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Before 

THE PUBLIC UTILITIES COMMISSION OF OHIO 

CASE NO. 08-709-EL-AIR 

IN THE MATTER OF THE APPLICATION 
OF DUKE ENERGY OHIO, INC. 

FOR AUTHORITY TO INCREASE 
ITS ELECTRIC DISTRIBUTION RATES FOR SERVICE TO ALL 

JURISDICTIONAL CONSUMERS 

SECTION F 



SECTION F 

PROJECTED FINANCIAL DATA 

DUKE ENERGY OHIO, INC. 

CASE NO. 08-709-EL-AIR 

Test Year: Twelve Months Ended December 31, 2008 

Post Test Year: Twelve Months Ended December 31, 2009 

Date Certain: March 31, 2008 

Schedules 

F-1 Projected income statement (current rates) 
F-1 A Projected income statement (proposed rates) 
F-2 Projected jurisdictional rate base summary (current rates) 
F-2A Projected jurisdictional rate base summary (proposed rates) 
F-2.1 Projected plant in service by major property grouping (current rates) 
F-2.1 A Projected plant in service by major property grouping (proposed rates) 
F-3 Projected capital structure (current rates) 
F-3A Projected capital structure (proposed rates) 
F-4 Projected statement of changes in financial position (present rates) 
F-4A Projected statement of changes in financial position (proposed rates) 



DUKE ENERGY OHIO. INC. 
CASE NO. 08-709-EL-AtR 

PROJECTED JURISDICTIONAL INCOME STATEIVIENT 
(CURRENT RATES) 

FILE DATE: SCHEDULE F-1 
PROJECTED FROtVt 1/1/09 TO 12/31/09 PAGE 1 of 1 

WITNESS RESPONSIBLE: 
STEPHEN R. LEE 

Line 
No. Description Total 

(in dollars) 
1 Operating Revenues $2.962.550.661 

2 Operating Expenses 
3 Cost of Goods sold $1,167,179,356 
4 Operation & tVlalntenance $763,810,662 
5 Depreciation/Amortization $351,963,912 
6 Taxes Other than Income Taxes $258,199,147 
7 Current Taxes $145,318,981 
8 Deferred Income Taxes ($20,513,000) 
9 Investment tax credit amortization ($2,200,000) 
10 Total Operating Exp. $2,663.759.058 

11 Net Operating Income $298,791,603 

12 Other Income and Deductions $14,226,853 
13 Net Interest Charges $85,500,148 

14 Net Income $227,518,308 

15 Preferred Dividends 

16 Available for Common Stock $227,518.308 



DUKE ENERGY OHIO, INC. 
CASE NO. 08-709-EL-AIR 

PROJECTED JURISDICTIONAL INCOME STATEMENT 
(PROPOSED RATES) 

FILE DATE; 
PROJECTED FROM 1/1/09 TO 12/31/09 

SCHEDULE F-1A 
PAGE 1 Of 1 
WITNESS RESPONSIBLE: 
STEPHEN R. LEE 

Line 
No. 

1 

2 
3 
4 
5 
6 
7 
8 
9 
10 

11 

12 
13 

14 

15 

16 

Description 

Operating Revenues 

Operating Expenses 
Cost of Goods sold 
Operation & Maintenance 
Depreciation/Amortization 
Taxes Other than Income Taxes 
Current Taxes 
Deferred Income Taxes 
Investment tax credit amortization 
Total Operating Exp. 

Net Operating Income 

Other Income and Deductions 
Net Interest Charges 

Net Income 

Preferred Dividends 

Available for Common Stock 

Total 
(in dollars) 

$3.005.352.887 

$1,167,179,356 
$763,810,662 
$351,963,912 
$258,199,147 
$160,307,398 
($20,513,000) 
($2,200.000) 

$2.678.747,475 

$326,605,411 

$14,226,853 
$85,500,148 

$255,332,117 

$255.332,117 



DUKE ENERGY OHIO. INC. 
CASE NO. 08-709-EL-AIR 

PROJECTED JURISDICTIONAL RATE BASE SUMMARY 
(CURRENT RATES and PROPOSED RATES) 

December 31, 2009 

PROJECTED DATE CERTAIN: 
SCHEDULE F-2 & F-2A 
PAGE 1 OF 1 
WITNESS RESPONSIBLE: 
STEPHEN R. LEE 

LINE 
NO. 

1 

2 

3 

4 

5 

6 

7 

DESCRIPTION 

Plant in service 

Less reserve for accumulated depreciation 

Nel Plant in service 

Materials and Supplies 

Investment Tax Credits 

Deferred Income Taxes 

Jurisdictional rate base 

Total 
(in dollars) 

$8,944,777,850 

($1,887,312,573) 

$7,057,465,278 

$141,749,869 

($6,327,797) 

($1,283,661,292) 

$5,909,226,057 



DUKE ENERGY OHIO, INC. 
CASE NO. 08-709-EL-AIR 

PROJECTED PL^NT IN SERVICE BY MAJOR PROPERTY GROUPINGS 
(CURRENT RATES and PROPOSED RATES) 

December 31.2009 
SCHEDULE F-2.1 &F-2.1A 
PAGE 1 OF 1 

PROJECTED DATE CERTAIN: WITNESS RESPONSIBLE: 
STEPHEN R. LEE 

UNE 
NO. MAJOR PROPERTY GROUPINGS TOTAL 

(In dollars) 

1 

2 

3 

4 

5 

7 

Production 

Transmission 

Distribution 

General 

Common 

Total 

$4,727,735,979 

$616,921,984 

$3,222,430,781 

$33,089,598 

$344,599,509 

$8,944,777.850" 



DUKE ENERGY OHIO. INC. 
CASE NO. 08-709-EL-AIR 

PROJECTED CAPITAL STRUCTURE 
(CURRENT RATES) 

DATE OF CAPITAL STRUCTURE: DECEMBER 31, 2009 
WORK PAPER REFERENCE NO(S).: SEE BELOW 

SCHEDULE F-3 
PAGE 1 OF 1 
WITNESS RESPONSIBLE: 
STEPHEN R. LEE 

LINE 
NO. 

1 

2 

3 

4 

5 

CLASS OF CAPITAL 

Long-term debt 

Preferred stock 

Common equily 

Total capital 

Short-term debt 

WORKING 
PAPER 

REFERENCE 

(A) 

WPF-3a 

WPF-3b 

WPF-3C 

WPF-3d 

AMOUNT 

(B) 

1,869.600.079 

0 

2,501,558,629 

4.391.158.708 

114.54§.519 

% 0 F 
TOTAL 

(C) 

43.0% 

0.0% 

57.0% 

mm 

%OF 
COST 

(D) 

6.05% (A) 

0.00% 

11.00% 

% 
WEIGHTED 

COST 

(E) 

2.60% 

0.00% 

6.27% 

S.87%, 

(A) DEO embedded cost of long-term debt exclusive of pollution control bonds. 



DUKE ENERGY OHIO. INC. 
CASE NO. 08-709-EL-AIR 

PROJECTED CAPITAL STRUCTURE 
(PROPOSED RATES) 

DATE OF CAPITAL STRUCTURE: DECEMBER 31, 2009 
WORK PAPER REFERENCE NO(S).: SEE BELOW 

SCHEDULE F-3A 
PAGE 1 OF 1 
WITNESS RESPONSIBLE: 
STEPHEN R. LEE 

LINE 
NO. 

1 

2 

3 

4 

5 

CLASS OF CAPITAL 

Long-term debt 

Preferred stock 

Common equity 

Total capital 

Short-term debt 

SCHEDULE/ 
WORK PAPER 
REFERENCE 

(A) 

Sch F-3 

Sch F-3 

WPF-3C 

WPF-3d 

AMOUNT 

(B) 

1,889.600,079 

0 

2.529.372,437 

4 418 972.516 

86.732.711 

%OF 
TOTAL 

(C) 

42.8% 

0.0% 

57.2% 

1P0,P%, 

%OF 
COST 

(0) 

6.05% (A) 

0.00% 

11.00% 

% 
WEIGHTED 

COST 

(E) 

2.59% 

0.00% 

6.29% 

9.«8r« 

(A) DEO embedded cost of long-term debt exclusive of pollution control bonds. 



DUKE ENERGY OHIO. INC. 
CASE NO. 08-709-EL-AIR 

PROJECTED STATEMENT OF CHANGES IN FINANCIAL POSITION 
(CURRENT RATES and PROPOSED RATES) 

PROJECTED FROM 1/1/09 TO 12/31/09 
SCHEDULE F-4 & F-4A 
PAGE 1 OF 1 
WITNESS RESPONSIBLE: 
STEPHEN R. LEE 

UNE 
NO. 

1 < 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 < 
23 
24 
25 
26 
27 
28 
29 ( 
30 
31 
32 
33 
34 
35 
36 

PROJECTED FROM 1/1/09 TO 12/31/09 
(CURRENT RATES and PROPOSED RATES) 

DESCRIPTION 

:ash Flows From Operating Activities: 
Net income 
Depreciation and depletion of PP&E 
Amortization of DDE 
Amortization of other assets 
Deferred income taxes 
Investment tax credit amortization 
Contribution to company-sponsored pension plan 
Realized and unrealized gains on MTM & tiedging 
Receivables 
Accounts payable 
Income taxes accrued 
Taxes other than income accrued 
Interest accrued 
Equity AFUDC 
Other long-term assets 
Other long-term liabilities 
Other current assets 
Other current liabilities 
Net Cash from Operating Activities 

^ash Flows From Investing Activities: 
Capex - maintenance 
Capex - environmental 
Capex - expansion 
Restricted funds held in deposit 
Net Cash from Investing Activities 

:ash Flows From Financing Activities: 
Issuance of long-term debt 
Payments of long-term debt 
Notes payable and commercial paper 
Equity infusions between parents and subs 
Net Cash from Financing Activities 

Net change in cash and cash equivalents 

CURRENT 
RATES 

(in dollars) 

$227,518,308 
$280,829,462 

$2,670,183 
$71,134,450 
($20,513,000) 
($2,200,000) 
($4,200,000) 
$23,641,485 
$12,465,082 

($505,855) 
$34,902,000 
$14,173,809 

$792,899 
($2,474,160) 
$41,478,085 
$11,580,148 
($5,453,000) 

$360,570 
$686,200,467 

($321,163,346) 
($57,762,000) 
($93,004,934) 
$37,332,000 

($434,598,280) 

$0 
($7,853,927) 
$27,751,739 

($271,500,000) 
($251,602,188) 

••• : : M * 0 ) l i : : . . : . -

PROPOSED 
RATES 

(In dollars) 

$255,332,117 
$280,829,462 

$2,670,183 
$71,134,450 
($20,513,000) 
($2,200,000) 
($4,200,000) 
$23,641,485 
$12,465,082 
($505,865) 

$34,902,000 
$14,173,809 

$792,899 
($2,474,160) 
$41,478,085 
$11,580,148 
($5,453,000) 

$360,570 
$714,014,276 

($321,163,346) 
($57,762,000) 
($93,004,934) 
$37,332,000 

($434,598,280) 

$0 
($7,853,927) 

($62,069) 
($271,500,000) 
($279,415,996) 

;-:i:<=Sr^i$Qi:?:Sr('5^^/ 



Before 

THE PUBLIC UTIUTIES COMMISSION OF OHIO 

CASE NO. 08-709-EL-AIR 

IN THE MATTER OF THE APPLICATION 
OF DUKE ENERGY OHIO, INC. 

FOR AUTHORITY TO INCREASE 
ITS ELECTRIC DISTRIBUTION RATES FOR SERVICE TO ALL 

JURISDICTIONAL CONSUMERS 

SUPPLEMENTAL FILING REQUIREMENTS 



SUPPLEMENTAL FILING REQUIREMENTS 

DUKE ENERGY OHIO, INC. 

CASE MO. 08-709-EL-AIR 

Test Year: Twelve Months Ended December 31, 2008 

Date Certain: March 31, 2008 

Schedules 

S-1 Five-Year Projected Jurisdictional Capital Expenditures 

S-2, PI Five-Year Projected Jurisdictional Income Statement 

S-2, P2 Five-Year Projected Balance Sheet Items 

S-2, P3 Statement of Changes in Financial Position 

S-2, P4 Assumptions for Five-Year Projection 

S-2, P5 Load Forecast and Mix of Generation 

S-3 Proposed Newspaper Notice 

S-4.1 Executive Summary of Corporate Process (separate volume) 



DUKE ENERGY OHIO 

CASE NO. 08-709-EL-AIR 

MOST RECENT FIVE YEAR CAPITAL EXPENDITURE BUDGET 

2009-2013 

($000 Omilted) 

DATA: FiVE (5) YEAR PROJECTED 

TYPE OF FILING: "X" ORIGINAL UPDATED REVISED 

SCHEDULE S-1 

PAGE 1 OF 1 

WITNESS RESPONSIBLE: 

STEPHEN R. LEE 

LINE 

NO. 

1 

2 

3 

A 

5 

6 

7 

10 

11 

12 

13 

^4 
15 

16 
17 
18 
19 

20 

21 
22 
23 
24 
25 
26 
27 
28 

29 
30 
31 

32 

33 

34 

35 
36 
37 
38 

39 
40 
41 

42 

43 

44 

45 

46 

47 

48 

49 
50 
51 

52 

53 

54 
55 
56 
57 
SB 
59 
60 
61 
62 
63 
64 
65 
66 
67 

COST 

IDENTIRCATION 

CWIP 

BALANCE AT 

12/31/2008 
Electric 
Production Plan) 

Additions 

AFUDC Debt & Equity 

Total Produclion with AFUDC 

Transmission 

Additions 

AFUDC Debt & Equity 

Tolal Transmission with AFUDC 

Distribution 

Additions 

AFUDC Debl & Equity 

Total Distribution witti AFUDC 

Line Extensions 

Additions 

AFUDC Debt & Equity 

Total Line Extensions with AFUDC 

Street Lights 

Additions 

AFUDC Debt 8. Equity 

Total Street Lights witti AFUDC 

Power Supply 

Additions 

AFUDC Debt & Equity 

Total Power Supply with AFUDC 

Meters & Instrument Transformers 

Additions 

AFUDC Debt & Equity 

Tolal Meters & Instalment Transformers with AFUDC 

Transportation 

Additions 

Pf\JDC Debt & Equity 

Total Transportation with AFUDC 

General 

Additions 

AFUDC Debt & Equity 

Total General with AFUDC 

Gas 

Production 

Additions 

AFUDC Debt & Equity 

Total Production with AFUDC 

Distribution 

Additions 

AFUDC Debt & Equity 

Tolal Distribution with AFUDC 

General 

Additions 

AFUDC Debt & Equity 

Tolal General with AFUDC 

Total CG&E 

Additions 

AFUDC Debl & Equity 

Total CG&E with AFUDC 

$14,298 

$24,906 

$28,346 

$1,287 

$0 

$1,079 

$149 

$1,340 

$166 

$34,392 

$2,345 

2009 

$200,075 

2010 

$144,658 
$3,472 

2011 

$135,662 
$4,748 

2012 

$135,059 

$4,727 

$33,912 

$1,384 

$26,578 

$1,601 

$56,555 

$3,461 

$45,387 

$6,681 

$60,403 

$1,079 

$76,741 

$1,281 

$72,212 

$1,520 

$92,495 

$1,651 

$69,974 

$0 

$87,876 

$0 

$76,748 

$0 

$25,606 

$0 

$3,177 

$0 

$3,222 

$0 

$3,280 

$0 

$3,344 

$0 

$3,177 $3,222 $3,280 $3,344 

$0 

$2,664 

$0 

$0 

$2,702 

$0 

$0 

$2,750 

$0 

$0 

$2,804 

$0 

$2,664 $2,702 $2,750 $2,804 

$367 

$3,307 

$0 

$318 

$2,544 

$0 

$318 

$2,589 

$0 

$318 

$2,640 

$0 

$3,307 $2,544 $2,589 $2,640 

$411 

$83,113 

$1,787 

$418 

$82,375 
$1,619 

$446 

$94,152 

$2,078 

$456 

$98,761 

$2,316 

$5,789 $5,890 $6,278 $6,410 

2013 

$172,048 

$5,394 

$531,399 $207,035 $148,130 $140,410 $139,786 $177,442 

$42,448 

$8,044 

$35,296 $28,179 $60,016 $52,069 $50,492 

$75,931 

$1,791 

$61,482 $78,022 $73,731 $94,145 $77,722 

$20,812 

$0 

$69,974 $87,876 $76,748 $25,606 $20,812 

$3,415 

$0 

$3,415 

$0 
$0 

$0 
$0 

$0 
$0 

$0 
$0 

$0 
$0 

$0 

$2,863 

$0 

$2,863 

$367 

$0 
$318 

$0 
$318 

$0 
$318 

$0 
$318 

$0 
$318 

$2,696 

$0 

$2,696 

$411 

$0 
$418 

SO 
$446 

$0 
$456 

$0 
$466 

SO 
$466 

$85,606 

$1,948 

$84,900 $83,993 $96,230 $101,078 $87,554 

5.789 

$0 
$5,890 

$0 
$6,278 

$0 
$6,410 

$0 
$6,552 

$0 

$463,194 

$11,210 

$433,321 

$7,972 

$450,990 

$11,807 

$413,280 

$15,375 

$6,552 

$413,155 

$17,177 

$639,707 $474,404 $441,293 $462,796 $428,655 $430,332 



DUKE ENERGY OHIO, INC. 
CASE NO. 08-709-EUAtR 

DATA: FIVE (5) YEAR PROJECTED 
TYPE OF FILING: "X" ORIGINAL UPDATED 

Line 
No. DESCRIPTION 

Operating Revenues 

Operating Expenses 
Cost of Goods sold 
Operation & Maintenance 
Depreciation/Aniortization 
Taxes Other than Income Taxes 
Current Taxes 
Deferred Income Taxes 
Investment tax credit amortization 
Total Operating Exp. 

Net Operating Income 

(Current Rates) 

SED 

($000's) 

200? 

$2,962,551 

$1,167,179 
$763,811 
$351,964 
$258,199 
$145,319 
($20,513) 
($2,200) 

$2,663,759 

2010 

$3,177,551 

$1,273,723 
$770,112 
$371,150 
$271,862 
$158,569 
($14,727) 
($2,196) 

$2,828,492 

2011 

$3,196,861 

$1,319,769 
$785,186 
$308,221 
$282,949 
$133,343 
$14,527 
($2,196) 

$2,841,799 

SCHEDULE S-2 
PAGE 1 OF 5 
WITNESS RESPONSIBLE: 
STEPHEN R. LEE 

2012 

$3,326,140 

$1,394,350 
$799,037 
$329,494 
$297,562 
$121,416 
$25,773 
($2,196) 

$2,965,436 

2013 

$3,313,213 

$1,404,032 
$830,451 
$336,796 
$309,176 
$97,306 
$25,714 
($2,196) 

$3,001,279 

$298,792 $349,058 $355,062 $360,705 $311,934 

12 Ottier Income and Deductions 
13 Net Inleresl Charges 

14 Net Income 

15 Preferred Dividends 

16 Available for Common Stock 

$14,227 
$85,500 

$227,518 

$14,169 
$89,769 

$273,459 

$18,085 
$91,269 

$281,879 

$21,369 
$99,171 

$282,903 

$20,260 
$94,402 

$237,791 

$227,518 $273,459 $281,879 $282,903 $237,791 



DUKE ENERGY OHIO, INC. 
CASE NO. 08-709-EL-AIR 

BALANCE SHEET 

DATA: FIVE (5) YEAR PROJECTED 
TYPE OF FILING: "X" ORIGINAL UPDATED REVISED 

Line 
Na DESCRIPTtON 

(Current Rates) 

($000's) 

2009 2010 2011 

SCHEDULE S-2 
PAGE 2 OF 5 

WITNESS RESPONSIBLE: 

STEPHEN R. LEE 

2012 2013 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
26 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 

ASSETS : 
Unrestricted cash 
Restricted cash 
Receivables 
Inventory 

Income taxes receivable 
Collateral assets 
Unrealized gains on MTM and hedging transactions 
Other current assets 
Total Current Assets 

Investment in ^iffillates 
Nuclear decommissioning trust fund 
Goodwill 
Restricted funds held in deposit 
Long-term notes receivable 
Assets held for sale 
Pre-funded pension costs 
Total Investments and Other Assets 

PP&E. net 

Deferred debt expense 
Regulatory assets related to income taxes 
Other long-temi assets 
Total Regulatory Assets and Deferred Debits 

Total Assets 

LIABILITIES : 
Accounts payable 
Notes payable and commercial paper 
Income taxes accrued 
Taxes other than income accrued 
Interest accrued 
Dividends payable 
Collateral liabilities 
Unrealized losses on MTM and hedging transactions 
Other current liabilities 
Total Current Liabilities 

Long-term debt 

Deferred income taxes 
Investmenl tax credit 
Liabilities associated with assets held for sale 
Asset retirement obligations 
Nuclear decommissioning costs externally funded 
Minimum pension liability 
Other long-tenn liabilities 
Tolal Deferred Credits and Other Liabilities 

Minority Interests 
Preferred stock 

Common stock 
Retained earnings 
Accumulated other comprehensive income 
Common Stockholders Equity 

Total Liabilities and Stockholders' Equity 

SO 
$20,000 

$276,523 
$141,750 

$0 
$18,992 
$89,400 
$77,241 

SO 
$20,000 
$280,532 
$141,750 

$0 
$18,992 
$89,400 
$82,694 

SO 
$20,000 
$272,296 
$141,750 

$0 
$18,992 
$89,400 
$86,935 

$0 
$20,000 
$274,021 
$141,750 

$0 
$18,992 
$89,400 
$86,935 

$0 
$20,000 
$273,852 
$141,750 

SO 
$18,992 
$89,400 
$86,935 

$623,906 

$569,652 

$0 
$2,150,842 

($103) 

$0 
$0 
$0 

$2,720,391 

$7,057,465 

$11,393 

$92,046 

$628,877 

$732,317 

511,134,079 

$435,800 

$108,545 

S44.102 

$154,514 

$15,374 

$0 
$42,856 

$122,314 

$32,885 

$956,390 

$1,933,835 

$1,283,661 

$6,328 

$0 
$25,456 

$0 
5115,740 

$373,869 

$1,805,055 

$0 
SO 

55.217307 

$1,257,152 
($35,659) 

$6,438,799 

$11,134,079 

$633,368 

$597,573 

$0 
$2,150,842 

($t03) 

$0 
$0 
SO 

$2,748,313 

$7,202,068 

$8,757 

$92,046 

$511,677 

$612,479 

$11,196,229 

$434,210 

$220,328 

$49,706 

$169,556 

$17,745 

$0 
$42,856 

$122,314 

$33,258 

$1,089,974 

$1,926,444 

$1,268,934 

$4,132 

$0 
$25,456 

SO 
$83,260 

$385,848 

$1,767,631 

SO 
SO 

$4,889,307 

$1,558,533 
($35,659) 

$6,412,180 

$11,196,229 

5629,374 

$617,900 

$0 
$2,150,842 

($103) 
SO 
50 
$0 

$2,768,639 

$7,358,152 

$6,125 

$92,046 

$462,534 

$560,706 

$11,316,870 

$431,927 

$419,009 

$48,199 

$182,533 

S20,264 

$0 
$42,856 

$122,314 

$33,645 

$1,300,747 

$1,901,536 

$1,283,461 

$1,936 
$0 

$25,456 

$0 
$56,380 

$409,968 

$1,777,202 

SO 
$0 

$4,512,307 

$1,860,738 

($35,659) 

56,337,385 

$11,316,870 

5631,099 

$618,529 

$0 
52,150.843 

($103) 

50 
$0 
$0 

$2,769,269 

$7,463,554 

$3,500 

$92,046 

$429,207 

$524,753 

$11,388,675 

$430,469 

$507,716 

547,092 

$196,288 

SI 3.442 

$0 
$42,856 

$122,314 

$34,044 

$1,394,221 

$1,921,027 

$1,309,234 

(5260) 

SO 
$25,456 

$0 
$36,220 

5420,858 

$1,791,509 

SO 
$0 

$4,173,307 

$2,144^71 

($35,659) 

$6,281,918 

$11,388,675 

$630,929 

S616.603 
$0 

$2,150,842 

($103) 

$0 
$0 
$0 

$2,767,343 

$7,562,504 

$887 

$92,046 

$396,307 

$489,239 

$11,450,015 

$429,028 

$558,417 

S47,065 

$206,378 

$16,290 

$0 
$42,856 

$122,314 

S34.458 

$1,456,806 

$1,916,083 

$1,334,948 

($2,456) 

SO 
$25,456 

$0 
$29,780 

5434,114 

$1,821,843 

$0 
$0 

S3.910.807 

52,380,136 

($35,659) 

56,255.283 

$11,450,015 



DUKE ENERGY OHIO. INC. 
CASE NO. 08-709-EL-AIR 

STATEMENT OF CHANGES IN FINANCIAL POSITION 

DATA: FIVE (5) YEAR PROJECTED 
TYPE OF FILING: "X" ORIGINAL UPDATED 

Line 
No. DESCRIPTION 

(Current Rates) 

REVISED 

1 
2 
3 
4 
5 
6 
7 

6 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 

24 
25 
26 
27 
28 
29 
30 
31 
32 
33 

Net income 
Depreciation and depletion of PP&E 
Amortization of DDE 
Amortization of other assets 
Deferred income taxes 
Investment tax credit amortization 
Contribution to company-sponsored pension plan 
Realized and unrealized gains on MTM & hedging 
Receivables 
AcOTunts payable 
Income taxes accrued 
Taxes other than income accrued 
Interest accrued 
Equity AFUDC 
Other long-term assets 
Other long-term liabilities 
Other current assets 
Other current liabilities 
Net Cash from Operating Activities 

Capex - maintenance 
Capex - environmental 
Capex - expansion 
Restricted funds held in deposit 
Net Cash from Investing Activities 

Issuance of long-term debt 
Payments of long-term debt 
Notes payable and commercial paper (CF) 
Equity infusions between parents and subs 
Net Cash from Financing Activities 

Net change in cash and cash equivalents 

SCHEDULE S-2 
PAGE 3 OF 5 
WITNESS RESPONSIBLE: 
STEPHEN R. LEE 

($000-8) 

2009. 

$227,518 
$280,829 
$2,670 
$71,134 
($20,513) 
($2,200) 
($4,200) 
$23,641 
$12,465 
($506) 

$34,902 
$14,174 
$793 

($2,474) 
$41,478 
$11,580 
($5,453) 
$361 

$686,200 " 

($321,163) 
($57,762) 
($93,005) 

$37,332 
($434,598) 

$0 
($7,854) 
$27,752 
($271,500) 

($2£-1,662) 

p m ^ ^ ^ S ^ 

2010 

$273,459 
$294,266 
$2,637 
576,884 
($14,727) 
($2,196) 
($32,480) 

$0 
($4,010) 
($1,590) 
$5,604 
$15,043 

$2,371 
($2,424) 
$42,741 
$11,979 
($5,453) 
$373 

$662,477 

($303,213) 
($24,373) 
($111,284) 

$0 
($438,869) 

$0 
($7,391) 
$111,783 
(5328.000) 
($223,608) 

WOj . 

2011, 

$281,879 
$302,133 
$2,631 -
$6,088 
$14,527 
($2,196) 
($26,880) 

$0 
$8,236 
($2,283) 
($1,507) 
$12,977 
$2,519 
($4,580) 
$47,635 
$24,120 
($4,241) 
$386 

$661,443 

($330,106) 
($27,370) 
($100,740) 

$0 
($458,216) 

$0 
($24,908) 
$198,681 
($377,000) 
($203,227) 

J 

2012 

$282,903 
$315,541 
$2,625 
$13,953 
$25,773 
($2,196) 
($20,160) 

$0 
($1,725) 
($1,458) 
($1,107) 
$13,755 
($6,822) 
($7,712) 
$27,086 
$10,890 
$0 

$400 

$651,746 

($360,941) 
($9,908) 
($50,095) 

$0 
($42A,d4i) 

$525,000 
($505,509) 
$88,707 
($339,000) 
($230,803) 

sa 

2013 

$237,791 
$322,843 
$2,613 
$13,953 
$25,714 

($2,196) 
($6,440) 
$0 

$170 
($1,441) 
($27) 

$10,090 
$2,648 
($8,538) 
$27,486 
$13,257 
$0 

$414 
$638,536 • 

(5365,343) 
($10,615) 
($45,835) 

$0 
($421,793) • 

$0 
($4,944) 
$50,701 
($262,500) 
($216,743) 

S 
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DATA: FIVE (5) YEAR PROJECTED 
TYPE OF FILING: "X" ORIGINAL UPDATED 
WORK PAPER REFERENCE NO(s),: 

DUKE ENERGY OHIO, INC. 
CASE NO. 08-709-EL-AIR 

LOAD FORECAST AND MIX OF GENERATION 
2009-2013 

(MWH) 

REVISED 
SCHEDULE S-2 
PAGE 5 OF 5 
WITNESS RESPONSIBLE: 
STEPHEN R. LEE 

Line 
Na 

1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 

DESCRIPTION 

Sources of Energy 
Generation-net 
Purchases Power-net 
Interchange-net 
Total Available for Delivery 

Uses of Energy 
Residenlial 
Commercial 
Industrial 
Street & Light 
Olher Public Authority 
Interdepartmental 
Sale to ULH&P 
Total Sales 

Change in Unbilled 
Company Use 
Losses 

Tola! Electricity Delivered 

Mix of Generation 
Fossil 
Nuclear 
Total Generation-net 

Mix of Generation {%) 
Fossil 
Nuclear 

2009 2010 2011 2013 

0 

7.135,148 
5,986.679 
4,915,820 

96,783 
1.187.692 

7.692 
0 

19.329.814 

5,699 
20,946 

1.368.144 

20.724.603 

0 

7.141,295 
5.983.873 
4.855,399 

96.876 
1,179,341 

7.770 
0 

19.264.554 

5,679 
21.154 

1,363,824 

20,655,211 

0 

7,199.040 
6.050,661 
4,915.072 

97,037 
1,191.024 

7,649 
0 

19,460,683 

6,734 
21.366 

1,378,195 

20,865,978 

0 

7.264.960 
6.148.862 
5.003,059 

97,204 
1,205.885 

7.926 
0 

19,727.896 

5.810 
21,580 

1,397.032 

21.152,318 

0 

7,288,371 
6,236,130 
5.069.905 

97,357 
1,207,512 

8,002 
0 

19,907.277 

5.867 
21.795 

1.409,685 

21.344.624 

Information not available. 



Schedule S-3 

FORM OF PROPOSED NOTICE 
FOR NEWSPAPER PUBLICATION 

NOTICE OF APPLICATION TO 
THE PUBLIC UTILITIES COMMISSION OF OHIO 

FOR AN INCREASE IN ELECTRIC RATES 
TO ALL JURISDICTIONAL CUSTOMERS 

FOR DUKE ENERGY OHIO, INC. 

TO WHOM IT MAY CONCERN: 

Pursuant to the requirements of Section 4909,19 of the Revised Code of Ohio, Duke 
Energy Ohio, Inc. (DE-Ohio) hereby gives notice that on July 25, 2008 it filed with The Public 
Utilities Commission of Ohio (Commission) an application for authority to change its electric 
rates and charges in incorporated communities and the unincorporated territory within its 
service area which includes all or part of Brown, Butler, Clinton, Clermont, Hamilton, 
Highland, Montgomery, Preble, and Warren Counties in Ohio. Such Application has been 
assigned Case Nos.08-709-EL-AIR, 08-710-EL-ATA, and 08-711-EL-AAM by the 
Commission. The substance of the application follows. 

AH electric consumers shall pay a Distribution Rider designed to allow DE-Ohio to 
recover the incremental revenue requirements associated with changes in distribution 
investment and distribution expenses made to its electric distribution plant. This Rider shall be 
adjusted annually. Commission authorization for any such adjustments shall be required. 

The following is a description of the proposed electric rates. 

PROPOSED RATE RS 
RESIDENTIAL SERVICE 

RESIDENTIAL SERVICE. SHEET NO. 30.11 

APPLICABILITY 
Applicable to electric service other than three phase service, for all domestic purposes 

in private residences, single occupancy apartments and separately metered common use areas 
of multi-occupancy buildings in the entire service territory of the Company where distribution 
lines are adjacent to the premises to be served. 

NET MONTHLY BILL 
Computed in accordance with the following charges: 



Summer Period Winter Period 
Distribulion Charges: 

(a) Customer Charge $10.00 permonth $10.00 permonth 

(b) Energy Charge 
First 1,000 kilowatt-hours 1.92170 per kWh 1.92170 per kWh 

Additional kilowatt-hours 1.92170 perkWh 1.92170 perkWh 

The following generation charges are applicable to all customers except those customers who 
receive their energy from a Certified Supplier. 

Generation Charges Summer Period Winter Period 
Energy Charges: 

First 1,000 kilowatt-hours 4.41800 per kWh 4.41800 per kWh 
Additional kilowatt-hours 5.59780 per kWh 1.66690 per kWh 

The minimum charge shall be the Customer Charge as stated above. 

The average percentage increase in the total bill of customers under Rate RS, including a firm 
supply of electric generation, should the increase be granted in full is 4.73%. 

PROPOSED RATE ORH 
OPTIONAL RESIDENTIAL SERVICE WITH ELECTRIC SPACE HEATING 

OPTIONAL RESIDENTIAL SERVICE WITH ELECTRIC SPACE HEATING, SHEET 
N0.3L11 

APPLiCABlLirY 
Applicable to electric service, other than three phase service, used for ali domestic 

purposes in private residences and single occupancy apartments where permanently connected 
electric heating equipment is installed and in regular use as the primary source of qualified 
space heating in the entire territory of the Company where distribution lines are adjacent to the 
premises to be served. In addition, the customer will be required to pay an amount equal to the 
current installed cost of demand metering equipment in excess of the current installed cost of 
standard watt-hour metering equipment. All metering equipment shall remain the property of 
the Company. The Company shall be responsible for the installation, operation, maintenance, 
testing, replacement and removal of metering equipment. 

NET MONTHLY BILL 
Computed in accordance with the following charges: 

- 2 -



Distribution Charges: 
(a) Customer Charge 
(b) Energy Charge 

First 1,000 kilowatt-hours 
Additional kilowatt-hours 
In excess of 150 times Customer's 
Monthly Demand 

Summer Period Winter Period 

$10.00 permonth $10.00 permonth 

2.21150 perkWh 
2.61960 perkWh 

2.21150 perkWh 
1.22150 perkWh 

2,61960 per kWh 0.82350 per kWh 

The following generation charges are applicable to all customers except those customers who 
receive their energy from a Certified Supplier. 

Generation Charges: 
Energy Charge 
First 1,000 kilowatt-hours 
Additional kilowatt-hours 
In excess of 150 times Customer's 
Monthly Demand 

Summer Period 

3.94420 perkWh 
4.72660 perkWh 

4.72660 per kWh 

The minimum charge shall be the Customer Charge as stated above. 

Winter Period 

3.94400 perkWh 
2.04170 perkWh 

1.27710 perkWh 

The average percentage increase in the total bill of customers under Rate ORH, including a 
firm supply of electric generation, should the increase be granted in full is 0.97%. 

PROPOSED RATE TD 
OPTIONAL TIME-OF-DAY RATE FOR RESIDENTIAL SERVICE 

OPTIONAL TIME-OF-DAY RATE FOR RESIDENTIAL SERVICE, SHEET NO. 33.12 

APPLICABILITY 
Applicable to electric service other than three phase service for all domestic purposes in 

private residences and single occupancy apartments in the entire territory of the Company where 
distribution lines are adjacent to the premises to be served. This rate is available only as 
Company demand meters with programmable time-of-day registers are installed on the 
customer's premises. 

NET MONTHLY BILL 
Computed in accordance with the following charges: 

Distribution Charges; 
(a) Customer Charge 
(b) Energy Charge 

On Peak kilowatt-hours 
Off Peak kilowatt-hours 

Summer Period 

$18.50 permonth 

3.57770 perkWh 
0.62410 perkWh 

Winter Period 

$18,50 permonth 

2.84300 perkWh 
0.62360 perkWh 

The following generation charges are applicable to all customers except those customers who 
receive their energy from a Certified Supplier: 

-3 



Summer Period Winter Period 
Generation Charges: 

Energy Charge 
On Peak kilowatt-hours 9.00790 per kWh 7.08110 per kWh 
Off Peak kilowatt-hours 1.31560 per kWh 1.31610 per kWh 

The minimum charge shall be the Customer Charge as state above. 

The average percentage increase in the total bill of customers under Rate TD, including a firm 
supply of electric generation, should the increase be granted in full is 3.33%. 

PROPOSED RATE CUR 
COMMON USE RESIDENTIAL SERVICE 

COMMON USE RESIDENTIAL SERVICE, SHEET NO. 34.5 

APPLICABILITY 
Applicable to electric service other than three phase service for separately metered 

common use areas of multi-occupancy buildings in the entire territory of the Company where 
distribution lines are adjacent to the premises to be served. 

NET MONTHLY BILL 
Computed in accordance with the following charges: 

Summer Period Winter Period 
Distribution Charges: 

(a) Customer Charge $10.00 permonth $10.00 permonth 

(b) Energy Charge 
First 1,000 kilowatt-hours 1.92170 per kWh 1.92170 per kWh 
Additional kilowatt-hours 1.92170 per kWh 1,92170 per kWh 

MARKET PRICE GENERATION CHARGES - MARKET BASED 
STANDARD SERVICE OFFER 

The generation charges listed below are applicable to all customers except those customers that 
switch to a Certified Supplier for their generation service: 

Summer Period Winter Period 
Energy Charge 

First 1,000 kilowatt-hours 4,41800 per kWh 4.41800 per kWh 
Additional kilowatt-hours 5.59780 per kWh 1.66690 per kWh 

The minimum charge shall be the Customer Charge as stated above. 

The average percentage increase in the total bill of customers under Rate CUR, including a 
firm supply of electric generation, should the increase be granted in full is 8.77%. 



PROPOSED RATE RS3P 
RESIDENTIAL THREE-PHASE SERVICE 

RESIDENTIAL THREE-PHASE SERVICE, SHEET NO. 35.2 

APPLICABILITY 
Applicable to three phase electric service, for ail domestic purposes in private 

residences and single occupancy apartments and separately metered common use areas of 
multi-occupancy buildings in the entire territory of the Company where (I) distribution lines 
are adjacent to the premises to be served, (2) the building load requires three phase service, and 
(3) where the Company has an existing 208Y/120V network grid. 

Residences where not more than two rooms are used for rental purposes will also be 
included. Where all dwelling units in a multiple-occupancy building are served through one 
meter and the common use area is metered separately, the kilowatt-hour rate will be applied on 
a "per residence" or "per apartment" basis, however, the customer charge will be based on the 
number of installed meters. 

Where a portion of a residential service is used for purposes of a commercial or public 
character, the applicable general service rate is applicable to all service. However, if the 
wiring is so arranged that the service for residential purposes can be metered separately, this 
Rate will be applied to residential service, if the service qualifies hereunder, 

NET MONTHLY BILL 
Computed in accordance with the following charges: 

Summer Period Winter Period 
Distribution Charges: 

(a) Customer Charge $12.00 permonth $12.00 permonth 

(b) Energy Charge 
First 1,000 kilowatt-hours 1.92170 per kWh 1.92170 per kWh 

Additional kilowatt-hours L92170 perkWh 1.92170 perkWh 

The following generation charges are applicable to all customers except those customers who 
receive their energy from a Certified Supplier. 

Summer Period Winter Period 
Generation Charges: 
Energy Charge 

First 1,000 kilowatt-hours 4.4 i 800 per kWh 4.41800 per kWh 
Additional kilowatt-hours 5.59780 per kWh 1.66690 per kWh 

The minimum charge shall be the Customer Charge as stated above. 



The average percentage increase in the total bill of customers under Rate RS3P, including a 
firm supply of electric generation, should the increase be granted in full is 2.94%. 

PROPOSED RATE DS 
SERVICE AT SECONDARY DISTRIBUTION VOLTAGE 

SERVICE AT SECONDARY DISTRIBUTION VOLTAGE, SHEET NO. 40.12 

APPLICABILITY 
Applicable to electric service for usual customer load requirements is available to a 

customer only where the Company specifies service at the standard secondary system voltage 
and where the Company determines that facilities of adequate capacity are available and 
adjacent to the premises to be served, and the Company determines that the customers average 
monthly demand is greater than 15 kilowatts. Electric service must be supplied at one point of 
delivery. 

NET MONTHLY BILL 
Computed in accordance with the follov^ng charges provided, however, that the 

minimum monthly load factor, expressed as hours-use per month, shall not be less than 71 kWh 
per kW. When applicable, the minimum monthly load factor shall be achieved by calculating 
the billing demand as the monthly kWh usage divided by 71 (kilowatt of demand is abbreviated 
as kW and kilowatt-hours are abbreviated as kWh); 

Distribution Charges: 
(a) Customer Charge per month 

Single Phase Service $20,00 
Single and/or Three Phase Service $40.00 

(b) Demand Charge 
All kilowatts $ 5.2145 perkW 

MARKET PRICE GENERATION CHARGES - MARKET BASED 
STANDARD SERVICE OFFER 

(a) Demand Charge 
First 1,000 kilowatts $7.6574 perkW 
Additional kilowatts $6,0574 perkW 

(b) Energy Charge 
Billing Demand times 300 L95760 per kWh 
Additional kWh 1.62660 per kWh 

The Generation Charges listed above are applicable to all customers except those customers 
that switch to a Certified Supplier for their generation service. 

Customers who retum to the Company's energy supply after January 2, 2005, will be billed for 
generation service for each hour at the higher of the following: 

1. The demand-related component of the Market Price Generation Charge, plus the 
energy-related component of the Market Price Generation Charge, plus Rider FPP, or 
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2. The demand-related component of the Market Price Generation Charge, plus the 
incremental dispatch cost of the highest cost generation unit/purchased power to serve 
Duke Energy Ohio load. 

When both single and three phase secondary voltage services are required by a Distribution 
customer, the monthly kilowatt-hour usage and kilowatt demands shall be the respective 
arithmetical sums of both services. 

The minimum bill shall be 85%) of the highest monthly kilowatt demand as established in the 
summer period and effective for the next succeeding eleven (11) months plus the Customer 
Charge. 

In no case, however, shall the minimum bill be less than the Customer Charge, 

The average percentage increase in the total bill of customers under Rate DS, including a firm 
supply of electric generation, should the increase be granted in full is 5.19% 

PROPOSED RATE GS-FL 
OPTIONAL UNMETERED GENERAL SERVICE RATE FOR SMALL FIXED LOADS 

OPTIONAL UNMETERED GENERAL SERVICE RATE FOR SMALL FIXED 
LOADS, SHEET NO, 41.12 

APPLICABILITY 
Applicable to electric service in the Company's entire territory where secondary 

distribution lines exist for any fixed electric load that can be served by a standard service drop 
from the Company's existing secondary distribution system, 

NET MONTHLY BILL 
Computed in accordance with the following charges: 

Distribution Charges 
(a) For loads based on a range of 540 to 720 hours use per 

month of the rated capacity of the connected equipment 1.96490 per kWh 

(b) For loads of less than 540 hours use per month of 
the rated capacity of the connected equipment 2.25430 per kWh 

MARKET PRICE GENERATION CHARGES - MARKET BASED 
STANDARD SERVICE OFFER 

Demand Related Component 
For loads based on a range of 540 to 720 hours use per 
month of the rated capacity of the connected 
equipment 3.82360 per kWh 

For loads of less than 540 hours use per month of the 
rated capacity of the cormected equipment 4.39530 per kWh 
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Energy Related Component 
For loads based on a range of 540 to 720 hours use per 
month of the rated capacity of the connected 
equipment 2.68050 per kWh 

For loads of less than 540 hours use per month of the 
rated capacity of the connected equipment 3,08120 per kWh 

The Generation Charges listed above are applicable to all customers except those customers 
that switch to a Certified Supplier for their generation. 

Customers who return to the Company's energy supply after January 2, 2005, will be billed for 
generation service for each hour at the higher of the following: 

1. The demand-related component of the Market Price Generation Charge, plus the 
energy-related component of the Market Price Generation Charge, plus Rider FPP, or 

2. The demand-related component of the Market Price Generation Charge, plus the 
incremental dispatch cost of the highest cost generation unit/purchased power to serve 
Duke Energy Ohio load. 

The minimum charge shall be $5.00 per Fixed Load Location per month. 

The average percentage increase in the total bill of customers under Rate GS-FL, including a 
firm supply of electric generation, should the increase be granted in full is 3.59%. 

PROPOSED RATE EH 
OPTIONAL RATE FOR ELECTRIC SPACE HEATING 

OPTIONAL RATE FOR ELECTRIC SPACE HEATING, SHEET NO. 42.12 

APPLICABILITY 
Applicable to electric service for heating when customer's wiring is so arranged that 

heating service can be furnished at one point of delivery and can be metered separately from all 
other types of service or to any public school, parochial school, private school, or church when 
supplied at one point of delivery, provided permanently connected and regularly used electrical 
equipment is installed in compliance with the Company specifications as the primary source of 
heating or heating and cooling the atmosphere to temperatures of human comfort; and provided 
all other electrical energy requirements are purchased from the Company. For the purpose of 
the administration of this tariff schedule, primary source is defined as at least 90 percent. No 
single water-heating unit shall be wired that the demand established by it can exceed 5.5 
kilowatts unless approved by the Company. 

NET MONTHLY BILL 
Computed in accordance with the following charges: 

Winter Period: 
Distribution Charges: 

(a) Customer Charge per month 
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Single Phase Service $ 20.00 
Three Phase Service $ 40.00 
Primary' Voltage Service $200.00 

(b) Energy Charge 
All kilowatt-hours 1.64650 per kWh 

MARKET PRICE GENERATION CHARGES - MARKET BASED 
STANDARD SERVICE OFFER 

Demand Related Component 
All kilowatt-hours 1.56880 per kWh 

Energy Related Component 
All kilowatt-hours 1.09980 per kWh 

The Generation Charges listed above are applicable to all customers except those customers 
that switch to a Certified Supplier for their generation service. 

Customers who return to the Company's energy supply after January 2, 2005, will be billed for 
generation service for each hour at the higher of the following: 

1. The demand-related component of the Market Price Generation Charge, plus the 
energy-related component of the Market Price Generation Charge, plus Rider FPP, or 

2. The demand-related component of the Market Price Generation Charge, plus the 
incremental dispatch cost of the highest cost generation unit/purchased power to serve 
Duke Energy Ohio load. 

Summer Period: 
All usage during the summer period shall be billed in accordance with the provisions of the 
applicable distribution voltage service rate. 

The minimum charge shall be the Customer Charge as stated above. 

The average percentage increase in the total bill of customers under Rate EH, including a firm 
supply of electric generation, should the increase be granted in full is 8.75%. 

PROPOSED RATE DM 
SECONDARY DISTRIBUTION SERVICE - SMALL 

SECONDARY DISTRIBUTION SERVICE - SMALL, SHEET NO. 43.12 

APPLICABILITY 
Applicable to electric service for usual customer load requirements is available to a 

customer only where the Company specifies service at the standard secondary system voltage 
and the Company determines that facilities of adequate capacity are available and adjacent to 
the premises to be served and the Company determines that the customer's average monthly 
demand is 15 kilowatts or less. This tariff schedule is also applicable to electric service to 
recreation facilities that are promoted, operated and maintained by non-profit organizations 
where such service is separately metered. Electric service must be supplied at one point of 
delivery. 
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NET MONTHLY BILL 
Computed in accordance with the following charges: 

Distribution Charges: 
(a) Customer Charge 

Single Phase 
Three Phase 

(b) Energy Charge 
First 2,800 kWh 
Next 3,200 kWh 
Additional kWh 

Summer Period 

$ 7.50 per month 
$15.00 per month 

3.01850 perkWh 
0.25110 perkWh 
0.10650 perkWh 

Winter Period 

$ 7.50 per month 
$15.00 per month 

2.16680 perkWh 
0.25110 perkWh 
0.10650 perkWh 

MARKET PRICE GENERATION CHARGES - MARKET BASED 
STANDARD SERVICE OFFER, 

Demand Related Component 
First 2,800 kWh 
Next 3,200 kWh 
Additional kWh 

Energy Related Component 
First 2,800 kWh 
Next 3,200 kWh 
Additional kWh 

Summer Period 

3.21080 perkWh 
0.81980 perkWh 
0.35750 perkWh 

2.64540 perkWh 
0.67540 per kWh 
0.29450 perkWh 

Winter Period 

2.54840 perkWh 
0.82070 perkWh 
0.33940 perkWh 

2.09960 per kWh 
0.67620 per kWh 
0.27970 per kWh 

The Generation Charges listed above are applicable to all customers except those customers that 
switch to a Certified Supplier for their generation service. 

Customers who retum to the Company's energy supply after January 2, 2005, will be billed for 
generation service for each hour at the higher of the flowing: 

1. The demand-related component of the Market Price Generation Charge, plus the 
energy-related component of the Market Price Generation Charge, plus Rider FPP, or 

2. The demand-related component of the Market Price Generation Charge, plus the 
incremental dispatch cost of the highest cost generation unit/purchased power to serve 
Duke Energy Ohio load. 

The minimum charge shall be the Customer Charge as stated above. 

When both single and three phase service are required by the customer, the monthly kilowatt-
hour usage shall be the arithmetical sum of both services. 

The average percentage decrease in the total bill of customers under Rate DM, including a firm 
supply of electric generation, should the increase be granted in full is (3.15)%. 
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PROPOSED RATE DP 
SERVICE AT PRIMARY DISTRIBUTION VOLTAGE 

SERVICE AT PRIMARY DISTRIBUTION VOLTAGE, SHEET NO. 44.12 

APPLICABILITY 
Applicable to electric service for usual customer load requirements where the Company 

specifies service at nominal primary distribution system voltages of 12,500 volts or 34,500 
volts, and the Company determines that facilities of adequate capacity are available and adjacent 
to the premises to be served. Electric service must be supplied at one point of delivery. 

NET MONTHLY BILL 
Computed in accordance with the following charges. (Kilowatt of demand is abbreviated 

as kW and kilowatt-hours are abbreviated as kWh): 

Distribution Charges: 
(a) Customer Charge per month 

Primary Voltage Service (12.5 or 34.5 kV) $200.00 per month 

(b) Demand Charge 
All kilowatts $5.6495 perkW 

MARKET PRICE GENERATION CHARGES - MARKET BASED 
STANDARD SERVICE OFFER 

(a) Demand Charge 
First 1,000 kilowatts $ 6.9151 per kW 
Additional kilowatts $5.4550 perkW 

(b) Energy Charge 
Billing Demand times 300 2.20480 perkWh 
Additional kWh 1.76820 perkWh 

The Generation Charges listed above are applicable to all customers except those customers 
that switch to a Certified Supplier for their generation service. 

Customers who return to the Company's energy supply after January 2, 2005, will be billed for 
generation service for each hour at the higher of the following: 

1. The demand-related component of the Market Price Generation Charge, plus the 
energy-related component of the Market Price Generation Charge, plus Rider FPP, or 

2. The demand-related component of the Market Price Generation Charge, plus the 
incremental dispatch cost of the highest cost generation unit/purchased power to serve 
Duke Energy Ohio load. 

When both single and three phase secondary voltage services are required by a customer, the 
monthly kilowatt-hour usage and kilowatt demands shall be the respective arithmetical sums of 
both services. 
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The minimum bill shall be 85%> of the highest monthly kilowatt demand as established in the 
summer period and effective for the next succeeding eleven (11) months plus the Customer 
Charge. 

In no case, however, shall the minimum bill be less than the Customer Charge. 

The average percentage increase in the total bill of customers under Rate DP, including a firm 
supply of electric generation, should the increase be granted in full is 8.15%. 

PROPOSED RATE SFL-ADPL 
OPTIONAL UNMETERED RATE FOR SMALL FIXED LOADS ATTACHED 

DIRECTLY TO COMPANY'S POWER LINES 

OPTIONAL UNMETERED RATE FOR SMALL FIXED LOADS ATTACHED 
DIRECTLY TO COMPANY^S POWER LINES, SHEET NO. 46.8 

APPLICABILITY 
Applicable to electric service in the Company's entire territory where secondary and/or 

primary distribution lines exist for any bulk, small, unmetered, fixed-load electric devices that 
can be connected directly to the Company's power lines within the power zone of Company's 
poles and which do not require service drops. 

NET MONTIILY BILL 
Computed in accordance with the following charges: 

Distribution Charges: 1.96490 per kWh 

MARKET PRICE GENERATION CHARGES - MARKET BASED 
STANDARD SERVICE OFFER 

Energy Related Component 2.68050 perkWh 
Demand Related Component 3.82360 per kWh 

The Generation Charges listed above are applicable to all customers except those customers that 
switch to a Certified Supplier for their generation. 

Customers who retum to the Company's energy supply after January 2, 2005, will be billed for 
generation service for each hour at the higher of the following: 

1. The demand-related component of the Market Price Generation Charge, plus the 
energy-related component of the Market Price Generation Charge, plus Rider FPP, or 

2. The demand-related component of the Market Price Generation Charge, plus the 
incremental dispatch cost of the highest cost generation unit/purchased power to serve 
Duke Energy Ohio load. 

The average percentage increase in the total bill of customers under Rate SFL-ADPL, including 
a firm supply of electric generation, should the increase be granted in full is 3.59%. 
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PROPOSED RATE TS 
SERVICE AT TRANSMISSION VOLTAGE 

SERVICE AT TRANSMISSION VOLTAGE, SHEET NO. 50.12 

APPLICABILITY 
Applicable to electric service for usual customer load requirements where the 

Company specifies service at a nominal transmission system voltage of 69,000 volts or higher, 
and the Company determines that facilities of adequate capacity are available and adjacent to 
the premises to be served. Electric service must be supplied at one point of delivery and the 
customer furnishes and maintains all transformation equipment and appurtenances necessary to 
utilize the service. 

NET MONTHLY BILL 
Computed in accordance with the following charges (kilovolt amperes are abbreviated 

as kVA; kilowatt-hours are abbreviated as kWh): 

Dislribution Charges: 
(a) Customer Charge per month $200.00 

(b) Demand Charge 
All kVa $ 0.000 per kVA 

MARKET PRICE GENERATION CHARGES ~ MARKET BASED 
STANDARD SERVICE OFFER 

(a) Demand Charge 
First 50,000 kVA $8.3831 perkVA 
Additional kVA $6.0431 perkVA 

(b) Energy Charge 
Billing Demand times 300 1.44040 per kWh 
Additional kWh 1.63810 perkWh 

The Generation Charges listed above are applicable to all customers except those customers 
that switch to a Certified Supplier for their generation service. 

Customers who retum to the Company's energy supply after January 2, 2005, will be billed for 
generation service for each hour at the higher of the following: 

L The demand-related component of the Market Price Generation Charge, plus the 
energy-related component of the Market Price Generation Charge, plus Rider FPP, or 

2. The demand-related component of the Market Price Generation Charge, plus the 
incremental dispatch cost of the highest cost generation unit/purchased power to serve 
Duke Energy Ohio load. 

The minimum charge shall be not less than fifty (50) percent of the highest demand charge 
established during the preceding eleven (11) months or the billing of 1,000 kVA, whichever is 
higher. 
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The average percentage decrease in the total bill of customers under Rate TS, including a firm 
supply of electric generation, should the increase be granted in full is (0.6 l%o). 

PROPOSED RATE SL 
STREET LIGHTING SERVICE 

STREET LIGHTING SERVICE, SHEET NO, 60.12 

APPLICABILITY 
Applicable to municipal, county, state and federal governments, including divisions 

thereof, and incorporated homeowners associations for the lighting of public streets and roads 
with Company-owned lighting fixtures. 

Mercury Vapor lighting fixtures will not be installed by the Company after June 1, 
2003. As currently installed Mercury Vapor fixtures are retired and/or replaced, they may be 
replaced with either Metal Halide or Sodium Vapor fixtures as the customer chooses. 

This service will no longer be available for units installed after December 31, 2004. 

NET MONTHLY BILL 
The following monthly charge for each unit with lamp and luminaire, controlled 

automatically, will be assessed: 

Base Rate 
OVERHEAD DlSTRlRt ITION AREA 

Fixture Description 
Standard Fixture (Cobra Head) 
Mercury Vapor 

7,000 lumen 
7,000 lumen (Open Refractor) 
10,000 lumen 
21,000 lumen 

Metal Halide 
14,000 lumen 
20,500 lumen 

Sodium Vapor 
9,500 lumen 
9,500 lumen (Open Refractor) 
16,000 lumen 
22,000 lumen 
27,500 lumen 
50,000 lumen 

Decorative Fixtures 
Sodium Vapor 

9,500 lumen (Rectilinear) 
22,000 lumen (Rectilinear) 
50,000 lumen (Rectilinear) 
50,000 lumen (Setback) 

Lamp 
Watts kW/Unit 

Annual 
kWh 

Distribution 
Energy 

& Equipment 
$/Unit 

Market Price 
Generation 

Charge 
$/Unit 

175 
175 
250 
400 

175 
250 

100 
100 
150 
200 
200 
400 

100 
200 
400 
400 

0.193 
0.205 
0.275 
0.430 

0.193 
0.275 

0.117 
0.117 
0.171 
0.228 
0.228 
0.471 

0.117 
0.246 
0.471 
0.471 

803 
853 

1,144 
1,789 

803 
1,144 

487 
487 
711 
948 
948 

1,959 

487 
1,023 
1,959 
1,959 

3.072 
3.013 
3.123 
3.161 

3.072 
3.123 

5.434 
5.225 
5.894 
5.853 
5.853 
7.162 

9.430 
9.535 
9.537 

13.093 

1.927 
2.047 
2.746 
4.294 

1.927 
2.746 

1.169 
1.169 
1.707 
2.275 
2.275 
4.702 

1.169 
2.455 
4.702 
4.702 
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Where a street lighting fixture served overhead is to be installed on another utility's pole on 
which the Company does not have a contact, a monthly pole charge will be assessed. 

Spans of Secondary Wiring: 
For each increment of 50 feet of secondary wiring beyond the first 150 feet from the 
pole, the following price per month shall be added to the price per month per street 
lighting unit: $0.39. 

LJNDERGROUND DISTRIBUTION AREA 
Fixture Description 
Standard Fixture (Cobra Head) 
Mercury Vapor 

7,000 lumen 
7,000 lumen (Open Refractor) 

10,000 lumen 
21,000 lumen 

Sodium Vapor 
9,500 lumen 

22,000 lumen 
27,500 lumen 
50,000 lumen 

Decorative Fixtures 
Mercury Vapor 

7,000 lumen (Town & Country) 
7,000 lumen (Holophane) 
7,000 lumen (Gas Replica) 
7,000 lumen (Aspen) 

Metal Halide 
14,000 lumen (Granville) 
14,000 lumen (Town & Country) 
14,500 lumen (Gas Replica) 

Sodium Vapor 
9,500 lumen (Town & Country) 
9,500 lumen (Holophane) 
9,500 lumen (Rectilinear) 
9,500 lumen (Gas Replica) 
9,500 lumen (Aspen) 

16,000 lumen (Aspen) 
22,000 lumen (Rectilinear) 
50,000 lumen (Rectilinear) 
50,000 lumen (Setback) 

POLE CHARGES 
Pole Description 

Wood 

Lamp 
Watts 

175 
175 
250 
400 

100 
200 
200 
400 

175 
175 
175 
175 

175 
175 
175 

100 
100 
100 
100 
100 
150 
200 
400 
400 

17 foot (Wood Laminated) (a) 
30 foot 
35 foot 
40 foot 

kW/Unit 

0.210 
0.205 
0.292 
0.460 

0.117 
0.228 
0.228 
0.471 

0.205 
0.210 
0.210 
0.210 

0.210 
0.205 
0,210 

0.117 
0.128 
0.117 
0.128 
0.128 
0.171 
0.246 
0.471 
0.471 

Annual 
kWh 

874 
853 

1,215 
1,914 

487 
948 
948 

1,959 

853 
874 
874 
874 

874 
853 
874 

487 
532 
487 
532 
532 
711 

1,023 
1,959 
1,959 

Pole Tvpe 

W17 
W30 
W35 
W40 

Distribution Market Price 
Energy 

& Equipment 
$/Unit 

2.599 
3.169 
2.597 
2.672 

5,434 
5.853 
5.853 
7T62 

5.554 
5.926 

14.786 
8.091 

8.091 
5.554 

14.786 

9.179 
9.497 
9.639 

17.394 
10.010 
5.894 
9.535 
9.119 

13.093 

-

$/Pole 

4.13 
4,51 
4.77 
5.52 

veneration 
Charge 
$/Unit 

2,098 
2.047 
2.917 
4.594 

1.169 
2.275 
2.275 
4.702 

2.047 
2.098 
2.098 
2.098 

2.098 
2.047 
2.098 

1.169 
1.277 
1.169 
1.277 
1.277 
1.401 
2.455 
4.702 
4.702 
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Aluminum 

Fiberglass 

Steel 

12 foot A12 12.10 
28 foot A28 6.71 
28 foot (heavy duty) A28H 6.82 
30 foot (anchor base) A30 20.18 

17 foot F17 4.14 
30 foot (bronze) F30 8.96 
35 foot (bronze) F35 9.07 
40 foot F40 5.51 

27 foot (11 gauge) S27 16.55 
27 foot (3 gauge) S27H 22.40 

Spans of Secondary Wiring: 
For each increment of 25 feet of secondary wiring beyond the first 25 feet from the 
pole, the following price per month shall be added to the price per month per street 
lighting unit: $0.83. 

Additional facilities, other than specified above, if required, will be billed at the time of 
installation. 

MARKET PRICE GENERATION CHARGES - MARKET BASED 
STANDARD SERVICE OFFER 

Demand Related Component 1.05280 per kWh 
Energy Related Component 1.82760 per kWh 

The Generation Charges listed above are applicable to all customers except those customers that 
switch to a Certified Supplier for their generation service. 

Customers who return to the Company's energy supply after January 2, 2005, will be billed for 
generation service for each hour at the higher of the following: 

1. The demand-related component of the Market Price Generation Charge, plus the 
energy-related component of the Market Price Generation Charge, plus Rider FPP, or 

2. The demand-related component of the Market Price Generation Charge, plus the 
incremental dispatch cost of the highest cost generation unit/purchased power to serve 
Duke Energy Ohio load. 

The average percentage increase in the total bill of customers under Rate SL, including a firm 
supply of electric generation, should the increase be granted in full is 1.58%. 

PROPOSED RATE TL 
TRAFFIC LIGHTING SERVICE 

TRAFFIC LIGHTING SERVICE, SHEET NO. 61.12 

APPLICABILITY 
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Applicable to the supplying of energy for traffic signals or other traffic conttrol lighting 
on public streets and roads. After January 1, 1992, this tariff schedule shall only be applicable to 
municipal, county, state and local governments. In the application of this tariff, each point of 
delivery shall be considered as a separate customer. 

NET MONTHLY BILL 
Computed in accordance with the following charges: 

Base Rate 
(a) Where the Company supplies energy only all kilowatt-hours shall be billed as follows: 

Distribution Energy and Equipment Charge 0.37450 per kWh 
Generation Charge-Demand Related Component 0.61610 per kWh 
Generation Charge-Energy Related Component 1.06970 per kWh 

(b) Where the Company supplies energy from a separately 
metered source and the Company has agreed to provide 
limited maintenance for traffic signal equipment all 
kilowatt-hours shall be billed at 2.50460 per kWh 

(c) Where the Company supplies energy and has agreed to provide limited maintenance for 
traffic signal equipment ali kilowatt-hours shall be billed as follows: 
Distribution Energy and Equipment Charge 2.62040 per kWh 
Generation Charge-Demand Related Component 0.61610 per kWh 
Generation Charge-Energy Related Component 1.06970 per kWh 

MARKET PRICE GENERATION CHARGES - MARKET BASED 
STANDARD SERVICE OFFER 

Generation Charge - Demand Related Component 0.61610 per kWh 
Generation Charge - Energy Related Component 1.06970 per kWh 

The Generation Charges listed above are applicable to all customers except those customers 
that switch to a Certified Supplier for their generation service. 

Customers who retum to the Company's energy supply after January 2, 2005, will be billed for 
generation service for each hour at the higher of the following: 

1. The demand-related component of the Market Price Generation Charge, plus the 
energy-related component of the Market Price Generation Charge, plus Rider FPP, or 

2. The demand-related component of the Market Price Generation Charge, plus the 
incremental dispatch cost of the highest cost generation unit^purchased power to serve 
Duke Energy Ohio load. 

The average percentage increase in the total bill of customers under Rate TL, including a firm 
supply of electric generation, should the increase be granted in full is 0.39%. 
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PROPOSED RATE OL 
OUTDOOR LIGHTING SERVICE 

OUTDOOR LIGHTING SERVICE, SHEET NO. 62.12 

APPLICABILITY 
Applicable for outdoor lighting services on private property with Company owned fixtures 

in the Company's entire service area where secondary distribution lines are adjacent to the 
premises to be ser\'ed. Not applicable for lighting public roadways which are dedicated, or 
anticipated to be dedicated, except to meet the occasional singular need of a customer who has 
obtained written approval from the proper governmental authority. 

Mercury Vapor lighting fixtures will not be installed by the Company after June 1, 2003. 
As currently installed Mercury Vapor fixtures are retired and/or replaced, they may be replaced 
with either Metal Halide or Sodium Vapor fixtures as the customer chooses. 

This service will no longer be available for units installed after December 31, 2004. 

NET MONTHLY BILL 

A. Private Outdoor Lighting Units: 

The following monthly charge for each fixture, which includes lamp and luminaire, 
controlled automatically, mounted on a utility pole, as specified by the Company, with a 
maximum mast arm of 16 feet for overhead units will be assessed: 

Standard Fixtures (Cobra Head") 
Mercurv Vapor 

7,000 lumen (Open Refractor) 
7,000 lumen 

10,000 lumen 
21,000 lumen 
Metal Halide 
14,000 lumen 
20,500 lumen 
36,000 lumen 
Sodium Vapor 
9,500 lumen (Open Refractor) 
9,500 lumen 

16,000 lumen 
22,000 lumen 
27,500 lumen 
27,500 lumen 
50,000 lumen 

Lamp 
Watts 

175 
175 
250 
400 

175 
250 
400 

100 
100 
150 
200 
100 
200 
400 

KW/ 
Luminaire 

0.205 
0.210 
0.292 
0.460 

0.210 
0.292 
0.460 

0.117 
0.117 
0.171 
0.228 
0.117 
0.228 
0.471 

Annual 
KWh 

853 
874 

1,215 
1,914 

874 
1,215 
1,914 

487 
487 
711 
948 
487 
948 

1,959 

Distribution 
Energy & 
Equipment 

$/Unit 

5.607 
9.524 
9.720 

10.705 

9.524 
9.720 

10.705 

5.727 
7.442 
8.782 
8.385 
7.442 
8.385 
7.455 

Market Price 
Generation 

Charge 
$/Unit 

2.047 
2,098 
2,917 
4.594 

2.098 
2.917 
4.594 

1,169 
1.169 
1.707 
2.275 
1.169 
2.275 
4.702 
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Decorative Fixtures fa"} 
Mercurv Vapor 
7,000 lumen (Town & Country) 
7,000 lumen (Aspen) 
Sodium Vapor 
9,500 lumen (Town & Country) 
9,500 lumen (Holophane) 
9,500 lumen (Gas Replica) 

22,000 lumen (Rectilinear) 

(a) When requesting installation of a decorative unit, the customer may elect to make an 
additional contribution to obtain the monthly rate per unit charge for the same size 
standard (cobra head) outdoor lighdng fixture. 

175 
175 

100 
100 
100 
200 

0.205 
0.210 

0.117 
0T28 
0.128 
0.246 

853 
874 

487 
532 
532 

1,023 

12.751 
18.143 

19.451 
20.1S8 
35.982 
21.366 

2.047 
2.098 

1.169 
1.277 
1.277 
2.455 

B. Flood lighting units served in overhead distribution areas (FL): 

The following monthly charge for each fixture, which includes lamp and luminaire, 
controlled automatically, mounted on a utiHty pole, as specified by the Company, will be 
assessed: 

Mercury Vapor 
21,000 lumen 
Metal Halide 
20,500 lumen 
36,000 lumen 
Sodium Vapor 
9,500 lumen 

22,000 lumen 
30,000 lumen 
50,000 iumen 

Lamp 
Watts 

400 

250 
400 

100 
200 
200 
400 

KW/ 
Luminaire 

0.460 

0.246 
0.460 

0.117 
0.246 
0.246 
0.480 

Annual 
KWh 

1,914 

1,023 
1,914 

487 
1,023 
1,023 
1,997 

Distribution 
Energy & 

Equipment 
$/Unit 

9.899 

7.317 
9.899 

6,909 
7.317 
7,317 
8.050 

Market Price 
Generation 

Charge 
$/Unit 

4.594 

2.455 
4.594 

1.169 
2.455 
2.455 
4,793 

MARKET PRICE GENERATION CHARGES 
STANDARD SERVICE OFFER 

MARKET BASED 

Demand Related Component 
Energy Related Component 

1.05280 perkWh 
1.82760 perkWh 

The Generation Charges listed above are applicable to all customers except those customers 
that switch to a Certified Supplier for their generation service. 

Customers who retum to the Company's energy supply after January 2, 2005, vdll be billed for 
generation service for each hour at the higher of the following: 

1. The demand-related component of the Market Price Generation Charge, plus the 
energy-related component of the Market Price Generation Charge, plus Rider FPP, or 

2. The demand-related component of the Market Price Generation Charge, plus the 
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incremental dispatch cost of the highest cost generation unit/purchased power to serve 
Duke Energy Ohio load. 

The average percentage increase in the total bill of customers under Rate OL, including a firm 
supply of electric generation, should the increase be granted in full is 1.35%). 

PROPOSED RATE NSU 
STREET LIGHTING SERVICE FOR NON-STANDARD UNITS 

STREET LIGHTING SERVICE FOR NON-STANDARD UNITS, SHEET NO. 63.12 

APPLICABILITY 
Applicable to municipal, county, state and federal governments, including divisions 

thereof, hereafter referred to as Customer, for the lighting of public streets and roads with 
existing Company and Customer owned lighting fixtures. This service is not available for units 
installed after December 2, 1983. 

NET MONTHLY BILL 
The following monthly charge for each unit with lamp and luminaire, controlled 

automatically, will be assessed. 

1. Base Rate 
A. Company owned 
1) Steel boulevard units and 15 

and 30 ft. steel poles served 
underground 
a. 1,000 lumen incandescent 
b. 4,000 lumen incandescent 
c. 6,000 lumen incandescent 
d. 50,000 lumen sodium vapor 

2) Street light units served over­
head on Company owned pole 
a. 2,500 lumen incandescent 
b. 6,000 lumen incandescent 
c. 2,500 lumen mercury vapor 

B. Customer owned 
1) Lighting system on steel poles 

served either overhead or under­
ground with limited maintenance 
by Company 
a. 21,000 lumen mercury vapor 

2) Fixtures mounted on Company 
owned pole served underground in 
conduit with limited maintenance 
by Company 
a. 21,000 lumen mercury vapor 
(Two fixtures per pole) 

Lamp 
Watts 

kW/ 
Unit 

Annual 
kWh 

Distribution 
Energy & 
Equipment 

$/Unit 

Market Price 
Generation 

Charge 
S/Unit 

65 
295 
405 
400 

148 
405 
100 

0.065 
0.295 
0.405 
0,471 

0.148 
0.405 
0.115 

270 
1,227 
1,685 
1,959 

616 
1,685 

478 

6.246 
13.093 
12.652 
11.702 

3.868 
1.469 
4.178 

0.648 
2.945 
4.045 
4.702 

1.479 
4.045 
1.147 

400 0.460 1,914 0.130 4.594 

400 0.460 1.914 10.172 4.594 
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MARKET PRICE GENERATION CHARGES - MARKET BASED 
STANDARD SERVICE OFFER 

Demand Related Component 1.05280 per kWh 
Energy Related Component 1.82760 per kWh 

The Generation Charges listed above are applicable to all customers except those customers 
that switch to a Certified Supplier for their generation service. 

Customers who retum to the Company's energy supply after January 2, 2005, will be billed for 
generation service for each hour at the higher of the followdng: 

1. The demand-related component of the Market Price Generation Charge, plus the 
energy-related component of the Market Price Generation Charge, plus Rider FPP, or 

2. The demand-related component of the Market Price Generation Charge, plus the 
incremental dispatch cost of the highest cost generation unit/purchased power to serve 
Duke Energy Ohio load. 

The average percentage increase in the total bill of customers under Rate NSU, including a firm 
supply of electric generation, should the increase be granted in full is 1.47%>. 

PROPOSED RATE NSP 
PRIVATE OUTDOOR LIGHTING FOR NON-STANDARD UNITS 

PRIVATE OUTDOOR LIGHTING FOR NON-STANDARD UNITS, SHEET NO. 64.12 

APPLICABILITY 
Applicable to service for outdoor lighting on private property with Company owned 

overhead lighting fixtures in the Company's entire territory where secondary distribution lines 
are adjacent to the premise to be served. Not applicable to service for lighting of dedicated or 
undedicated public thoroughfares. 

NET MONTHLY BILL 

1. Private outdoor lighting units: 

The following monthly charge for Town and Country fixtures installed, or for which customer 
has contracted with Company to install, prior to March 1, 1991 will be assessed: 

Lamp 
Watts 

100 

kWh/ 
Unit 
0,117 

Annual 
kWh 
487 

Distribution 
Energy & 
Equipment 

$/Unit 
8.802 

Market Price 
Generation 

Charge 
$/Unit 

1.169 9,500 lumen Sodium Vapor 

The following monthly charge vdll be assessed for existing facilities, but this unit will not 
be available to new customers after March 2, 1972: 
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Lamp 
Watts 

kW/ 
Unit 

Annual 
kWh 

Distribution 
Energy & 

Equipment 
$/Unit 

Market Price 
Generation 

Charge 
$/Unit 

2,500 lumen Mercury, Open 
Refractor 
2,500 lumen Mercury, End. 
Refractor 

100 0,115 478 6.929 1.147 

100 0.115 478 9.795 1.147 

2, Outdoor lighting units served in underground residential distribution areas: 

The following monthly charge will be assessed for existing fixtures which include lamp and 
luminaire, controlled automatically, with an underground service wire not to exceed 35 feet 
from the service point, but these units will not be available to new customers after March 1, 
1991: 

Lamp 
Watts 

175 

175 

kW/ 
Unit 

0.205 

0.205 

Annual 
kWh 

853 

853 

Distribution 
Energy & 
Equipment 

$/Unit 

12.501 

11.255 

Market Price 
Generation 

Charge 
$/Unit 

2.047 

2.047 

7,000 lumen Mercury, Mounted on a 
17-foot Fiberglass Pole 
7,000 lumen Mercury, Mounted on a 
30-foot Wood Pole 

3. Flood lighting units served in overhead distribution areas: 

The following monthly charge will be assessed for each existing fixture, which includes lamp 
and luminaire, controlled automatically, mounted on a utility pole, as specified by the 
Company, with a span of wire not to exceed 120 feet, but these units will not be available to 
new customers after June L 1982: 

52,000 lumen Mercury 
(35-foot Wood Pole) 

Lamp 
Watts 

1,000 

kW/ 
Unit 

1.102 

Annual 
kWh 

4,584 

Distribution 
Energy & 
Equipment 

$/Unit 

9.608 

Market Price 
Generation 

Charge 
$/Unit 

11.004 

MARKET PRICE GENERATION CHARGES - MARKET BASED 
STANDARD SERVICE OFFER 

Demand Related Component 1.05280 per kWh 
Energy Related Component 1.82760 per kWh 
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The Generation Charges listed above are apphcable to all customers except those customers 
that switch to a Certified Supplier for their generation service. 

Customers who retum to the Company's energy supply after January 2, 2005, will be billed for 
generation service for each hour at the higher of the following: 

1. The demand-related component of the Market Price Generation Charge, plus the 
energy-related component of the Market Price Generation Charge, plus Rider FPP, or 

2. The demand-related component of the Market Price Generation Charge, plus the 
incremental dispatch cost of the highest cost generation unit/purchased power to serve 
Duke Energy Ohio load. 

The average percentage increase in the total bill of customers under Rate NSP, including a firm 
supply of electric generation, should the increase be granted in full is 1.75%. 

PROPOSED RATE SC 
STREET LIGHTING SERVICE - CUSTOMER OWNED 

STREET LIGHTING SERVICE CUSTOMER OWNED, SHEET NO. 65.12 

APPLICABILITY 
Applicable to municipal, county, state and federal governments, including divisions 

thereof, and incorporated homeowners associations for the lighting of public streets and roads 
when the total investment and installation costs of the fixtures are borne by the customer. The 
fixture shall be a Company approved unit used in overhead and underground distribution areas. 

Mercury Vapor lighting fixtures will not be installed by the Company after June 1, 2003. 
As currently installed Mercury Vapor fixtures are retired and/or replaced, they may be replaced 
with either Metal Halide or Sodium Vapor fixtures as the customer chooses. 

This service will no longer be available for units installed after December 31, 2008, 

NET MONTHLY BILL 
The following monthly charge for each lamp with luminaire, controlled automatically, 

will be assessed: 

1, Base Rate 
Fixture Description 
Standard Fixture (Cobra Head) 

Mercury Vapor 
21,000 lumen 

Sodium Vapor 
9,500 lumen 

16,000 lumen 
22,000 lumen 

Lamp 
Watts 

400 

100 
150 
200 

kW/ 
Unit 

0.430 

0.117 
0.171 
0,228 

Annual 
kWh 

1,788 

487 
711 
948 

Distribution 
Energy & 
Equipment 

$/Unit 

0.287 

1.125 
1.125 
1.126 

Market Price 
Generation 

Charge 
$/Unit 

4.292 

1.169 
1.707 
2.275 
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W30 
W35 
W40 

A12 
A28 

4.5] 
4.77 
5.52 

12.10 
6.71 

27,500 lumen 250 0.318 1,323 0.431 3.175 
50,000 lumen 400 0.471 1,959 0.656 4.702 

Decorative Fixtures 
Sodium Vapor 
16,000 lumen (Hadco) 150 0.171 711 1.439 1.707 
22,000 lumen (Rectilinear) 200 0.246 1,023 0.947 2.455 
50,000 lumen (Rectilinear) 400 0.471 1,959 0.970 4.702 

Where a street lighting fixture served overhead is to be installed on another utility's pole on 
which the Company does not have a contact, a monthly pole charge will be assessed. 

Pole Description Pole Tvpe $/ Pole 
Wood 

30 foot 
35 foot 
40 foot 

Aluminum 
12 foot 
28 foot 

Customer Owned and Maintained Units 

The rate for energy used for this type street lighting will be 1.58490 per kilowatt-hour as shown 
below. The monthly kilowatt-hour usage will be mutually agreed upon between the Company 
and the customer. Where the average monthly usage is less than 150 kWh per point of delivery, 
the customer shall pay the Company, in addition to the monthly charge, the cost of providing 
electric service on the basis of time and material plus overhead charges. An estimate of the cost 
will be submitted for approval before work is carried out. 

Distribution 0.43900 per kWh 
Generation (Demand Related) 0.41880 per kWh 
Generation (Energy Related) 0.72710 per kWh 

MARKET PRICE GENERATION CHARGES - MARKET BASED 
STANDARD SERVICE OFFER 

Demand Related Component 1.05280 per kWh 
Energy Related Component 1.82760 per kWh 

The Generation Charges listed above are applicable to all customers except those customers 
that switch to a Certified Supplier for their generation service. 

Customers who retum to the Company's energy supply after January 2, 2005, will be billed for 
generation service for each hour at the higher of the following: 

1, The demand-related component of the Market Price Generation Charge, plus the 
energy-related component of the Market Price Generation Charge, plus Rider FPP, or 
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2. The demand-related component of the Market Price Generation Charge, plus the 
incremental dispatch cost of the highest cost generation unit/purchased power to serve 
Duke Energy Ohio load. 

The average percentage increase in the total bill of customers under Rate SC, including a firm 
supply of electric generation, should the increase be granted in full is 0.49%>. 

PROPOSED RATE SE 
STREET LIGHTING SERVICE - OVERHEAD EQUIVALENT 

STREET LIGHTING SERVICE - OVERHEAD EQUIVALENT, SHEET NO, 66.12 

APPLICABILITY 
Applicable to municipal, county, state and federal governments, including divisions 

thereof, and incorporated homeowners associations, for the lighting of public streets and roads 
with Company lighting fixtures in underground distribution areas, where the customer elects to 
make a contribution for the installation of the fixture, mounting, pole and secondary wiring to 
obtain the rate/unit for the same size standard fixture (cobra head) in an overhead distribution 
area. 

Mercury Vapor lighting fixtures will not be installed by the Company after June 1, 2003. 
As currently installed Mercury Vapor fixtures are retired and/or replaced, they may be replaced 
with either Metal Halide or Sodium Vapor fixtures as the customer chooses. 

This service will no longer be available for units installed after December 31, 2004. 

NET MONTHLY BILL 
The following monthly charge for each lamp with luminaire, controlled automatically, 

will be assessed: 

1. Base Rate 
Fixture Description 
Decorative Fixtures 

Mercurv Vapor 
7,000 lumen (Town & 

Country) 
7,000 lumen (Holophane) 
7,000 lumen (Gas Replica) 
7,000 lumen (Aspen) 

Sodium Vapor 
9,500 lumen (Town & 

Country) 
9,500 lumen (Holophane) 
9,500 lumen (Rectilinear) 
9,500 lumen (Gas Replica) 
9,500 lumen (Aspen) 

22,000 lumen (Rectilinear) 
50,000 lumen (Rectilinear) 

Lamp 
Watts 

175 
175 
175 
175 

100 
100 
100 
100 
100 
200 
400 

kW/ 
Unit 

0.205 
0.210 
0.210 
0.210 

0.117 
0.128 
0.117 
0.128 
0.128 
0.246 
0.471 

Annual 
kWh 

853 
874 
874 
874 

487 
532 
487 
532 
532 

1,023 
1,959 

Distribution 
Energy & 
Equipment 

$/Unit 

3.379 
3.332 
3.332 
3.332 

5.434 
5.333 
5.434 
5.333 
5.333 
5.685 
7.162 

Market Price 
Generation 

Charge 
$/Unit 

2.047 
2.098 
2.098 
2,098 

1.169 
1.277 
1.169 
1.277 
1.277 
2.455 
4.702 
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Metal Halide 
14,000 lumen (Town & Country) 
14,000 lumen (Granville) 
14,400 (Rectangular Cutoff) 

14,500 (Gas Replica) 

175 
175 
175 
175 

0.205 
0.210 
0.210 
0.210 

853 
874 
874 
874 

3.379 
3.332 
9.451 
3.332 

2.047 
2.098 
2.098 
2.098 

36,000 lumen (Low Profile) 400 0.455 1,893 8.148 4.544 

MARKET PRICE GENERATION CHARGES - MARKET BASED 
STANDARD SERVICE OFFER 

Demand Related Component 1.05280 per kWh 
Energy Related Component 1.82760 per kWh 

The Generation Charges listed above are applicable to all customers except those customers 
that switch to a Certified Supplier for their generation service 

Customers who return to the Company's energy supply after January 2, 2005, will be billed for 
generation service for each hour at the higher of the following: 

1. The demand-related component of the Market Price Generation Charge, plus the 
energy-related component of the Market Price Generation Charge, plus Rider FPP, or 

2. The demand-related component of the Market Price Generation Charge, plus the 
incremental dispatch cost of the highest cost generation unit^purchased power to serve 
Duke Energy Ohio load. 

The average percentage increase in the total bill of customers under Rate SE, including a firm 
supply of electric generation, should the increase be granted in full is 1,33%. 

PROPOSED RATE UOLS 
UNMETERED OUTDOOR LIGHTING ELECTRIC SERVICE 

UNMETERED OUTDOOR LIGHTING ELECTRIC SERVICE, SHEET NO. 67.12 

APPLICABILITY 
Applicable for electric energy usage only for any street or outdoor area lighting system 

(System), operating during the dusk to dawn time period, on private or public property and 
owned by the customer or the Company. The customer must be adjacent to an electric power 
line of the Company that is adequate and suitable for supplying the necessary electric service. 

Service under this tariff schedule shall require a written agreement between the 
customer and the Company specifying the calculated lighting kilowatt-hoiars. Fhe System shall 
comply with the connection requirements in the Company's Electric Service Regulations, 
Section III, Customer's and Company's Installations. 
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NET MONTHLY BILL 
Computed in accordance v^th the following charge: 

Base Rate 
Distribution 0,43930 per kWh 
Generation - Demand Related Component 0.43340 per kWh 
Generation - Energy Related Component 0.75240 per kWh 

MARKET PRICE GENERATION CHARGES - MARKET BASED 
STANDARD SERVICE OFFER 

Generation - Demand Related Component 0.43340 per kWh 
Generation - Energy Related Component 0.75240 per kWh 

The Generation Charges listed above are applicable to all customers except those customers 
that switch to a Certified Supplier for their generation service. 

Customers who retum to the Company's energy supply after January 2, 2005, will be billed for 
generation service for each hour at the higher of the following: 

1. The demand-related component of the Market Price Generation Charge, plus the 
energy-related component of the Market Price Generation Charge, plus Rider FPP, or 

2. The demand-related component of the Market Price Generation Charge, plus the 
incremental dispatch cost of the highest cost generation unit/purchased power to serve 
Duke Energy Ohio load. 

The average percentage increase in the total bill of customers under Rate UOLS, including a 
firm supply of electric generation, should the increase be granted in full is 0.27%. 

PROPOSED RIDER DR 
DISTRIBUTION RIDER 

DISTRIBUTION RIDER, SHEET NO. 70 

APPLICABILITY 
Applicable to all customers receiving service under the Company's retail rate groups. 

All customers receiving service under Rate RS, Rate RS3P, Rate CUR, Rate ORH, Rate 
TD, Rate DS, Rate EH, Rate GS-FL, Rate SFL-ADPL, Rate DM, Rate DP, Rate TS, Rate TL, 
Rate NSU, Rate NSP, Rate SC, Rate SE, Rate UOLS, Rate OL, Rate SL shall be assessed a 
monthly charge in addition to the Customer Charge Component of their applicable rate 
schedule that will enable the Company to recover incremental revenue requirements 
associated with changes in distribution investments and distribution expenses, net of customer 
growth. 
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The charges for the respective electric service schedules are: 

Rate RS, Residential Service 
Rate RS3P, Residential Three Phase Service 
Rate CUR, Common Use Residential Service 
Rate ORH, Optional Residential Service with Electric Space Heating 
Rate TD, Optional Time-of-Day Rate for Residential Service 
Rate DS, Service at Secondary Distribution Voltage 
Rate GS-FL, Optional Unmetered General Service Rate for Small 
Fixed Loads 
Rate EH, Optional Rate for Electric Space Heating 
Rate DM, Secondary Distribution Service - Small 
Rate DP, Service at Primary Distribution Voltage 
Rate SFL-ADPL, Optional Unmetered Rate for Small Fixed Loads 
Attached Directiy to Company's Power Lines 
Rate TS, Service at Transmission Voltage 
Rate SL, Street Lighting Service 
Rate TL, Traffic Lighting Service 
Rate OL, Outdoor Lighting Service 
Rate NSU, Street Lighting Service for Non-Standard Units 
Rate NSP, Private Outdoor Lighting for Non-Standard Units 
Rate SC, Street Lighting Service - Customer Owned 
Rate SE, Street Lighting Service - Overhead Equivalent 
Rate UOLS, Unmetered Outdoor Lighting Electric Service 

These monthly charges shall remain in effect until changed by order of the Public Utilities 
Commission of Ohio. 

PROPOSED RIDER DIR 
DEVELOPMENT INCENTIVE RIDER 

DEVELOPMENT INCENTIVE RIDER, SHEET NO. 71 

GENERAL 
Under the terms of this Rider, qualifying customers are required to enter into a Service 
Agreement with the Company, The Development Incentive Rider consists of three separate 
programs designed to encourage development and/or redevelopment within the Company's 
service territory. These three programs are 1. the Economic Development Program 2. the 
Urban Redevelopment Program and 3. the Brownfield Incentive Program. Requirements of 
these programs are described below. 

PROGRAM DESCRIPTIONS 
Economic Development Program 
Available, at the Company's option, to non-residential customers receiving service under the 
provisions of one of the Company's non-residential tariff schedules. This Rider is available for 
load associated with initial permanent service to new establishments, expansion of existing 
establishments, or new customers in existing establishments who make application to the 
Company for service under this Rider and the Company approves such application. The new 

-28 



load applicable under this Rider must be a minimum of 1,000 kW at one delivery point. To 
qualify for service under this Rider, the customer must meet the qualifications as set forth 
below. Further, the customer must have applied for and received economic assistance from the 
State or local government or other public agency before the Company will approve a Service 
Agreement under this Rider. Where the customer is new to the Company's service area or is 
an existing customer expanding: 

1) The customer must employ an additional workforce in the Company's service 
area of a minimum of twenty-five (25) full-time equivalent (FTE) employees. 
Employment additions must occur following the Company's approval for service 
under this Rider, and; 
2) The customer's new load must result in minimum customer capital investment 
of one million dollars ($1,000,000) at the customers' facility within the 
Company's service area. This capital investment must occur following the 
Company's approval for service under this Rider. (Item #1 above may be waived 
where an existing customer's capital investment exceeds $10 million.) 

The Company may also consider applying this Rider to an existing customer who, but for 
economic incentives being provided by the State and/or local government or public agency, 
would leave the Company's service area. In this event, the following provision applies: 

I) The customer must agree, at a minimum, to retain the current number of FTE 
employees. 

Urban Redevelopment Program 
Applicable to new customers locating in an existing building of 50,000 square feet or more, 
which has been unoccupied and/or remained dormant for a period of two years or more, as 
determined by the Company. The new customer load must be a minimum of 500 kW at one 
delivery point. In addition, the requested service necessary to serve the new load must not 
result in additional investment in distribution or transmission facilities by the Company, 
excepting that minor alterations in the service supplied which can be accomplished feasibly 
and economically may be allowed. 

Brownfield Redevelopment Program 
Applicable to customers locating in a qualified "brownfield" redevelopment area so designated 
by the Ohio Environmental Protection Agency and served by existing service lines. A 
qualified site must receive direct "economic assistance" from either the State of Ohio or one of 
its political jurisdictions. The value of the BR Incentive cannot exceed the amount of public 
participation. Additionally, customers are required to take service under the provisions of one 
of the Company's non-residential tariff schedules. 

The new load applicable under this Rider must be a minimum of 250 kW at one delivery point, 
with one meter. 
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TERMS AND CONDITIONS 
These Riders are not available to a new customer which results from a change in ownership of 
an existing establishment. However, if a change in ownership occurs after the customer enters 
into a Service Agreement for service under this Rider, the successor customer may be allowed 
to fulfill the balance of the Service Agreement under this Rider. This Rider is also not 
available for renewal of service following interruptions such as equipment failure, temporary 
plant shutdown, strike, or economic conditions. This Rider is not available for load shifted 
from one customer to another within the Company's service area. 

The customer must enter into a Service Agreement with the Company which shall specify, 
among other things, the voltage at which the customer will be served, a description of the 
amount and nature of the new load and the basis on which the customer requests qualification 
for this Rider. 

For customers entering into a Service Agreement under this Rider due to expansion, the 
Company may, at the customer's expense, install metering equipment necessary to measure the 
new load to be billed imder the provisions of this Rider separate from the customer's existing 
load which shall be billed under the applicable stmidard tariff schedule. 

Following the effective date of the Service Agreement, the customer must maintain a minimum 
demand in accordance with the Service Agreement and maintain a monthly average of 300 
hours use of demand. Failure to do so will resuU in the customer's Service Agreement being 
terminated. 

The Company is not obligated to extend, expand or rearrange its facilities if it determines that 
existing distribution/transmission facilities are of adequate capacity to serve the customer's 
load, 

NET MONTHLY BILLING 
The customer shall comply with all terms of the standard distribution tariff rate under which 
the customer takes service except the customers' monthly distribution demand charge shall be 
reduced by up to fifty (50) percent for a period of twenty-four (24) months. The customer will 
pay the full amount of all riders and the entirety of the applicable market-based standard 
service offer. 

The customer may request an effective date of the Service Agreement which is no later than 
twelve (12) months after Company's approval of the Service Agreement with the customer. A 
Service Agreement must be fully executed within 30 days of taking the subject new service 
from the Company. All subsequent billings shall be at the appropriate full standard service 
tariff rate. 

TYPE OF SERVICE 
The service provided shall be 60Hz altemating current provided at the Company's standard 
distribution or transmission voltage. 
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SERVICE REGULATIONS 
The supplying of, and billing for, service and all conditions applying thereto, are subject to the 
jurisdiction of the Public Utilities Commission of Ohio, and to the Company's Service 
Regulations currently in effect, as filed with the Public Utilities Commission of Ohio. 

PROPOSED RATE RTP 
REAL TIME PRICING PROGRAM 

REAL TIME PRICING PROGRAM, SHEET NO. 90.5 

APPLICABILITY 
Applicable to Customers served under the Standard Offer Rate DS, Rate DP, or Rate 

TS. Service under the RTP Program will be offered through the Market Development Period 
starting on January 1, 2001. The incremental cost of any special metering required for service 
under this Program beyond that normally provided under the applicable Standard Tariff shall 
be borne by the Customer. Customers must enter into a service agreement with a minimum 
term of one year. Customers electing a Certified Supplier will not be eligible to participate in 
the Program. 

ENERGY DELIVERY CHARGES 
The hourly Energy Delivery Charges are charges for using the distribution system to 

deliver energy to the Customer. The applicable hourly Energy Delivery Charges (Credits) shall 
be applied on an hour by hour basis to Customer's incremental (decremental) usage from the 
CBL. 

Charge (Credit) For Each kW Per Hour From The CBL: 
Rate DS $ 0.018495 per kW Per Hour 
Rate DP $ 0.029502 per kW Per Hour 
Rate TS $ 0.000000 per kW Per Hour 

The kW Per Hour incremental or decremental usage from the CBL shall be adjusted to reflect 
applicable metering adjustments under the standard Rate Schedule. 

PROGRAM CHARGE 
Company will provide Intemet based communication software to be used to provide 

Customer with the Price Quotes. Customer will be responsible for providing its own Intemet 
access. A charge of $325 per billing period per Customer shall be added to Customer's bill to 
cover the additional billing, administrative, and cost of commimicating the hourly Price Quotes 
associated with the RTP Program. 

Customer may purchase from either Company or any other third-party suppliers any other 
necessary equipment or software packages to facilitate participation in this program. While 
Customers are encouraged to use such equipment or software packages to maximize benefits 
under this Program, it is not a requirement for program participation. It is Customer's 
responsibility to ensure the compatibility of third-party equipment or software packages with 
any Company owned equipment or software packages. 
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The average percentage increase (decrease) in the total bill of customers under RTP-DS, RTP-
DP, and RTP- TS, including a firm supply of electric generation, should the increase be granted 
in full is 17.21%, 34.90% and (0.34%) respectively. 

PROPOSED RATE PA 
POLE ATTACHMENT/CONDUIT OCCUPANCY TARIFF 

P.U.C.O NO. 1, SHEET NO, 1.6 

APPLICABILITY 
Applicable to any person or entity other than a public utility (hereinafter "Licensee") 

authorized to complete a "wireline attachment" or an "occupancy", as defined herein, to any 
distribution pole or in any conduit in the service territory of Duke Energy Ohio, Inc. (hereinafter 
the "Company"). As used in this Tariff, a "wireline attachment" is the attachment of wire or 
cable and associated facilities or apparatus within one (1) foot of vertical space to any 
distribution pole owned by the Company and "occupancy" is the placement of wire or cable and 
associated facilities or apparatus in conduit space ovmed by the Company. 

Rentals for any requested attachment or occupancy other than those to which this Tariff 
applies, including but not limited to wireless and WiFi equipment/attachments and overlashing 
of existing attachments, shall be negotiated separately between the Company and prospective 
attacher. The size, type, and placements of any attachment or occupancy that is not subject to 
this Tariff shall be at the sole discretion of the Company and in compliance with a signed 
agreement between the Company and prospective attacher authorizing such attachment or 
occupancy. 

AGREEMENT^ 
Before any wireline attachment or occupancy is made, Licensee shall enter into and be 

bound by a Pole Attachment or Conduit Occupancy License Agreement (hereinafter the 
"Agreement"). The Agreement shall specifically authorize the type of service to be provided, 
e.g., cable television. In addition to any wireline attachment or occupancy, the Agreement may 
authorize other attachments to which this Tariff does not apply, as agreed between the Company 
and Licensee. 

The Company expressly reserves the right to establish terms and conditions in the 
Agreement that are not inconsistent with this Tariff 

ATTACHMENT CHARGES 
An annual rental of $14.42 per wireline attachment shall be charged for the use of the 

Company's poles. Any attachments outside the one (1) foot of vertical space will be considered 
another attachment and a separate annual rental charge will apply. The charge will apply if any 
portion of a pole is occupied or reserved at the Licensee's request. 

For conduit occupancy, the occupancy fee per linear foot shall be negotiated by the 
Company and Licensee based on the location, space availability and other factors. 

PAYMENT 
All payments due from Licensee shall be invoiced by Company and payment shall be 

made by Licensee within twenty-one (21) days from the date of invoice. When any payments 
due from Licensee are not timely made, the amount due shall be adjusted to include interest 
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equal to one and one-half percent (1.5%) of the unpaid amount, which will accrue monthly until 
paid. 

The annual rental amount shall be paid in advance by Licensee. 

As new wireline attachments or occupancies are made after the initial rental year, rentals 
for such wireline attachments or occupancies shall be paid for the entire year if made wdthin the 
six-month period after any armiversary date, and for one-half year if made during the following 
six-month period. For any wireline attachments that Licensee removed or any occupancy that 
Licensee caused, at its expense, to be removed and for which the Company received written 
notice from Licensee, the yearly rental shall be adjusted on the same basis. 

TERMS AND CONDITIONS 

1. APPLICATION 
Before any wireline attachment is made by Licensee or any occupancy is made on 

Licensee's behalf. Licensee shall make written application for permission to install such 
wireline attachment on any pole of the Company or occupy any conduit of the Company, 
The written application shall specify the location of each pole or conduit in question, the 
character of the proposed attachment or occupancy, and the amount and location of space 
desired. Within forty-five (45) days after receipt of such written apphcation, the 
Company shall notify Licensee in writing whether or not it is willing to permit the 
wireline attachment or occupancy and, if so, under what conditions. Licensee is not 
presumed to have permission to make any wireline attachment or to occupy Company's 
conduit in the event notification is not made by the Company within forty-five (45) days 
of its receipt of Licensee's written application. The Company shall have the sole right to 
determine the availability of such pole or conduit for joint use and shall be under no 
obligation to grant permission for its use by Licensee. If such permission is granted, 
Licensee shall have the right to use the space allotted by the Company imder the 
conditions specified in such permit and in accordance with the terms of the Agreement 
but Company shall not be required to set a pole or install conduit for the sole use by 
Licensee. Permission to occupy a conduit, if granted, shall not authorize Licensee to 
access the Company's conduit. Such access shall be limited to the Company or its 
designated representative. 

2. TECHNICAL MANUALS 
Upon the execution of the Agreement and before Licensee makes any wireline 

attachment or causes an occupancy to be made, Licensee shall send the Company all 
manufacturer's technical manuals and information, construction standards and manuals, 
and feasibility or loading studies regarding the equipment Licensee proposes to use 
pursuant to the provisions of the Agreement. 

3. TECHNICAL SPECIFICATIONS 
All wireline attachments or occupancies are to be placed on poles or in conduit of 

the Company in a manner satisfactory to the Company and so as not to interfere with the 
present or any future use that the Company may desire to make of such poles, wires, 
conduits, or other facilities. All wireline attachments or occupancies shall be installed 
and maintained by Licensee or on Licensee's behalf and at its expense so as to comply 
at least with the minimum requirements of the National Electrical Safety Code, any 
requirements that may be established by the Company, and any other applicable 
regulations or codes promulgated by federal, state, local or other governmental authority 
having jurisdiction. Licensee shall take any necessary precautions, by the installation of 
protective equipment or other means, to protect all persons and property of all kinds 
against injury or damage occurring by reason of Licensee's wireline attachments on the 
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Company's poles or occupancy in the Company's conduit. The Company shall be the 
sole judge as to the requirements for the present or future use of its poles, conduits, and 
equipment and of any interference therewith. 

4. REPLACEMENT COSTS 
In any case where it is necessary for the Company to replace a pole or conduit 

because of the necessity of providing adequate space or strength to accommodate the 
wireline attachments or occupancy of Licensee thereon, either at the request of Licensee 
or to comply with the above mentioned codes and regulations, the Licensee shall pay the 
Company the total cost of this replacement. Such cost shall be the total estimated cost 
of the new pole or conduit, including material, labor, and applicable overheads, plus the 
cost of transferring existing electric facilities to the new pole or conduit, plus the cost of 
removal of the existing pole or conduit and any other incremental cost required to 
provide for the wireline attachments of or occupancy by the Licensee, including any 
applicable taxes the Company may be required to pay because of this change in plant, 
minus salvage value of ^ly facilities removed. 

Licensee shall also pay to the Company and other owners thereof the cost of 
removing all existing attachments from the existing pole or conduit and re-establishing 
the same or like attachments on the newly installed pole or in the newly installed 
conduit. The new pole or conduit shall be the property of the Company regardless of 
any payments by Licensee towards its cost, and Licensee shall acquire no right, titie or 
interest in such pole or conduit. 

5. REARRANGING COSTS 
If Licensee's proposed wireline attachments or occupancy can be accommodated on 

existing poles or in existing conduit of the Company by rearranging facilities of the 
Company and of other licensees thereon and if the Company and other licensees are 
willing to make such rearrangement, such rearrangement shall be made by the Company 
and such other licensees, and Licensee shall reimburse the Company and such other 
licensees for any expense incurred by them in transferring or rearranging such facilities. 
Any additional guying required by reason of the attachments of Licensee shall be made 
by Licensee at its expense and to the satisfaction of the Company. The Company shall 
not be responsible for coordinating the relocation of third party attachments, 

6. INSPECTIONS 
The Company reserves the right to inspect each new installation of Licensee on its 

poles and in its conduit and to m ^ e periodic inspections/inventories every five (5) years 
or more often if, in the Company's sole discretion, the conditions may warrant, and 
Licensee shall reimburse the Company for the expense of such inspections/inventories. 
The Company's right to make such inspections and any inspection made pursuant to 
such right shall not relieve Licensee of any responsibility, obligation, or liability 
imposed by law or assumed under the Agreement. When an unauthorized attachment or 
occupancy is found during an inspection/inventory, the Licensee will pay the Company 
an unauthorized attachment or occupancy sanction in the following amounts: $100 per 
unauthorized attachment or occupancy plus five (5) years annual rental if an 
unauthorized attachment or occupancy is found and Licensee has not participated in a 
required audit; or, $50 per unauthorized attachment or occupancy plus five (5) years 
annual rental if the Licensee does participate in the audit or identifies the unauthorized 
attachment or occupancy on its own, 

7. SAFETY VIOLATIONS 
Whenever the Company notifies Licensee in writing that the wireline attachments or 

occupancies of Licensee interfere with the operation of facilities of the Company or 

- 3 4 -



other licensee, constitute a hazard to the service rendered by the Company or other 
licensee, or fail to comply with codes, regulations, or requirements set forth in Paragraph 
3 above or in the Agreement, Licensee shall, within ten (10) days after the date of such 
notice, remove, rearrange, or change its wireline attachments or ensure that, at its 
expense, its occupancy is removed, rearranged, or changed as directed by the Company. 
In case of emergency, the Company reserves the right to remove or relocate the 
Licensee's wireline attachments or occupancy at Licensee's expense and without notice, 
and no liability therefore shall be incurred by the Company because of such action. 

Licensee shall be assessed a sanction of $200 dollars for each wireline attachment or 
occupancy that violates the codes, regulations, or requirements set forth in Paragraph 3 
above or in the Agreement. 

8. INDEMNIFICATION 
Licensee agrees to indemnify and save harmless the Company from and against any 

and all liability, loss, damage, costs, attorney fees, or expense, of whatsoever nature or 
character, arising out of or occasioned by any claim or any suit for damages, injunction 
or other relief, on account of injury to or death of any person, or damage to any property 
including the loss of use thereof, or on account of intermption of Licensee's service to its 
subscribers or others, or for public charges and penalties for failure to comply with 
federal, state or local laws or regulations, growing out of or in connection with any act 
or omission, negligent or otherwise, of Licensee or its servants, agents or subcontractors 
in the attachment, operation and maintenance of facilities of Licensee on the poles or in 
the conduit of the Company, and in the performance of work hereunder, whether or not 
due in whole or in part to any act, omission or negligence of the Company or any of its 
representatives or employees (except insofar as such indemnity arising out of such injury 
or damage caused by the sole neghgence of the Company or such representatives or 
employees may be judicially found to be contrary to law, in which case this Agreement 
of indemnity shall in all other respects be and remain effective and binding). The 
Company may require Licensee to defend any suits concerning the foregoing, whether 
such suits are justified or not, 

9. INSURANCE REQUIREMENTS 
Licensee agrees to obtain and maintain at all times during the period Licensee has 

wireline attachments on the Company's poles or occupancy in the Company's conduit, 
policies of insurance as follows: 

(a) Public liability and automobile liability insurance for itself in an amount as 
specified by the Company for bodily injury to or death of any one person, and, 
subject to the same limit for any one person, in an aggregate amount as 
specified by the Company for any one occurrence. 

(b) Property damage liability insurance for itself in an amount as specified by the 
Company for any one occurrence. 

(c) Contractual Uability insurance in amounts as specified by the Company to 
cover the liability assumed by the Licensee under the agreements of indemnity 
set forth in the Agreement. 

10. CERTIFICATE OF INSURANCE 
Prior to making wireline attachments to the Company's poles or occupancy in the 

Company's conduit, Licensee shall fumish to the Company two copies of a certificate, 
from an insurance carrier acceptable to the Company, stating that policies of insurance 
have been issued by it to Licensee providing for the insurance listed above and that such 
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policies are in force. Such certificate shall state that the insurance carrier will give the 
Company thirty (30) days prior written notice of any cancellation of or material change 
in such policies. The certificate shall also quote in full the agreements of indemnity set 
forth in the Agreement as evidence of the type of contractual liability coverage 
furnished. If such certificate recites that it is subject to any exceptions or exclusions 
contained in the policy or policies of insurance, such exceptions or exclusions shall be 
stated in full in such certificate, and the Company may, at its discretion, require Licensee 
before starting work, to obtain policies of insurance that are not subject to any 
exceptions or exclusions that the Company finds objectionable. 

11. DISCONTINUATION OF COMPANY FACILITIES 
The Company reserves the right, without liability to Licensee or its subscribers, to 

discontinue the use of, remove, replace or change the location of any or all of the 
Company's poles, attachments, conduit, or facilities regardless of any wireline 
attachment to the Company's poles by Licensee or occupancy in the Company's conduit 
by Licensee, and Licensee shall, at its sole cost and within ten (10) days after written 
notice by the Company make or cause to be made such changes in, including removal or 
transfer of, its wireline attachments or occupancies as shall be required by such action of 
the Company. 

12. ABANDONMENT 
Licensee may at any time abandon the use of a pole or conduit under the Agreement 

hereunder by removing therefrom all of its wireline attachments or by requesting the 
Company to remove, at Licensee's expense, all of its occupancies and by giving written 
notice thereof to the Company. 

13. PERMITS, EASEMENTS, AND RIGHTS-OF-WAY 
Licensee shall secure any right, license or permit from any governmental body, 

authority, or other person or persons that may be required for the construction or 
maintenance of Licensee's wireline attachments or occupancies, at its expense. The 
Company does not guarantee any easements, rights-of-way or franchises for the 
constmction and maintenance of such wireline attachments or occupancies. Licensee 
hereby agrees to indemnify and save harmless the Company from any and all claims, 
including the expenses incurred by the Company to defend itself against such claims, 
resulting from or arising out of the failure of Licensee to secure such right, license, 
permit or easement for the constmction or maintenance of such attachment on the 
Company's pole or occupancy in the Company's conduit. 

14. SUPPLY OF ELECTRIC SERVICE 
Electric service for power supplies of a Licensee shall be supplied from the lines of 

the Company in a manner specified by the Company. 

15. USE BY THIRD PARTIES 
The Company shall have the right, from time to time during the term of the 

Agreement, to grant, by contract or otherwise, to others not parties to the Agreement, 
rights or privileges to use any pole or conduit covered by the Agreement, and the 
Company shall have the right to continue and extend any such rights or privileges 
heretofore granted. The wireline attachment and occupancy privileges granted 
hereunder shall at all times be subject thereto. 

16. BOND 
Licensee shall fumish a bond, as specified by the Company, to guarantee the 

performance of the obligations assumed by Licensee under the terms of the Agreement 
not otherwise covered by the insurance required by paragraph 9. Such bond shall be 
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submitted to the Company prior to Licensee making attachment to the Company's poles 
or occupying the Company's conduit. 

17. REIMBURSEMENT FOR WORK PERFORMED 
In case one Party is obligated to perform certain work at its own expense and the 

Parties mutually agree in writing that it is desirable for the other Party to do such work, 
then such other Party shall promptiy do the work at the sole expense of the Party 
originally obligated to perform the same. Bills for expense so incurred shall be due and 
payable within thirty (30) days after presentation. 

18. DEFAULT 
If Licensee fails to comply with any of the provisions of the Agreement or defaults 

in the performance of any of its obligations under the Agreement and fails within sixty 
(60) days after written notice from the Company to correct such default or non­
compliance, the Company may, at its option, forthwith terminate the Agreement, or the 
specific permit or permits covering the poles or conduit and Licensee's wireline 
attachments or occupancies to which such default or non-compliance is applicable, and 
remove wireline attachments or occupsmcies of Licensee at Licensee's expense, and no 
liability therefore shall be incurred by the Company because of such action. 

19. MAPS 
The area covered by the Agreement shall be set forth on a map, attached to, and 

made a part of the Agreement. Such area may be extended or otherwise modified by a 
supplemental agreement mutually agreed upon and signed by the Parties to an 
Agreement with a new map attached thereto showing the changed area to be thereafter 
covered by the Agreement. Such supplement shall be effective as of the date of final 
execution thereof and shall be attached to all executed copies of the Agreement. 

20. EXPIRATION OF AGREEMENT 
If Licensee does not exercise the rights herein granted within six (6) months from 

the execution date of the Agreement, the Agreement shall be void. The Agreement shall 
start as of the execution date thereof and shall continue for a period of one year and shall 
be self-renewing from year to year thereafter unless terminated by either Party's giving 
to the other Party written notice at least sixty (60) days prior to the end of any yearly 
term. Licensee shall completely remove its wireline attachments from the Company's 
poles or direct the Company to remove, at Licensee's expense, its occupancy in the 
conduit on or prior to the termination date, unless a new Agreement covering such poles 
or conduit has been executed by the Parties hereto. 

21. BINDING EFFECT 
The Agreement shall be binding upon and inure to the benefit of the Parties thereto, 

their respective successors and/or assigns, but Licensee shall not assign, transfer or 
sublet any of the rights hereby granted or obligations hereby assumed without the prior 
written consent of the Company and without the execution of a separate agreement 
between the Company and Licensee's assignee, transferee, or sublessee. 

22. DEPOSIT 
The Licensee may be required to pay a cash deposit to the Company in order to 

establish or re-establish credit in an amount not in excess of the total annual rental fees. 
After the Licensee has established a reasonable credit record by paying the rental fees for 
two consecutive years within the time specified in the Agreement, the Company shall 
apply the deposit plus an accrued interest to the next annual rental fee amount which is 
due and payable with the next subsequent anniversary date. The Company shall pay 
interest thereon in accordance with Rule 4901:1-17-05 of the Ohio Administrative Code. 
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23. FORCE MAJEURE 
Except as may be expressly provided otherwise, neither Party shall be liable to the 

other for any failure of performance under the Tariff or Agreement due to causes beyond 
its reasonable control, including: (a) acts of God, fire, explosion, vandalism, storm, or 
other similar occurrences; (b) national emergencies, insurrections, riots, acts of 
terrorism, or wars; (c) strikes, lockouts, work stoppages, or other labor difficulties. To 
the extent practicable, the Parties shall be prompt in restoring normal conditions, 
establishing new schedules and resuming operations as soon as the force majeure event 
causing the failure or delay has ceased. Each Party shall promptly notify the other Pmty 
of any delay in performance under this paragraph and its effect on performance required 
under the Tariff or Agreement. 

If any pole or conduit of the Company is damaged or destroyed by a force majeure 
event so that, in the Company's sole discretion, the pole or conduit is rendered materially 
unfit for the purposes described in the Tariff or Agreement and the Company elects not 
to repair or replace the pole or conduit, then permission to attach to such pole or occupy 
such conduit shall terminate as of the date of such damage or destmction. 

SERVICE REGULATIONS 
The supplying and billing for service, and all conditions applying thereto, are 

subject to the jurisdiction of the Public Utilities Commission of Ohio, and to Company's 
Service Regulations currently in effect, as filed with the Public Utilities Commission of 
Ohio, as provided by law. 

OTHER PROPOSED CHANGES 

The Company proposes to make the following additional changes to its electric tariff: 

1. Section IV ~ Customer's and Company's Installations, paragraph 3 - Installation 
and Maintenance. The following provision is added: 

The Company shall not be required to construct general distribution lines 
underground unless the cost of such special construction for general distribution 
lines and/or the cost of any change of existing overhead general distribution 
lines to underground which is required or specified by a municipality or other 
public authority (to the extent that such cost exceeds the cost of constmction of 
the Company's standard facilities) shall be paid for by that municipality or 
public authority. 

2, Section VI - Billing and Payment, paragraph 3 - Temporary Discontinuance of 
Service. The following provision is changed: 

If any residential customer notifies the Company in writing to discontinue 
service, the Company will make no minimum charge for any full meter reading 
period during the period of discontinuance; provided however, that the Company 
may charge and collect a fee in accordance with paragraph B of Sheet No. 92 
prior to reconnecting a service which was discontinued at the customer's request 
within the preceding twelve months. 
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3. Section VI - BilUng and Payment, paragraph 6 - Net Metering. The following sentence 
is added to the end of the third last subparagraph: 

Credits will be limited to generation charges, and will not apply to other metered 
charges such as those for distribution and transmission service. 

The above proposed provisions, rates, and charges are subject to changes, including changes as 
to amount and form, by The Public Utilities Commission of Ohio following a public hearing on 
the filed application. Recommendations which differ from the filed application may be made 
by the Staff of The Public Utilities Commission of Ohio or by intervening parties and may be 
adopted by the Commission. 

Any person, firm, corporation or association may file, pursuant to Section 4909.19 of 
the Revised Code, an objection to such proposed increased rates by alleging that such 
proposals are unjust and discriminatory or unreasonable. 

Any person, firm, corporation or association may file a motion to intervene. 
Intervenors may obtain copies of the application and other filings made by the Company by 
contacting Ms. Anita Schafer at (513) 419-1847, Duke Energy Ohio, Inc. 

WHEREFORE, since the rates, prices, charges, and other provisions in DE-Ohio's current 
electric rate schedules do not yield just and reasonable compensation to DE-Ohio for supplying 
electric distribution service to the customers to which they are applicable, do not yield a just and 
reasonable retum to DE-Ohio on the value of the property used for furnishing such electric 
distribution service to such customers, and resuh in the taking of DE-Ohio's property for public 
use without compensation and without due process of law, DE-Ohio respectfully prays that your 
Honorable Commission: 

(a) Accept this Application for filing; 
(b) Find that this Application and the attached Schedules filed herewith and 

incorporated herein, are m accordance with R, C. 4909,18 and the Rules of the 
Commission; 

(c) Approve the Form of Notice in the attached Schedule S-3; 
(d) Find that the current rates, prices, and charges for electric service are unjust, 

unreasonable and insufficient to yield reasonable compensation to DE-Ohio for the 
electric distribution service rendered; 

(e) Find that the proposed rates, prices, and charges are just and reasonable based 
upon the test period for the twelve months ending December 3i, 2008, and 
approve such schedules in the form tendered herewith; 

(f) Find that DE-Ohio is in comphance witii R. C. 4905.35; 
(h) Approve DE-Ohio's Apphcation for Approval to Change Accounting Methods 

consistent with the Commission's approval of DE-Ohio's proposed deferrals in 
Case Nos, 08-711-EL-AAM and 08-710-EL-ATA and its Distribution Reliability 
Rider, and its Development Incentive Rider; 
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(i) Fix the date on or after which applicable services provided to non-residential 
customers are subject to the proposed rates at January I, 2009; and 

(j) Fix the date on or after which apphcable services provided to residential customers 
are subject to the proposed rates at January 1,2009. 

A copy of the Application, including a copy of the present and proposed rate sheets, may be 
inspected by any interested party at the office of the Commission, 180 East Broad Street, 
Columbus, Ohio 43266-0573; or at the following business offices of the Company: 139 East 
Fourth Street, Cincinnati, Ohio or 644 Linn St. Cincinnati, Ohio 45203 

Any interested party seeking detailed information with respect to all affected rates, charges, 
regulations and practices may inspect a copy of the application, including supporting schedules 
and present and proposed rate sheets, at the offices of the Commission at 180 East Broad 
Street, 13* floor, Columbus, Ohio, 43215-3793; by visiting the Commission's web site at 
http://www.puco.ohio.gov, selecting DIS, inputting 08-709 in the case-lookup box, and 
selecting the date the application was filed; or by telephoning the Commission at 1-800-686-
7826. In addition, a copy of the application and supporting documents may be viewed at the 
business office of the Company at 139 East Fourth Street, Cincirmati, Ohio or 644 Lirm St., 
Cincinnati, Ohio. 

DUKE ENERGY OHIO, INC. 
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Schedule S-4.1 

DUKE ENERGY CORPORATION 
DUKE ENERGY OHIO, INC. 

SUMMARY OF MANAGEMENT POLICIES, PRACTICES AND ORGANIZATION 
CORPORATE SUMMARY 

In May 2005 Duke Energy Corporation (Duke Energy) and Cinergy Corp. 
(Cinergy) announced they entered into a definitive merger agreement. Closing of 
the transition occurred in the second quarter of 2006. Duke Energy is based in 
Charlotte, North Carolina and operates in North Carolina, South Carolina, Ohio, 
Kentucky, and Indiana. Duke Energy operates the following business units: U.S. 
Franchised Electric and Gas, Commercial Power, Generation Services, 
Intemational, Real Estate, and Telecommunications. 

A summary description of Duke Energy's businesses as described on the 
company's website www.duke-energy.com is seen in Exhibit CSUM-1. 
Departments which do not charge Duke Energy Ohio, Inc. (Duke Energy Ohio) 
will not be discussed in detail in the Schedules S-4.2. 

I. Policy and Goal Setting 

Policies for the Company are set by the executive management team. Policies are 
tailored to help the Company achieve its objectives. Each officer is responsible 
for the preparation and review of policies and directives related to his/her area of 
responsibility. In addition, standing corporate committees and boards, which are 
charged with a defined area of responsibility, may also initiate the development of 
policies or directives. Each proposed policy and directive is subject to review and 
approval by senior management. The product of some of these policy decisions 
by which company employees are expected to conduct business are embodied in 
the Code of Business Ethics, which is attached as Exhibit CSUM-2 respectively. 
These guidelines are available to all employees in electronic format on the 
corporate intranet. 

Charters for Board Committees are attached as follows: Audit Committee Charter 
Exhibit CSUM-3, Corporate Govemance Committee Charter Exhibit CSUM-4, 
Compensation Committee Charter Exhibit CSUM-5, Finance & Risk 
Management Charter Exhibit CSUM-6 and Nuclear Oversight Committee Exhibit 
CSUM-7. 

The responsibility of executive management is to develop goals that will 
challenge Company employees to meet and exceed the day to day objectives 
associated with the Company's business purpose. The Corporate and 
Departmental incentive goals are built off of the Duke Energy Mission (CSUM-8) 
and EPS eamings goals. 
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Duke Energy's strategy is firmly rooted in the core values of the Company, which 
are caring, integrity, opermess, passion, respect, and safety. Duke's strategy takes 
key attributes of our business into account, such as focusing on stakeholders, 
especially the customer, demonstrating environmental stewardship, conducting 
business ethically and honestly, striving for high performance, creating win-win 
relationships and above all, emphasizing a relentiess commitment to working 
safely. 

II. Strategic Planning 

On an annual basis, the company completes a five-year business plan and 
forecast. The plan includes a qualitative and quantitative assessment of the key 
business trends within each business unit, Corporate Center, and the company's 
Administrative operations. The Strategy & Planning and Finance Departments 
facilitate the planning process, which lasts about five months. The planning 
process involves the active participation of the Chief Financial Officer and 
Business Unit leadership. 

The business planning process provides an opportunity to highlight operational 
issues, opportunities, threats and resource requirements. In addition, it evaluates 
extemal market and/or regulatory drivers that influence our business and 
incorporates those events into the plarming horizon 

III. Organizational stmcture 

To gain a complete understanding of Duke Energy's organization, the legal 
structure will be presented first, with an explanation of the management stmcture 
following. Duke Energy's corporate legal stmcture is attached as Exhibit CSUM-
9. 

Legal Stmcture 
• Duke Energy is a registered holding company under the Public Utility 

Holding Company Act of 1935, as amended. A Delaware corporation 
organized in 2005. 
o Cinergy Corp. is a registered holding company under the Public Utility 

Holding Company Act of 1935, as amended and is a Delaware corporation 
organized in 1993. 
• Duke Energy Ohio and its subsidiaries are engaged in the production, 

transmission, distribution and sale of electricity and the sale and 
transportation of natural gas in the southwestem portion of Ohio and 
northern Kentucky; 

• Duke Energy Indiana is engaged in the production, transmission, 
distribution and sale of electricity in north-central, central and southern 
Indiana: 



• Cinergy Receivables Company LLC purchases the accoimts 
receivables and related rights of Duke Energy Indiana, Inc., Duke 
Energy Kentucky, Inc. and Duke Energy Ohio. Also, Cinergy 
Receivables Company LLC is responsible for securitizing such 
receivables through a loan agreement with certain commercial banks; 

• Cinergy Global Resources, Inc. is the United States holding company 
created for Cinergy's intemational non-regulated investments. 
Through its subsidiaries, Cinergy Global Resources holds interests in 
generation and gas distribution projects that have ongoing operations 
as well as indirectiy owned entities in the UK that have ceased active 
trade or business and are being closed down. The UK entities being 
closed down were part of the UK gas and electricity trading business; 

• Duke Energy Shared Services, Inc., the service company for Duke 
Energy, provides a variety of administrative, management and support 
services to Duke Energy's utility and non-utility subsidiaries. 
Effective July 1, 2008, Duke Energy Shared Services and Duke 
Energy Business Services, the two Duke Energy service companies, 
were combined into one service company, Duke Energy Business 
Services; 

• Cinergy Investments, Inc. is a non-utility subsidiary holding company 
that holds the majority of Cinergy's domestic non-utility businesses; 

• DukeTec LLC facilitates energy-related investments in power 
generation and telecommunications technology. It also invest in 
opportunities to acquire and manage a network of companies engaged 
primarily in businesses that take advantage of investment opportunities 
arising from the deregulation of the electric utility industry; 

• Duke Technologies, Inc., a wholly-owned subsidiary of Duke Energy, 
is a holding company for various Duke Energy investments and 
initiatives 

• Cinergy Wholesale Energy, Inc. is a holding company for non-utility 
energy services businesses. These include operation and maintenance 
services to affiliate and non-affiliated exempt wholesale power 
generators and the trading and marketing of electric power, natural 
gas, environmental emission allowances, coal and other energy-related 
products and services. 

Management Stmcture 

Nuclear Generation is in charge of the Nuclear operations in North Carolina and 
South Carolina. 

U.S. Franchised Electric and Gas generates, transmits, distributes and sells 
electricity in central and westem North Carolina, western South Carolina, 
southwestem Ohio, central and southern Indiana, and northern Kentucky. U.S. 
Franchised Electric and Gas also transports and sells natural gas in southwestem 
Ohio and northern Kentucky. 



Finance consists of investor relations, rates and regulatory accounting, tax, 
financial reengineering and financial IT, treasury and corporate accounting. The 
supply chain function also reports to Finance. 

Strategy, Policy and Regulated Activities consists of strategy, federal policy 
and government affairs, technology, energy efficiency, and environmental, health 
and safety policy. 

Commercial Businesses ovms, operates and manages non-regulated merchant 
power plants and engages in the wholesale marketing and procurement of electric 
power, fuel and emission allowances related to these plants as well as other 
contractual positions. Commercial Business also develops and implements 
customized energy solutions. Commercial Businesses' generation asset fleet 
consists of Duke Energy Ohio's non-regulated generation in Ohio and the five 
Midwestern gas-fired merchant generation assets that were acquired from Duke 
Energy in April 2006, 

Duke Energy Intemational operates and manages power generation facility, and 
engages in sales and marketing of electric power and natural gas outside the U.S. 
and Canada. Its activities target power generation in Latin America. 
Additionally, it owns equity investments in Saudi Arabia, Mexico and Greece. 

Crescent Resources which is an effective joint venture with Morgan Stanley Real 
Estate Fund, also is part of commercial business and develops and manages high-
quality commercial, residential and multi-family real estate projects primarily in 
the Southeastem and Southwestem United States. 

Commercial Telecom and Investment Management's main focus is investment in 
the technology sector. The objective of this department is to contribute to Duke 
Energy's eamings by building a portfolio of emerging technologies via joint 
ventures or venture capital initiatives that will eventually lead to eamings grow^. 

Corporate Administration includes information technology, enterprise field 
services including warehousing and fleet services, enterprise operations services 
including real estate, and human resources. 

Legal includes the Corporate Secretary, ethics and compliance, audit services, 
securities and financial reporting, and the legal function for franchised electric 
and gas, human resources, executive compensation and benefits, corporate and 
commercial businesses. 

Sustainability and Community Affairs includes sustainability, commtmity 
affairs, corporate commimity relations and the Duke Foundation 
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An organizational chart of Duke Energy's Executive Leadership is shown in 
Exhibit CSUM-10 shows Duke for a top tier view of the Company's management 
stmcture. 

More detailed organization charts of the Company's various departments are 
provided in Schedule S-4.2. 

IV. Responsibilities 

Duke Energy remains committed to its key responsibility of providing reliablcj 
low cost service to its customers. As a part of this responsibility, the Company 
aims to invest in energy infrastmcture that meets rising customer demand for 
reliable energy in an energy efficient and environmentally sound manner and to 
balance customer's need for rate stability with the investor's expectations for 
eaming a fair retum on investments to improve infrastructure. Duke Energy also 
bears the responsibility to balance the needs of its enviroimiental stakeholders by 
reducing emissions. Duke Energy is taking an active role in energy efficiency and 
believes that the most environmentally sound, inexpensive and reliable kilowatt-
hour is the one that we don't have to produce. 

V. Practices and Procedures 

The Board of Directors, the CEO and his direct reports set strategic goals that 
reinforce Duke's core values. Employees throughout the company translate these 
goals into action. Duke Energy encourages the development of policy documents 
that are pertinent to particular departments. Many of the departmental policy 
documents are shown as exhibits in the departmental documents provided in 
schedule S-4.2. These policies and procedures are also published on the company 
intranet so that they are accessible to all employees, irrespective of their location. 
The company also has intemal controls and procedures to ensure the accuracy of 
its financial data. TTie principles for Corporate Govemance are attached as 
Exhibh CSUM-11 

VI. Decision Making and Control 

Duke Energy has a stmctured yet flexible approach to plarming and decision­
making. Strategic decisions are mostly made at the senior executive and officer 
level. Many of the officers and executives attend industry and professional forums 
that encourage them to engage in planning and visioning exercises. Leadership 
meetings and conferences are conducted frequently at various levels of 
management. At the most senior levels, retreats are organized for the Board of 
Directors. At the more juruor levels, group and team meetings are held. These 
are specifically aimed at the more task-oriented employees. Special conferences 
and meetings are scheduled to rollout major projects and initiatives. 
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VII. Intemal and Extemal Commimication 

Duke Energy uses a variety of electronic and print media to conmiunicate to its 
employees. Duke Energy maintains an enterprise portal, "The PortaF, which can 
be accessed at work or at home by employees via a secure connection. Intemal 
and extemal news items of interest to employees are published in This Week @ 
Duke Energy, a weekly publication made available online and in print format. 
Duke Energy also utilizes cascading communications designed around the 
corporate organizational stmcture. Special video presentations and other items of 
critical importance to employees and the company are presented and explained 
through employee meetings and leadership conferences. Information regarding 
personal benefits and other issues important to employees' families is typically 
delivered through printed correspondence sent directiy to employees' homes. 

Extemal communication is conducted through a variety of media as well. 
Shareholder meetings, financial and sustainability armual reports, news releases 
and other special presentations provide updates on the status of the Company. 
Residential consumers and small businesses receive information via bill inserts. 
In cases involving larger commercial and industrial customers, customer service 
representatives may choose to communicate through e-mail, customized online 
newsletters, or face-to-face meetings. Access to Duke Energy for all customer 
classes is available via the company's dedicated call centers and the corporate and 
subsidiary web sites. 

VIII. Goal Attainment and Ouantification 

Duke Energy's success can be measured not only by its eamings, but also by 
other measures that are specific to its business segments. Duke Energy's 
management team has compiled metrics to assess the performance of each group. 

Employees' incentive targets are based on both the corporate EPS targets and 
departmental goals. 
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Exhibit CSUM-1 

The Businesses We're In 

Duke Energy is a leading energy company focused on electric power 
and gas distribution operations, and otiier energy services in the 
Americas. The company is also a joint-venture partner in a U.S. real 
estate company. 
Franchised Electric & Gas Service 

Duke Energy's Franchised Electric & Gas operations provide safe, 
reliable and competitively priced electricity to customers in North 
Carolina, South Carolina, Indiana, Kentucl<y and Ohio. 

Commercial Power 

Duke Energy's Commercial Power business has approximately 
8,100 megawatts of unregulated generation, primarily in the 
Midwest, including efficient natural gas and coal-fired plants. 

Generation Services 

Duke Energy Generation Services (DEGS) develops, owns and 
operates electric generation for large energy consumers, 
municipalities, utilities and industrial facilities. DEGS owns 
and/or operates more than 6,500 megawatts of power 
generation. 

In ternat ional 

Duke Energy's International operations are located in the Central 
and South American countries of Argentina, Bolivia, Brazil, 
Ecuador, El Salvador, Guatemala, Mexico and Peru. 

Real Estate 

Crescent Resources LLC, a joint venture between Duke Energy, 
Morgan Stanley Real Estate Fund and the company's 
management, develops and manages real estate in 10 states 
across the southeastern and southwestern United States. 

Telecommunications 

Duke Energy offers telecommunications services in its Franchised 
Electric & Gas service areas. 
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Duke Energy Employees: 

The Duke Energy Charter establishes our purpose, objectives, values and measures of success. One of our 
core values is integrity - ethically and honestly doing what we say we will do - both as individual employ­
ees and as a company. 

Our Code of Business Ethics (CoBE) establishes standards of business conduct designed to help each of 
us conduct business ethically and honestiy, A lot oi careful thought and consideration went into producing 
it, consistent with our Charter and business goals. 

Some sections may be more relevant to certain business areas than others. Regardless, all employees are 
responsible for being familiar with our CoBE so that you understand what you need to do when faced with 
an ethical dilemma. 

You are encouraged to bring work-reiated concerns, including suspected violations, first to your supervisor. 
If you are uncomfortable in doing so, you are free to talk to another member ot management, a human 
resources representative or someone in the ethics and compliance office. Additionally, the EthicsLine is a 
thjfd-party resource you can use, and you can do so anonymously. The tmportanl thing is that you talk to 
someone, and this CoBE is your guide. 

For former Cinergy employees, this CoBE should be used in conjunction with the Cinergy Working 
Environment Policy Manual (WEPM), which remains in effect until both the CoBE and WEPM are merged in 
the luture, 

Ethical behavior underpins our Charter's values and measures for success. I urge you to use this CoBE 
as a guide. By doing so, you will have taken an important step in helping our company achieve its busi­
ness goals. 

^ U f t ^ f ^ < ^ ^ 

Jim Rogers 
President and Chief Executive Officer 
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About the Code 

Duke Energy^s Code of Business Ethics describes 
ethical risks for employees, provides guidance to help 
recognize and deal with ethical issues, and explains 
how to report unethical conduct and help foster a cul­
ture of integrity and accountability. This Code applies 
to Duke Energy, its subsidiaries and its affiliates. 
Contractors, suppliers and vendors are expected to 
support effective compliance programs within their 
own organizations. Some sections and topics may 
be more relevant to certain functions or departments 
than to others. However, since one instance of a 
person failing to act with integrity can damage the 
company's hard-earned reputation and compromise 
the public's trust, every Duke Energy employee is 
responsible for being familiar with the entire Code, 
The Code has been adopted by the company's board 
of directors and represents a commitment to promote 
an organizational culture that encourages ethical con­
duct and compiiance with the law. A separate Code of 
Business Conduct and Ethics applies to Duke 
Energy's board of directors. 

Duke Energy emptoyees should be aware that: 

• This Code cannot anticipate every possible situa­
tion or cover every topic in detail. If a situation is 
unclear, employees should ask for guidance before 
taking action. 

• Most of the topics covered in this Code are 
explained in greater detail in a company policy, 

• From time to time the company may establish 
training programs to address specific areas of risk. 

• Reading this Code is not a substitute for complet­
ing training and complying with specific policies 
and procedures. 

• This Code does not necessarily take into account 
all applicable legal requirements, IVIore restrictive 
laws or requirements take precedence. Where 
applicable legal requirements conflict with the 
standards in this Code, employees should ask for 
guidance before taking any action. 

• The existence and provisions of this Code do not by 
themselves create any additional contractual right 
to continued employment. However, to the extent a 
contractual right to continued employment is pro­
vided by applicable law, this Code is part of and is 
incorporated into any existing employment contract 
between Duke Energy and its employees. 

• Duke Energy employees may be asked periodically 
to certify comphance with this Code. 

This Code, revised In January 2007, supersedes 
all previous versions of Duke Ener^ ' s Code of 
Business Ethics. 

How Our Values Relate to the Code and 
Our Policies and Procedures 

Duke Energy's charter sets forth the values and 
behaviors that apply to a wide variety of situations, 
while this Code focuses on what to do when specific 
ethical issues arise. Put another way, the charter val­
ues point us in the right direction, and the Code 
guides our actions in specific situations. 

When a particular standard of behavior does not 
provide enough deia'i the company's policies and 
procedures can provide additional information. 
Policies support the standards in the Code, are broad 
and enduring in nature and define accountabilities 
that may be audited. 

Procedures are based on specific business unit 
needs, while they align with and fully support enter­
prise policies. Business units are expected to set, 
manage and control policies and procedures for tasks 
that do not directly relate to an enterprise risk area. 

Report ing Compl iance issues 

Duke Energy employees have a responsibility to report 
violations of this Code, applicable laws or govern­
mental regulations while performing work for the 
company. Employees are also expected to report any 
threat to human health, safety, the environment or 
the company's assets. 

lo report a violation: 

• Talk to your supervisor or their manager, your 
human resources representative, or the ethics and 
compliance office. 

• It you aren't comfortable with any of the reporting 
options above or if you feel more comfortable 
reporting anonymously, use the EthicsLine. 

The Audit Committee of the board of directors reviews 
concerns regarding questionable accounting, internal 
financial controls (including internal accounting con­
trols) and auditing matters reported to the ethics and 
compiiance office, or the Ethk;sLine. which allows 
anonymous reporting. 
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The EthicsLine 

The EtlilcsLlne is a worldwide reporting system 

through which empioyees cart: 

• Anonymously report suspected unethical and cfim-

inal conduct, or environmental, health and safety 

corcerns. 

• Ask questions to resolve ethical diiemmas within 

the organization without fear of retribution. 

You may discuss issues such as; 

" Employee misconduct 

• Harassment m the workplace 

• Environmental, health or safety concerns 

• Fraud 

• Questionable accounting, internal controls or 

auditing matters 

" Conflicts of interest 

• Misuse of company assets 

• Regulatory violations 

• Any behavior you believe damages DuKe Energy's 

reputation. 

Should you choose to identify yourself, your identity 

will be kept confidential to the extent permissible by 

law and feasible to permrt an investigation. 

The service is available to you 24 hours a day, 

7 days a week. Vou may make a toll-free call to 

the following numbers anylirne, day or night; 

United States/Canada 800-525-3783 

Argentina 0800-666^-1698 

Brazil 0800^891-4140 

£1 Salvador 800-6203 

Peru 0800-52-417 

Bolivia 800-10-0397 

For countries not listed, follow standard international 

calling procedures to caii the United States/Canada 

toll-free number 

Yoti may also use www.dukeenergy-ethicsline.com to 

submit 3 report or inquiry via the Web, 

The EthicsLine is staffed by an independent third 

pariy that Duke Energy has retained. When you con­

tact the EthicsLine, you can provide your name or 

choose to remain anonymous. 

You can expect to; 

• Be asked to provide information regarding your 

questions or concerns. 

• Be assigned a unique report number, 

• Have Duke Energy initiate an investigation into the 

suspected violation. 

• Have the opportunity to follow up with Ethicsline 

to find out the status or outcome of your repori. 

Additionaf Resources 

For more information or to report a violation of the 

Code, you may e-mail Duke Energy's ethics and 

compliance office at ethicsofficer@duke-energy.com 

or contact the ethics and compiiance office directly. 

RetaHatior> is Prohibited 

Duke Energy values clear and open commiinications, 

and respects the contributions of all employees. 

Duke Energy will not retaliate against any employee 

who in good faith reports suspected unethical con­

duct, violations of lav^s, regulations, or company 

policies, Duke Energy wi!! not terminate employment, 

demote, transfer to an undesirable assignment or 

otherwise discriminate against an employee for call­

ing attention to suspected illegal or unethical acts, 

including providing information related to an investi­

gation. However. Duke Energy reserves the right to 

discipline any employee who knowingly makes a 

false accusation or provides false information to the 

company or others, 

Our Responsibilities as 

Duke Energy Employees 

Ail Duke Energy employees have a responsibility to 

understand and follow this Code in their business 

dealings. 

Duke Energy employees must: 

• Follow the law, this Code and related policies. This 

responsibility cannot be delegated or assumed by 

the company or any supervisor. 

- When unclear about a situation, stop and ask for 

guidance before taking action. 

• Follow the reporting process it you become aware 

of a suspected violation. Use the EthicsLine if 

uncomfortable with other reporting options. 

• Complete requited training on the Code and peri­

odically certify comphance with the Code. 

Addit ional Leadership Responsibilities 

Duke Energy employees in a leadership position 

(supervisors, managers and senior leaders) have 

additional responsibilities regarding this Code. 

Duke Energy leaders must: 

• Set the tone 'at the top," by modeling exemplary 

ethical business conduct, 

• Provide required training for employees, 

• Answer employee questions about the Code and 

the company's values, policies and procedures. 

• Promptly respond to employee reports of violations 

or requests for guidance. 

• Foster an environment of clear and open 

communication where employees feel comfortable 

bringing issues forward. 

Consequences of Violat ing the Standards 

in the Code 

Failure to obey laws and regulations violates this 

Code and may expose both you and the company to 

criminal or civil prosecution. Any violation of this 

Code or Duke Energy ethics and compliance pro­

grams may result in corrective action up to and 

including employment termination. The company may 

seek civil remedies from an employee and refer 

criminal misconduct to law enforcement agencies. 

Waivers of the Code 

Ail employees are expected to follow the standards 

set forth in this Code. Any waiver from any part of 

the Code requires the approval of a group executive. 

For executive officers, a waiver requires the express 

approval of Duke Energy's board of directors and will 

be promptly disclosed to shareholders. 

Ethics and Compliance Office 

The role of the ethics and compliance office is to 

prevent and detect illegal or unethical conduct, sup­

port Duke Energy's business values and reinforce 

ethical behavior through the Code and related educa­

tion and training. 

Chief Ethics and Compliance Officer 

Julie S. Janson 

Ethics 

Alien j . Stewart 

Compliance 

Tom J. Wiles 

Ethics and Compliance Managers 

Caimraie 
Sharon A. Brooks 

U.S. Franchised Electric and Gas 

Jackie J. Lynch 

Commercial - U.S, 

Jean A. Dieudonne 

Commercial - Intsrnaiionai 

Jackie H, Salinas 
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Aceuracy-of Books a îd 
Records and information 
Reporting 

Duke Energy demonstrates • 

accountability in alf accounting', 

(mcluding time reporting) and. 

financial reporting practices. 

All employees must accept respon­

sibility for tiie accuracy of written 

records and public statements so 

that we can maintain the trust of -.. 

our stakeholders. 

jQ i&Q now Dtir vauiss 
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Duke Energy's internal controls over financial report­
ing are consistent with the application of generally 
accepted accounting principles (GAAP). 

They help protect our financial accountability by: 

' Assuring management's authorization of financial 
transactions 

• Ensuring that financial transactions are properly 
recorded and posted 

• Satisfying government and other regulatory 
requirements 

• Providing reasonable assurance that we are in 
compliance with GAAP and applicable tax laws. 

Responsibil i ty in Report ing 

Duke Energy's resutts of operations and financial 
condition are reported using GAAP and in compliance 
with applicable laws and regulations. Duke Energy 
prides itself on the transparency of its financial and 
non-financial reporting. To this end, we provide inde­
pendent analysis and reporting of, among other 
things: 

• Earnings for common stock shareholders 

• Non-financial data (examples include data related 
to environmental responsibility, key strategic initia­
tives and community involvement) 

• Current and future opportunities, threats, strategic 
plans and critical success factors 

• Revenue recognition 

• Market risks associated with commodity prices, 
credit exposure and interest rates 

• Commitment to our company's values. 

It is critical to Duke Energy's reputation that informa­
tion provided to management and the public is accu­
rate, fair, complete, objective, understandable, timely 
and relevant. This applies to both financial and non-
financia! data, and includes information in public 
communications as well as in documents filed with 
regulators- Misstating information can carry serious 
criminal and civil fines and penalties for Duke Energy 
and personal criminal liability for employees. 

Duke Energy applies the highest ethical standards in 
its financial and non-financial reporting and follows 
all applicable Securities and Exchange Commission 
(SEC), New York Stock Exchange, Sarbanes-Oxley, 
various regulatory commissions and other standards 
and rules regarding financial and non-financial 
reporting. 

Employees should report immediately if they are 
pressured, threatened or aware of instances such as: 

" Use of questionable accounting techniques 

• Management of earnings 

• Manipulation of results to meet targets for 
incentive plans. 

Our Responsibi l i t ies 

Duke Energy employees are expected to be truthful 
and accurate in their accounting and time reporting 
practices, Financial professionals are expected io 
stay up-to-date with all financial reporting regula­
tions related to their job functions, and to report 
financial statement items in a manner consistent 
with applicable laws and GAAR All Duke Energy 
employees involved in public reporting orcomnnuni-
cations are expected to produce disclosures that are 
full, fair, accurate, timely and understandable. 

Duke Energy employees must: 

• Maintain books, accounts and records according to 
GAAR using sufficient detail to reflect Duke Energy 
transactions accurately and fairly 

• Record transactions in a timely manner 

• Report if financial statements are believed to be 
misstated or manipulated. 

Employees must not: 

• Manipulate financial accounts, records or reports 

• Maintain off-the-book accounts to facilitate ques­
tionable or illegal payments 

• Take any action, or cause anyone else to take any 
action, to influence, coerce, manipulate or mislead 
auditors for the purpose of making financial state­
ments misleading. 
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Affili3t6 RuteS Duke Energy is subject to regulation by various energy 
regulatory commissions, including federal, certain 
state, and provincial commissions. These commis-

D u k e Enen^v's va lue is m a x i m i M d W '̂̂ "^ ^̂ ^̂  specific codes and standards of conduct 
• ^ ^ y:;-"/ .- (Affiliate Rules) that address matters such as undue 

the c o m p l e m e n t a r y capabi l i l ies-oTi tS: : : ] discrimination and preferential treatment between 
^.,. ^ - l - regulated companies and their affiliates. 

aff i l iates. • - •.;.̂  •: 
. ; :; - The purpose of these Affiliate Rules is to prevent the 

regulated businesses from subsidizing the activities 
of their affiliates, and to prevent the affiliates from 
gaining an unfair advantage because of their relation­
ship with the regulated businesses. 
Generally the Affiliate Rules include: 

-, • Physical and organizational separation require­
ments between the regulated business units and 
certain affiliates 

• Restrictions on sharing directors, officers, and 
employees 

• Prohibitions on the sharing of transportation or 
market information 

• Restrictions on the disclosure of customer 
mfonnation 

• Requirements for equal access to regulated service 
and prohibition against undue discrin^ination in 
providing regulated service 

• Restrictions on transactions behfl/een regtilated 
business units and affiliates, such as transfer 
pricing provisions, prohibitions on certain financial 
transactions, and regulatory approval and report­
ing requirements 

• Terms for sfianng certain services and resources 
• Restrictions on certam financial transactions 

between regulated business units and affiliates 
• Restrictions on making referrals to or endorse­

ments of affiliates. 

Compliance with both the letter and spirit of the 
Affiliate Rules demonstrates integrity. 

Our Responsibil it ies 
Duke Energy emplt^ees involved in the following 
activities for or with a regulated business unit are 
expected to understand and comply with the Affiliate 
Rules. 

• Transferring goods or services 
• Sharing customer, market or hansportation 

information 
• Providing regulated/tariffed services to an 

affiliate 
• Marketing activities, including referrals or 

endorsements 
• Sharing employees, services, or resources. 
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Appiwat of Business 
Transactions, Contract ̂  
Aiithoiizatfcn, Delegation-" 

Purchasin-g Controls 

Duke Energy's contractual 

agreements govern our businessy'' 

relationships and ensure that 

Duke Energy's intellectual property, 

business agreements and confiderh 

rial information are protected. 

Because the laws governing contracts are numerous 
and complicated, policies and procedures are in 
place to ensure that any contract entered into on 
behalf of Duke Energy has the appropriate level of 
review and approval. 

Our Responsibil i t ies 
Duke Energy employees who enter into contracts on 
Duke Energy's behalf must have proper authorization, 
including legal review where applicable, prior to the 
execution of any such contract. 

Duke Energy employees must: 

• Know what types of contracts we are authorized to 
execute on behalf of the company, if any. 

• Comply with Duke Energy policies and procedures 
for entering into contracts, 

• Where required by policy, make sure that a con­
tract agent reviews and approves any contract. 

Employees must not: 

• Enter into any contract on behalf of Duke Energy 
without proper review and authorization. 
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Brand-MamagemeoL and 
Inteifectuai Fropeuy 

Duke-Energy's brand identity and, 

intellectual property are among its-, 

most valuable assets. Jhe loss.of or 

injury to such'assets could-have a '. 

seriQusrfinahcial impact on the 

company Violation of the intellectu­

al property rights of others breach­

es our value of integrity and may 

subject both the employee and 

Duke Energy to. substantial liability, 

Including criminal penalties. 

mtk^MrM.: • 

information.- -" • 

Employees demonstrate accountability by consistently 
and appropriately protecting the intellectual property 
rights of Duke Energy and honoring the intellectual 
property rights ot third parties (e.g.. copyrights, trade­
marks, service marks and patents). Employees must 
also be accurate and truthful in communicating infor­
mation about Duke Energy products and services. 
This practice protects the Duke Energy brand and 
shows respect for our customers and shareholders. 

Our Responsibi l i t ies 

Duke Energy employees are expected to protect the 
intellectual property rights of Duke Energy, including 
the Duke Energy name and logo, taglines, inventions, 
processes and innovations and to respect those ot al! 
third parties. 

Duke Energy employees must: 

• Follow the Brand Guidelines when creating materi­
als using the Duke Energy name, mark or logo. 

• Understand that arty intellectual property created 
by a Duke Energy employee in the pertormance 
of his or her job responsibilities belongs to 
Duke Energy and that innovations must be shared 
with the company to ensure adequate protection. 

• Report any unauthorized use of Duke Energy's 
copyrights, patents, service marks or trademarks. 

• Respect all intellectual property that Duke Energy 
has received from third parties under confidentiali­
ty or license agreements. 

• Obtain permission to use a third party's trademark, 
service mark or other intellectual propeity. 

• Use inventions patented by third parties only within 
the terms of a license agreement. 

• Be accurate and truthful in communicahon of 
information about Duke Energy products and 
services. 

• Adhere to established brand standards when 
producing any materials, including advertising, 
publicahons, on-line materials and other items 
using the Duke Energy or subsidiary companies' 
names or logos. 

Employees must not: 

• Make copies of copyright-protected materials until 
Duke Energy has obtained permission from the 
copyright holder or determined that limited copying 
is legally permitted. 

• Copy or distribute sofhware or related documenta­
tion without first ensuring that it is permitted by 
the licensing agreement. 

• Use company letterhead, company e-tnail or refer­
ence to our business address or title when 
expressing a persona! view in a public forum. 

Q & A 

Q: What is intellectual property? 

A-. 'Intellectual property" denotes the legal rights thai 
may be secured in virtually any creation of the 
human mind or intellect (for example, an idea, 
invention, machine, device, prxess, program, 
software, drawings, blueprints, name, logo or slo­
gan) or that may be legally protectible (such as a 
patent, copyright, trademark, service mark, and/or 
trade secret), 

Q: What types of protections are available for 
intellectual property? 

A: The type of protection available depends on the 
type of intellectual property involved. 

" Copyrigiits protect original and tangible works of 
authorship such as books, brochures, reports, pro­
posals, advertisements and other literary works, as 
well as wortts of art, drawings, photographs, 
videos, maps, charts, musical works, audiotapes 
and softv/are. A copyright prohibits unauthorized 
copying or downloading of these works, 

• Patents protect new and non-obvious inventions, 
such as machines, apparatus, devices, manufac­
turing components, chemical compositions, 
processes, methods and ornamental designs. A 
patent permits inventors and patent holders to 
exclude others from making, using or selling the 
same invention. 

• Trademarks and service marks are words, phras­
es, symbols and designs which identify and distin­
guish the source of goods or services from those of 
others. Registration of a trademark or sen/ice mark 
restricts its use by others. In some circumstances, 
a trademark or service mark may be protected 
from such use without registration. 

• Trade secrets are any information used by a 
business such as formulas, processes, devices 
and customer lists that have economic value 
because they are not generally known or easily 
discovered by observation or examination, and for 
which reasonable efforts have been made to main­
tain secrecy. 
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Bribery,/KicktiacK:; 3nd 
Oilier Improper -̂'.-̂ yrients 

Duke Energy mainiafnsihe-highest 

level of integrity when dealing 

with government officials and 

members of the private sector 

Giving anything of value to.such 

individuals may raise questions 

about Duke Energy's integrity 

We demonstrate accountability 

by refusing to give gifts or make 'y 

payments thafare intended to 

influence, or could appear to influ­

ence, business decisions. 

Bribery laws prohibit companies from directly or 
indirectiy promising, offering or making payment of 
money or anything of value to anyone (including a 
government official, an agent or employee of a politi­
cal party, labor organization or business entity, or a 
political candidate) with the intent to induce favor­
able business treatment or to improperly affect busi­
ness or government decisions. 

Decisions about gift giving must be carefully evaluat­
ed. In general, Duke Energy does not consider ordi­
nary and reasonable business entertainment, or gifts 
of nominal value that are customary and legal in the 
local market, to be improper. We recognize that in 
certain cultures, gifts of a more substantial nature 
may be customaiy and expected. 

However, we also recognize that the giving of improp­
er gifts or payments can undermine customer rela­
tionships, damage our reputation and result in legal 
penalties. Employees must refrain from giving gifts or 
making payments that are intended to influence, or 
could appear to influence, business decisions. 

IVotB; These laws and regulations are complex and 
can vary from country to country, and even within a 
country (e.g., local versus national officials) and from 
state to state. This Code does not necessarily take 
into account all local legal requirements and you 
should be aware that more restrictive local laws take 
precedence over this Code. 

• Obtain prior approval from managen^nt before 
making a decision about whether or not to offer a 
gift that Is of more than nominal value in the local 
market. 

• Comply with local laws and regulations governing 
gifts and meals given to public officials and 
employees of governmental agencies. 

• Understand that it is generally not acceptable to 
give gifts or gratuities to any federal, state or local 
government employees. 

Employees must not: 

• Give gifts that are intended to influence, or appear 
to influence, business decisions. 

• Agree to provide any payment or other kickback in 
return for favorable treatment for either the 
employee or Duke Energy. 

Q & A 

Q: How do 1 know whether a gift or payment is 
improper or not? 

A: A gift or payment is improper if it is used to influ­
ence, or appears to influence, a business decision. 
If you have questions as to whether a gift or pay­
ment could be considered improper, seek guidance 
before taking any action. 

Our Responsibil i t ies 

Duke Energy employees are expected to be extremely 
careful when giving anything of value to third parties 
to avoid giving the impression that we are trying to 
influence another person's business decision. 

Duke Energy employees must: 

• Ensure that business entertainment provided to 
third parties is reasonable and customary, 

• Offer only gifts that are considered customary, 
reasonable, legal and of nominal value in the 
local market. 
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Busfiiess Courtesies • 

The giving and receiving of gifts or' 

entertainment can be imtportant 

and appropriate ways of building 

and maintaining proper business 

relationships. Hov^ever, in order to 

maintain trust and:integrity with 

our business partners, it is impor­

tant to be prudent wtten accepting 

business courtesies. 

Our Responsibi l i t ies 

Duke Energy employees are expected to act with 
integrity when deciding whether to accept a business 
courtesy (i.e.. anything of value for which the recipi­
ent does not pay fair market value, including gifts. 
semces and entertainment). 

Eniployees who are buyers, who influence buying, or 
who are involved in procurement transactions In any 
way (e.g,. determining specifications, evaluating bids, 
choosing vendors or suppliers) must be especially 
careful when deciding whether to accept a business 
courtesy. 

Duke Energy employees must: 

• Accept only persona! gifts that would be considered 
common business courtesies and for which we 
would reasonably expect to give something similar 
in return in the normal course of business. 

• Maintain a written list of business courtesies 
received. 

• Obtain written supervisory approval pnor to 
accepting a business courtesy of significant or 
unique value. 

• Report gifts received from representatives of 
foreign countries. 

Employees must not; 

• Accept or request any business courtesy that might 
be intended to mfluence.or appears to influence, a 
business decision. 

To $m.km tî tvMm^ ' 

nf^ pot h{0 prgeHcs, '• 
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Confidential 
Proprfetary and 
Persoridi" Information 

Duke Energy uses-confidential, 

proprietary and personal informa­

tion ^sensitive information') 

in the course of doing business. 

This includes the.company's sensi­

tive information, as well as that of 

third parties. 

Duke Energy complies with Saws protecting sensitive 
information from unlawful disclosure. Failure to 
comply with these laws and standards can cause 
irreparable damage to the Duke Energy brand and 
can result in legal penalties, adverse regulatory 
actions and restrictions, tt can also prohibit 
Duke Energy from conducting business within certain 
countries. 

Our Responsibil it ies 

Duke Energy employees are expected to protect 
Duke Energy and third-party sensitive information 
from unlawful disclosure, and to ensure that such 
information is handled properly throughout the organ­
ization. 

Duke Energy employees must: 

• Use sensitive information for business 
purposes only, 

• Use business unit procedures for labeling and 
handling sensitive information. 

• Share sensitive information only with appropriate 
parties both within and outside of Duke Energy. 

• Use health information solely for the administration 
of health plans. 

• Make sure that use of sensitive information is con­
sistent with our policies, affiliate rules, contractual 
obligations and applicable laws. 

Employees must not; 

• Disclose sensitive mformation to individuals 
(including other employees) who do not have a 
business need to know the information, 

• Help a third party gain access to sensitive informa­
tion without authorization. 

Q: What type of information would be consid­
ered personal information? 

A: Personal information includes, but is not limited tO: 

a, health information. 

b. social security number or national ID 
(or equivalent), 

G. consumer report information, 

d. a natural person's first name or first initial and 
last name in combination with 

- social security OF employer taxpayer ID 
numbers 

- drivers license, state identification card, or 
passport numbers 

- banking information 

- credit card numbers 

- PIN codes 

- electronic ID numbers 

- private electronic mail names or addresses 

- private phone number 

- internet account numbers 

- identification names 

- digital signatures 

- any Information that can be used to access a 
person's financial resources 

- biometric data 

- fingerprints 

- passwords 

- parent's legal surname prior to marriage, or 

e. any other information protected by 
Duke Energy's Policies, Standards, Procedures 
or applicable laws. 

Q & A 

Q: What is confidential or proprietary 
information? 

A: Confidential or proprietary information is any infor­
mation that provides a third party with some kind 
of business advantage and is not generally known 
to the public. This includes, but is not limited to: 

• Inventions 

• Operational information 

• Strategic information about current and/or 
future business plans 

• Supplier's pricing and specifications 
• Research 

• Records, such as financial, customer or 
personnel records 

• Information designated as confidential or 
proprietary. 
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Gonflicts of interest 

Duke Energy depends on its 

employees to act in. Duke Energy's 

best interests. Sometimes- howev­

er, there are situations where an^ 

employee might be tempted to act 

otherwise or find oneself in a situa­

tion where a conflict of interest _ 

may arise. 

A conflict of interest exists any time an employee 
faces a choice between what is In his or her personal 
interest (financial or otherwise) and the interests of 
Duke Energy. When a conflict of interest arises, others 
may question our integrity. Therefore, emptoyees are 
accountable for acting in Duke Energy's best interests 
and carefully avoiding even the appearance of impro­
priety, if you find yourself in a position where your 
objectivity may be questioned because of individual 
interests or family or personal relationships, notify 
your supervisor immediately. 

Conflicts of interest may arise when: 

• You or someone with a close relationship to you 
has an interest in an entity with which Duke 
Energy does business. 

• You or someone with a close relationship to you 
receives improper personal benefits ss a result of 
your position at Duke Energy. 

• Other employment (including self-employment) or 
serving as an officer, director, partner or consult­
ant of another organization interferes with your 
ability to act in the best interests of Duke Energy, 
requires you to use or disclose sensitive informa­
tion about Duke Energy, is conducted during or 
conflicts with an employee's normal work times, or 
creates the appearance of impropriety. 

• You or someone with a close relationship to you 
receives a loan or other extension of credit or cred­
it support {such as a guaranty) from Duke Energy. 
Duke Energy is prohibited by law from extending or 
arranging for the extension of personal loans to 
executive officers. 

Our Responsibi l ibes 

Duke Energy employees owe a duty of loyalty to the 
company and are expected to act in Duke Energy's 
best interests and avoid conflicts of interest and/or 
the appearance of a conflict of interest. 

Duke Energy employees must: 

• Be able to identify potential conflicts of interest 
when they arise. 

• Notify supervision immediately when we are in a 
position where our objectivity may be questioned. 

• Make certain that any second jobs, financial 
interests, or management interests in another 
entity do not cause a conflict of interest or have a 
negative impact on the confidence the public has 
in Duke Energy. 

" Get approval from a group executive when an enti­
ty in which you or a family member owns or 
acquires an interest that is greater than 5 percent 
seeks to do business with Duke Energy, and; 

- The entity makes sales of goods or services to 
duke Energy exceeding $1,000 annually, or 

- You help make Duke Energy purchasing 
decisions for those goods or services, or 

- You have a role in making sure the entity gets 
paid for the goods and sen/ices it provides. 

• Get approval from a group executive to: 

- Perform work or services for any person or 
organization that competes with or seeks to 
do business with Duke Energy 

- Take a position on the board of directors of a 
for-profit entity that has regular business 
dealings with Duke Energy. Prior to taking any 
such board position, employees are required 
to consult wrlh their supervisor before seeking 
approval from a group executive who shall 
notify the General Counsel. 

• Always keep Duke Energy's interests uppermost 
even if the above criteria do not apply to a situa­
tion. 

Employees must not; 

• Take for personal gain an opportunity available to 
Duke Energy that is discovered through the use of 
company assets, information or position. 

• Interface with Duke Energy's contractors, vendors, 
suppliers, customers or others in a manner which 
creates even the appearance of a conflict ol inter­
est. When in doubt, check with your supervisor 

Q & A 

Q: I've been asked to sit on the board of direc­
tors of a non-profit organization. Do ! need 
my supervisor's approval to do this? 

A: No, but you should still make your supervisor 
aware of the situation. Also, you should excuse 
yourself from any discussions or votes on any 
matter involving Duke Energy, to avoid the appear­
ance of improper behavior or a conflict of interest. 

Q: I am considering a temporary second job for 
extra money during the holiday season, is 
this okay? 

A: Yes, but remember your first responsibility Is to our 
company. You must be able to fulfill all your 
responsibilities including overtime if that is a 
requirement. The job must not be with a competi­
tor or vendor/supplier. 

Q: An employee's spouse owns a company which 
would like to bid on a contract exceeding 
$1,000 annually. The employee discloses the 
ownership to their supervisor, is this a con­
fl ict of interest? 

A: No. The employee was honest about their relation­
ship and removed themselves from the purchasing 
process. If the company owned by the employee's 
spouse is chosen as a vendor, the employee can­
not be involved in supervising the worit or process­
ing payments for the work. 
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bnvironmerit,^ Health 
and Safety 

Protecting and responsibly manag­

ing natural resources demonstrates 

stewardship and is critical to the 

quality of life.in the communities 

we serve, the environment and 

Duke Energy's long-term business 

success. The health and safety of ' 

co-workers, contractors, customers 

and communities is the respor)sibiE 

ity of all Duke Energy employees, , ^ 

f5 ssiv Ji05̂  ii\fr v^lms 
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Duke Energy accepts responsibility m these areas by 
systematically managing risks, setting goals, measur­
ing and reporting pertormance, and conducting 
assessments to evaluate and improve; 

• Compliance with environn>ental, health and safety 
laws, regulations and other requirements such as 
permits. 

• Systematic implementation of Duke Energy envi­
ronmental, health and safety (EHS) policies and 
standards. 

Our Responsibil i t ies 

Duke Energy employees are expected to abide by all 
company policies and procedures in the areas of 
environment, health and safety. 

Duke Energy employees must: 

• Comply with all applicable envifonmental, health 
and safety laws, regulations and other require­
ments, such as those dealing with: 

- Employee and public safety and health 

- Contractor EHS management 

- Work conditions 

- Pollution control and management 

- Waste management 

- infrastructure safety 

• Follow work instructions and procedures on envi­
ronmental, health and safety laws, regulations and 
risk management, and apply training to protect 
others, the environment and yourself. 

• Promptly report all environmental, health and safe­
ty incidents, including significant near misses. 

• Report to work fit to perform our duties and be free 
of the effects of alcohol or drugs at work. 

• Demonstrate a personal commitment to continuous 
safety improvement and look out for the safety of 
others. 

• Understand and incorporate our EHS responsibili­
ties into daily work activities. 

Employees must not: 

• Threaten or injure other people. 

• Handle a weapon in any manner while on Duke 
Energy premises or while engaged in Duke Energy 
business, unless authorized to do so. 

• Use, possess, sell or transfer illegal drugs, illegal 
narcotics or alcohol on the job. 

Q & A 

Q: How do 1 prepare for a workplace 
emergency? 

A: A workplace emergency may be an injury accident, 
a severe illness, a chemical spill, a fire, flood or 
storm, an assault or other incident 

" Find out who to contact to get help in the event of 
an emergency. Emergency numbers should be 
posted at each telephone. Local personnel may be 
appointed and trained to respond to emergencies. 

• Know the address of your work location in case you 
have to call for emergency help. 

• Know the location of emergency equipment includ­
ing fire extinguishers, break-glass alarms, first aid 
kits, safety showers, eye wash stations, chemical 
spill control materials and other equipment 

• Know the evacuation route from your work area. 
Be aware of at least two exits and know where you 
are supposed to assemble with co-workers outside 
the building. 
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•Eqy#:Enipto¥ment 
Opportunity 

Duke Energy seeks and values 

diversity. The dignify of each per- . 

son is respected, and everyone's 

contributions are recognized. 

We expect Duke Energy employees 

to act with mutual respect and 

cooperation toward one another 

we do not tolerate discrimination 

in ttie workplace. . 

We comply with laws concerning discrimination and 
equal opportunity that specifically prohibit discrimi­
nation on the basis of certain differences. We will 
recruit, select, train and compensate based on merit, 
experience and other work-related criteria. 

Our Responsibil i t ies 

Duke Energy employees are expected to treat 
others with respect on the job and comply with 
equal employment opportunity laws, including 
those related to discrimination and harassment, 

Duke Energy employees must not: 

• Use any differences protected by law as a factor in 
hiring, finng or promotion decisions. 

• Use any differences protected by law when deter­
mining terms or conditions of employment, such 
as work assignments, employee development 
opportunities, vacation or overtime. 

• Retaliate against a person who makes a complaint 
of discrimination in good faith: reports suspected 
unethical conduct, violations of laws, regulations, 
or company policies; or participates in an investi­
gation, 

Q: We posted a job for an entry level position 
expecting to hire a recent graduate and were 
surprised when several older workers 
applied, ts it okay to hire a younger person, 
the way we planned? 

A: It is against the law to discriminate on the basis ol 
an individual's age. Interview ali the qualified can­
didates, and hire the best person for the job, 
regardless of their age. There must be a valid rea­
son, unrelated to age, for alt employment deci­
sions. 

Q & A 

Q: What are the differences that are protected 
by law or Duke Energy policy? 

A: Differences protected by law or Duke Energy policy 
include: 

• Race 

• Gender 
• Religion 

• Color 
" [Rational origin 

• Ethnicity 

• Citizenship 

•Age 

• Disability 

• Sexual orientation 

• Veteran status 

• Marital status 
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Fa"ir-Gomp,etittoiî :-
-Complying With 
Antftrust Laws 

Duke Energy succeeds in the 

marketplace by offering competh 

tively priced, quality products 

and services. As a company we 

support full and fair competition 

by complying v/ith antitrust taws 

prohibiting activities that reduce 

competition and restrict trade. 

Our Responsibil it ies 

All Duke Energy employees must deal iairly with the 
company's customers, suppliers and competitors. 
Employees are expected to act with integrity by main­
taining Duke Energy's independent judgment in the 
pricing, marketing, purchasing and selling of all prod­
ucts and services. 

Duke Energy employees must: 

• Understand how fair competitiof! laws apply to us 
and our business, and learn how to avoid engagmg 
in potentially unlawful behavior 

• Leave any meeting or informal gathering Immedi­
ately and report any discussions with competitors 
that could be considered anti-competitive. 

Employees must not 

• Improperly attempt to prevent an entity from 
compet(r?g with Duke Energy or from entering 
the markets in which Duke Energy participates. 

• Suggest to suppliers that our purchasing decisions 
depend on their use of Duka Energy's goods or 
services, or that failing to do business with a 
Duke Energy subsidiaiy or affiliate could jeopardise 
business with another Duke Ener^ entity. 

• fî ake inaccurate or misleading statements 
about competitors, suppliers, customers or 
their offerings. 

Q & A 

d: What types of behavior could be considered 
anti-compatitive and a viofalton of antitrust 
laws? 

A; The following behavior could be considered anti-
competrtive and a violation of antitrust laws: 

• Discussions or agreements with a competitor 
regarding pricing, territories, market share or intent 
to bid (or not bid) lor particular business, 

• Providing inconsistent information about a request 
for quotation/proposal to competing bidders. 

• Entering into an exclusive dealing arrangement or 
understanding in which you agree to work only 
with certain suppliers or distributors tn a particular 
market where Duke Energy has market power 

• Taking advantage of market power to eliminate or 
threaten a compeiiloi or ;H)teniial competitoc in 
that or another market 

• Suggesting that a product or commodity must 
be resold at or within a particular price or range 
of prices, 

• Participating in actions by any trade association or 
other industry group regarding membership restric­
tions, sharing information (including benchmark­
ing) or desired governmental actions. Participating 
m such actions could be anti-competitive and 
should he peri'ormed under the proper guidelines. 
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Fraud 

Fraud, or the potent ia l o f fraud., 

compromises the integri ty of our 

f inancial repor t ing sys tem a n d the 

safety o f our assets, both phys ica l 

a n d intel lectual : 

I m mficlal t u U &f 
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Fraud is the act of intentionally misrepresenting or 
concealing facts that cause another party to act or 
not act in reliance on the misrepresentation or con­
cealment. Fraud may be committed by one person or 
by two or more (collusion) and may be committed by 
internal and/or external parties (vendors, customers, 
etc.), 

Our Responstbliities 

All employees must understand what constitutes 
fraud and refrain from engaging in fraudulent activity 
including collusive fraud which bypasses existing 
controls. Moreover, employees are responsible for 
reporting all instances of potential fraud. 

Duke Energy employees must; 

• Understand what constitutes fraud and refrain 
from engaging in fraudulent activity, 

• Report ali instances of potential fraud. 

Employees must not: 

• Engage in fraudulent activity including collusive 
fraud which bypasses existing controls. 

Q & A 

Q: What are some examples of fraud? 

A: Some examples of fraud may include: 

• Fraudulent financial reporting 
- Intentional reporting of false expense or 

revenue data which improperiy states 
amounts reported on publicly filed financial 
statements. 

- Intentional misstatement of price data 
reported for price index purposes. 

- Intentional misapplication ot accounting 
principles relating to amounts, classifica­
tion, manner of presentation, or disclosure. 

- intentional misstatement of accounting 
estimates and judgments. 

• Misappropriation of assets 

- Submitting an inaccurate expense report for 
personal expenses. 

- Excessive personal use of company supplies 
or assets. 

- Fraudulent financial reporting (see above) for 
purposes of increasing personal gain through 
incentive measure calculations, 

- Improper time reporting with intent to 
defraud. 

• Corruption and other fraud related malfeasance 

- Overriding existing controls, rendering the 
controls ineffective. 

- Falsifying personal credentials. 

- Tampering with documents. 

Q: What are certain examples ol fraud in the 
energy market? 

A: Market Manipulation: Any action, transaction, or 
conspiracy for the purpose of impairing, obstruct­
ing or defeating a well-functioning market includ­
ing such actions as; 

• Wash trades: Any pair of offsetting trades entered 
into simultaneously or by pre-arrangement with 
the same counterparty, for the same product, 
involving no economic risk and no net change in 
beneficial ownership 

• Collusion with another party to manipulate market 
prices, market conditions or market rules, 

• Earnings Manipulation: Transactions made in 
violation of accounting rules (GAAP in U.S.) in 
order to beneficially represent the firm's financial 
performance, usually through the artificial inflation 
of revenues or deflation of expenses. 

• False Reporting: Knowingly submitting false or 
misleading information, or omitting material 
information, to Index Price Publishers or governing 
regulators. 

Printed espies ni3^ m\ 

include the nio5-t Quuvnt 
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Harassment in the 
Workplace 

Duke Energy is committed to 

maintaining a positive work 

environment where all employees 

are treated with dignity and 

respect Harassment of any kind 

in the v^orkplace is not tolerated. 

We respect the dignity of every person and honor our 
differences. \t is important that employees speak up 
if they witness harassment Harassment generally 
means offensive conduct that is severe and pern-
sive and singles out an employee to the detriment or 
objection of that employee because of a difference 
protected by law or by Duke Energy policy such as 
race, gender, sexual orientation, religion, national 
origin, ethnicity, citizenship, age, marital status, 
disability or veteran status. Harassment covers a 
wide range of conduct, from direct requests of a sex­
ual nature to situations where offensive behavior 
(e.g., insults, offensive jokes or slurs, offensive mate­
rial in the workplace) results in a hostile work envi­
ronment. 

Q & A 

Q: What is considered offensive material in the 
workplace? 

A: Possession of any text, communications, software, 
images, sounds, data or other information that 
facilitates improper conduct (such as involvement 
with illegal drugs, illegal materials or illegal 
weapons) or that is threatening, unlawful, abusive, 
harassing, defamatory, libelous, deceptive, fraudu­
lent or invasive of another's privacy, or that con­
tains explicit or graphic descriptions or accounts of 
sexual acts. 

Our Responsibil i t ies 

Duke Energy employees are expected to do their part 
to ensure a safe and secure workplace in which 
employees can perform their duties without fear of 
harassment 

Duke Energy employees must: 

• Treat all people with respect 

• Report ail incidents of harassment 

Employees must not 

• Harass anyone. 

Reports of harassinent will be promptiy and 
thoroughly investigated in a confidential manner. 
Duke Energy will take immediate and appropriate 
action if harassment is determined to have occurred. 
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information aod̂  
j rrformation"' ResobTces: 

Duke Energy's information systems 

support internal and external 

business activities. Because 

these resources connect us v/ith 

the outside vwrld, there is a risk Of 

attack or exploitation. Duke Energy 

is committed to protecting these . 

resources from such intrusions. •' 

All Duke Ener^ employees are responsible for infor­
mation securi^. We must be aware of information 
security processes and policies, and take steps to 
reduce the risk of security breaches. 

Our Responsibdtties 

Duke Energy expects emplc^ees to manage and use 
information and information systems appropriately. 

Duke Energy employees must; 

• Follow all policies and procedures related to the 
protection of information and information 
resources, including network access and appropri­
ate use of the Internet and e-mail. 

• Report any unusual activities to a local Computer 
Incident Response Team representative as quickly 
as possible to facilitate a coordinated response. 

Employees must not: 

• Let persona! use of information system technolo­
gies interfere with Duke Energy business activities 
or incur unnecessary cost 

• Let business or non-business use of information 
and information resources violate Duke Energy 
policies or legal requirements. 

Note that Duke Energy randomly monitors information 
technologies it provides, including the internet and e-
mail, for misuse or abuse, except where prohibited by 
law. 

iQ see iiev/oiir ^ai^it$ 

m-t p^l itito practice, 

read 0uN"o Energy'-s t-u^,i) 
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Duke Energy's success in the 

marketplace, requires that vi/e 

maintain the trust and confidence 

of the investment community 

Duke Energy employees must 

act withyihtegfity wherr trading 

public securities,- adhering to all 

applicable laws. 

Insider trading may occur when you: 

• Know material non-public information about 
Duke Energy or any company with whom 
Duke Energy has a business relationship, and 

• Buy, sell, short-sell or otherwise trade a compa­
ny's securities, such as stocks, bonds or options 
while in possession of that information or tell oth­
ers about it before it is made public. 

"Material non-public information" is information that 
would affect a reasonable investor's decision on 
whether or not to invest in a company's securities. 

Examples include, but are not limited to: 

• Plans to issue securities 

• Sharp changes in earnings patterns 

• Changes in dividend rates 

• Changes in key management personnel 

• Mergers and acquisitions 

• Important regulatory actions affecting the company. 

Circumstances su^estingthe possibility of insider 
trading may result in an investigation by a stock 
exchange or by governmental authorities. Such an 
investigation could damage Duke Energy's brand 
and reputation and result in liabilities or penalties, 
including criminal charges and/or fines against the 
employee. 

Our Responsibil i t ies 

Duke Energy employees are expected to be very care­
ful when trading securities, even the Duke Energy 
securities in our retirement accounts, to make sure 
that trades are not made while in possession of 
material non-public information. 

Duke Energy employees must not: 

• Trade the securities of Duke Energy while in 
possession of material non-public information 
about Duke Energy or any affiliate or subsidiary. 

• Trade the securities of Duke Energy or those of its 
suppliers, customers or other companies with 
whom Duke Energy has a business relationship 
while in possession of materia! non-public infor­
mation relating to them. 

• Trade the securities of Duke Energy (or of an 
applicable outside company) until the third busi­
ness day after any material non-public information 
of which we are aware has been made available to 
the public. This includes transfers into and out of 
the Duke Energy stock fund in our savings plans, 
and changes in patterns involving purchases of 
Duke Energy securities within the plans. (Regularly 
scheduled monthly purchases of Duke Energy 
securities wrthin plans are not prohibited.) 

• Give materia! non-public information to anyone not 
authorized to have that information, including 
other Duke Ener^ employees. If that information is 
subsequently used by the person to trade on secu­
rities, it is considered illegal lipping" and Is a vio­
lation of insider trading laws. 

Even a casual remark to a friend or family member 
may find its way to a broker and eventually to the 
entire financial community, thereby requiring the 
company to make a premature or unplanned public 
announcement 

Q & A 

Q: I am a financial professional and often talk 
about business with my spouse. That's not a 
problem, is it? I only occasionally reveal non­
public information and my spouse knows not 
to tell anyone else. 

A: This is a problem that could be costly for both you 
and the company. If your spouse were ever to use 
material non-public information given by you to 
buy or sell securities, both of you could be prose­
cuted for illegal Insider trading. You should not give 
any non-public information to your spouse or to 
others. 
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Internationai tthics 
and Compliance 

Duke Energy maintains the' . 

highest standards of integrity •' ..' 

when conducting business iniffe... 

United'Sta.tes andabrOad.: We.\ 

build relationships based ohtruS't, 

and respect v/ith our customers^ 

suppliers and community 

stakeholders. 

Th-5 (iliicm Code of 

P m i h d cQpics msynst 

ii iciiidB the ruest current 

ififcrrr-snot! 

Duke Energy's suaess in gtobal business transac­

tions depends on our compliance with country-spe­

cific constraints and conditions, and sensitivity to 

local customs. The laws, regulations and conventions 

governing our intemational business relationships 

vary from country to country, It is Duke Energy's poli­

cy to comply not only with the letter of these laws but 

also with their spirit Duke Energy is also responsible 

for following certain U.S. laws when doing business 

outside of the United States. Since violations can 

result in substantial fines, imprisonment and severe 

restrictions on the company's ability to do business, 

it is essential that Duke Energy employees follow 

them. If local law conflicts with applicable U.S. law. 

Of if m doubt for any reason, ask for guidance before 

taking any action. 

Our Responsibilities 

Duke Energy employees who conduct business 

outside of the United States are expected to be famil­

iar with the laws and regulations of each country in 

which they conduct business, as well as the following 

laws and regulations: 

• The anti-bribery provisions of the Foreign (irrupt 

Practices Act (FCPA) and the anti-bribery legisla­

tion of the Organization for Economic Cooperation 

and Development (OECD) Convention 

• U.S. anti-boycott laws 

• U.S. Treasury embargo sanctions 

• U,S. export control restrictions. 

Duke Energy employees must: 

• Report any FCPA and OECD Convention concerns. 

• Seek advice in advance from legal counsel regard­

ing whether a payment is legal and legitimate. 

• Record ail payments and transactions accurately 

and fairly. 

• Report ali requests for boycott support or boycott-

related information. 

• Obtain technical and legal guidance about export 

control restrictions when exporting sensitive goods 

or technology. 

• Seek advice regarding any sensitive political issues 

in countries where Duke Energy is doing or consid­

ering doing business. 

• Get the training needed to understand laws and 

regulations governing international transactions. 

Employees must not: 

• Make payments or give business courtesies direct­

ly or indirectly (such as payments to agents, sales 

representatives or other third parties) If there is 

reason to believe they will be used illegally. This 

includes corporate and personal funds. 

Violate anti-boycott laws, governmental embargoes 

or export control restrictions or prohibitions. 

Related Information 

The following are summaries of the key U.S. taws and 

regulations governing international business. Because 

most are based on U.S. foreign policy and national 

security goals, they are subject to change. It is your 

responsibility to stay updated on changes in these 

laws. 

FCPA and the OECD Convention Legislation 

The FCPA and OECD Convention legislation make it a 

crime to promise, offer or give anything of value to a 

government official or a poirtical party or candidate in 

order to obtain or retain business or gain any improp­

er advantage. The FCPA covers all countries in which 

Duke Energy currently has operations, and the laws 

implementing the OECD Convention have been rati­

fied by many of those countries. 

Ant i-boycott lavi^s 

Anti-boycott laws make it illegal to cooperate in any 

boycotts between foreign countries if the boycotts are 

not sanctioned by U.S. law. 

Treasury Embargo Sanctions 

The Treasury Department's Office of Foreign Assets 

Control prohibits U.S. companies and their foreign 

subsidiaries fmm doing business with certain coun­

tries, agencies and individuals. Regulations vary 

depending on the country and the type of transaction. 

Export Control Restrictions 

To prevent sensitive goods, technology and software 

from falling into the wrong hands, exports of items 

sensitive to certain couRb"ies and individuals may 

be restricted or prohibited. These restrictions and 

prohibitions may also apply to transfers betv/een 

Duke Energy and its foreign subsidiaries. 
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laws.-Ryfes and 
Reg Mioits 

Duke Energy and its business units 

are sut:>ject to various external 

laws, rules andfegulahons. 

Violations of these rules expose Duke Energy and its 
emptoyees to potential monetary penalties, ioss of the 
ability to exeiiute in the marketplace, reputational 
damage, loss of shareholder value, and civil and 
criminal charges. 

Our Responsibilit ies 

Duke Energy employees are required to comply with 
the letter and intent of all applicable laws, rules and 
regulations, -md to act with integrity and in a princi­
pled and ethical manner 

Duke Energy employees must: 

• Be aware of the laws, rules and regulations that 
affect your daily job responsibilities and under­
stand how they apply to your work. 

• Receive training on applicable laws, rules and reg­
ulations. 

• Ask questions and gain clarification on the impact 
of applicable rules prior to acting. 

• Gommunicafe any etttics and compliance concerns 
to youf supervisor, or their manager, your human 
resources fspreseu^tive, or the ethics and compli­
ance office. If you desire anonymity, contact the 
EthicsLine at l-SQQ-525-3783 or 
www.dukeenergy-ethicsline.com. 

Additional leadership responsibilities; 

• Research questions and issues on applicable laws 
and regulations and provide guidance to emptoy­
ees. 

• Educate employees on the meaning of the applica­
ble laws and regulations and their effect on work 
activities. 

• Monitor work activities for on-going compiiance. 

• Report any potential acts ot non-compliance. 

• Review the organization's compliance risk and the 
effectiveness of procedures in [riacsto mitigate 
that risk. 

• provide the proper incentives to ensure on-going 
compliance. 
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IVfedla and Public 
Releases o^ mfc-rn'^iiion 

Duke Energy employs professionals 

who are trained and qualified to . 

release information to tfie public 

To ssse hsw our " /atos 

^ft.i put jiilo practice, 

tcsd Duks Energy's Cftde 

ef Bsr^iness Ethics eiiU^fd. 

Unauthorized and inappropriate releases of informa­
tion to the public can result in violation of SEC full 
disclosure laws, stakeholder confusion, and damage 
to Duke Energy's competitive position, brand, and 
reputation. Only trained and authorized corporate or 
business unit spokespersons should provide informa­
tion to the media about Duke Energy. 

There are also very specific rules regarding the 
reporting of informatton to government agencies or 
elected officials. Only trained and qualified profes­
sionals should handle requests for information from 
public agencies or individuals. However, all employ­
ees are expected to cooperate fully and truthfully with 
regulatory and governmental investigations and pro­
ceedings, and not obstruct other employees from 
doing 50. 

Mditionalli employees planning to provide informa­
tion about Duke Energy to public audiences through 
speeches, presentations, inten/iews, panel discus­
sions, articles, papers, surveys and the like should 
obtain prior management approval and notify com­
munications staff. 

Our Responsibilit ies 

Duke Energy employees must; 

- Fonward requests for information to the appropriate 
department below, if communicating outside of 
Duke Energy is not part of your assigned responsi­
bilities: 

• Inform your supervisor immediately about any 
request from a government agency or individual 
that is outside the scope of your routine job 
responsibilities. 

• Heport any mlaUons of law or this Code that may 
warrant disclosure to appropriate government 
authorities. 

• If your personal cooperation has been requested 
(such as by subpoena), cooperate fully and truth­
fully with regiJ/atory and governn^r^l investiga­
tions. Failure to cooperate will result in corrective 
action up to and Including employment termina­
tion. 

Duke Energy employees planning to provide informa­
tion about Duke Energy to public audiences fhroogh 
speeches, presentations, interviews, panel discus-
Sfons, articles, papers, surveys and the like must; 

• Get management approval before proceeding with 
public communications. 

• Provide adequate advance notice to the appropri­
ate communications staff, who will advise on the 
opportunity. Included are situations where employ­
ees are speaking on behalf of an irtdustiy task-
force or committee. 

• Refrain from offering opinions or answering ques­
tions beyond your area of expertise. 

Source 

Financial community 

News or trade media 

Regulatory agencies 

Elected officials 

Pefson seeking information 
about a cmreit or former 
Duke Energy employee 

Refer to 

Investor Relations 

Corporate 
Communications 

Legal Department 

Governmental Affairs 

Human Resources 
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PotitJcfii Process •; 

Duke Energy strongly supports 

individual participation in the 

political process in our communi- . 

ties, including involvement with 

political parties, candidates or ' 

fssi/es, end participation by eligible 

employees in Duke Energy's politi­

cal action committee, DUKEPAC. 

Such activities demonstrate stew­

ardship, by showing that we care 

about the com'rnuniiies in which 

we live and work. . 

However because laws and regulations governing 
political activities and contributions are complex and 
diverse, employees must not undertake such activi­
ties on behalf of Duke Energy or on company time 
without the prior approval of Duke Energy's govern­
mental affairs department. 

Duke Energy provides Information on its political 
activities and shares its viewpoint with employees, 
customers and the general public. We respect any­
one's right to disagree with the official company posi­
tions regarding political preferences. 

Our Responsibil it ies 

Duke Energy employees are expected to follow these 
guidelines to avoid violating laws and regulations 
concerning political activities and contributions. 

Duke Energy employees must: 

• Make dear that political statements you make are 
your individual, personal views and not those of 
Duke Energy. 

• Get approval from governmental affairs before 
performing political activities on company time or 
using company resources, including photocopy 
machines, computers, telephones and other forms 
of company property. 

• Notify your supervisor when malting plans to 
campaign for or serve in public office. 

• Avoid conflicts of interest when serving in public 
office by excusing yourself from any political mat­
ters involving Duke Energy. 
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Records Managenrient 

Duke Energy creates, del ivers 

a n d exchanges in fo rmat ion i n 

m a n y ways. We m u s t demons t ra te 

accountab i l i t y by hand l i ng records 

proper ly 

Employees manage a variety of business records in 
many forms, Including but not limited to: 

• Recorded conversations 
• Presentations 
• Audio conferences 
• E-mails 
• Paper documents 
• Engineering drawings 
• Videos 
• Databases 
• Instant Messaging 

Information integrity, information privacy, information 
standard setting and information security issues 
require on-going attention. 

Duke Energy's records must be retained and dis­
posed of in accordance with Duke Energy Records 
Retention Rules, which include applicable laws and 
regulations. 

Duke Energy's integrity can be seriously questioned if 
records are not managed appropriately, retained for 
the appmpriate length of time or are not disposed of 
properly. Failure to appropriately manage records 
places us at risk for possible penalties, fines and 
other sanctions. It could also put the company at a 
serious disadvantage in any litigation. 

Our Responsibilities 
Duke Energy emplc^ees must: 

* Manage our business records in accordance with 
the Record Management Policy and Standard, 
regardless of medium or characteristics. 

Employees must not 

• Knowingly destroy, alter or falsify records in order 
to impede any pending or potential internal, civil, 
or governmental investigation or proceeding. 

Q & A 
Q: What is the definition of a "record"? 

A: A record is recorded information created or 
received, regardless of medium or characteristics 
that is evidence of the company's operations, and 
has value requiring its retention for a specihc peri­
od of time. 

Tiie cftioia^ Cme af 

S?ii;msss Ethics h fe^gtsrt 

oil tn^ Portal •• 

Prmtsd copies m-̂ y not" 

i iscii i i letl i^ mmi currerrt 
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Risk. Manageni'-;:̂ ': 

Duke Energy achieves as 

commercial objectives b y ' 

executing transactions in the 

energy commodity markets of the 

United States and internationafty.' 

Participation in these markets -•, -

exposes Duke Energy 

to credit and market risk. 

Duke Energy has established risk management 
policies and procedures to guide its personnel in miti­
gating the potential negative financial impacts posed 
by these risks and to build a pori^olio of positions 
that collectively meet Duke Energy's desired risk 
reward profile. By following these policies and proce­
dures, Duke Energy personnel assure its sharehold­
ers, counterparties, rating agencies and regulators 
that transactions are being executed consistently to 
meet Duke Energy's risk tolerance. 

Our Responsibil i t ies 

Duke Energy employees who execute, and who 
support the execution ot Duke Energy's commercial 
activities are expected to follow established risk 
management processes, policies and procedures. 
Business unit personnel with authority to execute 
Duke Energy's commercial activities are responsible 
for developing and executing business plans that are 
consistent with corporate strategies and risk toler­
ances and that comply with established policies, pro­
cedures and limits. 

Business unit personnel are also responsible 
for developing procedures and processes designed 
to govern commodity risk management activrty in 
compiiance with the requirements established in 
Duke Energy's various Risk [(Management policies, 
and train their applicable personnel on these proce­
dures. 

Duke Energy's corporate risk management group is 
responsible for assessing the adequacy of the com­
pany's risk management controls, approving and 
maintaining business unit-specific risk practices, and 
providing independent identification, oversight and 
management of market risks. 

Duke Energy employees must: 

• Only execute transactions in authorized commodi­
ties, using approved instruments, and following 
the applicable procedures for maintaining compli­
ance with the specific risk limits sr\6 hedge guide­
lines. 

Duke Energy employees must not: 

• Cause Duke Energy (or its affiliates) to enter into, 
or direct others to cause Duke Energy (or its affili­
ates) to enter into, energy commodity contracts for 
account of themselves, members of their families, 
friends, or persons or entities with whom they 
have a personal business interest. 

• Knowingly, willfully or intentionally, disclose to any 
person not employed by the company any confi­
dential business strategy or position, except when 
compelled by an outside government or oversight 
body, or with approval from Senior Management. 
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Safeguarding, Company 
Resources ' 

Duke Energy invests in and uses 

certain assets to advance its 

business strategy and objectives. 

These assets include, but are not 

limited to books, office supplies, 

fax machines, computers, phones 

and work time. 

Limited personal use of these assets on company 
hme is allowed. However, because excessive personal 
use can be costly and impact profitability, employees 
are expected to use good judgment, 

The personal use of equipment, tools and machinery 
is not allowed, except where specific business unit 
procedures allow for such use. 

Our Responsibil i t ies 

Duke Energy employees are expected to use 
Duke Energy assets and resources responsibly and 
for legitimate business purposes. 

Duke Energy employees must 

• Talk to a supervisor when it is unclear if the use of 
a company asset in a given situation is appropri­
ate. 

Employees must not: 

• Reproduce protected materials for personal use. 

• Make personal use of any Duke Energy asset 
(including computers and other office resources, 
equipment, tools and machinery) that creates any 
additional costs for Duke Energy, interferes with 
work duties or violates any company policies. 

• Allow company property to be used for illegal 
activities. 

• Use company property or Information for persona! 
gain. 

*o sea iiQWoyr valuss " 

z\'t r îxi m\ri pnji;:tii;s, 

r&icl Diskc H.^(;fgy's„Corfe • 

of feissinRSs.Ethics enlinft. 
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Ethics and" Compliance 
Program Respoiisibitties 

As part of Duke Energy's commitment to conducting its business ethically, we have created the Ethics and 
Compliance F^ogram to help employees follow this Code of Business Ethics and to meet legal or regulatory 
requirements related to company business. 

• The Audit Committee of the board of directors exercises reasonable oversight with respect to the implemen­
tation and effectiveness of the program. 

• The management of the company pronwtes an organizational culture that encourages ethical conduct and a 
commitment to compliance with all applicable laws, rules and regulations. 

• The Chief Ethics and Compliance Officer has overall responsibility for the program's effectiveness. 
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Exhibit CSUM-3 

Audit Committee Charter 

CHARTER OF THE 
AUDIT COMMITTEE 

OF THE 
BOARD OF DIRECTORS 

OF 
DUKE ENERGY CORPORATION 

(May 10, 2007) 

I, General Focus 

The Audit Committee (the "Committee") shall provide assistance to the 
Board of Directors ("Board") in fulfilling its responsibilities with respect to its 
oversight of: 

(i) The quality and integrity of the Corporation's financial 
statements; 

(ii) The Corporation's compliance with legal and regulatory 
requirements; 

(iii) The independent auditor's qualifications and 
independence; 

(iv) The performance of the Corporation's intemal audit 
function and independent auditors; and 

(v) The implementation and effectiveness of the 
Corporation's ethics and compliance program. 

IL Structure and Operations 

The Committee shall be comprised of three or more members of the Board, 
each of whom is determined by the Board to be "independent" under the rules of 
the New York Stock Exchange, Inc. ("NYSE") and the rules promulgated by the 
Securities and Exchange Commission ("SEC") under the Securities Exchange Act 
of 1934, as amended (the "Exchange Act"). 

Each member of the Committee shall have a working familiarity with basic 
finance and accounting practices (or acquire such familiarity within a reasonable 
period after his or her appointment) and at least one member shall in the judgment 
of the Board of Directors have accounting or related financial management 
expertise as required by the rules of the NYSE. 

Each member of the Committee shall be appointed by the Board and shall 
serve until such member's successor is duly elected and qualified or until such 
member's earlier resignation or removal. The members of the Committee may be 
removed, with or without cause, by majority vote of the Board. 
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The Board shall elect the Chair of the Committee. Although the Committee 
will strive toward consensus, the Chair shall be entitled to cast an additional vote 
to resolve any ties. The Chair will approve the agendas for Committee meetings. 

III. Meetings 

The Committee shall meet as frequently as circumstances dictate. The 
Chair of the Committee or a majority of the members of the Committee may call a 
special meeting of the Committee. As part of its goal to foster open 
communication, the Committee shall periodically meet separately with each of 
management, the personnel responsible for the internal audit function and the 
independent auditors to discuss any matters that the Committee or each of these 
groups believe should be discussed privately. The Committee may meet privately 
with the chief legal officer and the personnel responsible for the ethics and 
compliance program, as necessary. 

All non-management directors who are not members of the Committee may 
attend meetings of the Committee, but may not vote. Additionally, the Committee 
may invite to its meetings any director, member(s) of management of the 
Corporation and such other persons as it deems appropriate in order to carry out 
its responsibilities. The Committee may also exclude from its meetings any 
person it deems appropriate in order to carry out its responsibilities. 

A majority of the members, but not less than two, will constitute a quorum. 
A majority of the members present at any meeting at which a quorum is present 
may act on behalf of the Committee. The Committee may meet by telephone or 
videoconference and may take action by unanimous written consent. 

The Committee shall appoint a person who need not be a member thereof 
to act as secretary and minutes of its proceedings shall be kept in minute books 
provided for that purpose. The agenda of each meeting will be prepared by the 
secretary and, whenever reasonably practicable, circulated to each member prior 
to each meeting. 

IV. Responsibilities and Duties 

The following functions shall be the common recurring activities of the 
Committee in carrying out its responsibilities outlined in Section I of this Charter. 
These functions should serve as a guide with the understanding that the 
Committee may carry out additional functions and adopt additional policies and 
procedures as may be appropriate in light of changing business, legislative, 
regulatory, legal or other conditions. The Committee shall also carry out any other 
responsibilities and duties delegated to it by the Board of Directors from time to 
time related to the purposes of the Committee outlined in Section I of this Charter. 

The Committee, in discharging its oversight role, is empowered to study or 
investigate any matter of interest or concern that the Committee deems 
appropriate. In this regard, the Committee shall have the authority to retain 

- 2 -
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outside legal, accounting or other advisors for this purpose, including the authority 
to approve the fees payable to such advisors and any other terms of retention. 

The Committee shall be given full access to the Corporation's internal audit 
group, ethics and compliance personnel, Board, corporate executives and 
independent accountants, as necessary, to carry out these responsibilities. While 
acting within the scope of its stated purpose, the Committee shall have all the 
authority of the Board. 

Notwithstanding the foregoing, the Committee is not responsible for 
certifying the Corporation's financial statements or guaranteeing the independent 
auditor's report. The fundamental responsibility for the Corporation's financial 
statements and disclosures rests with management and the independent auditors. 

Documents/Reports Review 

1. Meet with management and the independent auditors to review and 
discuss, prior to public dissemination, the Corporation's annual audited 
financial statements and quarterly financial statements, including the 
Corporation's specific disclosures under "Management's Discussion and 
Analysis of Financial Condition and Results of Operations'* and discuss with 
the independent auditors the matters required to be discussed by 
Statement of Auditing Standards No. 61 and the matters in the written 
disclosures required by Independence Standards Board Standard No. 1. 

2. Report to the Board whether, based on its discussions with management 
and the independent auditor, it recommends to the Board that the most 
recent year's audited financial statements be included in the Corporation's 
annual report on Form 10-K to be filed with the SEC. 

3. Review and discuss with management and the independent auditors the 
Corporation's earnings press releases (paying particular attention to the use 
of any "pro forma" or "adjusted" non-GAAP infomiation). 

4. Review and discuss with management and the independent auditors 
financial information and earnings guidance provided to analysts and rating 
agencies. The Committee's discussion in this regard may be general in 
nature (i.e., discussion of the types of information to be disclosed and the 
type of presentation to be made) and need not take place in advance of 
each instance in which the Corporation may provide earnings guidance. 

Independent Auditors 

5. The Committee shall have the direct responsibility and authority to appoint, 
retain, compensate, evaluate, oversee and, where appropriate, replace the 
independent auditors. The Committee shall inform the independent 
auditors that such firm shall report directly to the Committee. The 
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Committee shall resolve disagreements between management and the 
independent auditor regarding financial reporting. 

6. Review the independent auditors' audit plan and areas of audit focus. 
Review the fees and other significant compensation to be paid to the 
independent auditors. 

7. Approve in advance any audit or nonaudit engagement or relationship 
between the Corporation and any independent auditor engaged to prepare 
or issue an audit report or perform other audit, review or attest services, 
other than prohibited nonauditing services, as specified in the rules and 
regulations of the SEC or any rules of the Public Company Accounting 
Oversight Board promulgated thereunder. The Committee shall not 
approve any "prohibited nonauditing services" without obtaining a prior 
exemption from the Public Company Accounting Oversight Board. Audit 
and nonaudit engagements must be approved either (a) explicitly in 
advance or (b) pursuant to a pre-approval policy established by the 
Committee. The Committee may delegate to one or more members of the 
Committee the authority to grant such pre-approvals. The delegatee's 
decisions regarding approval of services shall be reported by such 
delegatee to the full Committee at each regular Committee meeting. 

8. Review and assess, at least annually, the qualifications, performance and 
independence of the independent auditors, including a review and 
evaluation of the lead partner. In conducting its review and evaluation, the 
Committee should: 

(a) Review the written report of the independent auditor that 
delineates alt relationships between the independent auditor and the 
Corporation that the auditors believe may impact their independence and 
objectivity, which report should be submitted to the Committee at least 
annually, and discuss with the independent auditor and management the 
scope of any such disclosed relationship and their actual or potential impact 
on the independent auditor's independence and objectivity; 

(b) Obtain and review a report by the Corporation's independent 
auditor describing: (i) the auditor's internal quality-control procedures; and 
(ii) any material issues raised by the most recent internal quality-control 
review, or peer review, of the auditor or by any inquiry or investigation by 
governmental or professional authorities within the preceding five years, 
respecting one or more independent audits carried out by the auditor, and 
any steps taken to deal with any such issues; and 

(c) Take into account the opinions of management and the 
Corporation's internal auditors (or personnel responsible for the internal 
audit function). 
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Internal Auditors 

9. Review the internal audit plan and significant changes in planned activities; 
review significant findings resulting from audits and managements' 
responsiveness to the findings. 

10. Evaluate the performance and independence of the internal auditors. 

Financial Reporting Process 

11. In consultation with the independent auditors, management and the internal 
auditors, review the integrity of the Corporation's financial reporting 
processes, both internal and external. In connection therewith, the 
Committee should obtain and discuss with management and the 
independent auditor reports from management and the independent auditor 
regarding: (i) all critical accounfing policies and practices to be used by the 
Corporafion; (ii) analyses prepared by management and/or the independent 
auditor setting forth significant financial reporting issues and judgments 
made in connection with the preparation of the financial statements, 
including all alternative treatments of financial information within generally 
accepted accounting principles that have been discussed with the 
Corporation's management, the ramifications of the use of the alternative 
disclosures and treatments and the treatment preferred by the independent 
auditor; (iii) effects of changes in accounfing standards that may materially 
affect the Corporation's financial reporting practices; (iv) major issues 
regarding accounting principles and financial statement presentations, 
including any significant changes in the Corporation's selection or 
application of accounting principles; (v) the integrity of the Corporation's 
financial reporting practices and the adequacy and effectiveness of internal 
controls, including a review of significant findings identified by the 
independent auditors and intemal audit, management's responsiveness to 
such recommendations and any specific audit steps adopted in light of 
material control deficiencies and (vi) any other material written 
communications between the independent auditor and the Corporation's 
management. 

12. Review periodically the effect of regulatory and accounfing initiatives, as 
well as off-balance sheet structures, on the financial statements of the 
Corporafion. 

13. Review with the independent auditor (i)any audit problems or other 
difficulties encountered by the auditor in the course of the audit process, 
including any restrictions on the scope of the independent auditor's 
activities or on access to requested information and any significant 
disagreements with management and (ii) management's responses to such 
matters. Without excluding other possibilities, the Committee may wish to 
review with the independent auditor (i) any accounfing adjustments that 
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were noted or proposed by the auditor but were "passed" (as immaterial or 
othenwise), (ii) any communications between the audit team and the audit 
firm's national office respecfing auditing or accounting issues presented by 
the engagement and (iii) any "management" or "internal control" letter 
issued or proposed to be issued by the independent auditor to the 
Corporation. The review should also include discussion of the 
responsibilities, budget and staffing of the corporation's internal audit 
funcfion. 

Legal Compliance/General 

14. Review periodically, with the Corporation's chief legal officer, any legal 
matter that could have a significant impact on the Corporation's financial 
statements and any material inquiries or reports received from regulatory or 
governmental agencies. 

15. Review periodically the content and operation of the Corporation's ethics 
and compliance program and the Code of Business Ethics. 

16. Discuss with management and the independent auditors at least annually 
the Corporation's guidelines and policies with respect to risk assessment 
and risk management. The Committee should discuss the Corporation's 
major financial risk exposures and the overall steps management has taken 
to monitor and control such exposures; however, the Committee is not 
responsible for detailed review of financial risk exposure and management, 
which responsibility has been delegated to another committee of the Board. 

17. Set, and review periodically, clear hiring policies for employees or former 
employees of the independent auditors. 

18. Establish, and review periodically, procedures for: (i)the receipt, retention 
and treatment of complaints received by the Corporation regarding 
accounting, internal accounfing controls or audifing matters and (ii)the 
confidential, anonymous submission by employees of the Corporafion of 
concerns regarding questionable accounfing or audifing matters. 

Reports 

19. Review and approve the Committee's report required to be included in the 
Corporafion's annual proxy statement, pursuant to and in accordance with 
applicable rules and regulations of the SEC. 

20. Report regularly to the full Board including: 

(i) with respect to any issues that arise with respect to the quality or 
integrity of the Corporation's financial statements, the Corporation's 
compliance with legal or regulatory requirements, the performance 
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and independence of the Corporation's independent auditors or the 
performance of the internal audit function; 

(ii) following all meefings of the Committee; and 

(iii) with respect to such other matters as are relevant to the Committee's 
discharge of its responsibilities. 

The report to the Board may take the fomfi of an oral report by the Chair of 
the Committee or any other member of the Committee designated by the 
Committee to make such report. 

21. Maintain minutes or other records of meetings and activities of the 
Committee. 

22. The Committee shall receive appropriate funding from the Corporation for 
the payment of compensation to the independent auditors and to other 
advisors retained by the Committee pursuant to the provisions of this 
Charter. 

V. Annual Performance Evaluation 

The Committee shall perform a review and evaluation, at least annually, of 
the performance of the Committee and its members, including a review of the 
compliance of the Committee with this Charter. In addition, the Committee shall 
review and reassess, at least annually, the adequacy of this Charter and 
recommend to the Board any improvements to this Charter that the Committee 
considers necessary or valuable. The Committee shall conduct such evaluations 
and reviews in such manner as it deems appropriate. 
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Exhibit CSUM-4 

Corporate Governance Committee Charter 

CHARTER OF THE 
CORPORATE GOVERNANCE COMMITTEE 

OF THE 
BOARD OF DIRECTORS 

OF 
DUKE ENERGY CORPORATION 

(Amended and Restated as of October 25, 2007) 

I. General Focus 

The Corporate Governance Committee (the "Committee") shall: 

• Identify individuals qualified to become directors and nominate to the 
Board of Directors (the "Board") the candidates for all directorships; 

• Develop and recommend to the Board a set of corporate governance 
principles applicable to the Corporation; 

• Take a leadership role in shaping the corporate governance of the 
Corporation; 

• Oversee the evaluation of the Board as a whole as well as the individual 
directors, the committees of the Board and management; and 

• Recommend the Chief Execufive Officer succession plan and oversee the 
management continuity planning process. 

II. Structure and Operations 

The Committee shall be comprised of three or more members of the Board, each 
of whom is determined by the Board to be "independent" in accordance with the rules of 
the New York Stock Exchange, Inc. 

Each member of the Committee shall be appointed by the Board and shall serve 
until such member's successor is duly elected and qualified or until such member's 
earlier resignation or removal. The members of the Committee may be removed, with 
or without cause, by majority vote of the Board. 

The Board shall elect the Chair of the Committee. Although the Committee will 
strive toward consensus, the Chair shall be entitled to cast an additional vote to resolve 
any ties. The Chair will approve the agendas for Committee meetings. 

In fulfilling its responsibilities, the Committee shall be entitled to delegate any or 
all of its responsibilities to a subcommittee of the Committee. 

III. Meetings 
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The Committee shall meet at least two times annually or more frequently as 
circumstances dictate. The Chair of the Committee or a majority of the members of the 
Committee may call a special meeting of the Committee. 

All non-management directors who are not members of the Committee may 
attend meetings of the Committee, but may not vote. Additionally, the Committee may 
invite to its meetings any director, member(s) of management of the Corporation and 
such other persons as it deems appropriate in order to carry out its responsibilities. The 
Committee may also exclude from its meetings any person it deems appropriate in 
order to carry out its responsibilities. 

A majority of the Committee members, but not less than two, will constitute a 
quorum. A majority of the Committee members present at any meefing at which a 
quorum is present may act on behalf of the Committee. The Committee may meet by 
telephone or videoconference and may take action by unanimous written consent. 

The Committee shall appoint a person, who need not be a Committee member, 
to act as secretary, and minutes of the Committee's proceedings shall be kept in minute 
books provided for that purpose. The agenda of each Committee meefing will be 
prepared by the secretary and, whenever reasonably practicable, circulated to each 
Committee member prior to each meefing. 

IV. Responsibilities and Duties 

The following functions shall be the common recurring activities of the Committee 
in carrying out its responsibilities outiined in Section I of this Charter. These functions 
should serve as a guide with the understanding that the Committee may carry out 
additional functions and adopt additional policies and procedures as may be appropriate 
in light of changing business, legislative, regulatory, legal or other conditions. The 
Committee shall also carry out any other responsibilities and duties delegated to it by 
the Board from time to fime related to the purposes of the Committee outiined in 
Section I of this Charter. 

In discharging its oversight role, the Committee is empowered to study or 
investigate any matter of interest or concern that the Committee deems appropriate and 
shall have the sole authority to retain outside counsel or other experts for this purpose, 
including the authority to approve the fees payable to such counsel or experts and any 
other terms of retention. 

Board Selection. Composition and Evaluation 

1. Establish criteria for the selection of new directors to serve on the Board. 

2. Identify individuals believed to be qualified as candidates to serve on the Board 
and nominate to the Board the candidates for all directorships. In identifying 
candidates for membership on the Board, the Committee shall take into account 
all factors it considers appropriate, which may include strength of character. 
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mature judgment, career specialization, relevant technical skills, diversity and the 
extent to which the candidate would fill a present need on the Board. 

3. Review and make recommendations to the full Board, or detennine, whether 
members of the Board should stand for re-election. Consider matters relating to 
the resignation or retirement of Board members. 

4. Conduct all necessary and appropriate inquiries into the backgrounds and 
qualifications of possible candidates. The Committee shall have sole authority to 
retain and to terminate any search firm to be used to assist it in identifying 
candidates to serve as directors of the Corporation, including the sole authority to 
approve the fees payable to such search firm and any other terms of retention. 

5. Consider questions of independence and possible confiicts of interest of 
members of the Board and executive officers. 

6. Review and make recommendations regarding the composition and size of the 
Board so that the Board has the requisite expertise and its membership consists 
of persons with sufficiently diverse and independent backgrounds. 

I . Review and evaluate, at least annually, the performance of the Board as a whole 
and its committees. 

8. Coordinate, at least annually, the self-assessments of the individual directors. 

Committee Selection. Composition and Evaluation 

9. Recommend members of the Board to serve on the committees of the Board, 
giving consideration to the criteria for service on each committee as set forth in 
the charter for such committee, as well as to any other factors the Committee 
deems relevant, and where appropriate, make recommendations regarding the 
removal of any member of a committee. 

10. Establish, monitor and recommend the purpose, structure and operations of the 
various committees of the Board, the qualifications and criteria for membership 
on each committee of the Board and, as circumstances dictate, make 
recommendations regarding periodic rotation of directors among the committees. 

I I . Periodically review the charter and composition of each committee of the Board 
and make recommendations to the Board for the creation of additional 
committees or the elimination of Board committees. 

Corporate Governance 

12. At such times as the Committee deems appropriate, consider the adequacy of 
the Articles of Incorporation and By-Laws of the Corporation and recommend to 
the Board, as conditions dictate, that it propose amendments to the Articles of 
Incorporation and By-Laws. 
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13. Develop and recommend to the Board a set of corporate governance principles 
and keep abreast of developments with regard to corporate governance to 
enable the Committee to make recommendations to the Board in light of such 
developments as may be appropriate. 

Continuity / Succession Planning Process / Management Evaluation 

14. Oversee and approve the management confinuity planning process. 

15. At least annually, recommend the Chief Executive Officer succession plan and 
make recommendations to the Board for the successor to the Chief Executive 
Officer. 

16. Report to the Board any concerns or issues that might indicate that 
organizational strengths are not equal to the requirements of long-range goals. 

17. Oversee the evaluafion of the Chief Executive Officer and management. 

Reports 

18. Report regularly to the Board (i) following meetings of the Committee and (ii) with 
respect to such other matters as are relevant to the Committee's discharge of its 
responsibilities; provide such recommendations as the Committee may deem 
appropriate. The report to the Board may take the form of an oral report by the 
Chair or any other member of the Committee designated by the Committee to 
make such report. 

19. Maintain minutes or other records of meetings and activities of the Committee. 

V. Annual Performance Evaluation 

The Committee shall have oversight to perform a review and evaluation, at least 
annually, of the performance of the Committee and its members, including a review of 
the compliance of the Committee with this Charter. In addition, the Committee shall 
review and reassess, at least annually, the adequacy of this Charter and recommend to 
the Board any improvements to this Charter that the Committee considers necessary or 
valuable. The Committee shall conduct such evaluations and reviews in such manner 
as it deems appropriate. 
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Exhibit CSUM^S 
Compensation Committee Charter 

CHARTER OF THE 
COMPENSATION COMMITTEE 

OF THE 
BOARD OF DIRECTORS 

OF 
DUKE ENERGY CORPORATION 

(February 26, 2008) 

I. General Focus 

The Compensation Committee (the "Committee") shall discharge the responsibilities of 
the Board of Directors (the "Board") with respect to the Corporation's compensation 
programs and compensation of the Corporation's executives. 

II. Structure and Operations 

The Committee shall be comprised of three or more members of the Board, each of 
whom is determined by the Board to be "independent" under the rules of the New York 
Stock Exchange, Inc. ("NYSE"). At least two members must satisfy the requirements of 
a "non-employee director" for purposes of Rule 16b-3 under the Securities Exchange 
Act of 1934, as amended, and the requirements of an "outside director" for purposes of 
Section 162(m) of the Internal Revenue Code. The Board shall select members based 
upon their knowledge and experience in compensation matters and with care to avoid 
any confiicts of interest. 

Each member of the Committee shall be appointed by the Board and shall serve until 
such member's successor is duly elected and qualified or until such member's eariier 
resignation or removal. The members of the Committee may be removed, with or 
without cause, by majority vote of the Board. 

The Board shall elect the Chair of the Committee. Although the Committee will strive 
toward consensus, the Chair shall be entitled to cast an additional vote to resolve any 
ties. The Chair will approve the agendas for Committee meetings. 

In fulfilling its responsibilities, the Committee shall be entitled to delegate any or all of its 
responsibilities to a subcommittee of the Committee, including to a subcommittee 
comprised solely of one director. The Committee also shall be entitied to delegate its 
authority to one or more directors (whether or not such directors serve on the 
Committee) as the Committee deems appropriate, provided, however, that the 
Committee shall not delegate any power or authority required by law, regulation or 
listing standard to be exercised by the Committee as a whole. 
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III. Meetings 

The Committee shall meet as frequently as circumstances dictate. The Chair of the 
Committee or a majority of the members of the Committee may call a special meeting of 
the Committee. 

Ali non-management directors who are not members of the Committee may attend 
meetings of the Committee, but may not vote. Additionally, the Committee may invite to 
its meetings any director, member(s) of management of the Corporation and such other 
persons as it deems appropriate in order to carry out its responsibilities. The 
Committee may also exclude from its meetings any person it deems appropriate in 
order to carry out its responsibilities. 

A majority of the Committee members, but not less than two, will constitute a quorum. 
A majority of the Committee members present at any Committee meeting at which a 
quorum is present may act on behalf of the Committee. The Committee may meet by 
telephone or videoconference and may take action by unanimous written consent. 

The Committee shall appoint a person, who need not be a member, to act as secretary, 
and minutes of the Committee's proceedings shall be kept in minute books provided for 
that purpose. The agenda of each Committee meeting will be prepared by the secretary 
and, whenever reasonably practicable, circulated to each Committee member prior to 
each meeting. 

IV. Responsibilities and Duties 

The following functions shall be the common recurring activities of the Committee in 
carrying out its responsibilities outiined in Section I of this Charter. These functions 
should serve as a guide with the understanding that the Committee may carry out 
additional functions and adopt additional policies and procedures as may be appropriate 
in light of changing business, legislative, regulatory, legal or other conditions. The 
Committee shall also carry out any other responsibilities and duties delegated to it by 
the Board from fime to time related to the purposes of the Committee outiined in 
Section I of this Charter. 

The Committee, in discharging its oversight role, is empowered to study or investigate 
any matter of interest or concern that the Committee deems appropriate and shall have 
the sole authority to retain or terminate outside counsel or other experts for this 
purpose, including the authority to approve the fees payable to such counsel or experts 
and any other terms of retention. 

Setting Compensation for Executive Officers and Directors 

1. Establish and review the overall compensation philosophy of the Corporation. 
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2. Based upon input from the Corporate Governance Committee regarding the 
performance of the Chief Executive Officer and other executive officers, review 
and approve the annual salary, bonus, stock options and other benefits, direct 
and indirect, of the Chief Executive Officer and other executive officers. 

3. In connection with executive compensation programs: 

(i) Review and recommend to the full Board, or approve, new 
executive compensation programs; 

(ii) Review on a periodic basis the operations of the Corporation's 
executive compensation programs to determine whether they are 
properiy coordinated and achieving their intended purpose(s); and 

(iii) Take steps to modify any executive compensation program that 
yields payments and benefits that are not reasonably related to 
executive and corporate performance. 

4. Review and recommend to the full Board compensation of directors. 

5. Review and make recommendations to the full Board, or approve, any contracts 
or other transactions with executive officers of the Corporation, including 
consulting arrangements, employment contracts and severance or termination 
arrangements. 

6. Review and approve annual performance goals for performance-based 
compensation that is intended to be tax deductible under Section 162(m) of the 
Internal Revenue Code and determine whether the performance goals and 
objectives are attained. 

Monitoring Incentive and Eguitv-Based Compensation Plans 

7. Review the Corporation's compensation plans and other employee benefit plans, 
including incentive-compensation and equity-based plans, in light of the goals 
and objectives of these plans, and amend, or recommend that the Board amend, 
these plans if the Committee deems it appropriate. 

8. Administer any short-term incentive plan covering executive officers of the 
Corporation; determine whether performance targets have been met and 
determine the amounts and terms of any awards. 

9. Review and recommend for Board approval all equity compensation plans to be 
submitted for shareholder approval under the NYSE listing standards, and review 
and, in the Committee's sole discretion, approve all equity compensation plans 
that are exempt from such shareholder approval requirement. 

10. Review and make recommendations to the Board, or approve, all awards of 
shares, share options or other awards pursuant to the Corporation's equity-based 
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plans; provided that the authority to issue such awards to employees who are not 
executive officers may be delegated as above described. 

11. Select, retain and/or replace, as needed, compensation and benefits consultants 
and other outside consultants to provide independent advice to the Committee. In 
that connection, in the event the Committee retains a compensation consultant, 
the Committee shall have the sole authority to approve such consultant's fees 
and other retention terms. 

Reports 

12. Review and discuss with management the Corporation's compensation 
discussion and analysis ("CD&A"), and based on that review and discussion, 
recommend to the Board that the CD&A be included in the Corporation's annual 
proxy statement or annual report on Form 10-K, and prepare the Compensation 
Committee Report in accordance with the rules and regulations of the Securities 
and Exchange Commission for inclusion in the Corporation's annual proxy 
statement or annual report on Fomn 10-K. 

13. Report regularly to the Board (i) following meetings of the Committee, (ii) with 
respect to such other matters as are relevant to the Committee's discharge of its 
responsibilities and (iii) with respect to such recommendations as the Committee 
may deem appropriate. The report to the Board may take the form of an oral 
report by the Chair or any other member of the Committee designated by the 
Committee to make such report. 

14. Maintain minutes or other records of meetings and activities of the Committee. 

15. The Committee shall receive appropriate funding from the Corporation for the 
payment of compensation to the compensation and benefits consultants or to 
other advisors retained by the Committee pursuant to the provisions of this 
Charter. 

V. Annual Performance Evaluation 

The Committee shall perform a review and evaluation, at least annually, of the 
performance of the Committee and its members, including a review of the compliance of 
the Committee with this Charter. In addition, the Committee shall review and reassess, 
at least annually, the adequacy of this Charter and recommend to the Board any 
improvements to this Charter that the Committee considers necessary or valuable. The 
Committee shall conduct such evaluations and reviews in such manner as it deems 
appropriate. 

228891 



Exhibit CSUM-6 

Finance and Risk Management Committee Charter 

CHARTER OF THE 
FINANCE AND RISK MANAGEMENT COMMITTEE 

OF THE 
BOARD OF DIRECTORS 

OF 
DUKE ENERGY CORPORATION 

(May 10, 2007) 

I. General Focus 

The Finance and Risk Management Committee (the "Committee") shall: 

• Review Duke Energy's financial and fiscal affairs; 
• Make recommendations to the Board of Directors (the "Board") 

regarding dividend, financing and fiscal policies; 
• Review the financial exposure of Duke Energy together with 

mitigating strategies; 
• Review Duke Energy's risk exposure as related to the overall 

company portfolio and impact on earnings; 
• Determine whether actions taken by management with respect to 

financial matters are consistent with the Approval of Business 
Transactions Policy and associated Delegation of Authority; 

• Review the financial impacts of major transactions, such as 
mergers, acquisitions, reorganizations and divestitures; 

• Provide oversight for information technology security and risk; and 
• Review systems, processes and organizational structure and 

people responsible for the finance and risk functions. 

It. Structure and Operations 

The Committee shall be comprised of two or more members of the Board. 

Each member of the Committee shall be appointed by the Board and shall serve 
until such member's successor is duly elected and qualified or unfil such member's 
earlier resignation or removal. The members of the Committee may be removed, with 
or without cause, by majority vote of the Board. 

The Board shall elect the Chair of the Committee. Although the Committee will 
strive toward consensus, the Chair shall be entitled to cast an additional vote to resolve 
any ties. The Chair will approve the agendas for Committee meetings. 

III. Meetings 

The Committee shall meet as frequently as circumstances dictate. The Chair of 
the Committee or a majority of the members of the Committee may call a special 
meeting of the Committee. 
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All non-management directors who are not members of the Committee may 
attend meetings of the Committee, but may not vote. Additionally, the Committee may 
invite to its meetings any director, member(s) of management of the Corporation and 
such other persons as it deems appropriate in order to carry out its responsibilities. The 
Committee may also exclude from its meetings any person it deems appropriate in 
order to carry out its responsibilities. 

A majority of the Committee members, but not less than two, will constitute a 
quorum. A majority of the Committee members present at any meeting at which a 
quorum is present may act on behalf of the Committee. The Committee may meet by 
telephone or videoconference and may take action by unanimous written consent. 

The Committee shall appoint a person who need not be a member thereof to act 
as secretary, and minutes of its proceedings shall be kept in minute books provided for 
that purpose. The agenda of each meeting will be prepared by the secretary and, 
whenever reasonably practicable, circulated to each member prior to each meeting. 

IV. Responsibilities and Duties 

The following functions shall be the common recurring activities of the Committee 
in carrying out its responsibilities outlined in Section i of this Charter. These functions 
should serve as a guide with the understanding that the Committee may carry out 
additional functions and adopt additional policies and procedures as may be appropriate 
in light of changing business, legislative, regulatory, legal or other conditions. The 
Committee shall also carry out any other responsibilities and duties delegated to it by 
the Board from time to time related to the purposes of the Committee outlined in 
Section I of this Charter. 

The Committee, in discharging its oversight role, is empowered to study or 
investigate any matter of interest or concern that the Committee deems appropriate and 
shall have the sole authority to retain outside counsel or other experts for this purpose, 
including the authority to approve the fees payable to such counsel or experts and any 
other terms of retention. 

Financial and Fiscal Affairs 

1. Periodically review the long-term and short-temi financial objectives and policies 
of the Corporation, including dividend policy, and recommend such policies and 
objectives for action by the Board where appropriate. 

2. Review the financial condition and operafing results of the Corporation. 

3. Evaluate the financing requirements of the Corporation and management's 
proposed financing plans. Recommend to the Board those authorizations, filings 
and applications necessary and appropriate to enable management to execute 
such plans. 

4. Review any major budget variances as defined in the Approval of Business 
Transactions Policy for supplemental funding requests. 
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5. Review the financial exposures undertaken by the Corporation together with any 
mitigating strategies, including insurance, and consider these in light of the 
approved Corporate Risk Management Policies and the Approval of Business 
Transactions Policy (and associated Delegation of Authority). Such exposures 
include physical and financial positions in commodities markets; derivatives 
strategies; capital commitments; sovereign and foreign exchange exposures; 
undertakings assumed in turnkey construction or engineering agreements, 
including liquidated damages; and exposure to interest rate fluctuations. 

6. Review the risk exposures and impact to earnings for Duke Energy's commodity 
portfolio. 

7. Consider and recommend to the Board of Directors common stock sales, 
repurchases or splits, as appropriate, and payments of quarterly dividends. 

8. Review entry into and status of Duke Energy's credit facilities. 

9. Review periodically investment guidelines and performance, including investment 
aspects of pension trusts and other employee benefits programs. 

10. Review financial implications of any significant transactions requiring Board 
approval, such as mergers, acquisitions, reorganizations and divestitures. 

information Technology 

11. Provide oversight for matters related to the security of and risks related to 
information technology systems and procedures. 

Reports 

12. Report regularly to the Board (i) following meetings of the Committee and (ii) with 
respect to such other matters as are relevant to the Committee's discharge of its 
responsibilities, provide such recommendations as the Committee may deem 
appropriate. The report to the Board may take the fomn of an oral report by the 
Chair or any other member of the Committee designated by the Committee to 
make such a report. 

13. Maintain minutes or other records of meefings and activities of the Committee. 

V. Annual Performance Evaluation 

The Committee shall have oversight to perform a review and evaluation, at least 
annually, of the performance of the Committee and its members, including a review of 
the compliance of the Committee with this Charter In addition, the Committee shall 
review and reassess, at least annually, the adequacy of this Charter and recommend to 
the Board any improvements to this Charter that the Committee considers necessary or 
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valuable. The Committee shall conduct such evaluations and reviews in such manner 
as it deems appropriate. 
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Exhibit CSUM-7 

Nuclear Oversight Committee Charter 

CHARTER OF THE 
NUCLEAR OVERSIGHT COMMITTEE 

OF THE 
BOARD OF DIRECTORS 

OF 
DUKE ENERGY CORPORATION 

(May 10, 2007) 

I. General Focus 

The Nuclear Oversight Committee (the "Committee") shall provide Board of 
Directors ("Board")-level oversight of the nuclear safety, operational and financial 
performance as well as long-term plans and strategies of Duke Energy Corporation's 
(the "Corporation") nuclear power program and make appropriate reports to the 
Board. This oversight role is one of review, observation and comment and in no way 
alters management's authority, responsibility or accountability. 

II. Structure and Operations 

The Committee shall be comprised of two or more members of the Board. 

Each member of the Committee shall be appointed by the Board and shall 
serve until such member's successor is duly elected and qualified or until such 
member's eariier resignation or removal. The members of the Committee may be 
removed, with or without cause, by majority vote of the Board. 

The Board shall elect the Chair of the Committee. Although the Committee 
will strive toward consensus, the Chair shall be entitled to cast an additional vote to 
resolve any ties. The Chair will approve the agendas for Committee meetings. 

III. Meetings 

The Committee shall meet at least three times annually or more frequently as 
circumstances dictate. The Chair of the Committee or a majority of the members of 
the Committee may call a special meeting of the Committee. 

All non-management directors who are not members of the Committee may 
attend meetings of the Committee, but may not vote. Additionally, the Committee 
may invite to its meefings any director, member(s) of management of the Corporation 
and such other persons as it deems appropriate in order to carry out its 
responsibilities. The Committee may also exclude from its meetings any person it 
deems appropriate in order to carry out Its responsibilities. 

A majority of the Committee members, but not less than two, will constitute a 
quorum. A majority of the Committee members present at any meeting at which a 
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quorum is present may act on behalf of the Committee. The Committee may meet by 
telephone or videoconference and may take any action by unanimous written 
consent. 

The Committee shall appoint a person, who need not be a Committee 
member, to act as secretary, and minutes of the Committee's proceedings shall be 
kept in minute books provided for that purpose. The agenda of each Committee 
meeting will be prepared by the secretary and, whenever reasonably practicable, 
circulated to each Committee member prior to each meeting. 

IV. Responsibilities and Duties 

The following functions shall be the common recurring activities of the 
Committee in carrying out its responsibilities outiined in Section I of this Charter. 
These functions should serve as a guide with the understanding that the Committee 
may carry out additional functions and adopt additional policies and procedures as 
may be appropriate in light of changing business, legislative, regulatory, legal or other 
conditions. The Committee shall also carry out any other responsibilities and duties 
delegated to it by the Board from time to time related to the purposes of the 
Committee outiined in Section 1 of this Charter. 

The Committee, in discharging its oversight role, is empowered to study or 
investigate any matter of interest or concern that the Committee deems appropriate 
and shall have the sole authority to retain outside counsel or other experts for this 
purpose, including the authority to approve the fees payable to such counsel or 
experts and any other terms of retention. 

Specific Duties 

1. At each meeting of the Committee, receive reports on any significant events or 
incidents that have occurred at the Corporation's nuclear power stations as 
well as on any significant external or internal oversight group reports that have 
been issued since the last meeting of the Committee. 

2. At least annually, visit each nuclear power station and receive reports on the 
station's nuclear safety, operational and financial performance as well as on 
significant issues and projects. 

3. Meet periodically with external (Nuclear Regulatory Commission, Institute of 
Nuclear Power Operations) and internal (Nuclear Safety Review Board) 
oversight groups. 

4. At least annually, receive reports on the overall nuclear safety, operational and 
financial performance of the Corporation's nuclear power program as 
compared with commercial nuclear power industry trends and review long-
term plans and strategies. 

Reports 

#210321 



5. Report regularly to the Board (i) following meetings of the Committee and 
(ii) with respect to such other matters as are relevant to the Committee's 
discharge of its responsibilities; provide such recommendations as the 
Committee may deem appropriate. The report to the Board may take the form 
of an oral report by the Chair or any other member of the Committee 
designated by the Committee to make such report. 

6. Maintain minutes or other records of meetings and activities of the Committee. 

V. Annual Performance Evaluation 

The Committee shall have oversight to perform a review and evaluation, at 
least annually, of the performance of the Committee and its members, including a 
review of the compliance of the Committee with this Charter. In addition, the 
Committee shall review and reassess, at least annually, the adequacy of this Charter 
and recommend to the Board improvements to this Charter that the Committee 
considers necessary or valuable. The Committee shall conduct such evaluations and 
reviews in such manner as it deems appropriate. 
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Duke Energy has been named to the 

Dow Jones Sustainability Index for 

North American companies in the 

electric utility sector. 

SUSTAINABILITY DEFINED 

^ The Dow Jones Sustainability Index 

defines corporate sustainability as 

"a business approach that creates 

long-term shareholder value by 

embracing opportunities and managing 

risks deriving from economic, environ­

mental and social developments." 

s Duke Energy has internalized sustain­

ability to mean we do business in a 

way that is good for people, the planet 

and profits. 
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DUKE ENERGY CORPORATION 
CORPORATE STRUCTURE 

Exhibit CSUM-9 

Duke Energy Corporation (DE 5.3.2005) 

Duke Energy Registration Services, Inc. (100%)(DE 11.18.1998) 
I (see Appendix A for subsidiaries) 

Bison Insurance Company Limited (100%)(Bermuda 12.11.1968) 
I NorthSouth Insurance Company Limited (100%)(Bermuda 12.2.2002) 

Cinergy Corp. (100%)(DE 6.30.1993) 
1 (see Appendix B for subsidiaries) 

Duke Energy Carolinas. LLC (100%)(NC 11.27.1963) 
I (see Appendix C for subsidiaries) 

Duke Energy Corporate Services, Inc. (DE 06.26.2008) 
I Duke Energy Business Services LLC (100%)(DE 11.18.1998) 

Information contained in the World Records database takes precendence over Information disclosed in this document. 
Balance of ownership for entities < 100% owned by a Duke entity can be referertced in World Records. 

Page 1 of 10 Corporate Secretarial Department 06/30/2008 



Duke Energy Corporation 
^ ~ Duke Energy Registration Services, Inc. (100%) 

JLXniDlt CSUJVl-9 

Appendix A 

Duke Energy Registration Services, Inc. (100%)(DE 1118.1998) 
PanEnergy Corp. (100%) (DE 1.26.1981) 

Duke Energy Services, Inc. (100%)(DE 6.8.1959) 
— Duke Energy Marketing Corp. (100%)(NV 11.7.1994) 

( Duke/Louis Dreyfus L.LG. (50%)(NV 3.1.1995) 
— DETMI Management. Inc (100%)(CO 6.21.1994) 

DTMSI Management Ltd. (100%)(Alberta Canada 7.9.1996) 
' DE Marketing Canada Ltd. (60%)(Canadian Federal 7.17.1996) 

' Duke Energy Mari^eting Limited Partnership (1%)(Alberta 8.1.1996) 
' KEFI-Exchange Inc. {4%)(Alberta Canada 10.28.1999) 

L.L.C. (60%)(DE 7.10.1996) Duke Energy Trading and Marketing 
Duke Ventures. LLC (100%)(NV 12.19.2000) 

CRE, LLC (100%){DE 8.15.2006) 
Crescent Holdings, LLC (49%)(DE 8.30.2006) 

f Crescent Resources. LLC (100%){GA 12.31.2000) 
Duke Capital Partners. LLC (100%)(DE 3.14.2000) 

I EnerVest Olanta, LLC (50%)(TX 6.22.2001) 
Dixilyn-Field Drilling Company (100%)(DE 1.31.1977) 

h — Dixilyn-Field (Nigeria) Limited (100%)(Nigeria 11.14.1977) 
' Dixilyn-Field International Drilling Company, S.A, (100%)(Panama 6.10.1970) 

Duke Energy Services Canada Ltd. (100%)(A!berta Canada 8.30.1995) 
' Duke Energy Marketing Limited Partnership (59.40%)(A!berta Canada 8.1.1996) 

' KEFI-Exchange Inc. (4%)(Alberta Canada 10.28.1999) 
Duke Energy Services Ireland Limfted(100%) 
DukeNet Communications, LLC (100%)(DE 12.15.2000) 

Duke Communicatton Services, Inc. (100%){NC;t2.22.l998) 
DukeNet Communication Sen/ices. LLC (100%)(DE 12.21.2006) 

I Tower Management, Inc. (IN, 05.16.2008) 
DukeNet/TCG LLC (21.6%)(NC 12.12.1997) 

Eastman Wfiipstock do Brasil Ltda (100%)(Bra2il, 5.21.1979) 
Eastman Whipstock S.A. (100%)(Argentina 10.13.1981) 

~ Energy Pipelines Intemational Company (100%)(DE 4.28.1975) 
— Pan Service Company (100%)(DE 8.13.1976) 
— Seahorse do Brasil Services Maritimos Ltda. (100%)(Brazil 3.30.1979) 

\J/ 

Information contained In the World Records database fakes precendence over information disclosed in this document. 
Balance of ownership for entitles <100% owned by a Duke entity can be referenced In World Records. 
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Exhibit CS17M-9 

Appendix A (Cont'd) 

Duke Energy Americas, LLC (100%)(DE 7.2.2004) 
Duke Energy Global Markets, Inc (100%)(NV 8.2.1996) 

Duke Energy Carolinas Plant Operations, LLC (100%)(DE 5.29.2001) 

t DE Nuclear Engineering. Inc. (100%)(NC 3.17.1969) 
Duke Energy Fossil-Hydro. LLC (100%)(DE 7.6.2001) 

' Duke Energy Fossil-Hydro Califomia, Inc. (100%)(DE 8.1.2001) 
Duke Energy Royal, LLC (100%)(DE 3.13.2002) 

\ — Duke Engineering & Services (Europe) Inc. (100%)(DE 10.13.1993) 
' Duke Engineering & Services International, Inc. (100%)(Cayman Islands 5.8.1996) 

Duke/LoUl^CH^^yfii^l^^^^ 
Duke Energy Intemational, LLC(DE 9.18.1997) 

(See separate chart for subsidiaries) 
Duke Energy Merchant Finance. LLC (100%)(DE 4.23.1999) 
Duke Energy Merchants, LLC (100%)(DE 4.23.1999) 
Duke Energy North America, LLC {100%)(DE 9.18.1997) 

DENA Asset Partners, LP. (1%)(DE 12.14.2001) 
DENA Partners Holding, LLC (100%)(DE 11.30.2001) 

I DENA Asset Partners. LP. (99%)(DE 12.14.2001) 
Duke Energy Allowance Management, LLC (100%)(DE 5.15.2001) 
Duke Energy Marketing America, LLC (100%)(DE 1.3.2001) 
Duke Energy Moapa. LLC (100%)(DE 4.11.2000) 
Duke Energy Providence, LLC {100%)(DE 7.9.2002) 
Duke Energy Trading Exchange, LLC (100%)(DE 8.3.2000) 

Duke Energy Supply Chain Services, LLC (100%)(DE 5.22.2000) 
MP Supply, Inc. (100%)(NC 6.7.1910) 
Southeastern Energy Services, Inc. (100%)(DE 8.12.2002) 
Duke Project Services, Inc. (100%)(NC 7.1.1966) 

D/FD Operating Sen/Ices LLC (50.0001 %)(DE 3.7.1996) 
Diike Project Sen/ices AuStirialia f*ty Ltd (10O%)(Australi^ 7:12.2001) 
Duke/Fluor Daniel (50.0001%)(NC 9.1.1997) 

' D/FD Holdings. LLC (100%)(DE 12.15.2005) 
Duke/Fluor Daniel El Salvador S.A. de C.V. (50%)(EI Salvador) 
Duke/Fluor Daniel International (50.0001%)(NV 9.1.1994) 

' Duke/Fluor Daniel Caribbean. S.E. (99%)(Puerto Rico 12.6.1996) 
Duke/Fluor Daniel Intemational Services (50.0001%)(NV 9.1.1994) 

D/FD International Services Brasil Ltda. (99.999%)(Brazil) 
Duke/Fluor Daniel Caribbean, S.E. (0.50%){Puerto Rico 12.6.1996) 

' Duke/Fluor Daniel Internationa! Services (Trinidad) Ltd. (100%)(Trinidad and Tobago 12.3.1998) 
Duke Energy Murray Operating, LLC (100%)(DE 8.7.2001) 

Infomiation contained in the World Records database takes precendence over information disclosed in this document. 
Balance of ownership for entities <100% owned by a Duke entity can be referenced in World Records. 
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Duke Energy Corporation 
' Cinergy Corp. (100%) 

Exhibit CSUM-9 

Appendix B 

Cinergy Corp. (100%)(DE 6.30.1993) 
Cinergy Global Resources, Inc. (100%)(DE 5.15.1998) 

I (See Appendix D for subsidiaries) 
Cinergy Investments, Inc. (100%)(DE 10.24.1994) 

— Cinergy Capital & Trading, Inc. (100%)(IN 10.8.1992) 
I (see Appendix E for subsidiaries) 

— Cinergy-Centrus, Inc (100%)(DE 4.23.1998) 
— Cinergy-Centrus Communications, Inc. (100%)(DE 7.17.1998) 
— Cinergy Technology, Inc. (100%)(IN 12.12.1991) 
-— Duke-Cadence, Inc. (100%)(1N 12.27.1989) 

" Cadence Network, Inc. (100%)(DE 3.7.2000) 
Duke Communications Holdings, Inc. (100%)(DE 9.20.1996) 

' Q-Comm Corporation (32.7%){NV 9.26.1996) 
Duke Energy Engineering, Inc. (100%)(OH 3.28.1997) 
Duke Energy Generation Services Holding Company, Inc. (100%)(DE 2.11.1997) 

1 (see Appendix F for subsidiaries) 
Duke-Reliant Resources, Inc. (100%)(1.14.1998) 

' Reliant Services, LLC (50%)(IN 6.25.1998) 
' Fiber Link, LLC (75%)(1N 9.5.2000) 

Cinergy Receivables Company, LLC (100%){DE 1.10.2002) 
Cinergy Wholesale Energy. Inc. (100%)(OH 11.27.2000) 

I Cinergy Origination & Trade. LLC (100%)(DE 10.19.2001) 
Cinergy Power Generation Services, LLC (100%)(DE 11.22.2000) 

Duke Energy Indiana, Inc. (100%)(IN 9.6.1941) 
I South Construction Company. Inc. (100%)(IN 5.31.1934) 

Duke Energy Ohio, Inc. (100%)(OH 4,3,1837) 
Cinergy Power Investments, Inc. (100%)(OH 12.5.2000) 
Duke Energy Kentucky. Inc. (100%)(KY 3.20.1901) 
KO Transmission Company (100%)(KY 4.11.1994) 
Miami Power Corporation (100%)(IN 3.25.1930) 
Ohio Valley Electric Corporation (9%) 
Tri-State Improvement Company (100%)(OH 1.14.1964) 

DukeTec LLC (100%)(DE 11.16.2000) 
DukeTec I LLC (100%)(DE 11.16.2000) 

1 eyent Resources I LLC (80%)(DE 11.17.2000) 
eVent Resources Holdings LLC (100%){DE 12.13.2000) 

— DukeTec II LLC (100%)(DE 12.23.2003) 
I eVent Resources I LLC (20%)(DE 11.17.2000) 

' eVent Resources Holdings LLC (100%)(DE 12.13.2000) 
Duke Technologies, Inc. (100%){DE 7.26.2000) 

— Cinergy Two. Inc. (100%)(DE 11.6.2000) 
— Duke Broadband, LLC (100%)(DE 9.22.2003) 
— Duke Energy One. Inc. (100%)(DE 9.5.2000) 

I Cinergy SoIutk>ns - Utility. Inc. (100%)(DE 9.27.2004) 
— Duke Investments, LLC (100%)(DE 7.25.2000) 

1 Cun-ent Communk;ations Group, LLC (9.34%)(DE 10.24.2000) 
— Duke Supply Network, LLC (100%)(DE 8.10.2000) 
— Duke Ventures II, LLC (100%)(DE 9.1.2000) 

I Catalytic Solutions, Inc. (12.9%)(CA 1.31.1996) 

Information contained in the World Records database fakes precendence over information disclosed in this document. 
Balance of ownership for enlities <100% owned by a Duke entily can be referenced In World Records. 
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Exhibit CSUM-9 

Appendix C 
Duke Energy Corporation 

t Duke Energy Carolinas, LLC (100%) 

Duke Energy Carolinas, LLC (100%)(NC 11.27.1963) 
— APOG, LLC (20%)(DE 6.22.2007) 
— Atmospheric Fluidized Bed Development Corporation (14.2857%)(NC 6.20.1984) 
-— Advance SC LLC (100%)(SC 7.9.2004) 
— Caldwell Power Company (100%)(NC 7.28.1921) 
— Carolinas Virginia Nuclear Power Associates, Inc. (25%)(NC 10.4.1956) 
— Catawba Manufacturing and Electric Power Company (100%)(NC 10/15/1901) 
— Claiborne Energy Services, Inc. (100%)(LA 3.1.1990) 

' Louisiana Energy Services, LP. (3.33%)(DE 4.9.1990) 
Duke Energy Merchants Investments (UK) Limited (100%)(EngIand and Wales 5.1.2001) 

' Duke Energy Merchants UK LLP (50%)(EngIand and Wales 10.25.2001) 
Duke Energy Merchants Trading and Marketing (UK) Limited (100%)(England 12.18.2000) 

' — - Duke Energy Merchants UK LLP (50%)(EngIand and Wales 10.25.2001) 
Duke Energy Receivables Finance Company, LLC (100%)(DE 7.16.2003) 
Eastover Land Company (100%)(KY 6.30.1970) 
Eastover Mining Company (100%)(KY 7.15.1970) 
Greenville Gas and Electric Light and Power Company (100%)(SC 1.28.1861) 
Kannapolis Energy Partners, LLC (9%)(NC 1.24.1996) 
MCP, LLC (100%)(SC 8.18.2000) 
NuStart Energy Development (16.67%)(DE 4.19.2004) 
Piedmont Venture Partners Limited Partnership (10.64%)(NC 10/3/1996) 
Sandy River Timber, LLC (100%)(SC. 10.26.2007) 
Southern Power Company (100%){NC 12.30.1927) 
TBP Properties, LLC (100%)(SC 12.11.2006) 
TRES Timber, LLC (100%)(SC 12.11.2006) 
Wateree Power Company (100%)(SC) 
Western Carolina Power Company (100%)(NC 9.10.1907) 

Informalion contained in the World Records database fakes precendence over information disclosed in this document. 
Balance of ownership for entities <100% owned by a Duke entily can be referenced in World Records. 
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Exhibit CSUM-9 

Appendix D 
Duke Energy Corporation 

I Cinergy Corp. (100%) 
I Cinergy Global Resources. Inc. (100%) 

Cinergy Global Resources. Inc. (100%)(DE 5.15.1998) 
Cinergy Global Power, Inc. (100%)(DE 9.4.1997) 

— CGP Global Greece Holdings, SA (99.99%)(Greece 8.10.2001) 
' Attiki Denmark ApS (51%)(Denmark 10.1.2000) 

I Attiki Gas Supply Company, SA (49%)(Greece 11.2.2001) 
Cinergy Global Ely, Inc. (100%)(DE 8.28.1998) 
Cinergy Global (Cayman) Holdings, Inc. (100%)(Cayman Islands 9.4.1997) 

' Cinergy Global Tsavo Power (100%)(Cayman Islands 9.4.1997) 
I IPS-Clnergy Power Limited (48.2%)(Kenya 4.28.1999) 

' Tsavo Power Company Limited (49.9%)(Kenya 1.22.1998) 
Cinergy Global Holdings. Inc. (100%)(DE 12.18.1998) 

CGP Global Greece Holdings, SA (.01%) (Greece 8.10.2001) 
Cinergy Holdings, BV(100%)(Netherfands 4.7.1948) 

Cinergy Global Power Africa (Proprietary) Limited (100%KSouth Africa 8.3.1999) 
Cinergy Global Power Sen/ices Limited (100%) (England 8.14.1997) 
Cinergy Global Power (UK) Limited (100%) (Eng!and2.5.1998) 

1 Cinergy Global Trading Limited (100%) England 5.25.1999) 
— Cinergy Global Hellas, SA (100%)(Greece 6.13.2003) 
— Cinergy Global Power Iberia, SA {100%)(Spaln 6.17.1998) 
— Commercial Electricity Supplies Limited (100%)(EngIand 8.10.1993) 
— UK Electric Power Limited (100%)(Eng(and 12.24.1920) 

eVent Resources Overseas I. LLC (DE 5.29.2001) 
Midlands Hydrocarbons (Bangladesh) Limited (100%)(Eng!and 6.29.1993) 

Cinergy UK, Inc. (100%)(DE 5.1.1996) 

Information contained In the World Records database lakes precendence over information disclosed in this document. 
Balance of ownership for entities <100% owned by a Duke entity can be referenced in World Records. 
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Duke Energy Corporation 
* Cinergy Corp. (100%) 

* Cinergy Investments, Inc. (100%) 
* Cinergy Capital & Trading, inc. (100%) 

Exhibit CSUM-9 

Appendix E 

Cinergy Capital & Trading, Inc. (100%)(IN 10.8.1992) 
Brownsville Power I, LLC . (100%)(DE 7.13.1998) 
CinCap IV, LLC (10%)(DE 12.3.1997) 
CinCap V, LLC (10%)(DE 7.21.1998) 
Cinergy Climate Change Investments, LLC (100%)(DE 6.9.2003) 
Cinergy General Holdings, LLC (100%)(DE 12.14.2001) 
Cinergy Limited Holdings, LLC (100%)(DE 12.14.2001) 
Cinergy Mexico General. LLC (100%)(DE 2,17.2004) 

' Cinergy Mexico Holdings, L.P. (0.01 %)(DE 2.20.2004) 
Cinergy Mexico Marketing & Trading, LLC (100%)(DE 2.24.2004) 

Cinergy Mexico Limited. LLC (100%)(DE 2.17.2004) 
Cinergy Mexico Holdings, L.P. (99.99%)(DE 2.20.2004) 

' Cinergy Mexico Marketing & Trading. LLC (100%)(DE 2.24.2004) 
Cinergy Retail Power General, Inc. (100%)(DE 8.7.2001) 

* Cinergy Retail Power. LP. (0.1%)(DE 8.8.2001) 
Cinergy Retail Power Limited, Inc. (100%)(DE 8.6.2001) 

' Cinergy Retail Power. L.P. (99%)(DE 8.8.2001) 
CinFuel Resources, Inc. (100%)(DE 1.10.2002) 

— Spruce Mountain Investments. LLC (1%)(DE 11.8.2006) 
' Spruce Mountain Products. LLC (100%)(DE 10.27.2006) 

— LH1, LLC (1%)(DE 1.10.2002) 
' Oak Mountain Products, LLC (100%)(DE 7.9.2001) 

CinPower I. LLC (100%)(DE 6.12.1998) 
Duke Energy Retail Sales. LLC (100%){DE 12.9.2003) 
LH1, LLC(99%)(DE 1.10.2002) 

' Oak Mountain Products, LLC (1D0%)(DE 7.9.2001) 
Ohio River Valley Propane, LLC (100%)(DE 10.18.2001) 
Spruce Mountain Investments, LLC (99%)(DE 11.8.2006) 
SynCap II, LLC (100%)(DE 10.13.2000) 

Infonnation contained in the World Records database takes precendence over information disclosed in this document. 
Balance of ownership for entities <100% owned by o Duke entity can be referenced in World Records. 
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Duke Energy Corporation 
* Cinergy Corp. (100%) 

I Cinergy Investments. Inc. (100%) 
' Duke Energy Generation Sen/Ices Holding Company, Inc. (100%) 

Duke Energy Generation Sen/Ices Holding Company. Inc. (100%)(DE 2.11,1997) 
1388368 Ontario Inc. (100%)(Ontario 12.2.1999) 

' Cinergy Solutions Limited Partnership (00.1 %)(Ontario 12.14.1999) 
3036243 Nova Scotia Company (100%)(Nova Scotia Canada 12.10.1999) 

" Cinergy Solutions Limited Partnership (99;9%)(Ontario 12.14^1999) 

Exhibit CSUM-9 
Appendix F 

DEGS EPCOM College Parte. LLC (100%)(DE 8.20.1999) 
DEGS of Boca Raton, LLC (100%)(DE 9.4.1998) 
DEGS of Cincinnati, LLC (100%)(OH 7.29.1997) 
DEGS of St. Paul. LLC (100%)(DE 8.13.1998) 

— Environmental Wood Supply, LLC (50%)(MN 8.10.2000) 
— St. Paul Cogeneration. LLC (50%)(MN 12.18.1998) 

DEGS of Tuscola. Inc. (100%)(DE 10.13.1998) 
DEGS Wind I, LLC (100%)(DE 5.23.2007) 

— DEGS Wind Supply. LLC (100%)(DE, 12.11.2007) 
— DEGS Wind Vennont. Inc. (VT. 06.20.2008) 
— Notrees Windpower, LP (99%)(DE 9.30.2005) 
— TE Notrees, LLC (100%)(DE 9.30.2005) 

' Notrees Windpower, LP (1%)(DE 9.30.2005) 
— Ocotillo Windpower, LP (99%)(DE 12.22.2004) 
— TE Ocotillo, LLC (100%)(DE 12.21.2004) 

t Ocotillo Windpower. LP (1%)(DE 12.22.2004) 
— TE Silver Sage. LLC (100%)(DE 4.16.2007) 

1 Silver Sage Windpower. LLC (100%)(DE 4.16.2007) 
— TE Happy Jack. LLC (100%)(DE 10.27.2006) 

' Happy Jack Windpower, LLC (100%)(DE 10.27.2006) 
Delta Township Utilities, LLC (51%)(DE 7.5.2001) 
Delta Township Utilities 11. LLC (46%)(DE 3.25.2004) 
Duke Energy Generation Services, lnc.(DE 6.2.2000) 

I (See Appendix G for subsidiaries) 
Energy Equipment Leasing LLC (49%)(DE 11.12.1998) 
Owings Mills Energy Equipment Leasing, LLC (49%)(DE 10.20.1999) 
SUEZ-DEGS, LLC (50%)(DE 2.18.1997) 
SUEZ-DEGS of Ashtabula. LLC (49%)(DE 4.21.1999) 
SUEZ-DEGS of Lansing, LLC (51%)(DE 11.3.1999) 

' SUE2AA/VNA/DEGS of Lansing. LLC (80%)(DE 11.3.1999) 
SUEZ-DEGS of Orlando. LLC (100%)(DE 6.12.1998) 
SUEZ-DEGS of Owings Mills. LLC (49%)(DE 9.20.1999) 
SUEZ-DEGS of Rochester, LLC (49%)(DE 10.20.1999) 
SUEZ-DEGS of Silver Grove. LLC (49%)(DE 3.18.1999) 
SUEZ-DEGS of Tuscola, LLC (49%)(DE 8.21.1998) 

Information contained in the World Records database takes precendence over Information disclosed in this document. 
Balance of ownership for entities <100% owned by a Duke entity con be referenced in World Records. 
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Appendix G 
Duke Energy Corporation 

1 Cinergy Corp. (100%) 
1 Cinergy Investments, Inc. (100%) 

' Duke Energy Generation Sen/Ices Holding Company. Inc (100%) 
Duke Energy Generation Sen/Ices. Inc. (100%) 

Duke Energy Generation Services. Inc. {100%){DE 6.2.2000) 
BSPE Holdings, LLC (50%)(DE 1.10.2001) 

I BSPE Limited. LLC (100%)(DE 1.10.2001) 
' BSPE. LP. (99%)(DE 1.16.2001) 

BSPE General. LLC (100%)(DE1.11.2001) 
' BSPE. LP. (1%)(DE 1.16.2001) 

Cinergy Solutions Partners, LLC (100%)(DE 9.12.2000) 
CST Limited, LLC (100%)(DE 5.18.2001) 

CST Green Power. L.P. (99%)(DE 5.23.2001) 
' Green Power Holdings. LLC (50%)(DE 12.12.2000) 

— Green Power G.P.. LLC (100%)(TX 12.15.2000) 
1 South Houston Green Power. L.P. (1%)(DE 12.19.2000) 

— Green Power Limited. LLC (100%)(DE 12.12.2000) 
' South Houston Green Power. L.P. (99%)(DE 12.19.2000) 

CST General. LLC (100%)(TX 5.22.2001) 
' CST Green Power. LP. (1%)(DE 5.23.2001) 

' Green Power Holdings. LLC (50%)(DE 12.12.2000) 
' Green Power G.P., LLC (100%)(TX 12.15.2000) 

' South Houston Green Power. L.P. (1%)(DE 12.19.2000) 
Green Power Limited. LLC (100%)(DE 12.12.2000) 

' South Houston Green Power. LP. (99%)(DE 12.19.2000) 
CSGP General. LLC (100%)(TX 4.5.2001) 

I CSGP Services. LP. (1%)((DE 4.6.2001) 
CSGP Limited, LLC (100%)(DE 4.5.2001) 

I CSGP Services. LP. (99%)(DE 4.6.2001) 
CSGP of Southeast Texas. LLC (100%)(DE 2.22.2001) 
DEGS Blogas, Inc. (100%)(DE 11.9.2000) 
DEGS GASCO, LLC (100%)(DE 11.9.2000) 
DEGS O&M, LLC (100%)(DE 8.30.2004) 
DEGS of Delta Township. LLC (100%)(DE 12.15.2004) 
DEGS of Lansing, LLC (100%)(DE 6.25.2002) 
DEGS of Monaca, LLC (100%)(DE 12.16.2003) 
DEGS of Narrows. LLC (100%)(DE 3.17.2003) 
DEGS of Oklahoma, LLC (100%)(DE 8.13.2002) 
DEGS of Pariln, LLC (100%)(DE 4.10.2006) 
DEGS of Philadelphia. LLC (100%)(DE 5.11.2001) 
DEGS of Rock Hill, LLC (100%)(DE 3.17.2003) 
DEGS of San Diego. Inc. (100%)(DE 1.9.2004) 
DEGS of Shreveport, LLC (100%)(DE 6.28.2002) 
DEGS of South Charleston. LLC (100%)(DE 8.24.2004) 
DEGS of St. Bernard, LLC (100%)(DE 1.6,2003) 
Duke Energy Industrial Sales, LLC (100%)(DE 6.6.2006) 
Lansing Grand River Utilities, LLC (100%)(DE 9.14.2000) 
Oklahoma Arcadian Utilities, LLC (40.8%)(DE 12.5.2000) 
Shreveport Red River Utilities. LLC (40.8%)(DE 10.16.2000) 
Teak Mountain Products, LLC (100%)(DE 5.1.2007) 
Willow Mountain Products. LLC (100%)(DE 5.1.2007) 

Information contained in the World Records database takes precendence over information disclosed in this docun^nt. 
Balance of ownership for entities <100% owned by a Duke entity can be referenced in World Records. 
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Exhibit CSUM-10 

DUKE ENERGY CORPORATION MANAGEMENT STRUCTURE 

Chairman, President & CEO 
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Exhibit CSUM-10 

DUKE ENERGY CORPORATION MANAGEMENT STRUCTURE 

Group Executive & Chief Nuclear Officer 
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Exhibit CSUM-10 

DUKE ENERGY CORPORATION MANAGEMENT STRUCTURE 

Group Executive & Chief Financial Officer 
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Exhibit CSUM-10 

DUKE ENERGY CORPORATION MANAGEMENT STRUCTURE 

Group Executive & Chief Legal Officer 
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Exhibit CSUM-10 

DUKE ENERGY CORPORATION MANAGEMENT STRUCTURE 

Group Executive & President Commercial Businesses 
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Exhibit CSUM-10 

DUKE ENERGY CORPORATION MANAGEMENT STRUCTURE 

Group Executive & Chief Administrative Officer 
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Exhibit CSUM-10 

DUKE ENERGY CORPORATION MANAGEMENT STRUCTURE 

Group Executive & Chief Strategy, Policy & Regulatory Officer 

t>e i i ih eA>--dstpU>l[ 

4 * 0 5 / - u s FEG&Stravgy-A-! 

Pic-nning i 

• f71) "* 
f -

• I r • I • • 

'^res D i " e rn - r r v OhirtfiKantJCkv 

1 I0M C ' j& r ULH&P ' 

f31. 

I 
VP & Ch'c'Jtchftology Oifiter. 

2?765 - Tecnholo^ Sirr>lfi3y and 
, . ; • ' , Polrcy*: " ^ j 

1 I ^ ' ^ '' * - 1 

I yP;FWOTnJegilat«y|?oliry; 

'• 4ip3r-FedSrarEneFgylfDhCir 

• ' . ve Vpd Pol cy & Govmt ̂ a i r? j f . 

: * ' 7093& - Gcveffmerl Affairs- *'• ' 

VP, Regu'a*6ni Strategy 
. 231^Z-!ijMUlarcwfe{rBtegy T 

i S>ili & Chief GpmmuricationQRi^ 

2153^' ' Corpbrate^CoTmi.nlcatio'ri^ 

P'cs - D jkc fncrgy Caroli'ias 

1?4~5-DLkeP-i;wBr 

(137 

' ^ • r . •'• 
yPEFwrgStElficTeKcy ' . • ; 

4;10E1 - u y F E G E ^ C U S I 'JjiJErtoflyi 

" " ; ' • . . PIninir '* i Z - '" ' • 

*j 1-

.^esidi i i^ ' -Pt ik^Jt icrgy Indiana, 

Page 7 of9 



DUKE ENERGY CORPORATION MANAGEMENT STRUCTURE 

President & Chief Operating Officer, US Franchised Electric & Gas 
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Exhibit CSUM-10 

DUKE ENERGY CORPORATION MANAGEMENT STRUCTURE 

Senior Vice President & Chief Sustainability Officer 
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Exhibit CSUM-11 

DUKE ENERGY CORPORATION 

PRINCIPLES FOR CORPORATE GOVERNANCE 

(Amended and Restated as of October 25, 2007) 

An effective Board will positively influence shareholder value and enhance the 
reputation of Duke Energy Corporation (the "Company") as a constructive resource in 
the communities where it does business. Good governance practices will provide a 
framework for timely responses to issues affecting the Company and thereby maximize 
the effectiveness of the Board. The Board of Directors of the Company adopts these 
Principles for Corporate Govemance to signal its strong commitment to good corporate 
governance practices. 

Principles for Corporate Governance 

1. Responsibilities of Directors 

• The basic responsibility of the directors is to exercise their business judgment 
to act in what they reasonably believe to be in the best interests of the 
Company and its shareholders. In discharging that obligation, directors are 
entitled to rely on the honesty and integrity of the Company's senior 
executives and its outside advisors and auditors. 

• A director is expected to spend the time and effort necessary to properly 
discharge his or her responsibilities. 

• A director is expected to regularly attend meetings of the Board and 
committees on which the director serves and be adequately prepared to 
participate fully in any discussion. 

• A director should at all times discharge his or her responsibilities with the 
highest standards of ethical conduct, in conformity with applicable laws and 
regulations, and act solely in the best interest of the Company's shareholders. 

• The directors are entitled to have the Company purchase reasonable D&O 
liability insurance on their behalf; to receive the benefits of indemnification to 
the fullest extent permitted by law and the Company's charter, bylaws and 
any indemnification agreements; and to benefit from exculpation as provided 
by state law and the Company's charter. 

2. Director Nominations 

• The Corporate Governance Committee will have the primary responsibility for 
nominating candidates for election to the Board. 
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• Nominees will be leaders in their field, have broad experience, show 
familiarity with national and international issues, possess sound business 
judgment, and have other attributes that will enhance shareholder value. 

• The Board will seek acting or former executive officers of complex 
businesses, leading academics, successful entrepreneurs and individuals 
who will add diversity to the Board. 

• The Board will possess certain experiences and core competencies that are 
identified as essential to the success of the Company. 

• Each Director or Director nominee also should: 

- Possess fundamental qualities of intelligence, perceptiveness, good 
judgment, maturity, high ethics and standards, integrity and fairness. 

- Have a genuine interest in the Corporation and a recognition that, as a 
member of the Board, one is accountable to the shareholders of the 
Corporation, not to any particular interest group. 

- Have, as a general rule, a background that includes broad business 
experience or demonstrates an understanding of business and financial 
affairs and the complexities of a large, multifaceted, global business 
organization. 

- Be the present or former Chief Executive Officer, Chief Operating Officer, 
or substantially equivalent level executive officer of a highly complex 
organization such as a corporation, university or major unit of government, 
or a professional who regularly advises such organizations. 

- Have no irreconcilable conflict of interest or legal impediment which would 
interfere with the duty of loyalty owed to the Corporation and its 
shareholders. (Review with the CEO, Chairman of the Board or Chairman 
of the Corporate Governance Committee any relationships of the Director 
or Director nominee with competitors, suppliers, customers or service 
providers to the Corporation, which might be construed as an 
irreconcilable conflict of interest). 

- Have the ability and be willing to spend the time required to function 
effectively as a Director. 

- Be compatible and able to work well with other Directors and executives in 
a team effort with a view to a long-term relationship with the Corporation 
as a Director. 

- Have independent opinions and be willing to state them in a constructive 
manner. 
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- Be a shareholder of the Corporation (within a reasonable time of election 
to the Board). 

• Directors will be selected on the basis of talent and experience without regard 
to race, religion, sex or national origin. The Corporation seeks a Board with a 
diversity of background among its members and a Board that will possess 
certain core competencies. 

• The following procedure is recommended whenever a vacancy occurs on the 
Board or the Board wishes to add to its membership. First, potential 
candidates are identified through the efforts of an external search 
organization or otherwise. Next, the Chairman of the Board or the Chairman 
of the Corporate Governance Committee shall make initial exploratory 
contacts with the potential candidates. Then, an opportunity shall be 
arranged for the members of the Corporate Governance Committee or as 
many as can do so to meet the potential candidates. The Corporate 
Governance Committee shall then select a candidate to recommend to the 
Board of Directors for consideration and appointment. Board members 
appointed in this manner shall serve, absent unusual circumstances, until 
their election by the Corporation's shareholders at the next annual meeting of 
shareholders of the Corporation. 

• The Committee will evaluate a director candidate recommended by a 
shareholder in the same manner and to the same extent as It evaluates 
director candidates identified by other means. 

3. Voting for Directors 

• In an uncontested election of directors, any nominee who receives a greater 
number of votes "withheld" from his or her election than votes '*for" his or her 
election will, within five days following the certification of the shareholder vote, 
tender his or her written resignation to the Chairman of the Board for 
consideration by the Corporate Governance Committee. As used herein, an 
"uncontested election of directors" is an election in which the number of 
nominees is not greater than the number of Board seats open for election. 

• The Corporate Governance Committee will consider such tendered 
resignation and, promptly following the date of the shareholders' meeting at 
which the election occurred, will make a recommendation to the Board 
concerning the acceptance or rejection of such resignation. In determining its 
recommendation to the Board, the Corporate Governance Committee will 
consider all factors deemed relevant by the members of the Corporate 
Governance Committee including, without limitation, the stated reason or 
reasons why shareholders who cast "withhold" votes for the director did so, 
the qualifications of the director (including, for example, the impact the 
director's resignation would have on the Company's compliance with the 
requirements of the Securities and Exchange Commission, the New York 
Stock Exchange and these Principles for Corporate Governance), and 
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whether the director's resignation from the Board would be in the best 
interests of the Company and its shareholders. 

The Corporate Governance Committee also will consider a range of possible 
alternatives concerning the director's tendered resignation as members of the 
Committee deem appropriate including, without limitation, acceptance of the 
resignation, rejection of the resignation, or rejection of the resignation coupled 
with a commitment to seek to address and cure the underlying reasons 
reasonably believed by the Corporate Governance Committee to have 
substantially resulted in the "withheld" votes. 

The Board will take formal action on the Corporate Governance Committee's 
recommendation no later than 90 days following the date of the shareholders' 
meeting at which the election occurred. In considering the Corporate 
Governance Committee's recommendation, the Board will consider the 
information, factors and alternatives considered by the Corporate Governance 
Committee and such additional information, factors and alternatives as the 
Board deems relevant. 

Following the Board's decision on the Corporate Governance Committee's 
recommendation, the Company will promptly disclose, in a Form 8-K filed with 
the Securities and Exchange Commission, the Board's decision, together with 
a full explanation of the process by which the decision was made and, if 
applicable, the Board's reason or reasons for rejecting the tendered 
resignation. 

No director who, in accordance with this policy, is required to tender his or her 
resignation, shall participate in the Corporate Governance Committee's 
deliberations or recommendation, or in the Board's deliberations or 
determination, with respect to accepting or rejecting his or her resignation as 
a director. If a majority of the members of the Corporate Governance 
Committee received a greater number of votes "withheld" from their election 
than votes "for" their election, then the independent directors then serving on 
the Board who received a greater number of votes "for" their election than 
votes "withheld" from their election will appoint an ad hoc Board committee 
from amongst themselves (the "Ad Hoc Committee"), consisting of such 
number of directors as they may determine to be appropriate, solely for the 
purpose of considering and making a recommendation to the Board with 
respect to the tendered resignations. The Ad Hoc Committee shall serve in 
place of the Corporate Governance Committee and perform the Corporate 
Governance Committee's duties for the purposes of this policy. 
Notwithstanding the foregoing, if an Ad Hoc Committee would have been 
created but fewer than three directors would be eligible to serve on it 
(including in circumstances where the entire Board receives a greater number 
of votes "withheld" from their election than votes "for" their election", the entire 
Board (other than the directors whose resignation is being considered) will 
make the determination to accept or reject the tendered resignation without 
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any recommendation from the Corporate Governance Committee and without 
the creation of an Ad Hoc Commrttee. 

Director Orientation 

• New directors will receive a comprehensive package of orientation materials. 

• Senior managers and other appropriate personnel and outside advisors will 
brief new directors on the Company and the industry, including the 
Company's strategic plans, internal control procedures, compliance 
programs, code of ethics and related policies, management and internal and 
independent auditors. 

• Directors will be encouraged to take advantage of field visits to Company 
facilities. 

Combination of Chairman and Chief Executive Officer 

• The positions of Chairman of the Board and Chief Executive Officer may be 
held by the same individual. 

Lead Director 

• Unless an independent director is filling the role of Chairman of the Board, the 
Board will appoint a Lead Director who will serve as a liaison between the 
Board, the Chairman of the Board and the Chief Executive Officer. The Lead 
Director will have the following specific duties and responsibilities, among 
others: 

- Preside at all meetings of the Board at which the Chairman of the Board 
and the Chief Executive Officer is not present, including executive 
sessions of the outside members of the Board, and apprise the Chairman 
of the Board and the Chief Executive Officer of the issues considered, as 
appropriate. 

- In the event of the death or Incapacity of the Chaimian of the Board or in 
other situations where it is not possible or appropriate for the Chaimrian to 
assume leadership of the Board, become the acting Chairman of the 
Board until such time as a Chaimnan of the Board shall have been 
selected. 

- Advise the Chairman of the Board and the Chief Executive Officer as to 
agendas and schedules of Board meetings. 

- Review and approve agendas and schedules of Board meetings, including 
advising on quality, quantity and timeliness of infomiation. 

- Call meetings of the outside members of the Board when necessary and 
appropriate. 
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- Be available for consultation and direct communication with the 
Company's major shareholders. 

• The name of the Lead Director shall be disclosed in the Company's proxy 
statement for the annual meeting of shareholders, together with a method for 
interested parties to communicate directly with the Lead Director or with the 
non-management directors as a group. 

7. Size of the Board 

• Smaller boards tend to be more effective. 

• The current view is that a Board of 10-14 directors is the optimal size. 

8. Frequency of Meetings 

• The Board will meet as frequently as required to attend to the business of the 
Company. 

• Regular meetings will be supplemented by teleconference meetings as 
required. 

9. Independence of Directors 

• Independent directors will constitute a substantial majority of the Board. 

• The Corporate Governance Committee will confirm that the composition of 
relevant committees conforms to applicable director independence 
requirements. 

10. Service on Other Boards 

• Interlocking directorships will only be allowed in conformance with applicable 
laws and regulations. 

• Current directors will notify the Chairman of the Board when considering a 
request for service on another board, and the Corporate Governance 
Committee will discuss potential conflicts of interest and whether the service 
would interfere with such director's ability to properly discharge his or her 
duties. 

• Outside members of the Board will serve on no more than four other public 
company Boards without the prior approval of the Board. 

• The CEO will not serve on any other company Boards, other than not-for-
profit organizations, without the prior approval of the Board. 
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11. Directors Whose Responsibilities Change 
• A director whose occupational responsibilities change will, as a matter of 

course, submit a letter of resignation, except where the duties changed as a 
result of normal retirement. 

• The Corporate Governance Committee will review letters of resignation to 
determine whether a resignation should be accepted. 

12. Term Limits 

• Limits will not be imposed on the ternis of directors. 

13. Retirement Age 

• The normal retirement date will be the annual meeting following a director's 
70^̂  birthday. 

14. Director Compensation / Share Ownership 

• Director compensation and benefits will be competitive, reasonable and 
customary in comparison to companies that are similariy situated. 

• The Board, upon the recommendation of the Compensation Committee, will 
approve director compensation and benefits. 

• Stock ownership guidelines will require directors to have a financial stake in 
the Company. 

15. Assessing the Board's Performance 

• The Corporate Governance Committee will annually assess the Board's 
performance. 

• The Corporate Governance Committee is responsible for coordinating the 
annual self-assessments of the individual directors. 

• The Corporate Governance Committee will address any issues concerning 
the performance of an individual director. 

• Directors are encouraged to make suggestions as to Board practices. 

16. Board Interaction with Institutional Investors, Press, Customers 

• The Chairman of the Board has primary responsibility for communications 
with various stakeholders. 

• Board members who meet with stakeholders should first coordinate with 
management. 
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17. Board Access to Management 

• Board members have complete access to management. 

• The Board welcomes the exposure of top managers to the Board. 

18. Selection of Agenda Items for Board Meetings 
• The Chairman of the Board with the assistance of management and the Lead 

Director will establish the agenda for Board meetings. 

• Board members are free to suggest agenda items. 

• The Board annually reviews long-term strategic plans and reviews strategic 
updates. 

• The Board annually reviews operating plans and specific goals at the 
beginning of the year and financial peri'ormance periodically. 

19. Board Materials Distributed in Advance 

• The Board will be fully informed of major proposals. 

• Materials will be distributed in writing prior to each Board meeting. 

• Materials will be brief but thorough. 

• The Secretary will discuss adequacy of materials with Board members 
periodically. 

20. Board Presentations 

• Presentation materials shall be provided in advance of meetings. 

• Sensitive matters may be discussed without written materials. 

• Board members will review fully all materials and will be prepared for crisp 
and focused discussion on management proposals. 

21. Number of Committees 

• The committees shall include Audit, Compensation, Corporate Governance, 
Finance and Risk Management and Nuclear Oversight. 

• Each committee will have a formal statement of responsibilities in the form of 
a charter complying with all applicable laws, rules and regulations. 

22. Assignment and Rotation of Committee Members 

• The Corporate Governance Committee will recommend to the Board the 
assignment of Board members to committees. 
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• The rotation of committee memberships will be encouraged, but not 
mandated. 

23. Frequency and Length of Committee Meetings 

• The committee chair will determine the frequency and length of meetings. 

• Committee actions will be reported to the full Board. 

• All directors are free to attend any committee meetings but may be excluded 
by the committee as the committee deems appropriate in order to carry out its 
responsibilities. 

24. Evaluation of the Chief Executive Officer 

• Directors are encouraged to comment to the Chief Executive Officer, the 
Chairman of the Board or the Chairman of the Corporate Governance 
Committee upon the performance of the Chief Executive Officer when 
circumstances warrant 

• The Corporate Governance Committee will conduct annually a formal 
evaluation of the Chief Executive Officer and will consider factors such as 
individual performance, the extent to which measures related to enterprise 
challenges are successfully achieved, the feedback of directors and the 
advice of outside experts when recommending changes to the Compensation 
Committee which shall establish the compensation of the Chief Executive 
Officer. 

25. Succession Planning and Development Plan 

• The Chairman of the Board and/or the Chief Executive Officer will review 
management succession plans at least annually with the Board of Directors. 

• The Board will recommend Chief Executive Officer succession plans at least 
annually. 

• The Board will seek to assure that the status of organizational strengths is 
equal to requirements of long-range goals. 

26. Periodic Review 

• The Corporate Governance Committee will review the Principles for 
Corporate Governance periodically and will make recommendations to the 
Board as appropriate. 

27. Executive Sessions 

• The outside members of the Board will hold regular meetings without 
management. 
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• The Lead Director will preside over executive sessions of the Board. 

28. Continuing Education 

• Directors are encouraged to take advantage of continuing education 
opportunities that will enhance their ability to fulfill their responsibilities. 
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