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Before

THE PUBLIC UTILITIES COMMISSION OF OHIO

CASE NO. 08-709-EL-AIR

IN THE MATTER OF THE APPLICATION
OF DUKE ENERGY OHIO, INC.
FOR AUTHCRITY TO INCREASE
ITS ELECTRIC DISTRIBUTION RATES FOR SERVICE TO ALL
JURISDICTIONAL CONSUMERS

SECTION F



SECTION F
PROJECTED FINANCIAL DATA
DUKE ENERGY OHIQ, INC.
CASE NO. 08-709-EL-AIR
Test Year: Twelve Months Ended December 31, 2008
Post Test Year: Twelve Months Ended December 31, 2009

Date Certain: March 31, 2008

Schedules
F-1 Projected income statement (current rates)
F-1A Projected income statement (proposed rates)
F-2 Projected jurisdictional rate base summary (current rates)
F-2A Projected jurisdictional rate base summary (proposed rates)
F-2.1 Projected plant in service by major property grouping (current rates)
F-2.1A Projected plant in service by major property grouping (proposed rates)
F-3 Projected capital structure (current rates)
F-3A Projected capital structure (proposed rates)
F-4 Projected statement of changes in financial position (present rates)

F-4A Projected statement of changes in financial position (proposed rates)



DUKE ENERGY OHIO, iNC.
CASE NO. 08-709-EL-AIR

PROJECTED JURISDICTIONAL INCOME STATEMENT

(CURRENT RATES)

FILE DATE:
PROJECTED FROM 1/1/08 TC 12/31/09

SCHEDULE F-1

PAGE 1 of 1

WITNESS RESPONSIBLE:
STEPHEN R, LEE

Lina
No. Description Total
{in dollars)

1 Cperating Revenues $2,962,550,6861
2 Operating Expenses
3 Cost of Goods sold $1,167,179,356
4 Operation & Maintenance $763,810,662
5 Depreciation/Amortization $351,863,912
6 Taxes Other than Income Taxes $258,199,147
7 Current Taxes $145,318,981
8 Deferred Income Taxes ($20,513,000)
9 Investment tax credit amortization $2,200,000
10 Total Operating Exp. $2,663,759,058
1 Net Operating Income $298,791,603
12 Other Income and Deductions $14,226,853
13 Net Interest Charges $85,500,148
14 Net Income $227,518,308
15 Preferred Dividends
16 Available for Common Stock $227,518,308




DUKE ENERGY OHIO, INC.
CASE NO. 08-709-EL-AIR

PROJECTED JURISDICTIONAL INCOME STATEMENT

(PROPQOSED RATES)

FILE DATE:
PROJECTED FROM 1/1/09 TO 12/31/09

SCHEDULE F-1A

PAGE 10f 1

WITNESS RESPONSIBLE:
STEPHEN R. LEE

Line
No. Description Total
(in dollars)

1 Operating Revenues $3,005, 352,887
2 Cperating Expenses

3 Cost of Goods sold $1,167,178,356
4 Operation & Maintenance $763,810,662
5 Depreciation/Amortization $351,963,912
6 Taxes Other than Income Taxes $258,199,147
7 Current Taxes $160,307,398
8 Deferred Income Taxes {$20,513,000)
9 Investment tax credit amartization ($2,200,000)
10 Total Operating Exp. $2,678,747 475
11 Net Operating Income $326,605,411
12 Other Income and Deductions $14,226,853
13 Net Interest Charges $85,500,148
14 Net lncome $255,332 117
15 Preferred Dividends

16 Available for Common Stock $255,332 117




DUKE ENERGY CHIO, INC.
CASE NO. 08-708-EL-AIR

PROJECTED JURISDICTIONAL RATE BASE SUMMARY

(CURRENT RATES and PROPOSED RATES)

December 31, 2009

PROJECTED DATE CERTAIN:

SCHEDULE F-2 & F-2A
PAGE 1 OF 1

WITNESS RESPONSIBLE:
STEPHEN R. LEE

LINE
NO. DESCRIPTION Total
(in dollars)

1 Plant in service $8,944,777.850
2 Less reserve for accumulated depreciatian ($1,887,312,673)
3 et Plant in servica $7,057,485,278
4 Materials and Supplies $141,749,869
5 Investment Tax Credits ($6,327,797)
6 Deferred Income Taxes ($1,283,661,292)
7 Jurisdictional rate hase $5,909,226,057




DUKE ENERGY OHIOQ, INC.
CASE NO. 08-709-EL-AIR
PRCJECTED PLANT IN SERVICE BY MAJOR PROPERTY GROUPRINGS
(CURRENT RATES and PROPOSED RATES)
December 31, 2009

SCHEDULE F-2.1 & F-2.1A
PAGE 1 OF ¢

PROJECTED DATE CERTAIN: WITNESS RESPONSIBLE:
STEPHEN R. LEE

LtlxlréE MAJOR PROPERTY GROUPINGS TOTAL
{in dollars}
1 Production $4,727,735,979
2 Transmission $616,921,984
3 Distribution $3,222,430,781
4 General $33,089,598
5 Common $344,599,509

7 Total $0,944,777,850




DUKE ENERGY CHIQ, INC.
CASE NO. 08-709-EL-AIR

PROJECTED CAPITAL STRUCTURE
(CURRENT RATES)

DATE OF CAPITAL STRUCTURE: DECEMBER 31, 2009
WOQORK PAPER REFERENGCE NO(S).: SEE BELOW

SCHEDULE F-3
PAGE 1 OF 1
WITNESS RESPONSIBLE:
STEPHEN R. LEE

WORKING %
LINE PAPER % QF % OF WEIGHTED
NQO. CLASS OF CAPITAL REFERENCE AMOUNT TOTAL Cosv CoSsT
A) {B) {G) o (E)
1 Long-term debt WPF-3a 1,885,600,079 43.0% 6.05% (A) 2.60%
2 Preferred stack WPF-3b 0 0.0% 0.00% 0.00%
3 Common equily WPF-3c 2.501,558,629 57.0% 11.00% 8.27%
4 Total capital 4.391,158,708 100.0% 8.87%
5 Short-term debt WPF-3d 114.546.518

(A) DEQ embedded cost of long-term debt exclusive of pollution control bonds.



DATE OF CAPITAL STRUCTURE: DECEMBER 31, 2009

DUKE ENERGY OHIO, INC.
CASE NO. 08-709-EL-AIR

PROJECTED CAPITAL STRUCTURE
(PROPOSED RATES)

WORK PAPCR REFERENCE NO(S).: SEE BELOW

SCHEDULE F-3A

PAGE 1 OF 1

WITNESS RESPONSIBLE:
STEPHENR. LEE

SCHEDULE/ %
LINE WORK PAPER % OF % OF WEIGHTED
NO. CLASS OF CAPITAL REFERENCE AMOUNT TOTAL COST COST
&) (B {©) (5] &)
1 Long-term debt Sch F-3 1,689,600,079 42.8% 6.05% (A) 2.59%
2 Preferred stock Sch F-3 1] 0.0% 0.00% 0.00%
3 Common equity WPF-3¢ 2,529,372,437 57.2% 11.00% 6.29%
4 Total capital 4418972.516 100.0% 8.88%
5  Short-term debt WPF-34 BS.732.711

(A) DEO embedded cost of long-term dabt exclusive of poflution control bonds.



DUKE ENERGY CHIO, INC.
CASE NO. 08-709-EL-AIR

PROJECTED STATEMENT OF CHANGES IN FINANCIAL POSITION
(CURRENT RATES and PROPOSED RATES)

PRQJECTED FROM 1/1/08 TO 42/31/09

SCHEDULE F+4 & F-4A
PAGE 1 OF 1

WITNESS RESPONSIBLE:
STEPHEN R. LEE

PROJECTED FROM 171409 TO 12/31/09
(CURRENT RATES and PROPOSED RATES)

LINE GURRENT PROPOSED
NO. DESCRIPTION RATES RATES
{in dollars) {in dollars)
1 Cash Flows From Operating Activities:
2 Net income $227,5618,308 $255,332,117
3 Depreciation and depletion of PP&E $280.829,462 $280,829,462
4 Amortization of DDE $2,670,183 $2,670,183
5 Amortization of other assets $71,134,450 $71,134,450
6 Deferred income laxes {$20,513,000) {$20,513,000)
7 investment tax credit amortization ($2,200,000) {$2,200,000)
8 Contribution to company-sponsored pension plan ($4,200,000) ($4,200,000)
9 Realized and unrealizad gains on MTM & hedging $23,641,485 $23,641,485
10 Receivables $12,465,082 $12,465,082
11 Accounts payable ($505,855) ($505.855)
12 Income taxes accruad $34,802 000 $34,902,000
13 Taxes other than income accrued $14,173,809 $14,173,809
14 Interest accrued $792,899 $792,899
15 Eguity AFUDC ($2,474,160) ($2,474,150)
16 Other long-term assets $41.478,085 $41,478,085
17 Other long-term liabilities $11,580,148 $11,580,148
18 Other current assets {$5.453,000) ($5,453,000)
19 Oiher current liabilities $360,570 $360,570
20 Net Cash from Operating Activities $686,200,487 $714,014,276
21
22 Cash Flows From Investing Activities:
23 Capex - mainlenance {$321,163,3486) ($321,163,346)
24 Capex - enviranmental {$57,762,000) ($57,762,000)
25 Capex - expansion {$93,004,934) (593,004,934)
26 Restricted funds held in deposit $37,332,000 $37,332,000
27 Net Cash from investing Activities {$424,598,280) {($434,598,280)
28
28 Cash Flows From Financing Activities:
30 Issuance of long-term debt $C $0
Kh| Payments of long-term debt {$7.853,927) ($7,853,927)
32 Notes payable and commercial paper $27.751,739 ($62.,069)
33 Equity infusions between parents and subs {$271,500,000) $271,500,000
34 Net Cash from Financing Activities {$251,602,188) ($279,415,996)
35
36 Net change in cash and cash equivalents




Before

THE PUBLIC UTILITIES COMMISSION OF QHIO

CASE NO. 08-709-EL-AIR

IN THE MATTER OF THE APPLICATION
OF DUKE ENERGY OHIO, INC.
FOR AUTHORITY TO INCREASE
ITS ELECTRIC DISTRIBUTION RATES FOR SERVICE TO ALL
JURISDICTIONAL CONSUMERS

SUPPLEMENTAL FILING REQUIREMENTS



SUPPLEMENTAL FILING REQUIREMENTS
DUKE ENERGY QHIQ, INC.
CASE NO. 08-709-EL-AIR
Test Year: Twelve Months Ended December 31, 2008

Date Certain: March 31, 2008

Schedules
S-1 Five-Year Projected Jurisdictional Capital Expenditures
S-2, P1  Five-Year Projected Jurisdictional Income Statement
S-2, P2 Five-Year Projected Balance Sheet ltems
S$-2, P3  Statement of Changes in Financial Position
S5-2, P4 Assumptions for Five-Year Projection
$-2, P5 Load Forecast and Mix of Generation
S-3 Proposed Newspaper Notice

S-4.1 Executive Summary of Corporate Process (separate volume)



DUKE ENERGY OHIO
CASE NO. 08-709-EL-AIR

MOST RECENT FIVE YEAR CAPITAL EXPENDITURE BUDGET

2008 - 2013
($000 Omitted)
SCHEDULE 8-1
PAGE 1 OF 1
DATA; FIVE (5) YEAR PROJECTED WITHESS RESPONSIBLE:
TYFE OF FILING: "X" ORIGINAL UFDATEDRD REVASED STEPHENR. LEE
CwiP
LINE COsT BALANCE AT
NQ. IDENTIFICATION 12/31/2008 2008 2010 o1 2012 2013
1 Electric
2 Producticn Plant
3 Additions $200075 $144.658 $135662 $135050 $172,043
4 AFUDC Debt & Equity $6,080  $3,472 34,748 $4.727 55,394
5  Total Production with AFUDC §$531.309 $207.035 $148,130 $140410 $139.786 3177442
6
7 Transmissicn
8 Additions $33.012  $268,578 $56,555 $45.387 42448
9 AFUDC Debt & Equity $1.384 31,801 53,461 $6.681 $4,044
10 Total Transmission with AFUDC 514,298 $35,206 $28.470 $00,018  $52,060  §50.492
11
12  Distribution
13 Additions $60,403 %76, 741 $T2 212 $92,495  $759%
14 AFUDC Debl & Equily §1,078 $1,281 51,520 $1,651 51,791
15 Total Distribution with AFUDC $24,906 §61,482 §78022 $73,731  §$94,145  $77 722
18
17  Lline Extensions
18 Additions $60674 387876 $76,748  $25606  §20.812
18 AFUDC Debt & Equity $0 $0 0 $0 50
20 Total Line Extenstons with AFUDGC $28,046 369,974 $B7.876 378,748 $25806 520812
2 .
22 Sireel Lights
23 Additions $3177  $3,222  $3,280 $3,344 $3415
24 AFUDC Debt & Equity 30 50 30 50 30
25 Total Streat Lights with AFUDG 51,287 $3,177 $3,222 $3.280 33,344 $3.415
28
27 Power Supply
28 Additions 30 £0 0 E20) 3o
29 AFUCC Debt & Equily 30 $0 50 30 30
30 Total Power Supply wilh AFUDC $a $0 $0 30 $0 30
k1
32 Melers & Instrument Transformers
33 Additions 52664  $2,702 32750 $2,804 $2,863
34 AFUDG Dett & Equity 30 30 $0 30 $0
35 Tolal Maters & Instrument Transfarmers with AFURC $1,079 2664  $2702 82750 §2.804 32,863
36
37  Trangportation
38 Addilions $367 %318 5318 $318 §318
33 AFUDC Debt & Eguity $0 $0 30 $0 $0
40 Total Transpartation with AFLIDC $149 $387 $318 $318 $318 $318
41
42  General
43 Additions 53,307 $2,544 $2,589 §2.640 §2,606
44 AFUDC Debt & Equily $0 $0 $0 50 $0
45 Tolal General with AFURC $1,340 $2,307 $2,544 £2,589 §2.540 32,808
46
47 Gas
48  Production
49 Acditions §414 §418 $446 $450 $408
50 AFUDC Debt & Equity $0 50 30 30 50
51 Total Production with AFUDC $168 411 418 $446 $456 $466
52
53 Distribution
54 Additions $83113 $82375 $94,152 $98,761 $85,606
55 AFUDC Debt & Equity $1.787 51,619 $2,078 52,316 §1,044
56  Tolal Distrtution with AFUDC $34,392 84900 383993 $06230 $101078 367554
57
8  General
5g  Additions 35,789 55,880 §6,278 $6,410 $6,552
60 AFUDC Dett & Equity $0 $0 $0 30 30
81 Tolal General with AFUDC $2, M5 $5,75¢9 $5,890 $8,278 36,410 §9,552
62
63
684 Total CGRE
65 Additicns $453,104 5433,321 £450,990 $413.280 $413,155
66 AFUDC Debt & Equity §1t.210 37872 11,807 §15375 $17.177
67 Total CGAE with AFUDC $36,707  $474,404 $441,203 $482,796 $428655 $430,332



DATA: FIVE (5) YEAR PROJECTED
TYPE OF FILING: "X* ORIGINAL UPDATED REVISED

Line
No,

[ ~-I -~ I I < < G S K]

[y
=]

12
13

14

15

16

DESCRIPTION
Operating Revenues

Operaling Expenses
Cost of Goods sold
Cperation & Maintenance
Depreciation/Amortization
Taxes Other than Income Taxes
Current Taxes
Deferred Income Taxes
Investment tax credit amordization

Total Operating Exp.

Net Operating Income

Cther income and Ceductions
Net interest Charges

Net Income
Preferred Dividends

Available for Common Slock

DUKE ENERGY COHIO, INC.

CASE NO. 08-709-EL-AIR

(Current Rates)

SCHEDULE 8-2

PAGE 1 QOF 5
WITNESS RESPONSIBLE:
STEPHEN R. LEE

{$000's)

2009 2010 2011 2012 2013
$2.962,551 177 $4,196.861 26,140 $3.313,213
$1.167,179 §1.273,723 51,319,769 $1.394,350 $1,404,032

$763.81 $770.112 $785,186 $799.037 $830.451
$351,964 $371,150 §308,221 §$329,494 $336,796
$258,199 $271,862 $232 949 §$297,562 $300.176
$145,319 $158,969 $133,343 $121,416 $97,306
($20,513) ($14,727) $14,527 $25.773 $25.714
{$2,200) {$2,196) {$2,196) {$2.198) {52,196)
$2,663,759 $2.828,492 §2,841,799 $2,965,436 $3.001,279
$298,792 $349,058 $355,062 $360,705 $311,934
$14,227 $14,169 $18,085 $21,389 $20,260
$85,500 $89,769 $91.269 $99,171 $94.402
$£227 518 $273,459 $281,879 $282,903 $237,791
$227.518 $273,459 $281,879 $282,903 $237,71




DATA: FIVE (3) YEAR PROJECTED
TYPE OF FIUNG: "X" ORIGINAL UPDATED REVISED

Line

O~ % th Wy -

DESCRIPTION

ASSETS :

Unrestricted cash

Restricted cash

Receivables

Inventory

Income taxas receivable

Gollateral assets

Unrealized gains on MTM and hedging transactions
Qther current assels

Total Current Assets

Investment in affiliates

Muclear decommissicning trust fund
Goodwill

Restricted lunds held in deposit
Long-term notes receivable

Assets held for sale

Pre-funded pension ¢costs

Total Investments and Other Assets

PP&E, net

Deferred debt expense

Regulaiory assets related 1o income laxes
Oiher fong-term assets

Total Regulatory Assets and Deferred Debits

Total Azseats

LIABILITIES :

Accounts payable

Notes payable and commercial paper
Income taxes accruad

Taxes other than income accrued
Interest accruag

Bividends payable

Collateral liabilities

Unrealized losses on MTM and hedging transactions
Other currant Habilitias

Total Current Liabilities

Long-term debt

Deferred income taxes

Investmenl tax credit

Liabilities associated with assets held for sale
Asset retirement obligations

Nuclear decommissioning costs externally tunded
Minimum pensicn liability

Other iong-term liabilties

Total Deferred Credits and Other Liabillies

Minority interests
Preferred stock

Common stock

Retained earnings

Accumulated other comprehensive income
Common Stackholders Equity

Total Liabilities and Stockholders' Equity

DUKE ENERGY OHIO, INC.
CASE NQ. 08-709-EL-AIR

BALANCE SHEET
{Current Rates)
SCHEDULE §-2
PAGE 20F &
WITNESS RESPONSIBLE:
STEPHEN R.LEE
{5000's)

2009 a0 2011 2012 23
30 50 10 30 $0
$20,000 $20.000 $20,000 $20,000 $20.000
$276 523 $280,532 $272.296 £274.021 $273,852
$141,750 $141,750 £141,750 $141,750 5141750
$0 $0 $0 50 30
$18,992 318,992 £13.992 §18,992 $18.992
$89.400 520,400 £82 400 389,400 $39.400
$77.241 £82.694 $86.935 $86,935 $86.935
$623,906 $633,368 $629374 5631,09% 5630929
£569 652 3597573 $617.900 $4618,529 $616.,603
£0 $0 $0 50 i
32,650,642 32,150,842 $2,150,842 52,150,842 $2,150,842
(3103) {$103) ($103) ($103) (3103)
$C 30 50 50 $0
b 11 $0 50 1 $0
30 30 50 30 50
$2,720,391 $1,748,313 52,768,639 $2,769,269 $2,767,343
$7,057,465 £7,202 068 §7,358,152 $7,463,554 £7,562,504

$11,393 $8,757 56,123 $3,500 $387
£92.045 592,045 5$92.046 §92,046 $92,046
$628.877 $5t1.677 $462,534 $429,207 $396,307
$732,317 $612,479 5560,706 3$524,753 $489,239
511,134,079 511,196,229 511,316,870 $11,388,675 311,450,015
$435,800 $434,210 $431,927 $430,469 $429,028
$108,543 $220,328 $419,009 $507. 716 $558.417
$44,102 $49,706 548,199 $7.092 347,065
$154,514 $169,556 $182,533 $196,288 $206,378
$15.374 317,745 320,264 $13.442 $16,290
$0 50 30 50 $0
$42 856 $42 836 $42 856 542,256 342856
§122,314 $122314 $122,314 $122,314 $122.314
$32 883 $33,258 $33,645 $34,044 $34,458
$956,3%0 51,089,974 $1,300,747 31,394,221 §1,454,806
§1,933,835 31,926,444 $1,901,536 $1,921,027 $1,516,083
£1.283,661 $1.268,934 $1.283 461 $1,302,234 $1,334,948
$6.318 $4.132 $1,936 {5260} ($2,456)
§0 $0 $0 50 i
$25.456 $25.456 $25.456 523,456 $25456
$0 50 50 30 0
5115740 $83,260 $56,380 $36,220 £29,780
5373869 $385,848 $409 968 §420 858 $434.114
§1,805,058 $1,767,631 $1,777,202 54,791,509 $1.B11,84
sa 0 £0 $0 50
50 50 50 H1] $0
£5.217,307 £4,389 307 £4.512,307 $4.§73,307 $3.910,807
$1,257,152 $1,558,533 $1,860,738 $2.144271 §2.380,136
($35,659) ($35.659) ($35,659) ($35,659) {$35,659)
§46,438,799 $6,412,180 56,337,385 %£6,181,918 56,255,283
S11,134.079 511,196,229 $11,316.870 $11,388,675 $11,450,015




DUKE ENERGY OHIO, INC.
CASE NO. 08-T0S-EL-AIR
STATEMENT OF CHANGES IN FINANCIAL POSITION

(Current Rates)

DATA: FIVE {5) YEAR PROJECTER SCHEDULE 5-2
TYPE OF FILING: "X" QRIGINAL UPDATED REVISED PAGE 3 OF §
WITNESS RESPONSIBLE:
STEPHENR. LEE
{(5000's)
Line
No. DESCRIPTION 2003 2010 2011 012 2013
1  Netincome $227,518 3273459 $281,878 $262,903 $237.791
2  Depreciation and depletion of PP&E ’ $280,829 $294 266 $302,132 $315,541 $322,843
3 Amorization of DDE $2,670 $2,637 $2,631 . $2,625 $2.613
4 Amortization of other assels 871,134 $76,884 56,083 $13,953 $13,553
S  Deferred income taxes {$20,513) ($14,727) $14 527 $25,773 %25714
6  Investment lax credit amortization ($2,200) ($2,198) (32,196) ($2,198) ($2,196)
7 Coninbution to company-sponsored pension plan {$4,200) {532,480) ($26,880}) {820,160) {£6,440)
Realized and unrealized gains on MTM & hedging 323641 $0 $0 %0 50
8  Receivables 12,455 ($4.010) $8,.236 ($1,725) $170
9  Acoounts payable ($506) ($1.590) ($2.283) ($1,458) (51.441)
10 Income taxes accrued 334,902 $5,804 ($1.507) ($1,107) {827)
11 Taxes other than income accrued 314,174 $15,043 12,077 $13,755 $10,090
12  Interest acerued $793 $2.371 $2.519 ($6,822) $2,848
13 Equity AFUDGC (32,474) (52,424} (34,580) ($7,712) (38,538}
14 Other leng-term asasts 341,478 $42.741 $47,635 $27 0856 $27,486
15 Other long-term liabilities 511,580 §11,979 $24,120 $10,890 $13,257
16  Dther current assets ($5,453) ($5,453) ($4,241) $0 30
17 Other cumrent liakilities $361 %373 5386 3400 3414
18  Net Cash from Operating Activities 3 xt R ' o
19
20
21  Capex - maintenance ($321,163) ($203,213} ($330,106) {5360,941) {8365,343)
22  Capex - environmental (857.762) (524,373) {$27.,370) {39.908) {510,615}
23 Capex - expansion {§93,0085) ($111,284) ($100.740) ($50,095) {$45,835)
Restricted funds held in deposit $37.352 30 30 30 $0
24 Net Cash from Investing Activities {$434,5587) (5438,869} {$458,216) (5aZ0,3%) (421,793}
25
?6
27 lssuance of long-term debt $0 0 30 $525,000 §0
28 Paymenls of long-term debt ($7.854) ($7.391) {$24,908) {8508,500) (34.944)
29  Notes payable and commercial paper {CF) $27,752 $111,783 $198.681 $88.707 350,701
30 Equity infusions between parents and subs (5271,500) (3328,000) {$377.000) ($339,000) ($262.500)
31 Net Gash from Financing Activities T BRI ($2ISR08Y 00 (32032277 (3230,80% (ye1e743)
az

33 Netchange in cash and cash equivalents
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DATA: FIVE (5) YEAR PROJECTED

DUKE EMERGY OHIO, INC.
CASE NO. 08-709-EL-AIR

LOAD FORECAST AND MIX OF GENERATION

TYPE OF FILING: "X" ORIGINAL UPDATED REVISED

WORK PAPER REFERENCE NO(s).:

Line
No,

00T R W N

DESCRIPTION

Sources of Energy
Genaration-red

Purchases Power-net
Interchange-ned

Total Avallable for Delivery

Lises of Energy
Residential
Commersial
Industrial
Streeld & Light
Other Public Authority
Interdepartmental
Sale to ULH&P

Total Sales

Change in Unbilled
Company Use
Losses

Tolal Electricity Delivered

Mix of Generation
Fossil

Nuclear

Tolal Generation-net

Mix of Generation (%)
Fossil
Nuclear

* Information nol available.

2009- 2013
{MVH)
SCHEDULE §-2
PAGES5 OF §
WITNESS RESPONSIBLE:
STEPHEN R. LEE
2009 2010 2011 2012 2013
0 0 0 0 0
7.435,148 7.141,205 7,199,040 7,264,960 7,288,571
5,933,579 5,983,873 6,050,661 6,148,882 6,236,130
4,915,820 4,855,399 4,915,072 5,003,059 5,069,905
96,783 95,876 97,037 97,204 97,357
1,187 692 1,179,341 1,191,024 1,205,885 1,207,512
7.602 7.770 7.848 7.926 8,002
0 0 (1 ] 0
18,320 514 19,264,554 19,460,683 19,727.696 19,907,277
5,699 5679 5,734 5,810 5,867
20,946 21154 21,366 21,680 21,795
1,368,144 1,363,824 1,378,195 1,397,032 1.409,685
20,724,603 20,656,211 20,865,978 21.152,318 21,344,624
0 0 0 o 0




Schedule S-3

FORM OF PROPOSED NOTICE
FOR NEWSPAPER PUBLICATION

NOTICE OF APPLICATION TO
THE PUBLIC UTILITIES COMMISSION OF CHIO
FOR AN INCREASE IN ELECTRIC RATES
TO ALL JURISDICTIONAL CUSTOMERS
FOR DUKE ENERGY OHIO, INC.

TO WHOM IT MAY CONCERN:

Pursuant to the requirements of Section 4909.19 of the Revised Code of Ohio, Duke
Energy Ohio, Inc. (DE-Ohio) hereby gives notice that on July 25, 2008 it filed with The Public
Utilities Commission of Ohio (Commission) an application for authority to change its electric
rates and charges in incorporated communities and the unincorporated territory within its
service area which includes all or part of Brown, Butler, Clinton, Clermont, Hamilton,
Highland, Montgomery, Preble, and Warren Counties in Ohio. Such Application has been
assigned Case Nos.08-709-EL-AIR, 08-710-EL-ATA, and 08-711-EL-AAM by the
Commission. The substance of the application follows.

All electric consumers shall pay a Distribution Rider designed to allow DE-Ohio to
recover the incremental revenue requirements associated with changes in distribution

investment and distribution expenses made to its electric distribution plant. This Rider shall be
adjusted annually. Commission authorization for any such adjustments shall be required.

The following is a description of the proposed electric rates.

PROPOSED RATE RS
RESIDENTIAL SERVICE

RESIDENTIAL SERVICE, SHEET NO. 30.11

APPLICABILITY

Applicable to electric service other than three phase service, for all domestic purposes
in private residences, single occupancy apartments and separately metered common use areas
of multi-occupancy buildings in the entire service territory of the Company where distribution
lines are adjacent to the premises to be served.

NET MONTHLY BILL
Computed in accordance with the following charges:



Summer Period Winter Period

Distribution Charges:
(a) Customer Charge $10.00 per month $10.00 per month
(b) Energy Charge
First 1,000 kilowatt-hours 1.9217¢ per kWh 1.9217¢ per kWh
Additional kilowatt-hours 1.9217¢ per kWh 1.9217¢ per kWh

The following generation charges are applicable to all customers except those customers who
receive their energy from a Certified Supplier.

Generation Charges Summer Period Winter Period
Energy Charges:
First 1,000 kilowatt-hours 4.4180¢ per kWh 4.4180¢ per kWh
Additional kilowatt-hours 5.5978¢ per kWh 1.6669¢ per kWh

The minimum charge shall be the Customer Charge as stated above.
The average percentage increase in the total bill of customers under Rate RS, including a firm
supply of electric generation, should the increase be granted in full is 4.73%.
PROPOSED RATE ORH
OPTIONAL RESIDENTIAL SERVICE WITH ELECTRIC SPACE HEATING

OPTIONAL RESIDENTIAL SERVICE WITH ELECTRIC SPACE HEATING, SHEET
NO. 31.11

APPLICABILITY

Applicable to electric service, other than three phase service, used for all domestic
purposes in private residences and single occupancy apartments where permanently connected
electric heating equipment is installed and in regular use as the primary source of qualified
space heating in the entire territory of the Company where distribution lines are adjacent to the
premises to be served. In addition, the customer will be required to pay an amount equal to the
current installed cost of demand metering equipment in excess of the current instalied cost of
standard watt-hour metering equipment. All metering equipment shall remain the property of
the Company. The Company shall be responsible for the installation, operation, maintenance,
testing, replacement and removal of metering equipment.

NET MONTHLY BILL
Computed in accordance with the following charges:



Summer Period Winter Period

Distribution Charges;

(a) Customer Charge $10.00 per month  $10.00 per month
(b) Energy Charge
First 1,000 kilowatt-hours 22115¢ perkWh  2.2115¢ per kWh
Additional kilowatt-hours 2.6196¢ per kWh 1.2215¢ per kWh
In excess of 150 times Customer's
Monthly Demand 2.6196¢ perkWh  0.8235¢ per kWh

The following generation charges are applicable to all customers except those customers who
receive their energy from a Certified Supplier.

Summer Period Winter Period
Genetation Charges: '
Energy Charge
First 1,000 kilowatt-hours 3.9442¢ per kWh 3.9440¢ per kWh
Additional kilowatt-hours 4.7266¢ per kWh 2.0417¢ per kWh
In excess of 150 times Customer’s
Monthly Demand 4,7266¢ per kWh 1.2771¢ per kWh

The minimum charge shall be the Customer Charge as stated above.

The average percentage increase in the total bill of customers under Rate ORH, including a
firm supply of electric generation, should the increase be granted in full is 0.97%.

PROPOSED RATE TD
OPTIONAL TIME-OF-DAY RATE FOR RESIDENTIAL SERVICE

OPTIONAL TIME-OF-DAY RATE FOR RESIDENTIAL SERVICE, SHEET NO. 33.12

APPLICABILITY

Applicable to electric service other than three phase service for all domestic purposes in
private residences and single occupancy apartments in the entire territory of the Company where
distribution lines are adjacent to the premises to be served. This rate is available only as
Company demand meters with programmable time-of-day registers are installed on the
customer's premises.

NET MONTHLY BILL
Computed in accordance with the following charges:
Summer Period Winter Period
Distribution Charges:
(a) Customer Charge $18.50 per month $18.50 per month
(b) Energy Charge
On Peak kilowatt-hours 3.5777¢ per kWh 2.8430¢ per kWh
Off Peak kilowatt-hours 0.6241¢ per kWh 0.6236¢ per kWh

The following generation charges are applicable to all customers except those customers who
recetve their energy from a Certified Supplier:



Summer Period Winter Period

Generation Charges:

Energy Charge
On Peak kilowatt-hours 9.0079¢ per kWh 7.0811¢ per kWh
Off Peak kilowatt-hours 1.3156¢ per kWh 1.3161¢ per kWh

The minimum charge shall be the Customer Charge as state above.

The average percentage increase in the total bill of customers under Rate TD, including a firm
supply of electric generation, should the increase be granted in fuil is 3.33%.

PROPOSED RATE CUR
COMMON USE RESIDENTIAL SERVICE

COMMON USE RESIDENTIAL SERVICE, SHEET NO. 34.5

APPLICABILITY

Applicable to electric service other than three phase service for separately metered
common use areas of multi-occupancy buildings in the entire territory of the Company where
distribution lines are adjacent to the premises to be served.

NET MONTHLY BILL
Computed in accordance with the following charges:
Summer Period Winter Period

Distribution Charges:

(a) Customer Charge $10.00 per month $10.00 per month
(b) Energy Charge

First 1,000 kilowatt-hours 1.9217¢ per kWh 1.9217¢ per kWh
Additional kilowatt-hours 1.9217¢ per kWh 1.9217¢ per kWh

MARKET PRICE GENERATION CHARGES —- MARKET BASED
STANDARD SERVICE OFFER

The generation charges listed below are applicable to all customers except those customers that
switch to a Certified Supplier for their generation service:

Summer Period Winter Period
Energy Charge
First 1,000 kilowatt-hours 4.4180¢ per kWh 4.4180¢ per kWh
Additional kilowatt-hours 5.5978¢ per kWh 1.6669¢ per kWh

The minimum charge shall be the Customer Charge as stated above.

The average percentage increase in the total bill of customers under Rate CUR, including a
firm supply of electric generation, should the increase be granted in full is 8,77%.



PROFOSED RATE RS3P
RESIDENTIAL THREE-PHASE SERVICE,

RESIDENTIAL THREE-PHASE SERVICE, SHEET NO, 35.2

APPLICABILITY

Applicable to three phase electric service, for all domestic purposes in private
residences and single occupancy apartments and separately metered common use areas of
multi-occupancy buildings in the entire territory of the Company where (1) distribution lines
are adjacent to the premises to be served, (2) the building load requires three phase service, and
(3) where the Company has an existing 208Y/120V network grid.

Residences where not more than two rooms are used for rental purposes will also be
included. Where all dwelling units in a multiple-occupancy building are served through one
meter and the common use area is metered separately, the kilowatt-hour rate will be applied on
a “per residence” or “per apariment” basis, however, the customer charge will be based on the
number of installed meters.

Where a portion of a residential service is used for purposes of a commercial or public
character, the applicable general service rate is applicable to all service. However, if the
wiring is so arranged that the service for residential purposes can be metered separately, this
Rate will be applied to residential service, if the service qualifies hereunder.

NET MONTHLY BILL
Computed in accordance with the following charges:
Summer Period Winter Period

Distribution Charges:

(a) Customer Charge $12.00 per month $12.00 per month
{b} Energy Charge

First 1,000 kilowatt-hours 1.9217¢ per kWh 1.9217¢ per kWh
Additional kilowatt-hours 1.9217¢ per kWh 1.9217¢ per kWh

The following generation charges are applicable to all customers except those customers who
receive their energy from a Certified Supplier.

Summer Period Winter Period
Generation Charges:
Energy Charge
First 1,000 kilowatt-hours 4.4180¢ per kWh 4.4180¢ per kWh
Additional kilowatt-hours 5.5978¢ petr kWh 1.6669¢ per kWh

The minimum charge shall be the Customer Charge as stated above,



The average percentage increase in the total bill of customers under Rate RS3P, including a
firm supply of electric generation, should the increase be granted in full is 2.94%.

PROPOSED RATE DS
SERVICE AT SECONDARY DISTRIBUTION VOLTAGE

SERVICE AT SECONDARY DISTRIBUTION VOLTAGE, SHEET NO. 40.12

APPLICABILITY

Applicable to electric service for usual customer load requirements is available to a
customer only where the Company specifies service at the standard secondary system voltage
and where the Company determines that facilities of adequate capacity are available and
adjacent to the premises to be served, and the Company determines that the customers average
monthly demand is greater than 15 kilowatts. Electric service must be supplied at one point of
delivery.

NET MONTHLY BILL

Computed in accordance with the following charges provided, however, that the
minimum monthly load factor, expressed as hours-use per month, shall not be less than 71 kWh
per kW. When applicable, the minimum monthly load factor shall be achieved by calculating
the billing demand as the monthly kWh usage divided by 71 {kilowatt of demand is abbreviated
as kW and kilowatt-hours are abbreviated as kWh):

Distribution Charges:
(a) Customer Charge per month

Single Phase Service $20.00
Single and/or Three Phase Service $40.00
(b) Demand Charge
All kilowatts $ 5.2145 per kw
MARKET PRICE GENERATION CHARGES - MARKET BASED
STANDARD SERVICE OFFER
{a) Demand Charge
First 1,000 kilowatts $7.6574 per kW
Additional kilowatts $6.0574 per kW
(b) Energy Charge
Billing Demand times 300 1.9576¢ per kWh
Additional kWh 1.6266¢ per kWh

The Generation Charges listed above are applicable to all customers except those customers
that switch to a Certified Supplier for their generation service.

Customers who return to the Company’s energy supply after January 2, 2005, will be billed for
generation service for each hour at the higher of the following:

1, The demand-related component of the Market Price Generation Charge, plus the
energy-related component of the Market Price Generation Charge, plus Rider FPP, or



2. The demand-related component of the Market Price Generation Charge, plus the
incremental dispatch cost of the highest cost generation unit/purchased power to serve
Duke Energy Ohio load.

When both single and three phase secondary voltage services are required by a Distribution
customer, the monthly kilowatt-hour usage and kilowatt demands shall be the respective
arithmetical sums of both services.

The minimum bill shall be 85% of the highest monthly kilowatt demand as established in the
summer period and effective for the next succeeding eleven (11) months plus the Customer
Charge.

[n no case, however, shall the minimum bili be less than the Customer Charge.

The average percentage increase in the total bill of customers under Rate DS, including a firm
supply of electric generation, should the increase be granted in full is 5.79%

PROPOSED RATE GS-FL
OPTIONAL UNMETERED GENERAL SERVICE RATE FOR SMALL FIXED LOADS

OPTIONAL UNMETERED GENERAL SERVICE RATE FOR SMALL FIXED
LOADS, SHEET NO. 41.12

APPLICABILITY

Applicable to electric service in the Company's entire territory where secondary
distribution lines exist for any fixed electric load that can be served by a standard service drop
from the Company's existing secondary distribution system.

NET MONTHLY BILL
Computed in accordance with the following charges:

Distribution Charges

(2} For loads based on a range of 540 to 720 hours use per
month of the rated capacity of the connected equipment  1.9649¢ per kWh

(b) For loads of less than 540 hours use per month of
the rated capacity of the connected equipment 2.2543¢ per kWh

MARKET PRICE GENERATION CHARGES —- MARKET BASED
STANDARD SERVICE OFFER

Demand Related Component
For loads based on a range of 540 to 720 hours use per
month of the rated capacity of the connected
equipment 3.8236¢ per kWh

For loads of less than 540 hours use per month of the
rated capacity of the connected equipment 4.3953¢ per kWh



Energy Related Component
For loads based on a range of 540 to 720 hours use per
month of the rated capacity of the connected
equipment 2.6805¢ per kWh

For loads of less than 540 hours use per month of the
rated capacity of the connected equipment 3.0812¢ per kWh

The Generation Charges listed above are applicable to all customers except those customers
that switch to a Certified Supplier for their generation.

Customers who return to the Company’s energy supply afier January 2, 2003, will be billed for
generation service for each hour at the higher of the following:

1. The demand-related component of the Market Price Generation Charge, plus the
energy-related component of the Market Price Generation Charge, plus Rider FPP, or

2. The demand-related component of the Market Price Generation Charge, plus the
incremental dispatch cost of the highest cost generation unit/purchased power to serve
Duke Energy Ohio load.

The minimum charge shall be $5.00 per Fixed Load Location per month.

The average percentage increase in the total bill of customers under Rate GS-FL, including a
firm supply of electric generation, should the increase be granted in full is 3.59%.

PROPOSED RATE EH
OPTIONAL RATE FOR ELECTRIC SPACE HEATING

OPTIONAL RATE FOR ELECTRIC SPACE HEATING, SHEET NQO. 42.12

APPLICABILITY

Applicable to eclectric service for heating when customer's wiring is so arranged that
heating service can be furnished at one point of delivery and can be metered separately from all
other types of service or to any public school, parochial school, private school, or church when
supplied at one point of delivery, provided permanently connected and regularly used electrical
equipment is installed in compliance with the Company specifications as the primary source of
heating or heating and cooling the atmosphere to temperatures of human comfort; and provided
all other electrical energy requirements are purchased from the Company. For the purpose of
the administration of this tariff schedule, primary source is defined as at least 90 percent. No
single water-heating umt shall be wired that the demand established by it can exceed 5.5
kilowatts unless approved by the Company.

NET MONTHLY BILL
Computed in accordance with the following charges:

Winter Period:
Distribution Charges:
(a) Customer Charge per month



Single Phase Service $ 20.00
Three Phase Service $ 40.00
Primary Veltage Service $200.00

(b) Energy Charge
All kilowatt-hours 1.6465¢ per kWh

MARKET PRICE GENERATION CHARGES - MARKET BASED
STANDARD SERVICE OFFER

Demand Related Compdnent
All kilowatt-hours 1.5688¢ per kWh

Energy Related Component
All kilowatt-hours 1.0998¢ per kWh

The Generation Charges listed above are applicable to all customers except those customers
that switch to a Certified Supplier for their generation service.

Customers who return to the Company’s energy supply after January 2, 2005, will be billed for
generation service for each hour at the higher of the following;:

1. The demand-related component of the Market Price Generation Charge, plus the
energy-related component of the Market Price Generation Charge, plus Rider FPP, or

2. The demand-related component of the Market Price Generation Charge, plus the
incremental dispatch cost of the highest cost generation unit/purchased power to serve
Duke Energy Ohio load.

Summer Period:
All usage during the summer period shall be billed in accordance with the provisions of the
applicable distribution voltage service rate.

The minimum charge shall be the Customer Charge as stated above.

The average percentage increase in the total bill of customers under Rate EH, including a firm
supply of electric generation, should the increase be granted in full is 8.75%.

PROPOSED RATE DM
SECONDARY DISTRIBUTION SERVICE —SMALL

SECONDARY DISTRIBUTION SERVICE — SMALL, SHEET NO. 43.12

APPLICABILITY

Applicable to electric service for usual customer load requirements is available to a
customer only where the Company specifies service at the standard secondary system voliage
and the Company determines that facilities of adequate capacity are available and adjacent to
the premises to be served and the Company determines that the customer's average monthly
demand is 15 kilowatts or less. This tariff schedule is also applicable to electric service to
recreation facilities that are promoted, operated and maintained by non-profit organizations
where such service is separately metered. Electric service must be supplied at one point of
dehivery,



NET MONTHLY BILL

Computed in accordance with the following charges:

Distribution Charges:
(a) Customer Charge
Single Phase
Three Phase

{b) Energy Charge
First 2,800 kWh

Next 3,200 kWh
Additional kWh

MARKET PRICE: GENERATION CHARGES - MARKET BASED
STANDARD SERVICE OFFER.

Demand Related Component
First 2,800 kWh
Next 3,200 kWh
Additional kWh

Energy Related Component
First 2,800 kWh
Next 3,200 kWh
Additional kWh

The Generation Charges listed above are applicable to all customers except those customners that

Summer Period

$ 7.50 per month
$15.00 per month

3.0185¢ per kWh
0.2511¢ per kWh
0.1065¢ per kWh

Summer Period

3.2108¢ per kWh
0.8198¢ per kWh
0.3575¢ per kWh

2.6454¢ per kWh
0.6754¢ per kWh
0.2945¢ per kWh

switch to a Certified Supplier for their generation service.

Customers who return to the Company’s energy supply after January 2, 2005, will be billed for
generation scrvice for each hour at the higher of the flowing:

1. The demand-related component of the Market Price Generation Charge, plus the

Winter Period

$ 7.50 per month
$15.00 per month

2.1668¢ per kWh
0.2511¢ per kWh
0.1065¢ per kWh

Winter Period

2.5484¢ per kWh
0.8207¢ per kWh
(.3394¢ per kWh

2.0996¢ per kWh
0.6762¢ per kWh
0.2797¢ per kWh

energy-related component of the Market Price Generation Charge, plus Rider FPP, or

2. The demand-related component of the Market Price Generation Charge, plus the
incremental dispatch cost of the highest cost generation unit/purchased power to serve

Duke Energy Ohio load.

The minimum charge shall be the Customer Charge as stated above.

When both single and three phase service are required by the customer, the monthly kilowatt-

hour usage shall be the arithmetical sum of both services.

The average percentage decrease in the total bill of customers under Rate DM, including a firm

supply of electric generation, should the increase be granted in full is (3.15)%.

-10-



PROPOSED RATE DP
SERVICE AT PRIMARY DISTRIBUTION VOLTAGE

SERVICE AT PRIMARY DISTRIBUTION VOLTAGE, SHEET NO. 44.12

APPLICABILITY

Applicable to electric service for usual customer load requirements where the Company
specifies service at nominal primary distribution system voltages of 12,500 volts or 34,500
volts, and the Company determines that facilities of adequate capacity are available and adjacent
to the premises to be served. Electric service must be supplied at one point of delivery.

NET MONTHLY BILL
Computed in accordance with the following charges. (Kilowatt of demand is abbreviated
as kW and kilowatt-hours are abbreviated as kWhy.

Distribution Charges:
(a) Customer Charge per month
Primary Voltage Service (12.5 or 34.5 kV) $200.00 per month

(b) Demand Charge
All kilowatts $5.6495 perkW

MARKET PRICE GENERATION CHARGES — MARKET BASED
STANDARD SERVICE OFFER

(a) Demand Charge
First 1,000 kilowatts $6.9151 perkW
£5

Additional kilowatts 4550 perkW
(b) Energy Charge

Billing Demand times 300 2.2048¢ perkWh

Additional kWh 1.7682¢ per kWh

The Generation Charges listed above are applicable to all customers except those customers
that switch to a Certified Supplier for their generation service.

Customers who return to the Company’s energy supply after January 2, 2005, will be billed for
gengration service for each hour at the higher of the following:

1. The demand-related component of the Market Price Generation Charge, plus the
energy-related component of the Market Price Generation Charge, plus Rider FPP, or

2. The demand-related component of the Market Price Generation Charge, plus the
incremental dispatch cost of the highest cost generation unit/purchased power to serve
Duke Energy Ohio load.

When both single and three phase secondary voltage services are required by a customer, the
monthly kilowatt-hour usage and kilowatt demands shall be the respective arithmetical sums of
both services.
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The minimum bill shall be 85% of the highest monthly kilowatt demand as established in the
summer period and effective for the next succeeding eleven (11) months plus the Customer
Charge.

In no case, however, shall the minimum bill be less than the Customer Charge.

The average percentage increase in the total bill of customers under Rate DP, including a firm
supply of electric generation, should the increase be granted in full is 8.15%.

PROPOSED RATE SFL-ADPL
OPTIONAL UNMETERED RATE FOR SMALL FIXED LOADS ATTACHED
DIRECTLY TO COMPANY’S POWER LINES

OPTIONAL UNMETERED RATE FOR SMALL FIXED LOADS ATTACHED
DIRECTLY TO COMPANY'’S POWER LINES, SHEET NO. 46.8

APPLICABILITY

Applicable to electric service in the Company's entire territory where secondary and/or
primary distribution lines exist for any bulk, small, unmetered, fixed-load electric devices that
can be connected directly to the Company’s power lines within the power zone of Company’s
poles and which do not require service drops.

NET MONTHLY BILL
Computed in accordance with the following charges:

Distribution Charges: ' 1.9649¢ per kWh

MARKET PRICE GENERATION CHARGES - MARKET BASED
STANDARD SERVICE OFFER

Energy Related Component 2.6805¢ per kWh
Demand Related Component 3.8236¢ per kWh

The Generation Charges listed above are applicable to all customers except those customers that
switch to a Certified Supplier for their generation.

Customers who return to the Company’s energy supply after January 2, 2005, will be billed for
generation service for each hour at the higher of the following:

1. The demand-related component of the Market Price Generation Charge, plus the
energy-related component of the Market Price Generation Charge, plus Rider FPP, or

2. The demand-related component of the Market Price Generation Charge, plus the
incremental dispatch cost of the highest cost generation unit/purchased power to serve
Duke Energy Ohio load.

The average pereentage increase in the total bill of customers under Rate SFL-ADPL, including
a firm supply of electric generation, should the increase be granted in full is 3.59%.
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PROPOSED RATE TS
SERVICE AT TRANSMISSION YOLTAGE

SERVICE AT TRANSMISSION VOLTAGE, SHEET NO. 50.12

APPLICABILITY

Applicable to electric service for usual customer load requirememts where the
Company specifies service at a nominal transmission system voltage of 69,000 volts or higher,
and the Company determines that facilities of adequate capacity are available and adjacent to
the premises to be served. Electric service must be supplied at one point of delivery and the
customer furnishes and maintains all transformation equipment and appurtenances necessary to
utitize the service.

NET MONTHLY BILL
Computed in accordance with the following charges (kilovolt amperes are abbreviated
as kVA; kilowatt-hours are abbreviated as kWh):

Distribution Charges:
{a) Customer Charge per month $200.00

{b) Demand Charge
AllkVa $ 0.000 perkVA

MARKET PRICE GENERATION CHARGES ~ MARKET BASED
STANDARD SERVICE OFFER

(a) Demand Charge
First 50,000 kVA $8.3831 perkVA
Additional kVA $6.0431 perkVA
(b) Energy Charge
Billing Demand times 300 1.4404¢ per kWh
Additional kWh 1.6381¢ per kWh

The Generation Charges listed above are applicable to all customers except those customers
that switch to a Certified Supplier for their generation service.

Customers who return to the Company’s energy supply after January 2, 2005, will be billed for
generation service for each hour at the higher of the following:
1. The demand-related component of the Market Price Generation Charge, plus the
encrgy-related component of the Market Price Generation Charge, plus Rider FPP, or
2. The demand-related component of the Market Price Generation Charge, plus the
incremental dispatch cost of the highest cost generation unit/purchased power to serve
Duke Energy Ohio load.

The minimum charge shall be not less than fifty (50) percent of the highest demand charge

established during the preceding eleven (11) months or the billing of 1,000 kVA, whichever is
higher.
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The average percentage decrease in the total bill of customers under Rate TS, including a firm
supply of electric generation, should the increase be granted in fuli is (0.61%).

PROPOSED RATE SL
STREET LIGHTING SERVICE

STREET LIGHTING SERVICE, SHEET NO. 60.12

APPLICABILITY

Applicable to municipal, county, state and federal governments, including divisions
thereof, and incorporated homeowners associations for the lighting of public streets and roads
with Company-owned lighting fixtures.

Mercury Vapor lighting fixtures will not be installed by the Company after June 1,

2003. As currently installed Mercury Vapor fixtures are retired and/or replaced, they may be
replaced with either Metal Halide or Sodium Vapor fixtures as the customer chooses.

This service will no longer be available for units installed after December 31, 2004,

NET MONTHLY BILL
The following monthly charge for each unit with lamp and luminaire, controlled
automatically, will be assessed:

Distribution Market Price

Energy Generation
Lamp Annual & Equipment Charge
Watts  kW/Unit kwh $/Unit £/Unit
Base Rate
OVERHEAD DISTRIBUTION AREA
Fixture Description
Standard Fixture (Cobra Head)
Mercury Vapor
7,000 lumen 175 0.193 803 3.072 1.927
7,000 lumen (Open  Refractor) 175 0.205 853 3.013 2047
10,000 lumen 250 0.275 1,144 3.123 2.746
21,000 lumen 400 0.430 1,789 3.161 4294
Metal Halide
14,000 lumen 175 0.193 803 3.072 1.927
20,500 lumen 250 0.275 1,144 3.123 2.746
Sodium Vapor
9,500 lumen 100 0.117 487 5434 1.169
9,500 lumen (Open Refractor) 160 0117 487 5.225 1.169
16,000 lumen 150 0.171 711 5.894 1.707
22,000 lumen 200 0.228 548 5.853 2.275
27,500 lumen 200 0.228 0438 5.853 2.275
50,000 lumen 400 0.471 1,959 7.162 4.702
Decorative Fixtures
Sodium Vapor
9,500 lumen (Rectilinear) 100 0.117 487 9.430 1.169
22,000 tumen (Rectilinear) 200 0.246 1,023 0.535 2455
50,000 lumen (Rectilinear) 460 0.471 1,959 9.537 4.702
50,000 lumen {Setback) 400 0.471 1,959 13.093 4.702
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Where a street lighting fixture served overhead is to be installed on another utility’s pole on
which the Company does not have a contact, a monthly pote charge will be assessed.

Spans of Secondary Wiring:
For each increment of 50 feet of secondary wiring beyond the first 150 feet from the
pole, the following price per month shall be added to the price per month per street

lighting unit: $0.39.
Distribution =~ Market Price
Energy Generation
Lamp Annual & Equipment Charge
Watts  kW/Unit kWh $/Unit _ $Unit
UNDERGRCUND DISTRIBUTION AREA
Fixture Description
Standard Fixture (Cobra Head)
Mercury Vapor
7,000 lumen 175 0.210 8§74 2.599 2.098
7,000 lumen (Open Refractor) 175 0.205 853 3.169 2.047
10,000 lumen 250 0.292 1,215 2.597 2.917
21,000 lumen 400 0.400 1,914 2.672 4.594
Sedium Vapor
9,500 lumen 160 ¢.117 487 5434 1.169
22,000 lumen 200 0.228 948 5.853 2275
27,500 lumen 200 0.228 048 5.853 2.275
50,000 lumen 400 G471 1,959 7.162 4,702
Decorative Fixtures
Mercury Vapor
7,000 lumen (Town & Country) 175 0.205 853 5.554 2,047
7,000 lumen {(Holophane) 175 0210 874 5.926 2.098
7,000 lumen (Gas Replica) 175 0.210 £74 {4.786 2.098
7,000 lumen {Aspen) 175 0.210 874 8.091 2.098
Metal Halide
14,000 lumen (Granvillte) 175 0.210 874 8.091 2.098
14,000 lumen (Town & Country) 1753 0.205 8§53 5.554 2.047
14,500 lumen (Gas Replica) 175 0.210 874 14,780 2.098
Sodium Vapor
9,500 lumen (Town & Country) 100 0.117 487 0.179 1.169
9,500 lumen (Holophane) 100 0.128 532 9.497 1.277
9,500 lumen (Rectilinear) 100 0.117 487 9.639 1.169
9,500 lumen (Gas Replica) 100 0.128 532 17.394 1.277
9,500 lumen (Aspen} 100 0.128 532 10.010 1.277
16,000 lumen (Aspen) 150 0.171 711 3.894 1.401
22,000 tumen (Rectitinear) 200 0.244 1,023 9535 2.455
50,000 lumen (Rectilinear) 400 0471 1,959 9.119 4702
50,000 lumen (Setback) 400 0471 1,959 13.093 4,702
POLE CHARGES
Pole Description Pole Type $/Pole
Wood
{7 foot {(Wood Laminated) (a) w17 4.13
30 foot W30 451
35 foot Wwis 4.77
40 foot W40 5.52
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Aluminum

12 foot Al2 . 12.10
28 foot A28 6.71
28 foot (heavy duty) A28H 6.82
30 foot (anchor base) A30 20.18
Fiberglass
17 foot F17 4.14
30 foot {bronze) F30 896
35 foot (bronze) Fi5 9.07
40 foot F40 551
Steel
27 foot (11 gauge) 527 16.55
27 foot ( 3 gaupe) S27H 2240

Spans of Secondary Wiring:
For each increment of 25 feet of secondary wiring beyond the first 25 feet from the
pole, the following price per month shall be added to the price per month per street
lighting unit: $0.83.

Additional facilitics, other than specified above, if required, will be billed at the time of
installation.

MARKET PRICE GENERATION CHARGES - MARKET BASED

STANDARD SERVICE OFFER
Demand Related Component 1.0528¢ per kWh
Energy Related Component 1.8276¢ per kWh

The Generation Charges listed above are applicable to all customers except those customers that
switch to a Certified Supplier for their generation service.

Customers who return to the Company’s energy supply after January 2, 2005, will be billed for
generation service for each hour at the higher of the following:

1. The demand-related component of the Market Price Generation Charge, plus the
energy-related component of the Market Price Generation Charge, plus Rider FPP, or

2. The demand-related component of the Market Price Generation Charge, plus the
incremental dispatch cost of the highest cost generation unit/purchased power to serve
Duke Energy Ohio load.

The average percentage increase in the total bill of customers under Rate SL, including a firm
supply of electric generation, should the increase be granted in full is 1.58%.

PROPOSED RATE TL
TRAFFIC LIGHTING SERVICE

TRAFFIC LIGHTING SERVICE, SHEET NO. 61.12

APPLICABILITY
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Applicable to the supplying of energy for traffic signals or other traffic control lighting
on public streets and roads, After January 1, 1992, this tariff schedule shall only be applicable to
municipal, county, state and local governments. In the application of this tariff, each point of
delivery shall be considered as a separate customer.

NET MONTHLY BILL
Computed in accordance with the following charges:
Base Rate
(a) Where the Company supplies energy only all kilowatt-hours shall be billed as follows:
Distribution Energy and Equipment Charge 0.3745¢ per kWh
Generation Charge-Demand Related Component 0.6161¢ per kWh
Generation Charge-Energy Related Component 1.0697¢ per kWh

(b} Where the Company supplics energy from a separately
metered source and the Company has agreed to provide
limited maintenance for traffic signal equipment all
kilowatt-hours shall be billed at 2.5046¢ per kWh

{c) Where the Company supplies energy and has agreed to provide limited maintenance for
traffic signal equipment all kilowatt-hours shall be billed as follows:

Distribution Energy and Equipment Charge 2.6204¢ per kKWh
Generation Charge-Demand Related Component 0.6161¢ per kWh
Generation Charge-Energy Related Component 1.0697¢ per kWh
MARKET PRICE GENERATION CHARGES — MARKET BASED
STANDARD SERVICE OFFER
Generation Charge - Demand Related Component 0.6161¢ per kWh
Generation Charge - Energy Related Component 1.0697¢ per kWh

The Generation Charges listed above are applicable to all customers except those customers
that switch to a Certified Supplier for their generation service.

Customers who return to the Company’s energy supply after January 2, 2005, will be billed for
generation service for each hour at the higher of the following:

1. The demand-related component of the Market Price Generation Charge, plus the
energy-related component of the Market Price Generation Charge, plus Rider FPP, or

2. The demand-related component of the Market Price Generation Charge, plus the
incremental dispatch cost of the highest cost generation unit/purchased power to serve
Duke Energy Ohio load.

The average percentage increase in the total bill of customers under Rate TL, including a firm
supply of electric generation, should the increase be granted in full is 0.39%.
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PROPOSED RATE OL
OUTDOOR LIGHTING SERVICE

OUTDOOR LIGHTING SERVICE, SHEET NO. 62.12

APPLICABILITY

Applicable for outdoor lighting services on private property with Company owned fixtures
in the Company's entire service area where secondary distribution lines are adjacent to the
premises to be served. Not applicable for lighting public roadways which are dedicated, or
anticipated to be dedicated, except to meet the occasional singular need of a customer who has
obtained written approval from the proper governmental authority.

Mercury Vapor lighting fixtures will not be instalied by the Company after June 1, 2003,
As currently installed Mercury Vapor fixtures are retired and/or replaced, they may be replaced
with either Metal Halide or Sodium Vapor fixtures as the customer chooses.

This service will no longer be available for units installed after December 31, 2004.

NET MONTHLY BILL
A. Private Outdoor Lighting Units:

The following monthly charge for each fixture, which includes lamp and luminaire,
controlled automatically, mounted on a utility pole, as specified by the Company, with a
maximum mast arm of 16 feet for overhead units will be assessed:

Distribution = Market Price
Energy & Generation
Lamp KW/ Annual  Equipment Charge

Watts  Luminaire KWh _$/Unit $/Unit

Standard Fixtures (Cobra Head)
Mercury Vapor

7,000 luraen (Open Refractor) 175 0.203 353 5.607 2.047

7,000 lumen 175 0.210 874 9.524 2.098
10,000 lumen 250 0.292 {,215 9.720 2.917
21,000 lumen 400 0.460 1,914 10.705 4.594
Metal Halide
14,000 lumen 175 0210 374 9.524 2.098
20,500 lumen 250 0292 1,215 9,720 2917
36,000 lumen 400 0.460 1,914 10.705 4,594
Sodium Vapor

9,500 lumen (Open Refractor) 100 0.117 487 5.727 1.169

9,500 lumen 100 0.117 487 7.442 1.169
16,000 lumen 150 0.171 711 8.782 1.707
22,000 lumen 200 0228 948 8.385 2275
27,500 lumen 100 0.117 487 7.442 1.169
27,500 lumen 200 0228 948 8385 2275
50,000 lumen 400 0AT7l 1,959 7455 4,702
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Decorative Fixtures (a)

Mercury Vapor

7,000 lumen {Town & Country)

7,000 lumen (Aspen)

Sodium Vapor

9,500 lumen (Town & Country)
9,500 lumen {Helophane)
9,500 lumen (Gas Replica)

22,000 lumen (Rectilinear)

175
175

100
100
100
200

0.205
0.210

0.117
0.128
0.128
0.246

853
374

487
332
532
1,023

12,751
18.143

19.451
20.188
35982
21.366

2.047
2.098

1.169
1.277
1277
2.455

{a) When requesting installation of a decorative unit, the customer may elect to make an
additional contribution to obtain the monthly rate per unit charge for the same size
standard (cobra head) outdoor lighting fixture.

B. Flood lighting units served in overhead distribution areas (FL):

The following monthly charge for each fixture, which includes lamp and luminaire,
controlled antomatically, mounted on a utility pole, as specified by the Company, will be

assessed:

Mercury Vapor
21,000 lumen

Metal Halide
20,500 lumen
36,000 lumen
Sodium Vapor
9,500 lumen
22,000 lumen
30,000 lumen
50,000 fumen

Lamp
Walts

400

230
400

100
200
200
400

KW/

Luminaire

0.460

0.246
0.460

0.117
0.246
0.246
0.480

Annual
KWh

1,914

1,023
1.914

437
1,023
1,023
£,997

Distribution
Energy &
Equipment

$/Unii

9.899

7317
9899

6.909
7317
7317
8.050

MARKET PRICE GENERATION CHARGES — MARKET BASED
STANDARD SERVICE OFFER

Demand Related Component
Energy Related Component

Market Price
Generation

Charge

Snit

4.594

2455
4.594

1.169
2.455
2455
4.793

1.0528¢ per kWh

1.8276¢ per kWh

The Generation Charges listed above are applicable to all customers except those customers

that switch to a Certified Supplier for their gencration service.

Customers who return to the Company’s energy supply after January 2, 2005, will be billed for

generation service for each hour at the higher of the following:

. The demand-related component of the Market Price Generation Charge, plus the
energy-related component of the Market Price Generation Charge, plus Rider FPP, or
2. The demand-related component of the Market Price Generation Charge, plus the
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incremental dispatch cost of the highest cost generation unit/purchased power to serve
Duke Lnergy Ohio load.

The average percentage increase in the totat bill of customers under Rate OL, including a firm
supply of electric generation, should the increase be granted in full is 1.35%.

PROPOSED RATE NSU
STREET LIGHTING SERVICE FOR NON-STANDARD UNITS

STREET LIGHTING SERVICE FOR NON-STANDARD UNITS, SHEET NO. 63.12

APPLICABILITY
Applicable to municipal, county, state and federal governments, including divisions
thereof, hereafter referred to as Customer, for the lighting of public streets and roads with

existing Company and Customer owned llghtmg fixtures. This service is not available for units
installed after December 2, 1983.

NET MONTHLY BILL
The following monthly charge for each unit with lamp and luminaire, controlled
automatically, will be assessed.

Distribution  Market Price
Energy & Generation

Lamp kW/  Apnual Equipment Charge
Watts Unit kWh 3/Unit $/Unit

1. Base Rate

A. Company owned

1) Steel boulevard units and 15

and 30 ft. steel poles served

underground

a. 1,000 lumen incandescent 65 4.065 270 6.246 (1.648
b. 4,000 lumen incandescent 295 0.295 1,227 13.093 2.945
¢. 6,000 lumen incandescent 405 0.405 1,685 12.652 4.045
d. 50,000 lumen sodium vapor 400 0.471 1,959 11.702 4702

2) Street light units served over-
head on Company owned pole

a. 2,500 lumen incandescent 148 0.148 616 3.8368 1479
b. 6,000 lumen incandescent 405 0.405 1,685 1.469 4,045
c. 2,300 lumen mercury vapor 100 a.115 478 4.178 1.147

B. Customer owned
1y Lighting system on steel poles

served either overhead or under-

ground with limited maintenance

by Company

a. 21,000 lumen mercury vapor 400 0.460 1,914 0.130 4.594
2} Fixtures mounted on Company

owned pole served underground in

conduit with limited maintenance

by Company

a. 21,000 lumen mercury vapor

(Two fixtures per pole) 400 0.460 1,914 10,172 4.594
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MARKET PRICE GENERATION CHARGES ~ MARKET BASED

STANDARD SERVICE OFFER
Demand Related Component 1.0528¢ per kWh
Energy Related Component 1.8276¢ per kWh

The Generation Charges listed above are applicable to all customers except those customers
that switch to a Certified Supplier for their generation service.

Customers who return to the Company’s energy supply after January 2, 2005, will be billed for
generation service for each hour at the higher of the following:

. The demand-related component of the Market Price Generation Charge, plus the
energy-related component of the Market Price Generation Charge, plus Rider FPP, or

2. The demand-related component of the Market Price Generation Charge, plus the
incremental dispatch cost of the highest cost generation unit/purchased power to serve
Duke Energy Ohio load.

The average percentage increase in the total bill of customers under Rate NSU, including a firm
supply of electric generation, should the increase be granted in full is 1.47%.

PROPOSED RATE NSP
PRIVATE OUTDOOR LIGHTING FOR NON-STANDARD UNITS

PRIVATE QUTDOOR LIGHTING FOR NON-STANDARD UNITS, SHEET NO. 64.12

APPLICABILITY

Applicable to service for outdoor lighting on private property with Company owned
overhead lighting fixtures in the Company's entire territory where secondary distribution lines
are adjacent to the premise to be served. Not applicable to service for lighting of dedicated or
undedicated public thoroughfares.

NET MONTHLY BILL
1. Private outdoor lighting units:

The following monthly charge for Town and Country fixtures installed, or for which customer
has contracted with Company to install, prior to March 1, 1991 will be assessed:

Bistribution Market Price
Energy & Generation
Lamp kWh/ Annual Equipment Charge
Watts Unit kWh $/Unix $/Unit
9,500 lumen Sodium Vapor 100 0.117 487 8.802 1.169

The following monthly charge will be assessed for existing facilities, but this unit will not
be available to new customers after March 2, 1972:
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Distribution Market Price

Enerpy & Generation
Lamp  kW/ Annual Equipment Charge
Watts  Unit kWh $/Unit __$nit
2,500 lumen Mercury, Open
Refractor 100 0.115 478 6.929 1.147
2,560 lumen Mercury, Encl,
Refractor 100 0115 478 9.795 1.147

2. Outdoor lighting units served in underground residential distribution areas:

The following monthly charge will be assessed for existing fixtures which include lamp and
luminaire, controlled automatically, with an underground service wire not to exceed 35 feet
from the service point, but these units will not be available to new customers after March 1,
1991:

Distribution  Market Price

Energy & Generation
Lamp kW/  Annual Equipment Charge
Watts  Unit  kWh _SMnit | __$/Unit
7,000 lumen Mercury, Mounted on a
17-foot Fiberglass Pole 175 0.205 353 12.501 2.047
7,000 lumen Mercury, Mounted on a
30-foot Wood Pole 175 0.205 853 11.255 2.047

3. Flood lighting units served in overhead distribution areas:

The following monthly charge will be assessed for each existing fixture, which includes lamp
and luminaire, controlled automatically, mounted on a utility pole, as specified by the
Company, with a span of wire not to exceed 120 feet, but these units will not be available to
new customers after June |, 1982:

Distribution Matket Price

Energy & Generation
Lamp  kW/ Annual Equipment Charge
Watts  Unit kWh $/Unit $/Unit
52,000 lymen Mercury
(353-foot Wood Pole) 1,000 1.102 4,584 9.608 11.004

MARKET PRICE GENERATION CHARGES - MARKET BASED

STANDARD SERVICE OFFER
Demand Related Component 1.0528¢ per kWh
Energy Related Component 1.8276¢ per kWh
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The Generation Charges listed above are applicable to all customers except those customers
that switch to a Certified Supplier for their generation service.

Customers who return to the Company’s encrgy supply after January 2, 2005, will be billed for
generation service for each hour at the higher of the following:

1. The demand-related component of the Market Price Generation Charge, plus the
energy-related component of the Market Price Generation Charge, plus Rider FPP, or

2. The demand-related component of the Market Price Generation Charge, plus the
incremental dispatch cost of the highest cost generation unit/purchased power to serve
Duke Energy Ohio load.

The average percentage increase in the total bill of customers under Rate NSP, including a firm
supply of electric generation, should the increase be granted in full is 1.75%.

PROPOSED RATE SC
STREET LIGHTING SERVICE - CUSTOMER OWNED

STREET LIGHTING SERVICE CUSTOMER OWNED, SHEET NO. 65.12

APPLICABILITY

Applicable to municipal, county, state and federal governments, including divisions
thereof, and incorporated homeowners associations for the lighting of public streets and roads
when the total investment and installation costs of the fixtures are borne by the customer. The
fixture shall be a Company approved unit used in overhead and underground distribution areas.

Mercury Vapor lighting fixtures will not be installed by the Company after June 1, 2003.
As currently installed Mercury Vapor fixtures are retired and/or replaced, they may be replaced
with either Metal Halide or Sodium Vapor fixtures as the customer chooses.

This service will no longer be available for units installed after December 31, 2008.

NET MONTHLY BILL

The following monthly charge for each lamp with luminaire, controlled automatically,
will be assessed:

Distribution  Market Price
Energy & Generation
Lamp kW/  Annual  Equipment Charge

Waits  Unit kWh $/Unit $/Unit
1. Base Rate
Fixture Description
Standard Fixture (Cobra Head)
Mercury Vapor
21,000 lumen 4400 0.430 1,788 0287 4292
Sodium Vapor
9,500 lumen 100 G.117 487 1125 1.169
16,000 lumen 156 0.171 711 1.125 1.707
22,000 lumen 200 0.228 943 1.126 2275
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27,500 lumen 250 0.318 1,323 0.431 3175

50,000 lumen 400 0471 1,959 0.656 4.702
Decorative Fixtures
Sodium Vapor
16,000 lumen (Hadco) 150 0.171 Tit 1.439 1.707
22,000 lumen (Rectilinear) 200 0.246 1,023 0.947 2.455
50,000 lumen (Rectilinear) 400 0.471 1,959 0.970 4,702

Where a street lighting fixture served overhead is to be installed on another utility's pole on
which the Company does not have a contact, a monthly pole charge will be assessed.

Pole Description Pole Tvpe $/ Pole
Wood
30 foot W30 4,51
35 fooi W35 4717
40 foot W40 5.52
Aluminum
12 foot Al2 12.10
28 foot A28 6.71

Customer Owned and Maintained Units

The rate for energy used for this type street lighting will be 1.5849¢ per kilowatt-hour as shown
below. The monthly kilowatt-hour usage will be mutually agreed upon between the Company
and the customer. Where the average monthly usage is less than 150 kWh per point of delivery,
the customer shall pay the Company, in addition to the monthly charge, the cost of praviding
electric service on the basis of time and material plus overhead charges. An estimate of the cost
will be submitted for approval before work is carried out.

Distribution 0.4390¢ per kWh
Generation (Demand Related) 0.4188¢ per kWh
Generation (Energy Related) 0.7271¢ per kWh
MARKET PRICE GENERATION CHARGES - MARKET BASED
STANDARD SERVICE OFFER :
Demand Related Component 1.0528¢ per kWh
Energy Related Component 1.8276¢ per kWh

The Generation Charges listed above are applicable to all customers except those customers
that switch to a Certified Supplier for their generation service.

Customers who retumn to the Company’s energy supply after January 2, 2005, will be billed for
generation service for each hour at the higher of the following:

1. The demand-related component of the Market Price Generation Charge, plus the
energy-related component of the Market Price Generation Charge, plus Rider FPP, or
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2. The demand-related component of the Market Price Generation Charge, plus the
incremental dispatch cost of the highest cost generation unit/purchased power Lo serve
Duke Energy Ohio load.

The average percentage increase in the total bill of customers under Rate SC, including a firm
supply of electric generation, should the increase be granted in full is 0.49%.

PROPOSED RATE SE
STREET LIGHTING SERVICE - OVERHEAD EQUIVALENT

STREET LIGHTING SERVICE — OVERHEAD EQUIVALENT, SHEET NO, 66.12

APPLICABILITY

Applicable to municipal, county, state and federal governments, including divisions
thereof, and incorporated homeowners associations, for the lighting of public streets and roads
with Company lighting fixtures in underground distribution areas, where the customer elects to
make a contribution for the instaliation of the fixture, mounting, pole and secondary wiring to
ohtain the rate/unit for the same size standard fixture (cobra head) in an overhead distribution
area.

Mercury Vapor lighting fixtures will not be installed by the Company after June 1, 2003.
As currently installed Mercury Vapor fixtures are retired and/or replaced, they may be replaced
with either Metal Halide or Sodium Vapor fixtures as the customer chooses.

This service will no longer be available for units installed afler December 31, 2004.

NET MONTHLY BILL
The following monthly charge for each lamp with luminaire, controlled automatically,
will be assessed:

Distribution Market Price

Energy & Generation
Lamp kw/ Annual  Eguipment Charge
Watts Unit kWh 3/Unit $/Unit
1. Base Rate .
Fixture Description
Decorative Fixtures
Mercury Vapor
7,000 lumen {Town &

Country) 175 0.205 853 3.379 2.047
7,000 lumen (Holophane) 175 0210 8§74 3332 2.098
7,000 lumen {Gas Replica) 175 0210 874 3.332 2.098
7,000 Iumen {Aspen) 173 0210 874 3.332 2.098

Sodium Vapor
9,500 lumen (Town &

Country) 100 6117 437 5434 1.169
9,500 lumen (Halophane) 100 0.128 532 5.333 1.277
9,500 lumen (Rectilinear) 100 0.117 487 5.434 1.169
9,500 lumen (Gas Replica) 100 0.128 532 5333 1.277
9,500 tumen {Aspen) 100 0.128 532 5333 1277

22,000 tumen (Rectilinear) 200 0.246 1,023 5.685 2.435
30,000 lumen (Rectilinear) 400 0471 1,959 7.162 4,702
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Metal Halide

14,000 lumen {Town & Country) 175 0205 853 3.379 2.047
14,600 lumen (Granville) 175 0.250 874 3332 2.098
14,400 (Rectangular Cutoff) 175 0.210 874 9.451 2.008
14,500 (Gas Replica) 175 0210 874 3.332 2098
36,000 lumen (Low Profile) 400 0.455 1,893 8.148 4.544

MARKET PRICE GENERATION CHARGES ~ MARKET BASED

STANDARD SERVICE OFFER
Demand Related Component 1.0528¢ per kWh
Energy Related Component 1.8276¢ per kWh

The Generation Charges listed above are applicable to all customers except those customers
that switch to a Certified Supplier for their generation service

Customers who return to the Company’s energy supply after January 2, 2005, will be billed for
generation service for each hour at the higher of the following:

1. The demand-related component of the Market Price Generation Charge, plus the
energy-related component of the Market Price Generation Charge, plus Rider FPP, or

2. The demand-related component of the Market Price Generation Charge, plus the
incremental dispatch cost of the highest cost generation unit/purchased power to serve
Duke Energy Ohio load,

The average percentage increase in the total bill of customers under Rate SE, including a firm
supply of electric generation, should the increase be granted in full is 1.33%.

PROPOSED RATE UOLS
UNMETERED OUTDOOR LIGHTING ELECTRIC SERVICE

UNMETERED OUTDOOR LIGHTING ELECTRIC SERVICE, SHEET NO. 67.12

APPLICABILITY

Applicable for electric energy usage only for any street or outdoor area lighting system
(System), operating during the dusk to dawn time period, on private or public property and
owned by the customer or the Company. The customer must be adjacent to an electric power
line of the Company that is adequate and suitable for supplying the necessary electric service.

Service under this tariff schedule shall require a written agreement between the
customer and the Company specifying the calculated lighting kilowatt-hours. The System shall
comply with the connection requirements in the Company’s Electric Service Regulations,
Section IIT, Customer’s and Company’s Installations.
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NET MONTHLY BILL
Computed in accordance with the following charge:

Base Rate

Distribution 0.4393¢ per kWh
Generation - Demand Related Component 0.4334¢ per kWh
Generation — Energy Related Component 0.7524¢ per kWh

MARKET PRICE GENERATION CHARGES — MARKET BASED

STANDARD SERVICE OFFER
Generation — Demand Related Component 0.4334¢ per kWh
Generation — Energy Related Component 0.7524¢ per kWh

The Generation Charges listed above are applicable to all customers except those customers
that switch to a Certified Supplier for their generation service.

Customers who return to the Company’s energy supply after January 2, 2005, will be billed for
generation service for each hour at the higher of the following:

1. The demand-related component of the Market Price Generation Charge, plus the
energy-related component of the Market Price Generation Charge, plus Rider FPP, or

2. The demand-related component of the Market Price Generation Charge, plus the
incremental dispatch cost of the highest cost generation unit/purchased power to serve
Duke Energy Ohio load.

The average percentage increase in the total bill of customers under Rate UOLS, including a
firm supply of electric generation, should the increase be granted in full is 0.27%.

PROPOSED RIDER DR
DISTRIBUTION RIDER

DISTRIBUTION RIDER, SHEET NO. 70

APPLICABILITY
Applicable to all customers receiving service under the Company’s retail rate groups.

All customers receiving service under Rate RS, Rate RS3P, Rate CUR, Rate ORH, Rate
TD, Rate DS, Rate EH, Rate GS-FL, Rate SFL-ADPL, Rate DM, Rate DP, Rate TS, Rate TL,
Rate NSU, Rate NSP, Rate SC, Rate SE, Rate UOLS, Rate OL, Rate SL shall be assessed a
monthly charge in addition to the Customer Charge Component of their applicable rate
schedule  that will enable the Company to recover incremental revenue requirements
associated with changes in distribution investments and distribution expenses, net of customer
growth.
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The charges for the respective electric service schedules are:

Rate RS, Residential Service

Rate RS3P, Residential Three Phase Service

Rate CUR, Common Use Residential Service

Rate ORH, Optional Residential Service with Electric Space Heating
Rate TD, Optional Time-of-Day Rate for Residential Service

Rate DS, Service at Secondary Distribution Voltage

Rate GS-FL, Optional Unmetered General Service Rate for Small
Fixed Loads

Rate EH, Optional Rate for Electric Space Heating

Rate DM, Secondary Distribution Service — Small

Rate DP, Service at Primary Distribution Voltage

Rate SFL-ADPL, Optional Unmetered Rate for Small Fixed Loads
Attached Directly to Company’s Power Lines

Rate TS, Service at Transmission Voltage

Rate SL, Street Lighting Scrvice

Rate TL, Traftic Lighting Service

Rate OL, Outdoor Lighting Service

Rate NSU, Street Lighting Service for Non-Standard Units

Rate NSP, Private Outdoor Lighting for Non-Standard Units

Rate SC, Street Lighting Service — Customer Owned

Rate SE, Street Lighting Service — Overhead Equivalent

Rate UOLS, Unmetered Qutdoor Lighting Electric Service

These monthly charges shall remain in effect until changed by order of the Public Utilities
Commission of Ohio.

PROPOSED RIDER DIR
DEVELOPMENT INCENTIVE RIDER

DEVELOPMENT INCENTIVE RIDER, SHEET NO. 71

GENERAL

Under the terms of this Rider, qualifying customers are required to enter into a Service
Agreement with the Company. The Development Incentive Rider consists of three separate
programs designed to encourage development and/or redevelopment within the Company’s
service territory. These three programs are 1. the Economic Development Program 2. the
Urban Redevelopment Program and 3. the Brownfield Incentive Program, Requirements of
these programs are described below,

PROGRAM DESCRIPTIONS

Economic Development Program

Available, at the Company’s option, to non-residential customers receiving service under the
provisions of one of the Company’s non-residential tariff schedules. This Rider is available for
load associated with initial permanent service to new establishments, expansion of existing
establishments, or new customers in existing establishments who make application to the
Company for service under this Rider and the Company approves such application. The new
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load applicable under this Rider must be a minimum of 1,000 kW at one delivery point. To
qualify for service under this Rider, the customer must meet the qualifications as set forth
below. Further, the customer must have applied for and received economic assistance from the
State or local government or other public agency before the Company will approve a Service
Agreement under this Rider. Where the customer is new to the Company’s service area or is
an existing customer expanding;

1} The customer must employ an additional workforce in the Company’s service
area of a minimum of twenty-five (25) full-time equivalent (FTE) employees.
Employment additions must occur following the Company’s approval for service
under this Rider, and;

2) The customer’s new load must result in minimum customer capital investment
of one million dollars ($1,000,000) at the customers’ facility within the
Company’s service area. This capital investment must occur following the
Company’s approval for service under this Rider. (Item #1 above may be waived
where an existing customer’s capital investment exceeds $10 million.)

The Company may also consider applying this Rider to an existing customer who, but for
economic incentives being provided by the State and/or local government or public agency,
would leave the Company’s service area. In this event, the following provision applies:

1) The customer must agree, at a minimum, to retain the current number of FTE
employees.

Urban Redevelopment Program
Applicable to new customers locating in an existing building of 50,000 square feet or more,

which has been unoccupied and/or remained dormant for a period of two years or more, as
determined by the Company. The new customer load must be a minimum of 500 kW at one
delivery point, In addition, the requested service necessary to serve the new load must not
result in additional investment in distribution or transmission facilities by the Company,
excepting that minor alterations in the service supplied which can be accomplished feasibly
and economically may be allowed.

Brownfield Redevelopment Program

Applicable o customers locating in a qualified “brownfield” redevelopment area so designated
by the Ohio Environmental Protection Agency and served by existing service lines. A
qualified site must receive direct “economic assistance” from either the State of Ohio or one of
its political jurisdictions. The value of the BR Incentive cannot exceed the amount of public
participation. Additionally, customers are required to take service under the provisions of one
of the Company’s non-residential tariff schedules.

The new load applicable under this Rider must be a minimum of 250 kW at one delivery point,
with one meter.
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TERMS AND CONDITIONS

These Riders are not available to a new customer which results from a change in ewnership of
an existing establishment. However, if a change in ownership occurs after the customer enters
into a Service Agreement for service under this Rider, the successor customer may be allowed
to fulfill the balance of the Service Agreement under this Rider. This Rider is also not
available for renewal of service following interruptions such as equipment failure, temporary
plant shutdown, strike, or economic conditions. This Rider is not available for load shifted
from one customer to another within the Company’s service area.

The customer must enter into a Service Agreement with the Company which shall specify,
among other things, the voltage at which the customer will be served, a description of the
amount and nature of the new load and the basis on which the customer requests qualification
for this Rider.

For customers entering into a Service Agreement under this Rider due to expansion, the
Company may, at the customer’s expense, install metering equipment necessary to measure the
new load to be billed under the provisions of this Rider separate from the customer’s existing
load which shall be billed under the applicable standard tariff schedule.

Following the effective date of the Service Agreement, the customer must maintain 3 minimum
demand in accordance with the Service Agreement and maintain a monthly average of 300
hours use of demand. Failure to do so will result in the customer’s Service Agreement being
terminated.

The Company is not obligated to extend, expand or rearrange its facilities if it determines that
existing distribution/transmission facilities are of adequate capacity to serve the customer’s
load.

NET MONTHLY BILLING

The customer shall comply with all terms of the standard distribution tariff rate under which
the customer takes service except the customers’ monthly distribution demand charge shall be
reduced by up to fifty (50) percent for a period of twenty-four (24) months. The customer will
pay the full amount of all riders and the entirety of the applicable market-based standard
service offer.

The customer may request an effective date of the Service Agreement which is no later than
twelve (12) months after Company’s approval of the Service Agreement with the customer. A
Service Agreement must be fully executed within 30 days of taking the subject new service

from the Company. All subsequent billings shall be at the appropriate full standard service
tariff rate.

TYPE OF SERVICE
The service provided shall be 60Hz alternating current provided at the Company’s standard
distribution or transmission voltage,
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SERVICE REGULATIONS _

The supplying of, and billing for, service and all conditions applying thereto, are subject to the
jurisdiction of the Public Utilities Commission of Ohio, and to the Company’s Service
Regulations currently in effect, as filed with the Public Utilities Commission of Ohio.

PROPOSED RATE RTP
REAL TIME PRICING PROGRAM

REAL TIME PRICING PROGRAM, SHEET NO. 90.5

APPLICABILITY

Applicable to Customers served under the Standard Offer Rate DS, Rate DP, or Rate
TS. Service under the RTP Program will be offered through the Market Development Pertod
starting on January 1, 2001. The incremental cost of any special metering required for service
under this Program beyond that normally provided under the applicable Standard Tariff shall
be borne by the Customer, Customers must enter into a service agreement with a minimum
term of one year. Customers electing a Certified Supplier will not be eligibie to participate in
the Program.

ENERGY DELIVERY CHARGES

The hourly Energy Delivery Charges are charges for using the distribution system to
deliver energy to the Customer. The applicable hourly Energy Delivery Charges (Credits) shall
be applied on an hour by hour basis to Customer's incremental (decremental) usage from the
CBL.

Charge (Credit) For Each kW Per Hour From The CBL:

Rate DS .. $ 0.018495 per kW Per Hour
Rate DP ..oovvvvievvieviieicere e $ 0.029502 per kW Per Hour
Rate TS $ 0.000000 per kW Per Hour

The kW Per Hour incremental or decremental usage from the CBL shall be adjusted to reflect
applicable metering adjustments under the standard Rate Schedule.

PROGRAM CHARGE

Company will provide Internet based communication software to be used to provide
Customer with the Price Quotes. Customer will be responsible for providing its own [nternet
access. A charge of $325 per billing period per Customer shall be added to Customer’s bill to
cover the additional billing, administrative, and cost of communicating the hourly Price Quotes
associated with the RTP Program.

Customer may purchase from either Company or any other third-party suppliers any other
necessary equipment or software packages to facilitate participation in this program. While
Customers are encouraged to use such equipment or software packages to maximize benefits
under this Program, it is not a requirement for program participation. It is Customer’s
responsibility to ensure the compatibility of third-party equipment or software packages with
any Company owned equipment or software packages.
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The average percentage increase (decrease) in the total bill of customers under RTP-DS, RTP-
DP, and RTP- TS, including a firm supply of electric generation, should the increase be granted
in full is 17.21%, 34.90% and (0.34%) respectively.

PROPOSED RATE PA
POLE ATTACHMENT/CONDUIT OCCUPANCY TARIFF
P.U.C.O NO. 1, SHEET NO. 1.6

APPLICABILITY

Applicable to any person or entity other than a public utility (hereinafter “Licensee™)
authorized to complete a “wireline attachment” or an “occupancy”, as defined herein, to any
distribution pole or in any conduit in the service territory of Duke Energy Ohio, Inc. (hereinafter
the “Company™). As used in this Tariff, a “wireline attachment” is the attachment of wire or
cable and associated facilities or apparatus within one (1) foot of vertical space to any
distribution pole owned by the Company and “occupancy” is the placement of wire or cable and
associated facilities or apparatus in conduit space owned by the Company.

Rentals for any requested attachment or occupancy other than those to which this Tariff
applies, including but not limited to wireless and WiFi equipment/attachments and overlashing
of existing attachments, shall be negotiated separately between the Company and prospective
attacher. The size, type, and placements of any attachment or occupancy that is not subject to
this Tariff shall be at the sole discretion of the Company and in compliance with a signed
agreement between the Company and prospective attacher authorizing such attachment or
occupancy.

AGREEMENT

Before any wireline attachment or occupancy is made, Licensee shall enter into and be
bound by a Pole Attachment or Conduit Occupancy License Agreement (hereinafter the
“Agreement”). The Agreement shall specifically authorize the type of service to be provided,
e.g., cable television. In addition to any wireline attachment or occupancy, the Agreement may
auéh}(il_'ize other attachments to which this Tariff does not apply, as agreed between the Company
and Licensee.

The Company expressly reserves the right to establish terms and conditions in the
Agreement that are not inconsistent with this Tariff.

ATTACHMENT CHARGES

An annual rental of $14.42 per wireline attachment shall be charged for the use of the
Company's poles. Any attachments outside the one (1) foot of vertical space will be considered
another attachment and a separate annual rental charge will apply. The charge will apply if any
portion of a pole is occupied or reserved at the Licensee's request.

For conduit occupancy, the occupancy fee per linear foot shall be negotiated by the
Company and Licensee based on the location, space availability and other factors.

PAYMENT

All payments due from Iicensee shall be invoiced by Company and payment shall be
made by Licensee within twenty-one (21} days from the date of invoice. When any payments
due from Licensee are not timely made, the amount due shall be adjusted to include interest
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equal to one and one-half percent (1.5%) of the unpaid amount, which will accrue monthly until

paid.

The annual rental amount shall be paid in advance by Licensee.

As new wireline attachrents or occupancies are made after the initial rental year, rentals

for such wireline attachments or occupancies shall be paid for the entire year if made within the
six-month period after any anniversary date, and for one-half year if made during the following
six-month period. For any wireline attachments that Licensee removed or any occupancy that
Licensee caused, at its expense, to be removed and for which the Company received written
notice from Licensee, the yearly rental shall be adjusted on the same basis.

TERMS AND CONDITIONS

l.

APPLICATION

Before any wireline attachment is made by Licensee or any occupancy is made on
Licensee’s behalf, Licensee shall make written application for permission to install such
wireline attachment on any pole of the Company or occupy any conduit of the Company.
The writlen application shall specify the location of each pole or conduil in question, the
character of the proposed attachment or occupancy, and the amount and location of space
desired. Within forty-five (45) days after receipt of such written application, the
Company shall notify Licensee in writing whether or not it is willing to permit the
wireline attachment or occupancy and, if so, under what conditions. Licensee is not
presumed 1o have permission to make any wireline attachment or to occupy Company’s
conduit in the event notification is not made by the Company within forty-five (45) days
of its receipt of Licensee’s written application. The Company shall have the sole right to
determine the availability of such pole or conduit for joint use and shall be under no
obligation to grant permission for its use by Licensee. If such permission is granted,
Licensee shall have the right to use the space allotted by the Company under the
conditions specified in such permit and in accordance with the ferms of the Agreement
but Company shall not be required to set a pole or install conduit for the sole use by
Licensee. Permission to occupy a conduit, if granted, shall not authorize Licensee to
access the Company’s conduit. Such access shall be limited to the Company or its
designated representative,

TECHNICAL MANUALS

Upon the execution of the Agreement and before Licensee makes any wireline
attachment or causes an occupancy to be made, Licensee shall send the Company all
manufacturer's technical manuals and information, construction standards and manuals,
and feasibility or loading studies regarding the equipment Licensee proposes to use
pursuant to the provisions of the Agreement.

TECHNICAL SPECIFICATIONS

All wireline attachments or occupancies are to be placed on poles or in conduit of
the Company in a manner satisfactory to the Company and so as not to interfere with the
present or any future use that the Company may desire to make of such poles, wires,
conduits, or other facilities. All wireline attachments or occupancies shall be instalied
and maintained by Licensee or on Licensee’s behalf and at its expense so as to comply
at least with the minimum requirements of the National Electrical Safety Code, any
requirements that may be established by the Company, and any other applicable
regulations or codes promulgated by federal, state, local or other governmental authority
having jurisdiction. Licensee shall take any necessary precautions, by the installation of
protective equipment or other means, to protect all persons and property of all kinds
against injury or damage occurring by reason of Licensee's wireline attachments on the
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4.

5.

6.

7.

Company's poles or occupancy in the Company’s conduit. The Company shall be the
sole judge as to the requirements for the present or future use of its poles, conduits, and
equipment and of any interference therewith.

REPLACEMENT COSTS

In any case where it is necessary for the Company to replace a pole or conduit
because of the necessity of providing adequate space or strength to accommodate the
wireline attachments or occupancy of Licensee thereon, either at the request of Licensee
or to comply with the above mentioned codes and regulations, the Licensee shall pay the
Company the total cost of this repiacement. Such cost shall be the total estimated cost
of the new pole or conduit, including material, labor, and applicable overheads, plus the
cost of transferring existing etectric facilities to the new pole or conduit, plus the cost of
removal of the existing pole or conduit and any other incremental cost required to
provide for the wireline attachments of or occupancy by the Licensee, including any
applicable taxes the Company may be required to pay because of this change in plant,
minus salvage value of any facilities removed.

Licensee shall also pay to the Company and other owners thereof the cost of
remaving all existing attachments from the existing pole or conduit and re-establishing
the same or like attachments on the newly installed pole or in the newly installed
conduit. The new pole or conduit shall be the property of the Company regardless of
any payments by Licensee towards its cost, and Licensee shall acquire no right, title or
interest in such pole or conduit.

REARRANGING COSTS

If Licensee's proposed wireline attachments or occupancy can be accommodated on
existing poles or in existing conduit of the Company by rearranging facilities of the
Company and of other licensees thereon and if the Company and other licensees are
willing to make such rearrangement, such rearrangement shall be made by the Company
and such other licensees, and Licensee shall reimburse the Company and such other
licensees for any expense incurred by them in transferring or rearranging such facilities.
Any additional guying required by reason of the attachments of Licensee shall be made
by Licensee at its expense and to the satisfaction of the Company. The Company shall
not be responsible for coordinating the relocation of third party attachments.

INSPECTIONS

The Company reserves the right to inspect each new installation of Licensee on its
poles and in its conduit and to make periodic inspections/inventories every five (5) years
or more often if, in the Company’s sole discretion, the conditions may warrant, and
Licensee shall reimburse the Company for the expense of such inspections/inventories.
The Company's right to make such inspections and any inspection made pursuant to
such right shall not relieve Licensee of any responsibility, obligation, or liability
imposed by law or assumed under the Agreement. When an unauthorized attachment or
occupancy is found during an inspectionfinventory, the Licensee will pay the Company
an unauthorized attachment or occupancy sanction in the following amounts: $100 per
unauthorized attachment or occupancy plus five (5) years annual rental if an
unauthorized attachment or occupancy is found and Licensee has not participated in a
required audit; or, $50 per unauthorized attachment or occupancy plus five (5) years
annual rental if the Licensee does participate in the audit or identifies the unauthorized
aftachment or occupancy on its own.

SAFETY VIOLATIONS
Whenever the Company notifies Licensee in writing that the wireline attachments or
occupancies of Licensee interfere with the operation of facilities of the Company or
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other licensee, constitute a hazard to the service rendered by the Company or other
licensee, or fail to comply with codes, regulations, or requirements set forth in Paragraph
3 above or in the Agreement, Licensee shall, withio ten (10) days after the date of such
notice, remove, rearrange, or change its wireling attachments or ensure that, at its
expense, its occupancy is removed, rearranged, or changed as directed by the Company.
In case of emergency, the Company reserves the right to remove or relocate the
Licensee’s wireline attachments or occupancy at Licensee's expense and without notice,
and no liability therefore shall be incurred by the Company because of such action.

Licensee shall be assessed a sanction of $200 dollars for each wireline attachment or
occupancy that violates the codes, regulations, or requirements set forth in Paragraph 3
above or in the Agreement.

8. INDEMNIFICATION

Licensee agrees to indemnify and save harmless the Company from and against any
and all liability, loss, damage, costs, attorney fees, or expense, of whatsoever nature or
character, arising out of or occasioned by any claim or any suit for damages, injunction
or other relief, on account of injury to or death of any person, or damage to any property
including the loss of use thereof, or on account of interruption of Licensee's service (o its
subscribers or others, or for public charges and penaliies for failure to comply with
federal, state or local laws or regulations, growing out of or in connection with any act
or omission, negligent or otherwise, of Licensee or its servants, agents or subcontractors
in the attachment, operation and maintenance of facilities of Licensee on the poles or in
the conduit of the Company, and in the performance of work hereunder, whether or not
due in whole or in part to any act, omission or negligence of the Company or any of its
representatives or employees {except insofar as such indemnity arising out of such injury
or damage caused by the sole negligence of the Company or such representatives or
employees may be judicially found to be contrary to law, in which case this Agreement
of indemnity shall in all other respects be and remain effective and binding). The
Company may require Licensee to defend any suits concerning the foregoing, whether
such suits are justified or not.

9. INSURANCE REQUIREMENTS
Licensee agrees to obtain and maintain at all times during the period Licensee has
wireline attachments on the Company's poles or occupancy in the Company’s conduit,
policies of insurance as follows:

(a) Public liability and automobile liability insurance for itself in an amount as
specified by the Company for bodily injury to or death of any one person, and,
subject to the same limit for any one person, in an aggregate amount as
specified by the Company for any one occurrence.

(b) Property damage liability insurance for itself in an amount as specified by the
Company for any one occurrence.

(c) Contractual hability insurance in amounts as specified by the Company to
cover the liability assumed by the Licensee under the agreements of indemnity
set forth in the Agreement.

10.  CERTIFICATE OF INSURANCE
Prior to making wireline attachments to the Company's poles or occupancy in the
Company’s conduit, Licensee shall furnish to the Company two copies of a certificate,
from an insurance carrier acceptable to the Company, stating that policies of insurance
have been issued by it to Licensee providing for the insurance listed above and that such
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11.

12.

13.

14.

15.

16.

policies are in force. Such certificate shall state that the insurance carrier will give the
Company thirty (30) days prior written notice of any cancellation of or material change
in such policies. The certificate shall also quote in full the agreements of indemnity set
forth in the Agreement as evidence of the type of contractual liability coverage
furnished. If such certificate recites that it is subject 1o any exceptions or exclusions
contained in the policy or policies of insurance, such exceptions or exclusions shall be
stated in full in such certificate, and the Company may, at its discretion, require Licensee
before starting work, to abtain policies of insurance that are not subject to any
exceptions or exclusions that the Company finds objectionable.

DISCONTINUATION OF COMPANY FACILITIES

The Cornpany reserves the right, without liability to Licensee or its subscribers, to
discontinue the use of, remove, replace or change the location of any or all of the
Company's poles, attachments, conduit, or facilities regardless of any wireline
attachment to the Company's poles by Licensee or occupancy in the Company’s conduit
by Licensee, and Licensee shall, at its sole cost and within ten (10) days after written
notice by the Company make or cause to be made such changes in, including removal or
transfer of, its wireline attachments or occupancies as shall be required by such action of
the Company.

ABANDONMENT

Licensee may at any time abandon the usc of a pole or conduit under the Agreement
hereunder by removing therefrom all of its wireline attachments or by requesting the
Company to remove, at Licensee’s expense, all of its occupancies and by giving written
notice thereof to the Company.

PERMITS, EASEMENTS, AND RIGHTS-OF-WAY

Licensee shall secure any right, license or permit from any governmental body,
authority, or other person or persons that may be required for the construction or
maintenance of Licensee’s wireline attachments or occupancies, at its expense. The
Company does not guarantee any easements, rights-of-way or franchises for the
construction and maintenance of such wireline attachments or occupancies. Licensee
hereby agrees to indemnify and save harmless the Company from any and all claims,
including the expenses incurred by the Company to defend itself against such claims,
resulting from or arising out of the failure of Licensee to secure such right, license,
permit or easement for the consiruction or maintenance of such attachment on the
Company's pole or occupancy in the Company’s conduit.

SUPPLY OF ELECTRIC SERVICE
Electric service for power supplies of a Licensee shall be supplied from the lines of
the Company in a manner specified by the Company.

USE BY THIRD PARTIES

The Company shall have the right, from time to time during the term of the
Agreement, to grant, by contract or otherwise, to others not parties to the Agreement,
rights or privileges to use any pole or conduit covered by the Agreement, and the
Company shall have the right to continue and extend any such rights or privileges
heretofore granted. The wireline attachment and occupancy privileges granted
hereunder shall at all times be subject thereto.

BOND

Licensee shall furnish a bond, as specified by the Company, to guarantee the
performance of the obligations assumed by Licensee under the terms of the Agreement
not otherwise covered by the insurance required by paragraph 9. Such bond shall be
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17.

18.

19.

20.

21.

22,

submitted to the Company prior to Licensee making attachment to the Company's poles
or occupying the Company’s conduit.

REIMBURSEMENT FOR WORK PERFORMED

In case one Party is obligated to perform certain work at its own expense and the
Parties mutually agree in writing that it is desirable for the other Party to do such work,
then such other Party shall promptly do the work at the sole expense of the Party
originally obligated to perform the same. Bills for expense so incurred shall be due and
payable within thirty (30} days after presentation.

DEFAULT

If Licensee fails to comply with any of the provisions of the Agreement or defaults
in the performance of any of ils obligations under the Agreement and fails within sixty
(60) days after written notice from the Company to correct such default or non-
compliance, the Company may, at its option, forthwith terminate the Agreement, or the
specific permit or permits covering the poles or conduit and Licensee's wireline
attachments or occupancies to which such default or non-compliance is applicable, and
remove wireline attachments or occupancies of Licensee at Licensee's expense, and no
liability therefore shall be incurred by the Company because of such action.

MAPS

The area covered by the Agreement shall be set forth on a map, attached 1o, and
made a part of the Agreement. Such area may be extended or otherwise modified by a
supplemental agreement mutually agreed upon and signed by the Parties to an
Agreement with a new map attached thereto showing the changed area to be thereafter
covered by the Agreement. Such supplement shall be effective as of the date of final
execution thereof and shall be attached to all executed copies of the Agreement.

EXPIRATION OF AGREEMENT

If Licensee does not exercise the rights herein granted within six (6) months from
the execution date of the Agreement, the Agreement shall be void. The Agreement shall
start as of the execution date thereof and shall continue for a period of one year and shall
be self-renewing from year to year thereafter unless terminated by either Party's giving
to the other Party written notice at least sixty (60) days prior to the end of any yearly
term. Licensee shall completely remove its wireline attachments from the Company's
poles or direct the Company to remove, at Licensee’s expense, its occupancy in the
conduit on or prior fo the termination date, unless a new Agreement covering such poles
or conduit has been executed by the Parties hereto.

BINDING EFFECT

The Agreement shall be binding upon and inure to the benefit of the Parties thereto,
their respective successors and/or assigns, but Licensee shall not assign, transfer or
sublet any of the rights hereby granted or obligations hereby assumed without the prior
written consent of the Company and without the execution of a separate agreement
between the Company and Licensee’s assignee, transferee, or sublessec.

DEPOSIT

The Licensee may be required to pay a cash deposit to the Company in order to
establish or re-establish credit in an amount not in excess of the total annual rental fees,
After the Licensee has established a reasonable credit record by paying the rental fees for
two consecutive years within the time specified in the Agreement, the Company shall
apply the deposit plus an accrued interest to the next annual rental fee amount which is
due and payable with the next subsequent anniversary date. The Company shall pay
interest thereon in accordance with Rule 4901:1-17-05 of the Ohio Administrative Code.
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FORCE MAJEURE

Except as may be expressly provided otherwise, neither Party shall be liable to the
other for any failure of performance under the Tariff or Agreement due to causes beyond
its reasonable control, including: (a) acts of God, fire, explosion, vandalism, storm, or
other similar occurrences; (b) national emergencies, insurrections, riots, acts of
terrorism, or wars; (c) strikes, lockouts, wark stoppages, or other labor difficulties. To
the extent practicable, the Parties shall be prompt in restoring normal conditions,
establishing new schedules and resuming operations as soon as the force majeure event
causing the failure or delay has ceased. Each Party shall promptly notify the other Party
of any delay in performance under this paragraph and its effect on performance required
under the Tariff or Agreement.

If any pole or conduit of the Company is damaged or destroyed by a force majeure
event so that, in the Company’s sole discretion, the pole or conduit is rendered matetially
unfit for the purposes described in the Tariff or Agreement and the Company elects not
to repair or replace the pole or conduit, then permission to attach to such pole or occupy
such conduit shall terminate as of the date of such damage or destruction.

SERVICE REGULATIONS

The supplying and billing for service, and all conditions applying thereto, are
subject to the jurisdiction of the Public Utilities Commission of Chio, and to Company's
Service Regulations currently in effect, as filed with the Public Utilities Commission of
Ohio, a3 provided by law.

OTHER PROPOSED CHANGES

The Company proposes to make the following additional changes to its electric tariff:

1. Section IV ~ Customer’s and Company’s Installations, paragraph 3 — Installation
and Maintenance. The following provision is added:

The Company shall not be required to construct general distribution lines
underground unless the cost of such special construction for general distribution
lines and/or the cost of any change of existing overhead general distribution
lines to underground which is required or specified by a municipality or other
public authority (to the extent that such cost exceeds the cost of construction of
the Company’s standard facilities) shall be paid for by that municipality or
public authority.

2. Section VI - Billing and Payment, paragraph 3 — Temporary Discontinuance of
Service. The following provision is changed:

If any residential customer notifies the Company in writing to discontinue
service, the Company will make no minimum charge for any full meter reading
period during the period of discontinuance; provided however, that the Company
may charge and collect a fee in accordance with paragraph B of Sheet No. 92
priar to reconnecting a service which was discontinued at the customer's request
within the preceding twelve months.
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3. Section VI - Billing and Payment, paragraph 6 — Net Metering. The following sentence
is added to the end of the third last subparagraph:

Credits will be limited to generation charges, and will not qpply to other metered
charges such as those for distribution and transmission service.

The above proposed provisions, rates, and charges are subject to changes, including changes as
to amount and form, by The Public Utilities Commission of Ohio following a public hearing on
the filed application. Recommendations which differ from the filed application may be made
by the Staff of The Public Utilities Commission of Ohio or by intervening parties and may be
adopted by the Commission.

Any person, firm, corporation or association may file, pursuant to Section 4909.19 of
the Revised Code, an objection to such proposed increased rates by alleging that such
proposals are unjust and discriminatory or unreasonable.

Any person, firm, corporation or association may file a motion to intervene,
Intervenors may obtain copies of the application and other filings made by the Company by
contacting Ms. Anita Schafer at (513) 419-1847, Duke Energy Ohio, Inc.

WHEREFORE, since the rates, prices, charges, and other provisions in DE-Ohio’s current
electric rate schedules do not yield just and reasonable compensation to DE-Ohio for supplying
electric distribution service to the customers to which they are applicable, do not yield a just and
reasonable retum to DE-Ohio on the value of the property used for furnishing such electric
distribution service to such customers, and result in the taking of DE-Ohio's property for public
use without compensation and without due process of law, DE-Ohio respectfully prays that your
Honorable Commission:

(a) Accept this Application for filing;

(b Find that this Application and the attached Schedules filed herewith and
incorporated herein, are in accordance with R. C. 4909.18 and the Rules of the
Comurnission;

(c) Approve the Form of Notice in the attached Schedule S-3;

(d) Find that the current rates, prices, and charges for electric service are unjust,
unreasonable and insufficient to yield reasonable compensation to DE-Ohio for the
electric distribution service rendered;

{e) Find that the proposed rates, prices, and charges are just and reasonable based
upon the test period for the twelve months ending December 31, 2008, and
approve such schedules in the form tendered herewith;

(0 Find that DE-Ohio is in compliance with R. C. 4905.35;

(h)  Approve DE-Ohio’s Application for Approval to Change Accounting Methods
consistent with the Commission’s approval of DE-Ohio’s proposed deferrals in
Case Nos. 08-711-EL-AAM and 08-710-EL-ATA and its Distribution Reliability
Rider, and its Development Incentive Rider;
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(i) Fix the date on or after which applicable services provided to non-residential
customers are subject to the proposed rates at January 1, 2009; and

() Fix the date on or after which applicable services provided to residential customers
are subject to the proposed rates at January 1, 2009.

A copy of the Application, including a copy of the present and proposed rate sheets, may be
inspected by any interested party at the office of the Commission, 180 East Broad Street,
Columbus, Ghio 43266-0573; or at the following business offices of the Company: 139 East
Fourth Street, Cincinnati, Ohio or 644 Linn St. Cincinnati, Ohio 45203

Any interested party seeking detailed information with respect to all affected rates, charges,
regulations and practices may inspect a copy of the application, including supporting schedules
and present and proposed rate sheets, at the offices of the Commission at 180 East Broad
Street, 13 floor, Columbus, Ohio, 43215-3793; by visiting the Commission’s web site at
http://www.puco.ohio.gov, selecting DIS, inputting 08-709 in the case-lookup box, and
selecting the date the application was filed; or by telephoning the Commission at 1-800-686-
7826. In addition, a copy of the application and supporting documents may be viewed at the
business office of the Company at 139 East Fourth Street, Cincinnati, Ohio or 644 Linn St.,
Cincinnati, Ohio,

DUKE ENERGY OHIO, INC.
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Schedule S-4.1

DUKE ENERGY CORPORATION
DUKE ENERGY OHIO, INC.
SUMMARY OF MANAGEMENT POLICIES, PRACTICES AND ORGANIZATION
CORPORATE SUMMARY

In May 2005 Duke Energy Corporation (Duke Energy) and Cinergy Corp.
(Cinergy) announced they entered into a definitive merger agreement. Closing of
the transition occurred in the second quarter of 2006. Duke Energy is based in
Charlotte, North Carolina and operates in North Carolina, South Carolina, Ohio,
Kentucky, and Indiana. Duke Energy operates the following business units: U.S.
Franchised Electric and Gas, Commercial Power, Generation Services,
International, Real Estate, and Telecommunications.

A summary description of Duke Energy’s businesses as described on the
company’s website www.duke-energy.com is seen in Exhibit CSUM-1.
Departments which do not charge Duke Energy Ohio, Inc. (Duke Energy Ohio)
will not be discussed in detail in the Schedules S-4.2.

Policy and Goal Setting

Policies for the Company are set by the executive management team. Policies are
tailored to help the Company achieve its objectives. Each officer is responsible
for the preparation and review of policies and directives related to his’her area of
responsibility. In addition, standing corporate committees and boards, which are
charged with a defined area of responsibility, may also initiate the development of
policies or directives. Each proposed palicy and directive is subject to review and
approval by senior management. The product of some of these policy decisions
by which company employees are expected to conduct business are embodied in
the Code of Business Ethics, which is attached as Exhibit CSUM-2 respectively.
These guidelines are available to all employees in electronic format on the
corporate intranet.

Charters for Board Committees are attached as follows: Audit Committee Charter
Exhibit CSUM-3, Corporate Governance Committee Charter Exhibit CSUM-4,
Compensation Commiitee Charter Exhibit CSUM-5, Finance & Risk
Management Charter Exhibit CSUM-6 and Nuclear Oversight Committée Exhibit
CSUM-7.

The responsibility of executive management is to develop goals that will
chatlenge Company employees 1o meet and exceed the day to day objectives
associated with the Company’s business purpose. The Corporate and
Departmental incentive goals are built off of the Duke Energy Mission (CSUM-8)
and EPS earnings goals.


http://www.duke-energy.com
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Duke Energy’s strategy is firmly rooted in the core values of the Company, which
are caring, integrity, openness, passion, respect, and safety. Duke’s strategy takes
key attributes of our business into account, such as focusing on stakeholders,
especially the customer, demonstrating environmental stewardship, conducting
business ethically and honestly, striving for high performance, creating win-win
relationships and above all, emphasizing a relentless commitment to working
safely.

Strategic Planning

On an annual basis, the company completes a five-year business plan and
forecast. The plan includes a qualitative and quantitative assessment of the key
business trends within each business unit, Corporate Center, and the company’s
Administrative operations. The Strategy & Planning and Finance Departments
facilitate the planming process, which lasts about five months. The plamning
process involves the active participation of the Chief Financial Officer and
Business Unit leadership.

The business planning process provides an opportunity to highlight operational
issues, opportunities, threats and resource requirements. In addition, it evaluates
external market and/or regulatory drivers that influence our business and
incorporates those events into the planning horizon

Organizational structure

To gain a complete understanding of Duke Energy’s organization, the legal
structure will be presented first, with an explanation of the management structure
following. Duke Energy’s corporate legal structure is attached as Exhibit CSUM-
9,

Legal Structure
e Duke Enecrgy is a registered holding company under the Public Utility

Holding Company Act of 1935, as amended. A Delaware corporation

organized in 2005.

o Cinergy Corp. is a registered holding company under the Public Utility
Holding Company Act of 1935, as amended and is a Delaware corporation
organized in 1993.

* Duke Energy Ohio and its subsidiaries are engaged in the production,
transmission, distribution and sale of electricity and the sale and
transportation of natural gas in the southwestern portion of Ohio and
northern Kentucky;

* Duke Enecrgy Indiana is engaged in the production, transmission,
distribution and sale of electricity in north-central, central and southern
Indiana; ‘




* Cinergy Receivables Company LLC purchases the accounts
receivables and related rights of Duke Energy Indiana, Inc., Duke
Energy Kentucky, Inc. and Duke Energy Ohio. Also, Cinergy
Receivables Company LLC is responsible for securitizing such
reccivables through a loan agreement with certain commercial banks;

* Cinergy Global Resources, Inc. is the United States holding company
created for Cinergy's international non-regulated investments.
Through its subsidiaries, Cinergy Global Resources holds interests in
generation and gas distribution projects that have ongoing operations
as well as indirectly owned entities in the UX that have ceased active
trade or business and are being closed down. The UK entities being
closed down were part of the UK gas and electricity trading business;

*  Duke Energy Shared Services, Inc., the service company for Duke
Energy, provides a variety of administrative, management and support
services to Duke Energy's utility and non-utility subsidiaries.
Effective July 1, 2008, Duke Energy Shared Services and Duke
Energy Business Services, the two Duke Energy service companies,
were combined into one service company, Duke Energy Business
Services;

* Cinergy Investments, Inc. 1s a non-utility subsidiary holding company
that holds the majority of Cinergy's domestic non-utility businesses;

» DukeTec LLC facilitates energy-related investments in power
generation and telecommunications technology. It also invest in
opportunities to acquire and manage a network of companies engaged
primarily in businesses that take advantage of investment opportunities
arising from the deregulation of the electric utility industry;

* Duke Technologies, Inc., a wholly-owned subsidiary of Duke Energy,
is a holding company for various Duke Energy investments and
initiatives

*  Cinergy Wholesale Energy, Inc. is a holding company for non-utility
energy services businesses. These include operation and maintenance
services to affiliate and non-affiliated exempt wholesale power
generators and the trading and marketing of electric power, natural
gas, environmental emission allowances, coal and other energy-related
products and services.

Management Structure

Nuclear Generation is in charge of the Nuclear operations in North Carolina and
South Carolina.

U.S. Franchised Electric and Gas generates, transmits, distributes and sells
electricity in central and western North Carolina, western South Carolina,
southwestern Ohio, central and southern Indiana, and northern Kentucky. U.S,
Franchised Electric and Gas also transports and sells natural gas in southwestern
Ohie and northern Kentucky.



Finance consists of investor relations, rates and regulatory accounting, tax,
financial reengineering and financial IT, treasury and corporate accounting. The
supply chain function also reports to Finance.

Strategy, Policy and Regulated Activities consists of strategy, federal policy
and government affairs, technology, energy efficiency, and environmental, health
and safety policy.

Commercial Businesses owns, operates and manages non-regulated merchant
power plants and engages in the wholesale marketing and procurement of electric
power, fuel and emission allowances related to these plants as well as other
contractual positions. Commercial Business also develops and implements
customized energy solutions. Commercial Businesses’ generation asset fleet
consists of Duke Energy Ohio’s non-regulated generation in Ohio and the five
Midwestern gas-fired merchant generation assets that were acquired from Duke
Energy in April 2006,

Duke Energy International operates and manages power generation facility, and
engages in sales and marketing of electric power and natural gas outside the U.S.
and Canada. Its activitics target power generation in Latin America.
Additionally, it owns equity investments in Sandi Arabia, Mexico and Greece.

Crescent Resources which is an effective joint venture with Morgan Stanley Real
Estate Fund, also is part of commercial business and develops and manages high-
quality commercial, residential and multi-family real estate projects primarily in
the Southeastern and Southwestern United States.

Commercial Telecom and Investment Management’s main focus is investment in
the technology sector. The objective of this department is to contribute to Duke
Energy’s earnings by building a portfolio of emerging technologies via joint
ventures or venture capital initiatives that will eventually lead to earnings growth.

Corporate Administration includes information technology, enterprise field
services including warehousing and fleet services, enterprise operations services
including real estate, and human resources.

Legal includes the Corporate Secretary, ethics and compliance, audit services,
securities and financial reporting, and the legal function for franchised electric
and gas, human resources, executive compensation and benefits, corporate and
commercial businesses.

Sustainability and Community Affairs includes sustainability, community
affairs, corporatle community relations and the Duke Foundation



IV.

VI.

An organizational chart of Duke Energy’s Executive Leadership is shown in
Exhibit CSUM-10 shows Duke for a top tier view of the Company’s management
structure. '

More detailed organization charts of the Company’s various departments are
provided in Schedule 5-4.2.

Responsibilities

Duke Energy remains committed to its key responsibility of providing reliable,
low cost service to its customers. As a part of this responsibility, the Company
aims to invest in energy infrastructure that meets rising customer demand for
reliable energy in an energy efficient and environmentally sound manner and to
balance customer’s need for rate stability with the investor’s expectations for
¢arning a fair return on investments to improve infrastructure. Duke Energy also
bears the responsibility to balance the needs of its environmental stakeholders by
reducing emissions. Duke Energy is taking an active role in energy efficiency and
believes that the most environmentally sound, inexpensive and reliable kilowatt-
hour is the one that we don’t have to produce.

Practices and Procedures

The Board of Directors, the CEO and his direct reports set strategic goals that
reinforce Duke’s core values. Employees throughout the company iranslate these
goals into action. Duke Energy encourages the development of policy documents
that are pertinent to particular departments. Many of the departmental policy
documents are shown as exhibits in the departmental documents provided in
schedule §-4.2. These policies and procedures are also published on the company
intranet so that they are accessible to all employees, irrespective of their location.
The company also has internal controls and procedures to ensure the accuracy of
its financial data.  The principles for Corporate Governance are attached as
Exhibit CSUM-11

Decision Making and Control

Duke Energy has a structured vet flexible approach to planning and decision-
making, Strategic decisions are mostly made at the senior executive and officer
level. Many of the officers and executives attend industry and professional forums
that encourage them to engage in planning and visioning exercises. Leadership
meetings and conferences are conducted frequently at various levels of
management. At the most senior levels, retreats are organized for the Board of
Directors. At the more junior levels, group and team meetings are held. These
are specifically aimed at the more task-oriented employees. Special conferences
and meetings are scheduled to rollout major projects and initiatives.
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Internal and External Communication

Duke Energy uses a variety of electronic and print media to communicate to its
employees. Duke Energy maintains an enterprise portal, “The Portal”, which can
be accessed at work or at home by employees via a secure connection. Internal
and external news items of interest to employees are published in This Week @
Duke Energy, a weekly publication made available online and in print format.
Duke Energy also utilizes cascading communications designed around the
corporate organizational structure. Special video presentations and other items of
critical importance to employees and the company are presented and explained
through employee meetings and leadership conferences. Information regarding
personal benefits and other issues important to employees’ families is typically
delivered through printed correspondence sent directly to employees’ homes.

External communication is conducted through a variety of media as well.
Shareholder meetings, financial and sustainability annual reports, news releases
and other special presentations provide updates on the status of the Company.
Residential consumers and small businesses receive information via bill inserts.
In cases involving larger commercial and industrial customers, customer service
representatives may choose to communicate through e-mail, customized online
newsletters, or face-to-face meetings. Access to Duke Energy for all customer
classes is available via the company’s dedicated call centers and the corporate and
subsidiary web sites.

(Goal Attainment and Quantification

Duke Energy’s success can be measured not only by its earnings, but also by
other measures that are specific to its business segments. Duke Energy’s
management team has compiled metrics to assess the performance of each group.

Employees’ incentive targets are based on both the corporate EPS targets and
departmental goals.



Exhibit CSUM-1
The Businesses We're In

Duke Energy is a leading energy company focused on electric power
and gas distribution operations, and other energy services in the
Americas. The company is also a joint-venture partner in a U.S. real
estate company.

Franchised Electric & Gas Service

Duke Energy’s Franchised Electric & Gas operations provide safe,
reliable and competitively priced electricity to customers in North
Carolina, South Carolina, Indiana, Kentucky and Ohio.

Commercial Power

Duke Energy's Commercial Power business has approximately
8,100 megawatts of unregulated generation, primarily in the
Midwest, including efficient natural gas and coal-fired plants.

Generation rvices

Duke Energy Generation Services (DEGS) develops, owns and
operates electric generation for large energy consumers,
municipalities, utilities and industrial facilities. DEGS owns
and/or operates more than 6,500 megawatts of power
generation.

International

Duke Energy’s International operations are located in the Central
and South American countries of Argentina, Bolivia, Brazil,
Ecuador, El Salvador, Guatemala, Mexico and Peru.

Real Estate

Crescent Resources LLC, a joint venture between Duke Energy,
Morgan Stanley Real Estate Fund and the company’s
management, develops and manages real estate in 10 states
across the sputheastern and southwestern United States.

Telecommunications

Duke Energy offers telecommunications services in its Franchised
Electric & Gas service areas.



CSUM-2

Duke Energy Code of Businegss Ethics
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Duke Energy Employees:

The Duke Energy Charter establishes owr purpose, ebjectives, values and meastizes of sutcess. One of our
core valves is integrity — ethically and honestly doing what we say we will do — both as individual smploy-
ees and as a company.

Qur Code of Business Ethics (CoBE) estahlishes standards of business conduct desigeed to help each of
us conduct business ethically and henestly. A lot of careful thought and consideration went into producing
it, consistent with eur Charter and business goals.

Some sections may be more relevant to certain business areas than others. Regardiess, all employees are
responsiie lor being familiar with our CoBE so that you understand what you need to do when faced with
an ethical difermnia.

You are encouraged to bring work-related concerns, including suspected vipkations, first to your supervisor.
i you: are uncorfortable in doing so, you are free to talk to anolher member of management, a human
resources representative or someone i the ethics and compliance office. Additionally, the Bthicsline is a
third-party resource you can use, and you £2n do so anonymously. The important thing is that you talk fo
sorneone, and this CoBE is your guide.

Fos former Cinergy employses, this CoBE should be used in conjunction with the Cinergy Working
Environment Policy Manuat (VEPM), which remains in effect until both the CoBE and WEPM are merged in
the luture,

Fihical behavior undezpins our Charter's values and measures for success. | usge you 10 use this CoBE
as a guide. By doing so, you will have taken an important step in helping our company achieve its bosi-
fess goals.

Jim Rogers
President and Chief Executive Officer

COOE &F BUSINESS ETHICS page 3
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About the Code

Duke Energy’s Code of Business Fthics desciibes
athical risks for employees, provides guidance to help
secognize and deal with ethical issues, and explains
how 1o report unethical conduct and help foster a cul-
ture of integrily and accountshility. This Code applies
to Duke Energy, its subsidiaries and its affiliates.
Contractors, suppliers and vendors are expected to
support effective campliance programs withie their
own organizations. Seme sections and topics may

be more relevant to ceriain funclions or dapartments
than to others. However, since one instance of a
persan failing to act with integrity can damage the
company s hard-earned reputation and compromise
the nublic's trust, every Duke Energy employee is
responsible for being famitiar with the entire Code.
The Cote has been adopted by the company s boaid
of directors and represents a commitmant {o promote
an organizational culture that encourages ethical con-
duct and compliance with the law. A separate Code of
Business Conduct and Ethics applies to Duke
Energy’s board of directors.

Duke Energy employees should be aware that:

» This Code cannot aniicipate every possible situa-
tion or cover every tepic in detall. K & situabon is
unclear, emplayess shoubd ask for guidance before
taking action.
Wast of the topics coverad in this Code are
explained in greater detait in a company policy.
* From time 1o time the company may establish
training programs to address specific areas of risk.
Reading this Code is not a substitute for complet-
ing training and complying with speciiic policies
and procedures.
This Code does not necessarily ake into account
&l applicable Jegal requirements, More resiriclive
laws or requirements take precedence. YWhera
applicable iegal requirements cantlict with the
standards in this Code, employees shouid ask for
guidance before taking any action.
The axistence and provisions of this Code do not by
themselves creale any additional contractual right
fo continued empioyment. However, to the extent a
sontractual right o continued emplayment is pra-
vided by applicable law, this Sode is part of and is
imcorporated into any existing empiayment caniract
between Duke Energy and its employees.
+ Duke Energy empioyees may be asked pericdicaily
to certify compliance with this Coda.

This Code, revised in January Z007, supersedes
all previgus versions ol Duke Energy's Coda of
Business Ethics.

COUE OF BUSINESS ETHICS Introguction

How Qur Values Relate to the Code and
Our Policies and Procedures

Uske Energy's charter sets forth the values and
behaviors that apply to 4 wide variely of situations,
while this Code focuses on what to do when specifi
etfical issues arise. Put another way, the charter val-
ues point us in the right direction, and the Code
guides our actiens in specific situations,

When a particular standard of behavior does not
provide enaugh delall, the company's policies and
procedures can provide additional information.
Palicies support the standards in the Code, are broad
and enduring in nature and define accountabilities
that may be audited.

Procedures are based on specific businass unit
needs, while they align with and Tbly suppert enter-
prise policies. Business units are expected to sef,
manage and conlrol policies and procedures lor tasks
that do net directly relate to an enterprise risk area.

Reporting Compliance Issues

Duke Energy employess have a responsibility to report
violations of this Code, applicable daws or govern-
mental reguiations while performing work for the
eompany. Employees are also expected to report any
{hreat 1o human health, safety, the environment or
the company’s assels.

To report a violation:

= Talk fo yous supervisor ar their manager, your
human resources reprasentative, of the ethics and
tompliance office.

* it you aren’t comfortabie with any of the reporting
options above or if you feel mare comfortable
reporting anorymously, use the Ethicsline.

The Audit Committee of the board of directors reviews
cancems regarding questionable accounting, infernal
tinancial controls (including internal accounting con-
trols} and auditing matters reparted to the ethics and
compliance office, or the EthicsLine, which allows
anonymous reporiing.



The Ethicsbline

The Ethicsting is a worldwide reporing system
Hhrough which employess can:

= Angnymously report suspected unethicad and crim-
inal conduct, or enwironmental, keaith and safety
concerns.

= Ask guestions f0 resolve ethical dilemmas within
the grganization without fear of retribution.

You may discuss issugs such as:

= Employee misconduct

+ Harassment in the workplace

* Environmental, heatth or salety concems

= Fragd

« Questionabie accounting, imtesnal controls ar
auditing matters

* Confficts of inferest

» Misuse of company assels

* Regulatory violations

*+ Any behavior you bebieve damagss Duke Energy's
reputation.

Shoutd you choose to identify yoursel, your identity
will e kept confidential to the extent permissittle by
12w and feasibls to permit an investigation.

The senvice is available 10 you 24 hours a day,
7 days a week. You may make a toli-fres call fo
the foliowing nunihers anytime, day or night

United States/Canada 800-525-3783

Argeating R0D-666-16098
Brant 0860-891-4140
£l Salvador 800-6203

Pera 0800-52-417
Bolivia B800-10-0397

For countries not Bisted, foliow standard internationat
calling procedures to call the United States/Canada
tollfres number.

You may also use www.dukeenergy-ethicshine.com to
submit 2 report or inguiry via the Web,

The Ethicshine is staffed By an independent third
party that Duke Energy has retained, When you con-
tact the EthicsLine, you can provide your name or
ci00se {0 remain angnymous.

You can expect t0:

= Be asked 1o provide miormation regarding your
questions or CONcerns.

» Be assigned a unigue repoit rumber.

= Have Duke Energy iniate an investigation into the
suspected violation.

« Have the opportunity to folfow Lip with Ethicsline
to find out the stalus or owtcome of your repord.

Additional Resousces

For mare information or o report a violation of the
Code, you may e-mall Dike Energy’s ethics and
compliance office at sthicsefficer@duke-energy.com
or cantact the ethics and complianca office direclly.

Retaliation is Prohibited

Duke Energy vatues clear and apen communications,
and respeets the centributions of all empioyess.
Duke Energy will not retaliate against any smployee
who in good faith reports suspected unethical con-
duct, violattors of taws, reguiations, of company
policies, Duke Energy will not ierminate employment,
demote, transfer ta an undesirable sssignment or
otheswise discriminate against an employee for cail-
ing attention tg suspected Megal or unethical acts,
including providing information related fo an invest-
gation. However. Duke Energy reserves the right fo
discipling any employes who knowingly makes a
fzlse accusation or pravides false information to the
company or others,

Qur Responsibilities as

Duke Energy Employees

All Duke Energy employees have a responsibility to
understand and follow this Code in their business
dealings.

Duke Epergy empiayees must:

* Follaw the iaw, this Code and releted policies. This
responsibility cannat be delegated or assumed by
the company or any SUpeIVisos,

» When uncdear abaut a situation, stop and ask fer
puidance before taking actios.

» Follow the reporting process if you become aware
of a suspected violation. Use the Ethicsline i
uncomfortable with ather reporting options.

« Complete required training on he Code and peri-
edically certiy compliance with the Code,

Additional Leadership Responsibiltities
Duke Energy employees in a leadership position
{sipervisors, managers and senior feaders) have
addftional responsibilities regarding this Code,

Guke Energy leaders must:

« Set the tong "at the top,” by modeling exsmplary
ethical business conduct,

* Provide required training for employees.

« Answer employee questions aboul the Code and
the company's values, policies and procedures.

= Promptly sespond to employee teporls of viokations
or reguests for guidance.

» Foster an eavironment of clear and open
cammunication where employaes feel camfortable
bringing issues forward.

CODE OF BUSINESE CTHICS Introduction

Consequences of Violating the Standards

in the Code

Faifure 1o obey faws and regulations violates this
Coda znd may expose both you and the company to
criminal or ¢ivil prosecution. Any violation of this
Code ar Duke Energy ethics and compliznce pro-
grams may resuli in corrective action up to and
including empipyment termination. The company may
seak civil remedies from an employee and refer
criminal misconduct to faw enforcement agencies,

Waivers of the Code

Ali emplayees are expected o follow the standards
set forth in this Code. Any waiver from any part of
the Code requires the approval of a group executive.
For exacutive officers, a waiver requires the express
approvat of Duke Energy's hoard of dirsciors and will
be promptly disclosed to shareholdess.

Etkics and Compliance Office

The rode of the ethics and compliance office is 1o
prevent and detect ifegal or unethicai sonduct, sup-
port Duke Energy’s business vatues and reinforce
athical behavior through the Cods and refated educa-
tion and training.

Chief Fthics apd Comapliance Cfficer

Julie S, Janson

Ethics
Aiten §. Stewart

Compliance
Tom ). Wites

Ethics and Compliance Managars

Corporate
Sharon A. Brooks

.3, Fsenchised Electric and Gas
Tackie ). Lynch

Commercial — 115
Jean A. Dievdonng

Commercial — Interaational
Jackie H. Salinas
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rnation

Huke Energy's internal controls over financial report-
ng are consistent with the application of genesally
accepted accounting principles (GARP).

They help protect our financial accountahility by.

» Assuring management’s authorization of financial
{ransaciions

* Ensuring tha financial fransactions are propery
recarded and posted

* Satistying government ang other regulatory
requirements

* Providing reasonable assurance that we are in
comgpitance with GAAP and applicabla tax laws,

Responsibility in Reporting

Duke Energy's resuits of operations and financial
condition ae reported using GAAP and in compliance
with apnlicable faws and regulations. Duke Energy
prides itself on the transparency of #s financial and
nan-financial teporting. To this end, we provide inds-
pendent analysis and reporting of, among other
things:

= Eamings for common stock shareholders

* Nan-financial data {examples include data refated
to environmental responsibility, key strategic inftia-
tives and community invotvament)

» Current and fulure oppertunities, threals, stralegic
plans and oritical seccess factors

* Revenue recognition

* Market risks associated with commodity prices,
credi exposure and inferest rates

« Commitment to our company’s values,

H is critical to Duke Energy’s reputation that informa-
tion provided to management and the public is accu-
rate, fair, compiete, objective, undersiandable, timely
and reievant. This appfies to hath financial and non-
financial data, and includes information in public
commpnications as well &s in documents filed with
regulatars. Misstating infermation can carry serious
criminal and civil fines and penalties for Duke Energy
and personal criminat liability for employees.

Duke Energy applies the highest ethical standards in
its financial ang non-finarcial reporfing and follows
all applicable Secunties and Exchange Commission
{SEC), New York Stack Exchanga, Sarbanss-Oxley,
variols regulatory commissions and cther standards
and rules regarding financial and non-tinancial
repotting.

Employees should report immediately if they are
pressived, threatened or aware of instances such as:
= {Ise of questionabie accounting techniques

* Management of earnings

= Manipulation of resulis to meet targets for
incentive plans.

Our Responsibilities

Duke Fnergy employeas are expected to be truthful
and accurale in their accounting and time reporting
practices. Financial professionals are expacted o
stay up-to-date with afl finangial reporting regula-
tions retated o their job functions, and to report
financial statement items in @ manner consistent
with applicable faws and GAAR Afl Duhe Enerpy
employees involvad in public reporting or communi-
cations are expected to produce disclosures that are
full, falr, zccuvate, timely and understandable.

Buke Energy employees must:

+» Maintath hooks, accourts and recerds according fo
GAAR using sufficient detall to reflect Duke Energy
transactions accurately and fairly

= Record transactions in & timely manser

* Report if financial statemants are balisved to be
misstated or manipulated,

Emplayees must aof;

« Manipulate financial accounts, records or reperts

« Maintain off-the-bock accounts {o facifitale ques-
tionable or illegal paymenis

« Take any action, or cause anyone alse fo take any
action, 10 influence, coerce, manipulate or mislead
auditors for the purnose of making Financial state-
ments misleading.

CODE OF BUSINESS ETHICS Accuracy of Beoks and Records and Repoding of information



Duke Energy is subject to regulation by various energy
regulatory commissions, including federal, certain
state, and provinzial comimissions. These commis-
sions have specific codes and standards of conduct
{Affiliate Rules) that address matiers such as undue
discrimination and preferantial treatment between
regulated companies and their affiliates.

Duke Energy’s value is maximize
the complementary capabilitieso
affiliates. o

The purpose of these Afiliate Rules is to prevent the
regulated businesses from subsidizing the activities
of their affiliates, and to prevent the affiliates from

gaining ar urdair advaniage because of their refation-
shig with the reguiated businesses.

Generatly the Atiiliate Rules include:

« Physical and organizalional separation require-
ments hetween the regulated busingss units and
certain affiliates

» Rastrictions on sharing directors, officers, and

ernployees

Prohibitions on the sharing of transportation or

market information

+ Restrictions on the disetasure of customer
information

*» Requirernents for equal access to regulaled service

and prehibitien against undue discrinenation in

providing ragulzted service

Rostrictions on transactions befween regulated

husiness units and affitiates, such as fransfer

pricing provisions, prehibitions on cerain financial
transactions, and raguletory zpproval and report-
ing raguirements

* Terms for shanag certain services and resowrces

= Restrictions on certain financial transactions
hetween regulated business units and affiliates

+ Restriclions on making referrals 1o or endorse-
mgnts of affiliates.

-

Compliance with botk the letier and spirit of the
Affiliate Rules demonstrates integrity.

‘Our Responsibilities

Duke Energy employees involved in the foliowing
activities for or with a regdated business unit are
expected to vnderstand and comply with the Afiikate
Rules.

* Transferring goods or services

= Sharing cusiomer, market or hansportation
information

+ Providing regulated/tariffed services to an
affiliate

= Markeling activities. including refervals or
endorsements

« Sharing employees, SErvices, oF 16S0UICES,

CODE OF BUSINESS ETHICS Aftiliate Rules
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Because the laws governing confracls are numerous
and cemplicated, policies and procedures are in
place to ensuse that any conbract eiered into on
biehalt of Duke Energy has the aporopriate level of
review and approval.

Our Responsibilities

Duke Energy emplovees whe entar info contracts on
Duke Energy’s dehalf must have proper authorization,
including legal review where applicable, prior to the
axecition of any such confracl.

Duke Energy employees musi:

» Know what types of contracts we are authorized to
execule on behall of the company, if any.

+ Comply with Duke Energy policias and procedures
for entering info contracts.

« Whare required by policy, make sure that a con-
{ract agent reviews and approves aay contract

Emgloyees must not:

« Epler infe any coniract on behalf of Duke Energy
without proper review and authosization.

CODE QF BUSINGSS ETHICS Approval of Business Transactions, Contract Authorization,
Delegation of Authority and Purchasing Control
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Employees demonstrate accountability by consistertly
and appropriately protecting the intellectua! property
nights of Ditke Energy and honoring the intellzctual
properly Hights of third parties (e.g. copyrights, krade-
masks, service marks and patents). Employees must
also be accurate and truthful in communicating infor-
mation atoul Duke Energy products and services.
This practice protacts the Duke Energy hrand and
shows respect for our customers and shareholders.

Our Respaonsihilities

Duke Energy emplayees ate expected to protect the
intallectual property rights of Duke Energy, including
the Duke Energy name and logo, tagiines, inventions,
processes and innovations and ta respect those of all
third parties.

Duke Energy employees must:

= Follow the Brand Guidelines when creating materi-

als using the Duke Energy rame, mark or logg.

Understand that any intellectusal property created -

by & Duke Energy employee in the performance

of his or her job responsibilities belongs te

Duke Energy and that innovations must be shared

with the company io ensure adeguale protection.

* Report any unautherized use of Duke Energy’s
copyrights, patents, service marks or trademarks,

= Respect all intetlectual property that Duke Evergy
hias received from third parties under confidentiali-
ty or license agresments.

= Obtain permission o use a third parly’s trademark,
servige mark or other intellectual property.

» lse inventions patented by thied parties only within
the terms of a license agreement.

= Be accurate and truthful in communication of

information about Duke Energy products anc

SEIViCes.

Adhers fo establishad brand standards when

producing any malerials, including advertising,

publications, on-iine materials and other items

using the Duke Energy or subsidiary companies’

names or logos.

L]

Ermployees must not:

» Make copies of copyright-protected materials unhil
Duke Energy has attained psrmission from the
copyright hoider o7 determined that Emited copying
is legally permitted,

+ Copy or distribute software or related documenta-
tion without first easunng that it is permitted by
the licersing agreemeni.

+ Use company letlerhead, company e-inail or reter-
ence to aur business address or title when
axpiessing & persanal view in 2 public forum.

Q& A
{I: What is intellectual preperty?

A: "Intellectual mopary” denotes ths lepal nights Yhat
may tie secured in virtually any creation of the
kuman mind or infellect (for axample, an idea,
invention, machine, device, protess, program,
software, drawings, blugprints, aame, logoe or slo-
gan;} or that may he fegaliy protectible (such as 2
patent, copyright, frademark, service mark, and/or
ftada secref).

Q: What types of protections are available for
intellectual property?

A- The type of protection available depends on the
type of intellectual proparty involved.

= Copynights protect original and fangible works of
authorship such as books, brochures, repotts, pro-
posals, advertisements and other literary works, as
well a5 works of art, drawings, photographs,
vitieas, maps, charts, musical works, audiotapes
and software. A copyright prohibits unauthorized
copying or downloading of these works.

Pafents protect new and non-ohvious inventions,
such as machines, apparatus, devices, manufac-
turing components, chemical compasitions,
processes. methods and omamental designs. A
patent permils inventors and patent holders to
excluge others from making, using or selling the
same imventinn.

Trademarks and service marks are words, phras-
es, symbals and designs which identify and distin-
guish the source of goods or services from those of
others. Regjsiration of a irademark ar service mark
restricts its use by others. In some circumstanges,
a trademark or service mark may be protected
from such use without registration.

Trade secrets are amy information ysed by a
business such as formulas, processes, davices
ang customer lists that have economic value
because they are not generally known or easily
discovered by abservation or examination, and for
which reasenzble efforls have been made to main-
{am secrecy.

CODE OF BUSINESS ETHICS Brand Management and [ntellectual Property page 9



Bribery, Kickbacks an

Other Improper Pavirients

Duke Energy maintains the. iighe

level of integrity when ‘deéiiﬁig'i;" .

with government officials and

members of the private sector

Giving anything of value to such

individuafs may rafse questions

about Duke Energy’s f‘nzegrity.

We demonstrale accountability S
oy refusing fo give gifts or make -
payments that are intended to -

influence, or couwld appear to influ--

ence, husingss decisions.
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Bribery faws prohibit companies from divectly o
indirectly promising, offering or making payment of
money or anything of value to anyone {including a
goverament official, an agent or employee of a politi-
cal parly, labor organization or business entity, or a
political candidate) with the intent to induce favor-
able business treatment or fo improperly affect busi-
ness or government decisions.

Decisions about gift giving must be carefully evaluat-
ed. In general, Duke Energy does not consider ordi-
nary and reasonaple business enlertainment, or gifts
of nominal value that are customary and fegal in the
local market, to be improper. We recognize that in
certain culures, gifts of a more substantial nature
may be customary and expected.

However, we also recognize that the giving of improp-
er gifis or payments can undermine customer rela-
tionships. damage our reputation and result in legal
penalties. Employees must refrain from giving gifts o
making payments that are intended 1o influence, or
could appear to influence, business decisions.

Note: These laws and ragutations are complex and
can vary from county to country, and even within a
country {2.2., Jocal versus national officials) and from
state to state. This Code dses nof necessarily iake
inte account all focal legal requirements and you
should be aware that more restrictive local laws take
precedence aver this Code.

Qur Responsibilities

Duke Erergy employess are expected to be extremely
careful when giving anything of value o third parties
to avoid giving the impression 1hat we are trying to
influence another person's business decistan.

Duke Energy employees must:
= Ensure that business entertainment provided to
third parties is reasonable and customary.

= Dffer onfy gifts that are considered customary,
reasenable, legal and of nominal value in the
locat market.

= Obtain prior approval from management before
making a decision about whether or not to offer a
gift that is of moze than nominal valus in the local
miarket.

.+ Comply with local laws and regulations governing

gifts and meals given to public eflicials and
empioyees of governmental agencies.

= Understand that it is generally not acceptable to
give gifts or pratuities in any federal, state or lacal
government emgpioyees.

Employees must nat:

* Give gifts that are intended 16 influancs, or appear
to influence, business decisions.

* Agree to provide any payment or other kickback in
return for favarahle freatment for etther the
employee or Duke Energy.

QGRA
Q: How do | know whether a gift or payment is
improper or not?

A: A gift or payment is impeaper i 3t is psed to infly-
ance, or appears to influence, a business decision.
If you: have questions as io whether a giff or pay-
ment could be considered improper, seek guidance
before taking any action.

CODE OF BUSINESS LTHICS Briery, Kickbacks and Othes Improcer Payments
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Our Respansibilities

Duke Energy employees are expected fo act with
integrily when deciding whether to accepi a business
courlesy {i.e., anything of vafue for which {he secipi-
ent does not pay fair market value, including gifts,
servicas and entertzinment).

Employees who are buyers, who influgnce boying, or
wha are involved in procurement fransactions in any
way (e.g, determiming specifications, gvaluating bids,
chogsing vendors or suppliers) must be especially
careful when deciding whether to aceept a business
couriesy.

Duke Energy empioyees must:

= Accept only personal grfts that wouid be considered
common business courtesies and for which we
would raasonably expect to give something similar
m retorn in the normal course of business.

* Maintair a written fist of business cevrtesies
received.

* (btain written supervisery approval prias to
accepting a business courtesy of significant or
unigue value.

* Report gifts received fram representatives of
faraign tountries.

Employees must not:

= Accept or request any business courtesy that might
be intended to influence,or appears to influence, a
husiness decision.

CODE OF BUSINESS ETHICS Business Coutteties
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proprigiary and persoiral inforr

in the course of daing business. ‘
This includes the company’s sensi-

tive information, as wei as that of

Duke Energy complies with faws protecling sensitive
information from unlawful disclosure. Failure to
comply wilh these faws and standards can calise
irreparable damage 1o the Duke Energy brand and
can result m lagai penalties, adverse regutatory
achens and restrictions. It can alse profibit

Duke Energy from conducting business within cartain
countries.

Owr Responsibilities

Duke Energy employees are expacted -to protect

Duke Energy and thicd-party sensitive information
trom unlawful disclosure, and to ensurg that such
infsrmation is handled properly throughout the ergan-
ization.

Buke Energy employees must:

= Use sensitive information for business
PUIPOSES anfy.

* Use business unit procedures for labeling and
handfing sensitive information.

= Share sensilive information only with appropziate
parties bath within and outside of Duke Energy.

» Use health information solely for the administration
of heaflh plans.

» Make sure that use of sensitve information is con-
sistant with our peficies, affil:ate les, contractual
obligations and applicable jaws.

Employees must not.

+ Disclose sensitive information e individuals
(including other employees} who do not have a
business need to know the information.

= Help a thisd parly gain access o sensitive informa-
tion without authorization.

Q&A

Q: What is confidential or proprietary
infarmation?

A: Confidentiai or progrietary information is any infor-
mation that provides a third pary with some kind
of business advantage and is not generally known
1o the public. This includes, but is net kmited to;

+ [nventions

+ (perational information

= Strategic information ahout current and/or
future business pians

+ Supplier's pricing and specifications

« Research

+ Records, such as financial, custamer or
personial records

* Information designated as confidsatial or
propriedary.

{: What type of information wouid be consid-
ered persenat information?

A: Personal infermation includes, bul is not firmied {o:
a. health information,

b. socigl security number or national 1D
(or aquivalent),

€. consumer report information,

d. a natural parson’s first name or first initial and
last name in combination with

- soctal security or emplayer taxpaver 1D
fumbers

- drivers license, statz identification card, or
passport numbers

- banking infarmation

- credit card numbers

- PIN codes

- electrenic 1D numbers

- private electronic mail names or addresses

- private phone number

- internet account numbers

~ identification names

- digital signatures

- any information that can be used to access a
person’s financial resources

- biometnc data

- {ingerprints

- passwords

- parent’s legal surnams prior to marriage, or

e. any sther information profected by
Duke Energy’s Policies, Standards, Procedures
ot applicahle laws.

CODE OF BUSINESS ETHICS Caafidential, Proprietary and Personal Informadion
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employees 1o act in Duke Energy

best inferests. Somelimes, howew- =~

er, there are situations where an.

employee might be i‘empi‘ed to af:t

otherwise or find oneself in'a situa- -

tion wheré a conflict of interest.

may arise.

A conflict of interest exists any time an employee
fares a choice between what is in his or her persanal
interest {financial o1 otherwise) and the interests of
Duke Energy. When a conflict of interest arises, others
may question our integrity. Therefore, employees ars
accountable for acting in Duke Energy’s hest inferests
and carefully avoiding even the appearance of impro-
prigty. if you find yourself in a position where your
objectivity may be questiened because of individual
interests or family or personal relationships, notify
your supervisar immediately.

Conflicts of interest may arise when:

= Your or someone with a ciose refationship to you
has an interest in an entity with which Duke
Energy does business.

= You or someone with a close refabionship to you
receives improper personzl benefits as a resul{ of
youir position at Buke Energy.

+ Other employment (including seif-employment} or
serving as an officer, director, pariner or consult-
ant of another organization interferes with your
ability 1o act in the best interests of Duke Energy,
requires you to use or disclose sensitive informa-
tion about Duke Energy, is conducted during or
conflicts with an empleyee’s normal work times, or
creates the appearance of impropriety.

* You or somaone with a close ralationship fo you
receives & loan or other axtension of credit or cred-
it support {such a5 a guaranty} from Duke Energy.
Duke Energy is nrohibitad by law from extanding or
aranging for the extension of personal loans to
exegutive officars.

Our Responsibilities

Duke Energy employess owe a duty of loyalty to the
company and are expacted to act in Duke Energy's
best interests and avoid conficts of interest and/or
the appearance of a conflict of inferest.

Duke Energy employees must:

+ Be able to identify potential cordlicts of interest
wher they arise.

= Nofify suparvision immediately when we are in a
pasition where our abjectivity may be guastionad.

= Make certain that any second jobs, financial
interests, or management interests in another
entity da not cause a conflict of inferest or have a
negative impact on the confidence the public has
in Duie Energy. ’

* Get approval from a group executive when an anti-
ty i which you or a family member owns or
acguires an interest that is greater than 5 percem
seeks fo do business with Duke Erergy, and:

- The entity makes sales of goods or services 1o
Duke Enerpy exceeding $1,000 annually, or

- You help make Duke Energy purchasing
decisions for thase goads of services, or

CODE OF BUSINGSS ETHICS Conflicts of interast

- You have a role in making sura the satity gets
paid for the gaods and services it provides.

= Get approval from a group executive to.

- Perform wark or services for any person or
oreanization that competss with or seeks 1o
do business with Duke Energy

- Tzke a pasition on the baard of ditectors of a
for-profit entity that has regular husiness
dealings with Duke Fnergy. Prior to taking any
such board position, employees are required
1o consult wilh their supervisor before seeking
appraval from a group execitive who shatl
natify the General Counsel,

=~ Ahways keep Duke Energy’s inferasts uppermost
even if the above criteria fo not apply to a situa-
fion.

Employees must not:

+ lake for personz| gain an oppartunily available to
Duke Energy that & discovered through the use of
company assets, information or position.

= Interface with Duke Energy’s ontractars, vendors,
suppliers, customers or others in a manner which
creates even the appearance of a confict of inter-
esh. When in doubt, check with yaur supervisor.

QA

{}: F've been asked to sit on the board of direc-
tors of a nen-profit organizatien. Do | nesd
my supervisor's approval 1o do this?

A: No, but you should still make your supervisoer
aware of the situation, Also, you shoutd excuse
yourself from any discussions or votes on any
matter involving Duke Energy, to avaid the appear-
ance of improper behavior or a conflict of interest.

{: 1 am censidering a temporary second job for
extra money during the holiday season. Is
this okay?

A: Yes, hut remember yaur first responsibility is to our
company. You must be able to fulfill alf your
responsibifities incluging overtime if that is a
reguisement. The job must not be with a competi-
tor or vendar/sippher.

: An employee's spouse owns 2 company which
would [ike to bid on 2 contract exceeding
$1,000 annually. The employee disclases the
ownership to their supervisor. Is this a con-
{lict of interest?

A: No. The smployes was hanest about their relation-
ship and removed themselves from the purchasing
process. i the company owned by the employee's
spouse is chosen as a vendor, the employee can-
not be invaived i superasing the work or process-
ing payments for the work.

page 13



Ervironment. ;{Qg‘;;fﬁ:ﬁ: Ea Duke Enerpy accepts responsibility inthese areas by Q & A
aned Rafess ' KR systematically managing risks, sefting goals, measur-  §: How do | prapars for a workplace
SRl saiey - ing and reporing performance, and conducting emargoncy?

assgssments to evaluate and improve: A: A workpiace emergancy may be an injury accident,

* Find out who 1o comact lo get help in the event of
an emergency. Emergency msmbess should be
posted at each telephene. Local personnel may be

+ Compliance with environmental, health and safsty a severe illness, a chemical spt, a firs, flood or
BTy laws, regulations and other requirements such a3 storm, an assaulf ar ather incident.
Frotecting and responstbly mamag: permits.

= Systematic implamentation of Duke Energy envi-
ronmantal, heakth and safety (EHS} policies and

ing natural resources demonsirate

Stewardship and Is critical Ic standargs. appointed and trained to respond to emergencies.
’ quaﬁty of fife-in the comrm + Know 1he address of your work location in case you
N s hetn,
we serve, the environment and” Our Responsibilities . have o cait fo{ emergency help. '
o . Duke Energy emplayens are expected to abide by all = Know the Iocation of emergency eguipment includ-
Duke Energy’s long-term business company policies and procedures in the areas of ing fire extinguishers, break-glass alarms, fisst aid
i A envirgnment, health and safely. kits, safely showers, eye wash stations, chemical
success. The health and safety of Duke Energy erployegs must spill control materials and other aquipment.
co-workers, confractors, customets ) _ T + Know the evacuation route from your work area.
_ S + Comply with all applicable eswironmental, health Be aware of at least two exits and know where you
and communities is the respansioy- and salely laws, regulations and other require- are supposed ta assemble wilh co-workers oulside
o ments, such as those dealing with: the building,

- Employee and public safety and healih

- Comiractor EHS management

- Work conditiens

- Pelhution control and management

- Wasts management

- infrastructure safety
Follow work instructions and procedures on envi-
ronmental, health and safety laws, regulatieas and
risk management, and apply braining fo protect
olbwrs, the environment and yoursell.
Promptly report all eovirenmentat, health and safe-
ty incidents, including significant near misses.
Repart 1o work fit to perform our duties and be free
of the effects of aicohel or drugs at wark.
Demanstrate a personal commitment to continuous
safety improvement and lock cut for the safety of

ity of all Duke Energy employees.

-

oihers.
L SN * linderstand and incorporate ow EHS responsibili-
Ak pHl ise praclice, o ties into daily work activities.
rhad Duke EnevEy's Doud 7 7 Employees must not:
of Business Ebley eufias, » Threzten or injure other people.

» Handla 8 weapon in apy manner while on Duke
Energy premises or while engaged in Duke Energy
business, uiless authorized fo do so. )

» Use, possess, sell or transter illsgal drugs, illegal
narcatics of alcahal on the job.

page 14 : : R . ’ ‘ CODE OF BLSINESS ETHICS Envirpnmment, Health and Safely



) ;g?g;;iati =-;‘Empéayiﬁ_én

ir tha workplace.

Opportunity

Duke Energy seeks and. vafues :
diversity. The dignity of eaek

son is respecied, and everyom

contributions are recognized:

We expect Duke Energy é&ﬁp!ayees;

to act with muiual respect an
cocperation toward one another.

We do not tolerate dfscrimr‘natf’:'

We comply with laws concerning discrimination and
equat opportunity that specifically prahibit discrime-
nation on the hasis of certaln differences. We will
recruit, setect, train and compensate based on merit,
experience ang other werk-related criteria.

Our Responsibilities

Duke Energy employees are expected to freal

others with respect on the job ang comply with

equal employment opportunily laws, including

those related to discrimination and harassment.

Duke Energy employees must not:

= Use any differences protected by law as a factor in
hiring, firing of promation decisions.

« Use any diffarences protectad by law when deter-
mining terms or conditions of employment, such
as work 2ssignments, employee development
opportunities, vacation or everlime.

« etaliate against a persen wha makes a complaint
of discrimination in good faith: reports suspected
unethical conguct, violations of laws, regulations,
oF Ccompany poticias; or participates in an investi-
gation,

Q&A

0: What are the differences that are protected
by law or Duke Energy policy?

A. Ditferences prolected by law or Duke Energy policy
include:

* Race

* Gender

* Religion

» Colar

» National arigin

* Ethnicity

= Citizenship

] Age

= Disability

* Sexual orientation

* Veteran status

» Marital status

: We posted a job for an enlry ievel position
expecting 1o hire a recent graduate and were
surprised when several older workers
applied. Is #l okay te hire 2 younger persen,
{he way we planned? :

A: It is against the law to discriminale on the basis of
an individual’s age, Inferview ali the qualified can-
didates, and hire the bast person for tha job,
regardless of their age. There must be 2 valid rea-
son, unretated to age, for all employmen: deci-
sions.

CODE OF BUSINESS ETHICS Falr Competition: Complyving with Antitrust Laws page 15



Fair Competition: -
Complying Wih
Antitrust Laws

Dierke Energy. succeeds jn fﬁ?é'

marketpface by offering competi: -
tively priced, guatity products
and services. As a company, we
support full and fair compeliion

by complying with antitrust faws
pFohibiting activities that reduce

competition and restrict trade. - |

page 16

Our Responsibilities

M Duke Energy employees must deal fairly with the
company’s tustomers, suppliers and competitors.
Employses are expected to act wilh integrity by main-
taining Duke Energy’s indopendent judgment in the
pricing, marketing, purchasing and seliing ot ali prod-
vefs ant services.

Duke Engrpy employess must:

+ Understand how falr cempetition taws apoly to us
and our business, and lears how to avoid sngaging
in potentially uniawful behavior

= Leave any mesting or inforval gathering immedi-
ately and report any discussions with competitors
{hat could be considered anti-competitive.

Employees must net:

» improperly atlempt 1o prevent an enfity from
campeting with Duke Energy or from entering
the markets in which Duke Energy participates.

= Sugges! 1o suppliers that aur purchasing decisions
depend on Mheir use of Doke Energy’s goods or
senvices, or that faliing 1o do business with
Duke Energy subsidiary or stfiliate could jsoparsiee
Business with another Duke Energy entity.

« Make inaccorete of misleading siafements
ahout competitors, suppliers, customers of
{hair offerings.

Q&A .
{: What types of behavior could be considered

+*

L

*

anti-competitive and a viofation of anfitrust
laws?

: The follewing behavior could be considersd anti-

comipetitive and a violation of anfitrisst laws:

Discossions o agreements with a competiter
regarding pricing, termiories, market share of intent
to bid {or nof bid) tor particular business,
Providing incorsistent information about 3 request
for quotation/proposal to competing hicdders.
Entering into an exclusive dealing atrangement or
nderstanding in which you agres {0 work only
with certain suppliers or distributors in a particulas
market where Duke Energy has market power.
Taking advantage of market power to eliminate or
threaten a compebitor or petential competitor in
that or another market.

Suggesting that a product or commodity must

be resaid at or within a particutar price or range

of psices.

Participating in actions by any trade assaciation or
other industry sroup regarding membership restric-
tions, sharing informatien {including bemchmark-
ing} or desired governmental actions. Participating
in sach actions could be anti-competitive and
should be performad under the proper guidstines.

CODE OF BUSINEDS ETHICS Fan Competiion: Complying With Antiitust Laws



Fratd

Fraud, or the polential of traud,

carmpromises the integrity of our

financial reporting system and the.

safety of cur assefs, Loth pﬁyﬁf&af .;

-and in telfé;:ft;a"fﬁ 4

The oiiigial Tode of
Busingss Fihics s bogatad

o the Porial

Printad copies may nod
laclude the most curront

migrmntion,

fraud is the act of inlertionally misrepresenting or
concealing facts that cause another parly to act or
siot act in reliance on the misrepresentation or con-
cealment. Fraud may be committed by one person or
by bwo or more {collusion) and may be cammitted by
infernal and/ar external parties (vendors, cuistomers,
ekl

Qur Responsibilities

&l employees must undersiand what consiitutes
fraud and refrain from engaging in frautulent activity
inchding coflusive fraud which bypasses existing
contrels. Moreover, employess are responsible for
reporting alt instanees of potential fraud.

Duke Energy employees must:

= Undarstand what constitutes fraud and refrain
from angaging in fraudulent activity.
« Report all instances of potential fraud,

Employees must not

« Engage in fraugulent activity including collusive
fraud which bypasses existing confrols.

Q&A
Q: What are some examplss of fraud?

A: Some examples of fraud may includa;

= Fraudulent financial reporting

- Imtentional reporting of false expense or
reventie data which improparly states
amaunts reported on publicly tiled financial
statements.

- Intentional misstatement of price data
reported for price index purposes.

- Intentional misapplication of accounting
principles relating to amounts, classifica-
tion, manner of presentation, or disclosure,

- Intentional misstatement of accounting
eslimates and judgments.

CODE OF BUSINESS CTHICS Fraud

* Misappropriation of assets

- Subrnitting an inaccurate expense report for
personal expenses,

- Excessive personal use of company supplies
of assels.

- Fraudutent financial reporbag (see above) for
purpeses of increasing personal gain through
incentive measure calculations.

- imaroper time reporting with intent to
delrayd,

« Corruption and other fraud refated malfeasance

- Qverriding existing controls, rendering the
contials ineffective.

- Falsitying personal credentials,

- Tampering with documents.

Q: What are certain examples of fraud in ihe
energy markel?

A: Market Manipulation: Any action, transaclion, or
conspiracy for the purpese of impairing. obsinuct-
ing o7 defeating a welk-functioning market. inciud-
ing such actions as;

Viash trades: Any pair of offsefting trades enfered
into simuttaneously or by pre-arrangement with
the same counterparty. for 1he same product,
invalving no ecoromic risk and no net change in
heneficial ewnership.

Caliusion with anolher party to manipulate market
prices, market conditions or markel rules,
£arnings Maniputation. Transactions made in
violation of accounting rules (GAAP in .3} in
order to beneficially reprasent the tim’s financial
performance, usually through the artificial inflation
of revenues ot deflation of expenses,

» Fatse Reporting: Knowingly submitting false or
misleading infarmation, or omitting material
infarmation, to Index Price Puhlishers or governing
regulators,

page 17



Worknlase

Duke Energy-is commited-fg
méintaining a positive work”

environment where alf employeés.
are treated with dignity ang'™
respect. Harassment of any kmd

it the workplace is not toiera‘fed.f“-;« ’f}}:;
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We respect the dignity of every persen and honor our
differences. I is important that employess speak up
il they witness harassment. Harassment generally
means offensive conduct that is severa and perva-
sive and singles aut an empioyee to the detriment or
sbjection of that employes because of 3 difference
pratected by law or by Duks Enargy policy such as
race, gender, sexual oriemtation, religion, national
origin, ethnicity, citizenship, age, marital siatus,
disability or veteran status. Harassment covers a
wide range of conduct, from direct requsests of a sex-
ual nature to situations where offensive behavior
{e.g., insults, offensive jokes or siurs, offansive mate-
rial in the workplace) rasults in a hostile work snvi-
ronfent.

Our Responsibilities

Guke Energy employees are expecied to do thew part
1o ensure a safe and secure waskplace in which
employees ¢an perform their duties withoul fear of
haragsment.

Duka Energy employess must:

* Treat alf people with raspact.
« Reoort alt incidents of harassment,

Employees must not:
* Harass anyone.

Reports of harassment will be promptly and
tharoughy investigated in a confidential manner.
Duke Energy wifl take immadizte and approgrials
action if harassment is determined o have occurred.

CODE {F BUSINESS ETHICS Harassment in the Workphace

Q&A
Q: What is considered offensive material in the
workpiace?

A: Possession of any text, communications, software,
images, sounds, data ar ether information that
facifitates smproper conduct (such as involvement
with illegzl drugs, illegal materiais or Hlegal
weapans) of that is threatening, unlawfi, abusive,
harassing, defamatory, libelous, deceptive, fraudu-
lent ar invasive of angther's privacy, or that con-
{zins explicit or graphic descriglions or accounts of
sexual acls,



“nformation and
Information Resourc

Dutke Energy’s information systems .

support internal and external:.
business activities. Because

these resources connect Us with _

the oulside world, there is & risfk of

attack or exploitztion. Duke Energy

15 commftféd to protecting rhes_e . ]

resources from such intrusions.

15 w68 NOW oUF vahics
zre pul intc gractics,
read Duks Erergy's Lodo

ot Businngs Erhies anBinz.

Al Duke Enesgy employees are responsible for infor-
mation security, We must be aware of information
securify processes and policies, and fake steps to
reduce the risk of security breaches.

Qus Responsibilities
Buke Energy expects employees to manage and use
information and information systems appropriately.

Duke Energy emplayees must:

* Foliow ail policies and procedures related to the
pratection of infermation and information
reseices, including network access and appropri-
ate yse df the Imternat and e-mail.

« Report any unusual activities io 3 local Computer
incident Response Team representative as quickly
as possible ko facilitate a coordinated response.

Emplovees rust not:

« tef personal use of information system {echnolo-
gies interfere with Duke Energy business activities
or incur vanacessary cast

+ Let business or non-business use of information
and information resourcas violate Duke Energy
policies or legal requirements,

Note that Duke Energy randomdy monitors information
technclogias it provides, including the Internel and e-
mait, for misuse or abuse, except where prohibited by
faw. )

CODE OF BUSINESS ETRICS Infermation and thfarmation Resowrces
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_'iﬁqscier “Trad

Duke Energy's success in the.

ﬁ Insider trading mway occer when you;

= Know material non-public information about
Duke Energy o any company with whom
Duke Enesgy has a business relationship, and

= Buy, sell, shori-seil or therwise trade a compa-
ny's securities, such as stocks, bonds or options
while in possessian of that infermation or tell oth-
ers about it before # is mada aublic.

marketplace requ.'res that w&
maintain the trust and conf"

of the investent communrt . o o .
*Material nen-public information” is information that

would affect a reasonable investor’s decision ¢n
whether or not ta invest in a company's securities.

Examples include, bl are not limited to:

Duke E nergy emp!oyees ‘mi
act w:th rnfegrfty when trad:
pubiic securities, adhermg fevall . s
) e = Plans to issue securibies

* Sharp changes in earnings patterns

+ Changes in dividend rates

» Changes it key management personnel
* Mergers and acquisitions

applicable faws.

« Imporlant regulatory actions affecting the company.

Circumstances sugpesting the possibifity of insider
*raffing may result in an investigation by a stack
exchange or by gavernmenta! autheritias. Such an
invgstigation could damage Duke Energy’s brand
an reputation and result in liagilities or penalties,
intluding criminat charges and/or fines against the
emplayee.

Qur Responsibilities

Duke Energy employess are expected to be very care-
ful when trading securities, even the Duke Energy
securities in our retirement accounts, to make sure
that trades are not made whie in possessipn of
materiat non-pablic information.

Duke Energy employees must not:

* Trade the securities of Duke Energy while in
passession of material nor-public information
aboul Duke Energy or any affiliate or subsidiary.

* Trade the secunties of Duke Energy or those of its
supphers, customers or other companias with
wham Cuke Energy has & husiness refationship
witila in passession of material non-pubiic infor-
mation relating to them.

page 20 _ Tl ni CODE OF BUSINESS ETHICS Insider Treding

= Tratde the sscurifies of Duke Energy (or of an
applicable outside company) untd the third busi-
nass day after any matenial non-public information
of which we are aware has been made available to
the public. This includes transfers into and out of
the Duke Erergy stock fend in our savings plans,
and changes in patteras invoiving purchases of
Duke Energy securities within the plans, {Regutarly
scheduled monthly purchases of Duke Energy
securities within plans are not prehibited.)

= Give material non-public information t0 anyone not
autiorized to have thet informatien, incleding
other Duke Energy emplovees. I that information is
subsequently used hy the person io frade on secu-
rities, it is considered illaga! "tipping" and is a vie-
lation of insider trading laws.

Even a casual remark to a friend or family member
may find its way to a broker and eventually {o the
entire financial community, thereby requiring the
company te make a premature or unpiarned public
announcement.

Q&A

@: | am a financial professional and often talk
about business with my spouse. Thal's not a
problem, is it? I only aceasionally reveal non-
public infermation and ey spense knows not
to tell anyone glse.

A: This is a problem that could be costly for bath you
&nd the company. Hf your spouse werg cver to use
material non-public information given by you fo
buy o sail securities, both of you could be prese-
cuted for illagai insider frating. You should not give
any non-public information o your spouse or o
others,



 Printed capict may nat -

- iAclude the fiest carrent

Cinternationai Ethics =
and Compliance

Duke Energy maintains the
highest standards of fnteg.'rffijr'::

when conducting business in the .

Uriited States and. abroad. We

build relationships based oA trust .

and respect with our customers,
suppliers and commumnity

stakeholders.

Tha olfficial Codo of
Busineis Eibics s lsoaied

an the Perial

infgrmatinn -

Duhe Energy’s success in global business kransac-
tions depends on our compliance with country-spe-
cific constraints and conditions. and sensitivity to
local customs. The laws, regulations and conventions
governing our intemational busingss relationships
vary from courrtry to coungry. It is Duke Energy’s poli-
¢y to comply not only with the letier of these faws but
also with thefr spirit Duke Energy is alse responsible
tor following certain .S, laws whan doing business
ouiside of the Unied States. Since violations can
resut in substantial fines, imprisonment and severe
restrictions on the company’s atility to do business,
it is essential that Duke Energy employees follow
them. If local law conflicts with applicable U S, faw,
or if in doubt for any reason, ask for guidance betore
{aking any action.

Our Responsibilities

Duhe Energy employess who conduct business
outside of the United States are expected to be famil-
iar with the laws and regulaticns of sach country in
which they canduct business, as well as the following
laws and regulations:

« The anti-bribery provisions of the Foraign Corrupt
Practices Act (FOPA) and the anti-bribery legisla-
tion of the Grzanization for Econemic Cooperation
and Development (OECD) Conventien

= {13, anti-boycott taws

« |18, Treasury embargo sanctions

+ 1) 8. export controt restrictions.

Duke Enargy employees must:

* Report any FOPA and OECD Convention concerms.

s Seek advice in advance from legal counsel regard-
ing whether a payment is legal and legitimate.

= Record 2ll payments and transactions accurately
and fairfy.

* Report ali raquests for baycott suppont or boycott-
refated information .

» Obtain technical and legal guidance about export
gontrot restrictions when exporting sensitive goods
ar technology.

* Seck advice regarding any sensitive political issues
in countries where Duke Energy is doing or consid-
erng doing business,

» (et the training needed to understan laws and
regutations gaverning international transactions,

Empioyees must not

+ Make payments or give business couresies direct-
y or indirectly {such as paymenis o agents, sales

CODL OF BUSINESS ETHICS Intematisnal Ethics and Compliance

represeniatives or othar third parties) if there is
reason to befieve they will be used ilegally. This
includes corporate and persanal funds.

+ Violate arti-boycott laws, governmental embargoes
or export condio! restrictions of prohibutions,

Related Information

The following are summaries of the key 1.8, taws and
ragulations governing international business. Because
miost are basec on .S, foreign policy and rational
security goals, they are subject to change. It is your
responsibility to stay updated on changes in these
laws.

FCPA and the OECD Convention Legisiation
The FCPA and OECD Convention legislation make it 2
crime to promise, ofier or give anyihing of value fo a
government official of 2 political pasty or candidate in
order to obtain or retain business or gain any improp-
er zdvantage. The FCPA covers all countries in which
Duke Energy currently has aparations, and the lews
implementing the OECD Convention have been rati-
fied by many of those coundries.

Anti-boycott Laws

Anti-boycatt laws make it iilegal to cooperale in any
boyeotts betwsen foreign countries i the boysotts are
not sanctiongd by LS. law.

Treasury Embargo Sanctions

The Treasury Department's Office of Foreign Assets
Contral prohibits LS. companies and Heir foreign
subsidianes from doing business with certain coun-
fries, agencies and individuals. Regulations vary
depending on the country and the type of fransaction,

Export Control Restrictians

To prevent sensitive gonds, techrelogy and softwara
from falling into the wrong hands, exports of items
sensitive {o cartain countries and individuals may
be restricted or prohibited. These restrictions and
prohibitions may also apply to transters between
Duke Energy and is foreign subsidiaries,
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Laws, Rules e
Regulations.

Duke Energy and its busiiess

are subject to varios externa

laws, rides and regulations. -

page 22

Violations of these nilas sxpose Duka Energy and iis
emplovees to potential monetary penaltias, foss of the
zbifity 10 execute i the markietplace, reputational
damage, loss of sharghalder value, and civi} and
triminal charges.

Our Responsibilities

Duke Fnergy emplovees are required to comply with

the ietter and inteml of alf applicable faws, rules and
repulations, and to act with integrity and in 8 princi-
pled and ethicat mannes.

Duke Energy empioyees must:

+ Be aware of the faws, rules and regufations that
affect your daily job responsibilities and under-
stand how they apply 1o your work,

* Receive Uraiving on applicable taws, rules and reg-
alations.

» ksh guestions and gain clarfficalion on the impact
of applicable rnies prior 1 acting,

* Communicate any eitics and compliance cancemns
10 your stipervisor, of their manager, your human
TesSOUTCES regresertativa, or the athics and compli-
ancs office. If you desire anonymity, contact the
Ethicsline at 1-800-525-3783 or
www.dukeenergy-ethicsiing. com,

Additional lsadership respansibilities:

» Research questions and issues on apphicable laws
and regulations and provide gaidance to smploy-
ges.

= Lducate employees on the maaning of the applica-
bie laws and regulations and heir effect on work
activities. '

= Monifor work zctivities for on-going compfiance.

= Report any poiential acts of non-compliance.

= Review the arganization’s compliance risk and the
effectiveness of procedures in placa to mitigate
{hat risk.

* Provide the propet incentives 1o ensure on-going
tompliance.

COOE GF BUSINESS LTHICS Laws, Hules and Regulations


http://www.dukeenergy-ethicsline.com

Media and Public.

Releases of information

Duke Energy employs professionals .
who are trained and qualified to ~

refease information to the pubiic..

Ta sea how out values
arz pul {olo nractise,
read Deks Erorgy’s Gode

ef Bisiness il oaliua

Unautherized and inappropriate refeases of informa-
Yion to the public can result in violation of SEC full
disslosure laws, stakeholder confusian, and damage
to Duke Eneray's competitive position, brand, and
reputation. Only trained and asthorized corporate of
birsingss unit spokespersons should provide informa-
tion to the media about Duke Energy.

There are also very specific rules regarding the
reparting of information to goverament agencies or
efected officials. Only trained and qualified profes-
sionals should hanele requests for information from
pubfic agencies or individuals. However, all employ-
ees are expetled to cooperate fully ano truthfully wilh
regulatory and gavernmaental mvestigations and pro-
ceedings, and not ohstruct othar empioyess trom
doing s0.

Additionally, employees planming o provide infosma-
tion aboul Duke Energy to public audiences through
speeches, presentations, interviews, panel discys-
sians, arlicles, papers, surveys ant the liks should
obfain prior management approval and notify cam-
munigations staff

Our Responsibilities
Duke Energy employess must:

« Forward requests for information to the appropriate
depattment below, if commumicating tutside of
Duke Energy is nat part of your assigned responsi-
bifities:

« {nform your supervisor immediately about any
request from a govemnment agency of individual
that is outside the scope of your routine job
responsibilities.

« Report any viplations of taw or this Codg ihat may
warrant disclosure o agpropriate gavarnment
authonitiss,

» If your personal cooperation has been requested
{such as hy subgosena), cooperate Tully and truth-
flfy with regtilatory and poveramental investiga-
tions. Faiture Yo cooperate will r2sult in corrective
action up to and incfuding employment fermina-
fion,

CORE OF BUSINESS ETBICS Hedia 2nd Public Relemes of Injormation

Buke Energy employess planning o provide informa-
tion about Duke Energy o public audiences through
speeches, presentations, interviews, panel discus-
siorts, articlds, papers, surveys and the fike must:

= Get management approval before proceeding with

public communications.

Provide adequate advance notice 1o the appropdi-

ate communications staff, who will advise on the

opportunity. Included are situations where employ-

ees are speshing on hehalf of an industry task-

force or committes.

* Refrain fram offering apinions or answering aues-
tions beyond your area of expertise.

Source Refer to

Financiat community invastor Relations

MNews of trade media Corposala
Communications |

Regulatory agencies Legai Departimant

Hlacted officials Governmantal Affalrs

Person seeking information Human Resources

about a current of former

Duke Energy employee
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Political Proress

poiitical parties, candigate:

issties, and participation by eligibls ¥
employees in Duke Energy’s poﬁﬁ:g

cal action committes, DUKEP' C:

Such activities demons%ra’%e@ _;ﬁ;-t'ew
araship, by shoving that '
about the tommunities ir wh

we five and work,
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Howaver, becanse faws and regufations governing
patitical activities and contributions are complex and
diverse. employees must not undertake such actvi-
ties on behalt of Duke Energy or on company time
without the prior appraval of Duke Energy's govemn-
mentat affairs depariment.

Duke Fnerey provides information on its polifical
activities ang shares its viewpoim with amployses,
custormers and the general public. We respect any-
ang’s Tight to disagree with the official company posi-
figns regerding political preferences.

Our Responsibilities

Duke Energy employees are expected to follow these
guiddelings to avoid vivlating taws and regulations
concermning political activities and condributions.

{Juke Energy emplovees must:

+ Make claar that poliical stalements you make afe
vour individual, personal views and not thase of
Duke Energy,

= (et approval from governmental affairs before
performing political activities on company time or
nsing company resourees, including phbtatopy
machings, computers, telephanes and other farms
of company property.

= Nodify your supeiviser 'when making plans fo
campaign for or serve in public office.

+ Avoid conflicts of interest when serving in public
affice by excusing yourself from any palitical mat-
ters invoiving Duke Energy.

CODE OF BUSIMESS ETHICS Political Process



- Records Managémen
Duke ‘Enefgy crea tes défivér
aid exchanges nformat

many ways. We {'m‘;féit& demonstr,

accountability by hendiing records +

propgrl V.

Tae ciffcial Code of
Busipass Tlhisy Iy spatbt 0 7

aa 3a Porial

Printod coplss may st .
incinde the mast current

information.

Employees manage a variety of business secords in
many forms, including bel not limited to:

* facorded convarsations

= Presentations

= Audio conferences

« E-mafls

+ Paper docoments

» Enginaering drawings

* Videos

+ Databases

= Instant Messaging

Infarmation integrity, information privacy, informatian
standard setting and informafion security issues
require on-going attendtion.

Duke Energy’s records must be retained and dis-
posed of in accordance with Duke Energy Records
Retention Rules, which include applicable laws and
regulations.

Duke Ererpy’s intagrity can be seriousty quastioned if

records are not managed appropriztely, retained for
the appropriate length of time or are not disposed of
properly, Failure to appropriately manage records
places us at risk for possible penaities, fines and
other sanctions. It could also put the company at a
serious disadvantage in any litigation.

COUE OF BUSINESS ETHICS Records Management

Qur Responsibilities
Duke Energy employeas must:

+ Manage aur business records in acoordance with
the Record Management Policy and Standasd,
regardiess of medium or characteristics.

Emplovees must not:

« Knowingly destroy, aiter or falsify records in ordsr
10 impede any pending or potential internal, civil,
or governmental investigation or proceading.

QLA
Q: What is the definition of 2 *record"?

A A record is recorded mformation created or
received, regardless of mediuvm or characteristics
that is evidence of the company 's aperations, and
has value requiring its retention for a specific peni-
od of time.
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Duke Lnergy achieves ils

commercial objectives by

exposes Duke Frergy

to credit and market fisk, [
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Risk ?:‘;’:}a‘nagémﬁﬁiﬂ_

Duke Energy has established risk management
poticies and procedures to guide its personnet in miti-
gating the patential negative financial impacts posed
by these risks and 1o build a portfolia of positions
that collectively meet Duke Energy’s desired risk
rewardt profile. By follawing these policies and proce-
duses, Duke Energy personnel assure s sharehold-
ers, counterparties, rating agencies and segutators
1hat ransactions are being execuled consistently t
maat Duke Energy’s rish tolerance.

Owr Responsibilities

Duke Energy employees who execute, and who
support the execution of, Duke Energy's commercial
aclivities are expectet to follow established risk
management processes, policies and procedures.
Business unit personnel with authority to execute
Duke Energy’s commercial activities are responsible
for developing ard executing business plans hat ara
consistent with carporate strategias and risk toler-
ances and that comply with esisblishad peficiss, pro-
cedures and limits.

Business unit personnel are also rasponsible

for developing procedures and processes designed
to govern commodity risk management aclivity in
compiiance with the requirements established in
Duke Energy’s various Risk Management policies.
and train their applicable persannel on these proce-
dures.

Duke Energy's corpovate risk management group Is
responsible for assessing the adeguacy of the com-
pany’s sk management controls, approving and
maintaining business unit-specific Aisk practices, and
providing independent identification, oversight and
management of market risks.

CODE OF BUSINESS ETHICS Risk Management

Duke Energy employees myst:

« Onty execule transaciions in authonized commedi-
fies, using approved feshruments, and following
the appiicabie procedures for maintaining compli-
ange with the specific risk Bmits and hedge guide-
lines.

Duke Energy employees musi not:

* Cause Duke Energy {or its afiiliatgs) 1o enter into,
or direct others to cause Duke Energy {or its affili-
ates) to enter into, energy commodity contracts for
account of themsedves, mambers of their families,
feiends, or persans or entities with whom they
have a personal business inferest.

» Krowingly, witlfully o7 intentionally, disclose fo any
persoa rot emiployed by the company any confi-
dential business strategy or position, except when
compeilad hy an outside government ot cversight
body, or with apgravat from Senior Management.



Limited personal use of these assets on company
time is ellowed. However, because excessive personal
use can be costly and impact profitability, employees
are expecied {o use good judgment,

Safeguarding Company -« -
Hesources s
The personal use of eguipmant, tools angd machinery

is ot aliowed, except where specific business urit
procedures aliow for such use.

Duke Energy invests itr and L‘use\s

certain assets 10 advance ifs*,

business sirategy and objectives
' ’ Our Responsibiiities

ST Duke Energy employees are expected fo use
fimited fo books, office supplies, - Duke Energy assets and resources responsibly and
' tor legitimale business purposes.

These assets include, but are }_,]Qg,.,:

fax machines, compulers, phohes
. Duke Energy employees must:

and wark time. ) - .
: « Tailk to 2 supenvisor when it is unclear if the use of

& company assef in a given situation is appropri-
ate,

Employess must not:

« Reproduce protected matenals for parsonal usa.

* Make persanal use of any Duke Energy asset
{inctuding computers and othar affice resources,
equipment, toos and machinery} that creates any
additional costs for Duke Energy, interferes wilh
wark duties or viclates any company policies.

= Allew company property te he osed for liegal
activibes.

* lse company property or information for personal
gain.

5 504 ROW JUT VRIERS

are ol inie prasiics,

resd Duhe Energy’s Lade

of Business Eikids enfiap.

CODE OF BUSINESS £THICS Safeguarding Company Resources page 27
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d Compliance:
eaponsibifitie

As part of Duke Energy’s commitment fo conducting its business ethicaly, we have created the Ethics and
Compliance Program to help empiloyees follow this Code of Business Ethics and to meet legal or regilatory
reguirements relaied to company business.

« The Audit Committee of the board of directors exercises reasonable oversight with respect to the implemen-
{ation and effectiveness of the program.

+ The management of the company pramotes an crganizational culture that encourages ethical conduct and a
cammitment to compliance with alf applicable laws, rules and regulations.

* The Chief Ethics and Compliance Officer has overall responsitility for the program’s effectiveness.

CODE GF BUSINESS ETHICS Ebtics and Compliance Program Responsibilities
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Exhibit CSUM-3
Audit Committee Charter

CHARTER OF THE
AUDIT COMMITTEE
OF THE
BOARD OF DIRECTORS
OF
DUKE ENERGY CORPORATION

(May 10, 2007)

L. General Focus

The Audit Committee (the “Committee”) shall provide assistance to the
Board of Directors ("Board™ in fulfilling its responsibilities with respect to its
oversight of:

(i) The quality and integrity of the Corporation’s financial
statements;

(i) The Corporation’s compliance with legal and regulatory
reguirements;

(i)  The independent auditor's qualifications and
independence;

(iv) The performance of the Corporation’s internal audit
function and independent auditors; and

(v) The implementation and effectiveness of the
Corporation’s ethics and compliance program.

. Structure and Operations

The Committee shall be comprised of three or more members of the Board,
each of whom is determined by the Board to be “independent” under the rules of
the New York Stock Exchange, Inc. ("NYSE"} and the rules promulgated by the
Securities and Exchange Commission (“SEC”) under the Securities Exchange Act
of 1934, as amended (the "Exchange Act”).

Each member of the Committee shall have a working familiarity with basic
finance and accounting practices (or acquire such familiarity within a reasonable
period after his or her appointment) and at least one member shall in the judgment
of the Board of Directors have accounting or related financial management
expertise as required by the rules of the NYSE.

Each member of the Committee shall be appointed by the Board and shall
serve until such member's successor is duly elected and qualified or until such
member’s earlier resignation or removal. The members of the Commitiee may be
removed, with or without cause, by majority vote of the Board.

#210315



The Board shall elect the Chair of the Commitiee. Although the Committee
will strive toward consensus, the Chair shall be entitled to cast an additional vote
to resolve any ties. The Chair will approve the agendas for Committee meetings.

i1 Meetings

The Committee shall meet as frequently as circumstances dictate. The
Chair of the Committee or a majority of the members of the Committee may call a
special meeting of the Committee. As part of its goal to foster open
communication, the Committee shall periodically meet separately with each of
management, the personnel responsible for the internal audit function and the
independent auditors to discuss any matters that the Committee or each of these
groups believe should be discussed privately. The Committee may meet privately
with the chief legal officer and the personnel responsible for the ethics and
compliance program, as necessary.

All nhon-management directors who are not members of the Committee may
attend meetings of the Committee, but may not vote. Additionally, the Committee
may invite to its meetings any director, member(s) of management of the
Corporation and such other persons as it deems appropriate in order to carry out
its responsibilittes. The Commiliee may also exclude from its meetings any
person it deems appropriate in order to carry out its responsibilities.

A majority of the members, but not less than two, will constitute a quorum.
A majority of the members present at any meeting at which a quorum is present
may act on behalf of the Committee. The Committee may meet by telephone or
videaconference and may take action by unanimous written consent.

The Committee shall appoint a person who need not be a member thereof
to act as secretary and minutes of its proceedings shall be kept in minute books
provided for that purpose. The agenda of each meeting will be prepared by the
secretary and, whenever reasonably practicable, circulated to each member prior
to each meeting.

IV. Responsibilities and Duties

The following functions shall be the common recurring activities of the
Committee in carrying out its responsibilities outlined in Section | of this Charter.
These functions should serve as a guide with the understanding that the
Committee may carry out additional functions and adopt additional policies and
procedures as may be appropriate in light of changing business, legislative,
regulatory, legal or other conditions. The Committee shall also carry out any other
responsibilities and duties delegated to it by the Board of Directors from time to
time related to the purposes of the Committee outlined in Section | of this Charter.

The Commitiee, in discharging its oversight role, is empowered 10 study or
investigate any matter of interest or concern that the Committee deems
appropriate. In this regard, the Committee shall have the authority to retain

.0-
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outside legal, accounting or other advisors for this purpose, inciuding the authority
to approve the fees payable to such advisors and any other terms of retention.

The Committee shall be given full access to the Corporation’s interal audit
group, ethics and compliance personnel, Board, corporate executives and
independent accountants, as necessary, to carry out these responsibilities. While
acting within the scope of its stated purpose, the Committee shall have all the
authority of the Board.

Notwithstanding the foregoing, the Committee is not responsible for
certifying the Corporation’s financial statements or guaranteeing the independent
auditor's report. The fundamental responsibility for the Corporation’s financial
statements and disclosures rests with management and the independent auditors.

Documenis/Reports Review

1. Meet with management and the independent auditors to review and
discuss, prior to public dissemination, the Corporation’s annual audited
financial statements and quarterly financial statements, including the
Corporation’s specific disclosures under “Management's Discussion and
Analysis of Financial Condition and Results of Operations” and discuss with
the independent auditors the matters required to be discussed by
Statement of Auditing Standards No. 61 and the matters in the written
disclosures required by Independence Standards Board Standard No. 1.

2. Report to the Board whether, based on its discussions with management
and the independent auditor, it recommends to the Board that the most
recent year's audited financial statements be included in the Corporation’s
annual report on Form 10-K to be filed with the SEC.

3. Review and discuss with management and the independent auditors the
Corporation's earnings press releases (paying particular attention to the use
of any “pro forma” or “adjusted” non-GAAP information).

4, Review and discuss with management and the independent auditors
financial information and eamings guidance provided to analysts and rating
agencies. The Committee’s discussion in this regard may be general in
nature (i.e., discussion of the types of information to be disclosed and the
type of presentation to be made) and need not take place in advance of
each instance in which the Corporation may provide eamings guidance.

Independent Auditors

5. The Committee shall have the direct responsibility and authority to appoint,
retain, compensate, evaluate, oversee and, where appropriate, replace the
independent auditors. The Commitiee shall inform the independent
auditors that such firm shall report directly to the Committee. The

-3
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Committee shall resolve disagreements between management and the
independent auditor regarding financial reporting.

Review the independent auditors’ audit plan and areas of audit focus.
Review the fees and other significant compensation to be paid to the
independent auditors.

Approve in advance any audit or nonaudit engagement or relationship
between the Corporation and any independent auditor engaged to prepare
or issue an audit report or perform other audit, review or attest services,
other than prohibited nonauditing services, as specified in the rules and
regulations of the SEC or any rules of the Public Company Accounting
Oversight Board promulgated thereunder. The Commitiee shall not
approve any “prohibited nonauditing services” without obtaining a prior
exemption from the Public Company Accounting Oversight Board. Audit
and nonaudit engagements must be approved either (a)explicitty in
advance or (b)pursuant to a pre-approval policy established by the
Committee. The Committee may delegate to one or more members of the
Committee the authority to grant such pre-approvals. The delegatee’s
decisions regarding approval of services shall be reported by such
delegatee to the full Committee at each regular Committee meeting.

Review and assess, at least annually, the qualifications, performance and
independence of the independent auditors, including a review and
evaluation of the lead partner. In conducting its review and evaluation, the
Committee should:

(a) Review the written report of the independent auditor that
delineates all relationships between the independent auditor and the
Corporation that the auditors believe may impact their independence and
objectivity, which report should be submitied to the Committee at least
annually, and discuss with the independent auditor and management the
scope of any such disclosed relationship and their actual or potential impact
on the independent auditor's independence and objectivity;

(b) Obtain and review a report by the Corporation’s independent
auditor describing: (i) the auditor's internai quality-control procedures; and
(i) any material issues raised by the most recent internal quality-control
review, or peer review, of the auditor or by any inquiry or investigation by
governmental or professional authorities within the preceding five years,
respecting one or more independent audits carried out by the auditor, and
any steps taken to deal with any such issues; and

(c) Take into account the opinions of management and the
Corporation's internal auditors (or personnel responsible for the internal
audit function). ‘



10.

11.

12.

13.
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Internal Auditors

Review the internal audit plan and significant changes in planned activities;
review significant findings resulting from audits and managements’
responsiveness 1o the findings.

Evaluate the perfformance and independence of the internal auditors.

Financial Reporting Process

In consultation with the independent auditors, management and the internal
auditors, review the integrity of the Corporation's financial reporting
processes, both internal and external. In connection therewith, the
Committee should obtain and discuss with management and the
independent auditor reports from management and the independent auditor
regarding: (i) all critical accounting policies and practices to be used by the
Corporation; (ii) analyses prepared by management and/or the independent
auditor setting forth significant financial reporting issues and judgments
made in connection with the preparation of the financial statements,
inciuding all altemmative treatments of financial information within generally
accepted accounting principles that have been discussed with the
Corporation’s management, the ramifications of the use of the alternative
disclosures and treatments and the treatment preferred by the independent
auditor; (iit) effects of changes in accounting standards that may materially
affect the Corporation’s financial reporting practices; (iv) major issues
regarding accounting principles and financial statement presentations,
including any significant changes in the Corporation's selection or
application of accounting principles; (v) the integrity of the Corporation’s
financial reporting practices and the adequacy and effectiveness of internal
controls, including a review of significant findings identified by the
independent auditors and internal audit, management’s responsiveness to
such recommendations and any specific audit steps adopted in light of
material control deficiencies and (vi)any other material written
communications between the independent auditor and the Corporation’s
management.

Review periodically the effect of regulatory and accounting initiatives, as
well as off-balance sheet structures, on the financial statements of the
Corporation.

Review with the independent auditor (i) any audit problems or other
difficulties encountered by the auditor in the course of the audit process,
including any restrictions on the scope of the independent auditor's
activities or on access to requested information and any significant
disagreements with management and (ii) management's responses to such
matters. Without excluding other possibilities, the Committee may wish to
review with the independent auditor (i) any accounting adjustments that
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15.
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17.

18.

19.

20.

#21031€6

were noted or proposed by the auditor but were "passed” (as immaterial or
otherwise), (ii} any communications between the audit team and the audit
firm's national office respecting auditing or accounting issues presented by
the engagement and (iii) any "management” or “internal control” letter
issued or proposed to be issued by the independent auditor to the
Corporation, The review should also include discussion of the
responsibilities, budget and staffing of the corporation’s internal audit
function.

L egal Compliance/General

Review periodically, with the Corporation’s chief legal officer, any legal
matter that could have a significant impact on the Corporation’s financial
statements and any material inquiries or reports received from regulatory or
governmental agencies.

Review periodically the content and operation of the Corporation’s ethics
and compliance program and the Code of Business Ethics.

Discuss with management and the independent auditors at least annually
the Corporation’s guidelines and policies with respect to risk assessment
and risk management. The Committee should discuss the Corporation’s
major financial risk exposures and the overall steps management has taken
to monitor and control such exposures; however, the Committee is not
responsible for detailed review of financial risk exposure and management,
which responsibility has been delegated to another committee of the Board.

Set, and review periodically, clear hiring policies for employees or former
employees of the independent auditors.

Establish, and review periodically, procedures for: (i) the receipt, retention
and treatment of complaints received by the Corporation regarding
accounting, internal accounting controls or auditing matters and (ii) the
confidential, anonymous submission by employees of the Corporation of
concerns regarding questionable accounting or auditing matters.

Reports

Review and approve the Committee’s report required to be included in the
Corporation’s annual proxy statement, pursuant to and in accordance with
applicable rules and regulations of the SEC.

Report regularly to the full Board inciuding:
(i with respect to any issues that arise with respect to the guality or

integrity of the Corporation’s financial statements, the Corporation’s
compliance with legal or regulatory requirements, the performance
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22.

V.

and independence of the Corporation’s independent auditors or the
performance of the internal audit function;

()  following all meetings of the Committee; and

(i)  with respect to such other matters as are relevant to the Committee’s
discharge of its responsibilities.

The report to the Board may take the form of an oral report by the Chair of
the Committee or any other member of the Committee designated by the
Committee to make such report.

Maintain minutes or other records of meetings and activities of the
Committee.

The Committee shall receive appropriate funding from the Corporation for
the payment of compensation to the independent auditors and to other
advisors retained by the Committee pursuant to the provisions of this
Charter.

Annual Performance Evaluation
The Committee shall perform a review and evaluation, at least annually, of

the performance of the Committee and its members, including a review of the
compliance of the Committee with this Charter. In addition, the Committee shall
review and reassess, at least anpually, the adequacy of this Charter and
recommend to the Board any improvements to this Charter that the Committee
considers necessary or valuable. The Committee shall conduct such evaluations
and reviews in such manner as it deems appropriate.
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Exhibit CSUM-4
Corporate Governance Committee Charter

CHARTER OF THE
CORPORATE GOVERNANCE COMMITTEE
OF THE
BOARD OF DIRECTORS

- OF
DUKE ENERGY CORPORATION

(Amended and Restated as of October 25, 2007)

. General Focus
The Corporate Governance Committee (the “Committee”™) shall:

» |dentify individuals qualified to become directors and nominate to the
Board of Directors (the “Board”) the candidates for all directorships;

» Develop and recommend to the Board a set of corporate governance
principles applicable to the Corporation,;

« Take a leadership role in shaping the corporate governance of the
Corporation;

« Oversee the evaluation of the Board as a whole as well as the individual
directors, the committees of the Board and management; and

« Recommend the Chief Executive Officer succession plan and oversee the
management continuity planning process.

1L Structure and Operations

The Committee shall be comprised of three or more members of the Board, each
of whom is determined by the Board to be “independent” in accordance with the rules of
the New York Stock Exchange, Inc.

Each member of the Committee shall be appointed by the Board and shall serve
until such member's successor is duly elected and qualified or until such member's
earlier resignation or removal. The members of the Committee may be removed, with
or without cause, by majority vote of the Board.

The Board shall elect the Chair of the Committee. Although the Committee will
strive toward consensus, the Chair shall be entitled to cast an additional vote to resolve
any ties. The Chair will approve the agendas for Committee meetings.

In fulfilling its responsibilities, the Committee shall be entitied to delegate any or
all of its responsibilities to a subcommitiee of the Committee.

. Meetings

#219925



The Committee shall meet at least two times annually or more frequently as
circumstances dictate. The Chair of the Committee or a majority of the members of the
Committee may call a special meeting of the Committee.

All non-management directors who are not members of the Commitiee may
attend meetings of the Committee, but may not vote. Additionally, the Committee may
invite to its meetings any director, member(s) of management of the Corporation and
such other persons as it deems appropriate in order 1o carry out its responsibilities. The
Committee may also exclude from its meetings any person it deems appropriate in
order to carry out its responsibilities.

A majority of the Committee members, but not less than two, will constitute a
quorum. A majority of the Committee members present at any meeting at which a
guorum is present may act on behalf of the Committee. The Committee may meet by
telephone or videoconference and may take action by unanimous written consent.

The Committee shall appoint a person, who need not be a Commitiee member,
to act as secretary, and minutes of the Committee’s proceedings shall be kept in minute
books provided for that purpose. The agenda of each Committee meeting will be
prepared by the secretary and, whenever reasonably practicable, circulated to each
Committee member pricr to each meeting.

IV.  Responsibilities and Duties

The following functions shall be the commeon recurring activities of the Committee
in carrying out its responsibilities outlined in Section | of this Charter. These functions
should serve as a guide with the understanding that the Committee may carry out
additional functions and adopt additional policies and procedures as may be appropriate
in light of changing business, legislative, regulatory, legal or other conditions. The
Commitiee shall also carry out any other responsibilities and duties delegated to it by
the Board from time to time related to the purposes of the Commitiee outlined in
Section | of this Charter.

In discharging its oversight role, the Committee is empowered to study or
investigate any matter of interest or concem that the Committee deems appropriate and
shall have the sole authority to retain outside counsel or other experts for this purpose,
including the authority to approve the fees payable to such counsel or experts and any
other terms of retention.

Board Selection, Composition and Evaluation

1. Establish criteria for the selection of new directors to serve on the Board.

2. [dentify individuals believed to be qualified as candidates to serve on the Board
and nominate to the Board the candidates for all directorships. In identifying
candidates for membership on the Board, the Committee shall fake into account
all factors it considers appropriate, which may include strength of character,
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10.

11.

12.
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mature judgment, career specialization, relevant technical skills, diversity and the
extent to which the candidate would fill a present need on the Board.

Review and make recommendations to the full Board, or determine, whether
members of the Board should stand for re-election. Consider matters relating to
the resignation or retirement of Board members.

Conduct all necessary and appropriate inquiries into the backgrounds and
qualifications of possible candidates. The Committee shall have scle authority to
retain and to terminate any search firm to be used to assist it in identifying
candidates to serve as directors of the Corporation, including the sole authority to
approve the fees payable to such search firm and any other terms of retention.

Consider questions of independence and possible conflicts of interest of
members of the Board and executive officers.

Review and make recommendations regarding the composition and size of the
Board so that the Board has the requisite expertise and its membership consists
of persans with sufficiently diverse and independent backgrounds.

Review and evaluate, at least annually, the performance of the Board as a whole
and its committees.

Coordinate, at least annually, the seilf-assessments of the individual directors.

Committee Selection, Composition and Evaluation

Recommend members of the Board to serve on the committees of the Board,
giving consideration to the criteria for service on each committee as set forth in
the charter for such committee, as well as to any other factors the Committee
deems relevant, and where appropriate, make recommendations regarding the
removal of any member of a committee.

Establish, monitor and recommend the purpose, structure and operations of the
various committees of the Board, the qualifications and criteria for membership
on each committee of the Board and, as circumstances dictate, make
recommendations regarding periodic rotation of directors among the committees.

Periodically review the charter and composition of each committee of-the Board
and make recommendations to the Board for the creation of additional
committees or the elimination of Board commitiees.

Corporate Governance

At such times as the Committee deems appropriate, consider the adequacy of
the Articles of Incorporation and By-Laws of the Corporation and recommend to
the Board, as conditions dictate, that it propose amendments to the Articles of
Incorporation and By-Laws.
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14.

15.

16.

17.

18.

19.

V.

Develop and recommend to the Board a set of corporate governance principles
and keep abreast of developments with regard to corporate governance to
enable the Committee to make recommendations to the Board in light of such
developments as may be appropriate.

Continuity / Succession Planning Process / Management Evaluation
Oversee and approve the management continuity planning process.

At least annually, recommend the Chief Executive Officer succession plan and
make recommendations to the Board for the successor to the Chief Executive
Officer.

Report to the Board any concerns or issues that might indicate that
organizational strengths are not equal to the requirements of long-range goals.

Oversee the evaluation of the Chief Executive Officer and management.

Reports

Report regularly to the Board (i) following meetings of the Committee and (it) with
respect to such other matters as are relevant to the Committee’s discharge of its
responsibilities; provide such recommendations as the Committee may deem
appropriate. The report to the Board may take the form of an oral report by the
Chair or any other member of the Committee designated by the Committee to
make such report.

Maintain minutes or other records of meetings and activities of the Committee.

Annual Performance Evaluation

The Committee shall have oversight to perform a review and evaluation, at least

annually, of the performance of the Committee and its members, including a review of
the compliance of the Committee with this Charter. In addition, the Committee shall
review and reassess, at least annually, the adequacy of this Charter and recommend to
the Board any improvements to this Charter that the Commitiee considers necessary or
valuable. The Committee shall conduct such evaluations and reviews in such manner
as it deems appropriate.
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Exhibit CSUM-5
Compensation Committee Charter

 CHARTER OF THE
COMPENSATION COMMITTEE
OF THE
BOARD OF DIRECTORS
OF
DUKE ENERGY CORPORATION

{February 26, 2008)

l. General Focus

The Compensation Committee (the “Committee”) shall discharge the responsibilities of
the Board of Directors (the “Board”™) with respect to the Corporation's compensation
programs and compensation of the Corporation's executives.

Il. Structure and Operations

The Committee shall be comprised of three or more members of the Board, each of
whom is determined by the Board to be "independent” under the rules of the New York
Stock Exchange, inc. (‘NYSE"). At least two members must satisfy the requirements of
a "non-employee director” for purposes of Rule 16b-3 under the Securities Exchange
Act of 1934, as amended, and the requirements of an “outside director” for purposes of
Section 162(m) of the Intemai Revenue Code. The Board shall select members based
upon their knowledge and experience in compensation matters and with care to avoid
any conflicts of interest.

Each member of the Committee shall be appointed by the Board and shail serve until
such member's successor is duly elected and qualified or until such member's earlier
resignation or removal. The members of the Committee may be removed, with or
without cause, by majority vote of the Board.

The Board shall elect the Chair of the Committee. Although the Committee will strive
toward consensus, the Chair shall be entitled io cast an additional vote to resolve any
ties. The Chair will approve the agendas for Committee meetings.

In fulfilling its responsibilities, the Committee shall be entitied to delegate any or all of its
responsibilities to a subcommitiee of the Committee, including to a subcommittee
comprised solely of one director. The Committee also shall be entitled to delegate its
authority to one or more directors (whether or not such directors serve on the
Committee) as the Committee deems appropriate, provided, however, that the
Committee shall not delegate any power or authority required by law, reguiation or
listing standard to be exercised by the Committee as a whole.
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IIl. Meetings

The Committee shall meet as frequently as circumstances dictate. The Chair of the
Committee or a majority of the members of the Committee may call a special meeting of
the Committee.

Al non-management directors who are not members of the Committee may attend
meetings of the Committee, but may not vote. Additionally, the Committee may invite to
its meetings any director, member(s) of management of the Corporation and such other
persons as it deems appropriate in order to carry out its responsibilities. The
Committee may also exclude from its meetings any person it deems appropriate in
order to carry out its responsibilities.

A majority of the Committee members, but nat less than two, will constitute a quorum.
A majority of the Committee members present at any Committee meeting at which a
guorum is present may act on behalf of the Committee. The Committee may meet by
telephone or videoconference and may take action by unanimous written consent.

The Committee shall appoint a person, who need not be a member, to act as secretary,
and minutes of the Committee’s proceedings shall be kept in minute books provided for
that purpose. The agenda of each Committee meeting will be prepared by the secretary
and, whenever reasonably practicable, circulated to each Committee member prior to
each meeting.

IV. Responsibilities and Duties

The following functions shall be the common recurring activities of the Committee in
carrying out its responsibilities outlined in Section | of this Charter. These functions
should serve as a guide with the understanding that the Committee may carry out
additional functions and adopt additional policies and procedures as may be appropriate
in light of changing business, legislative, regulatory, legal or other conditions. The
Committee shall also carry out any other responsibilities and duties delegated to it by
the Board from time to time related to the purposes of the Committee outlined in
Section | of this Charter.

The Committee, in discharging its oversight role, is empowered to study or investigate
any matter of interest or concern that the Committee deems appropriate and shall have
the sole authority to retain or terminate outside counsel or other experts for this
purpose, including the authority to approve the fees payable io such counsel or experts
and any other terms of retention.

Setting Compensation for Executive Officers and Directors

1. Establish and review the overall compensation philosophy of the Corporation.
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2. Based upon input from the Corporate Governance Committee regarding the
performance of the Chief Executive Officer and other executive officers, review
and approve the annual salary, bonus, stock options and other benefits, direct
and indirect, of the Chief Executive Officer and other executive officers.

3. In connection with executive compensation programs:

() Review and recommend to the full Board, or approve, new
executive compensation programs;

(i) Review on a periodic basis the operations of the Corporation's
executive compensation programs to determine whether they are
properly coordinated and achieving their intended purpose(s), and

(i} Take steps to modify any executive compensation program that
yields payments and benefits that are not reasonably related to
executive and corporate performance.

4. Review and recommend to the full Board compensation of directors.

5. Review and make recommendations fo the full Board, or approve, any contracts
or other transactions with executive officers of the Corpaoration, including
consuiting arrangements, employment contracts and severance or termination
arrangements,

6. Review and approve annual performance goals for performance-based
compensation that is intended to be tax deductible under Section 162(m) of the
Internal Revenue Code and determine whether the performance goals and
objectives are attained.

Monitoring Incentive and Equity-Based Compensation Plans

7. Review the Corporation’s compensation plans and other employee benefit plans,
including incentive-compensation and equity-based plans, in light of the gcals
and objectives of these plans, and amend, or recommend that the Board amend,
these plans if the Committee deems it appropriate.

8. Administer any short-term incentive plan covering executive officers of the
Corporation; determine whether performance targets have been met and
determine the amounts and terms of any awards.

9. Review and recommend for Board approval all equity compensation plans to be
submitted for shareholder approval under the NYSE listing standards, and review
and, in the Committee’s sole discretion, approve all equity compensation plans
that are exempt from such shareholder approval requirement.

10. Review and make recommendations to the Board, or approve, all awards of
shares, share options or other awards pursuant to the Corporation's equity-based
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plans; provided that the authority o issue such awards to employees who are not
executive officers may be delegated as above described.

11. Select, retain and/or replace, as needed, compensation and benefits consuitants
and other outside consultants to provide independent advice to the Committee. In
that connection, in the event the Committee retains a compensation consuitant,
the Committee shali have the sole authority to approve such consultant's fees
and other retention terms.

Reports

12.Review and discuss with management the Corporation’s compensation
discussion and analysis ("CD&A”), and based on that review and discussion,
recommend to the Board that the CD&A be included in the Corporation’s annual
proxy statement or annual report on Form 10-K, and prepare the Compensation
Committee Report in accordance with the rules and regulations of the Securities
and Exchange Commission for inclusion in the Corporation’s annual proxy
statement or annual report on Form 10-K.

13.Report regularly to the Board (i) following meetings of the Committee, (ii) with
respect to such other matters as are relevant to the Committee's discharge of its
responsibilities and (jii} with respect to such recommendations as the Committee
may deem appropriate. The report to the Board may take the form of an oral
report by the Chair or any other member of the Committee designated by the
Committee to make such report.

14.Maintain minutes or other records of meetings and activities of the Committee.

15. The Commitiee shall receive appropriate funding from the Corporation for the
payment of compensation to the compensation and benefits consuitants or to
other advisors retained by the Committee pursuant to the provisions of this
Charter.

V. Annual Performance Evaluation

The Committee shall perform a review and evaluation, at least annually, of the
performance of the Committee and its members, including a review of the compliance of
the Committee with this Charter. In addition, the Committee shall review and reassess,
at least annually, the adequacy of this Charter and recommend to the Board any
improvements to this Charter that the Committee considers necessary or valuable. The
Committee shall conduct such evaluations and reviews in such manner as it deems
appropriate.
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Exhibit CSUM-6
Finance and Risk Management Committee Charter

CHARTER OF THE
FINANCE AND RISK MANAGEMENT COMMITTEE
OF THE
BOARD OF DIRECTORS
OF
DUKE ENERGY CORPORATION

{May 10, 2007)

I General Focus
The Finance and Risk Management Committee (the “Committee”) shall:

« Review Duke Energy’s financial and fiscal affairs;

+ Make recommendations to the Board of Directors (the “Board”)
regarding dividend, financing and fiscal policies;

¢ Review the financial exposure of Duke Energy together with
mitigating strategies;

» Review Duke Energy’s risk exposure as related to the overall
company portfolio and impact on earnings;

o Determine whether actions taken by management with respect to
financial matters are consistent with the Approval of Business
Transactions Policy and associated Delegation of Authority;

» Review the financial impacts of major transactions, such as
mergers, acquisitions, reorganizations and divestitures;

» Provide oversight for information technology security and risk; and

» Review systems, processes and organizationat structure and
people responsible for the finance and risk functions.

Il Structure and Operations

The Committee shall be comprised of two or more members of the Board.

Each member of the Committee shall be appointed by the Board and shall serve
until such member’s successor is duly elected and qualified or until such member’s

earlier resignation or removal. The members of the Committee may be removed, with
or without cause, by majority vote of the Board.

The Board shall elect the Chair of the Committee. Although the Committee will
strive toward consensus, the Chair shall be entitled to cast an additional vote to resoive
any ties. The Chair will approve the agendas for Committee meetings.

{IR Meetings

The Committee shall meet as frequently as ciscumstances dictate. The Chair of
the Committee or a majority of the members of the Commitiee may call a special
meeting of the Committee.
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All non-management directors who are not members of the Committee may
attend meetings of the Committee, but may not vote. Additionally, the Committee may
invite to its meetings any director, member(s) of management of the Corporation and
such other persons as it deems appropriate in order to carry out its responsibilities. The
Committee may also exclude from its meetings any person it deems appropriate in
order to carry out its responsibilities.

A majority of the Committee members, but not less than two, will constitute a
quorum. A majority of the Committee members present at any meeting at which a
quorum is present may act on behalf of the Committee. The Committee may meet by
telephone or videoconference and may take action by unanimous written consent.

The Committee shall appoint a person who need not be a member thereof to act
as secrefary, and minutes of its proceedings shall be kept in minute books provided for
that purpose. The agenda of each meeting will be prepared by the secretary and,
whenever reasonably practicable, circulated to each member prior to each meeting.

IV.  Responsibilities and Duties

The following functions shall be the common recurring activities of the Committee
in carrying out its responsibilities outlined in Section | of this Charter. These functions
should serve as a guide with the understanding that the Committee may carry out
additional functions and adopt additional policies and procedures as may be appropriate
in light of changing business, legislative, regulatory, tegal or other conditions. The
Committee shali also carry out any other responsibilities and duties delegated to it by
the Board from time to time related to the purposes of the Committee outlined in
Section 1 of this Charter.

The Committee, in discharging its oversight role, is empowered to study or
investigate any matter of interest or concern that the Committee deems appropriate and
shall have the sole authority to retain outside counsel or other experis for this purpose,
including the authority to approve the fees payable ta such counsel or experts and any
other terms of retention.

Financial and Fiscal Affairs

1. Periodically review the long-term and shori-term financial cbjectives and policies
of the Corporation, including dividend policy, and recommend such policies and
objectives for action by the Board where appropriate.

2. Review the financial condition and operating results of the Corporation.

3. Evaluate the financing requirements of the Corporation and management’s
proposed financing plans. Recommend to the Board those authorizations, filings
and applications necessary and appropriate to enable management to execute
such plans.

4. Review any major budget variances as defined in the Approval of Business
Transactions Policy for supplemental funding requests.
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5. Review the financial exposures undertaken by the Corporation together with any
mitigating strategies, including insurance, and consider these in light of the
approved Corporate Risk Management Policies and the Approval of Business
Transactions Policy (and associated Delegation of Authority). Such exposures
include physical and financial positions in commodities markets; derivatives
strategies; capital commitments; sovereign and foreign exchange exposures;
undertakings assumed in turnkey construction or engineering agreements,
including liquidated damages; and exposure to interest rate fluctuations.

6. Review the risk exposures and impact to earnings for Duke Energy’'s commodity
portfolio.
7. Cansider and recommend to the Board of Directors commaon stock sales,

repurchases or splits, as appropriate, and payments of quarterly dividends.
8. Review entry into and status of Duke Energy’s credit facilities.

9. Review periodically investment guidelines and performance, including investment
aspects of pension trusts and other employee benefits programs.

10.  Review financial implications of any significant transactions requiring Board
approval, such as mergers, acquisitions, reorganizations and divestitures.

information Technology

11.  Provide oversight for matters related to the security of and risks related to
information technology systems and procedures.

Reports

12.  Report regularly to the Board (i) following meetings of the Committee and (ii) with
respect to such other matters as are relevant to the Committee's discharge of its
responsibilities, provide such recommendations as the Committee may deem
appropriate. The report to the Board may take the form of an oral report by the
Chair or any other member of the Committee designated by the Committee to
make such a report.

13.  Maintain minutes or other records of meetings and activities of the Committee.

V. Annual Performance Evaluation

The Committee shall have oversight to perform a review and evaluation, at least
annually, of the performance of the Committee and its members, including a review of
the compliance of the Committee with this Charter. In addition, the Commitiee shall
review and reassess, at least annually, the adequacy of this Charter and recommend to
the Board any improvements to this Charter that the Committee considers necessary or
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valuable. The Committee shall conduct such evaluations and reviews in such manner
as it deems appropriate.
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Exhibit CSUM-7
Nuclear Oversight Committee Charter

CHARTER OF THE
NUCLEAR OVERSIGHT COMMITTEE
OF THE
BOARD OF DIRECTORS
OF
DUKE ENERGY CORPORATION

(May 10, 2007)

{. General Focus

The Nuclear Oversight Committee (the “Committee”) shall provide Board of
Directors (“Board”)-level oversight of the nuclear safety, operational and financiai
performance as well as long-term plans and strategies of Duke Energy Corporation’s
(the “Corporation™) nuclear power program and make appropriate reports to the
Board. This oversight role is one of review, observation and comment and in no way
alters management’s authority, responsibility or accountability.

Il Structure and Operations
The Committee shall be comprised of two or more members of the Board.

Each member of the Committee shall be appointed by the Board and shall
serve until such member's successor is duly elected and qualified or until such
member's earlier resignation or removal. The members of the Committee may be
removed, with or without cause, by majority vote of the Board.

The Board shall elect the Chair of the Committee. Although the Commitiee
will strive toward consensus, the Chair shall be entitled to cast an additional vote to
resolve any ties. The Chair will approve the agendas for Committee meetings.

Il. Meetings

The Committee shall meet at least three times annually or more frequently as
circumstances dictate. The Chair of the Committee or a majority of the members of
the Committee may call a special meeting of the Committee.

All non-management directors who are not members of the Committee may
attend meetings of the Commitiee, but may not vote. Additionally, the Committee
may invite to its meetings any director, member(s) of management of the Corporation
and such other persons as it deems appropriate in order to carry out its
responsibilities. The Committee may also exclude from its meetings any person it
deems appropriate in order to carry out its responsibilities.

A majority of the Committee members, but not less than two, will constitute a
quorum. A majority of the Committee members present at any meeting at which a
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querum is present may act on behalf of the Committee. The Commitiee may meet by
telephone or videoconference and may take any action by unanimous written
consent.

The Committee shall appoint a person, who need not be a Committee
member, to act as secretary, and minutes of the Committee's proceedings shall be
kept in minute books provided for that purpose. The agenda of each Committee
meeting will be prepared by the secretary and, whenever reasonably practicable,
circulated to each Committee member prior to each meeting.

IV. Responsibilities and Duties

The following functions shall be the common recurring activities of the
Committee in carrying out its responsibilities outlined .in Section | of this Charter.
These functions should serve as a guide with the understanding that the Committee
may carry out additional functions and adopt additional policies and procedures as
may be appropriate in ight of changing business, legisiative, regulatory, legal or other
conditions. The Committee shall also carry out any other responsibilities and duties
delegated to it by the Board from time to time related to the purposes of the
Committee outiined in Section | of this Charter.

The Committee, in discharging its oversight role, is empowered to study or
investigate any matter of interest or concern that the Committee deems appropriate
and shall have the sole authority to retain outside counsel or other experts for this
purpose, including the authority to approve the fees payable to such counsel or
experts and any other terms of retention.

Specific Duties

1. At each meeting of the Commitiee, receive reports on any significant events or
incidents that have occurred at the Corporation’s nuclear power stations as
well as on any significant external or internal oversight group reports that have
been issued since the last meeting of the Committee.

2. At least annually, visit each nuclear power station and receive reports on the
station’s nuclear safety, operational and financial performance as weil as on
significant issues and projects.

3. Meet periodically with external (Nuclear Regulatory Commission, Institute of
Nuclear Power Qperations) and internal (Nuclear Safety Review Board)
oversight groups.

4, At least annually, receive reports on the overall nuclear safety, operational and
financial performance of the Corporation’s nuclear power program as

compared with commercial nuclear power industry trends and review long-
term plans and strategies.

Repoits
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5. Report regularly to the Board (i) following meetings of the Committee and
(i} with respect to such other matters as are relevant to the Committee’s
discharge of its responsibilities; provide such recommendations as the
Committee may deem appropriate. The report to the Board may take the form
of an oral report by the Chair or any other member of the Commitiee
designated by the Committee to make such report.

6. Maintain minutes or other records of meetings and activities of the Committee.

V. Annual Performance Evaluation

The Committee shall have oversight to perform a review and evaluation, at
least annually, of the performance of the Committee and its members, including a
review of the compliance of the Committee with this Charter. - In addition, the
Committee shall review and reassess, at least annually, the adequacy of this Charter
and recommend to the Board improvements to this Charter that the Committee
considers necessary or valuable, The Commitiee shall conduct such evaluations and
reviews in such manner as it deems appropriate.
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Dow Jones
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= Duke Energy has been named 1o the
Dow Jones Sustainability tndex for
North American companies in the
electric utifity sector,

SUSTAINABIITY DEFINED

#  The Dow Jones Sustainability index
defines corporate sustainability as
“a business approach that creates
lorig-term shargholder vaiye by
embracing opporiunities and managing
risks deriving from economic, environ-
mental and social developments.”

®  Duke Energy has internalized sustain-
ability to mean we do business in 2
way that is good for people, the planet
and profits.




Exhibit CSUM-9

DUKE ENERGY CORPORATION
CORPORATE STRUCTURE

Duke Energy Corperation (DE 5.3.2005)

l— Duke Energy Registration Services, Inc. (100%}XDE 11.18.1998)
L (see Appendix A for subsidiaries)

= Bison Insurance Company Limited (100%)(Bermuda 12.11.1968)
L NorthSouth Insurance Company Limited (100%)(Bermuda 12.2.2002)

— Cinergy Corp. (100%)(DE 6.30.1993)
{see Appendix B for subsidiaries)

— Duke Energy Carclinas, LLC {100%)}NC 11.27.1953)
l— (see Appendix C for subsidiaries)

be— Duke Energy Corporate Services, Inc. {DE 06.26.2008)
L___. Duke Energy Business Services LLC (100%)(DE 11.18.1998)

Information contained in the World Records database takes precendence over information disclosed in this document.
Balance of awnership for entities <100% owned by a Duke entity can be referenced in Workd Records.
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EXMBIt CSUM-Y

Appendix A

Duke Energy Corporation
Duke Energy Registration Services, Inc. (100%)

Duke Energy Registration Services, Inc. (100%)(DE 11.18.1998)
—— PanEnergy Corp. (100%) (DE 1.26.1981)
— Duke Energy Services, Inc. (100%){DE 6.8.1959)
— Duke Energy Marketing Corp. {100%)(NV 11.7.1394)
DukefLouis Dreyfus L.L.C. (50%){NV 3.1.1995)
—— DETMI Management, inc. (100%)GC0 6.21.1994)
—— DTMSI Management Ltd. (100%)(Alberta Canada 7.9.1996)

DE Marketing Canada Ltd. (60%)Canadian Federal 7.17.1996)

Dl.l_lf,-Energy Marketing Limited Partnership (1%)(Alberta 8.1.1956)
KEFI-Exchange Inc. {(4%){Alberta Canada 10.28.1999)
—— Duke Energy Trading and Marketing, L.L.C. (60%)({DE 7.10.1996)
—— Duke Ventures, LLC (100%)}(NV 12.18.2000)
L CRE, LLC (100%){DE 8.15.2006)
—— Crescent Holdings, LLC (49%)(DE 8.30.2006)
L—— Crescent Resources, LLC (100%)GA 12.31.2000)

—— Duke Capital Partners, LLC (100%}DE 3.14.2000)

EnerVest Ofanta, LLC (50%)(TX 6.22.2001)
—— Dixilyn-Fiefd Drilling Company (100%)(DE 1.31.1977)
Dixilyn-Field {Nigeria) Limited (100%){Nigeria 11.14.1977)
Dixilyn-Field International Drilling Company, S.A, (100%)(Panama §.10.1970)
— Dﬁke Energy Services Canada Lid. (100%})(Alberta Canada 8.30.1395)

Duke Energy Marketing Limited Partnership (69.40%)(Alberta Canada 8.1.1926)
) - KEFI-Exchange Inc. (4%)(Alberta Canada 10.28.1998)
——— Duke Energy Services Ireland Limited (100%)
+—— DukeNet Communications, LLC (100%)(DE 12.15.2000)

—— Duke Communication Services; lnic. (100%)(NC 12.22.1998)

—— DukeNet Communication Services, LLC (100%){(DE 12.21.2008)
L Tower Management, Inc. (IN, 05.16.2008)
— DukeNet/TCG LLC (21.6%)(NC 12.12.1997)
—— Eastman Whipstock do Brasil Ltda (100%)(Brazil, 5.21.1979)
—— Eastrman Whipstock S_A. (100%)(Argentina 10.13.1981)
—— Energy Pipelines Intemational Company (100%)(DE 4.28.1975)
——— Pan Service Company (100%)(DE 8.13.1976)
—— Seahorse do Brasil Servicos Maritimos Ltda. (100%){Brazil 3.30.1979)

Information contc:in!ad in the World Records dalabase takes precendence over information disclosed in this document.
Balance of ownership for enlities <100% owned by o Duke enlily can be referenced in Wond Records.
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Exhibit CSUM-9

Appendix A (Cont'd)

—— Duke Energy Americas, LLC (100%){DE 7.2.2004)
b Duke Energy Global Markets, Inc. (100%){NV 8.2.1996)
—— Duke Energy Carolinas Plant Operations, LLC (100%)(DE 5.29.2001)
—— DE Nuclear Engineering, Inc. (100%)(NC 3.17.1969)
—— Duke Energy Fossil-Hydro, LLC (100%)(DE 7.6.2001)
Duke Energy Fossil-Hydro California, Inc. (100%)(DE 8.1.2001)

—— Duyke Energy Royal, LLC (100%}(DE 3.13.2002)
—— Duke Engineering & Services (Europe) Inc. (100%)(DE 10.13.1993)
—— Duke Engineering & Services International, Inc. (100%)(Cayman Islands 5.8.1996)
— Dike/Louis Dreyfus L.L:C. (50%S{NV 3.1.1895)
—— Duke Energy Intemational, LLC(DE 9.18.1997)
{See separate chart for subsidiaries)
———— Duke Energy Merchant Finance, LLC (100%)}{DE 4.23.1999)
— Duke Energy Merchants, LLC (100%)}DE 4.23.1989}
L Duke Energy North America, LLC {100%)({DE 9.18.1987)
—— DENA Asset Partners, L.P. (1%)(DE 12.14.2001)
—— DENA Partners Hoiding, LLC (100%){DE 11.30.2001}

DENA Asset Partners, L.P. (99%)DE 12.14.2001)
Duke Energy Allowance Management, LLC (100%){DE 5.15.2001)
Duke Energy Marketing America, LLC (100%){DE 1.3.2001)
Duke Energy Moapa, LLC (100%)(DE 4.11.2000)
Duke Energy Providence, LLC (10Q%)(DE 7.9.2002)
Duke Energy Trading Exchange, LLC (100%)(DE 8.3.2000)
Duke Energy Supply Chain Services, LLC (100%)DE 5.22.2000)
MP Supply, Inc. (100%)}NC 6.7.1910)
Southeastern Energy Services, Inc. (100%)DE 8.12.2002)
Duke Project Services, Inc. (100%){NC 7.1.1966)
——— D/FD Qperating Services LLC (50.0001%)(DE 3.7.1986)
—— Ditke Project Services Australia Pty Lid (100%)(Australia 7.12.2001)
—— Duke/Fluor Danie! (50.0001%)(NC 9.1.1997)
' D/FD Holdings, LLC {100%)}DE 12.15.2005)
—— Duke/Fluor Danief EI Salvador 8.A. de C.V. (50%)(El Salvador)
—— Duke/Fluor Daniet International (50.0001%)(NV 9.1.19894)
Duke/Fluor Daniel Caribbean, S.E. (99%)(Puerto Rico 12.6.1996)
L Duke/Fluor Daniel Internationat Services (50.0001%)(NV 9.1.1994)
—— D/FL3 International Services Brasii Lida. (99.899%)(Brazil)
| Duke/Flucr Daniel Caribbean, S.E. (0.50%){Puerto Rico 12.6.1996)
—— DukefFluor Daniel International Services (Trinidad) Ltd. (100%}(Trinidad and Tobago 12.3.1898)
— Duke Energy Murray Operating, LLC (100%){DE 8.7.2001)

information containec in the World Records database takes precendence over information disclosed in this dacument.
Balance of ownership for entities <100% owned by a Duke entity can be referenced in World Records.
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Exhibit CSUM-9
Appendix B

Duke Energy Corporation
Cinergy Corp. (100%)

Cinergy Corp. (100%){DE 6.30.1993)
—— Cinergy Globat Resources, Inc. (100%)(DE 5.15.1998)
L (See Appendix D for subsidiaries)
—— Cinergy investments, Inc. (100%)(DE 10.24.1994)
— Cinergy Capital & Trading, Inc. (100%){IN 10.8,1992)
{see Appendix E for subsidianes)
— Cinergy-Centrus, Inc. (100%)(DE 4.23.1998)
—— Cinergy-Centrus Communications, Inc. (100%)(DE 7.17.1998)
— Cinergy Technology, Inc. (100%){IN 12.12.1991)
— Duke-Cadence, Inc. (100%)IN 12.27.1989)
Cadence Network, Inc. (100%}DE 3.7.2000)
— Duke Communications Holdings, Inc. (100%){DE 9.20.1996)
Q-Comm Corporation (32.7%)(NV 9.26.1996)
r—— Duke Energy Engineering, Inc. (100%)(OH 3.28.1997)
—— Duke Energy Generation Services Holding Company, Inc. (100%)DE 2.11.1997)
(see Appendix F for subsidiaries)
— Duke-Reliant Resources, inc. (100%)(1.14.1998)

Reliant Services, LLC (50%)(IN 6.25.1998)

Fiber Link, LLC (75%)IN 9.5.2000)
— Cinergy Receivables Company, LLC (100%)(DE 1.10.2002)
——- Cinergy Wholesale Energy, Inc. {100%)}OH 11.27.2000)
: Cinergy Origination & Trade, LLC (100%)DE 10.19.2001)
Cinergy Power Generation Services, LLC (100%)(DE 11.22.2000})
—— Duke Energy Indiana, Inc. (100%)(IN 9.6.1941)
South Construction Company, Inc. (100%)(IN 5.31.1934)
—— Duke Energy Ohio, inc. (100%){OH 4,3, 1837)
—— Cinergy Power Investments, Inc. (100%)(OH 12.5.2000)
——— Duke Energy Kentucky, Inc. (100%)(KY 3.20.1901)
—— KO Transmission Company (100%)(KY 4.11.1984)
—— Miami Power Corporation (100%)(IN 3.25.1930)
— Ohio Valley Electric Corporation (9%)
—— Tn-State Improvement Company (100%}){CH 1.14.1964)
—— DukeTec LLC (100%){DE 11.16.2000)
— DukeTec | LLC (100%)}{DE 11.16.2000)
eVent Resources | LLC {80%)(DE 11.17.2000)
eVent Resources Holdings LLC {100%){DE 12.13.2000)

—— DukeTec H LLC (100%)(DE 12.23.2003)

eVent Resources | LLC (20%)(DE 11.17.2000)

eVent Resources Holdings LL.C (100%)(DE 12.13.2000)
Duke Technologies, Inc. {100%){DE 7.26.2000)
—— Cinergy Two, Inc. (100%)(DE 11.6.2000)
—— Duke Broadband, LLC {100%)(DE 9.22.2003)
— Duke Energy One, Inc. (100%){DE 9.5.2000)
Cinergy Solutions — Utility, inc. (100%)(DE 9.27.2004}
— Duke Investments, LLC (100%)DE 7.25.2000)
Current Communications Group, LLC (9.34%)(DE 10.24.2000)
— Duke Supply Network, LLC (100%)(DE 8.10.2000)
L— Duke Ventures H, LLC (100%)(DE 9.1.2000)
L catalytic Solutions, Inc. (12.9%)(CA 1.31.1996)

Information contained in the World Records dotobose takes precendsnce over information disclosed in this docurnent.
Batunce of ownership for entifies <100% owned by o Duke endity can be referenced in Workd Records.
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Exhibit CSUM-9
Appendix C

Duke Energy Corporaticn
L— Duke Energy Caroclinas, LLC {100%)

Duke Energy Carolinas, LLC (100%)}NC 11.27.1963)

—— APOG, LL.C (20%)(DE 6.22.2007)

—— Atmospheric Fluidized Bed Development Corporation (14.2857%)(NC 6.20.1884)

—— Advance SC LLC (100%)(SC 7.9.2004)

Caldwell Power Company (100%)}NC 7.28.1921)

Carolinas Virginia Nuclear Power Associates, Inc. (26%){NC 10.4.1956)

Catawba Manufacturing and Electric Power Company (100%)NC 10/156/1901)

Claiborne Energy Services, Inc. (100%)(LA 3.1.1990)
Louisiana Energy Services, L.P. (3.33%)(DE 4.9.1990)

Duke Energy Merchants Investments (UK) Limited {100%){England and Wales 5.1.2001)
Duke Energy Merchants UK LLP (50%){England and Wales 10.25.2001)

Duke Energy Merchants Trading and Marketing (UK) Limited (100%)(England 12.18.2000)
Duke Energy Merchants UK LLP (50%){England and Wales 10.25.2001)

Duke Energy Receivables Finance Company, LLC (100%)(DE 7.16.2003)

Eastover Land Company (100%){KY 6.30.1970)

Eastover Mining Company {100%)KY 7.15.1970)

Greenviile Gas and Electric Light and Power Company (100%)(SC 1.28.1861)

Kannapolis Energy Partners, LLC (9%){NC 1.24.1396)

MCP, LLC (100%)(SC 8.18.2000)

NuStart Energy Development (16.67%)(DE 4.19.2004)

Piedmont Venture Partners Limited Partnership (10.64%)(NC 10/3/1996)

Sandy River Timber, LLC (100%)SC, 10.26.2007)

Southern Power Company {100%)NC 12.30.1927)

TBP Properties, LLC (100%)(SC 12.11.2006)

TRES Timber, LLC (100%)(SC 12.11.2006)

Wateree Power Company (100%)(SC)

Western Carolina Power Company (100%)(NC 9.10.1807)

LTI T T TTT

Information conlained in the World Records database takes precendence over informalion disclosed in this document.
Balance of ownership for endifies <100% owned by a Duke entlly can be referenced in World Records.
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__Appendix D

Duke Energy Corporation
Cinergy Corp. (100%)
Cinergy Global Resources, Inc. (100%)

Cinergy Global Resources, Inc. (100%){DE 5.15.1998)
L Cinergy Global Power, Inc. (100%)(DE 9.4.1997)
—— CGP Global Greece Holdings, SA (99.99%)(Greece 8.10.2001)
Attiki Denmark ApS (51%){Denmark 10.1.2000)
Attiki Gas Supply Company, SA (48%)(Greece 11.2.2001)
—— Cinergy Global Ely, inc. (100%)(DE 8.28.1998)
— Cinergy Giobal (Cayman) Holdings, inc. (100%)(Cayman Islands 9.4.1997)
Cinergy Global Tsavo Power (100%){Cayman Islands 9.4.1997}
IPS-Cinergy Power Limited (48.2%){Kenya 4.28.1938)
L— Tsavo Power Company Limited (49.9%)(Kenya 1.22.1998)
—— Cinergy Giobal Holdings, Inc. (100%)(DE $2.18.1998)
l: CGP Global Greece Holdings, SA (.01%) (Greece 8.10.2001)
Cinergy Holdings, BV {100%){Netherlands 4.7.1948)
—— Cinergy Global Power Africa {Proprietary) Limited {100%)(South Africa 8.3.1999)
—— Cinergy Global Power Services Limited {(100%) (England 8.14.1997)
I~ Cinergy Globa! Power (UK) Limited (100%) {England2.5.1998)
Cinergy Global Trading Limited (100%) England 5.25.1999)
—— Cinergy Global Hellas, SA (100%){Greece 6.13.2003)
— Cinergy Globat Power lberia, SA (100%){Spain 6.17.1998)
Commercial Electricity Supplies Limited (100%)(England 8.10.1993)
—— UK Electric Power Limited {100%}(England 12.24.1520)
—— eVent Resources Qverseas |, LLC (DE 5.29.2001)
— Midlands Hydrocarbons (Bangladesh) Limited (100%){Engtand 6.29.1993}
— Cinergy UK, Inc. (100%})(DE 5.1.1996)

Information contained in the World Records database lokes precendence over informalion disciosed in this document.,
Bodance of ownership for entities <100% owned by a Duke enlity can be referenced in World Records.
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Appendix E

Duke Energy Corporation
Cinergy Corp. (100%)
Cinergy investments, Inc. (100%)
Cinergy Capital & Trading, Inc. (100%)

Cinergy Capital & Trading, In¢. (100%)(IN 10.8.1992)
— Brownsville Power I, L.L.C. (100%)(DE 7.13.1998)
— CinCap IV, LLC (10%)(DE 12.3.1997)
{— CinCap V, LLC (10%)(DE 7.21.1998)
— Cinergy Climate Change Investments, LLC (100%)(DE 6.9.2003)
— Cinergy General Holdings, LLC {100%)(DE 12.14.2001)
—— Cinergy Limited Holdings, LLC (100%)(DE 12.14.2001)
—— Cinergy Mexico General , LLC (100%)(DE 2.17.2004)
Cinergy Mexico Holdings, L.P. (0.01%)}DE 2.20.2004)
Cinergy Mexico Marketing & Trading, LLC (100%)(DE 2.24.2004)
—— Cinergy Mexico Limited, LLC (100%)(DE 2.17.2004)
Cinergy Mexico Holdings, L.P. (99.99%)DE 2.20.2004)
Cinergy Mexico Marketing & Trading, LLC (100%)(DE 2.24.2004)
—— Cinergy Retail Power General, Inc. (100%)}DE 8.7.2001)
Cinergy Retail Power, L.P. {(0.1%}(DE 8.8.2001)
— Cinergy Retail Power Limited, Inc. (100%)(DE 8.6.2001)
Cinergy Retail Power, L.P. (99%)(DE 8.8.2001)
—— CinFuel Resources, Inc. (100%){DE 1.10.2002)
——— Spruce Mountain Investments, LLC (1%)DE 11.8.2006)
Spruce Mountain Products, LLC {100%)(DE 10.27.2006)
— LH1, LLC (1%){DE 1.10.2002)
Oak Mountain Products, LLC (100%})(DE 7.9.2001)
—— CinPower |, LLC (100%)(DE 6.12.1998)
Duke Energy Retail Sales, LLC (100%)}DE 12.9.2003)
LH1, LLC (99%){DE 1.10.2002)
L— Oak Mountain Products, LLC (100%)(DE 7.9.2001)
Ohio River Valley Propane, L.C (100%})(DE 10.18.2001)
Spruce Mountain Investments, LLC (99%)(DE 11.8.2006)
— SynCap II, LLC {100%){DE 10.13.2000)

Informalion contained in the World Records dafabase fokes precendence over information disciosed in this document,
Balance of ownership for entilies <100% owned by o Duke enlity con be referenced in Workd Records.
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Appendix F

Duke Energy Corporation
Cinergy Corp. (100%)
Cinergy Investments, Inc. {100%)
Buke Energy Generation Services Holdmg_ompany Inc. (100%)

Duke Energy Generation Services Holding Company, Inc. (100%)}DE 2.11.1997)
—— 1388368 Ontario Inc. (100%)Onterio 12.2,1999)
Cinergy Solutions Limited Partnership {00.1%)(Ontario 12.14.1999)
——— 3036243 Nova Scotia Company (100%)(Nova Scotia Canada 12,10.1999)
L Cinergy Solutions Limited Partnership (99.9%)Ontario 12.14:1999)
—— DEGS EPCOM College Park, LLC (100%)(DE 8.20.1999)
DEGS of Boca Raton, LLC (100%)(DE 9.4.1998)
DEGS of Cincinnati, LLC (100%){OH 7.29.1997)
DEGS of St. Paul, LLC (100%)(DE 8.13.1988)
—— Environmental Wood Supply, LLC (50%)(MN 8.10.2000)
— St Paul Cogeneration, LLC (50%)(MN 12.18.1998)
— DEGS of Tuscola, inc. (100%)(DE 10.13.1998)
—— DEGS Wind |, LLC (100%)(DE 5.23.2007)
——- DEGS Wind Supply, LLC (100%){DE, 12.11.2007)
— DEGS Wind Vermont, Inc. (VT, 06.20.2008)
—— Notrees Windpower, LP (99%)(DE 9.30.2005)
— TE Notrees, LLC (100%)(DE 9.30.2005)
Notrees Windpower, LP (1%)(DE 9.30.2005)
— Ocotillo Windpower, LP (99%){DE 12.22.2004)
——— TE Ocotillo, LL.C (100%)(DE 12.21.2004)
Ocotitio Windpower, LP (1%)(DE 12.22.2004)
—— TE Silver Sage, LLC (100%)(DE 4.16.2007)
Silver Sage Windpower, LLC (100%)(DE 4.16.2007)
— TE Happy Jack, LLC (100%)DE 10.27.2006)
Happy Jack Windpower, LLC {100%)(DE 10.27.2006)

Delta Township Utilities, LLC (51%)(DE 7.5.2001)
Delta Township Utilities !, LLC (46%)(DE 3.25.2004)
Duke Energy Generation Services, Inc.(DE 6.2.2000)

{See Appendix G for subsidiaries)
Energy Equipment Leasing LLC (49%)(DE 11.12.1998)
Owings Mills Energy Equipment Leasing, LLC (49%)(DE 10.20.1999)
SUEZ-DEGS, LLC (50%)DE 2.18.1897)
SUEZ-DEGS of Ashtabula, LLC (48%){DE 4.21.1999)
—— SUEZ-DEGS of Lansing, LLC (51%)DE 11.3.1989)

L SUEZVWNA/DEGS of Lansing, LLC (80%)(DE 11.3.1999)
SUEZ-DEGS of Orlando, LLC (100%)(DE 6.12.1998)
-~ SUEZ-DEGS of Owings Mills, LLC (49%)(DE 9.20.1999)
—— SUEZ-DEGS of Rochester, LLC (49%)(DE 10.20.1999)
—— SUEZ-DEGS of Silver Grove, LLC (49%)}DE 3.18.1999)
~—— SUEZ-DEGS of Tuscola, LLC (49%}(DE 8.21.1998)

T

Information contained in the World Records datobase fakes precendence over information disclosed in this document.
Balance of ownership for entities <100% owned by a Duke entity can be referenced in World Records.
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Appendix G

Duke Energy Corporation
Cinergy Corp. (100%)
Cinergy Investments, Inc. (100%)})
L D\.EEnergy Generation Services Holding Company, Inc. {100%)
Duke Energy Generation Services, Inc. {100%)

Duke Energy Generation Services, Inc. {100%)DE 6.2.2000}
——— BSPE Holdings, LLC (50%)}DE 1.10.2001)
— BSPE Limited, LLC {100%)(DE 1.10.2001)
BSPE, L.P. (99%){DE 1.16.2001)
—— BSPE General, LLC {100%){DE1.11.2001)
BSPE, L.P. (1%)(DE 1.16.2001)
—— Cinergy Solutions Partners, LLC (100%)DE 9.12.2000)
—— CST Limited, LLC (100%){DE 5.18.2001)
Cﬁreen Power, L.P. (99%)(DE 5.23.2001)

Green Power Holdings, LLC (50%)(DE 12.12.2000)
——— Green Power G.P., LLC (100%}{TX 12.15.2000)

South Houston Green Power, L.P. {1%)(DE 12.19.2000}
L— Green Power Limited, LLC (100%)DE 12.12.2000)
South Houston Green Power, L.P. (89%)(DE 12.19.2000)

— CST General, LLC {(100%)(TX 5.22.2001)

L CST Green Power, L.P. (1%)(DE 5.23.2001)

Green Power Holdings, LLC (50%)DE 12.12.2000}
Green Power G.P., LLC (100%)}TX 12.15.2000)
South Houston Green Power, L.P. (1%)(DE 12.19.2000)
Green Power Limited, LLC (100%){DE 12.12.2000)
South Houston Green Power, L.P, (99%)(DE 12.19.2000)

CSGP General, LLC (100%)(TX 4.5.2001)

CSGP Services, L.P. (1%){(DE 4.6.2001)
CSGP Limited, LLC (100%)(DE 4.5.2001)

L CSGP Services, L.P. (99%)(DE 4.6.2001)

CSGP of Southeast Texas, LLC (100%){DE 2.22.2001)
DEGS Biogas, inc. {100%)(DE 11.8.2000)
DEGS GASCO, LLC (100%)(DE 11.9.2000)
DEGS O&M, LLC (100%)(DE 8.30.2004)
DEGS of Delta Township, LLC (100%}{DE 12.15.2004)
DEGS of Lansing, LLC (100%){DE 6.25.2002)
DEGS of Monaca, LLC (100%)(DE 12.16.2003)
DEGS of Narrows, LLC (100%)(DE 3.17.2003)
DEGS of Oklahoma, LLC (100%)(DE 8.13.2002)
DEGS of Parlin, LLC (100%)(DE 4.10.2006)
DEGS of Philadelphia, LLC (100%)(DE 5.11.2001)
DEGS of Rock Hill, LLC (100%)(DE 3.17.2003)
DEGS of San Diego, Inc. (100%)(DE 1.9.2004)
DEGS of Shreveport, |1.C (100%){DE 6.28.2002)
DEGS of South Charleston, LLC {100%){DE 8.24.2004)
DEGS of St. Bernard, LLC (100%)(DE 1.6.2003)
Duke Energy Industriai Sales, LLC (100%){DE 6.6.2006)
Lansing Grand River Utilities, LLC (100%)(DE 9.14.2000)
Okiahoma Arcadian Utilities, LLC (40.8%)(DE 12.5.2000)
Shreveport Red River Utilities, LLC {40.8%)({DE 10.16.2000)
Teak Mountain Products, LLC (100%)(DE 5.1.2007)
Willow Mountain Products, LLC (100%)DE 5.1.2007)

LTI 771

Information contained in the Worid Records database tokes precendence over information disclosed in this document.
Balance of ownership for enfities <100% owned by a Duke enfily con be referenced in World Records.
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Exhibit CSUM-10

DUKE ENERGY CORPORATION MANAGEMENT STRUCTURE

Chairman, President & CEO
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DUKE ENERGY CORPORATION MANAGEMENT STRUCTURE

Group Executive & Chief Nuclear Officer
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DUKE ENERGY CORPORATION MANAGEMENT STRUCTURE

Group Executive & Chief Financial Officer
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DUKE ENERGY CORPORATION MANAGEMENT STRUCTURE

Group Executive & Chief Legal Officer
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DUKE ENERGY CORPORATION MANAGEMENT STRUCTURE

Group Executive & President Commercial Businesses
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DUKE ENERGY CORPORATION MANAGEMENT STRUCTURE

Group Executive & Chief Administrative Officer
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DUKE ENERGY CORPORATION MANAGEMENT STRUCTURE

Group Executive & Chief Strategy, Policy & Regulatory Officer
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Exhibit GSUM-10

DUKE ENERGY CORPORATION MANAGEMENT STRUCTURE

President & Chief Operating Officer, US Franchised Electric & Gas
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DUKE ENERGY CORPORATION MANAGEMENT STRUCTURE

Senior Vice President & Chief Sustainability Officer
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Exhibit CSUM-11

Duke ENERGY CORPORATION
PRINCIPLES FOR CORPORATE GOVERNANCE
(Amended and Restated as of October 25, 2007)

An effective Board will positively influence shareholder value and enhance the
reputation of Duke Energy Corporation (the “Company”) as a constructive resource in
the communities where it does business. Good governance practices will provide a
framework for timely responses to issues affecting the Company and thereby maximize
the effectiveness of the Board. The Board of Directors of the Company adopts these
Principles for Corporate Governance to signal its strong commitment to good corporate
governance practices.

Principles for Corporate Governance

1. Responsibilities of Directors

The basic responsibility of the directors is to exercise their business judgment
to act in what they reasonably believe to be in the best interests of the
Company and its shareholders. In discharging that obligation, directors are
entitled to rely on the honesty and integrity of the Company’s seniar
executives and its outside advisors and auditors.

A director is expected to spend the time and effort necessary to properly
discharge his or her responsibilities.

A director is expected to regularly attend meetings of the Board and
committees on which the director serves and be adequately prepared to
participate fully in any discussion.

A director should at all times discharge his or her responsibilities with the
highest standards of ethical conduct, in conformity with applicable laws and
regulations, and act solely in the best interest of the Company's shareholders.

The directors are entitled to have the Company purchase reasonable D&O
liability insurance on their behaif; to receive the benefits of indemnification to
the fullest extent permitted by law and the Company’s charter, bylaws and
any indemnification agreements; and to benefit from exculpation as provided
by state law and the Company’s charter.

2. Director Nominations

#219924

The Corporate Governance Committee will have the primary responsibility for
nominating candidates for election to the Board.
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Nominees will be leaders in their field, have broad experience, show
familiarity with national and international issues, possess sound business
judgment, and have other attributes that wili enhance shareholder value.

The Board will seek acting or former executive officers of complex
businesses, leading academics, successful entrepreneurs and individuals
who will add diversity to the Board.

The Board will possess certain experiences and core competencies that are
identified as essential to the success of the Company.

Each Director or Director nominee also should:

- Possess fundamental qualities of intelligence, perceptiveness, good
~judgment, maturity, high ethics and standards, integrity and faimess.

- Have a genuine interest in the Corporation and a recognition that, as a
member of the Board, one is accountable to the shareholders of the
Corporation, not to any particular interest group.

- Have, as a general rule, a background that includes broad business
experience or demonstrates an understanding of business and financial
affairs and the complexities of a large, multifaceted, global business
organization.

- Be the present or former Chief Executive Officer, Chief Operating Officer,
or substantially equivalent level executive officer of a highly complex
organization such as a corporation, university or major unit of government,
or a professional who regularly advises such organizations.

- Have no irreconcilable conflict of interest or legal impediment which would
interfere with the duty of loyaity owed to the Corporation and its
shareholders. (Review with the CEQ, Chairman of the Board or Chairman
of the Corporate Governance Committee any relationships of the Director
or Director nominee with competitors, suppliers, customers or service
providers to the Corporation, which might be construed as an
irreconcilable conflict of interest).

- Have the ability and be willing to spend the time required to function
effectively as a Director.

- Be compatible and able to work well with other Directors and executives in
a team effort with a view to a long-term relationship with the Corporation
as a Director.

- Have independent opinions and be willing to state them in a constructive
manner.



- Be a shareholder of the Corporation (within a reasonable time of election
to the Board).

Directors will be selected on the basis of talent and experience without regard
to race, religion, sex or national origin. The Corporation seeks a Board with a
diversity of background among its members and a Board that will possess
certain core competencies.

The following procedure is recommended whenever a vacancy occurs on the
Board or the Board wishes to add to its membership. First, potential
candidates are identified through the efforts of an external search
organization or otherwise. Next, the Chairman of the Board or the Chairman
of the Corporate Governance Committee shall make initial exploratory
contacts with the potential candidates. Then, an opportunity shall be
arranged for the members of the Corporate Governance Committee or as
many as can do so to meet the potential candidates. The Corporate
Governance Committee shall then select a candidaie to recommend to the
Board of Directors for consideration and appoiniment. Board members
appointed in this manner shall serve, absent unusual circumstances, until
their election by the Corporation’s shareholders at the next annual meeting of
shareholders of the Corporation.

The Committee will evaluate a director candidate recommended by a
shareholder in the same manner and to the same extent as it evaluates
director candidates identified by other means.

3. Voting for Directors

#219924

In an uncontested election of directors, any nominee who receives a greater
number of votes “withheld” from his or her election than votes “for™ his or her
election will, within five days foilowing the certification of the sharehoider vote,
tender his or her written resignation to the Chairman of the Board for
consideration by the Corporate Governance Committee. As used heregin, an
"uncontested election of directors” is an election in which the number of
nominees is not greater than the number of Board seats open for election.

The Corporate Governance Committee will consider such tendered
resignation and, promptly following the date of the shareholders’ meeting at
which the election occurred, will make a recommendation to the Board
concerning the acceptance or rejection of such resignation. In determining its
recommendation to the Board, the Corporate Governance Committee will
consider all factors deemed relevant by the members of the Corporate
Governance Committee including, without limitation, the stated reason or
reasons why shareholders who cast “withhold” votes for the director did so,
the qualifications of the director (including, for example, the impact the
director’s resignation would have on the Company’s compliance with the
requirements of the Securities and Exchange Commission, the New York
Stock Exchange and these Principles for Corporate Governance), and
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whether the director’s resignation from the Board would be in the best
interests of the Company and its shareholders.

The Corporate Governance Committee also will consider a range of possible
alternatives concerning the director’s tendered resignation as members of the
Committee deem appropriate including, without limitation, acceptance of the
resignation, rejection of the resignation, or rejection of the resignation coupled
with a commitment to seek to address and cure the underlying reasons
reasonably befieved by the Corporate Governance Committee to have
substantially resulted in the "withheld” votes.

The Board will take formal action on the Corporate Governance Committee's
recommendation no later than 90 days following the date of the shareholders’
meeting at which the election occurred. In considering the Corporate
Governance Committee’s recommendation, the Board will consider the
information, factors and alternatives considered by the Corporate Governance
Committee and such additional information, factors and alternatives as the
Board deems relevant.

Following the Board’s decision on the Corporate Governance Committee’s
recommendation, the Company will promptly disclose, in a Form 8-K filed with
the Securities and Exchange Commission, the Board’s decision, together with
a full explanation of the process by which the decision was made and, if
applicable, the Board's reason or reasons for rejecting the tendered
resignation.

No director who, in accordance with this policy, is required to tender his or her
resignation, shall participate in the Corporate Governance Committee’s
deliberations or recommendation, or in the Board's deliberations or
determination, with respect to accepting or rejecting his or her resignation as
a director. If a majority of the members of the Corporate Governance
Committee received a greater number of votes “withheld” from their election
than votes “for” their election, then the independent directors then serving on
the Board who received a greater number of votes “for” their election than
votes “withheld” from their election will appoint an ad hoc Board committee
from amongst themselves (the "Ad Hoc Commiftee”), consisfing of such
number of directors as they may determine to be appropriate, solely for the
purpose of considering and making a recommendation to the Board with
respect fo the tendered resignations. The Ad Hoc Committee shall serve in
place of the Corporate Governance Committee and perform the Corporate
Governance Committee’s duties for the purposes of this policy.
Notwithstanding the foregoing, if an Ad Hoc Committee would have been
created but fewer than three directors would be eligible to serve on it
(including in circumstances where the entire Board receives a greater number
of votes “withheld” from their election than votes “for” their election”, the entire
Board (other than the directors whose resignation is being considered) will
make the determination to accept or reject the tendered resignation without
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any recommendation from the Corporate Governance Committee and without
the creation of an Ad Hoc Committee.

Director Orientation

New directors will receive a comprehensive package of orientation materials.

Senior managers and other appropriate personnel and outside advisors will
brief new directors on the Company and the industry, including the
Company's strategic plans, internal control procedures, compliance
programs, code of ethics and related policies, management and internal and
independent auditors.

Directors will be encouraged to take advantage of field visits to Company
facilities.

Combination of Chairman and Chief Executive Officer

*

The positions of Chairman of the Board and Chief Executive Officer may be
held by the same individual.

Lead Director

Unless an independent director is filling the role of Chairman of the Board, the
Board will appoint a Lead Director who will serve as a liaison between the
Board, the Chairman of the Board and the Chief Executive Officer. The Lead
Director will have the following specific duties and responsibilities, among
others;

- Preside at all meetings of the Board at which the Chairman of the Board
and the Chief Executive Officer is not present, including executive |
sessions of the outside members of the Board, and apprise the Chaimman
of the Board and the Chief Executive Officer of the issues considered, as
appropriate. :

- In the event of the death or incapacity of the Chairman of the Board or in
other situations where it is not possible or appropriate for the Chairman to
assume leadership of the Board, become the acting Chairman of the
Board until such time as a Chairman of the Board shall have been
selected.

- Advise the Chairman of the Board and the Chief Executive Officer as to
agendas and schedules of Board meetings.

- Review and approve agendas and schedules of Board meetings, including
advising on quality, quantity and timeliness of information.

- Call meetings of the outside members of the Board when necessary and
appropriate.
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- Be available for consultation and direct communication with the
Company’s major shareholders.

+ The name of the Lead Director shall be disclosed in the Company’s proxy
statement for the annual meeting of shareholders, together with a method for
interested parties to communicate directly with the Lead Director or with the
non-management directors as a group.

Size of the Board

» Smaller boards tend to be more effective.
» The current view is that a Board of 10-14 directors is the optimal size.

Frequency of Meetings

» The Board will meet as frequently as required to attend to the business of the
Company.

s Regular meetings wilt be supplemented by teleconference meetings as
required.

Independence of Directors
» Independent directors will constitute a substantial majority of the Board.

» The Corporate Governance Committee will confirm that the composition of
relevant committees conforms to applicable director independence
requirements.

Service on Other Boards

» Interlocking directorships will only be allowed in conformance with applicable
laws and regulations.

» Current directors will notify the Chairman of the Board when considering a
request for service on another board, and the Corporate Governance
Committee will discuss potential conflicts of interest and whether the service
would interfere with such director's ability to properly discharge his or her
duties.

« Qutside members of the Board will serve on no more than four other public
company Boards without the prior approval of the Board.

e The CEO will not serve on any other company Boards, other than not-for-
profit organizations, without the prior approval of the Board.
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16.
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Directors Whose Responsibilities Change

A director whose occupational responsibilities change will, as a matter of
course, submit a letter of resignation, except where the duties changed as a
result of nomal retirement. '

The Corporate Governance Committee will review letters of resignation to
determine whether a resignation should be accepted.

Term Limits

Limits will not be imposed on the terms of directors.

Retirement Age

The normal retirement date will be the annual meeting following a director's
70" birthday.

Director Compensation / Share Ownership

Director compensation and benefits will be competitive, reasonable and
customary in comparison to companies that are similarly situated.

The Board, upon the recommendation of the Compensation Committee, will
approve director compensation and benefits.

Stock ownership guidelines will require directors to have a financial stake in
the Company.

Assessing the Board’s Performance

The Corporate Governance Committee will annually assess the Board's
performance.

The Corporate Governance Committee is responsibie for coordinating the
annual self-assessments of the individual directors.

The Corporate Governance Committee will address any issues concerning
the performance of an individual director.

Directors are encouraged to make suggestions as to Board practices.

Board Interaction with Institutional Investors, Press, Customers

The Chairman of the Board has primary responsibility for communications
with various stakeholders.

Board members who meet with stakeholders should first coordinate with
management.
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19.
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21.

22.
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Board Access to Management

Board members have complete access te management.

The Board welcomes the exposure of top managers to the Board.

Selection of Agenda Items for Board Meetings

The Chairman of the Board with the assistance of management and the Lead
Director will establish the agenda for Board meetings.

Board members are free to suggest agenda items.

The Board annually reviews long-term strategic plans and reviews strategic
updates.

The Board annually reviews operating ptans and specific goals at the
beginning of the year and financial performance periodically.

Beard Materials Distributed in Advance

The Board will be fully informed of major proposals.
Materials will be distributed in writing prior to each Board meeting.
Materials will be brief but thorough.

The Secretary will discuss adeguacy of materials with Board members
periodically. :

Board Presentations

Presentation materials shall be provided in advance of meetings.
Sensitive matters may be discussed without written materials.

Board members will review fully all materials and will be prepared for crisp
and focused discussion on management proposals.

Number of Committees

The committees shall include Audit, Compensation, Corporate Governance,
Finance and Risk Management and Nuclear Oversight.

Each committee will have a formal statement of responsibilities in the form of
a charter complying with all applicable laws, rules and regulations.

Assignment and Rotation of Committee Members

The Corporate Governance Committee will recommend to the Board the
assignment of Board members to committees.
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The rotation of committee memberships will be encouraged, but not
mandated.

Frequency and Length of Committee Meetings

The committee chair will determine the frequency and length of meetings.
Committee actions will be reported to the full Board.
All directors are free to attend any committee meetings but may be excluded

by the committee as the committee deems appropriate in order to carry out its
responsibilities.

Evaluation of the Chief Executive Officer

Directors are encouraged to comment to the Chief Executive Officer, the
Chairman of the Board or the Chairman of the Corporate Governance
Committee upon the performance of the Chief Executive Officer when
circumstances wamrant.

The Corporate Governance Committee will conduct annually a formal
evaluation of the Chief Executive Officer and will consider factors such as
individual performance, the extent to which measures related to enterprise
challenges are successfully achieved, the feedback of directors and the
advice of outside experts when recommending changes to the Compensation
Committee which shall establish the compensation of the Chief Executive
Officer.

Succession Planning and Development Plan

The Chairman of the Board and/or the Chief Executive Officer will review
management succession plans at least annually with the Board of Directors.

The Board will recommend Chief Executive Officer succession plans at least
annually.

The Board will seek to assure that the status of organizational strengths is
equal to requirements of long-range goals.

Periodic Review

The Corporate Governance Committee will review the Principles for
Corporate Governance periodically and will make recommendations to the
Board as appropriate.

Executive Sessions

The outside memhbers of the Board will hold regular meetings without
management.
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s The Lead Director will preside over executive sessions of the Board.

28. Continuing Education

» Directors are encouraged to take advantage of continuing education
opportunities that will enhance their ability to fulfill their responsibilities.
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