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Decermine and racommend zppropriace
sraining for direcc reporcs.

Maintain cime-ofE cargecs.

Conducc, at least monchly, review of
each Represencative’s progress on
goals and recommend and implemenc
plan changes if needed,
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cechniques ta aveid vehicle
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implemenc STOP (Safecy Propcam).
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