Govemance as ite independent 
compensation consultant to provide it with independent advice and to avoid any conflicts of interesL 

CERTAIN RELATIONSHIPS AND RELATED PERSON TRANSACTIONS 

Review and Approval of Related Person Transacdons 

The Board has ad f^ed a written Related Person Transactions Policy to assist it in reviewing, approving and ratif^ng related person transacttons and to assist us in the preparation of 
related disctosures required by the SEC. This Related Person Transactions Policy supplements our ottier policies that may apply to transacttons wth related persons, such as the Board's 
Corporate Governance GukJelines and our Code of Buaness Ethics. 

The Related Person Transactions Policy provides tfiat all related person iransaciions covered by ttw policy must be reviewed and approved or ratified fay the Soard or tjy the Nominating a 
Govemance Committee, Our directors and 
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executive officers are required to provide prompt notice of any plan (x proposal to angage in a poterrtiai related person a^ansaction ;o ihe General Counset 3. Chief Compliance Officer who 
in tum must after a preHminary review, together, if deemed appropriate, with our outside counsel, present it to the Nominating & Govemance Committee, or itie Boa-d, as appli<^ble. for ts 
revtew. 

In reviewing related person transacttons, ttie Nominating S Governance Committee or the Soard will consider all relevant facts and circumstances, inciuding, among oihers' 

' <he •dentity of the related person, the nature -of the related persons interest in ttie transaction and tha material terms of ttie transaction: 

• the importance of the transaction both lo the Company and to ttie related person-

• wheffier the i/ansactton would likely impair tfie judgment of a director or an executive officer lo act ;n the best interest ol ih.e Company and, in ihe case of an outstoe direcior 
whsffier r( •>fcu!d impair his or her independetKs: and 

• whether the value and the temis of the transaction are lair to ihe Company and on a substantially similar basis 3s wouW apply if the transaction did not involve a .̂ elated person. 

The Nominating a Govemance Committee will not approve or ratify any related person transaction unless, after considering all relevant Infisnnatton, it has detennlned that the !rar!sa»;tion 
is in, or is not 'nconsiaeni with, the best interests of the Company »id our sharstiolders and complies with applicable law. 

Generally, ttie Related Person Transactiors Policy appltos lo any transaction Siat would be required by ttie SEC to be disclosed In which: 

• Ihe Company -Mas or is to ba 3 participant; 

• ttie amount involved exceeds $120,0CX}: and 

• any related person (I,e., a drector, director nominee, executive officer, greater than 5% beneficial owner and any immediate family member of sudi person) tiad or will have a 
dffect or indirect material interest. 

Certain Related Person Transactions 

From time to time, institutional investors, such as large investment managemerrt fimis, mutual fund management organizations and ottier financial organizations, oecome beneficial owners 
of5% or moreofour Class A onJinary shares and, asaresult. are considwed'related persons" under the Related Parson Transactions Policy. We may conduct business with ttiese 
organizations in the ordinary course, DunJig fiscal 2015, ttie fisltowing ti^nsactions occiimed with investors 'jiffio reported beneficial oivnaship cf 5% or more of the Company's voting 
securities, Eact; of ihfi following transactions was entered into on an arm's-length basis in ttie ordinary course and in accordance with cur Related Person Transactions Policy described 
above: 

' We provided consulting and ou-tsourcing services to MPS Investment Management (also known as Massachusetts Financial Services Company), which, together with rts 
affiliates, beneficlaity owned approximafeiy 9.1% of our outstanding Class Aordinary shares based on information disclosed in a Schedule ISG/Aftied-ivith Ihe SEC on 
Fsbruafy 3, 2015. •unjig iiscai 2015, Accenture recorded revenues of approximately 810.8 miliion lor these services, 

' W B provided cof^uHing and outsoutclng sendees lo ihe Capital Group Companies, inc, {"CaprtaD, wttich. togetber with its affiliates, beneticiaily owned approximately 3.0% of 
ouroutstandingClassAordinarysharesbasedonaNoiificattonof Holdings under liish taw provided to Accenture on May 26, 2015, Duringflscal 2015, Accenture recorded 
revenues of approximalely S42.5 million for ttiese services. In additirai. Capital and its affiliates received investment managemerrt fees totaling ^iproximately S1,5 million in 
fracai 2015 witfi respect to mutual fUids offered under the Company's giobai retirement programs. 

' W& provided oonsutting and outsourcing services to TTie Vanguard Group ("Variguard'), which, together with its affiliates, beneficially owned approximately 5.4% of our 
outstandingClassAordinarysharesbasedoninformationdisclosedinaSohedulelSGfiledwiththeSEConFefaruary 10, 2015. Durir>g fiscal 201S, Accenttire 
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recorded revenues of approximately S340,000 for these services. In additon. Vanguard and Its affiliates received Investment maiagement fees totaling approximately 32.9 
miilion in fiscal 2015 with respect to mutual funds offered under the Company's giobai retirement programs, 

* We pnjvided consulting and outsourcing sen/toes lo BlackRock, Inc, ("BlackRock"), which, together with its affiliates, beneficially owned approximately 5,3% of our outstanding 
Class A ordinary shares based on information disclosed in a Schedule 13G/A filed witti the SEC on Febmary 9, 2015. During fiscal 2015. Accenture recorded revenues of 
approximately $754,000 for these services. 

' Vte provided consutting and outsourcing sen/k»3 to iflfellington Management Group LLP (-Wellington"), which, togetiier with its affiliates, beneficially owned approximately 5.1% 
of our outstanding Class A ordinary shares based on information disctosed in a Schedule 13G filed with the SEC on Fetjruary 12, 2015, During fiscal 2015, Accenture recorded 
revenues of approximately $10.6 million for these services. 

In addition, we seek to hire the most qualified candidates and consequently do not preclude the emptoyment of femlly members of cwrent directors and executive officers, Mr von 
Schimmeimann's son, Berthold von Schimmelmann. was a sentor manager in our tedinology business in Austt-aiia during fiscal 2015. He eamed approximately $144,000 in annual 
compensatton during fiscal 2015, which was commensurate with his peers' compensation and established in accordance witii the Company's compensation practices applicable to 
emptoyees witti equlvafent qualifications, experience and responsibilities. He did not serve as an executiva offit»r of ttie Company during this peritxJ and did not have a key companyJevei 
strategic role vWttiln the Company in that he did not drive the strategy or directton of the Company, nor was he personally accouTtable for the Company's finandal results, 

POLITICAL CONTRiBUTtONS AND LOBBYING 

Pursuant to Bie Company's political contributions and lobbying policy, the Company has a tongstanding global policy against making corrtributions to political parties, political committees or 
candidates using company resources, even where permitted by law. In the United Slates, Accenture maintains a political action committee (ttie "PAC) (hat is registered with the Federal 
Electron Commission and makes federal political contributions on a bipartisan basis to pdfticai parties, pofitical committees and caididates. Ttie conblbutions made by the PAC are not 
funded by corporate funds and are fully funded by voluntary contributtons made t>y Accenture Leaders in ttie United States, The Company does not penalize in any way Accenture Leaders 
who do not confribute to ftie PAC, 

In addib"on, when we determine it is in ttie t»st interest of the Company, we work witti governments to provide informatton and perspective ti^ support our point of view, through our 
lobbyistsandgrassrootslotjbymgcommunications. We disclose our U.S, federal, stateandlocal tobbying activity and expeiidftures as required by law. The Audit Committee and server 
management have oversight over poSt'icai, lobbying and otfier srassro<^ advocacy activities. The Company's poJfticaJ contributions and Jobfcyifjg policy is avajlabte Ihrougb the 'Corpor^e 
Governance' section of our website accessible through http://www.accenture.comfus-erVcompany-leadershlp-govemance, 

CORPORATE CITIZENSHIP AND SUSTAINABILITY 

Al Accenture, corporate citizenship rs central io our vision io improve the way the world works and lives, and if reflects cur rxxe values. Our people around tfie worid convene innovative 
partnerships, leverage technotogy and deliver measurable solutions. 

Key highlights include: 

* SkiUs *D 5u«:«ertAcceitture's corporate oitizOTiship initiative advances employmeril and eritrepreneurstiipoRXjrtunities around th^ 
we liave equi|:^)0d more than KM, 000 people with tiie skills to get a job or build a Eiusiness — more than 3 times tii© impact we set out to acSiieve when we first eslablist*ed our 
Skiits to Succee<i goal in 2010. By the « i d of fiscal WZO, we will expand this figure to more than 3 million people,- increase our (bcus on the succsssfuf transitton of indivKJuals 
fi^m skill-building programs to sustalnatile jobs and businesses: and bring tog^tier mctfe organizations across sectors to create large-scale, lasti'ng solutions aimed at closing 
glotia! emptoyment gaps, 
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• Environment: Fostering sustainable economic growtii for our Compaiy and our stakeholders is at tiie iieart of our environmental strategy, '*hrch comprises 4 areas: Furminq 
effioent operations; working sustain^ly; aoabiing cTrent sustainabinty; a id providing Insists to advance sustainability. In 2015, *e ' *e rs included fix the 11th consecutive year 
an ba9^ itia OCT* Jones Su^ainaMity North America Index and aie FTSE46ood Global Index, and received our smangest results to-daie in CDF's Global Ctmiate Change 
R^xir t By ttie er^d cS fiscal 2020. we will reduce our cation emissions to sn average of 2 metrto twis p ^ employee — representing a more than 50% reduction against our 
2007 baseline — and we will begin to measure and report the impact of our worit with clients and supptiers In '-(ey aeas of sustainability, 

" Our ^eopie: Attracting, devek^wig a i d inspiring tfie very best talent in our industry is critical to meeting the evolving needs of our clients and ^x>wirig our business, ' f ^ are 
deeply committed to the career devetopment of our pec^)ie. arKl we invested $841 mitlkm in training arxl professtonal development in fiscal 2015, The rich diversity cf our pecpto 
m^es our Company stronger, smarter and more innovative and hefps us bater sen/e our clients and communities. We empcww ail (rf our pecqjte fo lead, including the more 
than 130,000womenof Accenture. Women cunently make up 36% of our global worlrforce. and by ttie and of fiscal 2017, we will grow the percMitag© of women new hires to at 
least 40% worldwide, 

' Supp/y C/ia/n: V\fe eml>ed environmental, social and govanawe factors imo our purchase-decision and supplier relationship management processes. By the wid of fiscal 2016, 
all of our geogr^hic procurement teams will ItKiude these as weighted fectors in the categories witti the largest sustainabiiity impact At the sane time, we are advancing 
supplier inclusion and dtverBtfy through the integration of more anal!, mediwn and diverse enterprises Inio our gtot)al supply diain and by helping than develop iheir 
businesses, generating bnsader supply ctiotoe tor our clients and our ^immunities. 

Our Corporate Citizenship R^>ort explores our goals, progress and performance across sach of the 5 pillars of our reporting strategy: Corporate Govemance, Skills to Succeeo. 
Environment Our People aid Supply Chain. It is accessible through ihe investor Relations page of our website at tittp://investor.accenture.ccm, 

COMMUNICATING WITH THE BOARD 

The Soad weitSimes quesfSira and"«mimenfe, AiVintereslecf "parties, fricruding "shaefiofders. who W<:»JM like to communicate directly wrSi the Board, our indepenjfent directors as a 
gnoup or our lead director, may submit their communication to our Corporate Secretary, cfo Accenture, 161 H. Clark Street, Chtoago, lllirKMsSCSOI. USA. Communicatk>ns and corx»ms 
will i3e foiwarded to ttie Bo^d, our independent directore as a group or our lead directw as determined by our i^rpcrate Sewetary, Vfe also have established mechanisms for receivmg, 
retaining and addressing concerns or complaints. You may report any such concerns at https:/A]usinessettik:sline.com/accenture or by calling the Accenture Business Ethics Line at 1 
[312) 737-3202. Our Code of ^jsiness Ethics and underiying pdides prohibit any retaliation or c*her adverse action ̂ ^ i f js t aiyone fw r is ing a concmn. Emptoyees may raise concerns 
in a confidential and/or anonymous manner in accordance witii the In^ructicns for the Accenture Business Ethics Line, 
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Re-Appointment of Directors 
PROPOSAL NO. 1 — RE-APPOINTMENT OF DIRECTORS 

Accenture's directors are elected at each annual general meeting of shareholders and hokl office for 1-year temis or until their successors are duly elected. 

All of the director nominees are current Soard members. The Nominating S Governance Commiftee reviewed iha pettarmanoe and quaiifKations erf (he drectocs listed betow and 
recommer>ded to tilB Board, and the Board approved, that aadi tie recommended to stiaretioklers for re-appdntment to serve for an addittonal 1-year term. Arun Sarin was appointed by 
the Board as a director on October 30, 2015 and is therefore sutJject to re-appointment by our sharehokJers at the Annual Meeting, 

All of the ntsninees have Indicated that tfiey will be willing and able to serve as directors. If any nominee becomes unwilling or unable to serve as a director, the Boand may propose 
another person in place of ttiat nominee, and ttie individuals designated as your proxies will vote to appoint that proposed person. Alternatively, the Board may decide to reduce the 
numtier of directors constituting ttie full Board. 

As required under Irish law, the resolution in respect of this Proposal No, 1 is an ordinary rasototion that requires the affirmative vote of a simple majority of the votes cast with respect lo 
each director nominee, 

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO. 1 IS AS FOLLOWS; 

'By separate rescJutions, to re-appant the Ibllowing twelve directors: Jaime Ardila: Dina Dubion; Charles H. Giancarlo; William L Kimsey: Maiprie Magner, BIythe J. McGarvie; Pierre 
Nanterme; Gilles C. Pelisson; Paula A. Price; Arun Sarin; Wulf von Schimmelmann; and Frank K. Tang." 

^ The Board recommends that you vote T O R ' the re-appointment of each of the Board's director nominees listed above, 

DIRECTOR CHARACTERiSTlCS 

The Nominatmg & Governance CommiHea is r^esponsible kx- identifying individuals 'i^to are qualified cancJkfafes for Soard membership. Consisted with ifie Comp^iy's Corporate 
Governance Guidelines, the Nominatirig & Govem3rv:e Committee seeks to erasure that the Board is composed of individual whose particular t > ^ ^ 
taken together, will provide the Board with the range of skills and expertise to guide and oversee Accenture's sfrategy, op«ations and management The ftominating a Govemance 
Committee seeks candidates vrfio, at a minimum, have ttie foltowing characteristics: 

• (tie time, energy and judgment to effective^ carry otrf his or tier responsibiiitfes as a member of the Board; 

• a professTOTial background that would enable ttie candidate to develop a deep understanding of our Dusiness; 

* the ability to exercise judgment and courage in futfiliing his or her oversl^it responsibilities; ahd 

' the ability to embrace Accenture's values and culture, and the possession of the highest levels of integrity. 

In additiCMi. the committee assesses the contribution that a particular candidate's skills and expertise will, in light of the slolls and expertise of the incumbent directors, make with respect to 
guiding and overseeing Accenture's sttetegy, operations and management 
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SOARD DiVERSiTY AND TENURE 

Consistent wUh l t » Company's Corporate Gcn/emaTce Guidelines, *ie fJominating i Govemance Committee aiso seeks geog^phto, age, gender arxi ethnic diversity among tiis members 
of the Board. VWille ttie Bead has ncA adopted a fomial policy -with regaij to ttie con,sideration of diversity in kterrtifying director nominees, itie Nominating S Governance Ct^nmittee a id 
the Board believe that ccnsiderfng diversity is consistent with the goal of aeating a Board ttiat best se r v^ tfie needs of the Company and the interests of its sharetiotoers, and X is one af 
itw .Tiany factors thai <trey consider vrfien toentrfying individuals ftir Board membershp. 

In addition, we believe that divereity vrth respect to tenure is importam in order to provide for both Tesh perspectives and deep experience and knowledge of fye Company. Thei^fore, t/e 
aim to maintain an appropriate balance of fwiure across our directors. 

Our director nominees reflect tfiose efforts and tha importance of diversity to ttie Boa'd, Of our '12 director nominees: 

Sfurd O'rversity Soard T'MUrt; 

•3 Albican 
HiB-It* of • I 

5-10 

Average ' tnure: :i.5 ^ K 5 

QUALiFICATiONS AND EXPERIENCE OF DIRECTOR NOMINEES 

in considering each aireON nominee for ttie Annual Meeting, ttie BoaRj and the Nominating a Govemance Committae evaluated sucfi person's i>ackground. qualifications, atblbules and 
skills to serve as a director. Ttie Board and ttie Nomin^^g & Governance CtMnmifiee conskiered the rx)mination crileria discussed above, as well as ttie yeare of exp^enca many 
directors have had working together on the Soard arid (fie de^lmowiecfge of the Corr^)arly^tley have devetoped as a result erf suo^ The Scanf a^d ihe Nominatitig S Govemance 
Committee also evaluated sach ofthe director's oorrtritjutiwis to ttie Board and r t ^ in ttie operation of the Board as a whole. 

Each director nominee has served in sentor roles with significant fesponsibiiily and has gained expertise in areas relevant to the Company and its business. The Nominating S Governance 
Committee considered twth the tjackground and experience of each director nominee as well as the specttic experience, qualifications, attributes or skills set forth in the biographies on 
pages tS to 21 of ails proxy statement 

PROCESS FOR SELECTING NEW DIRECTORS 

To identify. recnM and evaluate rjuaHOed candidates far the Board, ttie Board has used tfie sendees of prof,Ksbnat search rlmrs. In some cases, nominees have been indiwduals Known ic 
Board members or others tiirough business or other relationships. In the case of Anan Sarin, a ttiirt-party professorial search firm identified him as a potential director nominee. Prior tc his 
nomination, Mr, Sarin also met separately with ttie chatman and chief executive officer, the chair of the Nominating a Governance Committee and the lead director, wtio inftially 
considered his candidacy. In addition, ttie professtonal search firm retained by ttie Nominating S Govemance Committee verified information about the prospective candidate and 
conducted reference ctiecks. A batAground ctieck was also completed before a final 
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recommendation was made to the Board, Mr Sarin met separately witti each member of the Board, and after review and discusston with each of these directors, the Nominating a 
Govemance Committee recommended, and the Board approved, Mr. Sarin's appointment as a director, 

DIRECTOR ORIENTATION AND CONTINUING EDUCATION 

Accenture'soriemattonprogramfor new directors includes a discusston of a broad range of topics, including ttie background ofthe Compwiy, the Board and its governance model. 
Accenture's strategy and business operations, its financial statements and capital structure, the management team, key industry and compertitive factors, ttie legal and ahical 
responsibilities of [he Board aivi other matters cnjcial to the ability of a new director to ktlftll his or her responsibilities. Our direaors are expected to keep cumenf on issues affecting 
Accenture and its industry and on developments with respect to Iheir general responsibilities as directors, Accenture will aittier provide or pay for ongoing director education. 

PROCESS FOR SHAREHOLDERS TO RECOMMEND DIRECTOR NOMINEES 

Our Corpor^e Govemance Guidelines address the processes by which stiaretioklers may recommend director nominees, and the policy of Bie Mominating a Govemance Committee Is to 
w^come and consider any such recommendations, if you would like to recommend a future nominee for Board membership, you can sutJmit a written recommendalton in accofdaice with 
our Articles of Association and applicable law, lncludir>g the name and ottier pertinent information for the nominee, to; Mr. Gilles C. Pelisson, ctiair of the Nominating & Governance 
Committee, c/o Accenture, 161 N. Clarlc Stteet, Chtoago, Illinois 60601, USA, Attention: Corporate Secretary, If Proposal No. 6 and/or Proposal No, 7Af78 are approved, additional 
requirements will apply to any such written recommendation. As provided for in our Corporate Govemance Guidelines, ttie Nominating S Govemance Committee uses the same criteria for 
evaluating candidates regardless of ttie source of referral. Please note that Article 34(a){il) of our Articles of Association prescribes certam timing ant) nomination requireme»its with respect 
to any such recommendation, 
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DiRECTOR BIOGRAPHIES 

Set forth betow are the biographtos of our director ncminaes. 

Jaime Ardila 
so years aid 
Finance Committee (MemQer) 

Jaime Ardila has fae»i itie executrwe vice president of automobile manufacturer General Motors Company ("GM"; and president of GM's South 
America region since June 2010 and is a member of GM's executive committee. He pre^rtously ser/ed as prestorait and msiaglng director of 
GM's operations in BrazH, Argentina, Uruguay and Paraguay from November 2007 to .June 2010, Pribrto sennng intfiaf roie, fie served as vice 
president and chief financial officer of GM's Latin America, Africa a id Middle East region ftom March 2003 to October 2007. as president and 
managing director of GM Argwitinafrom Mfflch 2001 to PsAxuary 2003, and as president of GM Coksmbia from M a n * 1999 to March 2001. Mr 
ArtfllaioinedO^ in 1984 and tieW a variety offinandai and sentor positions witii 9ie company, primarily in Latin America, as w^ i as in Europe 
and the Unifad Stetes. From (996 to 1998, Mr, Ardila served as the managing drector, Colan&sian Qpers^ons, of N IH Roffwchifd a Sons Ltd 
a i d then rejdned GM in 1998 as presidem of GM Etxtador. 

In July 2015, Mr, AnJIla annG*mced he would be retiring ft-om GM, 

^ jec i f ic Expertise: Mr, Ardila tfings to the Board sign.ificfflit managerial, t^Dsrationa) and gk^al experience as a result of the various sentor 
positions he has held with GM. inciuding as axecutive vice presidem of GM and president of GM South America. The Board also benefits from 
his broad experience in manufacturing snd knowledge of Sie Latin .American market. 

Director since 2813 
Independent 

Dina Dubion 
S2 years old 
Compensation Committee r̂ Aember: 
Finance Committee (Member} 

Oina Dubton was a member of the faculty of the Harvard Business School tor the 2011/2012 academic year. From December 1998 until 
September 2004, shewaschiefftiancJalofficerofJPMorgan Chase S Co and its predeceworccniparies. She retired from JPMorgai Chase S 
Co, in DecemtJer 2004, Prior to tielng named chief financial officer, she heto numerous positions at JPMorgan Chase S Co, aid its predecessor 
companies, including corporate treasurer, managing director of ihe F in^oal Institutions Division and head of asset liability management 

Ms. Dubion is a director of PepsiCo, Inc, and a member of the supervisory board of Deutsche Sank AG. Ms. Oubion oreviously ser/ed as a 
director of Microsoft Corporatrbn from 2C05untii December 2014. 

Specific Expertise: Ms, Dubiwi bririgs to tfie Board significant sxperiencs an,d expertise in flnar-clal, sti^ategic and banking activities gained 
during her tenure at, and as chief financial officer of, JPMorgan Chase S, Co. and Its predecessor companies. Ms. Dubion also brings an 
important perspective gained from her service as a director of othw pi*l ic company boards and as a ronner member of the faculty of ttie 
Harvard Business School, as well as from her significanf experience virtu'le worfong with non-prcfrf organizations fbcuswig on •somen's issues 
and Initiatives, 

Director since 2001 
independent 
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Charles H. Giancarlo 
58 yews old 
Fin^ice Committee (Chair) 
Nominating 3L Govemance Committee (Member) 

Chartes H, Giancarto served as a managing director of the private investmwit firm Silver Lake from 2007 to 2013 and now serves as a senior 
advisor to the firm. Previously, Mr. Giancarto held a variety of roles at Cisco Systems, Inc. ("Cisco"), where he worl<ed for almost IS years. His 
last position at Cisco was as executive vice president and chief devetopment ofFK»r. a position he hekl starting in July 2005. In tills position, he 
was responsible for all Cisco business units and divisions and more than 30,000 empkjyees. Mr. Giancarto was also presktent of Cisco-Linksys, 
LLC starijng in June 2004. 

Mr. Giarwario is chairman of the board of Avaya Inc. and a director of Arista Networlts, Ina, Impen/a, Inc. and Ser/lceNow. Inc. Mr, Giancarto 
previously served as a director of NetflK. Inc from 2007 until 2012. 

Specific Expertise: Mr. Giancarto brings to ttie Board significwit maiagerial, operational and financial experience as a result c* ttie numenius 
senior positions he has held at multi-nalkmal corporations as well as his service as a director of other publto company boards. Mr. Giaicarlo 
brir?gs to tha Board an important perspective on ieotinology. te<^nology-enabled and related growth ir^dustnes. as well as acquisitions and ihe 
private equity Industty. 

Director since 2008 
Independent 

Wiiiiam L. Kimsey 
73 years old 
Audit Committee (Chair) 
Compensation Committee (Member) 

VWIRam L Kimsey was gtobal chief executive officer of Ernst & Young Gtotef Limited from October 1998 until his retirement in Septonbef 2002, 
He previously heki various ottier posittons with Ernst S Young durir^ his 32 years with itie finn, including depuly chairman and chitf operating 
officer, 

Mr, Kimsey is a director of Royal Caribbean Cruises Ltd. He prevtousiy sensed as a director a l Western Digital Corporation from 2003 until 
November 2014. 

Specific Expertise: Mr, Kimsey brings to the Board significant knowledge and expertise in finance and accounting matters as a result of his 
many years of practicing as a certified public accountant and his tenure as gtobal chief executive officer of Ernst & Young Gloijai Limited. Mr, 
Kimsey also brings an important perspective from his service as a director of other public company boards. 

Director since 2003 
Independent 
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Marjorie Magner 
66 years old 
Comcensation Committee (Chair) 

Maiiorie Magner has been our lead director since January 2014. Ms, Magnw is currently a partner with Brysam Gtobal Partners, LLC. a fMwate 
equity ftrm she co-taunded in 2007 ttial invests in financtat services. Sfie was tfie chairman a i d chief executive offtoer. QidosA Consumer Group, 
of Citigroup Inc from 2003 to October 2005, Ms. MagnerpreviousiytieWvaious other positions within Citigroup Inc, inctefiog chief opwa&ig 
officer. Global Conswier Group, from A|:»il 2G02 to August 20(B, ^ i d chief administr^ive officer and senbr executive vice president fhim 
January 2000 to April 2002, 

Ms. Magner is ttie nonexecutive chairman of tfie board of TEGfW inc. (fomierfyhnovm as GarmeH Co., inc.) anda directwof ABy Hnanciallnc, 

Specific Expertise: Ms. Magner brings to the Board significant business experience a id operaticsis expertise gained from ihe various sentor 
mariagemsrit rotes ttial she has heW with Cit^roup IPKX s-di as a partrier-witti a private 3<;iuity firm Siat she co-founded as wei^ 
servtoe as a directca- of ottier public company boards. Ms, Mazier also has leadership experience and perspective from her wodt in various 
philantfinspic endeavors as an advocate on issues aifectir^ consumers, women and youth gtofaaily. 

Director since ZOOG 
inriBpsodent 
Lead Director 

BIythe J. McGarvie 
59 years old 
Audit Committee (Memner) 
Nominating 4 Gowemancs Committee (Member] 

Blytfie J, McGarviewasamemt^rofthafaculty of the Harvard Business Sctiool from 2012 to 201A From January 2003 to July 2012. stie 
served as chief executive officer of Leadership Sar Intem^onal Finance, LLC, a firm Shat focused on improving clients' finasaa! poaScos ss\d 
pi^ovkling leadershq? seminars for corpcrate and academto groups. From July 1999 lo December 2G02, she was executive vtoa pBadem and 
c*iief fmancial officer of BIG Group. 

Ms. McGarvie is currently a director of Viacom Inc, LKQ Corporatirai and Sonoco Products Company and prevlousiy served as a d&BCtor erf Tti© 
Pepsi' Sottting Gtot^, inc., from 2002 to 2010, and TTie Travelers Companies, krc., from 2003 to 2011. 

Specific Expertise: Ms. McGarvie brings to the Board signiftcant experience and exp^tise In mariagement, finance and accounting gained 
from heratperienceasdiieffinanctaloEficar of BlCGrotflj, her experience in sentorfinancialpositiwisat other major compMiies. her tenure as 
ctwrf execiflive officer of a firm she founded ttiat focused on finance and leadership, her service as a director of other piiii ic company bc^Tls 
a id her expalaice as a fiwmer membw of the faculty of 9ie Havard Business School Ms, McGarvie also has significaiit imemalional 
experience and is ttie auttior of tvro books on leadership. 

Director since 2001 
Independent 
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Pierre Nanterme 
56 years old 

Pierre Nanterme became chaimian of the Board of Directors in February 2013, Ha has sen/ed as our chief axecutive officer since January 2011 
and as a Board member since October 2010. Mr, Nanterme joined Accenture's gtobal management committee in 2006, stfxJ was gro^j cfiief 
executive of our Financial Services op«ating group from September 2007 to December 2010. Prior lo assuming this rote, Mr, Nantemie was our 
chief leadership officer from May 2006 through August 2007, with primary responsibility for Accentijre's leadership development program as well 
as our global corporate citizenship initiatives. Earlier in his career wfth the Company, fie held various leadership roles, primarily in Financial 
Services, and also was our oountfy managing director for France from November 2005 tfirough August 2007, 

Specific Expertise: Mr. Nantemiebrings to tiie Board a deep knowledge of Accenture's business, growth strategy and human capita! 
sfrategy—as well as extensive experience sen/ing our clients-—from his 32 years with the Company, including his executiva roles as chairman, 
d i i r f executive officer, group chief executive—Financial Services, and chief leadersh^j officer. Given his role representing Accenture at leading 
exfemaf forums such as the 820 Summit and (he World Economic Forum, it*-. Nanteme aiso brings to the Board a broad understanding of the 
glob^ economy as well as the technokigy marketplace and competitive landscape. 

Director sirM:e 2010 
Chairman S CEO 

Gilles C. Pelisson 
58 years old 
Nominating& Governance Committee (Chair) 
Finance Commiftee (MembBf) 

Gilles C, Pelisson sen/ed as chief executive officer of global hotd gnaup Accor from 2006 until December 2010 and also as its chaimian from 
2009 unti! January 2011. Mr. Pelisson sen/ed as chief executive offtoer of mobile opwatorBouygues Telecom from 2001 to 2005 » i d also as its 
chairman from 2004 to 2005. From 2000 to 2001, he was with the SUEZ group, and in 2000 he became ctiairman of Noos, a c ^ t e network 
operator. Mr. Pelisson sen/ed as the chief executive cfficet of Disneyland Paris Resort from 1995 to 2000 and also as its chairman staitmg in 
1997, 

OnOctober28,2015, TF1 Group announced that, effective Febmary 19, 2016, Mr. P6Bsson will become TFTs chairman and diief executive 
officer. 

Specific Expertise: Mr, Pelisson brings to the Board significant m^iagwial, operattonal and global expwience from his tenure as chapman and 
chief executive officer of Accor, as ctwiimian and chief executive officer of Bouygues Telecom, as chairman and chief executive officer of 
Disneyland Paris and from other senior executive positions tie has hekl at several ottier companies as well as his service as a dsector of otiier 
publto company boanfe. The Board also benefits from his bnjad experience in the European and Asian markets, as well as his experience in 
govemance. 

Director since 2012 
Independent 
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Paula A. Price 
54 years old 
Audit Committee iHfember̂  

Paula A. Pricejoftiedtftelacuttyof the Harvard Business ScfiGOl in July 2014. Uritil January 2014, she was executive'/ice president and chief 
financialofTto^'of AhokJ USA, a U.S. grocery retailer, whtoh she joined in 2009. Prior to joining Atidd USA, Ms. Price was senior vice president, 
oonfrolter and chief accounting officer at CVS Caremak, vrhere she worted from 2006 to 2008. From 2002 until S005, Ms, Price hekl vatous 
positions at JPMragan Cfiase & Co. Earlier in her career, st\e aiso hefd senior management positions af Prudential insurance Co. of America, 
Diageo and Kraft Foods. A certified publto accouitant, stie iwgan her career a Aithiff Andersen S Co. 

Ms. Price is a director of Dollar General Corporatton and Vlfest«n Digital Corpcsalton, Shepreviouslys«ved as a director of Charming 
Shr^jpss, Inc. from 2011 until 201Z 

SpeciSc Expertise: Ms. Price brings to ihe Board broad expOTonca across finance, general management and strategy gained from her s^i-ice 
in senior executive and m^iagement positions sA m^or corporations across several industries, inciuding, in particular, tfie retail, finandal 
services and consumer packaged goods industiies. She brings to ttie Board an important p^spective as a member of the i^culty of the 
Harvard Business Scfiool and fi'om her sendee as a cfirector of other publto company boards. The Board also benetits from her extensive 
background m Snance and accounting matters. 

Director siwce 2014 
Independent 

Arun Sarin 
S1 years old 
Compensation Cwnmittee fStemoerj 
Nominating a Governance Committee {Memberj 

ArunSarin-wasChief Executive Officsr of Vcdafone Group Plc from 2003 until his retiremerrt in 2008, and alsoservedasadiractorofVodsfijna 
from 1999 to 2008, Mr. Sarin began his career at PacSc Telesis Group In 1984. He progressed ttirciugti various management posittons itiere 
andat AirTouch Communtoations Inc.. which Pacific Telesis spinoff in 1994, and was named president and chief operab'ngcfficer erf AirTouch 
in 1997, Alter AirTouch merged with Vodafone in 1999, he was appointed CEO of Vodafiwie's U.S./Asia-Pacificregton. He left VodafOne in 2000 
to become CEO of InfoSpace, Inc., and from 2001 until 2003, heservedas CEOof Accef-KKR Tetecom. Mr, Sarin r^oined Vodalbne in 2003 as 
Its Groi^ Chief Executive Officer. Aftw his retirement in 2008, he sen/ed as a senior advisor to Kohlberg Kravis Roberts & Co. for 5 years, 

Mr. Sarin is a director of Slackhawk Network Holdings. Inc,, Cisco Systems. Inc, a id Tfie Charies Sctiwab Corporaiton. He previously serried as 
a direclty of Safeway. Inc. from 2009 until 2015. 
Specific Expertise: Mr. Sarin brings to ttie BoaKi significant global, manageri^ and ftnatKial experience as a result of his tenure at Vodafone 
and prior sentor executive experience. The Board benefits from his tedinology background and experience in ttie telecommunications industry, 
Mr. Sarin also brings an importam perspective from his service as a director of other gkitial, public company ixiards. 

Director since a)15 
independent 
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RE-WPOINTWENT OF DIRECTORS 

Wulf von Schimmelmann 
S8 years old 
NomlnatingS Govemance Committee fMemberJ 

Wjlf von Schimmelmann was ihe chief executive offrcer of Deutsctie Postbank AG, tiien Germany's largest Independem retail baik. from 
1999 until his retirement in June 2007, 

Mr vonSchimmefmannisthecfiaffmanoflhesupervisory boartl of Deutsctie Post DHL and a member of ttie boarcl of directors (rfTfiomson 
ReutMS Corporation, Mr von Schimmelmann previously served as a directs of the Western Union Company from 2009 until 2014, 

Specific Expertise: Mr. von Schimmelmann brings to tfie Bosffd leadership experience as a result of his posilkm as chief execulive officer of 
Derjtsche Postbank AG as wall as through his service as a director of otfier public company boards. The Board also beneftts from his 
expertise In management as well as his oxperiwice In the European martlet and si^ificant experience in imemational business. Director since 2001 

Independent 

Frank K. Tang 
47 years old 
Finance Committee (Member) 

Frank K, Tang is ctiief executive officer and managing partner of FountainVest Partners, a leading private equity fund dedtoated to 
investments in China, BefcsB co-founding FounlainUest in 2007, Mr, Tang was s«iior managing directw and head of China Investments at 
Ternasek Holdings, PrtoriojoinlngTemas6kin2005, Mr, Tang was a managing director at GoWmanSactis.wtiere he worked fisr nearly 11 
years, Induding as the head of the telecommuntoattons. media and technotogy ^est inent banking group In Asia, sxduding Japan. 

Mr, Tang is also a director of Weibo Corporation. 
Specific Expertise: Mr Tang brings to the Board significant business and leadership experience botii in investment banking, from his tenure 
at Goldman Sachs, and in private equity, as a co-founder of FountainVest Partners and as a senior managing director and head of China 
Investmems at Temasek Hoklings, The Board also benefits from his deep knowledge and expertise In the Asian markets, particulariy with 
respect to China. 

Director since 2014 
Independent 
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DIRECTOR COMPENSATION 

Director Compensation 
The Compensation Committee reviews and, leased in pan on tt>e advice of its independent consujlam. makes recommendations to Ihe njll Soard with •'aspect to ttie compensation of our 
independent dtectors at least every 2 years. The fUH Boaid reviews aiese recommendations and m^es a final determination on the compensation of our directors. The t^ompensatkm 
Comrriittee reviewed director compensaficn most recer% in fiscal 2014, when it reviewed the oomperisatton practices of ttie boards of directore 
utider'Executive Ccmperisation--Comperisation Discussion and Arialysis —Fiscal 2015 CompefisationDedskxis'arid the gerieraltnarket. as well as a stijdy by Pay Governance 
prepared at the request of *ie Compensatictfi Committee B ^ provided input regarding the compensation of our directors, 

ELEMENTS OF DIRECTOR COMPENSATION 

After review of tfie Compensation Committee's recommendation, the Soa'd approved the foltowing independent director compensatton for fiscal 2015' 

Compensation Efement Director Comp^isation Program 
Annual Retain^'" 
Annual RSU Grants 
Committee Chair Retainer^" 

Commitfee Member Retainet<'l 

Lssd Director Retainer''" 
Et^tty Ownership Guidelines^^i 

$90,000, ^ c e p l for tiie lead director 
$185,000 in the form of RSUs {feir market value at time ^ grant; 
$25,000 for tiie /^d i t Committee 
$15,000 for the Compensation Committee 
315,000 for the Rnance Committee 
515,000 for the Nominating a Governances Committee 
S7,50afortheAwdft Commtttee 
$5,000 for ttie Compensation Commitiee 
55.000 for tfie Finance Committee 
S5.000 for »ie Nominating a Governance Committee 
S132,500 
Directors must maintain ownership of Accentiffe equity having a fair market value atrial to 3 t s n ^ She vaftie of 
tile armual director equity ^^nts. This requirement must tie met by each director wittiin 3 years of joining tile 
Board ^ ^ _ ^ _ ^ „ ^ _ ^ _ 

i l ) cact! ot Odr independent (Sreeto's may etecl tfj rccerre fte anniM retartw andoflier compensafion enSrety in Sie tbim ot tash. enikcly m ot one-iiatfin cash and one-haHin r*SUs, 

•2} GoiMs of RSl/5 ;a our ffeectois are .'bly vested on the <tete ofyanc 3IK1 htuee Miyery af Itie uniieirting^ares is not dependent x i a diret^tix's confinued service, Streafns sie ^ntVed ia a ofoponional numtwr of addSSonal RSUs 
an outstanding awards if'we pay a tSvkJend. The undertying shares tor RSIJ aviards granted in Sscal 2015 rtili be defiveted 1 year alter ihe grant date; dkector* may rostijrttier delay delivery o i * e ^ i » e s . 

(3) Bach Di out independent ditectcirs vitio had been a dieclDC tor 3 « more yeais metthiB requirement in m c ^ 2015. 

D-Mer Ccncsjisarcn Our ntm-empkiyee directors do not receive any norvequily incentive plan compensation, participate in any Accenture penston plans or have any non-qualified 
deferred compensation aanings, VJe provide our directors with directors and officers liability insurance as part of our corporate insurance policies. \/\fe also reimburse rjijr directors for 
reasonable travel and related fees and expenses incurred in ocnneclton with meir participation in Board or Board cornmittee meetings and other related activities such as site visits and 
presentattons in which they engage as directors, 

_^T,'r 3/?-/'iC-crComoer'sa(7cn'As part of the proposed amendments to the Amended and Restated Accetiturepk: 2010 Share incentive Planthat sharehdders are being asked to 
approve, we are proposing an annual limit on aggregate non-emptoyee director compensation of $750,000. The Board tielleves this is a meaningful limit on total director compensation. 
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r Me iif .'.•jriiew!* 

DIRECTOR COMPENSATION 

DIRECTOR COMPENSATION FOR FISCAL 2015 

As descntjed more fulty atxive, Ihe faltosving (able summarizes the annual compensation kir our independent directors during fiscal 2015, 

,'Jame 

?ees Earned or 
Paid in Cashi*"'' 

S 95,000 
3100,000 
$110,000 

$120,000 
$147,500 
$102,500 

$110,000 
$ 97,500 
S 96,000 
$ 95,000 

Stock 
Awardsis>Ki(3i 

$184,948 
$184,986 
$184,917 

$184,966 
$184,986 
$184,986 

$184,937 
$184,986 
$184,986 
$184,948 

All Ottier 
Compensatiom*M*) 

-

— 

-

Total'*' 
K79,948 
$284,988 
$294,917 

$304,986 
$332,486 
$287,486 

$294,937 
$282,486 
$279,985 
$279,948 

JAIME ARDILA 
DINA DUBLON 
CHARLES H. GIANCARLO 
NOBUYUKl 1DEI(S) 
'AflLLIAM L KIMSEY 
MARJCWIE MAGNER 
BLYTTHE J. MCGARVIE 
MARK MOODY-STUARTlsi 
GILLES C. PEUSSON 
PAULA A, PRICE 
WULF VON SCHHMMELMANN 
FRANK K, TANG 

(1) Tfie annual retainers and addrtionaJ retainers lijr Board committee service paid lotxirinde[Jendenl4ieelors during fiscal 2015 vrtire as Ibllows: 

,'<anie 
Jaime ArdilaWJ 
{^na [Dtibkin 
Chutes H. GiancarioWi 
NobuyuU IdettD) 
VWHam L. Kimsey 
Marjcne Mazier 
Btyihe J, McGarvie 
Mart; MooU»-SluartI''> 
Giles C, PiBssonl'i 
(=aula A, Pries 
M i l t von Schinimelni^in 
Frank K. Tanat'l 

Ii J^eaina"! 
S 90.000 
S 90.000 
S 30,000 

S 90,000 
1132,500 
S 90,000 

S 90,000 
S 90.000 
S 90,000 
$ 90,000 

S15,000 

S25,000 
»15,000 

S1S.0DD 

Seoiner'J 
S 5,000 
i l 0,000 
S 5,000 

S 5,000 

S1Z500 

S 5,000 
S 7,500 
S 5.000 
S 5.000 

T o l ^ ' ' 

S 95,0t)U 
SI 00,000 
St10,000 

$120,000 
SI 47,500 
$102,500 

S110,000 
i 97,500 
S 95,000 
S 95,000 

(a) Messrs. Ardla.Paisson and Tarig elected a receive 100% of thdr annual retainers and addljcuial retainers tor Board commilleesei^ 
reported s paid in cash abov«. Mr, iSlanearts ejected to receive 50% of his annual retaiier ind addticnal retainers l a Booij comnuttee service in Hie liMin ot ftiKy vested RSUs, wiUi a ̂ ant date fair value aqua) to ttie 
amount reported as paid m cash above, 

(b) Dtrectof relied from ftie Board on Februaty 4,2015 and dW not receive compensation in Bscal 2015, 

{2} Represents aggregate grant dale fairvalue of stock awards, ojmputedin accordance vtith i^inancial Accounting Standards Boaid Accounting Standards Cod£calian Topic 718, Compensation - Stock Comoensaiiaii (Topic 7181, 
wittiout taking into accoum estimated fbrteitures. The 
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DIRECTOR CGIMPENSATfON 

iSaumWions made Miert o^oHaBngttje amounts are njuodin Note I I '.Stiare-Sased Compensatidn) io lur Consolidated Fnandal StatemenB [n Partil. Item 8 of our Annual Rspoiton Foini lO-K tor Sie year ^nOed August J1, 
2015, Selleiasttie yam ofa i<*iole nuiTtier of shares. 

.Z) Tie aBgtegate faunOer of lesIM RSU awards ouCstanc&ig atSieend of Sscal 20t5 tor sacfi of our mdeoemjent directors vras as SsUows: 

tqgKgaee'Jciinber .71'Jested HSU Jwaros ::u(stsairfnig i s j ( 
•tome _̂  , august 31. an 5 
Jaifne >rdda 3.209 
3JnaOul>lon 2.121 
ClHHles H, jiarxailo 2.750 
^obuvulD Idei — 
'Mffiam L. ffimsey 2,121 
Maijoris Ma^er 3,335 
3ly*e J, McGarvie 2,121 
Marti Ifcody-Stuan ~ 
Giles C, P«feson 3.381 
PavtaA-Pliae 2,12) 
\Milf von Sdnnimelmann 2.121 
Ffani; K, Tang 3.209 

•;-') The sggegate amoiW of (jwijcnsaes arwi oifier pereooaJ BeneSls reoaivad dy «aoh of o « iid«)endent i r e « ^ Hscai 2Q1S was !eS3 itisn SlO.Oeo. 

(5) Under SEC .Tiles, Sreclor Is .•squired tcbs iiciuaad In ihe Cirectot -ompcnsation Table as he served as a *ec!or •iiiing Ssoal 2C'5. Citector •aSied TCTI SK Scard ;n Fsnni3.-y4. 2015 and did net recerue arq jompensstiDn in 
fiscal 2015. 
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BENEFICIAL OWNERSHIP 

Beneficial Ownership 
SECTION 16(a) BENEFICIAL OWNERSHIP REPORTING COMPLIANCE 

Under ihe federal securities laws, our directors, execulwe officers and beneficial owriers cpf more than 10% of Accerrture pic's Class A ordinary shares or Class X ordinary shares are 
recpjired wrfhin a prescnbediMrK)d of lime to report to f t» SEC fransactioris arid holdirjgs in Accerrture pfc Ctess A OT Ourtlfrectorsand 
executive officers are ^so required lo report transactions and holdings in Accaiture Holdings pfc ortSnaty shares. Based solely on a review of ttte copies ctf these ftimns rac^ved by us and 
•n-ATitten representations l i rw certain reporting persons ttiat 00 Form 5 was required to be filed, we iMlieve Biat du 
manner. 

BENEFICIAL OWNERSHIP OF DIRECTORS AND EXECUTIVE OFFICERS 

To our knowleiJge. except as otherwise ir«licated, eac*i of the persons listed below has sole voting and investment power with respect to the ^a res beneficially owned by Him or her. For 
purposes of the tatrfe below, 'tjeneficial ownership" is detennined in accordance with Rule 13d-3 untjer the Securities Exchange Act of 1934, as amended {(he "Exchange Acf), pursuant 
to which a person is deemed to have 'beneficial ownership" of any shares ihat such persctfi has the right to acquire '*ithin 60 days after December 7, 2015, For pirrposes of compuUng the 
percentage of outs^ndrng Accenture plc Class A ordittary shares. Class X onSnaiy shar̂ es andiar Accenture HoWrngs pfc ofdrnary sftares field by each person or sfoup of persons named 
below, any shares that such person or group of persons has the right to acquire within 60 days after December 7, 2015 are deemed to be outstanding but are not deemed to be 
outstanding for the purpose of computing the percentage ownership of any other person or group of persons, 
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BENEFICIAL OWNERSHIP 

The fcllowing beneficial ownership t ^ l e sets forth, as of December 7, 2015, informailor regarding ihe beneficial ownership or Accenture plc Class A ordinary shares and Class X ordaiary 
shares and of Accenture Holdings pfc oidinary shares hold by (i) each cf our dfredore and named eixeculiwe officers; ar',d (2) afl of our current di'rectots and executive crfftcers as a ^oup. 

•tema ol Saietleiai Ovmef" 

AccentuiB plc Ctess A 
OoJaiary Sharps 

ShaiES % Shdies 
aeneficiaHy Benerticially 

Cumedi"! Owned 

Accenture Hotdings f la 
Oidinary Shares 

Shares >!, Shares 
Senoficsally SoneficiaHy 

Ommedi'' Owned 

=Ercein2qe 

WiuTibSf-'jr 
'Jiass A anc 

Class S 
Shares % Shar&s Ordinary Shares 

Scrtetlciafly 3eneficiaa^ SmeficiaHy 
O w n e * " Owned Ovmea 

AccenOire 3lc Class ^ 
Oniinafy Shares 

JAJMEWOILAl" 
CUNA DUBLOMiSl 
CHARLES H. GtANCARLD."^ 
'MLUAM L, HIMSEY^. 
MARJORIE MA6NEBS' 
B L Y n « J-WCGWWlge) 
GIUES C. P S U S S O J * " 
fAULAA-PRICSin 
AKUN SARIN 
' r tUU VCM SCHlMMELM«ir«5) 
FRAMtlCTANGi^ 
OAVID P. ROWLAND?' 
GtANFRANCO CASATIÎ W 
ALEXANDER VAN T tXiORCSNDE""-
JUUE SWeETIi=l 
3 1 S ^ e 4 RCHLEDS? 
,-yj, DIRECTORS AND EXECUTIVE OF=lCERS AS A SROUP 
;Z* PERSCNSfi'"^' 

3*0.183 
3,3S1 

45.235 
19292 
1!,76< 
21,138 
19.367 
!0.3es 
3.922 
t,170 

23,983 
*,eB3 

23.3S3 
S9535 

l5S,i78 
15213 

10S,+51 

(,Z37.3aa 

91,597 —K 

L e ^ ^ a n l%of Accefi^e pic's Class A srr^ary shares autetadcing-

Lass than 1% gtAcceniure Hdoings pic's onSnary shares outstanding, 

LessSian 1%o* Accenture pic's Class X ordinaiy shares otrtsancSng. 

Less than 1 % oi the mtal number of Aoeentute Die's Class A onfaay shares and Oass X onSiaiy shares ouistanang. 

.iw*essrora«persons,'istedisivo AcoentiKe, 161 N. Oarl! SHeet, Chicago, iSnas 60601, USA, 

SuDiecftoSie previsions of ils MemorandiBTi aTdAiliolesotAssodalkHi. AccenhiieHoltfeigstMcsobiaated. alWe optiori of ttie holder of sucSi shares and at any ijme, io redeem any outstaniSng Accerrture Ho(*jgsi>lc 
ordinacy shares. Acc«nlure Holdngs plc has me opSon to pay Uiis redemption ptice wil l cash or by deKverir>g Accenture ptc Class A ordinary sTiaies g e n e i ^ on a one-for-one basis as provided ^ i l the Memorandum and 
Artdes of Association of AccenSire Holiings. Each Hme an Accenture Hdtings ordiiary share is redeemed, Aecenbire olc has she optionio, and intends to, redeem an Accenture pk; Class X orAiaiy share ftom Siat tiolaei ibr : 
ademption price equal io tfie par value of SieAooeniure plc Glass X ordinaiy share, ot Sr3,00flD225, 

indudes 3,30S RSUs 3iat could tie deUver^d as Accenture plc Class A otdinary shaies-Atthin 60 days ftom Oeceintier7,2015, 

.ncludes32+* ^SLis tfiHtcouidbe ie^ivefBd3s Accenture pic Class A ordrnary shares Jntfiin 60 days Sum December 7, 2015. 

'Fidudes 2 . IM RSUs ihat could tw delivered 3E Accenture pte Class A oitfinary shares wthin SO days ftom Deceinber 7, 2016. 

!nc*>deB2,rfiO??S(jfetfiai couid 6e deuveted as Acomftne pic Class A ordinaiy shares wiiiiin SO <£ays Som Qeeenibfir7, 20(5, 

P roxy S ta te i r ien t 

' .•*} 

(5) 

(«1 
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V icli -if Ciinicm^ 

(7) Includes 3,417 RSUs thai could tw delivered as Accenture plc Class A Mdmary shares wittiin 60 days from December 7,2015. 

(B) Indudes Z2.** RSUs that could Ije delivered as Accenture plc Class A ordnary shares wiltiin SO days ftom December 7, 2015. 

i9) IncJudes 4,831 RSUs that couW be delivered as Accenbire plc Class A oriinary shares within SO days ftom December 7, 2015. 

(10} Incfudes 4,832 RSUs thatcouMtw deSvered as Aocerrture plo Class A orffiiaiy shales •Mthm SO days from December 7. 2015, 

(11) tndudes 14,202 RSUs thai could t>e delivered as Accenture plc Class A oidinary shares withii 60 days ftom December 7, 201S. 

(12) lndude3t,054RSUs*3lcouldbedelNei^dasAccenlureploClass A oftSnaty shares wttiin SO days from December 7. 2015. 

(13) Includes 93,613 RSUs thai could be delivefed as Accenture plc Class A ordinary shares wiUiin 80 days ftom December 7, 2015 

BENEFICIAL OWNERSHIP OF MORE THAN 5% 

eeNEFICIAL OWNERSHIP 

Based on irrformation available as of December?, 2015, rio person beneficially owned more than 5% of Accenture pic's Class X ordinary shares, ^ d the only persons known by us lo be a 
beneficial owner of more than 5% of Accenture pic's Class A ordrnary shares outstanding (which does not include shares h ^ by Accenture) were as followa: 

Accenture plc Class A 
Ordinary Shares 

Name and Address of 3eneficiat Owner Shares Beneficially Owned % S h a r ^ Beneficial IV Owned 
MaasachusetEs Rnandal Services Company 
111 HuntingtonAvermje 
Boston, MA 02199<'> 
The C^xtal Group Companies, Inc. 
333 South Hop© Street 
Los Angeles, CA 90071-140612' 
The Vanguard Group 
100 Vanguard Blvd. 
Malvern, PA19355»l 
BlackRock, Inc. 
55 East 52nd Street 
NewYork, NY1D022W 
Wellington Management Group LLP 
c/o Wellington Management Company LLP 
280 Congress Street 
Boston, MA 02210(5) 

57,'W2,951 

37,654,210 

34,023,210 

33,080,578 

31,741,681 

9.1% 

6.0% 

5,4% 

S.3% 

5,1% 

(1) Sased solely on the information ifsdosed in a Schedule 13GrA fled with the SEC on February 6.2015 by Massachusetts FinaiKaalSeivkssConibany and certam related entttesreporfingsolepowertovotea'tSrect the vote 
over 4,9,527,388 C âsa A ordkiary sliares and sole povver to cfepose or ifcect the disposition or57,402.951 Class A oriKiaiy shares, 

[2} Saseij solely on the infonnation reponed by Capital in a NoUfkBition of Kokfnfls under Irish law provided to Accenture on May 26,2015 and leponng ownership aa of May 22, 2015. On sucjt tbte. CapCal. together viMi its 
affiBates, held an IntBiest in 37.SM.210 Oass A or*iary shares, 

(3) aased solely on the iitfbmiationdtedosed in a Schedule 136 liledvviththeSEC on Febniaiy 10,2015 by Vanguard and c e r t ^ related entities 1 ^ 
shares, sole power to dbpose or direct th^ dbposltion of 32.994.CW2 Class A o r d i i ^ shares and shared power to dspDSs or tfrect the (&4>osition • [ 1.029.168 Class A on&iaiy shares. 

(4) Based solely on the kifonnatfon (isdosad In a Schedule 13G/AfiedwithlJieSECDn Pebniaiy 9,2015 by BlackRock and ceitat) related entiiies ceportins sole povfer to vote or (Srect tha vMe Over 26,878.666 Class A onfnaiy 
stiares and sole powerta dnpoee or dsectthe deposition of 33,080,678 Class A oii&iary ^ares, 

(5) Basedsolely on the inlbrrnationdfedosed ina Sche*rie13G filed wHhBie SEC on Febriiary 12,2015 by Weffingtbn and certain related en tH^ 
shares and shared power to dlspoBe or iSrect the dfeposifion of 31,741,681 Class A onfinary shares. 

As of December 7, 201S, Accenture benefictally owned an aggregate of 182.033,190 Accerrture plc Ciass A ordinary shares, or 22,5% of the issued Ciass A ordinary shares. Class A 
ordinary shares held by Accenture may not t x voted and, accordingly, will have no impact on fhe oLifcome of any vote of Ihe shareholders of Accerrture plc. 
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EXECUTIVE COMPENSATION 

Executive Compensation 

Compe.nsation Discussion and Analysis 
n ttiis section, we review the objectives and elements af Accenture'^ executive compensaSon program, its aUgnrrrent with Accenture's perfyrmarKQ and tt}e 2015 ocmpensaScn deci^ons 

'•eganjing aur named executive ot^cers. 
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EXECUTIVE COMPENSATION 

EXECUTIVE SUMMARY 

Overview 
AccentLffs Is a leading global professiorial services company, proviaing a broad range of services and soluUorw in strategy, consulting, digital, technology and operatioris. We 
employ more than 358,000 people and have offices and operations in more than 200 cities in 55 counties. One of our key goals is to have Sie best talent, with highly 
specialized skills, at tfie nght levels in the right locations, to enhance our differentiation and competitiveness. We seek to reinforce our employees' commitmems to our otients, 
culture and values through a comprehensive perfonnance maiagement and compensatton system and a career phitosophy ttiat provides rewards based on individual and 
Company perfiarTnartce, 

Named Executive Officers 
The Companys named executive ofTroers for the fiscal year ended August 31, 2015 are: 

Name Title 
Pierre Nanterme 
David P, Rowland 
Gianfranco Casati 
Alexander M, van't Noordende 
Julie Sweet 
Stephen J, Rohleder 

Chairman and Chief Executive Officer 
Chief Financial Officer 
Gixxjp Chief ExecuUve — Growfli Msffkets 
Group Chief Executive — Products 
Group Chief Executive — North America {effective as of June 1,2015) 
Fonnar Group Chief Executive — Worth Amerrca (r^ired as ofAugust 31. 2015} 

The Company's named sxeojtive officers include Mr, Rohleder, our former group chief executive — North America. **io retired from &ie Company sffectrve August 31, 2015, 
Under SEC mles, he is required to t>e included in our compensation disclosures. 

E l e m e n t s o f C o m p e n s a t i o n 

The signitlcarTt components of our executive compensation programs include the following; 

BASE COMPENSATION 

GLOBAL ANNUAL BONUS 

Pnwides a fixed level of compensation io our named axecutive officers each year and reflects the named executive 
ofRcer's leadership role. 

Designed lo lie pay to both indivklual and Company porfofmance for the fiscal year. Bonuses are paid from funds 
accrued during the fiscal year based on Company financial performance, compaed to the earnings and profitability 
targes for the year. 

t-ONG-TEWW EQUITY COMPENSATION 

Key Executive Perfcnnar<:e Share Prcgram: 
Primary program used to grant equity lo our named axecutive officers and intended to be the most significarrt ; 
element of compensation. Rewards p^kapaots for driving the Company's business to meet performance objectives i 
related to operating income results and total shareholder return, in each case, over a 3-riscal-yoar period, | 

Accenture sadeiship Performance Equity AiMard Program. 
Rewards high perfwmers based on the jndividuars perftirTnance and the Compaiys performance, in each case witti \ 
respect lo performance in the .orior fiscal year, 

Voluntany Squily investment Program: 
Opportunity to designee up lo 30% of cash compensation to make mortthly purchases of Accenture plc Class A 
ordinary shares with a 50% matching RSU grant foltowing the erx! of tfie program year that generally vests 2 years i 
l^er. ' 

OTHER COMPENSATION Limrted personal Denefits lo our named executive officers. 
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EXECUTIVE COMPENSATION 

Fiscal 2015 Executive Compensation Highlights 

Otif aM7iper,s^iQn dedsions rorSscal2015. inriuding^j^fth respect to aur riamed executive officsrs, wereiieri to Company and individual o^crmance. 

e'^onva •'̂ cs 

' hor a 3-year period (fiscal 2013 g^rough fiscal 2015). the Com party's annualized total shareholder rstumwas at the 57!h percentile among the ccmpanies in our peer 
gnxip. while the realizable total direct com pensatfon cS our named executive officers, indudingourcharnoanandohief executive cflicer, was at the 2Cfh percentile. 

ZEZ 'Zoinper.sacon Viix 

' For fiscal 2015, Ihemlx of ccwipensation for our cbawman and chief axecutive officsr was 6% base salary,, 18% ainualcash tjonus and 76% long-term equity incentives, 
demonstr^ing our emphasis on incentive compensation and long-term equity compensatiort that vanes based on individual and company performance, and reflects an 
alignment between our compensation programs and the creation of sharehokJer value. 

ir- ' i.s' j ^ s r nce'^rne- -'Scai 2C'5 -er^rmar'ze 

Base oompaTsation for Ihe compensation year beginning on December 1, 2015 for our currently employed named execijtive officers is consistent with base compensation 
for the previous year. 

' Based on very strong corporate and individual petfbrmaice, ouTi^^rmananachief executive officer's fiscal 2015 annual bonus increased 28% in local cunerxy 
compared !o fiscal 2014 (versus 3 5% decrease last year). Our other named execulr-zeofficars'fiscal 2015 annual bonuses, taken as a whole, rncreased a i average of 
32% in local currency (excluding ttie c a ^ awards made to Mr. Rohleder in lieu of equity awads) compared to fiscal 2014 (versus a 3% decrease last year), 

.:;r.ij^~3fr, -Quit'/ ncenP.-te ^--'/ards~'uturePerformance 

' Performancs-vestB^awardsimOerourS-yearKeyExecutivePerfbrmanceaiaraProgram. to be avrarded in January 201S, will inst i tute 30% of the to 
equity granted to oiff chairrT^an arid chief axecutive officer and 58% of Sie total loiig-tefm equity granted lo Qia-other riamed sxecu^^ 

' Shareholders continued to show slrong suppcrt of our executive compwisation programs, with more *ian 98% of the votes cast for the approval of Uie 'say-on-pay° 
proposal at our 2015 amual general meeting of shareholders. 
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EXECUTIVE COMPENSATION 

COMPANY HIGHLIGHTS 

Fiscal 2015 Company Performance 
The compensation of the Company's named executive officers is tied to txjth Company and individual performance, tn fiscal 2015, the Company delivered on the initial business outlook 
provided in its Septemtjer 24. 2014 armings announcement. 

Vew i^co^ings of $34.4 billion increased 3% in local currency and decreased 4% in U.S, dollars rrom fiscal 2014 and were wiUiin the Company's initial business outlook of $34 
billion lo $36 billion. 

Vet revenues of $31,0 billion increased 11% in local cunency and 3% in U,S, dollars from fiscal 2014 and exceeded the Company's initial business ouOook of an increase of 4% 
10 7% in local cuffency. 

Cperating -narg/r? was 14.3%, After adjusting GAAP operating margin to exclude a one4ime $64 million pension settlement ctiarge, adjusted operating margin was 14.5%, an 
expansion of 20 basis points from fiscal 2014 and within the Company's initial outkxjk of 14.4% lo 14.6%, 

Earnings oer snare : EPS) were $4,76. After acjusting GAAP EPS to exclude the $0,06 impact of the orte-dme pension setttemwit charge, at^usted EPS were $4,82, wUhni the 
Company's initial business outlook of $4.74 to $4,88 and a 7% increase from fiscal 2014. 

=ree casn .tew of $3.7 btllbn (calculated as operating cash ftow of $4.1 billion less property and er^jipment additions of $395 million) was vritfiin tfie company's original business 
outkjok of $3.5 billion to $5,8 billion. 

Cash Returned xi Sharenniders of $3.8 billion through dividends and share repurchases was in line with ttie Company's original business outlook. 

Historical Financial Performance 
The most significant element of named executive officer compensation is tfie Key Executiva Performance Share Program, which rewards parttctpants far driving the Company's business to 
meet performance objectives over a 3-/ear period. See below for our historical performance, 'trtiich demonstrates our focus on delivering shareholder value. 

DRIVING SHARfHOLOER VALUE THROUGH SUSTAINED FINANCIAI. PERFORMANCE 

Srnid-biKed SuitatBCil Strang Earn in Qi ! OSWi at Free Cnti Ftow 
Revenue Srawth Maigin Expamnn Srowctli ilenirned n> ShacrtuiMen 

Siirct 2012 

JOfy 6 0 8 % 150*1 
c*«« JAsrs "unn CAM 'jivmEMDS 

--.-„. .-.-..-.. fWAttSON F-WyWBECAM 

jLJlJlJl 
NET lEVfNUCS OPEIunNe MM<Om lARWHOS TOt SHARE CASH KTMMEO 

T M C ' ' rTpj,'i Oc^ipoJ'",'" ,^"'-va/G.1Jrt^^ A r r ; ro SMU^touiots 
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EXECUTIVE COMPENSATION 

Returning Cash to SharehoJders in FtscaJ 201S 

We continued to rehitn a significant portion of our free cash l!ow to shareholders, in fiscal 2015, we returned a total of $3,3 brlHon to shareholders, reflecting $2,45 biUion in stiare 
repttrd^ases and $1.35 billion :n dividend payments matie during the fiscal ye^ . Our v/ei^^ted average dikiterl stiares outstanding decreased by ^iproxim^ety 2% comparad W iiscai 
2014. In additfon, we increased our semi-arrnijaldivideridpaymerit to stiarehoWersaiat was paid in November 201510 $1,10 per share (an 8% iricrea^ the previcus semKBinual 
dividend paymaitl 

Fiscal 2015 Investments 

In ftscal2015. we conUnuedio make sl^ificant investments — in strategic acquisilksis, in attracting and devetoping talent in assets and offerings, and in txanding and thought leadeiship 
~ lo further enhance our di^rentialion and competitiveness. We invested apfsoMmately $850 million -n acquisitions, with 70% of the capital invested In new high-growth areas including 
digrtaf-, doud- and secority-reiated services. We also invested SS4t millicn in training and pfofessronal devetopment to bufld ihe stolls of our petals and etTsure ihey have fhe capabilities 
toaMitiniwhelpJngdierits. InadditkKi, wecofitirwedourcommitmorttodevelispingleading-edgaideasttiroug^resear^ investing $626 million in fiscal 2015 fo help 
create, commercjafae and dissKHinafe innovative business strategies and technology solutkais, 

C O M P E N S A T I O N PRACTICES 

Decisions about executive compensaticHi are made by the Compensatfon Committee. The Compensation Committee believes that a well-designed, consistently applied compensation 
program is fundaroentsi to ihe creaiion of sharehoidw value over ihe lc»ig-term, Tne compensation program for ihe named executive officers is designed io rerward them for iheir overai! 
contribution to Company performance, including the Company's execution against Its business plan and creation of shareholder value. The program is designed to: 

attract, retain and motivate the best executives who are responsible for the success of Accendjra; 

• align market relevant rewards with Accentare's principle of meritocracy by rewarding high pertormance; 

' offer 3 ccrTTpetting reward strucmre that provides exeaitives with an incerrfnre to contifTue io axpartd tfieir contrtbutrons to Accenture; 

ensure Ihat rewards are affordable fo Accenture by aligning them to Accenture's annual operating plan; and 

' prevent the potential dilutive effect of our rewards, 
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EXECUTIVE COMPENSATION 

The Compensation Commrttee and management seek to ensure that our individual executive compensation and benefits programs align with our core compensatfon phitosophy, iflfe 
maintain ihe following polidss and practices tt^n drive our named exGcutive officer compensatkai programs: 

'What Wo Do 
' Align our axecuttve pary with performance 
- Set challenging performance objectives 
•' Appropriately twiance short- and long-term incentives 

' Align executive compensation with shar^iolder returns ttirough performance-based 
equity incentive awards 

' ' Use appropriate peer groups when est^fishtng compensatfon 
-• Implement meaninghjl equity ownership guidelines 

^ Include caps on individual payouts in short- and long-term Incentive plans 

Include a 'dawback" poltey for our cash and equity incentive awads 
Prohitiit hedging and pledging of company sharas 
Include notvsolicitation and non-competttionprovisions in award agreements, writh a 
'dawback* of equity urxler specified circumstaKes 
Mitigate potential dilutive effects of equity awards through share repurctiase 
program 
Hold an annual 'say-on-pey" advisory vote 
Retain an independent compensation consullantto advise the Compensatfon 
Committee 

What We Don't Do 
No contracts with multi-year guaranteed salary increases or non-perfofmance bonus 
arrar>gements 
No 'golden parachutes" or change in comrol payments 

> No 'single trigggf' equity acceleration provisfons 

No supplemental executive retirement plan 

No excessive perquisites 
No chartge in control tax gross-ups 

PAY-FOR-PERFORMANCE 

Accenture's compensation practices, including with respect to the named executive officers, are tied to Company and indivklual performance, which are evaluated based on 3 broad 
themes that we use to tie pay to performance for -yur named execulive officers: driving growth by helping Accenture's dients become higji perfbmianca businesses — 'Value Creator': 
aducating, anergizing and inspiring Accertttire's people — 'People Dsvetoper^, and running Accenture as a h'lQbpefformance business — 'Sus/ness Ops/ator'As c^scussed more fully 
oelow, the Compensation Committee believes that total compensatfon for the Company's named execulive oncers shouW be closely aligned witti the Company's performance and each 
indivfoual's performance (see"— Process for Determining Executive CompensaUon — Performance Objectivas Used in EvaluaSon:^ below). 

The Compensation Committee established the performance-based compensatfon for tiscal 2015 and the equity awards to be made in January 2016 based fo part on the analysis in a pay-
for-performance report prepared for the Compensation Committee by its independent compensation consultant. Pay Governance. Taking into consideratfon fiscal 2015 performance and 
ttie other factors described above, the Compensatfon Commtttee approved a higher ovwall 
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SXECLTTIVE COMPENSATION 

•evel of funding for tha global ainual bonus for tiscal 2015 and a higher level of fijnding under our equity awards program intended to reward achievement in fiscal 2015 h the aggregate to 
our named executive officers wfen compared to fiscal 2014, as further discussed below. 

To tie pay to perfcrmance. our named axecuttve officers are eligible for a cash bonus srward urder our Global Annual Bonus plan ttiat lewar^ds our named executiva officers and rXher 
eligfcie emptoyees for a oomt>iriation of Compariy SBid irdividuai performance over 8ie fiscal year. We use 2 (Merent lypes of equity o ^ 
officers: the Key Executive ParfJarmaice Share Program and *ie Accenttffe leadeiship Perfisrmance Equity Award Program, Tha Key Executive Performancs Share Program is intended 
to rew^dachievernem during a fiiture 3-year performarKS period while ttie Accenture Leadership PerforTTiarics Equity Award Program is interfoedlorevrard executives for perform^ice n̂ 
Ch* .orecedir^ fiscal yoar. Our cash and kw^-term equi^ compensation prograins are described under'— Comperisatfon Programs' below. 

In terms of alignment between pay and performance, the Compensation Committee uses a muKi-year evaluation of realizable total drect compensation, which was prepared by Pay 
Govemance alter the end of fiscal 2015 and which can(»res the Company's performance relative to its peer gnxjp. The analysis assesses the aii^iment of the Company's p^formanca 
with compensatfon tfiat is eamed over Sie relevant period. This tongsr-term outlook is also reflected in the 3-year perfomiance periods used tor grails made under flie Key Executive 
Performance Share Program as described bekw (see'— CtHnpersatfon Programs — Long-Term Equity Comperisatton"), The Compensaticn Commitfee ccntinues to believe that a multi-
year swaluation relative to 9ie Compaiy's peer group is more appropriate in detemiining compensation than a single-year benchrnar1<. 

AVERAGE 3-YEAR REALIZABLE COMPENSATION FOR CHIEF EXECUTIVE OFFICERS 
VS, 3-YEAR TOTAL SHAREHOLDER RETURN PERFORMANCE RANK (AS OF 8/31/15) 

As Ihe graph below ^ows, ihe Company's performance with respect to total shareholder retum over a 3-year period was at the 57th oercentite among the companies in our peer group, 
while the realizable total direct compensation for Accenture's chairman and chief executive officer was at the 46th percentile of ihe Company's peer group. Indicating that his pay and 
performance aligned over the 3-year period, as relative performarwe was ranked hJghw man relative pay as compar t !o our peer group. 

•«e define resBzaWe total iSrect compeiiBalion as * e sum of; 

(1) All cash Qonwensoljon aamed during ttie 3-year pertod; 
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EXECUTIVE COMPENSATION 

i7) The encSng vBtue (rather (han Bio grant itate tar value) ol aU ifme-vestEd RSUE granled *inng ttie 3-year period: 

13) Ttie emfing value Qf performance-vested ecfiily awards earned in ttie ftnaJ year of the 3-vear period: 

(4) Ttie estimated vatue, based on perfomiance ro date, of any perfotmance-uesied equity awsrdi ata outstarHSng as of the end of Hie 3-yeBr period (vrith (tie value of outstaniSng avrards measureQ by Hts closing stock piice at Bscal 
year-end); and 

(5) For throeoortvanies'"'>"'peer jwipftat issue stpckopfione, Ihe OTdingvBfueo(ir-the-it>orieys»d(op(l^ 

As noted above, the Company's performance with respect to total shareholder return over a 3-year perfod was at ttie 57« percentile among ihe companies in our peer group. The 
realizable total direct comperwaton for all of our named axecutive ofTcers for ttie same 3-year period was in the 20th percentile, 

SAY-ON-PAY AND SAY-ON-FREQUENCY VOTES 

Each year, the Compensation Committee considers the outcome of the shareholder advisory vote on axecutive compensation when making fiiture decisfons relating to the compensatfon 
of our named executive officers and our executive compensation program and policies. Shareholders continued to show strong support of our executive compensation programs, with 
more than 96% of the votes cast for the approval of the 'say-on-pay* proposal at our 2015 annual general meetirig of sfiareholders, Givffli this strong support, which we believe 
demonstrates our shareholders' satisfaction with the alignment of our named executive officers' compensatirai with the Company's performance, the Compensatfon Commrttee detennined 
not to implement any significant changes to our compensation programs in fiscal 2015 as a result of tha shareholder advisory vote. 

As the Dodd-Frank Wall Street Reform and Consumer Protectfon Act requires that votes or the frequency of shareholder votes on executive compensation be held at least once every 6 
years, we currently expect the next shareholder vole on frequency to occur at the Company's 2017 annual general meeting. 

PROCESS FOR DETERMINING EXECUTIVE COMPENSATION 

The Compensation Committee evaluates ovar i i Company performance for a fiscal year by reviewing th& results achieved against the performance objectives for the year in the context of 
the overall peifiamiance of the market (as discussed fc»tow under'— Performance Objectives Used in Evaluafcns") and then determining whether the Company exceeded, met or partially 
met the objectives as a wliole for (he year. 

In OctobOT 2015, the Compensation Committee, in consultation i^th Messrs, NarrtermeandRowland. assessed the overall Company perfomiance for fiscal 2015. In assessing overall 
Company perflarmarx^. the Compensation Committee focused on those aspects of the Company's perfisrmance r^tected in the results discussed above. In making its determination, the 
CompoTsation Committee considered the Company's strong fiscal 201S performance, which was particulariy notable in l i ^ of tha dynamic and increasingly compeiSive market in which 
the resutts were achieved. The Compensatfon Committee spactfical^ noted that the Company delivered on Ih© initial business ot^took provided at the beginning of the fiscal year, that 
revenue growth was significantly above original guidar^ca, that the Company achieved improved profit^llity while making significarrt inveshnents in the Company and its empfoyees and 
that eamings per share fiMfisc^ 2015 were strong. Furthermore, the Comperisatfon Committee acknourfedged the Ctwtipany'sexeaiion of its strategy as the Company continued to 
experience very strting growth in its digital and cloud-related servicss. The Compensation Committee determined that tfie Companys performance "exceeded* the objectives for the year 
as a 'vhole. 

The Compensation Committee's detennination of the Company's perfonnance rating is then used as one of ttie key factors in setting Ihe smounts of compensation tfiat the named 
executive officers receive for each of the performant» elements of compensation descrit)ed below. In setting compensation, the Compensatitxi Committee took into account as a key factor 
the individual perfanrrance rating for the chaimian and chief executive officar it set together with the Nominating & Govemance Committee and the lead director {who is also the chair of 
the Compensation Committee), as prescribed by ttie committees' carters, and fjie individual performance ratings for the other named execulive officers. 

2015 Proxy Statement Accenture • 35 

http;//servicesxorporate-k.net/SEC.Eiihanced/SECAjaxHandler.ashx?c==129731&FID=104... 6/3/2016 



DEF 14A Page 48 of 200 

EXECUTIVE COMPENSATION 

Performance Objectives Used in Evaluations 

As discussed atxjve, inflividual performarce-based compensation is determined tjy evaluating performance against annua! objectives, with no singla objective being material to an 
Individuaf 3 overaH p&fbrmance evatuation. The otijec^ves for fiscal 2015 were reviewed and approved by ihe Compensation Committeeat tha tieginning of the fiscal year arxl served as 
one of the components aga^ist'jvhich itie Nominating & Govemance Committee, logetfwrwith (tie Compensation Committe©. considered Mr. Nanterme's perfonnaTca for fiscai 2015, 
These included financial objeOives thai were establiaied at ttie beginning of the year fay reference to annual fiscal-year perfwmance targets s ^ for Accanture with respect to revenue 
growUi in local currency. opWating magin, aamings per share, new ixKikings and free cash ftow, as well as otfier .lon-financiai oi^ectlves, as described betow. After these cwnpany-wide 
perfcfmance ot^ectives were detemiined by tt% ComperKation Committee for Mr. N^iterme, relevant portions were tiien incorpcrated Into the pecformcHice objectives of iha other named 
executive officers. Each named executive officer ether than Mr, Nantemie may also have addition^ objectives specific to his or her role. We befeve that encour^ing our named executive 
oiTicers, as well as oifier atiployees -nm managemart responsibility. So focus on a variety of pwformance objedives tf^ are important fi^r creating ^arehoider vaiue, reduces incentives 
'o lake excessive risk with respect to any single objacti'.'e, 

Tha Nominating a Govemance Committee, tog^fierwiih foe Compensatiwi Commrttee,'mth respect to Mr, Nanterme, a i d Mr, Nanterme wiBi respect to the ottier named axecutive 
officers, evaluated tfie armual performaice of. arid issued an indivitjual performance ratirig for, each of the riamed execiitive o f f i c e 
.Tiet or partially met their paformanca ci^etSives for Sie year. The intSvidual performance rating and evaiuatfon were used by Mr, Nanternie In connectton vwth setting his recommendatfons 
;c the Compensation Committee for aarti ofthe riamedexetaitive officers'fiscal 2015 performance-based compensatfon, ottWaianftM" himself. The Cottipany does ^ ^ 
use a pre-determined-weigtiting'M«n comparir^g overall performaricsagairist ttia varfous objectives, arfo rw singte ot^ective is material in detsrminir^ 

As rt prior years, the Company's pefformarice objectives for fiscal 2015 centered oo 3 overarching themes: 

Cn'y/ng grcvu-r sy -gipmg :he Compsnys aienis Detxjme nign perforrnance Ousinesses ^ 'Value Creator 'The Company's objectives Included improving our market share 
positic^, focusing on the leadership position of our brand in the maketplace, expanding in otjr growth markets and using our inorgank: growth to furihsr enhance our 
differentiation and growth. These ofcijeotives were applkiatHe to each of the named axecutive officars. To help achieve ihese objectives, the Company continued its focus on 
industries and marttet inrxjvation and continued to Invest in and enhance its i^pabilities and_offerings,.W9 continue, to align our resources around our 5 operating groups 
(Communicatirais, Media & Techndcgy, Financial Services, Health 8. Public Service, Products and Resources) and 5 businesses (Accenture Sfrategy, Accerrture Consulting, 
Accenture Digital, Accenture Tectmology and Accenture Operations), 

"• 'Educatir^, snefgizir>g and inspiring ifie Company s people — 'People Developer ' The Company's ot^ectives included moiivatlrig its empfoyees and executing its tnuman capital 
arfo diversity strategies. These ofcjecyves were applicsfole to each of the nared executive officers. In fiscal 2015. ttie Company conBhued to implement its htiman capital 
strategy to ensure th.3t it has the best talent with highly specialized skills, at the right levels in the right locatfors, to enhance our differentiation and competitiveness. The 
Company temafos deeply committed to the career development of its people and invested $841 million in fiscal 2015 in training and prcjfessional development — leveraging :he 
latest digital technotogies, induding virtual classrooms, to deliver highly relevant training at the point of need. The Company continued -with its programs » identify and devekjp 
high-potential tiiture Accenture Leaders in Greater China, fndfa, Australia, ihe ASEAN counfifes, Latfo America, fhe MkMIe East ard South Africa, among other geognaphies. 
The Company also invaded in exect/tive leader^ip devetopmait for women, which aims to ideritify and devetop high poteritial women iea^ 
progrsn ttiat focuses cn building future client account leadership capatHlrties, The Company was widely recognized ext^nally as an empfoyer of choice and for lis diversRy 
efforts to attract and retain working mothers, ethnfo minorities, military veterans, people witti disabilities and '•estsian, gay, bisexual and transgender (LGBT) employees. Further, 
in fiscal 2015, the Company demofistrated its ongoing commitn;}errt to coiporate dtizariship and sustainability initiatives by setting a sehes of 
Succeed initiative, cartMn reduction and wofWdrce diversity as discussed under 'Corporate Governance — Corporate Citizenship and SustainatMlity above, 
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Running Accenture as a ugh aerformancs business — 'Business Operator The Company's fiscal 2015 business outlook included the new bookings, revenues, t^wrating 
margia aamings per share and free cash ftow targets outlined under'—Company Hi^lights —Fiscal 2015 Company Perform^ce'^iove, Forfiscal 2015, the Company 
delivered or every metric in the initial business outtook provided in its Septemtier 24, 2014 eamings announcement. For the year, the Company met its original outtook for new 
bookingsaridexceededilsorigfoaloutlookforrevenuewith very strorig growth of 11% in local currency and 3% in U.S. dollars, gaining significfflit market share. The Company 
rnet its operating margin and earnings per share objectives on an adjusted basis while continuing to make significant Investments in the business, generated strong free cash 
fiow, met its commitment ra return cash to sharetiokters and continued to achieve high levels of internal controls compliance. The new bookings, revenues, operating margin, 
sanings per share and free cash ftow ot^ectives were applicatjle to each of ttie named executive officers. 

Determination of Total Compensation Opportunity 
As discussed above, oijr compensatfon programs are designed to provide each of the named executive officers a total compensatfon opportunity and structure that shouW result in 
realizable total direct compensation that aligns with the Company's and the individual's performance. 

In determining tfie tofal compensation oppotfunrty for each named executive officer, in addition to intemal comparisons across our global management comm'itiee. the CompensaliOn 
Committee also review^, with tfie assistance of Pay Govemance, aie total compensation opportunities of the named executive officers of the companies witfiln our peer group, specifically 
analyzing Ihe reported total compensatfon opportunity at the SOth and 75th percentiles of the peer group as appropriate fiames of reference. The Compensation Committee believes that 
the Company's programs are designed so that the named executive officers should only receive a level of compensatfon In the upper Cjuartile of our peer group If both Iheir individual 
performance and ttie Company's performance are in the •'exceeds' category, as discussed under'— Company Highlights — Fiscal 2015 Company Performance" above and 
'—Performance Objectives Used in Evaluations' above. 

Comparison of Realizable Total Direct Compensation to Company Performance 

Because tfie future perfomianca of neitfier ttie Company rior 8ie companies in our peer group are known at Uie time that the compensation opportunities under the Compan/s programs 
are established. Pay Governance aiso perfi^rms forthe Compensation Commiftee an afintralravmr of the most recent hrstorfoal alignment of p ^ and performance re la l i^ 
Company's peers. This review is intended to help the Compensation Committee ensure that the Company aligns pay and performance relative to Us peers and Biat our compensatton 
programs a e working as intended. The results of the review with respect to all of our named axecutive officers are summarized in '— Pay-for-Performancs' above, 

FfSCAL 2015 COMPENSATION OECiStONS 

Summaries of the processes undertaken and tfie compensation decisions made by the CompensatkHi Committee in October 2015 for our chairman and chief axecutive cfficer and the 
other named executive officers of the Company are set out below. 

Chairman and Chief Executive Officer 

At a meeting in October 2015, the Nominating 3. Govemance Committee, together with the Compensatfon Committee, set Mr. Nantenne's indivfouai perfomiance rating for fiscal 201S at a 
level consistent with the overall Company performance rating, whfoh was in ttie "exceeds" category. In making this determinatton, Ihe committees took into account the Company's overall 
fiscal 2015 performance, the results of Mr, Nanterme's leadership (induding feedback solicited by our chief human resources officer from members of our gfobal management committee 
and other senior leaders) and ihe impact that he had on the Comprni/s perfomiance, as well as his performance against a set of approximately 12 performance 'objectives,'' some of 
which were Company-based perfonnance objectives. As described 
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above, these finarxiai operational and qualitasive obfoc^ves fsi) u n d ^ 3 themes: 'Vaiue Creator'; ''People Developer'; and 'Business Operator.' in evaluating perfomiance against iha 
otgectives, no formula or pre-d^ermined weighting was used, and no one ctt^ective was Indivickially material, Mr. Nanterme was not present during the committees' review of his 
oerformance. 

At 3 subsequent meeting, itie Compensation Ccsumrttee reviewed with its compensation consultent, Pay Governance, the results of Pay Governance's market trends report chief 
axecutive officer pay benchmarking report and the pay-fOr-perfOfmatice repctft discussed fcefaw under'— Role of Benchmatking.' As part of fliis review. Pay Govemance provided input to 
the Compensation Committee regarding the final 2015 compensation for Mr, Nanterme, This input reftected the Company's performance results forfiscal 2015; sustained historical 
performance results achieved over multiple /ears: external market references (including sajsolute and relative performance against peer^); internal compensatkai references: and the 
leadership rde of Mr Nanterme, Mr, Nanterme was not involved in setting his compensatfon and was not present diafog the Compensation Committee's review of his compensatton 

As a result of ^s fiscal 2015 assessments and data provfoed oy its compensatfon consultant, the Compensaton Committee approved Sie following oompensaion elements tar 
Mr. Nanterme set out tjeltTw; 

Compensation =lemeni Chairman and Chief Eaectjtiva Officer Compensation Daterminations 
8ase Compensation 
Global Annual Bonus 

Lcng-Term Eauity Compensation 

Base compensation af €865,476, lo t>e pakl in euros, consistent with his base compensaticm for the priCH- compensation y^ar. 
Fiscal 2015 cash bonus of €2,312.797, fo be pakJ fo euros, an increase of 28% compared with fiscal 2014, r^tecting very strong Company 
and fodividual perfdrmanca. 
Equity awards witti a target grant date fair value of apprcwimately $12,515,000 to t)a made in January 2016, These equity aivards represent 
an fficrease of 13% compared with Ihe larg^ grant date foirva/uB ofthe equity awards made to Mif. Nanterme in January 2015. 
The Key Executive Performance Share Progr^ti, which has a target grant date foir value of $11,325.000, represents approximately 90% of 
the equity fo be graited fo Mr. Nanterme and will vest, if at all. foltowing the completion offiscal 2018 based on foture Company 
perfcrmarce over a 3-year perfod. The remaining $1,190,000, representing approximaely 10% of the equity to t)e granted to Mr, ^43nterme. 
will vest on a time;-based schedule uiderthe Accenture Leadership Performaicg Equity Award Program, 

:HAlPA1AfJ & CEO FISCAL 2015 COMPEMSATIOM DECISIONS 

Long-Tertn a^iiiry Awaris 
: - i ' X i = ^ l ! -"-C-A •'T îB M r r » , 

3̂ 11: Comixnsatiaii 

ytuiis.'HO'J •('ic^'Mfi- r39o» 
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Named Executive Officers Other than the Chaimian and Chief Executive Officer 

In determining tfie fiscal 2015 compensatfon of the named executive officers, ottier than the chainnan and chief executive officer, Mr, Nantemie suljmitted a recommendation to the 
Compensation Committee fcir the overall compensation of each ofthese officers fiarttie committee's review, dlscussfon and approval. In making these recommendatfons, Mr, Nanterme 
considered the following 4 factors: (1) Company performance, including objective and subjective measures; (2) each officer's indivfouai contribution and demonstrated leadership: 
(3) intemal comparisons across our gkfoal managemant committee: and (4) axtemal market references. Indivklual contributfon and leadership of each named executive offKer were 
measured against the r^evant portforrs of the performance "otrjectives' as described above in "— Process for Determining Executive Compensation — Performance OtJjectives Used in 
Evaluations,'iWanagemenf and the Compensation Committee befreve thai this appnMch reffecte Biat the leadership leam is colledivelyresporsibfe for a broad range of Company results 
and inSialives. in evaluating performaice against the objectives, no fwmula or pre-determined wei^t ing was used, and no one objective was indlvkluaiiy material, 

Mr, Nanterme discussed with the Compensatfon Committee the leadership rofo and perfonnance of each of the named executive officers, other tiian himself. For the othw named 
executive officers, to tiie extent applicable, Mr, Nanlerme also discussed witii the Compensation Committee the financial results of the businesses for which ttiey were responsible. In 
devetoping his racommend^ions to the Compensation Comm'Mee for the compensation of such named execubve officere, Mr, Nanlerme used a report prepared by Towers Watson for 
management The Towers Watson report included information on market-comparable compens^on based on a benchmarking approach developed by Towers Watson and Pay 
Govemance, Beftire making the final compensation decisions for tiie year. Ihe Compensation Committee ^a red and reviewed with Pay Govemance l» th the recommendations of 
Mr, Nanterme and the Tcwers ^Natsan report prepared for manag»nenL 

Based upOTi Mr. Nanterme's reciammendations. the Compensation Committee's assessment of each of the ottier named executive officers' fiscal 2015perfi3fmance and their upcoming 
responsibilities, and tiie other consfoeraticris described in this Compensation Discussion and Analysis, the Compensatfon Committee approved the following compensation elements for 
the named axecutive officers other than the chairman and chief executive officer 

Compensation Element Other Hamed Executive Officer Compensation Detenninations 
Base Compensation Base compensatfon consistent witii their respective base compensation for the prior compensatfon year. 
Global Annual Bonus Fiscal 2015 cash bonus, t^ten as a whole, increased an average of 32% in local cutrency compaed to the total cash bonus for fiscal 2014, 

reflecting very strong Company and individi;al petfofmanca. 
Long-Term Equity Compensatkwi' Equity awards to be made fo January 2016. including awards tjased on their individual performance in fiscal 2015, with a total target grant 

date fair value, taken as a whole, thatlncr6ased18%compared to the total target grant date feir value, taken as a whote, made to them in 
fiscal 2015, 

The Key Executive Perforniance Share Program, which has a target grant date fair value, taken as a whole, of $6,500,000, represents SS% 
of the equity lo be granted to our other named executive officers and vrill vest, if at all, following the completfon of fiscal 2018 based on 
3-year Company performance; 32% of the equi^ granted to our other named executive officers will vest on a time-tiased schedule under the 
Accenture Leadership Perfonnance Equity Award Program. 

t1) Excludes awards made to Mr. RoMeiler, v^ich ar« liscussed bdow, 

in connection with tfie previously announced retirement of Mr, Rohleder, the Company's former group chief executive—Norfti America, the Compensatfon Committee determined Ihat in 
iieuof the time-vesting awards of RSUs that would have been granted to Mr, Rohleder for his perfdrmaice in fiscal 2015, Mr, Rohleder wilMnstead receive an equivaterrt amount of cash in 
the =«iiount of $750,000. This has the effect of changing equity compensation that would have been reportable for Mr. Rohleder In fiscal 2016 had he been a named executive 
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offfoer for th.at fiscal year to isonus compensation for fiscal 2015. as reflected >n the 'Summary Compensation Table'betow. In adoitiwi. In connection with Mr Rohelder's r^iremenl, the 
Ccsnpensation Cmimitlee approved the waiver of the remaining service^hased •/estsig conditions for a portfon of Mr. Rohleder's prevfously granted awards under the Voluntary Equity 
Investment Program and underthe 2014 and 2015 Key Executive Perfbtmawe Share Programs, 

RoJe of Benchniarking 

To support the Compensation Committeo, Pay Govemance performs extensive analyses focusing on axecutive compensation trends, compensation opportunity, total realizalile pay, the 
difficulty of achieving incentive p ls i goals Kid pay-nar-performanca alignment, 

- s ^ a i 20'^5 ^ s e r 3'^ouo 

Each year the Compensation Committee also reviews and approves a peer group for use in compet ing competit ive market analyses of compensation for our named executive officers Vife 
do no i bel ieve rnany compar^ies c o m p ^ e directiy i « t h us in al l fines of our bus iness However, with the a s s j ^ ^ i c e of Pay Govemarwe, the Comp« isa t ion Committee Jdentifles a peer 
group af relevant publfo companies for w h i d i data are avalafafo that are compa'able to the Company in at leeist soma areas of our business. Our peer group Indudes companies that have 
one or more of th.e following atthtsjies, •,vhidi were considered in the screening process to ident ic 3ppropha1e peers: 

' publicly traded securities listed cn a U,S. stoc^ exchange mat are subject to reporting obligations ttiat are similar to Accenture's: 

' revenues within a range similar to Accenture's revenues; 

• similar ousiness or ser/tces operations in the Industries and mart<ets tn which Accenture competes: and 

being a direct line of ix is iness competitor. 

Our peer group dfo not cnange in fiscal 2015 compared l o l i s c ^ 2014. During fiscal 2014, ihe Compensatidn Committee, in consultation with Pay Goveinance, removed SAIC, foe, as one 
cf the peer g r o t ^ companies as a result of its corporate reorganizatfon and added Cognizant Technokigy Solutions Corporation as a stfostitute comparable company, E x o ^ for this 
change, our peer group companies have been unchanged since fiscal 2010. The Compensation Committae befieves ttiis grouping provides a meaningful gauge of cunent pay f»actfoss 
and tevels as wel l a s overall compefTsatiwt irends among companies engaged in the different aspects o f the Compsf?y's business. This grot/p o f companies is sSferent from the peer group 
companies used for measuring total sharehok iw return for i he Key Executive Perfiannance Share Program {see a l s o " ~ Narrative Su f^ lement to Summary Compensat ion Table and to 
Grants of Plan-Based A w a t i s Table — Key Executive Perfcffmance Share P r^^ ram ' betaw). 

PEER GROUP FOR ASSESSING FISCAL 2015 COMPENSATION 

iurOMATic OiiTA ?aoccssn», ,BC wreB«*Tio*t*i, susmess t t t j x a s s coawMWtKW 

ascti svsTBrES. MC loOo^EauMimcoitrenATiaR 

cwaazAWf îCHfTOLoaY soujnofts c«HW(*w)M UA)CH£.kia£WMHa>iiKWji£S.:tiC 

cowuTsa ^OENC^ cDWosAiiow ,VBC«KOFT ctHWOWitOH 

EMC COSrORATIOK 0«BCS£ EOPMBtAIHX* 

5ffi<fet£Tr-«o(A!!a coMi-AMT o w x cQ^tartKcm 

The Compensation Committee and Pay Govemance also reviewed, for reference, a report prepared by Towers V^tson for management based on (1i the most recent available published 
sun/ey data an/j (2) data from the peer companies' 
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most recant proxy filings on compensatfon levels of the highest-pafo executives at comparably large companies, Ttie Compensation Committee uses this information to understand the 
cun-ent compensation practices in the broader marketplace. While providing vafoable background irrformatkw, this information did not materially affect the deteiminatron of flie 
^mpensatfon of any named axecutive officer for fiscal 2015. 

COMPENSATION PROGRAMS 

This sectfon describes Sie elements of our named executive officers' compensatk>n, which consist of the foltowing: 

Cash Compensation Long-Tarm Equ i^ Compensation 
3ase Compensetion Key Executive Perfomiance Share Program 
Global Annual Bonus Aceenturo Leadership Petfomianco Equity Program 

Voluniary Ecjuity Investment Prograrn 

Cash Compensation 

Cash compensatfon for Accenture's named executive officers consists of 2 components: base compensatfon and the global annual bonus, each of which are described below, 

3ase Compensation 

Base compensation provides a fixed level of compensation to a named execulive officer sach year ard reflects the named executive officer's leadership role, as opposed to individual 
performance. Base compensation may vary for named executive officers based on relative market compensation. Increases to base compensation, if any, generally take effect at the 
beginning of the compensation year, whtoh begins on December 1 of each year. 

Global Annual Bonus 

The global annual bonus Is designed to tie pay to l>oth individual and Comparry performance. Funds are accrued during the fiscal year based on Company fmancial performance, 
compared fo the eamings and profitability targets for the year. Final overall funding decisions are made at the and of the fiscal year based primarily upon the Compai /s peribrmance 
against these targets and are subject to approval by the Compensation Committee. Once ttie program's Company-wide funding fiar the year is finalized, individual payout is determined 
based on each eligible empfoyee's career level within the Company and Individual parfOTmancs rating. Payments imter ttiis program are made in December, The program is designed to 
give higher tximises lo tcqj performers arid to provide fiigher inceritives as employees advarice through our career fevels. All memtjers of Accer^ 
employees), in addition to our named executive officers, are generally eligible forthe global ai¥iual bonus. 

Each of 3ie named executive officers was assigned an annual target t^jportunity range that is a percentage of his base compensation. For Mr, Nanterme, this percentage ranged from aero 
to 350% of base compensation (consistent with last year's range), and for the other named executive officers, tills percentage ranged from zero to 145% of base compensation (whkai was 
also consistent with last year's range), A named eitecutive officer m ^ earn more or less than his target award tiased upwi tile Company's overall funding of the bwnis pool under the plan 
and his or her individual annual perfonnance ratmg. subject to a cap on the maximum payout. The Compensation Committee took the Company's overall performance results into 
consideration in approving an overall fonding percentage for Sie glot3al annual txmus that was fonded at the target level. This funding percentage applied to all eligfole Accenture 
employees, including the tiamed executive officers, based on tfieir individuai performance and career level. 

Long-Term Equity Compensation 

Our long-term equity compensation aligns the interests of our named executive officers with tiiose of our shareholders. The Company intends for lon^term equity compensation to 
constitute a significant component of the compensation opportunity for ttie named executive officers. The Company offers all of its equity grants in the form of RSUs. which are 
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subjea to o^formance and/or time vesting requirements. With respect to fiscal 2015, equity compensation awards for our named executive offfoers were approved under the following 3 
separ^e programs. 

Program Eiigibia Employees Objectiva 

•Ksy E;<scufivs 
Performancs 
Share ''•c^rarr. 

.^.czaniure ^saasrsnio 
Performar.ca EuuiV/ 
Award PrcgrBn: 
Accsnture Lsadersnio 
Jolunxar/ ^Quity 
•hyesimeT Program 

Nanred axecutive afticer^ and ottier mamt>ers of our 
gk*al Tianagsnient comn'rttee 

yemt>ers of Accentiire Laadersnip 

Reward parfidpants (Or dnving the Con^aiy's tiusinESS to meet perfonnanCB oiijediyes reiatBd TO 
operatirig Iricome results arid relative total shareholder return, (II each case, over a 3-year pertod, 
ancourage retention and aSgn itie inWr^sts of eligible parlic^jants with our ^aretiokters. 

Recognize and reward riigh pertOmiers Erased on their individual pwformance and itie Company's 
performance, in eadi case, during Ihe prior fiscal year, ancourage retention and afign the interests of 
ellgiljle participants with our sharrfwldera. 

Memt)ers of Accenture Leadership Encourage share ownership among Accenture Leadership ihrougli voluntary rnonttily purchases of 
shares '/ia payroll deductions, with a 50% RSU matdiing grant opportunity upon satisfaction of 
program terms. 

Our fong-term equity compensation programs are part of a larger framewori< of compensation for all of our employees. As individuals assume more senior roles at the Company, they 
become eligible for additional equity compensation programs. As desaibed atove. our named executiva officers and members of the gk*a l management committee are eligible for awanis 
ttiat are intended to reward iheir individual performance, align their pay with achievement of both arKiual and long-term oerformance goals and ancourage ihem to acquire meaiingful 
ownership stakes in Accenture, 

^sy Sfscutr/e ~erT,rmance Share ^'ograro 

The '<ey ExeaJive Performancs Share Program is ihe primary progran under '.vhich Ihe Compensation Committee grants RSUs to the riamed execulive officers and memhers of our 
gtobal management committee and 's intended toiJe ttie most significant single element of our named executive officers' compensation overtime. The program rewards foese individuals 
for driving the Company's ixjsiness ro meet performance objectives related to 2 metrics: operating income results and relative total shar^older retttfn, in each case, over a 3-year period. 
For grants made with re^Ject fo fiscal 2015, the Company continued its ̂ ^iroach of weighting operating income results more heavily than total sti»etiolder return. The compensation 
opportunity under these yants will be based on pefformancs weighted 75% on cumulative operating income results and 25% on cumulative total stiar^iolder retum, in each case over a 
3-year period. This approat^ recojfiizes tfiat opwaUng Income more accurately reflects the Company's performance agafost its objectives. Vesting of grants under the program depends 
on Accerrture's cumulative pertomance against these mehics over the 3-year period. The Compaiy believes this is important because it alibis a significani portion of ihe naned executive 
officers' realizable ictal direct compensation against perfdrmance OVK" an extended period. For example, a period of poor performant» against iho Company's ope^ting incane or total 
shareholder return targets could affect the ultimate vesting percentage for several yeas of RSU grants made to tiie named executive officers under this program. The Company also 
believes linlcng compaisation to long-term Company performance encourages fM^Jdent risk management and discourages excessive r i ^ taking for short-temi gain. 

Based on the Companys cumulative operatmg income and total stiareholder retum for the 3-year period from iiscai 2013 through fiscal 2015, 9io 2013 Key Executive Pwfofmance Sfiare 
Program awerds vested at 107% of the target level {see also"— Narrative Supplement to Summary Cwnpensation Table and to Grants of Plan-Based Awards Table — Key Exectjtive 
Performance Share Program" below). 

^c^errurs sadsns.'Jip 'en'ormance iEauiry -̂ '.vaca -'cgram 

The Accenture Leadership performarx* Equity Award Program, for which all members of Accanture Leadership are eligible, is designed to recognize and reward high-performing 
memijersoiAccenlureLeaclershipforttTeir performance in the most recently completed fiscal year and is tunded based on overall Company performance. High-performing memtiersof 
Accenture Leadership receive equity grants in the form of time-vesting RSUs based on their annual 
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performance rating, which awards will vest tn equal installments over a S-year period with shortened vesting schedules ^plicafale to participants who are age 50 or older. Each of tfie 
named executive officers is eligible for grants under this program based on his ix her annual performance rating for fiscal 2015. The number cf RSUs gr^anted to members ofAccenture 
leadership under this program may also be adjusted based on Company performance. Based on Company perfomiance in fiscal 2015, the overall fonding percentage for awards to be 
made in January 2016 was sat at 100% (see also'— Namative Supplement fo Summary Compensation Table and to Grants of Plan-Based Awa-ds Table" below). 

/Giuntar/ Equity Investment P-cgram 

The Vbfontary Equity i'rtVBstrttent Prejgram is a matching program (hat forffier ericoura^s share owrtership among all members of Accarifure Leadership, who may designate up » 30% of 
their cash compensation to make monthly purchases of Accentijre plc Class A ondinary shares. Total conthbutrons from all participating members of Accenture Leadership under this 
program are limited to an amount ttiat is not more than 15%of the total amount expended for cash compensation for members of Accaiture Leadership, Following the end of the program 
year, participants who continue to be employed are awarded a 50% matching RSU grant tiiat generally vests 2 years later, which aiafales members of Accenture Leadership to receive 1 
RSU for every 2 shares they purchased dunng the year, provided Biey do not sell or transfer the purchased shares prfor to the matching grant date (see also'— Narative Supplement Eo 
Summary Coropwisation Table and to Grants of Plan-Based Awards Tabte" betow). 

Other Compensation 
Consistent with Ifie Company's compensation phitosophy, the Company provides only limited personal tienefrts to tiie named executive officers. These include ihe use of an automobile 
and driver for the chairman and chief executive officer, premiums pakl on life insurance policies, tax-return preparation seivices and, for our retired named executive officers, partially 
subsidized medical insurance Petieffts, Consistent with Company practice for international assigrrmerrts, Mr. Casati receives a housing allowance. In addition, gifts to educational 
institutions made by Mr. Rohleder and Ms. Sweet were matched by the Company under tfie chahtable gift matching program applicable to all U,S, emptoyees. Additional dlscussfon of the 
personal benefrts and other compensation provided to the named executive officers in fiscal 2015 Is included In the "Summary Compensation Table' t>eiow, 

ADDITIONAL INFORMATION 

Equity Ownership Requirements 
The Company has an equity ownership requirement policy pursuant to which ttie Company's most stiingent share ownership requirements apply to the named executive officers. These 
share ownership requirements are intended lo ensure that each of the named executive officers hofos a meaningful ownership stake in Accerrture. The Company intarxls that this 
ownership stake will forther align the interests of fhe named executive officers and tfie Company's sharehoWers, Under these requiremertts. by the 5th anrwefsary of achieving Sist status, 
each of tiie named exectitive officers is required lo tiold Accenture equity with a value equal to at least 6 times his or her base conpensatioo. Each of our naned execulive offfoers (except 
Mr, Rohlederwhoreliredon August 31, 2015) maintains ownership of Accerrture equity in excess of tfiisrequtrement Named executive officers may only satisfy this ownership 
requirement thnough the holdings they acquire pursuant to the Company's share programs, and the Company does not apply holding pehods » any specific equity award beyond its 
vesting date(s). 

Derivatives and Hedging 
All employees, induding our named executive officers, and members of ihe Board, are subject to a policy that prohibls them (or their designees) from purchasing shares on margin or 
purchasing ftnanciai instruments that are designed to hedge or offset any fluctuations in the market value of the Company's equity securities they fiold, whether or not such securities w«e 
acquired from Accenture's equity compensation programs. 

Pledging Company Securities 

Our chairman and chief executive officer and tfie members of our global management committee, other key employees and members of the Soard are pnahibited from twrrowing against 
any account in which the Company's securities are held or pledging the Compan/s securities as collateral tor a loan, 
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Empioyment Agreements 

The Company's named axecwtive oSfosre. other Ihai Mr, Nantenna have rach entered info standsdized amptoyroent agreements 'with *ie Comp^ i /s local affiliates fo ttie country m 
which they are employed tfiat include non-competition and non-solicitation oWigations. The Company's emptoyment agreements do not include negotiated compensatory oommrtinents, 
guaranteed bonus amounts, 'golden paractiutes," multi-yea' severance packages, significart accelerated vesting erf stocfc awards or otfiGf payments iriggered by a c h a r ^ of control, U.S, 
irrtemai Revenue Code section 2a}G or other tax gross-up payments related lo a change of control or ottiM- features ttiat have been found in executive emptoyment agreements in Itie 
Company's industry, other tfian as may be required by focal law. The named executive officars receive compensatory rewE^ds that are tied to tti^r own performance and the pwftmnaice 
ofthe Compares business, rather tha i by virtue of longer-term emptoyment agreements. This is consist^il with ttie C(»npanys otijective to reward individual perfaim^ice and support the 
achievement of its business objec^es. 

Post~Termination Compensation 
Ttie Ccmpany has atiijctured its empfoymfflit arrangements witii ihe named executive officers such Ihat it only pRSVides limited post-termination compensation. Except as required und^ 
French law for Mr, Naifemie as discussed kekrw, Ihe Campsny's employment agreements with our named executive officers do rrot contain multi-year or s'ign'ilicant lump-sum 
compensation payouts fo a named executive officar upon termination of emplcymenL Similariy, except for Mr, Rowland, the Ccmpany has chosen not to contribute to pensfon or cither 
retirement pteis for any of the current named axecu"tive officars and does not offer slgiificant deferred cash compensatfon or cSher post-emptoyment benefrts. Mr, Rowland became a 
participant Tl ttie Company's U,S, pensiai plan prior to assumfog a leadership role witii the Company. As described under "Pension Benefrts for Fiscal 2015" below, the benefits for 
Mr Rowland under this plan were frozen on August 31, 2000, 

^ ,̂̂ r-"̂ -3rm;,i;af/>;n Cnmcersaticn '..mdsr Employment Agreements 

Mr. Nanterme's employment agreement is governed by French lav and includes the following provisions: 

• payments fijr his post-employment non-competition and non-solicitation oblig^ions, equal to 12 months' base and bwius compensation (based on ttie average amount received 
overSie 12 monttis preceding temiination). provided, however, that those payments can be reduced or limited to the extent the Company chooses not to enft^ce the non
competition and non-soitelfation obligations: 

• 3 months' .lotice {or payment of 3 montiis' base and txinus compensation (based on (he average amourrt received over the 12 montiis preceding temiination) in lieu of notice) 
except in the case of serious or gross misconduta; and 

• except in tfie case of voluntay resignation, a severance payment laider tfie collective bargairung a^eement ttiat applies under French law lo all Accenture emptoyees in 
Fraice, equal to one-ihird of a mcJi&i of base and bonus compensation (based on tiie average amount received over the 12 months preceding temiination) per y e a of ser/ice, 
up to a maximum of 12 months, 

in each case as described under 'Potential Payments upon Termination' below, 

Mr, Casati's employment agreement, which is our standard agreement for members of Accenture Leadership in Singapore, is governed by the laws of *ie Republic of Singapore ^ d 
includes ttie following provisions: 

' payments for his post-employment .irai-competition and non-solicitation obligations, equal to his annual base compensatfon, except Ihat the Company will not be obligated to 
maJ<e such payments in the event it waives the nor-competitlon arKj non-solicitation obligations on or before terminatfon: and 

• 4 months' notice for temiination (or payment of 4 months' base compensation in lieu of notice), except in the event of temiinaticn for cause, 

in each case, as desait>ed under 'Potential Payments upon Termination'' below, 
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•-• J •'ccenture --.aader Separation SeneHfs •^lan 

Members of Accerrture Leadership amptoyed in the United States, induding Messrs, Rowland, Rohleder and van l Noordende and Ms. Sweet, are aligibie for tjenefits under our Accerrture 
Leader Separation Bentfits Plan. Witti respect to our most senior leaders, this plan provides ttiat, subject to the terms and condittons of ttie plan, and contingent i^wn the execution of a 
separation agreement (which requires, among ottier things, a complete release of claims and affirmation of existing post-departure otiligations, including non-compete and non-solicitation 
requirements), if the leader's emptoymerrt is invoiurrtarily terminated, ottier ttian for "cause" (as defined under ttie plan), ttie terminated executive is entitled to receive tha followrng; 

" if tiie temination is for reasons unrelated to performance: (1) an amoufrt equal lo 6 months of base compensation, plus (2) 1 week of base compensation tor each completed 
year of service (up to an additional 2 monttis of base compensation), plus (3) a $12,000 Consolidated Omnibus Budget Reconciliation Act ("COBRA") payment (which is r^ated 
to hearth and dental benefits); or 

• if the termination is for reasons related to perform^ice: (1) an amount equal to 4 months of base compensation, plus (2) an $8,000 COBRA payment 

In addition, membersof Accenture Leadership'who are terminated invoiurrtarily other than fior cause, including those terminated for reasons related to perfisrmance, are entitied to 12 
morrths of outpfacemeni benefits, whichisprovidedtjy an outside firm selo«ed by Accenture, at a maximum cost to Accenture of 511,000 per person (see "Potential Payments upcn 
Termination" tie low), 

L-.S Retiree Veciical Senent Program 

Members of Accerrture Leadership employed in ttie Unrted States who retire from ttie Company after reaching age So and who have achieved at least 10 years of service are also eligible 
lo participate fo Uie U,S, Retiree Medical Benefit Progran. which provides partially subsidized medical insurance benefits for ttiem and ttieir descendants (see "PotenUaJ Paymerts upon 
Terminaticm' beicw), 

GlQoal Vanagernent Committee Retirement Provisions 

On October 22, 2014, the Compensation Committee appnsved new retirement pnavisfons related to Ihe vesting of outstanding awards under the Company's former Senior Officer 
Performance Equity Award Pnsgram and to cash payments fo lieu of receiving RSUs under the Accenture Leadership Performance Equity Awarti Progrxn ttiat are intended to generally 
apply to all global managemem committee memtiers, VAiile the new provisions are intended to replace most individual retirement decisions, tiie Ccmpensation Committee may, from time 
to time, approve irfoividual separation anangements witii global management committee members, such as the decisfon described below witti respect to Mr. Rohleder. Pursuant to ttie 
termsof ttie Senfor Officer Perfomiance Equity Awards (which program was discontinued in fiscal 2014), if a global managemerrt committee member (other ttian our chief executive officer) 
who is eligible far age-based vesting retires on or after the fiscal year-erfo (AuEpJst 31} but before the foltowing JariUMy 1. the Compariy will altow ftjT ttie v e ^ ^ 
otherwise have vested on January 1 had such gtobal management committee member not retired before that date (see 'Potential Payments upon Tennination' below). In addition, ttie 
Compensatfon Committee determined that qualifying memt)ers of our gtotjal management committee wtio reli're on or after the fiscal year-end but before tfie following Feijruary 1 will 
receive a cash payment in recognition of their prior fiscai year performance rattier than î eceiving RSUs under ttie Accenture Leadership Performance Equity Award Program, which ttiey 
would have received had ttiey not retired before ttiat date. 

In addition to the global managemerrt committee retirement provisions described above, in connection with Uie fM^eviously announced retiremerrt of Mr, Rohleder, who has held maiy senior 
leadership roles during his 34 years witii Hie Company, including most recemly group chief executiva — North Amerfoa from June 2014 to May 2015. group chief executive — Health S 
Publto Service from September 2009 to June 2014 and ttie Company's chief operating officer from September 2004 to Septanber 2009, ttie Cwnpensation Committee determined to waive 
Uie remaining sen/ice-based vesting conditions for 4,362 lime-vesting restricted share units granted under the 2014 Voluntary Equity Investmem Program, and for 33,991 perfomiOTce-
vesting restricted share units (assuming target performance) granted under the 2014 and 2015 Key Executive Performance Share Programs that were not otherwise scheduled to vest on 
or prior fo Mr. Rohleder's retirement, 
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No Change in Contr<^ Arrangements 

As described atjove *ie Company's amptoymeni agreements do not ccmtain "golden parachutes," multi-year severance packages or guarantees, accelerated vesting of stock awards or 
other payments inhered by a Gh.ange of control. Similarly, we do r«t provide our executives U,S, Intemal Revenue Code section 2800 or other tax gross-up paymerrts related to a change 
of controi, 

Ctawi>aclc Policy 

Accentijre has a clawback policy that applies fo botti incerrtive cash bonus and equity-based incentive compensation awarded to the Company's chaimian and chief exectdive officer, 
members of the global maiagement commitfee and approximately 200 cf ils most senfor !ead&s. Under ihe policy, to the extent permitted by appftoahie iaw and subject to the approval of 
'he Compensation Committee, the Company m&y seek lo recoup any ircentive i^asad compensation awarded to any executive sutiject to 'Jig policy, if (1) the Compssiy is required to 
prepare 3n accounting restatement cfoe to ttie material noncompliance witti any financial reporting requffanent under ttie securities lews; (2) the misconduct of an axecutive subiect lo ttie 
policy oorrtributed fo the noncompliance ttiat resulted :n Sie otillgalion to res^e: and (3) a lower award would have been made So Uie covered axecutive had it been based upon the 
,''est3tsd tfoanciaj results. 

Under 3ie terms of Mr. Nanterme's employmer.t agraement, a violatton of his obligations of confideritiality. non-competition and/or non-solicHation would result in a repayment by him of 6 
momhs of base compensation. 

In addition, the sidsting equity grant agreements between Accenture and our naned executive officers include recoupment provistons in specific circumstances, even after the a w a ^ 
have vested. For example, in tfie event a named execirtfve officer leaves the Company and competes against us wittiin a ^Jecified lime period (*»• exanple, by joining a competRor, 
targeting our dients or recruiting our empfoyees). the award recipient Is generally ungated to return to the Company the shares originally delivered to ttiat radpient under our equity 
programs, 

Ct^nper^ation Risk Assessment and Management 

In fiscal 2015, managemem performed an annual comprehensive review for Uie Compensation Committee regarding whether ttie rislra arising from any of o i ^ compensation policies or 
practices are reasonably Ikely to have a matwial adverse effect on the Company, We believe that ihe structijre of our compensation program does not encourage unnecessary or 
excessive risk 'laking. OUT policies and practices include some of ttie following risk-mitigating cfiaracteristics: 

' compensation prograns operate wHhin a govemaice and rsviesv structiae ttiat serves and sui^jorfs risk mitigatfon; 

' the Compensation Committee af^iroves performance awards for our diairman and chief executive officar and memijers of our global management committee after reviewing 
corporate and individuai paformancg-

' 3 balance of annual and lor,g4erm incentive opportunitfos and of fixed and variable features: 

' vesting of performance-ijased equity avrards, the most significant elemwit of our named executive officers' OTmpensatton opportunity over time, is determined tiased on 
adTievement ofZm&rics. measured on a cumulative basis, over a 3-yesr period (opera^ng income relative to pis) and total ^TarofxJidef retum relative to a peer group): 

• itjcus on a variety of performance objectives, ttieretiy diversifying Uie risk associated with any single indicator of performance; and 

• members of Accenfore Leadership wtio are granted equity are subject to our equity ownership requirements, which require all of those leadere to hold ownership stakes in the 
Company to furttier algn their irtwests witii Bie Company's shareholders (see 'Additional Information — Equity Ownership Requirements' above). 
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COMPENSATION COMMITTEE REPORT 

The Compensation Committee has reviewed Itie Compensation Discusston and Analysis section of Uiis proxy statement and discussed ttiat section witti management Based on its review 
and discussions wUh management, ttie Compensation Committee recommended to the Board that ttie Compensaticwi Discussion and Analysis be included in this proxy statemert and our 
Annual Report on Form 10-K. This report is pnovided by ttie following independent directors, wtio compos© flie Compensation Committee: 

The Compensation Committee 

Matjorie Magner, Chair 
Oina Oubion 
VWfliam L JGmsey 
Arun Sarin 

COMPENSATION COMMITTEE INTERLOCKS AND INSIDER PARTICIPATION 

Our Compensation Committee is composed solely of indeperfoem directors. During fiscal 2015, nomember of OLM-Compensation Committee was an emptoyee orofficerorformer officer of 
Accerture or had any relationships requiring disclosure under Item 404 of Regulation S-K [tone of our executive officets has served on the board of direaors or compensation committee 
Of any other errtity that has or has had one or more axecutive officers -who ser/ed as a member of our Board or our Compensation Committee during fiscal 2015. 
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SUMMARY COMPENSATION TABLE 

The tat>fe betow sets forth * » comperisatfon earried by or paid ij3 our named executive officers during tfie fiscal years ended August 31, 2013, ffl^ Ms, S W B « and Messrs, 
Casali and van 't Noorderxie were not named executive offtoers in 2013 and 2014; therefore, in accordance with the SEC's disdosure rules, infbmiaUon regarting compensation tor tiie 
year *iat ihose Individuals were not lamed executive i^Rcers is not inctoded in the Iable below. Ail amounts are calculated m accordant^ with SEC disclosure rules, including anounts wim 
respect » ow equity compensation plan awads, as further described below. 
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(2) A^nounts reflect payments that were orwiil l>e made in December 2015, December 2014 and Oecenit>er 2013 under ^ e global annualtMOUsptpyam with respectto the 2015,2014 iHid2ai3 Iiscai yens, lespeclivety, Tlie 
temis of ihe global annual tionus are summaiijed under 'Compensation Discussion ^d>^alysls — ConqiensaticHi Protrams — Cash Compensation — Glot>al Annual Bonus' above. 

13) In accordance iwlB the SEC's cSBdOEureni)es,penjuisileB and otherpereonabeneSlEprcivided to the named sieculiVBOtSeBis are oMinduded iw Smal 20)5 Sv Messrs, ReMarnl ami van E Noordonds Oaeause tfw agijregsle 
incremental value of these Items was less lh3nS10,000 lor each of these named execubve oticen. Ttie incremental cosb ot perqusiies and other personal beneflts provided to Mr. Nanterme for fiscal 2015 vrere S42;S06 for a 
oar and driver and 519,504 nxtax preparation and au:fl->elated lees, Ttie inoemental cost of Mr. ^4antc(7ne's car and driver was mmputed based on the acbial Ises paid to a service pnKrtder. The incnernental costs of 
perquisite and other peisonalt>enettsprovidiKl to Mr. Casali for Sscal 2015, consistent'MlhCompariy practice for international assignments, were S272.70f fix a housing ^ h M ^ ^ 
iiasis of oeiiTusiles and aAerp«<sanal twnelKs pn»Kjed M Ms. Siive«t aiKl Mr, RohJeder l i r fisc^ 
applicable ID a l US, employees, in the case of Ms, Swe«t the Company made a Si 00.000 malching giO lor tha estabBshment ofthe AccenbreChangemalier Fund. and. in ttie case of Mr. Rohledei, ttie Compwiy irede a 
5125.000 matctiing gift ior the estabBshment ofthe Rohiedet/Accenture Presidential Sdiotarsh^ in BusinesE. T in Incremental costs of perquisites and (nher ben«lita provided to Ma Sweet and Mr. Rohleder foe Sscal 2015 also 
include SS,500 and S6,360, respectively, tor Ian preparation fees. In addition, Mr, Rohleder received a letiremenlgiJtwflh an ineramenlal cost of S9,962 in recognition of Ws 3* years of service. 

inoludedlbrS3cal2015arelifeinsuraneBpremiumpaymentBOi310,573!ixMr, I'Jantemie. S*,362 a* »r. Rowland. 52,126 tor Mr. Casati, 57206 lor Mr, va^ RoWeder, and 
paynienls of 51,593 EiJr Mr, Rowland, 5303 lix Mr, van t^^oaldende, $434 fix Ms. Sweet and S3,3S5 for W. Rohleder, paW as reimburseinentSx excess ta»ospaW by them in j ^ 
services to the Company outsideoftheirrespecllveliomejunsdctlDns, These sennc«s resulted in taxes due in excess ofthe rate appGcable to their respective home juris(Sctians,n4ilch excesses were rdmtiursed t>y the 
Company, Tha amounts also irtdude payments of 52,732 ferMr. van t Noocdende Kx ta i equalnztion payments under Ihe Cornpai^s same sex iiiedk^al benetl equalization poficy-aa a result of a change in U^^ 
tegardmg the taxation ol benoflte provided to rnarrrad satne sex couples. Ihe Compan/s equalization policy wa no tonger be necessary starting In Ssoal M^ 
reimbuisement related to his retirement gilt, S16,933 far Mr, Rohleder for the acctued vacation paymentha received in connecSon with bJsreBiement at the endtitSacal2Q15andS6,528f(if Mr, Mantetmo for proft sharing 
mandated by French law. 

Also, in accordaiKe with appUcabte SEC rules, thevahie of dividend equivalents credited or otherwise allocated to RSUs in die form of addttionel RSUs with ttie same vesting tems as the ori(pial awards is not included in She 
'All Other Can^>ensation'cohimn because their value is Adored into the grant date &ir value of RSU awarib. Additional RSUs awaided Hi connection uitth cSuidend adlustments aie subject to vesting and delivery comiSons as 
part of the undertying awartts, 

|4) Mr, t4anlemie is based in Sutope and is compensated in auros, VVe converted his (iscsl 2015 cash compensation, his local life insurance piemium payment and the incremental cost of hs car andtMvertoUS, dollars at an 
exchange rate of 0.85634. iMiich was the average monthly translation rate for fecal aO!5. K» Non-Equity Incenl^e Ptan f^mpensation amoimt was c o n v e r t 
translation rate for die mondi in which tiie appgcable payment witl be made, 

tS) Mr. Rowland is our only named executive ofKcerwhohas benelHs under a pension plan or other retiremeal plan to whlcli die Company contiitMites, He became a participant in Bie pension pian jxioilo assuiring a leadership role 
at Iha Company, and his benefits under the plan were Irozen m August 31,2000, so there were tw addHional aoenala In Ssoal 2015. The actuarial present vak« of his 
Sscal 2015 due solely to Die passage oftimeenda change in dieappScable discount and mortaSQ rates, the terms ofhls pension atr^ngements are summarized under "Pension ElenefitsfiM'Fiscal 2015" below. 

(6) Mr, Casati is based in Stngapora and is compensa^ in Sftigapore doflars. We converted his Escai 2015 cash compensation, his local Ufa insurance premium payment and the cost of his housing aSowance and maintenance 
costs Eo U,S, doHats at an exchange rate of 1,32366. which was the average monthly lianslation rate tor Sscal 2015, His Non-Equity tncenthie Plan Compensation amount was converted to U.S, doUars at an exchange rate ol 
) ,40690, which is the monthly translation rate lor die monDi in wtiich Ihe app6csble Daymen) iiia be made, 

'J) .Ms, Sweet served as our general counsel, seoretaiy and chief compliance aiSceruim June I, 2015, when she became our ^oup ctiief executive — Nonh America. 

(8) Mr, Rohleder served as our group chief executive — Monh America unta June 1, 2015. Mt, RoMedei refeed fiom Accenture, BflecfiveAu0iBt31.2O15. 

(9| As deschl>ed in 'Compensation Discussion and Analysii — Fiscal 2015 Compensation Dedslons — Named Executive Officers Olhei ttian the CtiaiTnan aod Chief Executive Officer" above, Ihe amouil reflects an eqrdv^ent 
cash payment to tie made in re<>ruacy 201S to reward Mr. Rohleder for his performance in tisc^ 2015 in lieu of an RSU award thai woiAl have been panted to Mr, Rohlederfor his performance in fiscal 2015. This cash payment 
had Ihe affect of changing equity compensation tiiat woidd have been reportable in Sscal 2015 had Mr, Rohleder been a riamed exaoitwe officer lOT 

ItO) As descitt>ed in'CompensationOisiaissionatidAnarrsis —Fiscal £015 Compensation Oedslais — Kamed Executive OfficaisOtherthan Ihe Chaiiman and Chief Executive OfGcet'above, in connection with Mr. Rotdedei's 
retirement on August 31.2015, among other things, tiie Company mocSfied llie terms ot Mr, RoWedeTs outslandina RSU awar<fc to waive 9io remaning senrico-based vesting comStions for a portion of Mr, Rohleder's previoiisty 
panted awards under the Vojuntary Equity Investment Program and undet Ihe 2014 and 2015 Key Exeoilive Perfonnance Share Progranis. In acconlance wHh SEC reqtjirements, tiie amount disclosed as 'Stodt Awsds'for 
Mr, Rohleder fiw fiscal 2015 in the fable above represents Ihe sum of Bie following {each of which is also induded i l tiie "Grants of Plan-Based A v i ^ * 
granted to film in routine fashion on January I, 2015 (»*iich are computed as describedin Note 1 above); and (b) 8ie incremefrtal fair vakies ot tha awards modHiedin oonnection with his retiremenl 
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{ v ih ld i i r e i m p u t e d as of d i e mJdHication date in acoordance w i m Topic 718 under the assumptionE identif ied i i Note 1 above, i h a t among o» ie i Siings, assume i h a l awan is wou ld ba S i r ta led absent mor i t icat ion), in order Si 
r e l e c t aH c s m p o i s a t i o n daosiof iE made by Accen tu re dur ing fecat 2 0 i 5 wi th m f i e c t ! • d iese awards. VWh respect to the .nodff ical ions to ihe awards unde i d i e Key E x e c u t e Performance Share P iag ram or ignaey granted u 
fa^al 2014 and i s o ^ 2015. * e estirnate af ttie incremental & i r v d u e s determined in aeCMdance-MOI Top ic 718 assumes vest ing based on (he C o ^ 
' fSkx af A e tnocff ied y t r s r i s is: 

A w a r d 

Modif ied 2 0 1 * Key S»ea« i ye Per to imancs Share ftog-am award 
Moif i f led 2015 i<ey Exocu l r re P e i l i i m u n c e Share Program award 
M o d f i e d 2 0 1 4 V o t a i b r v Edu t v inves tnwf i l P roo ram award 

T o t a l 

Assuming max imum oe f^mnance is ach ieved with respect t o tile m o d f i e d Key EKSCUIive i^erlcKniarce Share P r o - a m awards, i h e inc te imnta t fair va lues of these awards as o f t t i e iTHx f i f i ca t ionda te - 'nu ldbe 

,^wao) 

Mo iS fed 2014 i<ey Execut ive Pet fc rmance Share Program award 
Mo iS fed 2015 Kev ExecuSve P e r t x m a n c e S h a r e P r o i v a m award 

GRANTS OF PLAN-BASED AW.ARDS FOR FISCAL ,2015 

s 
s 
s 
s 

s 

Vaaicf.^-

597,967 

1243,191 
435,395 

2 J 7 7 , 0 5 3 

ValueiH 

322,924 
1,750,973 

The [able i^etow si jmmari28S sach grant ! ^ an equEty Of non-equity award made to l^e r̂ ^ 

O K O of 

snat&J ?oss;b!c P i iyau ls Under 

T^trqcj l^ .WjjciffTUinTf* '̂ 

Under 

rh fesho4 t f» 
56,733=! 

3,972f 

a,;K>-B 

araw 

s.TaiPi 

3.7KK= 

S s t i m a c d F 
=qc i t v l ncen t l v i 

Tso iee^ 
i i 3 , i aa ra 

i9,74aia 

i 7 . 5 2 ? I 

i r . s j j o 

17.52S(S 

!75Z j ra 

5.43051 

' j a j re Payo;j t5 
^ Plan Awards 

^Aiaitnuin^*^ 
I70217ia 

33,621(31 

v f t s a s B 

<B.2s3iB 

26,263^ 

J6ja30> 

11! T h « 
Stock 

Awards : 
f j o m t e r o l 
Shares af 

S t o c k s : 

5,27H« 

S.sajw 

S , 3 « o 

29201* 
3,4;SP* 

zazK* 

4 , 3 8 ^ 

J,362in 

3 i a n : 
Oate r a i l 
Value at 

Stock And 

a i tsEdiJBis 

s 

s 

s 

i 

s 

s 

i 

10,362,363 
333,324 

1330,363 
52t ,a jS 

t,977,338 

2E2;-iO 

;,377333 
262,404 

;,677,338 
524,32a 
359,319 

597,967 
(.J43,;3r 

435,395 

=IE!!RE MBIiTSRUE 

5A\I \DP ^OVAANO 

Sif lHFr!AM:C ;.ASS7^ 

A L i X A N C e i •(, JAN T JiOCftCENDE 

JULie SV^ET 

3T=PHtH J. ;?OH[.E£e« 

1/112015 
1(1/2015 

II3f2a2D14 
Kireois 
5/1S015 

-Q'22/2014 
m / 3 » 5 
l / t H l l S 

1Qra2J3ll4 
1(1(2015 
1H(2015 
ijSCOiS 

•.(re2cai4 
1/1(2016 
1/1/2013 

'022ra)u 
1(1(2015 
1(1(2015 
1/5I2D1S 

10(220)54 
7/13ra)15 
7 / i a ^ l 5 
7c.a/20is 

10/22/2014 
l (»2 f f014 
10232014 
1(V22(2014 
102212014 
1QO2/2014 
ICU22C0)4 
10C2ffQl4 
10220014 
10/22(3)14 
1022/21)14 
7y21(!0U 

1022(3)14 
ltVJ2(a)14 
1DB2(2)]H 
IQCZra j l * 
1002/2014 
10/2212014 
7(21(2014 

10122(3)14 
7/13fajI5 
7/1320:5 
7;i3«D1S 

— i 2021,337 S 3,537,340 

— i :.123,355 i l,a28,0S3 

— S 1,020,394 s 1.473,076 

— 5 1,141,906 S 1,S*7,3S! 

— 3 I.MI.aOS S 1,347,281 

— S l,141,ao6 i 1.647,381 

!1 ] Represents cash a w a j d target oppoitunrty range made pursuant to d ie global annual bonus, the terms of which are summar ized undef X o m p e n s a t i o n Drscussion and ^ a l y s i s — C o m p e n s ^ o n Programs — Cash Corr^iei isat ion 
— G l o b ^ , A n n u a l B o n u s ' a n d 'ConpensaBon K s c u s s i o n a n d A n a l y a s — P r o c e s s for Determining Esecuttve Compensat ion — Per tMmance Object ives Used in Evah iaaons 'above . For Mf . Nanterme, Ihe cash award t a i ge l w a s 
2 0 0 % of (lis 3asB oompensat ion, a n d f t i r i h e other named e»ecuSve of l ioeis, Uie cash award target was, on average, 1 0 1 % o f l i a s e compensat ion. The amounts for Mr. Mantemie, " * o i s compensated in euros, and Mr. Casal i , 
vrfio s 
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compensated in angaporodolais. were converted into U,S,do»ars at exchaige rates 010,85634 and l,32366,iBspeahre<y,whichwefetheaver3g6n»iittily transiaiion lates for fiscal 2015, For ttie acOjalamouiils [O be paid to 
each named enecuSve officer, seethe "Non-Equity Incentive Plan Compensation'columr ofthe "Summary Compensation Tal)le" above and the applicatole footnote, Amoiails repotted undet die •Maximum" coWmr represent the 
n>Qh end ofihe target opportunity range. 

(2) Except as olherv«tse indicalBd for Mr. Rohleder, represents 3ie grant date lair value of each equity award computed in accordance with Topic 718, without taking into accoum estimated foiteitiires. 'Mth respect to Bie RSU ^ants 
made nursuantto Sie201S Key Executive Performance Share Pro-am, the grant date fair value assume* vesting between target and maximum, 

(3) ReBectsRSUgrajitsmadepursuant to the 2015 Key Execulive Pertormance Share Program. !ha temis olwhidi are summarized in the nanativebelcw and iwder "Compensation fflscussion and Ana*ys« —Compensation 
Prograrns — Lon^-Term EcfUify Compensation — Key Buecutive Performance Shai% Program' above. 

(4) Represents RSU grant made pia^uanl to Bie 201S Accenture Leade<shq> Perfonnance Equdy Award Pro^sm, the tenns ot which are summarized in dw narrative below and under'Compensation Cfecusson and Analysis — 
Compensation Programs — Long-Term Equity Compensation — Accenture Leadership Peifeimance Equity Award Pnjgram" above, 

(5) Repreeents matching RSU grant made puisuant to die Vofuntary Equity Investment Program, ttie terms of'Miioh are summaiized in the harrative below and under'Compensation Discusaion and Analysts — Compensation 
Programs — Long-Term Equity Compensation — Vofuntary Eqirity Investment Program" above. 

(6) As described (1 'Compensation Discussion and Analysis — Fisc^ 2C15 Compensation Decisiona — rented Executive ORIcers Other dian the Chainnan and CMefExectnhre Officer'above, in connectton with ihe retiremenl of 
Mr. RohledsTiV) Augu9431,20f5, among other ihhgs, ttia Company madiSea ttieteina of ta^oulstandng awards laiderSje 201* and 2tM5KfffSxecvBvsPer67^^ 
vesting condtions (or that portion of diese awards that were not oOieiwise scheduled to vest on 01 prior to his retirement In accordance vnth SEC r e q u i ^ ^ 
computed as of the moiSflcation date in acoordaice wiBi Topic 718, is reflected in ihe tabte above as if new grants had been made. 

|T} As desciitwd i l "Compensalion Discussion and Analysis — Fiscal 2015 Compensation Oedsjons — Named Executive Officers Other than the Chairman andChief Executive Officer* and footnote S to thb table above. In 
coruiedlonviithther^enMntaf Mr, Rohleder on August 31, 20)5, amongotherthings, tiie Conipany modified the terms Dfiiis(iutslan<ing award under tiie 2014 Vohititaiy Equity Investment Prograni to waive the remaining 
senrice-based vesting conAjons for tiiat portion of Uiis award that was not otherwse scheduled fo vest on or prior lo his retirement. In accordance with SEC requirenisiits. ttie number of RSUs and the incremental iatr values 
associatad witti the mo<fiScations, oomputed as of ttie moiiticaflon date in accordance v,fl1h Topic 718, is reUected io (he table above as if a new grant had been made. 

NARRATIVE SUPPLEMENT TO SUMMARY COMPENSATION TABLE AND TO GRANTS OF PLAN-BASED AWARDS TABLE 

Giobai Annual Bonus 
Our glofaal annual bonus program is described under 'Compensation Discussion and Analysis — Compensation Programs — Cash Compensation — Global Arnuai Bonus' and 
'Compensation Discussion and Analysis — Process for Determining Executive Compensation — Poffbmiance Objectiyes Used \n Evaluations' above. 

Key Executive Performance Share Program 
Our Key Executive Performance Share Program is described generally lender -Compensation Discussion and Analysis — Compensation Programs — Long-Term Equity Compensatton ~ 
Key Executive Parformance Share Program" above, Tiie descripfion below relates to the RSU grants we made to our named executive officers in Fiscal 2015 pursuant to the Key Executive 
Perfofmance Share Program, which have a 3-year perfonnance period beginning on September 1, 2014 and ending on August 31, 2017, The Compwisation CommiUe© determined th,at 
lbs compensation opportuniiy under these grants wiil be based vn performance weighted 75% csi cumulative operating income te^iUs and 25% on cumuJative total sharehoJder retum, jn 
each case over that 3-year period, 

' 'Operating ncome 'esults. Up lo 75% of the totai RSUs granted to a named executive officer on January 1, 2015 under Ms program will vest, if at all, at the end ofthe 3-year 
performance period based upon ttie achievement of i^jerating income targets by the Company during the pwfomnancB pefiod. For each lisca! year during the perfonnance 
period, the Compwisation Committee approves an operating income plan fisr this program that is based on ttie operating income plan for the Company approved by tfie full 
Board, This operating income plan is equivalent to the operating income plan included in our annua! fiscal year performance objectives, as described above under 
•Compensation Discussion and Analysis — Process for Determining Executive Compensation — Performance Objectives Used in EvaluaUwis,' The aggregate of these 3 
annual operating income plans forms the reference, or target, for measuring aggregate operating income results over the 3 yea^, A perfonnance rate 

2015 Proxy Statement Accenture • 51 

htlp://servicesxorporate-ir.neVSEC.Enhanced/SECAjaxHandler.ashx?c=129731&FID=104... 6/3/2016 



DEF 14A Page 64 of 200 

EXECUTIVE COMPENSATiON 

.s iben calculated as Ihe actual aggregate operating >ncome divided by the tajget aggregate operating income, with tne peiceniage vesting of SSUs detennined as follows' 

PertonriiBice *_3vel 
'̂TaiSTmm 

Vin^et 
^hreshc^ 
aekiw Thrs^hold 

,^cconmrs Perfonnance Sate 
Versus Target 
125% sf greater 

100% 
S0% 

Less:han30% 

Percentage ot RSUs 
Granted :tiat Vest (Cut 
ol a ,MaxHnuni a i 7S%i 

7SW 
50% 
25% 
Q% 

'We will proportionally adjust ihe number of RSUs •hat vest iJ Accenture's perfomiance ievei falls between 'Targef and 'Maximum,' or between "Threshold' and Target ' m 
each case on a 'inea^ basis, 

• Tozai sharencicer -erurn Up to 25% of the total RSUs granted to a named executive officer on January 1, 2015 under this program wiH vest, if al all, at the end of aie 3-year 
performance paiod based upon Accenture's total sJiaratwlder retum, as compared to the total shareholder relum of the cwnparison companies listed below, togemer with the 
sap 500 Total Retum Index. Total ^lareholder retum is delennired by dividing the feir m^ket value of the slock erf a company al the end ofthe petfotmance period (/Uigust 31, 
2017), adiusted to r^ect cash, stock or in-kind dividends paid on the sfodt of that company diaing the perfwmance period, by fhe feir matte* value of Ihat sfook at the 
beginningf^theperfomancep^iod (September 1,2014). In order to compare Accenture's tcSal shareholder return wfth that of our comparison companies and tha SSP 500 
Total Rrtum Indox, each company a id ihe S&P 500 Total ftetum Index is rarAed in order of its total sharehoWw retum. Accenture's percentile rar* among the comparison 
conntjanies and 'he SSP 500 Total Return irKJex is (hen used to rjetermine the percentage vesting of RSUs as follows: 

percentage 3* RSUs 
AcQfiirture PerceiHile Ê anK Granted That Vest (Cm 

?g;fOfTii3nc^ - j ve l JMeasuied as a Percantife) a) 3 Mammum <it 26%) 
'*axii7iun! Accenture is ranted at or above ttie 75tti percenHle 25% 
Tiirijei AccarliHe IB ranited at Ihe aoth percenliJe 17% 
r:iresiioid Aecenture,sr3nted atSiB^OtlipetceiUJle 3% 
Sglcw Tiiresnoid AccenttJfa is rantefl betcw 3ie 40tti paeenlile 0% 

We Will propcitionaliy adjust ihe number of RSUs thai vest if Accenture's cerformance ievel falls between 'Target* and 't^aximum,' or between 'Tnreshold' ama 'Target," in 
aach ::ase on s linear basis, 

Por fiscal 2015, Sie following comparison companies, together with ihe 3&P 500 Total Return Index, are ysed for measuring total sharehoider return for the Kay Executive Performance 
Share Program. These companies wera chosen In advance of the 2015 compensation year 
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K^f tXECJTiVE .35RFORMANCE SHAflE PROGRAM PEER SftOUP 

,uni)MA-nc 3A)A wccEssme. to: WTEMMnoNM. tusaacss nMcxmES onvciwiiON 

CAP 3CUMI SA u K X t ^ MASnt auromnoN 

CISCO STsrete. MC UKitoson cwnBiAnw) 

coainuiiiTTECHNQUierssumoNsccatraKATioH auAa^aamaAvrM 

coupurm sciEFKZS CORPOSATION MHENT coamnADON' 

Euc anvoRATiDN xewn aMvawcnoM 

itEwt£rr-McxAM) taurMK sw »o TOTAL tETumt MDEX 

This group of companies and the S4P 500 Total Retum Index togetti«- represent a sligtitly different and broader list tfian the gioup of companies included in our peer group of companies 
used for benchmarking executive compensation generally and identified under "Compensation Discussion and Analysis — Fiscal 2015 Compensation Decisions — Role of Benchmaridng" 
above. These companies and ttie SSP 500 Total Rebjm Index together were detennined to yield a better comparative group for purposes of evaluating total shareholder r«um, 

Accenture plc Glass A Ordinary sha'es undertying the RSUs granted under the Key Executive PerforrnKwe Share Program mat vest ana delivered folkwing the Compensation Committee's 
determination of flw Company's results with respect lo the performance metrics. Each of our named executive officers received a grant of RSUs under the Key Executive Performance 
Share Program on January 1. 2014and Januaty 1,2015, and each, exceptMs. Sweet, was eligible fee provisic^ial age-based veaing as of the grant dates. In December 2013, the 
requirements of tfie fiscal 2013 Key Executive Performance Share Pnjgram awante were revised sudi that each of the named executive ofhcere is also elig^ 
vesting on those awards. Provisional age-based vesting means that if a participant voK;ntarily teiminates his or her employment after reaching age 50 and completing 15 years of 
oontinuoos seivlce, the participant is entitled to pro rata vesting of his or her award at the end of the 3-year performance period based on the portion of the perlbrmance period during 
which he or she was employed. In connection with Mr, Rohleder's retirement from Accerrture, effective August 31, 2015, the Compensation Committee determined to waive tfie remaining 
service-based vesting conditions for that portion of his outstanding awards that were rwt otherwise scheduled to vest on or prior lo his retiremenL The waiver of service-based vasling 
appHed to Mr, Rohleder's awards under the 2014 and 2015 Key Executive Perfonnance Share Programs, with respect to his shares of peifOTmance-vested RSUs, plus an addiConal 
number of stiares tfiat could be eamed as dividend equivalents under ttiese programs. Ttie terms of Siese pnagrams pnsvida that the number of RSUs granted and stiil outstanding on any 
applicable record date wilt be adjusted proportionally to reflect the Company's payment of dividends or other significani corporate events. Additionai RSUs awarded in connection with 
dividend acflustments are subject fo Sie same vesting conditions as the underiying awards. The vesting schedules for the outstanding Key Executive Performance Share Program awanjs 
are set forth in foc*note 4 to ttio'Outstanding Equity Awards at August 31.2015'table below. 

S e n i o r O f f i c e r P e r f o r m a n c e Equ i t y A¥ ra rd P r o g r a m 

The Senior Officer Pertbrmance Equity Award Program was discontinued after fiscal 2014, In general, grarrts under the Senior Officer Perfonnance Equity Award Program vest in full on 
trie third anniversaiy of the grant date. However, grants under this program for partidp^its wtio are age 50 or older on the dale of grant have a shortened vesting schedule tfiat Is 
graduated based on ttis age of tfie participant on the grant date, with Ifie shortest vesting periods appiicabie to participants who are age 55 or oider on ttie grant date. As a result a shorter 
vesting schedule applied to all or a portkwi of ttie RSUs granted under this program to each of our named executive officere, except Ms. Sweet, as furtfier shown in ttie 
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'Option Exercises and Stock '/esteo h Fiscal 2016' table below, Theacojai vesf:p,g sctiedules''or these outstanding awstJs are set forth <n footnote 1 to ihe ^Outstanding Equity Awards al 
August 31, 2015' table below 

The terms of this program provide that Stie number of RSUs granteO and stil) outstandir>g on any applicable record date will be adjusted proportionaily ro reflect the Company's payment of 
l̂ivJdends or 3ther significant corpcrate events. Additionai RSUs awarded in connection with divitiend adjustments are sutjject fo the same vesting conditions as (he underlying awards, 

Accenture Lssdership Performance Equity Award Program 

The Accenture Laadership Psrfcrmanoe Equity Award Program is described generally under 'Compensation Discussion and Analysis — Compensation Programs — Long-Term Equity 
Compensaticn — Accenture Leadership Performance Equity Award Program' atiove, 

ingwieral, grantsunderttieAccenlureLeadershipPerformanceEquityAvrardProgram vestinSequaMnstalimentsonsach July 19 (the anniversary date of our initial public offering) 
tallowing the grant date until fully vested. However, grants under this program to participants wtio are age 50 or older on 9ie date of grant have a shortened vesting schedule that is 
graduated based on the age of the participant on tfie granl date, with ttie shortest vesting periods applic^le to participants who are age 56 or oWer on ttie grant date. As a result, a shorter 
vesting schedule appfed fer all or a portion (if the RSUs granted under ttiis program to each of our named executive officere, except Ms. Sweet, in iiscai 2015, as tijrther shown in the 
'Option Exercises anc Stock Vested in Fiscai 2016' labia below. The actual vesting sc^ierfufes Ibr these out^andrng awards ars set forth in ibotnote f to the 'Oulstandfrig Equity Awartfc at 
August 31 2015" table below 

The temis of this progran provide that the numijer of RSUs granted and stil! outstanding on any applicable recwd date will be adjusted proportiwially to reflect iiie Company's payment of 
dividends or othsr significant ocipcrate events. Additional RSUs swarded in connection with dividend aajustinents are subject to the same vesti'ng conditions as the ureleriyffig awards 

Voluntary Equity Investment Program 

Under the Voluntay Eqoity Investment Program, members of AccentureLeadership, inciuding ait of our named executive offtcers, where permitted, ms^ elect to designate up to 30% of 
their total cash comperisaficn to aiis share pun^ase program. These amounts are deducted from after-tax income and used to make mwithly purchases of Accenture plc Class A ordinsry 
shares from Accenture at feiir martlet value on the 5tti of each mortii for oontiitiutions made in the previtHjs month. Participants are aw^ded a 50% matching RSU grant attw the last 
purchase of the program year in ttie roim of 1 RSU for eveiy 2 shares that have been purcfiased during aie previous program year and that have not tieensoid or transfefredf^or to the 
awardmg of the matching grant This matching g^nt will generally vest in full 2 yeara from the date of the grant. Under the program, if a partiapant leaves Accenture or withdraws from the 
program prior to the award of the matching grant, he or she 'vnll not receive a matching grant. Total contributions from all participating membere of Accenture Leaderehip under &iis 
program are limited to a i amount ihat is not more thai 15% of ihe totai amount expended for cash compensation for members ofAccenture Leadership, sut^ect to annual review and 
approval by the Compensation Committee. Inttieiasf completed program year, which ran from January to Oecemfaer 2014, Mr, Rohleda'participated in the Voluntary Equity Investment 
Program ^ i d , based (»i his purcfiases through the program, roceivedagrantof matching RSUs underthe Voluntary Equity Investment Program in fiscal 2015 as indicated above. The 
waiver of sen/ics-based vesting discussed above also applied to Mr, Rohleder's award under *ie 2014 Volurrta/y Equity Invesfrnent Prograni, 

The terms of this program provide S^at ihe number af RSUs granted arid still outstanding cn any applicabte reconi date wiH be adjusted fwopoitionally lo reflect the Company's payment of 
dividends or other significant corporate events. Additionai RSUs awarded in connection with dividend ac^ustm^its are sul^ect to ttie same vesting conditions as the underlying awards, 

Clawtiack Policy 

Our equity awards are subject to clawback under specified conditions, as described under "Compensaticn Discussion a id Ansfysis —Additional Information ~- CtawbM* Polic^^ ^x)ve, 
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r,it>le ,11 r^injeitts 

OUTSTANDING EQUITY AWARDS AT AUGUST 31, 2015 

Mame 
PIERRE NAVTERWE 
DAWD ROVMJWD 
GWWnWNCO CASATI 
ALEXANDea M, VAM T NOOROENDE 
JULIE SVbCET 
STEPHEN J aOHLEDER 

,'Ju(nber =( Shares ar 
Units of S lock Tha i 

iHave î ^Ql 
Ves[ ix l i1 l ' ' I2 l 

3 .221 
5.334 
* . 7 8 0 

22,?0S 
34,S93 

— 

'Jarket va lue ot Shares 
31 Units o( S lock That 
Have ?Joi V e s l a o i n i a i i 

Equity In tKht ive i^lan Awafds : 
^umtJe i 3l Urwarnea Shares. 

Units OI O lhe i r i igh is 
I t i a l Have Not VeE teOWi 

EXECUTIVE COMPENSATION 

The following table provides details abou each outstanding equity award held by our named executive officers as of August 31, 2015. 

Stock Awards 

f a u l t y Incent ive Plan 
AwanTs: . ^ r kcE 

^r payout Value ol 
Unearned Shares, U n l u or 

Other S igh ts That Mave 
Not Vestedmni' 

77«.E®4 
848.955 
450,611 

2,140.400 
3,289,363 

361,3SS 
48,870 
52 ,12 * 
52,124 
52.124 
52.124 

34,065.879 
4,506,975 
4,913.729 
4,913,729 
4.313,729 
4.913.729 

(1) C o n s i s w of fte W f c w m g ou ls i»n<fcg R S U s , inchK lhg R S U s a w a i d e d m connecf ioo wi th ( i v ide f id adjuEtmenla: 

A w a r d S i a n t O a l e ' /Gfit inq 

* V Hante ime 

M l . Rowland 

1^1. Casac 

Mr, f a n E Mooidende 

2013 S e n v OtHcof Pail i^nnancs Eq i j l y Award P i f f ^ a m 
2014 Semot Ol f icai PBifWmaiMs Eouty Award Progtam 
2013 S e n m Oti icar Pertbnnance Eq i i t y Awaid Progtani 
M 1 4 S o n b i Offrcer Pe i formanceEquty Award Program 

M 1 3 S«niof Ofl icsr Psi foimance Equity Award Proarain 
2014 Senior Cfficsr Pertomianca Equity Award Pioufam 
2013 Senior Off icai Paf^j imanca Eq i i t y Aiward Program 
2014 Senioi O l t i cs i Paitoimance Squty Awaid Program 

2015 Accenture Laadarsnfp Poifofm»rws Eguity Award Program 
2013 Votuntaiy Equity Irrveawienl Program 
2014 Voluntary Equity Invaalmant Pro f fam 
2013 Senloi OlSoer Partoimance Eq i i t y Award Program 
2014 Senioi Officer Parfoimaroa Equity Award Program 
2014 A s w n l u r e LeadaraWp Portoimanca Equity Award Piospam 
2014 A c o w t u i e LeaflersBip Performancs Equity Award Program 

2013 Kay EjTdcutive Performance Share Program 

Januaiy i . 2013 
Januaiy 1, 2014 
Januaiy 1, 2013 
Januaiy 1,2014 

Januaiy 1, 2013 
Januaiy 1,2014 
Januaiy t , 2013 
January ' . 2014 

Januaiy 1,2015 
January 5,2014 
Januaiy 5, 2015 
January 1, 2013 
January 1, 2014 
January ', 20t"t 
Januaiy 1, 2015 

Januaiy i , 2013 

4,012 
4,209 
Z07S 
4,208 

Z87B 
2,104 
8,021 
8.312 

3,931 
3.466 
4,011 
S,312 
1,131 
1.968 

In ( I * o n January ),20»S 
In f u l on Januaiy 1, 20 t6 
I n h d o n Januaiy 1,2016 
in t m InslHllinenls: 2,104 

Oil Januaty 1,2016 and 
2^104 an Januaiy 1,2017 
In flil l on January 1,2016 
In lull on January 1,2016 
in (uil on Januaty '.. 2016 
In two installments: 2 1 0 0 

on Jaiuiary 1,2016ana 
4.212 on Januaiy 1,2017 

In lull on J u y 13,2016 
in ftill on Januaiy 5,201B 
•nSjH on January 5,2017 
In M l on Januaiy 1,2016 
in fuUon January 1,2017 

in (ail on July 19,2016 

In two innallmeflts: 933 
on JiJy 19,2016 and 985 

o n J U y 1 9 , 2 0 1 7 
;n fun on CctoMr 29,2015 

(2) Pu iB i i am to [he age-based v a s & i B O o n i M o n s of * e i f S e n i o f O f f i < » r P e i f o r m a n c a Equity A w a i d Program and A c t a n t u r e L e ^ ^ 
p r o - a m s are t roa tad aa t iavtng vested tn ^ 1 pnor to A i i g u M 3 1 , 2015, Pu isuant to I t ie compensat ion ar rangement approved by 3 i e S ^ 
for ves t ing as o f Augiret 3 1 , 2 0 1 5 , Purs i j am to I t ie p iovfe ional aoe-t>ased v e s l N l K indHwns o f thefr a v o i d s imder t t ie M ^ 
M s , Sv iBe t im i fe r Ihe p rog ram are t reated as hav ing ves ted as o f A J 9 i s t 3 t , 2 0 1 5 . See the "Opt ion Exe rdses and SfeM* Ves ted UI i=(scd 2 0 1 5 ' t a b i B be low 

(3) V a h j e s d e t e i m i n e d b a s e a on Augus) 3 1 , 2 0 1 5 dos ing ma i f cs tpnce of Accenture p lc O a s s A o r d n a t y s l ia res o / S » * , 2 7 per share , 
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(41 GonsiaB i lS ie SoUowmg oucstaniing RSUs, =nc!udin9 aSUs avmtdedin oonnecliDn «lf i lividend ad^Btmaibs: 

Plan Year 
•<w3rrf Date: 

3ase<l -an P'an Ach^emen l L^vel: 

Key ExeeulivB Perforniance Sbare Prtntrai) 
»14 

Januaiy r, 201* 
Manamitn 

501 ; 
j^nuaiY -̂ fOf 5 

Wajomum 
Mr. SantBime 
Mr, RMrfand 
Mr, Casali 
Mr, /an t fJoadende 
Ms, Siveet 
,Wr-, ScWestef 

139,355 
13,937 
25,5&( 
25,56* 
26,564 
25,564 

172,010 
29.933 
28,560 
28,560 
2S.560 
26.560 

RSUs granted puisuant to {tie 2014 Key ExecuGve Peifeimance Stiaie Program tvill vest. ^ataU, iiasedonthe Compan/s achievement of^speciSedpeifiiinianceiaiteita with respect to Ihe peiirxl tjegkming Sefitember 1.2013 
and en4ng August 31, 201E as deteitnitsd by the CampensaGonCamintteefbioHAng the end of iiscai 2016, RSUs panted ptffsuant to the iiecal 2015 Key Executive Performance Share l^o^amwi l vest. ifataN, based on 9ie 
Compafiy's achievement of the specjied oerformanee oileria for the period beginning Seplen*ef 1.2014 and enriiig August 31, 2017 as deteimined by the Compensation Committee ft)«iW(ing1fieendofSsc^2(J17.11ielEimBOf 
(be 2013 Key SteartivB Pertbmance Share Pro j m n are summarized above Si "Gompensation Efecuasion and Analysis — Compensafion Pro lans — Lon^-Temi equity Compensalion' and"— ManWivo 3upp(ement lo 
Summsy Comoensatton Tatile and to Gratis of Ptan-Sased .Awards Tairfe' shove. 

Results i x * e Z O i i and 2915 ,<ey Executive Per^jirnaiKe Sfisij j^ngram cannot 6e dasmaned st HHS Sme. As issuHs lo date iniScale adiieiienientbSween lhefaigs(aiidniannKunfeve<s^(»Bipro93nB. ihe amounts 
leSected -p Jiase vOtumns wrtfi respect to boSi programs aie (tie maxinajm amount 

OPTION EXERCISES AND STOCK VESTED IN FiSCAL 2015 

The tat>le below sets frx^ihenumberofsharesof stock acqiAred in fiscai ZQ'iSupon ttte exercise af stock opiicins awarded to our named executive o f f i c e vesting 
of RSUs awarded tc cur nsmed s«ectitlve oRicsrs, under OLT comper-satory squl^' programs. 

Name 

VumBer of Shares 
Acquired On 

Exeiclsei" 
ValHc Realiied 

•in Exerei5e<s'«> 

Number of Shares 
,Acquired 

an Vestinil"' 

Stock Awaidsi'' 

Vahie Realized 
Qn V g s l j i g i " " 

PIERRE WiWrSRUe 
3AVI0 p. SCWLAND 
G!AN FRANCO CASATI 
L̂SXANOER M. VAN '^ •JCOSOENCS 

STEPI-̂ N J, ifOHLEDES 

1S8.530 
13385 
32,338 
11,434 
79,445 
33,303 

SI 5,927,131 
S 1,735,215 
i 3,024,472 
S 3,377.034 
S 7,168,117 
i 3,108,306 

{!', Reftecte vesting of FfSCfe. as liirther descnberibeiow, T?ie ierms oiourcunentprayamsun*r'«tiBft we aviavdf^Us to oarnamedeiectieveijfficeisfn prior yeais are summaraedunder 'Compensadon OiscuESiDn and 
Analysia — CompensaSon Pro-ams — Long-Term Equity Compensation' and'—Nairalive Supf^emenlto Summary Coirpensalion Table and fo Slants of Plan-SasedAwafdsTaWe' above. 
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Mr. Nanteime 
Proqiam 

Mr, yan t Noordende 

2013 Key Executive Partormance Stise Programt") 
2012 Senioi Officer Peifbrmarce Eqtnty Award FYoyam 
2015 Accenture Leadenhip Peifoimance Equity Award Program 
2015 Accenture Leadership Performance Equity Award Program 
2013 Key Eiecutiye Perfoimance Share Pioffam!"i 
2012 Senior omcei Performance Equity Award Program 
20)4 Aaasnture Leadereliip PeftorTTiance sif i i ty Award Pro-am 
201SAc£enaire Leadership Performance Equity Award Program 
2015 Accenture Leadership Perfonnance Equity Awaid Program 
2013 Key Executive Performance Shara Piograml'" 
2012 Senior Officer Poifomiance Equity Award Program 
2015 Accenture Leadeiship Performance Equity Award Program 
2016 Accenture Lea<Jer»h^ Performance Equity Award Program 
2013 Key Executiva Perforniance S^are Program!" 
2012 Sentor Officer Perfonnance Equity Award FYogiam 
2013 Accentiae Leaileish^ PertMmonce Equity Award Program 
2015 Accenture LaaderEhip Perfonnance Equity Award Program 
2012 Vokmtaiy Equily Investment Projam 
2012 Key Erecueve Perfoimance Share PrOffarRJ>l 
2012 Senior OfBcer Performance Equity Award P r o ^ m 
2013 Accenture l^eadership Perfomiance Equity Award Program 
2014 Accenture Leaderehip Peifcimance Equity Award Program 
2Q1SAcceniure Leadership Performance Equity Award P i ^ a m 
2010 Accenture Celetiralory RSU Award 
2013 Key Executive Peifbrmance Share Programfl 
2015 Accenture Leacfersh^ Penbmianco Equity Anard Pnjgram 
2014 Voteailaiv Eauity Investment ProtramW 

Number ot Shares 
Acquired on /esting 

154.216 
5,010 
S,130 
3,124 
3,570 
3,343 

5S0 
1,346 
3,936 

23,135 
3,342 
3,893 
1,988 

23,135 
tO,01S 
2,142 
1,966 
4,173 

17,240 
5,010 
2,142 
1,177 

983 
52.893 
23.135 
S.S*0 
4,408 

gate of Acqu^ition 
8/31/2015 

111^315 
2/1(2015 

7/1S/2015 
3/31/2015 

1/1/2015 
7/toaais 
2/1/2015 

7/f9ra)15 
8/31/2015 

1/ira015 
2/1/2015 

7/19/2015 
8/31/2015 
1/1/2015 

7/19/2015 
7/19/2015 

1W2015 
10/22/2014 

1/1/2015 
7/19/2015 
7/IW2015 
7/1312015 
4/1/2015 

a/31/2015 
2/r/2015 

3/31/2015 

(a) Vesting ofthe 2013 Key Executive Performam^ Share Program awards, based on the Compan/s achievemerit of the sptofled perfonnance criteria with respe« to 1 ^ 2012 and ended 
/August 31,2015, was detetnaned by me Compensation Committee ooOOober 29.3015, tiie stated vesling date, Ptasuarii to the 2013 Key ExecuthiePetftnnanca Share f ^ ^ ^ 106.8%ofth6iH~iiwardof î lSUs 
vested on October 29, 2015, after ttie end of tiscsl 2015. based on the Compan/s achievement of ipealted perfennancs criteria over the pciiod b e f f n ^ 
the Compensation Conunitloe on Uie vesting date. Because as ofAugust 3 i . 20t5,piasuanttothe provisionai aee-tJased vesting ptovisions oi tiieir awants, each ofthe named execulive officers, except Ms Sweet, )iad M y 
saBtfied the senrice criteria for vesting, 100% Of the earned awards granted to Ihem are being Sealed as having vested in l i ^ as of Ihat date. None of the awards u n ^ 
daleofOiaober29,2015. _ ' 

(b) VeBting o f * e 2012 Key Executive Perforrrance Share Program awards, based on Hie Compan/s achievement ofttie sp i f f ed perfomiance criteria vflth respect to Ihe period begnnm^ 2011 and ended 
Au8u3t31,2014.wasdelemiinedbylheCompensiaaonConinilleeonOctotier22, 2014, the stated vesting date. Because as OfAugust 31.2014, puisuant to the provisional age-based 
each ofUiB named exewitive officers, axceptfor MB. Sweet, hadfuKysatisSed ttie sepjice crileria SM-vesting, 100% ofthe earned awards granted to him are i)eingtiBated as having vested In ftiH as of dial date Because 
liom August 31,2014 uttit3ctot)ef 22,2014, the earned awar* made under Ihre program to Ms. Svaetremakediyiy subject to senrice con cfitiotis,t^ 
2014, Nona of Ihe awards under this program actually vested until the slated vesting date OfOctober 22, 2014, 

lo) On July 13,2015 the CoinpensafionComiTiaieewaivod the remaining senrice-based vesting conditions Sar aw vesBigof Mr, R o b l ^ 

•Condensation CSscussfon and Analysis — Fiscal 2015 Compensatkn Decisions — Named Executive Oflicera Other thai> the Chairnan an^ 

(2) i^etteets (he (iffetencetietween Ihe lair irarketvafcieofsharesaciiuiied upon exercise on Ihe date exercised andihe exercise piice,rm 

(3) ReRecta Ihe aggregate birmailcetvaKieot shaies vested on me applicable da(e<s} of vesting. 
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PENSiON SENEFJTS FOR FJSCAL 2015 

Mr, RowiarJ ;s our only named executive officer wtio fias benefits under a pension of ottier fetirement plan to wtiicti the Company contrSiutes, Mr, Rowland tiecame a patidpant in the 
Accentura United Sfates PensBon P^n (the "U,S. Pension Plan"} prior to assuming a feadersfiip rale'jyith (he Company, and *iis oenefits under (his plan'jnere frozen on August 31, 2000. 
Tha material ^emis of he U,S, Pension Plan are described following the tat>le below, whicii sets forth information with respect to Mr, Rowland's pension benefits. 

.'4anie 
Mumoei of "Teare ot Actuarial frssenl Value of Piyments inuring L js : 

Plan fjame Credited Se-vicei^'i Aecunmlaled Senefitl'"' ' Fiscal 'feai'*'-
PIERRE WNTEBue 

gWHFRANCO CASAT! 
*1£XANCSR U. I W ' lOCBCeNOE 
JliUE3*\eET 
srSWEN J. SIJHLSCER 

U.S, Pension Pfan 

(1) i^ajmnei QfyegraotcredKEa service represents accjal yesis of semce. We do not have 3 poiioy that arwits addHional years of ciciiied sennce. 

r2) The assumptions used -o ^alcutate =fBs amoviii < 
August 31, 2015. 

: found in Note 10 (Reliienienl and Profit Sharing fllais)t0f>i'rC0O3OfidaledFihanaaiaatBn>entE in Part 11, item 3 of our Annual'Report on f^ofm '0-i< Sir Itie year ended 

U.S. Pension Ptan 
The U.S, Pension Plan ŝ a defined cjerefit pension plan that is maintained and administered by the Company. 

Mr, Rowland !S 54 and, iherBfbrs, not yet eligible tor aaity retirement, as explained below. Mr, Rowland's pensiwi bwiefits were frozen on August 31, 2C00 vthen he assumed a leadwship 
rais'iyith^e Company, Mr, Rowland's pensii^ benefits, which are based on tils years of sen/ice and average morithlyssmings during the 10-year period wecedin^ 
wers frozeft, are determirted as of (he ciose at business an (he day hrs benefits were fto^fn. 

The U,S, PetiSKai Plan roilremertt benefit is calculated using a foimula that oansiderg an employee's earnings and years of benefit service with the Company, A year of benefit service is 
eacfi 12-nitSTfh period of employment with Ihe Company during which 3 participait is an efigibfe employee under fhe U.S, Pension Plan. Years of benefit sen/ice inducia &olh full and 
Iractiofial years. The monllily reHrsmsit benefit is composed of 2 parts — a variatjie benefit and a fixed benefii The variable benefit is 1,25% of the ertiptoyee's average monthly earnings 
multiplied by the employee's years of iJeneFrt service (up to a maximum of 25 years). The fixed benefit is $20 multiplied by the employee's years of benefit sen/ice (up to a maximum of 25 
/ears), TTis cuirent maximum monthly retirement tjanefit any participant can receive is $3,333,33 (340,000 per year). Mr Rowland's maximum benefit is 52,537.17 per mOTith ($30,446.04 
per year), 

Empioyees may begin to receive retirement benefits eitlier (1) on the U,S. Pension Plan's standard retirement date of age 62, (2) on a deferred retirement date or (3) on ^1 early retiremerrt 
date, TheU,S, PansionPlanaltewraforearlyretirementorKietheparticipantisat least 55 years old ard has compleled at least 5 years of service. The retirement bene^^ 
who elects to retire early will be reduced by one-hatf percent (0,5%) for each month by which payment of the benefit precedes BTB pahiapanf S S2nd bidhday. The reduction is applied after 
taking the U,S, Pension Plan's maximum morfihly retirement iienefit, as described above, into account In specified cases, la^reduced early retirement is avalabte. incloiftig for pstidpants 
' 1 ; who had not stained age 50 as of December 31, 2003, (2) wtm had ga ined age 50 as of December 31, 2003 but were not emptoyed by fhe Compaiy on that date «• (3) wtio retfra 
from Accenture on an eariy retirement date a i d wtiose age pltis years of service total at least 30 as of the date of their retirement. 

Thell,S, PsnsionPlenoffersseverai terms of pa^nent. The normaiPmrris of payment are a life Kinuity (for single partidp^ils) or an indexed jcrir^ 
partidpants). Sefcfs payment of benefrts has 
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EXECUTIVE COMPENSATION 

commenced, participants may efect to receive an actuarially equivalent benefit in lieu of the normal forms of payment. The optional forms of payment include {1 j a life and 10-year ceriain 
annuity, (2) a joint and 50%, 75% or 100% swvivor annuity, (3) an indgxed life annuity and (4) an (nctexed joint and 50% stjrvmor annuity, 

NONQUALIFIED DEFERRED COMPENSATION FOR FISCAL 2015 

Prior to fiscal 2011, some of Mr. Nanterme's equity awards were granted under oiir French Qualified Sub-plaa Although these awards have generally the same te/ros and conditions as 
ttie corresponding awards granted to executives in other countries, ttiese awards contain additional sales restrictions and provisions that aiiow ihe awards to qualify fbr favorable tax 
treatment in France, Under stxih sales festrictions and provisbns, Accenture plc Class A ordinary siiares undwlying vested RSUs are not delivered to participants for at least 2 years. The 
following tabte sets forth information with respect to RSUs awarded to Mr, Nanterme that have vested, but for which the underiying Accenture plc Class A ordinary shares were not 
immediately delivered to him. 

Name 

SxBcirtive Registrant Aggregate Aggregate Aggregate 
Cwitributions'n Gontribuiions io earnings in 'rtiaKiiiiwals; SaJanca rtljst 

Lastnscal YeaK" U s t =iscai •Tea;''' L jst Fiteai Yeatl*V" Di5tribirtions''KP Pscal YsarEnd'^ 
PIERRE KAHIERME 
DAVID P. ROVULAND 
GWNFRANCO CASATI 
ALEXANDER M, VAN T NOORDENDE 
JUUE SWEET 
STEPHEN J. ROHLEDER 

1,S77 S 

(1) Represents earnings IHI undefivered AcCBnture plc Class A ordnvy sliares underlying RSUS Ihat have vested. Exit tbr wtitdi ttie undertybig shares were not immediately defiveted to ttie named executive otliccr, induing 
9(^uslnients to Mch awards to relist^ Aixennae's payriwnts of dMdeiKb on its Acui i twe plc CloES A o n f i n ^ 
ofltie underlying shares and dhridend shares. No sucti earnings are cottsldeied above-maitet or preFetenlial and, accordingly, are notinduded in ttie'Summary Compensation Table'above. 

{2J Represents Itie ag^vgate bir maitet value an the appficatile date of deSveiy duMng 6scal 201S of tha Accenture plc Class A ordnary shares underlying RSUs, 

POTENTIAL PAYMENTS UPON TERMINATION 

Employment Agreements 
Asdescrit^diinder'CompensationDiscussionand Analysis —Additionai Information —Post-Termif^ation Compensation'above, Mr. Nanterme is entitled to specified payments in 
connection with the termination of his employment under his employment agreahent and ttie requirements of Prench law, as he is employed in France, Mr, Casati's employment 
agreement, which is oLir standard agre«Tient for members of Accenture Leadership in Singapore, requires 4 months* notice for termination, or payment of 4 months' base compensation In 
lieu of notice, except in the went of tennination for cause, and payment for his post-employment non-competition and non-solicitation obligations equal to 12 months' base compensation, 
if the employment of Mr, Nanterme or Mr. Casati had been terminated as of August 31, 2015 (the iast business day of fiscal 2015), they would have been entitled to receive the following 
amounts pursuant lo their respective employment agreements: 

,^tiqfe^ate Tefminatioo ?ayineflts_ 
Voliuitarv TemiinatKjn''!*'' Invoturfliirv T&niaisd<vt '\ettKiei IVorics^^rs 

PIERRE NANTERMEOi 
G I A N F R A N C O CASATHfl 

14,692,001 
51,015.914 

57.090,1« 
SI.354,551 
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1,1 J Amounts shown 311» oofcnsi leSect ilie MOVERS; (a) fct Mr. Narrterme, an amount stjjal to; (i) (2 nwnttis ot his fecal2Q15 Base compensation and Sscal 2014 Mon-Equrty Incenfive Ran CoinMnsatiori amount and (y) SmonSis 
3f^isfscai20tSllaEea»t|pensatfo^ andtlscd20t4 fton-B^iity tiuxnUrs Pbn Campensafon a t m u n t r ^ d ^ f Sx-tir. CasaS. 3namount^•^uallo IZfnoiiHaatbisHsaalSSISbaseojinpetaii&m. 

!2) An»>m«S3twvmin3itsa)iumnrefeclltiefe!owsn9:!a)forMr.flantenne, an amount atpial Ml (x) 12 monBs offus fecal 2015 base MmperisaSon aod fecal 2014 >toiv^qijity Incenfive Pteii Comperwalion amoum 10 and 
2/3monlfts of bis fecal 2015 base compensation and iiscai 2014 Mon-Eijuity inoenfive Plan Co mpensalion amount and (bi tor J*r. CaaaS, an amotinl squal lo fit) 12.Tionthsof his Ssca! 2015 base oompensaBon and (y) 4 months 
i f ris Bscal 2015 b^e ooTOpensalion. 

'3) Mr, JiJarrleims is based In Sirope and s compensated in euros. We converted Bie amount he YTOUW be entitled to raceive rn respect ol bis base compensation to U,S. aoHarsatan axciianoe rale of 0,85634, whicii mas Oie average 
monthly tran^alion rate let feeal 2015. and ttie amount he would be BntiHed to receive with lespeclolhis fecal 2014 Non-Equity Incentive Plan Compensation amounts at an exchange r^e of 0.30206,-fttiich was the monthly 
lanslabin rate !br the month in Miich 9ie appyeabfe ^yment was made. 

14) Mr. Casabis based in aigapoiB and is compensated in Sng^mre dollars. We converted the amount he-would be snBBeaioieceive in respect of WE base oompensalioo to U.S. doUara at an aitcbanae rate of 1.J2366, which was 
Iha average monthly iianstation rate ftu- Sscal 2015. 

U.S. Accenture Leader Separation Bene^ts Pian snd U.S. Retiree Medical Benefits Program 

Memt»rs of Accenture Leaitership employed in the United States, including Ms. Sweet and Messrs. Rowland. Rohleder and van t Noordende, are (or, tn the case of Mr, Rohleder, were) 
eligible for benefits under our U.S, Accenture Leadership Separation Benefits Plah and our U,S, Retiree Medical Benefits Program, Estimated benefits under ihese plais are summarized 
•n the table betow, 

With respect to our most seniw leaders, ttie U.S, -Accenture Leader Separation Benefits Plan provides that, sut^ecl to the terms and conditions of the plan, and contingaTt upon the 
axecuiion oi a separation agreement (which requires, among other Siings, a complete release of claims and afTirmatttw of existing post-departure otJligations, inciuding non-compete and 
non-solicitaiion reouirements), ff ihe emptoyment of a member of Accenture leaiiership is involuntarily terminated, other than *cr "cause' {as defined under the plan), the terminated 
executive is entitled to receive ihe fallowing; 

' if ihe termination is for reasons unrelated lo performance: (1) an amount equal to S months of base compensalicwi, plus (2) t w e ^ of base compaisalion for each completed 
year of service (up to an additional 2 months of tsase compensatton), plus (3) a $12,000 COBRA payment (which is related to healtti a i d dental tjenefits); or 

' If !he termination is for reasons rgiated to perfOTmance: (1) an amount eqiiai to 4 months of base compensation, plLis (2) an $8,000 COBRA payment: 

In eddifon. under this plan, members of Accenture Leadership tenninated involuntarily, ottier than for cause, it!cludfr,g aiose terminated for reasons related to performance, are entitled to 
12 months of outplacement oenefits, 'which is provided by an otjtside firm selected by ,*,ccenture, at a maximum cost to Accenture of $11,000 per person. 

Members of Accenture Laadership employed In the United States who retire from the Company after reaching age 50 and who have achieved at least 10 years of service are aiso eligible 
!o participate ;n ^ e U.S. Retiree Medical SgnefiEs Program, which provjdes partially subsidized medical insurance benefits 'or ihe retired memfae/s of Accehiure Leadershp and theif 
dependents. 

The following table sets forth estimated benefits under the U.S. Accenture Leadership Separation Benefits Ptan and U.S. Retiree Medical Benefits Program for the named executive 
officers who are or were emptoyed in ihe United States during fiscal 2015, 

U,S, Accenture -eadership Separation Benefits Plan 

.^oteniiiai ,^jynient5 i 
Termination 's for Reasons 

Dntelatcd lo Perfoimaliee'W'l 

Potential Payments f 
Te>-r[unaIion is for 

Seasons Relatfld B 

U3- aeliree Meflical Benefits Pnogn 

£stima!i?d Present Value of 
i^ulure Senn i t s " " ' 

QAVIO P, ROWUND 
ALEXANDER M, VAN T NOORDe^DG 
JUUESV^ET 
BIhHHbNJ. KUHLtlJtW-i 

S771,5!1 
S780.+1T 
5709,409 

— 

S3332S0 
5397,708 
S397,70S 

— 

$197,370 
S20a.530 

__ S169.331 
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(1) AirHMintB9tiovmin!tiQc<HutTinre11eoC(a)fereactiof Messrs. Rowtenflanavan tNooTi lendeiWanarnountequal loam^^ 
ietvicet; and (b) IbrSte. Sweet ("Ian amount equal to 7,25 months ol her annual !>ase oompeosation, (y) a SI 2,000 COBRA payment and (z) S11,000 of outplacement services 

{2) Amount* shown in thiioolomn reSect, for aach anplicabJe named eiecuSue officer: (a) an amount equal to * months of his or her anmial base Kim(iensation, (b|anSS,000 COBRA (JBymerrt and (c) S11,000 ol outplacement 
sep/ices, 

|3) Theesamatedpresentwalueo(lhesemedkalinsurancel>aneBtsl9cafcdaled(a)assunsngaachindivldualreliredon August 31,2015 (the l a « ^ ^ at wtiicti lliey would be eligibte tor 
teBtementandcommencettreoeivinahBnelitsimmerfiatety thereafler, |b) using a discount late of 4.5% and(o) using mortafity rates from the new U.S. mortirty tables releasefl by the Society of Actuaries. Mr. F^ohleder ejected to 
receiva these benefits following his retifement on August 31, 2015. Ms. Sweet would not have been digibifl ror ifits retironneiTt beneSt because she had not achiwed TO yeara of service as of Aiigust J l , 2015, and therefore no 
amount is shown in respect of her reetement. 

;•*) Mr. SoWedeffBcewed((jeBjmp9n3BlJman3Jioe'''e'«5desoJt)edunOe»'(^iiVen^^ 
Executive Ofikier'in cofineclon wdti his lelirement and iSd not receira any benefits under the U.S. Ac£«iiture Leadership Separation B e t i e ^ 

Long-Term Equity Compensation 

The terms of our eqi:ily grant agreements for programs other than the Key Exeixitive Peffomiance Share Program provide fiDr the immediate acceleration of vesting in the event of the 
termination of the program participant's employnient due to death or disability. The equily grant agreetnents for our Key Executive Perfistmance Share Program provide for provisional 
vesting of ifie awards in the event of the termination of ttie participant's emptoyment diie to death OT disability. Provisional vesting means that, v^ile ttie timing of vesttfig of the Key 
Executive Perfdrmance Share Program awards is noi accelerated due to death or disabiiity, vesting continLies to occur as if Bie partidpanf s emptoymert tiad not terminated under those 
circumstances. 

With respect to each of our named execulive officers, the number of RSUs that would have vested under tfiese circumstances and the aggregate maiKet value of such RSUs as of the last 
business day of fiscal 2015 (based on tfie closing price per ^lare on August 31. 2015) is equal to the amount snd vaiue of shar^ set forth in the 'Stock Awarcls' ctJlumns trf the 
'Outstanding Equity Awards at August 31, 2015" table above. Although vesting cannot yet be detennined for the 2014 ana 2015 Key Executive Perfiormahce Share Program awanJs, as 
results to dale indicate achievement tielween ttie threshold and target levels for both programs, target amounts are inciudad in that table with respect to botfi programs. 

In addition, in connection with Mr. Rohleder's retirement from Accenture, affective August 31, 2015, the Compensation Committee determined to waive the remaining service-ljased 
vesting conditions for that portion of his outstanding awards that were not otherwise scheduled to vest on or prior to his retirement. The waivers of service-based vesting apply to his 
awards tmder the 2014 and 2015 Key Executive Perfomiance Share Programs and under the 2014 Voluntary Equity Investment Program, plus an additional number of shares that could 
be earned as dividend equivalents in accordance with Mr. Rohleder's equity award agreements. 

As described under "Compensation Discussion and Analysis — Additional Infonnation — Post-Termination Compensation — Global Management Committee Retirement Provisions' 
above, the Compensation Committee approved an amerKlmant to outstanding time-vesting equity awards previously g^nted under the Senior Officer Performance Equity Award Program 
to mHtibers of our global management committee. Pursuant to tfie amended terms of such awards, if a gtobal maiagement committee member who is eligible for age-based vesting 
retires on or after Ihe fiscal year-end {August 31) but before the foltowing January 1, Ihe Company will allow for the vesting of awards that would otherwise have vested on Januaiy 1 had 
such gtobal management commrttse member not retired before (tiat date. In atJdilion, ifie Compensation Committee determined thai qualifying members of our g(ot)af management 
committee vrfio retire on or after ttie fiscal year-end but before the following February 1 wiil receive a cash payment in recognition cf their prior fiscal year perfbmiaics rather than receiving 
RSUs under the Accenture Leadership Perfomiance Equity Award Program, which ihey would have received had they not retired before that date. The 
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following (aî ie sets forth Sie amounts eacii named executive officer wouto have received under these cmvisions i he ivera ;o nave retired as 3f August 31, 2015 (ihe ihggering date for 
ea(^ of twse orovisior^): 

Vestmt^ oi =quity Award ,oHowinQ ^etiremenB^^' Cash Piyinent Ji !-,'eu cf Sguity Avranil"^ 
PIERRE NAI>fTHRME 
QfiVIO P. ROWLAND 
GIANFRANCO CASATI 
ALEXANDER M, VAN T MOORDENCE 
JULIE 3 W ^ 
STEPHEN -I, ROHLECet 

$450,S11 
i«50,511 
J954,107 

5750,000 
1750,000 
ST5o.aoa 
3750,000 

''> Mr, Manfenne wtxM not automaOcaKj qualify tor *W5 leSreinait benefit a id Ms, Sweet does not yel qu^fy ^ age-based vesting lor this !}Bne«, and theiefoie (16 amounB sre sJimwi intespeetofhisorlierreteement For 
yessiB. Rortiantl. Casali and van t Noordende, amounts shcpwn n Sis HjfumrireltectlJieVBkM ofthe vesftig of RSU awardi previously yanted to 
sSienMse Itave vested on Jaoua^v 1,201S, The nakies teSected Siove are catailaled using ilie dosing price ofAccenture shaeson August 31, M l 5. Pursuanttntheage-basedvesfingpfoviskMBiif hisaHWOs. W. Rohleder s 
Tested as haying vested i l Sill in his RSUs granted under this ptojjam orior to AugusI 31,2015. 

{2) Mr. Nantenne does not quaSff Sir 9iis retirement (Jeneit and tlierefore no amount is shown in respect of his retirement For Messrs, Rowland, Casati and van 1 Noofdende a id Ms. Sweet, amounts shown inlhisHifcimnfe*ectBie 
laiget gtant date IW value of RSU awards W t>e made !a Stem in .Jaiuary 2016 underthe Accentue Leadeishfi Perft>iTnmce Eiyitf Award FTogram, wtach were ^iproved by tlie Compensation Cominiltee foSonwing tfie end o( 
Iiscai 2015. .=01 Mr. Rohleder, Vie Ktual amoont ofcasli Ihat he w9 receive in February 2016 in lieu olan RSU award ts already rejected as Bonus for fiscal 201S in the SummwyConipefBatian TaUs.sono adiHonei value is 
f i ioim a 3!is oabnm. 

PROPOSAL NO- 2 — iNON-BINDiNG VOTE ON EXECUTiVE COiWPENSATlON 

tn accordance wi^Sierequkertter^ of section 14A of the Exr^tangeAi^ and S ^ related rules afS\e SEC, sh^ebotders are being asked to approve, in an advisory, non^indkig vote. Ihe 
compensatiofi of our nanted axecutive officers as discfosed putsuanl to Item 402 of Regulation S-K, including the Compensation Discussion and Analysis, compensation tables and 
fiarrative discussion. 

in considenng Sheir vote, we urge stsareholders to review ttie informatitsn on Accenture's compensation policies ana decisions regarding the named axecutive officers presented in itie 
Compensation Disctission and Analysis on pages 28 to 46, as weft as fhe dtscussion regarding the Compensation Commiftee on pages 3 to 9. 

This advisory resoiuiion, commonly referred to as a say-on-pay resoliition, is ncn-iDindJng. Although this resolution is non-i3inaing, the Board and the Compensation Committee vaiue the 
opinions cf our shareholdefs and wiii ,'eview and consider the voting results 'shen m£*ing future compensation decisions for our named executive officers, 

Accenlure employs a pay-Zor-perfbrmance pfnfosophy fw our entire global management committee and aH of our named sxeculivs officers. Our compensation phitosophy and framewotK 
.lave resulted in compensation for cxjr named executive officers that reflects ihe Company's financial results and the other perfomianoe factois descrftjed in '— Comp«isation Discussion 
and .Analysis — Process for Detsfmihing Exectrtive Compensation," Our annualized total shareholder retum ror the 3-year period ended August 31. 2CM5 was 18%, the 57th percentile 
among our peers, and our annualized total shareholder retum for tiie 5-year period ended Augua 31. 3)15 was 24%, ttie 94fh percentile among our peers. 

As discussed acove in '— Compensation Qiscussion ami Analysis,' o i ^ compensation philosophy for our named executive officers inclutJss Ihe foUbwrng eiemenfs: 

• ^oi:g- ;er'r aoi^iiy :x:mpsr.s8!icr' las -nwii-year ye.'lcrrr.ance-oasea /esiing. The most sirpiificant single siement of our named executive officers' compwisation opportunity over 
lime is >he Key Exetartive Perfonnance St^re Progrstfn, for which vesting depends exclusively on the Company's cumulative performance against otjr annual 
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operating income plan and relative total shareholder return, in each case over a 3-year pencd. Forfiscal 2015, 8ie target value of the awards made under this program 
represented approximalely 90% of our chairman and c^ief executive officers total equity compensation and approximately 68% of the total equity compensation of all of our 
other named executive officers, excluding Mr, Rohleder who retired and wiil not receive any equity awards for fiscal 2015 perfonnance, 

' Total cash compensation 'S tied to performance Ttie m^ority of cash compensation opportunity is based on Company and individual performance. The cash compensation of 
our named executive officers as a group has fluctuated from year to year, reflecting ttie Company's Rnancial results, 

• Co/noeisatio/i unrelstea to oerformance 'S limited. Accenture's emptoyment agreements do not provide for mulfi-year employment, guaranteed incentive awards or "golden 
parachutes' upon termination of employment for our named executive officers, aside from that required lay law, We do not offer significani perquisites, nor do we provide tax 
gross-up payments on post-employment isenefits. 

As required under Insh law, the resoluUon in respect of Proposal No, 2 is an oidinary resolution that rec^iires the affirmative vote of a simple majority of the votes oast. 

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO, 2 IS AS FOLLOWS: 

'Resolved, that the compensanon paid to the Company's named executive officers as disclosed pursuant to Item 402 af Regulation S-K, including the Compensation OiscussBfJ and 
Analysis, compensatio/) tables aix} narra^ve discussio/y, is hereby approved." 

^ The Board fscommends that ycu vote 'FOR" she approval of ihe campensation of our named axecutive officers. 
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PROPOSAL UO. 3 — APPROVAL OF AMENDMENTS TO THE ,i^iWENDeD AND RESTATED ACCENTURE PLC 2010 SHARE 
iNCENTlVE PLAN 

Our Board, based on ttie recommendation of the Compeosaticn Committee, hasaftproved Ihe amendments listed below io the Amended and Restated Accenture plc 2010 Share incentive 
Plan (li'.e'2010 SIP"}, sjjtject to approval by our ^lareholders at the Aiwiu^ Meeting. In connection with its i-ewiew of this proposal, tfie Compensatksi Committee considered the 
>Tft;nnation descrihed oelow. as well as ihe favor3t>le .-ecommendatioti of Pay Govemance. 'he Ccmpwisation Committee's ccnipen^iof i owisuttant. 

Proposed Am^tchnefits 

The prcDOsed amendments to the 2010 SIP will: 

•r' AuttTofize an addrtional 9 millicm shares under ihe 2010 SIP 

/ Establish iimits on annual compensation granted to our outside directors fat any fiscal year 

•• Update the share recycling provisions of the 2010 SIP toprovtde, among other things, thai 
cash settled or net settled awards wiil noi be added back 'o ihe share resen/e. 

^ Amend the change n control' deiinition lender ihe 2010 SIP lo be Siggered basea 
upon a person or group acquinng 50% or more of !fie Compaiy's voting power 
(rather Uian 20%, as previously provided). 

•y Extend the term ofthe 2010 SIP until December 10, 2024. 

•r' t^ake certain other tecSinical updates lo the 2010 SIP 

Approximately 22 million shae^ remained available under the 2010 S I P for future grants as of Novemtier 30, 2015, and we sxpect fo make awards of approximately 3 million shares 
ijetween j i e date of !hi5 proxy statement ana the Anr.uai Meeting. 'JVeexpectthatjf the proposed arnendments to the ZdOSiP are approved py our shareholders, the addifiorai shares 
will be sufficient to allow us to m ^ e equity awards in the ariourrts we believe are necessary for the next 2 (o 3 /eats. 

Why We Recommend You Approve the Proposed Amendments 
//e nus: attract, srsir. arc Tctuats 'ligf-osrfcmsts. The ability to issue equity is fiindamenlal to ci;r compensation strategy. Being a pet^le-tias&d business. c\s success '<s 
dependent, In large part, cn our abili^ io use market relevant compensation to attract, retain and motivate the most talented professionals to sene our clients, 

/Ve "a^e a 'Jisapi.n^ arr:ijai sn̂ are gramir.g cracUce. Our bum rate has averaged 1,4% over ttie past 3 years and 1,5% avK" the past 5 years. During the last 5 years, our tJurn 
rate has ranged tjetween 1,3% and 1.7%, Of our total employee populstion cf approximately 360,000, approximately 24.000 (composed cf Accenture Leadership and other 
senior employeesj are eligible for equity awards, acd only those employees rated as high-perfcnrters {a Taction of ihis group) receive equity awafds in any given year, 

•? 'S^3 i l . f i t i -'ATE 

Tie 3 year bum rate is calculated as the total number of shares granted under the 2010 SIP as a percentage of ihe arjiual weighted average diluted shares 
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" We pn:i3aiv9ly manage aifcrdaoiiity ro orevenr dilution Over the last 5 years, our ratio of share repurchases to share issuances has resulted in a net impact of a reduction to 
our weighed average diluted shares Pf approximalely 2% per year. We exped to contini;e to reduce our weighted average diluted shares by ^jprcwi/TiatsJy 2% in fiscal 2016. 

• We use equity compensation to align employee and sharehcider :nterests Equity compensation is a cntical means of aligning the interests of our employees with those of our 
shareholders. Our employees, particularly members of Accenture Leadership, whose equity is tied lo Company and individual performarce, are motivated under our current 
equity compensation olans to drive the business to maximize returns over the long-term. We believe this, in part, has resulted in the long-term value we have created for our 
sharehokJers, as evidenced by our total shareholder returns over the last 1- and 3-year periods, which in each case, has significantly outperformed our peers and the mafliet. 

! YEAR COMPJXRISON OF .ANNUALlZEO TQTAL ShAREhOOER SCTUiiN 

' iS*. 

- • • • ^ 

ic;-n::.r- CiTwiuMO- i i ip SCO 

3 YEAR COMPARISON OF ANNUALIZED ' ' C T A L 5HAREiJOLO£3 ^EIURM 

iff*. 

Ci^wrntKin j&P SCO 
**C •jrrvj.̂  ' i t s : ^*r j n ,Klo 

Annualized 1-and 3-year total shareholder retum stiown as of/^gust 31, 201S, Source: The Standaitl S Poofs Capital IQ Database, 

Aittfcipated Future Equity Awards under the Amended and Restated 2010 Sftare Incenthre Pfan 

Consistent with past practice, we expect to make awards of approximately 9 million shares between the date of this proxy statement a i d tfie Annual Meeting, the majority of wtiich wiil £>e 
our annual performance RSU awards matte in January 2016 (including awards ttiat will vest, if at all, based on the Company's perfomiance over a 3-year period), including the awards lo 
our named executive officars, as descjit>ed under "Compensation of ExectJtive Officers and Directore — Compensation Discusskm and .Analysis — Long-Temi Equity Compensation" 
above. Also included in the estimated number of awards to be made during thai period are ihe annual matching grant awards to ttie participants in fhe Voluntary Equity Investment 
Program, descrit>ed under "Compensation of Executive Officers and 
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Directcrs — Compehsayon Discussion and Analysis — Long-Term Equity Compensation" aoove, and potertial .jrsrtis to recognize eligible iTewly .lired or promoted emptoyees. 

The Company is not currsrily contemplating ^ l y specific gictnte under ttte amended 2010 SIP rtiereaft^, ihe •Acnentied 2010 SIP') .n ihe next year ftiltowing tha anticipalatJ approval of 
the Amended 2010 SIP at ttie Arnuai Meeting, ottief Siah, at this time, we anticipate that if ttie Amended 2010 3lP is approved by our shareholders, Ihe annual grants of RSUs io directors 
w Hscal 2016 (which are cijfrerrtiyamicipated to be sitnilar to She annual grarits for fiscal 2015,described under'CompensaiitsncfEx^^ —Director 
Compensation'or Fisc^ 2015 —Elements of Director Cotrpensatkm —Equity Comt)ansation"3bovej would ba made under the Amended 2010 SIP, We have sufficierii authority to make 
*iese grants wtieUier or not this proposal is a[^foved by our shareholders. 

Plan Summary 

rheanncipal 'esiurBs of [he .V!ienced20l0SiP. ss t is oroposed :c De amended, are summanzed Jjelcv,-. Tbe summer/is qualified .n its entirety by reterence la tfte full'~ext o f he 
,^endea 2010 SIP Accpy of ;he Ainended 2010 SiP s attached as Annex A io this proxy stafement, marted ro show the proposed amendments, and is ;nccrporateci herein by 
reference, Defiriiticns :n this Proposal No, 3 are appiicatte oniy within this section, 

Tne .^jnended 201C SIP /All be administered by ihe Compensathn Committee of Ifte Soard (the "Committee'l which may delegate its duUes and powers -n whole cr Jn part to any 
sutjcommiHee «xisis&ig solely of at least 2 individuais who are intended to qualify as 'Non-Employee Diretaors' wiHiin the meaning of Rule IKJ -S under the Exctiange Act (or any 
successor rute ihersio) and 'independent directors' wiSiin *ie meaning of the NYSE listed company ruiss, mchriing those applicable to directore serving on a oompensatioh oommiSse, 
Additjcinally. tb.s CommiSee may delegate the aulhonty to grant awards under ihe Amended 2oio SIP to any employee or group of employees of Accenture pte. crovided that such 
deiegaticn and grarits are consistent with applic^le law and guidelines established by the Soard from lime to lime. The Committee is ajlhOTE 
establish, amend and resdtid any njies and regulations relating to it and to make any other deteirriinaUws that it deems necesssy or desirable ftff 
SIP TheCommitteehasiheaulhohtytoestabti^ihe teriTis ard condiSons of any award under t « Amended 2010 SIP ctxisislern with the pcovisions of 
and conditions at any time (induding, wlthcut limitation, accelerating or waiving any vesting cond!!ions|. The Comroittee may determine Ihe nuint>er of ^a res sutject to sny awa.'d, 

= rgioi/ir/ 

The committee may grant awaixJs under the Amended 20''0 SiP oniy (o ^npioyees, direaors or other service providers of the Company or lis affjijstes who are selected by Ihe Committee 
lo Dsrticipate in the Amended 2010 SIP ("participants"), Awaros ^ay also, in th^ discretiot; 3f Ihe Committee, be made under the Amended 2010 3fP in assumption of, or in substitution for 
cjutstanding awards previously granted oy Accenture pic. The number of shares undeftying any subslitLite awards wiil Ge counted against the aggregate number of shares available for 
awards 'under ihe .Amended 2C1Q SIP. 

Asof Novemoer 30, 2015, approximately 24.000 emptoyees. including our executive officers, would be adgibfeio participate in the programs approved underthe Amended 2D1C SiP, in 
addition, a small lumtjer of other ser/ice providers that we may engage from time-to-iime, along with the members of the Board, are eligible to panioipate in Uie Amended 2010 SiP, The 
dosing pnce of Accenture plc Class A ordinary shares as reported on the l^ew Yof1< Stock Exchange was 3107,22 on November 30. 2015, 

S.̂ are ~'3ser'''^ '^rcar've ^.canced ^C':''; S!P 

There are a total of 74 miliion ,Accanture plc Class A ordinary shares currently authorized under the 2010 SIP. The total number of Accenture pic Class A ofdinary shafee that may be used 
•:o satisfy awa-ds'Jhder ^ e Afnended 2010 SIP (inclusive of awards previously granted and s^ led under the 2010 SIP) will tje 33 millbn, which is inclusive of ihe adqiticnal 9 miHion 
shares requea:ea to be ^;proved under i i is proposal. 
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ProhibiUon on ^hare Recycling under the Amended 2010 SIP 

ThetotalnumberofAccentureplcClassAordinary Glares that maybe used 10 satisfy awards under the Amended 2010 SIP may consist, in whole or in part, of unissued shares or 
previously-issued shares. The issuance or transfer of shares or the payment of cash to a partidpant upon ttie axercise or payment of any award will reduce the totai number of shares 
available undw the Amentted 2010 SIP t3y the full number of shares which had been covered by the award, even if fewer shares are delivered due to "net settiemwif of awards or 
withholdtng to cover taxes, Sh^es subject to awards that terminate, lapse or are cancelled wiWiout payment ot consideratbn may again be used to satisfy awards under ihe Amended 
2010 SIP, In contrast, the ajnent 2010 SIP is sHent regarding She axtent to which sbare recycling might atpiy jn Ihe case of cash setlled or net settled awards. 

limits on Director Comoensatior. 

Pursuant to ttie Amended 2010 SIP, the maximum number of shares subject to awards that may be granted during a fiscal year lo any non-employee director, latten together with any cash 
retainer paid to such non-empfoyee director in respect of such fiscal year, shall not exceed $750,000 in total value, Inconirast,thecurrent2010 SIP does not contain a provision on 
maximum director compensation, 

'arm 

The current 2010 SIP is scheduled to expire on December 10,2019. Under the Amended 2010 SIP. awsMs may be granted until December 10,2024 (thefifteenai arniversaiy of thedate 
the Amended 2010 SIP was firsr approved by !he Board), Ixit awards granted before that date may extend beyond that date. 

Terms and Conditions of Options 

Options ^ n t e d under the Amended 2010 SIP will be, as determined by the Commrttee. norvqitalified stock tuitions or incentive stock options ("ISOs"), as descritied in section 422 of the 
Internal Revenue Code of 1986, as amencled [the *Co(ie'),fc^ US. tederal income tax pt^poses (or other types of options in jtirisdictkinsouEsida ttie United S ta t^ as evidenced by ttie 
related awana agiBemants. Options granted will be subject (o the fbffowing terms and conditions and to such other teims and oondiUons as Ifie Committee determines, 

E:wrcise Pics Exercisability Options granted under the Amended 2010 SIP will have a purchase pnce per share ("exercise price') ttiat is not less ttian ttie fair market value of a share on 
the date of grant and will be exercisable at such time and upon stich terms and conditions as may be determined by the Committee, The expiration date for options granted under the 
Amen(led20iOSlPwillbedeteTminedbyttieCommitteeupohopti(>ngrantand3etfbi1hinttiegrantagrsementsgoverning the options but in any case shall not exceed 10 years from the 
date of grant, (n contrast, the current 2010 SIP does not provide for an option isnm limit Under ihs Amended 2010 SiP, fair marUet value" is generally defined as the average of the h i ^ 
and low trading price on ttie New York Stock Exchange on ttie applicable date. 

E.xerase of Opnons. Except as ottierwise provided in ttie Amended 2010 SIP or in an award agreement, an option may be exerciseti for all, or from time to time any part, of the shares for 
which it is then exerdsable. The exercise date of an option will be ttie later of ttie date a notice of exercise is received by Accenture plc and, if appiicabie, the date payment is received by 
Accerrture plc. Except as othehvise provided in an award agreement, the purchase price for fhe shares as lo whidi ao cption is exercised shall be paid io full no later ttian ihe time when 
the stiares are delivered following the exercise of the option. 

.'30s. The Committee may grant options under the Amended 2010 SIP that are intended lo be ISOs, No ISO will have a per share exercise price of less ttian Ihe fair marltei value of a 
shareontt iedalegrantedorhavea term in excess of 10 years. However, no iSO may be granted lo any participant who, at ttie time of sudi grant, owns mora than 10% of ttie totai 
combined voting power of all classes of sJiarss of Accenture pte, unless; 

• ttieexerdsepriceforthelSOisat least 110% of ttie fair market value of a share on ttie date ttie ISO is granted; and 

' the date on whidi ttie iSO terminates is a date not later than Uie day preceding ttie fifth anniversafy of the date on which the ISO is granted. 
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All options granteo under ttie .Amended 2010 STP are intended lo be r',oriqualified atocK options, 'jnless 9ie appficafale award agreemerft expressly slates that ttie option is intended tc be 
an ISO, If an option s :ntended to ce an ISO, and f for any 'eason the option (or portion ttiereof) does not ; ^ i i ^ as an iSO, ttien, to ttie extent of the noncpj^ification, ihe option (or 
portion ttieracfi will be reganjed as a nonqualified stock option granted under ttie Amended 2010 SIP, provided that ttie option (or poitron ttiereof) ottieiv^ise complies 'with ttie Amended 
2010 SIPs requirements relating to nonqualified stock options. 

^9cr'C'.-5 Cnca issued and outstanding under tt^e Amended 2010 StP the exercise price of any option may not be redu'ced al any lime during the term of such option'Aiittiout sharehoiOer 
aporcvai. 

3. anti. The Committee, in its sole discretion, aiso may grant a share appreciation right inoependent of an option or a share appreciation fight in connectten with an cptioti, or a porQon 
•tierecf, A share appreciation rigfit granted in cornectoi with an option; 

may i je granted at the time ttie related option is granted or al any time prior ro the axercise or canceliaticn of Uie related optten; 

will ctjver ttie same numtjer of shares covered oy an option (or u x h ''esser number of shares as ihe Committee may determine); and 

• will oe subject to ttie same lenns ard conditions as Uie optitxi, sxcept for any conditions on Its exert^sability or ffansferability as the Committee deems St to impose, or any 
additional 'imitations as may be indixied in an award agreement, 

'i.'T.s. The exercise once per share of a share appreciation right will be a i amount deiemirned by ttie GommiUee ttiat is sioi less than Ihe fair market value of a share on the dale af grant. 
The expiraticn date for share appreciation rights granted under Sie Amended 2010 SIP will be determined by Uie Committee upon granting of a share appreciatten ri^ a id set ftxfli in a 
grant agreement governing ttie share appredatiOTi rights, but in any case shall not exceed 10 years ftom ttie date of grait, &ncch&ast, Uie curtent2010 SIP does net provide few a sh»e 
appreciation right term Rmit, Additionally, whereas ttie ounrent 2010 SIP does not provide for any minimum ves&ig perrod for share appredatioi fights, under tfie Amended 2010 SIP, no 
share appfsciat,^ right shaff 'jest b&ore ^ts Urst anntversany of ttte ^artt date. Each share appredation ngf-A g r ^ e d independent of s^opt!ryi will entOts a partiapsaii upon &(err^se to a 
oayment Item Accenture pte of an amount equai to; 

• the excess of ttie fair ma1<et valu-e on ttie exercise date of 1 share over the axercise price per share, times 

tt^e number of shares covered by HTB share appreciation nghL 

Each share appreciaUon rigfn granted in conjunction with an option, or a portion ;hereoi, will entitle a oarticipanl io sunender to Accenture pic ttie unexen^sed option, or any portion 
ttiereof. and lo receive from Accenture plc in exctiange an amount equal to-

' ;he excess of 'he feir m»ket value on the exercise date of 1 share over ttie exercise price per share, times 

the numoer of sfiares covereo oy ttie option, or portion thweof which is surrendered. 

The dale a notice of exercise is received by Accenture picwill be tfie exercise date. Payment will be made in shares or in cash, or partly in shares and partly in cash, al! as determined by 
ihe Committee, If ttie payment is made, in whole or in part, innewiyissuedsha'es. ttie participant witt agree to pay to Accenture pic the aggregate par value of such shares, Sha^e 
appreciation rights may be exercised from 'ime to lime upon actual receipt by .Accenture plc of written notice of Ktercise stating the numlser of shares with te^>edt to which ttie ^ lare 
appreciation right is being exercised. 

='scr;„-!g OnjDe issued and otjtsianding under the Amended 2010 SiP, ttieexen:asepriceof any share ^jpreciation right may not be reduced at any time during the term of such share 
appredaficn right without sharefiolder approval, 
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ether $hare-8ased Awards 

The Committee, in its sole discretion, may grant awards of shares, awards of restricted shares, awards of RSUs representing ttie right to receive shanss and other awards ttiat are valued 
in whale ar in part by reference to, or are otherwise tiased an the feir marftet value of, shares ('other share^hased awards'). These otfier stiare^basad awanis wiil be in such forni, and 
dependent on such condittons, as Uie Committee determines. This includes, wittiout limitalion, Ihe right to receive one or more stiares (or the equivalent cash value of such shares) upon 
ttie completion of a specified period of service, the occurrence of an event and/or ttie attainment of performance objectives. The Amended 2010 SiP explicitly provides fer the abiiify to 
grant'matching'award3undertheAmended20lOSlPinconnectionvirithapsrticipanrspurchaseofshares, whereas ttie cument 2010 SIP is silent in ttiat regard. Other share-based 
awardsmay be granted alone or in addition to any other awards granted under Uie AtnHided 2010 SIP Subject to the provisions of the Amended 2010 SIP, the Committee will delermine; 

IO whom and when other share-based awards wiil t>e matte, 

• Ihe number of shares to be awarded under (or otherwise related to) ttiese other share-l>ased awards; 

' whether ttiese ottier share-based awards v/ill be settied in cash, shares or a combination of cash and shares; and 

• al! ottier terms and conditions of ttie other stiaro-tjased awards fincluding, virittiout limitafion. ttieir vesting provisions, any required payments to be received ftian parttcipaTts 
and oUief provisions ensuring that all shares so awaited and issued be fully paid and non-assessable). 

Adjustments Jcon Canain Ejenrs 

'Seneraily in the event of any change in the outstanding stiares by reason of any share dividend or split, reofganization, recapitalizatkin, merger, consoiidatton, amalgamation, spin-off or 
combination ttansaction or repurqjiase or exchange of shares or ottier corporate exchange, or any distiTbtttitm to shareholdere of shares other ttian regular cash divitJends or any 
transaction similar to ttie foregoing, ttie Committee in its sole discretion and wiUiout liability to any person will make such sutjstitufion or adjustment, if any, as it deems It) be equHabte, as 
to: 

' ttie number OT kind of shares OT ottier securities or property issued or reserved for issuance pursuarrt to the Amended 2010 SIP OT pursuant to outstanding awards: 

' ttie grant price or exercise price of any share appreciation right: 

any applicable perfomiance measures or performance vesting terms with respect lo outstanding awards; and/or 

• any other affected temts of any award, 

Cnange m Cantnsi. In tfie event of a change in control (as denned below), ttie Committee may, in its sole discretion, provide for ttie termination of an awani upon the consummation of ttte 
change in control and; 

• ttie payment of a cash amount in exdiange for Uie cancellation of an award which, in the case of options and share appreciation rights, may equal the excess, if any, of the far 
market value of Ihe shares subject to such options or share appreciation rights over ttie aggregate exercise price of such options OT share appreciation rights; and/or 

• the Issuance of substitute awards ttiat will substantially preserve ttie otherwise applicable terms of any affected awards previously granted. 

The occurrence of any ofthe follwving events wiH constitule a ''change in oonfror: 

any person (other than Accenttire plc, any irtjsteecr ottier ftdudary ho/ding sectrfiesurxJer an employee twrrelftpiari of Accentijre pfc, or any cOTi^jar^ owned, directly or 
indirectly, by ttie sharehokters of Accenture pk; in substantially the same proportiotis as their ownership of shares of Acceriture pte) becomes ttie beriefc 
Rule 13d-3 under ttie Exchange Act), directly or indiredly, of securities of Accenture pte. representing 50% or more of the combined voting power of Accentw^ pic's tiien-
oiAstanding securities (raUier ttian ^ % as is provided under the current 2010 SIP); 

' during any period of 24 consecutive months, individuals who at the beginning of ttiat period constitutB the Boana, and any new director (other than a director nominated by any 
pason (other ttian ttie Board) wtio 
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publicly announces an intention to take or to consider taking actions (inciuding, out not limited m, an actual or threatened proxy contest) ' ^ i ch * consummated would constitute 
a ctiange ^ airitrol) wnose election by ttie Btsard or nominaticin for electkw by Accenture pte's siiarefTOltiers has been approved by a'/ote o^ 
tt-^n still in office •«fio either were directors at the begir.ning of ttie period or whose eiectten or nomination for eiection 'ivas provwusiy so approved, cease for any reason to 
constitute at least a majority therecr 

• -tie consummation of any transactitMi OT series of iransaclions resuittng in a merger, consolidation or amalgamation, in whteh Accenture pic is involved, other ttian a merger, 
con,soiia3tion OT amalgamaton which woufd result :n ttie shareholdere of Accenture ofc immediately priOT thereto confinuing to own (either by remaining outstanding or by being 
converted into voting securities of the survivif^ wiliiy), in the same proportion as immedialeJy priof to ttie transaction's), more ^an 50% of the combined voting power c* the 
voting securities af Accanture plc or such surviving entity outstanding :mmediately after such merger, consolWation or amatgamation: or 

•* tha templets 'iiiuidaifon oi Accenture plc or ttie sale .w disposition by Accerture pte of ail cr substaniiafiy ail of .^ccenlure Die's assets, 

^esirci^ons y^ ' 'ars/er 

Unless ottTenwise determined by ttie Committee, an award wHl not be transferabls OT assignable by ttia participant other ttian by will OT by ttie laws of descent and distribution, .An award 
sxefcisatrfe after 3̂ e deatti of a participant may be exertased by ihe iegsftees, persraiat representatives OT diKribtAees of ttie participant. 

The 3oand may amend, ^terard.'scaitTnue Uie Amended 20tO SiP, bu-t no a.Tisndment, aSeraKon or disconiinuaticn will be made •YhitSi: 

• without Jie apiJroval of ttie sharetiolders of Accenture pte. would increase ihe toiai number of shares resen/ed ibr the pujposes oi the ,^jnentied 2010 SiP; or 

• ,vilhcut the consent cf 3 partiaoant, 'A'culd rhateriaily adversely affect any cf 'ha rigtits of the partidpant under any award granted to the participant under the Amer^ied 2010 
SIP, 

The Committee may amend llie Amended 2010 SIP. however, 'n such manner as it deems necessary to permit awards to meet ttie requirements of the Code or other s^licable laws. 

'i^w - 'ar Sg^epio 

All awards :Q employees, direciors and ottier service providers under ttie Amended 2010 SIP are made at Itie discreticn ofthe Committee and its delegates. Therefore, ^le benefits and 
amounts that will 'ce recei'^ed OT allocated under ttie plan are not determinable at this time. Please refer to the desaiption of grants made to named execulive officers in ttie iast fiscal year 
described in the "Grants of Plan-Based Awards for Fiscal 2015' labte. Grants made to ntjn-employee directors in ttie last fiscal year are descrit^d in 'DirectOT Comoensation ftir Fiscal 
2015.-

'adsrai .J 3 -..•-'Cams ^ax .nfcrxiamn 

The foltowing summary briefly descriiies current U.S. federal income tax consequences of rights under the AmencJed 2010 SIP. Ttie summayis not a detailed OT complete description of al! 
U.S. federal tax laws or regulations that may apply, however, and does not address any local, stale or other counlry iaws. Therefore, no one should rely on ttiis summary for individuai tax 
comptigncs, planning ordecisicns, Part ic^nts in ihe Amended 2010 SIP are encouraged io consult'.vilh tfieir own professional (ax advisors concertiing lax aspet^OT'rights underthe 
Amended 2010 SIP and strouid be aware that tax laws may change ® any lime. 

3'cc;'; Opt'ons 

An employee ro whom an ISO that qualifies under section 422 of the Code is granted genHaiiy will not recogniae income at the time of ^ ^ n t or exercise of such optitsi falttiough spectat 
alternative minimum tax ;uies may ^ ^ t y to itie emptoyee upon option exercise). No federal income tax dedtjction wiH be allowabie to Accenture pic upon the grant OT exercise of such ISO, 
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When the employe sells shares acquired through the axercise of an ISO more ttian 1 year after ttie date of transfer of such shares and more than 2 years after ttie date of grant of such 
ISO, the employe^ will nonnally recognize a long-tenn capital gain or loss equal to Sie difference, if any, betwa^i ttie sate prices of such shares and the option price. If ttie employee does 
not fiold such shares ftjr this period, wfien the employee sells such shares, the employee wiil recognize ordinary compensation income and possibly capita gam or toss in such amounts as 
are prescnbed by ttie Code and regulations thereunder, and Accenture pte will generally be enBUed to a federal income lax deduction in the amount of such ordhary compensatbn income. 

An emptoyee to wham an option that is not an ISO (a 'non-qualified option') is granted will not recognize income at ttie time of grant of such option. VWien such emptoyee exercises a non
qualified option, ttie employee wiil recognize ordinary compensation income equal to ttie excess, if any. of the fair marl<et value as of the date of a non-qualified option exwcise of ttie 
shares ttie employee receives, over ttie option exercise price, Ttie tax basis of such shares will be eqtial lo Uie exercise price paid plus ttie amount includable in the employee's gross 
income, and ttie employee's holding period for such shares wiil commence on ttie day after which the emptoyee recognized taxable income in respect of such shares, Subjiect lo applicable 
provisions of itie Code and regulations ttiereiinder, Accanture plc or one of Its affili^es v^ll generally be entitled to a federal income tax deduction in respect of the exercise of non-qualified 
options in an amount equal to the ordinary compensation income recognized by the emptoyee. Any such compensation includable in Uie gross income of an employee in respect of a non
qualified option will be subjet^t to appropriate iederal. state, local and foreign income and employment taxes. 

Restricted Shares 

Unless an electior] is made by ttie participant under section 83(b) of the Code, the grant of an award of restricted shares will liave no immediate lax consequences to Uie participant. 
Generally, upon ttie lapse of restrictions (as determined by the applicable restricted sfiare agreement between ttie participait atid Accentur© pfc), a pattteqjant wiH recogiize ordinaiy 
income in an amount aqua! to ttie product of (1) ttio feir mai1<et value of a share of Accenture plc on ttie date on which ttie restrictions lapse, less any amount paid with re^ject to ttie 
Awart of restricted shares, multiplied by (2) ttie number of restricted shares with respect lo whteh restrictions lapse on such date. The participant's tax basis will tie equal to ttie sum OT" ttie 
amount of OTdinary income recognized upon ttie laps© of resthtaions and any amount paid for stjcii restritaed shares. The partfcipanf s tiofding period will commence on ttie date on which 
the restrictions lapse, 

A participant may make an election under section 83(b) of the Code within 30 days after ttie date of transfer of an award of restricted shares to recognize ordinary income on the date of 
award tiased on ttie fair martlet value of ordinary shares of Accenture pte on such date. An emptoyee making such an election vnll have a tax basis in ttie restricted shaBs equal to the 
sum of the amount the employee recognizes as OTdinaiy income and any amount paid for such restticted shares, and the employee's holding period for such restricted shares for tax 
purposes will commence on ttie date after such date, 

Wah respect to restricted shares upon vrfiich rastncbons have lapsed, when ttie employee sells such shares, ttie employee will recognize capital gain OT loss consistent with the treattnent 
of ttie sale of shares received upon the exercise of non-qualifiQd options, as described atwve, 

Resificted Share 'jnits 

A partdpant lo whom a RSU is granted generally will not recognize income at the time of grant (although the partteipant may become sulsject to employment taxes when ttie right to 
receive stiares tsecomes 'vested" due to retirement eligibility or otherwise). Upon delivety of ordinary Glares of Accenture pte in respect of an RSU, a participant wiil recognize OTdinary 
income tn an amount equal to the product of (1) ttie fair market vaiue of a share ofAccenture plc on Sie date on which the ordinary shares ofAccenture plc are delivered, multiplied by 
[2) the numtier of ordinary shares of Accenture pk; delivered. 

Other Share-!3as6d a^wards 

With respect to other share-based awards paid in cash or ordinary shares, participants wiil generally recognize income equal to the feir market value of tfie OTdinary shares OT ttie amount 
of cash pakl on tfie date on whicti delivery af stiares or payment in cash is made to the participant. 
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Ccce 3eciic.i -fC9A 

Sec^r^ 4CSW OT Ihe Code generally provides .-lifes that .myst i je followed with respect to covered beferred ccmpensation arrangements in order to avoid Ihe imposition of an additionat 2C'i4 
tax (plus interest) upon the service provider 'vtio is enlitleo to receive ttie de fend compensatton. Certain awards that may be granted under ttie Amended 2010 SIP may constitute 
•deferred compensaticrf wittiin the meaning of and subject to section 409A, Wiiie ttie Commiftee intends ro administer and operate ttie Miended 2010 SIP and esteblish lerms wi&i 
respect to awartis suisiect to section 409A in a marjier ftiat will avoid th,e rmposftion of acditional taxalion jnder section 409A upon a participant, we cannot aspire you ttiat additionai 
iaxalic3n under section 409A 'will be avoided in all cases, in ttie event Accenttire plc is required io delay deliver/ of stiares or any other payment under an award in ortler lo avoid the 
imposition of an additional iax under section 409A, Accemure plc wiil deliver sudi shares (or make such payment) on the first day ttiat would not result In the participant Incurring any tax 
liability under section 409A. 

Resolution 

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL MO, 3 iS ,AS FOLLOV^ffi; 

'Approval be 3nd IS hereby given to the adoptmn i3y the Company of an amendnfent to the Arnertried and Resisted Accenture plc 2010 Share Incentive Plan to (1) i n ^ ^ 
of shares avslable ibr issuance under the 2010 SIP by 3 million shares. (2) establish limits on Xtai annual compensation granted lo our non-employee directors and (3) make otiier 
amendmBnls to the 2010 SIP. if? aexortJarics wiff! IfJe rmrfreci provistons of a doca/rjertt entitled "Atrjended ̂ nd •'^e^aled Accsr>>ufe p k 20f0 Sh 
SIP^j, which has been made available to shareholders prior to fhe meeting and that ihe cSredors be and ars hereby authorized to take all si/rii actions with re^tence to the Amended 
201Q SiP as -Tjay ba .tecGssar/ to ensure the adoption and operation ofihe Amended 2010 SIP." 

' " " S Scan -scomrr.snds •''at ICL; /cts FOP" ^'"e approval ; f r̂̂ s srrenon-erts :o •.î a - iTsraec and 'esiatea .Aocsnture pic SdO Sizars incentive Pian Ic increase 
.".un^cer cf snsres available for .ss^sncs TV 3 T>ill;or snares, esiaciish i - i i s on :o[ai s r r ; ia : jorTipeniatior. graniec lo sur ncr.-amcicyee i irsctcrs and ^r.aKe ciher 
amenomems :o ihe 20 \u 31P, 

tne 

PROPOSAL NO. 4 — APPROVAL OV- AMENDED AND RESTATED ACCENTURE PLC 2010 EMPLOYEE SHARE PURCHASE 
PLAN 

Our Board, iased an the .'ecommerrdation of 'he Compensaiion Committee, has approved the smer'dff ertts listed aeiow to ihe Accenture ok; 2010 Employee Share Pun^ase P'an (the 
'2010 ESPP'), subject to approval of :»jr snsrehclders at ihe Annual Meeting, 

Proposed Amendments 

'• AuttTorize an additionai 45 miilion snares unoer ;he 2010 ESPP. •̂  Extend the rerm, af the 2010 ESPP untif Oecsmiser 10. 2024. 

•" Amena ttie •change 'n control' definition under Hie 2010 ESPP :o oe tnggsred oased on a ^ WaKe ceriain oiiier "echnicai updaies -<a ttie 2010 ESPP, 
person cr group acquiring 50% of more of 'he Company's voting power (ratiier than 20%, 
as previously provided). 

Approximately 3 million shares remained available under ttie 2010 ESPP rar future grants as of Novemt>er 30, 2015. '̂ Ne expert ttiat if ttie proposed amendments to Itie 2010 ESPP are 
approved oy our sharsholdars, the addittonal stiares '«ill be sufficient to aliow us to make equity avrards in ttie amounts we iielieve are necessaiy for ttie next 4 to 3 years. 
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Plan Summary 

The principal features of ttie 2010 ESPP, as amended (hereafter, ttie 'Amended 2010 ESPP'), are summarized below The summary is qualified in ts entirety by reference to ttie full text of 
ttie Amended 2010 ESPP, a copy of which is attactied to ttiis proxy statement as Annex B, mari^ed to show ttie proposed amendments, and is incorporated herein by reference. Oeflnrtions 
in this Proposal No. 4 are appiicabie only within this section. 

Administration 

The Amended 2010 ESPP will be administered by the Compensation Committee of ttie Board (the'Committee"), which may delegate its duties a i d powers in whole or in part as it 
detemiines. The Committee is auttiorized to interpret ttie Amended 2010 ESPP, to establish, amend and rescind any mles and regulations relating lo it and to make any oOier 
dete/minalions that it deems necessary or desirsbie for the administration of the Amended 2010 ESPP. 

Eligibility: Section !o Paiiidoate 

Any individuai wtio is an employee of Accerrture plc or of a subsidiary of Accenture pfc that is selected to particfljate in ttie Amended 2010 ESPP by t te 
eligible to participate in tfie Amended 2010 ESPP, unless any employee is spectticalty excluded by ttie Committee (eittier Individually or by r^erence to a group or category of employees) 
firom participation. Wfittiout Inntttng ttie generality of the foregoing, ttie Commrttee may exclude from p^tldpation: 

• «mptoyees whose customaiy emptoyment is 20 hours or less per week wilhin ttie meaning of section 423(b)(4)(B) of ttie Code; 

' ampioyees whose customary emplc^ment is for not mwe ttian 5 months in any calendar year wittiin ttie meaning of section 423(b)(4KC) of ttie Code: 

' employees who, if granted an option, would immediatety tfiereafter own stiares possessing 5% or more of Ifie total combined voting power or value of all classes of sfiares of 
Accwilure pte or of its parent or subsidiary corporation \wthin ttie mealing of section 423(bX3) of ttie Code, Forthis purpose, ttie rules of section 424(d) of ttie Code will appiy in 
determining share ownership of an individual, and shares which the employee may purchase under outstanding options will be treated as stiares owned by Uie employee; and 

• employees who are highly compensated employees wittiin the meaning of section 414(q) of ttie Code. 

The Committee will set fbrtti procedures pursuant lo which eligible employees may elect to partidpate in a given offering period under the Amended 2010 ESPP (which may 
terms for different eligible employees or subgroups thereof). An 'offering period" is a period of time establistied by Ihe Committee firom time to time not to exceed 27 months. 

As of November 30, 2015, approximately 360,000 employees, including Accenture Leadership and ottier senior employees, would be eligible to partiorpate in ttie Amended 2010 ESPP. 

Shares Subject to the Amended 2010 ESPP 

The total number of Accenture plc Class A ordin,afy shares which may be issued or transfen^ under ttie Amwided 2010 ESPP is 90 million, which is inclusive of ttie additional 45 miilion 
shares requested to be approved under this proposal. The shares may consist, in whole or in part, of unissued shares or previously issued shares. The issuance or transfer of shares 
pursuant to Uie Amended 2010 ESPP will reduce ttie total number of shares available under ttie Amended 2010 ESPP. 

Grans of Option on Enro'lmenr, ^'jrcnase ^nce 

With respect lo an offering period, each eligible anployee wtio elects to partidpale in tlie Amended 2010 ESPP (a 'participanf) will be granted an option to subscribe for or purchase (as of 
ttie last date of an offering period, or 'purt:tiase date') a number of shares equal lo Uie lesser of; 

' the maximum numtier of shares ttiaf a participant may purchase on any given purchase date (as determined by tfie Committee}; or 
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tt'-s numcer deternisned by •aividing Jie amount accumulated n̂ an account to which payroll deducttons of g particqiant. or other payments made by a palicipant to ttie extent 
provided by ttie Ccmmiltee, sre credited •'•payroll deduction accourn") during an cfferir^ period by ttie .curchase price per share ("purcha^ price'). 

'^ne purcnase pnce at ivhich a share will be issued or sold for a given offering period will be established 'oy ttie Committee ;a id may differ amcng participants, as determined tjy ttie 
Committee n 'Is sole discretion) 3ui will n no event oe less >h.an 35% of the lesser of 

;fie ^ i r ^afliet valuie of a stiare on ttie offering date: or 

• ttie 'air market value of a sfiare on ttie purctiase date, 

'ayrsi^ i ;,-" ̂ •.•rc.'iase ^rcs ^rsrrges n Psyrcii 'Ceductions- sst^arcs : : Sfares 

Payroll deaucticns (to ttie axtent permitted cy applicable iocal law) will be made on each day that a partidpant is paid during an offering period- The deductions will be mad© at ttie 
participant's election as a percentage of U19 participant's compensafen in 1%'ncrements. from 1% up to such maxirnu-m p^x^enlage of ttie partiapanfs compensation (or maximum dollar 
amount) as is pemiitted by ttie Committee From !ime to time witti respect to thffl partidpanL Maximum percentage or dcdia- amount may differ among partic^jants. For a ^ e n offering 
perkxi, payral! deducbans wl l ccmmence on the offering date and -Mil end an 3ie ,'e)ated purchase date, unisss socnsr aitered or tenninated as provided in the Amended 2010 E$PP. A 
participant's compensation' will be defined from time to time by itie Committee in ,te sole discreticn with respect to any option or offwing period and may be defined differentiy for different 
participants ^ r purposes of tiie Amended 2010 ESPP. Excaptasottienivisedefinedby ttie Committee, 'comperisation'will (1) include a parfeaparifstiase salary, annual b o r u i ^ 
commissions, overtime aid shift pay, in each case pricr to redu'Ctions for pre-tax contributions made to a plan or salary reduction ctailributions io a plai axdudable irom income under 
secttons 125 or 402(g) of ttie Code, and (2) exclude severance pay. stay-on bonuses, long-term tionuses, retirement income, ctiange in conttol payments, contingent payments, income 
derived from share options, share appredafton rights and ofherequify-based ccmpensation a i d ottieribnits of specSalremunefa&n, 

Unless ottietwise determined tiy ihe Commtttee, a pattopam may not ctiange the rate of payroll deducUons once an offering period has commenced. The Committee wii! specHy 
procedures by which a participant m ^ increase or decrease ttie rate of payroll deductions for subsequent offering periods. 

Ail payroll deductions made wilti respect to a participant wiil oe credited to the participants payroll deduction account and wiil be deposited witti ttie general funds of Accenture pte. To ihe 
extent oerniiHed by appiicabte local law, no imerost wl l acoiie on the amounts credited to that payroll deduction account. All payrotl deductions received or iield tiy Accenture plc may be 
used by it for any corporate purpose, and /«xenture pic will not ije obligated to segregate ttiese payrolf <leducticns. So ttie extent permitted by appiicabte local law. Except to ttie extent 
provided oy ttie Committee, a partidpani may not malte any separate cash payments into ttie partidpanf s payroll deduction account, and payment for stiares purchased under ttie 
Amended 2013 ESPP may not be made in any form other than by payroll deduction. 

On each purchase date, Accenture plc will apply all funds tl^en in Ihe participant's payroll <^duction account to purchase sliares pursuant to the option granted on ihe afferir^ date for thai 
offering period, in ttie evem that the numba- of shares to be purdiased by ail participants ;n any offering period exceeds ttie number of shares Uien available for issuance under the 
Amended 201C ESPP, Accenture plc will make a pro rata allocation of the remaining shares in as uniform a manner as practicable and as the Committee, in its soie discretion, determines 
to ce equitatjie, and all iimds not used to purchase shares on ttie purchase dale will be returned, without Interest (to Uie extent isetmitted by appffcaCie local law), to ttie participant. 

As soon as practicable foikrwirjg ihe and of each Bering period, the number of sfiarss jajrchased by each particiffflnt will be deposited into an account established in ttie participant's 
name. Unless ott~ierwise pennitted by ttie Committee in its sole discretion, dividends ttiat are declared on the shares held in ttiat account-Anti be reinvested in whole orii^ctional shares, 

-/'.•:.rora::a:. '^rrr-ir'svor c/ Er-.ccvrnar.; 

Each partidpant may'Mttidraw frrim participalion iri respect of sn offering period or fnom ttie Amended 2010 ESPP lender tenTis and o ^ 
sole discraicn. Upon a partidpants wittidrawal 
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fi-om participation in respect of any offering period or from ttie Amended 2010 ESPP, all accumulated payroll deducttons in the paynoll deduction account will be rMumed, without interest 
(to Uie extant pennitted by applic^le local law), to that participant, and ttiat partidpant will not be entitled to any shares on the purchase date or thereafter with respect lo the offenng 
period in effect at tlie lime of withdrawal. The partidpani will be penmitted to participate in subsequent offering periods pursuant to temis and conditiijns established by Uie Committee in Us 
sole discretion 

A participant wiil cease to participate in the Amendetf 2010 ESPP upon the participants termination of employment ror any reason. Ail payroll deductions credited to (he fooiisr paftidpanCs 
payroll deduction account as of the date of termination will t>e' 

' in ttie event termination is due to a transfer lo a subsidiary of Accenture plc, applied to the purchase of shares on the next purchase date: or 

' in ttie event termination is due to any other reason, relumed, wittiout interest (to ttie extent permitted by appiicatjie local law), to Uie fonner participant or to ttie fonner 
partidpanf s designated benefidary, as Uie case may be, and ttie former participant or t>eneficiary will have no ftiture rigtits in any unexercised options under ttie Amended 2010 
ESPP, unless the psgt'idpant again becomes an eJigibfe employee. 

Adjusrrnents Upon Csrtein Events 

Generally. In ttie event of any change in ttie outstanding shares by reason of a iy stiare dividend or split, reorganizaiion, recapitalization, merger, consolidation, amalgamatton. spin-off or 
combination transaction or repurohasa or exchange of shares or other oaporate exctiange, or any disbibution to sha^hokJers of shares ottier ttian regular cash dividends or any 
tt-ansactton similar lo ttie foregoing, ttieCommitteeinitssolediscretionandwithout iiabiitty to any person will make such substitution or at^ustm^it if any, as it deems to be at^itable, as 
to; 

' ttie number or tend of shares or other securities or property issued or reserved for issuance pursuant lo ttie Amended 2010 ESPP; 

" Uie number or kind of shares or other securities subject to outstanding options: 

• Uie purdias© price: and/or 

' any other affected terms of ttiese options. 

Change in Control, in ttie event of a ctiange in control (as defined betaw), ttie Committee in its sole discretion and without liatjility to any person may terminate ttie Ihen current offering 
period and take other actions, if any, asitdeemsnecessaty or desirable with respect to any option as ofthe date of Uie consummation of ttie ctiange In control. For purposes of ttie 
Amended 2010 ESPP, a 'ctiange of control'would be deemed lo occur upon any of ttie same events ttiat constitule a'change of conttof under the Amended 2010 SIP describedin 
Proposal No, 3, 

Ttie occajnence of any of the following events will constitule a 'ctiange in controf: 

' any person (oUier ttian Accenture plc, any tmstee or oUier fidudary holding securities under an employee benefit plan of Accenture plc, or any company owned, directly or 
indirectly, by the shareholders ofAccenture plc in substantially the same proporttons as their ownership of shares of Accenture pfc) tjecomes ttie beneficial owner (as defined in 
Rule 13d-3 under the Exchange Act), directly or indirectly, of securities of Accenture plc, representing 50% or more of the combined voting power of Accenture pic's ttien-
outstanding securities; 

' during any period of 24 consecutive months, individuals who at the i>eginning of that penod constitute ttie Board, and any new director (other than a director nraninated by any 
person(otherttianttieSo8rd)wtiopubiicIyannouncesanintsntiontotak6ortoconsidertakingactions(including, but not limited to, an actual orihreatened proxy contest) 
whi<^ if consummated wouki constitute a change in oonti-oi) whose eiection by ttie Board or nomination for alection by Accenture pic's sharetiolders has been approved by a 
vote of at least tvro-ttiirds of the directors Uien still in office wtio eittier were directors at ttie beginning of ttie period or wtiose electfcin or nomination for alection was previously 
so approved, cease for any reason to constitute at ieast a majority thereof: 

• Uie consummation of any h^nsaction or series of ttansactions resulting in a merger, consolidation or amalgamattoa in whteh Aocen&jre plc is involved, o&ier ttian a merger, 
consolidation or amalgamation which woufd result in ttie shareholders of Accenture pfc immediately prior ttiereto continuing to own (either by 
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remaining wjistanding or by ixing converted into voting securities Tf ttie sunjiving ennty). in ttis same proportion as immediateiy prior to ttie transactbn(s), more ttian 50% of 
ttie ccmt^ned -/oting oower of ttie voting securities cf Accenture plc or such surviving entity outstanding immediately after such merger, ccnsoiidatton or amalgamatton; or 

' ttie ccmptete liquidation of Accenture oSc cr ttie sale or disposition by Accenture plc of alt or sutstantially ait of Accenture pic's assets, 

'^^sirc.'tC's '!n ^-ansr^' 

Ontions grantea under ihe . t ended 20'iO ESPP will not oe iransferable or assignable by ttie participant ittier ttian by will oroy the laws of descent and distribution, 

•^.^-•irdn^er: ;,• ' '•^rrn'rai icr 

Ti-e .Amended 2010 ESPP will continue until ttie earnest io occur of ttie ioltowing, 

' lemiinaiionof the Amended 2010 ESPP by ttie Board: 

" I'ssuance of g|| of ttie snares resen/ed (fcr issuance inder i i ig Amended 20!0 ESPP; or 

* December 10.2024, 

The Beard may amend, alter or discontinue itie ,Amended 2010 ESPP, but no amendment alteration or discontinuation will be made which; 

' withcut >he approval of tha shareholders of Accenture pk:. would tncrease ihe total numtjer ' ^ shares r^^rvad for (he puiposes of tfis Amended 2010 ESPP: ar 

' witt-icut !he consent of a partteipant, would materially adversely affect the rights of a pam'dpam under any option granted lo ttie partteipant under Uie Amended 2010 ESPP, 

The Committee may amend ttieAmended 2010 ESPP, however, in such manner and ierminateany offering period (in whole or in part) as it deems necessary to permit Uie granting of 
options meeting aie requifsments of ttie Code or other appiicabte ia'jvs, 

••/rj'.v ="a" 3epe:lts 

All awanis to anployees under the Amenoted 2010 ESPP are made af the discretion of the Committee and its defegafeg. Th^efbre, the tMnefis and amounts thai will be received or 
allocated under the plan are not determinatile at ttiis time. Please refer to the descriptbn of grants made to named executtve ctficsrs in the last fiscal year described in ttie 'Grants of Pian-
Based Awards for Fiscai 2015' table. 

Accenture plc iias the nght to withnoid from a panjdpant such wiihhoiaing taxes as may be required by federal, state, iocat or ottier law, or to ottienvise require ttie partidpant lo pay such 
withhotoTig taxes. Untess ttie Committee specifies ott^«^vise, a partidpant may sled lo pay a portion or ail of such withtiolding taxes by: 

' delivery of shares, provided aiaf such shares have been fieW by ihe partidpani for no fess than S months (or such otfier period as established irom time !o tme by the 
Committee cr generally accepted accounting prindpies); or 

' iiavmg shares equal to ttie minimum statutory wifhfioldfrig rale vrithhefd by Accenture pfc from any shares that otherwise would have been received by ttie parttcqaanf. 

-edsra: .ncarr.Q T^X .nfcrxatior: 

Tne Allowing summary criefly describes U.S. federal income tax consequences of rights urider -he Amwided 2010 ESPP. The summary, tiowever, Is not a d«ailed or complete description 
Qf all U.S. federal lax ',aws or regulatimis ttiat may ^ p i y and does not address any local, state or other country laws. Therefore, no one ^ou id rely on this summary for 
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individual tax compliarx». planning or decisions. Partdpants in ttie Amended 2010 ESPP should consult their own professtonal lax advisors concerning tax aspects of rights under the 
Amended 2010 ESPP. 

Cerierailr 

The Amended 2010 ESPP is not intended to qualify far spedaltax tte^ment under section 423 of ttie Code. Therefore, an amount equal to ttie difference (tt any) tietween Uie ̂ i r market 
value of the onttinary shares on ttie puratiase date aod ttie purctiase price will be treated as ordinary income lo partidparrts at the Sme of such purchase. In such instances, ttie amoum of 
such ordinary income will be added to ttie partidpant's basis in ttie shares, and any additional gatti or resulting loss recognized oo ttie disposition of the stiares after such tjasis adjustment 
wiil be a capital gain or loss. Tha partidpant's emptoyer will generally be entitied to a deductkxi in the year of puni^ase equal to ihe amount of onJinary income realized by Uie partidpant in 
Ihe United States as a result of such disposition, sutiject to tfie satisfactiwi of any tax-reporling ot>ligations, 

Coae Seaion ^09A 

Section 409A of tfie Code generally provides roles that must be followed vnth respect to covered deferred compensation arrangements in order to avoid ttie "imposition of an additional 20% 
tax (plus interest) upon the sendee provider wtio is entitled lo receive the defertcd compensation. Certain purchase rights that may be graited under the Amended 2010 ESPP may 
constitute 'deferred compensation' wiUiin Uie meaning of and subject to section 409A. iA*iiie the Committee intends to administer and operate Uie Amended 2010 ESPP in a manner Uiat 
will avoid the imposition of additional taxation under section 409A upon a partidpant, we cannot assure you Ihat additional taxation under section 409A will be avoided in all cas^ . In ttie 
event Accenture pfc Is required to delay delivery of shares or any ottier payment under the Amended 2010 ESPP in order to avoid ttie imposition of an addittonal lax under section 409A. 
Accenture pte will deliver sudi shares (or make such payment) on ttie first day ttial would not result in ttie partidpani incurring any tax liability under section 409A, 

Resolution 

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO, 4 IS AS FOLLOWS: 

'Appmval be and is hereby given to the adoption by the (Company ofthe Amended and Restated Accenture plc 2010 Employee Share Purchase Plan in accorcOnce with the marked 
provisions o fa riocument entitied 'Amended and Restated Accenture plc 2010 Empk>yee Share Purchase Plan" (the '2010 ESPP^. which has been made avai l^ le to sharehcUders 
prior to the m e ^ n g and that the drrectora be and are hereby authorized to take all such actions -with reference totiTe2010 ESPP as may be necessary to ensure the adoption and 
operation ofthe Z}rO ESPP." 

•^ Vr-.e Board reccmmends Ihat you vote 'FOR" approvai of :he .Amended and Restated .Accanture pic 2010 Employee Share Purchase Plan. 
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SECURiTiES AUTHORIZED FOR ISSUANCE UNDER EQUITY COMPENSATION PLANS AS OF AUGUST 31, 2015 

The following iable sets rorth. as of August 31. 2015, certain information related to oiir jompensaticn plans under which Accenttffe plc Class A ordinary shares may be issued. 
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2CQ1 Share Incentne Pian 
.^metidea and Resleted 2010 Share 'rnxnOve pim 
2010 S-nj^oyee Share Pundiase E ân 

£auttv ^^orDDensslion olann noi aDoroved bv shareholders 
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aiqhts 

M0,70«" 
24,fl9*, 116(2 

— — 25,344.925 
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34.047 
45T38 

W A 
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1st Cc^uai) 

^ 2a,+»7.337 
35TD.533 

_ 30,717.875 

•".) Ci>n5i6j3 .If 1S3,442 .'esOiaaJ siiare units ana S2,2S7 310iA spiioiis, 

(2) GonsisE 0(24,388,965 fesDiaedshare imrtsandS.tSi sTOckopSore 
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Audit 

AUDIT COMMITTEE REPORT 

The Audit Committee Is composed entirely of independent directors, each of'*tiom meets the tnd^iendence and experience requirements set forth by tfie SEC and the NYSE, In addition, 
each member of the Audit Committee qualifies as an independent director and possesses the requisite competence in accounting or auditing in satisfaction of the requirements for audit 
committees prescriljed by ttie Companies Act 2014, 

Ttie Audit Committee operates pursuant to a written ctiarter, which may tie accessed through ttie Govemance Principles section of our wetisife at https://accenture.com/us-en/company-
prindples. The Audit Committee reviews and assesses ttie adequacy of its charter « i an annual t^asis. 

The Audit Committee is directly responsitile for ttie appointmenL compensation, retention and oversight of Ihe independent registered public accoi^iting linn retained to audit the 
Company's financiai statements, subject to any requirements under Irish law. Management has Itie primary responsit)ility for the financial statements and ttie reporting process, induding 
the system of intemal aoxjunting controls. KPMG, Accenture's independent registered public accounting fkm, is responsible fiar expressing opinions on ttie conformity of the Company's 
audited financial statements with generally accepted accounting principles and on ttie Company's intemal control over financial reporting. As part of the Audit Committee's oversight 
function, ttie Audit Comrnittee: 

' reviewed and discussed the Company's annual audited financial statements, assessment of Itie effectiveness of intemal control over financial reporting and quarteriy tinandai 
statements wlih management a i d with KPMG. The committee also reviewed related matters and disclosure items, including Bie Company's eamings press releases, and 
perfOnned Its regular review of critical accounting policies and Uie processes by wrtiich ttie Company's ctiairman and chief executive officer and chief financial officer certify the 
information contained in Its quarterly and annua! tilings; and 

' discussed witti KPMG the matters required to be discussed by Public Company AcoounSng Oversight Board Auditing Standard No. 16 'Commun'icatkxis with Audit 
Gommlttees" and Rule 2-07 of SEC Regulation S-X. The Audit Committee also received the written disclosures and letter fi-om KPMG required by applicable requirements of 
the Pi i l lc Company Accounting Oversight Board regarding KPMG's communications with the Audit Committee conceming independence and discussed witti KPMG ttieir 
independency and related matters. 

In addition, in reliance iflion its reviews and discussions as outlined above, the Audit Committee recommended, and tfie Board of Directors approved, ttie inclusion of the Company's 
audited financial statements in its Annua! Report on Form 10-Kfor ttie fiscal year ended August 31, 2015forfillng with the SEC and approved the Company's irisft financial statemenis for 
presentation to the Comf>any's shareholders. The Audit Committee also recommended dunng fiscal 2016 tfiat KPMG be re-appointed as the Company's independent registered public 
accounting firm to serve until ttie Company's annual general meeting of shareholders in 2017 and ttiat the Board submit Ihls appointment to the Company's shareholders for ratification at 
ttie Annual Meeting. This report is provided by the following independent directors, vrfio compose ttie Audit Committoe: 

Trie Aut j i t Commit tee 

William L Kimsey, Chair 
BIyttie J. McGanjie 
Paula A. Price 
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Pf^OPOSAL NO. 5 — NON-SiNDING RATIFICATION OF APPOINTMENT OF iNDePSNDENT AUDITORS AND BINDING 
AUTHORIZATION OF THE BOARD TO DETERMINE ITS REMUNERATION 

S/iar^iofcters are iw^ng asked to vote to ratify, :n a non^bindirTg vote, the appointmera of our independem registered public acccunSng firm, KPMG, arvi also to vote to aultuwize. in a 
binding vote, the Scard, acting thrcHjgh ihe Audit Committee, lo det^mine KPMG's remuneraticn. Upon ttie Audit Committee's recommendation, ttie BoanS nas recommended the re
appointment of KPMG as Our independent registered pubTic accounting lirm to audit our consolidated finsx^ial statements and our Internal ca%ol OVOT %i3r>cial repotting for ttie fiscal year 
eridirigAugust 31,2016, Although rSiBcalion Is not i ^u i red l iy our Memwandum and Articles of AssociaticsiOTottienwi^ tha Board is siijmittirig the aetecaon of KPMG !a our 
stiaretioldefs for ratific^ian bec^ise we vaiue our ^lareholders' vievre on ttie Company's independent registered putilic accounting firm, KPMQ has sensed as our auditor since 20C2, and 
we believe that tfie continued retention of KPMG is in the best imereste of the Compwiy and its stiareholders. If our shareiiokJers fell to ratify tlie selection, it VAII be regarded as notice lo 
theBoafdandtheAuditCommittee to cOTisider ttie setecBon of a different firm. Even if tfie selection is ratified, Sie Audit CcMnmiKee In its discr^tirai may select a diffaent indqjendent 
registered public accounting firm at any fime during the year if it detennines ttiat such a change would be In ttie best interests of the Company and our shaieiiokJers, In coniunclicn with the 
mandated rotation of ttie lead wigagement partner, Hie Audit Commiaee and its chaimian are directly involved in the s^ection of KPMG's lead engagement partner. 

We axpect ttiat one or more representatives of KI^MG will tie present at the Annual Meeting. Each cf Uiese representatives will Have the opportunity to make a statemem. ^ f>e or she 
'-•eslres, and is expected to be available to respond to approfsiate queslion,s. 

As requirea under Irish law, ttie resoiution in respect of Proposal No. 5 is an ordinary resolution thai requires the afflmiative vote of a simple majority of the votes cast, 

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL MO. 5 IS AS FOLLOVWS: 

•To ratify, in a narr-binding vote, the appointment of KPMG as the independem roistered public accounting firm far the Company until the n&:t annual general rneeting of the 
Company in 2017 and to authorize, in a bindittg -irxe, the Soard. acting through fhe .AucSt Committee, to determine its remuneration." 

•̂  ~'-!s 5oara ^ecorrmends ^nal /ou vote 'Fop - itie "lon-btnding .'atificatlcn of the spocintment of KPMG as indeosnCent registered public acccunting Sim and -he 
binding aulhonzaiicn of tiie Board, acting inrough ihe .Auait Commiiiee. io determine :<;?MG'5 .-gniuneratlon. 
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AUDIT 

INDEPENDENT AUDITOR'S FEES 

The fblloviring tatile describes fees for senrices rendered by KPMG, Accenture's principal accountant for the years ended August 31, 2015 and August 31, 2014 

Audit Feett" $ 15,493 S f5,;46 
Audit^telated f eesi^ 3.129 !,J34 
TauFeesffl BBS 1,732 
M Ottier Feesli 17 117 
Total Pa 

(1) Aii(it Pees, indui&ig those ^s[Htuto(yau<tti,mciiHle Ihe aggregate fees recorded IW ttia Ibcalyevi^ 
August» , a015. >to»n6iie SCA's) annua! fiiMidal stateinente OTd reviftw of finandri Jtalemettts i n ^ ^ 
HoMlngs pilĉ s Internal contn4 o v s Snandal reporting. 

|2) Audt-Related Fees iidude the aggregiile fees recorded during the Sscal yev Imicated HM assurance and related services by KPMG that araieasonably related to the petfonn3n<»af1l>eau<fl or review otAccerAiepIc^ and 
Acceittuce Hokfings pic's linaiKi^ statenients and not tnduded in Audt Fees. Audi^elated Fees also fndude fees ^ 
Statement on Standards for Altestatlon EnsBgernems (SSAE) ^to, 16 mpots and mei^er and acquisilion Aie (Sgence setvlces, 

(3) Tax Fees mdude Ihe ag^egalolbes recotded during Ihe Sscal year ncScatedSxprofessJonal sendees and jaoitoctsp 

(4) AH Other Fees include ttie ag^egate fees recorded during tlie £scal year swicated rOrprcxkidB and seivices provided liy KPMG, ottier ttian the services repocted above. These fees include ottier consuOhg senices. The AudH 
ComnWOee concluded that ttie provision olthesesenices and ie<a!ed fees do notalfectltie Independence at KPMG, 

PROCEDURES FOR AUDIT COMMITTEE PRE-APPROVAL OF AUDIT AND PERMISSIBLE NON-AUDIT SERVICES OF 
INDEPENDENT AUDITOR 

Pursuant to Its charter, the Audit Committee is responsible for reviewing and approving, in advance, any audit and any permissibie non-audit engagement or relationship between 
AccentufB and Its independent auditors. The Audit Committee tias delegated to its chair ttie authority to review and pre-appnsve any such engagement or relationship, which may t>e 
proposed In between its regular meetings. Any such pre-approval is subsequently cansidered and ratlTied by the Audit CommlOae at the next regularly sctieduled meeting. In connection 
with the appnoval of any non-audit services, ttie Audit Committee concluded that the provision of ttiese services and refated fees do not affect the independence of KPMG. 
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Governance Proposals 

PROPOSAL NO. S — VOTE TO AMEND THE COMPANY'S ARTICLES OF ASSOCIATION TO IMPLEMENT PROXY ACCESS 

In connection with a review of our corporate govemance practices, tha Soard decided lo proactively propose ttie adoption of proxy access to our sharKioWers, Ttierefore, ttie Board is 
recommending jtrat our shareftolders a f ^ove amendments to our .ArtioJes of .Issociation to implement prary access, Prcxy access would allow eiigibie sharehcklers to nominate ttieir cwn 
nominees tor alection to our Board and tiaveHisIr nominees Included in our proxy materials, along with ihe candidates nominated by the Board, Our Soard is committed "o strong corporate 
governance practices and believes ttiat proxy access is in the best interests of ttie Compaiy and its sharehoiders, 

Ttie Board tietieves that the implementation of prroty access in tJie manner set forth In this proposal will provide meaningful rigtits to ow stiaretiolders while ensuring the rigtus ana used By 
shareholders in a responsible manner. The Board recommends ttie implementation of proxy access and now, as required under Iristi law, seeks sharetidder approval for its adoption. Ttie 
resolutiwi in respect of this Prc*xjsal No. 6 is a ^jecial resolution that requires the affirmative vote of the holders of at least 75% of the vcrtes cast if approved by stiaretioktefs, proxy 
access wIl tsecome effective immediately and vn|| be available tor use at our 2017 annual general meeting of sharehotders. 

Oescriptjon of the Proxy Access Amendments 
Ttie fo\\crfiir.g descripticn ŝ only a ^jmmap/ and is qualified in Ss entirety by rafMenoe to !he ccmpiete text of Sis proposed amendments, which Is atiacriad to iiils proxy siatement as 
Annex C, We urge you to read Annex C in Its entirety before casting your vote. 

>.'rsnroi.cer ~:igibility tc •dominate Directors 

Any shareholder or group of up io 20 sharenofders that nas maintained ownersnip of 3% or more of Sie Comoanys shares continuously ^ r at least 3 years would be permitted lo include a 
specified number of director nominees in the Company's proxy materials for if.e annual general meeting. 

".;aiCUiation oi Qualifying Ownership 

In order to ensure ihat the interests of stiaretiolders seeing to include candidates in the Company's proxy materials are aligned with those of other sharehotders, a sharefiolder -ivouid be 
deemed to own only ttiose shares of the Company as to wti!(^ ttie sha-ehoWer possesses both (1) the full voting and investmern rights pertaining to suc^ 
interest in ..'inciuding tfie opportunity far profit and nsk of loss on) sudi shares. The following stiares -.vculd not count as "oimad" stiares .'cr purposes of determining whetfwr the crwnership 
•iireshold has been met: 

• shares sold by g person or any ot its affiliates in any iransaclion ;hat iias nci tieen settled or -iloseci: 

s^,ares ttiat a person or arry of its aftiiiates borrowed or ourcfiased pursuant !o an agreement to resell: and 

' sharessubjeaioanydaivaliveinstrumentorslmilaragreement in respect of the Companys shares, whicti'nstrumeni or agreement has the purpose or effe 
the person's or affiliates' full right to vote or direct iiie voting of any such shares andfor (2) hedging, otfcstting or altering the gain or loss arising from the full economic 
ownersiiip of such person's or affiiiates' shares. 

A shffl-eholder w\\\ be deemed to "own" shares held in itie nane of a ncmlnee cr ottier intermediary so iong as itie person chiming ownership of sucti shares retains the right to Instruct 
now Uie shares are voted with respecS to !tie eiecHon of directors and possesses the full economic irterest in ffie stiares, A sharetioldor's ownershp of shares 'vill also tte de«ned to 
continue during any period in whicti such persc^ has loaied such shares, provided iJiat the person has the power to nscall such loaned shares on 3 U.S. business days' notice, 
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Numoer of Sharehoider-Naminated Candidates 

The maximum number of candidates nominated by all eligible shaetwlders that the Company would be required lo include in its proxy materials cannot exceed the greater of 2 nominees 
or 20% of the numtwr of directors in office as of the last day on wtildi a notice of proxy access nominatbn may be delivered to the Company. Any candidate who is either subsequently 
withdrawn, disqualified or included by the Board in Uie Company's proxy materials as a Board-nominated candidate woufd be counted against the nominee limit. 

In addition, candidates that Itie Board nominates pursuant to an agreement or other arrangement with one or more shareholders in lieu of such person t>eing fomially nominated as a 
director pursuant the Company's advance notice or proxy access provisions would be counted against Bie nominee limit. Moreover, directors Siat the Board nominates for reelection rtiat 
were previously elected pursuant to the Company's proxy access fHOvisions or pursuant lo an agreement or other arrangement with one or more shareholders in l iaj of such person being 
formally nominated as a director pursusHit to the Company's advance notice or proxy access pnovisions, In aacti case, at 1 of the previous 3 annual general meetings, would 1^ counted 
against the nominee limit. 

Pnacedure for Electing Candidates if \cminee Limit is Exceeded 

Any sharetioider or graup of sharetioldefs that submits more than one candidate for inclusion in the Compaiys proxy materials would be required to rank iis candidates, tf the number of 
candidates exceeds Itie nominee limit, the highest ranking eligible candidate from each shareholder or group of shareholders VKiii be included in ihe Company's proxy materials until 8ie 
limit is reached, beginning wiSi the stiareholder or group of stiareholders witfi the largest numtier of shares. 

Nominating Procedures 

In order to provide adequate time to assess stiaretiofder-nomlnated candidates, requests to incJude such candidates in ttie Company's proxy materials must be received no eariier than 
150 days and no later Ifian 120 days before ttie first annivarsay of ttie ifale ofthe Company's itefinittve pnaxy statement reieased fo sharetioWers in connectton wrlfi tfie prior yea's annual 
genera! meeting. 

information Required by Ail Nominating Shareholders 

Each stiareholder seeking to include a candidate in the Company's proxy materials would be required to provide certain information lo the Company, including but not limited to: 

• verification of, and information regandlng, thestockownershipof ttie shareholder as of ihe date of Uie siAmissron and tfie record date for ttie annual meeting: 

' infonnation regarding each candidate, Induding biographical and stock ownership infomation: 

• in the case of a nomination by a group of shareholders, the designation by all group memt>ers of one specified group member that is auttiorized lo act on tiehalf of all group 
members with respect lo the nomination and ail related matters; 

• a copy of ttie Schedule 14N filed fay the sharehofc!er(s) with the SEC; and 

• a description of any financial arrangement wUh respect to the nomination between the shareholder or candidate and any other person. 

Stiareholders and candidates, as applloat>le, would also be required to make certain representations to, and agreements with, the Company, Inciuding but not llmltea to: 

• representation that sucti person does not have any intent to cfiaige or Influence control of ttie Company: 

• representation Ihat such shareholder wiil maintain quaiifying ownership ttirough ttie date of ttie applicable arnuai general meeting; 

' agreement to refrain frcfln soilcrling in support of tfie election of any individual as a director ottier ttian its candldate(s) or a nominee of the Board: 
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• agrsfflnan! lo provide wilten statefijents verifying cootinuDus q u a ^ n g ownership itimugh the i-eccrd date for ihe appiicabie annual general ineBtfr.g; 

' agreement by ttie candidate to refrain from becoming a party io any agreement or commitment as to tiow such candidate will vote on any issue if elected as a director of me 
Company: 

' unless disclosed to the Company, agreement by ttie candidate to reirajn irom becoming a party lo any oompensalory or ottier •Tnandal grrangament with any person other than 
w^ i the Company in connection with such person's service as a director of the Company; 

' agreement !o not distribute any form of proxy for the annual genera! meeting other itian the form distributed by flie Company; 

' agreement to comply with applicable laws and Company policies and assume llabHlty arising out of ttie communications with 'he Company and its itiaretioklers and indemnify 
the Company and its 3irectors and officers for liability arising ii-om or relating » ^le nomination: and 

representation as to the accuracy and completeness of ell infonnatlcn provided ;o Sie Company. 

£<ai.sior' "if Sharef'clOer yorriinees 

Pie Company wouid not be rsquirad lo includs a candidate ;n 'he Ccmpaiy's proxy inaienals if, snong ottier Biings: 

any s t i ^^c lder nominates a person for election pursuant to the advance nctics provisioris of the Company's Articles, or any director ihen ;n office was previously nranlnated by 
a sharetioider pursuant to ttie advance notice i«"ovlsions in the Company's Articles ^ one of the previous 3 annual general meetings: 

Sie candidate is not independent under afH l̂iostiJe independents slandatds or has been an officer or director cs a competitor within itie past 3 years: 

• the election oftfie candidate would cause 8i6 Company to violate its Memorandum or Articles of Association, tfie njles and listing standarefs of ttie p rn i c^ i sxdiange upon 
which ihe Company's stipes are listed, any applicable law, njle or regulation or any publicly disclosed standards of tfie Company appiicabie to directors; 

" 'he candidate or ttie shareholder has provided materially falsa or misleading infomiation to tt",e Company: or 

' ihecandidate'sttien-currenttJusinessorpersonaliTiterastsorttiosewimin tfie preceding 10 years place the candidate in a conflict of interesi with 
sutisidiaries ttiat would cause the candidate to violate any fidudary duties of dffectors under tfie Companies Act 2014, 

In addition, ihe Scarp or tfie chairman of ttie annual general meeting will declare a director nomination to t>a dafectlve, and such nomination will be disregarded. If the sharetioider ar 
caididate breaches any of ttieir respective obligations under ttie Company's Articles ot Association, including Its proxy access provision, or allher the candidate or the shareholder does 
not appear at ;he ann,ual general meeting in person, 

- .r.i'e C.isc'.aiit^.'.ar.c '•' inar'Sficicer-'^orpir-sied Carcjcsres arc ^lorqipsur.g S^areiclcers 

Any candidate who is included in itie Company's proxy materials but sutisequently either wittidraws From or tiecomes ineligible for election at ihe meeting or does not receive at least 25% 
of the votes oast in ravor of alection would be ineligible for nomination at the following 2 an/iual genera! meetings. 

Shareholders -vflt! be disqualified from using proxy access at thefollowing 2 annual general meetings if tfiey sulwiil a candidate under either proxy access or advance notice and such 
candidate does not receive 10% ofthe votes cast or such candidate wittidraws or tjecomes ineligible, 

Soocof.rg Sratsii^en 

Shsretioiders wouiq De permitted to incJude in the Company's proxy stalement fw 9ie appiicabie amual gena-at meeting a writen statement of up to 500 words in support of ttie election ot 
the candidate. The Company wouid tie permitted to omit any •,nft>niiatiDn or statement that the Company detennines is materiaiiy feise or misleading or -jrfiose disclosure would violate any 
applicable law or regulation, 
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THE TEXT OF THE RESOLLmON IN RESPECT OF PROPOSAL NO, 6 IS AS FOaOWS: 

'As a special resr^ution that the Arictes of Association be and are hereby amended in the manner pmvkied in Annex C of Ihis proxy statement.' 

^ The Board recommends that you vote 'FOR" the oroposai to approve amaidments to our Ariides of Assoaation lo implement 'proxy access,' 
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P R O P O S A L NO. 7 — A M E N D T H E C O M P A N Y ' S : (A) ART5CLE3 OF A S S O C I A T I O N TO ENHANCE THE A D V A N C E NOTICE 
PR0V5S1ONS AND M A K E CERTAIN ADMIN ISTRATIVE A M E N D M E N T S : A N D (B) M E M O R A N D U M OF A S S O C I A T I O N TO M A K E 
CERTAIN ADMINISTRATIVE A M E N D M E N T S 

Background 

Proposal No, 7A sets out certain proposed amendments » our Articles of Association, and Proposal No, 73 sets out certain proposed amendments to our Vtemoranduin oi 
Association. Under Insh law any amendment io apublicoompany'sAnicies of Association musi be voted on separately from any amendment to a public company's Memorandum of 
Association, For tfiat reason, we are asking stiaretiolders io s^arately vols on Proposals No 7A and 73; tiovirewer, gi^en the 'nextncable 'ink between Proposals No, 7,A and 7B. eacn 
proposal is sutiject to Ihe ottier being approved by sharetioldefs, and as a result, both oniposals wilf lall if eith,er proposal does net pass. 

Proposal No. 7A: Proposed AniGndments to aie Company's Ardcies of Association 

Set out ijelow ŝ oackgrou-nd information on tlie 3 categories of proposed amendments to cur Articles of Association pursuarrt !o the proposal. The description of ihe foltowing orooosed 
amendmems is only a siatimary and is qualified in Its entirety by reference to Uie complete text of tfie prDOOsed amendments, which is attached to tfiis oroxy statement as Part I of Annex 
D, We urge you io -^ad Part I of Annex D in its entirety tiefore casting your vote. 

• Jiv-'=."ci77e,''!' 'c .ic:'/3,-!c.? '' iancs .-'rcv^sic.'^ 

Our Articles of Association provide shareholders with ihe right to pnopose nominees for eiection to the Board, lypicaily referred to as 'advance notice', in connection with a review of our 
Articles of .Association, tfie Board detennined that any shareholder 'flt-.o desires to propose a nominee for election to tfie Board should provide meaninglijl disclosure so ihat ttie Soard and 
shareholders can adequately assess tfie nominee. In light of that principle, tfie Soard would like to amend our Articles of Assodation to enhance the cunent disclosure tftitigations 
3ppiics&te to stiereholder nominations provided in itie Company's advs^ce notice provisfcfi, SpeciScaJiy our Board believes that makirig Ihe fciiowing enhancements io Hie advance notice 
orovislon in our Articles of ,iiiSSOciation is In the twsi interests of the Company and its shareholders: 
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item Current Provision Proposed Amendment 
Name, age, business address and residence 

Class, series and number of shares of the Company that 
are avmed 

Derivative Instruments and short interests held in 
respect of the Company's shares 

Written consent of the shareholder nominee to serve as a 
director of the Company it elected 
Representation that the shareholder nominee is not and 
wilt not tiecome party to any voting commitment vnth 
respect to any matter to be voted upon by the Board 
Disclosure of any fee arrangements with or among the 
shareholder proponent and shareholder nominee with 
respect to the value of the Company's shares or the 
election of the shareholder nominee 

This information Is currently only required to be provided 
with respect to Itie stiar^ioider nominee 

This infonnation is currently only required lo be provided 
with respect to the shareholder nominee 

No requirement to disclose 

No requirement to provide 

No requirement to provide 

No requirement to disclose 

The sbanshoider notice must disclose ttiis information 
with respect to aach shareholder nominee and 
shareholder proponent 
Ttie stiaretiofder notice must disclose tfiis infonnation 
with respect to each shareholder nominee and 
shafehokJer proponent 
TTie stiarehoJder notice must disclose Ifie derivative 
instruments and short interests held In respect of tfie 
Company's shares with respect to each sharetioider 
nominee and shareholder proponent 
Must be provided 

Must be provided 

VWille such fee arrangements are not prohibited, ttie 
shareholder notice must disclose any such fee 
arrangements 

2 Amendments in Connection with .Pecent Changes 'n irish Law 

On June 1,2015, tfie Companies Act 2014 fool( effect In Ireland. Ttie Companies Act 2014 Is meant to consolidate and modernize company law In Ireland. Although the changes to Irish 
company law will not Impact Accenture's day-to^Jay operations, we must make some administrative updates lo our Articles of Association lo ensure ttiat ttiey are not Impacted or affected 
by the introduction of this new law. Norieof ttie updates to our Artides of Association proposed to be made in connection with Uie Companies Act 2014 will materially ctiange tfie rigti^ 
our stiareholders. 
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As an axample. ihe Companies Act 2014 -*ili automaticalty ^ p l y c a l a n sections of She Act to Accenfejfs unless we explicitiy opt-aut, Given .many of tfiese secfl'ons sitfier adtfress matters 
that are already covered by rrur Articles of Association or ^ « not Eppiicabte to us, we are proposing lo amend our Articles of Association to expiicitty opt-out of certain provisions, as 
pwmltted by ttie Companies Act 2014. For exampte, ttie Companies Act 2014 includes a provision regarding ttie appointment of directors, wtiich is already covered by sKistiog provisions 
'nour Articles of Association and we ttierefbre recommend opting out of that provision, 

."Mtacliad as Annex E to tfiis proxy statement is a tabte tfiat sets out a summary of tfie opticfial provistons from which we propose to ;^-cut , as well as certain otfier administrative 
amendments ttiat we propose to make to ourAfticles of Association to address the adoption of ttie Companies Act 2014. Each of tfie proposed administrative amendments are 
summ*ized in more detal in Ps»l 111 of Annex E. 

2 Other ^••ocasea Aivendmeots 

Finally, given that we have completed tfie phasing-in of the declassrfication of our Board, the provisions in our Articles of Association (hat relate io Uie pnw classificaticn of our Board are 
no longer relevant. Therefore, we propose to amend our Articies of Association to delete tfia provisions tfiat previously addressed our classified board structure. 

; As required under Irish law, tfie resolution in respect of Proposal No, 7A is a special resolution !hat requires tfie affirmative vote of ttie holders of at least 75% of the votes oast in i 
' addition. Proposal No, 7A is sutject to Proposal No, 78 being aocqsted. Therefore, unless sharetiolders approve Procosai No. 76. PropostS tto. 7A will fail. 

'• THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO, 7A iS AS FOLLOWS: 

; 'As a special resolution that, subject to and condi^onal upon Procosai l ^ . 73 Oeing passed, the Articles of Association be and are hereby amendad in the manner provided in j 
\ Pari I af Annex D of this proxy statement" \ 
i 

: ' ' T^e 3oard 'ecomrriends ihat /QU yote ' ^OR ' ihe amendment •:o the Conoany's A.iicies of Assoaation in -he ivrsnner descnbed acoue. 

Proposal No. 7B; Proposed Amendments to the Company's Memorandum of Association 

Sei out below is background infonnation on the proposed amendments to our Wemoranduro oJ .̂ Association. The descripticn of tfje ,foitDwing prcpcsed amendments is only a surnmary and 
is,iuaiifi6dinitsentirety by reference of tfie complete text of the proposed amendments, which is atta<Sied to Ihis proxy statemem as Part il of Annex 0 , ' / * - j ^ ^ ^ou to'ead Pan il of 
Annex 0 :n its entirety "oefore casting your vote, 

Air.srcrr.e'-is .': O^r.rscrion .virri •'segrr Ci^iiges in nsh _aw 

As aesoifcjed atiove, on June 1,2015, tfie Companies .Act 2014 iook effedin irsJand. in addiSon to the.prcposed amendments described atxwe to our Articies of Association fo 
accommodate tfie ackiption of tfie Companies Act 2014. we must also make certain oomesponding administiative snendmsnls 'o our Memorandum of Association to account for ttie 
adoptran of ihe Companies Act 2014, Noneof ttie updates to our Memorandum of Association proposed to be made in connection with tfie Companies Act 2014 will materiaUy diange the 
nghts at aur sharetMldere. T)ie proposed amendments to our Memorandum of Association are each specifically described in the text cf (tie resoiu&^n fastovr. as require under Irish (aw, 
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As required under Irish law, Uie resolution In respect of Proposal No. 7B is a special nssolution tfiat requires ttie affimnative vote of tfie tiotders of at least 75% of the voles cast. In 
addition. Proposal No. 7B is subject to Proposal No. 7A tieing adopted. Therefore, unless stiaretiolders approve Proposal No. 7A , Proposal No. 7B will foil. 

THE TEXT OF "fflE RESOLUTION IN RESPECT OF PROPOSAL NO. 78 IS AS FOLLOVVS: 

'As a special resolution that, subject to and conditianal upon Proposal No. 7A being passed, tiie folkiwing amendments, as shown in Part II of Annex D, be made to the 
Memorandum of AssodaSon: 

(a) ttie wonds 'Companies Act 196^ in dause 3.3 of ttte Memorandum of Association be removed and tiie words 'Ckjmpaives Acts' be substituted therefor, 

(b) the Memorandum of Association be and is hereby amended by the deletion of fhe existing clause 3.14 and the substitution tiwrefbrofthe fciiowing new clause 3.14: 

'3.14 To incorporate or cause lo be inrx>rporated any one or more subsitjiaries (within ttte meaning ofttje Companies Acts) ofthe Company for the purpose of carrying 
on any business.'; and 

(c) the Memorandum of Association be and is hereby amended by the deletion of ttte refererKe to '32,' in clause 6." 

^ The Board recommends Ihat you rote 'FOR" ihe amendment to the Company's Memorandum of Association in the manner described aiMve. 

P R O P O S A L NO. 8 — V O T E TO A M E N D T H E C O M P A N Y ' S A R T I C L E S OF A S S O C I A T I O N T O : (A) PROVIDE FOR A PLURALITY 
VOTING S T A N D A R D IN T H E E V E N T OF A CONTESTED ELECT ION; A N D (B) G R A N T THE B O A R D S O L E A U T H O R I T Y TO 
D E T E R M I N E ITS SIZE 

Background 

Pnsposal No. SA sets out proposed amendments to our Articles of Association to provide for a plurailty voting standard in tfie OMitext of a contested election, and Pnoposal No. SB sets out 
proposed amendments to our Articles of Associ^ion to provide tfie Board the sole authority lo set its size. Under Irish law, unless the Soard is granted sote auftwrity to set its size, tfie 
plurality voting standand would not achieve Its desired results. Foe example, unless the Board Is granted sole aitfiorlty to set its size, nominees {induding Bie Company's nominees) who 
receive a simple majority of votes cast may also be elected to tfie Board, even If tfiose nominees receive fewer votes than the nominees tfiat atherwlse fill tfie available seats, in contrast. 
In the United States, under a plurality voting standard, cnty those directors who receive ttie most votes for tfie availatjia seats are elected. Given ttie link between Proposals No. 3A and 
8B, each proposal is subject to the otfier being approved by stiaretiolders, and as a result, txitfi proposals will fell if eittier proposal does not pass. 

The description of ttie following proposed amendments is only a summary and is qualified In its entirety by reference to the complete text of the proposed amendments, which Is attached 
to ttiis proxy statement as Annex F. We urge you to read Annex F In its entirety before casting your vote. 

P r o p o s a l N o . 8 A : P lu ra l i t y V o t i n g in a C o n t e s t e d E lec t i on 

Today, AccentiJie has a majority voting standard for boUi uncontested and contested director etectkms. However, in tfie context of contested director elections, many believe that a plurality 
voting standarci is more appropriate for a number of reasons. Including to avoid the risk of a failed election (I.e., wtiereoneor more directore fails to receive a majority vote). In the United 
States, under a plurality voting standard, tiie nominees receiving ttie highest number of votes, 
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regardless of whether the .lominees receive a .Ti^ority of ihe voles cast in ihe election. *ouJd be alecled as directcfs. in the LinileO Stales, p r o ^ aovisory firms generally s^ppart ifijs view 
as -weil and pest practice calls for a m^ority 'Yoting standard in ijncontested director elections, and a piurallty voting standard in contested elections, 

n recent ye^s. as i>9St pracEfcss in corporate govemance fietre avcfved, there 'nas been a sfjift ^om She tiistortcally dominar^ pluralify vo^ng standanJ .n aH dfrector etectictts to a majcriC/ 
voting st^idard in uncontested elections and a plurality standa^t In contested elections. As evidence of tfiis ^ i l t . 10 of tfie 12 companies included in our peer ^oup used in assessing 
:M3mpsrisation for Sscal 2015 have adopted a m^ority voting staridard for uricontested director elections while maintaining a p lu ra l i t y ' /o^ 
the 100 largest U,S, putJiiccompiKiies reveafs tfiat tfie ovep*he(mirig majoity have adopted a majority voting standard fioruricontestedetecti^ 
for contested electiwjs. 

In ligtii of the Board's recommendation to fsxiactlvely adopt proxy access, and the Board's contnual review of governance standards, the Board recommends tfiat sh^eflokters ^^prove an 
amenoment to Ola-Artfdes of Association to (mjvide for a plurality voting standard solely in the case ofa coriteslec) election, if adopted, tfiis amendment would pravitJe tfiat where Uie 
number of director nominees eKceoJs ttie number of directors to be Reeled, oniy tfiose directors receiving ttie most votes for iha available seats would tie elected, Ttie Board believes it :s 
in tha best intwssts of our stiareholders to adopt Uie plurality voting stand»d in the case of contested elections, wtiile maintaining the Company's majority voting standard in itie case ot 
uncontested elections, AccortSngly, Proposal No, 3A seeks shareholder approval fo amend our Articles of Assodation to provide for pluraiity voting'n a contested election. 

As required under i r i ^ law, tfie resolution in respect of Proposal No, 3A is a special resolution that requires ttie affirmative vote of Uie fwkiers of at least 7S% cf tfie votes cast, in : 
addition. Proposal No. 3A is siijjecf fo Proposal No. 3B being adopted. Therefore, unless sharehoWers approve pft^osal No, 3B, Proposal No, 8A will ^ l i . i 

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO- BA IS AS FOLLOVyS: 

I "As a special resolution that, subject to and conditional upon Proposal ft/o, 38 aeing passed, the Articles of Association 6e ana are hereby amended in ihe manner provided in • 
\ Pan i af Annex f of this proxy statement." \ 

: • " l e 3card recsrnrrenGs î-ra; /ou vote FOR' '.he amendmsnt OT•L̂ s "amo3nv'5,-*nrc:8S-f ^ssccisticn '.o provide 'ov ciuraliti' /Giing :n ;he evem of a oontesteo ; 
i sieoicn. 

Proposal No. 8B: Setting the Size of the Board 

Our Board is also proposing to amend OUT Articles of Association lo provide tfiat the size of tfie Board be set solely by resolution of the Soard. This am^iAnent is necassaty in order for tfie 
piurallty voting mechanism described above to function effectively in Ireland, As discussed atiove, unless tfie Board is granted sole auBionty tia s « its size, nominees (including tfie 
Compan/s ncminees) mho receive a simfrfe ro^ority of votes cast may also be ejected to tl>© Board, even if ttiose nominees j-̂ eceive fewer vi3es itian tfje rtomir^ees that othenvise ITJI the 
available seats. Accordingly, in onder for proxy access {as descriiied under Proposal No, 6 above) to operate effectively, the Boand must have sole authority to set its size and a plur^ity 
voting standard must l;e applied in tfie context of contested elections. 

As with plurality voting in contested elections, grariting me Board sole autfiorily to set Ss size is a common govertiaoce practice in ttie United Eightof tfie 12 companies included in 
our peer group used in assessing compensation for fiscal 2015 have granted their boani sole authority to determine b o ^ size, FiBthermore, asun/ey of the 100 largest U,S, public 
companies reveals ftat the ovBnwhelmingmajorify have grarrtedtfiarboani soie autfiorityio set tfte size of ffieboani, Propcsai No, SB seefcs sharefiolder approvaito amend 
our Articlesof Association to grant the Boardsoleauttiority to set Us size within the parameters estabtis tied in our Articles of Association. 
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As required under Irish law, ttie resolution in respect of Proposal No. 3B is a special resolutbn that requires tfie affimiative vote of the holders of at least 75% of tfie votes cast. In 
addition. Proposal No. 88 Is subject to Proposal No. 8A being adopted. Therefore, unless sharehoklere appnave Proposal No. 8A, Proposal No. 38 will fell. 

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO, 8B IS AS FOLLOWS: 

'As a special resolution that, subject to and conditional upon Proposal No. 9A being passed, the Articles of Association be and are hereby amended in the manner provided in 
Part II of Annex F of ttiis proxy statement." 

•̂  The 3oard recommends that you vote "FOR" ihe amendment of the Company's Articies of Association to grant the Soard sole authority to determine :ts sae. 
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Annual Irish Law Proposals 

PROPOSAL NO. 9 — BOARD AUTHORiTY TO ISSUE SHARES 

Under Irish iaw, directors of an Irish public limited company must have auttionty from its sharehoWers fo IsKje any stiares, including sfiares which are part of ttie company's auttiorized bur 
jnissued share capital. Our airrent authrxizaiion. approved by shareholders at o i r 2015 ar>nu3l g^ieraJ meeting, will expire on August 4, 2016. 'Afe are pre^nting tfiis Proposal No 9 -o 
renew the Board's autfiority to issue our authorized shares on the tenns set forth tetaw 

We understand tfiat it Is customay prac^ce in Ireland io seek sharetioider authority lo Issue up to 33% of a company's issued ordinany share capital and for such authority lo ije limited io a 
period of !2 to 18 months, TTierefore, in accord^oa witfi customary practice in Ireland, we are seeking approval to auttiorize ttje Board to issue up to a maximum of 33% of our issued 
ordinay sfiare capilai as of Oecemtier 7. 2015 (ttie latest pfacficaWe date befoie this proxy statement), for a penod expiring IS montfis irom tfie passing of yiis resolution, ufifess otherwise 
varied, revoked or renewed, No&ivittistending tfie foregoing, we expect to propose renewal of this auUiwizatlon an a regular basis at our annual general meetings in subsequent years. 

Granting the Soard this authority is a routine matter for public companies incofporaled in Ireland and is consistent wrth irish maricet practice. This authority is fundamental to our business 
and enables us lo issue srisffes, including, if appiioafciie, in connection with fonding acquisHrons and raising capital. We are not asking ycu to approve an increase in our authorized sha-e 
capital or'JO approve a ^Jeafic issuance of shares. Instead, approval of this proposal wiil only grant the Soard Ihe autfiority'o issue shares that are afready ^ithorized under our Articles ,at 
Association upon the terms below. In addilitxi. we note tfiat, tiecause we are a NYSE-llsted company, our stiaretiolders continue to t>en6fit ftom ttie protections aifonJed lo tfiem under the 
rufss and regulations of die NYSE and SEC, including those rules tfiat ;jmil our atjilrly fo issue siiares in gpedfieo circumstances Furttiermore. we noie tfial ihis authorization !S required as 
3 matter of irish law and la not otheiwise required for other companies listed on the NYSE with whom we compete. Accordingly, approval of this resolutlwi would merely place us on oar 
with other !^YSE~list€d companies. 

,\s required under Irish law, tfie resolution in respect of Proposal No, 9 is an ordinary resolutirai tfiat requires tfie atfimiative vote cf a simple majority of ttie votes cast 

THE TEXT OF THE RESOLUTION iN RESPECT OF PROPOSAL HO. 9 iS AS FOLLOV\ffi: 

"TTjat ihe directors be and are hereby generally and unconcStionelly authonzed with effect fhsm the .oassing ofthis resolution to exercise all powers of ttie Company to alkit relevant 
securities (within the meaning of section 1021 afihe Companies Act 2014} up to an aggregate nominal amount of $24,891 r j ;27'J,a89,912 snaresj (b^ng equivalent io 
appn^ximately 33% of Sie aggregate nominal value of the issued ordinary share capital of the Company as of December 7, 2015 (the latest practicable date before this proxy 
statement)), and the authoiity conferred by this resolution shall expire 18 rrjottths from the passirig of Ihis re^ut ion, unless previously renewed, varied or revoked; provided that the 
Company may make an offer or agreement iiefyre the expiry ofthis authority, vihich -i/cuid or migttt require any such securities 'a be allotted afferttiis authorfty has expired, and .n 
that case, ttte directors may a/tot relevant securities in pursuam^e of any such offer or agreement as if Ihe aulharfty con^nsd hereby had not expired.' 

"ne 5c3rd -gccmm.enas :liat fou •rate ''^OP.' graniins ccarct ziAhont'f :c -.ssue snsres -.ip.aer P'coosai i'-ic. 3. 
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PROPOSAL NO. 10 — BOARD AUTHORiTY TO OPT-OUT OF STATUTORY 
PRE-eWPTION RfGHTS 

Under Irish law. untess ottierwise auUiorized, vrtien an Irish public limited company Issues shares for cash W now stiareholders, it is required first to offer those shares on tfie same or more 
favorable terms to existing sharetiolders of the company on a pro-rata basis (oommor^y referred to as the statutory pre-emption rigtit). Because our current autfiority will expire on 
August4, 2016, we are presenting ttiis Pnaposal No. 10 to renew ttie Board's auttiority to opt-out of tha pre-emption right on ttie terms set fiMth below. 

We understand tfiat it is customary practice in Irelarfoioseekstiarohokterauttiofttytoopt-out ofttie statijtory pre-emption rights provision in ttie everit of (1) ttie issuance of shares for 
cash in connection wrth any rights Issue and (2) tfie Issuance of shares for cash, if ttie issuance "is limited to up to 5% of a compan/s issued ordinary share capital. It is also customary 
practicsforsuchauttiofity to be limrted to a period of 12 to 18 months. Therefore, in accofdance with customary practice In Irelarid, we are seelong tfiis authority for a period expiring 18 
monttis from the passing of this resolution, unless ottierwise varied, renewed or revoked. Notwrthstanding the foregoing, we expect to propose renewal of this authorization on a regular 
tiasis at our annual general meetings hn sutisequent years. 

Granting the Boffl-d tfils auUiortty Is a routine matter for public companies incorporated in Ireland and is consistent wiUi Irish marttet practice. Similar to Itie auttiorizatlon sougtit for Proposal 
No. 9, ttiis auttiority Is fondamental to our business and, if applicablB, w l l facilrtate our ability ho iund acquisrtions and oUienwise raise oaprtal. We are not asking you to approve an increase 
In our auttiorized share caprtal. Instead, ^proval of this proposal will only grant ttie Board the authority to Issue stiares In ttie manner already pemirtied under our Articles of Associatfon 
upon tfie temis bekw. VWthout tfiis autfiorizatbn, in each case wtiere we Issue shares for cash, we would first have fo offer Uiose shares on ttie same or more fevorable terms to all of our 
existing ^areholders. This requirement could cause delays in ttie completion of acquisrticBis and capital raising for our tiusiness. Furthermore, we note that this authorization Is required as 
a mattw of Irish law and is not otherwise required for other companies listed on the NYSE with whom we compete, Acconiingly, approval of this resoiution would merely place us on par 
'*ith other NYSE-listed companies. 

As required under Irish law, ttie rest^uti'on In respect of Proposal No. 10 Is a special resoiution tfiat requires the afJimiatlve vote of at ieast 75% of tfie votes casL 

THE TEXT OF THE RESOLUTION !N RESPECT OF PROPOSAL NO, 10 IS AS FOLLOWS: 

"As a special resolution, that, subject to ttte passing of the resolubbn in respect of Proposal No. 9 as set out above and with effect fmm the passing ofthis reso/utian, ttie directors 
be and are hereby empowered pursuant to section 1023 of ttie Companies Act 2014 to ^ lot equity securities (as defined in section 1023 of that Act) for cash, pursuant to the 
authority conferred by Pmposal No. 9 as if sub-sei^on (1) of section 1022 cSd not apfdy to any such alkitment, provkiecl tttat this power shall be limited to: 

(a) ttte alk>tmerrt of equity securities in cormection with a rights issue in favor of the hokiers of ordinary shares (indurSng rights to sutisaibe for, or convert into, ordinary shares) 
w/?e/^ the equity securmsrvspeclive/yattribiJtable to the'filsrests of such ho/dets are pmpcrt^ 
them (but subject to such exdusions or other arrangements as tfie cSrectore may deem necessary ar expet^nt to deal with fractional entiOements ttiat would ottierwise arise, or 
with legal or practical problems und&r the laws of, a- the requirements of any recognized regulatory body or any stock exchange in, any territory, or otherwise); and 

(b) the allotment (oOierwise ttian pursuent to subiiaragraph (a) above) of equity securities up to an aggre^te norninal value of $3,771.48 (41,649,986 shaies) (being 
equivalent to approximately 5% of the aggregate nomin^ value of the issued ordinary share capital of ttie Company as of December 7, 2015 (the latest practicable date before 
fftis proxy statement)) 

and tiie authority conferred by this resolution shall expire 18 months from ttie passing of ffiis resolution, unless previously renewed, varied or revoked; provided that the Company 
may make an offer or agree/ne/if before the expiry af this authoiity, which would ar rrnght require any such securities to be altotted after this auttiority has 
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'ixpired, and in ihat sase, ate direciars may alkjt equity securities -.n pursuance of any such offer or agreement as/flbe authoiity cortmrr^ neteby had not expired." 

' "^:ie Board . 'sccmnends :hai you icne 'TOR" granting itie gcard auihont'/ ;G opt-out gf aatulcrv ars-smcticn rights ^nder ,~rcpcsal Nc, :0, 

PROPOSAL NO. 1 I — AUTHORIZATION TO MAKE OPEN-WARKHT REPURCHASES 

We have historically used open-market stiare purchases as a means of returning cash «; sharetiolders and managing tfie size of our l^se of oulstaidffig stiares. These are longstanding 
otijectives ttiat management believes are important to ccfiti'nue. During Sscal 2015, we repurctiased approximately 22.2 miilion of 
our stiare buyback activities, 

!n tfiis proposal, stiareholders are being asked to autfiorize Accerture ptc, or any of its subsidiaries, to matte open-market purcfiases of Class A ordinary shares 

Under j r i ^ law, this authorization cannot exceed 5 y^ars, although it is cuSomaof practice tc limit tfie authorization to 18 months, Accordingiy, if adopted, the authority will expire on ttie 
close of business on August 3, 2017 unless re-approved at the Compai/s annual general meeting of sfiareholdefs in 2017. 'We expect io continue to propose renewal of tfiis auttwrizaticn 
on a regular basis at our annual general meetings in sutisequent years. 

!n conneaion with the pwameters establistied with tfie Boana regarding oix stia'e repurchase programs, tfiese purcfiases would tie made only at price levels that liie direcio.rs wouio 
consider to be in tfie best Intwests of tfie sharehoWers generally, after taking into account tfie Compsn/s overall finanoiat posrtion. In addition, tfie orice tfiat may be paid for these shares 
ahalinoibe ;ess ihan 80% or more tfiai 120% of itie ttien closing market price of tfiose shares on the NYSE the day preceding the day on which the relewart shares are purchased. It 
stioutd tie noted tfiat Accenture plc currentiy effects repurchases under our existing share repurch,ase program as ,'edemptions pursuant ra Article 5(bKiv) of (Hir Articies of Association, 
'/vhetfier or not tfiis proposed resolution Is passed, Accenfore plc 'ivill retain its ability to effect repurchases as redemptions pursuant to its Article of Assoclatiwi, altfiough subsidiaries of 
Accerture plc will not be able lo make apen-maiket purctiases of Class A ordinary shares, 

in order for a subsidiary of Aixenture plc to make open-market punSiases of Accenture pic's Class A ordinary stiares, sucti shares must be purctiased on a 'recognized stock exchange' 
under irish law. The NYSE, on which Accenture plc Class A ordinary stiares are listed, is a recognized stocSt exctiange for tfiis purpose under Irish law, 

Tne authority being sought from our sharefioklers provides that tiie maximum numtier of shares auttiorized to be purctiased wHl be no greater than 65,516,852 Class A ordinary shares, 
which represents 10.5% of tfie Company's isajed Class A ordinary shares outstanding as of NovemtMr 30, 2015, 

•̂ 3 required smder Irish law, tfie resoiiAm in respect of Proposal No, 11 is an ordinary resolution that requires Sie affirmative vote of a simpte majority of the votes casL 

"̂ HE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO. 11 IS AS FOLLOWS; 

'77^ Compe/jya/ida/fysubadiary of the Compar>y are Ijerebygerierallyautticrizedw make o/xn-market purchases of AccerTture plc C 
('shares') an such terms and conditions and in such manner as the board of direcfore of the Company may delermine from time to time but subject to the following pnswsfons,-

(a) Tne maximum number of shares authorized to be acquired by the Company and any subsidiaries of the Company pursuant to this .-esoluiion shall not exceed 65.516,352 
snares. 

;&J The maximum ,imce fo be paid for any share shall not be more tftan 120% ofthe dosing pries on tfte New York Siack Exchange for (he shares on the day precerUng the day 
an which the relevant share is purchased by the Company or the relevant subsidiary of tfie Company. 
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(c) The minimum price to be paki for any ^ a i e shall not ba less ttian 80% of the ctosing price on ttie New York Stock Exchange for the shares on the day preceding the day on 
which ttie relevant share is purchased by tfie Company or ttie relevant subsidiary of tfie Company. 

(d) Ttiis general autiiority will be effective from ttte date of passing of this resolution. 

(e) This general auttiority is to expire ISrmnths from ttie date of the f}assing of this restjlution, unless previously varied, revoked or renewed by ordinary resoiution in 
accordance witti ttie provisons of section 1074 of ttte Companies Ar^2ai4. The Company or any such subskSary may, before such expiry, enter into a coirtracf for the 
purchase af shares which would or might be executed -wtmlly or partiy after such expiry and may complete any such contract as i f the authority confened her&ty had not 
expired." 

•̂  The Board recommends that you vote 'FOR' ihe auttiorizatlon of Accenture to make open-maft<et purchases of Accenture pic Class A ordinar/ shares, 

PROPOSAL NO. 12 — DETERMINE PRICE RANGE FOR RE-ALLOTMENT OF TREASURY SHARES 

Our historical op6n-mari<et share repurchases and other siiare buyback activities result In some of our wdinaiy shares being returned as ti'easury shares. Our executive compensation 
program, ttie 2010 Employee Stiare Purchase Program, and our ottier compensation programs make use of treasury shares Itiat we acquire ttirough our various share bu^ckactivrt ies. 

Under Irish law, our shareholdere must authorize the price range at whit^ Accenfore plc may re-alfot any shares held In tteasury as new shares ofAccenture pk:. In Ihls proposal, tfiat price 
range is expressed as a percentage of the minimum and maximum of the dosing market price on tfie day preceding Uia day on which ttie relevant stiare is re-allotted. Irish law requires 
thatthisauthorizationtMfenewedtiy our sharetiolders every 18 months, and we ttierefore expect tfiat rt will cominue to be proposed at subsequent annual general meetings. 

The autfiority tseing sought from our stiareholders provides ttial the minimum and maximum prices at which a treasury Class A ordinary share may tie re-altoted are 95% (or nominal value 
where tfie re-allotment of treasury stiares Is required to satisfy an ofarigation under an employee share sctieme or any option sctieme) and 120%, respectively, of ttie dosing maricet price 
oftheClassAordinay stiares on tfie NYSE Uie day preceding ttie day on which tfie relevart stiare is re-allotted, except as described tielow. Any re-allotment of treasury shares will only 
be at price levels that ttie Company considers to ije in tfie tiest Interests of our sharetiolders. 

As required under Irish law, the rosoluticsi In respect of Pn^posal No, 12isaspecialresoiution tfiat requires ttie affimtative vote of at least 75% of the votes cast 

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO, 12 IS AS FOLLOWS: 

'As a spedal resolution, that ttie re-allolment pnce range at whidi any treasury Class A ordinary shares for ttie time being held by Accenture pfc may be re^totted shall oe as 
follows; 

(a) Tne maximum price at which a tteasury Class A ordinary share may be re-allotted shall not be more than 120% of ttie dosing price on ttie New York Stixk Exchange for 
shares of ifiat dass on ttie day preceding the day on which ttie relevant share is re-aJfotted by Accentuie pfo. 

(b) Tfie minimum price at which a treasury Class A ordinary share may be re^lotted shall be ttte nominal value ofthe share where such a share is required fo satisfy an 
obligation under an empfoyee share sctieme or any option schemes operated by Accenture plc or, in all other cases, not l ^ $ than 95% of the c/os/ng price an the New York 
Stock Exchange for shares of that dass on the day preceding the day on which the relevant share Is re-a!!otted by Accanture plc. 
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,'c) The re-aHotment price range as d^ rmined by paragraphs (aj and (b) Shall expire 18 months from ttie date of the passing of this resolution, unless previously-raried. 
revoked or renewed in accaniance with tf?e prowsrons cf Section 109 and/or 1073 afthe Companies Act 2014.' 

~''.e 5c3rd recommends that you vote 'FOR" the determination of -he pnce '•ange at which Accenture plc can re-aliot shares :hat it acquires as Ireasur; anares. 
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Questions and Answers about 
the Annual Meeting 

WHY DID 1 RECEIVE THESE PROXY MATERIALS? 

We are providing ttiese proxy materials in connection wrth the solicrtation by ttie Board of proxies to be voted at iha Annual Meeting, We eittier (1) mailed you a Notice of Internet 
Avallabllrty of Proxy Materials ("Notice of Intemet AvailatJility') notifying eadi stia^holdor entrtled to vote at tfie Annual Meeting hew fo vote and how lo electroncally access a copy of this 
proxy statement and our Annual Report for ttie fiscal year ended August 31.2015 (refemed to as tfie 'Proxy Materials') or (2) malted you a paper copy of tfie Proxy Materials and a proxy 
card in paper fonnat You received these Proxy M^eriais because you were a stiareholder of record as of the dose of business on December 7,2015. If you have not received, but would 
like to receive, a paper ccqjy of ttie Proxy Materials and a proxy card in paper format you should follow ttie InsQnctions for requesting such materials contained in itia Notice of intemsl 
Avallabllrty. 

WHAT IS THE DATE, TIME AND LOCATION OF THE ANNUAL MEETING? 

We will hold the Annual Meeting at 12:00 pmlocaltime on Vfetiesday, Febroary 3.2016, at our New York office, located at 1345 Avenue of the Americas. Qtfi Floor. New York, New Yori< 
10105, USA, sutject to any adjournments or pos^KMiements. For directions to the meeting, you may contact our Corporate Secretary, c/o Accenture, 161 N. Clark Stî eet, Chicago, Illinois 
60601, USA. 

Sharetiolders may also partic^jate in ttie Annual Meeting by attending at Accenture's Dublin office, located at 1 Grand Canal Square, Grand Canal HarfMur, Dublin 2, Ireland at 5:00 pm 
iccal time where stiaretiolders will be atile to participate by video conference. 

WHO IS ENTITLED TO VOTE? 

The Board has set December 7, 2015 as ttie record date for tfie Annual Meeting. All persons who were registered holders of Accenture pic's Class A ondinary shares andiar Class X 
ordinary shares at Uie <aose of tiusiness on ttiat date are ^laretioWers of record for tfie purposes of ttie Annual Meeting and will be entiHed to attend and vote at the Annual Meeting. 
Beneficial owners •*it\o, at ttie cfosa of business on ttie record date, hekl t i i^r shares in an account witfi a broker, bank or ottter holder of record generally cannot vote tfieir stiares directly 
and instead must inshuct tfie record holder how to vote tfieir shares. 

As ofthe cfose of business tsi the record date, there were 809,947,440 Class A ordinary shares outstanding (which includes 182,033,190 shares held by Accenture) and 23,012,296 
Class X ordinaty shares outstanding. Class A ordinary shares held by Accerrture may not be voted and, accordingly, will have no impact on ttie outcome of any vote of ttie shareholders of 
Accenture plc Each stiaretiolder of record is entitled to one vote per Class A ordinaty stiare and one vote per Class X ondinary share on each matter submitted to a vote of shaetioWers, 
Holders of Class A ordinary shares and Class X ondmary stiares wiil vote logeltier, and not as separate classes, on al! matters tieing considered at tfie Annual Meeting, Your shares will be 
represented if you attend and vote at tfie Annual Meeting or if you submit a completed proxy. 

HOW DO 1 VOTE? 

Registered shareholders (ttiat Is, shareholders who hold ttieir shares directly with our tfansfer agent Computershare) can vote any 1 of 5 ways: 

• 3y Telephone: Call 1 (800) 690-6903 from ttie United States, You will need to use ttie 16-diglt corrtrol number you were provided on your proxy card or Notice of Intemet 
Availability, and follow ttie Instructions given by tfie voice prompts, 
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/•'S "^e •''•ei-̂ iat; Go to www,proxyvoie,com to vote via tfie internet using the 16-dlgit control numtier you were provided on your oroxy card or Notice of internet Avaiiaiilrty, You 
will :?eed to follow tfie instructions on the website, 

= / 'liaii. if you received a paper copy in tfie mall erf tfie Proxy Matenals and a proxy card, you may .mafk. sign, date and retijm your proxy card in ihe enclosed postage-paid 
envelope, if you sign and r^um your proxy card, but do not give voting instructions, the stiares r^iresentad by ttiat proxy '-iwll be voted as recommended by ttie Soard as 
desCTitied in ihis proxy statement if any ottier matters are properly b r o u ^ up at tfie Annual Meeting (other tfian ttie proposals contained in tfiis proxy statement), then ttie 
named proxies will n ^ e the authority to vote your stiares on tfiose matters in accwdance with tfieir discretion and judgment The Board currentiy does not ivxw of any matters 
0̂ be raised at tfie ^jmuat Meeting otfier ttian tfie prt^josals contained in tfiis proxy statemem. if you vote via tfie Intemet or by lei^hone, your alecmxik: wte auttira-izes ihe 

named oroxies in tfie same manner as ^ ycu signed, dated and nelumed a onaxy card by mali. 

• 5Y Scanrmg 'he OP Cade: Scan tfie QR Code located on your pnaxy card or .Notfoe of Intemet Availability to access •www.proxyi.'ote.com and vote your shares online. 
Additional sclWare may l̂ a required for scanning. 

' ir ^srson: Attend ttie Annual Meeting in New Yw1( or at tfie location in Dublin whefe stiarehokiere will tie able to participate in Uie Annual Meeting by video conference, or send 
a personal representative wrth an appropri^e proxy, to vote by poll card at ttie meting. Please contact our Coiporate Secretary, c/o Accentijre, 161 N. Claris Street, Chicago, 
Illinois 50601, USA, for additional infwmation atxxjt sending a personal representative on your ti^iatf. For Informatfon about how to attend the Annua! Meeting, please see 
•What do I need to be admrtted to the Annual Meeting?" beiow, 

IF i AM A BENEFiCJAL OWNER OF SHARES HELD iN STREET NAME, HOW DO ( VOTE? 

If your sf.ares are held tieneffotally in the nsane of a tiank, broker or other holder of record (sometimes referred to as holding stiares 'in street name'), you will receive instnjctions ttom 3ie 
hciderof record that you must follow in ordw for your shares to be voted. Ifyou wish to vote In personal ttie meeting, you must otrtain a legal proxy from ttie tjank, brdter or otiier holder of 
record Ihat holds your shares, and bring it or other evidence of stock ownership, witti you to ttie meeting. 

iF i AM A CURRENT OR FORMER ACCENTURE EMPLOYEE WITH EMPLOYEE PLAN SHARES. HOW DO i VOTE? 

if ycu are a current or fonnK" Accenftjre employee '^itti shares received tfirough our employee plans and held by Morgan S^nley Smith Samey LLC ("MSSB") or USS Financial Sen/ices, 
Inc. CUBS'J, you may receive one proxy card thst covers Ihe shares JieJd for ycu by MSSB and/or UBS. as well as any oihm Snares (registered directiy in your name. You may submrt one 
proxy for all of ttiese stiares via ttie IntHTiet by leieptione or lay mail in the same manner as descritied above for registered sharetiokJers, Ifyou vote your plan stiares tiy 8:00 am EST on 
Febroary 1, 2016. MSSB and/or UBS wHl vote tfis stiares as you tiave directed. 

It is ^mpcrtent that ycu direct MSSB andfor UBS how to vote your shares, tt voting instiuctions are not received on time by MSS8, MSSB wiil net -jote your shares for any proposal, if voting 
msiructions are not received on time by UBS, UBS virill not vote your shares cn non-routine proposals (Proposals No, 1, 2, 3.4, S, 7A, 7B, SA. 8B and 10), UBS will, however, vote youT 
shares on nautine pnaposals (Proposafe No. 5.9. U and 12 ir\ this proxy statemert) in ttie same proportion as ttie pian stipes wUh respect lo whicii voting instructions for routine proposals 
were received biy UBS on a timely liasis. 

Participants witfi shares received through employee plans may attend tfie Annual Meeting by following tfie instroctions In the section "What do 1 need to be admrtted fo the Annual 
iWeeting^ below. Stiares held tfifou^ MSSB and/or UBS. however, can only be voted as descritied in this section and cannot tie voted at ttie meeting, 
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jnie 1)1" L.mtejirs 

Q&A ABOUT THE ANNUAL MEETING 

WHAT ARE THE D^ADLiNES TO SUBMIT MY VOTE? 

Ttie deadlines to submit your votes for ttie Annual Meeting are set forth beiow. 

Telephone 

Call 1 (800) €90-6903 
Votes cast by phone must 
ba roceivod by 11:59 pm 
EST on Feb. 2. 201S,' 

e Mail 

Visit www. proxy vote, com 
Votes cast by Intemet must 
boracaivedby 11:59 pm 
ESTonFeb. 2, 2015." 

Mail your proxy card 
Votes cast by mail must 
be received by 8:00 am 
ESTonFeb. 3. 2016.' 

QRCode 

SCOT the QR Code 
Votes cast by scanning Hie 
QR Code must be nsceived by 
11:53 pm EST on Feb. 2. 201S.' 

• f^or curwnt and forrnBroriiployogs who arB voting srr^ikjyee plan shares hekl by MSSB or UBS. your proxy iriust 1)0 ivceived by 8:00 am EST on FsD. >.. 2Q1S BeneScral owners of stiarss held in street 
nam» shouklreler to information from your liank broker or nominee on how to submit vt/ting instrucdons. 

CAN ! REVOKE MY PROXY OR CHANGE MY VOTE AFTER i HAVE VOTED? 

Yes, If you are a registered sharetioider and previously voted by intemet, telephone, scanning a QR Coda or mail, you may revoke your proxy or ctiange your vote by: 

' voting at a later date by Internet, telephone or scanning the QR code as s ^ forth above before tfie closing of ttiose voting fadltties at 11:59 pm EST cm Feb. 2. 2016: 

• mailing a proxy card that is property signed and dated with a later date ttian your previous vote and tfiat Is received no later ttian 3:00 am EST on Feb, 3, 2016; 

• attending the Annual Meeting in N&w York or at the location In Dublin where shareholdors will be able to participate in ttie Annual Meeting by video conference and submitting a 
new poll card during the meeting; or 

' sending a written notice of revocation to our Corporate Secretary, do Accenture, 161 N. Clark Street, Chicago, llSnais 60601, USA, whicti must be received before ttie 
commencement frf tfie Annual Meeting, 

if you are a current or formet- emptoyee and your emptoyee plan shares are held by MSSB or UBS, you may revoke your proxy and change your vote by voting at a later date by Intemet, 
telephone or mail If you do so no later ttian 8:00 am EST on Feb, 1, 2016, You cannot revoke and ctiange your proxy with respect to your emptoyee plan shares after tiiat date, and you 
cannot revoke and vote your plan shares in person at tfie Annual Meeting. 

If you ^ e a beneficial owner of stiares held in street name, you must contact the hofoer of recon:! to revol<e a previously auttiorized proxy, 

WHAT DO ! NEED TO BE ADMITTED TO THE ANNUAL MEETING? 
At ttie enttance to Bie Annual Meeting In New Yorit or at ttie tocatfon in Dublin wtiere shar^ioWers will be able to participate in ttie Annual Meeting by vkJeo conferwice, we wiil request to 
see your admission ticket and valid ptioto identification, such as a driver's license or passport V * encourage you to request an admission ticket for tfie Annual Meeting in advance. You 
may request admission tk*6ts by visrting www,proxyvote,com and foiiowng tlie instructions provided. You will need ttie 16-digit control number Included on your proxy card, voter 
instniction form or Notice of intemet Availability, tf you do not request an admisskm ticket in advance, we will need to detemiine If you owned ordinary sliares oo ttie record date by: 

• verifying your name and share ovmership against our list of registered stiaretioktere; or 

• askfogtoreviewevldenceof your share ownership as of December 7,2015, such as your bn*erage stetement. You must bring such evidence with you in order to tie admrtted 
to the meeting. 

If you are acting as a proxy, we wiH need to review a valid written legal proxy signed by ttie reglst«ed owner of 8ie ordinary shares granting you ItiQ required authority to attend the 
meeting and vote such shares. 
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Q&A ABOUT THE ANNUAL MEETING 

WHAT CONSTITUTES A QUORUM? 

;n ar^er to esfabiish a quomm at the Annual .Meeting (in New York or Qubitnj, there must be at ieast 3 stiarenolders present in person or by proxy who Have tfie right to alfend arvl vote at 
-Jie meeting and who together twld shares representing more tfian 50% of tfie votes itiat may tie cast by ai) stiaretiolders of record, FOT purposes of determining a quorum, ^sstenlions aic 
broker 'ncn-votes' are counted as present 

HOyy ARE VOTES COUNTED? 

Ycu may vcte "FOR', "AGAINST' or 'ABSTAIN' witfi respect to each of tiie proposals presenled, A vole 'FOR' wiH be counted in favor of tfie proposal or respective direaor nominee and a 
vote AGAINST" wlli be counted against each proposal or respective ncsninee. Except as described i>etow, an •ABSTAIN' vote will not be counted 'FOR' or •AGAlhiST' and wiH have no 
affect on ihe voting results for any of itie proposals in Hiis proxy statement Broeidridge investor Communication Solutions, Inc, wiil act as our inspector of Election at ttie .Annual Meeting 
and assist us In tabulating ttie votes. 

WHAT !S A ^'BROKER NON-VOTE" AND HOW DOES IT AFFECT VOTING? 

if ycu ^ e a beneficlai owner whose shares are iieid of record by a broiter, we encourage you to instruct ttie proker how to vote ycur snares, if you do not provide voting rnstmctlons, your 
rhares will r ^ be voted on any proposal for which the broifer does not have djscrei.ksnsry authcrity to vote. This is called a 'broker non-vcte', which occurs for propcsais considered r.on-
rouline" under NYSE njles. Your broker will, however, still be able to register your stiares as being present at the Annual Meeting for purposes of determining the presence of a quorum 
and wiil be able lo vote on 'routine' pn>posa)s. 

The 'routine' proposals in this proxy stalement are Proposals No, 5. 9.. 11 and 12, for irtiich your broker has. discretionary voting auSioniy under ttie NYSE rules to vote your stiares. aven 
if the brcAerdoes not receive voting Instructions fnorn you. All other proposals (P.roposals No, 1, 2, 3, 4, 3, 7A. 7B. 3A, 8B and 10) are oonsidered'non-routine' such tfiat, if ycsi are s 
beneficial cwner whose shares are field of record t y a broker and you do net provkle vcaing instroctions, a brr^er non-vote wiii occur and /cur shares -^ili not be voied on tfiese propossls. 
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QiSA ABOUT THE ANNUAL MEETING 

WHAT IS THE VOTE REQUIRED TO APPROVE EACH OF 
THE PROPOSALS DISCUSSED JN THE PROXY STATEMENT? 

The ctiart betow summarizes ttie voting requiremKits and effects of broker non-votes and atistentlons on the outcome of the vote for ttie proposals at the Annual Meeting. 

^rOQOSSls 
Required 
Approval 
Msiontyor 
Voles Cast 
MajociCyof 
Votes Cast 
Majority of 
Votes Oast 
Majotityof 
Votes Cast 
Majority of 
Votes Cast 

75% of Votes 
Cast 

75% ot Votes 
Cast 

75% ot Votes 
Cast 

75% ol Voles 
Cast 

7S% of Votes 
Cast 

MajoiiPf ot 
Votes Cast 

75?« of Votes 
Cast 

Majority ot 
VMssCsst 

75% of Votes 
Cast 

ScoKei 
Disc.-ctionarv 

Votiiu} Atlowed 
No 

No 

Ho 

No 

Yes 

No 

No 

No 

No 

No 

Yes 

No 

Yes 

Yes 

Stoker 
^on-Votes 
Mo effect 

No effect 

NoeHwS 

No effect 

N/A 

No effect 

No affect 

No effect 

No effect 

Noellect 

N/A 

Noetfect 

N/A 

N/A 

Abstention 5 
Noenect 

No effect 

vole against!̂  

Vote againstt' 

No effect 

r^oe^cl 

No effect 

No effect 

Noetfect 

No effect 

Noeflect 

Noetfect 

Noetfect 

No effect 

1. Re-ARJointmenl ot Oirectois 

2. Advisory Vole on Executivo Gompensirtlon 

3. Amend the 2010 SIP 

*. Amend ilie 2010 ESPP 

5, Ratify Uie Appointment ana Remunefation olAutStors 

6, Amend ttie Company's Articles of AsBtidafion to implement-Proxy Acwres" 

7, Amend ttie Company's: 
7A, Artctea ot Assocjation's Advance ftolice Provisions and Make Ceitain 

Adminiqtralive Amendments; and 
7B. Memorandum ot Association lo Make Certain Adn»nistrative 

AmendmenlB 
3, Amend Oie Company's A1k:le3 of Assijdalion to: 

3A. Provide for a Plurality i/oling Stanijard in Contested Elections: and 

a s . Grant goaid So*e Authority to OeteroSne ils S i e 

9, Grant Board Auttiority to issue Shares 

10, Giant Board Authorny to Opt-Out ot Statutory Pre-emplton Rights 

11, AuBionie AccenUae to Make Open-Market Repurctiases 

IZ, OetemiBiation of Price i^ange for the Re-jiflotment of Tteasuiy Shares 

(1) Under NYSE mles, approval olltiis brwiosal requires die afSrmative vote ofa malofity of votes cast'itiich includes abstentions, at die meeting or by proxy, and ateo requires ttiat tha total votes cast rmduding abstenGons) 
represent over 50% of atl shares enMed to vote on diis prop<»al. 

Ttiere is no cumulative voting in the appointment of dlrectixs. The appointment rf each director nominee will tie considered and voted upon as a separate proposal. Proxies cannot be 
voted for a greater number of persons ttian ttie numtier of nominees named. If Uie proposal for ttie appointment of a director nominee does not receive Uie required majority ofthe votes 
cast, then the director will not be appointed a i d ttie position on ttie Bowd ttiat would have i»en filled tjy the dnector nominee wilt become vacant Ttie Board tias the ability to fill the 
vacancy upon the recommendation of its Nominating S Qovemance Committee, in accordance with Accenture pic's Articles of Association, subject to re-appointment by Accenture pic's 
shareholders at the next annual general meeting of sharetiolders, 
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QSA ABOUT THE ANNUAL MEETING 

WHO WiLL PAY FOR THE COST OF THiS PROXY SOLlCiTATlON? 

Accanture will bear ;he costs of soliciting proxies from Sie twlders of cur Class A ordinary stiares and Class X ordinary stiares. Proxies may be solicited on our behatf by our directors, 
ofRcsrs and ottier selected Accentijre employees [eieptionlcally. slectfonicalfy or by other means of communication, and tjy Georgeson Inc., whom we have hired io assist in the solicitation 
of proxies, Qirectors, officers and emptoyees '«tio iielp us in the solicitation wl l not 'oe specially compensated for ttiose services, but they may be relmtajrsed for their out-of-podtei 
expenses incurred n connection with ttie solicitetion, Georgeson inc will receive a fee of $25,0CO, plus reasonable oul-of-pocket costs and expenses, for ts services, Brol^erage houses 
nominees, fiduciaries and oUier custodians will be r^uested to forivard soliciting matenals io beneficial owners and will t ^ ^imbursed for their reasonable out-of-pocket expenses Incuned 
!n sending ttie materials lo beneficial owners, 
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Additional Information 

HOUSEHOLDING OF SHAREHOLDER DOCUMENTS 

SEC njies permrt companies and intermediaries such as bnakers to satisfy deliveiy requirements with respect to 2 or more sharetiolders stiarlng the same address by delivenng a single 
annual repaort and proxy statement or a single notice of intemet availability of proxy materials addressed to those sharetiolders. This process, wtiic*i Is commonly referred tio as 
'housetiolding', reduces ttie volume of duplicate information received s& housetiolds a i d fialps to reduce costs, \Afliite ttie Company does not household, a number of brokerage firms witn 
account Holders who are Accenture stiaretiolders have instituted housetiolding. Once a shareholder has consented or receives notice from Ns or her broker ttiat ttie broker will tie 
housetwWing materials to ttie stiarehokfef's address, housetiolding will continue until ttie sharetioider is notified oOierwise or until one or more of ttie stiarehoklers revokes his or her 
consent ffyournoticeof internet availablltty of proxy materials or your annual report and proxy statement, as ^jplicable, have tieen tiousetieki and you wish to receive separate copies of 
ttiese documents now and/or in ttie future, or If your housetiold Is receiving multiple copies of these dodsnents and you wisli to request ttiat future deliveries be limited to a single copy, 
you may notify your l>roker. You can also request and ttie Company will promptly deliver a separate copy of ttie Notice of Interna Availability or ttie Proxy Materials by writing or calling our 
InvesbDT Relations Group at ttie following address, teleptione number or e-mail address: Accenture, Investor Relations, 1345 Avenue of ttie Americas, New Yori<. New York 10105. USA: 
telephone number, 1 (877) ACrJ-56S9 (1-877-226-5659) In ttie Untied States and Puerto Rico, and +(353) (1) 407-8203 outside ttie United States and Puerto Rico; or e-mail, 
investor, relations@accenture.com, 

SUBMISSION OF FUTURE SHAREHOLDER PROPOSALS 

Our annual general meeting of sharehokters for 2017 is expected to be held in Febniary 2017. hi accondance witti ttie mles estafalisfted by ttie SEC, any sharehofder proposal submitted 
pursuant to Rule 14a-8tDbeinc!udedinttieproxystatementforttiatmeetingmustbereceivedbyusbyAugust 16,2016. If you would like to submit a shareliolda-proposal to tie Included 
In ttiose proxy materials, you stiould send your proposal to our Corporate Secretary, c/o Accenture, 161 N. Clark Street, Chicago, Illinois 60601, USA, In order for your proposal to be 
included in ttie proxy statement, ttie proposal must comply with ttie requirements established by the SEC SBTd our Articles of Association, 

Pursuant lo our Articles of Association, a sharehokJer must give notk» of any intention to propose a person for appointment as a director not less than 120 nor more ttian 150 days before 
ttie first anniversary of the date of ttie proxy statement for our prior year's anni^l geneol meeting. In addition, if sharehoklers approve Proposal No. 6. shareholders wl l have the right, 
subject to certain terms and conditions, to have their nominee Included in our pro»/ materials for ttie applicable Annual Meeting, Unless a sharehokler who wishes to present a proposal at 
the Annua! Meeting (ottier Bian a proposal lo appoint a person as a direcbar outiined atxwe) outskJe the processes of Rule l4a-8 of the Exchange Act has submrtled such proposal to us by 
ttie close of business on October 28, 2016, subject to applicable mles, we will have discretionary auttiority to vote on any such proposal with respect to all proxies submttted to us even 
when we do not include in our proxy statement advice on the nature of ttie matter and how we Intend to exercise our discretion lo vote on tfie matter, 

irish law currently provides ttiat shareholders holding 10% or more ofthe total voting rigtits may request ttiat the directors call an exti^ordlnary general meeting at anytime. The 
sharetiold^s wtio wish to request an extraordinary general meeting must deliver to Accenture's principal executive ofHce a written notice, signed by ttie sharehoklers requesting ttie 
meeting and stating Hie purposes of the meeting. If the directors do not, wittiln 21 daysof the date of delivery ofthe request, proceed to convene a meeting to be tiefd within 2 monttis of 
that date, ttiose sharehoklers (or any of ttiem representing more ttian hatt of ttie total voting rights of all of ttiem) may ttiemselves convene a meeting, but any meeting so convened cannot 
be heW after ttie expiration of 3 morrths fn^m ttw date of delivery of the request These provisions of Irish law are In addition to, and separate from, the requirements thai a shcSBholder 
must meet In order to have a proposal Included in the proxy statement under the oites of the SEC. 
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ABOUT ACCENTURE 

Accenture is a '-eading giobai professional ser/ices company, providing a oroad range of services and solutkjns in strategy, consutting, digital, (echnoiogy and operatkins. As of August 31 
2015, jve l-iad more tfian 35S,0CO emptoyees, offices and operations in more ttian 200 cities in 55 countries and revenues before reimDursements of ,$31,0 blDlcn forfiscal 2015, '/Ve 
ooerate glofiaily wrth one common brand and business model designed to enable us to provide clients around ttie worid with ttie same high ievel of service 

Accenture ptc is organized under ttie laws of Ireland and maintains its principal axecutive office in Ireland at 1 Grand Canal Square, Grand Canal Hartxiur, Dublin 2, Ireland. Our leieDiione 
number m Ireiar^ Is t-(353) (1) 546-2000, You may contact our investor Relations Group by telephone in ttie Umted States and Puerto Rico at 1 (877) ACN-5659 (1-877-226-56591 and 
outside ttie United States and Puerto Rico at+(353) (1)407-3203; c^e-mali at investor.relations@accenture.com: or by mail at Accenture, investor Relations. 1345 Avenue of the 
Americas, New YorK New Yori< 10105. USA 

Our weijsite addresses www.accenture.com. VVetse Our wetisile as a channel of djatnfiution for company informatfon. VVb makeavailaisfefreeof caiarge on tfie Investor Refafions section 
of cur Viretjsite (http://investor.accentijre,com) our Armual Report on Form 10-K. Quarteriy Reports on Form 10-Q, Cufrent Reports on Fwm S-K and all miendments io ttiose reports as 
soon as reasonably practicable after such material is etecuonically filed wrth or furnished to ttie SEC pursuant to section 13(a) or 1^d) of aie Exchange Ac t We also make available ojher 
reports fifed '^itti or fumtstied to ttie SEC under ttie Ex<diange Act Itwough our w^isrte, including our proxy statements and repwls filed by officers and dn-ectors under section 16(a) of ihe 
Exchange Act, as well as our Code of Business Ethfos, our Corporae Govemance Guklelines » i d ttie ctiatters of each of ttie Board's commrttees. You may request any of these 
materials and information in prhrt free of charge by contactjfig our (nvestw Relations Group at Accenbire, h t ^ ^ 
New York 1010s. USA. We do niA ifitend for tnfomr^hxi cont^ned on our website to be part of aii$ proxy statement 

You also may read and copy any materials we file with the SEC at ttie SEC's Public R^erwice Room at 100 F Street, NE, Washington, DC, 20549, USA You may olJtain Infiormation on 
;ne operafion of tne Public Reference Rowi by calling the SEC al 1 (800) SEC~0330 (1-800-732-0330). The SEC maintains an Intemet site (http://wvr«,3ec,gov) that contains reports, 
proxy and information statements, and other information regan±"ng issuers, including Accentuna, tttat file aiecfnanicaKy witfi the SEC, 

RECONCiLlATION OF NON-GAAP MEASURES TO GAAP MEASURES 

in 'his proxy statement Accenture discloses ihe fbliowi'ng non-GAAP finanaai measures: 

' Percentage changes in revenues before reimbursements ("net revenues") on a looal currency basis, Financial resuHs in iocal currency are calculated by restating cunent oeriod 
activity into U.S. dollars using the comparable prior year period's foreign currency exdiange rates. This approach is used for ail reautts where the functional currency is not the 
U. S. dollar. Accenture's management ijelieves that Infbmiation regarding changes in its net revenues ttiat excludes the effect of fluctijatlons in foreign currency exctiange rates 
facilitates meaningly comparison of (ts net revenues b^ore reimfjuisemerrts, 

' Earnings per share and operating maigin. In each case excluding ttie non-cash i^arge related to ttie settlement of certain U,S. pension obligations. Accenture's managemem 
oeiieves ttiat information regarding ttie effect of the settlement ^ ^ r g e facilitates an understanding as to both the impact of the settlement -charge and !fie company's operating 
pertormant^, 

' Free sash ftow (defined as operating cash flow net of property and equipment additions), Accenture's managemKit believes ttiat ttiis information provides meaningHil aCdftional 
information regarding Sie Company's Tiquidity. 

'Atiile Accenture's management believes ihat ths non-GAAP financial infcimiatlon is useful in evakiating Accenture's operations, (Iiis information shouki be considered as supplemental :n 
riature and not as a sut^rtute for ttia related Unanciai irformatfon prepared in accordance wrth GAAP 
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ADDITIONAL INFORMATION 

FORWARD-LOOKING STATEMENTS 

Thisproxystatementoontainsforvrand-looklngstatementswrthln the meaning of section 27A of ttie Securities Act. as anended, and section 21E of Uie Exctiange Act, Words such as 
"may," "'will,''should,'"likely,''antidpates,''expects,'intends," >lans.'"projects," "believes,'" "estimates'arid similar expressions a ^ 
Ttiese statements Involve a number of risKs, uncertainties and ottier factijrs that could cause actual results to differ materially from ttiose expressed or Implied, For a more detailed 
discussion of iti^se fectors. see ttie infonnation under 'Risk Factors" and 'Management's Dlscussfon and Analysis of Financial Condition and Results of Operations" in our most recent 
Fomi 10-K fifed >jsritn ttie SEC, Our for*ard-tooklng statements speak only asof Ihe date of this proxy statement or as of the date ttiey ana made, and we undert*e no obligation lo update 
ttiam. 

December 11, 3015 
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accenture 
High performance. Delivered. 

DeceinberlS, 2014 

Dear Fellow Shareholder: 

You are cordially invited to join Accenture pic's Board of Directors and senior leadership at the 2015 annual general 
meeting of shareholders, which wlli be held at 12:00 pm local time on Wednesday, Febniary 4,2015. The meeting will 
be held atAccenture'sNewYorkofRce, located at 1345 Avenue ofthe Americas, 6th Floor, New York, New York 10105, 
USA. 

The attached notice ofthe 2015 annual general meeting of shareholders and proxy statement provide important 
information about the meeting and will serve as your guide to the business to be conducted at the meeting. Your vote is 
very Important to us. We urge you to read the accompanying materials regarding the matters to be voted on at the 
meeting and to submit your voting Instructions by proxy. The Board of Directors recommends that you vote "FOR" each of 
the proposals listed on the attached notice. 

You may submit your proxy either over the telephone or the Intemet. In addition, if you have requested or received a 
paper copy ofthe proxy materials, you can vote by marking, signing, dating and returning the proxy card or voter 
Instruction form sent to you In the envelope accompanying the proxy materials. 

Thank you for your continued support 

Sincerely, 

Pierre Nantemne 
Chairman & CEO 
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Notice of Annual General Meeting of Shareholders 

Date: Wednesday, Febarary 4, 2015 
Time: 12:00 pm locsJ time 
Place: Accenture New Yorit Office, 1345 Avenue of the Americas, eth Floor, New York, New Ycffk 10105. USA 
Record Itete: December 9, 2014 

ITEMS OF BUSINESS 

1. By separate resolutions, to re-appoint the 11 director nominees described in the proxy statement 

2. To approve, in a non-binding vote, the compensation of our named executive officers 

3. To ratify, in a non-binding vote, the appointment of KPMG LLP ("KPMG'j as independent auditors of Accenture pic (fhe Xkxnpany') and to 
authorize, in a binding vote, the Audit Committee of the Board of Directors {the "BtKird'} to determine the auditors' remuneration 

4. To grant the Board the authority to issue shares under Irish law 

5. To grant the Board the authority to opt-out of statutory pre-emption rights under Irish law 

6. To authorize holding the 2016 annual general meeting of shareholders of the Company at a location outside of Ireland 

7. To authorize the Company to make open-mari<et purchases of the Company's Class A ordinary shares under Irish law 

8. To detemiine the price range at w^ich the Company can re-issue shares that it acquires as feeasury shares under Irish law 

During the meeting, management will also present, and the auditors will report: to shareholders on, our Irish financial statements for the fiscal year 
ended August 31, 2014. 

The Board recommends that you vote "FOR" each of proposals 1 through 8. The ftiil text of these proposals is set forth in the 
accompanying proxy statement 

HOW TO VOTE 

Your vote is important. You are digible to vote and receive notice of the meeting if you were a registered holder of Class A ordinary shares and/or 
Qass X ordinary shares of the Company at the close of business on December 9, 2014, the record date. To make sure your shares are 
represented at the meeting, please cast your vote as soon as possible in one of the foltovirtng ways: 

O By Telephone 

You can vote by calling 
1 (800) 690-6903 from 
the United States and Canada. 
You will need your 16-digit 
control number on your Notice 
of (ntemet Availability, proxy 
card or voting insbxiction 
form. 

By Internet 

You can vote online at 
www.proxyvote.com. You will 
need your 16-digit control 
number on your Notice of 
Intemet Availability, proxy card 
or voting instruction form. 

O By Mail 

You can vote by marking, 
signing and dating your proxy 
card or voting instructian 
fomi and retuming it in the 
postage-paid envelope. 

I s l g ^ 
^ ^ I j C n By Scanning 

You can vote online by 
scanning the QR code above. 
You will need your 16-digit 
control number on your Notice 
of Intemet Availability, proxy 
cand or voting inslruction 
form. Additional software may 
be required for scanning. 

Please let us know if you vwil attend the meeting by following the instructions under "What do I need to be admitted to the Annual Meeting?" on 
pages 75 to 76. 

Important Notice Regarding the Availability of Materials for the 2015 Annual General Meeting of Shareholders to be Held on February 4, 
2015 (the "Annual Meeting"): The proxy statement, our Annual Report on Fomi 10-K for the fiscal year ended August 31, 2014, our Irish financial 
statements and the 2014 Letter to Our Shareholders are available free of chaige at www.proxyvote.com. 

By order of the Board of Directors, 

d ^ J - Jti^^jt-

Julie S. Sweet 

General Counsel, Secretary & Chief Compliance Officer 
December 15, 2014 

http://www.proxyvote.com
http://www.proxyvote.com
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Proxy Statement Summary 
This Proxy Statement Summary highlights information contained elsewhere in this proxy statement, w^ich is first being sent OT 
made available to shareholders on or about December 18, 2014. This summary does not contain ail of the infonnation you should 
consider and you should read the entire proxy statement carefully before voting. 

We use the tenns "Accenture,' the "Company," "we," "our̂  and "us" in this proxy stalement to refer to Accenture plc and its 
subsidiaries. All references to "years," unless othenmse noted, refer to our fiscal year, which ends on August 31. 

MATTERS TO BE VOTED UPON 
The following table summarizes the proposals to be voted upon at the Annual Meeting and the Board's voting recommendations with 
respect to each proposal. 

Proposals 
1. Re-Appointment of Directore 
2. Advisory Vote on Executive Compensation 
3. Appointment and Remuneration of Auditore 
4. Gr^t Board Authority to Issue Shares 
5. Grant Board Autfiority to Opt-Out of Statutory Pre-emption Rights 
6. AuthwizaticHi to Hdd the 2016 Annual Meeting Outside of Ireland 
7. Authorization of Accenture to Make Open-Mari<et Repurchases 
8. [Determine Price Range for the Re-Issuance of Treasury Shares 

During the meeting, management wilt also present, and the auditore will report to shareholdere on, Accenture's Irish financial 
statements for the fiscal year ended August 31, 2014. 

CORPORATE GOVERNANCE HIGHUGHTS (page 1) 

Accenture has a history of strong corporate govemance. The Company believes good govemance is critical to achieving long-temi 
shareholder value. We are committed to govemance policies and practices that sen/e the interests of the Company and its 
shareholders. The following tabte summarizes certain highlights of our corporate govemance practices and pdicies: 

Required Approval 
Majority of Votes Cast 

Majority of Votes Cast 

Majority of Votes Cast 

Majesty of Votes Cast 

75% of Votes Cast 

Majority of Votes Cast 

Majority of Votes Cast 

75% of Votes Cast 

Board 
Recommendation 
FOR each nominee 

FOR 

FOR 

FOR 

FOR 

FOR 

FOR 

FOR 

Page 
Reference 

13 

63 

66 

68 

69 

70 

70 

71 

Annual election of directors 
MajOTity voting for alt directors 
Shareholdere holding 10% or more of our outstanding share 
capital have the right to convene a special meeting 
10 of our 11 director nominees are independent 
Independent lead director 
Annual board evaluations and self-assessments 

Active shareholder engagement 
Indepertdent directois meet without management pres^it 
Divere© and intemational Board in terms of gender, 
ethnicity, experience and skills 
Policy on political ccmtributions and IcA^ying 
Commitment to sustainability and corporate citizenship 
Poljcies prohibiting hedging and friedglng of COTnpany 
shares 
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BUSINESS HIGHUGHTS (page 32) 

In fiscal 2014, we continued to implement a strategy focused on industry and technology differentiation, as well as geographic 
expansion. During the year, we made a number of changes In our operating model and organization structure, including: 

• We created Accenture Strategy, a unique capability bringing together business strategy and technology strategy at scale. 

• We launched Accenture Digital by combining our capabilities in Accenture Interactive, Accenture Analytics and Accenture 
Mobility to create the worid's largest end-to-end digital capability with more than 28,000 professionals. 

• We formed Accenture Operations, bringing together our business process capal^lities with our infrastmcture and cloud 
services to offer our clients an even more compelling vaiue proposition — njnning key operations "as a sen/ice" and at 
scale. 

• In Accenture Technology, we further enhanced our Global Delivofy Network, recruiting significant talent and investing to 
build intelligent tools to increase efficiency and productivity. We continue to harness innovation through our 
Technology Labs, and we continue to prfay a leading rde in the technology ecosystem. 

• We moved additional professionals with management consulting and technology consulting skills from other parts of the 
Company into our 5 operating groups, to enhance our capacity to sen/e clients and to more quickly assemble integrated 
teams with specialized skills, making us even more relevant to our clients. 

• We also aligned our organization around 3 geographic regions: North America (the United States and Canada); Europe; and 
Growth Martlets (Asia Pacific, Latin America, Africa, the Middle East, Russia and Turkey). 

FINANCIAL HIGHUGHTS (page 31) 

Fiscal 2014 Company Performance 

In fiscal 2014, the Company delivered on the initial business outtook provided in our September 26, 2013 eamings announcement. 

• New bookings of $35.9 billion increased 8% in both local currency and U.S. dolfare from fiscal 2013 and exceeded the 
Company's initial business outlook of $32 billion to $35 billion. 

• Net revenues of $30 billion increased 5% in both local currency and U.S. dollare from fiscal 2013 and were at the u f ^ r end 
of the Company's initial business outlook of an increase of 2% to 6% in local currency. 

• Operating margin of 14.3% was writhin the Company's initial business outlook of 14.3% to 14.5% and represented a 10 
basis point expansion from adjusted fiscal 2013 operating margin of 14.2%. Fiscal 2013 reported c^>erating margin was 
15.2% and included $274 million in trenefits from rKJuctions in reorganization liabilities, which increased our operating 
margin by 100 basis points. 

• Eamings per share (EPS) of $4.52 was at the upper end of the Company's initial business outlook of $4.42 to $4.54 ar>d 
represented a $0.31, or 7%. increase from adjusted fiscal 2013 EPS of $4.21. Fiscal 2013 reported EPS of $4.93 included 
a positive impact of $0.72 from reductions in reorganization liabilities and final detenninations of prior-year U.S. federal tax 
liabilities. 

• Free cash flow of a rounded $3.2 billion (calculated as operating cash flow of $3.5 billion less property and equipment 
additions of $322 million) was at the low end of the Company's initial business outlook range of $3.2 billion to $3.5 billion. 



Historical Financial Performance 

Our historical perfonnance also demonstrates our focus on delivering shareholder value. 

Broad-based Sustained Strong Earnings 
Revenue Growth Margin Expansion Growth 

6% 70 10% 
CAGR BASIS TOINrS CAGR 

EXPANSION 

iMIlB '•'-3*- ^ i l L 

• 1 • • l l _U_ Mm^ J L 
iCll" 2Cil* 2i>:' K ' i i i { i t \ 2Q\* 

NET REVENUES DPERAT9N0 MARGIN EARNINGS PER SHARE 

'CAGii" means Compound Annual Grantli Hate 

102% of Free Cash Flow 
Returned Since 2011 

25% 
OMDEND CAGR 

S3.3B 

S2.aB I ^ B 

2 0 r }t>;A 

CASH RETURNED 
TO SHAREHOU)ERS 
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2014 CEO TOTAL COMPENSATION MIX (page 39) 

The compensation program for named executive officere is designed to reward them for overall contribution to Company 
perfonnance, including the Company's execution against its business plan and creation of shareholder value, and to provide 
executives with an incentive to continue to expand their contributions to Accenture. The following reflects the mix of pay for our 
chairman and chief executive officer, Pierre Nantemie, forfiscal 2014 perfonnance: 

CHAIRMAN & CEO FISCAL 2014 COMPENSATION 

74% 
January 2015 
Long-Term Equity Awards 

CHANGE FSUM M14rt0.3<>b 

8% 
Base Compensation 

OWNC£FflOM20J.3:0% 

18% 
Fiscal 2014 Global Annual Bonus 

CHANGCFROM 2013: * 5 % 

PAY-FOR-PERFORMANCE (page 35) 

The Compensation Committee believes that total realizable compensation for the Company's named executive officers should be 
closely aligned vwth the Company's perfonnance and each individual's performance. The Company's perfonnance vwth respect to 
totai shareholder retum over a 3-year period was at the 40th percentile among the companies in our peer group. The realizable total 
direct compensation for all of our named executive officers for the same 3-year period was in the 27th percentile and the realizable 
total direct compensation for our chaimian and chief executive officer alone was in the 25th pen::entile. This indicates that pay and 
peri=onnance were aligned over a 3-year period, as in each case, relative company perî ormance ranked higher than r^ative realizable 
pay, as compared to our peer group. See the graph tielow, which demonstrates the alignment of our named executive officers, other 
than Mr. Nantemie. and of our chaimnan and chief executive officer's pay \Mth company perfonnance relative to our peers. See page 
35 for a definition of realizable total direct compensation. 

ecutive Officer Averase 
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COMPENSATION PRACTICES (page 33) 

Decisions about executive compensation are made by the Compensation Committee. The Compensation Committee believes that a 
well-designed, consistently applied compensation program is fundamental to the long-temi creation of shareholder value. The 
following table summarizes some highlights of our compensation practices that drive our named executive officer compensation 
programs: 

What We Do 
•̂  Align our executive pay with perfonnance 

Af̂ jTOpriately balance short- and long-temn incentives 
Align executive compensation with shareholder returns 
through performance-based equity incentive awards 

Use £ }̂pn>priate peer groups w t i ^ establishing compensation 

•̂  Implement meaningful equity ownerehip guidelines 
•̂  Include caps on individued payouts in short- and Iraig-tenn 

incentive plaris ____^ 

y 

Include a "clawback" policy for our cash arwJ equity 
incentive awards 
Prohibit hedging and friedging of cnnpany shares 
Include non-sdicitation and rron-competition provisions in 
award agreements, with a "clawback" of equity under 
specified circumstances 
Mitigate potential dilutive effects of equity awards ttvough 
share repurchase [HX)gram 
Hold an annual "say-on-pay" advisory vote 
Retain an independent cwnpensation consultant to advise 
the CompensaticHi Committee 

What We Don't Do 
X No contracts with multi-year guaranteed salary increases or 

non-peri'onnance bonus anangements 
X No "golden parachutes" or change in control payments 
X No "sihgle trigger̂  equity acceleration provisions 

X No sup^emental executive retirement plan 

X No excessive perquisites 
X No change in contrd tax gross-ups 

SAYON-PAY (page 35) 

In 2014, shareholders continued to show strong support of our executive compensation programs, with approximately 97% of the 
votes cast for the approval of the "say-on-pay" proposal at the 2014 annual general meeting of shareholdere. 
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CORPORATE GOVERNANCE 

Corporate Governance 
The Board is responsible for providing govemance and overeight over the strategy, operations and management of Accenture. The primary mission 
of the Board is to represent and protect the interests of our shareholders. The Board oversees our senior management, to whom it has delegated 
the authority to manage the day-to-day operations of the Company. The Board has adopted Corporate Govemance Guidelines, which, together with 
our Memorandum and Articles of Association, fonn the govemance frameworit for the Board and its Committees. The Board regulariy reviews its 
Corporate Governance Guidelines and other corporate govemance documents and from time to time revises them when it believes it serves the 
interests of the Company and its shareholdere to do so and in response to changing regulatory requirements. The fdlovwng sections provide an 
overview of our corporate govemance structure, including director independence and other criteria we use in selecting director nominees, our Board 
leadership stmcture and the responsibilities of the Board and each of its committees. 

Key Corporate Governance Documents 

The following materials are accessible through the Investor Relations section of our website at http://investor.accenture.com: 

• Corporate Govemance Guid^ines 
• Code of Business Ethics 
• Committee Chartws 
• Memorandum and Articles of Association 

Printed copies of all of these documents are also available free of charge upon written request to our Investor Relations group at Accenture, 
Investor Relations, 1345 Avenue of the Americas, New Yori<, New Yorit 10105, USA. Accenture's Code of Business Ethics is applicable to all of 
our directors, officers and employees, if the BoanJ grants any waivers from our Code of Business Ethics to any of our directCHS or executive 
officers, or if we amend our Code of Business Ethics, we will, if required, disclose these matters through the investor Relations section of our 
website on a timdy basis. 

CORPORATE GOVERNANCE PRACTICES 

Accenture has a history of strong corpcwate govemance. We are committed to govemance policies and practices that serve the interests of the 
Company and its shareholdere. Over the years, our Board has evolved our practices in the interests of Accenture's shareholders. Our govemance 
practices and pdicies include the fdlowing: 

Annual election of all directors 

Authority to call special meetings 

Majority vote standard for directors 

No shareholder rights plan ("poison pill") 

Independent Board 

Independent Board committees 

All of our directors are elected annually. 

Shar^dders holding 10% or more of ouroutstanding share capital have the rigttt to 
convene a special meeting. 

All of our directors are required to nsceive at least a majority of the votes cast to be re
appointed to the Board. 

The Company does not have a poison FHII. 

Our Board is composed of all independent directors, except our chairman and chief 
executive officer. 

Each of our four committees is made up of independent directors. Each standing 
committee (^>erates urKler a written charter tiiat has been approved by the BoEud. 

2014 Proxy Statement Accenture * 1 

http://investor.accenture.com


Table of Contents 

Independent lead director 

Annual Board setf-assessment process 

Active shareholder engagement 

Robust Code of Business Ethics 

Sustainability 

Corporate citizenship report 

Clawback policy 

Equity ownership requirements 

Prohibition on hedging or pledging of company 
stock 

CORPORATE GOVERNANCE 

* We have a lead director of the Board who has comprehensive duties that are set forth in the 
Company's Corporate Govemance Guidelines. 

* The Nominating & Govemance Committee condix^ts a coifidential survey of the Board and 
its committees each year. The lead director and chair of the Ncsninatlng & Govemance 
Committee also conduct a self-assessment interview with each Board memb^ that is 
designed to enhance his or her participatiCTi and rde as a rhember of the Board, as well as 
to assess the competencies and skills each individual director is expected to t»1r^ to the 
Board. 

* Accenture regulariy engages with its shareholders to better understand their perspectives. 

* Our Code of Business Ethics, which apfdies to ail employees as well as all manbers of the 
Board, reinforces our core vi^ues and helps drive our culture of ccHnF îance, ethical conduct 
and accountability. 

* Environmentally sustainable grovirth has become central to all high-perfonrnance businesses. 
At Accenture, we have an unwavering commitment to environmental responsibility and our 
efforts span our entire operations, from how we mn our business to the services we provide 
our clients to how we engage with our employees and suppliere. 

* Transparency and accountability are priorities for Accenture. We publish a Corporate 
Citizenship Report every two years, vnth supplemental updates in interim years, to the 
United Nations Global Compact, which comF^ements our annual reporting to organizati<»i5 
that monitor corporate citizenship activities, including CDP (foimeriy tiie 'Cartwn CKsclosure 
Project"), Dow Jones Sustainability Index and FTSE4Good Index. We use Giobai Reporting 
Initiative (GRt) G3 Guidelines as a foundation for our reporting approach. 

* We maintain a clawback policy apEriicable to our chaimian and chief executive officer, global 
management committee members (the Company's primaty management and leadership 
team, which consists of approximately 20 of our most seniOT leaders other than our 
chainnan and chief executive officer) artd approximately 200 of our most senior leaders, 
vi/hich provides for the recoupment of incentive cash bonus and equity-based compensation 
in the event of a financial restatement under specified circumstances. 

* Each named executive officer Is required to hdd Acc^ ture equity w th a value equal to at 
least sb( times his or her base compensation by the fifth anniversaiy of becwnir^ a named 
executh/e c^cer. Each director is required to hdd Accenture equi^ having afair maricet 
value equal to three times the value of the annual director equity grants wtiiin three years of 
jdning tiie Board. 

* Our directors and all employees are prohibited from entering into hedging transactions and 
our directore, our chaimian and chief executive officer, membere of our global management 
committee and other key employees are prohibited from entering into (hedging transactions. 

2014 Proxy Statement Accenture • 2 



Table of Contents 

CORPORATE GOVERNANCE 

LEADERSHIP STRUCTURE 

Pien-e Nantenne, our chief executive officer, also serves as the chainnan of our Board. Our Corporate Govemance Guidelines provide that if the 
same person holds the chief executive officer and chaiiman roles or if the chairman is not independent, the Boanrf will designate one of the 
independent directore to sen/e as the lead director. Our independent directore selected Marjorie Magner to sen/e as the designated lead director 
effective January 31, 2014. The Board has determined that the presence of our independent lead director who, as described below, has meaningful 
overeight responsibilities, together with a strong leader in the combined role of chairman and chief executive officer, serves the best interests of 
Accenture and its sharetiolders at this time. The Bcsrd believes that in light of Mr. Nanterme's knovirtedge of Accenture and our industry, which 
has been built up over 3 l yeare of experience with the Company, he is well positioned to serve as both chainnan and chief executive officer of the 
Company. 

LEAD DIRECTOR; EXECUTIVE SESSIONS 

The lead director helps ensure there is an appropriate balance tietween management and the Independent directors and that the independent 
directors are fully informed and able to discuss and debate the issues that they deem important. The responsibilities of the lead director, v/hich are 
described in the Company's Corporate Govemance Guidelines, include, among others: 

Board Matter Responsibility 
Agendas 

Board meetings 

Executive sessions 

Communicating with directors 

Communicating with shareholders 

* Providing input on issues for Boarel consideration, helping set the Board agenda and 
ensuring that adequate inforniation is provided to the Board. 

* Presiding at all meetings of the Boaid at wNch the chairman is noi pres^i t 

* Authority to call meetings of independent directors and presiding at all executive sessions of 
the independent directors. 

* Acting as a liaison between the independent directCHS and the chairman and chief racecutive 
officer. 

* If requested by major sharehddere, being available for consultation and direct 
communication. 

The Board believes that one of the key elements of effective, independent overeight is that the independent directore meet in executive session on 
a regular basis without the presence of management. Accordingly, our independent directors meet separately in executive session at each 
regulariy scheduled in p^reon Board meeting. These directors held four meetings during fiscal 2014. all of wrfiich were led by the lead director. 

DIRECTOR INDEPENDENCE 

The Board has adopted categoric^ standards designed to assist the Board in assessing director independence (the "Independence Standards'), 
which are included in our Corporate Govemance Guidelines. The Coiporate Govemance Guidelines and the Independence Standards have been 
designed to comply with the standards required by the New Yoric Stock Exchange ("NYSE"). Our Corporate Govemance Guidelines state that the 
Board shall perform an annual review of the independence of all directore and nominees and that the Board shall affirmatively determine that, to be 
considered independent, a director must not have any direct or indirect material rdationship vwth Accenture. In addition, committee members are 
subject to any additional independence requirements that may be required by appiicabie law, regulation or NYSE listing standards. 
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In making its independence detenninations, the Nominating & Govemance Committee evaluates the various commercial, charitable and 
employment transactions and relationships known to the committee that exist between us and our subsidiaries and the entities with which certain 
of our directore or membere of their immediate families are, or have been, affiliated (including those identified through our annual directors' 
questionnaires). Furthermore, the Nominating & Govemance Committee discusses other relevant facts and circumstances regarding the nature of 
these transactions and relationships to detennine whether other factors, regardless of the Independence Standards, might compromise a director's 
independence. 

Based on its analysis, the Nominating & Govemance Committee has detennined that, other than Pierre Nantenne, all of our directore are 
independent under all applicable standards, including those applicable to committee service. The Board concurred in these independence 
determinations. In reaching its determinations, the Nominating & Govemance Committee and the Board considered the following: 

• Jaime Anilila, Dina Dubion, Charies H. Giancarto, Nobuyuki Idei, William L. Kimsey, Marjorie Magner, Sir Marie Moody-Stuart, Gilles C. 
Pelisson and Wulf von Schimmelmann all sen/ed as a director of, and Paula A. Price and Messrs. Ardila, Giancarto and Idei also were 
employed by, an organization that does business with Accenture. In no instances did the amount received by Accenture or such 
company in fiscal 2014 exceed the greater of $1 million or 1% of either Accenture's or such organization's consdidated gross revenues. 

• Ms. Price is employed as a professor at a university, and BIythe J. McGarvie and Messrs. Ardila and Pelisson are directore of one or 
more non-profit organizations, to which Accenture made charitable contributions of less than $120,000 to such organization during fiscal 
2014. 

• Accenture made a $203,000 charitable contribution in fiscal 2014 to Zamyn at the request of an Accenture Leader in our Accenture 
Strategy practice who serves on the council of the organization, Zamyn is an independent organization that aims to foster cross-cultural 
underetanding and to inform sustainable economic policies, responsible corporate practice and more representative global govemance. 
The contribution was for spwisorship of a lecture series conducted by Zamyn in connection with opportunities and challenges for 
multinational corporations in Sub-Saharan Africa. Sir Marit Moody-Stuart is a director of, and his wife sits on the council of, Zamyn and 
had no involvement in soliciting the contribution. 

STRATEGIC OVERSIGHT 

The Board is responsible for providing govemance and oversight regarding the strategy, operations and management of Accenture. Acting as a full 
Board and through the Board's four standing committees, the Board is involved in the Company's strategic planning process. Each year, typically 
in the summer, the Board holds a strategy retreat during w*iich members of Accenture Leadership present the Company's oy/eraU corporate 
strategy and seek input from the Board. At subsequent meetings, the Board continues to review the Company's |m>gress against its strategic 
plan. In addition, throughout the year, the Board wll review specific strategic initiatives where the Board will provide additional oversight. The 
Board is continuously engaged in providing overeight and independent business judgment on the strategic issues that are most important to the 
Company. 

RISK OVERSIGHT 

The Board is responsible for overseeing the Company's enterprise risk management ("ERM") program. As described more fully below, the Board 
fulfills this responsibility both directly and through its standing committees, each of which assists the Board in overseeing a part of the Company's 
overall risk management 

The Company's chief operating officer, who is a member of our global management committee and reports to our chief executive officer, 
coondinates the Company's ERM program. The responsibility for managing each of the highest^riority risks is assigned to one or more members 
of our global management committee. The Company's ERM program is designed to identify, assess and manage the Company's risk exposures. 
As part of its ERM program, the Company: 
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• identifies its material operational, strategic and financial risks; 

• evaluates the expected impact of each such risk should it occur, the likelihood of its occurrence and the effectiveness of its existing risk 
mitigation strategy; and 

• develops plans to monitor, manage and mitigate these risks. 

The Board plays a direct role in the Company's ERM program. In that regard, the Board is briefed annually by the chief operating officer. In 
addition, the Board receives quarteriy reports from the chairs of each of the Board's committees, which include updates when appropriate, with 
respect to the risks overseen by the respective committees. 

The committees of the Board oversee specific areas of the Company's risk management, which are described below, and provide updates to the 
Board as appropriate with respect to the risks overeeen by each committee. 

• Audit Committee: The Audit Committee reviews our guidelines and policies with respect to risk assessment and management and our 
major financial risk exposures along with the monitoring and control of these exposures. The committee's review includes, at a minimum, 
an annual review of our E f ^ program with the chief i^serating officer and a quarteriy review of the risks believed to be most important. 
The Audit Committee also discusses with the chairs of the Finance and Compensation Committees the risk assessmCTt process for the 
risks overeeen by those committees on at least an annual basis. 

• Compensation Committee: The Compensation Committee reviews, and discusses with management, management's assessment of 
whether any risks arising from the Company's compensation pdicies and practices for its employees are reasonably likely to have a 
material adveree effect on the Company. 

• Finance Committee: The Finance Committee reviews and discusses with management financial-related risks facing the Company, 
including foreign exchange, counterparty and liquidity-related risks, major acquisitions, and the Company's insurance and pension 
exposures. 

• Nominating & Govemance Committee: The Nominating & Govemance Committee evaluates the overall effectiveness of the Board, 
including its focus on the most critical issues and risks. 

BOARD MEETINGS 

During fiscal 2014, the Board held five meetings, four of which were held in pereon. The Board expects that its members will rigonsusly prepare for, 
attend and participate in all Board and applicable committee meetings and each annual general meeting of shareholders. Directors are also 
expected to become familiar with Accenture's organization, management team and operations in connection \M'th discharging their overeight 
responsibilities. Each of our directors attended (in person or by teleconference) at least 75% of the aggregate of Board meetings and meetings of 
any Board committee on which he or she sen/ed during fiscal 2014 (and, for Ms. Price and Mr. Tang, with respect to the period of time for which 
they each served as a director in fiscal 2014). All of our Board membere who served on the Board at the time of our 2014 annual general meeting 
of shareholders attended that meeting, other than Robert 1. Lipp, who retired effective at the 2014 annual general meeting. 
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COMMITTEES OF THE BOARD 

The BoanJ maintains an Audit Committee, a Compensation Committee, a Finance Committee and a Nominating & Govemance Committee. From 
time to time, the Board may also create ad hoc or special committees for certain purposes in addition to these four standing committees. Each 
committee consists entirely of independent, non-employee directors. The charter of each committee provides that non-management directore who 
are not membere of such committee may nonetheless attend the meeting of that committee, but may not vote. Membere of each committee, as of 
December 15, 2014, were: 

Committees 

Bosird Member Audit Compensation Finance 
Nominating & 
Governance 

JAIME ARDILA 
DINA DUBLON 
CHARLES H. GIANCARLO 
NOBUYUKI IDEI(I) 
WILLIAM L. KIMSEY(2) 
MARJORIE MAGNERO) 
BLYTHE J. MCGARV1E{2) 
SIR MARK MOODY-STUART(I) 
GILLES C. PELISSON 
PAULA A. PRICE(2) 
WULF VON SCHIMMELMANN 
FRANK K. TANG 

C 

M 

M 

IM 
C 

M 

M 
M 
C 

M 

M 
NUMBER OF MEETINGS IN FISCAL 2014 

M: Member C: Ctiair 

(1) Not subject to re-apporntment at ttie Annual Meeting. 

(2) Audit Committee Financial Expert as defined under SEC rules. 

(3) Lead dH-ector of the Board, 

AUDIT COMMITTEE 

The Audit Committee was established by the 
Board forthe purpose of, among other things, 
overseeing Accenture's accounting and 
financial reporting processes and audits of our 
financial statements and intemal controls. 

(MEMBERS (A tL INDEPENDENT): 
William L Kimsey (Chair) 
BSythe J. McGan/ie 
Paula A. Price 

The Audit Committee's primary responsibilities include the overeight of the fdlovwng: 

• the quality and integrity of the Company's accounting and reporting practices and controls, and the financial statements and reports of the 
Company; 
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• the Company's compliance with legal and regulatory requirements; 

• the independent auditor's qualifications and independence; and 

• the peri'ormance of the Company's intemal audit function and independent auditors. 

The Board has determined that each member of the Audit Committee meets the financial litwacy and independence requirements of the 
Securities & Exchange Commission (the "SEC") and the NYSE applicative to audit committee membere and that each member also qualifies as an 
"audit ccMnmittee financial expert" for purposes of SEC njles. 

No member of the Audit Committee may serve on the audit committee of more than three public companies, including Accenture, unless the Board 
determines that such simultaneous service would not impair the ability of such member to effectively serve on the Audit Committee and discloses 
such determination in accordance with NYSE requirements. No member of the Audit Committee cunently sen/es on the audit committees of more 
than three public companies, including Accenture. 

FINANCE COMMITTEE 

The Finance Committee acts on behalf of the 
Board with respect to the oversight of, among 
other things, the Company's capital and 
treasury activities. 

MEMBERS (ALL INDEPENDENT): 
Charles H. Giancario (Chair) 
Jaime Ardila 
Dina Dubion 
Gilles C. Pelisson 
Frank K. Tang 

The Finance Committee's primary responsibilities include the overeight ofthe Company's: 

• capital stmcture and corporate finance strategy and activities; 

• share redemption and purchase activities; 

• treasury function, investment management and financial risk management; 

• defined benefii and contribution plan investment planning; 

• insurance plans; and 

• major acquisitions, jdnt ventures or similar transactions. 

NOMINATING & GOVERNANCE COMMITTEE 

The Nominating & Govemance Committee 
is responsible for overseeing the Company's 
corporate govemance practices and processes, 
among other things. 

MEMBERS {ALL INDEPENDENT): 

Gilles C. PSfisson (Chair) 
Charles H. Giancario 
Nobuyuki Idei (retiring at the Annual Meeting) 
BIythe J. McGarvie 
Wulf von Schimmelmann 

The Nominating & Govemance Committee's primary responsibilities include the overeight of the following: 

• assessing and selecting/nominating (or recommending to the Board for its selection/nominatiwi) strong and capable candidates to sen/e 
on the Board; 
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• making recommendations as to the size, composition, structure, operations, perfomiance and effectiveness of the Board; 

• overseeing the Company's chief executive officer succession planning process; 

• conducting an annual review of the Company's chief executive officer and non-independent chainnan; 

• developing and recommending to the Boand a set of corporate govemance principles, including independence standands; and 

• othenvise taking a leadership role in shaping the corporate govemance of the Company. 

Consistent with its duties and responsibilities, the Nominating & Govemance Committee conducts a confidential sun/ey of the BoanJ, which is 
designed to evaluate the operation and performance of the Board and each of its committees. At least annually, each committee also undertakes 
an evaluation of its performance and the performance of its members, in accordance with each respective committee charter. The lead director 
and chair of the Nominating & Govemance Committee also conduct a self-assessment interview with each Board member designed to enhance his 
or her participation and rde as a member of the Board, as well as to assess the competencies and skills each individual director is expected to 
bring to the Board. 

COMPENSATION COMMITTEE 

The Compensation Committee acts on behalf 
of the Boarei to set the compensation of our 
chaiiman and chief executive officer and 
rinembers of ourglot>al management 
commtttee and provides oversight of the 
Company's global compensation philosophy, 
the Committee is also responsible for 
overseeing tiie Company's equity 
compensation plans, among ottier tilings, 

MEMBERS (ALL INDEPENDENT): 
Marjorie Magner (Chair) 
Dina Dubion 
William L Kimsey 
Sir Mark Moody-Stuart (retiring at the Annual Meeting) 

The Compensation Committee's primary responsibilities include the oversight of the following: 

• setting the compensation of our chairman and chief executive officer arKi members of our global management committee; 

• overeeeing the Company's equity-based plans; and 

• reviewring and making recommendations to the full Board regareJlng Board compensation. 

The Board has detemiined that each member of the Compensation Committee meets the independence requirements of the SEC and NYSE 
applicable to compensation committee membere. 

OVERSIGHT OF COMPENSATION 

A number of individuals and entities contribute to the process of reviewing and determining the compensation of our chainnan and chief executive 
officer, memters of our global management committee and directors: 

• Compensation Committee: Our Compensation Committee makes the final determination regarding the annual compensation of our 
chainnan and chief executive officer and membere of our global management committee. 
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taking into consideration an evaluation of each individual's perfonnance, the recommendation of the chaimian and chief executive officer 
regarding the compensation of the members of our global management committee and the advice of the Compensation Committee's 
independent compensation consultant as described beiow. In addition, our Compensation Committee reviews and makes 
recommendations to the Board vwth respect to the appropriateness of the compensation paid to our directore, and the full Board then 
reviews these recommendations and makes a final detennination on the compensation of our directors. 

• Nominating & Govemance Committee: Together wth the Compensation Committee, which is chaired by the lead director, the 
Nominating & Govemance Committee reviews the performance of, and provides a perfonnance rating for, our chairman and chief 
executive officer. 

• Chairman and Chief Executive Officer The chairman and chief executive officer provides the Compensation Committee with an 
evaluation of the performance of each member of our glot)al management committee, which includes an assessment of each individual's 
perfonnance against his or her annual objectives and a recommendation regarding his or her compensation. 

• Senior Leadership: Our chief human resources officer solicits input from members of our global management committee and other senior 
leadere in the Company regarding the performance of our chainnan and chief executive officer to aid the Compensation Committee and 
Nominating & Govemance Committee in the review of his perfonnance. 

ROLE OF COMPENSATION CONSULTANTS 

The Compensation Committee has engaged Pay Govemance LLC fPay Governance") to serve as the Compensation Committee's compensation 
consultant. Pay Govemance and its affiliates do not provide any sen/ices to the Company or any of the Company's affiliates other than advising 
the Compensation Committee on director and executive compensation. As requested by the Compensation Committee, Pay Govemance advises 
the Compensation Committee on general maritetfrface trends in executive compensatton, makes proposals for executive compensation programs, 
recommends peer companies for inclusion in competitive maritet analyses of compensation and othenwise advises the Compensation Committee 
with regard to the compensation of our chairman and chief executive officer and the members of our global management committee. Pay 
Govemance also provides input for the Compensation Committee to consider regarding the final compensation packages of (wr chairman and chief 
executive officer, as discussed under "Executive Compensation — Compensation Discussion and Analysis — Process for Detemiining Executive 
Compensation." 

Management separately receives benchmaridng infomnation with respect to executive officer compensation from its compensation consultant, 
Towers Watson Delaware Inc. (Towere Watson"). This information is based on a benchmaricing approach developed by Towers Watson and Pay 
Govemance and is used by the chairman and chief executive officer in making his recommendations to the Compensation Committee with respect 
to the compensation of the members of our global management committee. While Towers Watson also acts as management's compensation 
consultant in various capacities with respect to our global workforce of over 305,000 employees and assists management in formulating its 
compensation recommendations for our chairman and chief executive officer and the membere of our global managanent committee, the 
Compensation Committee has separately engaged Pay Govemance as its independent compensation consultant to avoid any confiicts of interest. 

CERTAIN RELATIONSHIPS AND RELATED PERSON TRANSACTIONS 

Review and Approva l o f Related Person Transact ions 

The Board has adopted a written Related Person Transactions Policy to assist it in reviewing, approving and ratifying related pereon transactions 
and to assist us in the preparation of related disclosures required by the SEC. This Related Person Transactions Pdicy supplements our other 
pdicies that may apply to transactions with related pereons, such as the Board's Corporate Govemance Guidelines and our Code of Business 
Ethics. 
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The Related Person Transactions Policy provides that ail related pereon transactions covered by the pdicy must be reviewed and approved or 
ratified by the Board or by the Nominating & Govemance Committee. Our directore and executive officers are required to provide prompt notice of 
any plan or pnaposal to engage in a potential related pereon transaction to the General Counsel, Secretary & Chief Compliance Officer, who in tum 
must, after a preliminary review, together, if deemed appropriate, vwth our outside counsel, present it to the Nominating & Govemance Committee, 
or the Board, as applicable, for its review. 

In reviewing related pereon transactions, the Nominating & Govemance Committee or the Board wll consider all relevant facts and circumstances, 
including, among othere: 

• the identity of the related person, the nature of the related person's interest in the transaction and the material terms of the transaction; 

• the importance of the transaction both to the Company and to the related pereon; 

• whether the transaction would likely impair the judgment of a director or an executive officer to act in the best interest of the Company 
and. in th^ case of an outside director, whether it would impair his or her independence; and 

• whether the value and the tenns of the transaction are fair to the Company and on a substantially similar basts as would apply if the 
transaction did not invdve a related pereon. 

The Nominating & Govemance Committee will not approve or ratify any related person transaction unless, after considering all relevant 
infonnation, it has detennined that the transaction is in, or is not inconsistent with, the best interests of the Company and our sharehddere and 
complies with applicable law. 

Generally, the Related Pereon Transactions Policy applies to any transaction that would be required by the SEC to be disclosed in which: 

• the Company was or is to be a participant; 

• the amount invdved exceeds $120,000; and 

• any related pereon (i.e., a director, director nominee, executive officer, greater than 5% beneficial owner and any immediate family 
member of such person) had or will have a direct or indirect material interest 

Certain Related Person Transactions 
From time to time, institutional investore, such as large investment management firms, mutual fund management organizations and other financial 
organizations, become beneficial owners of 5% or more of our Class A ordinary shares and, as a result, are considered "related persons" under the 
Rdated Person Transactions Pdicy. We may conduct business with these oiganizations in the onjinaiy couree. During fiscal 2014, the fdlownng 
transactions occunied with investore who reported beneficial ownerehip of 5% or more of the Company's voting securities. Each of the fdlovflng 
transactions was entered into on an arm's length basis in the ordinary couree: 

• We provided consulting and outsourcing sen/ices to MPS Investment Management (also known as Massachusetts Financial Sen/ices 
Company), which, together with its affiliates, beneficially owned approximately 8.2% of our outstanding Class A ordinary shares based on 
infonnation disclosed in a Schedule 13G/A filed with the SEC on February 12, 2014. During fiscal 2014, Accenture recorded revenues of 
approximately $7.6 million for these services. 

• We provided consulting and outsourcing sen/ices to the Capital Group Companies, Inc. ("Capital"), which, together with its affiliates, 
beneficially owned approximately 6.0% of our outstanding Class A onJinary shares based on a Notification of Holdings under Irish law 
provided to Accenture on August 14, 2014. During fiscal 2014, Accenture reconded revenues of approximately $43.7 million for these 
services, in addition. Capital and its affiliates received investment management fees totaling approximately $1.5 million in fiscai 2014 
with respect to mutual funds offered under the Company's global retirement programs. 
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• We provided consulting and outsourcing services to BlackRock, Inc. CBlackRock"). virfiich, together writh its affiliates, beneficially owned 
approximately 5.0% of our outstanding Class A ordinary shares tiased on information disclosed in a standard Fonn TR-1 filed with the UK 
Financial Services Authority and provided to Accenture on November 26, 2014. During fiscal 2014, Accenture recorded revenues of 
approximately $740,000 for these sen/ices. 

In addition, we seek to hire the most qualified candidates and consequently do not preclude the employment of family membere of current 
directore and executive officere. Mr. von Schimmeimann's son, Berthdd von Schimmelmann, is a senior manager in our technology business and 
is based in Australia. He eamed approximately $167,861 in base and bonus compensation during fiscal 2014, which vras commensurate with his 
peere' compensation and established in accordance with the Company's compensation practices applicable to employees with equivalent 
qualifications, experience and responsibilities. He did not serve as an executive officer of the Ccmpany during this period and did not have a key 
company-level strategic role within the Company in that he did not drive the strategy or direction of the Company, nor was he perewially 
accountatsle for the Company's financial results. 

POLITICAL CONTRIBUTIONS AND LOBBYING 

Pursuant to the Company's political contributions and lobbying policy, the Company has a longstanding global policy against making contributions 
to pditicai parties, political committees or candidates using company resources, evwi where permitted by law. In the United States, Accenture 
maintains a political action committee (the "PAC") that is registered writh the Federal Election Commission and makes federal political contributions 
on a bipartisan basis to political parties, political committees and candidates. The contributions made by the PAC are not funded by corporate 
funds, and are fully funded by voluntary contributions made by Accenture Leadere in the United States. The Company does not penalize in any 
way Accenture Leadere who do not contribute to the PAC. 

in addition, when we detemiine it is in the best Interest of the Company, we woric with governments to provkte irrformation and perspective that 
support our point of view, through our lobbyists and grassroots lobbying communications. We disclose our U.S. federal, state and local lobbying 
activity and expenditures as required by law. The Audit Committee and senior management have overeight over pditicai, lobbying and other 
grassroots advocacy activities. The Company's political contributions and lobbying policy is available through the "Corporate Govemance/Code of 
Business Ethics" section of our website accessible through http://investor.accenture.com. 

CORPORATE CITIZENSHIP AND SUSTAINABILITY 

At Accenture, being a good corporate citizen means playing a vital lole in convening people and organizations to make a measurable difference in 
the communities in which we live and woric. Our people fuel our corporate citizenship and sustainability initiatives by collaborating with our clients, 
suppliere, strategic partnere and one another - ultimately encouraging competitiveness and creating long-term value to help lay the groundwork for 
shared growth and success. 

Key highlights include: 

• Skills to Succeed: Accenture's corporate citizenship initiative helps address the need for skills that open doors to emptoyment by drawing 
on two of our unique capabilities — training talent and convening powaful partnerehips. Together vwth tMjr stiategic partners, we have 
equipped more than half a million people vwth the skills to get a job or build a business — more than doubling the impact we set out to 
achieve when we announced our Skills to Succeed goal in 2010. By 2015, we will equip more than 700,000 people with vw)ri<place and 
entrepreneurial skills. 

• Environment: Our environmental strategy spans our entire operations — from how we run our business to the services we provide our 
clients to how we engage with our employees and suppliers — and it ccmtributed to a reduction of per employee cartwn emissions by 
more than 36% in fiscal 2013 against our fiscal 2007 baseline. In 2014, Accenture was included on CDP's Climate Performance 
Leaderehip Index, recognizing our actions to mitigate climate change. 
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• Our People: Accenture people enthusiastically give back to our communities woridwide, and we help maximize their impact by providing 
channels through which to offer time, services, financial assistance or a combination of these. Over the last 10 years, we have completed 
more than 640 Accenture Development Partnerships projects making Accenture's people, core skills and assets accessible to more than 
140 intemational development sector clients. 

* Supply Chain: Our global supply chain promotes sustainable business practices and helps break down barriers so that small, medium and 
diverse companies can better participate in the maricetplace. In the United States, our total procurement spend with diveree supf^iers 
totaled 27% in fiscal 2013. 

Our Corporate Citizenship Report explores our goals, progress and challenges across each of the five pillare of our reporting strategy: Corporate 
Govemance, Skills to Succeed, Environment, Our People and Supply Chain. It is accessible through the Investor Relations page of our website at 
http://investor.accenture.com. 

COMMUNICATING WITH THE BOARD 

The Board welcomes questions and comments. Any interested parties, including sharehdders, who would like to communicate directly with the 
Board, our independent directore as a group or our lead director, may submit their communication to our General Counsel, Secretary & Chief 
Compliance Officer, c/o Accenture, 161 N. Cleric Street, Chicago, Illinois 60601, USA. Communications and concerns will be fonwarded to the 
Board, our independent directore as a group or our lead director, as determined by our General Counsel, Secretary & Chief Compliaice Officer. We 
also have established mechanisms for receiving, retaining and addressing concems or complaints. You may report any such concerns at 
https://businessethicsline.ccHn/accenture or by calling the Accenture Business Ethics Line at +1 312-737-8262. Our Code of Business Ethics and 
underiying policies prohibit any retaliation or other adverse action against anyone for raising a concern. Employees may raise concems in a 
confidential arwi/or anonymous manner in accordance with the instructions for the Accenture Business Ethics Line. 
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Re-Appointment of Directors 
PROPOSAL NO. 1 — RE-APPOINTMENT OF DIRECTORS 

Shareholders are being asked to vote to re-appoint each of the directors listed below to the Board for a 1-year term. The entire BoanJ wilt now be 
elected annually as a result of the completion of the phased-in declassification of the Board that was previously approved by shareholders on 
Febnjary 9, 2012. 

All of the director nominees are current Board membere. The Nominating & Govemance Committee reviewed the perfonnance and qualifications of 
the directors listed beJow and recommended to the Board, and the Board approved, that each be recommended to sharehdders for re-appdntment 
to serve for an additional 1-year temi. Consistent vwth the Company's Corporate Govemance Guidelines requiring retirement at age 75, Nobuyuki 
Idei's temi will end at the Annual Meeting and he will not be subject to re-appdntment In addition, Sir Marie Moody-Stuart, 74, will not stand for re
appointment and his term will also end at the Annual Meeting. 

All of the ncjminees have indicated that they will be willing and able to serve as directors, tf any nominee becomes unwilling ca- unable to serve as 
a director, the Board may propose another person in place of that nominee, and the individuals designated as your proxies will vote to appoint that 
proposed pereon. Altematively, the Board may decide to reduce the number of directors constituting the full Board. 

As required under Irish law, the resolution in respect of this proposal no. 1 is an ordinary resolution that requires the affirmative vote of a simple 
majority of the votes cast with respect to each director nominee. 

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO. 1 IS AS FOLLOWS: 

"By separate resolutions, to r&-appoint the following eleven directors: Jaime Ardila; C^na Dubion; Charies H. Giancario; William L Kimsey; 
Marjorie Magner; BIythe J. McGan/ie; Pierre Nanterme; Gilles C. P6lisson; Paula A. Price; Wulf von Schimmelmann; and Frank K. Tang." 

^ The Board recommends that you vote "FOR" the re-appointment of each of the Board's director nominees listed above. 

DIRECTOR CHARACTERISTICS 

The Nominating & Govemance Committee is responsible for identifying individuals I A ^ are qualified candidates for Board memtierehip. Consistent 
with the Company's Corporate Govemance Guidelines, the Nominating & Govemance Committee seeks to ensure that the Board is composed of 
individuals whose particular backgrounds, skills and expertise, when taken together, will provide the Boand with the range of skills and expertise to 
guide and oversee Accenture's strategy, operations and management. The Nominating & Govemance Committee seeks candidates who, at a 
minimum, have the following characteristics: 

• the time, energy and judgment to effectively cany out his or her responsibilities as a member of the Board; 

• a professional background that would enable the candidate to develop a deep understanding of our business; 

• the abilify to exercise judgment and courage in fulfilling his or her overeight responsibilities; and 

• the abilify to embrace Accenture's values and culture, and the possessiCHi of the highest levels of integrity. 

In addition, the committee assesses the contribution that a particular candidate's skills and expertise will, in light of the skills and expertise of the 
incumbent directors, make with respect to guiding and overseeing Accenture's strategy, operations and management. 
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BOARD DIVERSITY 

Consistent with the Company's Corporate Govemance Guidelines, the Nominating & Govemance Committee also seeks geographic, age, gender 
and ethnic diveisity among the membere of the Board. Wfliile the Board has not adopted a fonnal pdicy with regard to the consideration of diversity 
in identifying director nominees, the Nominating & Govemance Committee and the Board believe that considering diversify is consistent with the 
goal of creating a Board that best serves the needs of the Company and the interests of its shareholders, and It is one of the many factors that 
they consider when identifying individuals for Board memberehip. Our director nominees reflect those efforts and the importance of diversify to the 
Board. Of our 11 director nominees: 

• 4 are women 
• S a i e f r o m E u r t ^ 
• 1 is from South America 
• 1 is from Asia 
• 6 are from the United States 
» 1 is Africaf>^^nerican 

QUALIFICATIONS AND EXPERIENCE OF DIRECTOR NOMINEES 

In considering each director nominee for the Annual Meeting, the Board and the Nominating & Govemance Committee evaluated such person's 
background, qualifications, attributes and skills to serve as a director. The Board and the Nominating & Govemance Committee considered the 
nomination criteria discussed above, as well as the yeare of experience many directore have had vrortcing together on the Board and the deep 
knowledge ofthe Company they have developed as a result of such service. The Board and the Nominating & Govemance Committee also 
evaluated each of the director's contributions to the Board and role in the operation of the Board as a whole. 

Each director nominee has served in senior roles with significant responsibilify and has gained expertise in areas relevant to the Company and its 
business. The Nominating & Govemance Committee considered both the background and experience of each director nominee as well as the 
specific experience, qualifications, attributes or skills set forth in the biographies on pages 16 to 21 of this proxy statement 

PROCESS FOR SELECTING NEW DIRECTORS 

To identify, recnjit and evaluate qualified candidates for the Board, the Board has used the services of professional search firms. In some cases, 
nominees have t)een individuals knowm to Board membere or othere through business or other relationships. In the case of Paula A. Price, Dina 
DuWon, one of our independent directore, identified her as a potential director nominee. In the case of Frank K. Tang, our General Counsel, 
Secretary & Chief Compliance Officer identified him as a potential director nominee. Prior to their nominations, Ms. Price and Mr. Tang each met 
separately writh the chair of the Nominating & Govemance Committee, who initially considered their candidacies. In addition, the professional 
search firm retained by the Nominating & Govemance Committee verified information about each prospective candidate and conducted reference 
checks. A background check was also completed before the final recommendations were made to the Board. Upon the initial recommendation of 
the Nominating & Govemance Committee, Ms. Price and Mr, Tang met separately wth each member of the Board. After review and discussion 
with each of these directors, the Nominating & Govemance Committee recommended Ms. Price's and Mr. Tang's appointments as directore to the 
full Board for final consideration and approval. 
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RE-APPOINTMENT OF DIRECTORS 

DIRECTOR ORIENTATION AND CONTINUING EDUCATION 

Accenture's orientation program for new directors includes a discussion of a broad range of topics, including the background of the Company, the 
Board and its govemance mcxiel, Accenture's strategy and business operations, its financial statements and capita! stmcture, the management 
team, key industry and competitive factore, the legal and ethical responsibilities of the Board and other mattere cmcial to the ability of a new 
director to fulfill his or her responsibilities. Our directore are expected to keep current on issues affecting Accenture and its industry and on 
developments with respect to their general responsibilities as directors. Accenture will either provide or pay for ongoing director education. 

PROCESS FOR SHAREHOLDERS TO RECOMMEND DIRECTOR NOMINEES 

Our Corporate Govemance Guidelines address the processes by vi^ich shareholdere may recommend director nominees, and the pdicy of the 
Nominating & Govemance Committee is to virelcome and consider any such recommendations. If you would like to recommend a future nominee 
for Board memt)erehip, you can submit a written recommendation in accordance with our Articles of Ass(x;iation and applicaWe law, including the 
name and other pertinent infonnation for the nominee, to: Mr. Gilles C. Pelisson, chair of the Nominating & Govemance Committee, c/o Accenture, 
161 N. Clark Street, Chicago, Illinois 60601, USA, Attention: General Courrse), Secretary & Chief Compliance Officer. As provided for in our 
Corporate Govemance Guidelines, the Ncwninating & Govemance Committee uses the same criteria for ev^uating candidates regardless of the 
source of referral. Please note that Article 84(a)(ii) of our Articles of Association prescrifc}es certain timing and nomination requirements with 
respect to any such recommendation. 
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DIRECTOR BIOGRAPHIES 

Set forth below are the biographies of our director nominees. 

Direc:tor since 2013 
Independent 

Jaime Ardila 
59 years old 
Finance Committee (Member) 

Jaime Ardila has been the executive vice president of automobile manufacturer General 
Motors Company ("GM") and president of GM's South America region since June 2010 and 
is a member of GM's executive committee. He previously sen/ed as president and managing 
director of GM's operations in Brazil, Argentina, Umguay and Paraguay from November 
2007 to June 2010. Prior to serving in that rde, he served as vice president and chief 
financial officer of GM's Latin America, Africa and Middle East region from March 2003 to 
October 2007, as president and managing directed- of GM Argentina from March 2001 to 
February 2003, and as president of GM Cdombia from March 1999 to March 2001. 
Mr. Ardila joined GM in 1984 and held a variefy of financial and senior positions with the 
company, primarily in Latin America, as well as in Europe and the United States. From 1996 
to 1998, Mr. Ardila sen/ed as the managing director, Colombian Operations, of N M 
Rothschild & Sons Ltd and then rejoined GM in 1998 as president of GM Ecuador. 

Specific Expertise: Mr. Ardila brings to the Board significant managerial, operational and 
global experience as a result of the various senior positions he has held with GM, including 
as executive vice president of GM and president of GM South America. The Board also 
tjenefits from his broad experience in manufacturing and knowledge of the Latin American 
maricet. 

Dina Dubion 

Director since 2001 
Independent 

61 years old 
Compensation Committee (Member) 
Finance Commtttee (Member) 

Dina Dubion vras a member of the faculty of the Han/ard Business School for the 
2011/2012 academic year. From December 1998 until Septemtier 2004, she was chief 
financial officer of JPMorgan Chase & Co. and its predecessor companies. She retired from 
JPMorgan Chase & Co. in December 2004. Prior to being named chief financial officer, she 
held numerous positions at JPMorgan Oiase & Co. and its predecessor companies, 
including corporate treasurer, managing director of the Financial Institutions Division and 
head of asset liability management. 

Ms. Dubion is a director of PepsiCo, Inc. and a member of the supervisory board of 
Deutsche Bank AG. Ms. Dubion previously sen/ed as a director of Microsoft Corporation 
from 2005 until December 2014. 

Specific Expertise: Ms. Dubion brings to the Board significant experience and expertise 
in financial, strategic and banking activities gained during her tenure at, and as chief 
financial officer of, JPMorgan Chase & Co. and Its predecessor companies. Ms. Dubion also 
brings an important perspective gained from her service as a director of other public 
company boards and as a former member of the faculty of the Han/ard Business School, as 
well as from her significant experience while woricing with non-profit organizations 
fcrcusing on women's issues and initiatives. 
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Director since 2008 
Independent 

Charles H. Giancarlo 
57 years old 
Finance Committee (Chair) 
Nominating & Governance Committee (Member) 

Charies H. Giancario served as a managing director of the private investment firm Silver 
Lake from 2007 to 2013 and now sen/es as a senior advisor to the finn. Previously, Mr. 
Giancaiio held a variety of r(^es at Cisco Systems, Inc. ("Cisco"), where he woriced for 
almcjst 15 yeare. His last position at Cisco was as executive vice president and chief 
development officer, a position he held starting in July 2005. In this position, he was 
responsible for all Cisco tKisiness units and divisions and more than 30,000 employees. Mr. 
Giancario was also president of Osco-Linksys, LLC starting in June 2004. 

Mr. Giancario is chairman of the board of Avaya Inc. and a director of Arista Networks, Inc., 
Imperva, Inc. and Sen/iceNow, Inc. Mr. Giancario previously served as a director of Netflix, 
Inc. from 2007 until 2012. 

Specific Expertise: Mr. Giancario brings to the Board significant managerial, operatior^l 
and financial experience as a result of the numerous senior positions he has held at multi
national corporations as well as his service as a director of other public ccsnpany bcjanJs. 
Mr. Giancario brings to the Board an important perepective on technolcigy, techndogy-
enabled and related growth industries, as well as acquisitions and the private equity 
industry. 

Director since 2003 
Independent 

William L. Kimsey 
72 years old 
Audit Committee (Chair) 
Compensation Committee (Member) 

William L. Kimsey was global ctiief executive officer of Emst & Young Global Limited from 
October 1998 until his retirement in September 2002. He previously held various other 
positions with Emst & Young during his 32 years v«th the finn, including deputy chairrnan 
and chief operating officer. 

Mr. Kimsey is a director of Royal Caribtjean Cruises Ltd. He previously served as a director 
of Western Digital Corporation from 2003 until November 2014. 

Specific Expertise; Mr. Kimsey brings to the Board significant knowledge and expertise 
in finance and accounting mattere as a result of his many yeare of practicing as a certified 
public accountant and his tenure as giobai chief executive officer of Emst & Young Global 
Limited. Mr. Kimsey also brings an important perspective from his sen/ice as a director of 
other public company boards. 
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Direcrtor since 2006 
independent 
Lead Director 

IVIarjorie Magner 
65 years old 
Compensation Committee (Chair) 

Maijorie Magner has been our lead director since January 2014. Ms. Magner is cunently a 
partner w'th Brysam Global Partnere, LLC, a private equify firm she co-founded in 2007 
that invests in financial services. She vras the chairman and chief executive officer. Global 
Consumer Group, of Citigroup Inc. from 2003 to October 2005. Ms. Magner previously held 
various other positions within Citigroup Inc., including chief operating officer. Global 
Consumer Group, frcmi April 2002 to August 2003. and chief administrative officer and 
senior executive vice president from January 2000 to April 2002. 

Ms. Magner Is the nonexecutive chairman of the boanj of Gannett Co., Inc. and a director d 
Ally Financial Inc. 

Specific Expertise: Ms. Magner brings to the Board significant business experience and 
operations expertise gained from the various senior management roles that she has held 
with Citigroup Inc. and as a partner vwth a private equity Ann that she co-founded as well 
as through her service as a director of other public company boands. Ms. Magner also has 
leadership experience and perspective from her work in various philanthropic endeavors as 
an advocate on issues affecting consumere, women and youth globally. 

Director since 2001 
Independent 

BIythe J. iVIcGarvie 
ss years old 
Audit Committee (Member) 
Nominating & Governance Committee (Member) 

BIythe J. McGarvie was a member of the facuify of the Harvard Business Schod from 2012 
to 2014. From January 2003 to July 2012, she sen/ed as chief executive officer of 
Leaderehip for Intemational Finance, LLC, a firm that focused on improving clients' 
financial positions and providing leaderehip seminare for coiporate and academic groups. 
From July 1999 to December 2002, she was executive vice president and chief financial 
officer of BIC Group. 

Ms. McGan/ie is cunentiy a director of Viacom Inc., LKQ Corporation and Sonoco Products 
Company and previously sen/ed as a director of The Pepsi Bottling Group, Inc., from 2002 
to 2010, and The Travelere Companies, Inc., from 2003 to 2011. 

Specific Expertise: Ms. McGarvie brings to the Board significant experience and expertise 
in management finance and accounting gained from her experience as chief financial 
officer of BIC Group, her experience in senior financial positions at dher major companies, 
her tenure aschlef executive officer of a finn she founded that focused on finance and 
leaderehip, her service as a director of other public company boaids and her experience as 
a fonner member of the facuify of the Han/anJ Business School. Ms. McGan/ie also has 
significant intemational experience and is the author of two books on leadership. 
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Director since 2010 
Chainnan & CEO 

Pierre Nanterme 
55 years old 

Pien"e Nantenne t)ecame chainnan of the BoanJ of Directore in February 2013. He has 
served as our chief executive officer since January 2011 and as a Board member since 
October 2010. Mr. Nantenne joined Accenture's global management committee in 2006, 
and was group chief executive of our Financial Services operating group from Septemt)er 
2007 to December 2010. Prior to assuming this re)le, Mr. Nantemie was our chief 
leadership officer from May 2(W6 through August 2007, vinth primary responsibilify for 
Accenture's leaderehip development program as well as our glc^al corporate citlz^iship 
initiatives. Eariier in his career virith the Company, he held various leaderehip rdes, 
primarily in Financial Services, sayd also was our crauntry managing director for France from 
November 2005 through August 2007. 

Specific Expertise: Mr. Nanterme brings to the Boarcl a deep knowledge of Accenture's 
business, growth strategy and human capital strategy—as well as extensive experience 
serving our clients—^from his 31 years with the Company, including his executive rdes as 
chairman, chief executive officer, group chief executive—Financial Services, and chief 
leaderehip officer. Given his role representing Accenture at leading extemal foaims such as 
the B20 Summit and the Worid Economic Foaim, Mr. Nanterme also brings to the Board a 
broad underetanding of the global economy as well as the technology maricetplace and 
competitive landscape. 

Director since 2012 
Independent 

Gilles C. Pelisson 
57 years old 
Nominating & Governance Committee (Chair) 
Finance Committee (Member) 

Gilles C. Pelisson served as chief executive officer of global hotel group Accor from 2006 
until December 2010 and also as its chairman from 2009 until January 2011. Mr. Pelisson 
sen/ed as chief executive officer of mobile operator Bouygues Telecom from 2001 to 2005 
and also as its chairman from 2004 to 2005. From 2000 to 2001, he was virith the SUEZ 
group, and in 2000 he became chainnan of Noos, a cable networic operator. Mr. P6iisson 
sen/ed as fhe chief executive officer of Disneyland Paris Resort from 1995 to 2000 and also 
as its chairman starting In 1997. 

Specific Expertise: Mr. Pelisson brirtgs to the Board significant managerial, operational 
and glotial experience from his tenure as chairman and chief executive officer of Accor, as 
chairman and chief executive officer of Bouygues Telecom, as chairman and chief 
executive officer of Disneyland Paris and from other senior executive positions he has held 
at several other companies as well as his sen/ic^ as a director of other public company 
boards. The Board also benefits from his broad experience in the European and Asian 
maricets, as well as his experience in govemance. 
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Director since 2014 
independent 

Paula A. Price 
53 years old 
Audit Committee (Member) 

Paula A. Price joined the facuify d the Harvard Business Sch(X)l in July 2014. Until January 
2014, she was executive vice president and chief financial officer of Ahold USA, a U.S. 
grocery retailer, which she jdned in 2009. Prior to jdning Ahdd, Ms. Price was senior vice 
president, contrdler and chief accounting officer at CVS Caremaric, where she woriced from 
2006 to 2008. From 2002 until 2005, Ms. Price held various positions at JPMorgan Chase & 
Co. Earlier in her career, she also held senior management positions at Pnjdential 
Insurance Co. of America, Diageo and Kraft Foods. A certified public accountant, she began 
her career at Arthur Andersen & Co. 

Ms. Price is a director of Ddlar General Corporation and Western Digital Corporation. She 
previously served as a director of Charming Shoppes, Inc., from 2011 until 2012. 

Specific Expertise: Ms. Price brings to the Board broad experience across finance, 
general management and strategy gained from her service in senior executive and 
management positions at major corporations across several industries, including, in 
particular, the retail, financial sen/Ices and consumer packaged gcxxJs industries. She 
brings to the Boarci an important perspective as a member of the facuify of the Harvarcl 
Business School and from her service as a director of other public company boards. The 
Board also benefits from her extensive background in finance and accounting matters. 

Director since 2001 
Independent 

Wulf von Schimmelmann 
67 years old 
Nominating & Governance Committee (Member) 

Wulf von Schimmelmann vras the chief executive officer of Deutsche Postbank AG, then 
Gennany's largest Independent retail bank, from 1999 until his retirement in June 2007. 

Mr. von Schimmelmann is the chairman of the supervisory board of Deutsche Post DHL 
and a member of the board of directore of Thomson Reuters Corporation. Mr. von 
Schimmelmann previously served as a director of the Western Union Company from 2009 
until 2014. 

Specific Expertise: Mr. von Schimmelmann brings to the Board leadership experience as 
a result of his position as chief executive officer of Deutsche Postbank AG as well as 
through his service as a director of other public company boards. The Board also benefits 
from his expertise in management as well as his experience In the European market and 
significant experience in intemational business. 
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Director since 2014 
Independent 

Frank K. Tang 
46 years old 
Finance Committee (Member) 

Frank K. Tang Is chief executive officer and managing partner of FourrtainVest Partners, a 
leading private equity fund dedicated to investments in China. Before co-founding 
FountainVest in 2007, Mr. Tang was senior managing director and head of China 
investments at Temasek Hddings. Prior to joining Temasek In 2005, Mr. Tang vras a 
managing director at Gddman Sachs, where he worked for neariy 11 yeare, including as 
the head of the telecommunlcati(»is, media and techndogy investment t>anking group in 
Asia, excluding Japan. 

Mr. Tang is also a director of Weibo Corporation. 

Specific Expertise: Mr. Tang brings to the Board significant business and leadership 
experience both in investment banking, from his tenure at Gddman Sachs, and in private 
equify, as a co-founder of FountainVest Partnere and as a senior managing director and 
head of China Investments at Temasek Hddings, The Board also benefits from his deep 
kno\ftrtedge and expertise in the Asian maricets, particulariy with respect to China. 

Consistent with the Company's Corporate Govemance Guidelines requiring retirement at age 75, Nobuyuki Idei's term wiii end at the Annual 
Meeting and he VIAII not be subject to re-appointment. In addition. Sir Marie Mcxxly-Stuart, 74, will not stand for reappointment and his tenn will also 
end at the Annual Meeting. 
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Director Compensation 
The Compensati<?n Committee reviews and makes recommendations to the full Board with respect to the compensation of our directors at least 
every two years. The full Board reviews these recommendations and makes a final determination on the compensation of our directore- The 
Compensation Committee reviewed director compensation most recently in fiscal 2014, when it reviewed the compensation practices of the boards 
of directore of those peer group companies described under "Executive Compensation — Compensation Discussion and Analysis — Fiscal 2014 
Compensation Decisions" and the general maricet, as well as a study by Pay Govemance prepared at the request of the Compensation Committee 
that provided input regarding the compensation of our directors. 

ELEMENTS OF DIRECTOR COMPENSATION 

After review of the Compensation Committee's recommendation, the Board approved the following director compensation for fiscal 2014: 

Compensation glement Director Compensation Program 
Annual RetainertD 
Annual RSU Grarit(2) 
Committee Chair Retainerii) 

Conmittee Member RetaineKi) 

Lead Director Retainerii) 
Equfty Ownership Guidelines(3) 

$90,000, except for the lead director 
$185,000 in the form of RSUs (fair market vdue at time of grant) 
$25,000 for the Audit Committee 
$15,000 for the Compensation Committee 
$15,000 forthe Finance Committee 
$15,000 forthe Nominating & Govemaice Committee 
$7,500 for tiie Audit Committee 
$5,(M)0 for the Compensation Committee 
$5,000 for the Finance Committee 
$5,000 for the Nominating & Govemance Committee 
$132,500 
Dtrectots must maintain owiership of Accenture equify having a feir maricet value equal 
to 3 times the value of the annual director equify grants. This requirement must be met 
by each dlrectcy wittiin 3 yeare of jdning the Board 

(1) Each of our non-iT»anagement directors may elect lo receive the annua! retaaier and other compensation entirely in the form of cash, entirely in Uie form of restricted share 
units CRSUs") or one-haK in cash and one-half in RSUs. 

(2) Grants of RSUs to our directors are fully vested on the date of grant, and future delivery of the underlying shares is not dependent OTI a director's continued service. 
Directors are entiUed to a proportional number of additional RSUs on outstanding awards if we pay a dividend. The undertying shares for RSU awards granted in fiscal 2014 
wiB t>e delivered one year after the grant date; drectora may not further delay delivery of the shares. 

(3) Each of our non-management dH-ectors who had been a director for 3 or more years met this requirement in fiscal 2014. 

Other Compensation: Our directors do not receive any non-equity incentive plan compensation, participate in any Accenture pension plans or have 
any non-qualified deferred compensation eamings. We provide our directore with directore and officere liability insurance as part of our corporate 
insurance policies. We also reimburse our directors for reasonable travel and related fees and expenses incurred in connection vinth their 
participation in Board or Board committee meetings and other related activities such as site visits and presentations in which they engage as 
directore. 
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DIRECTOR COMPENSATION FOR FISCAL 2014 

As described more fully atwve, the fdlowing table summarizes the annual compensation for our non-management directors during fiscal 2014: 

Name 
Fees Earned or 

Paid in Cash($)(l) 
Stock 

Awards(S}(2)C3) 
$369,897(5) 
$184,952 
$184,952 
$184,952 
$184,952 

$184,952 
$184,952 
$184,952 
$184,965 
$184,973 
$184,952 
$184,948 

All Other 
Com pensatio n ($)(4) 

— 
— 
— 
— 
— 

— 
— 
_ 
— 
— 
— 

TotaUS) 
$464,897(5) 
$284,952 
$294,952 
$279,952 
$304,952 

$332,452 
$287,452 
$279,952 
$302,465 
$256,385 
$279,952 
$254,529 

JAIME ARDILA 
DINA DUBLON 
CHARLES H. GIANCARLO 
NOBUYUKI iDEI(6) 
WILLIAM L KIMSEY 
ROBERT I. LIPP(7) 
MARJORIE MAGNER 
BLYTHE J. MCGARVIE 
MARK M00DY-STUART(6) 
GILLES C. PELISSON 
PAULA A. PRICE 
WULF VON SCHIMMELMANN 
FRANK K, TANG 

$ 95,000 
$100,000 
$110,000 
$ 95,000 
$120,000 

$147,500 
$102,500 
$ 95,000 
$117,500 
$ 71,412 
$ 95,000 
$ 69,581 

(1) The annua! retainers and additional reteJiers for Board committee service paid to our non-management directors during fiscal 2014 were as foBows: 

Nariie Annual Retaitter{$) 
Committee Chair 

Retainer(S) 
Committee Member 

Retainer{S) Total(S) 
Ja&tie Ardia(a) 
DinaDi^iton 
Charles H. Giancario 
Notjuyuki Idei 
WIBam L. l^nsey 
Robert I. LiwXb) 
Maijorie Magner 
B l y ^ J. McGarvie 
Mail{ Moody-Stuart 
GlQs C. P^son(3) 
Paula A. PflcdP) 
Wuff von Schimmehnann 
Frank K. TangtaKb) 

$ 90,000 
$ 90.000 
$ 90,000 
$ 90,000 
$ 90,000 

$132,500 
$ 90,000 
$ 90.000 
$ 90.000 
$ 65,919 
$ 90,000 
$ 65,919 

— 
— 

$15,000 
— 

$25,000 

$15,000 
— 
— 

$15,000 
— 
— 
— 

$ 5.000 
$mDoo 
$ 5.000 
$ 5,000 
$ 5,000 

$12,500 
$ 5,000 
$12,500 
$ 5,493 
$ 5,000 
$ 3.662 

$ 95,000 
$100,000 
$110,000 

, $ 95,000 
$120,000 

$147,500 
$102,500 
$ 95,000 
$117,500 
$ 71,412 
$ 95,000 
$ 69,581 
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(a) Messrs- Ardla. P61isson and Tang elected to receive 100% of their annual retainers and additional retainers for Board committee service in the form of fuly vested 
RSUs, with a grant date fair value equal to the amount reported as paid in cash above. 

(b) Ms. Rice and Mr. Tang, who were appointed to Ihe Board on May 9. 2014. received a pro rata portion of ttie standard annual retainer and additional retainer for Board 
committee service, based on the number of days remafriing in the year after the date of their appointment. Mr. Lipp retred from Ihe Board on January 30.2014 and 
did not receive comp^isation in fiscal 2014. 

(2) Represents aggregate grant date fair value of stock awards, computed in accordance witti Finar>cial Accounting Standards Board Accounting Standards Codificatton Topic 
718. Compensation - Stocl< Compensatron ("Topic 718'), wittiout taknig into account estimated forfeitures. The assumptions made whai calcUating the amounts are found 
HI Note 12 (Share-Based Compensation) to our Consolidated Financial Statements in Part 11. Item 8 of our Annual Report on Form 10-K ft)r the year ended August 31,2014. 
Reflects the grant of a whole numt)8r of shares. 

(3) The aggregate number of vested RSU awards outstanding at Uie end of fiscal 2014 for each of our non-management directors was as fcrfows: 

Aggregate Number of Vested RSU Awai ts Outstanding as of 
Name August 31, 2Q14 
Jaime Ardia 6,723 
Okia Dubion 2,317 
Charies H. Giancarlo 2.317 
Nobuyukildei 2.317 
Wiliam L. Kmsey 2,317 
Robert I. Lipp — 
Marjorie Magner 8.861 
BIytheJ. McGarvie 2,317 
Mark Moody-Stuart 2,317 
Gies 0 . P ^ s o n 3,790 
Pauia A Price 2.287 
Wulf von Schimmelmann 2,317 
Frank K. Tang 3.147 

(4) The aggregate anwunt of perquisites and other persona! benefits received by each of ournon-management directOTS in fiscal 2014 was less than $10,000. 

(5) The amount reported for Mr. Ardla deludes an award of RSUs with a grant date feir value equal to $184,965. which he received in connectnn witti his appointment to ttie 
Board on August 20,2013, but which was granted to him during fiscal 2014. 

(6) Director is not subject to re-appointment at the Annual Meetrig. 

(7) Mr. Lipp retired fi'om the Board on January 30, 2014 and did not receive any compensation in fiscal 2014. 
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Beneficial Ownership 

SECTION 16(a) BENEFICIAL OWNERSHIP REPORTING COMPUANCE 

Undftr the federal securities laws, our directors, executive officers and beneficial owners of more than 10% of Accenture pic's Class A oreltnary 
shares or Class X ordinary shares are required within a prescribed period of time to report to the SEC transactions and hddings In Accenture plc 
Class A ordinary shares and Class X ondinary shares. Our directors and executive officers are also required to t&port transactions and hddings in 
Accenture SCA Qass I common shares. Based solely on a review of the copies of these fomis received by us and on written representations from 
certain reporting persons that no Form 5 was required to be filed, we believe that during fiscal 2014 all of these filing requirements were satisfied in 
a timely manner. 

BENEFICIAL OWNERSHIP OF DIRECTORS AND EXECUTIVE OFFICERS 

To our knowledge, except as otherwise indicated, each of the persons listed below has sde voting and investment power with respect to the 
shares beneficially owned by him or her. For purposes of the table below, "beneficial ownership" is detennined in accondance with Rule 13d-3 under 
the Securities Exchange Act of 1934, as amended (the "Exchange Act"), pursuant to which a person is deemed to have "beneficial owiership" of 
any shares that such person has the right to acquire within 60 days after December 9, 2014. For purposes of computing the percentage of 
outstanding Accenture plc Class A ordinary shares. Class X ordinary shares and/or Accenture SCA Class 1 common shares held by each person 
or group of persons named below, any shares that such petBon or gnDup of persons has the right to acquire within 60 days after December 9, 2014 
are tjeemed to be outstanding but are not deemed to be outstanding for the purpose of ccMnputing the percentage ownership of any other person or 
gnDup of persons. 
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The fdlowing beneficial ownership table sets forth, as of December 9, 2014, infonnation regarding the beneficial ownership of Accenture f̂ c 
Class A ordinary shares and Class X ordinary shares and of Accenture SCA Class I common shares held by: (1) each of our directors and named 
executive officers; and (2) all of our directors and executive officers as a group. 

Name of Beneficial Owner(i) 

Accenture plc Class A 
Ordinary Shares 

Shares % Shares 
Beneficially Beneficially 

OwnedW Owned 

Accenture SCA Class 1 
Common Shares 

Shares % Shares 
Beneficially Beneficially 

OwnedC) Owned 

Accenture plc Class X 
Ordinary Shares 

Shares % Shares 
Beneficially Beneficially 

Owned{#) Owned 

Percentage 
of the Total 
Number of 

Class A and 
Class X 

Ordinary Shares 
Beneficially 

Owned 
PIERRE NANTERME(2H3) 
JAIME ARDILA(4) 
DINADUBL0N(5} 
CHARLES H. GIANCARLO(S) 
NOBUYUKI IDEI(5) 
VHLUAM L. KiMSEV(5> 
MARJORIE MAGNER(S} 
BLYTHE J. MCG«?VIE(5) 
MARK M00DY-STUART(5) 
GILLES C.P&JSS0N{6) 
PAULA A. PRICE 
WULF VON SCHfMMELMANN(5) 
FRW^JKK-TANG 
DAVID P. ROWLANDS) 
STEPHEN J. ROHLEDER 
RICHARD LUMB(8) 
MARTIN t. COLE 
AiL DIRECTORS AND EXECUTIVE 
OFFICEFraASAGROUP 
(25 Pa?SONS)(2K9) 

368,480 
5,806 

43,627 
29,048 

8,841 
12,176 
19,530 
17,769 
80.617 
8.637 

22,938 

31,945 
86,094 

149.606 
71,585 

1,376,645 

•% 91,597 '% 91.597 ***% 

"a. 315,497 "% 214,004 "*% *"*% 

Less ttian 1% of Accenture pIc's Class Aordinary shares outstanding. 

" Less than 1% ofAccenture SCA's Class i common shares outstanding. 

• " Less than 1% of Accenture pic's Class X ordinary shares outstanding. 

" * " Less than 1% of the total number of Accenture pic's Class A ordinary shares and Class Xordhary shares outstanding. 

(1) Address for all persons Ksted is c/o Accenture, 161 N. Clark Street, Chicago, llinois 60601, USA. 

(2) Subject to the provisions of its Articles of Association, Accenture SCA is obl^ated, at ttie option of the holder of such shares and at any time, to redeem any outstandrig 
Accenture SCA Class t common shares. The redemption price per share generafly is equal to the market price of an Accenture plc Class A ordinary share al the time of 
the redemption. Accenture SCA has the option to pay this redemption price witti cash or by deBvering Accenture plc Class A ordinary shares generally on a one-for-one 
basis as provided for in ttie Articles of Association of Accenture SCA. Each time an Accenture SCA Class I common share is redeemed, Accenture plc has the option to, 
and intends to, redeem an Accenture plc Class X ordinary share from that holder for a redemption price equal to the par value of the Accenture plc Class X ordinary share, 
or $0.0000225. 

(3) includes 5,010 RSUs that could be delivered as Accenture [ric Class A ordinary shares within 60 days from December 9, 2014. 

(4) Includes 3,507 RSUs that could be delivered as Accenture pic Class A ordinary shares within 60 days from December 9, 2014. 

(5) Includes 2,317 RSUs ttiat could be delivered as Accenture plc Class A ordinary shares within 60 days from December 9, 2014. 

(6) lncludes3,790RSUsttiatcouldbedeliveredas Accenturepic Class Aordinary shares wilhin 60 days from December 9, 2014. 
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(7) Includes 3,343 RSUs that could bo delivered as Accenture plc Class A ordinary shares within 60 days from December 9, 2014. 

(8) Includes 10,768 RSUs ttiat could be delivered as Accenhjre pte Class A ordinary shares wittiin 60 days from December 9, 2014. 

(9) lncludes92,783RSUsttiatcouldbedeIrveredas Accenture plc Class Aordinary shares witiiin 60 days from December 9, 2014. 

BENEFICIAL OWNERSHIP OF MORE THAN 5% 

Based on information available as of December 9, 2014, no person beneficially owned more than 5% of Accenture pic's Class X ordinary shares, 
and the only persons known by us to be a beneficial owner of more than 5% of Accenture pic's Class A ordinary shar^ outstanding (wrtiich does 
not include shares held by Accenture) were as follows: 

Accenture plc Class A 
Ordmary Shares 

Name and Address of Beneficial Owner Shares Beneficially Owned % Shares Beneficially Owned 
Massachusetts Financial Services Company 
111 Huntington Avenue 
Boston, MA 02199(1) 
The Ca{»tal Group Cc»npanies, Inc. 
333 South Hope Street 
Los Angeles, CA 90071-1406(2) 
BlackRock, Inc. 
12 Throgmorton Avenue 
London, EC2N 2DL(3) 

52,195,547 

37,976,193 

32,907,629 

8.2% 

6.0% 

5.0% 

(1) Based solely on the information disclosed w\ a Schedule 13G/A filed witti ttie SEC on February 12. 2014 by Massachusetts Financial Sen/ices Company ('MPS'') and 
certain r ^ t e d entities reporting sole power to vote or direct the vote over 44.107,649 Class A ordinary sliares and sole power to dispose or direct the disposition of 
52,195,547 Class Aordinary shares. 

(2) Based solely on the information reported by Capital in a Notification of Holdings under Irish law provided to Accenture on August 14. 2014 and reportjig ownership as of 
August 14, 2014. On such date. Capital, together witti its affiliates, h ^ an interest in 37,976,193 Class Aordinay shares. 

(3) Based s t ^ ^ on ttie information reported by BlackRock on a standard Form TR-1 fled with the UK Fhiancial Services Authority and provided to Accenture on November 
26, 2014 and reportffig ownership as of November 25,2014. On such date, BlackRock, together witti its afiHiates, held indirect voting power over 32,907.629 Class A 
ordtfiary shares. 

As of December 9, 2014, Accenture beneficially owned an aggregate of 164,031,052 Accenture plc Qass A ordinary shares, or 20.7% of the 
issued Class A ondinary shares. Class A ordinary shares held by Accenture may not be voted and, accordingly, will have no impact on the 
outcome of any vote of the shareholders of Accenture plc. 
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Executive Compensation 

Compensation Discussion and Analysis 
In this section, we review the objectives and elements of Accenture's executive compensation program, its alignment with Accenture's 
performance and the 2014 compensation decisions regarding our named executive officers. 
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EXECUTIVE SUMMARY 

Overview 

We are one ofthe world's leading professional sen/ices companies, providing management consulting, technology and outsourcing 
services to clients across a broad range of industries. We employ more than 305,000 people and have offices and operations in more 
than 200 cities In 56 countries. Our most important asset is our people. One of our key goals is to have the best talent, with highly 
specialized skills, at the right levels in the right locations, to enhance our differentiation and competitiveness. We seek to reinforce our 
employees' commitments to our clients, culture and values through a comprehensive perfomiance management and compensation 
system and a career philosophy that provides rewards based on individual and Company perfomiance. 

Named Execut ive Officers 

The Company's named executive officers for the fiscal year ended August 31, 2014 are: 

Name Title 
Pierre Nantemie Chainnan and Chief Executive Officer 
David P. Rowland Chief Financial Officer 
Stephen J. Rohleder Gnxip Chief Executive — North America 
Richard Lumb Group Chief Executive — Financial Services 
Martin 1. Ode Former Group Chief Executive — Technology (retired as of August 31, 2014) 

Elements of Compensation 

The significant components of our executive compensation programs include the following: 

BASE COMPENSATION 

GLOBAL ANNUAL BONUS 

LONG-TERM EQUITY 
COMPENSATION 

OTHER COMPENSATION 

Provides a fixed level of cwnpensation to our named executive officers each year and 
reflects the named executive officer's leadership role. 

Designed to tie pay to both individual and Company performance. Funds are accmed 
during the fiscal year based on Ccmpany financial performance, compared to the eamings 
and profitability targets for the year. 

Key Executive Performance Share Program: 
Primary program used to grant equity to our named executive officers and intended to be 
the most significant element of compensation. Rewards participants for driving the 
Company's business to meet perfomiance objectives related to op^^ating Incone results 
and total shareholder retum, in each case, over a 3-year period. 

Accenture Leadership Perfonnance Equity Award Progmm: 
Rewards high perfonners based on their individual performance and the Company's 
performance, in each case, with respect to perfonnance in the prior fiscal year. 

Voluntary Equity Investment Program: 
Opportunity to designate up to 30% of cash compensation to make monthly punshases of 
Accenture plc Class A wdinary shares with a 50% matching RSU grant following the end 
of the program year that generally vests two years later. 

Limited personal benefits to our named executive officers. 

• ^ ^ M 
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Fiscal 2014 Executive Compensation Highlights 
Our compensation decisions for fiscal 2014, including with respect to the named executive officers, were tied to Company and individual 
perfonnance. 

Pay-for-Perfonvance 

• For a 3-year period (fiscal 2012 through fiscal 2014), the Company's annualized total shareholder retum was 17%, vifhich was at the 
40th percentile among the companies in our peer group, w/hile the realizable totai direct compensation of our named executive 
officers. Including our chairman and chief executive officer, was at the 27th percentile, indicating that pay and performance were 
aligned. 

CEO Compensation Mix 

• Forfiscal 2014, the mix of compensation for our chainnan and chief executive officer was 8% base salary, 18% annual cash bonus 
and 74% long-temn equity incentives, demonstrating our emphasis on Incentive compensation and long-term equity compensation 
that varies based on individual and com(>any performance, vt/hich reflects an alignment between our compensation programs and the 
creation of shareholder value. 

Annual Cash Incentive - Fiscal 2014 Performance 

• Base compensation for the compensation year beginning on December 1, 2014 for our named executive officers is generally 
consistent with base compensation for the 2014 compensation year. 

• Based on an assessment of both corporate and individual perfonnance, our chairman and chief executive officer's fiscal 2014 annual 
bonus decreased 5% in local cunency compared to fiscal 2013 and our other named executive officers' fiscal 2014 annual bonuses, 
taken as a whole, decreased an average of 3% in local cunency compared to fiscal 2013 (excluding the cash awards made to Mr. 
Cole in lieu of equity awards). 

Long-Term Equity Incentive Awards - Future Performance 

• Performance-vesting awards under our Key Executive Perfomiance Share Program, to be awarded in January 2015, will constitute 
92% of the total long-temn equity granted to our chainnan and chief executive officer and 79% of the total long-term equity granted to 
our other named executive officers. 

Say-on~Pay 

• In 2014, shareholders continued to show strong support of our executive compensation programs, with approximat^y 97% of the 
votes cast for the approval of the "say-on-pay" proposal at our 2014 annual general meeting of shareholders. 
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COMPANY HIGHLIGHTS 

Fiscal 2014 Company Performance 

The compensation of the Company's named executive officers is tied to both Company and individual perfomiance. In fiscal 2014, the Company 
delivered on the initial business outlook provided in our September 26, 2013 eamings announcement. 

* New bookings of $35.9 billion increased 8% in both local cun-ency and U.S. dollars from fiscal 2013 and exceeded the Company's initial 
business outlook of $32 biilton to $36 billion. 

* Net revenues of $30 billion increased 5% in both local currency and U.S. dollars from fiscal 2013 and w ^ e at the upper wid of the 
Company's initial business outlook of an increase of 2% to 6% in iocal currency. 

* Operating margin of 14.3% was within the Company's initial business outlook of 14.3% to 14.5% and represented a 10 basis point 
expansion from adjusted fiscal 2013 c^jerating margin of 14.2%. Fiscal 2013 reported operating margin was 15.2% and included $274 
million in tsenefrts fnam reductions in reorganization liabilities, which increased our operating margin by 100 basis points. 

* Earnings per share (EPS) of $4.52 wras at the upper end of the Company's initial business outlook of $4.42 to $4.54 and represented a 
$0.31, or 7%. increase from adjusted fiscal 2013 EPS of $4.21. Fiscal 2013 reported EPS of $4.93 included a positive Impact of $0.72 
from reductions in reorganization liabilities and final determinations of prior-year U.S. federal tax liabilities. 

* Free cash flow of a rounded $3.2 billion (calculated as operating cash flow of $3.5 billion less property and equipment additions of $322 
million) was at the low end of the Cwnpany's initial business outlook range of $3.2 billion to $3.5 billion. 

Historical Financial Performance 
The most significant element of named executive officer compensation is the Key Executive Perfonnance Share Program, wtiich rewards 
particijjants for driving the Company's business to meet performance objectives over a 3-year period. See below for our historical performance, 
which demonstrates our focus on delivering shareholder value. 

Broad-based 
Revenue Growth 

sm 
CA6R 

Sustained 
Margin Expansion 

70 
BASIS POINTS 
EXPWJSION 

lJ. j^fe 

JI J l 

S t r o n g Earn ings 

Growth 

CASK 

54.52 

1 0 2 % o f Free Cash Flow 
Returned Since 2011 

25°fo 
OiVIDEND CAQfl 

2 0 ; • 2D-.4 

NET REVENUES oreRATING MARGIN EARNINGS PER SHARE C/^H RETURNED 
TO SfiARBWUiBtS 

'CAGH" •neons Compound Anniiol Qrowrh î atc 

ReUiming Cash to Shareholders in 
Fiscal 2014 

We continued to retum a significant portion of our free cash flow to shareholders. In fiscal 2014, we retumed a total of $3.81 billion to shareholders, 
reflecting $2.56 billion In share repurchases and $1.25 billion in dividend payments made during the fiscal year. Our weighted average diluted 
shares cxitstanding decreased by approximately 3% compared to fiscal 2013. In addition, we increased our semi-annual dividend payment to 
shareholders that was paid in November 2014 to $1.02 pershare (a 10% increase from the previous semi-annual dividend payment). 
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Fiscal 2014 Business Highlights 
In fiscal 2014, we continued to implement a strategy focused on industry and technology differentiation, as well as geographic expansion. During 
the year, we made a number of changes in our operating model and organization structure, including: 

• We created Accenture Strategy, a unique capability bringing together business strategy and technology strategy at scale. 

• We launched Accenture Digital by combining our capabilities in Accenture Interactive, Accenture Analytics and Accenture Mobility to 
create the worid's largest end-to-end digital capability with more than 28,000 professionals. 

• We fomied Accenture Operations, bringing together our business process capabilities with our infrastmcture and cloud services to offer 
our clients an even more compelling value proposition — running key operations "as a service" and at scale. 

• In Accenture Technology, we further enhanced ixir Global Delivery Network, recnjiting significant talent and investing to build intelligent 
tools to increase efficiency and productivity. We continue to hamess innovation through our Technology Labs, and we continue to play a 
leading role in the technology ecosystem. 

• We moved additionai professionals with management consulting and technology consulting skills from other parts of the Company into 
our 5 operating groups, to enhance our capacity to sen/e clients and to more quickly assemble integrated teams vmth specialized skills, 
making us even more relevant to our clients. 

• We also aligned our organization around 3 geographic regions: North America (the United States and Canada); Europe; and Growth 
Mari<ets (Asia Paciflc, Latin America, Africa, the Middle East, Russia and Turkey). 

Fiscal 2014 Investments in Training, Acquisitions, and Research and Devetopment 
We continued to invest to position our business for growth and to enhance our capabilities, inciuding by investing in the training of our people, 
acquisitions and research and development. In fiscal 2014, we invested approximately $787 million on training to build the skills of our people and 
ensure they have the capabilities to continue helping our clients. We also invested approximately $740 million in acquisitions, with a particular 
focus on Accenture Digital, business process outsourcing and industry-specific solutions, and we expect to continue to use targeted acquisitions 
to scale more rapidly in key growth areas. We also continued our commitment to developing leading-edge ideas through research and innovation, 
spending approximately $640 million in fiscal 2014 to help create, commeroialize and disseminate innovative business strategies and technology 
solutions. 

COMPENSATION PRACTICES 

Decisions about executive compensation are made by the Compensation Committee. The Compensation Committee believes that a well-designed, 
consistently applied compensation program is fundamental to the creation of shareholder value over the long-term. The compensation program for 
the named executive officers is designed to reward them for their overall contribution to Company performance, including the Company's execution 
against Its business plan and creation of shareholder value. The program is designed to: 

• attract, retain and motivate the best executives who am responsible for the success of Accenture; 

• align maricet relevant rewards with Accenture's principle of meritocracy by rewarding high performance; 

• offer a compelling reward structure that provides executives with an incentive to continue to expand their contributions to Accenture; 

• ensure that rewards are affordable to Accenture by aligning them to Accenture's annual operating plan; and 

• prevent the potential dilutive effect of our rewards. 
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The Compensation Committee and management seek to ensure that our individual executive compensation and benefits programs align with our 
core compensation philosophy. We maintain the followflng policies and practices that drive our named executive officer compensation programs: 

What We Do 
-̂  Align our executive pay with performance 

•^ Appropriately balance short- and {<xig-t»m incentives 
•̂  Align executive compensation with shareholder returns through 

perfomance-based equity incentive avrards 

^ Use af^irc^ariate peer g r o u ^ when establishing ccsnpensation 

^ Implement meaningful equity ovwiership guidelines 
•̂  Include caps on individual payouts in short- and Icmg-term incentive 

plans 

^ 

Include a "clawback" policy for our cash and equity incentive 
awards 
PnDhiblt hedging and pledging: of compwvy Shanes 
Include non-solicitation and non-competition provisions in award 
agreements, with a "clawback" of equity under specified 
circumstances 
Mitigate potenti;^ dilutive effects of equity awanJs through share 
repurchase program 
Hold an annual "say-on-pay" advisory vote 
Retain an independent compensation.consultant to advise the 
Compensation Committee ____^__ 

What We Don't Do 
X No contracts v«th multi-year guaranteed salary increases or non

performance bonus arrangements 
^ No "golden parachutes" or change in ccmtrot payments 
X No "single trigger" equity acceleration provisions 

X No supplemental executive retirement plan 

X No excessive p^quisites 
y. No change in contaol tax gross-ups 

PAY-FOR-PERFORMANCE 

Accenture's compensation practices, including vwth respect to the named executive officers, are tied to Company and individual perfonnance, 
which are evaluated based on three bnaad themes that we use to tie pay to perfonnance for our named executive officers: driving growth by helping 
Accenture's clients btecome high performance businesses — "Va/ue Creatof; educating, energizing and inspiring Accenture's people — "People 
Developer^; and running Accenture as a high perfomiance business — "Business Operator." As discussed more fully below, the Compensation 
Committee believes that total compensation for the Company's named executive officers should be closely aligned with the Company's 
performance and each individual's perfonnance (see"— Process for Detemiining Executive Compensation — Perfomiance Objectives Used in 
Evaluations" below). 

The Compensation Committee established the perfomnance^jased compensation for fiscal 2014 and the equity awards to be made in January 2015 
based in part on the analysis in a pay-for-performance report prepared for the Compensation Committee by its compensation consultant. Pay 
Govemance. Taking into consideration fiscal 2014 performance and the other factors described above, the Compensation Committee approved a 
lower overall level of 
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funding for the glotial annual bonus for fiscal 2014 and the same level of funding under our equity avrards program intended to reward achievement 
in fiscal 2014 in the aggregate to our named executive officers vrfien compared to fiscal 2013, as further discussed below. 

To tie pay to performance, our named executive officers are eligible for a cash bonus award under our Global Annual Bonus plan that rewards our 
named executive officers and other eligible employees for a combination of Company and individual perfonnance over the fiscal year. We use two 
different types of equity compensation programs for our named executive officers: the Key Executive Performance Share Program and the 
Accenture Leadership Perfonnance Equity Award Pnjgram. The Accenture Leadership Perfonnance Equity Award Program is intended to reward 
executives for performance in the preceding fiscal year virtiile the Key Executive Performance Share Program is intended to reward achievement 
during a future 3-year performance period. For fiscal 2014, the target grant date fair value of the long-term equity awards made to Mr. Nanterme 
and our other named executive officers, taken as a whole, constituted approximately 74% and 49%, respectiv^y, of their fiscal 2014 
compensation. Our cash and long-tenn equity compensation pre)grams are described under"— Compensation Programs" below. 

In terms of alignment between pay and performance, the Compensation Committee uses a multi-year evaluation of realizable total direct 
compensation, virtiich was prepared by Pay Govemance after the end of fiscal 2014 and which compares the Company's perfonnance relative to its 
peer group. The analysis assesses the alignment of the Company's performance with compensation that is eamed over the relevant period. This 
longer-temi outlook is also reflected in the 3-year perfonnance periods used for grants made under the Key Executive Performance Share Program 
as described below (see"— Compensation Programs — Long-tenn Equity Compensation"). The Canpensation Committee continues to believe 
that a multi-year evaluation relative to the Company's peer group is more appropriate in detemiining compensation than a single-year benchmarit. 
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The Company's performance with respect to total shareholder retum over a 3-year period was at the 40th percentile among the companies in our 
t>eer group. The realizable total direct compensation for all of our named executive officers for the same 3-year period was in the 27th percentile 
and the realizable total direct compensation for our chairman and chief executive officer alone was in the 25th percentile. This indicates that pay 
and performance were aligned over a 3-year period as, in each case, relative company perfonnance ranked higher than relative realizable pay, as 
compared to our peer group. See ttie graph below, vWiich demonstrates the alignment of our chairman and chief executive officer's pay with 
company perfonnance relative to our peers. 

PERCENTILE RANK FOR 3-YEAR REALIZABLE COMPENSATION FOR CHIEF EXECUTiVE 
OFFICERS VS. 3-YEAR TOTAL SHAREHOLDER RETURN PERFORMANCE RANK 

3~'feor Total Sharer̂ oiaer Return P^rc&ir/fc 

Vi/e define reaHzable total direct compensaticm as the sum of: 

(1) AH cash compensation eamed durhg the 3-year period; 

(2) The ending value (rather than the grant date far vaKie) of ^ time-vested RSUs granted during the 3-year period; 

(3) The endHig vaiue of performance-vested equity awards earned HI the final year of the 3-year period; 

(4) The estimated value, based on performance to date, of any perfcHTnance-vested equity awards s t l outstanding as of the end of the 3-year period (with the value of 
outstanding awards measured by the closing stock price at fiscal year-end); and 

(5) For those companies in our peer group Siat issue stock options, the ending value of in-the-money stock options granted during the 3-year period. 

For purposes of the calcuiation, ttie value of time-vested RSUs and performance-vested equity awards is measured by the closing stock price at ffecal year-end. 

SAY-ON-PAY AND SAY-ON-FREQUENCY VOTES 

Each year, the Compensation Committee considers the outcome of the shareholder advisory vote on executive compensation when making future 
decisions relating to the compensation of our named executive officers and our executive compensation program and policies. In 2014, 
shareholders continued to show strong auppwt of our executive compensation programs, with approximat^y 97% of the votes cast for the 
approval of the "say-on-pay" proposal at our 2014 annual general meeting of shareholders. Given this strong support, which we believe 
demonstrates our shareholders' satisfaction with the alignment of our named executive officers' compensation with the Company's performance, 
the Compensation Committee detennined not to implement any significant changes to cxir compensation programs in fiscal 2014 as a result of the 
shareholder advisory vote. 

As the Dodd-Frank Wall Street Reform and Consumer Protection Act requires that vot^ on the frequency of shareholder votes on execulive 
compensation be held at least once every six years, we currently expect the next 
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shareholder vote on frequency to occur at the Company's 2017 annual general meeting. Until that time, we expect to hold an advisory, non-binding 
say-on-pay vote on an annual trasis. 

PROCESS FOR DETERMINING EXECUTIVE COMPENSATION 

The Compensation Committee evaluates overall Company pertbnnance for a fiscal year by reviewing the results achieved against the performance 
objectives for the year in the context of the overall perfonnance of the mari<et (as discussed below under"— Perfonnance Objectives Used in 
Evaluations") and then determining whether the Company exceeded, met or partially met the objectives as a whole for the year. Within each of 
these three categories of achievement ("exceeds," "meets" and "partially meets"), the Compensation Committee further detennines whether the 
Company's performance was in the low, medium or high range of perfonnance within that category. 

In October 2014, the Compensation Committee, in consultation with Messrs. Nanterme and Rowland, assessed the overall Company performance 
forfiscal 2014. In assessing overall Company perfonnance, the Compensation Committee focused on those aspects of the Company's 
performance reflected in the results discussed above. In making its determination, the Compensation Committee noted that the Company 
delivered on the initial business outlook provided in our September 26, 2013 eamings announcement and the Company's net revenues growrth and 
eamings pershare were at the high end of the initial guided range and new bookings were at an all-time high. The Compensation Committee 
detennined that the Company's perfonnance "met" the objectives for the year as a whole and was in the "high" range of the "meets" category (see 
chart below), highlighting in particular the positive momentum the Company demonstrated in the second half of the year and the successful 
imf^ementation by the Company of its strategy reganding the changes in its operating model and organization stmcture. 

COMPANY FISCAL 2014 PERFORMANCE 

Partially Meets Meets Exceeds 

The Compensation Committee's detennination of the Company's perfonnance rating is then used as one of the key factors in setting the amounts 
of compensation that the named executive officers receive for each of the performance elements of compensation descritied below, in setting 
compensation, the Compensation Committee took into account as a key factor the individual perfonnance ratings for the chairman and chief 
executive officer it set together with the Nominating & Govemance Committee and the lead director (who is also the chair of the Compensation 
Committee), as prescribed by the committees' charters, and the individual performance ratings for the other named executive officers. 

Performance Objectives Used in Evaluations 

As discussed above, individual perfomnance-based compensation is determined by evaluating perfonnance against annual objectives, with no 
single objective being material to an individual's overall perfonnance evaluation. The objectives for fiscal 2014 were reviewed and approved by the 
Compensation Committee at the beginning of the fiscal year and served as one of the components against which the Nominating & Govemance 
Committee, together with the Compensation Committee, considered Mr. Nantenne's perfonnance for fiscal 2014. These included financial 
objectives that were established at the beginning of the year by reference to annual fiscal-year performance targets set for Accenture writh respect 
to revenue growth in local curr^cy, operating income, eamings per share, new bookings and free cash flow, as well as other non-flnancial 
objectives, as described below. After these company-vwde perfonnance objectives were determined by the Compensation Committee for 
Mr. Nanterme, relevant portions were then incorporated into the performance objectives of the other named executive officers. Each named 
executive officer other than Mr. Nantenne may also have additional objectives specific to his role. We believe that encouraging our named 
executive officers, as well as 
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other employees vwth management responsibility, lo focus on a variety of perfonnance objectives that are important for creating shareholder value, 
reduces incentives to take excessive risk with respect to any single objective. 

The Nominating & Govemance Committee, together with the Compensation Committee, with respect to Mr. Nanterme, and Mr. Nanterme with 
respect to the other named executive officers, evaluated the annual perfonnance of, and issued an individual perfcnmance rating for, each of the 
named executive officers for fiscal 2014, by assessing whether they exceeded, met or partially met their perfonnance objectives for the year. The 
individual perfomiance rating and evaluation were used by Mr. Nanterme in connection with setting his recommendations to the Compensation 
Committee for each of the named executive officers' fiscai 2014 perfonnance-based comfjensation, other than for himself. The Company does not 
apply a fonnula or use a pre-detennined weighting wfien comparing overall performance against the various objectives, and no single objective is 
material in detemiining individual performance. 

As in prior years, the Company's perfonnance objectives for fiscal 2014 centered on three overarching themes: 

• Driving growth by helping the Company's clients become high performance businesses — "Value Creator."The Company's objectives 
included improving our maritet share position across our growth platfomis, focusing on the leadership position of our brand in the 
maricetplace, expanding in our growth maritets and continuing to invest in our strategic initiatives. These objectives were applicable to 
each of the named executive officers except the chief financial officer. To help achieve these objectives, the Company ccxitinued its 
focus on industries and market Innovation and continued to invest In and enhance its capabilities and offerings. We made a number of 
changes in our operating model and organization stmcture to be even more relevant, differentiated and competitive by moving additional 
professionals from other parts of the Company into our 5 operating groups and aligning our resources around 4 growth platfomis: 
Accenture Strategy, Accenture Digital, Accenture Technology and Accenture Operations. 

• Educating, energizing and inspiring the Company's people — "People Developer." The Company's objectives included motivating its 
employees and executing its human capital and diversify strategies. These objectives were applicable to each of the named executive 
officers. In fiscal 2014, the Company continued to implement its human capital strategy to ensure that it has the best talent, with highly 
specialized skills, at the right levels in the right locations, to enhance our differentiation and competitiveness. The Company continued to 
invest in its people, spending $787 million on training during the fiscal year to build their skills and ensure they have the capabilities to 
continiie helping our clients. We provide our people with expert content and opportunities to collaborate in a broad range of physical and 
virtual leaming environments. The Company continued with Its programs to identify and develop high-potential future Accenture Leaders in 
Greater China, India, the ASEAN countries, Mexico and Latin America, among other geographies. The Company also invested in 
executive leadership development for women, which aims to identify and develop high potential women leaders within Accenture, and its 
annual program that focuses on building future client account leadership capabilities. The Company was widely recognized extemally for 
its diversity effwts lo attract and retain woridng mothers, ethnic minorities, milHaiy veterans, people with disabilities and lesbian, gay, 
tjisexual and transgender (LGBT) employees. Further, in fiscal 2014, the Company demonstrated Its ongoing commitment to corporate 
citizenship and sustainability initiatives by continuing to reduce its cartjon footprint and exceeding its Skills to Succeed goal of equipping 
500,000 people around the worid with the skills to get a job or build a business and increasing this goal to equipping 700,000 people with 
these skills by 2015. 

• Running Accenture as a high performance business — "Business Operator, "The Company's fiscal 2014 business outlook included the 
new bookings, revenues, operafing margin, eamings per share and free cash flow targets outlined under"— Company Highlights — Fiscal 
2014 Company Perfonnance" above. For fisc^ 2014, the Company delivered on the initial business outlook provided in our September 26, 
2013 eamings announcement. Overall, the Company generated positive revenue growth of 5% for the year In both local currency and U.S. 
dollars, delivered an all-time high in annual new bookings, met its eamings per share and operating margin objectives while continuing lo 
invest in the business, generated strmig free cash flow and continued to achieve high levels of intemal controls compliance. The new 
bookings and revenues objectives were applicable to each of the named executive officers, other than the chief financial officer. The 
operating income, eamings per share and free cash flow objectives were appiicabie to each of the named executive officers. 
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Determination of Total Compensation Opportunity 
As discussed above, our compensation programs are designed to provide each of the named executive officers a total compensation opportunity 
and stmcture that should result in realizable total direct compensation that aligns vwth the Company's and the individual's perfomiance. 

in determining the total compensation opportunity for each named executive officer, in addition to intemal comparisons across our global 
management committee, the Compensation Committee also reviewed, with the assistance of Pay Govemance, the total compensation 
opportunities of the named executive officers of the companies within our peer group, specifically analyzing the reported total compensation 
opportunity at the 50th and 75th percentiles of the peer group as appropriate frames of reference. The Compensation Committee believes that the 
Company's programs are designed so that the named executive officers should only receive a level of compensation in the upper quartile of our 
peer group if both their individual performance and the Company's performance are in the "exceeds" category, as discussed under"— Company 
Highlights — Fiscal 2014 Company Performance" above and "— Performance Objectives Used in Evaluations" afcrave. 

Comparison of Realizable Total Direct Compensation to Company Performance 
Because the future performance of neither the Company nor the companies in our peer group are known at the time that the compensation 
opportunities under the Company's programs are established. Pay Govemance also performs for the Compensation Committee an annual review of 
the most recent historical alignment of pay and perfonnance relative to the Company's peers. This review is intended to help the Compensation 
Committee ensure that the Company aligns pay and perfonnance relative to its peers and that our compensation programs are working as 
Intended. The results of the review with respect to all of our named executive officers are summarized In "— Pay-for-Performance" above. 

FISCAL 2014 COMPENSATION DECISIONS 

Summaries of the processes undertaken and the compensation decisions made by the Compensation Committee in October 2014 for our chairman 
and chief executive officer and the other named executive officers of the Company are set out below. 

Chai rman and Chief Execut ive Officer 

At a meeting in October 2014, the Nominating & Govemance Committee, together with the Compensation Committee, set Mr. Nantenne's 
individual performance rating forfiscal 2014 at the same level as the overall Company performance rating, which vras in the "high" range of the 
"meets" category. In making this determination, the committees took into account the Company's overall fiscal 2014 performance, the resists of 
Mr. Nanterme's leadership (including feedt)ack solicited by our chief human resources officer from members of our global management committee 
and othffl- senior leaders) and the impact that he had on the Company's performance, as well as his perfonnance against a set of approximately 20 
performance "objectives," some of which were Company-t)ased perfonnance objectives. As described above, these financial, operational and 
qualitative objectives fell under three themes: "Value Creator^; "People Developer"; and "Business Operator." In evaluating perfonnance against the 
otijectives, no formula or pre-determined weighting was used, and no one objective was individually material. Mr. Nanterme was not present during 
the committees' review of his perfonnance. 

At a subsequent meeting, the Compensation Committee reviewed with its compensation consultant. Pay Govemance, the results of Pay 
Govemance's market trends report, chief executive officer pay benchmaridng report and the pay-for-perfomiance report discussed below under 
"— Role of Benchmarking." As part of this review. Pay Govemance provided input to the Compensation Committee regarding the final 2014 
compensation for Mr. Nantenne. This input reflected the Company's perfonnance results for fiscal 2014; sustained historical performance results 
achieved over multiple years; extemal market references (including absolute and relative perfonnance against peers); intemal compensation 
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references; and the leadership role of Mr. Nantemie. Mr. Nantenne was not involved in setting his compensation and was not present during the 
Compensation Committee's review of his compensation. 

As a result of its fiscal 2014 assessments and data provided by its compensation consistent, the Compensation Committee approved the following 
compensation dements for Mr. Nanterme set out below: 

Compensation Element Fiscal 2014 Chairman and Chief Executive Officer Compensation Determinations 
Base Cwnpensation 

Glotjal Annual Bonus 
Long-Term Equity 
Compensation 

Base ccnnpensatJon of €8^,47€, to be paid in Emos for the cornpensatKKi year beginning on December 1, 2014, 
consistent urith his base c<^pensation for the 2014 cwnpensation year. 
Fiscal 2014 cash bonus of 62,200,000, lo be paid in Euros, a decrease of 5% compared with fiscal 2013. 
Equity awartte with a ta^et grarit date fair value of approximately $11,033,333 to be made in Jaitiary 2015. 
These equity awards refffesent a slight increase Of 0.3% compared mfh the target gFar>t date fairvalue <rf the 
equity awanjs made to Mr. Nanterme in January 2014. 
The Key Executive Performance Share Prografn, which has a target grant dat&fairvalue of $10,200,000, 
represents 92% of the equity to be granted to Mr. Nantenne and will vest, if at all, foltowing the comptetiwi of 
fisc^ ^ 1 7 based on ^ u n e Compsary perfomiance over a Syear period. The remaining $833,333, r^resenting 
8% of the equity, to be granted to Mr. Nantennei will vest on a time-based schedufe under the Accwiture 
Leadership Performance Equity Award Progran. _̂  

CHAIRMAN & CEO FISCAL 2014 COMPENSATION 

74% 
January 201 5 
Long-Term Equity Awards 

CHArjGe ROM 2014: t0.3«fe 

8% 
Base Compensation 
aiANGE'ROM 2013: (Wb 

18% 
Fiscal 2014 Global Annual Sonus 
CHANGE FROM 2013: ^ m > 

Named Executive Officers Other tiian the Chaimian and Chief Executive Officer 

In detemiining the fiscal 2014 compensation of the named executive officers, other than the chainnan and chief executive officer, Mr. Nantenne 
submitted a recommendation to ttie Compensation Committee for the overall compensation of each of these officers for the committee's review, 
discussion and approval. In making these recommendations, Mr. Nantenne considered the following four factors: (1) Company perfonnance, 
including objective and subjective measures; (2) each officer's individual contribution and demonstrated leadership; (3) intemal comparisons 
across (xir global management committee; and (4) extemal market references. Individual contribution and 
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leadership of each named executive officer were measured against the relevant portions of the performance "objectives" as described above in "— 
Process for Detennining Executive Compensation — Performance Objectives Used in Evaluations." Management and the Compensation 
Committee believe that this approach refiects that the leadership team is collectively responsible for a broad range of Company results and 
initiatives. In evaluating perfonnance against the objectives, no formula or pre-detennined weighting was used, and no one objective was 
individually material. 

Mr. Nanterme discussed with the Compensation Committee the leadership role and performance of each of the named executive officers, other 
than himself. For the other named executive officers, to the extent applicable, Mr. Nantenne also discussed with the Compensafion Committee the 
financial results of the businesses for which they were responsible. In developing his recommendations to the Compensation Cmnmittee for the 
compensation of such named executive officers, Mr. Nanterme used a report prepared by Towers Watson for management. The Towers Watson 
report included infonnation on mari<et-comparable compensation based on a benchmarking approach developed by Towers Watson and Pay 
Govemance. Mr. Nanterme's recommendations for equity awanJs to Mr. Rowland also took into consideration the Compensation Committee's 
measured and phased appre>ach to bring Mr. Ro\A^and's compensation more in line with maritet relevant pay in connection with his appointment to 
the role of chief financial officer in fiscal 2013. Before making the final compensation decisions for the year, the Compensation Committee shared 
and reviewed with Pay Govemance both the recommendations of Mr. Nanterme and the Towers Watson report prepared for management. 

Based upon Mr. Nantenne's recommendations, the Compensation Committee's assessment of each of the other named executive officers' fiscal 
2014 performance and their upcoming responsibilities, and the other considerations described in this Compensation Discussion and Analysis, the 
Compensation Committee approved the following compensation elements for the named executive officers other than the chairman and chief 
executive officer 

Compensation Element Fiscal 2014 Other Named Executive Officer Compensation Determinations 
Base Compensation Base compertsatlOTi forthe compensation year beginning on December 1, 2014, generally consistent with their 

respective base compensatiwi for the 2014 compensation year. 
Global Annual Bonus Fiscal 2014 cash bonus, taken as a whole, decreased an average of 3% in local cunency compared lo the total 

cash bonus for fiscal 2013 (excluding the cash awards made to Mr. Cole in lieu of equily awards as discussed 
b^ow). 

Long-Term Equity Equity awards to be made in January 2015, including awards t>ased on their individual performance in fisc^ 
Confipensation 2014, with a total target grant date fair v^ue, taken as a wfK)te, that decreased 8% compared to^ 

grant date ^ i r value, taken as a lAdlde. made to them i n ^ c a l 2014 (exduding awards to (1) Mr. Gotew^wi l l 
not receive equity awards In fiscal 2015 but who will receive a cash payment in lieu of equity awarcte that would 
othenvise have been granted to him but for his retirement on August 31,2014 in respect of his fiscal 2014 
performance arxl (2) Mr. Rowland, u^ich are descrit)ed betow). The total target grant date fair vaJue of the 
equity awanfs to be made in January 2015 to Mr. Rou4aid will increase 40% compared witti ttie awards made 
to him a year eariier as part; of a measured and phased approach adopted by tfte Compensation Committee fo 
bnnghis compensation.in line with market r^evant pay in connection with his appointment to the role of chief 
financial officer in fiscal 2013. 

The Key Executive Perfonmance Share Program, which has a target grant date fair value, t ^ e n as a whole, of 
$ 4 , ^ , 0 0 0 ; represaits 79% of the equity to be granted to the riamed ^cecutive officers otho-than Mr. 
hlant^ine and will vest, if at alt, fotlowng the cnnptetion of fiscal 2017 based on 3-year^C^ 
2 1 % of the equity granted to ttie named executive officers t^her than Mr. Nantenne IMII vest cm a time4>ased 

- scheduleundBrtheAccentuf&LeadershipPaformance-EqUity AwardProgram. ^ 

In connection vwth the previously announced retirement of Martin Cole, the Company's fonner group chief executive — Technotogy, the 
Compensation Committee determined that in lieu of the time-vesting awards of RSUs that would have been granted to Mr. Cole for his performance 
in fiscal 2014, Mr. C(^e will instead receive an equivalent amount of cash 
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in the amount of $780,000. This has the effect of changing equity compensation that would have t>een reportable for Mr. Cole in fiscal 2015 had he 
been a named executive officer for that fiscal year to txsnus compensatton for fiscal 2014, as reflected in tfie "Summary Compensation Table" 
tjelow. 

Role of Benchmark ing 

To support the Compensation Committee, Pay Govemance perfonns extensive analyses focusing on executive compensation trends, 
compensation opportunity, total realizable pay, the difficulty of achieving incentive plan goals and pay-for-perfonnance alignment. 

Fiscal 2014 Peer Group 

Each year the Compensation Committee also reviews and approves a peer group for use In ccMiducting competitive maritet analyses of 
compensation for the named execulive officers. We do not believe many companies compete directly with us in all lines of our business. However, 
with the assistance of Pay Govemance, the Compensation Committee identifies a peer group of relevant public companies for which data are 
available that are comparable to the Company in at least some areas of our business. Our peer group includes companies that have one or more 
of the following attributes, which were considered in the screening process to identify appropriate peers: 

• publicly traded securities listed on a U.S. stock exchange that are subject to reporting obligations that are similar to Accenture; 

• revenues within a range similar to Accenture's revenues; 

• similar business or services operations in the industries and maritets in which Accenture competes; and 

• being a direct line of business competitor. 

During fiscal 2014, the Compensation Committee, in consultation with Pay Govemance, removed SAIC, Inc. as one of the peer group companies 
as a result of its corporate reorganizaiion and added Cognizant Technology Solutions Corporation as a substitute comparaWe company. Except for 
this change, the peer group companies for fiscal 2014 has been unchanged since fiscal 2010. The Compensation Committee believes this 
grouping provides a meaningful gauge of current pay practices and levels as well as overs^l compensation Irends among companies engaged in 
the different aspects of the Company's busings. This group of companies is different from the peer group companies used for measuring total 
sharehdder return for the Key Executive Performance Share Program (see also "— Nanative Supplement to Summary Compensation Tattle and to 
Grants of Plan-Based Avrards Table — Key Executive Perfomiance Share Program" below). 

The following are the peer group companies used in assessing compensation for fiscal 2014: 

Peer Group For Assessing Fiscal 2014 Compensation 
Automatic Data Processing. Inc. 
Qsco Systems, Inc. 
Cognizant Technology Solutions Corporation 
Computer Sciences Corporation 
EMC Corporation 
Hevidett-Packard Company 

Intemational Business Machines Corporation 
Lockheed Martin Coporation 
Marsh & McLennan Companies, Inc. 
Microsoft Craporation 
Oracle Corporation 
Xerox Cbtporatidn 

The Compensation Committee and Pay Govemance also reviewed, for reference, a report prepared by Towers Watson for management based on 
(1) the most recent available published survey data and (2) data from the peer companies" most recent proxy filings on compensation levels of the 
highest-paid executives at comparaWy large companies. The Compensation Committee uses this infonnation to understand the cunent 
compensation practices in the broader maritetplace. White providing valuable background infonnation, this infonnation did not materially affect the 
detennination of the compensation of any named execulive officer for fiscal 2014. 
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COIVIPENSATION PROGRAMS 

This section describes the elements of our named execulive officers' compensation, which consist of the followring: 

Cash Compensation Long-Term Equity Compensation 
Base Compensation Key Executive Performance Share Program 
Global Annual Bonus Accenture Leadership Performance Equity Program 

. . Voluntary Equily Investment Program 

Cash Compensation 
Cash compensation for Accenture's named executive officers consists of two components: base compensation and the global annual bonus, each 
of which are described tielow. 

Base Compensation 

Base compensation provides a fixed level of compensation to a named execulive officer each year and refiects the named execulive officer's 
leadership role, as opposed to individual perfonnance. Base compensation may vary for named executive officers based on relative maritet 
compensation. Increases to base compensation, if any, generally take effect al the beginning of the compensation year, which begins on 
December 1 of each year. 

Global Annual Bonus 

The glottal annual txjnus is designed lo tie pay to both individual and Company performance. Funds are accnjed during the fiscal year based on 
Company financial perfonnance, compared lo the eamings and profitability targets for the year. Final overall funding decisions are made af the end 
of the fiscal year based primarily upon the Company's perfomiance against these targets and are subject to approval by the Compensation 
Committee. Once the program's Company-wide funding for the year is finalized, individual payout is detennined based on each eligible employee's 
career level within the Company and individual perfonnance rating. Payments under this program are made In December. The program is designed 
to give higher bonuses lo top performers and to provide higher incentives as employees advance through our career levels. All members of 
Accenture Leadership {approximately 5,500 employees), in addition to our named executive officers, are generally eligible for the global annual 
bonus. 

Each of the named executive officers was assigned an annual target opportunity range that is a percentage of his base compensation. For 
Mr. Nantenne, this percentage ranged from zero to 350% (cwisistent with last year's range), and for the other named execulive officers, this 
percentage ranged from zero to 145% (which was also consistent with last year's range). A named executive officer may eam more or less than 
his target award based upon the Company's overall funding of the bonus pool under the plan and his individual annual performance rating, subject 
to a cap on the maximum payout. The Compensation Committee took the Company's overall perfonnance results into consideration in approving 
an overall funding percentage for the global annual bonus that was below the overall target level. This funding percentage applied to all eligible 
Accenture employees, including the named execulive officers, based on their individual performance and career level. 

Long-Term Equity Compensation 
Our long-term equity compensation aligns the interests of our named executive officers with those of our shareholders. The Company intends for 
long-term equity compensation lo constitute a significant component of the compensation opportunity forthe named executive officers. The 
Company offers all of Its equity grants in the fonn of RSUs, which are 
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subject to perfonnance and/or time vesting requirements. With respect to fiscal 2014, equity compensation awards for our named executive 
officere were approved under the following two separate programs. 

Program Eligible Employees Objective 
Key Executive 
Performance 
Share Program 

Accenture Leadership 
Performance Equity 
Aw/ard Program 

Named execufive officers and members 
of our global management commitfee 

Members of Accenbire Leadership 

Reward participants for driving the Company's business to meet 
perfomiance objectives related to operating income results and relative total 
shareholder return, in each case, over a 3-year period, encourage retention 
and align the interests of eligible participants with our shareholders. 
Recognize and reward high performers based on their individual 
performance and the Company's performance, in each case, during tiie prior 
fiscal year, encourage retention and align the interests of eligible participants 
with our shareholders. 

At its meeting on October 17, 2014, the Compensation Committee detennined to simplify our equity programs and lo further align pay and 
Company perfonnance by no longer granting equity under the Senior Officer Perfonnance Equity Award Program. Therefore, equity awards that 
would have previously been awarded under the Senior Officer Perfonnance Equity Award Program in January 2015 for performance in fiscal 2014 
have been reallocated to the Key Executive Perfonnance Share Program and the Accenture Leadership Performance Equity Award Program. 
Awards under the fonner Senior Officer Perfonnance Equity Avrard Program were last made during fiscal 2014 and accordingly are reflected in both 
"Summary Compensation Table" and the "Grants of Plan-Based AwanJs for Fiscal 2014" table below. A brief description of the fomier Senior 
Officer Performance Equity Award Program is set out t>elow. 

Former Program Eligible Employees Objective 
Senior Officer 
Perfonnance Equity 
Award Program 

Named executive officers and members 
of our global management committee 

Previously to reward individual perfonnance forthe prior tiscal year, 
encourage retention, align ftie interests of eligible participants with our 
shareholders and provide high performers an annual performance award 
based on individual performance and position relative to market 

The Company also offers all members of Accenture Leadership, including our named executive officers, the opportunity to participate in our 
Voluntary Equily Investment Program. As descrit)ed below, this program further encourages share ownership among Accenture Leadership through 
monthly purchases, wth a 50% RSU matching grant opportunity if all of the temns and conditions of this program are satisfied. 

Our long-term equity compensation programs are part of a larger framewcMk of compensation for all of our employees. As individuals assume more 
senior roles at the Company, they become eligible for additional equity compensation pnagrams. As described above, our named executive officers 
and members of the global management committee are eligible for awards that are intended to reward their individual perfomiance, align their pay 
with achievement of both annual and long-temi performance goals and encourage them to acquire meaningful ownership stakes in Accenture. 

Key Executive Perfonnance Share Program 

The Key Executive Performance Share Program is the primary program under which the Compensation Committee grants RSUs to the named 
executive officers and members of our global management committee and is intended lo be the most significant single element of our named 
executive officers' compensation over time. The program rewards these individuals for driving the Company's business to meet performance 
objectives related to two metrics: operating 
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income results and relative total shareholder retum, in each case, over a 3-year period. For grants made with respect to fiscal 2014, the Company 
continued ils approach of vireightlng operating income results more heavily than total shareholder retum. The compensation c^portunity under these 
grants will be trased on perfomiance weighted 75% on cumulative operating income results and 25% on cumulative total shareholder retum, in 
each case over a 3-year period. This apprcjach recognizes that operating income more accurately reflects the Company's performance against its 
objectives. Vesting of grants under the program depends on Accenture's cumulative perfonnance against these metrics over the 3-year period. 
The Company believes this is important because it aligns a significani portion of the named executive officers' realizable total direct compensation 
against performance over an extended period. For example, a period of poor performance against the Company's operating income or total 
shareholder retum targets could affect the ultimate vesting percentage for several years of RSU grants made to the named executive officers 
under this program. The Company also believes linking compensation to long-term Company performance encourages prudent risk management 
and discourages excessive risk taking for short-term gain. 

Based on the Company's cumulative operating Income and total shareholder retum for the 3-year period from fiscal 2012 through fiscal 2014, the 
2012 Key Executive Perfonnance Share Program awarels vested at 86% of the target level (see also '— Nanative Supplement to Summary 
Compensation Table and to Grants of Plan-Based Awards Table — Key Executive Perfonnance Share Program" below). 

Accenture Leadership Perfonnance Equity Award Program 

The Accenture Leadership Performance Equity Award Program, for vtfhich all members of Accenture Leadership are eligible, is designed to 
recognize and reward high-t>erforming memtiers of Accenture Leadership for their perfonnance in the most recentiy completed fiscal year and is 
funded based on overall Company performance. High-perfonning members of Accenture Leadership receive equily grants in the fonn of time-
vesting RSUs based on their annual perfonnance rating, which awards will vest in equsri installments over a S-year period. Each of the named 
executive officers is eligible for grants under this program based on his annual perfonnance rating for fiscal 2014. The number of RSUs granted lo 
members of Accenture Leadership under this program may also be adjusted based on Company performance. Based on Company perfomiance in 
fiscal 2014, the overall amount for awards lo be made in January 2015 was set at 70% of the maximum vdue (see also"— Narrative Supplement 
to Summary Compensation Table and to Grants of Plan-Based Awards Table" tjelow). 

Voluntary Equity Investment Program 

The Voluntary Equity Investmeni Program is a matching program that further encourages share ownership among all members of Accenture 
Leaderehip, who may designate up to 30% of their cash compensation to make monthly purchases of Accenture plc Class A ordinary shares. 
Total contributions from all participating members of Accenture Leadership under this program are limited to an amount that is not more than 15% 
of the total amount expended for cash compensation for members of Accenture Leadership. Following the end of the program year, participants 
vi^o continue to be employed are awarded a 50% matching RSU grant that generally vests two years later, which enables members of Accenture 
Leadership to receive one RSU for every two shares they purchased during the year, provided they do not sell or transfer the purchased shares 
prior lo the matching grant date (see also"— Nanative Supplement to Summary Compensation Table and to Grants of Plan-Based Awards Table" 
t)elow). 

Other Compensation 
Consistent with the Company's compensation philosophy, the Company provides only limited personal benefits to the named execulive officers. 
These include the use of an automobile and driver for the chairman and chief execulive officer, premiums paid on life insurance policies, tax-return 
preparation services and, for our retired named execulive officers, partially subsidized medical insurance benefits. Additional discussion of the 
peraonal t)eneftts and other compensation provided to the named execulive officers In fiscal 2014 is included in the "Summary Compensafion 
Table" below. 
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ADDITIONAL INFORMATION 

Equi ty Ownersh ip Requirements 

The Company has an equity ovmership requirement policy pursuant to wrfiich the Company's most stringent share ownership requirements apply to 
the named executive officers. These share ownership requirements are intended to ensure that each of the named executive officers holds a 
meaningful ownership stake in Accenture. The Company intends that this ownership stake will further align the interests of the named execulive 
officers and the Company's shareholders. Under these requirements, by the fifth anniversary of achieving that status, each of the named 
execulive officers is required to hold Accenture equity with a value equal lo al least 6 limes his base compensation. Except Mr. Rowland, who has 
until the fifth anniversary of his appointment to the rde of chief financial officer OTI July 1, 2013 to comply with this requirement, each ofthe named 
execulive officers maintains ownership of Accenture equity In excess of this requirement. Named executive officers may only satisfy this 
ownership requirement through the holdings they acquire pureuant to the Company's share programs, and the Company does not apply holding 
periods to any specific equity award t>eyond its vesting date(s). 

Derivatives and Hedging 
All employees, including our named executive officers, and members of the Board, are subject to a policy that prohibits them (or their designees) 
from purchasing shares on margin or purchasing financial instmments that are designed to hedge or offset any fluctuations in the maritet value of 
the Company's equily securities they hdd, whether or not such securities were acquired from Accenture's equity compensation programs. 

Pledging Company Securi t ies 

Our chainnan and chief execulive officer and the memtjers of our global management committee, other key employees and members of the Boarcl 
ars prohibited from borrowing against any account in which the Company's securities are held or pledging the Company's securities as collateral 
for a loan. 

Employment Agreements 

The Company's named executive officers, other than Mr. Nanterme, have each entered into standardized employment agreements with the 
Company's local affiliates in the country In which Ihey are employed that include non-ccHnpetition and non-solicitation obligations. The Company's 
employment agreements do not include negotiated compensatory commitments, guaranteed bonus amounts, "golden parachutes," multi-year 
severance packages, significant accelerated vesting of stock awards or other payments triggered by a change of control, U.S. Intemal Revenue 
Code section 280G or other tax gross-up payments rdated to a change of control OT other features that have be&\ found in executive employment 
agreements in the Company's industry, other than as may be required by local law. The named executive officers receive compensatory rewards 
that are tied to their ovifn perfonnance and the performance of the Company's business, rather than by virtue of longer-temn employment 
agreements. This is consistent with the Company's objective to reward individual performance and support the achievement of its business 
objectives. 

Post-Termination Compensation 
The Company has structured its employment arrangements with the named executive officers such that it only provides limited post-temilnatjon 
compensation. Except as required under French law for Mr. Nantenne as discussed below, the Company's employment agreements with our 
named executive officers do not contain multi-year or significant lump-sum compensation payouts to a named executive officer upon tennination 
of employment. Similariy, except for Mr. Rowland, the Company has chosen not to contribute to pension or other retiremenl plans for any of the 
current named executive officers and does not offer significant deferred cash compensation or other post-employment benefits. Mr. Rowland 
became a participant in the Company's U.S. pension plan pries' to assuming a leadership rale with the Company. As descrit>ed under "Pension 
Benefits for Fiscal 2014" below, the benefits far Mr. Rowland under this plan 
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were frozen on August 31, 2000. The Company believes that its focus on perfonnance, rather than benefits, is consistent with its "high 
performance" business culture. 

Post-Termination Compensation under Employment Agreements 

Mr. Nantenne's employment agreement is governed by French law and includes the fdlowing provisions: 

• payments for his post-employment non-competition and non-solicitation otrfigations, equal to 12 months' base and bonus compensation 
(based on the average amount received over the 12 months preceding termination), provided, however, that those payments can be 
reduced or limited lo the extent the Company chooses not to enforce the non-competition and non-solicitation obligations; 

• 3 months' notice (or payment of 3 months' base and bonus compensation (based on the average amount received over the 12 months 
preceding termination) in lieu of notice) except in the case of serious or gross misconduct; and 

• except in the case of vduntary resignation, a severance payment under the collective bargaining agreement that applies under French law 
to all Accenture employees in France, equal lo one-third of a month of base and bonus compensation (based on the average amount 
received over the 12 months preceding termination) per year of service, up to a maximum of 12 months, 

in each case, as described under "Potential Payments upon Termination" below. 

Mr. Lumb's employment agreement, which is our standard agreement for members of Accenture Leadership in the United Kingdom and governed 
by the laws of England and Wales, requires 6 months' notice for temnination (or payment of 6 months' base compensation in lieu of notice), e x c ^ t 
in the event of termination for cause. 

U.S. Accenture Leader Separation Benefits Plan 

Members of Accenture Leadership employed in the United States, including Messrs. Rowland, Rohleder and Cde, are eligible for benefits under 
our Accenture Leader Separation Benefits Plan. With respect to our most senior leaders, this plan provides that, subject to the terms and 
conditions of the plan, and contingent upon the execution of a separation agreement (which requires, among other things, a complete release of 
claims and affimiation of existing post-departure obligations, including non-compete and non-solicitation requirements), if the leader's employment 
is invduntarily terminated, other than for "cause" (as defined under the plan), the terminated executive is entitled lo receive the followring: 

• 

• 

if the termination is for reasons unrelated to performance: (1) an amount equal to 6 months of base compensation, plus (2) 1 week of 
base compensation for each completed year of sen/ice (up to an additional 2 months of base compensation), plus (3) a $12,000 
Consolidated Omnibus Budget Reconciliation Act ("COBRA") payment (which is related to health and dental benefits); or 

if the termination is for reasons related to perfonnance: (1) an amount equal to 4 months of base compensation, plus (2) an $8,000 
COBRA payment. 

In addition, members of Accenture Leadership who are terminated involuntarily other than for cause, including those tenninated for reasons related 
to perfonnance, are entitled to 12 months of outplacement benefits, which is provided by an outside firm selected by Accenture, al a maximum 
cost lo Accenture of $11,000 per person (see "Potential Payments upon Termination" below). 

U.S. Retiree Medical Benefit Program 

Members of Accenture Leadership employed In the United States who retire from the Company after reaching age 50 and who have achieved at 
least 10 years of sen/ice are also dibble to participate in the U.S. Retiree Medical Benefit Program, which provides partially subsidized medical 
insurance benefits for them and their dependents (see "Potential Payments upon Termination" below). 
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Global Management Committee Retirement Provisions 

On Octot>er 22, ^14 , the Compensation Committee approved new retiremenl provisions related to the vesting of outstanding Senior Officer 
Perfonnance Equity Awards and to cash payments in lieu of receiving RSUs under the Accenture Leadership Perfonnance Equity Award Program 
that are intended to generally apply lo all global management committee members. While the new provisions are intended to replace most 
individual retirement decisions, the Compensation Committee may, from time to lime, approve individual separation arrangements with global 
management committee members. Pursuant to the amended terms of the Senior Officer Performance Equl^ Awards, if a global marragement 
committee member who is eligible for age-based vesting retires on or after the fiscal year-end (August 31) but before the fdlovwng January 1, the 
Company will allow for the vesting of awards that virould otherwise have vested on January 1 had such global management committee member not 
retired before that date (see "Potential Payments upon Tennination" below). In addition, the Compensation Committee detennined that qualifying 
rriemtjers of our global management committee who retire on or after the fiscal year-end but before the fdloviflng Febnjary 1 will receive a cash 
payment in recognition of their prior fiscal year perfonnance rather than receiving RSUs under the Accenture Leadership Perfonnance Equity 
Avrard Program, which they would have received had they not retired before that date. 

No Change In Controi Arrangements 
As described above, the Company's employment agreements do not contain "golden parachutes," multi-year severance packages or guarantees, 
accelerated vesting of stock awards or other payments triggered by a change of contrd. Similariy, we do not provide our executives U.S. Intemal 
Revenue Code section 280G or other tax gross-up payments related to a change of contrd. 

Clawback Policy 
Accenture has adopted a clawback pdicy that apfî ies to both incentive cash bonus and equity-based incentive compensation awarded lo the 
Company's chairman and chief executive officer, members of our global management committee and approximately 200 of its most senior leaders. 
Under the pdicy, to the extent permitted by applicable law and subject to the approval of the Compensation Committee, the Company may seek to 
recoup any incentive based compensation awarded to any executive subject to the policy, if (1) the Company is required to prepare an accounting 
restatement due to the material noncompliance with any financial reporting requirement under the securities laws, (2) the misconduct of an 
executive subject lo the policy contributed to the noncompliance that resulted in the at>ligat(on to restate and (3) a lower award would have been 
made to the covered execulive had il been based upon the restated financial results. 

Underthe tenns of Mr. Nantenne's employment agreement, a violation of his obligations of confidentiality, non-competition and/or non-solicitation 
would result in a repayment by him of 6 months of base compensation. 

In addition, the existing equity grant agreements t>etween Accenture and our named executive officers include recoupment provisions in specific 
circumstances, even after the awands have vested. For example, in the event a named executive officer leaves the Company and competes 
against us within a specified time period (for example, by joining a competitor, targeting our clients or recruiting our employees), the award 
recipient is generally obligated lo relum to the Company the shares originally delivered to that recipient under our equity programs. 

Compensation Risk Assessment and IManagement 
In fiscal year 2014, management performed an annual comprehensive review for the Compensation Committee regarding whether the risks arising 
from any of our compensation pdicies or practices are reasonat)!y likely to have a materia adverse effect on the Company. We believe that the 
stmcture of our compensation program does not encourage unnecessary or excessive risk taking. Our policies and practices include some of the 
fdlowing risk-mitigating characteristics: 

• compensation programs operate within a govemance and review structure that serves and supports risk mitigation; 
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• the Compensation Committee approves performance awards for our chainnan and chief executive officer and members of our global 
management committee after reviewing corporate and individual performance; 

• a balance of annual and long-term incentive opportunities and of fixed and variable features; 

• vesting of performance-based equity awards, the most significant element of our named executive officers compensation opportunity over 
time, is determined based on achievement of two metrics, measunsd on a cumulative trasis, over a 3-year period (operating income 
relative to plan and total sharehdder retum relative to a peer group); 

• focus on a variety of performance objectives, thereby diversifying the risk associated with any single indicator of performance; and 

• members of Accenture Leaderehip wfio are granted equity are subject to our equity ownership requirements, which require all of those 
leadere to hold ownership stakes in the Company to further align their interests with the Company's shareholders (see "Additional 
Infonnation — Equity Ownership Requirements" above). 
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COMPENSATION COMMITTEE REPORT 

The Compensation Committee has reviewed the Compensation Discussion and Analysis section of this proxy stalement and discussed that 
section with management. Based on its review and discussiwis with management, the Compensation Committee recommended lo the Board that 
the Compensation Discussion and Analysis be included in this proxy statement and our Annual Report on Form 10-K. This report Is provided by 
the fdlowing independent directors, who compose the Compensation Committee: 

T h e C o m p e n s a t i o n Connnnittee 

Marjorie Magner, Chair 
Dina Dubion 
William L. Kimsey 
Sir Marie Moody-Stuart 

COMPENSATION COMMITTEE INTERLOCKS AND INSIDER PARTICIPATION 

Our Compensation Committee is composed solely of independent directors. During fiscal 2014, no member of our Compensation Committee was 
an employee or officer or fomier officer of Accenture or had any relationships requiring disclosure under Item 404 of Regulation S-K. None of our 
executive officers has served on the tjoard of directors or compensation committee of any other entity that has or has had one or more executive 
officers who served as a member of our Board or our Compensation Committee during fiscal 2014. 
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The table below sets forth the compensation eamed by or paid to our named executive officers during the fiscal years ended August 31, 2012, 
2013 and 2014. Messrs. Rowland, Rohleder and Lumb were not named executive officers in 2012; therefore, in accordance virith the SEC's 
disclosure roles, information regarding compensation for the year that those individuals were not named executive officers is not included in the 
table below. All amounts are calculated in accordance with SEC disclosure mles, including amounts with respect to our equity compensation plan 
awards, as further described below. 

Name& 
Principal Position 
PIERRE KANTERME(4) 
Chairman and Chief 
Executive Offfcer 
DAVID P.ROWLAHtHS) 
Chiaf Financial Officer 
STEPHEN J. ROHLEDER 
Group Chief Executive — 
Nor&i America 
RICHARD LUM8(7) 
Group Ctnef Executive —-
Financiat Senncas 
MARTIN 1. COLE(a) 
Former Group Chief 
Executive —^Technology 

Year 
2014 
2013 
2012 
2014 
2013 
2014 
2013 

2014 
2013 

2014 
2013 
2012 

Salary<$) 
$1,179,798 
$1,126,333 
$1,142,810 
$1,082,750 
$1,082,760 
$1,136,125 
$1,136,125 

$1,037,977 
$ 972,812 

$1,136,125 
$1,136,125 
$1,136,125 

Bonus($) 

__ 
_ 
— 
— 
— 
_ 
— 

— 
-^ 

$780,000(9) 

— 
— 

Stock 
Awards{«)(i) 
$11,899,930 
$10,481,421 
$ 7.579,949 
$ 1,729,838 
$ 1,190,562 
$ 2,251,357 
$ 2,359,666 

$ 2.573.240 
$ 2,502,470 

$ 2,251,357 
$ 2,559,692 
$ 2,109.948 

Option 
Awards($) 

— 
— 
_ 
— 
— 
_ 
— 

— 
— 

— 
— 
— 

Non-Equity 
Incentive Plan 

Compensation($K2) 

$ 
$ 
$ 
$ 
$ 
$ 
$ 

$ 
$ 

$ 
$ 
$ 

2,742,937 
3.134,328 
3,565,182 
1,122,140 

815,138 
1,331,039 
1.431.518 

882,768 
1,202.060 

1.012,060 
1,270.188 
1,596,540 

Change in 
Pension 

Value 
& Nonqualified 

Deferred 
Compensation 

Eamings(S) 

— 
— 
— 

$ 5i.986{e: 

— 
— 

— 

— 
— 
— 

Ail Other 
Com pensatio n($}(3) 

$ 
$ 
$ 

) $ 
$ 
$ 
S 

$ 
.$ 

$ 
$ 
$ 

102,798 
44,313 

2,153 
5,726 
5,176 

11,781 
13,130 

2.146 
2,133 

111,246 
17,723 
6,906 

Total(S) 
$15,925,463 
$14,786,395 
$12,290,094 
$ 3,992y440 
$ 3,093,626 
$ 4,730,302 
$ 4,940,439 

$ 4,496,151 
$ 4,679,475 

$ 5,290,788 
$ 4,983,733 
$ 4,849,519 

(1) Represents aggregate grant date feir value of stock awards during each ofthe years presented, computed in accordance witfi Topk; 718, without taking into account 
estimated forfeitures. The assumptions made when calculating the amounts are found in Note 12 (Share-Based Compensation} to our Consolidated Financiat Statements in 
Part II, Item 8 of our Annual Report on Form 10-Kforthe year ended August 31, 2014. Terms ofthe fiscal 2014 stock awards are summarized under'Compensation 
Discussion and Analysis — Compensation Programs —Long-Term Equity Compensation' at)Ove and in"— Narrative Supplement to Summary Compensation Table and to 
Grants of Plari-Based Awards Table" trelow. With respect to amounts included for the Key Executive Performance Share Program awards, the estimate of the grant date fan-
value determined in accordance wtth Topic 718, which is based on probable outcome as of the grant date, assumes vesting between target and maximum for both fiscal 
2014 and fiscEd 2013 awards and vesting at target for fiscal 2012 awards. Assuming the achievement of either the probable outcome as of tiie grant date or maximum 
performance, the aggregate grant date fair value of the Key Executive Performance Share Program awards for each fiscal year included in this column would be as fdkMs: 

Key Executiva Performance Share Proflram 
Grant Date Fair Value Based on Probable Outcome Grant Date Fair Value Based on Maximum Achievement 

Mr. Nanterme 

Mr. Rowland 

Mr. Rohleder 

Mr. lotfnb 

Mr. Cole 

2014 
2013 
2012 
2014 
2013 
2014 
2Q13 
2014 
2013 
2014 
2013 
2012 

$10,899,978 
$ 9,731,348 
S 6,829,953 
$ 1,(ffl9,9d0 
$ 540.625 
$ 1.471,494 
$ 1,459,712 
$ 1.471,494 
$ 1,351.591 
$ 1,471,494 
$ 1,459,712 
$ 1,249.989 

$14,999,936 
$13,499,965 
$10,244,971 
$ 1.499,969 
$ 749,983 
S 2,024.987 
$ 2.024,995 
$ 2,024.987 
$ 1,874,959 
$ 2.024,987 
$ 2,024,995 
$ 1.874,990 
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(2) For fiscal 2014 and 2013, amounts retlect payments that were or wiS be made ^ December 2014 and December 2013 under the globat annual bonus program witti respect 
to the 2014 and 2013 fiscal years, respectiv^. The terms of tiie glottal annual Iwnus are summarized under "Compensation Discusston and Analysis — Compensation 
Programs — Cash Compensation — Gk>t}af Annual Bonus" atiove. For fiscal 2012, amounts reflect payments made foHowfng the tiscal year end under the former annual 
bonus and hdividual performance bonus programs. 

(3) in accordance with the SEC's disclosure rules, perquisites and other personal benefits provided to Oie named executive officers are not included for fiscal 2014 for Messrs. 
Rowland. Rohleder, Lumb and Cote t>ecause the aggregate incremental value of these Hems was less than $10,000 for each of these named executive officers. The 
incremental costs of perquisites and other personal benefits provkled to Mr. Nanterme for fiscal 2014 were $61,820 for a car and driver and $6,960 fix' tax preparation fees. 
The incremental cost of Mr. Nanterme's car and driver was computed based on the actijal fees paid to a service provider. In addition, cm one occasion durkig fiscal 2014, 
Mr. Nanterme tiad a guest accompany him during business b'avel on a Company-chartered aircraft. There was no incremental cost to tiie Company associated with this 
travel, as the Company leased the entire aircraft at a fiat rate and was not charged based on the numljer of passengers or the amount of fuel used. 

Included for fiscal 2014 are life insurance premium payments of $11,8% few Mr. Nantenme. $4,002 for Mr. Rowland, $7,482 for Mr. Rohleder, $2,146 fiar Mr. Lumb and 
$7,170 for Mr. Cole, and payments of $1.724 for Mr. Rowland, $4,299 fw Mr. Rohleder and $10,128 for Mr. Cole, paid as reimbursement for excess taxes paid by them in 
jurisdictions in which those executives provided servfces to the Company outside of therrespective homejurisdictions. These services resulted in taxes due in excess of 
the rate applicable to Iheir respective home jurisdictions, whfch excesses were reimbursed by the Company. The amounts ^ o include $93,946 for Mr. Cde for the accrued 
vacation payment he received in connection w ^ his retifementatlheendoffiscal2014and $22,212 for Mr. Nanterme for local bonus and profit sharing mandated tiy 
French law. 

Also, in accordance witii appiicabte SEC rutes, tiie value of divklend equivalents credited or otherwise atocated to RSUs in the form of additional RSUs with ̂ e same vest^ig 
terms as tiie original awards is not included in tiie "Afl Other Compensation" column Ijecause their value is fectored into the grant date fair value of RSU awards. Additional 
RSUs awarded in connection with dividend ad^jstments are subject to vesting and deRvery conditbns as part ofttie undertying awards. 

(4) Mr. Nanterme is based in Europe and is compensated in Euros. We converted his fiscal 2014 cash compensation and the incremental cost of his car and driver fo U.S. 
dollars at an exchange rate of $0.73358, which was the averagemonthly translation rate for fiscal 2014, except with respect to the mandatory local bwius and UieNorf-
Equity liicentive Plan Compensation amount, which were converted to U.S. drfars at an exchange rate of $0.73366 and $0.80206, /BSpectively, which are the mwitfily 
translation rates for tiie months in which ttie appGcaUe payments were or wB be made. 

(5) Mr. Rowland served as our senior vice president — Finance untB July 1, 2013, when he became our chief financial officer. 

(6j Mr. Rowland is our only named executive Ejfficer who has benefits under a pension pten or other retirement plan to which the Company contrftjutes. He became a participant 
in tiie pension plan prior to assuming a leadership role at tiie Company, and his benefits under the plan were frozen on August 31, 2000, so tiiere were no additional accruals 
in fiscai 2014. The actuarial present v^ue of his accumulated pension benefit increased by $51,986 during fiscal 2014 due sotely to the passage of time and a change in the 
appBcable discount and mtMlafity rates. The terms of his pension arrangements are summarized under "Pension Benefits for Fiscal 2014" below. 

(7) Mr. Lumb ts based if} the United Kingdom and is compensated in Pounds Sterling. We converted his fecal 2014 cash compensafcfi to U.S. dolars at an exchange rate of 
$0.60721, whfch was the average monthly translation rate for fiscal 2014, except witii respect to Uie Non-Equity Incentive Plan Compensation amount, which was converted 
to U.S. doflars at an exchange rate of $0.63599, whteh is the montiiiy translation rate for the montii in which the applicable payment wii be made. 

(8) Mr. Cote retired ft"om Accenture, effective August 31, 2014. 

(9) As descra^ed HI "Compensation Discussion and Analysis — Fiscal 2014 Ccffnpensation Decisions — Named Executive Officers Other than the Chairman and Chfef 
Executive Officer" above, the amount refiects an equivalent cash payment to be made a\ Febnjary 2015 to reward Mr. Cote's performance in fiscal 2014 in Geu of an RSU 
award tiiat would have been granted fo Mr. Cote for his performance in fiscai 2014. This cash payment had ttie effect of changing equity compensation ttiat would have been 
reportabte m fiscal 2015 had Mr. Cote been a riamed executive officer for tiiat fisc^ year to bi^us compensation reportabte for fiscal 2014. 
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GRANTS OF PLAN-BASED AWARDS FOR FISCAL 2014 

The table belcw summarizes each grant of an equity or non-equity award made lo the named executive officers during fiscal 2014 under any 
incentive plan. 

Name 
PIERRE NANTERME 

OAVID P. ROWLAND 

STEPHEN J. ROHLEDER 

RICHARD LUMB 

MARTIN 1. COLE 

Grant 
Date 

1/1/2014 
1/1/2014 

10/24/2013 
1/1/2014 
i / i /ao i4 
1/1/2014 

10/24«013 
1/1/2014 
1/1/2014 
1/1/2014 

•50J24/2013 
1/1/2014 
l/t/2014 
1/5/2014 
1/1/Z014 

10/24/2013 
1/1/2014 
1/1/2014 
1/1/2014 

10/24/2013 

Date of 
Committee 

Approval 
10/24/2013 
10/24/2013 
10/24/2013 
10/24/2013 
10/a«2013 
10/24/2013 
10(24/2013 
10/24/2013 
10/24/2013 
10/24/2013 
10/24/2013 
10/24/2013 
10/24/2013 
7/24/2013 

10^4/2013 
10/24/2013 
10/24/2013 
10/24/2013 
10/24/2013 
10/24/2013 

Estimated Possible Payouts Under 
Non-Equity Incentive Plan Awards(l) 

ThreshoidlSJ TargetW Maximum(S) 

Estimated Future Payouts 
Under Equity 

ThresholdPt) 
_ 

60,991(4) 

6,099(4) 

— 

— 
8.234{4) 

^̂  

— 
8.234(4) 

_ 
— 

8,234(4) 

Incentive Plan 
Targetltt 

_-
122.001(4) 

12,199(4) 

— 

16,470(4) 

— 
— 

16.470(4) 

. _ 
—-

16.470{'') 

Awards 
Maxim urn W 

_ 
182.993(4) 

16.299(4) 

— 

_ 
24.704(4) 

— 
— 

24.704(4) 

— 
24.704(4) 

All Other 
Stock 

Awards: 
Number of 
Shares of 
Stock or 

Unils(»l 
12,199(3) 

— 
6,0a9(3) 

— 
1.707(5) 

6,099(3) 
3,415(5) 

— 
6,099(3) 
3,415(5) 
4.191(6) 

— 
6,099(3) 
3,415(5) 

— 

Grant 
Date Fair 
1 

A\ 

$ 
S 

s 
$ 
$ 
s 
s 
s 
s 
s 
s 
s 
$ 
$ 
$ 

^afue of 
Stock 
and 

Option 
«ards(Sit2} 

999,952 
10.899.978 

499.935 
1.089.980 

139,923 

499,935 
279,928 

1.471.494 

499,935 
279,928 
321.683 

1.471,494 

499,935 
279.928 

1.471,494 

— $2,158,133 $ 3.776,732 

— $1,088,164 $ 1.5^,E 

— $1,141,806 $ 1.647,381 

— $ 995,961 S 1,436,959 

— $1,141,806 S 1,$47.381 

(1) Represents cash award target or^ortijnity range made pursuant fo tiie gtobal annual bonus, the terms of which are summarized under "Compensatton Discusston and 
/Vialysis — Compensation Programs — Cash Compensation — Global Annual Bonus" and "Compensation Discusston and Analysis — Process for Determaning Executive 
Compensation — Performance Objectives Used ai Evaluations" above. Fw Mr. Nanterme, the cash award target was 200% of his base compensation, and for ttie other 
named executive officers, the cash award target was, on average, 101% of base compensation. The amounts fix Mr. Nanterme, V((ho is compensated h Euros, and 
Mr. l_umb,whois compensated in Pounds StwBng, were converted into U.S. dollars at exchange rates ofSO.73358 and $0.60721, resi:«c1ive^,whichWCTe the average 
monthly b'anslation rates for fiscal 2014. For tiie actual amounts to be paid fo each named executive officer, see the "Non-Equity Incentive Plan Compensation' column of 
the "Summary Compensatton Tabte" atxwe and Uie applicat^ flrxitnote. Amounts reported under ttie "Maximum" column represent tiie high end of tiie target opportunfty 
range. 

(2) Represents tiie grant date fair value of each equity award computed in accordance with Tc^fc 718, without taking into account estfrnated forfeitures- W h resfiect to the RSU 
grants made pursuant to the 2014 Key Executive Performance Share Program, the grant date fak v^ue assumes vesting between target and maximum. 

(3) Represents RSU grant made pursuant to the 2014 Senior Officer Performance Equity Award Program, the terms of which are summarized in the narrative betow. 

(4) Reftects RSU giants made pursuant to tfie 2014 Key Executive Performance Share Program, tfie terms of whteh are summarized in tfie narrative betow and under 
"Compensation Discusston and Analysis — Compensation Programs — Long-Term Equity Compensation — Key Executive Performanca Share Program" above. 

(5) Represents RSU grant made pursuant to the 2014 Accenture Leadership Performance Equity Award Program, ttie terms of which are summarized in tiie narrative below 
and under "Compensation Discusston and /Analysis — Compensatton Programs — Long-Term Equity Compensation — Accenture Leadership Performance Equily Award 
Program" above. 

(6) Represents matching RSU grant made pursuant to ttie Voluntary Equity Investinent Program, the terms of which are summarized in ttie narrative betow and under 
"Compensation Discusston and Analysis — Compensation Programs — Long-Term Equity Compensatton — Voluntary Equity Investment F»rogram° above. 
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NARRATIVE SUPPLEMENT TO SUMMARY COMPENSATION TABLE AND TO GRANTS OF 
PLAN-BASED AWARDS TABLE 

Giobai Annua l Bonus 

Our global annual tronus program is described under "Compensation Discussion and Analysis — Compensation Programs — Casti 
Compensation — Global Annual Bonus" and "Compensation Discussion and Analysis — PnDcess for Determining Executive 
Compensation — Performance Objectives Used in Evaluations" above. 

Key Execut ive Per fonnance Share Program 

Our Key Executive Performance Share Program is described generally under "Compensation Discussion and Analysis — Compensation 
Programs — Long-Term Equity Compensation — Key Executive Performance Share Program" above. The description below relates to the RSU 
grants we made to our named executive officers in fiscal 2014 pursuant to the Key Executive Performance Share Program, which have a S-year 
perfonnance period beginning on September 1, 2013 and ending on August 31, 2016. The Compensation Committee determined that the 
compensation opportunity under these grants will be based on performance wreighted 75% on cumulative operating income results and 25% on 
cumulative total shareholder retum, in each case over that S-year period. 

• Operating income results. Up to 75% of the total RSUs granted to a named executive officer on January 1, 2014 under this program virill 
vest, if at all, at the end of the 3-year perfonnance period based upon the achievement of operating income targets by the Company 
during the perfomiance period. For each fiscal year during the performance period, the Compensation Committee approves an operating 
income plan for this program that is based on the operating income plan for the Company approved by the full Board. This operating 
income plan Is equivalent to the operating income (̂ an included in our annual fiscal year performance objectives, as described above 
under "Compensation Discussion and Analysis — Process for Determining Executive Compensation — Perfomiance Objective Used in 
Evaluations." The aggregate of these 3 annual operating income plans forms the reference, or target, for measuring aggregate operating 
income results over the 3 years. A performance rate is then calculated as the actual aggregate operating income divided by the target 
aggregate operating income, with the percentage vesting of RSUs detennined as follows: 

Percentage of RSUs 

Perfomiance Level 
Maximum 
T»get 
Threshold 
B^ow Threshold 

Accenture Performance Rate 
Versus Target 
125% or greater 

100% 
80% 

Less ttian 80% 

Granted that Vest (Out 
of a Maximum of 75%) 

75% 
50% 
25% 
0% 

We will proportionally adjust the number of RSUs that vest if Accenture's perfonnance level falls between Target" and "Maximum," or 
between Threshold" aid Target," in each case on a linear basis. 

• Total shareholder retum. Up to 25% of the total RSUs granted to a named executive officer on January 1, 2014 under this prcigram will 
vest, if at ail, at the end of the 3-year perfomiance period based upon Accenture's total shareholder return, as compared to the total 
shareholder retum of the comparison companies listed below, together with the S&P 500 Total Retum Index. Tot^ sharehdder retum is 
detennined by dividing the fair martlet value of the stock of a company at the end of the perfonnance period (August 31, 2016), adjusted 
to refiect cash, stack or in-kind dividends paid on the stock of that company during the perfomiarTce period, by the fair market value of 
that stock at the beginning ofthe peri'ormance period (September 1, 2013). In order to compare Accenture's total sharetioider retum with 
that of our comparison companies and the S&P 500 Total Retum Index, each company and the S&P 500 Total Retum Index is ranked in 
order of Its tc^al shareholder 
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return. Accenture's percentile rank among the comparison companies and the S&P 500 Total Retum Index is then used to detennine the 
percentage vesting of RSUs as follows: 

Percentage of RSUs 
Accenture Percentile Rank Granted That Vest (Out 

Perfonnance Level (Measured as a Percentile) of a Maximum of 25%) 
Maximum 
Taiflet 
Threshold 
Below Threshold 

Accenhjre is ranked at or atx>ve ttie 75th percentle 
AccentUTB b ranked at the 60th p e n i t f i ^ 
Accenture is ranked at the 40tti percenttte 

Accenture is raidced beicw the 40tti percentito 

25% 
17% 
8% 
0% 

We will proportionally adjust the number of RSUs that vest if Accenture's perfomiance level falls between Target" and "Maximum," or 
between Threshold" and Taiget." in each case on a linear basis. 

For fiscal 2014, the following comparison companies, together with the S&P 500 Total Retum Index, are used for measuring total shareholder 
return for the Key Executive Performance Share Program. These companies are chosen in advance of the 2014 compensation year and are 
unchanged from the comparison companies and index used for the award granted in fiscal 2013, other than in the case of SAIC, Inc., v\^ich was 
removed as a comparison company for purposes of the fiscal 2012, 2013 and 2014 Key Executive Performance Share PnDgram awards as a result 
of its corporate reorganization and at the recommendation of Pay Govemance and upon the approval of the Compensation Committee in January 
2014. 

Key Executive Performance Share Program Peer Group 
Automatic Data Processing, Inc. Lockheed Martin Corporation 
Cap Gemini S.A. Microsoft Corporabon 
Cisco Systems, Inc. Oracle Corporation 
Computier Sciences Corporation Sapient Corporation 
EMC Corpwation Xerox Corporation 
Hewtett-Packard Company S&P 500 Total Retum Index 
Intemational Business Machines Corporation 

This group of companies and the S&P 500 Total Retum Index together represent a slightly different and broader list thmi the group of comparues 
included in our peer group of companies used for benchmarking executive compensation generally and identified under "Compensation Discussion 
and Analysis — Fiscal 2014 Compensation Decisions — Role of Benchmaricing" above. These companies and the S&P 500 Total Retum Index 
together were detemiined to yield a better cwnparative group for purposes of evaluating total shareholder retum. 

Accenture plc Class A ordinary shares underiying the RSUs granted under the Key Executive Performance Share Program that vest are delivered 
following the Compensation Committee's detennination of the Company's results with respect to the perfomiance metrics. Each of our named 
executive officers received a grant of RSUs under the Key Executive Performance Share Program on January 1, 2014 and each was eligible for 
provisional age-based vesting as of the grant date. In Decemtier 2013, the requirements of the fiscal 2012 and 2013 Key Executive Perfomiance 
Share Program awards were revised such that each of the named executive officers is also eligible for provisional age-based vesting on those 
awards. Provisional age-based vesting means that if a participant voluntarily tennlnates his or her employment after reaching age 50 and 
completing 15 years of continuous service, the participant is entitled to pro rata vesting of his or her award at the end of the 3-year perfontiance 
period based on the portion of the peri'onnance period during which he or she vras employed. The terms of these programs provide that the number 
of RSUs granted and still outstanding on any applicat}le recond date will be adjusted proportionally to reflect the Company's payment of dividends 
or other significant coiporate events. Additional RSUs awarded in connection with dividend adjustments are 
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Subject to the same vesting conditions as the underiying awards. The vesting schedules forthe outstanding Key Executive Performance Share 
Program a w ^ s are set forth in footnote 4 to the "Outstanding Equity Awards at August 31, 2014" table below. 

Senior Officer Perfomiance Equity Award Program 
The Senior Officer Performance Equity Award Program vras discontinued after fiscal 2014. In general, grants underthe Senior Officer Performance 
Equity Award Pre>gram vest in full on the third anniversary of the grant date. However, grants under this program far participants who are age 50 or 
older on the date of grant have a shortened vesting schedule that is graduated based on the age of the participant on the grant date, vwth the 
shortest vesting periods applicable to participants who are age 56 or older on the grant date. As a result, a shorter vesting schedule applied to all 
or a portion of the RSUs granted under this program to each of our named executive officers, as further shown in the "Option Exercises and Stock 
Vested in Fiscal 2014" table below. The actual voting schedules for these outstanding awards are set forth in footnote 1 to the "Outstanding 
Equity Awards at August 31, 2014" table below. 

The temis of this program provide that the number of RSUs granted and stiil outstanding on any applicable record date will be adjusted 
propor̂ 'onally to reflect the Company's payment of dividends or other significant corporate events. Additional RSUs awarded in connectton with 
dividend adjustments are subject to the same vesting conditions as the underiying avrards. 

Accen tu re Leadersh ip Performance Equi fy Award Program 

The Accenture Leaderehip Performance Equity Award Program is described generally under "Compensation Discussion and 
Analysis — Compensation Programs — Long-Tenn Equity Compensation — Accenture Leadership Performance Equity Award Program" above. 

In general, grants under the Accenture Leadership Perfomiance Equity Award Pnsgram vest in 3 equal installments on each July 19 (the 
anniversary date of our initial public offering) following the grant date until fully vested. Howev^, grants under this program to participants who are 
age 50 or older on the date of giant have a shortened vesting schedule that is graduated based on the age of the participant on the grant date, with 
the shortest vesting periods applicable to participants who are age 56 or older on the grant date. As a result, a shorter vesting schedule applied for 
all or a portion of the RSUs granted under this program to each of our named executive officers In fiscal 2014, as further shown in the "Option 
Exercises and Stock Vested in Fiscal 2014" table below. The actual vesting schedules for these outstanding awards are set forth in footnote 1 to 
the "Outstanding Equity Avrards at August 31, 2014" table below. 

The temis of this program provide that the number of RSUs granted and still outstanding on any applicable record date will be adjusted 
proportionally to reflect the Company's payment of dividends or other significant corporate events. Additional RSUs avrarded in connection wth 
dividend adjustments are subject to the same vesting conditions as the underiying awards. 

Vo luntary Equi ty Investment Program 

Under the Voluntary Equity Investment Program, members of Accenture Leadership, including all of our named executive officers, where 
pennitted, may elect to designate up to 30% of their total cash compensation to this share purohase program. These amounts are deducted from 
after-tax income and used to make monthly purchases of Accenture plc Class A ordinary shares from Accenture at fair market value on the 5th of 
each month for contributions made In the previous month. Participants are awarded a 50% matching RSU grant after the last purchase of the 
program year in the fomn of 1 RSU for evwy 2 shares that have bewi purchased during the previous program year and that have not been scAd or 
transfened prior to the avraiding of the matching grant. This matching grant will generally vest in full 2 years from the date of the grant. Under ttie 
program, if a participant leaves Accenture or virithdraws from the program prior to the awand of the matching grant, he or she will not receive a 
matching grant. Total contributions from all participating members of Accenture Leadership under this program are limited to an amount that is not 
more 
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than 15% of the total ammjnt expended for cash compensation for membere of Accenture Leadership, subject to annual review and approval by 
the Compensation Committee. In the last completed program year, which ran from January to December 2013, Mr. Lumb participated in the 
Voluntary Equity Investment Program and, based on his purchases through the program, received a grant of matching RSUs under the Voluntary 
Equity Investment Program in fiscal 2014 as indicated above. 

The tenns of this program provide that the number of RSUs granted and still outstanding on any applicable record date will be adjusted 
proportionally to reflect the Company's payment of dividends or other significant corporate events. Additional RSUs awarded in connection with 
dividend adjustments are subject to the same vesting conditions as the underlying awards. 

Clawback Policy 
Our equity awards are subject to clawback under specified conditions, as described under "Compensation Discussion and Analysis — Additional 
Information — Qawback Pdicy" above. 

OUTSTANDING EQUITY AWARDS AT AUGUST 31, 2014 

The following table provides details about each outstanding equity award held by our named executive officers as 

Stock Awards 

Name 
RERRE NANTERME 
DA\̂ D P. ROWLAND 
STEPHEN J. ROHLEDER 
RICHARD LUMB 
MARTIN 1. COLE 

Number of Shares or 
Units of Stock That 

Have Not 
V6Sted<#)(i)(2) 

12,987 
10,609 

25.377 

Market Value of Shares 
or Units of Stock That 

Have Not Vested(5)(2)(3) 
$ 1,052,726 
$ 859,966 

$ 2,057,060 

Equity Incentive Plan Awards: 
Number of Unearned Shares, 

Units or Other Rights 
That Have Not Vested<#){4) 

264,557 
20,184 
37,833 
36,264 
19,667 

OfAugust 3 1 , 2014. 

Equity Incentive Plan 
Awards: Market 

or Payout Value of 
Unearned Shares, Units or 

Other Rights That Have 
Not Vested(S>(31 

$ 21,444,990 
$ 1,636,115 
$ 3,066.743 
$ 2,939,560 
$ 1,594,207 
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Award Grant Date Number Vesting 
Mr. Nanteme 

Mr. Rowland 

Mr. Lumb 

2012 Senior Ofteer 
2013 Senior Officer 
2014 Senior Officer 
2012 Senior Officer 
2013 Senior Officer 
2014 Sentor Officer 

Performance 
Performance 
Perfonnance 
Performance 
Perfcfrmance 
Performance 

Equity Award 
Equi^ Award 
Eqirily Award 
Equi^ Award 
Equity Award 
Equity Award 

Program 
Program 
Program 
Program 
Program 
R^gram 

2014 Accenture Leadershq? Performance Equity Award Program 
2012 Sertor Officer Perfijrmance Eqifty Award Program 
2013 Senior OfBcer Performwce Eqiuty Award Program 
2014 Senfor Officer Performance Equity Award Program 

2014 Accenture Leadershp PerftMinance Equity Award Progr^n 
2012 Vokintary Eqiffly Investment Program 
2013 VcJuntary Equity Investment Program 

January 1, 2012 
January 1,2013 
January 1,2014 
January 1,2012 
January 1,2013 
January 1,2014 

January 1,2014 
January 1j 2012 
January 1,2013 
Januaty 1, ^ 1 4 

January 1,2014 
January 5,2013 
January 5,2014 

4,950 
3,922 
4,115 
3,303 
2,616 
4,114 

576 
6.601 
5.230 
4,114 

1,153 
4,038 
4,241 

In fuH on January 1,2015 
in fua on January 1,2016 
InfljBonJanuary 1,2016 
InfljBon January 1,2015 
In ftjH on January 1,2016 
In two instaBments: 2,057 

on January 1,2016 and 
2,057 (»i January 1,2017 

In FuH c»i July 19, 2015 
In lu l on January 1,2015 
In f i l l on January 1^2016 
In two tistalments: 2,057 

on Januay 1,2016 and 
2,057 (Ml Januaiy 1,2017 

In l t i l a i July 19,2015 
infuUort January 5,2015 
In ftjl on January 5.2016 

(2) Pursuant to the age-based vesting conditions erf Sier Senior Officer Performance Equity Award Program and Accenture Leadership Performance Equity Award Program 
awards, aB of the awards to Messrs. Rohleder and Cole under these programs are treated as having vested in fuH prtor to /"iigust 31, 2014. Pursuant to tfie provisional age-
based vesting conditions of Iher awards under the 2012 Key Executive Performance Share Program, tfte awards to each ofthe named executive officers under the 
program are treated as having vested as of August 31, 2014. See the "Option Exercises and Stock Vested in Fiscal 2014'table below. 

(3) Values determined based on August 29, 2014 ctosing market price of Accenture pk; Class Aordinary shares of $81.06 per share. 

(4) Consists ofthe fotowing outstanding RSUs, Including RSUs awarded in connectton with divkjend adjustments: 

Key Executive Performance Share Program 
Ran Year: 

Award Date: 
Based on Plan Achievement Level: 

2013 
January 1, 2013 

Target 
141,127 

7.841 
21,170 
19.601 
14,113 

2014 
January 1, 2014 

Target 
123,430 
12,343 
16,663 
16,663 
5,554 

Mr. Nanterme 
Mr. Rowland 
Mr. Rohleder 
Mr. Lumb 
Mr. Cole 

Resuits for the 2013 and 2014 Key Executive Performance ^ a r e Program cannot be determined at this time. As results to date indtoate achievement between the tiireshold 
and target levels for both programs, tiie amounts rettected in these columns with respect to both programs are the target amount 
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OPTION EXERCISES AND STOCK VESTED IN FISCAL 2014 

The table below sets forth the number of shares of stock acquired in fiscal 2014 upon the exercise of stock options awarded to our named 
executive officers and as a result of the vesting of RSUs awanded to our named executive officers, under our compensatory equity programs. 

Number of Shares 
Acquired On 

Exercisel#) 
16,237 

— 
— 
_ 
— 

Option Awards 

Value Realized 
on Exercise(S)(2) 

$915,038 

— 
— 
— 
— 

Number of Shares 
Acquired 

on VestJng{#) 
237,359 

34,678 
40,343 
53,089 
30,807 

Stock Awards(i) 

Value Realized 
On Vestlng{S}(3) 

$18,593,156 
$ 2,700.067 
$ 3,262.010 
$ 4,134.617 
$ 2.480.344 

Name 
PIERRE NANTERME 
DAVID P. ROWLAND 
STEPHEN J. ROHLEDER 
RtCHARO LUU8 
MARTIN I. COLE 

(1) Reflects vesting of RSUs, as further described betow. The terms of our current programs under which we award RSUs to ournamed executive officers in prior years are 
summarized under "Compensation Discusston and Analysis — Compensation Programs — Long-Term Equity Compensatton" and'— Narrative Supplement to Summary 
Compensation Table and to Grants of Plan-Based Awards Table' atwve. 

Program 
Number of Shares 

Acquired on Vesting 
74,656 

116.339 
29.467 
4,890 
3.875 
8,132 

12,444 
8,517 
5,528 
1,628 
1,290 
2,033 
2,093 

569 
576 

21.293 
3,689 
3.263 
2.584 
6,099 
3,415 

18,665 
17,034 
3,258 
2.581 
2.033 
2,093 
1,138 
1,151 
5,136 

21,293 
6,099 
3,415 

Date of Acquisition 
10/17/2013 
8/31/2014 

1/1/2014 
1/1/2014 
1/1/2014 
2/1/2014 

10/17/2013 
a/31/2014 

1/1/2014 
1/1/2014 
1/1/2014 
2/1/2014 

7/19/2014 
2/1/2014 

7/19/3)14 
8/31/2014 

1/1/2014 
1/1/2014 
1/1/2014 
2/1/2014 
2/1/2014 

10/17/2013 
8/31/2014 

1/1^014 
1/1/2014 
2/1/2014 

7/19/2014 
2/1/2014 

7/19/2014 
1/5/2014 

8/31/2014 
2/1/2014 
2/1/2014 

Mr. Nanterme 

Mr. Rowland 

Mr. Rohleder 

Mr. Lumb 

Mr. Cole 

2011 Key Executive Perfcirmance Share Program{a) 
2012 Key Executive Performance Share Program{b) 
2011 Senfor Officer Performance Equity Award Program 
2012 Sentor Officer Performance Equity Award Program 
2013 Sentor Officer Performance Equity Award Program 
2014 Sentor Officar Performance Equity Award Program 
2011 Key Executive Perfbrinance Stiare Program(a) 
2012 Key Executive Performance Share Program(b) 
2011 Sentor Officer Perfonnance Equfty Award Program 
2012 Senku: Officer Performance EquHy Aw^d Program 
2013 Senior Officer Perfonnance Equty Awaid Program 
2014 Senior Officer Pe r fb rm^e Equl^ Award PTogram 
2013 Accenture teadwsh^ Pwformanoe Equity Award Program 
2014 Accentoe Leadersh^ Performance Equity Award Program 
2014 Accenture Lead^rshqp Performance E q u ^ Award Progisai) 
2012 Key Executive Performance Share Program(b) 
2011 Senior Officer Performance Equity Award Program 
2012 Seniw Officer Perforniance Equity Award Program 
2013 Senior Officer Performance Equity Award Program 
2014 Senior Offfcer Performance Equity Award Program 
2014 Accenture Leadership Pwlwrnance Equity Award Program 
2011 Key Executive P^formance Share Prqgranm 
2012 K ^ BtTOUtJifePerfiHTOarice Share i=^ogramO») 
2012 Senior dflfcer Performance Ecfulty Atn^d Prt>gram 
2013 Sent* Officer Performance Equity Awwd Program 
2014 Senior OfiiCOT Performance B : | [ ^ Award Program 
2013'Accenttire Leadersh^ P^forrtiaiice BiuSy Award Program 
2014Acc»iturette£Kiersh^Perf<3nT)ance^^:Awax)^F^^ 
2014 Accmitiira Lead^sNIp PerfcnnanceEquI^ Award Prograrn 
2011 Voluntary Equity Investment Program 
2012 Ksy Executive Perfomiance Share Program(b) 
2014 Senior Officer Performance Equity Award Program 
2014 Accenture Leadership Performance Equity Award Program 

(a) Vesting of the 2011 Key Executive Performance Share Program awards, based on the Compare's achievement of the specified perfomiance criteria with respect to 
the period tieginning September 1,2010 and ended/Vugust 31, 2013, was determined by the Compensatton Committee on Octot>er 17,2013, the stated vesting date. 
Because as of August 31,2013, pursuant to the provistonal age-based vesting provistons of their awards, Messrs. Rohleder and Cote had each fuBy satisfied tiie 
servtoe criteria for vesting, 100% of Uie eamed awards granted to tiiem are being treated as having vested in foH as of tiiat date. Because from August 31, 2013 unta 
October 17, 2013, ttie eamed 
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awards made under ttiis program to Messrs. Nanterme, Rowland and Lumb remained foHy subject to servtoe conditions, those awards are t>eing treated as haviig 
vestedinfulasof October 17, 2013. None of the awards under this FffogramactuaBy vested unti ttie stated vestHig date of October 17,2013. 

(b) Vesting ofthe 2012 Key Executive Performance Share Rogram awards, based on the Company's achfevement ofthe specified performance criteria with respect to 
ttie period beginning September 1, 2011 and ended August 31, 2014, was determined by the Compensation Committee on October 22, 2014, ttie stated vesting date. 
Pursuant to the 2012 Key Executive Performance Share Program, 86.1% of ttie target award of RSUs vested on Octot)er 22, 2014, after ttie end of fiscal 2014, based 
on ttie Company's achievement of specified perfonnance criteria over tiie period beginning Septemtser 1, 2011 and ended August 31, 2014 as determined by the 
Compensation Committee on the vestffig date. Because as of /August 31, 2014, pursuant to the provistonal age-based vesting provistons of their awards, each of the 
named executive officers had ftjBy satisfied ttie servtoe criteria for vesting, 100% of ttie earned awards granted to them are being ti-eated as having vested in fuB as of 
that date. None of the awards under this program actuaBy vested untt the stated vesting date of October 22,2014. 

(2) Reflects the difference between tiie fair marl<el value of shares acquired upon exercise on the date exercised and the exercise prtoe, multiplied by ttie number of options 
exercised. 

(3) Reflects the aggregate foir market value of shares vested on the appRcable date(s) of vesting. 

PENSION BENEFITS FOR FISCAL 2014 

Mr. Rowland is our only named executive officer who has t)enefits under a pension or other retirement plan to which the Company contributes. 
Mr. RoM^and became a participant in the Accenture United States Pension Plan (the "U.S. Pension Plan") prior to assuming a leadership role with 
the Company, and his benefits under this plan were frozen on August 31, 2000. The material tenns of the U.S. Pension Plan are described 
following the table below, which sets forth infonnation with respect to Mr. Rowland's pension benefits. 

Number of Years of Actuariaf Present Value of Payments During Last 
Name Plan Name Credited Sefvice(S)(ll Accumulated Benefit(S)(2) Fiscal YeartS) 
PIERRE NANTERME _ _ __ _ 
DAVID P. RCfWimo U.S. Pension Ptan 13.592 $ 297,080 — 
STEPHEN J. ROHLEDER — — — — 
RlCH«tD LUMB — — — — 
MARTIN I. COLE — — — — 

(7 J Number of years of credited service represents actual years of servtoe. We do not have a poScy Siat grants additional yeara of credited service. 

(2) The assumptions used to calculate this amount are found in Note 11 (Retirement and Profit Sharing Plans) to our Consolidated Financial Statements in Part 11. Item 8 of our 
Annual Report on Form 10-K for the year ended August 31,2014. 

U.S. Pension Plan 

The U.S. Pension Plan is a defined benefit pension plan that is maintained and administered by the Company. 

Mr. Rowland is 53 and, thensfore, not yet eligitsle for eariy retirement, as explained below. Mr. Rovrfand's pension benefits were frozen on 
August 31, 2000 when he assumed a leadership role with the Company. Mr. Rowland's pension benefits, w^lch are based on his years of service 
and average monthly eamings during the 10-year period preceding the day his benefits were frozen, are detennined as of the close of business on 
the day his benefits were frozen. 

Ttie U.S. Pension Plan retirement benefit is calculated using a fonnula that considers an employee's eamings and years of benefit service with the 
Company. A year of benefit service is each 12-month period of employment with the Company during which a participant is an eligible employee 
under the U.S. Pension Plan. Years of tjenefit service incJude both full and fractional years. The monthly retirement benefit is composed of two 
parts — a variable benefit and a fixed benefit. The variable benefit is 1.25% of the employee's avwage monthly eamings multiplied by the 
employee's 
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years of benefit sen/ice (up to a maximum of 25 yeat^). The fixed benefit is $20 multiplied by the employee's years of benefit service (up to a 
maximum of 25 years). The current rnaximum monthly retirement benefit any participant can receive is $3,333.33 ($40,000 per year). 
Mr. Rowland's maximum benefit is $2,537.17 per month ($30,446.04 per year). 

Employees may begin to receive retirement benefits either (1) on the U.S. Pension Plan's standard retirement date of age 62, (2) on a defened 
retirement date or (3) on an eariy retirement date. The U.S. Pension Plan allows for eariy retirement once the participant is at least 55 years old 
and has completed at least 5 years of sen/ice. The retirement benefit of a participant who elects to retire eariy will be reduced by one-half percent 
(0.5%) for each month by vrfiich payment of the twnefit precedes the participant's 62nd birthday. The reduction is applied after taking the U.S. 
Pension Plan's maximum monthly retirement benefit, as described atxwe, into account. In specified cases, unreduced eariy retirement is 
available, including for participants (1> who had not attained age 50 as of December 31, 2003, (2) who had attained age 50 as of December 31, 
2003 but were not employed by the Company on that date or (3) who retire ftom Accenture on an eariy retirement date and whose age plus years 
of service total at least 80 as of the date of their retirement. 

The U.S. Pension Plan offers several forms of payment. The normal fonns of payment are a life annuity (for single participants) or an indexed joint 
and 50% spousal annuity (for married participants). Before payment of benefits has commenced, participants may elect to receive an actuarially 
equivalent benefit in lieu of the nonnal fonns of payment. The optional forms of payment include (1) a life and 10-year certain annuity, (2) a joint 
and 50%, 75% or 100% survivor annuity, (3) an indexed life annuity and (4) an indexed joint and 50% sun/ivor annuity. 

NONQUALIFIED DEFERRED COMPENSATION FOR FISCAL 2014 

Prior to fiscal 2011, some of Mr. Nantenne's equity awards were granted under our French Qualified Sub^an. Although these awards have 
generally the same tenns and conditions as the conesponding awards granted to executives in other countries, these awards contain additional 
sales restrictions and provisions that ^low the awards to qualify for favorable tax treatment in France. Under such sales restrictions and 
provisions, Accenture plc Class A ordinary shares underiying vested RSUs are not ddivered to participants for at least 2 years. The following tabte 
sets forth information with respect to RSUs awarded to Mr. Nanterme that have vested, but for VĴ ich the underiying Accenture plc Class A 
ordinary shares were not immediately delivered to him. 

Executive Registrant Aggregate Aggregate Aggregate 
contributions in Contributions in Eamings in Withdrawals/ Balance at Last 

Name Last Fiscal YearlS) Last Fiscal Year(S) Last Fiscal YeariS)(i) Pi5tributions(S)(2l Fiscal Year End($l(3} 
PIERRE N/y^JTERME — — $ 15,716 $ 139,578 $ 45,637 
DAVID P. ROWLAND _ _ _ _ — 
STEPHEN J. ROHLEDER _ _ _ _ _ 
RICHARD LUMB _ __ _ __ — 
MARTINI. COLE -_ _ _ _ _ 

(1) Represents earniigs on undelivered Accenture plc Class A ordinary shares underlying RSUs that have vested, but for which tiie underiying shares were not immediately 
delivered to tiie named executive officer, including adjustinents to such awards to reflect Accenture's payments of dividends on its Accentore plc Class A ordinary shares 
during fecal 2014 pursuant to tiie terms of those awards and adjustments to tiie aggregate fair market values of tiie underiying shares and dividend shares. No such 
earnings are considered atxwe-nrrarket or preferenttal and. accwdingly, are not included in the "^immary Cmnpensalion Tabte" above. 

(2) Represents tiie aggregate fair market value on tfie applicable date of delivery during (iscal 2014 of the Accentore plc Ciass A ordinary shares undertying RSUs. 

(3) Represents ttie aggregate fair market value at Mgust 31, 2014 of tiie Accenture plc Class A ordaiary shares underlying RSUs that have vested, but for which tiie 
underlying shares had not yet been delivered to tiie named executive officer as ot that dale. The vdue is determined based on ttie August 29,2014 closing market prtee of 
Accenture plc Class A ordinary shares of$S1.06 per stiare. The grant date feir values of such RSUs were not reflected in tiie "Summary Compensation Tat)le" for the fiscal 
years in which tiie RSUs were granted as Mr. Nanterme was not a named executive officer for the years in whk:h such grants were made. 
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POTENTIAL PAYMENTS UPON TERMINATION 

Employment Agreements 

As described under "Compensation Discussion and Analysis — Additional Infonnation — Post-Temiination Compensation" above, Mr. Nanterme is 
entitled to specified payments in connection with the temnination of his employment under his employment agreement and the requirements of 
French law, as he is employed in France. Mr. Lumb's employment agreement, vitiich is our standard agreement for membere of Accenture 
Leadership in the United Kingdom, requires 6 months' notice for tennination, or payment of 6 months' base compensation in lieu of notice, except 
in the event of tennination for cause. If the employment of Mr. Nantemne or Mr. Lumb had been tenninated as of August 29, 2014 (the last 
btjsiness day of fiscal 2014), they would have been entitled to receive the fdlowing amounts pursuant to their respective employment agreements. 

Aggregate Termination Payments 
Name Voluntary Termination($)(i) Involuntary Termination Without Notice|S){2) 
PIERRE NANTERMEO) $5,392,658 $8,029,068 
RjCHW=tDLUMB(4) . — $ 518,989 

(1) Amounts shown in this column reflect the f<A)Wing for Mr. Nantemie: an amount equal to: (a) 12 months of his fiscal 2014 base compensation and fiscal 2013 Non-Equity 
Incentive Plan Compensation amount; and (b) 3 months of his fiscai 2014 base compensation and fiscal 2013 Non-Equity Incentive Plan Compensation amount. 

(2) Amounts shown in Uiis column reflect ttie fotowing: (a) for Mr. Nanterme, an amount equal to (x) 12 months of his fiscal 2014 base compensaticffi and fiscal 2013 Non-Equi^ 
incentive Pian Compensation amount and (y) 10 and 1/3 months of his fisc^ 2014 ijase compensaSon and fiscai 2013 Non-Equity Incentive Plan ConipensaSon amount; and 
(b) for Mr. Lumb, an amount equal to 6 monttis of his fiscai 2014 base compensation. 

(3) Mr. Nanterme is based in Europe and is compensated in Euros. We converted the amount he would be entitied to receive in respect of his base compensation to U.S. dollars 
af an exchange rate of $0.73358, which was ttie average rnonttily h-ansiatton rate for fiscal 2014, and the amount he would be entitied to receive with respect of his fiscal 
2013 Non-Equity Incentive Plan Compensation amounts at an exchange rate of $0.7370, which was ttie monthly translation rate for the montti in which ttie appltcat)le 
payment was niade. 

(4) Mr. Lumb is based in tiie United Kingdom and is compensated in Pounds Sterlrig. We converted tiie amount he would be entitied to receive in respect of his base 
compensation to U.S. dolars at an exchange rate of $0.60721, which was the average monthly b'anslation rate for fiscal 2014. 

U.S. Accenture Leader Separation Benefits Pian and U.S. Retiree Medical Benefits Program 
Members of Accenture Leadership employed in the United States, including Messrs. Rowland, Rohleder and Cde, are ellgiUe for benefits under 
our U.S. Accenture Leaderehip Separation Benefits Plan and our U.S. Retiree Medical Benefits Program. Estimated benefits under these î ans are 
summarized in the table below. 

With respect to our most senior leaders, the U.S. Accenture Leader Separation Benefits Plan provides that, subject to the terms and conditions of 
the plan, and contingent upon the execution of a separation agreement (which requires, among other things, a complete release of claims and 
affirmation of existing post-departure obligations, including non-compete and non-solicitation requirements), if the employment of a member of 
Accenture Leadership is involuntarily tenninated, other than for "cause" (as defined under the plan), the terminated executive is entitled to receive 
the following: 

• if the termination is for reasons unrelated to perfonnance: (1) an amount equal to 6 months of base compensation, plus (2) 1 week of 
base compensation for each completed year of service (up to an additional 2 months of base compensation), plus (3) a $12,000 COBRA 
payment (vrfiich is related to health and dental benefits); or 

• if the temiination Is for reasons related to performance: (1) an amount equal to 4 months of base compensation, plus (2) an $8,000 
COSRA payment. 

In addition, under this plan, membere of Accenture Leaderehip tenninated involuntarily, other than for cause, including those tenninated for 
reasons related to perfonnance, are entitled to 12 months of outplacement benefits, which is provided by an outside firm selected by Accenture, at 
a maximum cost to Accenture of $11,000 per person. 
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Membere of Accenture Leaderehip employed in the United States who retire from the Company after reaching age 50 and who have achieved at 
least 10 yeare of service are also digit>le to participate In the U.S. Retiree Medical Benefits Program, which provides partially subsidized medical 
insurance benefits for the retired memDere of Accenture Leaderehip and their dependents. 

The fdlowing table sets forth estimated benefits under the U.S. Accenture Leaderehip Separation Benefits Plan and U.S. Retiree Medical Benefits 
Program for the named executive officere who are or were employed in the United States during fiscal 2014. 

U.S. Accenture Leadership Separation Benefits Plan 

Potential Payments if 
Termination is for Reasons 

Unrelated to PerformanceiSl(i) 
$744,833 
$780/417 
$780,417 

Potential Payments if 
Termination is for 

Reasons Related to 
Performance($)(2) 

$379,917 
$397,708 
$397,708 

U.S. Retiree Medical Benefits Program 

Estimated Present Value of 
Future Benefits(Sl(3} 

DAVID P. ROWLAND 
STEPHEN J. ROHLEDER 
MARTIN I. C0LE(4) 

$194,050 
$167,308 
$159,365 

(l)>^nounts shown in this column refiect, for each applicable named executive officer: (a) an amount equal to 8 montiis of his annual base compensation; (b) a $12,000 
COBRA payment; and (c) $11,000 of outplacement services. 

(2) Amounts shown in this column reflect, for each applicable named executive officer: (a) an amount equal to 4 montiis of his annual base compensation; (b) an $8,000 
COBRA payment; and (c) $11,000 of outplacement services. 

(3) The estimated present vakje of these medical insurance benefits is calculated (a) assumnig each individual retired on August 29,2014 (the last business day of fisc^d 2014) 
or Uie earliest age at which they would be eligtole for retirement and commenced receivHig benefits anmediately ttiereafter, (b) using a discount rate of 4.3% and (c) using 
sex distinct white colar mralafi^ rates. Mr. Cole elected to receive ttiese benefits foltowing his retirement on August 31,2014. 

(4) Mr. Cote received the compensation arrangements descrit)ed under 'Compensatbn Discussion and Analysis — Fisc^ 2014 Compensation Decisions—Named Executive 
Officers Other tiian tiie Chairman and Chief Executive Officer" in connection with his retfrement, and did not receive any benefite under ttie U.S. Accentijre Leadersh^ 
Separaticm Benefits Ran. 

Long-Term Equity Compensation 
The terms of our equity grant agreements for programs other than the Key Executive Performance Share Program provide for the immediate 
acceleration of vesting in the event of the tennination of the pnDgram participant's employment due to death or disability. The equity grant 
agreements for our Key Executive Performance Share Program pnavide for provisional vesting of the awards in the event of the termination of the 
participant's employment due to death or disability. Provisional vesting means that, while the timing of vesting of the Key Executive Perfonnance 
Share Program awanis is not accelerated due to death or disability, vesting continues to occur as if the participant's employmerrt had not 
tenninated under those circumstances. 

With respect to each of our named executive officere, the number of RSUs that would have vested under these cinDumstances and the aggnsgate 
market value of such RSUs as of the Idst business day of fiscal 2014 (based on the closing price per share on August 29, 2014) is equal to the 
amount and value of shares set forth in the "Stock Awards" columns of the "Outstanding Equity Awards at August 31, 2014" tabie above. Although 
vesting cannot yet be determined for the 2013 and 2014 Key Executive Perfonnance Share Program awards, as results to date indicate 
achievement between the threshdd and target levels for both programs, target amounts are included in that tade with respect to both programs. 

As described under "Compensation Discussion and Analysis — Additional Infonnation — Post-Termination Compensation — Glotal Managemwit 
Committee Retirement Provisions" above, the Compensatton Committee approved an amendment to outstanding time-vesting equity awards 
previously granted under the Senior OfUcer Performance Equity Awand Program to membere of our global managemait committee. Pureuant to the 
amended tenns of such awards, if a global management committee member who is eligible for age-based vesting retires on or after the 
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fiscal year-end (August 31) but before the fdlovi^ng January 1, the Company \Anll allow for the vesting of awards that would othenwise have vested 
on January 1 had such global management committee member not retired before that date. In addition, the Compensation Committee detemiined 
that qualilVing membere of our global management committee who retire on or after the fiscal year-end but before the fdlovwng February 1 vwll 
receive a cash payment in recognition of their prior fiscal year performance rather than receiving RSUs under the Accenture Leadership 
Performance Equity Award Program, which they would have received had they not retired before that date. The followring tade sets forth the 
amounts each named executive officer would have received under these provisions if he were to have retired as of August 31, 2014 (the triggering 
date for each of these provisions), rather than the last business day of fiscal 2014 (which would not have triggered them): 

Name Vesting of Equity Award following Retirement(S)(l) Cash Payment in Lieu of Equity Award<$}{Z) 
PIERRE NANTERME 
DA\flD P. ROmAND 
STEPHEN J. ROHLEDER 
RICHARD LUMB 
MARTIN I. COLE 

^67,741 

^35,077 

$525,000 
$525,000 
$262,500 

(1) Mr. Nanterme would not automaticaRy qu^fy for this retirement tienefit because he is note member of our gtobal management committee and tiierefore no amount is shown 
in respect of his reti'remenL For Messrs. Rowland and Lumb, amounts shown in this column reflect tiie value of the vesting of RSU awards prevfously granted to tiiem under 
ttie Sentor Officer Peribrmance Equity Awanj Program that would otfiervkfise have vested on January 1, 2015. The values reflected above are C£*;uteted usffig ttie closing 
price of Accenture shares on /Mjgust 29, 2014. Pursuant to the age-based vesting provisions of their awards, Messrs. Rohleder and Cole are b'eated as having vested in fufl 
in ttieir RSUs granted under the program prtor to Ajgust 31,2014, so no additional value is shown in tiiis column. 

(2) Mr. Nanterme would not automaUcaSy quaTrfy for this retirement benefit because he is not a memfjer of our gtobal management committee and tiierefore no amount is shown 
h respect of his retiremenL For Messrs. Rowland, Rohleder and Lumb, amounts shown in this column reflect the target grant date fair value of RSU awards to be made to 
them in January 2015 under tiie Accenture Leadership Performance Equity Award Program, which were approved by the Compensation Committee fdlowing the end of 
fiscai 2014. For Mr. Cde, the actual amount of cash tfiat he v\^ receive in February 2015 in Itou of an RSU award is already reflected as Bonus for fiscal 2014 in ttie 
Summary Compensation Table, so no additional vaiue is shown in this column. 

PROPOSAL NO. 2 — NON-BINDING VOTE ON EXECUTIVE COMPENSATION 

In acconiance with the requirements of Section 14A of the Exchange Act and the related njles of the SEC, shareholders are being asked to 
approve, in an advisory, non-binding vote, the compensation of our named executive officers as disclosed pureuant to Item 402 of Regulation S-K, 
including the Compensation Discussion and Analysis, compoisation tades and narrative discussion. 

In considering their vote, we urge sharehdders to review the infonnation on Accenture's compensation pdicies and decisions regarding the named 
executive officere presented in the Compensation Discussion and Analysis on pages 28 to 48, as well as the discussion regarding the 
Compensation Committee on pages 8 to 9. 

This advisory resduticn, commonly referred to as a say-on-pay resdution, is non-binding. Although this resolution is non-binding, the Board and 
the ComjKnsation Committee value the opinions of our shareholdere and wrill review and consider the voting results when making future 
compensation decisions for our named executive officere. 

Accenture employs a pay-for-perfonmance philosophy for our entire global management committee and all of our named executive officere. Our 
compensation philosophy and framewori< have resulted In compensation for our named executive officere that reflects the Company's fmancial 
results and the other performance factore described in "— Compensation Discussion and Analysis — Process for Detemiining Executive 
Compensation." Our annualized toted shareholder retum for the 3-year period ended August 31, 2014 was 17%, the 40th percentile among our 
peere, and our annualized total shareholder return for the 5-year period ended August 31, 2014 was 22%, the 97th percentile among our peere. 
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As discussed above in "— Compensation Discussion and Analysis," our compensation philosophy for our named executive officere includes the 
following elements: 

• Long-term equity compensation has multi-year performance-based vesting. The most significant single element of our named executive 
officere' compensation opportunity overtime is the Key Executive Perfonmance Share Program, for which vesting depends exclusively on 
the Company's cumulative performance against our annual operating income plan and relative total shareholder return, in each case over 
a 3-year period. For fiscal 2014, the target value of the awards made under this program represented 92% of our chainnan and chief 
executive officer's total equity compensation and 79% of the total equity compensation of all of our other named executive officere, 
excluding Mr. Cole who retired and will not receive any equity awards for fiscal 2014 performance, taken as a whole. 

• Total cash compensation is tied to performance. The majority of cash compensatiwi opportunity is based on Company and individual 
performance. The cash compensation of our named executive officere as a group has fluctuated from year to year, reflecting the 
Company's financial results. 

• Compensation unrelated to performance is limited. Accenture's employment agreements do not provide for multi-year employment, 
guaranteed incentive awarcis or "gdden parachutes" upon termination of employment for our named executive officere, aside fnam that 
required by law. We do not offer significant perquisites, nor do we provide tax gross-up payments on post-employment benefits. 

As required under Irish law, the resolution in respect of proposal no. 2 is an onilinary resdution that requires the affinnative vote of a simple 
majority of the votes cast. 

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO. 2 IS AS FOLLOWS: 

"Resolved, that the compensation paid to the Company's named executive officers as disclosed pursuant to Item 402 of Regulation S-K, 
including the Compensation Discussion and Analysis, compensation tattles and narrative discussion, is hereby approved." 

•^ The Board recommends that you vote "FOR" the approval of the compensation of our named executive officers. 
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AUDIT COMMITTEE REPORT 

The Audit Committee is composed entirely of non-management directore. In addition, each member of the Audit Committee meets the 
independence and experience requirements set forth by the SEC and the NYSE. 

The Audit Committee operates pursuant to a written charter, which may be accessed through the Corporate Governance section of Accenture's 
website, accessible through the investor Relations page at http://investor.accenture.com. The Audit Committee reviews and assesses the 
adequacy of its charter on an annual basis. 

The Audit Committee is directly rssponsible for the appointment, compensation, retention and overeight of the independent registered public 
accounting finm retained to audit the Company's financial statements, subject to any requirements under Irish law. Management has the primary 
responsibility for the financial statements and the reporting process, including the system of intemal accounting contrds. KPMG, Accenture's 
independent registered public accounting firm, is responsiWe for expressing opinions on the conformity of the Company's audited financial 
statements with generally accepted accounting principles and on the Company's intemal control over financial reporting. As part of ttie Audit 
Committee's overeight function, the Audit Committee; 

• reviewed and discussed the Company's annual audited financial statements, assessment of the effectiveness of intemal control over 
financial reporting and quarterly financial statements with managemait and with KPMG. The committee also reviewed related mattere and 
disclosure items, including the Company's eamings press releases, and performed its regular review of critical accounting pdicies and 
the processes by which the Company's chairman and chief executive officer and chief financial officer certify the information contained in 
its quarteriy and annual filings; and 

• discussed with KPMG the matters required to be discussed by Public Company Accounting Overeight Board Auditing Standard No. 16 
"Communications with Audit Committees." The Audit Committee also received the written disclosures and letter from KPMG required by 
applicade requirements ofthe Pudic Company Accounting Overeight Board reganding KPMG's communications with the Audit 
CommiUee conceming independence and discussed with KPMG their independence and related matters. 

In addition, in rdiance upon its reviews and discussions as outlined above, the Audit Committee recommended, and the Board of Directore 
approved, the inclusion of the Company's audited financial statements in its Annual Report on Forni 10-K for the fiscal year ended August 31, 
2014 for filing with the SEC and approved the Company's Irish financial statements for presentation to the Company's shareholdere. The Audit 
Committee also recommended during fiscal 2015 that KPMG be re-appointed as the Company's independent registered public accounting finm to 
sen/e until the Company's annual general meeting of sharehddere in 2016 and that the Board submit this appointment to ttie Company's 
sharehddere for ratification at the Annual Meeting. This report is provided by the following independent directors, who compose the Audit 
Committee: 

T h e Aud i t Commi t tee 

William L. Kimsey, Chair 
BIythe J. McGan/ie 
Paula A- Price 
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PROPOSAL NO. 3 — NON-BINDING RATIFICATION OF APPOINTMENT OF INDEPENDENT 
AUDITORS AND BINDING AUTHORIZATiON OF THE BOARD TO DETERMINE ITS 
REMUNERATION 

Shareholdere are tjeing asked to vote to ratify. In a non-binding vote, the appointment of our independent registered public accounting fimn, KPMG, 
and also to vote to authorize, in a dnding vote, the BoanJ, acting through the Audit Committee, to determine KPMG's remuneration. Upon the 
Audit Committee's recommendation, the Board has recommended the re-appointment of KPMG as our independent registered public accounting 
finn to audit our consolidated financial statements and our intemal control over financial reporting fw the fiscal year ending August 31, 2015. 
Although ratification is not required by our Memorandum and Articles of Association or othenwise, the Board is submitting the selection of KPMG 
to our sharehdders for ratification because we value our shareholdere' views on the Company's independent registered public accounting finn. If 
our shareholdere f^il to ratify the selection, it will be regarded as notice to the Board and the Audit Committee to consider the selection of a 
different finm. Even if the selection Is ratified, the Audit Committee in its discretion may select a different indepwident registered public accounting 
finn at any time during the year if it determines that such a change would be in the best interests of the Company and our shareholdere. 

We expect that one or more representatives of KPMG will be present at the Annual Meeting. Each of these representatives will have the 
opportunity to make a statement, if he or she desires, and Is expected to be available to respond to appropriate questions. 

As required under Irish law, the resdution in respect of proposal no. 3 is an ordinary resolution that requires the affinmative vote of a simple 
majority of the votes cast. 

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO. 3 IS AS FOLLOWS: 

To ratify, in a non-binding vote, the af^intment of KPMG as the independent registered public accounting firm for the Company until the 
next annual general meeting of the Company in 2016 and to authorize, in a binding vote, the Board, acting through the Audit Committee, to 
detennine its remuneration." 

^ The Board recommends that you vote "FOR" the non-binding ratification of the appointment of KPMG as independent 
registered put)lic accounting finm and the binding authorization of the Board, acting through the Audit Committee, to determine 
KPMG's remuneration. 
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INDEPENDENT AUDITOR'S FEES 

The following tade describes fees for sen/ices rendered by KPMG, Accenture's principal accountant, for the yeare ended August 31, 2014 and 
August 31, 2013. 

2014 2013 
(in thousands) 

Audit Fees<i) 
/^jdit-Related Fees(2) 
Tax Fees{3) 
Al Ottier Fees(4} 
Total Fees 

$ 1 5 , 1 ^ 
1,334 
1.732 

117 
$18,323 

$14,499 
2,324 
1,427 

660 
$ 18,910 

(1) Audit Fees, including those for statutory audits, include tiie aggregate fees recorded for the fiscal year indicated tor professional services rendered by KPMG for ttie audit of 
Accenture pic's and Accenture SCA's annual fmancial statements and review of financial statements nncluded in Accenture's Forms 10-K and Forms 10-Q. Audit Fees also 
inciude fees for the audit of Accenture pte's and Accenture SCA's intemal contrerf over firancial reporting. 

(2) Audit-Related Fees include the aggregate fees recorded during the fiscal year indicated for assurance and related services by KPMG that are reasonably related to the 
perforniance of the audit or review of Accenture pic's and Accenture SCA's financial statements and not included in Audit Fees. Audit-Related Fees also include fees for 
accounting advice and opffiions related to vanous employee benefit plans and services to issue Statement on Standards for Attestation Engagements (SSAE) No. 16 reports 
and merger and acqutsftfon due diigence services. 

(3) Tax Fees include the aggregate fees recorded during the fiscal year indicated for professional services and products for tax compliance, tax advice and tax planning. 

(4) Al Other Fees include the aggregate fees recorded durmg the fiscal year indicated for products and services provided by KPMG, other than tiie services reported atMve. 
These fees include other consulting services. The Audit Committee concluded that the provision of these sen/ices and related fees do not afiect the Fidependence of KPMG. 

PROCEDURES FOR AUDIT COMMITTEE PRE-APPROVAL OF AUDIT AND PERMISSIBLE 
NON-AUDIT SERVICES OF INDEPENDENT AUDITOR 

Pursuant to Its charter, the Audit Committee is responsible for reviewing and approving, in advance, any audit and any permissible non-audit 
engagement or relationship between Accenture and its Independent auditore. The Audit Committee has delegated to its chair the authority to 
review and pre-approve any such engagement or relationship, which may be proposed in between its regular meetings. Any such pre-approval is 
subsequently considered and ratified by the Audit Committee at the next regulariy scheduled meeting. In connection with the approval of any non-
audit services, the Audit Committee concluded that the provision of these services and related fees do not affect the independence of KPMG. 
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Irish Law Proposals 

PROPOSAL NO. 4 — BOARD AUTHORITY TO ISSUE SHARES 

Under Irish law, directors of an Irish public limited company must have authority from its sharehddere to issue any shares, including shares which 
are part of the company's authorized but unissued share capital. Our cunent auth(»ization, approved by shareholdere at our 2014 annual general 
meeting, \M1I expire on July 30, 2015. We are presenting this proposal no. 4 to renew the Board's authority to issue our authorized shares on the 
tenns set forth below. 

We underetand that it Is customaiy practice in Ireland to seek shareholder authority to issue up to 33% of a company's issued ordinary share 
capital and for such authority to be limited to a period of 12 to 18 months. Therefore, in acconiance with customary practice in Ireland, we are 
seeking approval to authorize the Board to issue up to a maximum of 33% of our issued ordinary share capital as of December 9, 2014 (the latest 
practicable date before this proxy statement), for a period expiring 18 months from the passing of this resolution, unless othenwse varied, revoked 
or renewed. Notwithstcinding the foregoing, we expect to propose renewal of this authorization on a regular basis at our annual general meetings in 
subsequent yeare. 

Granting the Board this authority Is a routine matter for public companies incorporated in Ireland and is consistent with Irish maricet practice. This 
authority is fundamental to our business and enables us to issue shares, including, if applicable, in connection with funding acquisitions and 
raising capital. We are not asking you to approve an increase in our authorized share capital or to approve a specific issuance of shares. Instead, 
approval of this proposal will only grant the Board the authority to issue shares that are already authorized under our Articles of Association upon 
the terms t)elow. In addition, we note that, because we are a NYSE-listed company, our shareholdere continue to benefit from the protections 
afforeied to them under the rules and regulations of the NYSE and SEC, including those rules that limit our ability to issue shares in specified 
circumstances. Furthermore, we note that this authorization is required as a matter of Irish law and is not othenvise required for other companies 
listed on the NYSE wth w^om we compete. Accordingly, approval of this resolution would merely place us on par with other NYSE-listed 
companies. 

As required under Irish law, the resolution in respect of proposal no. 4 is an ordinary resolution that requires the affinmative vote of a simple 
majority of the votes cast. 

THE TEXT OF THE RES0LUT10^4 IN RESPECT OF PROPOSAL NO. 4 IS AS FOLLOWS: 

That the directors t>e and are hereby generally and unconditionally authorized with effect from the passing of this resolution to exercise all 
powers of the Company to allot relevant securities (within the meaning of Section 20 of the Companies (Amendment) Act 1983) up to an 
aggregate nominal smount of $24,790.78 (270,401,736 shares) (being equivalent to approximately 33% of the aggregate nominal value of the 
issued ordinary share capital of the Company as of December 9, 2014 (the latest practicable date before this proxy statement)), and the 
authority conferred by this resolution shall expire 18 months from the passing of this resolution, unless previously renewed, varied or 
revoked; pmvided that the Company may make an offer or agreement before the expiry of this authority, which would or might require any 
such securities to be allotted after this authority has expired, and in that case, the directors may allot relevant securities in pursuance of any 
such offer or agreement as if the authority confened hereby had not expired." 

•^ The Board recommends that you vote "FOR" granting boarti authority to issue shares under proposal 4 . 
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PROPOSAL NO. 5 — BOARD AUTHORITY TO OPT-OUT OF STATUTORY PRE-EMPTION 
RIGHTS 

Under Irish (aw, i«iless ottienvise authorized, when an Irish public limited company issues shares for cash to new shareholdere, it Is required firet 
to offer those shares on the same or more favorable terms to existing shareholdere of the company on a pro-rata basis (commonly refened to as 
the statutory pre-emption right). Because our cunent authority will expire on July 30, 2015, we are presenting this prciposal no. 5 to renew the 
Board's authority to opt-out of the pre-emption right on the tenns set forth below. 

We underetand that it is customary practice in Ireland to seek shareholder authority to opt-out of the statutory pre-emption rights provision in the 
event of (1) the issuance of shares for cash in connection with any rights issue and (2) the issuance of shares for cash, if the issuance is limited 
to up to 5% of a company's issued ordinary share capital. It is also customary practice for such authority to be limited to a period of 12 to 18 
months. Therefore, In accordance with customary practice In Ireland, we are seeking this authority for a period expiring 18 months from the 
passing of this resolution, unless othenfvise varied, renewed or revoked. Notwithstanding the foregoing, we expect to propose renev\^l of this 
authorization on a regular basis at our annual general meetings in subsequent yeare. 

Granting the Board this authority is a routine matter for public companies incorporated in Ireland and Is consistent with Irish martlet practice. 
Similar to the authorization sought for proposal no. 4, this authority is fundamental to our tnisiness and, if applicable, will facilitate our ability to 
fund acquisitions and otherwise raise capital. We are not asking you to approve an tncrease in our authorized share capital. Instead, approval of 
this proposal will only grant the Board the authority to Issue shares in the manner already pennitted under our Articles of Association upon the 
tenns below. Without this authorization, in each case wrfiere we issue shares for cash, we would firet have to offer those shares on the same or 
more favorable terms to all of our existing sharehc^dere. This requirement could cause delays in the completion of acquisitions and capital raising 
for our business. Furthennore, we note that this authorization is required as a matter of Irish law and is not otherwise required for other companies 
listed on the NYSE wth whom we compete. Accordingly, approval of this resolution would merely place us on par with other NYSE-listed 
companies. 

As required under Irish law, the resolution in respect of proposal no. 5 is a special resolution that requires the affirmative vote of at least 75% of 
the votes cast. 

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO. 5 IS AS FOLLOWS: 

"As a special resolution, that, subject to the passing ofthe resolution in respect of proposal no. 4 as set out above and with effect fmm the 
passing of this resolution, the directors / » and are hereby empowered pursuant to Section 24 of the Companies (Amendment) Act 1983 to 
allot equity securities (as defined in Section 23 of that Act) for cash, pursuant to the authority cof^errBd by proposa) no. 4 as if sub-section 
(1) of Section 23 did not apply to any such allotment, provided that this power shall be limited to: 

(a) the allotment of equity securities in connection with a rights issue in favor of the holders of ordinary shares including rights to 
subscritie for, or convert into, ordinary shares) where the equity securities respectively attributable to the interests of such holders are 
proportional (as nearly as may be) to the respective numbers of ordinary shares held by them (but subject to such exclusions or other 
arrangements as the directors may deem necessary or expedient to deal with fractional entitlements that would otherwise arise, or with 
legal or practical problems under the laws of, or the requirements of any recognized regulatory body or any stock exchange in, any 
territory, or otherwise); and 

(b) the allotment (otherwise than pursuant to sub-paragraph (a) above) of equity securities up to an aggregate nominal value of $3,756.18 
(40,969,960 shares) (being equivalent to approximately 5% of the aggregate nominal value of the issued ordinary share capital of the 
Company as of December 9, 2014 (the latest practicable date before this proxy statement)) 

and the authority confened by this resolution shall expire 18 months from the passing of this resolution, unless previously renewed, varied or 
revoked; provided that the Company may make an offer or agreement before the expiry of this authority, which would or might require any 
such securities to be allotted after this authority has 
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expired, and in that case, the directors may allot equity securities in pursuance of any such offer or agreement as if the authorfty conferred 
hemby had not expired." 

^ The Board recommends that you vote "FOR" granting the Board authority to opt-out of statutory pre-emption rights under 
proposal 5. 

PROPOSAL NO. 6 — AUTHORIZATION TO HOLD THE 2016 ANNUAL GENERAL MEETING 
OUTSIDE OF IRELAND 

Under Irish law cunently in effect and in acconjance with article 50 of Accenture pic's Articles of Association, the shareholdere of Accenture plc 
must authorize hdding any annual general meeting of shareholdere at a location outside of Ireland. The Board desires to hold the 2016 annual 
general meeting of shareholdere in the United States, as has been our historical practice, and is therefore asking our shareholdere to authorize 
holding the 2016 annual general meeting of shareholdere at a location outside of Ireland. 

As required under Irish law, the resolution in respect of proposal no. 6 is an ordinary resolution that requires the affirmative vote of a simple 
majority of the votes cast. 

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO. 6 IS AS FOLLOWS: 

That the annual general meeting of shareholders in 2016 may be held at such place outside Ireland as may be detennined by the directors." 

•^ The Board recommends that you vote "FOR" the authoPEatlon to hold the 2016 annual general meeting of shareholders of 
Accenture plc at a location outside of Ireland. 

PROPOSAL NO. 7 — AUTHORIZATION TO MAKE OPEN-MARKET REPURCHASES 

We have historically used open-market share purchases as a means of retuming cash to shareholdere and managing the size of our base of 
outstanding shares. These are longstanding objectives that management believes are important to continue. During fiscal 2014, we repurchased 
approximately 26.2 million of our ordinary shares In open-mari<et purchases as part of our share buyback activities. 

In this proposal, shareholdere are being asked to authorize Accenture plc, or any of its subsidiaries, to make open-mari<et purchases of Class A 
ordinary shares. 

Under Irish law, this authorization cannot exceed 18 months. Accordingly, if adopted, the authority will expire on the close of business on 
August 3, 2016 unless re-approved at the Company's annual general meeting of shareholdere in 2016. We expect to continue to propose renewal 
of this authorization on a regular basis at our annual general meetings in subsequent yeare. 

In connection with the parametere established with the Board regarding our share repurchase programs, these purchases would be made only at 
price levels that the directore wouid consider to be in the best interests of the sharehddere generally, after taking into account the Company's 
overall financial posifion. In addition, the price that may be paid ktr these shares shall not be less than 80% or more than 120% of the then closing 
maiket price of those shares on the NYSE the day preceding the day on which the relevant shares are purchased. It should be noted that 
Accenture plc currently effects repurchases under our existing share repurchase program as redemptions pursuant to Article 5(bKiv) of our Articles 
of Association. Whether OT not this proposed resolution is passed, Accenture plc will retain Its ability to effect repurchases as redemptions 
pureuant to its Articles of Association, although subsidiaries of Accenture plc will not be able to make open-maritet purchases of Class A ordinary 
shares. 
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In order for a subsidiary of Accenture plc to make open-market purchases of Accenture pic's Class A ordinary shares, such shares must be 
purchased on a "recognized stock exchange" under Irish law. The NYSE, on which Accenture plc Class A ordinary shares are listed, is a 
recognized stock exchange for this purpose under Irish law. 

The authority being sought from our shareholders provides that the maximum number of shares authorized to be purchased will be no greater than 
48,006,291 Class A onjinary shares, which represents 7.7% of the Company's issued Class A ordinary shares outstanding as of November 30, 
2014. 

As required under Irish law, the resolution in respect of proposal no. 7 is an ordinary resolution that requires the affirmative vote of a simple 
majority of the votes cast. 

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO. 7 IS AS FOLLOWS: 

The Company and any suljsidiary of ttie Company are hereby generally authorized to make open-market purchases ofAccenture plc 
Class A ordinary shares of $0.0000225 each ('shares") on such terms and conditions and in such manner as the board of directors of ttie 
Company may determine fmm time to time but subject to the following provisions: 

(a) The maximum numtjer of shares authorized to be acquired by the Company and any subsidiaries of the Company pursuant to this 
resolution shall not exceed 48,006,291 shares. 

(b) The maximum price to tie paid for any share shall not be more than 120% of the closing price on the New York Stock Exchange for 
the shares on the day preceding the day on which the relevant share is pumhased by the Company or the relevant subsidiary of the 
Company. 

(c) The minimum price to be paid for any share shall not be less than 60% of the closing price on the New York Stock Exchange for the 
shares on the day preceding the day on which the relevant share is purchased by the Company or the relevant subsidiary of the 
Company. 

(d) This general authority w l l be effective fmm the date of passing of this resolution. 

(e) This general authority is to expire 18 months fmm the date of the passing of this resolution, unless previously varied, revoked or 
mnewed by ordinary resolution In accordance with the provisions of Section 215 of the Companies Act 1990. The Company or any such 
sutisidiary may, before such expiry, enter into a contract for the purchase of shares which would or might be executed wholly or partly 
after such expiry and may complete any such contract as if the authority conferred hereby had not expired." 

^ The Board recommends that ycHu vote "FOR" the authoit^ation of Accenture to m a k e open-market purchases of Accenture 
plc Ciass A ordinary shares. ^ " 

PROPOSAL NO. 8 — DETERMINE PRICE RANGE FOR RE-ISSUANCE OF TREASURY 
SHARES 

Our historical open-mari<et share repurchases and other share buyback activities result in some of our ordinary shares being retumed as treasury 
stock. Our executive compensation pnagram, the 2010 Employee Share Purchase Program, and our other compensation programs make use of 
treasury shares that we acquire thrcHigh our various share buyback activities. 

Under Irish law, our shareholders must authorize the price range at which Accenture plc may re-issue any shares held in treasury as new shares of 
Accenture plc. In this proposal, that price range is expressed as a percentage of the minimum and maximum of the closing market price on the 
day preceding the day on v^ich the relevant share is re-issued. Irish law requires that this authorization be renewed by our shareholdere every 18 
months, and we therefore expect that it will continue to t>e proposed at subsequent annual general meetings. 
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The authority being sought from our shareholdere provides that the minimum and maximum prices at which a treasury Class A ordinary share may 
be re-issued are 95% (or nominal value where the re-issuance of treasury shares is required to satisfy an obligation under an employee share 
scheme or any option scheme) and 120%, respectively, of the closing maritet price of the Class A ordinary shares on the NYSE the day preceding 
the day on which the relevant share is re-issued, except as described below. Any re-issuance of treasury shares will only be at price levels that 
the Company consldere to be in the best interests of our shareholdere. 

As required under Irish law, the resolution in respect of proposal no. 8 is a special resolution that requires the affirmative vote of at least 75% of 
the votes cast. 

THE TEXT OF THE RESOLUTION IN RESPECT OF PROPOSAL NO. 8 IS AS FOLLOWS: 

"As a special resolution, that the re-issue price range at which any treasury Class A ordinary shares for the time being held by Accenture plc 
may be issued shall be as follows: 

(a) The maximum price at which a treasury Class A ordinary share may be re-issued shall not be more than 120% of the closing price on 
the New Yori< Stock Exchange for shares of that class on the day preceding the day on which the relevant share is re-issued by 
Accenture plc. 

(b) The minimum price at which a treasury Class A ordinary share may be re-issued shall be the nominal value of the share where such a 
share is required to satisfy an obligation under an employee share scheme or any option schemes operated by Accenture plc or, in all 
other cases, not less than 95% of the closing price on the New York Stock Exchange for shares of that class on the day preceding the 
day on wfiich the relevant share is re-issued by Accenture plc. 

(c) The re-issue price range as determined by paragraphs (a) and (b) shall expire 18 months from the date of the passing of this 
resolution, unless pmviously varied, revoked or renewed in accordance with the provisions of Section 209 of the Companies Act 1990." 

•^ The Board recommends ttiat you vote "FOR" ttie determination of the price range at which Accenture plc can re-issue 
shares that it acquires as treasury stock. 
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Questions and Answers about 
the Annual Meeting 

WHY DID I RECEIVE THESE PROXY MATERIALS? 

We are providing these proxy materials in connection with the solicitation by the Board of proxies to be voted at the Annual Meeting. We either 
(1) mailed you a Notice of Intemet Availability of Proxy Materials ("Notice of Intemet Availability") notifying each shareholder entitied to vote at the 
Annual Meeting how to vote and how to electronically access a copy of this proxy statement, our Annual Report on Forni 10-K for the fiscal year 
ended August 31, 2014 and the 2014 Letter to Our Shareholdere (referred to as the "Proxy Materials") or (2) mailed you a paper copy of the Proxy 
Materials and a proxy card in paper fonnat. You received these Proxy Materials because you were a shareholder of recond as of the close of 
business on December 9, 2014. If you have not received, but \Arauld like to receive, a paper copy of the Proxy Materials and a proxy card in paper 
fonnat, you should follow the instnjctions for requesting such materials contained in the Notice of Intemet Availability. 

WHAT IS THE DATE, TIME AND LOCATION OF THE ANNUAL MEETING? 

We will hold the Annual Meeting at 12:00 pm local time on Wednesday, Febnjary 4, 2015, at our New Yorit office, located at 1345 Avenue of the 
Americas, 6th Floor, New York, New Yoric 10105, USA, subject to any adjoumments or postponements. For directions to the meeting, you may 
contact our General Counsel, Secretary & Chief Compliance Officer, c/o Accenture, 161 N. Clari< Street, Chicago, Illinois 60601, USA. 

WHO IS ENTITLED TO VOTE? 

The Board has set Decemtjer 9, 2014 as the record date for the Annual Meeting. All pereons who were registered hddere of Accenture pic's 
Class A ordinary shares and/or Class X ordinary shares at the close of business on that date are shareholdere of record for the purposes of the 
Annual Meeting and will be entitled to attend and vote at the Annual Meeting. Beneficial ownere who, at the close of business on the recorcl date, 
held their shares in an account with a broker, bank or other holder of record generally cannot vote their shares directly and instead must instmct 
the record holder how to vote ttieir shares. 

As of the close of business on the record date, there were 792,160,509 Class A ordinary shares outstanding (\fttrich includes 164,031,052 shares 
held by Accenture) and 27,198,693 Class X ordinary shares outstanding. Class A ordinary shares held by Accenture may not be voted and, 
accorciingly, will have no impact on the outcome of any vote of the shareholdere of Accenture plc. Each shareholder of nscord is entitled to one 
vote per Class A ordinary share and one vote per Class X ordinary share on each matter submitted to a vote of sharehddere. Hddere of Qass A 
ordinary shares and Class X ordinary shares will vote together, and not as separate classes, on all mattere being considered at the Annual 
Meeting. Your shares will be represented if you attend and vote at the Annua! Meeting or if you submit a completed proxy. 
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HOW DO I VOTE? 

Registered shareholdere (that Is, shareholdere who hdd their shares directly vrtth our transfer agent, Computershare) can vote any one of five 
ways: 

• By Telephone: Call 1 (800) 690-6903 from the United States. You will need to use the 16-digit control number you were provided on your 
proxy card or Notice of Intemet Availability, and follow the instmctions given by the voice prompts. 

• Via the Intemet: Go to www.proxyvote.com to vote via the Intemet using the 16-digit control numtwr you were provided on your proxy 
card or Notice of Intemet Availability. You will need to follow the instructions on the virebsite. 

• By Mail: If you received a paper copy in the mail of the Proxy Materials and a proxy card, you may mark, sign, date and retum your proxy 
card in the enclosed postage-paid envelope. If you sign and retum your proxy card, but do not give voting instnictions, the shares 
represented by that proxy will be voted as recommended by the Board as descrit)ed in this proxy statement. If any other matters are 
properiy brought up at the Annual Meeting (other than the proposals contained in this proxy statement), then the named proxies will have 
the authority to vote your shares on those mattere in accordance with their discretion and judgment. The Board currently does not know of 
any matters to be raised at the Annual Meeting other than the proposals contained in this proxy statement. If you vote via the Intemet or 
by telephone, your electronic vote authorizes the named proxies in the same manner as if you signed, dated and retumed a proxy card by 
mall. 

• By Scanning the QR Code: Scan the QR Code located on your proxy card or Notice of Intemet Availability to access www.proxyvote.com 
and vote your shares online. Additional software may be required for scanning. 

• In Person: Attend the Annual Meeting, or send a pereonal representative wth an appropriate proxy, to vote by poll card at the meeting. 
Please contact our General Counsel, Secretary & Chief Compliance Officer, c/o Accenture, 161 N. Clarit Street, Chicago, Illinois 60601, 
USA, for additional information about sending a pereonal representative on your behalf. For information about how to attend the Annual 
Meeting, dease see "VWiat do 1 need to be admitted to the Annual Meeting?" below. 

IF I AM A BENEFICIAL OWNER OF SHARES HELD IN STREET NAME, HOW DO I VOTE? 

If your shares are held beneficially in the name of a bank, broker or other holder of record (sometimes referred to as hdding shares "in street 
name"), you will receive instnjctions from the holder of record that you must follow in order for your shares to be voted. If you wish to vote in 
pereon at the meeting, you must obtain a legal proxy from the t)ank, broker or other hdder of record that holds your shares, and bring it, or other 
evidence of stock ownerehip, with you to the meeting. 

IF I AM A CURRENT OR FORMER ACCENTURE EMPLOYEE 
WITH EMPLOYEE PLAN SHARES, HOW DO I VOTE? 

If you are a current or fomier Accenture employee vwth shares received through our employee plans and held by Morgan Stanley Smith Barney 
LLC ("MSSB") or UBS Financiat Sen/ices, Inc. ("UBS"), you may receive one proxy card that covere the shares held for you by MSSB and/or UBS, 
as well as any other shares registered directly in your name. You may submit one proxy for all of these shares via the Intemet, by telephone or by 
mail In the same manner as described above for registered sharehddere. If you vote your plan shares by 8:00 am EST on February 2, 2015, 
MSSB and/or UBS will vote the shares as you have directed. 
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It is important that you direct MSSB and/or UBS how to vote your shares. If voting instmctions are not received on time by MSSB, MSSB will not 
vote your shares for any proposal. If voting instructions are not received on time by UBS, UBS will not vote your shares on non-routine proposals 
(proposals 1, 2 and 5). UBS will, however, vote your shares on routine proposals (proposals 3, 4, 6, 7, and 8 in this proxy statement) in the same 
proportion as the plan shares with respect to which voting instructions for routine proposals were received by UBS on a timely basis. 

Participants with shares received through employee plans may attend the Annual Meeting by following the instmctions in the section "What do 1 
need to be admitted to the Annual Meeting?" tjelow. Shares held through MSSB and/or UBS, however, can only be voted as described in this 
section and cannot be voted at the meeting. 

WHAT ARE THE DEADLINES TO SUBMIT MY VOTE? 

The deadlines to submit your votes for the Annual Meeting are set forth below. 

e Telephone 

Gall 1 (800) 690-6903 
Votes cast by phone must 
be received by 11:59 pm 
ESTonFeb. 3, 2015.-

— ™ Intemet 

Visit www.proxyvote.com 
Votes cast by Intemet must 
t>e received by 11:59 pm 
EST on Feb. 3, 2015.-

1̂  
M Mail 
r 
Mail your proxy card 
Votes cast by mail must 
be received by 8:00 am 
ESTonFeb. 4, 2015.-

@j 
f4 Isjj 

^1@ 
1 ^ ^ QR Code 
S55K 

Scan the QR Code 
Votes cast by scanning the 
QR Code must be received 
by 
11:59 pm ESTonFeb. 3, 
2015.-

* For cun-ent and former employees who are voting employee plan shares held by MSSB or UBS, your proxy must be received by 8:00 am EST on Feb. 2, 
2015. Beneficial owners of shares held In street name should refer to information from your bank, broker or nominee on how to submit voting instructions. 

CAN I REVOKE MY PROXY OR CHANGE MY VOTE AFTER I HAVE VOTED? 

Yes. If you are a registered sharehdder and previously voted by Intemet, telephone, scanning a QR Code or mail, you may revoke your proxy or 
change your vote by: 

• voting at a later date by Intemet, telephone or scanning the QR code as set forth above before the closing of those voting facilities at 
11:59 pm EST on Feb. 3, 2015; 

• mailing a proxy card that is properly signed and dated with a later date than your previous vote and that is received no later than 8:00 am 
ESTonFeb. 4, 2015; 

• attending the Annual Meeting and submitting a new poll card during the meeting; or 

• sending a written notice of revocation to our General Counsel, Secretary & Chief Compliance Officer, c/o Accenture, 161 N. Clarit Street, 
Chicago, Illinois 60601, USA, which must be received no later than 11:00 am EST on Feb. 4, 2015. 

If you are a current or fonner employee and your employee plan shares are held by MSSB or UBS, you may revoke your proxy and change your 
vote by voting at a later date by Intemet, telephone or mail if you do so no later than 8:00 am EST on Feb. 2, 2015. You cannot revoke and 
change your proxy with respect to your employee plan shares after that date, and you cannot revoke and vote your plan shares In pereon at the 
Annual Meeting. 

If you are a beneficial owier of shares held in street name, you must contact the holder of record to revoke a previously authorized proxy. 

WHAT DO I NEED TO BE ADMITTED TO THE ANNUAL MEETING? 

At the entrance to the Annual Meeting, we will request to see your admission ticket and valid photo identification, such as a driver's license or 
passport. We encourage you lo request an admission ticket for the Annual Meeting in advance. 
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You may request admission tickets by visiting www.proxyvote.com and fdlowing the instructions provided. You will need the 16-digit contrd 
number included on your proxy card, voter instniction fonn or Notice of Intemet Availability. If ycMj do not request an admission ticket in advance, 
we wiil need to determine if you owned common stock on the record date by; 

• verifying your name and share ownerehip against our list of registered sharehddere; or 

• asking to review evidence of your share ownerehip as of December 9, 2014, such as your brokerage statement. You must bring such 
evidence with you in order to be admitted to the meeting. 

If you are acting as a proxy, we will need to review a valid written legal proxy signed by the registered owner of the ordinary shares granting you 
the required authority to attend the meeting and vote such shares. 

WHAT CONSTITUTES A QUORUM? 

In order to establish a quomm at the Annual Meeting, there must be at least three shareholdere present in pereon or by proxy who have the right to 
attend and vote at the meeting and who together hold shares representing more than 50% of the votes that may be cast by all sharehddere of 
record. For purposes of detennining a quorum, abstentions and broker "non-votes' are counted as present. 

HOW ARE VOTES COUNTED? 

You may vote "FOR", "AGAINST" or "ABSTAIN" with respect to each of the proposals presented. A vote "FOR" will be counted in favor of the 
proposal or respective director nominee, a vote "AGAINST" will be counted against each proposal or respective nominee, and an "ABSTAIN" vote 
will not be counted "FOR" or "AGAINST" and will have no effect on the voting results for any of the proposals in this proxy statement. Broadridge 
Investor Communication Solutions, Inc. will act as our Inspector of Election at the Annual Meeting and assist us in tabulating the votes. 

WHAT IS A "BROKER NON-VOTE" AND HOW DOES IT AFFECT VOTING? 

If you are a beneficial owner whose shares are hdd of record by a broker, we encourage you to instruct the broker how to vote your shares. If you 
do not provide voting instructions, your shares will not be voted on any proposal for which the broker does not have discretionary authority to vote. 
This Is called a "broker non-vote", virfiich occure for proposals considered "non-routine" under NYSE rules. Your broker will, however, still be able to 
register your shares as being present at the Annual Meeting for purposes of detennining the presence of a quomm and wl! be able to vote on 
"routine" proposals. 

The "routine" proposals in this proxy statement are proposals no. 3, 4, 6, 7 and 8, for v\^ich your tMoker has discretionary voting authority under the 
NYSE njles to vote your shares, even if the broker does not receive voting instructions from you. All other proposals (proposals no. 1, 2 and 5) are 
considered "norwoutine" such that, if you are a beneficial owner whose shares are held of record by a broker and you do not provide voting 
instructions, a broker non-vote wrill occur and your shares will not be voted on these proposals. 
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WHAT IS THE VOTE REQUIRED TO APPROVE EACH OF 
THE PROPOSALS DISCUSSED IN THE PROXY STATEMENT? 

The chart below summarizes the voting requirements and effects of broker non-votes and at)stentions on the outcome of the vote for the proposals 
at the Annual Meeting. 

Proposals 

Broker 
Required Discretionary 
Approval Voting Allowed 

Broker 
Non-Votes 

No effect 

No effect 

N/A 

N/A 

No effect 

N/A 

N/A 

N/A 

Abstentions 
No effect 

No^feCt 

No effect 

Noeftect 

No effect 

NoefSBct 

No effect 

No effect 

1. Re-Appointment of Drectors 

2. Advisory Vote on Executive Cwnpensation 

3. Appointment and Remuneration of Auditors 

4. G rant Board ALISK»-^ to Issue Shares 

5. Grant Board Authority fo Opt-Out of Statutory Pre-emption Rights 

6. Autfioriza&Hi to Hold the 2016 Annual Meetng Outside of Ireland 

7. Aultiorization of Accenture to Make Open-Market Repurchases 

8. Detemination of Price Range for tiie Re-Issuance of Treasury Shares 

Majority of 
Votes Cast 
Ma}oi%of 
Votes Cast 
Majority of 
Votes Cast 
M a j n ^ o f 
Votes Cast 

75% of Votes 
Cast 

Majority of 
Votes Cast 
Majority of 
Votes Cast 

75% of Votes 
Cast 

No 

No 

Yes 

Yes 

No 

Yes 

Yes 

Yes 

There is no cumulat ive voting in the appointment of directore. The appointment of each director nominee will be considered and voted upon as a 
separate proposal. Proxies cannot t>e voted for a greater number of pereons than the number of nominees named. If the proposal for the 
appdntment of a director nominee does not receive the required majority of the votes cast, then the director will not be appointed and the position 
on the Board that wtnild have tjeen filled by the director nominee will become vacant. The Board has the ability to fill ttre vacancy upon the 
recommendation of its Nominating & Govemance Committee, in accordance with Accenture pic's Articles of Association, subject to re
appointment by Accenture pic's sharehddere at the next annual general meeting of shareholdere. 

WHO WILL PAY FOR THE COST OF THIS PROXY SOLICITATION? 

Accenture will bear the costs of soliciting proxies from the hddere of our Class A ordinary shares and Qass X ordinary shares. Proxies may be 
solicited on our tjehalf by our directore, officere and selected other Accenture employees telephonically, electronically or by dher means of 
communication, and by Georgeson Inc., whom we have hired to assist in the sdicltation of proxies. Directore, officere and employees wtio hdp us 
in the sdicltation will not be specially compensated for those services, but they may be reimbureed for their out-of-pocket expenses Incuned in 
connection with the solicitation, Georgeson Inc. will receive a fee of $25,000, plus reasonable out-of-pocket costs and expenses, for its sen/ices. 
Brokerage houses, nominees, fiduciaries and other custodians will be requested to fon/rand soliciting materials to beneficial ownere and will be 
reimbureed for their reasonable out-of-pocket expenses incuned in sending the materials to beneficial ownere. 
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Additional Information 

HOUSEHOLDING OF SHAREHOLDER DOCUMENTS 

SEC njles pennit companies and intermediaries such as brokere to satisfy delivery requirements with respect to two or more sharehddere sharing 
the same address by delivering a single annual report and proxy statement or a single notice of intemet availability of proxy materials addressed to 
those shareholders. This process, which is commonly refened to as "househoiding", reduces the vdume of duplicate infonnation received at 
households and helps to reduce costs. While the Company does not household, a number of brokerage finns with account hddere who are 
Accenture shareholdere have instituted househdding. Once a shareholder has consented or receives notice from his or her broker that the broker 
will be househoiding materials to the shareholder's address, househoiding will continue until the shareholder is notified othenwse or until one or 
more of the sharehddere revokes his or her consent. If your notice of intemet availability of proxy materials or your annual report and proxy 
statement, as applicable, have been househdd and you wish to receive separate copies of these documents now and/or in the future, or if your 
household is receiving multiple copies of these documents and you wish to request that future deliveries be limited to a single copy, you may 
notify your broker. You can also request and the Company will promptly deliver a separate copy of the Notice of Intemet Availability or the Proxy 
Materials by writing or calling our Investor Relations Group at the fdlowing address, telephone number or e-mail address: Accenture, Investor 
Rdatlons, 1345 Avenue of the Americas. New York, New Yori< 10105, USA; telephone number, +1 877-ACN-5659 (+1 877-226-5659) in the United 
States and Puerto Rico, &n6 +(353) (1) 407-8203 outside the United States and Puerto Rico; or e-mail, investor.relations@accenture.com. 

SUBMISSION OF FUTURE SHAREHOLDER PROPOSALS 

Our annual general meeting of shareholdere for 2016 Is expected to be held in February 2016. In accordance with the mles established by the 
SEC, any shareholder proposal submitted pureuant to Rule 14a-8 to be included in the proxy statement for that meeting must be received by us by 
August 20, 2015. If you would like to submit a shareholder proposal to be included in those proxy materials, you should send your proposal to our 
General Counsel, Secretary & Chief Compliance Officer, c/o Accenture, 161 N. Claris Street, Chicago, Illinois 60601, USA. In order for your 
proposal to be included in the proxy statement, the proposal must comply with the requirements established by the SEC and our Articles of 
Association. 

Pureuant to our Articles of Association, a shareholder must give notice of any intention to propose a pereon for appointment as a director not less 
than 120 nor more than 150 days before the date of the proxy statement for our prior year's annual general meeting. Unless a shareholder who 
wishes to present a proposal at the Annual Meeting (other than a proposal to appdnt a pereon as a director outlined above) outside the processes 
of Rule 14a-8 of the Exchange Act has submitted such proposal to us by the close of business on November 3, 2015, subject to applicable rules, 
we will have discretionary authority to vote on any such prc^sal with respect to all proxies submitted to us even when we do not include In our 
proxy statement advice on the nature of the matter and how we intend to exercise our discretion to vote on the matter. 

Irish law cunently provides that shareholdere holding 10% or more of the total voting rights may request that the directore call an extraordinary 
general meeting at any time. The sharehddere who wish to request an extraordinary general meeting must deliver to Accenture's principal 
executive office a written notice, signed by the sharehddere requesting the meeting and stating the purposes of the meeting. If the directore do 
not, within 21 days of the date of delivery of the request, proceed to convene a meeting to be held within two months of that date, those 
shareholdere (or any of them representing more than half of the total voting rights of all of them) may themselves convene a meeting, but any 
meeting so convened cannot be held after the expiration of three months from the date of deiivery of the request. These provisions of Irish law are 
in addition to, and separate from, the requirements that a shareholder must meet in order to have a proposal included in the proxy statement under 
the rules of the SEC. 
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ABOUT ACCENTURE 

Accenture is one of the worid's leading professional services companies, with consulting and technology capabilities ranging from strategy 
development to digital transformation to operations management. As of August 31, 2014, we had approximately 305,000 employees, offices and 
operations in more than 200 cities in 56 countries and revenues before reimbureements of $30.0 billion for fiscal 2014. We operate globally with 
one common brand and business model designed to enable us to provide clients around the world with the same high level of sen/ice. 

Accenture plc is organized under the laws of Ireland and maintains its principal executive office in Irdand at 1 Grand Canal Square, Grand Canal 
HartMur, Dudin 2, Ireland. Ourtdephone number in Ireland is +(353) (1) 6^-2000. You may contact our Investor Rdatlons Group by telephone in 
the United States and Puerto Rico at +1 877-ACN-5659 (+1 877-226-5659) and outside the United States and Puerto Rico at +(353) (1) 407-8203; 
by e-mail at investor.refations@accenture.com; or by mail at Accenture, Investor Relations, 1345 Avenue of the Americas, New York, New York 
10105, USA. 

Our website address is www.accenture.com. We use our wdisite as a channel of distribution for company information. We make available free of 
charge on the Investor Relations section of our website {tittp://investor.accenture.com) our Annual Report o i Fonn 10-K, Quarteriy Reports on 
Form 10-Q, Cun-Qnt Reports on Forni 8-K and all amendments to those reports as soon as reasonably practicable after such material is 
electronically filed with or furnished to the SEC pureuant to Section 13(a) or 15(d) of the Exchange Act. We also make available other reports filed 
with or furnished to the SEC under the Exchange Act through our website, including our proxy statements and reports filed by officere and 
directore under Section 16(a) of the Exchange Act, as well as our Code of Business Ethics, our Corporate Govemance Guidelines and the chartere 
of each of the BoanJ's committees. You may request any of these materials and information in print free of charge by contacting our 
Investor Relations Group at Accenture, Investor Relations, 1345 Avenue of the Americas, New Yorit, New York 10105, USA. We do not 
intend for information contained on our website to be part of this proxy statement 

You also may read and copy any materials we file with the SEC at the SEC's Public Reference Room at 100 F Street, NE, Washington, D.C. 
20549, USA. You may obtain inforniation on the operation of the Public Reference Room by calling the SEC at +1 800-SEC-0330 (+1 800-732-
0330). The SEC maintains an Intemet site (http://www.sec.gov) that contains repwts, proxy and information statements, and other infonnation 
reganding issuere, including Accenture, that file dectronically with the SEC. 

RECONCILIATION OF NON-GAAP MEASURES TO GAAP MEASURES 

In this proxy statement, Accenture discloses the following non-GAAP financial measures; 

• Percentage changes in revenues before reimbureements ("net revenues") on a local cunency basis. Financial results in local cunency are 
calculated by restating current period activity into U.S. dollare using the comparable prior year period's foreign cunency exchange rates. 
This approach is used for all results where the functitxial cunency is not the U.S. dollar. Accenture's management believes that 
infonnation regarding changes in its net revenues that excludes the effect of fluctuations in foreign currency exchange rates facilitates 
meaningful comparison of its net revenues trefore reimbureements. 

• Eamings per share and operating margin, in each case excluding the materid reorganization benefits recorded In fiscd 2013 related to 
final detenninations of certain reorganization liabilities established in connection wth our transition to a corporate stmcture during 2001. 
Accenture's management bdieves that information regarding the effect of the reorganization benefits on eamings per share and operating 
margin facilitates underetanding as to both the impact of these benefits and the Company's operating perfwmance. 

• Eamings per share excluding the benefit frcmi final detenninations of U.S. federal tax liabilities recorded in fiscd 2013. Accenture's 
management believes that infonnation regarding the effect of the settlement benefit on eamings per share facilitates underetanding as to 
both the impact of this settlement and the Company's operating perfonnance. 

• Free cash flow (defined as operating cash flow net of pnDperty and equipment additions). Accenture's management believes that this 
information provides meaningful additional infonnation regarding the Company's liquidity. 
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While Accenture's management bdieves that this non-GAAP financial informatics is useful in evaluating Accenture's operations, this infonmation 
should t>e considered as supplemental in nature and not as a substitute for the related financial infomnation prepared in accordance with GAAP. 

FORWARD-LOOKING STATEMENTS 

This proxy statement contains fon/vard-looking statements within the meaning of Section 27A of the Securities Act of 1933, as amended, and 
Section 21E of the Exchange Act. Words such as "may," "will," "should," likely," "anticipates," "expects," "intends," "plans," "projects," "believes," 
"estimates" and similar expressions are used to identify these fonward-looking statements. These statements involve a number of risks, 
uncertainties and other factore that ccHild cause actual results to differ materially from those expressed or implied. For a more detailed discussion 
of these factore, see the infonnation under "Risk Factore" and "Management's Discussion and Analysis of Financial Condition and Results of 
Operations" in our most recent Form 10-K filed with the SEC. Our forward-looking statements speak only as of the date of this proxy statement or 
as of the date they are made, and we undertake no obligation to update them. 

December 15, 2014 
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