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shares under the first accelerated share repurchase {ASR) program, and 2008, Exelon entered into an agreement to repurchase a total of $500
milion of Exelon’s common shares under the second ASR program. Exelon accounted for each ASR program as fwo distinet transactions, as
shares of common stock acquired in a treasury stock transaction and as a forward contract indexed to Exelon’s own common stock. The ASR
agreements include a pricing collar, which establishes a minimum and maximum number of shares that can be repurchased. In September 2007
and February 2008. Exelon received the minimum number of shares, as determined by each of the ASR agreements, which amounted to

15,1 million shares and 5.8 milion shares, respectively. These initial shares were recorded as treasury stock, at cosl, for $1.17 billion and $436
mitlion in September 2007 and February 2008, respectively.

The forward contract issued in September 2007 was setfied in February 2008 when Exelon received 525,666 sharas valued at $42 milllon.
The ultimate settiement of this forwand contract was based on changes in the price of Exelon's common stock from September 24, 2007 through
the date of setlement. The forward contract issued in February 2008 was settled in May 2008 when Exelon received 260,086 shares valued at

$22 million. The ultimate settiement of this forward contract was based on changes in the price of Exelon's common stock from February 29, 2008
through the date of settlement.

In the third quarter of 2008, Exelon’s board of directors approved a share repurchase program for up to $1.5 billion of Exelon's outsiandlng
comimion stock. Subsequently, Exelon management determined to defer indefinitely any share repurchases. This decision was made in light of a
variety of factors, including: develapments affecting the world economy and commodity markets, including those for elactricity and gas; the
cantinued uncertainty in capital and credit markets and the potential impact of those events on Exelon's future cash needs; projected tash neads
to support investment in the business, including maintenance capltal and nuciear uprates; and value-added growth opportunities.

Under the shere repurchase programs, 34.8 million shares of common stock are heid as treasury stock with a cost of $2.3 billion as of
December 31, 2009. During 2009, Exelon had no common stock repurchases.

Stock-Based Compensation Plans

Exelon grants stock-based awards through its LTIP, which primarily indudes performance share awards, stock options and resfricted stock
units. At December 31, 2009, there were approximately 23 miillion shares authorized for issuance under the LTIP. During the years ended
December 31, 2009, 2008 and 2007, exercised and distributed stock-based awards were primarily issued from authorized but unissued commoari
stock shares.

As the LTIP sponsor, Exelon is the sole issuer of all stock-based compensation awards. All awards are recorded as equity or a Hability in
Exelon's Consolidated Balance Sheets. The stock-based compensation expense spectfically attributable to the employees of Generation, ComEd
and PECO /s directly recorded to operating and maintenance expensge within each of their respective Consolidated Statements of

Qperations. Stock-based compensation expense attributable to BSC emplovees s allocated to the Registrants using a cost-causative allacation
method.
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The following table presents the stock-based compensation expense included in Exelon’s Consolidated Statements of Operations during the
years ended December 31, 2009, 2008 and 2007:

Year Ended
Decamber 31,
E:nmpnnapgs 9! Stoc]l-Baued Compensatlon Expepse 008 2007
Stock options 34
Reslricted stocicCuniis - --487
Other stock-based awards B ‘ —
Totel stock-besed compensalion Induded in operating end maintenance expenge © 128
Income tax benefit ' {48)
Toizi afterdax stnci-based compen g7

The following table presents stock-based compensation expense (pre-tax) during the years ended December 31, 2009, 2008 and 2007:

Year Ended

Decemnber 31,

Subsidiaries 2009 2008 07
Comed . L AU o
BSC™

(a) These amounts primarily represent amounts billed to Exelon's subsidiaries through intercompany allocations.
There were no significant stock-based compensation costs capitalized during the years ended December 31, 2008, 2008 and 2007.
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Exelon receives a tax deduction based on the intrinsic value of the award on the exercise date for stock options and distribution date for
performance share awards and restricted stock units. For each award, throughout the requisite service period, Exelon recognizes the tax benefit
related to compensation costs. The tax deductions in excess of the benefits recorded throughout the requisite service period are recorded to
cammon stock and arg included in other financing activities within Exelon’s Consolidated Statements of Cash Flows. The following table presents
information regarding Exelon’s tax benefits during the years ended December 31, 2009, 2008 and 2007:

Year Ended
December 31,
_ 2009 2008 2007
Realized tax benefit when exercisedidistributec: - ' it
Stock options
Restricted stock units

Performance share awards
Stock deferral pian : L - ! B NP

Excess tax benefits included in olher ﬁnancmg aclivities of Exalon 5 Consolldabed Siatements of Cash Flows o
Stock options . . LR
Restricted stock units
Performance share awards
Stock deferral plan

Stock Options

Non-qualified stock options to purchase shares of Exelan’s common stock are granied under the LTIP. The exercise price of the stock
aptions is equal to the fair markst value of the underlying stack on the data of aption grant. Stock aptions granted urier the LTIP generally
become exercisable upon a specified vesting date. The vesting period of stock options is generally four years. All stock options expire ten years
from the date of grant.

The value of stock options at the date of grant is expensed over the requisite.service peried using the straighi-line mathod. The requisite
service period for stock options is generally four years. However, certain stock options become fully vested upon the employee reaching
retirement-eligibility. The value of the stock options granted io retirement-eligible employees is sither recogrized immediately upon the date of
grant or through the date at which tha employee reaches retirement eligibility.

Exelon grants most of its stock options in the first quarter of each year. Stock options granted during the remaining quarters of 2009, 2008
and 2007 were not significant.
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The fair value of each option is estimated on the date of grant using the Black-Scholes-Merion oplion-pricing madel. The following table
presents the welghted average assumptions used in the pricing model for grants and the resulting weighted average gran date fair value of stock
options granted for the years ended December 31, 2009, 2008 and 2007

Year Ended Decemher 31,
009 LT

Expected vnlatllity 36.70%

Risk-free interostrate . PRI v T e e DT e e LUROYR s e 3.1‘3%
Expected life (years) o o : 625 626
Waightad averags grant date fairvalue P e S PR L= I X - DR 351 7. St

The dividend vield is based on several factors, including Exelon’s most recent dividend payment at the grant date and the average stock
price over the previous year. Expected volatility is based on implied volatilities of traded stock options in Exelon's common stock and historical
volalility over the estimated expected lifa of the stock options. The risk-free interest rate for a security with a term equal to the expected life is
based on a yield curve constructed from U.S. Treasury strips at the time of grant. For each year presented, the expected life represents the period
of ime the stock options are expected to be outstanding and is based on the simplified method. Exelon believes that the simplified method is
appropriate due lo several faclors that result in historical exercise data not being sufficient to determine a reasonable estimate of expected term.
Exelon uses historical data to estimate employee forfeitures, which are compared to actual forfeitures on a gquarterly basis and adjusted as
necessary.

The following table presents information with respect to stock option activity during the year ended December 31, 2009:

Weighted Weightod
A:Ierg:t;a RAverage
Exercise emalning
Price Contractuml Aggregate
(per Life Intrinsic
o o Shares = ‘5% Value
mamouﬁmmﬂmmm,im& Gapd SR m BRI M i
Ophons granted 1,180,280 56.39
plGnE sxercised --(686,059). . ‘2029
Optlons forfeited (21351700  60.7%
Opticns axpiréit. ;- BRI el -_{1e4.808) - - 36495
Balance of shares outstandmg at Dgember 31 2009 11,437,541 _ _$ 47.12
Ce T e 9888,6&6 RIS TR {7 (K

(a} Includes slock options issued to retirement aligible employess,

Source: EXELON CORP, 10K, February 05, 2010
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The fallowing table summarizes additional information regarding stock options exercised during the years ended December 31, 2009, 2008
and 2007:

Yanar Ended
—Decomber3l,
Stock Options cised ? 2
pi E-EF 2006 2008 " "007‘4

Inringic value T T T T T TR
Cash received for exercise price

188

{a) The diflarance between the market value on the date of exercise and the strike price.

The following table summarizes Exelon’s nonvested stock option activity for the year ended December 31, 2009:

vaest?ﬂ at December 31, 20084‘”
Granteqb]

Vested

Forfeited )
Nonvested at December 31, 2009

{a) Excludes 1,213,809 and 953,175 of stock options issued to retirement-eligible employees at December 31, 2009 and December 31, 2008, raspactively, as they are fully
vostad.

(b} Includes 492,100 of stock options issued 1o retirement eligible employess that vested immediately on the date of grant.

As of December 31, 2009, $9 million of total unrecognized compensation costs related to nonvested stock options are expected to be
recognized gver the remaining weighted-average period of 2.53 years.

Restricted Stock Units

Exelon grants restricted stock units under the LTIP. The majority of Exelon’s restricted stock uniis will be settied in common stock. In
accordance with the authoritative guidance for share-based payments, the cost of services received from employees in exchange for the issuance
of restricted stock units to be settled in stock is required to be measured based on the grant date fair value of the restricted stock unit issued. On a
very limited basis, Exelon has granted restricted stock units to cerain ComEd executives that will be settled In cash. The obligations related to
these restricted stock units have heen classified as liabilities on Exelon’s Consolidated Balance Sheets and are remeasured each reporting period
throughout the requisite sarvice period.

The value of the restrictad stock units is expensed over the requisite service period using the straight-line method. The requisite service
period for restricted stock units is generally three to five years, However, certaln restricted stock unit awards become fully vested upon the
employee reaching retirement-gligibility. The value of the restricted stock units granted to retirement-eligible employees is either recognizad
immediately upon the date of grant or through the date at which the employee reaches retirement eligibility. Exelon uses historical data to estimate
employee forfeitures, which are compared lo actual forfeitures on a quarerly basis and adjusted if necessary.

293

Scurce: EXELON CORP. 10-K. February 05. 2010 Powerad by Marningstar™ Document Regscarch



Table of Contents
Combined Notes to Consolidated Financial Statements—(Continued)
{Dallars in millions, except per share data unless otherwise noted)

The following table summarizes Exelon’s nonvested restricted stock unit activity for the year ended December 31, 2009:

Weighted Averaga

Gram Date Fair
e T BT . L mihares
Granted o _ 517,569 -
Forfeited (75,370)

Nonvested at DeNcemberAB“i . 2‘00‘9'(!

(8} Exciudes 211,248 and 118,948 of restrictec stock units issued to retirement-eligible employees at December 31, 2000 and December 31, 2008, respectively, as they are
futly vestad. )

{b} Represents restricted stock uniis granted to retirement-eligible participants in 2009,

The welghted average grant date fair value of restricted stock units granted during the years ended December 31, 2009, 2008 and 2007 was
$56.08, $74.83 and $63.89, respectively. As of December 31, 2009 and 2008, Exelon had obligations related 1o outstanding restricted stock units
not yet settled of $42 millian and $33 million, respectively, which are included in common stock in Exelon's Consolidated Balance Sheets. In
addition, Exelon had obligations related to outstanding restricted stock units that will be setled in cash of $1 million at December 31, 2008 and
2008, which are inciuded in deferred credits and other liabilities in Exelon's Consolidated Balance Sheets. During the years ended Decamber 31,
2009, 2008 and 2007, Exelon seftled restricted stack units with fair value totaling $17 mitlton, $10 milllon and $18 mitlien, respectively. As of
December 31, 2009, $27 million of total unrecognized compensation costs related ko nonvested restricted stock units are expected to be
recognized over the remaining weighted-average period of 2.23 years.

Performance Share Awards

Exelon grants performance share awards under the LTIP. The number of performance shares granted is determined based on the
performance of Exelon's common stock relative to certain stock market indices during the three-year period through the end of the year of grant.
These performance share awards generally vest and settle over a three-year period. The holders of performance share awards receive shares of
common stock and/or cash annually during the vesting period. Participants are eligible for partial or full distribulions in cash if they meet certain
stock ownership requirements.

Performance share awards to be seitled in stock are recorded as cornmon stock within the Consolidated Balance Sheels and are recorded
at fair value at the date of grant. The grant date fair value of equity classifled performance share awards granted during the year ended
December 31, 2009 was estimated using historical data for the previous two plan years and a Monte Carlo simulation model for the current plan
year. This model requires assumptions regarding Exelon’s total shareholder return relative to certain stock market indices and the stock beta and
volatility of Exelon's commaon stock and all stocks represented in these indices. Volatility for Exelon and all comparable companies is based on
historical volatility over one year using dally stock price observation. Performance share awards expected to be settled in cash are recorded as
lisbilities within the Consclidated Balance Sheets. The grant date fair value of liability classified performance share awands granted during the year
ended December 31, 2009 was based on historical data for the previous two plan vears and
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actual results for the current plan year. The liabilities are remeasured each reporting period throughout the requisite servica period and as a result,
the compensation costs for cash-settled awards are subject to volatility.

For non retirement-eligible employees, stock-based compensation costs are recognized over the vesting period of threa yaars using the
graded-vesting method, a methad in which the compensation cost is recognized over the requisite service pariod for each separately vesting
tranche of the award as though the award were multiple awards. For performance shares granted to retirement-eligible employees, the valus of
the performance shares is recognized ratably over the vesting period which is the year of grant.

The following tabie summarizes Exelon’s nonvested performance share awards activity for the year ended December 31, 2008:

Welghted Average
Grant Daie Fair

MNonvested at December 31, 2008 S T e L e e ;
Granted 475 972 &l 34
Vestad R T T £, | SR e s
Ferfeited o (25.5386) o 66.15
ndistributed vested awards @ (mﬁg) Eg9 58
Nonvested at December 31, 2009 £30,258 s 64.20

{a} Exdudes 551,558 and 640,453 of performance share awards issued {o retirement-sligible employees at Decembar 31, 2009 and December 31, 2008, respectively, as
they are fully vesled.

(b) Represents performanca share awards granied 1o retirement-eligibla participants in 2008,

The weighted average grant date fair value of performance share awards granted during the years ended December 31, 2009, 2008 and
2007 was $57.34, $72 89 and $58.94, respectively. During the years ended December 31, 2009, 2008 and 2007, Exelon settled performance
shares with a fair value totaling $47 million, $689 million and $85 million, respeciivety, of which $30 million, $44 million and $39 million was paid in
cash, respectively. As of Dacember 31, 2009, $10 million of total unrecognized compensation costs related to nonvested performance sharas are
expecled to be recognized over the ramaining weighted-average period of 1.72 years.

The following table presents the balance sheet dassification of obligations related to outstanding performance share awards not yet settied:

Cumrent liabliities tb)
Deferred credits and other liabilities
Common stock

Total

Obligation Related %o Outstandlng Perfnrmanoa Share Awards

EN
2
s

{a} Represenis tha current liabifity related to perfiormance share awards expetied to be settied in cash.

(b} Represents the long-term liability related to performance share awards axpacted fo be seitled in cash.
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17. Earnings Per Share and Equity {Exelon)
Eamings per Share

Diluted eamings per share is calculated by dividing net income by the weighted average number of shares of common stock outstanding,
including shares to be issued upeon exerdise of stock aptions, perfarmance share awards and restricted stock outstanding under Exelon’s LTIPs
considered to be common stock equivalents. The following table sets forth the components of basic and diluted earnings per share and shows the
affect of these stock options, perfarmance share awards and restrigied stock on the weighted average number of shares outstanding used in
calculating diluted earnings per share:

Incore from cordinuing of

Income I‘rom dlsconﬂnued operanons

Average commen shares oulstandmg—basm

Asaumed exercise andiof distributions of stock-based awards -
Average common shares outstanding—diluted

The number of stock options not included in the calculation of diluted commeon shares outstanding due to their antidilutive effect was
approximatety & million in 2009 and less than 1 million in 2008 and 2007.

18. Commitments and Contingencias {Exelaon, Generation, ComEd and PECO)
Nuglear Insurance

The Price-Anderson Act was enacted to limit the liability of nuclear reactor owners for claims that could arise from a single incident at any of
the U.8. licensed nuclear facilities and 10 ensure the availability of funds for clalms anising In the event of an incident. As of December 31, 2009,
the current liabllity limit per Incldent was $12.6 billion and is subject to change to account for the effects of inflation and changes in the number of
licensed reactors. As required by the Price-Anderson Act, Generation maintains a primary level of financial protection by carrying the maximum
available amount of nuclear liabliity insurance for claims that could arise in the event of an incident. As of January 1, 2010, the required amount of
nudlear liability insurance is $375 million for each operating site. Additionally, the Price-Anderson Act requires a second laver of protection through
the mandatory participation in a secondary financial protection pool by the operators of all U.S. licensed reactors (currently 104 reactors) resulting
in an additional $12.2 billion in funds available for claims. Participation in the financial protection pool requires the operator of each reactor to fund
its proportionate share of costs for any single incident that exceeds the primary layer of insurance coverage. Under the Price-Anderson Act, the
meaximum assessment, in the event of an incident for each nuclear operator per reactor per incident (inciuding a 5% surcharge) Is $117.5 millian,
payable at no more than $17.5 millian per reactor per incident per year. Exelon’s maximum liability per incident ts approximately $2.0 hiflion. In
addition, the U.S. Congress could impose revenue-raising measures on the nuclear industry 1o pay claims. The Price-Anderson Act, as amended,
requires an inflation adjustment be made at least once each 5 years. The last inflation adjustment was effective October 29, 2008.

Generation is a member of an indusiry mutual Insurance company, Nuclear Electric Insurance Limited (NEIL), which provides property
damage, decontamination and premature decormissioning insurance for each station for iosses resulting from damage 1o its nuclear plants, either
due to
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accidents or acts of terrorism. Generation’s current imit for this coverage is $2.1 billion {except for Zion, which is $100 million). For property limits
in excess of the first $1.25 bllilon of that limit, Generation participates in an $850 milllon single limk blanket policy shared by alf the Generation
operating nuclear sites and the Salem and Hope Creek nuclear sites. This blanket Hmit i3 not subject to automatic relnstatement in the event of &
loss. In the event of an accident, Insurance proceeds must first be used for reactor stabilization and site decontamination. If the decision is made
to decommissian the facility, a portion of the insurance proceeds will be allocated to a fund, which Generation Is required by the NRG fo maintain,
1o provide for decommissioning the facility. Generation is unable to predict the timing of the availability of insurance proceeds to Generation and
the amount of such proceeds that would be avallable. Under the terms of the various insurance agreements, Generatlon could be assessed up to
$163 million per year for losses Incurred at any plant insured by the insurance company (the retrospective premium obligation). In the event that
one or more acts of terrorism cause accidental property damage within a twelve-month period from the first accldental property damage under ane
or mare policies for all insured plants, the maximum recovery for all lasses by all insureds will be an aggregate of §3,2 billion plus such additional
amounts 28 the insurer may recover for all such losses from reineurance, indemnity and any other source, applicable to such losses. The §3.2
billion maximum recavery limit is not applicable, however, In the event of a “certifled act of terrorism” as defined in thie Terrorism Risk insurance

Act of 2002, as amended by the Terrorism Risk Insurance Program Reauthorization Act of 2007, The Terrorism Risk Insurance Act expires on
December 31, 2014,

Additionally, NEIL provides replacement power cost insurance in the event of a major accidentzl outage at an insured nuclear station. The
premium for this coverage is subject to assessment for advarse loss experienca. Generation's maximum share of any assessment is $44 million
per year (the retrespective premium obligation). NEIL may require financial assurance of the ability to satisfy the obligation to pay this assessment.
Recavery under this insurance for terrorist acts is subject to the $3.2 billion aggregate limit and secandary to the praperty insurance described
above. This limit would not apply in cases of cerlified acts of terrorism under the Terrarism Rigk Insurance Act of 2002, as amanded by the
Terrorism Risk Insurance Program Reauthorization Act of 2007, as described above.

Effective April 1, 2009, NEIL requires iis members to maintain an investment grade credit rating or to ensure collectability of their annual
retrospective premium obligation by providing a financial guarantee, letter of credit, deposit premium, or some other means of assurance. The
cument aggregate annual retrospeclive premium aobligation for Generatian is $207 million.

In addition, Generation participates in the Master Worker Program, which provides coverage for worker tort claims filed for bodily injury
caused by a nuclear energy accident. This program was modified, effective January 1, 1998, to provide coverage to Bll workers whose

“nuclear-related employment” began an or after the commencement date of reactor operations. Generation will not be liable for a retrospective
assessment under this policy.

For its Insured losses, Generation is seif-insured to the extent that losses are within the policy deductible or exceed the amount of insurance
maintained. Such losses could have a materiaf adverse effect on Exelon's and Generation’s financlal condition, results of operations and liquidity.

Energy Commitments

Generation's wholesale operations include the physical delivery and marketing of power obtained through its generation capacity, and long-,
intermediate- and short-term conlracts. Generation maintains a net positive supply of energy and capacity, through ownership of generafion assets
and
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power purchase and lease agreements, to protect it from the potential operational failure of one of its owned ar contracted power generating units.
Generation has also contracted for access to additional generation through bilateral long-term PPAs, These agreements are firm commiiments
related to power generation of specific generation plants and/or are dispatchable In nature. Generation enters into PPAs with the objective of
obtaining low-cost energy supply sources to meet its physical delivery obligations to its customers. Generation has also purchased firm
transmission rights o ensure that it has rellable fransmission capacity to physically move its pawer supplies to meet customer delivery needs. The
primary intent and business objective for the use of its capilal assets and contracts is to provide Generation with physical power supply to enable it
to deliver energy to meet customer neads. Generation primarily uses financial contracts in its wholesale marketing activities for hedging purposes.
Generation also uses financial contracts to manage the risk surrounding trading for profit activities.

Generation has entered into bilateral long-term contractual obligations for sales of ensrgy to load-serving entities, including electric utilities,
municipalities, electric cooperatives and retail load aggregators. Generation also enters info contractual obligations to delivar energy to wholesale
markat participants who primarity focus on the resale of energy products for delivery. Generation provides delivery of its energy 1o these
customers through rights for firm fransmission.

At December 31, 2009, Generation’s short- and long-term commitments, relating to the purchase from and sale to unaffiliated utiliies and
others of energy, capacity and fransmission rights as indicated in the following tabies:

Net Capacily Pawer Only Pawer Only Transmission Rights

Purchases {al Purchases ib) Sales Purchases (¢}
2000 .. . - - - S § 305 .- §F & % 130°7-. % . 1
2011 ) ) 291 49 1,046 ] 9
2042 o O T . C - 1 /- R PR PR o . 583 U R

2013 181 ) — 238 ) . 8
Thereafter 1,106 — 761
Total 155 ST RO SN |- SR WY

(a) Netcapacity purchases include PPAs and other capacity contracts that are accounted for as operaling leases. Amounts presented in the commitments represent
Generation's expected payments under these arrangements al December 31, 2009, Expactad paymeants Include cartain capacity charges which ara contingant on plant
availability.

(b) Excludes renewable energy PPA contracts that are contingent in nature,

{c) Transmission righls purchases include estimated commitments for additional transmission nights that will be required to Rulfill firm sates contracts.

On April 4, 2007, Generation agreed to sell its rights to 942 MW of capacity, energy, and ancillary services supplied from its existing
long-term contract with Tenaska Georgia Partners, LF through a lolling agreement with Georgia Power, a subsidiary of Scutharn Comgany,
commencing Juna 1, 2010 and lasting for 20 years. The transaction was approved by the Georgia Public Service Commission (GPSC) in October
of 2007. Exelon and Generation recognized a non-cash after-tax loss of approximately $72 million during the fourth quarter of 2007, which is
included in purchased power on Exalon's and Generation's Consolidated Statements of Operations. The transaction provides Generation with
approximately $43 million in annual revenue in the form of capacity payments over the term of the tolling agreement.

On October 15, 2007, Generation entered into an agreement (Termination Agreement) with State Line Energy, L.L.C. (State Line), an
indirect wholly owned subsidiary of Dominion Rasources Inc., to terminate the PPA dated as of April 17, 1996 (as amended, the State Line PFA)
betwean State Lina
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and Generalion relating to the State Line generating facility in Hammond, Indiana. Under the Siate Line PPA, Generation controlled 515 MW of
electric energy and capacity from the State Line facility, FERC approved the Termination Agreement on October 18, 2007. The canditians to the
effectiveness of the Termination Agreement were subsequently satisfied and Generation recorded income of approximately $223 million in the
fourth quarter of 2007, which is included in operating revenues on Exelon’s and Generation’s Consalidated Staiements of Operations.

Pursuant to a PPA with Public Service Company of Oklahoma, a subsidiary of American Electric Power, dated as of April 17, 2009,
Generation agreed to sell ils rights to up to 520 MW, or approximately two-thirds of the capacily, energy and ancillary services supplied under its

existing long-term contract with Green Country Energy, LLC. The delivery of power under the PPA is 1o commence June 1, 2012 and run through
February 28, 2022.

On December 17, 2008, Generation enterad Into a PPA with Entergy Texas, Inc. (ETi) to sell 150 MWs through April 30, 2011 and 300 MWs
thereafter of capacity and energy from the Frontier Generating Station iacated in Grimes County, Texas. The approximate ten year PPA s not

included within the Net Capacity table above because it is contingent upon ETI waiving or obtaining regulatory approvals, which may occur after .
the commencement of the PPA on May 1, 2010.

ComEd purchases a portion of its expected energy requirements through various SFCs resulting from ICC-spproved auctions and a
competitive procurement process designed hy the IPA and approved by the ICC. On January 7, 2008, the ICC appraved the IPA's plan for
prasurement of ComEd's expected energy requiremsnis from June 2009 through May 2010 which includes purchases through the spot markat
hedged by the financial swap contract with Generation, existing SFCs, and standard products purchased as a result of the 2009 RFP process
completed in May 2009. On December 28, 2009, the ICC appraved the IPA's latest procurement plan which will result in additional confracts for

standard products in the 2010 RFP process expected to be complelad in the first half of 2010. See Note 2—Regulatory Issues for further
information.

PECO has a long-term PPA with Generation under which PECO obtains all of its electric supply from Generation through 2010, The price for
this electricity is essentially equal ta the snergy revenuas eamed from customers as specified by PECO’s 1998 restruchuring settlement mandated

by the Competition Act. Subsequent to 2010, PECO expects 1o procure all of its electric supply from market sources, which will includs
Generation.

During 2009, PECO entered into procurement contracts to enable PECO to meet a portion of its customers' electric supply requirements for
2011, 2012 and 2013.

ComéEd and PECO are also subject to requirements established by the [linais Setlement Legislation and the AEPS Act, respectively, related
to alternative energy resources. See Note 2—Regulatory Issues for additional information relating to electric generation procurement and
alternative energy resources.
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ComEd's and PECO's alectric supply procurement, REC and AEC purchase commitments as of December 31, 2009 are as follows :

Explration within
; 7015

ComEd B R L

Electrlcsupply procurement - $ 645 $615 8 30§ 8 —
. RECs e B g B § it @ T .
PECO o . \
" Elecric supply procurement - - . $@E . S § BB 8 -850, 8

AECs & 37 $ 9 8 15 8 9 $ —

Fuel Purchase Obligations

In addition to the energy commitments described abave, Generalion has commitments to purchase fuel supplies for nuclear and fossil
generation (and with respect to coal, commitments to sell coal) and PECO has commitments to purchase natural gas, related transportation,
storage capacity and services. As of December 31, 2009, these net commitments were as follows:

Expiration within
2015
i Total 2010 2011-2012 20132014
Generafion: G0 oo cow s o0 o Figa08. §o86- ¥ 262 ¥ t@e. o F
PECO 574 152 173 123 126

Gommercial Commitments

Exelon's commercial commitments as of December 31, 2009, representing commitments potentially trggered by future events, were as
follows:

Expiration within
2015

Total 20H0 2»11-:012 2013-2014 and bayond

Letters of cre% (tong-terrn debt)—mterest cqve;age ® '
K- guamtﬁees

Nuclear msuranoe m’emum . .
Leaseguafmtem ‘ (," E e Co ; R -2 SRR 1'?0
2007 City of Chicaga Settlement o 6 3 3 - -
Midwest Generalion Capacity Reservation Agresment guarantee IR [ AT SENT SRR - S A S NI L R
Rate relief commitments—Settlement Leglsla!mn 26 25 —_ - —_
Total commércial commifments < 7 o ‘ $3071 0$532°0°-8% C4E % 80§ 2384

(a) Letiers of credit (non-dabt}—Exelon and certain of its subsidiaries maintain non-debt letters of credit lo provide credit support for certain transactions as requested by third
parties. As of December 31, 2009, guaraniees of $9 million have been issued to provide support for certain letiers of credii as required by third parties.
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(b} Letters of credit {long-term dabt) interest coverage—Reflects the interast coverage poriion of letters of credit supporting ﬂoaﬂng-mle pollution conirol bonds. The principal
amounts of the ficaling-rate pollution contsol bonds of $213 million at Generation and $191 million at ComEd are reflected in long-term debt in I’:‘xeion s Consolidated
Balance Sheet.

{c) Surety bonds—Guarantees issued ralated 1o contract and commercial agreements, excluding bid bonds.
{d} Performance guarantees—Guarantess issued to ensure perlarmance under spedific contracts.
{e) Energy markeling coniracl guaraniees—Guarantees issued to ensure performance under energy commodity contracts.

{f)  Muclear insurance premiums—Reprasent the maximum amount that Generation would be requirad 1o pay for retrospective pramiums in the event of nuclear disaster at
any domectic site under the Secondary Financial Protection poal as raquired under the Price-Anderson Act as well as the curent aggregate annual refrospactive premium
obligation that could be imposed by NEIL. See Nuciear Insurance section within this note for additional details on Generation's nuclear insurance premiums. .

{g) Lease guarantees—Guarantees issued 1o ensura payments on bullding leases.

(h) 2007 City of Chicago Settlement—In December 2007, GomEd entered Inta an agreament with the Clty of Chleago. Under the terms of the agreement, ComEd will pay $55
million over six years, of which $8 million, $18 millian and $23 million was paid in December 2009, 2008 end 2007, respectively.

(i} Midwest Generation Capacity Reservation Agreement guarantee—In connection with ComEd's agreement with the City of Chicago entared into on February 20, 2003,
Midwest Generation assumed from ihe City of Chicago a Capacity Reservation Agreement that the City of Chicaga had entered into with Calumat Energy Team, LLC.
ComEd has agreed to reimburse the City of Chicage for any nonperformance by Midwest Generation under the Capacity Reservation Agreement.

{ See Mote 2—Requiatory Issues for additional detall related to Generation's and ComEd's rate refief commitments.
Generation's commercial commitments as of December 31, 2009, representing commitments potentially triggered by future events, were as

follows:

4E_x3lrmion within

(a) (o) 2011-2012 2013-2014

Letters of credit {non-debt) LR e U At

Letters of cred[ J.)(Iong -term debi)—mlerest coverage ' ‘ "

Surety bonds - e T R
Performance guarantees o . ‘ N o % —
Energy marketing contract guﬁmtees' E e o238 ‘
Nuclear insurance premiums 2,204

Rate relief commitments—Settiement Leglsiahon A - B
Total commercial commitments 32728

(3} Letters of credit [non-debty—Non-debt letters of cradit maintained to provide credil support for certain transactions as requasiad by thikd parties. Guarantees of $8 million
have been issued 1o provide support for certain letters of credit as required by third parties.

{z) The amounl includes lettars of credit thal are posted o ComEd related to the 2006 lliinols procurement auction.

{c}  Letters of credit (long-lerm debt}—interest coverage—Redlacts the interest caverage portion of letlers of credit supporting floaling-rate pollution control bonds. The
principal amount of the fiaating-rate pollution contral hands of 5213 million Is reflacted in tong-term debt in Generation’s Consolidatad Balance Sheet.

{d) Surety bands—Guarantees issued reialed to contract and commercial agresments, excluding bid bonds.
{e) Performance guarantees—Guaramees issued 1o ensure performance under specific contracts.
{} Energy marketing cantract guarantees—Guarantees issued 10 ensure performance under enengy commodity contracts.

(3} Muclsar insurance premiums—Represent the maximum amount that Generation would be required o pay for retrospactive premiums in the event of nuclear disaster at
any domestic site under the Secondary Financial Pretection pool as requined under the Price-Anderson Act as well a6 the curnent aggregate annual retrospactive premium
abligation that could be impased by NEIL. See Nuclear (nsurance saction within this note for additional detaits on Generation’s nucliear insurance pramiums.

{h) See Note 2—Regulatory Issues for additional detail related to Generation's rate relief commitments.
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ComEd's commercial commitments as of December 31, 2009, representing commitments potentially triggered by future events, were as
follows:

Expiration within

L ppiss » 2010
Lstiets of cradl (narrdebt) - g

Letters of cfedlt (Iong-term debl]—interest wverage o

Midwest Gene(r?tlon Capamty Reservanon Agreement guarantee
Sursty boritfs; -

Rate relief eommltmants—Seﬂlemenl Leglslatmn ®
Total commertial-commitimerits - g

(a) Letters of credit (non-debt}—ComEd maintains non-debt letters of credit to provide credit suppart for certaln transactions as requested by third parties.

(b} Letters of credit (long-term dabt}—interest coverage—Refects the interest coverage portion of letters of credit supporting floating-rate pollution control bonds. The
principal amount of the floating-rate pollution contral bends of $191 million is reflected in long-term debt in ComEd’s Consolidatad Balance Sheel.

() 2007 City of Chicago Setilement—In December 2007, ComEd entered inlo an agresment with the City of Chicago. Undear the terme of the agreement, ComEd will pay $55
miion over six years, of which 38 mition, $18 million and $23 mition was paid in December 2009, 2008 and 2007, respectively.

{d) Midwest Genaration Capacity Reservation Agreement guarantee—Iin connection with ComEd's agreement with the City of Chicago entered into on February 20, 2003,
Midwest Generation assumed from the Gity of Chicago a Capacity Reservation Agreement thal the City of Chicago had entered into with Calumet Energy Team, LLC.
ComEd has agreed to reimburse the City of Chicago for any nonperformanca by Midwest Generation under the Capacity Reservation Agreemant.

{g) Surety bonds—{uarantaes issued relaled to contract and commercial agreements, excluding bid bonds,

{f) Sea Note 2-—Regulatory lssues for additional detail related to ComEd's rate relisf commitments,

FECQ's commercial commitments as of December 31, 2009, reprasenting commitments potentially triggered by future events, were as
follows:

Expiration within _
20135
_ _ Tatal 2010 2012012 20132014 and beyond
Surety bonds 3 3 _
Totel cornmeiel con Sy §m =

{a) Letters of credit (non-debty—PECT maintains non-debt leters of credit to provide aredit support for ceriain transactions as requested by third parties.
(b} Surety bonds—Guarantees issued related to contract and commercial agreements, excluding bid bonds.
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Construction Commitments

Under their operating agreements with PJM, ComEd and PECO are committed to construct transmission facllities. ComEd and PECO will

work with PJM to continue ta evaluate the scope and timing of any required construction projects. ComEd's and PECC's estimated commitments
are as follows:

7 S ‘ . - JTetal 2010 2011-2012 2013-2014
PECO 105 35 45 25
Leases

Minimum future operating lease payments, including lsase payments for vehicles, reat eslate, computers, rail cars, operating equipment and
office equipment, as of December 31, 2009 were:

) Exelon . PECO [0
2010 R o e §oer PEEA
2011 85 15
2012 65 18
2013 58 14
2014 - : : S 83 13
Remaining years 358 1
Totat minimumn future lease payments T R - - A TR 373

{a) Excludes Generation’'s PPAs and othar capagity contracts that are accocunted for as contingent operating lease payments.

{b) Amounts related to certain real estala lpases and railroad ficenses sffectively have indefinite payment periods. As a result, ComEd and PECO have excluded these
payments from the Ramaining years as such amounts would not be meaningful. ComEd’s and PECO's annual obiligation for these agreements, included in each of the
years 2010 — 2014, was $2 million and $2 million, respectively.

The Registrants’ renlal expense under operating leases was as follows:

Exglon  Generation (8}
2009 R LT RIS
2008 o 867
2007 : . . R O S AT - - FERRNC SV

{a) Includes Generation’s PPAs and other capacity contracts that are accounted for as operating leases and are reflocted as net capacity purchases in tha energy
commitments table above. These agreements are considered contingent operating lease payments and are not included in the minimum future operating lease payments

table above. Payments made under Generation's PPAs and oiher capacity contracts totalad $616 million, $787 million and $785 million during 2008, 2008 and 2007,
espectively.

For information regarding capital lease obligations, see Note 3-Debt and Credit Agreements.

Indemnifications Related to Sithe {Exelon and Generation}

On January 31, 2005, subsidiaries of Generation completed a series of transactions that resulted in Generation’s sale of its investment in
Sithe. Specifically, subsidiaries of Generation consummated the acquisition of Reservoir Capital Group’s 50% interest in Sithe and subsequently
sold 100% of Sithe {o Dynegy, Inc. (Dynegy).
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In connection with the sale, Generation recorded liabilities related to certain indemnifications provided to Dynegy and other guarantees
directly resulting from the transaction. Any aclivity related to Sithe recorded in Exalon's Consolidated Statement of Operations is recorded as
discontinued operations. During 2008, Generation reduced its guarantee liabilities and recognized $38 million of income in discontinued operations
related to the expiration of tax indemnifications. As of December 31, 2009, Generation had $6 million in guarantee liabiities remaining, The
estimated maximum possible exposure to Exelon related to the guarantees provided as part of the sales transaction to Dynegy was approximatety
$200 million at December 31, 2009.

indemnifications Related to Sale of TEG and TEP (Exelon and Generation)

On February 9, 2007, Tamuin International Inc. (T11), a wholly owned subsidiary of Gensration, sold its 49.5% cwnership inferests in TEG
and TEP to a subsidiary of AES Corporation for $95 million in cash plus certain purchase price adjustments. In connection with the transaction,
Generation entered into a guarantee agreement under which Generation guarantees the timely payment of Til's abligations ta the subsidiary of
AES Corparation pursuant 1o the terms of the purchase and sale agreement relating to the sale of Tll's ownership interests. Generation would be
required to perform in the event that Tll does not pay any obligation cavarad by tha guaranies that is not otherwise subject 1o a dispute resolution
process. Generation’s maximum obligation under the guarantee is $95 million. Generation has not recorded a liability assodiated with this
guarantee. The exposures covered by this guarantee expired in part during 2008.

Environmental Issues

General. The Registrants’ operations have in the past and may in the future require substantial expenditures in order to comply with
enviranmental laws. Additionally, under Federal and state environmental laws, the Registrants are generally liable for the costs of remediating
envirohmental cantamination of property now or formerly owned by them and of property contaminated by hazardous subslances generated by
them. The Registrants own or {ease a number of real estate parcels, inciuding parcels on which their operations or the operations of others may
have resulted in contamination by substances that are considered hazardous under environmantal laws. ComEd and PECO have identified 42 and
27 sites, respectively, where former MGP activities have or may have resulted in actual site contamination. For almost all of these sites, ComEd or
PECO is one of several PRPs which may he responsible for ultimate remediation of each lccation. Of the 42 sites identified by ComEd, the lllinois
EPA or U.S. EPA have approved the cleanup of 11 sites and of the 27 sites identified by PECO, the PA DEP has approved the cleanup of 16
sitas. Of the remaining sites identifiad by ComEd and PECO, 24 and 9 sites, respectively, are curently under some degree of aclive study and/or
remediation. ComEd and PECO anticipate that the majority of the remediation at these sites will continue through at least 2015 and 2021,
raspectively. In addition, the Registrants are cumently involved in & number of pracsedings relating to sites where hazardous substances have
been deposited and may be subject fo additional proceedings in the future.

ComEd and Nicor Gas Company, a subsidiary of Micor Inc. {Nicor), were parties to an interim agreement under which thay cooperated in
remediation activities at 38 former MGP sites for which ComEd or Nicor, or both, have responsibility. In January 2008, ComEd and Nicor executed
a definitive written agreement on the allocation of costs for the MGP sites, which was approved by the IGC on June 9, 2009. The approval of
the settliement by the ICC did nat have an impact ocn ComEd's cash flows or results of operations. ComEd's accrual as of December 31, 2009 for
these environmental liabilities reflecis the cost allocations defined In the agreement. ComEd will continue to pass through © customers these
environmental cleanup costs pursuant to a rider approved by the ICC as discussed below.
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Based on the final order receéived fram the ICC, ComEd is recovering from customers a pravision for environmental costs for the remediatior:
of former MGP facility sites, including those incorparated in the Nicor Settlement, for which ComEd has recorded a regulatary asset. Based on the
final order received from the PAPUC, PECQ is currently recovering from customers a provision for environmental costs annually for the
remediation of former MGP Facility sites, for which PECO has recorded a regulatory asset. The gas distribution rate setllement approved in 2008
authorized the recovery, on an annual basis, of $3.5 million for the remediation of PECO's former MGP sites based on an 8-year estimated
remaining duration of PECO’'s MGP remediation program. See Note 19—Supplemental Financial Information for additional information.regarding
regulatory assets and liabilities.

During the third quarter of 2009, ComEd and PECO completed an ennual study of their future estimated MGP remediation requirements.
The results of these studles indicated that additional remediation would be required at certain sites; accordingly, ComEd and PECC increased
their reserves and regulatory assets by $9 million and $2 million, respectively. In January 2010, ComEd was notified by an MGP site awner of its
intention to change the planred future use of its site. This change in the planned use of the site is expected to require additional costs for
remediation. As a result, ComEd increased its reserve and regulatory asset for its shara of the estimated increased remediation costs by an
addltional $22 millicn as of December 31, 2009,

As of December 31, 2009 and 2008, the Registrants had accrued the followlng undiscounted amounts for envitonmental lizbilities in Other
Daferred Credits and Other Liabilities within their Consolidated Balance Sheets:

Total environmental investigation Portion of total related to MGP

Decernbar 31, 2009 and remadiation reserve investi and remediation

Exelon S $ EE 1 R
Generation 17

ComEd - e . ' My o T

PECO 45

Tolal snvironmental investigation
December 31, 2008 and remediation reserve
Exelon e ' el § . ’
Generation
ComEd
PECO

The Registrants cannot reasonably estimate whether they will incur ather significant liabilities for addiions! investigation and remediation
costs at these or additional sites identified by the Registranis, environmental agencies ar athers, or whether such costs will be recoverable from
third parties, including customers.

Section 316(b) of the Clean Water Act. In July 2004, the U.S. EPA issued the final Phase 1t nule implementing Section 316(b) of the Clean
Waler Act. The Clean Water Act requires that the cooling water intake structures at electric power plants reflect the best technology available 1o
minimize adverse environmental impacts. The Phase It nule provided each facility with a number of compliance options and permitied site-specific
variances based on a cost-bensfit analysis. The requirements were intended to be implemented through state-level NFGES permit programs. All
of Generation's power generation facilities with cooling water systems are subject to the regulations. Facilities without closed-
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cycle recirculating systems (e.g., cooling towers) are potentially most affected. Those facilities are Clinton, Cromby, Dresden, Eddystone, Faitless
Hills, Handley, Mountain Creek, Oyster Creek, Peach Bottom, Quad Cities, Salem and Schuylkill. Since promulgation of the rule, Generation has
been evaluating compliance options at its affactad plants and meeting interim compliance deadlines.

On January 25, 2007, the U.S. Second Circuit Court of Appeals issued its opinion in a challenge to the final Phase Il rule. The court found
that with respect t0 a number of significant provisions of tha rule the EPA excesded its authority under the Clean Water Act, failed to adequately
set forth its rationale for the rule, or failed fo follow required procedures for public notice and camment. The court remanded the rule back 1o the
EPA for revisions consistent with the court's apinion. By its action, the court invalidated compliance measures which were supported by the utility
industry because they were cost-effective and provided existing plants with neseded flexibility in selecting the compliance option apprapriats to its
location and operations. On July 8, 2007, the EPA formally suspended the Phase Il rule. Until the EPA finalizes the rule on remand (which could
take several vears), the state permitting agencies will continue the curent practice of applying their best professional judgment to addrass
impingemant and entrainment raquirements at plant cooling water intake structures.

On April 14, 2008, the U.8. Supreme Court granted a petition filed by the industry parties on the issua of whether Section 316(b) of the
Clean Water Act authorizes the EPA to compare costs with benefits in determining the best technology available for minimizing adverse
environmental impact at cooling water intake structures. On April 1, 2008, the Supreme Court issued a ruling that the EPA has the discretion to
use a cost-benglit analysis under Section 316(b) and reversed the decision of the L1.8. Secand Circuit Court of Appeals that had invalidated the
use of a cost-banefit test. The EPA will now take up consideration of the rule on remand and take further action consistent with the opinions of the
Supreme Court and the Court of Appeals, including whether to exercise its discretion lo retain or modify the cost-benefit rule as it appeared in the
initial regulation. It is expected that the EPA will issue a proposed rule on remand in 2010. The Couris’ opinions have created significant
uncertainty about the specific nature, scope and timing of the final compliance reguirements.

In a draft permit issued on July 19, 2005, as part of the pending NPDES permit renewal process for Oyster Creelk, the NJDEP preliminarily
determined thai dosed-cycle cooling and environmenial restoration are the only viable compliance options for Section 316(h) compliance at
Oyster Creek. In light of the suspension of the Phase Il rule by the EPA, the NJDEP advised Generation that it will issue a new draft permit, and
reiterated its preference for cooling towers as the best technology available in the exercise of its best professional judgment. On January 7, 2010,
the NJDEP issued a draft NPDES permit for Qyster Creek that would require the installation of cooling towers within seven years after the effective
date of the permit. Oyster Creek will continue to operate under its current permit, issued in 1994, until the draft permit is finalized after a peried of
public comment. Generation believes the public comment perod and regulatory process could take up to two years before a final permit is issued.
Should the permit be issued in its current form, Generation estimates it would be required to have cocling towers in operation by 2018.

Generation estimates that the cost to retrofit Oyster Creek with closed cycle cooling towers would be approxdmately $700 million to $800
million. This coet estimate includes construction materials and labor, lost capacity and energy revenue during construction, and oiher ongoing
incremental operating and maintenance costs. Genaration believes that these additional costs would call into question the economic viabllity of
operating Oyster Creek until the expiration of its clirent operating license in 2029, and Generation would close Oyster Creek if either the final
Section 316(b) regulations or NJDEP
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requirements have performance standards that require the installation of cooling towers, Closure of Oyster Creek could resuit in reliability issues
associated with the transmission system. Generation belleves the period allowed for compliance will be sufficient to address any transmission
reliability issues before operations at Oyster Creek are shut down. If PJM requires the plant to operate under a “reliability-must-run” order,
Generation wauld be allowed full recovery of its costs to operate until the transmission issues are resolved.

In June 2001, the NJDEP issued a renewed NOPES permit for Salemn, allowing for the continued operation of Salem with its existing cooling
waler systern. NJDEP advised PSEG in July 2004 that it strongly recommended reducing cooling water intake flow commensurate with
closed-cycle cooling as a compliance oplion for Salem. PSEG submitted an application for a renewal of the permit on February 1, 2008. In the
permit renewal application, PSEG analyzed closed-cyde cooling and other options and demonstrated that the continuation of the Estuary
Enhancement Program, an extensive environmental restoration program at Salem, is the best technology to meet the Section 316(b)
requirements. PSEG continues to operate Salem under the approved June 2001 NDPES permit while the MDPES pérmit renewal application is
being reviewed. If the final permit or Section 316(b) regulations ultimately requiras the retrofitting of Salem’s cooling water intake structure to
reduce cooling water intake flow commeansurate with closed-cycle cocling, Exelon’s and Generation's share of the fotal cost of the retrofit and any
resulting interim replacement power would likely be in excess of $500 million and could result in increased depreciation expense related to the
retrofit invesiment.

Generation will contest the requirement to install cooling towers throughout the administrative permitiing process and is optimistic that any
final regulations ar permits will not require closed-cycle cooling at Oyster Creek or Salem. In addition, the economic viability of Generation's other
power generation facilities without closed-cycle cooling water systems will be cailed into question by any requirement to construct cooling towers.
Given the uncertainties associated with these proceedings and the time required for their resolution, Generation cannot predict the eventua!
cutcome of the proceedings or estimate the effect that compliance with any resulting Section 3165(b) or interim state fequirements will have on the
operation of its generating facilities and its fulure results of operations, cash flows and financial position.

Cotter Corporation. The L.5. EPA has advised Cotter Corporation (Cotter), a former ComEd subsidiary, that it is potentlally llable In
connection with radiological contamination at a site khown as the West Lake Landfill in Missouri, On February 18, 2000, ComEd sold Cotter to an
unaffiliated third party. As part of the sale, ComEd agreed to indemnify Cotter for any liability incurred by Cotler as a resuit of any liabliity arising in
connection with the West Lake Landfill. In connection with Exelon's 2001 corporate restructuring, this responsibility to indemnify Cotter was
transferred w0 Generation, Cotter is alleged to have disposed of approximately 39,000 tons of soils mixed with 8,700 tons of leached barium sulfate
at the site. On May 29, 2008, the U.S. EPA Issued a Record of Decision approving the remediation option submitted by Cotter and the two other
PRPs that required additional landfill cover. The current estimated cost of the anticipated landfill cover remediation for the site Is $37 rlilion, which
will be allocatea ameng all PRPs. Generation has accrued what it believes o be an adequate amount to cover its anticipated share of such
liability. By letter dated January 11, 2010, the EPA requested that the PRPs perform a supplemental feasibility study for a remediation aiternative
that would involve excavation of the radiological contamination. An excavation remedy would be significantly more expensive than the previously
selected additional cover remedy. Generation cannot determine at this ime whether the alternative remedy will be required, and ff Itls,
Generation’s share of the cost for such alternative remedy.
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Air. On July 11, 2008, the U.5. Court of Appeals for the District of Columbia Circuit {D.C. Circuit Court) vacated the CAIR, which had been
premulgated by the U.S. EPA to reduce pawer plant amissions of SO 2 and NO,. The Court [ater remanded the CAIR to the U.S. EPA, without
invalidating the entire ruiemaking, so that the U.S. EPA may remedy "CAIR’s flaws” in accordance with the Court's July 11, 2008 opinion. This
decision allows the CAIR to remain in effect until it is repiaced by a nule consistent with the Court's July 11 opinion. The U.S, EPA is expected 1o
issue a new propased CAIR rulemaking in early 2010.

On March 5, 2008, the D.C. Circuit Court remanded Sierra Club and Environment North Carolina vs. EPA to the LS. EPA for
reconsideration of its denial of Neorth Carolina's Section 126 petition, ofiginally filed in 2004, that requested that the U.S. EPA impose NO, and SO,
emission reduction requirements on various named upwind states (including llincis and Pennsylvania) whose air emissions North Carolina
cantended were contributing significantly to nonattainment in North Carolina. The U.8. EPA has agreed to re-visit Narth Carolina's Section 126
petition for potential rulernaking and could attempi to address North Carolina’s cancerns as part of its CAIR revisions or via a separate rulemaking.

At this time, Exelon is unable tc predict the exact approach that will be utilized by the U_S. EPA to revise its CAIR regulation, how long the
current CAIR program will remain in effect, or what steps individual states may take in response to the CAIR situation. Due to the uncertainty as to
any of ihe potential cutcomes relaied to CAIR and North Carolina's Seclion 126 petition, Exelon cannot estimate the effect of the decision on its
operations and its future competitive position, results of operations, earnings, cash flows and financial position.

In March 2005, the U.S. EPA finalized the CAMR, which is a national pragram to cap mercury emissions from fossliHired generating units
starting in 2010, with a second reduction in the mercury emission cap level scheduled for 2018. The D.C. Circuit Court later vacated the CAMR on
the basis that the U.5. EFA had falled to properly de-list mercury as a hazardous air pollutant (HAP) under Section 112(c){1} of the Clean Alr Act.
The result of this decigion is that mercury emissions from electric generating stations are subject to the more stringent requirements of maximum
achievable control technology appllcable te hazardous air pollutants. Cn February 23, 2009, the U.S. Supreme Court declined to review the D.C.
Circuit Court's CAMR decision. The U.S. EPA is now expected to propose a new rulemaking, likely in the first quarter of 2010, 1o address HAP
emissions from electric generation power plants. In addition to regulation at the national level, Exelon had been subject to more stringent mercury
regulation enacted in 2006 at the state level in Pennsylvania (PA Mercury Rule). However, on January 30, 2009, the Commonwealth Court of
Pennsylvania ruled that the PA Mercury Rule is unlawful and invalid and enjoined the state from continued Implementation and erforcement of the
rule, On December 23, 2009, the Supreme Court of Pennsylvania upheld the Commonwealth Court decision, and therefore mercury emissions are
not regulated by the state. The nature and extent of future regulatory controls on HAF emisslons at electric generation power plants will not be
determined until the Federal regulations are finalized by the U.S. EPA.

The EPA has announced that it will complate a review of the national ambient air quality standards by the end of 2011 for ozone (nitrogen
oxide and volatile organic chemicals), particulate matter, carbon monoxide, nitrogen dioxide, sulfur dioxide, and lead. This review could result in
more stringent emissions limits on fossil-fired slectric generating stations.
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Notices and Finding of Violations Related to Electric Generation Statlons. On August 8, 2007, ComEd received an NOV, addressed to
it and Midwest Generation, LLC (Midwest Generation) from the U.S. EPA, alleging that ComEd and Midwest Generation have violatsd and are
continuing to viclate several provisions of the Federal Clean Air Act as a result of the modification andfor operation of six electric generation
stations iocated in northern lllinois that have been awned and operated by Midwest Generation since 1999. The U.S. EPA requested information
related to the stations in 2003, and ComEd has been cooperating with the LS. EPA since then. The NOV states that the U.S. EPA may issue an

arder requiring compliance with the relevant Clean Air Act provisions and may seek injunctive rellef andfor civil penalties, ali pursuant to the U.S.
EPA's enforcement authority under the Glean Air Act.

The generating stations that are the subjest of the NOV are currently owned and aperated by Midwest Generatlion, which purchased the
stations in December 1999 from ComEd. Under the terms of the sale agreement, Midwest Genefation and its affiliate, Edison Mission Enesrgy
(EME), assumed responsibility for environmental liabilittes associated with the ownership, occupancy, use and operation of the stations, Including .
responsibility for compliance of the stations with environmental laws before the purchase of the stations by Midwest Generation. Midwest
Generation and EME additionally agreed to indemnify and hold ComEd and its affiliates harmless from claims, fines, penaliies, Bablitties and
expenses arising from third party claims against ComEd resulting from or arising out of the environmental liabilities assumed by Midwest
Generation and EME under the terms of the agreement goveming the sale. )

In connection with Exelon's 2001 corporate restructuring, Generation assumed ComEd’s rights and obligations with respecl to its former
generation businass. Exelon, Generation and ComEd are unable to predict the ultimate resolution of the dlaims alleged in tha NOV, the costs that
might be incurred or the amount of indemnity that may be available from Midwest Generation and EME; however, Exelon, Generation and ComEd
have concluded that a loss is not probable or estimable and accordingly, have nol recorded a reserve for the NOV,

On January 14, 2009, Generation received an NOV, addregsed to it, the other owners of Keystone Generating Station (Keystone) and
Reliant Energy Northeast Management Company (the operator of Keystone) from the U.S. EPA, alleging past and continuing violations of several
provisions of the Federal Clean Air Act as a result of the modification and/or aperation of Keystone, as welt as twa other stations currently owned
and operated by Reliant Energy in which Generalion has no ownership interest. Generation has been cooperating with the U.S. EPA since the
time of requests for information in 2000, 2001 and 2007. The NOV states that the U.S. EPA may issue an order requiring campliance with the
relevant Clean Air Act provisions and may seek injunctive relief and/or civil penalties, all pursuant to the U.S. EPA's enforcement authority under
the Clean Air Act. At this time, Exelon and Generation are unable to predict the ultimate resolution of the dlaims alieged in the NOV or the costs
that might be incurred by Generation; however, Exelon and Generation have concluded that a loss is not probabla or estimable and,
accordingly, have not recorded a reserve for the NOV.

On April 16, 2009, the U.S. EPA issued an NOV to ComEd and Dominion Resources Services, inc. (Dominiony alleging past and continuing
violations of several provisions of the Federal Clean Air Act as a result of the modification and/or operation of Kincaid electric generating siation
located in Ninois and State: Line electric generating station located in indiana. Kincaid was sold by ComEd in 1998 and State Line was sold by
Commonwealth Edison of Indiana, a wholly owned subsidiary of ComEd, in 1997, Both stations are currently owned and operated by Dominian.
The U.S. EPA requested information related 1o the stations in 2009, and ComEd has been cooperating with the U.S.
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EPA since the time of that request. Tha NOV states that the U.8. EPA may issue an order requiring compliance with the relevant Clean Air Act
provisions and may seek injunciive relief and/or civil penalties, all pursuant to the U.8. EPA’s enforcement authority under the Clean Air Act.

Under the lerms of the sales agreements for the Kincaid and State Line stations, each party agreed to indemnify the other for certain
environmental activities, events, conditions or occurrences arising before and after the purchase of the statfons; however, Exelon, Generation, and
ComEd are unable at this time to determine how those provisions may apply to any liability or cost that may eventually arise out of the NOV or any
resulting enforcement action.

In connection with Exelon’s 2001 corporate restructuring, Generatlon assumed ComEd's rights and obligations related to ComEd's former
generation business, which would include any responsibility under the indemnification provisions contained in the sale agreements related to
Kincaid and State Line stations. At this time, Exelen, Generation and ComEd are unable to predict the ultimate resolution of the claims alleged in
the NOV or the costs that might be incurred by Generation or ComEd; however, Exelon, Generation and ComEd have concluded that a loss is not
probable or estimable and, accordingly, have not recorded a reserve for the NOV.

Climate Change Regiiation. Exelon is subject to climate change regulation or legislation at the international, Federal, regional and state
levels.

International Climate Change Regulafion. At the international level, the United States is currently not a party to the Kyote Protocel, which is a
protocol to the United Nations Framework Convention on Climate Change {UNFCCC} and becarne effective for signatories on February 16, 2005.
The United Nations’ Kyoto Protocol process generally requires developed countries to cap GHG emissions at certain levels during the 2008-2012
time period. At the conclusion of the December 2007 United Nations Climate Change Conference in Bali, indonesia, the Bali Action Plan was
adopted, which identifies a work group, process and timeline for the consideration of possible post-2012 international actions to further address
climate change. In December 2009, the United States agreed to the non-binding Copenhagen Accord at the conclusion of the 15th Conference of
the Parties under the UNFCCC. Under the Copenhagen Accord, the United States agreed to undertake a number of voluntary measures, including
tha establishment of a goal to reduce GHG emissions and confributions toward a fund 1o assist developing nations to address their GHG
amissions. The next Conference of the Parties is scheduted for Mexico in late 2010.

Faderal Climate Change Legislation and Regulation. Various stakehclders, including Exelon, legislators and regulators, shareholders and
non-govemmental organizations, as wall as other companies in many business sectors are considering ways to address the climate change issue.
Mandatory programs to reduce GHG emissions are likely to evolve in the future. Iif these programs become effective, Exefon may incur costs
either ta further limit or offset the GHG emissions from its operations or pracure emission allowances or credits.

Numerous bills have been introduced in Congress that address climate change from different perspectives, including direct regulation of
GHG emissions and the establishment of Federal RPS. Exelon supports the enactment, through Federal legislation, of a cap-and-tfrade program
for GHG emissions that is mandatory, economy-wide and designed in a way to limit poteniial harm to the economy and protect consumers. Exelon
beliaves that any mechanism for allocation of GHG emission allowances should include significant free grants of allowances o elediric (and
poientially gas) distribution companies to help offset ihe cost impact of GHG regulation to the end-use consumer. Over
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the last few years, Exelon has worked with other businesses and environmental organizations that participate in the United Siates Climate Action
Partnership to support the development of an integrated package of recommendations for the Federal government te address the dimate change

issue through Federal legislation, including aggressive emission reduction targets for total U.S. emissions and robust cost containment measures
to ensure that program ¢osts are reasonable.

Federal climate change |egislation Is currently under consideration in the U.S. Congress. H.R. 2454, “The Amarican Clean Energy and
Security Act of 2009,” which Exelon supported, was approved by the U.S. House of Reprasentatives on June 26, 2009 and would affect electric
ganeration and electric and natural gas distribution companies. A key provision of H.R. 2454 s the establishment of mandatory, economy-wide
GHG reduction targets and goals via a Federal emissions cap-and-trade program. The program would begin in 2012 and calls for a three percent
reduction below 2005 levels in 2012, with the reduction requirement increasing to 17% bslow 2005 levels by 2020 and ultimately 83% below 2005
levels by 2050. The legislation also contains several energy efficiency and clean energy requirements. Of particular hote for electric retail supply
companies, there is a proposed requirement that 20% of electricity sold by retail suppliers be met by energy efficiency and renewable energy by
2020. The requirement begins to phase-in starting in 2012 at a six percent level and escalates every two years until it reaches 20% In 2020. On
September 30, 2009, S. 1733, the Clean Energy Jobs and American Fower Act, was introduced in the U.S. Senate. 8.1733 sets forth a
cap-and-frade program and contains other provisions to regulate GHGs that are similar to those contained in H.R. 2454, but does not yet provide
the specific details regarding the allocation of allowances. Itis uncertain when the Senate will take up consideration of 5. 1733.

In 2007, the U.S. Supreme Court ruled that GHG emissions are polluiants subject to regulation under the new mator vehicle provisions of the
Clean At Acl, In response to the decision, on July 11, 2008, the U.S. EPAissued an Advance Nofice of Proposed Rulsmaking to solicit public
comments on legal and regulatory analyses and policy altematives regarding GHG effects and regulation under the Clean Air Act. On -
December 7, 2009, the U.S. EPAissued an endangerment finding under Section 202 of the Clean Air Act regarding GHGs from néw motor
vehicles and is expacted to finalize reguiations in March 2010. While such regulations would not spedifically address stationary sources, such as a
generating plant, it is the U.S. EPA’s pasition that the regulation of GHGs under the mobile source provisions of the Clean Air Act will trigger
permitting requiremants for stationary sources. Therefore, on September 30, 2009, the U.S. EPA issued proposed regulations for permitting for
large stationary scurces (greater than 25,000 tons per year of GHG emissions, on a CO, equivalent basis). Under the proposal, arge stationary
sources could be required to install Best Available Control Technolagy, to be determined on a case-by-case basis.

The issue of GHG regulation of stationary sources will likely be addressed either under the existing provisions of the Clean Air Act by U.S.
EPA regulation, or by new and comprehensive Federal legislation. The Obama administration and the U.S. EPA have staied a preference for
addressing the issue through Federal legislation. The extent to which GHG emissions will be regulated s currenily unknown; however, potential
regulation of GHG emissions from stationary sources could cause Exelon to incur material costs of compliance.

Pursuant to U.S. EPA regulations that will impose limils on certain future emissions by generation stations, the co-owners of tha Keystone
generating station formally approved on June 30, 2006 a capital plan to install 8O, scrubbers at the station. The Keystone S0, scrubbers for Unit
1 and Unit 2 were placed in service September 25, 2009 and November 30, 2009, respactively. For the years ended

3N

Source: EXELON CORP, 10-K, February 05, 2010 Powsred hy Morpingstar® Document Research
I



Table of Cantents
Combined Noles to Consolidated Financial Statements—(Continued)
(Dollars in millions, except per share data unless otherwise noted)

December 31, 2009, 2008 and 2007, total costs incumed, Including capltalized interest, were $48 miliion, $71 million and $27 mlillion, respectively.
Exelon anticipates spending approximately $2 miflion in 2010 related to this project.

Reglonal and State Climate Change Legislation and Regulation. At a regional level, on November 15, 2007, six Midwest state Govemaors
{llinois, lowa, Kansas, Michigan, Minnesota, Wisconsin) signed the Midwestern Greenhouse Gas Accerd (the Accord). Under the Accord, an
inter-state work group was formed to establish a Midwestern GHG Reductlon Program that will: {1) establish GHG reduction targets and
timeframes consistent with member state targeis; (2) develop a market-based and multi-sector cap-and-trade program 1o help achieve GHG
reductions; and {3) develop other mechanisms and policies 1o assist in meating GHG reduction targats (e.9. a low carbon fuel standard). In
October 2009, the Governors decided to defer action on the regional GHG reduction initialives pending resolution of federal legislation.

At the state level, the PCCA was signed into law in July 2008. The PCCA requires, among other things, that a Climate Change Advisory
Committes be formed, that a report on the potential impact of climate change in Pennsylvania be developed, that the PA DEP develop a GHG
inventory for Pennsylvania, that a voluntary GHG registry be identified, and that the PA DEP, in consultation with the Climate Change Advisory
Committee, davelop a Climate Change Action Plan for Pennsylvania to be reviewed with the Pennsylvania General Assembly. The Climate
Change Advisory Committee issued its recommendations for an Action Plan on Oclober 8, 2008 and they are cumrently being considered by the
Pennsyivania legistature.

Al this time, Exelon is unable to estimate the potential impacts of any future mandaiory GHG legal or regulatory requirements on its
businesses.

Litigation and Regulatory Matters
Exefon and Generation

Real Estate Tax Appeals. On January 19, 2010, Generation appealed the real estate tax assassment for the 2009 tax yaar concerning the
value of its LaSalle Generating Station (LaSalle County, lllinois). The uliimate autcome of this matter is uncertain and could result in unfavorable or
favorable impacts 1o the cansolidated financial statements of Exelon and Generation. Generation has recorded the assessed real estate tax as of
December 31, 2009.

Exelon and Generation

Asbestos Personal injury Claims. Generation mainiains a reserve for claims associated with asbestos-related personal injury actions in
certain facllities that are currantly owned by Generation or ware previously owned by ComEd and PECO. The reserve is recorded on an
undiscounted basis and excludes the estimated legal costs associated with handling these matters, which could be material. In the second guarter
of 2008, Generation revised the perod through which it estimates that clalms will be presented fram 2030 to 2050.

At December 31, 2009 and 2008, Generation had reserved approximately 549 million and $52 million, respectively, in total for
asbestos-related bodily injury claims. As of Decamber 31, 2009, approximataly $13 million of this amount related to 147 open claims presented to
Generation, while the remaining $36 millian of the reserve is for estimated future asbestos-related badily injury claims
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anticipated to arise thraugh 2050 based on actuarial assumptions and analysis, which are updated on an annual basis. On a quartarly basis,
Generation monitors actual experience against the number of forecasted claims ta be received and expacted claim payments and evaluates
whether an adjustment to the resarve is necessary. During 2009, 2008 and 2007, the updates to this reserve, including the extension of future
claims ta be considered from 2030 to 2050, did not result in a material adjustment.

Exelon

Pension Claims. On July 11, 2006, a former amployes of ComEd filed a purported class action lawsuit against the Exelon Corporation Cash
Balance Pension Plan (Plan) in the Federal District Court for the Northern District of Hinois. The complaint alleges that the Plan, which covers
certain management employees of Exelon’s subskdiaries, calculated lump sum distributions in a manner that dees not comply with the ERISA. The
plaintiff seeks compensatory relief from the Plan on behalf of participants who received lump sum distributions between 2001 and 2008 and
injunctive relief with respect 1o futurs lump sum distributions. The District Court dismigsed the lawsuit but allowesd the plaintff to file an
administrative claim with the Plan with respect o the calculation of the portion of his lump sum benefit accrued under the Plan’s prior traditional
formula. On July 2, 2009, the U.S. Court of Appeals for the Seventh Circuit affirmed the District Court’s ruling, and the plaintiffs subsequent
motion requesting rehearing of the case before the entire Seventh Circuit Court of Appeals was denied. On October 28, 2008, the: plainti filed a
petiticn requesting that the United States Supreme Court hear an appeal of the Seventh Circuit's decision. in addition, on January 6, 2009, the
plaintiff filed a camplaint in the District Court chailenging the Plan’s denial of his administrative claim, and on November 12, 2008 the Plan

responded by filing a motion for summary judgment. The ultimate outcomes of these claims are uncertain and may have a material impact on
Exelon's results of opsrations, cash flows or financial positicn.

Savings Plan Claim. On September 11, 2006, five individuals claiming to be participants in the Exelon Corporation Employee Savings Plan,
Plan #003 (Savings Plan), filed a putative class action lawsuit in the Unlted States District Court for the Northern District of Wllinois. The complaint
names as defendants Exelon, its Direclor of Employee Benefit Plans and Programs, the Employee Savings Plan tnvestment Committes, the
Compensation and the Risk Oversight Committees of Exelon’s Board of Directors and members of those committees. The complaint alleged that
the defendants breached fiduciary duties under ERISA by, among other things, permitting fees and expenses to be incurred by the Savings Plan
that allegedly were unreasonable and for purposes other than to benefit the Savings Plan and participanis, and faifing to disdose purported
“revenue sharing” arrangemenis among the Savings Plan's service providers. The plaintiffs sought declaratory, equitable and monetary relief on
behalf of the Savings Plan and parlicipants, including alleged investment losses. COn August 198, 2009, the plaintiffs in the Exelon case filed an
amended complaint in the District Court, which again alteged that defendarts breached fiduciary duties under ERISA by, among other things,
permitting the Savings Plan to pay excessive fees and expenses for administrative services, but eliminated the claim for investment losses and the
allegations regarding "revenue sharing.” On December 9, 2009, the District Court granied the defendants’ motlon to dismiss the amended
complaint and enter judgment in favor of the defendants. The plaintiffs have filad a notice of their intent to appeal the District Gowrt's dismissal of
their claims to the U.S. Court of Appeals for the Seventh Circuit. The ultimate outcome of the savings plan claim is uncertain and may have a
material impact on Exelon's resuits of operations, cash flows or financlal pesition.

Retiree Healthcare Benefits Grievance. In 2006, IBEW Local 15 filed a demand for arbitration of a grievence challenging certain changes
implemented in 2004 to the healthcare coverage provided to retirees who were membars of IBEW Local 15 during thelr employment with Exelon,
Generation and
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ComEd. Exelon then filed a lawsuit in the LS. District Court for the Narthemn District of tllinois seeking a judicial determination that this grievance
is not arbilrable because disputes regarding benelits provided to current retirees are not within the scope of the coliective bargaining agreement.
On December 3, 2007, the District Court ruled that, under the terms of the parties’ collective bargaining agreement, IBEW Local 15 could use the
collective bargaining agreement's grievance and arbitration pracedure to challenge these changes with respect to retirees named in the grievance.
On September 8, 2008, the U.S. Court of Appeals for the Seventh Circuit affirmed the decision of the District Court. A settlement agreement was
reached between Exelon and IREW Local 15 on February 19, 2009 that included certaln prospective changes to the healthcare benefits provided
to retirees who were members of IBEW Local 15 during their Exelon employment. These changes become effective at various times between

May 1, 2009 and January 1, 2013 and resulted in withdrawal of the grievance. The settlement agreement will be treated as a plan amendment in
the related welfare plan and reflected in the plan's next measurement. The settlement agreement will not have a matenal impact on Exelon’s,
Generation's or ComEd's results of operations, cash flows or financial position.

Exelon and ComEd

Reliability. On July 18, 2008, ComEd self-reported to RellabilityFirst Corporation (RFG), its Regicnal Entity, that It falled to malntain
vegelation ¢learance on a section of a transmission line, constituting a vialation of a NERC reliabllity standard. ComEd is subject o potential fines
for a violation of NERC reliability standards. ComEd and RFC reached a setlement for an Immaterial amount. NERC approved the sattlement
agreement, and on October 23, 2009 FERC issued a Notice that it would not review the matter.

Fund Transfer Restrictions

Under applicable law, Exelon may borrow or recsive any extension of credit or indemnity from its subsidiaries. Linder the terms of Exelon’s
intercompany money pool agreement, Exelon can lend to, but not borrow from the money pool.

The Federal Power Act declares it to be unlawful for any officer or director of any public utility “to participate in the making or paying of any
dividends of such public utility from any funds propaerly included in capital account." What constitutes “funds properly included in capital account” is
undefined In the Federal Power Act or the related regulations; however, FERC has consistently interpreted the provision to allow dividends to be
paid as lang as (1) the source of the dividends is clearly disclosed, (2) the dividend is not excessive and (3) there ia no self-dealing on the part of
corporate officials. While these restrictions may limit the absclute amount of dividends that a particular subsidiary may pay, Exelon does not
believe these limitations are matenrally limiting because, under these limitations, the subsidiarles are allowed to pay dividends sufficient to meet
Exelon's actual cash needs.

Under Hliinois law, ComEd may not pay any dividerd on its stock unless, among other things, '[its] eamings and samed surplus are sufficient
to declare and pay same after provision is made for reasonable and proper reserves,” or unless it has specHic authorization from the ICC, ComEd
has also agreed in connection with financings arranged through ComEd Financing Il that it will not dectare dividends an any shares of its capital
stock in the event that: (1) It exercises its right to extend the interest payment perods on the subordinated debt securities issusd te ComEd
Financing Ill; (2) it defaults on its guarantee of the payment of distributions on the preferred trust securities of ComEd Financing II%; or {3) an event
of default occurs under the Indenture under which the subordinated debt securitles are issued.
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PECOQO's Aricles of Incorporation prohibit payment of any dividend on, or other distribution to the holders of, common slock if, afler giving
effect thereto, the capital of PECO represenied by its comman stock together with its retained eamings is, in the aggregate, less than the
involuntary liquidating value of its then outstanding prefemed securities. At December 31, 2009, such capital was $2.7 billion and amountad to
about 31 imes the liquidating value of the oulstanding preferred securities of $87 million. Additionally, PECO may not dedlare dividends on any
shares of its capital stock in the event that: (1) it exercises ils right ta extend the interest payment periods on the subordinatad debentures which
were issued to PEC L.P. or PECO Trust IV; (2) it defaults on its guarantee of the payment of distributions an tha Series D Preferred Securities of

PEC L.P. or the preferred trust securities of PECO Trust IV; or {3) an event of default occurs under the Indenture under which the subordinated
debentures are issued,

Agreement Related to Sale of Accounts Recelvable

PECO is party 1o an agreement with a financial institution under which it sold an undivided interest, adjusted daily, in up to $225 miition of
designaled accounts receivable, which PECO accounted for as a sale as of December 31, 2009. Under new guidance effective January 1, 2010,
this agreement will be accounted for as a secured borrowing. See Nate 1—Significant Accounting Polictes far additional information. PECO retains
the servicing responsibility for the sold receivables and has recorded a servicing liability. The agreement terminates on Septermber 16, 2010
unless extended in accordance with its terms. As of December 31, 2003, PECO is in compliance with the requirements of the agreement. In the
event the agreement is not extended, PECO has sufficient short-term liquidity and will seek alternate financing. See Note 7—Fair Value of
Financial Assets and Liabilities for additional information raganding the servicing liability.

Income Taxes

See Note 10—Income Taxes for information regarding the Registrants’ income tax refund claims and certain tax positions, including the
1999 sale of fossil generating assets.
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19. Supplemental Financial Information (Exelon, Generation, ComEd and PECO)
Supplemental Incoma Statement Information

The following 1ables provide additional information about the Registrants” Consolidated Staterments of Operations for the years ended

December 31, 2009, 2008 and 2007.

Operatlig revenues:
Wholesale o
Retall sledtric g gas ™, -0 5500 T8 0 el
Other 750

Far the Year Ended December 31 2009 Exelon

s 5,469 T s
‘11,008 7

ComEd PECO

“woys | ssa '236

Total opeeating fevenués” *0 77 A0 T 0 s T S e

‘$.°79F08 0 v -8 8T 0 3. 83N

For the Year Ended Deee:n’ber N, ZBUE Exalnl'l

Genaration ComEd PECO
T T T T T oo, TR L e—

Operating revenues

Wholesale B ' ‘ s 6394 -
Retail electric and gas 11.816 .

Other 649

h'$_'%9',‘é':§4%"'?' s — s s

a7l . 5563 5,278
{159)@ 573 244

Total operating revenues - - - T $. 18859

$ 1678 % 6138 % 5567

FECO

For the Ytar Endnd Dactmher 31 ZOD? Exelon

Wholesale $ 6550

Cther 616

:Generntlon_ o

| N s 9970"#"w
Retalgloctricandgas -~ - - 7. auwioth s LU qi7800

s s
; REAS B0
" (1309 __503 252

Total operating fevepues = 0 oL L L Tr g 1BGE

L3 A0

.. - 4 BE13

{a) Includes operating revenues from affilates.
{b} Generation’s relail elediric and pas operating revenues consist solely of Exelon Energy Compeny; LLC.
{c) Includes amounts recorded related fo tha Hlincis Setiement.

{d) Includes Income associated with the termination of Generation's PPA with State Lina.
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For the Year Ended Dacember 31, 2009

Depraciation, amortization and accretion -~ i rTT o
Property, plant and,gquipment

Regulatory agsets

Nuclear fuel .

ARQ acoration

Total depreciation, amoertization and accretion

Far the Year Ended Dacamber 31, 2008

Depraciation, amortization and accretion - .~ ..
Property, plant and, gquipment

Regulatary assets S B Rt
Muclear fuel = 448 48— —
AR aceretion S o 26 |t e
Tolal depreciation, amortization and accretion $ 2,308 % 947 $ 465 $ 854
For the Year Ended December 31, 2007 Genaration

Depreciation, amortization and accration
Property, plant and, gquipment
Regulakory assets

Nuctear fuel -
ARO accretion

Total depreciation, amortization and accretion . 3

(a) For PECO, reflects CTC amortization,
{b) Included in fuel expense on the Registrants’ Consalidated Statements of QOperalions.

¢} Included in operating and mainlenance expeansa on the Regisirants' Consolidaied Slatements of Qperations,

Exslan and ComEd .
For the Year Ended December 31,

(in Millions})
Ogerating and maintenance for regulatoryrequ%?d mmﬁ
Energy efficiency and demand response programs

Purchased power administrative costs

Total operating and maintenance for regulatory required programs

(8) Cesls far various legislative andfor regulatory programs are recoverable from custamers on a full and current basis through & reconcilable autometic adjustmani clauss for
Exelon and ComEd. An equal and offsetting amount has been reflected in gperating revenues during the paricd.

(b) As aresult of the illinois Settlement, utilities are required 4o provide energy efficiency and demand response programs beginning June 1, 2008. S¢e Note 2 —Regulatory
Issues for additional information.
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Forlhu Year Endecl December:i 2009 . Exelon (:nmEd PECO

T i@ﬂ’!#ﬂl i]'l . - T r— T — T - AT I"_‘,A';‘_:'N ap

Utity s s — 5 om $ 249

Real estate - COUABT AR A 2000 MG

Payroll 1n4 _ 65 23. 12
Total laxes otherthan mcome $ 778 $ 205 $ 281 $ 276

For the Year Endad Dacember 31, 2008

Taxug&uﬂmﬁmom

Lhility 0:}

Realﬂstats o S SSIPER S L S  S B R T PP m'x
Payroll o 123 _
Total taxes ather than income $ 7718

For the Year Ended Decamber 31, 2007 Exelon
Tw(ﬂ““ﬂﬂnlmiﬁ SLUEes D B : N
Utlity @ L , S -7
Reafestate .« . duiinll o et B R - I
Payroll 108
Tolal laxes cther than mcome $ 797

{a} Municipal and state utility taxes are also recorded in revenues on the Registrants’ Consolidated Statements of Qperatians.
(b} PECO reflected amortization of the regulatory liability recarded in connection with the 2007 PURTA seiilement, partially offsat by curment vear property taxes.

() PECO reflecied a $17 millian reduction of a reserva related ta the PURTA iax settlement, partially offset by curment year property laxes.

Fnr t]le Year Ended ppc_onjber 31, 2009 Gensration FECO
Flnanclng trusts $ (24)
NuStart Energy Devélopment, LLC. -0

Total loss in equity method investments 3 (24)
Far the Year Endad Decembar 31, 2003 Emlun Generatlon ComEd = PECO
Financing trusts _ 3 (25) 5 - @ 8 (8
NuStart Energy:Development, LLC, 5.7 . o e Sy e ey = e
Total loss in equity method investments $ (26} $ 1 $ @ $_{16)
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For the Year Ended Dacamber 31, 2007

Income {foss) in equity method investments.
Financing trustg,

TEG and TEP

Synthetic fuel-producing facilities

NuStart Energy Development, LLC

Total loss in equity method investments

{a} On February 9, 2007, Generation sold its ownership interests in TEG and TEP.

For the Year Ended Decamber 31, 2008

) annrlllon ‘ ComEd PECO

Exelon
3

Nt

Yy e
$ (106) § T8 M 8

Other, Net .
Decommissicning-related activities:
Net realized income on decomrmissioning trust funds—Reguiatory Agreement Units
Net realized income on decommissioning trust funds—Non-Regulatory Agreement
Units
Net unrealized gains an decommissioning trust funds—~Regulatory Agreament Units
Net unrealized gains on decommissioning trust funds—Non-Regulatory Agreement
Units b
Regulatory offset to decommissioning trust fund-related Hcﬁvﬁqs:( )
Total decommissioning-related activities
Investment income '
Net direct finanding lease income )
Interest income related to uncertain income tax phsitlons"“’- o
Realized gains on Rabhbi trust investments "
Other-than-temyporary impairment to Rabibi frust investments."
Losses on early retirement of debt
Other
Other, net
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Combined Notes to Consolidated Financial Statements—({Continued)
(Dellars in millions, except per share data unless otherwise noted)

For the Year Endod December 31 2008

Deeommlssienlng-re ate actlwtl
) Nq;,reaﬁmdlrmmenn wf .

Net reahéed income on decommlssmmng trust funds-—Non-ReguIatDry Agreement
Units
" Netunraalized loases on'decommisaioning trust funde—Regulatory Agreement Units -
Net unrealized losses on decommissioning trust funds—Non-Regulatory Agreement
Units

® .

Total decommmsnomng-related ach\ntles

Investment fricoine - A

Net direct financing lease i income

Interest income refiated to uncertaln incoms tax positions”
Income related to the termination of a gas supply guarantee
Other

Other, net

Far the Yaar Ended December 31 2007

Decommlsslomng -rela d act : ‘ @) ‘
"Nt reglized intome o Yecormmissioning trust fands—Regulatory Agreement Units
Nat realug,ed incomea on decommissioning trust funds—Non-Regulatory Agreement
Unlls

"sﬁt'onamnmmm' ssioning trust fundi-Reguistory

Othar-than—temporafy, |mpa|rrnent on decomrnlssmmng trust funds—Non—Regulatory
Agresment Units

* Reguistsiy ot 1o decormissioning trust fund-retated activities”
Total decommlssaomng-related actwllles

¢ financing o ‘ : '
Reeuvery of tax credits related to Exelon s mvestmenis in synthetlc fuel- producmg facllltles 7

Interest incoine related (o setiement of PUM bitling dispute
Interest income related to uncertain income 1ax positions
Interest income relited fo PLIRTA tax appeal -
Other

Cther, it~

(a) Includes investment income and realized gains and kossas on sales of investments of the trust funds.

Exalun ) Generation ComEd PECO

g rust funds-—Regulstory Agreement Units

16 L -
{1;922:} PR {‘*M} D — —

G24)

' (510}

T DS e B
24 ) - = -

[ IURIRD AR o AP - 12
13 13 - —_

25 - 17 6 2

$

@7) § (@89 § 18 5 i

Exelon

$ car %

(b} Inciudes the elimination of decommissioning trust fund-related activity for the Regulatory Agreement Units, which are subject 1o regulatary accounting, including the

sliminaticn of nat realized income, other-than-temporary impairments and related
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Combinad Notes to Consotlidated Financlal Statements—{Continued)
(Dollars In millions, except per share data unless otherwise noted)

income taxes. Ses Notes 7—Fair Value of Financial Assets and Liabiities and 11-——Assat Retirement Obligations for additienal information regarding the sccounting for
nuclear decommissioning.

Primarily includes interest income at ComEd from the 2009 remeasuresment of income tax uncerainties. See Note 10—Income Taxes for Information regarding the
Registrants’ tax positions. .

ComEd recorded an other-than-lemporary impairment ko Rabbi trust investments during the second guarter of 2009, See Note 7—Fair Value of Assets and Liabifflies for
additional information regarding the impairment.

Includes net unrealized losses of tha {rust funds.

On March 27, 2007, PECO prevailed in a Pennsylvania Supreme Court casa in which PECO had contested the assessment of PURTA iaxes spplicable o 1997 As a
result, during the third quarter of 2007, PECO recognized approximately $17 million of interest income associated with this matter.

Supplemental Cash Flow information

The following tables provide addilional infaormation regarding the Registranis’ Consclidated Statements of Cash Flows for the years ended

December 31, 2000, 2008 and 2007.

Far the Year Ended December 31, 2009
Cash paid (refunded) during the year

Other non-cash operating activities:

Changes in other agsets and liabllitles:

Interest (net of amount capitalized)
Income taxes {net of refunds)

Pension and non-pension postretirernent benefits costs
Equity In losses of unconsolidated affiliates and |nvestments
Pravision for uncollectible accounts ’

Stock-based compensation costs @

Other decommlssmnlnq-reiaied activity

Energy-related g?tlons

ARQ reduction

Amartization of regulatory asset related to debt costs

Amartization of the regulatory liability related10 the PURTA tix sﬂﬂemnt
Other-than-lemporary impairment to Rabbi trust |nvestmen1s =

Inventory write-cown related to plant retirernsgnts

Other

Total other non-cash aperating activities -

Underfover-recovered energy and transmission casts
Other current assets
Other noncurrent assets and liabilities

Total changes In other assets and liabilities - o $ (113} $ 4 M 3 (6) $ (34)7
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LR 3

Change ln ARC } ,
Capital expenditires riot paid - =
Purchase accounting adjustme nts

o o ) o . Exelnn .'Genergtlon _‘GomEd ;5,29_,

{a} Includes the elimination of decommissioning-ralated activily for the Regulatory Agreement Units, which are subject to regulalory accounting, incluging the elimination of
operating revenues, ARO accrefion, ARC amortization, invesiment income and Income taxes related to all irust fund activity. Sae Note 11—Assat Retirament Obligations
for agditionai information regarding the accounting for nuclear decommissioning.

{b) Reclassification of energy-relaied option premiums to realized al selilement of confracts recorded in results of operations dua to the settlement of the underlying
tratvsaction.

(c) Represents the raduction in thae ARQ in excess of the existing ARC balances lor Generation’s nuclear generating units that are not subject to negulatory agreement with
respect to decommissioning frust funding (the former AmerGen units and the portions of the Peach Bottom units).

(d) InMarch 2007, PECO prevailed in a Pennsylvania Supreme Court case in which PECO had conteated the assessment of PURTA taxes applicable 1o 1997, As a result,
PECO received appraximately $38 milion of real estate taxas praviously remitted. This refund was recomded 83 a raguiatory liability, PECC) hagan amortizing this
regulatory liability and refunding the amount to customers in January 2008. The regulatory liability associated with the PURTA settlement was fully amortized in January
2009.

(8) ComEd recorded an other-than-temporary impairment 1o Rabbi trust investments during the second quartsr of 2009, See Note 7—Fair Value of Assets and Liabilities for
additional information regarding the impairment.

(f) Ralates primarily to a decrease in interest payable associated with the remeasurement of uncertain income tax positions. See Note 10—Income Taxes for additional
information.

(g) Relates primarily to prepaid ulility taxes.

Fur the '(nar Endod DBI:BI'I'Ihﬂl' 31 zm
Cshipaid {ré e v
Interast (net of amount capltahzed)
o Incone taked (it ofrehunds)
Other non-cash operating aclivities:
Pension and nonspension pobtrelirement beriefits costs,
) Equﬂy in losses of uncansolidated afilliates and mvestments
* Provision for uncollectiblis acooints :

Stock-based compensation casts )

- /Othe¥ decommissioning-refated detivity o A g SR T e
Energy-related options 5. 3., = .

- :Amoriizatioh of regulatory asset related to debt costs ~ o™ TR AR R g
Amortization of the regulatory liability related to the PURTA tax setllement (36) - — (36}
Net Impact of the 2007 dl?l}flblﬂlon rate case order : ’ - BRI TR ST
Reduction of guarantees (55) . (88) - -
Total other non-cash operatlng activitios § 870 § 33 § 264 $ 194
Deferredlover-reoovered energy cos13 ‘ ) $ 20 3 3
Ot curtant susets S T
Other noncurrent assets and habllmes (20) (14)

© Tolal changes in other assets and liablities §. 23 gy
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Exelon
Non-cash Investing and financing activitiés : R Coe T
Change in ARG ) ‘ o ) ‘ $ 128
Capital expenditures not paid R ' R TR Ra - R
Capitalized empleyee incentives 4
Purchase accounting adjustments B 1 J

(&) Includes the elimination of decommissioning-related activity for the Regulatory Agreement Uinits, which are subject lo regulatory ascounting, including the slimination of
operating revenues, ARQ accretion, ARC amerlization, investment income and income taxes related to all trust fund activity. See Note 11-Assst Retirement Obligations for
additional information regarding the accounting for nuclear decommissioning.

(b) In March 2007, PEGO pravalled in a Pennsylvania Supreme Court case in which PECO had contasted the assessment of PURTA taxés appliceble o 1997 As a result,
PECO received approximately $38 million of real esiate taxes praviously remittad. This refund was recorded as a regulatory liability and PECO began amertizing this
liability ang refunding customers in January 2008,

{c) In September 2003, as a result of the 2007 Rate Case order, ComEd recorded $37 milion of fixed assst disallowances: $35 million was recorded as operating and
maintenance axpenss and $2 million was recorded as depreciation expense. In addition, CamEd esiablished ragulatory assets lotaling approximately %13 million
associated with reversing previously incumred expenses daamed recoverable in future rates. See Note 2—Regulatory [2sues for more information.

{d) Includes reversal of Sithe guarantee of $38 million and Distrigas guaraniee of $13 million,

{e) Relates primarily to prepaid utility axes.

For tha Year Ended Decernber 31, 2007

Cash paid during the year
interest (net of amount capitalized)

Income taxes (et of refunds)

Other non-cash operating activities: N
Pension and non-pension postretirementbenefite costs -~
Provision for uncollectible accounts
Equity in tosses (gains) of unconsolidatey affiliates - -
Other decommissiening-related activity
Energy-related options ™ Co T
Gain on sale of investments, net
Loss on execution of subdease
Other

Total other non-cash operating activities -

Changes In other assets and liabilities:
Under/over-recovered energy and transmigsion costs
Other current assets
Other noncurrent assets and liabifities

Total changes in other assets and liabilities
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PECO
Non-vash Hivesting and financing activities. . - LT

Change in ARC 5 —
Deciaratiom.of dividend nok peid s of December 31, 2007 L
) Purchase accounting adjustmenu&l —_
.7 Resotufion of ertain; tax mstters ){eJ -
ComEd Transmonal Funding Trust —_

2 Capitad € riok peid ¢ .

(a) Includes the sliminalion of decommissioning-related activity for the Regulatory Agreement Units, which are subject Lo regulatory accounting, including the elimination of
aperating revenues, ARC accretion, ARC amortization, investment income and income taxes ralaled to all trust fund activity. See Note 11-—Asset Retirernent Obligations
for additional information regarding the accounting for nuciear decommissioning.

{b) Reclassification of energy-related option premiums ta realized at seitlement of contracis racarded in results of aperstions due fo the settlement of the underlying
transaction.

(#) Inchudes amounts recorded to goodwill resulling from the resalution of certain tax matters and the impact of adopting the current authoritative guidance for accounting for
uncartain tax positions.

{d) Ammount includes $17 million previously reflected in prepaid interest. This amaunt did not impact ComEd’s Consgtidated Stalements of Operations or ComEd’s
Consoldated Statements of Cash Flows.

() ComEd applied 58 milion of previously prepaid balances against the long-term debt to ComEd Transitional Funding Trust

Supplemental Balance Sheet Information
The following tables provide additional information about assets and liabilities of the Ragistrants as of December 31, 2009 and 2008.

Deeember31 2009 ) Exelon Generation ~ ComEd PECO
Eqmty method mvestrg?nts ) L L
: Financing frusts R O L 20 T T N AR ERIER . G- T % e TR k|
Keystone Fuels, LLC o ) ) 15 -
= ‘Conemaugh Fuels, LEC R IR IE RS SUEA I RPN, 1 P L
NuStart Energy Developmem LLC ’1 —
747 Yotal equity misthod Investimants . co- 1 7 30 L T T T : 13
Gther investments: . . e . S
et invegtment n-direct financing leases. o R S N . T
Employee heneﬁt trusts and Investments 67 8 18
Total reveatients | SRR - AR . 70 7L SUR RN K1

{a) Includes investmenits in financing trusts which were not consolidated within the financial statements of Exelon. Investments in finandng trusts wate recorded in Other
noncument assets on ComEd’s Censolidated Balance Shests. Seg Note 1—Significant Accounting Policies for additional informatian.

{b) The Registranls’ investments in these marketable securilies are recorded at fair market vaive.
J24
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December 31, 2008

Exelon
investments TTTm——
Equity method investrg?nts: ‘ ) . )
Financing trusts A I S 10 |
Keystone Fuels, LLC ) 8
Conemaugh Fuels, LLGC R S D - SRR A ¥
NuStart Energy Development, LLC 2
Total equity methad investments ) R T R - - I
Other invesiments: . _ o
Netinvestment in direct financing leases o, -~ . - o AN S5 RN IR
Employee benefit trusts and investments 69
Total investments TS S S O T

{g) Includes invesimenis in financing trusts which wers not consolidated within the financial statements of Exelon at December 31, 200B. Investments In financing trusis were
recorded in Other noncurrent assets on ComEd's Consolidated Balance Sheels. Sea Note 1—Significant Accounting Policies for additional information.

{8) The Registrants' investments in these marketable sacurities are recorded at falr market value.

Like-Kind Exchange Transaction (Exefon). Prior to the PECO/Unicom Merger in October 2000, U1, LLC {formerly Unicom Investments, Inc.)
(U1}, a wholly owned subsidiary of Exelon, entered into a like-kind exchange transaction pursuant to which approximately $1.8 bilkon was invested
in passive generating station leases with two separate entities unrelated to Exelon. The generating stations were leased back to such entities as
part of the transaction. For financial accounting purposes, the investments are accounted for as direct financing lease invesiments. UH holds the
leasehold interests in the generating stations in several separate bankruptcy remote, special purpose companies it directly or indirectly wholly
awns. The laase agreements provide the iessees with fixed purchase options at the end of the lease terms. If the lessees do not exercise the Tixed
purchase options, Exelon has the abilily to reguire the lessees to retum the leasehold interests or to arrange a setvice contract with a third party
for a period following the lease term. If Exelon chooses the service contract option, the leasehold interests will be returned to Exelon at the end of
the term of the service contract. In any event, Exelon will be subject to residual vahie rigk if the lessees do not exerdise the fixed purchase options.
In the fourth quarter of 2000, under the terms of the lease agreements, Ul received a prepayment of $1.2 hillion for all rent, which reduced the
investment in the leases. Thers are no minimum scheduled lease payments to ke received over the remaining term of the leases. As of
December 31, 2009 and 2008, the components of the net investment in the direct financing leases were as follows:

Estimated residual value of lpasedassets . 00 ¢ T Eres
Less: unearned income
Net investment in direct financing leases . -
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The following tables provide additional information about liakilities of the Registrants at December 31, 2009 and 2008.

Dacember 31, 2089

— . ._El‘.‘:!-‘.’.“m Stneration . Lombd | PECO
Accried dxpenses SRPNACEES ST L T e
Compensation- related accruals $ 401 5 202_ N $ 107 $ 35
Taxes accrued : SURRE . RO i SN |
Interest accruad B8 30
Severancs acoruad - 0 -t
Other accrued expenses 15 5
Total accrued expengss - b AR N - S T 7
December 34, 2008 Exslon ComEd PECO
Acerued exponges - -y L Ry e T e S ------— e
Compensatlon—related accruals $ 464 $ 250 5 114 § 3B
Taxes accrued L L 489 C434  ° BOD 0 49
Interest accrued 155 27 89 29
Severance accruad 1 & -4 1
Other accrued expenses 76 . 45 19 . 5
Total acérued expenses $ 1151..%-. 761 % 306 0 5120

{a) Primaniy includes accrued payroll, bonuses and other incentlves, vacation and benaefits.

The following tables provide information about accumulated QCI {loss) recorded (after tax) within Exelon’s Consolidated Balance Sheets as

of December 31, 2009 and 2008:

December 31, 2008

Accuniated bihar com . OB
Net unrealized gain on cash flow hedges

Pension and no-pensionp g
Total accumulated other oomprahenswe income (loss)

December 31, 2008

Accumtiaied other tomprahensive incoime (foss).
Net unrealized gain on cash flow hedges )
Pension and non-pénsidn-pogtretirement barefit pidns.
Unrealized loss on marketable securities

Total stcumiated dther comprehensive income fioss)

326

Source: EXELON CORP, 10-K, February 05, 2010

_ Exelon -

{2,640

Generation ComEd PECQ
SRR 7 m

$ {2,089)

 Exelon

. § 228§k

Povesrsd by Morningstar™ Document Faseargh 3™



Combined Notes to Consolidated Financial Statements—(Continued)
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The following tables providae information about the regulatory assets and liabilities of Exelon, ComEd and PECO as of Dscember 31, 2009
and 20048.

i} ber 31, 2009

Regulatory assets

Competitive transition charge

Pension and other postretirement bénefits
Deferred income taxes

Debt cosls

Severance

Asset retirement obligations

MGP remediation costs

Rate case cosls

RTO start-up costs

Financial swap with Generation—noncurrent. .,
Under-recovered universal service fund costs
DSP Program electric procurement contracts
Other

Noncurrent regulatory essets

Financial swap with Generation—current @
Under-recovered energy and transmission costs current esset -

Total regulatory assets

Llee
$ 4928

SR

Regulatory llabilities
MNuclear decommissioning
Removal costs o)
Refund of PLRTA taxes

DefErredfaxes Lia): . S o ST ~
Overqecovered universal service fund costs

Energy efficiency and demand response programs © - . .
Noncurrent regulatory liabilities

Overrecovered energy and transmission costs curent liability

@ _ :
Total regulatory liabilities - $ 3525 § 3156 § 339

(a) The univarsal services fund cost is a recovery mechanism that allows for PECO ta recover discounts (ssued to alectric and gas customers enrolied in assistance
programs. As of December 31, 2009, PECO was under-recovered for its eleciric program and over-recovered for its gas program,

{b} PECO entered into block contracts to procure elestric generation for ils residential procurement class beginning Jaruary 1, 2011, As of December 31, 2008, PECO
recorded a mark-to-market liability and this offsetting regulatory asset to account for changeas in fair value, These block contracts were exacuted in accondance with the
PAPUC-approved DSP Pragram and PECO will receive full cost recovery in rafes.

{c) In October 2008, PECO prevailed in a Pennaylvania Commonwealth Court case in which PECO had contested the assessment of a PURTA supplemental tax applicabla
to 1997. As a result, PECO will receive approximately $4 mitlion of real estate taxes previously remitied in 20t1. This refund is necorded as a regulatory liability. PECO wilt
hagin amartizing this regulatory liability and refunding the amount te customers in January 2011,
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(d} The ComEd under-tacavared or oversrecaverad snergy and transmission costs reprasent purchased power related casts recoverable or refundable to customers under
ComEd's regulalory approved rates, In addition, PECO's over-recovened energy costs represemnt gas supply related costs refundable to customers under PECO's PAPUC
PGC. Qvar-racovered costs are included in other current Kabilities in Exelon's, ComEd's and PECQ's Consolidated Balance Sheets. ComEd and PECO pay a rate of
relurn on over-recovered anergy costs. Ses Note 2—Regulatary Issues for additional information.

December 31, 2048 pEcq
Regulatory gegete, 5 0

Competitive transition charge $ 1 666
Pension and other postrelireiment benefits 26
Deferred |ncome laxes 810
Debimsts e T / x|
Severance ) . ) o i -
Assef retirement obligations - 2250 0 0 0 ‘ . : LT s L U L 16
MGP remediation costs o o _ o 12 41
Rate casecodts” ™~~~ 0 R S AL |- I AR 1
RTO start-up costs 14 —
Financial swap with Generation—noncurrent T e . —_
Other 30 15 14
Noncurrent regulatory assets - ' : : 5040 . .58 - 2,507
Financial swap with Generation—current o = M -
Under-racovered energy costs current asset - o Do SR TR - DRSS . Ol
Total regulalory assets $ 5098 $ ‘1027 $ 2,597
Nuclear dBBOI'I'Ih’IISSIOHIng

Remébval ¢osts o :

Refund of PURTA tax

Deferred taxas e

Energy efficiency and demand response prograrns

Noncumerit reguiiatory tiabilides = 0@ Ve

Ovear-recovered energy costs current Ilabllity

Total reguistory liabifles SR

{a} The ComEd under-recovered or overqecovered energy and transmission costs represent purchased power related costs recoverable or refundsble to customens under
ComEd's regulatory appraved rates. In addition, PECQO's aver-racovered energy Cosis represent gas supply related costs refundable to customers under PECO's PAPUC
PGC. Owerratovered costs are inciuded in other current ligbilities in Exelon's, ComEd's and PECO's Consolidated Palance Shaats. ComEd and PECO pay a rate of
raturn on over-racovered energy costs. See Note 2—Requiatory Issuas for additional information.

(b} InMarch 2007, PECO prevailed in a Pénnsyivania Supreme Court case in which PECO had contested the assessment of PURTA taxes applicable to 1997, Az a rasull,
FPECO received approximately $38 million of real estate taxes previously remitted. This refund was recorded as a requlatory liability. PECO began amortizing this
regulatory liabiity and refunding the amount 1o customers in January 2008, The regulatory %ability associated with the PURTA setiiement was fufly amortized in January
20008,

Competitive Transition Charges. These charges represent PECO's stranded costs that the PAPUC determined would be recoverable
through regulated rates. These costs are related to the dereguiation of the generation portion of the electric utility business in Pannsylvania. The
CTCs include intangible transition property sold to PETT, an unconsolidated subsidiary of PECQ, in connection with the securitization of PECO's
stranded cost recovery. These charges are being amontized through Decamber 31, 2010 with a return on the unamortized balance of 10.75%.
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Pension and other posiretirement banefits. As of December 31, 2009, $2,615 milllon represents regulatory-assets related to the
recognition of ComEd's and PECO’s respective shares of the underfunded status of Exelon's defined benefit postretirement plans as a liability on
Exelon’s balance sheel. The regulatory asset is amortized in proportion 1o the recognition of prior service costs (gains), transition obligations and
actuarial losses attributable to ComEd's pension plan and ComEd's and PECO’s other postretirement benefit plans determinad by the cost
recognition provisions of the authoritative guidance for pensions and postretirement benefits. Exslon believes it is probable that these items will be
recovered through rates by ComEd and PECQ in future periods. See Naote 13—Retirement Benefits far additional detail. In addition, $19 milion is
the result of PECQ transiticning to the current authoritative guidance in 1993, which is recoverable in rates thraugh 2012.

Deferred income taxes. These costs represent the difference between the method by which the regulator allows for the recovery of incame
laxes and how income taxes would be recorded by unregulsied entities. Regulziory asseis and liabilities associated with deferred income taxes,
recorded in compliance with the authoritative guidance for accounting for certain types of regulation and income taxes, include the deferred tax
effects associated principally with liberalized depreciation accounted for in accordance with the ratemaking policles of the ICC and PAPLUIC, as well

as the revenue impacts thereon, and assume continued recovery of these costs in future rates. See Note 10—Income Taxes for additional
information.

Debt costs. The reacquired debt costs represent premiums pald for the early extinguishment and refinancing of long-term debt, which are
amortized over the life of the new debt issued ta finance the debt redemption. Interest-rate swap settlements are deferred and amortized over the
periad that the related debt is outstanding.

Severance. These costs represent previously incurred severance costs that ComEd was granted recovery of in the December 20, 2006 ICC
rehearing order. Recovery is aver 7.5 years.

Assel retiroment obiigations, These costs represent fulure removal costs assaciated with retirement cbligations which will be coliected
over the remaining lives of the underlying assets. See Note 11—Asset Retirement Obligations for additional information.

MGP remediation costs. Recovery of these items was granted to ComEd in the July 26, 2006 ICC rate order. For PECO, these costs
represent estimated MGP-related environmental remediation costs which are recoverable through rates as prescribed in the 2008 joint settiement
of the gas distribution rate case. The period of recovery for both ComEd and PECO will depend on the timing of the actual expenditures.

Rate case cosls. The |CC generally allows ComEd to receive recovery of rate case costs over three years. The ICG has issued orders

allowing recovery of these costs on July 26, 2006 and September 10, 2008. Pursuant to the joint setlement of the 2008 gas distribution rate case,
PECC is allowsd recovery of rate case costs over two years.

D8P Program electric procurement contracts. These amounts represent an ofiset to the mark-to-market liabllity position of PECO's
procurement contracts for electric supply following the expiration of its generation rate caps on December 31, 2010. Recovery of slectric
procurement costs was granted to PECO in the PAPUC approval of their DSP Program and will accur in 2011 when the fransactions under the
contract are executed.
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Combined Notes to Consolidated Financial Statements—{Continued)
(Doilars in mlilions, except per share data unless otherwise noted}

Nuclear decommissioning. These amounts represent future nuclear decommissioning costs that exceed (regulatory asset) or are less than
(regulatary liability} the associated decommissioning trust fund assets. Exelon believes the trust fund assets, Including prospective earnings
therecn and any future coliections from customers, will equal the asscciated future decommissioning costs at the time of decommissioning. See
Note 11—Asset Retirament Obligations for additional information.

Removal costs. These amounts represent funds received from customers to cover the fuiure removal of property, plant and equipment
which reduces rate base for ratemaking purposes.

Financial swap with Generation. To fulfill a requirement of tha lllincis Settlement, ComEd entered into a five-year financial swap contract
with Generation. Since the swap contract was deemed prudent by the lllinois Settiement Legislation, ensuring GomEd of full recovery in rates, the
changes in fair value each perlod are recorded by ComEd as well as an offsetting regulaiory asset or liability. ComEd recorded a ragulatory asset
related to its mark-to-market derivative liability position as of December 31, 2009 and 2008. The hasis for the mark-to-market derivative position is
based on the difference betwaen the ComEd's cost to purchase energy on the spot market and the contracted price. In Exelon's consolidated

financial statemenis, the fair value of the intercompany swap recorded by Generation and ComEd is eliminated. See Note 2—Regulatory Issues
for additional information.

Deferred (over-recaverad) energy casts current asset (Hability). Starling in 2007, the ComEd costs are recoverable (refundable) under
ComEd's ICC and/or FERC-approved rates. ComEd's deferred energy costs are eaming (paying) a rate of return. The PECO costs represent gas
supply related costs recoverable (refundable) under PECO's PAPLIG-approved rates. PECO's deferred energy costs earn a rate of return. A return
on over-recovered energy costs is paid to customers in addition to the over-recovered energy costs.

The regulatory assets related to pension and other postretirement benefits, deferrad income taxes, MGP remediation costs, severance,
financial swap with Saneration, DSP Program and rate case costs are not earning a rate of return. Recovery of the ragulatory assets for CTC,
AROs, debt costs, RTO start-up costs, under-recovered universal sefvice fund costs and deferred energy costs sre eaming a rate of retumn.
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Comblined Notes to Consolidated Financlal Statements—(Continued)
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20. Segment Information (Exelon, Generation, ComEd and PECO)

Exelon has three operating segments; Generation, ComEd and PECO. Exelon svaluates the performance of its business segments based
on net income, Generation, ComEd and PECO each represent a single reportable segment; as such, no separate segment information is provided
for these Registrants. PECO has two operating segments, electric and gas delivery, which are aggregated into one reportable segment prirmarily
due to their similar economic characteristics and the regulatory environments in which they operate. An analysis and reconciliation of Exelon’s
operating segment information to the respective information in the consolidated financial statements are as follows:

Total revenues @
2009

2008.

2007

Intersegment revenues o,
2009

2008

2007

Depreclation and amortization
2008

2008

2007

Operating expenses "
2009

2008

2007

Interest expense, net:
2009
2008
2007

Income (loss) from continuing operations | blfam S

income taxes:
2009
2008
2007

Income taxes:
2009
2008
2007

Source: EXELGN CORP. 10-K, February 05, 2010

Qenetation

5

9,703
10,749

3,472
3588
3538

333
- 274
267

6,408
8,760

7,357

s
136
1681

3,555

3.387

T 1433
1130

1,362
3

s '603

$ 229
T RS

.,.,Eﬂ.“..%.
s 5774
10754

28486
6104

LIS ]

$ 494
464
440

'$ 4,931
. 5,489

5,592

$ 319
{348
318

PECO

$ 5311
5613

5 952

gs4.

773

. $4,314 :

4,868

4,666

245

230

1580 -

intarsagmant
Other Ellmlnuiom ) COMolidaM

T s g
RN -
— 1.520
3. GE

4291) 14248
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Combined Notes to Consolidated Financial Statements—{Continued)
(Dollars in millions, except per share data unless otherwise noted)

Intersegment
PECO Othar Eliminationg .

AR

Generation ComEd Consolidatad

2007 2,025 165 507 29 — 2,726

" 20
4

|1

Lo oo ne

2000 7§ 242§ 34 § /3
008 ¢ TEem LT o T 2278 - 201 ¢ 2287
2007 2.029 165 507

Capital expé e - o . o - RS
2009 ‘ $ 1977 § 854 § 388 § 54
2008 . . . 1,699 8563 -~ 73
2007 1,269 1,040 339 26

2000 o $ 22406 $ 20697 § 9,019 $ 6088
BOOB - ieTor ol SUSIEN T 20,084 049,287 - 84880 5082 o

{a] For the vears ended December 31, 2009, 2008 and 2007, utility taxes of $232 million, $236 million, and $258 million, respectively, are included in revenues and expenses
for ComEd. For the years ended December 31, 2009, 2008 and 2007, ulility taxes of $249 million, $271 milion and 5269 milion, respectivaly, are included in revenues
and expenses for PECO.

(b} The intersegment profit associated with Generation’s sale of AECs to PECO is not eliminated in consolidation due to the recognition of intersegment profit in accordance
with regulatory accounting guidance. See Note 2—Regulatory Issues for additional information on AECs. Far Exelon, these amounts arg included in operating revenues in
the Consolidated Slatements of Operations.
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{Dollars in millions, except per share data unless otherwise noted)

21. Related-Party Transactions (Exelon, Generation, ComEd and PECO)
Exalon

The financial statements of Exelon include related-party transactions as presented in the tabies below:

For the Years Ended
December 31
Operating rgyenués from affiliates S
CTFT
PETT
PECO ®
Other

Tolal operating revenues from affi Ilales

Fuel purchases from related parties T S R
Keystone Fuels, LLC
Conemaugh Fuels, LLC

Total fuel purchases from relaled parties

d
Charitable contribution to Exelon Foiundation @

Interest expgnse to affiliates, net

C‘.TFTan
ComEd Financing II
ComEd Financing [H
PETT

" PECO Trust I
PECO Trust IV
Othor ‘
Total interest expense to affiliates, net

Equity in eamings (logges) of unconsolidated affifiates and investments.
ComEd Funding

PETT :

NuStart Energyepeveiopmem LLC (3)

TEG and TEP e R P R 1

Investment in synthetlc fuel-producmg famhtles o . . ) L ) -

Other o T S 3. S B
Total equity in losses of unconsolidated affiliates and |nvestments $ 20 $.i26) §108)
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Combined Motes to Consolidated Financial Statements—(Continued)
{Dollars in millions, except per share data unless otherwise noted)

As of As of
December 24, December 31,

2009 o 2008
_ ComEd Financing Il $ 6
S CPETT : | R
PECO Energy Capital Gorporaﬂon 4
PECO Trist IV : 8
Total investments in afﬁllates $ 45

Payables o affiatea {current). B
ComEd Financing Ii $5 4
CPECO Trast il - foe 1
Total payables to afﬁliates (current) $ 5

Long-term deblto PETT and other financing trusts (induding due within one yeer) . -

ComEd Financing Il $ 206
PETT ' o 14124
PECQ Trust I 81
PECO Trust IV - 103
Total long-term debt due ta ﬁnancmg trusts $ 1,614

(@) During 2008, ComEd fuily pald its long-term debt obligations to CTFT and received its current receivable fram CTFT. ComEd Funding liquidated its investment in CTFT
and ComEd ligquidated its investment in ComEd Funding. This resulted in the elimination of operating revenues and interest expense applicable to CTFT, and aquity in
logees of the unconsolidated affiliate, ComEd Funding,

{b) The intersegment profit associated with Generation's sale of AECs to PECO is not eliminated in consolidation due to the recogoition of intersegment profit in accordance
with ragulatory acenunting guidance. See Note 2—Regulatory Issuas for additianat infarmation.

{¢) ComEd Financing | was liquidated and dissotved upon repayment of the debt in 2008.

{d) Exelon Foundation is a nonconsolidated not-for-profit lllinois corporation. The Exelon Foundation was established in 2007 to serve educational and anwiranmental
phitanthropic purposes and does not serve a direct business or political purpose of Exelon.

{e) Generation’s ownership interest in TEG and TEP was sold in 2007.
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Transactions involving Generation, ComEd, and PECQ are further describad in the tables below.

Generation
The financial statements of Generation include related-party transactions as pressnted in the tables below:

For the Yeara Ended

Descembaer 31,
Operating reygnues from affifiates = .~~~ ‘ LR s
ComEqb)
- PECO

Total operating revenues from affiliates

Fuel expense from related parties
PECO
ComEd
Keystone Fuels, LLC
Conemaugh Fuels, 1LC

Total fuel purchases from related parties
Operating angymaintenance from affiliates
ComEd

pECQ
gsc™

Total operating and malntenance from affiliates
Equily in eamings (lgsses; of investments
* TEG and TEP i
NuStart Energy Development, LLC
Total equity in earnings {losses) of invesiments

Cash distribution paid to member
Contribution from member ’
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Mm’ket-fa-mqﬁfm derivative assets with. uffiliate (noricurent)

- PECO R ARSI R .
Prapalcl voluntarmmployea benaf c:|ary assoclallon trust

Payables to @fﬁliates (current)

" Total payables to affiiates (nirrent)
Payablss to affiliates (noncurrepy)

(a)

b

{c)

(d}

(e}

{a)

h)

0]
()

ComEd
Recaivables figp.afliates {(cument). - DRI e A
ComEd, L o L 123 i

Combined Notes to Consolidated Financial Statements—{Continued)
(Dollars In millions, except per share data uniess otherwise noted)

As of As of
Dacember 31, December 31,
2009

Total receivables from affi Ilates (current)

CGmEdg

Generation

Exal%

BSC

mmmﬂwﬁ% SUSEN I o e L Tl o e
PECO decommissioning

Total peyatilig o afilistes (noncurrent)

Generation has a SFC and an ICC-approved RFP coniract with ComEd to provide a porlion of ComEd's electricity supply requirements. Generation also safls RECs to
ComEd. In addition, Generalion had ravenue from ComEd associated with the sattled portion of the linancial swap contract established as part of the iliinoi Settlement.
See Note 2—Regulatary Issues for additional information.

Generation has a PPA with PECQ, as amended, to provide the full energy requirements to PECO through 2010. Sas Note 18—Commitmants and Contingencies for mora
information regarding the PPA. Generation has a five-year agreement with PECO to sell AECs. See Note 2—Regulatory Issues for additional information.

Generation requires eleclricity for s own use at its generating stations. Generalion purchases electricity and distribution and transmissian services from PECO and only
distribufion and transmission $ervices from ComEd for the delivary of slactricity to its ganerafing stalions.

Gaeneration receives a variety of corparate support services fram BSC, including legal, human resources, finandal, information technolagy and supply managemeni
services. Al servioes are provided at cost, including applicable overhead. A portion of such services is capitalized.

Generation’'s ownership interest in TEG and TEP was sald in 2007.
Represents the fair value of Generation's five-year financial swap contract with ComEd,

Under the lllincis Setilement Legislation, Generalion is responsible to caniribute to rate relief programs for ComEd customars, which are issved through ComEd. As of
December 31, 2008 and 2008, Generation had a $0 miilion and $10 million payable, respeciively, which is netted against the receivable from ComEd. See MNoke
2—Ragulatory Issues lor additional infarmation.

As of December 31, 2009, Generation had a $24 million receivable from ComEd assaciated with the compleled portion of the financial swap contract entered into as part
of the fllinois Settlement. See Note 2-——Regulatory Issues and Nate 8—Derivative Financial Instruments for additional information.

In order ta facilitate paymenl processing, Exelon processes cerlain invoice payments on bahalf of Generation.

The voluntary employea baneficary assaciation tusts covering active smployeses are included in corparate aperalions and are funded by the aperating segments. A
prapayment to the active welfare plans accumulated at December 31, 2008 due to actuarially determined contribution rates, which are the hasis for Generation's
contributions to the plans, being higher than actual claim expense incurred by the plans over time.
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{k) Generation has long-term payablas 1o ComEd and PECO as a result of the nuclear decommissioning contractual constiuct whareby, to tha exdent NDT funds are greater
than the underlying ARO at the end of decommigsioning, such amounts are due hack to ComEd and PECD, as applicable, for payment ¢ their respective customers. Sae
Note 11—Asset Retirement Obligations.

(I} Represents the fair value of Generation's block contracts with PECO.

ComEd
The financial statements of GomEd include related-party transactions as presented in the tables below:

For the Years Ended
December 31, -
2089 2008 2007
Operating reveriues fror affiliates T S T i 4 ~ g
Generggion
CTFT

Total operating revenues from affiliates

Purchased powey, from affiliate , : A
Generation $145 $1505

Operating and maintenance from affiliate SR S . B S
BSC % 165 § 168 $ 196

interest expgnse to affiliates, net o S PR SRR P St el LT
CTFT

ComEd Financing i

ComEd Financing 111

Total interest expense to affiliates, net
Equity in losses cf unt;:gnsolidated affiliate

ComEd Funding -
Capitalizeg:)costs

BSC .

Cash dividends pald to parent )
Contributlen from parent e e T SR R
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Mark-to-market qﬂmahve Iiabilﬂy with affiliate (current)
Mark-to-market anvatwe Ilablllty wclh afﬁllate (noncurrent)
Gengration

Long-term debt to ComEd f' nancmg In.lst '

(a)

{0}

{c)

@

()

{9

{h}

- Total receivable from atliliates (noncument)
Payablas to afﬁhm currant)
S ener {

Combined Notes to Consolidated Financial Statements—(Continued)
{Doltars in milllons, except per share data unless otherwise noted)

As of As of
Decemhber 31, Dacamber 31,
2809 2008

Other

BSC

ComEd-Financing

Other

Total payables to affiliates (current)

Generation

ComEd Finsiticing I -

During 2008, ComEd fully paid its long-term debt obligations fo CTFT and received its current receivable from the CTFT. ComnEd Funding liquidated its investmant
in CTFT and GamEd tiquidated its investment in ComEd Funding. This resulted in ihe elimination of operating revenues and interest expense applicable to CTFT,
and equity in losses of the uncansalidated affiliate, ComEd Funding. In additian, ComEd Financing Il was liquidated and dissoived upon rapayment of the debt
during 2008.

ComEd procures a portion of its electricity supply requirements from Generation under a 3FC and an ICC-approved RFP contract. ComEd also purchases RECs from
Ganeration, In addition, purchased powsr expense includes the settied portion of the financial swap coniract with Generation established as part of the llinois Seiflement.
See Note 2—Regulatory 1ssues and Note 8—Derlvative Finanglal Instruments for additicnal information.

ComEd racalves a variaty of corporate support sexrvices from BSC, including lagal, human resources, financial, infarmation technology and supply managamant services.
All services are provided at cost, including applicable overhead. A portion of such services is capitalized.

The voluntary employee benefit association trusts covering active employees are included in carporate operations and are funded by the operating segments, A
prepayment to the active welfare plans has accumulaled due to actuarially determined contribution rates, which are the basis for ComEd's contributions o the plans, being
higher than achual claim axpenss incumed by the plans over time. The prapayment is included in ather currant assete.

Investments In affilates are included in other noncurrent assets.
To fulfil a requirement of the llinois Settlement, ComEd entered into a five-yesr financial swap with Generation.

GomEd has a long-term receivable fram Generation a3 a resuit of the nuclear decommissioning contractual construct for generating facilities previously owned by ComEd.
To the exleni ihe assets associated with decommissioning are greater than the applicabla ARO at the end of decommissioning; such amounts are due back io ComEd for
payment to ComEd's customers.

As of Dacembar 31, 2009, ComEd had a $24 million payable to Generation associated with the completed portion of the financial swap contract entered into as part of the
1iinois Setilement. See Note 2—Regulatory Issues and Note8— Derivative Financial Information for additional information,

Under the lllinois Settlement Legiskation, Generation is responsible to contribute to rate relief programs for ComEd customers, which are issued through ComEd. As of
December 31, 2009 and 2008, CamEd had a $0 milicn and $10 million raceivable, raspactively, which is netted against the payable to Generation. See Nole
2—Regulatary Issues for additional infarmatian.
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PECO
The financial statements of PECO include related-party transactions as presented in the tables below:

For the Years Ended

Decamber 31! -

Qperating revenygs from affilfates
Generﬂ]gion
PETT

Tolal operating revenues from affiliates
Purchased pnwe{cfrom affiliate -
Generaticn

Operating gnd maintenance from affiliates .
BSC

Generation : -
Total operating and maintenance from affiliates

Interest expense (o affiliates, net
PETT
PECO Trust HI
PECO Trust IV
Qther . ) A e oo . :“,3,"“‘:?‘."‘
Total interest expense to affiliates, net

Equity in losses of unconsolidated affiiates
PETT
Capitaliz sls
BSCG%P0
Cash dividends paid to parent T
Repayment of raceivable from parent
Contribution from parent
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Combined Notes to Consolidated Financial Statements—{Continued)
(Dollars in millions, except per share data unless otherwise noted)

As of As of
Decamber 31, December 31,
2009 N 2008

Toial investments In aﬂ“ihates
Recelvable from’ a‘lﬁHﬂe(,ﬂf’ Yo
Generstion decommissioning .
Mark-to-miarket derivative HabRity with affilete (noncurrent)
Generation o
Payebles o affligles (cumrent) -
Generation
BSC [ R
Exelan
PECQ Trust i
Total payables to affiliates {current)
Long:erni detit to PETT and other financing trusts (inchefing due within one year) -
PETT
CPEGO Trust
PECO Trust Iv
. Totatlongterm debl to findncing frasts. -
Shareholders’ equity—receivable from parent @

{a} PECQ provides energy to Generation for Generalion's ovwn use,
{b} PECO receives a monthly administrative servicing fee from PETT based on a percentage of the outstanding balance of all series of transition bonds.
{c) PECO obtains all of its electric supply from Generation through 2010 under a PPA.

{d) PECC receives a variety of corporate support services from BSG, including legal, human resourges, financial, information technology and supply managament services.
All services are provided at ¢ost, including applicable overhead. A portian of such services is capitalized.

{e} The vohmtery employee beneficiary association trusts covaring active employaea are included In comporate operations and are fimded by the operating segments. A
prepaymant ko the active walfare plans has accumulated dua to actuarially determined contribution rates, which ana the basis for PECO's contributions to the plans, heing
highar than actual claim expensa incured by the plans over time.

{H PECO has along-term receivable from Generation as a result of the nuclear decommissioning contractual construct, wheraby, Io the extent the assets associated with
decommissioning are greater than the applicable ARD at the end of decommissioning, such amounts are due back o PECO for payment to PECO's customears.

{g} PECO has a non-inlerest bearing receivable from Exelon related to the 2001 corporate restructuring. The receivable is expecied to be settled by Decamber 31, 20410,

th} PECO entered into block coniracts with Generatian to procura electric generation for its residential procurement dass beginning January 1, 2011 in accordance with its
PAPUC-appreved DSP Program,

i} PECQ obtains all of its electric supply from Generation through 2010 under a PPA. In addition, PECO has a five-year agreament with Ganeration to purchasa AECs, Sea
Note 2—Regulatory 1ssues for additional information an AECs.
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22. Quarterly Data {(Unaudited) {Exeton, Generation, ComEd and PECO)
Exelon

The data shown below includes all adjustments which Exelon considers nacessary for a fair presentation of such amounts:

Operating Reven uu Operating Income _.HMutincome _ 'Im:nme
2009 2009 [y
‘:' ", o 2t VAU

Quarter ended: 2 B Y T
March 31 ‘ $ 4 722 $ 4, 517
June 30 o N RO 4149 .- 4822 AT £
September 30 . o L 4,339 5228 1,403 757
December 31 : S ae 4483 1,076 *»"“fm“’@ii;{?%i
Average Baslc Shares Nst income
Outstanding per Baslc
in milllong Shars
2009 2008 2009 2008
Quarter ended: , ) . P
March 31 . 658 - 858  $108 $088
June 30 o , ' o s B8R BRI A A
September 30 860
December 31 : : ST s : e e . #Ba
Avarage Diluted Shares
Qutstanding Hat tncome
(in millions)
2009 2008
Quamrmd: ‘ ‘ o Y . ‘.wu':'}’:\ - co ' . L . :'T‘ , {...‘.',w'" N N
March 31 ‘ .. 681 . b4
Jume 30. T S S LTI UTIIFEEPR IR - - | SN L - .
September 30 ) 662 - 682

The following table presents the New York Stock Exchange—Composite Common Stock Prices and dividends by quarter on a per share
basis:

2009 . 2008

Fourih Third Second First Fourth Thud Second First

Quarter Quarter Quarter Quartar Quarter Guarter . Quarfer B Quariar
High price ‘ . § 5108 T Ba47 § 5148 § seo8 § oam T Fm U9
Low price 4580 47 30 4424 3841 4123 60.00 81.00 70.00
Close L 4887 4962 - 6012 - 4538 - 6561 - |6262 rlHEM 8187
Dividends 0525 0.526 0.525 0.525 0.525 0.500 0.500 0.500
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Generalion
The data shown below includes all adjustments that Generation considers necessary for a fair presentation of such amounts:

Mmhng ananues Operating Income Net Income
» ‘ T | e e e | 00, | EOB8
March 31 ‘ ] $ 2 601 $ 2482‘ 5
JUne 307 o reh TEe e o T e 23T - . R
September 30 _ o _ 2,445 3,073
Decernber 31" T T A © 2,278 . 2843

ComEd
The data shown below includes all adjustments that ComEd considers necessary for a fair presentation of such amounts;

'$ 739 §528 §438
S nA3g . 812 654
1140 657 635
CIgPT. o 425.  US53

Operating Revenues Operating Incoma Net Incoma

200 2003 2009 2008 2IIII m
Quarter ended: ) ‘ ‘ o : o T
March 31 B $ 1553 § 1440 $ 206 $ 170 § 114 $ 41
June 30 o . L . 1,389 1425 0 209 CL1AT s 116 35
September 30 ) o ] 1,475 1,729 'm203 138 46 33
December3t ... . i e A o - 1,357 . 1,542 7 = 234000 27 . VBB . 9%

PECO
The data shown below Includes all adjustments that PECO considers necessary for a fair presentation of such amounts:

OEratilg Revenues %eraling Income Stock
2"’ . P 05 o Lt

March 31 _ $ R 514 ) $
dune 30 - oy UL SR A R 1204 0
September 30 1327 1441
Desember 31 1,286 1
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ITEM 9. CHANGES IN AND DISAGREEMENTS WITH ACCQUNTANTS ON ACCOUNTING AND FINANCIAL DISCLOSURE

Exelon, Generation, ComEd, and PECO
Nong.

ITEM 9A. CONTROLS AND PROCEDURES
Exelon, Generation, ComEd and PECO

During the fourth quarter of 2009, each registrant's managemeant, including its principal executive officer and principal financial officer,
evaluated that registrant's disclosure controls and procedures related to the recording, processing, summarizing and reporting of infarmation In
that registrant's periodic reports thai it files with the SEC. These disdosure controls and procedures have been designed by each registrant 1o
ensure that (a) information relating te that registrant, including its consolidated subsidiaries, that is required to be inctuded in filings under the
Securities Exchange Act of 1934, is accumulated and made known to that registrant's management, including its principal executive officer and
principal financial officer, by other employees of that registrant and its subsidiaries as appropriate to allow timely decisions regarding required
disclosure, and {b} this infermation is recorded, processed, summarized, evaluated and reported, as applicable, within the time periods specified in
the SEG's rules and forms. Due to the inherent imitations of contral systams, not all misstatements may be detected. These inharent hmitations
include the realities that judgments in decision-making can be faulty and that breakdowns can ocour because of simpls error or mistake.
Additionally, contrals could be circumvented by the individual acts of some persons or by collusion of two oF more people.

Accordingly, as of December 31, 2009, the principal executive officer and principal financial officer of each registrant concluded that such
registrant's disclosure controls and procedures were effactive to accomplish their objectives. Each registrant continually strives 1o improve its
disctosure controls and procedures to enhance the quality of its financial reporting and to maintain dynamic systems that change as conditions
warrant. However, there have been no changes in internat contral over financial reporting that occurred during the fourth quarter of 2002 that have
materially affected, or are reasonably likely to materialiy affect, Exelon’s internal control over financial reporting.

Exelon, Generation, ComEd and PECO

Management is roquired to assess and report on the effectiveness of its internal control over financial reporting as of December 31, 2009. As
a esult of that assessment, management determined that there were no material weaknesses as of December 31, 2009 and, therefora, concluded
that each registrant’s intemnal contrel over financial reporling was effective. Management's Report on Internal Conirol Over Financial Reporting Is
included in ITEM 8. Financial Statements and Supplementary Data.

ITEM 9B. OTHER INFORMATION
Exelon, Generation, ComEd and PECO
Nane.
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PART I

MEM 10. DIRECTORS, EXECUTIVE OFFICERS OF THE REGISTRANT AND CORPORATE GOVERNANCE
Exelon
Executive Officers
The information required by ITEM 10 relating to executive officers Is set forth above In ITEM 1. Business—Executive Officers of the
Registrants at February 5, 2010,
Directors, Director Nominatlon Process, and Audit Committee

The information reguired under ITEM 10 concerning directors and nominees for elaction as directors at Exelon's annual meeting of
shareholders (ltem 401 of Regulation 8-K), the director nomination process (ltem 407(c)(2)) and the audit committee {ltem 407(d)(4) and (d)(5)) Is
incorporated herein by reference to information io be contained in Exelon’s definitive 2010 proxy statement (2010 Exelon Proxy Statement) to be
filed with the SEC before April 30, 2010 pursuant to Regulation 14A under the Securities Exchange Act of 1934.

Code of Ethics

Exelon's Code of Business Conduct is the code of ethics that applies to Exelon’s Chief Executive Officer, Chief Financial Officer, Corporate
Contraller, and other finance organization employees. The Gode of Business Conduct is filed as Exhibit 14 to this report and is available on
Exelon's website at www exeloncorp.com. The Code of Business Conduct will be made available, without charge, in print to any shareholder who
requests such document from Bruce G. Wilson, Senior Vice President, Deputy General Counsel, and Corporate Secrelary, Exelon Corporation,
P.O. Box 805388, Chicago, lllinois 60680-5398.

If any substantive amendments to the Code of Business Conduct are made or any waivers are granted, including any implicit waiver, from a
provision of the Code of Business Conduct, to its Chief Executive Officer, Chief Financial Officer or Corporate Controller, Exelon will disciose the
nature of such amendment or waiver on Exelon’s website, www.exeloncorp.com, ar in a report on Form 8-K.

Saction 16(a) Beneficial Ownership Reporting Compliance

Based upon signed affirmations received from directors and officers, as well as administrative review of company plans and accounts
administered by private brokers on behalf of directors and officers which have been disclosed to Exelon by the individual directors and officers,
Exelon believes that its directors and officers made all raquired filings on a timely basis during 2009.

Generatlon
Executive Officers

The information required by ITEM 10 relating to executive officers is set forth above in ITEM 1. Business—Exacutive Officers of the
Registrants at February 5, 2010,

Diractors
Generafion operates as a limited liability company and has no board of directors.
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T n
Audit Committee

Generatlon is a controlled subsidiary of Exefon and does not have a separate audit committee. Instead, that function Is fulfilled by the audit

committee of the Exelon board of directors. See discussion of Exelon's audit committee to be incorporated by reference to the 2010 Exelon Proxy
Statement.

Code of Ethics

The Exelon Code of Business Canduct Is the code of ethics that appiles to all officers and employees of Generation. Ses discussion of
Exelon's Code of Ethlcs above.

ComEd
Executive Officers

The information required by ITEM 10 relating to executive officers is set forth above in ITEM 1. Business—Executive Officers of the
Registrants at February 5, 2010.

Directors

Frank M. Clark. Age 64, Chairman and Chief Executive Officer sihce November 28, 2005, Previously Executive Vice President and Chief of
Staff of Exelon and President of ComEd from 2004 to 2005, Senior Vice President, Exelon, and Executive Vice President of Exelon Energy
Delivery and President of ComEd from 2003 to 2004. He is a direcior of Aetna, Inc. (insurance) and Wasie Management, Inc. (environmental
services). Mr. Clark has worked for ComEd for gver forty years and has extensive knowledge of ComEd's business and regulatory matters.

James W. Compton. Age 71. Director of ComEd since September 18, 2006. President and Chief Executive Officer of Chicago Urban League
from 1978 through 2008; President and Chief Executive Officer of the Chlcago Urban League Development Corporation from 1980 through 2008.
Mr. Compton has extensive knowledge of ComEd and s business, having praviously served as a director of ComEd from 1989-2000 and having

served as a director of a community-based bank. In addition, he is very famillar with ComEd's customers and contrsbutes to ComEd's cutreach to
diverse groups in Chicago.

Peter V. Fazio, Jr. Age 70, Diractor of ComEd since October 29, 2007. A partrer of the law firm of Schiff Hardin, LLP. A past Chairman,
Executive Committee Member and Managing Partner of Schiff Hardin. In addition to his general legal expertise, Mr. Fazio previously served as
general counsel of anather electric and gas utility and brings the ComEd baard knowledge of utility regulatory and iegal issues.

Sue L. Gin. Age 57. Director of ComEd since November 28, 2005. Member of the audit commitiee. Founder, Clwner, Chairman and Chief
Executive Officer of Flying Food Group, LLG {in-flight catering company). She is also a director of Exelon and of Centerplate, Inc. and was a
director of Briazz, Inc. (restaurants and catering) from 2003-2004. As a leader in the Chicago business community and as the chief executive of a
privalely-held Chicago-based business, Ms. Gin is familiar with the Chicago economy and the needs of Chicago businesses served by ComEd.

As a female member of the Asian-American community, Ms. Gin also brings diversity to the board and contributes to ComEd’s diversily initiatives
and community outreach.

Edgar D. Jannotta. Age 78. Director of ComEd since November 28, 2005. Member of the audit committee, Chairman of William Blair &
Company, L.L.C. {investment banking and brokerage company) sinca March 2001. He is also a director of Aon Corporation {insurance) and
Molex, Inc. (automobile parts) and formerly served as a director of AAR Corporation and Bandag, Incorporated.
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Mr. Jannotta was a director of ComEd from 1984 to 2000 and a director of Exelon from 2000 through 2007. He is a leader in the Chicago business
community and has extensive financial and investment banking experience that gives him knowledge of credit and capital markets and the needs
of Chicago businessas served by ComEd.

Edward J. Mooney. Age 68. Director of ComEd since October 16, 2006. From March 2000 to March 2001, was Delegue General-North
America of Suez Lyonnaise. Since March 2000 Mr. Mooney was chairman and chief executive officer of Nalco Chemical Company from 1994 until
March 2000. He is alsa a director of Northern Trust Corperation, FMC Corporation, FMGC Technologies, inc., Cabot Microelectronics Comoration
and Polyone Corporation. Mr. Mooney’s experience as a CEQ and as a directar of other corporations, as well as his Involvement in the Chicago
business community, make him a valuable member of the ComEd board.

Michaefl H. Moskow. Age 72. Director of ComEd since January 28. 2008. Vice Chairman and a Senior Feliow at the Chicago Council on
Global Affairs. President and Chief Executive Officer (CEQ) of the Faderal Reserve Bank of Chicago from 1984 to 2007. He Is also direcior of
Discover Financlal Services, Diamond Management and Technology Consultants, Inc., Northern Trust Mutual Funds and Taylor Capital Group.
Mr. Moskow is a recognized leader in the Chicago business community with knowledge of the econamy of the Midwestern United States and the
northern lllinols communities ComEd serves. His business experience and service on the boards of other companies and organizations enable
him to contribute to the work of the ComEd hoard.

John W. Rogers, Jr. Age 51. Director of ComEd since Navember 28, 2005. Founder, Chairman and CED of Ariel Investments (an
institutional money management firm). He is also a dirsctor of Exelon, Aon Corporation and McDonald's Corporation. He previcusly served as a
directar of GATX Corporation (rail, marine and industrial equipment leasing) from 1998-2004, Bank One Corporation from 1998-2004, and Bally
Total Fitness (fitness and health clubs) from 2003-2006. Mr. Rogers’ experience on the boards of a number of major corporations based in
Chicago in a variety of industries has made him a leadsr in the Chicago business community with perspective into Chicago business
developments. His role in Chicago's and the nation’s African-American community brings diversity to the board and emphasis to ComEgd's diversity
initiatives and community outreach. His experience in invesiment management and financial markets and as a director of an insurance brokerage
and services company are useful to ComEd.

John W. Rows. Age B4. Director of ComEd since April 27, 2009. Mr. Rawe has served as Chairman and Ghief Executive Officer of Exelon
since April of 2002 and he has been a Director of Exelan since its formation in 2000. At various times since 2000 he has also held the iitle of
President of Exelon and from 2000 through April 2002 he was also Co-Chief Executive Officer of Exelon. Mr. Rawe is also a director of PECO,
The Northermn Trust Campany and Sunoco, Inc. and fanmerly served as a director of UnumProvident Corporation from 1999 (upon the merger of
Unum Corporation info Pravident Companies, Inc.) to 2005; he had previously served an Unum Corporation Board from 1988, Fleet Boston
Financial Corporation (bank) from 1998 {when BankBoston was acquired by Fleet Bosion) tu 2002 and Wisconsin Cantral Transportation
Corporation frorn 1998 to 2001 (when it was acquired by Canadian Mational Raitway). Mr. Rowe has an aggregate of over 25 years experience as
the CEO of Exelon and other utilities. :

Jesse H. Ruiz. Age 44. Director of ComEd since October 16, 2008. Partner at the law firm Drinker, Biddle & Reath LLP; Chalrman of the
lliinois State Board of Education. Mr. Ruiz's legal and govemmental experience in the city and state where ComEd's business is conducted has
enabled him to contribute to the GomEd board. Mr. Ruiz contributes to ComEd's outreach lo diverse groups.

Richard L. Themas. Age 79. Director of ComEd since November 28, 2005. Member of the audit committee. Chairman of First Chicago NBD
Corporation (banking and financial services) from December
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1995 through May 1998 and the First Chicago Corporation from January 1892 through December 1986. Served as a director of Exelon from 2000
{hrough 2007, and also previously as a director of Sara Lee Corporation {consumer goods), PMI Group, inc., IMC Global Inc, and The SABRE
Group Holdings, Inc. Mr. Thamas was a director of GomEd from 1998 through 2000 and a director of Exelon from 2000 through 2007. Mr. Thamas
is a recognized leader in the Chicago business community with knowledge of the markets that ComEd serves. His expefierce as a CEO and his
experience as a director of other companies enable him to contribute to the ComEd board. His experience as a banker and knowlfedge of the
credit and capital markets are valuable to the ComEd board.

Audit Committee

The ComEd audit committee consists of Sue L. Gin, Edgar D. Jannatta and Richard L. Thomas. Although ComEd is a controlled subsidiary
of Exelon and is accordingly not required to have an audit commitiee, the ComEd beard established an audit commitiee for the limited purpose of
reviewing financial disclosures. The other ordinary functions of an audit committee, including oversight of the independent accountant, are carried
out by the audit committee of the Exelon board of directors.

Code of Ethics
Exelon's Code of Business Conduct is the code of ethics that applies to ComEd's Chief Executive Officer, Chief Financial Cfficer, Corporate
Contraller, and other finance organization employees. See discussion of Exelon's Code of Ethics ahove.

if any substantive amendments to Exelon's Cade of Business Conduct are made or any waivers are granted, indluding any implicit waiver,
from a provision of Exelon's Code of Business Conduct, to its Chief Executive Officar, Chief Financial Officer or Corporate Contraller, ComEd will
disclose the nature of such amendment or waiver on Exelan's website, www.exeloncorp.com, or In a report on Form 8-K.

PECO
Executive Officers

The information required by ITEM 10 relating to executive officers is set forth above in ITEM 1. Business—Executive Officers of the
Registrants at February 5, 2010.
Directors .

The board is classified into three classes, with two directors in Class |, three directors in Class I and three directors in Class Il

John W. Rowe. Age B4. Class 1 direclor. Mr. Rowe has served as Chairman and Chief Executive Officer of Exelon since Aprit of 2002 and he
has been a Director of Exelon since its formation in 2000. At various times since 2000 he has also held the tille of President of Exelon and from
2000 through April 2002 he was also Go-Chief Executive Officer of Exelon. Mr. Rowe is also a director of ComEd, The Northarn Trust Company
and Sunoct, Inc. and formesly served as a director of UnumProvident Corporation, from 1988 (upon the merger of Unaum Corporation into
Provident Companies, Inc.} to 2005; he had previously served on Unum Corporation Board from 1988, Fleet Bostor Financial Corporation {bank)

frem 1898 (when BankBoston was acquired by Fleet Boston) to 2002 and Wisconsin Central Transportation Corporation from 1998 to 2001 (when
it was acquired by Canadian National Railway). Mr. Rowe has an agoregate of over 25 years’ experience as the CED of Exelon and other utilities.
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M. Walter D’Alessio. Age TB. Class Il director. Director since July 23, 2007. Vice Chairman of NorthMarq Capital (a real estate investment
banking firm) and Senior Managing Director of NorthMarq Advisors, LLC (a real estate consulting group), positions that he has held since July
2003. Chairman and CEQ of Legg Mason Reai Estate Services, Inc. from 1982 through July 2003. Also Chairman of the Bpard of Directors of
Brandywine Real Estate Investment Trust, where he has been a trustee since 1998, and chair of Independence Blue Cross, where he has been a
director since 1991, a director of the Federal Home Loan Bank Board of Pittsburgh since 2008, and a direclor of the. Pennsylvania Real Estate
Investment Trust since 2005. He is also a director of Exelon. Mr. D'Alessio is a leader in the Philadelphia business community and has knowledge
of the greater Philadelphia metropolitan area and economic trends in the region, particularly with respect to real estate development. Mr. D'Alesslo
contributes to the PECQ board through his long history as a business leader and as a director of cther business organizations.

Neison A Diaz. Age 62. Class |l director. Director since July 23, 2007. Of Counsel to Cozen Q'Connor, a Philadelphia-based law firm since
May 2007. Previously he was a partner of ihe law firm Blank Rome LLP from March 2004 through May 2007 and from February 1997 through
December 2001. He also served as City Solicitor of the City of Philadelphia from December 2001 through January 2004 and as General Counsal,
United States Department of Housing and Urban Affalrs, from 1993 te 1997. He is also a director of Exelon. Judge Diaz's legal and governmental
experience at the Federal level and in a city and state where PECC's business is conducted has enabled him to contribute to the board on matters
retated to Federal, state and lacal regutation and public policy. In additlon, Judge Diaz's Puerto Rican heritage adds diversity to the PECO board.
He serves on the boards of the National Association for Hispanic Elderly, the U.S. Hispanic Leadership Institute end the United States Hispanic
Advocacy Association. He is active in Philadelphia government and community affalrs and neighborhood deveicpment and has made contributions
to PECO's outreach to diverse groups within Philadelphia and neighboring communities,

Rosemarie B. Greco. Age 63. Class | director. Directar since July 23, 2007. Senior Adviser to the Governor of Pennsylvania-Health Care
Refarm. She served as the director of the Governar's Office of Health Care Reform for the Commonwealth of Pennsylvania from January 2003
through December 2008. Founding principal of GRECOVentures Lid. (a private management consuiting firm). Formerly President of CoreStatas
Financial Corporation and Former Director, President and CEQ of CoreStates Bank, N.A. She is also a director of Sunoco, Inc. since 1998, a
trustee of Pannsylvania Real Estate Investment Trust since 1997 and a trustee of SEl | Mutual Funds, a subsidiary of SEl Investments, Co. since
1949, She is also a director of Exelon. Her experience in the banking industry in Philadelphia has given her insight inio the needs of the bank’s
clients, who are also customers of PECO. Ms. Grecu's role as a female executive has brought diversity to PECQ's board, and she has contributed
to PECQ's diversity initiatives. Her experience as a CEO with responsibility for overseeing the quality of operations is a useful background for her
work on operational issues at PECO. Ms. Greco's experience as a CEQ, a management cansultant, and a member of a number of corporats
boards contribute to her effectiveness as a member of the PECQ board.

Charisse R. Liliie. Age 57. Class II director. Director since January 1, 2010. Vice President of Community Investment for Comcast
Carporation and Executive Vice President of the Comeast Foundation since 2008. She served as Vice President of Human Resources for
Comcast Corporation and Senior Vice President of Human Resources for Comcast Cable from 2005 to 2008. She was a partner in the law firm of
Ballard, Spahr, Andrews & Ingersoli, LLP fram January 1892 ta February 2005. She also serves on the boards of Howard University, The Franklin
Institute Science Museum, the American Arbitration Assaciation, the Penn Mutual Life Insurance Company, the United Way of Southeastern
Pennsylvania, and the Pyramid Club. Ms. Lillie's legal and regulatory experience and experiance on the boards of other businesses and
organizations enable her to contribute to the PECO board. She brings diversity to the PECO board and will contribute to PECCO's diversity
initiatives.
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Denis P. O'Brien. Age 49. Class lll director. Directer since June 30, 2003, Execintive Vice President of Exelon; President and Chief Executive
Officer of PECO since August 2007. President of PECO from 2003 to 2007. Mr. O'Brien has spent his entire career in PECO's opetations and has
extensive knowledge of PECO’s business and regulatory matters,

Thomas J. Ridge. Age 84. Class |l director. Director since July 23, 2007. President, Ridge Global LLC and strategic limited partner in
Dcheny Glabal Group, a U.S.-based international developer of energy facilities. Secretary of the United States Departiment of Homeland Security
from January 2003 through January 2005, and the Assistant to the President for Homeland Security (an Executive Office created by President
Bush) from Qctober 2001 through December 2002. He served as Govemor of the Commanwealth of Pennsylvania from 1884 threugh October
2001. He is also a director of Exelon, The Hershay Company {chocolate and sugar confectionary) sinceé 2007 and Vonage Holdings Corp.
(software technology for voice and messaging services) since 2005, and Brightpoint, Inc. since 2009. He previously served as a director of Home
Depot Corporation (homs improvement specialty retailer) frorm 2005-2007. Govemar Ridge's governmental service at the Faderal level and in
Pennsylvania is valued by the board. His Department of Homeland Security experience provides valuable insight into issues relating to the
security of PECO's transmission and distribution faciliies. His service as & director of other companies brings additional perspective to the PECO

board, which benefits greatly from Governor Ridge's insights from his experience in glate government and his expertise on matters relating to the
security of critical infrastructure.

Ronaid Rubin. Age 79. Class (Il director, Director since July 23, 2007. Chairman and Chief Executive Officer ¢of the Pennsyivania Real Eslate
Investment Trust (a real estate management and development campany). Mr. Rubin was & director of PECO from 1988 through 2000 and a
director of Exelon from 2000 through 2007. He previcusly served as a director of Continental Bank and Midlantic Bank. Mr. Rubin is active in the
Philadelphia business community and hes knowledge of the greater Philadelphia metyopolitan area and economic irends n the region, particutardy
with respect to real estate development. Mr. Rubin contributes to the PECQ board through his long histary as a busaness leader and as a director

of other business organizations.
Audit Committee
PECO is a controlled subsidiary of Exelon and does not have a separate audit commities. Instead, that function is Tulfilied by the audit

committee of the Exelon board of directors. See discussion of Exelon's audlt committee to be incorporated by reference to the 2010 Exelon Proxy
Statement.

Code of Ethics

Exelon's Code of Business Conduct is the code of ethics that applies to PECO's Chief Exacutive Officer, Chief Financial Officer, Comporate
Controller, and other finance organization employees. See discussion of Exelon's Code of Ethics above.

If any substantive amendments to Exelon’s Cade of Business Conduct are made or any waivers are granted, including any implicit waiver,
from a provision of Exelon's Code of Business Conduct, to its Chief Executive Officer, Chief Financial Officer or Corporate Controller, PECQ wilt
disclose the nature of such amendment or waiver on Exelon's website, www: exefoncorp.com, or in a report on Form 8-K.
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ITEM11. EXECUTIVE COMPENSATION

Compensation Discussion and Analysis
Executive Summary
Effect of Financiaf Performance an incentive Compensgation

Exelon’s executive compensation programs are designed to motivate and reward senior managemant to achieve Exelon’s vision of being the
best group of slectric generation and elsctric and gas delivery companies in the United States, providing superior value for Exelon's customers,
employees, investors and the communities Exelon serves. Exslon’s results for 2009 as compared to 2007 and 2008 demonstrate that Exelon's
incentive compensation is consistent with Exelon's performance. Exelon's annual incentive program ("AIP"} is based to a significant extent on
adjusted (non-GAAP) operating @amings per share, and its performance share award program is based on the relative total shareholder return for
Exelon as comparad to the Dow Janes Whility Index (60%) and the Standard & Poor's 500 Index {40%). Exelon had strong results in 2007 and
2008, when Exelor’s adjusted (non-GAAF) operating eamings per share were $4.32 and $4.20, respectively. Total shareholder retum for the
2005-2007 performance petiod was at the 68.7" percentile of the Dow Jones Utility Index and the 88" percentile of the Standard & Poor's 500
Index, while for the 2006-2008 perfarmance period it was at the 75 percentile of the Daw Jones Utility Index and the 856" percentile of the
Standard & Poor's 500 Index. This performance resulted in high incentive compensation payouts for 2007 and 2008. However, as a result of
decreasing electricity sales, lower power prices, unfaverable weather, and increased pension and post-retirement benefits costs, partially offset by
cost savings initiatives, Exelon’s results in 2009 declined. Exelon’s 2009 adjustad (non-GAAP) operating eamings per shara were $4.12 and its
total shareholder return for the 2007-2009 perfarmance period was at the 37.5 percentile of the Dow Jones Utility Index and the 49.5 percentile of
the Standard & Poor's 500 Index. Exelon’s incentive compensation programs worked as designed to pay for performance, resulting in significantiy
lower incentive compensation payauts for 2009 as compared to the two prior years. Because eamings were below 150% of target in 2008 and
betow targst in 2009, the shareholder protection features in the annual incentive plan fook effect and limited the annual incantive payouts an
operating company/business unit key performance indicator goals. The following 1able shows the correlation between levels of finandal
performance and incentive compensation in 2007, 2008 and 2009:

% of Target Total . Performance
For Sharehokier Total Share Unit
Earnings Limit on % Raturn %ile Shareholder Payout as %
Adjusted Gaals in of Payout as Return %lle of Target
(non- Annual for Other compared as (60% DUl
GAAP) Incentive Goals in to Dow compared performance
Earnings Pian (AIP) AIP based Jonas to S&P 500 49% S&P 500
Per Share a Utility Index of Ta In :
R AR O BT ;”—"XW‘F% % T4 A5 dox
420 11667 150 750 20000 856

Percentage for pavoul of AIP was reduced by 2.5% to 152.7% because of performance on & customer salisfaction measura.

For additional information about Exslon's financial results for 2008 and 2008, ses ltem 7—Management's Discussion and Analysis of
Financial Condifion and Results of Qperations.
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T f IV
Value of Compensation Actually Pald to Named Executive Officers

The valuation methods specified by the SEC rules for equity compensation reporied in the Summary Compensation Table overstate the
value of equity compensation in Exelon's situation, where 2008 grant date fair value for performance share units for the 2007-2009 performance
period is based in part on historical data for the previaus two plan years, which resulted in a high valusation due to strong performance in the
2005-2007 and 2008-2008 performance periods {(when Exelon’s performance share program paid out at 184.9% of target and 200% of target,
respectively, resulting in a valuation at 161% of target for the 2007-2009 performance perod). The actual value of the 2007-2009 performence
shares granted in January 2009 and awarded in January 2010 is significantly lower, reflecting both the actual performance at the award date and
the decline in the stock price between the grant date and the award date. Similarly, the target number of performance shares for the 2008-2008
performance period was based on the January 2008 stock price of approximately 373, while the shares awarded in January 2009 were worth
approximately $57. As a result, while Exelon’s total shareholkder return performance was at 200% of target, as describad below, the value of the
shares paid out was only about 153% of the target value. in addition, valation of stock options In the Summary Compensation Table is overstated
to the extent that the strike price of stock options is higher than the current price of Exefon's stock. Nona of the stock options granted since
Jaruary 2006 s in the money; the 2006 sirike price was $58.55; 2007, $59.96; 2008, $73.29; and 2009, $56.51, while the price of Exelon’s
common stock on January 25, 2010 was $46.09. The following table presents the compensation actualty paid to Exslon's named executive officers
(NEOs). Values for nor-equity compensation are the sama as in the Summary Compansation Table, Equity compensation is valued using the
actual number of performance shares awarded at the end of the performance period multiplied by the stock price on the award date and no value
for stock options that are not in the money, instead of grant date fair values.
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Exelon, Generation and PECO
Compensation Actually Paid to NEOs

[Equity Valued at Actual Value on Award Date Instead of Grant Date Fair Value)
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Reductions in Compensation for 2010
Because of the earnings challenges Exelon faces in 2010, the compensation commiitee and the Exelon and ComEd boards of directors
have taken the following actions to reduce compensation in 2010 and achieve approximataty $150 miliion in savings:

«  Freezing salaries for executives;

»  Recalibrating the annual incentive program payout scale to reduce the threshold payout from 50% to 25% and reduce the target payout
from 100% to 50%, while leaving distinguished payout at 200% (this is expected to resuli in approximately $100 million of the savings);

»  Enhancing shareholder protection features in the annual incentive plan by limiting key performance indicator payouts to no more than
10% above the eamings payout percentage;

*  Reducing the targat values for long-term incentives by about 33%; and

*  Reduding the company fixed match on 401{k) contributions from 5% to 3% of base salary, with the potential for a formula-based profit
sharing contribution of up to an additional 3% of base salary.
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As an example of the results of these actions, Mr. Rowe's 2010 long term equity incentive compensation has been reduced relative to 2009,
Mr. Rowe received the following stock option grants and performance share grants and awards for 2009 and 2010:

Sfock Options

Shares Granted Value o ~ Basedon: ,
2010 138,000 @ strike price of $46.09 1,115,040 Esiimafteq Grant Dglq Fair Value

" Change in Grant Valtsfrom 2008 b0 2010= ~ . - § (1121810 -

Performance Shares

Shares Granted Value Based on:

: 58,966 (upon Award) . . 2,717,743 . Actusl ValueonAwardDate

2010 84,000 {upon-Grant) =~ <[5 A BT T 07080 0 b Estimated Grant Date Falr vale -
Change In Grant value from 20089 to 2010 = $ (5271,173)

Reduced Value of Acocumisiated Weaith from incentive Compensation Fragrams

Exelon's executive compensation program links the wealth that the named executive officers accumulate from their Exelon compensation to
the company’s futura financiai performance by paying a subslantial portion of incentive compensation in the form of Exedon equity. As a result of
this policy, in addition to the reductions in their compensation that have resulted from Exelon’s lower financial performanca, Exelon's NEOs have
experienced significant reductions in their accumulated wealth because the value of Exelon's equity has declined since the price of Exelon’s
common stock peaked at $91.64 on July 10, 2008. The foliowing table shows the value of Mr. Rowe's holdings of Exelon equity at December 31
2007, 2008 and 2009; the other NEOs have experienced propertional reductions in the value of their Exelon equity:

Number Value of
of Number of Unvested
Vasted Unvested Portion of
Shares Value of Number Performance Performance
of Vested Share Share
of Vastad and Valus of " Awards and Awards and
Exolon Shares of Unvested uuashd ;’:i Unvested Unwested
Common Exalon Stock s Restricted Restricted
Stock Commaon Dpticons Stock Sinck

Date:
December 31

Stock Nota (2] Optlons Awarde

47238266 493,000 2922040 127,338
27554643 379000 12134910 -~ 116753

(1) Vested shares held include shares held directly and through the Emplayee Stock Purchase Plan, the 401(k) plan, and share equivalents held in the deferred
compensation plan. Durirg 2008, Mr. Rowe's holdings increasad by 51,317 shares as the result of options exsrcised through Rule 10b5-1 Sales Plans anterad into
in August 2006 and September 2007, ofiset by his donation of 80,000 shares 1o a charitable trust in November 2008 pursuant io another Rule 10b5-1 Sales Plan
entered into In May 2008.

(2) During 2008, Mr. Rowe exencised 550,000 options pursuant to Rule 10b5-1 Sales Plans a3 described in the note above, These options have been omitied from the 2007
balance that is shown.
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Fiimination of Future Excise Tax Gross-ups on Termination Payments

in 2009 there were no significant changes to the design of Exelon’s executive compensation program, except that in Aprl 2009 the
compensation committee adopted a policy that futura employment or severance agreements that provide for benefits for NEOs on account of
termination will not include an excise lax gross-up. The policy is more fully described below under Other Benefits—Change in Control and
Severance Benefits. On October 27, 2009, the board of directors approved the Third Amended and Rastated Empioyment Agreement with
Mr. Rowe. In the agreement, Mr. Rowe's previous axcise tax gross-up bansfit was sliminated consistent with the policy. The agreemsnt is more
fully described below under Potential Payments upon Termination or Change in Control-~Employment Agreement with Mr. Rowe.,

Objectives of the Compensation Program

The compensaticn committee has designed Exelon's execulive compensation program fo attract and retain outstanding executives. The
compensation programs are designed to motivate and reward senior management for achieving financial, cperational and strategic success
consistent with Exelon’s vision of being the best group of electric generation and electric and gas delivery companies In the United States,

providing superior value for Exelon’s customers, emplayaes, investors and the communities Exelon serves. Exelon's compensation program has
three principles, as described below:

1. A substantial portion of compensation should be performance-based.

The compensation committee has adopted a pay-for-performance philosophy, which places an emphasis on pay-at-risk. Exelan's
compensation program is designed to reward superior performance, that is, meeting or exceeding financial and operational goals set by the
compensation committee. When excellent performance is achieved, pay will increase. Fallure to achieve the target goals establishad by the
compensation committee will result in lower pay. There are pay-for-psrformance features in both cash and equity-based compensation, The
named executive officers (NEOs) listed in the Summary Compensation Table participate in an annual incentive plan that provides cash
compensation based on the achisvement of performance goals established each year by the compensation committee. A substantial portion of
each NEO's equity-based compensation is in the form of performance share units that are paid to the extent that longer-range performance geals
set by the compensation commitieg are met, with the balance delivered in stock options that have value only to the extent that Exelon’s stock price
increases following the option grant date. As a result of the performance-based features of his cash and equity-based compensation, 82% of
Mr. Rowe's 2009 target total direct compensation (base salary plus annual and long-term incentive compensation) was at-risk. Simitary, of the
othar NEOs' 2009 target total direct compensation, approximately 49% to 75% was at-risk.

Recoupmant Policy

Consistent with the pay-for-performance policy, in May 2007 the board of directors adopted a recoupment policy as part of Exelon's
corporate governance principles, The board of directors will seek racoupmant of incentive compensation paid to an executive officer if the board
determines, in its sole discretion, that

«  the executive officer engaged in fraud or intentional misconduct;

+  as aresult of which Exelon was required to materially restate its financial results;

«  the executive officer was pald more Incantive compensation than would have been payable had the financial results been as restated;
«  recoupment is not preciuded by applicable law or employment agreements; and

«  the board concludes that, under the facts and circumstances, seeking recoupment would be in the best interest of Exelon and its

shareholders.
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2. A substantial portion of compensation should be granted as equity-based awards.

The compensation comimittee believes that a substantial portion of compensation should be in the form of equity-based awards in order to
align the interests of the NEOs with Exelon's sharsholders. The objective is to make the NEQs think and act like owners. Equity-based
compensation is in the form of performance share units, stock options, and restricted stock units that are valued in relation to Exelon's common
stock, and they gain value in relation o the market price of Exelon's stock or Exelon's total shareholder retum in comparison to other energy
services companies and/or general industry. Conversely, when the market price of Exelon's stock decreases, the value of the equity compensation
decreases.

3. Exelon’s compensation progvam should enable the company to compete for and retain outstanding executive talent.

Exelon’s shareholders are best served when we can successfully recruit and ratain talented executives with campensatlon that is
competitive and fair. The compensalion committee stiives ta deliver total direct compensation generally at the median (the 50™ percentile), which
is deemed to be the competmve level of pay of executives in comparable positions at certaln peer companies with which we compete for executive
talent. If Exslan's parformanca is at target, lhe compensation will be targeted at the 50™ percentile; if Exelon's perfarmance is above target, the
compensation will be targeied above the 50"‘ pefcentile, and if performance is below target, the compensation will be targeted below the 50™
percentile. This concept reinforces the pay-for-performance philosophy.

Each year the compensation commitiee commissions its consultant to prepare a study to benchmark total direct compensation against a
peer group of companies. The study includes an assessment of competitive compensation levels at high-performing energy sarvices companies
and other large, capital asset-intensive companies in general industry, since the company competes for executive talent with companies in both
groups. Al competitive dala was aged to January 2009 using a 3.70% annuat update factor. The study indicated that a steady state was
appropriate, with an average of 4% increases to base salaries and relatively unchanged targets for annual and long-term incentives, and that no
changes were needed for the long-term incentive mix and design. The consultant considered Exelon’s organizational changes to determine how
Exelon’s positions compared with positions at its peers by establishing a benchmark match for each Exelon executive in the competitive market,
where availabie, and reviewed each elerment of compensation as wel as total direcl compansation.
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Tha peer group ctriteria include having revenue similar to Exelon's $19 billion, market capitalization generally greater than 35 billion, and a
balance of industry segments. The members of the peer group are reviewed each year to determine whether their inclusion continues to be
appropriate. Generally the peer group is comprised of 24 companies: 12 general indusiry companies and 12 energy services companigs. The
companies were selected by the cormpensation committee from the Towars Perrin Energy Services Industry Executive Compensation Database
and their Exacutive Compensation Datebase. The peer group was the same In 2009 a8 it was in 2008, except that for 2008 Energy Future
Holdings, which is no tonger publicly traded, was replaced by FPL Group because it met the criterfa with revenues similar to Exelon's and is
another energy sefvices compaty. The peer group includes the following companies:

FY 2008
General Industry Companies m:
M I T s #-me;?
Abbott Laboratories ‘ ‘ ) 29 528 .
General Mills Inc. ) 14,6‘31 17,875
Hess Cofporation Co - O RATUI & I . B . -
Honeywell Infernational - 36,556 - 35490
nfernational Paper : e L " 20820 o dEhY
Johnson Conirols Inc. . 38,062 - 24,987
PepsiCo Inc. 43251 | 35,8904

PPG Indusfries, Inc.
Union Pacific Corp.
Wevyerhaeuser Company

Energy Services Companies
American Electric Power o T e T Do g
Genterpoint Energy

DBominion Resources, Inc,

Duke Energy Corp. )

Edison internationg! . P T ST I

Entergy Corp. , , o s
FirstEnergy Corp. . . S O TR PR A
FPL Graup

PGRE Corp.

Public Service Enterprise Group ) .
Southern Co. ' S T S Rt SR, - 2 ¥
Xcel Energy, Inc. . L 11,203
Exelon B A L U L A S S T € R

The compensation committee generally applies the same policies wilh respect to the compensation of each of the individual NEOs. The
compensation committee carefully considers the roles and responsibiiities of each of the NEOs relative to the peer group, &s wall as the
individual's performance and contribution to the performance of the business in establishing the compensation opportunity for each NEG. The
differences in the amounts of compensation awarded to the NEOs reflect primarily two factors, the differsnces in the compensation pald to officars
in camparable positions in the peer group and differences in the individual responsibility and experence of the Exalon officers. Time in position
altects where individuals are relative to market percentiles, with cash compensation genarally at the median and incentive compensation sfightly
above the median, The nuclear arganization's pay is generally closer to the 75™ percentile given the size and quallty of Exelon’s nuclear fleet, and
certain pasitions are at the 75" percentile because of unusual expertise In
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regulatory or nuclear matters. The delivery company presidents were evaluated as a blend of top energy delivery executives and freestanding
CEOQs, given the amount of independence they have. Mr, Rowe’s target compensation was based on the same factors as the other NEOs, but his
compensation reflected a greater degree of policy and decision-making autharity and a higher level of responsibility with respect to strategic
direction and financial and operating results of Exelon. His target compensation was assessed relative to other CEQs in the peer group.

Mr. Rowe's compensation also reflects the fact that Exelon has the largest market caplitalization in the industry and that Exelon has the largest
nuclear fleet In the Industry. It also reflects that Mr. Rowe Is the senlor CEO In the Industry.

Tha role of individual performance in setting compensation

While the consideration of benchmarking data to assure that Exelon’s compensation is competitive is a critical component of compensatlon
decisions, individual performance is factored into the setting of compensation in three ways:

«  First, base salary adjustments are based on an assessment of the individual’s performance in the preceding year as well as a
comparison with market data for comparable positions in the peer group.

»  Second, annual incentive targsts are based on the individual's role in the enterprise—ihe maost senior officers with responsibilities that
span spedific business units or functions have a target based on eamnings per share for the company as a whole, while individuals with
specific functional or business unit responsibilities have a significant portion of their 1argets based on the performance of that functional
or business unit.

«  Third, consideration is given as to whether an individual performance multiplier would be appropriatsly applied to the individual’s annual
incentive plan award, based on the individual's performance. The individual performance muitiplier can result in a decision not to make
an award or to decrease the amount of the award or to increase the amount of the award by up to 10% so long as the adjusted award
does not exceed the maximum amount that could be paki to the executive based on achievement of the objective performanca criteria
applicable under the plan.

Elements of Compensation

This section Is an overview of our compensation program for NEOs. It describes the various elements arnd discusses matters relating to
those items, Including why the compensation committee chooses to include items in the compensation program. The next section describes how
2009 compensation was determined and awarded to the NEOs.

Exelon's executive compensation program is comprised of four slements: base salary; annual incaritives; long-term incentives; and other
benefits.

Cash compensation is comprised of base salary and annual incentives. Equity compensation is deliverad through long-term incentives.
Togsther, these elements are designed to balance shart-lerm and longer-range business abjectives and to align NEOS' financial rewards with
shareholders’ interests. For all NEOs other than those at ComEd, approximately 37% to 68% of NEOs' lotal target direct compensation is
delivered in the form of cash and equity compensation accounts for approximately 32% to 63% of NEO tolal targst direct compansation. For
ComEd NEOSs, all total target direct compensation is delivered in the form of cash and there is no equity component, consistent with continuing
efforts to recognize ComEd's independence and to maximize recovery in rates. The range in the mix of cash and equity compensation is
consistent with competitive compensation praclices among companies in the peer group. Thé compensation committes belleves that this mix of
cash and equity compensation strikes the right balance of incentives to pursue specific short and long-term performance goals that drive
sharehaolder valus.
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Base Salary

Exselon's compensation program for NEOs is designed so that approximately 18% ta 51% of NEQ total direct compensation is in the form of
base salary, consistent with practices at the companies in the peer group.

Annual Incentives

Annual incentive compensation is designed to provide incentives for achieving short-term financial and operational goals for the company as
a whole, and for subsidiaries, individual business units and operating groups, as appropriate. Uncer the annual incentive program, cash awards
are made ta NEOs and other emptoyees If, and only ta the extent that, performance conditions sei by the compensation commitiee are met.

Long-term Incentives

Long-term incentives are made available io executives and key management employees who affect the long-term suceess of the company.
The long-term incentive compensation programs are primarily equity based and designed to provide incentives and rewards closely related to the
inlerests of Exelon's shareholders, generally as measured by the performance of Exelon’s fotal shareholder refurn and stock price appreciation.

A portion of the long-term incentive compensation is in the form of performance share units that are awarded only to the extent that
performance conditions established by the compensation committee are met. The balance of long-term incentive compensation is in the form of
time-vested stock options that provide value only if, and to the extent that, the market price of Exelon's comman stock increases following the
grant. The use of both forms of long-term incentives is consistent with the practices in our peer group. The mix of lohg-term incentives depends on
the compensation committee’s assessment of competitive compensation practices of companies in the peer group.

Stock option repricing is prohibited by paolicy or the terms of the company's long-term incantive plans. Accordingly, no options have been
repriced. Stock option awards are generally granied annually at the regularly scheduled January compensation committes mesling when thve
committee reviews results for the preceding year and establishes the compensation program for the comirng year. Only two off-cycle grants of
stock options were made in 2009, in each case to an officer beginning employment during the year.

In 2007, consistent with the continuing efforts to recognize ComEd's independence, the compensation committee recommended, and the
ComEd board adopted, a separate long-term incentive program for ComEd's executives for the period 2007-2009. The goals under the ComEd
long-term incentive program are the achievement of ComEd financial, operational, and regulatory/legisiative goals. Payments under this plan are
made in cash, and are awarded annually by the ComEd board based on the assessment of performance during the year. Other features of the
program are similar to the Exelon performance share award program, including the payout of awards ranging from 0-200% of target and vesting
over three years.

Executive stack ownership and trading requirements

To sirengthen the alignment of executives’ interests with those of shareholders, officers of the company are required 1o own ceriain amounts
of Exelon common stack by the |ater of five years after their employment or promofion to their current position. However, in 2007 the
compensation committee terminated the stock ownership requirements for ComEd officers in light of the continuing efforts to
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recognize ComEd's independence and the compensation commitiee’s recommendation that CamEd officers participate in a separate cash-based
long-term incentive program instead of receiving Exelon performance shares. For additional information about Exelon’s stock awnership
guidelines, please see the Slock Ownership Guidelines section in ltem 12—Security Ownership of Certain Beneficial Cwners and Management
and Related Stockholder Matters.

Exelon has adopted a policy requiring officers, executive vice presidents and above, who wish 1o sell Exelon comman stock to do so only
through Rule 10b5-1 stock trading plans, and permitting other officers to enter into such plans. This requirement Is designed to enable officers to
diversify a portion of their holdings in excess of the applicable stock ownership requirements in an orderly manner as part of their retirement and
1ax planning activities. The use of Section 10b5-1 stock trading plans serves 1o reduce the risk that investors will view routine portfolic
diversification stock sales by executive officers as a signal of negative expectations with respect to the future value of Exelon’s stock. In addition,
the use of Rule 10b5-1 stock trading plans reduces the potential for accusations of rading on the basis of materlal, non-publle information that
could damage the reputation of the company. Many of the NECs have such plans, and thelr exercises during 2009 are reflected in the “Option
Exercises and Stock Vesied” table below. Exelon’s stack trading policy does not permit short sales or hedging.

Other Benefits

Qther benefits offered by Exelon include such things as quallfied and non-qualified deferred compensation programs, post-termination
compensation, retirement benefit plans and perquisites. The company also provides other benefits such as medical and dental coverage and life
insurance to each NEQ te generally the same extent as such benefits are provided fo other Exelon employees, except that executives pay a
higher percentage of their total medical premium. These benefits are intended to make our executives more efficient and effective and provide for
their health, well-being and retirement planning needs. The compensation committee reviews these other benefits to confirm that they are
reasonable and competitive in light of the overall goal of designing the compensation program to attract and retain talent while maximizing the
interests of our shareholders.

Change In Controf and Severance Benefits

The compensation commitiee helleves that change in control employment agreements and severance beneiits are an important part of
Exelon's compensation structure for NECs. The compensation committee believes that these agreements will help to secure the continued
employment and dedication of the NEQs 1o continue to work in the best interests of shareholders, notwithstanding any concern they might have
regarding their own cantinued employment prior to or following a change in control. The compensation committee alsa believes that these
agreements and the Exelon Corporation Senior Management Severance Plan are important as recruitment and retention devices, as all or nearly
all of the companies with which Exelon competes for executive talent have similar protections in place for their senior leadership.

In 2007, the compensation committee adopted a policy Himiting the amount of fuiure severance benefits to be paid to NEOs under future
arrangements without shargholder approval to 2.99 times salary plus annual incentive. This policy clarifies that severance benefits include cash
severance payments and other post-employment benefits and perquisites, but do not include:

+  Amounts earned in the ordinary course of employment rather than upon termination, such as pension benefits and retiree medical
benefits;

*  Amounts payable under plans approved by sharcholders;

+  Amounts available to one or more classes of employees other than the NEOs;
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= Excise tax gross-up payments, but only if the compensation includable in determining whether excisa taxes apply exceed 110% of the
threshold amount; otherwise the NEO's benefits are reduced so that no excise tax is imposed; and

«  Amounts that may be required by existing agreements that have not been materially modified, Exelon’s Indemnlilcation obligations or
the reasonable terms of a settisment agreement.

In April 2008, the compensation committee reviewed the level of non-change in contral severance benefits provided to senior vice
presidents. These benefils had varied over time as the corporate organization evolved within a range of 1.25 to 2 times annual salary and
incentive. The compensation consuttant reporied that 1.5 tines annual salary and incentive was more appropriate and consistent with competitive
practices. The compensation commitiee determined that non-change in control severance benefits for senior vice presidents would be reset at 1.5
times annual salary and bonus, provided that those senior vice presidents with such benefits at 2 times annual salary and bonus would be
grandtathered al that level. In December 2008, the individual change in control employment agreements provided to the NEOs (other than the
CEQ) and certain olher executives were amended to comply with section 409A of the Internal Revenua Code, which requires that certain
payments of deferred compensation be paid not eardier than six months fallowing a termination of employment. in addition, the severance multiple
available to executives who entered into such agreements prior to 2007 was reduced from 3.0 fo 2.99 limes base salary and annual incentive,
consistent with the 2007 compensation commiitee policy described immediately above, and the board's recoupment policy was incorporated.

In April 2009, the compensation committee adopted a pollcy that na future employment or severance agreement that provides for benefits for
MEOs on account of termination will include an excise tax gross-up. The policy applies 1o employment, change in control, severance and
separation agreements entered into, adopted, or materially changed an or after April 2, 2009, other than agreements changed to comply with faw
or to reduce or eliminate rights, agreements assumed in a corporate transaclion, and automatic extensions or renewals where other terms are nol
changed. The compensation committee has the sole and absolute power to interpret and apply the policy, and it cart amend, waive or terminate it
if in the best interest of the company, provided that prompt disclosure is made.

Refirement Beneflt Plans

The compensation cammittee believes that retirement benefit plans are an important part of the NEQ sompensation program. These plans
serve a critically important role in the retention of senior executives, as retirement benefits increase for sach year that these executives remain
employed. The plans thereby encourage our most senior execulives to remain empioyed and continue their work on behalf of the shareholders,
Exelon sponsors both qualified traditional defined benefit and cash balance defined benefit pension plans and related non-qualified supplemental
pension plans (the SERPs).

Exelon previously granted additional years of credited service under the SERP to a few execulives in order to recruit or retain them. As of
January 1, 2004, Exelon ceased the practice of granting additional years of credited service fo executives under the non-qualified pension plans
that suppiement the Exelon Corporation Retirement Program for any perlad in which services are not actually performed, except that up to two
years of service credits may be provided under severance or change in control agreements first entered into after such date. Service credits
available under employment, change in control or severance

agreements ar arrangements (of any successor arrangements) in effect as of January 1, 2004 were not affected by this poiicy. To atiract a new
executive, Exelon is permitted to grant additional years of
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service under the SERP relaled to its cash balance pension plan to make the executive whole for relirement benefits lost from another employer
by joining Exelon, provided such a grant is disclosed to shareholders. Ta dale, Exelon has not made any such grant.

Perquisites

Exelon provides fimited perquisites intended to serve spedific business needs for the benefit of Exelon; however, it is understond ihat some
may be used for personal reasons as well. When perguisites are utilized for personal reasons, the cost or value is imputed o the officer as income
and the officer is respansible for all applicable taxes; however, in certain casas, the parsonal benefit is closely associated with the business
purpose in which case the company may reimburse the officer for the taxes due on the imputed income. [n 2005, the compensation consultant
reviewed Exelon's perquisites program. Although specific data for Exelon's peer group was not available, the compensation consultant based its
analysis on survey data for large energy and general industry companies. The compensation consultant found that Exelon’s perquisite program
was competitive. The compensalion commitiee reviewed the costs of the perquisite program and determined the costs to be appropriate for a
company of Exelon’s size.

Anticipating an emerging trend among the peer group to curtail perquisite programs in the future, on January 22, 2007 the compensation

committee approved the phase-out of many executive perqulsites, effective January 1, 2008. The eliminated perquisites Included: leased vehicles
(existing leases allowed toa expire), financial and estate planning, tax preparation and health and diningfairiine club memberships.

How The Amount of 2009 Compensation Was Determinad
This section describes how 2009 compensation was determined and awarded 1o the NEDs.

The independent directors of the Exslon board, on the recommendations of the Exslon corporate governance committee, conducted a
thorough review of Mr. Rowe's perfarmance in 2008, The review considered parformance requirements in the areas of finance and operations,
sirategic planning and implementation, succession planning and organizational goals, communications and external relations. board relations,
leadership, and shareholder relations. Mr. Rowe prepared a detailed self-assessment reporting to the board en his performance during the year
with respact to each of the performance requirements. The Exelon board considered the financial highlights of the year and a strategy scorecard
that assessed performance against the company's vision and goals. The factors consldered included:

s goals with respect to protecting the current value of the company, including:
. delivering superior operating performance in terms of safety, reliability, efficiency, and the environment,
. supporting competitive markets, |
. protecting the value of cur generation assets, and
. building healthy, self-sustaining delivery companies; as well as
+ goals relating to growing long-term value, including:
. organizational improvement,
. advancing an enviranmental strategy that sets the industry standard for low carbon anergy generation and delivery, and

. rigorously evaluating new grawth opportunities.
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The Exelon board considered, in particular, strong operational results. Outage frequency and duration improved at the energy delivery
companies, with ComEd’s outage results being its best evar, and the average capacity factor of the nuclear generating planis was aiso high, with
2009 being the seventh consecutive year with capacity factor above 93%. While operating earnings declined as a result of the continued economic
turmoil, lower dermand, poor power prices, unfavorable weather, and higher pension and postretirement benefit costs, the cost management
initiative was clearly successful. The board also considered 2009 progress in advancing longer-term goals, Including efforts to promote pragmatic
strategies for addressing climate change, progress in the Exelon 2020 sirategy, Including outperforming on the carbon dioxide reduction
commitment and being on track on all other 2020 initiatives. the launching of a less expensive and lower risk strategy to expand nuclear
generation through uprating Exelon's existing huclear plants, the Initiation of two transmission initiatives, establishing Exelon Transmission
Company and working to address ransmission constraints thet suppress prices for the output of the nuclear plants in the Midwest, and progress
on smart grid inittatives at ComEd and PECQ. The board alsc considersd progress in talent devetopment, diversity, and the corperate culture,

How base salary was determined

At its January 26, 2008 meeting, the oompensatlon committee reviewed basa salary data for the NEQs listed in the Summary Compensation
Table as compared to compensation data at the 50" and 75™ psrcentile of the peer group. Based on this review and their individual performance
reviews, including the review of Mr. Rowe's performance by the corporate governance committee and the independent directors, the NEOs
received base salary increases effective as of March 1, 2009 that ranged from 3% to 5%, with the overwhelming majority of the increases ranging

from 3% to 4%, and only three exceeding 4%. These increases were consistent with the average 4% increase that the consultant reported was
competitive.

In April 2008 Messrs. J. Barry Mitchell, ComEd's President and Chief Operating Officer, and Robert K. McDonald, ComEd’s Senlor Vice
President and Chief Financial Officer, announced their planned retiroments and the compensation committee recormmendsd, and the ComEd
board approved, compensation adjustments in conhaction with the additional responsibilities assumed by certain officers as a result of prometions
under the reorganization of ComEd's management structure that ensuad from the retirements. These adjustments took effect on May 11, 2009.
Anne R. Pramaggiore was promoted to President and Chief Operating Officer. Terance R. Donneily was promoted to Executive Vice Presldent,
Operations. John T. Hooker was promoted to Executive Vice President, Legislative and External Affairs.

In June 2008 Exelon’s executive leadarship organizational structure was reorganized. In July 2008, the compensation committee
recommended, and the board of directors approved, compensation adjusiments in connection with the addiional responsibiliities assumed by
certain officers as a result of promotions under the reorganization. In addition, the compensation committee recommendead, and the ComEd board
approved, an increase in compensation for Mr. Joseph R. Trpik, Jr., who had been appointed interim Chief Financial Officer of ComEd in the May
2009 reorganization and was appointed Senior Vice Prasident, Chief Financial Officer and Treasurer of ComEd effective July 6, 2008, These
increases were based on the compensation committee’s determination that the compensation for these officers in their new roles was not
competitive, as evidenced by market comparisons with the peer group prepared by the compensation committee’s consultant using the same
methodology used for annual adjustments. These base salary adjustments were effective as of August 3, 2009.

Messrs. Acevedo, Galvanani, and Bonney received base salary increases in June, August and December, 2009, respectively, in connection
with their assuming additional responsibiliies.
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The amountis of base pay, percentages of increase, and effective dates of base salary increases are set forth in the following table.
Exelon, Generation and PECO

Perl:emlncrease o _ Effective Dais

3/1/2009

- B0

3/1/2008

644 Q00 ) 3 3M/2008

485,000 ¢ Jo et SHI2009

§72,000 31172000

© 394,000 - QR Ty 77 4

332,800 ., 3/1/2008

. 285,928 - 312008

306,000 12/7/2009

211,926 - 312608

216,000 6/22/2009

L : : ‘ 216,320 372008

Galvanoni 230,000 87372009

ComEd

Name Baso Sala Effomhu Date

j 254 550 3!1!2009
336, 000

Pramaggiore . 415000 s 513}1’2009

Hooker ss0000 - S ... 5172009

Dafreily. = 286,000 - - i | 1 BI1/2009

Donnelly 380,000 _6/11/2009

Mitchalt -~ S 4TA008 R4 T4 4

How 2009 annual incentives were determined

For 2009, the annual incentive payments to Mr. Rowea and each of nine other senior executives weare funded by a notional incentive poat
established by the Exelon compensation commitiee under the Annual Incentive Plan for Senior Executives, a shareholder-approved plan, which is
intended to comply with Section 162{m). The incentive pao! was funded with 1.5% of Exslon’s 2002 operating income, the same perceniage used
in 2008 and 2007, but was not fully distributed fo pariicipants because the commitiee decided on substantially lesser awards.

Annual incentive payments for 2009 to Messrs. Rowe, O'Brien, Crane, McLean, Clark, Pardes, and Mitchell and Ms. Moler wara made from
the portion of the incentive pool available to fund awards for each of them based on the company’s operating earnings per share, adjusted for
non-operating charges and other unusual or non-recurring items.
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For executives with general corporate responsibilities, the goal was adjusted (non-GAAP} operating eamings per share so that they would
focus their efforts on averall corporate performance. The eamings per share goal ranges were set 1o be like the forecast eamings ranges, with the
annual incentive plan target the same as the financial plan target. In accordance with the design of the annual incentive program, the
compensation committze reviewed 2009 eamings and decided not to include the effects of significant one-time charges or credits that are not
normaily associated with ongoing operations and mark-to-market adjustments from economic hedging activities In adjusting earmnings for purposes
of making awards under the annual incentive pian. The adjusted earnings are consistent with the adjusted (non-GAAP) aperating eamings that
Exelon reports in its quarterly earnings releases. For 2009, the adjusiments included:

+  the cost of lllincis rate relief associated with the legislative settiement and a settlement with the City of Chicago,
= unreaiized gains and losses on mark-to-market adjustments,

= areduction in eslimated decommissiohing costs,

* incremental costs associated with the proposed NRG transaction,

= certain non-cash income tax benefits,

*  severance costs,

*  costs of a debt tender and refinancing, and

= charges associated with the impairment or retirement of certain generating assets.

2009 annual incentive payments for other NEQs with specific business unit responsibilities were based upon a combination of adjusted
{(non-GAAP) operating earnings per share (so that they would focus on overall corporate performance) and business unit financial andfor operating
measures, depending on the nature of their responsibilities (so they would focus on the performance of thelr business unit). Under the terms of the
plan, the business unit financial measures are adjusted from GAAP measures, For ComEd executive officers, adjusted (non-GAAP) operating
eamings of Exelon were not a geal, consistent with the continuing efforts to recognize ComEd's independence as described above. ComEd's
goals included other financial and operational goals. PECO's financial measures were slightly adjusted, as cormpared to 2008, to better align them
with ComEd's goals. The following table summarizes the goals and weights applicable to the NEQs for 2009 ‘

Exelon, Generation and PECO

PECO
Rty
. Exelon . \
cﬂﬁ:ﬁ; Adjusted Adjusted Nl:lw Il’ti" Adjusted Adjusted sgi';:}”u"""'
U S us! abt- ion
Earnings Coceretian PECO Wide PECO . BSC Maasures &
Per Net Net Capacity Total . Total Facusad
Name Share _ Income ~ _income Factar )
Rowe ©100% = T R
QO'Brien 50 — 20 —
HEzinger 75 - Vo _ Sead
Barnett 25 _— 20 _
Crane 100 - —
McLean 100 —_ — —_
Moler 100 - o haerh
Pardee 50 25 — 25
Comew 50 - P _— —
Adams 23 — 20 -
Bonney 25 D 20 —
Acevedo 75 - _ —_
Galvanoni 75 e - -
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ComEd

Adjusted

ComEd

Net

Naine Income ‘
Clarke . .-~ T
Trpik 25
MeDonald 700 25,
Pramaggiore 25 B
Donnelly 25
Mitchell .- -> 25 -

The following table describes the performancs scale and result for the 2008 goals:

Exelon, Generation, and PECO

2009 Goals Threshoid rget
Aﬂjustad(mmGAAP}“,fh_,ngEmuugsPer S i T
‘Bhara (EPS) : $ 388  § 415
Adjusted Generation Net Income {§M) $ 2010 $ 2160
Adjusted PECQ Met Intome (3M) $ 275 § 334
Exelon Nuclear Fleet-Wide Capamty Factor 91.1% 93.1%
Adjusted PECO Total Cost ($M) 5 S1203 § 86860
Adjusted BSC Total Cost (FM) $ 6887 $ 6368
PECO Rafiabilty Measure—Customer Average. -

Interrption Duration index (CAIDI) {minutes

per cutage) 96 90
PECO Reliabllily Measure—Syslem Average

Interruption Frequency Index {SAIF]) (outages

per customer) 108 0.85

Malnfénema Bacldog {yéar—endnumerof ST R

taski) 500 475
PECO Safety Measure—-()ocupahonal Safety

and Health Administration (OSHA) Recordable

Rate ] 168 1.06

combmed Scors: -of rasidential, small

‘commerdial & indystrial and large .

commerdial & industrial customers) T7 79
PECQ Focused Initiatives 90% 100%
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Distinguished

CLLERER  Aeea

Adjusted
ComEd Total Total

6178

ComEd
Reliabllity,

Adjusted
ComEd
Maasures
0&M & Focused
Initlatives

50
CBY
50
=
50
50 -

Payout as a
Percentage

4'11?55“_ .
7 ﬂo% .
77.50%

© 163.85%
171.43%
Ve 200.00%
200 UO%

2009 Results

445
2,260
3s0
93 8%
' B42.55:

Leheh Beneh

7 AR

095 1.45 68.25%
: i5° | 200.00%
105% 105% 200.00%
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2009 Goals

Adjusted ComEd Net Income ($M)
Adjusted ComEd Total Capital Expenditures
{(3M)

Adlusted ComEd Total O&M Expenze (3M)- -~

ComEd Reliability Measure-——CAIDI {minutes
per outage)

ComEd Rellability Measure—SAIF! {outages
per customer) ‘

ComEd Safety Measure—OSHA Recordable

Rate
ComEd Customer Satisfaction (weighted :
combined score of residential, small
commercial & industrial and large
commercial & industrial customers)
ComEd Focused Initiatives

. Threshold L

$ 7ez22

%6809
Lo gﬁw et
Cas

130

’47'?,, B

20%

78
100%

794.1. Ti4E  152.63%
L8290 § el R0n0
84 84 200.00%
81805 T ek i7500%
105% 113% 200.00%

The 2009 annual incentive program included the following sharehalder protection features (SPF):

performance indicator payments are limited to 150% of target payout

based on actual performance.

If target earnings per share are not achieved, then operating company/husiness unit key performance indicator payments are limited to
actual performance, not to exceed 100% of the target payout ‘

If earnings per share are greater than or equal to target, but less than 150% of target, then the operating company/business unit key

If eamings per share are greater than or equal fo 150% of targel, operating companyfousiness unit key performance indicators are

As a result of 2009 eamings being at 87% of target, the operating company/business unit key performance indicatars were limited to actual
performance, not to exceed 100% of target. The effect of these SPF reductions ig shown in tha table helow.

In making annual incentive awards, the compensation committee has the discretion to reduce or not pay awarts even if the targets are met.
The compensation committee recommended, and the ComEd board of directors approved, a capping of ComEd awards at targel (100%} in order

that the annual incentive compensation paid at Exelon’s operating companies be roughly equal.

With respect 1o the NEOs in the table below, individual performance multipliers (IPM) other than 100% were approved and recommended by
the compensation committee based upon assessments of NEO performance and input irom the CEQ. Under the terms of the Annual Incentive
Program, the individual perfermance multiplier is used {o adjust awards from minus 50% to plus 10% subject to the maximum 200% of {arget
opportunity and the amounts available under the incentive pool, Increases in IPM shown below reflect exceptional performance.

Based on the performance against the goals shown in the tables above, and taking into account the reductions resulting from the
shareholder protection features and the caps and adjustments discussed above, the compensation committee recommended and the Exelon or

the ComEd board of

Source: EXELON CORP, 10-K. February 05, 2010
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directors, as the case may be (or in the case of Mr. Rowe, the independent directors) approved the following awards for the NEOs:

Exelon, ) Payoutasa %
Ganaration, and of Target Payout $

L — - Apre9PF) LLad
- R ; 2 RN g‘] Q% .'
512 475

237,432
" 680,213
437,276

. 282,370
380,033

- 223847
254,977

82,798
B384

of Target
(pre-CEQ

Payaut $

{pre-CEOQ

Discretion)
764,813
226,552
225,931
447,710

ComEd
Clapk o i e T T
Tpk
Melonabd <50~ 5
Pramaggiore

346,121

Donnelly

How long-term incentives were determined

" 187 555

326,343
- 511,360

Payn;: asa
of Target Payout $
SPF
Haduc‘hun $
(115 505) 395,970
-(66,800) - I 2BYeT
{83.644) 163,788
AR - BB0213
—_ 437, 276 ]
(41 931)‘ o985 . ,‘338 052 |
(B9, 825) o ,‘165 152 )
{66,073). RN a X . v
(18,900) 73,899
(20125) ~ - 78689
CEO Payout as a8 %
Dlscref.lons ofT:l'g';t
Reduction ré:
A TR
(100,552) LY
LLoo2rer S0 e
(198,710) 00
- (4,843 00
{153,621) 100 ,
(226,860 - CEONORE e ERA00

Payout §
{poat-SPF
&

~_postiPM)
1,573,828

396,970

214,658

153,788

* . 6B0,213

437,276

. 282270

354,955

. 234,620

181,667

""41214:82

77,594

= '82,623

The compensation committee reviewsd the amount of long-term compansation paid in the peer group for pasitions comparable to the
positions held by the NEOs and then applied a ratio of stack options to performance shares in order to determine the target long-term squity
Incentives for each NEQ, using Black-Scholes valuation for stock options and a 90 day weighted-average price for the preceding quarter to value
performance shares. Stock option grants for 2008 were all at the targeted amounts. The actual amounts of performance shares awarded to the

NEOs depended on the extent to which the parformance measures were achieved.

Stock option awards

The company granted non-qualified stock options to the Exelon Corparation senlor officers, including the NEOs, but exciuding the ComEd
NEOs, an January 26, 2009. The stock option grants for 2009 were all at the targeted amounts. These options were awarded at an exercise price
of $56.51, which was the closing price on the January 26, 2008 grant date. The number of the option awards granted in 2009 was larger than in

2008, reﬂectlng the decrease in the price of Exelon’s stock on the grant date in 2009 as compared to the price on the grant date in 2008,

Source: EXELON CORP. 10-K, February 05, 2010
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Exelon performance share unit awards

The 2009 Long-Term Performance Share Unit Award Program was based on two measures, Exelon's three-year Total Shareholder Retum
{TSR), compounded monthly, as compared to the TSR for the companies listed in the Dow Jones Utility Index {60% of the award), and Exelon's
three-year TSR, as compared to the companies in the Standard and Poor's 500 Index (40% of the award). This structure was consistent with the
structure used in the 2008 program.

Payouts are determined based on the following scale: the threshold TSR Position Ranking, for a 50% of target payout, was the 25 "
percentile; the target, for a 100% payout, was 50™ percentile; and distinguished, for a 200% payout, was the 75" parcentile, with payouls
interpolated for performance falling between the threshold, target, and distinguished levels.

Exelon fell below target performance levels with respect to both TSR measures. For the performance period of January 1, 2007 through
December 31, 2009, Exelen's relative ranking of TSR as compared 1o the Dow Jones Utility index was at the 37.5 percentile ranking or 75% of
target payout. For the same time peried, the company's relative ranking of TSR in the S&P 500 Index was at the 49.5 percentile ranking or 99.1%
of target payout. Cverall performance against both measuras combined resulted in a payout to parficipants for 2009 that representad 84.6% of
each participant’s target opportunity.

The amount of each NEQ's target oppottunity was based on the portion of the long-term incentive value for each NEO atfributable to
performance share units {75%) and the weighted average Exelon siack price for the fourth quarter of 2008,

Based on the formula, 2009 Performance Share Unit Awards for NEOs were as set forth in the following table. The first third of the awarded

performance shares vests upon the award date, with the remaining thirds vesfing on the date of the compensation commitiee’s January meefing in
the next two years.

Exelon, Generation, and PECO

—_— e Shares )
Rowe ' R Co L T T Eagee o F et
O'Brien S o _ 1675 538,101 __ 100% Cash
Hilzinger R ST ' . 5868 -0 . 281238 3 5T A
Barnett o ) 3553 163,758 50% Cash /50% Stock
Crang : Cooa e oo 18487 882,02# i

MclLean ) , _ 14,128 . 651,160 3

Moler R S 1675 L S38A01 |-

Pardee 9,560 440,620 )

Comew R : B Do . EBBR o 261,286

Adams ) 4,404 206,668 5

Bonney I Lo el B IR 5 & BRI * ~ . .- S &

Acevedo as0 38,177

Galvanoni A R T X+ ARG L% ¢ g o ;7

Trpik* 942 43,417 100% Cash

Based on the Exeion closing stock price of $46.08 on Januvary 25, 2010

ar

Form of payment based on stock ownership level. Stock payment mezns amaunts paid in shares of Exelon common stegk, Refer o the Stork Gwnership Guidslines
seclicn in ltem 12 — Security Ownership of Certain Beneficial Owhers and Management and Related Stockholder Matters.

L]

Mr. Trpik recelved a pro-rater performance shara unit award for the period that he was an Exelon officer before becaming an officer of ComEd.
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2007-2009 ComEd Long-Term Incentive Program

In 2007 the compensation committee recommended, and the ComEd board adopted, a leng-term incentive program designed to align the
incentive compensation program with ComEd's status as a fully regutated operating company. Accordingly, the program pays out in cash; there is
no Exelon equity component to the program. The program for the 2007-2009 performance period is based on ComEd's executive's ability bo avoid
adverse legislation and maintain compelitive power procurement with cost pass through as well as make appropriate progress in ComEd's
2007-2011 business plan. The measures are qualitative and quantitative and encompass financial (one-third}, operational {one-third), and
regulatory and legislative (one-third) goals for the three-year target. There is a subjective element to payouts under the program. Financial goals
for the performance cycle are that by year-end 2009, ComEd's 2010 budget should reflect financial stahility as evidenced by financial measures
such as an industry median, adjusted (non-GAAP) operating return on equity, with the milestone for year-end 2009 being an adjusted (hon-GAAP,
e.9., excluding goodwill) return on equity at 8.3% with 55% debt; the threshold for this milestone is 7.2%, with distinguished at 8.8%. Operational
goals are measured by ComEd CAIDI and ComEd SAIFI. The performance cycle goals are to achieve second quarille (or the level agreed to with
the lllinois Commerce Commission) with targets of 1.15 and 92, respectively. The 2009 milestons is SAIFI of 1.03, with threshold at 1.13 and
distingulshed at 0.99, and CAIDI at 87, with threshold at 96 and distinguished at 84. The regulatory/legisiative goals for the performance cycle are
measured by ratemaking, preservation of the power procurement proocess, and avoidance of harmful legislation. The goals for the performance
cycle are flling the next rate case using a future test year as base, If feasible; managing other regulatory proceedings in support of goals to
improve cost recovery, the customer experience, and operations; minimize risks; promote retail competition, energy efficlency, and demand
response; and exploring and implementing, where appropriate, new technologies such as AMI or Smart Grid, or processes te enhance the
operation of the systam or the customer experience. The goal also includes identifying more opportunities to operate cost efficiently and to support
the transmission rale case updates; implementing the 2009 procurement process and supporting the |PA to develop policles and plans that
reasonably align with ComEd’s goals; and to continue to meet legislative energy efficiency, demand response and renewables requirements; and
continuing to avoid legislation that would adversely impact the effective operations or that interferes with the business and support legislation thal
is helpful to cost recovery, ComEd's energy efficiency, technology development, retail choice, or environmenial goals.

For the performance period of January 1, 2009 through December 31, 2009, ComEd achieved distinguished performance relative to CAIDI
{outage duration) and distinguished performance relative to SAIFI {outage frequency). For the same time period, ComEd achieved an above target
but below distinguished level of performance relative to 2009 operating return on equity. The Commitiee considered performance on the financial
goal to have been above target. ComEd also achieved a distinguished level of performance relative to its regulatory and legislative goals. Based
on their evaluation of this performance, and the desire to cap payouts to achieve a rough parity with (ong-term incentive payouts of the other
Exelon operating companies, the compensation cammittee recommended and the ComEd board approved payouts to participants for 2009 that
represented 100% of each participant’a target opportunity.
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Based on the formula and the exercise of discretion to cap the awards, 2009 ComEd Long-Term incentive Awards for NEOs were as set
forth in the following table. The first third of the award vests upon the award date, with the remaining thirds vesting on the date of the
compensation committee’s January meeting in the next two years,

Form of
ComEd : ; — Value Paymani
Tepik ] i 13
McBonald : ‘ C co P P . S -G
Pramaggiore ) ) S 527,342  100% Cash
Hooker R R A Lol L e Sl SO0
Donnelly o . 382,110 100% Cash
Mitched L T Co T e e e T 400% Cash

"

Based on 100% of target opportunity.

Performance-Based Restricted Stock Awards, Special Recogrition Award

In July 2004, the compensation committee and the Exelon board of directors approved a restricted stock opportunity for Mr. Frank M. Clark
and for Ms. Elizabeth Moler of up to 10,000 shares sach, with up to 5,000 to be awarded in 2007 and up to 5,000 to be awarded in 2009, based on
the qualitaiive assessment by the Chairman and CEO of their performance with respec! to regulatory objectives and the compensation
cammittee’s and the board of directors’ approval. The compensation committee and tha board of directors considered these opportunities in July
2Q09. In recognition of Mr. Clark’s success in obtaining legislative approval of a rider for uncollectible expensas, success in the distribution rate
case and the Smart Grid Pilot rider, obtaining approval by the FERG of the transmission formula rate, a successful relationship with the IPA, and
ongoing efforts to increase productivity and cost efficiencies and imposing financial discipline, the compensation committee recommended and the
Exelon board of directors approved a grant of 5,000 shares. This award was settied in cash instead of stock. In recognition of Ms. Maler's efforts to
defend competitive markets and advocate for climate change legislation, defend the llinois procurement process, and leading the effort to obtain
regulatory approval for the proposed NRG transadtion, the compensation committee recommendad and the Exelon board of diractors approved a
grant of 5,000 shares. In Novermber 2008 the compensation committee recommended and the ComEd hoard approved a cash recognition award
of $150,000 for Mr. John T, Hooker in recagnition of his accomplishments in leading a team that worked successfully for passage of uncollectible
rider legislation and for spansoring a team that made signifficani progress on operational efficiency initiatives,

Tax Consoquences

Under Section 162(m) of the Code, executive compensatian in excass of $1 million paid to a CEO or other person among the four other
highest compensated officers is generally not deductible for purposes of corporate Federal incoma taxes. However, qualified performance-based
compensation, within the meaning of Saction 162(m) and applicable regulations, remains deductible, The compensation commitiee infends to
conlinue reliance on performance-based compensation programs, consisient with sound executive compensation policy. The compensation
commitiee's policy has been to seek to cause executive incentive compensation to qualify as “performance-based” In arder to preserve its
deductibility for Federal income tax purposes to the extent possible, without sacrificing flexibility in designing appropriate compensation programs.,

Because it |s not “qualified performance-based compensation”™ within the meaning of Section 162(m), base salary is not eligible for a Federal
income tax deduction to the extent that it excesds $1 million. Accordingly, Exelon is unable to deduct that portion of Mr. Rawe's base salary in

an
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excess of $1 million. Annual incentive awards and performance share units payable to NEOs are intended to be qualified performance-based
compensation under Section 162{m), and are therefore deductible for Federal income tax purposes. However, bacause of the element of
compensation committee and ComEd board of directors discretion in the 2007-2009 ComEd Long-Term Incentive Program, payments under that
program are not eligible for Federal income iax deduction to the extent that, combined with an individual's base salary, payments exceed $1
million. Restricted stock and restricted siock units are not deductible by the company for Federal income tax purposes under the provisions of
Section 162(m) if NEQs' compensation that is not “qualified performance-based compensation” is in excess of $1 million.

Under Saction 4999 of the Intermnal Revenue Code, there is a steep excise tax if change in control or severance benefits are greater than
2.99 times the five-year average amount of Income reported on an individual’s W-2, This provision can have an arbitrary effect, due to the uneven
effect of such items as relocation reimbursements and stock option exercises. In addition, the excise tax is imposed if compensation is only $1
greater than the threshold. Accordingly, Exelon had a policy of providing excise tax gross-ups, and avoiding gross-ups by reducing payments to
under the threshold if the amount otherwise payable to an executive is not more than 110% of the threshold. In December 2007 the compensation
committes reviewsd this policy and conciuded that it was reasonable. As discussed above, in April 2009 the compensation committee again
reviewed this policy and adopted a new policy thet no future employment or severance agreement that provides for benefits for NEOs on accaunt
of terminaticn will include an excise tax gross-up.

Conclusion

The compensation committee |3 confldent that Exalon’s compensation programs are performance-based and consistent with sound
exscutive compensation policy. They are designed 1o attract, retain and reward outstanding executives and to motivate and reward senior
management for achieving high levels of business performance, customer satisfaction and cuistanding financial resuits that build shareholder
value, :

Compensation Committes Report

The Compensation Committee has reviewed and discussed the Compensation Discussion and Analysis required by kem 402(b) of
Regulation S-K with management and, based on such review and discussion, the Compensation Committee recommended to the Board that the
Compensation Discussion and Analysis be included in the 2009 Annual Report on Form 10-K and the 2010 Proxy Statement.

February 4, 2010

The Compensation Committee
Resamarie B. Greco, Chair
John A. Canning, Jr.

M. Walter D'Alessio

William C. Richardson
Stephan . Steinour
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Summary Compensation Table

The tables below summarize the total compensation paid or eamed by each of the NEQs of Exelon, Generation, PECO (shown In one table
because of the overlap in their named executive officers) and ComEd for the year ended December 31, 2009.

Salary amounts may not match the amounts discussed in Compensation Discussion and Analysis because that digcussion concerns salary
rates; the amounts reported in the Summary Compensation Tables reftect actual amounts paid during the year including the effect of changes in
salary rates, Changes to base salary generally taka effect on March 1, and there may also be changes at other times during the year to reflect
promotions or changes in responsibilities.

Bonus reflects discretionary bonuses or amourts paid under the annual incentive plan on the basis of the individual performance multiplier
approved by the compensation committee and the board of directors or, in the case of Mr. Rowe, approved by the independent directars.

Stock awards and option awards show the grant date fair value caloulated in accordance with FASB ASC Topic 718.

Stock awards consist primarily of performance share awards pursuant to tha terms of the 2006 Long-Term Incentive Plan, The i
compensation commitice established a performance share unit award program based on total shareholder return for Exelon as compared to the
companies in the Standard & Poor’s 500 index and the Dow Jones Utility Index for a three-year period. The threshold, target and distinguished
goals for performance unit share awards are established on the grant date (generally the date of the first compensation committee meeting in the
fiscal ysar). The actual performance against the goals and the number of performance unit share awards are established on the award date
{generally the date of the first compensation committee meeting after the completion of the fiscal year). Upon retirement or involuntary termination
without cause, earned but non-vested shares are eligible for accelerated vesting. The form of payment provides for payment in Exelon common
stock to executives with lower levels of stock ownership, with increasing portions of the payments being made in cash as execulives’ stock
awnership levels increass in excess of the ownership guidelines, if an executive achieves 125% or more of the applicable ownership target,
performance shares will be paid half in cash and half in stock. If executive vice presidents and above achieva 200% or more of their applicable
stock ownership target, their performance shares will be paid entirely in cash. In limited cases, the compensation committee has determined that it
is necessary to grant restricted shares of Exelon common stock ar restricted stock units 10 executives as a means to recruit and retain talent. They
may be used for new hires to offset annual or long-term incentives that are forfeited from a previous employer. They are also used as a retention
vehicle and are subject to forfeiture if the executive voluntarily terminates, and in some cases may incorporate performance criteria as well as
time-based vesting. When awarded, restricted stock or stock unils are samed by continuing employment for a pre-determined period of time or, in
some instances, after certaln performance requirerments are met. In seme cases, tha award may vest ratably over a period; In cther cases, it vests
in full at anle or more pre-determined dates. Amounts of restricted shares held by each NEQ, if any, are shown in the footnotes to the Qutstanding
Equity Table.

All option awards are made pursuant to the terms of the 2006 Long-Term Incentive Plan. All options are granted at a strike price that is not
less than the fair market valus of a share of stock on the date of grant. Fair market value is defined under the plans as the closing price on the
grant date as reported on the New York Stock Exchange. Individuals receiving stock options are pravided the right to buy a fixed number of shares
of Exelon common stock at the closing price of such stock on the grant date. The target for the number of aptions awarded is determined by the
portion of the long-term incentive value attributable to stock options and a theoretical value of each option determined by the compensation
committee Using a latice binomial ratio valuation formula. Options vest in equal annual instaliments over a four-year period and have a term of ten
years. Employess who are retirement eligible are eligible for accelerated vesting upon retirement or termination without cause. Time

373

Source; EXELON CORF, 10-K, February 05, 2010 ‘ Pawered b&r Mormingstar® Bocument HesearchS™



Table of Contents

vesting adds a retention element to the stack option program. All grants 1o the NEOs must be approved by the full board of directors, which acts
after receiving a recomenendation from the compensation committee, except grants to Mr. Rowe, which must be approved by the independent
directors, wha act after receiving recommendation from the compensation commitiee.

Non-equity incentive plan compensation includes the amounts earned under the annual incentive plan by the extent to which the applicable
financial and cpsrational goals were achieved. The amount of the annual incentive larget opportunity is axpressed as a percentage of the officer’s
or employee’s base salary, and actual awards are determined using the base salary at the end of the year. Threshold, target and distinguished
{i.e. maximum) achievement levels are established for each goal, Threshold is set at the minimally acceptable level of perfarmance, for a payout of
50% of target. Target is set consistent with the achievement of the business plan objectives. Distinguished is sel at a level that significantly
exceeds the business plan and has a low probability of payout, and is capped at 200% of target. Awards are interpolated to the extent
performance falls between the threshold, targel, and distinguished levels.
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Summary Compensation Table

Change in
Pension
Yale and
Nongualified All Cther
Stock Option Non-Equity &',f:pr:: Compen-
Awards Awards Incentiva Plan sation satton
Name and Sota Bonus * ] CDMPE;SN“‘ Eamings ®
Principal alary s Sea Sea %) [t Soe Total
ms ition Yoar % See Note 21 Note 22 Note 23 Sas Hote 24 Ses Note 25 Note 26 )]
E H '
vt S TTEREEN T TR R
: E BA02ET4 2093040 . 1 A38188. .Y
2007 1.381,154 - 5674614~ 1967,500 . 1,880,240 - : 1,348 2054
O'Brient2) 2009 532,923 —_ 1,255,539 443,001 395,970 233,772 66,464 2,216,669
2008 495 538 - 1,280 523 403,920 428,934 105,578 175,887 2,890,580
2007 450,154 — 785,716 247,950 468,642 99,320 96,339 2,148,121
Hitzingert) 2009 442,768 13,070 609,673 - 215907 - W/IETE. . BEAM IS T e e
2008 408,637 =~ o2 836 201,060 318,750 - 57492 143,816 2,134 681
Barmat(® RS 307,996 — 392,921 135,842 153,788 55,038 23,407 4,057,992
2008 297,308 (16,498} 364,007 123,012 148,477 35,808 561,590 1,543,704
2007 263,969 50,000 349,207 110,925 221 075 33,065 80,037 1,128,278
Crane®) 2008 821,154 C- 2,040,674 - TOTOI0 _B8O213. . L TIGABE. - W :
2008 694,230 .. ZTABASS - E14080. TE000 . BaRenS [ Iy
2007 588,000- — - 2M3T 458,750 BYTE36. [ #43503 0
Mclean!8) 2009 640,346 — 1,518,384 535,796 437,276 122,086 87,738 3,343.626
2008 561,536 — 2,281,177 514,080 510416 95,727 216,544 4,179,482
2007 482,500 1,353,177 466,750 403,276 53,160 26,874 2,845,737
Moler?) 2008 - 482682 o 508,999 442,001 IR m IR AT
2008 484,615 - TSR o 03920 - gaghbon - .33y /
Pardeel® 2009 568,615 16,803 1,028,086 363,636 333,052 221,082 33182 2,569,566
2008 525,289 44,000 1,788,668 348,840 484,000 213,293 164,619 3,568,709
2007 426 308 - 785,716 247,950 350,277 10,591 69591 1,980,433
Comen(? 2008 391,308 HATE . G0BETY | FROUT L ZEBART - QUBEE S R N
Adams(10) 2009 330,339 16,515 482,200 168,931 165,152 190,121 4,100 1,357,258
2008 320,000 - 704,269 152,388 175,973 72,722 86,772 1,602,124
2007 305,008 — 348,207 10,826 222621 74,218 10,802 1,072,582
Bonney( ) 2009 284,588 .= O - 338630 . UIBTES © . TE)8ER m L AR
2008 373,020 25,000 344,756 110,180 - 120,851 .. 130 L AR
Acavedol1e} 2009 212,208 3,695 119,356 73,699 33,958
Galvanenit3) 2009 220828 3884 17ZEeBe . . G048 UTEeeR. 0 @R
2008 214482 . - [A854) - 172378 0 CBadeds . . 2mat -
2007 199803 o - 388403 . 62200 . . 118,086 .20,
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Summary Compansation Tabla

Changa In
Pansion
Value and
Nonguabfied
Deferred
Non-Equlty Compen- Al Other
Stook Incentive Plan satlon . "'t'i““'
Banus Awards Option Compensation Eamings ation Total
Nama and Salary ($) {5 Awards ($) (£ 3] %) [£3]
mndpai Pasltton Year 3 Seo Note 21  See NEota 22 SeeNote23  See Note 24 SeoNote 28 See H'nie 26 (s)
c (5 5
o CBABERZ . = . 2,049,537 548,086 193,798 3,338,787
R 474,231 - 370,500 . 2,288,853 . 381 TRD 18412 3871778
Trpik(1%) 263,510 8,300 172,864 2,049 257,556 51,663 27,312 841,454
MoDunaigl!®) . 717 5000 308,262 — ' R BT G44087 . 3304097
‘ C 2008, 336038 00— 304,52 144,201 - 1,674,620
o ‘ © 2007 310,600 -100,000 74566 1,508,733
Pramaggiore!!7? 2008 391,268 24,500 33774 1,315,161
2008 348,500 20,205 127,421 1,362,646
2007 290,154 150,000 226,560 43225 1,193,754
Hoolard'®) -~ 5 =" - 3008 321,923 158,005 | - 45,888 | 1199318
S el Ty T 2008 30782 9,007 128881 1,577,183
e C 2007 27723 150,000 325,560 B5433 . 1,798,178
~ Donnelly") 2009 328,154 8,625 35392 1,080,698
Potihe 20} : : S el TII08 -
= o 97,656
- 408,200

Hotae o the Summary Compaensation Tables

{1} John W, Rowe, Chairman and CEO, Exelon; Chairman, Generation.

(2} Denis P. O'Brian, Execulive Vice President, Exelon; President and CEQ, PECQ.

(3) Matthew F. Hilzinger, Senior Vice President and Chief Financial Officer, Exelon and Generatian.

(4} Fhilip 5. Barnett, Sanior Vice Prasident and Chief Financial Offioer, PEGO.

(5) Christopher M. Crane, Preslden and Chief Operating Officer, Exelon and Generation.

(6) lan P. Mclean, Executive Vice Fresident, Exelon; Chiaf Executive Officer, Exelon Transmisslon Company.

{7) Elizabeth A. Moler, Executive Yice President, Govarnment Affairs and Public Policy, Exelon,

{8) Chares G. Pardee, Seniar Vice President, Exelon; President and Chial Nuclear Officer, Exeton Nuclear {(Generation).
{9} Kenneih W. Cornew, Senior Vica Pregident, Exelon; Prasident, Power Team {Generation).

{10} Craig L. Adame, Senlor Vice President & Chiaf Operating Officer, PECO.

{11) Pau! R. Bonney, Vice President, Regulatory Affairs and General Coungs), PECD.

{12) Jorge A Acevedo, Vice President and Controller, PECO {from June 18, 2009).

{13) Matthew R. Galvanoni, Vice President, Accounting and Assistant Carporate Contraller, Exelon; Ghief Accounting Officer, Seneratian {Principal Accounting Officar).
{14) Frank M. Clark, Chairman and CEQ, ComEd,

{15) Joseph R. Trpik, Jr., Senior Vice President, Chief Financial Officer and Treasurer, ComEd (from July 6, 2009).

{16) Rabert . McDonald, Senior Vice President and Chief Financial Officer, ComEd (through May 11, 2009).

{17) Anne R. Pramaggiore, President and Chief Operating Officer, ComEd,

(18} John T, Hooker, Senior Vica Prasident, State Legislative and Governmental Affaiws, ComEd.

{12} Terence R. Donnelly, Executive Vice President, Oparations, ComEd,

{20} J. Barry Mitchell, President & COO, ComEd {through May 11, 2009)

{21} In recognition of their everall performance, cartain NEQE received an individual performance mutliphier 10 their annual incentive payments or other special recognition

awands in cerlain years. ) ) . )
Source: EXELON CORP, 10-K. February 05, 2010 Powered by Marningstar™ Document Research ™



(22) FThe amounis shown in this column include the aggregate grant date fair value of stock awards granted on January 28, 2009 with respect to the three year performance
period ending December 31, 2009. The grant date fair value of the stock award have been camputed in accordance with FASE ASC Topic 718 using the assumptlions
described in Note 16—of the Combined Motss to Consolidated Financial Statements, For the 2009 grants for Messrs, Rowe, O'Brien, Hilzinger, Bamett, Crane, McLean,
Ms. Moler, Messrs. Pardee, Cornew, Adams, Bonney, Acevedo, Galvanan| and Tipik, the grant date fair value of their awards assuming that the highest level of
performance conditions would be achieved was $7.877,494, §1,660,676, $757,234, $474,684, $2 550,304,
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$1,877,434, $1,559,676, 1,531,426, $757.234, $509,006, $413,174, $143,678, $214,738, and $214,738, respectively. Amounts shown far 2008 and 2007 which
were previously reported under prior rules concerming valuation have been restated. '

23) The amounts shown in this eolumn include the aggregate grant date fair valus of stock option awards granted on January 26, 2009. The grand data falr value of the stock
options award have been computed in accordance with FASB ASC Topic 718 using the assumptions described in Note 16—of the Combined Nates to Consolidated
Financial Statements. Amounts shown for 2008 and 2007 which ware previcusly reposted under prior rules conceming valuation have been restated.,

(24} The amounts shown in this colurn represent payments made pursuant to the Annual Incentive Plan and the ComEd Long-Term Incentive Pian. Both programs are paid
with respact to 2009 performance and wera awardad on January 25, 2010. Tha tabla halow datails ComEd Emplayee’s payments applicable ta the ComEd Annual
Incentive Plan and the ComEd Long-Term Incentive Plan.

Name Year
Olark . R S
Tk , e 2009
) 2008
g ndAEt T X S T 2007 -
Pramagglore 2000
2007
Hooker - - ) 2008
2008
Donnelly o B 2009
LG . N R A - . - : b1 B
2008
2007

(25} The amounts shown in the column represent the change in the accumulated pension benefit from December 31, 2008 to December 31, 2009, For centain NEQs the
amount may include the value of abave market earnings upon iheir investment in a particular fund within their non-gualified defarred compensalion account. For 2009, no
NEOs had above market samings; in 2008, Messrs. Crane, MclLean, Pardee and MoDonald recogrized 348, $160, 330 and §3 of above market eamings respectively, In
2007, thase same NEOs recognized $39,150, §1,222, $584 and $1,264 respactively.

(26) The amounts shown in this column include the ilems summarized in the following tables:

Exelan, Generation and PECQ
All Other Compensation

Prymants
or Accruals Dividands
for Company or
Raimburse- Termination Company Paid Term Earnings
mant for or Change Contributions Life n
income in Contral to Savings Insuranca Included
Perquisies Taxes {CIC) Plans Premiums In
$ $ $ $ Grants $ Total
See Note 1 Sew Note 2 See Note 3 See Note 4 See Note 5 Sea Note 6 $
b . (d) {a
¥ 810 ¥ = ~f¢'&%€ﬂﬁﬁ-“§”’¥h§ﬁ?
B80S - 26,646
A - 22138, - .
— — 15,400
978 - 40,058 . -
— — 32,017 »
- _ CDEARE ¢
— — 28,431
518 - - 1
i - -~ 12,250
—_ -— 10,610
- e IR
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All Other Compensation

Name

Clark

Trpik
McDonald
Pramaggiore
Hooker
Daonnally
Mitchell

Notes 1o All Other Compansation Tables

Reimburse-
mant for
Income
Perquisites Tawss
$ $
Sen No&e 1 Sea Note 2
: 16 579 - 3—“%
13,209
7.042 . C—
20,337 R
22200 v
16,770 —
2,930 . —

Payments
or Accruals
for
Temrination Company
or Change Contributions
in Control to Savings
{€1C) Plang
$ $
See Note 3 See Mote 4
Ui g
13,1
801, WO
: 9,188
— 16,096
— 16,308
—_— 23,592 .

Company

Paid Tem -

Life
Insurancse
Pramiwms

Sea Note5

12,8476 'n R

Dividends
or Earnings
not incluged

In Grants

1 Total
SeeMote b $

{1) The amounts shown in this column reprasent the Incremental cost to Exslon ta provide cartain parquisites to NEOS as summarized in the Perquisites Table below.

(2) Officers receive a reimbursament to caver applicable taxes on imputed income for business-related spousat travel expenses for those cases where the personal benafit is
glosely related to the business purpose.

(3) Reprasants the expense, if applicable, or the accrual of the expense that Exelon has recerded during 2009 after the announcemant of the officer’s retirement or
resignation for severance refated costs including salary and Annual Incentive Plan (AIP} continuation, outplacement foas, medical benefits, and a prorated partion of hig

cash retention award.

(4} Represents company matching contribitions to the NEQ's quatfied and non-qualiitad savings plans. The 401{) pian is aveilsble to all amployees and the annual
contribution far 2009 was generally limited by IRS nulas ta $16,500. NEOs and other officers may participate in the Deferrad Compensation Plan, into which payroll
contributions in excess of the specified IRS imit are credited under the separate, unfunded plan that has the same portfolio of investment options as the 407 (k) plan.

(5) Exelon provides basic term life insurance, accidental death and disability insurance, and long-term disability insurance & all emplayess, including NEOs. The values
shown in this column include tha premiums paid during 2008 for additional lerm life insurance policies for the NEOs, additional supplamental accidental death and
diamembarmant insurance and for additional long-tesm disability insurance over and above the basic coverage provided to all employess. Mr. Rows has two term life
insurance policies and one additional accidantal death an¢ dismembenment palicy.

{6} The amount shown for Mr. McDonald rapresents the payment of retirement deferred compansation units after he ceased employment with ComEd.

Perquisites

Exelon conlinues to provide executive physicals, parking in downtown Chicago, supplemental long-tarm disability insurance and executive
life insurance for those with existing policies. Exelon provides Mr. Rows wilh 80 hours of personal travel per year on‘the carporate aircraft and car
and driver services because of the time cammitmants his position requires.

Source: EXELON CORP 10-K. February 05, 2010
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Perquisites

Personal
amn Spouse
Automabile
Travel Lease and Other
$ Parking Hems
Sea Nota 1 $ $ Total
& Nota 2 See Note 3 See Note 4 $
- © T gap 1,670
" s B AT
— 5,502
— Y]]
— 4,282
— 470
ComEd
Perquisites
Personal
and Spovse Automohblle
Travel Leasa and . Other
s Parking tems
See Note 1 $ $ Total
& Note 2 Sop Note 3 Se8 Nota 4 -
— d ]
' 13,209
! 20,837
Donnelly 18,770
Note 10 Perquisite Tables

)]

&

3

4

Mr. Rowa ie entitled o up to 60 hows of personal use of corporats aircraft each year. The figure shown in this column includes §183,563, representing the aggregate
incremantal cost to Exelon far Mr. Rowe’s parsonal use of eorporate aircraft. This cost was calculated using the houry cost for flight servicas paid to the aircraft vandor,
Federal excise tax, fuel charges, and domeatic segmant fees. From lime to time Mr. Rowe’s spouse accompanies Mr. Rowe in his travel on corporate sircraft. The
aggregate incremental cost to the company, if any, for hMrs. Rowe's travel on corporate aircraft is includad in this amount. For all executive cfficers, including Mr. Rovwe,
Exelan pays tha cost of spousal travel, meals, and other related amenities when they attend company ar industry-related events where it is customary and expectsd that
officers attend with their spouses. The aggregale incremental ¢ost to Exelon for these expenses is included in the table. In most cases, there is no incremental cost to
Exelon of providing iransportation or other amenities for a spouse, and the only additional cost to Exelen is 1o reimburse officers for the taxes on the impuled income
aitributable to their spousal travel, meals, and related amenities when attanding company or industry-related events. This cost ig shown in column B of the All Other
Compensation Table above.

The company maintains several cars and drivars in order to provide transportation servicas for the NEOs and other officars to caury out thelr duties amang the company’s
various offices and fagilities which are located throughout northeastern llinois and southeastern Pennsylvania, Messrs. Rowe, Clark, and O'Brian are also entitied to
limited personal use of the company's cars and drivers, including use for commuting which allows them to work while commuting. The cost included in the table represents
the estimated incremenial cost io Exelon lo provide limited personal service. This cosi is based upan the number of hours that the drivers worked overtime providing
servicas to each NED, multiplied by the average overtime rate for drivers plus an additional amount Tor fusl and maintenance. Parsonal use was imputed as additional
taxable income to Messrs. Rowe, Clark, and O'Bren.

In 2008, Exelan discontinued the leased vehicle perquisite for all officers effective at the lease expiration date. Certain leases expired in early 2009. Exelon continued to
provide insurance, mairtenancs, applicable taxes and provided a company-paid credit card for fuel purchases while the leases were in effect. Where required, such as in
downtown Chicago, Exelon provides company-paid parking for NEQs.

Executive officers may use company-provided vendors for comprehensive physical examinations and relaled follow-up testing. Executives also receive cerlain gifts during
tha year in racognition of their services that are imputed to the officer as additional taxable income.
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Grants of Plan Based Awards

Hame

{a)

Rowe

O'Brian

Hilzingar

Barnett

Crang

McLean

Maler .

Grant
Date (b)

26 Jan 2009
24 Jan, 2009
26 Jan, 2008
26 Jan.2009
26 Jan.2003
26 Jan.2009
26 Jan.2009
26 Jan.2009
26 Jan.2009
26 Jan.2009
26 Jan.2009

26 Jan.2009 -

3 Aug. 2008
28 Jan.2DD9
3 Aug.2008
26 Jan.2009
28 Jan.2009
26 Jan.2009
26 Jan.2009

25 Jan 2008

- 26 Jan.2009

Pardes

Comew

26 Jan.2000

1 Aug.200%
26 Jan.2008
26 Jan_2009
26 Jan.2009
26 Jan. 2008

- 26 Jan.2008

Adams

Bonney

Acevedo

Galvanoni

Source: EXELON CORP, 10-K, February 05, 2010

26 Jan 2009
26 Jan 2009
26 Jan.Z009
26 Jan.2009
26 Jan.2008
7 Dac. 2008
26 Jan.2009
26 Jan.2008
26 Jan.2009
22 Jun,2009
22 Jun.2009
26 Jan.2009
26 Jan.2009
3 Aug. 2608

26 Jan.2008

26 Jan.2009

201,000

133,800

17,475

- 330,000 .
< 20,825

225,400

171,600

‘128,060

83,200

" 57,168

4014

31,789
6,011

37,886

2,394

402,000
| 267,600
‘15-‘1,9‘50'
560,000
- 41,250,
450;500 '
:: 221,000 -

343,200

166,400

- Me3T
8,020

ST288100

1,320,000
- BESOD-

63,578

12,022

5742

4788 .

380

804,000
535,200

309,900

901,600

686,400

332,800

127,156

24.044

Estimatad Future Estimated Future
Payouts Under Payouts Under
Non-Equity ncentive Equity Incentiva
Plan Awards Plan Awards
{See Nots 1) {See Note 2}
Thres- Maxd-
Threshold Target Maximum hold  Target mum
[¢2] (%} &)} L] " L]
(o) o (e) U] 1)) {h

6,900

3,350

2,100

5,650

2,660

2T
teoss
__1es0

503

15142

9576 -

13,800 27,600
o a0
4200 8400

11,300 22,600
5,300 10.600
3700,
1,005 2,010
B 'Lm .'

All
other
Stock

Awards:
Number

af.
Shares
or

Units
{See
Note 3)

1]
i

All Othver Grant
Options Dats
Awards: Fair
Number Value
of Exercise of .S::c k
Securities or base Option
Under-  Price of Awards
fying Option {Bea
Opticns Awards, Mote 4)

( (% *

812,236,680

1,255,539

5651 443,001
T 6neBTa
L EBBT. . 218,007

382,121

5651 135,642

1.028.088

26,200 363,638

osnests
- 215,007
432,200
168,831

. -A36890
9,768

74,148
45,208

- mwf
SR i3]
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Grants of Plan Based Awards

All other
i Estmated Future stock AW Other
Estimated Future Payouts Under Awards: Optons
Payouts Under Equity Numper AWards:
Non-Equity Incentive Plan Incentive Plan of ¢ Number
Awards Awards
{See Note 1) [See Nats 2) 5"::" Sec::mes
T::::- Target ::::1. hol:- Target m m- Units Under-
ange U
ot (8o tying
% (5} (8} # # #) Note3) Options
{c) {d) (s) ® (g (h)
Name Grant L] )
) B : Date (b i
25402009 AP 212525 425250  &50,500 ,
1AuL.2009 ) o CRGG -
Trpik (1 3 Aug.2008 CELT) 65,778 131,566 263,112
26 Jan.2009 . AIP 44,547 89,093 178,186 B
2Aug. 2008 AP 18,454 36,907 73,814 o
28 lan. 2008 - 850 1900 3,800 - AN
26 Jan.2009 4300
L. 26 Jan.2008 SELTE 198,000 396,000 TRZO0Y
26 Jan.2009 AP 84,000 168,000 336,000
Pramaggions L 283en2000 CELTT 198000 306000 & TERE00° 0 . o =
o _"41May2009 CELM 65671 131,342 262.6B4
2602008 AP . 88300 - - 176800 . 353,200 -
11 May 2009 AlP 36,200 72,400 144,800
ol " - [ F6JanR00B CELTT 169,000 - 3180000 . 636800
L. [ 264an2009 AIP 78,000 156,000 312,000
“11May 2008 CAPC 12780 25,5007 - H000
Donnelly _ . 26Jan.2008 CELTI 178,500 357,000 714000
1 May 2008 CELTI - - 12555 26410 80220 - i
26Jan.2009 AP 71,500 143000 286,000 ,
S May 7008 . AP 24750 - 49800 S C 0 88,006 - .-
Mitchell 357,000 714,000 1,428,000

. 26Jan.2000 CELM
- 26 N 2005 AP

Notes ta Grants of Plan Basad Awards Tables

SARR00 204,400 88800 . -

Grant Date

Fair Value
Exercise of Stock

orhase . . Opton
Price of Awarnds
COption (Sas
Awards. Note 4)
{5 %
254,300
- 172,864

5851 62040

{1) AINEOQs have annual incentive plan target opportunities based on a fixed percentage of their base saiary. CormEd NEOs have a long-term incentive pian tanget
on & cash targei (for the ComEd NEOs, the rows labeled “CE LTI" are for the long-ierm incenlive, and the rows (abeled “AIP" are for the annual incentive).

Under the terms of both incentiva plans, threshold performance eams 50% of the respective targat whila the maxmum payout is capped at 200% of target. For
additional information about the terms of these programs, see Compensation Discussion and Analysis above.

{2) Non-ComEd NEQs have a long-term performance share target opporiunily that is a fixed numbar of performance shawes commensurate with the officer’s position. For
addilional information about the terms of these pragrams, see Compensation Discussion and Analysis and the namative preceding the Summary Compensation Table

above,

{3) This column shows additional restricted share awards made during the year. Far additional information about the awarda lo Ms. Moler and Mr. Clark, see Compansation
Discussion and Analysis—Performance-Based Restricted Stock Awards; Special Recagnition Award. For Mr. Acevedo, reprasents a key manager rastricted stock award
granted before he became an officer. The vesting dates of the awards are provide in the footnole 2 ta the Quistanding Equity Table below,

[4) This calumn shows tha grant date fair value, calculated in accordance with FASE ASC Topic 718, of the parformance share awards, stock options,

and restricted stogk

graniad to each NEO during 2009. Fair value of performancae share awards granted on January 28, 2009 is based on an eslimated payout of 161% of target, Fair value of
performance share awards granled on June 22, 2008 and Auguet 3, 2008 is based on an estimated payout of 151% of target.

Source: EXELON CORP, 10-K, February 05, 2010
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Qutstanding Equity

Options Stock

{Sea Note 1) {Sen Nots 2)
quity

i
|n§::tgm Incentive

Market Plan Plan
Value of Awards: Awards:
Share-or N“m'm: Market or
Number Unlts of of Payout
i e S
Number of Shares Not Yet Shares, Shares
Number of Securities or Units Vosted Undts or Units u;_
Securities Underlying of Basad Other Other
Underlying  Unexercised Stock 12!31‘," Rights Rights
Unexercised  Options That Closi That Th:'lgl-l
Options That Are Option Have F‘::':“U Have Not N “,:t"‘
That Are Not Exercise Option Not Yet o Yet o
Exercisable  Exercisable  or Base Optian Expiration  Vested $40.07 Vasted Vested
;;""9 g:]l }uz 'Pric; 8} GrantDate Date ®) (:) & 5]
5 : G
Rowe = 155000 % S65% | 26 Jan. 2008 25 Jan. 2019 thﬁ 564161 “&"«'ﬁ
23,500 85,500 7329 28Jan.2008 27 Jan 2018 o
75000 75.000 6999 - 22 Jan. 2007 21 Jan, 2017 R PR
229,000 — 4285 24 Jan. 20605 23 Jan. 2018
O'Brien — 30,700 - 686t 28 Jan. 2008 - 25 Jan. 2010 20435 -
5,500 15,500 7329 28.Jan.2008 27 Jan. 2018
9,500 9500 . 5096 - 22 Jan. 2007 . 27 Jan 20%7
18,000 - 5,000 5355 23 Jan.2006 22 .Jan, 2016
29,000 — 4285, - 24 Jan, 2005 . 23 Jan. 2015 )
30,000 — 3254 26Jan. 2004 25 .Jan, 2014 .
30000 . 7 Cse s ST 27 Jen 2008 1 26dan. 2013 0 o Tl Mia
9,000 — 2191 '01Aug. 2000 3 Jub 210
8,000 . — 1888 - 20Feb 2000 27 Feb. BOMD - .
Mikzingar — 14,800 §651 26Jan.2000 25Jan.2019 15271 746204
- 2750 . 8260 . 73.28. 28 den. 2008 2F.Jan.2MM8 © BOSTIES I AR
5,250 5,250 59.96 22 Jan 2007 Jary. 2047
7.876 © 2625 - 5885 I3.Jan, 2008 0 22 Jan 208
14,000 — 4285 24 Jan. 2006 23 Jan. 2015
4,500 — © 3254 20Jan, 2004 25Jan 2044 . 0 LD o
Barnett — 9,400 56.51 26Jan.2000 25Jan. 2019 11,103 5428
1,675 - 5025 © 7320  28.Jan. 2008 : EVJan 20M6 - - ool P o
4,250 4,260 5096 22 Jan. 2007 21 Jan. 2017
6,378 2128 .. 5858 . 23 Jan. 26 22 Jan. 2M6
9,675 — 4285 24 Jan 2005 23 Jan. 2015
3500 — IZ54 - 3G Jan 2004 ESJan. 24 0 0 L o
Crana - 49,000 5651 26 Jan, 2009 Z5Jan. 2019 58,514 )
. 7,000 20000 . .. 7339 28Jan. 20DB 27 Jan 2B . U
17,500 17,500 59.96 22 Jan.2007 21 Jan. 2017
5000 . . 7,500 BESSE 23 Jan 2008 21 Jan. 2016
18,000 — 4285 24 Jan. 2005 23 Jan. 2015 R
13,500 - - 3254 - 26 Jen. 2004 . 25 Jan 2014 et [ B S S SN SRNEE
McLean — 37,200 5651 26.an 2009  25.Jan. 204D 37,528 1,833,806 18,700 816,128
’ 7.000 2000 . 7325 28Jon 2008 2FJdan. 2018 - 0 v L .o O e
17,500 17,500 59.96  22Jan. 2007  21.Jan. 2017 o
26256 - - 8,750 ‘6855 T28.Jan. 2008 2JanEME . T Ut
586,000 — 4285 24Jan 2005 23 Jan. 2015 .
80,000 - — - 3284 - ‘2004 26 Jan. 2014 e b
72,000 — 2481 27 Jan. 2003 26 Jan. 2013
, A S e 2dFeb.
9,283 S —_ 2484 ‘25Feb, 2002 2012 -
90,000 —_ 2346 23 Jan. 2002 27 Jan. 2012
33600 - . - 2875 T2000L 2000 190t 2090, . R I
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Qptions Stock
[Sea Nate 1) {See Note 2) —
Equity
V':?Mf Equity incentive
Sha“r::r Inceniive Plan
Units of Plan Awards:
K Awands: Market or
Stoc Number Payout
Number Hm"nNt ot of Value of
of Yot Uneamed Unearned
Number of Shares Vested Shares, Shares,
Number of Securities or Units Bassd Units or Units or
Securities Underlying of on Other Qther
Undarlying  Unexercised Stock 12731 Rights Rights
Unexarcisad Qptions That Closin That That
Options That Are Option Have Pﬂ“’ Have Not  Have Not
That Are Not Exerclse Option Not Yet Yot Yet
Exercisable  Exsrcisable or Base Option Expiration Vasted $48.37 Vastad Vastad
Name i# # Price (§)  Grant Dats Date ] 4] ® ®
(8) 3] e} () {e) [0} (@) ] {) ]
Maolar . . P - 30,700 5651 26 Jan, 7008° 25Jan 20T . 2RG86 1A 13,800 . 874404
28 Jan, 27 Jan .
5,500 18,500 73.29 2008 208
22 jan. 2% Jan:
14,000 14,000 £9.95 2007 217 -
23 Jan. 22 Jan.
22,500 7,500 58.55 2008 2018
e S N 24 Jen, - 23 dan.
36,000 o — 42,85 .- 2006 2015
Pardes 26 Jan. 26 Jan,
25,200 56.51 2009 2019 35,65!} 1,742,382 11,300 552,231
wz o a SRS T
2,500 59.96
4950 6385
- 4285
- 3254
Comew
14,800 5651
B250 7320
4,250 5996
2425 5855
— 4285
- 254
Adams
— 1,700 56.51 2009 5300  259.0m
Sl o R e, N
2075 6,225 73.29 - 2008 -
22 Jan.
4,260 4,250 59.96 2007 .
Lo 23dan. :
8,375 2125 58585 2008 Y
24 Jan.
7,000 - 4285 2005
4,500 — 284 2004 -
Bonnay 26 Jan. .
— 8.300 56.51 2009 2019 6216 303776 3700 180,819
1,500 4,500 7329 © 2008 .

Source: EXELON CORP, 10-K, February 05. 2010
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850 2560 7329, 2008 2018
2000 U000 6006 . 2007, 2088 .o
6025 1675 5855 2006 2016

Cager o~ wzes o Cawes 08
1,500 — 3254 2004 2014
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ComEd
Outstanding Equity
Opiions Stock
(See Note 1) {See Note 2) _
] Exquity
Emquity Incentive
Market Incentive Plan
Value of Plan Awards:
Share or Awards:  Market or
Unlis of Number Payout
Number Stock of Value of
of That Unearmed  Unearned
Number of Shares Have Shares, Sharss,
Number of Sacurities or Units Nod Yet Units or Units or
Securities Underlying of Vested Other Other
Underlying  Unexercised o Stock Based Rights Rights
Unexercised Options Expﬂm That on 12/31 That That
Options That Are ercise Have Closing  HaveNot  Have Not
That Are Not or Base Option Not Yet Price Yet Yet
Exercisable  Exercisable Price Option Expiration Vested $43.57 Yested Vested
Name ) ) (s Grant Date Date M $) 0] ]
{al {b} () d {h (8) F—(L {i) ()}
Clark - : 22,500 7,500 5855 23Jan 2006 22 Jan. 206 _ T - T —
24 Jan. 23 Jan.
35,000 —_ 42.85 2005 2015
Tpk .- DR TR e -1 26.Jéh.
I . e - 4,300 56.5% 2008
{Note 4 28 Jan.
- 880 2,550 73.29 2008
20060 . . 2000 - 5296 ’ Jritiiz e
23 Jan.
2,038 5856 2006
v PR 24 Jan,
L3282 0 4285 - - 2005
26 Jan
1,625 — 32.54 2004
o ) he T . B < N . W
[Note 5) 24 Jan.
10,500 — 42,85 . 2006 01 Oct 2014
2,000 3254 : E [
4,250 — 24.81
Vagrs o ams . sess "
L o0ase o — 0 4285
LoHdoo = azss
Hooker
2128 2,126 £8.55 -
3,25 - 42,85
Donnelly
4250 59.96 520,466 —_
1825 58,55
— 42 85
-- - 32.54
- 248
ST gsdan, 2T e
-~ 23.48 C oz - - 2012
— 29.75 20 Oct. 2000 19 Oct, 2010
Mitcioll - - R T rcos 0 23dan. o dand L
R T -~ 46008 5000 8855 - - 2006 2015 -
(Note 5) 24 Jan. 01 Jan.
5,280 — 42.85 2005 215

Notas to Dutstanding Equity Tables

(1) Non-gualified stock options ara granted e NEOs pursuant ta the campany's lang-tarm incantive plans. Grants made priar to 2003 vested in three equal increments,
beginning on the first anniversary of the grant date. Granis made in 2003 and theveafter vest in four equal increments, beginning on the first anniversary of the grant
data. At grants expire on the tenth anniversary of the grani date. For all data above, the number of shares and exercise prices have been adjusted to reflect the 2
far 1 stock split of May 5, 2004.

{2) Tha amount shawn includes the unvested portion of perfarmance share awards eamed with respect to the three-year performance periods ending December 31, 2008 and
December 31, 2007, and any unvested restricted stock unit awards as shown in the following table. The amount of shares shown in column (3) represents the arget
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number of performance shares available o each NEO for the performance period ending December 31, 2009, Shares are valued at $48.37, the closing prica on
December 31, 2009.

(3) Mr Aceveda's performance share award was prorated from the date he bacame Vice President and Caontrofler of PECO.

384

Source: EXELON CORP. 10-K, February 05, 2010 ' Powered by Memingstar® Document Research®



Table of Contents

(4) Mr. Trpik’s performance share award was prorated through the dale he became Sanior Vice Prasident, CFQ and Treasurer of ComEd and became gligible for the ComEd
Long Term [ncentive Ptan,

(8) For Mr, McDonald and My. Mitchell, their 2005 and 20086 stock option grants will expire on the fifth anniversary of their respactive termination dates.

Unvasted Restricted Stock or Restricted Stack Units

Number of
Rosbricted
Name OrantDate Shares ‘ tin
Hitzinger " 0T Aug. 2008 B000 . DYVRug. 2098 o il
Barnett M Apr.2008 4000 _01Ape. 2010
Crane . . 03Sep: 2007 © - 15,000 U38ep.20%-
o 01 Aug. 2008 15,000 01Aug, 2013 )
McLean .01 Aug. 2008 C 5000 OF Aug. 2011 T n
01 Aug. 2008 5,000 01Aug. 2013 )
Pardee - .01 Jan. 2008 8000 -DfJdan. OB o
o 01 Aug. 2008 10,000 01 Aug. 2013
Comew - - DAAPL 2005 . - 4,000 O1ApL 204D i
01 Aug. 2008 5,000 01Aug. 2013
Adams 01 Aug. 2008 . 4,000 D01Aug. 2013
Acevedo 22 Jan. 2007 257  25Jan. 2010 o
28 Jan. 2008 430 25Jan; 2010,24 Jan. 2014 - .
N ) 26 Jan. 2009 835 25Jan. 2010, 24 Jan. 2011 3Jan. 2012 o
Gelvanonii: .~ 70 01 May 2007 S.3.000 C 0TMay 20110 0 sund e T T T
Number of
Restricted
Namg Grant Date Shares
THOK (000 T R L Wy 507 T BNG0 - DTMay 20T
Pramagglora 28 Nov. 20056 R 28 Nov. 2010
ST O3 8ep. 2087, 4,000 03 Sep. 2012
Donnelly 01 Apr. 2005 01Apr. 2010
R - 03 Sep. 2007 . 02 Sep.. 2012 .,
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Tabl nten
Exelon, Generation and PECO

Option Exercises and Stock Vested

Option Awards . Stock Awards
[See Note 1] [See Note 2]
Number of Number of j
Pranghed® Roalisod Avquired Value
ui oalize
“:m on : ‘Ln Realized on

Exercise Exercizs . Vesting Vasting
Name )
{a)
Rowe oy peiiy v
QO'Brien (Note 3) - - 1,316,173
Hilzinger {Note 4) — ERERAE o SRbE T
Barnaft - ‘ - 410,897
Crane (Note 5). | i R BT
McLean o 22,400 427,056 1,628,960
Meler (Note 6) : L S e TR S 4844.015
Pardee — — 933,001
Cormew - — 1 “ATR T4
Adams —_ —_ 441,036
Bonney —_ - | 366,880
Acevedo {Note 7) —_ —
Galvanoni - -
ComEd
Option Exercises and Stock Vested

Option Awards Stock Awards
(6ee Nots 1) {See Note 2)
Number Number
of of
Shares Value Shares
Acquired Realized Acquirad Value

Nams
() -
Clark (Mote B} TR
Trpik
McDonald
Pramaggiore
Hoocker
Donnally

Mitchell {Note 9)

Notes 1o Option Exercises and Stock Vested Table

(1) Mr.MclLean exercised all optiona shown above pursuant 10 a Rule 10b5-1 trading plan that was entered inte when he wes unaware of any malstial informatlon regarding
Exelon that had not been publicly disclosed. At that time the formula for the dates, number of options, and sale price was saet at the time the trading plans wene
established,

(2) Share amounts are generally composed of parformanca ehares that vested an January 28, 2009, which included 1/3 of the grant made with respect a the three-year
performarice period ending December 31, 2008; 1/3 of the grant made with respeci lo the three-year performance period ending Decembar 31, 2007, and 1/3 of the grant
made with respect to the three-year performance period ending Dacember 31, 2006. Shares were valued at $55.81 upon vesting,

(3) Far Mr. O'Brien, the shares received upon vesting includes 5,000 restricted shares that vesied on February 1, 2009 and were vatued at $54.22.

{4) For Mr.Hilzinger, the shares received upan vesting includes 8,000 restricted sharas that vested on August 1, 2008 and ware valued at $50.86.
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(5} For Mr. Crane, the sharses receivad upon vesting includas 10,000 rastrictad shares that vested on February 1, 2009 and were valued at $54.22, end 10,000 restricted
shares that vested on August 1, 2009 and were valued at $50.86.

(8) Far Ms. Moler, the shares received upon vesling includes 10,000 restricted shares that vested on August 1, 200¢ and were valued at $50.86,

(7) For Mr. Acevedo, the shares received upon vesting includes 452 shares from the Key Manager Restricted Stock Unit Program that vested on January 25, 2009 that were
valued at $56.51 and 3,000 restricied shares that vested on April 1, 2008 that wera valued at $45.28.

(BY For Mr. Clark, the shares raceived upon vesting includes 10,000 restricied shares that vested on August 1, 2008 and were valued at $50.86.

(9) For Mr. Mitchell, tha shares raceived upon vesting includes 5,000 restricted shares that vested an November 27, 2009 and were vaiued at $47.66.

Pension Benefits

Exelon sponsors the Exelon Corporation Retirement Program, a traditional defined benefit pension plan that covers certain management
employees who commenced employment prior to January 1, 2001 and certain collective bargaining unit employees. The Exelon Carporation
Retirement Program includes the Service Annuity Systemn (SAS), the legacy ComEd pension plan, and the Service Annuity Plan (SAP), the legacy
PECO pension plan. Effeciive January 1, 2001, Exelon also established two cash balance defined benefit pension plans in order to both reduce
future retirement benefif costs and provide an option that is portable as the company anticipated a work force that was more mobile that the
traditional utility workforce. The cash balance defined benefit pension plans cover management employees and certain collective bargaining unit
employees hired on or after such date, as well as certain management employees hired prior to such date who elected to transfer to a cash
balance pian. Each of these plans is intended to be tax-qualified undar Section 401(a) of the Internal Revenue Code. An émployee can participate
in only one of the qualified pension plans.

For NEOs participating in the SAS, the annuity benefit payable at normal retirement age is equal to the sum of 1.25% of the participant's
earnings as of December 25, 1994, reduced by a portion of the participant’s Sacial Security benefit as of that date, plus 1.8% of the participant's
highest average annual pay, multiplied by the particlpant's years of credited service (up to a maximum of 40 years). For NEQs participating in the
SAP, the annuity benefit payabla at normal retirement age is equal to the greater of the amount determined under the Career Pay Formula, which
is 2% of each year’s pensionable pay, and the amount determined under the Final Average Pay Formula, which is the sum of {a) 6% of average
earnings, plus 1.2% of average eamings for each year of pension service (up to a maximum of 40 years), and (b) 0.35% of average eamings in
excess of covered compensation for each year of penslon service {up to a maximum of 40 years). Pension-eligible compensation for the SAS and
the SAP's Final Avarage Pay Formula includes base pay and annual incentive awards. Pension eligible compensation in the SAP's Career Pay
Formula includes base pay, incentive awards and other regular remuneration. Benefits under the SAS and SAP are vested after five years of
service. . ‘ g : -

The “normal retirement age” under both the SAS and the SAP Is 65. Each of these plans also offers an early retirement benefit prior to age
65, which is payable if a participant retires after attainment of age 50 and completion of ten years of service. The annual pension payable under
each plan is determined as of the early retirement date, reduced by 2% for each year of payment before age 60 to age 58, then 3% for each year
before age 58 to age 50. In addition, under the SAS, the early retiremnent benefit is supplemented by a temporary payment equal to 80% of the
participant's estimated monthly Soclal Security benefit, offset by the aggregate annual amount of the temporary supplemental payment multiplied
by a plan factor, determined on & partially subsidized actuarial basis. The supplemental benefit is partially offset by a reduction in the regular
annuity benefit.

Under the cash balance pension plan, a notional account is established for each participant, and the account balance grows as a result of
annual benefit credits and annual investment credits. (Employees who participated in tha SAS or the SAP prior to January 1, 2001 and elected to
transfer to
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the cash balance plan aiso have a frozen ransferred benefit from the former plan, and received a “transition” credit based on thelr age, service

and compensation at the time of transler.) Beginning January 1, 2008, the annual benefit credit under the plan is 7.00% of base pay and annual
incentive award (subject to applicable internal Revenue Code limit). For the portion of the account balance accrued beginning January 1, 2008,
the annual investment credit is the third segment rate of interest on long-term investment grade corporate bonds, as provided for in Intemal
Revenue Code Section 430¢h}(2){C)iii). The Segment Rate will be determined as of November of the year for which the cash balance account
receives the investment credit. For the portion of the benefit accrued before January 1, 2008, pending internal Revenue Service guidance, the
annual investment credit is the greater of 4%, or the average far the year of the S&P 500 Index and the applicable inierest rate specified in
Section 417(e) of the Internal Revenue Code that is used to determine lump sum payments {the interest rats [s determined in November of each
year), Benefits are vested and non-forfeitable after completion of at least three years of service, and are payable in an annuity or a lump sum at
any lime following termination of employment. Apart from the benefit credits and vesting requirement, and as described above, years of service
are not relevant to a determination of accrued benefits under the cash balance pension pians.

The tntemal Revenue Code limits to $245,000 the individual annual compansation that may be taken into account under the tax-qualified
retirement plan. As permitied by Employee Retiremesnt Income Secwrity Act, Exelon sponsors two supplemental exegutive retirement plans {or
“SERPg") that allow the payment to a select group of management or highly-compensated individuals out of its genéral assets of any benefits
calculated under provisions of the applicable qualified pension plan which may be above these limits. The SERPs offers a lump sum as an
aptional form of payment, which includes the value of the marital annuity, death benefits and other early retirement subsidies as a designated
interest rate. The interest rate applicable for distributions to participants in the SAS in 2008 is 2.87% and for participants In the SAP in 2009 iz 4%.
For participants in the cash balance pension plan, the lump sum is the value of the non-qualified account balance. The value of the lump sum
amounis do not include the vatue of any pension benefits covered under the qualified pension plans, and the methods and assumptions used to
determine the non-qualified lump sum amount are different than the assumptions used to generate the present values shown in the tables of
benefits to be recelved upon reirement, termination due to death or disability, involuntary separation not related to a change in control, or upon a
qualifying termination following a change in contral which appear later in this document.

Under the terms of the SERPs, participants are provided the amount of benefiis they would have recelved under the SAS, SAP or cash
balanca plan, as applicable, but for the application of the Intemal Revenue Code limits. In addition, certain executives previously recefved grants
of additional under a SERP. tn particular, Mr. Crane received an additional elght years of credited service through December 31, 2006 as pari of
his employment offer that provides one additional year of service credit for each year of employment to a maximum of 10 addiional years.

Ms. Moler recelved as part of her employment offer an additional five years of cradited service after the completion of five years of service, which
occurred in 2005. Pursuant to his employment agreement first entered into when he Joined the Company in 1998, Mr. Rowe Is entiled to receive a
SERP benefit that, when added to SAS bensfit, will be determined as though he had earned 20 years of service on March 16, 1998 and one
additional year of service on each anniversary of that date occurring prior to his termination of employment. A portion of Mr. Rowe's benefit may

be forfeited up;Jn a termination for “cause” (see below under Polential Payments upon Termination or Change in Control—Employment Agreement
with Mr. Rowe).

As of January 1, 2004, Exelon does not grant additional years of credited service to executives under the SERP for any period in which
services are not actually performed, except that up 1o two years of service credits may be provided under severance or change in control
agreements first
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entered into after such date. Service credits previously available under employment, change in contro! or severance agreements of amangements
{or any successars arrangements) are not affected by this policy.

The amount of the change in the pension value for each of the named executive officers is the amount included in the Summary
Compensation Table above in the colurmn headed "Change in Pensicn Value & Nonqualified Deferred Compensation Earnings.” The present value
of each NEQ's accumulated pension benefit is shown in the fallowing tables. The assumptions used in estimating the present values include the
following: for Service Annuity System participants, pension benefits are assumed ta begin ai each participant’s earliest unreducad relirement age;
and for cash balance plan paricipanits, pension benefils are assumed to begin at the earliest unreduced age. The applicable discount rates are
6.09% as of December 31, 2008 and 5.83% as of December 31, 2009. The lump sum rate amounts are determined using the rate of 6% for SAS
participants and 4.0% for SAP participants, both at the assumed retirement age, and the account balance Far cash balance pension plan
participants. The appicable mortality \able as of December 31, 2008 is the IRS-required mortality table for 2009 funding valuation. The applicable
table as of December 31, 2008 is the IRS required mortality table for 2010 funding valuation.

Exelon, Generation and PECO

Number of Years Presont Value of Paymemts During
::T“e Plan N " Credited Service (#) Accumulau: Banafit ($) Last Fiscal Year ($)
— — an Name , e S - E—
Rowson ) T e s GOET: < T T
SERP . 31.80 560,774 —
OBrien - . o " CashBalance T = TABB2F o - T -
SERP 27.51 643.441 -
Hilzinger . . & - Cash : o T IE  T S S A :

7 : Belance 7.72 : oL 13BaEse o o C -
) ) o SERP 7.72 o 199,688 _

, SRR "+ Balance ' : 6.68 Q12

) SERP ) 6.68 105,170

Crang- -~ SAS . S 1126 327258

e

7.00 —_—
SR - X - -
1499 —
- 984 e —
9.84 -
15.59 —
15.59 —
2038 -
Bonney - CorhE oo T SAP o .. 2000 —
o ‘ SERP 20.00 —

Agevedn . s Cash T R
e Balance S 747 —
SERP 7.17 —

Galvanani© Cash S . ‘

- Balance X - 7.8 —
SERP 7.16 —
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ComEd

Present Value of
Humber of Years Accumulated Payments During
Name Credited Service {#) Benefit {8) Last Fiscal Year ($)
ta} Plan Narne (b) (€) d o)
Clark o SAS TR e T T AR &
Trpik Cash Balance 8.60 156,392 —_
' SERP 4 . 880 65673 _ —
McDonald . ol GAR . en e ST DB el ? it e
. .- - - SERP AR
Pramaggiore Cash
Balance 11.93 27461 —
SERP ) ) 11.93 - 112,729 _ —
Hoaoker ‘ , o SAS e e e ST T A0 :
o COSEBRP O e T 4000
Donnelly Cash
Balance 26.53 621,708 —_
SERP 26.53 . 168 37 7 -
SERP 38.50 47‘3 598- -

(1) Based on discount rates prescribed by the SEC exacutive compensation disclosure rules, the present vaive Gf Mr, Rowe's SERP banefi is $16.560.774, Based on lump
sum plan rates for immediate distributions, the comparable lump sum amount applicable for service through December 31, 2006 Is $24,164,180. Note that, in any avent,
payments made upon termination may be delayed for S months in accordance with U.S. Treasury Dapartmant guidance.

Deferred Compensation Programs

Exelon offers deferred compensation plans to permit the deferral of certain cash compensation to facilitate tax and ratirement planning and
satisfaction of stock ownership requirements for executives and key managers. Exelon maintains non-quallﬁed defeired compensation plans that
are open to certain highly-compensated employees, including the NEOs.

The Deferred Compensation Plan is a non-gualified plan thal permits executives and key managers to defer contributions that would be
made to the Exelon Corporation Employee Savings Plan {the company’s tax-qualified 401(k}) plan) but for the applicable limits under the Internal
Revenue Code. The Deferred Compensation Plan permits participants to defer laxation of a pertion of their income. it benefits the company by
deferring the paymant of a portion of its compensation expense, thus preserving cash.

The Employee Savings Plan is tax-qualified under Sections 401(a) and 401(k) of the Internal Revenue Code (the “Code”). Exelon maintains
the Employee Savings Plan to attract and retsin qualified employees, induding the NEOs, and to encourage employees to save some percentage
of their cash compensation far their eventual retirement. The Empioyee Savings Plan permits employees to do so, and allows the company to
make matching contributions in & relatively tax-efficient manner. The company maintains the excess matching feature of the Deferred
Compensation Plan to enable management employees ta save for thair eventual retirement to the extent they otherwise would have were il not for
the limits established by the IRS for purposes of Federal tax paolicy.

The Stock Deferral Plan is a non-gualifted plan that permitted executives to defer perfarmance share units prior to 2007.

In response ta dedlining plan enroliment and the administrative complexity of compliance with Section 40%A of the Cade, the compensation
committee approved amendments to the Deferred Gompensation and Stock Deferral Plans at its December 4, 2006 meeting. The amendments

cease future compensation deferrals for the Stock Deferral Plan and Deferred Compensation Plan other than the exceas Employee Savings Plan
contribution deferrals.
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The following tables show the amounts that NEOs have accumulated under both the Deferrad Compensation Plan and the Stock Deferral
Plan. Both plans were closed to new deferrals of base pay, annual incentive payments or performance shares awards in 2007, and participants
were granted a one-time election to receive a distribution of their accumulated balance in sach plan during 2007. The pians will continue in effect
for those officers who did not elect to receive the one-time distibution, and their balances will continue to accrue dividends or other earnings until
payout upon termination. Balances in the Deferred Compensation Plan will be setied in cash upon the termination event selected by the officer
and will be distributed either in a lump sum, or in annual installments. Share balances in the Stack Deferral Plan continue {0 eam the same
dividends that are available to all shareholders, which are reinvested as additional shares in the plan. Balances in the plan are distributed in
shares of Exelon stock in a lump sum or installments upon termination of employment.

The Deferrad Compensation Plan continues in effect, without change, for those officers who participate in the 401(K) savings plan and who
reach their statutory contribution limit during the year. After this limit is reached, their elected payroll conlributions and company malching
cantribution will be credited to their account in the Defemed Compensation Plan. The investment options under the Deferred Compensation Plan
consist of a basket of mutual funds benchmarks that mirror those funds avallable to all employees through the 401 (k) plan, with the exception of
one benchmark fund that offers a fixed percentage retum over a specified market retum. Deferred amounts generally represent unfunded
unsecured obligations of the company.

Exelon, Generation and PECO
Nonquatified Deferred Compensation

Executive Registrant Aggregate Aggregate
Contributions Conlributions Eaminge in Balance at
: in 2008 in 2009 2003 el 1213109
z;ma b) . ¢} ) {d s Distributions
. Note (1 ote Noto
Rowe - - . . FTURE . TUEE - TR T TR,
i 14,396 14,398 165,063 ) . 1,330,197
g888° - - 5383 RS X . & B S SE T e T 20
29699 9,535 12,798 - 111,688
. 65,615 ... 32298 C 20T 258,625
19767 19,767 (22.741) 421,222
31,789 S 80487 o B.388 : - 2820
40,362 19,462 ‘ 153,708
3314 - - nT68 v 2,278
Nonqualified Deforred Compensation
ComEd
Executive Registrant Aggrgate Aggregate
Contributions Contributions Earnings Batance al
in 2008 In 2009 in 2009 inagregats 12/31/09
.lu;lm (b} © Distributions
Cfﬂl'k oo L j yoon “h:_'":,:”‘h‘:, A S ﬁ:{.—ﬁ - 1‘9§ 1,“'::“5?“
Tpik 1,129 9 o )
Hooker L o o 15,692 - 1B15 - (M,736) -
Cannelly > LA AL R YTT anT r ‘28,162 CLofones o L218y <o 122,108
Mitchell 30,685 14,685 12,307 — 131,335

(1) The full amount shown for executive contributtions are included in the base salary figures for each NEQ shawn above In the Summary Campensation Table.
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{(2) The full amount shown under registrant contributions are induded in the company contribulions to savings plans for each NEQ shown above in the All Other
Compensation Table.

(3) The amount shown under aggregate earnings refiects the NEQs gain or loss based upon the individual 2llocatian of their notional account batanca into the basket of
mattual fund Benchmarks. These gains or losses do not represent current income 1o the NEO and have not been included in any of the compensation 1abies shown abave.

{(4) For all NEOs the aggregaile balznca shown above includes those amounts, both executive contributions and registrant contributions, that have been disclased elther as
base selary as described in Note 1 or as company contributions under all other compensation as described in Mote 2 for the current fiscat year. In 2007, all participants in
the deferred compensation plan were eligible to receive a distribution of their entirg account balance in the plan accumulated through Dacember 31, 2008, Messrs. Rowe,

Hilzinger, Bamett, Crang, Pardes, Galvanoni, Clark, McDanald, Trpik, Mitchell, Donnelly and Ms. Molar elacted to receive this distnbution. Messrs. Comew, Adams,
Bonney, Acevedo, and Ms. Pramaggiore do not participete in the plan.

Since receiving a distribution of their entire accumulated balance in 2007, all executive contributions which are incluned in the aggregate balance at fiscal year erwd have
been included in base salary in the Summary Compensation Table for each year, and all registrant contributions that are included in the aggregate balance at fiscal year

and have been included in all other compensation in the Summary Compensation Table for aach year for Messrs. Rowe, Hilzinger, Barnett, Crans, Pardee, Galvanoni,
Clark, McDonald, Mitchedl and Ms. Moaler.

For Messrs. O'Brien, McLean and Hooker, who did not elect ta receive the distribution of their accumulated plan balance s 2007, the following amounts consisting of both
executive contributions and ragistrant contributions have been included in the Summary Compansation Table sither as either base salary or al other compensation for
prict years where these individuals have been included as NEOs: $847 092, $235,747; and $40,915 respectively. .

Potential Payments upon Termination or Change in Control
Employment Agreement with Mr. Rows

Under the third amended and restated employment agreement betwesn Exelon and Mr. Rowe, Mr. Rowe will ¢ontinug to serve as Chief
Executive Officer of Exelon, Chairman of Exelon's board of directors and a member of the board of directors until December 31, 2012,

If, prior to July 1, 2011, Exelon terminates Mr. Rowe's erhployment for reasons other than cauée, death or disabilitf or Mr. Rows terminates
his employment for good reasan, he would be eligible for the following benefits:

*  aiump sum payment of Mr. Rowe's accrued but unpaid base salary and annual incentive, if any, and a pr&ratecl annual incentive for the
year in which his employment terminates based an tha lesser of (1) the annual incentive that would have been paid based on actual
performance without application of negative discretion to reduce the amount of the award, and (2) the formula annual incentive (j.e., the

greater of the annuaj incentive for the iast year ending prior to termination or the average of the annual inoantwes payable with respect
to Mr. Rowe's iast three fuil years of empiayment);

«  alump sum severance payment equal to his base salary and the formula annual incentive, muitiplied by the number of years (including
fractional years) remaining until the later of July 1, 2011 or the first anniversary of the termination date.

»  continuation of life, disability, accident, health and other active welfare benefits for him and his family for a period equal to the number of
years (including fractional years) remaining until the later of July 1, 2011 or the first annivarsary of the termination date, foflowed by
post-retirement heallhcare coverage for him and his wife for the remainder of their respective lives;

= all exercisable stock options remain exercisable until the applicable option expiration date;
» non-vested stock options hecome exercisable and thereafter remain exercisable until the applicable option expiration date;

+  previously earned bul non-vested performance share units vest, consistent with the terms of the performance share unit award program
under the LTIP, and an award based on actual performance for the year in which the termination occurs; and

= any non-vested restricted stock award vests.
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If such a termination ocours within 24 menths after a Change in Contral of Exelon or within 18 months after a Significant Acquisition, as such
terms are described under "Change in Control Employment Agreements and Severance Plan Covering Other Named Executives,” or Mr. Rowe
resigns before July 1, 2011 because of the failure to be appointed or elected as Exelon’s Chief Executive Officer, Chairman of Exelon’s board of
directors, and a member of the board of directors, then Mr. Rowe would receive the lermination benefits described above except that:

»  the annual incentive award described above and payable for the year in which Mr. Rowe’s employment terminates will be paid in full,
rather than prorated;

*  in determining the amount of such full formula annual incentive and the lump sum severance payment described above, the formula
annual incentive will be the greater of the amount described in the preceding paragraph or the target annual incentive for the year in
which his employmeim terminates, but not greater than the annual incentive for the year in which the termination cccurs based on actual
performance withaut the application of negative discretion to reduce the amount of the award;

* the SERP bensfit will be determined taking into account the lump sum severance payment, as though it were paid in installments and
Mr. Rowe remained employed during the severance period; and

+  professianal outplacement services will be provided for up to twelve months.

The term “good reason” means any material breach of the employment agreement by Exelon, including:

» g failure to provide compensation and benefits required under the employment agreement {including a reduction in base salary that is
not commensurate with and applied to Exelon’s other senlor executives) without Mr. Rowe's consent;

*  causing Mr. Rowe to report to someone other than Exelon’s board of directors;
+  any materia! adverse change in Mr. Rowe's status, responsibilities or perquisites; or

« any publlc announcement by Exelon’s board of directors without Mr. Rowe’s consent that Exelon is seeking his replacement, other than
with respect to the period following July 1, 2011.

With respect to a termination of employment during the Change in Control or Significant Acquisition periods described above, the following
events will constitute additional grounds for termination for good reason:

*+  agood faith determination by Mr. Rowe that he is substantially unable to perform, or that there has been a material reduction in, any of
his duties, functions, responsibilities or authority;

» the failure of any suctessar 10 assume his emplayment agreament;
*  arelocation of Exelon’s principal offices by more than 50 miles; or

* @ 20% increase in the amount of time that Mr. Rowe must spend traveling for buginess outside of the Chicago area.
In the event Mr. Rowe’s employment terminates for cause, all outstanding stock options (whether vested or non-vesied), non-vested
performance shares and restricted stock will be forfeited. Upon a termination for cause on or before March 16, 2010 (the retirement date specified

under a prior agresment}, the portion of the SERP benefit that accrued after March 18, 2006 (the retirement dale specified under his original
agreement) alsc will be forfeited.

The term “cause” means any of the following, unless cured within the time period specified in the agreement:

»  conviction of a felony or of a misdemeanar involving moral furpitude, fraud or dishonesty;
«  willful misconduct in the performance of duties intended to personally benefit the executive; or

» material breach of the agreement (other than as a result of incapacity dus to physical or mentel iliness).
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Upon Mr. Rowe's retirement or his termination of employment due to disability or death:

Mr. Rowe (ar his beneficiary or estate) will receive a prorated annual incentive for the year in which the termination oceurs,
determined under the method described above for a “good reason” termination;

all exercisable stock opiions remain exercisable until the applicable option expiration date;
non-vested stock options become exercisable and thereafter remain exercisable until the applicable oplion expiration;

previously eamed but non-vested performance share units vest, consistent with the terms of the performance shars award program
under the LTIP, and he (or his beneficiary or estate) will receive an award for the year in which the termination occurs;

any non-vested restricted stock award vests, unless atherwise provided in the grant instrurent; and

he will be entitled to receive post-retirement healthcare coverage for him and his wife for the remalnder of their respective lives.

The term “retirement” means:

Mr. Rowe's termination of employment prior to tuly 1, 2011 pther than a termination by him for good reason or a termination by the
Company with or without cause or upon disability or death;

Mr, Rowe's termination of employment on or after July 1 2011 other than a termination by the Company with cause or upon disability or
death.

Upon Mr. Rowe's retirement or termination of employment fdr' any reasan bﬂ'\er than cauée. disability or death:

For a perica of five years, Mr. Rowe is required to attend board of direciors meetings as requested by the hoard or the then-chairman,
attend civic, charitable and corporate evenis, serve on civic and charitable baards and represent the Company at industry and trade
association events as the Company's representative, and pravide the then-chairman or the then-CEQ advice or counseling on energy
policy issues or strategy, each as mutually agreed; '

The Company is required to provide Mr. Rowe with five years of office and secretarial services,

Mr. Rowe is subject to confidentiality restrictions and to non-compatition, non-solicitation and non-disparagement restrictions continuing in
effect for two years following his termination of employment, and is required to sign a general release to raceive severance payments. If the
payments or benefits payable to Mr. Rowe would be subject to excise taxes imposed under Section 4989 of the Internal Revénue Code on excess
parachute payments ar under similar state or local law, Mr. Rowe may elect to reduce or eliminate such payments and benefits to the extant
necessary to avoid such excise taxes. If any payment to Mr. Rowe would ba subject io a penalty under Section 409A of the Internal Revenue
Code, Exelon payment of such amount will be delayed by six months after the termination date, and his agreement will be otherwise interpreted
and construed to comply with Section 409A.

Change in control employment agreements and severance plan covering other named exscutives

Exeion's change in control and severance benefits policies were initially adopted in January 2001 and hamaonized the policies of Exelon's
predecessor companies. In adepting the policies, the

compensation commitiee considered the advice of a consultant who advised that the levels were consistent with competitive practice anc
reasonable. The Exelon benefits include multiples of change in control banefits ranging from two times base salary and annual bonus for corporate
and subsidiary vice presidents to 2.99 times base salary and annual bonus for the exscutive commitiee and seiect
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senior vice presidents other than the CEQ. In 2003, the compensation committee reviewed the terms of the Senior Management Severance Plan
and revised it to reduce the situations when an executive could terminate and claim severance benefits for “good reason”, clarified the definition of
“cause”, and reduced non-change in control benefits for executives with less than two vears of service. In December 2004, the compensation
committee’s consultant pregented a report on competitive practice on executive severance. The compslitive practicas described in the report were
generally comparable to the benefits provided under Exalon’s severance policies. In discussing the compensation consultant'’s December 2007
annual report to the committee on compensation trends, the consultant commented that Exelan’s change in contral and severance policies were
conservative, citing the use of double triggers, and that they remained compatitive.

" Exelon has entarad into change in control employment agreements with the named executive officers other than Mr. Rowe, which generally
protect such executives’ position and compensation levels for two years after a change in control of Exelon. The agreements are initially effective
for a period of two years, and provide for a one-year extension each year thereafter until cancellation or termination of employment.

During the 24-month period following a change in control, or during the 18-month perlod following another significant corporate transaction
affecting the executive’s business unit in which Exelon shareholders retain between 60% and 66%2% controt (a significant acquisition), if a nemed
executive officer resigns for good reasan or if the executive's employment is terminated by Exelon other than for cause or disabliity, the executive
is entiled to the following:

+  the executive's annual incentive and performance share unit awards for the year in which termination occurs;

*  severance payments equal to 2.99 times the sum of (1) the executive's base salary plus (2) the higher of the executive's target annual
incantive for the year of termination or the executive's average annual Incentive award payments for the two years praceding the
termination, but not more than the annual incentive for the year of termination based on actua! performance before the application of
negative discretian; :

*  a benefit equal to the amount payable under the SERP determined as if (i }the SERP benefit were fully vesied, (2) the executive had
2.99 additional vears of age and years of service (2.0 years for executives who first entered into such agreements after 2003) and
(3} the severance pay conshituted covered compensation for purposes of the SERP; : :

»  abenefit equal to the actuarial equivalent present value of any nan-vested accrued benefit under Exelon’s qualified defined benefit
retirement plan;

+  all previously-awarded stock options, performance shares or units, restricted stock, or restricted share units become fully vested, and
the siock options remain exercisable until (1) the option expiration date, for options granted before January 1, 2002 or (2) the earlier of
the fifth anniversary of his termination date or the option’s expiration date, for opfions granted after that date;

*+ life, disabllity, accident, health and other welfare benefit coverage continues for three years on the same terms and conditions applicable
to active employees, followed by retiree health coverage if the executive has attained at least age 50 and completed at least ten years of
service (or any lesser eligibility requirement then In effect for regular employees): and

= outpiacement services for at least twelve months.

The change in control benefits are also provided if the executive is terminated other than for cause or disability, or terminates for good
reason (1) after a tender offer or proxy contest commences, or after Exelon enters into an agreement which, if consummated, would cause a
change in conirol, and within one year after such termination a change in control does occur, or (2) within two years after a sale or spin-off of the
executive’s business unit in contemplation of a change in control that actually oceurs within 60 days after such sale or spin-off (a disaggregation).

ag5

Source: EXELON CORP, 10-K, February 05, 2010 ' Powered by Mormingstar™ Document Research®



g 4R

I

A change in controt generally occurs:

when any person acquires 20% of Exelon’s voling securities;

when the incumbent members of the Exelon board of diractors (or new members nominated by a majority of incumbent directors) cease
to constitute at least a majority of the members of the Exelon board of directors;

upon consummation of a rearganization, merger or consolidation, or sale or cther disposition of at least 50% of Exslon’s operating
assets (excluding & transaction where Exelon sharcholders retain at least 80% of the voting power); or

upon shareholder approvat of a plan of complete liquidation or dissolution.

The term good reason under the change in control employment agreements generally includes any of the follewing ocourring within
two years after a change in control or disaggregation or within 18 months after a significant acquisition:

a material reduction in satary, incentive compensation opportunity or aggregate bensfits, untess such reduction is pari of 8 policy,
program or arrangement applicable o peer sxecutives,

failure of a successor ta assume the agreement;

a material breach of the agreement by Exelon; or

any of the following, but only atter a change in control or disaggregation: (1) a material adverse reduction in the executive’s position,
duties or responsibilities {other than & change in the position or level of officer to whom the executive reports or a changs that is part of
a policy, program or arrangement applicable to peer executives) or (2] a required relacation by more than 50 mitas,

The term cause uncer the change in control employment agreements generally includes any of the follawing:

refusal to perform or habitual negled in the performance of duties or responsibilities or of specific directives of the officer to whom the
exetutive reports which are not materially inconsistent with the scope and nature of the executive's duties and responsibilties;

willful or reckless commission of acts or omissions which have resulted In or are likely ta result in a material logs or material damage to
the reputation of Exelon or any of its affiliates, or that compromise the safety of any employee;

commission of a felony or any crime involving dishonesty or moral turpitude;

material violation of the code of business conduct which would constitute grounds for immediate lermination of employment, or of any
statutory or common-law duty of foyalty; or

any breach of the executive's restrictive covenants,

| Executives other than Mr. Rawe who have entered into such change in conirol employmeant agreements prior o April 2, 2009 (and which
have not been materially amended after such date) will be aligitle to receive an additional payment to cover excise taxes imposed under

\ Saclion 4999 of the Internal Revenue Code on excess parachute payments or under similar state or local law, but anly i the after-tax amount of
paynients and benefits subject to these taxes exceeds 110% of the safe harbor amount that would not subject the employee to these excise taxes,

i If the after-lax amount is less than 110% of the safe harbor amount, then payments and benefits subject to these taxes would be reduced or
‘ eliminated to sgual the safe harbar amount.
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i a named executive officer other than Mr, Rowe resigns for good reason or is terminated by Exelon other than for cause or disability, in
each case under circumstances not covered by an individual change in confrol employment agreement. the named executive officer may be
sligible for the fallowing non-change in control benefits under the Exelon Corporation Senior Management Severance Plan;

prorated payrnent of the executive's annual incentive and performance share unit awards for the year in which terminafion occurs;
for a fwo-year severance period, continued payment of an amount representing base salery and target annual incentive;

a benefit equal to the amount payable undar the SERP detenmined as if the severance payments were paid as ordinary base salary and
annual incentive;

for the two-year severance period, continuation of health, basic life and other welfare benefits the executive was receiving immeadiately
prior to the severance pericd on the same terms and conditions applicable to active employees, followed by retirea health coverage if
the axscutive has attained at least age fifty and completed at least ten years of service (or any lesser eligibility requirement then in effect

for non-executive employees); and

culplacement services for at least six months,

Payments under the Senior Management Severance Plan are subject to reduction by Exelon to the extent nacessary to avold imposition of
excise taxes imposed by Section 4999 of the Intemal Revenue Code on axcess parachute payments or under similar state or local law.

The tsrm “good reason” under the Senior Managemsnt Severance Plan méans either of the following:

& material reduction of the executive’s salary, incentive compensation apportunity or aggregate henefits unless such reduction is part of
a policy, program or arrangement applicable to peer executives of Exelon or of the business unit that employs the exscutive; or

a material adverse reduction in the executive’s position or duties (other than a change in the pesition or level of officer to whom the
exacutive reports) that is not applicable to peer executives of Exelan or of the execulive’s business unit, but excluding any change
(1) resulting from a reorganization or realignment of all or a significant portion of the business, operations ar senior mgnagement of
Exeilon or of the execultive’s husingss unit or (2) that generally places the executive in substantially the same level of responsibility.

The term cause under the Senior Management Severance Plan has the same meaning as the definition of such term under the individual
change in control employment agreements.

Benefits under the change in control employment agreements and the Senior Management Severance Plan are subject to termination upon
an executive’s viclation of his or her restrictive covenants, and incentive payments under the agreements and the plan are subject to the
recoupment policy adopted by the Compensation Committes of the Board of Directors,

Estimated Value of Benefits to be Recelved Upon Retirement

The following tables show the estimated value of payments and other benefits to be conferred upon the NEGs assuming they retired as of
December 31, 2009, These payments and benefits are in addition to the present value of the accumulated benefits from each NEO's qualified and
non-qualified pension plans shown in the tables within the Pension Benefit section and the aggregate balance due to each NEQ thaf is shown in
the tables within the Nonqualified Deferred Compensation section.
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Exelon, Generation and PECO

Pemulsites Total
and Value of All
Cash Cther Payments and
Payment (5} Banefits ($) Banafits ($)
Name Note (1 Note (4
Rowe - . R R KT L 70
O'Brien . -
Hilzinger ST oL - R )
Barrett ) — —
Crane e s T -GRE000. - - 231,008 ¢
McLean ) 437,000 2,021,000
Moler o P T P . 28Zg0D . 1.688.000 ;-
Pardee — ) —_ = )
Cornew - . S R RN i AL
Adams . o 165,000 616,000 ) 781,000
Bonney ’ o ’ S - Mo 1+ IREPURY: (7. ¥ 1; ¢ IR ChRL R s ETERTER 080
Acevedo — — : — =
Galvanoni _ S TR i e -
ComEd
Value of Total
ComEd Cash Vaiue of All
Cash Based LTIP
Payment ($) Awards {$] -
Name Note (1 Note
Clark o] 5 ol
Trpik ) — — — ‘
Pramaggiore o TR 209000 .. o= 1408000
Hooker 182,000 - L. B22,000 .
Donnelly e e _— : Vet
{1} Under the lerms of the 2009 AIP, a pro-rated aciual incentive award is payable upon retirement assuming an IPM of 100% and based on the number of days worked

2

)]

)

&

during the year of retirement. Pursuant fo Section 7.4(a} of his employmert agreement, Mr. Rowe is entifled to a prorata portion of the lesser of his (i) actual annual
incentive in the year of retirement (determined before the spplication of negative discretion by the board of directors} o (i) Formula Annual Incentive, based on days
worked during the year of retiremeni. Incentive calculations assume an (PM of 100% for the termination year.

The Value of Unvested Equily Awards includes the sum of previously unvested stock options, previously eamned but unvestad performance share units, a pro-rated target
performance share unit award for the year of retirement, and, if apphcable (dapending upon sach officer’s individual restricted stock or restricted stock unit awards (if
any)), the value of any unvested restricted stock or restricied stock units that may vest upon ratirement. For previously unvested stock options, the value is determined by
1aking the spraad between the dosing price of Exelon stock on Dacember 31, 2008, which was 348,87 and tha exercise price of each unvestsd stock option grani,
multiphed by the numbar of unvested aptions. If an NEQ has attained age 50 with 10 or more years of service {or deemed gervics), his or har unvested stock aplions will
vest upon termination of employment because he or she has satisfied the definition of retirerment under the LTIF. Fer all performance share unlts and restricted shares or
restricted share units, the valua Is basad on the December 31, 2009 ciosing price of Exslon stock.

The velue of cash basad LTIP awards includes the vaiue of eamed and unvested award amounis and uneamed award amounts. Pursuant to the GomEd LTIP,
participants receive a pro-ratad incentive award for the year of termination, if termination ocgurs due bo relirement. Since the SEC rnules indicate regisirants are o assume
the termination accurred on the last business day of the fiscal year, the uneamed award amount represents the executiva’s 2003 target award.

Represents the estimated vaiue of (i} five yaars of office and secratarial services {at an assumed cost of $300,000/yr), which is to be provided pursuant to Section 7.7 of
Mr. Rowe’s employment agreement.

The estimate of total payments and benefits is based on a Decamber 31, 2009 retirement date.

398

Sourca: EXELON CORP. 10-K, February 05, 2010 Towvered by Mminingslar“ Document ResearchSM



Tahie of Gontents
Estimated Value of Benefits to he Recelved Upon Termination due to Death or Disability

The following tables show the estimated value of payments and other benefits to be conferred upon the NEQs agsuming their employment is

terminated due to desth or digability as of December 31, 2009. These payments and benefits are in addition to the present value of the

accumulated benefits from the NEO's gualified and non-qualified pension plans shown in the tables within the Pension Benefit section and the
aggregate balance due to each NEQ that is shown in tables within the Nonqualified Deferred Compensation section.

Exelon, Generation and PECO

Hilzinger-
Bamett
Crane
Mclean o
Moler - . et e
Pardee

Adams
Acevedo

ComEd

Cash
Paymant
{$)
Name Nots (1
e - L T 7

182,000

126,000
249,000 .

193,000

Value of
Unvested

Equity
Awards
[4]]

345,000
" 496,000

7 324,000 0

and
Other
{5 Benofits
2]

1,560,000

1018000 . - e

518,000
3,780,000
2,510,000

1,810,000

Value of
ComEd
Cash Basad
LTIP Perquisites
and
Other
Beneflts

Parquisites

Total

Value of

All

Payments

and

Banefits

%)

1,956,000

© 1,280,000

672,000

- 4,480,000

2,947,000

71,970,000

2,148,000

44,209,000

976,000

1 675,000

190,000

. '467,000

Total

Value of

Payments

Benefits

)
Note (4

—2)

604,000

71,554,000

1,004,000

~ 1,258,000

(1} Officers receive a pro-rated annuat incentive award assuming an IPM of 100% and based on the number of days worked during the year of termination due o death or
disability. Mr. Rowse would generally be entitled 10 a pro-rated portion of the lesser of his Formuta Annual Incentive as specified by his employment agreement or the
annual incentive for the year of termination {determined before application of negative discretion by the board of directors), His Farmula Annual Incentive is defined as the
greater of the (i) target annual incentiva for the year of termination, (il) the actusl annual incentive paid for the latest calendar year ended on or before the termingtion, and
{ii) the average annual incentive paid for the three years priar 10 the year of tarmination. Incantive calculations assume an IPM of 100% for the termination year. Upon
disability, Messrs, Crane and Pardes would be eligible for an additional pension benefil of $6,337 and $5,651, respectively, per month for the remainder of their fives

commencing upon exhaustion of their LTD bensfits.

{2) The Value of Unvasted Equity Awards includas the sum of previcusly unvested sfock options, previausly earned but unvested perfornance share units, a pro-rated targst

performance share unit award for the year of termination, and, if
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applicable (depending upon sach oficer's individual resiricied stock or restricled stock unit awards {if any)), ihe value of any unvastad restricted stock or restricted stock
units that may vest upan death or disability. For previously unvested stock options, the value is datermined by taking the spread between the cloging price of Exelon stock
on December 31, 2009, which was $48.87, and the exercige price of each unvested stock aption grani, multiplied by the number of unvested options. Under the terms of
the LTIP, if an optioriee terminates employment due to death or disability, all options vest upon lermination. For all performance share units and restricted shares or
restricted share units, the value is based on the Decoember 31, 2009 closing price of Exelon slock.

(3) The value of cash hased LTIP awards includes the value of eamed and unvested award amaounts and uneamed award amounts. Pursuant to the ComEd LTIF,
participants receive 8 pro-rated incentive award for the year of termination, if termination occurs due to retirement, Since tha SEC rules indicate regisirants are 1o assume
the termination ocgurred on the last business day of the fiscal year, the uneamed award amount represents the executive’s 2003 target award.

{#) The estimate of totat payments and bensfits is basedt on a December 31, 2009 termination dele due to desth or digabllity.

Estimated Value of Benefits to be Received Upon Involuntary Separation Not Related to a Change in Control

The following tables show the estimated valus of payments and other benefits to be conferred upon the NEOs assuming they wers
terminated as of December 31, 2009 under the terms of the Amended and Restated Senior Management Severance Flan. These payments and
benefits ars in addition to the present value of the accumulated henefits from the NEO's qualified and non-qualified pension plans shown in the
tables within the Pension Benefit section and the aggregate balance due 1o each NEO that is shown in the tables within the Nonqualified Defarred
Compensation section,

Exelon, Generation and PECO

Total
Value of
Health Al
Ratirement Value of and Parquisites Payments
Benefit Unvested Welfere and
Cash Enhance- Equity Banefit Other and
Payment ment Awards Continuation Benefits Benefits
Name N,Ef' 1 Ho“t?
Q'Brian - 2,272,000 : 1, 56[1 000 4,084,000
Hilzinger : . 1,382000 0 18000 - -B43,000 .Emﬁm
Barnett ) 735,000 43,000 518,000 } 40, 1,352,000
Crane ‘ 3,733,000 2828000 E.MB.MB RN . T4 1 || BRI VA 9336.030
MclLean 2,627,000 154,000 2,206,000 127,000 5,154,000
Moler ‘ 1,834,000 - - 524,000 - 1,888,000 . - 100,000 TEAB8.000
Pardee 2,168,000 492,000 1 459,000 27,000 40 4,186,000
Comew oo 01,523,000 - - BBOO0 - BIL000 - CFROUD b AE00nT - 2408000
Adams 1.163,000 74,000 671,000 28,000 ) 1,878, UUO
Bonney : ©E2M00007 - 804000 - 454,000 714,000 1
Acevedo 439,000 28,000 42 000 14,000 .
Galvanoni 467,000 . 29.000- T, 3200000 o - 5000 ;o |

400

Source: EXELON CORP. 10-K. February 05, 2010 ‘ Powered by Mo'rningstar”' Deocument Research™™



ComEd

Total
Value of © Value of
. GomEd - All
Relwoment Value of Health Parquisites
Benefit Unvested CashBased 5.4 Welfare s Payments
Gash Enhance- Equity LTIP Benefi Othwar and
Payment ment Awards Awards Gontinuation Beneiits Benefits
L] % [£3] ® (s)
Name Note (1 Note {2 Hote Nota (4 Note
Clark - 246,000 00 & — - §eren 3 7640
Trplk 634,000 36,000 296,000 133,000 1,149,000
Pramaggions. - £245,000 ° - " .7H.000- ‘91000 08,0005 L 38T 000
Hooker 1,205,000 605,000 — - 822,000 o 2,706,000
o BT,000.° 47,000 2190600 - TIRO00L . 1,939,000

Donnelly ~ © -

m

]

@

)

(5}
(€}

(7}

The cash payment is composed of payment equal to a specified multiple of the NEQ’s base salary plus a pro+rated anpual incentive award assuming an IPM of 100% and
bazed on the number of days worked in the year of termination. Other than Mr. Rowe, the executives are participanis in the Senior Management Savarance Plan (“SMSP™)
and severance benefits are determined purauant to Section 4 of the Severance Plan. Pursuant to Section 7.3(a) of his employmeni apreement, Mr. Rowe is enfiied to a
pro-rata portion of the lasser of his (i} actual annual incentive in the year of tenmination (determined before the application of negative discretion by the board of directors}
or (i) Formula Annual Incentive, based on days worked during the year of termination. Incentive calculations assume an IPM of 100% for the termination year. For all other
officers except Messrs. Hilzinger. Barnett, Bonney, Acevedo, Galvanoni, Trpik, Donnelly and Ms. Pramaggiore, the multiple used for base salary ang annual incentive is 2.
For Messrs, Bamnett, Bonney, Acevedo, Galvaneni, Trpik, and Donnelly the multiple is 1.25 and for Mr. Hilzinger and Ms, Prarmaggiors the multiple is 1.5. For Mr. Rowe,
the severance benaflt s aqual ta 1.5 times the sum of his (i} cument basa salary and {li) Formula Annual Incentive.

The: retirement beneflt enhancement consists of a one-time lump sum payment based on the actuarial present value of a benefit under the non-qualified pension plan
assuming that the severance pay period was taken into account for purposes of veslting, and the severancs pay constituted covered compensation for purposes of the
non-gualified pansion plan. . ’ ’

The Value of Unvested Equity Awards includes the sum of previously unvested stock aptions, previously eamed, but unvested performance shars uniis, a pro-rated target
performance share unit award for the year of retirement, and, if applicable (depending upon each officer's individual restricled stock or resiricled stock unit awards (if any),
the value of any unvested restricted stack that may vest upon involuntary separation not related to a change in control. For previously unvested stock options, the value is
determined by taking the spread between the closing prica of Exelon stock on Dacember 31, 2008, which was $48.87, and the exercise price of each unvested stock
oplion grant, multiplied by the numbar of unvested options. If an NED has attained age 50 with 10 or more years of service {or cantain deamad service), his or her
unvested stock options will vest upon termination of employment because he or she has satisfied the definition of retirement under the LTIP. For all performance shares or
restricted shares, the value is based on the December 31, 2009 ciosing price of Exelon stock.

The value of cash based LTIP awards includes the value of eamed and unvested award amounts and uneamed award amounts. Pursuant io the ComEd LTIP.
participants receive a pro-rated incentive award for the year of terminalion, if termination occurs dus to retirement. Since tha SEC rnules indicate regisiranis are to assume
the termination occurred on the last business day of the fiscal year, the uneared award amount reprasents the executive's 2008 target award.

Estimated costs of heath care, life insurance, and long-term disability coverage which continue during the severance pefiod.

Estimated cosls of outplacement services for 12 months for alf NEOs except Mr. Rowe. Pursuant to Section 7.7 of Mr. Rowe's employment agreement, he would receive
live years of office and secretanial services (at an assumad cost of $300,000/yr).

The estimate of ioial payments and benefits is based on a December 31, 2009 termination date.
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Iable of Contents
Estimated Value of Benefits to ba Received Upon a Qualifying Termination following a Change in Control

The following tables show the estimated value of payments and other benefits to be conferred upan the NEOs assuming they were
terminated upon a qualifying change in control as of December 31, 2009. Tha company has entered into Change in Control agreements with
Messrs. Clark, Carnew, Crane, McLean, O'Brien and Pardee and Ms. Maler. These payments and benefits are in addition to the present valus of
accumulated benefits from the NEQ's qualified and non-qualified pension plans shown in the tables within the Pension Benefit ssction and the
aggregate balance due to each NEQ that is shawn in tables within the Nonqualified Deferred Compensation section. Mr. Rowe's employment
agreement includes change in control provisions similar to those for the other NEOs, See Potential Payments upon Termination or Change in
Control—Employment Agreement with Mr. Rowe for additional information.

Exelon, Generation and PECO

Total
Vaiye of
. Health _
Retirement Value of and Perquisites Excise Pa A“m
Benafit Unvestad Vielfare and Tax Gross-up yme
Cash Enhance- Equity Benefit Qther Payment / and
Payment ment Awards Continuation Benefits . Scale- Benefits
4] 5} ($) ) (L3} . back
Name Note (1) Note (2) Note (3) Note {5 Note(®y  _ Note
Rowe $ 6147000 § 3401000 § 6465000 § 225000 § 1,540,000 | ineigiis = § i§?’i 600
Q'Brien 3,382,000 139,000 1,560,000 111,000 40,000 Not Requlred 5,232,000
Hilzinger 1,752,000 - - 104,000 1.0180006- 30,000 o 40000 | neligblesl o0 L 2,944,000
Barnett 1,143,000 69,000 713,000 25,000 40,000 neligible 1,990,000
Crane © 5,264,000 . 3,848,000 3780000 - 131,000 - 40.1300% g - 1‘3;363,060
Mclean 3,743,000 230,000 2,510,000 191,000 40,000 Not Required 6,714,000
Maler 2760000 .- 794000 < 1:888000° - 1431000 - 40,000 NotRequifeld 7l 6
Pardee 3,301,000 505,000 2,201,000 41,000 40,000 Not Required
Cornew 2,355.000 - CHEATOND O AABR000 0 32000 0 . - ADHDO - Hot Regue
Adams 1,228,000 74,000 g11,000 28,000 40,000  Ineligible
Bonney 889,000 - - 408,000 ' . 454,000 . 23000 . o 40000 7 |ineligte s
Acevedo 710,000 45,000 116,000 22,000 40,000 Ineligible

Galvanoni 750,000 .. .= 47,000 - 378,000 L 24,000 . 40,000 - |- theligible:
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(N

)

3

(4}

(5)
®)

(7}

{8)

Total
of
‘:cl::Ed Health e
ReBl::::l':nt J:lue of Cash and Perquisites Payments
d Welfare and
Cash Enhance- Equity Based LTIP Benafit Othar and
Payment ment Awards Awards Continuation Benefits Benefits
& 1 N g:' 2] Nais ) £) Nug:, No!l? No'ﬁil 6] No‘tse)
al B
950,000 £8,000 345,000 133,000 40,000 ig 1,543,000
Co35TT000 - 83,0000 . 440,000 1,109,006 40000, I e C 3,260,000
1,205,000 605,000 — 822,000 40,000 Ineligible - 2,706,000
1,278,600 - - 76,000° 519000 739,000 - 40000 - insfoible- - - 2,660,000

Cash payment includes a severance payment and the NEC's annual incentive for the year of termination assuming an IPM of 100%. With the exception of Messrs. Rowe,
Hilzinger, Bamet!, Adams, Bonnsy, Acevado, Galvaneni, Trpik, Hooker, Donnelly and Ms. Pramaggiore the severance benefitis equal to 2,99 times the sum of the
exacutive's (i) current base salary and (i) Severance Incentive. Far Messrs, Hitzinger, Bamett, Adams, Bonnay, Aceveda, Galvanani, Trpik, Maoker, Donnally and

Ms. Pramagglere the severance benefit is equal to 2.¢ times the sum of the executive’s (i) current base salary and (i) Severance Incentive. Alsa includes an additional
payment for Dennis O'Brien of $35,000. For Mr. Rowe, the severance benefitis equal to 1.5 times the sum of his (i) current base salary and () Formula Annual Incentive.
The Severanca incentive is defined as the greater of the (i) farget annual incentive far the year of lermination and (i) the average annual incentive paid for the two years
prior to the year of ermination {i.e., the 2007 and 2008 actual annual incentives).

Mr. Rowe's Formula Annual Incentive is defined is defined as the greater of the (i) the actual annual incentive paid for the latest calendar year ended on or before the
termination date, and (ii} the average annual incentive paid far the three years prior to the year of termination (j.e., the 2008, 2007, and 2008 actual annual incantives). For
purppses of 5 Special Tesminatlon, the Formula Annual Incentive is defined as the lesser of (i) tha greater of the Formula Annual Incentive or the targe! annuat incentive
for the year of termination and (ii) the actual annual incentive paid for the latest calendar year ended on or before the termination date {determined bafore the application
of negative discretion by the board of directors), Incentive calculalions assume an IPM of 100% for the termination year.

Represents the estimaled retirement bensfit snhancement.

The Value of Linvested Equity Awards indudes the sumn of praviously unvested stock options, previously earned, but unvested perfarmance share units, a pro-rated target
performance share unit award for the year of termination due 1o a change in control, and, if applicable (depending upon sach officer’s individual restricted siack or
restricted stock unit awards (if any)), the value of any unvested restricted stock that may vest upon a change in control. For previously unvested etock optlons, the valus is
determined by taking the spread between the clasing price of Exelon stock on December 31, 2003, which was $48.87, and the exercise price of each unvested stock
option grani, multipliad by the numbar of unvested oplions. If an NEQ has attained age 50 with 10 or mera years of service {or certain deemed service), his or her
unvested stock options will vest upon termination of employwment because he or she hag satishied the definition of retirement under the LTIP. For all performance shares or
resiricted shares, the valve is based on the December 31, 2000 dlosing price of Exelon stock.

The value of cash based LTIP awards includes the value of eamed and unvested award amounts and uneamed award amounts. Pursuant to the ComEd LTIP,
parlicipants receive a pro-rated Incentive award for the year of tarmination, IF iermination occurs due to retirement. Since the SEC rules indicate registrants are to assume
the termination ocoumed on tha last business day of the fiscal year, the unearmned award amount represents the executive’s 2009 target award.

Health and welfare benefits (i.e., healthcare, life insurance and long-term disability) are continued during the severanca period.

Executives receive outplacement services for up to 12 months. Pursuant to Section 7.7 of Mr. Rowe’s employmen! agreement Mr. Rowe would recelve five years of affice
and secrefarial services {at an assumed cost of $300,000/yr.)

Reprasente the estimated value of the required excise tax gross-up payment or scaleback, if applicable. All of the executives, with the exception of Messrs, Rowe,
Hilzinger, Bameit. Adams. Bonney. Acevedo. and Galvanonl, are entitied to an excise 1ax grass-up payment under their CIC Employment Agreements if the present value
of thedr parachute payments exceed the amount permitted by the IRS by mare than 10% and would bé subject to tha excise tax under Sect:on 4399 of the Intemal
Revenua Cade.

The estimate of total payments and benefits is based on a December 31, 2009 termination date.
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I f
Non-Employee Director Compensation
Exelon
For their service as directors of the comporation, Exelon's non-employee ditactors raceive the compensation shawn in the following table and

explained in the accompanying notes. One employee director, Mr. Rowe, not shown in the 1able, receives no additional compensation for service
as a director.

Feas Enmed or Paid in Cash

Annual
Board & Board &
Committee Committee
- Relainers Meeting Fees
Memberghi
JohnA. Canning, Jr. A T a0 % bAnn-F
M. Walter ' Alessio G (ch), C 60,000 48,000 208,000
Nicholas DeBenedictis . G E(chy P .- 85000 -+ - 58000 . w&;ﬂmﬂh 0D
Bruca DeMars A.G,E, P{ch) 70,000 80,000 100000 ‘250 000
Nelson A, Diaz "ERR coe s 586,000 56,000 - - 100,000F e 1
Sue L. Gin A, G, R (ch) 65,000 68,000 100,000 233,[]00
Rosemarie B. Greco C{ch), E - 60,000 - 54,000 100,000 1214,000
Paul L. Joskow A.E.R 55,000 60,000 100,000 215,000
Richard W. Mies {Note 1) AF 52,258 36,000 91,369 179,647
John M. Palms (Note 3) Alch). G, P,
R 70,000 82,000 100,000 - 252,000

William C. Richardson Lo AR ’ TR MR T

{Note 3) ACGR - 55,000 . BO.000 - TO00RGT . 235000
Thoras J. Ridge E _ 50,000 32,000 100,000 182,000
John W, Rogers, Jr. TG R © 50,000 - 46000 - - 1000004 G ke
Stephen D. Steinour A CP 60000  &0,000 100,000 N . 220 000
Donald Thompson , ERP 0 0 SED0D - i 420000 1000001 - TRl g
Totat All Directors $ 877058 § 656,000 § 1491,389 — $ 3,224,647

Committee Membearship Key

Audit = A, Chairman = Ch, Compensation = C, Corporate Governance = G, Energy Delivery
Oversight = E, Generation Oversight = P, Risk Oversight = R

Notes:
(1) Admiral Mies was appointed to the board an February 2, 2002 and all retainers wers pro-rated from this date.

{2) Values in this column reprasent that portion of the directors accruad earnings in their non-qualified deferred compensation account ihat were considared as above market.
See the description below under the heading “Deterrad Compensation.” For 2009, none of the direclors recognized any such ¢amings,

(3} In addition to the amounts shown in the table, Drs. Palms and Richardson, who also serve as directors of the Exslon Foundation, recelved 36,000 and $8,000,
respectively, from the Foundation for attending mestings of the Foundation's board. Exelon contributes to the Foundation to pay for the Foundation’s operaling expenses.

Fees Earned or Paid in Cash

The Exelon board has a policy of targeting their compensation to the median board compensation of the same peer group of companles
used to benchmark executive compensation. All directors receive an annual retainer of $50,000 paid in cash. Cormimittes chalrs receive an
additionat $10,00C per year, and members of the audit committee and generation oversight commities, including the committee chairs, recelve an
additional $5,000 per year for their participation on these commitiees. .
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Directors receive $2,000 for each meeting of the board or board committee that ihey attend, whether in person or by means of
telecanferencing or video conferencing equipment. Directors also receive a $2,000 mesting fee for attending the annual sharehclders meeting and
the annual strategy retreat.

Stock Awards

Rather than paying directors entirely in cash, Exelon pays a significant partion of director compensation in the form of deferred stock units.
The deferred stock units are not paid out to the direclors until they retire from the board, leaving these amounts at risk during the director's entire
tenure on the board. Direclors are required under the Exelon Corporate Govermance Principles to own 5,000 shares of Exelon common stock or
deferred stack units within five years after their elsction to the board.

Directors receive deferred stock units worth $100,000 per year. Deferred stock units are granted and credited to a notional account
maintained on the books of the corporation at the end of each calendar quarter based upon the closing price of Exelon common stock on the day
the quarterly dividend is paid. Deferred stock units earn the same dividends available to all holders of Exelon common stock, which are reinvested
in the account as additional units.

As of December 31, 2009, the directors held the following amounts of deferred Exelon common stack units. The units are valued at the
closing price of Exelon common stock on Dacember 31, 2008, which was $48.87. Legacy plans include those stock units eamed from Exelon's
predecessor companies, PECO Energy Company and Unicom Corporation. For Adm. DeMars and Mr. Rogers, the legacy deferred stock units
reflect accrued benefits from the Unicom Directors Retirement Plan (which was terminated in 1397) and the Unlcom 1996 Direclors Fee Plan
(which was tenninated in 2000), respectively.

Deferred Deferrad Total Fair
Stock Unils Siock Units Defarred Market
Year First From Legacy From Stock Value as of
Elscted to the Plans Exalon Plan 12/31i08
. _ Board # _ # $
John A CaRdlg eI T TTTRRGE T T ] g 5.
M. Walter D'Alesslo .~ : 1983 - 549,543
Nicholas DéBenedictis. © -~ : < N IR 438244
Bruce DeMars ] _ 1996 1332 3.548 - 238486
SwelL.Gin o 1993 o - 3,548 ) 73,3
Rosemarie B. Gréco'» -7 e : ‘1998 IR R £ 30 | SRR S 636,002
Paul L, Joskow 2007 4,048 197,826
John M. Palms 1990 8,926 436,214
Willlarr €. Richardaon © 2008 0 - T L 0B 344,582
Thomas J. Ridge 2005 6,802 ( 332,414
JohpW. Rogers, Ir- 0 S v e o oo T . 1909 - . -3580 . 18,239 . 98y 969,043
Stephen D. Sleinour ) 2007 4,317 4.3 210,972
Donéld Thompagn * = S T 2007 L AT TR sn o 210872
Total All Directors 4,922 105,561 110, 483 $ 5 399,306

Deferred Compensation

Directors may elect to defar any portion their cash compensation in a non-qualified multi-fund deferred compensation plan. Each director has
an unfunded accaunt where the dollar balance can be invested in ane ar more of several mutual funds, inciuding one fund composed entiraly of
Exalon commaon stock. Fund balances (including those ameunts invested in the Exelon common stock fund)
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nt:
will be sefttled in cash and may be distributed in a Iump sum or in annual installment payments upon a director's reaching age 65, age 72 or upon
retirement from the board. These funds are identical to those that are available to executive officers and are generally identical to those available
to company employees who participate in the Exelon Employee Savings Plan. Directors and execufive officers have one additional fund not
avallable to employees that, through its composition, provides retums that can be In excess of 120% of the Federal long-term rate thet is used by
the IRS 10 determine above market returns. However, during 2009 none of the directors had investments in this fund.

Other Compensation

Exelon pays the cost of a director's spouse’s travel, meals, lodging and related activities when the spouses are (nvited to attend company or
Industry related evenls where it is custornary and expecied that directors attend with their spouses. The cost of such travel, meals and other
activities is imputed to the director as additicnal taxable income. However, in most cases there is no incremental cost to Exelon of providing
transportation and lodging for a director's spouse when he or she accompanies the directar, and the only additional costs fo Exelon are those for
meals and activiies and to reimburse the director for the taxes on the imputed income. In 2009, incremental cost to the company 1o provide these
perquisites was less than $10,000 per director and the aggregate amaunt for all directors as a group, 8 total of 15 directors, was $14,604. The
aggregate amount paid to all directors as a group {15 directors) for reimbursement of t2xes on imputed income was $10,949.

Exelon has a board compensation and expense reimbursement policy under which direciors ars reimbursed for reascnable travel 10 and
from their primary residence and lodging expanses incurred when attending board and committae meetings or other events on behalf of Exelon,
(including director’s crientation or continuing education programs, facility visits or other business related activities for the benefit of Exelon). Under
the policy, Exelon will arrange for iis corporate airoraft to transport groups of directors, of when necessary, individual directors, to meetings in
order to maximize the time available for meetings and discussion. Diractors may bring their spouses on Exelon's corporate aircraft when they are
invited to an Exelon event, and the value of this travel, calculated according to IRS regulations, is imputed to the diréctor as addifional taxable
income. Exelon has a matching gift program available to directors and officers that malches their contributions to educational institutions up to
$5,000 per year and a matching gift program for other employees that matches their contributions to educational institutions up to $2,000 per year.

Generation
Generation does not have a board of directors.
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Jable of Contents
ComEd

For their service as directors of the company, ComEd's non-employee directors receive the compensation shown in the following table and
explained in the accompanying notes. Mr. Clark and Mr. Rowe, not shawn in the table, receive no additional compensation for their service as
directors. .

Fees Earnaed or Paid in Cash
Annual Bopard &

Committes
Mambership

Edgar D, Jannotta
Edward J. Moonay
Michael H. Moskow o
Johrt W, Rogars, .« -
Jesse H. Ruiz ‘
Richard L /Fhgmag ™ 777 -l TR a8t o L . . ST C 0BG e BB, S

Total Ail Directors Y Lt 108000

>

. A

Committee Membership Key
Audit = A, Operating = O; Chairman = Ch

Fees Earned or Paid in Cash

Nan-emplovee directors of the ComEd board receive an annual retainer of $70,000 paid quarterly in arrears. Members of the ComEd board
who are also members of the Exelon board do not receive this retainer. All non-employee directors receive $2,000 for each board of committee
meeting attended whether in person or by means of teleconferencing or video conferencing equipment.

The ComEd board does not grant any type of equity awards and does not have a defarmed compensation plan.

Qther Compensation

ComEd pays the cost of a director's spouse's travel and meals when the spouses are invited 1o attend Exelon, ComEd or industry related
events where it is customary and expected that directors attend with their spouses. The cost of such travel and meals is imputed to the director as
additional taxable income. However, in most cases thare is no incremental cost to ComEd of providing travel for a director's spouse when he or
she accompanies the director, and the only additional costs to ComEd are those for meals and other minor expenses and to reimburse the director
for the taxes on the imputed income. In 2009, the incremental cost to ComEd to pravide these perqulsites was less than $10,000 per director and
the aggregate amount for all directors as a group, a iotal of 9 directors was $2,651. The aggregate amount paid to all directors as a graup (9
directors) for reimbursement of taxes on imputed income was $1,469.

PECO

For their service as directors of the company, PECO's non-amployee directors recelve the compensation shown in the foliowing tabie and
explained in the accompanying notes. Two employee directars, Mr. O'Brien and Mr. Rowe, not shown In the table, recelve no additional
compensation for thelr service as directors.
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In July 2008, the PECO board voted to reduce its size to seven members. At the same time it also established an Executive Committes to
assist the board in its rmanagement and oversight duties and to act on behalf of the board when the full board was not in sesgion. Mr. O'Brien,
Mr. Rowe, and Mr. D'Alsssio were appointed to this commitiee.

Fops Eamed or Pald In Cash
Annual Board &
Board & Commllm
Committee Commlttes

Membershi Ratainers
M. Walter D'Alessio : - s, YRR RS,

Nelson A. Diaz 4 -
Rosemarie B. Greco e TR _ o
Thomas J. Ridge

Ronald Rubin ) B T TOﬁUQ

Total All Directors $ 70,000 $ 44000 $ 114,000

Committee Membership Koy
E = Execuliva Committee

Fees Earned or Paid in Cash

Non-employee membets of the PECO board receive an annual retainer of $70,000 paid quarterly in arrears. Members of the PECQ board
who are also members of the Exelon board do net receive this retainer. Non-employee directors receive $2,000 for exach board or committee
meeling attended whether in person or by means of teleconferencing or video conferencing equipment.

The PECQ board does not grant any type of equity awards and does not have a deferred compensation plan.
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ITEM 12, SECURITY OWNERSHIP OF CERTAIN BENEFICIAL QWNERS AND MANAGEMENT AND RELATED STOCKHOLDER

MATTERS
Exelon, Generation and PECO

The Tollowing table shows the awnership of Exelon common stock as of December 31, 2008 by any person or entity that has publicly
disclosed ownership of more than five percent of Exelon’s ouistanding stock, each director, each named sxecutive officer in the Summary
Compensation Table, and for all directors and executive officers as a group.

John A, Canning, Jr..,,
M. Waiter D'Alesslo - 7
Nicholas DeBenedictls
Bruce DeMars 5,
Neison A, Diaz
Suel.Gin < .
Rosemarie B. Greco
Richard W, Mies
Jobn 4. Palms:
William C. Richar
John W. Rogegg, Jr. N
Ronald Rubin: ;.75 00
Stephen D. Steinour
Doneld Thompson <"~
Named Officers

John'W Rowe

Denis P. O'Brien

Mstthew F. Hilzinger: - -7~ - - T

Phillip S. Barnett o
Christopher M. Grane™ ~ -~ 7
lan F. McLean o o
Elizabeth-A: Moter 5720 -

Charles G. Pardee

Kenngth'W. Comiew. -~ -

CraigL. Adams ..
Paut R - Bophiay =~ 1 Ayt 10T
Jorge Acevedn

Matthew Galanonl~

Total e
Directors & Exeitive Officers as.a group, 33
~people. {(See Note )

862,924

277676 -

Carizses T 2aes

[A] [B) €1 [D1=[A]+[BJ+[C} [E] [FI={D}HE]
Shares Vested Stock Share
Held in Options and Total Equivalents
Beneficially Company Options that 0 be Setthed Total
Owned Plans Vest Within Shares in Cash or Stock Share
Shares {Note 1} 60 days Hald interast
™ p T T _,’?754; b TR T
5,000 2,862 - 8 ? 8738
12,366 Has o — L 2aeH — AR EM
- 8,926 — 8,926 - 8,926
10,671 4,880 —_— 15,551 7 — 15,551
1,500 8,803 —_ 10,303 2,508 12,811
45,973 3,548 .. 48521 REANY X1 54,178
2,000 13,016 —_ 15,016 2467
zsm 4’548 R R _ - .‘,Z“,m;; il “A‘W
—_ 1,913 - ) 1,913
S SR -3.* 7. . I — 37 ]
1347 7,051 =
T 6803 0=
11,374 19,829 -
AT = -
4,295 4,317 —
L AT
305 6,456 - ‘437,280 - 0
27,044 6,559 158,925
Co11.380- - BBB9 . -0 46,1000
7,270 4,000 ) 33,750 )
31,987 30,000 - GA08.500 000 1BEAGT
43,649 156,363 425,438
#6438 - o~ 708878
16,957 18,000 67,300 ‘
10,366 8,000 351 . -
2,205 4,000 33,450
12,810 - 30,050
2,811 1,522 12,800
3,645 .7 3,000 A8075 7

(1} The shares listed under Shares Held in Company Plans, Column [B], include restricted shares, shares held in the 401(k) plan, and deferred shares held in the Stock

Deferral Plan.
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(2) The shares lisied above under Share Equivalents o be Setiled in Cash, Colunen [E], include unvestad performancs shares that may setled in cash or stock depsnding on

where the named officer stands with respect to their stock ownership requirement, and phantom shares held in 2 non-gualified deferred compensation plan which will be
setlled in cash on a 1 for 1 basis upon retirement or termination. )

{3) Messrs. D'Alessio, Diaz and Ridge, and Ms. Greco, are directors of Exelon and PECO.

{4) Mr.Rubinisa director of PECO.

{5y Adm. Mies was elected 10 the board effective February 2009. He has until February 2014 to achieve his slock cwnership requirsment uf5 000 shares.

(6) Beneficial ownership, shown in Column [A], of directors and executive officers as a group represents lese than 1% of the outstanding shares of Exelon common stock.

Total includes share holdings from all directors and NEOs as well as those axecutive ofiicers listad in ltem 1, Executive Officers of the Registranis who are not NEQs for
purposes of compansation disciosure.

Qther significant owners af Exelon stock

Shown in the table below ara those owners who are known to Exelon to hold mora than 5% of the outstanding common stack. This
infarmation is based on the most recent Schedule 13G filed by each owner with the SEC on February 13, 2009,

Amount and nature of Percent of

Name and address of beneﬁclal owner henaﬁclal ownershl

Capital World vestors =~ Sl R
333 South Hope Street . : : )
Los Angeles, Califomia 80071

Capital Ressearch Global Investors 38,237,320 6%
333 South Hope Streat
Las Angeles, California 90071

Capital World Investors and Capital Research Global Investors are each divisions of Capital Research and Management Company. Capital
World Investors disclosed in its Schedule 13G that it disclaims beneficial ownership of all shares and It has sole voting power over 734,000 shares
and sole dispositive power over all shares. Capital Research Global Investors disclosed In its Schedule 13G that it dlsclafms beneficlal ownership
of all shares and it has sale voting power over 25,451,720 shares and sole dispositive pawer over all shares.

Stock Ownership Requirements for Directors and Officers

Under Exelon's Corporate Govemnance Principles, all directors are required to own within five years afier election to the board at least 5,000
shares of Exelan common stock or deferred steck units or shares accrued in the Exelon common stock fund of the directors' deferred

compensation plan. The corporaie governance committee uilized an independent compensation consultant who determined that, compared 1o its
peer group, Exelon’s ownership requirement is reasonable.

Officers of Exelon (and its subsidiaries) are required to own certain amounts of Exelon common siock, depending on thelr seniority, by the
later of five years afier their employment or promotion to their current position. The abjective Is to encourage officers to think amd act like owners.
The ownership guidelines are expressed as both a fixed number of shares and a multiple of annualized base salary to avold arbitrary changes to
the ownership requirements that could arise from ordinary course volatility in the market price for Exelon's shares. The minimum stock ownership
targets by level are the lesser of the fixed number of sharas or the multiple of annualized base salary. The number of shares was determined by
taking the following multiples of the officer’s base salary as of the lalest of September 30, 2009 or the date of hire or pramotion: () Chairman and
CEQ, five times base salary; (2) executive vice presidents, three times base salary; (3} presidents and senior vice presidents, two times base

salary; and (4) vice presidenis and other executives, one times base salary. Ownership Is measured by valuing an executive's holdings using the
60-day average price of Exelon common stock
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|
as of the appropriate date. Shares held outright, eamed non-vested performance shares, and deferred shares count toward the ownership
guidelines; unvested restricted stock and stock oplions do not count for this purpose. As of December 31, 2009, the named executive officers
(NEOs) held the following ameunts of stock relative to the applicable guidelines:

Ownership Share or Share Ownership
Qwnaership Guldaling Equivalents As a Percent
Nare —_— — : Multiple in Shares Owned of Guideling
Denis P. O'Brien ) o ] 3IX 17,494 325%
Matthew F. Hizinger= . =0 CERNE L2 10,0005 " 277%
Phillip S, Barmett ‘ 2X% 10,000 188%
Christopher M. Orane: 3 AL o A20%
lan P. McLean 3X 22,165 400%
Elizabeth A Moler - 20 oo X 21,667 S X%
Charles G. Pardee 2X - 12,950 - H13%
Kenneth W Comwsn, 2777w g - At L YR TM2%
Craig L. Adams o 2X 10000 144 o 144%
Paul R Bonney - - -7 ¢ ° X - 4,000 16026 ¢ 7 4T76%
Jorge A, Acevedo 1% 4,000 . 4333 108%
Matthew Galvanoni T 4,000 - e RQBE2T 0 T 24T%
Becurities Authorized for Issuance under Exelun Equity Compensation Plans
iA] L) <] L)}
Humh_t:rﬁof “c'illrﬂfs
remmail avahaple
Number of 2ecuritiss o for fntunrs issuance
. bs issued upon . Welghtad-average undar aquity
axercise of outstanding prica of outstanding compeansation plans
Flan Categary — sptions (Note 1) ns
“holiers - - R . S ' © 43,868,846 %
Equity compensation plans not approved by security
holders (Note 2) 10,166 %
Tokat .~ 5 T e et T ’ RPN ) '5&3&9‘;&12 L PRI

(1) Includes stock options, unvested perfermance shares, unvested restrctad sharaes that were granted under the Exelon LTIP or pradecassar company plans and shares
awarded under thosa plans and defarred into the stock deferral plan, as well as deferred stock units granted to directors as part of thelr compensation plan described in
item 11, Compensation of Non-employes Directors. See Nate 16 of the Combined Notes to Consolidated Financial Statements for additional information.

{2} Amount shown represents options issued under a broad based incentive plan available to all employees of PECO Energy Company. Oplions were issued beginning in
November 1998 and no further granis were made after October 20, 2000,

(3) Excludes securities o be issued upan exercise of outs'mndihg options and vesting of shares or deferrad stock units shown in calumn [BL

No Generation securities are authorized for issuance under equity compensation plans, and no PECO securities are authorized for Issuance
under equity compensation plans.
ComEd

Exelon Corporation indirectly owns 127,002,904 shares of ComEd common stock, more than 89% of all outstanding shares. Accordingly, the
only beneficiai holder of more than five percent of ComEd's voting securities is Exelon, and nane of the directors or executive officers of ComEd
hold any ComEd veting securities.

The following table shows the ownership of Exelon common stock as of Decernber 31, 2009 by (1) any director of ComEd, (2) sach namead
executive officer of ComEd named in the Summary Compensation Table, and (3) all directors and execuilve officers of ComEd as a group.

No ComEd securities are authorized for issuance under equity compensation plans. For information aboui Exelon Securities authorized for
issuance to ComEd employees under Exelon equity compensation plans, see above under “Exelon-Securities Authorized Under Equity
Compenaation Plans.”
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ITEM 13. CERTAIN RELATIONSHIPS AND RELATED TRANSACTIONS AND DIRECTOR INDEPENDENCE

Exelon

The information required by tem 13 relating to transactions with related persons and director independence is incorporated herein by
reference to information to be filed in the 2009 Exelon Proxy Statement.

Generation
There were no related person transactions involving Generation. Generation does not have an independent board of directors.

ComEd

Sidley Austin LLP provided legal services to Exelon and ComEd during 2009. The spouse of Mr. Rulz, 2 member of the ComEd board of
directors, Is a pariner of Sidley Austin LLP.

The ComEd board of directors has adopted the independence standards of The New York Stock Exchange as its independence standards.
In assessing the independence of its directors, the CornEd board considered the relationships of its directors with Exelon as well as the business
and charitable relationships among Exelon, ComEd and businessas and charities with which its directors are affiliated. With respect to Mr. Ruiz,
the ComEd board considered the relationship of his spouse with a law firm that provides legal services to Exelon and ComEd, as disclosed above.
The board determined that none of the relationships was material and accordingly that Massrs. Compton, Ruiz, Mooney, Fazio and Moskow are
indepandent. Messrs. Rowe, Clark, Rogers, Jannotta, and Thomas and Ms. Gin are all current or former officers or directors of Exelon and
accordingly are not independent.

PECO

. There were nc related person transactions involving PECO. Under PECO’s bylaws, an “independent director” is a directer whe is not a
directar, officer or employee of Exelon, PECO aor any other Exelon Corporation affiliate (axcluding for this purpose positions as directors of PECO
or subsidiaries of PECO), All of the directors of PECO are not independent by virtue of being directors, officers or employees of Exelon or PECO,
excapt for Ms. Lillie and Mr. Rubin. i
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ITEM 14. PRINCIPAL ACCOUNTING FEES AND SERVICES
Exelon

In July 2002, the Exeton Audit Committee adopted a policy for pre-approval of services to be performed by the independent accountants.
The committee pre-approves annual budgets for audit, audit-related and tax compliance and planning services. The services that the committee
will consider include services that do not impair the accountant's independence and add value ta the audit, including audit services such as attest
services and scope changes in the audit of the financial statements, audil-related services such as acoounting advisory services reiated to
proposed transactions and new accounting pronouncements, the issuance of comfort letters and consents in relation to financings, the provision of
attest services in relation to regulatory filings and contractual obligations, and tax compliance and planning services. With respect to non-budgeted
services in amcunts less than $500,000, the commitiee delegated authority to the committee’s chairman 1o pre-approve such services. All other
services must be pre-approved by the committee. The committee receives quarterly reporis on all fees paid to the independent accountants. None
of the services provided by the independent accountants was provided pursuant te the de minimis exception to the pre-approval requirements
contained in the SEC's rules.

The following table presents fees for professional audit services rendered by PricewaterhouseCoopers LLP fof the sudit of Exelon's annual
financial statements for the years ended December 31, 2009 and 2008, and fees billed for other services rendered by PricewaterhouseCaopers
LLP during those periods. Fees include amounts related to the year indicated, which may differ from amounts billed.

(In thousands) .
Audit feas @ ' - ‘ o o L e T TR
Audit relgfgd feas R . . , o , ,

All other fees

51

fa)  Audit related feas consist of assurance and related services that are traditionally performed by the auditor. This category includes fees for aecounting assistance and due
diligenc2 In eonnection wilh propesad acquisitions or salas, employee benafit plan sudits, internal control reviews, and consuliations concerning financial accounling and
reporting standards.

() Tax feos consist of the aggragate fees bilied for praleasional services rendered by PricewaterhouseCoapers LLP for tax compliance, tax advice, and tax planning. These
services included lax compliance and preparation services, including the preparation of original and amanded tax retums, claims for refunds, and tax payment planeing,
and tax advica and consulting services, including assistance and reprasantation in connettion with tax avdits and appeals, lax advice releted to proposad acquisitions or
sales, employee benefit pians and requests for rulings or tachnical advice from taxing authoritias.

¥ All other fees reflect work performed primarily in conrection with resaarch and audit softwere Jicenses.

Generation, ComEd and PECO

Generation, ComEd and PECQ are indirect controlied subsidiariss of Exelon and only ComEd has a separale audit committes. That function
is fulfilled for Generation and PECO and to some extent ComEd by the Exelon Audit Committee. Ses ITEM 10, Directars, Executive Cfficers of the
Registrant and Corporate Govemance for additional information regarding the Exelon and ComEd audit committaes. In July 2002, the Exslon
Audit Committee (the Comimitles) adopted a policy for pre-gpproval of services to be perfonmed by the independent accountants. The Committee
pre-approves annual budgets for audit, audit-related and tax compllance and planning services. The services that the Commitiee will consider
include services that do not impair the accountant's independence and add value to the audit, induding audit services such as attest services and

scope changes in the audit of the financial statements, audit-related setvices such as accounting advisory services related to proposed
transactions and new accounting pronouncements, the issuance of
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f
comfort letters and consents in relation to financings, the provision of attest services in relation to regulatory filings and contractual obligations, and
tax compliance and planning services. With respect to non-budgeted services in amounts less than $500,000, the Committee delegated authority
to the Committee's chairman to pre-approve such services. All other services must be pre-approved by the Committee. The Committee receives
quarterly reports on all fees paid to the independent accountants. None of the services pravided by the independent accountants was provided
pursuant to the de minimis exception to the pre-approval requirements contained in the SEC's ndes.

The following tables present fees for professional audit services renderad by PricewaterhouseCoopers LLP for the audit of Generation's,
ComEd’s and PECO’s annual financlal siatements for the years ended December 31, 2009 and 2008, and fees bllied for ather sendces rendered
by PricewaterhouseCoopers LLP during those periods. These fees include an allocation of amounts billed directly 1o Exelon Carporation. Fees
include amounts related to the year indicated, which may differ from amounts billed.

Generation
Year Ended
December 31,
(In thousands) -— - — e L dNe 2008
Auditfoes y DRI LA e e e o I S PP ST -! " ) B ,
Audit relgjed fees ™™ L a2
Tax feps- - © S : L : e e T T AR 208
All pther fees ) 1 23

(@ Audit-related fees consist of assurance and related servicas that are traditionally performed by the auditor. This category includes fees for purchase accounting reviews,
audits of employee benefit plans and intemal control projecis.

(b}  Tax fees consist of ihe aggregale fees bilked for professicnal services rendered by PricewaterhouseCoopers LLP for tax compliance, tax advice, and tax planning.

] Al gther fees reflect wark pedormed primarily in cannection with research and audit software licenses,

ComEd
Year Ended
. December 31,
Auditrelq{ﬁdfe
Taxfess
All other fees

& Audit related fees consist of assurance and related services that are traditionally performed by the auditor. This category includes fees for ragulatory work, depreciation
studies and internal control projects.

&) Tax fass consisl of the aggregate fees billed for prafessional services rendarad by PricawaterhouseCaoopers LLP for tax compliance, tax advice, and tax planning.

il All other fees reffect work parformed primarity in connedtion with ressarch and audit software licenses.
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PECO
Year Ended
Dacamber 31,
{in thousands) 2009 2008
Audit fees '(u) o A ST A
Audit relajgd fees
Tax fees

All other tees

@ Audit related fees consist of assurence and ralatad services that are treditionally performed by the audilor. This category includes fees for ragulatory work, depreciation
studies and internal control projects.

B)  Tax fees consist of the aggregate fees billed for professional servicas rendered by PricewaterhouseCoopers LLP for tax compliance, tax advics, tax planning and tax
advice and consulting services in connection wilh appeals claims.

€y All other fees reflect work performed primanily in connection with research and audit aoftware licenses.
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PART IV

ITEM15.  EXHIBITS, FINANCIAL STATEMENT SCHEDULES

(a) Financial Statements and Financlal Statement Schedules
(1) Exelon
() Financlal Statements
Consolidated Statements of Operations for the years 2009, 2008 and 2007
Consolidated Staternents of Cash Flows for the years 2008, 2008 and 2007
Consolidated Balance Sheels as of December 31, 2009 and 2008
Consvlidated Statements of Changes in Sharehokders’ Equity for the years 2009, 2008 and 2007
Consolidated Statements of Comprehensive Income for the years 2009, 2008 and 2007
MNotes to Consolidated Financial Statemeants
(i) Financial Statement Schedule
Schedule |
Schedule I
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EXELON CORPORATION AND SUBSIDIARY COMPANIES

Schedule )

Exelon Corporate
Statements of Operations

{In milligns}

Operating expenses ‘ Lok e
Operating and maintenance
Operating and maintenance from affiiates.
Total operating expenses
Operating loss
Other income and (deductions)
Interest expense, net of amounts capitatized .
Equity in earnings of investments
Interest Income from affiliates, net
Other, net
Total other income and deductions

Income from continuing operations before income taxes
Income taxes ‘ :

Net income

See Notes to Finandal Statements
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Exelon Corporats
Condensed Statements of Cash Flows

For the Ysars Ended
December 31,

{in millions) _ 2008
Gash ﬂows from irwestlng activitles

ChangesinEmonmm«mnym pool 47
Change in note receivable from afﬂilate - &7
Investment in affiates S (871)
Net cash flows used in mvestmg actlwtles {757)
Cash flows froi financing activities ' - e
Change in short-term debt (1 50)
Retiramant of long-temm debt ’ :
Dividends paid on common slock (1 180)
Proceads from emplojee stock plans Lo 215
Purchase of treasury stock ] - (1.208)
Purchase of forward contract in‘relation o certain treasury stock o (79)
Other financing activities 105
Net cash flows used in financing activities ) _(1,882) - (1,688) (2,297)
Increass (decrease) in cash and cash equivalents ‘ 452 200 36
Cash and cash equivalents at beginning of period -~ oo e A T 6
Cash and cash equivalents at end of perlod $ 473 $§ 2 § M

See Notes to Financial Statements
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Exelon Corparate
Balance Sheets
{in millions} ,
Current assets
- .Cash and cash equivalenis

Accounts receivable, net
Other accounts receivable .
Accounts receivable from affiliates
Noles recetvables from affiliates
Total current assefs
Properiy, plant and equipment, net
Deferred debits and other
Regulatory assets
Investments
- Qther investments
Investment in affiliates
Deferred income taxes
Mark-to-market derivative assets
Other
Total deferred dekits and other assets

Total assels

See Notes to Financial Statements
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Exelon Corporate
Balance Sheets
Dacamber 31,
{n miltons) ‘ : : ——— FTTT 2008
Cur \absilitles - ... -{‘:4,:-:, e E_'j_ LA i SRR TR AT S T
_Notes payable N ‘ $ 86
" Long-termdabl due within-ong yeer - -0 57w _
i Acu'ued expenses 15
C Other o B3
' Total current Ila ‘ﬂies o 4 124
Deferred cred}ts and other Habllmes o
Pension oblagatlons o 6,215
Nor-pension £Em) 1,174
Qher — 83
% Totat deferred credityand other labilities - 1502
Total liabilities 9,841
Shareholders’ equity

Common stock (No par value, 2,000 shares authonzed 660 and 653 shares nutsiandlng at December 31, 2009
and 2008, respeclwely) o
- ‘Retalred gamings - o
Treasury stock, at cost (35 and 35 shares hald at Deoember a, 2009 and 2008 respectweiy)
‘ Accumulated other comprahensive loss, net
Total sharcholders’ equity

Total liabiitles:and shareholders squity

See Notes to Financial Statements
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1. Basis of Presentation

Exelon Corporate Is a holding company and conducts substantially all of its business operations through its subsidiaries. These condensed
financial statements and related footnotes have been prepared in accordance with Rule 12-04, Schedule | of Regulation S-X. These statements
should be read in conjunction with the consolidated financial statements and notes thereto of Exelon Corporation.

Exelon Corporate ewns 100% of all significant subsidiaries, either directly or indirectly, except for Commonwealth Edison Company

{ComEd), of which Exelon Corporate owns more than 28%, and PECO Energy Company (PECQ}, of which Exelon Corporate owns 100% of the
comimon stock but none of PECO's preferred securities.

2. Debt and Credit Agreements
Short-Term Borrowings

Exelon Corporate meets its short-term liquidity requirements primarily through the issuance of commercial paper.'Exelon Corporate had
commercial paper borrowings at December 31, 2009 and December 31, 2008 of $0 and $56 million, respectively.

Credit Agreements

As of December 31, 2009, Exelon Corporate had access to separate unsecured credit facilities with aggregate bank commitments of $957
million and available capacity under those commitments of $352 milllon. The agreements are effective through Dctober 26, 2012. See Note 9 of
the Combined Notes tc Consolidated Financial Statements for further information regarding Exslon Corporate’s credit agreements.

Long-Tarm Debt
Long-term debt maturities at Exelon Corporate in the periods 2010 through 2014 and thereafter are as follows:

2010

2011

2012

2013

2014

Remaining years
Total Long-term Debt- R ST
Unamortized debt d|scount and premlum net
Fair value hedge camying value adjustment, net
Long-term Debt

3. Commitments and Contingencies

See Note 18 of the Combined Motes to Consolidatad Financial Statements for Exelon Corporate's commitments and cortingencles related 10
the voluntary GHG emissions reductions, pension claim, savings plan claim, retiree healthcare benefits grievance and fund transfer restrictions.
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4. Related Party Transactions
The financial statements of Exelon Corporate include related-party transactions as presented in the tables below:

For the Years Ended
December 31,

Bustness Semces Company (a) g 3
Interést incomme from affiliates; vet: < ¢ SRR
Business Servi $ 1
-Gengretion, : G ST |
Total interest income from afﬁllates net $ 2
Eamings of affiiates” S e
. Exelon Energy Delivery Company LLC . 3 688

- Exglon Ventires) i L2

. Unicom Investment, Inc 5

. Exelon Trahsmigaion.Company, L1C.7 : T B : LI e SR C -
Total earnings in affiliates $ 2 835 $2817 $2806
Charitable contrinitions to Exelon Foundation (b) ~ o s e 88— 8 RO
Cash contributions received from affiliates 2,841 2,397 3,208

December 31,

2008

Exelon Transm|55|0n Company. LcC.
bl friin affliotes (cdnent) & S A RS L
Notes recewable from ffiliate (current)

Company -
Invesmlentsm aﬁ'hates »

Wices Company
kExelon Ene gy Delwery Company. LLC

Unicom Investment, Inc,
" Exelon Transsiission Company, LLG:
VEBA

- - Total investmients. in afffiates 5275

Payables to affiliale (current) )

{a) Exelon Corporate racelvas a varisty of corporate suppart services from BSC, including legal, human resources, financial, infarmation technalogy and supply management
services, All services are provided at cost, including applicable overhgad.

{b) Exelon Foundation is a noncorsolidated not-for-profit Hiinois corporation. The Exelon Foundation was establishad in the fourth quarier of 2007 o serve educational and
enwvironmental phitanthropic purposes and does not serva a direct business or political purpoee of Exslon. Exelon contributes services (i.8. accounting, administrative,
logal).
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EXELON CORPORATION AND SUBSIDIARY COMPANIES

Scheduie il - Valuation and Qualifying Accounts

(in milllons)
Column A Column B Colurmn € Column D Column E
Additions and ad]ustments :
Charged
Balance at to Cost Charged
. Beginning and o Other ) Balance at
Description : of Yaar Expe ‘ Beductions End of Yasr
For The Year Ended December 31, 2009 - - ST T i i
Allowance for uncollectible accounts 5 238 $ 160
Deferred tax valuation allowsnce . A g g,
Reserve for obsolete materials 28 19 —_
For The Year Ended December 31, 2008
Allowance for uncollectible accounts $ 130 $ 247 $ 316 $ 1ol § 238
Deferred tax valuation allowance 33 — — S a9
Reserve for obsolete materials 29 2 2 5 28
For The Year Ended December 31, 2007
Allowance for uncolectible accounts .3 a1 $ 132 % 17 (@ $ 110 (o} $ 130
Deferred tax valuation allowance oAt i osbi
Reserve for obsolete materials 27 4 — 2 29
(a) Primarily charges for tate payments and non-senvice receivables.
{b} Write-off of individual accounts receivable.
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EXELON GENERATION COMPANY, LLC AND SUBSIDIARY COMPANIES
Scheadule Il - Valuation and Qualifying Accounts
{in millions}
(2) Generation
(i) Financial Statements
Consolidated Statements of Operations for the years 2009, 2008 and 2007
Consolidated Statements of Cash Flows for the years 2009, 2008 and 2007
Consolidated Balance Sheets as of December 31, 2009 and 2008
Consolidated Statements of Changes in Member's Equity for the years 2008, 2008 and 2007
Consolidated Statements of Comprehensive Income for the years 2008, 2008 and 2007
Nates to Consolidated Finandial Statements
(i) Financial Statement Schedule
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EXELON GENERATION COMPANY, LLC AND SUBSIDIARY COMPANIES
Schedule Il ~ Valuation and Qualifying Accounts
{in millions)
Column A Column B ____ Columng LolumnD_ LommnE
Additions and adjustments
Charged
Balance at to Cost Charged
L Beginning and

Descriplion of Year 4
For The Year Ended Decernber 31,2009 ~ .- ° - . T GE X .,
Allowance for uncollectible accounts $ 30 $ 2 $ - $ 1 $ by
Deferred tax valuation allowance - - S B S TR e S
Reserve for cbsolete materials 25 17 — — 43
For The Year Ended December 31, 2008 S BRI ST T T e e e
Allowance for uncollectible accounts $ 17 $ 17 $ 3) $ 1 $ 30
Deferred tax valuation allowance ) ) A ‘ e S
Reserve for cbsolete materials 26 — _
For The Year Ended December 31, 2007 - . L S £
Allowance for uncollectible accounts % 17 5 - - $ - $ - L 17
Deferred tax valuation allowance =~ - . S0 o @ T tyro4a oo T Ty e L
Reserve for obsolele materials 24 2 — — 26
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COMMONWEALTH EDISON COMPANY AND SUBSIDIARY COMPANIES

Schedule Il - Valuation and Qualifylng Accounts
{in milllons)

(3y ComEd
(i) Financial Statements
Consolidated Statements of Operations for the years 2009, 2008 and 2007
Consolidated Statements of Cash Flows for the years 2008, 2008 and 2007
Consolidated Balance Sheets as of December 31, 2009 and 2008
Consolidated Statements of Changes in Sharsholders’ Equity for the years 2009, 2008 and 2007
Consolidated Statements of Comprehensive Income for the years 2008, 2008 and 2007
Notes to Consolidated Financial Statements
(i Financial Statement Schedule
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COMMONWEALTH EDISON COMPANY AND SUBSIDIARY COMPANIES

Schedule It - Valuation and Qualifying Accounts
{in millions)

Column A Column B ___Column € Column D ColumnE
Additions and adjustments
Chargad
Balance at to Cost Charged
. Beginning and to Other Balance at
Description of Yaa E!E‘m i End of
For The Year Ended December 31, 2009 - .~ R Tl T S
Allowance for uncollectible accounts 5 57 L 85 $ 274 $ g2} 5 77
Reserve forobsolete materials  ~ - - - ning o MRom T T O
For The Year Ended December 31, 2008
Allowance for uncollectible accounts RS T - L A R
Reserve for cbsolete malarials 3 3 . — " 5 1
For The Year Ended December 31, 2007. : o R b
Allowance for uncollectible accounts 3 20 % 58 $ 16 $ 4110} $ 53
Researve for obsolete materials T - S B A T R
(a) Primarily charges for lata payments and non-service receivables.
{b) Write-off of individual accounts receivable,
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PECO ENERGY COMPANY AND SUBSIDIARY COMPANIES

Schedule Il ~ Valuation and Qualifylng Accounts
(in millions)

{4) PECO
{)  Financial Statements
Consolidated Statements of Operations for the years 2008, 2008 and 2007
Consolidated Staternents of Cash Flows for the years 2009, 2008 and 2007
Consolidated Balance Sheets as of December 31, 2009 and 2008
Consolidated Statements of Changses in Sharehotders' Equity for the years 2009, 2008 and 2007
Consolidated Statements of Comprehensive Income for the years 2008, 2008 and 2007
Notes to Consolldated Financial Statements
{i} Financial Statement Schedule
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PECO ENERGY COMPANY AND SUBSIDIARY COMPANIES

Scheduls |1 - Valuation and Quallfying Accounts

{in millionsa}
Column A Calumn B Column € Column D Column E
Additions and adjustments
Charged
Balance at 10 Cost Charged
- Beglnning and 1o Other Balance at
Description — - of Year Expenses Accounts ~ Deductions } End of Year
For The Year Ended December 31, 2009 . T oo TLT e T e A B R ?
Allowance for uncoliectible accounts $ 151 $ 63 5 1@ s 1080} $ 17
Reserve for obsolete materials ; IR e Bl e e B §
For The Year Ended December 31, 2008
Allowance for uncollectible accounts L. % HG.  §180 RS T (™I
Reserve for obsolete materials 1 (1) 1 — 1
| For The Year Ended December 34, 2007 : - : R S
1 Allowance for uncollectible accounts $ 51 $ 71 $ Sy 5 68® $ 59
Reserve for obsolete materials o o B T
(b)  Write-off of individual accounts receivable.
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{8} Primadly charges for late peymants.
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(b) Exhibits

Certain of the following exhibits are incorporated herein by reference under Rule 12b-32 of the Securities and Exchange Act of 1934, as
amended. Certain other instruments which would otherwise be required to be listed below have not beeén sa listed bacause such instruments do
not autharize securities in an amount which exceeds 10% of the total assets of tha applicable registramt and its subsidiaries on a consolidated
basis and the relevant registrant agrees to furnish a copy of any such instrument ta the Commission upon request.

Exhibit No.

Description

2-1

3-1

32

33

34
3-5

36

3-8

3-9
4-1

Amended and Restated Agreement and Plan of Merger dated as of October 20, 2000, among PECO Energy Company, Exelon
Corporation and Unicom Corporation (File No. 0-01401, PECC Energy Company Form 10-Q far the quarter ended
September 30, 2000, Exhibit 2-1).

Amended and Restated Articles of Incorporation of PECO Energy Company (File No. 1-01401, 2000 Form 10-K, Exhibit 3-3).

Bylaws of FECO Energy Company adopted February 26, 1990 and amended January 26, 1898 (File No. 1-01401, 1997 Form
10-K, Exhibit 3-2).

Restated Articles of Incorporation of Commonwealth Edison Company effective February 20, 1985, including Statements of
Resolution Establishing Series, rejating to the establishment of three new series of Commonwealth Edison Company preference
stock known as the “$9.00 Cumulative Preference Stock,” the “$6.875 Cumulative Preference Stock” and the "$2.425 Cumulative -
Preference Stack” (File No. 1-1839, 1994 Form 10-K, Exhibit 3-2).

Certificate of Formation of Exelon Generation Company, LLC (Registration Statement No. 333-85496, Form S$-4, Exhibit 3-1).

First Amended and Restated Operating Agreement of Exelon Generation Company, LLC executed as of January 1, 2001 (File
No. 333-85486, 2003 Form 10-K, Exhibit 3-8).

GCommonwealth Edison Company Amended and Restated By-Laws, effective January 23, 2006 As Further Amended January 28,
2008. (File No. 001-16169, Form 10-Q for the quarter ended September 30, 2008, Exhiblt 10-1).

Exsion Corporation Amended and Restated Bylaws, as amended Saptamber 23, 2008 (Fila 001-16169, Form 8-K dated
September 25, 2008, Exhibit 3.1).

Amended and Restated Articles of Incorporation of Exelon Corporation, as amended May 8, 2007 (File No. 001-16163, Form
10-Q far the quarter ended September 30, 2008, Exhibit 3-1-2).

PECO Energy Company Amended Bylaws (File 000-16344, Form 8-K dated May 6, 2009, Exhibit 99.1)

First and Refunding Mortgage dated May 1, 1923 bstween The Counties Gas and Electric Company (predecessor to PECD
Energy Company) and Fidelity Trust Company, Trustee (U.S. Bank National Association, as current successor trustee),
(Registration No. 2-2281, Exhibit B-1).

Supplemental Indentures to PECO Energy Company's First and Refunding Morigage:

Dated as of Flle Reference Exhibit No,
May 1, 1927 2-2881 B-1(c)
March 1, 1937 2-2881 B-1(g)
December 1, 1941 2-4863 B-1(h)
Novemnber 1, 1944 2-5472 B-1(i)
December 1, 1946 26821 7-1()
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Dated as of Fila Reforance Exhibit Na.
September 1, 1957 2-13562 217
May 1, 1958 2-14020 2{b)-18
March 1, 1968 2-34051 2(b)-24
March 1, 1981 2-7z2802 4.46
March 1, 1981 2-72802 4-47
December 1, 1984 1-01401, 1984 Form 10-K 4-2{b)
March 1, 1993 1-D1401, 1992 Form 10-K 4{e)-86
May 1, 1993 1-01401, March 31, 1993
Form 10-Q

4(e)B8
May 1, 1993 1-01401, March 31, 1993 Form 10-C

4(e)-89
Saptember 15, 2002 1-01401, September 30, 2002 Form 10-Q

41
October 1, 2002 1-01401, September 30, 2002 Form 10-Q

4.2
April 15, 2003 0-16844, March 31, 2003

Form 10-Q

4.1
April 15, 2004 0-6844, Seplember 30, 2004 Form 10-Q

4-1-1
September 15, 2006 000-16844, Form 8-K dated September 25, 2006

4.1
March 1, 2007 000-16844, Form 8-K dated March 19, 2007

4.1
February 15, 2008 0-16844, Form 8-K dated March 3, 2008

4.1
February 15, 2008 0-16844, Form B-K, dated March 5, 2008

4.1
September 15, 2008 000-16844, Form 8-K dated October 2, 2008

41
March 16, 2009 000-16844, Form 8-K dated March 26, 2008

4.1

4.2 Exelon Corporation Dividend Reinvestment and Stock Purchase Plan {Registration Statement No. 333-84446, Form $-3, Prospectus).
4-3 Morigage of Carmmanwealth Edison Company to Iinols Merchents Trust Company, Trustee (BNY Mellon Trust Company of lllinais, a8

current successor Trustee), dated July 1, 1923, as supplemented and amended by Supplemental Indenture thersto dated August 1,
1944, (File No. 2-60201, Form S-7, Exhibit 2-1).

4-3-1 Supplemental Indentures to aforementioned Commonwealth Edison Mortgage.

Dated as of File Reference Exhibit No.
August 1, 1946 2-60201, Form 5-7 21
April 1, 1953 2-60201, Form 8-7 241
March 31, 1967 2-60201, Form 8-7 241
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Dated as of

April 1,1967
February 28, 1969
May 29, 1970
June 1, 1971
April 1, 1972
May 31, 1972
June 15, 1973
May 31, 1974
June 13, 1976
May 28, 1976
June 3, 1977
May 17, 1978
August 31, 1978
June 18, 1979
June 20, 1980
April 18, 1981
April 30, 1882
April 15, 1283
April 13, 1984
April 15, 1885
April 15, 1986
April 15, 1693
June 15, 1993

January 15, 1994
March 1, 2002
May 20, 2002
June 1, 2002
Qctober 7, 2002
January 13, 2003

March 14, 2003

August 13, 2003

Bource' EXELON CORP, 10-K, February 05, 2010

Eile Reforence _

2-60201, Form 5-7
2-60201, Form 5-7
2-80201, Form 8-7
2-60201, Form 5-7
2-60201, Form S-7
2-60201, Form 5-7
2-60201, Form S-7
2-60201, Form 5-7
2-60201, Form S-7
2-680201, Form 3-7
2-60201, Form 8-7
2-99665, Form S-3
2-99665, Form S-3
2-99665, Form §-3
2-99665, Form S-3
2-99665, Form -3
2-99665, Form 5-3
2-99665, Form S-3
2-99665, Form S-3
2-99665, Form 5-3
33-6879, Form S-3
33-64028, Form 53

1-1839, Form 8-K dated
May 21, 1993

1-1839, 1983 Form 10-K
1-1639, 2001 Form 10-K
333-09383, Form 5-3
333-99363, Form 8-3
333-9715, Form S-4

1-1839, Form 8-K daled
January 22, 2003

1-1839, Form 8-K dated
April 7, 2003

1-1839, Form 8-K dated
August 25, 2003
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ExhibitNo.
2-1
2-1
2-1
2-1
21
21
21
21
2-1
2.1
2-1

43
43
4-3
a3
43
4-3
43
43
49
4-13

41
4-15
4-4-1
4-1-1(A)
4-1-1(B)
4-1-3

4-4
a-4

4-4

Powered by Morningstar® Document ResearchSM
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Dated as of Fila Reference Exhibit No.

Fehruary 15, 2005 1-1839, Form 10-Q for the quarter 4-3-1
ended March 34, 2006

February 22, 2008 1-1839, Form 8-K dated March €, 2008 4.1

August 1, 2006 1-1839, Form B-K dated August 28, 4.1
2006

September 15, 2008 1-1829, Form 8-K dated October 2, 41
2008

December 1, 2006 1-1839, Form 8-K dated December 19, 41
2006

March 1, 2007 1-1830, Form 8-K dated March 23, 4.1
2007

August 30, 2007 1-1839, Form §-K dated September 10, 4.1
2007

December 20, 2007 1-1839, Form 8-K dated January 16, 4.1
2008

March 10, 2008 1-1838, Form 8-K dated March 27, 4.1
2008

April 23, 2008 0MM-01838, Form B-K dated May 12, 41
2008

June 12, 2008 001-01839, Form 8-K datad June 27, 4.1
2008

Exhibit No. Description .
4-3-2 Instrument of Resignation, Appointment and Acceptance dated as of February 20, 2002, under the provisions of the Mortgags of

Commonwealth Edison Company dated July 1, 1923, and Indentures Supplemental thereto, regarding corporate trustes (File
No. 1-1838, 2001 Form 10-K, Exhibit 4-4-2).

4-33 Instrument dated as of January 31, 1996, under the pravisions of the Mortgage of Commonwealth Edison Company dated July 1,
1923 and Indentures Supplemental thereto, regarding individual trustee (File No. 1-1838, 1985 Form 10-K, Exhihit 4-29).

44 Indenture dated as of September 1, 1987 betwean Commonweaith Edison Company and Citibank, N.A., (U.S. Bank National
Association, as current successor frustee) Trustee relating to Notes (File No, 33-20619, Form S-3, Exhibit 4-13).

441 Supplemental Indentures to aforementioned Indenture. :
Dated as of File Reference Exhhbit No.
July 14, 1989 33-32829, Form S-3 4-16
January 1, 1997 1-1839, 1999 Form 10-K 4-21
September 1, 2000 1-1839, 2000 Form 10-K 4-7-3 -

4.5 indenture dated June 1, 2001 batween Generation and First Union Nationa! Bank {now Wachovia Bank, National Association)
(Registration Statement No. 333-85496, Form S-4, Exhibit 4,1).

4-8 Indenture dated December 19, 2003 between Gengration and Wachovia Bank, National Association {File No. 333-85496, 2003

Source: EXELON CORP, 10-K. February 05, 2010

Form 10-K, Exhibit 4-6).
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Exhibit No.
4-7

4-8

4-9

4-10

41

4-12

4-13

4-14

415

4-16
417
10-1
10-2

10-3
10-4

10-5

10-6-1

10-6-2

Description
Indenture ta Subordinated Debt Securities dated as of June 24, 2003 between PECO Energy Company, as Issuer, and Wachovia
Bank National Association, as Trustee (File No. 0-16844, June 30, 2003 Form 10-Q, Exhibit 4.1).

Preferred Securities Guarantee Agreement between PECO Energy Company, as Guarantor, and Wachovia Trust Company,
National Association, as Trustee, dated as of June 24, 2003 (File No. 0-16844, June 30, 2003 Form 10-Q, Exhibit 4.2).

PECO Energy Capital Trust IV Amended and Restated Declaration of Trust among PECO Energy Company, as Sponsor,
Wachovia Trust Company, National Assocdiation, as Delaware Trustee and Property Trustee, and J. Barry Mitchell, George R.
Shicora and Chares S. Walls as Administrative Trustees dated as of June 24, 2003 (File No. 0-16844, June 3¢, 2003 Form 10-Q3,
Exhihit 4.3).

Indenture dated May 1, 2001 between Exelon and J.P. Morgan Trust Cornpany, National Association (formerly known as Chase
Manhattan Trust Company, National Association), as trustee (File No. 1-16169, June 30, 2005 Form 10-Q, Exhibit 4-10).

Farm of $400,000,000 4.45% senior nates due 2010 dated June 9, 2005 issued by Exalon Corporation (File No. 1-16168, Farm
8-K dated June 9, 2005, Exhibit 99.1).

Farm of $800,000,000 4,90% senior notes due 2015 dated June 9, 2005 issued by Exelon Corporation (File No. 1-16169, Form
8-K dated June 9, 2005, Exhibit 99.2).

Form of $500,000,000 5.625% senior notes dus 2035 dated June 9, 2005 issued by Exelon Corporation {File No. 1-16169, Form
8-K dated June 9, 2005, Exhibit 99.3).

Indenture dated as of September 28, 2007 from Generation to U.S. Bank Mational Association, as trustee (File 333-85496, Form
8-K dated September 28, 2007, Exhibit 4.1).

Pdliution Contro! Note dated as of February 15, 2008 from PECO to U.S. Barnk National Association, as trustee {File 0-156044,
Form 8-K dated March 5, 2008, Exhibit 4.2)

Form of 5.20% Senior Note due 2019. (File 333-85496, Form 8-K dated September 23, 2009, Exhibit 4.1)
Form of 6.25% Senlor Nole due 2039. (Flle 333-85406, Form 8-K dated September 23, 2009, Exhibit 4.2)

Power Purchase Agreerment amang Generation and PECQ (File No. 333-85496, Form S-4, Exhibit 10.1). '

Exelon Corporation Deferred Non-Employee Directors’ Deferred Stock Unit Plan {As Amended and Restated Effective January 1,
2009) (File No. 001-16169, 2008 Form 10-K, Exhibit 10.2).

Exelon Corporation Retirement Program (Flle No. 1-16169, 2001 Form 10-K, Exhibit 10-4).

Exelon Corporation Deferred Compensation Plan for Directors {as amended and restaied Effective January 1, 2008} {File No.
001-16169, 2008 Form 10-K, Exhibit 10.4).

Exelon Corporation Long-Term Incentive Plan As Amended and Restated effective January 23, 2002* (File No. 1-16169, Exelon
Proxy Statement dated March 13, 2002, Appendix B).

Form of Restricted Stock Award Agreement under the Exelon Corporation Long-Term Incentive Plan* (File Na. 1-16169, 2001
Form 10-K, Exhibit 10-8-1),

Forms of Transferable Stock Option Award Agreement under the Exelon Corporation Long-Term incentive Plan* (File No.
1-16168, 2001 Form 10-K, Exhibit 10-8-2).
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Exhibit No,
10-6-3

16-7
108

108

10-91

10-9-2

10-6-3

10-10

10-10-1

10-11

10-11-1

10-12
10-13

10-14

10-15

Description
Farms of Stock Option Award Agreement under the Exelon Corporation Long-Term Incentive Plan* (File No. 1-16169, 2001 Form
10-K, Exhibit 10-6-3).

Exelon Corporation Emplayee Savings Plan (File No. 1-16169, 2004 Form 10-K, Exhibit 10-13).

Second Amended and Restated Trust Agreement for PECO Energy Transition Trust (File No. 333-58055, PECO Energy Transition
Trust Report on Form 8-K dated May 2, 2000, Exhibit 4.1).

indentura dated as of March 1, 19989 between PECQ Energy Transition Trust and The Bank of New York. (File No. 1-01401, PECO
Energy Transition Trust Report on Form 8-K dated March 25, 1999, Exhibit 4.3.1}.

Series Supplement dated as of March 25, 1999 between PECO Energy Transition Trust and The Bank of New York. (File No.
1-01401, PECO Energy Transltion Trust Report on Form 8-K dated March 25, 1998, Exhibit 4.3.2). .

Series Supplement dated as of March 1, 2001 between PECO Energy Transition Trust and The Bank of New York. {File No.
1-01401, PECO Energy Transition Trust Report on Farm 8-K dated March 1, 20071, Exhibit 4.3.2).

Series Supplement dated as of May 2, 2000 between PECC Energy Transition Trust and The Bank of MNew York (File No. 1-01401,
PECO Energy Transition Trust Repart on Form 8-K dated May 2, 2000, Exhibit 4.3.2).

intangible Transition Property Sale Agreement dated as of March 25, 1999, as amended and restated as of May 2, 2000, between
PECO Energy Transition Trust and PECO Energy Company. (File No. 1-01401, PECQ Energy Transition Trust Report on Form B-K
dated May 2, 2000, Exhibit 10.1).

Amendment No. 1 to Intangible Transition Proparty Sale Agreement dated as of March 25, 1999, as amendad and restated as of
May 2, 2000 (File No. 1-01401, PECO Energy Company and PECO Energy Transition Trust Report ob Form 8- dated March 1,
2001, Exhibit 10.2).

Master Servicing Agreemeant dated as of March 25, 1999, as amended and restated as of May 2, 2000, between PECQO Energy
Transition Trust and PECO Energy Campany. (File No. 1-01401, PECO Energy Transitlon Trust Current Report on Form 8-K dated
May 2, 2000, Exhibit 10.2).

Amendment No. 1 to Master Servicing Agreement dated as of March 25, 1999, as amended and restated as of May 2, 2000 (Flle
No. 1-01401, PECO Energy Comparty and PECO Energy Transition Trust Report on Form 8-K dated March 1, 2001, Exhibit 10.4).

Exelon Corporation Cash Balance Pension Ptan (File No. 1-16169, 2001 Form 10-K, Exhibit 10-14).
Joint Petition for Full Setflement of PECO Energy Company's Restructuring Plan and Related Appeals and Application for a

Qualified Rate Order and Application for Transfer of Generation Assets dated April 29, 1998. (File No, 333-31848, From S-3, Exhibit
10.3).

Joint Petition for Full Settlement of PECO Energy Company's Appiication for Issuance of Qualified Rate Order Under Section 2612
of the Public Utility Code dated March 8, 2000 (Amendment No. 1 to Registration Statement No. 333-31646, From S-3,
Exhibit 10.4).

Unicom Corporation Deferred Compensation Unit Plan, as amended *{File Nos. 1-11375 and 1-1839, 1895 Form 10-K, Exhibit
10-12).
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Exhlblt No.

Dnacription

10-16

1017

10-18

10-18

10-20

10-21

10-22

10-23

10-24

10-25

10-26

10-27

10-28

10-29

10-30

10-31

10-32

10-33

Amendment Number One to the Unicom Corporation Deferrad Compensation Unit Plan, as amended January 1, 2008 (File No.
001-16169, 2008 Form 10-K, Exhibil 10.186).

Unicom Garporation Retirement Plan for Directors, as amended *(Registration Statement No. 333-49780, Form S-8, Exhibit
4-12).

Commonwealth Edison Company Retirement Plan for Dirsctors, as amanded *(Registration Statement No. 333-49780, Form S-8,
Exhibit 4-13).

Exelon Corporation Supplemental Management Retirement Plan (As Amended and Restated Effective January 1, 2009) (File No.
011-18169, 2008 Form 10-K, Exhibit 10.19).

PECO Energy Company Supplemental Pension Benefit Plan (As Amended and Restated Effective January 1, 2008) (File No.
000-16844, 2008 Form 10-K, Exhibit 10.20}.

Exelon Corporation Annual Incentive Plan for Senior Executives eflective January 1, 2004 (As Amended and Restated Effective
January 1, 2009).

Form of change in control employment agreement for senior executives effective January 1, 2009 (File No. 001-16169. 2008
Form 10-K, Exhibit 10.23).

Form of change in control employment agreement (amended and restated as of January 1, 2008) (File No. 001-16169, 2008
From 10-K, Exhibit 10.24).

Restatement of the Exelon Corporation Employee Stock Purchase Plan, effective May 1, 2004 and Appendix One thereto. (File
No. 1-18169, 2004 Form 10-K, Exhibit 10-54).

Exelon Corporation 2006 Long-Term Incentive Plan (Registration Statement No. 333-122704, Form 5-4. Joint Proxy
Statement-Prospectus pursuant to Rule 424(b)(3) filed June 3, 2005, Annex H).

Form of Stock Option Grant Instrument under the Exelon Corporation 2006 Long-Term Incentive Plan (File No. 1-16169, Farm
8-K filed January 27, 2006, Exhibit 99.2).

Exelon Corporation Employee Stock Purchase Plan for Unincorporated Subsidiaries (Registration Statement No. 333-122704,
Form S-4, Joint Proxy Statement-Prospectus pursuant 1o Rule 424{b)(3) filed June 3, 2005, Annex ).

Exelon Corporation Senior Management Severance Plan (As Amended and Restated Effective January 1, 2009) {File Mo,
001-16169, 2008 Form 10-K, Exhibit 10.29).

Form of Separation Agreement under Exelon Corporation Senior Management Severanca Plan (As Amended and Restatedt
Effective January 1, 2009) {File No, D01-16169, 2008 Form 10-K, Exhibit 10.30).

Credit Agreement dated as of October 26, 2006 between Exelon Corporation and Various Financial Institutions (File No.
1-16189, Form 8-K dated October 26, 2006, Exhibit 99.1).

Credit Agreement dated as of October 25, 2006 hetween Exelon Generation Company and Viarlous Financial institutions (File
No. 333-85496, Form 8-K dated October 26, 2006, Exhibit 99.2).

Credit Agreement dated as of October 26, 2008 hetween PECO Energy Company and Various Financial Institutions (File No.
000-16844, Form 8-K dated October 26, 2006, Exhibit 99.3).

Exelon Corporation Executive Death Benefils Plan dated as of January 1, 2003 (File No. 1-16169, 2006 Form 10-K, Exhibii
10-52).
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Exhibit No.

Dascriptian

10-34

10-35

10-36

10-37

10-38

10-39

10-4D

10-41

1042
10-43

10-44

10-45

10-46

1047

10-48

First Amendment to Exslon Corporation Executive Death Benefits Plan, effective January 1, 2006 {File No. 1-16169, 2006 Form
10-K, Exhibit 10-53).

Amendment Number One to the Exelon Corporation 2006 Leng-Term Incentive Flan, effective December 4, 2006 (File No.
1-16169, 2006 Form 10-K, Exhibit 10-54).

Amendment Number Two to the Exelon Corporation 2006 Long-Term Incéntive Plan (As Amended'and Restated Effective
January 28, 2002), effective December 4, 2006 (File No. 1-16169, 2006 Form 10-K, Exhibit 10-85);

Exelon Corporation Deferred Compensation Plan (As Amended and Restated Effective January 1, 2005) (File No. 1-18168, 2008
Form 10-K, Exhibit 10-56).

Exelon Comporation Stock Deferral Plan (As Amended and Restated Effective January 1, 2005) (File No. 1-16169, 2006 Form
10-K, Exhibit 10-57).

Commonwealth Edison Company Long-Term incentive Plan, effective January 1, 2007 (File No. 1-161868, March 31, 2007 Form
10-Q1, Exhibit 10-1).

Amendment Number One to the Exelon Carporation Stock Deferral Plan {(As Amended and Restated Effective January 1, 2005)
(File No. 1-16169, June 30, 2007 Form 10-2, Exhibit 10-3),

Credit Agreement dated as of October 3, 2007 among Commonwealth Edison Company, the Lenders party thereto and
JPMorgan Chase Bank, N.A., as Administrative Agent (File No. 1-1839, Form 8-K dated Cctober 3, 2007, Exhibit 98.1).

Restricted stock unit award agreement (File 1-16169, Form 8-K dated August 31, 2007, Exhibit 99.1).

Settiement Agreement by and between the City of Chicagoe and Commonwealth Edison Company eﬂectlve December 21, 2007.
{File No. 001-1839, 2007 Form 10-K, Exhibit 10-56).

Amendment No. 4 to $1,000,000,000 Credit Agreement dated as of Octeber 3, 2007 among Commonwealth Edison Company,
as Borrower, Various Financial Institutions, as Lenders, and JPMorgan Chase Bank, N.A., as Administrativa Agent (File
001-01839, Form 8-K dated May 9, 2008, Exhibit 10.4).

Amended and Restated Trade Receivables Purchase and Sale Agreament among PECO, Victory Receivables Corporation and
The Bank of Tokyo-Mitsubishl UFJ, Ltd. dated as of December 20, 1988, as Amended and Restated as of November 14, 1985,
as of January 1, 1999, as of Navember 14, 2000, as of November 14, 2005 and as Further Amended and Restated as of
September 19, 2003 (File 000-16844, Form 8-K dated September 22, 2008, Exhibit 10.1).

Amendment No. 1 to $1,000,000,000 Cradit Agreement dated as of October 26, 2006 amang Exslon Corporation, as Borrower,
Vanous Financial institutions, as Lenders, and JPMorgan Chase Bank, N.A., as Administrative Agent {(Flite 001-16168, Form 8-K
dated October 21, 2008, Exhibit 99.1)

Amendment No. 1 to $5,000,000,000 Credit Agreemant dated as of Oclober 26, 2006 among Exelon Generafion Campany, as
Borrower, Various Financial Institutions, as Lenders, and JPMorgan Chase Bank, N.A., as Administrative Agent {File 333-85496,
Form 8-K dated Octaber 27, 2008, Exhibit 99.2)

Amendment No. 2 to $1,000,000,000 Credit Agreement dated as of October 3, 2007 among Commonwealth Edison Company,
as Borrower, Various Financial Institutions, as Lenders, and JPMorgan Chase Bani, N.A., as Administrative Agent
(File 001-01839, Form 8-K dated October 21, 2008, Exhibit 99.3)
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Exhibit No. Description
10-49 Amendment No. 1 to $600,000,000 Credit Agreement dated as of October 26, 2006 among PECQ Energy Company, as

Borrower, Various Financial Institutions, as Lenders, and JPMargan Chase Bank, N.A., as Administrative Agent (Flie 000-16844,
Form 8-K dated October 21, 2008, Exhibit 99.4)

10-50 Amendment No. 1 to Amended and Restated Trade Receivables Purchase and Sale Agreement among PECQ, Viciory
Receivables Corporation and The Bank of Tokyo-Mitsubishi LUFJ, Lid. (File 000-16844, Form 8-K dated September 17, 2009,
Exhibit 10.1)

10-51 Third Amended and Restated Employment Agreement with John W. Rowe (Flle 1-16169, Form 8-K dated October 29, 2008,
Exhibit 99.1)

14 Exslon Code of Conduct (File No. 1-16169, 2008 Form 10-K, Exhibit 14).
Subsidlaries

211 Exelon Corporation

21-2 Exelon Generation Company, LLC

213 Commonwealth Edison Company

214 PECO Energy Company
Consent af Independent Registered Public Accountants

231 Exelon Corporation

23-2 Exelon Generation Company, LLC

233 Gommonwealth Edison Company

234 FECO Energy Company
Eower of Attorney (Exelon Corporation)

24-1 John A, Canning, Jr.

24-2 M. Walter D'Alessio

243 Nicholas DeBenediclis

24-4 Bruce DeMars

24-5 Melson A, Diaz

24-8 Sue L. Gin

24-7 Rosemarie B. Greco

24-8 Paul L. Joskow

24-9 Richard W. Mies

24-10 John M. Palms, Ph.D,

24-11 William C. Richardson

24-12 Themas J. Ridge

24-13 John W. Rogers, Jr.

24-14 Stephen D. Stelnour

24-15 Donald Thompsan
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Exhibit No. Description
ower of Atior Commonwealth Edison
24-16 James W. Compton
24-17 Peter V. Fazio, Jr.
24-18 Sue L. Gin
24-19 Edgar D. Jannotta
24-20 Edward J. Mooney
24-21 Michael Moskow
24-22 John W. Rogers, Jr.
24-23 Jesse H. Ruiz
24-24 Richard L. Thomas
Bower of Attemey (PECO Energy Company)
24-25 M. Walter D’Alessio
24-26 Nelson A. Diaz
24-27 Rosemarie B. Greco
24-28 Thomas J. Ridge
24-29 Ronald Rubin

Certlfications Pursuant to Rule 13a-14(a) and 15d-14{a) of the Securites and Exchange Act of 1934 as to the Annual Report on
Form 10-K for ihe year ended December 31, 2009 filed by the following officers for the following registrants:

311 Filed by John W. Rowe for Exelon Corporation

31.2 Filed by Matthew F. Hilzinger far Exelon Corporation

31.3 Filed by John W. Rowe for Exelon Generation Company, LLC

314 Filed by Matthew F. Hilzingar for Exelon Generation Company, LLC
31-5 Filed by Frank M. Clark for Commonweatih Edison Company

316 Filed by Joseph R. Trpik, Jr. for Commonweaith Edison Company
31-7 Fited by Denis P. O'Brien for PECO Energy Company

31-8 Filed by Phillip 3. Bamnett for PECO Energy Company

Certifications Pursuant to Section 1350 of Chaptar 63 of Title 18 United States Code as 1o the Annual Report on Form 10-K for
the year ended December 31, 2009 filed by the following officers for the following registrants:

32-1 Filed by John W. Rowe for Exelon Corporation
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Exhibit Mo.

Desaoription

32-2
32.3
32-4
325
32-6
32-7
32-8
101.IN5*
101.8CH™
101.CAL*
101.DEF**
101.LAB™
101.PRE*

.

Filed by Matthew F. Hilzinger for Exelon Corporation

Filed by John W. Rowe for Exelon Generation Company, LLC
Filed by Matthew F. Hilzinger for Exelon Generation Company, LLC
Filed by Frank M. Clark for Commonwealth Edison Company
Filed by Joseph R. Trpik, Jr. for Commonwealth Edison Company
Filed by Denis P. O'Brien for PECO Energy Company

Filed by Phillip S. Barneti for PECO Energy Company

XBRL Instance

XBRL Taxonomy Extension Schema

XBRL Taxonomy Extension Calculation

XBRL Taxonomy Extension Definition

XBRL Taxonomy Extension Labels

XBRL Taxanomy Extension Presentation

Compensalory plan or arrangements in which directors or officers of the applicable regisirant participate and which are not availabie o ail empioyees.

*  XBRL Information will be considerad to be fumished, not fled for the first two years of a company's submission of XBRL informaticn.
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SIGNATURES

Pursuant to the requirements of Section 13 or 15(d) of the Securities Exchange Act of 1934, the rogistrant has duly caused this report to be
signed on ils behalf by the undersigned, thereunta duly authorized, in the City of Chicaga and State of Hlinois on the.5th day of February, 2010.

EXELON CORPORATION

ay: sl Jorm W, Rowe

Name: John W. Rowe

Tite: hairman and Chief Executive Offlcer

Pursuant fo the requirements of the Securities Exchange Act of 1934, this report has been signed by the following persons on behalf of the
registrant and in the capacities indicated on the 5th day of February, 2010.

Signature

Titls

Js/  Jorn W. Rowe

John W. Rowe

fei__MarTHEw F. Hizincer

Matthew F. Hilzinger

/s{  DusaNE M. DEsParTE

Duane M. DesParte

This annual report has also been signed below by William A. von Hoene, Jr.,

date indicated:

John A. Canning, Jr.
M. Walter D’Alessio
Nicholas DeBanedictis
Bruce DeMars

Nelsan A. Diaz

Sue L. Gin

Rosemarie B. Greco
Paul L. Joskow

By: /sf Waiiam A, Vion Hoeng, Jr.

Name: William A. Von Hoene, Jr.
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Chairman and Chief Executiva Officer (Principal Executiva

Officer)

Sanior Vice President and Chief Financla! Officer (Principal

Financial Officer)

Vice President and Corporate Controller (Principal Accounting

Officer)

Richard W. Mies

John M. Palms, PhD.
William C. Richardson
Themas J. Ridge
John W. Rogers, Jr.
Stephen D. Steinour
Donald Thompson

Aftorney-in-Fact, on behalf of the following Directors on the

February 5, 2010
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Pursuant to the requirements of Section 13 or 15(d) of the Securities Exchange Act of 1934, the registrant has duly caused this report to be
signed on its behalf by the undersigned, thereunto duly authorized, in the City of Chicago and State of lllinols on the 5th day of February, 2010,

EXELON GENERATION COMPANY, LLC

By: /s! _Jond W. Rowe
Name: John'W. Rowa
Title: Chairman

Pursuant to the requirements of the Securities Exchange Act of 1934, this report has been signed by the following persons on behalf of the
registrant and in the capacities indicated on the 5th day of February, 2010.

Signature Title
/sf _Joun W, Rowe Chairman (Principal Executive Officer)
John W. Rows
s/ MarmHew F. Hizaneer (Principal Financial Officer)

Matthew F. Hizinger

| fsi Marew R, Gavanon - (Principal Accounting Officer)
) . Matthew R. Galvanoni
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SIGNATURES

Pursuant fo the requirements of Section 13 or 15{d) of the Securities Exchange Act of 1934, the registrant has duly caused this report to be
signed on its behalf by the undersigned, thereunto duly authorized, in the City of Chicage and State of Jliinois on the 5th day of February, 2010.

COMMONWEALTH EDISON COMPANY

By: /sl __Frank M. CLark

Nama: Frank M. Clark

Thie: Chairman and Chiaf Executive
Dfficer

Pursuant to the requirements of the Securities Exchange Act of 1934, this report has been signed by the following persans on behalf of the
registrant and in the capacities indicated on the 5th day of February, 2010.

Signature . Title

/s/ Frank M. CLark Chairman and Chief Executive Officer (Principal Exacutive

Frank M. Clark Officer)
fs! _Anne R. PRaMaGGIORE President and Chief Operating Officer
Anne R. Pramaggiore
s/ Joseer R. Taew, JR. ) Senior Vice President, Chief Financial Officer and Treasurer
Joseph R. Trpik, Jr. {Principal Financial Officer)

s/ KeviN J. Wapen Vies President and Controller {Principal Accounting Officer)
Kevin J. Waden

/s/ _JoHN W. Rowe Director
John W. Rowe

This annual report has also been signed below by Frank M. Clark, Attomey-in-Fact, on behalf of the following Directors on the date
indicated:

James W. Compton Michael Moskow
Peter V. Fazio, Jr. John W. Rogers, Jr.
Sue L. Gin Jesse H. Ruiz
Edgar D. Jannotta Richard L. Thomas

Edward J. Mooney

By: fs! Frank M. Cuark February 5, 2010
Name: Frank M. Glark
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Pursuant to the requirements of Section 13 or 15(d) of the Securities Exchange Act of 1934, the registrant has duly caused this repart to be
signed on its behalf by the undersigned, thereunto duly authorized, in the City of Chicago and State of linols on the 5th day of February, 2010.

PECO ENERGY COMPANY

By: /s/ _Denis P, O'BREM

Name: Denis P. O’Brien

Title: Chisf Executive Officer and President

Pursuant to the requirements of the Securities Exchange Act of 1934, this report has been signed by the following persons on behalf of the
regisirant and in the capacities indicated on the 5th day of February, 2010.

Signature Title
/s! Dewis P. O'8RIEN Chief Executive Officer and President (Principal Execitive
Denis P. O'Brien Officer)
s/ Prntip 8. BARNETT Senlar Vice President and Chief Financial Cfficer (Princlpal
Philllp 8. Barnsti Financial Officer)

s/ Joree A. Aceveno Vice Prasident and Controller (Principal Accounting Officer)
Jorge A Acevedo R o . ‘

s Jom W. Rowe Chairman and Director
John W. Rowo
This annual report has also been signed below by Paul R. Bonney, Atlorney-in-Fact, on behalf of the folewing Directors on the date
indicated:
M. Walter D'Alessio Thomas J. Ridge
Nelson A, Diaz Ronald Rubin

Rosemarie B, Greco

By: il Pau R. Bonwey February 5, 2010
Name: Paut R Bonnay
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Exensrr 10.21

EXELON CORFPORATION
ANNUAL INCENTIVE PLAN

FOR SENIOR EXECUTIVES

L Establishment. The Exelon Corporation Annual Incentive Plan for Senior Executives (the “Plan") was originally established by Exelon Corporation (the
“Company”) effective January 1, 2004 for a term of five years. The Plan has been amended, cffective January 1, 2005, to extend its term for an additional
five years, subject to its approval at the 2009 annual meeting of sharchoklers in accordance with Section 162(m) of the Internal Revenue Code.

IL Purpose. The purpase of the Plan is to reward achievement of key annual goals, to enhance the Company’s ability Lo attract, motivate, reward and retam

cettaim officers and key executive employees, 10 strengthen their commitment to the success of the Company, 10 promoie the near-term objeciives of the

Company, and to ensure anmual incentive compensation payable to the Company’s Section 162(m) Executives can be eligible to be tax-deductible by the
Company.,

I0.  Definitions.

A

B.

Award means the annual incentive award payable to a Participant hereunder with respect to a Plan Year.

Committes means the members of the Compensation Committee of the Board of Directors of the Company who qualify as “outside directors”
within the meaning of Section 162(m) of the Internal Revenue Code; provided that i€ there are not at least two such members, then the
Committee shall be a committee of at least two “ouiside divectors™ as so defined, appointed by the Board of Directors of the Company and which

satisfies any other appllcable requirements of the principal stock exchange on which the common stock of the Company is then traded to
constitute a compensation committee,

Comnpany means Exelon Corporation and any successor thereto. .

Disability means a physical or mental condition on account of which benefits under the long-term disability plan of the Company or Subsidiary,
whichever covers the Participant, have commenced.

Eligible Execufive me:ns an Employee who is a member of the Company’s sirategy and policy committee (or any Successor committee) or
whuse level is seaior vice president (or amy equivalent successor level) or higher.

Emplovee means an employee of the Company or a Subsidiary employed in an executive or officer level position.
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G. Incentive Pool means an amount, expressed either as a dollar value or pursuant to am objective formula or performance measure, that is
designaied by the Committee as available to fund Awards for a Plan Year pursuant to Section VLA,

H Interpal Revenue Code means the [nternal Revenue Code of 1986, as amended, and all applicable regulations and rulings thereunder as in effect
from time to time.

1 Participant means an Eligible Executive who has been selected by the Commitiee to participats in the Plan for a particular Plan Year. Unless the
context requirss otherwise, the term “Participant” shall include “Part-Year Participants™ as defined in Section IV.B.

I Performance Goals means the objective performance goal(s) designated by the Committee pursuant to Section VI, B. with respect bo an Incentive
Pool.
K. Plan means this Exelon Cotporation Annual Incentive Plan for Senior Executives as set forth herein and as amended from time to time.

L. Plan Year means the Company’s fiscal vear which, as of the effective date of the Plan, is the calendar year.

M. Pro-ration Fraction means with respect to a Plan Year the number of days a Part-Year Participant was an Eligible Executive during the Plan
Year, divided by 365 (oc in the case of a Plan Year of more or less than 365 days, the number of days i the Plan Year).

N. Required Period means at a time (1) when the outcome of the performance goals cstablished pursuant to Article V1 is substantially uncertain and
(2) cither {a) befere the commencement of the Plan Year or, (b) (i) in the case of a 12-month Plan Year, not later than 90 days after the
commencement of such Plan Year, (ii) in the case of a Plan Year shorter than 12 months, after no more than 25% of such Plan Year has elapsed,
and (iii) in the case of a Participant who became an Eligible Executive after the first day of the Plan Year, after no more than 25% of the
remainder of such Plan Year has clapsed afier the Participant became an Eligible Executive, Any action required to be taken within the Required
Period may be taken al a later date to the extent permissible under Section 162(m) of the Internal Revenue Code.

Q0. Retirement means a Participant’s termination of employment other than for “cause™ (ag defined in the Exelon Corporation Senior Management
Severance Plan as in effect from time to time, or such other employment or severance plan or agreement governing the ierms of the Participant’s
termination of employment) afier attaining age 50 with 10 years of service under the Company’s applicable defined benefit pension plan
(inchuding for this purpose any deemed pension setvice granted to the Participant under an employment or change in control agreemient to the
extent any
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applicable vesiing or other conditions to such deemed service have been satisfied upon such tetmination of employment).
Section |62(m) Executive means an Eligible Executive wha is a “covered smployse” as defined in Section 162(m) of the Internal Revenue Cade.

Subsidiary means a business which is affiliated through common ownership with the Company, and which is designated by the Committee as an
employ<r whose employees may be eligible to participate in the Plan, but only with respect to such period of affiliation.

IV.  Panicipatiop.

A,

Gengrally. Within the Required Period at the begmming of each Plan Year, the Committee shall designate the Pa;;ﬁcipants {if any) for such Plan
Year. Any individual who is an Eligible Exccutive as of the first day of the Plan Year may be designated as a Participant.

Individuals Who Become Eligible Executives Thyring a Plan Year, An individual who becomes an Eligible Executive after the first day of a Plan
Year may be designated as a Participant for the remainder of the Plan Year (a “Part-Year Parncipant™) at any ine within the Required Period
after becoming an Eligible Executive.

V. Administration.

A

The Committee shall administer the Plan.

The Commitiee shall have full and complete authority to establish any niles and regulations it deems necessary or appropriate relating to the
Plan, to intetpret and construe the Plan and those rules and regulations, to correct defects and supply omissions, to determine whe shalt become
Participants for any Plan Year, to determine the petformance goals and other weris and conditions applicable to each Award (including the extent
to which any payment shall be made under an Award in the event of a change in control of the Campany), to certify the achievement of
performance goals and approve all Awards (subject to Section VI B ), to determing whether and to what extent Awards may be paid on a
deferred basis, to make all factual and other determinations arising under the Plan, and to take afl other actions the Committee deems necessary
ot appropriate for the proper admvinistration of the Plan,

Notwithstanding the foregoing, the Committee shall not be authorized to increase the amount of the Award payable io 3 Section 162(m)
Executive that would otherwise be payable under the terms of the Plan or an Award.

The Committee may from time to time delegate the performance of its ministerial duties under the Plan to the Company’s Vice President of
Corporate Compensation or :
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such other person or persons as the Committee may select; except that the power or authority of the Committee shall not be delegated to the
extent such delegation would cause any Award payable to a Section 162(m} Executive to fail to be tax-deductible under Section 162(m}) of the
Internal Revenue Code, including but not limited to the responsibility to certify the extent to which performance goals have been attained.

E. Subject to Section VILB., the Committes’s administration of the Plan, inclnding all such rules and regulations, iterpretations and construals,
selections, factual and other determinations, approvals, decisions, delegations, amendments, terminations and other actions, as the Committee
shall ses fit shall be final and binding on the Company and its Subsidiaries, stockholders and all employees, including Participants and their
beneficiaries. Any decision made by the Committee in good faith in connection with its administration of or responsibilitics under the Plan shalt
be copclusive on all persons.

F. The Committee may, subject to the limitations described in paragraph . ahove, engage and rely on the advice of such advisors,
consultants or data as it considers necessary or desirable in selecting eligible key employees, in designating applicable Performance
Goals, and in determining attainment of performance goals and the amoumt of incentive awards under the Plan, and in performing its
other duties nnder the Plan.

G. The Company and/or its participating Subsidiaries shall pay the costs of Plan administration.
V1.  Performance Goals.

A, Establishment of Incentive Pool(s). Within the Required Period for each Plan Year, the Committee shall establish in writing one or more
Incentive Pools from which Awards (if any) will be paid for such Plan Year, and shall designate the Participants eligible to share in each such
Incentive Pool (subject to the Committee’s right 10 add new Participants during the Plan Year in accordance with Section IV.B. above). The
amount available under each Incentive Poal (or portion thereaf) shall be based on the attainment of one or more specified Performance Goals,
weighted in such manner as the Committee determines, and may, but need not be based on or contingent upon the level of achievement of
threshold or target or maximum performance (as set by the Committee) of the stated Performance Goals. As soon as reasonably practicable after
the end of each Plan Year the Committee shall certify in writing the level of attainment of cach Performance Goal applicable to each Incentive -
Pool (or portion thereof) and the amount, if any, of each such Incentive Pool. The Corumittee shall certify the amount of cach Participant’s
maximum Award for each Plan Year within a reasonable time after the end of such year. If the Companmy or a Subsidiary or ather business unit
fzils to meet a threshold or other minimum applicable Performance Goal, if any, established for it for a Plan Year, the applicable Incentive Pool
shall not be funded to that extent and no related payment shall be made with respect to Awards to Participants employed by the Company or such
Subsidiary or business unit for such
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year, as the case may be and, to the extent other (e.g., target or maximmem) performance goals are established with respect to an Incentive Pool,
the funding of such Incentive Paol shall not excead the maximum amount that could be paid based on the extent to which the Committee
determines that such goals in excess of threshold or other minimum goals are actnally achieved.

B. Performance Goals. The Performance Goals for each Plan Year may be based upon the performance of the Company or any Subsidiary, division,
business unit or individual for the Plan Year, using one or more of the folowing measures as selected by the Commitiee: (1) cumulative
sharehclder value added, (2) customer satisfaction, (3) revenue, (4) primary or fully-diluted camings per shate, {5) net income, (6) total
shareholder return, (7) eamings before interest, taxes, depreciation and amortization (or any combination thereof), (8) cash flow(s), including
operaling cash flows, free cash flow, discounted cash flow return on invesmment and cash flow in excess of cost of capital (or any combination
thereof), (%) economic value added, (10} return on equity, (L1) rematn on capital, (12) return on assets, (13) net operating profits aficr taxes,
{14) stock price increase, (15) return on sales, (16} debt to equity ratio, (17) payout ratio, (18) asset turnovet, (19) ratio of share price to book
value of shares, (20) price/eamnings ratio, (21) employee satisfaction, (22) diversity, (23) marlet share, (24) operating income, (25) pre-tax
income, (26) safety, (27) diversification of business opportunities, (28) expense ratios, (29) total expenditures, (30) completion of key projects,
(31) dividend payout as percentage of net income, (32) direct margin, (33) expense reduction, or (34) any individual performance objective
which is measured solely in terms of quantitative mrgets related to the Company, any Subsidiary or the Company's or Subsidiary’s business.
Such individual performance measures related to the Company, any Subsidiary or the Company’s or Subsidiary's business may include:

(a) production-related factors such as generating capacity factor, performance against the INPO index, generatitig equivelent availability, heat
tates and production cost, (b) transmission and disttibution-related factors such as customer satisfaction, reliability (bised on outage frequency
and duration), and cost, (c) customer service-related factors such as customer satisfaction, service levels and responsiveness and bad debt
callections ar Yosses, and (d) relative performance against other similar companies in targeted areas, Bach Performance Goal may be expressed
an an absolute or relative basis and may include comparisons based on current internal targets, the past performance of the Company, its
Subsidiaries or business ymits or the past or current performance of other companies (including industry or peneral market indices), or a
combination of any of the foregoing, and may be applied at various organizational levels.

C. ct of Extraordinary Ttems or Ch in Accounting. The measures used in establishing Performance Goals for a Plan Year shalf be
determined in accordance with generally accepted accounting principles (“GAAP") and in a manner consistent with the methods vsed in the
Company’s audited consolidated financial statements (in each case, to the extent applicable), without regard to (i) non-cash impairments, gains or
losses on the sale or other disposition of assets or businesses, or severance charges or (if) changes in aceounting, unless, in each case, the
Comimittee decides otherwise -
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within the Required Period for the Plan Year or as otherwise required or permitted under Section 162(m} of the Internal Revenue Code.
V1L termination of A Amount

A Maximum Awards. The maximum Award payable to any Participant with respect to 8 Plan Year shall be the lesser of five million dollars
($5.000,000.00) or a portion of the Incentive Pool(s) applicable to such Participant determined ag follows:

l. If the Chief Executive Officer is a Participant, the Chief Executive Officer’s maximum Award shall be an amount equal to not more
than 25% of the amount of each Incentive Pool in which he or she participates for the Plan Year.

2. The portion of each Incentive Pool not aflocated to the Chief Executive Officer (e.g., the remaining 75% of an Incentive Pool in which
the Chief Executive Officer participates and 100% of any other Incentive Poal) shall be divided into shares. There shall be one share
for each Participant who is initially designated by the Committee for the Plan Year plus, for each Part-Year Participant, one share
multiplied by such Part-Year Participant’s Pro-ration Fraction. The number of shares shall not be reduced in the event a Participant for
any reason fails to receive an Award. Thus the number of shares may be increased (thereby reducing the value of each share) but not
decreased during the Plan Year. The maximum Award for a Participant shall be one share, and the maximum Award for each Part-Year
Participant shall be one share times such part-Year Participant®s Pro-ration Fraction.

i iscreti mine £ Award. The Committee shall have absalute discretion to reduce the amount of the Award payable
to any I’artlclpant for any Pian Year below the maximum Award determined under Section VILA., and the Committee may decide not to pay any
Award to a Participant for the Plan Year, based on such critena, factors and measures as the Com:mttee in its sole discretion may determine,
including but not limited to individual performance or impact and financial and other performance or financial criteria of the Company, a
Subsidiary ot other business unit in addition to those listed in Section V1.B. The reduction of the Award payable to any Participant (or the
decision of the Committee not to pay an Award to a Participant for a Plan Year) shall not affect the maximum Award payable to any other
Participant for such Plan Year. Notwithstanding the foregoing, the Commitiee’s determination of the Award for officers at the level of Executive
Vice President and above shall be subject to satification by the Company’s Board of Directors. The Coramittee shall certify the amount of the
Award to be paid to each Participant.

C. Effect of Tenmination of Employment.

L. Except in the case of a Participant who has a termination of employment during a Plan Year on account of Retirement, death or
Disability, a Participant must be an
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Empleyee at the end of a Plan Year to be eligible to receive an Awand for that Plan Year. A Participant will become entitled to an
Award with respect to a Plan Year on the later to occur of the end of the Plan Year for which the Award is determined and the date the
Committee cerlifies the amount of the Award to which the Participant is entitled for such year by written commmication to the
Participant, provided that such certification witl occur and Awards for a Plan Year which will be paid within two and one-half months
after the end of the Plan Year. No portion of an Award shall be treated as earued by a Participant prior to such date.

2. A Participant who has a termination of employmenl prior to the last day of a Plan Year on account of Retirement, death or Disability
shall be eligible to receive an Award for such Plan Year, the amount of which shall be determined by the Committee in its sole
discretion but which shall not exceed the maximum amount determined under Section VILA.

3 Notwithstanding the foregoing, if 2 Participant is emploved pursuant to an employment agreement between the Participant and the
Cotnpany or a Subsidiary which has been approved by the Compensation Commuttes, (an “Employment Agreement™) or is subject to
another separation or change in control plan or pelicy of the Company, and such Employment Agreement, plan or policy provides other
applicable rules or procedures for the determination of the Participant’s incentive award and entitlement thereto in the event of
termination of employment, the provisions of such Employment Agrecment, plan or policy shall be controlling with respect to the
determination of the amount of, and the Participant’s entitlement to, any Award under the Plan with respect {o the Participant in the
event of the Participant’s termination of employment.

D. Source, Time and Manner of Payment, Interest. Each Participant’s Award for a Plan Year shall be paid in cash, solely from the general assets of
the Company or its Subsidiaries, without interest, as soon ag reasonably practicable after the Committes certifies the amount of the Award, but
not later than two and one-half months after the end of the Plan Year for which such Award is payable, Any Awards payable to Participants who
have had a termination of employment during the Plan Year on account of Retirement, death or Disability shall be payable at the same time other
Participants receive Awards under the Plan.

E. Desigpation of Beneficiarigs. Each Participant from time to time may name any person or persons (who may be named comcumrenty,
contingently or successively) wo whom the Participant’s Award under the Plan is to be paid if the Participant dieg before receipt of the Award.
Each such beneficiary designation will revoke all prior designations by the Participant, shall not require the consent of any previously named
beneficiary, shall be in a form prescribed or permitted by the Company’s Vice President of Corporate Compenzation, and will be effective only
when filed with the Company’s Vice President of Cerporate Compensation during the Patticipant’s lifetime. If a Participant fails to 5o designate
a beneficiary before death, or if the
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XIV.

beneficiary so designated predeceases the Participant, any Award payable after the Participant’s death shall be paid to the Participant’s estate.

ights. No Participant or other person shall have any right, title or inferest in any Award vnder this Plan prior to the payment thereof
1o such person. The rights or interests of Participants under this Plan shall not be subject in any manner to anticipation, alicnation, sale, transfer,
assignment pledge, encombrance, charge, gamishment, execution or levy of any kind, either veluntarily or inveluntarily, and any attempt to anticipate,
alienate, sell, transfer, assign, pledge, encumber, charge, garnish, execute on, levy or otherwise dispose of any right to an Award or any payment
hereunder shall be void.

No Greater Employment Rights. The establishment or continuance of the Plan shall not affect or enlarge the employment rights of any Participant or
constitute a contract of employment with any Participant, and nothing herein shall be construed as conferring upon & Participant any greater rights to
employment than the Participant would otherwise have in the absence of the adoption of this Plan.

Nao Right to Ongoing Participation. The selection of an individual as & Participant in the Plan for any Plan Year shall not require the selection of such
individual as & Participant for any subsequent Plan Year, or, if such individual is subsequently so selgcted, shall not require that the same opportunicy for
incentive award pravided the Participant under the Plan for an earlier Plan Year be provided such Participant for the subsequent Plan Year,

iability. Neither the Company, its Subsidiaries nor any Commitiee member or its delegate shall be personally liable for any act done or
omitied to be done in good faith in the administration of the Plan.

Unfunded Plan. No Participant or other person shall have any right, title or interest in any property of the Company or its Subsidiaries, and nothing herein
shall require the Company or any Subsidiaries to segregate or set aside any funds or other property for the purpose of making any payment under the
Plan.

Facility of Payment. When a person eatitled to an incentive award under the Plan is under legal disability, or, in the Committee’s opinion, is in any way
ineapacitated 30 as to be unable to manage such person’s affairs, the Committee may direct the payment of an incentive award directly to or for the
benefit such person, to such person’s legal representative or guardian, or to a relative or friend of such person. Any payment made in accordance with the
preceding sentence shall be a full and complete discharge of any liability for such payment under the Plan, and neither the Committee nor the Company
or any Subsidiary shall be under any duty to sce to the proper application of such payment.

Withholding for Taxes and Benefits. The Company and its Subsidiaries, as applicable, may withhold from any payment ta be made by it under the Plan
all appropriate deductions for employee benefits, if applicable, and such amount or amounts as may be required for purposes of complying with the tax
withholding obligations under federal, state and Incal income and employment tax laws.

s
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XV. Amendment and Termination. The Board of Directors may amend the Plan at any time and from time to time, in whole or in pari, and may lerminate the
Plan at any time, which amendment or termination may include the modification, reduction or cancellation of any prospective Award herevmder which
has not been eamed and vested pursuant to the terms of the Plan prior to the time of any such amendment or termination, provided that na such
artendment or termination shall change the terms and conditions of payment of any Award the final amount of which the Committee has certified to a
Participant. Notwithstanding the foregoing, any amendment to the Plan that changes the class of Employees eligible to participaie, changes the
Performance Goals, or increases the maximum dollar amount that may be paid to a Participant for a Plan Year shall not be effective with respect to
Section 162(m) Executives unless such amendment is approved by the holders of the Company’s common stock.

XV1.  Section 162{m) and Section 409A Conditions. The Company intends for the Plan and any Awards to satisfy, and to be interpreted in such manner as to
satisfy the provisions of Section 162(m) of the Internal Revenue Code with respect to all Section 162(m) Executives. The Company also intends for the
Plan to be exempt from Section 4094 of the Internal Revenue Code. Any provision, application or interpretation of the Plan that is inconsistent with such
intent shall be disregarded. The Company shell have the discretion and authority to amend the Plan at any time to satisfy any Tequirements of such
Sections of the Intemal Revenue Code or guidance provided by the U.S. Treasury Department to the extent applicable to the Plan.

XVII. Applicable Law. The Plan shall be construed under the laws of the State of Iltinois, ather than its laws with respect to choice of laws.
9
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Exelon Corporation Subsidiary Lisiing

Exuair 21.1

Jurisdiction el
Affiliate Formatlon
Adwin Realty Company Pennsylvania
AllEnergy Gas & Electric Marketing Company, LLC Delaware
ATNP Finance Company Delaware
Braidwood 1 NQF, LLC Mevada
Braidwood 2 NQF, LLC Nevada
Byron 1 NQF, LLC Nevada
Byron 2 NQF,LLC Mevada
ComEd Financing ITT Delaware
ComEd Funding, LLC Delaware
ComEd Transitional Funding Trust Delaware
Commonwealth Edison Company Illinois
Commonwealth Edison Company of Indiana, Inc. Indiana
Conemaugh Fuels, LLC Delaware
Dresden 1 NQF, LLC Nevada
Dresden 2 NQF, LLC Nevada
Dresden 3 NQF, LLC Nevada
ENEH Services, LLC Delawate
ETT Canada, Inc. New Brimswick
Exelon AOG Holding # 1, Inc. Delaware
Exelon AQG Holding # 2, Inc. Delaware
Execlon Business Services Company, LLC Delaware
Exelon Capital Trust [ - Delaware
Exelon Capital Trust I Delaware
Exelon Capital Trust ITI Delaware
Exelon Edgar, LLC Delaware
Exelon Energy Company Delaware
Exelon Energy Delivery Company, LLC Delaware
Execlon Enterprises Company, LLC - Pennsylvania
Exelon Framingham Development, LLC Delaware
Exelon Framingham, LLC Delaware
Exelon Generation Clinton NQF, LLC Nevada
Exelon Generation Company, LLC Pennsylvania
Exelon Generation Consolidation, LLC Nevada
Exelon Generation Finance Company, LLC Delaware
Exelon Generation International, Inc. Pennsylvania
Exelon Generation Oyster Creek NQF, LLC Nevada
Exelon Generation TMI NQF, LLC Nevada
Exelon Hamilton, LLC Dielaware
Exelon International Commodities, LLC Delaware
Exelon Investment Holdings, L1IL.C Illinois
Exelon Mecheanical, LLC Delaware
Exelon New Boston, LLC Delaware
Exelon New England Development, LLC Delaware
Exelon New England Holdings, LLC Delaware
Exelon New England Power Marketing, Limited Partnership Delaware
Exelon Nuclear Security, LLC Delaware
Exelon Nuclear Texas Holdings, LLC Delaware
Exelon Peaker Development General, L1LC Delaware
Exelon Peaker Development Limited, L1.C Delaware
Exelon PawerLabs, LLC Pennsylvania
Exelon SHC, LLC. Delaware
Exelon Solar Chicage LLC Delaware
Exelon Synfuel I, LLC Delaware

Source: EXELON CORP, 10-K, February 05, 2010

Powered by Momingstar® Document ResearchSM



Exelon Synfuel IT, LLC Delaware

Exelon Synfuel ITT, LLC Delaware
Exelon Transmission Company, L.LC Delaware
Exelon Ventures Company, LLC Delaware
Exelon West Medway Development, LLC Delaware
Exelon West Medway Expansion, LLC Delaware
Exelon West Medway, LLC Delaware
Exelon Wyman, LLC Delaware
Ex-FM., Tnc. New York
Ex-FME, Ine, Delaware
ExTel Corporation, LLC Delaware
ExTex LaPorte Limited Partnership Texas
ExTex Remail Services Company, LLC Delaware
F & M Holdings Company, LLC Delaware
Keystone Fuels, LLC Delaware
LaSalle 1 NQF, LLC Nevada
LaSalle 2 NQF, LLC Wevada
Limerick | NQF, LLC Nevada
Limerick 2 NQF, LLC Nevada
NEWCOSY, Inc. Delaware
Northwind Thermal Technologies Canada, Ine. New Brumswick
NuStart Energy Development, LLC Delaware
Oldco VSI, Inc, Delaware
0ldPecoGasCo, Company Pennsylvania
OSP Servicios S.A. de C.V. Mexico
PeachBottom | NQF, LLC Nevada
PeachBottom 2 NQF, LLC Nevada
PeachBottom 3 NQF, LLC Nevada
PEC Financial Services, LLC Pennsylvania
PECO Energy Capital Corp. Delaware
PECO Energy Capital Trust TIT Delaware
PECO Energy Capital Trast IV Delaware
PECO Energy Capital Trust V Declaware
PECO Energy Capital Trust VI Delaware
PECQ Energy Capital, LP Delaware
PECO Energy Company Pennsylvania
PECQO Energy Transition Trust Delaware
PECO Wireless, LF Delaware
Quad Cities 1 NQF, LLC Mevada
Qued Cities 2 NQF, LLC Nevada
Salem 1 NQF, LLC Nevada
Salem 2 NQF, LLC Nevada
Scherer Holdings 1, LLC Delaware
Scherer Holdings 2, LLC Delaware
Scherer Holdings 3, LLC Delaware
Spruce Equity Holdings, LP. Delaware
Spruce Holdings G.P. 2000, LLC Delaware
Spruce Holdings L.P. 2000, LLC Delaware
Spruce Holdings Trust Delaware
Tamuin Internetional, Tnic. Delaware
TEG Holdings, LLC Delaware
Texas Ohio Gas, Inc. Texas
The Proprietors of the Susquehanna Canal Maryland
UIL LLC Illinois
URL LLC Mlinais
Wansley Holdings 1, LLC Delaware
Wansley Holdings 2, LLC Delaware
Zion 1 NQF, LLC Nevada
Zion 2 NQF, LLC Nevada
20f2
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ExmBiT 21.2

Exelon Generation Company, LLC Subsidiary Listing

Jurisdiction of
Alffilinte ) Formation
AllEnergy Gas & Electric Marketing Company, LLC Delaware
Braidwood 1 NQF, LLC Nevada
Braidwood 2 NGQF, LLC Nevada
Byron 1 NQF, LLC Nevada
Byron 2 NQF, LLC Nevada
Conemaugh Fuels, LLC Delaware
Dresden 1 NQF, LLC Nevada
Dresden 2 NQF, LLC Nevada
Dresden 3 NQF, LL.C Nevada
ENEH Services, LLC Delaware
Exelon AQG Holding # 1, Inc, Delaware
Exelon AQG Holding # 2, Inc. Delaware
Exclon Edgar, LLC Delaware
Exelon Energy Company Delaware
Exelon Framingham Development, LLC Delaware
Exelon Framingham, LLC Delaware
Exelon Generation Clinton NQF, LLC Nevada
Exelon Generation Consolidation, LLC Nevada
Exelon Generation Finance Company, LLC Delaware
Exelon Generation International, Inc. Pennsylvania
Exelon Generation Oyster Creek NQF, LLC Nevada
Exelon Generation TMI NQF, LLC Nevada
Exelon Hamilton, L1.C Delaware
Exelon International Commodities, LLC Delaware
Exelon New Boston, LLC Delaware
Exelon New England Development, LLC Delaware
Exclon New England Holdings, LL.C Delaware
Exelon New England Power Marketing, Limited Partacrship Delaware
Exelon Nuclear Security, LLC Delaware
Exelon Muclear Texas Holdings, LLC Delaware
Exelon Peaker Development Gengral, LLC Delaware
Exelon Peaker Development Limited, LLC Delaware
Exelon PowetLabs, LLC Pennsylvania
Exelon SHC, LLC Delaware
Exelon Solar Chicago LLC Delaware
Exelon West Medway Develupment, LLC Delaware
Exelon West Medway Expansion, LLC Delaware
Exelon West Medway, LLC Delaware
Exelon Wyman, LLC Delaware
ExTex LaPorte Limited Partnership Texas
ExTex Retail Services Company, LLC Delaware
Keystone Fuels, LLC Delaware
LaSalle 1 NQF, LLC Nevada
LaSalle 2 NQF, LLC Nevada
Limerick 1 NQF, LLC Nevada
Limerick 2 NQF, LLC Nevada
NuStart Energy Development, LLC Delaware
PeachBottom 1 NQF, LLC Nevada
PeachBottom 2 NQF, LLC Nevada
PeachBottom 3 NQF, LLC Nevada
Cuad Cities 1 NQF, LLC Nevada
Quad Cities 2 NQF, LLC Wevada
Salem 1 NQF, LLC Nevada
Salem 2 NQF, L1.C Nevada
Taruin International, Inc. Delaware
TEG Holdings, L1LC Delaware
Texas Ohig Gas, Inc. Texas
The Proprietors of the Susquehanna Canal Maryland
Zion 1 NQF, LLC Nevada
Zion 2 NQF, LLC Nevada
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Cammoawealth Edison Company Subsidiary Listing

Exuimir 21.3

Jurisdietion of
Affiliate . Formation
ComkEd Financing 111 Delaware
ComFd Funding, LLC Delaware
ComEd Transitional Funding Trust Delaware
Commonwealth Edison Company of Indiana, Inc. Indiana
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Exmpir 21.4

Peco Energy Company Subsidiary Lisitng

Jurisdiction of
Affiate Formation
Adwin Realty Company Pennsylvenia
ATNP Finance Company Delaware
ExTel Corporation, LLC Delaware
OldPecoGasCo, Company Pennsylvania
PEC Financial Services, LLC Pennsylvania
PECO Energy Capiral Corp. Delaware
PECO Energy Capital Trust TIT Delaware
PECO Energy Capital Trust IV Delaware
PECO Energy Capital Trust V Delaware
PECO Energy Capital Trust VI Delaware
PECO Energy Capital, LP Delaware
PECO Energy Transition Trust Delaware
PECO Wireless, LP Delaware
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Exhibit 23-1

We hereby consent to the incorporation by reference in the Begistration Statements on Form S-3 (No. 333-146260) and on Form 5-8 (No. 333-37082, 333-4978D,
333-127377, and 333-61390) of Exelon Corparation of cur report dated February 5, 2010 relating to the financial statements, (imancial statement schedules and
the effectiveness of internal control over financial reporting of Exelon Corporation, which appears in this Form 10-K.

PriccwaterhouseCoopers LLP
Chicago, Ilknois
February 3, 2010

Source: EXCLON CCRP, 10-K, February 0%, 2010 Pawerad by Mcrbingstar@' Dacumant Research™
i



Exhibit 23-2
F INDEPENDENT
We hereby consent to the incosporation by seference in the Registration Statement on Form S-3 (No. 333-146260-04) of Exelon Generation Company, LLC of

our report dated February 5, 2010 relating to the financial statements, financial statement schedule and the effectiveness of internal control over financial
reporting of Exelon Generation Company, LLC, which appears in this Form 10-K.

PricewaterhouseCoopers LLP
Chicago, Illinois
February 5, 2010
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Exhibit 23-3
ONSE F EPEND LI

We hereby consent to the incorporation by reference in the Registration Statements on Form S-3 (No. 333-133966) and on Form S-8 (Mo. 333-33847) of
Commomwealth Edison Campany of our report dated February 5, 2010 relating to the financial statements, financial statement schedule and the effectiveness of
internal control aver financial reporting of Commonwealth Edison Company, which appears in this Form 10-K.

PricewaterhouseCoopers LLP
Chicago, lllinois
February 5, 2010
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Exhibit 234

CONSENT OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

We hereby consent to the incarporation by reference in the Registration Statement on Form 5-3 (Mo, 333-146260-07) of PECO Energy Company of our report
dated February 5, 2010 relating to the financial statements, financial statement schedule and the effectiveness of internal control aver financial reporting of
FECO Energy Company, which appears in this Form 10-K.

PricewaterhouseCoopers LLP
Chicago, Illinois
February 5, 2010

Source: EXELON CORP, 10-K, February 05, 2010 ' Powered by Morningstar” Document Research™



Exhibit 24-1
POWER OF ATTORNEY

KNOW ALL MEN BY THESE PRESENTS that I, Fohn A. Canning, Jr. do hereby appeint John W. Rowe and William A. Von Hoene, Jr., or either of them,
attorney for me and in my name and on my behalf to sign the annual Securities and Exchange Commission report on Form 10-K for 2009 of Exelon Corporation,
togcthcr with any amendments thereto, to be filed with the Securities and Exchange Commission, and generally 1o do and perform all things necessary to be done
in the premises as fully and eﬂ'ectually in all respects as I could do if personally present.

fs/ Jamm A, Canming, Jr.
John A. Canning, Jr.

DATE: January 27, 2010
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Exhibit 24-2
POWER OF ATTORNEY

KNOW ALL MEN BY THESE PRESENTS that T, M. Walter D’ Alessio do hereby appoint Johm W. Rawe and William A. Von Hoene, It., or either of them,
attorney for me and in my name and on my tehalf to sign the annua! Securities and Exchange Commission report on Form 10-K for 2009 of Exelon Corporation,
together with any amendmenis thereto, to be filed with the Securities and Exchange Commission, and generally to do and perform all things necessary to be done
in the premises as fiully and effectually in all respects as I could do if personally present.

/s/ M. WALTER D’ ALESSIO
M. Walter D*Alessio

DATE: January 23, 2010

Saurce: EXELON CORP, 10-K, February 05, 2010 Powered by Mormingstar® Document ResearchS™



Exhibit 24-3
POWER OF ATTORNEY

KNOW ALL MEN BY THESE PRESENTS that I, Nicholas DeBenedictis do hereby appoint Jolin W. Rowe and William A. Von Hoene, Jt., or either of
them, attorey for me and in my name and on my behalf to sign the annual Securities and Exchange Commission report on Form 10-K for 2009 of Exelon
Corpomtxon, together with any amendments thereto, 1o be filed with the Securities and Exchange Commission, and generally 10. do and perform all things
necessary to be done in the premises as fully and effectually in all respects as [ could do if personally present.

/s/ NicHoLas DeBENEDICTIS
Micholas DeBenediclis

DATE: January 31, 2010

Source: EXELON CORP, 10-K. February 05, 2010 Powered by Morrflingstar‘“- Document Research 54



Exhibit 24-4
POWER OF ATTORNEY

KNOW ALL MEN BY THESE PRESENTS that I, Bruce DeMars do herchy appoint John W. Rowe and William A. Von Hoene, J1., or either of them,

attorney for me and in my same and on my behalf 1o sign the annual Securities and Exchange Commigsion report on Form 10-K for 2009 of Exelan Corparation,
together with any amendments thereto, to be filed with the Securities and Exchange Commission, and generally to do and perform all things necessary to be done
in the premises as fully and effectually in all respects as I could do if personally present.

/s/ Bruce DEMARs
Brwce DeMars

DATE: January 27, 2010
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Exhibit 24-5
POWER OF ATTORNEY

KNOW ALL MEN BY THESE PRESENTS that I, Nelson A. Diaz do hereby appoint John W. Rowe and William A. Von Hoene, Jr,, or either of them,
attorpey for me and in my name and on my behalf to sign the annual Securities and Exchange Commission repott on Form 10-K for 2009 of Exelon Corporation,
together with any amendments thereto, to be filed with the Securities and Exchange Commission, and generally to do and perform all things necessary to be done
in the premises as fully and effectually in all respects as I could do if personally present. ‘

Js/ NELsoN A. Diaz
Nelsor A, Dlaz

DATE: January 26, 2010

Source: EXELON CORP, 10-K, February 05, 2010 Powered by Morii\ingstar“‘ Document Aesearchs4



Exhibit 24-6
POWER OF ATTORKREY

KNOW ALL MEN BY THESE PRESENTS that I, Sue L. Gin do hereby appoint Johm W. Rowe and Willhiam A. Von Hoene, I, or either of them, atiomey

for me and in my name and on my behalf to sign the annual Securities and Exchange Comunission report on Form 10-K for 2009 of Exelon Corporation, together
with any amendments thereto, 1o be filed with the Securities and Exchange Commission, and generally to do and perform all things necessary to be done in the
premises as fully and effectally in all respects as 1 could do if peraonally present.

fs/ StE L. G
Soe L. Gin

DATE: January 21, 2010

Source: EXELON CORP, 10-K, February 05. 2010 Powered by Moringstar™ Bocument Ressarch 34



Exhiblt 24-7
POWER OF ATTORNEY

KNOW ALL MEN BY THESE PRESENTS that I, Rosemarie B. Greco do hercby appoint John W. Rowe and William A. Von Hoene, Jr., or either of them,
attorney for me and in my name and on my behalf vo sign the annual Securities and Exchange Commission report on Form 10-K for 2009 of Exelon Corporatian,
together with any amendments thereto, to be filed with the Securities and Exchange Commission, and generally to do and perful'm all things necessary to be done
in the premises as fully and effectually in all respects as I conld do if persanally present.

/s/ Rosemanie B, Greco
Rosemarie B. Greco

DATE: February 2, 2016

Source EXELOM CORP, 10-K, February 05. 2010 Powxereci by Morhingstar® Docurment Reseasch



Exhibit 24-8
FOWER OF ATTORNEY

KNOW ALL MEN BY THESE PRESENTS that I, Paul Jeskow do hereby appoint John W. Rowe and William A. Von Hoene, It or either of them, attomey
for me and in my pame and on my behalf 10 sign the annual Securities and Exchange Commission report on Form 10-K for 2009 of Exelon Corporation, together

with any amendments thereto, to be filed with the Securities and Exchange Commission, and generally to do and perform all things necessaty to be done in the
premises as fully and effectually in all respects as I could do if personally present.

fsf PabL Joskow
Paul Joskow

DATE: January 27, 2010

Source: EXELON CORP, 10-K, February 05, 2010 Powered by Momingstar® Document Research 54



Exhibit 24-9
POWER OF ATTORNEY

KNOW ALL MEN BY THESE PRESENTS that I, Richard W. Mies do hereby appoint John W. Rowe and William A. Von Hoene, Jr., or either of themn,
attorney for me and in my nathe and on my behalf to sign the annual Securities and Exchange Commission repart on Form 10-K for 2609 of Exelon Corporation,
together with any amendments thereto, to be filed with the Securities and Exchange Commission, and generally to do and perform all things necessary to be done
in the premises as fully and effectually in all respects as I could do if personally present.

3/ Ricuarn W. Migs
Richard W. Mies

DATE: January 31, 2010

SBource: EXELON CORP, 10-K, February 05, 2010 Powered by Mormingstar® Document ResearchS



Exhibit 24-18
POWER OF ATTORNEY

KNOW ALL MEN BY THESE PRESENTS that I, John M. Palms do hereby appoint John W. Rowe and William A. Von Hoene, Jr., or either of them,
attorney for me and in my name and on my behalf to sign the annual Securities and Exchange Commission report on Form 10-K for 2009 of Exelon Corporation,
tagether with any amendmenis thereto, to be filed with the Securities and Exchange Commission, and generally to do and perform all things necessary to be done
in the premises as fully and effectually in all respects as I could do if personally present.

/s/ Jorn M. PALMS
John M. Palmy

DATE: January 28, 2010

Source: EXELON CORP, 10-K, February 05. 201D ‘ Powered by Morningstar® Document Research™



Exhibit 24-11

POWER OF ATTORNEY

KNOW ALL MEN BY THESE PRESENTS that L. William C. Richardsen do herchy appoint John W. Rowe and William A. Von Hoene, Jr., or either of
them, attorngy for me and in my name and on my behalf to sign the annual Securities and Exchange Commission report on Form 10-K for 2009 of Exclon
Corporation, together with any amendments thereto, to be filed with the Securitics and Exchange Commission, and generally to do and perform all things
necessary to be done in the premises as fully and effectually in all respects as [ could do if personally present.

/s/ WiLLiam C. RICHARDSON
Willlam C. Richardson

DATE: January 23, 201
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Exhibit 24-12
POWER OF ATTORNEY

KNOW ALL MEN BY THESE FPRESENTS that I, Thomas J. Ridge do hereby appoint John W. Rowe and William A. Von Hoene, Jr., or either of them,
attomey for ee and in my name and on my behalf to sign the annual Securities and Exchange Commission report on Form 10-K for 2009 of Exelon Corporation,
together with any amendments thereto, to be filed with the Securities and Exchange Commassion, and generally to do and perform all things necessary to be done
in the premises as fully and effectually in all respects as [ could do if personally present.

/s/ THoMas J, RIDGE
Thomas J. Ridge

DATE: January 18, 2010

Source: EXELCN CORP, 10-K, Feoruary 05, 2010 7 Powered by Momingstar * Dacument ResearchS™



Exhibit 24-13
POWER OF ATTORNEY

KNOW ALL MEN BY THESE PRESENTS that I, FJohm W, Rogers, Ir. do hereby appoint John W. Rowe and William A. Vo Hoene, Jr., or either of them,
attomey for me and in my name and on my behalf to sign the annual Securities and Exchange Commission report on Form 10-K for 2009 of Exelon Corparation,
together with any amendments thereto, to be filed with the Securities and Exchange Commission, and generally to do and perform all things necessary to be done
in the premises as fully and effectually in all respects as [ could do if personally present.

s/ Joun W. Rocess, Jn.
John W, Rogers, Jr.

DATE: January 27, 2010

Sourve’ EXELON CORP, 10-K. February 08 2040 ' ‘ Powered by Morgingstar Bocument Fesearch™
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Exhibit 24-14
POWER OF ATTORNEY

KNOW ALL MEN BY THESE PRESENTS that I, Stephen ID, Steimour do hereby appoint John W. Rowe and William A. Von Hoene, Jr., or either of them,
attorney for me and in my name and on my behalf to sign the annual Securities and Exchange Commission report on Form 10-K for 2009 of Exelaa Corporation,
together with any amendments thereto, to be filed with the Securities and Exchange Commission, and generally to do and perform all things necessary to be done
in the premises as fully and effectually in all respects as [ could do if personally present,

{5/ StepnEN D STEMNOUR
Stephen ID. Steinour

DATE: Jannary 31, 2010

Scuwrce: EXELON CORP, 10-K, February 05. 2010 Powered by Morringstar® Document Researchs™



Exhibit 24-15
POWER OF ATTORNEY

KNOW ALL MEN BY THESE. PRESENTS that I, Don Thompsen do hereby appoint John W. Rowe and William A. Von Hoene, Jt., or either of them,
attorney for me and in my name and on my behalf to sign the anoual Securities and Exchange Commission report on Form 10-K for 2009 of Exelon Corporation,
together with any amendments thereto, to be filed with the Securitics and Exchange Commission, and generally to do and perfotm alt things necessary to be done
in the premises as fully and cffectually 1 all respects as I could do if personally present.

/5/ Don TROMPSON
Iron Thompson

DATE: February 1, 2010

Source: EXELON CORF, 10-K, Fetruary 05, 2010 Fowered by Moﬁningstar‘"* Docurment ResearchS*



Exhibit 24-16
POWER OF ATTORNEY

KNOW ALL MEN BY THESE PRESENTS that 1, James W. Compton do hereby appoint Frank M. Clark and Danryl M. Bradford, or either of them, attorney
for me and in my name and on my behalf to sign the annual Securities and Exchange Commission report on Form 10-K for 2009 of Commonwealth Edison
Company, together with any amendments thereto, to he filed with the Securities and Exchange Commission, and generally to do and perform all things necessary
1o be done in the premises as fully and effectually in all respects as T could do if personally present.

/s Iames W. Comeron
James W. Compton

DATE: January 27, 2019

Source; EXELON CORP, 10-K, February 05, 2010 Powsred by Morningstar* Document BesearchSH



Exhibit 24-17
POWER OF ATTORNEY

KNOW ALL MEN BY THESE PRESENTS that I, Peter V. Fazio, Jr. do hereby appoint Frank M. Clark and Darryl M. Bradford, o either of them, atorney
for me and in my name and on my behalf o sign the annual Securities and Exchange Commission report on Form 10-K for 200% of Commonwealth Edison
Company, together with any amendments thereto, to be filed with the Securities and Exchange Commission, and generally to do and perforn all things necessary
to be done in the premises as fully and effectually in all respects as 1 could do if personally present.

/! PeTER V. FaATI0, JR.
Peter V. Fazio, Jr.

DATE: January 27, 2010

Source: EXELON CORP, 10-K, February 05, 2010 Fowered by Mar?ingstar"' Document Rasearch 3™



Exhibit 24-18
POWER OF ATTORNEY

KNOW ALL MEN BY THESE PRESENTS that I, Sue L. Gin do hereby appoint Frank M. Clark and Darryl M. Bradford, or either of thern, atiomey for me
and in my name and on my behalf to sign the annual Securities and Exchange Commission report on Form 10-K for 2009 of Commonwezlth Edison Company,
together with eny amendments thereto, to be filed with the Securitics and Exchange Commission, and generally ta do and perform all things necessary to be done
in the premises as fully and effectually in all respects as I counld do if personally present.

/s/ Sue L. G
Sue L. Gin

DATE: January 21, 2010

Source: EXELON CORP, 10-K, February 05, 2010 Powsred by Mormingstar™ Uocument Research®4



Exhibit 24-19
PFOWER OF ATTORNEY

KNOW ALL MEN BY THESE PRESENTS that I, Edgar D. Jannotta do hereby appoint Frank M. Clark and Darryl M. Bradford, or cither of them, attomey
for me and in my name and on my behalf to sign the annual Securities and Exchange Commission report on Form 10-K for 2009 of Commonwealth Edison
Company, together with any amendments thereto, to be filed with the Secorities and Exchange Commission, and generally to do and perform all things necessary
fo be done in the premises as fully and effectually in all respects as I could do if personally present.

/s/ Encar D JANNOTTA
Edgar D. Jannotts

DATE: January 31, 2010

Source: EXELON CORP, 10-K, February 05, 2010 Powered by Mc::mingstar‘*Dncwnent ResearchS™



Exhibit 24-20
POWER OF ATTORNEY

KINOW ALL MEN BY THESE PRESENTS that [, Edward J, Mooney do hereby appoint Frank M. Clark and Darryl M. Bradford, or either of them, astiormey
for me and in my name and on my behalf to sign the annual Securities and Exchange Commission report on Form 10-K for 2009 of Commonwealth Edison
Company, together with any amendments thereto, to be filed with the Securities and Exchange Commission, and generally to do and perform all things necessary
to be done in the premises as fully and effectually in all respecis as 1 could do if personally present.

/s/ Epwarp J. MoowEy
Edvward J. Mooney

DATE: Fanuary 27, 1010

Source: EXELON CORP, 10-K, February 05, 2010 ‘ Powerend by Morpingstar™ Document Research ™



